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INTRODUCTORY. 


a ^ 


INTRODUCTORY. 

— 

The  sixteenth  volume  of  the  Industrial  Gazette  and  its  eighth  year  of  publication 
commence  with  the  issue  of  this  part. 

Governmental  proclamations  temporarily  extending  the  operation  of  the  Necessary 
Commodities  Control  Act,  1914,  and  fixing  maximum  selling  prices  of  necessary  corn- 
modi  bies  in  New  South  Wales,  are  republished  from  the  Government  Gazette , together 
with  departmental  proclamations  of  new  country  shopping  districts,  as  constituted  under 
the  Early  Closing  Acts,  for  Urunga,  and  the  urban  areas  of  Raleigh  and  Rep  ton,  and  a 
notice  of  changed  hours  of  closing  for  shops  as  determined  after  poll  in  the  country 
shopping  district  of  Prospect  and  Sherwood. 

By  an  amended  regulation  under  the  Industrial  Arbitration  Act,  gazetted  on 
27th  June,  the  salary  and  allowances  payable  to  members  of  the  N.S.W.  Board  of 
Trade  were  fixed  for  a period  of  twelve  months,  from  1st  June,  1919.  The  regulation  is 

republished. 

A statement  of  the  costs  of  departmental  boards  and  conciliation  committees 
is  presented  for  the  quarter  ended  30th  June. 

The  usual  records  and  accounts  of  departmental  activities  are  supplemented  by 
an  abridgment  of  departmental  records  for  the  twelve  months  ended  30th  June,  1919. 

On  13th  July  the  Hon.  G.  S.  Beeby,  M.L.A.,  resigned  the  portfolio  of  Minister 
for  Labour  and  Industry,  which  he  had  held  from  16th  November,  1916.  After 
rearrangements  within  the  Cabinet  the  Hon.  A.  G.  F.  James,  M.L.A.,  Minister  for 
Education  was,  on  23rd  July,  sworn  in  as  Minister  for  Labour  and  Industry. 
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THE  INDUSTRIAL  SITUATION. 


THE  INDUSTRIAL  SITUATION. 


pr;ce  levels. 

Cost  o]  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  June,  1919. 


Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

June. 

Increase. 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

July,  1914— 
June,  1919. 

Weighted  Average — j 

1,548 

1777 

54-1 

Sydney  | 

1,153 

1,338 

1,512  1 

1,507 

Newcastle  ...  ... 

1,147 

1,334 

1,489 

1,529 

1,581 

1786 

55*7 

Broken  Hill  ...l 

1,463 

1,666 

1,814 

1,807 

1,850 

1887 

28-5 

Goulburn 

1,183 

1,335 

1,542 

1,458 

1,537 

1745 

47  5 

Bathurst  

1,097 

1,297 

1,483 

1,480 

1,529 

1652 

50 '6 

New  South  Wales... 

1,165 

1,351 

I 1,524 

1,520 

i 1, 563 

1780 

52-8 

Victoria 

! 1.105 

1,476 

1,482 

1,419 

1,484 

1566 

41-7 

Queensland 

1,082 

1,374 

1,422 

1,399 

1,509 

1738 

606 

South  Australia  ... 

1 1,247 

1,606 

1,593 

1,458 

1,612 

1719 

37-9 

Western  Australia. 

1,412 

1,597 

1,682 

i 1,605 

1,606 

1958 

38-7 

Tasmania  ... 

1,201 

1.399 

1 1,547 

j 1 ,51 7 

| 1,636 

1697 

41*3 

Commonwealth  ... 

j 1,164 

1,443 

1.519 

■ 

I 

1*473 

1 1,541 

1706 

466 

State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 100. 


I 

1915. 

1916. 

1917. 

1918. 

1919. 

June. 

December. 

June. 

December. 

June. 

December. 

June. 

1 Dec. 
1 

June. 

Meat  

140-8 

1535 

1676 

1631 

158*8 

174-8 

161-3 

166-5 

173-0 

Other  Food  and 
Groceries, 

109*4 

1 

121*8 

1187 

119-9 

122-1 

122-3 

125-9 

134-3 

145-1 

Total... 

117-5 

130*0 

j 

131-3- 

131-0 

131-6 

135-9 

135*1 

142-6 

152-3 

As  compared  with  prices  in  July,  1914,  meat  prices  in  June  were  78*0  per  cent, 
higher,  while  other  food  and  groceries  were  45*1  higher,  the  increase  in  the  two  groups 
combined  being  52‘3  per  cent.  Compared  with  June  of  1917  and  1918,  there  was  an 
increase  in  June,  1919,  of  15*8  per  cent.,  and  12-8  per  cent  in  meat  and  other  foods 
combined. 
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NECESSARY  COMMODITIES  CONTROL  ACT,  1914, 


NECESSARY  COMMODITIES  CONTROL  ACT,  1ft  14. 

EXTENSION  OF  OPERATION  OF  ACT. 

[Published  in  Government  Gazette , No.  174  of  18th  July,  1919.] 

Proclamation. 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit,  J Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 
Governor. 

Whereas  by  section  1 of  the  u Necessary  Commodities  Control  Act,  19 14,”  it  is  prov.ded 
that  the  said  Act  shall  apply  only  during  the  continuance  of  the  war  between 
His  Majesty  and  His  Majesty’s  enemies,  and  during  such  further  time  not  exceeding 
six  months  as  the  Governor  may  determine  by  Proclamation  in  the  Gazette:  Now, 
therefore,  I,  Sir  Walter  Edward  Davidson,  the  Governor  aforesaid,  by  and  with  the 
advice  of  the  Executive  Council,  hereby  determine  that  the  said  Act  shall  apply  for  the 
further  period  of  six  months  from  the  date  of  the  ending  of  the  war  between  His  Majesty 
and  His  Majesty’s  enemies. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  seventeenth  day  of  July 
in  the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen, 
and  in  the  tenth  year  of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

DAVID  R.  HALL. 

GOD  SAVE  THE  KING  ! 


MAXIMUM  PRICES  PROCLAIMED, 

[Published  in  Government  Gazette  No.  178  of  21st  July,  1919.] 

NOTICE  UNDER  SECTION  8 OF  THE  “ NECESSARY  COMMODITIES 

CONTROL  ACT,”  1914. 

In  Pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,”  T,  Sir 
Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order  of 
Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  declare  that  the  highest  selling  prices, 
wholesale  and  retail,  for  the  State  of  New  South  Wales,  of  all  Necessary  Commodities, 
shall  be  the  prices  ruling  in  the  said  State  on  the  21st  day  of  July,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

By  His  Excellency’s  Command,  Governor. 

DAVID  R.  HALL, 

Attorney -General. 

Sydney,  21st  July,  1919. 
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DISLOCATIONS  IN  INDUSTRIES. 

June,  1919. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  June  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  11th  and  28th  June,  and  for  the  Southern  colliery  district  on  7th 
and  21st  June,  1919  : — . 


Mining  District. 

Mines 

reporting. 

Mine-working  days. 

Mine-days  lost. 

First  fortnight. 

Second  fortnight. 

Total. 

Per  cent, 
of  working 
time. 

Worked. 

| Lost. 

Worked. 

Lost. 

Coal- 

I 

North  ...  ... 

45 

2031 

246| 

200 

250 

496| 

567 

West  ...  

1 

9* 

£ 

8£ 

2£ 

28 

14-3 

South  

13 

94 

39 

86 

34 

73 

28*8 

Total 

59 

307  £ 

285| 

294* 

286* 

572§ 

40-9 

Metalliferous — 

Broken  Hill  ... 

... 

... 

r«*t 

... 

... 

... 

... 

Total 

59 

307$ 

285| 

294* 

286* 

572| 

40  9 

The  proportion  of  working  times  lost  in  collieries  since  the  beginning  of  the  year, 
as  disclosed  by  the  reports,  is  indicated  in  the  following  summary  : — 


1919, 

Mine-working  days. 

Lost  time. 
Per  csnt.  of 
working 
time. 

North. 

West. 

South. 

Total. 

Worked. 

Lost. 

Worked. 

| Lost. 

Worked. 

J Lost. 

Worked. 

Lost. 

January  ... 

639* 

237* 

411 

13f 

159f 

271 

840* 

278* 

f 

33'1 

February 

655f 

289£ 

35§ 

27* 

2161 

771 

907 £ 

394* 

43-4 

March  ...  ... 

677 

313 

371 

28f 

3271 

lOlf 

1,041* 

443* 

42-6 

April  ... 

543$ 

245* 

25* 

3£ 

185 

75 

754*1 

323*1 

30-0 

May  

983* 

456| 

28f 

351 

215f 

781 

1,2271 

5701 

31*7 

June  

4031 

496| 

18| 

28 

180 

73 

601| 

572| 

40*9 

Total  ... 

3,902* 

2,038* 

187* 

no* 

1,284 

433 

6,373* 

2,582* 

32*5 
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DISLOCATIONS  IN  INDUSTRIES. 


Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  June,  1919  : — 


Dispute  Dislocations. 


Mining — 

Coal  and  Shale — 

North 

West 

South  

1 

3 

2 

4 

2 

3 

’*2 

1 

360 

1,200 

460 

1,560 

460 

7,920 

1,600 

1,640 

9,520 

1,640 

Total  

1 

5 

6 

5 

1 

360 

1,660 

2,020 

7,920 

3,240 

11,160 

Metalliferous  and  other... 

1 

... 

1 

1 

6,9  0 

6,980 

174,500 

174,500 

Other  Industries- — 
Metropolitan 

2 

1 

3 

2 

1 

7,361 

120 

7,481 

164,080 

120 

164,200 

Provincial  

1 

2 

3 

2 

1 

170 

152 

322 

4,250 

814 

5,064 

Total  

3 

3 

6 

4 

2 

7,531 

272 

7,803 

168,330 

934 

169,264 

All  Industries  

5 

8 

13 

9 

4 

14.871 

1 1,932 

16,803 

350,750 

4,174 

354,924 

Mining — Coal — 

North  

Oi 

;her 

Dish 

Dcatior 

IS. 

18,885  1 

123,564 

West  

• •• 

• •• 

• •• 

• •• 

... 

746 

446 

South  

... 

... 

... 

... 

... 

... 

5,817  S 

14,132 

Total  

... 

... 

... 

... 

... 

... 

25,448  | 

138,142 

Metalliferous — 

Broken  Hill  

... 

... 

... 

... 

Total  

... 

- 





In  the  six  months,  from  1st  January  to  30th  June,  1919,  the  time  lost  through 
dispute  dislocations  amounted  in  the  aggregate  to  354,924  man:working  days  : — 


Dislocations. 

Employees  involved  in 
Dislocations. 

Aggregate  Loss  in 
Man-working  Days. 

Reported. 

Month. 

An- 

terior. 

Origi- 

nating 

during 

Month. 

Total. 

Final- 

ised. 

Pending 
at  end  of 
June. 

Anterior. 

Origi- 
, nating. 

Total. 

Anterior. 

Origi- 

nating. 

Total. 

Dispute  Dislocations. 


Jan.  ... 

6 

18 

24 

17 

1,912 

4,399 

6,311 

21,172 

18,046 

39,218 

Feb.  ... 

20 

27 

24 

» • « 

2,025 

3,352 

5,377 

10,623 

9,134 

19,757 

Mar.  ... 

22 

25 

22 

207 

6,619 

6,826 

2,225 

25,216 

27,441 

Apr.  ... 

24 

27 

24 

• • • 

1,190 

7,728 

8,918 

20,040 

21,155 

41,195 

May  ... 

17 

20 

15 

» . a 

910 

25,567 

26,477 

12,230 

239,190 

251,420 

June  ... 

8 

13 

9 

4 

14,871 

1,932 

16,803 

350,75  0 

4,174 

354,924 

Total  ... 

6 

109 

115 

111 

4 

21,115 

49,597 

70,712 

417,040 

316,915 

733,955 

S 


N.S.W.  INDUSTRIAL  GAZETTE.  ± 


[July,  1919. 


THE  INDUSTRIAL  SITUATION. 


1 


EMPLOYMENT  AND  UNEMPLOYMENT. 

June,  1919. 

Trade  Union  Reports. 

Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 
are  summarised  as  follows  for  the  month  of  June : — • 


Unions. 

Members  Unemployed. 

Group. 

No. 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

Broken  Hill  

2 

83 

5 

1 

... 

6 

7 2 

State,  except  Broken  Hill — 

Building  ...  ...  ...  ... 

6 

12,558 

295 

107 

177 

579 

4-6 

Domestic  and  Personal  Services  ...j 

3 

2,761 

24 

ioo  ! 

124 

4'5 

Engine-driving 

1 

85 

3 I 

3 

3 5 

General  Labouring  ... 

2 

2,820 

630 

200 

830 

29-4 

Manufacturing- 

Brick  and  Clay  

Clothing,  Textiles  ... 

... 

3 

4,123 

400 

704 

300 

1,404  | 

34  0 

Dental,  Jewellery,  &c.  ... 

1 

307 

30 

...  1 

30 

9-7 

Food  Supply  

10  1 

7,320 

1,082 

270 

1,352  | 

IS  4 

Furniture,  Wood-working 
Iron  Trades,  &c.  ... 

7 1 

7,644 

206 

235 

35 

476 

6*2 

8 

8,507 

56 

979 

105 

1,140  ! 

13  4 

Leather  Trades  ... 

1 

960 

200 

200  1 

20-9 

Printing 

5 

3,774 

40 

2 

. . • 

42 

IT 

Other  

- 

... 

Total  

35 

32,635 

2,014 

2,190 

440 

4,644 

14-2 

Mining,  Quarrying,  &c. 

1 

400 

20 

0 • . 

20 

5-0 

Miscellaneous 

4 

2,180 

40 

22 

62 

29 

Pastoral  and  Agricultural  ... 

• . . 

Professional  and  Shop  workers 

2 

4,725 

250 

20 

• • • 

1 270 

5 7 

Public  Utility  Services  

3 

1,330 

795 

795 

5-3 

Transport,  Power  and  Light — 

■ 

Land  ...  ...  

6 

8,824 

110 

100 

45 

255 

2 9 

Sea 

10 

9,424 

86 

467 

4,747 

5,300 

5C-2 

Total  

75 

77,875 

3,474 

4,005 

5,409 

12,888 

16*5 

Of  the  reporting  unions  44  per  cent,  recorded  normal  conditions  during  June, 
and  45  per  cent,  reported  slackness,  more  or  less  severe. 

The  aggregate  membership  of  the  83  unions  which  reported  was  101,391;  75  of 
them,  with  an  aggregate  membership  of  77,875,  reported  12,888  members  unemployed, 
viz. : — 3,474  on  account  of  lack  of  work,  4,005  on  account  of  sickness  or  accident,  and 
5,409  for  other  causes. 

The  unemployed  represented  16*5  per  cent,  of  the  total  membership  of  the 
reporting  unions  ; but  35  unions  in  the  manufacturing  group,  with  a membership  of 
32,635,  reported  4,644  persons  (or  14  2 per  cent.)  unemployed,  viz.  : — 2,014  for  lack  of 
work,  2,190  through  sickness,  and  440  from  other  causes.  On  the  other  hand,  there 
were  only  579  persons,  or  nearly  per  5 cent,  of  the  membership,  unemployed  in  the 
building  trades  as  represented  by  6 unions  with  a total  membeiship  of  12,558  persons. 
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The  prevalent  industrial  disputes  in  connection  with  coastal  and  interstate  shipping, 
and  with  metalliferous  mining  at  Broken  Hill,  were  assigned  as  the  causes  of  unemploy- 
ment in  coal-mining,  cold-storage,  coke-making,  colliery  engine-driving,  moulding  (iron, 
brass  and  steel),  timber-working,  waterside-working  at  Lismore,  and  in  cao-dnvmg,  and 

the  liquor  trades  at  Broken  Hill.  , , . 

Caterers’  waitresses,  jewellers,  &c.,  painters  and  theatrical  employees  found  their 
trades  slack  through  the  effect  of  pandemic  pneumonic-influenza.  Tin  canister-making 
was  retarded  because  of  the  high  price  of  tinplate.  Brickcarters  and  cabdnvers  com- 
plained of  the  excessive  cost  of  horse-feed,  and  very  many  rural  workers  were  reported 
as  unemployed. 

Storeman  and  packers  reported  improved  conditions  as  the  outcome  ot  recent 
sheep  sales,  and  increased  business  in  hides  and  skins.  In  several  instances  overtime 
work  was  reported  as  due  to  temporary  incapacitation  through  influenza  of  numbers  of 
workmen. 

Employment  on  State  Works. 

The  following  figures  are  derived  from  returns  furnished  by  officials  of  the  bodies 
concerned  


Employing  Body; 


In  Employment. 
1919. 


Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

Chief  Commissioner  for  f Construction 

Railways.  \ Duplication 

Metropolitan  Board  of  Water  Supply  a 
Sewerage. 

Sydney  Harbour  Trust  ... 


Total 


Industrial  Undertakings- 


Board  

Bakery 

Brickworks  ..: 

Building  Branchf — Sydney 
„ Country 

Clothing  Factory 

Monier  Pipe  Works — Sydney.. 

„ Country 

Motor  Garage 
Quarries 

Sawmills  

State  Power-house 
Timber  Workshops 
Trawling  

Total 

Total 


Jan. 

Feb. 

1 

Mar. 

i 

April. 

May.  j 

June. 

, 2,699 

2,611  I 

2,856 

3,159 

] 

3,284 

3,563 

774 

930 

1,122 

1,154 

1,070 

887 

2,632 

2,065 

1,953 

1,962 

1,892 

1,882 

1,387 

1,387 

1,387 

1,387 

1,387  1 

1,387 

1,056 

1,C02 

9C4 

977 

972 

f 63 

1 580 

867 

810 

818 

948 

1,065 

9,128 

8,832 

9,122 

9,455 

9,553 

9,753 

375 

256 

335 

356 

406 

386 

19 

17 

15 

15 

18 

16 

250 

250 

260 

260 

260 

260 

' 313 

366 

322 

3'4 

374 

359 

:J  131 

131 

. 131 

131 

131 

131 

• \ 69 

70 

70 

69 

78 

60 

• J 3.1 

S3 

33 

31 

29 

32 

180 

230 

220 

180 

180 

180 

52 

54 

52 

57 

59 

67 

6 

6 

6 

6 

6 

6 

430 

450 

460 

450 

450 

450 

123 

125 

125 

127 

137 

143 

. 1,982 

2,086 

2,029 

2,036 

2,126 

2,080 

,.  11,110 

10,918 

11,151 

11,491 

11,679 

11,833 

~ f Including  Marcubra  quarry 

State  Labour  Exchanges. 

The  registrations  (1,998)  of  persons  seeking  employment  through  the  agency  of  the 
State  Labour  Exchanges  during  June  were  more  numerous  than  for  April,  but  not  equal 
to  the  total  of  any  other  month  since  the  beginning  of  1919.  They  represented  in  the 
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a£&re©afe  83  per  cent,  of  the  total  demand  for  labour  at  the  Exchanges  during  the 
month.  The  following  table  shows  the  summarised  operations  of  the  Exchanges  in  the 
the  half-year  : — 


1919. 

Persons. 

Labour 

Registrations  per 
cent,  of  positions 
notified. 

Registered  for  Em; 

•loyment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

Total. 

Males. 

1 Females. 

Total. 

Males. 

Females. 

Total. 

January  ... 

2,033  ! 

353  I 

2,446 

1,148 

659 

1 

1,807 

1,303 

361 

1,664 

135 

February .. 

1,807  | 

317 

2,124 

1,215 

475 

1,690 

1,094 

245 

1,339 

126 

March 

2,088 

324 

2,412 

2,908 

684 

3,592 

1,815 

320 

2,135 

67 

April 

1,533 

312 

1,845 

1,603 

474 

2,077 

1,453 

294 

1,747 

89 

May 

1,992 

449 

2,441 

2,026 

611  | 

2,637 

1,731 

339 

| 2,070 

93 

June 

1,724 

274 

1,998 

1,737 

663  1 

2,400 

1,577 

348 

1,925 

83 

Total  ... 

11,237 

2,029 

13,266 

10,637  1 

3,566  j 

14,203 

8,973 

1,907 

10,880 

93 

Over  the  half-year  the  labour  supply  in  the  aggregate  was  equivalent  to  93  per 
cent,  of  the  labour  demand,  as  compared  with  120  per  cent,  in  the  corresponding  period 
of  1919.  The  supply  of  woman-labour  at  the  Exchanges  in  the  last  six  months  was 
equivalent  only  to  57  per  cent,  of  the  demand,  whereas  man-labour  represented  almost 
106  per  cent,  of  the  demand.  The  following  figures  provide  a comparison  of  Exchange 
operations  in  the  first  half  of  the  years  1918  and  1919 


Persons. 

January — June. 

1918. 

1919. 

Registered  for  employment  

Sought  by  employers  

Sent  to  employment 

Total. 

10,238 

8,520 

7,228 

Males. 

11,237 

10,637 

8,973 

Females. 

2,C29 

3,566 

1,907 

Total. 

13,266 

14,203 

10,880 

The  following  statement  shows  the  distribution  of  the  business  of  the 
Departmental  Exchanges  during  June,  1919  : — 


Persons. 

Industry. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

Total> 

Males. 

Females. 

Total. 

Males. 

1 

Females. 

Total. 

Building  Trades  

198 

198 

220 

[ 

220 

147 

147 

Domestic  and  Personal  Ser- 

133 

244 

377 

176 

646 

822 

124 

! 338 

462 

vices. 

Engine  Driving 

13 

13 

3 

3 

3 

1 

3 

Labouring,  General 

592 

592 

445 

445 

401 

401 

Manufacturing  

248 

'"l 

255 

160 

160 

178 

... 

| 

178 

Mining,  Mineral  Treatment, 

28 

28 

10 

10 

&c. 

Miscellaneous 

36 

14 

50 

63 

17 

80 

33 

10 

43 

Professional  and  Shop- 

155 

9 

164 

32 

32 

22 

22 

workers. 

Public  Utility  Services 

9 

9 

391 

391 

374 

374 

Rural  workers 

186 

186 

191 

191 

241 

241 

T ransport — Land 

89 

89 

29 

29 

32 

32 

Sea 

Total,  all  Industries  ... 

37 

37 

27 

27 

12 

12 

1,724 

274 

1,998 

1,737 

663 

2,400  ] 

1.577 

348 

1,925 
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Included  among  the  persons  sent  to  employment,  chiefly  in  country  districts, 
were  461  returned  soldiers. 

The  Building  Trades  and  the  Domestic  and  Personal  Service  Group  were  the 
chief  groups  in  which  the  labour  demand  exceeded  the  available  supply  during  June. 
Unsatisfied  demands  were  recorded  in  Sydney  and  suburbs,  at  Goulburn,  Orange, 
Newcastle,  and  Wagga. 

In  Sydney  and  Suburbs  carpenters,  bricklayers,  plasterers  and  plumbers  were 
greatly  in  demand,  and  in  the  engineering  trades  calls  for  boilermakers,  fitters, 
patternmakers,  and  turners  were  unsatisfied,  despite  the  restriction  upon  employmen 
generally,  imposed  by  an  industrial  dispute  in  the  shipping  industry,  which  involved  the 
dislocation  of  that  industry  from  the  beginning  of  May,  and  has  had  the  effect  ot 
curtailing  coal  supplies.  As  a consequence  of  this  shortage  various  manufacturing 
industries  were  retarded,  and  numbers  of  employees  were  discharged  or  put  on  part  time 
work.  In  the  clothing  factories,  however,  business  was  brisk,  and  at  the  end  ot  June 
women  workers  in  the  industry  were  called  for  in  excess  of  the  available  supp  y. 
Similarly  the  wood-working  trades  were  brisk,  and  boat-builders,  cabinet-makers,  motor - 
body  builders  and  trimmers,  and  shipwrights,  were  in  demand. 

The  waterside  and  transport  workers  being  more  directly  affected  by  the  shipping 
dispute  recorded  considerable  unemployment  during  June. 

For  Broken  Hill  the  following  table  enables  a comparison  to  be  made  of  the 
number  of  persons  in  employment  in  June,  1919,  as  compared  with  June,  1918.  . e 
mines  which  were  closed  during  May  owing  to  the  cessation  of  work  by  engine-drivers 
and  firemen  had  not  re-opened  at  the  end  of  June. 


Persons  Employed. 

Industry. 

30-6-18. 

30-6-19. 

Mines  

Umberumberka  Waterworks 

Railway  works  

7,485 

100 

160 

113 

64 

Tramways — 

State  Government 

Silverton  Tramway  Coy.  

Municipal  works 

Shop  assistants 
Gas  employees 

Clerks  

Wholesale  employees 

Hotels,  &c 

Tailoring  

Other 

50 

228 

190 

300 

25 

90 

103 

240 

87 

160 

72 

129 

186 

*390 

25 

45 

*130 

100 

*68 

*230 

Total  

9,228 

1,552 

* Working  part  time. 


In  the  Goulburn  district  the  labour  supply  was  not  nearly  equal  to  the  demand 
during  the  month. 

In  the  Lismore  district,  on  the  other  hand,  there  was  little  call  for  labour,  and 
the  shipping  dispute  minimised  the  prospect  of  employment  of  labour  on  sugar-cane 
plantations. 

In  the  Newcastle  district  the  registrations  for  employment  were  short  ot  the 
labour  demand  during  the  month. 
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The  six  large  establishments,  for  which  employment  records  have  been  supplied 
for  several  years,  employed  in  the  aggregate  5,833  persons  at  the  end  of  June,  as 
compared  with  6,758  at  the  end  of  May,  or  an  average  of  6,452  for  the  first  six  months 
of  the  year.  In  June  of  1916,  1917,  and  1918  the  aggregate  working  force  of  the  same 
six  firms  was  respectively  4,086,  4,353,  and  4,864. 

Various  industries  were  affected  by  the  seamen’s  dispute,  but  the  engineering 
trades  maintained  a demand  for  boilermakers,  fitters,  patternmakers,  riveters,  and 
shipwrights  The  building  trades  aleo  were  brisk. 

In  the  coal-mining  industry  increased  unemployment  was  caused  by  shortage  of 
shipping  owing  to  a cessation  of  work  by  seamen  on  coastal  and  interstate  vessels,  and 
during  the  month  the  collieries  averaged  little  more  than  two  thirds  of  the  possible 
working  time.  The  average  of  the  earnings  of  wharf  labourers  for  each  pay  in  June  is 
shown  in  comparison  with  the  averages  for  February,  March,  April,  and  May,  viz.: — 


-February  ... 

No.  of  Men. 
226 

Average  earuinga. 
£ s.  d. 

2 15  2 

March  ... 

229 

2 

1 2 

6 

April 

228 

2 

1 

7 

May 

239 

3 

4 

2 

June  7 ... 

232 

3 

14 

3 

„ 14  ... 

!!!  ...  212 

1 

13 

0 

)y  21  ... 

181 

2 

11 

6 

June  28  ... 

160 

1 

0 

0 

In  the  Western  district,  of  which  Orange  is  the  Exchange  headquarters,  there 
was  much  more  industrial  activity  than  in  May,  but  persons  unemployed  through  the 
closing  of  the  metalliferous  mines  at  Cobar  were  still  reluctant  to  leave  the  district  to 
take  employment  elsewhere.  Trappers  of  rabbits  and  foxes  reported  a busy  month. 

At  Tamworth  there  was  little  demand  for  labour,  and  little  prospect  of  increased 
activity  in  the  district. 

In  the  Wagga  district  rural  workers  were  in  great  demand,  but  local  labour  was 
available  to  meet  the  call. 

In  the  Wollongong  district,  mining  operations  were  so  affected  by  the  shipping 
dispute  that  part-time  employment  was  prevalent. 


BANKS  AND  BANK  HOLIDAYS  ACT,  1312. 

PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  19 12,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  which  occurred  during 
July,  1919,  and  all  forthcoming  holidays  gazetted  up  to  25th  July,  1919  : — 


Holiday. 

Area. 

Government  Gazette. 

Date.  So. 

Tuesday  ...  1-7-19 

Coonabarabran  District  (30  miles  radius) 

20-6-19 

145 

Tuesday  ...  1-7-19 

Oxley  District 

6-6-19 

135 

Wednesday  ...  2-7-19 

Menindie  District  ... 

6-6-19 

135 

Thursday  ...  3-7-19 

Gulargambone  Urban  Area;  and  Gular  Village  Area 

20-6-19 

145 

Thursday  ...  3-7-19 

Menindie  District 

6-6-19 

135 
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Banks  and  Bank  Holidays  Act,  1912 — continued. 


Area. 

Government  Gazette. 

Holiday. 

Date.  | 

No. 

Friday 

4-7-19 

Nambucca  Shire  ...  

20-6-19 

145 

Tuesday 

8-7-19 

Narrandera  Municipality 

13-6-19 

141 

Thursday 

10-7-19 

Wingadeo  Shire  

20-6-19 

145 

Thursday 

10-7-19 

Moree  Municipality 

27-6-19 

151 

Thursday 

10-7-19 

Coonamble  Municipality  ...  ...  

2-7-19 

159 

Thursday 

1 7-7  19 

Grafton,  South  Grafton,  Hiy,  Ulmarra,  and  Macleai 
Municipalities  ; and  Gilgandra  Shire  

2-7-19 

159 

Thursday 

17-7-19 

Bourke  Municipality  

27-6-19 

151 

Thursday 

*17-7-19 

Grafton,  South  Grafton,  Ulmarra,  and  Maclean  Muni- 
cipalities. 

The  State  of  New  South  Wales... 

9-7-19 

166 

Saturday 

19-7-19 

9-7-19 

166 

Monday 

21-7-19 

Narrabri  and  West  Narrabri  Municipalities  

9-7-19 

166 

Tuesday 

29-7-19 

Deniliquin  Municipality  

18-7-19 

174 

Wednesday  . . . 

30-7-19 

Deniliquin  Municipality 

18-7-19 

174 

Wednesday  ... 

30-7-19 

Parkes  Municipality  - 

20-6-19 

145 

Wednesday  . . . 

30-7-19 

Peak  Hill  Municipality  

6-6-19 

135 

Wednesday  ... 

30-7-19 

Goobang  Shire 

13-6-19 

141 

Wednesday  ... 

30-7  19 

Narromine  Municipality  ... 

2-7-19 

159 

Thursday 

31-7-19 

Walgett  Shire  

23-7-19 

1 1 

Friday 

1-9-19 

Forbes  Municipality  

23-7-19 

181 

Satu  day 

2-8-19 

Cassilis  Police  District,  portion  within  Merriwa  Sliirc  ... 

23-7-19 

181 

Monday 

4-8-19 

Bulli  Shire  ...  ...  ...  •••' 

26-7- 19 

186 

Monday 

4-8-19 

The  State  of  New  South  Wales...  ...  ...  The 

! Act,  Schedule  4 

Wednesday  ... 

6-8-19 

Condobolin  Municipality 

18-7-19 

174 

We  dnesday  . . . 

6-8-19 

Lachlan  Shire  ...  ...  ...  ...  • •• 

23-7-19 

181 

Thursday 

+7-8-19 

Casino  Municipality  

9-7-19 

166 

Friday 

8-8-19 

Condobolin  Municipality 

18-7-19 

174 

Wednesday  ... 

13-8-19 

Goobang  Shire  

18-  7—19 

174 

Wednesday  ... 

13-8-19 

Tintenbar  Shire 

23-7-19 

181 

Wednesday  ... 

13-8  19 

Parke  s,  Bogan  Gate,  Tullamor  -,  FIfield,  and  Trundle 
Districts...  ...  ...  ...  ••• 

25-7  19 

183 

Wednesday  ... 

20-8-19 

Coolamon,  Ganmain,  Marrar,  and  Matong  Districts  ... 
Forbes,  Parkes,  and  Peak  Hill  Municipalities;  and 
Goobang  Shire. 

27-6-19 

151 

Thursday 

21-8-19 

27-6-19 

151 

Friday 

22-8-19 

Parkes  Municipality  ...  ... 

2-7-19 

159 

Wednesday  . . . 

27-8-19 

Parkes  Municipality ; and  Mitchell  Shire 

2-7-19 

159 

Wednesday  ... 

27-8-19 

Urana  Shire...  ...  ••• 

20-6-19 

345 

Wednesday  ... 

27-8-19 

Coolamon,  Ganmain,  Marrar,  and  Matong  Districts  ; and 
Kveamba  and  Lockhart  Shires. 

27-6-19 

151 

Wednesday  ... 

27-8-19 

Wagga  Wagga  Municipality  

Forbes  Municipality  

30-4-19 

93 

Wednesday  ... 

27-8-19 

9-7-19 

166 

Thursday 

28-8-19 

Forbes  Municipality  ...  ...  ...  

25-7-19 

186 

Thursday 

4-9-19 

Lockhart  Shire  ...  

25-7-19 

186 

Thursday 

4-9-18 

Urana  Shire...  ...  

18-7-19 

174 

Wednesday  ... 

10-9-18 

Murrumburrah  Municipality 

18-7-19 

174 

Wednesday  ... 

10-9-19 

Young.  Municipality;  end  Young  Police  District,  por- 
tion within  Burrangong  Shire  ...  ... 

Coolamon,  Ganmain,  Marrar,  and  Matong  Districts  ... 

23-7-19 

181 

Wednesday  ... 

17-9-19 

27-6-19 

151 

Monday 

6-10- 19 

County  Cumberland 

21-5-19 

117 

Thursday 

9-10-19 

T umbar unib a Sliirc  ...  ...  ... 

9-7-19 

166 

Thursday 

25-12-19 

The  State  of  New  South  Wales...  ...  ...  Th 

e Act,  Schedule  4 

Friday 

26-12-19 

The  State  of  New  South  Wales The  Act,  Schedule  4 

* Appointment  of  holiday  cancelled  by  proclamation  in  Supplement  to  Government  Gazette  No.  166,  9th  July,  1919. 

,,  181,  23ru  July | 1919, 
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EARLY  CLOSING  ACTS— COUNTRY  SHOPPING  DISTRICTS. 


EARLY  CLOSING  ACTS. 


COUNTRY  SHOPPING  DISTRICTS. 

Proclamation. 

[Published  in  Government  Gazette , No.  169,  of  11th  July,  1919.] 

RALEIGH  URBAN  AREA. 

New  South  Wales,  j By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit,  j Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  )Yales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor. 

Whereas  under  section  4 of  the  “ Early  Closing  (Amendment)  Act,  1900,”  it  is  provided 
that  the  Governor  may,  by  Proclamation,  constitute  any  area  not  now  declared  a 
Country  Shopping  District  to  be  a Country  Shopping  District,  and  shall,  in  such 
Proclamation,  define  the  boundaries  thereof:  Now,  therefore,  I,  Sir  Walter  Edward 
Davidson,  the  Governor  aforesaid,  with  the  advice  of  the  Executive  Council,  do,  by 
this  my  Proclamation,  constitute  the  RALEIGH  UR  AN  AREA,  being  an  U rban  Area 
which  has  been  constituted  and  whose  boundaries  have  been  defined  under  the  “ Local 
Government  Act,  1906,”  to  be  a Country  Shopping  District,  as  from  the  first  day  of 
August,  in  the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  do 
declare  the  closing  time  for  all  shops  (except  butchers’  shops  and  those  mentioned  in 
Schedule  One  to  the  “ Early  Closing  Act,  1899”),  situate  within  the  Country  Shopping 
District  hereinbefore  described,  to  be,  on  and  after  the  said  day : — 

On  Wednesday  . . . . . . One  o’clock. 

On  Saturday  . . . . . . Ten  o’clock. 

Given  under  my  Hand  and  the  Seal  of  the  State,  this  twenty-fifth  day  of  June, 
in  the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  in 
the.  tenth  year  of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  S.  BEEBT. 

[45]  GOD  SAVE  THE  KING! 


Proclamation. 

[Published  in  Government  Gazette , No.  169,  of  11th  July>  1919.] 

REPTON  URBAN  AREA. 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit,  j Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor . 

Whereas  under  section  4 of  the  “ Early  Closing  (Amendment)  Act,  1900,”  it  is  provided 
that  the  Governor  may,  by  Proclamation,  constitute  any  area  not  now  declared  a 
Country  Shopping  District  to  be  a Country  Shopping  District,  and  shall,  in  such 
Proclamation,  define  the  boundaries  thereof:  Now,  therefore,  I,  Sir  Walter  Edward 
Davidson,  the  Governor  aforesaid,  with  the  advice  of  the  Executive  Council,  do,  by 
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this  my  Proclamation,  constitute  the  REPTON  URBAN  AREA,  being  an  Urban  Area 
which  has  been  constituted  and  whose  boundaries  have  been  defined  under  the  “ Local 
Government  Act,  1906,”  to  be  a Country  Shopping  District,  as  from  the  first  day  of 
August,  in  the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  do 
declare  the  closing  time  for  all  shops  (except  butchers’  shops  and  those  mentioned  in 
Schedule  One  to  the  “Early  Closing  Act,  1899”),  situate  within  the  Country  Shopping 
District  hereinbefore  described,  to  be,  on  and  after  the  said  day : — 

On  Wednesday  . . . . . . One  o’clock. 

On  Saturday  . . . . . . Ten  o’clock. 

Given  under  my  Hand  and  the  Seal  of  the  State,  this  twenty-fifth  day  of  June, 
in  the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  in 
the  tenth  year  of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  S.  BEEBY. 

[46]  GOD  SAVE  THE  KING! 


Proclamation. 


[Published  in  Government  Gazette , No.  169,  of  11th  July,  1919.] 
URUNGA. 


New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit,  J Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 
Governor. 

Whereas  under  section  4 of  the  “ Early  Closing  (Amendment)  Act,  1900,”  it  is  provided 
that  the  Governor  may,  by  Proclamation,  constitute  any  area  not  now  declared  a 
Country  Shopping  District  to  be  a Country  Shopping  District,  and  shall,  in  such 
Proclamation,  define  the  boundaries  thereof:  Now,  therefore,  I,  Sir  Walter  Edward 
Davidson,  the  Governor  aforesaid,  with  the  advice  of  the  Executive  Council,  do,  by 
this  my  Proclamation  constiute  the  area  within  a radius  of  two  (2)  miles  from  the 
Urunga  Post  Office  to  be  a Country  Shopping  District,  to  be  known  as  the  Country 
Shopping  District  of  URUNGA,  as  from  the  first  day  of  August,  in  the  year  of  our 
Lord  one  thousand  nine  hundred  and  nineteen,  and  do  declare  the  closing  time  for  all 
shops  (except  butchers’  shops,  and  those  mentioned  in  Schedule  One  to  the  a Early 
Closing  Act,  1899  ”),  situate  with  the  Country  Shopping  District  hereinbefore  des- 
cribed, to  be,  on  and  after  the  said  day : — 

On  Wednesday  . . . . . . One  o’clock. 

On  Saturday  . . . . . . Ten  o’clock. 

Given  under  my  Hand  and  the  Seal  of  the  State,  this  twenty-fifth  day  of  June, 
in  the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  in 
the  tenth  year  of  His  Majesty’s  Reign. 


[47] 


By  His  Excellency’s  Command, 

G.  S.  BEEBY. 


GOD  SAVE  THE  KING! 
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EARLY  CLOSING  ACTS— CLOSING  HOUR  OF  SHOPS. 


CLOSING  HOURS  OF  SHOPS  AFTER  FOIL. 

PROSPECT  AND  SHERWOOD. 

[Published  in  Government  Gazette,  No.  174,  of  ISth  July,  1919.  ] 

Department  of  Labour  and  Industry, 

Sydney,  4th  July,  1010. 

“ EARLY  CLOSING  ACT,  No.  81,  1900.’’ 

Public  Notice. 

I hereby  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a poll 
held  on  the  2nd  day  of  July  instant,  under  the  provisions  of  section  3 of  the  11  Early 
Closing  (Amendment)  Act,  1900,”  in  the  Country  Shopping  District  of  PROSPECT  and 
SHERWOOD,  the  closing  times  for  all  shops  (not  being  butchers’  shops  or  shops 
mentioned  in  Schedule  One  to  the  “Early  Closing  Act,  1899,”  or  in  the  Schedule  to 
the  “ Saturday  Half  Holiday  Act,  1910”)  shall  be  as  follow  : — 


On  Saturday  One  o’clock. 

On  Friday  Ten  o’clock. 

On  the  four  other  week-days Six  o’clock. 


In  accordance  with  the  provisions  of  the  “Early  Closing  (Amendment)  Act, 
1910,”  the  closing  times  for  all  poulterers’  and  hairdressers’  shops  shall,  in  each  week, 
be  : — 

One  o’clock  in  the  afternoon  of  Wednesday, 

Ten  o’clock  in  the  evening  of  Saturday, 

Six  o’clock  in  the  evening  for  poulterers’  and  half-past  seven  in  the  evening  for 
hairdressers’  shops  o:i  the  four  other  days  of  the  week. 

G.  S.  BEEBY, 

Minister 
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ALTERATIONS  TO  FACTORY  REGISTER-REGISTRATIONS. 


FACTORIES  AND  SHOPS  ACT,  1912. 


DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  JUNE,  1019. 


Name. 


Address, 


Trade. 


Registrations. 


Ah  Leo  ...  

Ames,  Nellie  

Anschau,  J.  F 

Armstrong,  C.  L.  O.  ... 

Avis,  Irene  F 

Bailoy,  H.  D 

Barker,  James  J.  ... 
Barrass,  Arthur  J. 
Beecroft,  William  R.  ... 
Bowen,  Chas.,  & Co.  ... 

Bray,  N.  T 

British  Aust.  Mfg.  Co. 

Brooks,  G.  E 

Buckley,  J.  W 

Buddon,  F.  P 

Burton,  Henry  R.  ... 
Buxton  Rubber  Co.  ... 
Canning,  W.  & Son  ... 
Cant,  William  G.  ... 
Carvelies,  Charles  ... 
Condie,  F.  

Cook,  Arthur  T.  ... 
Cropley,  Robert  B. 
Cumberland  Times 
Davis,  Gordon  F. 
Davison,  William 

Dunn,  Charles 

Dunn,  Oliver  J 

Durkin,  Herbert  A.  ... 

Elholm,  Hans  ...  ... 

Exley,  Edgar  

Fisk,  Hubert  

Foys,  Mark,  Ltd.  ... 

Gazzard,  H 

GiU,  Henry  T 

Gourlay  Bros.  Ltd.  ... 

Gray,  Joan  L.  ...  ... 

Griffiths,  Ethel 

Hagney  and  Clack  ... 

Harper  Bros 

Harris,  Frank  H. 


Metropolitan  District. 

...  25  Lower  Campbell  street,  Sydney  ... 

...  Lawson  House,  49  Clarence-street,  Sydney 

...  60  Church-street,  Parramatta 

...  3 Holdsworth-street,  Woollahra 

...  145  Abercrombie-street,  Redfem 

...  1 85a  Riley-street,  Sydney 

...  4 Burton -street,  Milson’s  Point 

...  265  Oxford-street,  Sydney 

...  Spit  Terminus,  Mosman 
...  Euston-road,  Alexandria 

...  47  Ocean  Beach,  Manly  

...  43  Wentworth  Avenue,  Sydney 

...  Yardley  Avenue,  Waitara  

...  Mary -street,  Paddington  

...  32  Ross-street,  Forest  Lodge 
...  Rochester-street,  Homebush 
...  20  Abercrombie-street,  Sydney 
...  36  Macpherson-street,  Waverley 
...  Belmore-road,  Coogee... 

...  662  Darling-street,  Rozelle  ... 

...  82  Dowling-street,  Paddington 

...  57  Nelson -street,  Rozelle  

...  133-5  Reservoir-street,  Sydney 
...  George -street,  Parramatta  ... 

...  rear  21  Buckland-street,  Sydney 

...  Bunnerong-road,  Botany  

...  2 Burlington-street,  Crow’s  Nest 
...  219  Cowper-street,  Waverley 
...  105  Liverpool-street,  Sydney 

...  234  Jersey-road,  Paddington 
...  209  Church-street,  Parramatta 
...  15  Old  South  Head  road,  Waverley 

...  Lower  Campbell  street,  Sydney 

...  Beamish-street,  Campsie 

...  127  Oxford-street,  Bondi  Junction  ... 

...  116  Miller-street,  North  Sydney 
...  522  George-street,  Sydney  ... 

...  78  Bridge-road,  Drummoyno 
...  58  Cowper-street,  Waverley  ... 

...  66  Wentworth  Avenue,  Sydney 
...  Barden -street,  Am  cliff  o 


Furniture  making. 

Fancy  leather  working. 
Boot  repairing 
Motor  engineering. 

Shirt  making. 

Boot  repairing. 

Firewood  cutting. 
Confectionery. 

Motor  repairing. 

Meat  preserving. 
Tailoring. 

Shirt  and  collar  manu- 
facturing. 

Ice  making. 

Jam  manufacturing. 
Boot  manufacturing. 
Bread  baking. 

Rubber  vulcanising. 
Boot  rej  airing. 

Boot  repairing. 
Confectionery. 
Smallgoods  manufac- 
turing. 

Printing. 

Woodworking. 

Printing. 

Sheet-metal  working. 
Stone  dressing. 

Printing. 

Coachbuilding. 

Electric  apparatus 
manufacturing. 
Laundering. 

Boot  repairing. 
Smallgoods  manufac- 
turing. 

Furniture  manufactur- 
ing. 

Smallgoods  manufac- 
turing. 

Smallgoods  manufac- 
turing. 

Furniture  repairing. 
Dressmaking. 
Dressmaking. 
Pastrycooking. 
Motor-tyre  stitching. 
Electricity  generating. 


63199— B 
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FACTORIES  AND  SHOPS  ACT,  1912. 

Name. 

Address. 

Trade. 

Harris,  George 

Metropolitan  District — continued. 

381  Bourko-street,  Sydney 

Smallgoods  manufac- 

Hart, Harold  C.  

Botany -road,  Waterloo  

turing. 

Coachbuilding. 

Hefferman,  E 

Douglas-lane,  Petersham  

Brassfinishing. 

Henderson,  T.  & Sons 

313  George-stroet,  Sydney  

Whipmaking. 

Henslow  Bros.  ... 

Stephens-road,  Botany  

Woolscouring. 

Hicks,  T.  H.,  Ltd 

Botany-road,  Mascot 

Agricultural  implement 

Hinton,  Annie 

44  Rennio-street,  Paddington  

manufacturing. 

Boot  and  shoe  manu- 

Hodges, L.  B 

174a  William-street,  Sydney  

facturing. 

Tailoring. 

Hoflnung  and  Co.,  Ltd. 

Marshall  and  Prospect  streets,  Sydney 

Electrical  goods,  &c., 

Houghton,  Douglas  

13  Gumer-street,  Paddington  ... 

, manufacturing. 
Furniture  manufactur- 

Humphries, Thomas  F. 

151  Miller-street,  North  Sydney  

ing. 

Tailoring. 

Hurlstone-Snow  Press 

372  Sussex-street,  Sydney 

Printing. 

Hutson  and  Smith  

48  Allen -street,  Leichhardt 

Sawmilling. 

Inch,  D.  

300  Oxford -street,  Woollahra  

Blouse  manufacturing. 

Jackson,  Frederick  W.... 

105  Liverpool-street,  Sydney  

Order  tailoring. 

Jensen  and  Harry 

2 New  South  Head  road,  EdgeclifEe 

Motor  repairing. 

Johnson  and  Carter  

65-7  Queen  Victoria  Buildings,  Sydney 

Tailoring. 

Kahler,  Mary , 

186  Lawrence -street,  Alexandria 

Confectionery  manu- 

Kalamazoo (Australia)  Ltd.  ... 

26-30  Clarence-street,  Sydney  

facturing. 

Bookbinding. 

Karanges,  George  

133  Oxford-street,  Sydney  ...  ... 

Confectionery  manu- 

Keen  and  Gordon  

73  Cascade -lane,  Paddington 

. facturing. 

Motor  engineering. 

Knowles,  Frank  J 

Liverpool-road,  Enfield  

.Tailoring. 

Kouvaras,  Maurice  

89  Oxford-street,  Sydney  

Confectionery  manu- 

Krogman & Moore  (Mesdames) 

193  Military-road,  Mosman ..* 

facturing. 

.Pastrycooking. 

Langley,  A.  D 

Beamish-street,  Campsie  

Boot  repairing. 

Law,  R.  W 

627  Ilia warra -road,  Marrickville  

Bread  baking. 

Law,  William 

158  Parramatta-road,  Petersham  

Smallgoods  manufac- 

. 

turing. 

Ledbrook,  W.  and  G 

223  Sutherland-street,  Paddington 

Pastrycooking. 

Lee,  Francis  H.  

65  Church-street,  Parramatta  

Motor  repairing. 

Lions,  John  M 

230  Clarence-street,  Sydney 

Electrical  appliance 

manufacturing. 

Littlewood,  W.  H.  

Riverside  Crescent,  Marrickville  

.Leather-belt  manufac- 

Luke Muras  Pty.  Ltd. 

Powell-street,  Waterloo  

turing. 

Engineering. 

Lynch  and  Coward  

8 Dick-street,  Chippendale 

Electroplating. 

Mair  and  Brown 

445  Glenmore-road,  Edgecliffe  ,. 

Laundering. 

Makin,  James 

92  Sydenham-road,  Marrickville  

Electrical  fitting  manu- 

Martin,  William  

105  Liverpool-street,  Sydney 

a facturing. 
Harness  making. 

Matthews  and  Lambert 

, 67  Market-street,  Sydney  

. Tailoring. 

McGeorge,  L.  H.  W 

107  Burlington-lane,  Crow’s  Nest  

Woodworking. 

McKay,  D.  F 

144  Church-street,  Parramatta  ...  ..» 

: . Pastrycooking. 

McWilliam,  P.,  Ltd 

Bunnerong-road,  Botany 

, Woolscouring. 

Melocco  Bros.  ... 

Moorgate-street,  Sydney  

a.  Marble  rubbing. 

Metcalfe,  Henry  

. 110  Bathurst-street,  Sydney  

, Furriery. 

Meurer,  John  

, 433  Crown-street,  Sydney 

. Boot  repairing. 

Morison,  Charles  I 

. 646  Darling-street,  Rozelle 

. Pastrycooking. 

Morrison,  Helen 

. 295  Elizabeth-street,  Sydney  

. Dressmaking. 

Moy,  James  

. 346  Liverpool-street,  Sydney 

. Laundering. 

Natural  Food  Co 

. Lent  on  Parade,  Waterloo  ...  

. Bread  baking. 

Neuman  and  Harris 

. 14  Abercrombie-street,  Sydney  

. Knitting. 

Nicholas,  F.  A 

. Canterbury-road,  Canterbury 

. Furniture  manufac- 

turing. 
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Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Norfolk  Knitting  Co 

285  Clarence-street,  Sydney 

Knitting. 

Norton  Bros.,  Ltd 

Botany-road,  Mascot 

Tanning. 

O’ Grady,  J.  A 

19  Barlow-street,  Sydney  

Printing. 

Park,  Annie  E 

191  Military-road,  Mosman  ... 

Dressmaking. 

Peters  Bros.,  Ltd 

159  Botany-road,  Waterloo  ... 

Coachbuilding. 

Pioneer  Timber  & Firewood  Co. 

Railway  Yard,  Richmond 

Firewood  cutting. 

Public  Resitquies  Ltd. 

182  Oxford-street,  Paddington 

Polish  manufacturing. 

Pulsford  and  Co.  

George -street,  Windsor  

Sawmilling. 

Ranfer,  Leonard 

Edgehill-street,  Botany  

Cask  making. 

Ravenscroft,  F.  T 

147  Enmore-road,  Enmore 

Bread  baking. 

Rea  Cross  Weaving  Industry 

Swallow  Buildings,  22  Wentworth  Avenue, 

Tweed  manufacturing. 

Sydney. 

Reliance  Printing  & Publishing 

Cn 

rear  97  Liverpool-street,  Sydney  

Printing. 

Robertson,  M.  ...  ' 

138-44  Cleveland-street,  Sydney  

Confectionery  manu- 

facturing. 

Salkind  and  Stevens  

49  Clarence -street,  Sydney 

Blouse  manufacturing. 

Sansom  Meat  Co.  

102  Anzac  Parade,  Kensington  

Smallgocds  manufac- 

turing. 

Sartorelli  and  Palmer  ... 

22  Abercrombie-street,  Sydney  

Furniture  manufac- 

turing. 

Saunders  and  Edwards 

O’Riordan-street  and  Botany-road,  Alex- 

Farriering. 

andria. 

Silberschmidt,  Karl  

509  Bourke-street,  Sydney 

Confectionery  manu- 

facturing. 

Slater,  Annie  M.  

19  Albion -street,  Waverley 

Pastry  cooking. 

Smith,  A.  and  A.  B 

184  Parramatta -road,  Stanmore 

Clothing. 

Smith,  C.  J.,  and  C 

83  Bondi -road,  Bondi  

Bread  baking. 

S pratt,  Robert 

3 General  Bridges’  Crescent,  Daceyville 

Boot  repairing. 

Star  Engineering  Co 

121  Oxford-street,  Waverley  

Engineering. 

Sty  man,  C.  A.  ...  

Liverpool-road,  Enfield  ...  

Bread  baking. 

Taylor,  Robert 

269  Marrickville-road,  Marrickvillo 

Pastrycooking. 

Travel  Goods  Ltd.  

174  William-street,  Sydney 

Trunk  and  bag  manu- 

facturing. 

Tressider,  Robert  K 

Scott -street,  Liverpool  

Pastrycooking. 

Tucker  and  Miller  

Beamish-street,  Campsie  

Smallgoods  manufac- 

turing. 

Wade,  Alfred  L.  ... 

Johnston-street,  Annandale 

Modelling. 

Walker,  E 

103a  Castlereagh-street,  Sydney  ... 

Needleworking. 

Walker,  Hartley  and  Co. 

35-7  Bathurst-street,  Sydney  

Cereal  milling. 

Warren,  William  S 

405  Liverpool-street,  Sydney  

Boot  repairing. 

Watt,  Muriel  

630  George-street,  Sydney 

Blouse  making. 

Welch,  Mary,  Mrs,  

125  Miller-street,  North  Sydney  

Blouse  making. 

White  and  Sparks  

78  Walker-street,  Redfem  

Breadbaking. 

Whiteley  Bros 

448  Oxford-street,  Woollahra  

Printing. 

Wild  Bros.  

Sir  Joseph  Banks  street,  Botany  

Tanning. 

Wills,  Arthur  

51  Berry-street,  North  Sydney  

Cabinetmaking. 

Wright  and  Fox  

16-22  Wentworth  Avenue,  Sydney 

Clothing. 

Wunderlich  Ltd.  

Bourke  and  Crescent  streets,  Waterloo 

Fibrous  plaster  manu- 

. 

facturing. 

York,  S.  W ‘ ... 

1 Brisbane-street,  Sydney  

Motor  repairing. 

* 

Broken  Hill  District, 

Bennett  Bros. 

, Rowe  and  Bismuth  streets,  Railway  Town 

Smallgoods  manufac- 

facturing. 

James,  W.  ... 

, 100  Patton-street,  South  Broken  Hill 

Smallgoods  manufac- 

turing. 

Killeen,  John  D.  

. 84  Beryl-street,  Broken  Hill  

Firewood  cutting. 

Newton,  H.  & Son  ... 

, 114  Argent-street,  Broken  Hill  

Pastrycooking. 
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Name. 


Acme  Improved  Cement  Tile 
Co.  Ltd. 

Armstrong  and  Adams 

Austral  Nail  Co.  Pty.  Ltd. 
Boacham  and  Pomeroy 

Bell,  Charles  A.  

Casey,  E.  & Son 
Commonwealth  Steel  Products 
Co.  Ltd. 

Croft,  Andrew  J.  

Elsley  Bros 

Grove  and  Mossop  

Harrison,  Arthur  C 

Hatton  and  Flack 
Hutton,  Harold  M. 

May  and  Taylor  

Mitchell,  D.  and  Co.,  Ltd. 

Penfolds  Wines  Ltd 

Ronnie  Motor  Eng.  Co. 

Rogers,  A.  W.  ... 

Tickle,  James  & Son,  Ltd. 


Acme  Steam  Laundry  ... 
Ashcroft,  E.  J.  & Sons... 

Backhouse  and  Co. 
Brooks,  F.  W.  ... 

Bruce  and  Bruning 
Bunker,  J. 

Clarkin,  Charles 

Collings,  Morton  K. 
Coltman,  Misses 
Cupitt,  Nelson  E. 
Danaher,  James 
Dykes,  James  ... 
Enterprise  Sawmills  Ltd. 

Foild,  Alice  E 

Field,  Emily  

Fratei  and  Mills 
Glenister  and  Mackenzie 

Haffendcn,  E 

Hardy,  W.  J 

Harrigan,  H.  E. 

Harris,  Daniel  R. 
Harrison  and  Mulhall  ... 
Hopkins  Bros 

Howard,  Philip  S. 

Ireland,  B.  

Iorland,  W.  J.  ... 
Johnson  Bros.  ... 

Kennedy,  D 

Kennedy,  Lucy  M. 

Kent,  W.  H 

Leggett,  A.  W.  ... 

Lewis,  Jacob 


Address. 


Trade. 


Newcastle  District. 
Albert-street,  Wickham  

7 Laman-street,  Cook’s  Hill 

Port  Waratah 

Fern-street,  Islington  

Cassilis  

557  Hunter-street,  Newcastle 
Waratah-lane,  Waratah  

Belmont  ...  ...  

George-streot,  Quirindi  

Clyde-street,  Hamilton  

Laman-street,  Cook’s  Hill  

Church-street,  Singleton 

Elder-street,  Lambton 

701  Hunter  street  West,  Newcastle 

Perkins-street,  Morpeth  * 

Allandale  ...  ...  

Bridge-street,  Muswellbrook 
Langford-streot,  Newcastle  ... 

8 Albert -street,  Wickham  

Rest-  of  State. 

Bathurst-road  and  Wentworth-st.,  Leura 
Bathurst -road,  Springwood 

Benanderah  , 

Station -street,  Blackheath  

Ollera-street,  Guyra 

Main -road,  Bulli  

198  Peel-street,  Tam  worth 

Nyngan-street,  Nyngan 
Main-road,  Wonoona  ... 

Bathurst-road,  Springwood 

Main-street,  Brocklesby 

Church-street,  Mudgee  

Woolgoolga  

Olive-street,  Albury 

Bathurst-road,  Blackheath 

Falconer-street,  Armidale  

Bourko-street,  Glen  Innes  

Robertson  ...  

Beardy-street,  Armidale  

Crown -lane,  Wollongong  

South  Bathurst  

Bodalla  

Eden  

Kiewa-stroet,  Albury 

Maitland-street,  Narrabri  

Queen-street,  Barraba  

Woolgoolga  ...  

Forbes-street,  Bombala  

Forbes-street,  Bombala 

Piper-street,  Tamworth  

Maitland-street,  Bingara  

Maitland-street,  Narrabri  


.]  Stone  crushing. 

J Furniture  manufac- 
turing. 

Wire  manufacturing. 
Bread  baking. 

Bread  baking. 

Tailoring. 

Steel  working. 

Bread  baking. 

Bread  baking. 

Iron  founding. 
Smallgoods. 

Firewood  cutting. 
Printing. 

Smallgoods  manufac- 
turing. 

Re -packing. 

Wine  storing. 

Motor  repairing. 

Motor  engineering. 
Ironfounding. 


Laundering. 

Smallgoods  manufac 
turing. 

Sawmilling. 

Sawmilling. 

Motor  repairing. 

Motor  repairing. 
Confectionery  manu 
facturing. 

Printing. 

Pastrycooking, 

Bread  baking. 

Bread  baking. 

Bread  baking. 

Sawmilling. 

Dressmaking. 

Bread  baking. 
Furniture. 

Motor  repairing. 

Bread  baking. 

Bread  baking. 

Motor  engineering. 
Bread  baking. 

Bread  baking. 
Smallgoods  manufa< 
turing. 

Electricity  generating. 
Bread  baking. 

Bread  baking. 
Sawmilling. 

. Motor  engineering. 

,.  Electricity  generating. 
Pastrycooking. 
Bootmaking. 

Tailoring. 
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Rest  of  State — continued . 

Magratli,  W.,  & Son  *.• 

Main-street,  Brocklesby 

. . . 

... 

Blacksmithing. 

Mate,  T.  H.,  & Co.  ... 

Dean-street,  Albury 

... 

... 

Dressmaking. 

Maunders  Ltd.  ... 

Manilla-street,  Manilla 

... 

Engineering. 

McRae,  Hugh 

• • • 

Monga,  via  Braidwood 

... 

Sawmilling. 

McRae  and  Burke 

• * . 

Mongarlowe  

Sawmilling. 

McQuiston,  Thomas  J.... 

Dean -street,  Albury 

Tailoring. 

Miller  and  Kearns 

• . . 

Peel-street,  Tam  worth 

Bread  baking. 

Moloney,  John 

... 

Bermagui 

Sawmilling. 

Murphy,  Andrew  T.  ... 

• • • 

To/.er-street,  West  Kempsey 

Cordial  manufacturing. 

Otton,  Mabel  S.  ... 

... 

Bega  

Cordial  manufacturing. 

Parker,  David  V. 

Cooma  

... 

Electricity  generating. 

Patterson,  J.  W. 

Byrock 

Bread  baking. 

Plunkett,  Patrick 

# 9 0 

Maitland-street,  Bingara 

... 

Bread  baking. 

Rawle,  Charles  J. 

M . 

Govett’s  Leap  road,  Blackheath 

... 

... 

Bread  baking. 

Richards,  William  T.  ... 

Strafford-street,  Manilla 

Engineering. 

Roberts,  Edgar  T. 

• . . 

Dean -street,  Albury 

Tailoring. 

Rodd,  James  S.  M. 

Carp-street,  Bega  

Tailoring. 

Rowlands  Pty.  Ltd. 

. 

Bent-street,  Katoomba 

Cordial  manufacturing. 

Saunders,  Wm.  J.  ... 

• • • 

Macksville 

Firewood  cutting. 

Sellenger,  J.  R. 

... 

Sangar-street,  Corowa 

Motor  repairing. 

Sharpe,  George  W. 

• • • 

Cowabbie-street,  Coolamon  ... 

Electricity  generating. 

Sharpe,  Marie 

• • • 

Queen -street,  Barraba 

Smallgoods  making. 

Shepherd,  G.  J,  M. 

• • • 

Ollera- street,  Guyra 

Bread  baking. 

Sly,  George  

Turlingah,  via  Moruya 

Sawmilling. 

Smith,  Launcelot 

• • • 

Queen-street,  Barraba 

Bread  baking. 

Spence,  W 

... 

Carp-street,  Bega  

... 

Smallgoods  making. 

Staff,  Francis  J.  ... 

... 

Mudgee-street,  Rylstone 

Meat  packing. 

Strickland,  George  ... 

... 

Eden  

Bread  baking. 

Tam  worth  Rubber  Co.... 

• • • 

Peel-street,  Tam  worth 

Vulcanising. 

Tidsdale  and  Whalan  ... 

Carp-street,  Bega  

Bread  baking. 

Trabant,  Ferdinand  F. 

. 

David-street,  Albury 

Bread  baking. 

Tredrea.  Isaac  C.  ... 

• • . 

Dean -street,  Albury 

Smallgoods  making 

Webb,  George  D. 

• . . 

Cowabbie-street,  Coolamon  ... 

... 

Smallgoods  making. 

Whan,  W 

• . . 

Red  Range,  via  Glen  Innes  ... 

Bread  baking. 

White,  Mrs.  H 

Eden  

Bread  baking. 

Wickert,  Henry 

• •• 

Katoomba-street,  Katoomba 

... 

Pastrycooking. 

Weigold,  C.  F 

• . . 

Main-street,  Woonona  ... 

... 

... 

Pastry  cooking. 

Wilkinson,  Charles 

Dean-street,  Albury 

... 

... 

Printing. 

Young,  Charles  S. 

•v 

Lyne-street,  Henty  

... 

... 

Printing. 

Cancellations. 

Metropolitan  District. 

Agnew,  A.  *.«  ... 

... 

Arden -street,  Coogee 

... 

Smallgoods  manufac- 

turing. 

Alanson,  W 

• •• 

Bass-street,  South  Randwick 

... 

... 

Waterproofing. 

Bennington’s  Pictures  Ltd. 

George-street,  Parramatta  ... 

... 

Electricity  generating. 

Bond,  G.  A 

• .» 

44  Elizabeth-street,  Redfem 

... 

Knitting. 

British  Ever-Ready  Electric 

Bums . street,  Sydney 

... 

... 

Battery  making. 

Co.,  Ltd. 

Browne,  M.  J.  ...  ... 

• •• 

Rocky  Point  road,  Rockdale... 

... 

... 

Clothing. 

Burton,  A.  V 

94  Oxford-street,  Sydney 

... 

... 

Clothing. 

C.F.S.  Co-operative  Preserving 

131  Elizabeth-street,  Redfem 

... 

... 

Packing, 

Co.,  Ltd. 

Clarke  & Co 

... 

176a  George-street,  Sydney  ... 

... 

... 

Whiteworking. 

Cole,  A.  B 

... 

374  George-street,  Sydney  ... 

... 

Optical  instrument 
making. 

Cox,  A 

61  William-street,  Sydney  ... 

... 

... 

Dyeing,  &c. 

Craftsman  Furniture  Co. 

... 

48-9  Cleveland-street,  Darlington 

... 

... 

Furniture  making. 
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■ 

Creswell,  Constance  ...  ...| 

Metropolitan  District — continued. 
Mary  ^street,  Paddington  

Jam  making! 

Crogor,  M.  

176a  George-street,  Sydney 

Clothing. 

Crossley,  P 

135  Morehead-street,  Redfem  

Dyeing. 

Darcy,  A.  H.  ..  

65  Fitzroy- street,  Sydney  

Bootmaking. 

Downie,  A. 

Bunnorong-road,  Kensington  

Blacksmithing. 

Dunkerley  Hat  Mills  Ltd. 

Graham-street,  Sydney 

Felt -hat  making. 

Edgar,  Mrs.  M 

2 Darley-road,  Manly  

Dressmaking. 

Ellis  and  Lucas  

Hutchinson-street,  Annandale  

Engineering. 

Ely  and  Walford 

George-street,  Parramatta  

Printing. 

Fitzgerald,  Miss  M 

158  Pitt-street,  Sydney  

Dressmaking. 

Galway,  J.  

248  George-street,  Sydney  • 

Clothing. 

Geddes,  F.  G 

252  Victoria-street,  Sydney 

Smallgoods  manufac- 

Gosling & Co 

Euston-road,  Alexandria  

turing. 

Meat  preserving. 

Gray,  W.  H 

65  Church-street,  Parramatta 

Motor  repairing. 

Hamilton,  A. 

49  Clarence -street,  Sydney  ... 

Fancy  leather  working. 

Healy  and  Sons  Ltd 

Mallett-streot,  Campordown  ...  ... 

Engineering. 

H.H.  Printing  Co 

190a  Sussex-street,  Sydney 

Printing. 

HintOD,  W 

rear  44  Rennie-street,  Paddington 

Bootmaking. 

Hird  and  Hannam  

192  Pitt-street,  Sydney  

Tailoring. 

Hodges,  L.  B 

205  William-street,  Sydney 1 ... 

Tailoring. 

Hunting  Bros 

John-street,  Granville  ...  ...  ... 

Laundering. 

Jones,  D.  Ltd.  ... 

20  York-street,  Sydney  * 

Regalia  making. 

Karanges  and  Kouvaras 

133  Oxford-street,  Sydney  ' 

■Confectionery  manu- 

Lemcke, C. 

Styles-street,  Leichhardt  ...  ...  * 

facturing. 
Furniture  making. 

Levy,  Philip  

80  Bathurst-street,  Sydney 

Costume  making. 

Lions,  Machin  and  Anderson  ... 

230  Clarence-street,  Sydney  ...  ...  ' 

Electrical  repairing. 

Maloney,  M.,  and  Sons 

78  Oxford-street,  Paddington  ...  ' 

Com  crushing. 

McFarlane,  F.  ...  

rear  146  Goodlet-street,  Sydney 

Skewer  making. 

McFarlane,  L 

Belmore-road,  Coogee 

Boot  repairing. 

McKay,  W 

Darley-road,  Manly 

Boot  repairing. 

Mulhall,  F 

Crinan-street,  Hurlstone  Park  ... 

Pastrycooking. 

Mulligan,  M.  G.  

Rawson -place,  Sydney 

Regalia  making. 

Norton  Bros.  & Co 

Botany-road,  Mascot  ... 

Tanning. 

Orr,  R.  T.,  & Co.  

38  Pitt-street,  Sydney  

Clothing. 

Papas,  C.  

68  Corso,  Manly  

Confectionery  manufac- 

Paul, F.  and  A.  

7 Pitt-street,' Sydney 

turing. 

Smallgoods  manufac- 

Pepper, J.  C 

60  Wentworth-avenue,  Sydney  

turing. 

Clothing. 

Perfumeries  Ltd. 

Blue  Anchor  lane,  Sydney  ... 

Perfume  making. 

Robartson  and  Patterson 

104  Anzac  parade,  Kensington 

Boot  repairing. 

Selawar  and  Butler 

Daniel-street,  Botany  

Leather  dressing. 

Shinfield,  W 

36  Oxford-street,  Paddington 

, Boot,  repairing. 

Shortland,  J.  J.... 

36  Marlborough-street,  Sydney  ...  ... 

Laundering. 

Skinner,  F.  and  T 

78  Walker-street,  Redfem 

Bread  baking. 

Smith,  Sarah  

5 City-road,  Darlington  

Coachbuilding. 

Southonse  and  Craig  ... 

Reiby-lane,  Sydney ... 

Cigar  making. 

Swords,  J.  A.  ... 

Bank-street,  Botany 

Smallgoods  making. 

Svdney  Rescue  Home  ... 

Gilpin -street,  Camperdo-wn  ... 

Laundering. 

Walsh,  J 

Beamish-street,  Cainpsie  ... 

Smallgoods  manufac- 

Warron and  Jenkins  ... 

Belmore-road,  Coogee 

turing. 

Smallgoods  making. 

Wells  and  Cook 

518  Parramatta -road,  Petersham  

Laundering. 

West.  J.  E.  ...  

280  George-street,  Sydney  ...  .... 

Plumbing. 

Wheeler,  W.  J 

Augustus-street,  Leichhardt 

, Smallgoods  manufac- 

White & Co.,  W.  W.  

Parker-street,  Sydney  

turing. 

Confectionery  manufac- 

Woods, M.  J.  ...  

Corunna -road,  Petersham  ...  

turing. 

Dressmaking. 
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Broken  Hill  District. 

Barnett,  F.  W 

Heard  Bros 

James  Bros. 

Wilson  Bros 

Gypsum-street,  Railway  Town  

Wilson -street.  South  Broken  Hill  

74  Patton -street,  South  Broken  Hill 
Cobalt  and  Bismuth  streets,  Railway  Town 

Smallgoods  making 
Bread  baking. 
Smallgoods  making. 
Smallgoods  making. 

Newcastle  District. 

Edwards,  E.  and  F 

Kerr,  G.  F 

Hop  Lee  

Lavender  and  Hoskins... 
Rennie  and  Stewart  

Sydney-road,  Muswellbrook 

271  Hunter-street,  Newcastle  

Honeysuckle  Point,  Newcastle  

Belmont  

Bridge-street,  Muswellbrook  

Motor  repairing. 
Tailoring. 
Furniture  making. 
Bread  baking. 
Motor  repairing. 

Albury  Butchering  Co. 

Blackwell,  J 

Clyde  S.  & S.  Co.,  Ltd. 
Davidson,  W ... 

Emmott,  J.  W. 

Greenhill  Sawmilling  Co.  Ltd. 

Hardy,  A.  

Harrigan,  H.  E.  ... 

Harris,  L.  V 

Hird,  W 

Hucker,  S 

Ibbott,  W.  J 

James,  W.  D 

Jarman,  James  

Kempsey  Butcheries 

Kennedy  Bros.  ...  

Keys,  E.  A.  ... 

Lewis  and  Son ... 

Murphy,  Mrs.  J.  

Otton,  John  

Percy,  W.  H 

Ross,  W. 

Tait  Bros.  

Tamworth  Rubber  Co 

White,  F. 

Wilkinson,  E.  M.  

Zingel,  F.  W.  ... 


Rest  of  State. 

Dean-street,  Albury  ... 
West  Kempsey 
Wagonga,  via  Narooma 
Dean-street,  Albury  ... 

Bodalla 

Greenhills,  Macleay  River 
Cowabbie-street,  Coolamon 
Crown-street,  Wollongong 
Dean -street,  Albury  ... 
Dean-street,  Albury  ... 

Macksville  

Cowabbie-street,  Coolamon 

Dean-street,  Albury  ... 
Crown -street,  Wollongong 
West  Kempsey 

Bombala  ... 

Bemboka 

Maitland-street,  Narrabri 
Main -road,  Woonona  ... 

Bega  

Dean-street,  Albury  ... 

Bo  wraville 

Smith-street,  Kempsey 
Peel-street,  Tamworth 
Eden 

Dean -street,  Albury  ... 
Bega 


...I  Smallgoods  making.  _ 

...  Cordial  manufacturing 
...  Sawmilling. 

...  Saddlery  manufactur- 
ing. 

. . . Bread  baking. 

...  Sawmilling. 

. . . Coachbuilding. 

...  Cycle  making. 

...  Motor  repairing. 

...  Tailoring. 

...  Firewood  cutting. 

. . . Saddlery  manufactur- 
ing. 

. . . Printing. 

...  Bread  baking. 

...  Smallgoods  manufac- 
turing. 

...  Motor  engineering. 

...  Bread  baking. 

...  Tailoring. 

...  Pastry  cooking. 

...  Cordial  manufacturing. 
...  Tailoring. 

...  Bread  baking. 

...  Motor  engineering. 

...  Vulcanising. 

...  Bread  baking. 

...  Dressmaking. 

. . . Bread  baking. 
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INDUSTRIAL  ARBITRATION  ACT. 

AMENDED  REGULATION. 

Salary  and  Allowances,  Members  of  N.S.W.  Board  of  Trade. 

[Published  in  Government  Gazette , No.  51,  of  27th  June,  1919.] 

Department  of  Labour  and  Industry, 

Sydney,  25th  June,  1919. 

HIS  Excellency  the  Governor-in-Council  has  been  pleased  to  approve  that,  in  pursuance 
of  the  provisions  of  section  88  of  the  Industrial  Arbitration  Act,  No.  17,  1912,  as 
amended  by  the  Industrial  Arbitration  (Amendment)  Act,  No.  81,  1916,  and  the 
Industrial  Arbitration  (Amendment)  Act,  No.  16,  1918,  each  of  the  Commissioners  of 
the  New  South  Wales  Board  of  Trade,  constituted  under  the  provisions  of  sections 
74,  75,  and  76  o]  the  said  Act,  shall  be  paid  a salary  and  allowances  at  the  rates  set  out 
in  the  following  acale : — • 

Salary. 

At  the  rate  of  £750  per  annum. 

Allowances. 

When  his  place  of  residence  is  so  situated  that  the  Commissioner  cannot  reasonably 
return  home  at  night  from  the  place  of  meeting,  at  the  daily  rate  of  £1,  subject 
to  a minimum  payment  in  this  connection  of  10s.  per  day. 

Actual  fares  paid  by  the  Commissioners  in  the  conduct  of  the  Board  business  to  be, 
in  all  cases,  allowed  to  them. 

The  above  provisions  shall  have  force  for  a period  of  twelve  months  as  from  the 

1st  June,  1919.  . . , ■ ■ - ■ • - • 

• ;;  . G.  S.  BEEBY. 


i 
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DEPARTMENTAL  ACTIVITIES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  JUNE,  1919. 

EARLY  CLOSING  ACTS. 

During  June  23  reports  were  received  from  Departmental  Inspectors  as  to  breaches  of 
?h  Earirciosinv  Acts,  disclosed  in  the  course  of  inspections.  Warning  letters  were 
sent  to  21  Offenders,  and  prosecutions  were  instituted  in  2 cases;  a firm  which  had 
been  previously  warned  against  selling  goods  after  hours  repeated l the  otoce,  and 
was  prosecuted  and  fined  10s.,  with  costs.  A proprietress  of  another  establishment  was 
prosecuted  and  fined  10s.,  with  6s.  costs,  for  a similar  offence,  after  having  been  twic 

warned^  information  as  to  the  taking  of  a poll  in  the  Country  Shopping 

District  of  Prospect  and  Sherwood,  was  published  in  the  Government  Gazette,  o. 

13th  June,  1919.  . , 

The  Toronto  Urban  Area,  an  area  proclaimed  under  the  Local  Government  A, 
1906,  was  proclaimed  a Country  Shopping  District  m the  Government  Gazette,  No.  1 • , 

of  6th  June,  1919.  T T 1 a 

During  the  month  a memorial  was  received  from  shopkeepers  of  the  Jones  Is  an 
Country  Shopping  District,  asking  that  a Poll  be  taken  on  the  question  of  a change  of 
the  weekly  /and  10  o’clock  closing  days  from  Wednesday  to  Saturday  and  Satur  a.. 
Friday  respectively. 

FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

Pursuant  to  the  Boiler  Regulations  (Clause  5)  a certificate  was  granted  to 
Mr.  F T.  Bidwell,  183  Belmont-street,  Alexandria,  authorising  him  to  inspec- 

tions of  boilers  and  other  pressure  vessels  installed  m factories.  The  cer  1 c 
Mr.  T.  B.  Mathews,  Broadwater,  Richmond  River,  was  renewed. 

During  June  135  inspections  of  steam  generators,  &c.,  were  recorded  by  inspec- 
tors accredited  by  the  Department,  viz.,  19  inspections  and  74  re-inspections  of  steam 
generate/,  and  11  inspections  and  31  re-inspections  of  other  pressure  vessels.  Seven 
inspections  were  made  by  Departmental  officers. 

From  the  date  of  operation  of  the  Roller  regulations  (10th  March  1916)  to  the 
end  of  June,  1919,  5,693  first  inspections,  and  6,523  re-inspections  have  been  reported 
to  the  Department  by  accredited  inspectors.  The  first  inspections  me  " ® ’ 

steam  generators,  and  2,082  of  other  pressure  vessels  not  being  pressure  generators. 

The  records  for  the  month  show  also  that  two  new  boilers  were  installed  to 
perform  new  duties,  and  one  new  boiler  and  three  other  pressure  vessels  were  installed 
in  place  of  discarded  vessels. 

Factory  Inspection. 

During  June  225  new  registrations  of  factories  were  recorded  throughout  the 
State  including  131  in  the  Metropolitan  District,  19  in  the  Newcastle  District,  4 in 
the  Broken  Hill  District,  and  71  in  the  rest  of  the  State.  One  hundred  and  two  regis 
trations  were  cancelled,  viz. Metropolitan  District,  66;  Newcastle  District,  5;  Broken 
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Qanc^  res^  ^a*e’  27.  The  number  of  effective  registrations  at 

8i528, ™ade  up  as  follows Metropolitan  District,  5,037;  Newcastle 
District,  812;  Broken  Hill  District,  131 ; and  the  rest  of  the  State,  2,548. 


i , Chief  Inspector  of  lactories  issued  475  temporary  permits  to  children 

between  14  and  16  years  of  age;  487  medical  certificates  as  to  the  physical  fitness  of 
c l ren  o the  above  ages  for  employments  were  recorded.  Special  permission  to  work 
in  actones  was  granted  to  29  children  under  14  years  of  age,  including  4 girls. 


In  the  month  Departmental  Inspectors  made  1,882  visits  of  inspection  to  factories 
and  served  645  cards  of  instruction,  of  which  126  were  in  respect  of  new  registrations, 
242  tor  the  fencing  and  guarding  of  machinery,  263  re  sanitation,  and  13  re  overtime 
and  tea  money  records. 


Ministerial  permission  was  given  in  one  case  for  the  working  of  overtime  up  to  3 
hours  per  day  by  7 female  employees  on  20  days,  the  firm  having  already  exhausted 
its  right  under  the  Act  to  work  such  overtime  on  30  days  in  the  year. 

Ministerial  notice  under  section  3 of-  the  Act,  requiring  structural  alterations  in 
factory  premises  was  served  in  three  instances.  Six  certificates  were  received  from  the 
C hief . Officer  of  Fire  Brigades  that  efficient  means  of  escape  had  been  provided  in 
factories. 


Proceedings  ^or  breaches  of  the  Act,  as  disclosed  by  inspections,  taken  against 
3 firms  and  1 employee  in  the  Metropolitan  District,  and  against  2 firms  in  the  New- 
castle District,  resulted  in  convictions.  Two  of  the  prosecutions  related  to  overtime 
work;  in  one  case,  in  a Chinese  furniture  factory,  an  employee  was  found  at  work  at 
8.30  p.m.,  whereas  the  statutory  ceasing  time  for  this  class  of  factory  is  6 p.m.  (section 
49).  Employer  and  employee  were  prosecuted,  and  fined  £5  and  £2  respectively,  with 
costs  in  each  instance.  In  the  other  case,  boys  under  16  years  of  age,  and  women 
employed  in  a printing  establishment  were  retained  on  overtime  work  in  order  to 
complete  a contract  to  which  were  attached  penalties  for  non-completion.  The  over- 
time was  in  excess  of  that  allowed  under  section  43  of  the  Act,  and  the  firm  had  been 
warned  of  its  responsibilities  in  connection  with  a similar  breach.  For  the  repetition 
of  the  offence  it  was  fined  £1,  with  costs. 

One  prosecution  related  to  the  disregard  of  directions  given  by  an  inspector  as  to  the 
safeguarding  of  the  machinery  connected  with  an  electric  lighting  plant,  the  occupier 
of  which  was  fined  £2,  with  costs.  For  allowing  a female  employee  to  work  at  a pro- 
hibited machine— a power  press— as  disclosed  in  the  Departmental  investigation  of  an 
accident  by  which  the  employee  suffered  laceration  of  two  fingers,  another  proprietor 
was  fined  £2,  with  costs. 

The  other  prosecution  related  to  the  employment  of  a lad  under  16  years  of 
age  in  a factory  in  which  mechanical  power  was  Used  without  his  having  been  certified 
as  medically  fit  for  the  employment.  The  occupier  of  the  factory  had  on  several  occa- 
sions been  warned  of  the  limitations  prescribed  by  the  statute,  and  for  the  present  offence 
was  fined  £2,  with  costs. 

. Twenty-eight  factory  accidents  reported  to  the  Department  in  accordance  with  the 
requirements  of  Section  38  of  the  Act  were  investigated  by  Departmental  Inspectors 
during  the  month.  Of  these  investigated  accidents  one  proved  fatal,  three  resulted  in 
permanent  injury  (amputation  of  finger,  or  part  thereof),  and  twenty- four  in  temporary 
lnJury,  such  as  bruising,  burning,  laceration.  Twenty-three  of  the  accidents  were  due  to 
machinery,  three  (including  the  fatal  accident)  to  flying  objects,  and  two  to  personal 


Vol.  XVI,  No.  1.]  N.S.W.  INDUSTRIAL  GAZETTE. 


2? 


FACTORIES  AND  SHOPS  ACT,  1912. 


Of  the  23  accidents  due  to  machinery,  17  occurred  in  the  actual  operation,  5 in 
the  process  of  adjusting,  oiling,  or  cleaning  of  machines,  and  1 through  an  employee 
a machine  attendant,  being  bruised  by  contact  with  the  driving  pulley  of  a machine. 

The  following  summary  shows  the  classification  of  accidents  in  the  operation  of 
machines  : — 


Hands  caught  in— 

Paper  and  printing-presses 
Drills,  stampers 
Peed  rolls 
Cutters 

Sewing  machines 

Hands  in  contact  with — 

Emery-wheel  in  grinding 
Saws  in  motion 

Hands  and  hair  caught  in  cogs 


Four  of  the  accidents  which  occurred  in  the  adjusting,  etc.,  of  machinery,  resulted 
through  the  machinist’s  hand  being  caught  in  the  moving  parts  of  the  machine  ; in  t e 
other  case,  the  operator  jambed  his  foot  in  trying  to  overcome  a temporary  stoppage  ot 
the  machine. 

The  three  accidents  from  flying  objects  included  eye  injury  to  a labourer  struck 
bv  a chip  from  a planing  machine  ; bruises  on  the  hand  of  a machinist  at  a circular 
moulding  machine  through  the  cutter  coming  out  of  the  spindle  head  while  the  machine 
was  in  motion ; and  fracture  of  the  skull  of  a sawyer,  who  was  struck  on  the  head  by  a 
niece  of  hardwood  which  in  the  operation  of  a circular  saw  was  twisted  out  ot  the  hand 
of  the  tailer-out  and  flung  over  the  top  of  the  saw,  striking  a sawyer  standing  at  some 
distance.  The  sawyer  was  rendered  unconscious  and  died  the  same  day. 

Of  the  two  accidents  due  to  personal  falls  one  occurred  to  a letterpress  machinist 
who  slipped  off  the  footboard  of  his  machine;  his  arm  caught  in  the  flyers  and  was 
fractured.  In  the  other  case  a dye  house  labourer  engaged  in  filling  a vat  with  cold 
water  slipped  on  the  edge  of  the  vat,  and  in  falling  clutched  a wheel  valve,  thereby 
turning  on  steam  by  which  he  was  severely  scalded. 

Following  upon  the  Departmental  investigation  of  the  circumstances  of  the 
accidents,  directions  were  given  for  n$w  or  more  effective  guards  m six  cases,  and  m one 
case,  where  a female  employee  had  been  employed  at  a prohibited  machine,  the  employer 
was  prosecuted  for  infringing  the  provisions  of  the  Act. 


GAS  ACTS. 

During  the  month  of  June,  1919,  2,253  meters  were  tested  by  the  Departmental 
examiners  prior  to  their  issue  by  the  Gas  Companies  to  consumers,  and  29,  or  I-J6 
per  cent,,  were  rejected  as  incorrect.  In  addition,  1,592  meters  were  tested  in  situ  to 
ascertain  whether  or  not  gas  was  passing  without  registration,  and  1,542  were  found  to 
be  so  defective. 

The  illuminating  power  of  the  gas  supply  of  13  undertakings  was  subjected  to  56 
tests  of  which  37  were  made  in  the  metropolis.  In  18  tests  the  illuminating  power  of 
the  gas  supplied  by  the  Australian  Gas  Light  Company  was  found  to  be  below  the 
standard  required  by  the  Gas  Act,  1912,  (i.e.,  15  candles),  and  at  or  above  the  standard 
on  5 occasions.  The  illuminating  power  of  the  gas  supplied  by  the  North  Shore  Las 
Company,  Limited,  was  at  or  above  the  standard  required  on  10  occasions,  and  was 
deficient  to  the  extent  of  ‘4  candle  on  1 occasion. 
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The  heating  power  of  the  gas  supply  of  5 undertakings  was  subjected  to  45  tests, 
of  which  34  were  made  in  the  metropolis.  The  tests  disclosed  no  failure  to  reach  the 
standard — 500  British  thermal  units. 

Similarly,  in  58  tests  made  as  to  the  purity  of  the  gas  supply  of  13  undertakings, 
no  trace  was  discoverable  of  hydrogen  sulphide — the  only  impurity  forbidden  by  the  Act. 

For  failing  to  supply  an  annual  statement  of  accounts,  as  required  by  the  Gas 
Act,  1912,  the  Wallsend  and  Plattsburg  Gas  Company,  Ltd.,  was  prosecuted  by  the 
Department  at  Wallsend  on  16th  June.  Section  22  of  the  Act  imposes  upon  every  gas 
company  the  duty  of  forwarding  to  the  Minister  for  Labour  and  Industry,  on  or  before 
the  31st  Maroh  in  each  year,  an  annual  statement  of  accounts  and  list  of  shareholders 
made  up  to  the  31st  December  then  next  preceding.  Upon  its  plea  of  guilty  the 
Company,  which  did  not  fully  discharge  its  obligation  until  sixty-one  days  after  the  due 
date,  was  fined  5s.  for  each  days  default,  or  £15  15s.  in  all,  with  costs  £1  16s. 


INDUSTRIAL  ARBITRATION  ACT. 
Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration, 


Appeals. 

The  Full  Court,  in  the  absence  of  the  Senior  Judge  on  leave,  during  June, 
determined,  under  Section  28  of  the  Act,  the  following  applications,  which  were  in 
effect  appeals  from  awards  made  by  a single  Judge: — 


(1)  Application  by  the  Firemen  and  Deckhands’  Association  of  New  South  Wales 
for  variation  of  the  Firemen  and  Deckhands  (Sydney  Ferries,  Limited)  and 
(Watson’s  Bay  and  South  Shore  Ferry  Co.,  Limited)  Awards. 

(2)  Application  by  the  New  South  Wales  Amalgamated  Tinsmiths  and  Sheet 
Metal  Workers’  Society  for  variatmn  of  the  Gas-meter  Makers’  (State)  Award. 

(3)  Application  by  the  Federated  Ironworkers’  Association  of  Australasia,  New 
South  Wales  Division,  and  other  industrial  unions,  for  variation  of  the  Steel 

i Works  Employees’  (Broken  Hill  Proprietary  Co.,  Limited)  Award. 

(4)  Application  by  the  Australasian  Society  of  Engineers  for  variation  of  the 

i Engineers’  (State)  Award. 

(5)  Application  by  the  New  South  Wales  Dredge  Employees’  Association  for  the 
variation  of  the  Ferries,  &c.  (Sydney  Harbour  Trust)  Award. 

In  the  Judgment  given  by  the  Full  Court  on  19th  June  upon  the  application 
by  the  Firemen  and  Deckhands’  Association  of  New  South  Wales  for  a variation  of 
recent  awards  made  by  the  Court  (Curlewis  J.)  for  firemen  and  deckhands,  &e., 
employed  by  Sydney  Ferries,  Limited,  and  by  the  Watson’s  Bay  and  South  Shore  Steam 
Ferry  Co.,  Limited,  the  principal  grounds  of  the  application  were  stated  (Rolin,  J.)  as 
follows : — 

(a)  I he  rates  of  wages  of  certain  classes  of  employment  should  be  raised  by  the 
addition  thereto  of  an  amount  called  a “prosperity  amount.” 

(h)  The  margin  of  difference  between  the  lowest-paid  worker  and  the  higher-paid 
workers  fixed  in  Industrial  Agreements  made  in  1916  should  be  preserved  in 
the  award. 
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(c)  The  rates  of  wages  in  the  award  should  be  raised,  inasmuch  as  the  living  wage 
was  fixed  for  the  “ humblest  class  of  worker/’  and  since  the  classes  of  employees 
could  not  rightly  be  described  as  the  humblest  class,  therefore  they  must  neces- 
sarily get  more  than  the  living  wage. 

(d)  A fortnight’s  holiday  on  full  pay  should  be  given  to  all  classes  of  employees 
covered  by  the  award,  as  they  are  shift-workers  and  work  on  Sundays  and 
holidays. 

The  suggestion  of  a prosperity  allowance  was  to  be  found  in  the  pronouncement  of 
the  Court  (Hey don,  J.)  in  re  Cost  of  Living  (A.R.  13,  p.  68),  where  it  was  suggested  for 
the  guidance  of  boards  that  in  consideration  of  the  then  prosperous  state  of  the  com- 
munity (in  February,  1914),  in  cases  where  the  living  wage  only  would  have  been  given 
otherwise,  6d.,  9d.,  and  Is.  a day  should  be  added  to  the  wage  of  light,  medium,  and 
heavy  workers,  respectively.  In  the  later  judgment  of  the  Court  (Heydon  and 
Edmunds  JJ.,  15  A.R.,  p.  337)  it  was  laid  down  that  such  allowances  were  given  in 
consequence  of  a general  condition  of  prosperity  of  the  whole  community  and  not  upon 
the  prosperity  of  any  one  industry ; the  prosperity  or  depression  of  an  industry  was  not 
a ground  for  giving  more  or  less  wages  by  an  award,  except  in  the  one  case  referred 
to  in  the  Act,  whereby,  under  section  34,  the  Court  is  bound  to  enter  upon  an  inquiry 
as  to  the  profits,  of  an  industry  where  the  defence  is  set  up  that  such  profits  are  insuf- 
ficient to  enable  the  employer  to  pay  the,  wages  claimed.  Apart  from  that  case  employees 
were  entitled  to  have  their  wages  fixed  in  the  same  manner  whether  the  industry  was 
prosperous  or  otherwise. 

When  the  living  wage  declared  by  the  Court  was  £2  12s.  6d.  the  wages  for  certain 
employees  were  fixed  by  an  Industrial  Agreement  at  rates  lower  than  £2  12s.  6d.,  viz., 
some  at  48s.,  some  at  50s.  6d.,  and  the  others  at  £2  12s  6d.  and  upwards.  In  making 
the  award  which  was  the  subject  of  appeal  the  Court  (Curlewis,  J.)  graded  all  workers 
who  were  in  receipt  of  less  than  the  living  wage  up  to  that  amount,  but  left  workers 
who  had  been  placed  by  the  agreement  at  the  then  living  wage  of  £2  12s.  6d.  still  on  the 
present  living  wage,  viz.,  £3  a week.  It  was  urged  that  the  margin  fixed  by  the  agree- 
ment should  have  been  preserved  in  the  award,  but  this  would  be  a complete  misapplica- 
tion of  an  important  principle  already  laid  down  and  often  acted  upon  by  the  Court, 
viz.,  that  upon  the  living  wage  being  raised  all  workers  originally  on  wages  above  those 
of  the  worker  receiving  no  more  than  the  living  wage  should  be  raised  in  the  same  degree 
in  order  that  an  adequate  reward  should  be  paid  for  increased  skill  or  other  qualities. 
This  principle,  however,  had  never  been  applied  to  such  a case  as  the  present  one.  The 
Court  had  ascertained  that  the  reasons  why  certain  wages  in  the  agreement  were  below 
£2  12s.  6d.  was  because  hours  of  work  were  reduced  in  some  cases,  and  certain  tasks 
were  deemed  youths’  labour.  It  seemed  that  the  Court  had  rightly  started  from  the  basis 
of  £2  12s.  6d.  when  making  the  award. 

The  third  claim  was  based  on  one  word  extracted  from  the  judgment  of  the  Court 
(Heydon  J.)  in  re  the  Living  Wage  (13  A.R,  p.  22).  The  Court,  under  the  heading 
“ The  Problem,”  page  23,  had  said : “ It  would  be  well  first  to  consider  what  it  is  which 
we  are  seeking.  As  long  ago  as  1904  a pronouncement  was  made  in  this  State  as  to  the 
principle  which  should  be  followed  in  fixing  the  wage  of  the  humblest  worker.  . . .” 

What  the  Court  meant  could  be  best  explained  by  inserting  the  work  “ even  ” before 
« humblest/’  i.e.,  “ the  principle  which  should  be  followed  in  fixing  the  wage  of  even  the 
humblest  worker,”  that  is  in  deciding  the  wage  which  even  the  humblest  worker  should 
get  by  award,  and  below  which  no  award  should  be  made.  In  allotting  all  wages  the 
Court  endeavoured  to  assess  the  value  of  the  work  done,  and  the  main  factor  in  so 
assessing  value  was  to  be  found  in  the  history  of  the  wages  that  had  been  paid  by  the 
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community  for  the  particular  work  in  question.  But  if  in  such  an  inquiry  it  was  found 
that  for  certain  work  certain  classes  of  employees  had  been  paid  less  than  the  basic  wage 
the  Court  at  once  should  disregard  that  and  decide  that  the  basic  wage  must  be  paid. 

With  regard  to  other  awards,  however,  if  the  Court  found  that  by  the  practice 
of  the  community  certain  classes  of  labour  had  always  in  fact  been  paid  on  the  unskilled 
labour  rate,  but  not  below  the  “ basic  wage,”  this  rate,  which  on  the  whole  was  the  source 
of  the  “ basic  wage  ” decision,  will  still  be  allotted  to  that  class  of  labour.  It  is  open  to 
claimants  in  every  case  newly  brought  before  the  Court  to  claim  and  to  establish,  if  they 
can,  that  their  labour  has  been  under-valued.  That  had  been  done  in  this  instance 
unsuccessfully,  as  the  judge  found  who  tried  the  case,  and  it  seemed  that  no  judge 
could  have  found  otherwise,  acting  on  the  known  principles  which  guide  the  Court. 

The  employees  were  paid  at  overtime  rates  for  Sundays  and  holidays  and  given 
a week’s  holiday  on  full  pay  annually.  Holiday,  Sunday,  and  night  work  was  a necessity 
in  the  industry,  and  there  seemed  to  be  no  principle  on  which  the  Court  could  say  that 
a fortnight’s  holiday  annually  must  be  given  in  such  a case. 

His  Honor  Mr.  Justice  Edmunds  and  his  Honor  Judge  Curlewis  concurred  in  the 
judgment,  and  the  application  was  dismissed  accordingly. 

The  principal  ground  of  the  application  by  the  New  South  Wales  Amalgamated 
Tinsmiths  and  Sheet  Metal  Workers’  Society  for  variation  of  the  Gas-meter  Makers’ 
(State)  Award,  was  that  the  rate  of  Is.  6fd.  fixed  for  gas-meter  makers  was  too  low,  and 
that  it  should  be  at  least  the  same  as  the  amount  fixed  in  the  Tinsmiths’  Award  as 
varied  on  11th-  October,  1918,  for  first-class  bench  hands,  i.e..  Is.  9|d.  The  first 
Tinsmiths,  &c.,  Award  in  1912  fixed  the  rate  for  bench  hands  at  Is.  3d.  per  hour,  and  the 
first  award  for  gas-meter  makers  in  the  same  year  fixed  the  rate  for  meter  makers  at 
the  same  amount;  the  second  Tinsmiths,  &c.,  Award  in  1915  fixed  the  rate  for  bench 
hands  at  Is.  4|d.,  and  the  second  Meter  Makers’  Award  in  the  same  year  fixed  the  same 
rate  for  meter  makers.  In  July,  1918,  however,  the  Court  (Curlewis  J.),  in  making 
the  award  for  tinsmiths,  divided  the  bench  hands  into  two  classes.,  i.e.,  first-class  bench 
hands  and  other  bench  hands,  giving  two  separate  rates  for  such  workers  instead  of  a 
flat  rate  as  hitherto.  The  union,  on  the  present  application,  thought  that  gas-meter 
makers  should  at  least  be  awarded  the  rate  for  first-class  bench  hands. 

The  application  was  before  the  Court  (Edmunds  and  Curlewis,  JJ.)  on  3rd  June. 
As  it  appeared  after  argument  that  the  real  grievance,  if  any,  arose  from  the  payment 
of  different  rates  for  first  and  second  class  bench  hands  in  the  Tinsmiths’  Award  instead 
of  a flat  rate,  the  proper  way  would  be  to  bring  all  persons  interested  in  the  question 
before  the  Court  for  the  consideration  of  a variation  of  the  Tinsmiths’  Award  by 
providing  a flat  rate  in  lieu  of  two  rates.  Accordingly  notice  was  given  on  4th  June 
to  all  parties  to  the  Tinsmiths’  Award  that  the  Court  would  consider  such  a variation, 
which  it  did  on  26th  and  27th  June,  and  on  the  latter  date  the  Court  (Edmunds  J.) 
decided  not  to  alter  the  Tinsmiths’  Award,  and  at  the  same  time  dismissed  the  applica- 
tion for  variation  of  the  Gas-meter  Makers’  Award. 

The  Federated  Ironworkers’  Association  of  Australia,  New  South  Wales  Division, 
by  its  application  for  variation  of  the  Steel  Works  Employees’  Award,  sought  an 
increase  in  the  rates  of  wages,  the  elimination  of  the  clause  granting  the  Company  the 
right  to  apply  for  a rescission  of  the  award  in  respect  of  any  union  whose  members 
should  cease  work,  or  who  should  take  any  proceedings  for  a new  award,  or  should 
attempt  to  enforce  a claim  that  the  industry  should  be  brought  under  any  other  award, 
and  the  insertion  in  the  award  of  certain  provisions  included  in  an  agreement  between 
the  Iron  and  Steel  Industry  Employees’  Protective  Association  and  the  Company. 
The  Eull  Court  refused  to  vary  the  award  except  in  respect  to  the  day  work  for  iron- 
workers’ assistants. 
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The  principal  grounds  of  the  application  by  the  Australasian  Society  of  Engineers 
for  a variation  of  the  Engineers’  (State)  Award  were  that  the  rates  fixed  in  the  award 
were  too  low,  and  that  the  margin  allowed  for  skilled  was  not  sufficient  when  compared 
with  rates  paid  to  unskilled  workers.  The  Full  Court  (per  Edmunds  J.)  held  that 
it  was  not  satisfied  that  the  Court  (Bolin  J.)  was  wrong  in  any  part  of  the  award, 
and  consequently  dismissed  the  application. 

The  ground  of  the  application  by  the  New  South  Wales  Dredge  Employees’  Union 
for  a variation  of  the  Ferries,  &c.  (Sydney  Harbour  Trust),  Award  was  that  the  rates 
of  pay  and  overtime  prescribed  were  considerably  lower  than  the  rates  paid  to  seamen 
outside  the  employment  of  the  Government.  The  union  also  asked  that  in  view  of  the 
fact  that  the  award  was  the  first  that  had  been  made  in  the  industry — industrial 
agreements  having  in  the  past  regulated  the  conditions  of  employment — the  Full  Court 
should  grant  a re-hearing  of  the  matter.  The  Court  refused  the  application. 

The  Court  (Curlewis  J.)  on  4th  June  determined  the  appeal  by  the  Waugoola 
Shire  Council  against  an  order  made  by  the  Industrial  Magistrate  (C.  Jennings)  at 
Cowra,  on  4th  February,  1919.  The  order  was  for  the  payment  of  £5  to  Henry 
Humphrey  for  work  performed  in  feeding  and  grooming  horses  outside  his  ordinary 
working  hours  in  accordance  with  the  Awards  of  the  Labourers  Group,  No.  4 
(Country  Councils)  Board,  published  in  Government  Gazettes  of  29th  December,  1916, 
and  24th  August,  1917. 

The  earlier  Award,  which  applies  to  Shire  Councils  and  their  employees  in  the 
State,  except  the  county  of  Yancowinna,  provides  (Clause  13)  that  all  other  grades  of 
labour  (within  the  Board’s  jurisdiction)  not  herein  provided  for  are  to  receive  the  rate 
of  wages  which  may  be  fixed  in  the  Award  to  be  made  by  the  Labourers’  Group  Board, 
No.  4,  for  employees  of  Municipal  Councils  throughout  the  State  of  New  South  Wales 
(excluding  the  county  of  Yancowinna,  and  the  City  Council  of  Sydney). 

The  Award  of  24th  August,  1917,  applies  to  Municipal  and  Shire  Councils  and 
their  employees  in  the  State,  excepting  the  county  of  Yancowinna,  the  City  of  Sydney, 
and  Shire  Councils  and  their  employees  so  far  as  such  Shire  Councils  and  their  employees 
are  covered  by  the  Award  gazetted  on  29th  December,  1916,  which  provides  (Clause  12) 
that  any  employee  who,  in  addition  to  his  ordinary  duties,  feeds  and  grooms  horses 
outside  his  ordinary  working  hours,  including  Sundays,  shall  for  six  horses  or  under  be 
paid  10s.,  and  for  more  than  six  horses  12s.  6d.  per  week  extra  for  such  services,  and,  as 
far  as  practicable,  such  work  shall  be  done  by  employees  in  rotation. 

The  grounds  of  the  appeal  were  that  the  said  order  was  made  against  the  evidence 
and  the  weight  of  evidence,  and  that  the  Industrial  Magistrate  rejected  certain 
admissible  evidence. 

Before  the  Magistrate,  evidence  had  been  tendered  to  show  that  an  employee 
(Staunton)  was  engaged  as  a ganger  to  do  certain  work  and  to  provide  certain  horses 
during  certain  hours  of  the  day  for  the  Council ; that  the  Council  had  no  control  over 
and  did  not  own  the  horses ; and  that  the  ganger  had  no  authority  from  the  Council  to 
engage  Humphrey  to  look  after  the  horses  after  these  hours. 

The  Court  of  Industrial  Arbitration  decided  to  take  the  appeal  as  a rehearing, 
during  the  course  of  which  evidence  disclosed  that  Humphrey  had  been  engaged  by  the 
ganger  Staunton  on  the  authority  of  the  Engineer  to  the  Shire  to  drive  a grader,  and 
that  he  was  paid  10s.  2d.  per  day  with  Is.  per  day  camp  allowance.  The  horses  attached 
to  the  grader  were  not  the  property  of  the  Council,  but  of  Staunton,  who  was  paid  by 
the  Council  the  award  rate  of  4s.  6d.  per  day  for  the  use  of  each  horse.  Humphreys 
had  fed  and  groomed  them  outside  his  ordinary  hours  of  work.  General  instructions 
had  been  given  to  all  gangers  that  no  overtime  was  to  be  worked  unless  in  case  of  danger 
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to  the  general  public,  and  Staunton  had  not  been  authorised  to  employ  Humphrey  to 
feed  and  groom  the  horses.  Humphrey  asserted  that  Staunton,  who  engaged  him,  had 
instructed  him  to  do  the  work  of  feeding  and  grooming  the  horses  ; another  employee  of 
the  Council  (Jordan)  helped  him  for  a time,  but  later  he  did  all  the  work  himself. 
Staunton  denied  that  he  had  given  instructions  to  Humphrey  in  the  matter,  but 
admitted  having  done  so  in  the  case  of  Jordan. 

Counsel  for  the  appellant  Shire  submitted  that  there  was  no  valid  contract 
between  the  claimant  and  the  Shire  Council ; that  the  horses  were  not  the  property  of 
the  Council ; that  Clause  13  of  the  Award  of  29th  December,  1916,  was  invalid;  and 
therefore  no  legal  obligation  could  arise  under  it. 

The  Court  of  Industrial  Arbitration  was  of  opinion  that  each  witness  had  told 
the  truth  so  far  as  he  recollected,  and  that  whoever  was  wrong,  was  wrong  simply  in  his 
recollection.  As  to  who  was  right,  the  Court  had  no  means  of  knowing,  and  in  the 
circumstances  it  was  for  Humphrey  to  make  out  his  case.  He  had  to  satisfy  the 
Court  that  his  version  was  the  correct  one,  and  without  reflecting  on  his  credibility,  the 
Court  had  to  assume  against  him,  and  take  it  that  he  misrecollected.  As  to  the 
invalidity  of  the  Award  it  seemed  that  the  clause  was  ultra  vires.  The  Act  provides 
that  the  Board  may  fix  wages,  that  is,  that  the  Board  itself  must  do  so.  It  seemed 
that  the  Award  was  ultra  vires  and  that  nobody  came  under  it. 

The  appeal  was  upheld  accordingly,  and  the  order  of  the  Industrial  Magistrate 
quashed. 

Awards. 

Awards  to  replace  earlier  awards  were  made  during  J une  by  the  Court  for  Picture 
Frame  Makers  (State),  Shipwrights  (State),  Cold  Storage  and  Ice  Employees 
(Country),  Iron  and  Steel  Makers  (G.  and  C.  Hoskins,  Limited),  Government  Rail- 
ways (Car  and  Waggon  Fitters  and  Assemblers).  An  original  award  was  made  also 
for  journalists  employed  on  the  Australian  Manufacturer  and  the  Fairplay  news- 
papers, the  conditions  of  employment  of  journalists  on  these  newspapers  not  having 
previously  been  regulated  by  any  award.  The  Court  also  made  an  award  for  Straw 
Hat  Makers  (Cumberland).  The  previous  award  for  this  industry  expired  on  15th 
July,  1916,  and  no  award  had  been  operative  in  the  interim. 

The  Surveyors’  Labourers  (State)  Award  and  the  Government  Railways  Loco- 
motive Engine-drivers,  &c.,  Award  were  varied  in  June  by  increasing  the  rates  of  pay 
of  certain  employees.  I * 

Other  applications  in  respect  of  awards  which  were  before  the  Court  during  the 
month  but  not  finally  determined  included  the  Bakers  (Cumberland)  Copper  Wire 
Manufacturers,  Electricians,  Engine-drivers  in  Flour  Mills,  Flour  Millers,  Government 
Railway  and  Tramways  Salaried  Officers,  Government  Tramways  Permanent  Way, 
Sugar  Employees  (Pyrmont  Sugar  Works). 

Magistrates’  Courts. 

Baler:  Special  Overtime. 

Manufacturing,  Food  and  Drink,  &c.  Bakers’  (Cumberland)  Award  of  7th  July, 
1916. 

The  award  provides  [clause  2 (iii)  (a)]  that  “ doughmakers  and  assistants  shall 
start  to  suit  the  shop  and  other  employees  ” on  ordinary  days  at  8 a.m.  (Sunday  8 a.m. 
or  9 a.m.),  and  on  double  or  treble  days  at  6 a.m.,  unless  the  dough  prove  fast  or  slow 
through  unavoidable  causes.  Overtime,  both  ordinary  and  special,  is  provided  for  in 

clause  4. 
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In  a proceeding  ( ILalliday  v.  East)  before  the  Chief  Industrial  Magistrate,  on 
11th  June,  1919,  for  a penalty  for  a breach  of  clause  2 (iii)  (a)  of  the  award, 
it  was  admitted  that  a constant  hand  who  had  completed  his  week’s  work  as  a dough- 
maker  at  3 a.m.  on  Friday,  29th  November,  1918,  was  engaged  by  his  employer  to 
commence  work  as  an  operative  baker,  constant  hand,  at  11  p.m.  on  the  same  day. 
This  arrangement  was  made  as  the  foreman — an  operative  baker — had  been  unable,  by 
reason  of  the  smallness  of  the  oven,  to  complete  the  batch  in  the  double  day,  and  the 
employer,  being  ill,  was  himself  unable  to  finish  the  work,  as  he  usually  did.  The 
complainant  secretary  of  the  New  South  Wales  Operative  Bakers’  Association  con- 
tended that  the  fulfilment  of  this  engagement  constituted  a breach  of  clause  2 of  the 
award  in  that  the  employee  commenced  work  before  the  prescribed  starting  time  on 
30th  November,  1918.  The  defendant  argued  that  the  work  done  was  in  the  nature 
of  special  overtime,  permissible  under  clause  4 (ii)  of  the  award.  The  Chief  Industrial 
Magistrate  held  that  it  was  not  proved  to  his  satisfaction  that  there  was  an  infringe- 
ment of  clause  2 (iii)  (a),  which  provides  that  the  starting  time  for  employees  other 
than  doughmakers  and  assistants  should  be  8 a.m. 

Carpenters:  Fares  and  travelling  time. 

Building  Trades:  Carpenters,  &c.  (State)  Awards  of  3rd  August,  1917,  and 

28th  March,  1918. 

On  a claim  in  proceedings  ( Tinson  v.  Wilson),  30th  May,  1919,  for  certain  fares 
and  travelling  time,  the  evidence  disclosed  that  complainant,  a resident,  of  Granville, 
in  answer  to  an  advertisement,  applied  for  work  as  a carpenter  and  joiner,  to  the 
defendant’s  foreman  at  Seven  Hills,  where  defendant  was  erecting  a tile  factory ; that 
complainant  was  engaged  and  employed  there,  and  went  by  train  every  day  from 
Granville  to  his  work;  that  Seven  Hills  was  outside  the  “ city  area”  as  defined  in 
clause  10  of  the  award,  and  beyond  Parramatta  going  west;  that  defendant  was  a.master 
slater  and  tiler,  and  slate  merchant,  whose  head  office  (sale  office)  was  at  Paddington; 
that  the  advertisement  stated  that  men  required  for  the  work  were  to  report  direct  to 
Seven  Hills,  no  other  address  being  given;  that  the  works  at  Seven  Hills  were  being 
built  in  connection  with  defendant’s  business ; and  that  the  foreman,  who  had  an  office 
on  the  job  at  Seven  Hills,  engaged  the  labour  there. 

The  Chief  Industrial  Magistrate  held  that  complainant  was  entitled  to  fares 
under  clause  10  (3),  but  as  the  job  was  not  carried  out  from  Sydney  he  was  not  entitled 
to  succeed  on  his  claim  for  travelling  time  under  clause  10. 

Cleaner , Female^:  Claim  for  wages  during  the  period  .that  picture  shows , &c.}  were 
closed  to  the  public  on  account  of  influenza  epidemic. 

Miscellaneous:  Watchmen,  Caretakers,  and  Cleaners  (State)  Award  of  12th  April 
1918. 

In  a proceeding  ( Sheehan  v.  FicBing)  before  the  Chief  Industrial  Magistrate, 
on  26th  May,  1919,  for  the  recovery  of  wages  as  a cleaner  for  five  weeks  during  which 
a picture  show  was  closed  to  the  public  by  proclamations  of  the  State  Government  on 
28th  January  and  3rd  February,  1919,  on  account  of  the  prevalent  influenza  epidemic, 
the  following  facts  in  the  case  were  found,  viz.:— That  defendant,  a cleaner  under 
contract  to  clean  the  Grand  Theatre,  had  the  complainant  in  his  employ  as  a weekly 
hand  in  January,  1919.  She  worked  from  6 a.m.  to  10  a.m.  each  week  on  Monday  to 
Saturday  inclusive.  On  28th  January  the  theatre  was  closed  in  pursuance  of  the  above- 
mentioned  proclamations,  and  on  that  date,  after  certain  conversation  between  the 
parties,  complainant  ceased  work.  At  the  expiration  of  about  five  weeks  the  theatre 
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re-opened  on  a Monday,  complainant  resuming  her  work  on  the  preceding  Saturday 
after  a conversation  with  the  defendant.  The  Magistrate  held,  on  the  evidence,  that 
the  conversations  and  actions  of  the  parties  showed  that  complainant’s  employment 
was  terminated  by  defendant  on  Tuesday,  28th  January,  1919;  that  she  was  not  again 
in  the  defendant’s  employ  until  the  day  (about  five  weeks  later)  on  which  she  resumed 
work,  and  that  she  was,  therefore,  entitled  only  to  a week’s  wages  from  28th  January, 
in  lieu  of  notice  under  the  award  (Part  II,  clause  1). 

The  defendant’s  contention,  in  respect  of  notice — that  through  the  issuing  of 
the  proclamations,  an  act  of  State,  the  contract  was  impossible  of  fulfilment — was  over- 
ruled. 

Engine-driver  or  Fireman:  Claim  for  Wages  as  Engine-driver. 

Engine-driving,  Engine-drivers’  (State)  Awards  of  8th  April,  1916,  and  30th 
March,  1917. 

The  award,  by  the  variation  on  30th  March,  1917,  provides  that  the  driver  of  a 
lt  stationary  engine  or  engines  having  a single  cylinder  with  a bore  exceeding  12  inches 
in  diameter  ” shall  receive  a wage  of  Is.  5£d.  per  hour,  the  driver  to  do  his  own  firing 
if  so  required,  and  to  receive  wrages  at  the  rate  of  time  and  a half  for  work  on  night 
shift  where  two  or  more  shifts  are  in  operation. 

Proceedings  for  the  recovery  of  wages  at  the  rate  of  Is.  5£d.  per  hour  ( Atkins 
v.  A.  Wolk  & Co.,  Ltd.),  were  taken  before  the  Chief  Industrial  Magistrate  on  6th 
June. 

The  evidence  for  the  prosecution  showed  that  the  employee  concerned  worked 
from  6 p.m.  till  7.30  a.m.  Mondays  to  Fridays,  and  on  Saturdays,  if  wanted,  from 
11.45  a.m.  till  6.45  p.m.;  that  there  was  a day  shift  in  operation;  that  the  employee 
had  to  see  that  the  engine  was  running,  to  keep  it  in  good  running  order,  to  do  the  firing 
of  the  boiler,  to  look  after  the  shafting  right  through  the  mill,  to  repair  belts  or  “ any- 
thing that  broke,”  to  stop  the  engine  every  night,  to  oil  the  big  end  and  set  the  engine 
going  again;  that  no  one  else  was  on  the  shift  with  him,  and  that  if  anything  went  wrong 
he  was  the  only  one  there  to  do  anything  to  the  engine;  that  on  several  occasions  he 
had  to  stop  the  engine  to  take  the  belts  off;  that  he  did  stop  and  start  the  engine 
and  took  belts  off  and  put  them  on  again ; that  he  “ took  over  from  ” and  “ handed  over 
to  ” the  man  who  was  in  charge  of  the  plant  during  the  day,  and  who  was  described 
in  the  evidence  for  the  defence  as  the  engineer.  For  the  defence  it  was  stated  that  the 
defendant  regarded  the  employee  in  question  as  a fireman ; that  the  engineer,  although 
at  home  at  night,  was  in  charge  of  the  engine;  that  in  case  of  emergency  the  employee 
had  been  instructed  to  send  for  the  mill  manager  or  the  engineer,  who  resided  near  by; 
and  that  the  employee  sent  for  the  manager  once,  and  the  engineer  twice. 

The  Magistrate  held  that  the  employee  was  an  engine-driver,  and  ordered  pay- 
ment of  wages  accordingly. 

Leather  Worker:  Female  employed  on  certain  branch  of  work  entitled  to  rate  of  wage 
for  male  adults. 

Manufacturing:  Leather,  Hides,  &c.,  Portmanteau-makers’  (State)  Award 
of  22nd  March,  1918. 

The  Award  (clause  13  (c)  ) provides  for  the  payment  of  the  prescribed  minimum 
rate  for  adult  males  to  females  employed  on  certain  work  in  branches  (a)  ( b ) and  ( c ) 
of  the  trade  referred  to  in  clause  11. 

In  proceedings  ( Rutherford  v.  Weeks)  on  23rd  May,  1919,  the  Chief  Indus- 
trial Magistrate  held  that  a female  leather  worker  doing  the  hand  stitching  on  leather 
bags  similar  to  ^yhat  was  described  in  evidence  as  a vanity  case  or  bag,  was  working  on 
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leather  cases  similar  to  leather  attache  cases  (mentioned  in  clause  11  (b)  of  the  Award), 
and  was,  therefore,  entitled  under  clause  13  (c)  to  the  minimum  rate  prescribed  for 
adult  males. 

Pastrycook , Female.  ; 

Manufacturing:  Food  and  Drink,  &c.,  Pastrycooks’  (State)  Award 
of  14th  February,  1919. 

The  Award  (Clause  6)  provides  for  a wage  of  £2  11s.  9d.  per  week  for  female 
pastrycooks. 

On  a complaint  (. Landon  v.  David  Jones , Limited)  on  12th  June,  1919,  for 
breach  of  award,  it  was  stated  in  evidence  that  a female  employee  made  cakes  and 
pastry  doing  the  mixing,  shaping,  and  baking  of  the  raw  material,  and  plain  icing; 
that  the  majority  of  the  goods  were  for  consumption  in  defendant’s  restaurant  and  tea 
shop;  that  complainant  made  some  special  orders  which  were  called  for  by  customers, 
but  which  were  a small  portion  of  the  articles  made,  the  majority  of  such  orders  being 
for  employees  of  defendant. 

The  defendant’s  contention  that  the  employee  came  under  the  Domestic  Group, 
No.  4 (Restaurant,  &c.,  Retail  Shops,  State)  Award  was  overruled,  the  Chief  Industrial 
Magistrates  holding  that  she  was  a female  pastrycook  under  the  award. 

Stevedore , Foreman , weekly  hand:  “Take  off”  equivalent  to  overtime  worked 

Awards  of  Transport,  Sea,  Stevedores’  Foremen  (Port  Jackson)  20th  April,  1916  • 
23rd  June,  1916;  4th  August,  1916;  and  14th  June,  1918. 

The  awards  provide  that  the  employer  shall  have  the  option  of  either  adopting  the 
system  of  paying  overtime  at  the  prescribed  rate,  or  of  allowing  “ time  off  ” equivalent 
to  the  overtime  worked  within  twenty-eight  days  of  the  working  of  such  overtime. 

On  proceedings  ( McGregor  v.  Australian  Steamships Limited ) on  9th  May, 
1919,  for.  failing  to  allow  a foreman  stevedore,  weekly  hand,  within  twenty-eight  days 
of  his  working  overtime,  time  off  equivalent  to  the  overtime  worked,  the  Chief  Indus- 
trial Magistrate  found  as  facts  that  on  18th  February,  1919,  14£  hours  were  due  to  the 
employee  as  time  off  for  overtime  worked  prior  to  that  date;  that  it  was  the  custom 
for  the  defendant  company  to  give  time  off  for  overtime  worked;  that  the  employee 
was  discharged  at  noon  on  18th  February,  and  his  time  was  made  up  at  (or  about)  that 
hour;  that  he  did  no  further  work  for  defendant  during  the  twenty  hours  remaining 
of  the  working  week;  and  on  20th  February,  the  last  day  of  the  working  week,  the 
employee  was  paid  his  usual  weekly  wage,  £5,  in  respect  of  wages  due  to  him  for  the 
week  ending  on  that  date.  On  these  facts  it  was  held  that  the  time  off  due  to  the 
employee  on  18th  February  was  allowed  to  him  between  noon  on  that  date  and  the  end 
of  the  working  week. 

The  Registry. 

Departmental  Advisings. 

Council  Employees : Slvires. 

Public  Utility  Services — Shire  Councils.  Award  of  29th  December,  1916,  and 
Industrial  Agreement  (No.  311)  of  15th  May,  1919. 

Award  of  29th  December,  1916,  and  Industrial  Agreement  (No.  311)  of 
15th  May,  1919. 

In  the  terms  of  clause  2,  the  industrial  agreement  as  made  between  the  Shire 
and  Municipal  Employees’  Union,  the  Local  Government  Association,  and  the  Shires’ 
Association,  “replaces  the  award  of  the  Industrial  Arbitration  Court  published  \n 
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Government  Gazette  No.  225  of  29th  December,  1916.”  Whether  an  industrial  agree- 
ment made  in  relation  to  conditions  of  employment  already  governed  by  an  industrial 
award  can  override  or  replace  the  provisions  of  the  award  is  an  open  question.  In  this  „ 
case  the  parties  have  expressly  “ replaced  the  award,”  and  it  is  doubtful  whether  they 
can  now  be  heard  to  the  contrary.  A shire  within  either  association  which  is  a party 
to  the  agreement  will  probably  be  bound  by  the  express  terms  of  clause  2 of  the  agree- 
ment. Upon  shires  not  within  either  association  the  agreement  is  not  binding. 
(116,157.) 

Ship  Carpenters  and  Joiners— Saturday  Overtime— Meal  Money. 

Manufacturing,  Furniture  and  Woodworking  Trades,  &c.  Ship  Carpenters  and 
Joiners’  Award  of  14th  March,  1919. 

Unless  an  employee  is  notified  before  noon  that  he  is  required  to  work  overtime, 
he  is  entitled  to  be  paid  by  the  employer  Is.  6d.  for  tea  money  in  terms  of  clause  3 of 
the  award. 

The  clause  relieves  the  employer  of  the  payment  if  the  employee  is  notified  before 
noon  and  apparently  makes  no  provision  as  to  midday  meal  money  in  respect  of  over- 
time’required  to  be  worked  on  Saturdays,  and  it  is  the  Departmental  view  that  when  an 
employee  is  notified  at  11.30  a.m.  on  Saturday  that  he  will  be  required  to  work  overtime 
on  that  day,  i.e.,  after  12.15  p.m.,  he  cannot  successfully  claim  meal  money  under 
clause  3.  (115,734/19.) 

Watchmakers— Payment  for  holidays  during  absence  through  sickness. 

Manufacturing  Dental  and  Optician  Mechanics,  &c.  Watchmakers,  &c.  Award 
of  29th  December,  1916. 

The  award  provides  that  all  engagements  shall  be  by  the  week,  and  that  King  s 
Birthday  shall  be  observed  as  a holiday  without  deductions  from  the  weekly  wage  of 
employees  It  is  the  Departmental  view  that  an  employee  absent  because  of  sickness  on 
days  prior  to  and  after  King’s  Birthday,  and  whose  engagement  continues,  is  entitled 
to  payment  for  the  holiday  mentioned.  (116,194.) 


Industrial  Investigation, 

Durin"  June,  50  complaints  were  received  for  investigation,  and  the  Departmental 
inspectors  furnished  137  reports,  of  which  52  represented  general  inspections. 

Arrears  of  wages,  amounting  to  £359  12s.  10d.,  were  paid  by  61  employers  to 
94  employees  during  the  month,  as  a result  of  Departmental  investigation  of  earlier 

complaints. 

Prosecutions  were  instituted  against  2 employers  upon  7 charges  under  various 
sections  of  the  Act.  Convictions  were  secured,  and  fines  amounting  to  £11  were  imposed, 
with  £4  Is.  costs  added. 

NEW  SOUTH  WALES  BOARD  OF  TRADE. 

During  the  month  of  June  the  cost  of  living  inquiry  was  continued,  the  Board 
holding  public  sittings  at  Newcastle  on  4th,  11th,  and  12th  June  and  at  Maitland  on 
13th  June, 
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Private  Employment  Agencies. 

Licenses  grange 3. 

Six  applications  for  licenses  under  the  Industrial  Arbitration  Act  to  carry  on 
business  as  private  employment  agents  were  granted  during  J une,  viz. : — 


Application, 

Agency. 

License 

Granted, 

Date, 

1919. 

No. 

Date. 

Applicant. 

Trade  Name. 

Address. 

10 

24  April 

Pitceathly,  Mrs.  Ruby.. 

Sydney  and  Suburbs. 
“ Mrs.  Ruby  Pitceathly  ” .. 

3 Herbert-street,  Dulwich  Hill  . . 

20  June. 

18 

6 May.. 

Scott-Kemnis,  Geoffrey 

“Bardslej’s  Employment  and 

13  Elizabeth-street,  Sydney 

2 June. 

19 

1 

9 May.. 

Channon,  Leonard  Harry 

Business  Agency." 

“ L.  H.  Channon’’ 

52  The  Corso,  Manly 

2 June. 

20 

12  May  . . 

Cooper,  Vessey  Seymour 

“Cooper’s  late  Gordon’s  Agency  ” 

163  Castlereagh-street,  Sydney  . . 

20  June. 

21 

14  May.. 

Simpson,  Joseph  Gillies 

“Simpson  Bros’.  Labour  Agency  ” 

1 Elizabeth-street,  Sydney 

20  June. 

1 

15 

22  April  j 

1 

Potter,  Annie  Mary 

Country. 

“ Annie  Mary  Potter ’’  „ 

Bong  Bong  Btreet,  Bowral 

| 5 June. 

At  the  end  of  June  89  licenses  had  been  issued,  viz.,  54  for  Sydney,  18  for 
the  suburbs,  and  17  for  country  towns. 


State  Labour  Exchanges. 

. The  aggregate  operations  of  the  various  Exchanges  during  June  are  shown  in 
the  following  table  : — 


Exchange. 

Persons. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

j Total. 

Males. 

1 ] 

| Females,  j 

Total. 

Males. 

Females. 

Total. 

Sydney  

1,219 

245 

1,464 

1,106 

628 

1,734 

1,001 

331 

1,332 

Balmain  ... 

,55 

55 

72 

3 

75 

40 

40 

Broken  Hill 

i 

Goulburn 

28 

3 

31 

85 

85 

73 

1 

74 

Lismore 

24 

6 

30 

12 

4 

16 

15 

4 

19 

Newcastle 

295 

295 

324 

324 

278 

278 

Orange 

40 

10 

50 

48 

22 

70 

44 

7 

51 

Tam  worth 

18 

1 

19 

17 

1 

18 

11 

11 

Wagga  

32 

5 

37 

73 

5 

78 

100 

5 

114 

Wollongong 

13 

4 

17 

6 

6 

Total 

1,724 

274 

1,998 

1,737 

G63 

2,400 

1,577 

348 

1,925 
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The  following  statement  shows  the  aggregate  operations  of  the  Exchanges  classified 
by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The  figures  in 
italics  relate  to  women  and  girls  : — 


Persons. 

Persons. 

Industry. 

Registered  for 
Employment. 

Sought  by  Em- 
ployers. 

Sent  to  Employ- 
ment. 

Industry. 

Registered  for 
Employment.  I 

Sought  by  Em- 
ployers. * 

Sent  to  Employ-) 
ment. 

Building  Trades — 

Clothing,  Textiles,  &c. — 

Bricklayers  and  Tuck- 

Boots  and  Shoes,  makers 

pointers  ... 
Builders’  Labourers 

10 

15 

17 

and  repairers.  ... 

6 

2 

2 

41 

29 

28 

Dressmakers 

2 

Carpenters  and  Joiners  ... 

80 

105 

63 

Milliners  ... 

5 

Painters 

30 

31 

20 

Tailors,  & c.  

2 

Plasterers  ... 

17 

20 

6 

Plumbers  and  Gasfitters... 

18 

18 

13 

Total...  ...  / 

l 

8 

2 

2 

Slaters 

Stonemasons 

2 

2 

1 

7 

1 £ 

O 

O 

Total 

198 

220 

147 

ID 

A 

A 

Domestic  and  Personal 

Dental  & Optical  Mechanics, 
&c. — 

Service — 

Club  & Boarding  House  j 

46 

50 

33 

Food  and  Drink,  &c. — 

Employees.  \ 

55 

115 

70 

Bakers 

14 

2 

2 

Domestic  Helpers 

65 

103 

62 

Butchers  ... 

20 

2 

87 

340 

140 

Meat  Preservers,  &c. 

1 

Hairdressers 

2 

2 

Hospital  Attendants,  j 

3 

6 

1 

Total...  

35 

4 

2 

Nurses,  &e.  \ 

8 

5 

2 

Hotel  Employees  ...  | 

17 

11 

14 

43 

57 

44 

Furniture  and  Woodwork- 

Laundry Employees  ...  j 

"k2 

4 

57 

7 

20 

ing,  &c. 
Cabinetmakers 

1 

4 

2 

Restaurant  Employees  | 

"29 

72 

6 

62 

Saw-millers,  &c.  ... 
Shipwrights 

1 

10 

2 

3 

3 

Total | 

133 

m 

176 

646 

124 

338 

Total 

2 

16 

8 

1 

377 

822 

462 

Iron  Trades,  Metals,  Ma- 
chines, Implements,  &c. — 

Engine  Driving — 
Engine  Drivers,  &c. 

13 

3 

3 

Agricultural  Implement 
Makers,  &c.  ... 

OO 

on 

18 

Boilermakers  ...  ... 

AA 

AO 

Labouring,  General — 

Brassfinishers 

1 

2 

2 

Coachmakers 

2 

1 

1 

Gangers 

3 

1 

Electricians 

7 

3 

5 

Labourers,  rail  and  road 

Engineers 

51 

39 

59 

construction 

588 

441 

400 

Ironworkers’  Assistants  ... 

36 

53 

55 

Rock-choppers  and  sewer 

Motor  Mechanics  ... 

2 

5 

15 

miners  ... 
Surveyors’ labourers 

1 

1 

Moulders  ... 

15 

9 

9 

Total 

136 

132 

164 

Total 

592 

445 

401 
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Persons. 

Persons. 

Industry. 

Registered  for 
Employment. 

Sought  by  Em- 
ployers. 

o 

■a 

o 

it  c 
c 2 
® a 
m 

Industry. 

Registered  for 
Employment. 

Sought  by  Em- 
ployers. ‘ 

Sent  to  Employ- 
ment. 

Leather,  Hides,  &c. — 

Saddle  and  Harness 

Makers  .. 

12 

o 

Public  Utility  Services — 

Government  Railways  and 
Tramways — 

Loco,  and  Stores 
Permanent  Way 
Traffic.  ... 

Printing  and  Paper  Makers — 
Printers 

1 

”9 

11 

46 

90 

1 

*27 

28 

121 

Other  Manufacturing 

54 

6 

Total 

9 

147 

176 

248 

7 

160 

178 

Total  Manufacturing  -< 

255 

160 

178 

Other  Govermental  — 

Mining  Mineral  Treatment, 
Quarrying,  &c. — 

Miners,  &c.',  Coal... 

,,  Metalliferous 

Water  Supply  and  Sewer- 
age Employees 

244 

198 

23 

7 

Total...  

244 

198 

5 

3 

Total 

28 

... 

10 

Rural  Workers — 

■ 

Miscellaneous — 

Caretakers,  Cleaners,  ) 
Lift  Attendants,  and  > 
Watchmen  ) 

29 

8 

15 

8 

Farm,  Dairy,  Station,  and 
Orchard  Workers 
Shearers,  &c 

172 

14 

180 

11 

232 

9 

12 

4 

Total 

186 

191 

241 

Others  | 

7 

6 

48 

5 

25 

6 

Transport  (Land)  — 

Carters  and  Drivers 
Motor  Drivers  

Total | 

36 

u 

63 

17 

33 

10 

43 
27  1 

18 

2 

21 

2 

50 

80 

43 

Storemen  and  Packers  ... 

19 

9 

9 

Professional  and  Shop 

Workers — 

Canvassers 

Clerks  ...  ...  | 

Draftsmen  (Engineering) 
Shop  Assistants,  &c.  -j 

Woolc'assers 

Total ... 

89 

29 

, 32 

. 7 
115  , 
8 \ 
i ! 
29 
1 

1 

15 

16 

16 

”6 

Transport  (Sea) — 

Marine  Engineers... 

Seamen  

Ship  Painters  and  Dockers 
Wharf  Labourers.. 

37 

22 

5 

”‘7 

5 

3‘ 

32 

32 

22 

22 

Total 

37 

27 

12 

Total...  ...  ^ 

155  1 
9 

164 

Total,  All  Indus- 
tries 

1,998 

2,400 

1,925 
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•STATE-AIDED  IMMIGRATION. 

During  June,  ten  nominations  for  assisted  passages  were  lodged  with  the 
Department  in  respect  of  eighteen  persons  only.  Of  the  aggregate  passage-money  payable 
in  connection  with  the  nominations,  viz.,  £367,  amounts  aggregating  <£240  10s.  were 
deposited  with  the  Department,  leaving  a balance  of  £126  10s.  to  be  paid  either  by  the 
nominator  under  the  deferred  payment  system,  or  by  the  nominees  prior  to  embarkation. 

The  following  statement  shows  the  classification  of  the  nominees  accepted  since 
the  beginning  of  the  year  1919  : — 


Nominees.  Aggregate  Passage  Money. 


1919. 

Nominations 

Accepted. 

Total. 

•Adults. 

Male.  Female. 

Children. 

(Under 

12  years  of  age.) 
Male.  Female. 

Total 

Payable. 

i 

Amount 

Deposited. 

i 

£ 

s. 

d. 

£ 

s. 

d. 

Jan. 

13 

19 

2 

12 

3 

2 

367 

0 

0 

277 

0 

0 

Feb. 

15 

25 

7 

13 

2 

3 

495 

10 

0 

309 

10 

0 

Mar. 

14 

29 

8 

16 

3 

2 

556 

10 

0 

342 

0 

0 

April 

12 

24 

8 

8 

6 

2 , 

451 

0 

0 

262 

10 

0 

May 

7 

9 

2 

7 

... 

216 

0 

0 

202 

0 

0 

June  j 

10 

18 

8 

8 1 

L 

1 

367 

0 

0 

240 

10 

0 

Total 

71 

124 

35 

64 

15 

10 

2,453 

0 

0 

1,633 

10 

0 

4 Persons  over  12  years  of  age  according  to  Shipping  Companies’  regulations. 

No  assisted  immigrants  arrived  in  New  South  Wales  during  June,  but  inquiries 
by  prospective  settlers  for  information  as  to  conditions  of  settlement  in  the  State  were 
numerous. 

SCAFFOLDING  AND  LIFTS  ACT.  - 

Certificates  of  Competency. 

During  June,  the  Government  Architect  in  the  Department  of  Public  Works, 
after  examination,  upon  the  recommendation  of  the  Chief  Inspector  of  Scaffolding  and 
Lifts,  granted  two  certificates  of  competency  as  crane-drivers,  viz.,  one  second-class  for 
steam-derrick  cranes,  and  one  third-class  for  electric  hoists. 

After  examination  of.  the  applicants,  the  Chief  Inspector  of  Scaffolding  and  Lifts 
granted  twenty-six  certificates  of  competency  as  lift  attendant,  viz.,  twenty  for 
electric  lifts,  five  for  hydraulic,  and  one  for  both  electric  and  hydraulic  lifts.  In 
addition,  five  (5)  certificates,  extended  to  cover  both  electric  and  hydraulic  lifts,  were 
granted  to  holders  of  certificates  in  relation  to  one  type  of  machine  only;  six  (6)  certifi- 
cates were  re-issued  in  lieu  of  lost  certificates  upon  declarations  that  the  original 
certificate  had  been  lost  or  destroyed.  Two  of  the  new  certificates  for  electric  lifts 
were  granted  to  applicants  in  the  Newcastle  district. 
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Crane,  Hoist,  and  Sheerleg  Inspection. 

During  June,  ten  notifications  of  intention  to  erect  cranes  and  hoists  in  the 
Metropolitan  District*  were  received  by  the  Chief  Inspector  of  Scaffoldings  and  Lifts, 
three  of  which  were  in  respect  of  overhead  travelling  cranes  to  be  erected  in  engineering 
works,  and  seven  were  in  respect  of  cranes  and  hoists  for  temporary  purposes.  Sixty 
inspections  of  forty-six  lifting  appliances  were  made  by  Departmental  inspectors. 
Thirteen  calculation  sheets  and  stress  diagrams  were  prepared  in  the  Department  during 
the  month,  and,  pursuant  to  section  15  of  the  Act,  directions  designed  to  ensure  sate 
working  conditions  were  issued  in  respect  of  thirteen  cranes,  &c. 

One  fatal  and  two  serious  accidents  in  connection  with  the  use  of  cranes  were  reported 
and  investigated  during  the  month.  The  fatal  accident  resulted  from  injuries  received 
through  a load  of  timber  on  a 5-ton  steam  crane  falling  and  crushing  the  dogman.  The 
crane  was  the  property  of  the  Sydney  Harbour  Trust  Commissioners,,  and  as  a Govern- 
ment instrumentality  was  not  subject  to  the  operation  of  the  Scaffolding  and  Lifts  Act. 
By  request,  however,  a Departmental  investigation  was  made,  which  indicated  that  the 
driver  had  both  the  clutch  and  the  pawl  of  the  derricking  drum  out  of  gear  simultane- 
ously. The  pawl  was  dropped  in,  but  the  falling  jib  by  that  time  had  too  much  way  on, 
and  the  teeth  were  stripped  from  the  drum  wheel.  The  load  on  the  falling  jib  crushed 
the  dogman  to  the  wharf. 

Of  the  serious  accidents,  one  was  caused  by  sling  chains  slipping  off  the  hook 
drawn  up  at  the  jib  head  of  a crane,  the  falling  sling  striking  a workman  on  the  head ; 
in  the  other  case,  a workman  was  struck  on  the  head  by  the  revolving  handles  of  a winch 
attached  to  a pole-erecting  trolley. 

Frequently  cranes  under  offer  for  sale  are  assigned  lifting  capacities  in  excess  of 
their  safe  rating  according  to  Departmental  standards.  During  the  month  a corpora- 
tion, before  completing  the  purchase  of  a second-hand  crane,  rated  to  carry.  3 tons, 
nought  Departmental  advice  as  to  whether  the  crane  as  rated  was  in  conformity  with 
requirements.  Computations  as  to  the  strength  of  the  crane  disclosed  that  the  safe 
maximum  load  was  1£  tons,  and  the'  crane  is  being  remodelled  to  conform  to  require- 
ments in  respect  of  3-ton  loads.  . 

Lift  Inspection. 

Ill  the  six  months  from  January  to  June,  1919,  the  number  of  new  lift  installations 
commenced  in  Sydney  and  Newcastle  was  greater  than  for  any  similar  period  since  1914, 
and  in  the  month  of  June  the  applications  (sixteen)  made  to  the  Department  for  per- 
mission  to  erect  new  appliances  were  more  numerous  than  in  any  month  since  1914. 
The  applications  related  to  fifteen  electric  lifts,  viz.,  nine  passenger,  one  goods,  five 
service,  and  one  conveyor.  Two  of  the  installations  were  designed  to  replace  dismantled 
appliances ; the  others  were  new. 

Six  lift  appliances  were  destroyed  as  the  result  of  fires  in  buildings  in  Sydney. 

Two  applications  were  lodged  for  permission  to  effect  material  alterations  to  lifts. 
One  of  these  applications  related  to  two  electric  goods  lifts  equipped  with  standard 
vertical  type  doors,  giving  6 feet  6 inches  head  room,  with  fixed  screens  above,  which  it 
was  proposed  to  replace  by  a hinged  screen  with  a contact  lock,  in  order  to  facilitate 
the  operations  of  loading  and  unloading  baled  wool.  In  practice  the  storemen  removed 
the  “ fixed  ” screen,  and  the  proposal  for  a hinged  screen  was  made  with  a view  to  main- 
taining the  lift  in  conformity  with  regulations,  while  enabling  efficient  handling  of 
goods. ^ As  an  improvement  upon  this  proposal,  the  Departmental  inspectors  suggested 
that  the  whole  space  from  floor  to  ceiling  should  be  protected  by  three  separately 
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balanced  vertical  sasbes,  the  first  and  third  sashes  to  fasten  normally  with  an  electric 
interlock,  the  middle  sash  being  held  in  position  by  the  other  two.  By  this  arrange- 
ment the  first  and  second  sashes  would  telescope  behind  the  third  sash  when  the  car 
was  at  floor  level,  or  the  second  and  third  sashes  might  be  lowered  in  front  of  the  first, 
thus  allowing  8 feet  head-room  in  either  case,  and  ensuring,  by  the  interlocking 
arrangement  that  the  sashes  are  closed  and  locked  before  the  lift  car  is  moved.  This 
suggestion  was  accepted. 

^Lift  inspections  and  tests  numbering  265  were  made  in  the  Metropolitan  District, 
3 <6  lifts  being  inspected.  Pursuant  to  section  15  of  the  Act,  25  lift  owners  were  directed 
to  take  specific 1 measures  to  ensure  safe- working  conditions.  No  accidents  were 
reported  during  the  month  in  connection  with  the  use  or  erection  of  lifts. 

Scaffolding  Inspection. 

During  the  month  of  June  102  notices  of  intention  to  erect  scaffolding  in  the 
Metropolitan  District  were  received  in  the  Department.  No  notices  were  received  in 
respect  of  Newcastle. 

Departmental  inspectors  made  553  inspections  of  scaffolding.  Supplementing 
their  verbal  instructions,  written  instructions  "were  served  in  twenty-two  instances 
specifying  alterations  to  be  effected  in  order  to  ensure  safe-working  conditions. 

One  accident  was  reported.  A workman,  engaged  in  company  with  his  employer 
on  a swinging  stage  about  40  feet  above  the  ground,  was  seized  with  a fainting  fit.  He 
fell  between  the  guard-rail  and  fender  board,  and  in  the  fall  struck  a projecting  girder, 
and  landed  on  a heap  of  sand  and  building  rubbish.  He  suffered  from  bruises  and 
shock.  The  swinging  stage  was  in  order,  in  conformity  with  regulations. 


WORKMEN’S  COMPENSATION  ACT,  1916. 


Departmental  Advisings. 


Reasonable  cause  for  not  giving  notice  of  Accident. 

„ , Proceedings  for  the  recovery  of  compensation  are  not  maintainable  unless  notice 
ot  the  accident  has  been  given  as  soon  as  practicable  after  the  happening  of  the  accident, 
but  the  want  of,  or  any  defect  or  inaccuracy  in  the  notice,  shall  not  bar  proceedings  if 
it  is  round  that  the  want,  defect  or  inaccuracy  was  occasioned  by  mistake  or  other 
reasonable  cause. 


In  t}]G  case  of  Snelhng  v.  Norton  Hill  Colliery  Company  (1913,  W.C.,  and  Ins.  R., 
tC  u en£?£ed  afc  a colliery  slightly  injured  his  hand  while  loading  coal  on 

Thursday,  1th  November,  1912.  It  was  a mere  scratch  which  he  did  not  regard  as 
serious,  and  he  went  to  work  on  the  following  Friday  and  Saturday.  On  the  Sunday 
nn° W1Iu’’-  k°we v.er>  llls  hand  began  to  swell  and  gave  him  pain,  and  on  the  Monday, 
although  it  was  in  a serious  condition,  he  returned  to  work.  On  Tuesday,  for  the  first 
mie,  he  saw  a doctor,  who  found  he  had  septic  poisoning,  of  which  he  then  verbally 
informed  the  under-manager  of  the  colliery.  He  gave  no  written  notice  until  21st 
ovember^  1 91 2.  In  proceedings  for  recovery  of  compensation  the  English  Court  of 
Appeal  held  that  notice  was  not  given  '‘as  soon  as  practicable,”  that  the  want  of  notice 
was  not  occasioned  by  mistake  or  other  reasonable  cause,  that  the  employers  had  been 
thereby  prejudiced  in  their  defence,  and  that  the  proceedings,  therefore,  were  not 
maintainable. 


Cozeiis-Haidy , M.R.  I wish  to  say,  first,  that  I think  the  conduct  of  the 
appellant  m this  case  was  extremely  praiseworthy.  It  would  be  most  lamentable  if  it 
were  thought  that  when  he  had  got  a scratch  of  that  sort  working  in  the  mine,  for,  I 
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suppose,  the  men  get  some  casual  scratches  every  day  in  the  week,  or  at  least  once  a 
week,  he  was  doing  wrong  unless  he  immediately  went  to  the  manager  and  said,  “ I have 
got  a scratch  on  my  hand,”  or  u there  is  something  wrong  with  my  hand.”  That  is  not 
at  all  what,  in  my  view,  is  meant  by  giving  notice  “ as  soon  as  practicable.”  If  a work- 
man has  reason  to  believe  and  does  honestly  believe,  that,  although  apparently  well,  a 
scratch  may  be  attended  with  serious  consequences,  then  he  must  give  notice  ; but,  having 
regard  to  the  ordinary  circumstances  of  the  population  of  this  country,  it  is  nothing 
short  of  monstrous  to  say  it  is  necessary  for  every  man  in  a mine  or  factory  or  on  a farm 
to  give  notice  whenever  he  has  a scratch  on  his  finger.  That  is  not  the  business  way 
in  which  that  ought  to  be  looked  at.  On  the  Sunday  he  was  obviously  suffering  pain, 
and  it  was  obviously  something  serious.  His  mother  poulticed  it  on  the  Monday  morning 
when  he  was  obviously  suffering  a great  deal.  He  went  to  work  on  the  Monday,  and 
it  was  on  the  Tuesday  that  he  saw  the  doctor.  No  written  notice  was  given  until 
some  days  after — on  the  21st.  Therefore,  he  cannot  claim  compensation,  not  having 
given  written  notice  “ as  soon  as  practicable,”  unless  he  can  bring  himself  within  the 
proviso  which  was  inserted  obviously  for  the  benefit  of  the  workmen.  The  learned 
Judge  here  has  said  very  properly  that  there  was  no  reasonable  cause  for  not  giving 
notice. 

Proceedings  for  Recovery  of  Compensation. 

Awards  of  Arbitrators. 

Janet  Kelso  v.  Coal  Cliff  Collieries  Limited. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  27th  June. 

1919. 

Mr.  Hammond,  instructed  by  Mr.  A.  J.  R.  Yabsley,  for  applicant. 

Mr.  Bavin,  instructed  by  Messrs.  A.  J.  M‘Lachlan  & Co.,  for  respondent. 

Workman — remuneration  exceeding  £312  per  year. 

Award  made  in  favour  of  respondent  company. 

The  facts  appear  in  the  judgment  following: — 

Judgment. 

Backhouse,  J. : This  is  a claim  under  the  Workmen’s  Compensation  Act  for  an 
t Award.  Applicant’s  husband  was  the  mate  on  board  the  “ Undola,”  and  he,  unfortu- 
nately, with  the  others,  was  lost.  The  only  question  is  whether  he  was  a workman. 
Under  the  Act,  in  the  definition  of  a “ workman,”  if  he  receives  above  £312  per  year, 
he  is  no  longer  a workman.  I have  gone  into  this  matter  very  carefully,  and, 
unfortunately,  have  come  to  the  conclusion  that  the  applicant’s  husband  was  not  a 
“ workman  ” within  the  meaning  of  the  Act.  I say  unfortunately  because,  in  my 
opinion,  the  Courts  have  given  to  the  words  of  the  Act  a meaning  which  I do  not 
believe  the  Legislature  originally  intended.  What  I think  was  intended  was  that  the 
money  payment  actually  made  to  the  person  who  is  dead  should  be  considered  and 
nothing  else.  Supposing*,  for  instance,  'an  ordinary  servant  is  asked  what  her 
remuneration  is,  she  would  give  the  amount  of  her  wages  at  once.  She  would  never 
consider  her  board  and  lodging.  Whether  I am  right  or  wrong,  it  is  far  too  late  to 
put  forth  any  opinion  such  as  that,  because  on  the  cases,  in  considering  what  the 
remuneration  is,  you  have  to  consider  any  allowances  which  are  made  to  the  workman. 
I have  gone  into  the  figures  very  carefully.  First  of  all  we  have  his  wages  every 
month;  they  were  £21;  cabin  furnishings  fixed  by  the  Arbitration  Award  at  8s.  a 
month.  With  regard  to  his  keep  for  his  board,  the  way  I have  got  at  it  is  this:  There 
are  ten  months,  £378  13s.  6d. ; but  February  was  a broken  month;  there  was  only 
£10  16s.  for  that  month.  He  was  actually  paid  for  February,  but  during  that  time  the 
ship  was  not  actually  running,  and  I have  left  out  February  altogether;  so  deducting 


44 


N.S.W.  INDUSTRIAL  GAZETTE. 


[July,  1919. 


DEPARTMENTAL  ACTIVITIES. 


£10  16s.,  it  leaves  £367  17s.  6d.  That  per  month  for  one  man  is  £3  8s.  l£d.  I take  the 
cook  s wages  £13  5s. — because  the  food  was  to  be  supplied,  and  it  must  also  be  cooked, 
and  I have  divided  it  amongst  the  twelve  in  the  crew,  and  it  makes  an  addition  of 
£1  3s.  9d.  There  was  overtime  in  August  of  8s.  9d. ; that  divided  by  12  is  8£d.,  so 
that  it  comes  to  a total  of  £26  Os.  7^d.  That  is  7fd.  per  month  over  the  amount,  but 
that  is  without  considering  the  Id.  a day  allowance  for  utensils.  I consider  the  Id.  a 
day  if  the  principle  laid  down  by  the  Courts  is  to  be  followed — as  a perfectly  reason- 
able charge,  so  that  would  be  2s.  6d.  a month  more,  which  would  be  30s.  a year.  With 
regard  to  the  lodging,  I think  it  stands  on  a totally  different  footing  altogether.  In 
none  of  the  cases  similar  to  this  one  is  any  lodging  allowed,  and  it  seems  to  me  quite 
different  from  food  supplied  or  for  the  use  of  the  ordinary  utensils  on  board  the  ship. 
Accommodation  is  there  from  the  time  the  ship  is  built,  and  whether  there  is  one  man 
on  board  or  a hundred,  it  makes  no  difference  to  the  shipowner.  It  may  possibly  be, 
if  this  accommodation  had  cost  so  much  extra  in  building,  we  might  be  able  to  get  at 
what  was  a fair  allowance,  but  in  none  of  the  cases  so  far  as  I have  been  able  to  see  is 
there  any  allowance  for  it.  The  allowance  has  been  worked  out  in  the  same  wTay  as 
I have  done.  Mr.  Hammond  has  contended  that,  as  in  the  previous  year  there  was  a 
period  when  the  ship  was  laid  up  during  a strike,  I should  allow  a further  sum  in 
respect  of  that.  1 think  the  principle  is  laid  down  in  the  case  to  which  I have  been 
referred,  that  is,  Griffiths  v.  the  Owners  of  the  Sailing  Ship  “ Penryhn  Castle”  (1917), 
Vol.  1,  474.  Lord  Justice  Warrington,  at  page  477,  says:  “ If  the  contract  is  one  which 
may  continue  more  than  a year,  and  the  servant  as  incident  to  that  contract  earns,  or 
but  for  some  circumstance  determining  his  earning  power,  would  be  able  to  earn  in 
a year  a sum  exceeding  £250  (in  our  Act  it  is  £312),  then  I think  he  would  be  within 
the  exception,  although  at  the  moment  of  the  accident  the  remuneration  he  was 
actually  earning  might  be  at  a lower  rate  than  that  of  £250  per  annum.  So,  on  the 
other  hand,  if  the  actual  or  assumed  earnings  be  less  than  £250  in  the  year  the  man 
would  be  a workman,  although  at  the  moment  of  the  accident  the  remuneration  he  was 
actually  earning  was  at  a higher  rate.”  I think  it  is  a question  of  fact  in  each  case 
to  say  what  is  the  probability.  With  regard  to  the  question  of  a strike,  there  is  in  the 
Commonwealth  Conciliation  and  Arbitration  Act  a provision  that  “ no  person  shall 
strike  under  a penalty  of  one  thousand  pounds.”  I should  certainly  not  feel  bound 
by  that  to  assume  there  would  be  no  strike.  I should  take  my  own  opinion,  but  there 
is  no  evidence  that  there  was  likely  to  be  a strike.  If  there  was  evidence  before  me  that 
a strike  was  possible,  that  there  was  a dispute  pending,  and  it  was  likely,  I think  it 
would  be  a matter  for  me  to  consider  whether  or  not  I should  make  an  allowance. 
There  was  something  said  about  the  ship  going  into  dock,  but  it  was  stated  that,  the 
man  would  get  his  wages,  and,  so  far  as  I can  see,  that  would  be  so.  I do  not  make 
a formal  award  so  as  to  give  both  parties  an  opportunity  of  looking  into  the  fig'urcs. 
Unless  I hear  from  the  parties  by  Tuesday  next,  I shall  enter  an  Award  for  the 
respondents.  (1919-371.)  - '.f' 

[ James  Peatty  v.  the  Council  of  the  Municipality  of  Hunter  s Hill. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  10th  June, 

1919. 

Mr.  Barton,  instructed  by  Mr.  W.  G.  Forsyth,  for  applicant. 

Mr.  D.  S.  Edwards,  instructed  by  Mr.  P.  V.  McCulloch,  for  respondent. 

Accident  arising  out  of  and  in  the  course  of  the  employment . 

Applicant  was  Working  Foreman,  Overseer  of  Works,  Assistant  Inspector  of 
Nuisances,  and  Impounding  Officer  employed  by  the  respondent  Council,  and  his  average 
weekly  earnings  were  £4  5s.  On  10th  February  last  he  was,  in  the  performance  of  his 
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duties,  engaged  in  taking  certain  measurements  on  a road  within  the  municipality, 
and  when  approaching  a horse  and  cart,  which  were  unattended,  the  horse  bolted.  In 
the  emergency  which  suddenly  arose,  applicant  attempted  to  stop  the  horse,  with  the 
result  that  he  was  run  over  and  sustained  such  severe  injuries  to  his  right  leg  that  it  hed 
subsequently  to  be  amputated. 

Respondent  denied  liability  on  the  ground  that  the  accident  did  not  arise  out  of 
and  in  the  course  of  the  employment. 

Judgment. 

Backhouse,  J. : I am  perfectly  clear  that  I ought  to  make  an  award  in  favour 
of  the  applicant.  The  horse  bolting  was  the  result  of  the  act  of  the  applicant.  It  was 
not  only  an  incident  of  his  employment,  but  it  was  his  positive  duty,  whether  there 
was  negligence  on  his  part  or  not,  to  try  and  avoid  the  result  of  his  act.  It  was 
actually  his  duty,  and  unfortunately  he  was  injured.  I make  an  award  of  £2  a week 
as  from  the  date  of  the  accident,  with  costs  on  the  second  scale-  (1919-389.) 


Elizabeth  Mary  Smith  and  Richard  John  Herman  Smith  (an  infant ) by  his  next, 
friend  Elizabeth  Mary  Smith  v.  The  Under-Secretary  of  the  Department  of  Agri- 
culture as  representing  the  Crown. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  6th  and 
16th  June,  1919. 

Mr.  Perry,  instructed  by  Mr.  A.  C.  Roberts,  for  applicant.  j 

Mr.  Barton,  instructed  by  the  Crown  Solicitor,  for  respondent. 

Accident  arising  out  of  and  in  the  course  of  the  employment— Compensation  Awarded. 

Applicants  claimed  compensation  as  the  dependent  widow  and  infant  son  of 
John  Herman  Smith,  who,  while  engaged  on  30th  November,  1918,  at  Enfield,  in  wheat- 
cleaning, had  contracted  “ septicsemia  anthrax  ” from  infected  material,  and  died  on 
the  4th  December  following.  Deceased’s  average  weekly  earnings  were  £3  Os.  6d„  and 
the  compensation  claimed  was  a sum  of  £470  18s.,  to  be  apportioned  equally  between 
the  two  dependents. 

Respondent  denied  liability  on  the  grounds  that,  if  applicant  drew  a distinction 
between  septicsemia  and  anthrax,  then  the  death  resulted  solely  from  anthrax;  that  the 
deceased  did  not  contract  septicaimia  from  infected  material  while  engaged  in  the 
employment  referred  to;  the  anthrax  was  not  due  to  the  nature  of  deceaseds  employ- 
ment; and  that  the  injury  was  not  caused  by  accident  within  the  meaning  of  the  Act. 

Judgment. 

Backhouse,  J. : I am  very  glad  that  Dr.  Tidswell  came  here,  because  it  seems 
to  me  it  makes  my  duty  clear.  Although  the  facts  in  the  case  of  Richard  Evans  & Co. 
Limited , v.  Astley  (1911),  A.C.  674,  are  not  the  same,  it  establishes  the  principle  of  law 
—I  am  reading  from  page  678.  The  Lord  Chancellor,  Lord  Loreburn,  says : It  is,  ot 
course,  impossible  to  lay  down  in  words  any  scale  or  standard  by  which  you  can 
measure  the  degree  or  proof  which  will  suffice  to  support  a particular  conclusion  o 
fact.  The  applicant  must  prove  his  case.  This  does  not  mean  that  he  must  demon- 
strate his  case.  If  the  more  probable  conclusion  is  that  for  which  he  contends,  and 
there  is  anything  pointing  to  it,  then  there  is  evidence  for  a Court  to  act  upon.  Any 
conclusion  short  of  certainty  may  be  miscalled  conjecture  or  surmise,  but  Courts  like 
individuals,  habitually  act  upon  a balance  of  probabilities.  That  case  seems  to  me 
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to  be  absolutely  common-sense,  and  there  is  a later  case  of  Stapleton  v.  Dinnington  Main 
Coal  Company  Limited , 107  L.T.  247.  There  again  the  facts  are  not  the  same  as  iu 
this  case,  but  what  1 am  concerned  with  is  the  principle.  There  the  same  principle 
is  laid  down.  Here  no  one,  hearing  this  case,  and  especially  after  hearing  Dr.  Tidswell’s 
evidence,  could  come  to  any  other  conclusion  than  that  the  probable  solution  of  this 
mystery  is  that  the  deceased  got  the  infection  from  his  work,  and  therefore  the  widow 
is  entitled  to  recover.  Strange  to  say,  as  often  happens,  there  is  a case — I have  only 
seen  it  reported  in  the  daily  edition  of  The  Times  of  8th  April  of  this  year —Innes  v. 
Kynoch.  There  the  facts  were  these:  “A  man  was  working  in  connection  with  bone 
dust,  and  he  died  from  blood  poisoning,  and  evidently  the  infection  came  from  a small 
scratch  on  his  leg.  The  particular  germ  present  in  the  bone-dust  was  also  present  in 
the  air,  and  the  evidence  was  that  he  might  have  possibly  got  it  that  way.  The  Sheriff, 
in  deciding  the  case,  decided  in  favour  of  the  widow.  The  Second  Division  of  the 
Court  of  Session  overruled  the  Sheriff,  but  the  House  of  Lords  held  there  was  abundant 
evidence  on  which  the  Sheriff  could  find  as  he  did.”  I find  in  this  matter  in  favour 
of  the  applicants,  and  I make  an  award  in  favour  of  the  applicants  for  £458  5s 
(1919-375.) 


Vol.  XYL  No.  1.] 


N.S.W.  INDUSTRIAL  GAZETTE. 


47 


COURT  OF  INDUSTRIAL  ARBITRATION. 
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June,  1919. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACTS. 

Applications  Affecting  or  Terminating  in-  Awards. 


Date. 

Locality. 

Applicant. 

2- 6-1 9 "I 

3- 6-19 
27-6-19 J 

Sydney  ... 

♦New  South  Wales  Amalgamated 
Tinsmiths  and  Sheet  Metal 
Workers’  Society. 

3-6-19 

3- 6-191 

4- 6-19 

5- 6-19 

6- 6-19 
11-6-17  l 

♦Australasian  Society  of  En 
gineers. 

12- 6-19  f 

13- 6-17 
16-6-19 

24- 6-17 

25- 6-19. 

New  South  Wales  Railway  and 
Tramway  Officers’  Associa- 
tion. 

4-6-191 

10-6-19/ 

" 

New  South  Wales  Government 
Railways  Locomotive  En- 
ginemen’s  Union. 

4-6-19 

G.  C.  Mason,  of  Young 

5-6-19 

tf 

Federated  Furnishing  Trade 
Society  of  Australasia,  New 
South  Wales  Branch,  Sydney, 

No.  1. 

6-6-19 

1 0- 6-1 9\ 

11- 6-19/ 

„ 

Australian  Workers’  Union 

10-6-19 

it 

Association  of  Employees  (Me- 
chanical Branch)  of  New  South 
Wales  Government  Railways; 
Australasian  Society  of  En- 
gineers. 

12-6-19 

Straw  Hat  and  Covered  Worker 
Employees’  Union. 

12-6-1 9 'I 

i.s-6-19  y 
16-6-19  J 

” - •"* 

Australian  Journalists’  Associa- 
tion. 

16- 6-191 

17- 6-19  y 

18- 6-19  J 

» ••• 

G.  A C.  Hoskins,  Limited 

16- 6-191 

17- 6-19  y 

20-6-19 
24-6-19  J 

Master  Bakers  Association  of 
New  South  Wales;  Baking 
Trades  Employees’  Federation 
of  Australasia  (Sydney  Branch) 
♦Firemens  and  Deckhands’  Asso- 
ciation of  New  South  Wales. 

19-6-19 

I 

’ 

1 8- 6-1 9\ 

19- 6-19/ 

„ ... 

♦Federated  Ironworkers’  Associa- 
tion of  Australia,  New  South 
Wales  Division  and  others. 

19-6-19 

« - 

New  South  Wales  Dredge  Em- 
ployees’ Union, 

19- 6-1 9 1 

20- 6-19  V 
25-6-19  1 

9j  ••• 

♦Federated  Storemen  and  Packers 
Union  of  Australasia,  New 
South  Wales  Branch. 

20-6-19 

If 

Federated  Shipwrights,  Ship 
Constructors  and  Boat-builders 

1 

Association. 

♦Application — in  effect  an  appeal  from  award  by  Judge 

Application  for 


Variation  of  Gas  Meter  Makers’ 
(State)  Award. 

Variation  of  Engineers,  Ac. 
(State)  Award. 


Award  re  Government  Railway; 
Group  No.  13  Board. 


Variation  of  Government  Rail- 
ways and  Tramways  (Engine 
drivers,  Ac.)  Award. 

Short  run  re  Bakers  and  Bread 
carters’  (State)  Award. 

Award  for  Picture  Framers 
(State). 


Award  re  Copper-wire  Manu- 
facture. 

Variation  of  Government  Tram- 
ways (Permanent  Way)  Award 
Award  for  Government  Rail- 
ways and  Tramways  (Coach- 
makers,  Ac.). 


Award  for  Straw  Hat  Makers 
for  county  of  Cumberland. 
Award  for  Journalists,  Ac, 
(State). 

Award  for  Iron  and  Steel  Workers 
(G.  A C.  Hoskins,  Limited). 

Award  re  Baking  (Cumberland) 
Board. 


Variation  of  awards  re  Sydney 
Ferries  and  re  Watson  Bay 
Ferry— Ferries  (Port  Jack 
son  and  Newcastle)  Board. 

Variation  of  Steel  Works  Em 
ployees  (Broken  Hill  Proprie- 
tary Co.,  Ltd.)  Award. 


Variation  of  Dredge  Employees 
(Sydney  Harbour  Trust) 
Award. 

Variation  of  six  awards  re  Store- 
men  and  Packers. 

Award  for  Shipwrights,  Ac. 
(State). 


How  dealt  with. 

Official 

Record. 

Dismissed  

f 

19/125 

Dismissed  

19/124 

Part  heard  

1 

1 19/513 
! V to 
J 19/520 

Award  varied 

19/136 

Struck  out  

19-127 

Award  made 

19/132 

Adjourned  

18/492 

Stood  over  generally! 

19/60 

Award  made 

/ 19-94 
\ 19/103 

Award  made 

" 

19/147 

Award  made  ... 

19/121 

Award  made 

19/105 

Part  heard  

/ 19/135 
119/140 

Dismissed  

/ 1 9/1 1 1 
119/115 

Award  varied  re  day 
rate  for  Ironworkers’ 
Assistants — other- 
wise application 

dismissed. 

19/129 

Dismissed 

19/150 

Part  heard  

19/149 

Award  made 

19/144 
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[July,  1919. 


JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 


Applications  Affecting  or  Terminating  in  Awards— continued. 


Date. 

Locality. 

Applicant. 

Application  for 

How  dealt  with. 

Official 

Record. 

26-6-19 

Sydney  ... 

L.  Clark,  of  Burwood  

1 

Exemption  from  Coachmakers’ 
(Road)  State  Award. 

Exemption  granted  ... 

19/157 

26- 6-1 9 'l 

27- 6-19  y 
29-6-19  J 

99 

Motion  by  Court  on  its  own 
initiative  to  vary  award  for 
Tinsmiths,  &c.  (State),  by 
providing  flat  rate  for  Bench- 
hands. 

Award  for  Butter  Factories,  Ac. 

Motion  dismissed  ... 

19/145 

30-6-19 

Federated  Cold  Storage  and 

Award  made 

19/160 

» 

Meat  Preserving  Employees’ 

(State)  (Cold  Storage  Section). 

Union  of  Australasia. 
Australian  Workers’  Union 

Variation  of  Award  for  Sur- 

Award varied 

19/122 

veyors  Labourers  (State). 

Constitution  of  Boards. 


Date. 

Locality. 

Board. 

Application. 

How  dealt  with. 

1 

Official 

Record. 

24-6-19 

Sydney  ... 

Colliery  Mechanics  (Westorn  Dis- 
trict). 

For  constitution  by  Colliery 
Mechanics  Mutual  Protective  Asso- 
ciation of  the  Hunter  River 
District. 

Adjourned 

19/139 

Appointment  of  Assessors  for  Special  Court. 


Date  of 
appoint- 
ment. 

Date 

of 

Gazettal 

Matter. 

Applicant. 

4-6-19 

6-6-19 

Government  Railways 
Group,  No.  4 (Engine 
Drivers,  &c.)  Award 
(Variation). 

New  South  Wales! 
Government  Rail- 
ways Locomotive 

Enginemen’s  Union. 

16-6-19 

13-6-19 

Government  Railways 
Group,  No.  7 (Engin- 
eers, Ac.)  Award(Var- 
iation). 

Australasian  Society 
of  Engineers. 

99 

i)  »>  »> 

Association  of  Em- 
ployees (Mechanical 
Branch)  of  the  New 
South  Wales  Gov- 
ernment Railways, 
and  Government 

Tramways  Electrical 
Branch  Workers’ 

Association. 

24-6-19 

27-6-19 

Government  Railways 
Group,  No.  1 (Per- 
manent Way,  Wages 
Staff). 

New  South  Wales 
Government  Rail- 
ways Permanent 

Way  Association. 

| 

99 

” 

Government  Tram- 

ways Group,  No.  3 
(Traffic)  Award  (Var- 
iation.) 

Tramway  Traffic  As- 
sociation. 

■ 

Assessor. 


R.  C.  Walton,  “ Ara- 
luen,”  Cardigan-st., 
Camperdown. 

A.  E.  Heaydon,  Super- 
intendent of  Staff, 
Chief  Mechanical  En- 
gineer’s Office,  Wil- 
son-street,  Eveleigh. 

D.  J.  McNamara,  Sta- 
tion-street, Arncliffe. 

J.  Warren,  Locomotive 
Works  Manager,  Chief 
Mechanical  Engineer’s 
Office,  Wilson-street 
Eveleigh. 

W.  Pope,  36  Church- 
street,  Marrickville. 


J.  Warren,  Locomotive 
Works  Manager,  Chief 
Mechanical  Engineer’s 
Office,  Wilson-street, 
Eveleigh. 

C.  Woodward,  Heath- 
cote. 


W.  Farrow,  General 
Foreman,  Engineer- 
in-Chief  for  Existing 
Lines  Office,  Bridge- 
street,  Sydney. 

W.  H.  Price,  Percival- 
road,  Stanmore. 

E.  J.  Doran,  Tramway 
Traffic  Manager,  38 
Elizabeth-st.,  Sydney. 


Interest  represented. 


p o 
O o 


New  South 
Government 
ways  Locomotive  En- 
gine men’s  Union. 

Railway  Commission- 
ers for  New  South 
Wales. 


Australasian  Society  of 
Engineers. 

Railway  Commission- 
ers for  New  South 
Wales. 


Association  of  Employ- 
ees (Mechanical 
Branch)  of  the  New 
South  Wales  Govern- 
ment Railways,  Ac 
Railway  Commission- 
ers for  New  South 
Wales. 


New  South  Wales  Gov- 
ernment Railways 
Permanent  Way  Asso- 
ciation. 

Railway  Commission- 
ers for  New  South 
Wales. 


Tramway  Traffic  As- 
sociation. 

Railway  Commission 
ers  for  New  South 
Wales. 


Wales  19/136 
Rail- 


19/143 


19/142 


19/151 


19/156 
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BEFORE  THE  INDUSTRIAL  REGISTRAR. 


Appeals  and  Stated  Cases. 

From  Industrial  Magistrates. 


Appellant. 

Respondent. 

Result. 

Official  Record. 

Date. 

Locality. 

I.A.C. 

C.I.M. 

2-6-19 

4-6-19 

Sydney  ... 

it 

Donald  Black  (2  cases)  ... 
Waugoola  Shire  Council 

Standard  Wavgood  Her- 
cules, Limited. 

Henry  Humphrey 

J udgment  reserved 

Appeal  upheld.  No  costs 
allowed. 

19/106 

19/107 

19/57 

19/1 

19/2 

19/526 

BEFORE  THE  INDUSTRIAL  REGISTRAR. 


Registration  of  Trade  Unions  as  Industrial  Unions. 


Date. 


13-6-19 

16-6-19 

25-6-19 


25-0-19 


27-0-19 


Applicant. 

Name 

of 

Secretary. 

Registered  Office 
of 

Union. 

Application 
opposed  by — 

Result. 

Refer- 

ence 

No. 

f The  Returned  Sailors 
■l  and  Soldiers  Ship  and 
L Wharf  Workers’ 

Union. 

J.  Burns 

Sutton  Chambers, 
17£  Pitt-street, 

Sydney. 

Permanent  and  Casual 
Waterside  Labou  - 
ers’  Union  of  New 
South  Wales. 

Federated  Storemen 
and  Packers’  Union 
of  Australia,  New 
South  Wales  Branch. 

Adjourned  ... 

U.E.135 

The  Rope  and  Twine 
Makers’  Union  of  New 

J.  J.  Connolly 

Trades  Hall,  Sydney 

Granted* 

U.E.137 

South  Wales.* 

The  New  South  Wales 
Certificated  Winding 
Engine  Drivers’Associa- 
tion. 

J.  I.  R.  Ken- 
drick. 

Greta-street,  Aber- 
dare. 

Federated  Engine 

Drivers'  and  Fire- 
men’s Association  ol 
Australasia  (Coast 
District). 

New  South  Wales  Col- 
liery Engine  Drivers’ 
Association. 

Adjourned  ... 

U .E 132 

* Change  of  name  from  Rope  and  Binder  Twine  Makers’  Union  of  New  South  Wales,  registered  25th  August,  1910. 
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[July, 1919. 


RECORDS  OF  INDUSTRIAL  BOARDS. 


RECORDS  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION 

COMMITTEES 

28th  Jane  to  25th  July,  1919. 


CONSTITUTION  AND  DISSOLUTION. 

No  Constitutions  or  Dissolutions  were  gazetted  in  the  period. 


APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS. 


Date  of 

Appointment  or 
Approval  and 
Gazettal. 

Gazette  No. 

Board  or  Committee. 

Member. 

Name  and  Address. 

Position. 

1 In  lieu  of— 

Appointment. 

27-6  19 

151 

Shire  and  Municipal  Council  Em- 

Percival, W.  K„  Town 

Clerk,  Employers’ 

Tyrrell,  J. 

ployees. 

Randwick. 

represen- 

j tativc. 

Ogden,  M.  C..  Shire  Clerk 

, Erina  „ 

Kaine,  J. 

Shir*.  Gosford. 

27-6-19 

151 

Industries  other  than  Mining  and 

Shepherd,  R.,  Berry 

..  ...  ,, 

Courtenay, L.T 

4-7-19 

161 

Alfred  Ernest  Chapman, 

Railway  Employers’ 

J.  S.  Lord. 

Smelting  (Broken  Hill). 

Town,  Broken  Hill. 

j represen- 

1 tative. 

Resignation. 


27-0-19 

151 

Shire  and  Municipal  Council 

Em- 

Tyrrell, J 

Employees’ 

ployees. 

Kaine,  J 

represen- 

tative. 

27-6-19 

151 

„ 

Courtenav,  L.  T 

Employers’ 

4-7-19 

161 

Industries  other  than  Mining 

ail'd 

J.  S.  Lord  

Smelting  (Broken  Hill). 

represen- 

tative. 

COST  RECORDS  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION 

COMMITTEES. 

1st  April  to  30th  I n?,  1919. 

[Not  including  the  Court  of  Industrial  Arbitration  in  its  exercise  of  the  Jurisdiction 

of  a Board  J 


Board  or  Committee 


Members, 

includng 

Chairman. 


Aggregate 
number  of 
hours  for 
which  fees 
are  shown. 


Industrial  Boards. 

Industries  other  than  Mining  and  Smelting,  Broken 
Hill  (Wm.  Le  B.  Brown,  Chairman). 

Shipping,  Marine  Motor  Drivers,  &c.,Port  Jackson 


Conciliation  Committees. 
Wharf  Labourers— Port  Jackson  . 
Shire  and  Municipal  Councils 


Total 


Expenses — Member’s  Fees. 


Chairman. 


Other 

Members. 


Total. 


h. 

m. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

s. 

d. 

17 

0 

17 

0 

0 

11 

6 

8 

28 

6 

8 

8 

10 

8 

3 

4 

5 

8 

10 

13 

12 

2 

25 

10 

25 

3 

4 

16 

15 

6 

41 

18 

10 

32 

0 

32 

0 

0 

31 

6 

8 

63 

6 

8 

32 

30 

32 

10 

0 

42 

16 

8 

75 

6 

8 

64 

30 

64 

10 

0 

74 

3 

4 

138 

13 

4 

89 

40 

o 

GO 

13 

4 

90 

18 

10 

180 

12 

2 
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INDUSTRIAL  AGREEMENTS. 


INDUSTRIAL  AGREEMENTS. 

28th  June  to  25th  July,  1919. 


EXPIRED  OR  RESCINDED  AGREEMENTS. 

Expired  Agreements. 


I ad  uf  try  • 

i 

Parties 

Date  of— 

Reference  1.0 

Filing. 

Expiry. 

Vol. 

Page. 

Hospital 

Employees. 

Hospital  and  Asylum  Employees’  Union 
and  Royal  Prince  Alfred  Hospital. 

9-12-16 

30-6-19 

11 

370 

Caretakers  and 
Cleaners. 

Watchmen,  Caretakers  and  Cleaners’  Union 
of  New  South  Wales  and  Trades  and 
Industrial  Hall  and  Literary  Institutes’ 
Association  of  Sydney,  Ltd. 

Australian  Clerk’s  Association  and  Sydney 
Daily  Newspaper  Employers’  Associa- 
tion. 

22-9-17 

25-7-19 

12 

612 

Clerical  

25-7-18 

16-7-19 

14 

48 

Shipping  ...  ... 

Firemen  and  Deckhands’  Association  of 
New  South  Wales  and  Sydney  Ferries, 
Limited. 

26-2-18 

30-6-19 

13 

341 

NEW  AGREEMENTS. 

No  agreements  were  filed  in  the  period. 


TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 
25th  JULY,  1919. 

V indicates  Variation.  New  Agreements  filed  in  period  from  28th  June  to  25th  July,  1919,  and 
published  in  this  part,  are  shown  in  heavy  type. 


I ndustry  and  Parties. 

Date  of — 

Reference  1.(1, 

Filing. 

Expiry. 

VoL 

Page. 

Domestic  and  Personal  Service — 

Hospital  Employees — 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 

13-8-17 

30-6-20 

12 

473 

Hospital. 

Laundering- 

Factory  Employees’  Union,  Hunter  River  District,  and 

9-11-16 

18-8-19 

11 

105 

Sydney  Hews  on. 

Labouring,  General — 

Labouring — 

United  Labourers’  Protective  Society  of  New  South 

29-8-18 

27-8-20 

14 

321 

Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

United  Labourers’  Protective  Society  of  New  South 

24-9-18 

20-6-20 

14 

336 

Wales  and  Sydney  Harbour  Trust  Commissioners. 
Gangers,  &c. — - 

Staff  Officers’  Association  of  New  South  Wales  and 

5-3-18 

26-7-19 

13 

343 

Railway  Commissioners  for  New  South  Wales. 

.Ui  Of:  3LC  UB3 
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INDUSTRIAL  AGREEMENTS. 


Industry  and  Parties. 

Date  of — 

Reference  I.G. 

Filing. 

Expiry. 

Vol. 

Page. 

Manufacturing — Brick,  Cement,  Pottery — 
Cement  Works — 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 
and  Coal  Co.,  Ltd. 

10-12-18 

3-12-20 

14 

724 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

24-2-19  , 

18-2-21 

15 

518 

Newcastle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 
Butte rine  and  Margarine — 

Factory  Employees’  Union  of  Australasia  and  Marrick- 
ville  Margarine  Company,  Limited,  and  others. 
Meat  Preserving,  &c. — 

28-4-19 

27-4-21 

15 

767 

5-9-18 

11-7-21 

14 

330 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited. 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Wine  and  Spirit  Stores — 

5-7-18 

‘ 

20-2-20 

14 

46 

12-8-18 

20-2-20 

14 

193 

Federated  Liquor  Trades  Employees’  Union  of  Austral- 
asia, New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 
Manufacturing— Furniture  and  Woodworking  Trades,  &c.— 
Timber  Industry  (Newcastle) — 

2-5-18 

31-12-20 

13 

573 

Newcastle  Timber  Workers’  Association  and  Armstrong 
and  Royce,  Limited,  and  others. 

Manufacturing— Iron  Trades,  Metals,  Machines,  Implements, 
Conveyances — 

Iron  and  Steel — 

12-10-18 

17-8-19 

14 

496 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company, 
Limited. 

19-12-18 

22-12-19 

15 

70 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company,  Ltd. 
Pipe  Making  (Cast-iron)— 

17-8-19 

15 

919 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 
South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing — 

1-5-19 

28-11-21 

15 

77X 

Blacksmiths’  Society  of  Australasia  and  the  Western 
Coal  Association  and  others. 

Steel  Workers — 

16-6-17 

31-12-19 

12 

67 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  Broken  Hill  Proprietary  Co.,  Ltd. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making- 

17-9-18 

22-12-19 

14 

333 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

. 11-6-18 

14-5-20 

13 

688 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Manufacturing — Printing  and  Papermakers — 

Printing  — 

Type  Casters,  &c. — 

. 25-7-18 

19-7-20 

14 

49 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  F.  T.  Wimble  and  Com- 
pany, Limited. 

Genoral — 

' 5-12-17 

15-11-19 

12 

858 

New  South  Wales  Typographical  Association  and  the 
Trustees  of  the  Estate  of  the  late  John  Nortor 
(Truth  and  Sportsman). 

> 11-1-17 

L 

12-11-19 

11 

386 

Vol.  XVI,  No.  1.]  N.S.W.  INDUSTRIAL  GAZETTE. 


53 


AGREEMENTS  IN  FORCE  AT  25th  JULY,  1919. 


Industry  and  Parties. 

Date  of— 

Reference  I.G. 

Filing.  | 

Expiry. 

Yol.  | 

Page. 

Manufacturing — Printing  and  Papcrmakers — continued. 

General — continued. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Bulletin  Newspaper  Co., 
Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  Seuh  Wales  Branch,  and  The  Sun  Newspaper, 
Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  The  Daily  Telegraph 
Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia 
New  South  Wales  Branch,  and  Newcastle  Sun,  Ltd. 
Letterpress  Machinists — 

The  Letterpress  Printers’  Machinists’  Industrial  Union 
of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Process  Engravers — 

Process  Engravers’  Union  of  New  South  Wales  and  Sun- 
day Times  Newspaper  Company,  Limited,  and 
Globe  Newspaper  Company,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — • 

Mining — 

Cobar  District  Conciliation  Committee — F.M.E.A.  and 

30-7-18 

14-1-19 

14-1-19 

14-1-19 

14-1-19 

23-4-19 

30-6-20 

14 

184 

1-6-22 

15 

73 

1-6-22 

15 

78 

1-6-22 

15 

84 

1-6-22 

15 

90 

29-7-22 

15 

669 

7-5-19 

6-2-19 

12-9-17 

6-5-16 

28-7-22 

15 

914 

5-1-20 

15 

338 

9-8-19 

12 

611 

10 

118 

Mining  Companies, 

Smelting — 

Sulphide  Corporation  Employees’  Union  and  Sulphide 

5-6-17 

9-6-20 

11 

1198 

Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

31-12-20 

13 

41 

Watchmen,  Caretakers,  and  Cleaners’  Union  of  New 

29-12-17 

South  Wales  and  Literary  Institutes’  Association. 

Pastoral  and  Agricultural — 

Shearing- 

Sheep  Shearing  Machinery  Experts’  Association  of  New 

17-6-19 

10-6-22 

15 

921 

South  Wales  and  Graziers  Association  of  New 
South  Wales. 

Professional  and  Shopworkers — 

Clerical — 

14 

503 

Australian  Clerks’  Association  and  Commonwealth 

15-10-18 

i 25-8-19 

Steamship  Owners’  Association,  Newcastle  Branch 

Journalism — 

30-7-22 

12 

477 

New  South  Wales  District  of  the  Australian  Journalists 

! 27-8-17 

Association  and  Farmers’  and  Settlers’  Newspaper, 
Limited. 

1 31-8-22 

12 

480 

New  South  Wales  District  of  the  Australian  Journalists 

’ 6-9-17 

Association  and  the  Sunday  Times  Newspape] 
Company,  Limited,  and  The  Globe  Newspapei 

r 

L* 

I 

Company,  Limited. 

6-10-22 

12 

845 

New  South  Wales  District  of  the  Australian  Journalists 

’ 15-11-17 

Association  and  the  Trustees  of  the  John  Nortoi 
Estate. 

1 

1 
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Industry  anJ  Parties. 

Date  of — 

Reference  I.'*. 

Filing. 

Expiry.  1 

Vol. 

Page 

Professional  and  Shopwcr’.  ers — continued. 

Journalism — continued. 

New  South  Wales  District  of  the  Australian  Journalists’ 

18-1-18 

24-12-L2 

13 

249 

Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. 

New  South  Wales  District  of  the  Australian  Journalists’ 

13-3-18 

2-3-20 

13 

437 

Association  and  Cumberland  Argus. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-4-18 

15-4-20  i 

444 

Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 
^ssociaH  n and  Newcastle  Sun 

24-1-18 
V.2 1-2-19 

y 31-12-21 

| 13 
13 

446 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18  | 

J 9-8-21 

14 

323 

Association  and  Trustees  of  the  Australian  Worker. 
New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18  , 

1-8-21 

u 

326 

Association  and  New  South  Wales  Country  Press 
Co-operative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21  | 

14 

328 

Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

21-12-21 

14 

614 

Association  and  Stock  and  Station  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18  j 

2-3-20 

14 

617 

Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists’ 

16-12-18 

26-11-20 

15 

67 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-5-19 

30-9-19 

15 

910 

Association  and  Arthur  Rae,  Proprietor  of  the 
Labor  News  Newspaper. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-5-19 

2-3-20 

15 

912 

Association  and  Catholic  Press  Newspaper  Co.,  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists’ 

26-6-19 

25-6-24f 

15 

923 

Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 

26-6-19 

31-8-22 

15 

924 

Association  and  James  Joynton  Smith,  Robert 
Clyde  Packer,,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

Shop  Assistants — 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

5-12-17* 

31-12-19 

12 

849 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

99  99  99 

5-12-17* 

31-12-19 

12 

852 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

29-10-18 

31-12-19 

14 

609 

Warehouse  Employees'  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 
New  South  Wales  Branch  of  the  Shop  Assistants’  and 

29-10-18 

31-12-19 

14 

612 

Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

11-3-19 

31-12-19 

15 

526 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

22-2-19 

28-2-21 

15 

516 

Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
pensaries Association. 

Woolclassing — 

Woolclassers’ Association  of  New  South  Wales,  Graziers’ 

18-9-16 

^-31-12-19 

f 10 

1356 

Association  of  New  South  Wales,  and  Pastoralists’ 

8-2-1 7 t 

V* 

708 

Union  of  Southern  Riverina. 

' Terms  of  agreement  to  commence  as  from  1st  January,  1918. 
t Or  until  either  party  gives  one  month's  notice  of  intention  to  terminate  same. 
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AGREEMENTS  IN  FORCE  AT  25th  JULY,  1919. 


Date  of— 

Reference  I.Q. 

Industry  and  Parties. 

Filing. 

E:-i  iry. 

Vol.  | 

l’&ge. 

Public  Utility  Services — 

Municipal  and  Shire  Council  Employees — 

Federated  Municipal  and  Shire  Council  Employees’* 

15-5-19 

1-4-21 

1 

15 

772 

Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South' 
Wales — Municipal  and  Shire  Councils. 

,,  „ Shire  Councils  ... 

15-5-1  j 

1-4-21 

15 

782 

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

Transport — Land — 

Trolley  Draymen  and  Carters — 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 

6-2-19 

18-1-20 

15 

337 

2-8-18 

25-7-20 

14 

190 

Suburbs*  Trade  Union  of  Employees,  and  Nicholson 
and  Co.,  Ltd.,  W.  H.  Paling  & Co.,  Ltd.,  and  Pianola 
Co.,  Ltd. 

Storemen  and  Packers — 

Federated  Storemen  and  Packers’  Union  of  Australia, 

12-12-17 

31-12-19 

13 

31 

New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea — 

Coal  Lumpers— 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners’  and  Coal  Stevedores’  Association. 
Port  Jackson  Coal  Workers’  Union  and  Macdonald 

22-1-18 

3 1-1 2-20 J 

13 

255 

28-1-18 

31-12-20+ 

13 

260 

Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

Ferry  and  Tugboat  Employees’  Union  and  Port  Jackson 

18-10-16 

21-9-19 

11 

81 

and  Manly  S.S.  Co.,  Ltd.  (Firemen  and  Deckhands 
Ferries). 

Ferry  and  Tugboat  Employees’  Union  and  Port  Jack- 

18-10-16 

21-9-19 

11 

84 

son  and  Manly  S.S.  Co.,  Ltd.  (Firemen  and  Deck- 
hands, Cargo  Steamers). 

Firemen  and  Deckhands  Association  and  J.  and  A. 

29-11-18 

2-1-21 

14 

717 

Brown  and  others. 

Firemen  and  Deckhands’  Association  and  Port  Jackson 

29-11-18 

21-9-19 

14 

714 

and  Manly  S.S.  Co.,  Ltd. 

Firemen  and  Deckhands’  Association  and  Port  Jackson 

29-11-18 

21-9-19 

14 

722 

and  Manly  S.S.  Co.,  Ltd.  (Cargo  Steamers). 

Tugboats — 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 

17-4-18 

2-1-21 

13 

440 

Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Wharf  Labourers — 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 

J 11-3-19 

j 

28-2-21 

15 

523 

Oil  Company  Proprietary,  Limited. 

1 

1 

t Addendum  to  principal  agreement. 

% Or  earlier  upon  either  party  giving  six  months’  notice  of  termination  fter  the  end  of  the  war. 
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AWARDS. 


EXPIRED  AND  RESCINDED  AWARDS. 
From  28th  June  to  25th  July,  1919. 

Rescinded  Awards. 


Award  of  Board. 

Government  Gazette 

No. 

Date. 

Govommcnt  Railways  Group, 

72 

28-4-16 

No.  11  (Coachmakcrs,  &c.). 

89 

19-5-16 

■ 216 

21-12-17 

84 

5-7-18 

Iron  and  Shipbuilding  Trades 

182 

3-11-16 

Group,  No.  6 (Electrical, 

216  | 

15-12-16 

State). 

171 

28-9-17 

74 

14-6-18 

84 

17-4-19 

Iron  and  Shipbuilding  Trades 

183 

13-10-15 

Group,  No.  7 (Shipwrights, 
Ac.,  State). 

67 

20-4-16 

Iron  and  Shipbuilding  Trades 

211 

24-11-15 

Group,  No.  12  (Ironworkers. 

35 

18-2-16 

Lithgow). 

98 

2-6-16 

Transport  Group,  No.  18  (Tim- 
ber Carters,  Cumberland). 

213 

14-12-17 

Expiry. 


>27-4-19 


>-2-11-19 

|l2-10-H 

23-11-D 

13-6-19 


Reference  I. G 1 

Vol. 

Page. 

f10 

1 

149 

J io 

406 

"1  13 

57 

1 14 

65 

fn 

155 

n 

452 

J.  12 

646 

13 

718 

15 

811 

J 8 

1136 

\10 

157 

f 8 

1707 

M 9 

945 

lio 

407 

13 

70 

Rescission. 


Date. 

Vol. 

Page. 

1 

1 

>20-6-19 

16 

87 

,11-7-19 

16 

72 

1 27-6-1 9 

16 

68 

1 4-7-19 

16 

78 

J 11-7-19 

16 

91 

NEW  AWARDS 
Coming  into  operation. 

28th  June  to  25th  July,  (919. 

BROKEN  HILL. 

BARRIER  HORSEDRIVERS  AND  WHOLESALE  EMPLOYEES. 

[Published  in  Government  Gazette,  No.  161,  of  4th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  4th  July,  1919. 
THE  following  Award  of  the  Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board  (consti- 
tution published  at  page  1058  of  No.  41  of  Government  Gazette  dated  21et  February,  1919,— see  also 
Industrial  Gazette  vol.  xv,  page  423),  is  published  in  accordance  with  the  provisions  of  the  “ Industrial 
Arbitration  Act,  1912,*'  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  1,962.)  Industrial  Registrar. 

“ THE  INDUSTRIAL  ARBITRATION  ACT,  1912." 

Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board. 

Earrier  Horsedrive  s and  Wholesale  Employees. 

The  Board  hereby  makes  the  following  Award  : — 

1.  Preference  to  Unionists. 

As  be  tween  members  of  the  Barrier  Horsedrivers  and  Wholesale  Employees’  Union,  and  other 
persons  offering  their  labours  at  the  same  time,  such  members  shall  be  employed  in  preference  to  such 
other  persons,  (except  that  this  preference  shall  not  operate  against  returned  soldiers),  other  things 
being  equal. 
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BARRIER  HORSEDRIVERS  AND  WHOLESALE  EMPLOYEES. 


2.  Hours  of  Labour. 

The  Lours  of  labour  shall  be  forty-eight  hours  per  week,  and Jjba’l  be 
following  hours  :-Mondays  to  Fridays,  between  the  hours  7.30  a m.  and  6 p.  •’  ‘h  and  kt  ock  0«  litre 
noon  and  2 p.tn.  for  dinner.  Saturdays,  between  7.30  a.m.  and  l p.m.  The  starUng  ana  a hou„ 

to  bo  fixed  by  the  individual  employer  to  suit  the  circumstances  of  the  particular  busine 
will  not  apply  in  case  of  teamsters. 

3.  Term  of  Employment. 

Employment  shall  be  weekly  terminable  by  sir  working  days’ notice  on  either  side,  subject  to 

mutual  arrangement  to  pay  wages  weekly  or  fortnightly,  or  on  termination  of  service. 

4.  Wages. 

The  minimum  rate  of  wages  shall  be  as  follows  i—  warehouse  or  store,  or  inside  or 

(a)  « £r7;  i ” ^ * head  storeman,  and  his 

(»)  Otlmr8  store^en^md^men^ngaged  in  heavy  work,cmployed 1^^^ 

' inside  or  outside  any  warehouse  or  store,  and  drivers  of  two  horses,  shall  r P 

week.  Motor-lorry  drivers  £3  17s.  Gd  per  week.  . ^ when 

(c)  Produce  salesmen’s  wages  shall  be  £4  5s.  per  week,  with  an  alddional  5s.  per  w^ek  w 

grading  and  cutting  butter. 

(d)  Ice  carters  wages  shall  be  £4  4s.  per  week. 

$ men  assisting  in  ^^-eo^  store,  me^employed 

(P,  grocer/ products,  shall  be  paid  £3  15s. 

(h)  Men^mpioyed  in  warehouse  or  store,  and  drivers  engaged  for  less  than  one  week;  J5® 

» a 

aPPH  Teamsters  employed  under  this  heading  shall  be  paid  £4  3s.  per  week. 

I shall  he  96  bonrs.no  one  -ek  to  exc .d  50  h , 

and  shill  be  between  5 a m.  and  6 p.m  to  suit  the  circumstances  of  the  employer.  ^ 

4.  All  time  worked  before  5 a.m.  and  after  6 p.m.,  and  all  time  , ...  calculated 

hours  per  fortnight,  shall  be  paid  for  at  the  overtime  rate  of  time  and  a half,  calculate 

5 ThUePl^wortZucommI^rwhen  the  employee  arrives  on  the  premi.es  of  the 

employer,  and  terminates  when  he  has  unharnessed  his  horses  at  the  premises  o 

(i)  No  boy,  whThTnrt  attained  his  eighteenth  birthday,  shall  drive  lorries,  or  drays,  or  load,  or 

(1)  tweenth  .eagMM o'/ 1 8 and  21  years  inclusive,  driving  two  horses,  shall  be  classed  as  men 

drivers,  and  receive  wages  accordingly. 

Boys  and  girls  minimum  wages  shall  be  : — pgr 


(m) 


Between  ages  of  14  and  15  years 
Between  ages  of  15  and  16  years 
Between  ages  of  16  and  17  years 
Between  ages  of  17  and  18  years 
Between  ages  of  18  and  19  years 
Between  ages  of  19  and  20  years 
Between  ages  of  20  and  21  years 


£ s. 

0 17 

1 2 
1 10 

1 15 

2 7 

2 17 

3 10 


(n)  Any  employee  doing  work  for  which  a higher  rate  of  w.ge  is  paid  shall  be  paid  such  lug  ie 

rate  if  employed  in  the  higher  capacity  for  one  week  continuously.  conlinufttion  classes 

(o)  Juniors  under  the  age  of  21  years,  for  eat  i fl'etk  that  they  att firfi!  certificate  of  such  classes 

1 at  the  public  schools  of  Broken  Hill,  and  having  obtained  a final  in 

they  attend  the  Technical  College  at  Broken  Dill,  .!  all  be  head 

fWusp  4 (m)  2s  6d  for  each  week,  provided  a certificate  of  attendance,  Bignea  y 
mZr  of  the  School  or  college,  i.  r’cccivcd  by  the  employer  before  payment  » elmmed. 
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5.  Wages  in ‘excess  of  Award. 

The  operation  of  this  Award  shall  not  prejudice  the  wages  of  any  employee  at  present  in  receipt 
of  any  wages  in  excess  of  those  provided  for  in  the  Award. 

6.  Overtime. 

The  rate  for  overtime  shall  be  time  and  a half  for  all  time  worked  in  excess  of  forty-eight  hours 
per  week.  No  overtime  shall  be  paid  except  in  the  case  of  accident  unless  the  claim  for  overtime  Iihs 
been  agreed  to  by  the  employ  er  or  his  representative  before  it  shall  be  incurred.  Teamsters  excepted. 

7.  Overtime  on  Holidays  and  Sundays. 

Overtime  for  work  performed  in  pursuance  of  the  order  of  an  employer,  or  his  representative,  on 
Sunday,  shall  be  paid  for  at  double  rates  calculated  on  the  ordinary  wage.  For  work  performed  on 
holidays,  time  and  a half,  calculated  on  the  ordinary  wage  ; but  with  regard  to  drivers,  the  work  of  fe<  d- 
ing  and  watering  horses  on  Saturdays  and  Sundays  and  holidays  shall  be  paid  for  at  time  and  a half  for 
actual  time  worked,  half  an  hour’s  payment  to  be  the  minimum. 

8.  Holidays. 

The  following  shall  be  the  recognised  holidays  : — 

(a)  Christmas  Bay,  Boxing  Hay,  New  Year’s  Bay,  Anniversary  Bay,  Good  Friday  Easter  Saturday, 

ta-ter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  and  Eight-hour  Bay.  T1  ese 
holidays  shall  be  observed  only  upon  the  day  officially  gazetted,  and  for  all  such  holidays  the 
employees  shall  be  paid. 

( b ) Eight-hour  Bay  shall  be  strictly  observed,  and  no  employee  shall  load  trollies,  drays,  or  carts, 
and  deliver  goods  on  that  day.  Parcels  may  be  delivered  to  coaches,  motors,  or  trains  for 
conveyance  to  the  country  destinations,  and  perishable  goods  may  be  unloaded  from  trucks  and 
stored,  provided  that  such  goods  are  not  delivered  to  retailers  or  consumers. 

(c)  All  employees  who  have  worked  for  an  employer  for  twelve  consecutive  months,  shall  be  allowed 

leave  of  absence  on  full  pay  for  a continued  period  of  two  weeks,  provided  that,  when  an 
employee  is  on  such  leave  the  other  employees  do  his  work,  and  receive  no  extra  pay  for  filling 
a higher  position,  or  for  overtime  worked  on  account  of  such  employees  absence. 

( d ) Such  holiday  to  be  arranged  by  the  employer,  and  at  least  one  month’s  notice  to  be  given 

employee  when  such  holiday  shall  commence. 

9.  Waterproof  Coats. 

All  drivers,  when  delivering  goods  in  wet  weather,  to  be  supplied  by  employer  with  a waterproof 
coat  and  cap,  the  same  to  be  the  property  of  the  employer. 

10.  Absence  without  Leave. 

An  employee  failing  to  notify  the  management  before  noon  of  inability  to  attend  work  on  day  of 
such  absence  shall  forfeit  that  day’s  pay  if  unable  to  give  a reasonable  excuse. 

11.  Sick  Pay. 

Aviy  employee  who  is  absent  from  work  through  illness  for  any  period  of  one  week  or  less,  shall 
be  paid  an  ordinary  week’s  pay,  unless  a substitute  has  to  be  provided,  and  then  a proportional  reduction 
in  weekly  pay  may  be  made.  Medical  certificate  must  be  produced  if  required  by  employer. 

12.  Definitions. 

(a)  Produce  salesman  shall  mean  a person  engaged  for  a portion,  or  the  whole  of  his  time,  in  the 
selling  of  produce  lines  from  a motor  lorry,  or  lorry  or  dray  drawn  by  one  or  more  horses. 

( b ) Packers  shall  mean  : — 

(1)  A person  engaged  in  packing  or  repacking  any  article  of  merchandise  into  cases,  boxes,  or  any 
other  form  of  wrapping  or  package  for  transit  by  rail,  water,  or  teams,  and  not  for  local  lorry 
delivery. 

(2)  A person  employed  in  any  store  in  packing  potatoes  or  onions  into  cases  shall  not  r e deemed  a 
packer  within  the  meaning  of  the  above  definition. 

13.  Grievances. 

The  procedure  in  connection  with  grievances  shall  be  as  follows  : — 

(!)  In  the  event  of  any  employee  or  employees  having  any  grievance,  notice  in  writing  or  verbally 
stating  the  grievance  shall  be  given  to  the  employer  or  his  representative  at  the  warehouse  or 
office  to  enable  him  to  enquire,  into  the  matter  ; reply  to  be  given  within  seven  days. 

(2)  The  employee  or  employees  lodging  the  complaint  shall  thereafter  call  upon  the  employer  or 
his  representative  at  the  warehouse  or  office,  and  shall  discuss  with  him  the  particular 
grievance. 
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(3)  In  the  event  of  the  employee  and  the  employer  or  his  representative  beiDg  unable  to  agree 

upon  settlement  of  the  matter  in  dispute,  the  employee  or  employees  shall  be  at  ^ 

bring  it  before  the  Employees’  Union,  the  Secretary  of  which  shall  then  furnish  e p y 
with  the  complaint  in  writing,  and  interview  the  employer  with  the  view  of  eitectm, 

(4)  /a  Fading  * s ettl  em  en  t of  the  dispute  by  any  of  the  means  above  mentionel,  the  matter  shall  be 

referred  to  a Grievance  Committee  elected  from  the  members  of  the  Employees  n on  «n 
from  the  members  of  the  Employers’  Association  for  final  settlement.  _ , , 

(6)  Such  Grievance  Committee  shall  consist  of  two  representatives  irom  the  Employees 
Union  and  two  repr  sentatives  from  the  Employers’  Association. 

(c)  The  Chairman  shall  have  a deliberative  but  not  a casting  vote.  , 

(d)  The  employee  or  employees  alleging  the  grievance  shall  first  be  c illed  upon  to  stare  it. 

and  the  employer  or  the  representative  of  the  employer  with  whom  the  dispute  has  arisen  shall 
be  present  in  person  at  the  inquiry,  and  shall  reply,  and  in  all  cases  the  decision  < 
Committee  shall  be  absolutely  final.  In  the  event  of  disagreement  the  particular  matter  m 
reference  to  which  no  decision  has  been  arrived  at  shall  be  referred  to  the  Cn airman  o i 
Board  for  final  decision.  ,,  , . v,  _ 

(5)  Any  matter  of  dispute  relating  to  any  of  the  terms  of  this  Award  shall  be  br  nig  e 0 ‘ 

Grievance  Committee  by  the  Pecretarv  of  the  Employers’  Association  or  the  Secretary  ot  toe 
Employees’  Union  respectively,  and  shall  be  dealt  with  by  suffi  Committee  as  provided  tor  m 
sub-clause  ( d ) of  section  f4)  of  clause  13.  . , , e na  . 

(6)  Provided  that  nothing  in  this  clause  shall  be  taken  to  interfere  with  the  right  Oi  any  pa  t-  to 
proceed  for  a penalty  for  ar  v breach  of  this  Award. 

14.  Clerical  Staff. 

Nothing  in  this  award  shall  be  construed  to  apply  to  any  employee  engaged  mainly  in  clerical 
work  in  any  warehouse  or  store. 

15.  Male  or  Female. 

The  several  conditions  of  this  Award  so  far  as  the  case  can  be  applied  shall  apply  to  male 
employees  as  well  as  female  employees. 

Duration  of  Award. 

This  Award  shall  continue  in  force  until  the  30th  dav  of  September,  1920,  and  shall  be  bindmg 
within  the  boundaries  of  the  city  of  Broken  Hill,  on  the  undermentioned  trades  . 

(а)  Produce  (dairy  and  farm)  merchants. 

(б)  Wholesale  grocers. 

(r)  Wholesale  merchants  (other  than  drapers). 

(d)  M holes  Me  fruit  and  vegetable  merchant*. 

(<?)  Wholesale  and  r tail  chaff,  grain,  and  fo’age  merchants. 

( f)  Flour  and  grain  merchants. 

(g)  Carriers  employing  labor. 

(^)  Ice  carters. 

( i ) Botsling  or  tinning  grocery  products. 

(j)  Manufac’urers  (other  than  Brewery  and  Aerated  Waters).  ^ ^ ^ BROWN  SM 

Broken  Hill,  24! h June,  1919.  Chairman. 


DOMESTIC  AND  PERSONAL  SERVICE. 

CLUB  EMPLOYEES,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919, 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Club  and  Boarding-house  Employees  (State)  Board  is  c^stit^ed 
(constitution  published  at  page  1061  of  No.  41  of  Government  Gazette  dated  21st  February 
!919 — see  also  Industrial  Gazette,  vol.  xv,  page  429),  varying  the  Award  ot  tne  oourt 
made  in  respect  of  the  Domestic  Group,  No.  2 (Club,  &e.,  State)  Board,  published  in 
Government  Gazette  of  20th  December,  1918,  is  published  in  accordance  with  the  provisions 
of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  therunder. 

F.  W.  HITCHING, 


(No.  1,977.) 


Industrial  Registrar. 
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AWARDS— DOMESTIC  AND  PERSONAL  SERVICE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  1G9  of  1919. 

Application  of  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union,  Industrial 

Union  of  Employees. 

Wednesday,  the  9th  day  of  July,  1919. 

Club  Employees  (Cumberland)  Award. 

Variation. 

1.  Add  at  the  end  of  clause  5 (c)  of  the  said  Award,  published  in  Government 
Gazette  of  20th  December,  191S,  the  following  words: — 

The  days  proclaimed  as  holidays  for  the  reace  Celebrations  shall  be  holidays 
within  the  meaning  of  this  clause. 

2.  This  variation  shall  take  effect  as  from  the  date  hereof. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


HOTEL  EMPLOYEES,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Hotel  Employees  (State)  Board  is  constituted  (constitution  pub- 
lished at  page  1001  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also 
Industrial  Gazette,  vol.  xv,  page  429),  varying  the  Award  of  the  Court  made  in  respect 
of  the  Domestic  Group,  No.  1 (Hotel,  &c.,  State)  Board,  published  in  Government  Gazette 
of  21st  September,  1917,  as  varied  by  Orders  of  the  Court  published  respectively  in  Govern- 
ment Gazettes  of  17th  May,  1918,  20th  December,  1918.  and  17th  April,  1919,  is  published 
in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the 
Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  1,970.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  109  of  1919. 

Application  by  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union,  Industrial 

Union  of  Employees. 

Wednesday,  the  9tli  day  of  July,  1919. 

Hotel  Employees  (Metropolitan)  Award. 

Variation. 

1.  Add  at  the  end  of  clause  G of  the  said  Award,  gazetted  21st  September,  1917,  the 
following  words  : — * 

For  any  work  done  on  days  proclaimed  as  holidays  for  the  Peace  Celebrations 
double  time  shall  be  paid. 

2.  This  variation  shall  take  effect  as  from  the  date  hereof. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 

RESTAURANT,  TEA  SHOPS,  AND  OYSTER  SHOPS  EMPLOYEES,  CUMBERLAND  AND 

NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Restaurant,  &c.,  Employees  (State)  Board  is  constituted  (consti- 
tution published  at  page  1002  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — 
see  also  Industrial  Gazette,  vol.  xv,  page  430),  varying  the  Award  of  the  Court  made  in 
respect  of  the  Domestic  Group,  No.  3 (Restaurant,  & c.,  State)  Board,  published  in  Govern- 
ment Gazette  of  20th  December.  1918,  is  published  in  accordance  with  the  provisions  of  the 
“ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

Industrial  Registrar, 


(No.  1,975.) 


Vol.  XVI,  No.  1.]  N.S.W.  INDUSTRIAL  GAZETTE. 


61 


RESTAURANT  EMPLOYEES,  RETAIL  SHOPS— STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  1G9  of  1919. 

Application  of  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union,  Industrial 

Union  of  Employees. 

Wednesday,  the  9th  day  of  July,  1919. 

Restaurants,  Tea  Shops,  and  Oyster  Shops  Employees’  (Cumberland  and 
Northumberland)  Award. 

Variation. 

1.  Add  at  the  end  of  clause  5 of  the  said  Award,  gazetted  20th  December,  1918,  the 
following  words: — 

The  days  proclaimed  as  holidays  for  the  Peace  Celebrations  shall  be  holidays 
within  the  meaning  of  this  clause. 

2.  This  variation  shall  take  effect  as  from  the  date  hereof. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


RESTAURANT  EMPLOYEES,  &c.,  RETAIL  SHOPS— STATE. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Restaurant,  &c.,  Employees,  Retail  Shops  (State)  Board  is  consti- 
tuted (constitution  published  at  page  1062  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  430),  varying  the  Award  of  the 
Court  made  in  respect  of  the  Domestic  Group,  No.  4 (Restaurant,  &c.,  Retail  Shops,  State) 
Board,  published  in  Government  Gazette  of  14th  September,  1917,  as  varied  by  Orders  of 
the  Court  published  respectively  in  Government  Gazettes  of  8th  February,  1918,  and  20th 
December,  1918,  is  published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitra- 
tion Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  1,974.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  169  of  1919. 

Application  of  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union,  Industrial 

Union  of  Employees. 

Wednesday,  the  9th  day  of  July,  1919. 

Restaurant  Employees  (Retail  Shops)  State  Award. 

Variation. 

1.  Add  at  the  end  of  clause  5 of  the  said  Award,  gazetted  14th  September,  1917, 
the  following  words : — 

The  days  proclaimed  as  holidays  for  the  Peace  Celebrations  shall  be  holidays 
within  the  meaning  of  this  clause. 

2.  This  variation  shall  take  effect  as  from  the  date  hereof. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ENGINE-DRIVING. 

ENGINE-DRIVERS,  &c.,  BROKEN  HILL  PROPRIETARY  COMPANY  LIMITED. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 
THE  following  Ord  r Of  he  Court,  varyi  g th3  Award  of  the  Court  published  in  Government  Gazette 
of  17th  April, °19 19,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Engine-drivers,  &c.  (Broken  Hill  Proprietary  Limited),  Board  is  constituted  (constitution  published  at 
page  1062  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette, 
vol.  xv,  page  431),  is  published  in  accordance  with  the  prqyigious  of  the  “ Industrial  Arbitration  Act, 
1912,”  and  the  Regulations  thereunder.  F.  W.  KITCHING, 

(No.  1,968.)  industrial  Registrar. 
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AWARDS— MANUFACTURING  : CLOTHING,  &c. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  131  of  1919. 

Engine-drivers,  &c.  (Broken  Hill  Proprietary  Company  Limited),  Board. 

Application  by  the  Iron  and  Steel  Industry  Employees’  Protective  Association  Industrial  Union  of 

Employees. 

Wednesday,  the  21st  day  of  May,  19 <9. 

Engino-driv:rs,  &c.  (Broken  Hill  Pr  prie  ary  Compmy  Limited)  Award. 

Varn.ion. 

1.  Insert  in  clause  3 of  the  said  A*ard,  gazetted  17 Hi  April,  19L9,  in  paragraph  ( d ),  under  the 
subheading  “Crane  Drivers,”  after  the  words  “ 18  in.  mill”  the  figures  “13s.  fid.”  under  the  heading 
“ 7 day  shift  workers.” 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  continue  in  forte  thereafter  until  the  31st  day  of  Dece  nbtr,  1919. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Indus’ rial  Arbitration. 


MANUFACTURING— CLOTHING,  TEXTILES,  &c. 

• STRAW  HAT  MAKERS. 

[Published  in  Government  Gazette,  No.  145,  of  20th  June,  1919.] 

Iudustrial  Registrar’s  Office,  Sydney,  20th  June,  1919. 
Til E followiog  Award  Of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of 
the  “Industrial  Arbitration  Act,  1912,”  delermining  certain  industrial  matters  arising  in  and  in 
relation  to  the  industries  and  callings  in  respect  of  which  Straw  Hat  Makers  (State i hoard  is 
constituted  (constitution  published  at  page  1 1 67  of  No.  41  of  Government  Gazette,  dated  21st  February. 
]9  9 — See  also  Industrial  Gazette,  vol.  xv,  page  440)  is  published  in  accordance  v.ith  the  provisions  of 
the  Act  and  Regulations  thereunder. 

F.  W.  KUCHING, 

(No.  1,959.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  147  of  1919. 

Straw  Hat  Makers  (State)  Board. 

Application  by  the  Straw  Hat  and  Covered  Worker  Employees’  Union  of  >'ew  South  Wales,  an 
Industrial  Union  of  Employees. 

Thursday,  the  12th  day  of  June,  1919. 

Straw  Hat  Makers  (Cumberland)  Award. 

1.  This  Award  shall  govern  the  following  persons  engaged  in  the  proce  s,  trade,  or  calling  of  the 
manufacture  rf  straw  hats  withi  i the  county  of  Cumberland,  within  the  jurisdiction  of  *he  Straw  Hat 
Makers  (Hate)  B ard,  viz 

(a)  Hand  or  Machine  blockers. 

(b)  Stiffeners. 

(?)  Machinists. 

(d)  Finishers. 

(e«  Apprentices  and  Juveniles. 

(/)  Brim  sewers. 

2.  Male  employees  (with  exceptions  hereunder  mentioned)  engaged  upon  stiffening  or  blocking 
hats  shall  be  employed  cither  on  time-work  basis  and  be  paid  at  the  rate  of  £3  10s.  per  week,  or  upon 
a piecework  bads,  when  they  shall  be  paid  at  the  rates  specified  in  the  Schedules  annexed  hereto  when 
employed  upon  the  wirk  therein  specified.  The  exceptions  are  as  follows  : — 

(a)  Apprentices  employed  under  and  in  aeccordance  with  this  Aw.rd. 

(b)  Boys  employed  under  and  in  accordance  with  clause  9 hereof. 

(e)  Foremen  employed  under  and  in  accordance  with  clause  3 hereof 

3.  Wh<  re  a foreman  is  employed  he  shall  be  paid  at  least  £3  10s  per  week. 

4.  The  minimum  rate  for  journey  women  machinists  shall  be  35s  per  week  of  46  hours,  and  for 
journeywomen  finishers  ehail  be  30s  per  week  of  46  hours. 

*6.  I he  number  of  male  apprentices  to  stiffening  and  blocking  hats  who  may  be  in  the 
employment  of  any  employer  at  one  time  shall  not  exceed  the  following  proportion,  viz  , one  apprentice 
to  every  three  or  fraction  of  three  fully  paid  employees  engaged  upon  such  work. 
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6.  The  number  of  apprentices  to  machining  and  finishing  who  may  be  in  the  employment  of  any 
employer  at  any  one  time  shall  not  exceed  the  following  proportion,  viz.,  one  apprentice  to  every  three 
or  fraction  of  three  journey  women  engaged  upon  machining  or  finishing  respectively.  Provided  that  after 
making  application  to  the  secretary  of  the  Straw  Hat  and  Covered  Worker  Employees’  Uuion  for 
journeywomen,  the  Union  is  unable  wi'hin  72  hours  to  supply  journey  women,  the  employer  so  applying 
shall  be  at  liberty  to  engage  additional  apprentices  or  improvers. 

7.  In  calculating  the  number  of  apprentices  allowable  under  clauses  5 and  6 of  this  Award,  the 
proportion  shall  be  regulated  on  the  basis  of  the  number  of  fully  paid  employees  fully  employed 
by  the  employer  concerned,  for  the  whole  of  the  previous  six  months,  or  such  lesser  period  as  the 
employer  may  have  been  in  business. 

8.  The  minimum  wage  for  all  apprentices  for  a week  of  46  hours  shall  be  as  follows  : — 

Male  Apprentices : — First  year,  15s.  per  week;  second  year,  20s.  per  week;  third  week,  25s. 
per  week  ; fourth  year,  32s.  6d.  per  week ; fifth  year,  40s  per  week. 

Female  Apprentices : — 

Machinists. — First  year,  7s.  6d.  per  week;  second  year,  12s.  '6d.  per  week;  third  year, 
17s.  6d.  per  week  ; fourth  year,  22s.  6d.  per  week. 

Finishers. — First  year,  7s.  6d.  per  week;  second  year,  12s.  6d.  per  week;  third  year, 
17s.  6d.  per  week. 

9.  (a)  Boys  under  the  age  of  18  years,  or  girls  under  the  age  of  17  years,  may  be  employed  at 
a weekly  wage' of  not  less  than  10s.  per  week,  and  shall  not  perform  any  of  the  usual  work  of  a fully 
paid  employee,  except  milling  plait,  edge  rolling,  sewing  on  tickets,  hanging  up,  breaking  d wn,  sizing 
-up  and  polishing,  brim  pressing,  topping  trimmed  boaters,  (b)  No  journeyman  stiffener  employed  on 
piece-work  shall  be  required  to  rodd  and  hang  up  his  own  work,  and  no  journeyman  blocker  employed 
on  piece-work  shall  be  required  to  break  down  and  size  his  own  work. 

10.  Either  party  may  give  or  take  a moment’s  notice  to  terminate  an  engagement. 

11.  Any  employee  who  has  not  received  on  the  previous  day,  although  at  work  on  that  day, 
notice,  verbally  or  otherwise,  that  there  would  be  no  work  for  bim  or  her  upon  the  following  day  shall, 
if  he  or  she  attend  the  factory  on  the  last  mentioned  day,  be  paid  for  3 hours,  unless  there  is  a stoppage 
of  work  rising  from  some  cause  that  is  beyond  the  employer’s  control.  Employees  shall  give  similar 
notice  to  their  employers  when  they  desire  to  be  absent  from  work,  except  in  cases  of  emergency  and 
sickness  beyond  their  control. 

12.  Forty-six  hours  shall  constitute  a week’s  work  for  male  and  female  employees,  and  shall  be 
worked  between  the  hours  of  8 a.m.  and  6 p.m.  (with  a break  of  not  less  than  45  minutes  for  midday 
meals),  on  all  days  from  Monday  to  Friday  inclusive,  and  between  the  hours  of  8 a.m.  and  12  noon  on 
Saturdays. 

Every  employer  shall,  by  a legible  notice  displayed  in  some  place  accessible  by  the  employees, 
notify  the  hours  of  commencing  and  ceasing  work.  Such  hours  once  notified  shall  not  be  ohanged  unless 
a week’  notice  thereof  is  given  by  a similar  notice  displayed  in  a similar  manner.  All  work  done 
outside  of  the  hours  so  notified  shall  be  paid  for  at- overtime  rates.  Provided  that  on  the  undemanding 
that  Saturday  ia  observed  as  a full  holiday,  the  forty-six  hours  shall  be  worked  between  the  hours  of 
8 a.m.  and  6 p.m.  (with  a break  of  not  less  than  forty-five  minutes  for  mid-day  meali  on  all  dajs  from 
Monday  to  Thursday  inclusive,  and  between  the  hours  of  8 a.m  and  5.45  p.m.  on  Fridays. 

13.  All  time  worked  outside  of  the  hours  so  notified,  or  beyond  46  hours  per  week,  shall  be  paid 
for  as  follows  : — In  the  case  of  the  piece-workers,  at  not  less  than  the  rates  set  out  in  schedules  attached 
hereto,  plus  50  per  cent.,  and  in  the  case  of  time-workers  at  not  less  than  time  and  a half.  Provided 
that  where  more  than  ten  hours  overtime  are  worked  in  any  one  week  the  rates  for  such  excess  shall  be 
in  the  case  of  piece-workers  at  not  less  than  double  the  rates  annexed  hereto,  and  in  the  case  of  time- 
workers,  at  not  less  than  double  time. 

14.  For  work  performed  on  Sundays,  Saturdays  after  12  noon,  or  upon  the  days  on  which  New 
Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  Sovereign’s  Birthday,  Prince  of  Wales 
Birthday,  Eight-hour  Day,  Christmas  Day,  and  Boxing  Day  are  observed,  and  upon  any  day  proclaimed 
or  observed  as  a public  holiday,  double  rates  shall  be  paid. 

15.  Employers  shall  pay  to  each  of  their  employees  all  moneys  due  on  not  later  than  Friday  in 
each  week.  Any  employee  working  only  portion  of  a week  shall  be  paid,  when  possible,  on  ceasing 
work  all  moneys  due  to  him  or  her. 

16.  Preference. — If  and  so  long  as  the  rules  of  the  aforesaid  Union  permit,  and  the  Union 
admits  any  competent  man  of  sober  habits  and  of  good  repute  to  become  members  upon  application,  and 
the  payment  of  an  entrance  fee  not  exceeding  10s.  and  a contribution  not  exceeding  Is.  per  week  ; then 
as  between  male  members  of  the  Union  and  other  male  persons  offering  their  labor  at  the  same  time, 
other  things  being  equal,  such  male  members  of  the  Union  shall  be  employed  in  preference  to  such 
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other  male  persons.  Provided  that  no  employer  shall  be  compelled  to  give  preference  to  any  member 
of  the  Union  who  has  been  previously  dismissed  from  any  employment  for  dishoncs'y,  inefficiency,  or 
misconduct.  And  provided  that  there  need  be  no  preference  as  against  any  returned  soldier,  sailor  or 
nurse. 

17.  This  Award  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  for  a period  of  two  years. 

General  Conditions. 

(i)  All  employees  engaged  at  piece-work  shall  be  given  sufficient  work  to  ea  n at  least  10  per 
cent,  over  the  rate  of  the  weekly  minimum  wage  for  the  time  worked. 

(ii)  Weekly  wage  hands  to  be  paid  in  their  own  time. 

(iii)  Burst  bags  and  general  work  to  be  made  time  occupied. 

(iv)  Breaking  down,  hanging  up,  and  sizing  to  be  classed  as  general  work. 

(v)  Sample  hats  to  be  paid  for  time  occupied. 

(vi)  Forewomen  to  receive  10s.  per  week  above  weekly  wage. 


Sweating  Boaters — 

Schedule. 

8.  d. 

Rustic  ...  ... 

, Ml  ...  ... 

...  0 Hi 

Manilla  

, |M  ...  |#| 

...  1 6 all  round. 

Stiffening — 

Rustic  ... 

...  0 61 

Manilla,  &c. 

• Ml  ...  ...  ... 

...  1 0 

Brochier.  Hydraulic. 

Blocking — s.  d.  s.  d. 

Rustic  ...  ...  0 10£  1 2 

Manilla  16  2 0 

Taper  crowns  (rustic)  ...  ...  ...  1 3 

Hats  to  be  sized  for  blockers,  say  in  10  dozen  lots,  id.  per  dozm  extra  for  smaller  quantities. 


Finishing — Boaters  and  Panamas. 

Boaters  with  bon  ton  leathers  ...  ...  ... 

Boaters  with  plain  leathers,  drummed  ...  ... 

Boaters  with  plain  leathers,  not  drummed  ... 


s.  d. 
2 9 
2 3 
2 0 


Men’s  bands  and  leathers  ... 

Boys’  bands  and  leathers  .., 

Men’s  leather  tips  and  bands  ... 
Coastguards  and  Jack  Tars 
Folders — 

Bands  and  leathers 

Satin  sides  ...  ...  ... 


Running  out  and  Blocking — 
Men’s  ...  ... 

Ladies’ 

Boys’  ...  


Panamas. 


Genuine  Panamas. 


s.  d. 


1 4 stitching  galoons  2d.  extra. 

1 4 „ 

2 0 
1 6 


1 4 stitching  2d.  extra. 

0 3 extra. 


s.  d. 
...  2 0 

...  1 6 

...  1 6 


Blocking — Panamas — Paper  and  Imitation. 

Men’s ...  

Ladies’ 

Boys’ 

Babettes  ...  ...  ...  ...  ...  ...  ...  ... 

When  French  and  hydraulic  are  used,  3d.  extra. 

Re-blocking  after  stitching,  6d. 

Cutting  edges,  time  occupied. 

Stiffening,  3d. 

Turning  hoods  by  hand-iron,  Is. 

Re  boys,  when  less  than  six  dozen  are  given  to  block,  to  be  2d.  per  dozen  extra. 
Polishing,  time  occupied. 

Top  stiffening  on  a block,  6d.  all  round. 

Ordinary  stiffening,  3iin.  brims  and  over,  4d. 

Ordinary  stiffening,  under  3^ in.  brims,  3d. 


p.  d. 
1 3 

1 3 

1 1 

1 0 
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Stiffening  Ladies  Straws,  &c. — 

One-piece  hats — Pedals,  tagel,  crinolin,  and  similar  plaits,  8|d.  per  dozen. 

One-piece  hats— Lizere,  9d.  per  dozen. 

Two-piece  hats — Pedals,  tagel,  crinoliD,  and  similar  plaits,  ll|d.  per  dozen. 
Two-piece  hats — Lizere,  Is.  per  dozen. 

Brush  tagel,  Is.  per  dozen. 

White  tagel  hats,  Id.  per  dozen  extra. 

All  dipped  hats,  6d.  per  dozen  extra. 

Machining — 

Pedal  tagel — 

10  pieces  to  1 dozen  hats,  4s.  6d.  per  dozen,  rise  and  fall,  41. 

3d.  per  dozen  extra  for  change  of  cotton. 

Overlaps,  underlaps,  and  double  brims,  Is. 

Single  gores  up  to  i in.,  6d.  per  dozen,  doubles  9d.  and  3d.  for  every  half  inch  (xtn. 
Two  piece  hats,  Is.  extra. 

Split  japs,  10  pieces,  4s.  6d.,  rise  and  fall,  4d. 

Stoya,  2s.  6d.  to  3s.  Gd.  per  dozen. 

Yangshin,  6 pieces  to  dozen,  3s.  6d.,  rise  and  fall,  4d. 

Lizere,  18  pieces  to  dozen,  9s.,  rise  and  fall,  6d.  and  Is.  extra  for  brittle  plait. 

Rolled  edges,  Is.  6d. 

Contrast  stitching,  3d.  for  each  change. 

Plain  tagels,  Is.  per  dozen  less  than  pedal  tagels. 

Tuscan  Italian  pedals,  etc.,  Is.  per  dozen  less  than  pedal  tagels,  40  / 42  m/m. 

5 end  cord,  8 pieces,  3s.  6d.,  rise  and  fall,  4d. 


Box  m/c  Rustic  Plaits — 


2 in. 
d. 


6.7  m/m 

7.8  m/m 

8.9  m/m 
9.10  m/m 

10.12  m/m 
Over  12  m/m 


2\  in. 
s.  d. 
4 0 
3 6 
3 3 
3 0 


Boaters. 

2\  in 
s.  d. 
4 3 


3 3 
3 0 
2 9 


3d.  per  dozen  extra  for  crowns  3£  in.  high  and  over, 

Row  of  plaiting  on  edge,  Is.  6d.  extra. 

Tagged  tagel  hats,  Is.  6d.  extra. 

Hats  with  chip  side  crowns,  3d.  less. 

Pedal  binds,  2s. 

Stitching  panamas,  6d. 

Brim  sewing,  all  round,  6^d.  per  dozen. 

Serrated  edges,  for  all  boaters,  3d.  per  dozen  extra. 

Cable  edging,  all  round,  6d.  per  dozen  extra. 

Fancy  Trade. 

Machining — 

Reversed  brims,  Pd.  extra. 

All  plaits  milled  by  machinists  to  be  paid  Is.  per  dozen  extra. 

Rolled  edges,  stitched  down,  Is.  6d. 

Rolled  edges,  to  be  wired,  2s. ; difficult  ones,  2e.  6d. 

Wiring,  all  edges,  4d.  per  dozen. 

Tuscan,  18  pieces,  5s. ; rise  and  fall,  4d. 

Italian  pedal,  18  pieces,  6s.  6d. ; rise  and  fall,  3d. 

Five-end  cord  and  similar  plaits,  8 piece,  3s.  6d. ; rise  and  fall,  4d. 

Lizerette,  18  pieces,  9s. ; rige  and  fall,  6d. 

All  fancy  plaits  sewn  on  box  machine,  prices  as  above, 
bame  plaits  sewn  on  chain-stitch  machine,  Is.  per  dozen  extra. 

All  fancy  plaits  such  as  mouflon,  brush  chyrs,  lizerette,  braid,  &c.,  to  be  paid  at  Award  rate 
or  els8  by  piece-work  agreement  with  employer. 

Tagging  — 

Plain  tagel,  Is.  6d.  all  round. 

Pedal,  Is.  Gd.  all  round. 

Leather,  cloth,  and  all  bindings  to  be  paid  4d.  per  dozen  for  sewing  on, 
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Ladies’  Straws,  &c.,  Hydraulic. 

Blocking — 

One-piece  hats,  tagel,  10£d,  white  Id.  extra. 

One-piece  hats,  other  plaits,  9d. 

One-piece  hats,  children’s  in  other  plaits,  8d. 

Two-piece  hats,  tagel,  ] s.  3d. 

Two-piece  hats,  other  plaits,  Is.  Id.. 

Crowns  and  brims,  half-price,  two-piece. 

Lizere,  Mouflon,  and  Crinolin — 

One-piece  hats,  Is.  per  dozen. 

Telescopic  crowns  of  over  half  inch  in  depth,  3d.  per  dozen  extra. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— FOOD  AND  BRINK.  &c. 


COLD  STORAGE  AND  ICE  EMPLOYEES,  COUNTRY. 


[Published  in  Government  Gazette,  No.  161,  of  4th’July,  1919.] 


Industrial  Registrar’s  Office,  Sydney,  4th  July,  1919. 
THK  following  Award  of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14. of 
the  “Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in 
relation  to  the  industries  and  callings  in  respect  of  which  the  Butter  Factories,  &c.  (State)  Board  is 
constituted  (constitution  published  at  page  1070  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919— see  also  Industrial  Gazette,  vol.  xv.,  page  447),  is  published  in  accordance  with  the  provisions 
of  the  Act  and  the  Regulations  thereunder. 


(No.  1,965.) 


F.  W.  KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 

No.  160  of  1919. 

Butter  Factories,  &c.  (State)  Board. 

Application  by  the  Federated  Cold  Storage  and  Meat  Preserving  Employees’  Union  of  Australasia. 
New  South  Wales  Branch  Industrial  Union  of  Employees. 

Monday,  the  30th  day  of  June,  1919. 

Cold  Storage  and  lee  Employees*  (Country)  Award. 

(Excluding  the  counties  of  Cumberland  and  Yancowinna.) 

1.  Area  and  Incidence. 

The  following  wages  and  conditions  shall  apply  to  all  Ice  Manufacturers  and  Labourers  in  Ice 
Manufactories,  employees  in  Cold  Storage  and  Freezing  Works,  Ice  Carters,  Grooms,  Stablemen, 
Yardmen,  and  Motor  Waggon  Drivers  in  connection  therewith  in  the  State,  excluding  the  counties  of 
Cumberland  and  Yancowinna,  within  the  jurisdiction  of  the  Butter  Factories,  &c.  (State)  Board. 


2.  Holidays. 

The  following  days  shall  be  recognised  as  holidays,  viz.,  New  Year’s  Day,  Anniversary  Day 
Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  District  Eight-hour  or  one 
other  day  to  be  mutually  agreed  upon  by  the  employer  and  the  Federated  Cold  Storage  and  Meat 
Preserving  Employees’  Union  of  Australasia,  New  South  Wales  Branch,  Christmas  Day,  Boxing  Day, 
and  one  other  day  each  year,  of  which  one  month’s  notice  shall  be  given  to  each  employer,  otherwise 
such  holiday  shall  not  be  granted. 

3.  If  an  annual  holiday  of  a fortnight  is  given  on  full  pay  the  holidays  mentioned  in  clause  2 
of  this  Award  may  be  worked  at  ordinary  rates,  with  the  exception  of  Christmas  Day  and  Good  Friday. 

4.  Hours. 

The  ordinary  working  hours  of  persons  engaged  in  the  industries  shall  be  not  exceeding  8£ 
hours  between  the  hours  of  6 a.m.  and  6 p.m.  each  day,  for  five  days  in  the  week,  and  not  exceeding 
5i  hours  between  6 a.m.  and  1 p.m.  on  one  other  day,  provided  that  Sunday  shall  not  be  one  of  the 
said  days,  and  provided  that  no  casual  hand  shall  be  employed  for  less  than  two  hours  at  any  one 
time. 
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5.  Persons  engaged  in  the  industries  shall  be  allowed  one  smoke-oh  of  fifteen  minutes  between 
9pm  and  9.30  p.m.,  and  when  working  all  night  or  after  midnight  they  shall  be  allowed  fifteen 
minutes  smoke-oh  between  3.30  a.m.  and  4 a.m.  All  smoke-ohs  shall  be  paid  for  as  if  worked. . 

6.  When  commencing  work  for  the  day  or  after  any  meal-hour  break,  an  inside  hand  shall  b© 
allowed  five  minutes  in  which  to  dress  for  his  work,  and  shall  be  paid  for  such  time. 

7.  The  maximum  number  of  hours  to  be  worked  in  the  industries  by  an  employee  in  any  week 
to  entitle  him  to  receive  the  weekly  wages  herein  awarded  shall  be  forty-eight  (48). 


8.  Meal  Hours. 

One  hour  shall  be  allowed  for  breakfast  between  7 a.m.  and  9 a.m.,  one  hour  for  dinner 
between  12  noon  and  2 p.m.,  and  one  hour  for  tea  between  5 p.m.  and  7 p.m.,  and  one  hour  for  supper 
between  11  p.m.  and  1 a.m.,  but  no  supper  hour  shall  be  allowed  to  men  starting  work  at  midnight. 

The  breakfast  hour  applies  only  to  employees  commencing  work  before  7 a.m.,  and  the  tea 
hour  only  to  employees  continuing  to  work  after  7 p.m.} 

If  no  meal  hour  or  less  than  the  prescribed  meal  hour  is  allowed,  the  employees  shall  be  paid 
at  double  rates  awarded  for  that  day  for  the  difference  between  the  time  which  they  have  been 
allowed  off  and  that  which  they  should  have  been  allowed  off. 

Not  more  than  five  hours  shall  be  worked  without  a meal  hour,  except  in  the  case  of  one  day 
in  each  week,  when  ordinary  hours  of  work  end  at  1 p.m. 


9.  Wages. 


To  inside  cold-storage  hands  

Rabbit  packers,  nailers,  and  skinners... 

Ice  hands  (inside  and  out),  including  ice  carters 

Head  rabbit  grader  ...  

Assistant  rabbit  grader 

Yard  and  outside  hands...  ...  >.<  ... 

Boys:  14— 15  years  of  age  

15— 16  „ 

16— 17 

17— 18  „ 

18— 19  „ 

19— 20  „ 

20— 21  „ 


Men  engaged 

by 

the  week. 
Per  week. 
£ s.  d. 
3 10  0 
3 2 6 

3 7 6 

4 7 6 
3 10  0 
3 0 0 
10  0 
1 5 0 
17  6 
1 12  6 

1 17  6 

2 2 6 
2 7 6 


Casual  hands. 

Per  hour. 

£ s.  d. 

0 1 74 
0 15 
0 17 


0 1 7 4 

0 1 44 


Boys  may  ODly  be  employed  at  ticketing,  belly  setting,  tail  pinning,  washing  and  trimming 
carcases  pushing  carcases  on  rails,  roller,  or  shoots,  cleaning  plant  and  premises,  as  messengers,  or 
handling  rabbits  from  crates  to  sticks  or  to  graders,  loading  or  unloading  empty  crates  or  cases  or 
timber  in  shooks  for  cases,  in  railway  trucks  or  other  vehicles,  coupling  or  uncoupling  rabbits  and 
putting  them  in  crates,  chopping  off  heads  and  feet  of  rabbits,  wiring  and  pegging  out  skins, 
bundling  or  baling  skins. 

10.  Overtime  and  Holiday  Rates. 


For  persons  engaged  in  the  Cold  Storage  and  Ice  Industries,  for  any  work  done  outside  of  or  in 
excess  of  the  ordinary  working  hours,  time  and  a half  shall  be  paid. 

No  boy  under  16  years  of  age  shall  work  more  than  48  hours  per  week. 

11  In  all  Cold  Storage  and  Ice  Factories,  or  works  in  the  industries,  for  any  time  worked  on 
Sunday,  Christmas  Day  or  Good  Friday,  up  to  eight  (8)  hours,  the  hourly  rate  shall  be  double  time, 
and  after  eight  (8)  hours  4s.  per  hour,  provided  84  hours  may  be  worked  at  double  time  between 
midnight  and  midnight. 

For  any  time  worked  on  the  other  holidays  up  to  84  hours  time  and  a half,  and  after  84  hours, 
double  time. 


12.  Temperatures. 


Inside  hands  shall  be  entitled  to  receive  6d.  per  hour  in  addition  to  their  awarded  pay  for  every 
hour  or  part  of  an  hour  during  which  they  are  working  at  a temperature  lower  than  2 degrees  below 
zero  (Fahrenheit),  provided  that  if  when  commencing  work  in  the  morning  the  temperature  is  below 
2 degrees  below  zero  no  such  additional  sum  shall  be  paid  in  respect  thereof  unless  the  temperature 
remains  lower  than  2 degrees  below  zero  for  at  least  one  hour  after  commencing  work.  The  temperature 
of  the  room  for  the  purpose  of  this  and  the  following  clause  shall  be  the  temperature  of  the  coldest 


part  of  the  room. 
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13.  If  the  temperature  of  any  room  goes  below  5 degrees  below  zero  (Fahrenheit),  employees 
shall  be  entitled  to  refuse  to  work  in  such  room  until  the  temperature  rises  to  5 degrees  below  zero. 

14.  The  employers  shall  provide  hessian  or  sacking  for  aprons  and  for  leg  aud  foot  coverings 
for  the  use  of  inside  hands. 

15.  General. 

In  all  Cold  Storage  and  Ice  Factories  wages  are  to  be  paid  weekly,  with  the  exception  of  the 
Australian  Chilling  and  Freezing  Works,  Aberdeen,  who  may  make  the  payments  fortnightly, 

16.  When  any  employee  engaged  by  the  week  is  for  more  than  half  the  ordinary  hours  of  work 
in  any  week  employed  at  work  the  pay  for  which  is  higher  than  the  work  for  which  he  was  engaged, 
he  shall  receive  the  awarded  rate  for  such  higher  paid  work  ; if  so  employed  for  not  more  than  half  of 
such  ordinary  hours  of  work  he  shall  be  paid  at  such  higher  rate  for  the  actual  time  during  which  he 
is  so  employed. 

17.  Preference. 

If  and  Vo  long  as  the  Federated  Cold  Storage  and  Meat  Preserving  Employees’  Union  of 
Australasia,  New  South  Wales  Branch,  admits  to  membership  any  competent  and  reputable  workmen 
upon  application,  and  a contribution  not  exceeding  6s.  6d.  per  quarter,  then  as  between  members  of 
the  Union  and  other  persons  offering  their  labour,  the  members  of  the  said  Union  shall  have 
preference  of  employment,  other  things  being  equal.  Provided  that  there  shall  be  no  preference  as 
against  returned  soldiers  and  sailors. 

18.  Definitions. 

In  this  award  : — 

(а)  “Inside  hand”  means  a person  who  is  employed  in  a freezing  chamber,  or  outside  such 
chamber  at  a port  or  enclosed  shoot  leading  therefrom. 

(б)  “Outside  and  yard  hand”  means  a person,  not  being  an  inside  hand,  who  is  employed  in 
freezing,  cold  storage,  or  ice  works. 

(c)  “ Freezing  chambers  ” mean  an  artificially  cold  chamber,  the  temperature  of  which  is  less  than 
29  degrees  Fahrenheit. 

((/)  “ Yard  hand  ” means  an  employee,  other  than  inside  or  outside  hand,  engaged  in  cold  storage 
or  ice  works. 

(«)  “ Ice  hand  ” means  person  engaged  in  the  manufacture  and  loading  of  ice,  and  in  the  stacking 
of  ice  in  freezing  chambers.  6 

19.  Duration. 

This  Award  rescinds  and  replaces  the  award  of  the  Food  Supply  and  Distribution  (No.  2)  Group 
No.  6 (Butter  Factories  &c.,  State)  Board,  published  in  Government  Gazette,  No.  60  of  the  7th  April, 
1916,  ax  varied  by  awards  of  the  said  Board,  published  respectively  in  Government  Gazettes,  No.  123 
of  the  7th  July,  1916,  and  No.  139  of  the  4th  August,  1916,  as  further  varied  by  order  of  the  Court 
published  in  Government  Gazette,  No.  125  of  the  11th  October,  1918,  insofar  only  as  such  award  is 
affected  by  the  provisions  of  this  award.  It  shall  take  effect  fourteen  days  after  publication  in 
Government  Gazette,  and  shall  remain  in  force  thereafter  for  a period  of  two  years. 

Either  party  to  be  at  liberty  to  apply  for  a variation  of  the  rate  of  wages  on  the  declaration  by 
i be  Board  of  Trade  of  a living  wage  of  more  or  less  than  £3  per  week.  J 

H.  R.  CURLEWIS, 

j l Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— FURNITURE  AND  WOODWORKING  TRADES,  &s. 

SHIPWRIGHTS,  STATE. 

[Published  in  Government  Gazette,  No.  151,  of  27th  June,  1919.] 

Department  of  Labour  and  Industry  Sydney,  27th  June,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Shipwrights  &c.,  (State),  Board  is  constituted 
(constitution  published  at  page  1075  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see 
also  Industrial  Gazette,  vol.  xv,  page  457)  is  published  in  accordance  with  the  provisions  of  the  Act 
and  the  Regulations  thereunder. 

F.  W.  K ITCHING, 

(Np.  1,960.)  Industrial  Registrar, 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  144  of  1919. 

SHIPWRIGHTS,  See,  (STATE)  BOARD. 

Application  by  the  Federated  Shipwrights,  Ship  Constructors  and  Boatbuildera’  Association  of  Australia 
New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Friday,  the  20th  day  of  June,  1919. 

Shipwrights  (State)  Award. 

1.  Hours  of  Work. 

The  ordinary  hours  of  labour  shall  be  48  hours  per  week.  The  daily  ordinary  working  hours 
shall  be  arranged  in  accordance  with  the  requirements  of  each  employer,  and  shall  consist  of  not  more 
than  8f  hours  daily  from  Monday  to  Friday  inclusive,  and  not  more  than  4£  hours  on  Saturday.  Tho 
said  ordinary  working  hours  shall  begin  not  earlier  than  7.30  a.m.,  and  end  not  later  than  5.15  p.m., 
Monday  to  Friday,  and  between  7.30  a.m.  and  12  15  p.m.  Saturday. 

In  case  of  work  at  sea,  the  hours  may  be  altered  to  suit  the  ship’s  rouline,  but  the  starting  time 
shall  not  be  earlier  than  one  hour  before  breakfast,  and  in  any  case  not  earlier  than  6.30  a m.  Provided 
Ernest  Wright  of  Tuncurry,  J.  Wylie  Breckenridge  of  Failford,  and  Henry  Miles,  of  Forster,  Capo 
Hawke,  are  exempted  from  the  provisions  of  Clause  i as  to  starting  and  finishing  time. 

2.  Wages. 

Ihe  hourly  rate  for  all  work  shall  bo  2s.  l£d.  per  hour. 

3.  Payment  of  Wages. 

(a)  All  wages  shall  be  paid  weekly  either  on  the  job  or  at  the  employer’s  place  of  business,  and 
not  more  than  one  day’s  pay  shall  be  kept  in  hand.  Any  employee  kept  waiting  for  his  pay  more  than 
15  minutes  after  the  usual  knocking-off  time  shall  be  paid  for  one  quarter  of  an  hour  at  overtime  rates 
for  any  period  above  15  minutes,  but  less  than  30  minutes.  It  detained  30  minutees  or  more  he  shall 
be  paid  for  all  time  lost  at  overtime  rate. 

(b)  No  shipwright  shall  be  employed  for  Lss  than  one  day  unless  notified  at  the  time  of 
engagement,  or,  if  working  on  the  previous  day,  when  the  minimum  shall  be  two  hours. 

(e)  When  a shipwright  is  paid  off  after  having  worked  one  full  day  or  more,  he  shall  be  allowed 
one  hour  for  grinding  tools,  or  receive  one  hour’s  pay  in  lieu  thereof.  But  this  allowance  shall  not 
apply  to  purely  caulking  or  coppering  jobs. 

( d ) When  a workman  is  discharged  before  the  usual  pay  day  he  shall  be  paid  his  wages  when  he 
ceases  work,  or  it  shall  be  forwarded  to  his  address  the  day  aftjr  by  registered  letter  at  the  employer’s 
risk. 

( e ) When  an  employee  leaves  his  employment  before  the  usual  pay  day  he  shall  on  giving  notice 
not  later  than  turn-to  time  in  the  morning  of  his  intention  to  leave,  be  pa  d his  full  due  wages  cn  the 
day  he  leaves. 

4.  Notice  of  Dismissal. 

If  an  employee  is  not  notified  at  or  before  knocking-off  time  on  any  day  that  he  will  not  be 
required  on  the  following  day,  and  he  presents  himself  for  work  on  such  foliowing  day,  he  shall  be  paid 
for  two  hours  at  ordinary  rates. 

5.  Overtime. 

(a)  Unless  otherwise  provided  in  this  Award,  ail  overtime  worked  shall  be  paid  for  at  double 
ordinary  rates. 

( b ) When  once  an  employee  works  overtime,  such  overtime  rate  shall  continue  until  he  finishes 
or  has  at  least  five  hours  off,  except  when  employees  are  required  to  start  overtime  in  the  morning  less 
than  four  hours  before  the  usual  time  of  turning  to. 

(c)  Not  more  than  four  hours’  overtime  shall  be  worked  continuously  without  a break  for  a meal 
of  at  least  half  an  hour,  but  if  the  job  can  be  finished  in  not  more  than  one  hour,  the  meal  break  may  be 
dispensed  with. 

(tf)  When  more  than  2,\  hours  overtime  is  to  be  worked  after  the  usual  knocking-off  time, 
employees  shall  go  to  tea  at  such  knocking-off  time. 

(e)  Unless  an  employee  is  given  24  hours’  notice  that  he  will  be  required  to  work  overtime,  he 
shall  be  paid  Is.  6d.  for  tea  money.  Wrhen  men  working  on  a vessel  in  the  stream  are  required  to  work 
overtime  without  24  hours’  notice  thereof,  a meal  equal  to  that  usually  supplied  in  the  mess-room  ehr.ll 
be  provided,  or  Is.  6d.  paid  in  lieu  thereof. 
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6.  Meal  Times. 

Work  done  during  the  recognised  meal  times  or  portion  thereof  shall  be  p lid  for  at  double-time 
rates — such  rates  to  continue  until  the  meal  time  is  allowed.  When  employees  are  required  before 
7 a.m.  a meal  time  shall  be  allowed  from  8 a.m.  to  8.45  a.m.,  except  on  ships  at  sea,  when  the  ship’s 
practice  shall  be  followed. 

7.  Holidays. 

The  recognised  holidays  shall  be  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday, 
Prince  of  Wales’  Birthday,  Eight  Hour  Day,  King’s  Birthday,  Christmas  Day,  and  Boxing  Day,  or  anv 
days  observed  in  lieu  thereof,  also  the  Federated  Shipwrights  Ship  Constructors  and  Boatbuilders’ 
Association  of  Australia,  New  South  Wales  Branch,  Picnic  Day,  and  all  days  proclaimed  as  public 
holidays  throughout  the  State.  For  all  work  done  on  Sundays  and  the  abovenamed  holidays  double 
time  shall  be  paid. 

8.  Travelling  Time. 

(а)  Travelling  time  shall  be  allowed  on  all  jobs  as  from  the  employer’s  workshop.  Employers 
(including  shipowners  who  have  no  workshop)  shall  allow  employees  not  less  than  a quarter  of  an  hour 
each  way  as  for  travelling  time.  Suitable  conveyance  to  be  provided  by  the  employer  or  all  fares  paid. 

(б)  When  members  are  sent  away  from  home  full  time  for  travelling  shall  be  paid  for  at  ordinary 
rates,  Saturday  and  Sunday  included,  but  such  allowance  for  travelling  shall  not  exceed  eight  hours  in 
any  one  day.  If  such  member  when  away  from  home  is  not  provided  with  board  and  lodging  acceptable 
to  him,  he  shall  receive  an  allowance  of  6s.  per  day. 

9.  Tools  of  Trade. 

(a)  All  tools  of  trade  to  be  ground  or  sharpened  in  employer’s  time. 

(f>)  The  employer  shall  provide  suitable  grindstone  for  the  use  of  shipwrights. 

(c)  The  following  tools  of  trade  shall  be  provided  by  the  employer: — Beetles,  liorseiron3, 
cramps,  pitch  ladles,  mops,  drift  bolts,  spanners,  stripping  bars  and  punches,  all  augers  li  inch  and  over, 
dowelling  bits,  plumbs  and  levels,  boring  tools  for  power  machines. 

10.  Boiling  Water. 

A sufficient  supply  of  boiling  water  shall  be  provided  by  the  employer  at  meal  times,  and  supplied 
to  the  men  when  knocking  off  for  meals. 

11.  Apprentices. 

(a)  All  apprentices  shall  be  legally  indentured  for  the  term  of  five  years,  but  each  boy  shall  be 
allowed  three  months  probation  (which  shall  be  reckoned  as  portion  of  his  apprenticeship)  prior  to  the 
signing  of  indentures. 

(b)  The  proportion  of  apprentices  to  journeymen  employed  by  an  employer  in  whose  establish- 
ment ship  construction  is  carried  on  shall  not  exceed  one  to  four  or  fraction  of  four  (such  fraction  to  be 
not  less  than  two).  By  mutual  consent  of  the  employer  and  the  Secretary  of  the  said  Union,  such 
proportion  may  be  altered. 

(c)  In  repairing  yards  the  proportion  of  apprentices  to  journeymen  shall  not  exceed  one  to  six  or 
fraction  thereof  (such  fraction  to  be  not  less  than  three).  By  mutual  consent  of  the  employer  and  the 
secretary  of  the  said  union  the  proportion  may  be  altered. 

(d)  For  the  purpose  of  determining  the  proportion  of  apprentices  to  journeymen,  in  taking  any 
new  apprentices,  the  calculation  shall  be  based  on  a three-fourths  full  time  employment  for  the  six 
previous  calendar  months. 

(e)  If  any  employer  be  unable  to  fulfil  his  obligations  to  any  apprentice,  it  shall  be  lawful  for 
such  apprentice  to  complete  his  term  with  another  employer,  and  such  employer  may  take  and  employ 
such  apprentice,  notwithstanding  that  he  has  already  the  full  number  of  apprentices  allowed  by  these 
conditions.  Employers  shall  notify  the  said  Union  of  any  change. 

(/)  employer  shall  be  entitled  to  take  an  apprentice  unless  he  ha3  been  in  business  for  at 
least  one  year. 

( 9 ) new  apprentice  shall  be  taken  by  an  employer  if  the  number  now  employed  by  him 

exceed  the  proportion  herein  specified  until  such  number  has  been  reduced  to  such  proportion. 

(7i)  Every  apprentice  shall  during  the  second  and  third  years  of  his  apprenticeship  attend  on  at 
least  two  nights  in  each  week  the  class  in  drawing,  mathematics,  and  naval  architecture  provided  at  the 
Technical  College,  or  such  other  place  of  instruction  as  may  be  agreed  upon  by  the  employer,  provided 
that  such  employer  be  not  the  instructor.  The  fees  per  quarter  for  each  apprentice  shall  be  refunded 
by  the  employer  upon  the  production  by  the  apprentice  of  a certificate  from  the  Superintendent  that 
his  attendance  and  progress  have  been  satisfactory  during  the  quarter. 
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(t)  The  minimum  weekly  rate  of  wages  for  apprentices  shall  be  as  follows: 


First  six  months — 

Second  six  months * • 

Third  six  months  ••••••••• " 

fourth  six  months 

Fifth  six  months 

Sixth  six  months  

Seventh  six  months 

Eighth  six  months 

Ninth  six  months * 

Tenth  six  months  

(j)  Apprentices  working  overtime  shall  be  paid  double  their  ordinary  rate. 


Per  week. 
£ s.  d. 
0 15  0 

0 17  6 

10  0 
12  6 
15  0 

17  6 

1 10  0 
1 12  6 

1 15  0 

2 0 0 


!12.  Lock-up  for  Tools. 

When  employees  are  working  on  board  ship,  a secure  waterproof  place  or  lock-up  to  store  tools 
and  clothing  shall  be  provided  by  the  employer,  also  a suitable  place  at  the  employer  s esta  ts  imen 


13.  Preference  to  Unionists. 

Preference  of  employment  shall  be  given  to  members  of  the  Federated  Shipwright.,  Ship 
Constructors  and  Boatbuilders’  Association  of  Australia,  New  South  Wales.  Branch,  as  be  ween  person, 
offering  tbeir  services  at  the  same  time,  ©‘.her  things  being  equal.  Provided  that  t ere  s a e no 
preference  as  against  returned  soldiers  and  sailors. 


14.  Exemptions. 

Nothing  in  this  Award  shall  apply  to  the  Employees  of 
David  Drake. 

Morts’  Dock  and  Engineering  Company,  Limited. 

J.  W.  Pearce  and  Company. 

The  Sydney  Ferries,  Limited. 

Howard  Smith t Limited. 

Australasian  United  Steam  Navigation  Company,  Limited. 

The  Illawarra  and  South  Coast  Steam  Navigation  Company, 'Limited, 

W.  M.  Ford,  Esq. 

Union  Steamship  Company  of  New  Zealand,  Limited. 

Woodleighs,  Limited. 

Messrs.  Morrison  and  Sinclair. 

The  Melbourne  Steamship  Company,  Limited! 

The  Wallace  Power  Company. 

W.  Holmes,  Esq. 

Kidman  and  Mayo,  Limited. 

Huddart  Parker,  Limited. 

Mellwraith-McEacharn’s  Line  Proprietary,  Limited. 

Burns,  Philp  and  Company,  Limited. 

The  Adelaide  Steamship  Company,  Limited. 

Macdonald,  Hamilton  and  Company. 

The  Australian  Steamships,  Limited. 


15.  Area,  Incidence,  and  Duration 

This  award  rescinds  and  replaces  the  Award  of  the  Iron  and  Shipbuilding  Trades  Group  No.  7 Board, 
published  in  Government  Gazette,  No.  1133,  of  the  13th  October,  1915,  as  varied  by  Order  of  the  Court, 
published  in  Government  Gazette,  No.  67,  of  the  20th  April,  1916.  It  shall  apply  to  all  shipwrights 
within  the  jurisdiction  of  the  Shipwrights,  &c.  (State),  Board  throughout  the  State  of  New  South  Wales, 
excluding  the  county  of  Yanoowirna,  and  excluding  sea-going  shipwrights  on  Articles.  It  shall  take 
effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain  in  force  thereafter 
for  a period  of  three  years.  Provided  that  each  side  undertakes  not  to  apply  for  any  variation  on 
account  of  increase  or  decrease  in  the  cost  of  living. 

Leave  is  reserved  to  Ernest  Wright  of  Tuncurry,  J.  Wylie  Breckenridge  of  Failford,  and 
Henry  Miles  of  Forster,  Cape  Hawke,  to  apply  for  a variation  of  this  Award  in  respect  of  employees 
whom  they  claim  are  not  shipwrights. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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MANUFACTURING— IRON  TRADES,  METALS,  MACHINES.  IMPLEMENTS, 

CONVEYANCES, 

COACHMAKERS,  &c.,  ROAD,  STATE. 

[Published  in  Government  Gazette,  No.  161,  of  4th  July,  1919. 

'rn-w  / n . _ . Industrial  Registrar’s  Office,  Sydney,  4th  July,  1919. 

• i.  f0ll0Wlng  ®r<*er  the  Court,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 

which  the  Coachmakers,  &c.,  Road  (State)  Board  is  constituted  (constitution  published  at  page  1077 
of  No.  41  of  Government  Gazette,  dated  2 1st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv, 
page  460),  varying  the  Award  of  the  Leather  Trades  Group,  No.  8 (Coachmakers,  Road,  State)  Board, 
published  in  Government  Gazette  of  22ud  December,  1916,  as  varied  by  Orders  of  the  Court,  published 
respectively  in  Government  Gazettes  of  18th  May,  1917,  26th  May,  1917,  24th  August,  1917,  8th  March, 
1918,  and  9th  May,  1919,  is  published  in  accordance  with  the  provisions  of  the  11  Industrial  Arbitration 
Act,  1912,”  and  the  Regulations  thereunder. 


(No.  1,963 ) 


F.  W.  PITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  167  of  1919. 

Coachmakers,  &c..  Road  (State)  Board  : Application  by  Leslie  Clark. 

Thursday,  26th  June,  1919. 

Coachmakers,  &c.,  Road  (Stale)  Award, 

Vaiiation. 

1.  Exemption  is  hereby  granted  from  the  provisions  of  subclause  (ii)  of  clause  6 of  the  said 
Award,  published  in  Government  Gazette  of  22nd  December,  1916,  to  Leslie  Clark,  of  Evelyn 
Cottage,  Gladstone-street,  Burwood,  to  permit  of  his  apprenticeship  to  trimming  with  the  Meadowbank 
Manufacturing  Company,  Meadowbank,  until  his  twenty-second  birthday. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ELECTRICIANS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

rriTir  p n a Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 

lllhi  following  Award  of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Electricians, 
Ac.  (State)  Board,  is  constituted  (constitution  published  at  page  1,928  of  No.  G5  of 
Government  Gazette  dated  28th  March,  1919— see  also  Industrial  Gazette,  vol.  xv.,  page 
656),.  rescinding  and  replacing  the  Award  of  the  Iron  and  Shipbuilding  Trades  Group, 
No.  G (Electrical,  State)  Board,  published  in  Government  Gazette  of  3rd  November,  191 G, 
as  varied  by  Award  of  the  said  Board  published  in  Government  Gazette  of  loth  December, 
1910,  and  by  Orders  of  the  Court  published  in  Government  Gazettes  of  2Sth  September, 
1917,  14th  June,  1918,  and  17th  April,  1919,  is  published  in  accordance  with  the  provisions 
of  the  Act  and  the  Regulations  thereunder. 

/XT  i ___  . F.  W.  K ITCHING, 

(No.  1,96G.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  152  of  1919. 

Electricians,  &c.  (State)  Board. 

Application  by  the  Electrical  Trades  Union  of  New  South  Wales,  Industrial  Union  of 

Employees. 

Tuesday,  the  1st  day  of  July,  1919. 

Electricians,  &c.  (State),  Award. 

1.  Trade  Definitions. 

(a)  Electrical  Fitters. — Electrical  fitters  for  the  purpose  of  this  Award  shall  be  men 
who  have  been  employed  for  five  years  in  the  workshop,  manufacturing,  fitting,  or  repairing 
electrical  machines,  instruments,  or  apparatus.  Electrical  fitting  in  this . clause  shall 
include  armature  and  transformer  winding;  and  men  employed  in  making  and  repairing 
electrical  instruments  shall  be  deemed  to  be  electrical  fitters. 
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(b)  Electrical  Mechanics.— Electrical  mechanics’  work  shall  mciude  the  a®3  g. 
placing,  or  running  of  electrical  conductors  of  all  kinds,  and  for  all  purp  » . . , 

point  of  supply  to  the  point  of  utilisation ; also  the  fixing  inside  of  bmldmgs  of  all  k 
of  conduits,  and  other  means  of  protecting,  and  covering  electrical  condiictoiB. „ 
include  the  connecting,  up  of  dynamos,  motors,  switchboards,  and  th  , 

up  of  all  instruments  and  apparatus  at  the  point  of  utilisation,  apd  su^  y, 
for  all  purposes,  including  power,  lighting,  heating,  smelting,  and  rf1  fpieXones" 
instruments  and  apparatus,  except  where  otherwise  provided  for  m this  Award , telephones, 


effecting  of  any  repairs 

out  the  work  on  the  spot,  or  is  incidental  to  such  necessary  work.  - 

(c)  Linesmen.— Men  engaged  in  overhead  construction  and  maintenance  work, 
running,  affixing,  connecting,  and  maintaining  electrical  conductors  outside  of  buildings 

(d)  Leading  Hands— Any  electrical  worker  (not  being  a foreman)  who  is  placed 
in  charge  of  work  on  which  four  or  more  employees,  or  two  or  more  electrical  mechanics 
or  fitters  in  addition  to  himself  are  engaged,  shall  be  deemed  to  be  a leading  hanil  y 
worker  who  receives  orders  from  an  officer  and  is  placed  in  charge  as  herein  set  out  m the 
absence  of  such  officer  shall  be  deemed  to  be  a leading  hand  while  so  placed  m charge 

of  work  or  carrving  out  such  orders.  , . . 

(e)  Battery  Fitters. — A battery  fitter  for  the  purposes  of  this  Award  is  a man  who 
is  wholly  engaged  at  battery  work  erecting,  maintaining,  overhauling,  and  repairing 

storage  batteries.  j 

2.  Apprentices. 

(a)  All  boys  entering  the  trade  shall  be  apprenticed  for  five  years,  and  every 

apprenticeship  shall  be  by  indenture.  Boys  shall  be  appenticed  to  either  of  the  following 
trades,  viz.,  “electrical  fitter”  or  “electrical  mechanic.”  . 

(b)  A bov  may  be  taken  on  probation  for  six  months,  and  if  apprenticed,  such  six 
months  shall  count  as  part  of  his  five  years.  No  boy  shall  be  taken  on  probation  unless 
a vacancy  for  an  apprentice  in  accordance  with  clause  4 of  this  Award  exists  at  the  time 
the  boy  is  taken  on.  Any  indenture  may  provide  for  the  transfer  of  the  apprentice,  if  the 
master  should  be  unable  to  provide  continuous  instruction,  to  some  other  employer  or 

* "(cl  An  apprentice  leaving  his  employer  during  the  currency  of  his  apprenticeship 
shall  before  he  is  engaged  by  another  employer,  obtain  from  his  master  a certificate  stating 
the  time  served  at  the  trade,  and  consenting  to  Ms  entering  another  employment.  No 
other  employer  shall  engage  such  apprentice  for  the  balance  of  his  apprenticeship  unless 
the  apprentice  produces  such  certificate.  No  employer  shall  refuse  to  give  such  certificate 
in  cases  where  the  apprentice  is  leaving  his  master’s  service  with  the  consent  of  the 

master.  Ey  apprentice  shall  attend  during  at  least  three  years  of  his  apprenticeship 
classes  at  the  Technical  College  on  at  least  three  nights  in  each  week,  the  fees  being  paid 
bv  the  employer,  on  the  production  of  a certificate  that  he  has  satisfactorily  attended  the 
classes.  Or  if  lie  satisfies  the  employer  that  he  should  not  attend  the  Technical  College, 
he  shail  receive  from  the  employer  suitable  books  to  the  value  of  the  said  fees. 

(e)  Any  apprentice  who  has  not  completed  his  full  five  years'  indentures  on 
reaching  his  22nd  birthday,  may,  by  agreement  between  himself  and  the  employer  to 
whom  he  was  indentured,  continue  to  work  for  the  said  employer  as  a junior  journeyman 
until  the  five  years  are  completed  at  the  rate  of  wages  prescribed  in  the  indentures  for 
the  corresponding  years.  This  shall  only  apply  to  indentured  apprentices  who  are  unable 
to  serve  their  full  term  before  attaining  the  age  of  22  years;  and  no  junior  journeyman 
shall  be  allowed  to  work  as  such  for  a longer  period  than  one  year,  or  after  attaining 

the  of  Apprentices  to  the  trade  of  electrical  fitter,  or  to  the  trade  of  electrical 
mechanic  may  be  indentured  at  electric  generating  stations,  after  making  special 
application  to  the  Board  for  permission.  Such  permission  will  only  be  given  when  the 
Board  is  satisfied  that  the  apprentice  will  receive  proper  instruction  and  opportunity  for 
experience.  No  apprentice  is  to  spend  more  than  20  per  cent-  0f  his  time  on  operating 
the  plant. 

3.  Improvers  prohibited.  /'  ’ , B 

V No  improvers  shall  be  allowed  in  the  trade. 


n 


'N.S.W.  INDUSTRIAL  GAZETTE. 


[July, 1919. 


. . AWARDS— MANUFACTURING : IRON  TRADES,  &c. 

^ 


4.  Proportion  of  Apprentices. 

(a)  The  proportion  of  apprentices  to  electrical  mechanics  shall  be  one  for  each 
mechanic  for  the  first  twelve  mechanics ; after  that,  one  apprentice  to  every  two  mechanics 
or  fraction  of  two. 

(b)  The  proportion  of  apprentices  to  electrical  fitters  shall  be  two  apprentices  to 
one  fitter. 

(c)  The  calculation  of  the  above  proportions  shall  be  based  upon  the  average 
number  of  employees  in  the  respe  tive  classes  during  tin1  six  calendar  months  preceding 
the  date  when  an  apprentice  is  pro]  < sed  t < > be  taken.  Two  or  more  apprentices  shall  not 
be  sent  out  alone  to  do  a job  unless  one  of  them  is  a fifth-year  apprentice. 


5.  Shift  Electrician. 

A shift  electrician  shall  be  an  electrician  of  five  years’  experience  in  the  electrical 
trade,  who  is  in  charge  of  a generating  station  during  his  shift,  and  takes  his  inst ruc- 
tions from  an  electrical  engineer  w ho  may  not  be  located  on  the  premises  throughout  the 
shift. 

G.  Installation  Electrician. 

An  installation  electrician  is  an  electrical  mechanic  or  electrical  fitter  who  has 
practically  complete  charge  of  the  general  maintenance,  alteration,  and  repair  work  of  an 
installation,  and  carries  out  the  orders  of  an  employer  having  no  knowledge  of  the 
electrical  trade,  and  not  carrying  on  any  business  in  the  trade  as  a partner  or  otherwise; 
or  carries  out  the  orders  of  an  employer’s  engineer  or  other  officer  who  is  not  a practical 
electrician. 

7.  Electrician  in  Charge  of  Generating  Plant. 

An  electrician  in  charge  of  a generating  plant  shall  be  one  who  has  complete  charge 
of  the  whole  plant,*  including  the  prime  mover  and  generator,  and  is  required  to  run  the 
plant,  and  to  maintain  and  attend  to  the  installation  generally. 


8.  Electrical  Engineer  in  Charge  of  Country  Towns  Electric  Light  and  Power  Supply. 

An  electrical  engineer  for  the  purposes  of  this -clause  shall  mean  a man  who  has 
practically  complete  charge  of  the  electric  installation  of  either  a municipality,  shire,  or 
private  firm  wholly  engaged  in  the  business  of  supplying  electricity  to  public  or  private 
consumers. 

9.  Wages. 

The  minimum  rates  of  wages  shall  be  as  follows : — 


(a)  Shift  electricians,  Is.  10R1.  per  hour. 

(b)  Installation  electricians,  Is.  101d.  per  hour. 

(c)  Electrical  fitters,  Is.  10|d.  per  hour. 

(cl)  Battery  fitters,  Is.  KRd.  per  hour. 

(e)  Electrical  mechanics,  Is.  8M.  per  hour. 

(/)  Linesmen,  Is.  8M.  per  hour. 

( g ) Cable  jointers,  Is.  10£d.  per  hour. 

(7t)  Arc  lamp  trimmers,  Is.  51d.  per  hour. 

(t)  Leading  hands  shall  receive  Is.  Gd.  per  day  over  their  usual  journeymen  rate. 

(/)  Electricians  in  charge  of  plant  shall  receive  a minimum  of  15s.  lOd.  per  day  when 
the  plant  has  a capacity  of  less  than  75  kilowatts,  and  .a  minimum  of  17s.  lOd. 
per  day  when  the  plant  has  a capacity  of  75  or  more  kilowatts. 

(1c)  The  minimum  weekly  rates  for  apprentices  shall  be:  First  year,  8s.;  second  year, 
14s. ; third  year,  20s. ; fourth  year,  28s. ; fifth  year,  40s. 

(1)  When  electrical  mechanics  are  employed  on  battery  work  they  shall  receive  l^d. 
per  hour  extra. 

(???)  Electrical  fitters  and  electrical  mechanics  on  regular  shift  work  shall  be  paid  2d. 
per  hour  in  excess  of  the  ordinary  rates  specified  for  such  grades  in  sub-clauses 
(c)  and  (e). 

Regular  shift  work  for  the  purpose  of  this  clause  shall  be  defined  as  maintenance 
work  upon  which  the  employees  work  according  to  a roster  of  two  or  more  shifts 
in  rotation. 

Provided  that  the  above  rates  shall  not  apply  to  any  firm  where  it  has  been  the 
custom  previous  to  this  Award  to  pay  a higher  excess  rate  for  shift  work,  in 
which  cases  such  higher  excess  rates  shall  continue  to  be  paid. 
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(„)  Any  electrical  engineer  employed  as  set  out  In  clause  8 shall  receive  a minimum 

(o)  ptl7a0n£d£shoverLerbar  and  moyle  men,  pole  erecting  and  men  generally 
assisting  linesmen,  Is.  4fd.  per  hour. 

10.  Overtime. 

Unless  otherwise  specified  in  this  Award,  overtime  shall  be  paid  at  the  rate  of  time 

and  a half  to  midnight;  after  that,  double  time.  thi rd 

For  all  work  done  during  the  recognised  meal  break  on  day  \\oik,  tune  ana  auja 
shall  be  paw!  Ind  such  rate  shall  continue  until  the  employee  has  his  usual  time  tor  the 

meal*  11.  Recognised  Holidays. 

Recognised  holidays  shall  be  New  Year's  Day,  Anniversary  Day,  Good  Friday,  Easter 
Monday ^King^  Birthday , Prince  of  Wales’  Birthday 

Boxing  Day,  or  any  days  that  shall  be  observed  m lieu  theieof.  The  Empioyeesr  lcmc  y 
shall  be  a recognised  holiday,  provided  that  a month’s  notice  be  given  by  the  Electncal 
Sades  Union ti  Tew  South  Wales  to  the  employers  by  advertisement  m one  of  the 

morning  papers.  12>  Payment  for  Sundays  and  Holidays. 

Double  time  rates  shall  be  paid  on  Sundays  and  on  the  recognised  holidays  set  out 
in*  clause  11,  unless  otherwise  specified. 

13.  Temperature  Money. 

Mpti  remiired  to  work  in  refrigerating  rooms  where  the  temperature  is  32  degrees 
Fah.  oJ  lessTin  proximhy  to boiler!  wherf  the  temperature  is  120  degrees  Fah.  or  over, 
shall  receive  Id.  per  hour  over  their  ordinary  rate  of  pay. 

14.  Time  of  Payment  of  Wages. 

Employers  shall,  as  far  as  possible,  pay  all  employe, es  .f  eir  wages  wi^ thi: n fifteen 

time°fas  Drom  knock- 

off  time)  while  so  detained.  , _r 

' 15.  Dirt  Money. 

(a)  Where  the  conditions  are  unhealthy,  or  more  injurious  to  clothing  than  the 

can  be  shown  that  the  conditions  appertaining  to  any  pai^icular  iot,  done lu 

with  such  works  is  no  dirtier  than  the  ordinary  workshop  conditions,  woik  done  at  tme 

following  places  shall  be  considered  dirty  work %ol-scourmg  works tanneries  bml  ^ 

the  matter 

of  New  South  Wales,  for  settlement. 

. 16.  Hours  of  Labour. 

Forty-eight  hours  shall  constitute  a week’s  work.  The  day-work  shall  be  ^?uis 
rpr  rin  v from  Monday  to  Friday,  between  the  hours  of  7.30  a.m.  and  5.o0  p.m.,  and  41 
hours  on  Saturday  between  the  hours  of  7.30  a.m.  and  12.15  p.m.  The  actual  working  hours 
Mhnll  be  arranged  by  each  employer,  provided  that,  from  Monday  to  Friday,  mclusiy 
interval  for  dinner  of  not  less  than  three-quarters  of  an  hour  shall  be  allowed,  beginn  g 

not  later  ^ arc  ,amp  trimmcre>  the  said  day-work  shall  be  arranged  by  the 

employer  at  whatever  hours  of  the  whole  day  he  may  select. 

This  clause  shall  not  apply  to  electricians  m charge  °f  P^nt.  break  for 

No  employees  shall  be  required  to  work  longer  than  six  hours  without  a break  for 

meals. 
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17.  Irregular  or  Broken  Time. 

All  men  working  irregular  or  broken  time  shall  be  paid  ordinary  rates  for  work  done 
during  the  recognised  hours  of  day-work  set  out  in  clause  10,  and  ordinary  overtime 
rates  for  work  done  outside  those  hours.  Travelling  time  and  fares  shall  be  allowed  for 
the  interim  journey. 

IS.  Night  Shift. 

Where  the  necessities  of  the  trade  or  the  exigencies  of  any  particular  job  call  for 
expedition,  the  work  may  be  done  by  night  shifts,  provided  that  at  least  five  consecutive 
nights  are  occupied  on  the  said  work.  The  rate  of  pay  shall  be  time  and  a quarter  for 
the  first  eight  hours’  work  from  starting,  and  time  and  a half  thereafter  up  to  the  usual 
time  of  beginning  the  night  shift. 

On  night  shift  the  spell  for  meals  shall  correspond  as  far  as  possible  to  those  on  the 
day  shift. 

19.  Emergency  Calls. 

All  employees  who  may  be  called  out  from  their  homes  on  emergency  after  the  usual 
working  hours  shall  be  paid  at  double  the  ordinary  rates,  and  shall  lx1  allowed  fares 
actually  incurred,  and  travellihg  time,  which  shall  be  computed  as  from  the  employee’s 
home  to  the  work  and  return ; provided  that  the  least  total  amount  payable  to  any  employee 
so  called  shall  be  not  less  than  one  hour’s  pay  at  double  time  rates. 

20.  Suburban  Work. 

In  the  case  of  men  not  employed  at  the  employer’s  workshop  who  may  be  required 
to  proceed  directly  from  their  homes  to  the  place  of  employment,  they  shall  be  paid  the 
ordinary  rate  of  wages  for  the  time  reasonably  occupied  in  travelling  to  and  from  such 
work,  in  excess  of  the  time  it  would  ordinarily  take  to  travel  between  their  homes  and  the 
employer’s  workshop;  provided  that  where  the  employee’s  residence  is  so  situated  that 
it  would  not  ordinarily  take  him  more  than  twenty  minutes  to  travel  to  the  workshop,  the 
employer  shall,  nevertheless,  be  entitled  to  deduct  twenty  minutes  from  his  travelling  time 
to  and  from  such  works  as  aforesaid,  such  deduction  to  be  made  on  both  the  outward  and 
homeward  journey. 

All  employees  shall  be  at  their  employer’s  place  of  business,  or  at  the  place  where 
the  work  is  to  be  performed,  at  the  usual  hour  for  starting  work. 

In  the  case  of  the  employees  of  the  Public  Works  Department,  the  electrical  work- 
shop, Bay-street,  Glebe,  shall  be  deemed  to  be  the  employer’s  workshop. 

21.  Country  Work. 

Country  work  shall  be  work  performed  outside  of  a limit  of  25  miles  from  the 
workshop  or  station  to  which  an  employee  is  attached ; and  travelling  time  during  the 
regular  working  hours  at  ordinary  rates  of  pay,  and  other  travelling  time  at  one-lialf  of 
ordinary  rates  shall  be  allowed  to  and  from  such  place  of  employment.  In  the  case  of 
employees  travelling  by  water,  travelling  time  shall  be  paid  as  above,  excepting  that 
payment  for  travelling  time  other  than  for  ordinary  working  hours  shall  cease  after  43 
hours  from  the  commencement  of  the  journey. 

22.  Living  Allowances. 

When  an  employee  engaged  on  country  work  is  not  provided  by  the  employer’s 
customer  with  board  and  lodging  to  the  satisfaction  of  such  employee,  he  shall  receive  an 
allowance  of  9s.  per  day  for  the  first  two  days,  and  8s.  per  day  for  the  next  three  days, 
to  enable  him  to  provide  his  own  board  and  lodging.  Should  the  job  continue  more  than 
five  days,  an  allowance  at  the  rate  of  per  week  shall  be  substituted  for  the  above 
allowance. 

23.  Fares. 

Extra  fares  involved  in  the  case  of  country  or  suburban  work  shall  be  paid  by  the 
employer.  Employees  travelling  by  boat  shall,  if  taken  by  coastal  boat,  be  allowed  saloon 
fare ; if  taken  by  interstate  boat  they  shall  be  allowed  second-class  fare,  except  where  such 
second-class  fare  represents  steerage,  in  which  case  saloon  fare  shall  be  allowed. 

When  employees  travelling  by  rail  have  to  lose  two  consecutive  nights’  rest,  they 
shall  have  the  option  of  being  allowed  first-class  passenger  travelling  instead  of  second, 
provided  that  they  consequently  lose  their  claim  to  the  half-time  rates  provided  in  clause  21. 

24.  Shift  Work  by  Shift  Electricians. 

(a)  Hours  of  Labour. — A shift  of  eight  hours  shall  constitute  a day’s  work,  and  48 
hours  one  week’s  work,  such  hours  to  be  worked  to  suit  the  requirements  of  the  employer. 
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(b)  Overtime. — All  time  worked  in  excess  of  eight  hours  in  any  one  day,  or  4S 
hours  in  any  one  week,  shall  be  paid  for  at  the  rate  of  time  and  a half.  In  places  where 
the  operations  of  the  industry  carried  on  thereat  are  necessarily  continuous  for  168  or 
any  lesser  number  of  consecutive  hours  per  week,  all  time  in  excess  of  eight  hours  in  any 
consecutive  24  hours  shall,  except  by  arrangement  between  employees  for  their  mutual  relief 
acquiesced  in  by  the  employer,  and  except  for  the  periodical  changing  of  day  shift  to  night 
shift,  and  except  in  the  case  of  a man  detained  on  his  shift  in  consequence  of  the  non- 
arrival at  the  proper  hour  of  the  man  who  should  relieve  him,  be  deemed  overtime.  Ip. 
other  places  all  time  worked  from  Monday  to  Saturday  inclusive  in  excess  of  48  hours, 
divided  into  six  shifts  of  such  duration  each,  as  may  be  arranged  to  meet  the  requirements 
of  the  industry,  shall  be  deemed  overtime. 

Any  employee  called  upon  to  work  on  a Sunday  which  is  not  part  of  his  working 
week  by  the  rotation  of  shifts  shall  be  paid  double  time. 

Any  employee  called  upon  to  work  on  his  day  off  shall  be  paid  time  and  a half. 

Except  in  cases  of  emergency,  any  man  usually  employed  on  continuous  shift,  when 
called  upon  to  work  broken  shifts,  shall  be  paid  half-time  for  the  interval  or  intervals  on 
such  shift. 

(c)  Payment  for  Public  Holidays  and  Sundays. — Employers  shall,  in  addition  to  the 
ordinary  rate,  pay  an  excess  rate  of  a half  for  work  done  on  Sundays  and  public  holidays. 
They  shall,  however,  have  the  option  in  lieu  of  paying  such  excess  rates  of  giving  their 
employees  one  fortnight’s  holiday  on  full  pay  (equivalent  to  96  hours’  pay),  at  the  end  of 
each  completed  12  months’  service,  and  in  the  event  of  hiring  terminating  in  less  than  12 
months,  two  hours’  pay  for  each  completed  week  of  service.  The  employer  shall  notify 
the  employee  as  to  which  course  he  intends  to  adopt,  and  should  he  decide  to  pay  weekly 
for  excess  rates,  he  shall  provide  a time-book  in  which  it  shall  be  the  duty  of  the  employee 
to  record  the  time  on  coming  on  and  also  on  going  off  duty. 

( d ) When  a shift  electrician  is  mainly  or  continuously  employed  on  night  shift 
during  a period  of  three  months  or  over,  he  shall  receive  Is.  extra  per  shift.  A night 
shift  shall  mean  any  shift  which  commences  at  3 p.m.  or  later. 

25.  Workmen  employed  out  of  their  Grade. 

Any  workman  put  to  do  the  work  of  a higher  grade  shall  receive  the  wages  for 
such  grade  while  so  employed,  but  in  the  event  of  a higher  grade  workman  being  put 
to  do  the  work  of  a lower  grade,  he  shall  suffer  no  reduction  of  his  ordinary  wages  in 
consequence  of  being  temporarily  out  of  his  grade.  Such  employment  shall  not  be  con- 
sidered temporary  if  it  continues  for  more  than  a week. 

26.  Exemptions. 

Messrs.  Anthony  Hordern  and  Sons,  Ltd.,  Messrs.  Rodman  and  Kelaher,  and  Messrs. 
F.  Lassetter  and  Company,  Ltd.,  are  exempted  from  the  operation  of  this  Award,  in  so 
far  as  such  exemption  may  be  necessary  for  the  carrying  out  of  the  conditions  herein 
imposed  by  the  Court. 

(a)  The  day  work  at  Messrs.  Anthony  Hordern  and  Sons  (Limited)  shall  be 
8$  hours  per  day  from  Monday  to  Friday,  between  the  hours  of  7.45  a.m.  and  5.45  p.m., 
and  4J  hours  on  Saturday,  between  the  hours  of  7.45  a.m.  and  12.30  p.m.  Youths  may  be 
employed  charging  portable  accumulators,  and  carrying  out  minor  repairs  thereto,  provided 
such  youths  have  not  attained  the  age  of  19. 

The  assembling  or  adjusting  of  electric  appliances  in  the  ordinary  course  of  his 
duty  may  be  continued  by  the  shop  assistant  who  at  present  does  such  assembling  or 
adjusting,  or  by  his  successor. 

(b)  The  day  work  at  Messrs.  F.  Lassetter  and  Company  (Limited),  in  the  case 
of  any  installation  electrician,  or  any  other  employee  regularly  engaged  upon  the  general 
maintenance,  alteration,  and  repair  work  of  the  installation  of  the  company,  shall  consist 
of  fifty  hours  weekly.  Such  day  work  shall  be  arranged  between  the  hours  of  8 a.m. 
and  6 p.m.,  from  Monday  to  Friday  inclusive,  and  between  the  hours  of  8 a.m.  and  1 p.m. 
on  Saturday. 

Provided  that  all  such  employees  shall  receive  full  pay  for  all  public  holidays, 
and  one  week’s  holiday  on  full  pay  every  year. 

(c)  As  long  as  the  present  conditions  continue  at  the  shop  of  Messrs.  Rodman  and 
Kelaher,  the  minimum  rate  of  pay  for  the  journeyman  electro-medical  worker  shall  be 
Is.  7M.  per  hour,  the  proportion  of  apprentices  two  to  one  journeyman  (the  basis  being 
calculated  as  in  clause  4),  and  the  rates  for  the  apprentices  one-sixth  in  advance  of  those 
prescribed  in  clause  9. 

(d)  In  the  case  of  the  electrician  employed  by  the  Civil  Service  Co-operative 
Society  of  New  South  Wales,  Limited,  or  his  successor,  the  said  Society  is  exempted  from 
the  Award  as  long  as  the  existing  rate  of  pay  and  general  conditions  are  observed. 
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(e)  Nothing  in  this  Award  shall  apply  to  the  Council  of  the  City  of  Sydney,  or 
to  the  employees  of  the  said  Council  for  whom  the  Electricians,  &c.  (State)  Board  is 
constituted. 

(/)  The  Council  of  the  Municipality  of  Inverell  do  have  permission  to  apprentice 
Clarence  Albert  Brissett  and  Gordon  Robert  McLean,  both  of  Inverell,  to  learn  the  trade  of 
electrical  mechanics. 

( 9 ) The  Council  of  the  Municipality  of  Tamworth  is  permitted  to  employ  an  appren- 
tice to  the  trade  of  electrical  mechanic. 

27.  Preference  to  Unionists. 

As  between  members  of  the  Electrical  Trades  Union  of  New  South  Wales  and  other 
persons  offering  their  labour  at  the  same  time,  such  members  shall  be  employed  in 
preference  to  such  other  persons,  other  things  being  equal,  provided  that  there  need  be  no 
preference  as  against  returned  soldiers  and  sailors. 

28.  Area  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Iron  and  Shipbuilding  Trades 
Group,  No.  6,  Electricians,  &c.  (State)  Board,  published  in  the  Government  Gazette  No.  182 
of  3rd  November,  1916,  as  varied  by  Award  of  the  said  Board  published  in  the  Government 
Gazette  No.  216  of  15th  December,  1916,  and  as  further  varied  by  Orders  of  the  Court 
published  in  the  Government  Gazettes  No.  171  of  2Sth  September,  1917.  No.  74  of  14th  June, 
1918,  and  No.  84  of  17th  April,  1919.  It  shall  apply  to  makers,  titters,  repairers,  and 
installers  of  electrical  .apparatus  and  installations,  and  persons  assisting  therein,  and 
employees  engaged  in  the  maintenance  of  electrical  apparatus  and  installations’  and 
persons  assisting  therein,  or  in  running  electrical  plant,  in  the  State,  excluding  the  county 
of  Yancowinna,  within  the  jurisdiction  of  the  Electricians,  &c.  (State)  Board.  It  shall 
take  effect  14  days  after  publication  in  the  Government  Gazette,  and  shall  remain  in  force 
for  a period  of  three  years  thereafter. 

Leave  is  reserved  to  the  Electrical  Employers’  Association  of  New  South  Wales,  and 
to  the  Electrical  Trades  Union  of  New  South  Whies,  to  apply  to  the  Court  every  twelve 
months,  commencing  from  the  date  of  this  Award,  for  a review  of  the  rates  of  wages 
herein,  upon  any  declaration  by  the  Board  of  Trade  as  to  the  living  wage;  the  said 
Employers’  Association  having  agreed  to  the  rates  of  wages  set  out  in  this  Award,  and 
being  a consenting  party  thereto. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


IRON  AND  STEEL  MAKERS,  G.  AND  C.  HOSKINS,  LIMITED. 

[Published  in  Government  Gazette,  No.  161,  of  4th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  4th  July,  1919. 
THE  following  Award  Of  th3  Court,  male  in  exercise  of  tie  powers  conferred  on  it  by  section  14  of 
the  “Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in 
relation  to  the  industries  and  callings  in  respect  6f  which  the  Iron  ard  Steel  Makers  (G.  and  G. 
Hoskins,  Limited)  Board  is  constituted  (constitution  published  at  page  1070  of  No.  41  of  Government 
Gazette,  dated  2 1st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv.,  page  464),  is  published  in 
accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  1,964.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  105  of  1919. 

Iron  and  Steel  Makers  (G.  and  C Hoskins,  Limited)  Board. 

Application  of  Messrs.  G.  and  C.  Hoskins,  Limited. 

Tuesday,  the  17th  day  of  June,  1919. 

Iron  and  Steel  Makers  (G.  and  C.  Hoskins,  Limited)  Award. 

1.  Duration  of  Award. 

This  Award  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette  and  shall 
emain  in  force  for  a period  of  two  years  thereafter. 

2.  Day  and  Night  Work  at  Ironworks. 

The  day  work  shall  be  Sf  hours  per  day  from  Monday  to  Friday  inclusive,  between  the  hours  of 
7*30  a.m.  and  5 p.m.,  and  4^  hours  on  Saturday  between  the  hours  of  7'30  a.m.  and  11*45  a.m  , except  as 
otherwise  agreed  upon  between  the  employers  and  the  Litbgow  Branch  of  the  Federated  Ironworkers’ 
Association  of  Australia,  New  South  Wales  Division. 
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The  night  work  shall  be  for  ten  periods  per  fortnight  of  9 hours  36  minutes  per  period,  Monday 
to  Friday  inclusive,  between  the  hours  of  5 p.m.  and  5'36  a m.  as  agreed  upon  between  the  employers 
and  the  said  Union-  Until  va^  ied  by  the  parties  the  following  shall  be  the  working  hours  on  night  work 
for  the  departments  mentioned  : — \ 


Department. 

Starting  time. 

Knocking  olf  time 
for  meal  (about). 

Duration  of 
raeal.time. 

Finishing 

time. 

Bar  Mills,  Fishplates  and  Bolt  Shop 

6 p.m. 

10  p.m. 

f hour 

4.21 

Rail  Mill 

7 p.m. 

II  p.m. 

I hour 

5.21 

Rail  Bank  ... 

5 p.m. 

10  p.m. 

f hour 

3.21 

The  day  and  night  work  shall  be  “changed  about”  fortnightly  unless  otherwise  agreed  upon 
between  the  employers  and  the  said  Union. 

The  above  provisions  as  to  the  times  for  smarting  and  finishing  their  working  periods  shall  not 
apply  to  furnacemen  and  their  assistants,  who  shall  start  as  arranged  by  their  foremen. 

3.  Meal  times. 

Three-quarters  of  an  hour,  beginning  as  near  as  possible  at  12  noon,  shall  be  allowed  to  all 
employees  on  day  work  and  in  tho  Mills  unless  otherwise  specified  in  this  Award,  or  unless  otherwise 
agreed  between  the  employers  and  the  said  Union. 

Meal  times  during  night  work  and  during  any  ovc-Hime  work  shall  be  tl  ose  agreed  upon  between, 
the  employers  and  the  said  Union  unless  otherwise  specified  in  this  Award. 

4.  Holidays. 

The  recognised  holidays  (except  for  the  employees  at  the  Blast  Furnaces,  Steel  Furnaces,  and 
Sheet  Mills)  shall  be  : — New  Year’s  Day,  King’s  Birthday,  Good  Friday,  the  Saturday  following  Good 
Friday,  Easter  Monday,  Eight-hour  Day,  Christmas  Day,  and  Boxing  Day,  or  any  day  that  shall  be 
observed  in  lieu  thereof ; also  the  Union  Picnic  Saturday. 

5.  Overtime  and  Sunday  Work. 

(«)  For  all  hours  outside  the  recognised  hours  of  labour  established  under  this  Award,  except  in 
the  case  of  shiftmen  at  the  Blast  Furnaces,  Steel  Furnaces,  and  Sheet  Mills,  and  the  shift  labourers  at 
the  Blast  Furnaces  and  Steel  Furnaces,  overtime  shall  be  paid  at  the  rate  of  time  and  a quarter  for  the 
first  two  hoars,  and  time  and  a half  thereafter : Provided  that  such  overtime  rates  for  Sundays  and 
the  holidays  set  out  in  clause  4 shall  beat  the  rate  of  time  and  a half. 

(6)  At  the  Blast  Furnaces  and  Steel  Furnaces,  all  hours  worked  by  shiftmen  in  excess  of  8 out  of 
any  consecutive  24  horns  shall  be  deemed  overtime,  except  when  such  excess  is  worked — 

(i)  by  arrangement  between  the  employees  themselves  ; or 

(ii)  for  the  purpose  of  effecting  the  customary  rotation  of  shifts  ; or 

(iii)  when  the  relieving  man  does  not  come  on  duty  at  the  proper  time. 

Such  overtime  shall  be  paid  at  the  rate  of  time  and  a quarter  for  the  first  two  hours,  and  time  and  a 
half  thereafter  when  payable  in  conformity  with  the  agreement  of  30th  August,  1910,  between  the 
employers  and  the  said  Union  ; and  for  the  holidays  set  out  in  clanse  4,  overtime  at  the  rate  of  time 
and  a half  shall  be  paid. 

At  the  Blast  Furnaces  and  Steel  Furnaces,  any  shiftmen  working  any  one  of  the  three  Sunday 
shifts  shall  be  paid  for  that  shift  at  the  rate  of  time  and  a quarter,  dueh  Sunday  shift  at  the  Blast 
Furnaces  shall  be  any  one  of  the  three  shifts  working  between  7 a.na.  on  Sunday  and  7 a.m.  on 
Monday,  and  at  the  Steel  Furnaces  shall  be  any  one  of  the  three  shifts  working  between  midnight  on 
Saturday  and  midnight  on  Sunday. 

In  all  calculations  of  overtime  every  fraction  of  a quarter  of  an  hour  beyond  the  first  five 
minutes  shall  count  as  a full  quarter  of  an  hour. 

6.  Blast  Furnaces. 

On  the  Blast  Furnaces  there  shall  be  three  shifts  per  twenty-four  hours  of  eight  hours  each, 
including  Sundays. 

The  minimum  rates  of  wages  payable  at  the  Blast  Furnace  for  shiftmen  working  seven  shifts  per 
week  shall  be  as  follow  : — 

per  hour, 
s.  d. 

Founders  1 ll^ 

Slaggera  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  1 6£ 

Moulders  . ...  ...  ...  ...  ...  1 4\ 

Iron  Carriers  on  Pig  Bed  ...  ...  ...  ...  ...  ...  ...  ...  1 5i 
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per  hour. 


Fille78  1 6i 

Landera  1 4 £ 

Barrowmen  ...  ...  ...  ...  ...  M,  ...  ...  ...  ...  j 41 

Wheelers  1 51 

Sfovemen  ...  ...  ...  ...  ...  ...  ...  ...  ...  ^ jn 

Weighmen ...  1 4 1 

Shunters  ...  15* 

Gantry  men 43. 

Brakermen  ...  ...  ...  ,,,  ...  ...  ...  ...  ...  ...  j 4^ 

Ilookeron  " l 3J 

Iron  Carriers  in  the  yard  ...  ...  ...  ...  ...  ...  ...  ...  1 4A 

Labourers  engaged  to  work  as  shiftmen  ...  ...  ...  ...  ...  ...  l 3a 

labourers  on  day  work  working  48  hours  per  week,  as  defined  in  clause  2 ...  1 3£ 


When  any  Blast  Furnace  is  on  manganese  ore,  the  fillers,  lanlers  and  slaggers,  shall  rccei  e Id. 
per  hour  extra. 

7.  Steel  Furnaces. 

From  midnight  Sunday  to  midnight  Saturday,  as  far  as  possible,  the  shiftmen  employed  on  the 
Steel  Furnaces  shall  work  in  three  shifts  of  eight  hours  each  per  twenty-four  hours. 

The  minimum  rates  of  wages  payable  at  the  Steel  Furnaces  for  shiftmen  working  six  shifts  ner 
■week  shall  be  as  follow  : — 

er  hour, 
s.  d. 

1 9y 
1 6f 
1 4k 
1 4k 
1 ei 

1 4k 

I 8* 

1 3* 

1 3f 

l H 

1 3f 

1 H 


First  hands  ... 

Second  hands 
Third  hands  ... 

Pitmen 
Gasmen 
Ashmen 
Ladlemen  ... 

Box  Fil’ers  ... 

Scrap  Gatherers 
Shunters 
Labourers  engaged  to  work 


shiftmen  ?.. 


Labourers  on  day  wmrk  working  48  hours  per  week,  as  defined  in  clause  2 
Sec.nd  hands,  gasmen  and  ashmen  shill  work  on  Sundays,  as  required. 


8.  Men  Repairing  Steel  Furnaces. 

When  the  Steel  Furnaces  are  being  repaired,  all  work  done  above  stage-level  shall  be  rated  as  hot 
work  if  done  within  72  hours  of  the  turning-off’ of  the  gas  • and  all  work  done  below  stage-level  shall  be 
rated  as  hot  work  if  done  within  96  hours  of  the  said  turning-off. 

Repairing  work  rated  as  hot  work  shall  be  paid  a minimum  of  Is.  6id.  per  hour;  all  the  other 
repairing  work  shall  be  paid  a minimum  of  Is,  3|d.  per  hour. 


9.  Rail  or  twenty -seven-inch  Mill. 


The  minimum  rates  of  wages  payable  at  the  rai' 

Roughers  and  Finishers  ...  ...  ... 

Barrer  in 
Furnaceman  ... 

Under  Furnaceman  ...  ... 

Fireman  ...  ...  ...  ...  ,,, 

Winder-out  ...  ...  ...  ...  ... 

Bogey-man  ...  ...  ...  ...  ,,, 

Sawman 

Hotplate  man  ... 

When  the  machine  is  not  used  for  charging,  < 
Charger  ...  ...  ...  ...  ,,, 

Tongs  man  ...  ...  ...  ... 


or  twenty-seven -inch  mill  shall  be  as  follow: — 

per  hour, 
s.  d. 

1 7f 

1 H 

l 1)| 

1 n 

1 6i 

1 4f 

• 1 6i 

1 5| 

1 4f 

;c. — 

1 6k 

1 5f 
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When  one  shift  only  is  being  worked,  the  night  fireman  at  the  27-inch  mill  shall  work  ten  hours 
shift  per  night  from  Sunday  to  Friday  inclusive,  and  a shift  of  not  more  than  four  hours  on  Sunday. 
He  shall  be  paid  10s.  6d.  per  shift  for  each  of  the  above  seven  shifts  and  Is.  3fd.  per  hour  for  any  hours 
worked  outside  the  above  limits.  The  boy  assisting  him  shall  work  seven  shifts  per  week  of  lengths 
corresponding  to  those  of  the  night  fireman  at  the  rate  of  Gj.  6d.  per  shift,  and  shall  be  paid  the  overtime 
rates  for  a boy  of  his  age  for  any  hours  worked  outside  the  limits  of  any  shift. 


10.  Rail  Bank. 

The  minimum  rates  of  wages  payable  at  the  rail  bank  shall  le  as  follow  : — 


Straighteners 

Enders 

Drillers 

Gaggers 

Labourers 


per  hour, 
s.  d. 

2 0£ 

1 4f 
1 4i 
1 4* 

1 


11.  Fish-plate  Department. 


The  minimum  rates  of  wages  payable  in  the  Fish-plate  Departmen  shall  bo  as  follow  : — 


Head  puncher 
Assistant  puncher 
Furnaceman  ... 
Bundler  ... 
Straightener  ... 
Puller-out  ... 


per  hour, 
s.  d. 

1 6* 

1 4* 

1 3* 

1 8f 
1 

1 4i 


12.  Spike  and  Bolt  Department. 

The  minimum  rates  of  wages  payable  in  the  Spike  and  Bolt  Department  shall  bo  as  follow  : — 

per  hour, 
s.  d. 

Spikemaker  ...  ...  ...  ...  ...  ...  ...  ...  1 4J 

Furnaceman  ...  ...  ...  ...  ...  ...  ...  ...  1 3£ 

Sorter 1 3£ 


13.  Eighteen-inch  Mill. 


The  minimum  rates  of  wages  payable  at  the  eighteen-inch  mill  shall  be  as  follow 

Per  hour, 
s.  d. 


Roller 

Assistant  roller 
Roughers  ...  ... 

Catcher  .., 

Eig  hook  ... 

Little  hook 
Hooker-in 
Furnacemen  .., 
Chargers  at  furnaces 
Puller-out  ...  ... 

Wheelers  and  pilers... 
Hot  sawman  ...  ... 

Hot-plate  man 
Bar  bank  labourers  ... 
Labourers  ...  ... 

Bogeymen;  or  ... 

Bogey  boys  ... 
Hot-saw  driver  ... 

63199— F 


2 9* 

i n 
i n 
1 8i 
1 3J 
i n 
1 41 
1 8£ 
1 4* 
1 3£ 

1 4* 
1 6i 
1 4* 
1 3f 
1 3£ 

1 4.t 

0 11 
0 11 
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14.  Nine-inch  Mill. 


The  minimum  rates  of  wages  payable  at  the  9-inch  mill  shall  be  as  follow 


Assistant  roller 
Rough  ers 
Strans  and  ovals 
Furnacemen  ... 
Chargers  at  furnace 
Wheelers  and  pilers 
Bogey  men ; or 
Bogey  boys  ... 


Per  hour, 
s.  d. 
...  1 41 

...  1 81 
...  1 31 

...  1 111 
...  1 41 

...  1 41 

...  1 41 

...  0 11 


15.  Helpers  in  the  Mills. 

At  the  charging  of  the  Mill  Furnaces,  when  a billet  or  pile  exceeds  250  lb.  in  weight,  the  man 
charging  shall  be  entitled  to  have  the  help  of  a labourer  ; and  when  a billet  or  pile  exoeeds  350  lb.  in 
weight,  the  man  charging  shall  be  entitled  to  have  the  help  of  two  labourers. 


16.  Sheet  Mill. 

The  minimum  rates  of  wages  payable  at  tho  Sheet  Mill  shall  be  as  follow  : — 


Roller  

Shearer 
Open  Annealer 
Pile  Furnaceman 
Matcher 

Catcher  

Priler  ...  .1. 

Pointer-in 
Close  Annealer 
Assistant  Close  Annealer 
Cutter-down  ... 

Assistant  Cutter-down 


Per  hour, 
s.  d. 
...  2 9± 

...  2 
...  1 1H 
...  1 71 
...  1 6f 

...  1 71 
...  1 81 
...  l H 
...  1 6* 
...  1 8f 
...  1 3f 

...  i n 


The  working  hours  of  the  Sheet  Mill  shall  be  as  at  present,  unless  otherwise  agreed  between  the  manage- 
ment and  the  said  Union. 


17.  Galvanizing  Department. 


The  minimum  rates  of  wages  payable  for  galvanizing  sheet  shall  be  as  follow  : — 


Picklers  

Per  hour. 
8.  d. 
...  1 71 

Dippers 

... 

...  ... 

... 

...  1 6± 

Corrugators 

... 

... 

...  1 5i 

Assistant  Corrugators 

... 

... 

... 

•••  ••• 

...  i si 

Cleaners  ... 

. . . 

... 

...  1 5* 

Watchmen  ... 

IM 

...  ... 

... 

...  1 3J 

Labourers 

... 

... 

... 

IH 

...  1 3f 

18.  Iron  and  Steel  Foundaries. 


The  minimum  rates  of  wages  payable  at  the  Iron  and  Steel  Foundries  shall  be 


Furnacemen  on 
Dressers 
Mill  men 
Labourers 


lir  or  cupola  furnaces 


is  follow 
Per  hour, 
s.  d. 


7 

5k 

3f 

3k 


19.  Fitting  Shop. 

Ironworkers’  assistants 

Riggers  

Labourers  assisting  riggers 


1 4i 
1 6i 
1 3i 


Dirt  money  at  the  rate  of  Id.  per  hour  shall  be  paid  to  ironworkers’  assistants  mentioned  in  this 
clause  in  all  cases  where  a mechanic  receives  dirt  money,  or  wrould  be  entitled  to  charge  dirt  money  if  he 
were  employed  on  the  job.  This  clause  is  not  to  apply  to  labourers. 
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20.  Other  Unclassified  Employees. 

The  minimum  rates  of  wages  payable  to  employees  at  the  Ironworks  and  Blast  Furnace  herein 
classified  shall  be  as  follow  : — Per  hour. 


Cutter*in  for  mills  ... 

Shearers  and  cutters  down  ... 

Platelayers 

Platelayers’ assistants 
Men  mixing  and  using  concrete 
Store  and  flue  cleaners  ... 
Labourers 

Pipe  fitters  at  Blast  Furnaoe 


s.  d. 

...  1 6i 
...  1 5i 

...  1 5f 

...  1 4* 

...  1 4* 

...  1 6* 

...  1 3f 

...  i n 

Per  furnace. 


s.  d. 

Slag  and  ash  wheelers  ...  ...  ...  ...  ...  ...  ...  ...  3 6 

The  word  “ labourer”  in  this  clause  shall  mean  and  include  every  man  engaged  upon  the  works 
of  G.  and  0.  Hoskins,  Limited,  of  Lithgow,  and  intended  to  be  included  in  this  Award,  unless  he  be 
otherwise  specified. 

21.  Youth  Labour. 

The  minimum  wage  for  youth  labour  shall  be  as  follows  : — 14  to  16  years  of  age,  6£d.  per  hour  j 
16  to  18  years  of  age,  8£d.  per  hour ; 18  to  20  years  of  age,  llfd.  per  hour. 

22.  Piece-work. 

Piece-work  may  be  worked  in  any  of  the  departments  of  the  industry  at  rates  fixed  by  the 
employer,  provided  that  the  rate  shall  be  such  as  to  enable  the  average  worker  to  earn  at  least  10  per 
cent,  above  his  minimum  time  wage. 


23.  Employees  to  be  found  Work. 

When  the  Blast  or  Steel  Furnaces  are  stopped  for  repairs,  &c,,  the  employees  usually  employed 
thereon  are,  as  far  as  is  reasonably  possible,  to  be  put  on  to  other  work  for  which  the  rates  of  wages  are 
as  near  as  possible  to  rates  prescribed  by  this  Award  for  the  work  in  which  they  are  ordioarily 
employed. 

24.  Absence  of  Union  Officers. 

Any  employee  who  is  an  officer  of  the  Lithgow  Branch  of  the  Federated  Ironworkers’  Association 
of  Australia  is  to  be  allowed  time  off  to  attend  any  delegate  meeting  or  business  of  his  Union  on  giving 
one  day’s  written  notice  to  the  firm. 

26.  Employee  called  upon  to  do  Higher  Work. 

Any  employee  called  upon  to  do  work  which  is  paid  for  under  this  Award  on  a higher  scale  than 
the  work  upon  which  he  is  usually  employed,  shall  be  paid  at  such  higher  scale  for  the  time  spent  upon 
the  work  he  is  so  called  upon  to  do. 

26.  Preference  to  Unionists. 

As  between  members  of  the  Lithgow  Branch  of  the  Federated  Ironworkers’  Association  of 
Australia  and  other  persons  offering  their  labour  at  the  same  time,  such  members  shall  be  employed  in 
preference  to  such  other  persons,  other  things  being  equal  (except  that  this  preference  shall  not  operate 
against  returned  soldiers). 

27.  Employers  to  Give  Notice. 

In  the  event  of  the  employees  at  the  Blast  Furnace  going  out  to  work  and  there  not  being  any 
work  for  them  to  do,  unless  they  have  been  given  four  hours’  notice  to  that  effect,  except  in  the  case  of 
accident  or  breakdown,  they  shall  receive  payment  for  four  hours. 

Under  this  clause  notice  will  be  presumed  to  have  been  given  if  a whistle  is  blown  in  such 
manner  as  arranged  with  the  said  Union  to  mean  that  there  is  no  work  for  the  men  concerned,  or  if 
such  other  reasonable  effort  has  been  made  to  notify  the  men  concerned  that  there  will  be  no  work 
for  them. 

28.  Scope  of  Award. 

This  Award  rescinds  and  replaces  the  award  of  the  Iron  and  Shipbuilding  Trades  Group,  No.  12 
Board,  published  in  Government  Gazette  No.  211  of  the  24th  November,  1915  (corrected  in  Govern- 
ment Gazette  No.  86  of  18th  February,  1916),  ai  varied  by  Order  of  the  Court  published  in 
Government  Gazette  No.  88  of  2nd  June,  1916.  It  shall  apply  to  G.  and  C.  Hoskins,  Limited,  at 
Lithgow,  and  its  employees  within  the  jurisdiction  of  the  Iron  and  Steel  Makers  (G.  and  C.  Hoskins, 
Limited)  Board. 

Leave  is  reserved  to  the  employees  to  apply  to  the  Court  at  any  time  for  a variation  of  the 
clause  herein  by  which  overtime  is  ordered  to  be  paid  for  the  first  two  hours  at  time  and  a quarter  to 
provide  that  all  overtime  shall  be  paid  at  time  and  a half  if  it  can  be  shown  to  the  Court  that  G.  ancl 
C.  Hoskins,  Limited,  are  working  their  employees  overtime  to  an  abnormal  extent  and  in  excess  of 
average  overtime  formerly  worked  in  pormal  times  since  the  date  of  the  last  Award 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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IRON  AND  STEEL  MAKERS,  G.  AND  C.  HOSKINS,  LIMITED. 
[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Iron  and  Steal  Makers  (G.  & C.  Hoskins  Limited)  Award. 

(Published  in  Government  Gazette,  No.  161,  of  4th  July,  1919.) 
ERRATUM. 

In  clause  16,  Sheet  Mill,  for—  per  hour. 

p.  d. 

Shearer  ...  ...  ...  ...  .«  «.<  •««  ««•  ...  2 5| 

ead — 

Shearer  - ..«  •—  ».«  ...  1 


STEEL  WORKS  EMPLOYEES,  BROKEN  HILL  PROPRIETARY  COMPANY  LIMITED. 
[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 
THE  following  Order  of  the  C.ur',  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Steel 
Works  Employees  (Broken  Hill  Proprietary  Company  Limited)  Board  'is  constituted  (constitution 
published  at  page  10S1  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial 
Gazette  vol.  xv,  page  468)  is  published  in  accordance  with  the  provisions  of  the  “Industrial  Arbitration 
Act,  1912,”  and  the  Regulations  thereunder. 

F.W.  KITCHING, 

(No.  1,969.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  129  of  1919. 


Steel  Works  Employees  (Broken  Hill  Proprietary  Company  Limited)  Board. 

Application  of  the  Federated  Ironworkers’  Association  of  Australia,  New  South  Wales  Division,  the 
United  Operative  Bricklayers’  Trade  Society  of  New  South  Wales,  the  United  Labourers’  Protec- 
tive Society  of  New  South  Wales,  Industrial  Unions  of  Employees,  and  the  members  of  a Trade 
Union  known  as  the  Amalgamated  Society  of  Engineers. 

Thursday  the  19tb  day  of  June,  1919. 

Stesl  Works  Employess  (Broken  Hill  Proprietary  Co.  Limited)  Award. 

Variation. 


1.  Delete  from  clause  4 of  the  said  Award  gazetted  17th  April,  1919,  as  varied  in  Gazette  of  6th 
June,  1919,  the  following  words  and  figures  : — 


Ironworkers’  Assistants,  being  assistants  to  mechanics 


Day  Workers 
per  day. 
s.  d. 

11  0 


Shift  Workers, 
per  shift, 
s.  d. 

12  2 


and  substitute  the  following  words  and  figures  in  lieu  thereof — 


Ironworkers’  Assistants,  being  assistants  to  mechanics 


Day  Workers, 
per  day. 
s.  d. 


11  4 


Shift  Workers, 
per  shift, 
s.  d. 

12  2 


2.  This  variation  is  made  without 
Award  for  the  industry. 


prejudice  to  the  Company  upon  any  application  for  a new 

W.  EDMUND3, 

T’.  ROLIN, 

H.  R.  CURLEWIS, 


Additional  Judges  of  the  Court  of  Industrial  Arbitration. 
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JOURNALISTS,  &c.,  STATE. 


PROFESSIONAL  AND  SHOPWORKERS. 

JOURNALISTS,  THE  AUSTRALASIAN  MANUFACTURER  NEWSPAPER  AND  FAIRPLAY 

NEWSPAPER. 

[Published  in  Government  Gazette,  No.  151,  of  27th  June,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  27th  June,  1919. 
THE  following  AwirJ  of  lh9  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  It  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Journalists  &c.,  (State)  Board  is  constituted 
(constitution  published  at  page  1091  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see 
also  Industrial  Gazette,  vol.  xv,  page  489),  is  published  in  accordance  with  the  provisions  of  the  Act 
and  the  Regulations  thereunder. 

F.  W.  PITCHING, 

(No.  1,961.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  121  of  1919. 


Journalists,  &c.  (State)  Board. 

Application  by  the  New  South  Wales  District  of  the  Australian  Journalists’  Association,  an  Industrial 

Union  of  Employees. 

Monday,  the  16th  day  of  June,  1919. 

Journalists  (“The  Australasian  Manufacturer”  Newspaper  and  “Fairplay  ” Newspaper)  Aw:rd. 

1.  Minimum  Pay. 

(a)  The  minimum  rates  of  pay  for  journalists  (except  where  otherwise  specifically  directed)  shall 
be  as  follows : — 


The  “ Australasian  Manufacturer 1 
Do  do 

**  Fairplay  ” Newspaper  (Male  employees) — 


Newspaper — Editor  not  less  than  £10  per  week. 

^ q T?  Jtl  A aai  a 4-r»  v»  aI  1 f li  n n 4?  !l  1 Ofl 


Editor’s  Assistant  not  less  than  £3  10s.  per  week. 


Editor,  not  less  than  ... 

Senior  Journalists,  not  less  than 
General  Journalists,  not  less  than 
Junior  Journalists,  not  less  than 
Casual  Journalists,  not  less  than  £1  5s.  per  day  of  eight  hours,  or  15s.  ptr 
half-day  of  four  hours. 


Per  week. 


£ 

10 

7 

6 

4 


(b)  For  the  purposes  of  this  award  the  expressions  “ Editor  ” and  “ Sub-Editor  ” include  not  only 
journalists  who  are  engaged  or  paid  as  such,  but  also  those  who  constantly  or  regularly  (and  not  merely 
in  the  way  of  emergency)  perform  substantially  the  duties  which  are  ordinarily  performed  by  persons  so 
engaged  or  paid. 

(c)  For  the  purposes  of  this  award  “ Senior  Journalist”  means  a journalist  other  than  Editor  or 
Sub-Editor  employed  to  conduct  a department  under  no  supervision  but  that  of  the  Manager,  Editor, 
andjor  Sub-Editor.  If  any  such  journalist  is  required  to  conduct  more  departments  than  one  he  shall 
receive  £1  per  week  extra  for  each  additional  department,  provided  that  he  shall  not  be  entitled  to 
receive  more  than  £10  per  week  for  work  done  in  ordinary  hours. 


2.  Hours  of  Employment. 

(a)  The  working  week  for  all  journalists  shall  not  exceed  forty-four  hours 

(b)  There  shall  be  one  clear  day  and  a half  off  in  each  week,  such  half  day  to  commence  net  later 
than  1 o’clock  in  the  afternoon. 

(c)  When  the  weekly  maximum  number  of  hours  is  exceeded  in  any  week  time  to  the  amount  of 
the  excess  shall  either  be  deducted  from  the  forty-four  hours  of  day  work  to  be  worked  during  the  next 
succeeding  week  ; if  not  then  the  amount  of  such  excess,  together  with  any  additional  excess  in  such 
next  succeeding  week  shall  be  deducted  from  the  forty-four  hours  of  day  work  to  be  otherwise  worked 
during  the  week  immediately  following  the  said  next  succeeding  week. 

id)  The  period  between  the  time  of  entering  upon  duty  as  hereinafter  defiaed  and  the  time  signed 
off  as  the  time  of  completion  shall  be  reckoned  as  actual  time  involved. 

(e)  The  time  due  as  arrears  shall  be  allowed  continuously,  provided  that  by  agreement  between 
the  proprietor  and  the  journalists  the  time  off  may  be  taken  in  periods  of  not  less  than  half  a day  each. 

(/)  Notice  of  time  off  shall  be  given  before  5 pm.  on  the  preceding  day. 

(^t  If  time  off  is  not  allowed  as  hereinbefore  provided  it  shall  be  paid  for  at  the  rate  of  time-and- 

a-half. 
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8.  Contributions. 

The  following  conditions  shall  apply  to  employees  paid  on  space  rates 

(а)  Country  correspondence  shall  be  paid  for  at  2d.  per  line  for  all  published  matter. 

(б)  Copy  specially  contributed  by  journalists  on  the  classified  staff  and  -written  in  their  own  time 
shall,  if  published,  be  paid  for  in  addition  to  salaries  at  the  following  minimum  rates 

(1)  For  leading  articles,  howsoever  called,  3d.  per  line. 

(2)  Copy,  other  than  leading  articles,  2d.  per  line. 

(c)  Writers  regularly  engaged  contributing  who  do  not  usually  act  as  general  members  of  the 
staff,  and  who  are  not  on  the  classified  staff,  and  not  otherwise  provided  for,  shall  be  paid  at  the 
minimum  rate  of  2d.  per  line  of  copy  published. 

(d)  Contributions  shall  be  paid  for  within  a fortnight  of  written  request  unless  notification  of 
rejection  be  given  earlier. 

4.  Duplicating  Copy. 

Where  journalists  are  instructed  to  furnish,  by  means  of  duplication,  copy  intended  for  any  other 
newspaper  proprietary,  they  shall  receive  payment  for  it  at  a minimum  rate  of  Id.  per  line. 

5.  Expenses. 

All  journalists  and  casuals  shall  be  paid  reasonable  out-of-pocket  expenses. 

6.  Holiday  Leave. 

(a)  All  journalises  regularly  employed  shall  receive  three  weeks  holiday  on  full  pay  each  year 
irrespective  of  sick  pay. 

(Z>)  They  shall  have  a clear  day  off  on  Christmas  Day  and  Q-ood  Friday,  or,  in  lieu  thereof,  on  the 
day  before  or  after  each  of  those  days.  This  shall  be  in  addition  to  the  ordinary  weekly  day  and  a 
half  and  in  addition  to  the  ordinary  three  consecutive  weeks  provided  in  clause  6 (a). 

7.  Sick  Pay. 

(a)  All  journalists  regularly  employed  on  salary  shall  in  every  year  be  paid  while  absent  through 
illness  at  not  less  than  the  following  scale  : — 

(1)  For  every  two  months,  or  part  of  two  months,  he  has  been  employed  up  to  six  months,  he  shall 

be  paid  the  first  week  at  full  pay,  the  second  week  at  half  pay,  and  the  third  week  at 
quarter  pay. 

(2)  After  he  has  been  employed  six  months  he  shall  be  paid  the  first  four  weeks  at  full  pay,  the 

second  four  weeks  at  half  pay,  and  the  third  four  weeks  at  quarter  pay. 

8.  Names  and  Positions  to  be  exhibited. 

The  names  of  all  employees  on  “ F airplay  ” newspaper  covered  by  this  Award  and  the  positions 
occupied  by  them  on  such  newspaper  shall  be  exhibited  at  the  place  of  employment  so  as  to  be  legible  to 
such  employees. 

9.  Preference. 

As  between  persons  offering  their  services  at  the  same  time  preference  shall  be  given  to  members 
of  The  New  South  Wales  District  of  the  Australian  Journalists*  Association,  other  things  being  equal, 
provided  that  there  shall  be  no  preference  as  against  returned  soldiers  or  sailors. 

10.  Exemption. 

The  Watchman  Newspaper  Co.,  Ltd,  is  exempted  from  the  provisions  of  this  Award  provided 
that  a minimum  rate  of  £5  per  week  is  paid  to  the  Editor  of  The  Watchman  newspaper,  and  that  such 
Editoris  not  worked  for  more  than  twenty  hours  per  week. 

11.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  all  journalists  employed  on  Ihe  Australasian  Manufacturer  and  Fairplay 
newspapers  within  the  jurisdiction  of  the  Journalists,  &c.  (State)  Board.  It  shall  take  effect  fourteen 
days  after  publication  in  the  Government  Gazette,  and  shall  remain  in  force  for  a period  of  two  years 
thereafter. 

Leave  is  reserved  to  the  New  South  Wales  District  of  the  Australian  Journalists  Association  to 
apply  to  the  Court  to  vary  the  rat  e prescribed  in  clause  4 of  this  Award  ; also  to  provide  rates  for 
photographic  and  illustrative  work  and  the  conditions  under  which  such  work  shall  be  performed. 

H.  R.  CURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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GOVERNMENT  RAILWAYS,  CAR,  Ac.,  FITTERS. 


PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS,  CAR  AND  WAGGON  FITTERS,  ASSEMBLERS. 

[Published  in  Government  Gazette,  No.  145,  of  20th  June,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  20th  June,  1919. 
THE  following  Award  of  the  Court,  made  in  exeroise  of  the  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Government  Railways  and  Tramways  (Coachmakers, 
Ac.)  Board  is  constituted  (constitution  published  at  page  1094  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  495),  is  published  in  accordance  with  the 
provisions  of  the  Act  and  the  Regulations  thereunder. 

1-9W  ) F'  W'  ^nSrial  Regina, 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALE3. 

Nos.  94  and  103  of  1919. 

Government  Railways  and  Tramways  (Coachmakers,  Ac.)  Board. 

Applications  by  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales 
Government  Railways,  and  the  Australasian  Society  of  Engineers  Industrial  Unions  of  Employees. 

Tuesday,  the  10th  day  of  June,  1919. 

Government  Railways  (Car  and  Waggon  Fitters,  Assemblers)  Award. 

1.  Hours. 

Forty-eight  (48)  hours  per  week,  to  be  worked  as  follows 

Not  more  than  8 hours  and  48  minutes  from  Monday  to  Friday,  and  not  more  than  4 hours  on 
Saturday. 

2.  Overtime. 

A.l  time  worked  in  excess  of  the  ordinary  day’s  time  shall  be  paid  for  at  the  rate  of  time  and  a 

half. 

8.  Work  on  Sunday. 

Work  on  Sunday  to  be  paid  for  at  the  rate  of  time  and  a half,  with  a minimum  of  half  a day’s  pay 
at  that  rate. 

4.  Wages. 

The  minimum  rate  of  wages  shall  be  &s  follows  : — 

Car  and  waggon  fitters,  13s.  lid.  p®r  day. 

Assemblers,  11s.  9d.  per  day.  (An  assembler  is  an  employee  engaged  in  assembling  a 
previously  prepared  metal  parts  and  bolting  together  ironwork,  metal  to  meta  , xin0 
together  brake  gear,  brake  spindles,  and  axle  boxes.) 

5.  Existing  Conditions. 

Should  it  so  happen  that  any  employee  is  in  receipt  of  rates  higher  than  those  herein  awarded, 
Slich  employee  shall  not  have  his  rate  reduced  by  reason  only  of  this  Award. 

6.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Government  Ra^ways  Group  No 
makers,  Ac.)  Board,  published  in  Government  GaKette  No.  72  of  the  28th  April,  1916,  as  van  ^ 

■aid  Board,  and  published  in  Government  Gazettes,  19th  May,  1916,  and  21st  December,  » P, 
tively.  It  shall  apply  to  all  car  and  waggon  fitters  and  assemblers  on  and  in  connection  wr  . 

railways  and  tramways  in  the  State  throughout  the  State  of  New  South  Wales,  excluding  \ . 

Yancowinna,  within  the  jurisdiction  of  the  Government  Railways  and  Tramways  (Coac  *.  . 

Board.  It  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and  s a r 
force  thereafter  for  a period  of  two  years. 

T.  ROJLIN, 

Additional  Judge  of  Court  of  Industrial  Arbitration. 
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GOVERNMENT  RAILWAYS,  LOCOMOTIVE  DRIVERS,  FIREMEN,  CLEANERS,  Ac. 
[Published  in  Government  Gazette,  No.  145,  of  20th  June,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  20th  June,  1919. 
TIIE  following  Order  of  lh3  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Railways  and  Tramways  (Engine-drivers)  Board  is  constituted  (constitution 
published  at  page  1095  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  In- 
dustrial Gazette,  vol.  xv,  page  496)  varying  the  Award  of  the  Government  Railways  Group,  No.  4 
(Engine-drivers,  Ac.)  Bo  »rd,  published  in  Government  Gazette  of  19th  April,  1918,  is  published  in 
accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  there- 
under. 

F.  W.  PITCHING, 

(No.  1,958.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  136  of  1919. 


Government  Railways  and  Tramways  (Engine-drivers)  Board. 

Application  by  the  New  South  Wales  Government  Railways  Locomotive  Enginemen’s  Union 
Industrial  Union  of  Employees. 

Tuesday,  the  10th  day  of  June,  1919. 

Government  Railway*  (Locomotive  Drivers,  Firemen,  Cleaners,  &c.),  Award. 

Variation, 

1.  Delete  subclause  (t)  of  clause  7 of  the  said  Award,  gazetted  19th  April,  1918,  and  substitute 
the  following  subclause  in  lieu  thereof. 

( i)  Pay  for  the  ordinary  hours  of  labour  shall  be  calculated  at  not  less  than  the  following 
rates  : — 


Cleaners — 

Youths  while  under  17  years  of  age 
When  17  and  under  18  years  of  age 
When  18  and  under  19  years  of  age 
When  19  and  under  20  years  of  age 
When  20  and  under  21  years  of  age 
Adults  


0.  d. 

6 0 per  day. 

6 8 „ „ 

6 7 „ „ 

7 4 „ „ 

8 » >» 

10  6 „ „ 


Provided  that  in  addition  to  the  above  rates  (a)  any  youth  at  an  out  depot  who  lias  to  c al 
more  than  one  engine  in  a shift,  shall  be  paid  Is.  for  each  such  shift ; and  ( b ) any  cleaner  who 
works  on  night  shift  more  often  than  for  one  week  in  every  two  or  three,  as  the  case  may  be, 
shall  be  paid  6d.  per  shift  during  each  such  additional  week  he  works  on  nightshift ; (e)  any 
cleaner  who  works  always  on  night-shift  shall  be  paid  6d.  per  shift  more  than  the  rate  herein- 
before provided  ; (d)  night-shift,  in  the  case  of  cleaners,  shall  be  where  half  or  more  than  half 
the  time  worked  is  between  the  hours  of  8 p.m.  and  5 a.m. 

Head  cleaners — at  Eveleigb,  12s.  6d.  per  day ; elsewhere,  12s.  per  day. 

Firemen — for  the  first  twelve  months,  11s.  per  day  ; for  the  next  eighteen  months,  12s.  per  day  ; 
thereafter,  13s.  per  day. 

Provided  that  in  all  cases  firemen  employed  exclusively  as  firemen  of  shunting  engines 
(other  than  those  in  the  Sydney  passenger  yard),  shall,  after  the  first  twelve  months,  be  paid 
at  the  rate  of  12s.  per  day. 

Drivers  (other  than  those  hereinafter  mentioned) — For  the  first  year,  14s.  per  day ; for  the 
second  year,  15s.  per  day  ; for  the  third  year,  16s.  per  day  ; for  the  fourth  year,  17s.  per 
day  ; thereafter  drivers,  who  as  part  of  their  regular  duty,  drive  express  or  mail  trains,  or 
) assen^er  t-aii  s that  run  sixty-five  miles  or  over,  18s.  per  day.  Provided  also  that  no 
driver  so  employed,  who  has  had  two  year’s  service  as  a driver,  shall  be  paid  at  a lower  rate 
than  18s.  for  more  than  one  year. 

Drivers  of  shunting  engines  (other  than  those  in  the  Sydney  passenger  yard),  14s.  per  day. 
Drivers  of  locomotive  cranes,  13s.  per  day. 

" Engine  turners,  1b.  per  day. 

2.  Ihis  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and  shall 
remain  in  force  thereafter  un  il  the  second  day  of  May,  1921. 


T.  ROLIN, 

Additional  Judge[of  the  Court  of  Industrial  Arbitration. 
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GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  ENGINEERS,  &c. 

[Published  in  Government^Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 
THE  following  Order  of  the  Court,  made  in  and  In  relation  to 

in  respect  of  which  the  Government  Railways  and  T V nn/ette  dated 

constituted  (constitution  published  at 

oioi  February  1919 — see  also  Industrial  Gazette,  \oi.  xv,  page  vaiy  g 

of  the  Government  Railways  Group,  No. 7,  0f' the  Court  published  respectively 

ment  Gazette  of  16th  March,  1917  as  varied  by  Orders  of  \^9C^^Xished^ Tn  accordance 
in  Government  Gazettes  of  6th  July,  1917,  and  7th  Marc  , 1919,  p Regulations  there- 
with the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,  and  the  iteguiauons 

under.  F.  W.  KITCITING, 

Industrial  Registrar. 

(No.  1,970.)  

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  142  of  1919. 

Government  Railways  and  Tramways  (Engineers,  &c.)  Board. 

Association,  Industrial  Unions  of  Employees. 

Monday,  the  7th  day  of  July,  1919. 

Government  Railways  and  Tramways  (Engineers  &c.)  Award. 

Variation. 

1 Delete  from  clause  4 of  the  said  Award  gazetted  16th  March,  1917,  as  varied  in 
Gazettes  of  6th  July,  1917,  and  of  7th  March,  1919,  the  following  words  and  figures . 

Per  hour, 
s.  d. 

1 9| 

litters  -L  9£ 

Coppersinitlis  - 

a id  substitute  the  following  words  and  figures  in  lieu  thereof per  hour 

s.  d. 

1 10$ 

' fitters  . i io* 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  to  the  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  the  15th  Maich,  19-0. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  TRAMWAYS,  TRAFFIC. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  lltli  July,  1919. 
THE  following  Order  of  the  Court,  made  in  and  in  relation  to  the  industries  and  callings 
to^spect  o^f1  which  th e° Gov ernment  Tramways 

published  at  page  1090  of  No.  41  of  Government  Gazette  dated  21st) F®bru“^ent  Tram- 
also  Industrial  Gazette,  vol.  xv,  page  499),  varying  the  p noth  Seutember  191d 

enee  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder.  F w KITCHING, 

(No.  1,971.)  Industrial  ReSiStrar' 
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AWARDS— PUBLIC  UTILITY  SERVICES. 


IN  THE  COURT  OF  INDUSTRIAL,  ARBITRATION,  NEW  SOUTH  WALES. 

No.  156  of  1919. 

Government  Tramways  (Traffic)  Board. 

Application  tyy  the  Tramway  Traffic  Association,  Industrial  Union  of  Employees. 
Monday,  the  7th  day  of  July,  1919. 

Government  Tramways  (Traffic)  Award. 

Variation. 

1.  Delete  from  subclause  (1)  of  clause  8 of  the  said  Award,  published  in  Govern- 
ment Gazette  of  29th  September,  1916,  as  varied  in  Government  Gazettes  of  4th  October, 
1918,  and  29th  November,  1918,  the  following  words  and  figures : — 

Per  day. 

Conductors — s.  d. 

For  the  second  twelve  months  10  0 

Thereafter  10  0 

Drivers  (Electric)  — 

For  the  first  twelve  months  10  0 

For  the  second  twelve  months  10  6 

Thereafter  11  0 

Gas  attendants  10  6 

Storemen  10  0 

Pointsmen  10  0 

Signalmen — 

3rd  class  11  0 

2nd  class  11  6 

1st  class 12  0 

Per  week. 

Starters—  s.  d. 

3rd  class  . .... 66  0 

2nd  class  69  0 

1st  class  72  0 

And  substitute  in  lieu  thereof  the  following  words  and  figures : — 

Per  day. 

Conductors—  s.  d. 

For  the  second  twelve  months  10  6 

f Thereafter  11  0 

Drivers  (Electric)  — 

For  the  first  twelve  months  11  0 

For  the  second  twelve  months  11  6 

Thereafter  12  0 

Gas  attendants  11  3 

Storemen  10  9 

Pointsmen  10  6 

Signalmen— 

3rd  class  12  0 

2nd  class  12  6 

1st  class  13  0 

Per  week. 

Starters—  s.  d. 

3rd  class  72  0 

2nd  class  75  0 

1st  class  78  0 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  tlie  Government 
Gazette,  and  shall  remain  in  force  thereafter  till  28th  September,  1919. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TIMBER  CARTERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 

THE  following  Award  of  the  CDurf,  made  in  exercise  of  the  powers  conferred  on  it  by  Section  14  of  tho 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  m relation  to  t e 
industries  and  callings,  in  respect  of  which  the  Carters,  Timber,  &c.  (Cumberland)  Board  is  constituted 
(constitution  published  at  page  1100  of  No.  41  of  Government  Gazette,  'dated  21st  February,  1919  see 
also  Industrial  Gazette,  vol.  XV,  page  506),  is  published  in  accordance  with  the  provisions  of  the  Act 


and  the  Regulations  thereunder. 

(No.  1,967.) 


F.  W.  HITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  184  of  1919. 

Carters,  Timber,  Ac.  (Cumberland)  Board.  Application  by  the  Trolly,  Draymen  and  Carters’  Union  of 
Sydney  and  Suburbs  Industrial  Union  of  Employees. 

Friday,  the  4th  day  of  July,  1919. 

Timber  Carters  (Cumberland)  Award. 

1.  Hours. 

la)  Horse  drivers— weekly  hands  The  hours  of  working  shall  not  exceed  fifty-four  per  week, 
exclusive  of  one  break  of  one  hour  for  dinner  on  each  day  of  the  week,  excepting  Saturday  and  shall 
include  stable  work.  Such  hours  to  be  worked  between  6.45  a.m.  and  8 p.m  , from  Mondays  .o  b ndays 
both  inclusive,  and  between  6.45  a m.  and  1 p.m.  on  Saturdays. 

lb)  Motor  waggon  drivers— weekly  hands  The  hours  of  working  (exclusive  of  meal  times)  shall 
not  exceed  fifty-one  per  week,  to  be  worked  between  6.45  a.m.  and  6 p.m.,  Mondays  to  Friday s inclusive 
and  6.45  a m.  and  1 p.m.  on  Saturdays  ; such  hours  not  to  exceed  nine  per  day  from  Mondays  to 
Fridays  inclusive,  and  six  on  Saturdays. 

(c)  Fixing  times : -Within  the  limits  prescribed  in  subclauses  (a)  and  (6)  each  employer  shall 
have  the  right  to  fix  the  starting  and  finishing  times  for  his  various  employees,  but  when  once  fixed  they 
shall  not  be  altered  except  on  one  month’s  notice  ; such  notice  to  be  posted  in  the  yard  or  garage. 

(d)  Drivers  shall  not  be  required  to  perform  any  work  in  the  yard  other  than  attending  to  their 
horses  after  5 p.m.  and  12  noon  on  week  days  and  Saturdays,  respectively.  Drivers  shall  be  deemed  to 
have  commenced  work  on  entering  the  yard  or  garage  in  the  morning,  and  to  have  finished  on  leaving 
the  yard  or  garage  in  the  evening. 

(e)  The  daily  working  hours  for  casual  hands  shall  be  those  prescribed  for  weekly  hands.  . 

(/)  In  cases  where  it  is  the  rule  of  the  firm  to  allow  only  three  quarters  of  an  hour  for  dinner  to 
their  other  employees,  such  meal  time  may  ho  adopted  in  respect  to  the  drivers : Provided  that  the 

employees  shall  not  be  required  to  perform  any  work  in  the  yard  other  than  attsnamg  to  their  norses 

after  4.45  p.m.,  Mondays  to  Fridays  inclusive,  and  11.4.5  a.m.  on  Saturdays  ; ana  provided  also  that 
overtime  shall  be  due  and  payable  to  the  employees  after  5.45  p.m.  Mondays  to  Fridays  inclusive,  and 
after  12.45  p m.  on  Saturdays. 

2.  Wages. 

(а)  Weekly  hands— One  horse  drivers  shall  be  paid  not  less  than  £3  6s.  per  week  ; two  horse 
drivers  £3  1 1 s.  per  week  ; three  horse  drivers  £3  14s.  6d.  per  week;  and  four  horse  drivers  £3  18s. 
per  week. 

(б)  Casual  drivers— casual  drivers  shall  be  paid  not  less  than  the  following  rates  t — One  horse 
drivers  12s.  per  day,  and  an  additional  Is.  per  day  for  each  additional  horse. 

(c)  Motor  Waggon  Drivers— weekly  hands  Drivers  of  motor  waggons  with  a carrying  capacity 
not  exceeding  25  cwt.,  £3  8s.  per  week  ; where  the  carrying  capacity  exceeds  25  cwt.,  but  does  not 
exceed  40  cwt.,  £3  13s.  per  week;  where  the  carrying  capacity  exceeds  40  cwt.,  an  extra  3s.,  per  ton 
shall  be  paid  for  every  additional  ton  or  part  thereof  carrying  capacity. 

(d)  Casual  hands. — Drivers  of  motor  waggons  with  a carrying  capacity  of  25  cwt.  or  under,  l^a 
6d.  per  day,  and  an  extra  9d.  per  day  for  each  additional  ton  or  part  thereof  carrying  capacity. 
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AWARDS— TRANSPORT  : LAND. 


3.  Definitions. 

fa)  Casual  hands.  A casual  hand  shall  mean  an  employee  engaged  by  the  day  and  paid  by 
the  day. 

(b)  Weekly  hands.— All  employees  under  this  award  shall  be  deemed  to  be  weekly  bands,  unless 
they  come  within  the  definition  of  casual  hands  Provided  that  an  employee  may  be  “ put  off,”  or  may 
leave  his  employment  without  notice  during  any  week,  subject  to  the  following  conditions  : — 

In  any  week  where  a weekly  employee  works  less  than  a full  week  he  shall  be  entitled  to  casual 
rates  for  the  actual  days  worked  by  him  during  such  week,  also  the  day’s  pay  of  a weekly  hand 
in  the  class  in  which  he  is  working  in  respect  of  any  holiday  that  falls  in  such  week.  Except 
in  cases  where  a weekly  employee  leaves  his  employment  of  his  own  accord,  or  loses  time  by 

his  own  default,  and  then  he  shall  only  be  entitled  to  the  weekly  rates  for  the  days  worked  by 

him,  less  the  difference  between  casual  and  weekly  rates  for  the  other  days  of  the  week. 

Provided  further  that  where  a new  weekly  hand  is  " put  on  ” during  a week,  and  continues  in  the 
same  employment  from  one  pay-day  to  the  next,  he  shall  not  be  entitled  to  casual  rates  for  the  portion 

of  the  first  week  worked  by  him,  if  at  the  time  of  his  engagement  no  other  drivers  are  “ standing  off.” 

For  the  purpose  of  this  clause  the  working  week  shall  end  on  “ pay-day  ” or  the  day  previous  in 
the  case  of  employers  holding  one  day’s  pay  in  hand. 

4.  Pay-day. 

All  wagee  shall  be  paid  weekly  on  Thursday  or  Friday  as  determined  by  the  employer,  but  the 
day  on  being  fixed  shall  not  be  altered  more  often  than  once  in  three  months  : Provided  that  where  a 
driver  fails  to  attend  or  attends  in  a condition  unfit  for  work  on  the  morning  following  pay-day  the 
employer  may  have  the  option  of  altering  the  said  driver’s  pay-day  to  Saturday.  No  employer  shall  hold 
more  than  one  day’s  wages  in  hand.  Wages  shall  be  paid  without  unnecessary  delay. 

5.  Overtime. 

(а)  Horse-drivers. — All  work  done  after  fifty-four  hours  per  week,  and  after  the  latest  hours 
mentioned  in  clause  1,  and  before  the  earliest  hour  mentioned  in  the  said  clause,  or  before  the  starting 
time  fixed  in  any  yard,  irrespective  of  the  hours  worked  between  the  said  earliest  and  latest  hours,  shall 
be  paid  for  at  the  following  rates Drivers  of  one  horse,  Is.  8d.  per  hour;  drivers  of  two  horses, 
Is.  lOd.  per  hour;  drivers  of  three  or  more  horses,  2s.  Id.  per  hour. 

(б)  Motor-waggon  drivers.— All  work  done  before  the  fixed  starting  time  or  after  the  fixed  finishing 
time  shall  be  paid  for  at  the  following  rates  : — Drivers  of  vehicles  with  a carrying  capacity  not  exceeding 
26  cwt.,  Is.  1'  d.  per  hour  ; over  25  cvvt.  and  not  exceeding  40  cwt.,  2s.  Id.  per  hour  ; over  40  cwt.,  2s  4d 
per  hour. 

(c)  Provided  that  where  work  is  done  after  8 p.m.,  Mondays  to  Fridays  inclusive,  and  continued 
up  to  any  hour  before  starting  time  the  next  day,  or  after  3 p.m.  on  Saturdays,  rates  prescribed  in  this 
clause  shall  be  increased  by  6d.  per  hour  from  the  said  8 p.m.  and  3 p.m.  respectively. 

6.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  the  following  Saturday 
Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  and 
Boxing  Day  are  observed,  together  with  all  public  holidays  that  may  be  hereinafter  proclaimed  by  the 
Government,  and  which  shall  operate  over  the  whole  area  covered  by  this  Award,  shall  be  holidays,  and 
in  the  weeks  that  such  holidays  fall  drivers  shall  be  entitled,  without  deduction  to  the  wage  set  out  in 
clause  2 for  weekly  hands,  and  for  work  other  than  stable  work  done  on  such  holidays,  overtime  rates 
shall  be  paid  in  addition.  Casual  hands  shall  be  paid  double  overtime  rates  for  the  actual  time  worked, 

7.  Sunday  and  Holiday  Stable  Work. 

Where  a driver  is  employed  on  a Sunday  or  on  a holiday  at  stable  work  he  shall  be  paid  as  follows  : — 
In  yards  where  the  number  of  horses  does  not  exceed  fix,  4s. ; exceeding  six  but  not  exceeding  thirteen, 
58  ; exceeding  thirteen  but  not  exceeding  twenty-five,  8s.  6d.;  exceeding  twenty-five  but  not  exceeding 
thirty,  10s. ; exceeding  thirty  and  up  to  thirty-five,  12a.  fid. ; exceeding  thirty- five  and  up  to  fifty,  two 
men  to  be  employed  at  8s.  fid.  each  ; exceeding  fifty  but  not  exceeding  seventy-five,  for  each  additional 
five  horses  or  portion  of  five  Is.  fid.  shall  be  divided  between  the  two  men  ; exceeding  seventy-five  horses, 
three  men  to  be  employed  at  8s.  fid.  each. 

Sunday  and  holiday  stable  work  shall  be  confined  to  mucking  out,  feeding,  and  watering.  Each 
employer  shall  have  the  right  to  fix  three  time3  for  his  employees  to  attend  on  Sundays  and  holidays 
within  the  hours  of  6 a.m.  and  4.30  p.m.  An  employee  shall  be  at  liberty  when  his  stable  work  is 
completed. 
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8.  Sunday  Work. 

For  work  done  on  Sundays,  other  than  that  herein  referred  to,  double  overtime  rates  shall  be 
paid  for  the  actual  time  worked. 

9.  Youth  Labour. 

Employers  shall  be  at  liberty  to  employ  youths  subject  to  the  following  conditions  : — Youth 
labour  shall  mean  the  labour  of  any  employee  under  21  years  of  age,  driving  a small  cart  on  light  work. 
Youths  so  employed  shall  receive  a minimum  wage  of  b7s.  6d.  per  week  ; with  an  additional  3s.  per 
week  for  each  six  months’  experience  in  the  industry.  The  intention  of  this  clause  is  that  youths 
employed  other  than  as  prescribed  herein  shall  be  entitled  to  the  minimum  wage  prescribed  in  clause  2 
of  this  award. 


10  Board  and  Lodging. 

It  shall  not  be  made  a condition  of  employment  that  any  employee  shall  board  or  lodge  with  his 
employer  or  at  his  employer’s  expense. 

11.  G-rooms,  Stablemen,  and  Yardmen  (weekly  hands). 

The  hours  of  working  for  grooms,  stablemen,  and  yardmen  shall  not  exceed  64  per  week,  exclusive 
of  meal  time.  Such  hou  s shall  be  worked  between  5 a.m.  and  7 p.m.  Monday  to  Friday,  and  6 a.m. 
and  2 p.m.  on  Saturday,  and  shall  be  limited  to  9f  consecutive  hours  (exclusive  of  meal  times)  on  all 
days,  Monday  to  Friday  inclusive,  and  54  hours  on  Saturday  Within  the  limitations  herein  prescribed 
the  employer  shall  be  at  liberty  to  fix  the  starting  time  for  each  employee,  and  ertime  pay  shall  be  due 
and  payable  for  all  work  done  between  the  said  earliest  and  latest  hours  in  excess  of  9f  hours  on  Monday 
to  Friday  inclusive,  and  64  hours  on  Saturday.  Overtime  rates  shall  also  be  paid  for  all  vork  done 
before  the  earliest  hour  acd  after  the  latest  hour  mentioned  herein.  The  overtime  rate  of  pay  shall  be 
the  rate  prescribed  for  one  horse  drivers. 

In  all  other  respects,  grooms,  stablemen,  and  yardmen  shall  be  entitled  to  the  conditions  prescribed 
for  one  hoise  drivers. 

12.  Area,  Incidence,  and  Duration. 

This  award  recinds  and  replaces  the  award  of  the  Court,  published  in  Government  Gazette  No. 
213  of  the  14th  December,  1917,  made  in  and  in  relation  to  the  Industries  and  Callings  in  respect  of 
which  the  Transport  Group  No.  18  (Timber  Carters,  &c.,  Cumberland)  Board  was  constituted.  It  shall 
apply  to  all  timber  carters,  and  motor-waggon  drivers,  grooms,  stablemen,  and  yardmen  employed  in 
connection  therewith  within  the  jurisdiction  of  the  Carters,  Timber,  &c.  (Cumberland)  Board  throughout 
the  county  of  Cumberland.  It  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette, 
and  shall  remain  in  force  for  a period  of  one  year  thereafter. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  HARDWARE  STORESS-TATE. 
[Published  in  Government  Gazette,  No.  169, of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Storemen  and  Packers,  Wholesale  Hardware  Stores  (State)  Board 
is  constituted  (constitution  published  at  page  1102  of  No.  41  of  Government  Gazette  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  510),  is  published  in  accor- 
dance with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 

F.  W.  HITCHING, 

(No.  1,973.)  Industrial  Registrar. 
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AWARDS— TRANSPORT : LAND. 


NEW  SOUTH  WALES. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION, 

No.  149  of  1919. 

Storemen  and  Packers,  Wholesale  Hardware  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales 
Branch,  Industrial  Union  of  Employees. 

Wednesday,  the  9th  day  of  July,  1919. 

Storemen  and  Packers,  Wholesale  Hardware  Stores  (State)  Award. 

Variation. 

the  following  clause-— 3 °f  Baid  Award  gazetted  17th  April,  1019,  and  substitute  therefor 

3.  Wages. 

The  mihimum  rates  of  pay  shall  be  as  follows 

(rt)  Storemen— Weekly  hands,  except  as  hereinafter  provided Storemen  £3  3s  per 
week ; storemen  in  charge  of  from  1 to  3 men,  £3  8s.  per  week ; 4 to  7 men  £3  13s 
per  week ; 8 to  11  men,  £3  15s.  Gd.  per  week ; 12  to  15  men,  £4  7s.  Gd.  per  week ; 
over  lo  men,  £4  12s.  Gd.  per  week.  ’ 

Provided  that  in  iron  yards,  iron  and  steel  pipe  yards,  machinery  stores,  and 
ship  chandlers,  storemen  shall  be  paid  not  less  than  £3  5s.  per  week:  storemen 
in  charge  of  from  1 to  3 men,  £3  10s.  per  week ; 4 to  7 men,  £3  15s.  per  week  • 8 to  11 
men,  £3  17s.  6d.  per  week;  12  to  15  men,  £4  10s.  per  week;  over  15  men ' £4  15s 
per  week. 

Provided,  also,  that  where  the  handling  of  barbed  wire,  fencing  wire,  plain  and 
corrugated  galvanized  iron  or  bar  iron  forms  part  of  the  usual  duty  of  any  store- 
man, such  storeman  shall  be  paid  not  less  than  £3  5s.  per  week. 

Provided  further  that  where  a storeman  is  in  charge  of  a bulk  store  or  iron 
yard,  that  is  to  say,  where  there  is  no  other  person  located  in  the  same  or  adjoinin'* 
premises  to  whom  such  storeman  is  responsible,  then  such  storeman  shall  be  paid 
not  less  than  £3  15s.  per  week,  with  an  additional  10s.  per  week  should  eight  or 
more  men  be  in  his  charge. 

(b)  Packers — Weekly  hands,  £3  6s.  per  week. 

(c)  Casual  hands,  Is.  71d.  per  hour. 

(d)  Packers  employed  packing  crockery,  china,  and  glassware,  shall  be  paid  £3  8s 
per  week. 

(e)  The  intention  of  the  whole  of  this  clause  is  that  the  rates  of  pay  prescribed  herein 
shall  apply  to  those  employees  actually  engaged  in  doing  the  work  under  the 
various  classifications. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government 

Gazette,  and  shall  remain  in  force  thereafter  until  30th  April,  1920. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  SOFTGOODS,  &c.— STATE. 

[Published  in  Government  Gazette,  No.  169,  of  11th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  11th  July,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Storemen  and  Packers,  Wholesale  Softgoods,  &e.,  Stores  (State)  Board 
is  constituted  (constitution  published  at  page  1102  of  No.  41  of  Government  Gazette  dated 
21st  February,  1919-^see  also  Industrial  Gazette,  vol.  xv,  page  510)  is  published  in  accor- 
dance with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  1,972.)  Industrial  Registrar. 
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STOREMEN  AND  PACKERS,  WHOLESALE  SOFTGOODS,  &c  , STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  149  of  1919. 


Storemen  and  Packers,  Wholesale  Softgoods,  &c.,  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales 
Branch,  Industrial  Union  of  Employees. 

Wednesday,  the  9th  day  of  July,  1919. 

Storemen  and  Packers,  Wholesale  Softgoods,  &c.  (State),  Award. 

Variation. 


1.  Delete  clause  3 of  the  said  Award  gazetted  17th  April,  1919,  and  substitute  there- 
for  the  following  clause:— 


3.  Wages. 


The  minimum  rates  of  pay  shall  be  as  follows: — 

Per  week. 


(a)  Storemen — Weekly  hands,  except  as  hereinafter  provided — £ s.  d. 

Storemen  3 5 0 

Storemen  in  charge  of  from  one  to  three  men 3 10  0 

Storemen  in  charge  of  from  four  to  seven  men 3 15  0 

Storemen  in  charge  of  from  eight  to  eleven  men  4 0 0 

Storemen  in  charge  of  twelve  men  or  over 4 15  0 


Provided  that  where  a storeman  is  in  charge  of  a bulk  store,  that  is  to 
say,  where  there  is  no  other  person  located  in  same  or  adjoining  premises  to 
whom  such  storeman  is  responsible,  then  such  storeman  shall  be  paid  not  less 
than  £3  15s.  per  week,  with  an  additional  5s.  per  week  for  every  three  men 
or  fraction  thereof  in  his  charge ; provided  further  that  where  an  employee 
is  principally  engaged  in  the  performance  of  any  or  all  of  the  following  duties, 
viz. : — 


Receiving  goods  into  the  warehouse  and  transferring  same  by  lift  or  hand 
to  store  or  department,  removing  goods  packed  ready  for  despatch,  and  trans- 
ferring same  by  lift  or  hand  to  store  or  vehicle,  opening  up  cases,  bales,  or 
trusses,  and  transferring  same  with  contents  intact  or  unpacked  by  lift  or 
hand  to  departments,  then  such  employee  shall  be  entitled  to  the  minimum 
wage  herein  prescribed  for  storemen. 

Per  week. 


(&)  Packers — Weekly  hands—  £ s.  d. 

Packers  3 8 0 

Packers  in  charge  of  from  one  to  three  men  3 13  0 

Packers  in  charge  of  from  four  to  seven  men 3 18  0 

Packers  in  charge  of  from  eight  to  eleven  men 4 3 0 

Packers  in  charge  of  twelve  men  or  over 4 15  0 


Provided  that  where  an  employee,  except  as  provided  in  clause  9 of  this 
Award,  is  principally  engaged  in  wrapping  up  goods  in  parcels  for  “ town 
orders  ” other  than  “ waiting  lines,”  such  employee  shall  be  paid  at  the  rate  of 
£3  per  week. 

The  intention  of  this  proviso  is — “ That  where  an  employee  is  partly 
engaged  wrapping  up  goods  in  parcels  for  town  orders,  and  partly  engaged 
in  packing  or  wrapping  up  goods  in  parcels  for  other  than  town  orders,  then 
such  employee  shall  be  paid  the  full  minimum  wage  hereinbefore  provided  for 
packers.” 


2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Govern- 
ment Gazette,  and  shall  remain  in  force  thereafter  until  30th  April,  1920. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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AWARDS. 


TABLE  OF  AWARDS  IN  FORCE, 

25th  July,  1919. 

The  Area  over  which  the  provisions  of  the  Award?  operate  is,  except  where  otherwise  indicated,  the  whole  SI  alt 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V.,  Indicates  variation  by  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Ve.,  or  V.Cc.,  variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  awards  coming  into  operation  in  the  period  from  28th  June  to  25th  July,  1919,  and  published 
in  this  part,  are  shown  in  heavy  type. 


Gazettal. 

Expiry 

Reference  I.G. 

Govt. 

muica&eu  in 

Gazette 

No. 

Date. 

Awards).} 

Vol. 

Page. 

BROKEN  HILL. 

1 

Industries  other  than  Mining  and  Smelting 

Bakers  and  Pastrycooks 

... 

185 

10-11-16 

30-4-18 

11 

170 

Breadcarters 

185 

10-11-16 

30-4-18 

11 

173 

Butchers  ... 

50 

26-4-18 

31-3-20 

13 

611 

Horse  Drivers  and  Wholesale  Em- 

... 

161 

4-7-19 

30-9-20 

16 

56 

ployees. 

• 

Hotel  and  Restaurant  Employees 

15 

31-1-19 

31-12-19 

15 

350 

Painters  ... 

103 

13-7-17 

30-6-20 

12 

118 

Shop  Employees 

v! 

164 

102 

j 20-12-18 
9-5-19 

\ 

/ 

i 

30-6-20 

/ 15 
\15 

163 

792 

Transport  Workers 

153 

1-9-16 

31-5-18 

J 10 

1137 

BUILDING. 

v.c. 

153 

1-9-16 

} 

\10 

1140 

Bricklaj'ers  and  Tuckpointers  (State) — 

Bricklayers  

59 

20-4-17 

\ 

19-4-20 

/n 

1095 

v.c. 

107 

20-7-17 

/ 

\12 

303 

Tuckpointers 

Builders’  Labourers  (State) — 

127 

14-7-15 

13-7-18 

8 

213 

Builders’  Labourers  (Cumberland 

63 

27-4-17 

26-4-20 

f11 

1098 

and  Newcastle). 

Builders’  Labourers  (Country) 

v.c. 

107 

20-7-17 

} 

l12 

306 

103 

13-7-17 

27-4-20 

12 

83 

v.c. 

126 

30-5-19 

15 

933 

Carpenters  and  Joiners  (State) — 

Carpenters  and  Joiners 

119 

3_8-17-f 

8-12-19 

/ 12 

294 

v.c. 

38 

28-3-18 

/ 

\13 

454 

Marble  Workers,  &c.  (State) — 

Marble  and  Slate  Workers  

A.C. 

45 

28-2-19 

13-3-22 

15 

534 

Tilelayers 

A.C. 

107 

20-7-17 

1 

19-7-20 

H2 

299 

V.C. 

38 

28-3-18 

/ 

\13 

456 

Metal  Ceiling  Makers  and  Fixers  (State) — 

Metal  Ceiling  Fixers  (Cumberland  and 

173 

13-10-16 

12-10-19 

10 

1378 

Newcastle). 

Painters,  &c.  (State)  

Plasterers,  &c.  (State) — 

A.C. 

151 

29-11-18 

12-12-20 

14 

733 

Plasterers 

A.C. 

103 

13-7-17 

\ 

12-7-20 

fl2 

80 

V.C. 

38 

28-3-18 

/ 

113 

457 

Plasterers — Shophands  and  Casters  .. 

A.C, 

113 

13-9-18 

12-7-20 

14 

342 

Plumbers  and  Gasfitters  (State) — 

Plumbers,  &c.  (Cumberland)  ... 

40 

16-3-17 

1 

rn 

9S6 

V. 

78 

25-5-1 7 

15-3-20 

< 11 

1210 

v.c. 

38 

28-3-18 

j' 

113 

459 

Plumbers,  &c.  (Newcastle)  

84 

8-6-17 

7-6-20 

11 

1210 

Slaters,  &c.  (State) 

Stonemasons,  &c.  (State) — 

A.C. 

107 

20-7-17 

19-7-20 

12 

304 

Monumental  Masons,  &c. 

A.C. 

88 

25-4-19 

8-5-22 

15 

793 

Stonemasons,  &c. 

A.C. 

97 

2-5-19 

8-5-22 

15 

796 

Stone  Polishers  ... 

A.C. 

45 

28-2-19 

1 

13-3-22 

15 

536 

t Rescission  and  replacement.  § Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912 
(as  amended),  A\yar$s  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  25tii  JULY,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazcttal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award).  2 


Reference  1 0. 


Vol. 


Page. 


BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmillcrs,  See  Building, 

For  Sawmillers,  See  Manufacturing — Furniture  and  Woodworking  Trades,  dr, 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing— Clothing,  Textiles,  dc. 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying, 
and  Smelting. 

DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding-house  Employees 
(State) — 

Club  Employees  (Cumberland) 


Hairdressers,  &c.  (State) 


Hospital  Nurses,  &c.  (State) — 

Ambulance  Employees  (Cumberland) 
Hotel  Employees  (State) — 

Hotels  (Metropolitan  and  Suburban 
extending  to  and  including 
Manly,  Hornsby,  Parramatta, 
and  Hurstville). 

Laundry  Employees  (State) — • 

Laundry  Employees  (Cumberland) 
Restaurant,  &e.,  Employees  (State) — 
Caterers’  Waitresses  (Cumberland) 

Restaurants  (Cumberland  and 
Northumberland ). 

Restaurant,  &c.,  Employees,  Retail  SI 
(State)— 

Restaurants,  &c.,  in  Retail  Shops 


A.C 

164 

20-12-18 

j.  2-1-21 

v.c. 

11-7-19 

81 

1-6-17 

) 

v’.c. 

190 

26-10-17 

y 3-6-19 

v.c. 

77 

21-0-18 

J 

10 

25-1-17 

4-2-19 

A.C. 

166 

21-9-17 

I 

V.Ce. 

62 

17-5-18 

1 

V.C. 

164 

20-12-18 

1-7-20 

V.C. 

84 

17-4^19 

f 

V.C. 

169 

11-7-19 

J 

216 

15-12-lCt 

4-10-18 

A.C. 

157 

7-9-17 

| 6-9-19 

V.C. 

2 

4-1-18 

A.C. 

164 

20-12-18 

\ 2- 1-20 

V.C. 

169 

11-7-19 

A.C. 

102 

14-9-17 

1 

V.C. 

V.C. 

10 

161 

8-2-18 

20-12-18 

L 13-9-20 

V.C. 

169 

11-7-19 

J 

fir> 
\16 
f 11 

1 12 
1 13 

11 

f12 

I 13 

1 15 

I 15 

116 

11 

/ 12 
1 13 
f 15 

\16 


f12 

I 13 

1 15 

lie 


DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Service. 

ENGINE-DRIVING. 

Engine-drivers  (Broken  Hill  Proprietary 
Company  Limited — Newcastle). 

Engine-drivers,  General  (State)  


Shearing  Sheds  and  Stations  ... 

ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers 

FOOD  SUPPLY  AND  DISTRIBUTION  (No.  1)  GROUP- 

FOOD  SUPPLY  AND  DISTRIBUTION  (No.  2)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing 


A.C. 

84 

17-4^19 

1 

31-12-19 

no 

V.C. 

169 

11-7-19 

j 

> 

l 16 

156 

8-9-16 

1 

| 

no 

V.C. 

169 

6-10-16 

L 8-9-19 

J 

1 io 

V.C. 

47 

30-3-17J  | 

* 

I 11 

v.c. 

180 

12-10-17  |J 

I 

12 

... 

79 

5-5-16  | 

4-5-19 

10 

104 

69 

1220 

719 

C99 

741 

032 

588 

102 

800 

60 

401 

491 

48 

107 

60 


638 

269 

113 

61 


801 

61 

1096 

1387 

9C0 

643 

129 


Food  and  Drink,  d'C. 


t Rescission  and  replacement.  1 Complete  variation. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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Industry  Board,  and  Award*  made  In  and  In  relation  thereto. 

Gazettal. 

Expiry 

(as  Indicated  in 
Awards).} 

Reference  LG. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

FURNITURE  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland), 
See  Manufacturing — Furniture  and  Woodworking  Trades,  dec. 

For  Metallic  Bodstead  Makers  (Cumberland),  See  Manufacturing — Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

OASMAKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services—  Gas  Mahers. 
GOVERNMENT  EMPLOYEES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Other  Governmental 
GOVERNMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services — Government  Railways 
and  Tramways. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Iron  Trades,  Metals,  Machines 
Implements,  Conveyances. 


LABOURING,  GENERAL. 

Gangers  (State) 

Labourers,  Railway  and  Road  Construction 
fee.  (State) — 

Railways,  &c.,  Construction 


Sewerage  Works  (Newcastle)  ... 

Ro  dtehoppers  and  Sewer  Miners  (State)  ... 

Surveyors’  Labourers  (State)  


A.C. 

Ill 

27-7-17 

1 

J*  26-7-19 

/ 12 

V.C. 

119 

3-8-17 

(l2 

A.C. 

71 

7-6-18 

) 

f13 

V.C. 

89 

19-7-18 

i 20-6-20 

J 14 

V.C. 

151 

29-11-18 

1 14 

V.C. 

151 

29-11-18 

J 

[l4 

188 

17-11-16 

16-11-18 

Si 

18 

9-2-17 

1 

pi 

V.C. 

107 

20-7-17 

1 

► 8-2-20 

< 12 

V.C. 

23 

22-2-18 

j 

113 

18 

9-2-17 

► 8-2-20 . 

>11 

V.C. 

87 

15-6-17 

j 

L 12 

31 J 
322 


719 

70 

750 

751 
290 
761 
325 
377 
768 
110 


LABOURERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and 
Shire  Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 
For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services — Other  Governmental. 


LEATHER  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke 
Bootmakers,  See  Manufacturing — Clothing,  Textiles,  dec. 

Saddle  and  Hamoss  Makers,  Portmanttau,  &c.,  Makers,  Fellmongering — See  Manufacturing — 
Leather  Hides,  dec. 

Coachmakcrs  (Road),  Set  Manufacturing — Iron  Trades,  Metals,  Machines,  Implements,  and 
Conveyances. 


MANUFACTURING  (Brick,  Cement,  Pottery). 

1 

Brickmakers,  &c.  (Cumberland  and  Coun- 

try)— 

Brickmakers  (Bulli  and  Woonona)  ... 

13 

2-2-17 

1 

^ 1-2-20  | 

fll 

770 

V.C. 

159 

13-12-18 

J 

\ 15 

151 

Brickmakers  (Cumberland)  

223 

22-12-16 

i 

1 

fll 

476 

Vpe. 

67 

4-5-17 

l 

^ 21-12-19  j. 

{ 11 

1122 

V.C. 

151 

29-11-18 

J 

114 

752 

§ Pur*uanfc  to  th*  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Award* 
continue  In  force  until  reeciuded  or  varied. 
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AWARDS  IN  FORCE  AT  25th  JULY,  1919. 


industry  Board,  Mid  Awards  made  la  and  in  relation  thereto. 

Gaiettal, 

Explrj 

Reference  I.O. 

Govt. 

Gaxett* 

No. 

Data. 

(as  indicated  In 
Awards).! 

Vol. 

Pa*a. 

MANUFACTURING  (Brick,  Cement,  Pottery)— 

continued. 

Brickmakers  (Lithgow  and  Bathurst) 

A.C. 

149 

29-11-18 

5-12-20 

14 

754 

Pipes  and  Terra-cotta  (Cumberland)  . . . 

223 

22-12-16 

L 9|  I o I q 

/ 11 

480 

v.c. 

35 

14-2-19 

r Ail  — I Ld— 

\15 

538 

Pottery,  &c.  (Cumberland) 

A.C. 

151 

29-11-18 

12-12-21 

14 

757 

Brickmakers,  &c.  (Northumberland) — 

Brickmakers,  &e.  (Northumberland)  ... 

119 

3-8-17 

l ol  19  10 

/ 12 

359 

V.C. 

71 

4-4-19 

\16 

679 

Pipe,  Pottery,  and  Terra-cotta  Makers 

A.C. 

97 

2-5-19 

J 21-12-19 

15 

804 

(Northumberland) 

Cement  Works  (Commonwealth  Portland 

Cement  Company,  Portland)  

123 

7-7-16 

1 

r10 

611 

V.C. 

130 

21-7-16 

V 6-7-19 

1 10 

880 

V.C. 

37 

9-3-17 

J 

111 

904 

Roofing-Tile  Makers  (State) — 

Roofing  Tile  Makers  (Cumberland)  ... 

216 

15-12-16 

l I A TO  1 Q 

fn 

483 

V.C. 

119 

27-9-18 

\14 

520 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female 

A.C. 

71 

7-6-18 

20-6-20 

13 

743 

(Cumberland). 

Bag  and  Sack  Repairers  (State)  

37 

9-3-17 

8-3-19 

11 

908 

Bespoke  Bootmakers,  &c.  (State) ... 

A.C. 

164 

20-12-18 

> 2-1-22 

/ 15 

145 

V.C. 

45 

28-2-19 

115 

639 

Boot  and  Shoe  Manufacturers  (State) 

117 

30-6-16f 

l 90  A 10 

f!0 

600 

V.C. 

84 

5-7-18 

> zv— o— iy 

i 14 

71 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18 

f 13 

357 

(State)  

V.C. 

77 

21-6-18 

l 21-2-20 

{ 13 

698 

V.C. 

101 

16-8-18 

J 

114 

344 

Cutters  and  Trimmers  (Cumberland  and 

Newcastle — 

Cutters  (Women’s  Garments),  &c. 

A.C. 

186 

19-10-17 

l 14-9-18 

f12 

717 

195 

2-11-17* 

l12 

719 

Cutters  and  Trimmers  (Cumberland 

13 

2-2-17 

l TO  9A 

J11 

737 

and  Newcastle. 

V.C. 

111 

27-7-17 

\ 12 

311 

Shirt  Cutters  (Cumberland  and  New- 

13 

2-2-17 

l 1 9 90 

fn 

739 

castle. 

V.C. 

166 

21-9-17 

> 1—6—aU 

I12 

632 

Dressmakers,  &c.  (State)  

A.C. 

162 

14-9-17 

l 1 Q G 1 ft 

f 12 

641 

V.C. 

8 

25-1-18 

> lo-y-xo 

\i3 

269 

Milliners  (Cumberland  and  Newcastle) 

A.C. 

42 

5-4-18 

18-4-20 

13 

463 

White  Workers  and  Makers  of  Under- 

A.C. 

77 

21-6-18 

4-7-20 

14 

57 

clothing. 

Pressers,  &o.  (Cumberland  and  New- 

56 

31-3-16 

I 

r q 

1109 

castle). 

V. 

156 

8-9-16 

V 30-3-19  ■ 

< 10 

1090 

V. 

159 

15-9-16 

J 

L io 

1381 

Ropemakers  (State) 

A.C. 

125 

11-10-18 

24-10-21 

14 

522 

Sailmakers  (State) 

A.C. 

101 

16-8-18 

29-8-21 

14 

356 

Shirtmakers  (State) 

A.C. 

57 

10-6-18 

9-5-20 

13 

621 

Straw  Hat  Makers,  Cumberland  

A.C, 

145 

20-6-19 

3-7-21 

16 

62 

Tailors,  &c.  (Country) — 

Order  and  Chart  Tailors  (Country)  ... 

175 

20-10-16 

fn 

114 

178 

27-10-16a 

V 19-10-18 

< ii 

115 

V.Ce. 

180 

12-10-17 

J 

1 12 

631 

Tailors,  &c.,  Chart  (Cumberland  and 

A.C. 

81 

1-6-17 

31-5-20 

11 

1213 

Newcastle). 

* Correction.  t Rescission  and  replacement. 

| Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  In  force  until  rescinded  or  varied. 
a Correction  (printed  op  same  Garette  elips  as  original  Awards). 


100 


N.SAV.  INDUSTRIAL  GAZETTE . 


[July,  1919. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  In  relation 

Gazettal. 

Expiry 

Reference  I.O, 

Gpvt. 

Gazette 

No. 

Date. 

(ag  indicated  in 
Award).  | 

Yol. 

Pag  a. 

MANUFACTURING  (Clothing,  Textiles,  &c .)-con. 
Tailors,  &c.,  Order  (Cumberland  and  New 

[ 

13 

2-2-17 

r ii 

716 

castle). 

V.C. 

27 

23-2-17 

J11 

879 

v.c. 

67 

4-5-17 

> 1-2-20 

1 11 

1101 

Tailors,  &c.,  Ready-made  (State) 

V. 

77 

! 21-6-18 

J 

I 13 

697 

21 

16-2-17 

15-2-iO 

1 

v. 

11 

872 

To xtile  Workers  (State)  

146 

1 18-8-16 

f10 

1091 

v.c. 

195 

24-11-16+ 

y 17-8-1  Vw 

< 11 

1 249 

MANUFACTURING  (Dental  and  Optician 

v.c. 

156 

6-12-18 

J 

L15 

! 101 

Mechanics,  Jewellery,  &c.). 

Electroplaters  (State)  

A.C. 

12 

1-2-18 

30-11-19 

r i3 

I 272 

Jewellers,  <fec.  (State) — 

V.C. 

45 

28-2-19 

\15 

540 

Manufacturing  Jewellers 

157 

7-9-17 

6-9-1  f? 

12 

512 

Metal  Badge  Workers  ... 

74 

18-5-17 

17-5-19 

11 

12  V? 

Mechanical  Opticians,  &o.  (State)  ... 

A.C. 

149 

22-11-18 

, 5-12-20 

14 

762 

Watchmakers,  &c.  (State) 

MANUFACTURING  (Food  and  Drink,  &c.). 

225 

29-12-16 

' 28-12-19 

11 

4S7 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country) 

182 

3-11-16 

2-11-19 

11 

1 142 

Aerated  Waters  (Cumberland)...  > ... 

A.C. 

62 

17-5-18 

\ 16-5-20 

/ 13 

594 

Bakers  (Cumberland)  

65 

123 

24-5-18* 

7-7-16 

L 13 
f 10 

598 
1 571 

Vpe. 

136 

. 28-7-16 

10 

839 

Vpe. 

136 

28-7-16 

10 

840 

Vpe. 

143 

11-8-16 

10 

841 

Vpe. 

149 

25-8-16 

10 

1103 

Vpe. 

169 

6-10-16 

10 

1389 

V. 

216 

15-12-16 

^ 1-6-19  - 

< 11 

404 

V.C. 

69 

11-5-17 

11 

1102 

V.Ce. 

81 

1-6-17 

.11  1 

1223 

V.Ce. 

213 

14-12-17 

13 

48 

V.C. 

30 

8-3-18 

13 

369 

V.Ce. 

36 

22-3-18 

13 

465 

Bakers  and  Brcadcartcrs  (Northumberland) 

V.Ce. 

110 

6-9-18 

14 

345 

Bakers  (Northumberland)  ... 

a.  a 

97 

2-5-19 

15-5-21 

15 

807 

Breadcarters  (Northumberland) 

46 

10-3-16 

f 9 

935 

v! 

65 

14-4-16 

10 

132 

Ve. 

93 

26-5-16 

10 

390 

Vpe. 

165 

195 

29-9-16 

24-11-16* 

> 1-3-19  ■ 

10 

11 

1391 

252 

V. 

225 

29-12-16 

11 

405 

Vpe. 

59 

20-4-17 

11 

1103 

Bakers  and  Brcadcartcrs  (South  Coast)  ... 

V.C. 

33 

15-3-18 

13 

468 

A.C. 

89 

19-7-18 

) 

/ 14 

201 

Bakers  and  Breadcarters  (Country) 

V.C. 

151 

29-11-18 

> 1-8-19  ■ 

\ 14 

738 

216 

15-12-16 

J 

r ii 

405 

V. 

10 

25-1-17 

1 ii 

743 

Vpe. 

84 

8-6-17 

1 ii 

1225 

V.Ce. 

87 

15-6-17 

| 12 

85 

V. 

119 

3-8-17 

► 1-4-19  < 

12 

318 

V.Ce. 

213 

14-12-17 

13 

50 

V.Ce. 

110 

6-9-18+ 

14 

346 

V.C. 

110 

6-9-18+ 

1 14 

346 

- — — ; , 

V.Ce. 

61 

21-3-19 

1 

15 

681 

, |,llrl,,.n.  , ..  . . , „ — • J Printed  on  same  Gazette  slips. 

l ursu»nt  to  the  proviaions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
Jr.  <i„  a'  in  force  until  rescinded  or  varied. 

t Ur  till  o months  after  the  termination  of  the  war,  whichever  shall  happen  flrBt. 

Or  the  termination  of  the  present  war,  whichever  first  happens. 
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AWARDS  IN  FORCE  AT  25th  JULY,  1919. 


Gazettal. 

Expiry 

Reference  I.O. 

Govt. 

Gazette 

No. 

Date. 

as  indicated  in  — 
Awards).  | 

Vol. 

Page. 

30 

8-3-18 

7-3-21 

13 

370 

42 

21-2-19 

6-3-22 

15 

540 

15 

31-1-19 

20-1-20 

15 

345 

178 

223 

27-10-16 

22-12-16 

l 1-11-18 

(11 

135 

414 

62 

17-5-18 

1 5-4-2  li 

13 

590 

84 

5-7-18 

\ IQ  7 OO 

ru 

CO 

127 

18-10-18 

> lO-Z-s-U 

\14 

510 

50 

7-3-19 

1-8-21 

15 

646 

195 

55 

2-11-17 

3-5-18 

| 1-11-20 

H2 
L 13 

720 

589 

195 

2-11-17 

1-11-20 

12 

724 

18 

195 

9-2-17 

2-11-17 

| 8-2-20 

X11 

\12 

746 

728 

60 

7-4-16 

r o 

1124 

123 

139 

7-7-16 

4-8-16 

L 6-4-19 

J 10 
1 10 

584 

850 

125 

11-10-18 

J 

114 

513 

161 

4-7-19 

17-7-21 

16 

66 

18 

9-2-17 

fH 

748 

21 

10-2-17o 

l 8-2-20 

1 11 

883 

141 

8-11-18 

J 

l 14 

626 

129 

25-10-18 

7-11-21 

14 

633 

156 

6-12-18 

19-12-19 

15 

115 

156 

8-9-16 

6-4-19 

10 

1110 

89 

19-7-18 

1-5-21 

14 

206 

50 

26-4-1 

25-4-21 

13 

469 

125 

11-10-18 

24-10-20 

14 

511 

65 

24-5-18 

20-2-20 

13 

700 

111 

23-6-1 Pc 

I 

rio 

399 

123 

7-7-16 

V 1-6-19 

1 10 

582 

164 

20-12-18 

J 

1 

l 15 

120 

185 

10-11-16 

fU 

146 

63 

27-4-17 

V 9-11-19 

1 11 

1105 

164 

20-12-18 

J 

[ir, 

119 

35 

14-2-19 

27-2-21 

15 

547 

210 

8-12-16 

1-12-19 

11 

262 

141 

8-11-18 

21-11-19 

14 

639 

107 

20-7-17 

19-7-20 

12 

3C4 

90 

22-6-17 

f12 

113 

107 

198 

20-7-17 

9-11-17 

21-6-19 

J 12 

I12 

363 

741 

102 

9-5-19 

1 

115 

810 

Industry  Board,  and  Awards  made  In  and  In  relation  thereto. 


MANUFACTURING  (Food  and  Drink,  &e.)— 
continued. 

Bakers  (North  Coasi ) ... 

Biscuit  and  Cake  Makers  (State)  

Breadcartcrs  (Cumberland)... 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs) 

Butchers  (Northumberland) 

Butchers,  Retail  (Cumberland) 

Butchers,  Wholesale  (Cumberland) — 

Casing  Cleaners 

Slaugnter-house  Employees  (Cum- 
berland) 

Slaughter-house  Employees,  B. 
Richards  and  Sons,  Ltd. 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland) 

Butter  Factories,  &c.  (Country) 


Cold  Storage  and  Ice  Employees 
(Country). 

Buttor  Factories  (Cumberland) 


Cigar  Makers  (State) 

Cold  Storage,  &c.,  Employees  (Cumber- 
land)— 

Cold  Storage  (Cumberland) 

Cold  Storage,  Metropolitan — Rabbit 
Packers’  Section  (Cumberland). 
Confectioners  (State) 

Dairymen  (Cumberland) 

Jam  Manufacturers,  &c.  (State) 

Meat  Preservers,  &c.  (State) 

Milk  Carters,  &c.  (Cumberland) — 

Icc  Carters  (Cumberland) 


Milk  Carters  (Cumberland) 


Pastrycooks,  &c.  (State)  

Poulterers  (Cumberland) 

Starch  and  Condiment  Makers,  &c.  (State)... 
Sugar  Manufacturers  (State),  excepting 
Cc’onial  Sugar  Refining  Co.,  Ltd. 
Sugar  Workers  (Colonial  Sugar  Refining  Co. 
Ltd.,  Pyrmont). 


A.C. 

A.C. 

A.C. 


V. 

A.C. 

A.C. 

V.Ce. 

A.C 

A.C. 

V.C. 

A.C. 


V.C. 

V. 

V. 

V.C. 

A.C. 


V.C. 

A.C. 


A.C. 


A.C. 

A.C. 

A.C. 

A.C. 


V. 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 

A.C. 


V.C. 

V.C. 

V.C. 


t Rescission  and  replacement. 

« Correction  (printed  on  sa  me  Gazette  slips  as  original  Award).  c Republication  of  the  Award  published  in 
Government  Gazette  of  2-6--16  from  which  portion  of  Clause  9 was  omitted, 
t Or  till  six  months  after  the  termination  of  the  war,  whichever  shall  happen  first. 

§ Turfuant  to  the  provisions  ©f  Beotjon  2B  of  the  Industrial  Arbitration  Act,  1912  (as  amondod),  Awards  continue 

In  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gaiettal. 

Expiry 

(aa  indicated  in 
Awards).  | 

Reference  I.G. 

Govt 

Gazette 

No. 

Date. 

VoL 

Page. 

MANUFACTURING  (Food  and  Drink,  &c.) — 

continued. 

Tea  Packing  (Cumberland)  ... 

A.C. 

6S 

31-5-18 

30-5-20 

13 

741 

Vinegar,  Sauce,  &c.  (Cumberland) 

A.C. 

119 

3-8-17 

L o q oa 

f 12 

376 

V.C. 

141 

8-11-18 

> Z-o-ZU  , 

\14 

648 

Wine  and  Spirit  Stores  (State)  

226 

22-12-15 

l on  TO  1 Q 

277 

V. 

182 

3-11-16 

> ZZ-lZ-lo 
J 

ill 

145 

MANUFACTURING  (Furniture  and  Woodwork- 

v. 

ing  Trades,  &c.). 

Blind  Makers  flState) 

A.C. 

207 

30-11-17 

29-11-19 

12 

869 

Broom  and  Brush  Makers  (State) — 

Broom  Makers 

A.C. 

78 

25-5-17 

24-5-20  i 

I 11 

1230 

Brush  Makers  (State)  ... 

A.C. 

135 

6-6-19 

19-6-22 

15 

! 934 

Cabinetmakers,  &c.  (State)— 

| 

Cabinetmakers,  &c. 

A.C. 

151 

29-11-18 

12-12-19 

14 

738 

Pianoforte,  &c.,  Makers 

225 

29-12-16 

1 

fn 

415 

V. 

37 

9-3-17 

V 28-12-19  ! 

i 11 

884 

V.C. 

52 

5-4-17 

J 

in 

998 

Glassworkers  (State) 

A.C. 

166 

24-12-18 

6-1-21 

15 

128 

Picture  Frame  Makers  (State) 

A.C. 

141 

1 13-6-19 

26-6-20 

15 

1 945 

Sawmiilers,  &c.  (Country) 

46 

10-3-16 

r 9 

931 

V.Ce. 

46 

10-3-16 

> 9-3-19 

i 9 

930 

V. 

216 

15-12-16 

J 

in 

398 

Sawmillcrs,  &c.  (Cumberland  and  New- 

A.C. 

111 

27-7-17 

i12 

307 

castle). 

V.C. 

126 

17-8-17 

y 31-1-19 

1 12 

491 

V.C. 

180 

12-10-17 

J 

l12 

629 

Ship  Carpenters  and  Joiners  (State) 

A.C. 

55 

14-3-19 

27-3-21 

L15 

682 

Shipwrights 

A.C. 

151 

27-6-19 

10-7-22 

16 

68 

Boatbuilders 

104 

16-6-16 

l io  irk  to 

CIO 

633 

V.C. 

156 

6-12-18 

j * 10—10“ lo 

\15 

176 

Wicke r worke rs  (State ) 

... 

210 

8-12-16 

7-12-19 

11 

267 

Pith-cane  and  Bamboo  Workers 

216 

15-12-16 

rn 

419 

Wicker  Workers 

V. 

74 

18-5-17 

V 14-12-19 

i ii 

1233 

V.C. 

57 

10-5-18 

J 

1 13 

598 

Wire  Mattress  Makers  (State)  

A.C. 

166 

24-12-18 

6-1-20 

L15 

121 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances). 

Agricultural  Implement  Makers,  &c.  (Cum- 

A.C. 

119 

3-8-17 

1 o o i n 

/ 12 

356 

berland). 

V.C. 

213 

14-12-17 

> Z-8-19 

\ 13 

62 

Boilermakers,  &c.  (Sta^e)  

A.C. 

151 

29-11-18 

J 12-12-19 

14 

746 

Brass  Finishers  (State)  

A.C. 

61 

21-3-19 

3-4-19 

15 

684 

Cast-iron  Pipe  Make, s (State)  

A.C. 

159 

13-12-18 

26-12-21 

15 

142 

Pipe  Moulders’  Section  

228' 

30-12-15 

16-11-18 

9 

281 

Coachmakere,  &e.,  Road  (State)  

223 

22-12-16-f 

] 

rn 

467 

* 

V.C. 

74 

18-5-17 

| 

1 11 

1250 

V.C. 

78 

25-5-17 

i 

11 

1251 

V.C. 

136 

24-8-17 

5-5-19 

^ 12 

510 

V.C. 

30 

8-3-18 

f 

1 13 

382 

V.Ce. 

102 

9-5-19 

i 

15 

810 

V.Ce 

161 

4-7-19 

J 

I 16 

72 

Cycle  and  Motor  Cycle  Makers,  &c.  (State)... 

A.C. 

36 

22-8-18 

21-3-20 

13 

492 

Electricians,  &c.  (State) — 

Electrical 

A.C. 

169 

11-7-19 

24-7-22 

16 

72 

Electrical — City  Council  of  Sydney  ... 

216 

15-12-16 

14-12-19 

11 

452 

Engineers,  &c.  (State)  

A.C. 

159 

13-12-18 

26-12-19 

15 

131 

Farriers  (Country)  

63 

27-4-17 

l OA  A OA 

r ii 

1119 

i — . ' .... 

V.C. 

30 

8-3-18 

1 13 

376 

t Rescission  and  replacement. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  25th  JULY,  1919. 


Industry  Board,  and  Awards  made  in  and  In  relation  thereto. 

Gazettal. 

Expiry 

(aa  indicated  in 
Award).  § 

Reference  LO. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances).— 

continued. 

Farriers  (Metropolitan)  

... 

185 

10-11-16 

1 

PI 

160 

V. 

63 

27-4-17 

y 9-11-19  - 

) 11 

1118 

v.c. 

127 

18-10-18 

J 

[l4 

630 

Gas-meter  Makers  (State) 

A.C. 

159 

13-12-18 

26-12-19 

15 

136 

Iron  and  Steel  Makers  (G.  and  C.  Hoskins, 

Ltd.)— 

Ironworkers  (Lithgow) 

A.C. 

161 

4-7-19 

17-7-21 

16 

78 

• • 4 

169 

11-7-19* 

16 

84 

Iron  and  Steel  Makers  (State) 

A.C. 

166 

24-12-18 

6-1-21 

15 

140 

Ironworkers’  Assistants,  &c.  (State) 

A.C. 

141 

8-11-18 

21-11-21 

14 

631 

Metallic  Bedstead  Makers,  &c.  (Cumber- 

A.C. 

195 

2-11-17 

1 

P2 

732 

land). 

207 

30-ll-17o 

y i-n-20 

S 12 

871 

V.C. 

65 

28-3-19 

J 

115 

687 

Moulders  (State)  

A.C. 

55 

14-3-19 

27-3  -20 

15 

688 

Steel  Works  Employees  (Broken  Hill  Pro- 

prietary  Company  Limited) — 

Steel  Works  (Newcastle) 

A.C. 

84 

17-4-19 

PJ 

812 

V.C. 

135 

6-6-19 

- 31-12-19 

\ I5 

948 

V.C. 

169 

11-7-19 

116 

84 

Stove-makers,  &c.  (State) 

A.C. 

157 

7-9-17 

P2 

494 

166 

21-9-170 

1 12 

s 617 

V.C. 

207 

30-11-17 

► 6-9-20 

■<  12 

872 

V.C. 

166 

24-12-18 

1 J5 

144 

V.C. 

121 

23-5-19  1 

J 

1 15 

948 

Structural  Steel,  &c.,  Workers  (State) 

191 

27-10-15-N 

1 

(,? 

1410 

V.C. 

182 

3-11-16  | 

y 16-4-18 

in 

153 

V.C. 

185 

10-11-16  j 

J 

In 

154 

Tinsmiths,  &c.  (State)  

A.C. 

87 

12-7-18  | 

1 

f!4 

66 

V.Ce. 

101 

16-8-18  1 

1 

14 

355 

V.C. 

125 

11-10-18  1 

y 25-7-21 

J 14 

518 

V.Ce. 

149 

22-11-18  j 

I 

1 14 

749 

V.C. 

50 

7-3-19 

J 

ll5 

652 

Wire-netting  Makers,  &c.  (State) — 

Wire -netting  Makers  ... 

... 

156 

8-9-16 

26-4-19 

10 

1 135 

Makers  of  Barbed  Wire,  &c.  ... 

• •• 

27 

23-2-17 

22-2-20 

li 

904 

Wire  Workers,  &c.  (State) — 

Wire  Making  and  Wire  Drawing,  «&c. 

(Lysaghts  Bros.  & Co.,  Ltd.) 

A.C. 

97 

2-5-19 

1-3-22 . 

15 

819 

Wire-netting  Makers,  &c.  (Lysaghts) — 

A.C. 

141 

13-6-19 

1-3-22 

15 

950 

Netting,  &c.  

Wire  Fence  (other  than  barbed  wire) 

163 

' 22-9-16 

21-9-19 

10 

1425 

Makers  and  Tubular  Gate  Makers. 

Wire  Workers 

... 

223 

22-12-16 

21-12-19 

11 

456 

MANUFACTURING  (Leather,  Hides,  &e.). 

Fellmongering,  &c.  (State) 

123 

7-7-15 

r g 

259 

V.C. 

206 

17-11-15 

L (K  7 1 ft 

J 8 

1716 

V. 

173 

13-10-16 

S 0-1-10 

1 10 

1429 

v.c. 

190 

26-10-17 

J 

l12 

741 

Portmanteau  Makers,  &c.  (State)  ... 

A.C. 

36 

22-3-18 

21-3-21 

13 

474 

Saddle  and  Harness  Makers,  &c.  (State)  ... 

A.C. 

107 

20-7-17 

30-11-19 

12 

320 

Tanners,  &c.  (State) 

A.C. 

77 

11-4-19 

24-4-20 

1 

15 

691 

J 

* Correction.  f Rescission  and  replacement.  a Correction  (printed  on  same  Gazette  slip  a*  original  Award). 
§ Pursuant  to  the  prorisloni  of  Section  35  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Award-’  continue 


In  force  until  rescinded  or  varied. 
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N.S.W.  INDUSTRIAL  OJZETTE, 


[July,  1019. 


AW1ARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  iiidicated  in 
Award).  J 

Reference  l.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Tag®, 

MANUFACTURING  (Printing  and  Papir  Makers). 

Bookbinders,  & e.,  Males  (Cumberland  anc 

... 

6 

12—1—17  J 

11-1-20 

11 

500 

Newcastle). 

Cardboard  Box  Makers  (State)  

164 

20-12-18 

I 

rl5 

154 

11 

24-1-19* 

r 

2-1-21 

\ 15 

163 

V.C. 

35 

14-2-19 

J 

l15 

353 

Compositors,  &c.  (Country)  

A.C. 

103 

13-7-17 

l 

12-7-19 

r 12 

120 

V.C. 

101 

16-8-18 

J 

\14 

357 

Compositors.  &c.,  Males  (Cumberland  and 

Newcastle) — 

Compositors  (Cumberland  and  Police 

210 

ci— 1 2—16 

fll 

! 305 

Districts  of  Newcastle  and  Mait- 

A.C. 

225 

29-12-16 

> 

7-12-19 

i 11 

1 499 

land. 

V.C. 

55 

13-4-17 

J 

L11 

1 1017 

Stereotype  rs  and  Elect  roty  pc  r? 

59 

20-4-17 

19-4-20 

11 

1128 

Cumberland,  and  Folicc  Dis 

tricts  of  Newcastle  and  Mart 

land. 

Lottorpress  Machinists,  &c.  (Cumberland 

A.C. 

45 

28-2-19 

13-3-22 

15 

553 

and  Newcastle). 

Lithographic  Workers,  &c.,  Males  (Cumber- 

AC. 

77 

11-4-19 

24-4-22 

15 

C94 

land  and  Newcastle). 

Paper  Milling  (Stato) 

A.C. 

121 

23-5-19 

22-5-21 

15 

955 

Printing  Employees,  Female  (Cumberland 

A.C. 

16 

8-2-18 

7-2-20 

13 

1 274 

and  Newcastle). 

Process  Engravers  (Cumberland  and  New 

A.C. 

89 

19-7-18 

1 

fit 

212 

castle). 

V.C. 

119 

27-9-18 

> 

1-8-21 

i14 

524 

V.C. 

164 

20-12-18 

J 

(15 

171 

Process  Engravers  (Sydney  Newspapers)  ... 

90 

22-6-17 

21-6-20 

12 

123 

MANUFACTURING  (Other  Manufacturing)— 

Bone  Millers,  &c.  (State) — 

| * 

Boiling-down  Employees  (Cumberland) 

A.C. 

164 

20-12-18 

2-1-20 

15 

152 

Rubber  Workers  (State)  

A.C. 

207 

30-11-17 

\ 

29-11-18 

/J? 

874 

Vpe. 

164 

20-12-18 

/ 

\lo 

154 

Soap  and  Candle  Makers  (State)  

98 

2-6-16 

i 

ho 

419 

V. 

139 

4-8-16 

V 

1-6-19 

< 10 

882 

V.C. 

119 

27-9-18 

J 

l14 

521 

24ANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickraakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northum- 
berland), See  Manufacturing — Brick,  Cem.ent,  Pottery. 

Cigar  Makers,  See  Manufacturing — Food  and  Drink,  ct-c ... 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manufacturing. 

Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing — Clothing,  Textiles,  Ac. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &c.,  Makers,  See  Manufacturing — Iron  Trades,  Metals, 
Machines,  I implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  Colonial  Sugar  Refining 
Co.,  Ltd.,  and  Sugar  Manufacturing,  &c.,  See  Manufacturing — Food  and  Drink,  <t-c. 

Soap  and  Candle  Makers,  See  Manufacturing— Ot her  Manufacturing. 

Manufacturing  Jewellers,  &c.,  "Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing  — 
Dental  and  Optician  Mechanics,  Jewellery,  &c. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 


* Correction.  t Rescission  and  replacement. 

\ Pursuant  to  tlic  provision  of  section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  25tii  JULY,  1919. 


Industry  Board,  and  Awards  made  In  and  in  relation  thereto. 


Gazcttal. 


Govt. 

Gazette 

No 


Date. 


Expiry 

(as  indicated  in 
Awards).§ 


Reference  I.G. 


Vol.  Tage. 


MINING,  MINERAL  TREATMENT,  QUARRY* 
ING,  AND  SMELTING  (Mining). 

Colliery  Deputies,  &c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield)  ... 
Deputies,  &c.  (Newcastle  District) 

Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &c.  (Works  of  J.  and  A 
Brown  at  Hexham,  and  Railway 
Workshops  of  East  Greta  Coal 
Mining  Company. 

Mechanics,  &c.  ... 

Officers  and  Salaried  Staff  (East  Greta 
Railway). 

Wages  Staff  (East  Greta  Railway) 

Colliery  Miners,  &c.  (South) 

Coal  Cliff  Colliery — Special  places 
Mount  Pleasant  Colliery — Special 

places. 

Metalliferous  Miners,  &c.,  General  (State)— 
Miners,  &c.,  General  


Miners,  &c.  (Broken  Hill  Proprietary 
Co.,  Ltd.,  excepting  county  of 
Yancowinna). 

Sm  dting — E.  ana  A.  Copper  Co. 

Wool  Carters  (Mt.  Boppy) 

Quarrying— 

Quarries  (G.  and  C.  Hoskins,  Limited) — 
Limestone  and  Iron  Ore  Quarries, 
Tallewang,  Carcoar,  Cadia, 
Ben  Bullen,  and  Havilah. 

Qxarries,  &c.  (State)  

Smelting — 

Smelting  (Sulphide  Corporation 
Limited) — 

Smelting — Engineers  (Cookie 
Crcek). 

„ Boilermakers  ... 

,,  Ironworkers’  Assistants 

,,  Labourers,  &c. 


V. 

v.c. 

V. 

v.c. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 


V. 

V.Cc. 

V. 

A.C. 


A.C. 


A.C. 


204 

149 

160 

228 

89 

111 

202 

30 

62 

166 

104 

166 

93 

36 

8 


117 

222 

46 

178 

45 


117 

132 


84 

166 

10 

10 

139 

139 


23-11-17* 

25- 8-16 

8-9-15 

30-12-15 

19-5-16 

23-6-16 

16-11-17 

8-3-181 

17-5-18 

8-9-15 

16-6-16 

8-9-151 

26- 5-16 

22-3-18 

17-1-19 


30-6-1 5t 
15-12-15 
10-3-16 
27-10-16 
28-2-19 


30-6-16 

21-7-15 


17-4-19 

24-12-18 

14-1-16 

14-1-16 

4-8-16 

4-S-16 


1 


1-6-19 

24-8-19 


7-9-18 

31-12-19 

7-9-18 

7-9-18 

21-3-21 

30-1-22 

24-6-18 

13-3-21 


29-6-19 

24-6-18 


30-4^21 

6-1-21 

13-10-18 

18-4-18 

3-8-19 

8-8-18 


[S 

l11 

15 


10 

8 


866 

1093 

858 

266 

385 
568 
864 
350 
587 
867 
567 
866 

386 

462 

349 


26G 

138 

954 

175 

556 


622 

610 


823 


166 


684 

687 

887 

8S6 


METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying, 
Smelting. 


MISCELLANEOUS. 

Billposters  (Cumberland) 

216 

15-12-161 

14-12-19 

/n 

49S 

V.C. 

159 

13-12-18  / 

\15 

170 

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Sub- 

223 

£2-12-16  1 

21-12-19 

fU 

495 

urban. 

V.C. 

175 

5-10-17  / 

V* 

G4S 

t Rescission  and  replacement.  i Or  6 months  after  termination  of  war. 

^Pursuant  to  tho  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1012  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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AW1ARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).} 

Reference  I Q. 

Govt. 

Gazette 

No. 

Date. 

VoL 

Page. 

MISCELLANEOUS — continued. 

Watchmen,  Caretakers, Cleaners,  &o.  (State) 

Motor  Car  Cleaners  and  Waehers 

A.C. 

V.C. 

V.C. 

V.Co. 

A.C. 

45 

151 

45 

121 

95 

12-4-18 
20-11-18 
28-2-19 
23-5  19 
2-8-18 

| 13-3-20 
15-8-20 

f13 
J 14 

1 15 
115 
14 

498 

765 

658 

958 

210 

MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 


PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Printing  and  Paper  Mahers 


PROFESSIONAL  AND  SHOPWORKERS. 

Clerks  (Metropolitan)  


Casual  Shipping  Clerks  (Metropolitan) 
Permanent  Wharf  Clerks(Metropolitan) 

Journalists,  &c.,  Australian  Manufacturer 
and  Falrplay  Newspaper. 

Pharmacists  (State) — 

Dispensary  Chemists  

Chemists...  

Photographers  (State)  

Shop  Assistants,  &c.  (Country)  


Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle) — 

Carpet,  and  Furniture  Cover  Workers 
(Metropolitan  and  Newcastle). 
General  Shop  Assistants,  Metropolitan 
and  Suburban  and  Newcastle. 


Grocers’  Assistants  (Metropolitan 
and  Suburban). 

Grooers’  Assistants  (Newcastle  Dis- 
trict). 

Office  Assistants,  &c.,  Retail  Shops), 
(Metropolitan  and  Newcastle). 

Tobacconists  (Metropolitan  and  New- 
castle). 


A.C. 

V.Ce. 

V.Ce. 

A.C. 

A.C. 

A.C. 


A.C. 

V.C. 

A.C. 

A.C. 

V.Ce. 

V.Ce. 


A.C. 


A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 


180 

12-10-17  h 

n 2 

4 

11-1-18 

► 11-10-18  - 

<13 

26 

1-3-18 

i 

1 13 

57 

10-5-18 

23-5-19 

13 

112 

16-5-19 

29-5-21 

15 

151 

27-6-19 

10-7-21 

16 

210 

8-12-16 

31-12-18 

11 

62 

17-5-18 

1 

1 Q 

M3 

164 

20-12-18 

> I— O— ZU 

\15 

81 

1-6-17 

31-5-20* 

Si 

36 

22-3-18 

1 

i 

CIZ 

87 

12-7-18 

► 31-12-19 

S 14 

135 

1-11-18 

J 

1 

l14 

48 

19-4-18 

2-5-20 

13 

4 

11-1-18 

1 

1 

f 13 

48 

19-4-18 

S.  31-12-19 

\ 13 

166 

24-12-18 

1 

l15 

2 

4-1-18 

31-12-19 

13 

111 

164 

23-6-16 

20-12-18 

L 22-6-19 

/10 

l15 

26 

1-3-18 

31-12-19 

13 

26 

164 

1-3-18 
| 20-12-18 

j,  31-12-19 

{5' 

650 

72 

388 

620 

958 

85 


269 

617 

173 

1271 

495 

73 

641 


615 


64 

494 

171 
72 

630 

172 
383 

386 

173 


PROFESSIONAL  AND  SHOPWORKERS*  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 
Shopworkers. 

For  Watchmen,  &c.,  See  Miscellaneous. 


PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways — 

Newcastle  Coal  Cranes 

A.C. 

121 

23-5-19  1 

5-6-21 

15 

960 

Loco,  and  Stores  ...  

69 

11-5-17 

10-5-20 

11 

1105 

A.C. 

V.C. 

156 

112 

6-12-18  J\ 

16-5-19  / 

10-  5-20 

I15 

115 

127 

901 

j Pursuant,  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
In  force  until  varied  or  rescinded.  i Or  6 months  after  the  sooner  termination  of  the  war. 
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AWARDS  IN  FORCE  AT  25th  JULY,  1919. 


GazettaL 

Expiry 

(as  indicated  in 

Reference  I.G. 

. 

Govt. 

Gazette 

Date. 

A wards).  § 

VoL 

Page. 

No. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways— cont. 

Government  Railways — continued. 

Permanent  Way — 

Grain  Elevator  and  Coal  Elevatoi 

67 

20-4-16 

28-4-17 

10 

143 

Employees  at  Darling  Island. 
Labourers,  &c..  Railway,  &c. 

A.C. 

71 

7-6-18 

f!3 

711 

Construction,  Duplication  ant 

V.C. 

89 

. 19-7-18 

1 

14 

64 

Deviation  Works. 

v.c. 

141 

8-11-18 

[ 20-6-20 

14 

628 

V.C. 

164 

20-12-18 

) 15 

125 

v.c. 

65 

14-3-19 

j 

15 

696 

v.c. 

97 

2-5-19 

J 

ll5 

825 

Permanent  Way  and  Signalling 

100 

6-7-1 7f 

C12 

96 

Branches. 

v.c. 

103 

13-7-17 

! 12 

96 

v.c. 

171 

28-9-17 

L 5-7-20 

645 

v.c. 

62 

17-5-18 

1 13 

599 

65 

24-5-18* 

l13 

602 

Quarries 

A.C. 

119 

27-9-18 

10-10-20 

14 

514 

Government  Railways  (Traffic)  

v.c. 

223 

22-12-16 

1 

fH 

440 

69 

ll-5-17t 

y 21-12-19 
J 

< 11 

1108 

V. 

216 

21-12-17 

1 13 

55 

Boilermakers,  &o.  

A.C. 

50 

7-3-19 

20-3-21 

15 

558 

Carpenters,  &c 

21 

16-2-17 

] 

rn 

889 

V.C. 

81 

1-6-17 

I 

1 11 

1235 

V. 

207 

30-11-17 

15-2-20 

i 12 

871 

v.c. 

30 

8-3-18 

i 

1 13 

375 

Coachmakcrs,  &c. — 

v.c. 

149 

22-11-18 

J 

U4 

743 

Coachmakers.  &c 

A.C. 

151 

29-11-18 

12-12-20 

14 

744 

Car  and  Waggon  Fitters,  Assem- 

A.C. 

145 

20-6-19 

3-7-21 

16 

87 

blers. 

Coachpainters,  &e. 

210 

8-12-16 

1 

fll 

276 

V.C. 

74 

18-5-17 

V 7-12-19 

< 11 

1237 

Electricians — 

V. 

216 

21-12-17 

J 

L 13 

57 

Electrical  Fitters,  &c 

v.c. 

47 

216 

30-3-17 

21-12-17 

l 29-3-20 

/n 

i13 

1005 

60 

Electrical  Fitters,  &e.,  Labourers 

A.C. 

216 

21-12-17 

29-3  -20 

L13 

60 

Engine-drivers — 

Loco.  Drivers,  Firemen  and 
Cleaners,  &c. 

V.C. 

48 

145 

19- 4-18 

20- 6-19 

| 2-5-21 

fl3 
1 16 

602 

88 

Power  House  (Ultimo,  White  Bay, 

149 

25-8-16 

1 

I 

fio 

1114 

Zara-street,  Newcastle,  and 

V.C. 

59 

20-4-17 

n 

1116 

Randwick). 

V. 

78 

25-5-17 

i 24-8-19 

< ii 

! 13 

1234 

V. 

216 

21-12-17 

I 

55 

V.C. 

149 

22-11-18 

J 

ti4 

743 

Stationary  Engine-drivers,  &e.  ... 

100 

6-7-17 

'i  5-7-20 

/ !2 

104 

v.c. 

103 

13-7-17 

r 

\ 12 

106 

Steam  Tram  Motor  Drivers, 

200 

1-12-16  ‘ 

{ 

r11 

271 

Cleaners,  &c. 

v.c. 

52 

5-4-17 

V 30-11-19 

1000 

V. 

216 

21-12-17 

l13 

56 

Engineers,  &c 

40 

16-3-171  = 

i 11 

1001 

v.c. 

v.c. 

100 

50 

6- 7-17 

7- 3-19 

15-3-20  . 

J 12 

1 15 

106 

560 

Ironworkers’ Assistants  

v.c. 

169 

11-7-19 

{ 

Lie 

14 

89 

A.C. 

141 

8-11-ls  ' 

21-11-21 

628 

Moulders...  

Officers — 

A.C. 

50 

7-3-19 

20-3-21 

15 

562 

Railway  Salaried  Staff  

A.C. 

113 

13-9-is 

26-9-21 

14 

348 

Tramway  Clerical  Staff  

V.C. 

225 

87 

29-12-i6t  - 
15-6-17 

J>  28-12-19  . 

fll 

112 

449 

107 

* Correction  (printed  on  same  Gazette  slip  as  variation  of  17-5-18).  t Rescission  and  Replacement. 

* Complete  variation.  § Pursuant  to  tne  provisions  of  Section  25  of  the  Industrial  Arbitration  Aot,  1912  (as 

amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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[July,  1919. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).  2 

Reference  1.0. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways — conid. 

Sawmillcrs,  &o.  ...  ...  

146 

18-8-16 

no 

1117 

Y.C. 

223 

22-12-16 

J 11 

418 

y.c. 

44 

23-3-17 

r 17—8—19 

] 11 

1000 

Y. 

216 

21-12-17 

J 

l13 

56 

Government  Tramwavs — 

Electrical  Branch  

10 

25-1-17 

1 

f11 

759 

v.’c. 

81 

1-6-17 

f 24-1-20 

< H 

1237 

V. 

216 

21-12-17 

J 

1 13 

59 

Permanent  Way  ...  

37 

9-3-17 

i 

11 

894 

V.C. 

90 

22-6-17 

12 

108 

Y. 

216 

21-12-17 

f 8-3-20 

1 13 

58 

Y.C. 

110 

0-9-18* 

J 

14 

352 

Traffic — (Wages  S afi)  

165 

29-9-16-r 

*10 

1410 

V. 

195 

24-11  16 

11 

227 

V. 

216 

21-12-17 

v OO  f\  1 A 

13 

59 

V.C. 

123 

4-10-18 

> 28-9-19 

1 14 

518 

V.C. 

151 

29-11-18 

14 

745 

Other  Governmental — 

V.C. 

169 

11-7-19 

• 

J 

Lie 

89 

City  Council  Employees — 

City  Council  

188 

17-1 1-161 

a 

rn 

278 

V. 

84 

8-6-17 

> 16-11-19 

\n 

1249 

City  Council,  Clerical  and  General  Staff 

74 

18-5-17 

rn 

1246 

V.C. 

150 

31-8-17 

> 17-5-20 

\12 

503 

Fire  Brigade  Employees 

A.C. 

121 

23-5-19 

7-6-22 

15 

962 

Health  and  Sanitary  Inspectors  (Stato) — 

Suburbs  of  Sydney  

111 

23-6-16 

L 90  ft  18 

/ 10 

596 

V.C. 

233 

22-12-16 

l11 

466 

Municipal  Council  of  Sydney 

• . • 

117 

30-6-16 

29-6-19 

So 

599 

Country 

87 

15-6-17 

\ 1 4_P,_90 

ri2 

111 

V.C. 

210 

7-1217 

l12 

873 

Municipal  and  Shire  Council  Employees — 

J 

Country  Councils  

A.C, 

126 

24-8-171 

30-3-20 

12 

504 

Shire  Councils 

225 

29-12-16 

l OQ  TO  IQ 

rn 

463 

V.C. 

126 

17-8-17 

> zo-iz-iy 

\12 

503 

Sanitary  and  Garbage  Contractors 

A.C. 

213 

14-12-17 

J 30-3-20 

13 

63 

(Newcastle). 

Water  Supply  and  Sewerage  Employees 

198 

9-11-17 

\ 8-11-20 

ri2 

734 

(Hunter  District). 

V.C. 

68 

31-5-18 

\13 

709 

Water  Supply  and  Sewerage  Employees 

8 

19-1-17 

1 

r11 

750 

(Metropolitan). 

V.C. 

107 

20-7-17 

l 18-1-20 

< 12 

322 

V. 

126 

17-8-17 

J 

112 

493 

Gas  Makers— 

Gas  Makers,  &c.  (Country) — 

Country 

100 

6-7-17 

1 

fl2 

PI 

v'.’c. 

103 

13- 7-1 7a 

S.  5-7-19 

< 12 

103 

107 

20-7-1 7r 

J 

l12 

044 

Municipality  of  Bathurst  

90 

22-6-17 

21-6-19 

^12 

86 

Municipality  of  Lithgow 

90 

22-6-17 

21  G 19 

12 

89 

Gas  Makers,  &c.  (Metropolitan) — 

Sydney,  North  Sydney,  and  Manly  ... 

163 

22-9-16 

r10 

1403 

V.’ 

185 

10-11-16 

l Ol  O IQ 

j ii 

151 

V.C. 

48 

19-4-18 

> z i - y-io 

1 13 

514 

V.C. 

77 

21-6-18 

J 

i13 

708 

Newcastle 

21 

16-2-17 

21-9-18 

Si 

885 

i Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rcscindod  or  varied 

t Rescission  and  Replacement.  $ Complete  variation.  a Printed  on  same  slip  as  original  Awa/d. 
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AWARDS  IN  FORCE  AT  25th  JULY,  1919. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Tage. 

PUBLIC  UTILITY  SERVICES -continued. 

SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport — Sea. 
Foi  Boatbuilders,  See  Manufacturing — Furniture  and  Woodworking , &c. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  dkc. 


TRANSPORT, 

Land — 

Carters,  &c.  (Country)  

Carters,  &c.  (Cumberland) — 

Carters,  &c.  (Cumberland)  

Grooms,  Stablemen  and  Yardmen 
(Cumberland). 

Laundry  Carters  (Cumberland) 

Loaders  (Cumberland)  ... 

Motor  Waggon  Drivers  (Cumberland).., 
Sanitary  Carters  (Cumberland) 

Trace  Boys  (Cumberland)  

Carters,  &c.  (Newcastle) — 

Carters  (Newcastle)  

Grooms,  Stablemen,  &c.  (Newcastle) ... 
Motor  Waggon  Drivers  (Newcastle)  ... 
Carters,  Brick,  &c.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 

Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  &c..  Retail  Stores  (Cumberland) — 
Retail  Store  Carters,  &c.  (Cumberland) 
Retail  Store  Motor  Waggon  Drivers  ... 
Carters,  Timber,  &c.  (Cumberland) — 

Timber  Carters  (Cumberland) 

Carters,  Tip,  &c.  (Cumberland) — 

Tip  Carters,  &c.  (Cumberland) 

Carters,  Wholesale  Butchers  (Cumber- 
land)— 

Wholesale  Butchers’  Carters,  &c. — 
Cumberland. 

Wholesale  Butchers’  Grooms,  Stable- 
men and  Yardmen  (Cumber 
land). 

Carters,  &<?.,  Wool  and  Coal  (Cumber- 
land)— 

Wood  and  Coal  Carters,  &c.  (Cum- 
berland. 

Wood  and  Coal  Labourers  (Cum- 
berland). 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers  

Storemen  and  Packers — 

Newcastle  ...  ...  ...  ... 

Retail  Stores  (Cumberland)  ... 

Wharf  Stores  (State)  ... 


A.C. 

135 

1-11-18 

31-12-19 

14 

642 

A.C. 

50 

26-4-181 

25-4-20 

13 

509 

A.C. 

113 

13-9-18 

ori  n oa 

j 

r 14 

362 

V.C. 

61 

21-3-19 

> zo-y-zu 

< 

115 

637 

A.C. 

119 

27-9-18 

l ia  in  on 

(14 

628 

V.Ce. 

135 

1-11-18 

s.  lu-JU-ZU 

< 

l14 

642 

A.C. 

113 

13-9-18 

1 on  o on 

r i4 

361 

V.C. 

61 

21-3-19 

> ZD— \J— ZU 

115 

698 

A.C. 

119 

27-9-18 

J 10-10-20 

14 

525 

A.C. 

107 

20-7-17 

19-7-20 

12 

369 

A.C. 

125 

11-10-18 

24-10-20 

14 

530 

A.C. 

121 

23-5-19 

5-6-21 

15 

963 

A.C 

121 

23-5-19 

5-6-21 

15 

967 

A.C. 

121 

23-5-19 

5-6-21 

15 

969 

A.C. 

119 

27-9-18 

1 ia  in  on 

fU 

534 

V.C. 

166 

24-12-18 

s,  JU-lU-Zu 

l15 

184 

A.C. 

123 

4-10-18 

j 17-10-20 

14 

537 

A.C. 

101 

16-8-18 

29-8-20 

14 

365 

A.C. 

119 

27-9-18 

10-10-20 

14 

532 

A.C. 

169 

11-7-19 

24-7-20 

16 

91 

A.C. 

57 

10-5-18 

23-5-20 

13 

624 

A.C. 

35 

14-2-19 

27-2-21 

15 

503 

130 

21-7-10 

l on  7 l c 

flO 

898 

V.C. 

198 

9-11-17 

^ Zu-Z-lc 

\12 

755 

A.C. 

98 

9-8-18 

22-8-19 

14 

217 

A.C. 

98 

9-8-18 

22-8-19 

14 

219 

175 

20-10-16 

10-10-19 

11 

177 

A.C. 

113 

13-9-18 

26-9-20 

14 

358 

A.C. 

3 

3-1-19 

30-11-19 

15 

182 

A.C. 

135 

6-6-19 

21-6-20 

15 

971 

t Rescission  and  replacement. 

5 Purs  ant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1012  (as  amended),  Awards 
continue  ia  force  until  rescinded  or  varied. 
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AWARDS. 

' 

Industry  Board,  and  Awards  made  In  and  In  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).} 

Reference  I.Q. 

Govt. 

Gazette 

No. 

Date. 

VoL 

Page- 

TRANSPORT — continued. 

Land — 

Storemen  and  Packsrs — continued. 
Wholesale  Drug  Stores  (State) 
Wholesale  Grocery,  &c.,  Stores  (State) 
Wholesale  Hardware  Store  (State)  ... 

Wholesale  Softgoods  

Wool,  Skin  and  Hide  Stores  (Cumber- 
land). 

Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

Bonded  and  Free  Stores  (Cumberland) 

Tobacconists  (State)  

Wheat  Stackers,  &c.  (State)  

Sea— — 

Coal  Lumpers,  &o.  (Newcastle)  

Coal  Lumpers,  &c.  (Sydney) — 

General  ... 

Mortlake,  &c. 

Ferries  (Port  Jackson  and  Newcastle) — 
Firemen  and  Deckhands,  &c.  (Sydney 
Ferries  Limited). 

Firemen  and  Deckhands  (Watson’s  Bay 
and  South  Shore  Ferry  Co.). 
Masters  and  Engineers,  Ferry  Boats 
Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  (Newcastle  Ferries). 
Ferries,  &c.  (Sydney  Harbour  Trust) — 
Dredge  and  Tug  Employees  (Sydney 
Harbour  Trust). 

Marine  Motor  Drivers,  &c.  (State) — 

Marine  Motor  Drivers  and  Coxswains 


Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  and 
Private  Lighters  in  Port  Jackson. 

Masters  and  Engineers,  Firemen  and 
Deckhands,  Harbours  and 
Rivers. 

Masters  and  Engineers,  &c.  (Harboui 
Rivers  Lighterage  Co.,  Ltd.). 

Masters  and  Engineers — Public 

Lighters,  &c.  (Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  on  Steamers  (New- 
castle). 

Firemen  and  Deckhands — Launches  and 
Private  Lighters  in  Port  Jaokson. 

Firemen  and  Deokhands  — Public 
Lighters,  &o.,  Port  Jaokson. 


A.C. 

84 

17-4-19 

30-4-20 

15 

826 

A.C. 

84 

17-4-19 

30-4-20 

15 

828 

A.C. 

v.c. 

84 

169 

17-4-19 

11-7-19 

} 

30-^4-20 

/ 16 

\16 

830 

93 

A.C. 

84 

17-4-19 

30-4-20 

J 15 

832 

V.C. 

169 

11-7-19 

j 

1 16 

94 

156 

8-9-16f 

1 10 

1148 

V. 

175 

20-10-16 

), 

7-9-18 

< 11 

178 

v.c. 

195 

2-11-17 

J 

l12 

745 

A.C. 

84 

17-4-19 

30-4-20 

15 

835 

A.C. 

204 

23-11-17 

22-11-19 

12 

876 

A.C. 

84 

17-4-19 

30-4-20 

15 

837 

A.C. 

151 

29-11-18 

31-8-20 

14 

767 

A.C. 

6 

18-1-18 

\ 

17-1-19 

C13 

277 

V.C. 

57 

10-5-18 

J 

L 13 

627 

V.C. 

18 

44 

9-2-17 

23-3-17 

\ 

/ 

31-12-18 

{n 

784 

1037 

A.C. 

48 

19-4-18 

22-9-18 

13 

514 

A.C. 

88 

25-4^19 

8-5-22 

15 

840 

A.C. 

88 

25-4-19 

8-5-22 

15 

842 

156 

8-9-16 

7-9-19 

10 

1146 

A.C. 

42 

5-4-18 

\ 

31-12-20 

/13 

506 

V.C. 

164 

20-12-18 

J 

\15 

174 

A.C. 

126 

30-5-19 

12-6-22 

15 

973 

A.C. 

97 

2-5-19 

f 16 

844 

V.Ce. 

112 

16-5-19 

X 

15-5-21 

<(  15 

975 

V.C. 

135 

6-6-19 

J 

l16 

976 

211 

24-11-15 

23-11-18 

8 

1727 

V.C. 

44 

47 

23-3-17 

30-3-17 

} 

22-3-20 

(n 

1023 

1027 

A.C. 

15 

31-1-19 

30-6-19 

15 

353 

170 

15-9-15 

f 8 

1156 

Ve. 

183 

13-10-15 

V 

14-9-18 

\ 8 

1157 

Vpe. 

188 

20-10-15 

J 

} 

1417 

A.C. 

V.C. 

98 

156 

9-8-18 

6-12-18 

8-8-20 

/ 14 
\16 

215 

175 

214 

1-12-15 

30-11-18 

8 

1730 

170 

15-9-16 

\ 

14-9-18 

/ » 

1168 

Ve. 

183 

13-10-15 

/ 

1 8 

1159 

t Rescission  and  replacement. 

^Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Award# 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  25th  JULY,  1919. 


Industry  Board,  and  Awards  made  in  and  In  relation  thereto. 

Oaiettal. 

Expiry 

(aa  indicated  in 
Award#).! 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Yol. 

Page. 

TRANSPORT — continued. 

Sea- 

Shipping— 

Engineers,  Deep  Sea  (State)  

A.C. 

50 

26-4-18 

11-4-21 

13 

505 

Stevedores,  Foremen  (Port  Jackson)  ... 

67 

20-4-16 

r10 

200 

V. 

111 

23-6-16 

L IQ  4 IQ 

J 10 

648 

v.c. 

139 

4-8-16 

901 

» 

v.c. 

74 

14-6-18 

J 

i13 

740 

Wharf  Labourers,  Ac.  (Port  Jackson) 

A.C. 

216 

21-12-17 

1-5-19 

13 

79 

Wharf  Labourers  (Newcastle  and  Morpeth).. 

A.C. 

159 

13-12-18 

1-5-19 

15 

184 

TRANSPORT  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Transport — Land ; and  Transport — Sea. 

VINEGAR,  SAUCE,  Ac.,  CUMBERLAND — 

See  Manufacturing — Food  and  Drink,  dtc. 

WHEAT  BAGGERS,  Ac.— 

See  Transport — Land. 


Special  Awards. 

Special  Boards  (Demarcation) — 

BoatbuilderB  and  Shipwrights 

109 

9-7-13 

\ 

/ 3 

1180 

v! 

183 

13-10-15 

/ 

\ 8 

1123 

Boilermaking  

152 

30-10-12 

i 

1 2 

653 

V.C. 

71 

7-5-13 

/ 

1 3 

366 

Gas  Makers  and  Engineers 

87 

20-5-14 

5 

1306 

Ship  Joiners,  Ship  Carpenters, 

and 

62 

17-5-18 

1,  30-5-21 

/ 1-3 

727 

Shipwrights. 

v.c. 

71 

7-6-18 

113 

739 

Pursuant  to  the  provision#  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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Proceedings  under  Section  52 — 

Unlawful  dismissals 

Proceedings  to  enforce  Trade 
Union  Subscriptions.  Section 

52A  

Withdrawn 

Proceedings  to  enforce  Agree- 
ments. Section  52E 

Industrial  Registrar — 

Industrial  Arbitration  Act, 
1912— 

Application  for  Registration 
of  Industrial  Unions 

Employers  

Employees  

Granted — 

Employers  

Employees  

Application  to  record  amal- 
gamation and/or  change  of 
name  ... 

Granted  

Applications  for  permits  to 
aged,  infirm,  and  slow 
workers  

<«)  Permits  granted 
(6)  Permits  refused 
(c)  Applications  with- 

drawn, struck  out,  or 
not  proceeded  with 

.Expired  and  cancelled  permits... 
Permits  in  force 
Appeals  against  Permits 

upheld  

„ dismissed  

Applications  for  permission  to 
give  work  out  

(a)  Granted  

(b)  Refused,  withdrawn, 

&c 

Applications  for  permission  to 
do  out-door  work 

(a)  Granted  

(b)  Refused,  withdrawn, 

&c 

Industrial  Magistrates— 

Industrial  Arbitration  Act, 
1912- 

Total  cases  

Convictions  

Dismissals,  &c 

Total  penalties,  &c. 

Total  arrears  recovered. 
Secs.  49  and  53 
Total  amount  involved..,. 

63199— H 
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PUBLICATIONS  RECEIVED. 


The  following  publications 
publishers,  or  received  in 

EUROPE. 

Belgium — 

Revue  du  Travail. 


are  contributed  to  the  Library  of  the  Department,  by  the 
exchange  for  the  New  South  Wales  Industrial  Gazette  . 

United  States  of  America — continued. 
Seamen’s  Journal. 

U.S.  Employment  Service  Bulletin. 

Weekly  Letter  of  American  Federation  o 


Denmark — 

Jaern  og  Metalarbeideren. 

France— 

Bulletin  du  Minist&re  du  Travail  et  de  la 
Pr^voyance  Sociale. 

Bulletin  of  the  International  Association  on 
Unemployment. 


Labour. 

Argentina— 

Boletin  del  Departmento  Nacional  del  Trabajo. 
Chile — 

Boletin  de  la  Officina  del  Trabajo. 

BRITISH  EMPIRE. 


Oermany — 

International  Metal  Workers’  Review. 

Holland — 

Maandschrift  van  het  Centraal  Bureau  voor  de 
Statistiek. 

Italy — 

Annuario  Statistic©  Italiano.  ‘ 

Bolletino  Dell  ’ Ispettorato  Dell  ’ Industria  e Del 
Lavoro. 

Bolletino  Dell’  Ufficio  Del  Lavoro. 

La  Coltura  Popolare. 

L’Umanitaria. 

Ri vista  Italiana  di  Sociologia. 

.Spain-  . 

Boletin  del  Instituto  de  Reformas  Sociales. 

Sweden — 

Kommersiella  Meddelanden, 

Sociala  Meddelanden. 

Switzerland — 

Bulletin  of  the  International  Labour  Office. 
World’s  Labour  Laws. 

AMERICA. 

United  States  of  America — 

Academy  of  Political  Science. 

American  Economic  Review. 

American  Federationist. 

American  Labour  Legislation  Review. 

American  Photo  Engraver. 

Annual  Report  of  the  Smithsonian  Institution. 
Bulletin,  The  (New  York  State  Industrial  Com- 
mission.) 

Bulletin  of  the  Industrial  Commission  of  Ohio. 
Bulletin  of  the  New  York  Library. 

Bulletins  of  the  United  States  Bureau  of  Labour 
Statistics. 

Child  Labour  Bulletin. 

Economic  World. 

Employment  in  Massachusetts. 

John  Hopkins  University  Studies  in  Historical 
and  Political  Science. 

Industrial  News  Survey. 

International  Moulders’  Journal. 

Massachusetts  Minimum  Wage  Commission. 
Miners’  Magazine. 

Monthly  Labour  Review  (U.S.  Department  of 
Labour,  Bureau  of  Labour  Statistics). 
Political  Science  Quarterly. 

Public  Service  Commission  of  Nevada. 
Quarterly  Journal  of  American  Statistical 
Association. 


England — 

Beama  Journal. 

British  Citizen* and  Empire  Worker. 

Democrat. 

Labour  Gazette. 

Journal  of  Liverpool  Chamber  of  Commerce. 
Journal  of  London  Chamber  of  Commerce. 

New  Statesman. 

United  Empire. 

Canada — 

Labour  Gazette  of  the  Dominion  of  Canada. 
Ireland — 

Journal  of  Agriculture  and  Technical  Instruc- 
tion. 

South  Africa — 

South  African  Journal  of  Industries. 
Commonwealth  of  Australia— 

Monthly  Summary  of  Australian  Statistics. 

New  South  Wales  — 

Agricultural  Gazette. 

Australasian  Bakers  and  Millers  Journal. 
Australasian  Decorator  and  Painter. 
Australasian  Engineer. 

Australasian  Leather  Trades  Review. 
Australasian  Manufacturer. 

Australian  Cordial  Maker 
Australian  Forestry  Journal. 

Australian  Manufacturers  Journal. 

Baking  Trades  Gazette. 

Building. 

Chamber  of  Commerce  J ournal. 

Construction  and  Local  Government  Journal. 
Electrical  Trades  Journal. 

Land. 

Local  Government  and  Real  Estate. 

Medical  Journal  of  Australia. 

Printing  Trades  Journal. 

Public  Service  Journal. 

Railway  and  Tramway  Officer’s  Gazette. 
Storekeeper. 

Wimble’s  Reminder. 

Queensland  — 

Official  Publication  of  State  Government  Insur* 
ance  Office  of  Queensland. 

Queensland  Agriculture  Journal. 

Queensland  Industrial  Gazette. 

South  Australia — 

Journal  of  Agriculture. 

Victoria — 

-Journal  of  Agriculture. 

Australian  Industrial  and  Mining  Standard. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY 

PUBLICATIONS. 

N.S.W.  Industrial  Gazette. 

Monthly.  Price,  is.  per  cop\ , ios.  per  annum,  post  paid. 

Special  Supplements  : 

History  of  the  Strike  Crisis,  1 917- 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 

jpartment  u r-  1 • 

# 

Minister  for  Labour  and  Industry. 

fe8iJ  ( | Ti-ie  Honourable  A.  G.  F.  James,  M.L.A. 

Court  of  Industrial  Arbitration. 

Judge— Mr.  J ustice  C.  G.  Heydon. 

Additional  Judges — Mr.  Justice  W.  Edmunds. 

Mr.  Justice  T.  Rolin. 

Mr.  Justice  H.  R.  Curlewis. 

Board  of  Trade. 

President — Mr.  Justice  C.  G.  Heydon. 

Acting  President— Ur.  Justice  W.  Edmunds. 

D eputy -President—] . R.  Holme,  Barrister-at-Law. 

Associate  Commissioner— Tim  Minister  for  Labour  and  Industry, 
Commissioners — W.  T.  Willington,  J.P.  E.  J.  Kavanagh,  M.L.C. 

T.  Routley.  A.  G.  Cooper. 

Additional  Commissioners  to  represent  Rural  Industries— 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T,  C.  Arthur. 

Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law. 


ADMINISTRATIVE  ARRANGEMENTS. 

The  Minister  for  Labour  arid  Industry  is  charged  with  the  administration  of  the 
following  Acts  and  matters  relevant  thereto  : — - 


Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1916. 
Industrial  Arbitration  (Amendment)  Act,  1918. 
Industrial  Arbitration  (Further  Amendment)  Act, 
1918. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

Workmen’s  Compensation  Act,  1916. 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 

Act,  1915. 

Early  Closing  Acts  (Principal  and  Amending)  ; No.  38, 

1899  ; 81,  1900  ; 29,  1906  (Hairdressers) ; 23,  1910  ; 

64,  1915  (Butchers). 

Eight  Hours  Act,  1916. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publication  of  the  Industrial  Gazette. 

The  social  problem  of  unemployment. 

The  regulation  of  private  labour  agencies,  and  the  control  of  State-aided  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter,  and  provision  of  temporary  occupation  for  the  unemployed  and  for  workers  suffering 
from  disabilities. 
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INTRODUCTORY. 


INTRODUCTORY. 


A review  of  the  cost  of  the  Industrial  Board  system,  including  Conciliation  Committees, 
for  the  year  ended  30th  June,  1919,  is  a feature  of  this  issue  of  the  Industrial  Gazette. 

Notice  is  given  of  the  publication  as  a special  supplement  to  this  Gazette  of  a 
Report  by  the  Hon.  G.  S.  Beeby,  M.L.A.,  after  investigation  of  Industrial  Conditions  in 
Great  Britain  and  the  United  States  of  America. 

Proclamations  fixing  maximum  prices  for  certain  commodities,  under  the 
Necessary  Commodities  Control  Act,  1914,  are  republished  from  the  Government 
Gazette , together  with  a notification  of  a change  in  the  personnel  of  the  Commission  under 
the  Act. 

Attention  is  directed  to  an  amended  regulation,  No.  72a,  made  under  the 
Industrial  Arbitration  Act,  Parts  I— VIII,  and  to  notifications  relating  to  the  constitu- 
tion under  that  Act  of  a Conciliation  Committee  for  employees  of  the  Municipal  Council 
of  Sydney. 


THE  INDUSTRIAL  SITUATION. 


NOTICE  OF  PUBLICATION. 

Industrial  Conditions  in  Great  Britain  and  the  United  States  of  America. 
Report  by  the  Hon.  G.  S.  Beeby. 

The  Report  upon  Industrial  Conditions  in  Great  Britain  and  the  United  States  of 
America  made  by  the  Hon.  G.  S.  Beeby  after  personal  investigation  in  Great  Britain 
and  the  United  States  of  America,  in  the  latter  part  of  1918  and  the  early  part  of  1919, 
is  re-published  as  a special  supplement  to  this  Gazette.  It  is  on  sale  at  the  Government 
Printing  Office,  Sydney.  Price  Is.,  in  paper  cover. 


PRICE  LEVELS. 

Cost  of  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  arid  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  July,  1919, 


Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

July. 

Increase. 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

July,  1914— 
July,  1919. 

W eighted  Average — 

Sydney  

Newcastle  ... 

Broken  Hill  ...1 

Goulburn  ... 
Bathurst  ... 

New  South  Wales... 

Victoria  

Queensland 
South  Australia  ... 
Western  Australia. 

Tasmania 

Commonwealth  ... 

1,153 

1,147 

1,468 

1,183 

! 1,097 

1,165 
1,105 
1,082 
1,247 
1,412 
1,201 
1,164 

1 

1,448 
1,420 
1,706 
1,432 
1,383 
1,455 
1,557 
1,438 
1,636 
1 ,633 
1,507 
1.522 

1,526 
1,518 
1,838 
1,549 
1,482 
1,538 
] ,481 
1,393 
1,556 
1,675 
1,535 
1.516 

1,510 
1,535 
1,780 
1,440 
1,481 
! 1,522 

1,425 
1,408 
1 L416 

1,577 
| 1,518 

| 1,470 

| 

1,539  i 

1,565 

1,788  1 

1,527 

1,516 

1,551 

1,466 

1,504 

1,562 

1,558 

1,625 

1,522 

. 

1,777 
1,817  1 

1,874 
1,746 
1,675 
1,783 
1 ,5S9 
1 1,756 

1,696 
1,942 
1,708 
1,714 

54*1 
58-4 
27-7 
47  6 
52 '7 
53  0 
43  8 
62  3 
36  0 
37-5 
42-2 
47*3 
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State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 100. 


1916. 

1917. 

1918. 

1919. 

January. 

July. 

January. 

July. 

January. 

July. 

January. 

July. 

Meat 

1550 

1706 

165-7 

162-5 

180-4 

1 160-7 

1666 

175-2 

Other  Food  and  Groceries... 

119-8 

120-7 

119-4 

121-6 

122"2 

1252 

140-2 

145-2 

Total 

128*8 

133-6 

131-3 

1321 

137'2 

134-3 

1470 

152-9 

As  compared  with  prices  in  July,  1914,  meat  prices  in  July,  1919,  were  75*2  per 
cent,  higher,  while  other  food  and  groceries  were  45*2  higher,  the  increase  in  the  two 
groups  combined  being  52"9  per  cent.  Compared  with  July  of  1917  and  1918,  there  was 
an  increase  in  July,  19  i9,  of  15*7  per  cent.,  and  18-8  per  cent,  in  meat  and  other  foods 
combined.  Eggs  were  considerably  cheaper  than  in  J une,  but  potatoes,  onions,  coffee, 
sago,  jam,  candles  and  soap  increased  in  price. 


NECESSARY  COMMODITIES  CONTROL  ACT,  1914. 

CHANGE  IN  PERSONNEL  OE  COMMISSION. 

[Published  in  Government  Gazette,  No.  203,  of  15th  August,  1919.] 

Department  of  the  Attorney-General  and  of  J ustice, 

Sydney,  13th  August,  1919. 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  been 
pleased  to  appoint 

Christopher  John  McRae,  Esquire,  President  or  the  Primary  Producers’  Union, 
to  be  a Member  of  the  Commission  constituted  under  the  provisions  of 
the  “ Necessary  Commodities  Control  Act,  1914,”  vice  William  White, 
Esquire,  resigned, — such  appointment  to  take  effect  from  the  13th  August 
instant. 


His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  approved  of 
the  acceptance  of  the  resignation  of 

William  White,  Esquire,  of  his  position  as  a Member  of  the  Commission 
constituted  under  the  provisions  of  the  “Necessary  Commodities  Control 
Act,  1914,” — his  last  day  in  such  position  to  be  the  8th  August  instant. 

JOHN  GARLAND 
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NECESSARY  COMMODITIES  CONTROL  ACT,  1914. 


PROCLAMATIONS. 

Return  of  Stock  Held. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  188,  of  25th  July,  1919.] 


New  South  Wales, 
to  wit. 

(l.s.) 

W.  E.  Davidson, 

Governor . 


By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 


In  pursuance  of  the  powers  vested  in  me  in  that  behalf  by  the  ‘ Necessary  Commodities 
Control  Act,  1914,”  and  on  the  recommendation  of  the  Commission  appointed  under  e 
said  Act,  I,  Sir  Walter  Edward  Davidson,  the  Governor  aforesaid,  with  the  advice  o.t 
the  Executive  Council,  do,  by  this  my  Proclamation,  hereby  order  that  returns  be 
made  by  all  persons,  corporations,  companies,  or  firms  m the  Counties  of  Gumberlam 
and  Northumberland,  of  all  rice  in  excess  of  one  (1)  toil,  of  which  they  are  the 
owners  or  part  owners  at  twelve  (12)  o’clock  noon  on  Monday,  the  twenty-eighth  day  ot 
July,  1919,  in  the  manner  and  within  the  time  prescribed  by  regulations  made  in  t a 
behalf,  and  published  in  the  Government  Gazette  of  the  30th  June,  1915. 

Given  under  my  Hand  and  Seal,  at  Sydney,  this  twenty-fifth  day  of  July,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  m the  tenth 
year  of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

JOHN  GARLAND. 

GOD  SAVE  THE  KING! 


Maximum  Prices. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  200,  of  18th  August,  1919.] 

Notice  under  Section  8 of  the  “Necessary  Commodities  Control  Act,  1914. 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July,  191J 
(published  in  Supplement  to  Government  Gazette  No.  178  of  the  same  date)  and  the 
prices  thereby  fixed  insofar  as  they  .relate  to  Split  Peas,  and  declare  that  the  selling 
prices,  both  wholesale  and  retail,  in  the  said  State  for  Split  Peas  shall  be  increase 
one  shilling  and  sixpence  (Is.  6d.)  per  cwt.  above  the  prices  ruling  on  the  21st  July,  1JU. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  Ilis  .Excellency’s  Command, 

JOHN  GARLAND, 

Attorney- General. 


Sydney,  8th  August,  1919. 
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Notice  under  Section  8 of  the  “Necessary  Commodities  Control  Act,  1914. ” 
In  pursuance  of  the  provisions  of  the  “'Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last 
(published  in  Supplement  to  Government  Gazette  No.  178  of  the  same  date),  and  the 
prices  thereby  fixed,  insofar  as  they  relate  to  White  Pepper,  and  declare  that  the 
maximum  selling  prices,  both  wholesale  and  retail  in  the  said  State  for  White  Pepper 
shall  be  increased  threepence  per  pound  above  the  prices  ruling  on  the  21st  July,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 


Sydney,  8tli  August,  1919. 


JOHN  GARLAND, 

Attorney-General. 


Notice  under  Section  8 of  the  “Necessary  Commodities  Control  Act,  1914.” 
In  pursuance  df  the  provisions  of  the  “Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  notice  of  the  21st  July  ultimo 
(published  in  Supplement  to  the  Government  Gazette  No.  178  of  the  same  date),  and 
the  prices  thereby  fixed,  insofar  as  they  relate  to  the  maximum  selling  prices  in  the 
said  State  for  Fine  Sait  crashed  from  Coarse  or  Crude  Sait  now  stored  in  the  State 
aforesaid,  namely: — 

Wholesale — £10  per  ton. 

Retail — One  half-penny  per  lb.  above  the  price  ruling  on  the  21st  July,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 


Sydney,  ,8th  August,  1919. 


By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 


Notice  Under  Section  8 of  tiie  “Necessary  Commodities  Control  Act,  1914.” 
In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  annul  so  much  of  the  Notice  of  the 
21st  July  ultimo  (published  in  the  Supplement  to  the  Government  Gazette  No.  178  of 
the  same  date),  as  relates  to  the  selling  price  of  .Gas  supplied  through  meter  by  the 
the  same  date),  as  relates  to  the  selling  price  of  Gas  supplied  through  meter  by  the 
Australian  Gaslight  Company  ana  the  North  Shore  Gas  Company,  Limited,  and  declare 
that  Gas  supplied  through  meter  by  those  Companies  shall  be  excluded  from  the 
provisions  of  the  said  Notice. 


Sydney,  8th  August,  1919. 


(l.s.)  W.  E.  DAVIDSON, 

Governor. 


By  Ilis  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney- General. 
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Notice  under  Section  8 of  the  “Necessary  Commodities  Control  Act,  1914.” 


In  pursuance  of  the  provisions  of  the  u Necessary  Commodities  Control  Act,  1914, 

I,  Sir  Walter  Edward  Davidson,  Ivnight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last 
(published  in  Supplement  to  Government  Gazette  No.  178  of  the  same  date),  and  the 
prices  thereby  fixed,  insofar  as  they  relate  to  Cornfibur  and  Maizsila,  and  declare  that 
the  maximum  selling  prices,  both  wholesale  and  retail,  in  the  said  State  for  Cornflour 
and  Maizena  shall  be  increased  one  half-penny  per  pound  above  the  prices  ruling  on 


the  21st  July,  1919. 


(l.s.)  W.  E.  DAVIDSON, 


Governor. 


Sydney,  8th  August,  1919. 


By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 


DISLOCATIONS  IN  INDUSTRIES. 

July,  1919. 

Time  W7orked  and  Lost  in  Mines. 

The  following  table  summarises'  the  available  records  of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  July  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  12th  and  26th  July,  and  for  the  Southern  colliery  district  on  oth 
and  19th  July,  1919  : — • ___ 


Mine-working  days. 

Mine-days  lost. 

Mining  District, 

Mines 

reporting. 

First  fortnight. 

Second  fortnight. 

Total. 

Per  cent, 
of  working 
time. 

Worked. 

Lost. 

Worked. 

Lost. 

Coal- 

North  ...  

43 

2671 

205| 

270-| 

202i 

4081 

432 

West  ...  

2 

17* 

41 

1 r 5 

H 

91 

21'0 

South  ...  

12 

841 

35| 

94a 

25£ 

61 

25  4 

Total 

57 

368| 

246| 

382| 

23:’| 

478£ 

38-9 

Metalliferous — 
Broken  Hill 

11 

131 

... 

131 

262 

100-0 

Total 

68 

368§ 

377i 

382| 

363| 

740^ 

j 49-6 
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The  proportion  of  working  times  lost  in  collieries  since  the  beginning  of  the  year, 
as  disclosed  by  the  reports,  is  indicated  in  the  following  summary  : — 


Mine-working  days. 

Lost  time. 

191A. 

North. 

West. 

South. 

Total. 

Per  cent,  of 
working 

Worked. 

Lost,  j 

Worked. 

Lost. 

Worked. 

| Lost. 

Worked.  | 

Lost. 

time. 

January 

639* 

237* 

41* 

13| 

159* 

27* 

8401  ! 

278* 

331 

February 

655f 

289* 

35  § 

27* 

216* 

77£ 

907| 

394* 

434 

March  ... 

677 

313 

37* 

28* 

327* 

101* 

1,04H  1 

4434  ! 

42*6 

April  ... 

5433 

245* 

25| 

3* 

185 

75 

7544* 

323** 

30-0 

May  

983* 

456| 

28* 

35* 

215£ 

78* 

1,227*  1 

570*  | 

31-7 

June 

403* 

496| 

18§ 

2| 

180 

73 

6013 ; 

5723 

40-9 

July  

f)37| 

408* 

34£ 

9* 

179 

61 

751* 

478* 

38’9 

Total 

4,440 h 

2,4463 

221*3 

120fV 

1,463 

494 

| 6,125* 

3,060** 

333 

1 

Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  July,  1919  : — 


Class  of  Industry  and 
District. 


Mining — 

Coal  and  Shale — 

North 

West 

South  

Total 

Metalliferous  and  other. 

Other  Industries — 
Metropolitan 
Provincial 

Total 

All  Industries 


Mining — Coal — 
North 
West 
South 

Total 

Metalliferous — 
Broken  Hill 

Total 


Dislocations. 

Employees 
involved 
in  dislocations. 

Aggregate  loss  in 
working  days. 

Reported. 

Finalised. 

Pending,  end  of 
month. 

Anterior. 

JS 

g>l 

5* 

;i! 

Total. 

Anterior. 

tS> 

a 

"ce 

S 

"He 

‘S 

O 

Total. 

Anterior. 

Originating. 

Total. 

Dis 

;pute 

} Dis 

ilocatic 

>ns. 

1 

1 

2 

2 

360 

750 

1,110 

1,800 

1,500 

3,300 

1 

i 

... 

1 

350 

350 

2,450 

2,450 

1 

2 

3 

2 

1 

380 

1,100 

1,460 

1,800 

3,950 

5,750 

1 

1 

1 

6,980 

... 

6,980 

181,180 

181,480 

2 

1 

”3 

1 

*2 

6*170 

*77 

6*247 

160,420 

"*"*38 

160,458 

2 

1 

3 

1 

2 

6,170 

77 

6,247 

160,420 

38 

160,458 

, 4 : 

3 

1 

3 

4 

13,510 

r 1,177 

14,687 

3 13,700 

3,988 

347,688 

Oi 

bher  Dish 

ocatioi 

IS. 

] 

• •• 

21,680 

94,965 

• • • 

• •• 

... 

... 

1,495 

1,152 

... 

... 

... 

5,538 

17,399 

... 

... 

... 

... 

... 

... 

29,013 



113,516 

, ... 

... 

... 

... 

...... 

... 

29,013 

« ••• 

113,516 
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In  the  seven  months,  from  1st  January  to  31st  July,  1919,  the  time  lost  through 
dispute  dislocations  amounted  in  the  aggregate  to  1,081,643  mjm-woA^  — 

I Dislocations. 


Reported. 


Month. 


An- 

terior. 


Origi- 

nating 

during 

Month. 


Total. 


Final- 

ised. 


Employees  involved  in 
Dislocations. 


Pending 
at  end  of 
July. 


Anterior. 


Origi- 

nating. 


Total. 


Aggregate  Loss  in 
Man-working  Days. 


Anterior. 


Origi- 

nating. 


Jan. 
Feb. 
Mar. 
Apr. 
May 
June 
July 

Total  .. 


18 

20 

22 

24 

17 

8 

3 


24 
27 

25 
27 
20 
13 


112  118  114 


17 

24 

22 

24 

35 

9 


Dispute  Dislocations. 


1,912 

2,025 

207 

1,190 

910 

14,871 

13,510 


4.399 

3,352 

G,619 

7,728 

25,567 

1,932 

1,177 


6,311 

5,377 

6,826 

8,918 

26,477 

16,803 

14,687 


21,172 

10,623 

2,225 

20,040 

12,230 

350,750 

343,700 


4 ,34,625  t 50,774  85,399  760,740  [ 320,903  1,081,643 


18,046 

9,134 

25,210 

21,155 

239,190 

4,174 

3,988 


Total. 


39,218 

19,757 

27,441 

41,195 

251,420 

354,924 

347.G88 


EMPLOYMENT  AND  UNEMPLOYMENT. 

July.  1919. 

Trade  Union  Reports. 

Duttirns  suDDlied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  ot 
Industries,  classified  h,  the  groups  in  which  Industrial  Boards  and  Awards  are  arrange  , 
are  summarised  as  follows  for  the  month  of  July  • 


Group. 


Broken  Hill  

State,  except  Broken  Hill — 

Building  

Domestic  and  Personal  Services 

Engine-driving  . 

G eneral  Labouring  ... 

Manufacturing — 

Brick  and  Clay  

Clothing,  Textiles 
Dental,  Jewellery,  &c.  ... 

Food  Supply  

Furniture,  Wood-working 
Iron  Trades,  &c.  ... 

Leather  Trades  ... 

Printing  

Other 

Total  

Mining,  Quarrying,  &c. 
Miscellaneous 

Pastoral  and  Agricultural  ... 
Professional  and  Shopworkers 
Public  Utility  Services 
Transport,  Power  and  Light — 

Land  

Sea  ...  ...  ... 

Total  


Unions. 


No. 


Member- 

ship. 


1,079 

12,882 

2,336 

9^700 


Members  Unemployed. 


For 
lack  of 
work. 


Through 
sickness 
or  acci- 
dent. 


- 


1 

3 

1 

14 

4 
7 
1 
4 
1 

36 


1,891 

4,136 

370 

10,921 

4,822 

6,236 

1,050 

3,677 

400 


150 


238 

or: 


745 


33,503 


77 


5,812 

9,769 

8,975 

7,451 


1 

100 

8 

803 

230 

97 

340 

31 

20 


2 

91 

8 

*80 


From 

other 

causes. 


Total. 


Per  cent, 
of  mem- 
bership. 


738 

23 


15 

128 

89 

33 

85 


1,630 


160 


585 

337 


352 


890 

352 

33 

825 


250 

”80 

”*10 


91,582  | 3,870 


36 

20 

20 


609 


340 

3 


30 

4,000 


5,134 


16 

478 

8 

972 

263 

192 

340 

33 

20 


82-5 

2-7 

1*4 

”8*5 


2,322 


•2 
11-5 
2 2 
8-8 
5'4 
3T 
324 
•9 
5-0 


7*0 


160 

36 

635 

4,357 


4-0 

2’ 


7-1 

58-4 


9,613  I 10  5 
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Of  the  reporting  unions,  34  per  cent,  recorded  normal  conditions  during  J uly, 
and  41  per  cent,  reported  slackness,  more  or  less  severe. 

The  aggregate  membership  of  the  86  unions  which  reported  was  101,273;  77  of 
them,  with  an  aggregate  membership  of  91,582,  reported  9,613  members  unemployed, 
viz.,  3,870  on  account  of  lack  of  work,  609  on  account  of  sickness  or  accident,  and 
5,134  for  other  causes. 

The  unemployed  represented  10  5 per  cent,  of  the  total  membership  of  the 
reporting  unions ; 36  unions  in  the  manufacturing  group,  with  a membership  of  33,503, 
reported  2,322  persons  (or  7 percent.)  unemployed,  viz.,  1,630  for  lack  of  work,  352 
through  sickness,  and  340  from  other  causes.  The  building  trades,  as  represented  by 
8 unions  with  a total  membership  of  12,882  persons,  reported  only  352  persons,  or  nearly 
3 per  cent,  of  the  membership,  unemployed. 

The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  four  months,  April  to  July,  1919  : — 


Unions. 

Members  Unemployed. 

Month. 

No. 

Member- 

ship. 

For 

lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

1919 — 

April 

88 

87,610 

5,796 

1,169 

387 

7,352 

8-4 

May  

73 

68,622 

3,804 

2,488 

497 

6,789 

9 9 

June  ... 

75 

77,875 

3,474 

4,005 

5,409 

12,S88 

165 

July  

77 

1 

91,582 

3,870 

609 

5,134 

9.613 

105 

At  Broken  Hill  disputes  in  regard  to  Carpenters  and  Engine  drivers  at  the  mines 
continued  during  July,  and  were  the  cause  of  extensive  unemployment  among  Trade 
Unionists.  In  the  Labouring  (General)  Group,  the  recent  completion  of  certain  railway 
works  resulted  in  a considerable  number  of  railway  workers  being  out  of  employment. 

The  disputes  in  connection  with  Coastal  and  Interstate  shipping  with  consequential 
shortages  of  certain  raw  materials,  as,  for  instance,  sugar,  was  assigned  as  the  basis  of 
unemployment  and  under-employment  in  the  following  Unions  : — Colliery  Engine 
Driving,  Confectionery,  Canister  Making,  Coal  Lumping,  Coke  Making,  Trolley 
Draymen,  Storemen  and  Packers,  Newcastle  District  Deputies  and  Shot  Firers,  and 
Waterside  Workers.  Brick  Carters’  operations  were  reported  as  impeded  by  the  high 
cost  of  horse  feed,  and  by  a shortage  of  it  at  the  proclaimed  prices.  Gas  Employees  were 
out  of  employment  because  extensions  of  services  were  retarded  by  the  lack  of  meters 
and  mains,  and  Cold  Storage  employees  because  of  a lack  of  transport  facilities. 
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Employment  on  State  Works. 

The  following  figures  are  derived  from  returns  furnished  by  officials  of  the  bodies 
concerned 




In  Employment. 

Employing  Body. 

1919. 

Feb.  J 

Mar.  j 

April. 

May. 

June. 

July. 

Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

2,611 

2,856 

3,159 

3,284 

3,569 

3,599 

Chief  Commissioner  for  f Construction ... 

Railways.  ^Duplication  ... 

900 

1,122 

1,154 

1,070 

8S7 

831 

2,065 

1,°53 

1,962 

1,892 

1,582 

1,673 

Metropolitan  Board  of  Water  Supply  and 
Sewerage. 

1,387 

1,387 

1,387 

1,387 

1,387 

1,387 

Sydney  Harbour  Trust 

1,002 

994 

977 

972 

C63 

967 

Water  Conservation  & Irrigation  Commission 

837 

810 

818 

948 

1,065 

1,160 

Total  

8,832 

9,122 

9,455 

9,553 

9,753 

9,622 

Industrial  Undertakings  — 

Abattoirs — Metropolitan  Meat  Industry 
Board  

356 

335 

356 

406 

386 

411 

Bakery  

17 

15 

15 

16 

16 

19 

Brickworks  

250 

260 

260 

260 

260 

250 

Building  Branchf — Sydney 
„ Country  J 

336 

322 

354 

374 

359 

365 

Clothing  Factory 

131 

131 

131 

131 

131 

131 

Monicr  Pipe  Works— Sydney  1 
„ Country  j* 

70 

70 

69 

78 

60 

60 

Motor  Garage  

33 

33 

31 

29 

32 

35 

Quarries 

230 

220 

180 

i 180 

180 

180 

Sawmills  

54 

52 

57 

59 

57 

57 

Stato  Power-house  

6 

6 

6 

6 

6 

6 

Timber  Workshops  

450 

460 

450 

450 

450 

450 

Trawling  

125 

125 

127 

137 

143 

167 

Total  

2,086 

2,029 

2,036 

2,126 

2,0S0 

2,125 

Total 

10;9 18 

11,151 

11,491 

11,679 

11,833 

11,747 

t Including  Maroubra  quarry. 
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State  Labour  Exchanges. 

The  registrations  (2,140)  of  persons  seeking  employment  through  the  agency  of  the 
State  Labour  Exchanges  during  July  were  very  little  below  the  average  of  the  first  half 
of  the  year,  viz.,  2,211.  The  following  table  shows  the  summarised  operations  of  the 
Exchanges  since  the  beginning  of  the  year  : — 


Persons. 

^ O 
co  . 

iai9. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent'to  Employment. 

O--  O cc 

jl'S0 

, Males. 

Females. 

Total. 

Males. 

Females,  i 

Total. 

Males. 

Females. 

Total. 

t—i  G *- 

.2  • ~ 

Si  . 

January  ... 
February .. 
March 
April 

May  ... 

June 

2,033 
1,807 
2,088 
1,533 
1,992  i 
1,724 

353 

317 

324 

312  | 

449 

274 

2,446  | 
2,124  j 
2,412 
| 1,845 

2,441 
1,998 

1,148 

1,215 

2,908 

1,603 

2,026 

1,737 

659 

475 

684 

474 

611 

663 

1,807 

1,690 

3,592 

2,077 

2,637 

2,400 

1,303 

1,094 

1,815 

1,453  1 

1,731 

1,577 

361 

245 

320 

294 

339 

348 

1,664 

1,339 

2,135 

1,747 

2,070 

1,925 

135 

126 

67 

89 

93 

83 

Total, 
Jan- June. 

11,237 

2,029 

13,260 

10,637 

3,566 

14,203 

8,973 

1,907 

10,880 

93 

July 

1,808 

391 

2,199 

j 1,498 

730 

1 

2,228 

1,708 

432 

2,140 

99 

In  respect  of  the  number  of  persons  sent  to  employment  offering,  the  operations 
of  the  Exchanges  during  July  were  slightly  more  extensive  than  in  any  month  since  the 
beginning  of  the  year.  The  aggregate  demand  for  labour  during  the  month  was  not  quite 
as  great  as  in  the  two  preceding  months,  and  the  labour  supply  was  on  the  whole  nearly 
equal  to  it,  viz.,  99  per  cent.,  as  against  an  average  of  93  per  cent,  for  the  first  half  of 
the  year.  It  is  noticeable  that  the  demand  for  woman-labour,  chiefly  for  domestic  and 
personal  services,  was  considerably  above  the  average  of  the  first  half  of  the  year,  and  the 
available  supply  in  the  month  was  equivalent  only  to  53  per  cent,  of  the  demand. 
Man-labour,  on  the  other  hand,  exceeded  the  aggregate  demand  by  21  per  cent. 

The  following  statement  shows  the  distribution  of  the  business  of  the 
I)epartmental  Exchanges  during  July,  1919.  Further  details  are  given  in  the  account 
of  Departmental  Activities  under  this  head  f — 

| Persons. 


Industry. 

j Registered  for  Employment, 

Sought  by  Employers. 

Sent  to  Employment. 

} 1 :: ' 

1 Males. 

Females. 

| Total. 

Males. 

Females, 

Total. 

Males. 

Females. 

Total. 

Building  Trades  

183 

183 

278 

650 

278 

223 

223 

Domestic  aud  Personal  Ser- 

199 

352 

551 

155 

805 

152 

418 

570 

vice. 

Engine  Driving 

o 

3 

4 

... 

4 

6 

6 

Labouring,  General... 

568 

568 

387 

387 

564 

1 564 

Manufacturing  

254 

5 

259 

122 

*43 

165 

102 

*5 

107 

Mining,  Mineral  Treatment, 

31 

31 

i 

... 

7 

4 

... 

4 

&c. 

Miscellaneous  ... 

34 

11 

45 

17 

4 

21 

24 

2 

26 

Professional  and  Shop- 

64 

23 

87 

26 

33 

59 

12 

7 

19 

w'orkers. 

Public  Utility  Services 

21 

21 

94 

94 

144 

144 

Rural  workers 

283 

283 

367 

367 

420 

420 

Transport — Land 

132 

132 

27 

27 

51 

51 

Sea 

36 

36 

14 

14 

6 

6 

Total,  all  Industries  ... 

1,808 

391 

2,199 

1,498 

730 

2,228 

1,708 

~432~- 

2,140 
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The  Building  Trades  and  the  Domestic  and  Personal  Service  Groups  were  again 
the  chief  groups  in  which  the  labour  demand  exceeded  the  supply  offering  through  the 
Exchanges  during  July  ; Labouring  (General),  Manufacturing  and  Transport,  were  the 
principal  groups  in  which  the  labour  offering  was  appreciably  in  excess  of  demand. 
Excess  supplies  were  registered  in  Goulburn,  Newcastle,  Tam  worth  and  Wollongong 
Exchange  districts,  and  excess  demands  in  Sydney  and  suburbs,  Lismore,  Orange,  and 
W agga. 

Included  among  the  persons  sent  to  employment  chiefly  in  country  districts,  were 
537  returned  soldiers. 

As  indicated  by  the  reports  of  Trade  Union  Secretaries,  employment  generally 
was  disturbed  by  prevalent  industrial  disputes.  A number  of  manufacturing  industries 
dependent  upon  raw  materials  not  obtainable  locally,  and  upon  coal  supplies,  were 
compelled  to  reduce  their  staffs  or  to  work  only  part  time. 

The  Building  Trades  were  not  affected,  and  for  Bricklayers,  Carpenters,  Plasterers 
and  Plumbers,  there  was  a considerable  demand,  which  probably  will  increase  rather 
than  diminish  in  the  next  3 months,  as  plans  for  housing  to  meet  existing  needs  in 
Sydney  and  elsewhere  are  developed. 

In  the  manufacturing  industries,  Clothing  Factory  Workers  were  in  demand,  as 
also  were  Boilermakers,  Fitters,  Moulders,  Patternmakers  and  Turners  in  the 
engineering  trades,  and  Body  Builders  (including  Motor  Body  Builders)  and  Trimmers, 
Cabinet  Makers,  Polishers  and  Shipwrights  in  the  wood-working  industries. 

Transport  Workers  and  Waterside  Workers  were  directly  affected  by  the  shipping- 
dispute,  and  the  completion  of  the  Picton-Mittagong  railway  deviation  resulted  in  a 
number  of  railway  workers  being  discharged  from  employment. 

In  Broken  Hill  the  mines  which  closed  in  May,  as  a consequence  of  the  engine- 
drivers’  disputes,  were  still  closed  at  the  end  of  July,  and  most  of  the  non-mining 
industries  of  the  district  were  working  only  part  time, 

In  the  Goulburn  Exchange  District  labour  was  available  to  meet  local  demands 
which  v\  ere  not  nearly  as  numerous  as  in  J une.  ! 

At  Lismore  the  labour  demand  was  a little  better  than  in  June,  but  though  the 
registrations  of  labour  during  July  were  below  the  level  of  the  preceding  month,  the 
demand  was  easily  met  locally. 

In  the  Newcastle  Exchange  District  there  was  an  accelerated  demand  for  labour 
in  several  industries  in  July ; but,  on  the  whole,  exchange  operations  were  much  less 
extensive  than  in  June.  The  shipping  dispute  and  the  consequential  shortage  of  certain 
raw  materials  were  largely  responsible  for  the  reduction. 

The  six  large  establishments,  for  which  employment  records  have  been  supplied 
for  several  years,  employed  in  the  aggregate  5,555  persons  at  the  end  of  July,  as 
compared  with  5,833  at  the  end  of  June,  or  an  average  of  6,324  for  the  first  seven 
months  of  the  year.  In  July  of  1916,1917,  and  1918  the  aggregate  working  force  of 
the  same  six  firms  was  respectively  4,270,  4,477,  and  5,385. 

Various  industries  were  affected  by  the  seamen’s  dispute,  but  the  engineering- 
trades  maintained  a demand  for  boilermakers,  fitters,  riveters,  and  shipjoiners.  The 
building  and  shipbuilding  trades  also  were  brisk,  and  domestic  help  was  as  usual 
greatly  in  demand;  and  there  were  vacancies  at  the  end  of  the  month  for  cpoks, 
housemaid-waitresses,  and  general  house  help. 

In  the  coal-mining  industry  increased  unemployment  was  caused  by  shortage  of 
shipping  owing  to  a cessation  of  work  by  seamen  on  coastal  and  interstate  vessels,  and 
during  the  month  the  collieries  averaged  little  more  than  half  of  the  possible  working 
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time.  The  average  of  the  earnings  of  wharf  labourers  in  July  is  shown  in  comparison 
with  the  averages  for  February,  March,  April,  May,  and  June,  viz. : 


1919- 


— February  ... 

No.  of  Men. 

...  226 

Average 
£ s. 
2 15 

March 

...  229 

2 12 

April 

...  228 

2 1 

May 

...  239 

3 4 

June 

...  196 

2 6 

July 

...  180 

1 0 

d. 

2 
6 
7 
2 
9 
0 

At  the  Orange  Exchange,  also,  a decrease  in  operations  generally  was  recorded 
in  July.  In  the  district  numbers  of  men  were  engaged  in  fur-getting,  trapping  rabbits 
and  foxes,  but  this  activity  will  diminish  as  the  summer  approaches.  The  demand  for 
domestic  help  was  in  excess  of  local  supplies. 

The  Tamworth  district  was  still  suffering  at  the  end  of  J uly  from  dry  weather, 
and  there  is  little  prospect  of  much  activity  at  harvesting  time.  Employment  was 

available,  however,  for  a number  of  shearers. 

In  the  Wagga  Exchange  District  the  demand  for  labour,  chiefly  rural  workers, 
was  much  above  the  level  of  June.  Roads  of  access  are  being  constructed  preparatory 
to  the  initiation  of  operations  in  connection  with  the  Murray  Waters  Conservation 
Scheme,  and  it  is  expected  that  in  another  month  there  will  be  considerable  opportunities 
for  labourers,  &c.  Positions  were  available  in  the  district  for  some  fifty  shearers  at  the 

end  of  the  month.  . , , . ... 

In  the  South  Coast  district  the  mines  worked  about  three-quarters  of  their  possible 
working  time,  and  at  the  end  of  the  month  there  were  very  few  vacancies  notified  to  the 
Wollongong  Exchange.  

THE  COST  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION 

COMMITTEES,  1918-19. 

By  a provision  of  the  Industrial  Arbitration  (Amendment)  Act,  1918  (assented  to  22nd 
March,  1918),  awards  are  binding  until  varied  or  rescinded. 

The  effect  of  this  provision,  and  of  a provision  made  in  the  Industrial  Arbitration 
Amendment  Act,  1916  (assented  to  20th  December,  1916),  that  the  jurisdiction  and 
functions  of  a Board  should  be  exercised  by  the  Court  of  Industrial  Arbitration,  until 
a direction  to  the  contrary  is  given  by  the  Court,  is  indicated  m the  following  com- 
parison of  the  number  of  awards  made  by  the  Court  and  by  Industrial  Boards  in  the  last 


Principal  Awards 

Awards  of  Variation 

Total  Awards  made  by— 

Year  ended 
30th  June. 

made  by — 

made  by— 

Court.  j 

Boards. 

Court. 

Boards. 

Court. 

Boards. 

Total. 

1913 

1914 

1915 

1916 

1917 

1918 

1919 

6 

1 

1 

”’7 

75 

106 

108 

126 

116 

151 

169 

18 

3 

34 

36 

90 

66 

127 

116 

88 

33 

125 

96 

135 

99 

15 

2 

40 

37 

91 

66 

134 

191 

194 

141 

251 

212 

286 

268 

33 

5 

181 

288 

303 

352 

402 

224 

199 

Total  ... 

196 

691 

557 

505 

753 

1,196 

1,949 
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The  total  number  of  awards  made  in  the  year  ended  30th  June,  1919,  was  much 
below  the  average  of  preceding  years,  and  all  but  5 of  the  awards  were  made  by  the 
Court.  Consequently  the  expenses  of  Industrial  Boards  m respect  of  fees,  allowances, 
&c,  amounted  only  to  £276  18s.  8d.  for  the  year  1918-19  as  compared  with  £1,543  for 

the  year  1917-18.*  . "!  . . T 

Details  of  the  expenditure  for  1918-19  and  a comparison  of  Board  costs  m each 
year  since  1st  July,  1912,  are  given  in  Table  I,  appended,  from  which  the  economy 
effected  by  the  change  from  the  Board  system  to  that  of  the  Court  will  be  apparent 
The  former  Board  work  is  undertaken  by  the  Court  in  its  extended  capacity  at  a cost  ot 
£3,700  per  annum  approximately. 

In  the  year  1918-19  all  but  49  applications  for  awards  or  variations  thereof 
were  made  to  the  Court  direct.  Of  the  49  made  to  the  Boards  and  referred  by  the 
Chairman  to  the  Court,  43  were  retained  aud  dealt  with  by  the  Court.  Ot  the  b claims, 
which  for  special  or  particular  reasons  were  returned  to  the  Boards  for  hearing  0 were 
in  respect  of  the  Broken  Hill  Board,  which,  because  of  distance  from  the  Court  is  still 
completely  active.  The  other  application  was  heard  by  the  Coal  Mining  (North)  Group 
No  1 Deputies,  &c„  Board,  because  the  question  raised  by  the  application  had  been 
considered  previously  by  that  Board,  and  its  Chairman  had  particular  knowledge  with 
regard  to  the  subject  matters  and,  therefore,  could  avoid  re-inquiry. 

Industrial  Boards,  numbering  220,  constituted  m December,  191o,  expired  by 
effluxion  of  time  in  December,  1918;  17  additional  Boards  constituted  subsequently 
were  formally  dissolved,  and  all  the  Boards,  numbering  237,  were  reconstituted  on  21st 
February  1919  Since  that  date  a new  Board  for  Milk  Carters,  &c.,  (Northumberland) 
has  been  constituted  and  the  Board  constituted  in  respect  of  carters  (Newcastle)  was 


dissolved  and  re-constituted.  . . nA  , 

Variations  of  the  constitution  of  Boards  were  recommended  in  20  cases  and 

effected  in  20  cases.  . . „ ™ . . , e,  . 

At  30th  June,  1919,  238  Boards  were  m existence,  under  3 Chairmen  and  after 

the  formal  rescission  of  73  awards  there  were  312  awards  in  force  at  30th  June,  1919, 
as  compared  with  276  on  30th  June,  1918. 

In  pursuance  of  the  provision  of  Section  13B  of  the  Act  requiring  the  Court  to 
sit  as  a Special  Court,  with  assessors,  for  the  hearing  and  determination  of  matters 
affectum  the  Crown  as  employer  or  persons  exclusively  employed  by  the  Crown  or  a 
deputed  authority,  37  applications  for  awards,  of  which  35  related  to  Government 
Railways  and  Tramways,  were  dealt  with  by  Special  Courts.  Two  assessors  were 
appointed  on  each  application,  but  in  several  instances  applications  were  heard  together. 

The  hearing  of  one  application,  that  of  the  Railway  and  Tramway  Salaried  Officers, 
&c.  commenced  on  3rd  March,  1919,  and  had  not  been  concluded  on  30th  June,  1919,  at 
which  date  19  awards,  viz..,  11  principal  and  8 variant,  had  been  made  under  this  system, 
and  for  their  services  the  assessors  had  been  paid  in  fees  and  allowances,  £689  4s.  Id. 
Details  of  the  payments,  which  are  fixed  by  regulation,  and  are  on  the  same  basis  as  the 
fees,  &c.,  payable  to  members  of  Board,  viz,  6/8  per  hour,  but  with  a minimum  payment 
of  £1/1  / per  day,  are  given  in  table  IT. 

Supplementing  the  work  of  Industrial  Boards,  and  of  the  Court  in  the  capacity  of 
a Board,  are  Conciliation  Committees.  During  the  year  ended  30th  June,  1919,  three 
Conciliation  Committees  were  constituted,  covering  the  following  industries  Employees 
of  Shire  and  Municipal  Councils,  outside  the  city  of  Sydney;  Wharf  Labourers,  Port 
Jackson  ; Iron  and  Steel  Works’  Employees,  Port  Waratah. 

Two  agreements  were  made  and  duly  registered  in  respect  of  the  Iron  and  Steel 
Works’  Employees,  Port  Waratah,  and  two  in  respect  of  employees  of  Shire  and 
Municipal  Couucils  outside  the  City  of  Sydney. 


66145 — B 


*See  “The  Costs  of  Boards,  1917-18,”  I.G. , vol.  xiv,  p.  246. 


140 


N.S.W.  INDUSTRIAL  GAZETTE — August,  1919.  [Vol.  XVI. 


COST  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION  COMMITTEES. 


In  respect  of  the  operations  of  two  of  the  Committees,  fees  and  allowances  amounting 
to  £138  13s.  4d.,  and  payable  on  the  same  basis  as  to  Board  members,  were  paid  during 
the  year  ended  30th  June,  1919.  Particulars  of  this  expenditure  are  given  in  Table  III, 
appended. 

The  table  following  summarises  the  costs  of  the  Board  system  in  each  of  the  seven 
years  ended  30th  June,  1913  to  1919  : — 


Year  ended  30th  June. 

Boards. 

Payments. 

Total. 

Fees. 

Allowances. 

Other  Expenses. 

Constituted,  j 

Dissolved. 

In  existence 
at  30th  June 

Chairman. 

£ 

& 

II 

Total. 

Chairman. 

Other 

Members. 

1 Total. 

ex 

K 

H 

Conveyances. 

Total. 

£ 

£ 

£ 

£ 

£ 

£ 

1 

£ 

1 

£ 

1 

£ 

£ 

1913 

209 

U 

195  i 

6,196 

4,920 

11,116 

641 

1,007 

1,648 

31 

858 

889 

13,653 

1914 

18 

2 

211 

5,764 

6,158 

11,922 

663 

992 

1,655 

139 

739 

878  ; 

14,455 

1915 

15 

7 

219 

4,052 

3,926 

7,978 

232 

505 

737 

59 

380 

439 

9,154 

1916 

250 

236 

233 

6,136 

6,068 

12,204 

375 

562 

937 

210 

859 

1,069 

14,210 

1917 

6 

2 

237 

5,836 

5,579 

11,415 

352 

516 

868 

76 

541 

617 

12,900 

1918 

2 

2 

237 

677 

703 

1,380 

42 

18 

60 

*87 

16 

103 

1,543 

1919 

242 

241 

238 

166 

111 

277 

... 

277 

Total 

... 

... 

... 

28,827 

27,465 

56,292 

2,305 

3,600 

5,905 

602 

i 3,393 

1 

3,995 

66,192 

* Includes  Accountant’s  Fees,  £84. 


In  the  7 years  since  the  commencement  of  the  Industrial  Arbitration  Act,  1912, 
Industrial  Boards  have  made  1,196  awards,  viz.,  691  principal  and  505  variant  at  a cost 
in  fee3,  allowances,  &c.,  to  members  of  £66,192,  being  an  average  of  £55  6s.  lid.  per 
award. 

The  cost  of  the  Industrial  Board  System,  for  the  year  ending  30th  June,  1919,  is 
summarised  in  the  following  table  : — 


Awards  made. 

Expenses. 

Members’  Fees. 

I 

| Travelling 
I Allowances 

[ 

Total. 

1 

Principal 

Variant. 

Total. 

Chairman. 

Other 

Members. 

Total. 

and 

Expenses, 

Industrial  Boards  

3 

2 

5 

£ s.  d. 
166  3 4 

£ s.  d. 
110  15  4 

£ s.  d. 
276  18  8 

£ s.  d. 

£ s.  d. 
276  18  8 

Assessors — Special  Courts 

11 

8 

19 

687  10  4 

687  10  4 

1 14  0 

689  4 4 

Conciliation  Committees 

4 

4 

64  10  0 

74  3 4 

138  13  4 

138  13  4 

Total 

18 

10 

28 

230  13  4 

872  8 0 

1,103  2 4 

1 14  0 

1,104  16  4 

The  appended  tables  show  the  expenditures  during  the  year  for — 
I.  Industrial  Boards. 

II.  Assessors  in  Special  Courts. 

III.  Conciliation  Committees. 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  unon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of'  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  which  occurred  during 
August,  1919,  and  all  forthcoming  holidays  gazetted  up  to  22nd  August,  1919  : — 


Area. 

Government  Gazette. 

Date. 

No. 

Friday 

1-8-19 

Forbes  Municipality  ...  ...* 

23-7-19 

181 

Saturday 

2-8-19 

Cassilis  Police  District  (portion  within  Merriwa  Shire)... 

23-7-19 

181 

Monday 

4-8-19 

Bulli  Shire  ... 

25-7-19 

186 

Monday 

4-8-19 

The  State  of  New  South  Wales  ...  ...  ...  The  Act,  Schedule  4 

Wednesday  ... 

6-8-19 

Condobolin  Municipality j 

18-7-19 

174 

Wednesday  ... 

6-8-19 

Lachlan  Shire  ...  ...  ...  ...| 

23-7-19 

181 

““Thursday  ... 

7-8-19 

Casino  Municipality  ...  

9-7-19 

166 

Friday 

8-8-19 

Condobolin  Municipality : 

18-7-19 

174 

Wednesday  ... 

13-8-19 

Goo  bang  Shire  

18-7-19 

174 

Wednesday  ... 

13-8-19 

Tintenbar  Shire 

23-7-19 

181 

Wednesday  ... 

13-8-19 

Parkes,  Bogan  Gate,  Tullamore,  Fifield,  and  Trundle 
Districts. 

25-7-19 

186 

Wednesday  ... 

13-8-19 

Young  Municipality ; and  Burrangong  Shire  

1-8-19 

193 

Thursday 

14-8-19 

Trundle  District 

6-8-19 

196 

Tuesday 

19-8-19 

Terania  Shire  (B  and  C Ridings)  ...  

11-8-19 

201 

Wednesday  ... 

20-8-19 

Coolamon,  Ganmain,  Marrar,  and  Matong  Districts  ... 

27-6-19 

151 

Wednesday  ... 

20-8-19 

Cowra  Police  District;  and  Moama  Municipality 

6-8-19 

196 

Wednesday  ... 

20-8-19 

Woodburn  Shire  

11-8-19 

201 

Thursday 

21-8-19 

Forbes,?  Parkes,  and  Peak  Hill  Municipalities;  and 
Goo  bang  Shire. 

27-6-19 

151 

Thursday 

21-8-19 

Manildra  District  ... 

11-8-19 

201 

tFriday 

22-8-19 

Parkes  Municipality  ...  ...  ...  ... 

2-7-19 

159 

Monday 

25-8-19 

Stockinbingal  District  

11-8-19 

201 

Wednesday  ... 

27-8-19 

Wagga  Wagga  Municipality  ...  ... 

30-4-19 

93 

Wednesday  ... 

27-8-19 

Urana  Shire 

20-6-19 

145 

Wednesday  ... 

27-8-19 

Coolamon,  Ganmain,  Marrar,  and  Matong  Districts ; and 
Kyeamba  and  Lockhart  Shires 

27-6-19 

151 

Wednesday  ... 

27-8-19 

Parkes  Municipality;  and  Mitchell  Shire  

2-7-19 

159 

Wednesday  ... 

27-8-19 

Forbes  Municipality 

9-7-19 

166 

Wednesday  ... 

27-8-19 

Ballina  Municipality;  and  Barmedman  District 

11-8-19 

201 

Wednesday  ... 

27-8-19 

Macleay  Shire;  Kempsey  and  Woodstock  Districts; 
and  Tooraweenah  District  (20  miles  radius). 

19-8-19 

206 

Thursday 

28-8-19 

Forbes  Municipality 

25-7-19 

186 

Thursday 

28-8-19 

Narromine  Municipality  ...  

11-8-19 

201 

Saturday 

30-8-19 

Moulamein  District  

11-8-19 

201 

Saturday 

30-8-19 

Cessnock  Shire  ( “ A,”  and  “ C ” Ridings) 

19-8-19 

206 

Monday 

1-9-19 

Armidale  and  West  Narrabri  Municipalities 

11-8-19 

201 

Monday 

1-9-19 

Narrabri  Municipality 

13-8-19 

202 

Monday 

1-9-19 

Guyra  District;  and  Walcha  Municipality  ... 

19-8-19 

206 

Tuesday 

2-9-19 

West  Narrabri  Municipality  

11-8-19 

201 

Tuesday 

2-9-19 

Narrabri  Municipality  ! 

13-8-19 

202 

Tuesday 

2-9-19 

Bland  Shire 

22-8-19 

210 

Wednesday  ... 

3-9-19 

Grenfell  Municipality;  and  Coreen  Shire 

6-8-19 

196 

* Appointment  of  holiday  cancelled  bv  oroclamation  in  Supplement  to  Government  Gazette  No.  181,  23rd  July,  1919, 


202, 13th  August,  1919. 
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PROCLAIMED  AND  STATUTORY  HOLIDAYS. 


Banks  and  Bank  Holidays  Act,  1912— continued. 


Holiday. 


Wednesday  ... 
jf  Wednesday 
Wednesday  ... 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Saturday 

Wednesday  ... 

Wednesday  ... 

Wednesday  ... 

Wednesday  ... 
Thursday 
Thursday 
Thursday 

Thursday 

Wednesday 

Wednesday 

Wednesday 

Thursday 

Saturday 

Wednesday 

Monday 

Thursday 

Thursday 

Friday 


Area. 


Government  Gazette. 


3-9-19 

3-9-19 

3- 9-19 

4- 9-18 
4-9-19 
4-9-19 
4-9-19 
4-9-19 
4-9-19 
6-9-19 

10-9-18 

10-9-19 

10-9-19 

10- 9-19 

11- 9-19 
11-9-19 
11-9-19 

11-9-19 

17-9-19 

17-9-19 

17- 9-19 

18- 9-19 
20-9-19 
24-9-19 
6-10-19 
9-10-19 

25- 12-19 

26- 12-19 


Corowa  Municipality  ...  ...  •••  

Narraburra  Shire •••  •••  ••• 

Cootamundra  and  Uralla  Municipalities;  Hume  and 
Jindalee  Shires  ; and  Tullamore  District. 

Urana  Shire  

Lockhart  Shire  

Coreen  Shire 

Co  ro  wa  Municipality 

Temora  Municipality  and  Narraburra  Shire 
Lismore  and  Moree  Municipalities 

Kiama  Municipality  

Murrumburrah  Municipality  •••  ••• 

Young  Municipality;  and  Young  Police  District  (por 
tion  within  Burrangong  Shire). 

Hume  and  Yanko  Shires  ; and  Illabo  District ; and 
Culcaim  Shire. 

Narrandera  Municipality;  and  Balldale  District 

Muswellbrook  Municipality  

Muswellbrook  Shire  ••• 

Greta  and  Singleton  Municipalities ; and  Patrick  Plains 

Shire.  . G,  . 

Narrandera  Municipality ; and  Liverpool  Plains  Shire 
(“  A,”  “ B,”  and  “ C ” Ridings). 

Coolamon,  Ganmarn,  Marrar,  and  Matong  Districts 
Culcaim  Shire  

Cowra  Municipality  •. 

Cowra  Municipality ; and  Mulwala  District  

Culcaim  Shire  ...  •••  •••  •••  V'  01  . “ 


County  Cumberland 
Tumbarumba  Shire... 

The  State  of  New  South  Wales 
The  State  of  New  South  Wales 


Date.  | 

No. 

13-8-19 

202 

13-8-19 

202 

19-8-19 

206 

18-7-19 

174 

25-7-19 

186 

6-8-19 

196 

13-8-19 

202 

19-8-19 

206 

22-8-19 

210 

19-8-19 

206 

18-7-19 

174 

28-7-19 

181 

19-8-19 

206 

22-8-19 

210 

6-8-19 

196 

13-8-19 

202 

19-8-19 

206 

\ 22-8-19 

210 

27-6-19 

151 

19-8-19 

206 

22-8-19 

210 

22-8-19 

210 

19-8-19 

206 

3 19-8-19 

206 

. 21-5-19 

117 

9-7-19 

166 

The  Act,  Schedule  4 
The  Act,  Schedule  4 


tt  Appointment  of  holiday  cancelled  by  proclamation  in  Supplement  to  Government  Gazette  No.  200, 19tl.  August,  1919. 
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FACTORIES  AND  SHOPS  ACT,  1912. 


FACTORIES  AND  SHOPS  ACT,  !9!2. 


DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  JULY,  1919. 


Name.  Address.  Trade. 


Registrations. 


Acme  Framing  Co. 

Allen,  G.  E 

Anderson  Bros. 

Argent  Mfg.  Co. 

Arnold,  Arthur 

Aroney,  E.  

Arthur,  John  

Australasian  Films  Ltd. 

Barker  Bros. 

Basha,  Julia 
Bellamy,  Mrs.  Jessie  ... 
Bellion,  Chas.  H. 

Benedetto  Bros. 

Best  and  Butlor 
Beszant,  A.  J.  ... 

Beszant,  A.  J 

Biggs,  C.  H 

Boomerang  Picture  Co. 

Burke,  Claude  H. 

Calder  and  Shields 
Central  Knitting  Co.  ... 

Chirlian,  Max  

City  Clothes  Cleaning  Co. 

Clark  and  Legge 
Coffey,  William 

Colonial  Metal  Toy  and  Novelty 
Works. 

Colquhoun  Ltd 

Corrick  and  Molesworth 

Croudace,  Elfrieda  

Dalby  and  Seville 

Dale,  Frank  ...  

Darcey,  A.  H.  ... 

Davies,  William 

Davis,  J.  E 

Dawson  and  O’Brien  

Dean  and  Schofield 
Dickinson,  Charles  A.  ... 

Dixon,  H.  R.  & W.  L.  ... 

Dunbar,  Victoria 
Duval  and  Coy ... 

Edwards,  T.  J 

Ehrmann,  F.  M. 

Ellis,  C.  A. 

Exley,  Henry  & Co. 

Fowler,  R.  Ltd j.. 


Metropolitan  District. 


Sydney -road,  Granville 

Cohen -street,  Manly 

136  Military-road,  Neutral  Bay 
North  Terrace,  Bankstown  ... 
Carlton  Crescent,  Summer  Hill 
175-7  Campbell-street,  Sydney 
Helensburgh  ... 

33  Foster-street,  Sydney 
22  Sydney-road,  Manly 
20  Ocean-street,  Woollahra.  ... 
May-street,  Leichhardt 
16-18  Poplar-street,  Sydney  ... 
380-2  George-street,  Sydney 
13  Castlereagh-street,  Sydney 


...[  Picture  frame  making 
...  Bread  baking. 

...  Motor  repairing. 

...  Cardboard  box  making. 
...  Pastry  cooking. 

...  Confection ory  making. 
...  Pastry  coo  king. 

...  Photography. 

...  Engineering. 

...  Dressmaking. 

...  Blouse  making. 

...  Engineering. 

. . . Furniture  making. 

...  Leather  dressing. 

...  Electricity  generatin 
...  Electricity  generatin 
. . . Firewood  cutting. 

...  Electricity  generating. 
...  Tailoring. 

...  Bread  baking. 

...  Knitting. 

...  Tailoring. 

...  Clothes  cleaning. 

...  Brassfoimding. 

. . . Bread  broking. 

...  Toy  making. 

...  Bag  making. 

...  Bread  baking. 

...  Blouse  making.' 

...  Furniture  making. 

...  Engineering. 

...  Bootmaking. 

...  Cordial  making. 

...  Tool  making. 

...  Pastrycooking. 

...  Motor  repairing. 

...  Chair  making. 

...  Coffin  making. 

...  Dressmaking. 

...  Electrical  apparatus 
manufacturing. 

Skewer  making. 

Broad  baking. 
Engineering. 

Milling. 

Brick  making. 


94  St.  John’s-road,  Glebe 
Helensburgh  ... 

146  Phillip-street,  Sydney 
Station-street,  Harris  Park  ... 

Old  Boro wra -road,  North  Hornsby. 


.[  12  Cunninghara-street,  Sydney 
■ I Sydney-road,  Manly  ... 

Milson’s  Point,  North  Sydney 

190a  Sussex-street,  Sydney 

227  Abercrombie-street,  Redfem 
56  Park-street,  Sydney 
18  Auburn -road,  Auburn 

Reddy-street,  Paddington  

54  Tweedmouth  Avenue,  Rosebery 
2 Darley-road,  Manly 
62  Goulbum -street,  Sydney  ... 

261  Military -road,  Mo  s man  ... 

Rear  63  Booth-street,  Annandale  ... 
Daniel-street,  Botany 
George-street,  Parramatta 
Railway  Parade,  Granville  ... 
Georges  River  road,  Bankstown 
Carr-street,  Coogee 
Queen  Victoria  Markets,  Sydney 
324  Military -road,  Neutral  Bay 
623  George-street,  Sydney  ... 

585a  King-street,  Newtown  ... 

167  King-street,  Sydney 
Rear  65  Broadway,  Glebe 
Margaret -street,  Granville  ... 

39  Cameron -street,  Balmain  ... 


CT5 
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ALTERATIONS  TO  FACTORY  REGISTER-REGISTRATIONS. 


Name. 

I 

Address. 

Trade. 

Metropolitan  District — continued . 

Furlong.  Caroline  C 

230  Military-road,  Neutral  Bay  

Pastry  cooking. 

Gambrill,  G.  T. 

Wigram  and  Una  streets,  Harris  Park 

Bread  baking. 

Gordon,  F.  H.  & Co.  Ltd. 

McLachlan  Avenue,  Sydney 

Motor  repairing. 

Gordon,  F.  H.  & Co.  Ltd. 

Me  Lachlan  Avenue,  Sydney 

Motor  car  making. 

Gorman,  Charles  

399  Bourke-street,  Sydney 

Laundering. 

Gould  and  Miller 

374  George-street,  Sydney  

Tailoring. 

Gow’s  Specialty  Products 

206  St.  John’s  road,  Forest  Lodge 

Confectionery  making. 

Grant,  Alexander  C.  R. 

Marion -street,  Harris  Park 

Smallgoods  manufac- 
turing. 

Hamlyn,  Mabel  F 

16  Sydney  Arcade,  Sydney 

Blouse  making. 

Harper,  N. 

1a  Bourke-street,  Redfern 

Boot  repairing. 

Helm  and  Scanlon  

Ocean  House,  Moore-street,  Sydney 

Dressmaking. 

Herbert  & Co.  ...  

Rei by-lane,  Sydney  ... 

Razor  strop  making. 

Holik,  Joseph  ... 

94  Pittwater-road,  Manly  

Boot  repairing. 

Homsy,  Louis  ... 

199  Elizabeth-street,  Redfem 

Confectionery  making. 

Horan,  M.  W 

215  Barcom  Avenue,  Darlinghurst  ... 

Boot  repairing. 

Hunt,  L.  ...  

449  Marrickville-road,  Dulwich  Kill 

Tailoring. 

Hurcombe  and  Noordyk 

Rear  70  Oxford-street,  Paddington 

Chocolate  dipping. 

Hyman,  B 

80  Bathurst-street,  Sydney  ... 

Fur  making. 

Jackson,  L.  A.  H. 

473-5  New  Canterbury-road,  Dulwich  Hill 

Confectionery  making. 

Jenkins,  Marian  Rd 

201  Military-road,  Mosman 

Blouse  making. 

Jennings,  J.  P.  ... 

63  Mansfield-street,  Rozelle 

Boot  repairing. 

Johnson,  Wm.  ... 

61  Market -street,  Sydney  

Photography. 

Laminated  Belt  Co. 

331  Kent -street,  Sydney 

Leather  belting. 

Lane,  Edwin  and  Sons... 

Culwulla  Chambers,  Castlereagh-street, 
Sydney. 

Tailoring. 

Lassau  & Co 

Foster-street,  Sydney 

Engineering. 

Leplastrier  & Co.  ,A.  ... 

Peck’s  lane  and  Wyndham-st.,  Alexandria... 

Engineering. 

Long,  Misses  ...  

77  Auburn -road,  Auburn  ...  

Pastrycooldng. 

Ludwig,  W.  0.  ...  

94  Oxford-street,  Sydney 

Blouse  making. 

Martin,  C.  A. 

Sydney  Arcade,  Sydney  ...  

Photography. 

McCrae,  James  ... 

Harboard-street,  Clyde 

Engineering. 

McGoogan  Bros.  

Bald  Rock,  Balmain  ... 

Blacksmithing. 

McKellar,  P.  F. 

Peats  Ferry  road,  Hornsby  ... 

Printing. 

Miller  Zinc  Oxide  Co.  ... 

Parramatta-road,  Auburn 

Zinc  white  manufac- 
turing. 

Moss,  B.  H 

John -street,  Granville 

Laundering. 

Morris  and  Jacobs 

418  George-street,  Sydney  ... 

Fur  making. 

Morris  and  Walmsley  ... 

I Robert-street,  Rozelle 

Box  making. 

Mullins  Bros. 

3 Barlow-street,  Sydney  

Electroplating. 

N.S.W.  Fresh  Food  & Ice  Co., 
Ltd. 

North  Sydney  Canister  Works 

92  King-street,  Sydney 

Pastrycooking. 

183  Lane  Cove  road.  North  Sydney... 

Canister  making. 

Oxenham,  Sharpe  & Co. 

80  Bathurst-street,  Sydney  ...  

Tailoring. 

Perfumeries  Ltd. 

13  Parker-street,  Sydney  

Perfume  making. 

Pettinger,  F. 

146  King-street,  Sydney  

Millinery  manufacturing 

Phillips,  A.  E 

58  Carlton  Crescent,  Summer  Hill 

Boot  repairing. 

Port  Jackson  Engineering  and 
Boiler  Scaling  Co. 

Johnstone-street,  Balmain  East 

Engineering. 

Pratt,  L.  A 

87  New  Canter  bur  y-road,  Petersham 

Pastrycooking. 

Pullin,  Frank  J. 

Rear  23  Holdsworth-street,  Woollahra 

Furniture  making. 

Quinn,  F.  R.  & Co 

7 Pitt-street,  Sydney  ...  

Smallgoods  manufac- 
turing. 

Rayner,  H 

204  Crown -street,  Sydney  ...  

Horse  shoeing. 

Reddy,  M.  A 

347  Abercrombie-street,  Redfem  

Chairmaking. 

Redfem  Cabinet  Works 

221  Elizabeth-street,  Redfern 

Cabine  -making. 

Rees,  Thomas  M. 

Crinan -street,  Hurlstone  Park 

Pastrycooking. 

Robertson,  Alexander  ... 

104  Anzac  Parade,  Kensington 

Boot  repairing. 

Roden,  J.  and  Son 

16a  Pitt-street,  Sydney  

Printing. 

Scott,  C.  P. 

24  Moore-street,  Sydney  

Tailoring. 
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Name. 


FACTORIES  AND  SHOPS  ACT,  1912. 


Address. 


Trade. 


Metropolitan  District — continued. 


Shortland,  J.  J..-. 

Sim  and  Chaloner 
Simon,  A.  E. 

Spalding,  Mabel 
Stevens  and  Milsom 
Stewart,  Sandeman  Ltd. 
Stuart  and  Lowe 
Terrett,  Albert  A. 

Thom,  John  A. 

Thurman,  W.  A. 

Tolmie,  Mary  

Turner,  H.  & H. 

Union  Theatres  Ltd.  ... 
Valves  Ltd. 

Walkers  Millinery 
Walther  and  Stevenson  Ltd. 
Watson  and  Palmer 
Williamson  and  McLityre 

Wing  Sing  

Woodger,  A.  II. 

Woods,  J.  J 


Cope  Bros. 


Dodds,  Frederick 
Johnson,  Ring  & Co.  Ltd. 
Palmer,  C.  and  Son 
Pinkerton,  Flora 
Rodoni,  Thomas  J. 
Turner  and  Hookway  ... 


...[  99  Marriott -street,  Redfem  ... 

...j  67  Castlereagh-street,  Sydney 

...  113  Glebe-road,  Glebe 

...  362  King-street,  Newtown  ... 

...  Reynolds -street,  Balmain 

...  Careening  Cove,  North  Sydney 

...  183  a Pitt  -street,  Sydney 

..  J 304  Trafalgar-street,  Annan  dale 

...i  Georges  River  road,  Bankstown 

...!  Beamish-street,  Campsie 

...;  97  Miltary-road,  Neutral  Bay 


Darling-street,  Kensington 

Wilmot-street,  Sydney 

587  Parramatta -road,  Leichhardt  ... 

73  Market -street,  Sydney 

654  King-street,  Newtown 

113  Alfred -street,  North  Sj^dney 

Barcom  Avenue,  Sydney  

315  Castlereagh-street,  Sydney 
574  Old  South  Hoad  road,  Woollahra 
Landsdowne-street,  Parramatta 


Broken  Hill  District. 

...I  364  Argent-street,  Broken  Hill 
Newcastle  District. 

...  Hudson-street,  Hamilton 

...  627  Hunter  street  West,  Newcastle 

...  New  Township,  Stockton 

...  Thom-street,  Newcastle 

...  675  Hunter-street,  Newcastle' 

. . . blunter  street  West,  Newcastle 


Alston villo  Co-op.  Refrigerating 
and  Carrying  Co.  Ltd. 

Broken  Hill  Associated  Smelters 
Pty.  Ltd. 

Carter,  A.  E.  ...  

Chamberlain,  W.  E.  B. 
Corrimal-Balgownie  Collieries 
Ltd. 

Country  Freezing  Co.  Ltd. 
Coutman,  Elizabeth 

Cribb,  William 

Cummins,  R. 

Dacey,  S. 

Daily  Express  Newspaper  Co. 
Ltd. 

Dickson,  James 
Dodds  Bros. 

English,  W.  J 

Granger,  J.  W.  ... 

Guard,  Walter  ... 

Gulson’s  Brick  and  Pottery  Co. 
Ltd. 

Harding  and  Graham 

Haygarth,  George  


Rest  of  State. 

Alston  ville  ...  ... 

Bellambi  

Church-street,  West  Wyalong 
Queen -street,  Barmedman 
Corrimal  

Yeoval 

Marsh -street,  Armidale 
Crown -street,  Wollongong 
Kite-street,  Orange  ... 
Ariah-street,  Ardlethan 
Johnston -street,  Wagga  Wagga 

Smith -street,  Kempsey 
Elbow-street,  West  Kempsey 

Duri  

Menangle-street,  Picton 
Vomer-Street,  Goulbum 
Common-street,  North  Goulbum 

Baylis-street,  Wagga 

Brisbane -street,  Tamworth  ... 


...  Laundering. 

...  Tailoring. 

...  Clothing. 

...  Clothing. 

...  Ironfoundry. 

...  Engineering,  &c. 

...  Dressmaking. 

...  Boot  repairing. 

...  Firewoodcutting. 

...  Bootmaking. 

...  Confectionery  manu- 
facturing. 

...  Engineering. 

. . . J Biograph  repairing. 

...  Engineering. 

...  Millinery  manufacturing 
...  Saddle-tree  making. 

...  Woodworking. 

...  Joinery. 

...  Laundering 
...j  Boot  repairing. 

...)  Firewoodcutting. 


...i  Tailoring. 


. . Tool  handle  making. 
...  Motor  repairing. 

...  Joinery. 

. . . Dressmaking. 

. . . Engineering. 

...  Clothes  cleaning. 


...  Ice  making. 

...  Coke  making. 

...  Oxy- Acetylene  welding. 
...  Bread  baking. 

...  Coke  making. 

. . . Rabbit  chilling. 

...  Bread  baking. 

...  Tailoring. 

...  Firewood  cutting. 

...  Joinery. 

...  Printing. 

. . . Motor  repairing. 

. . . Smallgoods  makin  g. 

...  Pastrycooking. 

...  Pastrycooking. 

...  Firewood  cutting. 

...  Brick  making. 

...  Smallgoods. 

...  Firewood  cutting. 
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ALTERATIONS  TO  FACTORY  REGISTER— CANCELLATIONS. 


Name. 


Address. 


Trade. 


Hewlett,  C.  0.  ... 

Hill,  B. 

Johnston,  J.  W. 

Lane,  F.  W. 
Langbridge,  T.  E. 

Link,  J.  D 

Lynch,  M.  J. 

McMahon,  W.  ... 
Molloy,  Janies  ... 
Nicholson  and  Pettit 
Pearse,  H.  J. 

Priddice,  Albert  E. 
Purex  Ltd. 

Roberts  and  Reid 
Rowan,  C. 

Rubie,  F.  C.  ... 
Ryall,  E.  J. 

Sanderson,  E.  K. 
Smith,  Christina 
Snow,  C.  L. 

Spearman,  S.  A. 
Stubbs,  A.  J. 

Thomson  & Co. 

Walker,  F.  C.  G. 
Walker,  J.  R.  ... 
Ware,  John 
Warner,  Alice  E. 
Wettem,  P.  H.  ... 
West,  Allan  S.  ... 


Best  of  State — continued. 

...j  Berry -street,  Nowra  ... 

...I  South  Woodbum  

...  Derri bong-street,  Narromine 

...  Eungai  Railway  Station  

...  Gunning  

...  South  Woodbum  

...  Main -street,  West  Wyalong 

...  Milton  

...  Bulli  

...  Main-street,  West  Wyalong 

...  Forbes -street,  Yeoval 
...  Coraki 
...  Yeoval 

...  Tweed  Heads 

...  Main -street,  Smithtowm  

...  High-street,  Bowraville 

...  Kin ghom -street,  Nowra 

...  Gladstone -street,  West  Wyalong 

...  Warren -street,  Ardlethan 

...  44  Keen -street,  Lismore 

...  Gurwood-street,  Wagga  Wagga 

...  Macquarie-street,  Dubbo  

...  Woodbum 

..J  Marius -street,  Tamworth 

...|  Church-street,  Dubbo 

...  [ Broadwater,  Richmond  River 

...  Ariah-street,  Ardlethan  

...  Ho  skin -street,  Temora  

...j  Katoomba-street,  Katoomba 


...  Firewood  cutting. 

...I  Bread  baking. 

...  Engineering.  M 

...  Sawmilling. 

...  Electricity  generating. 
...  Cordial  making. 

...  Printing. 

...  Bread  baking. 

...  Sawmilling. 

...  Smallgoods. 

...  Bread  baking. 

...I  Tailoring. 

...  Meat  extract  manufac- 
turing. 

...  Bread  baking. 

...  Bread  baking. 

...  Bread  baking. 

...  Pastrycooking. 

...  Bread  baking. 

...i  Bread  baking. 

. . . ! Furniture  making. 

...  Cycle  repairin g. 

...  Bread  baking. 

...  Smallgoods  manufac- 
turing. 

...  Firewoodcutting. 

...  Cordial  making. 

. . . j Ice  making. 

...  Bread  baking. 

...  Motor  repairing. 

...J  Boot  repairing. 


Cancellations. 

Metropolitan  District. 


Allard  and  Wrench 
Allen,  J. 

Archer,  James • 

Austin,  Mary  

Aust.  Glass  Mfg.  Co.  Ltd. 


...j  Corn  well-road,  Auburn 

...  21a  Alfred-street,  North  Sydney  . . . 

...  Sydney  Place,  Sydney  

...  Figtree-road,  Lane  Cove 
...  Botany-road,  Alexandria 


Balin,  W.  

Barker  and  Sons 
Barnes  and  Barker 
Beale,  W.  C. 

Bell  and  Fraser  Ltd.  ... 
Bennett,  W. 

Bragg,  G.  E 

Brenda  Shoe  Co. 

Bridge,  G.  M.  ... 
Brooks,  Smith  and  Tate 
Brown,  E.  A. 

Brown,  P.  H.  ... 

Beyer  and  Cook 
Brennan,  M. 

Colquhoun,  John 
Conlon,  M.  J.  ... 

Coote,  W.  J. 

Corby,  John  


...  8 Oxford-street,  Sydney 

...  Tweedmouth  Avenue,  Waterloo 

...  574  King-street,  Newtown  

...  60  Druitt -street,  Sydney  

...  Hay-street,  Sydney  ... 

...  Louisa-street,  Auburn 

...  Joseph -street,  Lidcombe 

...  262  Oxford-street,  Paddington 

...  492  New  Canterbury  road,  Dulwich  Hill 

...  Victoria-road,  Marrickville 

...  Ethel-street,  Carlton  ... 

...  206  St.  John’s  road,  Forest  Lodge  ... 

...  40  Wentworth  Avenue,  Sydney 

...  399  Bourke-street,  Sydney 

...  Sydney -road,  Granville 

...  Broughton-street,  Glebe  

...  712  George -street,  Sydney  

...  4 Hall-street,  Auburn  




Bread  baking. 

Motor  repairing. 

Pastrycooking. 

Laundering. 

Glass  bottle  manufac. 
turing. 

Costume  making. 
Furniture  making. 
Furniture  making. 

Brass  polishing. 

Tar  paving. 

Plaster  of  Paris  making. 
Electricity  generating. 
Bootmaking. 

Printing. 

Furniture  making. 
Laundering. 

Furniture  making. 
Blouse  making. 
Laundering. 

Bag  making. 
Clayworking. 

Jewellery  making. 
Bread  baking. 
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Cornwell,  A 

Kerr’s -road,  Lidcombe  

Smallgoods  making. 

Corrick,  A. 

8-10  Central -street,  Sydney 

Cohen -street,  Manly  ... 

Picture  frame  making. 

Corrick,  W. 

Bread  baking. 

Cowdroy,  H.  A.... 

28  Moore-street,  Sydney  

Printing. 

Crescent  Shirt  Factory 

20  Chalmer8-street,  Sydney 

Shirt  making. 

Croudace,  E 

4 Arbutus-stroet,  Mosman 

Dressmaking. 

Davis,  J. 

215  Barcom  Avonue,  Sydney 

Boot  repairing. 

Davis,  J.  E 

4 New  Foster  street,  Sydney... 

Engineering. 

Denham,  F.  C.  ... 

Globe-streot,  Randwick 

Motor  repairing. 

Dickinson  and  Flaxraan 

May-street,  Leichhardt 

Chair  making. 

Dixon,  Thomas 

Rear  29  Oxford-street,  Sydney 

Woodworking. 

Dunkerley  Hat  Mills 

556a  Crown -street,  Sydney  ... 

Hat  making. 

Farley,  Miss 

Victoria  Avenue,  Chats  wood 

Dressmaking. 

Ferguson  and  Bishop  ... 

Sydney  -street,  Willoughby  ... 

Bread  baking. 

Finch,  D.  

136  Pitt-street.  Sydney  

Dressmaking. 

Fisher,  Albert  E. 

Victoria  Avenue,  Chatswood 

Bread  baking. 

Gambrill  and  McKay  ... 

Wigram-street,  Harris  Park 

Bre  d baking. 

Gamer,  T.  W.  ... 

Ocean-street,  Woollahra 

Motor  repairing. 

Gates,  R.  C.  & Co 

280  Castlereagh-strcet,  Sydney  

Ladies’  clothing. 

Giddings,  Agnes 

Gerald -street,  Cronulla 

Electricity  generating. 

Gilchrist,  A. 

The  Strand,  Croydon  ... 

Boot  repairing. 

Glover,  T.  & Co.  Ltd 

12  Cunningham -lane,  Sydney 

Gas  meter  making. 

Gollinger  and  Segal 

94  Oxford-street,  Sydney 

Clothing. 

Granville  Picture  Palace 

Railway  Parade,  Granville  ... 

Electricity  generating 

Guarantee  Battery  Co. 

109  Goulbum -street,  Sydney 

Battery  making. 

Hancock,  H.  E 

194  New  Canterbury  road,  Marrickville 

Piano  repairing. 

Harringtons  Ltd. 

57-9  George-street,  Sydney  ... 

Photographic  goods. 

Harris  Orchard  Sprays  and  Dis- 

Abercrombie and  Levey  streets,  Sydney  ... 

Disinfectant  making. 

infectant  Ltd. 

Harvey,  A. 

'Kurranulla-street,  Cronulla 

Bread  baking. 

Hodges,  P.  V 

Henderson -road,  Alexandria 

Bootmaking. 

Hornsby  Tile,  Brick  and  Pottery 

North  Hornsby  

Tile  making. 

Works  Ltd. 

Howe,  G.  W 

39-47  Botany-street,  Redfern  

Engineering. 

Hulks,  B. 

88  Hunter-street,  Sj^dney  

Dressmaking. 

Hunter  & Co.  ... 

5 Moore-street,  Sydney  

Clothing. 

Hyman,  B 

80  Bathurst-street,  Sydney 

Skin  packing. 

Innes,  Charles  ... 

Railway-street,  Chatswood  ... 

Motor  repairing. 

Jackson,  W.  R.  

Bulli  Mountain,  Thirroul 

Sawmilling. 

Kelly,  Miss  M.  ... 

64  Pitt-street,  Sydney 

Costume  making. 

Kelly,  R.  T 

25-31  Rowe-street,  Sydney  ... 

Printing. 

Kemp,  F.  C 

22  Foveaux-street,  Sydney  ... 

Smallgoods. 

Kilborn  and  Willick  

Regent’s  Park,  Auburn 

Engineering. 

Koffell,  M 

254  Darling-street,  Balmain  ... 

Bootmaking. 

Lane,  E.  J. 

Cremome 

Electricity  generating. 

Laskers  Ltd. 

104  King-street,  Sydney  

Tailoring. 

Laskers  Ltd. 

106b  King-street,  Sydney  

Tailoring. 

La  very,  S.  E 

22  Moore-street,  Sydney 

Dressmaking. 

Ley  and  Borrow 

136  Pitt-street,  Sydney  

Dressmaking. 

Linow,  H.  

235  Susscx-street,  Sydney  

Wickerworking. 

Luck  and  Warren 

41  Parramatta -road,  Annandale 

Laundering. 

Manly  Fuel  Co.  

Belgowlah-road,  Manly 

Firewood  cutting. 

Marddrcll,  E.  V 

Rawson  Place,  Sydney  

Button  making. 

Marks,  B.  

Culwulla  Chambers,  Castlereagh-st.,  Sydney 

Tailoring. 

Martin,  A.  

378  George-street,  Sydney 

Dressmaking. 

Martin,  A.  J. 

19  Auburn -road,  Auburn 

Tailoring. 

McBcan  Walker  Ltd 

457  Bourke-street,  Sydney  ... 

Sawmilling. 

McWhinney,  A.  and  Son 

21  George-street,  Redfem  

Metal  working. 

Miller,  Mary 

9 Blackfriars-street,  Sydney  ... 

Metal  working. 

National  Plating  Co 

253  Elizabeth -street,  Sydney  

Electroplating. 
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National  Puro  Food  Co. 

Chalmers-street,  Sydney  

Grocery  packing. 

Olds,  R.  

Rawson  Place,  Sydney 

Furriery. 

Oliver,  R.  H. 

Church -street,  Croydon 

Ice  making. 

Oxenham,  C.  W.  

94  Oxford-street,  Sydney  

Tailoring. 

Palmer,  A. 

Station -street,  Auburn 

Plaster  making. 

Paterson,  Miss  ... 

Botany-road,  Botany 

Dressmaking. 

Pearce,  W. 

268  Oxford-street,  Paddington  

Laundering. 

Pullin  Bros. 

Holdsworth-street,  Woollahra 

Furniture  making. 

Rahmann,  T.  ...  

Sydney -road,  Manly 

Bread  baking. 

Reece,  L.  D. 

66  Erskineville-road,  Erskincville  ... 

Clothing. 

Reed  and  Skelton 

298  Military-road,  Neutral  Bay  

Bread  baking. 

Ross,  D.  

157  Belmont -street,  Alexandria 

Costume  making. 

Rowlands,  M.  A. 

38S  Sussex-street,  Sydney 

Saddlery  making. 

SateHell,  C.  W 

Helensburgh  ... 

Cordial  making. 

Shaffer,  A.  D.  ...  

6 Cunningham-street,  Sydney 

Clothing. 

Schofield,  E.  H 

554  Marrickville-road,  Dulwich  Hill... 

Smallgoods  manufac- 

turing. 

Shannon,  Mrs.  L. 

41  Suttor-street,  Alexandria 

Underclothing. 

Shaw,  James 

Culwulla  Chambers,  Castlereagh-st.,  Sydney 

Tailoring. 

Shiel,  R.  ...  

291  Marrickville-road,  Marrickvillc  ... 

Boot  repairing. 

Silva,  Charles  ... 

Hamett-street,  Sydney 

Laundering. 

Sing  Quong  

236  Botany -road,  Alexandria  

Turning. 

Smith  and  Lothian 

Allen -street,  Leichhardt 

Sawmilling. 

Snashall,  Miss  R. 

380  George -street,  Sydney  

Dressmaking. 

South  and  Hambly 

Rawson  Place,  Sydney  

Dressmaking. 

Spalding,  M. 

397  King-street,  Newtown  ... 

Overall  manufacturing. 

States  Cereal  Milling  Co. 

Darling-street,  Glebe  ... 

Milling. 

Stephens,  Miss  E.  D.  

28  Moore-street,  Sydney 

Dressmaking. 

Stevens  and  Kay 

Reynolds-street,  Rozelle 

Iron  working. 

Sutherland,  E 

227  Abercrombie-street,  Redfern 

Pastry  coo  king. 

Taylor,  T.  

730-40  Parramatta -road,  Petersham 

Coachbuilding. 

Tillotson,  J.  E.  ...  

97  Military-road,  Neutral  Bay  

Confectionery  manufac- 

turing. 

Van  Gelder,  J.  P. 

34  Lower  Campbell  street,  Sydney  ... 

Machinery  making. 

Vidler  Bros 

Flushcombe-road,  Blacktown 

Blacksmithing. 

Wall,  E.  L 

Mona  Vale 

Firewood  cutting. 

Webber,  E.  & Co 

Auburn -road.  Auburn 

Millinery. 

West’s  Wheel  Co.  Ltd 

117  Belmont -street,  Alexandria 

Spoke  making. 

Williamson,  W. 

Barcom  Avenue,  Sydney  

Woodworking. 

Windred,  A. 

Orange-street,  Randwick 

Smallgoods. 

Wing  Lee 

206  Botany-road,  Alexandria 

Furniture  making. 

Wright,  J 

25  Edwin -street,  Croydon 

Smallgoods  manufac- 

turing. 

Wright,  S.  W 

Railway  Crescent,  Granville  ... 

Engineering. 

Young,  L.  

644  Darling-street,  Balmain 

Millinery. 

Newcastle  District. 

Mitchell,  J.  H 

Dingadee,  via  Dungog 

Sawmilling. 

Sutcliffe,  A. 

Donald-street,  Hamilton  

Foundry. 

Wilson,  E.  

Hunter  street  West,  Newcastle 

Smallgoods  manufac- 

turing. 

Rest  of  State. 

Adams,  E.  G.,  Junr.  ... 

Macquarie-street,  Dubbo 

Bread  baking. 

Allan,  John  

Milton  ...  ...  

Bread  baking. 

Ashdown  and  Jennings 

Burraway-street,  Narromino  

Smallgoods  manufac- 

turing. 

Ashley,  H.  W 

Peak  Hill  

Smallgoods  manufac- 

1 

turing. 
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Bass,  A. 

Bouffier  Bros.  ... 

Bennett  and  Wood 
Broken  Hill  Pty.  Ltd. 

Capelin,  L.  & J. 

Caridis,  J.  ••• 

Clark,  H.  G. 

Coles,  F.  ' •••  ••• 

Cootamundra  Machine  Brick 
and  Tile  Co.  Ltd. 

Cox,  J.  G. 

Cram,  R.  B.  ...  •••  ••• 

Crew,  F.  T 

Cross,  S. 

Devil ey,  J. 

Dunstan  and  Sons 

Emu  Plains  Preserving  Co.  ... 

English,  W.  J 

Fardouly,  Theodore  

Felstead,  L.  M.  and  Sons 
Ferris,  Wm. 

Fitzgerald  and  Thomson 

Fowler,  A.- W 

Franklin,  S.  J.  •••  •••  * ••• 

Fraser,  W.  H.  ... 

Gartrell,  R.  • ••• 

Gra volin,  C.  ...  •••  ••• 

Hart,  R.  B 

Jackson,  P.  E 

Johnston,  W.  T.  •••  •• 

Knox  and  Dacey  

Leese,  D. 

Maguire,  J 

McGee,  A.  M.  ... 

Molloys  Ltd 

Morgan,  C.  H.  and  Son 
Moriarty,  H.  S.  •••  •• 

Mylecherane,  J.  J.  •••  - •• 

Nash,  W.  J. 

Newson,  <L  ••• 

Pietsch  and  Deutscher 

Piper,  J.  J.  

Powell,  G.  ...  ...  •• 

Richardson,  J.  W.  •••  •• 

Robertson,  A.  G.,  Ltd. 
Rugendyke,  Mesdames 

Sanderson,  E.  K.  

Spring,  J. 

Spring,  J. 

Stokes  and  Priddice  ... 

Sutton  and  Pulley  

Wass  and  Dill 

Wicks,  W 

Yuill,  G.  S.  & Co 


Rest  of  State — continued. 

Dan daloo -street,  Narromine  ... 
Caswell-street,  Peak  Hill 
Gurwood-street,  Wagga  Wagga 
Bellambi 

Woodbum  

Caswell-street,  Peak  Hill 

Tweed  Heads 

Marius-street,  Tamworth 
South  Cootamundra 

Gunning  

Bulli  ...  

Menangle-street,  Picton 
Lower-street,  Tamworth 

Woodbum  

Johnston -street,  Wagga  Waggi 

Emu  Plains  

Currabubula  

Molesworth-street,  Lismore  ... 

Molong  

Schleicher-street,  Temora 
. Bayliss -street,  Wagga  Wagga 

Auburn -street  , Goulbum 
Ariah-streot,  Ardlethan 
Caswell-street,  Peak  Hill. 
Macquarie-streot,  Dubbo  ... 
Parker -street,  Cootamundra  ... 
Prince-street,  Grafton 
Aubum-street,  Goulbum 
Templar -street,  Forbes 
.Ariah-street,  Ardlethan  ... 
Bathurst -street,  Condo bolin  ... 
Templar-street,  Forbes 
Dalton -street,  Parkes 

Bulli  

Armidale -street,  Uralla 
Percy-street,  Wellington 
Percy  - street , W ellin  gton 
Church-street,  West  Tamworth 
Detoo -street,  Temora 
Ho  skin -street,  Temora 
Prince-street,  Grafton 
Warra-street,  Ardlethan 
Murray -street,  Cootamundra . . . 

Keen-street,  Lismore 

Molesworth-street,  Lismore  . . . 
Main-street,  West  Wyalong  ... 

Barmedman  (Queen -street)  ... 
Barmedman  (Queen -street)  ... 

Coraki 

Ki  ewa -street,  Manildra 

Bathurst -street, ^ Condo  bolin  ... 
Maitland-street,  Gunnedah  ... 
Gorrimal 


...  Bread  baking. 

. . . Smallgoods. 

...  Cycle  repairing. 

...  Coke  working. 

...  Bread  baking. 

. . . Electricity  generating. 
...  Bread  baking. 

. . . Firewood  cutting. 

...  Brickmaking. 

...  Electricity  generating. 
. . . Electricity  generating. 

...  Bread  baking. 

...  Blacksmithing. 

...  Cordial  making. 

. . . Printing. 

. . . Fruit  preserving. 

...  Bread  baking. 

...  Pastrycooking. 

...  Firewoodcutting. 

...  Engineering. 

. . . Smallgoods  manufac- 
turing. 

...  Bread  baking. 

...  Bread  baking. 

...  Bread  baking. 

...  Pastrycooking. 

...  Bread  baking* 

...  Woodworking. 

. . . Tailoring. 

. . . Motor  repairing. 

. . . Joinery. 

. . . Wheelwrighting. 

...  Tailoring. 

...  Bread  baking. 

. . . Sawmilling. 

...  Bread  baking. 

...  Bread  baking. 

...  Bread  baking. 

. . . Firewood  cutting. 

. . . Cordial  making. 

...  Motor  repairing. 

. . . Motor  engineering. 

...  Bread  baking. 

...  Joinery. 

. . . Cabinetmaking. 

. . . Dressmaking. 

...  Bread  baking. 

...  Bread  baking. 

...  Pastrycooking, 

...  Tailoring. 

...  Bread  baking. 

...  Motor  engineering. 

...  Firewood  cutting. 

...  Cokeworking. 
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INDUSTRIAL  ARBITRATION  ACT. 


INDUSTRIAL  ARBITRATION  ACT. 


AMENDED  REGULATION — NO.  72A,  PARTS  I-VIII. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Department  of  Labour  and  Industry,  Sydney,  8th  August,  1919. 
IIIS  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  been  pleased 
to  approve  of  the  following  Regulation,  amending  the  Regulations  under  the  “ Industrial 
Arbitration  Act,  1912,”  made  by  the  Judges  of  the  Court  of  Industrial  Arbitration,  New; 
South  Wales,  under  the  authority  of  the  said  Act,  which  Regulation  is  now  published  in 
accordance  with  the  requirements  of  section  73  of  the  “ Industrial  Arbitration  Act,  1912.” 

AUGUSTUS  JAMES, 

• Minister  for  Labour  and  Industry. 


“ INDUSTRIAL  ARBITRATION  ACT,  1912.” 

Wednesday,  the  thirtieth  day  of  July,  1919. 

WE,  Walter  Edmunds,  Thomas  Rolin,  and  Herbert  Raine  Curlewis,  Additional  Judges 
of  the  Court  of  Industrial  Arbitration,  New  South  Wales,  constituted  under  the  Industrial 
Arbitration  Act,  1912,”  do  hereby,  in  pursuance  of  the  powers  conferred  upon  us  by  the 
said  Act,  make  the  following  Regulation,  amending  the  Regulations  of  the  30th  July,  1918, 
for  carrying  out  the  provisions  of  the  said  Act : — 

The  following  new  Regulation  is  inserted  after  No.  72  of  the  Regulations  of  the  30th 
Ju’y,  1918,  published  in  Government  Gazette  of  2nd  August,  1918  : — 

72a.  A Board  may,  in  making  an  Award  declaring  that  preference  of  employment 
shall  be  given  to  the  members  of  any  trade  union  or  industrial  union  of  employees, 
declare  that  such  preference  shall  be  given  upon  such  terms  and  conditions  as  the 
justice  of  the  particular  case  may  seem  to  the  Board  to  require. 

W.  EDMUNDS, 

T.  ROLIN, 

H.  R.  CURLEWIS, 

Additional  Judges  of  the  Court  of  Industrial  Arbitration. 


CONSTITUTION  OF  CONCILIATION  COMMITTEE. 

Employees  of  the  Municipal  Council  of  Sydney. — Notice  of  Intention  to 

Constitute. 

[Published  in  Government  Gazette,  No.  145,  of  20th  June,  1919.] 

“ INDUSTRIAL  ARBITRATION  ACT,  1912.” 

Notification  Under  Section  42  and  Regulation  83. 

Whereas  by  the  “Industrial  Arbitration  Act,  1912,”  as  amended,  it  is  enacted  that  the 
Minister  may,  as  prescribed,  constitute  a Conciliation  Committee  for  any  occupation  or 
calling,  other  than  coal  and  metalliferous  mining,  in  which  more  than  one  hundred  (100) 
persons  are  employed ; now,  therefore,  I,  George  Stephenson  Beeby,  the  Minister  afore- 
said, in  compliance  with  the  Regulations  made  under  the  said  Act,  do  hereby  notify  that 
I propose,  in  exercise  of  the  powers  conferred  upon  me  by  the  said  Act,  to  constitute  a 
Conciliation  Committee  for  the  occupation  or  calling  of  employees  of  the  Municipal 
Council  of  Sydney,  of  which  all  persons  concerned  are  hereby  required  to  take  notice. 

Dated  at  Sydney,  this  16th  day  of  June,  1919. 

G.  S.  BEEBY, 

Minister  for  Labour  and  Industry. 
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CONSTITUTION  OF  CONCILIATION  COMMITTEE. 


CONSTITUTION. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 
“ Industrial  Arbitration  Act,  1912.” 

Sections  39  and  42. 

MINUTE. 


terms  of  the  said  section,  constitute  a < !on<  illation  ( ommittee  consisting  of  four  members 
and  a chairman;  and  1 now  also  appoint  Thomas  Huggins  Nesbitt,  Town  Clerk  of  tat 
llv  of  Sydnev,  Sydney,  and  Jotm  Neale  Breden,  Comptroller  of  Assets  of  the  Municipal 
Council  of  Sydney,  Sydney,  persons  nominated  by  the  employers  in  the  said  occupation 


persons  nominated  by  the  employees  in  the  said  occup  . . T . 

The  appointment  of  such  Committee  shall  take  effect  from  the  1st  July,  1JU 

The  Chairman  shall,  in  terms  of  section  39  of  the  said  Act,  be  chosen  by  the 
unanimous  agreement  of  the  members  mentioned,  but  if  no  such  agreement  is  arrived  at, 
or  if  the  Chairman  so  chosen  is  unable  or  refuses  to  act,  he  shall  be  appointed  by  the 
Governor. 

Dated  at  Sydney,  this  third  day  of  July,  1919. 

G.  S.  xjJciJiiiJ  jl  , 

Minister  for  Labour  and  Industry. 


Endorsement  by  Minister. 

By  the  unanimous  agreement  of  the  members  of  the  within-named  Committee  Thomas 
Henry  Wright  Jackson,  Public  Accountant,  has  been  chosen  as  Chairman  of  such 
Committee,  and  is  now  appointed  as  such  Chairman  by  me. 

AUGUSTUS  JAMES, 
Minister  for  Labour  and  Industry. 


31st  July,  1919. 
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EARLY  CLOSING  ACTS. 


DEPARTMENTAL  ACTIVITIES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  JULY,  1919. 

EARLY  CLOSING  ACTS. 

During  July,  15  reports  were  received  from  Departmental  Inspectors  as  to  breaches  of 
the  Early  Closing  Acts  disclosed  in  the  course  of  their  inspections.  Proceedings  were 
instituted  in  two  cases,  the  hearing  of  one  of  which  was  adjourned;  m the  other  cases 
the  offenders  were  warned  by  letter  of  their  responsibilities^  The  case  concluded  was 
upon  a complaint,  confirmed  by  Departmental  investigation  that  a ^ead-baking 
firm  permitted  bread  to  be  delivered  on  the  third  Wednesday  of  the  month  of  May,  1919, 
the  bread-carters’  statutory  holiday  under  the  Early . Closing  (Amendment)  Act,  - . 

The  offending  firm,  upon  conviction,  was  fined  £3,  with  costs. 

The  urban  areas  of  Raleigh  and  Repton  and  the  area  within  a 2-mile  radius  of  the 
TTnmga  Post  Office,  were  proclaimed  Country  Shopping  Districts  as  from  1st  August, 
1919,°in  the  Government  Gazette  No.  169  of  lltli  July,  1919.  A public  notice  giving 
the  result  of  a poll  in  the  Country  Shopping  District  of  Prospect  and  Sherwood  was 
published  in  the  Government  Gazette  No.  174  of  18th  July  1919.  The  proclamations 
and  notice  were  republished  in  the  Industrial  Gazette  for  July. 

During  July  a memorial  was  received  from  shopkeepers  of  the  Country  Shopping 
District  of  Wentworth,  asking  that  a Poll  be  taken  to  decide  a change  of  the  weekly 
i and  10  p.m.  closing  days. 


FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

Upon  the  recommendation  of  the  Departmental  Engineer,  the  Minister  for 

Labour  and  Industry  during  July  granted  to  Mr.  David  Lawson  of  ^TarrTout Ml 
Mosman  a certificate  of  competency  to  inspect  boilers  m factories  and  to  carry  out 
duties  pertaining  to  the  application  of  the  regulations  relating  to  the  inspection  and 
safeguarding  of  steam  boilers,  &c„  in  factories.  At  the  end  of  July  there  were  lol 
persons  so  accredited. 

During  the  month  accredited  inspectors  supplied  to  the  Department  certified 
copies  of  353  reports,  with  specification  cards  in  the  case  of  first  inspections,  as  presen  e 
bythe  regulations,  viz.,  48  upon  first  inspections,  of  which  37  related  to  steam  generates 
and  11  to  other  pressure  vessels,  and  305  upon  reinspections  (steam  generators  187 
other  pressure  vessels  118);  381  other  reports  not  prescribed  by  the  regulations,  being 
chiefly  reports  upon  inspections  additional  to  the  statutory  inspections,  for  the  guidance 
of  insurers  and  the  enforcement  of  directions  given  previously,  were  made  to  the 
Department  by  accredited  inspectors. 

Five  check  inspections  of  boilers  were  made  by  Departmental  inspectors  during 

the  month. 

66145— C 
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The  following  statement  summarises  the  operations  of  accredited  inspectors  in 
each  year  since  the  regulations  were  gazetted  (10th  March,  1916),  viz  : — 


Inspectors 
accredited 
1 at  end  of 
period. 

Inspections. 

First. 

Subsequent. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Total. 

1 

1 9 1 6 — March-Dec. . 

1917  Jan.  ,, 

1918  „ 

1919— Jan. -June ... 

J uly 

104 

126 

142 

150 

151 

2,215 

786 

444 

166 

37 

955 

647 

347 

133 

11 

3,170 

1,433 

791 

299 

48 

1,309 

1,853 

798 

187 

7«1 

1,176 

606 

118 

2,090 

3,029 

1,404 

305 

3,170 

3,523 

3,820 

1,703 

3,53 

151 

3,648 

2,093 

5,741 

4,147 

2,681 

6,828 

12,569 

Following  upon  inspections,  accredited  inspectors  served  upon  factory  occupiers 
66  notices  requiring  the  general  observance  of  the  regulations  and  the  fitting  of  isolating 
valves,  reducing  valves,  cased-in  and  locked  safety  valves,  water-gauge  protectors, 
fusible  plugs.  In  one  case  the  Department  was  advised  by  the  factory  occupier  that 
suitable  isolating  valves  were  unobtainable  locally,  but  that,  given  delivery  of  consign- 
ments due  shortly,  the  valves  would  be  fitted  when  the  boilers  are  opened  up  for 
annual  inspection.  External  inspection  of  the  three  boilers  and  careful  examination  of  the 
steam  pipe  range,  connections,  fittings,  &c.,  by  a Departmental  inspector,  indicated  that 
they  were  in  good  order,  and  a comprehensive  plan,  showing  the  steam  pipe  rearrange- 
ment of  the  plant  with  the  isolating  valves  in  position  as  proposed,  was  approved. 

Departmental  investigation  was  made  during  the  month  in  regard  to  the  con- 
demnation by  an  accredited  inspector  of  an  air  receiver  of  American  manufacture 
recently  installed  in  a country  garage.  On  account  of  the  thinness  of  the  material  of 
which  the  receiver  was  built,  the  inspector  deemed  it  unsuitable  to  carry  the  required 
pressure,  which  was  confirmed  by  the  Departmental  investigation  as  being  95  per  cent, 
in  excess  of  the  safe-working  pressure.  The  faulty  vessel  thereupon  was  replaced  by  a 
new  receiver. 

A complete  internal  and  external  inspection  of  an  underfired  multi  tubular  boiler 
in  the  Mechanical  Engineering  Laboratory  of  the  Sydney  Technical  College  was  made  by 
a Departmental  inspector  during  the  month.  The  boiler  proved  to  be  in  poor  condition 
generally.  Confluent  pitting  and  grooving,  evidently  old  defects,  temporarily  arrested,  had 
left  the  end  plates  rather  thin.  Some  of  the  fire  tubes  were  thin  at  the  necks,  due  to 
heavy  scale  deposits,  which  caused  over  heating,  with  consequent  burning  of  the  metal. 
In  the  steam  test  the  safety  valves  floated  freely  at  the  set  pressure,  and  no  adjustment 
was  necessary.  Several  stay  tubes  were  leaking  badly  in  the  back  end,  and  had  caused 
local  corrosion,  now  arrested. 

Factory  Inspection. 

During  July  175  new  registrations  of  factories  throughout  the  State  were  recorded, 
including  118  in  the  Metropolitan  District,  6 in  the  Newcastle  District,  1 in  the 
llroken  Hill  District,  and  50  in  the  rest  of  the  State;  183  registrations  were  cancelled, 
viz.,  Metropolitan  District,  123;  Newcastle  District,  3;  and  the  rest  of  the  State,  57. 
The  number  of  effective  registrations  at  31st  July  was  8,520,  made  up  as  follows: — ■ 
Metropolitan  District,  5,032;  Newcastle  District,  815;  Broken  Ilill  District,  132;  and 
the  rest  of  the  State,  2,541. 
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The  Chief  Inspector  of  Factories  issued.  541  temporary  permits  to  children  between 
14  and  16  years  of  age;  446  medical  certificates  as  to  the  physical  fitness  of  children 
of  the  above  ages  for  employment  were  recorded.  Special  Ministerial  permission 
to  work  in  factories  was  granted  to  15  children  under  14  years  of  age,  including  3 girls. 

In  the  month  Departmental  Inspectors  made  2,747  visits  of  inspection  to  factories 
and  served  1,070  cards  of  instruction,  of  which  200  were  in  respect  of  new  registrations, 
395  for  the  fencing  and  guarding  of  machinery,  427  re  sanitation,  40  for  the  keeping  o 
overtime  and  tea  money  records,  and  8 re  means  of  escape  in  case  of  fire. 

Ministerial  permission  was  given  in  one  case  for  the  working  of  overtime  by  one 
female  employee  on  an  additional  fifteen  days,  the  firm  having  exhausted  its  right 
under  the  Act  to  work  such  employee  overtime  on  30  days  m the  year. 

Ministerial  notice  under  section  3 of  the  Act,  requiring  structural  alterations 
in  factory  premises,  was  served  in  three  instances,,  and  1 permit  to  allow  of  the  occupa- 
tion of  premises  pending  the  carrying  out  of  certain  improvements  was  granted. 

During  the  month  4 certificates  were  received  from  the  Chief  Officer  of  Fire 
Brigades  that  efficient  means  of  escape  had  been  provided  in  factories. 

Prosecutions  for  breaches  of  the  Act  were  taken  against  9 employers  in  the  Metro- 
politan District,  and  against  3 employers  in  the  Newcastle  District  on  15  charges. 
Convictions  were  obtained  in  all  cases,  and  penalties  amounting  to  £37  15s.,  with  costs 


£4  14s.,  were  imposed. 

Three  firms  in  the  Metropolitan  District  were  prosecuted  for  breaches  of  the 
overtime  provisions  of  the  Act,  in  employing  females  over  three  hours  overtime, 
in  failing  to  pay  time  and  a half  for  overtime,  and  in  failing  to  notify  the 
Department  of  overtime  worked.  Penalties  were  imposed  aggregating  £7  10s. 
Two  of  the  employers  were  convicted  also  of  being  in  occupation  of  unregistered 
premises.  The  fines  for  these  further  breaches  amounted  to  £4  10s. 

Inspectorial  visits  to  two  factories  in  the  Newcastle  District  and  one  in 
the  Metropolitan  District  revealed  that  the  premises  were  not  being  kept  m a 
cleanly  state.  Upon  prosecution  for  the  offences,  penalties  amounting  to  £9  were 
imposed.  The  occupier  of  the  metropolitan  factory,  with  two  other  occupiers  o± 
factories  in  the  same  district,  was  prosecuted  for  obstructing  the  approaches  to  fire 
escapes.  In  these  cases  the  penalties  totalled  £8. 

For  failing  to  report  accidents  to  employees,  the  occupiers  of  two  sawmills— 
one  in  the  Metropolitan  and  one  in  the  Newcastle  District— were  convicted  and 

fined  £2  and  15s.  respectively. 

The  occupier  of  a joinery  works  in  Paddington  was  proceeded  against  for 
failing  to  fence  dangerous  machinery  and  was  fined  £5  with  costs. 

At  a canister-making  factory  in  Sydney  a girl  was  employed  who  was 
without  a certificate  of  her  physical  fitness  for  the  employment.  The  occupier 
was  fined  £1  and  costs  for  the  offence. 


Sixty-five  accidents  produced  in  factories  “ by  power  machinery,  hot  liquid,  molten 
metal,  explosives,  or  escape  of  gas,  steam,  or  metal,  and  causing  loss  of  life  or  bodily 
injury,  such  as  to  prevent  the  employee  returning  to  work  within  forty-eight  hours  ot  the 
accident”  (section  38),  were  investigated  by  Departmental  Inspectors  during  July.  Ut 
these  accidents,  48  resulted  in  injuries  such  as  bruises,  burns,  laceration,  &c.,  and  1/  in 
permanent  injury  (amputation  of  limb  or  part),  12  being  amputations  of  portions  ot 
fingers  and  thumbs,  2 of  a hand,  and  3 of  the  right  arm,  in  one  case  at  the  shoulder  and 
in  the  others,  at  the  elbow.  Fifty-one  of  the  accidents  were  directly  due  to  machinery,  h 
to  flying  objects,  7 to  dangerous  substances,  1 to  a personal  fall,  and  1 to  collision, 
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Following  is  a classification  of  the  accidents  which  were 
machinery  : — 

Hands  in  contact  with  or  caught  in — 

Drills,  dies,  metal  stampers 
Emery-wheel,  while  grinding  ... 

Saws  in  motion  ... 

Paper  and  printing-presses 
Other  presses 

Sewing-machine,  wire-stitching  machines 
Hydro-extractor  (centrifugal)  ... 

Edging  machine,  jointer,  planer,  shaper 
Guillotines,  splitting  machine,  morticing  machine, 
shears 

Moving  parts  of  steam-engine,  while  attending  to 
same 

Knitting-machine,  doubling-machine,  sling  ... 

Other  parts  of  body  caught  in  mill-gearing,  pulleys, 
shafting,  &c. 


directly  due  to 


4 

o 


3 

5 

5 

1 

8 

5 

1 

3 

9 


Total 


51 


Eight  of  the  accidents  occurred  through  the  machine  attendants  attempting  to 
adjust,  oil,  or  clean  the  machinery  while  it  was  in  motion,  and  43  of  the  accidents  in  the 
actual  operation  of  the  machines. 

The  accidents  involving  finger  amputations  occurred  through  the  operations  of 
emery-wheels,  presses  other  than  printing-presses,  a saw,  jointer,  box-edging  machine, 
shears,  steam-engine,  mill-gearing,  etc. ; the  two  hand  amputations  at  a guillotine  and  a 
press  (tile),  and  the  arm  amputations  at  a hydro-extractor  (1),  and  mill-gearing,  &c.  (2). 

The  accidents  from  flying  objects  included  cuts,  bruises,  fractures  and  eye  injury 
to  the  machine  attendants  from  pieces  of  wood  thrown  from  a band-saw  and  a turning 
lathe,  tongs  broken  by  a steam  hammer,  a grain  of  emery  from  an*  emery-wheel,  and 
glass  from  a broken  gauge-glass. 

The  seven  accidents  due  to  dangerous  substances  involved  burns  and  scalds  from 
molten  metal  splashed  from  a ladle  (2),  from  gas  ignition  (2),  from  hot  water  being 
carried  in  a can,  from  hot  pulp  into  which  an  employee  stepped,  and  from  caustic  soda 
through  the  rack  slipping  on  which  the  employee  was  standing. 

The  remaining  accidents  occurred,  one  through  an  employee  slipping  and  falling 
on  to  a machine,  and  the  other  through  the  protruding  handle  of  a truck  in  a lift  being 
caught  in  the  enclosure ; the  employee  was  jambed  between  the  truck  and  the  side  of  the 
lift-car. 

Following  upon  the  Departmental  investigation  of  the  circumstances  of  the 
accidents  detailed,  directions  were  given  to  employers  to  provide  new  or  more  effective 
guards  in  eight  cases,  two  prosecutions  were  initiated  for  failure,  despite  warnings,  to 
report  accidents,  in  accordance  with  the  requirements  of  the  Act,  and  upon  a similar 
first  breach  of  the  Act,  an  employer  was  warned  of  his  responsibilities. 

GAS  ACTS. 

During  the  month  of  July,  1919,  2,709  meters  were  tested  by  Departmental 
Officers  prior  to  their  issue  by  the  Gas  Companies  to  consumers;  and  28,  or  D43  per 
cent,  of  them,  were  rejected  as  incorrect ; 2,541  meters  were  tested  in  situ  to  ascertain 
whether  or  not  gas  was  passing  without  registration,  and  of  these,  2,430  were  found  to  be 
so  defective. 


No.  21 


N.S.W.  INDUSTRIAL  GAZETTE— August,  1919. 


159 


INDUSTRIAL  ARBITRATION  ACT. 


The  illuminating  power  of  the  gas  supply  of  thirteen  gas  undertakings  was 
subjected  to  70  tests,  of  which  45  were  made  in  the  metropolis.  The  illuminating  power 
of  the  gas  supplied  by  the  Australian  Gaslight  Company  was  subjected  to  26  tests, 
of  which  25  tests  were  found  to  be  below  the  standard  required  by  the  Gas  Act,  1912 
lie.  15  candles),  and  1 only  above  the  standard.  Of  14  tests  made  of  the  gas  supplied 
by  the  North  Shore  Gas  Company,  Limited,  1 test  was  deficient  to  the  extent,  of 
0-4  candle.  Of  9 tests  made  of  the  gas  supplied  by  the  Lismore  Municipal  Undertaking, 

3 tests  showed  deficiencies  in  illuminating  power;  and  of  4 tests  made  of  the  gas 
supplied  by  the  City  of  Newcastle  Gas  and  Coke  Company,  Limited,  1 test  showed  a 
deficiency  to  the  extent  of  0*6  candle. 

The  heating  power  of  the  gas  supply  of  four  undertakings  were  subjected  to  51 
tests,  of  which  45"  were  made  in  the  metropolis.  Of  26  tests  made  of  the  heating  power 
of  the  gas  supplied  by  the  Australian  Gaslight  Company,  4 failed  to  reach  the 
standard  (500  British  thermal  units),  but  in  no  case  did  the  deficiency  fall  below  475 
B.T.U.,  below  which  penalties  are  recoverable.  Of  4 tests  made  of  the  gas  supplied 
by  the  City  of  Newcastle  Gas  and  Coke  Company,  Limited,  1 yielded  results  below  the 
standard. 

Similarly,  in  70  tests  made  as  to  the  purity  of  the  gas  supply  of  thirteen 
undertakings,  no  trace  was  discoverable  of  hydrogen  sulphide,  the  only  impurity 
forbidden  by  the  Act. 

INDUSTRIAL  ARBITRATION  ACT. 

- ; The  Courts  and  the  Registry. 

The  C3urt  of  Industrial  Arbitration. 

- v •:  * 'Appeal. — Electrical  Fitter. 

The  Court  of  Industrial  Arbitration,  in  Full  Court,  on  4th  July,  gave  judg- 
ment upon  appeals,  by  way  of  case  stated,  by  D.  E.  Black,  Secretary  of  the  Elec- 
trical Trades  Union  of  New  South  Wales,  against  the  decisions  of  the  Chief 
Industrial  Magistrate  (G.  0.  Addison)  in  dismissing  on  26th  February  last  two  com- 
plaints under  section  50  of  the  Industrial  Arbitration  Act,  1912.  The  complaints,  had 
been  made  by  the  appellant  against  Standard-Waygood  Hercules,  Limited,  for  failing 
to  pay  to  two  employees,  Bert  Howe  and  Thomas  Edward  Greenhill,  the  rates  of  pa;v 
prescribed  for  electrical  fitters  under  the  Electricians  (State)  Award,  gazetted  on  3rd 
November,  1919. 

The  Chief  Industrial  Magistrate  had  held  that  Howe  and  Greenhill  were  not  elec- 
trical fitters  within  the  meaning  of  the  award  (clause  1),  i.e.,  men  who  have  been  employed 
for  five  years  in  the  workshop,  manufacturing',  fitting  or  repairing  electrical  machines, 
instruments,  or  apparatus,  armature  and  transformer  winding,  making  and  repairing 
electrical  instruments,  and  were  not  entitled  to  the  rate  of  pay  prescribed  for  electrical 
fitters,  viz.,  Is.  8£d.  per  hour  (clause  12).  The  question  for  the  determination  of  the 
higher  Court  was  whether  this  decision  was  wrong  in  law. 

With  regard  to  Howe,  Mr.  Justice  Edmunds  found  that  he  had  been  indentured 
by  the  company  to  electrical  fitting  for  a period  of  five  years  from  15th  April,  1913,  and 
for  so  many  additional  days  as  he  might  be  absent  without  proper  consent : that  Howe 
had  been  absent  during  the  term  of  his  apprenticeship  through  sickness  and  causes 
other  than  military  service  for  one  month,  and  on  military  duties  for  seven  months; 
that  the  month’s  absence  through  sickness,  &c.,  was  admitted  to  be  rightly  added  to  the 
period  of  service,  the  period  of  apprenticeship  thus  being  extended  to  loth  May,  19 IS, 
that  the  company  employed  Howe  from  13th  May,  1918,  to  10th  December,  1918,  and 
paid  him  as  a fifth-year  apprentice  and  not  as  an  electrical  fitter. 
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It  was  not  disputed  that  in  fact  on  13th  May,  1918,  or  before  10th  December, 
1918,  IIowc  had  not  served  five  years  as  an  apprentice,  but  the  appellant  contended  that 
(1)  the  company  must  be  taken  to  have  consented  to  Howe’s  absence  on  military  ser- 
vice and  therefore  the  full  term  of  his  apprenticeship  had  been  served  by  13th  May, 
1918,  and  (2)  the  effect  of  the  Defence  Act,  1903-1917,  and  the  Apprentices  (Amend- 
ment) Act,  1915,  was  to  add  the  period  of  Howe’s  military  service  to  the  time  actually 
served  by  him  and  to  entitle  him  therefore  to  rank  and  be  paid  as  an  electrical  fitter 
under  the  award. 

The  words  of  the  indenture  relating  to  the  master’s  consent  to  the  apprentice’s 
absence  from  his  service  were  “ that  he  (Howe)  will  at  no  time  absent  himself  there- 
from without  proper  consent  ....  and  that  for  every  day’s  absence  during  the 
said  term  ....  without  such  consent,  he  shall  serve  one  day  at  the  end  of  each 
year  of  his  apprenticeship,  and  such  year  shall  not  be  considered  complete  until  the  said 
added  day  or  days  shall  have  been  served.”  It  seemed  that  the  absence  intended  was  an 
absence  of  such  a kind  that  the  master  had  the  option  of  consenting  to  it  or  of  refusing 
such  consent.  In  the  present  case  the  absence  was  enforced  by  law.  The  master  had  to 
submit  and  had  no  option  to  consent  or  refuse.  The  case,  therefore,  of  the  appellant 
failed  op.  that  ground. 

The  provisions  of  the  Defence  Act  relied  upon  in  the  matter  were  those  con- 
tained in  section  118a,  of  which  subsection  (2)  enacts  “ that  an  employer  shall  not  in 
any  way  penalise  or  prejudice  in  his  employment  any  employee  for  rendering  the  per- 
sonal service  required  of  him  under  Parts  III  and  IV  of  the  Act.”  and  subsection  (3) 
“ the  rendering  of  the  personal  service  ....  referred  to  in  this  section  shall  not 
terminate  a contract  of  employment,  but  the  contract  shall  be  suspended  during  the 
absence  of  the  employee.  . . . But  nothing  in  this  section  shall  render  the  em- 

ployer liable  to  pay  the  employee  for  any  time  when  he  is  absent  from  employment  for 
the  purposes  referred  to  in  this  section.”  Assuming  that  Howe’s  miltary  service  was 
“ personal  service  required,  &c.”  within  the  meaning  of  the  section,  the  question  arose, 
was  the  refusal  by  the  employer  in  the  facts  of  the  case  an  act  penalising  or  prejudicing 
Howe  in  his  employment;  and  if  it  were,  did  it  follow  that  Howe  was  entitled  to  pay- 
ment of  the  electrical  fitter’s  rate  for  work  done  by  him  during  the  period  in  question. 
This  was  a question  of  fact  for  the  determination  Of  the  Chief  Industrial  Magistrate, 
and  as  such  one  upon  which  no  appeal  by  case  stated  would  lie.  Ho  reason  based  upon 
the  Defence  Act  had  been  shown  for  reversing  the  magistrate’s  decision  in  law. 

The  Apprentices’  (Amendment)  Act,  1915,  provides:— 

“ When  any  apprentice,  whether  before  or  after  commencement  of  this  Act,  has 
been  enlisted  or  enrolled  for  active  naval  or  military  service,  his  contract  of  appren- 
ticeship shall  be  taken  to  have  been  and  to  be  suspended  during  the  period  of  such 
service  and  six  months  thereafter  unless  revived  under  this  Act.”  (Section  2.) 

“ If  any  such  apprentice  within  such  six  months  gives  to  his  master  notice  in 
writing  that  he  desires  the  contract  of  apprenticeship  to  revive  and  be  continued 
from  the  date  of  such  notice. 

(a)  until  the  expiration  of  the  period  fixed  in  the  contract  of  apprenticeship; 
or 

(5)  for  the  term  unexpired  at  the  date  of  suspension,  or  any  portion  thereof, 
the  contract  of  apprenticeship  shall  thereupon  revive  accordingly.”.  Section  3 (1). 

“ If  no  such  notice  be  given  within  the  time  above  limited,  the  contract  of 
apprenticeship  shall  lapse  and  become  void,  but  the  time  served  by  the  apprentice 
shall,  for  the  purpose  of  determining  his  trade  status,  be  deemed  to  include  the 
period  of  his  naval  or  military  service.”  Section  3 (3). 
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Assuming  that  Howe  was  of  the  class  of  apprentice  to  whom  the  Act  applied  and  that 
his  service  was  the  active  naval  or  military  service  mentioned,  his  contract  ot  appren- 
ticeship must  be  taken  to  have  been  suspended  during  the  period  of  his  military  ser" 
vice  and  six  months  thereafter,  unless  revived  under  the  Act.  Unless  it  could  .be  shown 
that  a notice  to  the  effect  mentioned  in  the  Act  was  given  in  writing  within  the  six 
months  the  Court  must  find  that  the  contract  of  apprenticeship  lapsed  and  became  void. 

It  was  admitted  that  Howe  was  absent  on  military  duty  for  two  or  more  separate 
periods,  making  a total  absence  of ' about  seven  months,  and  that  he  returned  to  his 
employment  during  the  interval  or  intervals.  It  followed  that  the  provisions  of  the 
Act  as  to  the  suspension  and  revival,  or  lapsing  of  the  contract,  came  into  operation 
with  the  first  period  of  Howe’s  military  service,  and  that  as /he  . gave  no  notice  the 
contract  was,  by  the  operation  of  the  Act,  void  at  the  end  of  six  months  after  t e 
termination  of  the  first  period  of  his  military  service.  As  he  then  ceased  to  be  an 
apprentice,  the  Act  had  no  operation  upon  the  later  contract  of  employment  and  . he 
became  entitled  to  have  the  first  period  only  of  his  military  service  included  m his  period 
of  apprenticeship  for  the  purpose  of  determining  his  trade  status.  When  such  period 
was  included  it  did  not  appear  that  Howe  had  then  served  the  time  of  training  required 
by  the  indenture  to  qualify  him  to  be  an  electrical  fitter  under  clause.  1 of  the  a war  , 
and  that  his  status  was  that  of  a workman  who  had  been  an  apprentice  and  had  not 
served  the  full  term  required  by  the  indenture. 

In  respect  of  the  work  of  electrical  fitting  the  appellant  contended  that  the  award 
recognised  electrical  fitters,  apprentices,  and  junior  journeymen,  and  that  as  Howe 
was  not  within  either  of  the  two  lastmentioned  classes  he  was  entitled  by  the  award  to 
be  paid,  as  being  in  the  first.  But  it  seemed  that  a man  could  not  rightly  claim  to  be  an 
electrical  fitter  by  reason  of  performing  the  work  specified,  m the  ? first  sentence  o 
clause  1 unless  he  had  been  employed  for  five  years,  and  even  if  Howe  s work  was  of  the 
kind  specified  he  was  not  employed  at  it  for  five  years,  and  therefore  had  failed [to 
qualify  under  that  part  of  the  clause.  The  question  had  not  been  raised  that  he  had 
acquired  any  right  to  be  paid  the  fitter’s  rate  by  reason  of  any  other  part  of  the  clause. 
Accordingly,  the  appeal  must  be  dismissed  in  Howe’s  case,  and  as  the  same  conclusions 
would  apply  to  Greenhill’s  case  that  appeal  must  be  dismissed  also. 

The  obligation  of  providing  the  full  journeyman’s  pay  until  his  craft  training  was 
finished  for  an  apprentice  whose  training  had  been  interrupted  by  military  service  and 
so  rendered  incomplete  had  in  respect  of  returned  soldiers. been  accepted  by  the  Com- 
monwealth Government— see  Australian  Soldiers’  Repatriation  Act,  191/ -1918,  and 
Regulation  46  of  23rd  May,  1919,  thereunder. 

On  the  facts  of  the  case,  his  Honor  Judge  Rolin  thought  that  the  youths  and 
their  employers  had  taken  the  only  sensible,  right,  and  proper  course.  . But  it  was 
urged  that  the  course  was  illegal.  As  part  of  the  argument  m the.  case  it  was  urged 
that  the  course  apparently  adopted  by  mutual  consent  was  “ prejudicial  to  the  appren- 
tices. The  moment  the  original,  five  years’  term  had  expired  they  should  have  been 
treated  and  paid  as  fully  competent  journeymen.  This  argument  overlooked  the  very 
obvious  fact  that  having  missed  so  much  of  their  apprentice  training  they  were  not 
fully  competent  tradesmen.  It  was  urged  that  it  would  be  very  hard  to  hold  both 
apprentice  and  master  bound  to  go  on  with  the  contract  of  apprenticeship  lor,  say, 
four  years,  when  an  apprentice  had  been  absent  through  compulsory  service  for  so  long. 
It  was  said  for  one  thing  that  it  would  mean  paying  a man  a boy’s  wage,  but  to  say  so 
was  to  forget  that  the  man  would  presumably  not  be  a competent  man  m the  trade. 
The  answer  to  that  suggestion  might  be  that  the  difference  in  pay  during  the  lurt  er 
period  of  apprenticeship  might  well  be  made  up  out  of  the  public  funds,  and  m lac 
such  a provision  had  been  made  by  tho  Commonwealth  Government.  The  charge  was 
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that  these  young  men  were  employed  as  electrical  fitters  and  were  not  paid  the  award 
rate  for  electrical  fitters.  Where  an  award  defines  any  class  of  employees  and  deter- 
mines a rate  for  that  class,  and  where  an  employer  is  charged  with  not  paying  a par- 
ticular rate  fixed  for  a class,  it  must  be  shown  that  the  employee  came  within  the  defini- 
tion. The  youths  concerned  had  been  employed  in  the  workshop  on  the  work  mentioned 
in  clause  1 of  the  award,  but  not  for  “ five  years,”  as  they  had  been  absent  on  military 
duties  for  part  of  the  time.  If  this  were  all,  the  cases  would  fail,  but  the  provisions  of 
clause  6 also  had  been  mentioned.  That  clause  provided  that  “ all  boys  entering  the  trade 
shall  be  apprenticed  for  five  years  ” ; that  certain  payments  shall  be  made  to  apprentices 
in  each  year  of  apprenticeship ; and  that  an  apprentice  must  either  attend  classes  at  the 
Technical  College  for  at  least  two  years  at  the  expense  of  the  employer  or  must  receive 
from  his  employer  books  to  a certain  value.  If,  however,  the  apprentice  attended  the 
Technical  College  he  was  not  entitled  to  become  a journeyman  unless  he  produced 
certificates  of  such  attendance  or  accounted  satisfactorily  for  the  want  of  such  certifi- 
cates. 

In  this  case  the  youths  attended  the  Technical  College;  they  did  not  produce 
certificates  of  attendance,  and  there  was  no  evidence  that  they  accounted  for  their 
non-production.  In  the  absence  of  such  evidence  there  was  no  proof  that  they  were 
“ journeymen  and  as  such,  “ electrical  fitters  ” within  the  meaning  of  clause  6,  assum- 
ing that  (a)  that  clause  applied  to  boys  apprenticed  before  the  date  of  the  award,  and 
provided  an  alternative  mode  of  attaining  the  status  of  an  electrical  fitter  to  that 
provided  in  clause  1,  and  ( b ) the  employees  had  served  for  five  years  as  apprentices. 
It  was  doubtful  whether  clause  6 applied  at  all  to  the  apprentices  in  question,  in  view 
of  the  decision  of  the  Court  in  Clarke  v.  Campbell  (13  A.R.,  243).  The  dominating 
definition  as  to  the  alternative  mode  of  attaining  the  status  was  in  clause  1.  It  seemed 
that  the  award  was  made  for  “ electrical  fitters,”  the  meaning  of  electrical  fitters  was 
defined,  and  the  young  men  did  not  come  within  the  definition. 

As  to  whether  the  conclusion,  reached  on  a consideration  of  the  award  itself, 
was.  affected  by  State  and  Commonweatlh  legislation,  assuming  that  the  period 
during  which  the  young  men  were  mobilised  was  spent  by  them  on  “ active 
service,”  the  time  of  active  service,  it  was  admitted,  was  divided  into  several 
periods,,  and  therefore  the  moment  an  apprentice  was  mobilised  the  contract  of 
apprenticeship  was  suspended.  On  returning  from  active  service,  a period  of  six 
months  was  allowed  in  which  to  make  the  election  in  writing,  but  in  this  case  no  such 
election  was  made  either  on  the  first  or  subsequent  return  from  active  service,  there- 
fore the  apprenticeship  must  be  taken  to  be  at  an  end.  The  employee  was  in  the 
position  of  an  apprentice  with  as  much  apprentice  service  as  is  made  up  by  adding 
together  the  time  served  Up  to  the  date  of  mobilisation  plus  the  time  spent  on  active 
service  on  the  first  occasion  of  mobilisation.  It  seemed  impossible  to  apply  the  Statute 
to  a case  like  the  present  as  the  Act  evidently  contemplated  one  continuous  period  of 
service  and 'one  return  from  service.  Further,  there  was  no  evidence  that  the  total 
period  of  real  and  assumed  apprenticeship  served  was  five  years. 

With  regard  to  section  118a  of  the  Defence  Act,  and  to  the  provision  respecting 
a suspension  of  contract  of  employment,  the  result  of  the  suspension  in  this  case  could 
only  be  either  that  on  his  return  from  active  service  the  apprentice  was  entitled  to 
serve  out  his  apprenticeship  to  the  date  originally  fixed  for  its  termination,  or  possibly 
to  serve  to  that  date,  and  for  a further  term  sufficient  to  make  up  a length  of  service 
equal  to  that  originally  provided  for.  If  the  latter  were  the  result  it  was  what  had 
happened  in  this  case,  if  the  former,  then  the  apprenticeship,  came  to  an  end  at  the 
date  originally  fixed,  and  the  apprentice  had  not  served  the  necessary  five  years  to 
bring  him  within  the  award  definition. 
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An  attempt  had  been  made  in  argument  to  escape  this  result  by  calling  in  aid 
that  part  of  the  section  which  provides  that  an  employee  called  up  on  military  service 
shall  not  be  penalised  or  prejudiced  in  his  employment,  and  it  was  urged  that  for  an 
employer  to  refuse  to  treat  an  apprentice  as  having  completely  fulfilled  his  period  of 
apprenticeship,  and  thereby  to  deprive  him  of  a journeyman’s  pay,  would  be  “prejudicing” 
him.  But  on  this  argument,  at  the  end  of  the  originally  fixed  term  the  apprenticeship 
would  be  at  an  end  and  the  contract  of  employment  would  be  at  an  end.  The  master 
would  not  be  bound  to  enter  into  a new  contract  of  employment,  nor  would  any 
employer,  not  the  original  master,  be  bound  to  treat  the  apprentice  as  having  acquired 
the  full  status  of  a journeyman. 

It  seemed  then  that  on  the  admitted  facts  the  employees  had  not  fulfilled  five 
years’  actual  employment  in  a shop  so  as  to  bring  themselves  within  the  definition  of 
electrical  fitters  in  the  award. 

When  they  first  went  on  active  service  (if  the  Apprentices  (Amendment)  Act 
applied)  their  contract  of  apprenticeship  was  suspended,  and  as  they  did  not  give  any 
notice  in  writing  under  the  Act  of  their  intention  to  serve  out  their  apprenticeship 
in  accordance  with  the  provisions  of  the  Act,  their  apprenticeship  came  to  an  end. 
No  service  subsequently  either  as  supposed  apprentices  or  “ on  active  service  ” could 
be  counted  under  the  Act. 

It  was  not  shown  that  the  first  period  of  their  active  service  added  to  the  period 
actually  served  by  them  as  apprentices,  up  to  the  time  they  first  went  on  active  service, 
made  a total  of  five  years. 

Assuming  that  under  the  Defence  Act  the  contract  of  apprenticeship  was  sus- 
pended during  each  of  their  periods  of  active  service,  then  either  ( a ) the  periods  of 
their  absence  on  active  service  had  to  be  served  on  their  return  so  as  to  make  a total 
apprenticeship  period  of  five  years,  or  (b)  their  contracts  of  apprenticeship  ended  on 
the  dates  originally  fixed.  But  they  had  not  then  or  up  to  the  end  of  the  time  charged 
in  the  complaint  to  the  Chief  Industrial  Magistrate  been  employed  five  years  in  the 
shop,  so  that  they  were  not  within  the  definition  in  the  award  as  to  electrical  fitters 
or  entitled  to  pay  as  such.  The  Chief  Industrial  Magistrate  was  right  in  dismissing 
the  complaint. 

His  Honor  Judge  Curlewis  outlined  the  chronological  order  of  events  in  the 
case,  as  follows : — 

In  1903  the  Federal  Defence  Act  was  passed,  and  as  that  Act  stood  in  1913, 
provided  that 

“ the  citizen  forces  or  any  part  thereof  shall  be  liable  to  be  employed  on  active 
service  from  the  time  of  the  publication  of  the  proclamation  calling  out  those 
forces  or  any  part  thereof  for  active  service,  until  the  publication  of  a proclama- 
tion notifying  that  the  active  services  of  those  forces  or  any  part  thereof  are  no 
longer  required.”  (Section  47.) 
u Active  service  ” was  defined  as 

u service  in  or  with  a force  which  is  engaged  in  operations  against  the  enemy,  and 
includes  any  naval  or  military  service  in  time  of  war.”  (Section  4.) 

By  section  134  penalties  were  provided  against  employers  who  prevented  an  employee 
from  rendering  the  service  required  of  him  or  who  penalised  an  employee  for  rendering 
such  service  by  reducing  his  wages  or  dismissing  him,  or  by  any  other  means. 

On  1st  October,  1913,  an  award  was  made  for  electricians  (I.G.,  vol.  iv,  p.  318), 
which  provided  in  clause  7 that  boys  should  be  apprenticed  for  five  years,  and  that 
“ Every  apprentice  shall  have  either  the  option  of  attending  at  least  two  years  of 
his  apprenticeship  classes  at  the  Technical  College  on  at  least  two  nights  in  each 
week,  the  fees  being  paid  by  the  employer;  or,  if  he  satisfies  the  employer  that  ho 
should  not  attend  the  Technical  College,  of  receiving  from  the  employer  suitable 


164 


N.S.W,  INDUSTRIAL  GAZETTE— August,  1919.  [Yol.  XVI. 


DEPARTMENTAL  ACTIVITIES. 


books  to  tlie  value  of  the  said  fees.  If  an  apprentice  elects  to  attend  the  Technical 
College  he  shall  not  be  admitted  as  a journeyman  unless  he  obtains  certificates 
from  the  College  of  having  attended  as  above,  or  satisfactorily  accounts  for  not 
having  obtained  the  said  certificates.” 

On  18th  October,  1913,  Qreenhill  was  indentured  to  the  respondent  as  from 
16th  January,  1913,  for  five  years.  On  7th  November,  1913,  Howe  was  indentured  as 
from  15th  April,  1913,  for  five  years. 

In  August,  1914,  war  broke  out,  and  at  some  time  or  other  the  apprentices  were 
called  out  under  section  47  of  the  Defence  Act.  There  was  nothing  to  show  whether 
this  was  before  or  after  the  passing  of  the  Apprentices  (Amendment)  Act,  1915,  or 
before  or  after  the  Amending  Defence  Act  of  1917.  One  of  the  apprentices  was  away 
from  his  trade  for  various  periods,  totalling  about  six  months,  the  other  for  periods 
totalling  about  eighteen  months. 

On  21st  December,  1915,  the  Apprentices  (Amendment)  Act,  1915,  came  into 

force. 

On  31st  October,  1916,  the  award  of  1st  October,  1913,  for  electricians  having 
expired,  a new  award  was  made  for  the  industry,  and  gazetted  on  3rd  November,  1916. 
As  indicated  previously,  the  provisions  of  clause  7 of  the  earlier  award  were  repeated 
in  so  many  words. 

On  25th  September,  1917,  an  amending  Defence  Act  came  into  force.  A new 
definition  was  introduced  that  “ war  service  ” was  to  mean  active  service  or  any  naval 
or  military  service  in  time  of  war.  The  expression  “ active  service  ” was  altered  to 
“war  service”  (section  47),  a new  section  (118a)  was  added,  and  the  definition  of 
“ active  service  ” was  altered  so  as  to  make  the  meaning  of  the  expression  correspond 
to  that  given  to  it  by  the  Imperial  Army  Act,  which,  so  far  as  is  material  to  the  present 
case,  is  as  follows : — 

“ The  expression  ‘ on  active  service,’  as  applied  to  a person  subject  to  military 
law,  means  whenever  he  is  attached  to,  or  forms  part  of  a force  which  is  engaged 
in,  operations  against  the  enemy.” 

The  apprentices  finally  returned  to  their  employment  upon  some  date  not 
specifically  found  by  the  Chief  Industrial  Magistrate. 

Apart  from  special  provisions  in  the  deed  of  apprenticeship  the  position  at 
Common  Law  seemed  to  be  that: — 

(1)  The  absence  of  the  apprentice  from  causes  beyond  his  control  did  not  give 
the  master  the  right  to  terminate  the  contract  if  the  absence  was  merely 
temporary. 

(2)  If  the  absence  was  protracted,  the'  master  might  terminate  the  contract. 

(3)  In  neither  case  was  the  master  entitled  to  call  on  the  apprentice  to  serve 
additional  time  at  the  expiration  of  the  period  originally  fixed  by  the 
indentures. 

There  was  a provision  in  the  indentures,  however,  that  the  period  of  apprenticeship  was 
five  years,  and  such  further  period  as  was  required  to  make  up  time  during  which  the 
apprentice  was  absent.  Whether  this  could  be  read  to  apply  only  to  voluntary  absence 
had  been  considered,  but  it  did  not  appear  that  the  provision  would  be  so  limited. 
If  the  matter  had  to  be  decided  solely  on  Common  Law,  it  would  go  in  favour  of  the 
respondents,  but  the  effect  of  the  Statutes  to  which  reference  had  been  made  must  be 
considered. 

With  regard  to  section  134  of  the  Defence  Act,  it  was  by  no  means  certain  that 
that  section  had  any  application  to  the  case  of  apprenticeship,  so  far  as  the  contract 
of  apprenticeship  was  distinct  from  the  contract  of  hiring  and  service,  but  assuming 
that  the  section  did  apply,  the  question  was  how  did  it  affect  the  case.  It  had  been 
argued  that,  inasmuch  as  it  would  be  penalising  or  prejudicing  the  apprentice,  within 
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the  meaning  of  the  (section,  if  the  master  were  to  withhold  consent  to  the  absence,  the 
master  must  be  deemed  to  have  consented  to  the  absence.  It  really  seemed  a case 
where  no  question  of  consent  was  involved ; that  the  master  was  entitled  to  say,  “ I 
neither  give  nor  withhold  consent,  but  we  must  both  obey  the  law.”  The  same  finding 
would  apply  in  respect  of  section  118a,  omitting  the  suspension  provisions  of  that 
section. 

As  to  suspension,  the  section  was  aimed  entirely  at  the  relationship  between 
the  employee  and  employer  in  whose  service  the  employee  was  when  called  upon  to 
perform  his  military  service,  and  did  not  purport  to  deal  with  the  status  of  the 
employee  as  regards  other  employers.  Further,  the  term  “ suspension  ” as  applied  to 
contracts  was  not  free  from  ambiguity.  The  appellant’s  argument  was  that  the  pro- 
visions of  the  section  as  to  penalising  an  employee  went  to  show  that  the  meaning 
of  suspension  therein  was  that  the  contract  was  suspended  so  that  the  right  to  the 
performance  of  all  acts  the  performance  of  wThich  would,  but  for  the  suspension,  have 
fallen  due  during  the  period  of  suspension,  was  for  ever  gone,  and  that  to  insist  on  the 
apprentice  making  up  his  time  was  to  penalise  him.  The  section,  however,  dealt  with 
employees  generally,  and  there  were  cases  in  which  the  appellant’s  argument  would 
lead  to  the  conclusion  contended  lor  by  the  respondent,  viz.,  that  the  performance  was 
merely  postponed.  It  was  to  be  noted  also  that  by  section  4 of  the  Defence  Act, 
1918,”  where  an  apprentice  enlists  he  is  entitled  after  discharge  to  resume  his  employ- 
ment under  the  articles  of  apprenticeship,  and  the  period  served  by  him  after  discharge 
was  to  be  deemed  to  be  a continuance  of  the  period  served  by  him  prior  to  enlistment. 
If  section  118a  had  any  application  it  was  rather  against  than  in  favour  of  appellants. 

The  Apprentices  (Amendment)  Act,  1915,  applied  only  to  apprentices  who  had  gone 
on  active  service,  and  the  question  was  “were  these  youths  on  active  service?”  The 
Act  itself  contained  no  definition  of  the  expression  “ active  service,”  and  the  Legis- 
lature might  have  had  in  mind  the  definition  of  the  Imperial  Army  Act,  or  of  the 
Federal  Defence  Act,  as  it  then  stood,  or  the  popular  meaning  of  the  words.  There 
must  be  a certain  amount  of  direct  connection  between  the  operation  of  the  force  to 
which  the  individual  was  attached  and  detriment  to  the  enemy  to  constitute  active 
service.  If,  however,  it  was  essential  to  determine  the  question  of  active  service,  it 
would  be  necessary  to  send  the  case  back  to  the  Magistrate  for  a finding  of  fact,  on  the 
subject;  but  even  if  the  men  concerned  were  on  active  service,  the  conclusions  of 
Edmunds  and  Rolin  JJ.  in  respect  of  the  Act  must  be  endorsed.  Further,  considering 
whether  the  return  of  the  youths  to  the  trade  with  the  consent  of  the  master  created 
a new  contract  of  apprenticeship,  it  seemed  not  only  that  a contract  of  apprenticeship 
should  be  in  writing,  but  the  new  contract  would  rest  on  the  implied  intention  of  the 
parties,  who  certainly  never  contemplated  a new  contract. 

As  to  the  award  itself,  the  expression  “five  years”  in  clause  1 must  be  taken 
to  mean  “ substantially  five  years,”  but  the  appellants  contended  that  even  if  the  youths 
were  not  electrical  fitters  by  virtue  of  clause  1,  the  effect  of  clause  6 was  to  make  them 
electrical  fitters.  To  have  any  bearing  on  the  case,  clause  6 must  be  interpreted,  to 
read,  “ Every  apprentice  who  has  completed  the  term  of  five  years  from  the  execution 
of  the  indentures,  and  who  produces  certificates  of  attendance  at  the  Technical  College, 
or  satisfactorily  accounts  to  no  one  in  particular  for  not  producing  them,  shall  be 
deemed  to  be  an  electrical  fitter,  and  any  condition  in  the  indentures  that  periods  of 
absence  shall  be  made  up  shall  be  null  and  void,  ’ and  to  clause  1 must  be  added  in  the 
appropriate  place  the  words  “ or  who  have  complied  with  the  condition  of  clause  6 with 
relation  to  apprenticeship.”  The  award  could  not  be  interpreted  in  that  way,  and. toe 
provisions  of  clause  6 were  so  vague  as  to  be  meaningless  and  also  to  be  ultra,  vires* 
Even  if  the  Statutes  referred  to  in  effect  give  the  youths  the  status  of  electrical  fitters, 
they  did  not  make  them  electrical  fitters  within  the  meaning  of  the  award. 

The  appeal  wais  dismissed  accordingly. 
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Storemen  and  Packers,  Wholesale  Hardware,  &c. 

The  Pull  Court  considered,  under  section  28  of  the  Act,  an  application  by  the 
Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  Branch,  for  a 
variation  of  awards  made  by  the  Court  (Curlewis  J.)  for  storemen  and  packers  in 
wholesale  hardware  stores,  soft  goods  stores,  wholesale  grocery  stores,  wholesale  tobac- 
conist stores,  wholesale  drug  stores,  and  stores  not  elsewhere  included. 

The  application  wras  made  on  the  grounds  that  in  making  the  awards  the  Court 
had  not  awarded  the  full  increases  in  wages  consequential  upon  the  increased  cost  of 
living,  and  that  the  awards  did  not  preserve  the  long-standing  margins  between  classes 
of  workers  in  the  respective  branches  of  the  industry.  Upon  the  application  as  an 
appeal  the  Full  Court  decided  that  no  grounds  had  been  shown  for  the  variation  of  the 
awards  except  in  the  case  of  storemen  and  packers  in  wholesale  soft  goods  and  wholesale 
hardware  stores,  because  the  intention  in  respect  of  those  two  classes  had  been  that 
the  awards  should  be  on  the  basis  of  the  1913  awards ; inadvertently  the  order  had  been 
made  on  the  basis  of  the  1916  awards.  For  this  reason  the  two  awards  were  amended 
accordingly. 

Awards. 

Awards  to  replace  earlier  awards  were  made  during  July  by  the  Court  for  Bread- 
carters  (Northumberland),  Butter  and  Bacon  Factories  (Country),  Electricians 
(State),  and  Timber  Carters  (Cumberland). 

The  following  awards  were  varied  during  the  month  to  provide  increased  rates 
of  wages  for  certain  classes  of  employees : — Government  Tramways  (Traffic)  ; Govern- 
ment Railways  (Permanent  Way);  Agricultural  Implement  Makers  (Cumberland); 
Process  Engravers  (Sydney  Daily  Newspapers)  ; and  Steel  Works  Employees  (Broken 
Hill  Proprietary  Company,  Limited)  and  Engine-drivers  (Broken  Hill  Proprietary 
Company,  Limited).  To  provide  that  Peace  Day,  19th  July,  1919,  should  be  a holiday 
under  the  awards,  variations  were  made  in  respect  of  the  following  awards: — Llotel 
Employees,  Restaurant  Employees,  Club  Employees,  Restaurant — Retail  Shops — 
Employees,  and  Cumberland  Retail  Butchers.  Consideration  of  claims  for  awards  to 
replace  earlier  awards  for  railway  salaried  officers,  flour  millers  and  engine-drivers  in 
flour  mills,  was  continued  during  July,  and  were  part  heard  at  the  end  of  the  month. 

The  Government  Railways  and  Tramways  (Engineers)  Award  was  varied  by  the 
Court  (Rolin  J.)  on  7th  July  in  respect  of  rates  of  pay  to  fitters  and  coppersmiths. 
The  variation  was  made  upon  a joint  application  by  the  Association  of  Employees 
(Mechanical  Branch)  of  the  New  South  Wales  Government  Railways  and  the  Govern- 
ment Tramways  Electrical  Branch  Workers’  Association,  the  Railway  Commissioners 
consenting.  An  application  by  the  Australasian  Society  of  Engineers  for  a further 
variation  of  the  award  by  an  additional  increase  to  fitters  and  coppersmiths  and  others 
was  opposed  by  the  Commissioners.  The  principal  award  had  been  made  in  March, 
1917,  for  a period  of  three  years,  and  in  March,  1919,  was  varied  so  as  to  make  the 
wages  rates  coincide  with  the  rates  provided  by  the  Engineers  (State)  Award  of 
December,  1918.  The  grounds  of  the  application  by  the  Australian  Society  of  Engineers 
were  that  although  the  rates  in  the  Engineers  (State)  award  had  not  been  altered,  higher 
rates  were  being  paid  under  private  agreement  outside  the  service  of  the  Commis- 
sioners. Upon  the  application  the  Court  considered  that  whether  that  fact  should  be  a 
ground  for  fixing  rates  higher  in  the  service  ultimately  might  be  a question  for  con- 
sideration upon  an  application  for  a new  award;  it  was  not  a ground  for  varying  an 
award  which  had  nine  months  to  run.  The  application  was  dismissed  accordingly. 

Upon  cross  applications  by  the  New  South  Wales  Master  Bakers’  Association, 
Industrial  Union  of  Employers,  and  the  Federated  Baking  Trades  Employees’  Union, 
Sydney  Branch,  Industrial  Union  of  Employees,  for  a replacement  award  for  bakers  in 
the  County  of  Cumberland,  the  Court  (Curlewis,  J.),  on  31st  July,  1919,  delivered 
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judgment  on  the  preliminary  point  as  to  whether  or  not  night  baking  should  be  allowed. 
The  existing  award,  made  for  a period  of  three  years  ended  on  1st  June,  1919,  in  effect 
prohibited  night  baking,  and  which  the  employers  desired,  while  employees  asked  that  all 
baking  should  be  done  in  the  day  time,  and  that  night  baking  should  be  prohibited. 

The  Court  held  that  prima  facie  every  employer  should  be  allowed  to  conduct 
his  own  business  in  his  own  way.  If  that  way  was  one  which  inflicted  inconvenience 
on  the  employee,  the  employee  should  receive  a remuneration  which  would  compensate 
him  for  the  inconvenience;  but  the  fact  of  inconvenience  to  the  employee  was  not  in 
itself  a reason  for  forbidding  the  employer  to  use  his  awn  discretion  as  to  the  mode  in 
which  he  was  to  conduct  the  business  on  which  he  depended  for  a livelihood.  There 
was  further  a prima  facie  objection  to  preventing  an  employee  from  accepting  that  form 
of  employment  which  suited  him  best,  even  if  liberty  to  the  employee  meant  incon- 
venience to  the  employer.  An  employer,  however,  might  adopt  a method  of  conducting 
his  business  which  would  involve  not  merely  inconvenience,  but  positive  hardship,  even 
danger,  to  the  employee,  and  in  such  a case  the  Court  would  be  justified  in  interfering 
to  the  extent  of  prohibiting  that  method. 

On  the  prima  facie  presumptions  that  the  employer  is  to  be  allowed  to  conduct 
his  business  in  his  own  way,  and  that  the  employee  is  to  have  a corresponding  liberty 
of  action,  the  Court  had  to  consider  what  reasons  had  been  put  forward  by  the 
employees  to  displace  the  first  presumption.  Five  years  ago  an  award  was  made  pro- 
hibiting night  baking,  and  that  prohibition  had  been  continued  in  successive  awards, 
and  this  fact,  it  was  said,  raised  a counter-presumption  that  night  baking  should  be 
prohibited.  The  Court  agreed  with  the  contention  that  where  a condition  has  been 
put  in  an  award  or  an  industrial  agreement,  there  was  a presumption  that  such  a 
condition  was  a fair  and  proper  one,  but  this  prima  facie  presumption  might  be 
displaced. 

In  the  present  case  it  was  admitted  that  the  employees,  after  proceeding  in  the 
Commonwealth  Court  of  Conciliation  and  Arbitration,  and  there  asking  for  night 
baking  to  be  prohibited,  and  after  the  refusal  of  that  request,  forced  the  employers, 
by  strike  and  threat  of  strike,  to  abandon  night  baking.  An  “ agreement  ” to  this 
effect  was  embodied  in  the  State  award,  and  day  baking  had  been  the  system  in  the 
industry  ever  since.  This  admission  not  only  did  away  with  the  prima  facie  pre- 
sumption that  the  condition  prescribing  day  baking  was  a fair  one,  but  also  raised 
a strong  presumption  the  other  way.  Dealing  with  the  case  on  the  most  favourable 
basis  to  the  employees,  namely,  that  the  fact  of  the  strike  merely  got  rid  of  the  presump- 
tion that  a condition  once  established  should  be  continued,  the  matter  should  stand  as 
if  there  had  been  no  award,  and  the  Court  was  asked  for  the  first  time  to  prohibit 
night  baking. 

Before  1914  night  baking  had  been  the  custom  in  the  industry  for  many  years, 
and  the  Court  had  to  consider  what  evidence  or  arguments  the  employees  had  adduced 
on  which  the  Court  should  set  that  custom . aside.  As  for  evidence,  the  union  had 
called  none,  but  it  had  asked  the  Court  to  accept  the  findings  of  fact  of  the  President 
of  the  Arbitration  Court  of  South  Australia  and  his  conclusions  from  those  findings. 

The  various  disabilities  entailed  on  the  employees  by  night  baking  seemed  to 
have  been  treated  in  the  South  Australian  judgment  as  if  they  were  necessarily  reasons 
for  prohibiting  night  baking.  That  they  might  be  merely  reasons  for  giving  increased 
wages  was  a matter  that  was  nowhere  explicitely  dealt  with.  Further,  the  case  seemed 
to  have  been  conducted  on  the  lines  that  the  South  Australian  Court  was  bound  to 
prohibit  day  baking  or  to  prohibit  night  baking.  There  was  no  suggestion  that  it 
was  not  necessary  to  prohibit  either. 

It  seemed  to  the  Court  that  giving  the  employer  the  right  to  bake  at  night 
was  not  necessarily  the  same  thing  as  compelling  the  employee  to  bake  at  night,  and 
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that  the  question  could  be  dealt  with  other  than  by  total  prohibition.  It  decided,  there- 
fore, to  allow  another  starting  time  in  addition  to  those  fixed  by  the  former  awards, 
that  is,  to  allow  a start  to  be  made  at  midnight,  and  to  grant  a higher  rate  to  bakers 
doing  night  baking. 

The  Court  then  proceeded  to  consider  the  remaining  claims  in  the  matter. 

Industrial  Unions. 

The  Court  (Edmunds  J.)  on  4th  July  cancelled  the  registration  of  the  Southern 
Colliery  Employees’  Association  as  an  industrial  union,  at  the  request  of  the  Associa- 
tion, which  had  decided  to  'amalgamate  with  the  Australasian  Coal  and  Shale 
Employees’  Federation. 

Magistrates’  Courts. 

During  the  month  of  July,  1919,  52  proceedings  under  the  Act  were  determined 
in  Industrial  Magistrates’  Courts  throughout  the  State.  Of  these,  35  were  heard  by 
the  Chief  Industrial  Magistrate,  at  Sydney,  and  17  by  the  Industrial  Magistrates,  viz., 
four  at  Campbell  town,  10  at  Katoomba  and  three  at  Tweed  Heads. 

For  breaches  of  award  (section  50)  32  complaints  were  heard.  Verdicts  were 
obtained  in  26  cases  and  penalties  imposed,  amounting  to  £18  17s. ; four  cases  were  with- 
drawn and  two  were  dismissed,  with  costs  against  the  complainant  in  one  instance. 

Four  employers  were  prosecuted  for  failing  to  keep  time  and  pay-sheets  (section 
68  (1)  ) and  three  were  convicted,  the  fines  amounting  to  £1  15s. . 

Upon  15  complaints  for  the  recovery  of  wages  (section  49)  aggregating 
£399  7s.  4d.,  verdicts  were  given  for  the  plaintiff  in  four  cases  for  a total  amount  of 
£16  6s.  lOd.  Four  of  the  claims  were  settled  out  of  court  and  the  remaining  seven 
were  dismissed,  in  three  instances  with  costs  against  the  complainant. 

Upon  a complaint  by  the  United  Labourers’  Protective  Society  (section  53)  tor 
the  recovery  of  subscriptions  due,  an  order  was  made  for  the  payment  of  the  full 

amount  claimed.  c . , 

The  following  cases  heard  before  the  Chief  Industrial  Magistrate  are  ot  interest : 

Gatekeeper  or  Watchman. 

Miscellaneous:  Watchmen,  Caretakers,  and  Cleaners  (State)  Award  of  lwth  April, 

In  a proceeding  ( Donaghue  v.  Burns , Phil})  & Co.,  Ltd.)  on  22nd  July,  1919, 
before  the  Chief  Industrial  Magistrate;,  for  the  recovery  of  a balance  of  wages  due  as  a 
gatekeeper  under  the  award,  the  evidence  disclosed  that  the  complainant,  during  the 
hour  from  4 p.m  till  5 p.m.,  took  discs  and  passes  from  persons  going  m and  out  ot  the 
main  gates  at  the  defendant’s  wharf,  regulated  the  vehicular  traffic  through  that  gate, 
checked  the  parcels  on  outgoing  carts  to  see  that  they  corresponded  with  the  number 
shown  on  the  docket  handed  him  by  each  carter  ; that  in  that  hour  he  carried  out  the 
duties  of  the  gatekeeper  who  had  been  on  duty  there  from  8 a m.  till  4 p.m.,  and  whom 
he  relieved;  that,  except  on  special  occasions,  the  big  gates  were  closed  to  traffic  at 
5 p.m  ; and  that  after  5 p.m.  and  up  till  8 p.m.  he  was  stationed  at  the  wicket  gate  to 
let  authorised  persons  on  to  and  from  the  wharf.  The  defendant,  admitting  that  during 
the  hour  from  4 till  5 p.m.  complainant  was  a gatekeeper,  tendered  evidence  to  support 
the  contention  that  from  5 till  8 p.m.  he  was  carrying  out  the  duties  of  a watchman. 

The  Chief  Industrial  Magistrate  held  that  complainant  was  not  a gatekeeper 
after  5 p.m.,  and  that,  therefore,  the  claim  failed  in  respect  of  the  work  performed  after 

that  hour.  . , „ 

Pork  Butcher  or  Slaughterman.  Weekly  hand  slaughtering  at  Abattoirs  Jor  Bacon 

Factory  situate  elsewhere.  . £ 

Manufacturing  : Food  and  Drink,  Ac.,  Wholesale  Butchers’  (Cumberland)  Award  of 

2nd  November,  1917.  . , , . 

In  a proceeding  (Pollard  v.  McLean)  on  10th  July,  1919,  for  a breach  of  the 
award  in  failing  to  pay  a pork  butcher,  weekly  band,  the  rate  of  £5  per  week,  the 
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evidence  disclosed  that  the  employee  slaughtered  pigs  at  the  abattoirs  at  Homebush  for 
the  defendant’s  bacon  factory  situate  elsewhere.  The  defendant  contended  that  the 
employee  was  a slaughterman  under  the  awards  relating  to  bacon  factories  made  on 
9th  February,  1917,  and  varied  on  2nd  November,  1917. 

The  Chief  Industrial  Magistrate  overruled  that  contention,  held  that  a breach  of 
the  first-mentioned  award  had  been  committed,  and  imposed  a penalty  of  IOs.,  with 
costs,  £3  7s. 

Tinsmiths : First-class  bench  hand. 

Public  Utility  Services. — Government  Railways  and  Tramways,  Loco  and  Stores. — 
Award  of  the  6th  December,  1918. 

The  award  (Clause  14)  provides  that:  “ Tinsmiths — 1st  class  bench  hands,  i.e , 
bench  hands  required  to  be  able  to  work  from  blue  prints,  drawings  or  measurements  for 
completed  articles  and  to  make  the  articles  throughout,”  should  be  paid  14s.  6d.  per  day. 
On  22nd  July,  1919,  Charles  Percy  proceeded,  before  the  Chief  Industrial  Magistrate, 
against  the  Railway  Commissioners  for  New  South  Wales  for  the  recovery  of  wages  as  a 
tinsmith,  1st  class  bench  hand,  under  the  award.  The  evidence  disclosed  that  during 
the  period  of  the  claim  the  complainant  was  employed  for  about  one-third  of  his  time  on 
work  which  it  was  admitted  by  defendants  came  under  the  heading  under  which  he 
claimed,  and  for  the  balance  of  the  time  was  engaged  at  work  wdiich  defendants  alleged 
was  “ other  bench  hands’  ” work,  and  for  which  a wage  of  12s.  2d.  per  day  was  fixed  by 
the  award. 

Applying  the  definition  of  1st  class  bench  hand  in  the  award,  the  Chief  Industrial 
Magistrate  held  that  complainant  came  under  that  heading  during  the  whole  of  the 
period  in  respect  of  which  the  claim  was  brought,  notwithstanding  Clause  19  of  the 
award,  which  makes  provision  for  men  ordered  to:  act  in  a higher  grade  to  be  paid  the 
wages  pertaining  to  the  higher  grade  work  only  for  the  period  in  which  they  were  so 
acting.  The  amount  claimed  was  £15  8s.  ; but  the  parties  agreed  upon  a oayment  of 
£9  3s.  3d.,  with  £7  19s.  6d.,  costs. 

The  Registry. 

Applications  heard  by  the  Industrial  Registrar  during  Ju]y  for  permits  to  enable 
aged,  infirm,  or  slow  workers  to  work  for  less  than  the  prescribed  wage  (section  27), 
numbered  115,  74  of  which  were  made  by  men  and  41  by  women. 

Of  the  74  made  by  men,  57  were  granted,  five  were  refused,  and  12  withdrawn  or 
struck  out. 

Of  the  41  made  by  women,  10  were  made  under  awards  and  31  under  the 
Regulations,  Part  ix,  Section  81  (1),  embodying  the  Board  of  Trade  determination  of 
the  living  wage  for  adult  women  in  the  Metropolitan  Area,  viz.,  30s.  per  week.  In  the 
first  group,  seven  applications  were  granted  and  three  withdrawn  or  struck  out ; in  the 
• second  group,  20  applications  were  granted,  two  refused,  and  nine  withdrawn  or  struck 
out. 

Departmental  Advisings. 

Carters  delivering  and  selling  drapery,  &c . 

Transport — Land — Carters,  &c.  (Country).  Award  of  1st  November,  1918. 

The  Departmental  view  is  that  the  conditions  of  employment  of  a carter  who 
delivers  drapery,  a general  stock  of  groceries,  &c.,  and  sells  same  from  a van,  are 
regulated  by  the  Carters,  &c.  (Country)  Award.  (117,139/19.) 

Council  Employees : Employees  providing  horse  and  turnout. 

Industrial  Agreement  (No.  311)  of  15th  May,  1919,  between  Federated  Shire  and 
Municipal  Employees’  Union,  Local  Government  Association,  and  Shires  Asso- 
ciation of  New  South  Wales. 

Under  the  agreement  (clause  5)  “ an  employee  providing  horse  and  turnout, 
other  than  for  draft  work,  as  a condition  of  his  employment  shall  be  paid  20s.  per 
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week.”  Whether  the  provision  of  a horse  and  sulky  for  purposes  other  than  for  driving 
to  work  is,  or  has  been,  made  a condition  of  employment  is  a question  of  fact  to  be 
determined  in  each  particular  case,  but  the  view  for  administrative  purposes  is  that 
an  employee  who  is  required  to  travel  regularly  some  distance  to  his  employment,  an 
who  fiS  the  knowledge  and  acquiescence  of  the  responsible  officer  of  the  council, 
uses  his  own  conveyance  for  the  purpose,  will  be  entitled  to  claim  the  payment  p o 
vided  for  by  the  clause.  (117,338/19.) 

Industrial  Investigation. 

During  July  87  complaints  from  persons  outside  the  Department  regarding 
alleged  breaches  of  the  Industrial  Arbitration  Act  or  of  awards  and  regulati ions i tliere- 
under  were  received  for  investigation.  Departmental  inspectors  furnished  reports  on 
137  investigations,  including  59  reports  of  general  inspections,  upon  their  own  initia- 

tiV6'  Of  the  reports  examined  during  the  month  (121),  6 disclosed  no  breach  of  the 
\ct  Upon  the  remaining  reports,  83  letters  of  warning  were  sent  to  employers. 

Arrears  of  wages  amounting  to  £359  12s.  5d.  were  paid  by  07  employers  to  96 
omiVI ovppm  as  a result  of  Departmental  investigation. 

Prosecutions  were  instituted  against  6 employers  and  6 employees  on  22  charges, 
for  breaches  of  the  Act  and  Awards.  Convictions  were  secured  in  20  cases,  and  the 
fines'  imposedamounted  to  £14  15s„  in  addition  to  costs  £15  12s.;  the  cases  dismissed 
were  under  sections  50  and  68  (1),  respectively. 

New  South  Wales  Board  of  Trade. 

The  New  South  Wales  Board  of  Trade,  in  pursuance  of  its  inquiry  into  the  cost 
of  living  of  urban  and  rural  workers— male  and  female— with  a view  to  declann„ 

enUrelfuponlhe  published  statistT/s  of  the  »tidans 

and  collect  information  which  would  subsequently  be  made  evidence  in  the  pub 
in<IUi\:raltheemployref  are  asked  to  supply  information  under  various  heads  such  as 

l,J  S' ' 7)7ta1l" ako'are  to  be  obtained  with  regard  to  the  weekly  cost,  per  adult  in  the 
case  of  employers,  and  per  whole  family  in  the  case  of  a married  employee,  of  groceries, 

bread  mill:  boots,  vegetables,  meat,  clothing,  and  drapery.  • 

' During  July  the  Board  operated  accordingly  in  two  sections;  one  conducted 
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Notice  of  the  movements  of  the  Board  through  its  sectional  committees  was 
communicated  to  representatives  of  the  parties  to  the  inquiry,  the  public  also  being 
notified,  as  far  as  was  possible  or  convenient,  by  advertisements  m newspapers  circu- 
lating in  the  centres  to  be  visited.  The  information  collected  in  the  course  of  these 
investigations  will  be  compiled  and  supplied  to  parties  appearing  before  the  Board  m 

the  statutory  “ public  inquiry.”  , „ , , , . 

The  Board  sat  on  Thursday,  10th  July,  at  Newcastle  for  the  purpose  of  taking 

further  evidence  in  the  public  inquiry  into  the  cost  of  living  of  employees  engaged 
in  non-rural  occupations  in  the  Newcastle  district. 

Private  Employment  Agencies. 

License  granted. 

Burin"  July  only  one  application  for  a license  under  the  Industrial  Arbitration 
Act  to  carry  on  business  a^private  employment  agent  was  granted,  viz. 


Application. 


No. 


Date. 


Applicant. 


24  10  June  Moras,  Rosetta. 


Agency. 


Trade  Name. 


Address. 


“Mrs.  Charles  Moras 


Albury-road,  Corow  a 


License 

Granted. 

Date, 


17-7-19 


At  the  end  of  July  90  licenses  had  been  issued,  viz.,  54  for  Sydney,  18  for 
the  suburbs,  and  8 for  country  towns. 

Breaches  of  the  Act  and  Regulation!. 

Following  upon  complaints  made  to  the  Department  in  regard  to  the  conduct  of  a 
licensed  agency  carried  on  in  the  trade  name  of  Mrs.  Peter  O’Donnell,  at  Mam-street, 
Katoomba^  investigations  were  made  by  a Departmental  Inspector.  As  a consequence  t e 
licensee,  Mary  O’Donnell,  was  prosecuted  under  the  Industrial  Arbitration  Act,  m t e 
Court  of  Petty  Sessions  at  Katcomba,  on  22nd  J uly,  on  three  charges,  viz  : ai  mg  o 'e  p 
prescribed  register  of  engagements  (Section  96c),  fading  to  issue  a reu“Pfc  for 
charged  (Section  107,  Regulation  19),  and  charging  fees  other  than 

those  prescribed  (Section  98,  Regulation  19).  The  licensee  was  convicted  on  all  thiee 
charges  and  for  each  was  fined  £\  13s.  4d„  with  costs  i s„  and  witnesses  expenses 13s.  4d., 
in  each 'case.  Under  Section  101  of  the  Act,  the  convictions  involve  the  cancellation  ot 

the  license.  _ 

State  Labour  Exchanges. 

The  aggregate  operations  of  the  various  Exchanges  during  June  are  shown  in 
thef  olio  wing  table  : — — 


Persons. 


Exchange. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

Total. 

Males,  j 

Females. 

Total, 

Males. 

Females. 

Total. 

Sydney  

Balmain  ... 
Broken  Hill 

Goulburn 

Lismore  ... 
Newcastle 

Orange  

Tamworth 

Wagga  

Wollongong 

1,364 

67 

60 

13 

188 

41 

19 

50 

6 

340 

3 

5 

4 
16 
11 

1 

6 

5 

1,704 
70  1 

17 

204 

52 

20 

56 

11 

1,113 

37 

43 

23 

142 

34 

10 

93 

3 

626 

9 

11 

4 

20 

37 

22 

1 

1,739 

46 

54 

27 

162 

71 

10 

115 

4 

1,316 

26 

40 

19 

120 

16 

8 

160 

3 

386 

6 

4 

1 

6 

12 

16 

1 

1,702 

32 

44 

20 

126 

28 

S 

176 

4 

Total 

1,808 

391 

1 

2,199 

1,498 

730 

2,228 

1,708 

432 

2,140 

66145— D 
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The  following  wstatement  shows  the  aggregate  operations  of  the  Exchanges  classified 
by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The  figures  in 
italics  relate  to  women  and  girls  : — 


Persons. 


Industry. 


'O  £ 

2 >> 


o cu 

U1 


I 

W . 

S| 

c £ 


Industry. 


Persons. 


Sm  . 

O -U 

a 

a 

TJ  (3 

,Q"  . 

X o 

tn  Pa 

60 

•a  a 

D rvi 

3!  O 

S S 


Building  Trades — 

Bricklayers  and  Tuck- 

pointers  

Builders’  Labourers 
Carpenters  and  Joiners  ... 
Marble  Workers  ... 
Painters 
Plasterers  ... 

’lumbers  and  Gasfitters... 
laters 

20 

33 

80 

1 

23 

11 

13 

2 

36 

45 

145 

*’23 

13 

16 

27 

39 

114 

19 

12 

12 

Total 

183 

278 

223 

Domestic  and  Personal 

Service — 

Club  &• Boarding  House  f 
Employees.  \ 

Domestic  Helpers  | 

Hairdressers  

Hospital  Attendants,  J 
Nurses,  &c.  \ 

Hotel  Employees  ...  j 

Laundry  Employees  ...  -j 
Restaurant  Employees  | 

i 

46 

114 

297 

6 

16 

17 

36 

3 

16 

34 

76 

95 

509 

4 

20 

36 

2 

4 

"25 

39 

63 

93 

270 

4 

14 

5U 

2 

"29 

Total | 

199 

1 352 

155 

650 

152 

us 

551 

805 

570 

Engine  Driving — 
Engine  Drivers,  Ac. 

3 

4 

6 

Labouring,  General — 

Labourers,  rail  and  road 
construction 
Surveyors’  labourers 

568 

383 

4 

560 

4 

Total 

568 

3-7 

564 

Manufacturing  - 
Brick,  Cement,  Pottery — 
Brick  makers 

1 

4 

j 

Clothing,  Textiles,  Ac. — 
Boots  and  Shoes,  makers 
and  repairers.  ... 

3 

0 

Dressmakers 

2 

1 

2 

Tailors  

16 

Total | 

16 

3 

2 

2 

1 

2 

18 

4 

4 

Dental  & Optical  Mechanics. 
Ac. — 

Food  and  Drink,  Ac. — 
Bakers  

2 

3 

4 

Butchers  

19 

5 

5 

Jam  Manufacturers,  &c.... 

2 

2 

3 

Tobacco  Workers 

1 

1 

Total 

23 

11 

13 

Furniture  and  Woodwork- 
ing, Ac. 

Cabinetmakers,  Ac. 

2 

7 

... 

Saw-millers,  Ac.  ... 

13 

9 

8 

Shipwrights  

5 

12 

6 

Total 

20 

28 

14 

Iron  Trades,  Metals,  Ma- 
chines, Implements,  Ac. — 
Agricultural  Implement 
Makers,  &c.  (Copper- 
smith) ... 

1 

1 

1 

Boilermakers 

24 

14 

14 

Blacksmiths 

9 

2 

2 

Coachmakers 

2 

Electricians 

*7 

1 

1 

Engineers  ... 

26 

19 

18 

Ironworkers’  Assistants  ... 

54 

15 

14 

Fitters  and  Turners 

30 

7 

7 

Motor  Mechanics  ... 

2 

1 

Moulders  ... 

6 

"’2 

2 

Tinsmiths,  Ac. 

3 

Total ... 

159 

66 

60 
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Industry. 


Persons. 


•g  S 


y p. 

'So  s 

3 H 


Oft 


s a 


Industry. 


Persons. 


•n  p 

g | 

O) 

co  P, 

'So  a 

« a 


Leather,  Hides,  &c. — 

Saddle  and  Harness 

Makers 

11 

7 

6 

Printing  and  Paper  Makers— 
Printers  ...  

1 

9 

1 

1 

Other  Manufacturing  < 

15 

2 

6 

3 

4* 

S 

Total 

18 

44 

9 

r 

254 

122 

102 

\ 

5 

.43 

5 

Total,  Manufacturing 

259 

165 

107 

Mining,  Mineral  Treatment, 
Quarrying,  &c. — 

Miners,  &c.,  Coal 

29 

7 

4 

,,  Metalliferous 

9 

Total 

31 

7 

4 

Miscellaneous- 

Caretakers,  Cleaners,  \ 

Lift  Attendants,  f 

33 

15 

16 

Watchmen,  and  f 

11 

4 

<» 

Messengers . ) 

Others  

1 

2 

8 

Total | 

34 

17 

24 

11 

4 

. ^ 

45 

21 

26 

Professional  and  Shop 
Workers — 

Clerks 

Commercial  Travellers 

Governesses 

Shop  Assistants,  &c. 

Total 


Public  Utility  Services — 
Government  Railways  and 
Tramways — 

Traffic  ...  

Loco,  and  Stores  ... 
Permanent  Way  ... 

Total 


Municipal  and  Shire  Council 
Employees — 

Water  Supply  and 
Sewerage  Employees  ... 

Prisons  Department- 

Warders  

Total,  Public  Utility ... 


Rural  Workers — 

Farm,  Dairy,  Station,  and 
Orchard  Workers 
Shearers,  &c 


Transport  (Land)  — 
Carters  and  Drivers 
Motor  Drivers 
Storeman  and  Packers 


I 

I 

4 I 
13  | 

11 

6 

49 

4 

64 

23 


87 


9 

26 


26 

S3 


59 


19 


Total... 


Transport  (Sea) — 

Firemen 

Master  Mariner  ... 
Riggers 
Seamen 

Ship  Painters  and  Dockers 
Total...  


Total,  All  Indus- 
tries 


16  12 

1 : 36 

4 34 


21 


82 


43 

34 

34 


111 


10 


21 


223 

60 


283 


94 


27 


144 


270 

97 


367 


58 

40 

34 


323 

97 


420 


132 


20 

1 

6 


27 


42 

3 

6 


36 


1,808 

391 


2,199 


14 


51 


1,498  1 1,708 


730 


2,228 


43* 


2,140 
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STATE- AIDED  IMMIGRATION. 

During  July  twenty-eight  nominations  for  assisted  passages  were  lodged  with  the 
Department  in  respect  of  sixty-eight  persons.  Of  the  aggregate  passage  money  payable 
in  connection  with  the  nominations,  viz.,  £1,267,  amounts  aggregating  £941  6s.  8d.  were 
deposited  with  the  Department,  leaving  a balance  of  £325  13s.  4d.  to  be  paid  either  by 
the  nominator  under  the  deferred  payment  system,  or  by  the  nominees  prior  to 
embarkation. 

The  following  statement  shows  the  classification  of  the  nominees  accepted  since 
the  beginning  of  the  year  1919  : — 


1919. 

Nominations 

Accepted. 

Nominees. 

Aggregate  Passage  Money. 

Total. 

*Adults. 

Children. 

(Under 

12  years  of  age.) 

Total 

Payable. 

Amount 

Deposited. 

Male. 

) Female. 

Male. 

| Female. 

£ 

s. 

d. 

£ 

s. 

d. 

Jan. 

13 

19 

2 

12 

3 

2 

367 

0 

0 

277 

0 

0 

Feb. 

15 

25 

7 

13 

2 

3 

495 

10 

0 

309 

10 

0 

Mar. 

14 

29 

8 

16 

3 

2 

556 

10 

0 

342 

0 

0 

April 

12 

24 

8 

8 

6 

2 

451 

0 

0 

262 

10 

0 

May 

7 

9 

2 

7 

... 

... 

216 

0 

0 

202 

0 

0 

June 

10 

18 

8 

8 

1 

1 

367 

0 

0 

240 

10 

0 

July 

28 

68 

20 

32 

8 

8 

1,267 

0 

0 

941 

6 

8 

Total 

99 

192 

55 

96 

23 

18 

3,720 

0 

0 

2,574 

16 

8 

* Persons  over  12  years  of  age  according  to  Shipping  Companies’  regulations. 


No  assisted  immigrants  arrived  in  New  South  Wales  during  July,  but  inquiries 
by  prospective  settlers  for  information  as  to  conditions  of  settlement  in  the  State  were 
numerous. 

SCAFFOLDING  AND  LIFTS  ACT. 

Certificate  of  Competency. 

During  the  month  of  July  the  Government  Architect  in  the  Department  of 
Public  Works,  upon  the  recommendation  of  the  Chief  Inspector  of  Scaffolding  and 
Lifts,  following  upon  examination  of  the  applicants,  granted  four  certificates  as  crane- 
drivers,  viz.,  one  second-class  for  an  electric  overhead  traveller,  and  three  third-clas3 
for  builder’s  hoists. 

The  Chief  Inspector  of  Scaffolding  and  Lifts,  after  examination  of  the  appli- 
cants, granted  thirty-one  candidates  certificates  of  competency  as  lift  attendants,  viz., 
twenty-five  for  electric,  four  for  hydraulic,  and  two  for  both  electric  and  hydraulic 
lifts.  In  addition,  renewal  certificates  were  issued  in  respect  of  three  certificates 
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(electric  lifts)  declared  to  have  been  lost,  and  five  certificates  were  granted  for  both 
electric  and  hydraulic  lifts  to  attendants  who  previously  held  certificates  for  one  type 
of  machine  only. 

Crane  Hoist  and  Sheerleg  Inspection. 

Fourteen  notices  of  intention  to  erect  cranes  and  hoists  in  the  Metropolitan 
District  were  received  by  the  Chief  Inspector  of  Scaffolding  and  Lifts,  viz.,  four  for 
permanent,  and  ten  for  temporary  appliances.  No  notices  were  received  in  respect 
of  Newcastle  District. 

Sixty-seven  inspections  were  made  of  fifty  cranes  and  hoists  in  the  Metropolitan 
District,  and  in  connection  with  these  twenty-six  calculation  sheets,  stress  diagrams 
and  drawings  were  prepared  in  the  Department.  Pursuant  to  section  15  of  the 
Act,  written  directions  for  alterations,  &c.,  were  issued  regarding  thirty  of  these 
appliances,  in  order  to  ensure  safe  working  conditions  and  conformity  with  the 
regulation. 

No  accidents  in  connection  with  the  use  of  cranes,  hoists,  &c.,  were  reported 
during  the  month. 

Several  cranes,  newly  erected  on  small  constructional  works  in  the  suburbs,  were 
inspected  during  the  month,  and  were  found  to  be  in  a dangerous  condition.  Directions 
prohibiting  their  further  use  were  issued.  Two  of  the  cranes  were  of  the  most  primitive 
design  and  crude  construction;  one,  W’hich  had  collapsed  some  time  previous  to  the 
inspection,  had  been  re-erected  without  material  alteration  in  structure,  and  another 
hand  derrick  crane  showed  the  jib  timber  badly  cracked,  while  the  top  of  the  backstay 
had  sheared  along  the  grain  for  about  18  inches,  and  the  top  of  the  mast  timber  was 
perished.  To  the  men  working  beneath  this  crane  a failure  of  any  one  of  the  defective 
parts,  with  the  consequent  collapse  of  the  structure,  constituted  a source  of  extreme 
danger. 

A reputed  5-ton  hand  crane  on  inspection  was  found  to  have  the  main  timbers 
so  decayed  that  the  crane  had  to  be  put  out  of  use.  It  appeared  that  even  with  sound 
timbers,  the  stresses  set  up  in  some  of  the  members  and  their  connections  were  unduly 
high  when  the  rated  load  was  being  lifted.  The  sizes  of  the  various  parts  were  taken 
with  a view  to  computing  the  strength  of  the  parts  before  the  crane  is  recommissioned. 

In  another  hand  crane,  under  an  overload  test,  the  foundations,  due  to  the 
thrust  of  the  jib,  gave  way  laterally.  The  test  load,  following  the  usual  practice,  had  not 
been  lifted  far  from  the  ground,  thereby  saving  the  crane  from  utter  collapse. 

Inspection  of  a vertical  steam  boiler  attached  to  a derrick  crane  showed  corrosion 
of  the  uptake  and  the  fire-box  at  the  foundation  ring,  endangering  the  safety  of  the 
boiler.  The  owners,  when  directed  to  take  forthwith  the  necessary  measures  to  ensure 
safe  working  conditions,  discovered  that  the  cost  of  repair  was  likely  to  be  heavy,  and 
elected  to  discard  the  boiler  from  further  use. 

In  connection  with  the  erection  of  the  terminal  wheat  silos  in  Sydney  a builder’s 
employees  lift  was  completed  and  tested  during  the  month.  This  lift,  which  runs  in 
an  erecting  tower  210  feet  high,  and  is  being  put  into  commission  for  the  conveyance 
of  workmen,  has  a control  mechanism  of  the  same  type  as  used  with  permanently- 
erected  lifts. 

Builders’  hoists  usually  are  not  so  constructed  as  to  be  suitable  or  safe  for  the 
conveyance  of  workmen,  and  therefore  are  not  permitted  to  be  used  for  that  purpose; 
the  well  generally  is  protected  only  with  a view  of  safeguarding  the  workmen  employed 
on  the  floors  of  the  building,  the  guard-rails  being  set  back  12  inches  from  the  edge  of 
the  well;  the  car  itself  is  open  on  all  sides;  and  safety  gear  is  not  provided;  one  lifting 
rope  only  is  used,  which  winds  on  a small  diameter  drum,  usually  friction-driven. 
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Neither  a governor.,  limit  gear,  nor  any  of  the  other  safety  appliances  attached  to 
permanently-erected  lifts  are  required  for  the  hoist,  and  the  cost  of  the  machine,  when 
erected,  is  small  compared  with  that  involved  in  the  erection  of  a permanent  lift  . 

A regulation  under  the  Scaffolding  and  Lifts  Act  specifically  debars  a person 
from  riding  upon  such  hoists,  and  when  such  appliances  are  being  erected,  the  attention 
of  the  contractor  and  workmen  employed  in  attending  the  hoist  is  drawn  by  the  Depart- 
ment to  the  prohibition.  To  facilitate  operations,  permanent  lifts  occasionally  are  com- 
pleted early  in  a contract,  and  in  such  cases,  wdiere  the  lift  well  is  properly  guarded,  the 
Department,  if  satisfied,  grants  permission  for  its  use  for  the  conveyance  of  material 
and  workmen. 

Lift  Inspection. 

During  July  applications  were  made  to  the  Chief  Inspector  of  Scaffolding  and 
Lifts  for  permission  to  erect  seven  lifts,  viz.,  three  electric,  two  hydraulic,  and  two  belt 
driven. 

Permits  were  issued  in  respect  of  five  of  these  applications  and  of  six  applica- 
tions received  previously. 

In  the  Metropolitan  district  392  inspections  were  made  of  162  lifts,  and  in  the 
Newcastle  district  five  inspections  of  five  lifts.  Written  directions  for  alterations,  &c., 
were  issued  in  respect  of  forty-nine  lifts,  so  as  to  ensure  safe  working  conditions  and 
conformity  with  the  requirements  of  the  Department. 

Two  accidents  were  reported  during  the  month.  The  first  occurred  in  connection 
with  an  automatic  lift;  an  elderly  workman  engaged  on  the  premises  opened  the  ground 
floor  door  and  stepped  into  the  lift  well  instead  of  into  the  car,  which  was  then  at  the 
first  floor.  No  one  observed  the  accident,  and  it  seems  that  the  lock  of  the  door  must 
have  been  manipulated  to  allow  it  to  be  opened  while  the  lift  car  was  not  at  that  floor. 
The  lift  when  inspected  after  the  accident  was  in  proper  working  condition. 

The  other  accident  occurred  in  connection  with  the  use  of  a friction  whip  in  a 
flour  mill ; a bundle  of  small  boards  used  for  box-making  had  been  “ whipped  ” to  the 
top  floor;  to  land  them  only  one  hinged  flap,  covering  half  the  hoist  well,  was  closed 
down.  As  the  load  wras  landed  several  boards  shipped  out  of  the  sling  and  through  the 
open  half  of  the  hatch,  one  board  striking  the  head  of  an  employee  who  was  standing 
immediately  below  on  the  ground  floor.  The  reasonable  precaution  of  closing  both 
flaps  over  the  hoist  well  would  have  prevented  the  accident.  As  articles,  such  as  tools, 
bolts,  &c.,  may  be  and  are  accidentally  knocked  over  the  edge  of  open  hatchways,  or 
merchandise,  such  as  oil  drums  or  kegs,  have  rolled  under  the  lower  guard  rail  and 
fallen  to  the  floor  below,  the  Department  insists  upon  the  provision,  in  addition  to  the 
usual  guard  rail,  of  fenders  or  toe  boards  about  6 inches  high  around  the  hatch  on  all 
sides  except  the  landing  side.  The  fender  board  has  the  additional  effect  of  preventing 
a person’s  foot  from  slipping  over  the  edge  of  the  hoist  well. 

Inspection  of  a passenger  lift  under  erection  at  a hotel  in  Sydney  disclosed  the 
fact  that  the  enclosures  were  erected  in  such  a manner  as  to  allow  dangerous  projec- 
tions in  the  lift  well  opposite  to  the  permanent  opening  in  the  car.  To  meet  Depart- 
mental requirements  the  contractor  had  the  enclosures  taken  down  and  re-erected.  On 
occasion  it  has  been  found  that  approved  plans  have  not  been  followed  in  detail,  as  in 
the  case  of  a lift,  the  plans  of  which  when  submitted  for  Departmental  approval, 
showed  that  the  rolled  steel  joists  bearing  the  machine  were  to  be  supported  at  each 
end  on  brick  walls.  On  inspection  it  was  found  that  a wall  of  asbestos  sheeting  on 
hardwood  studding  had  been  substituted  for  one  of  the  brick  walls,  and  the  support  for 
the  machine  bearers  was  not  sufficiently  stable.  A steel  channel  supported  on  hard- 
wood posts  or  other  equally  suitable  structure  was  stipulated  by  the  Inspector  to  rein- 
force the  structure  as  erected. 
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Scaffolding  Inspection. 

During  the  month  of  July,  146  notices  of  intention  to  erect  scaffolding  in  the 
Metropolitan  district  were  received;  632  inspections  were  made  of  scaffolding  in  use 
or  in  course  of  erection,  and  in  twenty-one  instances  written  directions  were  issued  to 
owners  of  scaffolding  to  take  precautionary  measures  against  accident. 

One  accident  was  reported  during  the  month,  which  on  investigation  proved  not 
a scaffolding  accident,  viz.,  a plumber  employed  in  a store  fell  from  the  top  of  some 
cases  on  which  he  had  occasion  to  stand,  injuring  his  head. 

Several  large  external  scaffoldings  for  plastering  were  erected  during  the  month  ; 
two  of  them  were  for  high  flank  walls,  and  were  built  up  on  heavy  cantilever  beams 
projecting  through  the  walls  and  secured  on  the  inside  of  the  buildings.  The  length  of 
these  walls  were  160  feet  and  140  feet  respectively,  and  the  scaffolding  was  built  in 
stretches  of  about  30  feet  high.  A large  external  plasterers’  scaffolding  also  was  erected 
on  all  four  sides  of  a store,  but  in  this  case  the  structure  was  built  up  from  the  ground. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

Departmental  Advisings.  1 j 

Dependants — Position  of  Wife  and  Child. 

Where  a workman  meets  his  death  as  the  result  of  an  accident  arising  out  of 
and  in  the  course  of  his  employment,  it  has  been  decided  that  there  is  no  presumption 
of  law  that  a wife  is  dependent  upon  her  husband’s  earnings  merely  because  of  his 
legal  obligation  to  maintain  her.  The  question  of  dependency  in  all  cases  is  one  of 
fact.  There  is  also  no  presumption  of  dependency  in  the  case  of  infant  children,  but 
where  a father  has  deserted  his  children  before  his  death  they  may  still  be  held  to  be 
partially  dependent  upon  him,  if  there  is  a reasonable  probability  that,  had  he  lived,  he 
would  in  the  future  have  supported  them. 

In  the  leading  case  of  New  Monckton  Collieries  Limited  v.  Keeling  (1911  A.C., 
648),  the  applicant  left  her  husband,  who  was  in  the  habit  of  thrashing  her,  in  1888, 
taking  her  children  with  her.  He  then  promised  to  pay  her  Is.  6d.  a week,  but  never 
did  so.  She  had  a lawyer  write  to  him,  but  he  took  no  notice  of  the  letter.  She  never 
communicated  with  him  afterwards,  directly  or  indirectly,  and  had  not  for  many  years 
made  any  claim  upon  him  or  received  anything  from  him.  She  lived  with  her  parents, 
working  occasionally  as  a servant  in  a house  and  occasionally  in  a factory,  and  for 
many  years  before  his  death  and  up  to  that  event  she  had  been  employed  as  housekeeper 
by  two  miners,  receiving  from  them  as  wages  16s.  per  week,  out  of  which  she  had  in  fact 
exclusively  maintained  herself. 

Lord  Atkinson:  It  certainly  would  appear  to  me  that  this  evidence  clearly 
established  that,  apart  from  the  presumption  mentioned,  Alice  Keeling  was  in  effect 
at  the  time  of  her  husband’s  death  no  more  dependent  on  his  earnings  than  she  was 
op  the  earnings  of  any  other  member  of  the  community  of  whom  she  had  never  heard 
and  from  whom  she  had  never  received  one  farthing  for  her  support.  It  may  be  that 
the  husbiand  was  in  law  bound  to  maintain  her,  but  it  is  by  the  discharge  of  this 
obligation,  not  by  its  mere  existence  in  law,  that  a husband  supports  and  maintains 
hi  3 wife.  It  cannot  on  the  nature  of  things  be  on  the  mere  possession  of  a legal  right, 
but  rather  on  the  effective  enforcement  of  it  in  some  shape  or  form,  that  a wife  relies 
for  her  support.  It  is  also  in  my  view  impossible  to  come  to  the  conclusion  that  there 
was  any  reasonable  probability  that  she  would  ever  enforce  her  right  against  her 
husband,  or  look  to  the  result  for  her  subsistence. 
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Nervous  Effects  of  Accident  causing  Incapacity. 

Incapacity  arising  from  the  nervous  effects  or  loss  of  will  power  produced  by 
accident  entitles  a workman  to  compensation  while  such  incapacity  continues. 

In  Eaves  v.  Blaenclydach  Colliery  Co.  Ltd.  (1910  2 K.B.  538),  a collier  was 
injured  by  a large  stone  falling  on  his  foot.  Compensation  was  paid  for  some  time. 
On  the  employer’s  application  for  a review,  medical  evidence  Showed  that  the  man  was 
physically  sound  and  had  no  organic  disease,  but  that  his  right  leg  was  devoid  of  sensa- 
tion and  collapsed  under  him  when  he  was  made  to  stand.  This  state  of  things  was 
proved  to  be  due  to  traumatic  neurasthenia,  which  destroyed  the  man’s  will  power  and 
prevented  him  from  driving  the  necessary  impulse  into  the  leg  to  make  it  a useful  limb. 
It  was  held  that  the  County  Court  Judge  was  wrong  in  finding  that,  because  the  sole 
results  of  the  accident  were  nervous  and  not  muscular,  they  were  not  the  consequence 
of  the  accident. 

Cozens-IIardy,  M.R. : — The  effects  of  an  accident  are  at  least  twofold ; they  may 
be  merely  muscular  effects — they  almost  always  must  include  muscular  effects — and 
there  may  also  be,  and  very  frequently  are,  effects  which  you  may  call  mental;  or 
nervous,  or  hysterical.  I cannot,  for  the  moment,  think  which  Is  the  proper  word  to  use 
in  respect  of  them.  The  effects  of  this  second  class,  as  a rule,  arise  as  directly  from 
the  accident  which  the  workman  suffered  as  the  muscular  effects  do;  and  it  seems  to 
me  entirely  a fallacy  to  say  that  a man’s  right  to  compensation  ceases  when  the  muscu- 
lar mischief  is  ended,  but  the  nervous  or  hysterical  effects  still  remain. 

Proceedings  for  Recovery  of  Compensation. 

Awaits  of  Arbitrators. 

Henry  Turner  {admitted  to  proceed  as  a “ Poor  Person”)  and  M‘Naughton  and  Son. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Scholes,  8th  August, 

1919. 

Mr.  Perry,  instructed  by  Messrs.  Thomas  Rose  and  Dawes,  for  applicant. 

Mr.  Ingham,  instructed  by  Messrs.  John  M'Laughlin  and  Son,  for  respondent. 

Accident  arising  out  of  Employment. 

Claimant,  who  was  80  years  of  age,  sustained  injury  to  the  sinews  of  his  right 
leg  while  flooring  a house  in  Wood-street,  Manly,  on  17th  December,  1918.  His  average 
weekly  earnings  were  £3  10s.  Compensation  awarded  at  the  rate  of  £1  per  week. 

J udgment. 

Scholes,  J.  : I think  Mr.  Ingham  put  the  precise  question  I have  to  answrer  in 
his  argument  very  clearly  and  very  fairly.  I believe  the  applicant,  and  I was  favourably 
impressed  by  the  way  in  which  he  gave  his  evidence.  The  evidence  is  that  he  met  with 
an  accident,  and  that  he  sustained  injury  from  that  accident.  That  injury  may  have 
lasted  for  one,  two,  or  three  weeks  or  more.  Now,  Mr.  Ingham  takes  the  point  which 
is  open  to  his  clients,  that  although  there  may  be  an  injury  from  accident  which  lasted 
for  three  weeks,  the  applicant  has  to  show  satisfactorily  to  the  Court  that  the  present 
incapacity  for  which  he  is  asking  compensation  is  the  result  of  that  injury  by 
accident.  He  says  there  was  this  accident ; for  three  weeks  he  tried  to  help  himself ; 
he  is  now,  in  his  present  condition,  incapacitated  by  reason  of  that  accident,  and  he  has 
never  quite  recovered.  Does  that  weigh  down  the  scale  in  his  favour?  I think  it  does, 
because  he  is  corroborated  to  that  extent  by  Dr.  Rudolph  Bohrsmann,  who  says  that 
on  examination  he  found  tenderness  in  the  spot  where  the  injury  was  sustained.  I think, 
upon  the  facts,  there  has  been  an  injury  to  the  applicant  by  accident  arising  out  of  and 
in  the  course  of  his  employment.  Is  the  incapacity  resulting  from  that  injury  partial  or 
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total  1 The  old  man  says  that  he  can  go  to  work,  but  after  an  hour  or  so  his  leg  gives 
way,  and  he  has  to  sit  down.  Now  his  living  is  obtained  in  the  service  of  an  employer, 
and  an  employer  will  not  employ  a man  who  is  in  that  condition.  I think,  so  far  as  his 
labour  as  a carpenter  is  concerned,  his  incapacity  is  total.  He  is  a very  old  man,  but 
he  was  earning  his  living  at  his  work.  The  accident  might  not  have  injured  a young 
man  as  it  did  an  old  man,  but  it  has  injured  the  old  man  in  so  far  as  it  reduces  him  to 
total  incapacity  for  work.  I think  he  is  totally  incapacitated  from  work  by  the  accident, 
and  he  is  entitled  to  be  treated  as  a workman  who  has  suffered  injury  by  accident  arising 
out  of  and  in  course  of  his  employment.  I find  his  average  weekly  earnings  to  be 
£3  10s.  The  limit  to  compensation  is  50  per  cent,  of  his  weekly  earnings,  and  no  more. 
I have  to  consider  whether  an  old  man  of  eighty  can  really  earn  his  full  wage  of  Is.  8d. 
per  hour  for  forty-eight  hours  a week.  I do  not  think  he  can.  I allow  him  compensation 
at  the  rate  or  <£1  a week  as  from  17th  December  last,  with  costs  out  of  pocket  including 
qualifying  fee  to  the  doctor.  (1919 — No.  402.) 

Sarah  Ellen  Mattheivs  and  Hugh  C.  Tregenza. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  7th 
August,  1919. 

Mr.  Monahan,  instructed.by  Mr.  J.  B.  Moffatf,  for  applicant. 

Mr.  Ingham,  instructed  by  Messrs.  Dawson,  Waldron  and  Glover,  for  respondent. 

Ijijury  by  accident  resulting  in  death  of  workman. 

Tiie  deceased  workman  was  engaged  as  a carpenter  upon  the  roof  of  a building  at 
Rose  Bay,  on  3rd  March,  1919,  when  he  fell,  sustaining  injuries  to  his  back,  shoulders 
and  left  hand,  from  which  he  died  on  19th  March.  His  widow  thereupon  claimed 
compensation  as  a total  dependant.  Medical  evidence  tendered  by  the  respondent  was 
to  the  effect  that  the  workman’s  death  had  been  caused  by  general  paralysis  and  not 
from  the  fall. 

Backhouse  J.  : The  deceased  was,  according  to  the  evidence  before  me,  which  I 
do  not  mistrust,  carrying  on  his  ordinary  work  for  a number  of  years  before  his  death. 
He  met  with  a serious  accident,  an  accident  which  was  worse  than  if  he  had  fallen  to 
the  ground.  He  fell  on  to  the  floor  joists,  an  injury  which  would  be  very  much 
greater  than  if  he  had  fallen  to  the  ground.  He  is  immediately  taken  ill,  and  dies 
within  a very  short  period.  Dr.  Chisholm  Ross  says  practically  that  the  cause  of  the 
death  would  be  the  result  of  the  injury.  He  does  not  know  the  facts,  but  he  knows 
the  history  of  the  case  as  put  to  him,  and  says  that  probably  the  injury  was  the  cause 
of  death.  I certainly  rely  far  more  on  his  testimony  than  upon  one  of  the  other 
doctors  called  who  says  that  a fall  from  a roof  would  not  be  likely  to  injure  the  spine. 
It  seems  to  me  to  be  an  extraordinary  answer  to  make.  Taking  the  whole  of  the  case, 
I feel  no  doubt  that  the  cause  of  the  deceased’s  death  was  the  accident.  I make  an 
award  in  favour  of  the  applicant  for  £500,  with  costs  on  the  highest  scale.  Respondent 
to  have  the  costs  of  the  adjournment.  (1919 — No.  400.) 

Elizabeth  Chapman  and  Wright  and  Bruce  Limited.  1 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  13th 
August,  1919. 

Mr.  Markell,  instructed  by  Messrs.  John  Williamson  and  Sons,  for  applicant. 

Mr.  Hammond,  instructed  by  Messrs.  Norton,  Smith,  and  Company,  for 
respondent. 

Notice  of  Accident. 

Claimant  was  the  mother  of  Herbert  Gobbc,  who  was  employed  as  a wool  washer 
on  27th  October,  1918,  at  respondent’s  works  at  Lakeside,  Botany.  In  the  course  of  his 
employment  he  stood  on  a nail  in  a board  and  injured  his  foot.  Tetanus  resulting,  ho 
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died  on  4th  December.  Notice  of  the  accident  was  given  to  the  employer  on  9th 
November.  The  mother  in  the  character  of  a partial  dependant  of  deceased,  applied  for 
arbitration  of  her  claim.  The  claim  was  resisted  on  the  ground  (among  others)  that 
notice  of  the  accident  was  not  given  to  the  respondent  as  soon  as  practicable  after  the 
occurrence  of  the  accident,  as  required  by  the  Act. 

Judgment. 

Backhouse  J. : — Having  very  carefully  considered  this  matter,  I have  come 
to  the  conclusion  that  I ought  to  find  in  favour  of  the  respondent  on  the  ground  that 
no  proper  notice  was  given.  This  Act  has  imposed  on  the  employer  a very  big  liability, 
and  in  his  interest  it  is  certainly  necessary  that  the  provisions  of  the  Act  so  far  as  they 
relate  to  notice  and  so  on  should  be  very  strictly  carried  out.  In  this  matter  on  the 
evidence  before  me  there  is  no  doubt  whatever  that  I must  find  the  accident  arose  out 
of  and  in  the  course  of  the  deceased’s  employment.  I am  not  at  all  sure  if  notice  had 
been  given  in  the  first  instance  whether  that  finding  would  necessarily  have  been  as  I 
have  said.  The  evidence  given  was  most  unsatisfactory,  but  if,  as  should  have  been 
done,  the  notice  had  been  given  straight  away,  then  the  story  as  told  by  the  witnesses 
for  the  applicant  could  have  been  tested.  It  could  have  been  seen  whether  the  accident 
had  happened  in  the  way  in  which  it  was  stated,  but  the  employer  did  not  have  an 
opportunity  to  test  the  story  in  any  way.  The  workman  goes  away  without  saying  any- 
thing ; he  then  becomes  ill,  very  serious  symptoms  set  in, ' and  still  nothing  is  said ; and, 
on  my  finding,  it  is  only  after  the  workman  is  taken  to  the  hospital  that  notice  is  first 
given.  The  accident  happened  on  27th  October  last,  and  on  9th  November  the  notice  is 
given.  There  has  been  nothing  put  before  me  in  any  way  to  explain  why  the  notice  wa3 
not  given  before.  As  I said  before  the  facts  in  particular  cases  do  not  help  in  the  slightest. 
It  is  exactly  the  same  as  in  criminal  trials  with  regard  to  the  punishment  meted  out. 
Two  trials  prima  facie  appear  just  the  same,  but  when  you  come  to  the  matter  of  punish- 
ment, you  have  to  award  totally  different  punishment.  The  cases  are  only  of  assistance 
so  far  as  they  lay  down  the  principle.  I refer  to  the  case  mentioned  by  Mr.  Markell, 
“ Haywurd  v.  Westleigh  Colliery  Company,  Limited,  1915,  A.C.,  540.”  I need  not  say 
anything  as  to  the  facts,  but  will  read  a passage  at  page  544 : — “My  Lords,  I now  pass  on 
to  the  second  point,  which  prevailed  in  the  Court  of  Appeal,  and  that  is  whether  suffi- 
cient notice  was  given  in  the  form  required  by  the  Statute,  that  is  to  say,  a written 
notice ; but  then  the  Act  says  that  it  is  not  to  be  a bar  to  the  maintenance  of  proceedings 
if  it  is  found  that  the  respondent  is  not  prejudiced  in  his  defence  by  the  want  of  such 
notice.  My  Lords,  I think  the  Statute  really  means  that  looking  at  all  the  matters  before 
him  the  arbitrator  must  find  that  the  employer  was  not  prejudiced  by  want  of  notice. 
I do  not  think  it  means  there  is  to  be  a presumption  one  way  or  another,  but  simply  if 
upon  all  the  facts  before  him  the  arbitrator  is  not  satisfied  that  there  was  no  prejudice, 
then  the  applicant  fails.”  That  is  my  position,  looking  at  all  the  circumstances  it  is 
for  the  arbitrator  to  say  whether  there  was  any  prejudice.  If  he  is  satisfied  there  was 
no  prejudice,  the  want  of  notice  is  no  bar.  Then  again  on  page  545 : “ The  learned 
County  Court  Judge  came  to  the  conclusion  that  there  had  been  no  prejudice.  It  may 
be — I think  it  is — that  this  is  a case  somewhat  near  the  line,  but  I think  the  learned 
County  Court  Judge  when  he  heard  the  facts  of  the  case  themselves  was  warranted  in 
coming  to  the  conclusion  that  no  prejudice  had  occurred  at  all.”  That  decision  clearly 
lays  down  the  principle  which  has  to  be  followed.  That  case  is  referred  to  in  “Miller  v. 
Richardson,  1915,  3 K.B.  70.”  The  facts  are  immaterial  to  this  matter.  There  had  been 
no  finding  by  the  County  Court  Judge  that  there  was  no  prejudice.  Lord  Justice 
Warrington  says  at  page  H2: — “The  Act  provides  that  the  want  of  notice  shall  not  be 
a bar  to  the  maintenance  of  proceedings  if  it  is  found  in  the  proceedings  for  settling 
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the  claim  that  the  employer  is  not  prejudiced  in  his  defence  by  the  want  of  such  notice. 
In  the  present  case  the  County  Court  J udge  in  my  view  has  in  terms  declined  to  find 
that  the  employer  was  not  prejudiced.  It  was  not  necessary  for  him  to  find  that  the 
employer  was  prejudiced.  It  was  enough  for  the  present  purpose  that  he  should  decline 
to  find  that  the  employer  was  not  prejudiced,  and  that  in  my  view  he  has  in  terms  done. 
Now,  if  that  is  so,  how  cai*  the  applicant  succeed  in  the  Court  of  Appeal  ?”  On  that 
point  the  respondent  succeeds.  There-  is  another  matter,  but  I have  not  gone,  into  it 
very  carefully.  The  evidence  whether  the  applicant  was  a dependant  would  require  very 
careful  consideration.  There  again  the  evidence  is  most  unsatisfactory,  given  in  an 
unsatisfactory  way,  and  there  were  certain  statements  quite  at  variance  with  what  she 
said  before  me.  I decide  the  matter  on  the  first  point,  and  make  an  award  in  favour  of 
the  respondent. 

(1919— No.  339.) 

Inquiry  under  Rule  45— Adequacy  of  the  Amount  of  Compensation  payable  under 

an  Agreement 

Robert  Thomas  and  Australian  Steamships  Limited, . 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Seholes,  8th  August,  1919. 

Messrs.  Baxter,  Bruce,  and  Ebsworth  for  the  employer. 

The  workman  appeared  in  person. 

Memorandum  amended  and  recorded. 

The  workman,  34  years  of  age,  was  employed  as  a wharf  labourer  by  the  Company, 
and  his  average  weekly  earnings,  computed  in  accordance  with  the  Act,  were  £o  2s.  4d. 
lie  was  injured  by  an  iron  pipe  slipping  and  striking  his  left  leg  above  the  ankle,  causing 
a fracture  of  the  bones  of  the  lower  part  of  that  leg.  He  was  totally  incapacitated  for 
work,  and  was  still  incapacitated,  but  he  expected  to  be.  fit  to  do  light  work  m about 
six  weeks  or  two  months’  time.  He  received  compensation  from  his  employer  for  49 
weeks  at  the  rate  of  £1  11s.  2d.  a week,  totalling  £76  7s.  2d.  Upon  filing  a.  memorandum 
for  the  payment  of  a lump  sum  of  £298  12s.  lOd.  in  addition,  the  -Registrar  reported 
that  such  amount  was  inadequate,  and  referred  the  case  to  the  Judge  for  inquiry  in 
accordance  with  rule  45. 

Upon  the  matter  coming  before  the  Court,  evidence  was  given  by  the  workman 
and  Dr.  Gordon  Craig. 

His  Honor  stated  that  the  present  value  of  the  maximum  amount  of  compensa- 
tion which  the  employer  was  liable  to  pay,  calculated  according  to  Knibbs’s  Australian 
Life  Tables,  was  approximately  £500,  and  suggested-  that  the  sum  of  £32o  might  be 
substituted  for  £298  12s.  lOd.  Upon  Mr.  Ebsworth  consenting,  His  Honor  ordered  the 
agreement  to  be  recorded  as  amended. 

John  David  Jones  and  Colin  Thompson  Ritchie  and  another. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  15th  August,  1919. 

Mr.  R.  S.  McCoy  for  the  workman. 

Mr.  McGeec^an  (A.  J.  McLaehlan  and  Co.)  for  the  employers. 

Recording  of  memorandum  refused  on  the  ground  of  inadequacy  of  amount. 

The  workman,  28  years  of  age,  was  employed  as  a butcher’s  carter  and  assistant 
at  respondent’s  establishment  at  Tempe,  on  17th  October,  1918,  with  wages  at  £3  5s.  per 
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week,  when,  through  the  carcase  of  a lamb  upon  which  he  was  working  becoming  un- 
hooked, he  had  a knife  forced  through  three  fingers  of  his  right  hand,  with  the  result 
that  the  tendons  were  lacerated  and  cut  so  that  he  could  not  open  or  fully  close  the  hand. 
He  was  totally  incapacitated  for  30  weeks  and  was  still  partially  incapacitated,  although 
able  to  do  other  work,  for  which  he  was  receiving  a weekly  wage  of  £2.  The  total  pay- 
ments, allowances,  and  benefits  from  his  employers  previous  to  making  the  agreement 
submitted  for  registration  were  £39  10s.  lOd.  As  the  present  value  of  the  maximum 
amount  of  compensation  which  the  employers  were  liable  to  pay  calculated  according 
to  Knibbs’s  Australian  Life  Tables  was  £560,  the  Registrar  reported  that  in  his  opinion 
the  lump  sum  of  £169  15s.  agreed  to  be  accepted  in  satisfaction  of  all  claims  was  in- 
adequate, and  referred  the  matter  to  the  Judge. 

The  workman  at  the  hearing  stated  to  His  Honor  that  he  could  shut  his  right 
hand  by  using  the  other  hand.  The  doctor  informed  him  his  disability  w7as  permanent. 
He  was  working  and  getting  £2  a week.  The  difference  would  be  £1  5s.  a week. 

His  Honor  stated  the  fair  sum  to  take  would  be  the  present  value  of  the  sum 
named  payable  at  the  rate  of  £1  5s.  a w7eek. 

Mr.  McCoy  stated  that  there  had  been  an  offer  of  settlement  which  the  workman 
was  prepared  to  accept,  and  the  Registrar  had  questioned  whether  it  was  sufficient. 

Mr.  McGeechan:  The  workman  is  prepared  to  accept  this  amount  for  special 
reasons.  The  offer  did  not  come  from  the  respondents.  He  wanted  to  go  into  business. 

The  workman  notified  His  Honor  that  he  had  no  particular  business  in  view. 

The  Judge  refused  to  order  the  agreement  to  be  recorded. 

(1919— No.  457.) 
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JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 

July,  1919. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 

Applications  Affecting  or  Terminating  in  Awards. 


Date. 

Locality. 

Applicant. 

1-7-19 

Sydney  ... 

Electrical  Trades  Union  of  New! 
South  Wales. 

1-7-19  'l 
11-7-19 

28- 7-19  / 

29- 7-19 
31-7-19  J 

Master  Bakers'  Association  of! 
New  South  Wales;  Baking 
Trade  Employees’  Federation 
of  Australasia  (Sydney  Branch) 

2-7-19 1 
28-7-19  > 
31-7-19  J 

” ... 

Federated  Millers  and  Mill  Em- 
ployees' Association  of  Austral- 
asia, New  South  Wales  Branch. 

31-7-19 

„ ... 

99  99  99 

4-7-191 
7-7-19  / 

99 

♦Federated  Storemen  and 

Packers’  Union  of  Australasia, 
New  South  Wales  Branch. 

4-7-19 

99 

Iron  and  Steel  Industries  Em- 
ployees' Protective  Associa- 
tion. 

99 

99 

»»  >i  » ... 

4-7-19 1 

28- 7-19  | 

29- 7-19  > 

30- 7-19  | 

31- 7-19  J 

” - 

New  South  Wales  Railway  and 
Tramway  Officers’  Association. 

4-7-19 

” ... 

Trolley,  Draymen  and  Carters’ 
Union  of  Sydney  and  Suburbs. 
New  South  Wales  Master 
Printers’  and  Connected  Trades 
Association. 

7-7-19 



Tramway  Traffic  Association  ... 

7-7-19 

Association  of  Employees 

(Mechanical  Branch)  of  New 
South  Wales  Government  Rail- 
ways ; Government  Railways 
and  Government  Tramway 
Electrical  Branch  Workers. 

” ... 

” - 

Australasian  Society  of  Engin- 
eers. 

9-7-19 



Hotel,  Club,  Restaurant,  and 
Caterers’  Employees’  Union 

16-7-19 

Master  Butchers’  Association  ... 

28  7-19 



New  South  Wales  Government 
Railways  Permanent  Way 
Association. 

29  7 19 

99  ••• 

W.  Boden,  of  Maclean 

99  ••• 

” -. 

Blacksmiths’  Society  of  Austral- 
asia. 

Application  for. 


Hew  dealt  with. 


Award  for  Electricians  (State)...  Award  made... 
Award  for  Bakers  (Cumberland)  Part  heard  ... 


Official 

Record. 


19/152 

Jf  19/135 
I \ 19/140 


Award  for  Flour  Millers  (State) 


...  19/133 


Award  for  Engine  Drivers,  Ac., 
General  (State). 

Variation  of  six  awards  re  Store- 
men  and  Packers. 

Variations  (two)  of  awards  re 
Steel  Works  Employees 
(Broken  Hill  Proprietary  Co. 
Ltd.,  Newcastle). 

Variations  (two)  of  award  re 
Engine  Drivers  (Broken  Hill 
Proprietary  Co.  Ltd.,  New- 
castle.) 

Award  re  Government  Railways 
Group,  No.  13  Board. 


19/134 


Two  awards  varied;  19/149 

application  other- 
wise dismissed. 

Award  varied  and  19/158 
consolidated. 


...  19/159 


Part  heard 


f 19/513 
x to 
i.  19/520 


Award  re  Carters,  timber,  Ac. 
(Cumberland). 

Variation  of  award  of  Manu- 
facturing (No.  2)  Group,  No.  6 
(Cardboard  Box  Makers,  State) 
Board. 

Variation  of  Government  Tram- 
ways (Traffic)  award. 

Variation  of  Government  Rail- 
ways and  Tramways  (En- 
gineers, Ac.)  award. 


Award  made... 
Adjourned  ... 

Award  varied 
Award  varied 


19/164 

19/42 

19/156 

19/142 


...  Refused 


19/143 


Variations  of  Hotel  Employees 
(State),  Clubs  and  Boarding 
House  Employees  (State), 
Restaurant,  Ac.,  Employees 
(Retail  Shops,  State),  and 
Restaurant,  Ac.,  Employees 
(State)  Awards. 

Variation  of  Butchers’  Retail 
(Cumberland)  Award. 

Award  of  Government  Railways 
(Permanent  Way)  award. 


Awards  varied 


19/169 


19/180 

19/151 


Exemption  from  Engineers’, 
Ac.  (State)  award. 

Award  for  Agricultural  Imple- 
ment Makers,  Ac.  (Cumber- 
land), 


Adjourned.  To  be 
restored  to  list  if 
applicant  applies. 
Award  varied 


19/168 

19/181 


* Application — in  effect  an  appeal  from  award  by  Judge,  heard  in  absence  of  Senior  Judge  on  leave,  under 

Section  28. 
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Applications  Affecting  or  Terminating  in  Awards — continued. 


Date. 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

Official 

Record. 

29-7-19 

Sydney  ... 

Breadcarters’  Union  of  New 
South  Wales. 

Award  re  Bakers  and  Bread- 
carters  (Northumberland). 

Award  made 

19/185 

„ ... 

» - 

Operative  Stonemasons’  Society 

Variation  of  award  for  Stone- 
masons, &c.  (State). 

Award  varied 

19/173 

Jf 

99  ••  * 

Federated  Cold  Storage  and 
Meat  Preserving  Employees’ 
Union. 

Award  for  Butter  Factories 
(State). 

Award  made 

19/174 

» ... 

” - 

Process  Engravers’  Union  of 
New  South  Wales. 

Variation  of  award  for  Process 
Engravers  (Sydney  News- 
papers). 

Variation  of  award  for  Port- 
manteau Makers,  &c.  (State). 

Award  varied 

19/176 

99 

99  ••• 

Australian  Saddlery  and  Leather 
Workers’  Trades  Employees’ 
Union. 

Part  heard  

19/179 

Appointment  of  Assessors  for  Special  Courts. 


Date  of 
appoint- 
ment. 


Date 

of 

Gazettal. 


28-7-19 


Matter. 


I_8_i9  Government  Railways 
Group  N.  4 (Engine 
Drivers,  &c.)  Board 
— variation. 


Water  Supply  and 
Sewerage  Employees 
(Hunter  District) 
Board — Award. 


Government  Railways 
Group  No.  3 (Traffic) 
Board — variation. 


Applicant. 


Government  Railways 
Group  No.  10  (Iron 
workers’  Assistants) 
Board — Award. 


Water  Supply  and 
Sewerage  Employees 
(Metropolitan)  Board 
— Award. 


15-8-19  Government  Tramways 
i Group  No.  2 (Elec- 
trical Branch)  Board 
i — variation. 


Tramway  Traffic  As- 
sociation. 


Hunter  District  Water 
Supply  and  Sewerage 
Board  Employees' 
Association. 


Government  Railways 
Transport  Staff  As 
sociation. 


Federated  Ironwork- 
ers Association  of 
Australia, New  South 
Wales  Division. 


Metropolitan  Board  of| 
Water  Supply  and 
Sewerage  Employees’ 
Association. 


Government  Tram 
ways  Electrical 
Branch  Workers’ 
Association. 


Assessor. 


Interest  represented. 


William  A.  Wakely, 
East  Par.,  Sutherland 

A.  E.  Heaydon,  Super- 
intendent of  Staff, 
Chief  Mechanical  En- 
gineers Office,^  Eve- 
leigh. 

Joseph  T.  Polwarth, 
Macquarie-st.,  Walls- 
end. 

Joshua  B.  Henson, 
Engineer,  Newcastle. 

James  Greig,  60  Car- 
lisle-street,  Ashlield. 

Robert  Blanch,  Chair- 
man of  Staff  Board, 
Hunter  and  Phillip 
streets,  Sydney. 

W.  T.  Murray,  “ As 
canius,”  Hornsby-st., 
Hornsby. 

John  Warren,  Loco- 
motive Works  Mana 
ger,  Eveleigh. 

Joseph  P.  Palazzi,  85 
Alice-street,  Newtown 


William  .T.  Millncr,  c/o 
Metropolitan  Board 
of  Water  Supply  and 
Sewerage,  Pitt-street, 
Sydney. 

John  Connell,  Tramway 
Depot,  Dowling-st., 
Waterloo. 

0.  W.  Brain,  Chief 
Electrical  Engineer, 
61  Hunter-st,  Sydney. 


Tramway  Traffic  As-i  19/175 
sociation. 

Railway  Commissioners! 
for  New  South  Wales.' 


Hunter  District  Water  19/3 
Supply  and  Sewerage  (D.Ct.) 
Board  Employees’ 
Association. 

Hunter  District  Water 
Supply  and  Sewerage 
Board. 

Government  Railways  19/170 
Transport  Staff  As- 
sociation. 

Railway  Commissioners 
for  New  South  Wales. 


Federated  Ironworkers 
Association  of  Aus 
tralia,  N.S.W.  Divi 
sion. 

Railway  Commissioners 
for  New  South  Wales 

Metropolitan  Board  o] 
Water  Supply  and 
Sewerage  Employees 
Association. 

Metropolitan  Board  of 
Water  Supply  and 
Sewerage. 


Government  Tramways 
Electrical  Branch 
Workers’  Association. 

Railway  Commissioners 
for  New  South  Wales 


19/177 


19/163 


19/186 
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Appeals  and  Stated  Cases. 

From  Industrial  Magistrates. 


Date. 

Locality. 

Appellant. 

Respondent. 

Result. 

Official  Record. 

I.A.O. 

1 C.I.M. 

2-7-19 

4-7-19 

Sydney  ... 

5)  ••• 

W.  E.  Budd  

Donald  Black  (2  cases) ... 

George  Shipley 

Standard  Waygood  Her- 
cules Limited. 

Stood  over  

Appeal  dismissed,  costs 
£5  5s.  allowed  in  one  case. 

19/155 

19/106 

19/107 

19/461 

19/1 

19/2 

Industrial  Unions. 

Application  for  Cancellation. 


Date. 

Locality. 

Industrial  Union. 

Grounds. 

Result. 

Official 

Record. 

4-7-19 

Sydney  ... 

Southern  Collieries'  Employees’  Associa- 

Union defunct 

Registration  cancelled  ... 

19/167 

tion. 

BEFORE  THE  INDUSTRIAL  REGISTRAR. 


Registration  op  Trade  Unions  as  Industrial  Unions. 


Date. 

Applicant. 

Name 

of 

•Secretary. 

Registered  Office 
of 

Union. 

Application 
opposed  by— 

Result. 

Refer- 

ence 

No. 

Union  of  Employers. 


1 The  Machinery  and 

W.  H.  Perry 

Challis  House,  Mar- 

j Granted  ... 

Implement  Traders’ 

and  M.  F. 

tin-place,  Sydney. 

Association  of  New 

Johnson. 

l South  Wales. 

1 

Unions  of  Employees. 


16-7-19 

Barrier  Sub-branch  of 
the  Printing  Industry 
Employees  Union  of 
Australia. 

J.  II.  White  ... 

Trades  Hall,  Broken 
Hill. 

Change  of 
name  re- 
corded from 
Barrier  Ty- 
pographical 
Society  reg- 
: istered, 
30-10-02. 

21-7-191 
23-7-19  l 
25-7-19  ( 
30-7-19 j 

The  Returned  Sailors’ 
and  Soldiers’  Ship 
and  Wharf  Workers’ 
Union. 

J.  Burns 

Sutton  Chambers, 
1 7 i Pitt-strect, 
Sydney. 

Permanent  and  Casual 
Waterside  Labourers’ 
Union  of  New  South 
Wales ; Federated 

Storemen  and  Packers’ 
Union  of  Australia, 
New  South  Wales 
Branch. 

: Decision  re- 
served. 
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NEW  AGREEMENTS. 


INDUSTRIAL  AGREEMENTS. 

26th  July  to  22nd  August,  1919. 

EXPIRED  OR  RESCINDED  AGREEMENTS. 


Expired  Agreements. 


Industry. 

Parties. 

Date  of — 

Reference  I.G 

Filing. 

Expiry. 

' 

Vol. 

Pago. 

Domestic  and  Per- 
sonal Service — 

Laundering. 

Factory  Employees’  Union,  Hunter  River 
District,  and  Sydney  Howson. 

9-11-16 

18-8-19 

11 

105 

Labouring,  General — 
Gangers,  &c. 

Staff  Officers’  Association  of  New  South 
Wales  and  Railway  Commissioners  for 
New  South  Wales. 

5-3-18 

26-7-19 

13 

343 

Manufacturing — • 
Furniture,  &c. — 
Timber. 

Newcastle  Timber  Workers’  Association 
and  Armstrong  and  Royce  Limited  and 
others. 

12-10-18 

17-8-19 

14 

496 

Printing,  &c. — Pro- 
cess Engravers. 

Process  Engravers’  Union  of  New  South 
Wales  and  Sunday  Times  Newspaper 
Company  Limitod  and  Globe  News- 
paper Company  Limited. 

12-9-17 

9-8-19 

12 

611 

NEW  AGREEMENTS. 

The  Federated  Ironworkers'*  Association  of  Australia,  New  South  Wales  Division, 

and  Henry  Teesdale  Smith. 

(Filed  with  the  Industrial  Registrar  on  26th  July,  1919.)  No.  319. 

This  Agreement  made  the  25th  day  of  June,  one  thousand  nine  hundred  and  nineteen, 
in  pursuance  of  the  Industrial  Arbitration  Act,  1912,  between  the  Federated  Iron- 
workers’ Association  of  Australia,  New  South  Wales  Division,  a trade  union  duly 
registered  under  the  said  Act  (hereinafter  called  the  union)  of  the  one  part,  and  Henry 
Teesdale  Smith,  of  Sydney,  in  the  State  of  New  South  Wales,  contractor  (hereinafter 
called  the  employer)  of  the  other  part,  witnesseth  that  for  the  considerations  hereinafter 
mutually  appearing:  It  is  hereby  agreed  between  the  parties  hereto  as  follows:— The 
period  commencing  the  date  hereof  and  expiring  the  thirty-first  day  of  December,  nine- 
teen hundred  and  twenty.  (Sic.) 

1.  The  schedule  hereto  shall  be  deemed  to  be  incorporated  herein  and  a part  of 
this  agreement  as  if  the  same  appeared  in  the  body  of  this  agreement. 

2.  The  minimum  rate  of  wages  per  hour  for  fitters’  labourers  shall  be  as  follows : — 


Class  of  Work. 

Rate  for  ordinary 
work  per  hour. 

Rate  for  night  shift 
work  per  hour. 

S.  d. 

s.  d. 

Fitters’  Labourers  

1 6 

1 10 

Sunday  night  shift  is  to  be  paid  at  double  time  rates  from  7.20  p.m.  until  G.20  a.m. 
Monday. 

66145— E 
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3.  After  8 hourls  have  been  worked  on  any  weekday  or  on  shift  work  other  than 
Saturday,  overtime  shall  begin  and  be  paid  for  at  time  and  a half  for  the  first  two  hours 
and  thereafter  double  time. 

4.  Each  man  shall  at  all  times  receive  Id.  per  hour  extra  for  dirt  money. 

5.  All  men  to  be  or  to  become  members  of  the  union  within  two  days  of  com- 
mencing work.  . 

6.  All  other  conditions  appertaining  to  silo  work  not  hereinbefore  mentioned 
shall  be  covered  by  the  award  published  in  the  Government  Gazette  No.  159  of  13th 
December,  1918,  or  any  other  award  substituted  in  lieu  thereof. 

In  witness  whereof  the  union  has  hereunto  affixed  its  Common  Seal  and  the 
employer  has  hereunto  affixed  his  hand  and  seal  the  day  and  year  first  before  written. 

The  Seal  of  the  Federated  Ironworkers 
was  hereunto  affixed  by  the  direc- 
tion of  the  Executive  Committee 


of  the  said  union  in  the  presence, 
of — 

W.  E.  Mitchell, 

Acting  Secretary. 
Signed,  sealed,  and  delivered  by  Henry\ 
Teesdale  Smith  in  the  presence/ 

of—  l 

0.  P.  Blom.  / 


Federated  Ironworkers’  Association  of 
Australia,  New  South  Wales  Divi- 
sion— 

James  Maclay, 

State  President. 


II.  Teesdale  Smith. 


; The  Schedule  above  referred  to. 

I.  Hours. 

T 

(1)  The  ordinary  hours  of  work  shall  not  exceed  48  per  week.  Ordinary  working 
hours  shall  be  from  7.20  a.m.  to  noon,  and  from  12.45  p.m,  to  4.50  p.m.  on  each  work- 
ing day  except  Saturday,  and  from  7.20  a.m.  to  11.35  a.m.  on  Satuidays. 

(2)  All  time  worked  before  or  after  the  above-mentioned  hours  shall  be  con- 
sidered overtime,  and  shall  be  paid  for  at  overtime  rates. 

(3)  Shift  Work. — When  on  shift  work  starting  time  will  be  at  7.20  a.m.  to 
12  noon.  One  hour  for  dinner.  Afternoon  portion  of  the  shift  will  be  from  1 p.m  to 


6.20  p.m. 

Night  shift  shall  be  from  7.20  p.m. 
with  one  hour  for  a midnight  meal. 


to  12  midnight,  and  from  1 a.m.  to  6.20  a.m., 


II.  Shift  Work. 

Whenever  it  may  be  found  necessary  to  work  two  shifts,  day  and  night,  the 
following  terms  and  conditions  shall  apply: — 

(1)  No  employee  who  is  employed  during  the  ordinary  working  hours  shall  in 
the  same  week  be  employed  on  night  shift  excepting  at  overtime  rates  or  vice  versa. 

(2)  If  the  employment  is  for  less  than  one  continuous  week,  time  and  half  at 
ordinary  rates  shall  be  paid  for  all  time  worked  up  to  midnight  and  double  time 
thereafter. 

III.  Overtime. 


The  following  provisions  other  than  the  provisions  already  mentioned  in  the  body 
of  this  agreement  shall  apply: — 

(1)  After  41  hours  have  boon  worked  on  Saturday,  overtimo  shall  begin  and  be 
paid  for  at  time  and  a half  rates. 

(2)  If  in  any  week  an  employee  is  called  upon  to  work  more  than  20  hours  over- 
time, treble  rates  shall  be  paid  for  the  excess  above  20  hours. 
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1Y.  Meal  Money. 

One  shilling  shall  be  paid  to  all  employees  who  are  required  for  one  hour  or 
more  after  the  usual  leaving-off  time  unless  they  have  been  notified  the  day  before,  or  by 
consent  a meal  may  be  supplied. 

Y.  Holidays  and  Sundays. 

Double  time  shall  be  paid  for  working  on  Sundays  and  on  New  Year’s  Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  King  s Brrthday  E^ht-hour  Day, 
Christmas  Day,  Boxing  Day,  and  any  public  holiday  proclaimed  for  the  whole  State. 

YI.  General  Clauses. 

(1)  The  union  undertakes  to  keep  the  job  supplied  with  their  respective  class 

°f  m (2)  It  is  agreed  that  no  employee  is  to  refuse  to  work  overtime  when  requested. 

(3)  It  is  agreed  that  there  will  be  five  periods  of  from  two  to  three  weeks  each 
that  continuous  work  will  be  in  operation. 

J.  Maclay, 

State  President. 

J.  Macleay, 

Acting  Secretary. 
II.  Teesdale  Smith. 


The  Amalgamated  Society  of  Carpenters  and  Joiners,  The  Sydney  Progressive 
Society  of  Carpenters  and  Joiners,  The  United  Bridge  and  Wharf  Carpenters 
Union  of  New  South  Wales,  and  Henry  Teesdale  Smith. 

(Filed  with  the  Industrial  [Registrar  on  14th  August,  1919.)  No.  320. 

This  agreement  made  the  twenty-fourth  day  of  June,  one  thousand  nine  hundred  and 
nineteen,  in  pursuance  of  the  Industrial  Arbitration  Act, 
the  Amalgamated  Society  of  Carpenters  and  Joiners,  a Trade  Union  duly 
registered  under  the  said  Act  of  the  first  part,  tho  Sydney  Progressive  Society  of 
Carpenters  and  Joiners,  a Trade  Union  duly  registered  under  the  said  Act  of  the 
second  part,  the  United  Bridge  and  Wharf  Carpenters  Union  of  New  South  Wales, 
a Trade  Union  duly  registered  under  the  said  Act  of  the  third  part,  the  parties  o 
the  first,  second,  and  third  parts  covering  all  carpenters  and  joiners  on  or  about  or  m 
connection  with  wheat  silos  at  Glebe  Island,  and  Henry  Teesdale  Smith,  ofSydneym 
the  State  of  New  South  Wales,  contractor  (hereinafter  called  the  Employer),  oi  the 
fourth  part,  witnesseth  that  for  the  considerations  hereinafter  mutually  appearing  it  is 
hereby  agreed  between  the  parties  hereto  as  follows:— The  period  commencing  the  da  e 
hereof,  and  expiring  the  thirty-first  day  of  December,  one  thousand  nine  hundred  and 

twenty.  (Sic.) 

1.  The  schedule  hereto  shall  be  deemed  to  be  incorporated  herein  and  a part  of 

this  agreement  as  if  the  same  appeared  in  the  body  of  this  'agreement..  . , 

2.  The  minimum  rate  of  wages  per  hour  for  carpenters  and  joiners  shall  be 

as  follows: — 


Class  of  Work. 

Rate  for  ordinary 
week  of  48  hours. 

Rate  for  night  shift 
work  for  complete 
week  for  8|  hours. 

S.  d. 

s.  d. 

Carpenters  and  J oiners 

2 0 

2 6 
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3.  After  8|  hours  have  been  worked  on  any  week  day  or  on  shift  work  other  than 
Saturday,  overtime  shall  begin  and  be  paid  for  at  time  and  a half  for  the  first  two  hours, 
and  thereafter  double  time. 

4.  All  men  to  be  members  of  the  Union  applicable  to  his  class  of  work  before 
commencing  work. 

5.  All  other  conditions  appertaining  to  silo  work  not  hereinbefore  mentioned 
shall  be  covered  by  the  Award  b Jo.  119  of  the  3rd  August,  1917,  or  any  other  award 
substituted  in  lieu  thereof. 

In  witness  whereof  the  Unions,  parties  hereto  of  the  first,  second,  and  third 
part  have  hereunto  affixed  their  Common  Seal,  and  the  Employer  has  hereunto  affixed 
his  hand  and  seal  the  day  and  year  first  before  written. 

* The  Seal  of  the  Amalgamated  Society  of  Car- 
penters and  Joiners  was  hereunto  affixed 
by  the  direction  of  the  Executive  Committee 
of  the  said  Union,  in  the  presence  of — 

Secretary. 

The  Seal  of  the  Sydney  Progressive  Society  of 
Carpenters  and  Joiners  was  hereunto  affixed 
by  the  direction  of  the  Executive  Committee 
: of  the  said  Union,  and  in  the  presence  of — 

T.  Martin,  Secretary. 

The  Seal  of  the  United  Bridge  and  Wharf 
Carpenters  was  hereunto  affixed  by  the  direc- 
| tion  of  the  Executive  Committee  of  the  said 
Union,  and  in  the  presence  of — 

Alfred  Douglas  Sellar,  Secretary 

Signed,  sealed  and  delivered  by  Henry  Teesdale 
Smith,  in  the  presence  of — 

Basil  Smith. 

! H.  Teesdale  Smith. 

The  Schedule  above  referred  to.  1 

I.  Hours. 

1.  The  ordinary  hours  of  work  shall  not  exceed  48  per  week.  Ordinary  working 
hours  shall  be  from  7.20  a.m.  to  noon  and  from  12.45  p.m.  to  4.50  p.m.  on  each  working 
day  except  Saturdays  and  from  7.20  a.m.  to  11.35  a.m.  on  Saturdays. 

2.  All  time  worked  before  or  after  the  above-mentioned  hours  shall  be  considered 
overtime,  and  shall  be  paid  for  at  overtime  rates. 

3.  Shift  Work. — When  on  shift  work  starting  time  will  be  at  7.20  a.m.  to  12 
noon.  One  hour  for  dinner.  Afternoon  portion  of  the  shift  will  be  from  1 p.m.  to  6.20 
p.m. 

Night  shift  shall  bo  from  7.20  p.m.  to  12  midnight  and  from  1 a.m.  to  6.20  a.m., 
with  one  hour  for  a midnight  meal. 

II.  Shift  Work. 

Whenever  it  may  be  found  necessary  to  work  two  shifts  day  and  night  the  follow- 
ing terms  and  conditions  shall  apply: — 

(1)  No  employee  who  is  employed  during  the  ordinary  working  hours  shall  in  the 
same  week  be  employed  on  night  shift  excepting  at  overtime  rates  or  vice-versa. 


Fred  Allsop,  President,  (l.s.) 
W.  T.  Sturgess,  Orangiser. 


John  Waugh,  President. 

J.  Lenehan,  Act.  Sec.  (l.s.) 


D.  Callaghan,  > 

E.  Franklin.  - k (l.s.) 
H.  Williams.  > 
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(2)  If  the  employment  is  for  less  than  one  continuous  week  time  and  a half  at 
ordinary  rates  shall  be  paid  for  all  time  worked  up  to  midnight  and  double  tune  there- 
after. 

III.  Overtime. 

The  following  provisions  other  than  the  provisions  already  mentioned  in  the  body 
of  this  Agreement  shall  apply : — • 

(1)  After  41  hours  have  been  worked  on  Saturday,  overtime  shall  begin  and  be 
paid  for  at  time  and  a half  rates. 

(2)  If  in  any  week  an  employee  is  called  upon  to  work  more  than  20  hours  over- 
time, treble  rates  shall  be  paid  for  the  excess  above  20  hours. 


IV.  Meal  Money. 

One  shilling  shall  be  paid  to  all  employees  who  are  required  for  one  hour  or  more 
after  the  usual  leaving  off  time  unless  they  have  been  notified  the  day  before,  or  by  con- 
sent a meal  may  be  supplied. 

V.  Holidays  and  Sundays. 

Double  time  shall  be  paid  for  working  on  Sundays  and  on  New  Year’s  Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Eight  Hour  Day, 
Christmas  Day,  Boxing  Day,  and  any  Public  Holiday  proclaimed  for  the  whole  State. 


j VI.  General  Clauses. 

(1)  The  Union  undertakes  to  keep  the  job  supplied  with  their  respective  class 

of  men*^  ^ .g  agreed  t|iat  no  employee  is  to  refuse  to  work  overtime  when  requested. 

(3)  It  is  agreed  that  there  will  be  five  periods  of  from  two  or  three  weeks  each 
that  continuous  work  will  be  in  operation. 


W.  T.  Sturgess. 
Fred.  Allsop. 

J.  Waugh. 

J.  Lenehan. 

H.  Teesdale  Smith. 


F.  Franklin. 
D.  Callaghan. 
A.  D.  Sellar. 
H.  Williams. 


? 


The  Association  of  Local  Government  Clerks  of  New  South  Wales  with  A.  K. 
Trethowan  and  R.  Shepherd  for  Municipal  and  Shire  Councils  except  the 
Council  of  the  City  of  Sydney. 

f (Filed  with  the  Industrial  Registrar  on  18th  August,  1919.)  No.  321. 

This  Agreement  made  the  fifteenth  day  of  August,  one  thousand  njne  hundred  and 
nineteen,  between  Councillor  Arthur  King  Trethowan,  of  7 O’Connell -street,  Sydney, 
and  Alderman  Richard  Shepherd,  of  Berry  (representing  the  councils  which  are  herein- 
after called  the  employers),  of  the  one  part,  and  the  Association  of  Local  Government 
Clerks  (hereinafter  called  the  Union)  of  the  other  part:  Whereas  a Conciliation  Com- 
mittee has  been  appointed  under  section  42  of  the  Industrial  Arbitration  Acts, 
1912-1918,  for  the  occupation  or  calling  of  employee  of  a shire  or  municipal  council. 
And  whereas  such  Committee  consists  of  the  said  Arthur  King  Trethowan  and  the  said 
Richard  Shepherd  and  William  Kirby  Percival,  of  Randwick,  and  Montague  Charles 
Beresford  Ogden,  of  Gosford,  and  Thomas  Henry  Jackson,  of  m Pitt-street,  Sydney. 
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Chairman : And  whereas  it  has  been  agreed  between  the  parties  hereto  that  the  follow- 
ing rates  and  conditions  should  become  and  be  embodied  in  an  agreement  to  be  certified 
by  the  Chairman  and  filed  in  accordance  with  the  provisions  of  the  Industrial  Arbitra- 
tion Acts,  1912-1918,  and  should  regulate  the  relations  between  the  parties  hereto 
during  the  currency  of  this  agreement:  Now  this  agreement  witnesseth  that  it  is 
mutually  agreed  by  and  between  the  parties  hereto  that  the  terms  and  conditions  of 
employment  hereinafter  set  out  shall  be  observed  and  performed  by  the  Union  and  the 
members  thereof  and  the  employers. 

1.  Area. 

This  Agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  as  an 
industrial  agreement  within  the  meaning  of  the  Industrial  Arbitration  Act,  1912,  as 
amended,  and  shall  apply  to  and  be  binding  upon  the  employers  and  the  Union  except 
in  regard  to  the  City  of  Sydney. 

2.  Duration  of  Agreement. 

This  Agreement  shall  have  effect  as  from  the  eighteenth  day  of  August  now 
instant,  and  shall  remain  in  force  until  the  eighteenth  day  of  August,  1922. 

3.  Definitions. 

In  this  Agreement — 

The  word  “ clerk  ” wherever  used  shall  mean  a person  employed  as  town  or  shire 
clerk,  and  entitled  under  the  law  to  be  permanently  employed  in  the  capacity 
j of  town  or  shire  clerk. 

“ Revenue  ” of  a council  shall  mean  all  revenue  from  whatever  sources  other  than 
money  received  by  way  of  loan  or  money  received  and  paid  into  a trust  fund 
and  for  the  purposes  of  this  Agreement  shall  be  taken  to  be  the  amount  set  out 
in  the  audited  accounts  for  the  previous  year. 

4.  Existing  Rates. 

No  employee  who  at  the  date  of  this  Agreement  is  in  receipt  of  a higher  rate  of 
pay  or  other  remuneration  or  more  holidays  than  is  herein  provided  shall  have  his  pay, 
remuneration,  or  holidays  reduced  merely  as  a consequence  of  this  Agreement. 

5.  Holidays. 

(a)  In  addition  to  the  holidays  provided  for  a clerk  by  law  all  statutory  and 
gazetted  public  holidays  shall  be  observed  as  such.  Provided  that  in  any  case  of 
emergency  the  clerk  may  be  called  upon  to  work  on  Sunday  or  on  any  holiday,  but  in 
such  case  he  shall  receive  equivalent  time  off. 

(b)  Clerks  who  are  employed  in  places  situated  upon  or  to  the  west  of  a line 
starting  from  a point  on  the  right  bank  of  the  Murray  River  opposite  Swan  Hill  (Vic* 
toria),  and  thence  by  straight  lines  passing  through  the  following  towns  or  localities  in 
the  order  stated,  viz.,  Conargo,  Argoon,  Hay,  Rankin’s  Springs,  Marsdens,  Condobolin, 
Peak  Hill,  Nevertire,  Gulargambone,  Coonabarabran,  Wee  Waa,  Moree,  Warialda,  Ash- 
ford, and  Bonshaw  shall  receive  seven  days’  leave  in  addition  to  the  holidays  provided 
in  this  Agreement. 

6.  Salaries. 

(a)  Exemption. — Where  the  revenue  of  a council  is  less  than  £1,500  a year  it 
shall  be  exempt  from  this  clause,  and  the  salary  paid  to  thie  clprk  shall  not  be  affected  by 
this  Agreement. 
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Any  council  shall  have  the  right  within  two  months 
ment  of  readjusting  its  office  hours  for  the  purposes  of  coming  w ithm  this 

In  the  ease  of  a clerk  whose  time  is  occupied  partly,  the  salary  to  be  paid  to  him 

shall  be  in  accordance  with  the  scale  set  out  hereunder : . 

SIldU  The  salary  of  the  clerk  shall 

not  be  less  than 
£182  per  annum. 

208 


Where  the  revenue  of  a council 

Exceeds  £1,500  and  does  not  exceed  £2,000 

2,000  „ „ 2>°00 


2,500 


3,000 


234 


(c)  Wholly  Occupied. — Where  the  revenue  of  the  council  exceeds  £3,000  a year 
the  time  of  the  clerk  shall  be  deemed  to  be  wholly  occupied. 

In  the  case  of  a clerk  whose  time  is  wholly  occupied,  the  salary  to  be  paid  to  him 
shall  be  in  accordance  with  the  scale  set  out  hereunder : 


Where  the  revenue  of  a council 

Exceeds  £1,500  and  does  not  exceed  £3,000 

„ 3,000 


4.000 

5.000 

6.000 
7,000 
8,000 
9,000 

10,000 

12,000 

14.000 

16.000 
18,000 
20,000 

24.000 

28.000 
32,000 

36.000 

40.000 

44.000 

48.000 

52.000 
56,000 , 


4.000 

5.000 
6,000 
7,000 
8,000 
9,000 

10,000 

12,000 

14.000 

16.000 
18,000 
20,000 

24.000 

28.000 
32,000 
36,000 

40.000 

44.000 

48.000 

52.000 
56,000 


The  salary  of  the  clerk  shall 
not  be  less  than 
£275  per  annum. 

295 

315 

325 

340 

350 

365 

380 

395 

405 

415 

430 

450 

465  ,, 

480 

495 

510 

525 

540 

555 

570 

585  „ 

600 


7.  Residence. 


Where  a clerk  is  supplied  by  the  council  with  a residence 
additional  concessions  such  as  fuel  and  ightmg)  their 

S at  - 

be  deducted  from  the  salary  fixed  by  this  Agreement  m respect  of  that  clerk. 


8.  Filling  Vacancies. 


In  appointing  a town  or  shire  clerk 
pursuance  of  Ordinance  4 shall  be  fixed  in 
clause  6 of  this  Agreement. 


the  salary  to  be  fixed  by  the  council  in 
accordance  with  the  scale  prescribed  by 
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9.  Preference  to  Unionists. 

Other  thinS®  equal  as  between  persons  offering  their  labour  at  the  same 

ClXViTCVht  w f1VenT,t0  m?“bers  of  the  Association  of  Local  Government 
Clerhs  of  hew  South  Wales.  Provided  that  in  no  case  need  preference  be  given  as 
against  a returned  soldier.  8 8 

10.  Disputes. 

n ^hould  any  dispute  arise  out  of  this  Agreement  it  may  be  referred  to  the 
Committee  for  its  opinion.  This  shall  not  be  taken  to  interfere  with  the  right  of  either 
party  to  proceed  for  a penalty  for  a breach  of  the  Agreement. 

„p  fl ,h\Wlt”T  whereo?  tlls  parties  hereto  have  hereunto  set  their  hands  the  day  and 
year  first  hereinbefore  written.  y 

Signed  on  behalf  of  the  Employers  by  the  said1 
Arthur  King  Trethowan  and  Richard 
Shepherd,  in  the  presence  of — 

M.  Reilly., 

Clerk,  Sydney. 


A.  K.  Trethowan 
Riciid.  Shepherd. 


And  on  behalf  of  the  Association  of  Local 
Government  Clerks  of  New  South  Wales 
by  the  said  William  Kirby  Percival  and 
Montague  Charles  Beresford  Ogden  in  the 
presence  of — 

M.  Reilly. 


W.  K.  Percival, 
M.  C.  Ocden. 


constituted^^,8  IIE^ELJqiGKS^>NT’  the  Chairmari  of  the  Conciliation  Committee 
,,  ...  . fuuyipal  and  Shire  Councils  and  their  employees,  hereby  certify  that 

he  within  written  Agreement  has  been  come  to  under  the  provisos  of  SectVon  41  of 

and  hasU  been1  Arblt™‘10n  Act’  1912>  as  amended,  by  the  members  of  such  Committee, 
concerned  811  * * °n  kchaH  °f  the  the  Union 


Dated  this  18th  day  of  August,  1919. 


T.  II.  JACKSON, 

Chairman  of  Conciliation  Committee. 


I HE  1 Ml  1,0  I HEATRIC'AL  CHORISTERS  AND  DANCERS'  ASSOCIATION  OF  AUSTRALASIA  WITH 

J.  C.  Williamson,  Limited. 

(filed  with  the  Industrial  Registrar  on  20th  August,  1919.)  No.  322. 

' fT  made  thispighth  day  of  August  one  thousand  nine 

“ed  f.d  nine,toen  be*wee"  "'.  I nited  Theatrical  ( asters’  and  Di ers’  Assoeia- 

of  thn  T t "'V  n"  " 1 111011  Employees  duly  registered  under  the  provisions 

dulv  in™  T"  VHH!  ° thr  "m'  part  *»d  Williamson  Limited  a Company 
hib  incorporated  according  to  the  laws  in  force  in  the  State  of  New  South  Wales  of  the 
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other  part.  Whereas  the  parties  hereto  having  come  to  an  agreement  as  to  the  regula- 
tion of  the  rates  of  pay  and  conditions  of  employment  of  members  of  the  said  Associa- 
tion in  the  employ  of  J.  C.  Williamson  Limited  now  it  is  hereby  agreed  as  follows : — 

1.  The  following  shall  be  the  rates  of  pay: — 

In  Australia  (except  Western  Australia.) 

Chorus  Gentlemen. — At  the  rate  of  £4  per  week  of  seven  performances. 

Chorus  Ladies,  Dancers,  and  B'allet. — At  the  rate  of  £3  per  week  of  seven  per- 
formances. 

Extra  Matinees. — At  the  rate  of  half-salary. 

For  each  night  travelling  on  land  (except  between  Adelaide  and  Western  Aus- 
tralia) full  salary  shall  be  paid. 

After  arrival  and  when  waiting  in  town  for  opening  performance  at  the  rate  of 
half-salary. 

Western  Australia. 

Chorus  Gentlemen. — At  the  rate  of  £4  10s.  per  week  of  seven  performances. 

Chorus  Ladies,  Dancers,  and  Ballet. — At  the  rate  of  £3  12s.  6d.  per  week  of  seven 
performances. 

When  travelling  between  Adelaide  and  Perth,  whether  on  land  or  on  water,  same 
provision  shall  apply  as  if  travelling  between  Australia  and  New  Zealand,  i.e.,  an 
allowance  of  5s.  for  “ voyage  money.”  In  other  respects  the  conditions  to  be  same  as  in 
regard  to  Australia  generally. 

New  Zealand. 

Chorus  Gentlemen. — At  the  rate  of  £4  10s.  per  week. 

Chorus  Ladies,  Dancers,  and  Ballet. — At  the  rate  of  £3  12s.  6d.  per  week. 

Provided  that  there  shall  be  no  lost  time  while  in  New  Zealand  and  when 
travelling  on  water  between  Australia  and  New  Zealand  an  allowance  of  5s.  as  “ voyage 
money  ” will  be  paid. 

Deductions. 

For  a missed  performance  one-seventh  of  a week’s  salary. 

Rehearsals. 

Rehearsals  shall  be  from  10  a.m.  till  12.45  p.m.  or  to  1 p.m.  if  necessary — 2.15  (or 
if  morning  rehearsal  ceases  at  1 p.m.)  2.30  p.m.  to  4 p.m. — at  night  7.30  to  10.15  p.m. 

Provided  that  this  shall  not  apply  to  scene  or  dress  rehearsals. 

Any  call  on  Good  Friday,  Christmas  Day,  or  Sunday  shall  be  paid  for  at  the  rate 
of  full  salary. 

Beginners. 

i For  first  six  months  the  following  shall  be  the  rates: — 

Chorus  Gentlemen. — At  the  rate  of  £3  6s.  per  week  of  seven  performances. 

Chorus  Ladies,  Dancers,  and  Biallet. — At  the  rate  of  £2  per  week  of  seven  per- 
formances. 

Extra  Matinees. — At  rate  of  half-salary. 

Children. 

This  agreement  shall  not  apply  to  children  under  16  years  of  age. 

Understudies. 

Understudies  shall  be  paid  5s.  additional  for  first  part  and  5s.  for  each  succeeding 


part. 
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Notice. 

All  engagements  unless  for  a specified  time  are  determinable  by  a fortnight’s 
notice  on  either  side.  An  engagement  for  tour  unless  otherwise  specifically  defined 
terminates  on  arrival  of  the  Company  at  Melbourne  or  Sydney  or  such  other  place  as 
the  tour  may  end,  but  does  not  include  either  of  the  said  cities  or  such  other  place  as 
the  tour  may  end. 

An  engagement  for  a particular  “’production”  or  “ season  ” will  terminate  with 
the  run  of  that  production  or  season,  as  the  case  may  be. 

All  engagements  are  subject  to  the  firm’s  usual  printed  Conditions,  Rules,  and 
Regulations.' 

When  rehearsing  away  from  home  town  and  not  in  receipt  of  salary  an  allowance 
of  £1  5s.  per  week  shall  be  paid. 

Duration. 

This  Agreement  shall  be  registered  as  an  Industrial  Agreement  under  the  In- 
dustrial Arbitration  Act  1916-1918,  and  shall  come  into  operation  on  the  second  day  of 
August,  one  thousand  nine  hundred  and  nineteen,  and  shall  continue  in  force  until 
three  years  thereafter. 

Signed  on  behalf  of  the  United  Theatrical 
i Choristers  and  Dancers’  Association  of 

Australasia — 

G.  Ramsay,  Witness. 

Signed  on  behalf  of  J.  C.  Williamson  Ltd. — 

: Hugh  J.  Ward,  Managing  Director. 

Witness — Cissie  Jamieson. 


J.  L.  O’Toole,  President. 
F.  White,  Secretary. 


TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 
22nd  AUGUST,  1919. 

V indicates  Variation.  New  Agreements  filed  in  period  from  26th  July  to  22nd  August,  1919,  and 
published  in  this  part,  are  shown  in  heavy  type. 


Date  of — 

Reference  I.G. 

Industry  and  Parties. 

Filing. 

Expiry. 

Yol. 

Page. 

Building — 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Aus- 

14-8-19 

31-12-20 

16 

189 

tralian  Society  of  Carpenters  and  Joiners,  United  Bridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

Federated  Ironworkers’  Association  of  Australia,  New  South 

26-7-19 

31-12-20 

16 

187 

Wales  Division,  and  Henry  Teesdale  Smith. 

Domestic  and  Personal  Service — 

Hospital  Employees — 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 

1 13-8-17 

30-6-20 

! 12 

473 

Hospital. 

Labouring,  General — 

Labouring — 

United  Labourers’  Protective  Society  of  New  South 

29-8-18 

27-8-20 

14 

321 

Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

United  Labourers’  Protective  Society  of  Xew  South 

24-9-18 

20-6-20 

1 U 

336 

Wales  and  Sydney  Harbour  Trust  Commissioners. 

1 
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Industry  and  Parties. 


Lime 


Manufacturing— Brick,  Cement,  Pottery- 

Cement  Works — „ TT7 

Australian  Workers’  Union  and  N.S.W.  Cement 
and  Coal  Co.,  Ltd. 

Australian  Workers’  Union  and  Commonwealth  I ortlancl 
Cement  Company,  Limited. 

Manufacturing — Pood  and  Drink,  &c. 

Butchering — ^ , 

Newcastle  and  Northern  Districts  Butchers  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 
Butterine  and  Margarine— 

Factory  Employees’  Union  of  Australasia  and  Marnck 
ville  Margarine  Company,  Limited,  and  others. 

Meat  Preserving,  &c. — , 

Meat  Packing  and  Tin  Canning  Employees  Union  ot 
New  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited. 

Meat  Packing  and  Tin  Canning  Employees’  Union  ot 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro 
prietary,  Limited. 

Wine  and  Spirit  Stores — • 

Federated  Liquor  Trades  Employees’  Union  of  Austral 
asia,  New  South  Wales  Branch,  and  Wine  and  Spin 
Association  of  New  South  Wales  and  others. 

Manufacturing— Iron  Trades,  Metals,  Machines,  Implements 
Conveyances — 

Iron  and  Steel — • 

Iron  and  Steel  Industry  Employees’  Protective 
tion  and  Broken  Hill  Proprietary  Co.,  Ltd. 

Iron  and  Steel  Industry  Employees’  Protective  Associa 
tion  and  the  Broken  Hill  Proprietary  n "OT'TT 
Limited. 

Iron  and  Steel  Industry  Employees’  Protective  Associa 
tion  and  the  Broken  Hill  Proprietary  Qo™”'''"'’'"  T f ^ 
Pipe  Making  (Cast-iron) — 

Federated  Moulders  (Metals)  Union  of  Aust 

South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing—  . 

Blacksmith’  Society  of  Australasia  and  the  W< 

Coal  Association  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making- 
Wire  Netting  Workers  of  New  South  Wales  and  Lj 
Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wales  and  Lj 
Brothers  and  Company,  Limited. 

Manufacturing— Printing  and  Papermakers— 

Printing — 

Type  Casters,  &c. — 


pany,  Limited. 
General — - 


( Truth  and  Sportsman.) 


Date  of — 1 

Reference  I.G. 

Filing. 

Expiry. 

Vol.  | 

Page.' 

10-12-18 

3-12-20 

14 

724 

24-2-19 

18-2-21 

15 

518 

28-4-19 

27-4-21 

15 

767 

5-9-18 

11-7-21 

14 

330 

5-7-18 

20-2-20 

14 

46 

12-8-18 

20-2-20 

14 

193 

2-5-18 

31-12-20 

13 

573 

. 17-9-18 

22-12-19 

14 

333 

-V.  19-12-18 

22-12-19 

15 

70 

- V.17-6-19 

15 

919 

v 1-5-19 

28-11-21 

15 

771 

n 16-6-17 

31-12-19 

12 

67 

Lt  11-6-18 

14-5-20 

13 

688 

Lt  25-7-18 

19-7-20 

14 

49 

w 5-12-17 

i- 

15-11-19 

12 

858 

re  11-1-17 

12-11-19 

11 

386 

>n 

I 
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Industry  and  Parties. 

Date  of— 

1 Reference  I.G. 

Filing. 

Expiry. 

j Vol. 

j Page. 

Manufacturing — Printing  and  Papermakers — continued. 

General — continued. 

Printing  Industry  Employees’  Union  of  Australia,  Nev 

/•  30-7-18 

30-6-20 

14 

184 

South  Wales  Branch,  and  Bulletin  Newspaper  Co. 
Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 

, 14-1-19 

1-6-22 

15 

73 

New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 
The  Printing  Industry  Employees’  Union  of  Australia 

, 14-1-19 

1-6-22 

15 

78 

New  South  Wales  Branch,  and  The  Sun  Newspaper. 
Limited. 

The  Printing  Industry  Employees’  Union  of  Australia. 

, 14-1-19 

1-6-22 

15 

84 

New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 

, 14-1-19 

1-6-22 

15 

90 

New  South  Wales  Branch,  and  The  Daily  Telegraph 
Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 

23-4-19 

29-7-22 

15 

669 

South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia 

7-5-19 

28-7-22 

15 

914 

New  South  Wales  Branch,  and  Newcastle  Sun,  Ltd. 
Letterpress  Machinists — 

The  Letterpress  Printers’  Machinists’  Industrial  Union 

6-2-19 

5-1-20 

15 

338 

of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — 

Mining — • 

Cobar  District  Conciliation  Committee — F.M.E.A.  and 

6-5-16 

10 

118 

Mining  Companies. 

Smelting — 

Sulphide  Corporation  Employees’  Union  and  Sulphide 

5-6-17 

9-6-20 

11 

1198 

Corporation,  Limited. 

M is  ce  llane  o us — 

Caretakers  and  Cleaners — 

Watchmen,  Caretakers,  and  Cleaners’  Union  of  New 

29-12-17 

31-12-20 

13 

41 

South  Wales  and  Literary  Institutes’  Association. 

Pastoral  and  Agricultural — 

Shearing — 

Sheep  Shearing  Machinery  Experts’  Association  of  New 

17-6-19 

10-6-22 

15 

921 

South  Wales  and  Graziers’  Association  of  New 
South  Wales. 

Professional  and  Shopworkers — 

Clerical — 

Australian  Clerks’  Association  and  Commonwealth 

15-10-18 

25-8-19 

14 

503 

Steamship  Owners’  Association,  Newcastle  Branch 
Journalism — 

New  South  Wales  District  of  the  Australian  Journalists’ 

27-8-17 

30-7-  22 

12 

477 

Association  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

6-9-17 

31-8-22 

12 

480 

Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Ncwspai>er 
Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

15-11-17 

6-10-22 

12 

845 

Association  and  the  Trustees  of  the  John  Norton 
Estate. 
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Date  ol— 

Reference  LG, 

Industry  and  Parties. 

Filing. 

i Expiiy. 

Vol. 

Pace 

Professional  and  Shopworkers — Continued. 

1 

Journalism — continued. 

New  South  Wales  District  of  the  Australian  Journalists’ 

18-1-18 

24-1242 

13 

249 

Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. 

New  South  Wales  District  of  the  Australian  Journalists’ 

13-3-18 

| 2-3-20 

13 

437 

Association  and  Cumberland  Argus. 

New  South  AVales  District  of  the  Australian  Journalists’ 

24-4-18 

15-4-20 

13 

444 

Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Newcastle  Sun 

24-4-18 
V.  2 1-2-19 

\ 31-12-21 

/ 13 
\15 

446 
34 ) 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

9-8-21 

14 

323 

Association  and  Trustees  of  the  Australian  Worker. 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

14 

326 

Association  and  New  South  Wales  Country  Press 
Co-operative  Company,  Limited. 

New  South  AVales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

14 

328 

Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

21-12-21 

14 

614 

Association  and  Stock  and  Station  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

2-3-20 

14 

617 

Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists’ 

16-12-18 

26-11-20 

15 

67 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-5-19 

30-9-19 

15 

910 

Association  and  Arthur  Rae,  Proprietor  of  the 
Labor  News  Newspaper. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-5-19 

2-3-20 

15 

912 

Association  and  Catholic  Press  Newspaper  Co.,  Ltd. 

1 

New  South  Wales  District  of  the  Australian  Journalists’ 

26-6-19 

25-6-24t 

15 

923 

Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  James  Joynton  Smith,  Robert 
Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

26-6-19 

31-8-22 

15 

924 

Shop  Assistants — 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

5-12-17* 

31-12-19 

12 

849 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

5-12-17* 

31-12-19 

12 

852 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

609 

Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

612 

Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

11-3-19 

31-12-19 

15 

526 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

22-2-19 

28-2-21 

15 

516 

Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 

pensaries Association. 

Theatrical— 

The  United  Theatrical  Choristers  and  Dancers’  Associa- 

20-8-19 

1-8-22 

16 

194 

tion  of  Australia,  and  J.  C.  Williamson  Limited. 

* Terms  of  agreement  to  commence  as  from  1st  January,  1918. 

t Or  until  either  party  gives  one  month's  notice  of  intention  to  terminate  same. 
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Industry  and  Parties. 


Professional  and  Shopworkers — continued. 

Woolclassing — . , 

Woolclassers’  Association  of  New  South  Wales,  Graziers^ 

Association  of  New  South  Wales,  and  Pastoralists’ 

Union  of  Southern  Riverina. 

Public  Utility  Services — 

Municipal  and  Shire  Council  Employees— 

The  Association  of  Local  Government  Clerks  of  New 
South  Wales,  and  A.  K.  Trethowan  and  Richard 
Shepherd. 

Federated  Municipal  and  Shire  Council  Employees' 

Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 
Wales — Municipal  and  Shire  Councils. 

Federated  Municipal  and  Shire  Council  Employees’ 

Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 
Wales — Shire  Councils. 

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

Transport — Land — 

Trolley  Draymen  and  Carters — ■ 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs*  Trade  Union  of  Employees,  and  Nicholson 
and  Co.,  Ltd.,  W.  H.  Paling  & Co.,  Ltd.,  and  Pianola 
Co.,  Ltd. 

Storemen  and  Packers — , 

Federated  Storemen  and  Packers’  Union  of  Australia, 

New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea — 

Coal  Lumpers— 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Stean 
Collier  Owners’  and  Coal  Stevedores’  Association. 

Port  Jackson  Coal  Workers’  Union  and  Macdonald 
Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — _ . T i 

Ferry  and  Tugboat  Employees’  Union  and  Port  Jackson 
and  Manly  S.S.  Co.,  Ltd.  (Firemen  and  Deckhands 
Ferries). 

Ferry  and  Tugboat  Employees’  Union  and  Port  Jack- 
son  and  Manly  S.S.  Co.,  Ltd.  (Firemen  and  Deck- 
hands, Cargo  Steamers). 

Firemen  and  Deckhands  Association  and  J.  and  A. 

Brown  and  others. 

Firemen  and  Deckhands’  Association  and  Port  Jackson 
and  Manly  S.S.  Co.,  Ltd. 

Firemen  and  Deckhands’  Association  and  Port  Jackson 
and  Manly  S.S.  Co.,  Ltd.  (Cargo  Steamers). 

Tugboats—  t . , a j 

Ferry  and  Tugboat  Employees  Union  and  Sydney 
Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Wharf  Labourers — 

Vacuum  Oil  Company  Employees’  Union  and  Vac 

Oil  Company  Proprietary,  Limited.  

f"Add«ndum  to  principal  agreement. 

t Or  earlier  upon  either  party  giving  eix  months’  notice  of  termination  after  the  end  of  the  war. 


Date 

of— 

Reference  I.Q. 

Filing. 

Expiry. 

Vol. 

Page. 

18-9-16, 
8-2-1 7 t 

^31-12-19 

1 

/ 10 
111  ! 

1356 

708 

18-8-19 

18-8-22 

16 

191 

15-5-19 

1-4-21 

15 

772 

15-5-19 

1-4-21 

15 

782 

6-2-19 

18-1-20 

15 

337 

2-8-18 

25-7-20 

14 

100 

12-12-17 

31-12-19 

13 

31 

22-1-18 

3 1-1 2-20 J 

13 

255 

28-1-18 

31-12-20+ 

13 

! 260 

18-10-16 

21-9-19 

11 

81 

18-10-16 

21-9-19 

11 

84 

29-11-18 

2-1-21 

14 

717 

29-11-18 

21-9-19 

14 

714 

29-11-18 

21-9-19 

14 

i 722 

17-4-18 

2-1-21 

13 

440 

11-3-19 

28-2-21 

15 

523 
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WOOD  AND  FUEL  MERCHANTS’  EMPLOYEES. 


AWARDS. 

From  26th  July  to  22nd  August,  1919. 


Rescinded  Awards. 


Award  of  Board. 

Government  Gazette. 

Expiry. 

Reference  I.G 

Rescission. 

No. 

Date. 

Vol. 

Page. 

Date. 

Vol. 

Page. 

1 

Metalliferous  Mining  (Broken 

153 

1-9-16  \ 

31-5-18-^ 

10 

1137\ 

8-8-19 

16| 

201 

Hill)  Group,  No.  1 (Transport 

153 

1-9-16  / 

10 

1146/ 

Workers). 

Food  Supply  and  Distribution 

60 

7-4-16  ) 

( 

9 

1124 

(No.  2)  Group,  No.  6 (Butter 

123 

7-7-16  f 

6-4-19  < 

10 

584  ( 

8-8-19 

16 

209 

Factories,  &c.,  Country). 

139 

4-8-16  t 

10 

850  t 

125 

11-10-18  ) 

( 

14 

513  ) 

Printing  Trades  Group,  No.  2 

103 

13-7-17  \ 

12-7-19  | 

12 

120  1 

8-8-19 

16 

221 

(Compositors,  &c.,  Country). 

101 

1 

16-8-18  j 

14 

357  / 

NEW  AWARDS 
Coming  into  operation, 

26th  July  to  22nd  August,  1919. 


BROKEN  HILL. 


WOOD  AND  FUEL  MERCHANTS’  EMPLOYEES. 


[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
TIIE  following  Award  of  the  Industries  other  than  Mining  and  Smelting  (Broken  Hill) 
Board  (constitution  published  at  page  1058  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1019 — see  also  Industrial  Gazette,  vol  xv,  page  423)  is  published  in  accord- 
ance with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations 


thereunder. 
(No.  1,983.) 


F.  W.  HITCHING, 

Industrial  Registrar. 


“ THE  INDUSTRIAL  ARBITRATION  ACT,  1912.” 

Industries  other  than  Mining  and  Smelting — Broken  Hill  Board. 

Application  by  the  Barrier  Horse-drivers  and  Wholesale  Employees. 

TIIE  Board  hereby  makes  the  following  Award  for  wood  and  fuel  mediants’  employees : — 

(1)  Preference  to  Unionists. 

As  between  members  of  the  Barrier  Horse-drivers  and  Wholesale  Employees’  Union 
and  other  persons  offering  their  labour  at  the  same  time,  such  members  shall  be  employed 
in  preference  to  such  other  persons  (except  that  this  preference  shall  not  operate  against 
returned  soldiers),  other  things  being  equal. 

(2)  Hours  of  Labour. 

The  hours  of  labour  shall  be  forty-eight  per  week,  and  shall  be  performed  between 
the  following  hours: — Mondays  to  Fridays,  between  7.30  a.m.  and  6 p.m.,  with  one  hour 
between  noon  and  2 p.m.  for  dinner;  Saturdays  between  7.30  a.m.  and  X p.m.  The  staiting 
and  knock  off  time  to  be  fixed  by  the  employer. 
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(3)  Terms  of  Employment. 

Employment  shall  be  weekly,  terminable  by  six  working  days’  notice  on  either  side, 
subject  to  mutual  arrangement,  to  pay  wages  weekly  or  fortnightly,  or  on  termination  of 
service. 

(4)  Wages. 

The  minimum  rate  of  pay  shall  be  as  follows : — 

(a)  Men  driving  two  horses  in  dray  or  lorry,  £3  15s.  per  week. 

(&)  Men  driving  one  horse  in  dray  or  lorry,  £3  12s.  6d.  per  week. 

(c)  Men  driving  motor  lorry,  £3  17s.  6d.  per  week. 
id)  Men  employed  on  bench,  £3  17s.  6d.  per  week. 

( e ) Drivers  when  engaged  on  bench  for  a day  or  any  portion  of  a day  to  receive  Is. 


per  day  extra. 

(/)  Boys’  Wages — Ter  week. 

£ s.  d. 

Between  the  ages  of  14  and  15  years 0 17  (3 

Between  the  ages  of  15  and  16  years 1 2 6 

Between  the  ages  of  16  and  17  years 1 10  0 

Between  the  ages  of  17  and  18  years 1 15  0 

Between  the  ages  of  18  and  19  years  2 7 6 

Between  the  ages  of  19  and  20  years 2 17  6 

Between  the  ages  of  20  and  21  years 3 10  0 


(g)  No  boy  who  has  not  attained  his  seventeenth  birthday  shall  drive  lorries  or  drays, 
or  load  or  unload  wood  or  coal. 

( h ) No  boy  under  the  age  of  19  years  shall  be  allowed  to  carry  any  weight  exceeding 

[ 84  lb. 

(i)  Boys  between  the  age  of  18  and  21  years  inclusive  driving  two  horses  shall  be 
classed  as  men  drivers  and  receive  wages  accordingly. 

O')  Any  employee  doing  work  for  which  a higher  rate  of  wages  is  paid  shall  be  paid 
such  higher  rate  if  employed  in  the  higher  capacity  for  one  week  continuously. 
(k)  Boys  under  the  age  of  21  years  for  each  week  that  they  attend  all  the  continua- 
tion classes  at  the  public  schools  of  Broken  Hill  and  having  obtained  a final 
certificate  of  such  classes  they  attend  the  Technical  College  at  Broken  Hill  shall 
be  paid  in  additional  to  the  rate  in  class  “4  (f)  ” two  shillings  and  sixpence  per 
week,  provided  a certificate  of  attendance  signed  by  the  head  master  of  the  school 
or  college  is  received  by  the  employer  before  payment  is  claimed. 

(5)  Wages  in  Excess  of  Award. 

The  operation  of  this  Award  shall  not  prejudice  the  wages  of  any  employee  at  present 
in  receipt  of  any  wages  in  excess  of  those  provided  for  in  this  Award. 

(6)  Overtime. 

The  rate  for  overtime  shall  be  time  and  a half  for  all  time  worked  in  excess  of 
forty-eight  hours  per  week.  No  overtime  shall  be  paid  except  in  the  case  of  accident 
unless  the  claim  for  overtime  has  been  agreed  to  by  the  employer  or  his  representative 
before  it  shall  be  incurred. 

(7)  Overtime  on  Holidays  and  Sundays. 

Overtime  for  work  performed  in  pursuance  of  the  order  of  an  employer  or  his 
representative  on  Sunday  shall  be  paid  for  at  double  rate  calculated  on  the  ordinary  wage. 
For  work  performed  on  holidays  time  and  a half  calculated  on  the  ordinary  wage,  but  with 
regard  to  drivers  the  work  of  feeding  and  watering  horses  on  Saturdays  and  Sundays  and 
holidays  shall  be  paid  for  at  time  and  a half  for  actual  time  worked,  half  an  hour’s  pay- 
ment to  be  the  minimum. 

(8)  Holidays. 

The  following  shall  be  the  recognised  holidays: — 

(it:.)  Christmas  Day,  Boxing  Day,  New  Year's  Day,  Anniversary  Day,  Good  Friday, 
Easter  Saturday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  and 
Eight-hour  Day. 

These  holidays  shall  be  observed  only  upon  the  day  officially  gazetted,  and  for 
all  such  holidays  the  employees  shall  be  paid. 

(b)  Eight-hour  day  shall  be  strictly  observed,  and  no  employee  shall  work  on  that 
day. 
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(c)  All  employees  wlio  have  worked  for  an  employer  for  twelve  consecutive  months 
shall  be  allowed  leave  of  absence  on  full  pay  for  a continuous  period  of  one  week 
or  on  half  pay  for  a continuous  period  of  two  weeks. 

( d ) Such  holiday  to  be  arranged  by  the  employer,  and  at  least  two  weeks’  notice  to  be 
given  employee  when  such  holiday  shall  commence. 

(c)  Employee  absent  at  request  of  his  employer  through  industrial  trouble  in  unions 
other  than  his  own  union  such  absence  not  to  count  as  a break  in  his  employment. 

(9)  Waterproof  Coats. 

All  drivers  when  delivering  wood  or  coal  in  wet  weather  to  bo  provided  by  em- 
ployer with  a waterproof  coat  and  cap,  same  to  be  the  property  of  employer. 


(10)  Absent  without  Leave. 

Employees  failing  to  notify  the  management  before  noon  of  inability  to  attend  on 
day  of  such  absence  shall  forfeit  that  day’s  pay  if  unable  to  give  a reasonable  excuse. 


(11)  Sick  Pay. 

Any  employee  who  is  absent  from  work  through  illness  for  any  period  of  one  week 
or  less  shall  be  paid  an  ordinary  week’s  pay  unless  a substitute  has  been  provided,  and 
then  a proportional  reduction  in  weekly  pay  may  be  made.  Medical  certificate  must  be 
produced  if  required  by  employer. 

(12)  Scope  of  Award. 

Employees  for  the  purpose  of  this  Award  shall  include  any  person  in  the  county  of 
Yancowinna  employed  in  or  in  connection  with  wood  and  fuel  merchants. 


t A Duration  of  Award. 

This  Award  shall  continue  in  force  until  the  30th  day  of  September,  1920. 

r W.  Le  B.  BROWN,  S.M., 

Chairman. 

Broken  Hill,  24th  July,  1919. 


BUILDING. 

MONUMENTAL  MASONS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  2nd  May,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Stonemasons,  &c.  (State),  Board  is  constituted  (constitution  published 
at  page  2826  of  No.  112  of  Government  Gazette,  dated  16th  May,  1919— see  also  Industrial 
Gazette,  vol  xv,  page  765),  is  published  in  accordance  with  the  provisions  of  the  “ Indus- 
trial Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  1,987.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  173  of  1919. 

Stonemasons,  &c.  (State)  Board.  Application  by  the  Operative  Stonemasons’  Society  of  the 
State  of  New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  29th  day  of  July,  1919. 

Monumental  Masons,  &c.  (State),  Award. 

Variation. 

1.  Add  the  following  new  paragraph  at  the  end  of  clause  3 of  the  said  Award, 
gazetted  2nd  May,  1919  : — 

Men  operating  surfacing  machines  shall  be  paid  lfd.  per  hour  in  addition  to  the  above- 
mentioned  rates  for  all  time  so  worked. 

2.  Add  the  following  new  paragraph  at  the  end  of  clause  5 of  the  said  Award : - 
Employers  shall  supply  all  straight  edges  above  five  feet  in  length  free  to  employees. 

66145— F 
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3.  Insert  the  following  new  clause  after  clause  6 of  the  said  Award : — 

6a.  Banker  Space,  &c. 

r The  space  between  freestone  bankers  or  between  masons  engaged  in  cutting  free- 

stone shall  not  be  less  than  4 feet,  hardstone  6 feet.  Unless  a satisfactory  system  of 
dust  removal  or  prevention  is  in  operation,  masons  shall  not  be  hankered  within  25  feet 
of  a junior  surfacing  or  planing  machine,  and  50  feet  of  a senior  surfacing  or  planing 
machine,  or  within  50  feet  of  a lathe. 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  until  the  Sth  day  of  May,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ENGINE-DRIVING. 

ENGINE-DRIVERS,  BROKEN  HILL  PROPRIETARY  COMPANY,  LIMITED,  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  174,  of  18th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  18th  July,  1919. 
THE  following  Order  of  the  Court,  varying  and  consolidating  the  Award  of  the  Court 
published  in  Government  Gazette  of  17th  April,  1919,  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  11th  July,  1919,  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Engine  Drivers,  &c.  (Broken  Hill  Pro- 
prietary Company,  Limited)  Board  is  constituted  (constitution  published  at  page  1062  of 
No.  41*  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette, 
vol.  xv,  page  431),  is  published  in  accordance  with  the  provisions  of  the  “Industrial 
Arbitration  xlct,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  1,978.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  159  of  1919. 

Engine  Drivers,  &c.  (Broken  Hill  Proprietary  Company,  Limited),  Board.  Application  by 

the  Iron  and  Steel  Industry  Employees’  Protective  Association,  Industrial  Union  of 

Employees. 

Friday,  the  4th  day  of  July,  1919. 

Engine  Drivers,  &c.  (Broken  Hill  Proprietary  Company,  Limited),  Award. 

Variation  and  Consolidation. 

1.  Definition  of  Shift  Workers. 

Shift  workers  in  this  Award  shall  mean — 

( a ) Employees  in  the  continuous  process  departments  or  in  the  classes  of  work 
required  during  the  carrying  on  thereof  working  56  hours  per  week,  such  56  hours 
being  worked  by  two  or  three  rotary  shifts  of  eight  hours  each  every  consecutive 
24  hours. 

(b)  Employees  in  the  continuous  process  departments  or  in  the  classes  of  work 
required  during  the  carrying  on  thereof  working  56  hours  per  week,  such  56  hours 
being  worked  by  one  shift  of  eight  hours  each  day. 

(c)  Employees  in  the  continuous  process  departments  or  in  the  classes  of  work 
required  during  the  carrying  on  thereof  working  48  hours  per  week  from  Monday 
to  Saturday,  inclusive,  such  48  hours  being  worked  by  two  or  three  rotary  shifts. 

(d)  Employees  may  be  employed  on  weekly  wages,  provided  that  such  weekly  wage 
is  fixed  at  not  less  than  seven  times  the  ordinary  daily  rates  provided  for  the  I 
several  classes  of  workers  under  this  Award,  plus  three  shillings  per  week. 

(c)  Employees  on  weekly  wages  shall  be  exempt  from  the  operation  of  clause  2 of  j 
this  Award,  and  shall  be  allowed  two  weeks  annual  leave  on  full  pay. 

All  rotations  of  shifts  shall  be  made  weekly,  unless  changed  by  mutual  agreement  j 
between  the  Company  and  the  employees. 
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2.  Overtime  for  Shift  Workers. 

(a)  All  time  worked  by  a shift  worker  in  excess  of  8 out  of  any  consecutive  24 
hours  shall  be  deemed  overtime,  except  when  such  excess  is  worked— 

(i)  by  arrangement  between  the  employees  themselves; 

(ii)  for  the  purpose  of  effecting  the  customary  weekly  rotation  of  shifts,  or 

(iii)  when  the  relieving  man  does  not  come  on  duty  at  the  proper  time. 

(&)  All  time  worked  by  a six-day  shift  worker,  as  defined  in  clause  1 (c)  above,  in 
excess  of  48  hours  in  any  one  week  shall  be  deemed  overtime. 

a seven-day  shift  worker,  as.  defined  in  clause  1 ( a ) and 


(6) 


(c)  All  time  worked  by  — - - 

in  excess  of  56  hours  a week  shall  be  deemed  overtime. 

__  ..  t . i i .3  „ i.  4-Vw\  fima  Qlir 


i excess  oi  ob  nours  a wcck  suau  ue  uccmcu 
All  overtime  shall  be  paid  for  at  the  rate  of  time  and  a half. 

3.  Rates  of  Pay  for  Shift  Work. 

The  following  rates  for  seven-day  shift  workers  are  based  upon  the  concessions  by 
the  employers  of  two  weeks’  holidays  each  year  at  suitable  times  for  every  seven-day 
shift  worker  (clause  1 (a)  aud  (6)),  and  such  rates  include  an  allowance  winch  amounts 


to  the  wages  for  the  two  weeks. 


6-day  7-day 

Shift  worker.  Shift  worker. 


Locomotive  engine-drivers  lo  li 

Locomotive  crane-drivers  

Winch-drivers  ... 

Motor-drivers-J- 

Driver  of  hot  and  cold  saws 

Drivers  of  other  motors  not  specifically  mentioned 

Engine-drivers — ■ _ 

Drivers  of  hydraulic  pump  (V.  4/7/19)  

Drivers  of  salt-water  pumps  

Driver  of  18-inch  mill  (V.  4/7/19)  

All  other  drivers— 

(1)  If  the  engine  or  engines  have  steam  as  the 
motive  power,  and- have  a single  cylinder  with 
a bore  exceeding  12  inches  in  diameter,  or 
have  singly  or  together  two  or  more  cylinders 
the  sum  of  the  areas  of  whose  bores  exceeds 
the  area  of  a circle  12  inches  in  diameter — 
that  is  to  say,  exceeds  113  0976  square  inches. . 

(2)  In  other  cases  

Firemen — 

( a ) Firing  one  boiler  or  one  suction  or  pressure  gas 

producer  

(h)  Firing  two  boilers  or  two  suction  or  pressure  gas 

producers 

(c)  Firing  three  or  more  boilers  or  suction  or  pressure 

gas  producers ; • 

A fireman  firing  a boiler  or  boilers  developing  in 

the  aggregate  1,000  liorse-power  or  more  shall  not  be 
paid  less  than  the  amount  payable  to  a fireman  firing 
three,  or  more  boilers  or  suction  gas  producers. 

(d)  On  locomotive  engines ; • • ; • 

If  a fireman  be  in  charge  of  a plant,  he  shall  have 

an  additional  payment  of  6d.  per  day.  He  shall  be 
deemed  to  be  in  charge  of  a plant — 

(a)  When  two  or  more  firemen  are  employed  at 
the  plant  at  the  same  time  and  he  is  the 
fireman  invested  with  the  responsibility  and 
superintendence. 

(&)  When  two  or  more  firemen  are  employed  at 
the  same  plant  at  the  same  time  and  he 
attends  to  the  watering  of  the  boilers  that  are- 
fired  by  one  or  more  of  the  other  firemen. 


s. 

d. 

s. 

d. 

12 

11 

13 

6 

13 

11 

14 

6 

11 

8 

12 

1* 

12 

1 

12 

7 

11 

5 

11 

10* 

13 

6 

13 

1 

13 

7 

13 

0 

13 

6 

12 

11 

13  5 

12 
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12  9 

11 

5 
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11 

11 
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12 

3 
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G-day  7-day 

Shift  worker.  Shift  worker. 


Trimmers  

s.  d. 
11  5 

s.  d. 
11  10* 

Engine  cleaners 

11 

5 

11  10* 

Boiler  cleaners  

12 

7 

13 

1 

Greasers  

11 

5 

11 

101 

Crane-drivers — 

(a)  Soaking-pit  driver  working  for  relief  half  time  on 

stripper  crane  

* . . 

15 

6 

100-ton  open  hearth  , 

,. . . 

15 

6 

Steel  foundry  

„ . • 

15 

6 

Open  hearth  charging  machine  driver  (V.  4/7/19) 

» . . 

15 

G 

(b)  75-ton  open  hearth  

>. . . 

15 

0 

Ore  bridge  ; 

. . . 

. . i 

15 

0 

Coal  bridge  

15 

0 

(c)  60-ton  open  hearth  

14 

3 

60- ton  rail  and  bloom  mill  

14 

3 

(d)  18-inch  mill  (V.  21/5/19)  

13 

6 

18-inch  loading  yard 

13 

6 

Coke  oven  charger  

. . . 

13 

6 

Coke  oven  ram  

„ . . 

13 

6 

( c ) Blast  furnace  ladle  house  

.. , . 

13 

3 

(/)  Rod  mill — crane  

13 

0 

12-inch  mill  

13 

0 

8-inch  mill  

» • • 

13 

0 

(g)  All  other  crane-drivers  whilst  so  engaged  

«. . . 

. .. 

12 

6 

Blooming  mill  pulpit  operator  

14 

0 

14 

7 

Rail  mill  pulpit  operator  

13 

6 

14 

0 

Tilting  table  operator  

14 

0 

14 

7 

Driver  of  charging  machine  on  reheating  furnace 

14 

0 

14 

7 

Power-house  driver  

14 

6 , 

15 

1 

Main  blower-house  driver  

14 

6 

15 

1 

Power-house  greaser  

12 

5 . 

12 

10* 

Blower-house  greaser  

12 

5 

12 

101 

Coke  ovens  exhaust  drivers  (V.  4/7/19)  

13 

6 

Steel  foundry  engine-drivers  (V.  4/7/19)  

13 

6 

Ore  bridge  and  coal  bridge  greasers  (V.  4/7/19)  

i« . . 

. . 

12 

6 

18-inch  mill  engine-driver,  for  attending  electric  generators 
Is.  extra  per  shift  (V.  4/7/19). 

The  Broken  Hill  Proprietary  Company,  Limited,  undertakes 

that  there  shall 

be 

inserted  in  all  agreements  made  by  the  Company  with  contractors  at  the  Steel  Works  a 
clause  binding  each  such  contractor  to  pay  to  his  employees  wages  not  less  than  are  hereby 
awarded,  and  to  work  his  employees  under  conditions  not  less  favourable  to  the  employees 
than  herein  contained. 

4.  Junior  Labour. 

Per  week. 


£ s. 

Under  16  years  of  age,  at  the  rate  of - 0 15 


Under  17  years  of  age,  at  the  rate  of 1 3 

Under  18  years  of  age,  at  the  rate  of .1  10 

Under  19  years  of  age,  at  the  rate  of 1 19 

Under  20  years  of  age,  at  the  rate  of 2 6 

Under  21  years  of  age,  at  the  rate  of 2 16 

Where  called  upon  to  work  shift  work  he  shall  be  paid  Is.  per  shift  in  addition  to 
the  above  rates. 

5.  General  Conditions. 

The  above  rates  shall  for  similar  work  done  under  similar  conditions  be  altered  from 
time  to  time  by  the  agreement  of  the  parties,  or  failing  such  agreement  by  the  Court, 
according  to  any  alterations  that  may  be  made  in  any  Award  of  the  Court  of  Industrial 
Arbitration,  New  South  Wales,  for  the  respective  craft  or  calling,  and  the  Court  shall  have 
power  (the  Company  so  assenting)  to  make,  such  alterations  take  effect  from  the  date  of 
the  last-mentioned  Award. 
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When  employees  are  specially  required  to  come  out  after  the  regular  hours  from 
their  homes  to  the  works,  they  shall  be  paid  at  least  two  hours  pay ; if  they  work  over  two 
hours,  they  shall  receive  four  hours  pay ; if  over  four  hours,  they  shall  receive  six  hours 
pay;  if  over  six  hours,  they  shall  receive  eight  hours  pay. 

No  worker  employed  at  the  works  at  the  time  of  gazettal  of  this  Award  shall  have 
his  existing  rate  of  pay  reduced  in  consequence  of  this  Award. 

All  wages  shall  be  paid  fortnightly.  All  workers  shall  be  paid  within  a quarter  of  an 
hour  of  knocking-off  time  on  pay  day.  In  the  event  of  any  further  delay,  employees  shall 
be  paid  their  ordinary  time  rates  for  such  delay. 

Clause  G. 

When  two  or  more  drivers  or  firemen  are  employed  on  a job,  and  one  is  appointed 
a leading  hand  by  the  management,  he  shall  be  paid  Is.  per  day  extra. 

Clause  7. 

In  the  event  of  any  stoppage  of  work  by  the  members  of  any  Union  or  any  proceed- 
ings by  any  Union  or  its  members  to  enforce  a claim  that  the  terms  of  any  other  Award 
should  be  applied  to  this  industry,  or  that  the  industry  should  be  brought  under  the  control 
of  any  other  jurisdiction  or  Award,  the  Broken  Hill  Proprietary  Company,  Limited,  shall  be 
entitled  on  the  beginning  of  such  event  forthwith  to  apply  for  the  rescission  or  variation 
of  this  Award  so  far  as  it  relates  to  such  Union  or  its  members. 

8.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  varies  and  consolidates  the  Award  of  the  Court  published  in  Government 
Gazette  No  84  of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Engine  Drivers,  &c.  (Broken  Hill  Proprietary  Company,  Limited) 
Board  is  constituted,  as  varied  by  Order  of  the  Court  made  the  21st  day  of  May,  1919.  It 
shall  apply  to  all  engine-drivers,  firemen,  greasers,  trimmers,  cleaners,  pumpers,  electrical 
crane  electrical  winch,  and  electrical  motor  drivers  (which  motor  drivers  shall,  be  taken 
to  include  hot  and  cold  saw  drivers,  hot-bed  motor  drivers,  cambering  machine  motor 
drivers,  tilting  table  motor  drivers,  and  charging  crane  drivers)  employed  by  the  Broken 
Hill  Proprietary  Company,  Limited,  at  the  Iron  and  Steel  Works  at  Port  Waratah,  near 
Newcastle,  in  the  State,  within  the  jurisdiction  of  the  said  Board.  It  shall  take  effect 
fourteen  days  after  publication  in  the  Government  Gazette,  and  continue  in  for®  thereafter 
until  31st  December,  1919. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LABOURING— GENERAL. 

SURVEYORS’  LABOURERS,  STATE. 


[Published  in  Government  Gazette,  No.  174,  of  18th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  18th  July,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
™ espe”  Labourers  (State)  Board  is 

published  at  page  1064  ot  No.  41  of  Government  Gazette  dated  ^i  Hll  fnhAm.eJrtlroup 
also  Industrial  Gazette,  vol.  xv,  page  435),  varying  the  Award  of  the  Labouie  °“P. 
No  5 (Surveyors’  Labourers,  State)  Board,  published  in  Government .Gazette  of  Jt 
February,  1017,  as  varied  by  order  of  the  Court  published  in 

June,  1917,  is  published  in  accordance  witn  the  provisions  ot  the  Industrial  Arbitration 
Act,  1912,”’  and  the  Regulations  thereunder. 

1<\  W.  HITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  122  of  1919. 

Surveyors’  Labourers  (State)  Board.  Application  by  the  Australian  Workers’  Union, 
Industrial  Union  of  Employees. 

Monday,  the  30th  day  of  June,  1919. 

Surveyors’  Labourers  (State)  Award. 

Variation. 

I.  Delete  from  clause  3 “ Wages,”  of  the  said  Award  gazetted  9th  February,  1917, 
as  varied  m Gazette  of  15th  June,  1917,  the  following  words  and  figures:— 

Weekly  Hands. 

Surveyors’  labourers  employed  as  survey  hands,  £2  17s.  6d.  per  week,  wet  or  dry. 

Daily  Hands. 

Surveyors’  labourers  engaged  as  survey  hands  to  be  paid  10s.  3d.  per  day. 

And  substitute  in  lieu  thereof  the  following  words  and  figures : 

Weekly  Hands. 

Surveyors’  labourers  employed  as  survey  hands,  £3  per  week,  wet  or  dry. 

Daily  Hands. 

S^vey°.rs’  labourers  engaged  as  survey  hands  to  be  paid  10s.  lOd.  per  day. 
n “•  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  8th  February,  1920. 

H.  R.  CURLEWIS, 

Additional  Judge  of  Court  of  Industrial  Arbitration. 


MANUFACTURING-FOOD  AND  DRINK,  &c. 

BUTCHERS,  RETAIL,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  174,  of  18th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  18th  July,  1919. 

! HIE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 

nuSed  at  “ (Cumberland)  Board  is  consUtuS?  (SSsSSSS 

published  at  page  10<0  ot  No.  41  of  Government  Gazette  dated  21st  February,  1919— see 

resD^t  ofSthpa iV0L  ’ varyin2  the  Award  of  the  Court  made  in 

|S£m  RnnhrriF^nhrSn.?  ^ a?d  Dlstributl°n  (No.  1)  Group,  No.  7 (Cumberland  Butchers’. 
thl  Sii^1 l®hed  m Government  Gazette  of  5th  July,  1918,  as  varied  by  order  of 

the  Court  published  m Government  Gazette  of  18th  October,  1918,  is  published  in  accord- 
the  iTdh  the  I)rovislons  of  the  “ In(Iustrial  Arbitration  Act,  1912,”  and  the  Regulations 


(No.  1,981.) 


F.  W.  KITCIIING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  180  of  1919. 

Application  by  the  Master  Butchers’  Association  of  New  South  Wales, 
Industrial  Union  of  Employers. 


Wednesday,  the  lGth  day  of  July,  1919. 

Butchers,  Retail  (Cumberland)  Award. 

Variation. 

7 , at  tho  011(1  of  Rubclause  (a)  of  clause  7 of  the  said  Award  gazetted  5tli 

July.  1918,  the  following  words  and  figures: — 

llu?  19th  day  of  July,  1919,  shall  also  be  observed  as  a close  holiday” 

2.  This  variation  shall  take  effect  as  from  the  date  hereof. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


/ 
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BUTTER  FACTORIES,  &c.,  COUNTRY. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 

THE  f^!^*^e^<^*5ustrial^ArbitraUon^ct/l912,”rdetemMng^ertafnCinaustrial0matter9 
ES£  it  Va  in  and  calling,  in  respect  of  which  the  Butter 

Factories,  ftc  Sso  Industrial  Gazette,  voi.  > 

page°4T7)1,llis  published’ in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 

thereunder.  F w kitcHING, 

Industrial  Registrar. 

(No.  1,986.)  _____ 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  174  of  1919. 

Union  ot  Employees.  . T . iqio 

Tuesday,  the  29th  day  of  July,  1919. 

Butter  and  Bacon  Factory  Workers  (Country)  Award 

(excluding  the  counties  of  Cumberland  and  Yancowinna). 

1 All  employees  in  the  butter  and  bacon  factories  shall  be  engaged  by  tb® J^eek,  and 
the  contract  of  employment  therein  shall  be  terminable  by  a week  s notice  on  either  side, 
o -m0i  more  than  five  hours  shall  be  worked  without  a meal  hour. 

3 The  following  days  shall  be  recognised  as  holidays  in  the  butter  and  bacon  todus- 
. . e iiTv  ^ Yeafs  Day  Anniversary  Day.  Good  Friday,  Easter  Monday,  Kings 
Rh  thdav  Prince^of Wales’  Birthday,  Metropolitan  Eight-hour  Day,  Christmas  Day,  Boxing 
Dav  and  fhe  pfcMc  day  of  the  Federated  Cold  Storage  and  Meat  Preserving  Employees 
T^fnn  nf  Australasia  New  South  Wales  branch.  Such  union  picnic  day  shall  be  held  on 
Thursdav  or  Friday,  and  one  month’s  notice  of  the  day  on  which 

iiri  sets  i 

it  sLn  be  considered  as  an  ordinary  working  day.  This  latter  clause  only  applies  to  the 

butter  mdustry  ^ Holiday  Overtime.— Double  rates  shall  be  paid  for  t?" 

Sundays  and  ordinary  rates  shall  be  paid  for  all  time  worked  on  any  holiday  (with  the 
SionTcMstoas  Day,  when  it  falls  on  a Saturday  or  Monday)  in  addition  to  the 

weekly  wage  yg._where  an  annual  holiday  of  a fortnight  is  given  on  full 

pay,  the  hoRdays  mentioned  in  clause  3 of  this  Award  may  be  worked  at  ordinary  rates, 
except  Christmas  Day  and  Good  Friday 


holiday 

being  'discharged,  or  leaving  his  employ  after  giving  a 
wlelk  notice  before  he  has  had  his  annual  fortnight’s  holiday,  the  employee  shall  be 
entitled  to  be  paid  ordinary  rate  for  all  holidays  worked  m addition  to  his  weekly  rate. 

6 Hours  of  Work.— The  ordinary  working  hours  for  persons  engaged  ^ butter 
factories  under  this  Award  shall  be  10  hours  on  Mondays  between  5 a.m.  and  6 p.m  and 
nine  hours  on  Tuesdays,  Wednesdays,  Thursdays,  Fridays,  and  Saturdays,  between  the 
hours  of  6 a m.  and  6 p.m.,  and  not  more  than  forty-eight  ordinary  hours  shall  be  worked , 
and  where  a holiday  occurs  in  any  week,  eight  hours  shall  be  deemed  to  have  been  worked, 
and  calculated  as  such.  per  wee^ 

7.  Butter  Factory  Workers.—  ' £4  s4  ^ 

Butter  maker,  at  the  rate  of^ 3 ir>  0 

Cream  grader,  at  the  rate  of  3 g 

Churner,  at  the  rate  of  3 q 

Cream  tester,  at  the  rate  of Vu\'"  1 \Y  * ‘ ‘,VV  * f * * * * q 11  0 

Head  packer  (when  he  is  assisted  by  two  or  more  adults)  at  the  rate  ot . . . . * ^ v 

Head  packer  (when  he  is  assisted  by  one  adult  or  sole  packer),  at  the  rate  of 
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Per  week . 
£ s.  cl. 

; Assistant  packer,  at  the  rate  of 3 g 0* 

i Platform  and  outside  hands  at  the  rate  of 3 5 0 

;•  Boys — 

, Between  14  and  15  years  of  age 1 0 0 

1 Between  15  and  16  years  of  age 1 5 0 

Between  16  and  17  years  of  age..’ 1 7 0 

Between  17  and  18  years  of  age 1 15  6 

Between  IS  and  19  years  of  age 2 0 6 

Between  19  and  20  years  of  age 2 5 6 

Between  20  and  21  years  of  age 2 10  6 

S.  Overtime. — Butter  and  bacon  factory  employees  shall  be  paid  overtime  at  the 
rate  of  time  and  a half. 

No  boy  under  the  age  of  sixteen  years  shall  be  employed  for  more  than  4S  hours  in 
any  one  week. 

9.  TV  ork  of  Boys  in  Butter  Factories. — Boys  may  only  do  the  following  work : — 
Butter  printing,  wrapping,  repacking  prints  in  boxes,  assist  tester,  paper  the  boxes,  nail 
on  lids,  brand  and  label  boxes,  finish  off  butter,  remove  lids  from  cans,  wash  cans  and  relid 
cans,  assist  in  washing-up,  attend  to  supplies  of  retail  quantities  of  butter,  grind  salt  and 
deliver  to  butter  worker,  handle  and  shift  empty  cans,  or  empty  boxes  or  materials  for 
making  boxes,  and  act  as  messengers. 

10.  Factories  Treating  Milk. — In  factories  where  milk  is  received  for  chilling  pur- 
poses, the  employees  shall  be  paid  at  the  rate  of  £3  5s.  per  week  of  48  hours.  Such  48 
hours  shall  be  wmrked  between  the  hours  of  7 a.m.  and  7 p.m.,  and  not  more  than  eight 
hours  in  any  one  day  at  ordinary  rates.  Overtime  and  holiday  rates  are  to  be  those  set  out 
in  clause  8. 

11.  Definitions. — “Butter  maker”  is  an  employee  who  controls  the  whole  manu- 
facture of  butter,  and  who  has  been  at  least  half  his  time  in  performing  some  of  the  actual 
processes  cf  manufacture. 

“ Churner  ” is  an  employee  who  only  controls  the  churning  of  butter. 

12.  Bacon  Factory  Employees. — Per  week. 

£ s.  d. 

working  bacon  c-urer,  at  the  rate  of 4 H6  0 

Second  curer,  at  the  rate  of  4 1 0 

Slaughterman,  at  the  rate  of 1 !!*!*.!!*.!!!!!! ! 4 11  0 

Smaflgoodsman,  at  the  rate  of 3 16  0 

Assistant  smallgoodsman,  at  the  rate  of ! .* ! .’  !!.*.*.*!!!!.’!! ! .*’! ! ! .* .'  3 6 0 

Backer  down  and  chopper  clown,  at  the  rate  of 3 13  6 

Sc-alder,  at  the  rate  of ’’ ’ 3 n 0 

Openers,  at  the  rate  of 313  6 

Boner  and  trimmer,  at  the  rate  of 3 13  6 

Shavers,  at  the  rate  of 3 11  0 

Smoker,  at  the  rate  of !!.!!!.*!!.*!!!!  3 11  0 

Washer-out,  at  the  rate  of 3 11  0 

Bacon  curer’s  labourer,  salting,  but  doing  no  pumping,  at  the  rate  of 3 11  0 

Head  and  feet  curer,  at  the  rate  of 3 g 0 

Gut  fatrnan  running  guts,  and  gutmen,  at  the  rate  of ’. ......  ‘ ".  *.  ’ *.  * 3 6 0 

Casing  cleaners,  at  the  rate  of • 3 g 0 

Tallowmen,  at  the  rate  of * . 3 g 0 

Yardmen,  at  the  rate  of 3 6 0 

Ordinary  labourers,  at  the  rate  of 3 6 0 

Youths  employed  on  lard,  at  the  rate  of 2 8 0 

Youths—  


Between  15  and  17  years  of  age  l 10  0 

Between  17  and  18  years  of  age 1.  15  g 

Between  18  and  19  years  of  age 2 0 6 

Between  19  and  20  years  of  age •. 2 5 0 

Between  20  and  21  years  of  age.. 2 10  6 


I-.  Hours.  ! lie  ordinary  working  hours  in  a bacon  factory  shall  1 >0  8-J  011  each  week 
day.  between  the  hours  of  G a.m.  and  6 p.m.,  and  4]  hours  on  Saturdays,  between  the  hours 
of  6 a.m.  and  1 p.m. 

14.  in  butter  and  bacon  factories  the  employer  may  retain  two  days’  wages  in  hand 
at  the  principal  lactones,  and  in  all  branches  the  employer  mav  retain  five  days’  wages  in 
hand. 
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All  wages  in  the  butter  and  bacon  industries  shall  be  payable  fortnightly. 

15.  Preference  of  Employment. — If  and  so  long  as  the  Federated  Cold  Storage  and 
Meat  Preserving  Employees’  Union  of  Australasia,  New  South  Wales  Branch,  admits  to 
membership  any  competent  and  reputable  workman  upon  application  and  contribution  not 
exceeding  6s.  6d.  per  quarter,  then  as  between  the  members  of  the  said  Union  and  other 
persons  offering  their  labour,  the  members  of  the  said  Union  shall  have  preference  of  em- 
ployment, other  things  being  equal.  Provided  that  there  shall  be  no  preference  as  against 
returned  soldiers  and  sailors. 

16.  Area  Incidence  and  Duration. — This  Award  rescinds  and  replaces  so  much  of  the 
Award  of  the  Food  Supply  and  Distribution  (No.  2)  Group,  No.  6 (Butter  Factories,  &c.. 
State)  Board,  published  in  Government  Gazette  No.  60  of  the  7th  April,  1916,  as  varied 
by  Awards  of  the  said  Board  published  respectively  in  Government  Gazettes  No.  123  of  the 
7th  July,  1916,  and  No.  139  of  the  4th  August,  1916,  and  as  further  varied  by  Order  of  the 
Court  published  in  Government  Gazette  No.  125  of  the  11th  October,  191S,  as  has  not 
already  been  rescinded  and  replaced  by  the  Award  of  the  Court  published  in  Government 
Gazette  No.  161  of  the  4th  July,  1919,  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Butter  Factories,  &c.  (State)  Board  is  constituted.  It  shall  apply 
to  all  employees  in  butter  and  bacon  factories  within  the  jurisdiction  of  the  Butter 
Factories,  &c.  (State)  Board  throughout  the  State  of  New  South  Wales,  excluding  the 
counties  of  Cumberland  and  Yancowinna.  It  shall  take  effect  fourteen  days  after  publica- 
tion in  Government  Gazette,  and  shall  remain  in  force  thereafter  for  a period  of  two  years. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  rate  of  wages  on  the 
declaration  by  the  Board  of  Trade  of  a living  wage  of  more  or  less  than  £3  per  week. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING — IRON  TRADES,  &c. 


AGRICULTURAL  IMPLEMENT  MAKERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Agricultural  Implement  Makers,  &c.  (Cumberland),  Board  is  consti- 
tuted (constitution  published  in  page  1076  of  No.  41  of  Government  Gazette,  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  45$),  varying  the  Award  of  the 
Court  made  in  respect  of  the  Leather  Trades  Group,  No.  8 ( Agricultural  Implements,  Cum- 
berland) Board,  published  in  Government  Gazette  of  3rd  August,  1917,  as  varied  by  Order 
of  the  Court  published  in  Government  Gazette,  14th  December,  1917,  is  published  in  accord- 
ance with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 

F.  W.  KITCIIING, 

(No.  1,984.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 


No.  181  of  1919. 


The  Agricultural  Implement  Makers,  &e.  (Cumberland),  Board.  Application  by  the  Black- 
smiths’ Society  of  Australasia,  Industrial  Union  of  Employees. 

Tuesday,  the  29th  day  of  July,  1919. 


Agricultural  Implement  Makers,  &c.  (Cumberland),  Award. 

Variation. 

1.  Delete  the  following  words  and  figures  from  clause  6,  Wages,  of  the  said  Award, 
gazetted  3rd  August,  1917 : — 

Per  hour, 
s.  d. 


Blacksmiths  making  transports  for  drawing  oil-engines  and  making  steel- 
wheeled lorries  

Other  blacksmiths  

Oliver  hammers 

Drop  hammers  

Swadging  machines 

Upsetting  machines  

Hydraulic  or  power  press,  bull  dozer 


1 6 
1 5 
1 Gi 
1 64 
1 34 
1 34 
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and  substitute  the  following  words  and  figures  in  lieu  thereof : — 

Per  hour, 
s.  d. 

Blacksmiths  making  transports  for  drawing  oil-engines  and  making  steel- 


wheeled lorries 1 

Other  blacksmiths - 1 

Oliver  hammers 1 

Drop  hammers  • 1 8| 

Swadging  machines 1 

Upsetting  machines * • • 1 

Hydraulic  or  power  press,  bull  dozer 1 5 


2.  Subject  to  the  terms  of  this  variation  the  Agricultural  Implement  (Cumberland) 
Award,  gazetted  3rd  August,  1917,  as  varied  14th  December,  1917,  shall  continue  in  force 
for  a further  period  of  two  years:  Provided  that  application  may  be  made  to  the  Court  in 
respect  of  those  employees  whose  conditions  of  employment  are  not  affected  by  this 
variation. 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  for  two  years  thereafter. 

Leave  is  reserved  to  the  Parties  to  apply  as  they  may  be  advised  for  a variation  of  the 
rates  of  wages  consequent  upon  any  declaration  by  the  Board  of  Trade  of  the  Living  Wage. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STEEL  WORKS  EMPLOYEES,  BROKEN  HILL  PROPRIETARY  COMPANY,  LIMITED, 

NEWCASTLE. 

[Published  in  Government  Gazette,  No.  174,  of  18th  July,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  17th  July,  1919. 
THE  following  Order  of  the  Court,  varying  and  consolidating  the  Award  of  the  Court 
published  in  Government  Gazette  of  17th  April,  1919,  as  varied  by  Orders  of  the  Court 
published  respectively  in  Government  Gazettes  of  6th  June,  1919,  and  11th  July,  1919, 
made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Steel  Works 
Employees  (Broken  Hill  Proprietary  Company,  Limited)  Board  is  constituted  (constitu- 
tion published  at  page  1081  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — 
see  also  Industrial  Gazette,  vol.  xv,  page  468),  is  published  in  accordance  with  the  pro- 
visions of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  1,979.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  158  of  1919. 

Steel  Works  Employees  (Broken  Hill  Proprietary  Company,  Limited)  Board. 

Application  by  the  Iron  and  Steel  Industry  Employees’  Protective  Association  Industrial 

Union  of  Employees. 

Friday,  the  4th  day  of  July,  1919. 

Steel  Works  Employees  (Broken  Hill  Proprietary  Company,  Limited)  Award. 

Variation  and  Consolidation. 

1.  Definition  of  Shift- workers  and  Day- workers. 

Shi  ft- workers. — Shift- workers  in  this  Award  shall  mean  : — 

(a)  Employees  in  the  continuous  process  departments  or  in  the  classes  of  work 
required  during  the  carrying  on  thereof  working  fifty-six  hours  per  week,  such 
fifty-six  hours  being  worked  by  two  or  three  rotary  shifts  of  eight  hours  each 
every  consecutive  twenty-four  hours. 

(b)  Employees  in  the  continuous  process  departments  or  in  the  classes  of  work 
required  during  the  carrying  on  thereof  working  fifty-six  hours  per  week,  such 
fifty-six  hours  being  worked  by  one  shift  of  eight  hours  each  day. 
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^c)  Employees  in  the  continuous  process  departments  or  in  the  classes  of  work 
required  during  the  carrying  on  thereof  working  forty-eight  hours  per  week 
from  Monday  to  Saturday,  inclusive,  such  forty-eight  hours  being  worked  by  two 
or  three  rotary  shifts. 

All  rotations  of  shifts  shall  be  made  weekly  unless  changed  by  mutual  agree- 
ment between  the  company  and  the  employees. 

(d)  Employees  may  be  employed  on  weekly  wages,  provided  that  such  weekly  wages 
are  fixed  at  not  less  than  seven  times  the  ordinary  daily  rate  provided  for  the 
respective  classes  of  employees. 

( e ) Employees  on  weekly  wages  shall  be  exempt  from  the  operation  of  Clause  8 
hereof,  and  shall  be  allowed  two  weeks’  annual  leave  on  full  pay. 

(/)•  Employees  in  the  wharf -labouring  department  working  not  less  than  forty-eight 
(48)  hours  in  each  week,  such  forty-eight  hours  being  worked  by  one,  two,  or 
three  rotary  shifts  of  eight  hours  each,  less  twenty  minutes  for  crib-time  to  be 
considered  as  part  of  the  eight  hours. 

Day-workers. — Day-workers  in  the  Award  shall  mean  all  the  employees  who  are 
under  the  jurisdiction  of  the  Board,  other  than  shift-workers. 

2.  Hours  of  Work  for  Day-workers. 

Except  as  hereinafter  provided  forty-eight  hours  shall  constitute  a week’s  work, 
consisting  of  eight  and  three-quarter  hours  per  day  from  Monday  to  Friday,  inclusive,  and 
four  and  one-quarter  hours  on  Saturday. 

Such  ordinary  working  time  shall  be  between  7.30  a.m.  and  5 p.m.  from  Monday  to 
Friday,  and  between  7.30  and  11.45  a.m.  on  Saturday. 

3.  Holidays  for  Day-workers. 

The'  recognised  holidays  for  day- workers  shall  be  New  Year’s  Day,  Anniversary  Day, 
Good  Friday,  Easter  Monday,  the  local  Eight-hour  Day,  King’s  Birthday,  Christmas  Day, 
Boxing  Day,  or  any  other  days  observed  in  lieu  thereof,  and  all  public  holidays  gazetted 
as  such  throughout  the  State. 

4.  Rates  of  Wages. 

The  following  shall  be  the  minimum  rates  for  the  work  usually  done  by  the  following 
classes  of  employees.  Where  less  than  a day’s  wages  are  payable,  the  amount  shall  be 
computed  at  the  rate  of  wage  provided  for  a day  or  shift  of  eight  hours. 

Day-workers.  Shift-workers. 


Sweepers  and  cleaners  in  yards  and  closets  

Yard  labourers,  grooms,  storemen  

Riggers’  assistants,  scaft’olders’  assistants  

Drivers  of  one  horse  

Drivers  of  two  horses  

And  extra  for  each  additional  horse  

(Drivers  to  take  horses  back  to  stable  in  own  time.) 

Driver  providing  his  own  horse  and/or  dray  

Fettlers  

Riggers,  scaffolders,  tool-sharpeners,  repairer  for  furnace 

tools  and  coke- worker  s’  tools  

Oxy-acetylene  welders  

Oxy-acetylene  cutters  

Pipe-fitters  

Pipe-fitters  whilst  engaged  in  plumbing  work  to  receive 
plumbers’  rates,  and  whilst  engaged  on  steam-pipes 
or  valves  carrying  over  120  lb.  of  steam  to  receive 
fitters’  rates. 

Pipe-fitters’  assistants  (Y.  21/5/19)  

Bricklayers  

Carpenters  

Skip  or  hopper  repairer  

Plumbers  

Roll-turners’  roughers  

Roll-turners’  finishers  

Roll-turners’  template  makers  


Per  day. 
s.  d. 
10  0 
10  6 
10  7 

10  9 

11  7 
0 G 

1G  11 

11  3 

11  11 
14  3 
11  11 

12  10 


11  0 
15  3 

14  7 

10  11 
14  7 
14  8 
17  11 
17  11 


Per  shift, 
s.  d. 


11  G 
11  7 

11  9 

12  7 
0 6 

17  11 

12  3 

12  11 
15  9 

13  5 

14  5 


12  2 

15  3 

1G  1 
11  11 
1G  1 

16  2 
19  5 
19  5 
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Day- workers.  Shift- workers. 


Per  day. 

Per  shift. 

s. 

d. 

s. 

d. 

Fitters,  turners,  and  millwrights 

14 

4 

15  10 

Blacksmiths  

14 

7 

16 

1 

Patternmakers  

14 

11 

16 

5 

Coppersmiths  

14 

7 

16 

1 

Anglesmiths  

14 

7 

16 

1 

Forgers  

15 

3 

16 

9 

Forge  furnacemen  

Grinders  on  machines  who  are  working  to  the  same 

14 

3 

15 

9 

degree  of  accuracy  and  are  obtaining  their  measure- 
ments in  the  same  way  as  fitters  and  turners  under 
this  Award  who  are  employed  in  the  establishment 
where  the  grinders  work  

- 14 

3 

15 

9 

Other  grinders  

(a)  Machinists  employed  on — 

11 

1 

12 

7 

Double-headed  shapers  

13 

11 

15 

5 

Double-headed  boring  machines  

13 

11 

15 

5 

Planers  with  two  self-acting  tool-boxes 

13 

11 

15 

5 

Milling  machines  with  two  spindles 

13 

11 

15 

5 

Universal  milling  machines  

13 

11 

15 

5 

Slotting  machines  of  14-inches  stroke  and  over  . . 

13 

11 

15 

5 

Universal  boring  machines  

13 

11 

15 

5 

(&)  All  other  planers,  borers,  slotters,  millers,  and 

shapers  

12 

7 

14 

1 

(c)  Drillers  (other  than  those  in  boiler  shops),  keyway 

cutters,  and  all  other  machinists  

11 

1 

12 

7 

Drillers  in  boiler  shops 

.11 

4 

12 

10 

Painters  

13 

3 

14 

9 

Persons  using  oxide,  graphite,  tar,  tarpaint,  or  lime  .... 

10 

10 

11 

10 

Boilermakers  

14 

3 

15 

9 

Riveters  

13 

0 

14 

6 

Moulders  

14 

3 

15 

9 

Platelayers  (V.  21/5/19)  

Ironworkers’  assistants,  being  assistants  to  mechanics 

11 

11 

12 

11 

(Y.  19/G/19)  

11 

4* 

12 

2 

*Tliis  rate  is  awarded  without  prejudice  to  the 

Broken  Hill  Proprietary  Company,  Limited,  upon 
any  application  for  a new  Award. 

Dressers  in  foundries  

11 

4 

12 

4 

Grinders  in  foundries  

11 

4 

12 

4 

Carpenters’  assistants  

11 

0 

12 

0 

Concrete  mixers  

12 

3 

13 

3 

Builders’  labourers  

12 

3 

13 

3 

Labourers  whilst  working  on  concrete  

Labourers  loading,  unloading,  carrying,  or  stacking 

12 

3 

13 

3 

cement  

12 

3 

13 

3 

Shovel  men,  pick  and  shovel  men  (other  than  yard 

labourers)  

11 

3 

12 

3 

Electrical  fitter  

14 

11 

16 

3 

Electricians’  assistants  (V.  21/5/19)  

11 

0 

12 

2 

Electrical  mechanic  

13 

7 

14 

11 

Electrical  linesman 

Fishplate  department — 

13 

7 

14 

11 

Punching  machine  men  

12 

G 

13 

6 

Notching  machine  men  

12 

6 

13 

6 

Plate  straighteners  (V.  4/7/19)  

12 

0 

13 

0 

Furnace  men  

12 

0 

13 

0 

Pressmen  on  hot  plates  

12 

G 

13 

6 

Shearsmen  

11 

G 

12 

6 

Leading  hand  

13 

11 

14 

11 

Other  employees  in  this  department 

10 

10 

11 

10 
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Day-workers.  Shift-workers. 
Per  day.  Per  shift. 


s. 

d. 

s. 

d. 

Miscellaneous. 

Lagger  

11 

0 

12 

0 

Bloom  chipper  

13 

0 

14 

6 

Storeman  in  casting  yard  driving  crane  when  required  . . 

12 

4 

13 

4 

Stackers  and  slingers  with  cranes  

11 

0 

12 

0 

Guide  fitter  

17 

9 

18 

9 

Scrap  shearsman  

11 

G 

12 

6 

Inspector  of  products  

12 

0 

13 

o 

Rope  and  wire  splicers  

12 

0 

13 

0 i 

Railway  waggon  greaser  

10 

6 

11 

6 

Waggon  greaser  who  examines  for  faults  and  reports  . . 

11 

0 

12 

0 

Circular  sawyer  who  sharpens  or  sets  any  saw 

12 

0 

14 

o 

o 

Junior  Labour  Apprenticed. 

Per  week, 

s.  d. 

-.J 

First  year  

15  0 

4 

Second  year  

21  0 

■ i 

Third  year  

27  0 

Fourth  year  

33  0 

( 

Fifth  year 

39  0 

“ In  any  case  where  a junior  employee  apprenticed  shall  absent  himself  from  his 
work  without  reasonable  excuse,  such  junior  employee  so  absenting  himself  without 
reasonable  excuse  shall  only  receive  as  his  wages  for  any  week  in  which  he  has  so 
absented  himself  an  amount  calculated  on  the  basis  of  one-sixth  of  the  above  weekly 
wages  respectively  for  each  day  that  such  junior  employee  shall  have  worked  in  any  such 
week.”  (Y.  21/5/19.) 

Junior  Labour  Unapprenticed. 

Per  week.  1 


o.  Li. 

Under  16  years,  at  the  rate  of 15  0 

Under  17  years,  at  the  rate  of 23  0 

Under  18  years,  at  the  rate  of  30  0 

Under  19  years,  at  the  rate  of 39  0 

Under  20  years,  at  the  rate  of 46  0 

Under  21  years,  at  the  rate  of 56  0 


Every  unapprenticed  junior  worker  shall  give  a fortnight’s  notice  of  his  change  of 
year  of  age.  When  a junior  unapprenticed  worker  does  work  equal  in  amount  to  that  done 
by  an  adult  worker,  and  of  the  same  kind,  he  shall  be  paid  the  rate  for  such  adult  worker. 


I 


Other  Shift  Work — Blast  Furnace  Department. 

Per  shift. 


s.  d. 

Keepers  15  6 

Stove  tender  15  0 

Pipe  fitter  14  7 

First  helper  13  6 

Second  helper  12  0 

Labourers  on  cast  house  floor  11  10 

Stove  cleaner  13  6 

Leading  ladleman  12  6 

Ladlemen  12  2 

Cinder-pot  man 11  11 

Pourers 12  6 

Labourers  not  on  cast  house  floor 11  6 

Charge  wheelers  12  0 

Leading  charge  tipper  12  6 

Assistant  to  leading  charge  tipper . 12  2 
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Open  Hearth  Department. 


Per  shift, 
s.  d. 


First  helper  

Second  helper  

Third  helper,  during  first  six  months 
Third  helper,  thereafter  


17  0 
15  0 
12  6 
13  6 


(The  Company  undertakes  to  continue  the  present  tonnage  arrangement  for 
payment  to  workers  without  alteration  during  the  currency  of  this  Award.) 


Stockyard  labourers  

Gasmen  . 

First  ladleman  

Second  ladleman  

Assistant  ladleman  

Ladle  loamer  

Leading  operator,  1,000-ton  mixer  (V.  4/7/19) 
Door  boys,  Is.  per  shift  over  junior  rates. 


11  6 

13  0 

14  0 
12  0 
11  6 

13  3 

14  0 


Blooming  Mill. 

First  year  on  rolling  

Second  year  on  rolling  

Third  year  on  rolling  

Fourth  year  on  rolling  

Fifth  year  on  rolling  

Sixth  year  on  rolling  

Thereafter  

Shearsmen  

Manipulator  men  

Soaking-pit  heater  * 

Soaking-pit  bottom-makers  

Gasmen  

Ashmen  

Shearsmen’s  helpers  

Cropmen  

Wrenchman  

All  other  adult  workers  : 


14  4 
16  4 
18  4 
20  4 
22  4 
24  4 
26  0 
14  0 

14  0 
18  0 

15  0 
13  0 

11  7 
11  11 
11  11 

12  0 

ii  a 


Rail  Mill. 


Rollers,  first  and  other  years,  same  rates  as  in  Blooming  Mill. 

Guide-setter  

Tilting-table  wrenchman  

Heater  operating  one  furnace  

Assistant  heater  

Puller-out  on  furnace-charging  machine  

Hot-saw  scrapman  

Shrinkagemen  


18  9 
14  0 
16  10 
12  6 
13  0 
13  0 
13  0 


Finishing  Mill. 

Rail  straighteners  

Gaugers  

1 nspectors  • 

Magnet  men  ; • ■ • • • ; 

Camberers,  chippers,  drillers,  enders,  saw  sharpeners,  gaggeis,  hot-bed 

greasers  

Stampers,  loaders,  lacers,  painters,  hot-saw  butt  puller,  tallymen,  straight- 
eners’ labourers,  labourers,  bed  greasers  (other  than  hot-bed  greasers) 


16  0 
1.1  7 
12  7 

11  11 

11  11 


11  6 


Coke  Workers. 


Gas  regulators  

Valve  men  

Quencher  men  

All  other  employees  on  or  about  the  coke  works 


15  3 
14  0 
13  5 
12  9 
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a 8-inch  Mill. 

Heaters  • • 

Assistant  heater  

Rail  punchers  

Leading  hand  charging  furnace 

Assistant  to  furnace  chargers  

Rail  and  angle  straighteners  (whether  straightening  or  otherwise  engaged) 


Per  shift, 
s.  d. 

16  0 
12  6 
12  0 
12  6 
12  0 
13  6 


12-inch  Mill. 

Pleater  16  0 

Assistant  heater  12  6 

Roughers  16  0 

Roughers’  assistants  (V.  4/7/19)  12  7 

Shearsmen  12  7 

Shearsmen’s  assistant  11  11 

18-inch  Mill. 

Heater  16  0 

Assistant  heater  • 12  6 

Rougher  20  0 

Shearsmen  12  7 

Shearsmen’s  assistant  11  11 


Day-workers.  Shift-workers. 
Per  day.  Per  shift. 


Steel  Foundry.  s.  d.  s.  d. 

Cupola  and  furnace  chargers  12  7 13  7 

Furnace  men  on  case-hardening  furnace 12  7 13  7 

Open  hearth,  first  helper  ...'..  17  0 

Open  hearth,  second  helper  15  0 

First  and  second  helpers  on  cupola  (V.  4/7/39)  12  4 13  4 

Leading  man  over  cupola  and  in  charge  of  stock  yard 

(V.  4/7/19)  14  6 15  6 

Box  fitters  (V.  4/7/19)  11  5 12  o 

Sand-mill  men  (Y.  4/7/19) 11  3 12  3 

Rod  Mill. 

Heater  18  6 

Assistant  heater  (V.  4/7/19)  13  0 

Skidmen  12  0 

Stackers,  bundlers,  scrapmen,  truckmen,  labourers 31  6 

Coil  operator  12  6 

Coil  conveyor  men 12  6 

Charger  12  6 

Flying  shearsmen  14  0 

Rougher  13  6 

Spell  hand  to  receive  the  maximum  rate  of  the  job  on 
which  he  relieves. 

Finisher  18  0 

Assistant  roller  . . v 18  0 

Ashmen  11  7 

Conveyer  man  shall  work  half  time  on  coal  conveying 


and  half  time  on  some  other  job  in  the  mill  (V.  4/7/19). 

Cooks  and  Waitresses. 

Head  cook,  £3  10s.  per  week.  All  hours  in  excess  of  56  in  the  week  to  be  paid  at  the 
rate  of  Is.  6d.  per  hour. 

Assistant  cook,  £3  2s.  3d.  per  week.  All  hours  in  excess  of  56  in  the  week  to  be  paid 
at  the  rate  of  Is.  3d.  per  hour. 

Waitresses,  £1  8s.  per  week.  All  hours  in  excess  of  56  in  the* week  to  be  paid  at  the 
rate  of  9d.  per  hour. 

The  above  rates  are  fixed  on  the  basis  of  the  food,  weekly  holidays,  and  lodging  allow- 
ances remaining  substantially  the  same  as  those  existing  at  the  time  of  the  gazettal  of 
this  Award. 
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Miscellaneous. 


Per  day. 
s.  d. 


11 

12 


Per  shift, 
s.  d. 
14  0 

12  7 

13  0 
11  7 


12 

13 

13 

13 


Wharf  labourers  whilst  so  engaged 

Launch-driver  

Gasmen  

Ashmen  • • ; • ■ • ■ ■ * ; * ’ : * 

Shunters  who  are  engaged  hereafter,  during  first  six 

months  (V.  4/7/19)  

1 Shunters,  after  six  months’  service  (V.  4/7/9)  

Plate  shearsmen  (V.  4/7/19)  

Furnace  demolishing  (V.  4/7/19)  

Horse  shunters  who  are  engaged  hereafter,  during  first 

six  months  (V.  4/7/19)  

Horse  shunters,  after  six  months’  service  (V.  4/7/19)  . . 

Any  other  adult  worker  not  elsewhere  specified 

Junior  labourers  employed  on  shift  work  shall  be  paid  Is.  per  shift  in  excess  of 

the  rates  above  specified  for  junior  labourers.  , . 

The  Broken  Hill  Proprietary  Company,  Limited,  undertakes  that  there  shall  be 
inserted  in  aU  future  agreements  made  by  the  Company  with  contractors  at  the  Steel  Works, 
Port  Waratah  a clause  binding  each  such  contractor  to  pay  to  his  employees  wages  not 
less  than  are  hereby  awarded,  and  to  work  his  employees  under  conditions  not  less 
favourable  to  the  employees  than  herein  contained. 


1.1  g 


Clause  5. 

The  above  rates  shall  for  similar  work  done  under  similar  conditions  be  altered 
from  time  to  time  by  the  agreement  of  the  parties,  or,  failing  such  agreement,  by  the 
Court  according  to  any  alterations  that  may  be  made  in  any  Award  of  the  Court  of 
Industrial  Arbitration,  New  South  Wales,  for  the  respective  craft  or  calling,  and  the  Court 
shall  have  power  (the  Company  so  assenting)  to  make  such  alterations  take  effect  from 
the  date  of  the  last-mentioned  Award. 


Clause  G. 

When  employees  are  specially  required  to  come  out  after  the  regular  hours  from  their 
homes  to  the  works  they  shall  be  paid  at  least  two  hours’  pay ; if  they  work  over  two  hours, 
they  shall  receive  four  hours’  pay ; if  over  four  hours,  they  shall  receive  six  hours  pay , 
if  over  six  hours,  they  shall  receive  eight  hours’  pay. 

Clause  7. 

No  workers  employed  at  the  works  at  the  time  of  gazettal  of  this  Award  shall  have 
his  existing  rate  of  pay  reduced  in  consequence  of  this  Award. 

Clause  8.— Overtime,  Holidays,  and  Sunday  Rates  for  Day  Workers.  # 

Overtime  for  dav  workers  before  or  after  the  usual  working  hours  shall  be  paid  at 
the  rate  of  time  and  a half ; Sunday,  Good  Friday,  Christmas  Day,  Eight-hour  Day,  double 
time ; and  all  other  holidays,  time  and  a half ; these  increases  to  be  computed  on  whatevei 
rate  is  payable  for  working  the  same  portion  of  the  day  on  any  ordinary  day. 


Clause  9.— Dirt  Money. 

Dirt  money  shall  be  paid  to  any  day-worker  when  the  conditions  are  such  that  it 
would  be  payable  to  him  under  the  existing  or  any  future  Award  of  the  Court  of  Indus- 
trial Arbitration,  New  South  Wales,  governing  the  craft  or  calling  of  any  such  day-worker. 


10.  Meal-hours  for  Day-workers. 

A meal-time  of  three-quarters  of  an  hour  shall  be  allowed  at  such  times  between 
11.45  a.m.  and  1 p.m.  as  may  be  arranged  by  the  employer. 

11.  Piece-work  or  Tonnage  Rates. 

Employees  may  be  engaged  or  employed  at  piece-work  or  tonnage  rates,  provided  the 
following  conditions  ai'e  observed : — 

(a)  The  rate  fixed  for  piece-work  or  tonnage  shall  be  such  as  to  enable  an  average 
competent  man  to  earn  at  least  10  per  cent,  above  his  minimum  time  wage  as  fixed 
by  this  Award. 
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( i) ) Such  rate  for  each  section  of  each  branch  of  the  trade  shall  be  fixed  by  mutual 
arrangement  between  the  employer  and  a committee  of  three,  two  of  whom  shall 
be  employees  chosen  by  their  fellow  employees  in  each  such  section  of  each  branch 
of  the  trade,  and  the  third  a representative  of  and  chosen  by  the  Iron  and  Steel 
Industry  Employees’  Protective  Association.  Failing  the  appointment  of  such 
; committee,  or  in  the  event  of  no  arrangement  being  arrived  at,  the  employer  or  its 

representatives  may  fix  such  rates,  but  an  appeal  may  be  made  to  the  Court. 

(c)  Every  employee  so  employed  shall  be  paid  by  the  employer  not  less,  than  the 
minimum  time  wage,  plus  10  per  cent.,  for  each  hour  that  such  worker  is  kept  on 

1 bonus  work  or  piece-work,  irrespective  of  what  such  employee’s  earnings  or  output 

may  be. 

(d)  The  employer  shall  see  that  the  workers  have  proper  facilities  for  earning  the 
rates  fixed  in  accordance  with  the  above  subclause  (&). 

12.  Night  Shift  for  other  than  Shift  Workers. 

Work  may  be  done  by  night  shifts  of  not  more  than  eight  and  three-quarter  hours, 
provided  such  night  shifts  be  worked  for  at  least  four  consecutive  nights. 

The  rate  of  pay  for  such  night  shifts  shall  be  time  and  a quarter.  The  times  for 
and  duration  of  meal  hours  during  night  shifts  shall  be  agreed  upon.  This  clause  shall 
not  apply  to  bricklayers. 

13.  Time  of  Payment  of  Wages. 

All  wages  shall  be  paid  fortnightly.  All  workers  shall  be  paid  within  a quarter  of 
an  hour  of  knocking-off  time  on  pay  day.  In  the  event  of  any  further  delay  employees 
shall  be  paid  their  ordinary  time  rates  for  such  delay. 

14.  Overtime,  Holidays,  and  Sunday  Rates  for  Shift  Workers. 

(а)  All  time  worked  by  a shift  worker  in  excess  of  eight  hours  out  of  any  twenty- 
four  hours  shall  be  paid  for  at  the  rate  of  time  and  a half. 

(б)  All  time  worked  by  a six-day  shift  worker  in  excess  of  forty-eight  hours  in  any 
one  week  shall  be  paid  for  at  the  rate  of  time  and  a half. 

Provided  that  overtime  rates  shall  not  be  payable  under  this  or  the  next  preceding 
subclause  when  excess  time  is  worked — 

(i)  by  arrangement  between  the  employees  themselves; 

(ii)  for  the  purpose  of  effecting  the  customary  weekly  rotation  of  shifts; 

(iii)  or  when  the  relieving  man  does  not  come  on  duty  at  the  proper  time. 

15.  Rescission  or  Variation  of  Award  in  certain  cases. 

This  Award  being  based  on  the  assumption  that  the  work  will  be  continuous,  and 
that  all  grievances  or  disputes  shall  be  settled  by  conciliation  and  arbitration,  and  not  by 
stoppages  of  work,  and  the  terms  of  the  Award  including  concessions  made  upon  the 
assumption,  in  the  event  -of  any  stoppage  of  work  by  the  members  of  any  Union  or  any 
proceedings  by  any  Union  of  its  members  bo  enforce  a claim  that  the  terms  of  any 
Award  other  than  such  as  are  herein  provided  for  should  be  applied  to  this  industry,  cr 
that  the  industry  should  be  brought  under  any  other  such  Award,  the  Broken  Hill  Pro- 
prietary Company,  Limited,  shall  be  entitled  on  the  happening. of  such  event  forthwith  to 
apply  for  the  rescission  or  variation  of  this  Award  so  far  as  it  relates  to  such  Union  or 
its  members. 

16.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  varies  and  consolidates  the  Award  of  the  Court  made  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Steel  Works  Employees  (Broken  Hill 
Proprietary  Company,  Limited)  Board  is  constituted,  published  in  Government  Gazette 
No.  84  of  the  17th  day  of  April,  1919,  as  varied  by  Order  of  the  Court  published  in  Govern- 
ment Gazette  No.  135  of  6th  June,  1919,  and  as  further  varied  by  Order  of  the  Court  made 
the  19th  day  of  June,  1919.  It  shall  apply  to  all  persons  employed  by  the  Broken  Hill 
Proprietary  Company,  Limited,  at  the  Iron  and  Steel  Works  at  Port  Waratah,  near  New- 
castle within  the  jurisdiction  of  the  said  Board,  and  shall  take  effect  fourteen  days  after 
publication  in  the  Government  Gazette,  and  continue  in  force  thereafter  until  31st  Decem- 
ber, 1919. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 

66145— G 
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SADDLE  AND  HARNESS  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Saddle  and  Harness  Makers,  &c.  (State),  Board  is  constituted 
(constitution  published  at  page  1083  of  No.  41  of  Government  Gazette,  dated  21st  Feb- 
ruary, 1919 — see  also  Industrial  Gazette,  vol.  xv,  page  472),  varying  the  Award  of  the 
Court  made  in  respect  of  the  Leather  Trades  Group.  No.  3 (Saddle  and  Harness,  State) 
Board,  published  in  Government  Gazette  of  20th  July,  1917,  is  published  in  accordance 
with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  there- 
under. 

F.  W.  HITCHING, 

(No.  1,988.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  179  of  1919. 

Saddle  and  Harness  Makers,  &c.  (State)  Board.  Application  of  the  Australian  Saddlery 
and  Leather  Workers  Trades  Employees’  Federation,  New  South  Wales  Branch, 
Industrial  Union  of  Employees. 

Friday,  the  1st  day  of  August,  1919. 

Saddle  and  Harness  Makers  (State)  Award. 

Variation. 

1.  Delete  from  clause  7 of  the  said  Award,  gazetted  20th  July,  1917,  the  words  “one 
shilling  and  four  pence  half-penny  per  hour,”  and  substitute  in  lieu  thereof  the  words  “ one 
shilling  and  sixpence  per  hour.” 

2.  Delete  from  clause  10  of  the  said  Award  the  figures  and  words  “Is.  4Jd  per  hour,” 
and  substitute  in  lieu  thereof  the  figures  and  words  “ Is.  Gd.  per  hour.” 

3.  Delete  from  clause  12  of  the  said  Award  the  provisions  in  respect  of  rates  of 
wages  for  apprentices  and  improvers,  and  substitute  in  lieu  thereof  the  following: — 


Male  Apprentices—  Per  week  of  48  hours. 

s.  d. 

For  the  first  six  months  8 3 ' 

For  the  second  six  months  11  0 

For  the  third  six  months 13  9 

For  the  fourth  six  months  1G  G 

For  the  fifth  six  months  . 19  3 

For  the  sixth  six  months 22  0 

For  the  seventh  six  months  24  9 

Fof  the  eighth  six  months  27  6 

For  the  ninth  six  months  30  3 

For  flie  tenth  six  months  33  0 

Improvers  shall  be  paid  the  following,  rates  of  wages: — 

Per  week  of  48  hours, 
s.  d. 

For  the  eleventh  six  months  38  G 

For  the  twelfth  six  months  44  0 

For  the  thirteenth  six  months  49  0 

For  the  fourteenth  six  months  GO  G 


4.  Delete  clause  14  of  the  said  Award,  and  substitute  the  following  clause  in  lieu 
thereof : — 

Females. — Wages — Females  employed  in  any  of  the  following  classes  of  work  shall 
be  paid  not  less  than  the  following  rates  of  wages: — 

(a)  All  classes  of  seaming,  S-jd.  per  hour. 

(?>)  Iluud  stitching  or  machine  sewing  buggy,  gig,  or  cab  saddles,  winker  eyes, 
fronts,  drops,  pad  tops,  pad  or  saddle  cloths,  folded  hand  parts,  collar  side 
pieces  or  housings  for  gig,  carriage,  spring  cart,  or  van  harness  with  waxed 
thread,  Is.  Gd.  per  hour;  with  unwaxed  thread,  8]d.  per  hour. 

(c)  Hand  stitching  or  machine  sewing  all  other  harness,  Is.  Gd.  per  hour. 
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/ (i \ Hand  stitching  all  classes  of  saddlery  and  leather  goods  other  than  harness 

W with  black  waxed  thread,  Is.  6d.  per  hour;  with  other  than  black  waxed 

(cl  Machine-sewing  all  classes  of  saddlery  and  leather  goods  other  than  harness 

with  waxed  thread,  Is.  Gd.  per  hour;  with  unwaxed  thread,  8|d.  per  hour. 

(f)  Quilting  or  cross-barring  panels,  Is.  Gd.  per  hour. 

(a)  Cutting  out  all  classes  of  work,  Is.  Gd.  per  hour.  . 

()i)  Preparing  edging,  creasing,  finishing  all  classes  of  work,  Is.  Gd.  per  hour. 

5.  Delete  from  clause  15  of  the  said  Award  the  provisions  m respect  ot  rates  of 
wages  for  female  apprentices,  and  substitute  in  lieu  thereof  the  following, . 

_ . , . _ Per  week  of  48  hours. 

Female  Apprentices — g.  ^ 

s s 

For  the  first  six  months  * 11  Q 

For  the  second  six  months  

For  the  third  six  months  * « 

For  the  fourth  six  months  * ~ 

For  the  fifth  six  months 22  Q 

For  the  sixth  six  months  ~ q 

For  the  seventh  six  months 

For  the  eighth  six  months  0 

6.  Add  to  clause  16  of  the  said  Award,  after  the  word  “ respectively,  in  the  fouith 

line  take  effect  on  publication  in  Government  Gazette,  and  shall 

remain  in  force  thereafter  until  30th  November,  1919. 

H.  R.  CURLEW1S, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— PRINTING,  &c. 

COMPOSITORS,  COUNTRY. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
Trf  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it.py 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  cS^rSi 

arising  in  and  in  relation  to  the  industries  and  callings  m respect  ot  winch  t e ® ® * 

tors  Ic  (Country)  Board  is  constituted  (constitution  published  at  page  1084  of  ^-41of 
Fnvornment  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  x\, 
page  474)  , is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulation 

thereunder.  F w kitCHING, 

/xt  i non  x Industrial  Registrar. 

(No.  1,990.) 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  197  of  1919. 

Compositors,  &c.  (Country)  Board.  Application  by 
Union  of  Australia,  New  South  Wales  Branch,  an  Industrial  Union  of  Employees. 

Tuesday,  the  5th  day  of  August,  1919. 

Compositors,  &c.  (Country)  Award. 

1.  Rates  of  Pay  and  Hours  of  Labour. 

(a)  Machine  Operators.— Unless  hereinafter  otherwise  provided  the  minimum  weekly 
wage  payable  to  the  following  classes  of  employees  shall  be 

Between 6 a.m.  anil  Between  S a.m.  and  Between  6 p.m.  and 
8 p.m.  Per  week  11p.m.  Per  week  6 a.m.  Per  week 
of  47  hours.  of  45  hours. 

£ s.  d.  £ s.  d. 

Linotype,  Intertype,  or  Linograph  Operators  4 7 6 4 10  0 

Other  type-setting  or  type-casting  Machine  , n n 

Operators  3 D b 4 u u 


of  4f!  hours. 
£ s.  d. 
4 12  6 

4 2 
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(&)  Compositors  learning  to  operate  any  of  the  above  machines,  and  working  within 
the  daily  hours  prescribed  above,  shall  be  paid  not  less  than  £3  15s.  per  week  for  a period 
not  exceeding  six  months. 

(c)  Compositors,  Letterpress  Machinists,  and  others —Unless  hereinafter  otherwise 
provided,  the  minimum  weekly  wage  payable  to  the  following  classes  of  employees,  namely 
compositors,  letterpress  machinists,  bookbinders,  paper  rulers,  lithographic  workers,  guillo- 
tine-machine cutters,  process  engravers,  stereotypers,  electrotypers,  readers  (other  than 
journalists),  copperplate  printers,  and  metallic  printers,  shall  be: — 


Between  6 a.m.  and  8 p.nt. 
Ber  week  of  47  hours. 

£ s.  d. 

3 15  0 


Between  8 a.m.  and  11  p.m. 
Per  week  of  45  hours. 

£ s.  d. 

3 1?  6 


Between  6 p.m.  and  6 a.m. 
Per  week  of  44  hours. 

£ s.  d. 

4 0 0 


Provided  that  newspapers  published  in  the  following  towns  may  pay  a minimum 

weekly  wage  for  the  classes  of  labour  set  out  in  division  (c)  of  £3  10s.  for  day  work- 

Aberdeen,  Adaminaby,  Alstonville,  Ardlethan,  Balranald,  Barraba,  Berrigan,  Berry,  Bin- 
gara,  Blayney,  Boggabri,  Bombala,  Bourke,  Brewarrina,  Bulli,  Bundarra,  Byron’  Bay, 
Campbelltown,  Candelo,  Carcoar,  Cobargo,  Collarenebri,  Coonabarabran,  Dapto,  Delegate’ 
Deepwater,  Eden,  Emmaville,  Finley,  Ganmain,  Gloucester,  Guyra,  Hillston,  ’ Kangaroo 
Valley,  Kiarna,  Manilla,  Merriwa,  Milton,  Morpeth,  Mungindi,  Murrurundi,  Nimitybelle 
Pambula,  Picton,  Raymond  Terrace,  Rylstone,  The  Rock,  Tingha,  Tottenham,  Tocumwah 
Trangie,  Trundle,  Tumbarumba,  Tweed  Pleads,  Uralla,  Urana,  Walcha,  Warialda,  Wau- 
chope,  Wee  Waa,  Werris  Creek,  Wentworth,  Wilcannia,  Wyong. 

(d)  Machinists  on  rotary  or  flat  bed  web  or  reel  printing  machines  shall  be  paid 
not  less  than  £4  per  week. 

(e)  Where  three  or  more  adult  employees  in  receipt  of  the  wages  of  this  Award  are 
permanently  engaged  in  any  office  one  of  their  number  shall  be  appointed  foreman,  and,  if 
a compositor  or  letterpress  machinist,  he  shall  be  paid  not  less  than  5s.  per  week  in  addi- 
tion to  his  Award  wage. 

(f)  Where  an  employee  works  ufider  both  divisions  (a)  and  (c)  he  shall  be  paid 
pro  rata  for  the  work  done,  subject  to  the  following  conditions : — 


Any  day  or  portion  of  a day  worked  as  a machine  operator  shall  be  paid  as  a full  day 
on  the  machine. 

If  in  any  one  week  more  than  three  days  are  worked  on  the  machine  operators’  wages 
shall  be  paid  for  that  week. 


{(j)  Where  an  employee  is  engaged  part  of  his  time  at  any  work  under  division  (c) 
and  the  remainder  of  his  time  at  work  other  than  machine  operating,  and  not  included  in 
division  (c),  he  shall  be  paid  according  to  the  rates  fixed  in  division  (c). 

(h)  Where  an  employer,  through  slackness  of  work  or  otherwise,  works  an  employee 
(other  than  casual),  less  than  the  full  week,  he  shall  nevertheless  pay  such  employee  for 
the  full  week. 

(*)  The  mixed  day  and  night  shift  shall  be  availed  of  only  in  offices  from  which  a 
newspaper  is  published  daily. 

2.  Break  of  Work.  % 

No  break  of  work  in  one  day  shall  exceed  one  hour. 


3.  Overtime. 

(a)  Time  worked  in  other  than  the  ordinary  daily  working  hours,  which  shall  not 
be  more  than  8$  on  any  day  shift  or  on  any  mixed  day  and  night  shift,  or  more  than  8 on 
any  night  shift  (except  on  publication  day  or  days,  when  work  on  any  newspaper  may 
continue  up  to  10  hours),  or  in  excess  of  the  weekly  hours  prescribed  in  clause  1,  shall  be 
paid  for  at  the  rate  of  time  and  one-third  for  the  first  two  hours  and  double  time  there- 
after (except  when  overtime  beyond  two  hours  is  occasioned  by  a breakdown  in  the 
machinery)  ; for  time  worked  in  excess  of  four  hours  (to  be  completed  before  1 p.m.)  on 
Saturday  or  on  the  day  of  the  local  statutory  weekly  half-holiday  under  the  Early  Closing 
Act,  whichever  may  be  mutually  agreed  upon  between  the  employer  and  employees,  double 
time  shall  be  paid.  Time  worked  before  the  usual  day  shift  starting  time  of  S a.m.  shall  be 
paid  double. 

(b)  In  no  case  shall  overtime  be  deducted  as  lost  time. 

( c ) All  work  done  on  Sundays  (except  Sunday  work  done  on  morning  papers  after 
6 p.m.),  and  all  work  done  for  morning  papers  on  Saturdays  by  employees  who  have 
worked  the  Friday  night  shift,  shall  be  paid  for  at  double  rates. 

(d)  Two  hours’  time,  in  addition  to  the  actual  time  employed,  shall  be  paid  for  as  a 
“ call  ” to  any  employee  brought  in  to  issue  any  special  edition  or  to  do  any  other  special 
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work  not  in  the  ordinary  working  hours  (provided  that  if  the  special  work  is  continuous 
with  the  employee’s  ordinary  shift  the  “call”  fee  need  not  be  paid),  such  to  be  paid  for 
at  time  and  one-half,  except  on  Saturdays  and  Sundays,  when  double  time  shall  be  paid. 

(c)  The  daily  working  hours  of  each  office  shall  be  conspicuously  displayed  in  the 
workroom  and  shall  continue  unchanged  until  reasonable  notice  of  intention  to  change 
same  shall  have  been  given  by  the  employer. 

4.  Payment  of  Wages. 

Subject  to  the  proviso  to  this  clause,  all  wTages  shall  be  paid  weekly  or  fortnightly, 
and  within  the  employees’  working  hours. 

Provided  that  casual  employees  employed  for  less  than  a week  shall,  when  their 
services  are  dispensed  with,  be  paid  what  is  then  due  to  them. 

5.  Apprentices. 

( a ) All  apprentices  shall  be  bound  for  five  years  by  indenture  or  other  written 
contract.  The  proportion  of  apprentices  shall  be  as  follows:— One  apprentice  (or  boy 
working  on  probation  as  hereinafter  provided)  shall  be  allowed  to  each  establishment 
where  one  adult  employee  is  permanently  employed  at  the  full  rates  of  this  Award,  two 
apprentices  for  three  such  adults,  three  apprentices  for  five  such  adults,  and  four  appren- 
tices for  eight  or  more  such  adults.  Should  an  apprentice  be  unable  to  complete  his  term 
of  apprenticeship  in  one  office  he  may  be  transferred  to  another  employer,  but  he  shall 
count  as  one  apprentice  of  the  latter  employer  in  determining  the  proportion  of  apprentices. 
A probationary  period  of  three  months  shall  be  allowed  employers  before  indenturing  an 
apprentice,  and  indentures  shall  be  made  retrospective  so  as  to  cover  the  whole  period  of 
employment. 

( & ) In  calculating  the  proportion  of  apprentices,  a proprietor  who  is  continuously 
working  in  the  office  as  a compositor,  machine  operator,  or  letterpress  machinist  may  be 
counted  in  the  proportion. 

Provided  that  this  shall  not  apply  to  any  proprietor  who  has  an  unindentured 
member  of  his  family  working  for  him. 

(c)  An  apprentice  whose  indentures  comprise  training  in  hand  composition,  machine 
operating,  and  attending  and  adjusting  shall  be  taught  and  instructed  in  all  phases  of 
hand  composition,  and  his  work  shall  be  so  arranged  by  the  employer  that  as  he  progresses 
in  his  knowledge  and  skill  in  his  apprenticeship  his  duties  shall  be  varied  accordingly,  and 
he  shall  be  placed  on  higher  or  more  skilful  work  from  time  to  time  accordingly. 

6.  Apprentices’  Rates  of  Pay. 

The  rates  of  pay  for  all  apprentices,  whether  indentured  before  or  after  the  publi- 
cation of  this  Award,  shall  be  as  follows 1st  year.  15s.  per  week ; 2nd  year,  20s.  per 
week ; 3rd  year,  25s.  per  week ; 4th  year,  30s.  per  week ; 5th  year,  40s.  per  week. 

Provided  that— 

(a)  Apprentices  who,  prior  to  the  date  of  this  Award,  shall  have  contracted  inden- 
tures which  stipulate  six  years  shall  be  paid  40s.  per  week  for  such  sixth  year. 

(&)  Apprentices  above  1G  years  of  age,  working  on  a mixed  day  and  night  shift,  shall 
be  paid  2s.  6d.  per  week  extra,  and  on  a weekly  night  staff  5s..  per  week  extra,  but 
every  apprentice  employed  on  a night  shift  shall  then  be  given  every  alternate 
week  or  month  on  the  day  staff. 

( c, ) No  apprentice  under  1G  years  of  age  shall  be  employed  after  8 p.m. 

7.  Apprentices’  Overtime. 

The  minimum  rates  of  overtime  for  apprentices  shall  be : — For  the  first  year,  6d. 
per  hour ; second  year,  8d.  per  hour ; third  year,  lOd.  per  hour ; fourth  year,  Is.  per  hour ; 
fifth  year,  Is.  3d.  per  hour;  sixth  year,  Is.  3d.  per  hour.  Apprentices  shall  not  be  em- 
ployed within  the  office  for  more  than  one  hour  on  overtime  unless  the  proportion  of 
journeymen  is  maintained. 

8.  Casual  Work. 

All  casual  employees  shall  be  guaranteed  at  least  one  day’s  work  or  one  night’s  work 
at  the  rates  prescribed  herein. 

9.  Legible  Copy. 

All  copy  shall  be  typewritten  or  legibly  written.  ^ 
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10.  Holidays. 

Two  weeks’  holiday,  one  of  which  shall  be  continuous,  shall  be  granted  on  full  pay 
to  each  employee  of  twelve  months’  service.  Public  holidays,  when  worked,  shall  be  paid 
for  at  ordinary  rates,  except  on  Christmas  Day  or  Good  Friday,  when  double  time  shall 
be  paid. 

"Where  an  employee  leaves  or  is  dismissed  before  his  annual  leave  falls  due  he  shall 
be  granted  the  proportion  of  annual  leave  due  to  him  for  the  period  worked  during  the 
year. 

Every  employee  shall  have  a clear  shift  off  on  Christmas  Day  and  Good  Friday,  and 
in  the  case  of  night-shift  workers  on  the  night  of  the  holiday. 

11.  Termination  of  Employment. 

All  employees,  except  apprentices,  who  have  been  employed  in  an  office  for  three 
months  consecutively,  shall  be  entitled  to  receive  fourteen  days’  notice  of  dismissal,  and 
shall  give  similar  notice  of  intention  to  quit.  Neglect  of  duty  shall  be  held  to  exempt  em- 
ployers from  this  obligation. 

12.  Preference  of  Employment. 

Members  of  the  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch,  shall  have  preference  of  employment,  excepting  over  returned  soldiers  and 
sailors. 

13.  Area  and  Incidence  of  Award. 

This  Award  shall  apply  to  employers  and  employees  in  the  industries  herein  mentioned 
within  the  jurisdiction  of  the  Compositors,  &c.  (Country)  Board  throughout  the  State, 
excluding  the  counties  of  Cumberland  and  Yancowinna  and  the  police  districts  of  New- 
castle and  Maitland. 

14.  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  103  of  13th  July,  1917,  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Printing  Trades  Group,  No.  2 (Compositors,  &c.,  State)  Board,  was 
constituted,  as  varied  by  order  of  the  Court  published  in  Government  Gazette  No.  101  of 
loth  August,  1918;  it  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  for  a period  of  two  years  thereafter. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Appendix. 

Instruction  of  Apprentices. 

It  is  considered  desirable  that  the  following  provisions  should  be  observed : — 

(a)  In  addition  to  such  instruction  as  may  be  given  to  the  apprentice  by  his  em- 
ployer, it  shall  be  obligatory  upon  the  apprentice  to  avail  himself  of  instruction  in  the 
industries  governed  by  this  Award  through  the  Technical  Education  Department,  either 
by  the  correspondence  course  or  where  practicable  by  personal  attendances  at  local  or 
other  classes. 

(b)  The  instruction  may  commence  in  the  second,  or  before  the  end  of  the  third 
year  of  apprenticeship,  and  shall  continue  until  the  course  is  completed  without  avoidable 
delays. 

(c)  The  employer  shall  provide  opportunities  for  the  apprentice  to  execute,  either 
wholly  or  partly,  the  practical  lessons  set  out  in  the  correspondence  course. 

(d)  Every  apprentice  shall  submit  himself  for  examination  when  called  upon  in 
such  subjects  ns  may  be  set  out  by  the  Printing  Trades  Advisory  Committee  in  connection 
with  the  Technical  College. 

(e)  Should  the  apprentice,  at  the  annual  examination,  secure  a minimum  of  (50  per 
cent,  of  the  possible  points,  and  have  applied  himself  diligently,  the  rate  of  wages  payable 
to  him  for  tin?  twelve  months  following  the  notification  of  such  pass  shall  be  increased  by 
2s.  <;d.  weekly.  Diligence  shall  mean  attention  to  each  lesson  and  all  instruction  given 
and  further  attention  to  the  work  of  the  employer.  t 
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If)  Where  no  annual  examination  is  held,  the  teacher  in  charge  of  the  corres- 
nondence  course  with  two  representatives  (one  from  the  employees  and  one  fiom  the 
LmploversTepresentative  organisations),  shall,  in  December  of  each  w review .the 
work  If  deemed  satisfactory,  it  shall  be  recognised  by  the  issue  of  an  interim 
progress  report.  Where  not  less  than  60  per  cent,  of  the  possible  points  have  been  secured 
theSrate  o/wages  payable  to  any  apprentice  for  the  twelve  months  following  the  issue  of 
such  progress  report  shall  be  increased  by  2s.  6d.  weekly. 

(a)  On  the  completion  of  the  full  course  of  instruction  the  apprentice  shall  be 
entitled  to  receive  a certificate,  which  shall  be  a record  of  his  progress.  This  snau  be 
issued  by  the  Department  of  Public  Instruction  or  by  the  Superintendent  of  the  Technica 
College,  on  such  recommendation  as  may  be  acceptable. 

Attention  is  directed  to  the  following  provisions  of  the  “Industrial  Arbitration 


Act,  1912  ” : — 

Section  27. — Permits  for  aged,  infirm,  or  slow  workers. 
Section  68. — Time  and  pay  sheets,  and  exhibition  of  Award. 


PROCESS  ENGRAVERS,  SYDNEY  NEWSPAPERS. 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and 
in  respect  of  which  the  Process  Engravers  (Sydney  Newspapers  Board  » 

(constitution  published  at  page  1085  of  No.  41  of  Government  Gazette,  dated  21st  Febnm  y 
1010-see  also  Industrial  Gazette,  vol.  xv,  page  476),  vary  mg  the  Award  P ul di 
Government  Gazette  of  22nd  June,  1917,  of  the  Printing  Trades  Grow,  Na9 
Engravers,  Sydney  Newspapers)  Board,  Is  published  in  accordance  with  the  prov.s.ons  of 
the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  1,985.)  lGdUStrial  RegiStrar‘ 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  176  of  1919. 

Process  Engravers  (Sydney  Newspapers)  Board.  Application  by  the  Process  Engravers’ 
Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  29th  day  of  July,  1919. 

Process  Engravers,  Sydney  Daily  Newspapers  Award. 

Variation. 

1.  Delete  clause  1 of  the  said  Award  gazetted  22nd  June,  1917,  and  substitute  the 
following  clause  in  lieu  thereof : — 

1.  Wages. 

Wages  of  journeymen  shall  be  as  follows : 

Operators  and  half-tone  etchers,  £4  per  week. 

Line  etchers  and  printers,  £3  15s.  per  week. 

Provided  that  a journeyman  who  is  continuously  or  mainly  employed  on  mg 
staff  work,  not  being  overtime,  shall  receive  5s.  per  week  extra. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  the  21st  day  of  June,  9-  • 

H.  R.  CURLEWIS, 

* Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS  AND  TRAMWAYS. 
Railways— Permanent  Way  and  Signalling  Branches. 


[Published  in  Government  Gazette,  No.  193,  of  1st  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  1st  August,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
m respect  of  which  the  Government  Railways  (Permanent  Why)  Board  is  constituted 
(constitution  published  at  page  1094  of  No.  41  of  Government  Gazette  dated  21st  February, 
see  also  Industrial  Gazette,  vol.  xv,  page  494),  varying  the  Award  of  the  Govern- 
ment Railways  Group,  No.  1 (Permanent  Way  Wages  Staff)  Board,  published  in  Govern- 
ment Gazette  of  6th  July,  1917,  as  varied  by  Orders  of  the  Court  published  respectively  in 
Government  Gazette  of  13th  July,  1917,  28th  September,  1917,  and  17th  May,  191S  (cor- 
rected in  Government  Gazette  of  24th  May,  1918),  is  published  in  accordance  with  the 
provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 


(No.  1,982.) 


F.  W.  HITCHING, 

Industrial  Registrar. 


t IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  151  of  1919. 

Government  Railways  (Permanent  Way)  Board:  Application  by  the  New  South  Wales 
Government  Railways  Permanent  Way  Association,  Industrial*  Union  0f  Employees. 

Monday,  the  28th  day  of  July,  1919.  ; 

Government  Railways  Permanent  Way  and  Signalling  Branches  Award.  ■{ 

Variation. 

. 1;  Delete  clause  2,  Wages,  of  Part  I of  the  said  Award,  gazetted  6tli  July,  1917,  as 

varied  in  Gazette  of  the  17th  May,  1918,  and  substitute  the  following  clause  in  lieu 
thereof : — 

Part  1. — Permanent  Way. 

2.  Wages. 

The  following  shall  bo  the  minimum  rates  of  pay  for  the  ordinary  hours  of 
labour : — 


(o)  Extra  Gangs 
Gangers — 


Per  day. 
s.  d. 

(i)  Outside  the  following  suburban  areas,  viz.,  beyond  Granville 

on  the  south,  Parramatta  on  the  west,  Oatley  on  the  Illawarra 
Line,  and  Hornsby  on  the  Northern  and  North  Shore  Lines; 
and  between  Newcastle  and  Adamstown  and  Newcastle  and 
Waratah,  including  Bullock  Island  and  Port  Waratah  Lines  . . 13  0 

(ii)  Inside  the  said  areas  34 

Assistant  gangers  32 

Labourers  (not  otherwise  specified)  30 


Platelayers 


10 
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Extra  Gangs— continued. 

Pressman  and  crowmen 

Pressman  and  crowmen’s  assistants  

Cleaning  out  and  packing  roads 

Jackmen 

Timekeepers  

Tool  sharpeners  

Tar  pavers  

Drainers  

Watchmen  


Per  day. 
s.  d. 


11  G 
10  G 
10  G 
10  G 

10  G 

11  G 
11  G 
11  G 
10  0 


Flagmen — 

Day  work  

Night  work  

Rough  carpenters  

Brush  hands  (that  is,  employees  who  are  not  called  upon  to  mix  paints 
and  are  employed  in  painting  wood  and  steel  bridges  and  putting 
on  priming  coats  generally)  

Fencing  gangers  

Fencers  . 

Jumpermen,  hammer  and  drillmen,  and  spawlers 

Powder  monkeys  


10 

10 

11 


10 

11 

10 

10 

11 


0 

4 

G 


9 

8 

G 

9 

9 


Linesmen — 

Gangers  

Labourers  

Ballast  train  gangers 

Labourers  mixing,  wheeling,  and  packing  concrete 

Pipe-layers  (earthenware)  

Labourers  erecting  scaffolding  on  bridges 

Carpenters’  labourers 


13  0 

10  G 

11  3 

10  9 

11  0 
10  G 
10  G 


(ft)  Fettling  Gangs — 
Fettlers  


10  G 


Fettling  gangers — 

(a)  Outside  the  following  suburban  areas,  viz.,  beyond  Granville 
on  the  south,  Parramatta  on  the  west,  Oatley  on  the  lllawarra 
Line,  and  Hornsby  on  the  Northern  and  North  Shore  Lines; 
and  betwen  Newcastle  and  Adamstown  and  Newcastle  and 
Waratah,  including  Bullock  Island  and  Port  Waratah  Lines  12 

(ft)  Inside  the  said  areas  

(c)  At  Sydney  Yard,  Clyde,  and  Bullock  Island 13 


(?)  Miscellaneous — 

Labourers  (not  otherwise  specified)  10  0 

Crossing  builders 12  1 

Crossing  builders’  assistants  11  0 


Storemen — 

1st  class  

2nd  class  

3rd  class  

4th  class  

Outside  storemen  

Foremen’s  clerks  

Inspectors’  clerks  

Watchmen — Watching  only  

„ If  required  to  use  a tell-tale  clock  or  attending  boilers  . . 


12  6 
12  0 

11  G 
11  0 

12  G 

11  0 
11  0 
10  0 
10  4 
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Miscellaneous — continued . 


Per  day. 
s.  d. 


Messengers  and  office  cleaners  10  0 

Tent  repairers  10  6 

Timber  examiners  13  9 

Brick  examiners  13  0 

Surveyors’  labourers  10  3 * 

Bricklayers’  labourers  11  2 

Steam  crane  attendants  . 10  9 

Steam  crane  attendants’  assistants  10  3 

Lux  light  attendants  10  6 

Switch  pressman  11  3 

Yard  gangers  (workshops)  — 

In  charge  of  12  men  or  less 12  0 

In  charge  of  over  12  men 12  3 

At  Honeysuckle  Point 12  9 

Gang  cleaning-up  and  maintaining  yards — 

(i)  At  Darling  Harbour — 

Ganger  12  0 

Labourers  10  0 

(ii)  Elsewhere — 

Ganger  12  0 

Foremen’s  and  Inspectors’  junior  clerks,  shop  boys,  and  all  junior 
labour  not  otherwise  specified— 

Under  16  years  of  age 3 3 

16  to  17  years  of  age 4 4 

17  to  18  years  of  age 5 5 

18  to  19  years  of  age 6 4 

19  to  20  years  of  age 7 2 

20  to  21  years  of  age 8 1 

Office  boys  and  messengers — 

14  to  15  years  of  age 2 8 

15  to  16  years  of  age & 3 0 

16  to  17  years  of  age 3 6 

3 7 to  18  years  of  age 4 4 

38  to  19  years  of  age . 5 5 

19  to  20  years  of  age 6 3 

20  to  21  years  of  age 7 4 


(d)  Climatic  Allowance. — Employees  while  permanently  stationed  on  railway  lines 
to  the  west  of  straight  lines  drawn  from  Tocumwal  to  Berrigan,  Berrigan  to  Narran- 
dera,  Narrandera  to  Gunningbland,  Gunningbland  to  Dubbo,  Dubbo  to  Coonabarabran, 
Coonabarabran  to  Gap,  Gap  to  Koloona,  shall  be  paid  6d.  per  day  in  addition  to  their 
ordinary  pay : Provided,  however,  that  this  extra  payment  of  Od.  per  day  shall  not 
apply  to  employees  engaged  on  any  part  of  the  Tamworth-Barraba  Line. 

2.  Delete  clause  2,  Wages,  of  Part  II  of  the  said  Award,  as  varied  as  aforesaid,  and 
substitute  the  following  clause  in  lieu  thereof : — 


Part  II. — Signalling  Branch. 


2.  Wages. 

(i)  The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of 
labour : — 

Per  day. 


s.  d. 

Labourers  (not  otherwise  specified)  10  0 

Labourers  under  yard  gangers  (Sydney  Yard  and  Redfern)  30  6 

Point  cleaners  (Sydney  Yard)  30  6 

Signal  ganger  14  6 
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Signal  erectors  

Signal  erectors’  assistants  

Signal  sectionmen  

Signal  sectionmen’s  assistants  

Shaft  and  belt  attendants  

Wire-rope  splicers  

Iiodding  examiners  ; 

Crossing  builders  . . . . * 

Crossing  builders’  assistants  

Storemen — 

1st  class  

2nd  class  

3rd  class  

4th  class  

Potash  tank  attendant 

Foremen’s  clerk  

Inspectors’  clerks  * 

Coop  repairers  (wicker)  

Yard  gangers — 

In  charge  of  12  men  or  less 

In  charge  of  over  12  men i 


Per  day. 
s.  d. 
12  6 
11  0 
12  G 
11  0 
11  0 

11  G 
11  6 

12  1 
11  0 


12  6 
12  0 
11  6 
11  0 
11  0 
11  0 
11  0 
12  9 


12  0 
12  6 


Motor-lorry  drivers — 

Drivers  of  motors  with  a carrying  capacity — 

Up  to  and  not  exceeding  20  cwt • 

Over  20  cwt.,  but  not  exceeding  40  cwt 

For  every  additional  ton  or  part  thereof  carrying  capacity,  8d.  per 
day  extra. 

Watchmen — 10  0 

Watching  only  ••"•••• in  4 

If  required  to  use  a tell-tale  clock  or  attending  boilers ^ ’ 

Messengers  and  office  cleaners  ^ 4 

Messengers  doing  sun  printing  

Foremen’s  and  inspectors’  .junior  clerks,  shop  boys,  and  all  junior  labour 

not  otherwise  specified — 

Under  16  years  of  age • ” 4 

16  to  it  years  of  age _ 

17  to  18  years  of  age  ” . 

18  to  19  years  of  age 2 

19  to  20  years  of  age s 7 

20  to  21  years  of  age  

Office  boys  and  messengers—  9 

14  to  15  years  of  age o 0 

15  to  16  years  of  age Jj 

16  to  17  years  of  age * , 

17  to  18  years  of  age • • * * 

18  to  19  years  of  age " 

19  to  20  years  of  age „ ? 

20  to  21  years  of  age  1 

(ii)  Climatic  Allowance. — Employees  while  permanently  stationed  on  railway  lines 
to  the  west  of  straight  lines  drawn  from  Tocumwal  to  Berrigan.  Berngan  to  Narran- 
dera  Narrandera  to  Gunningbland,  Gunningbland  to  Dubbo,  Dubbo  to  Coonabarabian, 
Coonabarabran  to  Gap,  Gap  to  Ivoloona  shall  be  paid  6d.  per 

ordinary  pay:  Provided,  however,  that  this  extra  payment  of  Gd.  pei  day  shall  not 
apply  to  employees  engaged  on  any  part  of  the  Tamworth-Barraba  Line. 

3 rpjjjg  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  until  the  5th  July,  1920. 

T.  ItOLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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GOVERNMENT  RAILWAYS— TRAFFIC  (WAGES  STAFF). 

[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Government  Railways  (Traffic)  Board  is  constituted  (constitution 
published  at  page  1094  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see 
also  Industrial  Gazette,  vol.  xv,  page  495),  varying  the  Award  of  the  Government  Rail- 
ways Group,  No.  3 (Traffic)  Board,  published  in  Government  Gazette  of  22nd  December, 
1916,  as  varied  by  order  of  the  Court  and  Award  of  the  said  Board  published  respectively 
in  Government  Gazette  of  11th  May,  1917,  and  21st  December,  1917,  is  published  in 
accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regula- 
tions thereunder. 

F.  W.  KITCHING, 

(No.  1,9S9.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  170  of  1919. 

Government  Railways  (Traffic)  Board.  Application  by  the  Government  Railways  Trans- 
port Staff  Association,  Industrial  Union  of  Employees. 

1 Tuesday,  the  5th  day  of  August,  1919. 

Government  Railways  (Traffic)  Award.  j 

Variation. 


1.  Delete  subclause  (a)  of  clause  6 of  the  said  Award  gazetted  22nd  December,  1910, 
as  varied  in  Gazette  of  11th  May,  1917,  and  substitute  the  following  subclause  in  lieu 
thereof : — 


6.  Rates  of  Pay. 

Pay  for  the  ordinary  hours  of  labour  shall  be  calculated  at  not  less  thau  the 
following  rates  per  day  or  shift : — 


(a) 

Grade. 

Junior  Porters — 

14  to  15  years  of  age 

15  to  16  years  of  age 

16  to  17  years  of  age 

17  to  18  years  of  age 
IS  to  19  years  of  age 
39  to  20  years  of  age 
20  to  21  years  of  age 


Rate  per  day 
or  shift, 
s.  d. 
..2  8 
. . 3 0 

..36 
. . 4 4 

. . 5 5 

. . 6 3 

. . 7 6 


Provided  that  when  working  away  from  home  the  minimum  rate  shall  be 
5s.  5d.  per  day. 


Adult  Employees. 

At  Darling  Harbour,  Alexandria  Goods  Sheds,  Newcastle  Goods  Sheds,  Sydney 
Parcels  Office  and  City  Parcels  Office,  and  Hurstville  Carriage  Cleaning  (night  shift),  and 
in  all  cases  where  men  are  employed  the  greater  part  of  their  time  in  transhipping  goods. 


Rate  per  day 
or  shift. 


o.  U. 

Men  in  charge  of  entrance  gates  10  6 

Porters — 

First  year  ]0  6 

Thereafter  ii  a 


Porters  when  engaged  firing  one  boiler. — The  same  rate  as  is  from  time 
to  time  awarded  in  respect  of  similar  employees  by  the  Government 
Railways  and  Tramways  (Engine-drivers)  Board. 

Leading  porters  


11  0 
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Rato  per  day 
or  shift, 
s.  d. 

Head  porters — 

First  year  12  0 

Second  year  12  G 

Thereafter  13  0 

Foreman — 

First  year  13  G 

Second  year  14  0 

Thereafter  . . 14  6 

All  other  Places. 

Porters — 

First  year  10  0 

Thereafter  10  6 

Leading  porters  in  charge  of  platforms  inside  Sydney  Station  11  6 

Leading  porters  in  charge  other  places  11  0 

Head  Porters — 

First  year  11  g 

Second  year  ,i 12  0 

Thereafter  12  o ' 

Foreman — 

First  year  13  q 

Second  year  13  g 

Thereafter  14  0 

Car  conductors  10  q 

Ticket  Collectors — 

First  year  10  g 

Second  year  H o 

Thereafter  * * n g 

Ticket  Examiners — 

Country  12  o 

Sydney  12  G 

Signalmen — 

First  class — 

First  year  14  g 

Second  year  15  0 

Second  class  14  q 

Third  class  43  g 

Fourth  class  13  q 

Fifth  class ] 12  g 

Sixth  class 12  0 

Seventh  class  * * * 44  g 

Eighth  class  ' . n 0 

Provided  that  signalmen  shall  be  paid  Gd.  per  day  extra  when 
they  operate  or  attend  to  gates. 

Block  porters  who,  as  part  of  their  regular  duties,  perform  block 

working  10  g 

Block  porters  if  employed  4 hours  or  more  per  day  on  block  working  . . 110 

Shunters  in  Special  Class  Yards. 

Head  Shunters — 

First  year  14  q 

Second  year  * * 45  0 

Third  year .!]!..!.  15  3 

Senior  Shunter — 

First  year  12  3 

Second  year  * ’ 42  9 

Third  year  .*  43  3 

Fourth  year  44  0 

Adult  shunter  44  g 
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Rate  per  day 
or  shift, 
s.  d. 

Sydney  Yard  Only. 

Senior  shunter  (same  as  in  special  class  yard). 

Adult  Shunter—  1±  6 

First  year • 12  0 

Thereafter  * 


Other  Yards. 

Head  Shunter — 

First  year  

Second  year  

Thereafter 

Senior  Shunter — 

First  year 

Second  year  

Thereafter 

Adult  shunter • • • * 

Junior  shunters  (between  19  and  21  years)  

Guards. 

Tram  guards  

Assistant  guards 

Coal  and  Ballast  Guards — 

First  year 

Second  year  • • * 

Thereafter  

Suburban  Passenger  Guards — 

First  year - 

Second  year  and  third  year  

Fourth  and  fifth  years 

Thereafter  


IB 

14 

15 

12 

12 

13 

11 

10 


11 

11 


11 

11 

12 


11 

11 

12 

12 


All  Other  Guards — 

First  year 

Second  year  

Third  and  fourth  years 

Fifth  and  sixth  years 

Thereafter  * 

If  in  charge  of  mail,  express,  or  through  passenger  trains  which  run 

100  miles  or  more 

Waiting-room  attendants  (female)  * 

Car  cleaners  (female)  * * * ' * * ’ 

( The  same  wage  as  from  time  to  time  awarded 
Tarpaulin  repairers  S in  respect  of  similar  employees  by  the  Govern- 
Office  cleaners  ( ment  Railways  (Loco,  and  Stores)  Board. 

Gardener’s  labourer  


11 

12 

12 

13 

13 


14 


7 


11 


CaSAl1exaMria  and  Albury-If  employed  for  the  whole  of tte ^ordinary 
hours  of  labour  for  the  day,  Is.  Od.  per  horn  , it  loi  less,  Is.  9d.  per 
hour. 


Gatekeepers  (male) — jq 

Adults  

Juniors,  same  rate  as  junior  porters. 

Platform  attendants  (female)  — 

First  Class- — 

Minimum,  38s.  per  week  and  quarteis. 

Maximum,  43s.  3d.  per  week  and  quarters. 

Second  Class — 

Minimum,  27s.  per  week  and  quarters. 

Maximum,  32s.  Gd.  per  week  and  quarters. 


9 

3 

0 

3 

9 

3 

6 

9 


0 

0 


0 

6 

0 


0 

0 

0 

G 


G 

0 

G 

0 

G 


0 

G 

G 


0 


0 
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Platform  attendants  (female) — continued. 

Third  Class — 

Minimum,  16s.  3d.  per  week  and  quarters. 

Maximum,  21s.  6d.  per  week  and  quarters. 

Fourth  Class — 

Minimum,  5s.  6d.  per  week  and  quarters. 

Maximum,  11s.  per  week  and  quarters. 

Where  quarters  are  not  provided,  7s.  6d.  per  week  in  addition  to  above  rates 
shall  be  allowed. 

Gatekeepers  (Female)  — 

First  class,  41s.  per  week  and  quarters. 

Second  class,  35s.  9d.  per  week  and  quarters. 

Third  class,  30s.  3d.  per  week  and  quarters. 

Fourth  class,  25s.  per  week  and  quarters. 

Fifth  class,  19s.  6d.  per  week  and  quarters. 

Sixth  class,  14s.  per  week  and  quarters. 

Seventh  class,  8s.  9d.  per  week  and  quarters. 

Eighth  class,  3s.  3d.  per  week  and  quarters. 

Where  quarters  are  not  provided,  7s.  6d.  per  week  in  addition  to  the  above  rates  shall 
be  allowed. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette*  and  shall  remain  in  force  thereafter  until  the  21st  day  of  December,  1919. 

T.  RODIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS,  &c.— STEAM  TRAM  MOTOR  DRIVERS,  &c. 
[Published  in  Government  Gazette,  No.  197,  of  8th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  8th  August,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Government  Railways  and  Tramways  (Engine-drivers,  &c.)  Board 
is  constituted  (constitution  published  at  page  1095  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  496),  varying  the  Award 
of  the  Court  made  in  respect  of  the  Government  Railways  Group,  No.  4 (Engine-drivers, 
&c. ) Board,  published  in  Government  Gazette  of  1st  December,  1916,  as  varied  by  Order  of 
the  Court  and  Award  of  the  said  Board  published  in  Government  Gazette  of  5th  April,  1917, 
and  21st  December,  1918,  is  published  in  accordance  with  the  provisions  of  the  “ Industrial 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  1,991.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  175  of  1919. 


Government  Railways  and  Tramways  (Engine-drivers)  Board.  Application  by  the 
Tramway  Traffic  Association,  Industrial  Union  of  Employees. 

Tuesday,  the  5th  day  of  August,  1919. 

Government  Tramways,  Steam  Trams  (Motor  Drivers,  &c.)  Award. 

Variation. 


1.  Delete  subclause  (1)  of  clause  8 of  the  said  Award  gazetted  1st  December,  1916, 
as  varied  in  Gazette  of  5th  April,  1917,  and  substitute  the  following  subclause  in  lieu 


thereof : — 

(1)  The  following 
labour : — 


shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours 

Per  day. 


Steam  Tram  Motor  Drivers — 

First  year 

Second  year  

Third  year  and  thereafter 
Motor  attendants 


s.  d. 

13  0 

14  0 

15  0 
11  6 


of 
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■fife- 


"J- 


Steam  tram  motor  drivers,  motor  attendants,  and  adult  cleaners  at  Broken  Hill 
shall  be  paid  one  shilling  per  day  in  addition  to  the  rates  prescribed  in  this  Award  for 


such  employees. 

Broken  Hill. 

Cleaners. 

Per  day. 

Per  day. 

s. 

d. 

s.  d. 

Under  16  years  of  age 

3 

3 

5 5 

16  to  17  years  of  age 

4 

6 0 

17  to  18  years  of  age 

5 

6 6 

18  to  19  years  of  age 

6 

6 

7 7 

19  to  20  years  of  age 

7 

8 8 

20  to  21  years  of  age 

8 

1 

9 2 

Adults  

10 

0 

— 

Cleaners  shall  be  paid  6d.  extra  for  night  work.  “ Night  work  ” as  applied  to 
cleaners  means  where  half  or  more  than  half  the  time  worked  is  between  the  hours  of 
8 p.m.  and  5 a.m.,  the  work  shall  be  deemed  night  work,  and  the  shift  a night  shift. 

2.  Delete  clause  19  of  the  said  Award,  and  substitute  the  following  clause  in  lieu 
thereof : — 

19.  Preference  to  Unionists. 

; In  the  engagement  and  dismissal  of  employees  there  shall  be  no  discrimination 

against  members  of  the  Tramway  Traffic  Association. 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  30th  November,  1919. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TABLE  OF  AWARDS  IN  FORCE, 

22nd  August,  1919, 

The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V.,  indicates  variation  by  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Ve.,  or  V.Ce.,  variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  awards  coming  into  operation  in  the  period  from  26th  J uly  to  22nd  August,  1919,  and  published 
in  this  part,  are  shown  in  heavy  type. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).! 


Reference  I.G. 


BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting 

Bakers  and  Pastrycooks  

Breadcarters 
Butchers 

Horse  Drivers  and  Wholesale  Em- 
ployees 

Hotel  and  Restaurant  Employees 
Painters  ... 

Shop  Employees  

Wood  and  Fuel  Merchants’  Employees 

BUILDING. 

Bricklayers  and  Tuckpointers  (State) — 
Bricklayers 

Tuckpointers  

Builders’  Labourers  (State) — 

Builders’  Labourers  (Cumbc:land 
and  Newcastle). 

Builders’  Labourers  (Country)... 

Carpenters  and  Joiners  (State) — 

Carpenters  and  Joiners 

Marble  Workers,  &c.  (State) — 

Marble  and  Slate  Workors 
Tilelayers 

Metal  Ceiling  Makers  and  Fixers  (State)— 
Metal  Ceiling  Fixers  (Cumberland  e 
Newcastle). 

Painters,  &c.  (State)  

Plasterers,  &c.  (State) — 

Plasterers 

Plasterers — Shophands  and  Casters 
Plumbers  and  Gas  fitters  (State) — 
Plumbers,  &c.  (Cumberland)  ... 


Plumbers,  &c.  (Newcastle) 

Slaters,  &c.  (State) 

Stonemasons,  &c.  (State) — 
Stonemasons,  &c. 
Monumental  Masons,  &c. 

Stone  Polishers 


Yol.  Page. 


185 

10-11-16  j 

1 

30-4-18 

11 

170 

185 

10-11-16 

30-4-18 

11 

173 

50 

26-4-18 

31-3-20 

13 

611 

161 

4-7-19 

30-9-20 

16 

56 

15 

31-1-19 

31-12-19 

15 

350 

103 

13-7-17 

30-6-20 

12 

118 

V. 

164 

102 

20-12-18 

9-5-19 

} 

30-6-20 

/15 

\15 

163 

792 

197 

8-8-19 

30-9-20 

16 

201 

v.c. 

59 

107 

20-4-17 

20-7-17 

} 

19-4-20 

/II 

\12 

1095 

303 

127 

14-7-15 

13-7-18 

8 

213 

63 

27-4-17 

X 

26-4-20 

/II 

1098 

v.c. 

107 

20-7-17 

f 

(.12 

306 

103 

13-7-17 

27-4-20 

12 

83 

v.c. 

126 

30-5-19 

15 

933 

119 

3-8-1 7 j 

\ 

8-12-19 

|/12 

294 

v.c. 

38 

28-3-18 

J 

\13 

454 

A.C. 

45 

28-2-19 

13-3-22 

15 

534 

A.C. 

107 

20-7-17 

\ 

19-7-20 

/ 12 

299 

V.C. 

38 

28-3-18 

f 

\13 

456 

173 

13-10-16 

12-10-19 

10 

1373 

, A.C. 

151 

29-11-18 

12-12-20 

14 

733 

, A.C. 

103 

13-7-17 

\ 

12-7-20 

ri2 

«0 

V.C. 

38 

28-3-18 

J 

\13 

457 

, A.C. 

113 

13-9-18 

12-7-20 

14 

312 

40 

16-3-17 

fn 

986 

V. 

78 

25-5-17 

l 

15-3-20 

1210 

V.C. 

38 

28-3-18 

j 

L is 

459 

84 

8-6-17 

7-6-20 

ii 

1210 

! A.C. 

107 

20-7-17 

19-7-20 

12 

304 

. A.C. 

88 

25-4-19 

8-5-22 

15 

796 

. A.C. 
V.C. 

97 

197 

2-5-19 

8-8-19 

1 

/ 

8-5-22 

/ 15 
\16 

793 

203 

. A.C. 

! 45 

28-2-19 

13-3-22 

15 

536 

t Rescission  and  replacement.  § Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912 
(as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 

66145— H 
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AWtARDS. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).  \ 

Reference  l.G. 

Govt. 

Gazette 

No. 

Date. 

Yol. 

Pa$e. 

BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmillers,  See  Building. 

For  Sawmillers,  See  Manufacturing — Furniture  and  W oodworking  Trades,  &c. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Clothing,  Textiles,  etc. 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying, 
and  Smelting. 

DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding  ho  use  Employees 
(State) — 

Club  Employees  (Cumberland) 

Hairdressers,  &c.  (State) 


Hospital  Nurses,  &c.  (State) — 

Ambulance  Employees  (Cumberland) 
Hotel  Employees  (State) — - 

Hotels  (Metropolitan  and  Suburban, 
extending  to  and  including 
Manly,  Hornsby,  Parramatta, 
and  Hurstville). 

Laundry  Employees  (State) — - 

Laundry  Employees  (Cumberland)  ... 
Restaurant,  &c.,  Employees  (State) — ■ 
Caterers’  Waitresses  (Cumberland) 

Restaurants  (Cumberland  and 

Restaurant,  &c.,  Employees,  Retail  Shops 
(State) — 

Restaurants,  &c.,  in  Retail  Shops 


DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Service. 

ENGINE-DRIVING. 

Engine-drivers  (Broken  Hill  Proprietary 
Company  Limited — Newcastle ). 


A.C 

164 

20-12-18 

\ 

9 191 

f 15 

104 

V.C. 

11-7-19 

J 

1 

\16 

59 

*81 

1-6-17 

f 11 

1220 

v.c. 

190 

26-10-17 

3-G-19 

< 12 

719 

V.C. 

77 

21-6-18 

J. 

113 

699 

10 

25-1-17 

4-2-19 

11 

741 

A.C. 

166 

21-9-17 

f12 

632 

V.Ce. 

62 

17-5-18 

1 

j 13 

588 

V.C. 

164 

20-12-18 

V 

1-7-20 

i L5 

102 

V.C. 

84 

17-4-19 

1 15 

800 

V.C. 

169 

11-7-19 

J 

116 

60 

216 

15- 12-1 Of 

4-10-18 

11 

401 

A.C. 

157 

7-9-17 

\ 

6-9-19 

n 2 

491 

V.C. 

2 

4-1-18 

f 

48 

A.C. 

164 

20-12-18 

\ 

2- 1-20 

J 15 

107 

V.C. 

169 

11-7-19 

/ 

\16 

60 

A.C. 

162 

14-9-17 

fl2 

G38 

V.C. 

16 

8-2-18 

l 

f 

13-9-20 

J 13 

209 

v.c. 

164 

20-12-18 

1 15 

113 

v.c. 

169 

11-7-19 

J 

116 

<61 

A.C. 

84 

17-4-19 

| 

I 

r 15 

V.C. 

169 

11-7-19 

31-12-19 

- 

16 

V.C. 

174 

18-7- 19J 

J 

1 

,16 

156 

8-9-16 

1 

1 

1 

no 

v.c. 

169 

6-10-10 

1 

L 

8-9-19 

1 10 

v.c. 

47 

30-3-17^ 

r 

1 

i u 

v.c. 

180 

12-10-17 

1 

L 12 

... 

79 

5-5-16 

4-5-19 

10 

Engine-drivers,  General  (State) 


Shearing  Sheds  and  stations  .,. 

ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers. 

FOOD  SUPPLY  AND  DISTRIBUTION  (No.  1)  GROUP- 
FOOD  SUPPLY  AND  DISTRIBUTION  (No.  2)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing — Food  and  Drink,  efrff. 


801 

01 

204 

1006 

1387 

990 

643 

129 


t Rescission  and  replacement,  t Complete  variation. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  22nd  AUGUST,  1919. 


- — — — 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt.  I 

Gazettei  Date. 

Vol. 

Page. 

No.  i 

in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland), 

Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

((ASMA^ff  GROUP-d  Bo^dg  ,n  th.s  GrouR  See  pcEU0  VTWm  Servxoes  Gas  Maker,. 

*«  Dublic  Utility  SEavICEs-0«er  Governmental 

GOVERNMENT  RAILWAYS  GROUP— 
and  Tramways. 

^°Fo^^^rds^f^^^ohi>Bo^d31hftb.is^Group!^ec  Manufacturing-,'™  Trade,  Metals,  Machines 
Implements,  Conveyances. 

labouring,  general. 

Gangers  (State)  • •••  

Labourers,  Railway  and  Road  Construction 
& e.  (State) — 

Railways.  &c.,  Construction • 


Sewerage  Works  (Newcastle)  ... 
Rockchoppers  and  Sewer  Miners  (State) 


Surveyors’  Labourers  (State) 


A.C. 

Ill 

27-7-17 

| 20-7- 

19 

C12  1 

V.C. 

119 

3-8-17  | 

l13 

A.C. 

71 

7-6-18 

) 

rn 

V.C. 

V.C. 

89 

151 

19-7-18 

29-11-18 

l 20-8- 

-20 

J 14 
1 14 

V.C. 

151 

29-11-18 

J 

188 

17-11-16 

16-11- 

-18 

li 

18 

9-2-17 

V 

rn 

V.C. 

107 

20-7-17 

V-  8-2- 

-20 

{ 12 

V.C. 

23 

22-2-18 

) 

[ 13 

18 

9-2-17  | 

1 

fij  i 

1 V.C. 

87 

15-6-17 

l 8-2 

-20 

< 12  1 

1 V.C. 

174 

18-7-19 

ij 

1 L16  l 

319 

322 


719 

70 

750 

751 
290 
764 
325 
377 
703 
no 
207 


- and  “ and  Sani 

5SZ  S2*  in  this  Group  as  ^and^hoe  Manufacturers,  and  Bespoke 

Sadt^and^Ham^s^^kers^^rtmanteau,  &c..  Makers,  Eellmongering-^ee  Manufacturing- 
Lealher  Hides,  dec. 

Coachmakors  (Road),  See  Manufacturing-!™  Trades,  Metals, 

Conveyance*. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Rrickmakers,  &c.  (Cumberland  and  Coun- 
try) 


Machines,  Implements,  and 


Rrickmakers  (Bull!  and  Woonona) 
Brickrcakers  (Cumberland)  ... 


V.C. 

Vpo. 

V.C. 


13 

159 

223 

67 

151 


2-2-17 

13-12-18 

22-12-16 

4-5-17 

29-11-18 


1-2-20 

21-12-19 


/II 
1 15 

{11 

h 14 


770 

151 

476 

1122 

752 


<aS  amended)’  AWardS 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  In  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.Q. 


Vol. 

Page. 

3 14 

754 

3 /H 

480 

\I5 

538 

l 14 

757 

) f12 

359 

115 

679 

) 15 

804 

no 

611 

» < 10 

880 

111 

904 

1 /II 

483 

114 

520 

13 

743 

11 

908 

ri5 

145 

115 

539 

/ 10 

600 

1 14 

71 

f13 

357 

< 13 

698 

L !4 

344 

Z12 

717 

112 

719 

fll 

737 

l12 

311 

fn 

739 

l12 

632 

J12 

641 

\!3 

269 

13 

463 

14 

57 

r 9 

1109 

1090 

1 10 

1381 

14 

522 

14 

356 

13 

621 

16 

62 

rn 

114 

1 11 

115 

1 12 

631 

11 

1213 

MANUFACTURING  (Brick,  Cement,  Pottery)— 

continued. 

Brickmakers  (Lithgow  and  Bathurst) 
Pipes  and  Terra-cotta  (Cumberland)  . . . 

Pottery,  &c.  (Cumberland) 
Brickmakers,  &c.  (Northumberland)— 
Brickmakers,  &c.  (Northumberland)  ... 

Pipe,  Pottery,  and  Terra-cotta  Makers 
( N orthumberland) 

Cement  Works  (Commonwealth  Portland 
Cement  Company,  Portland)  

Roofing-Tile  Makers  (State) — 

Roofing  Tile  Makers  (Cumberland)  ... 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State)— 

Artificial  Flower  Makers,  Female 
(Cumberland). 

Bag  and  Sack  Repairers  (State)  

Bespoke  Bootmakers,  &c.  (State) ... 

Boot  and  Shoe  Manufacturers  (State) 

Costume  Makers,  Personal  Measurement 
(State)  

Cutters  and  Trimmers  (Cumberland  and 
Newcastle — 

Cutters  (Women’s  Garments),  &c. 

Cutters  and  Trimmers  (Cumberland 
and  Newcastle. 

Shirt  Cutters  (Cumberland  and  New- 
castle. 

Dressmakers,  &c.  (State)  


A.C. 

v.c. 

A.C. 


V.C. 

A.C. 


V.C 

V.C 


V.C 


Milliners  (Cumberland  and  Newcastle) 
White  Workers  and  Makers  of  Under- 
clothing. 

Prossers,  &c.  (Cumberland  and  New- 
castle). 

Ropemakers  (State) 

Sailmakers  (^tate)  

Shirtmakers  (State)  ... 

Straw  Hat  Makers,  Cumberland 
Tailors,  &c.  (Country) — 

Order  and  Chart  Tailors  (Country)  ... 

Tailors,  &c.,  Chart  (Cumberland  and 
Newcastle). 


A.C 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 


A.C. 


V.C. 


V.C. 

A.C. 

V.C. 

A.C. 

A.C. 


V. 

V. 

A.C. 

A.C. 

A.C. 

A.C. 


V.Ce. 

A.C. 


149 

223 

35 

151 

119 

71 

97 


123 

130 

37 

216 

119 


71 

37 

164 

45 

117 

84 

23 

77 

101 


186 

195 

13 

111 

13 

166 

162 

8 

42 

77 

56 
156 
159 
125 
101 

57 
145 

175 

178 

180 

81 


29-11-18 

22-12-16 

14-2-19 

29-11-18 

3- 8-17 

4- 4-19 
2-5-19 


7-7-16 

21-7-16 

9-3-17 

15-12-16 

27-9-18 


7-6-18 

9-3-17 

20-12-18 

28-2-19 

30-6-16f 

5-7-18 

22-2-18 

21-6-18 

16-8-18 


19- 10-17 
2-11-17* 

2-2-17 

27-7-17 

2-2-17 

21-9-17 

14- 9-17 
25-1-18 

5-4-18 

21-6-18 

31-3-16 

8-9-16 

15- 9-16 
11-10-18 

16- 8-18 
10-5-18 

20- 6-19 


} 


20-10-16 

27-10-16a 

12-10-17 

1-6-17 


I 


14-12-19 

20-6-20 

.8-3-19 

2-1-22 

29-6-19 

21-2-20 

14-9-18 

1-2-20 

1-2-20 

13-9-18 

18-4-20 

4-7-20 

30- 3-19 

24-10-21 

29-8-21 

9-5-20 

3-7-21 

19-10-18 

31- 5-20 


. „ , , ,,  * Correction.  t Rescission  and  replacement. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended)  Awards 
continue  in  force  until  rescinded  or  varied. 
a Correction  (printed  on  same  Gazette  slips  as  original  Awards), 
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AWARDS  IN  FORCE  AT  22nd  AUGUST,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Clothing,  Textiles,  &c .)-con. 
Tailors,  &c.,  Order  (Cumberland  and  New- 
castle). 


Tailors,  &c.,  Ready-made  (State) 
Textile  Workers  (State)  


MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.). 

Electroplaters  (State)  

Jewellers,  &c.  (State) — 

Manufacturing  Jewellers 

Metal  Badge  Workers 

Mechanical  Opticians,  &c.  (State)  ... 
Watchmakers,  &c.  (State)  ... 
MANUFACTURING  (Food  and  Drink,  &c. 
Aerated  Waters,  &c.  (State) — 
Aerated  Waters  (Country) 

Ae  rate  d W ate  rs  ( C um  be  rland ) . . . 

Bakers  (Cumberland)  


Bakers  and  Breadcarters  (Northumberland) 
Bakers  (Northumberland) 

Bre adcarte  rs  (No rthum  be  rland ) 


Bakers  and  Breadcarters  (South  Coast) 
Bakers  and  Breadcarters  (Country) 


Gazettal. 

Expiry 

is  indicated  in 
Award).  § 

eto. 

i 

Govt. 

Glazette 

No. 

Date. 

13 

2-2-17  "1 

V.C. 

27 

23-2-17  { 

s 1-2-20 

v.c. 

67 

4-5-17  f 

y. 

77 

21-6-18  j 

21 

16-2-17 

15-2-20 

146 

18-8-16  1 

v.c. 

195 

24-11 -16f  1 

17-8-1 £w 

v.c. 

156 

6-12-18  J 

\ 

A.C. 

V.C. 

12 

45 

1-2-18  r 

28-2-19  J 

j,  30-11-19 

157 

7-9-17  | 

6-9-19? 

74 

18-5-17  ( 

17-5-19 

A.C. 

149 

22-11-18 

5-12-20 

225 

29-12-16 

2S-12-19 

182 

3-11-16 

2-11-19 

A.C. 

62 

17-5-18  r 
„ ^ , | 

V 16-5-20 

65 

24-5-18” 

123 

7-7-16  ' 

Vpc. 

136 

28-7-16 

Vpe. 

136 

28-7-16 

Vpe. 

143 

11-8-16  | 

Vpe. 

149 

25-8-16  i 

Vpe. 

169 

6 10-16  ! 

V.  1 

216 

15-12-16 

>-  1-6-19 

V.C. 

69 

11-5-17  i 

V.Ce. 

81 

1-6-17  ! 

V.Ce. 

213 

14-12-17  j 

V.C, 

30 

8-3-18 

V.Ce. 

36 

22-3-18 

V.Ce. 

110 

6-9-18  j 

A.C. 

97 

2-5-19 

15-5-21 

46 

10-3-16 

V. 

65 

14-4-16 

Ve. 

93 

26-5-16 

Vpe. 

165 

29-9-16 

l 1-3-19 

195 

24-11-16* 

V. 

225 

29-12-16 

Vpe. 

59 

20-4-17 

V.C. 

33 

15-3-18 

A.C. 

89 

19-7-18 

l 1 Q 1 O 

V.C. 

151 

29-11-18 

f 1-0-111 

216 

15-12-16 

h 

V. 

10 

25-1-17 

Vpe. 

84 

8-6-17 

j 

V.Ce. 

87 

15-6-17 

V. 

119 

3-8-17 

j X 1-4-19 

V.Ce. 

213 

14-12-17 

| 

V.Ce. 

110 

6-9-181 

V.C. 

no 

6-9-18+ 

V.Ce. 

61 

21-3-19 

J 

Reference  LG. 


Vol. 


11 

11 

11 

13 
11 

f10 

i 11 
l15 

r i3 

\15 

12 

11 

14 
11 


11 

r is 

U3 
flO 
10 
10 
10 
10 
10 

K 11 
11 
11 
13 
13 
13 
L14 


15 

9 

10 

10 

11 
11 
13 
f 14 
1 14 
11 


Page. 


11 

11 

12 

12 

13 

14 
14 

L15 


716 

879 

1101 

697 

872 

1091 

249 

101 


272 

540 

512 

1252 

762 

487 


142 

594 

598 

571 

839 

840 

841 
1103 
1389 

404 
1102 
1223 

48 

369 

465 

345 

807 

93') 

132 

390 

1391 

252 

405 
1103 

468 

201 

738 

405 

743 

1225 

85 

318 

50 

340 

346 
681 


_ ^Correction.  f Complet  e variation.  J Printed  on  same  Gazette  slips. 

5 Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1012  (as  amended),  Awards  contmuo 

in  force  until  rescinded  or  varied. 

iOr  till  6 months  after  the  termination  of  the  war.  whichever  shall  happen  first. 
w Or  the  termination  o»;  the  present  war,  whichever  first  happens. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).! 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MANUFACTURING  (Fcod  and  Drink,  &c.)— 

] 

continued. 

Bakers  (North  Coast) 

A.C. 

30 

8-3-18 

7-3-21 

13 

370 

Biscuit  and  Cake  Makers  (State)  

A.C. 

42 

21-2-19 

6-3-22 

15 

540 

Breadoarters  (Cumberland)... 

1 A.C. 

15 

31-1-19 

20-1-20 

15 

345 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs) 

178 

27-10-16 

1 

1 11  IQ 

r ii 

135 

V. 

223 

22-12-16 

/ 

I— 1 1— lo 

\n 

414 

B ut  che  rs '( No  rt  hum  be  rlan  d ) 

A.C. 

62 

17-5-18 

15  -4-2  It 

13 

590 

Butchers,  Retail  (Cumberland) 

A.C. 

84 

5-7-18 

f!4 

60 

V.Ce. 

127 

18-10-18 

V 

18-7-20 

< 14 

510 

v.c. 

174 

18-7-19 

J 

\l6 

208 

Butchers,  Wholesale  (Cumberland) — • 

Casing  Cleaners 

A.C 

50 

7-3-19 

1-8-21 

15, 

546 

Slaugnter-house  Employees  (Cum- 

A.C. 

195 

2-11-17 

1 

1 1 1 9G 

r!2 

720 

berland) 

V.C. 

55 

3-5-18 

/ 

113 

589 

Slaughter-house  Employees,  B. 

A.C. 

195 

2-11-17 

1-11-20 

12 

724 

Richards  and  Sons,  Ltd. 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland) 

18 

9-2-17 

\ 

Q 9 on 

/H 

746 

V.C. 

195 

2-11-17 

/ 

o~Z— ZU 

\12 

728 

Butter  Factories,  &e.,  ( County)  

A.C. 

197 

8-8-19 

21-8-21 

16 

209 

Cold  Storage  and  Ice  Employees 

A.C. 

161 

4-7-19 

17-7-21 

16 

66 

(Country). 

Butter  Factories  (Cumberland) 

18 

9-2-17 

1 

f11 

748 

21 

16-2-1 7a 

V 

8-2-20 

< 11 

883 

V.C. 

141 

8-11-18 

J 

1 14 

626 

Cigar  Makers  (State)  ...  

A.C. 

129 

25-10-18 

7-11-21 

14 

633 

Cold  Storage,  &c.,  Employees  (Cumber- 

land)— 

Cold  Storage  (Cumberland) 

A.C. 

156 

6-12-18 

19-12-19 

15 

115 

Cold  Storage,  Metropolitan — R-abbit 

156 

8-9-16 

6-4-19 

10 

1110 

Packers’  Section  (Cumberland). 

Confectioners  (State) 

A.C. 

89 

19-7-18 

1-5-21 

14 

206 

Dairymen  (Cumberland) 

A.C. 

50 

26-4-1 8f 

25-4-21 

13 

469 

Jam  Manufacturers,  &c.  (State)  

A.C. 

125 

11-10-18 

24-10-20 

14 

511 

Meat  Preservers,  &c.  ( (State)  

A.C. 

65 

24-5-18 

20-2-20 

13 

700 

Milk  Carters,  &c.  (Cumberland) — 

Icc  Carters  (Cumberland) 

111 

23-6-1 6c 

fio 

399 

V. 

123 

7-7-16 

y 

1-6-19 

« 10 

582 

V.C. 

164 

20-12-18 

j 

l 15 

120 

Milk  Carters  (Cumberland) 

185 

10-11-16 

i 

f11 

146 

v.c. 

63 

27-4-17 

v 

9-11-19 

<11 

1105 

v.c. 

164 

20-12-18 

j 

115 

119 

Pastrycooks,  &c.  (State)  

A.C. 

35 

14-2-19 

27-2-21 

15 

547 

Poulterers  (Cumberland) 

210 

8-12-16 

1-12-19 

11 

262 

Starch  and  Condiment  Makers,  &c.  (State)... 

A.C. 

141 

8-11-18 

21-11-19 

14 

639 

Sugar  Manufacturers  (State),  excepting] 

A.C. 

107 

20-7-17 

19-7-20 

12 

364 

Colonial  Sugar  Refining  Co.,  Ltd. 

Sugar  Workers  (Colonial  Sugar  Refining  Co. 

90 

22-6-17 

f!2 

113 

Ltd.,  Pyrmont). 

V.C. 

107 

20-7-17 

i 

91  A IQ 

J 12 

363 

V.C. 

198 

9-11-17 

r 

ZI—O— XV 

1 12 

741 

V.C. 

102 

9-5-19 

J 

115 

810 

Tea  Packing  (Cumberland) 

A.C. 

68 

31-5-18 

30-5-20 

lu 

741 

t Rescission  and  replacement. 

aCcrrcct!cn  (printed  on  same  Gazette  slips  as  original  Award).  c Re  publication  of  the  Award  published  In 
Government  Gazette  of  2-G--16  from  which  portion  of  Clause  9 was  omitted. 
i Or  till  six  months  after  the  termination  of  the  war,  whichever  shall  happen  first. 

| Purnumt  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

In  force  until  rescinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto, 


Gazettal, 


Govt. 

Gazette 

No. 


MANUFACTURING  (Food  and  Drink,  &c.)— 

continued. 

Vinegar,  Sauce,  &c.  (Cumberland) 

Wine  and  Spirit  Stores  (State)  

MANUFACTURING  (Furniture  and  Woodwork. 

ing  Trades,  &c.). 

Blind  Makers  (State) 

Broom  and  Brush  Makers  (State)— 

Broom  Makers  ... 

Brush  Makers  (State)  ... 
Cabinetmakers,  &c.  (State) — 

Cabinetmakers,  

Pianoforte,  &c.,  Makers  


Glass  workers  (State)  

Picture  Frame  Makers  (State)  

Sawmillers,  &c.  (Country) 

Sawmillers,  See.  (Cumberland  and  New 
castle). 

Ship  Carpenters  and  Joiners  (State) 

Shipwrights 

Boatbuilders  

Wicke  r worke  rs  ( State ) . • • 

Pith-cane  and  Bamboo  Workers 
Wicker  Workers  

Wire  Mattress  Make  rs  ( State ) 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances). 

Agricultural  Implement  Makers,  &c.  (Cum 
berland). 

Boilermakers,  &c.  (State)  ... 

Brass  Finishers  (State)  

Cast-iron  Pipe  Makers  (State)  

Pipe  Moulders’  Section  

Coachmakers,  &c.,  Road  (State)  ... 


Cycle  and  Motor  Cycle  Makers,  &c.  (State). 
Electricians,  &c.  (State)— 

Electrical  .. 

Electrical— City  Council  of  Sydney  . 
Engineers,  &c.  (State) 

Farriers  (Country)  


Date. 


Expiry 

(as  indicated  in 
Awards).! 


Reference  I.G. 


VoL 


Page. 


c. 

119 

3-8-17  \ 

. 2-8-20 

'12 
1 A 

-.C. 

141 

8-11-18  f 

14: 

226 

22-12-15  \ 

- 22-12-18  <{ 

9 

1 1 

V. 

182 

3-11-16  j 

11 

L.C. 

207 

30-11-17 

29-11-19 

12 

LC. 

78 

25-5-17 

24-5-20 

11 

LC. 

135 

6-6-19 

19-6-22 

15 

LC. 

151 

29-11-18 

12-12-19 

14 

225 

29-12-16  ' 

f11 

V. 

37 

9-3-17 

l 28-12-19  - 

{ 11 

V.C. 

52 

5-4-17 

6-1-21 

A.C. 

166 

24-12-18 

15 

A.C. 

141 

13-6-19 

26-6-20 

15 

46 

10-3-16 

'1 

f l 

ACe. 

46 

10-3-16 

V 9-3-19 

< 9 

1 1 1 

V. 

216 

15-12-16 

J 

l 11 

r 1 O 

A.C. 

111 

27-7-17 

i 31-1-19 

I12 

v.c. 

126 

17-8-17 

ill 

v.c. 

180 

12-10-17 

J 

l}2 

A.C. 

55 

14-3-19 

27-3-21 

15 

A.C. 

151 

27-6-19 

10-7-22 

16 
r i a 

104 

16-6-16 

\ 13-10-18 

rio 

v.c. 

156 

6-12-18 

\io 

210 

8-12-16 

J 7-12-19 

11 

216 

15-12-16 

V. 

74 

18-5-17 

[ 14-12-19 

*4  11 

V.C. 

57 

10-5-18 

j 

U3 

A.C. 

166 

24-12-18 

6-1-20 

15 

A.C. 

119 

1 3-8-17 

r12 

V.C. 

213 

14-12-17 

y 21-8-21 

< 13 

V.C. 

A.C. 

197 

151 

8-8-19 

29-11-18 

^ 12-12-19 

Li® 

14 

A.C. 

61 

21-3-19 

3-4-19 

15 

A.C. 

159 

13-12-18 

26-12-21 

15 

228 

30-12-15 

16-11-18 

9 

223 

22-12-161 

' 1 

rn 

V.C. 

74 

18-5-17 

1 

11 
I 1 1 

v.c. 

78 

25-5-17 

1 5-5-19 

1 ^ 

J TO 

v.c. 

136 

24-8-17 

V. 

r 

1 

v.c. 

30 

8-3-18 

j 

13 

V.Oe. 

102 

9-5-19 

1 

i 15 

V.Ce 

. 161 

4-7-19 

j 

l16 

A.C. 

36 

: 22-3-18 

21-3-20 

13 

A.C. 

169 

i 11-7-19 

24-7-22 

16 

21C 

i 15-12-16 

14-12-19 

11 

| A.C. 

159 

) 13-12-18 

26-12-19 

i 15 

V.C. 

69 

1 3( 

5 27-4-17 

) 1 8-3-18 

| 26-4-2C 

’ \ 13 

376 

648 

277 

145 


869 

1230 

934 

738 

415 

884 

998 

128 

945 

931 

930 

398 

307 

491 

629 

682 

68 

633 

176 

267 

419 

1233 

598 

121 


356 

62 

211 

746 

684 

142 

281 

467 

1250 

1251 
510 
382 
810 

72 

492 

72 

452 

131 

1119 

376 


' “ 7,  , Aot,  1912  (as  ponded,,  Aw„d. 

§ Pursuant  to  the  provision  low  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  In  relation  thereto 

Gazettal. 

Expiry 

Reference  LG, 

Govt. 

Gazett< 

No. 

i Date. 

(as  indicated  in 
Award),  g 

Vol. 

Tage. 

MANUFACTURING  (Iron  Trades,  Metals, 

1 

Machines,  Implements,  Conveyances).— 

continued. 

Farriers  (Metropolitan)  

1S5 

10-11-16 

fll 

100 

V. 

63 

27-4-17 

y 9-11-19 

In 

1118 

Gas-meter  Makers  (State)  

V.C. 

! 127 

18-10-18 

j 

26-12-1S 

1 14 

630 

A.C. 

159 

13-12-18 

15 

136 

Iron  and  Steel  Makers  (G.  and  C.  Hoskins. 

Ltd.)— 

Ironworkers  (Lithgow) 

A.C. 

161 

169 

4-7-19 

11-7-19* 

| 17-7-21 

6-1-21 

/16 

\16 

15 

78 

84 

Iron  and  Steel  Makers  (State) 

A.C. 

166 

24-12-18 

140 

Ironworkers’  Assistants,  &c.  (State) 

A.C. 

141 

8-11-18 

21-11-21 

14 

631 

Metallic  Bedstead  Makers,  &c.  (Cumber- 

A.C. 

195 

2-11-17 

1 

f 12 

73‘> 

land). 

207 

30-ll-17cr. 

y i-n-20 

12 

871 

Moulders  (State)  

V.C. 

65 

28-3-19 

J 

1 15 

687 

A.C. 

55 

14-3-19 

27-3-20 

15 

6SS 

Steel  Works  Employees  (Broken  Hill  Pro- 

prietary  Company  Limited)  

A.C. 

84 

17-4-19 

?| 

Cl  5 

812 

V.C. 

135 

6-6-19 

31-12-19 

|j  15 

948 

V.C. 

169 

11-7-19 

1 16 

84 

Stove -makers,  &c.  (State) 

V.C. 

174 

18-7-19+ 

J 

1 16 

212 

A.C. 

1 157 

7-9-17 

) 

[12 

494 

1 166 

21-9-17e 

| 

12 

617 

V.C. 

207 

30-11-17 

y 6-9-20 

< *2 

872 

V.C. 

166 

24-12-18 

| 

1 15 

144 

Structural  Steel,  &c..  Workers  (State) 

V.C. 

121 

23-5-19 

J 

1 15 

948 

191 

27-10-15T 

1 

f 8 

1410 

V.C. 

182 

3-11-16 

V 16-4-18 

ill 

153 

Tinsmiths,  &c.  (State)  

V.C. 

185 

10-11-16 

J 

\ll 

154 

A.C. 

87 

1 2-7-1 S 

1 

fl4 
1 14 

66 

V.Ce. 

101 

16-8-18 

1 

355 

V.C. 

125 

11-10-18 

y 25-7-21 

J 14 

51 S 

V.Ce. 

149 

22-11-18 

1 

| 14 

749 

Wire-netting  Makers,  &c.  (State) — 

V.C. 

50 

7-3-19 

J 

115 

552 

Wire -netting  Makers  

156 

8-9-16 

26-4-19 

10 

1135 

Makers  of  Barbed  Wire,  &c.  ... 

• • • 

27 

23-2-17 

22-2-20 

11 

904 

Wire  Workers,  &c.  (State) — 

Wire  Making  and  Wire  Drawing,  &c. 

(Lysaghts  Bros.  & Co.,  Ltd.) 

A.C. 

97 

2-5-19 

1-3-22 

15 

810 

Wire-netting  Makers,  &c.  (Lysaghts) — 

A.C. 

141 

13-6-19 

1-3-22 

15 

950 

Netting,  &c. 

Wire  Fence  (other  than  barbed  wire) 

163 

22-9-16 

21-9-19 

10 

1425 

Makers  and  Tubular  Gate  Makers. 

Wire  Workers 

223 

22-12-16 

21-12-19 

11 

456 

MANUFACTURING  (Leather,  Hides,  &c.). 

Fellmongering,  &c.  (State) 

123 

7-7-15 

) 

r 8 

259 

V.C, 

206 

17-11-15 

L 6-7-18  = 

J 8 

1716 

V. 

173 

13-10-16 

1 10 

1429 

Portmanteau  Makers,  &c.  (State) 

V.C. 

190 

26-10-17 

| 

LS 

741 

A.C. 

36 

22-3-1 S 

21-3-21 

474 

Saddle  and  Harness  Makers,  &c.  (State)  ... 

A.C.  1 

107 

20-7-17  ' 

l 30-11-19  . 
) 

24-4-20 

r 12 

320 

Tanners,  &c.  (State) 

V.C. 

197 

8-8-19 

116 

220 

A.C.  i 

77 

11-4-19 

45 

1 

691 

* Correction.  t Rescission  and  replacement.  a Correction  (printed  on  same  Gazette  slip  as  original  Award). 
§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continu 
in  force  until  rescinded  or  varied.  J Complete  variation. 
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AWARDS  IN  FORCE  AT  22nd  AUGUST,  1919. 


industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award),  g 

Iieferenco  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MANUFACTURING  (Printing  and  Paper  Makers) 

Bookbinders,  &e.,  Males  (Cumberland  and 

• • • 

6 

12-1-17 j 

11-1-20 

11 

500 

Newcastle). 

Cardboard  Box  Makers  (State)  

164 

20-12-18 

1 

f!5 

154 

11 

24-1-19* 

y 2-1-21 

\ lo 

163 

V.C. 

35 

14-2-19 

J 

(15 

353 

Compositors,  &c.  (Country) 

A.C. 

197 

8-8-19 

21-8-21 

16 

221 

Compositors,  &c.,  Males  (Cumberland  and 

Newcastle) — 

Compositors  (Cumberland  and  Police 

210 

8-12-16 

r;i  i 

305 

Districts  of  Newcastle  and  Mait- 

A.C. 

225 

29-12-16 

y 7-12-19 

4 11 

499 

laud. 

V.C. 

55 

13-4-17 

J 

l11 

1017 

Stercotypers  and  Electrotypers, 

59 

20-4-17 

19-4-20 

li 

1128 

Cumberland,  and  Police  Dis- 

tricts of  Newcastle  and  Mait- 

land. 

Letterpress  Machinists,  &c.  (Cumberland 

A.C. 

45 

28-2-19 

13-3-22 

15 

553 

and  Newcastle). 

Lithographic  Workers,  &c.,  Males  (Cumber- 

AC. 

77 

11-4-19 

24-4-22 

15 

| 694 

land  and  Newcastle). 

Paper  Milling  (State) 

A.C. 

121 

23  -5-19 

22-5-21 

15 

955 

Printing  Employees,  Female  (Cumberland 

A.C. 

16 

8-2-18 

7-2-20 

13 

274 

and  Newcastle). 

Process  Engravers  (Cumberland  and  New- 

A.C. 

89 

19-7-18 

1 

fj* 

castle). 

V.C. 

119 

27-9-18 

V 1-8-21 

I14 

1 t>24 

V.C. 

164 

20-12-18 

) 

I 15 

171 

Process  Engravers  (Sydney  Newspapers) ... 

90 

22-6-17 

a 

r 12 

123 

V.C. 

197 

8-8-19 

j.  21-6-20 

)J6 

225 

MANUFACTURING  (Other  Manufacturing)— 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees  (Cumberland) 

A.C. 

164 

20-12-18 

2-1-20 

15 

352 

Rubber  Workers  (State)  

A.C. 

207 

30-11-17 

29-11-18 

f 12 

874 

Vpe. 

164 

20-12-18 

l 16 

j 154 

Soap  and  Candle  Makers  (State)  

98 

2-6-10 

I 

r10 

419 

V. 

139 

4-8-16 

y i-6-io 

< 10 

882 

V.C. 

119 

27-9- IS 

j 

L14 

| 521 

MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northum- 
berland), See  Manufacturing — Brick , Cement,  Pottery. 

Cigar  Makers,  See  Manufacturing — Food  and  Drink,  dc. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing— Other  Manufacturing. 

Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing — Clothing,  Textiles,  dc. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &e.,  Makers,  See  Manufacturing — Iron  Trades,  Metals , 
Machines , Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  Colonial  Sugar  Refining 
Co.,  Ltd.,  and  Sugar  Manufacturing,  &c.,  See  Manufacturing — Food  and  Drink,  dc. 

Soap  and  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c.,  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing — 
Dental  and  Optician  Mechanics,  Jewellery,  dc. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 


* Correction.  t Rescission  and  replacement,  j 

jj  Pursuant  to  the  provision  of  section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).} 


Reference  I.G. 


Vol.  Page. 


METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 
Smelting. 

MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining). 

Colliery  Deputies,  &c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield)  ... 

Deputies,  &c.  (Newcastle  District) 

Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &c.  (Works  of  J.  and  A. 

Brown  at  Hexham,  and  Railway 
Workshops  of  East  Greta  Coal 
Mining  Company. 

Mechanics,  &c.  ... 

Officers  and  Salaried  Staff  (East  Greta 
Railway). 

Wages  Staff  (East  Greta  Railway) 

Colliery  Miners,  &c.  (South) 

Coal  Cliff  Colliery — Special  places 
Mount  Pleasant  Colliery — Sj>ecial 

places. 

Metalliferous  Miners,  &c.,  General  (State) — 

Miners,  &c.,  General  ... 


Miners,  &c.  (Broken  Hill  Proprietary 
Co.,  Ltd.,  excepting  county  of 
Yancowinna). 

Smelting — E.  and  A.  Copper  Co. 

Wood  Carters  (Mt.  Boppy)  

Quarrying— 

Quarries  (G.  and  C.  Hoskins,  Limited)— 
Limestone  and  Iron  Ore  Quarries, 
Tallewang,  Carcoar,  Cadia, 
Ben  Bullen,  and  Havilah. 

Quarries,  &c.  (State)  

Smelting- 

Smelting  (Sulphide  Corporation 
Limited) — 

Smelting — Engineers  (Cookie- 
Creek). 

,,  Boilermakers  ... 

„ Ironworkers’  Assistants 

,,  Labourers,  &c. 

MISCELLANEOUS. 

Billposters  (Cumberland)  

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Sub- 
urban. 


204 

23-11-17 

1-6-19; 

12 

866 

149 

25-8-16 

24-8-19 

10 

1093 

168 

8-9-15 

1 

r 8 

858 

V. 

228 

30-12-15 

266 

v.c. 

89 

19-5-16 

y 

7-9-18 

< io 

385 

V. 

111 

23-6-16 

1 io 

568 

v.c. 

202 

16-11-17 

J 

M2 

864 

A.C. 

V.C. 

30 

62 

8-3-18| 

17-5-18 

31-12-19 

/ }3 
1 13 

350 

587 

166 

8-9-15 

\ 

r?  Q 1 Q 

7 8 

867 

v.c. 

104 

16-6-16 

f 

v° 

567 

v.c. 

166 

93 

8-9-15| 

26-5-16 

} 

7-9-18 

{io 

866 

386 

A.C. 

36 

22-3-18 

21-3-21 

13 

462 

A.C. 

8 

17-1-19 

30-1-22 

15 

349 

117 

30-6-1 5f 

f 8 

266 

V. 

V.Ce. 

222 

46 

15-12-15 

10-3-16 

l 

r 

24-6-18 

J o 

138 

954 

V. 

178 

27-10-16 

j 

in 

175 

A.C. 

45 

28-2-19 

13-3-21 

15 

556 

117 

30-6-16 

29-6-19 

10 

622 

132 

21-7-15 

24-6-18 

8 

610 

A.C. 

84 

17-4-19 

30-4-21 

15 

823 

A.C. 

166 

24-12-18 

6-1-21 

15 

166 

10 

14-1-16 

13-10-18 

9 

684 

10 

14-1-16 

18-4-18 

9 

687 

139 

4-8-16 

3-8-19 

10 

887 

139 

4-8-16 

8-8-1 8 

10 

886 

216 

15-12-16 

i 

1 A TO  IQ 

rn 

49  S 

V.C. 

159 

13-12-18 

/ 

It"  L *j _ i J 

\15 

170 

223 

22-12-16 

\ 

21-12-19 

fH 

495 

V.C. 

175 

5-10-17 

7 

l12 

648 

t Rescission  and  replacement.  i Or  6 months  after  termination  of  war. 

{Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1012  (as  amended),  Awards  continue 

in  force  until  roscinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.G. 


Vol. 


Page. 


MISCELLANEOUS — continued. 

Watchmen,  Caretakers, Cleaners,  &o.  (State) 


Motor  Car  Cleaners  and  Washers 


A.C. 

45 

12-4-18 

v.c. 

151 

20-11-18 

v.c. 

45 

28-2-19 

V.Ce. 

121 

23-5-19 

A.C. 

95 

2-8-18 

13 

14 

1 15 

115 

15-8-20  I 14 


j.  13-3-20 


r i3 

J 14 


498 

765 

558 

958 

210 


MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 

PRINTING  TRADES  GROUP—  . 

For  awards  of  the  old  Boards  in  this  Group,  See  MANUFACTDRiNa— Pnntiwj  and  Paper  Makers 

PROFESSIONAL  AND  SHOPWORKERS, 

Clerks  (Metropolitan)  


Casual  Shipping  Clerks  (Metropolitan) 
Permanent  Wharf  Clerks(Matropolitan 
Journalists,  &c.,  Australian  Manufacturer 
and  Fairplay  Newspaper. 

Pharmacists  (State) — 

Dispensary  Chemists  

Chemists... 

Photographers  (State)  

Shop  Assistants,  &c.  (Country) 


Shop  Assistants,  &e.  (Metropolitan  a 
Newcastle) — 

Carpet,  and  Furniture  Cover  Work 
(Metropolitan  and  Newcastle). 

General  Shop  Assistants,  Metropolis 
and  Suburban  and  Newcastle. 

Grocers’  Assistants  (Metropolr 
and  Suburban). 

Grocers’  Assistants  (Newcastle  I 
trict). 

Office  Assistants,  &c.,  Retail  Slxo] 
(Metropolitan  and  Newcastle). 

Tobacconists  (Metropolitan  and  N< 
castle). 


A.C. 

180 

12-10-17 

I 

fll 

V.Ce. 

4 

11-1-18 

S-  11-10-18  - 

V.Ce. 

26 

1-3-18 

J 

L 13 

A.C. 

57 

10-5-18 

23-5-19 

~ 13 

l A.C. 

112 

16-5-19 

29-5-21 

15 

• A.C. 

151 

27-6-19 

10-7-21 

16 

210 

8-12-16 

31-12-18 

11 

’ A.C. 

62 

17-5-18 

\ 1-3-20 

V.C. 

164 

20-12-18 

l1'? 

. A.C. 

81 

1-6-17 

J 31-5-20  i 

11 

. A.C. 

36 

22-3-18 

1 

V.Ce. 

87 

12-7-18 

y 31-12-19 

V.Ce. 

1 

135 

1-11-18 

J 

L14 

s A.C. 

48 

19-4-18 

2-5-20 

13 

i A.C. 

4 

11-1-18 

rn 

V.C. 

48 

19-4-18 

V 31-12-19 

^13 

V.C. 

166 

24-12-18 

J 

I 15 

n A.C. 

2 

4-1-18 

31-12-19 

13 

A.C. 

111 

23-6-16 

\ 22-6-19 

/ io 

V.C. 

164 

20-12-18 

^15 

),  A.C. 

26 

1-3-18 

J 31-12-19 

13 

j-  A.C. 

26 

1 1-3-18 

y 31-12-19 

ris 

V.C. 

164 

| 20-12-18 

\15  1 

650 

72 

388 

620 

958 

85 


269 

617 

173 

1271 

495 

73 

641 


615 

64 

494 

171 
72 

630 

172 
383 

386 

173 


PROFESSIONAL  AND  SHOPWORKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 
SHOPWORKERS. 

For  Watchmen,  &c..  See  Miscellaneous. 


PUBLIC  UTILITY  SERVICES. 
Government  Railways  and  Tramwajs. 
Government  Railways — 

Newcastle  Coal  Cranes  ... 
Loco,  and  Stores 


1 

A.C. 

121 

23-5-19 

69 

11-5-17 

A.C. 

156 

6-12-18 

V.C. 

112 

16-5-19 

j 


5-6-21 

10-5-20 
10-  5-20 


15 

ll5 


960 
1105 

127 

961 
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Industry  Board,  and  Awards  made  In  and  in  relation  thereto. 

GazettaL 

Govt. 

Gazette 

No. 

Date. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways — cont. 

Government  Railways— continued. 

Permanent  Way — 

Grain  Elevator  and  Coal  Elevator 

1 

67 

i 20-4-16 

Employees  at  Darling  Island. 

■ 

Labourers,  &e.,  Railway,  &c., 

A.C. 

71 

7-6-18 

Construction,  Duplication  and 

V.C. 

89 

j 19-7-18 

Deviation  Works. 

V.C. 

141 

1 8-11-18 

V.C. 

164 

20-12-18 

V.C. 

55 

i 14-3-19 

1 V.C. 

97 

2-5-19 

Permanent  Way  and  Signalling 

100 

6-7-17j 

Branches. 

V.C. 

103 

13-7-17 

V.C. 

171 

28-9-17 

V.C. 

62 

17-5-18 

85 

24-5-18* 

V.C. 

j 193 

1-8-19 

Quarries  

A.C. 

119 

27-9-18 

Traffic  (Wages  Staff) 

223 

22-12-16 

V.C. 

69 

11-5-17J 

V. 

216 

21-12-17 

V.C. 

197 

8-8-19 

Boilermakers,  &c.  

A.C. 

50 

7-3-19 

Carpenters,  &c.  ... 

21 

16-2-17 

j V.C. 

81 

1-6-17 

v. 

207 

30-11-17 

V.C. 

30 

8-3-18 

Coachmakers,  &c. — 

V.C. 

149 

22-11-18 

Coachmakers,  &c.  ... 

A.C. 

151 

29-11-1 8 

Car  and  Waggon  Fitters,  Assem- 

A.C. 

145 

20-6-19 

blers. 

Coacbpainters,  &e. 

210 

8-12-16 

V.C. 

74 

18-5-17 

Electricians — 

V. 

216 

21-12-17 

Electrical  Fitters,  &c 

47 

30-3-17 

V.C. 

216 

21-12-17 

Electrical  Fitters,  &c.,  Labourers 

A.C. 

210 

21-12-17 

Engine  -drivers  — 

Loco.  Drivers,  Firemen  and 

48 

19-4-18 

Cleaners,  &c. 

V.C. 

145 

20-6-19 

Power  House  (Ultimo,  White  Bay, 

149 

25-8-16 

Zara-street,  Newcastle,  and 

V.C. 

59 

20-4-17 

llandwick). 

V. 

78 

25-5-17 

V. 

216 

21-12-17 

V.C. 

149 

22-11-18 

Stationary  Engine-drivers,  &c.  ... 

100 

6-7-17 

V.C. 

103 

13-7-17 

Steam  Tram  Motor  Drivers, 

200 

1-12-16 

Cleaners,  &c. 

V.C. 

52 

5-4-17 

V. 

216 

21-12-17 

V.C. 

197 

8-8-19 

Engineers,  &o 

40 

16-3-171 

V.C. 

100 

6-7-17 

v.c.  ! 

50 

7-3-19 

V.C. 

169 

11-7-19 

Ironworkers’ Assistants 

A.C. 

; 

141 

8-11-18 

Expiry 
! indicated  in 
Awards).! 


Reference  I.O. 


VoL  Page. 


28-4-17 


20-6-20 


-20 


10-10-20 

] 

> 21-12-19 

I 

J 

20-3-21 


V 15-2-20 


12-12-20 

3-7-21 

1 

V 7-12-19 


29-3-20 
29-3  20 

2-5-21 

24-8-19 
| 5-7-20 

j,  30-11-19 

J 

t 15-3-20 
21-11-21 


10 

13 

14 
14 

5 15 
| 15 

115 

r 12 
I 12 

j 12 

1 13 
! 13 

116 

14 

rn 
J 11 

* 13 

116 

15 

rn 

ii 

< 12 
I 13 

tU 

14 

16 


fU 

< 11 

L 13 
/II 
\13 
13 

r 13 
1 16 
P° 

I11 

{ 11 
13 

i.  14 
/ 12 
)12 
11 
11 
13 
1 16 

Jii 

1 15 

LS 


I 

f 


143 

711 

64 

628 

125 

696 

825 

96 

96 

645 

599 

602 

226 

514 

440 

1108 

55 

230 

558 

889 

1235 

871 

375 

743 

744 

87 

276 

1237 

57 

1005 

60 

GO 

602 

88 
1114 
1116 
1234 

55 
743 
104 
106 
271 

1000 

56 
233 

1001 

106 

560 

89 

628 


* Correction  (printed  on  same  Gazette  slip  as  variation  of  17-5-18).  t Rescission  and  Replacement. 
^Complete  variation.  k Pursuant  to  tne  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (a 

amended),  Awards  continue  In  force  until  rescinded  or  varied 
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AWARDS  IN  FORCE  AT  22nd  AUGUST,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Govt. 

Gazette 

No. 

s Date. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways— conld. 

G overnment  Railways — continued. 

Moulders...  

, A.C. 

50 

7-3-19 

Officers — 

! 

Railway  Salaried  Staff 

A.C. 

113. 

13-9-18 

Tramway  Clerical  Staff  

! 225 

29-12-161 

v’.’c. 

87 

15-6-17 

Sawmillers,  &c. ... 

! 146 

18-8-16 

v’c. 

223 

22-12-16 

y.c. 

44 

23-3-17 

Y. 

216 

21-12-17 

C overnment  Tram  wavs — 

1 

Clerical  Staff.  See  Government  Railways. 

Officers. 

Motor  Drivers.  tf 

,,  Engine-drivers. 

Electrical  Branch  

10 

25-1-17 

V.C. 

81 

1-6-17 

V. 

216 

21-12-17 

Permanent  Way  

37 

9-3-17 

Y.C. 

90 

22-6-17 

V. 

216 

21-12-17 

Y.C. 

110 

6-9-1 8 J 

Traffic — (Wrages  Staff) 

165 

29-9-161  ' 

V. 

195 

24-11-16 

V. 

216 

21-12-17 

V.C. 

123 

4-10-18 

V.C. 

151 

29-11-18 

Other  Governmental — 

V.C. 

169 

11-7-19 

City  Council  Employees — 

City  Council  

188 

17-11-161 

V. 

84 

8-6-17 

City  Council,  Clerical  and  General  Staff 

74 

18-5-17 

Y.C. 

150 

31-8-17 

Eire  Brigade  Employees  ...  

A.C. 

121 

23-5-19 

Health  and  Sanitary  Inspectors  (State) — 

Suburbs  of  Sydney  

• • • 

111 

23-6-16 

V.C. 

233 

22-12-16  I 

Municipal  Council  of  Sydney 

117 

30-6-16  ' 

Country  ...  ...  

87 

15-6-17  - 

v.’c. 

210 

7-12-17 

Municipal  and  Shire  Council  Employees — ■ 

Country  Councils  

A.Ca 

126 

24-8-17+ 

Shire  Councils 

225 

29-12-16 

V.C. 

126 

17-8-17 

Sanitary  and  Garbage  Contractors 

A.C. 

213 

14-12-17  ' 

(Newcastle). 

Water  Supply  and  Sewerage  Employees 

198 

9-11-17 

(Hunter  District). 

V.C. 

68 

31-5-18 

Water  Supply  and  Sewerage  Employees 

8 

19-1-17  < 

(Metropolitan). 

v.’c. 

107 

20-7-17 

Gas  Makers— 

V. 

126 

17-8-17 

Gas  Makers,  &o.  (Country) — 

Country 

100 

6 -7-17  ' 

V.C. 

103 

13-7-1 7a 

107 

20-7-17o 

Municipality  or  Bathurst  

90 

22-6-17 

Municipality  of  Lithgow  

90 

22-6-17 

Expiry 

(as  indicated  in 
Award).  \ 


.Reference  l.G. 


20-3-21  | 15 


26-9-21 

28-12-19 


> 17-8-19 


1 

V 24-1-20 


S-3-20 


28-9-19 


16-11-19 

17-5-20 

7-6-22 


/ 

} 

)2 


22-6-18 

29- 6-19 
14-6-20 

30- 3-20 
28-12-19 

30-3-20 


5-7-19 

21-6-19 

21-6-19 


14 

fn 
l12 
l 10 

Jll 
1 11 
I 13 


f11 
i 11 

13 

11 

12 

13 

14 
*10 

11 

13 

14 

14 
16 

'\\ 

11 

12 

15 

/ io 

\H 
10 
/ 12 
\12 

12 

/H 

\12 

13 


(is2 

h 

l 12 


I 


12 

12 

t12 

12 

12 


Vol.  Page. 


562 

348 

449 

107 

1117 

44S 

1000 

56 


759 

1237 

59 

894 

10S 

58 
352 

1416 

227 

59 
518 
745 

89 

278 

1219 

1246 

503 
962 

596 

466 

599 

111 

873 

504 
463 
503 

63 

734 

709 

750 

322 

493 

91 

103 

644 

86 

89 


i Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 

t Rescission  and  Replacement.  $ Complete  variation.  a Printed  oq  same  slip  as  original  Award. 
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Gazettal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.G. 

Industry  Board,  and  Awards  made  m and  in  relation  tnereto. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

PUBLIC  UTILITY  SERVICES—  continued. 

Gas  Makers — continued. 

Gas  Makers,  &c.  (Metropolitan) — 

22-9-16 

10-11-16 

21-9-18 

In 

Sydney,  North  Sydney,  and  Manly  ... 

V. 

163 

185 

1403 

151 

. 

v.c. 

48 

19-4-18 

1 13 

514 

v.c. 

77 

21-6-18 

J 

L13 

708 

Newcastle  

21 

16-2-17 

21-9-18 

n 

885 

SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport- 
Foi  Boatbuilders,  See  Manufacturing — Furniture  and  Woodworking,  dec. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drinlc , dec. 

TRANSPORT. 

Land — 

Carters,  &c.  (Country)  

Carters,  &c.  (Cumberland) — 

Carters,  &c.  (Cumberland)  

Grooms,  Stablemen  and  Yardmen 
(Cumberland). 

Laundry  Carters  (Cumberland) 

Loaders  (Cumberland) 

Motor  Waggon  Drivers  (Cumberland)... 

Sanitary  Carters  (Cumberland) 

Trace  Boys  (Cumberland)  

Carters,  &c.  (Newcastle) — 

Carters  (Newcastle)  ...  

Grooms,  Stablemen,  &c.  (Newcastle) ... 

Motor  Waggon  Drivers  (Newcastle)  ... 

Carters,  Brick,  &c.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 

Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  &c..  Retail  Stores  (Cumberland) 

Retail  Store  Carters,  &c.  (Cumberland) 

Retail  Store  Motor  Waggon  Drivers  ... 

Carters,  Timber,  &c.  (Cumberland) — • 

Timber  Carters  (Cumberland) 

Carters,  Tip,  &c.  (Cumberland) — 

Tip  Carters,  &c.  (Cumberland) 

Carters,  Wholesale  Butchers  (Cumber 
land) — 

Wholesale  Butohers’  Carters,  See. — 

Cumberland. 

Wholesale  Butchers’  Grooms,  Stable- 
men and  Yardmen  (Cumber- 
land). 

Carters,  &c.,  Wood  and  Coal  (Cumber- 
land)— 

Wood  and  Coal  Carters,  &c.  (Cum- 
be  rland. 

Wood  and  Coal  Labourers  (Cum- 
berland). 


■Sea. 


A.C. 

135 

1-11- 

18 

31-12-19 

L4 

642 

A.C. 

50 

26-4- 

18+ 

25-4-20 

13 

509 

A.C. 

V.C. 

113 

61 

13-9- 

21-3- 

18 

19 

26-9-20  ■ 

M4 

\15 

362 

697 

A.C. 

119 

27-9- 

18  ' 

528 

V.Ce. 

135 

1-11- 

■18 

j.  10-10-20 

i14 

642 

A.C. 

113 

1.3-9- 

-18 

\ 26-9-20 

>14 

361 

V.C. 

61 

21-3- 

-19 

698 

A.C. 

119 

27-9- 

■18 

J 10-10-20 

14 

525 

A.C. 

107 

20-7- 

-17 

19-7-20 

12 

369 

A.C. 

125 

11-10- 

-18 

24-10-20 

14 

530 

A.C. 

121 

23-5- 

-19 

5-6-21 

15 

963 

A.C. 

121 

23-5- 

-19 

5-6-21 

15 

967 

A.C. 

121 

23-5- 

-19 

5-6-21 

15 

969 

A.C. 

119 

27-9- 

-18 

\ 10-10-20 

534 

V.C. 

166 

24-12- 

-18 

\!5 

i 184 

A.C. 

123 

4-10- 

-18 

J 17-10-20 

14 

| 537 

A.C. 

101 

1 6-8- 

-IS 

29-8-20 

14 

305 

A.C. 

119 

27-9- 

-18 

10-10-20 

14 

532 

A.C. 

169 

11-7 

-19 

24-7-20 

16 

i 91 

A.C. 

57 

10-5 

-18 

23-5-20 

13 

624 

A.C. 

35 

14-2-19 

27-2-21 

15 

! 563 

| 

V.C. 

130 

198 

21-7 

9-11 

-16 

-17 

| 20-7-18 

/ 10 
V2 

| 89* 
755 

A.C. 

98 

9-8 

-18 

22-8-19 

14 

. 

217 

A.C. 

98 

9-8 

-18 

22-8-19 

14 

| 21.9 

t Rescission  and  replacement. 

5 Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended,,  Awards 
s rursu*  i continue  is  force  until  rescinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  In  relation  thereto. 


Gazettal. 

Expiry 

as  indicated  m 

reto. 

Govt. 

Gazette 

No. 

V 

Date. 

Awards).! 

175 

20-10-16 

10-10-19 

A.C. 

113 

13-9-18 

26-9-20 

A.C. 

3 

3-1-19 

30-11-19 

A.C. 

135 

6-6-19 

21-6-20 

A.C. 

84 

17-4-19 

30-4-20 

A.C. 

84 

17-4-19 

30-4^20 

A.C. 

V.C. 

84 

169 

17-4-19 

11-7-19 

\ 30-4-20 

A.C. 

V.C. 

84 

169 

17-4-19 

11-7-19 

J-  30-4^20 

i 

156 

8-9-1 6f 

V. 

175 

20-10-16 

!>  7-9-18 

V.C. 

195 

2-11-17 

j 

A.C. 

84 

17-4-19 

30-4-20 

A.C. 

204 

23-11-17 

22-11-19 

A.C. 

84 

17-4-19 

30-4-20 

A.C. 

151 

29-11-18 

31-8-20 

A.C. 

6 

18-1-18 

\ 17-1-19 

V.C. 

57 

10-5-18 

J I 

18 

9-2-17 

y 31-12-18 

V.C. 

44 

23-3-17 

A.C. 

48 

19-4-18 

J 22-9-18 

A.C. 

88 

25-4-19 

8-5-22 

A.C. 

88 

25-L-19 

8-5-22 

156 

8-9-16 

7-9-19 

A.C. 

42 

5-4-18 

\ 3t-12-90 

V.C. 

164 

20-12-18 

J 

A.C. 

126 

30-5-19 

12-6-22 

A.C. 

97 

2-5-19 

V.Ce. 

112 

16-5-19 

^ 15-5-21 

V.C. 

135 

6-6-19 

J 

... 

211 

24-11-15 

23-11-18 

44 

23-3-17 

22-3-20 

i V.C. 

47 

30-3-17 

r A.C. 

15 

31-1-19 

30-6-19 

170 

15-9-15 

Ve. 

183 

13-10-15 

14-9-18 

Vpe. 

188 

20-10-15 

J 

Reference  I.G. 


Vol. 


Page. 


TRANSPORT— continued. 

Land — 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers  

Storemen  and  Packers. — 

Newcastle  ...  ...  ... 

Retail  Stores  (Cumberland)  ... 

Wharf  Stores  (State)  ... 

Wholesale  Drug  Stores  (State) 
Wholesale  Grocery,  &c.,  Stores  (State) 
Wholesale  Hardware  Store  (State)  ... 

Wholesale  Softgoods  

Wool,  Skin  and  Hide  Stores  (Cumber- 
land). 

Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

Bonded  and  Free  Stores  (Cumberland) 
Tobacconists  (State)  ... 

Wheat  Stackers,  &c.  (State)  

Sea — 

Coal  Lumpers,  &c.  (Newcastle)  

Coal  Lumpers,  &c.  (Sydney). — 

General 

Mortlake,  &c. 

Ferries  (Port  Jackson  and  Newcastle) — - 
Firemen  and  Deckhands,  &c.  (Sydney 
Ferries  Limited). 

Firemen  and  Deckhands  (Watson’s  Bay 
and  South  Shore  Ferry  Co.). 
Masters  and  Engineers,  Ferry  Boats 
Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  (Newcastle  Ferries). 
Ferries,  &c.  (Sydney  Harbour  Trust) — 
Dredge  and  Tug  Employees  (Sydney 
Harbour  Trust). 

Marine  Motor  Drivers,  &c.  (State) — 


Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Lamicbes  and 
Private  Lighters  in  Port  Jackson 
Masters  and  Engineers,  Firemen  ar 
Deckhands,  Harbours  ar: 
Rivers. 

Masters  and  Engineers,  &c.  (Harbo 
Rivers  Lighterage  Co.,  Ltd.). 
Masters  and  Engineers — Pub! 

Lighters,  &c.  (Port  Jackson). 


11 

14 

15 
15 
15 
15 

/ 15 

ye 

J 15 

U« 

MO 

11 

12 

15 

12 

15 

14 


/ 13 

\13 

z11 

l11 

13 

15 

15 

10 

jM3 

l15 

15 


r i5 
< 15 
L 15 


fll 

\u 


177 

358 

182 

071 

826 

828 

830 

93 
832 

94 
1148 

178 
745 

835 

876 

837 

767 


277 

627 

784 

1037 

51.4 

840 

842 

1146 

506 

174 

973 


844 

975 

976 

1727 

1023 

1027 

353 

1156 

1157 
1417 


t Rescission  and  replacement. 

^Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  appended).  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


TRANSPORT — continued. 

Sea — 

Shipping  (Harbours  and  Rivers — contd. 
Masters  and  Engineers,  Firemen  and 
Deckhands  on  Steamers  (New- 
castle). 

Firemen  and  Deckhands — Launches  and 
Private  Lighters  in  Port  Jackson. 
Firbmcn  and  Deckhands  — Public 
Lighters,  &c.,  Port  Jackson. 
Shipping — 

Engineers,  Deep  Sea  (State) 

Stevedores,  Foremen  (Port  Jackson)  ... 


Wharf  Labourers,  &c.  (Port  Jackson) 

Wharf  Labourers  (Newcastle  and  Morpeth).. 

TRANSPORT  GROUP— 

For  awards  of  tho  old  Boards  in  this  Group,  See 

VINEGAR,  SAUCE,  &c.,  CUMBERLAND— 

See  Manufacturing — Food  and  Drink,  t be. 

WHEAT  BAGGERS,  &c.— 

See  Transport — Land. 


A.C. 

V.C. 


Ve. 

A.C. 

v! 

V.C. 

V.C. 

A.C. 

A.C. 


Gazcttal. 

Expiry 

Reference  I.G. 

(as  indicated  in 
Awards).  § 

Govt. 

Gazette 

Date. 

Vol. 

Tage. 

No. 

98 

9-8-18 

| 3-5-20 

/ 14 

215 

156 

6-12-18 

\15 

175 

214 

1-12-15 

30-11-18 

8 

17.70 

170 

183 

15-9-15 

13-10-15 

y 14-9-18 

/ 8 
l 8 

1158 

1159 

50 

26-4-18 

11-4-21 

13 

505 

07 

20-4-16 

1 

f10 

200 

111 

23-6-16 

L 19-4-19 

J 10 

648 

139 

4-8-16 

1 10 

901 

74 

14-6-18 

j 

l13 

740 

216 

21-12-17 

1-5-19 

13 

79 

159 

13-12-18 

1-5-19 

15 

184 

Transport — Land;  and  Transport — Sea. 


Special  Awards. 

! 

Special  Boards  (Demarcation) — 

Boatbuildcrs  and  Shipwrights 

109 

9-7-13 

5 

/ 3 

1180 

V. 

1S3 

13-10-15 

j 

\ 8 

1123 

Boilermaking  

152 

30-10-12 

/ 2 

653 

V.C. 

71 

7-5-13 

f 

l 3 

366 

Gas  Makers  and  Engineers 

87 

20-5-14 

* 

1300 

Ship  Joiners,  Ship  Carpenters, 

anc’ 

62 

17-5-18 

fl3 

727 

Shipwrights. 

V.C. 

71 

7-6-18 

j.  30-5-21 

\I3 

739 

Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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PUBLICATIONS  RECEIVED. 


The  following  publications  are  contributed  to  the  Library  of  the  Department,  by  the 
publishers,  or  received  in  exchange  for  the  New  South  Wales  Industrial  Gazette  : — 


EUROPE. 

Belgium — 

Revue  du  Travail. 

Denmark — 

Jaern  og  Metalarbeideren. 

France— 

Bulletin  du  Miniature  du  Travail  et  de  la 
Pr^voyanee  Sociale. 

Holland — 

Maandschrift  van  het  Centraal  Bureau  voor  de 
Statistiek. 

International — 

Bulletin  of  the  International  Labour  Office. 
(Basle,  Switzerland). 

World’s  Labour  Laws.  (Basle,  Switzerland). 
International  Metal  Workers’  Review.  (Stutt- 
gart, Germany). 

Bulletin  of  the  International  Association  on 
Unemployment.  (Ghent,  Belgium). 

Italy — 

Annuario  Statistico  Italiano. 

Bolletino  Dell  ’ Ispettorato  Dell  ’ Industria  e Del 
Lavoro. 

Bolletino  Dell’  Ufficio  Del  Lavoro. 

La  Coltura  Popolare. 

L’Umanitaria. 

Rivista  Italiana  di  Sociologia. 

Spain  — 

Boletin  del  Instituto  de  Reformas  Sociales. 
Sweden — 

Kommersiella  Meddelanden. 

Sociala  Meddelanden. 

AMERICA. 

United  States  of  America — 

Academy  of  Political  Science. 

American  Economic  Review. 

American  Federationist. 

American  Labour  Legislation  Review. 

American  Photo  Engraver. 

Annual  Report  of  the  Smithsonian  Institution. 
Bulletin  (New  York  State  Industrial  Com- 
mission.) 

Bulletin  of  the  Industrial  Commission  of  Ohio. 
Bulletin  of  the  New  York  Public  Library. 
Bulletins  of  the  United  States  Bureau  of  Labou  r 
Statistics. 

Child  Labour  Bulletin. 

Economic  World. 

Employment  in  Massachusetts. 

John  Hopkins  University  Studies  in  Historical 
and  Political  Science. 

Industrial  News  Survey 
International  Moulders’  Journal. 

Labour  Market  Bulletin  (New  York  State 
Industrial  Commission). 

Massachusetts  Minimum  W'age  Commission. 
Miners’  Magazine. 

AJonthly  Labour  Review  (U.S.  Department  of 
Labour,  Bureau  of  Labour  Statistics). 
Political  Science  Quarterly. 

Public  Service  Commission  of  Nevada. 
Quarterly  Journal  of  American  Statistical 
Association. 

Seamen’s  Journal. 


United  States  oe  America — continued. 

U.S.  Employment  Service  Bulletin. 

Weekly  Letter  of  American  Federation  o 
Labour. 

Argentina— 

Boletin  del  Departmento  Nacional  del  Trabajo. 
Chile— 

Boletin  de  la  Officina  del  Trabajo. 

BRITISH  EMPIRE. 

England — 

Beama  Journal. 

British  Citizen  and  Empire  Worker. 

Democrat. 

Labour  Gazette. 

Journal  of  Liverpool  Chamber  of  Commeroe. 
Journal  of  London  Chamber  of  Commerce. 

New  Statesman. 

United  Empire. 

Canada — 

Labour  Gazette  of  the  Dominion  of  Canada. 
Ireland— 

Journal  of  Agriculture  and  Technical  Instruc- 
tion. 

New  Zealand — 

Awards,  Recommendations,  Agreements,  &c. 
(Industrial  Conciliation  & Arbitration  Act). 
South  Africa — 

South  African  Journal  of  Industrie^. 

| Commonwealth  of  Australia — 

Quarterly  Summary  of  Australian  Statistics. 
Australian  Industrial  and  Mining  Standard. 
New  South  Wales.— 

Agricultural  Gazette. 

Australasian  Bakers  and  Millers  Journal. 
Australasian  Decorator  and  Painter. 
Australasian  Engineer. 

Australasian  Leather  Trades  Review. 
Australasian  Manufacturer. 

Australian  Cordial  Maker 
Australian  Forestry  Journal. 

Australian  Manufacturers  Journal. 

Baking  Trades  Gazette. 

Building. 

Chamber  of  Commerce  Journal. 

I Construction  and  Local  Government  Journal. 

: Electrical  Trades  Journal. 

Land. 

Local  Government  and  Real  Estate. 

Medical  Journal  of  Australia. 

Printing  Trades  Journal. 

Public  Service  Journal. 

Railway  and  Tramway  Officer’s  Gazette. 

Safety  First  (N..S.  W.  Railways  and  Tramways). 
Storekeeper. 

Wimble’s  Reminder. 

Queensland  — 

Official  Publication  of  State  Government  Insur- 
ance Office  of  Queensland. 

Queensland  Agriculture  Journal. 

Queensland  Industrial  Gazette. 

South  Australia — 

Journal  of  Agriculture. 

Determinations  of  Boards  (Industrial). 
Victoria — 

Journal  of  Agriculture. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY 

PUBLICATIONS. 

N.S.W,  Industrial  Gazette. 

Monthly.  Price,  is.  per  copy,  ios.  per  annum,  post  paid. 

Special  Supplements  : 

History  of  the  Strike  Crisis,  1917. 

Compendium  of  Awards  in  force,  21st  June,  1918 
Price,  is.  per  copy. 

Industrial  Conditions  in  Great  Britain  and  the  United  States  of  America. — 
Report  by  the  Hon.  G.  S.  Beeby. 

Price:  Paper  cover,  is.,  Limp  linen,  is.  6d. 

Working  of  the  Factories  and  Shops  Act,  1912.  Annual  Report,  1917. 

Price,  is.  iod. 

Directory  of  Factories  registered  under  Factories  and  Shops  Act,  1912f 

June,  1918.  Price,  3s.  6d. 

New  South  Wales  for  the  Settler.  (Free.) 

Facts  about  N.S.W.  (Free.) 

Rainfall  and  Temperature  Chart.  (Free.) 

Agricultural  Map.  (Free.) 

PUBLICATIONS  OF  THE  NEW  SOUTH  WALES  BOARD  OF  TRADE. 

The  Living  Wage  for  Adult  Males,  1918.  Bulletin. 

Price,  3s. 

Prevalence  of  Miners’  Phthisis  and  Pneumoconiosis  in  Certain 
Industries.  Report.  Price  3s.  In  2 volumes. , 

The  British  Scheme  for  Self-Government  of  Industry,  and  its  counter- 
part in  New  South  Wales.  Parts  1 & 2.  (Free). 


The  Publications  which  are  for  sale  are  procurable  from  the  Government 
Printer,  Sydney ; those  which  are  available  for  free  distribution  are  obtainable 
on  application  to  the  Department  of  Labour  and  Industry. 
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NEW  YORK  'cp£p£rfMENT  OF  LABOUR  AND  INDUSTRY. 

Department  of  Labor  | 

Minister  for  Labour  and  Industry. 

! • C 3 1919  The  Honourable  i\.  G.  F.  James,  M.L.A, 

Burep'i  cf  Labor  Statistics  I - . „ — , , . . . ... 

Court  of  Industrial  Arbitration. 

C .YOL — AL  • . : v I 

. Judge— Mr.  J ustice  C.  G.  Heydon. 

Additional  Judges — Mr.  Justice  W.  Edmunds. 

Mr.  Justice  T.  Rolin. 

Mr.  Justice  H.  R.  Curlewis. 


Board  of  Trade. 


President — Mr.  Justice  C.  G.  Heydon. 

Acting  President — Mr.  Justice  W.  Edmunds 
Deputy -President — J.  B.  Holme,  Barrister-at-Law 
Associate  Commissioner — The  Minister  for  Labour  and  Industry, 
Commissioners — W.  T.  Willington,  J.P.  E.  J.  Kavanagfi,  M.L.C. 

T.  Routley.  A.  G.  Cooper. 

A dditional  Commissioners  to  represent  Rural  Industries — 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 


Special  Commissioner  for  Conciliation. 
J.  B.  Holme,  Barrister-at-Law. 


ADMINISTRATIVE  ARRANGEMENTS. 


The  Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the 
following  Acts  and  matters  relevant  thereto  : — ■ 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 
Act,  1915. 

Early  Closing  Acts  (Principal  and  Amending)  ; No.  38, 
1899  ; 81,  1900  ; 29,  1906  (Hairdressers) ; 23,  1910  ; 
64,  1915  (Butchers). 

Eight  Hours  Act,  1916. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 


Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1916. 
Industrial  Arbitration  (Amendment)  Act,  1918. 
Industrial  Arbitration  (Further  Amendment)  Act, 
1918. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

Workmen’s  Compensation  Act,  1916. 


The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 

Acts. 


The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publicatiDn  of  the  Industrial  Gazette. 

The  social  problem  of  unemployment. 

The  regulation  of  private  labour  agencies,  and  the  control  of  State-aided  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter,  and  provision  of  temporary  occupation  for  the  unemployed  and  for  workers  suffering 
from  disabilities. 
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OFFICES. 

Department  of  Labour  and  Industry  : — 

Ministerial  Office  ...  

Industrial  Registrar  s Office 

N.S.W.  Board  of  Trade  ...  

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer... 

State  Labour  Exchanges 

Sydney  and  Suburbs  (Office  hours  7.30  a.m.  to  5.30  p.m.) 

Central  Exchange.  (Tel.  City  9651) 

Balmain  (General).  (Tel.  W 1153)  ....  

Quay  Branch  (Wharf  Workers)  

Railway  Branch  (General  Mechanics  and  Assistants)  ... 

Country  Exchanges — see  Country  Offices  below. 

Immigration  Office 

Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 

Lifts 

Gas  Examiner’s  Office  ... 

Oountry  Offices  : — 

Broken  Hill  • • • • 

Goulburn  

Lismore  

Newcastle  ... 

Orange  

Tam  worth  ...  

Wagga  Wagga  

Wollongong  


78  Elizabeth-street,  Sydney. 


72-76  Elizabeth-street. 

302  Darling-street. 

132  George-street  North. 
Rawson  Chambers,  Pitt-st. 


78  Elizabeth-street. 

Eastwood  Chambers,  1 9a 
Elizabeth-street. 

Parker-street,  Haymarket. 

Exchange  Building,  Argent-st. 
Auburn-street. 
Molesworth-street . 

Inglis  Building,  King-street. 
10  Lord’s-place. 

Peel-street. 

Court  House. 

Market-street. 


The  New  South  Wales 

Industrial  Gazette. 


Prepared  and  Edited  by  the  Under  Secretary  for  Labour  and  Industry . 
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INTRODUCTORY. 


INTRODUCTORY. 


In  the  chapter  of  the  “Industrial  Situation”  in  this  Gazette,  under  the  heading 
Necessary  Commodities  Control  Act,  1914,  are  two  schedules  which  should  have  general 
interest.  They  show  respectively  particulars  of  the  applications  dealt  with  by  the  Necessary  - 
Commodities  Commission  for  alteration  in  the  selling  prices  of  commodities  from  the 
date  of  the  resumption  of  the  Commission’s  operations  on  18th  July  to  31st  August,  and 
the  prices  current  for  such  commodities  at  31st  August,  1919. 

In  the  Government  Gazette  of  5th  September  the  Minister  for  Labour  and 
Industry  gave  general  notice,  under  section  42  of  the  Industrial  Arbitration  Act,  of  his 
intention  to  constitute  a conciliation  committee  in  respect  of  coal  lumpers  and  coal 
trimmers  in  Port  J ackson.  The  notification  is  reprinted  in  this  Gazette , together  with 
the  later  Ministerial  minute  of  constitution  of  the  Committee. 

An  interesting  judgment  by  the  Industrial  Registrar  upon  the  application  of  the- 
Returned  Sailors  and  Soldiers’  Ship  and  Wharf  Workers’  Union  for  registration  as  an 
industrial  union  is  printed  in  extenso  in  this  issue.  The  application  was  refused. 

An  important  extension  of  the  State  Labour  Exchange  system  by  the  appoint- 
ment of  sub-agents  of  Branch  Exchanges  in  a number  of  country  centres  is  referred  to 
in  the  report  upon  the  operations  of  the  Exchanges. 

Attention  is  directed  to  notifications  of  the  changed  “ closing  hours”  for  shops  as 
determined  after  a local  poll  in  the  county  shopping  district  of  Jones  Island,  and  of 
the  appointment  of  a certifying  surgeon  and  a medical  referee  for  the  county  of 
Yancowinna  under  the  Workmen’s  Compensation  Act,  1916. 


THE  INDUSTRIAL  SITUATION. 


NOTICE  OF  PUBLICATION. 


Industrial  Conditions  in  Great  Britain  and  The  United  States  of' America. 

Report  by  the  Hon.  G.  S.  Beeby. 

The  Report  upon  industrial  conditions  in  Great  Britain  and  the  United  States  of 
America  made  by  the  Hon.  G.  S.  Beeby  after  personal  investigation  in  Great  Britain 
and  the  United  States  of  America  in  the  latter  part  of  1918,  and  the  early  part  of  1919, 
was  re-published  as  a special  supplement  to  the  August  issue  of  this  Gazer  le.  It  is  on 
sal-3  at  the  Government  Printing  Office,  Sydney,  price  Is.,  in  paper  cover,  or  Is.  6d.  in 
limp  linen. 
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PRICE  LEVELS. 

Cost  of  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  the  Commonwealth  and  of  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  August,  1919, 

Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

August. 

Increase. 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

July,  1914  — 
August,  1919 

Weighted  Average — J 
Sydney  ...  . . . 

1,153 

1,619 

1,508 

1,624 

1,556 

1 

1,501 

1,767 

53-3 

Newcastle  ... 

1,147 

1,563 

1,508 

1,504 

1,812 

58-0 

Broken  Hill 

1,46S 

1,766 

1,808 

1,733 

1,659 

1,903 

29  6 

Goulburn 

1,183 

1,581 

1,528 

1,469 

1,498 

1,757 

48-5 

Bathurst  ... 

1,097 

1,496 

1,468 

1,481 

1,470 

1,687 

53-8 

New  South  Wales... 

1,165 

1,618 

1,520 

1,619 

1,508 

1,775 

52-4 

Victoria 

1,105 

1,662 

1,450 

1,417 

1,438 

1,601 

44-9 

Queensland 

1,082 

1,488 

1,380 

1,426 

1,510 

1,780 

64 '5 

South  Australia  ... 

1,247 

1,630 

1,521 

1,415 

1,533 

1,708 

1,990 

37 '0 

Western  Australia. 

1,412 

1,640 

1,642 

1,551 

1,528 

40-9 

Tasmania  ... 

1,201 

1,606 

1,499 

1 ,539 

1,581 

1,491 

1,729 

44  ’0 

Commonwealth  ... 

1,164 

1,623 

1,491 

1,502 

1 

1,723 

48-0 

State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 100. 


1916. 

191 

1918. 

1919. 

February.  J 

August. 

Fcbruai’y. 

August. 

February. 

August. 

February. 

August. 

Meat 162-0 

1661 

1 

1 1704 

182-7 

179-9 

147-1 

. 

166-6 

171-4 

Other  Food  and  Groceries...  122- 2 

119-6 

! 1211 

122-6 

122-9 

125-4 

143-4 

1472 

Total....  ...  ...  132-4 

131-6 

| 133  8 

13S-1 

137-6 

131 T 

1 

149-4 

153-4 

As  compared  with  prices  in  July,  1914,  meat  prices  in  August,  1919,  were  71*4  per 
cent,  higher,  while  other  food  and  groceries  were  47*2  higher,  the  increase  in  the  two 
groups  combined  being  53-4  per  cent.  Compared  with  August  of  1917  and  1918,  there  was 
an  increase  in  August,  1919,  of  11*1  per  cent.,  and  17T  per  cent,  in  meat  and  other  foods 
combined.  Eggs,  onions,  beef,  and  mutton  were  cheaper  than  in  July,  1919,  but 
potatoes,  butter,  flour,  pork  sago,  candles,  and  soap  increased  in  price. 
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PRICE  FIXING. 

NECESSARY  COMMODITIES  CONTROL  ACT.  1914. 

Applications  for  Alteration  of  Fixed  Prices. 

The  following  statement  shows  applications  dealt  with  by  the  Necessary  Com- 
modities Control  Commission  from  the  date  of  the  proclamation  extending  its  operations 
(18th  July,  1919)  to  31st  August,  1919.  Ity  proclamation  of  21st  July  the  Commission 
had  declared  the  highest  selling  prices,  wholesale  and  retail,  for  the  State  of  New  South 
Wales,  of  all  necessary  commodities,  i.e.,  (a)  Coal,  firewood,  coke,  or  other  fuel;  (6)  Gas 
for  lighting,  cooking,  or  industrial  purposes  ; (c)  Any  article  of  food  or  drink  for  man  or 
for  any  domesticated  animal ; ( d ) Any  article  which  enters  into  or  is  used  in  the 
composition  or  preparation  of  any  of  the  foregoing ; (e)  Any  article  which,  after  a report 
of  the  Commission,  has  by  resolution  of  both  Houses  of  Parliament  been  declared  to  be  a 
necessary  commodity : — 


Commodity. 

Applicant. 

Application. 

Decision. 

Salt,  fine 

Henry  Berry  & Co.  Prop.  Ltd.  ... 

1 

To  sell  at  £12  per  ton  

Allowed  £10  per  ton* 

Cornflour  and  maizena  ... 

Brown  and  Poison  Ltd.  ... 

|d.  per  lb.  increase 

Allowed. 

Custard  powder 

Foster  Clark  (Australia),  Ltd.  ... 

From  39s.  per  gross  to  48s 

Disallowed.] 

Peas,  split  

Robert  Harper  & Co.  Ltd. 

Advance  of  Is.  6d.  per  cwt. 

Allowed. 

Pepper,  white 

„ 

Advance  of  3d.  per  lb 

Allowed. 

Gas 

Australian  Gas-Light  Co.  \ 

North  Shore  Gas  Co.  Ltd.  j j 

To  be  excluded  from  proclamation 
of  21st  July,  1919. 

Allowed. 

1 

1 

Lighting  from  7s.  6d.  to  8s.  4d.  per 
thousand  cubic  feet. 

Disallowed. 

1 

i 

| 

Lighting  and  cooking,  6s.  3d.  to 
7s.  Id. 

Allowed- 

" ^ 

Katoomba  and  Leura  Cas  Co.-* 
Ltd. 

J 

Power,  5s.  5d.  to  6s.  3d 

Allowed. 

I 

s. 

Lighting  through  prepayment 
meter,  8s.  4d.  to  9s.  2d. 

Lighting  and  cooking  through  pre- 
payment meter,  7s.  Id.  to  7s.  lid. 

Allowed  8s.  4d. 
Allowed  7s.  7d. 

Camden  Gas  Co.  Ltd 
Cowra  Gas  Co.  Ltd. 
Grenfell  Gas  Co.  Ltd. 

1 

An  increase  of  3d.  per  thousand 
cubic  feet.. 

No  action. 

Salmon  

George  Wills  & Co.  Ltd. 

To  increase  prices ... 

Allowed. 

Baking  powder  

Newman  Manufacturing  Co. 

! To  increase  14  oz.  tins  to  20s.,  7 oz. 
tins  to  10s.  6d. 

Allowed  18s.  6d.  and 
9s.  6d. 

Fish,  fresh  

Eastern  products 

Laurieton  Fishermen’s  Associa- 
tion. 

C.  E.  Waters  & Co.  Ltd. 

To  be  exempt  from  fixed  prices  ... 
To  be  exempt  from  fixed  prices  ... 

Allowed. 

Withdrawn. 

Rabbits  

Country  Freezing  Co.  Ltd. 

To  fix  prices,  skinned  rabbits 

No  action. 

Kerosene  and  Benzine  ... 

Vacuum  Oil  Co.,  Propy.,  Ltd.  ... 

To  increase  price  Is.  per  case 

Withdrawn. 

” 

Texas  Co.  (Australasia),  Ltd.  ... 

1 To  increase  price  Is.  and  Is.  4d,  per 
1 case. 

■ Refused. 
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Proclamations. 

Return  of  Stock  Held — Chaff. 

[Published  as  a Supplement  to  Government  Gazette,  No.  212,  of  25th  August,  1919.] 

New  South  Wales,  /By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  /Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)'  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 
Governor. 

In  pursuance  of  the  powers  vested  in  me  in  that  behalf  by  the  “ Necessary  Commodities 
Control  Act,  191 I,’ 5 and  on  the  recommendation  of  the  Commission  appointed  under 
:the  said  Act,  I,  Sir  Walter  Edward  Davidson,  the  Governor  aforesaid,  with  the  advice 
/ of  the  Executive  Council,  do,  by  this  my  Proclamation,  hereby  order  that  returns  be 
made  by  all  persons,  corporations,  companies,  or  firms  in  the  State  of  New  South  Wales 
of  all  chaff  in  excess  of  five  (5)  tons,  of  which  they  are  the  owners  or  part 
owners  at  twelve  (12)  o’clock  noon  on  Tuesday,  the  twenty-sixth  day  of  August,  1919 
in  the  manner  and  within  the  time  prescribed  by  regulations  made  in  that  behalf,  and 
published  in  the  Government  Gazette  of  the  30th  June,  1915. 

Given  under  my  Hand  and  Seal,  at  Sydney,  this  twenty-fifth  day  of  August,  in 
the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  in  the 
tenth  year  of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

JOHN  GARLAND. 

GOD  SAVE  THE  KING! 


PRESCRIBED  FORM. 

* Insert  name  of  person  RETURN  of  all  chaff  in  excess  of  five  (5)  tons  owned  or  part  owned  by* 
corporation,  company  0f  , in  the  State  of  New  South  Wales  at  twelve  (12) 

1 r firm.  o’clock  noon  on  Tuesday,  the  twenty-sixth  day  of  August,  1919,  made  in  pursuance 

of  the  above-cited  Proclamation  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1914.” 


Quantity  stored  on  premises  of 
owner  or  part  owner. 

Quantity  stored 
elsewhere. 

Where  stored  (as  to  part  not  on  owners  or  part 
owner’s  premises). 

Total 

quantity. 

Tons. 

Tons. 

Tons. 

tNamc  of  person  making  J+  ox  , L11U  ^ 

, f Qiy  and  • rely  declare  that  fch<  i 1 >ve  informaii<  n is  true  and  e<  rr<  ol  ; 

: V ....  j mole-  i his  t-.nn  declaration  com '-ierticusly  believing  the  same  to  be  true 

a<  iv  , . , ; hy  virtue  of  the  provisions  of  the  “Oaths  Act,  1900. 

Director  er  M mag  r;  in  , ..  A 1?  P i > Kn;f] 


in  the  State  of  Now  South  Wales,  do 


the  nn  of  » firm?  al  DECLARED  by  the  said 

ctiv  partner  or  maua-  at 

gcr;  and  in  the  case  of  • on  the  day  of 

before  me, — 

A Justice  of  the  Peace. 


joint  owners  one  of  such 
o-,/nc  r.e 


, 1919. 
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Maximum  Commodity  Prices. 

[Published  as  Supplement  to  Government  Gazette,  No.  207,  of  19th  August,  1919.] 

Notice  under  Section  8 of  the  “Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  C.ommodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  do  hereby 
vary  so  much  of  the  notice  of  the  21st  July,  1919,  as  relates  to  the  highest  selling  prices, 
wholesale  and  retail,  of  Fresh  Fish  (published  in  Government  Gazette  Supplement, 
No.  178,  of  the  same  date),  and  declare  that  Fresh  Fish  shall  be  excluded  from  the 
provisions  of  the  said  notice. 

1 (l.s.)  W.  E.  DAVIDSON, 

By  His  Excellency’s  Command,  Governor. 

John  Garland, 

Attorney-General. 

Sydney,  19th  August,  1919. 


[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act,  1914,”  I, 
Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  .Order 
of  Saint  Michael  and  Saint  Geerge,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  so  much  of  the  Notice  of  the  21st  July 
last  (published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date), 
as  relates  to  the  highest  selling  prices,  wholesale  and  retail,  of  Maize  and  Oats,  and 
declare  that  the  prices  of  Maize  and  Oats  shall  be  excluded  from  the  provisions  of  the 
said  Notice. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  10th  September,  1919.  Attorney-General. 


[Published  in  Government  Gazette,  No.  226,  of  19th  September,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914,” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914, 
1,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last 
(published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and  the 
prices  thereby  fixed>  insofar'  as  they  relate  to  Gas  supplied  by  the  Wollongong  Gas 
Company,  Limited,  and  declare  that  the  highest  selling  prices  for  Gas  supplied  by  the 

said  Company  shall  be  as  follow  : — 

Lighting,  8s.  4d.  per  thousand  cubic  feet. 

Cooking,  6s.  8d.  per  thousand  cubic  feet. 

Power,  6s.  8d.  per  thousand  cubic  feet. 

The  above  rates  are  to  be  in  force  on  and  after  1st  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  18th  September,  1919.  Attorney-General. 
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Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act.  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  so  much  of  the  Notice  of  the 
21st  July  last  (published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the 
same  date)  as  relates  to  the  highest  selling  prices,  wholesale  and  retail,  of  Chaff,  find 
declare  that  the  price  of  Chaff  shall  be  excluded  from  the  provisions  of  the  said  Notice. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command,' 

JOHN  GARLAND,  x 

Sydney,  18th  September  1919.  Attorney- General. 


Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Comjnodities  Control  Act,  1914r” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  so  much  of  the  Notice  of  the  21st 
July  last  (published  in  Supplement  to  the  Government  Gazette,  N#.  178,  of  the  same 
date)  as  relates  to  the  highest  selling  prices,  wholesale  and  retail,  of  Tea,  and  declare 
that  the  price  of  Tea  shall  be  excluded  from  the  provisions  of  the  said  Notice. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 


Sydney,  18th  September,  1919. 


JOHN  GARLAND, 

Attorney-General. 


Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July,  last 
(published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date)  and  the 
prices  thereby  fixed  insofar  as  they  relate  to  Bisqilit,  Dubouche  and  Company 
brandy,  and  declare  that  the  highest  selling  price  of  such  brandy  shall  be  increased  by 
7s.  6d.  per  case  in  flasks,  half-flasks,  and  quarts  above  the  prices  ruling  on  the  21st 
July,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 


Sydney,  18th  September,  1919. 


By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 
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Prices  Current. 

The  following  list,  which  indicates  prices  current  at  31st  August,  1919,  shows 
articles  the  prices  of  which  have  been  affected  by  the  operations  of  the  Necessary 
Commodities  Control  Commission. 


Commodity. 

Price  fixed. 

Area  of  Incidence. 

Date  of 
Procla- 
mation. 

Reference  to' 
Industrial 
Gazette. 

Vol. 

1 Page. 

All  necessary  commodities 

Prices  ruling  on  21st  July,  1919.. 

1 ■ 

State 

21-7-19 

16 

5 

Cornflour  ... 

4d.  per  lb.  above  prices  ruling  on 
21st  July,  1919. 

State  

S-8-19 

16 

131 

Maizena 

|d.  per  lb.  above  prices  ruling  on 
21st  July,  1919. 

State 

8-8-19 

16 

131 

Peas,  split ...  

1 /6  per  cwt.  above  prices  ruling  on 
21st  July,  1919. 

State  

8 8-19 

16 

129 

Pepper,  white  

3d.  per  lb.  above  prices  ruling  on 
21st  July,  1919. 

State  

8-8-19 

16 

130 

Salt,  fine,  crushed  from 
coarse  or  crude  salt. 

Wholesale,  £10  per  ton  ; retail, 
|d.  per  lb.  above  prices  ruling 
on  21st  July,  1919. 

State 

8-8- J 9 

16 

130 

The  proclamation  of  21st  July  was  modified  by  a proclamation  of  8th  August  (see 
LG.,  Yol.  XYI,  p.  129)  excluding  gas  supplied  through  meter  by  the  Australian  Gas- 
light Company  and  the  North  Shore  Gas  Company,  Limited,  “from  the  provisions  of 
the  said  notice,”  and  by  a proclamation  of  19th  August,  similarly  excluding  fresh  fish. 

DISLOCATIONS  IN  INDUSTRIES. 

August,  1919. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  August  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  9th  and  23rd  August,  and  for  the  Southern  colliery  district  on  2nd, 
16th,  and  30th  August,  1919  : — 


Mines 

reporting. 

Mine-working  days. 

Mine-days  lost. 

Mining  District, 

First  fortnight. 

Second  fortnight. 

Third  fortnight. 

Total. 

Per  cent. 

Worked. 

1 Lost. 

Worked. 

Lost. 

Worked. 

Lost. 

of  working 
time. 

Coal — 
North 
West 
South 

48 

6 

13 

277* 

454 

m 

250# 

20* 

54| 

2614 

414 

94  A 

I 

I 2664 

244 

45-H 

| 

1 .... 

91 A 

1 

1 51ft 
1 

5174 

45 

152 

49-0 

34*1 

35*7 

Total  ... 

j 

67 

410*# 

326 A 

397A 

338B 

91-& 

51ft 

7144 

44*2 

Metalliferous — 
Broken  Hill 

11 

132 

132 

... 

"* 

264 

100-0 

Total  ... 

78 

! 

41  OH 

458A 

397 -A 

468  H 

1 

91 ft 

51  ft 

9784 

52-1 

!60 
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The  proportion  of  working  times  lost  in  collieries  since  the  beginning  of  the  year, 
as  disclosed  by  the  reports,  is  indicated  in  the  following  summary 


1919. 


Mine-working  days. 


North. 


West. 


Worked.  Lost. 


Worked.  Lost. 


South. 


Worked. 


January 
February 
March  ... 

April  ... 

May  

June 

July  

August... 

639i 

655g 

677 

543§ 

9834 

4034 

537| 

538| 

237| 

2894 

313 

245g 

456f 

496g 

4084 

517i 

4H 

35§ 

37£ 

251 

28f 

18| 

34| 

87 

13f 

27i 

28| 

35  j 
2| 
■H 

45 

159| 

2164 

3274 

185 

215| 

180 

179 

274 

274 

77| 

101f 

75 

784 

73 

61 

152 

.840| 

907S 

1,0414 

75444 

1,2274 

601| 

7514 

899§ 

2784 
3944 
4434 
32344  1 
5704 
572|  | 

4784 
7144 

33’1 
43-4 
42-6 
30-0 
31*7 
40*9 
i 38-9 
I 44*2 

Total 

4, 978| 

2,9641- 

3G8f! 

165, A 

1,737 

646 

7, 024f 

3,7754 

35-0 

1 

Lost. 


Total. 


Worked.  Lost. 


Lost  time. 
Per  cent,  of 
working 
time. 


Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  August,  1919  : — ■ ■ ■■  — — — 


Dislocations. 


Class  of  Industry  and 
District. 


Employees 


Aggregate  loss  m 


1 

nvoived 

working  days. 

Reported. 

in  dislocations. 

. 

. | 

■s 

■ ( 

43  1 
be"C 

1 

• 1 

T) 

1 

bC 

a 

.s 

p 

O 

•S  I 1 
g*l 

Tc-S 

■g  1 

jr 

1 f 0 

I tf 

0 

1 

"S 

a 

3 

0 

O 

0 

c 

! 

1 ? 

3 

0 

i 0 
1 H 

1 & 

1 5 

1 ® 

H 

< 

1 0 

Dispute  Dislocations. 


Mining — 1 

I 

I 

Coal  and  Shale — 

North ! 

8 

8 

8 

3,023 

3,023 

12,347 

12,347 

West 

South 

*1 

2 

3 

3 

350 

595 

945 

1,050  ' 

920 

1,970 

Total  ! 

1 

M 

11 

11 

350 

3,618 

3,968 

1,050 

13,267 

14,317 

Metalliferous  and  other... 

rr 

T 

1 

6,980  1 

I “* 

6,980 

181,180 

181,480 

Other  Industries — 
Metropolitan 
Provincial 

1 

1 1 

I 1 

2 

2 

3 

0 

1 

*0 

0 
1—0 
-i  0 
0 0 

30 

550 

6,030 

720 

120,000 

4,420 

0 0 1 
! 

120,030 

5,380 

Total  

0 

■* 

g 

hr 

O 

2 

6,170 

I 580 

6,750 

] 24,420 

990 

125,410 

All  Industries  

1 4 

13 

1 17 

14 

3 

13,500 

1 4,198 

17,698 

1 303,950 

14,257 

1 321,207 

Mining — Coal — 
North 
West 
South 

Total 

Metalliferous — 
Broken  Hill 


■ — 

__  1 

... 

I 

1 

23,165 

3,075 

15,781 

109,060 

2,596 

18,745 

... 

... 

... 

42,021 

130,401 

... 

... 

42,021 

..... 

130,401 

Total 
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DISLOCATIONS  IN  INDUSTRIES. 


In  the  eight  months,  from  1st  January  to  31st  August,  1919,  the  time  lost  through 
•dispute  dislocations  amounted  in  the  aggregate  to  1,402,850  man-working  days  : — 


Dislocations. 

Employees  involved  in 
Dislocations. 

Aoro-reo-fLtfi  T,nss  in 

Reported. 

Man 

-working  Days. 

Month. 

An- 

terior. 

Origi- 

nating 

during 

Month. 

Total. 

Final- 

ised. 

Pending 
at  end  of 
August,  j. 

Anterior. 

Origi- 

nating. 

Total. 

Anterior. 

Origi- 

nating. 

Total. 

Jan. 

6 

18 

24  ; 

17 

Dispul 

be  Disloc 
1,912 

lations. 

4,399 

6,311 

21,172 

18,046 

39,218 

Feb.  ... 

20 

27 

24 

2,025 

3,352 

6,619 

5,377 

10,623 

9,134 

19,757 

Mar.  ... 

22 

25 

22 

207 

6,828 

2,225 

25,216 

21,155 

27.441 

Apr.  ... 

24 

27 

24 

1,190 

7,728 

8,918 

20,040 

41,195 

May  . . . 

17 

20 

15 

910 

25,567 

1,932 

26,477 

12,230 

239,190 

251,420 

J une  . . . 

8 

13 

9 

14,871 

16,803 

350,750 

4,174 

354,924 

July  ... 

3 

i 

3 

13,510 

1,177 

14,687 

343,700 

3,988 

347,688 

321,207 

Aug.  ... 

13 

17 

14 

3 

13,500 

4,198 

17,698 

306,950 

14,257 

Total  ... 

6 

125 

131 

128 

3 

48,125 

54,972 

103,097 

1,067,690 

335,160 

1,402,850 

EMPLOYMENT  AMD  UNEMPLOYMENT. 

August,  1919. 

Trade  Union  Reports. 

Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 


are  summarised  as  follows  for  the  month  of  August : — • 


Unions. 

Members  Unemployed. 

Group. 

No. 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

Broken  Hill  

^State,  except  Broken  Hill — 

Building 

Domestic  and  Personal  Services  ... 
Engine-driving 

General  Labouring 

7 

5 

2 

2 

1 

1,525 

6,337 

2,355 

326 

2,080 

207 

146 

27 

150 

1 

85 

2 

4 

30 

780 

159 

988 

390 

29 

4 

ISO 

64-3  . 

6-1 
1 ’2 
1'2 
8-6 

Manufacturing — 

Brick  and  Clay  ... 

Clothing,  Textiles 

Dental,  Jewellery,  &o 

Food  Supply 

Furniture,  Wood-working 
Iron  Trades,  &c.  ... 

Leather  Trades  ... 

Printing 

Other 

1 

2 

1 

9 

8 

6 

1 

4 

1,891 

4,088 

380 

7,307 

10,382 

6,684 

964 

3,693 

1 

50 

4 

1,187 

605 

45 

210 

27 

6 

77 

42 

93 

87 

11 

2 

250 

32 

85 

29 

7 

377 

4 

1,229 

730 

217 

250 

29 

•4 
92 
1-1 
1-6 
7-0 
33 
2 6 
'8 

Total  

32 

35,389 

2,129 

318 

396 

2,343 

8-0 

Mining,  Quarrying,  &c. 
Miscellaneous 

Pastoral  and  Agricultural  ... 
Professional  and  Shopworkers 
Public  Utility  Services 
Transport,  Power  and  Light — 
Land 

Sea  ...  

1 

3 

1 

o 

4 

6 

9 

417 

2,171 

14,000 

1,320 

4,311 

3,105 

4,20S 

100 

40 

SO 

200 

2G0 

205 

6 

3 

205 

1 ! 
23  | 

4 

4 

100 

50 

83 

405 

201 

232 

239 

2-3 

6 3 
9-4 

64 

5-4 

Total  

75 

77,604  I 

3,4S4 

678 

3.343 

5,505 

7-2 
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THE  INDUSTRIAL  SITUATION. 


Of  the  reporting  unions,  37  per  cent,  recorded  normal  conditions  during  August, 
and  29  per  cent,  reported  slackness,  more  or  less  severe. 

The  aggregate  membership  of  the  84  unions  which  reported  was  S3, 791  ; 75  of 

them,  with  an  aggregate  membership  of  77,604,  reported  5,505  members  unemployed, 
viz.,  3,484  on  account  of  lack  of  work,  678  on  account  of  sickness  or  accident,  and 
1,343  for  other  causes. 

The  unemployed  represented  7*2  per  cent,  of  the  total  membership  of  the 
reporting  unions;  32  unions  in  the  manufacturing  group,  with  a membership  of  35,389 
reported  2,843  persons  (or  8 per  cent.)  unemployed,  viz.,  2,129  for  lack  of  work,  318 
through  sickness,  and  396  from  other  causes.  The  building  trades,  as  represented  by 
5 unions  with  a total  membership  of  6,337  persons,  reported  only  390  persons,  or  6T  per 
cent,  of  the  membership,  unemployed. 


The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  fivemionths,  April  to  August,  1919  : — 


Month. 

Unions. 

Members  Unemployed.. 

No. 

Member- 

ship. 

j For 

lack  of 
I work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total, 

Per  cent, 
of  mem- 
bership. 

1919 — 

April  ... 

88# 

87,610 

5,796 

1,169 

387 

7,352 

8-4 

May  

73 

68,622 

3,804 

2,488 

497 

i 6,789 

9 9 

June  ... 

75 

77,875 

3,474 

4,005 

5,409 

12,888 

16-5 

July  

77 

91,582 

3,870 

609 

5,134 

9,613 

10-5 

August 

75 

77,604 

3,484 

678 

1,343 

5,505 

1 

7'2 

1 

At  Broken  Hill  disputes  in  regard  to  Carpenters  and  Miners  at  the  mines 
continued  during  August,  and  were  the  cause  of  extensive  unemployment  among  Trade 
Unionists. 

The  dispute  which  terminated  on  25th  August,  in.  connection  with  Coastal  and 
Interstate  shipping  with  consequential  shortages  of  certain  raw  materials,  as,  for  instance, 
sugar,  was  assigned  as  the  basis  of  unemployment  and  under-employment  in  the  following 
Unions  : — Colliery  Engine  Driving,  Confectionery,  Pastrycooking,  Steelworking,  Canister 
Making,  Coal,  Lumping,  Coke  Making,  Trolley  Draymen,  Storemen  and  Packers, 
Newcastle  District  Deputies  and  Shot  Firers,  and  Waterside  Workers.  Brick  Carters* 
operations  were  reported  as  impeded  by  the  high  cost  of  horse  feed,  and  by  a shortage  of 
it  at  the  proclaimed  prices.  Cold  Storage  employees  were  out  of  employment  because  of 
a lack  of  transport  facilities. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


Employment  on  State  Works. 

The  following  figures  are  derived  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 


In  Employment. 


Employing  Body. 


Mar. 

April. 

May. 

1 

J June. 

July. 

i 

Aug. 

1 

Department  of  Public  Works  (excluding 

2,856 

3,159 

3,234 

3,569 

3,599 

3 713 

Industrial  Undertakings). 

Chief  Commissioner  for  f Construction... 

1,122 

l»!o4 

1,070 

8:7 

831 

913 

Railways.  \ Duplication  ... 

1,953 

1.962 

1,892 

1 ,882 

1,678 

1,648 

Metropolitan  Board  of  Water  Supply  and 

1,387 

1,387 

1,387 

1,387 

1 ,387 

1,387 

Sewerage. 

Sydney  Harbour  Trust 

991 

977 

972 

963 

967 

993 

Water  Conservation  & Irrigation  Commission 

810 

816 

94  S 

1,065 

1,160 

1,304 

Total 

9,122 

9,455 

9,553 

9,753 

9,622 

9.958 

Industrial  Undertakings— 

Abattoirs — Metropolitan  Meat  industry 

Board 

335 

356 

406 

j 386 

411 

462 

Bakery  

15 

15 

16 

16 

19 

21 

Brickworks 

260 

260 

260 

260 

250 

250 

Building  Branchf — Sydney  \ 
,,  Country  J 

322 

354 

374 

1 359 

365 

295 

Clothing  Factory  ... 

131 

131 

131 

131 

131  1 

131 

Monier  Pipe  Works— Sydney 
,,  Countryj 

70 

69 

78 

60 

CO 

1 

CO 

Motor  Garage  

33 

31 

29 

32 

35 

33 

Quarries 

220 

180 

180 

180 

180 

220 

Sawmills 

52 

57 

59 

57 

57 

61 

State  Power-house  

6 

6 

6 

6 

6 

6 

Timber  Workshops  

460 

450 

450 

450 

450 

450 

Trawling 

125 

| 

1 

127 

137 

143  | 

167 

141 

Total  

2,029 

2,036  j 

2,126 

2,0£0 

2,125 

2,130 

Total  

11,151 

11,491 

11,679 

11,833 

11,747 

12  0£8 

t Including  Maroubra  quarry. 


State  Labour  Exchanges. 

In  point  of  number  of  registrations  of  persons  seeking  employment  and  positions 
notified  by  employers  as  available,  the  operations  of  the  State  Labour  Exchanges  during 
August  represented  an  increase  over  the  preceding  month.  The  number  of  persons  sent 
to  employment  during  the  month  was  less  by  439  than  those  placed  during  July. 

The  increased  demand  for  labour  was  due  largely  to  applications  for  services  of 
shearers  ; while  the  decrease  in  the  number  of  persons  sent  to  employment  can  be 
attributed  mainly  to  the  effects  of  the  seamen’s  strike  upon  manufacturing  industries 
during  the  early  part  of  the  month. 
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THE  INDUSTRIAL  SITUATION. 


The  following  statement  summarises  these  operations  for  last  month,  and  affords 
a comparison  of  Labour  Exchanges  activities  since  January,  1919 


Persons. 

G>  2 
^ O 
zn  . 

^ 

1919. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

3 pt 

Males.  | 

Females-. 

Total. 

Males.  Females. 

Total. 

Males. 

Females.  | 

Total. 

o r 

January  ... 
February .. 
March 
April 

May  ... 

June 

2,033 

1,807 

2,088  S 

1,533  , 

1,992 

1,724 

353 

317 

324 

312 

449 

274 

2,446 

2,124 

2,412 

1,845 

2,441 

1,998 

1,148  659 

1,215  j 475 

2.908  684 

1,603  474 

2,026  ! 611 

1,737  663 

1,807 

1,690 

3,592 

2,077 

2,637 

2,400 

1,303 

1,094 

1,815 

1,453 

1,731 

1,577 

361 

245 

320 

294 

339 

348 

1,664 

1,339 

2,135 

1,747 

2,070 

1,925 

135 

126 

67 

80 

93 

83 

Total, 
Jan- June. 

11,237 

[ 2,029 

13,266 

10,637  j 3,566 

1 14,203 

8*973 

1,907 

10,880 

93 

July  ... 

August  ... 

1,808 

391 

1 2,199 

1,498  730 

2 228 

1,708 

432 

| 2,140 

99 

1,940 

! 461 

2,401 

1,672  732 

2*404 

1,264 

437 

1,701 

70 

Reviewing  the  operations  since  the  beginning  ot  uie  year,  me  nguies  ioi yutgu.i 
show  that,  in  respect  of  registrations  for  employment,  the  number  received  during  that 
month  exceeded  the  average  number  of  registrations  during  the  preceding  seven  months ; 
the  number  of  positions  notified  by  employers  was  above  the  average  number  notified 
during  the  period  January  to  August;  but  the  number  of  persons  sent  to  employment 
was  less  by  159  than  the  average  number  monthly  sent  to  employment  during  this  year 
The  labour  supply  during  August  was  ecjyiivalent  to  /0  per  cent,  of  the  demand, 
which  represents  a considerable  fall  in  the  average  demand  during  the  first  seven  months 

of  the  year.  . c,  ,,  -p.  , 

"The  following  statement  shows  the  distribution  of  the  business  ot  the  depart- 
mental Exchanges  during  August,  1919  : — 


Industry. 


Building 

Domestic  and  Personal  Service 
Engine-driving 
General  labouring 
Manufacturing... 

Mining,  Mineral  Treatment,  Quar: 
ing,  and  Smelting. 

Miscellaneous  ... 

Professional  and  Shopworkers 
Public  Utility — 

Govemm’t  Railways  and  Traimv: 
Water  and  Sewerage  Hoard 
Rural  Workers 
Transport — 

Laud  ... 


Total,  All  industries 


Persons. 

Registered  for  Employ- 
ment. 

Sought  hv  Employers. 

Sent  to  Employment. 

Males. 

Females  J 

Total. 

Males. 

Females 

Total. 

Males.  jFemalesj 

Total, 

138 

138 

266 

| 

266 

j 

160 

169 

188 

408 

596 

159 

555 

715 

136  428 

564 

2 

28 

2S 

1 

1 

2 

5^4 

584 

199 

199 

2S9  ... 

289 

229 

17 

246  1 

135 

168 

303 

109  5 

114 

ry- 

28 

...  | 

28 

45 

... 

45 

15  ... 

15 

27 

10 

37  1 

20 

2 

22 

13  ! 2 

15 

119 

26 

145 

28 

i 0 

34 

15  2 

17 

ays 

| 23 

o n 

151 

151 

168  t ... 

168 

384 

334 

609 

609 

300 : ... 

300 

154 

32 

32 

07  1 

27 

38 

3S 

27 

27 

21  ... 

21 

...  1,940 

461 

2,401 

1,672 

1 732 

1 2,404 

1,264  1 437 

1,701 

No. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


During  August  the  demand  for  labour  continued  to  exceed  the  supply  available 
through  the  Exchanges  in  the  Building  Trades  and  the  Domestic  and  Personal  Service 
Groups,  and  similar  conditions,  but  less  marked  in  degree,  obtained  in  the  Manufactur- 
ing and  Professional  and  Shopworkers’  Groups.  The  Exchanges  operating  in  Sydney 
and  the  metropolitan  area  (except  Balmain),  Orange,  Tamworth  and  Wagga  Wagga, 
reported  labour  demands  to  be  in  excess  of  labour  offering  ; while  those  at  Balmain, 
Goulburn,  Lismore,  Newcastle,  and  Wollongong  registered  excess  supply  over  demand. 

The  following  statement  indicates  the  extent  of  these  variations  in  supply  and 
.demand,  and  the  districts  in  which  they  occurred  : — 


Exchange. 

Persons. 

Registered  for 
Employment. 

Sought  by  Em- 
ployers. 

Sent  to  Employ- 
ment. 

Sydney  

1,935 

1,969 

1,356 

Balmain 

54 

35 

32 

Broken  Hill  

Goulburn 

55 

36 

22 

Lismore 

29 

25 

9 

Orange 

74 

87 

50 

Newcastle  ... 

185 

164 

141 

Tamworth  ... 

12 

15 

3 

Wagga  Wagga 

44 

73 

88 

Wollongong.. 

13 

| 

2,401 

2,404 

1,701 

The  number  of  returned  soldiers  placed  in  employment,  chiefly  in  rural  districts 
was  317,  a decrease  of  220  as  compared  with  the  previous  month. 

Unemployment  continued  to  prevail  amongst  labourers  as  evidenced  by  the  fact 
that  during  the  month  582  applications  were  received  through  the  Exchanges  from  these 
workers,  but  only  285  were  found  employment.  Wharf-labourers  and  coal-lumpers  who 
experienced  considerable  unemployment  during  previous  months  were  busily  engaged 
towards  the  end  of  the  month.  The  shipping  dispute  affected  other  transport  workers, 
principally  trolley  and  draymen,  and  storemen,  and  with  the  settlement  of  this  dispute 
towards  the  close  of  the  month  employees  in  these  callings  found  re-employment. 

Five  hundred  and  fifty-six  applications  were  received  through  the  Exchanges  for  women 
domestic  workers,  of  which  number  428  were  placed. 

Analysis  of  the  reports  of  Trade  Union  Secretaries  shows  that  generally  a more 
normal  condition  in  employment  was  recorded  during  August.  As  against  a slight 
decrease  in  the  employing  capacity  of  the  building  trades,  employment  of  general 
labourers  showed  a marked  increase.  A falling-off  occurred  during  the  month  in  the 
number  of  union  members  engaged  in  manufacturing  industries,  no  doubt  due  to  further 
depletion  of  stocks  of  raw  materials  and  coal  resulting  from  the  shipping  strike. 

In  the  Building  Trades  within  the  Metropolitan  area,  the  demand  for  carpenters, 
bricklayers,  plasterers,  plumbers* and  painters  exceeded  the  supply.  'The  availability  of 
a number  of  returned  soldiers  and  munition  workers  who  were  previously  engaged  in 
these  callings  enabled  some  of  the  local  demands  to  be  met. 

A shortage  of  fitters,  turners,  patternmakers  and  boilermakers  continued  to  be 
experienced  in  the  Engineering  Trades.  With  the  settlement  of  the  shipping  dispute 
towards  the  end  of  August  and  supplies  of  coal  coming  forward,  re-employment  was 
found  for  a number  of  ironworkers’  assistants  and  labourers  who  had  been  suffering 
enforced  idleness  for  some  time  previously.  A like  effect  was  experienced  in  several  of 
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the  manufacturing  industries  which  proceeded  to  absorb  many  of  those  workers  who  were 
dispensed  with  during  the  previous  month  owing  to  the  shortage  of  supplies  of  coal  and 
sugar. 

In  the  Furniture  and  Woodworking  Trades  the  Exchanges  were  unable  to  meet 
the  demand  for  cabinet-makers,  french-polishers  and  woodworking  machinists.  There 
was  also  a shortage  of  shipwrights  and  boatbuilders. 

The  Clothing  factories  were  working  at  high  pressure  to  meet  the  increased  demand 
upon  their  industries,  and  with  the  establishment  of  new  factories  there  was  at  the  end 
of  the  month  a shortage  of  500  workers  in  these  industries.  Employees  in  the  brick, 
cement,  and  pottery  industries  were  fully  employed,  aud  in  these  industries  also  there 
were  a considerable  number  of  experienced  workers  required  at  the  end  of  the  month. 

At  Broken  Hill  disputes  in  regard  to  carpenters  and  miners  at  the  mines 
continued  throughout  August.  The  following  table  enables  a comparison  to  be  made 
of  the  distribution  of  employment  at  the  mines  in  August,  1919,  as  compared  with  the 
average  of  the  first  half  of  the  year,  1914  : — 


Persons  Employed. 


Amalgamated  Zinc  (De  Bavay’s)  ... 

Block  10  

Block  14  ...'  ...  

British 

Broken  Hill  Proprietary  ... 

Central 

Junction 

Junction  North 

North...  ...  

South... 

Zinc  Corporation 

Total  


Average, 
Jan. -June, 
1914. 

31st  August,  1919— Mine  Workers  and 
Clerical  Staff. 

Surface. 

Under- 

ground. 

Total. 

! 383 

83 

83 

421 

34 

12 

46 

290 

30 

30 

973 

100 

100 

1,522 

189  j 

29 

218 

992 

101  | 

28 

129 

11 

9 

20 

696 

49 

6 

55 

1,075 

111 

111 

1,411 

305 

66 

371 

911 

97 

17 

114 

8,674 

1,110 

167 

1,277 

The  operations  of  the  Goulburn  Exchange  were  not  as  extensive  as  during  the 
previous  month ; no  special  industrial  activities  in  the  district  offer  employment  to 
men  in  large  numbers. 

In  the  Eismore  Exchange  district  the  supply  of  local  labour  exceeded  the  demand, 
excepting  for  skilled  employees  in  the  woodworking  industry. 

In  the  Newcastle  Exchange  district  the  exchange  operations  were  more  extensive 
than  in  July,  but  the  general  shipping  dispute  and  the  consequential  shortage  of  certain 
raw  materials  were  responsible  for  considerable  unemployment. 


The  six  large  establishments,  for  which  employment  records  have  been  supplied 
for  several  years,  employed  in  the  aggregate  5,409  persons  at  the  end  of  August,  as 
compared  with  5,555  at  the  end  of  July,  or  an  average  of  6,209  for  the  first  eight 
months  of  the  year.  In  August  of  1916, 1917,  and  1918  the  aggregate  working  force  of 
the  same  six  firms  was  respectively  4,479,  1,255,  and  5,652,  the  figures  for  1917  being 
depressed  by  the  strike  crisis  due  to  the  job  and  time  card  dispute  in  regard  to  railway 
workshops. 


No.  3 ] 


AT.*S. W.  INDUSTRIAL  GAZETTE — Sept.,  1919. 


2RT 


EMPLOYMENT  AND  UNEMPLOYMENT. 


The  engineering  trades  maintained  a demand  for  boilermakers,  electricians,  iron 
dressers  and  vertical  pipe  moulders.  The  building  and  shipbuilding  trades  also  were 
brisk,  and  domestic  help  was  as  usual  in  demand,  there  being  vacancies  at  the  end 
of  the  month  for  cooks,  laundresses,  housemaids,  and  waitresses. 

In  the  coal-mining  industry  increased  unemployment  was  reported,  and  the 
collieries  averaged  little  more  than  half  of  the  possible  working  time.  The  average 
of  the  earnings  of  wharf  labourers  in  August  is  shown  in  comparison  with  the 


averages  for  the  previous  six  months,  viz. 

No.  of  Men. 

Average 

£ S 

earning; 

d. 

1919 — February... 

...  226 

2 

15 

2 

March 

...  229 

2 

12 

6 

April 

...  228 

2 

1 

t 

May 

...  239 

3 

4 

o 

June 

...  196 

2 

6 

9 

July  

...  180 

1 

0 

0 

August 

...  230 

1 

8 

7 

In  the  Orange  Exchange  district  the  demand  for  shearers  exceeded  the  supply, 
but  a large  number  of  shedhands  remained  unplaced  at  the  end  of  the  month.  The 
shortage  of  shearers  "was  due  to  a great  extent  to  numbers  of  these  workers  being  engaged 
as  rabbit  trappers. 

In  Tamworth  the  supply  of  labourers  and  general  farm  hands  exceeded  the 
demand,  but  there  was  a scarcity  of  bridge  workers  and  carpenters. 

In  Wagga  Wagga  numbers  of  men  have  been  engaged  by  the  Water  Conservation 
and  Irrigation  Commission  for  construction  work,  in  various  areas  at  Griffith,  and  many 
men,  attracted  by  the  activities  of  the  Commission,  presented  themselves  locally  for 
employment,  and  a large  number  has  received  engagements.  In  view  of  the  fact  that 
the  Commission  in  future  will  give  preference  of  employment  to  returned  soldiers  on 
these  works,  it  is  desirable  that  workers  should  place  themselves  in  communication  in 
the  first  instance  with  the  Labour  Exchanges  in  Sydney. 

The  activities  of  the  Wollongong  Exchange  were  less  than  in  the  previous  month. 
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BANKS  AMD  BANK  HOLIDAYS  ACT.  1912. 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  a-md  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  which  occurred  during 
September,  1919,  and  all  forthcoming  holidays  gazetted  up  to  Mth  September,  1919 


Government  Gazette. 


Holiday. 

Area. 

Date.  | 

No. 

Monday 

1-9-19 

Ar  mi  dale  and  West  Narrabri  Municipalities  ... 

11-8-19 

201 

Monday 

1-9-19 

Narrabri  Municipality 

13-8-19 

202 

Monday 

1-9-19 

Guyra  District ; and  Walcha  Municipality  

19-8-19 

206 

Tuesday 

2-9-19 

West  Narrabri  Municipality 

11-8-19 

201 

Tuesday 

2-9-19 

Narrabri  Municipality  ....  ...  ... 

13-8-19  1 

202 

Tuesday 

2-9-19 

Bland  Shire  ... 

22-8-19 

210 

Wednesday  ... 

3-9-19 

Grenfell  Municipality ; and  Coreen  Shire  

6-8-19 

196 

Wednesday  ... 

3-9-19 

Co  ro  wa  Municipality 

13-8-19  i 

202 

* Wednesday... 

3-9-19 

Narraburra  Shire  ... 

13-8-19 

202 

Wednesday  ... 

3-9-19 

Coottam-undra  and  Uralla  Munieipahties ; Hump  and 
Jindalee  Shires ; and  TuOamore  District. 

19-8-19 

206 

Thursday 

4-9-18 

Urana  Shire 

18-7-19 

174 

Thursday 

4-9-19 

Lockhart  Shire  ...  ...  ...  ...  ... 

2.5-7-19 

186 

Thursday 

4-9-19 

Coreen  Shire... 

6-8-19 

190 

Thursday 

4-9-19 

Cojrowa  Munieipahty  . ...  

13-8-19 

202- 

Thursday 

4-9-19 

Temora  Municipality ; and  Nurraburua  Shire  ... 

19-8-19 

206 

Thursday 

4-9-19 

Lis  m o re  and  Mo  ree  Municipalities  ...  ...  ... 

22-8-19 

210 

Saturday 

6-9-19 

Kiama  Municipality 

19-8-19 

206 

Wednesday  ...; 

10-9-18 

Murrum hurrah  Municipality 

18  -7-19 

174 

Wednesday  ... 

10-9-19 

Young  Municipality ; and  Young  Police  District  (por- 
tion within  Burrangong.Shiye). 

2S-7-19 

LSI 

Wednesday  ... 

10-9-19 

Hume  and  Yanko  Shires ; and  illabo  District ; and 
Culcairn  Shire. 

19-8-19 

206 

Wednesday  ... 

10-9-19 

Narrandera  Municipality ; and  Baiklale  District 

22-8-19 

210 

Thursday 

11-9-19 

Muswellbroo.k  Municipality  

6-8-19 

196 

Thursday 

11-9-19 

Muswellbrook  Shire 

13-8-19 

202 

Thursday 

11-9-19 

Greta  and  Singleton  Municipalities ; and  Patrick  Plains 
Shire. 

19-8-19 

206 

Thursday 

11-9-19 

Narrandera  Municipality;  and  Liverpool  Plains  Shire 
(“  A,”  “ B,”  and  “ C ” Ridings). 

22-8-19 

210 

Thursday 

11-9-19 

Gunnedah  Municipality 

3-9-19 

218 

Saturday 

13-9-19 

Portland  Urban  Area  ...  ...  ...  

3-9-19 

21S 

Monday 

15-9-19 

Singleton  Municipality 

3-9-19 

218 

Wednesday  ...' 

17-9-19 

Queanbeyan  Police  District;  Temora  Municipality; 
Tentcrfield  and  Narraburra  Shires ; and  Stockinbingal 
District. 

3-9-19 

218 

Wednesday  ... 

17-9-19 

Coolamon,  Ganmain,  Marrar,  and  Matong  Districts  ... 

27-6-19 

151 

Wednesday  . . . 

17-9-19 

Culcairn  Shire 

19-8-19 

206 

Wednesday  ... 

17-9-19 

Cowra  Municipality 

22-8-19 

210 

Thursday 

18-9-19 

Cowra  Municipality;  and  Mulwala  District 

22-8-19 

210 

Thursday 

18  9 19 

' Grafton,  South  Grafton,  Ulmarra,  Mullumbimby,  and 
Maclean  Municipalities  ; and  Walgctt  District. 

3-9-19 

1 218 

Thursday 

18-9-19 

hire  (“  A ” Riding) 

10-9-19 

°21 

Friday 

19  9 iit 

Boorowa  Police  District  ... 

3-9-19 

2^8 

Saturday 

20-9-19 

Burrmgbar  District 

20-9-19 

221 

Saturday 

20  9 19 

Culcairn  Shire 

19-8-19 

206 

Monday 

22  9 19 

Moree  Municipality  ...  / ... 

3-9-19 

218 

Wednesday  ... 

24-9-19 

Wyalong  Police  District  ... 

3-9-19 

221 

* Appointment  of  holiday  cancelled  by  proclamation  in  Supplement  to  Government  Gazette  No.  206,  19th  August, 

1919. 
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Banks  and  Bank  Holidays  Act,  1912 — continued. 


Area. 

Government  Gazette. 

noJiday. 

| Date. 

I No. 

Wednesday  ... 

24-9-19 

Wolumla  District... 

15-9-19 

224 

Wednesday  ... 

24-9-19 

Bombalr,  Police  District;  Demondrille  Shire;  “A” 
Riding  of  Gundurimba  Shire;  “ C Riding  of 
Terania  Shire;  and  Albion  Park  District 

10-9-19 

221 

Wednesday  ... 

24-9-19 

Young  Municipality ; and  Culcairn  and  Waugcola  Shires 

19-8-19 

206 

Thursday 

25-9-19 

Gilgandra  Shire;  and  Willow  Tree  District 

3-9-19 

218 

Thursday 

25-9-19 

Narco  mi  no  Municipality  ... 

17-9-19 

225 

Friday 

26-9-19 

Mo.ulamein  District  ...  ....  ...  .... 

17-9-19 

225 

Friday 

26-9-19 

Yass  Police  District;  and  Mungindi  District  ... 

10-9-19 

221 

Monday 

29-9-19 

Erina  Shire  (“A”  and  “B”  Ridings)... 

10-9-19 

221 

Monday 

29-9-19 

Cassilis  Police  District,  within  Merriwa  Shire... 

15-9-19 

224 

Tuesday 

30-9-19 

Koorawatha  District 

15-9-19 

224 

Wednesday  ... 

1-10-19 

Co-raiki  and  Quirindi  Municipalities;  and  Murray  Shire 

22-9-19  | 

228 

Wednesday  ... 

1-10-19. 

Koorawatha  District ; Forbes  Municipality ; and  Boree 
Shire. 

Gunning  Shire;  Ardlethan,  Beckom,  and  Mirrool  Dis- 
tricts. 

15-9-19 

224 

Wednesday  ... 

1-10-19 

17-9-19 

225. 

Wednesday  ... 

1-10-19 

Casino  Municipality ; Junee  and  District ; Manilla  and 
District. 

10-9-19 

221 

Wednesday  ... 

1-10-19 

Holbrook  Shire  ...  ...  ...  

3-9-19 

218 

Thursday 

2-10-19 

Goobang  Shire 

15-9-19 

224 

Thursday 

2-10-19 

Parkes  Municipality 

10-9-19 

221 

Thursday 

2-10-19 

Broken  Hill  District 

17-9-19 

225 

Saturday 

4-10-19 

Camden  Municipality 

22-9-19 

228 

Saturday 

4-40-19 

Wo o.dsto  ck  District ... . 

26-9-19 

229 

Monday 

6-10-19 

Ballina,  Jamberoo,  Nowra,  and  Pictcn  Municipalities; 
and  Cambewarra  Shire. 

17-9-19 

225 

Monday 

6-10-19 

Glen  Innes  Municipality;  and  Condo bciin  District  ... 

1 10-9-19 

221 

Monday 

6-10-19 

County  Cumberland 

21-5-19 

117 

Monday 

6-10-19 

Camden  Municipality;  Berrima  and  Wvalong  Police 
Districts,  Erina  Shire;  Coolamon,  Ganmain,  Marrar, 
and  Matcng  Districts. 

22-9-19 

228 

Monday 

6-10-19 

Kiama  Police  District;  Berry,  SheB'harbour  and  Wol- 
kuigofng  Municipalities  ; Ardlethan,  Woodstock,  and 
Yerranderie  Districts;  and  .the  portion  of  Blue 
Mountains  Shire  from  Lawson  to  Emu  Plains. 

26-9-19 

229 

Tuesday 

7-10-19 

Wee  Waa  District  ...  ...  ...  ...  ...  ... 

26-9-19 

229 

Wednesday  ... 

8-10-19 

Rlayney  and  Carcoar  Municipalities;  Gadara  and 
Lyndhurst  Shires ; and  Crook  well  District. 

26-9-19 

229 

Wednesday  ... 

8-10-19 

Bombala  Police  District;  Walbundrie  District 

10-9-19 

221 

1 Wednesday...! 

8-10-19 

Wee  Waa  District  ... 

10-9  19 

221 

Wednesday  ... 

8-10-19 

Tumut  Municipality;  and  Lockhart  Village  ... 

17-9-19 

22S 

Thursday 

9-10-19 

Bombala  Police  District  ... 

10-9-19 

2%* 

Thursday 

9-10-19  j 

Tumbarumba  Shire... 

9-7-19 

1 6 

Friday 

1 10-10-19 

Rylstone  Shire 

17-9-19 

22$ 

Monday 

i 13-10-19 

W agga  W agga  Munici  palrty 

26-9-19 

220 

Wednesday  ... 

15-10-19 

Tintenbar  Shire 

17-9-19 

| 225 

Wednesday  ... 

! 15-10-19 

Cowra  Municipality;  and  Macquarie  Shire  

10-9-19 

221 

Wednesday  ... 

15-10-19 

Wellington  Municipality ; Co  bbora  Shire ( “ B ” and  “ C ” 
Ridings). 

26-9-19 

229 

Thursday 

1 16-10-19 

Hay  Municipality 

26-9-19 

229 

Friday 

17-10-19 

Tumut  Municipality  ... 

17-9-19 

225 

Friday 

17-10-19 

Gadara  Shire 

26-9-19 

229 

Wednesday  ... 

1 29-10-19 

Cobbora  Shire  (“  B ” red  ‘‘  C ” Ridings) 

26-9-19 

229 

Monday 

1 20-10-19 

Tamworth  Municipality;  Peel  and  Ccckburn  Shires... 

10-9-19 

221 

Thursday 

25-12-19 

j The  State  of  New  South  Wales  ...  ' ...  ...  The  Act,  Schedule  4 

Friday 

1 26-12-19 

The  State  of  New  South  Wales  ...  ...  ...  The  Act,  Schedule  4 

t Appointment  of  holiday  cancelled  bv  proclamation  in  Government  Gazette  No.  229,  26th  September,  1919, 
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EARLY  CLOSING  ACTS. 

CLOSING  HOURS  OF  SHOPS  AFTER  POLL,  JONES  ISLAND. 

[Published  in  Government  Gazette  No.  219,  of  5th  September,  1919.]. 

Department  of  Labour  and  Industry, 

Sydney,  2nd  September,  1919. 

“ EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900.  " 

Public  Notice. 

I hereby  notify  that  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a poll 
held  on  the  27th  day  of  August  ultimo,  under  the  provisions  of  section  3 of  the  “ Early 
Closing  (Amendment)  Act,  1900,’’  in  the  Country  Shopping  District  of  JONES  ISLAND, 
the  closing  times  for  all  shops  (not  being  butchers’  shops  or  shops  mentioned  in  Schedule 
One  to  the  “ Early  Closing  Act,  1899,”  or  in  the  Schedule  to  the  Saturday  Half-Holiday 
Act,  1910,”)  shall  be  as  follow  : — 

On  Saturday  ...  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  ...  •••  Ten  o’clock. 

On  the  four  other  week-days  ...  ...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  the  “ Early  Closing  (Amendment)  Act,  1910,” 
the  closing  times  for  poulterers’  and  hairdressers’  shops  shall,  in  each  week,  be 

One  o’clock  in  the  afternoon  of  Wednesday, 

Ten  o’clock  in  the  evening  of  Saturday, 

Six  o’clock  in  the  evening  for  poulterers’  and  half-past  seven  o’clock  in  the 
evening  for  hairdressers’  shops  on  the  four  other  days  of  the  week. 

AUGUSTUS  JAMES, 

Minister. 
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ALTERATIONS  TO  FACTORY  REGISTER— REGISTRATIONS. 

FACTORIES  AND  SHOPS  ACT,  1912. 

DIRECTORY  OF  FACTORIES  REGISTERED. 

ADDITIONS  AND  REMOVALS,  AUGUST,  1919. 

Name. 

Address. 

Trade. 

Registrations. 

Metropolitan  District. 

Ah  Gow  ...  ...  ... 

67  Brisbane-street,  Sydney  ... 

Cabinetmaking. 

Alexander,  W.  ... 

Parramatta-road,  Homebush 

Motor  repairing. 

Ait,  W 

Off  732  Harris -street*,  Sydney 

Conduit  fittings. 

making. 

Anchor  Electroplating  Works... 

3 Barlow-street,  Sydney 

Electroplating. 

Bailey  and  Betts 

8 Oxford-street,  Sydney 

Costume  making. 

Bakhash,  G. 

397  King-street,  Newtown 

Clothing. 

Bentley,  N.  W.  

Rear  492  Victoria-road.  Marrickville 

Brass  founding. 

Bernard,  J. 

268  Oxford-street,  Paddington 

Laundering. 

Berriman,  E.  C. 

68  Arthur-street,  Marrickville 

Grass  rope  making. 

Baickabey  J.  T.  ...  .. 

21  Sydenham-road.  Marrickville  

Boot  repairing. 

Blackwell,  R.  E. 

741 'George-street,  Sydnev 

Tailoring. 

Braddock.  H.  T 

210  Marrickville -road,  Marrickville  ... 

Tailoring 

Bradly  and  Findlater  ... 

623  George-street,  Sydney  ... 

Tailoring. 

Brenda  Shoe  Co. 

10a  Little  Oxford  street,  Sydney 

Shoe  making. 

Brown,  E.  A. 

Ethel-street,  Carlton  ... 

Laundering. 

Bryson  and  Warn e 

t Burwood-road,  Bur  wood 

: Tailoring. 

Buchan,  W. 

Carrington-road  & Cc  ogee-street,  Randwick 

i Ice  making. 

Bush,  Sarah  E. 

159  Military-road,  Neutral  Bay 

j Dressmaking. 

Cannan,  J.  E.  ... 

Kerr’s -road,  Lidcombe 

Smallgoods  making. 

Cannell  & Co.  ... 

21  Wellingt on-street,  Sydney  

| Confectionery  making. 

Carmody,  A.  A. ... 

376  Military-road,  Mosman  ... 

i Boot  repairing. 

Centennial  Motor  Garage 

64  Moncur-street,  Woollahra... 

Motor  engineering. 

Chad,  W.  C. 

12  Cunningham-street,  Sydney 

Cigar  making. 

Chappell,  E. 

40  Wentworth  Avenue,  Sydney 

Clothing. 

Cherry,  S.  D. 

Miller-street,  North  Sydney  ... 

Dressmaking. 

City  Clothes  Cleaning  Co. 

110  William-street,  Sydney  ... 

Dyeing  and  cleaning. 

Clack  and  Montgomery 

159  Oxford-street,  Wavei lev 

Pastrycooking. 

Cope,  M.  E. 

454  New  Canterbury  road,  Dulwich  Hill  ... 

Smallgoods  making. 

Corby,  John 

South  Parade,  Auburn 

Pastrycooking. 

Crockett  and  Weston  ... 

292-6  Military-road,  Mosman 

Motor  engineering. 

Crockford,  H.  H. 

4 Hall-street,  Auburn 

Bread-  baking. 

Dann,  A.  T. 

Edwin-street,  Croydon  ... 

Boot  repairing. 

liavis,  C.  F.  W. ... 

146  Liverpool-road,  Ashfield 

Motor  repairing. 

Davis,  F. 

Windsor 

Firewood  cutting. 

Davis,  Kate 

Central  Square,  Sydney 

Tailoring.  ' 

Dixon,  A.  N. 

63  Frenchman;s-road,  Randwick 

Smallgoods  making. 

Dunkley,  F. 

32  Orange-street,  Randwick  ... 

Smallgoods  making. 

Dye,  A.  ... 

514  Cleveland-street,  Sydney 

Cricket  bat  making. 

Edwards  & Co.,  Ltd.  ... 

Foster-street,  Sydney 

Tea,  &c.,  packing. 

Everett,  C.  T.  ... 

Duffy’s-lane,  Thornleigh 

Sawmilling. 

Farmer,  E.  M.  ... 

164  Strand  Arcade,  Sydney  ... 

Tailoring. 

Ferguson,  H.  M. 

105  Liverpool-street,  Sydney 

Tailoring. 

Ferguson  and  Bishop  ... 

Victoria  Avenue,  Chatswood 

Bread  baking. 

Fisher,  A.  E.  (Estate  of  late)  ... 

Victoria  Avenue,  Chatswood 

Bread  baking. 

Five  Dock  Ceiling  Co.  ... 

Sutton-street,  Five  Dock 

Fibrous  plaster  working 

Foster-McClellan  Co 

Hamilton-street,  Sydney 

Medicine  making. 

Fryer  Bros,  and  Brown 

66  Addison-road,  Marrickville 

Motor  body  making. 

Furs  Ltd.  

380  George-street,  Sydney  ...  

Fur  working. 

Galvanised  Products  Pty.  Ltd. 

9a  Blackfriars -street,  Chippendale 

Sheet  metal  working. 
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FACTORIES  AND  SHOPS  ACT,  1912. 
Name.  Address. 


Trade. 


Metropolitan  District — continued. 


Geddes,  H. 

Giltinan,  A.  E.  & Co 

Grear,  H.  and  W.  

Green,  T.  E 

Green,  W.  A.  ; 

Hagney  and  Walcott  ... 
Hamilton  and  Brightfield 
Hefren,  A.  J. 

Herford,  E.  R.  ... 

Hop  Chong  & Co 

Hulks,  Bertha  ... 

Hunt,  J.  C ... 

Hunter,  L. 

Illingworth,  A.  W. 

Jack,  D.  

Jackson,  E.  J.  ... 

Jakovsky,  M.  ... 

James,  C.  E. 

Jones,  F.  T. 

Kent,  T.  I 

Kilborn,  Robert 
Kilmister,  R.  C. 

Linney,  W. 

Little,  D.  M.  & Co. 

Mackenzie  Ltd. 

Manners,  H. 

Martin,  F.  B 

Martin,  J. 

McConville,  W. 

McDonald,  W.  H 

McDonell  and  Lithgow 
McLaughlin  & Co. 

Milefif,  E.  P 

Morton,  G.  F.  ... 

Murray  and  Walsh 
National  Orchard  Sprays  and 
Disinfectants  Co. 


The  Strand,  Croydon  ...  ...  ... 

35  Glebe-street,  Glebe 
Rear  29  Oxford-street,  Sydney 
Bunnerong-road,  Matraville  ... 

516  Kent -street,  Sydney 
66  Botany-street,  Waterloo  ... 

96  Queen  Victoria  Buildings,  Sydney 

256  Pitt-street,  Sydney  

16  Imperial  Arcade,  Sydney 

15  McEvoy-street,  Waterloo 
13  Elizabeth-street,  Sydney  ... 

8 Harrington-street,  Sydney 

124  Oxford-street,  Sydney  

73  Leichhardt-street,  Waverley 
291  Marrickville-road,  Marrickville  ... 

58  Oxford-street,  Sydney 
112  Oxford-street,  Sydney  ... 

88  Co wper-street,  Waverley  ... 
Queen-street,  Croydon 
258  Railway  Parade,  Kogarah 
Regent’s  Park,  Auburn 

19  Strand,  Croydon  

30  Lackey -street,  Summer  Hill 

Barden-street,  Arncliffe  

92  Pittwater-road,  Manly 

97  Walker-street,  North  Sydney 

290  Livingstone-road,  Marrickville  ... 

11  Co  wper-street,  Waverley  ... 

86  Palace-street,  Petersham  ... 
Belmore-road,  Coogee... 

98-100  Botany -street,  Waterloo 
72  Carrington-road,  WTaverley 

19  Oxford-street,  Sydney  

Ed  win-street,  Croydon 
256  Pitt-street,  Sydney 
Abercrombie  and  Levey  streets,  Sydney 


N.S.W.  Olympic  Theatres  Ltd. 
Newell  and  Buckley  Ltd. 

Nicholas,  W.  J.  

O’Grady  and  Speirs 

Oxlade,  A.  A 

Paling,  W.  H.  & Co.  Ltd. 
Parker  Foundry 
Partrick,  S.  C.  ... 

Pattison,  S.  W.  and  C. ... 
Petrucco  Dreelin  and  Gamble 
Pianola  Co.  Pty.  Ltd.  ... 


Cowper  and  Brisbane  streets,  Waverley 
William-street,  Alexandria  ... 

Cronulla 

Joseph-street,  Lidcombe 
6 Margaret  Lane,  Sydney 
83  Clarence-street,  Sydney  ... 

537  Elizabeth-street,  Sydney 
396  Militarv-road,  Cremorne  ... 

407  King-street.  Newtown 
Maddison-lane,  Redfern 
352  Kent-strect,  Sydney 


Plumb,  A. 

Ranfer  and  Wild 
Red  Cress  Basket  Industry 
Reynolds  Engineering  Co. 
Riicy,  Esther 
Risdon  (J.  E.)  Saw  Co. 
Riverstone  Butchering  Co. 
Roaoh  and  Hodges,  Misses 
Ro  binson,  Jo  hn . . . 

Roder,  P.  L 

Roseman,  S.  G. 


505  Crown -street,  Surry  Hills 
Edge  hi  11 -street,  Botany 
49  Clarence-street,  Sydney  ... 

53  Levey -street,  Sydney 
136  Pitt-street,  Sydney 
171  Kcnt-street.  Sydney 
Burwood-road.  Burwcod 
99  Oxford  street,  Sydney 
Meek’s -road,  Marrickville 
25  Wellimrton.street,  Chippendale 
372  Sussex -street,  Sydney 


...j  Smallgoods  making. 

...!  French  polishing. 

...j  Motor  engineering. 

. . . Quarrying. 

...  Model  making. 

...i  Pastrycooking. 

...,  Saddlery  making. 

...  Tailoring. 

..J  Tailoring. 

...J  Furniture  making. 

...  Costume  making. 

. . . j Electrical  repairing. 

...  Tailoring, 

...  Smallgoods  making. 

...;  Boot  repairing. 

...I  Knitting. 

...  Tailoring. 

...  Furniture  making. 

...  Refrigerating. 

...  Joinery. 

...J  Engineering. 

...i  Boot  repairing. 

...  Pastry  cooking. 

...j  Deadlight  glazing. 

...  Smallgoods  making. 

....  Tailoring. 

...  Smallgoods  making. 

...  Cleaning  and  dyeing, 
...  Boot  repairing. 

...J  Smallgoods. 

...!  Fur  dyeing,  &c. 

...  | Mo  to  r painting. 

...  Confectionery. 

...  Smallgoods. 

...  Tailoring. 

...  Disinfectant  making, 

...  Electricity  generating , 
...  Gristing. 

...  Bread  baking. 

...  Barriering. 

...  Electrical  contracting 
...  Piano  repairing,  &c. 

...  Brass  founding. 

...  Boot  repairing. 

...  Smallgoods  making. 

...  Marble  working. 

...  Talking  machine  as- 
sembling. 

...  Bootmaking,  &c. 

...  Coopering. 

...  Basket  making. 

...  Engineering. 

...  Dress-making. 

...  Saw  repairing. 

...  Small  good*  making. 

...  Blouse  making. 

...  Cement  working. 

...  Ca  bi  ne tm  ak  i ng. 

..  Broom,  &c.,  making. 
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ALTERATIONS  TO  FACTORY  REGISTER— REGISTRATIONS. 

Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Rosen,  P.  & Co. 

58  Oxford-Street,  Sydney 

Skirt  making. 

Rowe,  F„  W. 

Burwood-road,  Burwcod 

Pastrycooking. 

Rowe,  M.  F. 

Redmyre-ro  ad,  Strath  field 

Motor  engineering. 

Ryan,  A.  and  G.  

21G  Devonshire-street,  Surry  Hills  ... 

Smallgcods  manufac- 

Saveli and  Fair  bairn  

42  Cook-road,  Marriekville  ... 

turing. 

Furniture  making. 

Seaton,  E.  J. 

254  Belmore-road,  Coogee 

Smallgcods  making. 

Sharp  and  Taylor 

Gladesville  Bridge,.  Drummoyne 

Boat  building,  &c. 

Shepherd,  W.  E* 

Church  and  Lang  streets,  Croydon  ... 

Ice  making. 

Slade,  W.  H 

297-99  Castlereagh-street,  Sydnev  ... 

Medicinal  tablet 

Sperling,  Leo 

6 Cimning  ham -street,  Sydney 

making. 

Costume  making. 

Spotswood  and  Leslie  ...' 

28  O’Connor-street,  Chippendale 

Hat  blocking. 

Stead,  H.  J. 

Victoria  & Edinburgh  roads,  Marrickville  ... 

Wicker  working. 

Steele  and  Macho n 

Brook  vale,  via  Manly 

Wood  sawing. 

Stephens,  C. 

910  Victoria-road,  Marrickville 

Wood  turning. 

Stewart,  A.  P.  ... 

129  York-street,  Sydney 

Hat  and  cap  making. 

Stewart,  J.  B.  ... 

Thirroul 

Electricity  generating. 

Stocks  Bros. 

Moore-street,  Sydney 

Tailoring. 

Taltv,  J.  P 

388  Sussex-street , Sydney 

Saddlery  making. 

Taylor,  F.  A. 
Thompson,  L.  €. 

315  Liverpool- road,  Ash  field 

Engineering. 

Joseph-street,  Lidcombe 

Electricity  generating. 

Thomson,  H. 

22  Foveaux-street,  Sydney  ... 

Smallgoods  making. 

Ullathorne,  S.  R. 

264  Oxford-street,  Woollahra 

Tailoring. 

Valle  Motor  Engineering  Co.  ... 

Railway-street,  Chats  Wood  ... 

Motor  engineering. 

Walters,  Middleton  and  Eade 

Carrington  Avenue,  Hurstville 

Sawmilling. 

Ltd. 

Ward,  W.  F.  ... 

Bishop‘s-lane,  Ultimo 

Electroplating. 

Weir,  E.  

Chapel-street,  Marrickville  ... 

Iron  casting 

Welshman,  Clara  

136  Pitt-street,  Sydney 

Dressmaking, 

Whitchurch,  M.  L. 

16  Trafalgar-street,  Annandale 

Toy  making. 

Williams , B.  and  H. 

Central  Square,  Sydney  ... 

Skirt  making. 

Wilson  and  Sfeoneham  ... 

4-7|  Argyle -street,  Sydney 

Engineering. 

Witts  and  Suess  

226  Victoria-road,  Marrickville 

Bread  baking. 

Wood  and  Barwell 

18  Castlereagh-street,  Sydney 

Printing. 

Wrench,  J.  J.  ... 

Corn  wall-road,  Auburn 

Bread  baking. 

Yin  Nin  ...  

230  Botany-road,  Alexandria  

Wood  turning. 

Young,  Fred  J. 

256  Oxford-street,  Paddington  

1 Pastrycooking. 

Australian  Coking  and  By- 

Newcastle  District. 

Clyde  and  ColWall  streets,  Islington 

, Coke  making. 

Products  Co.  Ltd. 

j' 

Harman  and  Son 

Chapman-street,  Dungog 

Axe  handle  making. 

Hudson  Johns  & Co.  ... 

Don  aid-street,  Hamilton 

. Engineering. 

Ryan,  T.  P 

Darby-Street,  Newcastle 

J Tailoring. 

Broken  Hill  District, 

Geale,  Robert j 155  Wilson-street,  South  Broken  Hill 

.]  Bread  baking. 

- 

Rest  of  State. 

Anderson,  R.  ..* 

i Dapto  ...  ...  Av 

Bread  baking. 

Bailhache,  V.  P. 

I 125  Prince-street,  Grafton 

Motor  engineering. 

Bassingthwaighte,  W.  E. 

Crookwell 

Coachbuilding. 

Bell,  J.  S 

Boorowa 

Bread  baking. 

Bond  and  Son  .. 

Kemp  and  Elbow  streets,  West  Kempsey  .. 

Blouse  & skirt  making, 

Brien,  W.  J. 

Manildra 

Bread  baking. 

Brown  Bros. 

. Tyalgum 

. Sawmilling. 

Bulluss  Bros. 

. Vivian -street,  Inverell 

. Coachbuilding. 

Byron,  A.  & Co.  

. Hoskin-street,  Temora 

1 ..  

. Motor  repairing. 
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Name. 


Address. 


Caloott,  F.  A.,  junr. 

Cameron  & Co.  ... 

Oleghorn,  W.  J 

Coates,  A.  H.  ... 

Coates  Bros. 

Coil’s  Harbour  Bakery  Co. 
Curry,  J.  R.  & Co. 

Dalton  Bros.,  Ltd. 

Deegan,  T.  P.  ... 

Delves,  F.  W 

Dickson  Bros.  ... 

Dill,  H.  G 

Dunn,  J 

Elbourn  and  Hay  

Evans  and  Crayne 
Fat,  J.  ... 

Flynn  and  Turner- 
Garner,  0.  0. 

Gorman,  W.  J.  ... 

Guthrie,  W.  and  Son  ... 

Hall,  A.  B 

Hay  Motor  and  Engineering  Pty 
Ltd. 

Howard,  R.  S.  and  Sons 
Ireland  and  Pain 
Jackson,  P.  E.  ... 

Keys,  A.  J. 

Lockhart,  E. 

Looney,  J. 

Lynch,  P. 

Mahony  and  Pinson 
Marsh,  A. 

Marshall,  W.  A. 

McArthur  and  Dean  ... 
McDonald  Bi  -os. 

McFarland,  Mrs.  T.  G. 

McKune,  W.  J. 

Neville.  John  ...  ...  ...| 

Newell,  V 

N.S.W.  Blue  Metal  Co.  Ltd.  ... 
O’Hara,  L.  G.  ... 

Preddey,  A.  H.  

Quinn,  Michael  ... 

Richardson,  Young  & Co. 
Robinson,  A. 

Rogers,  T. 

Rowlison,  G. 

Sample,  J.  W.  ... 

Short,  E.  J 

Sly,  George 
Swift,  A.  D.  ... 

Tait,  S.  J ” 

Taylor,  G.  W 

Thompson,  E.  W. 

Thompson.  J.  H. 

Thomson,  G.  L.... 

Trew,  Ellen  

Tyler,  A.  E.  V | 

Veriker,  James  ...  ...  ...I 

Wilcox,  A 


Rest  of  State — continued. 

j Peel-street,  West  Tam  worth 
Maclean 

Beardy  and  Jessie  streets,  Armidale 

Magellan -street,  Lismore  

Main-street,  West  Lithgow 

Coif’s  Harbour  Jetty  ... 

Casino-read,  South  Lismore  ... 

Lord’s  Place,  Orange  ... 
Hoskin-street.  Temora 
74  Prince -street,  Grafton 
Coraki 

Bathurst-street,  Condobolin 

Wongarbon 

Eugowra 

West  Kempsey 

101  Crown-street,  Wollongong 

Gas  kill -street,  Cano  windra  ... 

Macks  ville 

North  Yass 

Forbes -street,  Grenfell 

A1  bury -street,  Murrumburrah 

Soiling-street,  Hay  ...  ...  ,.. 

Parkes 

Queen-street,  Barraba 

Auburn  and  Clifford  streets,  Go ul burn 

Grenfell  

Eugowra 

Percy-street,  Wellington  

Menangle 

Macksville 

Main-road,  Woonona  ... 

Meehan -street,  Yass  ... 

Beardy  and  Jessie  streets,  Armidale 
Goulburn.-street,  Crookwell  ... 

Cas well-street,  Peak  Hill 

Vivian-street,  Inverell 

Auburn-street,  Goulburn 

Gunnedah 

Minnamurra 

Boorowa 

Moruya  Heads 

Bo wraville,  Nambucca  River 

Murray-street,  Cootamundra ... 

Hoskin-street,  Temora 

Baillie-street,  North  Lismore 

Peel  -street,  Tamworth 

Cooma-street,  Yass 

Galong 

Turlinjah,  via  Moruya 
Boorowa 

Smith-street,  Kempsey 
Bathurst-street,  Condobolin  ... 
Auburn-street,  Goulburn 
Bogan  Gate 

Ryan-street,  South  Grafton  .. 
Howick-strect,  Bathurst 
Woonona 

Keira-street,  Wollongong 
Grenfell  


Trade. 


...j  Firewoodcutting. 

. . . Electricity  generating, 

. . . Motor  repairing. 

...  Motor  repairing. 

...  Sawmilling, 

. . . Bread  baking. 

...  Confectionery  making. 
. . . Upholstering. 

...  Bread  baking. 

...  Bread  baking. 

...  Motor  engineering. 

. . . Motor  engineering. 

. . . ■ Bread  baking. 

. . . Sawmilling. 

...  Sawmilling. 

...  Furniture  making. 

...  Bread  baking. 

...  Bread  baking. 

...  Brick  making. 

...  Joinery. 

...  Bread  baking, 

...  Motor  repairing. 

...  Brickmaking. 

...  Bread  baking. 

...  Tailoring. 

...  Bread  baking. 

...  Bread  baking. 

...  Bread  baking. 

...  Firewoodcutting 
...  Electricity  generating. 
...  Furniture  making. 

. . . Engineering. 

...  Coachbuilding, 

. . . Motor  engineering. 

...  Bread  baking. 

. . Bread  baking. 

...  Bread  baking. 

. . . Woodworking. 

...  Quarrying. 

Firewood  cutting. 

. . . Sawmilling. 

...  Printing. 

...  Joinery. 

...  Cycle  repairing. 

...  Pastrycooking. 

...  Firewood  cutting. 

...  Motor  repairing. 

...  Bread  baking. 

...  Sawmilling. 

. . Engineering. 

..  Motor  engineering. 

..  Firewood  cutting. 

..  Bread  baking. 

..  Bread  baking. 

. Bread  baking. 

..  Firewood  cutting. 

..  Bootmaking,  &c. 

..  Smallgoods  making 
..  Bread  baking. 


N.S.W.  INDUSTRIAL  GAZETTE — Sept.,  1919. 


275 


No. 


6.  ! 


ALTERATIONS  TO  FACTORY  REGISTER— CANCELLATIONS. 


Same. 


Address. 


Trade. 


Cancellations. 


A.C.E.  Motor  Garage  and  Ig- 
nition Co. 

Agnew,  A. 

Akhurst,  W.  E. 

Adamson.  J.  E. 

Att well  Bros.  ..  

Barden.  T. 

Cohen,  D. 

Barlow,  J.  & Co. 

Bell,  James 

Bentley,  N.  W.  

Blain  and  White 

Blouse  and  Hemstitch  Mfg.  Co. 

Blow,  Mark 

Boland,  A.  B 

Bour,  George  W. 

Bowen,  L.  W.  ... 

Bowler,  Ada  A. 

Bradley,  F.  J.  ... 

Brooker,  Clara  A. 

Burke,  C.  H 

Burns,  R. 

Bums,  F.  A.  & Co. 

Burnside,  H.  A. 

Carlyle  Fertilizers 
Chow  Ah  Wing 

Coastal  Farmers5  Co-op.  So- 
ciety Ltd. 

Cormack  and  Cannell  ... 

Cremer  and  Littauer  ... 
Cuneen  & Co. 

Curry,  W.  J. 

I)al by  Bros. 

Daly,  M. 

Davidson,  II.  J. 

Davis,  C. 

Davis,  C.  & Co. 

Dodimead,  A.  ... 

Earle,  C.  J 

Farmer,  E.  M.  ... 

Flower  Manufacturing  Co.  Ltd. 
Francis,  E.  A.  ... 

Fryer  Bros'. 

Gardner,  Bessie 
Goodman,  D.  M.  and  A. 

Grant,  I).  T.  & Co. 

Hagney  a nd  Clack 
Hagon  Bros. 

Hardwick  and  Son 

Haynes,  C.  J.  ...  

Haywood,  W.  ... 

Henderson,  T.  W. 

Herbert,  H.  J.  & Co 

Hill.  H.  P 

Hillsdon  Watts  Ltd 

Holik,  J 

Hue  Chong 

Jones,  W.  


Metropolitan  District. 

246a  Pitt-street,  Sydney  

Belmore-road,  Coogee... 

Bellevue-street,  Thornleigh  .. 

98  William  street,  Sydney 
42  Cook-road,  Marrickville  ... 
Jersey-road,  Marrickville 
422  Pitt-street,  Sydney 
621a  George-street,  Sydney  ... 

Clan  william-street,  Willoughby 
265a  Victoria-road,  Marrickville 
117  Bathurst-street,  Sydney 
67  Market -street,  Sydney 
Sydney  Arcade,  Sydney 
Queen -street,  Croydon 

411  Pitt-street,  Sydney  

Botany-road,  Botany 
369  Pitt-street,  Sydney 
28  Wentworth  Avenue,  Sydney 
Old  South  Head  road,  North  Bondi 
196  Pitt-street,  Sydney 
381  Victoria-road,  Marrickville 
80  Bathurst-street,  Sydney  ... 
Carey-street,  WaverW 
O’Riordan-street,  Alexandria 
James-street,  Waterloo 
386  Sussex-street,  Sydney 

21-3  Wellington-street,  Sydney 
4.09  Kent-street,  Sydney 
Willoughby-road,  Willoughby 
Burwood-road,  Burwood 
Burwood-road,  Burwood 
28  Moore-street,  Sydney 
3 Wellington-street,  Sydney  ... 

13  Park-street,  Sydney 
256  Pitt-street,  Sydney 
Burwood-road,  Burwood 
741  George-street,  Sydney  ... 

117  and  131  Strand  Arcade,  Sydney 
15  Market -street,  Sydney 
454  New  Canterbury  road,  Dulwich  Hill 
66  Addison-road,  Marrickville 
Lyons-road,  Drummoyne 

58  Oxford-street,  Sydney  

51  Royal  Arcade,  Sydney 

Rear  58  Cowper-street,  Waverley  ... 

218  Pitt-street,  Sydney 

Lane  Cove  road,  St.  Leonards 

208  Castlereagh-street,  Sydney 

Belmore-road,  Randwick 

40  Park -street,  Sydney  

Edgehill-road,  Botany  

Illawarra-road,  Marrickville  ... 

3S3  Sussex-street,  Sydney  

94  Pitt  water-road,  Manly 
23  Little  Hay  street,  Sydney 
Rocliester-street,  Camperdown 


...  Motor  repairing. 

...  Smallgoods  making, 

..  Firewoodcutting. 

..  Pastrycooking. 

...  Furniture  making, 

...  Medicine  packing. 

...  Clothing. 

. . . Tea  packing. 

...  Leather  dressing. 

...  Engineering. 

...  Clothing. 

...  Blouse  making, 

...  Photography. 

...  Smallgoods  making, 

...  Dressmaking. 

...  Tanning. 

. . . Millinery. 

...  Clothing. 

...  Smallgoods  making. 

...  Tailoring. 

...  Glass  grinding. 

...  Tailoring. 

...  Ink  making. 

...  Fertilizer  making, 

...  Furniture  making. 

...  Milling. 

...  Confectionery  making. 
...  Hat  and  cap  making. 
...j  Smallgoods  making. 

...  Pastrycooking. 

...  Sheet  metal  working. 
...I  Dressmaking. 

. . . Shirtmaking. 

...  Tailoring. 

...  Tailoring. 

...  Furniture  making, 

...  Tailoring. 

...  Tailoring. 

...  Hat  making. 

...  Smallgoods  making. 

...  Motor  body  making. 

...  Dressmaking. 

...  Shirtmaking. 

...  Tailoring. 

...  Pas  try  coo  king. 

...  Tailoring. 

...  Boxmaking. 

...  Printing. 

...  Tailoring. 

...  Cycle  repairing. 

...  Razor  strop  making, 
...  Smallgoods  making. 

...  Seed  cleaning. 

...  Boot  repairing. 

...  Furniture  making. 

...  Joinery. 
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Jf&M’e-.  J A’d'&re.ss. 

Trade. 

Metropolitan  Idi&tvieh— continued. 


Kay,  R.  & Co.  .. 

Rocky  Point  road,  Kogarah  ..  ..  [ 

Kensington  Motor  and  General 

Darling-street,  Kensington  .. 

Engineering  Works. 
Kent  and  Driver 

258  Railway  Parade,  Kogarah 

Kitchen  and  Bingham 

19  Park-street,  Sydney 

Lane,  E.  and  Sons 

Culwulla  Chambers,  Castlereagh -street 

Litt,  M 

Thirroui  ...  ,v.. . ... 

Little,  D,  MeC.  ... 

Barden- street,  Arnelifie 

Marveltoy  Toy  Works 

16  Trafalgar-street,  AnPandale 

Monro,  G.  A. 

105  Strand  Arcade,  Sydney  ... 

Mullins  Bros. 

3 Barlow-street,’  Sydney 

Munce,  H.  & Co. 

Victoria-road  and  Smith-street,  MatricRville 

Norris,  F.  .... 

Hay-street,  Leichhardt 

Ogden,  H.  E.  & Co. 

492  Victoria-road,  Marriekville 

Pettinger,  F. 

146  King-street,  Sydney 

Pettinger,  F. 

295-7  Blizabeth-street,  Sydney 

Pro  pert  Brown  and  Woolf  ord... 

12  Queen -street,  Sydney  

Pugliese,  A.  and  Son  

Cowper  and  Brisbane  streets,  Waverley 

Rapken,  J. 

8 1 2 a George -street,  Sydney  ... 

Rap  ken,  J. 

822  George-street,  Sydney 

Rembert,  Miss  A. 

Dora  -street  ,■  Hurst  vil fe 

Robinson  and  Shaw 

Meeks  -road,  Marriekville 

Roder  and  Phillips 

25  Wellington-street,  Sydney 

Salmon,  W.  ... 

73  Leichhardt -street,  Waverley 

Savage,  C. 

Burwood-road,  BnrWood 

Sharpe,  E.  ...  

80  Bathurst-street,  Sydney  ... 

Schartl  and  Schultz  ... 

60  Wentworth  Avenue,  Sydney 

Shung,  M. 

[ Miller-street,  North  Sydney  ... 

Simpson,  A.  J.  ... 

60  William-street,  Sydney 

Smith  and  Suess  ...  ... 

222-4  Victoria-road,  Marriekville  ... 

South,  J.  S-.- 

Rocky  Point  road,  Kogarah  ... 

Sydney  Cake  Co. 

Barker-street, .South  Kensington 

T hi  as , Madame 

I 49  Clarence -street,  Sydney  ... 

Thomas,  F.  & Co. 

65  Strand  Arcade,  Sydney  ... 

Tolley,  Kent  and  Tolley 

Railway  Parade,  Kogarah 

Toms,  E.  W. 

Railway  Parade,  Sutherland 

Uneeda  Novelty  Co. 

68  Oxford-street,  Sydney 

United  Soap  & Perfume  Co.  ... 

Park-road,  Glebe 

Walters  and  Middleton 

Carrington  Avenue.  Hurst ville 

Webster  and  Hanlon  ... 

176  Pitt-street,  Sydney 

Weetman  & Co . ,.  Ltd.  ... 

578  Harris -street,  Sydney 

Whealey  and  Murray  ... 

162  Edgecliffe-road,  Woollahra 

Witt  and  Sang  ... 

74  Oxford-street,  Sydney 

Worth,  M.  ^ 

387  George -street.  Sydney  

Young,  W.  Eh  .v. 

20  Pe  rouse -road,  Rand  wick  ... 

Millinery  making. 
Motor  engineering. 

Joinery, 

Jewellery  making. 
Tailoring. 

Electricity  generating* 
Leadlight  glazing. 

Toy  making. 

Tailoring. 

Electro  plating. 

Toy  making. 
Condiment  making. 
Joinery. 

Millinery  making. 
Millinery  making. 
Motor  repairing. 
Electricity  generating 
Clothing. 

Clothing. 

Dressmaking. 

Terazzo  working. 
Furniture  making. 
Smallgcods  making. 
Tailoring. 

Costume  making. 
Electricity  generating* 
Laundering. 

Tailoring. 

Bread  baking. 

Bread  baking. 

Cake  making. 

White  working. 

Ticket  writing. 
Electricity  generating. 
Bread  baking. 
Jewellery  making. 

Soap  making. 
Sawmilling. 

Cutlery  repairing. 

Sack  making. 
Confectionery  making. 
Confectionery  making. 
Confectionery  making. 
Laundering. 


Ford,  S.  V. 

Owen,  H. 

Varl  . G.  H.  (.id. 


Killeen,  Michael 


Newcastle  District. 

...I  Nowcomen-street,  Newcastle... 
...  Wolfe -street,  Newcastle 
...|  King-street,  Newcastle 

Hfoken  Hill  District. 

...  84  Beryl-street,  Broken  Hill 


...  Printing. 

...  Tins  mi  thing. 
...J  Engineering. 


...  Firewood  cutting. 


Anderson,  G.  and  Son  ... 

Bracken,  F.  D 

Bradford.  P.  W. 

Brown,  J. 


1 lest  of  State. 

Harden 

Yass 

Harden  ...  ... 

Tyalgum,  nVi  Murwillumbah 


...  Refrigerating. 

...  Tailoring. 

...  Smallgoods  making. 
...  Sawmilling. 
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INDUSTRIAL  ARBITRATION  ACT. 


Name. 


Address. 


Trade. 


Coffey,  W.  J.  ... 

Corr,  F * 

Cummins,  R. 

Dalton  Bros. 

Ewing,  R.  C.  & Co. 

Fardy,  W.  J. 

Franklin,  J.  D.  ... 

Goodwin,  A.  H.... 

Gray  Bros. 

Gregor,  George  ... 

Hands,  Alfred  ... 

Keegan,  J.  W.  ... 

Lee,  C.  J.  A. 

Maclure,  H.  B.  ... 

McKenzie,  Wm. 

Milton,  A.  T.  ... 

Minnamurra  Blue  Metal  Quar- 
ries Ltd. 

Neville,  J.  

O’Halloran,  M.  C 

Orman  Bros 

Scott,  Mrs.  M.  A. 

Sherri  ff  and  Weeks  

Walker,  A.  G 

Watling  Bros 

Wilcox,  A.  

Winders  and  Bennett 


Rest  of  State— continued. 

Main-street,  Young  

Dapto  

Kite-street,  Orange  

Summer-street,  Orange 

Moobail 

Cudal 

Canowindra 

Ryan-street,  South  Grafton  ... 
Fox-street,  Walgett  ...  ... 

Burringbar -street,  Mullumbimby 
Byron-street,  Invere'Il... 
Murrumburrah ... 

Skinner-street,  South  Grafton 

Hay  

Keira-street,  Wollongong 
Auburn -street,  Goulburn 
Minnamurra  

Boorowa  

Keen-street,  Lismore  ... 
Brisbane-street,  Tamworth  ... 
Vivian-street,  Inverell 
George-street,  Grenfell 
Macquarie-street,  Dubbo 
Vivian-street,  Inverell 
Murrumburrah ... 
Burringbar-street,  Mullumimby 


...  Tailoring. 

...  Bread  baking. 

Firewood  cutting. 

...  Upholstering. 

...  Sawmilling. 

. . . Bread  baking. 

. . . Bread  baking. 

...  Bread  baking. 

.,.!  Printing. 

...  Bread  baking. 

...I  Tailoring. 

...  Smallgoods  making. 
...  Tailoring. 

...  Motor  repairing. 

...  Ice  making. 

...  Bread  baking, 

...  Quarrying. 

. . . | Bread  baking. 

...  Printing. 

...!  Blacksmitliing. 

...  Bread  baking. 

...  Bread  baking. 

...  Bread  baking, 

...  Wheel wrighting. 

...  Bread  baking. 

...  Motor  engineering. 


INDUSTRIAL  ARBITRATION  ACT. 


CONSTITUTION  OF  CONCILIATION  COMMITTEE, 

GOAL  LUMPERS  AND  COAL  TRIMMERS  IN  PORT  JACKSON— NOTICE 
OF  INTENTION  TO  CONSTITUTE. 

Industrial  Arbitration  Act,  1912. 

Notice  under  Section  42,  and  Regulation  83. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Whereas  by  the  “ Industrial  Arbitration  Act,  1912,”  it  is  enacted  that  the  Minister 
may,  as  prescribed,  constitute  a Conciliation  Committee  for  any  occupation  or  calling 
other  than  coal  or  metalliferous  mining  in  which  more  than  one  hundred  (100)  persons 
are  employed:  Now,  therefore,  I,  Augustus  George  Frederic  James,  the  Minister 
aforesaid,  in  compliance  with  the  Regulations  made  under  the  said  Act,  do  hereby  notify 
that  I propose,  in  exercise  of  the  power  conferred  upon  me  by  the  said  Act,  to  constitute 
a Conciliation  Committee  for  the  occupations  or  callings  of  coal-lumpers  and  coal- 
trimmers  in  Port  Jackson,  in  the  State  of  New  South  Wales,  of  which  all  persons 
concerned  are  hereby  required  to  take  notice. 

Dated  at  Sydney,  this  21st  day  of  August,  1919. 

AUGUSTUS  JAMES, 

Minister  for  Labour  and  Industry. 
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CONSTITUTION. 


Minute. 

[Published  in  Government  Gazette,  No.  229,  of  26th  September,  1919.] 

Pursuant  to  the  notification  published  in  the  Government  Gazette , of  the  5th  September, 
1919,  whereby  I,  in  terms  of  Section  12  of  the  Industrial  Arbitration  Act,  1912,  and 
Regulation  83  of  the  Regulations  thereunder,  notified  that  I proposed,  in  exercise  of  the 
power  conferred  upon  me  by  the  said  Act,  to  constitute  a Conciliation  Committee  for  the 
occupations  or  callings  of  Coal  Lumpers  and  Coal  Trimmers  in  Port  Jackson,  in  the 
State  of  New  South  Wales  : I now,  in  terms  of  the  said  Section,  constitute  a 
Conciliation  Committee  consisting  of  four  members  and  a chairman  ; and  I now  also 
appoint  N.  A.  McKell,  Secretary,  Shipping  Labour  Bureau,  219  George-street,  Sydney, 
,and  Captain  F.  G.  Waley,  Chairman,  Sydney  Steam  Collier  Owners’  and  Coal  Steve- 
dores’ Association,  63  Pitt-street,  Sydney,  persons  nominated  by  the  Employers  in  the 
said  occupations  and  callings,  and  C.  McKay,  Secretary,  and  J.  Lewis,  Vice-President, 
of  the  Port  Jackson  Coal  Workers’  Union,  211  Kent-street,  Sydney,  persons  nominated 
by  the  Employees  in  the  said  occupations  and  callings,  to  be  such  Members  ; and  1 
further,  in  exercise  of  the  powers  conferred  upon  me  by  Section  39  of  the  said  Act, 
appoint  His  Honor  Mr.  .Justice  Edmunds,  Additional  Judge  of  the  Court  of  Industrial 
Arbitration,  to  be  the  Chairman  of  the  said  Committee. 

AUGUSTUS  JAMES, 

25th  September,  1919.  Minister  for  Labour  and  Industry. 


WORKMEN’S  COMPENSATION  ACT,  1916. 

APPOINTMENTS. 

Certifying  Surgeon. 

[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.] 

Department  of  Labour  and  Industry, 

Sydney,  8th  September,  1919. 
WORKMEN’S  COMPENSATION  ACT,  1916. 

It  is  hereby  notified,  for  public  information,  that,  in  pursuance  of  section  14  of -the  above 
Act,  1 have  accepted  the  resignation  of  Dr.  Glen  Howard  Burnell,  M.B.,  Bac.  Surg.,  as 
Certifying  Surgeon  for  the  county  of  Yancowinna, — as  from  8th  September,  1919. 

AUGUSTUS  JAMES, 

Minister  for  Labour  and  Industry. 

Medical  Referee. 

[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.] 

Department  of  Labour  and  Industry 

Sydney,  8th  September,  1919. 
WORKMEN’S  COMPENSATION  ACT,  1916. 

It  is  hereby  notified  for  public  information  that  in  pursuance  of  section  14  of  the  above 
Act,  J have  appointed  Dr.  Glen  Howard  Burnell,  M.B.,  Bac.  Surg.,  as  a Medical  Referee 
for  the  district  comprised  within  the  county  of  Yancowinna,  in  the  State  of  New 
South  Wales,  during  the  absence  on  leave  of  Dr.  Melville  Birks,  for  a period  of  twelve 
months — as  from  the  8th  September,  1919. 

AUGUSTUS  JAMES, 

Minister  for  Labour  and  Industry. 
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EARLY  CLOSING  ACTS. 


DEPARTMENTAL  ACTIVITIES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  AUGUST,  1919. 

EARLY  CLOSING  ACTS. 

During  August  37  reports  were  made  by  Departmental  Inspectors  as  to  breaches  of 
the  Early  Closing  Acts  disclosed  in  the  course  of  their  inspections.  Proceedings  under 
the  Act  were  instituted  against  5 offenders,  and  letters  of  warning  were  sent  in  32  cases. 

Details  of  the  5 cases  prosecuted  are  as  follow  : — (a)  The  proprietor  of  a bakery 
was  fined  £1  and  costs  for  permitting  bread  to  be  delivered  on  19th  July  (Peace  Day), 
a proclaimed  public  holiday  under  the  Banks  and  Bank  Holidays  Act,  which  falling  in 
the  same  week  as  the  third  Wednesday  of  the  month  should  therefore  have  been  observed 
as  the  bread-carters5  monthly  holiday  in  terms  of  the  Early  Closing  Act,  No.  81,  19C0 
(section  12);  ( b ) a restaurant-keeper  was  fined  £2  and  costs  for  failing  to  keep  a recoid 
of  the  weekly  half-holidays  allowed  to  his  waitresses;  (c)  three  shopkeepers  were 
penalised  for  selling  and  exposing  goods  for  sale  after  the  permitted  hours,  being  fined  £1 
each  with  costs. 

Public  notice  as  to  the  taking  of  a Poll  for  a change  of  the.  weekly  half-holiday 
and  late  night  in  the  Country  Shopping  District  of  Jones  Island  from  Wednesday  to 
Saturday  and  Saturday  to  Friday  respective^,  was  given  in  the  Government  Gazette 
No.  193  of  1st  August,  1919.  This  Poll  was  held  on  the  27th  August,  1919,  and  resulted 
in  an  unanimous  vote  in  favour  of  the  proposed  alterations.  The  proclamation  notifying 
the  changed  closing  hours  is  republished  elsewhere  in  this  Gazette. 

FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

Upon  the  recommendation  of  the  Departmental  Engineer,  the  Minister  for  Labour 
and  Industry  during  August  granted  to  Mr.  Archie  P.  Kennedy,  of  Menevia,  Ballast  Point 
road,  Balmain,  a certificate  of  competency  to  inspect  boilers  in  factories  and  to  carry  out  all 
duties  pertaining  to  the  application  of  the  regulations  relating  to  the  inspection  and 
safeguarding  of  steam  boilers,  &c.,  in  factories.  At  the  end  of  August  there  were  152 
persons  so  accredited. 

During  the  month  accredited  inspectors  supplied  to  the  Department  certified 
copies  of  658  reports,  with  specification  cards  in  the  case  of  first  inspections,  as  prescribed 
by  the  regulations,  viz.,  101  upon  first  inspections,  of  which  44  related  to  steam  generators 
and  57  to  other  pressure  vessels,  and  557  upon  re- inspections  (steam  generators  309, 
other  pressure  vessels  248). 

The  following  statement  summarises  the  operations  of  accredited  inspectors  in 
each  year  since  the  regulations  were  gazetted  (10th  March,  1916),  viz  : — 


Inspectors 
accredited 
at  end  of 
period. 

Inspections. 

First. 

Subsequent. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Boilers. 

j 

Other 

pressure 

vessels. 

Total. 

Total. 

1916 — March-Dec.. 

104 

2,215 

955 

3,170 

3,170 

1917  Jan. 

126 

786 

647 

1,433 

1,309 

7 s 1 

2,090 

3,523 

1918  „ 

142 

444 

i 347 

791 

1,853 

1,176 

3,029 

3,820 

1919 — Jan. -June  ... 

150 

166 

133 

299 

798 

606 

1,404 

1,703 

July 

151 

37 

11 

48 

187 

118 

305 

353 

Aug. 

152 

44 

57 

101 

309 

248 

557 

658 

152 

3,692 

2,150 

5,842 

4,456 

2,929 

7,385 

i 13,227 

1 ' 
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DEPARTMENTAL  ACTIVITIES. 


Following  upon  inspections,  accredited  inspectors  served  upon  factory  occupiers 
during  August  101  notices  requiring  the  general  observance  of  the  regulations  and  the 
fitting  of  isolating  valves  (28),  safety  valves  (SO),  pressure  gauges  (5),  water-gauge 
protectors  (13),  test  cocks  (6),  cocks  between  check  valve  and  boiler  (4),  fusible  plugs  (5), 
combustion  chamber  stays  (4),  blow-down  valves  (4),  and  riveted  patch  (1). 

Two  check  inspections  of  boilers  and  three  of  other  pressure  vessels  were  made  by 
Departmental  inspectors  during  the  month. 

One  of  the  vessels  so  inspected  was  a silicate  of  soda  dissolver,  recently  installed 
in  Sydney,  and  built  by  local  engineers.  The  vessel  was  built  with  an  inner  and  an  outer 
shell,  saturated  steam  being  admitted  into  the  space  between.  The  accredited  inspector 
who  inspected  the  appliance  questioned  the  collapsing  pressure  of  the  inner  cylinder, 
but  the  Departmental  check  inspection  disclosed  that  the  inner  shell  was  not  under  com- 
pression, as  the  top  had  annular  spaces  which  allowed  the  steam  to  have  free  access  into 
the  cylinder.  The  safe  working  pressure  therefore  was  determined,  by  the  strength  of 
the  outer  shell. 

Factory  Inspection. 

During  August,  215  new  registrations  of  factories  throughout  the  State  were 
recorded,  including  142  in  the  Metropolitan  District ; 4 in  the  Newcastle  District ; 1 in 
the  Broken  Hill  District ; and  68  in  the  rest  of  the  State  ; 134  registrations  were  cancelled , 
viz.,  Metropolitan  District,  100;  Newcastle  District,  3;  Broken  Hill  District,  1;  and 
the  rest  of  the  State,  30.  The  number  of  effective  registrations  at  the  31st  August, 
1919,  was  8,601,  made  up  as  follows  - Metropolitan  District,  5,074  ; Newcastle.  District, 
816  ; Broken  Hill  District,  132  ; and  the  rest  of  the  State,  2,579. 

The  Chief  Inspector  of  Factories  issued  696  temporary  permits  to  children  between 
14  and  16  years  of  age,  and  620  medical  certificates  as  to  the  physical  fitness  of  children 
for  certain  employments  were  recorded.  Special  Ministerial  permission  to  work  in 
factories  was  granted  to  26  children  under  14  years  of  age,  including  6 girls. 

In  the  month,  Departmental  Inspectors  made  2,080  visits  of  inspection  to  factories 
throughout  the  State,  and  served  654  cards  of  instruction  in  respect  of  the  following- 
matters  : — -New  registrations,  145  ; fencing  and  guarding  of  machinery,  207  ; sanitation, 
270 ; keeping  of  overtime  and  tea  money  records,  26 ; and  means  of  escape  in  case  of 
fire,  6. 

Ministerial  permission  was  given  in  2 cases  for  the  working  of  additional  overtime 
as  under,  the  firms  having  exhausted  their  statutory  right  for  the  employees  concerned 
to  work  overtime  on  30  occasions  during  the  current  year  : — 

Women.  Occasions. 

. Cigarette  factory  ...  ...  ...  30  10 

„ 34  20 

Laundry  ...  ...  ...  ...  14  7 

Ministerial  notices  requiring  structural  alterations  in  factories,  (section  3)  were 
sew  ! in  5 instances;  11  certificates  were  received  from  the  Chief  Officer  of  Fire  Brigades 
that  efficient  means  of  escape  had  been  .provided  in  factories. 

A Ministerial  notice  (Section  35)  was  served  on  the  occupier  of  an  engineering 
factory,  prohibiting  the  operation  by  mechanical  power  of  an  emery  wheel  for  grinding 
purposes,  as,  in  the  opinion  of  the  Departmental  Inspector,  the  wheel  could  not  be 
used  without  danger  to  life  and  limb. 

Proceedings  were  instituied  in  two  cases  for  breaches  of  the  Act — (a),  the  employ 
met  it  in  a metal  working  factory  of  a lad  under  16  years  of  age  who  was  without  a 
(certificate  of  physical  fitness ; a penalty  of  10s.  with  costs  was  imposed  ; (b)  in  a 
laundry  several  portions  of  the  mill-gearing  were  unfonced.  For  this  contravention  of 
Section  33  (3)  the  occupier  was  fined  £2  and  costs. 
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Factory  accidents  to  the  number  o£  67  were  investigated  by  Departmental 
Inspectors  during  the  month.  Of  these  5 proved  fatal,  10  resulted  in  permanent  injury 
(amputations  of  fingers  or  parts  thereof),  49  in  temporary  injury  such  as  bruising, 
burning,  laceration,  etc.,  and  3 in  gassing  ; 45  of  the  accidents  were  due  to  machinery, 
13  to  dangerous  substances,  3 to  falling  or  flying  objects,  4 to  personal  falls,  and  2 to 


collisions. 

Of  the  45  accidents  due  to  machinery,  35  occurred  in  the  actual  operation,  and 
10  in  the  process  of  adjusting,  cleaning,  or  oiling  machines,  as  follow  : — 


Boring  machines  ...  ...  ...  “3 

Combing  machine  ...  ...  1 

Engine  ...  ...  ...  ...  1 

Grinding  machines  ...  ...  3 

Mill-gearing  ...  ....  •••  6 

Mixing  machines  ...  ....  ...  2 

Planing  machines  ...  ...  5 


Power*  presses  ...  ...  ...  6 

Rolling  machines  ...  ...  ...  2 

Saws  ...  . . . ...  ... 

Stitching  machines  ...  ...  4 

Tobacco  cutter  ...  ...  ...  1 

Winch  ...  ...  ...  ...  1 


Wool  washing  machines 


The  accidents  involving  finger  amputations  occurred  through  the  operations  of 
a circular  saw,  power  presses  (3),  woolwashing  machine,  grinding-machine,  boring- 
machine,  winch.,  tobacco-cutter,  and  engine. 

The  13  accidents  due  to  dangerous  substances  included  3 fatalities  and  2 
temporary  incapacitations  from  asphyxiation  in  a tar  still— 2 men  being  overcome 
and  2 slightly  affected  by  gas  fumes  in  attempting  to  rescue  another,  who  was 
asphyxiated ; 7 cases  of  burns  and  scalds  from  molten  metal  (4),  hot  glue,  benzine, 
and  hot  jelly,  and  1 of  shock  to  an  employee  through  a gas  explosion. 

Flying  and  falling  objects  occasioned  a seriously  fractured  skull  by  timber 
falling  from  a sling,  chest  injury  from  a piece  of  timber  kicked  back  from  a saw,  and 
eye  injury  by  a grain  of  emery  from  an  emery  wheel. 

The  remaining  6 accidents  included  2 fatalities  through  personal  falls ; in  one 
case  an  employee  while  on  top  of  a brick  kiln  was  rendered  unconscious  and  fell, 
receiving  severe  burns ; in  the  other,  a workman  falling  from  the  platform  of  a grinding- 
pan,  fractured  his  skull  on  a cement  floor;  as  the  result  of  2 other  falls,  employees 
suffered  injury  to  the  feet,  one  by  contact  with  a circular  saw,  and  the  other  through 
his  foot  being  jambed  in  the  carriage  of  a frame  saw.  One  employee  was  struck  on  the 
shoulder  by  an  elevator  bucket  and  another  in  the  back  by  a travelling  rake. 

Following  upon  the  Departmental  investigation  of  the  accidents,  directions  were 
given  to  employers  to  provide  new  or  more  effective  guards  in  9 cases ; one  prosecution 
was  instituted  for  failure  to  guard  the  machine  at  which  the  accident  happened ; and 
one  warning  letter  was  despatched  regarding  failure  to  report  an  accident. 

Special  exemption,  from  the  Ministerial  Order  re  Dangerous  Machinery  (Section 
41)  was  granted  in  respect  of  female  employees  at  four  No.  1 Jardyne  Power  Presses, 
the  exemption  being  subject  to  the  machines  being  kept  guarded  whilst  in  motion  as 
follows : — 


(1)  A safety  clutch  ; 

(2)  A circular  collar  round  the  dies,  with  an  additional  protection  of  a wing  from 

each  side  of  the  circular  guard  ; 

(3)  A cage  guard  round  the  heads  of  the  dies. 

Similar  permission  was  given  in  respect  of  a No.  1 Rotary  Soap  Press  guarded  as 

follows : — 

(1)  An  automatic  revolving  feeding  table; 

(2)  A metal  guard  in  front  of  the  die. 
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GAS  ACTS. 

During  the  month  of  August,  1919,  2,783  meters  were  tested  by  Departmental 
officers  prior  to  their  issue  by  the  Gas  Companies  to  consumers,  and  51,  or  1-8  per  cent, 
of  them  were  rejected  as  incorrect.  2,272  meters  in  use  were  tested  in  situ  to  ascertain 
whether  or  not  gas  was  passing  without  registration,  and  of  them  2,183,  or  96  per  cent, 
were  found  toi  be  so  defective. 

The  illuminating  power  of  the  gas  supply  qf  12  gas  undertakings  was  subjected 
to  58  tests,  of  which  36  were  made  in  the  metropolis.  Of  23  tests  made  in  respect  of  the 
Australian  Gas  Light  Company,  18  gave  results  below  the  standard  required  bv  the  Gas 
Act,  1912  [i.e.,  15  candles;.  Of  11  tests  made  of  the  gas  supplied  by  the  North  Shore 
Gas  Company  Limited,  1 proved  below  standard  to  the  extent  of  *5  candle.  Of  4 tests 
made  of  the  gas  supplied  by  the  Lismore  Municipal  undertaking,  3 tests  were  deficient 
in  illuminating  power. 

The  heating  power  of  the  gas  supply  of  4 undertakings  was  subjected  to  40  tests, 
of  which  30  were  made  in  the  metropolis.  In  no  case  was  a deficiency  discovered. 

Similarly,  in  58  tests  made  as  to  the  purity  of  the  gas  supply  of  12  undertakings, 
no  trace  was  discoverable  of  hydrogen  sulphide,  the  only  impurity  forbidden  by  the 
Act. 

Proceedings  were  taken  by  the  Department  against  the  Australian  Gaslight 
Company  on  12th  August,  for  breach  of  Section  4 of  the  Gas  Act,  1912,  in  that  the 
company  had  on  16th  April,  and  on  the  preceding  and  following  days,  supplied  gas  of 
less  illuminating  power  than  required  by  the  Act. 

The  case  was  heard  at  the  Central  Police  Court  (H.  Giles  Shaw,  S.M.),  and  a 
defence  was  set  up  under  Section  11  of  the  Act,  i.e .,  “ that  such  defect  was  produced  by 
. circumstances  beyond  the  control  of  the  company.”  Evidence  was  given 
that  John  Fell  and  Company,  of  Newnes,  under  contract  to  supply  the  Australian  Gas 
Light  Company  with  oil  for  the  purpose  of  enriching  water  gas,  which  the  company 
mixed  with  the  coal  gas  manufactured  by  it,  were  unable  to  maintain  the  usual  supplies 
under  the  contract,  for  the  reason  that  their  employees  were  affected  by  prevalent 
influenza  ; but  that  they  were  not  the  only  suppliers  of  such  oil. 

The  Magistrate  held  that  the  evidence  given  established  an  occurrence  “ beyond 
the  control  of  the  Company,”  and  dismissed  the  case  accordingly. 

INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

Appeals  and  Stated  Cases. 

Monumental  Masons,  &c. — Award. 

The  Full  Court,  in  the  absence  of  the  Senior  Judge  on  leave,  during  August 
determined,  under  Section  28  of  the  Act,  an  application  by  the  Operative  Stonemasons 
Society  of  the  State  of  New  South  Wales  for  an  increase  of  the  rates  of  wages  contained 
in  the  Monumental  Masons,  &c.,  State  Award,  made  by  the  Court  (Edmunds,  J.)  on 
24th  April  and  gazetted  on  2nd  May,  1919. 

The  grounds  of  the  application  were  that  the  Award  had  not  preserved  the  margin 
between  the  rates  for  stonemasons  and  monumental  masons  as  fixed  in  1916.  In  that 
year  the  rates  were,  for  stonemasons  Is.  9|d.,  and  for  monumental  masons  Is.  8Jd.  per 
hour.  By  award  of  25th  April  last,  stonemasons’  wages  were  fixed  at  28.0^.  per  hour, 
while  by  award  of  2nd  May  last,  the  rate  for  monumental  masons  was  fixed  at  Is.  10|d. 
per  hour.  The  Union  contended  that  the  rates  for  monumental  masons  should  be  not 
more  than  one  penny  below  that  of  the  stonemasons’  rate. 
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The  judgment  of  the  Court  (per  Rolin,  J.)  was  that  when  the  Stonemasons  Awaid 
was  made,  the  Master  Builders  consented  to  give  a higher  rate  of  pay  than  would  lia\  e 
been  obtained  by  simply  adding  the  cost  of  living  to  the  1916  award,  while  in  respect 
of  monumental  masons,  the  employers  contested  their  case  with  the  result  that  the  Court 
added  to  the  rate  contained  in  the  1916  award  for  monumental  masons,  the  increase  in 
the  cost  of  living.  It  did  not  follow  that  because  employers  in  one  case  gave  a higher 
rate  of  wage  than  the  Court  would  probably  have  given,  other  employees  doing  similar 
or  comparable  work  should  be  given  a similar  increase  in  their  wage.  It  was  a most 
dangerous  argument  for  the  employee,  because  if  it  were  pressed  an  employer  would  never 
feel  at  liberty  to  give  any  class  of  employee  anything  more  than  barely  what  he  thought 
the  Court  would  give  under  penalty ; if  he  did  so  every  other  class  of  employee  who 
thought  that  he  could  compare  his  work  with  that  of  a more  favoured  class  would  go  to 
the  Court  and  complain  that  he  had  not  been  favourably  treated  and  make  that  a ground 
for  claiming  that  he  should  be  as  favourably  treated.  The  result  would  be  very  unfavour- 
able to  the  employee.  It  would  prevent  the  employer  from  increasing  at  any  time  the 
rite  of  wage  of  any  particular  class  of  employee.  Employers  might  agree  to  give  a 
particular  class  of  employee  any  wage  they  thought  fit  and,  subject  to  its  duty  as  the 
guardian  of  the  public  interest  in  refusing  to  assent  to  an  award,  the  Court  would  usually 
embody  such  an  agreement  in  an  award.  It  did  not  in  the  least  follow  that  because  such 
an  agreement  had  been  reached,  other  employees  in  a similar  position  should  get  more 
than  the  Court  would  otherwise  give  them.  That  was  the  argument  in  this  case  and  the 
Jourt  refused  to  assent  to  that  contention.  The  application  was  dismissed  accordingly. 

Sheehan  v.  Fielding.  Miscellaneous  : Watchmen,  Caretakers  and  Cleaners  (State). 

Judgment  was  delivered  by  the  Court  (Curlewis,  J.)  on  13th  August  on  an  appeal 
by  case  stated  by  Edith  Sheehan  against  the  determination  of  the  Chief  Industrial  Magis- 
trate in  the  proceedings  Sheehan  v.  Fielding  (see  July,  1919,  I.G..  Vol.  xvi,  p.  33).  The 
appellant  was  a female  cleaner  employed  by  the  respondent  to  clean  picture-show  premises, 
for  which  the  respondent  had  a contract  of  cleaning.  After  the  appellant  had  been  in 
the  employ  of  the  respondent  for  some  months,  work  was  stopped  on  the  premises  owing 
to  the  influenza  outbreak  and  the  closing  of  the  theatres  upon  a proclamation  by  the 
Government.  On  Tuesday,  28th  January,  1919,  the  appellant  was  told  by  the  respondent 
to  stand  by  until  the  theatre  re-opened,  and  that  she  would  hear  from  him.  The  appellant 
was  away  for  five  weeks,  and  then  came  back  to  her  employment  and  continued  in  it 
for  one  week,  for  which  she  was  paid.  Proceedings  were  brought  before  the  Chief 
Industrial  Magistrate  upon  a claim  for  five  weeks’  wages  during  her  absence,  and  upon 
these  proceedings  an  order  for  one  week’s  wages  only  was  made.  The  appeal  was  brought 
on  the  ground  that  the  Magistrate  was  in  error  in  not  awarding  the  full  five  weeks’  wages, 
inasmuch  as  on  the  proper  construction  of  the  award  the  dismissal  at  the  outbreak  of  the 
influenza  epidemic  was  a nullity  and  the  appellant  was  in  fact  in  the  employ  of  the  respon- 
dent during  those  five  weeks. 

The  material  clause  of  the  Watchmen,  Caretakers,  and  Cleaners’  Award  provides 
that  all  employees,  other  than  casual  employees,  shall  be  engaged  by  the  week,  and  that 
a week’s  notice  shall  be  given  on  either  side  to  terminate  the  employment,  or  the  employer 
may  pay  a week’s  wages  in  lieu  of  notice.  The  Court  held  that  if  a contract  of  service 
contained  a clause  of  such  effect  its  meaning  would  be  that  the  employer  was  required 
to  give  a week’s  notice,  and  that  if  he  failed  to  do  so  he  was  to  be  liable  to  pay  damages, 
which  the  parties  assessed  at  a week’s  wages.  In  this  case  it  was  contended  that  the 
meaning  of  the  provision  in  the  award  was  that  the  employer  was  to  have  two  methods 
and  two  only  of  dismissing  an.  employee — that  is,  he  could  give  a week’s  notice  or  pay 
a week’s  wages,  and  that  the  employer  who  purported  to  dismiss  an  employee  in  any 
other  way  did  not  really  dismiss  him  at  all.  The  Court  did  not  think  that  the  award 
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bore  that  construction-i.c.,  that  it  provided  two  modes  of  dismissal,  either  of  which 
the  emplover  might  adopt  without  being  guilty  cf  a breach  of  the  award , if  the  emrioye 
did,  in  fact,  adopt  another  method  than  by  a week’s  notice  this  might  constitute  a breach 
oi  the  award,  but  a wrongful  dismissal  was  still  a dismissal. 

The  appeal  was  dismissed  accordingly. 

Shipley  v.  Bucld. — Transport  (Land)  Carters  (Cumberland). 

The  Court  (Curlewis,  J.)  considered,  on  18th  August,  an  appeal  by  W.  E.  Buc 
a^auis  an  order  made  bv  the  Chief  Industrial  Magistrate  for  the  payment  to  George 
Shiplev  of  £1  9s.  3d.,  balance  of  wages  under  the  Carters’  (Cumberland)  Award,  publishe 
in  tZmrLt  Gazeite  of  26th  April,  1918.  Shipley  had  been  employed giving  a wo- 
ho-se  wwon  as  a weekly  hand  at  a wage  of  £3  5s.  6d.  per  week  _ On  Thursday,  17th 
yr.ii  theLid  of  the  usual  pay  week,  and  the  day  before  Good  Friday,  he  was  paid  in 
full  as  a weekly  hand.  He  was  present  for  work  on  Tuesday  after  Easter  Monday  and 
worked  for  the' remainder  of  the  week,  on  the  Thursday  of  which  he  was  paid  £1  16s.  3d. 
3d.  asa  casual  hand  for  three  days’  work.  He  was  dismissed  on  ahe  Saturday.  The 
appellant  sa'd  he  had  dismissed  Shipley  on  17tli  April,  and  had  re-engage  -im  as  a 
casual  hand  on  the  following  Tuesday.  Shipley  had  denied  that  he  had  been  d^missed 
on  1 7th  S onl,  and  claimed  that  he  was  a weekly  hand,  and  should  be  paid  as  such 
tie  wimle  p A d from  17th  April  to  24th  April.  In  the  award  a casual  hand  ,s  defined 
,At  employe  engaged  bv  the  day  and  paid  by  the  day,  weekly  hands  comprising  all 
employe's  who  are  not  within  that  definition.  It  is  provided  that  weekly  hands  shall 
be  paid  for  Good  Friday,  Easter  Saturday,  and  Easter  Monday.  TheJIagiatol Le  had 
held  on  the  evidence  that  Shipley  was  a weekly  hand  during  the  week  ended  24th  April, 
and  had  ordered  payment  of  the  amount  claimed. 

The  appeal  was  taken  by  the  Court  of  Industrial  Arbitration  as  a re-he"mg- 
Fvid»nce  bein°'  tendered,  the  Court  considered  that  the  only  serious  question  to  be 
dAnnined  was  what  had  taken  place  on  the  Thursday  before  Good  Friday,  and  on 
rii  fallowing  Tuesday.  On  the  facts  the  Court  found  that  the  employee  was  not  - 
weekly  hand  under  the  award  on  the  three  days  in  question  even  the  e“PloJe®  f 
.•nat  the  employer  had  treated  him  in  every  way  as  a casual  hand.  The  Court  had  no 
doubt  that  Shipley’s  employment  was  terminated  on  17th  April,  and  that  he  was 
re-anvaved  on  the  Tuesday  as  a casual  hand.  The  appeal  was  upheld  accordingly,  with 
costs' of£l  Is.,  and  the  Chief  Industrial  Magistrate’s  order  set  aside. 

Awards. 

Awards  to  replace  earlier  awards  were  made  by  the  Court  during  August  for 
a™  v Laundry  Employees  (Cumberland  and  Northumberland), 

Sr  Wo^et  (State),'  Bread  carters  (Country)  Flour  Millers 

ismtel  SuC  Workers  (Colonial  Sugar  Refining  Company  Limited  Pyrmont), 
Agilculturaf  Implement  Makers  (Cumberland),  Coachmakers,  Rail  (State),  FetGers  4c 
1 South  Mai' land  Railways  Limited— formerly  East  Greta  Goal-nnnm  Co  P y). 
Health  Inspectors  (City  Council),  Wood  and  Coal  Carters  (Cumberland),  Wood  and  Coal 
KlXwJ),  Storemen  and  Packers,  Retail  Produce  Stores  (Cumberland), 
Storemen  and  Packers,  Wholesale  Produce  Stores  (Metropolitan). 

In  the  case  of  the  Hairdressers,  the  award  provides  for  an  increase  m 
7s.  above  the  previous  award,  and  for  a reduction  of  the  weekly  hours  from  52  to  49f 
In  .dvim;  judgment  upon  the  application,  the  Court  (Curiewis,  J.) _ said  .that the 
T ri urinal  contention  between  the  parties  was  whether  the  provisions  of  the  Lig 
Art  should  be  applied  to  the  industry  of  hairdressing— that  is,  whether  the  employ 
should  be  granted  a 48-hour  week.  The  employers  recognised  that  the  claim  of  t - 
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employees  was  a legitimate  one  ; but  the  employees  saw  that,  however  legitimate  it  might 
be,  there  were  difficulties  in  the  way  of  granting  it,  and  those  difficulties  had  only  to  be 
stated  in  order  to  be  appreciated.  If  48  hours  were  granted,  the  consequences  would  be 
that  the  hairdressers  who  employed  labour  would  be  put  on  a footing  of  very  unequal 
competition  with  those  hairdressers  who  employ  no  labour,  or  very  little,  and  who 
most  of  the  work  in  their  establishments  themselves.  Those  hairdressers  would  be  able 
to  keep  open  shop  and  to  continue  working  when  the  employers  of  labour  would  be 
compelled  either  to  close  their  establishments  or  to  pay  overtime.  That  state  of  affairs 
was  one  which  put  difficulties  in  the  way  of  the  Court,  which  could  deal  only  with  the. 
relationship  of  employer  and  employee.  The  Court  had  no  power  to  regulate  competition 
by  imposing  special  terms  on  a man  who  employs  no  labour  ; the  only  body  that  has  any 
power  to  deal  with  persons  who  did  not  employ  labour  was  the  Legislature.  However, 
the  parties  had  met  one  another  in  a reasonable  spirit  and  had  agreed  on  the  terms  of 
the  award,  which  provided  for  an  increase  in  rates  and  reduction  of  hours  above 
mentioned. 

An  award  was  made  for  Nailmakers,  &c.  (Lysaght  Brothers  and  Company  Limited), 
who  previously  were  provided  for  under  the  general  award  for  makers  of  barbed  wire 
and  wire  nails. 

Original  awards  were  made  for  Journalists  employed  on  country  daily  and  on 
country  weekly,  bi-weekly,  and  tri-weekly  newspapers,  and  for  copper  wiremakers, 
ifec.,  employees  of  Metal  Manufactures  Limited  at  Port  Kembla, 

In  the  case  of  the  journalists,  previous  regulation  had  been  by  way  of  industrial, 
agreements ; in  the  case  of  copper  wire-makers,  there  had  been  no  previous  regulation- 
by  award  or  by  agreement. 

The  hearing  of  an  application  for  an  award  for  Railway  Salaried  Officers  was 
concluded  by  the  Court  (Rolin,  J.) ; but  settlement  of  the  terms  of  the  award  was  held 
over  pending  a declaration  by  the  New  South  Wales  Board  of  Trade  upon  public 
inquiry  then  proceeding  of  the  living  wage  to  be  paid  to  adult  employees. 

Awards  were  varied,  by  increasing  rates  of  wages,  in  the  following  cases  : — Saddle 
and  Harness  Makers  (State);  Cardboard  Box  Makers  (State),  re  guillotine  hands; 
Government  Railways  (Loco,  and  Stores) ; Government  Railways  and  Tramways  (Car- 
penters, &c.) — in  respect  of  Painters  and  Signwriters  only;  Government  Tramways; 
Steam  Trains  (Motor  Drivers,  &c.) ; Government  Tramways  (Electrical  Branch) , 
Metropolitan  Water  and  Sewerage  Board  Employees. 

On  26th  August  the  Full  Court  heard  an  application  by  the  New  South  Wales 
Branch  of  the  Australian  Plumbers  and  Gasfitters’  Employees  LTnion  for  variation  of 
the  Plumbers5  (Cumberland)  Award,  by  increasing  the  rates  therein  by  5|-d.  per  hour. 
The  application  had  been  referred  to  the  Full  Court  by  the  Court  (Edmunds,  J.)  on 
1st  August.  The  award  was  gazetted  on  16th  March,  1917,  and  had  a currency  of  three 
years — i.e.,  until  15th  March,  1920. 

The  grounds  of  the  application  were  that  in  the  past,  through  congestion  of  work 
in  the  Building  Trades  Group  of  Industrial  Boards,  there  had  been  a delay  in  the  making 
of  this  particular  award.  The  previous  award  in  the  industry  had  been  made  on  30th 
July,  1913,  and  expired  on  29th  July,  1916.  Claims  for  a new  award  had  been  filed  on 
25th  July,  1916,  but  the  award  on  the  application  was  not  made  until  the  16th  March, 
1917.  Also  it  was  urged  that  under  the  1913  award  the  employees  had  not  received  an 
increase  in  wages  for  three  years  and  eight  months,  during  which  time  the  cost  of  living 
had  increased  considerably,  and.  that  upon  these  special  circumstances  of  hardship  the 
Court  should  allow  the  award  to  be  re-opened  during  its  currency  for  the  purpose  of 
increasing  the  rates. 

The  Court  held  that  there  wTas  no  special  hardship  shown  to  warrant  its  allowing 
the  award  to  be  re-opened,  and  the  application  was  dismissed  accordingly. 
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Constitution  of  Boards — Broken  Hill. 

On  12th  August  the  Court  (Edmunds,  J.)  at  Broken  Hill  considered  the  question 
of  the  jurisdiction  of  the  Board  for  Industries  other  than  Mining  and  Smelting  (Broken 
Hill),  consequent  upon  applications  for  awards  which  had  been  made  by  the  Barrier 
Trades  and  Trades  Labourers  Union,  and  the  Barrier  Workers  Association  of  Broken 
Hill.  The  applications  involved  claims  in  respect  of  employees  in  and  about  the  local 
mines,  such  employees  were  specifically  exempted  from  the  jurisdiction  of  the  existing 
Board  as  constituted  on  21st  February,  1919. 

After  hearing  the  representations  of  the  applicant  unions  named,  the  Court 
determined  to  recommend  the  constitution  of  a new  Board  for  employees,  including 
miners,  engaged  in  and  about  mines  and  quarries  and  in  ore  smelting,  refining,  treatment 
and  reduction  works,  to  be  known  as  the  Mining  and  Smelting  Industries  (Broken 
Hill)  Board. 

In  considering  the  personnel  of  the  proposed  new  Board  and  of  the  employee 
representation,  the  Court  found  that  the  claims  of  both  unions  included  no  less 
than  thirty-six  identical  callings  or  classifications  of  employees.  The  Trades  and  Trades 
Labourers  Union,  when  granted  industrial  registration,  had  been  restricted  to  trade 
labour,  in  addition  to  specified  trades,  and  the  scope  of  the  Barrier  Workers  Association 
had  been  confined  to  mine  labour  in  addition  to  miners,  but  apparently  neither  union,  in 
respect  of  its  application  for  an  award,  had  observed  these  restrictions.  The  representa- 
tives of  the  unions  agreed,  however,  to  a demarcation  of  industrial  interests  in  respect  of 
their  claims,  thus  allocating  underground  men  and  “labour  until  the  ore  is  tipped  at 
the  breaker  bins,”  including  pick  and  shovel  men  on  the  surface  and  men  mining  and 
labouring  in  open  cuts  and  quarries,  to  the  Barrier  Workers’  Association,  and  to 
the  Trades  and  Trades  Labourers  Union  representation  of  the  remaining  surface  labour. 
This  arrangement  was  noted  by  the  Court,  and  it  was  agreed  by  the  unions  that  any 
question  arising  thereunder  should  be  decided  by  the  Chairman  of  the  Board. 

Each  union  claimed  priority  as  to  the  hearing  of  its  application ; and  although 
the  application  of  the  Barrier  Workers  Association  had  been  received  first  in  point 
of  time  by  the  Board  Chairman,  that  union  agreed  to  allow  the  claims  of  the  Trades  and 
Trades  Labourers  Union  to  be  taken  first.  Upon  this  arrangement,  the  Court  nominated 
the  representatives  of  the  Trades  and  Trades  Labourers  Union  to  the  proposed  Board, 
which  was  duly  constituted  on  15th  August.  On  *29th  August  the  matters  in  the 
application  of  the  Trades  and  Trades  Labourers  Union  having  been  determined  the 
personnel  of  the  Board  was  altered,  the  representatives  of  the  Barrier  Workers 
Association  replacing  those  of  the  Trades  and  Trades  Labourers  Union,  to  enable  the 
Board  to  deal  with  the  claims  of  the  Association. 

Industrial  Unions. 

The  registration  of  two  industrial  unions  was  cancelled  at  their  request  by  the 
Court  (Edmunds,  J.)  during  August,  viz.,  The  Sydney  Gas  Workers’  Association,  on  the 
ground  that  it  had  amalgamated  with  the  Gas  Employees’  Union,  and  the  New  South 
Wales  Fellmongers,  Scourers,  and  Basil  Tanners’  Union,  because  it  had  been  de-registered 
as  a trade  union  and  had  wound  up  its  affairs. 

On  an  application  by  the  Newcastle  and  Northern  District  Butchers’  Employees’ 
Union  for  registration  as  an  industrial  union  of  employees,  which  had  been  referred  to 
the  Industrial  Registrar  for  inquiry  and  report  upon  certain  particulars  (see  June  I.G., 
Vol.  XV,  p.  891),  the  Registrar  reported  that  at  the  outset  of  the  inquiry  the  applicant 
union  had  conceded  that  the  application  did  not  affect  the  Meat  Packing  and  Tin  Canning 
Employees’  Union  of  New  South  Wales  in  any  way  and  that  Union  had  thereupon  with- 
drawn from  the  proceedings.  The  remaining  opposing  union— the  Meat  Workers’  Union 
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of  New  South  Wales,  then  intimated  that  itdesired  to  offer  as  a basis  of  settlement  between 
the  two  unions  certain  terms  by  which  the  applicant  union  should  take  the  name  of  the 
Meat  Workers’  Union  of  New  South  Wales,  Newcastle  and  Northern  Branch,  attain 
separate  industrial  union  status,  and  operate  over  the  northern  area  of  the  State,  as 
previously  covered  by  the  Newcastle  Branchof  theAustralasian  Meat  Industry  Employees 
Union.  The  applicant  union  accepted  these  terms  and  changed  its  trade  union  name, 
pursuant  to  Section  21  of  the  Trade  Union  Act,  1881. 

The  Court  (Curlewis,  J.)  ordered  that  the  applicant  union  be  registered  as  an 
industrial  union  under  its  changed  name  of  the  Meat  Workers’  Union  of  New  South  Wales, 
Newcastle  and  Northern  Branch,  subject  to  its  rules  being  approved  by  the  Industrial 
Registrar.  . 

Magistrates’  Courts. 

During  the  month  of  August,  1919,  sixty-nine  proceedings  under  the  Act,  including 
those  instituted  by  the  Department,  and  referred  to  under  the  heading  Investigation 
Office,  were  determined  in  Industrial  Magistrates’  Courts  throughout  the  State.  Of 
these,  sixty-eight  were  heard  by  the  Chief  Industrial  Magistrate  at  Sydney,  Bulli,  and 
Wollongong,  and  one  by  the  Industrial  Magistrate  at  Cobar. 

For  breaches  of  award  (section  50)  twenty -two  complaints  were  heard,  fifteen 
were  carried  to  conviction,  with  penalties  amounting  to  £17  17s.  Two  cases  were 
withdrawn,  and  five  were  struck  out. 

Three  employers  were  prosecuted  for  failing  to  keep  Time  and  Pay  Sheets  (section 
68  (1)),  and  were  convicted,  fines  amounting  to  £2  10s.  being  imposed. 

Upon  eighteen  complaints  for  the  recovery  of  wages  (section  49)  aggregating 
£214  8s.  9d.,  verdicts  were  given  for  the  plaintiff  in.  three  cases  for  a total  amount  of 
£22  6s.  2d.,  one  claim  was  dismissed,  three  claims  were  settled  out  of  Court,  and  the 
remaining  eleven  were  struck  out. 

Upon  twenty-six  complaints  by  Industrial  Unions  for  the  recovery  of  subscriptions 
due  (section  53),  amounting  to  £45  13s.,  orders  were  made  in  four  cases  for  the  full  amount 
claimed,  viz.,  £9  4s.  6d.  Of  the  remaining  twenty-two  cases,  twenty  were  settled  out  of 
Court  and  two  struck  out. 

The  following  case  heard  before  the  Chief  Industrial  Magistrate  is  of  interest  : — 

Labourers. — Grubbing  anRtor  clearing , dbc. 

Clause  3 (Surface  labourers,  muck  and  stone,  Ac.)  of  the  Labourers’  Group,  No.  1. 
(Railway,  Ac.,  Construction,  State)  Award,  7-6-18,  provides  a wage  of  Is.  5Jd.  per  hour 
for  the  work  of  grubbing  and/or  clearing,  Ac. 

John  Regan  proceeded,  before  the  Chief  Industrial  Magistrate,  against  St.  Vincent 
City  and  Suburbs,  Ltd.,  on  12-8-19,  for  the  balance  of  wages  due  to  him  as  a labourer 
doing  grubbing  and/or  clearing  Ac.,  under  the  award.  The  evidence  disclosed  that  the 
complainant  did  grubbing,  clearing,  arid  burning  off  in  the  work  of  road-making,  also 
ring-barking  on  certain  property  through  which  the  road  was  made,  and  on  both  sides' of 
the  road  and  on  other1*  places  on  defendant’s  property,  such  ring-barking  involving  about 
two  months  of  the  three  in  respect  of  which  the  claim  was  brought ; that  the  land, 
about  11,000  acres  in  extent,  was  heavily  timbered  in  parts  and  used  for  the  pasturing 
of  cattle  not  the  property  of  the  defendant  company  ; that  the  area  was  purchased  from 
the  Berry  Estate  and  from  Mr.  Hay,  of  Coolangatta ; and  that  the  complainant  had 
nothing  whatever  to  do  with  the  cattle. 

The  defendant  tendered  evidence  that  the  property  was  used  solely  for  the  grazing 
purposes  under  a grazing  lease  to  the  former  owner  ; that  it  was  a station  ; and  that  the 
work  done  by  complainant  was  that  of  a general  station  hand. 
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The  defendant’s  contentions  (1)  that  the  complainant  was  not,  c 
portion  of  the  period  in  respect  of  which  the  claim  was  brought,  doing  work  under  the 
award,  and  (2)  that  in  the  course  of  his  employment  he  was  engaged  as  a general  station 
hand,  and  therefore,  excepted  from  the  provisions  of  the  award,  were  overruled  by  the 
Chief  Industrial  Magistrate,  who  made  an  order  against  defendant. 

The  Registry. 

Applications  heard  by  the  Industrial  Registrar  during  August  for  permits  to  enable 
aged,  infirm,  or  slow  workers  to  work  for  less  than  the  prescribed  wage  (section  21),  ^ 
numbered  73,  35  of  which  were  made  by  men,  and  41  by  women. 

Of  the  35  made  by  men,  31  were  granted,  1 was  refused  and  3 withdrawn 

or  stm^  4i  made  by  women,  7 were  made  under  Awards  and  34  under  the  Regu- 

lations,  part  IX,  Section  81  (1),  embodying  the  Board  of  Trade  determination  of  the 
living  wage  for  adult  women  in  the  metropolitan  area,  viz.,  30s.  per  week.  In  the  lust 
group,  5 applications  were  granted,  1 was  refused,  and  1 withdrawn  or  struck  out, 
in  the  second  group,  28  applications  were  granted,  1 was  refused  and  5 were  with- 
drawn or  struck  out.  . . 

Departmental  Advisings. 

Bacon  Factories — Assistant  smoker  or  tvasher-out. 

Manufacturing — Food  and  Drink,  &c.— Bacon  Factories  (Country]  Award  of  7th 
April,  1916,  and  Variation  of  11th  October,  1918. 

The  award  provides  no  classification  or  wage  for  assistant  smoker-out  or  assistant 
washer-out,  and  it  is  the  Departmental  view  that  such  work  would  fall  to  the  yd‘nar> 
labourer.  Regard  should  be  had,  however,  to  the  proviso  to  clause  11  of  the  award, 
contained  in  the  variation  Qf  11th  October,  1918  which  empowers  the  employment  oj 
learners  for  a period  of  one  month  at  5s.  per  week  below  the  minimum  rate  applicable 
to  the  particular  classification.  It  should  be  clear  also  that  the  assistant  is  m fact  an 
assistant  and  not  actually  a smoker  or  washer-out.  The  award  contains  no  de 
of  the  duties  of  a smoker  or  washer-out,  and  any  disputed  case  as  to  whether  or  not 
particular  duties  entitled  an  employee  to  the  award  classification  of  smok. a- out  or  *asher- 
out,  and  not  that  of  a labourer,  could  be  determined  only  by  an  Industrial  Magistrate 
or  the  Court  of  Industrial  Arbitration  on  evidence.  (118,398-19.) 

Carters  or  Cold  Storage,  kc.,  Employees— Butter  and  I ce  Carters  (Country). 

Manufacturing— Food  and  Drink,  &c.,  Cold  Storage  and  Ice  Employees,  Country 
Award  of  4th  July,  1919. 

Transport,  Land -Carters,  &c.  Country  Award  of  1st  November,  1918. 

The  award  covering  Cold  Storage  employees  includes  ice  carters,  and  specifies  a 
w.,.,0  or  £3  7s.  fid.  per  week  for  an  ice  carter,  irrespective  of  the  number  of  horses > dmem 
The  award  relating  to  Country  Carters  covers  butter  carters,  and  specifies  a waee 
rate  of  £3 it. per  week  for  a one-horse  driver,  and  £3  Gs.  per  week  for  a two-horse  driver, 
wifi  3*  ipr  week  extra  for  each  additional  horse.  , ■ i 

Whor,  an  employee  carts  ice  and  butter  both,  and  performs  the  duties  winch 
fall  und  , , wo  awards  in  such  a way  as  to  make  those  duties  practacal  y .n^^iaWe  m 
,,  M Tim-  it  ml'  • I )or»artmental  view  that  such  employee  is  governed .as  to  the  whole 

,,f  hi  , wori-im .diti.ms  In  1 he  award  which  provides  for  the  highest  paid  class  o work. 

|„  ,v  <• , - til  ■ o.irt'o  if  driving  thro--  horses  or  more,  should  be  paid  under  the  Country 
Ji’tcr.  \ if  diving  less  than  three  horses,  under  the  Cold  Storage  Award.  The 

particular  circumstances  surrounding  specific  cases  will,  however,  modify  the 
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expressed  above.  If  the  ice  which  is  delivered  with  the  butter  and  cream  forms  quite  a 
small  portion  of  the  delivery,  and  is  chiefly  for  the  proper  preservation  of  the  butter  and 
cream,  then  the  carter  would  be  correctly  classified  and  paid  as  a butter  carter  under 
the  Country  Carters’  Award.  He  would  appear  to  be  no  more  an  ice  carter  than  he 
would  be  a timber  carter  because  the  butter,  &c.,  was  delivered  in  wooden  boxes. 
(111,672-19.) 

Council  Employees — Country  Councils — Wages  for  ivork  on  proclaimed  bank  holidays * 

Public  Utility  Services — Other  Governmental — Municipal  and  Shire  Councils- 

Country  Councils’  Award  of  24th  August,  1917,  Industrial  Agreement  No. 
310,  filed  15th  May,  1919. 

Whether  holidays  determined  under  the  Banks  and  Bank  Holidays5  Act,  1912, 
are  to  be  observed  in  an  industry  regulated  by  award  or  agreement,  depends  on  the  actual 
wording  of  the  holiday  clause  in  the  award  or  agreement  governing  the  industry.  Some- 
times the  award  requires  that  a public  holiday  proclaimed  for  the  State  shall  be  a holiday 
under  the  award,  but  in  that  case  any  day  proclaimed  only  for  a particular  locality, 
would  not  be  an  award  holiday.  In  other  cases  the  award  provides  for  proclaimed 
holidays  without  specifying  whether  they  are  for  the  whole  State  or  not.  In  which 
case  the  day  will  be  an  award  holiday  only  in  the  locality  for  which  it  is  proclaimed -> 
Neither  the  award  nor  the  agreement  governing  employment  in  Country  Councils,  provides 
that  proclaimed  holidays  shall  be  industry  holidays,  therefore,  any  day  proclaimed  as  a 
holiday  either  for  the  State  or  for  a particular  Shire  will  not  be  a holiday  within  the 
meaning  of  the  award  or  the  agreement.  (119,246-19.) 

Council  Employ ees~Shire  Councils — Leading  Hand  and  Bridge  Carpenters'  Labourers; 
Rate  of  wage. 

Public  Utility  -Services — Other  Governmental— Shire  Councils.  Industrial  Agree- 
ment, No.  311,  filed  15th  May,  1919. 

The  agreement  (Clause  4)  limits  the  ordinary  week’s  work  to  forty-eight  hours, 
and  provides  (Clause  5)  wages  of  £3  12s.  per  week  for  a leading  hand,  and  Is.  6d.  per 
hour  for  a bridge  carpenter’s  labourer.  Where  an  employee  on  a lower  scale  is  required 
to  do  work  on  a job  for  eight  hours  or  more  for  which  a higher  rate  is  fixed,  he  shall  be 
paid  (Clause  13)  the  higher  rate  for  any  time  worked  on  that  job. 

It  is  the  Departmental  view  that  the  full  weekly  wage  must  be  paid  for  any  week 
in  which  an  employee  works  as  a leading  hand,  unless  the  employee  loses  time  by  his 
own  default  and  not  at  the  direction  of  the  Council,  but  provided  that  if  at  any  time 
during  the  week  he  is  engaged  for  eight  hours  or  more  upon  work  for  which  a higher 
rate  is  fixed,  he  must  be  paid,  in  addition  to  his  weekly  wage,  for  each  hour  so  employed, 
a sum  representing  the  difference  between  his  regular  wage  and  such  higher  rate.  W here 
a leading  hand  in  any  week  does  the  work  of  a bridge  carpenter’s  labourer,  the  rate  for 
which  is  Is.  6d.  per  hour,  i.e.,  £3  12s.  per  week  of  forty-eight  hours,  no  question  will  arise 
under  Clause  13!  (118,677-19.) 

Council  Employees — Shire  Councils — Employees  providing  horse , cart  and  harness. 

Public  Utility  Services — Other  Governmental — Shire  Councils’  Industrial  Agreement 
No.  311,  filed  15th  May,  1919. 

The  agreement  stipulates  (Clause  5)  that  an  employee  providing  a horse,  cart,  and 
harness,  or  horse  and  harness,  shall  be  paid  6s.  per  day  extra,  with  a minimum  extra 
payment  of  £1  6s.  for  any  week  in  which  a horse,  cart,  and  harness,  or  horse  and  harness, 
are  supplied,  but  a Council  may  engage  a temporary  carter  other  than  its  employees  for 
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special  work,  in  which  case  for  the  actual  time  worked  the  rate  of  6s.  per  day  shall  be 
paid  for  horse,  cart,  and  harness,  or  horse  and  harness,  with  5s.  6d.  per  day  additional 
for  every  extra  horse. 

It.  is  the  Departmental  view  that  where  a regular  employee  (permanent  or  casual) 
supplies  a second  horse,  cart,  and  harness,  he  should  be  paid  6s.  per  day  therefor,  and 
that  it  would  not  be  a compliance  with  the  agreement  if  only  5s.  6d.  per  day  were  paid 
for  the  second  horse,  cart,  and  harness.  The  rate  of  5s.  6d.  applies  only  to  temporary 
carters,  and  then  is  limited  to  the  provision  of  an  extra  horse  only. 

In  any  week  in  which  a holiday  occurs  and  such  holiday  is  not  worked,  the  payment 
of  6s.  could  not  be  claimed  by  a permanent  or  causal  employee,  or  temporary  carter,  but 
if  horse,  cart,  and  harness  are  supplied  on  any  other  day  in  the  week  the  minimum  weekly 
payment  of  £1  6s.  must  be  made  to  permanent  or  casual  employees.  The  amount  payable 
to  the  temporary  carter,  however,  will  be  limited  by  the  actual  number  of  days  in  the 
week  on  which  the  horse,  &c.,  is  supplied.  (118,507-19.) 

Councils  Employees — Municipal  Councils — Payment  for  holidays. 

Public  Utility  Services — Other  Governmental — Municipal  and  Shire  Councils-. 

Industrial  Agreement,  No.  310,  filed  15th  May,  1919. 

Under  the  agreement,  which  provides  weekly,  daily,  and  hourly  rates,  pay  for 
holidays  will  depend  upon  the  terms  of  each  employee’s  engagement.  An  employee 
with  less  than  two  months’  service  is  not  entitled  to  be  paid  for  holidays  other  than  for 
time  actually  worked  on  a holiday  (Clause  9).  An  employee  with  over  two  months’ 
service,  however,  if  engaged  as  a “ weekly  hand,”  will  be  entitled  to  a full  week’s  pay 
notwithstanding  the  occurrence  of  the  holiday.  Persons  employed  as  “ daily  hands  ” 
should  receive  for  the  holiday  a full  day’s  wage  at  the  daily  rate  fixed  in  the  award, irres- 
pective of  the  number  of  hours  they  would  have  worked  if  the  day  had  not  been  a holiday. 
Thus  if  a holiday  fell  on  a Saturday,  on  which  day  4J  hours  would  usually  be  worked,  a 
full  day’s  wage  at  the  award  rate  would  be  payable  to  a daily  hand.  Employees  engaged 
on  an  hourly  basis  should  receive  payment  for  the  actual  number  of  hours  they  would 
have  been  required  to  work  if  such  day  had  not  been  a holiday.  (118,620-19.) 

Electrician  and  Engine  Drivers — Wages. 

Engine  Driving — Engine  Drivers’  General  (State)  Award  of  30th  March,  1917. 

Manufacturing — Iron  Trades,  &c.  Electricians  (State)  Award  of  11th  July,  1919. 

The  wages  provided  by  the  above  awards  are  at  hourly  rates,  and  there  could  be 
no  objection  to  a man  being  employed  three  days  a week  as  a relief  shift  electrician  and 
paid  as  such  uhder  the  Electricians’  Award,  and  for  the  other  three  days  of  the  week  as 
a relief  fireman  at  the  appropriate  ra.te  under  the  Engine  Drivers’  Award.  The  terms  of 
the  engagement  should,  however,  be  clearly  stated  between  the  parties.  (1 18,103— 19.) 

Engineer — University  Engineering  Students  doing  practical  work  during  vacation. 

Manufacturing  Iron  Trades  &c.  Engineers  (State)  Award. 

Bona  fide  University  students  who  desire  to  work  during  vacation  for  the  purpose 
of  securing  practical  experience  in  the  mechanical  side  of  their  profession,  and  who  will 
not  be  employees  in  receipt  of  remuneration  for  the  work  done  by  them,  are  not  regarded 
for  administrative  purposes  as  employees  within  the  meaning  of  the  Industrial  Arbitration 
Act.  No  exception  will  be  taken  by  the  Department  to  their  using  the  vacation  for  the 
purposes  mentioned.  (118,553-19.) 
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Pa  inters — Cou  ntry  ivork . 

Building — Painters,  &c.  (State)  Award  of  29th  November,  1918. 

The  award  provides  (Clause  9)  an  extra  rate  of  4|d.  per  hour  to  an  employee  on 
country  work,  which  is  defined  as  work  which  renders  it  necessary  for  an  employee  to 
sleep  at  another  place  than  his  usual  place  of  residence ; the  general  right  of  deciding 
whether  in  any  case  the  work  is  country  work  within  this  definition  lies  with  the  employer ; 
but  if  the  work  is  more  than  20  miles  from  both  the  shop  (or  employer’s  place  of  business) 
and  the  employee’s  residence,  it  shall  be  treated  always  as  country  work. 

It  is  the  Departmental  view  that  if  a painter  is  engaged  at  Moree  to  proceed  to 
work  at  Narrabri  for  the  purpose  of  a particular  job,  then  the  work  is  within  the  definition 
of  country  work  under  the  Award,  and  the  rate  of  4|d.  per  hour  additional  to  the  ordinary 
rate  of  Is.  7§d.  is  payable.  If,  however,  the  workman  is  not  engaged  for  the  purpose  of 
a definite  job,  but  is  to  take  up  work  indefinitely,  i.e.,  it  is  an  engagement  for  permanent 
or  general  employment  at  Narrabri,  the  extra  rate  is  not  payable.  (119,247-19.) 

Railways — -Expenses  to  regular  relief  officers. 

Public  Utility  Services — Government  Railways  and  Traipways — Officers,  Railway 
Salaried  Staff,  Award  of  13th  September,  1918. 

Award  provides  (Clause  21)  that  officers  engaged  on  regular  relief  duties  and  in 
receipt  of  salary  of  £150  per  annum  and  over,  are  entitled  to  the  following  extra  rates  : — 
For  the  first  week, ' £2  2s. ; for  the  second  week,  £1  12s.  6d. ; and  for  the  third  week  and 
over  at  one  place  or  station,  if  married,  £1  10s.,  if  single,  £1,  per  week.  It  is  the  Depart 
mental  view  that  such  an  officer  relieving  at  Station  A for  over  three  weeks,  and  instructed 
while  there  to  relieve  at  his  home  Station  B for  two  days,  and  then  to  return  to  A,  he 
could  not  claim  to  be  regarded  as  having  commenced  a fresh  period  of  relief  on  his  return 
to  Station  A.  (118,746-19.) 

Sawmillers — Sunday  breakdown  work. 

Manufacturing — Furniture  &c. — Sawmillers  Country  Award  of  10th  March,  1916. 

The  award  provides  for  payment  of  overtime  at  the  rate  of  time  and  a quarter 
for  the  first  two  hours,  time-and-a-half  thereafter  until  midnight,  and  double  time  after 
midnight  (Clause  7),  but  when  employees  are  required  to  work  overtime  for  the  purpose 
of  repairing  breakdown  of  machinery  or  plant  necessarily  causing  a stoppage  of  work, 
time  and  a quarter  only  shall  be  payable.  Double-time  rates  are  provided  (Clause  8) 
for  work  on  Sundays.  If  repair  work  done  on  Sunday  is  of  the  character  mentioned  in 
Clause  7,  the  Departmental  view  is  that  the  rate  payable  therefor  is  time-and-a- quarter. 
If,  however,  the  work  is  not  that  of  repairing  a breakdown  of  any  machinery  or  plant 
necessarily  causing  a stoppage  of  work  within  the  meaning  of  Clause  7,  then  the  double 
rate  under  Clause  8 is  payable.  (118,132-19.) 


Industrial  Investigation. 

During  the  month  86  complaints  from  persons  outside  the  Department  regarding 
alleged  breaches  of  the  Industrial  Arbitration  Act,  or  of  awards  and  regulations  thereunder, 
were  received  for  investigation.  Departmental  inspectors  made  reports  on  173  investi- 
gations. including  73  general  inspections,  made  on  their  own  initiative. 
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Of  the  reports  (126)  examined  during  the  month,  15  disclosed  no  breach;  upon' 
the  remainder  letters  of  warning  were  sent  to  61  employers. 

Arrears  of  wages  amounting  to  £536  6s.  6d.  were  paid  during  the  month  by  66 
employers  to  161  employees,  as  a result  of  Departmental  investigations. 

Prosecutions  were  instituted  by  the  Department  against  4 employers  and  2 em- 
ployees on  10  charges  of  breaches  of  the  Act  and  Awards.  Convictions  were  obtained 
in  all  cases.  The  fines  amounted  to  £14,  in  addition  to  £9  6s.  8d.  costs,, 


New  South  Wales  Board  of  Trade. 

Sittings  of  the  Board  in  connection  with  the  fixation  of  living  wages  for  adult 
employess,  for  the  year,  1918-9  were  held  in  Sydney  on  25th  and  27th  August. 

The  two  sections  of  the  Board  which  had  been  collecting  information  respecting  the 
cost  of  living  of  rural  employees  in  the  North-western  and  Southern  districts  of  the  State 
completed  their  operations. 

Upon  a request,  received  from  the  Premier,  that  the  Board  should  detail  its 
proposals  for  the  formation  of  a technical  commission  of  inquiry,  as  suggested  in  the 
second  of  the  Board’s  recommendations  embodied  in  its  report  on  Miners’  Phthisis, 
together  with  an  estimate  of  the  cost  of  giving  effect  to  them,  the  Acting  President  of 
the  Board  (Edmunds,  J.)  convened  a public  meeting  at  Broken  Hill  on  11th  August  for 
the  purpose  of  ascertaining  the  views  of  the  interested  parties  upon  the  matter.  The 
mining  proprietors  were  represented  by  Mr.  Emery,  President  of  the  Broken  Hill  Mining 
Managers’  Association,  Mr.  Horwood,  General  Manager  of  the  Broken  Hill  Proprietary 
Co.  Ltd.,  and  Mr.  Wainwright,  General  Manager  of  the  Broken  Hill  South  Limited,  and 
the  employees  by  Messrs.  G.  Kerr,  J.  Middling,  and  W.  Barnett,  President,  Vice- 
President,  and  Secretary,  respectively,  of  the  A.M.A.  It  was  agreed  that  no  definite 
result  could  be  reached  until  the  Board’s  recommendations  with  regard  to  the  appointment 
of  a technical  commission  were  carried  into  effect. 

A meeting  of  the  Board  was  held  in  Sydney  on  29th  August  for  the  purpose  of 
enlisting  the  advice  of  experts  respecting  the  formation  of  the  commission.  Reports  were 
invited  and  received  from  the  University  authorities,  and  Dr.  Herschel  Harris;  Dr. 
Kesteven,  D.Sc.,  M.D.,  Dr.  Arthur,  and  Dr.  Stokes  ma'de  statements,  and  the  Broken  Hill 
mining  interests  were  represented  on  the  employers’  side  by  Messrs.  R.  N.  Kirk,  G.  C.  Klug, 
and  E.  Nicholson,  and  on  the  employees’  side  by  Messrs.  A.  C.  Willis  and  O’Reilly. 


Private  Employment  Agencies. 


License  Granted. 

During  August  one  application  for  a license  under  the  Industrial  Arbitration  Act 
to  carry  on  business  as  a private  employment  agent  was  granted,  viz.: — 


Application. 
No  Date. 

Applicant. 

Trade  Name. 

Agency. 

1 

Address. 

License 

Granted. 

Date. 

1919. 

Sydney. 

* 

26  1 July  Tov. n. 4,  Norah  Kathleen!  Mian  N.  Towns’  Typewriting!  Third  Floor,  89  Pitt  St.,  Sydney..!  12-8-19 

Office. 
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Licenses  Cancelled. 

During  August  one  license,  being  the  third  so  cancelled,  was  cancelled  in  terms  of 
Section  101  of  the  Act,  i.e.  upon  convictions  for  breaches  of  the  Act;  following  are 
particulars  of  the  cancellations 


Date 
of  Can- 
cellation. 

License. 

j 

Appli-i 

cation; 

No. 

Name. 

20-2-19 

19-9-18 

25 

Norman,  Alice  E. 

7-4-19 

19-9-18 

9 

Nunns,  Wm.  H. 

22-8-1 9 

1-10-18 

45 

| 

O’Donnell,  Mary 

... 


Trade  Name.  Adrdess. 


Norman’s  Employment  48  Elizabeth-street.,  Sydney. 
Agency. 

Everett’s  Employer’s  Labour  13  Elizabeth-street.  Sydney. 
Agency. 

Mrs.  Peter  O’Donnell  ...  Main-street,  Katoomba. 


State  Labour  Exchanges. 

With  a view  to  extending  the  operations  of  the  Exchanges  in  country  districts, 
the  Minister  approved  of  a scheme  for  the  appointment  of  sub-agents  of  the  Branch 
Labour  Exchanges  in  important  country  centres.  It  is  proposed  that  the  sub-agents  will 
work  in  conjunction  with  the  Exchanges  to  organise  the  needs  of  employers  and 
employees  as  made  known  to  them.  The  sub-agent  will  endeavour  to  meet  the  needs  ot 
employers  and  employees  locally,  and  should  local  labour  fail,  the  whole  resources  of  the 
Exchange  system  will  be  used.  The  agent  will  be  the  channel  for  the  distribution  of 
information  conveyed  by  the  Labour  Exchanges  of  opportunities  to  unemployed  workers 
of  employment  available  in  ail  parts  of  the  State,  and  will  be  able  to  advise  employers 
in  his  district  of  suitable  labour  unemployed  elsewhere. 

The  aggregate  operations  of  the  different  Exchanges  during  August  are  shown  in 
the  following  table  : — 


Persons. 


Exchange. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

Total. 

| 

Males. 

Females. 

Total, 

Males. 

Females. 

Total.  • 

Sydney  

1,520 

415 

1,935 

1,322  1 

647 

1,969 

972 

384 

1,356 

Balmain 

49 

5 

54 

32 ; 

3 

35 

31 

1 i 

32 

Broken  Hill 

Goulburn  ... 

45 

10 

55 

21 ! 

15 

36 

16 

6 

22 

Lismore 

26 

3 

29 

20 

5 1 

25 

7 

2 

9 

Orange  

59 

! 15 

74 

49 

; 38 

87 

26 

24 

50 

Newcastle 

175 

l 10 

185 

155 

9 

164 

130 

11 

141 

Tam  worth 

12 

12 

10 

5 

15 

o 

O 

3 

Wagga 

41 

1 

O 

44 

! 

03 

10 

73 

79 

9 

88 

Wollongong 

13 

13 

i 

| 

I 

! 

Total 

1,940 

461 

j 2,401 
1 

; 1.672 

732 

I 2,404 

1 

Tt< 

CO 

Ol 

437 

1 

! 1,701 

1 

N.S.W.  INDUSTRIAL  GAZETTE — Sept.,  1919. 
DEPARTMENTAL  ACTIVITIES. 


[VOL.  XVI 


?9L 


The  following  statement  shows  the  aggregate  operations  of  the  Exchanges  classified 
by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The  figures  in 
italics  relate  to  women  and  girls  : — 


Persons. 

i «-  +3 

A 

►3 

o g 

H 

O 

Industry. 

•c  s 

2 >3 
QJ  o 

"tl,  (D 

H . 

® A 

i 'Sd  3 

S' c 

o>  a 

| 

0 Hi 

03 

c 2 
<u 
03 

Building  Trades — 

T 

i 

T~ 

r ~ 

Bricklayers  and  Tuck- 

i 

pointers... 

! 12 

i 44 

13 

Builders’  Labourers 

37 

l 31 

26 

Carpenters  and  Joiners  ... 

63 

112 

75 

Painters 

7 

18 

11 

Plasterers  ...  ...  ... 

4 

30 

20 

Plumbers  and  Gasfitters... 

13 

29 

22 

Stonemasons 

2 

0 

2 

Total 

138 

266 

169 

Domestic  and  Personal 

I 

1 

1 

Service — 

Club  & Boarding  House  f 

45 

50 

36 

Employees.  . \ 

| H 

67 

75 

Domestic  Helpers 

t 113 

265 

88 

387 

83 

264 

Hospital  Attendants,  j 

17 

1 « 

5 

Nurses,  &c.  \ 

Hotel  Employees  ...  -jj 

12 

4-2 

11 

29 

"ii 

39 

Laundry  Emplojmes  ...  * 

Restaurant  Employees  ^ 

1 

'47 

1 

1 

73 

"50 

Total | 

188  ! 

159 

136 

408 

556 

428 

596 

715 

564 

Engine  Driving — 

Engine  Drivers,  &c. 

28  ! 

1 

2 

Labouring,  General — 

Gangers,  rail  and  roadi 
construction 

Labourers,  rail  and  road 

2 

4 

4 

construction  ...  ...1 

582  j 

195  j 

285 

Total ...j 

“1 

199 

2*9 

Persons. 

Industry. 

Registered  for 
Employment. 

Sought  by  Em- 
ployers. 

Sent  to  Employ- 
ment. 

Manufacturing — 

Brick,  Cement,  Pottery — 

Brickmakers  

4 

1 

Clothing,  Textiles,  &c. — 
Boots  and  Shoes,  makers 

and  repairers.  ... 

11 

1 

Dressmakers  and  Milliners 

1 4 

100 

2 

Tailoring  ... 

8 

1 

Total...  ... 

19 

| 2 

4 

100 

"'2 

23 

102 

2 

Dental  & Optical  Mechanics, 
&c. — 

Food  and  Drink,  &c. — 
Bakers 

16 

1 

1 

Bread  Carters  

1 

1 

I ... 

Butchers  ... 

14 

Total 

30 

2 

2 

Furniture  and  Woodwork- 
ing, 

Cabinetmakers,  &c. 

j 

3 

5 

3 

Glass  Worker  

1 

Saw-millers,  &c.  ... 
Shipwrights 

10 

8 

3 

3 

3 

Total 

14 

16 

9 

Iron  Trades,  Metals,  Ma- 
chines, Implements,  &c. — 

Boilermakers 

18 

13 

15 

Brassfinishers 

2 

1 

1 

Coaehmakers 

2 

9 

5 

Electricians 

13 

12 

6 

Engineers,  Fitters,  &c.  ... 
Ironworkers’  Assistants  ... 

61 

29 

26 

30 

32 

33 

Metallic  Bedstead-makers, 

Blacksmiths,  &c. 

2 

6 

2 

Moulders  ... 

8 

2 

2 

Tinsmiths,  &c. 

4 

2 

5 

Total... 

1 

140 

106 

95 

No,  3,] 


N.S.W.  INDUSTRIAL  GAZETTE — Sept.,  1919. 


295 


INDUSTRIAL  ARBITRATION  ACT. 


Persons. 

1 

Persons. 

Industry. 

Registered  for 
Employment. 

Sought  by  Em- 
ployers. 

j? 

73* 

0 

1 s 

s s 

Industry. 

1 

Registered  foi 
Employment. 

Sought  by  Em- 
ployers. 

Sent  to  Employ- 
ment. 

Leather,  Hides,  &c. — 

Saddle  and  Harness 

Makers 

Tanners,  &c. 

14 

3 

Public  Utility  Services — 
Government  Railways  and 
Tramways — 

Loco,  and  Stores  ... 
Permanent  Way  ... 

Traffic 

8 

40 

60 

I 

1.3 

Total 

14 

3 

22 

/7 

39 

Printing  and  Paper  Makers — 
Printers 

2 

Total 

22 

108 

129 

Other  Manufacturing  | 

10 

13 

2 

6S 

2 

3 

Other  Governmental — 
Municipal  and  Shire  Council 
Employees 

Water  Supply  and 

Sewerage  Employees  ... 

1 

j 32 

j „ 

Total,  Manufacturing  j 

229 

17 

135 

168 

109 

11 

12 

Total... 

Total,  Public  Utility 
Services  ... 

1 

I 40 

i QQ 

246 

303 

114 

! 43 

o*J 

Mining,  Mineral  Treatment, 
Quarrying,  &c. — 

Miners,  &c. , Coal ... 

,,  Metalliferous 

Quarrying 

23 ; 

! 151 

1 

1 

lOo 

5 

22 

18 

20 

1 

7 

8 

Rural  Workers — 

Farm,  Dairy,  Station,  and 
Orchard  Workers 
Shearers,  Shed  Hands,  &c. 

OQ9  ! 

1 

! 147 

O (\A 

Total 

28 

45 

15 

92  j 

j 462 

96 

Miscellaneous — 

Caretakers,  Cleaners,  1 

Lift  Attendants,  > 

and  W atchmen . J 
Others  

27 

10 

18 

2 

o 

12 

1 

Total 

384  | 

609 

300 

Transport  (Land)  — 

Carters  and  Drivers  (horse) 
Chauffeurs  and  Motor 
Drivers  ... 

Storeman  and  Packers  ... 

79 

15 

15 

Total | 

27  1 

10 

20 

2 

13 

2 

• 40 
35 

17 

12 

Professional  and  Shop 
Workers — 

Clerks  ....  ...  j" 

Commercial  Travellers  ... 
Governesses 

Shop  Assistants,  &c.  | 

Woolclassers 

37 

22 

15 

Total 

154 

.32 

27 

86  j 
n 
1° 

8 

21 

11 

2 

2 ' 

8 

9 

1 

4 

Transport  (Sea) — 

Seamen,  &c. 

Ship  Painters  and  Dockers 
Wharf  Labourers 

23 

14 

1 

1 

26 

21 

! 

• 4 
...  1 

1 

1 

Total 1 

38 

27 

21 

Others 

2 

9 

2 

Total...  ...  | 

119 

36  | 

28 

6 

15 

Total,  All  Indus- 
tries 

1,940 

461 

1,672 

732 

1,264 

437 

145 

31 

17 

2,401 

2,404 

1,701 
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STATE-AIDED  IMMIGRATION. 

During  August  thirty-six  nominations  for  assisted  passages  were  lodged  with  the 
Department  in  respect  of  seventy-two  persons.  Of  the  aggregate  passage  money  payable 
in  connection  with  the  nominations,  viz.,  £1,346,  amounts  aggregating  £970  were  de- 
posited with  the  Department,  leaving  a balance  of  £376  to  be  paid  either  by  the 
nominator  under  the  deferred  payment  system,  or  by  the  nominees  prior  to  embarkation. 

The  following  statement  shows  the  classification  of  the  nominees  accepted  since 
the  beginning  of  the  year  1919  : — | 


— 

Nominees. 

Aggregate  Passage  Money. 

1919. 

03 

O 's 
£ 

"3  £ So 

.2  • 

g & 
C O 

Total. 

*Adults. 

Children. 

(Under 

12  years  of  age.) 

Total 

Payable. 

Amount 

Deposited. 

O CJ 

Male.  J 

Female. 

Male.  | 

Female. 

1 

Jan. 

1 

1 

37 

1 

13 

19 

2 

1 

12 

3 

2 

£>  s.  d.  1 
367  0 0 | 

£ s.  d. 

277  0 0 

Feb. 

25 

15 

25  | 

7 

13 

2 

3 

495  10  0 

309  10  0 

Mar. 

U 1 

29 

8 

16 

• 3 ! 

9 

556  10  0 

342  0 0 

April 

12 

24 

8 

8 i 

6 

9 

451  0 0 

262  10  0 

May 

7 

1 9 1 

7 

216  0 0 

202  0 0 

June 

... 

10 

I 18 

8 

8 

1 

i 

367  0 0 

240  10  O 

July 

28 

68 

20 

j 32 

8 

8 

1,267  0 0 

941  6 8 

Aug. 

... 

36 

15 

| 33 

16 

S 

! 

1,846  0 0 

970  0 0 

Total 

62 

135 

264 

70 

129 

1 

39 

26 

5,066  0 0 

3,544  16  8 

* Persons  over  12  years  of  age  according  to  Shipping  Companies’  regulations. 


No  assisted  immigrants  arrived  in  New  South  Wales  during  August,  but  inquiries  I 
by  prospective  settlers  for  information  as  to  conditions  of  settlement  in  the  State  were  I 
numerous. 

SCAFFOLDING  AND  LIFTS  ACT. 

Certificates  of  Competency. 

During  the  month  of  August  the  Government  Architect  in  the  Department  of  j 
Public  Works,  upon  the  recommendation  of  the  Chief  Inspector  of  Scaffolding  and  Lifts,  I 
alter  examination  and  test  of  the  applicants,  granted  three  certificates  as  crane-drivers,  I 
viz.,  one  second-class  for  an  electric  overhead  traveller,  and  two  third-class  for  electric  I 

11  11  The  Chief  Inspector  of  Scaffolding  and  Lifts,  after  examination  of  the  applicants, 
Granted  fifty-three  certificates  of  competency  as  lift  attendants,  viz.,  forty-four  electric, 
six  hydraulic,  three  electric  and  hydraulic,  and  re-issued  seven  certificates,  viz.,  three 
electric,  one  hydraulic,  and  three  electric  and  hydraulic. 
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Crane,  Hoist,  and  Sheerleg-  Inspection. 

Nineteen  notifications  of  intention  to  erect  cranes  and  hoists  in  the  Metropolitan 
District  were  received  by  the  Chief  Inspector  of  Scaffolding  and  Lifts  during  August. 
Eight  of  the  structures  were  intended  to  be  permanent,  and  eleven  were  for  temporary 
purposes  in  the  process  of  erecting  buildings. 

No  accidents  in  connection  with  the  use  of  cranes  were  reported  during  the  month. 

One  hundred  and  fifteen  inspections  were  made  in  the  Metropolitan  area  by  Depart- 
mental Inspectors,  ninety-three  separate  appliances  being  inspected. 

Twenty-seven  calculation  sheets,  > stress  diagrams,  and  drawings  were  prepared, 
and,  pursuant  to  section  15  of  the  Act,  directions  were  issued  specifying  work  to  be  carried 
out  in  the  alteration  or  reconstruction  of  thirty-two  cranes,  &c.,  in  order  to  ensure  safe 
working  conditions. 

Among  the  inspections  made  during  the  month,  the  following  are  of  special 

interest : — 

In  a derrick  crane  recently  erected  and  used  in  a machinery  yard  the  timbers 
were  found  to  be  in  an  advanced  state  of  decay,  and  the  owners  were  directed  to 
lower  the  jib  for  fear  it  would  break  of  its  own  weight.  The  crane  had  been  imported 
recently  from  a neighbouring  State  for  the  purpose  of  lifting  loads  up  to  5 tons. 
It  was  evident,  however,  that  the  designer  of  the  gearing  had  intended  it  for  a 
maximum  load  of  3 tons.  Some  of  the  structural  parts  of  the  crane  were  found  to 
be  so  light,  and  had  been  so  overstressed  that  no  safe  load  of  practical  utility  could 
be  assigned  for  the  crane.  Consequently  the  owners  were  directed  to  reconstruct 
the  crane  to  a design  which  would  ensure  that  no  part  was  unduly  stressed  under 
full  load  conditions,  viz.,  5 tons.  In  the  meantime,  they  must  cease  all  use  of  the 
crane  until  the  re-modelling  has  been  carried  out  to  the  approval  of  the  Department. 

Similar  action  was  taken  in  respect  of  an  overhead  travelling  crane,  erected 
in  the  same  premises.  It  also  showed  signs  of  having  seen  much  service,  and  it 
was  found  to  have  been  imported  from  the  same  place  into  this  State.  The  timbers 
were  very  old  and  in  places  perished  and  decayed. 

Investigation  of  the  strength  of  a hand  derrick  crane  erected  on  a new  building 
showed  that  the  jib,  backstays,  and  sleepers  were  overstressed  with  a 2-ton  load, 
the  rated  capacity  of  the  crane.  Parts  of  the  gear  also  were  weak,  and  the  gland- irons 
were  overstressed  to  such  an  extent  that  the  crane  was  considered  by  the  inspector 
to  be  a source  of  danger  to  the  lives  of  persons  in  the  vicinity ; and  its  use  was  pro- 
hibited until  it  is  reconstructed  to  show  the  requisite  factors  of  safety  in  all  its  parts. 

The  engineer  to  whom  the  remodelling  was  entrusted  by  the  crane- owner 
submitted  particulars  to  the  Department  of  the  alterations  he  proposed  to  effect, 
but  the  plans  were  not  approved  of,  as  they  clearly  indicated  that  the  sizes  of  the 
parts  were  determined  at  haphazard,  and  therefore  were  at  variance  with  require- 
ments as  determined  by  calculation. 

Disrepair  through  neglect  was  evidenced  in  the  case  of  a hand-operated 
overhead  traveller.  The  gantry  rails  on  which  the  traveller  runs  were  in  some  places 
very  insecurely  fastened,  the  dog  spikes  having  fallen  out.  When  subject  to  side 
thrust  the  rails  at  these  places  were  prevented  from  overturning  only  by  the  con- 
necting fishplates.  The  short  pieces  of  rail  at  the  gantry  ends  were  secured  to  the 
adjacent  rails  by  lengths  of  wire  in  lieu  of  fishplates,  and  one  such  short  piece  of  rail 
was  overhanging  the  gantry  timber. 

The  slightest  side-thrust  would  have  displaced  this  rail,  which  probably 
would  have  fallen  on  a workman  operating  a machine  directly  below.  Some  of 
'che  gantry  timbers  were  badly  cracked,  and  the  bolts  securing  these  timbers  to  the 
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post  had  not  been  tightened  up  after  the  shrinkage  of  the  timber  had  taken  place. 
The  owners  were  directed  generally  to  put  the  structure  into  an  efficient  state  of 
repair. 

Particulars  taken  during  an  inspection  of  an  electric  overhead  traveller  used 
in  a steel  foundry  revealed  that,  although  the  crane  itself  was  satisfactory,  the 
links  used  between  the  crane  hook  and  the  ladle  bridge  bar  were  much  overstressed. 
The  lay-out  of  foundries  makes  it  necessary  to  transport  the  molten  metal  from  the 
furnace  to  the  moulds,  and  the  ladle  has  to  be  transported  over  or  in  close  proximity 
to  groups  of  employees  working  on  the  floor  of  the  foundry.  Due  care  must,  there- 
fore, be  exercised  in  the  design,  construction,  and  use  of  these  appliances,  as  the 
failure  of  any  part  while  the  ladle  of  metal  is  attached  involves  extraordinary  hazards 
to  the  floormen.  In  this  case  the  links  had  been  made  at  the  foundry  after  the 
completion  of  the  crane,  and  their  sizes  were  obviously  chosen  without  due  con- 
sideration of  the  necessity  of  computing  the  strength  of  the  links.  Directions  were 
issued  requiring  the  links  to  be  discarded  immediately,  and  to  be  replaced  by  links 
which  would  have  the  requisite  factor  of  safety. 

In  an  electric  crane  an  unprotected  circuit-breaker  was  in  close  proximity 
to  the  driver.  The  supply  of  electricity  in  this  case  was  from  the  City  Council’s 
three-phase  alternating  current  mains,  the  potential  difference  between  each  lead 
being  415  volts  and  to  earth  240  volts.  Contact  with  conductors  carrying  current 
at  these  pressures  involves  supreme  danger,  and  a number  of  fatalities  through  this 
cause  have  occurred  in  Sydney  in  recent  years.  In  such  cases  as  come  within  the 
jurisdiction  of  the  Act,  care  is  taken  to  afford  reasonable  safeguard  and  protection 
against  such  accidents,  directions  being  issued  to  ensure  against  electric  shocks  by 
the  drivers  of  and  others  working  in  proximity  to  the  cranes. 

Lift  Inspection. 

During  the  month  the  Chief  Inspector  of  Scaffolding  and  Lifts  received  six  appli- 
cations for  permission  to  erect  lifts,  five  being- for  electric  lifts  and  one  for  a hydraulic 
lift.  One  application  was  received  for  permission  to  alter  a lift  materially.  Permits 
were  issued  in  respect  of  five  of  these  applications,  but  additional  information  has  been 
requested  in  respect  of  the  othe^  two  applications. 

Two  of  the  electric  lifts  in  erection  in  Sydney  are  intended  to  replace  low-pressure 
hydraulic  lifts  erected  many  years  ago  and  supplied  with  power  by  a small  hydraulic 
plant  driven  by  a gas  engine,  which  plant  will  be  dismantled.  Several  comparatively 
large  hydraulic  power  units  operate  in  the  Metropolitan  area,  each  supplying  from  sixteen 
to  twenty  lifts.  At  one  time  there  were  in  the  city  many  smaller  units  pumping  water 
for  several  lifts  in  the  one  premises,  but  where  power  from  a central  station  is  available 
it  has  generally  been  found  desirable  to  dispense  with  these  small  units  and  either  to 
connect  the  lifts.to  high-pressure  hydraulic  mains  or  to  replace  them  by  electric  lifts. 

Contrary  to  this  general  tendency,  a direct- acting  goods  lift  of  short  travel  was 
erected  in  the  city,  the  pressure  being  supplied  by  a direct  coupled  electric  motor,  and 
the  motor  being  operated  by  the  control  line  passing  through  the  car,  and  a direct-acting 
hydraulic  goods  lift  for  handling  loads  of  2 tons  is  being  erected  in  a district  where 
hydraulic  power  is  not  available.  In  this  case  a steam  engine  operated  from  the  control 
line  is  to  supply  the  necessary  power. 

In  the  metropolitan  area  295  inspections  were  made  of  182  lifts,  and  in  the  Newcastle 
District  five  inspections  of  four  lifts.  Pursuant  to  section  15  of  the  Act,  it  was  deemed 
necessary  to  issue  written  directions  in  respect  of  thirty-three  lifts,  in  order  to  ensure  safe 
working  condition  and  conformity  with  the  regulations. 
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In  a suburban  store  an  inspector  found  that  five  of  the  enclosure  gates  of  a good- 
lift  were  wide  open,  being  either  tied  open  with  string  or  nailed  open,  apparently  so  as 
to  save  the  trouble  of  opening  and  shutting  the  gates.  A number  of  storemen  were 
engaged  on  the  premises,  and  the  arrangement  left  them  without,  protection  against  a 
fall  down  the  lift  well.  Under  section  14  of  the  Act  an  inspector  may  suspend  an  incom- 
petent attendant,  where  it  appears  that  such  an  attendant  is  careless,  incompetent,  or 
untrustworthy.  In  this  case  the  attendant  in  charge  of  the  lift,  who  was  one  of  the  head 
storemen,  was  directed  to  cease  to  work  or  operate  the  lift,  and  the  manager  of  the  firm 
was  informed  of  the  direction,  as  the  penal  responsibility  rests  with  the  owner,  lessee, 
or  manager  not  to  employ  such  person  in  connection  with  a lift. 

Inspection  of  the  lift  itself  showed  that  it  had  been  allowed  to  fall  into  a state  of 
disrepair,  and  had  received  little  or  no  attention  of  late.  Comprehensive  directions  were 
issued,  specifying  the  work  to  be  carried  out  forthwith  in  order  to  ensure  safe  working 
conditions. 

Scaffolding  Inspection. 

During  August  155  notices  of  intention  to  erect  scaffolding  were  given  to  the 
Department,  152  relating  to  the  Metropolitan  District  and  three  to  the  Newcastle  Dis- 
trict. 

Two  accidents  were  reported  and  investigated  during  the  month.  One  of  these 
proved  fatal,  and  occurred  in  connection  with  the  use  of  a swinging  platform  in  a manhole 
of  a sewer.  This  platform  was  12  feet  below  the  surface  of  the  road,  and  was  well  secured 
and  quite  safe  under  normal  conditions.  The  employee  who  was  working  on  it  was  over- 
come by  sewer  gas,  and  two  workmen  at  the  surface  attempted  to  pull  up  the  platform, 
but  in  doing  so  tilted  it  to  one  side  and  deceased  slipped  off.  Falling  into  the  sewer  below, 
he  was  washed  away,  some  miles. 

In  the  case  of  the  other  accident  reported,  a plasterer  injured  his  foot  by  jumping 
from  a height  of  about  7 feet  off  a scaffold  which  he  was  demolishing. 

Departmental  Inspectors  made  657  inspections  of  scaffolding  in  the  Metropolitan 
District  and  six  inspections  in  the  Newcastle  District.  Supplementing  verbal  instructions, 
it  was  deemed  necessary  in  thirteen  instances  to  serve  written  directions  specifying  altera- 
tions to  scaffolding  in  order  to  ensure  safe  working  conditions. 

The  work  of  inspection  indicates  to  the  inspectors  a recent  increase,  in  the  number 
of  old  buildings  being  demolished  in  order  to  allow  of  the  erection  of  new  and  commodious 
premises.  A considerable  extension  of  existing  business  premises  is  also  evidenced. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

Departmental  Advisings.  ' 

Payment  into  Court  by  Employers  with  D3nial  of  L’ab’Iify-  Privileged  Documents. 

Where  compensation  has  been  claimed  by  dependants,  and  the  employer,  while 
denying  liability,  is  prepared  to  pay  an  amount  in  settlement  of  the  claim,  and  such  of  the 
dependants  as  are  not  under  disability  are  willing  to  accept  it,  the  employer  has  the 
right  to  pay  the  amount  into  Court  and  the  onus  is  then  upon  the  Registrar  to  satisfy 
himself  by  inquiry  whether  the  amount  paid  in  is  adequate  in  the  circumstances,  and  if 
it  appears  that  it  is  inadequate  he  must  so  report  to  the  Judge. 

In  Johnston  v.  Oceanic  S.  N.  Co.  (1912,  W.  C.  & I.  R.  162)  the  workman  who 
was  employed  as  a stokehold  labourer  on  the  S.S.  “ Georgic”  on  12th  March,  1909,  met 
with  an  accident  variously  described  as  a scalp  wound  or  a fractured  skull.  After  being 
in  hospital  he  returned  to  work  on  15th  May,  1909,  and  worked  until  2nd  August,  1911. 
On  that  day  he  was  re-admitted  to  hospital  suffering  from  a cerebral  abscess  and  although 
an  operation  was  performed  it  afforded  only  temporary  relief  and  he  died  on  6th  August, 
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1911,  leaving  a widow  and  six  children,  four  of  whom  were  minors.  The  widow  claimed 
compensation  on  the  ground  that  the  abscess  was  due  to  the  accident  referred  to,  and 
the  employers  denied  liability,  but  on  being  approached  by  a friend  of  the  widow  offered 
£10  as  an  ex  gratia  payment  in  discharge  of  all  claims  by  Johnston’s  dependants.  The 
widow  and  the  adult  children  accepted  and  the  money  was  paid  into  Court.  The 
Registrar  thereupon  asked  the  company’s  solicitors  for  information  on  various  points, 
particularly  for  the  medical  reports  in  their  possession.  The  solicitors  declined  on  the 
ground  of  privilege  to  furnish  the  medical  reports. 

The  Registrar  reported  : — • • • 

“ The  dependants  are  too  poor  to  pay  the  fees  of  any  of  those  doctors  who 
are  available  to  give  them  information,  and  the  company’s  solicitors,  decline  “ as  a 
matter  of  principle”  to  furnish  me  with  the  medical  reports  of  their  doctors,  and  I 
am  therefore  left  to  my  own  resources  in  regard  to  the  medical  aspect  of  the  case. 
Cerebral  abscesses  are  the  sequela ?.  of  fractured  skulls,  and  there  is  no  time  at  which 
a person  who  has  sustained  a fractured  skull  is  free  from  danger  of  abscesses.  They 
may  occur  in  two  years  or  in  five  years  or  ten  years.  So  far  as  I know,  there  is  no 
other  cause  suggested  for  the  cerebral  abscess  in  this  case.  There  are  therefore  data 
from  which  an  arbitrator  in  an  arbitration  under  the  Act  might  find  as  a fact  that 
the  death  from  abscess  in  this  case  was  caused  by  and  is  attributable  to  the  accident 
of  March  12th,  and  I have  satisfied  myself  that  under  these  circumstances  the 
amount  paid  in  is  inadequate.  The  widow  and  children  who  are  of  age  are  desirous 
of  accepting  the  £10  because  the  company  in  the  first  place  refused  to  pay  anything, 
and  on  being  appealed  to  afterwards  offered  the  sum  ex  gratia ; but  they  have  no 
independent  advice  of  any  properly  qualified  person,  and  moreover  there  are  four 
children  under  age  who  are  specially  under  the  care  of  the  Court.” 

Not  having  been  satisfied  as  to  the  adequacy  of  the  amount  paid  into  Court,  the 
Registrar  so  reported  to  the  Judge.  The  County  Court  Judge  upheld  the  Registrar’s 
decision,  giving  as  his  reasons  for  this  view  the  following  facts  : — 

1.  That  the  sum  payable  in  case. the  death  was  proved  to  follow  from  the  injury 

would  be  about  £180 ; 

2.  That  the  history  told  by  the  widow  was  consistent  with  death  being  consequent 

upon  the  injury;  and 

3.  That  in  consenting  to  this  sum  she  had  been  guided  by  no  independent  advice, 

and  that  there  were  children  who  were  under  age. 

In  dismissing  the  employer’s  appeal  in  the  Court  of  Appeal,  Lord  Cozens-Hardy 
said: — 

“ Whether  there  was  any  obligation  on  the  employers  to  produce  the  medical 
reports,  I think  there  was  ample  material  to  justify  the  view  which  the  Registrar 
took  and  which  the  County  Court  Judge  affirmed,  namely,  that  the  sum  of  £10  was 
not  sufficient.  £180  is  what  the  dependants  would  be  entitled  to  if  the  claim  is  good.’ 

Bucklev,  L.  J.  expressed  himself  upon  the  privilege  claimed  by  the  employers  in 
connection  with  their  medical  re]x>rts  : — 

Mv  opinion  is  that  those  documents  were  clearly  privileged  documents. 
The  result  of  this  present  proceeding  is  that,  as  between  the  infant  dependants  and 
the  < m plovers  the  question  of  liability  may  now  have  to  be  determined,  and  in  that 
event  the  earlier  production  of  those  documents  would  have  worked  unfairly.  There 
will  be  a litigation  as  between  those  parties,  and  as  between  those  parties  those? 
documents,  in  my  opinion,  are  privileged.” 
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Proceedings  for  Recovery  of  Compensation. 

Appeal  to  the  Supreme  Court. 

Alexander  Maguire  n.  Union  Steamship  Co.  of  N.Z. 

In  the  Supreme  Court,  Sydney,  before  Mr.  Justice  Sly,  Mr.  Justice  Ferguson,  and 
Mr.  Acting  Justice  Owen,  29th  August,  1919. 

Mr.  D.  S.  Edwards  and  Mr.  Monahan,  instructed  by  Mr.  J.  B.  Moffatt,  for  Appellant. 

Mr.  Broomfield  and  Mr.  Halse  Rogers,  instructed  by  Messrs.  Creagh  & Creagh, 
for  respondent. 

Contracting  pneumonia,  not  an  injury  by  accident. 

Appellant,  while  working  on  board  one  of  respondent’s  steamships  in  a very 
exposed  position  caught  a chill  which  developed  into  pneumonia.  The  claim  for  com- 
pensation which  came  before  Judge  Scholes  in  the  District  Court  was  unsuccessful,  His 
Honour  holding  that  the  injury  sustained  had  not  been  occasioned  by  accident  arising 
out  and  in  the  course  of  the  employment. 

The  Supreme  Court  (Mr.  Justice  Ferguson  dissenting)  upheld  the  former  decision, 
basing  its  judgment  upon  the  dictum  of  Lord  Reading  in  Trim  Joint  District  School  v.  Kelly 
(1914,  A.  C.  667)  and  referring  in  the  course  of  the  judgment  to  Brinton> s Ltd.  v.  Turvey 
(1905,  A.  C.  230)  and  Pyper  v.  Manchester  Liners , Limited , (1916,  2,  K.B.  342). 

Awards  of  Arbitrators, 

* Sarah  Rebecca  Eibbert  and  Alexander  Garnet  West. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  14th 

August,  1919. 

Messrs.  Dowling,  Taylor,  and  Macdonald  for  claimant. 

Messrs.  Dawson,  Waldron,  and  Glover  for  respondent. 

Exercise  of  Remedies  against  Employer  and  Stranger. 

Claimant  is  the  widow  of  Edward  Hibbert  who  was  employed  by  respondent  as 
a painter  at  a private  residence  at  Drunanuyne,  on  15th  July,  1918.  While  working  on 
a ladder  resting  against  a balcony,  the  rail  of  the  balcony  gave  way  and,  as  a result 
of  falling  the  workman  was  so  severely  injured  about  the  head  and  body  that  he  died 
within  half  an  hour.  His  average  weekly  earnings  were  £3  15s.  Od.  and  his  widow  as  a 
dependant  claimed  £500  less  the  sum  of  £60  paid  previously. 

One  of  the  grounds  upon  which  respondent  relied  was  that  the  injury  for  which 
compensation  was  claimed  was  caused  under  circumstances  creating  a legal  liability  in 
certain  other  persons  (the  owners  of  the  building)  to  pay  damages  in  respect  thereof,  and 
that  the  applicant  had  elected  to. proceed  against  such  persons  and  recover  damages 
from  them,  claimant  at  the  time  executing  a deed  of  release  and  indemnity  in  favour  of  the 
owners  of  the  property.  The  amount  paid  to  claimant  under  the  deed  was  £230.  After 
several  adjournments  to  permit  the  parties  to  negotiate  with  a view  to  settlement,  a 
consent  order  was  made  embodying  the  terms  of  an  agreement  arrived  at  by  the  parties* 
whereby  respondent  paid  into  Court  £41  6s.  Od. 
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JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 

August,  1919. 


in  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 

Applications  Affecting  or  Terminating  in  Awards. 


Date.  Locality. 


Applicant. 


1-8-19  \ Sydney 
26-8-19/ 

1-8-19  ^ 

5- 8-19 

6- 8-19 

7- 8-19 

8- 8-19 

11- 8-19 

12- 8-19 

13- 8-19 

14- 8-19 

15- 8-19 J 

1-8-19  | 

1-8-19  "| 

19- 8-19  V 

20- 8-19 J 
5 -8 -IS)  | 


6- 8-19 Tj 

7- 8-19  Vi 

8- 8-19  J j 

7- 8-191 

8- 8-19  > 
12-8-19 

7- 8-19 

8- 8-19 
11-8-19 
14-8-19 

19- 8-19 

20- 8-19 
28  8-19 

8-8-19 


11-8-19 V 

18-8-19/  j 

1 1- 8-19  j 

1 2- 8-19  y 

3 3/8/19 J 
12-8-19  i 


13-8-19 


18-8-19 


19  8-19 


20-8-1 9 \ 
22-8-19 
20-8-19 
22-8-19 
25  8-19 


Australian  Plumbers  and  Gas- 
fitters  Employees’  Union. 

New  South  Wales  Railway  and 
Tramway  Officers’  Association 


Application  for. 


Variation  of  Plumbers’  and  Gas- 
fitters’  (State)  award. 

Award  re  Government  Railways 
Group,  No.  13  Board. 


How  dealt  with.  R^crd. 


Australian  Workers’  Union 

Federated  Millers  and  Mill  Em 
ployees’  Association. 

Government  Railways  and 
Tramways  Staff  Association. 

Tramway  Traffic  Association  ... 

Pyrmont  Sugar  Works  Em- 
ployees’ Union. 

General  Textile  Workers’  Union 
of  New  South  Wales. 

New'  South  Wales  Master 
Printers  and  Connected  Trades 
Association. 


Australian  Workers’  Union 


Refused  by  Full  Court 
Award  made 


Award  re  Copper  Wire  Manu 
facture. 

Award  re  Flour  Millers  (State 
Board. 

Variation  of  Government  Rail 
ways  (Traffic)  award 

Variation  of  Government  Rail- 
ways (Engine  Drivers,  &c.) 
award. 

Award  for  sugar  workers  C'.S.R 
Co.  Ltd.,  Pyrmont). 


Textile  • Workers 


Australasian  Society  of  En 
gineers. 

Hairdressers  and  Wigmakers 
Employees’  Union. 

Meat  Workers’  Union  of  New 
South  Wales. 

Federated  Storemen  and  Packers 
Union  of  Australia,  New  South 
Wales  Branch. 

Cecil  Ramsay,  Grafton  ... 

Association  of  Employees  (Me- 
chanical Branch)  of  the  New 
South  Wans  Government  Rail- 
w’ays  and  another. 

Government  Tramways  Elcctri 
ca  i Branch  Workers'  \ ssocia 
tion. 

Trolley  Draymen  and  Carters’ 
Union  of  Sydney  and  suburbs. 
Wood  and  Coal  Labourers’  Union 


Award  for 
(State). 


Variation  of  award  re  Manu 
factoring,  No.  2 Group,  No.  8 
(Cardboard  Box  Makers,  State) 
Board. 


Award  for  fcttlers,  Ac.,  South 
Maitland  Railways— Colliery 

Mechanics  (North)  Board. 

Variation  of  Engineers,  &c. 
(State)  award. 

Award  for  hairdressers,  Ac 
(State). 

Variatiion  of  Butchers.  Whole- 
sale (Cumberland)  award. 

Award  for  storemen  and  packers, 
produce,  Ac.,  stores  (State) 


Award  varied 


Award  made 


Award  varied 


Exemption  from  cabinet  makers, 
&c.  (State)  award. 

Variation  of  Government  Rail- 
ways (loco,  and  store's)  award 


Variation  of  Government  Tram 
ways  (Electrical  Branch) 
award. 

Award  for  carters,  Ac.,  wood  and 
coal  (Cumberland). 

Award  for  carters,  Ae.,  wood  and 
eoal  (Cumberland). 


Award  made 

Adjourned 
Award  made 


Application  with- 
drawn . 

Award  made 


No  order  made 
Award  varied 


Award  made 


19/178 

19/513 

to 

19/520 


18/492 

19/133 

19/312 

19/175 

19/148 

19/187 

19/42 


19/89 

19/182 

19/195 

19/106 

19/193 

19/198 

19/194 

19/186 

19/208 

19/207 
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Applications  Affecting  or  Terminating  in  Awards — continued . 


Date. 

Locality. 

Applicants 

Application  for. 

How  dealt  with.  | 

Official 

Record. 

20-8-19 

Baking  Trades  Employees’  Fed- 

Award  for  bakers  and  bread- 

Adjourned  

19/203 

20-8-19"! 

eration. 

carters  (South  Coast). 

Award  for  bakers  and  bread- 

19/204 

27-8-19  / 

carters  (State). 

21-8-19  \ 

,, 

Australasian  Society  of  En- 

Award  for  Agricultural  Imple- 

Award  varied 

19/206 

22-8-19/ 

gineers. 

inent  Makers,  Ac.  (Cumber- 
land). 

22-8-19 

,, 

Federated  Ironworkers’  Associa- 

Variation  of  Government  Rail- 

» 

19/177 

tion,  New  South  Wales  Divi- 
sion. 

ways  and  Tramways  (iron- 
workers’ assistants)  award. 

,, 

,, 

Association  of  Employees  (Me- 

Refused   

19/205 

chanical  Branch),  New  South 

Wales  Government  Railways 
and  another. 

25-8-19 

,, 

Federated  House  and  Ship 

Variation  of  Government  Rail- 

Award varied  v 

19/196 

Painters,  Ac.,  Association. 

ways  and  Tramways  (Car- 
penters, Ac.)  award. 

,, 

5, 

Amalgamated  Coachmakers’  So- 

Award for  Coachmakers,  Ac., 

Award  made 

19/211 

ciety. 

Rail  (State). 

26-8-19 

,, 

Operative  Stonemasons’  So- 

♦Variation of  Stonemasons,  Ac. 

Refused  

19/173 

ciety. 

(State)  award. 

27-8-19 

„ ... 

| Metropolitan  Board  of  Water 

Variation  of  Water  Supply  and 

Award  varied 

19/163 

Supply  and  Sewerage  Em- 

Sewerage Employees  (Metro- 

27-8-19 

ployees  Association. 

politan)  award. 

„ 

Factory  Employees’  Uniop 

Award  for  Laundry  Employees 

| Award  made 

19/216 

Wire  Netting  Workers’  Union  of 

(State). 

Award  for  Wire  Netting  Makers, 

19/220 

New  South  Wales. 

Ac.  (Lysaght’s). 

•28-8-19  \ 

j Australian  Journalists’  Associa- 

Award for  Journalists,  Ac. 

19/221 

29-8-19/ 

tion. 

(State),  Daily  Newspapers. 
Award  for  Journalists,  Ac. 

19/222 

(State),  Weekly,  Ac.,  News- 

29-8-19 

1 Breadcarters’  Union  of  New 

papers. 

1 

Award  re  Bakers  and  Bread- 

19/223 

South  Wales. 

carters  (State)  Board. 

1 Health  Inspectors’  Society  of 

I Award  for  Health  and  Sanitary 

19/190 

1 

New  South  Wales. 

Inspectors  (State). 

f 

* Application — in  effect  an  appeal  from  award  by  Judge — heard  in  absence  of  Senior  Judge  on  leave,  under 

Section  23. 


Appeals  and  Stated  Cases. 


From  Industrial  Magistrates. 


Date. 

Locality. 

I Appellant. 

| Respondent. 

Ca.e. 

I 

Result. 

Official  Record. 

I.A.C. 

C.I.M. 

l-8-19\ 

13-8-19/ 

Sydney 

| 

Edith  Sheehan 

Ernest  Pickling 

Against  decision  of  Chief 
Industrial  Magistrate 

that  appellant  wa?  en- 
titled only  to  one  weeks’ 
wages  from  28th  Jan., 
1919,  under  Watchmen, 
Caretakers’ and  Cleaners’ 
Award  instead  of  five 
weeks. 

Dismissed  with 
£5  5s.  costs. 

19-184 

19-349 

18-8-19 

99 

W.  E.  Budd  ... 

George  Shipley ... 

Against  decision  of  Chief 
Industrial  Magistrate 

that  respondent  for  week 
ended  24th  April,  1919, 
was  a weekly  hand  and 
not  a casual  hand  under 
Trolley  Draymen  and 
Carters’  Award. 

Appeal  upheld, 
costs,  £1  Is., 
allowed. 

19  155 

19  461 
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Constitution  of  Boards. 


Date. 

Locality. 

Board. 

Application  by— 

How  dealt  with,  j 

Official 

Record. 

1-8-19 

Sydney  ... 

Colliery  Mechanics  (Western  Dis- 
trict). 

Colliery  Mechanics’  Mutual  Pro- 
tective Association,  Hunter 
River  District,  New  South 
Wales. 

Constitution 

recommended. 

19—139 

8-8-19 

Broken  Hill 

Mining  and  Smelting  Industries 
(Broken  Hill). 

Barrier  Workers’  Association  of 
Broken  Hill,  and  Barrier  Trades 
and  Trades  Labourers  Associa- 
tion for  constitution. 

5 9 

19-215 

29-8-19 

Sydney 

Shop  Assistants  (Metropolitan 
and  Newcastle). 

Federated  Furnishing  Trade 
Society  for  variation  of  con- 
stitutions. 

Adjourned 

18-526 

” 

Engine-drivers  Group  No.  1 and 
Shipping  Group  No.  5. 

Sydney  Ferries  Limited  and 
another,  for  variation  of  con- 
stitutions. 

„ 

18-546 

” 

Engine-drivers,  &c.,  General 
(State)  and  Electricians,  &e. 
(State).. 

Electrical  Employers’  Association 
for  variation  of  constitution. 

99 

19-40 

Enforcement  of  Agreements. 


Summons  under  Section  52e  to  enforce  rules  of  Trade  Union. 


Date. 

Locality.  1 

Applicant. 

Respondent. 

Nature  of  Application. 

Result. 

Official 

Record. 

25-8-19 

Sydney 

Henry  F.  Robertson 
and  others. 

R.  H.  Adam 

1 

For  order  (a)  that  R.  H.  Adam 
is  not  the  secretary  of  the 
Amalgamated  House  and  Ship 
Painters,  Papcrhangers,  and 
Decorators  Employees’  Asso- 
ciation of  New  South  Wales ; 
( b ) that  Alexander  McDonald 
Burr  is  the  duly  appointed 
secretary  of  the  union ; (c)  that 
R.  H.  Adam  be  restrained  from 
acting  and  further  acting  as 
secretary  of  the  union ; ( d ) that 
R.  H.  Adam  hand  over  to  the 
trustees  of  the  union  all  books, 
papers,  records,  documents 
and  property  belonging  to  it  in 
his  custody,  power,  or  control. 
Such  further  or  other  order  as 
to  the  Court  may  seem  meet. 

Case,  stood  over 
generally  by  Court, 
from  8th  April,  191 9, 
was  struck  out. 

| 

18-512 

Industrial  Unions. 


Application  for  Cancellation  of  Registration. 


Date. 

Locality.  1 
1 

Industrial  Union. 

. 

Grounds. 

Result. 

Official 

Record. 

21-8-19  | 

Sydney 

St 

, Sydney  Gasworkers’  Association  ... 

New  South  Wales  Fellmongers, 
Wool  Scourers,  and  Basil  Tanners’ 
1 Union. 

Amalgamation  with  Gas  Employees’ 
Union. 

Union  defunct  .*. 

1 

Registration 

cancelled. 

99 

1 9-1 99 
19-219 
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Appointment  of  Assessors  for  Special  Courts. 


Date  of 
appoint- 
ment. 


Date 

of 

Gazettal. 


12-8-19 


1S-8-19 


25-8-19 


28-8-19 


25-8-19 


28-8-19 


25-8-19 


25-8-19 


22-8-19 


15-8-19 


Matter. 


Government  Railways 
Group  No.  10  (Iron- 
workers Assistants) 
Board — variation. 


22-S-19 


29-3-19 


29-8-19 


29-8-19 


29-8-19 


29-8-19 


Government  Railways j 
and  Tramways  (Saw- 
millers)  Board- A ward 


Government  Tramways! 
(Traffic)  Board  — j 
Award. 


Health  and  Sanitary 
Inspectors  (State) 
Board — Award. 


Government  Tramways' 
Group,  No.  4 Board- 
Variation. 


Government  Railways 
(Newcastle  Coal 
Cranes)  Award 
Variation. 


Government  Railways 
and  Tramways  (Saw- 
millers)  Board 
Award. 


29-8-19  I Government  Railway 
! and  Tramways  (En- 
j gine-drivers,  etc.) 
Board — Award. 


29-8-19 


Government  Rail- 
ways and  Tramways 
(Engine-drivers,  etc.) 
Board — Award. 


Applicant. 


Association  of  Em- 
ployees (Mechanical 
Branch)  of  New 
South  Wales  Gov- 
ernment Railways 
and  another. 


Amalgamated  Timber 
Workers  Union  of 
Australia,  New 
South  Wales  Branch. 


Tramway  Traffic 
Association. 


Health  Inspectors 
Society  of  New 
South  Wales. 


Electrical  Trades! 
Union  of  New  South 
Wales. 


Carrington  Coal  and 
CokeShipping  Union) 


Association  of  Em- 
ployees (Mechanical 
Branch)  of  New 
South  Wales  Gov- 
ernment, Railways 
and  another. 


Government  Tram- 
ways Electrical 

Branch  Workers 
Association. 


Federated  Engine- 
drivers  and  Firemen’s 
Association  of  An >6 
ralasia  (Coast  Dis 
trict). 


Assessor. 


Interest  represented. 


T.  W.  Hudson, Roach- 
street,  Arneliile. 


J.  Warren,  Loco. 
Works  ' Manager, 
Eveleigh. 

,T.  Culbert,  GO  Parra- 
m.atta-rcad,  Cam- 
perdown. 

William  Fry,  Inspec- 
tor of  Bridges  and 
Buildings,  Central 
Railway  Station 
Yard.  Sydney. 

C.  N.  Neale,  Acting 
Tramway  Traffic 
Manager.  38  Eliza- 
beth-street,  Sydney 
(in  place  of  E.  J. 
Doran,  resigned). 

A.  H.  Judd,  “ Frank- 
ford,”  Melford-st., 
Hurlstone  Park. 

T.  H.  Nesbitt,  Town 
Hall.  Sydney. 

S.  C.  Aldridge,  Wood 
ville -street,  Hurst - 
ville. 

0.  W.  Brain,  61  Hun- 
ter-street, Sydney. 

C.  Corbett,  Victoria- 
street,  Carrington. 

C.  James,  District 
Superintendent, 
Railway  Station, 
Newcastle . 

B.  V.  Jameson, 

“ Wavetree,”  Yan- 
goora-road,Belmore. 


Wm,  Fry,  Inspector 
of  Buildings  and 
Bridges,  Central 
Railway  Station 
Yard,  Sydney. 

W.  Denver,  Power 
House.  Ultimo. 


A.  E.  Heaydon.  Sup- 
erintendent of  Staff, 
Chief  Mechanical 
Engineer’s  Office, 
Wiison-st.,  Eveleigh. 
R.  C.  Pinkerton. 
Quaker's  Hill. 


A.  E.  Heaydon,  Sup- 
erintendent of  Staff. 
Chief  Mechanical 
Engineer’s  Office, 
Wiison-st.,  Eveleigh. 


Association  of  Err-  19/205 
! ployees  (Mechanical! 

Branch)  of  New 
South  Wales  Gov- 
ernment Railways . 
and  another. 

Railway  Comrnis 
sioners  for  New 
South  Wales. 

Amalgamated  Timber  19/209 
Workers  Union  of 
Australia,  Newj 
South  Wales  Branch 

Railway  Commis-j 
sioners  for  New 
South  Wales. 


Railway  Comrnis-  19/188 
, sioners  for  New 
South  Wales. 


Health  Inspectors  19/1  GO 

Society  of  New 
South  Wales. 

Municipal  . Council 
of  Sydney. 

Electrical  Trades  19/212 

Union  of  New  South 
Wales. 

Railway  Commis- 
sioners for  New 
South  Wales. 

Carrington  Coal  and|D.C.19/5 
Coke  Shipping  Union 

Railway  Commis- 
sioners for  New) 

South  Wales. 

Association  of  Em-  19/217 

ployees  (Mechanical 
Branch)  of  New 
South  Wales  Gov-j 
eminent  Railways, 
and  another. 

Railway  Comrnis -I 
sioners  for  New  j 
South  Wales. 


Government  Tram-1  19/218 
ways  F.lectricaij 

Branch  Workers 

Association. 

R ailway  Comrnis  - ! 

s oners  for  New 
South  Wales. 


Federated  Engine- 
drivers  and  Firemen’s| 
Association  of  Aus-' 
tralasia  (Coast  Dis- 
trict). 

Railway  Commis- 
sioners for  New 
South  Wales. 


19/213 
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BEFORE  THE  INDUSTRIAL  REGISTRAR. 


Registration  of  Trade  Unions  as  Industrial  Unions. 


Name 

Registered  Office 

Date. 

Applicant.  of 

of 

Secretary. 

Union. 

Application 
opposed  by — • 


Result. 


Refer- 

ence 

No. 


1-8-19 


22-8-19 

25-8-19 


Unions  of  Employees. 


New  South  Wales  Certi-  J.  I.  R.  Rend-  [ 

Greta-street,  Abcr- 

Federated  Engine]  Adjourned  ...l 

ficate.i  Winding  En-i  lick. 

care. 

Drivers  and  Fire- 

gine Drivers’  Associa- 

men’s Association  of] 

tion. 

Australasia  (Ciast 
District). 

New  South  Wales 
Colliery  Engine 

Drivers’  Associa- 

tion. 

f The  Returned  Sailors  J.  Bu.ns 

Sutton  Chambers. 

Permanent  and  Casual  Matter  men- 

-<  and  Soldiers’  Ship  and 

17£  Pitt-street, 

Waterside  Labour-  tioned.  De- 

L  Wharf  Workers’ Union. 

Sydney. 

ers’  Union  of  New  cision  reser- 
South  Wales;  Fed-  ved and  given 
erated  Storemen  on  2nd  Sept., 

and  Packers’  Union  1919.  See 

i of  Australia,  New  judgment. 
SouthWales  Branch. 

Application  for  Registration  as  Industrial  Unions. 

RBturned  Sailors’  snl  Soldiers’  Ship  and  Wharf-workers’  Union. 

Before  the  Industrial  Registrar  in  the  Court  of  Industrial  Arbitration,  New  South 

Wales,  2nd  September,  1919. 

Judgment. 

Registrar  : This  is  an  application  by  a trade  union  of  employees  styled  the 
Returned  Sailors  and  Soldiers  Ship  and  Wharf  Workers’  Union  for  registration  as  an 
industrial  union.  Its  constitution  in  No.  2 of  its  rules  provides  that  the  following 
persons  only  shall  be  eligible  for  membership 

All  returned  sailors  and  soldiers,  rejected  volunteers,  and  demobilised  men 
employed  or  usually  employed  loading,  discharging,  berthing,  or  unberthing  vessels 
(including  lighters),  and  on  or  about  wharves,  in  wharf  sheds,  or  while  handling 
cargo  or  ships’  stores,  or  doing  other  work  in  connection  therewith,  except  foremen 
stevedores,  clerks,  and  permanent  employees  of  the  Vacuum  Oil  Co. 

During  the  hearing  it  wras  noted  that  the  applicants  did  not  intend  to  cover  storemen 
engaged  in  connection  with  the  packing  and  storing  of  goods  in  wharf  sheds,  including 
constant  hands  employed  on  or  about  wharves,  in  wharf  sheds,  or  stores,  and  upon  that 
intimation  the  Federated  Storemen  and  Backers’  Union  of  Australia,  which  had  filed 
an  objection  to  registration,  withdrew  from  the  proceedings.  The  applicant  union  also 
intimated  in  reply  to  the  Secretary  of  the  Amalgamated  Timber  Workers’  Union,  and  it 
was  formally  noted,  that  the  applicant  did  not  seek  to  cover  men  working  on  lighters, 
loading  or  unloading  timber,  or  men  on  timber  wharves. 

There  then  remained  the  objection  of  the  Permanent  and  Casual  Waterside 
Labourers’  Union  of  New  South  Wales,  the  grounds  of  which  objection  arc  that  the 
interests  under  the  Industrial  Arbitration  Act  of  all  persons  represented  by  the  applicant 
union,  and  employees  generally,  in  the  industiy  of  wrharf  labourers  in  Port  Jackson,  can 
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be  fully  protected  by  the  Permanent  and  Casual  Waterside  Labourers’  Union,  which 
has  not  since  the  passing  of  the  Industrial  Arbitration  Amendment  Act  of  1918  taken 
part  in,  aided,  or  abetted  an  illegal  strike,  and  which  has  members  employed  in  the 
wharf- labouring  industry  in  Port  Jackson.” 

That  objecting  union  obtained  industrial  registration  on  4th  December,  1917, 
and  by  its  constitution  provides  that  the  following  persons  shall  be  eligible  for  member- 
ship : — 

All  persons  employed  loading,  discharging,  berthing,  or  unbertliing  vessels 
(including  lighters),  and  on  or  about  wharves,  in  wharf  sheds  or  stores,  handling 
cargo  or  ships’  stores,  or  doing  other  work  in  connection  therewith,  except  foremen 
stevedores,  clerks,  permanent  employees  of  the  Vacuum  Oil  Co.  Ltd.,  or  persons 
belonging  to  any  organisation  doing  work  of  a similar  nature. 

It  will  be  seen  that  the  industrial  interests,  as  disclosed  by  the  constitution,  of  the 
applicant  and  the  objecting  unions  are  in  respect  of  the  same  classes  of  employment ; 
both  cater  for  persons  engaged  in  wharf  labour. 

There  are  about  605  members  within, the  applicant  union,  of  which  about  570 
are  returned  soldiers  and  the  balance  rejected  volunteers.  Some  of  the  members  prior 
to  their  war  service  were  not  wharf  workers,  but  were  employed  as  carters,  navvies, 
builders’  labourers,  &c. ; membership  is,  however,  now  restricted  to  those  who  had 
been  on  the  wharves  prior  to  war  service.  The  objecting  union  has  about  1,480  members, 
of  which  from  180  to  200  are  returned  soldiers,  including  its  official  organiser.  From 
the  evidence  it  appears  that  there  is  employment  on  the  wharves  for  approximately 
3,000  casual  men,  i.e.,  for  about  1,000  more  than  the  total  membership  of  both  unions. 

The  system  of  engagement  for  work  or  allocation  of  labour  on  the  wharves  has 
been  altered  several  times  since  the  formation  of  the  objecting  and  applicant  unions, 
but  the  system  according  to  the  evidence  now  gives  to  the  loyalist  and  to  the  returned 
soldier  who  possess  the  working  disc,  and  whether  or  not  he  was  a wharf  worker  before 
his  war  service,  call  for  call  alternately.  The  casual  work  is  distributed  in  equal  shares 
and  the  existence  of  unions  is  not  considered  at  all.  That  rule,  or  system,  of  call  for 
call  is  claimed  by  the  applicant  union  to  have  been  brought  about  by  the  efforts  of  its 
officials. 

It  transpired  during  the  hearing  that  the  officials  of  the  objecting  union 
endeavoured  at  one  time  and  another  to  bring  about  an  affiliation  of  the  two  bodies. 
While  they  are  not  prepared  to  concede  absolute  preference  to  the  returned  soldier,  it 
is  clear  from  the  evidence  that  the  objecting  union  desires  to  share  preference  of 
employment  with  him,  and  also  not  only  to  give  membership  to  returned  soldiers,  but 
to  give  the  applicants  place  and  power  in  the  management  of  the  union  by  creation  of 
a joint  council  of  control.  The  late  Mr.  McIntosh,  in  his  day  secretary  of  the  objecting 
union,  impressed  me  that  he  had  worked  earnestly  and  sincerely  to  secure  that  end, 
and  I cannot  but  regret  that  the  proposal  has  failed. 

The  applicant  union  claims  that  no  other  union  can  look  after  its  industrial 
interests;  its  members  object  to  joining  the  objecting  union  because,  although  that 
union  was  originally  formed  of  the  loyalist  workers  of  the  1917  strike,  the  majority  of 
its  present  members  are  not  loyalists,  but  persons  who  have  joined  that  union  since  the 
strike,  and  are  getting  the  benefits  of  preference  of  employment,  to  which  the  applicants 
claim  only  the  true  loyalists  are  entitled  under  promises  made  at  the  time ; further, 
that  there  are  within  that  union  a number  of  men  who  while  employed  in  other 
industries  joined  in  the  strike  of  1917  and  then  afterwards  secured  work  on  the  wharves. 
The  applicants  also  object  to  join  the  Waterside  Workers’  Federation  of  Australia,  the 
local  branch  of  which  is  not  registered  under  the  State  law,  but  is  a registered  Federal 
organisation,  because,  it  is  .said,  of  the  action  of  that  union  in  refraining  from  loading 
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and  unloading  war  transports  in  1917,  and  because  that  union  has  declared  against  the 
principle  of  preference  to  returned  soldiers.  The  applicants  claim  further  that  the  only 
men  who  can  look  after  their  interests  now  are  those  who  helped  their  interests  while 
at  the  war  They  contend  too  that  the  already  registered  union  is  not  as  active  in 
protecting  the  employees  in  the  industry  as  they  think  it  should  be ; that  it  does  not 
protect  returned  soldiers  for  whom  they  claim  absolute  preference  of  employment 
KL  pMtencc  with  the  man  who  was  eligible  for  active  service  and  did 

not  enlist*  Another  matter  stressed  by  Mr.  Sykes,  advocate  for  the  applicants  who 
was  unfailing  in  his  efforts  on  behalf  of  his  union,  was  a system  of  trafficking  m the  discs 
which  entitlemen  to  the  call  for  work  on  the  wharves  Because  ofhrs  “ 

that  officials  of  the  objecting  union  had  participated  m the ?affio  ’ ° th ^th^rtL 
issues  of  protection  and  bona  fides  were  thereby  raised;  m the  interests  of  both  parties 
I admitted  the  evidence  tendered,  and  I allowed  him  every  latitude  to  probe  the  matter 
For  identification  purposes  the  two  employing  authorities  had  each  issued ^a  disc , to  ' e 
man  entitled  to  the  call  for  work  on  the  various  wharves.  It  was  proved  that  while 
the  true  owner  of  the  two  discs  used  one  disc  to  obtain  work  on  one  wharf,  the  other 
disc  was  used  at  the  same  time  by  an  interloper  to  secure  work  on  another  wharf, 
found  that  in  fact  members  of  both  unions  had  offended;  the  applicant  union,  howeve  , 
had  taken  action  against  an  offending  member.  The  officials  of  the  objecting  union 
emphatically  denied  any  connection  with  the  traffic,  and  on  the  evidence  before  me  I 
could  not  have  found  as  a fact  that  they  had  participated  m it  at  all. 

Of  all  the  applicant’s  contentions  there  is  not  one  that  will  outweigh  consideration 
of  the  tests  to  be  applied  upon  a claim  for  separate  industrial  registration  m an  industry 
already  provided  for  by  an  existing  industrial  union.  Those  tests  have  been  frequently 
stated',  and  I will  repeat  those  of  them  which  were  quoted  by  the  Registrar  in  the 
Federated  Iron,  Brass,  and  Steel  Dressers  Union  (I.G.,  Vol.  Ill,  p.  1427)- 

1.  What  kind  of  a union  the  applicants  were  to  join  if  separate  registration  were 

2.  Whether  the  industrial  interests  of  the  applicants  would  be  safe  in  the  hands 

3.  Whether  employers  would,  if  separate  registration  were  granted,  be  undu  y 

4.  HawTthe^appKcsarts  a long  maintained  and  well-recognised  right  to  independent 

representation  in  connection  with  the  industry. 

The  amendment  of  the  law  since  that  time,  if  anything,  more  clearly  expresses  the 
intention  that  two  conflicting  unions  should  not  have  registration  for  Teg.stot.on S 
only  be  given  to  the  extent  to  which  I find  interests  may  not  be  protected  y an  exist  ng 
union.  It  is  clear  that  the  industrial  interests  of  both  the  applicant  and  the  objec  g 

on  are  identical.  The  sole  purpose  of  the  application  is  to  secure  status  to ' protect 

industrial  interests  of  returned  soldiers  and  sailors,  rejected  volunteers,  and  demobohse^ 
urn  employed  as  wharf  workers.  The  objecting  union  has  acquired  ~^£ata°n  and 
..■Cists  for  the  protection  of  the.  whole  interests  of  the  wharf  workers;  it  has  already 
tuocured  awards  for  the  industry,  and  while  this  application  was  proceeding  it  was  in 
,.  inference  with  the  employers  for  a renewal  of  award.  If  the  applicants  contention 
that  It  he  allowed  to  exist  side  by  side  with  the  objecting  union  in  the  wharf-labouring 
industry  is  sound,  then  it  would  be  equally  good  under  similar  circums  antes  in  e\  . 

* Before  Vorniing  final  conclusion  upon  this  application  there  was  a strong  tempta- 
tion with  me  that  registration  should  be  given  to  the  men  within  the  applicant  union 
if  that  were  legally  possible.  Such  a temptation  is  naturally  born  of  consideration  fo 
m wY.  have  served  their  country  as  they  have— as  only  men  such  as  they  have. 
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’endeavoured  to  find  whether  or  not  there  could  be  any  ground  of  public  policy  upon 
which  their  claim  for.  separate  industrial  status  might  rest.  I had  to  decide  that  there 
is  not,  especially  when  I considered  what  would  be  the  effect  of  granting  registration. 

The  President  of  the  Commonwealth  Court  of  Conciliation  and  Arbitration,  in 
the  case  of  the  Australian  Ship  and  Wharf  Workers’  Association  v.  The  Waterside  Workers’ 
Federation  of  Australia,  recently  considered  the  question  of  sanctioning  the  existence 
of  two  conflicting  unions,  and  as  the  Federal  Act,  like  the  State  Act,  contemplates  the 
provision  of  one  union  only  in  one  industrial  area,  and  as  the  case  I have  cited  had 
relation  to  the  same  industry  as  this  application  has,  I quote  the  following  passages  from 
the  judgment ° 1 & 

But  experience  has  shown  that  competition  between  trade  unions  for 
members  is  disastrous  to  industrial  organisation  and  to  industrial  peace 

• • • • • According  to  ‘Webb’s  Industrial  Democracy,’  p.  121,  competition 

between  overlapping  unions  is  the  cause  of  nine-tenths  of  the  ineffectiveness  in 

the  trade-union  world To  have  two  separate,  rival, 

competing  organisations,  recognised  by  the  Court,  the  members  of  each  working- 
side  by  side  with  the  same  functions,  would  add  to  the  bitterness  which  already 
exists;  would  tend  to  emphasise  and  perpetuate  the  events  of  1917;  would  increase 
industrial  friction  rather  than  promote  industrial  peace.  The  great  object  is  to 
get  the  work  of  the.  country  done  without  stoppage,  and  without  injustice  to  the 
workers , and  to  existence  of  two  rival  competing  organisations  recognised  by  the 
Court  would  not  tend  to  the  attainment  of  this  object.” 

I can  come  to  no  other  conclusion  than  that  the  whole  industrial  interests  of 
persons  represented  by  the  applicant  union  may  well  be  protected  by  an  already 
registered  industrial  union,  the  Permanent  and  Casual  Waterside  Labourers’  Union  of 
New  South  Wales  ; that  there  is  not  within  the  applicant  union  any  extent  of  industrial 
interest  which  may  not  be  protected  by  that  union.  The  application  for  registration 
must  therefore  fail  before  me. 

There  is,  however,  another  matter  to  which  I should  draw  the  attention  of  the 
applicants.  Its  constitution  I have  already  quoted,  and  I now  refer  to  its  membership 
(rule  5),  which  reads  as  follows  : — 

For  the  purpose  of  these  rules,  returned  sailor  or  soldier  shall  mean  any 
person  who  served  abroad  in  the  1914-1918  campaign,  and  can  produce  a naval  or 
military  discharge  to  that  effect. 

(6)  Rejected  volunteer  shall  mean  any  person  who  can  produce  a certificate 
certifying  the  said  person  was  medically  unfit  for  active  service  during  1914-15-16-17. 

(c)  Demobilised  men  shall  mean  any  person  who  enlisted  for  active  service, 
and  was  demobilised  owing  to  the  signing  of  the  armistice. 

It  will  be  seen  .that  from  this  rule,  and  from  Rule  2 constitution  that  membership  is 
restricted  to  those  persons  only  who  are  expressly  defined  and  mentioned  in  those  rules. 
Section  52  (?)  of  the  Industrial  Arbitration  Act  provides  that  “ all  persons  who  are  by 
the  nature  of  their  occupation  or  employment  of  the  class  of  which  a trade  union  is 
constituted,  and  who  are  not  of  a general  bad  character,  shall  be  entitled  to  be  admitted 
r to  membership  of  the  union,  and  to  remain  members  thereof  and  enjoy  all  advantages 
of  membership  so  long  as  they  shall  comply  with  the  rules  of  the  union.” 

The  restriction  by  the  applicants  of  membership  to  returned  sailors  or  soldiers, 
rejected  volunteers,  and  demobilised  men  only,  denies  the  statutory  right  of  other  persons 
,to  membership  of  the  union  and  is  expressly  and  directly  contrary  to  the  Statute.  Apart 
from  every  other  consideration,  were  registration  granted,  an  amendment  of  that  rule, 
would  be  necessarv. 
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23rd  August  to  26th  September,  1919. 

EXPIRED  OR  RESCINDED  AGREEMENTS. 


Expired  Agreements. 


Industry. 

Parties. 

Date  of — 

Reference  I.G 

Filing. 

Expiry. 

Voi. 

Page. 

Professional  Nand 
Shop  Workers — 
Clerical. 

Australian  Clerks’  Association  and  Com- 
monwealth Steamship  Owners’  Asso- 
ciation, Newcastle  Branch. 

[ 

15-10-18 

25-8-19 

14 

503 

■Shipping — Ferry 
Employees. 

Ferry  and  Tugboat  Employees’  Union  and 
Port  Jackson  and  Manly  S.S.  Co., 
Limited  (Firemen  and  Deckhands. 
Ferries). 

| 18-10-16 

21-9-19 

11 

81 

y. 

Ferry  and  Tugboat  Employees’  Union  and 
Port  Jackson  and  Manly  S.S.  Co.. 
Limited  (Firemen  and  Deckhands, 
Cargo  Steamers). 

j 18-10-10 

21-9-19 

11 

84 

Firemen  and  Deckhands’  Association  and 
Port  Jackson  and  Manly  S.S.  Co.. 
Limited. 

29-11-18 

21-9-19 

14 

714 

Firemen  and  Deckhands’  Association  and 
Port  Jackson  and  Manly  S.S.  Co., 
Limited  (Cargo  steamers). 

29-11-18 

21-9-19 

14  J 

722 

NEW  AGREEMENTS. 

The  Newcastle  Laundry  Employees’  Association  with  Mr.  S.  Hewson. 

(Filed  with  the  Industrial  Registrar,  23rd  August,  1919.)  No.  323. 

This  Industrial  Agreement,  made  pursuant  to  the  Industrial  Arbitration  Act,  1918, 
this  twenty-second  day  of  July,  one  thousand  nine  hundred  and  nineteen,  between  Sidney 
Hewson,  of  Tighes  Hill,  in  the  State  of  New  South  Wales,  steam  laundry  proprietor 
( lereinafter  called  employer)  of  the  one  part,  and  The  Newcastle  Laundry  Employees’ 
Association,  a duly  registered  trade  union  (hereinafter  called  the  Union)  of  the  other  part. 
Whereas  the  said  employer  is  the  proprietor  of  two  steam  laundries,  one  known  as  the 
Newcastle  Steam  Laundry,  at  Mayfield,  Waratah,  in  the  said  State,  and  the  other  known 
as  the  Standard  Steam  Laundry,  at  Islington,  and  it  has  been  agreed  between  the  parties 
hereto  that  the  following  rates  and  conditions  should  become  and  be  embodied  in  an 
industrial  agreement  to  be  filed  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1918,  and  should  regulate  the  relations  between  the  parties  hereto, 
during  the  currency  of  this  agreement.  Now  this  agreement  witnesseth  that  it  is  mutually 
agreed  by  and  between  the  parties  hereto  that  the  terms  and  conditions  of  employment 
hereinafter  set  out  in  connection  with  the  laundry  industry  carried  on  by  the  employer  as 
aforesaid,  shall  be  observed  and  performed  by  the  Union,  as  from  the  twenty-fifth  day 
of  July  instant,  and  shall  remain  in  force  for  the  space  of  three  years  from  that  date. 
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Hours  of  Labour. 

1.  Forty-eight  shall  constitute  a week’s  work.  The  week  shall  commence  on 
Friday  and  the  said  hours  shall  be  worked  between  8 a.m.  and  6 p.m.  on  Friday , Monday, 
Tuesday,  Wednesday,  and  Thursday  of  each  week,  with  a break  ol  not  less  than  half  an 
hour  between  12.30  p.m.  and  1 p.m.  for  lunch. 

Engagement. 

2.  All  employees  shall  be  engaged  by  the  week,  and  a week’s  notice  shall  be  given 
on  either  side  to  terminate  employment.  Where  such  is  not  given  by  the  employer, 
one  week’s  wages  shall  be  paid,  and  where  an  employee  leaves  without  giving  one  weeks 
notice,  such  employee  shall  forfeit  any  wages  due. 

Starting  and  Stopping  Time.  . . 

3.  Each  employee  shall  have  a fixed  starting  and  a fixed  stopping  time,  and  the 
employer  shall,  by  legible  notice  displayed  in  some  place  accessible  to  the  employees, 
notify  the  hours  of  starting  and  stopping  work.  Such  hours  once  notified  shall  not  be 
changed  unless  seven  days’  notice  thereof  has  been  given  by  a similar  notice  displayed  in 
a similar  manner. 

Overtime. 

4 (a)  All  time  worked  before  the  starting  or  after  the  stopping  time,  pr  in  excess 
of  forty-eight  hours  per  week,  shall  be  paid  for  at  the  rate  of  time  and  a half  to  time 

workers  and  at  rates  and  a half  to  piece  workers.  . . ...  . , , 

(b)  For  all  time  worked  on  Sundays  or  hereinafter  specified  holidays  double 
rates  shall 'be  paid  to  piece  workers,  and  double  time  should  be  paid  to  time  workers. 

Provided  always  that  the  employees  shall  work  on  the  Saturdays  in  any  week 
wherein  a holiday  occurs  without  extra  pay  for  overtime  in  order  to  make  up  the . time 
taken  in  holidays-that  is  to  say,  when  the  holiday  falls  or  is  observed  on  Monday  the 
employees  shall  work  on  the  Saturday  previous  to  such  holiday  and  where  a holiday 
falls  or  is  observed  on  Friday,  the  employees  shall  work  on  the  Saturday  next  following. 

Holidays. 

5.  The  following  days  shall  be  recognised  as  holidays : New  Year’s  Day,  Gooc 

Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday  Eight  Hour  Day 
Christmas  Day,  or  the  day  on  which  of  the  above  days  may  be  directed  to  be  observed  as 
a holiday  by  the  Government  of  New  South  Wales  m lieu  thereof,  and  the  Union  Picnic 
Dav  shall  be  on  a day  to  be  agreed  upon  between  the  employer  and  the  Secretary  of  the 
Newcastle  Laundry  Employees’  Association.  In  such  weeks  as  the  foregoing  holidays 
occur,  no  deductions  shall  be  made  from  a weekly  employee’s  wages,  but  the  employees 
shall  work  on  Saturday  as  hereinbefore  provided  in  clause  4,  in  older,  as  far  as  possible, 
to  mike  up  the  time  taken  in  holidays. 

Tran  sfers. 

0 (a)  \ny  employee  transferred  to  a less  highly-paid  class  of  work  shall,  whilst 
so  transferred,  continue  to  be  paid  at  the  rate  such  employee  was  receiving  immediately 
prior  to  such  transfer  for  one  week  only,  and  thereafter  at  the  less  highly-paid  rate,  it 

continued  on  at  such  work.  - t i i_n 

(M  Any  employee  {sic)  to  a more  highly-paid  class  of  work  shall,  whilst  so 

transferred,  bo  paid  not  less  than  the  minimum  rate  prescribed  for  such  mentioned 

class  of  work. 

Preference. 

7 Preference  of  employment  shall  be  given  to  members  of  the  Newcastle  Laundry 
Employees’  Association  over  other  persons  offering  their  labour  at  the  same  time,  other 
things  being  equal. 
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Wages. 

8.  The  minimum  wages  and  prices  for  piece  work  payable  to  employees  shall  be 
as  follows  : — 

Sorters  and  packers.  Beginners,  15s.  per  wreek  for  the  first  three  months;  19s. 

per  week  for  the  second  three  months ; and  thereafter,  £1  3s.  per  week. 
Females  working  in  Wash-houses,  £1  5s.  per  week. 

Starchers.  Beginners  for  the  first  three  months,  19s.  per  week : and  thereafter, 
£1  3s  per  week. 

Assistant  starchers,  18s.  per  week. 

Shirt  machinists.,  12s.  fid.  per  week  at  the  commencement  of  engagement;  15s.  per 
week  when  the  employee  is  doing  five  dozen  shirts  per  day;  17s.  fid.  per 
week  when  the  employee  is  doing  eight  dozen  shirts  per  day;  £1  per  week 
when  the  employee  is  doing  ten  dozen  shirts  per  day;  £1  2s.  6d.  per  week 
when  the  employee  is  doing  twelve  dozen  shirts  per  day. 

Collar  machinists.  Beginners,  15s.  per  week  for  the  first  three  months;  19s.  per 
week  for  the  second  three  months ; and  £1  3s.  per  week  thereafter. 

Backing  up  shirts  machine  ironed — 9d.per  dozen. 

Shirts  ironed  by  machine  and  body  ironed — 7d.  per  dozen. 

Body  ironers  and  sleeve  ironers.  Beginners,  15s.  per  week  for  the  first  three  months ; 
17s.  6d.  per  week  thereafter. 

Press  machinists.  Beginners,  17s.  fid.  per  week  for  the  first  three  months ; £1  per 
week  thereafter. 

Plain  ironers.  7d.  per  dozen  or  4s.  per  day  at  the  option  of  employee— such  option 
to  be  exercised  at  the  commencement  of  employment. 

Starch  ironers.  One-third  the  price  charged  to  customers.  Prices  charged  to 
customers  shall  be  marked  on  each  garment  by  a private  mark  or  otherwise. 
Folders.  Employees  folding,  shaking  out,  and  attending  to  mangles,  15s.  per  week. 

Payment  of  Wages. 

3.  The  employer  shall  pay  to  each  of  the  employees  all  money  due  at  least  once 
in  each  week,  not  later  than  Friday  at  6 p.m. 

Disputes. 

10.  Any  dispute  arising  out  of  this  agreement,  or  concerning  the  construction  of 
same,  shall  be  determined  by  the  employer  and  the  Secretary  of  the  Newcastle  Laundrv 
Employees’  Association,  and  failing  a settlement,  it  shall  be  referred  to  the  Industrial 
Registrar,  whose  decision  shall  be  final. 

Signed  by  the  said  Sidney  Hevrson  in  the 
presence  of — 

E.  Nelson,  Solicitor,  Newcastle. 

The  Common  Seal  of  the  said  Newcastle" 

Laundry  Employees’  Association  was 
hereto  affixed  in  the  presence  of  the 
President  and  Secretary,  in  pursuance  > 
of  'a  resolution  passed  at  a special 
meeting  of  the  Board  of  Management  of 
the  said  Union.  J 


Sidney  Hewson, 

Newcastle  Steam  Laundry. 


Leila  Evans, 
President. 

William  Holland, 
Secretary. 
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The  Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Branc  h, 
with  The  Sunday  Times  Newspaper  Company,  Limited,  and  The  Glcie 
Newspaper  Company,  Limited. 

(Filed  with  the  Industrial  Registrar,  25th  August,  1919.)  No.  324. 

Industrial  Arbitration  Act,  1912. 

An  Industrial  Agreement,  made  the  twentieth  day  of  August,  one  thousand  nine 
hundred  and  nineteen,  between  the  Sunday  Times  Newspaper  Company,  Limited,  and 
The  Globe  Newspaper  Company,  Limited  (hereinafter  referred  to  as  the  said  Companies) 
of  the  first  part,  and  the  Printing  Industry  Employees  Union  of  A^traha  * e" ' S° ; 
Wales  Branch  a duly  registered  Trade  Union,  of  the  second  part.  Whereas  it  has  been 
agreed  that  the  following  rates  of  pay  and  conditions  of  employment  for  the  classes  o 
labour  specified  herein  and  in  ^employ ■ « the  said 

Industrial  Agreement  under  the  Industrial  Arbitration  Act  of  1912,  and  snai  g 
hfrclationsdXeen  the  parties  hereto  for  a period  of  three  years  from  the  sixth  dav 
of  June  one  thousand  nine  hundred  and  nineteen.  Now  it  is  hereby  agreed  by  and 
between  the  said  parties  hereto  as  follows  : 

Composing  Deportment. 

Wages. 

Linotype  Operators  shall  be  paid  a minimum  weekly  wage  of  £6. 

Hand  Compositors  shall  be  paid  a minimum  weekly  wage  of  £5,  provided  that 
employees  receiving  more  at  the  date  of  this  Agreement  shall  not  be  reduced. 

Casual  Hands  in  the  Composing  Room  (other  than  Linotype  Operators)  s a 
be  paid  2s.  3d.  per  hour  for  day  work,  and  2s.  9d.  per  hour  for  night  work. 


Hours. 

The  week’s  work  shall  not  exceed  42J  hours. 


The  hours  of  duty  shall  not  excec  d 

me  week  s woik  siiuu  ^"2 

7|  hours  on  Monday,  Tuesday,  Thursday,  and  Friday  to  be  worked  between ,8.30  a m. 
and  6 p.m„  and  1U  hours  on  Saturday,  to  be  worked  between  9 a.m.  and  12.30  a.m. 

Sunday.  _ 

Overtime. 

All  work  done  on  Monday,  Tuesday,  Thursday,  and  Friday  beyond  7}  hours, 
and  on  Saturday  beyond  M l hours,  shall  be  paid  for  at  one-th ^ ^ ) 

usual  wage  rate.  Sunday  work  (except  Sunday  work  done  not  latei  than  1-..U  a.m.) 
shall  be  paid  for  at  double  the  employees’  usual  wage  late. 

Emergency  Work. 

The  Company  shall  have  the  right  to  retain  a man  on  the  emergency  shift  after 
midnight  to  set  matter  for  emergency  editions  the  rates  of  pay  to ■ bei 
between  the  Composing  Room  Chapel  and  the  Company.  Matter  for  any  o the  oid.na.t 
editions  of  any  of  the  Company’s  publications  shall  not  be  set  on  this  shift. 


Linotype  Mechanics 


I 

work  si — <.  . 

change  shall  be  made  without  one  week  s notice 
usuaf  daily  or  weekly  hours  have  been  exceeded. 


linotype  Mechanics  shall  be  paid  a minimum  weekly  wage  of  £4  15s.  The  week's 
.all  not  exceed  421  hours,  to  be  worked  as  arranged  by  the  Company,  and  n 


Overtime  shall  be  paid  after  the 
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Apprentices. 

The  Company  shall  be  entitled  to  one  apprentice  for  every  five  journeymen 
compositors  permanently  employed.  Such  apprentice  shall  serve  for  a period  of  not 
less  than  six  years,  and  shall  receive  the  following  weekly  w'ages  : — 

Twelve  shillings  and  sixpence  (12s.  6d.)  for  the  first  year. 

Seventeen  shillings  and  sixpence  (17s.  6d.)  for  the  second  year. 

Twenty-two  shillings  and  sixpence  (22s.  6d.)  for  the  third  year. 

Thirty  shillings  (30s.)  for  the  fourth  year. 

Forty  shillings  (40s.)  for  the  fifth  year. 

Fifty  shillings  (50s.)  for  the  sixth  year. 

Apprentices  shall  not  operate  the  linotype  until  the  last  two  years  of  their 
apprenticeship,  and  may  permanently  operate  the  linotype  during  the  last  year  only 
of  their  apprenticeship.  No  apprentice  under  the  age  of  18  years  shall  work  after 
6 p.m.,  and  no  apprentice  after  10  p.m. 

Prior  to  being  indentured  a boy  shall  be  allowed  three  months’  probation,  which 
shall  be  reckoned  as  part  of  his  apprenticeship  should  he  afterwards  be  indentured. 

The  indentures  of  any  apprentice  shall  provide  that  he  shall  attend  regularly 
the  Composing  Classes  at  the  Technical  College,  Ultimo,  Sydney,  and  that  the  necessary 
fees  in  connection  with  attendance  at  such  classes  shall  be  paid  by  the  Company. 

Reading  Department. 

Hours. 

The  week’s  work  shall  not  exceed  42f  hours.  The  hours  of  duty  shall  not  exceed 
7f  hours  on  Monday,  Tuesday,  Thursday,  and  Friday,  to  be  worked  between  8.30  a.m. 
and  6 p.m.,  and  Ilf  hours  on  Saturday,  to  be  worked  between  9 a.m.  and  12.30  a.m. 
Sunday. 

Overtime. 

All  work  done  on  Monday,  Tuesday,  Thursday,  and  Friday  beyond  7f  hours, 
and  on  Saturday  beyond-  Ilf  hours,  shall  be  paid  for  at  one-third  over  the  employees’ 
usual  wage  rate.  Sunday  work  (except  Sunday  work  done  not  later  than  12.30  a.m.) 
shall  be  paid  for  at  double  the  employees’  usual  wage  rate. 

Wages. 

The  minimum  weekly  wage  shall  be  as  follows  : — 

Readers,  £5  per  week ; Reader's  Assistants,  £3  10s.  per  week. 

Casual  Readers,  2s.  9d.  per  hour  night  work,  and  2s.  3d.  per  hour  day  work.  Casual 
Assistants,  2s.  per  hour  night  work,  and  Is.  9d.  per  hour  day  work.  Casual 
Assistants  engaged  on  Saturday,  2s.  per  hour,  day  or  night. 

Proportion. 

For  every  Reader  there  shall  be  one  Assistant  Reader. 

Emergencies. 

The  services  of  apprentices  or  compositors  may  be  utilised  in  the  Reading 
Department  in  case  of  emergency  at  the  convenience  of  the  Company,  and  in  such  case 
shall  not  be  classed  as  casuals  unless  so  employed  for  more  than  one  weeks 
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Rotary  Department. 

Definitions. 

Machinist  ” shall  mean  one  who  is  placed  in  charge  of  a printing  machine,  and 
runs  same  in  a thoroughly  workmanlike  manner. 

“ Second  Machinist  ” shall  mean  one  whose  main  duty  is  to  operate  the  tension 
brakes  when  the  machine  is  running. 

cc  Oiler  ” shall  mean  one  whose  mam  duty  it  is  to  oil  the  machine  when  running. 

“ General  Hand  ” shall  mean  one  who  is  engaged  in  unpacking,  moving  paper, 
or  in  making  himself  generally  useful,  such  as  machine  cleaning,  removing  plates,  and 
assisting  the  Damper. 

“ Damper  Hand  ” shall  mean  one  who  is  engaged  in  damping  or  re-reeling  paper, 
or  in  making  himself  generally  useful  in  the  machine  room. 

“ Junior  ” shall  mean  a person  under  21  years  of  age  who  has  not  had  three  years’ 
experience  in  the  industry  or  calling,  engaged  in  any  capacity  for  which  he  is  fitted. 

“ Casual  Hand  55  shall  mean  one  engaged  from  day  to  day. 


Wages. 


The  minimum  weekly  wage  shall  be  -- — 

Machinists  ... 

Second  Machinists 

Oilers  and  Dampers 

General  Hands  


£ s.  d. 
5 5 0 
4 5 0 
3 17  6 
3 10  0 


Juniors — 

1st  Year’s  service  ... 
2nd 

3rd  ,,  ( 

After  three  years,  or  if  over  21 


1 10  0 

2 0 0 

2 10  0 

years  of  age,  the  rates  above  provided. 


Hours  and  Overtime. 

The  week’s  work  shall  not  exceed  42  hours  for  dampers  and  40  hours  for  other 
employees.  For  all  time  worked  in  excess  of  these  hours  in  any  one  week,  or  in  excess 
of  emht  hours  in  any  one  shift  on  Monday,  Tuesday,  Thursday,  or  Friday,  overtime  shall 
be  paid  at  one-third  over  the  employees’  usual  wage  rate.  For  all  work  done  in  excess 
of  13  hours  on  the  Saturday-night-Sunday-mormng  shift  and  for  other  Sunday  work 
double  time  shall  be  paid. 

Casual  Hands. 

Twenty-five  per  cent,  increase  on  Scale  rates,  ordinary  editions. 

Thirty- three  and  one-third  per  cent,  increase  on  Scale  rates  for  work  done  on 
Sundays. 

Proportion. 

The  propo  tion  of  juniors  to  adults  shall  not  exceed  one  junior  to  every  five  adults 
permanently  employed. 

Change  of  Duty. 

The  Head  Machinist  shall  have  the  right  to  change  his  men  from  one  position  to 
another  in  an  emergency  without  making  any  change  in  the  pay,  except  in  the  case  o 
permanent  appointments,  when  the  pay  shall  be  not  less  than  the  grade. 
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Stereo . Department. 

Hours. 

The  maximum  number  of  working  hours  for  Stereotypers  or  Assistants  shall  be 
42J  per  week. 

Overtime. 

Time  worked  in  excess  of  42  J hours  per  week,  or  in  excess  of  the  usual  daily  working 
hours,  shall  be  paid  for  at  one-third  over  the  employees’  usual  wage  rate.  Sunday  work 
after  the  usual  finishing  time  shall  be  paid  for  at  double  the  employees’  usual  wage  rate. 

Wages. 

The  minimum  weekly  wages  shall  be  .'—Stereotypers,  £4  5s.,  provided  that 
members  of  the  existing  staff  shall  be  paid  a minimum  of  £4  10s.  after  6th  June,  1920; 
Assistant  Stereotypers,  £3  17s.  6d. 

Casuals. 

All  casual  hands  shall  be  guaranteed  a day’s  or  night’s  work  or  pay  in  lieu  thereof,, 
and  paid  a minimum  of  15s.  per  day  and  17s.  6d.  per  night  for  a shift  of  not  more  than 
seven  hours. 

An  employee,  unless  employed  on  a weekly  basis,  shall  be  classed  as  a casual, 
and  shall  be  paid  the  rates  above  provided  for  the  period  of  his  employment. 

Proportion  of  Assistants. 

For  every  four  Stereotypers  (excluding  the  Foreman)  employed  permanently, 
there  shall  be  allowed  one  assistant  stereotyper. 


Experience. 

Should  a stereotyper’s  position  become  vacant,  a stereotyper  shall  have  preference 
of  appointment  over  an  assistant  stereotyper  with  less  than  five  years’  experience  at  the 

trade. 

Classes  of  Labour. 

Only  the  classes  of  labour  specified  in  this  Agreement  shall  be  recognised,  viz  , 
stereotypers  and  assistant  stereotypers. 


Alteration  on  Machine. 

No  stereotyper  or  assistant  stereotyper  shall  be  required  to  do  a cut  out,  batter, 
or  make  any  other  alteration  on  any  plate,  while  it  is  on  the  machine,  the  plate  to  be 
first  removed  to  a convenient  place  of  safety  in  the  machine  room. 


Publishing  Department. 
Wages. 

The  minimum  weekly  wages  shall  be 


First  publisher 

Publishers,  5th  year  of  experience  or  over  21  years  of  age.. 

J uniors;  4th  year  

, , 3rd  year  

2nd  year 
,,  1st  year 


£ s.  d. 
4 10  0 
3 15  0 
2 10  0 
2 0 0 
1 10  0 
1 0 0 
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Hours. 

The  maximum  number  of  hours  for  employees  shall  be  forty-four  per  week,  with 
a maximum  of  eight  working  hours  in  any  one  day  or  night,  excepting  on  the  days  when 
the  Referee  or  Sunday  Times  is  published,  when  the  maximum  working  hours  shall  be 

eleven.  _ 

Overtime. 

For  all  time  worked  in  excess  of  forty-four  hours  in  any  one  week,  or  in  excess  of 
the  usual  working  hours  in  any  one  day  or  night,  or  in  excess  of  eleven  hours  on  the  days 
when  the  Referee  or  Sunday  Times  is  published,  overtime  shall  be  paid  at  the  rate  oi  tim 
and  a third  on  shifts  up  to  eight  hours  and  at  double  time  on  any  longer  shift. 

Sunday  work  (other  than  that  done  on  the  usual  Saturday  night  or  Sunday 
morning  shift)  shall  be  paid  for  at  double  the  employees’  usual  wage  rate. 

Proportion  of  Juniors. 

The  proportion  of  juniors  to  adult  publishers  shall  not  exceed  one  junior  to  the 
House  and  one  to  every  three  adult  publishers  permanently  employed. 

Casuals. 

Casual  publishers  who'  are  employed  from  10  p.m.  on  Saturday  to  not  later  than 
7 am.  Sunday,  or  from  12  midnight  Saturday  to  not  later  than  8 a.ni.  Sunday,  shall  be 

paiu  (lon(,  Jater  than  the  hours  of  the  abovementioned  shifts  on  Sunday  shall 

be  paid  for  at  2s.  6d.  for  each  half-hour.  ‘ , , 

On  all  occasions  other  than  those  mentioned  herein,  casuals  shall  be  guaranteed 
six  hours’  work  or  pay  in  lieu  thereof  for  night  work,  and  four  hours’  work  or  pay  m lieu 
thereof  for  day  work,  and  shall  be  paid  for  night  work  2s.  6d.  per  hour,  and  for  day  work 
2s.  per  hour.  Day  work  hours  shall  be  between  8 a.m.  and  6 p.m. 

Permanent  Hands. 

A break  of  thirty  minutes  for  refreshment  shall  be  allowed  to  each  employee  before 
12  midnight  Saturday  and  between  the  hours  of  3 a.m.  and  4 a.m.  Sunday,  such  brea 
being  given  as  shall  be  found  convenient  to  the  conduct  of  the  business,  but  not  to  be  paid 

for.  , ~ 

Clauses  Applying  Generally. 

Preference  of  Employment. 

The  members  of  the  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch,  shall  have  preference  of  employment. 

Overtime. 

In  computing  overtime,  thirty  minutes  or  less  shall  be  counted  as  half-an-hour ; 
more  than  thirty  minutes  and  less  than  one  hour  shall  be  counted  as  an  hour. 

Annual  Leave. 

Each  permanent  employee  covered  by  this  Agreement  shall  receive  two  weeks 

annual  leave  on  full  pay,  such  leave  to  be  continuous,  .b10^  * IZ dar  months 
the  service  be  brought  to  a termination  after  the  expiration  of  three  calendar  months, 
l ut  before  the  expiration  of  twelve  calendar  months,  from  the  date  upon  which  employ- 
ment  commenced!  the  said  two  weeks’  holiday  shall  be  commuted  to  a holiday  of  one 
day  for  Ta™h  calendar  month’s  service.  Provided  further,  that  should  the  emp  oyee 
b<3 dismissed  for  serious  and  wilful  misconduct  the  ,, revisions  of  this  clause r shall  not 
apply.  Sick  leave  up  to  four  weeks  in  any  one  year,  on  full  pay,  shall  be  allowed  to 
Albin  Hayes  upon  his  furnishing  any  necessary  proof  of  sickness. 
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Permanent  Employment. 

A permanent  employee  shall  be  an  employee  of  not  less  than  three  calendar  months’ 
service. 


(6 


Call 


? 5 


Time. 


Any  employee  brought  in  to  issue  any  special  edition,  or  to  do  any  work  not  in 
the  ordinary  working  hours,  shall  be  paid  for  the  actual  time  employed  and  for  two  hours 
in  addition  at  time  and  a-third,  except  on  Sundays,  when  double  time  shall  be  paid. 
Should  no  work  be  done,  payment  for  two  hours  at  the  rates  provided  shall  be  made. 


Wednesday  Work. 

Work  done  by  any  employee  on  Wednesday,  except  work  done  in  continuance  of  a 
shift  which  commenced  on  Tuesday,  shall  be  in  addition  to  the  employee’s  ordinary 
week’s  work,  and  shall  be  regarded  as  a “ Call  ” and  paid  for  as  provided  in  the  “ Call 
Time  ” clause. 

Broken  Shifts. 

No  shift  shall  be  broken  other  than  for  meals,  and  meal  breaks  shall  not  exceed 
one  hour.  Where  less  than  a full  shift  is  worked  by  an  employee  he  shall  be  paid  as 
though  the  full  number  of  hours  had  been  worked,  unless  broken  by  the  employee.  At 
least  12  hours  shall  elapse  between  shifts. 

Notice  to  Terminate  Employment. 

Two  weeks’  notice  on  either  side  shall  terminate  the  employment. 


Casual  Employees. 

Unless  otherwise  provided,  casual  employees  shall  be  given  not  less  than  eight 
hours’  work  or  pay  in  lieu  thereof. 

Duration. 

This  agreement  shall  come  into  force  from  the  6th  day  of  June,  1919,  and 
continue  for  a period  of  three  years. 

In  witness  whereof  the  said  parties  hereto  have  set  their  hands  and  seals  the  dav 
and  year  hereinbefore  written. 


The  Common  Seals  of  The  Sunday  Times'' 
Newspaper  Company,  Limited,  and 
The  Globe  Newspaper  Company,  Lim- 
ited, were  hereunto  affixed  by  order 
and  in  pursuance  of  resolutions  of  ^ 
the  Directors  duly  convened  for  that 
purpose,  in  the  presence  of- — 

J.  Bryce, 

Secretary. 

The  Common  Seal  of  the  Printing  Industry" 
Employees’  Union  of  Australia,  New 
South  Wales  Branch,  Industrial  Union, 
was  affixed  hereto  in  compliance  with 
the  rules  of  the  New  South  Wales  ► 
Branch  of  the  said  Union,  in  the 
presence  of — 

Thos.  J.  McKenzie, 
Treasurer. 


Hugh  D.  McIntosh. 
H.  L.  McDonald. 


S.  J.  Stanbridge,  President. 
E.  C.  McGrath,  Secretary. 
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Hospital  and  Asylum  Employees  Union  and  the  Royal  Prince  Alfred  Hospital. 

(Filed  with  the  Industrial  Registrar,  15th  September,  1919.)  (No.  325). 
Agreement  made  the  ninth  day  of  September  in  the  year  one  thousand  nine  hundred 
and  nineteen,  under  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  between  the 
Hospital  and  Asylum  Employees’  Union  of  New  South  Wales,  Industrial  Lnion  of 
Employees  (hereinafter  called  the  Union)  of  the  one  part,  and  the  Royal  Prince  Alfred 
Hospital  (hereinafter  called  the  Hospital)  of  the  other  part : Whereas  the  parties  hereto 
having  met  in  conference  for  the  purpose  of  discussing  certain  terms  and  conditions  oi 
employment,  and  having  agreed  to  such  terms  and  conditions  as  are  hereinafter  set 
forth  in  Schedule  hereto,  also  agree  to  embody  the  same  in  an  agreement  to  be  filed  as 
an  Industrial  Agreement  under  the  said  Act.  Now  this  Agreement  witnesseth  that  m 
pursuance  of  the  said  Agreement,  and  for  the  purpose  of  giving  effect  thereto,  and  for 
the  consideration  herein  appearing,  the  Union  doth  hereby  covenant  with  the  Hospital 
and  the  Hospital  doth  hereby  covenant  with  the  Union,  that  the  provisions  contained  , 
in  the  Schedule  hereto  shall  be  binding  on  the  Union  and  on  the  Hospital. 

The  Schedule  Referred  to. 

1.  Hours. 

1.  The  ordinary  hours  of  working  (exclusive  of  meal  times)  shall  not  exceed  48 
hours  per  week,  to  be  worked  in  any  six  days  of  the  week  : Provided  that  from  the  time 
of  commencing  to  the  time  of  finishing  duty  each  day  all  time  other  than  meal  time  shall 
be  computed  as  ordinary  working  time,  but  this  proviso  shall  not  apply  to  such  positions 
as  are  now  being  worked  on  a broken  shift. 


2.  Overtime. 

2.  (a)  For  all  time  worked  in  excess  of  forty-eight  (48)  hours  in  six  days,  m any 
week,  and  for  all  time  worked  on  the  seventh  of  any  week,  overtime  shall  be  paid  at  the 

rate  of  time  and  a half.  . , . , . . , r , • 

(b)  Employees  called  upon  to  work  in  the  Venereal  Clinic  at  night,  m addition 

to  their  ordinary  duties,  shall  for  all  time  so  worked,  be  paid  overtime  at  the  rate  of  time 

and  a half. 

3.  Meals. 

3.  Time  not  exceeding  one  hour,  and  not  less  than  thirty  minutes,  shall  be  allowed 
for  each  meal : Provided  that  where  employees  are  called  upon  to  work  for  any  portion 
of  their  meal  hour,  such  time  shall  count  as  part  of  their  ordinary  working  time. 


4.  Public  Holidays. 

4 Public  Holidays  shall  be  allowed  to  employees  on  full  pay,  or  one  extra  day’s 
pay  or  equal  time  allowed  off,  in  lieu  thereof  within  two  (2)  weeks  following,  the  date 
upon  which  such  holidays  are  observed  : Provided  that  the  hospital  may  add  sue  i a)  s 

to  the  annual  leave.  , , _ , . . TT  i ■ i 

For  the  purpose  of  this  clause  the  following  shall  be  deemed  Public  Holidays  . 
New  Year’s  Day,  Anniversary  Day,  Hood  Friday,  Easter  Saturday,  Easter  Monday, 
K i ; Us  Birthday,  Prince  of  Wales’  Birthday,  Eight-Hour  Day,  Christmas  Day,  Boxing 
Day.  and  any  other  day  duly  gazetted  and  observed  as  a Public  Holiday. 

5.  Annual  Leave. 

5.  Employees  shall,  on  the  completion-  of  each  period  of  twelve  (12)  months’ 
n ployment,  be  allowed  twelve  (12)  working  days’  leave  of  absence  on  full  pay,  and  it  the 
employment  be  terminated  before  the  completion  of  the  said  period  of  twelve  (12)  months 
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a pro  rata  allowance  in  cash  of  one  day’s  pay  for  each  month  shall  be  paid  the  particular 
employee  for  the  portion  of  such  period  worked  : Provided  the  said  employee  has  been 
in  the  service  of  the  Hospital  for  a period  of  six  months  : Provided  further  that  when 
the  conduct  of  an  employee  justifies  instant  dismissal,  this  clause  shall  not  apply.  Annual 
leave  shall  not  be  cumulative  except  with  the  consent  of  the  hospital  authorities. 

6.  Sick  Leave. 

6.  The  Board  of  Directors,  if  the  Medical  Superintendent  is  satisfied  that  any 
employee  is  unable  to  perform,  his  or  her  duties  on  account  of  ill-health,  shall  grant  such 
employee  in  any  one  year  leave  of  absence  on  full  pay  for  a period  or  periods  as  fellows  : — 

(а)  Under  one  year’s  service,  6 working  days. 

(б)  Over  one  and  under  two  years’  service,  12  working  days,  and  in  so  far  as  sick 

leave  may  not  have  been  granted  in  the  first  year  up  to  18  working  days. 

(c)  Two  years’  service  and  over,  24  working  days,  and  a further  period  of  24  days 

on  half  pay. 

7.  Payment  of  Wages. 

7.  Wages,  including  overtime  pay  (if  any),  shall  be  paid  fortnightly,  and  such 

payment  shall  be  made  in  cash. 

8.  Termination  of  Employment. 

8.  One  week’s  notice  of  termination  of  employment  shall  be  given  by  the  Hospital 
and  employees  respectively,  but  when  the  conduct  of  an  employee  justifies  instant  dis- 
missal, such  notice  of  termination  of  employment  shall  not  apply  : Provided  that  should 
an  employee  fail  to  give  the  prescribed  notice,  such  employee  shall  be  liable  to  the 
forfeiture  of  pay  equivalent  to  such  notice. 

9.  Dressing  Rooms. 

9.  Dressing  Rooms  and  conveniences'  shall  be  supplied  for  all  non-resident 
employees. 

10.  Inspection  of  Receptacles  of  Employees. 

10.  The  receptacles  of  or  provided  for  employees,  may  only  be  opened  for  inspection 
in  the  presence  of  the  occupier,  but  in  ease  the  occupier  neglects  or  refuses  to  be  present, 
or  in  any  circumstances  where  notice  to  the  occupier  is  impracticable,  such  receptacles 
may  be  opened  in  the  absence  of  the  occupier  by  any  two  (2)  officers  appointed  by  the 
Medical  .Superintendent  for  that  purpose. 

11.  Returning  to  Hospital. 

11.  Resident  employees  of?  duty  shall  be  at  liberty  to  return  to  their  respective 
sleeping  quarters  at  the  Hospital  at  any  time  up  to  twelve  o’clock  (midnight)  on 
three  (3)  nights  in  each  week,  one  of  which  shall  be  within  their  twenty-four  (24)  hours 
leave,  but  not  later  than  eleven  o’clock  on  other  nights,  without  a pass. 

12.  Uniforms. 

12.  All  uniforms  shall  be  provided  free  of'  cost  to  all  employees  who  are  required 
to  wear  such  uniforms. 

13.  Interviewing  Employees. 

13.  The  Secretary  of  the  Union  shall  be  allowed  to  interview,  and  the  steward  to 
collect  contributions  from,  employees  engaged  at  the  Hospital,  with  the  consent  of  the 
Medical  Superintendent,  which  consent  shall  not  be  unreasonably  withheld. 
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14.  Preference  to  Unionists. 

14.  Preference  of  employment  shall  be  given  to  members  of  the  Union  over  others 
persons  offering  their  labour  at  the  same  time,  other  things  being  equal.  Provided  that 
in  any  case  where  a new  employee,  not  being  a member  of  the  Union  at  the  time  of  his 
engagement,  becomes  a member  of  the  said  Union  within  fourteen  (14)  days  after  his 
said  engagement,  no  question  of  preference  shall  be  deemed  to  have  arisen. 

15.  Settlement  of  Disputes. 

15.  With  a view  to  an  amicable  and  speedy  settlement,  all  disputes  shall  be  sub- 
mitted to  a committee  consisting  of  six  (6)  members,  three  (3)  of  whom  shall  be  appointed 
by  the  Hospital  and  three  (3)  by  the  Union.  Such  Committee  shall  have  power  to  inves- 
tigate all  matters  in  dispute,  and  report  to  the  Hospital  and  Union  respectively,  with 
such  recommendations  as  it  may  think  right,  and  in  the  event  of  no  mutual  decision 
being  arrived  at  by  such  committee,  the  matter  in  dispute  shall  be  referred  to  the 
Iqdustrial  Registrar  for  settlement. 

16.  Temporary  Employees. 

16.  All  persons  (except  those  working  under  an  award,  and  except  temporary 
laundresses  and  temporary  cleaners)  engaged  for  a period  of  less  than  six  days  in  any 
week  shall  be  paid  twenty  per  cent.  (20%)  in  addition  to  the  minimum  rates  herein 
provided. 

17.  Charges  for  Allowances. 

17.  (a)  Where  a rate  of  wages  is  fixed,  and  it  is  thereafter  arranged  for  an  employee 
who  is  receiving  partial  board  to  board  and  lodge  at  the  hospital,  no  greater  deduction 
than  ten  shillings  (10s.)  per  week  shall  be  made  in  respect  of  such  board  andlodging. 

(6)  Where  it  is  arranged  that  employees  shall  board  and  lodge  away  from  the 
Hospital  premises  at  their  own  expense,  they  shall  be  allowed  therefor  1 7s.  6d.  each  per 
week;  or  if  they  shall  board,  only  10s.  per  week;  or  lodge,  only  7s.  6d.  per  week. 

18.  Relieving  other  Members  of  the  Stall. 

18.  An  employee  called  upon  to  relieve  another  employee  paid  on  a higher  scale, 
except  when  the  latter  is  absent  on  annual  leave,  public  holidays,  or  days  off,  shall  be 
entitled  to  receive  the  higher  scale  of  pay,  provided  that  an  employee  may  be  called 
upon  without  extra  pay  to  relieve  another  paid  on  a higher  scale,  when  the  latter  is  on 
sick  leave,  and  continues  to  draw  his  pay.  .No  deduction  shall  be  made  in  the  scale  of 
pay  of  an  employee  called  upon  to  relieve  another  paid  on  a lower  scale. 

19.  Existing  Conditions,  how  Affected. 

19.  Employees  who  at  the  date  of  this  agreement  are  in  receipt  of,  or  entitled 
to  a wage  or  annual  leave  greater  than  the  wage  or  annual  leave  herein  set  forth,  shall 
not  be  reduced  in  wage  or  annual  leave. 

20.  Increments. 

20.  For  the  purpose  of  giving  effect  to  clause  26,  all  previous  service  in  the  same 
grade  shall  count  for  the  purpose  of  determining  the  wage  to  be  paid. 

21.  Working  Week. 

21.  For  the  purpose  of  this  agreement,  the  working  week  shall  commence  on 
Monday  and  finish  on  Sunday. 
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22.  Promotions. 

22.  Promotion  shall  be  by  merit,  provided,  however,  that  no  employee  with  a 
claim  to  seniority  shall  be  passed  over  without  having  his  or  her  claim  investigated  and 
reported  upon. 

23.  Exemptions. 

23.  The  following  persons  shall  be  exempt  from  the  provisions  of  this  agreement, 
unless  he  or  she  shall  be  employed  in  some  paid  position  herein  provided  : — 

(a)  Members  of  the  British  Medical  Association. 

(b)  Members  of  the  Australian  Medical  Association. 

(c)  Medical  Students  of  the  University  of  Sydney. 

(d)  Members  of  the  Nursing  Staff. 

(e)  All  Masseurs  and  Masseuses.  ' 

(./)  The  Secretary  of  the  Hospital  or  his  Deputy,  or  the  Assistant  Secretary. 

24.  Slow  Workers. 

24.  Slow  workers’  permits  may,  with  the  consent  of  the  Union,  be  granted  as- 
under section  27,  Industrial  Arbitration  Act,  1912. 

25.  Duration  of  Agreement. 

25.  This  agreement  shall  remain  in  force  for  a period  of  two  years  from  the  first 
day  of  July,  1919.  Provided  that  each  time  the  Board  of  Trade  delivers  judgment  on 
the  living  wage  question,  this  agreement  shall  be  reopened  to  permit  of  such  judgment 
being  applied  to  the  rate  of  wages  as  set  out  in  clause  26. 


26.  Wages. 

26.  The  following  shall  be  the  minimum  rates  payable  to  the  particular  class  of 
employee  set  opposite  thereto : — 


£ 

Storekeeper...  ...  ...  ...  4 

Storekeeper,  Assistant  ...  ...  3 

Others  (Minors)  as  per  Schedule  1 
at  foot. 

Book-keeper  ...  ...  ...  4 

Patients’  Clerk  4 

Assistant  Patients’  Clerk 3 

Clerks,  unclassified  (male)  ...  3 

Others  (Minors)  as  per  Schedule  1 
at  foot. 


s.  d. 

0 0 per  week,  with  annual  increments  of 
5s.  per  week  to  £5  per  week. 

5 0 per  week,  with  annual  increments  of 
5s.  per  week  to  £4  per  week. 

0 0 per  week,  with  annual  increments  of 
5s.  per  week  to  £5  per  week. 

0 0 per  week,  with  annual  increments  of 
2s.  6d.  per  week  to  £4  2s.  6d.per 
week. 

7 6 per  week,  with  annual  increments  of 

2s.  6d.  per  week  to  £3  12s.  6d. 
per  week. 

7 6 per  week,  with  annual  increments  of 

2s.  6d.  per  week  to  £3  12s.  6d. 
per  week. 
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Clerks  (female)  

Shorthand-writer  and  Typists 
(female) 

Others  (Minors)  as  per  Schedule  2 
at  foot. 

Collector  (male)  


£ s.  cl. 

2 10  0 

2 10  0 

3 0 0 


per  week.  If  under  21  years  of  age, 
as  per  Schedule. 

per  week.  If  under  21  years  of  age, 
as  per  Schedule. 


per  week,  and  5 per  cent,  commission 
on  old  business,  and  10  per  cent, 
commission  on  new  business. 


1st  Instrument  Attendant 

4 15  0 

per  week,  with  annual  increments  of 
5s.  per  week  to  £5  10s.  per  week. 

2nd  Instrument  Attendant 

3 12  6 

per  week,  with  annual  increments  of 
5s.  per  week  to  £4  7s.  6d.  per  week. 

1st  Pathological  Attendant  and 
Laboratory  Assistant. 

4 10  0 

per  week,  with  annual  increments  of 
5s.  per  week  to  £5  per  week. 

2nd  Pathological  Attendant  and 
Laboratory  Assistant. 

3 12  6 

per  week,  with  annual  increments  of 
5s.  per  week  to  £4  2s.  6d.  per  week. 

X-Ray  Attendant 

3 10  0 

per  week,  with  annual  increments  of 
5s.  per  week  to  £4  5s.  per  week. 

Wardsman,  Senior  

3 17  6 

per  week,  with  annual  increments  of 
5s.  per  week  to  £4  2s.  6d.  per  week. 

Other  Wardsmen 

3 7 6 

per  week,  with  annual  increments  of 
2s.  6d.  per  week  to  £3  15s.  per 

week. 

Wardsmen  called  upon  to  work  in  tlxe  Venereal  Clinic  shall  bo  paid  5s.  per  week 

iddition  to  the  rates  herein  specified  for  all  grades. 

Head  Hall  Porter 

dt  S.  Cl. 

4.2.6 

per  week. 

Night  Porter 

3 15  0 

per  week. 

Assistant  Hall  Porters  

3 10  0 

per  week,  with  annual  increments  oi 
2s.  6d.  per  week  to  £3  12s.  6d. 
per  week. 

Rel  ie v i ng  P orter  ... 

3 8 6 

per  week. 

Outside  Porter 

3 110 

per  week. 

Outpatients’  Porter 

3 8 6 

per  week. 

Foreman  Porter 

4 2 6 

per  week. 

General  Porters  

3 5 0 

per  week,  with  annual  increments  o 
2s.  6d.  per  week  to  £3  7s.  6d.  pe; 
week. 

1st  Telephone  Attendant  (females) 

2 15  0 

per  week. 

Others  

Juniors  (under  21  years) 


12 


per  we 


ek. 


per  week. 
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£ s.  d. 


Chief  Dispenser  ... 

6 0 

0 

per  week,  with  annual  increments  of 

Second  Dispenser  ... 

4 7 

6 

5s.  per  week  to  £6  5s.  per  week, 
per  week. 

Other  Dispensers  ... 

3 10 

0 

per  week,  with  annual  increments  of 

Dispensary  Storekeeper 

3 10 

0 

5s.  per  week  to  £4  per  week, 
per  week,  with  annual  increments  of 

Engineers  ...  ...  ...  Award  rates. 

Plumbers  ...  ...  ...  ...  55 

Carpenters „ 

Painters  ...  ...  ...  ...  }5 

Electricians...  ...  ...  ... 

Firemen  & Engine  Drivers  ...  ,, 

Butchers  ...  ...  Jy 

Shop  Assistants  ...  ...  ...  }J 

All  other  Artisans „ 

£ s.  d. 

Gardener  ...  317  6 

5s.  per  week  to  £4  per  week, 
per  week. 

Gardener,  Assistant 

3 7 

6 

per  week. 

Gardener,  Others  ... 

3 5 

0 

per  week. 

Laundrymen  (Senior) 

3 15 

0 

per  week. 

Laundrymen  (Others) 

3 7 

6 

per  week. 

Others  (Minors)  as  per  Schedule  1 
at  foot. 

1st  Kitchenman  ...  ...  ... 

3 5 

0 

per  week,  with  annual  increments  of 

2s.  6d.  per  week  to  £3  7s.  6d.  per 
week,  and  one  meal  per  day. 


2nd  Kitchenman  ... 

...  3 

2 

6 

per  week,  with  annual  increments  of 

Cleaners  (Adult)  ... 

3 

2 

6 

2s.  6d.  per  week  to  £3  5s.  per 
week,  and  one  meal  per  day. 
per  week,  with  annual  increments  of: 

Others  as  per  Schedule  1. 
Cooks,  1st  (Male)  ... 

, at  foot. 
4 

0 

0 

" 2s.  6d.  per  week  to  £3  5s.  per  week, 
per  week. 

Cooks,  2nd  (Male)... 

...  3 

15 

0 

per  week. 

Cooks,  3rd  (Male)  ... 

o 

. . . ...  o 

10 

0 

per  week. 

Housekeeper 

Female 
2 

Section. 
7 6 

per  week,  and  board  and  lodging. 

Cooks,  1st  ... 

2 

5 

0 

per  week,  and  board  and  lodging. 

Cooks,  2nd  ... 

O 

• • • ...  Zi 

0 

0 

per  week,  and  board  and  lodging. 

Cooks,  others 

1 

12 

6 

per  week,  and  board  and  lodging. 

Kitchenmaids 

1 

5 

O' 

per  week,  and  board  and  lodging. 

Wards  maids 

1 

7 

6 

per  week,  and  board  and  lodging, 

Housemaids 

1 

5 

0 

or  £1  15s.  per  week  with  board, 
per  week,  and  board  and  lodging. 
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Forewoman. . . 


Machinist  ... 

Plain  Ir oners 
Mangle  Assistants  . . . 
Temporary  Laundresses 
Unclassified  (Adults) 


Laundry  (Female). 

2 5 0 per  week,  and  partial  board.  If 

number  of  female  hands  exceeds 
12,  £2  10s.  per  week,  and  partial 
board. 


1 15  0 per  week,  and  partial  board. 

1 12  6 per  week,  and  partial  board. 

1 10  0 per  week,  and  partial  board. 

0 7 0 per  day,  and  partial  board. 

1 15  0 per  week,  and  partial  board. 


Other  Female  Workers. 


Seamstress  ...  ...  •••  •••  - * b 

Assistant  Seamstress  (first)  ...  117  6 

Other  Assistant  Seamstresses  ...  1 12  6 

Cleaners  (Female),  35s.  per  week  or  0 i 0 


per  week,  and  partial  board, 
per  week,  and  partial  board, 
per  week,  and  partial  board, 
per  day,  and  partial  board. 


Male  Junior  Clerks 
Male  La  undry  men 

Male  Cleaners  

Male  Storekeeper,  Assistant 


Female  Clerks  (Junior) 
and 

Male  Messengers 
(Junior) 


Schedule  1. 

( Under  19  years  ...  « 

19  years  and  under  20 
( 20  years  and  under  21 


Schedule  2. 

/ Under  18  years  ... 

* 18  years  and  under  19 
\ 19  years  and  under  20 
f 20  years  and  under  21 


...  £2  7 6 

2 12  6 
...  2 17  6 


£1  7 6 

1 12  6 

1 17  6 

2 5 0 


In  witness  whereof  the  Hospital  has  hereunto  duly  affixed  its  seal  and  the  said 
Union  has  hereunto  duly  affixed  its  seal  the  day  and  year  first  above  written. 

The  Common  Seal  of  the  Royal  Prince  Alfreds 
Hospital  was  hereunto  duly  affixed  ini 

accordance  with  the  By-Laws  in  the  presence V (l.s.)  H.  L.  Rater  Directors 
of  the  Directors  authorised  in  such  behalff  Hugh  Dixson  j 

bv  the  Board  of  Directors  of  the  said  Hos- j 
pital  in  the  presence  of — * 


Wi 


ness — 

William  Epps 


Secretary.  Royal  Prince  Alfred  Hospital. 


The  Seal  of  the  Hospital  and  Asylum  Employees' 
Union  was  hereunto  duly  affixed  in  accord- 
ance with  the  Rules  and  Regulations  of  the 
Union  in  the  presence  of — 


Fred  C.  Glynn,  President. 
W.  B.  O'Donnell,  Vice- 
President. 

(l.s.)  W.  Comereord,  Vice- 
President. 

E.  J.  Calf,  Trustee. 

H.  E.  Chew. 


Witness — _ . . „ . , 

JL  J.  Mitchell,  Secretary  Hospital  and  Asylum  Employees 

South  Wales. 


Union  of  New 
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Newcastle  Timber  Workers’  Association  with  Earp,  Woodcock, 
Beveridge  & Co.,  Ltd.  and  Others. 

(Filed  with  the  Industrial  Registrar,  16th  September,  1919.)  No.  326. 

This  Industrial  Agreement  made  pursuant  to  the  Arbitration  Acts  1912  to  1918 
this  eighteenth  day  of  August,  one  thousand  nine  hundred  and  nineteen  between 
Armstrong  & Royse,  Limited,  of  Wickham,  Newcastle,  in  the  State  of  New  South  Wales 
A.  Cook,  Limited  of  Newcastle  aforesaid,  Samuel  McGill,  trading  under  the  style  or  firm 
of  R.  Breckenridge,  at  Newcastle  aforesaid,  Andrew  Beveridge  and  Emily  Beveridge 
trading  under  the  style  or  firm  of  A.  & R.  Beveridge,  at  Hamilton,  Newcastle  aforesaid, 
Peter  Callen  of  Stockton,  Newcastle  aforesaid,  Albert  Smith,  of  Newcastle  aforesaid, 
Earp,  Woodcock,  Beveridge  & Company,  Limited,  of  Newcastle  aforesaid,  and  H. 
McKenzie,  Limited,  of  Newcastle  aforesaid  (hereinafter  called  “ Employers  ”)  of  the 
one  part  and  the  Newcastle  Timber  Workers’  Association,  a duly  registered  Industrial 
Union  (hereinafter  called  the  “ Union  ”)  of  the  other  part.  ' Whereas  the  said  Employers 
are  the  Proprietors  of  certain  Timber  Yards  and  Industries  at  Wickham,  Hamilton, 
Stockton,  and  Newcastle  in  the  said  State  And  it  has  been  agreed  between  the  parties 
hereto  that  the  following  rates  and  conditions  should  become  and  be  embodied  in  an 
Industrial  Agreement  to  be  filed  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912  to  1918,  and  should  regulate  the  relations  between  the  parties 
hereto  during  the  currency  of  this  Agreement.  Now  this  agreement  witnesseth  that  it 
is  mutually  agreed  by  and  between  the  parties  hereto  that  the  terms  and  conditions  of 
employment  hereinafter  set  out  in  connection  with  the  Timber  Trade  Industry  carried 
on  by  the  Employers  as  aforesaid  shall  be  observed  and  performed  by  the  Union  and 
members  thereof  and  the  Employers  as  from  the  eighteenth  day  of  August,  1919,  until 
the  eighteenth  day  of  August,  1920. 

Area. 

L This  Agreement  shall  apply  to  and  be  binding  upon  the  Employers  and  the 
Union  within  a radius  of  fifteen  (15)  miles  of  Newcastle  Post  Office. 

Hours  of  Labour. 

2.  Except  as  provided  for  hereunder  an  ordinary  week’s  work  shall  not  exceed 
forty-eight  hours.  Ordinary  working  hours  shall  be  from  7\30  a.m.  to  12  noon  and  from 
12.45  p.m.  to  5 p.m.  on  week-days  and  from  7.30  a.m.  to  11.45  a.m.  on  Saturdays. 

Employers  may  fix  a different  starting  time  not  earlier  than  7 a.m. ; provided  that 
the  ordinary  working  hours  in  any  such  case  shall  run  from  the  fixed  starting  hour  and 
that  in  each  such  case  the  hours  so  fixed  shall  be  posted  along  with  this  Award,  and  not 
be  varied  except  upon  twenty-one  days’  notice. 

Carters  (weekly  hands),  the  ordinary  hours  of  working,  exclusive  of  meal-time, 
shall  not  exceed  53|  per  week.  Such  hours  shall  be  limited  to  9J  daily  between  6 a.m. 
and  6 p.m.  Monday  to  Friday  inclusive  and  6' hours  between  6 a.m.  and  1 p.m.  on 
■Saturday. 

Within  the  limits  herein  prescribed  each  employer  shall  have  the  right  to  fix 
starting  times  for  his  various  employees ; such  times  on  being  fixed  shall  not  be  altered 
without  seven  days’  notice,  such  notice  shall  be  posted  in  the  yard. 

An  employee’s  time  shall  commence  upon  his  entering  the  yard  in  the  mornin^ 
and  shall  terminate  upon  his  finally  leaving  in  the  evening  or  afternoon. 

Casual  hands — The  daily  hours  for  casual  hands  shall  be  those  prescribed  for 
weekly  hands. 
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Engine-Drivers. 

Engine-drivers  to  have  steam  ready  at  the  starting  time  of  the  mill  for  which  they 
shall  he  allowed  pay  for  half  an  hour  each  working  day  in  addition  to  the  ordinary  pay. 

Carters’  Meal  Hours. 

3.  When  the  starting  time  is  before  7 a.m.  there  shall  be  two  breaks  daily  of 
45  minutes  each  for  breakfast  and  dinner  between  the  hours  of  8 a.m.  and  9 a.m.  and  12 
noon  and  2.30  p.m.  respectively  Monday  to  Friday  inclusive  and  one  break  of  one  hour 
between  8 a.m.  and  9 a.m.  on  Saturday.  When  the  starting  time  is  not  earlier  than 
7 a.m.  there  shall  be  one  break  daily  for  dinner  between  12  noon  and  2.30  p.m.  Monday 
to  Friday  inclusive  and  no  break  on  Saturday. 

Wages. 

4.  Workmen  in  the  industries  covered  by  this  Award  shall  be  classified  as  follows 
and  be  paid  wages  by  the  hour  at  rates  which  computed  by  the  week  are  no  less  than 
those  set  opposite  the  name  or  description  of  each  class 


Circular  sawyers  who  work,  sharpen,,  and  set  any  saw  ... 

Circular  sawyers  cutting  timber  ‘9  inches  and  over  in  depth  ... 
Circular  sawyers  cutting  timber  between  6 inches  and  9 inches  in  depth 


All  other  flat  cutting-bench  circular  sawyers  ...  

Tailer  out  •••  ; •;* 

Cross-cut  sawyers  employed  in  cabinet- making  and  m furniture  iacuoncs 

Crosscut  sawyers  employed  in  furniture  workshops  

Cross-cut  sawyers  in  box  or  case  factories  who  cross-cut  box  or  case 
material  over  6 inches  in  width  ...  ...  • • • • • • • • • ^ 

Other  cross-cut  sawyers  using  any  power-driven  saw  ...  3 

Eecuttine’  band  sawyers,  diameter  of  wheel  being  60  inches  and  over. 


Recutting  band  sawyers,  diameter  of  wheel  being  over  48  inches  and 
under  60  inches  .. . ...  •••  •••  •••  . ••• 

Remitting  band  sawyers,  diameter  of  wheel  being  48  inches  and  under 

Log-band  sawyers  (vertical  or  horizontal) 

Log  sawyers  other  than  band  sawyers  ...  •••  •••  ••• 

Log  sawyers  other  than  band  sawyers,  who  sharpen  and  set  their  saws 
Edging  sawyer  to  log-band  saw  ...  ...  •••  •••  ••• 

Fret  sawyers  or  detail  band  sawyers  who  work  a wheel  3 feet  or  under  m 

diameter  ...  ...  • • • • • • ■ • • • • • . 

Detail  band  sawyers  who  work  a wheel  over  3 feet  m diameter 
Setter  to  log-band  sawyers 

Boarding  frame  sawyers  

Circular  saw  sharpeners  

Circular  saw  doctors  ... 

Log  and  recutting  band-saw  doctors 
W ood  turners 

Ordcrmen,  tallymen,  and  measurers 

Ordermcn  are  men  who  receive  orders  directly  or  indirectly 

nd  arc  responsible  for  being  properly 

: elected  or  measured ; or  men  who  select,  mark,  or  measure  timber 
for  mill  or  joinery  orders.  All  such  ordcrmen  must  be  capable  at 
supering  their  orders. 

Tallymen  are  persons  employed  to  tally  timber. 
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Labourers  who  are  regularly  employed  ... 

But  such  labourers  if  put  to  do  the  work  hereafter  described 
as  casual  ” shall  not,  if  they  are  paid  under  this  clause,  within  three 
months  of  their  engagement  be  dismissed  (except  for  misconduct  or 
inefficiency  due  to  illness)  : should  any  labourer  in  violation  of  this 
provision  be  dismissed  within  such  three  months,  he  shall  be  paid 
the  rates  for  casual  labour  for  the  full  period  of  his  employment 
and  immediately  upon  dismissal  become  entitled  to  such  back  pay 
as  may  be  necessary. 

Timber  carried  off  rafts  or  sunken  punts  which  has  been 
submerged— by  regular  hands— shall  be  paid  for  at  the  rate  of  4|d. 
per  hour  extra ; the  same  increased  rate  shall  apply  to  all  work 
done  on  rafts  or  sunken  punts  in  respect  of  timber  which  has  been 
submerged. 

Machinists  working  shaper,  Boult’s  carver,  or  general  joiner’s  machine  .. 
Machinists  working  moulding  machine  or  any  two,  three,  or  four  sided 

planer  who  grind  their  own  knives  or  cutters  

Machinists  working  moulding  machines,  or  any  two,  three,  or  four  sided 
planer  who  do  not  grind  their  own  knives  or  cutters 
Machinists  working  spoke  turner,  spoke  throater,  or  spoke  planer 
Machinists  working  tenoning  machine,  buzzer,  jointer,  or  door-planing 
machine  ... 

Machinists  working  the  dimensional  planer  

Machinists  working  mortising  or  boring  machine  

Machinists  working  a sand  or  emery  papering  machine,  or  employed  at 
sand  or  emery  papering  by  any  mechanical  device  or  method 
Machinists  employed  in  cooper’s  workshops  who  get  up  a Crozie 
Cooper  s j ointer  and  grind  knives  or  cutters  for  same 
Machinists  who  work  a Grazier  machine 
Machinists  who  work  a Truss  machine 
Machinists  who  work  a Cooper’s  jointer  ... 

Timber- benders  bending  timber  by  mechanical  or  other  device 
method  ... 

Machinists  working  any  wood- working  machi 

enumerated  

Tool-grinder 

Box  or  case  makers  or  repairers 
Nailing  machine  operators  . . . 

Printing  machine  operators 
Crane  attendent  or  dog  man 
Drivers  of  one  horse  ... 

Drivers  of  two  horses. 

Per  day  extra  for  each  additional  horse 
Engine  drivers  

Engine  drivers  to  do  their  own  firing  and  repairs. 
Allowance  for  steam  raising  half  hour  each  day  9d.  ...  per 

Steam  winch,  and  crane  drivers 

Fireman  firing  one  boiler  or  one  sucticn  or  pressure  gas  producer 


£ s,  d. 
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Overtime. 

'5  For  overtime  worked  by  employees  other  than  carters  after  the  ordinary 
knock-off  time,  the  rates  shall  be  as  follows  On  week-days  for  the  first  two  hours, 
time  and  a quarter,  then  time  and  a half  to  midnight,  then  double  time.  On  Saturdays, 
time  and  a half.  For  overtime  worked  before  the  usual  starting  hour,  commencing  at 
6 a m or  later,  the  rate  shall  be  time  and  a half  and  any  man  called  upon  to  work  before 
the  usual  starting  time  shall  be  allowed  three-quarters  of  an  hour  for  breakfast  not  later 

If  double  shifts  are  worked  the  employees  working  the  night  shift  shall  be  paid 

10  per  cent,  additional  to  the  ordinary  r^te  of  wages. 

Provided  that  where  overtime  is  worked  for  the  purpose  of  repairs  of  or  renewals 
to  engines,  boilers  or  other  machinery  it  shall  be  paid  for  at  a rate  not  exceeding  tune 
and  a half. 

Carters  Overtime. 

All  time  worked  before  the  fixed  starting  time  or  after  the  fixed  finishing  time, 
or  in  excess  of  the  daily  or  weekly  hours  shall  be  paid  for  at  the  following  rates,  viz.:— 
Casual  or  weeklv  hands  ; drivers  of  one  horse,  Is.  7d.  per  hour ; drivers  of  either  two  or 
three  horses,  Is.  lOd.  per  hour;  drivers  of  four  or  more  horses  2s.  Id.  per  hour. 

Provided  that' where  work  is  done  after  8 p.m.  Mondays  to  Fridays  inclusive  and 
continued  up  to  any  hour  before  starting  time  the  next  day  or  after  3 p.m.  on  Saturdays 
the  foregoing  rates  shall  be  increased  by  6d.  per  hour  from  the  said  hours: 

Carters’  Working  Meal  Hours. 

If  a driver  be  called  away  before  the  completion  of  his  meal  hour  he  shall  be  paid 
at  the  rate  of  2s.  6d.  per  hour  for  the  time  so  lost ; or  if  he  be  not  allowed  to  commence  his 
dinner  by  1 30  p.m.  lie  shall  be  paid  at  the  rate  of  2s.  6d.  per  hour  up  till  such  time  as 
he  may  commence ; such  rate  not  to  apply  for  more  than  one  hour. 

Holidays. 

6.  Sundays  and  the  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good 
Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight  Hour  Day  , 
Christmas  Day,  Boxing  Day,  and  the  Union  Picnic  Day  (if  a Saturday)  arc  observed, 
shall  be  paid  for  if  worked  at  double  rates.  But  in  builders  workshops  Prince  of  M ales 
Birthday  and  the  Union  Picnic  Day  need  not  be  treated  as  holidays  ™dor  th«  Awai rd. 

Other  holidays  gazetted  for  the  whole  State  shall  be  paid  for  if  worked  at  tune 

and  a half  rate. 

Holidays— Carters  only. 

7 The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter 
Monday,  King’s  Birthday,  Local  Eight  Hour  Day,  Pnnee  of  Walos  Byhdap  Christma 
Day  and  Boxing  Day,  are  observed  and  the  Union  Picnic  Day  which  shall  be  the  last 

Saturday  in  February  shall  be  recognised  as.  holidays. 

Weekly  hands  shall  be  paid  for  all  holidays  excepting  Union  Picn  c Day ^and  in 
consideration  of  such  payment  shall,  if  called  upon  to  do  Sunday  and  holiday  stable 
work  “ in  turn  ” without  extra  payment. 

Payment  of  Wages. 

8.  Should  any  employer  cause  his  employees  to  wait  beyond  15  m'outes  hefore 
starting  to  pay  (unless  through  some  unavoidable  circumstance)  such  employees  shall 
be  entitled  topayment  at  ordinarv  rates  for  all  time  kept  wa.ting.  Any  employee 
discharged  before  the  regular  pay  day  shall  be  paid  all  money  due  to  him  on  application 
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Pay  Day. 

9.  Employees  shall  be  paid  at  finishing  time  on  each  Friday  or  Saturday,  except 
where  the  employment  is  terminated  before  such  time,  in  which  case  the  employee  shall 
be  entitled  to  be  paid  at  the  termination  of  his  employment  all  moneys  then  due.  All 
moneys  due  at  the  usual  closing  time  on  the  day  preceding  pay-day  shall  be  paid  on 
such  pay-day. 

Casual  Labour. 

10.  (1)  The  term  “ casual  labour  ” is  applied  to  the  work  of  receiving  timber 
from  beyond  the  Commonwealth  from  ship’s  slings  or  by  hand  from  any  vessel  lighter 
or  raft  on  to  any  wharf,  or  carrying  or  stacking  same  off  any  vessel,  lighter,  raft,  or  dump 
on  a wharf  into  any  yard  or  place. 

(2)  Casual  Labourers  are  persons  (other  than  regular  employees)  employed  to 
do  such  work. 

(3)  The  wages  of  casual  labourers  shall  be  paid  once  a week,  and  at  the  end 
of  each  job.  Any  casual  labourer  when  dismissed  shall  be  paid  within  fifteen  minutes 
from  the  time  of  ceasing  work  and  any  time  that  he  is  kept  waiting  beyond  fifteen  minutes 
shall  be  paid  for  at  ordinary  rates. 

(4)  No  casual  labourer  having  begun  work  shall,  without  reasonable  excuse, 
cease  until  the  job  is  completed  unless  he  is  released  or  discharged  by  his  employer; 
but  one  man  shall  not  (except  for  misconduct  or  incompetence)  be  displaced  to  make 
room  for  another. 

(5)  The  ordinary  rate  of  pay  for  casual  labourers  shall  be  Is.  9d.  per  hour. 
Timber  carried  off  rafts  or  sunken  punts  which  has  been  submerged  shall  be  paid  for  at 
the  rate  of  2s.  1-Jd.  per  hour,  and  the  same  increased  rate  shall  apply  to  all  work  done 
on  rafts  or  sunken  punts  in  respect  of  timber  which  has  been  submerged.  For  overtime 
until  midnight  the  rate  shall  be  2s.  3d.  per  hour;  after  midnight  3s.  3d.  per  hour.  For 
working  during  the  customary  meal  hour  of  the  yard  if  required  2s.  3d.  per  hour. 

(6)  The  rate  of  pay  for  Casual  employees  who  are  carters  shall  be  Is.  6d. 
per  day  in  addition  to  one  sixth  of  the  rate  prescribed  for  weekly  hands  in  the  class  in 
which  they  are  working. 

Definition  of  Casual  and  Weekly  Hands — Carters  only. 

11.  (a)  Casual  hands. — A casual  hand  shall  mean  an  employee  engaged  by  the 
day  and  paid  by  the  day  and  whose  period  of  employment  is  for  less  than  one  week. 

(6)  Weekly  hands. — All  employees  under  this  Award  shall  be  deemed  to  be 
weekly  hands  unless  they  come  within  the  definition  of'casual  hands;  Provided  that 
an  employee  may  be  “ put  off  ” or  may  leave  his  employment  without  notice  during  any 
week,  subject  to  the  following  conditions  : — 

In  any  week  where  a weekly  employee  works  less  than  a full  week  he  shall  be 
entitled  to  casual  rates  for  the  actual  days  worked  by  him  during  such  week;  except  in 
cases  where  a weekly  employee  leave  his  employment  of  his  own  accord  or  loses  time 
by  his  own  default  he  shall  be  entitled  to  the  weekly  rates  for  the  days  worked  by  him. 

For  the  purpose  of  this  clause  the  week  shall  commence  on  the  day  succeeding 
any  pay-day  and  finish  on  the  following  pay-day. 

Boy  Labour. 

12.  Unapprenticed  boys  shall  be  paid  not  less  than  the  following  rates  per 
week  : — Boys  under  17  years  of  age  20s.  between  17  ahd  18  years  of  age,  26s. ; between 
18  and  19  years  of  age,  32s. ; between  19  and  20  years  of  age,  38s. ; between  20  and  21 
years  of  age,  44s. 

69307 — F 
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Apprentices. 

13.  Boys  may  be  apprenticed  to  learn  the  business  or  trade  of  a wood-working 
machinist,  wood-turner,  a saw-doctor,  or  sawing  or  saw-sharpening  combined.  All  such 
apprentices  shall  be  indentured  under  the  Apprentices  Act,  1901,  except  as  regarding 
the  clause  relating  to  transfer.  In  the  event  of  such  slackness  of  work  as  to  prevent 
the  master  from  providing  instruction  for  the  apprentice,  he  may  transfer  the  said 
apprentice  to  another  master  to  he  agreed  upon  mutually  and  the  transferree  shall 
assume  the  rights  privileges  and  responsibilities  of  the  transferror. 

A copy  of  each,  indenture  of  apprenticeship  shall,  within  fourteen  days  of  the 
making  thereof  he  given  bv  the  employer  to  the  parent  or  guardian  of  the  apprentice, 
who  shall  lodge  same  with  the  Industrial  Registrar.  ' 

A boy  may  be  employed  for  not  more  than  three  months  on  probation  and  it  tie 
is  apprenticed  such  time  of  probation  shall  count  as  time  of  his  apprenticeship. 

The  wages  of  an  apprentice  shall  he  not  less  than: — Tor  apprentices  between 
16  and  17  years  of  age,  20s.  per  week ; between  17  and  18,  26s. ; between  18  and  19,  32s. ; 
between  19  and  20,  38s. ; between  20  and  21,  44s. 

Should  any  apprentice  during  the  third  or  any  subsequent  year  of  his  apprentice- 
shin  produce  a cetrificate  from  the  Examining  Body  that  he  has  attended  a two  years 
course  and  passed  an  examination  at  a Technical  College  in  wood- machining,  wood- 
turning, saw- doctoring,  or  sawing  or  sharpening,  he  shall  he  entitled  to  2s.  6d.  per  week 
in  addition  to  the  above  rates  for  the  remainder  of  his  term. 


Piecework. 

14.  In  box  and  case  making  day-work  or  piecework  or  both  systems  concurrently 
may  he  adopted  by  the  employer  at  his. option.  Each  employer  may  fix  his  own  log  of . 
prices ; hut  they  shall  be  so  fixed  as  to  enable  the  average  worker  to  earn  not  less  than 
the  prescribed  minimum  wage  for  the  class  of  work  he  does,  and  when  fixed  shall  be 
posted  along  with  this  Award. 

Holidays  and  Sunday  Rates  of  Pay— Carters  only. 

15.  Eor  all  work  other  than  stable  work  done  on  holidays  other  than  Christmas  Day 
and  Good  Fridav,  overtime  rates  shall  he  paid  in  addition  to  the  ordinary  weekly  wage. 
On  Christmas  Day,  Good  Friday,  and  Sunday  double  overtime  rates  shall  be  paid  m addition 
to  the  ordinary  weekly  wage.  On  the  Union  Picnic  Day  ordinary  time  and  a half. 

Sunday  and  Holiday  Stable  Work— Carters  only. 

16.  Sunday  and  holiday  stable  work  shall  he  confined  to  mucking  out,  feeding 
and  watering.  Twelve  horses  shall  constitute  a maximum  day  s work  for  one  man 
and  for  every  additional  twelve  horses  or  fraction  thereof,  one  additional  man  shall  take 
his  “ turn  on.” 

Watchman. 

17.  Watchmen  doing  no  work  but  watching,  and  working  not  more  than  twelve 
days  or  nights  per  fortnight  and  not  more  than  ten  hours  in  any  period  of  twenty-four 
hour  , £2  1 8 . Od.  per  week.  If  doing  other  wo  I - qmfdd  to  tise  a toll-tab  * clock 
or  other  apparatus  to  record  his  presence,  £3  Os.  6d.  per  week. 

Preference  to  Unionist  ;. 

18.  Preference  of  employment  shall  he  given  to  the  members  of  the  Claimant 
Union  over  other  persons  (excepting  returned  soldiers)  offering  their  labour  at  the  same 
time,  other  things  being  equal. 
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(l.s.)  Charles  A.  Earp. 
C.  J.  Woodcock. 


Disputes. 

+1  S,^ouId  question  or  dispute  arise  under  this  Award,  failing  the  settlement 

thereof  by  the  employer  or  his  representative  and  the  Secretary  of  the  Union  such 
question  or  dispute  may  he  referred  to  the  Board  for  opinion.  ’ “ 

1919  ^ WltneSS  the  hands  and  seaIs  of  tbo  said  P^ies,  this  twelfth  day  of  September, 

The  Common  Seal  of  Earp,  Woodcock,  Beveridge 
& Co.,  Ltd.,  was  hereto  affixed  by  Chas.  A. 

Earp  and  C.  J.  Woodcock,  two  of  the  Directors 
of  the  Company  in  the  presence  of — 

H.  Millen,  Secretary. 

The  Common  Seal  of  Armstrong  & Royse,  Limited! 
was  affixed  by  W.  M.  Royse  and  R.  Armstrong,  ! 

Directors  of  the  Company  in  the  presence  of—  j 
R.  Royse,  Secretary.  J 
The  Common  Seal  of  A.  Cook,  Limited.  \ 

Signed  by  the  said  Samuel  McGill  in  the  presence  1 
of-  / 

R.  Williams. 

Signed  by  the  said  Andrew  Beveridge  and  Emily ) 

Beveridge  in  the  presence  of — l 

R.  S.  Beveridge,  j 
Signed  by  the  said  Peter  Callen  in  the  presence! 
of-  J. 

J.  Griffiths.  J 

Signed  by  the  said  Albert  Smith  in  the  presence! 
of-  }. 

Thos.  T.  Smith.  J 
The  Common  Seal  of  H.  McKenzie  Ltd.  was  here-! 
unto  affixed  by  order  of  the  Directors  and  > 
signed  by  Arthur  James  Brierley  and  David  ( 

Wm.  Roxburgh,  two  of  the  Directors  ofj 
H.  McKenzie,  Ltd.,  in  the  presence  of— 

S.  Hy.  Steele,  Secretary. 

The  Common  Seal  of  the  Newcastle  Timber! 

Workers’  Association  was  hereunto  affixed  in  y 
the  presence  of — j 

James  IL.  Coles,  Secretary. 


(L.S.) 

R.  Armstrong.. 
W.  M.  Royse. 

(L.S.) 

(L.S.) 

Andrew  Cook, 

Manager. 
Sml.  McGill. 

Andrew  Beveridge. 
Emily  Beveridge. 

Peter  Callen. 

(l.s.) 

A.  Smith. 

(l.s.) 

(l.s.) 

A.  J.  Brierley. 
D.  W.  Roxburgh. 

(l.s.) 

John  Francis, 

President 


ederated  Shire  and  Municipal  Employees’  Union  with  Local  Government 
Association  of  New  South  Wales  and  Shires  Association  of 
New  South  Wales. 


(Piled  with  the  Industrial  Registrar,  19th  September,  1919.' 


No. 


JIns  AGaR”T  jannexed  or  to  Be  read  as  annexed  to  an  Agreement  marie  thn  u+ r 
hA  ^9119,  filed  Wlth  the  Industrial  Registrar  on  the  15th  day  of  May*  1919  Nun/ 

her  310)  made  between  the  members  of  the  Conciliation  Committee  reteed  to  inZ 
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preted  as  foUows  : ^ ^ be  amended  by  adding  at  the  end  thereof  a new 

paragraph  as  Maws^  ^ mean  an  employee  solely  engaged  in  the  removal  of 

St^r"rSpecial  Fodder  Allowance”  is  repealed,  and  the  following  new 
clause  substituted  in  lieu  thereof 

7.  Special  Fodder  Allowance. 

For  a period  of  twelve  weeks  as  from  the  15th  day  of  September,  1919,  that  is 
to  the  8th  day  of  December,  1919,  each  employee  providing  a horse  or  horses  m the 
areas  hereunder  described  shall  receive  an  additional  allowance  . 

la)  Within  the  County  of  Cumberland  (exclusive  of  the  areas  covered  by  the 
Shires  of  Bulli,  Colo,  and  Wollondilly)— 

For  each  horse,  6s.  per  week. 

Or  in  any  case  where  the  time  worked  m any  week  is  less  than  a 
whole  week,  at  the  rate  of  Is.  per  day. 
ib)  Within  the  rest  of  the  State  of  New  South  Wales 

For  each  horse,  10s.  6d,  per  week.  . , , 

Or  in  any  case  where  the  time  worked  m any  week  is  less  than  a 
whole  week,  at  the  rate  of  2s.  6d.  per  day. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  this  18th  day 
of  September,  1919. 

Signed  on  behalf  of  the  Local  Govern-^ 


'ment  Association  of  New  South  h 
‘Wales  by  Richard  Shepherd  in  thej 


Richd.  Shepherd. 


A.  K.  Trethowan. 


James  Tyrrell. 
John  Kaine. 


presence  of- 

M.  Reilly,  Clerk, 

Sydney. 

And  on  behalf  of  the  Shires  Association"! 
of  New  South  Wales  by  Arthur  > 

King  Trethowan  in  the  presence J 
of — 

M.  Reilly. 

And  on  behalf  of  the  Federated  Shire"! 
and  Municipal  Employees  Union  > 
by  John  Kaine  and  James  Tyrrell  J 
in  the  presence  of — 

Dated  tli is  18tU  day  of  September,  1919.  rj,  ^ JACKS0N, 

Chairman  of  Conciliation  Committee. 
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Federated  Shire  and  Municipal  Employees’  Union  with  Local  Government 
Association  of  New  South  Wales  and  Shires  Association 
of  New  South  Wales. 


(Filed  with  the  Industrial  Registrar,  19th  September,  1919.)  No.  328. 

This  Agreement  (annexed  or  to  be  read  as  annexed  to  an  Agreement  made  the  14th 
day  of  May,  1919,  filed  with  the  Industrial  Registrar  on  the  15th  day  of  May,  1919, 
Number  311)  made  between  the  Members  of  the  Conciliation  Committee  referred  to 
in  the  said  Agreement  and  appointed  to  deal  with  the  employees  of  Shire  and  Municipal 
Councils  witnesseth  that  the  said  Agreement  shall  be  deemed  to  be  repealed,  amended 
and  interpreted  as  follows  : — 

Clause  “6.  Special  Fodder  Allowance”  is  repealed  and  the  following  new  clause 
substituted  in  lieu  thereof  : — 

6.  Special  Fodder  Allowance. 

For  a period  of  twelve  weeks  as  from  the  15th  day  of  September,  1919,  that 
is,  to  the  8th  day  of  December,  1919,  each  employee  providing  a horse  or  horses 
in  the  areas  hereunder  described  shall  receive  an  additional  allowance  : — 


(a)  Within  the  County  of  Cumberland  (exclusive  of  the  areas  covered  by  the 
Shires  of  Bulli,  Colo,  and  Wollondilly) — 

For  each  horse,  6s.  per  week. 

Or  in  any  case  where  the  time  worked  in  any  week  is  less  than  a whole  week, 
at  the  rate  of  Is.  per  day. 

(b)  Within  the  rest  of  the  State  of  New  South  Wales — 

For  each  horse,  10s.  6d.  per  week. 

Or  in  any  case  where  the  time  worked  in  any  week  is  less  than  a whole  week,. 


at  the  rate  of  2s.  6d.  per  day. 

In  witness  whereof  the  parties  hereto 
day  of  September,  1919. 

Signed  on  behalf  of  the  Local  Govern-") 
ment  Association  of  New  South  y 
Wales  by  Richard  Shepherd  in  the  j 
presence  of — 

M.  Reilly,  Clerk, 

Sydney. 

And  on  behalf  of  the  Shires  Association") 
of  New  South  Wales  by  Arthur  y 
King  Trethowan  in  the  presence  j 


have  hereunto  set  their  hands  this  18th 


Richd.  Shepherd. 


A.  K.  Trethowan. 


of — 


M.  Reilly. 

And  on  behalf  of  the  Federated  Shire"! 

and  Municipal  Employees  Union  ^ James  Tyrrell. 

by  John  Kaine  and  James  Tyrrell  j John  Kaine. 

in  the  presence  of — J 

M.  Reilly. 


I,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee  constituted 
for  Municipal  and  Shire  Councils  and  their  employees,  hereby  certify  that  the  within 
written  agreement  has  been  come  to  under  the  provisions  of  Section  41  of  the  Industrial 
Arbitration  Act,  1912,  as  amended  by  the  Members  of  such  Committe,  and  has  been 
signed  by  such  Members  on  behalf  of  the  Employers  and  the  Union  concerned. 

Dated  this  18th  day  of  September,  1919.  T.  H.  JACKSON, 

Chairman  of  Conciliation  Committee. 
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26th  SEPTEMBER,  1919. 


V indicates  Variation.  New  Agreements  filed  in  period  from  23rd  August  to  26th  September,  1919,  and 
published  in  this  part,  are  shown  in  heavy  type. 


Industry  and  Parties. 


Building — 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Aus- 
tralian Society  of  Carpenters  and  Joiners,  UnitedBridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

Federated  Ironworkers4  Association  of  Australia, New  South 
Wales  division,  and  Henry  Teesdale  Smith. 

Domestic  and  Personal  Service — 

Laundry  Employees — 

Newcastle  Laundry  Employees’  Association  and 
Sidney  Hewson. 

Hospital  Employees — 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Royal 
Prince  Alfred  Hosital. 

Labouring,  General — 

Labouring — 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Sydney  Harbour  Trust  Commissioners. 

Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works — 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 
and  Coal  Co.,  Ltd. 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Eood  and  Drink,  &c. — 

Butchering — 

Newcastle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 

Butterine  and  Margarine — 

Factory  Employees’  Union  of  Australasia  and  Marrick- 
ville  Margarine  Company,  Limited,  and  others. 

Meah  Preserving,  &c. — 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited. 

Meat  Packing  ar.d  Tin  Canning  Employees’  Union  oi 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Wine  and  Spirit  Stores— 

]'  ‘dorr  d Liquor  Trades  Employees’  Union  of  Austral- 
asia, New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 

Manufacturing— Furniture  and  Woodworking  Trades — 

Newcastle  Timber  Workers’  Association  and  Earp,  Woodcock, 
Beveridge,  and  Co.,  Ltd.,  and  others. 


Date  of — 

Reference  IjG. 

Filing. 

Expiry. 

Vol. 

Page. 

14-8-19 

31-12-20 

16 

189 

26-7-19 

31-12-20 

16 

187 

25-8-19 

24-7-22 

16 

311 

13-8-17 

30-6-20 

12 

473 

15-9-19 

30-6-21 

16 

320 

29-8-18 

27-8-20 

14 

321 

24-9-18 

20-6-20 

14 

336 

10-12-18 

3-12-20 

14 

724 

24-2-19 

18-2-21 

15 

518 

28-4-19 

27-4-21 

15 

767 

5-9-13 

11-7-21 

14 

330 

5-7-18 

20-2-20 

14 

46 

12-8-18 

20-2-20 

14 

193 

2-5-18 

31-12-20 

13 

573 

16-9-19 

18-8-20 

16 

00 

B 

<1 

No.  3.] 


tfjS.TF.  INDUSTRIAL  GAZETTE— Sept,,  1919. 


337 


AGREEMENTS  IN  FORCE  AT  26th  SEPTEMBER,  1919. 


Industry  and  Parties: 

Date  oi — 

Reference  I.G. 

Filing. 

Expiry. 

Vol. 

| Page.- 

Manufacturing — Iron  Trades,  Metals,  Machines,  Implements 
Conveyances — 

Agricultural  Implements — 

Sheep  Shearing  Machinery  Experts’  Association  of  New 
South  Wales  and  Graziers3  Association  of  New 
South  Wales. 

Iron  and  Steel — 

- 17-6-19 

10-C-22 

15 

921 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  Broken  Hill  Proprietary  Co.,  Ltd. 

-|  17-9-18 

| 

22-12-19 

14 

333 

Iron  and  Steel  Industry  Employees’ Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company, 
Limited. 

V.19-12-1S 

i 22-12-T9 

15 

70 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company,  Ltd. 
Pipe  Making  (Cast-iron) — 

V.17-6-19 

15 

919 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 
South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing — 

1-5-19 

28-11-21 

15 

771 

Blacksmith’  Society  of  Australasia  and  the  Western 
Coal  Association  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — - 

16-6-17 

31-12-19 

12 

67 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

11-6-18 

14-5-20 

13 

688 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Manufacturing — Printing  and  Papermakers — 

Printing — 

Type  Casters,  &c. — 

25-7-18 

19-7-20 

14 

49 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  F.  T.  Wimble  and  Com- 
pany, Limited. 

General — ■ 

5-12-17 

15-11-19 

i 12 

I 

858 

New  South  Wales  Typographical  Association  and  the 
Trustees  of  the  Estate  of  the  late  John  Norton 
( Truth  and  Sportsman.) 

11-1-17 

12-11-19 

11 

386 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Bulletin  Newspaper  Co., 
Limited. 

30-7-18 

30-6-20 

14 

184 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 

14-1-19 

1-6-22 

15 

73 

The  Printing  Industry  Employees’  Union  of  Australia,1 
Ne-w  South  Wales  Branch,  and  The  Sun  Newspaper, 
Limited. 

14-1-19 

1-6-22 

15 

78 

The  Printing  Industry  Employees’  Union  of  Australia,1 
New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited. 

14-1-19 

1-6-22 

15 

84 

The  Printing  Industry  Employees’  Union  of  Australia,1 
New  South  Wales  Branch,  and  The  Daily  Telegraph 
Newspaper  Company,  Limited. 

14-1-19 

1-6-22 

15 

90 

Printing  Industry  Emploj^ees’  Union  of  Australia,  New- 
South  Wales  Branch,  and  Newcastle  Morning! 
Herald  and  Miners’  Advocate,  Limited. 

23-4-19 

29-7-22 

15 

669 

The  Printing  Industry  Employees’  Union  of  Australia! 
New  South  Wales  Branch,  and  Newcastle  Sun,  Ltd. 

7-5-19 

28-7-22 

15 

914 

The  Printing  Industry  Employees  Union  of  Australia, 
N.S.W.  Branch,  and  The  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

25-8-19 

5-622 

16 

314 
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Industry  and  Parties. 


Manufacturing — Printing  and  Papcrmakors — continued. 

Letterpress  Machinists — BBil  . . T- 

The  Letterpress  Printers’  Machinists’  Industrial  Union 
of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting 

MmiCobar  District  Conciliation  Committee—  F.M.E. A.  and 
Mining  Companies. 

C Sulphide  Corporation  Employees’  Union  and  Sulphide 
Corporation,  Limited.  I 

Miscellaneous — I 

Caretakers  and  Cleaners — , TT  . , AT 

Watchmen,  Caretakers,  and  Cleaners  Union  of  New 
South  Wales  and  Literary  Institutes’  Association. 

Professional  and  Shopworkers— 

Journalism — T ,.  . ,( 

New  South  Wales  District  of  the  Australian  Journalists  | 
Association  and  Farmers  and  Settlers’  Newspaper, 
Limited.  , 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  News] 
Company,  Limited.  5 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  the  Trustees  of  the  John  N 
Estate. 


vo  cate. 

r South  Wales  District  of  the  Australi 
Association  and  Cumberland  Argus. 
f South  Wales  District  of  the  Australi 
Association  and  Freeman’s  Journal. 
j South  Wales  District  of  the  Australi 
Association  and  Newcastle  Sun 


Co-operative  Company,  Limited. 

T South  Wales  District  of  the  Australian  Jour 
Association  and  Gordon  and  Gotch  (Sydney 
r South  Wales  District  of  the  Australian  Jour 
Association  and  Stock  and  Station  Journal. 
t South  Wales  District  of  the  Australian  Jour 
Association  and  Cumberland  Times. 

; South  Wales  District  of  the  Australian  Join 
Association  and  the  Sydney  and  Melboum 
lishing  Company. 

v South  Wales  District  of  the  Australian  Join 
Association  and  Arthur  Rae,  Proprietor 
Labor  News  Newspaper. 


Date  of—  ' 

Reference  I.G. 

Filing. 

Expiry. 

Vol.  ( 

Paere. 

6-2-19 

5-1-20 

15 

338 

6-5-16 

10 

118 

5-6-17 

9-6-20 

11 

1198 

29-12-17 

31-12-20 

13 

41 

27-8-17 

30-7-22 

12  | 

477 

6-9-17 

31-8-22 

12 

480 

15-11-17 

6-10-22 

12 

j 845 

’ 18-1-18 

24-12-.2 

13 

• 

249 

’ 13-3-18 

2-3-20 

13 

j 437 

’ 24-4-18 

15-4-20 

13 

444 

’ 24-<-lS 

V.2 1-2-19 

\ 31-12-21 

A 

/ 13 

115 

446 

340 

’j  3-9-18 

! 9-8-21 

14 

| 323 

3-9-18 

s 

1-8-21 

14 

1 326 

>’  3-9-18 

1-8-21 

14 

328  ! 

oo 

l-H 

T* 

CM 

CM 

21-12-21 

14 

614 

j’  22-11-18 

2-3-20 

14 

617  i 

i’  16-12-18 
>- 

26-11-20 

15 

67 

3 24-5-19 

iC 

30-9-19 

15 

910 

s:  24-5-19 

l.j 

2-3-20 

15 

912 

l 
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Industry  and  Parties. 


Professional  and  Shopwcrkers — continued. 

Journalism; — continued. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  James  Joynton  Smith,  Robert 
Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

Shop  Assistants — 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 
Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
pensaries Association. 

Theatrical — 

The  United  Theatrical  Choristers  and  Dancers’  Associa- 
tion of  Australia,  and  J.  C.  Williamson,  Limited. 
Woolclassing — 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 
Association  of  New  South  Wales,  and  Pastoralists’ 
Union  of  Southern  Riverina. 

Public  Utility  Services — 

Municipal  and  Shire  Council  Employees — 

The  Association  of  Local  Government  Clerks  of  New 
South  Wales,  and  A.  K.  Trethowan  and  Richard 
Shepherd. 

Federated  Municipal  and  Shire  Council  Employees’ 
Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 
Wales — Municipal  and  Shire  Councils. 

Federated  Municipal  and  Shire  Council  Employees’ 
Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 
Wales — Shire  Councils. 

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

Transport — Land — 

Trolley  Draymen  and  Carters — 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs*  Trade  Union  of  Employees,  and  Nicholson 
and  Co.,  Ltd.,  W.  H.  Paling  & Co.,  Ltd.,  and  Pianola 
Co.,  Ltd. 


Date  of— 

Deference  I.G. 

Filing. 

Expiry.  ! 

Vol. 

Page, 

26-6-19 

25-6-24f 

15 

92& 

26-6-19 

31-8-22 

15 

924 

5-12-17* 

31-12-19 

12 

849 

5-12-17* 

31-12-19 

12 

852. 

29-10-18 

31-12-19 

14 

609 

29-10-18 

31-12-19 

14 

612 

11-3-19 

31-12-19  1 

15 

526 

22-2-19 

28-2-21 

15 

51fr 

20-8-19 

1-8-22 

16 

194 

18-9-16 
1 8-2-17+ 

^31-12-19 

If  10 

1356 

708 

8-8-19 

18-8-2 

16 

11 

15-5-19 
V. 19-9-19 

j-  1-4-21 

J15 

\16 

772 

333 

15-5-19 

V.  19  9-19 

j-  1-4-21 

/ 15 

\16 

782 

335 

6-2-19 

18-1-20 

15 

337 

2-8-18 

25-7-20 

! 14 

| 

190 

* Terms  of  agreement  to  commence  as  from  1st  January,  1918.  t Or  until  either  party  Rives  one  month’s  notice 

of  intention  to  terminate  same.  % Addendum  to  principal  agreement. 
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INDUSTRIAL  AGREEMENTS. 


1 

Date  of — 

Keierence  i.o 

Industry  and  Parties.  j 

Filing. 

Enpiry. 

Vci.  j 

Page. 

Professional  and  Shop  workers — continued. 

Storemen  and  Packers — 

Federated  Storemen  and  Packers’  Union  of  Australia, 

1 

12-12-17 

] 

31-12-19 

13  ! 

31 

New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea — 

Coal  Lumpers — 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners’  and  Coal  Stevedores’  Association. 
Port  Jackson  Coal  Workers’  Union  and  Macdonald 

l 22-1-18 

3 1-12-20 X 

13 

j 255 

28-1-18 

31-12-20| 

13 

! 260 

Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

Tugboats — 

Firemen  and  Deckhands’  Association  and  J.  and  A. 

29-11-18 

2-1-21 

14 

717 

Brown,  and  others. 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 

17-4-18 

2-1-21 

13 

440 

Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Wharf  Labourers — 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 

■ 

! 11-3-19 

28-2-21 

15 

j 523 

Oil  Company  Proprietary,  Limited. 

1 

1 

1 

, 

1 

J Or  earlier  upon  either  party  giving  six  months’  notice  of  termination  after  the  end  of  the  war. 
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RESCINDED  AWARDS.  ^ 


AWARDS. 

From  23rd  August  to  26th  September,  1929. 

Rescinded  Awards. 


Government  Gazette. 

! 

Reference  I.G. 

Rescission. 

Award  of  Board. 

Expiry. 

No. 

Date. 

Vol, 

Page. 

Date. 

Vol. 

Page. 

Clothing  Trades  Group,  No.  7 

146 

18-8-16 

nc 

) 1091 

(Textile  Workers,  S£ate). 

195 

24-11-16 

y 17-8-1 9 

249 

>15-8-19 

16 

354 

156 

6-12-18 

J 

\u 

> 101 

j 

Domestic  Group,  No.  5 (Hair- 

81 

1-6-17 

1 

rn 

1220 

i 

dressers,  &c.,  State). 

190 

26-10-17 

y 3-6-19 

1 u 

! 719 

y 15-8-1 9 

16 

349 

77 

21-6-18 

J 

\is 

! 699 

J 

Domestic  Group,  No.  6 Laun- 

216 

15-12-16 

4—1-0-18 

li 

401 

5-9-19 

16 

352 

dry  Employees,  Cumber- 
land). 

Food  Supply  and  Distribution 

46 

10-3-16 

] 

1 

r 9 

i 935 

(No.  1)  Group,  No.  2 

65 

14-4-16 

10 

• 132 

(Bread -carters,  Northum- 

93 

26-5-16 

! 

10 

> 390 

berland). 

165 

195 

29-9-16 

24-11-16 

I*  1-3-19 

J 10 
1 11 

1391 

252 

>15-8-19 

16 

357 

225 

29-12-16 

I 11 

405 

59 

20-4-17 

1 11 

1103 

33 

15-3-18 

J 

l13 

468 

Food  Supply  and  Distribution 

216 

15-12-16 

>11 

405- 

(No.  1)  Group,  No.  3 

10 

25-1-17 

11 

743  1 

(Bakers  and  Bread-carters, 

84 

8-6-17 

11 

1225 

Country). 

87 

15-6-17  I 

12 

85 

119 

3-8-17 

y 1-4-19 

i 12 

318 

, 5-9-19 

16 

3(50 

213 

14-12-17 

13 

50 

110 

6-9-18 

14 

346 

110 

6-9-18 

14 

346 

61 

21-3-19 

15 

681 

j 

Government  Railways  Group, 

69 

11-5-17 

j 10-5-20 

" 11 

1105 

No.  2 (Loco,  and  Stores). 

1 

Do  do 

156 

6-12-18 

10-5-20 

r 15 

127 

r 29-8-1 9 

16 

3i  9 

112 

16-5-19 

1 15 

961 

Labourers’  Group,  No.  6 

117 

30-6-16 

29-6-19 

10 

599 

5-9-19 

16 

408 

(Health  Inspectors,  &e.. 
City  Council). 

Leather  Trades  Group,  No.  10 

119 

3-8-17 

r 12 

356 

4 

(Agricultural  Implement 

213 

14-12-17 

>21-8-21  - 

< 13 

62 

> 5-9-19 

16 

376 

Makers,  Cumberland). 
Manufacturing  (No.  2)  Group,! 

197 

8-8-19 

J 

] 16 

211 

90 

22-6-17  r 

f 12 

113  : 

■j 

No.  9 (Sugar  Workers, 

107 

20-7-17 

l 21-6-19  = 

J 12 

363 

U 5-8-1 9 

372 

L Colonial  Sugar  Refining 

198 

9-ii-i7  j 

1 12 

741 

16 

Company,  Limited). 

102  | 

9-5-19 

] 

115 

810 

j 

Transport  Group,  No.  13 

98 

9-8-18  ' 

22-8-19 

14 

217 

29-8-19 

16 

411 

T (Wood  and  Coal  Carters. 
&e.,  Cumberland). 

Transport  Group.  No.  13 

93 

9-8-18 

22-8-19 

14 

219 

5-9-19 

16 

413 

\ ( Wood  an  d Coal  La bourors, 
5-  &c.,  Cumberland). 

| 
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NEW  AWARDS 
Coming  into  operation. 

23rd  August  to  26th  September,  1919. 


BROKEN  HILL.- -MINING  AMD  SMELTING  INDUSTRIES. 


MINERS,  &c. 

[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  12th  September,  1919. 
THE  following  Award  of  the  Mining  and  Smelting  I ndu8tnes  ( Broken  Hill)  ®^“al 

published  at  page  4610  of  No.  203  of  Government  G«etto , dated  the  « Industrial 


at  page  4610  of  No.  203  of  Government  Gazette,  aateu  ou  ^ug^u,  , “T,  u , . . > 

Gazette  voL  Ivi  page  186)  is  published  in  accordance  with  the  provisions  of  the  Industrial 

Arbitration  Act,  1912,”  and  the  regulations  thereunder.  w kiTCHIjNG, 

Industrial  Registrar. 

(No.  2,013.) 


“INDUSTRIAL  ARBITRATION  ACT,  1912.” 

Mining  and  Smelting  Industries,  Broken  Hill  Board. 

Application  by  the  Barrier  Workers’  Association  for  an  Award  with  the  Mining  and  Treatment  Plant 


Companies,  within  the  county  of  Yancowinna. 

The  Board  hereby  makes  the  following  Award 

1.  Hours  of  Labour. 

Surface. — 48  hours  per  week  ; Monday  to  Friday  inclusive,  7.30  a.m.  to  5 p.m.,  with  45  minute, 

— i it  4 . n llmxru'nf»A  TOY1  CVl 


surface. — to  mfurs  pci  wccn  , ^ 

for  crib  ; Saturday,  7 30.  a.m.  to  11.45  a.m.,  with  no  allowance  for  crib.  midmght  to  8 a.m. 

Underground  —44  hours  per  week  : Monday  to  Friday  inclusive  g afte’rnoon  sghift  4>  p.m 
wth  20  minutes  for  crib  ; day  shift,  8 ami.  to  4 p.m  with  20  minn  . \ morning  shift,  4am 

t , midnight,  with  20  minutes  for  crib  ; Saturday  night  shift,  midnight  to  4 a.m.  , morning 

to  8 a.m. ; forenoon  shift,  8 a m.  to  noon. 


2.  Hours  for  Hot  Places. 

(a)  The  working  time  of  employees  in  underground  0^pations » AaU  not  ® h • ^occupied 

any  shift  if  for  four  hours  of  such  shift  the  temperature  of  the  place  where  the  employee  I 

shall  have  exceeded  81  deg.  F.  wet  bulb.  , wiiprc  the  height 

(h)  Rises— In  all  rises  where  the  temperature  exceeds  78  deg  F.  wet  bulb, 
exceeds  50  feet,  the  hours  of  work  shall  not  exceed  6 hours  per  shift. 


3.  Analysis  of  Air. 

An  analysis  of  the  air  on  all  levels  shall  be  taken  periodically. 

4.  Overtime.  I 

tions  hereinafter  mentioned),  payment  shall  be  made  at  the  rate  of  dou 
The  exceptions  are  : — 

(a)  In  the  case  of  employees  engaged  in  a continuous  process.  mft(.hinerv 

(4)  In  the  case  of  employees  making  repairs  to  or  renewals  of  engines,  boilers,  or  other  machi  J 

In  these  eiceptcd  cases  payment  shall  be  made  at  the  rate  of  time  and  a half. 

4a.  Continuous  Process. 


« Continuous  process”  means  a process  on  which  men  are  employed  either  18  or  H days  in £•» 
fortnight  for  not  less  than  8 hours  erery  day  during  an  unbroken  period  of  not  less  than 
month. 
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MINING  AND  SMELTING-MINERS,  &c. 


5.  Official  Holidays. 

The  following  shall  be  recognised  as  official  holidays New  Year’s  Day,  Good  Friday,  Easter 
Monday,  Eight-hour  Day,  Christmas  Day,  and  Boxing  Day. 


6.  Annual  Holidays. 

The  following  graduated  scale  of  attendance  bonuses  has  been  adopted  to  apply  to  the  twelve 
months  ending  8 a.m.,  3rd  September,  1920,  and  thereafter  : — 


Six  days  a week  men. 

Men  employed  12  months 
Men  employed  1 L montl  s 
Men  employed  10  months 
Men  employed  9 months 
Men  employed  8 months 
Men  employed  7 months 
Men  employed  6 months 
Men  employed  under  6 months 

Shiftmen  employed  seven  days  a week. 

Men  employed  12  months 
Men  employed  11  months 
Men  employed  10  months 
Men  employed  9 months 
Men  employed  8 months 
Men  employed  7 months 
Men  employed  6 months 
Men  employed  under  6 months 


Not  absent  more  than 
(days). 

12 

11 

10 

9 

8 


Not  absent  more  than 
(days). 

16 
14 
1H 
12 
10 
9 
8 


Holidays  on  full  pay 
(days). 

12 

11 

10 

9 

8 

7 
6 

Nil. 

Holidays  on  fuH  pay 
(days). 

14 
13 
12 
1 l 
9 

8 
7 

Nil. 


Employees  failing  to  reach  the  above  standard  will  be  granted  holiday  leave  on  the  above  scale, 
less  two  days’  leave  for  every  day’s  absence  in  addition  to  the  number  of  days  allowed  by  the  above 

standards. 

Employees  discharged  through  no  fault  of  their  own  will  be  paid  attendance  bonus  for  the  period 
worked  if  such  period  is  six  months  or  over. 

If  only  part  of  a month  is  worked,  it  will  not  be  counted.  Employees  wishing  to  get  time  off 
must  apply  for  leave  of  absence. 

All  time  taken  off  by  employees  without  asking  leave  will  be  counted  as  time  and  a half,  for  the 
purpose  only  of  the  attendance  bonus. 

The  holiday  leave  on  full  pay  will  not  count  as  “ absence.” 

Where  overtime  is  worked,  the  employees  will  be  credited  with  the  overtime  hours  worked,  and 
the  total  overtime  so  worked  by  the  employee  during  the  bonus  period  will  be  divided  by  eight,  and  the 
resulting^numbtr  of  shifts  credited  to  his  attendance.  All  time  worked  by  six-day-a-week  men  on 
Sundays  will  be  also  credited  in  the  same  way. 

Absence  through  sickness  or  accident,  if  a doctor’s  certificate  is  produced,  is  not  counted  against 
attendance  bonus. 

Men  absent  through  sickness  or  accider  t must  produce  to  the  time  office  a doctor’s  certificate  for 
the  time  away.  The  duty  rests  upon  the  employee  to  produce  these  certificates,  otherwise  the  time  he  is 
away  ill  will  be  counted  against  him  as  “ absent.” 

Absence  representing  Union  at  Arbitration  Court  or  compulsory  conference  in  any  matter  in 
which  the  company  has  a direct  interest,  is  not  counted  against  the  attendance  bonus. 

When  leave  is  given  in  payment  of  the  attendance  bonus,  the  employee  must  take  his  leave  at  a 
time  arranged  to  suit  ihe  requirements  of  the  works,  but  every  effort  will  be  made  to  suit  his 
convenience. 

Any  employee  who  fails  to  earn  the  attendance  bonus,  but  thinks  the  special  circumstances  of  his 
case  justify  granting  him  a concession,  has  the  right  to  place  the  facts  before  the  superintendent  of  his 
department,  and  the  superintendent  will  submit  the  case  to  the  general  manager  for  his  personal 
decision. 

In  case  of  contractors,  the  basis  of  payment  for  annual  holidays  shall  be  the  minimum  rate  for 
the  calling. 

7.  Accidents. 


In  the  case  of  an  employee  meeting  with  an  accident  during  the  shift  necessitating  his  going 
home,  or  being  required  to  go  home  with  one  who  has  met  with  an  accident,  he  shall  be  deemed  to  have 
rendered  duty  during  the  whole  shift,  and  in  all  cases  the  employer  shall  pay  wages  for  the  time  lost, 
and  any  wages  allowed  will,  in  the  case  of  contractors,  be  added  to  the  earnings  of  the  contract  partv. 
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8.  Mixed  Functions. 

Where  the  employment  or  work  of  an  employee  involves  functions  of  a mixed  character,  the 
minimum  rate  sli all  be  on  the  highest  scale,  as  if  the  employee  performed  those  functions  only  for 
which  the  highest  scale  is  prescribed. 

9.  Overtime  Meal  Allowance. 

The  allowance  of  time  for  meals  when  the  overtime  worked  amounts  or  exceeds  2 hours  shall 
be  30  minutes,  and  such  allowance  shall  be  paid  for  as  overtime. 

10.  Minimum  Wage  for  Contractors. 

{a)  If  the  total  amount  payable  under  any  contract  to  any  contract  miner  or  other  employee 
under  contract  be  Its.-*  than  the  eighth  part  of  12s.  bd.  for  every  hour  of  duty  rendered,  or  deemed  to  be 
rendered,  then,  notwithstanding  any  agreement  to  the  contrary,  the  employer  shall  pay  him  the 
deficiency. 

(b)  In  the  ease  of  rises,  15s.  shall  be  substituted  for  12s.  6d.  in  above  subclause  (a). 

(c)  If  any  employee  pull  out  during  a contract  he  shall  not  be  entitled  to  the  benefit  of  the 
above  clauses  for  that  contract. 

11.  Rates  above  Minimum. 

The  employer  undertakes  with  regard  to  employees  who  are  at  present  paid  a rate  higher  than 
the  minimum  rate  now  paid  tq  employees,  that  the  margin  of  excess  will  be  retained  over  the  minimum 
rate  prescribed  by  this  Award. 

12.  Grievances. 

Thejproceedure  in  connection  with  grievances  shall  be 
l Jn  the  event  of  any  employee  or  employeeshaving  any  grievance,  notice  of  same  (stating  the 
grievance)  shall  be  given  to  the  manager  of  the  Mine  or  Treatment  Company  to  enable  the 
manager  to  inquire  into  the  grievance. 

2.  The  employee  having  the  grievance  shall  call  upon  the  manager  at  the  Mine,  and  shall  discuss 

with  him  the  particular  grievance. 

3.  In  the  event  of  the  employee  and  manager  not  being  able  to  agree  upon  a settlement  of  the 

matter  in  dispute,  the  employee  shall  be  at  liberty  to  bring  it  before  his  Union,  the  executive  or 
secretary  of  which  shall  then  communicate  with  and  interview  the  manager  with  a view  to 
effecting  settlement. 

4.  ( a ) Failing  settlement  of  the  dispute  by  the  executive  or  secretary  of  the  Barrier  Workers' 

Association,  the  matter  shall  be  referred  to  the  joint  conciliation  committee  hereinafter 
mentioned  . 

(b)  The  conciliation  committee  shall  consist  of  four  representatives  from  the  Barrier  Workers. 
Association,  and  four  representatives  from  the  Broken  Hill  Mining  Managers’  Association,. 
The  chairman  shall  have  a deliberative  but  not  a casting  vote. 

(c)  The  employee  or  employees  alleging  the  Grievance  shall  first  be  called  upon  to  state  it,  ar.d 
the  manager  of  the  company  with  which  the  dispute  ha3  arisen  shall  be  present  in  person,  or 
represented  by  a member  of  his  staff  at  the  inquiry,  and  shall  reply,  and  in  all  cases  the  deciskn 
of  the  committee  shall  be  absolutely  final. 

(d)  In  the  event  of  such  Conciliation  Committee  being  unable  to  arrive  at  a decision  on  any 
matter  in  dispute,  the  Committee  shall  then  be  augmented  by  the  Chairman  of  the  Wages 
Board  wlio  shall  act  as  Chairman  and  have  a deliberative  vote.  The  procedure  shall  be  as 
outlined  in  clause  4 (c). 

5.  Any  matter  of  grievance  or  dispute  not  concerning  any  of  the  terms  or  covenants  of  this  Award 

but  solely  concerning  an  employee  shall  be  dealt  with  as  provided  for  in  subclause  1 to  4 ( d ) 
inclusive,  but  should  the  grievance  or  dispute  relate  to  any  of  the  terms  orcoyenants  of  this 
Award  it  shall  in  the  first  instance  bo  discussed  between  and  dealt  with  by  tho  Secretary  and 
one  of  the  Executive  of  the  Barrier  Workers’  Association  and  the  manager  of  the  Company, 
and  failing  a settlement,  should  be  brought  before  the  conciliation  committee  and  dealt  with 
by  such  committee  as  provided  for  in  subclause  4. 

13  Wages. 

Minimum  wages  48  hours  per  week,  12s  6d.  per  shift;  44  hours  per  week,  13s.  8d.  per  shift. 
When  working  on  night-shift  6d.  extra  per  shift. 

Employees  working  underground  or  working  underground  shifts,  shall  be  deemed  to  have 
rendered  in  tic  44  hours  per  week,  48  hours  of  duty,  arid  the  pay  for  the  48  hours  shall  be  treated  as 
distributed  in  equal  sums  per  hour  over  all  the  44  hours. 


No.  3 ] 


N.S.W.  INDUSTRIAL  GAZETTE— Sept.,  1919. 


345 


MINING  AND  SMELTING— TRADES  AND  TRADES  LABOURERS. 


This  clause  shall  be  satisfied  as  to  such  of  the  employees  as  are  contract  miners,  or  fillers  or 
truckers,  or  mullockers,  by  adding  Is.  to  the  amount  which  they  are  to  be  respectively  set  to  earn.  ’ 


respectively 

48  Hours  Per  Week 
(Per  shift.) 


44  Hours  Per  Week 


Timber  men...  

Pitmen 

Miners  on  wages,  hand  and  machine  

Chute  runner 
Diamond  drill  runner 
Contract  miners  to  be  set  to  earn ... 

Contract  fillers,  truckers,  mullockers,  underground  to 
be  set  to  earn  ... 

Contractor  minimum  wage  working  in  rises 
Contractor  minimum  wage  miners 
Braceman  and  platmen 
Skipmen 

Skipmen  off-?ider  ... 

General  ore  inspector,  underground 
Timber  tally  clerk,  underground  ... 

Mullockers  ... 

Truckers 
Tillers 
Tool  carriers 
Magazine  keepers  ... 

Tool  depot  attendants 
Runner-out  on  bridge 
Pick  and  shovel  man 
Quarryman  other  than  miner 
Underground  conveyor  belt  man  ... 

Underground  horse  driver  relieving  at  point  of  work  ... 

Powder  monkey- — open  cut 
Rock  drill  machine  man — open  cut 
Hammer  and  drill  men — open  cut 

14.  Duration  of  Award. 

_ This  Award  shall  continue  in  force  until  the  30th  day  of  September,  1920,  and  shall  be  hindi™ 
within  the  county  of  Yancowinna.  umuing 

Broken  Hill,  1st  September,  1919. 


s. 

d. 

s. 

d. 

15 

0 

16 

4 

15 

0 

16 

4> 

14 

0 

15 

3 

14 

0 

15 

3 

34 

0 

15 

3 

16 

3 

17 

3 

14 

3 

15 

3 

15 

0 

16 

4 

12 

6 

13 

8 

13 

6 

14 

9 

13 

6 

14 

9 

13 

6 

14 

9 

13 

6 

14 

9 

13 

3 

14 

6 

12 

6 

13 

8 

12 

6 

J 3 

8 

12 

6 

13 

8 

12 

6 

13 

8 

12 

6 

13 

8 

12 

6 

13 

8 

12 

6 

13 

8 

12 

6 

13 

8 

12 

6 

13 

8 

12 

6 

13 

8 

12 

6 

13 

8 

14 

13 

0 per  day  or  shift. 
0 

13 

6 „ 

W.  Le  B.  BROWN,  S.M. 

Chairman. 


TRADES  AND  TRADES  LABOURERS. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  September  1919 

TIJE  following  Award  of  the  Mining  and  Smelting  Industries  (Broken  Hill)  Board  (eonWin/ti™ 
published  at  page  4610  of  No.  203  of  Government  Gazette,  dated  18th  August,  1919)  is  nubltshed  ?n 
thereunder  ^ pr°V1'S1°nS  °f  the  “Indusfcrial  Arbitration  Act,  1912,”  and  the  Regulations 

dNo  2 01*)  R W‘  ACHING, 

* ’ Industrial  Registrar. 

THE  “INDUSTRIAL  ARBITRATION  ACT,  1912.” 

Mining  and  Smelting  Industries,  Broken  Hill  Board. 

Application  by  the  Trades  and  Trade  Labourer’s  Union,  for  an  Award  with  the  Minumand  Treotmpnf 
1 lant  Companies,  within  the  county  of  Yancowinna. 

The  Board  hereby  makes  the  following  Award  : — 

1.  Hours  of  labour. 

.Th°  ^urs  of  labour  shall  be  48  hours  per  week  ; mechanics  and  day  labour  Mondays  to  Fridays 
inclusive  7 30  a m.  to  5 p.m.  with  45  minutes  for  crib  ; Saturday  7‘30  a.m.  to  11  -45  a. m.  with  no  time 
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allowed  for  crib  ; shift  men  Monday  to  i ™ ®hi£t  4 Pm'  t0 
minutes  for  crib  ; day  shift  8 a.m.  to  4 p.m. 
midnight  with  20  minutes  for  crib. 

2.  Mixed  Functions. 

which  the  highest  scale  is  prescribed. 

3.  Overtime. 

For  overtime,  time  of  doty  '’tF'e^l^d^^^oUoVonVondeylmd^HoUdeye’lmitb  the 

the  U of  dootd.  - 

The  exceptions  are  : — 

In  these  excepted  cas'cs  payment  shall  be  made  at  the  rate  of  time  and  a-half. 

4.  Continuous  Process. 

days  ^""iodof  % 

ess  than  one  calendar  month.  ■ 

5 Overtime  Meal  Allowance. 

‘ 

6.  Accidents.  . 

In  the  case  of  an  employee  meeting  with  * Occident,  “ThalT 

home,  or  being  required  to  go  ho“e.. w1^  ^d  “ all  cases  the  employer  shall  pay  wages  for  the  time 
^nit^  and^any^wages  aUowed^rrilT^in^the  ^ase^ of  contractors,  be  added  to  the  earnings  of  the  contract 

party.  7 Temporary  Work  out  of  Town, 

ways,  and  an  allowance  of  3s.  per  day  to  be  mad  . 

8.  Compensation  for  Clothes. 

^sxasussss sassat  ~ ‘ — 

9.  Rates  above  Minimum. 

the  for  exceM^wilFbe detained ^ver  the 

minimum  rate  prescribed  by  this  Award. 

10  Official  Holidays. 

months  ending  8 a.m.,  3rd  September,  M20,  an  Not  absent  more  than  llolidayson  full  pay 

Six  days  a week  men.  (days). 

12 

n 11 

10  10 


Men  employed  12  months 
Men  employed  11  months 
Men  employed  10  months 
Men  employed  9 months 
Men  employed  8 months 
Men  employed  7 months 
Men  employed  6 months 
Men  employed  under  6 months 


9 

8 

7 

6 

Nil. 
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Shiftmen  employed  seven  days  a week. 

Not  absent  more  than 
(days). 

Holidays  on  full  pay 
(days). 

Men  employed  12  months 

16 

14 

Men  employed  11  months 

14 

13 

Men  employed  10  months 

13 

12 

Men  employed  9 months 

12 

11 

Men  employed  8 months 

10 

9 

Men  employed  7 months 

9 

8 

Men  employed  6 months 

8 

7 

Men  employed  under  6 months  ... 

— 

Nil. 

Employees  failing  to  reach  the  above  standard  will  be  granted  holiday  leave  on  the  above 
scale,  less  two  days’  leave  for  every  day’s  absence  in  addition  to  the  number  of  days  allowed  by  the 
above  standards. 

Employees  discharged  through  no  fault  of  their  own  will  be  paid  attendance  bonus  for  the 
period  worked  if  such  period  is  six  months  or  over. 

If  only  part  of  a month  is  worked  it  will  not  be  counted.  Employees  wishing  to  get  time  off 
must  apply  for  leave  of  absence. 

All  time  taken  off  by  employees  without  asking  leave  will  be  counted  as  time  and  a half  for  the 
purpose  only  of  the  attendance  bonus. 

The  holiday  leave  on  full  pay  will  not  count  as  “ Absence.”  Where  overtime  is  worked,  the 
employees  will  be  credited  with  the  overtime  hours  worked,  and  the  total  overtime  so  worked  by  the 
employee  during  the  bonus  period  will  be  divided  by  eight,  and  the  resulting  number  of  shifts 
credited  to  his  attendance.  All  time  worked  by  six-day-a-week  men  on  Sundays  will  be  also  credited 
in  the  same  way. 

Absence  through  sickness  or  accident,  if  a doctor’s  certificate  is  produced,  is  not  counted 
against  attendance  bonus. 

Men  absent  through  sickness  or  accident  must  produce  to  the  time  office  a doctor’s  certificate 
for  the  time  away.  The  duty  rests  upon  the  employee  to  produce  these  certificates,  otherwise  the 
time  he  is  away  ill  will  be  counted  against  him  as  “ absent.” 

Absence  representing  union  at  Arbitration  Court  or  compulsory  conference  in  any  matter  in 
which  the  Company  has  a direct  interest  is  not  counted  against  the  attendance  bonus.  When  leave 
s given  in  payment  of  the  attendance  bonus,  the  employee  must  lake  his  leave  at  a time  arranged  to 
uit  the  requirements  of  the  works,  but  every  effort  will  be  made  to  suit  his  convenience. 

Any  employee  who  fails  to  earn  the  attendance  bonus,  but  thinks  the  special  circumstances  of 
his  case  justify  granting  him  a concession,  has  the  right  to  place  the  facts  before  the  superintendent 
of  his  department,  and  the  superintendent  will  submit  the  case  to  the  General  Manager  for  his  per- 
sonal decision. 


12.  Grievances. 

The  procedure  in  connection  with  grievances  shall  be  : — 

(1)  In  the  event  of  any  employee  or  employees  having  any  grievance,  notice  of  same  (statin"  the 

grievance)  shall  be  given  to  the  Manager  of  the  mine  or  treatment  company  to  enable  the 
Manager  to  inquire  into  the  grievance. 

(2)  The  employee  having  the  grievance  shall  call  upon  the  Manager  at  the  mine,  and  shall  discuss 

with  him  the  particular  grievance. 

(3)  In  the  event  of  the  employee  and  manager  not  being  able  to  agree  upon  a settlement  of  the 

matter  in  dispute  the  employee  shall  be  at  liberty  to  bring  it  before  his  Union,  the  executive 
or  secretary  of  which  shad  then  communicate  with  and  interview  the  manager  with  a view 
to  effecting  settlement. 

(4)  (a)  Failing  settlement  of  the  dispute  bv  the  Executive  or  Secretary  of  the  Barrier  Trades  and 
Trade  Labourers’  Union  the  matter  shall  be  referred  to  the  joint  Conciliation  Committee 
hereinafter  mentioned. 

(b)  The  Conciliation  Committee  shall  consist  of  four  representatives  from  the  Barrier  Trades 
and  Trade  Labourers’  Union  and  four  representatives  from  the  Broken  Hill  Mining- 
Managers’  Association. 

The  Chairman  shall  have  a deliberative,  but  not  a casting  vote. 

( o ) The  employee  or  employees  alleging  the  grievance  shall  first  be  called  upon  to  state  it, 
and  the  Manager  of  the  Company  with  which  the  dispute  has  arisen  shall  be  present  in 
person  or  represented  by  a member  of  his  staff  at  the  inquiry,  and  shall  reply,  and  in  all 
cases  the  decision  of  the  Committee  shall  be  absolutely  final. 

(d)  In  the  event  of  such  Conciliation  Committee  being  unable  to  arrive  at  a decision  on  any 
matter  in  dispute,  the  Committee  shall  then  be  augmented  by  the  Chairman  of  the 
Wages  Board,  who  shall  act  as  Chairman,  and  have  a deliberative  vote.  The  procedure 
shall  be  as  outlined  in  clause  (4)  (c). 
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(5)  Any  matter  of  grievance  or  dispute  not  concerning  any  of  the  terms  or  covenants  of  this 
Award,  but  solely  concerning  an  employee,  shall  be  dealt  with  as  provided  for  in  subclause 
(l)  to  (4)  id)  inclusive,  but  should  the  grievance  or  dispute  relate  to  any  of  the  terms  or 
covenants  of  this  Award,  it  shall  in  the  first  instance  be  discussed  between  and  dealt  with 
by  the  Secretary  and  one  of  the  Executive  of  the  Barrier  Trades  and  Trade  Labourers 
Union  and  the  Manager  of  the  Company,  and,  failing  a settlement,  shall  be  brought  before 
the  Conciliation  Committee  and  dealt  with  by  such  Committee,  as  provided  for  in  sub- 
clause (4). 

13.  Wages. 


Minimum  wages  per  day  cr  shift  12s.  6cL,  on  night  shift  6d  extra  per  shift. 

Tinsmiths 

Plumbers 

Blacksmiths  ...  ...  • ••  •••  . 

Tool  sharpeners,  hand  or  machine 

Shoeing-smitfcs 

Floorman 

Lead-burner  ...  ...  ...  ••• 

Sawyer...  ...  •••  •••  ••• 

Rope  or  rigger 

Sailor  man  i 

Mill  repairer  ... 

Tinsmith’s  labourer 

Plumber’s  labourer  ...  ...  ...  •••  •••  _ 

Fitter’s  labourer  * 

Carpenter’s  labourer 

Blacksmith’s  striker 

Boilermaker’s  striker  ...  ...  ...  ...  •••  ••• 

Fitter’s  labourer  looking  after  belts  and  oiling  ...  _ ... 

All  other  Tradesmen’s  labourers  not  otherwise  specified 
Grooms  ... 

.Stablemen 

Horsedriver  (1 -horse)  ...  

Horsedriver  (more  than  one  horse) ... 

1 -horse  and  man  (hired)  ... 

1- horse  and  dray  and  man  (hired) 

2- horse  and  dray  and  man  (hired) 

Sawyer’s  tailer-out 

Platelayers  surface  ...  ...  •••  ••• 

First  aid  men  ... 

Dump  Hose  men 

Foundry  furnace  hand  _ ... 

Foundry  furnace  hand,  assistant  ... 

Foundry  furnace  hand,  labourer  ..  ...  •••  •••  ••• 

Minimum  wage  for  labourers  on  day  shift 

Minimum  wage  for  labourers  working  night  shifts  

Change-house  attendants  ...  ... 

Boys  on  day  shift,  surface  : — 

1st  year  ... 

2nd  year  ... 

3rd  year  ... 

4th  \ear  

5 th  \ear  ... 

Apprentices — 

1st  year 
2nd  year 
3rd  year 

4th  year  ...  ...  ...  •••  •••  

5th  year  ...  ...  •••  •••  •••  •••  

6th  year 

7th  year  

Mill  and  Treatment  Plants. 

Aerial  Tram  man 

Aerial  Tram  man,  assistant  ... 

Gates  Breaker  man  


s.  d. 


15 

6 

15 

6 

15 

6 

14 

6 

15 

6 

13 

6 

16 

0 

14 

6 

14 

0 

13 

6 

14 

0 

12 

6 

12 

6 

13 

O' 

12 

6 

13 

6 

13 

0 

13 

0 

12 

6 

13 

6 

13 

0 

13 

0 

13 

6 

17 

6 

19 

0 

23 

6 

13 

0 

13 

6 

12 

6 

12 

6 

14 

o 

13 

3 

12 

6 

12 

6 

13 

0 

12 

6 

3 

4 

4 

8 

5 

11 

7 

2 

S 

6 

...  4 0 

...  5 5 


7 

3 

S 

6 

10 

7 

11 

10 

...  13  1 

...  13  0 
...  12  6 
...  13  6 
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„7.n  _ -JMiu  and  Tr 

Wifiey  Table  attendants 
Wifley  Table  attendant’s  assistant 

Roll  attendants 

Roll  attendants  with  shaker  also 
Conveyor  and  elevator  attendants 
Waterman 
Vatmen  ... 

Labourers  distributing  in  trucks 

Re-grinder  attendants 

Conemen... 

Slime  vatmen  ...  _ ’’’ 

Jigmen  

Jigmen— assistant  .... 

Flotation  men  (acid) 

Flotation  men — assistant  (acid) 
Flotation  men  (without  acid) ... 
Flotation  men— assistant  (without  a 
Mixer  men 
Storage  tank  men 
Crude  ore-bin  men 
Loading  concentrates  into  trucks— 
throwing  from  ground 
Filterpress  men  ... 

Filternress  men— assistant 
Chamber  attendants  ...  ’ ” 

Tower  attendants 
Nitre  furnace  men  ... 

Dorr  thickener  ... 

Samplers  (inside) 

Samplers  (outside) 

Leading  hands  in  all  cases  Is.  per  day 
De  Spirlet  Roastermen... 

De  Spirlet  Roastermen — labourers 
Boys  in  Mill — 


d) 


extra 


P lants — continued . 

s. 

cl 

••  ••• 

13 

6 

...  12 

6 

...  12 

6 

• •••  ... 

...  13 

0 

12 

6 

13 

0 

• 

12 

6 

...  12 

6 

...  13 

6 

12 

6 

12 

(i. 

14 

00 

...  12 

6- 



14 

0- 

...  13 

O' 

..  13 

fi 

12 

6 

12 

6 

...  12 

6 

ving,  or  barrowing 

...  13 

off  floors,  or 

0 

13 

0 

• • 

15 

0 

13 

6 

14 

3 

13 

a. 

14 

3 

...  12 

6: 

....  13 

0. 

...  13 

0 

1st  year 
2nd  year 
3rd  year 
4th  year 
5th  year 


bay  and  Afternoon  Shift. 

S.  d. 


14.  Duration  of  Award. 

the  cou™%1  YiowLea0!,tinUe  “ fWCe  UDtil the  30th  SePtember,  1920,  and 
24th  August,  1919.  W.  Le  B. 


...  15  0 
•••  12  6 

Night  shift. 

s.  d. 

...  4 2 

...  5 5 

...  6 10 

...  8 4 

..  9 7 


shall  be  binding  withir 

BROWN,  S.M., 

Chairman. 


DOMESTIC  AND  PERSONAL  SERVICE. 

HAIRDRESSERS,  &c„  state. 

[Published  in  Government  Gazette,  No.  203,  of  15th  August,  1919  ] 

™Uon°14?ftf  Award  of  the  August,  1919. 

section  .14  of  the  ‘Industrial  Arbitration  \oi-  nio  » . . Powers  conferred  on  it  bv 

arising  in  and  in  relation  to  the  industries  un(fVallin^niUg  certain  lHdnsfcrial  matters 

sis — - avast  &rsu&s-& 

(No.  1,095.)  F-  W-  HITCHING. 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL . ARBITRATION,  NEW  SOUTH  WALES. 

No.  lOo  ot  1919. 

Hairdressers  &c  (State)  Board.  Application  by  tbe  Hairdressers  and  Wigmakers 
Han  dressers,  ^-^loyees'  Union>  Industrial  Union  ot  Employees. 

Wednesday,  the  13th  day  of  August,  1919. 

Hairdressers,  &c.  (State)  Award. 

1.  Classes  of  Labour  and  Definitions. 

Three  classes  of  labour  shall  be  employed  in  the  industry,  viz.,  journeymen,  appreu- 
tices,  mean  a hairdresser  who  has  been  employed  in  the  industry  for 

not  "SfSSSSSK 

^odseaoQf  M-rf,  or  any  special  section 

0£  thel  Industry  ” shall  mean  the  industry  of  hairdressers  and  wigmakers. 

2.  Hours  of  Work. 

The  hours  of  work  shall  not  be  ^^“on^londn ^Tuesdays)  Thursdays,  and 

worked  between  the  hours  oi  18.30  a.m.  : U ^ m ou  Wednesdays  when  the  half- 

Fridays,  and  between  the  hours  of  8a>0  a.  a. ■ a ^ (lay  and  between  the  hours  ot 

holiday  allowed  by  the  Early  Closin  Ac  half-holiday  falls  on  a Saturday,  and 

8.30  a.m.  and  7 p.m.  on  Wednesdays  when . the  said  haR  noi  ( lay  half.UoUday  falls  on 

between  the  hours  of  8.30  am  and 1 pma  on  Sa durda w“®nstaturdays  when  the  said  half 

Of  an  hour  may  be  taken  to  flmsh 

customers  in  the  shop  at  the  specified  closing  hours. 

3.  Meal  Hours. 

On  those  clays  when  the  hours  of fo^iunchTand  three-quarters  of 
shall  be  allowed  to  an  employee off ^he :emp ,°^r  ® P day  allows  an  employee  an 

an  hour  for  tea:  Provided  half  an  hour  for  tea  on  that  day. 

hour  for  lunch  such  employe  . may  for  umch  shall  be  any  three-quarters 

The  period  during  which  an  employee  m ^ 1;>  n0011  and  2.45  p.m.  The  period  during 

of  an  hour  (or  hour,  as  the  beany  three-quarters  of  an  hour  (or  halt 

which  an  employee  may  be  absenttoiL  . h ‘ . Provided  that  the  time  allowed 

offUfoMuncbCand  ‘telf  respectivel^sbidl  Sf separated  distinct  periods,  and  sba.l  tn  no 
case  be  consecutive  periods.  ^ Board  on  Promises,  &c. 

employer's  premises  tbe  eiuplojci  Jmll  t j, ,t  ,,'n .-quarter  of  an  hour  from  the  tune 

n'ho^^^^h^e^ipVoyee^oft^th^^mploller’s  premises  for  meals  in  respect  of  each  meal  so 
agreed  to  be  allowed  and  accepted  as  aforesaid. 

5 Wages  of  Journeymen. 

All  journeymen  employed  shall  receive  not  less  than  three  pounds  ten  shillings  per 
week-  Journeymen  engaged  to  do  hair  work  generally  with  men’s  work  shall  receive  not 

less  than  three  pounds  fifteen  Virdressing  (not  including  ladies’  haircutting). 

Journeymen  engaged  to  do  ladies  | not  )ess  than  four  pounds  per  week, 

and  men’s  work  together  'yth  hair  work  sh^^  paia  th(J  rate  ot  twenty-one 

Journeymen  emp  oyed  on  * fls  on  Sa‘tHrday  from  8.30  a.m.  to  1 p.m., 

^portion ) thereof  I'lS  tiVSS.  SiSlngs  and  sixpence  for  a half  day  on  Saturday 
from  1 P.m.  to  7 p.m.,  or  any  portion  thereof. 
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Journeymen  employed  to  do  casual  work  other  than  on  a Saturday  shall  be  paid  at 
the  following  rates  : — 

Full  day  (8.30  a.m.  to  7 p.m.),  fourteen  shillings. 

Half  day  (8.30  a.m.  to  1 p.m.  or  1 p.m.  to  7 p.m.),  eleven  shillings  and  sixpence. 

Broken  time  shall  be  paid  for  as  follows : — Two  shillings  and  sixpence  for  the  first 
hour  or  any  portion  thereof,  and  one  shilling  and  sixpence  for  every  subsequent  hour  or 
portion  thereof. 

6.  Preference  to  Unionists. 

Preference  of  employment  shall  be  given  to  members  of  the  Hairdressers  and  Wig- 
makers  Employees’  Union  over  other'  persons  offering  their  labour  at  the  same  time,  other 
things  being  equal : Provided  that  there  shall  be  no  preference  as  against  returned  soldiers 
and  sailors. 

7.  Apprentices. 

Except  as  hereinafter  provided,  youths  not  under  the  age  of  fourteen  years  or  over 
the  age  of  seventeen  years,  shall  be  legally  indentured  in  accordance  with  the  provisions 
of  the  “ Apprentices  Act,  1901,”  as  apprentices  in  the  industry  for  a period  of  four  years, 
and  any  probationary  period  of  two  months  or  less  served  by  such  youth  immediately  prior 
to  the  signing  of  the  articles  of  apprenticeship  shall  be  included  in  such  period  of  four 
years. 

Any  youth  under  the  age  of  twenty-two  years  who  has  been  employed  in  the  industry 
for  a lesss  period  than  four  years  shall  be  apprenticed  for  such  term  as,  together  with  the 
period  already  served,  will  make  a total  period  of  four  years. 

8.  Proportion  of  Apprentices. 

One  apprentice  or  one  improver  shall  be  allowed  to  each  employer  to  every  four 
journeymen  or  fraction  thereof  permanently  employed : Provided  that  where  an  apprentice 
has  served  three  years  or  more,  another  apprentice  not  previously  apprenticed  may  be 
allowed  to  such  employer  until  the  expiration  of  the  term  of  the  first  mentioned  apprentice. 
Am  employer  engaged  in  the  practical  work  of  the  saloon  shall  be  reckoned  as  one  journey- 
man for  the  purposes  of  this  clause. 

9.  Wages  of  Apprentices  and  Improvers. 

The  minimum  wage  payable  to  apprentices  shall  be : — First  year,  12s.  6d.  per  week ; 
second  year,  18s.  Gd.  per  week ; third  year,  32s.  Gd.  per  week ; fourth  year,  45s.  per  week. 

Provided  that  no  apprentice  upon  attaining  the  age  of  twenty-one  years  shall  be  paid 
less  than  £3  per  week. 

The  minimum  wages  payable  to  improvers  shall  be  £2  10s.  per  week  during  the  first 
year,  £2  17s.  per  week  during  the  second  year,  and  £3  3s.  per  week  during  the  third  year. 

10.  Holidays. 

The  following  days  shall  be  observed  as  whole  holidays,  without  any  reduction  of 
wages,  viz. : — Good  Friday,  Eight-hour  Day,  Christmas  Day. 

All  public  holidays  other  than  those  abovementioned  are  to  be  worked  from  8 a.m. 
to  10.30  a.m.,  with  one-quarter  of  an  hour  in  addition  to  finish  customers  in  the  shop  at  the 
time:  Provided,  however,  that  should  any  public  holiday  (other  than  Eight-hour  Day  or 
Christmas  Day)  fall  on  a Saturday,  the  hours  of  work  upon  such  a holiday  shall  be  from 
8 a.m.  till  12  noon,  with  one-quarter  of  an  hour  in  addition  to  finish  customers  in  the  shop 
at  the  latter  time. 

11.  Termination  of  Employment. 

One  week's  notice,  or  the  forfeiture  of  one  week’s  wages,  shall  terminate  an  engage- 
ment between  employer  and  employee,  except  in  the  case  of  an  employee  deliberately 
injuring  or  attempting  to  injure  an  employer’s  business,  or  refusing  to  obey  lawful  or 
reasonable  commands,  when  the  usual  notice  may  be  dispensed  with.  Notice  of  termination 
of  employment  shall  take  effect  from  the  day  upon  which  it  is  given. 

12.  Employment  in  Country  and  Suburbs. 

Country  Employers  shall  pay  the  travelling,  fares  of  all  employees  engaged  in  Sydney. 
The  employer  may  deduct  the  amount  of  travelling  fares  from  the  employee’s  wages : 
Provided  that  if  the  employee  remains  in  the  employ  of  the  employer  for  three  months,  the 
amount  so  deducted  shall  be  refunded  to  him : Provided  also  that  when  an  employee  is 
engaged  in  Sydney  for  a less  period  than  three  months  for  work  at  a place  over  50  miles 
from  Sydney,  his  fare  to  and  from  Sydney  shall  be  paid  by  the  employer,  except  in  cases 
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of  misconduct:  Provided  also  that  in  the  eases  of  casual  employment  in  the  suburbs  of 
Sydney  the  reasonable  return  fares  of  the  employee  to  and  from  the  city  boundary  shall  be 

paid  by  the  employer.  , . . 

Reasonable  time  allowance  shall  be  conceded  by  the  employers  to  employees  in  the 

case  of  casual  jobs. 

13.  Uniform. 

In  the  event  of  an  employee  being  required  to  wear  a unifbrm,  such  uniform  shall 
be  provided  by  the  employer ; but  the  employee  shall  defray  the  cost  of  cleaning  such 
uniform,  provided  that  the  employer  does  not  require  more  than  two  fresh  laundered 
uniforms  per  week.  A uniform  shall  consist  of  a coat  such  as  the  employer  may  determine 
the  employee  shall  wear  while  on  duty. 

14.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Domestic  Group,  No.  5 (Hair- 
dressers, State)  Board  published  in  Government  Gazette  No.  81  of  the  1st  June,  LJh,  as 
varied  by  Orders  of  the  Court  published  respectively  in  Government  Gazettes  No  190  ot 
the  26th  October,  1917.  and  No.  77  of  the  21st  June,  1918.  _ It  shall  apply  to  all  hairdressers, 
barbers  wigmakers,  hairworkers,  and  their  assistants  within  the  jurisdiction  of  the  Hail- 
dressers  &c.  (State)  Board  throughout  the  State,  excluding  the  county  of  Yaneowmna, 
It  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and  shall  remain 
in  force  thereafter  for  a period  of  two  years. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  rates  of  wages  on  any 
declaration  by  the  Board  of  Trade  of  a living  wage  of  more  or  less  than  £3  per  week. 

Nothing  in  this  Award  is  at  its  expiration  to  be  taken  to  prejudice  the  claim  of  the 
employees  for  a forty-eight  hour  week. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LAUNDRY  EMPLOYEES,  CUMBERLAND  AND  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Laundry 
Emnlovees  (State)  Board  is  constituted  (constitution  published  at  page  1062  of  No.  41 
of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol  xv, 
page  430)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 

thereunder.  F w KITCHING, 

(No.  2,009.)  industrial  Registrar. 

]\  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  216  of  1919. 

Laundry  Employees  (State)  Board:  Application  by  the  Factory  Employees’  Union  o£ 
Australasia,  an  Industrial  Union  of  Employees. 

Monday,  1st  day  of  September,  1919. 

Laundry  Employees  (Cumberland  and  Northumberland)  Award. 

1.  Hours  of  Labour. 

Fortv-eight  hours  as  a maximum  shall  constitute  a week’s  work  and  shall  be  as 
follow'"  -On  the  first  four  davs  of  week  from  8 a.m.  until  1 p.m.  and  Horn  - p.m.  until 

■ until  i p.m»  and  from  2 p.m.  until  6 p.m.,  and  on 

the  sixth  day  (Saturday)  from  8 a.m.  until  1 p.m. 

2.  Wages. 

Wages  shall  be  paid  by  tlm  week  in  cases  in  wJiiolv  weekly  wag®  only  are  hMeln 
imw idod  and  bv  the  week  or  by  the  day  in  cases  in  winch  provision  is  herein  made  loi 
wages  by  the  week  or  by  the  day,  and  wages  shall  be  paid  at  piece  rates  m the  cases  to. 
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rat^  by  tte  day  *“  ««. 
wages  ana  price,  lor  plece-wor!  %*£&  sfet  S,*?*"*  * 

(a)  holders. — Under  18  years  of  age  £1  npi*  WOO'- . iq 

0f  6s*  per week;  21  years  of  age  and  over,  £1  iel  per  week™1  ^ 21  yeara 

out,  ?eSSp^nf“  spacing 

<6)  “^-Duder  is  yeare  °f  «*- 
per  week.  Eileen  S^-’aT^ofT^^  TAuU’  T 
second  3 months,  27s.  6d.  per  week;  theraftcr,  33s.  per  v,-ee“  1 week-: 

(e)  Body  and  Press  Ironers*. — Under  IS  years  of  n<*P  o->f. 

years  of  age,  28s.  per  week;  thereafte?  3Cs  p'ef W^k.  P Week:  18  years  to  21 
(d)  Plain  Ironers  and  learners  in  Hand  Ironing—  6s  ner  d-iv  or  p*  T 

•*’  SSSUTVST"  •*  •-»  »»  a*  XZrn 
,n  rs7:“i,is“t7a“"sss,?-  zz  - jfr . 

one  machine,  the  minimum  adult  male  ve^e  * klU§  m°ie  tban 

(P)  receive  0f  ^rment  shall 

^his  rate  when  they  £ Kftta  &^23L 

. . “jyked  011  each  garment  ironed,  by  private  mark  or  otherwise?  * “ 1 

by^Hiard'~TBancl  sllirts  with  starched  cuffs.  2s.  per  dozen*  all  other 
shirts  with  starched  fronts  and  cuffs,  2s.  6d.  per  dozen.  1 ’ ail  otiK  1 

(i)  Backing-up  machined  ironed  shirts,  9d.  per  dozen. 

U)  Shirts,  ironed  by  machine  and  body  ironers,  7d.  per  dozen. 

(7r)  Hand  collar  and  cuff  ironers,  Sd.  per  dozen. 

( l ) Sorters  and  Packers.— Under  IS  years  of  a<*e  22s  ner  week  - iq  Qn 

of  age,  26s.  per  week;  20  years  to  21  years  of  age  Is.  pm3™ek  21  vet ^ 
aPd  ove1’  30s'  per  week;  after  3 months  employment,  33s.  per  week^  ' * 

(m)  Starehers.— Under  2i  years  of  age,  27s.  Od.  per  week;  thereafter  33s  per  week 

ySraa?  aireM?  nfAT?  °9Se’  22s'  per  week;  18  years  o£  ase  and  under  21 
jears  of  age,  26s.  pei  week;  21  years  and  over,  80s.  per  week. 

(n)  Male  Employees  in.  Vv7ash-house.— 18  years  to  20  years  of  age  45s  per  week  * 
20  y*arf  t0  21/ears  of  a^>  6°»-  Per  week;  21  years'  and  ovei^lis  p^rweek  ’ 

, . , a*e  employees  in  wash-house  are  to  be  in  attendance  upon  all  different 
kinds  of  machinery  m the  wash-house  to  keep  the  same  clean 

(o)  Casual  Labour.— Casual  adult,  juvenile  male  and  female  labour  may  be  employed 

£ <5?  ^“"Se  f T m,te  °f-Male  adalk  is-  ^ Per  hour ; JuvIni^iS. 
^°d3»P  Loui  , females,  Is.  per  hour.  Provided  that  no  employee  shall  be 
engaged  as  a casual  employee  and  as  a weekly  employee  in  the  same  week  between 
a Monday  and  a Saturday  (both  inclusive).  e ueiween 

(P)  fha11  be  paid  for  at  110t-  ]ess  than  tke  following  rates :— To 

Ume  therenC  SS/T6  ,and  a ha!f  for  the  first  two  hours?  and  double 
l fhZ  eafte  ■ Provided  that  where  an  employee  commences  work  before  7.30 
?.™Af  ,Iate,  of  overtime  for  work  done  to  8 a,.m.  shall  be  double-time  rate  for 
| fust  two  hours  and  5s.  per  hour  thereafter 

(Of)  Transfer— All  employees  engaged  in  the  different  departments  of  the  Laundrv 
*n  Ti bo  ,slllft?d  f°r  n\G  tlmo  bemg  from  one  to  another,  providing  the  wages  paid 
“tb Apartment  Where  any  employee  may  be  shifted  to  are  not  on  a higher 
scale  than  the  wages  paid  in  such  employee’s  permanent  or  regular  department 
llad  m/3je  event  of  an  employee  being  shifted  into  a department  where  a higher 
scale  of  wages  is  paid,  then  and  in  such  case  the  higher  rate  shall  be  paid  to 
suen  employee. 

Absence  from  Employment.— Any  employee  who  fails  to  work  for  the  full  number 
°”s?n  auy  weeli  in  cases  where  weekly  wages  are  herein  provided,  shall  lm 
entitled  to  payment  only  for  the  actual  number  of  hours  worked  in  any  such 
week  at  a rate  per  hour  calculated  upon  tlie  basts  of  the  weekly  wage  of  48  hours 
0 l)’ork  \ Provided  that  every  holiday  occurring  in  any  week  shall  for  the  purpose 
ot  this  clause  be  reckoned  as  8 hours  in  the  said  week 
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3.  Termination  of  Employment. 

One  week’s  notice  shall  be  given  on  either  side  to  terminate  employment.  Where 
such  noticed  not  given  by  an  employer  one  week’s  wages  shall  be  paid  m lieu  thenmf; 

Z wages  f^.^s  tachides'wehkly  and  .pi <J 

employee  who  has  been  guilty  of  misconduct. 

4.  Preference  of  Employment. 

Preference  of  employment  shall  be  given  to  members  of  the  Factory  F“Pl0^es’ 

& bei^“  SSs  scrtdiers,  seamen,  and 

nurses,  who  Xll  have  equal  preference  to  members  of  the  said  union. 

5.  Holiday  and  Holiday  Rates.  ■ 

The  following  days  shall  be  holidays,  viz.,  New  Da°y.  I 

ChrlstoasDay,  BorfngDay,1  Mtheday 

SiSSS^^gSiiP| 

0.  Settlement  of  Disputes. 

sentative^nd  the  Employees’' 'unTonof  AustralasS,  °and  in  h» 

of  their  disagreement  to  tl.e  Court.  ^ Esemptions. 

The  Home  of  Hope 

Oi'der^of  the  S^ttep^^empf  fl£m  this  Award  for  a period  of  one  month. 

s.  Area,  Incidence,  and  Duration. 

performi^g°work  £ 

manufacture  or  sale  ot  laundered  material  thiou„  (State)  Board.  It 

Northumberland  within  the , jurisdiction  of  the  La- ui.diy  Imipl  j &c>  state! 

rescinds  and  replaces  the  Award  ot  the  0f  15th  December,  1010.  It  shall  take] 

^ shau  remain  H 

force  for  a period  of  two  years  theieaftei.  ^ R CURLEW  IS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration.  1 


MANUFACTURING  CLOTHING,  TEXTILE  &c. 

TEXTILE  WORKERS,  STATE. 

[Published  in  Government  Gazette,  No.  203,  of  15th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  15th  August,  1919; 

THE  following  Award  of  the  Court  made  1 ^ ’ < 1 ot<‘r i n i n i i i fa d/  i ihIu st r i a 1 matters 

section  14  of  the  “ Industrial  j a j eallines^n1  l^pect  of  which  the  Textile 

wW’SiiS  of’ the  Act  and  the  Regulations  there] 


(No.  1,992.) 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  187  of  1919. 

Textile  Workers  (State)  Board. — Application  by  the  General  Textile  Workers’  Union  of 
New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  12th  day  of  August,  1919. 

Textile  Workers  (State)  Award. 

(Excluding  the  county  of  Yancowinna.) 

1.  Area  and  Incidence. — This  Award  shall  apply  to  all  persons  engaged  in  the 
manufacture  of  textile  goods  in  the  State,  except  engine-drivers  and  firemen,  greasers, 
trimmers,  cleaners,  and  pumpers  engaged  in  or  about  the  driving  of  engines,  carters, 
yardmen,  grooms,  stablemen,  and  motor-waggon  drivers,  within  the  jurisdiction  of  the 
Textile  Workers  (State)  Board. 

2.  Hours. — The  regular  week’s  work  shall  be  48  hours.  The  regular  hours  of  work 
shall  be  between  7.30  a.m.  and  5.30  p.m.  on  the  first  five  days  of  the  working  week,  and 
7.30  a.m.  and  12  noon  on  Saturdays. 

In  a case  where  by  a system  of  several  shifts  or  otherwise  practically  continuous 
work  is  carried  on  this  clause  shall  not  apply. 

3.  Lunch  Hour. — The  time  allowed  for  lunch  shall  not  be  less  than  half  an  hour  or 
more  than  one  hour. 

4.  Overtime.— Overtime  shall  be  paid  at  the  rate  of  time  and  a quarter  or  piece-work 
rates  and  a quarter.  Overtime  shall  be  taken  to  mean  all  time  worked  before  or  after  the 
usual  working  hours,  except  where  by  a system  of  several  shifts  or  otherwise  practically 
continuous  work  is  carried  on,J.n  which  case  it  shall  be  taken  to  mean  all  time  worked  in 
excess  of  48  hours  a week. 

5.  All  adult  night  workers  shall  be  paid  at  a minimum  rate  of  one  -shilling  and 
four  pence  one-eighth  (Is.  4£d.)  per  hour.  Night  workers  are  those  working  usually 
between  the  hours  of  5.30  p.m.  and  7.30  a.m. 

6.  Holidays. — The  following  shall  be  observed  as  holidays  : — Sundays,  New  Year’s  Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Eight-hour  Day, 
Christmas  Day,  and  Boxing  Day,  or  any  day  observed  as  a holiday  in  lieu  of  any  of  the 
above  days.  Double  rates  shall  be  paid  for  any  work  done  on  any  of  the  due  days: 
Provided  that  in  case  where  by  a system  of  several  shifts  or  otherwise  practically 
continuous  work  is  carried  on  there  shall  be  deemed  to  be  inserted  after  the  word 
“ Sundays  ” in  this  clause  the  words  “ between  the  hours  of  7 a.m.  and  7 p.m.” 

7.  References. — Every  employer  shall,  on  application,  provide  anyone  who  has  been 
in  his  employ  with  a certificate  containing  all  information  necessary  for  the  purpose  of 
applying  for  employment  elsewhere. 

8.  Experience. — In  this  Award  the  word  “ Experience  ” whenever  used  means 
experience  in  the  capacity  and  in  the  department  wherever  acquired. 

9.  Piece-work  Rates. — Any  employer  may  fix  piece-work  rates  for  any  work,  provided 
that  they  enable  an  average  worker  to  earn  not  less  than  the  minimum  wage  for  the 
department  in  which  he  or  she  is  employed.  A schedule  of  the  said  rates  when  so  fixed 
shall  be  posted  in  the  factory  in  some  place  where  it  can  be  conveniently  seen  by  the 
employees,  and  no  such  rates  when  once  fixed  shall  be  reduced  without  the  conseut  of  the- 
Court.  Each  such  schedule  shall  provide  a uniform  rate  for  the  whole  of  each  department. 
Every  employee  shall  be  paid  each  week  the  full  amount  earned  by  him  or  her  under  such- 
rates,  and  in  no  case  shall  be  paid  less  than  the  minimum  weekly  wage  prescribed  for  the  ‘ 
class  of  work  done  by  such  employee,  even  if  he  or  she  has  not  earned  so  much.  If  the- 
employee  has  worked  only  part  of  a week  he  or  she  shall  be  paid  on  the  same  principle, 
i.e.,  he  or  she  shall  get  the  full  amount  earned,  and  not  less  than  the  proportion,  for  the- 
time  worked,  of  the  minimum  weekly  wage. 

The  more  and  less  profitable  classes  of  work  shall  be  equitably  divided  between  the- 
Workers  on  such  classes. 

10.  Minimum  Wages. — The  minimum  rate  'A  wages  shall  be — For  male  advlts, 
£3  per  week. 
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11.  Juvenile  Workers..— The  minimum  rate  of  wages  per  week  for  juveniles,  except  as 
hereinafter  provided*  shall  be : — week 

Males—  £ 

::::::::  gg  « 

Under  1<  9 Q 

Under  IS  . . * r „ 

Under  19  ] ° % 

Under  20  \ ^ * 


Females — 
Under  1G 
Under  17 
Under  18 
Under  19 
Under  20 
Under  21 


0 12 

0 15 
0 18 

1 0 
1 3 
1 5 


All  juvenile  workers  shall  be  paid  one  halfpenny  per  hour  in  addition  to 
rates  for  all  time  worked  by  them  on  night  work. 


9 

6 

3 

3 

0 

9 

the  above 


12.  Knitting  Department. — The  minimum  rates  paid  shall  be — 

Adult  females  

Others  as  provided  by  clauses  10  and  11  hereof. 

18.  Weaving  Department.— Male  and  female  weavers  shall  work  under  the 
following  conditions : — 

(a)  Full  particulars  of  pieces  and  prices  of  same  shall  be  placed  on  the 
weaver’s  ticket;  such  ticket  shall  be  handed  to  the  weaver  before  the 
weaving  of  a warp  is  started. 

(b)  A weaver  having  a learner  at  her  loom  shall  be  paid  by  the  employer 
3s  a week  extra;  the  same  may  be  deducted  from  the  wages  payable 
to’ such  learner  under  this  Award  in  weekly  amounts  of  3s.  when  such 
learner  is  in  charge  of  a loom. 

(c)  Tying-in  or  twisting-in  if  dene  by  the  weaver  shall  be  paid  2s.  extra 
for  each  half  warp. 

(d)  Rug  weaver  who  has  to  charge  by  hand  and. count 


Per  week. 
£ s.  d. 
1 13  3 


2 7 3 


(e)  Pattern  weaver — 

First  year’s  experience  in  pattern  weaving 

Second  year’s  experience  

Third  year’s  experience  . .' 

Thereafter  

(/)  Weavers- — 

First  six  months’  experience  (if  under  21  years  of  age) 
Secon  - month  • nee  (if  under  21  years  oi  age ) 
pern  i<  < i f und<  r 2 1 yeai 

Fourth  six  months’  experience  (if  under  21  years  of  age) 

Fifth  six  months’  experience  (of  whatever  age)  

Thereafter  . • * 


2 2 3 
2 4 9 

2 7 3 

3 0 3 


10  0 
12  3 

1 5 6 
18  6 
1 12  0 

2 2 3 


14.  Tuners — 

First  year’s  experience  

Second  year’s  experience  

Thereafter  

15.  Twisters-in,  males  

10.  Takers-in  and  perchers  

17.  Warp  drawers— Adult  males  

Warpers— Adult  males  >. 

Adult  females — First  year’s  experience  . 

” Adult  females— Thereafter  

Females  shall  not  handle  beams. 


3 4 G 

3 9 0 
3 15  G 
3 3 G 
3 0 G 
3 2 0 
3 10 

1 17  3 

2 2 3 
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Per  week 

IS.  D^eis— -For  those  employed  in  the  dyeing  department 3 i 6 

-jo  TTT* 1 1 . °ies  shall  be  provided  by  the  employer  in  indigo  dyeing. 

2o  ^rdmngn1Kl  TXm!^°r  tbose  enSaged  therein 3 0 6 

^0.  Caidmg  Department— For  those  employed  therein 3 10 

emnlovp^rn^h- Shial]  bf  empI°yed  in  this  department.  Boys  may  be 
oi  pA1£®dT^  tb  s department  at  the  rates  provided  in  clause  11. 

~ m r)  °l,ai  tmeut.-  Hie  minimum  rates  of  wages  for  those  employed 
m the  combing,  department  shall  be— 

Adult  females  j ^ 

no  o . 9thers  as  Provided  in  clauses  10  and  11. 

2_.  Spinning  Department. — 

A spinner,  provided  he  is  capable  of  taking  charge  of  machines  and 
setting  machines  in  the  absence  of  the  foreman  and  has  actual 
charge  of  not  less  than  three  pairs  of  mules  . 315  « 

Other  adults  employed  therein  3 0 y 

in  clauseTll8  employed  in  this  department  ’shall  be  paid  ’as  ’provided 

23.  Finishing  Department.— 

Press  setters  0 9 f 

Dry  crabbers . . . . ! ! * ’ * o “ ; 

Wet  crabbers  .*  o r S 

Adult  females *’* 3 p 

Others  as  in  clauses  10  and  11 * 1 6 

24.  Scouring  and  milling  o n r 

25.  Drawers  and  menders— 

First  year’s  experience 1 ' 9 

Thereafter  * ' " 00  o • 

26.  General  labour  ’ * * % “ * 

27.  Wool  sorters  o o ~ 

28.  Wool  scourers  * *’*  ^ 3 g 

L.ho,  ^?_C!lange  1°f  Work-— If  any  employee  shall  be  required  to  do  any  class  of  work 

,.lb  1 than  hiS  0r  her  usual  class  of  work  lie  or  she  shall  be  paid  his  or  her  usual  rate  of 
l .1;'  eXhfPtlngT wIjen. tile  Award  rate  for  such  other  work  is  higher  than  his  or  her  usual 

’ ^ n?r«1ti*n^iPl,SMe®  SIla11  bie  pai<1  sucb  WghGr  rate  for  the  time  of  the  change. 

60  Duiation.  This  Award  rescinds  and  replaces  the  Award  of  the  Clothiiw  Trades 

?SHUPA  ™«t-7  J-£pXtaeS'  S“?>  Board,  published  111  Government  Gazette  No.  146  of"  the 
Nothio\  ??  var!e<1  b.^.9rders  of  the  Court  published  in  Government  Gazettes 

No.  l!>o  of  the  24th  November.  1910.  and  No.  156  of  the  Cth  December,  191S  It  shall  take 

tl.^^T1a^lod“frt^ob“n  ln  G°Vemment  Gazette’  ancl  sha11  lemaiu  to  force 

+1,0  !?**!• 18  reserved  to  the  parties  to  apply  for  a variation  of  the  rates  of  wages  on 

the  Declaration  by  the  Board  of  Trade  of  a Living  Wage  of  more  or  less  than  £3  pe/weel" 

II.  E.  CDRLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— FOOD  AND  DRINK,  &c. 

BREADCARTERS,  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  203,  of  15th  August,  1919.] 

*titt v r,.iiArT  • , , Industrial  Registrars  Office.  Sydney,  15th  August  1010 

fol]°wmg  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  1 - 
sectmn  14  of  the  “Industrial  Arbitration  Act,  1912,”  determining^ 

ami  Rrol11! 1U  ?Sat+?n  tf>  tb<  mdustries  ancl  callings  in  respect  of  which  the  Bakers 
1069 Bof  Noa4iei V ^orthuinber.laJJ<1 ) Poaid  is  constituted  (constitution  published  at  pav- 
ibbb  Ot  Iso  41  Of  Government  Gazette,  dated  21st  February.  1919— see  also  IndiistrAl 

the  Regulations ' thereimder!  18  mmiied  in  acconlai^  w5th  tbG  Divisions  of  the  Act  and 


(No.  1,904. 


F.  w!  HITCHING. 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  185  of  1919. 

— - xvsxz  B"““' 

Tuesday,  the  29th  day  of  July,  1919. 

Breadcarters  (Northumberland)  Award. 

1.  Definitions. 

(«)  Breadcarter.  The  ten,  breadcarter  to 

having  charge  of  a horse  bread<»rt  or  tmy  othei  shop£  hotels,  caffes,  restaur- 

receives  bread  for  tne  purpose  of  deli  e > P , . t b t n0  person  transferring  bread  to 
ants,  boarding-houses,  vessels,  other  thai  cont iact  ™ ™ | not  exceeding  one  week,  or 
another  carter  or  taking  a breadcait^  s piace  o j V*  tQ  contract,  for  not  more  than 

and  d0  “ot  start 

on  a run  before  the  starting  time  fixed  by  tins ‘A™1 L premises  attached 

t0  a «*  — tatiTO  keei>S  MS 

Award  means  the  months  from  September  to  April,  both 

Wiuter  in  this  Award  means  the  months  from  May  to  August,  both  inclusiijj 

!c!  Newcastle : The  town  dihtrtct  of  Newc^shall  * a^  that  -a  — d| 

between  a line  drawn  from  . £ township  of  Toronto;  thence  to  the  town  ot  I 

Macquarie ; thence  to  Ff  See  to  the  town  of  Minmi,  and  inclining 

West  Wall  send,  and  including  West  ^Ils  /H^nce  due  north  to  the  south  bank  of  the  I 
Minmi;  thence  to  Sandgate  Railway  SURk)’  n hunter  River,  including  Carrington,  toll 

a radius  of  5 miles  from  the  Singleton  Post  Office. 

2.  Hours. 

(i)  weekly  hours : Except  as  hereinafter  provided,  the  hours  o,  labour  per  week  shah 
be  as  follows : — 

wv  — . » — » « 

^^jssnMwTS-,  •»  ■ »» ““  ”“l  “ a 

and  for  the  succeeding  week  48.  Saturday,  43  hours. 

be£ore  5 a'm' in  summer  and 

530 

;:>  £ ~ - — “j 

(i?rSS  Time8— The^nishing* R^e  operate^on* d*aysn on^  which  SWE 

?“  elivery  M.  on  the  Thursday  preceding  Good, 

Friday.  Work_Tlie  week’s  work  shall  commence  on  Monday,  and  finish  on 

Saturday  night.  , worlc  shall  commence  at  the  time  the  breadcarten 

the  ^employer’s- premises,  Sand  terminate  when  he  iina.iy  leaves  them. 


No.  3.] 


NJ3.W.  INDUSTRIAL  GAZETTE — Sept.,  1919. 


359 


BRE  ADC  ARTE  RS,  NORTHUMBERLAND. 


(vii)  Consecutive  Hours.— All  working  hours  in  the  day  shall  be  consecutive,  except 
for  meal  times. 

(viii)  Meals. — Every  breadcarter  shall  be  allowed  one  hour  per  day  for  meals. 

3.  Wages. 

Minimum  Wage. — The  minimum  wage  for  breadcarters  shall  be  £3  3s.  per  week. 

4.  Overtime. 

(i)  Rate. — Overtime  shall  be  paid  for  at  not  less  than  time  and  a half. 

(ii)  Exceptions.— Where  the  hours  provided  for  in  this  Award  are  exceeded  and 
such  excess  is  directly  caused  by  wet  weather  having  affected  the  roads,  or  in  case  of 
accident,  not  more  than  one  hour  on  any  day  may  be  worked  as  part  of  the  ordinary  week  s 
work. 

(iii)  Limitations. — Overtime  shall  be  limited  to  six  hours  per  week. 

5.  Sunday  Work. 

(i)  Attendance  on  Horsc-s. — No  work  shall  be  done  on  Sunday  by  breadcarters, 
except  attendance  on  horses. 

(ii)  Extra  Pay. — Sunday  work  shall  be  paid  for  at  the  rate  of  2s.  Gd.  per  hour, 
with  a minimum  payment  of  2s.  Such  work  shall  not  exceed  two  hours. 

(iii)  Rotation. — Where  one  breadcarter  is  employed  he  shall  not  be  required  to  do 
Sunday  work  more  often  than  once  in  every  two  Sundays.  Where,  there  is  more  than  one 
breadcarter  employed  Sunday  work  shall  be  done  by  them  in  rotation. 


G.  Holidays. 


(i)  Statutory  Holidays.— Statutory  holidays  shall  be  observed  on  Hie  following 
days : — 

(a)  In  the  Newcastle  District,  the  second  back  Wednesday. 

(ft)  In  Maitland,  East  Maitland,  and  Cessnock  Districts,  the  second  back  Thursday. 

(c)  In  Kurri  Kurri,  Weston,  and  Pelaw  Main,  the  second  back  Wednesday. 

(d)  In  Singleton,  the  second  Thursday  in  the  month. 

(e)  In  Morpeth,  a half-holiday  every  Saturday. 

(ii)  Award  Holidays.— The  following  holidays  shall  also  be  observed:— 

(a.)  Christmas  Day,  Boxing  Day,  and  New  Year’s  Day. 

(o)  Good  Friday,  except  for  bun  delivery,  and  the  day  after  Newcastle  Eight-hour  Day. 
(c)  Anniversary  Day  and  King’s  Birthday,  .unless  they  occur  on  a Saturday  or  a 

Monday. 


7.  Leave  of  Absence. 


Every  employee  who  has  worked  for  an  employer  for  twelve  consecutive  months 
shall  be  allowed  leave  of  absence  on  full  pay  for  one  week.  Where  an  employee  has  worked 
less  than  twelve  months  he  shall  be  allowed  one  day’s  leave  of  absence  for  every  two 
months  worked,  provided  that  he  shall  have  been  not  less  than  six  months  on  the  job. 


8.  Employment  of  Youths. 

No  person  under  the  age  of  17  shall  be  employed  as  a breadcarter  except  in  the  case 
of  an  employer  engaging  his  own  son  or  sons. 

9.  Good  Friday  Buns. 

Where  buns  are  delivered  on  or  for  Good  Friday  by  special  delivery,  the  rate  of 
payment  shall  be  not  less  than  one  day’s  pay. 

10.  Shortage  of  Money  or  Bread. 

A breadcarter  shall  not.  except  in  the  case  of  dishonesty,  be  held  responsible  to  make 
good  any  shortage  of  money  or  bread  appearing  on  the  face  of  his  book  unless  he  is  notified 
of  such  shortage  within  twenty-four  hours  after  the  day  on  which  the  entry  in  the  said 
book  has  been  made.  Sundays  and  holidays  are  not  to  be  reckoned  in  the  said  twenty-four 
hours. 

11.  Terms  of  Employment. 

(i)  Weekly  employment:  The  wages  in  all  cases  shall  be  weekly  wages,  and  shall 
be  paid  weekly. 

(ii)  Notice:  A week’s  notice  of  termination  of  the  employment  shall  be  given  by 
either  the  employer  or  the  employee. 

(iii)  Payment  of  wages:  Wages  shall  be  paid  not  later  than  the  Saturday  in  the 
week  in  which  it  is  earned.  Overtime  and  extra  payment  shall  be  paid  not  later  than  the 
following  Saturday. 
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12.  Preference  to  Unionists. 

Preference  of  employment  shall  be  given  to  members  of  the  Breadcarters’  Union  of 
New  South  Wales,  an  industrial  union  of  employees,  over  other  persons  offering  their 
labour  at  the  same  time,  other  things  being  equal,  but  no  such  preference  need  be  given 
as  against  returned  soldiers  or  sailors,  provided  that  in  the  case  where  a new  employee, 
not  having  been  a member  of  the  said  union  at  the  time  of  liis  engagement  becomes  a 
member  of  the  said  union  within  fourteen  days  after  engagement,  it  shall  be  deemed  that 
no  question  of  preference  has  arisen. 

13.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Food  Supply  and  Distribution, 
No.  1 Group,  No.  2 (Northumberland  Bakers,  &c.)  Board,  published  in  Government  Gazette 
No  of  10th  March,  1916,  as  varied  by  Awards  of  the  said  Board  published  respectively 
in  Government  Gazette  No.  65  of  14th  April,  1916 ; No.  93  of  26th  May,  1916 ; No.  165  of 
29th  September,  1916;  No.  195  of  24th  November,  1916;  No.  225  of  29th  December,  1916; 
and  No.  59  of  20th  April,  1917 ; as  further  varied  by  Order  of  the  Court  published  in 
Government  Gazette  No.  33  of  15th  March,  1918.  It  shall  apply  to  all  breadcarters,  and  all 
persons  delivering  bread,  and  their  employers,  within  the  county  of  Northumberland,  within 
the  jurisdiction  of  the  Bakers  and  Breadcarters  (Northumberland)  Board.  It  shall  take 
effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain  in 
force  thereafter  for  a period  of  two  years. 

Leave  is  reserved  to  the  parties  to  apply  for  variation  in  respect  to  wages  in  accord- 
ance with  any  declaration  by  the  Board  of  Trade  as  to  the  living  wage. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration- 


BREADCARTERS,  SOUTH  COAST. 

[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  12th  September,  1919. 
THE  following  Award  Of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Bakers  and  Bread-carters  (South  Coast)  Board  is 
constituted  (constitution  published  at  page  1G69  of  No.  41  of  Government  Gazette,  dated  21st  February, 

1919 see  also  Industrial  Gazette,  volume  xv,  page  414),  is  published  in  accordance  with  the  provisions 

of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KUCHING, 

(No.  2,018.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  228  of  1919. 

Bakers  and  Bread-carters  (South  Coast)  Board. 


Application  by  the  Bread-carters’  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Monday,  the  8th  day  of  September,  1919. 

Bread-carters  (South  Coast)  Award0 
1.  Definitions. 

1 Premises. — The  term  “premises”  as  used  in  this  Award  means  the  premises  attached  to  a 
bakery,  and  shall  include  a place  where  an  employer  or  his  representative  keeps  his  cart  or  stables  his 
horses. 

2.  Bread-carter. — The  term  “ bread-carter  ” as  used  in  this  Award,  shall  mean  any  person  who 
delivers  bread  in  any  receptacle  and  acting  in  the  capacity  of  carter  or  agent  who  receives  bread  for  the 
purpose  of  transfer  or  delivery  to  private  dwellings,  shops,  hotels,  cafes,  restauranta,  ships,  or  boarding- 
houses, or  in  pursuance  of  any  special  contract  with  the  Government,  or  other  persons.  But  where 
bread-carters  receive  bread  on  their  funs  from  their  employers,  the  person  transferring  such  bread  shall 
not  be  classed  as  a bread-carter.  No  person  under  the  age  of  18  years  shall  be  employed  as  a bread- 


carter. 

2.  Terms  of  Employment. 

1.  Weekly  Employment. — The  wages  in  all  cases  shall  be  weekly  wages,  and  shall  be  paid  weekly. 
A week’s  notice  of  termination  of  employment  shall  be  given  by  either  the  employer  or  the  employee. 
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finished  their  w“k.°f  “haI1  Repaid  their  wages  on  Saturday  when  they  hare 

, ..  3'  'Tort, t0  *e  performed.  -The  time  necessarily  occupied  in  stable  wort,  attendance  on  horses 

loading  carts,  cleaning  harness,  and  washing  carts  shall  be  calculated  as  part  of  his  ordinary  labour. 

3.  Hours  of  Labour. 

1*  Weekly.— Except  as  hereinafter  provided,  the  hours  of  labour  shall  be  as  follow 

(а)  Ordinary  weeks,  48  hours. 

(б)  Where  a holiday  or  an  award  holiday  occurs,  42  hours. 

(c)  Where  two  of  such  holidays  occur,  36  hours. 

.„bnl«„2.l'DiaUlT'TSotW?^taunfng  “ this  Award  contained,  the  hours  set  out  i a the  preceding 

SfrS fflSiSK}  SR£  **  **■*  •*-*« 

rri  3-, Sterting  Time.— The  week’s  work  shall  commence  on  Monday  and  finish  on  Saturday  niaht 

tTetin^Vh"\ttr=h1n:he  *”  “ «“ 

4.  Meals-.— -Every  bread-carter  shall  be  allowed  one  hour  per  day  for  meals, 
times.  ConBec“tlTe  Houra-  All  working  hours  in  the  day  shall  'be  consecutive,  except  for  meal 

4.  Wages. 

shall  belkr6t“amWage''  EXCePtaSllerdMfterprOTided  the  l0We8‘  weMy  *«  bread-carters 

5.  Overtime. 

1.  Overtime  shall  be  at  the  rate  of  Is.  per  hour  for  all  work  done  in  excess  of  48  and  „n  fn  *?a 
hours  per  week  and  2s.  per  hour  for  all  work  done  in  excess  of  54  and  up  to  60  hours  per  week  ? 

•**  to‘  a"”  "•>'  *k* — ■* 

* 6.  Sunday  Work. 

“Hr  “ s=as  sjswa-s  as 

7.  Holidays, 

o.  Emergency  Men. 

as  bread-Tar^rs^'ai^^an^adhere  to*  the  prov^Jio^^of^tlfis^wardT^6  °U  Ptm  a^°ne  **  classed 

9.  Shortage  of  Money  and  Bread. 

20.  Good  Friday  Deliveries. 

Good  «*"-  h“<> 

IT.  Board  and  Lodging. 

but  hWd  °V  “ »***«  » 

1^2.  Preference. 

Wales  ^nlmlnsfrflT? P-l0JTS^  shall  be  given  to  members  of  the  Bread-carters’  Union  of  Hew  South 

o^er^hlng^bdn^eqiml'^U^^^uclf^ef^ren’ce0  ne^d  ^JO^iye^a^agmnst  r’eturaed  soMie^^n^sailor^ 
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• n^e“®  **  v^riF  L7e^  ^ 

meet,  it  shall  beseemed  that  no  question  of  preference  has  arisen. 

13.  Existing  Wages. 

Where  at  the  date  of  the  coming 

he°S  STofn^lh;ShUe  -h  employer  on  such  work,  receive  not  less  than  sneh  h.gher 

waSe*  14.  Operation  of  Award. 

Tl.is  Award  rescinds  and  replaces ^ th e^ndus^  the 

89  of  19th  July,  1918,  made  in  and  m 5 (Bake„  &c.,  South  Coast)  Board,  was  constituted, 

Food  Supply  and  Distribution  (No  l)  Gr  p, G ;erpment  Gazette  No.  151  of  29th  November,  1918, 

as  varied  by  Order  ot  the  Court  P"t  « it  Bhall  take  effect  fourteen  days  after  publication  in 

except  insofar  as  such  Award  appli  j.  for  a peri0d  of  two  years,  and  shall  operate  within 

the  Government  Gazette,  and  stall  rem l and  Bread-carters’  (South  Coast)  B.  ard 

the  whole  of  the  area  included  jn  the  ]o™dic*io  gtanweU  j»ark,  in  the  county  of  Cumberland  i thence  by 
Commencing  at  the  summit  of  Bald  Hill,  near  Sta  t’  e t0  the  top  of  Bulli  Pass  ; thence  by  a 

a line  in  a southerly  direction  along  South  Coast  railway  line  ; thence  by  a line 

line  running  due  west  to  a distance  of  ^o^ZTd^est  of  the  town  of  Nowra  ; thence  by  a line 
running  in  a southerly  direct  10  d?taIlce  0f  20  miles  round  that  town  to  the  coastline  ; and  thence 

™rtherVlCrtLacoaBtto  a point  one  east  of  Bald  Hill  ; and  thence  west  to  the  point  of  commence- 
ment  at  Bald  Hill  aforesaid.  H R OURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BAKERS,  COUNTRY. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  oth  September,  191. . 

THE  following  Award  of  the  fbitratio^Act'm  certain  Industrial  matters 

section  14  of  the  “ Industrial  Arbitral  on  A .ct.  hu  Jn  respect  0f  which  the  Bakers 

arising  in  and  in  relation  to  the  indust  tit  uted  (constitution  published  at  page  101.9  of 
and  Breadcarters  (State)  Board  is  const  t 1919_see  also  Industrial  Gazette,  vol. 

'vith  tbe  provlslons  o£  the  Act  #nd  tbe  Res 

thereunder.  F.  W.  KITCHING, 

Industrial  Registrar. 

(No.  2,011.)  . 

IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  204  of  1919. 

Bakers  and  Bread-carters  (State)  Board. 

. - ,noP  Trade  Employees’  Federation  of  Australasia  (Sydney  Branch) 

Application  of  the  Baking  T ^nion  of  Employees. 

Wednesday,  the  27th  day  of  August,  1919. 

Bakers  (Country)  Award. 

1.  Definitions. 

(a)  “ Operative  bakers"  are  ™^p^ 

handling  or  weighing  of  raw  doug  , d by  any  kind  of  oven.  . 

Of  the  P^rF^mA  ” a^StUrKrs  in  charge  of  a bake-house,  whether  single- 

handed  or  not.  . . bakers  employed  casually  and  not  as  constant  hands. 

(c)  “Jobbers"  are  operative  bakers  R re  tllan  six  consecutive  hours. 

(d)  “ Long  jobbers  ’are  jobbers ^who  woAi  io^  tlian  sIx  consecutive  hours. 

$ ulfn°griVdayf”  shall  mean  days  on  which  bread  for  not  more  than  one  days 
consumption  is  produced. 
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product  “D0Ub'e  aayS”  ShaU  mea“  dayS  °n  W"lch  bread  for  two  a^s'  consumption  is 

produced*  “Tr6ble  dayS  ” SbaH  meaQ  da5'S  °n  WhiCh  bread  for  tbree  days’  consumption  is 

2.  Hours  of  Labour. 

(i)  Week’s  Work.— The  ordinary  week’s  work  shall  be  as  follows: 

(a)  Forty-eight  hours  shall  constitute  an  ordinary  week’s  work  for  all  operative 
bakers  and  apprentices.  °Peratlve 

W o™urbThall°heab5Ur  *“  any  WeCk  iU  "'hiCb  a boliday  as  provided  for  this  Award 

(C>  Frklay^'sha'lf  ^40  *“  a°y  W<‘Ck  “ wbieh  a trebIe  day  oceurs>  other  than  on  a 

(tf*  a trebie  day  °ccurs  °n  Friday  sba» be 

single  .hMn’  1 Ueb£d“re  °f  meaIS)  ShaU  n0t  -eeed  <“ 

- Tnter,  Hoiirs* — Notwithstanding  anything  herein  contained  an  additional  3 

^Ut^bSi^^^  t0  eaCh  day’  SbaU  be  all°"'ed  “ aceo-‘  of  slow 

(a)  w!^hng  Jun£  J?Iy’  aud  August’  in  tlie  towns  of  Goulburn,  Yass,  Junee  Hay 

TerraC6’  Dlmg0S’  GleU  IUUes’  -yrmidale,'  Tam- 

(#*_^A«PiSdsSS’.1”  the  area  °£  th‘S  AWard’  dU1'ing  Aprl!’  May’  June’ 

, . u (iv)  Meais.— Yhree-quarters  of  an  hour  shall  be  allowed  for  meals  each  clnv  n r 
v>  ich  one  half  hour  shall  be  taken  within  five  hours  of  commencing  work 
„,v  of  Hours.  The  ordinary  hours  of  labour  of  any  employee  for  any 

y,  a be  calculated  as  follows: — The  time  occupied  in  preparing  and  making  the  dou°\h 
or  doughs  shall  first  be  taken  into  account,  and  the  remainder  ?f  ?L  said  hours  shah 
be  calculated  from  the  actual  starting  time  of  the  baking-off.  All  time  occupied  in 
?nhrnirSfSm?|lg^XiS  °xTin  cake*makinS  shall  be  calculated  as  part  of  the  ordinary  hours  of 
labour  for  fhe  day.  No  employee  shall  work  more  than  six  days  in  any  one  week 
on  Time.  The  hours  for  baldng-off  shall  be  between  8 a.m.  and  8 pm 

on  single  and  double  days,  and  between  8 a.m.  and  10  p.m.  on  treble  days. 

(V1G  -Notwithstanding  sub-clause  (vi)  hereof,  the  hours  for  baking-off  in  Wagga 

on ^bte  and  ^ ^ § ^ ^ dayS’  and  betwee»  8 10  p!m. 

3.  Wages. 

Specified  Towns.— -The  following  shall  be  the  minimum  wage  per  week  for 
operatne  bakers  employed  in  the  towns  of  Goulburn,  Yass,  Junee,  Hay,  Forbes  Mudgee 
Stockton  Raymond  Terrace,  Dungog,  Glen  Innes,  Armidale  Tamworth,  West  Tamworth 

Wemngt0n’  D"bb0’  “d  «*  “>wis  from 

(a)  Foreman  in  charge  of  three  (3)  or  more  board  hands,  £4  7s.  6d. 

(0)  Foreman  in  charge  of  less  than  three  (3)  board  hands,  £4  2s  Gd 

(c)  Doughmakers,  £4  2s.  Gd. 

(d)  Board  hands,-  £3  17s.  Gd. 

(ii)  The  minimum  rates  for  Cobar  shall  be:— 

(a)  Foreman,  £4  10s. 

(b)  Doughmakers,  £4  5s. 

(c)  Board  hands,  £4. 

(iii)  The  minimum  rates  for  Wagga  Wagga  shall  be:  — 

(®)  Foremen  in  charge  of  three  or  more  hands,  £4  7s.  Gd. 

(b)  All  other  foremen,  £4. 

(c)  Doughmakers,  £3  17s.  Gd. 

(d)  Board  hands,  £3  15s.  Gd. 

_ (iv)  Other  Towns.— In  all  other  places  included  in  the  area  of  this  Awn-n 
minimum  wage  per  week  shall  be: U11S  Av>dia>  Cuc? 

(a)  Foremen  and  single-hand  jobs,  £3  17s.  Gd. 

(b)  Doughmakers,  £3  15s.  Gd. 

(c)  Board  hands,  £3  13s.  Gd. 
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Operative  in  Charge.-Any  operative  in  charge  for  more  than  two  hours  in  any 
dsiv  or  night  shall  receive  foreman’s  wages  for  each  day  or  night  so  woiked. 

* Cvi)  Apprentices.— The  minimum  rate  per  week  tor  apprentices  shail  bt . Unst 
vpmv  ids  Cd  - second  vear,  22s.  3d.;  third  year,  30s.  Od. ; fourth  year,  39s 
" c ’ (vii)  Jobbers. — The  minimum  rates  of  pay  for  jobbers  shall  be  as  follows. 

(a)  Long  jobbers,  13s.  9d,  per  day  or  night  of  8 hours. 

(7>)  Long  jobbers  taking  charge,  2s.  Od.  in  addition  to  ordinary  pay. 

(c)  Short  jobbers,  2s.  2d.  per  hour,  with  a minimum  of  3s.  6d. 

(ri)  Provided  that  if  notice  be  given  when  a jobber  is  booked  that  be  is  required 
for  a week  he  shall  be  paid  at  the  rate  payable  to  a constant  hand  in  the  position  he  fills 
in  respect  of  the  ordinary  hours  of  labour  and  overtime. 

(c)  Jobbers  shall  be  paid  travelling  expenses. 

4.  Overtime. 

(i)  Generally.— Where  necessity  arises  employees  may  be  called  upon  to  work 

overtime.  worked  by  0Mrative  bakers  who  are  constant  hands  long  jobbers  booked 

-Tor  the  week  or  by  apprentices  in  excess  of  the  ordinary  hours  of  labour  for  anj  ^eek, 
nr  Of  the  maximum  hours  of  any  day,  and  all  time  worked  by  the  long  jobbers  not  booked 
?or  a week*  in' excess  of  eight  (8)  hours  on  any  day  or  night  shall  be  deemed  to  be  over- 
sjirqii  be  paid  for  at  the  overtime  rates  herein  provided.  , 

time,  and  shaR^p  Handg  _The  ?Yertime  rates  per  hour  for  all  adult  constant  hands- 

shall  be  according  to  the  wages  paid  as  follows: 

(a)  £4  2s.  6d.  per  week  and  over,  2s.  Gd.  per  hour. 

(b)  £3  17s.  Gd.  per  week  and  under  £4  2s.  Gd.,  -s.  3d.  per  hour. 

(c)  Under  £3  17s.  Gd.,  2s.  per  hour. 

iiil  Apprentices. — The  minimum  rates  per  hour  for  apprentices  shall  be  .-First 
year  9d.;  second  year,  lid.;  third  year.  Is.  Id.;  fourth  year,  Is.  3d. 

’ (ivj  Jobbers  shall  be  paid  2s.  3d.  per  hour  overtime. 

5.  Good  Friday  Buns. 

Where  Good  Friday  buns  are  made,  the  minimum  rate  to  operative  bakers  for  same 
shall  be  15s.  3d.  for  eight  (8)  working  hours,  and  to  foremen  l<s.  3d. 

Apprentices  shall  receive  a day’s  pay  for  such  work.  . 

t?L  d „ half  overtime  shall  be  paid  for  all  time  worked  in  excess  of  such  eight 
(8)  wSng  h^urs  on  that  day’s  bun-makiSg.  These  rates  are  in  addition  to  the  prescribed 

weekly  wage.  G Work  to  be  Performed. 

a 

Premises-  7.  Holidays. 

The  following  holidays  shall  be  observed : 

(a)  Christmas  Eve. 

(b)  Christmas  Day. 

(c)  New  Year’s  Eve. 

(cl)  Thursday  preceding  Good  Friday. 

[f]  Thf day  or^fght^receding  the  Statutory  Bread-carters*  Holiday. 

towns  and  times  mentioned,  that  is  to  saj-  . 

\l]  SeT/oSt  preceding  the  Bread-carters'  Statutory  Holiday. 
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shall  give  to  each  employee  employed  by  him  during  any  portion  of  the  said  term  a propor- 
tionate part  of  the  said  leave  of  absence  on  full  pay.  Provided  further  that  such  leave  of 
absence  shall  be  given  and  taken  between  the  1st  day  of  May  and  the  31st  day  of  October 

in  each  year. 

S.  Apprentices. 

(i)  Age.— Subject  to  the  limitation  hereinafter  provided  youths  of  17  years  of  age 
or  under  may  be  employed  as  apprentices  to  learn  the  trade  of  an  operative  baker. 

( 11 ) Probation.  Apprentices  may  be  employed,  on  probation  for  a period  not 
exceeding  three  months,  at  the  end  of  which  they  shall,  if  kept  op  in  the  employment,  be 
bound  by  indentures  for  a period  of  four  years,  inclusive  of  the  probationary  period. 

(iii)  Learning  Trade. — Every  indenture  of  apprenticeship  shall  provide  that  tlm 
apprentice  shall  be -taught  the  operation  of  making  and  moulding  dough,  and  of  baking 
end  of  yeast-makmg  when  same  is  regularly  made  on  the  premises. 

(iv)  Proportion.  Every  shop  shall  be  allowed  one  apprentice.  Where  three  opera- 
tive bakers  are  constantly  employed,  two  apprentices;  and  where  more  than  four,  three- 
apprentices  shall  be  allowed.  No  shop  shall  be  allowed  more  than  three  apprentices. 

^ v ) *ou.th  already  Employed.— Any  youth  actually  in  employment  at  the  date  of  the 
gazettal  of  this  Award  shall,  if  he  so  desires,  be  indentured  as  an  apprentice  for  a 
period  of  four  years,  less  the  time  he  has  already  been  employed,  and  if  so  indentured 
may  be  kept  on  by  the  employer,  notwithstanding  the  limitation  hereinbefore  provided. 
He  shall  be  paid  not  less  than  apprentices’  wages  for  the  balance  of  the  term  to  be  worked 
(vi)  New  Apprentices.— Within  six  months  of  the  expiration  of  an  aporentice’s 
time  a new  apprentice  may  be  taken  on,  and  such  apprentice  shall  not  count  in  "the  ratio 
of  apprentices  herein  mentioned  until  the  expiration  of  the  said  six  months. 

9.  Terms  of  Employment.  v 

(i)  Weekly  Employment.— In  the  case  of  operative  bakers  who  are  constant* 
hands,  employment  shall  be  from  week  to  week:  and  subject  to  the  common  law  and 

to  term|w? ^he°e4\oymenteS’  °”e  W6*f  n0tlCe  8han  be  *ve“  011  eitller  side  * Mention, 

(ii)  Payment.— Operative  bakers,  who  are  constant  hands,  and  apprentices  and 
improvers  shall  be  paid  weekly,  except  that  such  persons  shall  be  paid  aToSSe  not 
later  than  the  Saturday  following  the  end  of  the  week  in  which  it  has  been  earned 

. <“>  Travelling  Expenses.- Where  an  employee  is  found  a position  as  a constant 

nand  bj  the  Baking  blades  Employees’  Federation  of  Australasia  (Sydney  branch)  such 
employee  may  give  an  order  on  his  employer  to  deduct  from  his  wages  the  amount  of  any 
fare  advanced  to  him  by  that  Union  for  the  purpose  of  proceeding  to  the  place  of  hi- 
employment.  On  presentation  of  such  order  the  employer  may  forthwith  remit \o  that 
Union  the  amount  of  same  from  the  employee’s  wages,  and  such  amount  remitted  shill 
be  deemed  to  have  been  paid  to  the  employee  concerned:  Provided  that  if  the  employee 
the  Sam?  employment  for  a period  of  four  months ^ h s eiupfov^r  shaP 

ln  wMch  case  such 

v „ (1V).  Bread-carters  and  Bakers.— Any  bread-carter  doing  operative  baker’s  wm-i- 
s ha  11  receive  operative  baker’s  rates  of  pay  in  addition  to  his  hi-end  L, JSt  8 k 
Provided  that  where  jobbers  are  not  available  bread-carters  may  be^mplo^ed  as  lohherV 
at  jobbers  rates,  in  addition  to  their  wages  as  bread-carters.  empl0Jed  <*s  Jobbeis, 

(v)  Doughmakers’  Work. — Where  doughs  are  made  bv  lmnd  flrmo'inmi-m.c  i n 
not  make  more  than  800  lb.  of  flour  into  dough  without  assistance  ’’  dou=hmakeri’  sllal> 

10.  Preference  of  Employment. 

shall  be  gfven'ToZm’berf °ff  empIoy,neut 
(Sydney  branch),  other  things  befng  equak  M 

against  Returned  Soldiers  and  Sailors,  and  provided  further  that  in a m c ‘J6?™  “S 
employee,  not  having  been  a member  of  the  said  Union  at  the  time  of  his  l!  ® & lle? 

S3KU 


3CG 


N.S.W.  INDUSTRIAL  GAZETTE— Sept.,  1919. 


[Vol.  XVI 


AWARDS— MANUFACTURING  : B'OOD  AND  DRINK,  &c. 


12.  Existing  Rates  of  Pay. 

Wages  paid  at  the  present  time  shall  not  be  reduced  in  consequence  of  the  gazettal 
of  this  Award. 

13.  Area. 

This  Award  shall  apply  to  all  machine  and  hand  bakers  and  assistants  throughout 
the  State  of  New  South  Wales,  with  the  following  exceptions 

(a)  The  counties  of  Cumberland,  Northumberland,  and  Yancowinna,  and  the  area 
included  in  the  jurisdiction  of  the  Bakers  and  Bread-carters  (South  Coast)  Board. 

(fr)  An  area  bounded  on  the  west  by  a line  drawn  south  from  a point  on  the  Queens- 
land border  20  miles  east  of  Wallangarra,  thence  20  miles  east  following  the  Northern 
railway  line;  on  the  south  by  a line  drawn  from  a point  on  the  coast  o miles  north  of 
Port  Macquarie  due  west,  intersecting  the  western  boundary  as  herein  described , on  the 
east  by  the  ocean ; and  on  the  north  by  the  Queensland  border. 

14.  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Food  Supply  and  Distribution 
No.  1 Group,  No.  3 (Bakers,  Ac.,  State)  Board,  published  in  Government  Gazette,  No.  216 
of  15th  December,  1916,  as  varied  by  Awards  of  the  said  Board  published  m Government 
Gazette  No  10,  of  25th  January,  1917,  No.  84,  of  8tli  June,  191  <,  as  varied  by  Order  of  the 
Court  published  in  Government  Gazette  No.  87  of  15th  June,  1917  as  further  varied  by 
Award  of  the  said  Board  published  in  Government  Gazette  No.  119  of  ord  August  1J1<,  as 
varied  by  Orders  of  the  Court  published  in  Government  Gazettes  No.  213  of  14tli  December, 
1917,  m.  110  of  6th  September,  1918,  and  No.  61  of  21st  March,  1919,  except  m so  far  as 

such’  Award  relates  to  bread-carters.  _ , , , , .ol1 

It  shall  take  effect  14  days  after  publication  in  the  Government  Gazette  and  shall 
remain  in  force  for  a period  of  two  years  thereafter.  Leave  is  reserved  to  the  parties  to 
apply  for  a variation  of  the  rates  of  wages  after  any  declaration  by  the  Board  of  Trade  as 

to  the  living  wage.  H r.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BREADCARTERS,  COUNTRY. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 

THF  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
™t!oi^  Act,  1912’”  determining  certain  industrial 

matters  arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Bukirs  and  BWcarters  (State)  Board  is  constituted  (constitution  publisned  at  page 
1069  of  No  dfof  Government  Gazette,  dated  21st  February,  1919;  see  also  Industrial 
Gazette,  voi.  xv,  page  445),  is  published  in  accordance  with  the  provisions  of  the  Act 
and  the  Regulations  thereunder.  F w KIXCHING> 

(No.  2,010.)  ’ ’ Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  223  of  1919. 

Bakers  and  Bread-carters  (State)  Board.  Application  by  the  Bread-carters’  Union  of 
Bakers  and  New  g(^lth  Wllies,  Industrial  Union  of  Employees. 

Friday,  the  29th  day  of  August,  1919. 

Bread-carters  (Country)  Award. 

1.  Definitions. 

« A "—Bread-carter.— The  term  “bread-carter”  in  this  Award  shall  mean  any 
of  n Horse  bread-cart  or  any  other  vehicle  or  receptacle  wliatsoevei 
who  receivesSbreadSfor  the  purpose  of  delivery  to  private  dwellings,  shops,  hotels  cafes 
restaurants68  boarding-houses'  vessels  other  than  contract,  but  no  person  transferring 
restaura  ■ * t or  taking  a bread-carter’s  place  for  any  period  not  exceeding  one 

week!  or  who  shall  deliver  wholly  on  a Government  shipping  or  private  contract  for  not 
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more  than  twelve  hours  per  week  shall  by  reason  of  such  delivery  be  deemed  to  be  a bread- 
carter  under  this  Award : Provided  that  emergency  men,  including  managers,  shall  not  be 
classed  as  bread-carters  so  long  as  they  are  paid  more  than  bread-carters’  wages,  and  do 
not  start  on  a run  before  the  starting  time  fixed  by  this  Award. 

ottn^2,B^TPv.?,“1SeS'— P?  tfr.m  ‘‘Premises ” hi  this  Award  shall  mean  the  premises 
attached  to  a bakery,  and.  shall  include  the  place  where  the  employer  or  his  representative 
keeps  his  carts  or  stables  his  horses.  i uve 

Town.  — The  “ town  ” shall  mean  the  area  included  in  a radius  of  2 miles  from 
the  principal  post  office  of  such  town. 

2.  Hours. 

shall  b^s7oCy:-°UrS-“EXCePt  aS  herelnafter  Provided,  the  hours  of  labour  per  week 

(a)  Ordinary  week — 54. 

(b)  Where  a statutory  or  an  Award  holiday  occur 49. 

(c)  Where  two  such  holidays  occur — 13. 

(d)  When  a treble  delivery  occurs  on  Saturday— 58  hours  for  that  week  and  48  hours 
for  the  next. 

,PfUy  Hours.— Notwithstanding  anything  in  this  Award  contained,  the  hours  of 
labour  shall  be  worked  between  the  starting  hours  as  set  out  in  subclause  13)  hereof,  and 
the  finishing  hour  as  set  out  in  subclause  (4)  hereof. 

or  n^n  ti-ngfiTime‘~  — worlt  sba11  be  tlone  before  G a. in.  in  June,  July,  and  August, 

01  before  5 a.m.  m the  remaining  months  of  the  year,  except  as  hereinafter  provided. 

(a)  When  a bread-carter  is  obliged  on  Saturday  to  attend  a compulsory  full-day 

tn  , he  may  start  work  at  4 a.m.,  provided  that  he  does  bread-carting  only 
on  that  day.  & J 

(&)  On  Good  Friday  buns  may  be  delivered  before  5 a.m. 

(c)  On  holidays  that  are  gazetted  public  holidays,  but  are  not  bread-carters’  holdays 
bread-carters  may  start  before  5 a.m. 

(4)  Finishing  Time.— The  finishing  time  shall  be  5.30  p.m.  on  Monday  and  5 p.m. 
on  other  daj  s provided  that  this  subclause  shall  not  operate  on  days  on  which  three  da  vs’ 
preceding  deiVered’  or  wbere  buns  are  delivered  for  Good  Friday  on  the  Thursday 

Saturday*  night k'S  Work’—Tbe  week’s  work  sba11  commence  on  Monday  and  finish  on 

(G)  Day’s  Work.— The  day’s  work  shall  commence  at  the  time  the  bread-carter 
aimes  on  the  employers  premises,  and  terminate  when  he  finally  leaves  them 

for  meaPtim<fsSeCUtiVe  Hours~A11  working  k<>ui*s  in  the  day  shall  be  consecutive  except 
(8)  Meals.  Every  bread-carter  shall  be  allowed  one  hour  per  day  for  meals. 

3.  Wages. 

(1)  General  Rates.— The  minimum  wage  per  week  shall  be  as  follows:— 

(«)  £3  10s.  Gd.  in  the  town  of  Cobar. 

(b)  £3  7s.  Gd.  in  the  towns  of  Armidale,  Bathurst,  Dubbo,  Goulburn,  Junee,  Lithgow, 

Orange,  Wagga  Wagga.  ’ 

(c)  £3  5s.  in  the  towns  of  Cootamundra,  Dungog,  Forbes,  Glen  Innes,  Hay,  Inverefi 

Moree,  iMudgee,  Raymond  Terrace,  Taree.  Stockton,  Tamworth,  West  Tamwortln 
Wellington,  lass,  and  m the  towns  within  lines  drawn,  both  sides  of  and  at  a 
includ^  016  railway  line  between  Glenbrook  and  Mount  Victoria, 

(d)  £3  Is.  Gd.  in  all  other  towns  within  the  area  of  this  Award. 

4.  Overtime. 

(1)  Rate.— Overtime  shall  be  paid  for  at  not  less  than  time  and  a half. 

. {Z)  Exceptions.  Where  the  hours  provided  for  in  this  Award  are  exceeded  and 
accidenT^oPmnirthn  CaUSei?  by  wet  weather  havin«  affected  the  road,  or  in  case  of 
Week’s  work!  th  L°Ur  °D  a“y  day  may  be  worked  as  Part  of  the  ordinary 

(3)  Limitations. — Overtime  shall  be  limited  to  six  hours  per  week.  - ^ 
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5.  Sunday  Work. 

(1)  Attendance  on  Horses. — No  work  shall  be  done  on  Sunday  by  bread-carters 

•except  attendance  on  horses.  ... 

(2)  Extra  Pay. — Sunday  work  shall  be  paid  for  at  the  rate  of  2s.  per  hour,  'Kith  a 

minimum  payment  of  2s. ; such  work  shall  not  exceed  two  hours.  . 

(3)  Rotation. — Where  one  bread-carter  is  employed  he  shall  not  be  required  to  clo 
Sunday  work  more  often  than  once  in  every  two  Sundays.  Where  there  are  more  bread- 
carters  than  one  employed,  Sunday  work  shall  be  done  by  them  in  rotation. 

G.  Holidays. 

The  statutory  monthly  holidays  shall  be  observed  on  the  third  ’Wednesday  in 
every  month. 


Day 
1919 

Saturday  or  a Monday.  , . 

Blue  Mountain  Holidays. — The  before-mentioned  provisions  as  to  holidays  shall  not 
apply  to  the  towns  within  lilies  drawn  on  both  sides  of  and  at  a distance  of  o miles  irom 
the  railway  line  between  Glenbrook  and  Mount  Victoria,  including  both  towns,  but  within 
those  boundaries  the  following  holidays  only  shall  be  observed : 

(а)  Christmas  Day. 

(б)  The  third  Wednesday  in  each  month  being  the  statutory  holiday. 

' Provided  always  that  every  employer  carrying  on  business  within  the  boundaries 
herein  mentioned  between  the  1st  day  of  November  and  the  30th  day  ot  April  m each  year, 
shall  give  to  each  employee  employed  by  him  during  the  whole  of  the  period  between  those 
dates  ten  consecutive  working  days’  leave  of  absence  on  full  pay  and  shall  give  to  each 
employee  employed  by  him  during  any  portion  of  the  said  period  the  piopoitionate  part 
of  the  said  leave  of  absence  on  full  pay.  Provided  further  that  such  lea\e  of. absence 
shall  be  given  and  taken  between  the  1st  day  of  May  and  the  31st  day  of  October  m each 
year,  and  that  if  employment  terminates  at  any  time  before  the  leave  has  been  given, 
the  employee  shall  receive  pay  in  lieu  thereof. 

7.  Employment  of  Youths. 

No  person  under  the  age  of  17  shall  be  employed  as  a bread-carter  except  in  the 
case  of  an  employer  engaging  his  own  son  or  sons. 

8.  Good  Friday  Buns. 

Where  buns  are  delivered  on  or  for  Good  Friday  by  special  delivery,  the  rate  of 
payment  shall  be  not  less  than  one  day  s paj . 

9.  Shortage  of  Money  or  Bread. 

A bread-carter  shall  not,  except  in  the  case  of  dishonesty,  be  held  responsible  to 
make  good  any  shortage  of  money  or  bread  appearing  on  the  face  of  his  book  unless  lie 
is  notified  of  such  shortage  within  24  hours  after  the  day  on  which  the  entry  m the  san. 
book  has  been  made.  Sundays  and  holidays  are  not  to  be  reckoned  in  the  said 

24  hours.  10>  Terms  0f  Employment. 

(!)  Weekly  Employment.— The  wages  in  all  cases  shall  be  weekly  wages,  and  shall 

1 ( Pa ld( o ) ° Notice.— A week’s  notice  of  termination  of  the  employment  shall  be  given 

bv  either  the  employer  or  the  employee.  . 

(31  Payment  of  Wages.— Wages  shall  be  paid  not  later  than  the  Saturday  in  the 
week  to  whiATis  earned.  Overtime  and  extra  payment  shall  be  paid  not  later  than, 
the  Saturday  following.  ^ tQ  rnionists. 

Preference  of  employment  shall  be  given  to  members  of  the  Brend^rte^  Union  of 
Xow  South  W" !cs  an  Industrial  Union  of  Employees,  over  other  persons  ottenn*  then 
bibour  °at  the  sV  ine  * time,  other  things  being  equal,  but  no  such  preference  need  be 
ven  as  a-aiiist  returned  soldiers  or  sailors:  Provided  that  in  the  case  where  a netv 

employee  not  having  been  a member  of  the  said  union  at  the  time  of  his  engagement 
becomes  a meniber  of  the  said  union  within  fourteen  days  after  engagement,  it  shall  be 
deemed  that  no  question  of  preference  has  arisen. 
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12.  Area. 

This  Award  shall  apply  to  all  bread-carters  throughout  the  State  of  New  South 
Wales,  with  the  following  exceptions : — 

(a)  The  counties  of  Cumberland,  Northumberland,  and  Yancowinna,  and  the  area 
included  in  the  jurisdiction  of  the  Bakers  and  Bread-carters  (South  Coast)  Board. 

(&)  An  area  bounded  on  the  west  by  a line  drawn  south  from  a point  on  the  Queens- 
land border  20  miles  east  of  Wallangarra ; thence  20  miles  east  following  the 
Northern  railway  line;  on  the  south  by  a line  drawn  from  a point  on  the  coast 
5 miles  north  of  Port  Macquarie  due  west,  intersecting  the  western  boundary*  as 
herein  described ; on  the  east  by  the  ocean ; and  on  the  north  by  the  Queensland 
border. 

(c)  An  area  within  the  following  boundaries: — Wagga  Wagga  to  Tumbarumba ; 
thence  to  Wolarogang ; thence  by  the  Victorian  border  to  Moama;  thence  to 
Deniliquin ; thence  to  Jerilderie ; thence  to  Widgiewa ; and  thence  to  Wagga  Wagga, 
including  also  the  towns  above  named,  except  the  town  of  Wagga  Wagga,  in  which 
town  the  Award  applies. 

13.  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Food  Supply  and  Distribution 
No.  1 Group,  No.  3 (Bakers,  &c.,  State)  Board,  published  in  Government  Gazette  No.  21(1 
of  loth  December,  1916,  as  varied  by  Awards  of  the  said  Board  published  in  Government 
Gazettes  No.  10  of  25tli  January,  1917,  No.  84  of  8th  June,  1917,  as  varied  by  Order  of 
the  Court  published  in  Government  Gazette  No.  87  of  lotli  June,  1917,  as  further  varied 
by  Awmrd  of  the  said  Board  published  in  Government  Gazette  No.  119  of  3rd  August. 
1917,  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  No.  213  of 
14th  December  1917,  No.  110  of  6th  September,  1918,  and  No.  61  of  21st  March,  1919, 
except  insofar  as  such  Award  relates  to  bakers  and  their  assistants. 

It  shall  take  effect  14  days  after  publication  in  the  Government  Gazette,  and  shall 
remain  in  force  for  a period  of  two  years  thereafter. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  rates  of  wages  after 
any  declaration  by  the  Board  of  Trade  as  to  the  living  wage. 

H.  II.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


FLOUR  MILLERS,  STATE. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
Section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Flour 
Millers  (State)  Board  is  constituted  (constitution  published  at  page  1071  of  No.  41  of 
Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv, 
page  449),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 
thereunder. 

F.  W.  HITCHING, 

(No.  2,008.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  133  of  1919. 

Flour  Millers  (State)  Board.  Application  by  the  Federated  Millers  and  Mill  Employees’ 
Association  of  Australasia,  New  South  Wales  Branch,  Industrial  Union  of  Employees. 
Thursday,  the  2Sth  day  of  August,  1919. 

Flotsr  Mills  (State)  Award. 

1.  Engagement. 

The  engagement  of  all  employees  under  this  Award,  other  than  casual  hands,  shall 
be  a.  weekly  one,  terminable  by  seven  days’  notice  on  either  side,  or  the  payment  of  an 
amount  equal  to  one  week’s  wages  in  lieu  of  notice:  Provided  that  in  the  event  of  a 
breakdown  of  machinery  necessitating  a stoppage  of  work  no  such  notice  shall  be  required, 
and  all  employees  shall  be  entitled  to  payment  in  full  to  the  termination  of  the  shift  upon 
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which  the  breakdown  occurs ; and  provided  further  that,  in  the  event  of  such  breakdown, 
any  employee  presenting  himself  for  work  at  the  ordinary  time  of  starting  his  shift,  on 
either  of  the  two  shifts  next  succeeding  the  breakdown,  shall  be  entitled  to  payment  for 
not  less  than  a shift,  and  may  be  required  to  work  the  same  (if  on  night-shift  either 
during  the  night-shift  or  the  succeeding  day-shift)  unless  the  employer  shall  have  notified 
such  employee  that  as  a result  of  the  breakdown  his  service  will  not  be  required : Provided 
that  this  clause  shall  not  apply  to  alterations. 

For  the  purpose  of  notifying  an  employee  under  the  latter  proviso  to  this  clause,, 
the  employer  may  direct  any  other  employee  to  notify  the  employee  not  required,  and  the 
employee  "so  directed  shall  he  bound  to  conform  to  such  direction,  but  any  reasonable 
expense  actually  incurred  by  him  in  so  conforming  shall  be  borne  by  the  employer. 

2.  Hours. 

Forty-eight  hours  shall  constitute  a week’s  work,  and  except  as  in  this  Award 
provided  eight  hours  shall  constitute  a day’s  work. 

3.  Rates  of  Pay. 

Foremen  or  head  millers,  not  less  than  £4  8s.  per  week.  This  wage  includes  payment 
for  all  overtime  worked,  and  foremen  or  head  millers  shall  not  be  subject  to  or  entitled  to 
the  benefit  of  the  overtime  provisions  of  this  Award. 

Shift  millers  or  rollermen  in  charge  of  a shift  in  mills  of  the  undermentioned 
capacity  shall  be  paid  not  less  than  the  following  rates : — 

Not  exceeding  3,000  lb.  of  flour  per  hour.  £3  19s.  per  week. 

Exceeding  3,000  lb.  and  not  exceeding  5,000  lb.  of  flour  per  hour,  £4  Is.  per  week. 

Exceeding  5,000  lb.  of  flour  per  hour,  £4  7s.  per  week. 

Purifiermen.  silkmen,  or  topmen  in  mills  of  a capacity  exceeding  6,000  lb.  of  flour  per 
hour,  £3  7s.  per  week. 

Head  storeman,  to  whom  any  superintendence  is  given  by  the  employer,  in  mills  of 
the  undermentioned  capacity,  shall  be  paid  not  less  than  the  following  rates : — 

Exceeding  4,000  lb.  and  not  exceeding  5,000  lb.  of  flour  per  hour,  £3  7s.  per  week. 

Exceeding  5,000  lb.  of  flour  per  hour,  £3  11s.  per  week. 

Millwrights  shall  be  paid  not  less  than  £4  2s.  per  week. 

All  adult  workers  not  otherwise  mentioned  or  provided  for  in  this  Award  shall  be  paid 
not  less  than  £3  5s.  6d.  per  week. 

Casual  Workers. — Casual  employees  (except  wheat-carriers)  shall  be  paid  at  an 
hourly  rate  pro  rata  to  the  weekly  wage  fixed  for  the  classes  of  labour  specified  herein. 
Where  the  employee  is  employed  for  more  than  one  week  continuously,  his  employment 
shall  be  subject  to  the  provisions  of  clause  1 hereof. 

Employees  engaged  in  carrying  wheat  shall  be  paid  Is.  lOfd.  per  hour. 

4.  Youths  and  Apprentices. 

Youths — Sweepers  and  bag-branders’  assistants,  26s.  9d. ; truckers  and  youths  assisting 
in  general  work,  39s.  9d. 

When  youths  are  engaged  in  packing  not  more  than  2,500  lb.  of  flour,  and/or  pollard, 
and/or  bran  per  hour,  £2  Ss.  3d. 

Apprentices — First  year,  11s.  9d. ; second  year,  18s.  3d.;  third  year,  24s.  4d. ; fourth 
year,  30s. ; fifth  year,  36s.  6d. 

Proportion  of  Youths  and  Apprentices.^— Not  more  than  one  youth  or  apprentice 
shall  be  employed  in  the  manufacturing  or  engine-room  in  proportion  to  four  or  a fraction 
of  four  adults  receiving  the  minimum  wage,  or  above  it,  engaged  in  the  mill  engine-room 
or  store,  but  in  no  event  shall  more  than  one  apprentice  be  employed  in  any,  mill.  Appren- 
tices shall  be  indentured  for  a period  of  five  years,  and  copies  of  all  indentures  shall  be 
lodged  with  the  Industrial  Registrar  of  the  State  within  one  month  of  the  date  of 
execution  thereof. 

5.  Overtime  Rates. 

All  time  worked  in  excess  of  eight  hours  in  any  one  day  shall  be  paid  for  at  time 
and  a quarter  rates,  but  where  the  aggregate  number  of  hours  worked  overtime  in  any  one 
week  exceeds  ten,  time  and  a half  shall  be  paid  for  the  excess  weekly  hours  above  ten : 
Provided  that  overtime  shall  not  be  paid  in  any  case  where  in  this  Award  it  is  specified, 
that  overtime  rates  shall  not  accrue : And  further,  provided  that  employees  in  single-shift, 
mills  or  storemen  in  mills  working  one  or  two  shifts  may  be  worked  extra  time  on  the 
first  five  daj’S  of  the  week  without  payment  of  overtime  to  provide  for  a short  day  on 
Saturday. 
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G.  Holidays  and  Holiday  Rates. 

All  work  done  on  gazetted  public  holidays  or  on  Sundays  shall  be  paid  for  at 
double  ordinary  rates. 

. Ga^tted  public  holidays  shall  mean  holidays  gazetted  or  appointed  by  Act  for  the 
whole  State,  and  shall  also  include  for  any  country  town  the  day  on  which  the  local 
Annual  Snow,  tor  which  a holiday  is  gazetted  is  held  in  that  town ; and  if  such  Show  is 
held  on  more  than  one  day,  the  second  day  only  of  such  days  shall  be  considered  as  a 
gazetted  public  holiday  for  the  purposes  of  this  clause. 

i i-i  wee^ s wa&es  shall  be  paid  for  the  week  or  weeks  in  which  the  following 

holidays  occur,  notwithstanding  the  fact  that  such  holidays  are  not  worked  viz  New 
Years  Day,  Anniversary  Day,  Good  Friday,  Easter  Saturday,  Easter  Monday,  King’s 
Birthday,  Prince  ot  Wales’  Birthday,,  the  first  Monday  in  August,  Eight-hour  Day  the  last 
^aturday  m October  for  Union  Picnic,  Christmas  Day,  and  Boxing  Day.  For  all  other 
n°t  worked  it  shall  be  optional  for  the  employer  to  deduct  a proportionate  part 
of  the  weekly  wages  for  time  not  worked  thereon. 

aiW  district  or  mill  where  Eight-hour  Day  or  Picnic  Day  is  not  observed  as  a 
employees  ^ m llGU  thereof  sha11  be  mutually  arranged  between  the  employer  and  his 

7.  Afternoon  and  Night  Shift. 

All  employees  working  on  afternoon  and/or  night  shift  shall  receive,  in  addition 
to  their  weekly  wages,  an  increase  of  five  per  cent,  on  ordinary  rates  unless  they  are 
changed  to  the  day-shift  in  regular  rotation,  which  shall  be  taken  to  mean  in  the  case 
°j;  runnmg  three  shifts,  one  week’s  day-work  in  every  three  weeks,  and  in  the  case 

of  mills  running  two  shifts,  one  week’s  day-work  in  every  two  weeks. 

8.  Meal  flours. 

allowed11  ruun*n£  single  shifts,  not  more  than  two  meal  hours  per  day  shall  be 

In  mills  running  two  shifts,  not  more  than  one  meal  hour  per  day  shall  be  given 
on  the  day-shift,  and  no  time  shall  be  deducted  for  meals  on  the  second  shift,  or  on  any  shift 
m mills  running  three  shifts.  J 

. All  employees  other  than  storemen  shall  be  allowed  twenty  minutes  for  meals 
during  each  shift  of  eight  hours  without  any  reduction  of  wages,  and  every  packerman 
shall  be  relieved  during  meal  time.  y 1 

Meal  time  for  store  hands  shall  be  regulated  locally,  provided  that  not  more  than 
two  meal  hours  shall  be  given  in  any  day. 

9.  Payment  of  Wages. 

Employees  shall  be  paid  not  later  than  at  the  termination  of  the  final  shift  in  each 
week : Provided  that  in  mills  in  which  prior  to  the  first  day  of  January,  one  thousand  nine 
lnnidred  and  fourteen,  wages  were  paid  fortnightly,  wages  may  be  paid  at  the  termination 
of  the  final  shift  m each  fortnight. 

10.  Preference. 

Preference  of  employment  shall  be  given  to  the  members  of  the  Federated  Millers 
and  Mill  Employees’  Association  of  Australasia,  New  South  Wales  Branch  over  other 
persons  offering  their  labour  at  the  same  time,  other  things  being  equal,  provided  that  there 
need  be  no  preference  as  against  returned  soldiers  or  sailors. 

11.  The  proprietors  of  flour  mills  at  Albury,  Corowa,  Tocuinwal,  and  Deniliauin 
are  exempt  from  the  provisions  of  this  Award  for  a period  of  one  month,  subject  to  their 
making  application  to  the  Court  within  that  period  for  continued  exemption  and  subiect 
also  to  observance  by  them  of  the  Federal  Award  during  the  month. 

r 12.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  all  employers  and  employees  engaged  in  the  wheaten 
flour  milling  industry  throughout  the  State,  excluding  the  county  of  Yancowinna  within 
^Jurisdiction  of  the  Flour  Millers  (State)  Board.  It  shall  take  effect  14  days  after 
publication  m the  Government  Gazette,  and  shall  remain  in  force  for  a period  of  two 
years  thereafter.  Leave  is  reserved  to  either  party  to  apply  to  the  Court  at  any  time 
during  the  said  period  to  have  all  the  wages  of  employees  adjusted  according  to  anv  fall 
or  rise  in  the  living  wage  as  declared  by  the  Board  of  Trade.  Leave  is  reserved  to  both 
parties  to  apply  to  the  Court  any  time  after  the  Federal  Award  has  been  made  in 
respect  to  any  of  the  other  States. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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SUGAR  WORKERS— COLONIAL  SUGAR  REFINING  CO.,  LTD.,  PYRMONT. 
[Published  in  Government  Gazette,  No.  203,  of  15th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  15tli  August,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Sugar 
Workers  (Colonial  Sugar  Refining  Company,  Limited,  Pyrmont)  Board  is  constituted 
(constitution  published  at  page  1073  of  No.  41  of  Government  Gazette,  dated  21st  February, 
1919— see  also  Industrial  Gazette,  vol.  xv,  page  452),  is  published  in  accordance  with  the 
provisions  of  the  Act  and  the  Regulations  thereunder. 

jr.  W.  KITCHING, 

/No  1 993  1 Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  148  of  1919. 

Sugar  Workers  (Colonial  Sugar  Refining  Company,  Limited,  Pyrmont)  Board.  Application 
by  the  Pyrmont  Sugar  Works  Employees’  Union,  Industrial  Union  of  Employees. 

Friday,  the  8th  day  of  August,  1919. 

Sugar=workers’  (Colloma!  Sugar=refining  Company,  Limited,  Pyrmont)  Award. 

1.  Hours  of  Work. 

The  hours  of  work  shall  be  forty-eight  (48)  per  week,  and  except  in  the  case  of 
hands  employed  on  shift-work  shall  be  worked  as  follows On  the  days  from  Monday  to 
Friday,  inclusive,  from  7.30  a.m.  to  12  noon  and  from  12.45  p.m.  to  5 p.m. , on  Saturdays, 
from  7.30  a.m.  to  11.45  a.m. : Provided  that  on  Thursdays  the  break  for  dinner  may  be 
reduced  by  the  manager  by  ten  (10)  minutes;  and  provided  also  that  on  giving  at  least 
seven  (7)  days’  notice  by  posting  the  same  conspicuously  at  the  office  gates  the  Colonial 
Sugar  Refining  Company,  Limited,  may  at  any  time  alter  the  hours  of  ceasing  work,  so 
that  85  hours  shall  be  worked  on  the  days  from  Monday  to  Friday,  inclusive,  between  the 
hours  of  7.30  a.m.  and  5.15  p.m.,  with  a break  for  dinner,  commencing  at  12  noon,  of  not 
less  than  | hour  and  not  more  than  1 hour. 


2.  Shift-work. 

In  the  case  of  hands  employed  on  shift-work  the  hours  shall  be  as  follows 
First  shift,  from  10  p.m.  to  6 a.m. 

Second  shift,  from  0 a.m.  to  2 p.m. 

Third  shift,  from  2 p.m.  to  10  p.m. 

The  hours  worked  from  10  p.m.  to  12  midnight  on  Sundays  or  holidays  by  shift  hands 
shall  not  be  considered  as  worked  on  Sundays  or  as  overtime : Provided  that  the  hours  of 
shift  hands  in  the  distillery  shall  not  exceed  forty-eight  (48)  per  week,  and  shall  be 
worked  in  accordance  with  the  practice  existing  at  the  date  of  publication  of  this  Award. 

Men  or  boys  on  shift-work  shall  work  round  the  shifts  in  weekly  rotation,  except 
when  a new  hand  is  being  introduced  on  shift-work,  in  which  case  the  new  hand  shall 
be  allowed  to  work  for  the  first  two  weeks  of  his  employment  on  the  second  shift,  the 
other  shift  hands  working  the  other  shifts,  and  in  such  case  they  shall  not  be  entitled  to 


overtime. 

3.  Overtime. 

Except  where  otherwise  provided  herein,  all  time  worked,  before  or  after  the  regular 


the 

at 


working  hours  as  fixed  by  this  Award  shall  be  considered  overtime. 

All  overtime  shall  except  as  otherwise  provided  in  this  Award,  be  paid  for  at  tf 
rate  of  time  and  a half,  and  any  employee  required  to  do  any  overtime  shall  be  paid  i 

least  half  an  hour’s  overtime.  „ . 

No  employee  shall  be  compelled  to  take  time  off  in  lieu  of  overtime. 

A sugar-boiler  shall  not  be  entitled  to  claim  overtime  till  after  he  has  worked  144 
hours  in  three  weeks. 

4.  Overtime  (Shift  Work) 


lie  shall  pay  the  difference  between  the  ordinary  and  overtime  rates  to  the  employee  who 
has  relieved  him. 
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5.  Sundays  and  Holidays. 

All  work  done  on  Sundays,  except  as  otherwise  provided  for  in  this  Award,  shall  be 
paid  for  at  double  rates. 

T1  . _ A11  work  done  on  the  holidays  observed  as  New  Year’s  Day,  Anniversary  Day,  Good 
Iriday,  Easter  Monday,  Prince  of  Wales’  Birthday,  King’s  Birthday,  Eight-hour  Dav, 
Christmas  Day,  Boxing  Day.  and  on  such  other  days  as  shall  be  proclaimed  public  holidays, 
shall  be  paid  for  at  time-and-a-half  rates. 


G.  Absence  from  Work  and  Termination  of  Employment. 

Sugar-boilers  and  liquor-runners  shall  be  engaged  by  the  week. 

In  the  case  of  permanent  hands  other  than  sugar-boilers  and  liquor-runners,  twenty- 
tour  hours’  notice  of  termination  of  employment,  or  in  lieu  thereof  a day’s  wages,  shall  be 
given,  but  this  provision  shall  not  operate  to  interfere  with  the  right  of  instant  dismissal 
for  misconduct  or  other  adequate  reason. 

Twenty-four  hours’  notice  of  termination  of  employment  shall  also  be  given  by  an 
employee  to  the  manager  of  the  company ; if  no  such  notice  is  given,  a day’s  wages  mav  be 
deducted  from  any  amount  due  to  such  employee. 

Casual  hands  shall  mean  persons  employed  for  less  than  six  days  continuously,  and 
they  shall  be  paid  at  hourly  rates. 

Permanent  hands  absent  from  work  shall  be  liable  to  a proportionate  deduction 
from  their  wages  for  such  absence. 

If  any  hand  comes  late  to  work  he  shall  be  liable  to  a deduction  from  his  wages  at 
the  rate  of  a quarter  of  an  hour  for  each  quarter  of  an  hour,  or  portion  thereof  that  he 

is  late. 

7.  Wages. 

Except  for  sugar-boilers  and  liquor-runners  (whose  engagement  shall  be  at  weekly 
rates),  the  minimum  rates  of  pay  per  hour  for  employees  of  various  classes  shall  be  the 
proportionate  rate  per  hour  of  the  weekly  amounts  set  opposite  the  respective  classes  a6* 

follows : — 

Garret  and  blow-up  floor — 

Sack  washers  in  garret 

Man  on  liquor  filter  presses  

Man  on  large  mud  presses 

Man  on  small  mud  presses  

(Junior  labour  may  be  employed  on  this  class  of  work.) 

Leading  hands  on  presses  

Liquor-runners  * 

Pan  floor— 

First  sugar-boilers  

Second  sugar-boilers  . 

Third  sugar-boilers  ....!.  i ! 

Assisant  sugar-boiler  with  12  months’  experience  

Pan  attendants  ’ 

Refined  sugar,  centrifugal  floor — 

Fugalmen  charging,  scooping,  &c 

Leading  hands  

Barrow  floor— 

Adults  (junior  labour  may  be  employed  on  this  class  of  work)  

Dryer  room — 

Attendants  

Swepers,  if  adults  (junior  labour  may  be  employed  on  this  class  of 
work)  

Icing  mill — 

Attendant  

Jelly  centrifugals — 

Leading  hands  

Ordinary  hands  ...< ’ * ‘ [ 


Per  week. 
£ s.  d. 
3 6 0 
3 7 0 
3 7 0 
3 3 0 

3 31  0 
3 14  6 


4 4 6 
4 16 
3 IS  6 
3 35  6 
3 5 6 


3 11  6 
3 19  0 


3 3 0 


3 4 6 
3 3 0 


3 6 0 


3 9 6 
3 6 0 
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Per  week. 
£ s.  d. 


Refined  sugar  store — 

Inside  delivery  mail  

Auto-machines  (man  in  charge)  

Scalemen  

Bagroom  attendant  — 

Lighter  delivery  man 

Shovellers  

Receiving  floor  attendants  

Runner-up  

Deliverers  

Stackers,  truckers,  putters-down,  and  bagliolders  

Graders  (junior  labour  may  be  employed  on  this  class  of  work)  

Auto-macliines  (packers),  if  adults  

If  junior  labour  on  piece-work  is  employed  on  this  class  of  work  the 
employee  must  be  paid  not  less  than  5 per  cent,  above  the  corresponding 
rate  fixed  by  this  Award  for  junior  labour. 

Golden  syrup  and  treacle  packing  attendant  

Sewing-machine  adjuster  

Bulk  store— Men  packing  and  weighing  golden  syrup  and  treacle  


3 9 C. 
3 9 6 
3 9 6 
3 6 0 
3 6 0 
3 6 0 
3 5 6 
3 5 6 
3 6 0 
3 4 6 
3 3 0 
3 3 0 


3 4 6 
3 10  6 
3 4 6 


Melting  house — 

. Whip  and  cutting-in  hands  

Men  on  carbonation  plant 

Men  on  raw  sugar  centrifugals  

Man  on  bag-brushing  (in  charge)  

Leading  hand  in  charge  of  melting  house 

Whip  and  cutting-in  hands  on  bags  or  packages  over  ISO  lb 

Jigger  driver  on  whip  

Provided  that  whip  and  cutting-in  hands,  on  bags  or  packages  over 
200  lb.;  shall  be  paid  M.  per  hour  extra  while  so  engaged. 

Char  retorts — - 

Firemen  

Mates  or  assistants  

For  work  on  Sunday  shifts  from  10  p.m.  Saturday  to  6 a.m. 
Sunday,  and  from  6 a.m.  Sunday  to  2 p.m.,  ordinary  rates,  and  from 
2 p.m.  to  10  p.m.  double  rates  shall  be  paid. 


3 6 6 
3 9 (3 
3 6 6 
3 6 0 
3 IS  6 
3 8 0 
3 4 6 


Per  shift. 
£ s.  d. 
0 12  0 
0 11  6 


Char  house — 

Kiln  firemen  

Kiln  firemen  in  new  house  . 

Trimmers  

n Char-runners  


Tankmen  may  be  employed  on  piece-work  at  not  less  than 


Packers  . 
Pokers-up 


0 12  0 
0 12  0 
0 11  0 
0 12  5 

Per  tank, 
£ s.  d. 
0 6 8 

Per  week. 
£ s.  d. 
3 4 0 

3 3 0 


Sugar  bond — 

Men  engaged  unstoring  

Men  engaged  on  storing  or  unstoring  of  bags  or  packages  over 
ISO  lb.,  Id.  per  hour  extra  while  so  engaged. 


Men  engaged  storing  (casual)  

This  last  rate  shall  apply  to  permanent  as  well  as  to  casual  hands 
when  engaged  storing. 

Smokos,  if  wTorked  during  storing,  shall  be  paid  for  at  double  rates. 
Jigger-driving  when  storing  


3 8 6 


Per  hour. 
£ s.  d. 
0 1 10J 


0 1 101 
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Jigger-driving  when  unstoring  . . 

Provided  that  every  gang  of  three  men  engaged  on  unstoring  dumped 
sugar  shall  have  one  extra  man  provided. 

Providing  that  men  engaged  unstoring  bags  or  packages  over  200  lb. 
shall  be  paid  £d.  per  hour  extra  while  so  engaged. 

Yard  gang — 

Adult  labourers,  permanent  

Adult  labourers,  casual  

Riggers  

Laggers  


Per  week. 
£ s.  d. 
3 8 0 


3 4 0 
3 12  © 
3 0 0 
3 9 0 


Men  engaged  in  dust-hole 


Per  hour. 
£ s.  d. 
0 1 7* 


Storemen  in  engineer’s  store — 

Storeman  and  packers  

Casemaker  for  packing  machinery  

Assistants  to  casemaker  in  engineers’  stores  

Man  in  charge  of  the  distribution  of  stores  in  engineers’  stores 

Leading  hand  attending  to  spare  plant 

Ganger  over  storemen  on  wharf * 

Distillery — 

Sti Ilmen  

C02  machine-men  

C02  machine-men  assistants  

CO,  bottle-testers  

Annealing  furnac'eman  ’*'*’’* 

Backmen  .!.... 

Mashers  

Lime  tank  men  ! .* .’  ’ 

Main  spirit  bond — 

Leading  hand  

Others  

Methylated  spirit  store — 

Leading  hand  

Others  

Other  labour — ■ 

All  other  unspecified  adult  male  labour 

Provided  that  there  shall  be  paid  M.  an  hour  extra  to  men  engaged 
on  shovelling  boil-out  sugar,  or  black  varnishing  internal  surfaces  and 
on  rolling  drums  and  casks  (fulls)  on  wharf. 

Junior  labour — 


Per  week. 
£ s.  d. 
3 4 6 
3 7 0 
8 4 (i 

3 {)  6 
3 0 G 
3 14  0 


4 2 G 
3 12  G 
3 8 G 
3 7 6 
3 5 6 
3 5 G 
3 9 6 
3 3 6 

3 7 6 
3 4 6 

3 9 6 
3 3 6 

3 3 0 


Boys  under  16  years  of  age  

Boys  between  16  and  17  years  of  age „ 

Boys  between  17  and  18  years  of.  age 

Boys  between  18  and  19  years  of  age 

Boys  between  19  and  20  years  of  age 

Boys  between  20  and  21  years  of  age 

Provided  that  any  boy  engaged  in  the  bone  mill  shall  be  paid  an 
extra  5s.  per  week  above  the  rates  herein  specified. 

Junior  labour  shall  not  be  required  to  stack  any  bags  of  stuff 
exceeding  60  lb.  in  weight. 


s. 

18 

OQ 

w > 

29 

OO 

41 

48 


d. 

6 

6 

6 

0 

0 

6 


8.  Change  of  Work. 

Should  any  employee  engaged  at  a higher-paid  class  of  work  be  transferred  tempo- 
rarily to  a lower-paid  class  of  work  he  shall  continue  to  receive  the  higher  rate  during 
such  temporary  transfer ; but  when,  through  a reduction  of  work,  an  employee  is  transferred 
to  other  work,  his  previous  rate  shall  only  obtain  until  the  next  pay-day. 
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9.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Manufacturing  (No.  2)  Group, 
No.  9 (Colonial  Sugar  Refining  Company)  Board,  published  in  Government  Gazette  No. 
of  22nd  June,  1917,  as  varied  by  Orders  of  the  Court  published  respectively  m Government 
Gazette  No.  107  of  20th  July,  1917;  No.  19S  of  9th  November,  1917;  and  No.  102  of  9th  May, 
1919  It  shall  apply  to  all  persons  employed  at  the  works  of  the  Colonial  Sugar  Refamng 
Company,  Limited,  at  Pyrmont,  in  or  in  connection  with  the  manufacture  or  refining  ot 
sugar,  and  in  all  the  products  of  sugarcane  within  the  jurisdiction  of  the  Sugar  Workers 
(Colonial  Sugar  Refining  Company,  Limited,  Pyrmont)  Board.  It  shall  take  effect  fourteen 
days  after  publication  in  the  Government  Gazette,  and  shall  remain  m force  for  a penoa 
of  two  years  thereafter. 

Leave  is  reserved  to  the  parties  to  apply  for  variation,  as  they  may  be  advised,  upon 
any  declaration  by  the  Board  of  Trade  as  to  the  living  wage. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING — IRON  TRADES,  &c. 

AGRICULTURAL  IMPLEMENT  MAKERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 
tttp  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial,  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Agricultural 
implements  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1076  of 
xn  41  of  Government  Gazette,  dated  21st,  February,  1919— see  also  Industrial  Gazette.  \ol. 
xv ' uage^458 J/r escTn  d ing  and  replacing  the  Award  of  the  Court  published  in  Government 
’ aSf  f J At  must  1917.  made  in  respect  of  the  Leather  Trades  Group,  No.  10 
(Agricultural  Implement,  Cumberland)  Board,  as  varied  by  Orders  of  the  Court  published 
in  Gazette  of  14th  December,  1917.  and  8th  August,  1919,  is 

published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereundei. 

1 ' F.  W.  K ITCH  ING. 

(No.  2,002.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  206  of  1910. 

Aariculural  Implement  Makers,  &c.  (Cumberland)  Board.  Application  W the  Australasian 
i gociety  of  Engineers,  Industrial  Union  of  Employees. 

Friday,  the  22nd  day  of  August,  1919. 

Agricultural  Implement  Makers,  &c.  (Cumberland),  Award. 

1.  Hours. 

Fortv-eight  hours  shall  constitute  a week’s  work.  Times  for  commencing  .and  ceasing 
work  to  be  mutually  arranged  between  each  employer  and  his  employee,  and  to  be  be- 
tween 7 am  and  5p.m.  on  Monday  to  Friday  inclusive,  and  between  7 a.m.  and  noon  on 

Saturday  . hall  be  any  8|  hours  on  Monday  to  Friday  inclusive,  and  any  41 

on  Saturdays/  Provided  that  at  the  works  of  the  Meadowbank  Manufacturing  Company 
ordinary  hours  shall  be  as  follows : 

Monday— 7.80  a.m.  to  12  noon,  12.30  p.m.  to  4.57  p.m. 

Tuesday— 7.30  a.m.  to  12  noon,  12.30  p.m.  to  4.57  p.m. 

Wednesday — 7.30  a.m.  to  12  noon.  12.40  p.m.  W 4.5  < p.m. 

Thursdav — 7.30  a.m.  to  12  noon,  12.40  p.m.  to  4.;>.  p.m. 

Friday— 7.30  a.m.  to  12  noon,  12.40  p.m.  to  4.57  p.m. 

Saturday — 7.30  a.m.  to  11.15  a.m. 

\ml  such  hours  shall  be  deemed  to  be  9 hours  on  Monday  and  Tuesday,  S}  hours 
oa  Wednesday,  Thursday,  and  Friday,  and  8§  hours  on  Saturday. 
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Holidays. 


Tr.  • S 5ay’  Anniversary  Day.  Good  Friday,  Easter  Saturday,  Easter  Monday 

Kmgts  Birthday,  I mice  of  Wales’  Birthday,  Eight-hour  Day  (as  'locally  gazetted'/ 
Christmas  Day,  and  Boxing  Day,  or  the  days  on  which  those  days  are  observed  shal  be 
holidays.  When  a Federal  nr  Stntn  ....  W,  . .-twiau  huaiJ  oe 


. ...  uu  .much  inose  ciavs  are  obseiwed  slm 

holidays.  W hen  a Federal  or  State  election  is  held  on  any  day  other  than  Saturday 
hours  for  ceasing  work  shall  be  one  hour  earlier  than  the  usual  time.  No  work  sha 
done  on  Eight-hour  Day  as  locally  gazetted.  1 feua 


'day  the 
shall  be 


3.  Overtime  and  Holiday  Rates. 

Except  in  the  case  of  experts  all  time  worked  before  or  after  ordinary  hours  shall 

to~“ratorrpMdS-OTert,We  Sha11  be  paid  f0r  at  uot  less  tllau  rate  of 

(0)  2 and  011  Suudays  S“1  be  pald 

(b)  not  more  than  20  hours’  overtime  shall  be  worked  in  any  one  week. 

In  calculating  overtime  any  portion  of  a quarter  of  an  hour  worked  shall  be 
reckoned  as  a full  quarter  of  an  hour.  - y SUtai  De 

\ 

4.  Piece-work. 

. Piece-work  may  be  adopted  at  the  option  of  the  employer.  If  piece-work  is  adopted 
prices  for  such  piece-work  in  all  cases  shall  be  so  fixed  that  each  workman  shall  receive 
not  less  than  1»  per  cent,  above  the  minimum  wage  prescribed  by  this  Award. 

5.  Night  Shift. 

The  night  shift  shall  be  worked  between  the  hour's  of  5 p.m.  and  7 am  on  five 
Sunday  Hgbt  * §*  h0Urs  per  nlght’  but  sha11  be  on  Saturday  night  o? 

Men  engaged  on  night  shift  shall  be  paid  at  not  less  than  the  rate  of  time  and  a 
quarter  Time  worked  beyond  Si  hours  per  night  shall  be  paid  for  at  not  less  than  the 
rate  of  double  time.  The  time  for  and  the  duration  of  meal  hours  shall  be  as  agreed  upon 


6.  Wages. 

The  minimum  rate  of  wages  to  be  paid  shall  be  as  follows 


Per  hour  at  not  less 
than  the  rate  of — 


Wood  patternmakers 

Blacksmiths  making  transports  for  drawing  oil  engines  and  making*  steel- 
wheeled lorries  

Other  blacksmiths ] 

Smithy  machines — Men  engaged  on — 

Sheet  rollers  and  tyre  benders  

Oliver  hammers  

Drop  hammers  

Swadging  machines  

Upsetting  machines  /./.*////// 

Hydraulic  or  power  press,  bull-dozer,  grindstones,  shearing  and  piinchh/- 

machines,  emery -stones,  other  machines 7 

Machine  shop — 

Fitters  

Fitters  engaged  in  fitting  scarifiers,  harrows,  drag  harrows,  disc  ploughs' 
mould  board  ploughs,  disc  cultivators,  tooth  cultivators,  rollers’ 

or  poison  carts 

Turners  ’ ’ 

Planers,  borers,  slotters,  millers,  shapers  

Adult  drillers  .*  / 

Other  machinists * * * * * 

Pipe  fitters,  cutting,  bending,  arid  screwing  pipes * 

Assemblers,  i.e.,  any  adult  person  employed  in  putting  together  any  of  the 
classes  or  kinds  of  machinery  or  implements  referred  to  in  this  Award, 
which  have  been  previously  fitted  or  so  standardised  as  to  require  no 
fitting  


s. 

d. 

1 

lOf 

1 

Sf 

1 

1 

c* 

1 

Sc 

1 

1 

1 

5* 

1 

5 

1 

1 

5$ 

1 

7f 

1 

6* 

1 

5 

1 

5 

1 

SI 

1 

5§ 
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Per  hour  at  not  less 
than  the  rate  of — 
s.  d. 

Experts,  i.e.,  an  adult  employee  engaged  to  overhaul,  start,  and/or  operate 
machines  on  a farm,  and  do  any  necessary  fitting,  5£d.  per  hour,  such 
rate  to  be  paid  for  the  whole  period  of  employment  as  an  expert  day  and 
night,  Sundays  and  holidays,  from  the  time  the  employee  leaves  for  his 
work  to  the  time  when  he  should  with  reasonable  diligence  report  again 
at  the  shop  as  at  present  customary. 

Provided  that  when  an  adult  employee  is  absent  from  the  employer’s 
establishment  as  an  expert  in  terms  of  the  foregoing  paragraph  and  the 
period  of  such  absence  is  less  than  seven  (7)  days,  he  shall  be  paid 
at  the  next  ensuing  pay  day  such  an  amount  as  he  would  have  received 
had  he  been  absent  the  full  seven  (7)  days  of  that  pay  week  on 


expert  work. 

Windmill  erectors  

Painters,  men  engaged  writing,  lining,  decorating,  putting  on  finishing 

coats  of  colour  on  panels  or  varnishing  panels 

Painters,  brush  hands 

Carpenters,  body-makers,  and  wheelwrights 

Strikers  

Furnacemen,  dressers,  and  annealers ; • * 

Hydraulic  ri vetters 

Pneumatic  rivetters * 

Hand  livetters  

Labourers —All  adult  labourers  not  otherwise  provided  for 


1 4* 
1 3£ 
1 4* 
1 3* 
1 2£ 
1 2\ 
1 3* 
1 4i 
1 21 


7.  Windmill  Erectors. 

Windmill  erectors,  while  engaged  erecting  windmills  away  from  the  shop,  shall,  in 
addition  to  the  hourly  rate  of  Is.  6'fd.,  receive  their  actual  expenses  _ while  so  engaged 
For  such  employees  48  hours  shall  constitute  a week’s  work,  and  any  time  worked  beyond 
48  hours  shall  be  deemed  to  be  overtime,  and  shall  be  paid  for  at  not  less  than  the  rate 
of  time  and  a half.  Time  lost  in  going  to  and  from  the  job  shall  be  paid  for,  and  shall  b~ 
reckoned  as  part  of  the  week’s  work. 

8.  Junior  Labour. 

Junior  labour  shall  comprise  drillers,  steam-hammer  boys,  strikers  for  light  .fires, 
rivet-heaters,  boys  employed  on  labour  requiring  no  skill,  and  messenger  boys. 

9.  Junior  Labour  Rates  of  Pay. 

The  minimum  rate  of  wages  to  be  paid  for  junior  labour 
16  Tears  of  age  and  under,  lid.  per  hour;  17  years  of  age,  4Jd  per  houi , 18  years  ot  age, 
Od.  per  hour;  19  years  of  age,  lOJd.  per  hour;  20  years  of  age,  Is.  per  hour. 

10.  Apprentices. 

All  bovs  working  in  the  trade,  except  probationers,  such  junior  labour  as  is  defined 
hy  clause  8 of  this  Award,  and  boys  indentured  prior  to  the  date  of  this  Award,  shall  be 
bound  by  indentures  of  apprenticeship,  subject  to  the  following  conditions. 

(i)  ‘indentures  of  apprenticeship  shall—  . , - 1001  „ m.  nnv 

(a)  Be  in  the  form  prescribed  by  the  “ Apprentices  Act,  No.  41,  of  1901,  oi  any 
Aot  amending  the  same,  or  in  substitution  theiefoi.  . . 

(h)  Be  signed  within  three  months  from  the  date  on  which  a boy  begins  work  in 

(c)  Contain^  declaration  of  the  age  of  the  apprentice  on  the  date  of  his  appren- 
ticeship. 

0i)  Ja)  ^ty^SlSd  In tirade  prior  to  the  date  of  coming  into  opera- 
' tion  of  this  Award  a period  (which  shall  include  the  time  lie  has  already 
worked  in  the  trade)  of  not  less  than  five  years,  or  which  shall  terminate 

(?>)  boy^ccmfing l^the 1 trade^af ter  the  date  of  coming  into  operation  of  this 

Award,  a period,  including  probation,  of  not  less  than  five  years,  but  t 
ruinating  not  later  than  liis  22pd  birthday. 

<iii)  Boys  now  in  the  trade  shall  be  indentured  within  three  months  from  the  date  ol 
coming  into  operation  of  this  Award. 
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(iv)  Any  boy  may  be  indentured  in  any  of  the  following  trades Painters,  moulders 
wheelwrights,  wood-workers,  blacksmiths,  fitters  or  turners,  fitters  and  turners 
patternmakers,  blacksmiths  and  fitters  of  ploughs,  angle-iron  smithing,  riveting' 
and  fitting  parts  for  riveting. 

(v)  Steam-hammer  boys  and  strikers  for  light  fires,  after  two  years’  service  in  the 
trade,  may  be  indentured  to  learn  the  trade  of  a blacksmith  for  a period 
including  the  time  so  worked  at  the  trade,  of  not  less  than  five  years  but  ter- 
minating not  later  than  their  22nd  birthday. 

<vi)  No  boy  may  be  indentured  to  learn  more  than  one  of  the  trades  mentioned  in 
subclause  (iv). 

For  the  purpose  of  this  clause  “ probationer  ” means  a boy  on  trial  for  three 
months  and  proposed  to  be  apprenticed. 

11.  Proportion  of  Apprentices. 

Subject  to  existing  agreements,  the  number  of  apprentices  which  may  be  employed 
by  any  employer  shall  not  exceed  the  proportion  of  one  apprentice  to  every  four  journey- 
men or  fraction  of  four  journeymen  of  the  average  number  of  journeymen  employed 
during  the  twelve  months  immediately  preceding  the  date  of  any  proposed  apprenticeship. 

12.  Apprentices’  Rates  of  Pay. 

The  minimum  rate  of  wage  to  be  paid  to  apprentices  shall  be  as  follows 

Per  week  at  not  less  than 
the  rate  of — 


„ s.  d. 

16  years  and  under  12  0 

17  years  of  age  18  0 

IS  years  of  age  30  0 

19  years  of  age  30  0 

20  years  of  age  42  0 


13.  Payment  of  Wages. 

Wages  shall  be  paid  weekly. 

14.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
•Gazette  No.  119  of  3rd  August,  1917,  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Leather  Trades  Group,  No.  10  (Agricultural  Implement,  Cumber- 
land) Board,  was  constituted,  as  varied  by  Orders  of  the  Court  published,  respectively, 
in  Government  Gazettes  No.  213  of  14th  December,  1917,  and  No.  197  of  Sth  August,  1919. 

It  shall  apply  to  all  persons  within  the  jurisdiction  of  the  Agricultural  Implement 
Makers,  &c.  (Cumberland)  Board  engaged  in  the  callings  mentioned  in  clauses  6,  8,  and 
10  hereof,  which  excludes  all  those  in  the  employ  of  the  Railway  Commissioners  for  New 
South  Wales,  and  those  engaged  in  the  manufacture  or  repair  of  engines  and  pumps.  It 
shall  take  effect  14  days  after  publication  in  Government  Gazette,  and  shall  remain  in 
force  for  a period  of  twro  years  thereafter. 

Leave  is  reserved  to  the  parties  to  apply  as  they  may  be  advised  for  a variation  of 
the  rates  of  wages  consequent  upon  any  declaration  by  the  Board  of  Trade  of  the  Living 
Wage. 

Application  may  also  be  made  to  the  Court  in  respect  to  those  employees  whose  con- 
ditions of  employment  have  not  been  altered  by  this  Award. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


CO ACHM AKERS,  &c  , RAIL,  STATE. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  Stp  eml  er,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Coachmakers, 
&c.,  Rail  (State)  Board  is  constituted  (constitution  published  at  page  1077  of  No.  41  of 
Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page 
460),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  there- 
under. 

F.  W.  K1TCHING. 

(No.  2,004.)  Industrial  Registrar. 

69307—1 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  211  of  1919.  , 

„ , 1^.0  Cn  -Rnii  Board  Application  by  tbe  Amalgamated  Coachmakers 

Coachmakers, Kail  iMustrlll  Union  of  Employees. 

Monday,  the  25th  day  of  August,  1919. 

Coachmakers,  &c.,  Rai!  (State)  Award. 

1.  Hours.  . , 

Forty-eiglit  hours  shall  constitute  a week’s  work.  Times  for  commencing  and 
ecisin"  work  to  be  mutually  arranged  between  each  employer  and  his  employees  to  suit 
arrival  Zl  departure  of  trains  in  the  locality,  and  to  he  between  7 a.m.  and  5 p.m.  on 
Monday  to  Friday  inclusive,  and  between  7 a.m.  and  noon  on  Satuiday. 

2.  Holidays. 

vpw  Yenrs  Dav  Anniversary  Day,  Good  Friday,  Easter  Saturday,  Easter  Monday, 
Kin»’s*Bi'rtMav,  Prince  of  Wales’  Birthday.  Eight-hour  Day,  as  locally  gazetted  Ch^tmas 
Dav3  and  Boxing  Day,  or  tbe  days  on  which  those  days  are  observed  shall  be  holidays. 
On" Federal  and  State  Election  days  the  hours  for  ceasing  work  shall  be  two  hours  earher 
than  the  usual  time  if  required.  No  work  shall  be  done  On  Eight-houi  day  as  locally 

&azetted.  ^ Overtime  and  Holiday  Rates. 

All  time  worked  before  or  after  ordinary  hours  shall  be  counted  as  overtime,  and 

1,0  * - — worked  b* 

reckoned  as  a full  quarter  of  an  hour. 

4.  Piece-work.  . _ , _ 

Piece-work  may  be  adopted  at  the  option  of  the  employer.  If  piece-work  is  adopted 
mdces  ??r  such  piece  work  in  all  cases  shall  be  so  fixed  that  each  workman  shall  receive 
not  less  than  15  per  cent,  above  tbe  minimum  wage  prescribed  by  this  Award. 

5.  Night  Shifts  (Metal  Departments). 

The  night  shift  shall  be  worked  between  tbe  hours  of  0 p.m.  and  6 a.m.  on fare 

and  a ^quarter.  Tbe  time  for  and  tbe  duration  of  meal  hours  shall  be  as  agreed  upon. 

G.  Wages. 

The  minimum  rate  of  wages  to  he  paid  shall  be  as  follows ^ houj.  at  not  leg& 

than  tbe  rate  of. 
s.  d. 

1 81- 

Car  and  carriage  builders  g5 

^(Provided  that  waggon-builders  engaged  in  repairing  sheep  and  cattle 
or  wooden  coal  waggons  shall  he  paid  Id.  per  hour  extra.) 

Note  — Repairs  do  not  cover  alterations  to  coal  waggons. 

Car  and  carriage  painters.— Men  engaged  writing,  lining,  graining,  decorat- 

fng  ov  putting  on  coats  of  colour,  or  varnishing  throughout,  or  writing  ^ ^ 

Car  iie“gr«rs’  a'ssisianis.-Men'  en^geci  'in  rubbing  'ciowu. 
filling  coats  of  paint  or  plain  painting  of  floors  and  internal  coveied 
laris3  of  cars  and  carriages,  or  painting  roofs  above  and  beneath 
canvas,  or  glass  papering,  or  cleaning  windows  or  brasswork,  or 
Kwoenin"  or  painting  waggons,  trucks,  underi rallies,  oi  bogies  ....  i 

OVaggons°shail  be  taken  to  moan  vans  for  the  carriage  of  catHu 
slieep  meat.  milk,  perishable  or  imperishable  goods,  hi  ake-vans  which  are 
plain  painted  and  the  like,  but  shall  not  include  passenger  vehicles.) 

Carriage  trimmers— Men  engaged  cutting  out,  trimming,  or  upholstenn0  ^ ^ 

carriages  0 7 1 

Female  assistants — first  year  q 

Female  assistants — second  year  ’ * “ 9^ 

Carriage  and  waggon  blacksmiths  1 3£ 

Adult  strikers  • 
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7.  Junior  Labour. 

a, ul  JS££b!5  SUa)I  C°mPriSe  b°yS  empI°yea  Iabour  firing  no  skill, 

S.  Junior  labour — Rates  of  Pay. 

Ibe  minimum  rate  of  wages  to  be  paid  for  junior  labour  shall  be  as  follows:— 

Per  hour,  at  not  less 

Strikers — ‘ban  the  rate  of. 

IS- years  of  age  and  under A ri* 

19*  years  of  age  

20  years  of  age  J] 

Other  Junior  Labour — 

16  years  of  age  and  under n oi 

17  years  of  age  * Jr  “ J 

18  years  of  age  '**!.'!.!!!.'!.' n r? 

19  years  of  age  J:  ^ 

20  years  of  age  ...!’!!!!!!!!!!!!!!!  ; ; ; ; ; ; ; ; ; ; ; | 

9.  Apprentices. 

1 « A11  b<?ys  w°rRn?.  !n  tIle  trade*  excepting  probationers  and  such  junior  labour  t* 
defined  by  clause  S ot  this  Award,  shall  be.  bound  by  indentures  of  aimre lit  IS  , • 

to  the  following  conditions: — apprenticeship,  subject. 

(i)  Indentures  of  apprenticeship  shall*— 

(а)  Subject  to  the  provisions  of  subclause  (vi)  of  this  clause  he  in  thn  f™,, 

prescribed  by  the  Apprentices  Act  No.  41  of  190 1,  or  ^y  Ac?  arnendi^ 
the  same  or  m substitution  therefor ; y amending 

(б)  worktathe^^de;^66  m°“tbS  ^ ^ date  ou  which  a boy  begins 

(C>  apprenticeship!313^011  °£  **  “ge  °f  tbe  *******  - ‘be  date  of  his 

(ii)  The  term  of  apprenticeship  shall  be— 

(a)  for  a boy  who  has  worked  in.  tbe  trade  prior  to  the  date  of  coniine  into 

operation  ot  this  Award  a period  (which  shall  include  the  ttaThe  his 
already  worked  in  the  trade)  of  not  less  than  five  years or i^ich  shall 
terminate  not  later  than  his  twenty-second  birthday  ; 611  1 

(b)  for  a boy  coming  to  the  trade  after  the  date  of  ciming  into  operation 

of  this  Award  a period,  including  probation  of  not  less  than  five  ve-irs 
but  terminating  not  later  than  his  twenty-second  birthday  J ’ 

(iii)  Boys  now  in  the  trade  shall  be  indentured  witbin  three  months  from  the  dote 

of  coming  mto  operation  of  this  Award.  11  om  tne  dato 

(iv)  Any  boy  may  be  indentured  in  any  of  the  following 
waggon-building,  trimming,  and  upholstering,  painting.  biacksmithing  b6  ”1"1 

<V)  snManseTu-)be  lndentured  to  learn  more  ‘ban  one  of  the  trades  mentioned  in 

(vi)  Articles  of  apprenticeship  may  be  suspended  by  the  employer  when  „„„  . 
ot  the  absence  of  contracts  the  staff  of  journeymen  is  reduced  and  the  hi  •'  s°" 

t°heWa°r«clPes?TelltS  tte  emp,0yer  fro“  ~ly  carrying 
and  .p^sSet^^tlSi0lam’  Pr°bati0Uer  ~ * **  on  trial  for  three  months 

10.  The  Proportion  of  Apprentices. 

The  number  of  apprentices  which  may  be  taken  bv  anv  emnlm™  « 
and  waggon  building,  trimming  and  upholstering  and  paintin“  shall  lor  5arnage 

portion  of  one  apprentice  to  every  four  journeymen  so  emnlnvpr? xc??d  the  pro- 
deemed  to  include  a probationer.  Journeymen  so  employed.  An  apprentice  shall  be 
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11.  Apprentices — Rates  of  Pay. 

aw^^  ^ 

agreements  sliall  be  as  follows.  At  the  rate  of 

not  less  than 
Per  hour, 
s.  d. 

0 2f 

First  year  0 4 

Second  year  0 Gf 

Third  year  *'  o 8 

Fourth  year  0 91 

Fifth  year  

12.  Payment  of  Wages. 

Wages  shall  he  paid  weekly. 

1,3.  Sharpening  Tools. 

or  ^•ass? 

packing  tools.  14  Emery  wheel  and  Grindstone. 

The  employer  shall  provide  an  emery  wheel  and  grindstone  for  the  use  of  employees.! 

15,  Existing  Rates.  1 

merely  as  a consequence  of  this  Awaid. 

1G.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  carriage 

carriage  painters  and  then  assistants,  Cc  * & inrisdiction  of  the  Coachmakers,  &c., 
and  waggon  blacksmiths  and  strikers,  wi  South  Wales  excluding  the  County  of 

?aU  after  publication  in  Government  Gazette, 

S“-£n  * force  thereafter  f a val,ati0n  of  the  rotes 
Leave  is  reserved  to  the  P^tms  ,? Q_p^v3  the  Board  of  Trade  varying  the  Living 
of  wages  in  the  event  ot  ^makers’  Society,  New  South  Wales  District,  to 

Wage,  and  to  the  Amalgamated  Coacl  eis  Action  24  (a),  subsection  2 ot  the 

of  tools  of  tracle- 

’ H.  R.  CURLEW  IS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WIRE- NETTING  WORKERS,  VlKSS”  * 


[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.]  ! 

Industrial  Registrar's  Office,  Sydney,  12th  September,  1919. 

THE  following  Award  of  the  “^te^inffiTcertam  induP6trl"  mroersarhin  g In’ind^in  relaUo 

constituted  (constitution  published  at  page 1082 1 of  B • 41  accordance  with  the  provisior 

1919— see  also  Industrial  Gazette,  volume  xv,  page  4/i;,  PUOilB 

of  the  Act  and  the  Regulations  thereunder.  ^ w KUCHING, 
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WIRE-NETTING,  NAIL,  &c.,  WORKERS  : LYSAGHT  BROS.  & CO.,  LTD, 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  220  of  1919. 

Wire-netting  Makers,  &c.  (Lyeaght/s)  Board.  Application  by  the  Wire-netting  Workers  of  New  South 
Wales,  an  Industrial  Union  of  Employees. 

Wednesday,  the  27th  day  of  August,  1919. 

Nail,  Barbed  Wire,  &e.,  Workers  (Lysaght’s)  Award. 

1.  Hours  of  Work. 

Forty-four  hours  per  week  on  day-shift,  and  40  hours  per  week  on  the  afternoon  or  night  shift, 
shall  constitute  a week’s  work,  except  as  may  be  hereinafter  set  out,  and  all  shifts  shall  be  worked  as 
follows  : — 

(а)  Day-shift. — From  Monday  to  Friday,  both  inclusive,  the  ordinary  working  time  shall  not  exceed 
8 hours  per  day,  and  on  Saturday  shall  not  exceed  4 hours.  Starting-time  shall  not  be  earlier 
than  7 a.m.,aBd  cease-work  not  later  than  5‘30  p.m.  on  Monday  to  Friday,  both  inclusive,  with 
one  break  of  three-quarters  of  an  hour  for  a meal ; and  on  Saturday  the  starting-time  shall  not 
be  earlier  than  7 a.m.,  and  cease-work  not  later  than  12  noon. 

(б)  Two  shifts. — When  two  Shifts  are  worked,  the  horns  shall  be  : Day-shift. — As  when  one  shift  is 
worked.  Night-shift. — For  five  nights  in  the  week,  Monday  to  Friday,  both  inclusive,  the 
ordinary  working  time  shall  not  exceed  8 hours  per  night,  and  shall  be  worked  between  the 
hours  of  fi-30  p.m.  and  6 a.m.,  with  one  break  of  three-quarters  of  an  hour  for  a meal. 

( c ) Three  shifts  — When  three  shifts  are  worked  the  hours  shall  be— morning  shift  shall  consist 
of  44  hours  per  week  when  a Saturday  morning  is  inclusive.  Afternoon  shift  shall  consist  of 
40  hours  per  week.  Night-shift  shall  consist  of  40  hours  per  week.  Each  shift  shall  consist  of 
8 hours  per  day  from  Monday  to  Friday,  both  inclusive,  and  4 hours  on  any  Saturday  when 
worked.  Half  an  hour  shall  be  allowed  for  a meal  on  each  eight-hour  shift,  and  shall  be  paid 
for.  Three  shifts  shall  only  be  worked  when  the  management  consider  it  necessary,  and  when 
it  is  practicable,  and  three  days’  notice  shall  be  given  to  the  Wire  Netting  Workers  of  New 
South  Wales  Union  delegate  in  the  shop  of  such  a change. 

(d)  Starting  and  knock-off  times  may  be  varied  by  mutual  agreement  between  employer  and 
employees,  and  shall  conform  with  the  other  working  hours  of  the  factory  as  far  as  can  be 
reasonably  and  conveniently  arranged.  A “roster”  of  the  starting  and  knocking-off  times,  as 
may  be  mutually  arranged,  shall  be  posted  up  iu  the  shop. 

(e)  It  is  agreed  that  in  the  case  of  sub-clause  (a)  that  by  mutual  agreement  between  the  parties 

hereto,  the  44  hours  in  each  week  may  be  worked  in  five  days,  viz  : Monday  to  Friday,  both 
inclusive,  in  shifts  of  8f  hours  on  the  first  four  days  of  the  week,  and  9 hours  on  each  Friday. 
It  is  further  agreed  in  the  case  of  sub-clause  ( b ) that  by  mutual  agreement  between  the  parties 
hereto,  the  hours  in  the  night  shift  may  be  ext  nded  to  44  hours  per  week,  and  worked  in  five 
shifts,  viz  : in  shifts  of  8f  hours  per  night  for  the  first  four  nights  in  the  week,  and  9 hours  on 
each  Friday  night. 

(/)  Provided  that  in  the  case  of  those  emp'oved  as  general  labourers,  yard,  or  stock-room  hands  (as 
provided  for  in*clause  9),  forty-eight  (48)  hours  shall  constitute  a week’s  work,  and  shall  be 
worked  as  follows  : — ■ 

From  Monday  to  Friday,  both  inclusive,  the  ordinary  working  time  shall  not  exceed 
8f  hours  per  day  and  on  Saturday  shall  not  exceed  4£  hours.  Starting  time  shall 
not  be  earlier  than  7 a.m.,  and  cease  work  not  later  than  5.30  p.m.,  and  on  each 
Saturday  starting  time  shall  not  be  earlier  than  7 a m.,  and  cease  work  not  later  than 
12  noon.  A break  of  three-quarters  of  an  hour  shall  be  allowed  for  a meal  each  day, 
and  shall  be  between  12  noon  and  1 p.m.,  unless  otherwise  mutually  arranged. 
Two  shifts. — If  two  shifts  are  worked,  the  hours  shall  be  : — 

Day-shift,  as  when  one  shift  is  worked. 

Night-shift,  for  four  nights  in  the  week,  namely : — Monday  to  Thursday,  both  in- 
clusive, 7.30  p.m.  to  5.45  a.m.,  and  Fiiday  7.30  p.m.  to  6.15  a.m.,  or  such  other 
starting  and  knocking-off  times  as  may  be  mutually  arranged.  On  each  shift  there 
shall  be  one  break  of  three-quarters  of  an  hour  for  a meal,  at  such  time  as  may  te 
mutually  agreed  upon  between  the  parties  hereto. 

2.  Overtime. 

Overtime  shall  not  be  worked  unless  mutually  agreed  upon,  and  shall  be  defined  as  : — All  time 
worked  by  any  employee  before  or  after  the  recognized  times  of  starting  and  knocking-off  his  shift;  and 
all  such  time  worked  shall  be  paid  for  as  follows  : — 

(a)  Day-work  Rates.— All  employees  shall  be  paid  the  following  overtime  rates  whilst  working  on 
day-work,  viz.,  Time  and  a quarter  for  the  first  two  hours,  time  and  a half  for  the  second 
two  hours,  and  double  time  for  all  time  worked  thereafter. 
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(b)  Piece-work  Rates.- All  employees  shall  be  paid  the  following  overtime  rates  whilst  working  on 
(6)  piece-work,  viz.  :-Rate  and  a quarter  for  the  first  two  hours,  rate  and  a halt  for  the  second 

two  hours,  and  double  rates  for  all  time  worked  thereafter. 

(c)  All  time  worked  on  Sundays  shall  be  paid  for  at  double  rates  in  day-work  or  piece-work,  a 
no  such  day  shall  be  less  than  four  hours  actual  working  time. 

3.  Holidays. 

The  recognised  holidays  shall  be  those  days  on  which  the  following  days  are  observed,  viz  :-New 
Year’s  Day  Ann  versary  Day,  Good  Friday,  Easter  Monday,  Sovereign  s Birthday.  Pnnce  of  Wales 
Day,  Christmas  Day,  Boning  Day,  and  the  day  of  the  Annual  Picnic  ; and  all 
fuch  days  worked  shall  be  paid  for  at  double  rates  in  day-work  or  piece-work,  and  no  such  day  shall  b 
less  than  four  hours  actual  working  time. 

4.  Times  of  Payment. 

All  waees  shall  be  paid  weekly,  on  Friday  night  for  the  day-shift,  and  on  Saturday  morning  for 
the  night-shift  for  the  work  done  during  the  previous  week.  In  the  case  of  an  employee  being  dis- 
charged, he  shall  be  paid  up  in  full  at  the  time  of  his  discharge  and  in  the  case  of  an  employee  leaving 
of  his  own  accord,  he  shall  be  paid  up  in  full  within  24  hours  of  his  so  leaving. 

5.  Night  Work. 

When  a night-shift  is  worked,  all  employees  shall  be  paid— 

Adults,  two  pence  (2d.)  per  hour, 

Juniors  (under  21),  one  penny  (Id.)  per  hour, 

in  addition  to  their  earnings  by  piece-work  or  day-work.  In  this  case  night  work  shall  moan  all  work 
done  between  the  hours  of  7 p.m.  and  7 a.m. 


6.  Rates  of  Pay  (Day-work),  Nail  Shop. 


Per  hour, 
s.  d. 


2 2 

Leading  Hand ...  2 0 

"Toolmakers  ...  •••  •••  •••  •*•  "*  *“  ] * 2 0 

Machinists  and  Setters-up  ...  ...  •••  •••  •**  *”  *'*  ***  ^ g 

Weighmen  •••  •••  •••  . •••  **’  *”  « 

Beltman  (to  assist  Weighman  when  required)  J 6 

iFloormen  “*  ’**  ’**  1 10 

Head  Rumbler  1 8 

Assistant  Rumbler  ...  •••  - ‘ j 7 

Labourers  on  Rumblers  

Packing-room : — m I 9 

Charge  Hand  ...  ...  •••  •••  “*  ”*  ””  17 

.Caseinen  ...  ...  •••  •••  •*•  •”  ""  j 9 

Storeman...  ...  - *"  ”*  ..  . 

«> r d 

-■£  ~ ^ *•>  r hourt 

(6)  Ail  other  work  not  specified  in  the  beforementioned  schedules  shall  be  paid  for  at  day-wor 

rate9'  (c)  Machinists  and  Setters-up  shall  each  have  one  assistant  (boy),  and  shall  work  machines  as 

jrrom  i in.  to  3 in.  not  more  than  eight  (8)  machines. 

Over  3 in.  to  5 in.  not  more  than  four  (4)  machines. 

Over  5 in.  to  12  in.  not  more  than  three  (3)  machines. 

Shoe  Rivet  machines  not  more  than  twelve  (12)  machines. 

Each  Staple  machine  to  iank  as  one  3 in.  nail  machine. 

Each  thiee  Clout  machines  to  rank  as  four  (4)  each  3 in.  nail  machines. 

(d)  Machinists  and  setters-up  assistants  (boys)  shall  be  paid  the  following  rates 
First  two  weeks  6-iO  piece-work  rates,  with  6fd.  per  Pour  minimum. 

11  Fir.t  six  months  8-20  piece-work  rates,  with  8*d iftor  hour  m^imum. 

Second  six  months  9-2u  piece-work  rates,  with  9j,-d.  per  hour  minimum. 

T'  iri  mx  months  10-20  piece-work  rates,  with  10 id.  per  hour  minimum. 

Fourth  six  months  11-20  piece-work  rates,  with  Hid.  per  hour  minimum. 

'rv  --eafter  12-20  piece-work  rates,  with  Is.  Oid.  per  hour  minimum. 
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( e ) Improvers  to  machinists  and  setters-up,  be?ng  machinists’  assistants  (boys)  who  have  servep 
not  Jess  than  one  year  as  such,  may,  if  competent,  be  put  on  as  improvers  in  charge  without  an  assistant 
of  half  of  the  number  of  machines  permitted  for  a machinist  and  setter-up,  for  a period  nor  exceeding 
one  year.  And  he  shall  be  paid  at  full  piece-work  rates  with  a minimum  rate  of  eleven  pence  (ild.j 
per  hour.  Provided  that  if  in  the  opinion  of  the  employer  an  improver  is  competent  he  may  be  put  m 
charge  of  a full  set  of  machines  at  any  time  upon  his  receiving  the  full  rates  of  pay  as  set  out  lor  a 
machinist  and  setter- up. 

(f)  Improvers  to  the  tool-making  shall  be  paid  the  following  rates : — 

For  the  first  year  at  the  rate  of  9|d.  per  hour. 

For  the  second  year  at  the  rate  of  lid.  per  hour. 

For  the  third  year  at  the  rite  of  la.  l^d.  per  hour.  ' 

And  thereafter  receive  the  minimum  rate  of  wages  as  set  out  for  tool-makers. 

7.  Rates  of  Pay,  Nail  Packing. 

(a)  Machine  Packing. — Employees  operating  on  packing  machines  shall  be  paid  at  the  rate  of 
eleven  pence  (lid.)  per  one  hundred  (100),  7 lb.  packets  for  the  filling  only.  The  minimum  wage  to  be 
earned  shall  be  one  shilling  and  l'our-pence  halfpenny  (Is.  4£d.)  ger  hour  for  adults  ; and  ten  pence  ( ll’d.) 
per  hour  for  youths  under  21  years  of  age. 

Boys  weighing,  closing,  labelling,  and  branding  packets  for  machine  work  shall  be  paid  as 
follows  : — 

For  the  first  6 months  6jd.  per  hour. 

For  the  second  6 months  7dd.  per  hour. 

For  the  third  6 months  and  thereafter  b'^d.  per  hour. 

(b)  Hand  Packing. — Employees  engaged  on  packing  by  hand  shall  he  paid  at  the  rate  of  one 
shilling  and  eight  pence,  (Is.  8d.)  for  every  one  hundred  (100)  71b.  packets  ; and  one  shilling  and  two 
pence  (Is,  2d.)  for  every  one  hundred  (100)  lib.  cartons,  packed, by  him. 

The  minimum  wage  to  be  earned  shall  be  one  shilling  and  four-pence  halfpenny  (Is.  4^d.)  per 
hour  for  adults,  and  ten  pence  (lOd.)  per  hour  for  youths  under  21  years  of  age. 

(c)  Bagmakers  (boys)  shall  be  paid  at  the  following  rates  : — 

For  the  first  6 months  5-a-d.  per  hour. 

For  the  second  6 months  6|d.  per  hour. 

And  thereafter  7|d.  per  hour. 

8.  Barbed  Wire  Makers — Rates  of  Pay. 

(а)  Inspector  whose  duties  are — examining  barbed  wire,  tallying,  and  booking  reels  of  barbed 

wire,  checking  weights,  re-winding  and  repairing  damaged  wire,  compressing  waste  wire, 

and  sweeping  the  shop,  shall  be  paid  one  shilliug  and  seven  pence  (Is.  7d.)  per  hour. 

(б)  Machinists  (adults)  operating  one  or  two  machines  as  required  and  doing  setting-up  shall  be 

paid  one  shilling  and  seven  pence  (Is.  7d.)  per  hour. 

(c)  Day-work  rates  for  improvers  under  21  years  of  age  shall  be  : — 

JLearners  for  the  first  3 months  9d.  per  hour. 

Improvers  working  one  machine  I Id.  per  hour. 

Improvers  working  two  machines  Is.  l£d.  per  hour. 

(d)  One  or  two  machines  to  be  worked  by  one  boy  as  required,  and  the  work  to  be  paid  for  at  the 

option  of  the  employer  at  the  following  piece-work  or  day-work  rates. 

(e)  Piece-work  rates  : — 


One  boy — one  machine. 

jone  boy — two  machines. 

Emery  Machine. 
Per  cwt. 

Lysaght’s  Patent, 
Machine. 

| Per  cwt. 

Lysaaht’s  Patent 
Machine. 

Per  cwt. 

12G  Iowa 

5£d. 

6d. 

3id. 

14G  Iowa 

7d. 

6 |d. 

5d. 

12*  G Special 

Sd. 

7*d. 

6dd 

14G  Special  ... 

10*d. 

lOd. 

7d. 

i 

(i)  One  farthing  extra  on  above  rates  to  be  paid  to  adults  over  21  years  of  age. 
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(ii)  Half  cwt.  reels  to  be  paid  one  halfpenny  (4d)  extra  per  pair. 

(iii)  The  minimum  wage  to  he  earned  shall  be  at  the  rate  of  :-9*d.  per  hour  wh.lst  worktng  one 
machine  ; Is.  per  hour  whilst  working  two  machines. 

9.  Bates  of  Pay— Yardmen,  General  Hands,  &e. 

(a)  Liftmen.  Ganger,  Netting  Inspector  or  Examiners,  and  Leading  Storemen  shall  be  paid  at 
the  rate  of  one  shilling  and  seven  pence  halfpenny  (Is,  7ad.)  per  hour. 

(b)  Tallymen  and  employees  engaged  in  compressing  and  rewinding  netting  s la  e pai 
shilling  and  sixpence  three  farthings  ( I s.  fifd  ) per  hour. 

Prem>«s^ 

Buk  - 

employees.^  emplr,Ted  on  ,Le  coke  crushing  machines  shall  be  paid  at  the  rate  of  one 

shilling  and  seven  pence  (Is.  7d.)  per  hour.  . , . , ,■  i 

</)  The  foregoing  subclauses  («),  (M,  (<’),  and  (d)  shall  be  taken  to  include  the  loading  and 
unloading  of  punts  alongside  the  wharf  ot  the  employer  at  Abbotsfor  . ....  , 

remnne^n^ 
shovelling  coke  into  baskets. 

10.  Materials  and  Machines. 

(i)  Employees  shall  be  kept  fully  supplied  with'  materials  whilst  at  work. 

(ii)  All  machines  shall  be  kept  in  a reasonable  state  of  efficiency  and  repair. 

11.  Leading  Hands. 

It  is  agreed  that  if  the  management  appoints  a leading  hand  in  the  nail  shop,  he  shall  be  paid 
at  the  rate  of  two  shillings  and  two  pence  (2s.  2d.)  per  hour. 

12.  Preference. 

As  between  members  of  the  ' Wire  Ketog  = 
persons,  aU^ther^things^being  equal,  glided  that  there  need  be  no  preference  as  against  any  returned 
soldier  or  sailor. 

13.  Leave  to  vary. 

_ , , ..  w ,np  wirp  Netting  Workers  of  New  South  Wales,  Industrial  Union  of  Em 

ployees^TLy'L^Brotheis  and  Company,  Limited,  to  apply  at  any  time  during  the  currency  of  this 

Award  to  the  Court  for  any  variation  of  the  matters  as  contained  therei  . 

14.  Disputes. 

If  any  dispute  shali  arise  under  this  Award  such  dispute  New" 

for  determination to  representative!: 'W^don  respectively;  and  in  Hie  event  of  such  repre- 

Wales  and  Lysaght  Brothers  an^  Com*Jfany’  ^ [fLDUte  may  be  referred  to  the  Court  for  its 

d^erndnaLom*’  ^hh^sh^irnoTbe^taken  to  interfere  with  any  right  to  proceed  for  a penalty  for  any 
breach  of  this  Award. 

15.  Area,  Incidence,  and  Duration. 

This  Award  shell  apply  to  Lysaght 

ardsM: 

until  the  1st  day  of  March,  1922. 
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Piece-work  Schedules— Schedule  “ A.”  (Nailmaking). 
Rates  in  shillings  per  1,000  lb. 


Schedule  “ B.”  Clout  Piece-work  Rates. 


Rates  in  shillings  per  1,000  lb. 


I.S.W.G. 

1" 

I" 

r 

l" 

i" 

ll" 

li" 

li" 

s.  d.  i 

1 

s.  d. 

f 

s.  d. 

s.  d.  ! 

s.  d. 

s.  d.  i 

s.  d. 

s.  d. 

s.  d. 

s.  d. 

14  ... 

116  0 

90  3 

74  4 

63  7 j 

55  5 

48  11  | 

45  1 

39  9 

13  ...j 



66  2 

54  11 

47  1 

41  1 

36  4 

32  6 

29  9 

27  4 

.12  ... 

| 

45  1 

39  0 

34  0 

30  2 ! 

27  4 ; 

24  9 

22  7 

i 9***5 

11 

| 

26  0 

23  2 ! 

20  11  | 

19  1 

17  6 

15  0 

Schedule  “ C.”  Shoe  Rivet  Piece-work  Rates. 
Rates  in  shillings  per  1,000  lb. 


I.S.W.G. 

l"  it"  Y 

tV7 

5" 

11" 

s n 

IS" 

r 

is" 

l" 

1 

s.  d.  s.  d.  | s. 

d. 

s.  d. 

s.  d. 

s.  d. 

1 

S. 

d. 

s.  d. 

s. 

d. 

s. 

d.  ! 

! 

s. 

d. 

16 

47  9 40  10  35 

11 

32  4 

29  6 

27  5 

25 

9 

o 

24  0 i 

22 

11 

21 

7 

21 

1 

17 

63  3 54  5 47 

6 

42  8 

38  10 

35  11 

33 

5 



31  5 

30 

2 

28 

8 I 

27 

10 
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Schedule  “ D.”  Staple  Piece-work  Rates. 
Rates  in  shillings  per  1,000  lb. 


I.S.W.G 

1" 

r | 

3" 

1" 

H" 

U" 

i r . 

2" 

s.  d. 

| 

s.  d.  1 

s.  d. 

s.  d.  1 

s.  d. 

s.  d. 

s.  d. 

s.  d. 

14 

8 7 

6 8 i 

5 6 

4 o ! 

3 2 

2 8 



13 

6 5 

5 0 

4 0 

2 11  ! 

2 4 

2 0 
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H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— PRINTING,  &c. 

CARDBOARD  BOX  MAKERS,  STATE. 


[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919,] 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  tlie  Manufacturing  (No.  2) 
Group,  No.  G (Cardboard-box  Makers,  State)  Board,  published  in  Government  Gazette. of 
20th  December,  1918  (corrected  in  Government  Gazette  of  24th  January,  1919),  as  varied 
by  Order  of  the  Court  published  in  Government  Gazette  of  14th  February,  1919,  is  published 
in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the 
regulations  thereunder.  r w.  ETCHING, 

j.  No  2 005.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  42  of  1919. 

Cardboard-box  Makers  (State)  Award.  Application  by  the  New  South  Wales  Master 
Printers  and  Connected  Trades’  Association,  an  Industrial  Union  of  Employers. 

Thursday,  the  28th  day  of  August,  1919. 

Cardfooard=box  Makers  (State)  Award. 

Variation. 

1.  Add  to  end  of  clause  1 (a)  of  the  said  Award,  gazetted  20th  December,  191S,  the 
words — 

“ to  conform  to  any  declaration  made  hereafter  by  the  Board  of  Trade  as  to  the 
living  wage.” 

2.  Insert  in  clause  3 (5)  of  the  said  Award,  after  the  word  “experience,  the 
words — 


“ on  table  work.” 
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clause  •>—Delete  ClaUSe  4 fl’0111  the  said  Award  and  substitute  therefor  the  following 

4.  Male  Wages. 

Youths— niU1  lllU  weekly  wages  Payable  to  male  employees  shall  be  as  follows 

Per  week. 

Under  144  years  b ^ 

Between  14$  and  15  

Between  15  and  154  i/v  \\ 

Between  154  and  10  ?E>  ! 

Between  T6  and  164  tt  I 

Between  16$  and  17 tt  . 

Between  17  and  174  ZL  I 

Between  17$  and  IS }( 

Between  IS  and  1S4  tf.  Jc 

Between  184  and  1.9  Sj  ; 

Between  19  and  194  ....  . % )[ 

Between  194  and  20  t£  d 

Between  20  and  20$  * 

Between  204  and  21  t.  ; 

Adults — ‘ 04  0 

Thereaftei-  CO  0 

Guillotine  hands  s~ 

General  skilled  hand  . . , 1 1 1*.  1 M *.  IT.  T: o if  ! 

Two-way  or  double-cutter  and  scorer **’  * ’ * * ] * * * * ' * * ' ' ^ 

Platen  press  carton  machinist,  or  machinist  punching  out  cartons  on 
any  machine  of  similar  design  to  a platen  press 

Where  the  inside  measurement  of  the  chase  equals  or  exceeds  *0 

inches  by  30  inches o y 

Where  the  inside  measurement  of  the  chase  does  not  equal  *>0 

inches  by  30  inches  P 2 G 

Combination  tube  or  shell  machinist  . . X r ,! 

Provided:  s 1 h 

(а)  Youths  under  21  years  of  age  while  working  on  Guillotine 
machines  shall  be  paid  an  additional  weekly  rate  of  5s. 

(б)  npon  to  lift  or  carry  any  weight  exceeding 
en^a^e?*^  16  adldt  rates  for  the  class  of  work  on  which  he  is  then 

(c)  The  term  “general  skilled  hand”  means  an  adult  employee  required  and 
competent,  to  set  and  work  all  machines  in  the  cardboard-box  department 
and  in  the  carton  department.  1 

>laus<>4--Delete  ClaUSe  5 from  the  said  Award  and  substitute  therefor  the  following 

5.  Piece-work  Rates. 

„ „„  Tbe  Iowest  rate  of  payment  to  be  paid  to  any  female  employee  for  doing 

any  of  the  work  mentioned  in  the  Schedule  of  piece-work  prices  annexed  to  this 
Award  shall  be  the  amount  fixed  by  such  Schedule  for  such  work.  In  the  case  of  any 
work  not  covered  by  the  Schedule  which  either  employees  or  employers  desire  to  be 
thr  rates  l0-r ,®ucil  w°rk  may  be  fixed  by  agreement  between  the  represen- 
tative of  the . Union  and  the  employers,  and  when  so  fixed  such  rates  shall  become  an 
integral  portion  of  such  Schedule.  uccome  an 

(b)  Provided  that  any  employer  may  at  his  option  fix  piece-work  rates 
| tor  any  work  that  enable  an  average  worker  to  earn  not  less  than  10  per  cent  above 
mmimilia . Gine  wage  hereunder.  A schedule  of  the  said  rates,  when  so 
fixed,  shall  be  posted  m each  Department  of  the  Factory  in  some  place  where  it  can  b « 
conveniently  seen  by  the  employees,  and  no  such  rates,  when  once  fixed  shall  be 
reduced  without  the  consent  of  the  Court.  Each  such  schedule  shall  provide  a uniform 
late  for  all  workers  irrespective  of  age  or  experience.  Every  employee  shall  be  paid 
each  week  the  lull  amount  earned  by  him  or  her  under  such  rates,  and  in  no  case  shall 
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be  paid  less  than  his  or  her  time  wage  hereunder,  even  if  she  or  he  ^as  “ot  earned 
so  much.  If  the  employee  has  worked  only  part  of  a week  he  or  she  shaU  be  paM  on 
the  same  principle,  i.c.,  he  or  she  shall  get  the  full  amount  earned  and  not  less  than 
the  proportion,  for  the  time  worked  of  the  time  wage.  The  more  or  less  profitable 
classes  of  work  shall  be  equitably  divided  between  the  workers  on  such  classes. 

5.  Delete  clause  9 of  the  said  Award. 

G.  Delete  clause  10  of  the  said  Award  and  substitute  therefor  the  following 

10.  Preference. 

If  and  so  long  as  the  rules  of  the  Cardboard  and  l'aper-box  Employees'  Union 
r 0f  New  South  Wales  provide  for  the  admission  of  any  person  of  good  character  and 
sober  haMts  without  ballot  or  other  election  upon  an  entrance  fee  no  exceed, mg  for 
males  2s  6d  and  for  females  and  junior  males  under  18  years,  Is.,  and  ot  a weeKiy 
Contribution' not  exceeding  Gd.  in  the  case  of  males,  and  3d.  in  the  case  of  females  and 
junior  males  under  18  years,  then,  save  and  except  retrimed  sohliers,  sadois,  and  n 
oS  between  members  of  the  Union  and  other  persons  offenng  then  laboui  at  tne  same 
time,  such  members  shall  be  employed  in  preference  to  such  other  persons,  other  things 
being  equal. 

7.  Delete  clause  11  of  the  said  Award. 

S.  Leave  is  reserved  to  the  parties  to  apply  to  the  Court  as  they  may  be  advised  in 
respect  of  any  matter  under  this  Award. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SMELTING,  ELECTROLYTIC  REFINING  COPPER  WIRE, 

&c.,  MAKERS,  METAL  MANUFACTURES  LTD. 

[Published  in  Government  Gazette,  No.  215,  of  29th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  29th  August,  1919. 

THE  following  Award  of  the  Coart,  made  in  exercise  of  the  t ULn  1 °matters 

Section  14  of  the  “ Industrial  Arbitration  Act,  1912;  determm^ 

•i  rising  in  and  in  relation  to  the  industries  and  callings  m respect  of  which  tne  *£**ms* 
\o  tFl octroi vtic  R and  S Company,  &c.)  Board  is  constituted  (constitution  published  at 
page  1931  ^f^No. *65 &of  Government^ Gazette,  dated  28th  March,  1910-see  also  Industna 
Gazette  vol  xv..  page  GG2),  is  published  in  accordance  with  the  provisions  of  the  Act,  and 

the  Regulations  thereunder.  F w KITCHING, 

(No.  2,000.)  industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION  OF  NEW  SOUTH  WALES. 

No.  492  of  1918. 

Smelting  &c.  (Electrolytic  R.  and  S.  Company,  &c.),  Board  Application  by  the  Australian 
Workers’  Union,  an  Industrial  Union  of  Employees. 

Friday,  the  1st  day  of  August,  1919. 

Copper  Wire,  &c.,  Makers  (Metal  Manufactures,  Limited)  Award. 

Preference. 

1 Preference  of  employment  shall  be  given  to  the  members  of  the  Australian 
•Workers’  Union  over  all  other  persons  (other  than  returned  soldiers  and  sailors)  offenng 
their  labour  at  the  same  time,  other  things  being  equal. 

Provided  that  in  each  case  of  the  employment  of  a new  employee  no  question  o_ 
preference  shall  be  deemed  to  have  arisen  when  such  einpl oyee,  i If  he ms  “ “e’^feter/ 

the  said  Union  at  the  time  of  employment,  becomes  a rnembei  within  two  weeks  tliereaite 
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Wages. 

2.  I he  minimum  rates  of  pay  for  the  respective  classes  of  employees  set  out 
hereunder  shall  be  as  follows 


Per  day. 

Heating  -furnace  men  . . . . . . . . . . _ _ 10  d 

Rolling  mill  hands  engaged  on  roughing  mill  . . . . . . * * 10  0 

Catchers  . . . . . . . . . . . . _ _ ' ‘ ^ 

All  other  rolling  mill  hands  . . . . . . . . . . . . . . ..100 

An  additional  3d.  per  day  to  be  paid  to  all  rolling  mill  hands  when 
proficient  in  work,  such  period  of  proficiency  not  to  exceed  0 months. 


Draw  bench  attendants 

Tandem  wire-drawing  attendants  . . . . . . . . * * 

Blacksmiths  and  blacksmiths’  strikers — The  rates  for  the  time  being  fixed 
for  blacksmiths  and  blacksmiths’  strikers,  respectively,  by  any  craft 
Award  relating  to  such  classes  of  employment. 

Pipe  fitters  

Rigger  and  roper  . . . . . j . . . . . . ] * 

Case  maker 

Men  employed  on  concrete  board  (while  so  employed) . . ..  * * 

Employee  providing  his  own  horse  and  dray  . . 

Labourers 

Boys  under  10  years 
Boys,  16  to  17  . . 

Boys,  17  to  18 . ' ” 

Boys,  18  to  19 . * ’ ’ 

Boys  over  19  years — Full  rates. 

Boys,  whilst  actually  engaged  on  rolling  mill — 3d.  per  day  extra. 


10 

10 


11 

11 

11 

10 

10 

10 

4 


0 

o 


0 

0 

0 

0 

0 

0 

0 

0 

G 


Assistants. — Assistants  to  electricians,  engineers,  carpenters,  bricklayers,  tinsmiths 
or  moulders  shall  be  paid  not  less  than  the  following  rates : — 


Starting  under  17  years  of  age — 

First  year,  not  less  than  4s.  per  day. 
Second  year,  not  less  than  4s.  Od.  per  day. 
Third  year,  not  less  than  0s.  per  day. 
Fourth  year,  not  less  than  7s.  Od.  per  day. 
Fifth  year,  not  less  than  9s.  6d.  per  day." 
Thereafter,  journeymen’s  wages. 

Starting  at  17  to  19  inclusive — 

First  year,  not  less  than  .Is.  Od.  per  day. 
Second  year,  not  less  than  0s.  per  day. 
Third  year,  not  less  than  7s.  od.  per  day. 
Fourth  year,  not  less  than  9s.  Od.  per  day. 
Fifth  year,  not  less  than  10s.  per  day. 
Thereafter,  journeymen’s  wages. 


Starting  over  19  years  of  age — Adult  wages. 


Hours  of  Employment. 

3.  48  hours  shall  constitute  a week’s  work,  and  in  the  case  of  employees  other  than 
shiftmen  shall  be  worked  as  follows: — Sf  hours  per  day  shall  be  worked  between  7.30  a. m. 
and  5 p.m.  from  Monday  to  Friday  inclusive,  and  on  Saturdays  4]  hours,  to  be  worked 
between  7.30  a.m.  and  11.45  a.m. 

Shiftmen. — The  men  employed  on  shift  work  shall  be  exempted  from  the  fixed  daily 
periods,  but  shall  be  paid  at  overtime  rates  for  all  work  in  excess  of  8 hours;  all  men 
working  in  shifts  shall  be  allowed  30  minutes  crib  time,  which  shall  be  included  in  the 
hours  of  labour. 

Overtime. 

4.  Overtime  shall  be -pa id  at  the  rate  of  time  and  a half. 

All  work  done  on  Sundays  or  holidays,  as  provided  for  herein,  shall  be  paid  for  at 

the  rate  of  double  time. 
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Holidays. 

5.  (a)  The  following  days  shall  be  holidays Eight-hour  Day,  Christmas  Day,. 
Boxing  Day,  New  Year’s  Day,  and  either  Good  Friday  or  Easter  Monday,  at  the  option  of 
the  management,  the  day  selected  to  be  notified  on  or  before  the  Monday  before  Good 

* **  (b)  When  any  of  the  above  holidays  fall  on  a Sunday  the  following  Monday  shall 

be  observed  in  lieu  thereof. 


Shift  Notice. 


0.  If  any  employee  under  this  Award  leaves  his  work  at  the  end  of  his  shift  and  is 
not  told  that  he  will  not  be  required  at  his  next  shift,  he  shall  be  paid  his  shift’s  wages, 
provided  such  employee  presents  himself  at  the  works  at  the  usual  time  for  starting  work. 


Change  of  Work. 

7.  When  an  employee  is  called  upon  to  do  work  of  different  classes  during  one  daily 
period  or  shift,  he  shall  be  paid  for  the  whole  of  such  period- or  shift  at  the  rate  applicable 
to  the  highest  paid  class  of  work. 

Discharge  of  Employee. 

8.  Any  employee  who  is  discharged  without  fault  of  his  own  before  the  expiration  of 
3 full  working  days  from  the  day  he  started  work  shall  be  paid  Is.  per  daily  period  or  shift 
in  addition  to  the  rates  fixed  herein. 

Drinking  Water. 

0.  Proper  provision  shall  be  made  at  the  works  for  an  adequate  supply  of  good 
drinking  water  at  convenient  places. 

Change  Room. 

10.  Conveniences  for  changing  of  working  clothes  shall  be  provided  by  the  employers. 


Time  attending  Accident. 

11.  In  the  event  of  an  employee  meeting  with  an  accident  during  the  shift,  or  being 
required  by  the  Company  to  attend  to  one  who  has  met  with  an  accident,  he  shall  be  deemed 
to  have  rendered  duty  during  the  whole  of  the  shift. 

Standing  off. 

12.  In  the  event  of  the  Company  finding  it  necessary  to  put  off  employees  for  any 
cause,  preference  as  to  continuation  of  employment  shall  be  given  by  the  management:— 

(a)  To  married  men  and  returned  soldiers  and  sailors. 

(b)  Length  of  service — other  things  being  equal. 

Payment  of  Wages. 

13  (a)  All  wages  shall  be  paid  fortnightly,  and  not  more  than  three  days’  pay  shall 
be  kept  in  hand. 

( j) ) An  employee  leaving  the  service  of  the  employer  or  being  discharged  shall 
be  paid  the  full  amount  of  wages  owing  to  him  within  four  hours  of  drawing  his  time  or 
being  discharged : Provided  that  in  case  of  an  employee  leaving  or  being  discharged  after 
5 p.m.,  payment  shall  be  made  before  noon  on  the  following  day. 

Education  of  Assistants. 

14  Metal  Manufactures  Limited  undertakes  and  agrees  to  provide  free  technical 
instruction  at  the  local  technical  school  for  all  assistants  in  its  employment. 


Area,  Incidence,  and'  Duration  of  Award. 


1.7.  This  Award  shall  apply  to  the  employees  herein  mentioned  of  Metal  Manufac- 
tures Limited  engaged  in  the  manufacture  of  copper  wire,  bars,  rods,  &c.,  within  the  juris- 
diction of  the  Smelting,  &c.  (Electrolytic  It.  & S.  Company,  &c.)  Board. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  for  the  period  of  two  years  thereafter. 

Leave  is  reserved  to  the  said  Australian  W orkers’  Union  and  Metal  Manufactureis 
Limited  to  apply  to  vary  rates  of  wages,  consequent  on  any  new  Declaration  by  the  Board 


of  Trade  as  to  the  living  wage. 


II.  R.  CURLEW  IS, 


Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


No.  3.] 
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JOURNALISTS,  &c:,  DAILY  NEWSPAPERS,  COUNTRY. 


PROFESSIONAL  AND  SHOPWOREERS. 

JOURNALISTS,  &c.,  DAILY  NEWSPAPERS,  COUNTRY. 

[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.] 

rrTTU’ t n • a , P _ . Industrial  Registrar’s  Office,  Sydney,  12th  September,  1919. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Mustrial  Arbitration  Act,  1912,  ’ determining  certain  industrial  matters  arising  in  and  in  relation  to 
.he  industries  and  callings  m respect  of  which  the  Journalists,  &c.  (State)  Board  is  constituted  fcZti 
tation  published  at  page  1091  of  No.  41  of  Government  Gazette,  dated  ant  February  1 919- see  also' 

Hegulation^fereujider.  *V’  ****  ^ “ publlshed  “ ace0ldance  with  the  provunon.  of  the  Act  and  thi 

(No.  2,015.)  F.  W.  EITCHING 

Industrial  Registrar. 


IN  TEE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  221  of  1919. 

Journalists,  &c.,  (State)  Board. 

Application  by  The  New  South  Wales  District  of  the  Australian  Journalists’  Association,  an  Industrial 

Union  of  Employees. 

Wednesday,  the  3rd  day  of  September,  1919. 

Journalists  (Country  Daily  Newspapers)  Award. 

1.  Rates  of  Pay. 

The  minimum  rates  of  pay  shall  he  as  follows 


A Grade. 

Lismore,  Grafton,  Tamworth, 
Maitland,  Wagga. 
Males. 

B Grade. 

Albu^,  Bathurst, 
Murwillumbah. 
Males. 

Senior  journalists 

£ s.  d. 

6 0 0- 

£ s.  d. 
5 10  0 
5 0 0 
4 0 0 
1 10  0 
2 0 0 
2 10  0 
3 0 0 

General  journalists 

...  5 0 0 

Junior  journalists 

4 5 0 

Cadets,  first  year 

1 10  0 

Cadets,  second  year 

2 0 0 

Cadets,  third  year 

2 10  0 

Cadets,  fourth  year 

3 0 0 

2.  Distribution  of  Staff. 

Where  a paper  employs  one  journalist  in  addition  to  editor,  he  shall  be  paid  not  less  th™ 
rate  specified  for  a general  ; two  journalists  in  addition  to  editor,  one  general  and  one  junior  - three 
journalists  in  addition  to  editor,  one  senior,  one  general,  and  one  junior;  four  journalists  in  addition  to 
editor,  one  senior,  two  general,  and  one  junior ; five  journalists  in  addition  to  editor  two  senior  two 
general,  and  one  junior.  » senior,  two 

the  gradedh8taffPer  'mpl°y  m°re  lh&n  °DC  °adct  “ * 80  de8ir88>  but  he  8ha11  a member  of 

3.  Relieving. 

. Any  journalist  or  cadet  temporarily  taking  the  place  of  another  of  higher  grade  shall  wl,;u 

tb®  Paid  r\the  h,5hfr-  rate-  Prided  that  this  does  not  apply  to  holidays  o/eick  leave’where 
the  absent  journalist  or  cadet  is  paid  by  the  employer. 

4.  Hours  of  Employment. 

chief)  shafnTeJLd^holra1:  P”™*'  ”*"*  W°Ck  *”  M j°UrnaIi8t8  (eluding  editors-in- 

2.  There  shall  be  one  clear  day  off  in  each  week.  Provided  that  in  cases  of 
"eYpY  hour  ^eetYTy9Uired  ‘°  ™k  ^ *°  bd"«  **“  for  8uch  "ork  •*  — ofl^d* 

within  3 weelYrcmdm  W£el' °®  ‘°  a”0Unt  °f  0,8  610888  sMI  b8 


394 


N.S.W.  INDUSTRIAL  GAZETTE — Sept.,  1919.  tVoL.  XVI 

AWARDS -PROFESSIONAL  AND  SHOPWORKERS. 


4.  The  time  due  as  arrears  shall  be  y^tX^pe^Sds' ofn^^thafSTd^emih. 

,b*  sms  ssss.  ••  »•  - - - «- - 

Is.  6d.  per  hour,  respectively.  5.  Di8trict  Correspondents. 

1.  The  term,  “district  correspondent.”  includes ^ ^c^m^ 
and  for  the  purpose  of  this  Award,  such  *hae™”  a general  member  of  the  staff,  but  who  is 

income  is  derived  from  journalism,  an  ancl  wko  ijas  assigned  to  him  exclusively  the  whole 

regularly  employed  by  the  proprietor  of  a ne  P P • being  to  report  general  events  occurring 

of  a district  only,  his  duty,  apart  from  speci  S B ’ t g provided  that  the  foregoing  shall  not 

tx  - — - “•  — •>  •—> 

*°”“ach  district  ccrrespondent  shall  be  paid  on  lineage  for  his  district  worb  at  the  rate  of  not  less 
than  Id.  per  line  of  published  matter. 

6.  Casual  Journalists.  , 

Journalists  may  be  employed  for  occasional  assignments  at  the  rate  of  £1  per  day  of  e.gbt  hours, 

OTl281ty%tUll"^  for  more  than  three  days  in  any  one  weeb  shall  for  that  weeb  be 

regarded  as  a weekly  employee,  and  shall  be  paid  at  the  following  rates : 

g A grade,  £6.  B g™de’  £a  10s* 

7.  Contributors. 

(а)  For  leading  article,  howsoever  called,  2d.  per  line. 

(б)  Copy,  other  than  leading  articles,  Id.  per  line. 

8.  Compositor  Journalists.  . 

1.  Compositors  who  work  in  the  rate  of  2s.  per 

the  office  in  which  t*ey  are  employed,  shallbep  comp0sitor  does  not  work  more  than  the  hours 

ss  ssarrsa  ssst  «■  j>— — "-s 

such  period  as  may  ^.e  ne^“^  ^ ' t^o^rkTthe  mechanical  department  of  a newspaper 

and  airtime  weupied\^a  jouri^Aliit^ in^proof-reading,  boob-beeping,  or  canvassing  for  Ins  employes 

employed,  and  may  bave  for  that  purpose  the  published  before  it  is  published  by  the  paper, 

“rwhichte  nXU!  ^d’ t™K>  Tt  do  anything  in  this  connection  which  will  hamper  the 
publication  of  that  paper.  g Duty  Book. 

The  duty  boob  shall  be  nmde  up  |"  an  '™g"|0  hT  jouinahsUn^ a morning  paper  office 

such°office  before  2 P;*  u^her r ^ 

Kmta^dance  ' 

10.  Time  Book. 

from  h“m®'he  time  book  ghall  be  open  for  inspection  during  office  hours  by 

$ ' "south  Wales  District  of  the  Australian  Journalists’  Association. 

11.  Expenses.  . , 

1.  All  journalists  regularly  employed  on  salaries,  and  casuals  on  assigned  engagements,  shall 

paid  reasonable  out-of-pocket  expenses. 
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12.  Holiday  Leave. 

1.  All  journalists  regularly  employed  on  salaries  shall  receive  two  consecutive  weeks’  holiday  each 

year  on  full  pay,  irrespective  of  sick  lea\e  : Provided  that  if  any  such  employee  leaves,  or  is  discharged 
irom  his  or  her  employment  prior  to  the  completion  of  twelve  months’  service,  he  or  she  shall  be  paid 
one  day’s  salary  for  each  completed  month  of  service,  in  lieu  of  the  proportionate  number  of  holidavs 
earned.  f 

2.  Members  of  the  classified  staff  shall  have  a clear  day  off  on  Christmas  Day  and  Gfood  Friday, 
or  in  lieu  thereof  on  the  day  before  or  after  each  of  those  days.  This  shall  be  in  addition  to  the  ordinary 
weekly  day  off,  as  the  case  may  be,  and  in  addition  to  the  ordinary  two  consecutive  weeks  above  mentioned 

14.  Names  to  be  furnished. 

1.  The  names  of  all  journalists  employed  by  any  of  the  employers  together  with  a statement  as 
to  the  grade  in  which  they  are  employed,  shall  be  entered,  and  when  necessary  added  to  or  corrected  by 
or  on  behalf  of  the  proprietor  employing  the  journalists  in  a book  to  be  kept  by  such'  employers  for  the 
purpose  at  their  office. 

2.  A copy  of  such  entries  shall,  on  application  in  writing  by  the  Secretary  of  The  New  South 
Wales  District  of  the  Australian  Journalists’  Association  made  at  any  time,  be  furnished  by 
the  proprietor  to  any  officer  of  the  said  Association  authorised  in  writing  to  receive  it. 

3.  Any  adjustment  of  the  staff— through  resignation,  dismissals,  or  from  any  other  cause — shall 
be  notified  by  the  proprietor  in  writing  to  the  Secretary  of  The  New  South  Wales  District  of  the 
Australian  Journalists’  Association. 

15.  Better  Salary  and  Conditions  to  continue. 

Any  employee  who,  prior  to  this  Award  coming  into  force,  is  in  receipt  of  higher  salary  or  better 
conditions  of  employment  than  those  prescribed  herein  shall  not  have  such  salary  or  conditions  reduced 
an  any  way. 

16.  Notice  of  Termination  of  Employment. 

Employment  shall  be  terminated  by  either  side  giving  fourteen  days  notice  of  intention  so  to  do. 

17.  Preference. 

Preference  of  employment  is  hereby  given  to  members  of  The  New  South  Wales  District  of  the 
Australian  Journalists’  Association,  provided  that  this  shall  not  apply  to  those  journalists  employed  at 
•the  date  of  this  Award,  or  to  returned  soldiers  and  sailors. 

18.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  journalists  within  the  jurisdiction  of  the  Journalists,  &c.  (State), 
Board  employed  on  the  daily  newspapers  throughout  the  State,  excluding  the  county  of’ Yancowinna* 
and  excluding  the  areas  within  ten  miles  of  the  General  Post  Office  ac  Sidney  and  Newcastle,  and 
.graded  as  set  out  in  clause  1. 

It  shall  take  effect  fourteen  dajs  after  publication  in  the  Government  Gazette  and  shall  remain 
in  force  for  two  years  from  that  date. 

Leave  is  reserved  to  The  New  South  Wales  District  of  the  Australian  Journalists’  Association  to 
aPPjy  ^e  Court  to  fix  rates  for  women  journalists,  and  by  consent  the  Award  is  made  without 
prejudice  to  any  future  application  that  may  be  made  to  the  Court  by  either  party. 

H.  B.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


JOURNALISTS,  &c.,  WEEKLY,  BI-WEEKLY,  AND  TRI- WEEKLY  NEWSPAPERS, 

COUNTRY. 

[Published  in  Government  Gazette,  No.  222,  of  12th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  12th  September,  1919. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of 
the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Journalists,  &c.  (State)  Board  is  constituted 
(constitution  published  at  page  1091  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see 
also  Industrial  Gazette  vol.  xv,  page  489,  is  published  in  accordance  with  the  provisions  oft  he  Act 
and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,016.)  Industrial  Registrar. 

69307— K 
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a: wards— professional  and  shop  workers. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  222  of  1919. 

Journalists,  &c.  (State)  Eoard.  Application  by  the  New  South  Wales  District  of  the  Australian 
Journalists’  Association,  an  Industrial  Union  of  Employees. 

Wednesday,  the  3rd  day  of  September,  1919. 

Journalists  (Country  Weekly,  Bi-Weekly  and  Tri-Weekly  Newspapers)  Award. 

1.  Classification. 

For  the  purpose  of  this  Award  the  newspapers  shall  be  classified  as  follows  : — 

Special  Grade — Albury  “ Banner,”  Goulburn  “ Penny  Post”  and  Mudgee  “ Guardian.” 

A.  Grade — Armidale‘‘  Express,”  “ Chronicle  ”;  Casino  “ Express,”  “Courier,”  Dubbo  “ Dispatch,” 
« Liberal”;  “Advocate,”  “Gazette,”  ‘'Times,”  Glen  Innes  “Examiner,”  “Guardian,”  Goulburn 
“ Herald,”  * Grafton  “ Argus,”  Inverell  “Argus,”  “Times”;  Katoomba  “ Echo,”  Lithgow  “ Mercury,” 
Mudgee  “Western  Post,”  Narrabri  “North  West  Courier,”  Orange  “ Leader,”  “Advocate”;  Parkes 
“ Western  Champion,”  “Examiner,”  “Western  People  Taree  “Times,”  “Champion”;  Macleay 
“Argus.” 

B Grade. — All  other  weekly,  bi-weekly,  and  tri-weekly  papers. 

2.  Rates  of  Pay. 


minimum  rates  of  pay  shall  be 

as  follows  : — 
Special  Grade. 
Males. 

£ s.  d. 

A Grade. 

Males1 
£ s.  d. 

B Grade. 
Males. 

£ s.  d. 

Senior  journalists 

...  5 10  0 

5 0 0 

4 5 0 

General  ,,  ...  ... 

...5  0 0 

4 15  0 

3 15  0 

Junior  ,, 

...4  0 0 

3 15  0 

3 5 0 

Editors  in  special  grade  shall  receive  £1  per  week,  and  in  grades  A and  B 10s.  per  week  more  than 
seniors  in  their  respective  grades. 

Distribution  of  Staff. — Where  a paper  employs  one  journalist  in  addition  to  editor  he  shall  be 
yaid  not  less  than  the  rate  specified  for  a general;  two  journalists  in  addition  to  editor,  one  general,  and 
one  junior  ; three  journalists  in  addition  to  editor,  one  senior,  one  general,  and  one  junior  ; four  journalists 
in  addition  to  editor,  one  senior,  two  general,  and  one  junior;  five  journalists  in  addition  to  editor,  two 
senior,  two  general,  and  one  junior. 

3.  Cadets. 

(a)  Each  office  shall  he  entitled  to  employ  not  more  than  one  cadet  in  addition  to  the  journalists 
referred  to  in  clause  2 of  this  Award,  at  the  following  rates  : — 

Firs!  year,  £1  5s.  per  week. 

Second  year,  £l  lbs.  per  week. 

Third  year,  £2  5s.  per  week. 

Eourih  year,  £3  per  week. 

(A)  A cadet  for  the  purpose  of  this  Award  is  a person  who  i9  in  training  for  journalism  but  who 
has  not  had  four  years  experience. 

(c)  The  services  of  a cadet  shall  be  regarded  as  continuous,  notwithstanding  that  he  may  have 
been  employed  on  more  than  one  newspaper  during  his  period  of  cadetship. 

4.  Relieving. 

Any  journalist  temporarily  taking  the  place  of  another  of  higher  grade  shall,  while  doing  so,  be 
paid  at  the  higher  rate,  provided  that  tbis  does  not  apply  to  holidays  or  sick  leave  where  the  absen 
journalist  or  cadet  is  paid  by  the  employer  during  such  absence. 

5.  Hours  of*  Employment. 

(a)  Except  as  hereinafter  provided  the  working  week  for  all  journalists  and  cadets  shall  be  not 
more  than  4r>  hours. 

(b)  There  shall  be  one  clear  clay  off  in  each  week,  provided  that  in  cases  of  emergency  a journalist 
or  cadet  shall  be  required  to  work  at  ^s.  6d.  and  Is.  6d.  per  hour  respectively  during  the  period  for  their 

° (c)  If  tli©  hours  of  dut.v  exceed  45  any  week,  time  off  to  the  amount  of  the  excess  shall  be  allowed 
within  three  weeli6  from  the  date  of  the  excess. 

U ) Time  clue  as  arrears  shall  be  allowed  continuously  provided  that  by  an  agreement  between 
the  proprietor  and  the  journalist  the  time  off  may  be  taken  in  periods  of  not  less  than  half  a day  each. 

(e)  Notice  of  time  off  shall  be  given  before  5 p.m.  on  the  preceding  day. 

( f)  If  time  off  is  not  allowed  as  hereinbefore  provided  it  shall  be  paid  for  at  the  rate  of  2s.  6d. 
and  Is.  fid.  per  hour  respectively. 
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5.  11  ari°urnali,.t  « required  to  work  on  Sunday  lie  shall  be  paid  for  all  such  work  at  the  rate  of 

45  nours°U1""  WOrked  on  Sunc%  slla11  not  be  regarded  as  part  of  the  ordinary  working  week  of 

6.  Compositor  Journalists. 

??  Trk  in  t!'°  comPosin*  and  who  also  Jo  journalistic  work  in  connect 
•ith  the  office  _n  which  they  are  emoloved  shall  he  n - 3 fnt.  ... 


ani3  .11  \i'  'TT*r  ““7“  ^'r*liU  “F'"1  «-«  uu  wui-K  in  cue  mecnanica;.  department  of  a newsum-W 

tteax i8tm  prjof  r“diHg-  b“k-ke^-  » ^ 

office  shill  be££3t  Laejon  dnut‘  “ **  °®“  to  “ back  to  the 

(d)  A journalist  may  act  as  a correspondent  for  a newspaper  other  than  the  on-  unon  whi  -h 
Jd,and  may  have  for  that  purpose  the  facilities  of  file  office, IhaU \iot 
the^ner  oonson.t  ®f  hl®  employer  allow  his  correspondence  to  be  published  before  it  is  published  by 

and  **  h8  «*  d°  connect 

7.  Expenses  and  Travelling  Allowances. 

All  journalists  shall  be  allowed  all  reasonable  out-of-pocket  exu-ns-s  and  fra-rollim*  _ii_ 
incurred  m the  execution  of  their  duty.  “ * ? s"3  <u  waysUmg  allowance^ 

8.  Canvassers  and  Collectors 

- — era  or  col- 

which  they  represent.  Provided  that  if  such  employees  are  sneciVilv  - f T"  -ltems  t0  the  PaPe^ 

mentc  they  shall  be  paid  at  the  rate  prescribed  for  casual  jouS.h “S’ 9 o7t£Tward°  *”g***' 

9.  Casual  Journalists. 

“rign““*  afc  the  ^oemea.per  day  of  eight 

as  a weekly  employee  and  rtSl  b^p^^th"  tS  0ne  weel  ,haU  for  ^ week  be  regarded 

Special  Grade,  £5  10s.  A Grade,  £5.  B Grade,  £4  g s.‘ 

, . T,  a District  Correspondents. 

and  for  the  purpos^of  this" wherever  they  are  located, 
income  is  derived  from  journalism  and  who  does  not  usuallv  net  qa  U°U1S  mfans  °iPe  tiae  of  whose 
who  is  regularly  employed  by  the  pronrietor  of  a -wla  fc  j , general  member  of  the  staff,  and 
the  whole  of  a district  only,  his  duty"  anart  from  SEd  W\°  ha9  .a9S1gned  him  exclusively 

occurring  within  that  district  or  such  evenfc/as  Re is .*?  rePort  general  events 
shall  not  apply  to  correspondence casually or  vduntrilv  «„^rTrt’  Pr,°Tld«i  that  the  foregoing 
country  contributors.  ~ 01 untarily  supplied  or  restrict  the  correspondence  of 

u-  ^ ^ 00  “T  fOT]*  ^ the  rate  of  not 

, . lb.  Contributors. 

shaiic|  n their  own  time 

(2)  Copy  other  than  leading  articles,  Id.  per  line. 

...  12.  Time  Book. 

purposHf  pcrSgXfy  f°¥  *»«“  «»* 

f“£.time  beiD*  al'0Wed 


(D(CC;  member  ofthe  stsffif  ^ ^ *»»  V - 

(2)  The  Secretary,  of  the  New  South  Wales  district  of  the  Australian  Journalists’  Association 
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AW  ARDS-PUBLIC  UTILITY  SERVICES. 


13. 


a„.  Holiday  Leave. 

(а)  All  journalists  regularly  employed  “a^atTea'sfone  TwtofltaU 

covered  by  the  award  stall  receive  two Xemnlowe  l«ve.  orTs  dLharfed  from  his  or  her  employment 
be  consecutive,  provided  that  if  any  le™ " "2,  shaU  £ paid  one  day’s  salary  for  each 

prior  to  the  completion  of  twelve  months  “ ber  of  hoiidays  earned. 

completed  month  of  service  in  lien  o p P obristmas  Dav  and  Good  Eriday,  or  in  lieu 

(б)  Members  of  the  staff  slmll  have  H clear  ay  * addition  to  the  ordinary  weekly 

Z&.  z :::  a iWAsasaSKfcft  - — . • 

14.  Names  to  be  Furnished. 

(«)  The  names  of  all  journalists  CO’ vera 1 ‘ 

S ssszs  sggft  -*  *- - ^ at 

their  office.  ' nnnH„Hon  in  writing  by  the  Secretary  of  the  New  South 

Wales  Association,  be  furnished  by  the  proprietor  to  any  officer  of 

the  said  Association  authorised  m writing  to  receive  it.  or  from  any  other  cause  shall  be 

(c)  Any  adjustment .of  fee staff New  South  Wales  District  of  the  Australian 
notified  by  the  proprietors  in  writing  to  the  becretary 

Journalists’  Association.  _ # . 

15.  Better  Salary  and  Conditions  to  continue. 

conditio^^of Employment  ?tan  tho^  p^^ribed°hermnnstall^ot^haversuch>  salary  (f^con^tions^educed 

in  any  way.  lg  Termination  of  Employment. 

Employment  shall  be  terminated  by  eiiher  side  giving  at  least  fourteen  days  notice  of  intention 

to  do  so.  yj'  pre£erence. 

AustraSfjr^aW  ^ emPl°Jed 

"date  of  this  Award,  or  to  returned  soldiers  and  sailors. 

18.  Area,  Incidence,  and  Duration.  . 

..  . i • . 4-i.p  -jurisdiction  of  the  Journalists,  Ac  estate; 

This  Award  shall  apply  to  all  journalis  newspapers  in  the  State,  excluding  the  county  of 

aard  employed  on  weekly  bi-weekly,  ^arramitta.  It  shall  take  effect  fourteen  days  after 

Yoncowinna,  the  metropolitan of  S?  Jliall  remain  in  force  for  a period  of  two  years  thereafter. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PUBLIC  UTILITY  SERVICES. 

'GOVERNMENT  RAILWAYS— NEWCASTLE  COAL  CRANES^ 

. 4-  f’swpH-e  No  °22  of  12th  September,  1919.] 

[Published  in  Govornm^e^  ^ ^ ^ September,  1919. 

THE  following  Order  of  the  Court  nfrfW tta  Award  £ «» P^tlhngs  in  .™spe|TwhiA  the 

page 49 3 L is  ^bllstad  TnTccordanc.  with  the  provisions  of  the  Industi .al  ' ‘ ^ ^ 

the  Regulations  thereunder.  E.  W.  KITCHINtt, 

tne  ^eguiai  Industrial  Registrar. 

(No.  2,017.) 
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IN  THE  DEPUTY  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES 
FOR  THE  DISTRICT  OF  NEWCASTLE. 

No.  5 of  1919. 

Government  Railways  (Newcastle  Coal  Cranes)  Board. 

Application  by  the  Carrington  Coal  and  Coke  Shipping  Union,  Industrial  Union  of  Employees. 
Thursday,  the  4th  day  of  September,  1919. 

Government  Railways  (Newcastle  Coal  Cranes)  Award. 

Variation. 

1.  Delete  from  clause  3— Wages— of  the  said  Award,  gazetted  23rd  May,  1919,  the  following  word 
and  figures : — 

Electric  Crane  drivers 
Crane-drivers 
Horse- drivers 
Capstan  operators  ... 

Hookers-on 

and  insert  in  lieu  thereof  the  following  : — 

Electric  Crane  drivers 
Crane-drivers 
Horse-drivers 
Capstan  operators... 

Hookers-on 

2.  This  variation  shall  take  effect  fourteen  d;iys  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  5th  day  of  June,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Per  shift, 
s.  d. 

...  14  9 

...  14  0 

...  13  3 

...  13  3 

...  12  10£ 
Per  shift, 
s.  d. 
...  15  5 

...  14  7 

...  13  9 

...  13  9 

...  13  3 


GOVERNMENT  RAILWAYS— LOCO.  AND  STORES. 

[Published  in  Government  Gazette,  No.  215,  of  29th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  29th  August,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
Section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Government 
Railways  (Loco,  and  Stores)  Board  is  constituted  (constitution  published  at  page  1093  of 
No.  41  of  Government  Gazette  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol. 
xv,  page  493),  rescinding  and  replacing  the  Award  of  the  Government  Railways  Gioup 
No.  2 (Loco,  and  Stores)  Bohrd,  published  in  Government  Gazette  of  11th  May,  1917,  and 
the  Award  of  the  Court  published  in  Government  Gazette  of  Gth  December,  1918,  made 
in  respect  of  the  said  Government  Railways  Group,  No.  2 (Loco,  and  Stores)  Board  as 
varied  by  Order  of  the  Court,  published  in  Government  Gazette  of  lGth  May,  1919,  is 
published  in  accordance  with  the  provisions  of  the  Act,  and  the  Regulations  thereunder. 

F.  W,  HITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  194  of  1919. 

Government  Railways  (Loco,  and  Stores)  Board. 

Application  by  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales 
Government  Railways  and  the  Government  Tramways  Electrical  Branch  Workers’ 
Association  Industrial  Unions  of  Employees. 

Monday,  the  18th  day  of  August,  1919. 

Government  Railways,  Loco,  and  Stores  Branches  Award. 

Part  I.— Assistant  Shed  Chargemen. 

1.  Hours  of  Labour.  v 

The  ordinary  hours  of  labour  of  Assistant  Shed  Chargemen  shall  be  ninety-six 
(96)  hours  per  fortnightly  period,  divided,  as  far  as  practicable,  into  not  more  than  twelve 
,(12)  days  or  nights  of  8 hours  each. 

2.  Rates  of  Pay. 

Pay  for  the  ordinary  hours  of  labour  shall  be  calculated  at  not  less  than  the  following 
..Tates 

Assistant  Shed  Chargemen  at  first-class  sheds,  99s.  6d.  per  week. 

Assistant  Shed  Chargemen  at  second-class  sheds,  87s.  per  week. 

3.  Overtime. 

All  time  worked  in  excess  of  the  ordinary  hours  of  labour  for  the  period  shall  be 
paid  for  at  the  rate  of  time  and  a quarter. 


Part  II. — Carriage  and  Waggon  Examiners. 

4.  Hours  of  Labour. 

The  ordinary  hours  of  labour  of  carriage  and  waggon  examiners  shall  be  96  hours 
-per  fortnightly  period,  divided  as  far  as  practicable,  into  twelve  shifts  of  not  more  than 
8 hours  each,  exclusive  of  meal  breaks,  or  into  12  days  of  8 hours  each,  exclusive  of  meal 
breaks,  or  of  not  more  than  8 hours  4S  minutes,  exclusive  of  meal  breaks,  on  Mondays  to 
Fridays,  inclusive,  and  not  more  than  5 hours  30  minutes  on  Saturdays. 


5.  Time  off  Duty. 


No  carriage  or  waggon  examiner  shall  be  called  upon  to  take  up  duty  unless  he  has 
had  at  Christmas,  New  Year,  and  Easter,  and  on  holidays,  at  least  eight  hours  off  duty, 
and  at  other  times  at  least  ten  hours  off  duty,  except  in  cases  of  change  of  shift  or  of 
emergency. 

6.  Rates  of  Pay. 


Pay  for.  the  ordinary  hours  of  labour  shall  be  calculated  at  not  less  than  the  fol- 
lowing rates: — 

Examiners.— For  the  first  year,  12s.  per  day  or  shift;  second  year,  12s.  6d. ; thereafter, 
13s. ; leading  examiners — 14s.  per  day  or  shift : 

Provided  that  while  employed  at  Flemington  all  examiners  shall  be  paid  at 
the  rate  of  6d.  per  day  more  than  the  abovementioned  rates. 


7.  Sundays. 

All  carriage  and  waggon  examiners  shall  be  paid  for  all  time  worked  on  Sundays  at 
the  rate  herein  provided  for  overtime. 

8.  Overtime. 


All  carriage  and  waggon  e: 
for  all  time  worked  in  excess  of 
rate  of  time  and  a quarter. 


laminers,  other  than 
the  ordinary  hours 


those  on  weekly  wages,  shall  be  paid 
of  labour  for  the  day  or  shift  at  the 


Part  III. — Foremen's  Clerks. 
9.  Hours  of  Labour. 


The  ordinary  hours  of  labour 
hours  per  fortnightly  period,  divided, 
than  eight  hours  each,  exclusive  of 


of  adult  foremen's  clerks  shall  be  ninety-six  (96) 
as  far  as  practicable,  into  twelve  shifts  of  not  more 
meal  breaks,  or  into  twelve  days  or  shifts  of  eight 
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hours  each,  exclusive  of  meal  breaks,  or  of  not  more  than  eight  hours  forty-eight  minutes, 
exclusive  of  meal  breaks,  on  Mondays  to  Fridays  inclusive,  and  not  more  than  five  hours 
thirty  minutes  on  Saturdays. 

10.  Rates  of  Pay. 

The  pay  of  adult  foremen’s  clerks  for  the  ordinary  hours  of  labour  shall  be  calculated 
at  not  less  than  the  rate  of  11s.  per  day  or  shift. 

11.  Sundays. 

All  time  worked  on  Sundays  shall  be  paid  for  at  the  rate  herein  provided  for 

-overtime. 

12.  Overtime. 

All  time  worked  by  adult  foremen’s  clerks  in  excess  of  the  ordinary  hours  of  labour 
for  the  day  or  shift  shall  be  paid  for  at  the  rate  of  time  and  a half. 


Pakt  I Y— Employees  in  the  Running  Sheds,  Workshops  and  Stores,  and  in  the  Gas 

Superintendent's  Branch. 

13.  Hours  of  Labour. 

The  ordinary  hours  of  labour  of  employees  to  whom  this  part  of  the  Award  applies 
shall,  except  where  otherwise  indicated,  be  ninety-six  hours  per  fortnightly  period,  divided— 

(a)  In  the  Gas  Superintendent’s  Branch  into  twelve  shifts  of,  as  far  as  practicable, 
not  more  than  eight  hours  each,  exclusive  of  meal  breaks,  provided  that  in  no 
case  shall  any  shift  exceed  ten  and  a half  hours,  exclusive  of  meal  breaks. 

(Z>)  In  all  other  cases,  as  far  as  practicable,  either  into  twelve  shifts  of  not  more  than 
eight  hours  each,  exclusive  of  meal  breaks,  or  into  twelve  days  of  eight  hours 
each,  exclusive  of  meal  breaks,  or  of  not  more  than  eight  hours  forty-eight  minutes, 
exclusive  of  meal  breaks,  on  Mondays  to  Fridays,  and  not  more  than  five  hours 
thirty  minutes  on  Saturdays. 


14.  Rates  of  Pay. 

Pay  for  the  ordinary  hours  of  labour  shall  be  calculated  at  not  less  than  the  follow- 
ing rates,  which  include  all  allowances  for  dirty  work  in  all  cases  where  such  allowance 
might  otherwise  be  payable 


Per  day. 
s.  d. 

Water  softener  attendants 20  9 

Gangers  employed  at  workshops  (other  than  loco,  workshops)  or  loco  depots 

In  charge  of  12  men  or  less  n 

In  charge  of  more  than  12  men  !.*."!!!  12 

Shunters — Head  shunter  at  Eveleigh  car  and  waggon  shop — 

First  year  21 

Second  year  ["*  22 

Third  year  22 

Shunters  in  charge  * il 

Assistant  shunters  10 

Motor-lorry  drivers — 

Drivers  of  motors  with  a carrying  capacity — 

Up  to  and  not  exceeding  20  cwt 21  1 

Over  20  cwt.,  but  not  exceeding.  40  cwt.  * 21  11 

For  every  .additional  ton  (or  part  thereof)  carrying  capacity,  Sd.  per 
. day  extra. 

Blue  printers  21  9 

Bookers-on  21  9 

Engine  despatchers  12  0 

Leading  wheel  tapper  and  studder  at  Eveleigh  loco,  workshops  12  1 

Fire  Brigade — 

Head  fireman  21  9 

Fireman  *.]  *][**’*’*  ’ ‘ * * ’ 20  9 

Men  assisting  firemen  10  1 

Wheel  testers  21  3 
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Per  day. 
s.  d. 


12  3 
10  3 


Clyde  Waste-washing  Plant— 

Employee-in-charge  

Jun/orsh3ddper  *day  in  addition  to  the  rates  hereinafter  awarded  for  junior 
labour.  , . . 

Employees  in  tarpaulin  sheds  (other  than  tarpaulin  repairers)-  n _ 

Male  machinists  week. 

s d 

Women  Machinists — 

First  year  


Second  year 
Women  machinists  on 

Watchmen  

Gatekeepers  

Billposters  

Leading  labourers,  lifting  e 
Leading  (or  head)  fuelman 
Leading  tube  attendant  at  1 
Tube  cutter  using  circular  saw 


White-metal  workers 


3S  0 
43  3 


rrummeting  machine 


47  0 

10  5 
10  0 

11  0 


12 

0 

T’nl  Airrli  1 ApA  WAl’If  flUQ  ...... 

12 

0 

iV0161gIl  IOCO.  vv  UlKfeiivjjJC)  

10  11 

Per  day. 

s.  d. 

. 10  5 

11  0 
d 

11  2 


12 

11 

10 


13 

10 

11 


Leading  labourers  (working  under  gangers  or  otherwise)  _•••••*  ^ 

Labourers  handling  case  kerosense  for  one  hour  or  more  (whilst  so  employed)  10 
Bricklayers’  labourers 
Chargemen  at  Gasworks — „ 

At  Macdonaldtown  1 r q 

Elsewhere  ° 

“ Mond  ” Gas  Plant — 

Leading  gasmaker 
Gasmakers  

Oilers  (car  and  waggon)  ^ 

Shafting  oilers  1 9 \ 

Wheel  tyrers  W, 

Wheel  tyrers’  assistants  : ' ' 0 

Men  in  charge  of  gland  packers,  wash-out  men,  and  others  at  Eveleigh  running  ^ 

sheds  

Labourers  lacquering  lamps  (wiiilst  so  employed) 

Air  hosepipe  mounter  

Junior  labour  (excepting  messengers)  — 

Under  16  years  of  age 

16  to  17  years  of  age 

17  to  18  years  of  age 

18  to  19  years  of  age 

19  to  20  years  o 

20  to  21  years  o 
Messengers  (adults) 

Messengers  (juniors)  — 

14  to  15  years  of  age 

15  to  16  years  of  age 

16  to  17  years  of 

17  to  18  years  of  age 

18  to  19  years  of  age 

19  to  20  years  of 

20  to  21  years  of  age 

OlTice  cleaners  (female) — . ...  .... 

(a)  Working  more  than  24  and  not  more  than  36  hours  per  week,  £1  ns. 
per  week;  if  working  between  10  p.m.  and  6 a.m„  £1  13s.  per  week; 
or  if  starting  between  3 a.m.  and  5.45  a.m.,  £1  15s.  3d.  per  week. 

( i) ) Working  not  more  than  24  hours  per  week,  a weekly  wage  calculated 
on  the  basis  of  Is.  2d.  per  hour. 


age  



4 

..  5 

O 

4 

5 

age  

..  6 

4 

age  

2 

age  

S 

1 

age  

. . . 10 

0 

Per  day. 

s. 

d. 

9 

8 

age  ...... 







. • o 

. . . 3 

0 

6 

age  







4 

4 

5 

6 

o 

O 

4 
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Rest  house  attendants — 


Per  hour, 
s.  d. 


At  rest  houses  containing — 

(a)  From  1 to  4 beds  (casuals)  , 1 1 

( Warren  to  be  paid  on  same  basis.) 

Per  week, 
s.  d. 

(&)  From  5 to  10  beds  19  0 

Excepting  Wyalong,  Tumut,  Dunedoo,  Brewarrina,  Inverell,  Mun- 

gindi,  and  Murwillumbah,  which  are  to  be  paid  at 13  B 

(c)  From  11  to  15  beds  27  0 

Excepting  Moree,  which  is  to  be  paid 29  9 

(d)  From  16  to  20  beds 32  6 

(e)  From  21  to  30  beds  39  0 


(Excepting  Eveleigh,  which  is  to  be  paid  59s.  6d.  per  week,  with 
quarters.) 

(/)  From  31  to  40  beds,  39s.,  plus  13s.  per  w~eek  for  assistant. 

(Excepting  Eskbank,  which  is  to  be  paid  41s.  9d.  per  week,  plus 
13s.  per  week  for  assistant.) 

At  rest  houses  (excepting  Eveleigh)  where  quarters  are  allowed, 
such  quarters  are  to  be  considered  as  equivalent  to  7s.  per  week,  and 
in  such  cases  the  prescribed  rates  shall  be  reduced  accordingly,  namely, 
by  7s.  per  week,  value  of  quarters. 

Except  in  the  case  of  casuals,  whose  present  arrangements  regard- 
ing washing,  &c.,  shall  continue,  the  rates  and  conditions  prescribed 
shall  (except  at  Eveleigh)  include  the  washing  of  all  linen  and  bed- 
clothes, but  all  necessary  stores  and  coal  (up  to  4 tons  per  annum) 
shall  be  provided  by  the  Department,  as  at  present. 

Per  day  or  shift, 
s.  d. 


Labourers,  other  than  those  hereinafter  mentioned  10  0 

Outdoor  labourers  employed  under  gangers  at  Eveleigh  Loco,  workshops, 

and  at  car  and  waggon  shops,  Eveleigh  10  6 

Loco  workshops  gangers  * 11  0 

Tool  collectors  10  3 

Fuelmen  — H 0 

Firelighters H 0 

Sand-burners • 10  0 

Engine  trimmers  11  1 

Labourers  employed  lifting  engines  or  boilers 10  6 

Brick  arch  builders  11  0 

Brick  arch  builders’  assistant  • 10  O 

Condemned  waggon  labourers  employed  in  breaking  up  or  stacking 10  8 

Belt  repairers  H 0 

Padmakers  . . . . 10  0 

Spark  arrestor  makers  • ••  H O 

Air-brake  attendants  11  O 

Draw-gear  attendants  • • • H 0 

Iron  rack  attendants 10  9 

Magnesia  workers  .* H 0 

Potash  tank  attendants 11  0 

Tube  attendants  H 0’ 

Tube  annealers  11  0 

Brass-bearing  liners  • 10  0 

Tinsmiths — 1st  class  bench  hands,  i.e.,  bench  hands  required  to  be  able  to 
work  from  blue  prints,  drawings,  or  measurements  for  completed 

articles,  and  to  make  the  articles  throughout 14 

Other  bench  hands  12  5 

Metal  polishers  H 9 

Wheel  tapper  and  studders  H 0 

Electric  traverser  labourers 10  3 

Lavatory  attendants  19  9 


m 
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Per  clay  or  shift. 


s.  cl. 

Tarpaulin  repairers  • n 0 

Outdoor  labourers  employed  in  the  Comptroller  of  Stores  Branch 10  6 

Tool  storemen  n o 

Storemen — 

1st  class  12  6 

2nd  class  12  0 

3rd  class  11  (> 

4th  class  11  0 

Gas  workers  at  Macdonaldtown 13  0 

If  boiler  or  boilers  to  attend  to 13  9 

Gas  workers  elsewhere  12  9 

If  boiler  or  boilers  to  attend  to  13  G 

Cylinder  fillers  for  the  first  year  11  0 

Cylinder  fillers  thereafter  11  6 

Car  lighters  10  6 


' 15.  Sundays. 

Tay  for  all  time  worked  on  Sundays  shall  be  calculated  at  the  following  rates : — 

(a)  In  the  case  of  fuelmen,  and  of  men  who  work  in  the  running  sheds  and  running 
sheds  stores,  at  the  rate  of  time  and  a quarter. 

{!))  In  the  case  of  men  w7ho  work  in  the  workshops  at  the  rate  of  time  and  a half. 

(c)  In  the  case  of  any  other  men  whose  employment  does  not  usually  involve  work  on 
the  said  days  at  the  rate  of  time  and  a quarter. 

(cl)  In  all  other  cases,  at  the  ordinary  rates. 

16.  Overtime. 

Pay  for  all  time  worked  in  excess  of  the  ordinary  hours  of  labour  shall  be  calculated 
at  the  following  rates: — 

(a)  In  the  case  of  men  vrho  work  in  the  workshops,  at  the  rate  of  time  and  a half. 

(h)  In  all  other  cases,  at  the  rate  of  time  and  a quarter. 


Part  Y. — General  Provisions. 

17.  Night  Work. 

Employees  engaged  exclusively  on  night  work  shall,  unless  they  are  so  employed 
at  their  own  request,  be  paid  in  the  case  of  assistant  shed  chargemen,  an  additional  5s.  per 
week ; and  hi  the  cases  of  all  other  employees  an  additional  Sd.  per  night  or  shift. 

Shift ’workers  who  are  worked  on  night-shift  more  often  than  that  for  one  week  or 
fortnight  or  month  (as  the  case  may  be)  in  every  two  or  three  (as  the  case  may  be)  of 
such  periods,  shall,  unless  so  employed  at  their  own  request,  be  paid  an  additional  Gd.  for 
each  such  additional  shift  on.  night-shift. 

Where-  half  or  more  than  half  the  time  worked  is  between  the  hours  of  8 p.m.  and 
5 a.m.  tlie  work  shall,  for  the  purpose  of  this  cla*use,  be  deemed  night  work  and  the  shift 
a night-shift. 

IS.  Work  in  Meal  Break. 

All  time  worked  during  any  usual  meal  break  of  any  employee  to  whom  this  Award 
applies  shall  be  paid  for  at  the  at  the  overtime  rate  applicable  to  such  employee,  unless  he 
is  given  a break  at  another  time  within  one  hour  before  or  after  the  usual  time. 

19.  Employees  Acting  in  Higher  Grades. 

An  employ*--  ordered  to  act  in,  or  to  relieve  or  act  for  another  in  a higher  grade, 

i v i rate  payable  to  employees  in  such  higher 
grade,  provided  that  nch  minimum  be  not  less  than  the  rate  he  is  already  receiving. 
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20.  Existing  Rates. 


„ . ,No,  employee  to  whom  this  Award  applies,  who  at  the  date  of  this  Award  is  in 

fnon  i 0t  PR7i  ■ the  ,ortlinary  hours  of  labour  at  a higher  rate  than  that  herein  fixed, 
shall  have  such  pay  reduced  merely  as  a consequence  of  this  Award. 


21.  Climatic  Allowance. 

Employees  permanently  stationed  on  the  railway  lines  west  of  straight  lines  drawn 
from  locum wal  to  Berrigan,  Berrigan  to  Narrandera,  Narrandera  to  Gimningbland,  Gun- 
nmgbland  to  Dubbo,  Dubbo  to  Coonabarabran,  Coonabarabran  to  Gap,  Gap  to  Kaloona  shall 
be  paid  as  a climatic  allowance  6d.  per  day  in  addition  to  their  ordinary  rates : Provided, 
however,  that  this  extra  payment  shall  not  apply  to  employees  engaged  on  any  part  of  the 
Tamworth  to  Barraba  line. 

22.  Preference  to  Unionists. 

In  the  engagement  and  dismissal  of  employees,  there  shall  be  no  discrimination 
against  members  of  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South 
Wales  Government  Railways:  Provided  that  there  shall  be  no  preference  as  against 
returned  soldiers  or  sailors. 

23.  Settlement  of  Disputes. 

Should  any  dispute  arise  out  of  this  Award,  or  as  to  the  interpretation  thereof,  it 
shall  be  referred  to  the  Court  for  determination ; but  this  provision  shall  not  affect  the 
right  to  proceed  for  a penalty  for  a breach  of  the  Award. 

24.  Operation  of  Awaird. 

This  Award  shall  be  binding  upon  the  Railway  Commissioners  for  New  South  Wales, 
and  upon  all  persons  employed  by  them  on  the  Government  Railways  in  the  capacities 
herein  mentioned,  or  employed  by  them  as  supernumerary  hands  in  any  of  such  capacities 
within  the  jurisdiction  of  the  Government  Railways  (Loco,  and  Stores)  Board. 

25.  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Government  Railways  Group, 
No.  2 (Loco,  and  Stores)  Board,  published  in  Government  Gazette  No.  69  of  ilth  May,’ 

1917,  and  the  Award  of  the  Court  published  in  Government  Gazette  No  156  of  6th  December, 

1918,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  said 
Board  was  constituted,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette 
No.  112  of  16th  May,  1919. 

It  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and  shall 
remain  in  force  thereafter  until  the  10th  May,  1920. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS— CARPENTERS,  &c. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Government  Railways  and  Tramways  (Carpenters,  &c.)  Board  is 
constituted  (constitution  published  at  page  1094  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  495),  varying  the  Award 
of  the  Government  Railways  Group,  No.  5 (Carpenters.  &e.)  Board,  published  in  Govern- 
ment Gazette  of  16th  February,  1917,  as  varied  by  Award  of  the  said  Board  published 
hi  Governm  tte  of  30th  N<  nb<  r,  >17,  a further  varit  1 by  ( rders  of  the  Court 

published  respectively  in  Government  Gazettes  of  1st  June,  1917,  Sth  March,  1918,  and  22nd 
November,  1918,  is  published  in  accordance  with  the  provisions  of  the  “Industrial 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,006.)  Industrial  Registrar. 
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AWARDS— PUBLIC  UTILITY  SERVICES. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES. 

No.  190  of  1919. 

Government  Railways  and  Tramways  (Carpenters,  &c.),  Board.  Application  of  the 
Federated  House  and  Sliip  Painters,  Paperhangers,  and  Decorators  Employees  Asso- 
ciation of  Australasia,  New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Monday,  the  25tli  day  of  August,  1919. 

Government  Railways  and  Tramways  (Carpenters,  &c.)  Award. 

Variation. 

(1)  Delete  from  subclause  (1),  of  clause  1.  part  4 of  the  said  Avvar d Sotted 

16tli  February,  1917,  as  varied  in  Government  Gazette  ot  1st  June,  191  <,  and  8th  Marc  , 
191S,  the  following  words  and  figures  per  day 

s.  d. 

“Painters  iq  in” 

“ Sign  writers  16  1U 

and  substitute  in  lieu  thereof  the  following  words  and  figures 1 er _ day. 

“Painters  

“ Signwriters  m 1 

(2)  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Govern- 
ment Gazette  and  shall  remain  in  force  thereafter  until  15th  February,  19-0. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  TRAMWAYS— ELECTRICAL  BRANCH. 

[Published  in  Government  Gazette,  No.  215,  of  29th  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  29th  August,  1919. 
TTTF  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
ir^respeet ^of1  which  the  Gov eminent  Tramways  (Electrical  Branch) 

(constitution  nublished  at  page  1096  of  No.  41  of  Government  Gazette,  elated  21st  February, 
1919__see  also  Industrial  Gazette,  vol.  xv,  page  498),  varying  the  Award  oi .the  Court 
made  in  respect  of  Government  Tramway  Group,  No.  2 (Electrical  Branch)  Board, 
published  in  Government  Gazette  of  25th  January.  1917,  as  varied  by  Order  of  the 
ud  Award  of  the  said  Board  published  respectively  in  Government  Gazettes  ot  1st  June, 
1917  a nd  23 st  December,  1917,  is  published  in  accordance  with  the  provisions  of  the 
“ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  K ITCHING, 

(No.  1,998.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  186  of  1919. 

Government  Tramways  (Electrical  Branch)  Board.  Application  by  the  Government 
Tmmwlys  Electrical  Branch  Workers’  Association,  Industrial  Union  of  Employees. 
Tuesday,  the  19th  day  of  August,  1919. 

Government  Tramways  (Electrical  Branch)  Award. 

Variation. 

1.  Delete  clause  3 of  the  said  Award,  gazetted  23th  January,  191T,  as  varied  in 
Gazette  of  1st  June,  1917,  and  substitute  in  lieu  thereof  the  following  clause. 

3.  Rates  of  Pay. 

The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours^of 

labour  : — s d 

v (a)  Randwick  Workshops  Staff — 10*  ()' 

Labourers  m 5 

Electric  traverser  driver  -q  5 

Industrial  truck  drivers  
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GOVERNMENT  TRAMWAYS— ELECTRICAL  BRANCH. 


Per  day. 
s.  d. 


Randwick  Workshops  Staff — continued. 

Drivers  of  motors — 

With  a carrying  capacity  up  to  and  not  exceeding  20  cwt 

Over  20  cwt.  but  not  exceeding  40  cwt 

For  every  additional  ton  (or  part  thereof,  carrying  capacity), 
• 8d.  per  day  extra. 

Electric  car  driver  (Randwick  Yards)  

Watchmen  

Shaft  and  belt  attendant  

Storekeepers  

Pitmen  

Pitmen’s  assistants  

Steam  engine  lifters’  helpers  

(b)  Electrical  Tram  Shed  Staff — 

Labourers  

Leading  car  cleaners,  in  charge  of — 

From  1 to  10  cleaners  

From  11  to  30  cleaners  

From  31  to  50  cleaners  

From  51  and  over  

Pitmen  

Stand-by  pitmen  

Pitmen's  assistants 

Controllermen  

Watchmen  

Firemen  (Fire  Brigade)  

Storekeeper  (Enfield  Depot)  

(c)  Powrer-house  Staff,  Ultimo  and  White  Bay — 

Labourers  

Leading  labourers  

Valve  attendants  

Coal  conveyor  attendants  

Water  tenders  

Storekeepers  

Baggers  

Bricklayers’  labourers  - 

(d)  Overhead  Lines  Staff — 

Motor  tower  waggon  drivers  

Horse  tower  waggon  drivers  

Watchmen  

(c)  Youths  employed  generally — 

Under  16  years  of  age  

16  to  17  years  of  age 

17  to  18  years  of  age 

18  to  19  years  of  age 

19  to  20  years  of  age 

20  to  21  years  of  age  

Provided  that  junior  car  cleaners  shall  be  paid  6d.  per  day  above 
these  rates. 

Provided  also  that  while  working  on  the  night-shift  all  youths 


11  1 
11  11 


11  5 
10  0 
11  0 
11  6 

12  6 
]1  3 
40  6 

10  0 

11  0 

11  4 
11  8 

12  0 
12  6 
13  0 
11  3 
11  6 
10  0 

10  9 

11  6 

10  7 

11  7 
13  3 
13  3 
13  3 
11  6 
11  6 
11  6 

12  6 
11  0 
10  0 

3 3 

4 4 

5 5 

6 4 

7 2 

8 1 


shall  be  paid  sixpence  extra  per  night. 

2.  Delete  clause  15  of  the  said  Award,  and  substitute  the  following  clause  in  lieu 
thereof : — 

15.  Preference  to  Unionists. 


In  the  engagement  and  dismissal  of  employees  there  shall  be  no  discrimination 
against  the  members  of  the  Government  Tramways  Electrical  Branch  Workers’  Asso- 
ciation, nor  against  returned  soldiers  or  sailors. 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette^  and  shall  remain  in  force  thereafter  until  the  24th  January,  1920. 


T.  ROBIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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AWARDS— OTHER  GOVERNMENTAL. 


OTHER  GOVERNMENTAL. 

HEALTH  AND  SANITARY  INSPECTORS,  MUNICIPAL  COUNCIL  OF  SYDNEY. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by- 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Health 
and  Sanitary  Inspectors  (State)  Board  is  constituted  (constitution  published  at  page  1097 
of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette, 
vol.  xv,  page  500)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the 
Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,007.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  190  of  1919. 

Health  and  Sanitary  Inspectors  (State)  Board.  Application  by  the  Health  Inspectors' 
Society  of  New  South  Wales,  Industrial  Union  of  Employees. 

Friday,  the  29th  day  of  August,  1919. 

Health  and  Sanitary  Inspectors  (City  Council)  Award. 

1.  Wages. 

Inspectors  shall  receive  a minimum  commencing  wage  of  two  hundred  and  forty 
pounds  (£240)  per  annum,  and  shall  receive  two  hundred  and  sixty  pounds  (£260)  per 
annum  after  one  year’s  service,  two  hundred  and  eighty-six  pounds  (£286)  per  annum 
after  two  years’  service,  three  hundred  and  twelve  pounds  (£312)  per  annum  after  three 
years’  service: 

Provided,  further,  that  the  commencing  wage  of  an  inspector  shall  be  fixed  on  the 
basis  that  eighteen  months’  service  with  metropolitan  municipalities  or  two  years’  service 
with  other  municipal  or  shire  councils  shall  be  equivalent  to  one  year’s  service  in  the 
City  Council. 

2.  Conditions  of  Employment. 

All  existing  conditions  of  employment  to  continue. 

3.  Preference  to  Unionists. 

As  between  members  of  the  Health  Inspectors’  Society  of  New  South  Wales  and  the 
Federated  Municipal  and  Shire  Council  Employees’  Union  of  Australia,  New  South  Wales 
3 .much,  and  other  persons  offering  their  labour  at  the  same  time,  such  members  shall 
R - employed  in  preference  to  such  other  persons : Provided  that  there  shall  be  no  preference 
as  against  returned  soldiers  and  sailors. 

4.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Labourers  Group,  No.  6 
(Health.  A<\.  Inspectors,  State)  Board,  published  in  Government  Gazette  No.  117  of  the 
:;oth  .Tune,  1916.  ft  shall  apply  to  all  health  and  sanitary  inspectors  in  the  employ  of  the 
Munieipar Council  of  Sydney  within  the  jurisdiction  of  tile  Health  and  Sanitary  Inspectors 
(State)  Board.  It  shall  take  effect  i irteen  da:  icati  n in  Government  Gazette, 

and  shall  remain  in  force  thereafter  for  a period  of  three  years. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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CARTERS,  &c.,  CUMBERLAND. 


TRANSPORT—  LAND. 

CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  229,  of  26th  September,  1919.] 

mTT-irfii  • o j , Industrial  Registrar’s  Office,  Sydney,  26th  September,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  &c.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1099  of  No 
41  of  Government  Gazette,  dated  2ist  February,  1919— see  also  Industrial  Gazette,  vol.  xv  page  5041* 
varying  the  Award  of  the  Court  made  in  respect  of  Transport  Group,  No.  14  (Carters,  &c.,  Cumberland) 
Board,  published  m Government  Gazette  of  26tii  April,  1918,  is  published  in  accordance  with  the 
provisions  of  the  ‘ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

onon\  F.  W.  EXTCHING, 

(No.  2,020.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  226  of  1919. 

Carters,  &c.  (Cumberland)  Board. 

Application  by  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs  Industrial  Union  of 

Employees. 

Friday,  the  19th  day  of  September,  1919. 

Trollymen,  Drayman,  Carters,  Brakesmen,  and  Extra  Hands  (Cumberland)  Award. 

Variation. 

1.  Delete  subclauses  [a)  and  (5)  of  clause  3 of  the  said  Award  gazetted  the  26th  April  1918  and 
substitute  the  following  subclause  in  lieu  thereof : — 

(a)  The  minimum  rate  of  wages  shall  be  as  follows Weekly  employees— Drivers  of  one  horse 
65*6d.  per  week,  drivers  of  two  horses  70s.  6d.  per  week  ; and  8d.  per  day  extra  fo>*  each 

additional  horse. 

Provided  that  carters  principally  employed  in  the  collection  of  “ butchers’  bones  ” fat,  &c  shall 
be  paid  not  less  than  as  follows  :—  Drivers  of  one  or  two  horses,  £3  17s.  6d.  per  week  with  an’ extra- 
4s.  per  week  for  each  additional  horse. 

(b)  Casual  employees— Drivers  of  one  horse,  11s.  lid.  per  day,  and  Is.  per  day  extra  for  each 

additional  horse.  ■ 

2.  Delete  the  whole  of  clause  7 of  the  said  Award  and  substitute  the  following  clause  in  lieu 

thereof  : — 

7.  Overtime. 

All  work  done  before  the  fixed  starting  time,  or  after  the  fixed  finishing  time,  or  after  5 p.m.  as 
prescribed  in  subclause  (e)  of  clause  1,  shall  be  paid'for  at  the  following  rates,  viz.,  drivers  of  one  horse 
Is.  /d.  per  hour,  drivers  of  either  two  or  three  horses  Is.  lOd.  per  hour,  drivers  of  four  or  more  horses 

2s.  Id.  per  hour. 

Provided  that  where  work  is  done  after  8 p.m.,  Monday  to  Friday  inclusive,  and  continued  up 
to  any  hour  before  the  starting  time  next  day  or  after  3 p.m.  on  Saturday,  the  above  rates  shall  be 
increased  by  7d.  per  hour  from  the  said  hours. 

3.  Delete  subclauses  (b)  (c)  and  (e)  of  clause  14  of  the  said  Award,  and  substitute  the  following 

subclauses  in  lieu  thereof :—  * ® 

(6)  Wages— The  minimum  rate  of  wages  shall  be  as  follows  :— Weekly  hands— drivers  of  one 
horse,  69s.  6d.  per  week  ; drivers  ot  two  horses,  74s.  6d.  per  week,  and  3s.  per  week  extra  for 
each  additional  horse.  Youths,  41s.  per  week.  Casual  hands,  drivers  of  one  horse  12s.  7d. 
per  day,  and  an  additional  Is.  per  day  for  each  additional  horse. 

(c)  Overtime  For  all  work  done  in  excess  of  54  hours  per  week  by  weekly  hands,  and  in  the  case 

of  casual  employees  in  excess  of  9 hours  per  day,  overtime  pay  shall  be  paid  at  the  following 
rates  :— Dnvers  of  one  horse,  Is.  7d.  per  hour,  with  an  additional  7d.  per  hour  for  each 
additional  horse. 


(e)  Sunday  work— Sunday  work  with  vehicle  shall  be  paid  for  at  the  rate  of  2s.  Id.  per  hour  with 
a minimum  payment  of  10s.  1 * 

4.  Delete  clause  18  of  the  said  Award,  and  substitute  the  following  clause  in  lieu  thereof: 

18.  Duration  of  Award. 

This  Award  shall  remain  in  force  until  the  1st  day  of  December,  1920. 

5.  By  consent  this  variation  shall  take  effect  on  publication  in  Government  Gazette. 

Provided  that  either  party  may,  after  the  Board  of  Trade  has  fixed  a living  wage,  apply  for 

consequential  variations  of  the  rates  of  wages.  to  ^ ^ 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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RETAIL  STORE  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  229,  of  26th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  26th  September,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  ot 
Retail  Stores  [Cumberland)  Board  is  constituted  constitution  published  at  page 
o^'^vernment^OaTette^  dated  21  ^February,  1919-see  also  I^-trial  G.ette  vol  xv 
u-rvinp-  the  Award  of  the  Court  made  in  respect  of  the  Transport  Gioup,  No.  15  (Retail 
Store  Carters \c  Cumberland)  Board,  published  in  Government  Gazette  of  16th  August,  1918,  is 
published  ill'  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder.  F ^ HATCHING, 

Industrial  Registrar. 

(No.  2,0210  ^ C0IJRT  QF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  237  of  1919. 

Carters,  &c.— Retail  Stores  (Cumberland)  Board. 

Application  by  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs  Industrial  Union  of 

Employees. 

Friday,  the  19th  day  of  September,  1919. 

Carters,  Retail  Stores  (Cumberland)  Award. 

Variation. 

1 Delete  subclauses  ( a ) and  (6)  of  clause  3 of  the  said  Award,  gazetted  16th  August,  1918,  and 

: Weekly  employee.-Drivers  of  one  horse 

( 66s  fid. per  week  ; drivers  of  two  horses,  70s.  fid.  per  week  ; and  Sd.  per  day  extra  for  each 

(b)  Casu’al°  employees. — Drivers  of  one  horse,  lls.  5d.  per  day,  and  Is.  per  day  extra  for  each 

2.  ^eleteluuse  7 of  the  said  Award  and  substitute  the  following  clause  in  lieu  thereof 

7.  Overtime.  . , . 

All  work  done  before  tbe  fixed  starting  time  or  after  the  fixed  finishing  time,  as  prescribed  in 

increased  by  M.  from  8aid  Award  and  substitute  the  following  eubclause  in 

lieu  thereof:-  retailers,  whether  on  contract  or  by  direct  employees  of  the 

( ) retailers  on  the  pTcnte  day  of  the  trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs 
the  overtime  rates  for  both  weekly  and  casual  hands  shall  be  Is  4d.  per  f«  dr> ive 

one  horse  : Is.  7d.  per  hour  for  drivers  of  two  or  three  horses,  and  Is.  lOd.  per  hour 

4 0M0etes°urhcTausee  (cTof ‘clause  U of  the  said  Award  and  substitute  the  following  subelause  in 

horse.  The  casual  rates  of  pay  shall  be, -Drivers  of  one  horse,  lls.  5d.  per  day,  and  Is.  p 

5 DLete”ubdameh  of  the  said  Award  and  substitute  the  following  subelause 

* 1 

each  additional  horse.  Casual  era  ploy ces-Dri, vers  of  one  horse  lie.  9d.  per  day  and  .p 

rlav  extra  for  each  additional  horse.  . , » 

6.  Delete  clause  17  of  the  said  Award  and  substitute  the  following  clause  m lieu  thereo  . 

17.  Duration  of  Award. 

This  Award  sha  l remain  in  force  until  the  1st  day  of  December,  1920. 

7.  By  consent  this  variation  shall  take  effect  on  publication  in  Government  f 

Provided  that  either  pa.ty  may,  after  the  Board  of  Trade  has  fixed  a living  wage,  apply  tor 

consequential  variation  of  the  rates  of  wages. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


No. 
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WOOD  AND  COAL  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  215,  of  29th  August,  1919.] 

rpTJtr  . ..  , Industrial  Registrar’s  Office,  Sydney,  29th  August,  1919. 

lidiii  I olio  wing  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  ‘ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Carters, 
&c.,  Mood  and  Coal  (Cumberland)  Board  is  constituted  (constitution  published  at  page 
1100  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial 
•Gazette,  vol.  xv,  page  507),  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 


(No.  2,001.) 


F.  W.  K ITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 

No.  208  of  1919. 

Carters,  &c.,  Wood  and  Coal  (Cumberland)  Board.  Application  by  the  Trolly,  Draymen, 
and  Carters  Union  of  Sydney  and  Suburbs,  Industrial  Union  of  Employees. 

Friday,  the  22nd  day  of  Aughst,  1919. 

Wood  and  Coal  Carters  (Cumberland)  Award. 


1.  Hours. 

(a)  The  ordinary  working  hours,  exclusive  of  meal  times,  shall  not  exceed  48  per 
week , such  hours  shall  be  limited  to  8^  daily,  between  7 a.m.  and  6 p.m.  Monday  to  Friday 
(inclusive),  and  41  hours,  between  7 a.m.  and  1 p.m.,  on  Saturday. 

Provided  that  where  the  exigencies  of  the  business  so  demand  and  subject  to 
yubclause  (b)  of  this  clause  any  employee  shall,  if  called  upon  between  the  said  earliest 
and  latest  hours,  work  one  hour  per  day  in  excess  of  the  said  daily  hours  Or  an 
employer  may  adopt  in  lieu  thereof  81  hours  daily  between  7 a.m.  and  0 p.m.  Monday  to 
Friday  (inclusive),  and  4f  hours  between  7 a.m.  and  1 p.m.  on  Saturday.  Where  such 
option  is  exercised  it  shall  not  be  altered  without  14  days’  notice. 

(b)  Provided  that  where  a driver  enters  the  yard  before  the  hours  of  515  pm 
Monday  to  Friday  (inclusive)  and  12.15  p.m.  on  Saturday,  and  has  no  more  carting  to  or 
from  the  yard  to  do  that  day,  he  shall  not  be  called  upon  to  perform  work  other  than 
stable  work  and  attending  to  his  horse  or  horses  after  the  abovementioned  hours,  neither 
shall  he  be  detained  in  the  yard  longer  than  ten  minutes  after  those  hours.  And,’ further 
where  a driver  enters  the  yard  later  than  5.15  p.m.  on  Monday  to  Friday  (inclusive)  and 
12.15  p.m.  on  Saturday  he  shall  not  be  detained  longer  than  ten  minutes. 

2.  Meal  Hours. 

WThere  work  starts  before  7 a.m.  there  shall  be  a break  of  half  an  hour  for  breakfast 
each  day,  the  said  break  to  be  counted  as  time  worked,  and  a break  of  one  hour  for  dinner 
between  the  hours  of  12  noon  and  2 p.m.  on  the  first  five  days  of  the  week.  Where  work 
starts  at  7 a.m.  or  later  there  shall  be  one  break*  of  one  hour  for  dinner  on  the  first  five 
days  of  the  week.  Drivers  shall  be  deemed  to  have  commenced  work  on  entering  the  yard 
in  the  morning,  and  to  have  finished  on  leaving  the  yard  in  the  evening. 

3.  Wages. 

(a)  The  minimum  rates  of  pay  shall  be  as  follows:— 

Weekly  hands — Drivers  of  one  horse,  6Gs.  6d.  per  week;  drivers  of  two  horses  71s.  6d. 
per  week,  and  3s.  per  week  extra  for  each  additional  horse. 

Casual  hands,  Is.  per  day  in  addition  to  one-sixth  of  the  wage  prescribed  herein  for  a 
weekly  hand  in  the  class  in  which  he  is  working.  A casual  hand  shall  also  be 
entitled  to  the  rate  prescribed  in  subclause  (5)  hereof. 

(b)  Where  a carter  is  called  upon  to  carry  wood,  coal,  or  coke  any  distance 
exceeding  35  yards  and  not  exceeding  50  yards  he  shall  be  paid  at  the  rate  of  6d  per  ton, 
and  for  any  distance  exceeding  50  yards  at  the  rate  of  Is.  per  ton  in  addition  to  his  wa^es. 
For  the  purposes  of  this  clause  a step  up  or  down  stairs  shall  be  deemed  to  be  equivafent 
of  1 yard. 

(c)  Where  a man  absents  himself  from  work  through  causes  other  than  sickness 
any  expense  in  casual  rates  of  wages  the  employer  is  placed  under  shall  be  borne  by  th* 
defaulting  employee. 

69307— L 
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(d)  All  drivers  shall  do  the  work  required  of  them  according  to  the  general  custom 
of  the  trade,  but  shall  not  be  called  upon  to  discharge  wood,  coal,  or  coke  from  vessels  or 

lighters.  , ' 

4.  Overtime. 

Overtime  shall  be  paid  for  all  work  done  before  the  earliest  and  after  the  latest 
hours  mentioned  in  clause  1 (a),  and  for  ah  work  done  on  any  day  between the  ^ 
earliest  and  latest  hours  in  excess  of  the  maximum  number  provided  in  clanse. 

Such  overtime  shall  be  computed  on  a daily  basis,  and  paid  for  as  follows.  Foi  the  fir  t 
hour  drivers  of  one  horse  Is.  6d.  per  hour ; drivers  of  two  horses,  Is.  8d.  per  hour,  and 
Id  ner  hour  extra  for  each  additional  horse.  After  the  first  hour,  drivers  of  one  horse,  Is.  9d. 
per^hour -drivers  of  two  horses,  Is.  lid.  per  hour;  and  Id.  per  hour  extra  for  each 

additional  horse:  , 

Provided  that  where  an  employee  is  called  in  to  work  before  the  earliest  starting 
time  mentioned  in  clause  1(a)  the  minimum  time  of  employment  shall  be  one  hour. 

5.  Definition  of  Weekly  Plands. 

A weekly  hand  shall  mean  a driver  engaged  by  the  week  and  paid  by  the  week. 

6.  Termination  of  Employment. 

The  employment  of  a weekly  hand  may  be  terminated  by  employer  or  employee  at 
the  end  of  any  pay-day  without  notice. 

7.  Definition  of  Casual  Hand. 

\ casual  hand  shall  be  a driver  employed  for  less  than  six  days  in  any  week,  and,  . 
fo-  the  purpose  of  this  clause,  each  week  shall  start  on  the  day  succeeding  pay-day  and 
finish  on  the  following  pay-day:  Provided  that  in  the  ease  of  a weekly  hand  commencing 
iiis  employment  on  any  day  other  than  the  first  day  of  the  week,  casual  rates  shall  not 
apply  to  the  portion  of  the  first  week  Worked  by  him. 

8.  Ray-day. 

Pay-day  shall  be  Friday,  unless  any  other  day  is  fixed  by  the  employer  by  posting 
for  at  least  one  month  a notice  in  the  yard,  legible  to  the  employee*;.  Where  such  other 
day  is  fixed  by  the  employer  it  shall  not  be  altered  without  one  month’s  notice,  given  by 
nosting  a notice  as  aforesaid. 

1 9.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday, 
y?n«’c-  Birthday  Eight-hour  Day,  Prince  of  Wales’  Birthday,  Christmas  Day,  Boxing  Day, 
-mi  rim  Picnic  Day  of  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs  are 
nWr-ed  shall  be  holidays  : Provided  that  the  Union  Picnic  shall  he  held  on  Easter  Saturday ; 
mv id  nrovidecl  that  in  the  week  wherein  Good  Friday  falls  no  deduction  shall  be  made  from 
drivers’  wages  for  that  day.  For  work  done  on  such  holidays  overtime  rates  shall  be  paid 
extra.  For  Christmas  Day,  Good  Friday,  afid  Sundays  double  overtime  rates  shall  he  paid. 

10.  Sunday  and  Holiday  Stable  Work. 

Sunday  and  holiday  stable  work  shall,  if  required,  he  done  by  drivers  in  turn  and 
paid  for  at  the  following  rates,  viz. Five  horses  or  under,  5s. ; over  five  and  up  to  thirteen, 
L • over  thirteen  and  up  to  twenty-five,  9s.  (id.;  over  twenty-five  and l up  to  thirty,  11s  , 
over  thirty  and  up  to  thirty-five.  FIs. ; exceeding  thirty-five  and  up  to  fifty,  two  men  to  be 
emnloved  at  9s.  (id.  each;  over  fifty  and  up  to  sixty,  each  ot  the  tux)  men  employed  shall 
receive  1 - (id  extra  • over  sixty,  three  men  to  he  employed  at  9s.  (>d.  each.  Mucking  out, 
ISsSt  Ad.  watering  to  constitute  Sunday  and  holiday  duties,  and  the  hours  of  attendance 
: , • ' be  earlier  than  7 a.m.  and  12  noon,  and 

between  4 p.m.  and  5 p.m. 

11.  Definition  of  Youtli  Labour. 

Yon'li  labour  shall  moan  the  labour  of  any  employee  under  the  ago  of  21  years, 
who  is  emnloved  driving  not  more  than  a single  horse  with  a.  load  not  exceeding  half  a ton. 
>V  nIi;1(.r  Hie  age  of  19  years  shall  he  called  upon  to  carry  any  weight  exceeding 

Yo  p,  •'  Mojther  shall  he  he  called  upon  to  carry  up  or  down  more  than  six  steps  and  along 
more  than  17  level  yards,  nor  shall  any  cartload  exceed  a quarter  of  a ton. 


12  Youths’  Wages. 
The  minimum  wage  for  youths  under  the  age  of 


19  years  shall  he  40s.  0d.  per  week; 
for  youths  of  10  years  and  over,  43s.  per  week,  with  an  increase  of  3s.  per  week  each  six 
months  until  reaching  the  adult  minimum  wage,  or  the  age  of  -1  years. 
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13.  Grooms,  Stablemen,  and  Yardmen. 

stablemen,  and  yardmen  employed  in  connection  with  stable  work  shall  ho 
entitled  to  the  wages,  hours,  and  conditions  prescribed  herein  for  drivers  of  one  horse 

14.  Board  and  Lodging. 

It  shall  not  be  made  a term  of  employment  that  any  employee  excenf  he  be  the 
employer  s son,  shall  board  or  lodge  with  his  employer  or  at  his  employer’s  expense. 

15.  Area,  Incidence,  and  Duration. 

Gazetted  A8»S  - of*e  Court.  V*MbeA  In  Government 

callings  in  respect  of  which  the  Transp’oT“' Group,  n£  13 

Cumberland)  Board  was  constituted.  It  shall  apply  to  all  wood  ond  r-nni  ™*£larlerS’  &c’’ 
stablemen  and  yardmen  within  the  jurisdiction  of  the  Carters  &e  Wood  and  GoiHDm' 
berland)  Board  throughout  the  countv  of  Cumberland  Tt  chnii  a,nc?  Co,al  (<~ulli' 

^iKc^o;mGove”t  ana  8,1811 ssjpssa^s 

Pro\ ided  that  lea\e  is  reserved  to  the  parties  to  annlv  to  tho  fAr  0 

UvTngwSe^  WaSeS  in  *heeTCnt0f  any  Pronouncement  b/tL  Board  of  Trade  varytagtoe 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WOOD  AND  COAL  LABOURERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  219,  of  5th  September,  1919.} 

Industrial  Registrar’s  Office,  Sydney,  5th  September,  1919. 

it  by 

arising  m and  in  relation  to  the  industries  and  callings  in  respect  of  wMeh  thfn ialf  matt-ers 
Wood  and  Coal  (Cumberland)  Board  is  constituted  (foistltu  toj  pubTiS  at  pa^f noo  of 
41  of  Government  Gazette  dated  21st  February,  1910— see  also  Iiidustri  j EISLS00  ,f 
thereunder7  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 


(No.  2,003.  ) 


F.  W.  KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES 

No.  207  of  1919. 

Carters,  &c.,  Wood  and  Coal  (Cumberland)  Board.  Annli cation  iw  tho  ^ . 

Labourers’  Union  of  New  South  Wales,  Industrial  Union  of  Employees.  ' °°  aDtl  C°aI 

Monday,  the  25th  day  of  August,  1919. 

Wood  and  Coal  Labourers  (Cumberland)  Award. 

1.  Hours. 

(a)  Yard  Hands. — The  ordinary  working  hours  exclnsivp  or  t- 

exceed  48  per  week,  to  be  worked  Sf  hours  daily  between  6 a m noli  xqa1  tim€?V  lS  laJI  not 
Fridays  (inclusive)  and  4}  hours  betwem/ 0 Im, and 1 p.m onl^i^ 
daily  limits  prescribed  herein  each  employer  shall  have  the  right  of  fixin<>-  ^ 

times  for  his  various  employed,  but  when  once  fixed  shall  not  be  alteLd  w hiw  ! f ?tnv  m* 
days’  notice,  to  be  posted  in  the  yard  daeiccl  without  fourteen 
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m Ontional  Conditions.— Any  employer  shall  be  at  liberty  to  adopt  in  lieu  of  the 
working  hours  prescribed^  ■**>*<•)£  o^^^VaUn^exceed  48  per  week, 

«» p-“-  °°‘'0 

posted  in  the  yard.  , » hmir  is  before  7 a.m.  there  shall  be  two;  breaks  of 

(c)  Meals.  Where  *he  '^k  excepting  Saturday,  when  there  shall  be 

one  hour  each  for  meals  on  nil  days  ' of ^tlie  ^ k the  J^rting  time  is  7 a.m.  or  later  there 

0£  the  week  exceptins  “y- 

(«)  yardmen,  Weekly  Hands.-The  minimum  rate  of  wage  for 'weekly  hands  shall  be 

(0)  Yardmen,  Casual  Hands— Is.  10Jd^  pei  boui.  ^ between  0 

(c)  Truck  and  Trolly  Men  ^d lJ^^e^n6  a m.  and  1 p.m.  on  Saturday  , 
a.m.  and  6 p.m.  Monday  to  1 .1  idc  y ( ^ ^ during  ordinary  working  hours  to  do  truck 

Provided  that  where  a 5 ardrnan  is  1 8 unless  such  shovelling  is  worked  on 

“al  from  the  deck,  his  wage  shall  be  made  up  to  that  pre- 
scribed herein  Itoch  wor£.  employees  are  engaged  in  truck  and  trolly  running. 

(<*)  Special  Conditions.  ai-iumpers,  and  such  coal-lumpers  are  working  on  a 

shall  be  entitled  to  payment  for  the  same  amount  of  time. 

B Overtime. 

Between  6 p.m.  and  C 1 a.nn  Monday  Tn^from  O'  p.m.1  to  midnight, 

Saturday  after  1 p.m.  and  up  to  b i • •< 

Bs.  4£d.  per  hour.  wlin«p  ordinary  work  is  continued  up  to  6 p.m., 

Monda^Frtd^  (ScK  on  Saturday,  the  rate  from  the  usual  finishing 

Ume  up  to  such  hours  shall  be  2s.  Old.  per  hour. 

4.  Holidays  and  Rates  of  Pay.  , 

(a)  New  Years  Day,  Anniwsary  Day,  Boxing’ Day, & and  the 

cSa^wers-  Union  of  New  South  Wales.  Provided  that 

“on  0^  on  Sundays,  shall  be  paid  for  at 

the  rate  of  3s.  9id.  per  hour.  5 Deflniti0n. 

“ Weekly  hand  ” means  an  employee  engaged  by  the  week  and  paid  by  the  week,  an 

r hom- or  the  day’ and  tacludes  any 

employee  employed  for  less Send  on  pay  day 
For  the  purposes  of  this  clause  eaiu 

0 Assisting  Drivers  to  unload. 

. * nv„  ii0(i  upon  to  assist  drivers  in  unloading  then 

Where  weekly  or  casual  glands  a <.a^  or({iimry  ralo<  the  following  rate:— 
vehicles,  they  shall  he  paid,  m addition  ...  ,vood  00al,  or  coke  any  distance  exceed- 

Wlhere  an  employee  is  called  uj  lie  s,uill  be  paid  at  the  rate  of  <>d.  per  ton;  and 

ing  35  yards  and  not  exceeding  ^/aids,  lie  sh^  ^ ^ ^ ton  in  ad(ution  to  Ins  wages, 
for  any  distance  exce^mg  oO  ^ 0r  down  stairs  shall  be  deemed  to  be  the  equivalent 
For  the  purposes  of  this  clause  u . i 
of  1 yard. 


7.  Waiting  Time. 

“Waiting  time”  shall  be  pal  d for  at ^Um'i^'that  lapsed 
«i fiends  for  a job  at  a time  ordered,  and  c ls  starts  work  is  “ waiting  time.  Where 

between  the  time  oi Sil^hall  be  entitled  to  payment  for  “ standing  by,”  and  in 
no  start  is  made,  the  1 • . hour. 


it  is  to  say,  when  an  employee 


no 


^y  ment  be  for  loss  than  one  hour 
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S.  Travelling  Time. 

Where  an  employee  is  called  upon  to  work  at  any  place  other  than  the  “yard”  he 
shall  be  paid  the  actual  time  necessary  to  be  spent  in  travelling  between  the  yard  and  such 
job,  also  any  expense  in  fares  incurred  by  him. 

9.  Smoke-oh s. 

Truck  and  trolly  men,  and  men  employed  in  working  on  vessels,  when  working  cargo, 
shall  be  allowed  “ smoke-ohs  ” at  such  times  as  are  usually  taken  for  “ smoke-ohs  ” by 
coal-lumpers. 

10.  Wood  and  Coal  Labourers  employed  Unloading  Colliers  with  a Carrying  Capacity 
of  Two  Hundred  Tons  or  under. 


(a)  Wages. — The  minimum  rates  of  pay  for  the  “job”  shall  be  as  follows:— 


Vessels  with  carrying 
capacity  of— 

Planksmen. 

Winchmen. 

Shovellers. 

s.  d. 

s.  d. 

s.  d. 

170  tons  to  180  tons... 

...  36  3 ... 

...  31  3 ... 

...  31  3 

160  „ 170  „ ... 

...  36  3 ... 

..  28  9 ... 

...  28  9 

130  ,,  140  „ ... 

...  27  3 ... 

...  25  3 ... 

22  3 

Tipper, 
s.  d. 
24  3 
23  9 
17  3 


Provided  that  for  cargoes  unloaded  from  the  ship  “ Ready,”  the  following  rates  shall  be 
paid : — 


s.  d. 

Planksmen  41  3 

Winchmen  33  9 

Shovellers  33  9 

Tippers  25  3 


Repairing  of  baskets,  &c.,  to  be  paid  extra. 

(&)  Working  away  from  home  port.— Employees  required  to  work  away  from  the 
port  of  Sydney  shall  have  all  fares  paid,  and  accommodation  and  food  provided  for  by  the 
employer. 

(c)  Fares. — All  fares  incurred  in  connection  with  a “job”  shall  be  paid  by  the 
employer,  except  fares  of  2d.  or  under  for  the  single  journey. 

( d ) Sunday  and  holiday  work.- — All  work  done  on  Sunday  and  holidays  shall  be 
paid  foivat  the  rate  of  2s.  TJd.  per  hour  for  the  actual  time  worked,  in  addition  to  the  rates 
prescribed  for  the  “ job.” 

(e)  Exemption. — Employees  working  under  this  clause  are  exempt  from  all  other 
clauses  of  the  Award  except  12. 

11.  Pay-day. 

Pay-day  shall  be  Friday.  All  wages  and  overtime  due  shall  be  paid  on  that  day 
within  fifteen  minutes  of  ceasing  work.  Any  time  spent  in  waiting  in  excess  of  the  said 
fifteen  minutes  shall  be  paid  for  at  overtime  rates. 


12.  Area,  Incidence,  and  Duration. 

This  Awaud  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government: 
Gazette  No.  98  of  the  9th  August,  1918,  made  in  and  in  relation  to  the  industries  and 
callings  in  respect  of  which  the  Transport  Group  No.  13  (Wood  and  Coal  Carters, 
&c.,  Cumberland)  Board  was  constituted.  It  shall  apply  to  all  wood  and  coal 
labourers  within  the  jurisdiction  of  the  Carters,  &e„  Wood  and  Coal  (Cumberland)  Board 
throughout  the  county  of  Cumberland.  It  shall  take  effect  fourteen  days  after  publica- 
tion in  Government  Gazette,  and  shall  remain  in  force  thereafter  until  the  31st  December, 
3920. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  for  a variation  of  the  rates 
of  wages  in  the  event  of  any  pronouncement  by  the  Board  of  Trade  varying  the  living  wage, 
and  to  the  Wood  and  Coal  Labourers’  Union  of  New  South  Wales  to  apply  at  any  time  that 
provision  be  made  for  a suitable  place  for  the  employees  to  have  meals. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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STOREMEN  AND  PACKERS,  RETAIL  PRODUCE,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  210,  of  22nd  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  August,  1919. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  lt  by 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  m respect  of  which  the  Storeme 
and  Packers,  Produce.  &e„  Stores  (State)  Board  is  constituted  (constitution  Published 
at  pao-e  1101  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919  see  also 
Industrial  Gazette,  vol.  xv.  page  508),  is  published  in  accordance  with  the  provisions  ©1 
the  Act  and  the  Regulations  thereunder.  ^ ^ KITCHING 

i No.  1,997.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARP>ITRATION,  NEW  SOUTH  WALES. 

No.  193  of  1919. 

Storemen  and  Packers,  Produce,  &c„  Stores  (State)  Board  Applicatioit  by  tire  Federated 
Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  Blanch,  an  Industnai 
Union  of  Employees. 

Wednesday,  the  13th  day  of  August,  1919. 

Storemen  and  Packers,  Retail  Produce,  Grain,  and  Seed  Stores  (Cumberland) 

Award. 

Tire  word  “Retail”  is  used  for  the  purposes  of  this  Award  as  descriptive  of  area  rather 

than  character  of  the  business. 

1.  Hours  of  Work. 

The  ordinary  working  hours,  exclusive  of  meal  times,  shall  not  exceed  48  per  week; 
such  hours  shad  be  workedYetween  7.30  a.m.  and  6 p.m.  Monday  to  Friday  inclusive,  and 
7.30  a.m.  and  1 p.m.  on  Saturday. 

2.  WTages. 

(a)  Weekly  Hands— The  minimum  rate  of  wage,  except  as  hereinafter  provided,  to 
be  paid  to  all  storemen  under  weekly  engagement  shall  be  £3  5s.  6d.  per  week.  Head 
storemen  in  charge  of  1 man  or  more,  £3  11s.  Gd.  per  week. 

(1))  Casual  Hands.— Casual  hands  shall  be  paid  at  the  rate  of  Is.  lid.  per  hour  . 
Provided  that  when  receiving  and  ^rrying_  continuously  for , ^ MwL  SSl 

“ bagged  stuff,”  case-goods,  or  other  packages  exceeding  m weight  180  lb.,  such  hands  shall 

be  paid  3d.  per  hour  above  the  ordinary  rate. 

3.  Definition  and  Termination  of  Engagement. 

(a)  Casual  Hands.— A casual  band  is  one  employed  for  less  than  one  week.  For 
the  nurpose  of  this  clause  the  working  week  shall  end  on  pay-day. 

m weekly  Hands.-All  other  employees  under  this  Award  shall  be  deemed  weekly 
hands  unless  they  come  within  the  definition  of  casual  hands,  provided  that  the  engage- 
ment may  be  terminated  by  either  side  at  24  hours’  notice. 

4.  Youth  Labour. 

The  minimum  rate  of  wage  to  be  paid  to  youths  under  weekly  engagement  shall  be 
as  follows: — 

Up  to  the  age  of  1G  years.  17s.  Gd.  per  week. 

From  the  age  of  Id  years  up  to  17  years,  £1  2s.  (id.  per  week. 

From  the  age  of  17  years  up  to  18  years,  £1  12s.  per  week. 

years  up  to  19  years.  £1  17s.  Gd.  per  week. 

years  up  to  20  years,  £2  8s.  Gd.  per  week. 

years  un  to  21  vears.  £2  14s.  per  week, 
l- j oin  me  m y uih  ^ -1  • * 

\nd  thereafter  the  minimum  wage  prescribed  in  clause  - hereof. 

‘ ...  ,„r  thp  0f  ip  years  shall  be  called  upon  to  handle  unassisted  goods 

weighimU;"  *1  if!  1. from  ageof  IP  years  up  to  21  years  goods  weighing  over  112  lb. 


From  the  age  of  18 
From  the  age  of  19 
From  the  age  of  9< 
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5.  Overtime. 

Overtime  shall  be  paid  to  all  employees  under  this  Award  at  the  rate  of  time  and  a 
half  for  all  work  done  before  the  earliest  hour  or  after  the  latest  hours  mentioned  in 
clause  1,  and  for  all  time  worked  in  excess  of  48  hours  per  week  between  the  said 
earliest  and  latest  hours. 

6.  Meal  Hours. 

Dinner,  1 hour  between  12  noon  and  2 p.m.,;  tea,  1 hour  immediately  following  the 
usual  finishing  time ; when  work  continues  for  not  more  than  1 hour  after  the  usual 
finishing  time,  meal-hour  rates  shall  not  apply,  but  if  the  hour  is  exceeded,  meal-hour  rates 
shall  be  paid  until  such  work  ceases,  or  a meal  hour  is  allowed.  The  rates  of  pay  for 
working  any  such  meal  hour  shall  be  as  follows : — Employees  in  receipt  of  full  minimum 
wage,  3s.  per  hour;  youths  in  receipt  of  up  to  £1  12s.  per  week  shall  be  paid  not  less  than 
Is.  6d.,  and  all  those  over  such  rate  of  pay,  2s.  per  hour.  Provided  that,  by  mutual  consent, 
work  may  continue  to  8 p.m.  if  employees  are  allowed  15  minutes’  crib  time  at  overtime 
rates,  the  said  crib  time  to  commence  immediately  after  the  ordinary  finishing  times. 

7.  Crib  Time. 

When  work  continues  after  10  p.nn,  crib  time  shall  be  allowed  from  9.30  to  10  p.m., 
and  from  5.30  to  6 a.m. ; in  each  instance  to  be  paid  for  at  overtime  rates,  and  if  worked 
to  be  paid  for  at  double  overtime  rates. 

. 8.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday. 
Prince  of  Wales’  Birthday,  Eight-hour  Day,  King’s  Birthday,  Christmas  Day,  and  Boxing 
Day  are  observed,  together  with  all  other  gazetted  public  holidays,  and  Easter  Saturday, 
shall  be  recognised  as  holidays  without  deduction  from  the  weekly  wage.  Union  Picnic 
Day,  which  shall  be  the  first  Saturday  in  December,  shall  be  recognised  as  a holiday 
from  10  a.m.  i . 

■ • . W.  I .U;.  <, 

9.  Holiday  Rates  of  Pay. 

Where  adult  employees  are  called  upon  to  work  on  Christmas  Day,  Good  Friday, 
and  Sundays,  they  shall  be  paid  at  the  rate  of  5s.  per  hour,  and  in  the  case  of  youths 
under  21  years,  3s.  per  hour.  On  Easter  Saturday,  half-time,  and  on  all  other 
holidays  as  prescribed  in  clause  8 hereof,  time  and  a half.  The  foregoing  rates  are  in 
addition  to  weekly  rates  of  pay. 

10.  Temporarily  in  Charge  of  Storemen. 

Where  an  employee  is  put  temporarily  in  charge  of  other  employees,  he  shall  be 
paid  the  higher  rates  for  the  time  so  employed  if  in  charge  for  less  than  24  hours,  but  if  in 
charge  for  24  hours  or  over,  he  shall  be  paid  the  higher  rate  for  the  full  week. 

11.  No  Discrimination. 

In  the  engagement  and  dismissal  of  employees,  there  shall  be  no  discrimination 
against  members  of  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South 
Wales  Branch,  nor  against  returned  soldiers  and  sailors. 

. 12.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  shall  be  binding  upon  all  employers  of  storemen  in  produce,  grain,  and 
seed  stores,  and  their  employees  in  the  county  of  Cumberland  within  the  jurisdiction  of 
the  Storemen  and  Packers  Produce,  &e.,  Stores  (State)  Board,  outside  the  area  embraced 
in  the  following  boundary : — Starting  from  the  foot  of  Pitt-street  at  Circular  Quay ; thence 
in  a northerly  direction  along  the  foreshores  of  Sydney  Cove  to  Dawes’  Point;  thence  to 
Miller’s  Point;  thence  to  Pyrmont  Bridge;  thence  in  a westerly  direction  across  Pyrmont 
Bridge,  along  Pyrmont  Bridge  road,  to  Harris-street.  along  Harris-street  to  the  inter- 
section of  Harris  and  George  streets ;’  thence  • along  George-street  to  the  intersection  of 
George  and  Pitt  streets ; thence  along  Pitt-street  to  the  point  of  commencement.  Provided, 
however,  that  the  Award  shall  also  be  binding  upon  Messrs.  Taylor,  Limited,  produce 
merchants,  and  their  employees  with  respect  to  their  establishments  in  Pitt-street  and 
in  Engine-street, 

The  word  “ street  ” in  this  clause  is  to  include  both  sides  of  any  street. 

This  Award  rescinds  and  replaces  the  Award  of  the  Transport  Group,  No.  9 (Railway 
Grain  Storemen,  State  ) Board,  published  in  Government  Gazette  No.  40  of  the  16th  March, 
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1917,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  No.  19o  of  the 
2nd  November,  1917.  Bv  consent,  it  takes  effect  upon  publication  in  the  Government 
Gazette,  and  it  shall  remain  in  force  for  a period  of  twelve  months  thereafter. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  for  a variation  of  the  rates- 
of  wages  consequent  upon  any  declaration  by  the  Board  of  Trade  varying  the  Irving  wage. 

H.  It.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  PRODUCE,  METROPOLITAN. 

f Published  in  Government  Gazette,  No.  210,  of  22nd  August,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  August,  1919. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  It  by 
section  14  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Storemen 
and  Packers,  Produce,  &c.,  Stores  (State)  Board  is  constituted  (constitution  published 
at  page  1101  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— -see  also 
Industrial  Gazette,  vol.  xv,  page  508),  is  published  in  accordance  with  the  provisions  or 
the  Act  and  the  Regulations  thereunder. 


(No.  1,996.) 


FV  W.  HITCHING, 

Industrial  Registrar. 


IX  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  193  of  1919. 

Storemen  anti  Packers,  Produce,  &c.,  Stores  (State)  Board.  Application  by  the  Federated 
Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  Branch,  an  Industnai 
Union  of  Employees. 

Wednesday,  the  13th  day  of  August,  1919. 

Storemen  and  Packers,  Wholesale  Produce,  Grain,  and  Seed  Stores  (Metropolitan) 

Award. 

The  word  “ Wholesale”  is  used  for  purposes  of  this  Award  as  descriptive  of  area 
rather  than  character  of  the  business. 

1.  Hours  of  Work. 

The  ordinary  working  hours  exclusive  of  meal  times  shall  not  exceed  47  per  week; 
such  hours  shall  be  worked  as  follows . 

Between  8 a.m.  and  6 p.m.  Monday  to  Friday  inclusive,  and  S a.m.  and  12  noon  on 
Saturday. 

2.  Wages. 

(a\  Weekly  Hands —The  minimum  rate  of  wage,  except  as  hereafter  provided,  to 
be  paid  to  all  storemen  and  packers  under  weekly  engagement  shall  be  £3  4s.  Gd.  per  week. 

Storeman  or  packer  in  charge  of  1 to  4 men  inclusive,  £3  10s.  Gd.  per  week;  from 
5 to  9 men,  £3  18s.  per  week ; 10  or  more  men,  £4  5s.  Gd.  per  week. 

<7D  Casual  Hands.— Casual  hands  shall  be  paid  at  tlie  rate  of  Is.  lid  per  hour. 
Provided  that  when  receiving  and  carrying  continuously  tor  one  hour  or  more 
“ bagged  stuff,”  case-goods,  or  other  packages  exceeding  in  weight  180  lb.,  such  hands  shall 
be  paid  3d.  per  hour  above  the  ordinary  rate. 

3.  Definition  and  Termination  of  Engagement. 

(a)  Casual  Hands.— A casual  hand  is  one  employed  for  less  than  one  week.  For 
the  purpose  of  this  clause  the  working  week  shall  end  on  pay-day. 

m Weekly  Hands— All  other  employees  under  this  Award  shall  be  deemed  weekly 
hands  unless  they  come  within  the  definition  of  casual  hands,  providing  that  the  engage- 
ment may  be  terminated  by  either  side  at  a moment’s  notice. 
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4.  Youth  Labour. 

The  minimum  rate  of  wage  to  be  paid  to  youths  under  weekly  engagement  shall  be 
as  follows : — 

Up  to  the  age  of  16  years,  17s.  6d.  per  week. 

From  the  age  of  16  years  up  to  17  years,  £1  2s.  6d.  per  week. 

From  the  age  of  17  years  up  to  18  years,  £1  12s.  per  week. 

From  the  age  of  18  years  up  to  19  years,  £1  17s.  6d.  per  week. 

From  the  age  of  19  years  up  to  20  years,  £2  8s.  6d.  per  week. 

From  the  age  of  20  years  up  to  21  years,  £2  14s.  per  week. 

And  thereafter  the  minimum  wage  prescribed  in  clause  2 hereof. 

No  youth  under  the  age  of  19  years  shall  be  called  upon  to  handle  unassisted  goods 
weighing  over  84  lb.,  nor  from  the  age  of  19  years  up  to  21  years  goods  weighing  over  112  lb. 

5.  Overtime. 

Overtime  shall  be  paid  to  all  employees  under  this  Award  at  the  rate  of  time  and  a 
half  for  all  work  done  before  the  earliest  hour  or  after  the  latest  hours  mentioned  in 
clause  1,  and  for  all  time  worked  in  excess  of  47  hours  per  week  between  the  said 
earliest  and  latest  hours. 

6.  Meal  Hours. 

Dinner,  1 hour  between  12  noon  and  2 p.m. ; tea,  1 hour  immediately  following  the 
usual  finishing  time;  when  work  continues  for  not  more  than  1 hour  after  the  usual 
finishing  time,  meal-hour  rates  shall  not  apply,  but  if  the  hour  is  exceeded,  meal-hour  rates 
shall  be  paid  until  such  work  ceases,  or  a meal  hour  is  allowed.  The  rates  of  pay  for 
working  any  such  meal  hour  shall  be  as  follows Employees  in  receipt  of  full  minimum 
wage.  3s.  per  hour ; youths  in  receipt  of  up  to  £1  12s.  per  week  shall  be  paid  not  less  than 
Is.  6d.,  and  all  those  over  such  rate  of  pay,  2s.  per  hour.  Provided  that,  by  mutual  consent, 
work  may  continue  to  8 p.m.  if  employees  are  allowed  15  minutes’  crib  time  at  overtime 
rates,  the  said  crib  time  to  commence  immediately  after  the  ordinary  finishing  times. 

7.  Crib  Time. 

When  work  continues  after  10  p.m.,  crib  time  shall  be  allowed  from  9.30  to  10  p.m., 
and  from  5.30  to  6 a.m. ; in  each  instance  to  be  paid  for  at  overtime  rates,  and  if  worked 
to  be  paid  for  at  double  overtime  rates. 

8.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday, 
Prince  of  Wales’  Birthday,  Eight-hour  Day,  King’s  Birthday,  Christmas^ay,  and  Boxing 
Day  are  observed,  together  with  all  other  gazetted  public  holidays,  and  Easter  Saturday, 
shall  be  recognised  as  holidays  without  deduction  from  the  weekly  wage.  Union  Picnic 
Day,  which  shall  be  the  first  Saturday  in  December,  shall  be  recognised  as  a holiday 
from  10  a.m.  # 

9.  Holiday  Rates  of  Pay. 

Where  adult  employees  are  called  upon  to  work  on  Christmas  Day,  Good  Friday, 
and  Sundays,  they  shall  be  paid  at  the  rate  of  5s.  per  hour,  and  in  the  case  of  youths 
under  the  age  of  21  years,  3s.  per  hour.  On  Easter  Saturday,  half-time,  and  on  all  other 
holidays  as  prescribed  in  clause  8 hereof,  time  and  a half.  The  foregoing  rates  are  in 
addition  to  \yeekly  rates  of  pay. 

10.  Temporarily  in  Charge  of  Storemen. 

Where  an  employee  is  put  temporarily  in  charge  of  other  employees,  he  shall  be 
paid  the  higher  rate  for  the  time  so  employed  if  in  Charge  for  less  than  24  hours,  but  if  in 
charge  for  24  hours  or  over,  he  shall  be  paid  the  higher  rate  for  the  full  week. 

11.  No  Discrimination. 

In  the  engagement  and  dismissal  of  employees,  there  shall  be  no  discrimination 
against  members  of  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  Soutlj 
Wales  Branch,  nor  against  returned  soldiers  and  sailors. 

12.  Exemptions. 

Messrs.  Taylor,  Limited,  Sydney,  with  respect  to  their  establishments  in  Engine- 
street  and  in  Pitt-street,  and  their  employees  shall  be  exempt  from  the  provisions  of  this 

Award. 
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13.  Area,  Incidence,  and  Duration  of  Award. 

Ths  Award  shall  be  binding  upon  all  employers  of  storemen  and  packers  in  produce, 
grain,  and  seed  stores  and  their  employees  within  the  jurisdiction  of  the  Storemen  and 
Packers,  Produce,  &c.,  Stores  (State)  Board,  within  the  area  embraced  by  the  following 
boundaries : — Starting  from  the  foot  of  Pitt-street.  Circular  Quay ; thence  in  a northerly 
direction  along  the  foreshores  of  Sydney  Cove  to  Dawes’  Point ; thence  to  Miller's  Point ; 
thence  to  Pyrmont  Bridge:  thence  in  a westerly  direction  across  Pyrmont  Bridge  along 
Pyrmont  Bridge  road,  to  Harris-street ; along  H arris-street  to  the  intersection  of  Harris 
and  George  streets;  thence  along  George-street  to  the  intersection  of  George  and  Pitt 
streets ; thence  along  Pitt-street,  to  the  point  of  commencement. 

The  word  “ street  ” in  this  clause  is  to  include  both  sides  of  any  street. 

This  Award  rescinds  and  replaces  the  Award  of  the  Transport  Group,  No.  9 (Railway 
Grain  Storemen,  State)  Board,  published  in  Government  Gazette  No.  40  of  16th  March, 
1917,  corrected  in  Government  Gazette  No.  78  of  the  25th  May,  1917,  and  varied  by  Order 
of  the  Court  published  in  Government  Gazette  No.  195  of  the  2nd  November,  1917.  By 
consent  it  takes  effect  upon  publication  in  the  Government  Gazette,  and  it  shall  remain 
in  force  for  a period  of  twelve  months  thereafter. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  for  a variation  of  the  rates 
of  wages  consequent  uopn  any  declaration  by  the  Board  of  Trade  varying  the  living  wage. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration,. 
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TABLE  OF  AWARDS  IN  FORCE, 

28th  September,  1919. 

The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V.,  indicates  variation  by  Board.  A.C.,  award  of  Court.  Y.C.,  variation  by  Court. 

Ve.,  or  V.Ce.,  variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  awards  coming  into  operation  in  the  period  from  23rd  August  to.  26th  September,  1919,  and  published 

in  this  part,  are  shown  in  heavy  type. 


Gazefctal. 

Expiry 

(as  indicated  in 

Preference  I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt. 

Gazette 

No. 

Date. 

Awards)., § 

Yol. 

Page. 

BROKEN  HILL. 

Industries  otlier  than  Mining  and  Smelting 

Bakers  and,  Pastrycooks 

185 

10-11-16 

30-4-18 

11  j 

170 

Breadcarters 

185 

10-11-16 

30-4-18 

11 

173 

Butchers... 

50 

26-4-18 

31-3-20 

13 

611 

Horse  Drivers  and  Wholesale  Em- 

161 

4-7-19 

30-9-20 

16 

56 

ployees 

Hotel  and  Restaurant  Employees 

15 

31-1-19 

31-12-19 

15 

350 

Painters  ... 

103 

13-7-17 

30-6-20 

12 

118 

Shop  Employees 

164 

20-12-18 

X 30-6-20 

r is 

163 

Y. 

102 

9-5-19 

115 

792 

Wood  and  Fuel  Merchants’  Employees 

197 

8-8-19 

30-9-20 

16 

201 

Mining  and  Smelting  Industries — 

Miners,  &c 

A.C. 

222 

12-9-19 

30-9-20 

16 

342 

Trades  and  Trades  Labourers 

A.C. 

219 

5-9-19 

30-9-29 

16 

345 

BUILDING. 

Bricklayers  and  Tuckpointers  (State) — 

1095 

303 

Bricklayers  

v.c. 

59 

107 

20-4-17 

20-7-17 

\ 19-4-20 

/II 

112 

Tuckpointers 

Builders’  Labourers  (State) — 

127 

14-7-15 

13-7-18 

8 

213 

Builders’  Labourers  (Cumberland 

63 

27-4-17 

X 26-4-20 

PI 

1098 

and  Newcastle). 

Builders’  Labourers  (Country)... 

v.c. 

107 

20-7-17 

1 12 

306 

103 

13-7-17 

27-4-20 

12 

83 

v.c. 

126 

30-5-19 

15 

933 

Carpenters  and  Joiners  (State) — 

2?4 

Carpenters  and  Joiners 

119 

3-8-171 

1 8-12-19 

/ 12 

Y.C. 

38 

28-3-18 

113 

454 

Marble  Workers,  &e.  (State) — 

1 

Marble  and  Slate  Workers  

A.C. 

45 

28-2-19 

13-3-22 

15 

534 

Tilelayers 

A.C. 

107 

20-7-17 

j.  19-  7-20 

/ 12 

299 

Y.C. 

38 

28-3-18 

113 

45G 

Metal  Ceiling  Makers  and  Fixers  (State) — 

Metal  Ceiling  Fixers  (Cumberland  and 

173 

13-10-16 

12-10-19 

10 

1378 

Newcastle). 

Painters,  &c.  (State)  

Plasterers,  &c.  (State)— 

A.C. 

151 

29-11-18 

12-12-20 

14 

733 

Plasterers 

A.C. 

103 

13-7-17 

1 12-7-20 

/ 12 

V.C. 

38 

28-3-18 

\13 

457 

Plasterers — Shophands  and  Casters  ... 

A.C. 

113 

13-9-18 

J 12-7-20 

14 

312 

Plumbers  and  Gas  fitters  (State) — 

•Plumbers,  &c.  (Cumberland)  ... 

40 

] 6-3-1 7 

1 

fll 

986 

V. 

78 

25-5-17 

V 15-3-20 

11 

1210 

V.C. 

38 

28-3-18 

J 

L.13 

459 

Plumbers,  &c.  (Newcastle) 

84 

8-6-17 

7-0-20 

11 

1210 

Slaters,  &c.  (State)  ...  ...  

A.C. 

107 

20-7-17 

19-7-20 

12 

304 

t Rescission  and  replacement;  § Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912 
(as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWAliDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry  | 
(as  indicated  in 
A war  i).  \ 


Reference  l.G. 


Paje, 


BUILDING — comtinued. 

stonemasons,  &c.  (State) — 
Stonemasons,  &c. 
Monumental  Masons,  &c. 


A.C. 

A.C. 

V.C. 

A.C. 


8$ 

97 

197 

45 


25-4-19 

2-5-19 

8-8-19 

28-2-19 


8-5-22 

8-5-22 

13-3-22 


15 

1/15 

|\1« 

15 


796 

793 

203 

536 


Stone  Polishers 

BUILDING  TRADES  GROUP—  M1  • _ 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawraillers,  See  Building. 

For  Sawmillers,  See  Manufacturing — Furniture  and  Woodworking  Trades,  &c. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing  —Clothing,  Textiles,  <bc. 

COAL  MINING  (NORTH)  GROUP— 

COAL  MINING  (SOUTH)  GROUP— 

■ For  awards  of  the  old  Boards  in  these  Groups,  Sec  Mining,  Mineral  Treatment,  Quarrying, 
and  Smelting. 

DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding-house  Em  pi 
(State)— 

Club  Employees  (Cumberland) 


Hairdressers,  &c.  (State)  

Hospital  Nurses,  &c.  (State) — 

Ambulance  Employees  (Cumberland) 

Bo  el  Employees  (State) — 

Hotels  (Metropolitan  and  Suburbai 
extending  to  and  includir 
Manly,  Hornsby,  Parramatta, 
and  Hurstville). 

Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland  and 
Northumberland). 

Restaurant,  &c..  Employees  (State)— 
Caterers’  Waitresses  (Cumberland) 

Restaurants  (Cumberland  and 


Restaurant,  &c., 
(State) — 
Restaurants. 


&c.,  in  Retail  Shops 


1 [ 

A.C 

164 

20-12-18 

\ 

2-1-21 

fl5 

V.C. 

169 

11-7-19 

J 

\16 

A.C. 

203 

15-8-19 

28-8-21 

16 

10 

25-1-17 

4-2-19 

11 

166 

21-9-17 

1 

f 12 

1 V.Ce. 

62 

17-5-18 

1 

1 13 

. V.C. 

164 

20-12-18 

Y 

I 

1-7-20 

S 15 

V.C. 

84 

17-4-19 

! 15 
116 

V.C. 

169 

11-7-19 

,J 

' 

I A.C. 

219 

5-9-19 

18-9-21 

16 

. A.C. 

157 

7-9-17 

l 

6-9-19 

/ 12 

V.C. 

2 

4-1-18 

Lr 

V13 

A.C. 

V.C. 

s 

164 

169 

20-12-18 

11-7-19 

> 

2-1-20 

r 1*5 
\16 

. A.C. 

162 

14-9-17 

4 

r12 

V.C. 

1 10 

8-2-18 

l 

13-9-20 

J ? 

V.C. 

164 

20-12-18 

r 

1 V.C. 

1 169 

11-  7 19 

J 

lL16 

104 

59 

349 

741 

632 

588 

102 

800 

60 

352 


491 

48 

107 

60 


638 

269 

113 

61 


DOMESTIC  GROUP—  ^ Q T_T_ 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Ser\ice. 

ENGINE-DRIVING. 

Engine-drivers  (Broken  Hill  Proprietary 
Company  Limited — Newcastle). 

Engine-drivers,  General  (State) 


A.C. 

84  17-4-19 

I 

V.C. 

169  11-7-19 

l 

>.  31-12-19 

V.C. 

174  18-7 -19J 

J 

156  8-9-16 

1 

1 

V.C. 

169  6-10-16 

I 

s 8-9-19 

V.C. 

47  30-3-17: 

V.C. 

180  12-10-17 

1 

... 

79  , 5-5-16 

4-5-19 

Shearing  Sheds  and  Stations  ... 

ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers. 

FOOD  SUPPLY  AND  DISTRIBUTION  (No.  1)  GROUP— 

FOOD  SUPPLY  AND  DISTRIBUTION  (No.  2)  GROUP—  _ . . 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing— Food  and  Drink,  dec 

t Kc«clHsion  and  replacement.  t Complete  variation.  . . 

| Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  26th  SEPTEMBER, 

1919. 

Industry  Boatd,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

F.Kpiry 

(as  indicated  in 
Awards).  § 

Reference  I.G. 

Govt.  1 

Gazette!  Date. 

No.  I 

’ Yol. 

Page. 

FURNITURE  TRADES  GROUP—  ,,  , .„  , . ,, 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberlana), 
See  Manufacturing— and  II  oodworking  Trades,  &c. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing— Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

GASMAKERS’  GROUP—  ^ tt  „ ^ m j , 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services-  uas  Makers. 

GOVERNMENT  EMPLOYEES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services— Other  Governmental 
GOVERNMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services— Government  Railways 
and  Tramways. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing— Iron  Trades,  Metals,  Machines 
Implements,  Conveyances. 


LABOURING,  GENERAL. 

Gangers  (State) 

Labourers,  Railway  and  Road  Construction 
&e.  (State) — 

Railways,  &c.,  Construction 


Sewerage  Works  (Newcastle)  ... 
Rockchoppers  and  Sewer  Miners  (State) 


Surveyors’  Labourers  (State) 


A.C. 

V.C. 


A.C. 

V.C. 

V.C. 

V.C. 


V.C. 

V.C. 

V.C. 

V.C. 


Ill 

119 


71 

89 

151 

151 

188 

IS 

107 

23 

18 

87 

174 


27-7-17 

3-8-17 


} 26- 


-19 


/is 

1 12 


7-6- 

19-7- 

29-11 

29-11- 


17-11-16 

9-2-17 

20-7-17 

22-2-18 

9-2-17 

15-6-17 

18-7-19 


) 

i- 

J 

1 


20-6-20 

16-11-18 

8-2-20 

S-2-20 


1 fl? 

iju 

l; 


14 

11 

11 

12 

13 

{» 

[16 


33  J 
009 


719 

70 

750 

751 
£96 
764 
325 
377 
768 
110 
207 


LABOURERS’  GROUP— 

Fot  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and 
Shire  Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 
For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services—  Other  Governmental. 

LEATHER  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Baot  and  Shoe  Manufacturers,  and  Bespoke 
Bootmakers,  See  Manufacturing — Clothing,  Textiles,  &c. 

Saddle  and  Harness  Makers,  Portmanteau,  &c.,  Makers,  Fcllmongering —See  Manufacturing— 
Leather  Hides,  &c. 

Coachmakcrs  (Road),  See  Manufacturing— fron 
Conveyances. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &c.  (Cumberland  and  Coun- 
try)— 

Brickmakers  (Bulli  and  Woonona)  .. 


Trades,  Metals,  Machines,  Implements,  and 


Brickmakers  (Cumberland) 


13 

2-2-17 

V.C. 

159 

13-12-18 

223 

22-12-16 

Vpe. 

67 

4-5-17 

V.C. 

151 

29-11-18 

1-2-20 


21-12-19 


{l5 


770 

151 

476 

1122 

752 


§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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Gazettal. 

Expiry 

(as  indicated  in' 

Reference  I.G. 

Industry  Board,  and  Awards  made  m ana  m relation  mereco. 

Govt. 

Gazette 

No. 

Date. 

Awrards).§ 

Vol. 

Page. 

MANUFACTURING  (Brick,  Cement,  Pottery)— 

continued. 

14 

754 

Brickmakers  (Lithgow  and  Bathurst) 

A.C. 

149 

29-11-18 

5-12-20 

Pipes  and  Terra-cotta  (Cumberland)  . . . 

223 

22-12-16 

X 21-12-19 

/u 

480 

V.C. 

35 

14-2-19 

115 

538 

Pottery,  &c.  (Cumberland) 

A.C. 

151 

29-11-18 

12-12-21 

14 

757 

Brickmakers,  &c.  (Northumberland) — 

/ 12 

359 

Brickmakers,  &c.  (Northumberland)  ... 

119 

3-8-17 

y 21-12-19 

V.C. 

71 

4-4-19 

115 

679 

Pipe,  Pottery,  and  Terra-cotta  Makers 

A.C. 

97 

2-5-19 

J 21-12-19 

15 

804 

(Northumberland) 

Cement  Works  (Commonwealth  Portland 

] 

rio 

611 

Cement  Company,  Portland ) 

123 

7-7-16 

V.C. 

130 

21-7-16 

f 6-7-19 

-f 

880 

V.C. 

37 

9-3-17 

J 

in 

904 

Roofing-Tile  Makers  (State) — 

I11 

483 

Roofing  Tile  Makers  (Cumberland) 

216 

15-12-16 

1.  14-12-19 

V.C. 

119 

27-9-18 

\14 

520 

MANUFACTURING  (Clothing.  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

20-6-20 

13 

74a 

Artificial  Flower  Makers,  Female 

A.C. 

71 

7-6-18 

(Cumberland). 

8-3-19 

11 

908 

Bag  and  Sack  Repairers  (State)  ... 

37 

9-3-17 

Bespoke  Bootmakers,  &c.  (State) ... 

A.C. 

164 

20-12-18 

X 2-1-22 

145 

V.C. 

45 

28-2-19 

115 

539 

Boot  and  Shoe  Manufacturers  (State) 

117 

30-6-16f 

X 29-6-19 

rio 

600 

' 

V.C. 

84 

5-7-18 

1 14 

71 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18 

l 21-2-20 

r i3 

357 

(State)  

V.C. 

77 

21-6-18 

S 13 

698 

V.C. 

101 

16-8-18 

J 

Xu 

344 

Cutters  and  Trimmers  (Cumberland  and 

Newcastle — 

f 12 

X 12 

717 

719 

Cutters  (Women’s  (Garments),  &c. 

A.C. 

186 

195 

19-10-17 

2-11-17* 

X 14-9-18 

Cutters  and  Trimmers  (Cumberland 

13 

2-2-17 

\ 1-2-20 

/II 

737 

and  Newcastle . 

V.C. 

111 

27-7-17 

\12 

311 

Shirt  Cutters  (Cumberland  and  New- 

13 

2-2-17 

X 1-2-20 

hi 

739 

castle. 

V.C. 

166 

21-9-17 

1 12 

632 

Dressmakers,  &c.  (State)  

A.C. 

1G2 

14-9-17 

\ 13-9-18 

/l2 

641 

V.C. 

8 

25-1-18 

\13 

269 

Milliners  (Cumberland  and  Newcastle) 

A.C. 

42 

5-4-18 

18-4-20 

13 

468 

White  Workers  and  Makers  of  Under- 

A.C. 

77 

21-6-18 

4-7-20 

U 

57 

clothing. 

1109 

Pressers,  &c.  (Cumberland  and  New- 

56 

31-3-16 

1 30-3-19 

r 5 

castle). 

V. 

156 

8-9-16 

1090 

V. 

159 

15-9-16 

J 

l 10 

1381 

Ropemake rs  ( State ) 

Sailmakers  (&tate)  ...  ... 

A.C. 

A.C. 

125 

101 

11-10-18 

16-8-18 

24-10-21 

29-8-21 

14 

14 

522 

356 

Shirtmakers  (State) 

A.C. 

57 

10-5-18 

9-5-20 

13 

621 

Straw  Hat  Makers,  Cumberland  

Tailors,  &c.  (Country) — 

A.C. 

145 

20-6-19 

20-10-16 

3-7-21 

16 

HI 

62 

114 

Order  and  Chart  Tailors  (Country)  ... 

175 

178 

27-10-1 6a 

y 19-10-18 

1 11 

3 15 

V.Ce. 

180 

12-10-17 

J 

L-i2 

631 

Tailors,  &e.,  Chart  (Cumberland  and 

A.C. 

81 

1-6-17 

31-5-20 

11 

1213 

Newcastle). 

♦Correction.  + Rescission  and  replacement,. 

§ Pursuant  to  the  pro\  ; ion  of  Section  25  of  the  Industrial  Arbitration  Act,  1012  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
a Correction  (printed  on  same  Gazette  elips  as  original  Awards). 
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AWARDS  IN  FORCE  AT  26th  SEPTEMBER,  1919. 


Gazettal. 

Expiry 

(as  indicated  in 

Qovfc 

Gazette 

Data. 

Award),  g 

1 No. 

MANUFACTURING  (Clothing,  Textiles,  &c.)-con. 

1 

Tailors,  &e., -Order  (Cumberland  and  New 

13 

2-2-17 

1 

castle). 

V.C. 

x 27 

23-2-17 

}>  1-2-20 

V.C. 

67 

4-5-17 

V.  • 

77 

21-6-18  j 

j 

Tailors , & c . , Re ad'y-made  ( State ) 

21 

16-2-17 

15-2-20 

Textile  Workers  (State)  

A.C. 

203  j 

15-8-19 

28-3-21 

MANUFACTURING  (Dental  and  Optician 

Mechanics,  Jewellery,  &c.)., 
Ele  ct  roplate  rs  ( St  ate ) 

A.C. 

V.C. 

12 

45 

1-2-18  ' 
28-2-19 

J 30-11-19 

Jewellers,  &c.  (State)— 

Manufacturing  Jewellers  

157 

7-9-17 

6-9-19* 

Metal  Badge  Workers . ... 

74 

18-5-17 

17-5-19 

Mechanical  Opticians,  &e.  (State) 

A.C. 

149 

22-11-18 

5-12-20 

Watchmakers,  &c.  (State) ; 

225 

29-12-16 

28-12-19 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Ae  rfcte  d Waters  ( Country ) 

182 

3-11-18' 

2-11-19 

Ae  rate d Wate  rs  (0 urn  be rlan d ) . . . 

A.C. 

62 

65 

17-5-18 

24-5-18* 

\ 16-5-20 

Bakess  (Cumberland)  

123 

7-7-16 

I 

Vpe. 

136  1 

28-7-16 

' Vpe. 

136 

28-7-16 

1 Vpe. 

143 

11-8-18 

' 

| Vpe. 

149 

25-8-16 

Vpe. 

169 

6 10-16 

V. 

216 

15-12-16 

8 1-6-19 

V.C. 

69 

11-5-17 

V.Ce. 

81 

1-6-17 

V.Ce. 

213 

14-12-17 

V.C. 

30 

8-3-18 

V.Ce. 

36 

22-3-18 

V.Ce.. 

110 

6-9-18 

J 

Bakers  and  Breadearters  (Northumberland) 

Bakers  

A.C. 

97  1 

2-5-19 

15-5-21 

Breadearters  

A.C. 

203 

15-8-19  ! 

28-8-21 

Bakers  and  Breadearters  (South  Coast) — 

Bakers 

Aa 

89 

19-7-18 

V.C. 

151 

29-11-18 

1-8M9 

Breadearters  

A.C. 

222  s 

12-9-19 

25-9-21 

Bakers  and  Breadearters  (State) 

Bakers  (Country)  ^ ... 

A.C, 

219 

5-9-19 

18-9-21 

Breadearters  ( Country ) . . . ...  ... 

A.C, 

219 

5-9-19 

18-9-21 

Bakers  (North  Coas‘ ) 

A.C. 

30 

8-3-18 

7-3-21 

Biscuit  and  Cake  Makers  (State)  

A.C. 

42 

21-2-19 

6-3-22 

Breadearters  (Cumberland)... 
Butche  rs  ( North  ura be* land )— 

A.C. 

15 

31-1-19 

20-1-20 

Butchers  (Newcastle  Abattoirs) 

V. 

178 

223 

27-10-16 

22-12-16 

y 1-11-18 

Butchers  (Northumberland)  ... 

A.C. 

62 

17-5-18  1 

15  -4-2  li 

Butche  rs , Retr.il  ( Curnb ; rland ) 

A.C. 

84 

5-7-18 

4 

V.Ce. 

127 

18-10-18 

V 18-7-20 

V.C. 

174 

18-7-19  I 

) 

Reference  LG. 


VoJ. 

Page. 

| 

f11 

716 

1 ii 

879 

1 H 

1101 

L13 

697 

11 

872 

16 

354 

J 

r is 

272 

1 

115 

540 

12 

512 

11 

1252 

14 

762 

11 

487 

11 

142 

J 

ri3 

594 

L13 

599 

"10 

571 

10 

839 

18 

840 

10 

841 

10 

1103 

10 

13S9 

{ 

11 

404 

11 

1102 

11 

1223 

13 

4.S 

13 

369 

! 13 

465 

L.14 

345 

15 

807 

16  | 

357 

14 

201 

14 

738 

16 

369 

16 

362 

16 

13 

366 

15 

540^ 

15 

345 

fll 

135 

414 

13 

i 90' 

r i4 

60 

* 

1 14 

510 

l 16 

208 

* Correction.  f Complete  variation. 

5 Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 

i Or  till  6 months  after  the  termination  of  the  war,  whichever  shall  happen  first. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.G. 


Vol. 


Pasre. 


(Cuin-j 

B. 


MANUFACTURING  (Food  and  Brink,  &c.)- 

continued. 

Butchers,  Wholesale  (Cumberland) — 

Casing  Cleaners 

Slaugnter-home  Employees 
berland) 

Slaughter-house  Employees, 
Richards  and  Sons.  Ltd. 

Butter  Factories,  &c.  (State)— 

Bacon  Factories  (Cumberland) 

Butter  Factories,  &c.  (Country) 
Butter  Factories  (Cumberland) 


Cigar  Makers  (State)  ...  •••  •• 

Cold  Storage,  & c.,  Employees  (Cumber 

land) — „ . 

Cold  Storage  and  Ice  Employees 
(Country). 

Cold  Storage  (Cumberland) 

Cold  Storage,  Rabbit  Packers’  Section 
(Cumberland). 

Confectioners  (State) 

Dairymen  (Cumberland)  ...  

Flour  Millers  (State)  ... 

Jam  Manufacturers,  &c.  (State)  

Meat  Preservers,  &c.  (State) 

Milk  Carters,  &c.  (Cumberland)— 

Ice  Carters  (Cumberland)  


Milk  Carters  (Cumberland) 


Pastrycooks,  &c.  (State) 

Poulterers  (Cumberland)  ...  ••• 

Starch  and  Condiment  Makers,  &c.  (State).. . 
Sugar  Manufacturers  (State,  excepting 
3 Colonial  Sugar  Refining  Co.,  Ltd.). 
Sugar  Workers  (Colonial  Sugar  Refining  Co, 
^ Ltd.,  Pyrmont. 

Tea  Packing  (Cumberland) 

Vinegar,  Sauce,  &c.  (Cumberland) 

Wine  and  Spirit  Stores  (State) 

MANUFACTURING  (Furniture  and  Woodwork- 
ing Trades,  &c.). 

Blind  Makers  (State ) ... 

Broom  and  Brush  Makers  (State) 

Broom  Makers  ... 

Brush  Makers  (State)  ... 


A.C 

A.C. 

V.C. 

A.C. 


V.C. 

A.C. 


V.C. 

A.C. 


A.C. 

A.C. 


A.C. 

A.C. 

A.C. 

A.C. 

A.C. 


V. 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

V.C. 

V. 


A.C. 

A.C. 

A.C. 


50 

7-3-19 

] 

i 

1-8-21 

1 

15 

195 
55  1 

2-11-17 

3-5-18 

} 

1-11-20  < 

f 12 

113 

195  1 

2-11-17 

1-11-20 

12 

18 

195 

9-2-17 

2-11-17 

} 

8-2-20 

PI  ! 
\12 

197 

8-8M9 

21-8-21 

16 

18 

9-2-17 

fH 

21 

16-2-17o 

y 

8-2-20  • 

< 11 

141 

8-11-18 

J 

iu 

3 29 

25-10-18 

7-11-21 

14 

161 

4-7-19 

17-7-21 

16 

156 

6-12-18 

19-12-19 

15 

156 

8-9-16 

6-4-19 

10 

89 

19-7-18 

1-5-21 

14 

50 

26-4-1 Sf 

25-4-21 

13 

219 

5-9-19 

18-9-21 

16 

125 

11-10-18 

24-10-20 

14 

65 

24-5-18 

20-2-20 

13 

111 

23-6-1 6c 

J 

r io 

123 

7-7-16 

V 

1-6-19 

^ 10 

164 

20-12-18 

J 

l 15 

185 

10-11-16 

fH 

63 

27-4-17 

9-11-19 

i 11 

164 

20-12-18 

J 

115 

35 

14-2-19 

27-2-21 

15 

210 

8-12-16 

1-12-19 

11 

141 

8-11-18 

21-11-19 

14 

107 

20-7-17 

19-7-20 

12 

203 

15-8-19 

28  8-21 

16 

68 

31-5-18 

30-5-20 

13 

119 

141 

3-8-17 

8-11-18 

f 

2-S-20 

f 32 

V4 

*226 

22-12-15 

i 

22-12-18 

f 9 

182 

3-11-16 

/ 

\H 

207 

30-11-17 

i 

29-11-19 

12 

78 

25-5-17 

24-5-20 

11 

135 

6-6-19 

1 

19-6-22 

15 

540 

720 

580 

724 


746 

728' 

209 

748 

883 

626 

633 


66 

115 

1110 

206 

469 

369 

511 

700 

399 

582 

120 

146 

1105 

119 

547 

262 

639 

364 

372 

741 
| 376 

i 648 
j 277 
i 145 


869 

1230 

934 


f Rescission  and  replacement. 

, s' “f  SSBSSSi* 
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Gazettal. 

[ 

Expiry 

(as  indicated  in  ' 

Reference  I.G 

industry  lioara,  ana  A warns  maae  in  ana  in  relation  tnereco. 

Govt 

' \ 

j 

Gazette 

No. 

Date. 

Awards).  § 

Voh  J 

Page. 

MANUFACTURING  (Furniture  and  Woodwork- 

ing  Trades,  &c. — continued. 
Cabinetmakers,  &c.  (State) — 

14 

738 

Cabinetmakers,  &c. 

A.C. 

151 

29-11-18 

12-12-19 

Pianoforte,  &c.,  Makers  

225 

29-12-16  ‘ 

1 

f11 

415 

V. 

37 

9-3-17 

y 28-12-19  • 

< 11 

884 

Y.C. 

52 

5-4-17 

j 

111 

998 

Glassworkers  (State) 

A.C. 

166 

24-12-18 

6-1-21 

15 

128 

Picture  Frame  Makers  (State) 

A.C. 

141 

13-6-19 

26-6-20 

15 

945 

Sawmillers,  &c.  (Country) 

46 

10-3-16 

1 

r S 

931 

V.Ce. 

46 

10-3-1 G 

6 9-3-19 

J 

< 9 

930 

Y. 

216 

15-12-16 

In 

398 

Sawmillers,  &c.  (Cumberland  and  New- 

A.C. 

111 

27-7-17  ' 

", 

307 

castle). 

V.C. 

126 

17-8-17 

y 31-1-19 

< 12 

491 

v.c. 

180 

12-10-17 

J 

L 12 

629 

Ship  Carpenters  and  Joiners  (State) 
Shipwrights  ...  

A.C. 

A.C. 

55 

151 

14-3-19 

27-6-19 

27-3-21 

10-7-22 

15 

16 

682 

68 

Boat  builders 

104 

16-6-16 

\ 13-10-38 

/«> 

633 

Y.C. 

156 

6-12-18 

\15 

17® 

Wickerworkers  (State ) ...  

230 

8-12-16 

7-12-19 

11 

267 

Pith-cane  and  Bamboo  Workers 

216 

15-12-16 

fll 

419 

Wicker  Workers 

V. 

74 

18-5-17 

y 14-12-19 

i ii 

1233 

V.C. 

57 

10-5-18 

j 

113 

598 

Wire  Mattress  Makers  (State)  

A.C. 

166 

24-12-18 

6-1-20 

15 

121 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances). 
Agricultural  Implement  Makers,  &c.  (Cum- 

A.C. 

219 

5-9-19 

18-9-21 

16 

376 

berland). 

12-12-19 

14 

746 

Boilermakers,  &c.  (State)  ... 

A.C. 

151 

29-11-18 

Brass  Finishers  (State)  

Cast-iron  Pipe  Makers  (State) 

A.C. 

61 

21-3-19 

3-4-19 

15 

684 

A.C. 

159 

13-12-18 

26-12-21 

15 

142 

Pipe  Mo  ulde  rs  ’ Se  ction 

228 

30-12-15 

16-11-18 

9 

281 

Coaehmakers,  &e.,  Rail  (State)  

A.C. 

219 

5-9-19 

18-9-21 

16 

379 

Coachmakers,  &e.,  Road  (State)  ... 

223 

22-12-16t 

fll 

467 

Y.C. 

74 

18-5-17 

1 11 

1250 

Y.C. 

78 

25-5-17 

l 5-5-19 

i ii 

1251 

V.C. 

136 

24-8-17 

I12 

510 

Y.C. 

30 

8-3-18 

f 

] 13 

382 

Y.Ce. 

102 

9-5-19 

15 

810 

V.Ce. 

161 

4-7-19 

J 

L 16 

72 

Cycle  and  Motor  Cycle  Makers,  &c.  (State)... 
Electricians,  &c.  (State) — ■ 

A.C. 

36 

22-3-18 

21-3-20 

13 

432 

72 

Electricians  

A.C. 

169 

11-7-19 

24-7-22 

16 

Electrical  Trade — City  Council  of 

216 

15-12-16 

14-12-19 

11 

452 

Sydney. 

15 

131 

Engineers,  &c.  (State)  

A.C. 

159 

13-12-18 

26-12-19 

Farriers  (Country)  

Y.C. 

63 

30 

27-4-17 

8-3-18 

| 26-4-20 

ftl 
^ 13 

1119 

376 

Farriers  (Metropolitan)  ...  

185 

10.-11-16 

d 

fH 

100 

V. 

63 

2T-4-17 

V 9-11-19 

1 11 

1118 

V.C. 

127 

18-10-18 

J 

\ 14 

630 

Gas-meter  Makers  (State)  

Iron  and  Steel  Makers  (G.  and  C.  Hoskins. 

A.C. 

159 

13-32-18 

26-12-19 

' 1*5 

136 

Ltd.)— 

riG 

Ironworkers  (Lithgow)  ... 

. A.C. 

161 

4-7-19 

| 17-7-21 

78 

169 

11-7-19* 

Vis 

84 

* Correction.  t Rescission  and  replacement. 


§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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N.S.W.  INDUSTRIAL  GAZETTE — Sept.  , 1919. 


[Vol.  XVI 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


’ MANUFACTURING  (iron  Trades,  Metals, 

Machines,  Implements,  Conveyances).— 

continued. 

Iron  and  Steel  Makers  (State) 

Ironworkers’  Assistants,  &c.  (Stat-e) 
Metallic  Bedstead  Makers,  &c.  (Cumber- 
land). 

Moulders  (State)  • 

Steel  Works  Employees  (Broken  Hill  Pro- 
prietary Company  Limited)  


Stove -makers,  &c.  (State) 

Structural  Steel,  &c.,  Workers  (State) 
Tinsmiths,  &c.  (State) 


Wire-netting  Makers,  &c.  (State)— 

Barbed  Wire  and  Wire  Nail  Makers 
Wire -netting  Makers  ... 

Wire-netting  Makers,  &c.  (Lysaght  Bros, 
and  Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers  

Wire  Making  and  Wire  Drawing,  &c. 

Wire-netting,  Weaving,  &c 

Wire  Workers,  &c.  (State) — 

Wire  Fence  (other  than  barbed  wire) 
Makers  and  Tubular  Gate  Makers. 
Wire  Workers 

MANUFACTURING  (Leather,  Hides,  &c,). 

Fellmongering,  &c.  (State) 


Portmanteau  Makers,  &c.  (State)  ... 

Saddle  and  Harness  Makers,  &c.  (State)  ... 

Tanners,  &c.  (State) •••  ••• 

Bookbinders,  &c.,  Males  (Cumberland  and 
Newcastle). 

Cardboard  Box  Makers  (State) 


Compositors,  &c.  (Country) 


GazettaL 

Expiry 
is  indicated 
Award),  g 

Referen 

eto. 

i 

Govt. 

Gazette 

No. 

V 

Date. 

in 

Voi. 

A.C. 

166  j 

24-1 2-1 S 

6-1- 

i 

21  j 

1 

| 

15 

A.C. 

141 

8-11-18  | 

21-11- 

21 

14 

A.C. 

195 

2-11-17  ' 

ri2 

207 

30-ll-17o 

> 1-11- 

20  ■ 

< 12 

V.C. 

65  j 

28-3-19 

J 

115 

A.C. 

55 

14-3-19 

27-3- 

20 

15 

A.C. 

84 

17-4-19 

] 

f15 

V.C. 

V.C.  1 

135  i 
169  j 

6-6-19 

11-7-19 

[ 31-12- 

19 

J 15 
1l2 

V.C. 

174 

18-7-19+ 

J 

tie 

A.C. 

157 

7-9-17 

] 

f!2 

166 

21-9-17 o 

1 l2 

V.C. 

207 

30-11-17 

V 6-9- 

-20 

< 12 

V.C. 

166 

24-12-18 

1 

j 15 

V.C. 

121 

23-5-19 

J 

115 

I 

191 

27-10-15+ 

1 

f 8 

V.C. 

182 

3-11-16 

y 16-4- 

-18 

\ 11 

V.C. 

185 

10-11-16 

J 

111 

A.C. 

87 

12-7-18 

f!4 

V.Ce. 

101 

16-8-18 

| 

-21  | 

1 14 

V.C. 

125 

11-10-18 

y 25-7- 

J 14 

V.Ce. 

149 

22-11-18 

I 

i 14 

V.C. 

50 

7-3-19 

J 

115 

27 

23-2-17 

-20  I 

11 

156  I 

8-9-16 

26-4- 

-19  j 

10 

A.C. 

222 

12-9-19 

1-3- 

-22 

16 

A.C. 

97 

2-5-19 

1-3- 

-22 

15 

A.C. 

141 

13-6-19 

1-3- 

-22 

15 

163 

I 22-9-16 

21-9 

-19 

10 

223 

22-12-16 

21-12 

-19 

11 

123 

7-7-15 

r 8 

V.C. 

V. 

206 

173 

17-11-15 

13-10-16 

6-7 

-18 

J 8 
1 io 

V.C. 

190 

26-10-17 

j 

112 

A.C. 

36 

22-3-18 

21-3 

-21 

13 

A.C. 

1 107 

20-7-17 

\ 30-11 

-19 

/ 12 

V.C. 

| 197 

8-8-19 

j 24-4 

116 

A.C. 

77 

11-4-19 

-20 

15 

6 

12-1-17+ 

11-1 

-20 

11 

164 

20-12-18 

! r i5 

11 

24-1-19* 

L 2-1- 

21 

J !5 

V.C. 

35 

14-2-19 

r " A 
1 

1 I5 

V.C. 

219 

5-9-19 

J 

A.C. 

197 

1 

8-8-19 

21- 

-8-21 

1 16 

140 

631 

73° 

871 
687 
CSS 

812 

94S 

84 

212 

494 

617 

872 
144 
948 

1410 

153 

154 
66 

355 

518 

749 

552 

904 

1135 


382 

819 

950 

1425 

456 

259 

1716 

1429 

741 

474 

320 

220 

691 

500 

154 

163 

353 

388 

221 


* Correction.  t Rescission  and  replacement.  a Correction  (printed  on  same  Gazette  slip  as  original  Award). 

6 Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continu 
in  force  until  rescinded  or  varied.  t Complete  variation. 
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AWARDS  IN  FORCE  AT  26th  SEPTEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Printing  and  Paper  Makers). 

Compositors,  &c.,  Males  (Cumberland  and 
Newcastle) — 

Compositors  (Cumberland  and  Police 
Districts  of  Newcastle  and  Mait- 
land. 

Stereotypers  and  Electrotypers, 
Cumberland,  and  Police  Dis- 
tricts of  Newcastle  and  Mait- 
land. 

Letterpress  Machinists,  &c.  (Cumberland 
and  Newcastle). 

Lithographic  Workers,  &c.,  Males  (Cumber- 
land and  Newcastle). 

Paper  Milling  (State)  

Printing  Employees,  Female  (Cumberland 
and  Newcastle). 

Process  Engravers  (Cumberland  and  New 
castle). 

Process  Engravers  (Sydney  Newspapers)  ... 


Gazettal. 


A.C. 

v.c. 


A.C. 

AC. 

A.C. 

A.C. 

A.C. 

V.C. 

V.C. 

v.c. 


MANUFACTURING  (Other  Manufacturing)- 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees  (Cumberland)  A.C. 
Rubber  Workers  (State) 


Soap  and  Candle  Makers  (State) 


A.C. 

Vpe. 

V. 

V.C. 


Govt. 

Gazette 

No. 

Date. 

210 

3-12-16 

225 

29-12-16 

55 

13-4-17 

59 

20-4-17  ! 

45 

28-2-19 

77 

11-4-19 

121 

23-5-19 

16 

8-2-18 

89 

19-7-18 

119 

27-9-18 

164 

20-12-18 

90 

22-6-17 

197 

8-8-19 

164 

! 20-12-18 

207 

1 30-11-17 

164 

20-12-18 

98 

2-6-16 

139 

4-8-16 

119 

27-9-18 

Expiry 

(as  indicated  in 
Award).  § 


Reference  LG. 


Vol.  Taps. 


v. 

{ 


7-12-19 

19-4-20 

13-3-22 

24-4-22 

22-5-21 

7-2-20 


1-8-21 


21-6-20 


2-1-20 

29-11-18 


In 


> 1-6-19 


J 


15 
C12 
1 15 

flO 

^10 

114 


305 

499 

1017 

1128 


553 

694 

655 

274 

212 

524 

171 

123 

225 


152 

S74 

154 

419 

882 

521 


MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northum- 
berland), See  Manufacturing — Brick,  Cem.ent,  Pottery. 

Cigar  Makers,  See  Manufacturing — Food  and  Drink,  &c.  ^ . 

Boilin^  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manufacturing. 
Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing— Clothing,  Textiles,  &c. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &e..  Makers,  See  Manufacturing— Iron  Trades , Metals , 
Machines,  Implements,  Conveyances. 


&c.,  and  Sugar  Manufac- 


MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment, 
turing,  &c..  See  Manufacturing — Food  and  Drink,  d-c. 

Soap  and’  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c.,  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing— 
Dental  and  Optician  Mechanics,  Jewellery,  &c. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  an: 
Smelting. 


2 Pursuant  to  the  provision  of  section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazcttal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.G. 


Vol. 


MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining). 

Colliery  Deputies,  &c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield) ... 
Deputies,  &c.  (Newcastle  District) 
Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &e.  (Works  of  J.  and  A. 
Brown  at  Hexham,  and  Railway 
Workshops  of  East  Greta  Coal 
Mining  Company. 

Mechanics,  &c 

Officers  and  Salaried  Staff  (East  Greta 
Railway). 

Wages  Staff  (East  Greta  Railway) 

Colliery  Miners,  &c.  (South) 

Coal  Cli ff  Collie ry — Spo cial  places 
Mount  Pleasant  Colliery — Special 

places. 

Metalliferous  Miners,  &c..  General  (State) — 
Miners,  &e.,  General 


Miners,  &c.  (Broken  Hill  Proprietary 
Co.,  Ltd.,  excepting  county  of 
Yancowinna). 

Smelting — E.  and  A.  Copper  Co. 

Wood  Carters  (Mt.  Boppy) 

Quarrying—  # . , 

Quarries  (G.  and  C.  Hoskins,  Limited) — 
Limestone  and  Iron  Ore  Quarries, 
Tallewang,  Carcoar,  Cadia, 
Ben  Bullen,  and  Havilah. 

Quarries,  &c.  (State)  

Smelting- 

Smelting  (Electrolytic  R.  and  S.  Com- 
pany, &c. — • 

Copper  Wire,  &c.,  Makers  (Metal 
Manufactures,  Ltd.,  Port 
Kembla). 

Smelting  (Sulphide  Corporation 
Limited) — 

Smelting — Engineers  {Cockle 
Creek). 

„ P>oilermakers 

,,  Ironworkers1  Assistants 

.,  Labourers,  &c. 

MISCELLANEOUS. 

Billposters  (Cumberland)  

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Sub-| 
urban. 


204 

23-11-17 

l-6-19i 

... 

149 

25-8-16 

24-8-19 

166 

8-9-15 

1 

V. 

228 

30-12-15 

1 

v.c. 

89 

19-5-16 

y 7-9-18 

V. 

111 

23-6-16 

VC. 

202 

16-11-17 

J 

A.C. 

30 

8-3-181 

\ 31-12-19 

V.C. 

62 

17-5-18 

166 

8-9-15 

\ 7-9-18 

V.C. 

104 

16-6-16 

166 

8-9-151 

\ 7-9-18 

v.c. 

93 

26-5-16 

A.C. 

38 

22-3-18 

21-3-21 

A.C. 

8 

17-1-19 

30-1-22 

... 

117 

30-6-15t 

4 

V.  ! 

222 

15-12-15 

l 24-6-18 

V.Ce. 

46 

10-3-16 

V. 

178 

27-10-16 

J 

A.C. 

ak 

9R—9—IQ 

13-3-21 

40 

117 

Aia—Ai—lV 

30-6-16 

29-6-19 

132 

21-7-15 

24-6-18 

A.C. 

84 

17-4-19 

30-4-21 

A.C. 

166 

24-12-1S 

6-1-21 

A.C. 

215 

29-8-19 

11-9-21 

1 

10 

14-1-16 

13-10-18 

10 

14-1-16 

18-4-18 

139 

4-8-16 

3-8-19 

139 

4-8-16 

8-8-18 

216  - 

15-12-16 

4.  14-12-19 

V.C. 

159 

13-12-18 

223 

22-12-16 

v.c. 

175 

5-10-17 

j,  21-12-19 

12 

10 

r § 

,1  9 
\ 10 
I 10 
112 
ri3 

I 

\io 

13 

15 


st 

ig 


10 

8 


15 


15 


9 

10 

10 

m 

\ 15 


{ 


Page. 


866 

1093 

858 

266 

385 
568 
864 
350 
587 
867 
567 
866 

386 

462 

349 


266 

138 

954 

175 

556 


622 

610 


823 

166 

390 

684 

687 

887 

886 

49S 

170 

495 

648 


t Rescission  and  replacement.  i Or  6 months  after  termination  of  war. 

§ Pursuant  to  the  provisions  of  Section  25of  the  Industrial  Arbitration  Act,  1312  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  26th  SEPTEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  i«  | 


Reference  I.G. 


Awards).  § Vol.  | Page. 


A.O. 

45 

12-4-18 

1 

fl3 

498 

v.c. 

151 

20-11-18 

i 13-3-20 

j 14 

765 

v.c. 

45 

28-2-19 

1 15 

558 

V.Ce. 

121 

* 23-5-19 

J 

i 15 

958 

A.C. 

95 

2-8-18 

15-8-2G 

14 

210 

M I SCELL  AN  EO  U S — continued. 

Watchmen,  Caretakers, Cleaners,  &o.  (State) 


Motor  Car  Cleaners  and  Washers 
MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 

PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Printing  and  Paper  Mahers 

PROFESSIONAL  AND  SHOPWORKERS. 


Clerks  (Metropolitan) 


Casual  Shipping  Clerks  (Metropolitan) 
Permanent  Wharf  Clerks(Mefcropolitan) 
Journalists,  &c. — 

Australian  Manufacturer  and  Fairplay 
Newspaper. 

Daily  Newspapers  (Country)  

Weekly,  Bi-weekly,  and  Tri-weekly 
Newspapers  (Country). 

Pharmacists  (State) — 

Dispensary  Chemists  ... 

Chemists  ... 

Photographers  (State)  

Shop  Assistants,  &c.  (Country)  


Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle) — 

Carpet,  and  Furniture  Cover  Workers 
(Metropolitan  and  Newcastle). 

General  Shop  Assistants,  Metropolitan 
and  Suburban  and  Newcastle. 

Grocers’  Assistants  (Metropolitan 
and  Suburban). 

Grocers’  Assistants  (Newcastle  Dis- 
trict). 

Office  Assistants,  &c.,  Retail  Shops), 

(Metropolitan  and  Newcastle). 

Tobacconists  (Metropolitan  and  New- 
castle). 

PROFESSIONAL  AND  SHOPWORKERS*  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen, 

SltOFWORKERS. 

For  Watchmen,  &c..  See  Miscellaneous. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways — 

Newcastle  Coal  Cranes 

Loco,  and  Stores 


A.C. 

180 

12-10-17 

1 

f 12 

V.Ce. 

4 

11-1-18 

y 

11-10-18 

i 13 

V.Ce. 

26 

1-3-18 

J 

I 13 

A.C. 

57 

10-5-18 

23-5-19 

13 

A.C. 

112 

16-5-19 

29-5-21 

15 

A.C. 

151 

27-6-19 

10-7-21 

10 

A.C. 

222 

12-9-19 

25-9-21 

| 16 

A.c.  ; 

222 

12-9-19 

25-9-21 

16 

210 

8-12-16 

31-12-18 

11 

A.C. 

62 

17-5-18 

\ 

1-3-20 

f!3 

V.C. 

164 

20-12-18 

/ 

\15 

A.C. 

81 

1-6-17 

31-5-20; 

Ml 

A.C. 

36 

22-3-18 

1 

f!3 

V.Ce. 

87 

12-7-18 

V 

31-12-19 

V.Ce. 

135 

1-11-18 

J 

\l4 

A.C. 

48 

19-4-18 

2-5-20 

13 

A.C. 

4 

11-1-18 

1 

V 

f 13 

V.C. 

48 

19-4-18 

31-12-19 

i 13 

v.c. 

166 

24-12-18 

j 

l15 

A.C. 

2 

4-1-18 

31-12-19 

13 

A.C, 

V.C. 

111 

164 

23-6-16 

20-12-18 

1 

/ 

22-6-19 

CIO 

l15 

A.C. 

26 

1-3-18 

31-12-19 

13 

A.C.' 

v.c.  ; 

26 

164 

1-3-18 

20-12-18 

} 

31-12-19 

{£ 

650 

72 

3SS 

620 

95S 

85 

893 

395 


269 

617 

173 

1271 

495 

73 

641 


615 

64 

494 

171 
72 

630 

172 
3S3 

3S6 

173 


1 

A.C. 

1 

121 

[ 

23-5-19 

1 5-6-21 

J15 

V.C. 

222 

12-9-19 

116 

V.C. 

215 

29-8-1 9f 

10-5-20 

16 

&c..  See  Professional  and 


960 

398 

399 


§ Pursuant,  to  the,  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
In  force  until  varied  or  rescinded.  i Or  0 nnonths  after  the  sooner  termination  of  the  wa?. 

t Rescission  and  Replacement. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 

Expiry  * 

leference 

I.G. 

to.  ( 

C 

Govt. 

lazette 

No. 

V* 

Date. 

s indicated  in 
Awards).§ 

Vol.  1 

?age. 

07 

20-4-16 

28-4-17 

10  j 

143 

A.C. 

•71 

7-6-18  " 

| 

f1®  | 

711 

v.c.  i 

89 

19-7-18 

1 

14 

64 

v.c. 

141 

8-11-18 

l 20-6-20  . 

14 

628 

v.c. 

164 

20-12-18 

j 15 

125 

v.c. 

55 

14-3-1 9 

15 

£96 

v.c. 

97 

100 

2-5-19  = 
6-7-17t 

Ll5 

f 12 

825 

96 

v.c. 

103 

13-7-17 

112 

96 

v.c. 

171 

28-9-17 

_ r 7 on 

J 12 

645 

v.c. 

62 

17-5-18 

1 13 

598 

85 

24-5-18* 

1 13 

602 

v.c. 

193 

1-8-19  . 

U6 

226 

A.C. 

119 

27-9-18 

10-10-20 

14 

514 

223 

22-12-16 

] 

fU 

440 

v.c. 

69 

1 1-5— 17^ 

>-  21-12-19 

l 

J 11 

1108 

V. 

216 

21-12-17 

1 13 

55 

v.c. 

197 

8-8-19 

J 

116 

230 

A.C. 

50 

7-3-19 

20-3-21 

15 

558 

21 

16-2-17 

! 

fU 

889 

V.C. 

81 

1-6-17 

1 11 

1235 

V. 

v.c. 

207 

30 

30-11-17 

8-3-18 

y 15-2-20 

1 12 
V3 

S71 

375 

v.c. 

149 

22-11-18 

1 

1 14 

743 

v.c. 

219 

5 9 19 

1 

j 

116 

405 

A.C. 

151 

29-11-1 8 

12-12-20 

14 

744 

A.C. 

145 

20-6-19 

3-7-21 

16 

87 

210 

8-12-16 

fU 

276 

V.C. 

74 

18-5-17 

V 7-12-19 

1 11 

1 1237 

V. 

216 

21-12-17 

j 

113 

57 

V. 

47 

216 

30-3-17 

21-12-17 

\ 29-3-20 

J11 

V3 

1005 

60 

A.C. 

216 

21-12-17 

J 29-3  -20 

13 

60 

V.C. 

48 

145 

19- 4-18 

20- 6-19 

\ 2-5-21 

f 13 
"l  16 

602 

88 

149 

25-8-16 

1 

fio 

1114 

v.c. 

59 

20-4-17 

1 

Jll 

1116 

V. 

V. 

78 

216 

25-5-17 

21-12-17 

> 24-8-19 

< 11 
! 13 

1234 

55 

v.c. 

149 

22-11-18 

J 

743 

100 

6-7-17 

d 5-7-20 

J12 

104 

v.c. 

103 

13-7-17 

} 

1 12 

106 

200 

1-12-16 

f11 

271 

v.c. 

V. 

52 

216 

5-4-17 

21-12-17 

l 30-11-19 

uu 

I13 

1000 

56 

v.c. 

197 

8-8-19 

j 

U? 

233 

40 

16-3-171 

tn 

1001 

v.c. 

! V.C. 

100 

50 

6- 7-17 

7- 3-19 

L 15-3-20 

J 12 
i I® 

loo 

560 

v.c. 

169 

11-7-19 

j 

IJ6 

89 

A.C. 

141 

8-11-18 

21-11-21 

14 

628 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways— cont. 
Government  Railways—  continued. 
Permanent  Way — 

Grain  Elevator  and  Coal  Elevator 
Employees  at  Darling  Island- 
Labourers,  &c.,  Railway,  &c. 
Construction,  Duplication  and 
Deviation  Works. 


Permanent  Way  and  Signalling 
Branches. 


Quarries 

Traffic  (Wages  Staff) 


Boilermakers,  &c. 
Carpenters,  &c.  ... 


Coachmakers,  &c. — 

Coachmakers,  &c.  ... 

Car  and  Waggon  Fitters,  Assem 
biers. 

Coachpainters,  &e.  

Electricians — 

Electrical  Fitters,  &c 

Electrical  Fitters,  &c.,  Labourers 
Engine  -drive  rs — 

" Loco.  Drivers,  Firemen  and 
Cleaners,  &c. 

Power  House  (Ultimo,  White  Bay. 
Zara-street,  Newcastle,  and 
Randwick). 


Stationary  Engine-drivers,  &c.  .. 

Steam  Tram  Motor  Drivers 
Cleaners,  &c. 


Engineers,  &c.  ... 


Ironworkers’  Assistants 


t ltescission  and  Replacement. 

. r„  Industrial  A:  

amended  )7iw  ard  a * con  ti  n lie  In  force  until  rescinded  or  varied. 


* Correction  (printed  on  same  Gazette  slip  as  variation  of  17-5-18).  Arbitration  Act  1912  (as 

^Complete  variation.  * Pursuant  to  trie  pro  visions  of  Section  ,2c ^Me  ^dustnal.  Arbitration  Act,  9 v 
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AWARDS  IN  FORCE  AT  20th  SEPTEMBER,  1919. 


Gazettal. 

(as 

Expiry 
indicated  in 

Reference  1.0. 

Industry  Board,  and  Awards  made  m and  m relation  inereto. 

Govt. 

Gazette 

Date. 

Aware).  § 

Vol. 

Pag8. 

No. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways— could. 

Government  Railways — continued. 

562 

Moulders...  

Officers — 

A.C. 

50  ! 

7-3-19  ; 

20-3-21 

15 

14 

348 

Railway  Salaried  Staff  

A.C. 

113 

13-9-18  ; 

26-9-21 

Tramway  Clerical  Staff 

V.C. 

225 

87 

29-12-161; 

15-6-17 

\ 

/ 

28-12-19 

/ll 
1 12 

449 

107 

Sawmillers,  &c.  ... 

M, 

146 

18-8-16 

C10 

111  7 

V.C. 

223 

22-12-16  j 

1 

V 

17-8-19 

J 11 

4tS 

V.C. 

44 

23-3-17  1 

r 

1 11 

1000 

V. 

216 

! 21-12-17  j 

j 

| 113 

56 

Government  Tram  wavs, — 

1 

Clerical  Staff.  See  Government  Railways,  Officers. 

Motor  Drivers.  ,,  , 

, Engine-drivers. 

1 

i 

fll 

f 759 

Electrical  Branch  

1° 

25-1-17  | 

| 

V.C. 

81 

1-6-17 

24-1-20 

J 11 

1237 

V. 

216 

21-12-17 

( 

1 

1 13 

j ^59 

V.C. 

215 

29  8 19 

J 

L 16 

406 

Permanent  Way  

37 

9-3-17 

i 

fH 

V.C.  ! 

90 

22-6-17  i 

l 

8-3-20 

J 12 

108 

V. 

216 

21-12-17  | 

r 

h i3  i 

58 

V.C. 

110 

6-9-1  Sj! 

J 

1 14  1 

352 

Traffic — (W ages  Staff ) 

. 

V. 

165 

195 

29-9— 16  j] 
24-11-16  | 

i 

no 

u 

1416 

227 

V. 

216 

21-12-17  1 

i 

28-9-19 

J 13 

59 

V.C. 

123 

4-10-18 

f 

1 14 

518 

V.C. 

151 

29-11-18 

i 

1 14 

745 

Other  Governmental- 

V.C. 

169 

11-7-19 

j 

Lie 

89 

City  Council  Employees — 

1246 

Clerical  and  General  Staff 

71 

18-5-17  ! 

\ 

1 7-5-20 

Z11 

Electrical  Trade,  see  Manufacturing 

V.C. 

150 

31-8-17 

/ 

\12 

503 

(Iron  Trades,  &c.),  Electricians. 

278 

Labourers  &c.  ... 

188 

17-11-161 

K 

16-11-19 

J11 

V. 

84 

8-6-17 

/ 

\11 

1249 

Fire  Brigade  Employees  

Health  and  Sanitary  Inspectors  (State) — 

A.C. 

121 

23-5-19 

7-6-22 

15 

962 

Country 

V.C. 

1 87 

15-6-17 

K 

14-6-20 

f 12 

111 

210 

! 7-12-17 

/ 

\12 

S73 

Municipal  Council  of  Sydney 

A.C. 

219 

| 5-9^19 

18  9-22 

16 

408 

Suburbs  of  Sydney  

... 

; 111 

23-6-16 

i 

22-6-18 

/ io 

596 

V.C. 

233 

22-12-16 

/ 

466 

Mimicipal  and  Shire  Council  Employees — 

Country  Councils 

A.C« 

1 126 

24-8-17t 

30-3-20 

12 

504 

Shire  Councils  ... 

225 

29-12-16 

\ 

28-12-19 

j/n 

463 

V.C. 

' 126 

17-8-17 

j 

\12 

503 

Sanitary  and  Garbage  Contractors 

A.C. 

213 

14-12-17 

30-3-20 

1 13 

63 

(Newcastle). 

Water  Supply  and  Sewerage  Employees 

198 

9-11-17 

\ 

8-11-20 

If 12 

734 

(Hunter  District ). 

V.C. 

i 68 

31-5-18 

1 

\ 13 

709 

Water  Supply  and  Sewerage-  Employees 

8 

19-1-17 

i 

! 1 11 

750 

(Metropolitan). 

V.C. 

107 

20-7-17 

y 

18-1-20 

U 12 

322 

Gas  Makers — 

V. 

126  j 

17-8-17 

J 

l 12 

493 

Gas  Makers,  &c.  (Country) — 

Country  ...  ...  

100 

6-7-17 

1 

ri2 

91 

V.C. 

103 

1 3-7-1 7« 

y 

5-7-19 

103 

107 

20-7-1 la 

j 

\l2 

644 

Municipality  of  Bathurst  

90 

22-6-17 

21-6-19 

12 

86 

Municipality  of  Lithgow  

90 

22-6-17 

21-6-19 

12 

89 

S Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 

t Rescission  and  Replacement.  X Complete  variation.  a Printed  on  same  slip  as  original  Award. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto.  ' 


Cazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards). § 


Reference  l.G. 


Vol. 


Page. 


PUBLIC  UTILITY  SERVICES —continued. 

Gas  Makers — coritinued. 

Gas  Makers,  Ac.  (Metropolitan) — 

Sydney,  North.  Sydney,  and  Manly 


V. 

v.c. 

v.c. 


103 

1S5 

48 

77 

21 


22-0-10 
10-11-10 
19-4-1 S 
21-6-18 
10-2-17 


21-9-18 


21-9-1S 


| fio 

US 


Newcastle 

SHIPPING  GROUP—  ~ 

For  awards  of  the  old  Boards  in  this-  Group,  excepting  Boatbuilders,  See  Transport  Sea. 
Foi  Boatbuilders,  Sec  Manufacturing — Furniture  and  Woodworking,  &c. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  &c. 

TRANSPORT. 

Land — i 

Carters,  &c.  (Country)  ...  ...  ••■]  A.C.  I 

Carters,  Ac.  (Cumberland)  — 


1403 

151 

514 

708 

538 


Carters,  Ac.  (Cumberland)  

Grooms,  Stablemen  and  Yardmen 
(Cumberland). 

Laundry  Carters  (Cumberland) 

Loaders  (Cumberland) 

Motor  Waggon  Drivers  (Cumberland)..  . 
Sanitary  Carters  ( Cum  be  Hand ) 

Trace  Boys  (Cumberland)  

Carters,  Ac.  (Newcastle) — 

Carters  (Newcastle) 

Grooms,  Stablemen,  &c.  (Newcastle) .. 
Motor  Waggon  Drivers  (Newcastle)  .. 
Carters,  Brick,  Ac.  (Cumberland) — 

Brick  Carters,  Ac.  (Cumberland) 

Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  Ac.,  Retail  Stores  (Cumberland)— 
Retail  Store  Carters,  Ao.  (Cumberland) 

Retail  Store  Motor  Waggon  Drivers 
Carters,  Timber,  Ac.  (Cumberland) — 

Timber  Carters  (Cumberland) 

Carters,  Tip,  Ac.  (Cumberland) — 

Tip  Carters,  Ac.  (Cumberland), 

Carters,  Wholesale  Butchers  (Cumber- 
land)— 

Wholesale  Butchers’  Carters,  Ac. — 
Cumberland. 

Wholesale  Butchers’  Grooms,  Stable- 
men and  Yardmen  (Cumber- 
land). 

Carters,  Ac.,  Wool  and  Coal  (Cumber- 
land ) — 

Wood  and  Coal  Carters,  &c.  (Cum- 
berland. 

Wood  and  Coal  Labourers  (Cumber- 
land). 


A.C. 

A.C. 


A.C. 


V.C. 


A.C. 

A.C. 


169 


57 


215 


219 


26-4-181 

26- 9-19 
13-9-18 
21-3-19 

27- 9-18 
1-11-18 
13-9-18 
21-3-19 
27-9-18 
20-7-17 

11-L0-1S 

23-5-19 

23-5-19 

23-5-18 

27-9-18 

24-12-18 

4-10-18 


t Rescission  and  replacement.  , 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  ia  force  until  rescinded  or  varied. 
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Govt. 
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No. 
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TRANSPORT—  continued. 

Land — 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers  

Storemen  and  Packers^ 

Newcastle  ...  ...  ... 

Produce,  Retail  (Cumberland) 

Produce,  Wholesale  (Metropolitan)  ... 
Retail  Stores  (Cumberland)  ... 

Wharf  Stores  (State) 

Wholesale  Drug  Stores  (State) 
Wholesale  Grocery,  &c.,  Stores  (State) 
Wholesale  Hardware  Store  (State)  ... 

Wholesale  Softgoods  

Wool,  Skin  and  Hide  Stores  (Cumber- 
land). 

Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

Bonded  and  Free  Stores  (Cumberland) 
Tobacconists  (State) 

Wheat  Stackers,  &c.  (State) 

Sea — 

Coal  Lumpers,  &c.  (Newcastle) 

Coal  Lumpers,  &c.  (Sydney) — . 

General  ... 

Mortlake,  &c. 

Ferries  (Port  Jackson  and  Newcastle) — 
Firemen  and  Deckhands,  &c.  (Sydi 
Ferries  Limited). 

Firemen  and  Deckhands  (Watson’s  I 
and  South  Shore  Ferry  Co.). 
Masters  and  Engineers,  Ferry  Boats 
Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  (Newcastle  Ferries) 
Ferries,  &c.  (Sydney  Harbour  Trust) — 
Dredge  and  Tug  Employees  (Syd 
Harbour  Trust). 

Marine  Motor  Drivers,  &c.  (State) — 


Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  anc 
Private  Lighters  in  Port  Jackson. 


Deckhands, 

Rivers. 


Harbours 


Rivers  Lighterage  Co.,  Ltd.). 


1 

... 

1 

175  j 

20-10-16 

A.C. 

113 

13-9-18 

A.C. 

210 

22-8-19 

A.C. 

210  i 

22-8-19 

A.C. 

3 

3-1-19 

A.C. 

135  1 

6-6-19 

A.C. 

84  ! 

17-4-19 

A.C. 

84 

17-4-19 

A.C.  ! 

84 

17-4-19 

v.c. 

169 

11-7-19 

1 A.C. 

84 

17-4r-19 

V.C. 

169* 

11-7-19 

156 

8-'9-16| 

V. 

175 

20-10-16 

v.c. 

195  ! 

2-11-17 

A.C. 

84  i 

17-4-19 

A.C. 

204 

23-11-17 

j A.C. 

84  ! 

17-4-19 

A.C. 

151  | 

29-11-18 

A.C. 

6 

18-1-18 

V.C. 

57  ! 

10-5-18 

18 

9-2-17 

V.C. 

44 

23-3-17 

A.C. 

48 ! 

19-4-18 

A.C. 

88  ) 

25-4-19 

I A.C. 

88 

25-4-19 

156 

8-9-16 

A.C. 

42 

5-4-18 

V.C. 

164 

20-12-18 

A.C. 

126 ; 

1 

30-5-19 

A.C. 

97  I 

. 

2-5-19 

| V.Ce. 

112 

16-5-19 

j V.C. 

135 

6-6-19 

! 211 

24-11-15 

44 

23-3-17 

i v.c. 

47 

30-3-17 

A.C. 

15 

31-1-19 

\ 


} 


10-10-19 

26-9-20 
21  8-20 
21-8-20 
30-11-19 
21-6-20 
30-4-20 
30-4r-20 

30-4-20 

30-4^20 

7-9-18 


30-4-20 

22-11-19 

30- 4-20 

31- 8-20 


17-1-19 


y 31-12-18 
J 22-9-18 

8-5-22 
8-5-22 
7-9-19 


31-12- 


20 
12-6-22 


y 15-5-21 

J 


} 2 


11 


23-11-18 

22-3-20 

30-6-19 


{ 


13 

13 

11 

11 

13 

15 

15 

10 

13 

15 

15 


f 15 
-i  15 
115 


177 

358 

416 

418 

182 
97  i 
826 
828 
830 

93 
832 

94 
1148 

178 
745 

835 

876 

837 

767 


277 

627 

784 

1037 

514 

840 

842 

1146 

506 

174 

973 


844 

975 

976 


8 I 1727 


1023 

1027 

353 


t Rescission  and  replacement.  . 

iPurmant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 


69307— N 


436 


N.S.W.  INDUSTRIAL  GAZETTE—  Sept.,  1919. 


[Vgl.  XV 


AWARDS. 


Gazcttal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.O. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt.  1 

Gazette  Date. 

Vol. 

Page. 

TRANSPORT — continued. 

Sea — 

Shipping  (Harbours  and  Rivers — contd. 

Masters  and  Engineers — Public 

Lighters,  &c.  (Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  on  Steamers  (New- 
castle). 

Firemen  and  Deckhands — Launches  and 
Private  Lighters  in  Port  Jackson. 

Firemen  and  Deckhands  — Public 
Lighters,  &c..  Port  Jackson. 

Shipping — 

Engines rs , Dee p Se a ( State ) 

Stevedores,  Foremen  (Port  Jackson)  ... 


Wharf  Labourers,  &c.  (Port  Jackson) 

Wharf  Labourers  (Newcastle  and  Morpeth).. 


170  ! 

15-9-15 

1 

1156 

Ve. 

183  j 

13-10-15 

V 14-9-18 

\ 8 

1157 

Vpe. 

188 

20-10-15 

J 

1 8 

1417 

A.C. 

98 

9-8-18 

j,  8-8-20 

/ 14 

215 

V.C. 

156 

6-12-18 

\15 

175 

... 

1 

214 

1-12-15  ' 

30-11-18 

8 

1730 

Ve. 

170 

183 

15-9-15 

13-10-15 

y 14-9-18 

00  00 

1158 

1159 

A.C. 

50 

26-4-18 

11-4-21 

13 

505 

67 

20-4-16 

1 

(HO 

200 

V. 

v.c. 

111 

139 

23-6-16 

4-8-16 

L 19-4-19 

J 10 
1 10 

648 

901 

v.c. 

74 

14-6-18 

J 

113 

740 

A.C. 

216 

21-12-17 

1-5-19 

13 

79 

A.C. 

159 

13-12-18 

1-5-19 

15 

184 

TRANSPORT  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Transport— Land  ; and  Transport— Sea. 


VINEGAR,  SAUCE,  &c.,  CUMBERLAND— 


See  Manufacturing — Food  and  Drink,  dbc. 

WHEAT  BAGGERS,  &c.— 

See  Transport — Land. 


Special  Awards. 

Special  Boards  (Demarcation) — 
Boatbuilders  and  Shipwrights 

Boilermaking  

Gas  Makers  and  Engineers 
Ship  Joiners,  Ship  Carpenters,  and 
Shipwrights. 


109 

9-7-13 

\ 

f 3 

1180 

V. 

1S3  ; 

13-10-15 

/ 

1 8 

1123 

152 

30-10-12 

\ 

f 2 

653 

V.C. 

71 

7-5-13 

/ 

1 3 

366 

87 

20-5-14 

5 

1306 

62 

17-5-18 

4,  30-5-21 

M3 

727 

v.c. 

71 

7-6-18 

\13 

739 

Pursuant  to  the  provisions  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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PUBLICATIONS  RECEIVED. 

The  following  publications  are  contributed  to  the  Library  of  the  Department,  by  the 
publishers,  or  received  in  exchange  for  the  New  South  Wales  Industrial  Gazette : — 


EUROPE. 

Belgium— 

Revue  du  Travail. 

Denmark — 

Jaern  og  Metalarbeideren. 

France— 

Bulletin  du  Minist&re  du  Travail  et  de  la 
Pr^voyance  Sociale. 

Holland— 

Maandschrift  van  het  Centraal  Bureau  voor  de 
Statistiek. 

International— 

Bulletin  of  the  International  Labour  Office. 
(Basle,  Switzerland). 

World’s  Labour  Laws.  (Basle,  Switzerland). 
International  Metal  Workers’  Review.  (Stutt- 
gart, Germany). 

Bulletin  of  the  International  Association  on 
Unemployment.  (Ghent,  Belgium). 

Italy — 

Annuario  Statistico  Italiano. 

Bolletino  Dell  ’ Ispettorato  Dell  ’ Industria  e Del 
Lavoro. 

Bolletino  Dell’  Ufficio  Del  Lavoro. 

La  Coltura  Popolare. 

L’Umanitaria. 

Ri vista  Italiana  di  Sociologia. 

■Spain  — 

Boletin  del  Instituto  de  Reformas  Sociales. 
Sweden — 

Kommersiella  Meddelanden. 

Sociala  Meddelanden. 

AMERICA. 

United  States  of  America — 

Academy  of  Political  Science. 

American  Economic  Review. 

American  Federationist. 

American  Labour  Legislation  Review. 

American  Photo  Engraver. 

Annual  Report  of  the  Smithsonian  Institution. 
Bulletin  (New  York  State  Industrial  Com- 
mission.) 

Bulletin  of  the  Industrial  Commission  of  Ohio. 
Bulletin  of  the  New  York  Public  Library. 
Bulletins  of  the  United  States  Bureau  of  Labour 
Statistics. 

Child  Labour  Bulletin. 

Economic  World. 

Employment  in  Massachusetts. 

John  Hopkins  University  Studies  in  Historical 
and  Political  Science. 

Industrial  News  Survey. 

International  Moulders’  Journal. 

Labour  Market  Bulletin  (New  York  State 
Industrial  Commission). 

Massachusetts  Minimum  Wage  Commission, 
Miners’  Magazine. 

Monthly  Labour  Review  (U.S.  Department  of 
Labour,  Bureau  of  Labour  Statistics). 

Political  Science  Quarterly. 

Public  Service  Commission  of  Nevada. 

Quarterly  Journal  of  American  Statistical 
Association 
St  £ nun’s  Journal. 


United  States  of  America — continued . 

U.S.  Employment  Service  Bulletin. 

Weekly  Letter  of  American  Federation  o 
Labour. 

Argentina— 

Boletin  del  Departmento  Nacional  del  Trabajo. 
Chile— 

Boletin  de  la  Officina  del  Trabajo. 

BRITISH  EMPIRE. 

England — 

Beama  Journal. 

British  Citizen  and  Empire  Worker. 

Democrat. 

Labour  Gazette. 

Journal  of  Liverpool  Chamber  of  Commerce. 

J ournal  of  London  Chamber  of  Commerce. 

New  Statesman. 

United  Empire. 

Canada — 

Labour  Gazette  of  the  Dominion  of  Canada. 
Ireland — 

Journal  of  Agriculture  and  Technical  Instruc- 
tion. 

New  Zealand — 

Awards,  Recommendations,  Agreements,  &c. 
(Industrial  Conciliation  & Arbitration  Act). 
South  Africa — 

South  African  Journal  of  Industries. 
Commonwealth  of  Australia — 

Quarterly  Summary  of  Australian  Statistics. 
Australian  Industrial  and  Mining  Standard. 
New  South  Wales  — 

Agricultural  Gazette. 

Australasian  Journal  of  Pharmacy. 

Australasian  Bakers  and  Millers  Journal. 
Australasian  Decorator  and  Painter. 
Australasian  Engineer. 

Australasian  Leather  Trades  Review. 
Australasian  Manufacturer. 

Australian  Cordial  Maker 
Australian  Forestry  Journal. 

Australian  Manufacturers  Journal. 

Baking  Trades  Gazette. 

Building. 

Chamber  of  Commerce  Journal. 

Construction  and  Local  Government  Journal. 
Electrical  Trades  Journal. 

Land. 

Local  Government  and  Real  Estate. 

Medical  Journal  of  Australia. 

Printing  Trades  Journal. 

Public  Service  Journal. 

Railway  and  Tramway  Officer’s  Gazette. 

Safety  First  (N.S.  W.  Railways  and  Tramways). 
Storekeeper. 

Wimble’s  Reminder. 

Queensland  — 

Official  Publication  of  State  Government  Insur- 
ance Office  of  Queensland. 

Queensland  Agriculture  Journal. 

Queensland  Industrial  Gazette. 

South  Australia — 

Journal  of  Agriculture. 

Determinations  of  Boards  (Industrial). 

Victoria — 

Journal  of  Agriculture. 
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STATE  LABOUR  EXCHANGES. 

The  Exchanges  are  established  in  Sydney 
and  Suburbs  and  in  Country  Towns  at  the 
addresses  shown  in  the  list  lacing  the 
contents  page.  They  offer  a free  service  to 
employers  in  need  of  labour  and  to  employees 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY 

PUBLICATIONS. 

N.S.W.  Industrial  Gazette. 

Monthly.  Price,  is.  per  copy,  ios.  per  annum,  post  paid 

Special  Supplements  : 

History  of  the  Strike  Crisis,  1917. 

Compendium  of  Awards  in  force,  21st  June,  1918 
Price,  is.  per  copy. 

Industrial  Conditions  in  Great  Britain  and  the  United  States  of  America — 
Report  by  the  Hon.  G.  S.  Beeby. 

Price:  Paper  cover,  is..  Limp  linen,  is.  6d. 

Working  of  the  Factories  and  Shops  Act,  191'2.  Annual  Report,  1917. 

Price,  is.  iod. 

Directory  of  Factories  registered  under  Factories  and  Shops  Act,  1912, 

June,  1918.  Price,  3s.  6d. 

New  South  Wales  for  the  Settler.  (Free ) 

Facts  about  N.S.W.  (Free.) 

Rainfall  and  Temperature  Chart.  (Free.) 

Agricultural  Map.  (Free.)  , $ 

PUBLICATIONS  OF  THE  NEW  SOUTH  WALES  BOARD  OF  TRADE. 

The  Living  Wage  for  Adult  Males,  1918.  Bulletin. 

Price,  3s. 

Prevalence  of  Miners’  Phthisis  and  Pneumoconiosis  in  Certain 
Industries.  Report.  Price  3s.  In  2 volumes.. 

The  British  Scheme  for  Self-Government  of  Industry,  and  its  counter- 
part in  New  South  Wales.  Parts  1 & 2.  (Free). 


The  Publications  which  are  for  sale  are  procurable  from  the  Government 
Printer,  Sydney;  those  which  are  available  for  free  distribution  are  obtainable 
on  application  to  the  Department  of  Labour  and  Industry. 


The  New  South  Wales 

Industrial  Gazette. 

Prepared  and  Edited  by  the  Under  Secretary  for  Labour  and  Industry. 

VOL.  XVI.  31st  OCTOBER,  1919.  n. 


CONTENTS. 

Introductory  .. 

The  Industrial  Situation  : September,  1919  : 

Price  Levels 

Price  Fixing— Necessary  Commodities  Control  Act,  1914 

Changes  in  Personnel  of  Commission  

Applications  for  Alteration  of  Prices,  September,  1910'!. 
Proclamations — y 

Maximum  Commodity  Prices 
Prices  current,  30th  September,  1919 

The  Living  Wage  for  Adult  Male  Employees,  Metropolitan  Area 
—Declaration  of  N.S.  W.  Board  of  Trade 
Dislocations  in  I ndustries 
Employment  and  Unemployment 

Banks  and  Bank  Holidays  Act,  1912 : Proclaimed  and  Statutory  Holidays 
Early  Closing  Acts  : — 

Changed  Closing  Hours  of  Shops,  after  Poll— Quirindi  and 
Wentworth 

Constitution  of  Country  Shopping  District— Cumnock  Urban  Area 
Factories  and  Shops  Act,  1912  : — 

Alterations  to  Factory  Register,  September,  1919 

Workmen’s  Compensation  Act,  1916:  Certifying  Surgeon,' County 
Y ancowinna — Appointment  J 

Departmental  Activities— Reports  and  Notes  on  Operations— 
September,  1919 : — 

Early  Closing  Acts  ...  _ ' 

Factories  and  Shops  Act,  1912  : — 

Boiler  Inspection 

Factory  Inspection , 

Gas  Acts  ...  

Industrial  Arbitration  Act: — 

Courts  and  the  Registry  

The  Court  of  Industrial  Arbitration 
Industrial  Magistrates’  Courts 
The  Registry 
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Departmental  Activities-Reports  and  Notes  on  Operations- Sept., 

1 9 1 9 — continued. 

Industrial  Investigation 
N.S.W.  Board  of  Trade  ... 

Private  Employment  Agencies 
State  Labour  Exchanges  . . . 

State-aided  Immigration 
Scaffolding  and  Lifts  Act,  1912 

Certificates  of  Competency  issued  

Crane,  Hoist,  and  Sheerleg  Inspection 

Lift  Inspection 

Scaffolding  Inspection  ...  ••• 

Workmen’s  Compensation  Act,  1910  . 

Departmental  Advisings  ...  •••  ••• 

Proceedings  for  Recovery  of  Compensation  

Tudicial  and  Quasi-Judicial  Proceedings,  September,  1919 

J In  the  Court  of  Industrial  Arbitration  ••• 

Before  the  Industrial  Registrar  

JUNeweSomh  Wales  Certificated  Winding-Engine  Drivers’ 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 


Minister  for  Labour  and  Industry. 

The  Honourable  A.  G.  F.  James,  M.L.A 


Court  of  Industrial  Arbitration. 

Judge— Mr.  Justice  C.  G.  Heydon. 

Additional  Judges — Mr.  Justice  W.  Edmunds. 

Mr.  Justice  T.  Rolin. 

Mr.  Justice  H.  R.  Curlewis. 

Board  of  Trade. 

President— Mr . Justice  C.  G.  Heydon. 

Acting  President — Mr.  Justice  W.  Edmunds. 

Deputy  -President—] . B.  Holme,  Barrister-at-Law. 

Associate  Commissioner — The  Minister  for  Labour  and  Industry. 
Commissioners— W . T.  Willington,  J.P.  E.  J.  Kavanagh,  M.L.C. 

T.  Routley.  A.  G.  Cooper. 

Additional  Commissioners  to  represent  Rural  Industries 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 

Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law. 


ADMINISTRATIVE  ARRANGEMENTS. 

The  Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the 
following  Acts  and  matters  relevant  thereto 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 
Act,  1915. 

Early  Closing  Acts  (Principal  and  Amending)  ; No.  38, 
1899  ; 81,  1900  ; 29,  1906  (Hairdressers) ; 23,  1910  ; 
64,  1915  (Butchers). 

Eight  Hours  Act,  1916. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Industrial  Arbitration  Act,  1912. 

The  reception  and  investigation  of  complaints  alleging 
The  regulation  of  industries  by  the  enforcement  of  all  si 
Acts. 


Industrial  Arbitration  (Amendment)  Act,  1916. 
Industrial  Arbitration  (Amendment)  Act,  1918, 
Industrial  Arbitration  (Further  Amendment)  Act, 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

White  Phosphorus  Matches  Prohibition  Act,  1915 
No.  1.  * 

Workmen’s  Compensation  Act,  1916. 

i-compliance  with  industrial  laws. 

rdinate  legislation  under  the  Industrial  Arbitration 


The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publication  of  the  Industrial  Gazette. 

The  social  problem  of  unemployment. 

The  regulation  of  private  labour  agencies,  and  the  control  of  State-aided  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter,  and  provision  of  temporary  occupation  for  the  unemployed  and  for  workers  suffering 
from  disabilities.  * * © 
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OFFICES. 

Department  of  Labour  and  Industry 

Ministerial  Office  ...  

Industrial  Registrar  s Office  ...  ...  ••« 

N.S.W.  Board  of  Trade  •••  ••• 

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer, 


78  Elizabeth -street,  Sydney. 


State  Labour  Exchanges 

Sydney  and  Suburbs  (Office  hours  7-30  a.m.  to  5.30  p.m.) 

Central  Exchange.  (Tel.  City  9651) • 

Balmain  (General).  (Tel.  W 1153)  ...  

Quay  Branch  (Wharf  Workers)  ••• 

Railway  Branch  (General  Mechanics  and  Assistants) 

Country  Exchanges— see  Country  Offices  below. 

Immigration  Office  * 

Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding 

Lifts 

Gas  Examiner’s  Office 


72-76  Elizabeth-street. 

...  302  Darling-street. 

...  1.32  George-street  North. 

...  Rawson  Chambers,  Pitt-st. 


...  78  Elizabeth-street. 

and  1 Eastwood  Chambers,  1 Sa 
.../  Elizabeth-street. 

....  Parker-street,  Haymarket. 


Country  Offices  : — 
Broken  Hill 

Goulburn  

Lismore 
Newcastle  ... 

Orange  

Tamworth 

Wagga  Wagga 
Wollongong 


. . . Exchange  Building,  Argent-st, 

...  Auburn-street. 

...  Molesworth-street. 

...  Inglis  Building,  King-street. 

...  10  Lord’s-place. 

Peel-street. 

...  Court  House. 

...  Market-street. 
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INTRODUCTORY. 


Records  of  price-fixing  operations  under  the  Necessary  Commodities  Control  Act,  1914, 
with  notices  of  changes  in  the  personnel  of  the  Commission,  are  a feature  of  this  issue  of 
the  Gazette. 

Following  upon  public  inquiry,  commenced  on  19th  May  last,  as  to  the  increase  or 
decrease  in  the  average  cost  of  living  for  the  year  1918-9,  the  New  South  Wales  Board 
of  Trade  found  the  average  cost  of  living  ,£3  17s.  per  week,  and  consequently  declared 
the  living  wage  for  adult  male  employees  within  the  Metropolitan  area  to  be  £3  17s.  per 
week,  12s.  10d.,  per  day,  or  Is.  7^d.  per  hour.  The  Declaration,  as  gazetted  on  8th 
October,  is  reprinted  in  extenso  in  this  Gazette. 

Judgments  delivered  by  the  Industrial  Registrar  upon  applications  by  the  New 
South  Wales  Certificated  Winding-Engine  Drivers’  Association  and  the  Commonwealth 
Pattern-makers  Association  for  registration  as  industrial  unions  under  the  Industrial 
Arbitration  Act,  are  printed  in  full.  Both  applications  were  refused,  for  the  reason  that 
the  interests  affected  were  deemed  to  be  capable  of  adequate  protection  by  existing 
industrial  unions. 

Attention  is  directed  to  notifications  of  changed  closing  hours  of  shops,  as 
determined  after  local  polls  under  the  Early  Closing  Acts,  in  the  Country  Shopping 
Districts  of  Quirindi  and  Wentworth,  and  to  the  constitution  of  a Country  Shopping 
District  in  the  Cumnock  Urban  Area. 


THE  INDUSTRIAL  SITUATION. 


PRICE  LEVELS. 

Cost  of  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  the  Commonwealth  and  of  the  State,  show  the  price-levels  of 
meat  ana  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  September, 


Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

September. 

Increase. 

Weighted  Average — 

Sydney  

Newcastle 

Broken  Hill 

Goulburn 

Bathurst  ... 

New  South  Wales... 

Victoria  

Queensland 
South  Australia  ... 
Western  Australia. 
Tasmania  ... 
Commonwealth  ... 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

July,  1914  — 
Sept.,  1919. 

1,153 

1,147 

1,468 

1,183 

1,097 

1,165 

1,105 

1,082 

1,247 

1,412 

1,201 

1,164 

1,541 

1,537 

1,692 

1,541 

1,481 

1,546 

1,550 

1,465 

1,544 

1,596 

1,563 

1,544 

1,497 

1,502 

1,803 

1,520 

1,455 

1,510 

1,409 

1,376 

1,499 

1,614 

1,487 

1,468 

1,629 

1,552 

1,716 

1,471 

1,499 

1,622 

1,410 

1,465 

1,418 

1,542 

1,565 

1,506 

1,501 

1,498 

1,668 

1,501 

1,475 

1,507 

1,431 

1,525 

1,528 

1,518 

1,583 

1,489 

1,753 

1,807 

1,923 

1,764 

1,687 

1,764 

1,608 

1,759 

1,705 

1,949 

1,777 

1,718 

52  0 
57*5 
310 
491 
53-8 
51*4 
45  5 
62  6 
36-7 
38-0 
48-0 
47  6 
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State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914=100. 


1916. 

1917. 

1918. 

1919. 

March. 

September 

March. 

September 

March. 

September 

1 

March. 

September 

Meat 

167-2 

166-2 

170-8 

193*4 

170-8 

152-3 

169-9 

168-4 

Other  Food  and  Groceries... 

1188 

| 

i 119-5 

121-6 

122-8 

124-2 

1260 

144*7 

1461 

Total... 

131-3 

131-6 

134-3 

141-0 

136-2 

132-8 

151-2 

151-8 

As  compared  with  prices  in  July,  1914,  meat  prices  in  September  1919,  were  68-4 
per  cent,  higher,  while  other  food  and  groceries  were  46*1  per  cent,  higher  , t“e  lQnc^eas® 
in  the  two  groups  combined  being  51*8  per  cent.  Compared  with  September  of  1917  and 
1918,  there  was  an  increase  in  September,  1919,  of  7*7  per  cent.,  and  14-4  per  cen  . 
meat  and  other  foods  combined.  Butter,  currants,  onions,  potatoes,  beef,  and  mutton 
were  cheaper  than  in  August,  1919,  but  eggs,  coffee,  pork  and  jam  increased  m price. 


PRICE  FIXING. 

NECESSARY  COMMODITIES  CONTROL  ACT,  1911. 

When  the  Necessary  Commodities  Control  Act,  1914,  was  extended  by  pro- 
clamation gazetted  on  18th  July,  1919,  for  a further  period  of  six  months  from  the 
date  of  the  ending  of  the  war  between  His  Majesty  and  His  Majesty  s enemies,  the 
Commission  under  the  Act  was  constituted  of  Mr.  Justice  W.  Edmunds,  Additional 
Judge  of  the  Court  of  Industrial  Arbitration,  and  Messrs.  M.  J.  Conmngton  and  m. 
Whfte.  On  13th  August  Mr.  C.  J.  McRae,  President  of  the  Primary  Producers 
Union,  was  appointed  to  the  Commission  in  place  of  Mr.  Wm.  White,  who  had  resigne 
on  8th  August,  and  subsequently  the  following  changes  in  personnel  were  recorded, 

viz.  : — 

Changes  in  Personnel  of  Commission. 

[Published  in  Government  Gazette,  No.  229,  of  26th  September,  1919.] 

Department  of  the  Attorney-General  and  of  Justl0e> 

Sydney,  24th  September,  1919. 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive' Council  h “ aPP™^ 
of  the  acceptance  of  the  resignation  of  His  Honor  Mr.  Justice  Edmunds  oft 
held  by  him  as  a Member  of  the  Commission  appointed  under  the  _ provisions  of  t 
“ Necessary  Commodities  Control  Act,  1914”— such  resignation  to  take  effect  on  the 
25th  September,  1919. 

His  Excellency,  with  the  like  advice,  has  been  pleased  to  .aPP~v® 

Thomas  Rolin,  an  Additional  Judge  of  the  Court  of  Industrial 

appointed  to  be  a Member  of  the  Commission,  in  the  place  of  Judge  Edmunds, 

appointment  to  take  effect  on  and  from  the  25th  September,  1319. 

JOHN  GARLAND. 
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[Published  in  Government  Gazette,  No.  233,  of  3rd  October,  1919.] 

Department  of  the  Attorney-General  and  of  J ustice, 

Sydney,  27  th  September,  1919. 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  approved 
of  the  acceptance  of  the  resignation  of  the  Honorable  Michael  Joseph  Connington,  M.L.C., 
of  the  position  held  by  him  as  a Member  of  the  Commission  constituted  under  the 
provisions  of  the  “Necessary  Commodities  Control  Act,  1914,” — such  resignation  to  take 
effect  on  the  29th  September,  1919. 

His  Excellency,  with  the  like  advice,  has  been  pleased  to  approve  of  the  appoint- 
ment of  Donald  Edmond  Black,  Esquire,  Secretary,  Federated  Electrical  Trades  Union, 
to  be  a Member  of  the  Commission  abovemen tioned,  in  the  place  of  Mr.  Connington, — 
such  appointment  to  take  effect  on  and  from  the  29th  September,  1919. 

JOHN  GARLAND. 


Applications  for  Alteration  of  Fixed  Prices. 

The  following  statement  shows  applications  dealt  with  by  the  Necessary  Com- 
modities Control  Commission  during  September,  1919,  for  alteration  in  commodity  prices. 
By  proclamation  of  21st  July  the  Commission  declared  the  highest  selling  prices,  whole- 
sale and  retail,  for  the  State  of  New  South  Wales  to  be  the  prices  then  ruling  for 
all  '‘necessary  commodities,”  i.e.,  (a)  Coal,  firewood,  coke,  or  other  fuel;  (6)  Gas  for 
lighting,  cooking,  or  industrial  purposes  ; (c)  Any  article  of  food  or  drink  for  man  or  for 
any  domesticated  animal ; ( d ) Any  article  which  enters  into  or  is  used  in  the  composition 
or  preparation  of  any  of  the  foregoing ; ( e ) Any  article  which,  after  a report  of  the 
Commission,  has  by  resolution  of  both  Houses  of  Parliament  been  declared  to  be  a 
necessary  commodity.  During  the  month  the  Commission  recommended  that  clothing, 
boots,  and  all  footwear  be  declared  necessary  commodities  under  the  Act. 


Commodity. 

Applicant. 

Application. 

Decision. 

Bacon  and  hams 

Bcrrima  District  F.  and  D.  Co. 
Ltd.  and  other  merchants. 

To  increase  price  2d.  per  lb.  whole- 
sale and  retail. 

Allowed. 

Baking  powder  

Newman  Manufacturing  Co. 

To  increase  14  oz.  tins  to  20s.,  7 oz. 
tins  to  10s.  6d. 

Allowed.  18s.  6d.  and 
9s.  6d. 

Brandy  

Garrick  & Co 

For  increase  of  7s.  6d.  per  case 

Allowed. 

Bread  

Singleton  Bakers 

To  charge — at  shops  4d.,  delivered 
41d.,  booked  5d.,  halves  21d. 

Allowed. 

Master  Bakers*  Association  on 
behalf  of  Broken  Hill  bakers. 

For  general  increase  of  Id.  per  loaf 

Allotved. 

Canned  meats  

Dalgety  & Co.,  Ltd 

To  increase  prices 

Allowed. 

Coffee  

Cremo  Coffee  Co 

To  increase  from  Is.  6d.  to  Is.  lOd. 
per  lb. 

Allowed. 

Eggs  

Poultry  Breeders 

For  exclusion  from  proclamation  of 
21st  July,  1919. 

Allowed. 

Gas 

Maitland  Gas  Co.,  Ltd 

Lighting  6s.  per  thousand  cubic  feet, 
cooking,  heating,  power,  6s.: 
through  pre-payment  meters 
6s.  5d. 

Allowed. 

„ 

Hay  Gas  Co 

Lighting  13s.  4d.:  heating,  power 
and/or  heating  power  and  light- 
ing 10s.  lOd.  per  thousand  cubic 
feet. 

Allowed. 



Wollongong  Gas  Co 

Lighting  8s.  4 d.,  cooking  6s.  8d.,  and 
power  6s.  8d.  per  thousand  cubic 
feet. 

Allowed. 

Maize,  oats,  chaff 

Produce  Merchants  

For  exclusion  from  proclamation 
of  21st  July,  1919. 

Allowed. 

Potatoes  

Produce  Merchants  

For  exclusion  from  proclamation 
of  21st  July,  1919. 

Allowed. 

Salmon  ...  

Gollin  & Co.  Pty.,  Ltd 

To  increase  prices 

Allowed. 

Tea 

Tea  Merchants  

For  exclusion  from  proclamation 
of  21st  July,  1919. 

Allowed. 

m 
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Proclamations. 


Maximum  Commodity  Prices. 


[Published  in  Supplement  to  Government  Gazette,  No.  231,  of  27th  September,  1919.] 

Notice  under  Section  8 of  the  “Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act,  1914, 

I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (publLhed 
in  Supplement  to  the  Government  Gazette  No.  178,  of  the  same  date),  and  tne  prices 
the.*eby  fixed  insofar  as  they  re'ate  to  Bread,  and  declare  that  the  maximum  selling 
prices  of  Bread  at  Singleton,  and  the  surrounding  Districts  supplied  therefrom,  shall 
1)3  a ; follow  : — 

At  shops  ...  .*. . ...  ...  4d.  per  2 lb.  loaf. 

Delivered 4|d.  per  2 lb.  lcaF. 

If  b )oked  and  not  paid  for  within 

three  months  ...  ...  5d.  per  2 lb.  loaf. 

Single  half  loaf,  if  bought  singly...  2|d. 

If  half  loaves  are  taken  regularly,  the  price  to  be  the 
same  as-,  that  for  whole  loaves. 

(l.s.)  W.  E.  DAVIDSON, 

By  His  Excellency’s  Command,  Governor. 

John  Garland, 

Attorney-General. 

Sydney,  24th  September,  1919. 

[Published  in  Supplement  to  Government  Gazette,  No.  231,  of  27th  September,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act,  1914,”  I, 
Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last 
(published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and 
the  prices  thereby  fixed  insofar  as  they  relate  to  Gas  supplied  by  the  Maitland  Gas-light 
Company  Limited,  and  declare  that  the  maximum  selling  prices  for  Gas  supplied  by  the 
said  Company  shall  be  as  follow  : — 

Gas  for  lighting,  cooking,  heating,  and  powder,  6s.  per  thousand  cubic  feet. 

Gas  through  pte-payment  meters,  6s.  5d.  per  thousand  cubic  feet. 

The  above  rates  are  to  be  in  force  on  and  after  the  1st  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 


By  His  Excellency’s  Command, 

John  Garland, 

Attorney-General. 
Sydney,  24th  September,  1919. 


f Published  in  Supplement  to  Government  Gazette,  No.  231,  of  27th  September,  1919.] 

Notice  under  Section  8 of  the  u Necessary  Commodities  Control  Act,  1914. 

In  puisuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914, 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last 
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(published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and  the 
prices  thereby  fixed  insofar  as  they  relate  to  Pure  Coffee  manufactured  by  the  Cremo 
Coffee  Company,  and  declare  that  the  maximum  wholesale  selling  price  for  such  Coffee 
shall  be  Is.  lOd.  per  lb. 

(l.s.)  W.  E.  DAVIDSON, 

By  His  Excellency’s  Command,  Governor. 

John  Garland, 

Attorney-General. 

Sydney,  24th  September,  1919. 


[Published  in  Supplement  to  Government  Gazette,  No.  231,  of  27th  September,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with 
the  advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July 
last  (published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date), 
and  the  prices  thereby  fixed  insofar  as  they  relate  to  “ Fitzroy  ” and  “ Hamper  ” brands 
Of  Canned  Meats,  and  declare  that  the  maximum  wholesale  selling  prices  of  such  brands 
of  Canned  Meats  shall  be  as  follow: — 


Boiled  beef 

In  case. 

72  x 1 lb. 

Per  Dozen, 
s.  d. 

17  0 

Do  

36  x 2 

31 

0 

Roast  beef 

72x1  „ 

17 

0 

Do  

36x2  „ 

31 

0 

Corned  beef 

72x1  „ 

17 

6 

Do  

36x2  „ 

32 

0 

Compressed  corned  Ham- 

72  x 1 ,,  nominal 

14 

6 

per  beef. 

Do 

36  x 2 „ nominal 

25 

9 

Assorted  Hamper  Beef,  h 

72  x 1 ,,  nominal 

15 

0 

in  round  cans,  1/3  ( 
each,  Boiled,  Roast,  f 

36  x 2 ,,  nominal 

26 

9 

and  Corned  Beef.  J 

Luncheon  beef  ... 

72  x 1 „ 

17 

9 

Beef  in  jelly 

72x1  „ 

17 

6 

Minced  Collops  ... 

72x1  „ 

17 

6 

Do  

36x2  „ 

32 

0 

Ox  Cheek 

72x1  „ 

17 

6 

Do  

36  x 2 „ 

32 

0 

Ox  Kidneys 

36  x 2 „ 

32 

0 

Ox  Tongues 

12xl-i„ 

41 

0 

Do  

12x2  „ 

49 

0 

Do  ...  ... 

12x21,, 

57 

0 

Extract... 

72  x 2 oz. 

18 

3 

(l.s.)  W.  E. 

DAVIDSON, 

By  His  Excellency’s  Command,  Governor. 

John  Garland, 

Attorney-General. 

Sydney,  24th  September  1919. 
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[Published  in  Supplement  to  Government  Gazette^  No.  231,  of  2fth Jrof  Ac”’ 1914^ ” 
Notice  under  Section  8 of  the  “Necessary  Commodities  Control  Act  19. 

In  pursuance  of  the  provisions  of  the  “Necessary  Com^od^ies  ContrdAct^  ^ 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  theM N^Dgt^g  ^ 

of  Saint  Michael  and  Saint  George,  Governor  o Notice  of  the  8th  August  last 

the  advice  of  the  Executive  Conned ^do  hereby ^annul  the- date), 

(published  in  Supplement  to  the  «°™ale  and  U l for  Ei^e  Salt  crushed  from  coarse 

^ "1  asw£  s 

SSriiSS  A""  ST--*— “ *h' 

prices,  wholesale  and  retail,  of  Salt  shall  be  as  follow  . 

Wholesale. 

Within  the  city  of  Sydney. 

£ 

5 


Coarse  salt,  12’s  to  ton 


s. 

7 

12 

17 

10 


6 12 


d. 

6 per  ton 
6 „ 

6 „ 

0 „ 

6 


Crude  salt,  1 2’s  to  ton 
Refined  coarse  salt,  1 2’s  to  ton 
Flossy  fine  salt,  12’s  to  ton  ... 

Extra  fine  salt,  20’s  to  ton  ... 

Bag  rates  to  be  those  ruling  on  the  21st  July,  10  U. 

All  other  places  in  the  State  : 

The  above  prices,  plus  the  actual  cost  of  transportation. 

The  retail  prices  throughout  the  State  of  New  South  Wales  for  all  grades  of  Salt 
to  be  those  ruling  on  the  21st  July,  1919. 


(l.s.) 


W.  E. 


DAVIDSON, 

r Governor. 


By  His  Excellency’s  Command, 

John  Garland, 

Attorney-General . 

Sydney,  24th  September,  1919. 

[Published  in  Supplement  to  Government*.  No.  231  of  27th  September,  1919 J ' 
Notice  under  Section  8 of  the  “ Necessary  Commodities  Conti  ol  Act,  1914. 

In  pursuance  of  the  provisions  of  the  “Necessary  C“d^  DMnguith^l  Ord« 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  o the  M ost  Dist”h“s 
of  Saint  Michael  and  Saint  George  Governor  of  the  State to  the21st  July  last 

(pub^h^in^SupplmenHo^^^OTernmen^Gazeta^^o.  178|  of 
Company  shall  be  as  follow  : 

Gas  for  lighting,  13s.  4d.  per  thousand  cubic  teet.  , 

Gas  for  heating  and  power,  and  /or  heating,  power,  and  lighting  (mixe  ra  ), 
10s.  lOd.  per  thousand  cubic  feet. 

The  above  rates  are  to  be  in  force  on  and  after 

By  His  Excellency’s  Command,  Governor. 

John  Garland, 

Attorney-General . 

Sydney,  24th  September,  1919. 
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PRICE  FIXING. 


Prices  Current. 

The  following  list,  which  indicates  prices  current  at  30th  September,  1919,  shows 
articles  the  prices  of  which  have  been  affected  by  the  operations  of  the  Necessary 
Commodities  Control  Commission. 


Commodity. 

Price  fixed. 

Area  of  Incidence. 

Date  of 
Pro- 
clamation. 

Reference  to 
Industrial 
Gazette. 

Vol.  | 

Page. 

All  necessary  commodities  

Prices  ruling  on  21st  July,  1919  ... 

State  

21-7-19 

16 

5 

Brandy  (Bisquit,  Dubouche  & Com- 

7s.  6d.  per  case  in  flasks,  half  flasks, 

State  

19-9-19 

16 

258 

pany). 

and  quarts  above  the  prices  ruling 

on  21st  July,  1919. 

Bread 

At  shops,  4d.  per  2 lb.  loaf ; deliv- 

Singleton 

27-9-19 

16 

444 

ered,  4id.  per  2 lb.  loaf. 

If  booked 

and  not  paid  for  within  3 months, 

5d.  per  2 lb.  loaf : single  half  loaf, 

if  bought  singly,  2£d.  per  2 lb.  loaf. 

If  half-loaves  arc  taken  regularly, 

the  price  to  be  the  same  as  that  for 

whole  loaves. 

Coffee,  Pure  (Manufactured  by  Cremo 

Is.  lOd.  per  lb. 

State  

27-9-19 

16 

445 

Coffee  Co.) 

Cornflour 

£d.  per  lb.  above  prices  ruling  on 

State  

8-8-19 

16 

131 

21st  July,  1919. 

Gas,  Wollongong  Gas  Co.  Ltd. 

Lighting,  8s.  4d.  per  thousand  cubic 

Wollongong 

19-9-19 

16 

257 

feet. 

Cooking,  6s.  8d.  „ 

Power,  6s.  8d.  ,, 

Maizena... 

£d.  per  lb.  above  prices 

ruling  on 

State  

8-8-19 

16 

131 

21st  July,  1919. 

s.  d. 

Meats,  Canned,  (“  Fitzroy  ” and 

In  case. 

per  doz. 

“ Hamper  ” Brands) — 

s.  d. 

Boiled  Beef 

72  x 1 lb. 

17  0 

State  

27-9-19 

16 

445 

36x2  „ 

31  0 

Roast  Beef 

72x1  „ 

17  0 

a ...  ...  ... 

36x2  „ 

31  0 

Corned  Beef 

72x1  „ 

17  6 

,, 

36x2  „ 

32  0 

Compressed  Corned  Hamper  Beef  . . . 

72  x 1 ,,  nominal 

14  6 

Assorted  Hamper  Beef  in  round 

36  x 2 „ 

25  9 

f 72  x 1 „ 

15  0 

cans,  IS.  3d.  each,  Boiled,  Roast 

36  x 2 „ 

26  9 

and  Corned  Beef 

1 

Luncheon  Beef  

72x1  „ 

17  9 

Beef  in  Jelly 

72x1  „ 

17  6 

Minced  Collops  

72x1  „ 

17  6 

Ox  cheek  ...  

36x2  „ 

32  0 

72x1  „ 

17  6 

Ox  Kidneys  . 
Ox  Tongues 


Extract 
Peas,  split 

Pepper,  white  ... 


Salt 


36  x 2 „ 

36  x 2 „ 

12  x H „ 
12  x 2'  „ 
12  x 21  „ 
72  x 2 oz. 


Is.  6d.  per  cwt.  above  prices  ruling 
on  21st  July,  1919. 

3d.  per  lb.  above  prices  ruling  on 
21st  July,  1919.  Per  ton. 

Wholesale — £ s.  d. 

Coarse,  12’s  to  ton  ...  5 7 6 

Crude  ,,  ...  4 12  6 

Refined  coarse,  12’s  to 

ton  5 17  6 

Flossy  fine,  12’s  to  ton  6 10  0 

Extra  fine,  20’s  to  ton  6 12  6 

Bag  rates  to  be  those  ruling  on  21st 
July,  1919. 

Above  prices  plus  actual  cost  of 
transportation. 

Retail — 

Prices  ruling  on  21st  July,  1919  ... 


State 

State 

City  of  Sydney 


Rest  of  State. 
State. 


8-8-19 

8-8-19 

27-9-19 


16  129 

16  130 

I 

16  446 


The  proclamation  of  21st  July  has  been  modified  by  a proclamation  of  8th  August 
( see  I.G.,  Yol.  XYI,  p.  129)  excluding  gas  supplied  through  meter  by  the  Australian 
Gaslight  Company  and  the  North  Shore  Gas  Company,  Limited,  “ from  the  provisions  of 
the  said  notice  ; ” by  a proclamation  of  19th  August,  similarly  excluding  fresh  fish ; and 
by  proclamations  of  12th  September,  excluding  maize  and  oats,  chaff  and  tea. 
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THE  LIVING  WAGE  FOR  ADULT  MALE  EMPLOYEES,  1919. 

METROPOLITAN  AREA. 

Declaration  by  New  South  Wales  Board  of  Trade, 

In  terms  of  section  79  of  the  Industrial  Arbitration  Act,  the  New  South  Wales  Board 
of  Trade  appointed  under  the  Act,  “ shall  from  year  to  year,  after  public  inquiry  as  to 
the  increase  or  decrease  in  the  average  cost  of  living,  declare  what  shall  be  the  living 
wages  to  be  paid  to  adult  male  employees  and  to  adult  female  employees  in  the  ^tate,  or 
any  defined  area  thereof  . . . .”  The  first  declaration  in  terms  of  the  section  was 

made  on  5th  September,  1918,  and  fixed  the  living  wage  for  adult  male  employees  in  ie 
metropolitan  area,  as  defined,  at  £3  per  week,  or  10s.  per  day,  or  Is.  3d.  per  hour.  It 
was  supplemented  by  a declaration  on  17th  December,  1918,  fixing  for  adult  female 
employees  in  the  same  area  a wage  of  30s.  per  week,  or  5s.  per  day,  or  72  • Per 
which  was  enforced  by  regulations  made  under  section  81  (1)  of  the  - c on  w ^ 
December,  1918.  In  the  meantime,  by  the  Industrial  Arbitration  Further  Amendment 
Act,  1918,  assented  to  on  12th  December,  1918,  provision  was  made  tor  the. 
inclusion  on  the  Board  of  “ additional  Commissioners  appointed  to  represent 
rural  industries  ” . to  sit  with  the  Board  of  Trade  when  it  is  considering 

any  of  the  matters  referred  to  in  section  79  ...  . The  additional  Commissioners 

were  appointed  on  30th  April,  1919,  and  on  19th  May  following  the  Board 
commenced  its  public  inquiry  as  to  the  increase  or  decrease  in  the  average  cos 
of  living  for  the  year  1918-19.  The  subjoined  declaration  of  the  living  wage  ^ o. 
adult  male  employees  in  the  same  metropolitan  area  as  was  covered  y e 
declarations  was  gazetted  on  8th  October,  and  in  view  of  the  various  issues  a ectec  y 
the  increase  in  the  basic  wage  the  Government,  on  9th  October,  laid  before  ar  lamen 
for  immediate  consideration  a “A  Bill  to  provide  for  payments  towards  the  maintenance 
of  children;  to  amend  the  law  relating  to  industrial  arbitration ; to  amend  the 
Industrial  Arbitration  Act,  1912  . . ” The  declaration  of  8th  October  fixed  a wage 

of  £3  17s.  per  week,  or  12s.  lOd.  per  day,  or  Is.  7*d.  per  hour,  and  the  object  of  the  Bill 
presented  to  Parliament  as  the  Maintenance  of  Children  Bill  was  to  vary  the  incidence 
of  the  extra  charge  which  devolved  upon  industry  through  the  increase  o s.  per  wee 
in  the  living  wage  of  adult  male  workers,  estimated  on  the  basis  of  the  maintenance  cost 
of  a man,  wife,  and  two  children.  The  Bill  contemplated  the  declaration  of  a living 
wage  based  upon  the  maintenance  costs  of  man  and  wife,  and  the  creation  ot  a tuna 
the  maintenance  of  children  fund— to  be  derived  from  assessments  upon  employers, 
administered  by  the  Government,  and  directed  to  the  maintenance  of  children  whose 
parents  are  employees,  as  defined  by  the  Bill. 

The  references  in  the  schedules,  appended  to  the  declaration,  are  to  the  Bulletin 
issued  by  the  New  South  Wales  Board  of  Trade  under  the  title  “ The  Living  Wage  for 
Adult  Males,  1918.” 


THE  LIVING  WAGE,  1919 — ADULT  MALES,  METROPOLITAN  AREA. 

[Published  in  the  Government  Gazette,  No.  237.  10th  October,  1919.] 
ro„k..  The  Now  South  Wales  Board  of  Trade, 

8th  October,  1919. 

The  following  Declaration  of  the  8th  October,  1919.  of  the  New  South  Wales  Board  of  Trade  as  to 
the  living  wage  to  be  paid  to  adult  male  employees  within  the  following  area:  Comm  ® , , 

north  corner  of  the  eastern  boundary  of  tho  Municipality  of  Manly  ; thonco  m a genei rally 
direction  to  and  including  the  town  of  Hornsby,  thence  in  a generally  south-westerly  direction  to 
including  the  township  of  Emu  Plains ; thenco  in  a generally  south-easterly  direction  to  and  includ  ng 
the  town  of  Sutherland  ; thonco  by  a line  to  and  including  the  north-eastern  head Wd  of  Botany  Bay , 
and  thonco  by  t ho  coast  line  to  tho  point  of  commencement,  is  hereby  published  for  general  information. 

II.  L.  LAMONB, 

Socretarv. 
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Declaration. 

In  doing  its  work  under  section  79  of  the  •«  Industrial  Arbitration  Act,  1912,”  as  amended,  the 
Board  of  Trade  has  adopted  the  following  construction  of  that  section  in  respect  of  the  scope  and  limi- 
tation of  its  powers  thereunder.  The  public  inquiry  directed  by  the  section  as  to  the  increase  or  decrease 
in  the  average  cost  of  living  refers  to  the  system  established  by  the  Court  of  Industrial  Arbitration  for 
tho  purpose  of  ascertaining  the  living  wage  by  the  judgment  of  16th  February,  1914,  which  system 
had  the  force  of  law  at  the  time  section  79  became  law,  viz.,  22nd  March,  1918.  The  duty  is  therefore 
imposed  upon  the  Board  of  carrying  out  the  principles  underlying  that  judgment.  The  methods  by 
which  those  principles  were  then  applied  were  entirely  followed  by  tho  Board  in  its  declaration,  5th 
September,  1918,  and  have  the  authority  of  precedent,  that  is  to  say,  those  methods  should  not  bo 
departed  from  unless  for  good  reason. 

The  principles  underlying  the  judgment  of  16th  February,  1914,  are  as  follows 

(1) .  The  average  cost  of  living  should  be  calculated  upon'the  basis  of  the  average  requirements 

of  the  lowest -paid  class  of  workers. 

(2) .  This  calculation  should  be  made  upon  the  requirements  of  a family  of  husband  and  wife  and 

the  average  number  of  dependent  children  in  the  families  of  the  said  class. 

(3) .  The  standard  of  living  should  be  such  as  to  provide  a worker  of  the  said  class,  and  his  said 

dependent  family  with  the  normal  requirements  of  a member  of  a civilised  community. 

Guided  by  this  construction,  the  Board  held  the  public  inquiry  as  required  by  section  79,  into 
the  increase  or  decrease  in  the  average  cost  of  living. 

Mr.  Kirby,  who  appeared  for  the  Employers’  Federation  of  N.S.W.,  contended  that  tho 
Board  should  adopt  the  Avhole  of  the  conclusions  in  its  last  declaration,  and  bring  the  same  up  to 
date  by  the  application  of  the  Knibbs’  Tables  of  the  purchasing  power  of  money.  On  the  other  side, 
Mr.  Croft,  who  appeared  for  the  Unions  of  Employees,  contended  that  the  Board  should  reopen  the’ 
whole  investigation  without  regarding  itself  as  bound  in  any  way  by  the  previous  inquiries.  This  issuo 
between  the  parties  was  solved  by  the  construction  of  the  section  on  the  lines  above  stated.  Tho 
general  question  as  to  the  application  of  the  Index  numbers  is  considered  in  Schedule  I. 

Mr.  Croft  contended  that  the  dependent  family  should  be  taken  at  three  instead  of  two,  as  in 
the  system  adopted  by  the  Commonwealth  Arbitration  Court.  If  the  number  of  dependent  children, 
three,  adopted  by  Mr.  Justice  Higgins  in  the  Harvester  case  in  1907,  was  not  taken  by  him  because  it 
was  presumed  to  be  an  average,  it  is  impossible  for  the  Board  to  say  upon  what  grounds  it  was  taken. 
The  statistical  inquiry  into  the  subject  shows  that,  as  an  average  for  this  State,  that  number  is  wrong. 
The  Board  finds  that  during  the  past  year  this  average  number  of  dependent  children  is  under  two. 
(See  Schedule  II.) 

Tho  Board  declines  to  enter  upon  the  consideration  of  the  following  subjects  that  were  raised 
at  the  public  inquiry  : (1)  whether  the  age  of  the  dependent  children,  at  least  for  girls,  should  be  raised 
to  fifteen;  (2)  whether  provision  should  be  made  in  a living  wage  for  the  support  of  all  the  dependent 
children  of  a worker’s  family;  and  (3)  whether  the  present  system  of  allowing  for  a wife  and  two 
children  tends  to  discourage  the  single  from  marriage  and  the  married  from  the  production  of  children. 
The  first  and  second  of  these  questions  are,  in  the  opinion  of  the  Board,  determined  by  the  method 
adopted  in  the  computation  of  the  average  cost  of  living  and  living  wage  in  1914  and  1918,  and  the  Board 
thinks  that  in  these  respects  there  is  no  good  reason  for  departing  from  that  method.  The  third  matter  is 
one  of  public  policy  beyond  the  powers  and  functions  of  the  Board,  unless  upon  reference  by  the  Minister 
under  section  82.  _ And  as  the  Minister  for  Labour  and  Industry  has  made  a reference  to  the  Board 
for  the  consideration  of  the  second  of  these  matters,  inter  alia,  the  opinions  and  suggestions  of  tho 
Board  thereon  may  be  fully  expressed  in  their  report  upon  such  reference. 

Calculation  of  Average  Cost  of  Living. 

Food  and  Groceries. 

The  Board,  after  perusal  of  the  judgment  of  16th  February,  1914,  has  taken  the  cost,  at  that 
date,  of  the  food  regimen  at  19s.  Id.,  added  Is.  Id.  as  a further  allowance  for  fruit  and  vegetables  at 
that  date,  and  brought  the  total,  £1  Os.  2d.,  to  date  by  the  application  of  the  Knibbs  Index-numbers. 
The  Board  has  also  compared  the  assessment  of  the  food  and  groceries  in  the  said  judgment  with  tho 
regimen  revealod  by  the  various  budget  inquiries.  (See  Schedule  III.) 

Rent. 

After  careful  consideration  of  tho  subject  of  rents,  the  Board  finds  itself  obliged  to  adopt  the 
rconclusions  reachod  by  Mr.  Knibbs  as  shown  at  15s.  4d.  in  his  tables  of  the  rental  of  four -roomed  house 
in  Sydney  and  suburbs,  and  brought  up  to  date  by  him  at  15s.  7d.  (See  Schedule  IV.) 

Fuel  and  Light — Clothing  and  Boots — Other  Items. 

The  Board  came  to  the  conclusion  that  it  could  no  longer  follow  without  alteration  the  method 
introduced  by  Mr.  Justice  Higgins  in  1907  and  followed  by  the  Industrial  Arbitration  Court  of  New 
South  Wales  in  1914  and  by  this  Board  in  1918,  of  providing  under  the  heading  “ Miscellaneous  ” or 
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“ Other  Items  ” the  allowance  for  fuel  and  light  and  clothing,  and  that  these  elements  of  the  average 
cost  of  living  were  susceptible  of  and  should  receive  separate  assessment.  (See  Schedule  V.)  the 
Board  has  based  its  findings  as  to  these  items  on  the  ovidence  at  the  inquiry,  and  upon  inferences  from 
relevant  statistics,  and  assessed  them  as  follows 


Fuel  and  light ' 

Clothing  and  boots  

Accordingly,  the  Board  finds  that  the  average  cost  of  living  at  the  date  of  this  declaration  has  increased 
to  £3  17s.  per  week,  assessed  as  follows  : — 


Food  and  Groceries 
Rent 

Fuel  and  light 
Clothing  and  boots 
Other  items 


Total 


£ 

s. 

d. 

..  1 

11 

4 

..  0 

15 

7 

..  0 

3' 

0 

..  0 

14 

0 

..  0 

13 

1 

...  £3 

17 

0 

and  that  the  living  wage  for  adult  male  employees  within  tho  horoinaftor-montioned  area  is  £3  17s. 

PW  Wtho12aroawi£  applies  U the  area  within  the following  boundary 

lines  • Commencing  at  the  north  corner  of  the  eastern  boundary  of  tho  Municipality  of  Manly ; thence 
in  a generally  north-westerly  direction  to  and  including  the  town  of  Hornsby;  thence  in  a generally 
south-westerly  direction  to  and  including  tho  township  of  Emu  Plains;  thence  in  a generally  south- 
easterly direction  to  and  including  the  town  of  Sutherland ; thence  by  a line  to  and  including  the  no 
eastenf headland  of  Botany  Bay;  and  thence  by  the  coast  line  to  the  point  of  commencement. 

W.  EDMUNDS,  Acting  President. 

J.  B.  HOLME,  Deputy  President. 

W.  T.  WILLINGTON 

THOMAS  ROUTLEY,  ^commissioners 

E.  J.  ICAVANAGH,  ^Commissioners. 
ARTHUR  COOPER, 

T.  I.  CAMPBELL,  J 
C.  J.  McRAE,  v Additional 

JOHN  ANDREWS,  Commissioners. 

T.  C.  ARTHUR, 


Schedule  I. 

The  Application  of  Index-Numbers  to  the  Living  Wage. 

The  first  basic  wage  determination  was  made  in  the  Harvester  Case  of  1907,  by  Mr.  Justice 
Higgins  as  President  of  the  Commonwealth  Court  of  Conciliation  and  Arbitration.  Mr.  Justice  Higgins 
haft^break  new  ground.  He  had  very  little  material.  On  the  evidence  of  a number  o housewives 
of  the  working  clafs  he  found  that  £1  5s.  5d.  seemed  to  represent  the  necessary  average  weekly  expendi- 
ture for  a labourer’s  home  of  about  five  persons  on  food  and  groceries  and  fuel.  He  found  that  the  usual 
rent  paid  by  an  artisan,  appeared  to  be  7s.  He  allowed  a further  sum 

of  9s  7d  to  cover  all  other  expenditure,  making  a total  wage  of  £2  2s  per  week.  The  « 
for  the  reduction  of  the  amount  so  found  from  one  year  to  another,  and  the  Commonwealth  Statistician 
began  his  investigations  into  the  variation  of  the  purchasing  power  of  money. 

g In  December  1912,  Mr.  Knibbs  published  his  Report  No.  1 on  Prices,  Prices  Indexes,  and  Cost  o 
Living  in  AnTaha  which  contains  a full  account  of  the  system  which  he  had  developed.  H,s  v,ew 
is  that  in  order  to  determine  the  variations  in  the  general  purchasing  power  of  money  over  the  whole 

community  it  *s  generally  sufficient  to  form  index-numbers  based  on  a composite  unit  comprising 

certain  standard  artmles  of  food  and  grocery,  and  house  rent  m proportion  to  their  average  consumption 

bv  the  whole  community.  He  publishes  three  main  series  of  mdex-numbera  applicable  to  the  community 
by  the  whole  community.  I 2 f R,  (3)  of  Food  and  Groceries  and  Rent  combined. 

The  numbers  in  the  3rd  series  are  those  from  which  the  tables  of  the  General  Purchasing  ^nerJl 

are  calculated.  Mr.  Justice  Higgins  has  made  it  his  usual  practice  to  use  these  tables  of  the  general 
pu^hasing  power  o f money  in  order  to  find  the  equivalent  for  any  particular  year  of  the  Harvester 
wage  of  1907,  and  thus  deduce  a new  basic  wage  from  time  to  time.  . , 

g The  Commonwealth  Statistician  has,  however,  stated  that  the  purchasing  power  of  money  may 
t m r>inc:«  claps  Transferring  his  general  view  from  the  whole  community  to  a particular 
class,  it  logically  becomes  In  order  to  determine  the  variations  in  the  purchasing  power  of  money 
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as  regards  a particular  class  it  is  generally  sufficient  to  form  index-numbers  based  on  a composite  unit 
comprising  certain  standard  articles  of  food  and  grocery,  and  house  rent  in  proportion  to  their  average 
consumption  by  that  class.  Investigating  the  effect  of  the  possibility  that  the  mass-units  in  the  regimen 
for  a particular  class  may  be  different  from  that  applicable  to  the  community  as  a whole,  Mr.  Knibbs  has 
shown,  in  regard  to  food  and  groceries,  that  considerable  variations  in  the  composite  unit  comprising 
them  produce  comparatively  small  variations  in  the  resulting  index-numbers.  Thus  the  index-numbers 
of  food  and  groceries  published  by  him  as  applicable  to  the  whole  community  may  be  taken  without 
appreciable  error  as  applicable  to  a particular  class.  Mr.  Knibbs  has  also  allowed  for  variations  in  the 
mass-unit  of  rent  by  taking  it  as  the  rent  for  a week  of  the  average  house,  of  the  four-roomed  house, 
of  the  five-roomed  house,  and  so  on,  and  has  calculated  several  corresponding  sets  of  index-numbers. 

It  is  clear  that  the  house  with  a rent  of  7s.  contemplated  by  Mr.  Justice  Higgins  as  referable  to 
the  class  receiving  the  basic  wage  in  Melbourne  was  not  the  average  house  of  the  community  as  a whole. 
The  results  published  in  December,  1912,  of  Mr.  Knibbs’  inquiries  as  to  past  rent  averages  in  the  capital 
cities,  going  as  far  back  as  1901,  showed  that  for  Melbourne,  in  1907,  the  average  rent  of  houses  of  four 
rooms  was  8s.  lid.,  and  that  the  average  rent  of  houses  with  less  than  four  rooms  was  6s.  lid.  The 
mass-unit  of  rent  applicable  to  the  basic-wage  earner  was,  therefore,  the  rent  for  a week  of  the  average 
house  with  less  than  four  rooms.  Whatever  sets  of  index-numbers  of  rent  there  are  to  choose  from 
it  is  necessary  to  take  the  set  of  index-numbers  of  that  class  of  house  which  most  nearly  corres- 
ponds to  the  class  of  house  occupied  by  the  wage-earners  contemplated  in  the  determination  of  the 
basic  wage.  It  is  probable  that  Mr.  Justice  Higgins  contemplated  a four-roomed  house.  Therefore, 
if  any  combined  index-numbers  should  be  used  to  bring  the  Harvester  wage  up  to  date,  they 
should  be  those  based  on  a compound  of  food  and  groceries,  and  the  average  rent  of  (probably) 
four-roomed  houses. 

The  Board,  however,  is  of  the  opinion  that  a table  of  index-numbers  based  exclusively  on  food 
and  groceries  and  rent,  however  closely  it  may  represent  in  those  elements  the  regimen  of  the  particular 
class  under  consideration,  is  not  sufficiently  comprehensive  to  determine  the  variations  in  the  pur- 
chasing povter  of  money  as  for  that  class.  Whatever  table  of  index-numbers  is  applied  to  the  basic  or 
living  wage,  whether  a table  of  ipdex-numbers  combined  of  food  and  groceries  and  rent  of  the  average 
house,  or  of  food  and  groceries  and  rent  of  the  average  three-roomed  house,  or  of  food  and  groceries 
and  rent  of  the  average  four-roomed  house,  the  same  assumption  is  approximately  involved,  namely, 
that!  the  cost  of  the  items  of  expenditure  other  than  food  and  groceries  and  rent,  has  varied  in  the  same 
ratio  as  that  of  the  composite  unit  whose  ingredients  are  food  and  groceries  and  rent.  Now,  if  there 
are  good  reasons  for  believing  that  this  assumption  is  unwarranted,  the  method  of  application  of  such 
a compound  index-number  to  the  living  wage  as  a whole,  should,  if  a better  method  presents  itself,  be 
discarded.  The  general  purchasing  power  of  money  in  Sydney,  according  to  Mr.  Knibbs’  tables,  has 
decreased  between  1913  and  1919  by  roughly  30  per  cent.  But  the  Interstate  Commissioners  found 
that  “ the  evidence  of  witnesses  representing  the  retail  trade  indicated  that  the  average  increase  in  the 
cost  of  clothing  generally  was,  in  the  earlier  half  of  the  present  year  ’’—the  report  was  dated  13th 
December,  1918 — “ 70  per  cent,  more  than  the  year  1914.”  On  the  other  hand,  the  prioe  of  gas  in 
Sydney  has  increased  from  3s.  9d.  to  4s.  8d.  as  from  the  15th  August,  1919,  an  increase  of  24-4  per  cent. 

Twelve  years  have  elapsed  since  Mr.  Justice  Higgins  delivered  judgment  in  the  Harvester  case, 
and  five  years  since  Mr.  Justice  Heydon  in  February,  1914,  declared  £2  8s.  as  the  living  wage  for  the 
metropolis  of  this  State.  Compound  index-numbers  based  exclusively  on  food,  groceries  and  rent 
may  serve  well  enough  the  purpose  of  reducing  a fundamental  determination  over  a short  period. 
But  the  lapse  of  time  makes  it  necessary  to  examine  the  living  wage  element  by  element.  This  is  the 
radical  or  basic  method,  and  other  methods  can  only  be  justified  when  they  produce  approximately 
the  same  results.  A comparison  will  now  be  made  of  the  results  derived  by  reducing  to  1919  by  means 
of  index-numbers,  first,  the  Harvester  wage  of  1907,  and  secondly,  the  Sydney  living  wage  of  1914. 


Reduction  of  the  Harvester  Wage,  1907,  by  Index-numbers. 

On  the  26th  August,  1919,  Mr.  Justice  Higgins,  President  of  the  Commonwealth  Court  of  Con- 
ciliation and  Arbitration,  delivered  reasons  for  judgment  in  the  Gas  Employees’  case.  The  following 
passage  occurs  therein  : — “ If  I follow  my  ordinary  practice — taking  the  basic  wage  as  7s.  per  day  in 
Melbourne  in  1907,  and  increasing  it  in  proportion  to  the  cost  of  living  as  between  that  year  and  the 
last  calendar  year  (1918)  as  shown  by  the  Commonwealth  Statistician— I should  find  the  proper  basic 
wage  for  Melbourne  to  be  10s.  lOd.  per  day,  for  Sydney  to  bo  11s.  5d.  per  day.  But  it  has  been  pointed 
out  to  me  that  if  the  full  year  1st  July,  1918,  to  1st  July,  1919,  be  taken,  the  basic  wage  for  Melbourne 
would  bo  11s.  3d.,  for  Sydney  11s.  lid.  per  day,  and  the  Deputy  President  has  in  reoent  awards  preferred 
the  most  recent  figures  available.”  Mr.  Justice  Higgins  then  gave  an  exceptional  reason  for  taking  the 
calculation  based  on  the  last  full  calendar  year  (1918),  namely,  that  the  award  had  to  be  made  retro- 
spective as  from  6th  March,  1919.  The  Board  considers  that  any  reduction  of  the  New  South  Wales 
living  wage,  1914,  by  compound  index-numbers  should  be  based  on  the  last  full  half-year  preceding 
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the  declaration.  For  purposes  of  comparison  with  the  living  wage  so  derived,  the  Harvester  wage 
should  he  reduced  on  the  same  basis.  The  result  is  12s.  4£d.  per  day.  All  these  reductions  of  the 
Harvester  wage  have  been  made  by  applying  Mr.  Knibbs’  general  index-numbers  based  on  a compound 
of  food  arocories  and  rent  of  all  houses.  But  the  use  of  these  index-numbers  has  boon  shown  to  bo 
ilWical  ° Annlving  then  the  compound  index-numbersof  food,  groceries,  and  rent  of  four-roomed 
houses  which  were  780  and  1434  for  Melbourne,  1907,  and  Sydney,  January- June,  1919,  respectively, 
the  Harvester  wage  of  £2  2s.  reduces  to  £3  17s.  3d.  These  several  reductions  arc  set  out  in  the  following 

table  : — 

Reduction  for  Sydney,  1919,  of  the  Harvester  Wage,  1907. 


---  

Resulting  Rates. 

Method  of  reduction. 

Per  day.  1 

Per  week. 

s.  d. 

£ s.  d. 

By  compound  index-numbers  of  food,  groceries,  and  rent  of  all  houses— 
Melbourne,  1907:  Sydney,  1918  ...  •••  ••• 

Melbourne,  1907:  Sydney,  July,  1918-June,  1919 

Melbourne,  1907:  Sydney,  January-June,  1919  ...  ...  ...  ••• 

By  compound  index-numbers  of  food,  groceries,  and  rent  of  four-roomed  houses 

11  5 
11  11  { 

12  4&I 

1 

3 8 6 
3 11  6 

3 14  3 

Melbourne,  1907:  Sydney,  January-June,  1919 

12  10| 

i 

3 17  3 

Mr  Justice  Higgins’  Harvester  wage  was  composed  of  £1  5s.  5d.  for  food  and  groceries  and  fuel, 
7s  for  Vent  and  9s.  7d.  for  other  expenses,  making  £2  2s.  in  all.  If  it  were  possible  to  separate  the 
item  clothing  from  the  item  “ other  expenses  9s.  7d.,”  the  method  of  reduction  by  applying  mdex- 
Venarate  elements  would  give  perhaps  about  £3  19s.  However,  if  we  take  the  last  of 
the  reducUons  as  being  the  most  logical  method  which  can  be  actually  applied  under  the  circumstances^, 
and^ if ^from  th^amount  so  derived,  namely,  £3  17s.  3d.,  which  rests  on  the  family  basis  of  “ about 
five  ’’  persons  we  remove  one-seventh  (to  correspond  with  one  child),  the  corresponding  basic  wage 
foi  a man  ^fe,  and  two  children  becomes  £3  6s.  3d.  It  is  however,  questionable  whether  one-seventh 
• net  too-larse  a fraction  to  apply  to  the  wage  as  a whole.  As  regards  food,  it  is  generally  held  by 
is  not  too  * S . , . the  average  child  under  fourteen  should  consume  about  half  an  adults 

3? would  properly  be  applicable  to  the  food  element  of  the 
Harvester  wage  to  reduce  it  to  the  basis  of  two  children.  As  regards  clothing  and  shelter,  there  are  no 
senerallv  accepted  rules.  As  regards  miscellaneous  expenditure,  many  of  the  items  comprised  therein 
S be  expected  to  be  independent  of  the  number  of  children,  and  this  expectation  is  verified  by  the 
“S  of  budget  inquiries.  The  subject  hitherto  has  received  very  little  treatment  and  it  is  important 
re  aUon  to  schemes  of  endowment.  In  future  budget  investigations  this  direction  of  inquiry 
should  inter  alia,  be  pursued.  With  so  little  data  it  is  only  possible  to  guess  Perhaps  one-eighth 
would  bl  amore  Suitable  fraction  than  one-seventh,  and  on  that  basis  the  Harvester  wage  of  £3  17s.  3d. 
would  for  a man,  wife  and  two  children,  become  £3  7s.  7d. 

Reduction  of  Sydney  Living  Wage,  1914,  to  date  by  Index-numbers. 

l01i 

bv^  comparing6  the  index-numbers  for  that  half-year  with  those  for  the  last  half-year  preceding  the 
declaration  presently  to  be  made,  viz.,  January-June,  1919. 

1 The  Commonwealth  Statistician’s  compound  index-numbers  of  food,  groceries,  and  averaga 

rent  oHr  houses  are  1175  and  1546  for  the  respective  periods.  Thus  £2  8s.  becomes 
£3  3s.  2d. 

2 His  compound  index-numbers  of  food,  groceries  and  average  rent  of  four-roomed  houses  arc 

1044  and  1434.  Thus  £2  8s.  becomes  £3  5s.  lid. 

3 Assuming  that  the  subdivision  of  the  living  wage,  1914,  which  is  shown  in  Bulletin  of  the 

Living  Wage  1918,  page  11 6,  is  a fair  one,  and  apportioning  the  element  other  items,  14s. 
to  clothing,  fuel  and  light,  and  miscellaneous,  according  to  Mr.  Trivett  s ratios,  viz .13  : 5 : 11, 
n noted  at  page  85  of  the  Bulletin,  we  have  the  living  wage,  1914,  divided  into  elements  as 
shown  in  the  first  column  of  the  following  table.  It  is  now  possible  to  reduce  the  wage  to 
date  by  applying  indes-nqmbers  to  the  separate  elements. 


No.  4.] 


N.S.W.  INDUSTRIAL  GAZETTES!  Oct.,  1919. 


453 


L IVING  WAGE.— ADULT  MALES,  METROPOLITAN  AREA, 


Table. of  Reduction  of  Living  Wage,  1914. 


Elements  of  Living  Wage,  1914. 

Index-number, 

June-December, 

1913. 

Index-number, 

January-June, 

1919. 

Corresponding 
Elements  of 
Living  Wage, 
Sept.  1919- 
Sept.  1920. 

£ s.  d. 

£ s.  d. 

Food  and  groceries  ... 

1 0 6 

1116 

1736 

1 11  10-7 

Rent 

13  6 

940 

1000 

14  3-4 

Clothing 

6 3 

1000 

1700 

10  7-5 

Fuel  and  light  

2 5 

45 

52 

2 9-5 

Miscellaneous  items  

5 4 1 

1000 

1398 

7 5*6 

Total  ! 

2 8 0 

1000 

1398 

3 7 2 

The  index-numbers  for  food  and  groceries  are  taken  from  the  Commonwealth  Statistician’s  tables. 
The  index-numbers  for  rent  are  those  for  four-roomed  houses  as  furnished  by  the  Commonwealth 
Bureau  of  Statistics.  The  index-numbers  for  clothing  are  based  on  the  finding  of  the  Interstate 
Commission  already  quoted,  and  on  the  result  of  Mr.  Justice  Powers’  inquiry  which  he  referred  to  in 
his  judgment  in  the  Federal  Tanning  case  on  19th  March,  1919,  to  the  effect  that  clothes  used  by 
men  had  by  September,  1918,  increased  on  an  average  by  68-7  per  cent,  above  1914  prices.  Mr.  Justice 
Powers  added  that  no  decrease  in  the  cost  of  clothing  since  November  last  was  proved.  The  index- 
numbers  for  fuel  and  light  are  simply  the  numbers  of  pence  in  the  average  price  of  Australian  Gas- 
light Company’s  gas  during  the  last  two  quarters  in  each  case. 

Using  these  numbers  it  is  found  that  the  composite  unit  implied  in  the  New  South  Wales  metro" 
politan  living  wage,  1914,  comprising  food  and  groceries,  rent,  clothing,  and  fuel  and  light,  cost  in 
the  last  two  quarters  of  1913  the  sum  of  £2  2s.  8d.,  and  in  the  first  two  quarters  of  1919  the  sum  of 
£2  19s.  8d.,  and  these  amounts  are  in  the  ratio  of  1000  : 1398.  In  other  words,  if  the  last  two  quarters 
of  1913  be  taken  as  the  base  period  and  given  the  index-number  1000,  then  the  index-number  of  the 
New  South  Wales  living  wage  composite  unit  was  1398  for  the  first  two  quarters  of  1919.  Increasing 
the  cost  of  miscellaneous  items  in  this  ratio  we  have  £3  7s.  2d.  as  the  reduction  of  the  1914  living  wage 
for  present  purposes.  The  rationale  of  this  process  is  the  same  as  that  of  Mr.  Knibbs’  process.  The 
same  assumption  is  made  with  regard  to  the  items  outside  the  assumed  composite  unit  of  identifiable 
items,  but  by  taking  a composite  unit  comprising  clothing,  and  fuel  and  light,  as  well  as  food  and  groceries, 
and  rent,  the  balance  for  such  treatment  is  greatly  diminished.  Summarising  these  rpsults  of  reduction 
of  the  living  wage  1914  for  present  purposes  we  have  the  following  : — 

£ s.  d. 

By  the  general  purchasing  power  of  money  tables  based  on  food  and  groceries  and 

all  house  rents  ...  ...  ...  ...  ...  ...  ...  ...  ...  3 3 2 

By  thei  ndex-numbers  based  on  food  and  groceries  and  house  rents  of  four -roomed 

houses  only  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  3 5 11 

By  index-numbers  applied  to  the  separate  elements 3 7 2 


Comparison  of  the  Harvester  Wage,  1907,  and  the  Sydney  Living  Wage,  1914. 

The  basic  wage  derived  by  bringing  the  Harvester  wage  up  to  date  for  Sydney  by  the  most 
logical  process  possible  has  been  shown  to  be  about  £3  17s.  per  week,  for  a family  consisting  of  a man, 
his  wife,  and  “ about  three  ” dependent  children.  Unless  “ about  three  ” means  “ three  on  an  average,” 
the  Harvester  wage  can  have  no  tangible  family  foundation.  Assuming  the  equivalence  of  these  two 
phrases,  the  basic  wage  for  Sydney  in  1919  as  derived  from  the  Harvester  wage  has  been  shown  ante 
to  be  about  £3  7s.  6d.  per  week  for  a family  consisting  of  a man,  his  wife,  and  two  children.  The  Sydney 
living  wage  declared  by  Mr.  Justice  Heydon  in  February,  1914,  has  been  shown,  when  the  most  logical 
method  of  reduction  is  used,  to  increase  to  about  £3  7s,  Thus  the  Harvester  wage  and  the  Sydne}* 
living  wage,  1914,  if  put  on  the  same  family  basis  and  reduced  by  the  most  logical  methods  practicable, 
give  nearly  the  same  result. 
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Schedule  II. 

The  Average  Family. 

The  Commonwealth  Statistician  has 

courteously  prepared  tables  sb° ynng : 9 ave^  ag  ^ occupation.  From  these  it  appears  that  in  1911 

14  and  under  16  per  married  male  acco  v g g dincrP60t  was  f-80  living  children  imder  14,  and 

the  average  family  of  fathers  aged  20  59  (i  t together  with  those  engaged  in  transport  and  com- 
1-98  living  children  under  16.  ihe Qin*«  Je  "eS  and  others,  had  a family  0-03  greater  than  the 

munition  including  ^P^ a^Uf“  l^ry  Zd^  in  detail,  which  will  be  available  for  other 
average  of  all  classes.  Figures  -r®  g1^  ^r  P P number  o{  dependent  children  to  the  number  of 

sections  of  the  inquiry.  Inasmu  { New  goutb  Wales  as  for  the  whole  Commonwealth, 

given  by  the  Commonwealth  Statistician  are  apphcable 

*°  tta8OriC^tn  oH^  SK 

Commonwealth  Statistician  has^  stated  ^ . general  way.  The  ratio  for  the  Commonwealth 

- d"““J  l“  “ 

following  values  at  the  censuses  : 

Census. 

1881 

1891 

1901  ...  

1911 . . 

• f deuendent  family  thus  indicated  marks  a striking 

The  progressive  decrease  m the  sue  of  tl he P £urthor  in  the  year  1918.  A rough  oxamma- 
social trend . The  questions  whether  th ^ =miag0  rato,  and  the  relative  mortality  rates  of 

•*— . - — «• 

following  is  a significant  portion,  supports  that  suggestion  . 

Average  Family  (living  and  dead)  of  Married  Male  Decedents 
° during  the  year— 


Ratio. 

2-41 

2-24 

212 

1-75 


Age  Group  of  Married 
Males. 


20-24 

25-29 

30-34 

35-39 

40-44 

45-49 

50-54 

55-59 


Distribution  of  Living 
Married,  Widowed,  and 
Divorced  Persons  at 
Census,  1911 


28 

81 

104 

107 

108 
104 

87 

59 


1910-1911. 

0- 92 

1- 39 

2- 04 

2- 76 

3- 56 

4- 20 
4-82 

5- 44 


1916. 


1917. 


1918. 


1-10 

0-98  | 

1-53 

1-50 

2-12 

1-94 

2-53 

2-76 

3-16 

319 

3-70 

3-72 

4-18 

4-20 

4-80 

4 '66 

0*89 

1- 47 

2- 12 
2-66 
3-19 

3- 89 

4- 20 
4-71 


The  table  suggests  a marked  di“^°“  “^ration  it  “hai  taken 

40  years  old.  Taking  all  eviden  family  since  1911  is  a decrease  and  not  an  increase, 

place  in  the  si.o  of  the  average  dependent  Commonwcalth  Statistician  for  the  present 

In  addition  to  the  table  speciaUy^ ^y  Cwh^ 
purpose  of  the  Board,  his  Report  on  the  Census  1311,  V ’ ^ not  published  till  June  1917,  and  is 

on  the  Bureau  by  the  War  Gensi « ^ *of  information  with  regard  to  the  size  of  the  averse 

perhaps  not  so  well  known  as  it  m g ’ tbat  vofume  shows,  as  pointed  out  by  the  Statistician,  the 
family.  For  example,  the  table  on  pag  generally  held,  viz.,  that  wage-earners  are  markedly 

contrary  to  the  opinion  which  appears  to  » 'O  y g ? Up  to  age  40  there  is  very  little  to  choose 

more  reproductive  that  the  other  p wlc » ln  owyn  aJount,  in  point  of  reproductive  efficiency; 

between  wage-earners,  employers,  and  wo d than  either  of  the  other  two  grades.  The  tables  on 

afteT  a|^1s9Waagn7Seof  Tat  volume  show  that  “ the  class  of  occupation  exercises  a much  greatei 
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influence  than  the  grade.”  For  example,  the  primary  producers  have  large  average  issues  whether 
employers,  or  workers  on  their  own  account,  or  wage-earners.  The  results  in  the  case  of  the  industrial 
class  are  compared  in  the  following  table 


Average  Issue  (Living  and  Dead)  of  Husbands  in  the  Commonwealth,  1911. 


Age  last  Birthday. 

Class  V. — Industrial. 

All  Grades  of 
all  classes. 

Employers. 

Workers  on 
own  account. 

Wage-earners. 

20-24 

0-95 

0-94 

0-95 

0-93 

25-29 

1-51 

1-54 

1-50 

1*47 

30-34 

2-26 

2-31 

2-29 

2-21 

35-39 

3-18 

314 

3-09 

3-01 

40-44 

3-99 

3-88 

3-93 

3-81 

45-49 

4-81 

4-71 

4-71 

4-G1 

50-54 

5-51 

5-34 

5-42 

5-30 

55-59 

6-34 

5-93 

5-94 

5*98 

These  tables  illustrate  the  results  with  regard  to  the  size  of  the  average  family  stated  above  to  the 
effect,  inter  alia,  that  the  average  size  of  the  family  under  14,  and  even  under  15,  of  the  industrial  class 
did  not  exceed  two  in  the  year  1911. 


The  preceding  results  apply  to  the  Commonwealth  as  a whole,  and  it  has  been  inferred  that  they 
are  very  approximately  applicable  to  New  South  Wales.  Nothing  has,  however,  been  directly  said 
of  the  influence  of  urban  residence  on  the  size  of  the  family.  The  ratio  at  the  census  1911  of  the  number 
of  persons  under  15  to  the  number  of  married  (including  widowed  and  divorced)  males  was  1-75  for  the 
whole  Commonwealth.  But  for  the  metropolitan  population  it  was  considerably  less,  namely,  1-56; 
while  for  the  population  external  to  the  capital  cities  and  their  suburbs  it  was  1-87.  The  Commonwealth 
Statistician  points  out  at  page  292  of  his  Report  on  the  Census,  1911,  Vol.  I,  that  the  extra-metropolitan 
area  “ comprises  many  cities  and  towns  of  considerable  size,  and  hence  does  not  truly  represent  rural 
Australia  in  this  matter.  Separate  data  for  these  towns,  however,  are  not  available.  If  they  were,  the 
difference  between  metropolitan  and  extra-metropolitan  average  issues  shown  in  the  next  table  (page 
282)  would  be  even  more  marked  in  a table  distinguishing  between  urban  and  rural  data.”  The  fibres, 
however,  suffice  to  indicate,  first,  that  the  average  metropolitan  family  under  14  was,  in  1911,  about 
0-2  persons  less  than  the  average  family  under  14  in  the  whole  of  Australia ; and,  secondly,  that  the 
average  extra -metropolitan  family  under  14  was  0-3  persons  greater  than  the  average  metropolitan 
family. 


Schedule  III. 

Food  and  Groceries. 

An  analysis  of  the  expenditure  on  food  of  the  various  groups  according  to  income  of  families 
comprised  in  the  Commonwealth  Budget  Inquiry  of  November,  1913,  shows  approximately  the  results 
set  out  in  the  following  table  : — - 


Commonwealth  Budgets,  November,  1913. 


Families  having  Incomes  of— 

Number  of  Members. 

Average 
Man-Units 
per  Family. 

Average  Expenditure 
on  Food  per  Man- 
Unit. 

Under  £3 

Over  four 

s.  d. 
6 11 

Four  and  under 

9 4 

£3  and  under  £3  10s. 

... 

... 

... 

Over  four 

7 5 

Four  and  under 

10  0 

£3  10s.  and  under  £4 

...  m.f 

... 

Over  four 

7 8 

Four  and  under 

12  8 

£4  and  ovor  ...  ' .., 

p.. 

... 

Over  four 

7 11 

Four  and  under 

... 

12  4 

General  Average 

3-53 

8 7 
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^re'than'in  the^miUes^four  ^d^nder^in  the^last'tw1©  income  groups,  the  average  imn- 

-ft.,  3rrZ 

man-unit.  The  general  £|  10s.  per  week,  is  8s.  2Jd.  With  Mr.  Knibbs’  quet  factors  on 

twomcome-groups ,1 ue.,  ^ food  mL-imit  has  thus  been  calculated,  the  family  consisting 

the  basis  of  which  the  expenciirure  n . ^ •.  i tv,e  expenditure  on  food  by  the  standard 

of  husband,  wife,  and  two  children,  is  equal  to  ! 2.8 ) Common- 
fa  nily,  on  basis  of  the  expenil.ture  “mounted  to  276  ponce  or  £1  3s. 

Hwo  adopt  the  expenditure  per  man-unit  of  the  larger  families  with  incomes  under  £3  10s„  the  expendl- 

turo  of  the  standard  family  would  have  amounted  to  £1  Os.  Id. 

1917b  Many  of  the  budgets  related  to  December,  1917,  and  January,  1918. 


West  Australia  Budgets,  1917-18. 


Average  Expenditure 
on  Food  per 
Man-Unit. 


Under  £3 

£3  and  under  £3  10s... 

£3  10s.  and  under  £4.. 

£4  and  under  £4  10s... 

£4  10s.  and  under  £5.. 

£5  and  over 

All  families.. 

of  the 

these  families  would  be  339d.  or  £1  8 . 3 . fewhicli  brings  the  expenditure  on  food  of  the 

income  groups  of  the  West  “lian  table  is  9 . resuL  0f  these  two  inquiries 

‘0  have  been  recognised  by  the  New  South  Wales  Metropolitan 

Living  Wage  of  1914. 


Inquiry. 


Period  of  Expenditure. 


Index- 
Number  of 
Food  and 
Groceries. 


Amount  of 
Expenditure. 


Amount 
Reduced  to 
Index-Number 
1000. 


New  South  Wales  Living  Wage, 
1914  (Metropolitan). 
Commonwealth  Budget  Inquiry, 
of  November,  1913 : 

(1)  All  families  ...  | 

(2)  Larger  families  ) 

West  Australian  Budget  Inquiry, 

1917-18. 


Last  two  quarters  of  1913 


November,  1913  ... 
December,  1917-January 
1918. 


1,116 


1,082  (a)  £ 
1,558  (6)... 


s.  d. 

0 6 


(1)  1 3 0 

(2)  1 0 1 

1 7 9 


£ s.  d. 
18  4 


(1)  1 1 3 

(2)  18  7 
17  10 


(a)  La,t  quarter  taken.  (ft)  Last  quarter  of  1917  and  first  of  1918  taken. 


Thus  it  appears,  after  reducing  all ^iTvery sUghti^smaUer  than  the  average 
ance  of  the  New  South  Wales  Metropolitan  Inquiry  of  November  1913  and 

expenditure  of  the  larger  families  « fartiilies  therein.  On  the  other  hand,  it  is  slightly  higher 

“,ian  Budget  Inquiry  of  1917'19 
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The  results  of  the  Commonwealth  Budget  Inquiry  of  November,  1913,  may  suggest  that  large  families 
are  cheaper  to  feed  per  man-unit  than  small  families.  On  the  other  hand,  they  may  suggest  that  persons 
with  smaller  families  are  less  economical  in  their  expenditure  on  food.  This  question  is  indirectly 
disposed  of  by  the  analysis  of  the  West  Australian  budgets  according  to  the  method  described  in  the 
Report  by  the  Committee  of  the  Royal  Society  on  the  Food  Supply  of  the  United  Kingdom,  1917. 
The  Committee  considered  that  the  full  requirements  of  an  active  workman  could  be  satisfactorily  met 
by  a diet  equivalent  to  3,400  calories  per  day.  Professor  Dakin  gave  evidence  before  the  West  Austra- 
tralian  Commission  that  the  standard  diet  per  man-unit  should  be  equivalent  to  3,620  calories  per  day. 
The  table  given  on  p.  70  of  Labour  and  Industrial  Report  No.  9 shows  that  the  standard  of  living  of 
the  several  income  groups  of  the  West  Australian  budgets  is  at  least  up  to  Professor  Dakin’s  standard 
and  higher  than  the  standard  set  by  the  Committee  of  the  Royal  Society. 

It  is  a fair  inference  that  the  food  standard  permitted  by  the  New  South  Wales  Metropolitan 
Living  Wage  of  1914  is  somewhat  in  excess  of  actual  requirements. 


Schedule  IV. 

Rent . 

Although  the  words  used  by  the  Board  in  their  declaration  of  the  5th  September,  1918,  viz  : 
Now  that  the  question  has  been  raised  there  are,  really  and  truly,  fair  grounds  for  arguing  that  it  ” 
(the  Is.  6d.)  “ should  be  all  added  to  the  rent,”  implied  that  the  Board  had  come  to  the  conclusion  that 
the  addition  of  Is.  6d.  which  the  Court  in  February,  1914,  made  to  the  £2  6s.  6d.  “ which  the  investi- 
gation of  the  material  then  before  the  Court  brought  out  ” as  the  cost  of  living,  ought  to  be  interpreted 
as  applicable  to  the  12s.  allowed  for  rent,  the  question  of  rent  had  better  be  examined  from  the  beginning. 

In  the  course  of  his  judgment  on  the  Living  Wage,  1914,  Mr.  Justice  Heydon  used  the  following 
words  : “ Taking  all  these  facts  into  consideration,  I should  have  no  difficulty,  if  it  were  not  for  Mr. 
Knibbs’  tables,  in  putting  the  average  rent  for  a house  of  three  rooms  and  a kitchen  for  the  lowest  paid 
class  of  worker  at  12s.  6d.  If  I took  all  classes  of  worker  into  consideration  I should  make  it  13s.,  but 
the  houses  of  three  rooms  and  a kitchen  are  of  very  different  values,  from  7s.  6d.  up  to  18s.,  and,  no 
doubt,  on  the  whole,  the  better  paid  men  get  the  better  houses  ....  I should  fix  the  rent  at 
12s.  6d.,  but  according  to  Mr.  Knibbs’  tables  and  the  Melbourne  rent  in  1907,  I should  allow  10s.  9d., 
I confess  I am  puzzled  at  this.  I certainly  cannot,  on  the  evidence,  accept  the  10s.  9d.  But  I cannot 
ignore  the  Commonwealth  Statistician’s  tables  either;  they  carry  great  weight.  They  embody  the 
continuous  evidence  of  a number  of  house  agents,  with  first-hand  knowledge,  and  no  motive  whatever, 
that  I can  see,  to  mislead.  On  the  whole,  and  with  reluctance,  I fix  the  average  rental  at  12s.”  * These 
carefully  worded  sentences  certainly  have  the  effect,  whatever  may  have  been  their  intention,  of  pro- 
ducing the  impression  that  Mr.  Knibbs’  tables  are  misleading.  The  Judge  in  effect  says  “ I have 
first-class  evidence  that  the  rent  should  be  12s.  6d.  But  Mr.  Knibbs’  tables  say  that  it  should  be 
10s.  9d.  There  is  a difference  of  Is.  9d.  I will  correct  Mr.  Knibbs  by  Is.  3d.,  and  my  first-class  evidence 
by  6d  ” 

Some  light  is  thrown  on  both  Mr.  Justice  Heydon’s  and  Mr.  Knibbs’  methods  by  the  declaration 
of  the  Board  made  on  the  5th  September,  1918.  f 

The  following  are  Mr.  Knibbs’  actual  figures  for  the  rent  of  four-roomed  houses  (the  kitchen 
being  counted  as  one  room  by  Mr.  Knibbs),  and  of  houses  having  less  than  four  rooms  : — 


Average  predominant  weekly  rent  for  houses  having— 


Place  and  Time. 

4 Rooms. 

Under  4 Rooms. 

s.  d. 

S.  d. 

Melbourne, 

1907  ... 

8 11 

6 11 

Sydney, 

1913  ... 

14  3 

11  9 

99 

1914  ... 

15  5 

12  4 

99 

1915  ... 

• • • 

14  6 

12  2 

„ 

1916  ... 

14  8 

12  3 

1917  ... 

14  9 

11  3 

99 

1918  ... 

15  4 

12  6 

Jan. -June 

99 

1919  ... 

... 

... 

... 

... 

... 

15  7 

Not  available 

* BuMetia  of  Living  Wag*,  1918,  pp.  7 and  48.  f Bulletin  of  Living  Wage,  1918,  p.  118,  2nd,  3rd,  and  4th  paragraphs. 
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It  will  be  noticed  that  the  figure  10s.  9d.  mentioned  by  Mr.  Justice  Hey  don  does  not  occur  either  in 
Mr  Knibbs’  tables  for  the  rent  of  four-roomed  houses  or  those  for  the  rent  of  houses  having  less  than 
four  rooms.  It  will  also  be  noticed  that  there  is  a remarkable  similarity  between  the  average  rent  of 
houses  having  less  than  four  rooms  on  the  one  hand,  and  the  Harvester  allowance  for  rent,  viz.,  7s., 
as  well  as  Mr.  Justice  Heydon’s  allowances  for  rent  on  the  other. 

In  the  Board’s  declaration  made  on  the  5th  September,  1918,  it  is  said  that  “ It  will  be  seen 
that  the  Harvester  rent  of  7s.  was  taken  as  the  Melbourne  rent  ....  it  appears  from  these 
(Mr!  Knibbs’ ) “ tables  that  the  predominant  weekly  rent  in  Melbourne  in  the  year  1907  for  four-roomed 
houses  was  8s.  lid.,  not  7s.  as  assumed.  This  8s.  lid.  Was  for  all  four-roomed  houses,  not  for  four- 
roomed  houses  occupied  by  wage-earners  alone,  still  less  for  four-roomed  houses  occupied  by  living- 
wage  earners.  These  considerations  will  be  shown  presently  to  be  very  important,  so  much  so  as  to 
diminish  very  greatly,  if  not  altogether  to  destroy,  the  value  of  such  tables  for  inquiries  such  as  were 
mXin  1913y,  fnd  as  we  are  now  making.  We  do  not  think,  therefore  that  the  8a.  lid  can  be  assume d 
to  apply  to  living-wage  workers.  Still,  if  that  assumption 18  “ade,  *he  Sydney  rental ,^^13  would 
^row  from  the  10s.  9d.  which  was  found  to  about  13s.  9d.'  (Actually  it  was  14s.  3d.  by  Mr. ■ Kn“>bs 
tables  set  out  ante.)  “ The  Court  allowed  12s.  (Is.  9d.  less),  and  if  the  whole  of  the  Is  9d.  had  been 
added  to  the  rent  element  of  the  wage  which  was  found  ” (£2  6s.  6d. ) “ the  total  wage  would  have  become 
£2  8s.  3d.,  instead  of  £2  8s.”  (Is.  6d.  was  added  for  ‘ various  reasons  )—  a very  minute  difference. 

It  is  now  possible  to  see  that  the  Statistician’s  tables,  if  used  as  they  stood,  would  have  pro 
duced,  according  to  the  judgment  of  Mr.  Justice  Heydon  in  1914,  and  the  declaration  of  thfe Board  m 
1918,  too  large  a rent  allowance  for  the  living- wage  earner.  It  is  also  possible  to  see  how  those  tables, 
in  combination  with  the  Harvester  allowance  of  7 s.— Mr.  Justice  Higgins  had  no  Statistician  s tables 
to  help  him  in  1907— were  made  to  produce  so  small  a rent  allowance  for  the  living- wage  garner  in 
1914  that  Mr.  Justice  Heydon  found  himself  forced  to  add  Is.  3d.  to  it.  Mr.  Justice  Heydon  s met 
was  apparently  as  follows  In  December,  1912,  Mr.  Knibbs  had  published  the .result  of  ^ “iqmneB 
as  to  past  reef  averages  in  the  capital  cities,  going  as  far  back  as  1901.  Mr.  Kmbbs  table  shows  that 
the  average  rent  of  four-roomed  houses  in  Melbourne  in  1907  was  8s.  lid.  But  the  Har^ester  rent 
allowance  in  1907  was  7s.  Mr.  Knibbs’  tables  also  show  that  the  average  rent  of  f ouT-voomed  houses 
during  the  year  1913  was  14s.  3d.  As  the  8s.  lid.  is  reduced  to  7 s.,  so  must  Ireduce  ^ 

it  becomes  10s.  9d.  Thus  Mr.  Knibbs’  tables  mislead  me,  and  I must  add  Is.  3d.  (Incidentally  it 
may  be  noted  that  14s.  3d.  does  not  reduce  to  10s.  9d.  but  to  11s.  2d  Perhaps  Mr.  Justice  Heydon 
used  the  figure  for  the  half  year  July-December,  1913,  instead  of  that  for  the  whole  year). 

A strange  feature  of  the  judgment  of  1914  is  shown  in  the  words  “ If  I took  all  classes  of  worker 
into  consideration  I should  make  it  13s.”— in  spite  of  Mr.  Knibbs’  table  showing  the  average  rent i of 
four-roomed  houses  in  1913  as  14s.  3d.  The  number  of  four-roomed  houses  occupied  by  persons  of  the 
leisured  class  would  hardly  seem  to  have  warranted  so  great  a deduction. 

Thus  Mr.  Knibbs’  tables  survive  the  suggestion  of  unreliability,  whether  intentional  or  not, 
made  by  Mr.  Justice  Heydon.  They  are,  in  fact,  tables  of  average  predominant  rents,  having  no 
relation  to  the  Harvester  Judgment  or  any  judgment  arising  out  of  it. 

The  report  of  the  Interstate  Commission  on  their  investigation  of  rents  during  1917-18-19  has 
been  published  recently.  The  Commissioners  made  a special  investigation  of  the  increases  m rent  in 
Melbourne  as  between  1915  and  1918.  The  following  figures  are  taken  from  their  report  :— 


No. 

Class  of  Dwelling. 

No.  of  Rooms, 
including  kitchen. 

Average  rent  per  week. 

1915. 

1918. 

185 

311 

Wooden  ...  

Brick  ...  ...  

4 

4 

s.  d. 
11  8£ 
12  6 

s.  d 
12  11£ 
13  4 

From  these  figures  it  follows 
Commission,  including  both 

hCheTtoTaiTwhUe  for  IMS  t^y  lower.  As  regards  Melbourne  then,  the 

verification  of  Mr.  Knibbs’  figures  is  as  close  as  could  humanly  be  expected,  The  < ^ 
not  publish  a similar  analysis  of  Sydney  rents.  The  statements  on  page  20  and  21  of  their  r p 
are,  however,  quite  consistent  with  Mr.  Knibbs’  tables. 
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Mr.  Knibbs’  tables  of  average  rents  are  thus  seen  to  withstand  all  tests  which  have  hitherto  been 
applied  to  them.  They  represent  the  average  rent  for  all  rented  houses  in  occupation,  classified  according 
to  the  number  of  rooms. 


The  latest  figures  have  been  supplied  to  the  Board  in  the  following  letter  from  the  Commonwealth 
Statistician : — 

“ Commonwealth  Bureau  of  Census  and  Statistics, 

Melbourne,  28th  August,  1019. 

“ Dear  Sir, 


In  reply  to  your  wire  just  received,  the  desired  information  is  as  follows  : — 


Particulars. 

July- 

December, 

1913. 

July- 

December, 

1918. 

January- 
June,  1919 

S.  d. 

S.  d. 

8.  d. 

Average  rental  for  houses  of  four  rooms  in  Sydney 

14  8 

15  4 

15  7 

M D.  T.  Sawkins,  Esquire, 

<e  Board  of  Trade, 

“ Elizabeth-street,  Sydney.” 


**  Yours  truly, 

“G.  H.  KNIBBS, 

“ Commonwealth  Statistician, 


Schedule  V. 

Clothing , Fuel  and  Light. 

At  page  85  of  the  Bulletin  of  the  Living  Wage  (Adult  Males)  1918,  the  New  South  Wales 
Statistician’s  allocation  of  the  percentages  of  the  expenditure  of  the  living  wage  of  1914  is  quoted. 
Mr.  Trivett,  no  doubt,  used  the  percentages  revealed  by  Budget  inquiries,  and  his  own  judgment,  and 
in  paragraph  9 on  page  85  reference  is  made  to  the  confirmation  by  Mr.  Justice  Edmunds  of  Mr.  Trivett’s 
allocation.  The  ratios  of  expenditure  on  clothing,  fuel  and  light,  miscellaneous,  are  there  given  as 
13  : 5 : 11.  Dividing  “ Other  Items  14s.  Od.  ” on  page  116  of  the  Bulletin,  according  to  these  ratios 
we  have  the  following  : — 

s.  d. 

Clothing  ...  ...  ...  ...  ...  6 3-3 

Fuel  and  light  ...  ...  ...  ...  ...  ...  2 5 

Miscellaneous  ...  ...  ...  ...  ...  ...  5 3*7 


14  0 

On  page  35  of  Labour  and  Industrial  Branch  Report  No.  4,  which  deals  with  the  Commonwealth 
Budget  Inquiry  of  November,  1913,  the  Commonwealth  Statistician  shows  an  analysis  of  the  expenditure 
of  families  consisting  of  father,  mother  and  two  children  under  14.  The  average  expenditure  per  week 
of  36  such  families  with  incomes  of  under  £3  103.,  and  averaging  £2  17s.  Id.  per  family  was,  on  clothing, 
6s.  4d.  per  family,  and  on  fuel  and  light  3s.  Id.  per  family.  For  21  such  families  with  incomes  of  under 
£3  and  averaging  £2  10s.  lOd.  per  family,  the  average  weekly  expenditure  on  clothing  was  4s.  5d.,  and 
on  fuel  and  light  2s.  lOd.  per  family.  For  21  families,  each  of  which  consisted  of  father,  mother  and 
three  children,  with  incomes  of  under  £3  10s.,  and  averaging  £3  Os.  6d.  per  family,  the  average  weekly 
expenditure  on  clothing  was  8s.  Id.,  and  on  fuel  and  light  3s.  Id. ; and  for  nine  families  of  similar 
structure,  with  incomes  of  under  £3  and  averaging  £2  16s.  8d.  per  family,  the  average  weekly  expenditure 
on  clothing  w'as  7s.  7d.,  and  on  fuel  and  light  3s.  5d.  The  New  South  Wales  metropolitan  living  wago 
allowance  for  clothing  is  thus  strongly  supported  by  the  results  of  Mr.  Knibbs’  Budget  Inquiry.  On 
page  67  of  Labour  and  Industrial  Branch  Report  No.  9 are  given  the  results  of  the  West  Australian 
Budget  Inquiry  of  about  December,  1917-January,  1918.  There  were  20  families  with  incomes  of 
less  than  £3  10s.,  and  they  consisted  of  20  husbands,  19  wives,  and  58  children.  Their  avorage  weekly 
expenditure  on  clothing  was  10s.  10d.,  and  on  fuel  and  light  2s.  Od.  The  expenditure  on  clothing  is 
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considerably  higher  than  that  of  the  families  of  the  structure,  father,  mother  and  three  children,  with 
incomes  of  less  than  £3  10s.  in  Mr.  Knibbs’  Budget  Inquiry  of  November,  1913,  but  the  price  of  clothing 
had  greatly  advanced  by  the  end  of  1917. 

In  the  combined  results  of  these  budget  inquiries  there  is  therefore  nothing  to  disturb  seriously 
the  allowances  under  these  heads,  which  wore  made  by  the  New  South  Wales  Metropolitan  Living 
Wage  Declaration  of  1914.  The  allowance  for  miscellaneous  items  remains  to  be  examined. 

Miscellaneous  Items. 

In  the  Harvester  award  of  1907,  Mr.  Justice  Higgins  mentioned  expenditure  covering  furniture* 
utensils,  rates,  life  assurance,  savings,  accident  or  benefit  societies,  loss  of  employment,  union  pay, 
books  and  newspapers,  tram  and  train  fares,  sewing  machine,  mangle,  school  requisites,  amusements 
and  holidays,  intoxicating  liquors,  tobacco,  sickness  and  death,  domestic  help,  or  any  unusual  con- 
tingencies, religion,  or  charity,  as  well  as  on  light,  clothes  and  boots,  and  allowed  9s.  7d.  to  cover  all 
those  items.  In  the  case  of  the  Metropolitan  Living  Wage,  1914,  Mr.  Justice  Heydon  took  “ refuge 
in  the  standard  set  by  Mr.  Justice  Higgins*.”  Adding  lid.  for  fuel,  he  found  lOs.  bd.  altogether  for 
clothing,  fuel,  and  light,  and  miscellaneous  expenditure  as  applicable  in  Melbourne  in  the  yoar  1907. 
Bv  means  of  Mr.  Knibbs’  index-numbers  of  the  general  purchasing  power  of  money  for  all  classes,  he 
increased  this  to  14s.  as  for  Sydney  in  the  last  two  quarters  of  1913.  This  14s.  has  been  divided  as 
follows  Clothing  6s.  3d.,  fuel  and  light  2s.  5d.,  and  miscellaneous  expenditure  5s.  4d.,  and  by  com- 
parison with  various  budget  inquiries  it  has  been  found  that  there  is  fair  verification  of  the  amounts 
thus  derived  for  clothing,  and  fuel  and  light. 

When  Mr.  Justice  Higgins  delivered  his  famous  judgment  in  1907  he  broke  new  ground.  Ho 
had  little  statistical  information  to  guide  him.  The  Commonwealth  Statistician  had  but  recently 
been  appointed.  His  investigations  into  the  standard  of  living,  the  cost  of  food,  and  groceries  and 
rent  had  not  yet  been  made.  Mr.  Knibbs’  first  household  budget  inquiry  was  not  undertaken  until 
1910.  But  now  there  are  available  to  the  Board  the  results  of  the  household  budget  inquiries  made 
for  the  Commonwealth  in  1910-11  and  in  1913,  and  for  West  Australia  in  1917-18.  Mr.  Justice  Higgins 
had  no  such  statistics  showing  the  current  relative  expenditure  on  food,  clothing,  housing,  and 
miscellaneous  expenditure.  The  results  of  the  budget  inquiry  of  1910-11  were  available  to  Mr.  Justice 
Heydon,  and  he  made  such  use  of  them  that  he  was  able  to  reject  Mr.  Justice  Higgins’  allowance  for 
food.  But  while  so  using  them,  he  ignored  the  indications  which  they  afforded  with  regard  to  clothing, 
fuel  and  light,  and  miscellaneous  expenditure,  and  took  “ refuge  in  the  standard  set  by  Mr.  Justice 
Higgins.”  ‘it  was  the  first  household  budget  inquiry,  and  the  relative  importance  of  miscellaneous 
expenditure  was  startling.  But  the  indications  of  the  later  budget  inquiries  are  similar  to  those  of  the 
first.  Moreover,  the  results  of  numerous  budget  inquiries  recently  undertaken  in  the  United  States 
point  in  the  same  direction.  It  would  seem  difficult  now  to  ignore  the  mass  of  evidence  which  has 
accumulated.  The  following  table  shows  the  average  expenditure  on  “ Other  Items,”  i.e.,  other  than 
housing,  food,  clothing,  and  fuel  and  light,  as  revealed  by  Australian  investigations  : 


Australian  Household  Budget  Inquiries. 


Families  having  incomes 
of  — 

Average  weekly  expenditure 
per  family  on  “Other  Items.” 

Budget  Inquiry. 

Number  of  Members. 

Amount. 

1 

Percentage  of 
total 

expenditure. 

Commonwealth,  1910-11  ... 

£200  per  year  and 

Over  four  

r-l^ 

27*9 

under. 

Four  and  under 

19  2£ 

36*2 

Commonwealth,  Nov.,  1913 

Under  £3  per  week  . . . 

Over  four 

12  11 

23-0 

Four  and  under 

12  11 

25*0 

99 

99  9 9 • • • 

£3  and  under  £3  10s. 

Over  four 

17  6 

26-4 

West  Australia,  1917-18 

per  week. 

Four  and  under 

18  5 

29*2 

Under  £3  per  week  ... 

Average  6-33 

16  11 

23*6 

£3  and  under  £3  10s. 

„ 4-76 

19  0 

27-4 

99  99 

£3  10s.  and  under  £4 

„ 5-44 

21  11 

26-5 

* Bulletin  of  the  Living  Wage,  191S,  page  6. 
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The  percentages  of  the  total  expenditure  thus  shown  are  somewhat  affected  by  the  fact  that 
the  figures  refer  to  all  families,  including  those  who  owned  their  own  houses,  and  those  who  lived  rent 
free.  The  following  table  shows  the  average  amounts  spent  on  housing,  food,  &c.,  as  percentages  of 
the  total  expenditure  for  all  families  covered  by  the  several  inquiries  : — 


Australian  Household  Budget  Inquiries. 


Percentage  of  total  expenditure. 

Element. 

Commonwealth, 

Commonwealth, 

Wc3t  Australia, 

1910-11. 

Nov.,  1913. 

1917-1S. 

Housing  ... 

Food  ...  ...  ...  •••  

13*7 

29-3 

12-4 

41-2 

8-6 

43-5 

Clothing  ...  ...  

12-7 

13-6 

15-7 

Fuel  and  light 

3-5 

4-5 

3-1 

Other  Items 

40-8 

28-3 

29-1 

Total  ...  

100-0 

100-0 

100-0 

Average  total  expenditure  per  week  ... 

£3  19  5 

£3  13  6 

£4  12  7 

For  comparison  the  results  of  some  recent  American  inquiries  are  shown  as  follows  : — 
American  Household  Budgot  Inquiries. 


Percentage  of  total  expenditure. 


Element. 

Philadelphia 
Shipbuilding, 
1917,  £12 
families. 

New  Yoik 
Shipbuilding, 
1917,  608 
families. 

Mobile,  Ala., 
Shipbuilding,  1917. 

Jacksonville,  Fla., 
Shipbuilding,  1917. 

100  white 
families. 

33  coloured 
families. 

54  white 
families. 

27  coloured 
families. 

Housing  ... 

12-0 

12-9 

11-4 

11-9 

12-9 

15-1 

Food 

Clothing — 

43-3 

45-0 

46-9 

53-4 

41-9 

44-2 

Males  

8-4 

8-2 

G-6 

6-4 

7-2 

7-2 

Females 

7-6 

6-7 

5-8 

5-5 

5-9 

5-1 

Fuel  and  light  ... 

5-0 

4-6 

4-7 

5-5 

4-9 

6-6 

Furniture  and  furnishings 

4-5 

3-2 

3-2 

1-3 

4-0 

3-2 

Miscellaneous 

19-2 

19-4 

21-4 

16-0 

23-2 

18-6 

Total  

100-0 

100-0 

100-0 

100-0 

100-0 

100-0 

Average  total  expenditure  for 
tho  year. 

$1,390 

l 

$1,349 

SI, 127 

$711 

$1,271 

$886 

These  arc  typical  results.  Adding  the  percentage  for  miscellaneous  to  that  for  furniture  and 
furnishings  for  comparison  with  Australian  inquiries,  the  total  for  “ Other  Items”  is  seen  to  range 
from  17-3  per  cent,  to  27*2  per  cent.,  the  former  figure  being  that  applicable  to  the  thirty-three  coloured 
families  at  Mobile  whose  average  expenditure  was  711  doll&rs  per  annum,  or  less  than  £3  per  weok 

It  seems  impossible  to  reject  the  suggestion  that  the  expenditure  of  a civilised  family  on  “ Other 
Itoms  ' i c.,  other  than  food,  housing,  clothing,  and  fuel  and  light,  is  at  least  20  per  cent,  of  the  total 
expenditure. 
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The  details  of  the  expenditure  on  “ Other  Items,”  as  shown  by  Australian  Budget  Inquiries,  are 
given  l^Mrf^Knibbs^iii  his^reports.  Those  portions  of  his  results  which  are  relevant  to  the  present 
inquiry  are  compared  in  the  following  table  : 

Australian  Budget  Inquiries. 


Average  Family  Expenditure  on 

‘ Other  Items.” 

Commonwealth , 
1910-11. 

Commonwealth, 
November,  1913. 

West  Australia. 

£200  and  under. 

Under  £3. 

£3  and  under 
£3  10s. 

Under  £3 

X6  ana 
under 
£3  10s. 

XS  J.US 

and 

under£4. 

1 

Over  4.  j 

4 and 
under. 

Over  4.  j 

4 and 
under. 

Over  4. 

4 and 
under. 

All. 

All. 

All. 

Other  groceries  not  food  

Tobacco,  

Alcoholic  beverages  

Fares 

Insurance  

Contributions  to  benefit  societies  ... 
Education  and  school  materials  . . . 

Medical  expenses  ...  

Rates  and  taxes  

Sports  and  amusements  

Charity,  

Wages  

Miscellaneous  

s.  d. 

1 101 
5| 
3i 

1 4 

1 8I 
1 0| 
4 

i 7i 

6| 

51 

j”5  10$ 

s.  d. 

' 1 8£ 
6* 
4$ 
1 91 

1 lOf 
1 Of 
4 

1 5i 
1 1 

61 

}s  5J 

s.  d. 
1 6 
1 0 
6 

1 1 
1 0 
i 1 4 
4 
8 

7 
6 

8 
4 

3 5 

s.  d. 

1 7 

11  1 

6 

1 4 

•10 
1 0 
2 

9 

4 
7 

5 

4 ' *6 

1 

s.  d. 

1 11 

9 

6 

1 0 
1 9 

1 7 
5 

1 6 

8 

1 0 
11 
5 

5 1 

s.  d. 

1 9 
11 

6 

2 3 
1 6 
1 5 

3 

1 2 
7 

11 

10 

3 

6 1 

s.  d. 
1 6 
1 1 
11 

8 
10 
10 
1 4 

2 
2 

j>9  5 

s.  d. 
1 11 
1 5 
10 
7 

1 8 
1 3 
6 

3 0 
1 1 
9 

6 0 

s.  d. 
1 10 
1 1 
1 4 
1 2 
1 4 
1 10 
4 

1 3 
1 0 
1 9 

9 0 

Total  

, 15  6$ 

19  21 

12  11 

12  11 

17  6 

18  5 

16  11 

19  0 

21  11 

Percentage  of  total  expenditure  ... 

27-9 

36-2 

230 

, 25-0 

26-4 

29-2 

23-6 

,27-4 

26-5 

It  is  verv  difficult  to  discuss  these  miscellaneous  necessities  stawsmocury,  element  uy  element. 
No  standards  have  been  laid  down.  Current  expenditure  on  food  can  be  checked  by  reference  to 
dietary  scales  and  heat -producing  equivalents.  A housing  standard  can  be  and  has  been  set.  The 
aecesw  clothing  for  a family  can  probably  be  estimated.  But  the  miscellaneous  necessities  have  been 
avoided  The  declared  living  wage  seems  to  have  left  them  sunk  m a reservoir  of  negation. 


DISLOCATIONS  IN  INDUSTRIES. 

September,  1919. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  September  in  the 
mining  industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the 
Broken  Hill  mines  ended  on  6th  and  20th  September,  and  for  the  Southern  colliery 
district  on  13th  and  27  th  September,  1919 


Mine-working  days. 

Mine-days  lost. 

Mining  District. 

Mines 

reporting*. 

First  fortnight.  j 

Second  fortnight. 

Total. 

Per  cent, 
of  working 
time. 

Worked. 

Lost. 

Worked. 

Lost. 

Coal- 

North 

47 

356$ 

160$ 

356$ 

160J 

! 3201 

31-0 

West 

6 

48f 

18$ 

50| 

16$ 

34$ 

26T 

South 

13  1 

104$ 

m 

971 

45$ 

84$ 

29‘4 

Total  ... 

66 

5091 

\ 2171 

504| 

222$ 

439$ 

29-6 

Metalliferous — 
Broken  Hill 

n 



j 131 

I - 

j 131 

262 

100-0 

Total  ... 

77 

5091 

_______ 

348$ 

j 504| 

353$ 

701$ 

40-9 

No.  4.] 


N.S.W.  INDUSTRIAL  GAZETTE — 31  Oct.,  1919. 


463 


DISLOCATIONS  IN  INDUSTRIES. 


The  proportion  of  working  time  lost  in  collieries  since  the  beginning  of  the  year, 
\.hf>  Vftrtnr ts.  is  indicated  in  the  following  summary 


1919. 

KJIXK,  -----  ~ ^ * ...  

Mine-working  days. 

Lost  time. 
Per  cent,  of 
working 
time. 

North. 

West. 

South. 

Total. 

Worked. 

Lost. 

Worked. 

j Lost. 

Worked. 

Lost. 

Worked. 

Lost. 

January 

639£ 

2371 

411 

13| 

159| 

271 

8401 

2781 

33-1 

February 

655 i 

2891 

35§ 

27^ 

2161 

773 

907§ 

3941 

43*4 

March  ... 

677 

313 

371 

28i 

3271 

101f 

1,0411 

4431 

42*6 

April  ... 

543§ 

245£ 

25| 

3& 

185 

75 

754H 

32311 

300 

May  

9S3£ 

456f 

28| 

351 

215f 

781 

1,2273 

5701 

3U7 

June 

4031 

496| 

18| 

P 

180 

73 

601| 

572$ 

40-9 

July 

537| 

4081 

34| 

n 

179 

61 

7511 

4781 

389 

August... 

538§ 

517J 

87 

45 

274 

152 

899§ 

7141 

442 

September 

7131 

320| 

99f 

34| 

201f 

841 

1,0141 

4391 

29-6 

Total 

5,692/v 

3,284^ 

408* 

199i-|: 

1,938| 

7301 

8,0391 

4, 214| 

344 

Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  September,  1919  : — 


Class  of  Industry  and 
District. 

Dislocations. 

Employees 
involved 
in  dislocations. 

Aggregate  loss  in 
working  days. 

Reported. 

Finalised. 

Pending,  end  of 
month. 

Anterior. 

Originating 
during  month. 

■a 

+-> 

H 

Anterior. 

Originating. 

3 

0 

H 

Anterior. 

Originating. 

Total. 

Dispute  Dislocations. 

Mining — 

1 

Coal  and  Shale — 

North 

8 

8 

1 8 

... 

2,299 

2,299 

2,450 

2,450 

West 

• •• 

2 

2 

1 2 

... 

... 

108 

108 

193 

196 

South  .. 

... 

5 

5 

Li 

1 

2,040 

2,010 

2,040 

2,(40 

Total  

15 

15 

14 

1 

4,447 

4,447 

| 

4,686 

4,686 

Metalliferous  and  other... 

1 

1 

1 

6,980 

... 

6,980 

181,480 

181,480 

Other  Industries — 

Metropolitan  .... 

5 

5 

5 

4,312 

4,312 

33,143 

33,143 

Provincial  

2 

3 

5 

5 

4:0 

185 

605 

5,6*10 

2,025 

. 7,685 

Total  

9 

8 

10 

10 

420 

4,497 

4,917 

5,660 

35,168 

40,828 

All  Industries  

3 

23 

26 

24 

2 

7,400 

8,944 

16,344 

187,140 

39,854 

226,994 

01 

fcher 

DisI 

ocatior 

IS. 

Mining — Coal- 

r 

North  

• •• 

• •• 

... 

... 

... 

17,838 

66,726 

West  

• •• 

... 

... 

• •• 

• •• 

... 

... 

1,267 

968 

South  

... 

... 

... 

... 

... 

... 

8,584 

11,2  9 

Total  

... 

... 

27,689 

78,993 

Vf  i 



lfi  o uft  1 1 1 ie  ro  u s — - 

Broken  Hill  

... 

... 

... 

Total  

... 

... 

... 

27,689 1 

..... 

78,993 
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In  the  nine  months,  from  1st  January  to  30th  September,  1919,  the  time  lost 
through  dispute  dislocations  amounted  in  the  aggregate  to  1,629,844  man-working  days  : ■ 


Dislocations. 

I 

Employees  involved  in 

Aggregate  Loss  in 

Reported. 

Dislocations. 

Man-working  Days. 

Month. 

! An- 
terior. 

Origi- 

nating 

during 

Month. 

Total. 

Final- 

ised. 

Pending 
at  end  of 
September 

Anterior. 

Origi- 

nating. 

Total. 

Anterior. 

Origi- 

nating. 

Total. 

Jan. 

6 

18  i 

24 

17 

Dispute  Dislocations. 
...  i 1,912  4,399 

6,311 

21,172 

18,046 

39,218 

Feb.  ... 

20 

27 

24 

... 

2,025 

3,352 

5,377 

10,623 

9,134 

19,757 

M ar.  . . . 

22 

25 

22 

... 

207 

6,619 

6,826 

2,225 

25,216 

27,441 

Apr.  ... 
May  ... 
June 

24 

27 

24 

... 

1,190 

7,728 

8,918 

20,040 

21,155 

41,195 

17 

20 

15 

910 

25,567 

26,477 

12,230 

239,190 

251,420 

8 ' 

13 

9 

14,871 

1,932 

16,803 

350,750 

4,174 

354,924 

July  ... 
Aug.  ... 
Sept.  ... 

3 7 

3 

13,510 

1,177 

14,687 

343,700 

3,988 

347,688 

13  17 

14 

13,500 

4,198 

17,698 

306,950 

14,257 

321,207 

23 

26 

24 

*2 

7,400 

8,944 

16,344 

187,140 

39,854 

226,994 

Total  ... 

6 

148 

154 

152 

2 

55,525 

63,916 

119,441 

1,254,830 

375,014 

1,629,844 

EMPLOYMENT  AND  UNEMPLOYMENT. 

September,  1919. 

Trade  Union  Reports. 

Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  ai  ranged, 
are  summarised  as  follows  for  the  month  of  September : 


Group. 


Broken  Hill  ...  

State,  except  Broken  Hill — 

Building  

Domestic  and  Personal  Services 

Engine-driving  

General  Labouring 

Manufacturing — 

Brick  and  Clay  

Clothing,  Textiles 
Dental,  Jewellery,  &c.  ... 

Food  Supply  

Furniture,  Wood-working 

Iron  Trades,  &c 

Leather  Trades  ... 

Printing  

Other  


Total  

Mining,  Quarrying,  &c. 
Miscellaneous 

Pastoral  and  Agricultural  ... 
Professional  and  Shopworkers 
Public  Utility  Services 
Transport,  Power  and  Light — 
Land 

Sea 


Total  ... 


Unions. 

Members  Unemployed. 

For 

Through 

From 

Per  cent. 

No. 

Member- 

lack of 

sickness 

other 

Total. 

of  mem- 

ship. 

work. 

or  acci- 
dent. 

causes. 

bership. 

4 

276 

162 

1 

I 

163 

59  T 

1 

896 

10 

40 

50 

5*2 

2 

2,389 

19 

4 

23 

•9 

! "i 

2,075 

160 

35 

195 

9‘3 

2 

4,132 

1 

30 

70 

250 

350 

8*5 

1 

382 

3 

t . rt 

3 

•8 

9 

9,479 

561 

60 

621 

66 

3 

2,902 

31 

15 

28 

74 

2*5 

4 

4,566 

27 

4 

31 

•7 

1 

1,000 

96 

8 

104 

104 

4 

3,785 

29 

4 

33 

■9 

. 24 

26,246 

777 

161 

278 

1,216 

4-6 

A ”i 

2,276 

70 

4 

5 

79 

34 

. 3 

5,908 

230 

230 

3’9 

4 

4,291 

250 

”204 

454 

10*6 

5 

3,090 

90 

90 

2*9 

6 

2,829 

26 

1 12 

38 

1*4 

..  56 

50,276 

1,794 

461 

283 

2,538 

51 
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Of  the  reporting  unions,  41*2  per  cent,  recorded  normal  conditions  during 
September,  and  23*8  per  cent,  reported  slackness,  more  or  less  severe. 

The  aggregate  membership  of  the  68  unions  which  reported  was  62,955  ; 56  of 
them,  with  an  aggregate  membership  of  50,276,  reported  2,538  members  unemployed, 
viz.,  1,794  on  account  of  lack  of  work,  461  on  account  of  sickness  or  accident,  and 
283  for  other  causes. 

The  unemployed  represented  5T  per  cent,  of  the  total  membership  of  the 
reporting  unions ; 24  unions  in  the  manufacturing  group,  with  a membership  of  26,246, 
reported  1,216  persons  unemployed,  viz.,  777  for  lack  of  work,  161  through  sickness, 
and  278  from  other  causes,  being  4-6  per  cent,  as  compared  with  8 per  cent  in  August. 
The  chief  sections  in  which  improvement  was  apparent  were  food  supply,  6*6  per 
cent,  as  against  16*8  per  cent,  in  August;  furniture  and  wood-working,  2*5  per  cent, 
as  against  7 per  cent.  ; iron  trades,  7 per  cent,  as  against  3*3  per  cent. ; and  leather 
trades,  10*4  per  cent,  as  against  25*9  per  cent.  The  building  trades  reported  5*2 
per  cent,  unemployed,  as  compared  with  6*1  per  cent,  in  August.  In  transport  generally 
there  was  marked  improvement,  but  among  general  labourers  there  was  a slight 
retrogression. 


The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  six  months,  April  to  September,  1919  : — 


Month. 

Unions, 

Members  Unemployed. 

No. 

Member- 

ship. 

For 

lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

1919 — 

April 

88 

87,610 

5,796 

1,169 

387 

7,352 

8*4 

May  

73 

68,622 

3,804 

2,488 

497 

6,789 

9 9 

June  ... 

75 

77,875 

3,474 

4,005 

5,409 

12,888 

16*5 

July  

77 

91,582 

3,870 

609 

5,134 

9,613 

10*5 

August  

75 

77,604 

3,484 

678 

1,343 

5,505 

7*2 

September 

56 

50,276 

1,794 

461 

283 

2,535 

5*1 

At  Broken  Hill  the  dispute  in  regard  to  Miners  continued  during  September, 
and  was  the  cause  of  extensive  unemployment  among  Trade  Unionists,  but  on  the 
whole  there  was  less  unemployment  in  September  than  in  any  month  for  which  the 
record  is  available. 
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Employment  on  State  Works. 

The  following  figures  are  derived  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 


— ~ n r— n T ! ' ' - --- 

In  Employment. 

Employing  Body. 

1919. 

April. 

May. 

June. 

July. 

Aug. 

Sept'. 

Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

Chief  Commissioner  for  / Construction... 

Railways,  \ Duplication  ... 

Metropolitan  Board  of  Water  Supply  and 
Sewerage. 

Sydney  Harbour  Trust 

Water  Conservation  & Irrigation  Commission 

3,159 

1,154 

1,962 

1,387 

977 
818  1 

1 

3,284 

1,070 

1,892 

1,387 

972 

948 

3,569 

887 

1,882 

1,387 

963 

1,065 

3,599 

831 

1,678 

1,387 

967 

1,160 

3,713 

913 

1,648 

1,387 

993 

1,304 

3,810 

1,274 

1,515 

1,387 

1,026 

1,547 

Total  

9,455 

9,553 

9,753 

9,622 

9,958 

10,559 

Industrial  Undertakings  — 

Abattoirs — Metropolitan  Meat  Industry 
Board 

Bakery  

Brickworks  

Building  Branchf— Sydney  \ 

„ Country  / 

Clothing  Factory 

Monier  Pipe  Works— Sydney  \ 
tt  Country  J 

Motor  Garage  

Quarries  

Sawmills  

State  Power-house  

Timber  Workshops  

Trawling  

3o0 

15 

260 

354 

131 

69 

31 

180 

57 

6 

450 

127 



1 406 

! 16 

260 

374 
I 131 

78 
29 

| 180 

59 
6 

1 450 

137 

386 

16 

260 

359 

131 

60 

32 

180 

57 

6 

450 

143 

411 

19 

250 

365 

131 

CO 

35 

180 

57 

6 

450 

161 

462 

21 

250 

2V5 

131 

CO 

33 

220 

61 

6 

450 

141 

477 

22 

266 

213 

131 

60 

33 

220 

70 

6 

450 

151 

Total  

2,036 

2,126 

2,080 

2,125 

2,130 

2,099 

Total  

11,491 

11,679 

11,833 

11,747 

12.088 

12,658 

f Including  M'aroubra  quarry. 


State  Labour  Exchanges. 

During  September  a greater  number  of  persons  registered  for  employment 
through  the  agency  of  the  State  Labour  Exchanges  than  in  any  month  Since  the  begin- 
ning of  the  year  and  the  registrations  (2,927)  were  nearly  20%  in  excess  of  the 
aggregate  demand  upon  the  Exchanges  for  labour,  viz,  2,450. 
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The  following  statement  shows  the  distribution  of  the  business  of  the  Depart’ 
mental  Exchanges  during  September,  1919  : — 


Persons. 


Industry. 

Registered  for  Employ- 
ment. 

Sought  by  Employers. 

Sent  to  Employment 

Males. 

Females 

Total. 

Males. 

Females 

Total. 

Males. 

Females 

Total. 

Building  

144 

144 

| 

271 

271 

164 

164 

Domestic  and  Personal  Service 

409 

343 

752 

199 

716 

915 

153 

435 

588 

Engine- driving 

33 

33 

2 

2 

3 

3 

General  labouring  

766 

766 

306 

306 

283 

283 

Manufacturing... 

249 

9 

258 

205 

15 

220 

108 

"3 

111 

Mining,  Mineral  Treatment,  &c.  ... 

60 

60 

85 

85 

19 

19 

Miscellaneous  ... 

25 

-9 

34 

24 

"*6 

30 

18 

5 

23 

Professional  and  Shopworkers 

193 

42 

235 

40 

9 

49 

18 

5 

23 

Public  Utility  Services 

46 

46 

293 

293 

146 

146 

Rural  Workers 

366 

366 

256 

256 

309 

3 

312 

Transport — 
Land  ... 

170 

170 

13 

13 

16 

16 

Sea  

63 

63 

10 

10 

22 

22 

Total,  All  industries 

2,524 

403 

2,927 

1,704 

746 

2,450 

1,259 

451 

1,710 

It  will  be  seen  that  by  comparison  with  the  preceding  month  there  was  in 
September  a considerably  greater  labour  supply,  a very  slightly  improved  aggregate 
demand  and  an  almost  identical  record  of  placements. 

Exchange  operations  in  the  three  quarters  of  the  present  year  are  summarised  in 
the  following  statement. 

The  following  statement  shows  the  operations  of  the  Departmental  Exchanges 
during  September  grouped  in  order  of  industry  : — 


1919. 

Quarter. 

Persons. 

Labour 

Registrations  per 
cent,  of  positions 
notified. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

Total. 

Males. 

Females. 

Total. 

Males. 

Females. 

' 

Total. 

Jan. -Mar. 

5,388 

994 

6,982 

5,271 

1,818 

7,089 

4,212 

926 

5,138 

98*5 

Apl.-June 

5,249 

1,035 

6,284 

5,366 

1,748 

7,114 

4,761 

981 

5,742 

88-3 

July-Sept. 

6,272 

1,255 

7,527 

4,874 

2,208 

7,082 

4,231 

1,320 

5,551 

1063 

During  September  the  placements  as  represented  by  persons  sent  to  employment 
represented  58#4  per  cent,  of  the  labour  supply  at  the  Exchanges.  In  each  of  the  three 
quarters  of  the  year  the  placements  have  represented  respectively  73*6,  91  -4,  and  73*7 
per  cent,  of  the  labour  supply. 

The  aggregate  labour  supply  in  the  month  was  considerably  in  excess  of  the 
aggregate  demand  in  Sydney  and  suburbs,  including  Balmain  and  Wagga,  and  to 
a slight  degree  at  Lismore,  Orange,  Newcastle,  Tamworth,  and  Wollongong.  At 
Goulburn  the  aggregate  supply  was  slightly  less  than  the  aggregate  demand.  Details 
as  to  the  operations  of  branch  Exchanges  are  contained  in  the  records  of  Departmental 
activities  for  the  month.  From  this  statement  it  will  be  seen  that  during  September 
the  labour  registrations  in  Sydney  and  suburbs,  including  Balmain,  in  Newcastle  and 
in  Wagga,  were  much  in  excess  of  the  registrations  during  August.  In  other  Exchange 
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centres  the  fluctuations  were  not  remarkable.  On  the  other  hand  Newcastle  was  the 
only  Exchange  District  in  which  there  was  a noticeable  increase  for  the  month  in  the 
labour  demand.  The  principal  industry  groups  in  which  a labour  surplus  was  registered 
in  the  month  covered  labouring  (general),  manufacturing,  professional,  shopworkers, 
and  rural  workers.  In  the  domestic  and  personal  service  group,  as  usual  the  labour 
supply  was  quite  inadequate  to  the  demand.  In  the  building  trades  also  there  was  a 
marked  shortage  of  labour.  The  apparent  shortage  in  respect  of  Public  Utility  Services 
is  explained  by  the  fact  that  the  demands  of  the  Special  Services  in  the  group  are  met 
largely  from  registrations  in  other  industry  groups  rather  than  by  special  registrations 
for  employment  in,  6. <7.,  the  railway  service. 

In  Sydney  and  suburbs,  bricklayers,  carpenters  painters,  plasterers,  and 
plumbers  were  in  demand.  The  return  of  ex-soldiers  and  munition  workers  who  were 
previously  employed  in  these  trades  relieved  the  need  in  a measure,  but  at  the  end  of 
September  there  were  many  vacancies  on  the  Exchange  books  for  tradesmen  in  these 

Oroups.^n  ^ engine-driving  group  100  engine-drivers  and  firemen  were  reported  as 
unemployed  at  the  end  of  the  month. 

In  the  clothing  and  textile  section  of  the  manufacturing  industries,  clothing 
factories  recorded  an  increasing  demand  which  involved  work  at  high  pressure,  as  an 
unsatisfied  demand  for  500  experienced  workers  was  reported  at  the  end  of  September. 

In  brick,  tile,  tfcc.,  factories  labour  was  called  for  in  excess  of  available  supplies. 

Boilermakers,  fitters  and  turners,  moulders  and  pattern-makers,  were  required 
in  the  engineering  trades,  which  are  recovering  from  a temporary  slackness  due  to 
deprivation  of  coal  supplies  during  the  recent  shipping  dispute.  During  the  month  a 
number  of  boiler-makers  and  other  shipyard  workers  left  New  South  Wales  under 
engagement  for  South  Australia. 

There  was  a shortage  of  electrical  mechanics  and  fitters,  which  shortage  will  be 
accentuated  by  projected  activity  in  building  operations. 

In  the  "furniture  and  woodworking  trades  the  Exchanges  were  unable  to  meet 
current  demands  for  cabinetmakers,  french  polishers,  and  wood-working  machinists, 
though  employers  were  offering  rates  in  excess  of  the  award  rates,  in  order  to  obtain 
suitable  workmen.  A shortage  of  shipwrights  and  boatbuilders  was  recorded  also,  and  in 
the  motor  trades  a strong  demand  was  made  for  experienced  workers.  The  building  of  a 
large  number  of  motor  bodies  provides  considerable  vacancies  for  trimmers  and  other 
allied  wood-workers,  and  with  increasing  activities  in  this  industry  employers  are 
constantly  inquiring  for  motor  mechanics. 

Owing  to  the  few  general  demands  of  employers,  unemployment  continued 
amongst  labourers;  during  the  month  only  283  such  employees  were  placed,  upon  766 
applications  for  employment.  Wharf-labourers  and  coal-lumpers  found  more  regular 
employment  than  during  the  previous  month.  Persons  sent  to  employment  m the 
Government  Railway  and  Tramway  Services  numbered  136,  including  a number  of 
inexperienced  youths  from  Sydney.  The  shortage  of  shearers  continued,  but  at  the  end 
of  the  month  most  of  the  sheds  had  been  able  to  make  arrangements  to  secure  whatever 
labour  was  ottering.  Among  the  persons  placed  in  employment  by  the  Exchanges 
during  the  month  were  220  returned  soldiers. 

In  the  miscellaneous  trades,  numbers  of  lift-drivers,  cleaners,  caretakers,  and 
watchmen  were  unemployed,  the  majority  of  them  being  returned  soldiers  whom  it  has 
been  found  difficult  to  place,  as  there  are  few  demands  for  them  through  the  Exchanges. 
A noticeable  tendency  has  been  observed  on  the  part  of  some  employers  in  that  they  have 
been  engaging  women  workers  instead  of  men,  to  the  detriment  of  many  returned 
soldiers.  ° Frequently  lift  drivers  and  cleaners  arc  being  displaced  for  women.  There 
were  also  a number  of  salesmen  and  clerks  qnemployed  at  the  end  of  the  month. 
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Among  women  workers  at  the  end  of  the  month  there  were  vacancies  for  cooks 
in  Sydney  and  suburbs  with  wages  from  25s.  to  60s.  per  week  ; and  for  housemaids  in 
Sydney  and  country  with  wages  from  20s.  to  25s.  per  week. 

Broken  Hill. — The  dispute  with  regard  to  miners  continued  throughout  Sep- 
tember. The  following  table  enables  a comparison  to  be  made  of  the  number  of  persons 
in  employment  in  September  in  the  various  classes  of  industries  at  Broken  Hill,  and  of 
the  distribution  of  employment  at  the  mines  in  September,  1919,  as  compared  with 
the  average  of  the  first  half  of  the  year  1914  : — 


Persons 

Employed. 

Persons  Employed. 

Industry. 

30  Sept., 
1919. 

Mine. 

Average, 
Jan. -June. 
1914. 

30  Sept.,  1919- 
Mine  Workers 
and 

Clerical  Staff. 

Mines 

1,352 

Amalgamated  Zinc  (De  Bavay’s)... 

383 

83 

Umberumberka  Waterworks 

250 

Block  10  

421 

44 

Railway  works  

26 

Block  14  

290 

26 

Tramways — 

British  ...  

973 

104 

State  Government  

70 

Broken  Hill  Proprietary 

1,522 

244 

Silverton  Tiamway  Co. 

180 

Central 

992 

127 

Municipal  works  ... 

194 

Junction 

20 

Shop  assistants  

348* 

Junction  North 

696 

58 

Clerks 

52 

North  

1,075 

no 

Wholesale  employees  

118* 

South  ...  

1,411 

401 

Hotels,  &c.  ... 

110 

j Zinc  Corporation  ... 

911 

135 

Tailoring 

Other  

Total 

54 

210* 

2,964 

Total 

8,674 

1,352 

♦Working  part  time. 


In  the  Goulburn  Exchange  district,  it  was  reported,  there  were  no  unemployed 
persons  at  the  end  of  September. 

In  the  Lismore  district  the  supply  of  labour  available  locally  exceeded  the 
demand,  except  in  respect  of  skilled  workmen  in  saw-milling  and  in  wood-working 
industries  generally.  Dry  weather  conditions  continued  throughout  the  month,  to  the 
detriment  of  the  dairying  industry. 

In  the  Newcastle  Exchange  district  the  exchange  operations  were  more  extensive 
than  in  August,  due  to  the  termination  in  August  of  the  shipping  dispute  which 
originated  in  May. 

The  six  large  establishments,  for  which  employment  records  have  been  supplied 
for  several  years,  employed  in  the  aggregate  6,447  persons  at  the  end  of  September,  as 
compared  with  5,409  at  the  end  of  August,  or  an  average  of  6,336  for  the  first  nine 

72657— C 
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months  of  the  year  In  September  of  1916, 1917,  and  1918  the  aggregate  working  force 
of  the  same  affirms  was  respectively  3,729,  2,525,  and  5,667,  the  figures  for  1917  being 
depressed  by  the  strike  crisis  due  to  the  job  and  time  card  dispute  m regard  to  railway 

workshops.  , , . . 

The  engineering  trades  maintained  a demand  for  boilermakers,  electricians,  fitters 
turners  moulders  and  iron  trade  workers  generally,  and  the  labour  offering  dui  ing  t 
S ’w*  drawn  from  all  parts  of  the  State.  The  building  and  shipbuilding  trades 
also  were  brisk  and  domestic  help  was  as  usual  in  demand,  there  being  many  vacancies 
at  the  end  of  the  month.  The  supply  of  unskilled  workers— general  labourers,  pottery- 
workers,  &c. — was  much  in  excess  of  local  demand. 

Tn  the  coal-mining:  industry  during  the  earlier  part  of  the  month  work/  was  mter- 
• ii  . i f towards  the  end  of  September  a normal  standard  of  employment  was 
attained  • and  as  is  shown  in  the  Tables  relating  to  time  worked  and  lost  in  mines  under 
thehead  of  Dislocations  in  Industries,  the  proportion  of  lost  time  to  possible  working 
time  was  much  less  in  September  than  in  any  month  since  January  last.  The  average 
of  the  earnings  of  wharf  labourers  in  September  is  shown  in  comparison  witn  the 
averages  for  the  previous  seven  months,  viz.  : — 

No.  of  Men.  Average  earmngs. 


226 

229 
228 
239 
196 
180 

230 
250 


s. 

15 

] 2 
1 
4 
6 
0 
8 
7 


d. 

2 

6 

7 

2 

9 

0 

7 

0 


1919 — February 
March 
April 
May 
June 
July 
August 
September 

In  the  Orange  district  the  demand  for  shearers  exceeded  the  supply,  but  a number 
of  shed  hands  and  labourers  were  reported  as  unemployed  at  the  end  of  the  month. 

Owin"  to  the  continuation  of  the  drought  in  the  Tamworth  district,  farm . work 
was  greatly  restricted  ; and,  until  rain  falls  there  will  be  no  demand  tor  farm  labour. 

anydemi’.a tor wor°kers  frem^Sydney,  .the,  titan  artisans,  as  there  is  staple  Itasd  lal-tur 
available  to  meet  demands. 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons, 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  which  occurred  during 
October,  1919,  and  all  forthcoming  holidays  gazetted  up  to  24th  October,  1919 


Holiday. 

Government  Gazette. 

j Date. 

No. 

Wednesday 

..  1-10-19 

; 

j Ooraki  and  Quirindi  Municipalities;  and  Murray  Shir< 

i 22-9-19 

f 

j 228 

Wednesday 

..  1-10-19 

j Roorawatha  District ; Forbes  Municipality ; and  Boree 
j Shire. 

5 15-9-19 

224 

bgrB'ii 

Wednesday 

..  1-10-19 

Gunning  Shire;  Ardlethan,  Beckom,  and  Mirrool  Dis- 
tricts* 

17-9-19 

225 

Wednesday  . 

..  1-10-19 

Casino  Municipality ; Junee  and  District;  Manilla  and 
District. 

10-9-19 

221 

Wednesday  . 

..  1-10-19 

Holbrook  Shire  

3-9M9 

218  ' 

Thursday 

..  2-10-19 

Goo  bang  Shire  

15-9-19 

224 

Thursday 

..  2-10-19 

Parkes  Municipality 

10-9-19 

221 

Thursday 

..  2-10-19 

Broken  Hill  District 

17-9-19 

225 

Saturday 

..  4-1Q-19 

Caradep'  Municipality 

22-9-19 

228 

Saturday 

..  4-10-19 

Woodstock  District...  ..... 

26-9-19 

229 

Monday 

..  6-10-19 

Balhna,  Jamberoo,  Nowra,  and  Piston  Municipalities; 
and  Cambewarra  Shire. 

17-9-19 

225 

Monday 

..  6-10-19 

Glen  Innes  Municipality;  and  Condo bolin  District  ... 

10-9-19 

1 221 

Monday 

..  6-10-19 

County  Cumberland 

21-5-19 

i 117 

Monday 

..  6-10-19 

Camden  Municipality;  Berrima  and  Wyalong  Police 
Districts,  Erina  Shire;  Coolamop,  Garunain,  Marrar, 
and  Matong  Districts. 

22-9-19 

228 

Monday 

..  6-10-19 

Kiama  Police  District;  Berry,  Sfiellharbour  and  Wol- 
longong Municipalities;  Ardlethan,  Woodstock,  and 
Yerranderie  Districts;  and  the  portion  of  Blue 
, Mountains  Shire  from  Lawson  to  Emu  Plains. 

26-9-19 

229 

Tuesday 

..  7-10-19 

Wee  Waa  District  ...  ...  ...  ... 

26-9-19 

229 

Wednesday  .. 

..  8-10-19 

Blayney  and  Carcoar  Municipalities;  Gadara  and 
Lyndhurst  Shires ; and  Orookwell  District. 

26-9-19 

229 

Wednesday  .. 

. 8-10-19 

Bombala  Police  District;  Walbundrie  District 

10-9-19 

221 

t Wednesday.. 

. 8-10-19 

Wee  Waa  District  ... 

10-9-19 

22i 

Wednesday  .. 

. 8-10-19 

Tumut  Municipality;  and  Lockhart  Village  ... 

17-9-19  ' 

225 

Thursday 

. 9-10-19 

Bombala  Police  District  ... 

10-9-19 

221 

166 

Thursday 

. 9-10-19 

Tumbarumba  Shire.. 

9-7-19 

Friday 

. 10-10-19 

Rylstone  Shire 

17-9-19 

225 

Monday 

. 13-10-19 

Wagga  Wagga  Municipality 

26-9-19  ! 

229  ' 

Monday 

. 13-10-19 

Katoomba  and  Lithgow  Municipalities,  Blaxland  Shire ; 
Carlos  Gap,  Excelsior,  Vulcan  Siding,  Clandulla  and 
Kandos  Districts,  and  the  portion  of  Blue  Mountains 
Shire  within  Hartley  Electoral  District. 

3-10-19 

[ 

233 

Wednesday  .. 

. 15-10-19 

Braidwood  Police  District ; Blayney,  Cooma  and 
Carcoar  Municipalities;  Dalgety,  Gilgandra,  Lynd- 
hurst,  Monaro  and  Coolah  Shires;  Gulargambone 
Urban  Area,  and  Woodstock  District. 

3-10-19 

233 

Wednesday  .. 

. 15-10-19 

Tintenbar  Shire 

... 

17-9-19 

225 

f Appointment  of  holiday  cancelled  bv  proclamation  in  Government  Gazette  No.  229,  26th  September  1919 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


Banks  and  Bank  Holidays  Act,  1912 —continued. 


Holiday. 


Wednesday 

Wednesday 

Thursday 

Friday 

Friday 

Saturday 

Monday 

Monday 


Monday 

Wednesday 


Wednesday 

Saturday 

Monday 

Saturday 

Monday 

Wednesday 

Wednesday 

Thursday 

Wednesday 


Thursday 

Thursday 

Thursday 

Thursday 

Monday 

Monday 

Wednesday 

Monday 


Wednesday 

Monday 

Thursday 

Friday 


Area. 


Government  Gazette. 

Date.  I No. 


15-10-19 

15- 10-19 

16- 10-19 

17- 10-19 

17- 10-19 

18- 10-19 
20-10-19 

20-10-19 


20-10-19 

22-10-19 


22-10-19 

25-10-19 

27-10-19 

25-10-19 

27-10-19 

29-10-19 

29-10-19 

29-10-19 

29-10-19 


30-10-19 

30-10-19 

6-11-19 

6-11-19 

10-11-19 

10-11-19 

12-11-19 

17-11-19 


and“  C 


radius  of 


19-11-19 

24- 11-19 

25- 12-19 

26- 12-19 


Cowra  Municipality;  and  Macquarie  Shire 
Wellington  Municipality;  Cobbora  Shire ( ‘ B 
Ridings). 

Hay  Municipality  

Tumut  Municipality  

Gadara  Shire  . 

Cumborah  District  ...  •••  •••  ••• 

Coif’s  Harbour  and  the  District  within  a 
18  miles  thereof. 

Bathurst  Municipality,  Abercrombie,  Turon  and  Oberon 
Shires;  Goulburn  Police  District  (with  exception  of 

Mulwaree  Shire).  . a 

Tamworth  Municipality;  Peel  and  Cockburn  shires. 
Bellingen  Shire  end  “B”  Riding  of  Berngen  Shire; 
Temora  Municipality;  Carcoar  and  Orange  Police 
Districts  (with  the  exception  of  Orange  Municipality 
and  Canobolas  Shire),  and  Quandialla  District. 

Corowa  Municipality  

BombakPohcl  District;  Breeza,  Currabubula  Piala 
wav,  Quipollv,  Quirindi,  and  Werns  Creek  Districts. 
The  District  from  Adelong  to  Tumblong,  inclusive  ... 
Emmaville  District  ...  ••• 

Molong  Municipality  •••  •••.  * 

Cobbora  Shire  (“  B ” and  C Ridings)  

Molong  Municipality  ...  wr’iis^lU 

Albury,  Moss  Vale,  Wagga  Wagga  and  Wellington 
Municipalities;  Coonabarabran  and  Wingecarnbee 
Shires. 

Coonamblo  Municipality 

Wingadee  Shire  ...  •••  ;;;  •** 

Gulargambone  Urban  and  Gular  Village  Areas... 

Tumut  Municipality ; Gadara  Shire ; and  the  Dist 
within  a 35  mile  radius  of  Binnaway. 

Narrandera  Municipality  and  Tumbarumba  Shire 
The  District  within  a 20  mile  radius  of  Coram ba 
Tumut  Municipality  and  Gadara  Shire  ...  • •• 

Stockton  Parish;  Raymond  Terrace  Municipality 
Bolwarra  Shire,  and  Northumberland  County  (with 
the  exception  of  Singleton  Municipality,  Enna,  Colo, 
and  Patrick  Plains  Shires). 

Candelo,  Wolumla  and  Wyndham  Districts 
Murrumburrah  Municipality 

The  State  of  New  South  Wales  

The  State  of  New  South  Wales  


10-9-19 

26-9-19 

26-9-19 

17-9-19 

26-9-19 

3-10-19 

3-10-19 

10-10-19 


10-9-19 

10-10-19 


3-10-19 

17-10-19 

17-10-19 

10-10-19 

3-10-19 

10-10-19 

26-9-19 

10-10-19 

17-10-19 


17-10-19 

10-10-19 

10-10-19 

24-10-19 

17-10-19 

24-10-19 

24-10-19 

10-10-19 


221 

229 

229 

225 

229 

233 

233 

237 


221 

237 


233 

242 

242 

237 

233 

237 

229 

237 

242 


242 

237 

237 

245 

242 

245 

245 

237 


24-10-19  245 

...  24-10-19  # 245 
The  Act,  Schedule  4 
The  Act,  Schedule  4 
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EARLY  CLOSING  ACTS. 


EARLY  CLOSING  ACTS. 


CHANGED  CLOSING  HOURS  OF  SHOPS  AFTER  POLL. 

[Published  in  Government  Gazette  No.  240,  of  17th  October,  1919.] 

QUIRINDI. 

Department  of  Labour  and  Industry, 

Sydney,  15th  October,  1919. 

“ EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900.” 

Public  Notice. 

I hereby  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll  held  on  the  8th  day  of  October  instant,  under  the  provisions  of  section  3 of  the 
“ Early  Closing  (Amendment)  Act,  1900,”  in  the  Country  Shopping  District  of 
QUIRINDI,  the  closing  times  for  all  shops  (not  being  butchers’  shops  or  shops  mentioned 
in  Schedule  One  to  the  “ Early  Closing  Act,  1899,”  or  in  the  Schedule  to  the  “ Saturday 
Half-holiday  Act,  1910  ”),  shall  continue  to  be  as  follow  : — 

On  Wednesday  ...  ...  ...  ...  ...  ...  One  o’clock. 

On  Saturday  ...  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week  days  ...  ...  ...  ...  Six  o’clock. 

AUGUSTUS  JAMES, 

Minister, 


WENTWORTH. 

Department  of  Labour  and  Industry, 

Sydney,  15th  October,  1919. 

“ EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900.  ” 

Public  Notice. 

I hereby  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a poll 
held  on,  the  7th  day  of  October  instant,  under  the  provisions  of  section  3 of  the  “ Early 
Closing  (Amendment)  Act,  1900,”  in  the  Country  Shopping  District  of  WENTWORTH, 
the  closing  times  for  all  shops  (not  being  butchers’  shops  or  shops  mentioned  in  Schedule 
One  to  the  “ Early  Closing  Act,  1899,”  or  in  the  Schedule  to  the  Saturday  Half-Holiday 
Act,  1910,”)  shall  be  as  follow 

On  Saturday  ...  ...  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week-days  ...  ...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  the  “ Early  Closing  (Amendment)  Act,  1910,” 
the  closing  times  for  poulterers’  and  hairdressers’  shops  shall  in  each  week,  be  : — 

One  o’clock  in  the  afternoon  of  Wednesday, 

Ten  o’clock  in  the  evening  of  Saturday, 

Six  o’clock  in  the  evening  for  poulterers’  and  half-past  seven  o’clock  in  the 
evening  for  hairdressers’  shops  on  the  four  other  days  of  the  week. 

AUGUSTUS  JAMES 

Minister. 
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COUNTRY  SHOPPING  DISTRICT— PROCLAMATION. 

r 

COUNTRY  SHOPPING  DISTRICT. 

PROCLAMATION. 


Cumnock  Urban  Area. 

[Published  in  Government  Gazette,  No.  237,  of  10th  October,  1919.] 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  \ Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(L#s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor. 

Whereas  under  section  4 of  the  « Early  Closing  (Amendment)  Act,  1900,”  it  is  provided 
that  the  Governor  may,  by  Proclamation,  constitute  any  area  not  now  declared  a Country 
Shopping  District  to  be  a Country  Shopping  District,  and  shall,  in  such  Proclamation, 
define  the  boundaries  thereof:  Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  the 
Governor  aforesaid,  with  the  advice  of  the  Executive  Council,  do,  by  this  my  Proclama- 
tion constitute  the  CUMNOCK  URBAN  AREA,  being  an  Urban  Area  which  has 
been  constituted  and  whose  boundaries  have  befen  defined  under  the  1 Local  Government 
Act,  1906,”  to  be  a Country  Shopping  District,  as  from  the  first  day  of  November,  in 
the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  do  declare  the  closing 
time  for  all  shops  (except  butchers’  shops,  and  those  mentioned  in  Schedule  One  to  the 
“ Early  Closing  Act,  1899  ”),  situate  within  the  Country  Shopping  District  hereinbefore 
described,  to  be,  on  and  after  the  said  day  ; * 


On  Wednesday 
On  Saturday  ... 


One  o’clock. 
Ten  o’clock. 


Given  under  my  Hand  and  the  Seal  of  the  State,  this  tenth  day  of  September,  m 
the  year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  in  the  tenth 
year  of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 


AUGUSTUS  JAMES. 


GOD  SAVE  THE  KING! 
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ALTERATIONS  TO  FACTORY  REGISTER— REGISTRATIONS. 


FACTORIES  AND  SHOPS  ACT,  1912. 

DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  SEPTEMBER,  1919. 


Name. 

Address. 

Trade. 

Adamson  and  McKee 

Registrations. 

Metropolitan  District. 

Pennant  Hills  road,  Carlingford  

Sawmilling. 

Anchor  Fence,  The 

Vaughan-street,  Lidcombe  ... 

Wire  fencing. 

Andison  and  Waters  ... 

135  Miller-street,  North  Sydney 

Pastrycooking. 

Angus  and  Coote  Ltd. 

498-500  George -street,  Sydney  

J ewellery  repairing. 

Australasian  Scale  Co.  Ltd 

George-street,  Waterloo 

Weighbridge  manufac- 

Australian Metal  Toy  and  Nov- 

143  Beattie-street,  Balmain  ... 

turing. 
Toy  making. 

elty  Co.,  Ltd. 

Australian  Rug  Works... 

227  Castlereagh- street,  Sydney  

Carpet  making  and 

Bardsley,  J.,  & Co. 

72  Bathurst-street,  Sydney  ... 

cleaning. 
Grocery  packing. 

Bell,  J.,  and  Son 

Clanwilliam-street,  Willoughby  

Leather  compressing; 

Bender,  E.  W.,  Ltd. 

37  Botany-street,  Redfern  ... 

Engineering. 

Bicknell  and  Lane 

28  Moore-street,  Sydney 

Dressmaking. 

Biden  and  Roberts 

48  Harbour-street,  Sydney  ... 

Cycle  repairing. 

Bloch,  W 

22  King-street,  Sydney 

Dyeing. 

Blunt  and  Downey 

37  Hutchison-street,  Sydney 

Metal  pressing. 

Bowen  and  Howard 

822  George-street,  Sydney  ... 

Costume  making. 
Fibro  plaster  ceilings. 

Bowering  and  Pratt 

Rear  265  Victoria-road,  Marrickvflle 

Boye,  S.  S. 

86  George-street  West,  Sydney 

Laundering. 

Braybrook,  R.  ... 

King- street,  St.  Peters 

Bread  baking. 

Brown,  A.,  Ltd. 

28  Wentworth-avenue,  Sydney 

Dressmaking. 

Browning,  Elsie  E . 

451  Rocky  Point  road,  Rockdale  

Dressmaking. 

Burnet,  J.  B. 

14  Moore-street,  Sydnejr 

Tailoring. 

Byrnes,  Rita 

67  Market-street,  Sydney 

Dressmaking. 

Cannell  & Go.  ... 

21  Wellington-street,  Sydney 

Confectionery  manu- 

Chisholm, Pardey  and  Beilis  . . . 

43  Dawson-street,  Sydney 

facturing. 

Metal  polish  manufac- 

Coastal Farmers’  Co-op.  Society 

Valentine  and  Quay  streets,  Sydney- 

turing. 

Milling. 

Ltd. 

Conrad  and  Syme 

40  King-street,  Newtown 

Engineering. 

Corrall,  W. 

Reiby  lane,  Sydney  ... 

Leather  working. 

C.  and  S.  Engineering  Works  ... 

McLachlan-avenue,  Sydney  ... 

Motor  repairing. 

Davies,  G.  A.  ... 

63-5  Sydney-arcade,  Sydney 

Printing. 

Deller  and  Carter 

630a  George-street,  Sydney 

Jewellery  manufactur- 

Devine, C.  C. 

135  New  Canterbury  road,  Petersham 

ing. 

Laundering. 

Devlin,  E.  H 

445  Wattle-street,  Sydney  ... 

Coachbuilding, 

Diserens,  C. 

Old  South  Head  road,  Rose  Bay 

Pastrycooking. 

Dobinson  and  Maher  ... 

109  New  Canterbury  road,  Petersham 

Bread  baking. 

Don  Bros. 

80  Bathurst-street,  Sydney  ... 

Tailoring. 

Donohoe,  E.  J 

22  Queen  Victoria  Buildings,  Sydney 

Jewellery  manufactur- 

Drysdale G.  C.  

48  Belmore-road,  Randwick  

ing.  . 

Tailoring} 
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FACTORIES  AND  SHOPS  ACT,  1912. 

Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Easy,  Wm.,  Ltd, 

38  Wentworth-avenue,  Sydney 

Motor  repairing. 

Enfield  Bolt  and  Nut  Works  ... 

York-street,  Forest  Lodge  

Bolt  and  nut  manufac- 

Engert,  Mary  ... 

176  Johnstone-street,  Annandale 

mg. 

Tailoring. 

Fetherston,  W.  D. 

107  Castlereagh -street,  Sydney  

Tailoring. 

Flower  Manufacturing  Co. 

12-14  Regent -street,  Sydney 

Artificial  flower  manu- 
facturing. 

Flower  Manufacturing  Co. 

South  Parade,  Auburn  

Artificial  flower  manu- 
facturing. 

Gardiner,  J. 

425  Crown-street,  Sydney  

Boot  repairing. 

Gould,  Mabel 

259  New  South  Head  road,  Edgecliffe 

Dressmaking. 

Graham,  F. 

558  Botany-road,  Alexandria 

Down  making. 

Grcig,  Isabel 

71  Market-street,  Sydney 

Millinery  manufacturing 

Grew,  Kathleen... 

19-21  Lyons-road,  Drummovne 

Clothing  manufacturing 

Hamlyn,  E.  K.  ... 

158  Pitt-street,  Sydney 

Dressmaking. 

Hanleon  and  Winn 

112a  King-street,  Sydney 

Tailoring. 

Hardwoods  Ltd. 

Cattai,  via  Windsor  ... 

Sawmilling. 

Harrison  & Co. 

602  Darling-street,  Rozelle  ... 

Tailoring. 

Hartman,  G. 

Botany-road,  Alexandria 

Motor  engineering. 

Hedger,  G.  A 

298  Bondi-road,  Bondi 

Smallgoods  manufac- 
turing. 

Helm  and  Scanlon 

40  Queen  Victoria  Buildings,  Sydney 

Dressmaking. 

Henry  and  Kelty  Ltd. 

186  Clarence- street,  Sydney  ... 

Blouse,  &c.,  manufac- 
turing. 

Hopkins,  Elsie  ... 

208-210  Castlereagh- street,  Sydney... 

Printing. 

Hulyer,  J.  H.  ... 

South-street,  Granville 

Smallgoods  manufac- 
turing. 

Humphrey,  H.  T. 

146  King-street,  Sydney  

Millinery  manufactur- 
ing. 

Costumes  making. 

Hurst,  Miss  M.  ... 

248  George-street,  Sydney  ... 

James,  T. 

Willoughby-road,  Naremburn 

Smallgoods  manufac- 
turing. 

Jelfs,  E.  A.,  and  Sons  ... 

137  Elizabeth-street,  Redfern 

Shirt  manufacturing. 

Kirkland,  James 

6 Cunningham-street,  Sydney 

Motor  repairing. 

Kris  and  Svetkoff 

275  Pitt-street,  Sydney  

Confectionery  manu- 

facturing. 

Leong  Yew 

79  Brisbane-street,  Sydney  ... 

Cabinetmaking. 

Le  Roy-Traey,  N.,  Ltd. 

449  Pitt-street,  Sydney  

Stationer3T  manufac- 

turing. 

Lewis,  Mary  W. 

429  Cleveland-street,  Redfern 

Clothing  manufacturing 

Lloyd  and  Manning 

210  George-street,  Camperdown  

Engineering.  * 

Lowes  Ltd. 

279  Pitt-street,  Sydney 

Shirt,  &c.,  manufactur- 

McCarthy, Boodle  and  Collins 

12  City-road,  Sydney  ...  

ing. 

Display  model  making 

Mackins,  A.  A.  ... 

590-2  George-street,  Sydney  

Millinery  manufactur- 
ing. 

Dressmaking. 

Madden,  Frances 

King -street,  Sydney 

Maley  and  Cooper 

283  Pitt-street,  Sydney 

Jewellery  manufactur- 
ing. 

. Dressmaking. 

Margleen  Costumiers  ... 

114  Hunter-street,  Sydney  ... 

McDowell,  Mrs.  F. 

Burwood-road,  Burwood 

Pastrycooking. 

McGrath,  E.  J 

232  Parramatta- road,  Petersham.  

Bootmaking. 

McLeod’s  Soap  Co.  Pty.  Ltd.  ... 

Park-road,  Glebe 

Soap  making. 

Melba  Manufacturing  Co. 

176a  George-street,  Sydney  ... 

Blouse  making. 

Merryland  Tile  Co. 

Government-road,  Merrylands  

Tile  making. 

Middlemiss  and  Gee 

20  Ocean-street,  Woollahra  ... 

Motor  repairing. 

Miller,  William 

490  George-street,  Sydney  ... 

Tailoring. 

Millis,  Alfred  

Lane  Cove  road,  St.  Leonards 

Butter  box  making. 

Morris,  A.  R. 

Canley  Vale  road,  Canley  Vale 

Bread  baking. 

Morrison,  A. 

270  Oxford-street,  Woollahra 

Boot  repairing. 
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FACTORY  REGISTER— REGISTRATIONS. 

Name. 

Address.  | Trade. 

Metropolitan  District — continued. 


Murray  and  Walsh 

13  Park- street,  Sydney  

Napper,  E.  W.  ... 

72  Avoca-street,  Ranclwick  ... 

Nassoor,  M.  and  G. 

60  Wentworth-avenue,  Sydney 

Nathan,  L.  N.  ... 

167  King-street,  Newtown  ... 

Newman-Underwood  Tile  Co.... 

Cambridge-street,  Merrylands 

Noon,  M. 

George-street,  Windsor 

Nunn,  W.  S.,  & Co. 

Clyde-street,  Guildford 

Paterson,  C.  F.,  & Co. 

Rear  21  Newdand-street,  Waverley  ... 

Payne,  F.  J. 

High-street,  Penrith  ... 

Peterson,  Mrs.  S. 

208  Alfred- street,  North  Sydney 

Pettinger,  F. 

287a  Elizabeth-street,  Sydney 

Phoenix  Box  and  Timber  Co. 

Blackwall  Point,  Chiswick  ...  

Ltd. 

Pointing,  Arthur 

557 J King-street,  Newtown  ... 

Popplcwell,  G.  B. 

366  New  South  Head  road,  Rose  Bay 

Prcece,  A.  H.  and  W.  E. 

334  Oxford-street,  Woollahra 

Premier  Automobile  Electric  Co. 

Bishop-lane,  Sydney  ... 

Pritchard  and  Gard 

98  William-street,  Sydney  ... 

Pulle  & Co 

14  Mary-street,  St.  Peters  

Pullin,  H.  J 

Rear  113  Leichhardt-street,  Waverley 

Ravenscroft,  L.  B. 

17a  Pitt  street,  Sydney 

Re-built  Typewriter  Co. 

18  Barrack-street,  Sydney  ... 

Riverstone  Butchering  Co. 

Illawarra-road,  Marrickville  ... 

Rogers,  E.  F 

112  Walker-street,  North  Sydney  ... 

Rose  Bay  Motor  Garage  Ltd.... 

352  New  South  Head  road,  Rose  Bay 

Sam  Sun... 

1 48  Liverpool-street,  Sydney 

Sawlc,  Leonie  R. 

Victoria-arcade,  Sydney 

Saunders,  R.  and  Son  ... 

Curie wis-street,  Bondi 

Selawar  Ltd. 

William-street,  Botany 

Simpson  Bros.  ... 

32  Clarence-street,  Sydney  ... 

Smith,  Cecelia  ... 

Godwin-street,  Bexley 

Specialty  Neckwear  Co. 

84-6a  Goulburn-street,  Sydney 

Specialty  Shoe  Co 

3 WTellington-street,  Sydney  ... 

Speers,  A. 

McLachlan-avenue,  Sydney  ...  

Sperling,  Leo 

Lee-street,  Sydney 

Stead,  Henry  ... 

6 King-street,  Newtown 

Steenbhom,  E.  J. 

Pitt  and  Hay  streets,  Sydney.  

Stevens  - Jones,  L. 

106  King-street,  Sydney 

Stone  and  Gilzean 

59  Oxford-street,  Sydney 

Styman  and  Batty 

Railway-parade,  Sutherland  ...  ... 

Thias,  M.  S. 

49  Clarence-street,  Sydney  ... 

Tolley,  E.  and  S.  R. 

Railway-parade  and  English-street,  Kogarah 

Towler,  T.  J. 

Joseph-street,  Lidcombe 

Tressider,  E.  P. 

Barker-street,  Kensington  ...  

Trott,  H.  J 

, 50  Chelsea-street,  Redfern  ...  

Tucker,  W.  A.  ... 

J 124  Cowper-street,  Waverley 

United  Wire  Nail  and  Manufac- 

McEvoy and  George  streets,  Waterloo 

turing  Co.  Ltd. 

Venesse,  May  ... 

6 Belmore-road,  Randwick  ... 

Vernon  Shoe  Co.  Ltd.  ... 

159-61  Elizabeth  -street,  Redfern  ... 

Vincent  Bros.  ... 

142  Mullens-street,  Rozelle  ... 

Walker,  F.  A 

John-street,  Erskineville 

Walters,  Middleton  and  Eades 

Railway-parade,  Burwood 

Ward,  L.  A.  ...  

10  George-street,  West,  Sydney  

Waters  and  Co. 

Victor-street,  Chatswood  ...  

Tailoring. 

Tailoring. 

Costume  making. 
Tailoring. 

Tile  making. 

Cordial  making. 
Millinery  manufactur- 
ing. 

Plumbing. 

Bread  baking. 
Laundering. 

Millinery  manufactur- 
ing. 

Box  making. 

Smallgoods  manufac- 
turing. 

Boot  making. 

Boot  repairing. 

Motor  repairing. 

Bread  baking. 
Condiment  making. 
Furniture  making. 
Clothing  manufacture  g 
Typewriter  repairing. 
Smallgoods  manufac- 
turing. 

Smallgoods  manufac- 
turing. 

Motor  repairing. 

Laundering. 

Dressmaking. 

Quarrying. 

Tanning. 

Engineering. 

Tailoring. 

Whiteworking. 

Slipper  manufacturing. 
Joinery. 

Costume  making. 

Boot  repairing. 

Shirt  making. 

Tailoring. 

Tailoring. 

Bread  baking. 
Underclothing. 
Electricity  generating. 
Pastrycooking. 
Pastrycooking. 

Brass  founding. 

Pickle  making. 

Wire  making. 

Dressmaking. 

Shoe  making. 

Fibrous  ceilings. 

Boot  making. 
Sawmilling. 

Tennis  racket  repairing. 
Grain  grinding. 
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Name.  j 

Address. 

Trade. 

Metropolitan  District — continued. 

Way,  L.  B 

Queen-street,  Petersham  

Pastrycooking. 

Webster  and  Hanlon  ... 

5 Imperial-arcade,  Sydney  ... 

Cutlery  repairing. 

Weldon  Manufacturing  Co. 

409  Kent-strect,  Sydney 

Knitting. 

West,  R.  A.  ...  A. 

12  Cunningham-street,  Sydney 

Picture  framing. 

Whealey,  M.  A. 

162  Edgecliffe-road,  Woollahra 

Confectionery  manu- 

' 

facturing. 

White,  A.  M 

117  Bathurst-street,  Sydney 

Tailoring. 

Willison,  F.  W 

91  Avoca-street,  Randwick  ... 

Laundering. 

Winter,  A.  S. 

222  Marrickville-road,  Marrickville 

: Smallgoods  manufac- 
turing. 

Young,  Lena 

20  Perouse  road,  Randwick  ... 
Broken  Hill  District, 

Laundering. 

Aldrich  and  Richards  ...  ...j  650  Blende-street,  North  Broken  Hill  ...|  Smallgoods. 

Newcastle  District. 


Allard,  W.  E 

Blackwall-road,  Woy  Woy  ... 

Bread  baking. 

Antney,  G.  D.  ... 

28  King-street,  Newcastle 

Bootmaking,  &c. 

Atlas  Tile  Co.  ... 

Christoe-road,  Waratah 

Tile  making. 

Avis,  C.  S. 

Wauchope 

Bread  baking. 

Beattie,  G.  E.  ... 

Blackwall 

Ship  building. 

Bennell,  J.  H.  ... 

Alison-road,  Wyong  ... 

Smallgoods  manufac- 
turing. 

Campbell,  R. 

Cedar  Brush  Creek 

Sawmilling. 

Cropper,  J.  and  Son  

Morgan-street,  Newcastle 

Boot-repairing. 

Davey,  D. 

Tea  Gardens,  Port  Stephens 

Firewood,  cutting. 

De  Meric  Ltd.  ... 

Clyde-street,  Hamilton 

Tar  distillation. 

Dominish,  J.  J. 

Hibbard,  via  Port  Macquarie 

Bread  baking. 

Douglas,  H.  A.  M. 

93  Darby-street,  Newcastle  ... 

Rubber  working. 

Evans,  D., 

The  Boulevarde,  Woy  Woy 

Smallgoods  manufac- 
turing. 

Everingham  Bros. 

Wauchope 

Smallgoods  manufac- 
turing. 

Foster,  J.  D. 

Park-street,  Gloucester 

Bread  baking. 

Frith,  A.  

William-street,  Singleton 

Firewood  cutting. 

Gallipoli  Picture  Co.  ... 

Wauchope 

Electricity  generating . 

Hockam,  H.  H.  J. 

Hunter-street,  Stockton 

Pastrycooking. 

Kennedy,  E.  A.... 

Wauchope 

Cordial  making. 

Jenkins,  J.  A.  ... 

New  Lambton  ...  ...  

Pastrycooking. 

Joseph,  Maude  ... 

13  Tudor-street,  Hamilton 

Costume  making. 

Joyce,  P.  J. 

Mooney  Creek,  Hawkesbury  River  ... 

Firewood  cutting. 

Murphy,  J.  E 

13J  Wolfe-street,  Newcastle  ... 

Tailoring. 

Newcastle  Fibrous  Manufac- 

90 Maitland-  road,  Islington  

Fibrous  plaster  manu 

turing  Co. 

facturing. 

Newcastle  Oxy-Acetylene  Weld-' 
ing  Co. 

101  Charlton-street,  Wickham 

Welding. 

O’Leary,  M.  J.  ... 

Beechwood  ...  ...  ...  ... 

Bread  baking. 

O’Sullivan  & Co. 

Hunter-street,  Newcastle 

Tailoring. 

Port  Stephens  Passenger  Service 

Tea  Gardens,  Port  Stephens 

Launch  building. 

Rae  and  Hodge 

Wingham  

Motor  repairing. 

Ross,  Wm.  J 

Hay-street,  Port  Macquarie  ...  

Cordial  making. 

Selby  Sawmill  Co. 

Ourimbah  Creek 

Sawmilling. 

Sonter,  D.  A. 

Church-street, *Port  Macquarie 

Firewood  cutting. 

Souter,  Chas. 

The  Boulevarde,  Woy  Woy  ... 

Ice  cream  making. 

Stacey,  Isabella... 

Kendall  

Sawmilling. 

Staples,  S. 
Torpey,  S.  J. 

Tuggerah 

Sawmilling. 

Blackwall-road,  Woy  Woy  ...  

Bread  baking. 

Upper  Hastings  Co-op.  Dairy 
( *o  Lt  cl  • 

Wauchope 

Ice  making. 

Wilson  and  Shultze 

Dungog  

Firewood  cutting. 
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Trade. 

Rest  of  State. 

Baker,  H.  M 

Rose-street,  Wee  Waa 

Pastrycooking. 

Campbell,  Wm. 

Cobaki  Creek  ...  

Sawmilling. 

Central  Northern  Garage 

Peel-street,  Tarn  worth  

Motor  Engineering 

Cribb,  Wm 

Upper  Crown  street,  Wollongong 

Tailoring. 

Cutting,  A.  E.  ... 

Pym-street,  Millthorpe 

Bread  baking. 

Denning,  G.  E.  ... 

Smith  -street,  Tamworth 

Tanning. 

Evans  and  Farmer 

Dalley-street,  Mullumbimby 

Engineering. 

Foster  and  Lester 

Boston-street,  Moree  ... 

Motor  engineering. 

Greenhalgh,  A.  T. 

Main-street,  Cudal 

Bread  baking. 

Hammill,  J. 

Peel-street,  Tamworth 

Printing. 

Hewetson,  J.  W. 

Taylor  and  Lambeth  streets,  Glen  Innes  ... 

Sawmilling. 

Hickey,  F.  W.  ... 

Taylor  and  Lambeth  streets,  Glen  Innes  ... 

Joinery. 

Hook,  W.  A 

Uroka-street,  Walgett 

Motor  engineering. 

Illawarra  Co-op.  Central  Dairy 

Albion  Park 

Ice  making. 

Co.  Ltd. 

Johnson  and  McCormick 

Tyagarah 

Firewood  cutting 

Kanimbla  Timber  Co 

Medio  w Bath  ... 

Sawmilling. 

Lawrence,  D.  L. 

Wee  Jasper 

Brickmaking. 

Lee,  C.  I.  A 

Skinner-street,  South  Grafton  

Tailoring. 

Lindsay,  C.  E. 

Cargo  

Bread  baking. 

Leresche,  A.  G. 

Fox-street,  Walgett  ... 

Motor  repairing 

Maidment,  E.  W. 

Summer-street,  Orange 

Motor  engineering. 

McBride,  J. 

Victoria-street,  Millthorpe 

Bread  baking. 

McTackett,  Ralph 

Mooball 

Sawmilling. 

Meulman,  Mary  L. 

Heber-street,  Moree... 

Clothing. 

Mitchell,  Elsie 

Main-road,  Woonona  ... 

Pastrycooking. 

Nesbitt,  D.  F.  ...  .;. 

Spring  Hill 

Bread  baking. 

North  Coast  Co-op.  Co.  Ltd.  ... 

Dunoon 

Ice  making 

Notares  Bros 

Grafton 

Pastrycooking. 

Playbr,  Thomas.. 

Peisley-street,  Orange 

Bread  baking. 

Poignard  and  Murray 

Cowra  ... 

Wheelwrighting. 

Richards,  D.  H.,  & Co. 

Fox-street,  Walgett  ... 

Printing. 

Reid,  A.  C.,  & Co 

Balo  and  Heber-streets,  Moree 

Dressmaking.. 

Roger  & Co. 

71-3  Prince-street,  Grafton  ... 

Smallgoods  manufac- 
turing. 

Rush  and  Low  ... 

Red  Range,  via  Glen  Innes 

Bread  baking. 

Terry,  J.  W 

Fitzroy-street,  Walcha 

Bread  baking. 

Thompson,  A.,  & Co.  Ltd. 

East  Moree 

Woolscouring. 

Union  Theatres  Ltd.  (Great 

Bayliss-street,  Wagga  Wagga 

Electricity  generating. 

Southern  Pictures.) 

Union  Theatres  Ltd.  (Strand 

Bayliss-street,  Wagga  Wagga 

Electricity  generating. 

Theatre. ) 

Union  Theatres  Ltd.  ... 

Fitzmaurice-street,  Wagga  Wagga  ... 

Electricity  generating. 

Wakeley  and  Clugstoai 

Burringbar-street,  Mullumbimby 

Bread  baking. 

Wells,  W 

Cudgen  Creek  ... 

Case  making. 

Whyte,  J.  J. 

Glen  Innes  North 

Tanning. 

Williams,  W. 

Skinner-street,  South  Grafton 

Motor  repairing. 

Young,  Sidney  ... 

Crown-street,  Wollongong 

Cancellations. 
Metropolitan  District. 

Tailoring. 

Adamson  and  McKee  ... 

Merry  vale-road,  Pymble 

Firewood  cutting. 

Andrews,  H.  J.  

Woodriff-street,  Penrith 

Firewood  cutting. 

Angus  and  Coote 

Royal-arcade,  George-street,  Sydney 

Jewellery  manufactur- 

Arnell,  T.  J 

216  Devonshire-street,  Sydney  

ing. 

Smallgoods  manufac- 

turing. 

Austral  Chemical  Co.  ... 

43  Dawson-street,  Sydney  

Kaolin  manufacturing. 

Balkandjieff  and  Kris 

275  Pitt-street,  Sydney  

Confectionery  manufac- 
turing. 
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Barracluff,  J 

Bennett,  J.  T 

Bergan,  J.  & J. 

Best  and  Ditton 
Bewley,  H.  E.  ... 

Birrell  and  Welch 
Brett,  W. 

Brown,  A. 

Brush,  J. 

Burges,  L.  J. 

Cannell  & Co 

Cant,  C.  ... 

Carr,  M.  ... 

Capstan  Crown  Seal  Co. 

Carrie,  Miss  A. 

Cash  and  Arkins 
Cawsey  & Co.  ... 
Chandler,  Mrs.  A. 
Chappell,  E. 

Chayes,  N. 

Cleary,  A.  T 

Colonial  Metal  Toy  and 
elty  Works. 

Cotter,  Miss  J.  . . . 
Crawley,  E.  V.  ... 

Daley,  M. 

Davidson,  H.  J. 

Dean  and  Schofield 
Decent  and  Hutchison 

Element,  L.  G.  ... 
Fieldhouse,  L.  M. 
Freedman,  A.  ... 
Freedman,  David 

Fry,  A 

Graham  and  Proud 

Hall,  J.  S 

Hasforth,  L. 

Helm,  H.  L 

Henderson,  T.  and  Sons 
Hey  Chon  & Co. 
Hickson,  J.  C.  ... 

Hulks,  B 

Hyde  Park  Laundry  ... 
Jackson  Bros.  ... 
Jeffrey,  Alice  ... 


Lake,  R.  B. 
Langtry,  M. 
Lilywhite  Laundry 
Macdonald,  P.  A. 

Makin,  J. 

Mackins,  A.  A.  ... 

Milledgc  Bros.  Ltd. 


Metropolitan  District — continued. 


...  New  South  Head  road,  Rose  Bay  ... 
...  214  King-street,  Newtown  ... 

...  South-street,  Granville 
...  High-street,  Penrith  ... 

...  Macquarie-street,  Liverpool  ... 

...  532  Rocky  Point  road,  Rockdale 

...  Weston-road,  Rozelle 

...  822  George -street,  Sydney  ... 

...  426  Pitt-street,  Sydney. 

...  Graham -street,  Lidcombe 
...  21  Wellington-street,  Sydney 

...  57  Mullens-street,  Balmain  ... 

...  Burwood-road,  Burwood 
...  Elizabeth-street,  Sydney 


...  Victor-street,  Chatswood 

...  133  Rocky  Point  road,  Arncliffe 

...  Circular  Quay,  Sydney 

...  181  New  South  Head  road,  Edgecliffc 

...  40  Wentworth-avenue,  Sydney 

...  14  Abercrombie-street,  Sydney 


Nov- 


Linden  Court,  Castlereagh-street,  Sydney  ... 
39  Cameron-street,  Balmain  ... 


...  Sut.tons’  Chambers,  Pitt-street,  Sydney 

...  King-street,  St.  Peters 

...  387  George-street,  Sydney  ... 

...  136  Cleveland-street,  Sydney 
...  20  Ocean-street,  Woollahra  ... 

...  47  Alice-street,  Newtown 


...  429  Cleveland-street,  Redfern 
...  86  George-street,  West,  Sydney 
...  80  Bathurst-street,  Sydney  ... 

...  56  Baptist-street,  Redfern  ... 

...  546  Parramatta-road,  Petersham 
...  558  Botany-road,  Alexandria 
...  12  Punch-street,  Balmain 
...  483  Rocky  Point  road,  Rockdale 


...  Victoria  Arcade,  Castlereagh-street,  Sydney 
...  321  George-street,  Sydney  ... 

...  6 Cowper-street,  Sydney 
...  Railway-parade,  Burwood  ... 

...  13  Elizabeth-street,  Sydney  ... 

...  208-10  Castlereagh-street,  Sydney  ... 

...  Fairfield  

...  126  Pitt-street,  Sydney 


...  Orient-street,  Kogarah 
...  425  Crown-street,  Sydney 
...  Brock’s-lane,  Newtown 
...  297  Rocky  Point  road,  Banksia 

...  183  Castlereagh-street,  Sydney 
...  176  Redfern-street,  Redfern 

...  156  Castlereagh-street,  Sydney 


Ostrich  feathers. 

Hat  making. 

Electricity  generating 
Firewood  cutting. 

Bread  baking. 
Pastrycooking 
Coachbuilding. 

Clothing  manufacturing. 
Saddle  ry  manufacturing. 
Ice  making. 

Confectionery  manu- 
facturing. 

Case  making. 
Pastrycooking. 

Crown  Seal  manufac- 
turing. 

Dressmaking. 

Coachbuilding. 

Cordial  manufacturing. 
Laundering. 

Blouse  making. 
Confectionery  manu- 
facturing. 

Tailoring. 

Metal  toy  manufactur- 
ing. 

Dressmaking. 

J oinery. 

Dressmaking. 

Clothing  manufacturing. 
Motor  repairing. 

Straw  hat  manufactur- 
ing. 

Clothing  manufacturing. 
Laundering. 

Tailoring. 

Cigar  making. 

Printing. 

Down  making. 
Engineering. 

Smallgoods  manufac- 
turing. 

Dressmaking. 

Whip  making. 

Furniture  making. 
Sawmilling. 
Dressmaking. 
Laundering. 

Bread  baking. 

Millinery  manufactur- 
ing. 

, Leather  compressing. 

. Boot  repairing. 

. Laundering. 

. Smallgoods  manufac- 
turing. 

. Gas  fittings. 

. Millinery  manufac- 
turing. 

. Motor  repairing. 
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Name. 


Address. 


Trade. 


Metropolitan  District — continued. 


Milner,  H.  J. 

Napper  and  Cornfield 
Nicholl,  A.  B.  ... 
Nicholson,  W.  ... 
Nunn,  F.  W.  & Co. 


...  Rae-street,  Randwick 
...  70  Avoca-street,  Randwick  ... 
...  67  Castlereagh-street,  Sydney 
...  48  Castlereagh-street,  Sydney 
...  Cly de-street,  Guildford 


Overall  and  McCray  Ltd. 
Patent  Asphaltum  Co.  of  New 
South  Wales  Ltd. 

Payne  and  James 

Perry,  S.  J 


Buchanan-street,  Rozelle 
Gore  Bay,  Greenwich 

High-street,  Penrith 

121  Church-street,  Parramatta 


Piggott  and  Dudley 

Polden,  S.  H 

Price,  P.  

Prouds  Ltd. 

Pulle,  G. 


...  50  Chelsea-street,  Redfern  ... 
...  687  King-street,  Tempe 
...  34  Clarence-street,  Sydney  ... 
...  49  Clarence-street,  Sydney  ... 
...  26  Gibbons-street,  Redfern  ... 


Redbank  Motor  Co. 
Rogers,  William 


...  77  Cleveland-street,  Redfern 

...  112  Walker-street,  North  Sydney  ... 


Rosen,  P.  & Co. 

Ross,  W.  

Sawle,  Mme.  L.  R. 
Short,  Edwin  J. 

Smith,  J.  W. 


248  George-street,  Sydney  ... 
270  Botany-road,  Alexandria 
6 Rowe-street,  Sydney 

Guildford  ...  

Railway  Crescent,  Banksia  ... 


Speerin  & Co.  ... 

Sperling,  L 

Sperling,  L 

Starr,  George  

St.  George,  W.  G. 
Strauss,  R. 

Swallow,  M.  D. 

Sydney  Costume  Co.  ... 
Thwaite,  A.  & A. 
Tinning,  George 
Train,  J.  & Co. 
Tressider,  P. 

Turton,  J.  W.  ... 

Valves  Ltd. 

Vickery,  H.  & Co. 


107  Bourke-street,  Redfern  ... 

29  Cunningham-street,  Sydney 
6 Cunningham-street,  Sydney 
97  Castlereagh-street,  Sydney 
14  Mary-street,  St.  Peters  ... 

366  New  South  Head  road.  Rose  Bay 
Little  George  street,  Sydney 
18  Elizabeth-street,  Redfern... 

283  Pitt-street,  Sydney 
Forest-road,  Arncliffe 
103  Castlereagh-street,  Sydney 
Queen-street,  Petersham 
231  George-street,  Sydney  ... 
Cook-street,  Rozelle  ... 

77  Commonwealth-street,  Sydney  ... 


Walker  and  Johnston  ... 

Walters,  A 

White,  E 

White,  E.  D 

Williamson,  C.  & Co.  ... 
Woolley,  R & S 


...  97  Castlereagh-street,  Sydney 

...  627  New  South  Head  road,  Rose  Bay 

...  54  Alfred-street,  St.  Peters  ... 

...  18  Abercrombie-street,  Sydney 
...  39  Enmore-road,  Enmore 
...  Railway-street,  Chatswood  ... 


Laundering. 

Tailoring. 

Tailoring. 

Tailoring. 

Millinery  manufac- 

turing. 

Engineering. 

Asphalt  making. 

Bread  baking. 

Jewellery  manufac- 

turing. 

Brassfinishing. 

Bread  baking. 
Engineering. 

Clock  making. 

Lemon  peel  manufac- 
turing. 

Motor  repairing. 
Smallgoods  manufac- 
turing. 

Costume  making. 
Founding. 

Tailoring. 

Bread  baking. 

Washing  machine 

making. 

Case  making. 

Costume  making. 
Costume  making. 
Tailoring. 

Paint  making. 

Boot  repairing. 
Pastrycooking. 

Costume  making. 
Plumbing. 

Electricity  generating. 
Gas  fittings. 
Pastrycooking. 

Pressing  and  cleaning. 
Engineering. 

Leather  goods  manu- 
facturing. 

Printing. 

Boot  repairing. 

Shirt  making. 

Costume  making. 
Furniture  making. 
Dressmaking 


Broken  Hill  District. 

Richards  and  Aldrich  ... 

| Blende-street,  North  Broken  Hill  

i Smallgoods  manufac- 
turing. 

Newcastle  District. 

Abel,  W.  M 

Antney,  G.  D.  ... 

Cartwright,  H.  J. 

Campbell,  R. 

Metcalfe-street,  Wallsend 

33  King-street,  Newcastle  

Blackwall-road,  Woy  Woy  ... 

Wyong  Creek.  ... 

Bread  baking. 
Bootmaking. 
Bread  baking. 
Felloe  making. 
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Newcastle  District — continued. 

Cropper,  J.  and  Sons  ... 

Watt-stppet,  Newcastle  ...  

Bootmaking. 

Dalgleish  and  Robinson 

Toronto...  ...  ...  ... 

Bread  baking. 

Delves,  F.  W.  ... 

Hibbard,  Port  Macquarie 

Bread  baking. 

Fatzeus,  E 

Church-street,  West  Maitland 

Electricity  generating. 

Firth,  P.  J.,  Ltd. 

312  Hunter-street,  Newcastle  

Cardboard  box  manu- 

facturing. 

Jones  Bros. 

Wingham 

Engineering. 

Lynam,  E.  Y.  ... 

The  Boulevarde,  Woy  Woy  ...  

Ice  cream  making. 

Lynch  Bros. 

Church-street,  West  Maitland 

Bread  baking. 

McCartney,  G.  ... 

Croki,  Manning  River... 

Bread  baking. 

Narara  Sawmills  

Narara  ... 

Sawmilling. 

Parker,  J.  N. 

Wauchope  ...'  ...  ...  . ... 

Bread  baking. 

Plumridge , A.  J. 

Nelson-street,  Wallsend 

Confectionery  manu- 

facutring. 

Pomfrett,  G.  H.  J. 

394  High-street,  West  Maitland  

Small  goods  manufac 

turing. 

Pearson,  R.  H.  ... 

Langford-street,  Newcastle  ... 

Refrigerating 

Roach  and  Miller 

Beechwood 

Bread  baking. 

Staples  and  Sharp  

Tuggerah 

Sawmilling. 

Sharp,  T.  W 

Young-street,  Carrington 

Engineering. 

Stokes,  J. 

Bulwer-street,  West  Maitland  

Electricity  generating 

White,  A.  J 

Gloucester 

Bread  baking. 

Rest  of  State. 

Brodie,  Mrs.  E. 

Woonona 

Pastrycooking, 

Brown,  F.  H. 

Antrim-street,  East  Orange  ... 

Cordial  manufacturing. 

Brown,  G. 

Nimbin-road,  North  Lismore 

Firewood  cutting. 

Campbell,  H. 

Baylis-street,  Wagga  Wagga 

Electricity  gene  rating. 

Conroy,  A.  H.  ... 

Frome  -stree t , Moree  ... 

Smallgoods  manufac- 

turing. 

Cribb,  W 

Crown-street,  Wollongong 

Tailoring. 

Draffin,  J.  F. 

East  Avenue,  Glen  Innes  ...  ...  ... 

Coachbuilding. 

Edye,  Bros. 

Summer-street,  Orange 

Saddlery  manufactur- 

Gumett, W.  and  Sons  ... 

Millthorpe  ...  ...  ...  ,..  ... 

ing. 

Bread  baking. 

Hammill,  J. 

Manilla-street,  Manilla 

Printing. 

Hardwick,  G.  ... 

Derby-street,  Waleha 

Bread  baking. 

Hardy  Bros.  ...  ... 

Fitzmaurice -street,  Wagga  ... 

Electricity  generating. 

Hardy  Bros, 

Baylis-street,  Wagga  ... 

Electricity  generating. 

Hewetson,  Hickey  & Co. 

Lambeth -street,  Glen  Innes. 

Sawmilling. 

Hewitson,  J.,  and  Sons 

Keen-street,  Lismore  ... 

Motor  engineering. 

Johnson,  P. 

Fitrzoy-street,  Waleha 

Bread  baking. 

Kent  & Co. 

Balo -street,  Moree 

Refrigerating.. 

Le  Quesne , V. 

Peel-street,  Tamworth 

Engineering. 

Lovelock,  A.  G — 

Grey-street,  Glen  Innes 

Smallgoods. 

Maidment,  E.  W. 

Lord’s  Place,  Orange 

Motor  engineering. 

McKnight,  R.  T.  

Millthorpe 

Bread  baking. 

Meader,  W.  ‘ & Co.  Ltd. 

Bombo  ... 

Stone  crushing. 

Nesbitt  and  Bonham  ... 

Spring  Hill 

Bread  baking. 

Pe lie tt  and  Clinton 

Summer-street,  Orange 

Motor  engineering. 

Poignand  & Co. 

Cowra  ... 

Coachbuilding. 

Savage,  M. 

Grey-street,  Glen  Innes 

Tailoring. 

Sidney,  F.  J. 

Main-street,  Kyogle  ... 

Tailoring. 

Thonmson,  A.,  A Co.  ... 

Moree  East  ...  

Wools  couring. 

Toy,  T.  G.,  & Co 

Keen-street,  Lismore. 

Vulcanising. 
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WORKMEN’S  COMPENSATION  ACT,  1916. 


[Published  in  Government  Gazette,  No.  240,  of  17th  October,  1919.] 

Department  of  Labour  and  Industry, 

Sydney,  8th  September,  1919. 

“ WORKMEN’S  COMPENSATION  ACT,  1916.” 

It  is  hereby  notified,  for  public  information,  that  in  pursuance  of  section  1 4 of  the  above 
Act,  I have  appointed'Dr.  Albert  Ray  Southwood,  M.B.,  B.S.,  as  a Certifying  Surgeon 
for  the  district  comprised  within  the  county  of  Yancowinna,  in  the  State  of  New  South 
Wales,  as  from  the  8th  September,  1919. 

AUGUSTUS  JAMES, 

Minister  for  Labour  and  Industry. 


DEPARTMENTAL  ACTIVITIES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  SEPTEMBER,  1919. 

EARLY  CLOSING  ACTS. 

During  September,  18  reports  were  made  by  Departmental  Inspectors  as  to  breaches  of 
the  Early  Closing  Acts  discovered  in  the  course  of  their  inspections,  Warning  letters 
were  sent  to  14  offenders,  and  4 prosecutions  were  instituted  as  a result  of  the 
reports,  viz.,  shopkeepers  in  Paddington  and  Marrickville  were  fined  £2  and  £1  re- 
spectively for  selling  prohibited  goods  after  hours ; and  the  manager  of  a drapery  store 
in  Sydney  was  fined  ,£1  and  costs  for  employing  the  assistants  for  more  than  half  an 
hour  after  the  closing  time  on  a Saturday  afternoon.  A Sydney  bread-baking  firm  was 
prosecuted  for  permitting  bread  to  be  delivered  on  the  third  Wednesday  of  the  month  of 
July,  the  bread-carters’  statutory  holiday  under  the  Early  Closing  Acts,  but  the  case  was 
dismissed. 

The  result  of  a Poll  held  in  the  Country  Shopping  District  of  Jones  Island,  on 
the  questions  whether  the  closing  days  at  1 and  10  p.m.  should  be  altered  from  Wednesday 
to  Saturday,  and  Saturday  to  Friday  respectively,  was  published  in  the  Government 
Gazette , No.  219  of  5tb  September,  1919,  and  republished  in  the  September  industrial 
Gazette  (Yol.  XVI,  p.  270). 

Public  Notices  giving  information  as  to  the  taking  of  Polls  in  the  Country 
Shopping  Districts  of  Wentworth  and  Quirindi  on  7th  and  8th  October  were  published 
in  the  Goverr^ment  Gazette , No.  222  of  12th  September,  1919. 

During  the  month  Memorials  were  received  from  shopkeepers  in  the  Country 
Shopping  Districts  of  Shellharbour  and  Casino,  asking  that  Polls  be  taken  upon  the 
question  of  altering  the  weekly  half-holidays  and  late  closing  days. 

FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

During  September  the  Minister  for  Labour  and  Industry,  upon  the  recommend- 
ation of  the  Departmental  Engineer,  granted  to  Mr.  Walter  Scott,  “ Balgay,”  Nisbett 
Street,  North  Sydney,  and  to  Mr.  John  Bailey  Holroyde,  “ Bay  view,”  Sister’s  Crescent, 
Drummoyne,  certificates  of  competency  to  inspect  boilers  and  to  carry  out  all  duties 
pertaining  to  the  application  of  the  regulations  for  safe-guarding  steam  boilers,  &c.,  in 
factories.  At  the  end  of  September  there  were  154  persons  so  accredited. 
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In  pursuance  of  Regulation  8,  accredited  inspectors  submitted  to  the  Department, 
during  the  month,  463  reports  of  inspections,  viz.: — 53  first  inspections  and  229 
re-inspections  of  boilers,  35  inspections  and  146  re-inspections  of  other  pressure  vessels. 

The  following  statement  summarises  the  operations  of  accredited  inspectors  in 
each  year  since  the  regulations  were  gazetted  (10th  March,  1916),  viz  : — 


Inspections. 


Year. 

Inspectors 
accredited 
at  end  of 
period. 

First. 

Subsequent. 

Boilers. 

Other 

pressure 

ressels. 

Total. 

Boilers. 

Otlier 

pressure 

vessels. 

Total. 

Total. 

1 9 16 — March-Dec. . 

104 

2,215 

955 

3,170 

[ 

... 

3,170 

1917  Jan.  ,, 

126 

786 

647 

1,433  | 

1,309 

781 

2,090  1 

3,523 

1918 

142 

444 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919 — Jan. -June  ... 

150 

166 

133 

299 

798 

606 

1,404 

1,703 

July 

151 

37 

11 

48 

187 

118 

305 

353 

Aug. 

152 

44 

57 

101 

309 

248 

557 

658 

Sept. 

154 

53 

35 

88 

229 

146 

375 

| 463 

154 

3,745 

2,185 

5,930 

4,685 

3,075 

7,760 

13,690 

Fifteen  newly  installed  boilers  of  various  types,  viz.,  watertube,  colonial,  vertical, 
multi  tubular  and  locomotive,  were  inspected  during  the  month;  some  of  these  boilers 
were  previously  in  use  but  have  been  renovated  and  generally  brought  into  conformity 
with  the  Boiler  Regulations. 

Sixty-two  notices,  under  the  hands  of  accredited  inspectors,  were  served  to  factory 
occupiers  in  connection  with  fittings,  etc.,  requiring  to  be  installed,  renewed  or  repaired, 
viz.: — 14  safety  valves,  4 pressure  gauges,  10  water-gauge  glass  protectors,  2 water- 
gauges,  1 test  cock,  S cocks  between  check  valve  and  boiler,  4 valves  on  steam  connections, 
16  isolating  valves,  1 blow-off  cock,  and  two  fusible  plugs. 

Thirteen  notices  were  served  in  regard  to  breaches  of  Regulation  6 which 
requires  that  within  fourteen  days  of  an  inspection  being  made,  a report  of  the  result  of 
such  inspection  shall  be  placed  and  retained  under  glass  on  exhibition  in  the  factory. 

Check-inspections  of  four  ammonia  stills  and  one  colonial  boiler  were  made  by  a 
Departmental  Inspector.  The  vessels  were  all  found  to  be  in  a satisfactory  condition  and 
in  conformity  with  the  regulations. 

Factory  Inspection. 

During  September  new  registrations  of  factories  throughout  the  State  were 
recorded  to  the  number  of  229,  including  146  in  the  Metropolitan  District,  1 in  the 
Broken  Hill  District,  38  in  the  Newcastle  District,  and  44  in  the  rest  of  the  State  ; 152 
registrations  were  cancelled,  viz.,  Metropolitan  District  99,  Newcastle  District  23, 
Broken  Hill  District  1,  and  the  rest  of  the  State  29  ; the  number  of  effective  registrations 
at  30th  September,  1919,  was  8,678,  made  up  as  follows:  Metropolitan  District  5,121, 
Broken  Hill  District  132,  Newcastle  District  831,  and  the  rest  of  the  State  2,594. 

The  Chief  Inspector  of  Factories  issued  648  temporary  permits  to  children 
between  14  and  16  years  of  age,  and  597  medical  certificates  as  to  the  physical  fitness  of 
children  for  certain  employments  were  recorded.  Special  permission  to  children  under 
14  years  of  age  to  work  in  factories  was  granted  in  14  cases,  inclusive  of  2 girls. 

Departmental  Inspectors  made  2,053  visits  of  inspection  to  factories  during  the 
month  and  served  609  cards  of  instruction,  including  129  in  respect  of  new  registrations, 
136  for  the  fencing  and  guarding  of  machinery,  303  re  sanitation,  34  for  the  keeping  of 
overtime  and  tea-money  records,  and  6 re  means  of  escape  in  case  of  fire. 
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Ministerial  permission,  as  under,  was  given  for  the  working  of  additional  overtime 
on  the  number  of  occasions  specified  to  a maximum  of  3 hours  on  each  occasion,  and  of 
special  overtime,  the  occupiers  having  exhausted  their  statutory  right  to  work  overtime 
on  30  occasions  during  the  year  : — 


Women 

Employees.  Occasions. 


Drug  packing 

• • • 

32 

10 

Printing  ... 

• . . • • • 

1 

15 

))  • * • * * * 

20 

*1 

9)  • * * * * # 

4 

10 

Knitting  ... 

i 

i 

1 

3 

25 

20 

Oatmeal  Packing... 

11 

12 

‘Special— Sunday. 

The  Minister  approved  of  the  suspension  of  the  provisions  of  Section  49  of  tho 
Act,  to  permit  of  work  being  carried  on  in  a furniture  factory  after  1 p.m.  on  Saturday, 
subject  to  the  restrictions  contained  in  Section  43,  for  a period  of  two  months. 

Notices  bv  the  Minister  under  Section  3,  requiring  structural  alterations  in 
factories,  were  served  in  two  instances,  and  one  permit  to  allow  of  the  occupation  of 
premises,  pending  the  carrying  out  of  certain  necessary  improvements,  was  issued. 
Seven  certificates  were  received  from  the  Chief  Officer  of  Fire  Brigades  that  efficient 
means  of  escape  had  been  provided  in  factories. 

Proceedings  for  breaches  of  the  Act  were  instituted  in  two  cases  in  the  Metro- 
politan District  and  one  case  in  the  Newcastle  District.  Convictions  were  obtained. 
all  cases,  the  penalties  totalling  £6  5s.,  and  costs  19s.,  viz.: — For  employing  a lad  unde^ 
1 6 years  of  age  on  a prohibited  machine,  the  occupier  of  a printing  works  in  Sydney  was 
fined  £3  and  costs.  For  working  after  6 p.m.  in  his  furniture  factory,  an  occupier  was 
fined  5s.  and  costs.  The  proprietors  of  a saw-mill  at  Port  Stephens  were  fined  £3  and 
costs  for  failing  to  fence  all  portions  of  the  mill-gearing  therein. 

Factory  accidents,  numbering  75,  were  investigated  by  Departmental  Inspector  & 
during  the  month.  Of  these  1 had  proved  fatal,  6 resulted  in  permanent  injury 
(amputation  of  fingers  or  parts),  and  68  in  temporary  injury  (bruising,  burning,  lacer- 
ation, Ac.) ; 63  of  the  accidents  were  due  to  machinery,  10  to  dangerous  substances,  and 
2 to  other  causes.  Of  the  63  accidents  due  to  machinery,  47  occurred  in  the  actual 
operation  of  the  machines,  and  16  otherwise. 

The  following  table  sets  out  the  machines  at  which  the  accidents  due  -to 
machinery  occurred  : — 

Accidents.  Accidents. 


Metal-working  Machines — 

Drill 

Emery-wheel  and  Grindstone... 
Flanging  Machine  ... 
Guillotine 

Hammer  (Pneumatic) 

Lathe 

Milling  Machine 
Punch 

Power  Press  ... 

Wire-making  Machine 
Wood-working  Machines — 

Band  Saw 
Circular  Saw 
Planing  Machine 
Circular  Moulder 
72657— D 


1 

9 

1 

1 

1 

5 

1 

1 . 
1 

8 

1 

7 

4 

1 


Printing  Machines — 

Corner  Stayer  ...  ...  1 

Linotype  ...  ...  ...  1 

Printing  Press  ...  ...  1 

Wire-stitching  Machine  ...  1 

Miscellaneous  Machinery — 

Brick  or  Tile  Presser...  ...  3 

Tobacco  Press  ...  ...  1 

Sewing  Machine  ...  ...  2 

Spreading  Machine  (Rope)  1 
Electric  Cutter  ...  ...  1 

Calender  (Laundry)...  ...  1 

Conveyor  ...  ...  ....  1 

Engine  ...  ...  ...  1 

Mill  Gearing  ...  ...  6 
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The  fatal  accident  resulted  through  a tanner  attempting  to  place  a bell  on  a puiley 
in  motion  without  first  having  the  engine  stopped  ; he  was  caught  in  the  belt  and  whirle 

r0"nd'  The  accidents  involving  finger  amputations  occurred  through  the  operations  of  a 
iointer  circular  saw,  power  press,  band  saw,  guillotine,  and  planer.  , , 

3 ’The  10  accidents  duo  to  dangerous  substances  included  burns  and  scalds  through 

nr  qf  a furnace  steam,  molten  lead  (5),  hot  pitch  and  gas  flame  (l). 

‘ k The  remaining  two  accidents  included  a poisoned  hand  to  an  employee  through  a 
splinter  entering  his  hand  whilst  he  was  tailing-out  at  a circular  saw  and  a bruised  leg 
to  a crane  driver  who,  whilst  descending  from  an  electric  crane,  had  his  leg  jambed 

between  the  balance  weights  and  the  hand-rail.  . . . . , , . . 

Following  upon  the  Departmental  investigations  of  the  accidents,  instructions  to 

provide  new  or  more  effective  guards  were  issued  in  13  instances. 

GAS  ACTS. 

During  September,  3,033  meters  were  tested  ^Departmental  Officers 
their  issue  to  consumers,  and  50,  or  1 -6  per  cent.,  were  rejected  as  incorrect.  In  addition 
1*410  meters  were  tested  in  situ  to  ascertain  whether  or  not  gas  was  passing  without 

’ iqfrafcion  and  of  them  1,360  were  found  to  be  so  defective, 
registration,  po’wer  o£  the  gas  supply  of  twenty-two  gas  undertakings  was 

l • nhAfl  fo  scvcntv  nine  tests  of  which  forty-three  were  made  m the  metropolis.  lhe 
SEt1 Z™  outlie  gas  supplied  by  the  Australian  Gas  Light  Company  was 
-.  , ^ ^ • i.  £ which  five  tests  were  found  to  be  below  the  standard 

subjected  to  -gf  fi^enclndles).  Of  six  tests  made  of  the  gas 

supplied  by  the  City  of  Newcastle  Gas  and  Coke  Company,  Limited,  one  test  indicated 
a extent  of  0*7  candle.  Of  five  tests  made  of  the  gas  supplied  by  the 

oehciencyto  ^ Undertahin-  four  tests  showed  deficiencies  in  illuminating  power. 
L,WOrT5S  "ft  supply  of  thirteen  Undertakings ^was  subjected  to 
sixtv  two  tests  of  which  forty  were  made  in  the  metropolis.  In  six  tests  made  of  the 
heating^ power  of  the  gas  supplied  by  the  City  of  Newcastle  Gas  and  Coke  Company, 

“"“ISwf  - to  the  p»t,  ot  th.r  ,.ppl,  o.  twenty- 

two  Undertakings,  no  trace  was  discoverable  of  hydrogen  sulphide,  the  only  impurity 
forbidden  by  the  Act. 

INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

Awards. 

Awards  to  replace  earlier  awards  were  made  during  September  by  the  Court  for 
Bread-carters  (South  Coast),  Ice-carters  (Cumberland),  and  Grocers  Assistants  (Newcastle 

District-  oward,  were  varied  during  the  month  by  providing  increased  rates 

of  wa-es  -Government  Railways  (Newcastle  Coal  Cranes);  Government  Railways  and 
ot  wages  , govern  y ) Government  Railways  and  Tramways  (Stationary 

and  Carters,  Retail  Stores,  &, 

(Cumberland).achmaking  Award  was  varied  by  providing  rates  and  conditions  of 

employmrat^fori^p^ee^in^the^ngnieering^ctum^oi^t^in  u^s  ly.  ^ 

MetalliferousP  Miners,  was  allowed  to  stand  over  pending  a conference  between  the 
gardes  the  employers  agreeing  to  pay,  as  from  19th  September,  the  rates  ultimately 

awarded. 
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Consent  was  granted  by  the  Court  to  the  Barrier  Workers’  Association  of  Broken 
Hill  and  to  the  Barrier  Trades  and  Trades  Labourers’  Union  to  appeal  against  recent 
awards  of  the  Mining  and  Smelting  Industries  (Broken  Hill),  Board  for  the  Broken  Hill 
mining  industry.  The  grounds  of  the  applications  were  that  the  rates  provided  in  the 
awards  were  too  low  and  the  number  of  hours  to  be  worked  per  week  excessive. 

An  application  by  the  Sisters]  of  the  Good  Samaritan  for  exemption  from  the 
Award  for  Laundry  Employees  (Cumberland  and  Northumberland),  as  gazetted  on  5th 
September,  1919,  was  referred  by  the  Court  (Curlewis,  J.)  to  the  Pull  Court,  on  a 
question  of  jurisdiction,  viz.,  whether  the  inmates  of  the  institution  were  employees  and  the 
applicants  were  employers  within  the  meaning  of  the  Industrial  Arbitration  Act,  1912. 
Argument  was  heard  by  the  Full  Court,  which,  on  23rd  September,  reserved  its  decision. 

Cross  applications  by  the  New  South  Wales  Master  Bakers’  Association 
industrial  union  of  employers,  and  the  Federated  Baking  Trades  Employees’  Union 
Sydney  Branch,  industrial  union  of  employees,  on  which  judgment  on  the  question  of 
night  baking  was  given  by  the  Court  (Curlewis  J.)  in  July  (see  I.G.  August,  1919,  p.  166) 
were  again  before  the  Court  on  13th  September.  The  Court  (Curlewis  J.)  consented  to 
the  applications  being  withdrawn  at  the  request  of  the  parties  and  ordered  that  the 
current  award  for  the  industry,  gazetted  7th  July  1916,  should  be  rescinded. 

Applications  affecting  the  following  awards  were  adjourned  by  the  Court  during 
the  month  at  the  request  of  the  parties: — Restaurant  etc.,  Employees,  Retail  Shops, 
(State);  and  Labourers,  Railway  and  Road  Construction  etc.,  (State);  in  order  that  the 
parties  might  confer  oil  certain  points  ; Coachmakers  etc.,  Road  (State)  owing  to  a 
Federal  Conference  of  members  of  the  Employers’  Association;  Water  Supply  and 
Sewerage  Employees,  (Hunter  District),  pending  the  declaration  by  the  New  South  Wales 
Board  of  Trade  upon  public  inquiry  then  proceeding  of  the  living  wage  to  be  paid  to 
adult  employees  in  the  District  of  Newcastle. 

An  application  by  the  Tramway  Traffic  Association,  industrial  union  of  employees, 
for  a renewal  of  the  Traffic  Branch  of  the  Government  Tramways  also  was  before  the 
Court  -(Rolin  J.)  and  at  the  end  of  the  month  was  part  heard. 

Constitution  of  Boards : 

The  Court  recommended  the  variation  of  the  constitution  of  a number  of  industrial 
boards  during  the  month. 

Upon  the  application  of  the  Federated  Municipal  and  Shire  Council  Employees’ 
Union  of  Australia,  New  South  Wales  Branch,  the  constitution  of  the  Carters,  &c, 
(Newcastle),  Board  was  recommended  by  the  Court  (Edmunds,  J.)  for  variation  by  the 
inclusion  within  its  jurisdiction  of  garbage  and  scavenging  labourers  other  than  those 
employed  by  municipal  and  shire  councils. 

The  Sydney  Ferries  Limited  made  application  that  crane  and  winch  drivers 
employed  on  pontoons- and  punts  in  Port  Jackson  and  Newcastle  should  be  transferred 
from  the  jurisdiction  of  the  Engine-drivers,  &c.,  General  (State)  Board,  to  the  Ferries 
(Port  Jackson  and  Newcastle)  Board.  The  Court  (Edmunds,  J.)  decided  to  recommend 
the  variance  of  the  constitution  of  the  Boards  as  asked. 

The  Colliery  Mechanics,  &c.  (North)  Board  was  recommended  by  the  Court 
(Curlewis,  J.)  for  variation  by  the  substitution  of  the  name  South  Maitland  Railways, 
Limited,  for  the  East  Greta  Coal-mining  Company,  on  the  ground  that  the  railway 
interests  of  the  latter  mentioned  company  had  been  taken  over  by  the  former.  The 
variation  of  the  constitution  of  this  Board  involved  consequential  variations  in  respect  of 
some  twenty-five  craft  boards,  from  the  jurisdiction  of  which  the  East  Greta  Coal-mining 
Company  was  exempted. 

The  Court  (Edmunds,  J.)  recommended,  upon  the  application  of  the  Federated 
Furnishing  Trade  Society  of  Australia,  New  South  Wales  Branch,  Sydney,  No,  1,  that 
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...  ..  f Assistants  <kc.  (Metropolitan  and  Newcastle)  Board  be 

tried  by  Including  within  it employees  engaged  in  the  planning,  measuring,  fixmg,  and 
sewing  of  furnishing  drapery  and  all  loose  covers. 

Industrial  Unions. 

The  Court  (Edmunds,  on , 22nd 

appeared  that  the  Amalgamated  Miners  September,  1914,  to  the  Federated 

name  under  the  Trade  Union  Act  l881on  -3rd . tog  State,  ^ ^ taken 

Mining  Employees’  Arbitration  Act,  1912.  On 

Z Fe jUw 

^teJumonttichlld^nc"  looked  after  the  industrial  interests  formerly  protected 
by  the  Amalgamated  Miners’  Association. 

Interpretation  of  Award. 

The  Court  (Bolin,  J.)  on  9th  Th^wtrd  bating 

Australian  Workers  Union  for  an  m eip  truction  roa(j  and  water  conservation, 

gSttcM0' Tth  jTne'TgiS.  The  awlrd  makes  provision  for  shift  work  in  these 

^ “ « two  shifts  are  worked  they  shah  he  "*£%£** iS2  £*£ 
and  midnight,  or  between  the  houis  to  be  h y ^ shifts  are  worked,  the  third 

i—  «**'  . 

.h..—-!.  being 

between  6 a.m.  and  midmg  , . and  themen  on  the  third  (night)  shift,  or  dog- 

to  earn  forty-eight  hours  pay  for  the  , employees  urged  that 

watch,  must  work  seven  hours  m . order  to  get  “ght  hours^  pay^  ^ w01.p  tLee  eight-hour 
under  the  previous  award  m the md  s y.  P.n  ea(}h  ghiffc5  the  men  being  paid  for  a 

shifts  and  to  allow  a c"b‘tl'n®  ° . A ^ the  case  0f  the  men  on  the  dog-watch,  the  rate 
full  eight  hours  on  all  the  shifts  bntin  the  case^^  ^ award  the  ib  time 

hearing  of  the  claim  for  a ne^  ’ accordingly  held  that  the  contention  of  the 

^ent  S TubUctmks,  X* theC°corre!tJone,  was  what  the  award  provided. 

Magistrates’  Courts. 

During  the  month  of  September,  1 1*  hl^umkf  thltt mgt’  S£S 

those  instituted  by  the  Department  and  fitt>  Courts  throughout  the  State. 
Investigation,  wen,  determined Magistrate  at  Sydney  and  Newcastle 
'AfE  ^W;r.,  th.  Industrial  Mag—  - 

Casmo,  and  3 by  the  Industrial  Magistrate  at  Kyogle. 
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For  breaches  of  award  (tSection  50)  39  complaints  were  heard.  Convictions  were 
obtained  in  20  cases,  and  penalties  were  imposed  amounting  to  £24  11s,  Seventeen 
cases  were  dismissed,  1 was  struck  out,  and  1 was  withdrawn. 

Ten  employers  were  prosecuted  for  failing  to  keep  Time  and  Pay  Sheets  (Section 
68)  (1) ; eight  of  them  were  convicted,  the  aggregate  fines  amounting  to  £11  15s.  The 
other  two  cases  were  dismissed.  Two  of  the  10  employers  mentioned  were  prosecuted 
also  for  failing  to  exhibit  a copy  of  the  Award  (Section  68)  (2).  Both  were  convicted, 
and  fines  wrere  imposed  amounting  to  £1  10s.  Proceedings  were  instituted  also  against 
1 employer  for  obstructing  an  Industrial  Inspector  in  the  exercise  of  his  powers  under 
the  Act  (Section  67)  (3),  and  upon  conviction  he  was  fined  £2. 

Upon  10  complaints  for  the  recovery  of  wages  (Section  49)  aggregating  £97  10s.  2d., 
verdicts  were  given  in  every  case  for  the  complainant,  for  amounts  aggregating 
£36  13s.  3d. 

Upon  39  complaints  by  Industrial  Unions  for  the  recovery  of  subscriptions  due 
(Section  53)  amounting  to  £109  10s.  3d.,  Orders  were  made  in  favour  of  complainant 
Unions  in  22  cases  for  a total  sum  of  £61  13s.  3d.  The  remaining  17  cases  were  settled 
out  of  Court. 

The  following  cases,  heard  before  the  Chief  Industrial  Magistrate  in  Sydney,  are 
of  interest : — 

Bakers — continuance  of  Award — Retrospectivity  of  the  Industrial  Arbitration  ( Amend- 
ment) Act,  1918,  in  respect  of  Awards  made  under  the  Act  of  1912. 

Manufacturing — Food  and  Drink,  &c.  Bakers  (Cumberland  Award  of  7th  July, 
1916.) 

Clause  16  of  the  Award  provided  that  it  should  remain  in  force  until,  1st  June, 
1919.  In  a proceeding  ( Halliday  v.  Percival ) on  29th  September,  1919,  for  a breach  of 
the  abovementioned  Award  on  2nd  July,  1919,  the  defendant  contended  that  the  Award 
had  expired  at  the  time  of  the  alleged  offence,  and  that  sections  7 and  10  of  the  Industrial 
Arbitration  (Amendment)  ActNo.  16, 1918,  which  respectively  amended  sections  25  and  29 
of  the  1912  Act,  did  not  have  the  effect  of  continuing  the  Award  after  1st  June,  1919. 
Held,  on  consideration,  particularly  of  sections  25  and  29  of  the  Industrial  Arbitration 
Act,  1912,  as  amended  by  the  Industrial  Arbitration  (Amendment)  Act,  1918,  on  22nd 
March,  1918,  and  of  the  repealed  section  69  of  the  Act  of  1912,  that  it  was  the  intention 
of  the  Legislature  that  awards  made  prior  to  the  date  of  the  passing  of  the  1918  Act, 
as  well  as  awards  made  since  that  date,  should  continue  in  force  and  be  binding  after 
the  period  (not  exceeding  three  years)  specified  in  the  award,  until  they  were  varied 
or  rescinded. 

Breadcarters  Finishing  Time — Exception  to  Overtime  Clause — Case  of  Accident. 

Manufacturing  Food  and  Drink,  &c.,  Breadcarters,  Cumberland.  Award  of  31st 
January,  1919. 

The  Breadcarters’  Award  in  Clause  2 (iv)  provides  for  a finishing  time  of  5 30  p.m. 
on  Saturdays  and  5 p.m.  on  other  days,  the  sub-clause  not  to  operate  on  days  on  which 
three  days’  supply  is  delivered. 

By  Clause  6 (n),  where  the  hours  provided  for  in  the  award  are  exceeded,  and 
the  excess  is  directly  caused  by  wet  weather  having  affected  the  roads,  or  in  case  of 
accident,  not  more  than  one  hour  on  any  day  may  be  worked  as  part  of  the  ordinary 
week’s  work. 

In  a proceeding  (The  Minister  for  Labour  and  Industry  v.  Gartrcll,  White , 
Limited),  on  8th  September,  1919,  for  a breach  of  award  in  suffering  a breadcarter  to 
work  as  such  after  5 p.m.  on  Tuesday,  29th  July  last,  the  defendant  admitted  that  the 
employee  worked  till  5 ’30  p.m.  on  the  date  mentioned. 
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The  evidence  for  the  defence  disclosed  that  there  was  a shortage  of  bread  that 
day  caused  by  seven  bakers  being  away  through  influenza,  with  the  result  that  the 
bread  could  not  be  got  out  in  time  to  keep  the  carters  going.  The  defendant’s  manager 
informed  the  Industrial  Inspector  that  the  bread  had  to  be  taken  from  the  factory  to 
the  carters  on  their  runs. 

The  defendant’s  contention  that  the  shortage  of  bread  was  an  accident,  which 
caused  the  employee  in  question  to  be  late,  and,  therefore,  came  under  Clause  6 (n)  o 
the  award,  was  over-ruled,  and  the  Chief  Industrial  Magistrate  made  an  order  against 
the  defendant. 

In  another  matter  between  the  same  parties  on  the  same  charge  in  respect  of 
another  breadcarter,  in  which  it  was  admitted  that  he  was  20  minutes  late,  the  defendant 
tendered  evidence  showing  that  the  delay  was  caused  through  a jibbing  horse,  and  on 
that  fact  the  Chief  Industrial  Magistrate  held  that  Clause  6 (n)  did  apply.  He, 
therefore,  made  no  order  against  the  defendant. 


Carter — Payment  of  Wages  without  Deduction. 

Transport— Land— Carters,  &c.,  (Cumberland.)  Award  of  26th  April,  1918. 

Section  49  of  the  Industrial  Arbitration  Act,  1912,  provides  that  “Where  an 
employer  employs  any  person  to  do  any  work  for  which  the  price  or  rate  has  been  fixed  by 
an  award  or  industrial  agreement. . .he  shall  be  liable  to  pay  in  full  in  money  to  such  person 
the  price  or  rate  so  fixed  without  any  deduction  except  such  as  may  be  authorised  by  any 
award  or  industrial  agreement. 

Under  clause  3 (a)  of  the  abovementioned  award  the  wage  of  a one-horse  driver 
is  fixed  at  £3  Os.  6d.  per  week.  On  29th  September,  1919,  Herbert  Smith  proceeded 
against  E.  Webster  for  the  recovery  of  £1  5s.  Od.  the  balance  of  wages  due  under  the 
above-mentioned  clause.  The  evidence  showed  that  complainant  and  another  carter  were 
each  carting  benzine  in  tins  and  that  by  complainant’s  negligence  some  of  the  tins  on  the 
other  carter’s  cart  were  broken  and  the  benzine  destroyed.  There  was  evidence  that  com- 
plainant,  immediately  after  the  accident,  admitted  to  the  manager  of  the  store  for  which 
the  benzine  was  carted  (Mr.  McKinley),  that  he  was  quite  prepared  to  pay  for  t e 
damage ; that  on  the  same  night,  according  to  defendant’s  evidence,  when  com- 
plainant went  for  his  pay,  defendant  said  to  him,  “I’m  deducting  ™at  25s.  for 
the  damage  done  to  the  oil  ; it  was  a great  deal  more,  but  Mr,  McKinley 
is  letting  you  off  with  the  25s.” ; that  complainant  said  “ That  is  right,  it  was 
my  fault,  I will  have  to  pay  it”;  that  complainant  signed  accordingly  for  his 
pay ; that  he  was  then  discharged  as  his  cart  was  put  off  on  account  of  the^  strike , 
that  ten  minutes  afterwards  he  came  back  and  said,  “ Boss  I don’t  think  this  is  a fair 
thing  putting  me  off  and  deducting  the  25s.”;  that  defendant  then  said,  “ Do  you  want 
me  to  pay  for  your  negligence1?  Anyhow  don’t  argue  the  point  with  me,  I have  other 
business  to  attend  to  ; you  see  Mr.  McKinley  and  there  is  every  possibility  of  his  letting 
you  off”.  Certain  of  the  admissions  alleged  by  the  defendant  were  denied  by  complain- 
ant. The  defendant  contended  that  he  was  legally  entitled  to  make  the  deduction  as 
complainant  assented  or  acquiesced  in  it,  and  relied  on  the  case  of  Gregory  v.  Scott  s Ltd., 
(1916)  A.1L  181. 

The  Chief  Industrial  Magistrate  over-ruled  the  contention  and  on  the  defendant’s 
evidence  held  that  there  was  not  evidence  of  such  assent  to  or  acquiescence  in  the 
deduction  as  brought  the  matter  within  the  principles  laid  down  in  the  above  case  an 
in  the  English  case  of  Hewlett  v.  Allen,  (1894)  A.C.  383  ; and  that  the  whole  amount 
should  have  been  paid,  and  made  an  order  against  defendant  for  the  sum  of  £1  os.  Od. 
with  £1  1 4s.  Od.  costs. 
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Coachmaker  on  Piecework. 

Manufacturing — Iron  Trades,  &c.  Coachmakers,  &c.,  Road  (State)  Award  of  22nd 
December,  1916. 

The  Award  (Clause  7)  prohibits  piecework  in  the  industry  except  on  painting 
and  trimming. 

In  a proceeding  (Flanagan  v.  Turner  and  another),  on  15th  September,  1J1J, 
for  a breach  of  the  above-mentioned  clause  of  the  award  in  employing  and  working  an 
adult  by  piecework  on  the  work  of  a bodymaker,  excepting  painting  and  trimming, 
evidence  was  given  that  the  employee  informed  the  defendant’s  ihanager  that  he  could 
do  a body  in  from  two  to  three  weeks  ; that  bodymakers  on  weekly  Wages  took  foui  to 
five  weeks  to  finish  such  a job ; that  an  agreement  was  made  to  give  the  employee  as  a 
bonus  half  of  what  he  saved  on  the  work ; that  the  first  agreement  had  been  to  give  him 
£14  for  each  body,  but  that  later  the  manager  told  the  employee  that  he  could  not  work 
under  contract ; that  he  could  work  under  a weekly  wage  and  bonus,  which  would  prac- 
tically be  the  same  thing,  but  that  the  employee  would  have  to  depend  on  the  manager 
as  to  whether  he  got  anything,  all  this  being  said  before  the  first  week  s wages  were 
paid  ; that  the  wage  was  fixed  at  £4  a week,  the  first  payment  being  £3  10s.  for  a short 
week,  then  £4,  and  then  £4  10s.  per  week  ; that  a bonus  was  paid  ; that  provided  the 
foreman  passed  the  work  as  satisfactory  the  more  the  employee  did  the  more  money  ne 
would  get;  that  if  he  built  a body  in  two  or  three  weeks  he  was  to  get  an  extra  pay- 
ment ; that  the  extra  payment  was  not  a fixed  sum  ; that  if  he  could  turn  out  a car  in 
less  than  four  or  five  weeks  he  would  get  the  extra  money  ; the  quicker  he  turned  out  a 
car  the  more  money  he  would  get  up  to  a certain  limit ; if  he  had  taken  four  to  five 
weeks  to  build  a body  he  would  have  got  his  weekly  wages  for  the  first  month  or  two, 
after  that  he  would  have  been  discharged,  in  view  of  what  he  had  said  he  was  able  to 
do ; that  during  the  period  in  question  the  employee  was  paid  a weekly  wage  and 
bonus. 

The  Chief  Industrial  Magistrate  held  that  the  employee  was  a pieceworker.  An 
order  was  made  against  the  defendant. 

Employer — Receiver  or  Manager.  Industrial  Arbitration  Act,  1912  ( section  5). 

In  a proceeding  (Waugh  v.  Davies ) on  3rd  September,  1919,  for  failing  to  keep,  oi 
cause  to  be  kept,  time-sheets  and  pay-sheets  in  pursuance  of  section  68  (1)  of  the  Act,  Lm 
Chief  Industrial  Magistrate  held  that  a person  who  had  been  appointed  receiver  and 
manager  in  an  estate  under  an  order  of  the  Supreme  Court,  who  engaged,  employed, 
controlled,  and  dismissed  employees,  and  settled  the  wages  to  be  paid,  and  paid  them 
from  moneys  received  in  the  business,  was  an  employer  within  the  meaning  of  the 
definition  of  that  term  in  section  5 of  the  Industrial  Arbitration  Act,  1912. 

Tinsmiths  (First-class  bench-hands.) 

Public  Utility  Services. — Government  Railways  and  Tramways,  Loco.,  and  Stores 
Award  of  6th  December,  1918. 

The  award  (clause  14)  provided  that  “Tinsmiths,  first-class  hands,  i.e.,  bench 
hands  required  to  be  able  to  work  from  blue  prints,  drawings,  or  measurements  foi 
completed  articles,  and  to  make  the  articles  throughout,  should  be  paid  14s.  6d.  per 
day.”  On  16th  September,  1919,  Alfred  Cameron  proceeded  against  the  Railway 
Commissioners  for  New  South  Wales  for  the  recovery  of  wages  as  a tinsmith,  first-class 
bench  hand,  under  the  award. 

The  evidence  disclosed  that,  during  the  period  for  which  the  claim  was  made, 
the  complainant  worked  from  drawings  and  measurements ; that  he  was  competent  to 
work  from  blue  prints,  drawings,  or  measurements  for  completed  articles,  and  to  make 
the  articles  throughout ; that  prior  to  December,  1918,  he  had  done  so  ; that  since  that 
month  he  had  not  been  told  by  the  sub-foreman,  who  gave  him  his  work  to  do,  not  to  do 
so ; that  during  the  period  of  the  claim  complainant  made  the  following  articles,  viz.  . 
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(a)  a tin  box  from  an  order  given  him,  which  showed  the  required  measurements  ; (b) 
a steel  funnel  from  measurements  taken  from  an  old  article,  the  skill  being  the  striking 
of  the  pattern  with  compasses ; (c)  a galvanised-iron  tray  from  either  a drawing  or 
measurements ; (d)  switch-covers  from  measurements  of  the  switch  ; (e)  spout  for  sand- 
hopper,  he  having  struck  the  pattern  after  obtaining  the  size  and  shape  by  measuring 
an  old  one  ; (f)  drawers  with  handles  to  fit  pigeon-holes  after  measurement  of  the  holes. 
The  complainant  stated  that  on  an  order  he  started  to  make  contact  covers  after  taking 
the  measurements  from  an  old  article  ; that  the  making  of  an  article  from  measurements 
taken  from  an  old  one  was  more  skilful  work  than  if  the  measurements  had  been  supplied. 
For  the  defence,  evidence  was  tendered  to  show  that  the  work  done  by  complainant  was 
not  that  of  a first-class  bench  hand ; that  after  certain  instructions  were,  issued  com- 
plainant was  not  required  to  do  what  was  considered  first-class  bench  hands’  work 
under  the  award ; that  complainant  was  twenty-seven  hours  in  all  on  the  work 
particularised  by  him  out  of  1,000  working  hours  in  the  period,  and  of  the  balance  of 
the  time  75  per  cent.*  was  on  repair  work,  and  the  rest  on  work  from  template  ; and 
that  the  ability  of  the  complainant  to  work  from  blue  prints,  drawings,  or  measurements 
was  not  questioned.  For  the  complainant’s  case,  reference  was  made  to  the  proceedings 
before  the  Court  of  Industrial  Arbitration  in  the  matter  of  the  Iron  and  Shipbuilding 
Trades  Group,  No.  12  (Tinsmiths’)  Board. 

Defendant’s  contention  that  complainant  was  not  a first-class  bench  hand  under 
the  award  was  over -ruled  by  the  Chief  Industrial  Magistrate,  who  held  that  the  test 
was  whether  or  not,  during  the  period  complainant  had  been  required  to  be  able  to  woik 
from  blue  prints,  drawings,  or  measurements  for  completed  articles,^  and  to  make  the 
articles  throughout.  As  the  evidence  showed  that,  during  the  period,  complainant  was 
required  to  work  from  drawings  or  measurements,  it  was  immaterial  that  the  amount  of 
work  done  under  such  requirements  was  much  less  than  the  repair  work  where  there 
were  no  such  requirements.  * ' v 

The  amount  claimed  was  £15  8s.,  but  the  parties  having  agreed  upon  a payment 
of  £14  9s.  10d.,  an  order  was  made  for  that  amount  with  £9  4s.  lOd  costs. 

Waitress — Deduction  from  Wages  where  Full  Board  Provided. 

Domestic  and  Personal  Service. — Restaurant  Employees,  Restaurants  (Cumberland 
and  Northumberland)  Award  of  20th  December,  1918  : the  Award  by  clause 
7 (10a)  provides  for  a minimum  wTeekiy  rate  of  36s.  6cl.  for  waitresses  in  class 
“ B ” restaurants,  as  defined,  and  under  clause  8 the  sum  of  13s.  per  week  may 
be  deducted  from  wages  where  full  board  is  provided. 

In  a proceeding  ( The  Minister  for  Labour  and  Industry  v.  Evans ) on  16th 
September,  1919,  the  defendant  admitted  that  the  employee  was  not  paid  the  sum  of 
36s.  6d.  a week,  but  claimed  that  he  was  entitled,  under  clause  8 of  the  award,  to  make 
the  deduction  of  13s.  per  week  for  full  board  provided  for  the  employee.  The  material 
evidence,  briefly  summarized,  disclosed  that  the  employee  was  actually  paid  £1  3s.  6d. 
per  week  ; that  she  started  work  each  day  at  10  a.m.  ; that  she  had  a cup  of  tea  and  a 
roll  between  11  and  11.30  a.m.,  dinner  from  2 till  2.30  p. in.,  and  tea  from  5 till  5.30  p.m., 
except  on  Saturdays,  when  dinner  only  was  provided,  between  noon  and  12.30  p.m.  ; 
that  she  did  not  have  breakfast,  though  it  was  there  for  her  between  8 and  9.30  a.m. 
The  Chief  Industrial  Magistrate  held  on  the  facts  that  full  board  was  available  and 
provided  for  the  employee,  and  that  defendant  was  entitled  to  deduct  13s.  per  week 
from  the  employee’s  wages. 

No  order  was  made  against  the  defendant. 

Th3  Registry. 

Applications  heard  by  the  Industrial  Registrar  during  September  for  permits 
under  Section  27  to  enable  aged,  infirm,  or  slow  workers  to  work  for  less  than  the  wage 
prescribed  bv  award,  numbered  92,  44  of  which  were  made  by  men  and  48  by  women. 
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Of  the  44  made  by  men,  40  were  granted,  1 was  refused,  and  3 were  withdrawn 
or  struck  out. 

Of  the  48  made  by  women,  13  were  made  under  awards,  and  35  under  the 
regulations,  Part  IX,  Section  81  (1),  embodying  the  1918  determination  by  the  New 
South  Wales  Board  of  Trade  of  the  living  wage  for  adult  women  in  the  metropolitan 
area,  viz.,  30s.  per  week.  In  the  first  group,  12  applications  were  granted,  and  1 was 
struck  out  ; in  the  second  group,  28  applications  were  granted,  and  7 were  withdrawn 
or  struck  out. 

Departmental  Advisings. 

Butchering : Slaughtermen  in  retail  shop,  County  of  Cumberland. 

Manufacturing  (Food  and  Drink,  &c.)  Butchers  (Retail)  Cumberland.  Award  of  5th 
July,  1918,  and  variations  of  18th  October,  1918,  and  18th  July,  1919. 
Butchers  (Wholesale)  Cumberland).  Award  of  2nd  November,  1917,  re 
slaughterhouse  employees. 

Conditions  of  employment  in  a retail  butcher’s  shop  in  the  County  of  Cumberland 
are  regulated  by  the  Butchers’  (Retail)  Cumberland,  award  as  varied.  The  award  makes 
no  provision  for  slaughtermen  as  such,  therefore,  unless  an  employee  slaughtering  at  a 
shop  is  otherwise  engaged  in  the  industry  within  one  of  the  classifications  mentioned  in 
the  awards,  the  conditions  of  his  employment  are  not  provided  for  by  the  awards. 

The  award  for  slaughterhouse  employees,  Butchers  (Wholesale)  Cumberland, 
covers  slaughtermen  employed  by  wholesale  butchers,  and  inter  alia  provides  for  beef  and 
for  pork  butchers  a rate  of  £5  per  week,  and  for  mutton  slaughtermen  piece-work  rates. 
That  award  does  not,  however,  provide  for  slaughtermen  other  than  those  specified  above, 
nor  does  it  affect  the  employees  of  a retail  butcher.  (119,837/19.) 

Coal  Lumpers,  Newcastle:  Payment  for  charter  and  detention  time. 

Transport:  Sea — Coal  Lumpers,  &c.,  Newcastle.  Award  of  18th  January,  1918. 

The  award  provides  (Clause  2)  that  “a  trimmer  ordered  out  to  work  whose 
services  are  not  immediately  required  shall  be  paid  not  less  than  one  hour  s pay  for 
complying  with  his  charter,”  and  shall  also  receive  payment  for  any  time  he  may  be 
detained.  As  to  whether  the  award  means  that  a trimmer  shall  receive  payment  for  any 
time  that  he  may  be  detained,  exclusive  of  payment  for  turning  out  .or  complying  with 
his  charter,  it  is  the  Departmental  view  that  an  employee  should  receive  one  hour  s pay 
for  complying  with  his  charter,  and  if  detained  beyond  one  hour,  he  should  also  receive 
payment  for  the  time  he  is  so  detained  beyond  one  hour.  The  detention  time  runs  after 
the  charter  time  and  not  concurrently  with  it  to  provide  two  separate  payments  for  the 
first  hour.  (121,380/19.) 

Government  Tramways  : Electric  Drivers  promoted  to  Starters  and  Signalmen . 

Public  Utility  Services — Government  Tramways — Traffic  Wages  Staff- — Award  of 
29th  September,  1916. 

The  Award  provides — Clause  8 (vi) — that  drivers  (electric)  working  on  Sunday 
shall  be  paid  at  the  rate  of  time  and  a quarter,  and  also  provides — Clause  1 < (ix)  -that 
an  employee  promoted  from  one  grade  to  another  is  entitled  to  receive  in  the  new  position 
not  less  than  the  rate  of  pay  which  he  was  receiving  in  his  old  position.  As  to  whether 
a driver  (electric)  who  has  been  promoted  to  the  higher  grade  of  starter  or  signalman 
should  be  paid  not  less  than  he  received  in  a week  as  a driver  working  on  Sundays,  it 
has  been  held  by  the  Court  that  overtime  is  a condition  of  employment  and  not  a rate  of 
pay,  and  it  is  the  Departmental  view  that  a driver  (electric),  upon  his  promotion  to.  the 
position  of  starter  or  signalman,  is  not  entitled  to  include  any  amount  paid  for  overtime, 
or  for  award  conditions  as  to  overtime  in  another  grade,  as  part  of  his  rate  of  pay  for 
the  purposes  of  Clause  17,  (120,476-19.) 
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Shipping:  Marine  Motor  Drivers , &c. — Overtime  on  Motor  Boats  Carrying  Cargo. 

Transport — Sea — Marine  Motor  Drivers’and  Coxswains.  Award  of  2nd  May,  1919, 
and  variation  of  6th  June,  1919. 

The  Award  provides  (amended  Clause  5)  that  employees  on  motor  boats  principally 
engaged  carrying  cargo  shall  be  paid  5s.  per  week  in  addition  to  the  ordinary  weekly 
wage  of  £3  10s.  6d.,  and  (Clause  4)  for  payment  of  overtime  for  time  worked  on  Sun- 
days, on  public  holidays,  outside  prescribed  hours  of  labour,  or  in  excess  of  forty-eight 
hours  a week.  It  is  the  Departmental  view,  that  where  an  employee  works  overtime  on  a 
motor  boat  principally  engaged  in  carrying  cargo,  the  ordinary  weekly  wages  for  the 
purpose  of  calculation  of  the  sum  payable  for  overtime  is  £3  15s.  6d.  (121,012-19.) 

Wharf  Labourers,  Port  Jackson — Smoke-oh. 

Transport — Sea — Wharf  Labourers,  tfcc.  (Port  Jackson).  Award  of  21st  December, 
1917. 

The  Award  provides— Clause  1 (a) — for  payment  of  Is.  to  an  employee  working  a 
smoke  oh,  and — Clause  1 (c) — that  an  employee  is  entitled  to  break  off  work  without 
loss  of  pay  for  smoke-oh  from  9 to  9*30  p.m.  and  3 to  3*30  a.m.  unless  employment  ends 
at  or  before  9'30  p.m.  or  3 30  p.m.  respectively.  As  to  whether,  in  the  case  of  an 
employee  who,  starting  on  Monday,  works  on  a job  all  day  until  9*30  p.m.,  and  is  then 
ordered  to  return  at  8 a.m.  Tuesday,  the  employment  is  terminated  at  9*30  p.m.,  or 
whether  it  is  continuous,  it  is  the  Departmental  view  that,  if  the  work  of  the  day  stops 
at  9‘30  p.m.  no  claim  can  be  made  in  respect  of  <£smoke-oli,”  notwithstanding  the  fact 
that  employees  are  notified  that  further  work  on  the  same  job  will  be  available  at  8 
o’clock  the  following  morning.  (121,163-19.) 

Industrial  Investigation. 

During  the  month  7G  complaints,  from  persons  outside  the  Department,  regarding 
alleged  breaches  of  the  Industrial  Arbitration  Act,  Parts  I-VIII,  or  of  awards  or  regula- 
tions, thereunder,  were  received  for  investigation.  Departmental  Inspectors  made  reports 
of  210  investigations,  including  82  general  inspections  made  on  Departmental  initiative. 

Of  the  reports  examined  (169)  in  the  month,  17  disclosed  no  breach  ; upon  the 
remainder  letters  of  warning  were  issued  to  81  employers. 

Prosecutions  were  instituted  against  12  employers  and  4 employees,  on  31  charges 
for  breaches  of  the  Act,  Parts  I-VIII,  and  of  awards.  Of  these  6 cases  were  dismissed 
and  one  was  withdrawn.  Fines  imposed  amounted  to  £29  5s.,  making  with  £17  8s.  4d. 
costs,  a total  of  £46  13s.  4d.  One  conviction  was  for  a breach  of  Section  67  (3)  of  the 
Act  (obstructing  an  Inspector) ; the  defendant  was  fined  £2  with  £1  costs. 

Arrears  of  wages,  amounting  to  £635  18s.  2d.,  were  paid  by  81  employers  to  156 
employees  as  the  consequence  of  Departmental  investigations. 

New  South  Wales  Boar®  of  Trade. 

During  September  the  Board  continued  the  Public  Inquiry  as  to  the  increase  or 
decrease  in  the  cost  of  living  for  the  year  1918-1919,  with  a view  to  declaring  the  living 
wage  to  be  paid  to  adult  male  employees.  Sittings  of  the  Board  in  this  connection  were 
held  on  1st,  2nd,  3rd,  9th,  10th,  11th,  12th,  16th,  17th  and  22nd  days  of  September. 

On  26th  September  the  Minister  for  Labour  and  Industry  referred  to  the  Board  of 
Trade  for  consideration  and  report  “ the  question  of  the  statutory  provisions  relating  to 
the  ascertainment,  fixing  and  declaration  of  the  living  wage  to  be  paid  to  employees,  the 
basis  and  procedure  upon  and  by  means  of  which  such  living  wage  has  been  ascertained, 
and  for  an  expression  of  the  Board’s  views  and  recommendations  as  to  the  best  scheme  to 
be  adopted  to  secure  to  employees  generally  an  adequate  living  wage.’ 
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Private  Employment  Agencies. 

During  September,  31  of  the  first  licenses  issued  under  the  regulations  in»de  on 
2nd  August,  1918,  under  Part  X of  the  Industrial  Arbitration  Act,  1912,  lapsed  : dU 
them  expired  by  effluxion  of  time,  viz.,  one  year,  and  one  licensee  died  : applications  to 
renewal  of  the  expired  licenses  and  for  6 new  licenses  were  made,  and  lo  o 
applications  for  renewal  were  granted,  during  the  month,  viz : 


Applica- 
tion for 
Renewal. 
Date. 

Applicant. 

1919. 

18  Aug.  ... 

McClusky,  Jane 

19  „ 4.. 

MacLachlan,  Mary  ... 

20  „ ... 

Miller,  Ethel  Rose 
Stuart 

21  „ ... 

Callaghan,  Vincent  G. 

21  „ ... 

Coghlan,  Theresa  M.  ... 

25  „ 

Quinlan,  Lilian 

25  „ ... 

Vert,  Annie  ... 

27  

Siiiimonds,  Carlos  H.... 

29  

Israel,  Alfred  ... 

29  „ ... 

Mulligan,  Eliza  A. 

2 Sept.  ... 

Campbell,  Helene  ... 

4 „ ... 

Reid,  Alfred 

5 „ ... 

Perrie,  Hannah  V. 

6 „ ... 

McKenzie,  Charlotte  A. 

10  

Davidson,  Edward 

Phillip. 

Licenses  Granted. 

Agency. 


Trade  Name. 


Address. 


Sydney. 


The  Federal  Protestant  Govern- 
esses and  Servants’  Institute. 
Nurses  and  Lady  Workers' 
Agency. 

Miss  Gardiner’s  Employment 
Residential  and  Business 
Agency. 

Ryan  & Co. 

Miss  Sthole field  ... 

Blade’s  Agency  

Mrs.  Woodin’s  Ladies  and  Labour 
Agency. 

Simmonds,  Labour  Agency 
Israel’s  Male  and  Female  Em 
ployment  Agency. 

E.  A.  Mulligan  

Mrs.  Campbell’s  Labour  Agency 
Mason’s  Employment  Agency 
Mrs.  Perrie’s  Labour  Agency 
Australian  Labour  Agency 
E.  P.  Davidson  


License 

granted. 


2nd  Floor,  24  Castlereagh-street 
1st  Floor,  350  Georgc-street 
57  El  izabeth-st  fleet  


161  Castlereagh-street  ... 

41  Elizabeth-street 
48  Elizabeth-street 
11  Elizabeth-street 

188  Castlereagh-street'  ... 

19  Elizabeth-street 

3rd  Floor,  82  Iving-strect 
66  Elizabeth-street 
1st  Floor,  63  Elizabeth-street 
163  Castlereagh-street  ... 

1st  Floor,  44  Castlereagh-street 
5th  Floor,  24  Moore-street 


At  the  end  of  September,  75 
Suburbs,  and  15  in  Country  towns. 


Date.  | 

|No. 

1919. 

19  Sept. 

30 

19  „ ... 

33 

19  „ ... 

35 

19  „ ... 

36 

19  „ ... 

37 

19  „ ... 

39 

19  „ ... 

40 

19  „ ... 

44 

19  „ ... 

45 

19  

46 

19  „ ... 

50 

19  „ ... 

53 

19  >,  ... 

55 

19  „ ... 

57 

19  „ ... 

60 

y,  18  ib  the 

State  Labour  Exchanges. 

The  aggregate  operations  of  the  different  Exchanges  during  September  are  shown 
in  thie  following  table  : — _____ 


Persons. 


Exchange. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

Total. 

Males. 

| 

Females. 

Total. 

Males. 

Females. 

Total. 

Sydney  ...  ...j 

| 

1,862  | 

351 

2,213 

1,253 

- 671 

1,924 

882 

425 

1,307 

Balmain  

71  j 

10 

81 

25 

8 

33 

25 

8 

33 

Broken  Hill 



Goulburn... 

26 

2 

28 

24 

8 

32 

12 

2 

14 

Lismore  ... 

33 

1 

34 

19 

9 

28 

14 

1 

15 

Newcastle 

260  i 

11 

271 

257 

5 

262 

197 

1 

198 

Orange  

55 

16 

71 

34 

30 

64 

24 

13 

37 

Tam  worth 

12 

2 

14 

4 

4 

3 

3 

Wagga 

191 

8 

199 

75 

is 

88 

97 

97 

Wollongong 

14 

2 

16 

13 

2 

15 

5 

1 

6 

Total 

2,524 

1 

403 

1 

2,927 

1,704 

746 

2,450 

1,259 

451 

1,710 
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The  following  statement  shows  the  aggregate  operations  of  the  Exchanges  classified 
by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The  figures  in 
italics  relate  to  women  and  girls  : — 


Persons. 

Persons. 

Industry. 

Registered  for  I 
Employment. 

8 

w 

to 

u 

je.  P 
Sfj? 
oH 
m 

Sent  to  Employ- 
ment. 

Industry. 

Registered  for 
Employment. 

i 

•C  « 

fcl; 

P O 
O’? 
Cfi  i* 

Sent  to  Employ- 
ment. 

Building  Trades — 

Bricklayers  and  Tuck- 
pointers  ... 

Builders’  Labourers 
Carpenters  and  Joiners  ... 
Painters 
Plasterer  ... 

Plumbers  and  Gasfitters... 

Slaters 

Stonemasons 

16 

24 

61 

18 

7 

15 

1 

2 

54 

25 

135 

29 

17 

9 

2 

19 

16 

86 

19 

7 

17 

Manufacturing — 

Brick,  Cement,  Pottery — 
Brickmakers 

3 

1 

Total 

3 

1 

Clothing,  Textiles,  &c. — 
Boots  and.  Shoes,  makers 

and  repairers 

Dressmakers  and  Milliners 
Tailors  

1 

2 

A 

Total 

144 

271 

164 

20 

T 

1 

Total «[ 

20 

1 

3 

4 

Domestic  and  Personal 

Service — 

Club  & Boarding  House  / 

Employees.  \ 

Domestic  Helpers  | 

Hospital  Attendants,  1 

Nurses,  &c.  J 

Hotel  Employees  ...  < 

72 

37 
237 
194 

38 

20 

50 

0) 

42 

GO 

51 

150 

73 

292 

7 

49 

147 

19 

127 

40 

58 

53 

212 

6 

35 

52 

1 o 

Dental  & Optical  Mechanics, 
&e. — 

Watchmakers 

2 

Food  and  Drink,  &c. — 
Bakers 

Bread  Carters 
Butchers  ... 

25 

3 

15 

31 

1 

1 

5 

1 

l 

Laundry  Employees  ... 

Total 

43 

33 

7 

Restaurant  Employees  | 

1 V 

113 

Furniture  and  Woodwork- 

Total { 

409 

343 

\ 199 

716 

153 

435 

ing 

Saw-millers,  &c.  ... 
Shipwrights  

11 

3 

. 5 
2 

4 

1 

Total  

14 

7 

5 

Engine  Driving — 
Engine  Drivers,  &c. 

, 33 

2 

3 

Iron  Trades,  Metals,  Ma- 
chines, Implements,  &c.— 
Boilermakers 

P.pq  flofi  n i all  pres 

13 

29 

1 

18 

Labouring,  General — 

Gangers,  rail  and  road 
construction 

Labourers,  rail  and  roac 
construction 

l 

2 

1 

. 764 

305 

1 

2S2 

Jil  aooii  I Uoiivl  o ••• 

Coachmakers 
Electricians 
Engineers  ... 

Ironworkers’  Assistants — 
Moulders  ... 

Tinsmiths,  &c. 

Other 

1 

11 

121 

6 

2 

1 

12 

8 

97 

2 

3 

1 

“2 

5 

67 

”l 

1 

Total... 

766 

306 

2S3 

Total 

155 

153 

94 
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Persons. 

Persons. 

£ 1 

w 

§ 

<2 

rvi 

o' 

Industry. 

S 

H3  g 
o r 

2 . 
m 

P. 

C 

M 

Industry. 

§ 
n i 

5 o* 

£ 

p. 

W 

to  P. 

'So  S 

rS 

si1 
5 a. 
to 

i § 

g a 

CG 

® '5. 

•as 

5 S3 
S>o 

op. 

CO 

o ^ 
tt  G 
a S 

<u  g 

W3 

Leather,  Hides,  &c. — 
Printing  and  Paper  Makers. . . 

12 

o 

i 

Public  Utility  Services — 
Government  Railways  and 
Tramways — 

Loco,  and  Stores  ... 
Permanent  Way  .., 

Traffic 

46 

1 

4 

27 

262 

16 

82 

38 

Total 

46 

293 

136 

Other  Manufacturing  | 

5 

8 

2 

11 

* 5 

Other  Governmental — 
Municipal  and  Shire  Council 
Employees 

Water  Supply  and  Sewer- 
age Employees  ... 

% 

Total,  Manufacturing  | 

249 

9 

2"5 

25 

108 

3 

... 

7 

3 

Total,  Public  Utility 
Services  ... 

10 

Mining,  Mineral  Treatment, 
Quarrying,  &c. — 

Miners,  &c.,  Coal 

,,  Metalliferous 

Quarrymen  

46 

293 

146 

6 

52 

2 

10 

33 

42 

1 

9 

9 

Rural  Workers — 

Farm,  Dairy,  Station,  f 
and  Orchard  Workers  \ 
Shearers,  Shed  Hands,  &c. 

342 

232 

284 

0 

Total 

60 

85 

19 

24 

24 

25 

Miscellaneous — 

Caretakers,  Cleaners,  I 

Lift  Attendants,  V 

and  Watchmen . J 

Total | 

366 

256 

309 

3 

25 

9 

24 

6 

18 

5 

Transport  (Land)  — 

Carters  and  Drivers  (horse) 
Chauffeurs,  Motor  Drivers, 

&c.  

Storeman  and  Packers  ... 

75 

8 

9 

41 

54 

2 

3 

1 

6 

Total 

170 

13 

16 

Professional  and  Shop 
Workers — 

Clerka  ...  ...  £ 

Governesses 

Shop  Assistants,  &c.  | 

Stock  and  Station  Agents — 

121 

16 

17 

72 

9 

16 

i 

18 

0 

O 

9 

2 

’”8 

3 

Transport  (Sea) — 

Firemen 

Marine  Engineers... 
Seamen,  &c. 

Ship  Painters  and  Dockers 
W’harf  Labourers 

"8 

53 

2 

3 

2 

5 

1 

21 

Woolclassers  

Others 

2 

4 

1 

Total 

63 

10 

22 

Total,  All  Indus-  f 
tries  ...  \ 

9 

1,704 

746 

1,259 

451 

Total...  ...  | 

193 

42 

40 

9 

18 

5 

403 

V 

2,927 

2,450 

1,710 
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STATE-AIDED  IMMIGRATION. 

During  September  thirty  nominations  for  assisted  passages  were  lodged  with 
the  Department  in  respect  of  sixty-nine  persons.  Of  the  aggregate  passage  money 
payable"  in  connection  with  the  nominations,  viz.,  £1,508  8s.,  amounts  aggregating 
£1  048  10s  were  deposited  with  the  Department,  leaving  a balance  of  £459  18s.  to 
be  paid  either  by  the  nominator  under  the  deferred  payment  system,  or  by  the  nominees 

prim  following  statement  shows  the  number  of  assisted  immigrants  who  arrived 

and  the  classification  of  the  nominees  accepted  in  each  month  since  the  beginning  of 
the  year  1919  : — 


1919. 


o a 

cS  g bb 

I -si 

C m g 
<5  <1  Gh 


J* 

It 

6® 
o 
o o 

z < 


Jan. 

Feb. 

Mar. 

April 

May 

June 

July 

Aug. 

Sept. 

Total 


37 

25 


Nominees. 


Total. 


♦Adults. 


Children. 

(Under 

12  years  of  age.) 


62 


13 
15 

14 

12 

7 

10 

28 
36  I 

30 


Aggregate  Passage  Money. 


Total 

Payable, 


Amount 

Deposited. 


Male.  1 

Female. 

Male. 

Female. 

| 

£ 

s. 

d. 

£ 

s. 

d. 

19 

2 

12. 

3 

2 

367 

0 

0 

277 

0 

0 

25 

7 

13 

2 

3 

495 

10 

0 

309 

10 

0 

29 

8 

16 

3 

2 

556 

10 

0 

342 

0 

0 

24 

8 

8 

6 

o 

-J 

451 

0 

0 

262 

10 

0 

9 

2 

7 

216 

0 

0 

202 

0 

0 

18 

8 

8 

1 

1 

367 

0 

0 

240 

10 

0 

68 

20 

32 

8 

8 

1,267 

0 

0 

941 

6 

8 

72 

15 

33 

16 

8 

1,346 

0 

0 

970 

0 

0 

69 

16 

41 

9 

3. 

1,508 

8 

0 

1,048 

10 

0 

333 

86 

170 

48 

29 

6,574 

8 

0 

4,593 

6 

8 

* Persons  over  12  years  of  age,  according  to  Shipping  Companies’  regulations. 

Inquiries  made  by  prospective  settlers  for  information  as  to  conditions  of  settle- 
ment in  the  State  were  numerous  during  the  month. 

The  requisitioning  of  shipping  accommodation  by  the  Commonwealth  Governme 
for  the  transport  of  Australian  troops  from  abroad  accounts  for  the  non-arrival 
immigrants  in  the  past  seven  months. 

SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  of  Competency. 

During  the  month  of  September  the  Government  Architect  in  the  Department  of 
Public  Works,  upon  the  recommendation  of  the  Chief  Inspector  of  Scaffolding  and  Lifts 
billowing  upon  examination  of  the  applicants,  granted  two  certificates  as  crane  drivers, 
viz.  one  first-class  and  one  second-class  for  Electric  Derrick  Cranes. 
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The  Chief  Inspector  of  Scaffolding  and  Lifts,  after  examination,  granted  thirty- 
three  certificates  of  competency  as  lift  attendants,  viz.,  thirty  electric  and  three 
hydraulic,  and  in  addition  renewal  certificates  were  issued  in  respect  of  one  electric  and 
one  hydraulic  lift,  the  original  certificate  being  declared  lost ; three  certificates  were 
granted  covering  both  electric  and  hydraulic  lifts  to  attendants  who  previously  held 
certificates  for  one  type  of  machine  only. 

Crane,  Hoist  and  Sheerleg  Inspection. 

Seventeen  notices  of  intention  to  erect  cranes  and  hoists  in  the  Metropolitan 
district  were  received  by  the  Chief  Inspector  of  Scaffolding  and  Lifts,  viz.,  ten  for 
permanent,  and  seven  for  temporary  appliances.  No  notices  were  received  in  respect  of 
the  Newcastle  district. 

One  hundred  and  six  inspections  were  made  of  ninety-three  cranes  and  hoists  in 
the  Metropolitan  district  and  one  inspection  was  made  in  the  Newcastle  district. 
Following  on  inspections,  twenty-two  calculation  sheets,  stress  diagrams  and  drawings 
were  prepared  in  the  Department,  and  pursuant  to  section  1 5 of  the  Act,  written  direc- 
tions specifying  reconstructions,  alterations  or  repairs,  in  order  to  ensure  safe  working 
conditions  and  conformity  with  the  regulations,  were  issued  regarding  twenty-six  of 
these  appliances. 

Three  accidents  were  reported  in  respect  of  cranes,  &c.,  and  were  investigated 
during  the  month.  Two  of  the  accidents  resulted  in  fatalities ; in  the  other  case,  one 
workman  was  injured  seriously  and  one  slightly. 

One  fatal  accident  occurred  in  an  engineering  works.  A girder  was  being  lifted 
with  a single  leg  derrick  and  apparently  the  lift  was  not  plumb,  as  on  being  raised  the 
girder  surged  sideways,  striking  a rolled  steel  joist  and  turning  it  over.  A rail  resting 
on  the  girder  was  projected  into  a pipe  pit,  on  to  an  apprentice  who  was  working  in  it. 
The  lad  was  removed  to  hospital,  but  died  some  hours  later  from  injuries  received. 

The  other  fatal  accident  reported  was  in  connection  with  a wheat  elevator  and 
conveyor  at  Darling  Island.  The  appliances  are  used  for  conveying  bags  of  wheat  from 
the  shed  in  which  they  are  stacked  to  the  hold  of  the  vessel  lying  alongside.  The  bags 
are  placed  on  the  inclined  conveyor  which  raises  them  about  30  feet ; they  are  then 
transferred  automatically  to  a horizontal  conveyor,  and  from  this  they  are  transplaced 
to  a movable  arm  connected  to  the  ship.  Alongside  the  horizontal  conveyor  is  a gangway. 
Three  workmen  were  sent  up  to  connect  the  fixed  portion  of  the  appliance  to  the 
movable  arm,  and  this  connection  having  been  made,  two  men  returned  to  the  floor 
below.  The  third  when  last  seen  was  standing  on  the  end  of  the  movable  arm.  Later 
he  was  found  on  the  floor  below,  having  fallen  a distance  of  25  feet.  There  was 
no  evidence  as  to  how  the  fall  occurred. 

The  other  accident  investigated,  by  which  two  workmen  received  injuries,  occurred 
in  connection  with  the  use  of  a type  of  appliance  known  as  an  electric  stacking  machine 
and  employed  for  handling  bales  in  wool  stores.  This  particular  type  of  machine  has 
been  brought  into  use  only  recently.  It  consists  of  (a),  a frame  on  wheels  which  allow  it  to 
be  moved  into  different  positons  ; ( b ),  an  elevating  platform  ; and  (c),  the  electrically-driven 
elevating  mechanism.  The  platform  after  the  bale  of  wool  is  placed  on  it  is  raised  to  the 
required  height  and  is  tilted  automatically,  thereby  rolling  the  bale  of  wool  off. 

A bale  was  raised,  but  jambed  against  a corbel  supporting  the  main  floor  beams. 
This  caused  the  bale  to  tip  off  the  platform.  The  man  operating  the  elevating  gear  then 
lowered  the  platform,  thinking  the  bale  would  fall  back  into  its  former  position.  The 
bale,  however,  fell  on  another  workman,  who,  in  the  meantime,  had  attempted  to  hold 
it  up  with  a pole.  The  operator  reaching  under  the  platform  pushed  the  bale  off,  when 
the  platform  fell  a short  distance,  striking  him  on  the  head  and  shoulders,  inflicting  slight 
injuries. 
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The  investigations  of  the  Department  indicate  that  entire  reliance  cannot  be 
placed  on  the  marked  capacity  even  of  so-called  standard  makes  of  cranes  and  other 
lifting  gear.  A steam  derrick  crane  recently  inspected  was  from  a reputable  firm,  yet 
after  "a 'short  usage  it  was  found  to  have  a number  of  teeth  broken  out  of  the  cast-iron 
slewing  spur  rim.  After  investigation  the  Inspector  deemed  it  necessary  to  direct  that 
the  new  wheel  be  made  of  cast  steel,  but  pending  the  manufacture  of  the  steel  wheel  a 
new  cast-iron  wheel  was  permitted  to  be  used.  This  wheel  had  three  teeth  broken  out 
in  ordinary  usage  after  three  weeks,  showing  clearly  the  weakness  of  this  part. 

An  imported  differential  chain  block  rated  to  lift  a load  of  one  ton  was  inspected 
after  installation,  and  while  preparations  were  being  made  to  test  the  blocks  with  a 
25  per  cent,  overload  test,  the  lifting  chain  broke  with  22  cwt.  on  the  hook,  being 
2 cwt.  only  in  excess  of  its  rating.  The  chain  appeared  to  have  all  the  benefits  claimed 
for  a side  welded  steel  chain,  and  there  was  nothing  to  distinguish  its  quality  from  that 
of  any  other  in  general  use  for  this  work.  The  makers  have  been  communicated  with 
in  America,  and  a portion  of  the  chain  has  been  submitted  for  a laboratory  test  m this 

An  Inspector  questioned  the  strength  of  a drop  forged  steel  hook  marked  “ 3 tons’ 
and  on  investigation  this  hook  was  found  to  be  of  the  same  dimensions  and  to  be 
stamped  with  the  same  number  as  a hook  rated  by  another  firm  for  loads  of  2 tons  only. 
The  local  agents  and  the  makers  in  America  were  communicated  with,  and  the  latter 
furnished  certificates  of  laboratory  tests,  which  seemed  to  indicate  that  different  grades 
of  material  had  been  employed.  Statements  were  made  in  a catalogue  submitted  to  the 
Department  that  the  hook  in  question  will  safely  carry  loads  of  from  five  to  six  times 
the  hoist  capacity  without  bending,  and  that  the  load  chain  will  work  at  from  three  to 
four  times  the  capacity  of  the  hoist.  In  view  of  such  misleading,  dangerous  and  mis- 
chievous statements,  and  in  order  to  resolve  the  doubtful  aspects  of  the  case,  investiga- 
tions are  being  carried  further. 

Another  cause  of  misunderstanding  in  regard  to  the  capacity  of  lifting  appliances 
imported  from  America  is  that  the  marked  load  in  tons  is  naturally  taken  by  the  average 
person  as  meaning  English  tons  of  2,240  lb.,  whereas  it  is  rated  on  the  basis  of  short 
tons  ” of  2,000  lb.  It  is  found  also  that  some  makers  do  not  mark  up  the  safe  working 
capacity,  but  brand  the  appliance  with  the  “ tested  ” load.  This  also  is  misleading  to  the 
general  public,  as  naturally  the  average  workman  using,  for  example,  a set  of  chain 
blocks  marked  “tested  to  5 tons”  has  the  impression  that  it  is  safe  to  use  them  up  to 
this  capacity.  As  a matter  of  fact,  the  safe  working  capacity  is  frequently  only  half  the 
test  load.  It  must  be  borne  in  mind  that  laboratory  tests  give  results  for  static  loads, 
but  in  the  ordinary  working  of  hoisting  appliances  the  live  loads  produce,  stresses  in 
the  material  which  are  probably  equal  to  about  twice  that  of  static  conditions,  owing 
largely  to  the  surge  of  the  load,  due  to  the  slip  of  a sling  and  to  rough  usage  m travelling 
along  the  runways.  These  occurrences  are  frequent,  appearing  inseparable  from  the 
operation  of  this  type  of  appliance,  and  provision  must  therefore  be  made  for  live  load 
and  shock. 

Lift  Inspection. 

During  September  applications  were  made  to  the  Chief  Inspector  of  Scaffolding 
and  Lifts  for  permission  to  erect  eight  electric  lifts.  In  respect  of  these  applications, 
six  permits  were  issued  by  the  end  of  the  month.  . Two  applications  were  received,  and 
permits  were  granted  for  the  re-erection  and  material  alteration  of  two  existing  lifts. 

In  the  Metropolitan  district,  277  inspections  were  made  of  187  lifts,  and  in  the 
Newcastle  district  eleven  inspections  of  ten  lifts.  Pursuant  to  section  lo  of  the  Act, 
written  directions  specifying  repairs  or  alterations  were  issued  in  respect  ot  forty  lifts 
so  as  to  ensure  safe  working  conditions  and  conformity  with  the  requirements  ot  the 
Department. 
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Three  accidents— one  involving  a fatality— in  connection  with  the  use  of  lifts 
were  reported  and  investigated  during  the  month. 

The  fatal  accident  occurred  to  a lift  maintenance  mechanic  of  considerable 
experience  who  was  employed  in  carrying  out  repairs  to  a lift.  He  was  working  at  the 
junction-box  in  the  lift  well.  To  carry  out  his  work  he  stood  on  the  trimmers  at  the 
back  of  the  counterweight  runners,  and  then  being  desirous  of  seeing  if  the  car  cleared 
the  work  he  had  completed,  he  told  his  assistant  to  bring  the  car  up.  Apparently  he 
forgot  the  close  proximity  of  the  weights  ; as  these  descended  they  caught  him  inflictina- 
serious  injuries  to  his  spine,  from  which  he  died.  ’ & 

In  the  two  other  accidents  the  lift  drivers  were  injured— in  one  case  the  attendant 
in  charge  of  a goods  lift  in  a factory  so  loaded  the  car  with  casks  that  it  was  necessary 
for  him  to  stand  upon  one  of  these  in  order  to  operate  the  lift ; whereas,  in  the  loadin'" 
of  a car,  a driver  should  allow  himself  sufficient  room  to  operate  the  lift  conveniently* 
In  this  case  there  was  no  call  to  overload  the  car,  the  driver,  apparently,  tryirm  to  save 
himself  a trip.  By  some  means  he  allowed  One  foot  to  project  and  be  knocked”  a^ainsf 
a gate.  He  was  not  seriously  hurt.  ° 

A similar  accident  occurred  to  the  driver  of  a hydraulic  goods  lift  but  the 
injuries  were  of  a more  serious  nature,  and  necessitated  his  removal  to  a’  hosDital 
Evidence  as  to  how  the  driver  happened  to  meet  with  his  injuries  was  not  available  as 
no  person  witnessed  the  accident.  e,  as 

Scaffolding  Inspection. 

in  « ^"rf  the  month  of  September  122  notices  of  intention  to  erect  scaffolding  in 
the  Metiopolitan  district  were  received,  and  664  inspections  were  made  of  scaffolding  in 
use  or  m course  of  erection.  In  addition,  three  inspections  were  made  in  the  Newcastle 
district.  Supplementing  verbal  instructions  given  in  the  course  of  his  inspections  it 
wa®  d®e.med  necessary  in  seventeen  instances  to  issue  written  directions  to  the  owners’  of 
scaffolding  to  take  precautionary  measures  against  accident. 

. . Kve  accidents  in  connection  with  building  operations  wore  investigated  during 
the  month  but  one  only  of  these,  a minor  accident,  occurred  with  the  use  of  scaffolding 
as  defined  by  the  Act.  Particulars  of  the  accidents  investigated  are  as  follows  ° 

•i  £ataT  fcciden*s  Evolved  workmen  engaged  in  the  erection  of  the  wheat 

silos  at  Glebe  Island.  In  one  case,  while  cleaning  up  rubbish  from  under  a bin  a 
workman  was  struck  on  the  head  and  killed  by  a piece  of  timber  which  fell  from  the 
top  of  the  silo,  a distance  of  130  feet.  There  was  no  evidence  to  show  how  the 
timber  came  to  be  dislodged,  and  it  is  stated  that  warning  had  been  given  n 
workmen  to  keep  away  from  under  the  bins.  In  the  other  case  a workman  fell 
from  the  top  of  the  silo  to  the  ground,  130  feet  below.  The  workmen  had  removed 
some  planks  so  as  to  fix  the  formers  for  the  concrete.  It  would  appear  that  deceased 
stepped  on  to  a short  piece  of  plank,  which  tipped  and  precipitated  him  through  an 
opening  between  the  planks.  dn 

r 11  f A1?6  demolishing  a building  in  the  city  recently  destroyed  by  fire,  a workman 
fell  from  the  top  of  the  front  wall  on  which  he  was  employed.  This  wall  was 
constructed  of  brick,  and  consisted  of  main  piers  with  arched  windows  between 
Although  previously  warned  not  to  walk  on  the  arches  on  account  of  their  instabildv' 
it  appears  that  he  stood  on  one  and  drove  his  pick  into  the  supporting  pier  As  «’ 
consequence,  the  whole  arch  collapsed,  and  he  fell  crouched  upon  the  main  nm-H™ 
the  arch  to  the  ground  some  40  feet  below,  breaking  both  arCand  both  iC  No 
scaffolding  was  employed  on  the  building.  1>0 

r , , ^ °rd°r  to  fifc  a fa.lse  beam  to,  a ceilinS>  a carpenter  erected  a scaffold  about 
■)  feet  off  the  floor,  supporting  one  end  on  a slip  head  braced  to  the  floor  This  si  in 

72657— E +44iH»np 
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Tf^strhctur! betog^onl^f  f^Ibov!^ not  c'oTe  wfthin  the 

Two  workmen  had  etcoted^scf^oW  tor  the^,  ^ ifc  seems  tllat  one  of 

some  roughcast.  p traooed  for  when  the  men  took  their  positions  on 

£’s^«»arW^rr: V s””d'  The‘,‘l" 

workman  wasable  to  save  himself  by  clingmg  to  the  soructure. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

Departmental  Advisings. 

Smpeniory  Orders. 

T eases  where  there  is  no  present  incapacity  resulting  from  accident  to  the 
v Tut  the  chances  of  subsequent  incapacity  are  not  negatived,  an  award  of  a 
W Tamount  weekly  should  be  made  to  keep  alive  the  workmen’s  compensation  right, 
nominal  amount  wee  y „ Dingwall  (1918,  W.C.  and  Ins.  R. 

In  the  case  of  I f J usation  £or  a fortnight  in  respect  of  an  accident 

92)  the  workman,  ha  g g ofPhis  employment,  resumed  his  former  occupation 

which  arose  out  of  and  * , Greater  than,  or  at  least  equal  to,  his  average  wage 

and  earned  an  average  ve^kly^  ^ 8^  ^ be{erfe  the  Sheriff-Substitute  the  parties 

prior  to  the  ac^de  de  ^ avoid  the  expense  of  a proof  they  had  agreed  to  remit  the  case 
intimated  that  n o.der  ^ whether  there  was  any  chance  of  the  workman  s 

toc^cS^wrS  Following  upon  the  remit  the  medical  referee  issued  a certificate 

in  the  f^lownlg  t®™“’  u j in  a g00(1  state  of  physical  health,  and  quite  able  for 

1.  The  said  James  Dingwall  s in  a o ^ f / his  ordinary  or  other  work 

Wrk'  ol  I righ^nded  man  is  not  require!  There  is  still 

lome  risk  of  recmrence  of  incapacity  to  work  owing  to  the  condition  of  his 

o The^condition  of  the  said  James  Dingwall  is  due  to  a bruise  of  the  right  arm  in 
front  of  the  elbow  joint  on  29th  January,  191  / . 

The  Sheriff-Substitute  granted  a suspensory  award  and  the  employer  appealed. 

Th!  Tord  Justice-Clerk,  in  delivering  judgment,  read  the  medical  referees  report, 
The  Lord  - ustm  ^ that  the  workman’s  capacity  to  work  was  such 

and  stated  It  appears  _ we0*ly  wage  at  least  equal  to  what  he  had  been  making 
that  he  was  making  an  yf  tters  it  js  quite  plain  that  the  compensation, 

prior  to  the  accident,  laid^foVonly  a fortnight  after  the  accident,  which  took  place  in 
which  had  been  ,n  fact  p A.  ^ e for  severai  months,  was  quite  property  in 

January,  19V’,TAP  wfls  no  occasion  whatever  for  its  being  again  brought  into 
abeyance,  and  that  ther  ^ other  hand)  there  was  a liability  to  recurrence  of 

operation  i af0r  wTrk’  owing  to  the  condition  of  the  respondent’s  right  arm  due  to  the 

was  to  have  .v qle  kid  ^ .f  ^ recurrence  does  take  place,  *he  parties 

pronounced  a suspensoiy  , necessary  procedure,  get  the  question 

sV<5  *»  ™ »»-  - 

determined. 
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Proceedings  for  the  Recovery  of  Compensation. 

Awards  of  Arbitrators, 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Cohen,  10th 
September,  1919. 

Elsie  Maud  Munro  and  John  James  McKeon  and  Ernest  David  McKeon , trading  as  th& 
Port  Jackson  Engineering  and  Boiler  Scaling  Company. 

Mr.  W.  W.  Monahan,  instructed  by  Messrs.  Harold  T.  Morgan  and  Morgan  for 
the  applicant. 

Mr.  D.  S.  Edwards,  instructed  by  Messrs.  Dawson,  Waldron,  and  Glover,  for 
respondents. 

Accident  arising  out  of  the  employment — serious  and  wilful  misconduct. 

The  facts  appear  in  the  judgment. 

Judgment. 

Cohen,  J.  : This  is  an  arbitration  to  decide  whether  Elsie  Maud  Munro,  who 
claims  on  behalf  of  herself  and  child,  and  who  is  the  widow  of  the  deceased  workman, 
is  entitled  to  compensation  under  the  Workman’s  Compensation  Act  for  the  death  of 
her  late  husband  by  an  accident  which  happened  at  the  works  of  the  respondents  at 
Peacock’s  Point,  Balmain.  The  respondents  denied  liability, on  several  grounds,  but  at 
the  hearing  they  relied  on  the  two  following  : - 

1.  That  personal  injury  by  accident  was  not  caused  to  the  deceased  out  of  and  in 

the  course  of  his  employment. 

2.  That  the  injury  was  attributable  to  the  serious  and  wilful  misconduct  of  the 

deceased  workman. 

The  deceased  workman  was  employed  as  a fitter  at  the  respondents’  works,  and 
on  the  morning  of  the  accident  was  directed  by  the  foreman  to  prepare  a key,  and 
secure  it  to  a pulley  on  the  main  shaft,  so  as  to  drive  a countershaft  from  which  a 
planing  machine,  already  fixed  in  position,  although  not  yet  in  use,  had  to  be  worked. 
The  deceased  had  that  morning  keyed  a similar  pulley  on  the  countershaft,  The 
foreman  told  him  to  file  up  the  key  which  had  been  previously  forged  by  the  blacksmith, 
to  have  his  lunch  early,  and,  when  the  machinery  was  stopped  at  the  ordinary  lunch 
hour,  to  proceed  with  the  work.  This  work  consisted  of  filing  a level  surface  on  the 
shaft  to  form  a seat  for  the  key  which  was  to  be  driven  into  a slot  in  the  pulley  on  the 
shaft,  so  that  the  pulley  would  rotate  with  the  shaft,  and  not  rotate  on  the  shaft.  It 
was  a matter  of  impossibility  to  do  this  while  the  shaft  was  in  motion,  and  there  is  no 
suggestion  that  the  deceased  attempted  to  do  so.  In  fact,  the  key  was  discovered  after 
the  accident  on  the  bench  where  he  had  been  working.  No  one  saw  the  accident 
happen.  Before  proceeding  with  the  work,  it  was  necessary  that  the  pulley  should 
be  properly  aligned  with  that  ' on  the  countershaft,  and  the  position  marked. 
The  foreman  in  his  evidence  said  that,  some  days  previously,  this  was  done, 
but  on  cross-examination  he  stated  that  lie  had  given  instructions  for  it 
to  be  done,  but  could  not  say  to  whom,  and  he  did  not  know  whether  it  was 
done.  There  was  no  evidence  as  to  his  having  told  the  deceased  workman  that  it  was 
done.  Lunch  time  only  occupied  about  half  an  hour,  and  the  foreman  stated  in  evidence, 
to  use  his  own  words,  “ The  workman  would  have  to  slip  along  pretty  quickly  to  do  the 
work  in  that  time.”  Apparently  the  deceased  was  making  some  observations  as  to  the 
alignment  of  the  pulley  preparatory  to  starting  work  on  the  shaft,  thus  getting  the 
preliminary  duties  over,  so  that  he  could  have  all  the  available  time  for  filing  the  shaft 
and  keying  the  pulley.  The  foreman,  who  was  called  by  the  respondents,  states 
that  the  deceased  must  have  gone  up  there  for  some  purpose  in  connection  with  his 
work.  John  Erickson,  an  engineer,  employed  by  the  respondents,  was  called  by  the 
applicant,  and  he  said,  “ In  order  to  make  the  observations,  the  deceased  must  have  gone 
up  a ladder,  or  have  stood  on  the  top  of  the  planing  machine.”  The  top  of  the  frame  is 
a little  over  three  inches  wide,  and  above  it  is  an  iron  rod  an  inch  or  an  inch  and  a 
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quarter  in  diameter.  This  rod  would  probably  steady  a mail  if  he  stood  on  the  frame 
of  the  machine.  I paid  a visit  to  the  works  and  inspected  the  machinery.  I came  to 
the  conclusion  that  this  would  be  the  most  convenient  place  for  a man  to  stand  in  ordei 
to  make  his  preliminary  observations,  nor  do  I think  he  would  run  any  great  risk  of 
accident  by  so  doing  unless  something  unforeseen  happened,  and  the  evidence  goes  to 
the  same  effect.  The  unforeseen  did  evidently  happen.  There  was  a belt  which  was  not 
'in  motion  around  the  shaft  and  the  countershaft,  not  attached  to  the  pulley,  and  it  did 
not  revolve  with  the  main  shaft.  It  was  ready  there  to  be  fixed  in  position  when  the 
pulley  was  properly  keyed.  How  the  accident  happened  no  one  can  tell.  A piece  ot 
string  was  found  round  the  shaft,  and  a person  taking  an  alignment  would  naturally 
use  a piece  of  string  for  the  purpose.  Whether  that  caught  in  some  of  the  clothes  of  the 
workman,  or  what  happened,  and  drew  him  up,  one  can’t  tell,  but  it  was  stated  tnat 
when  he  was  found  the  belt  was  wrapped  around  him.  There  is  no  douot  if  he  came 
into  contact  with  the  belt  and  thus  pressed  it  against  the  shaft,  it  might  have  been  set 
in  motion  and  have  drawn  him  np.  Evidence  was  given  by  the  blacksmiths  striker 
that  lust  before  the  accident,  the  deceased  came  to  the  blacksmith  and  asked  him  to  stop 
the  eno-ine.  It  seemed  strange  to  me  that  the  workman  should  make  this  request  of  the 
blacksmith  who  had  nothing  to  do  with  the  engine,  and  not  go  to  the  engineer,  whose 
duty  it  was  to  attend  to  the  engine.  The  blacksmith  was  not  called,  and  the  excuse 
was  given  that  he  was  a Kussian,  and  could  not  understand  English  very  well  During 
mv  visit  to  the  works  I took  the  opportunity  of  having  a conversation  with  the  black- 
smith, but  I refrained  from  saying  anything  to  him  about  the  accident  or  the  purpose 
of  my  visit,  and  the  conversation  I had  with  him  satisfied  me  that  the  blacksmith  knew 
enough  of  English  to  give  evidence  if  required.  He  carried  on  a conversation  with  me 
in  a perfectly  intelligible  manner.  Mr.  Edwards  cited  several  cases  to  me— I do  not 
intend  to  go  through  them,  but  the  leading  one  is  Plumb  s case,  (1914)  A.C.  62— to  show 
that  if  a workman  disobey  an  order,  then  the  accident  could  notarise  out  of  and  in  the 
course  of  his  employment.  In  that  case  the  Court  decided  where  a certain  order  was 
disobeyed  the  Court  was  right  in  holding  that  he  was  not  injured  by  accident  arising  out 
of  and  in  the  course  of  the  employment.  Lord  Dunedin  says  at  page  66  The  fust  and 
most  useful  test  is  contained  in  the  expression  ‘ scope  ’ or  ‘sphere  of  employment. 
The  expression  was  used  in  an  early  case,  the  case  of  IT  lutehead  v.  Reader , 
(1901)  2 K D.  48,  by  Collins^  L.J.,  who  pointed  out  that  the  question  of  whether 
a servant  had  violated  an  order  was  not  conclusive  of  whether  an  accident  so 
caused  did  or  did  not  arise  out  of  the  employment,  and  put  as  the  test— -Did 
the  order  which  was  disobeyed  limit  the  sphere  of  the  employment,  or  was  it  merely 
a direction  not  to  do  certain  things,  or  to  do  them  in  a certain  way  within  the  sphere  of 
the  employment?  I have  no  hesitation  in  coming  to  the  conclusion  that  the  deceased 
did  not  disobey  any  order  limiting  the  sphere  of  his  employment.  Lord  Dunedin  further 
says  “In  the  case  of  Conway  v.  Pumpherston  Oil  Co.  (1911)  S.C.  600,  I adopted  the 
phrase  of  Collins,  L.J.,  and  pointed  out  that  there  were  two  sorts  of  ways  of  frequent 
occurrence  in  which  a workman  might  go  outside  the  sphere  of  his  employment— the 
first  when  he  did  work  which  he  was  not  engaged  to  perform,  and  the  second,  when  he 
went  into  a territory  with  which  he  had  nothing  to  do.”  In  the  present  case  m my 
opinion,  the  deceased  did  not  do  work  he  was  not  engaged  to  do,  or  that  was  outside  the 
ran"e  of  his  employment.  Then  the  case  of  George  v.  Glasgow  Coal  Company  Limited , 
(1909)  A C 123  was  cited  to  show  that  a breach  of  rules  may  be  regarded  as  serious  and 
wilful  misconduct.  My  reading  of  the  case  shows  that  a breach  of  the  rules  may  be  so 
regarded,  but  not  necessarily  must.  Each  case  has  to  be  decided  under  its  own  set  of 
circumstances.  The  nearest  case  to  this  is  one  decided  in  our  own  Courts,  that  of 
Murray  v.  Baxter , 13  S.R.  602.  decided  by  the  Full  Court.  The  applicant  was 
employed  to  renew  the  trimmer  of  a lift  well  which  had  been  burnt  and  the  man  was  told 
to  put  a new  trimmer  in,  to  have  his  tea  at  five  o’clock,  and  to  do  the  work  at  six  o clock 
and  the  lift  was  to  be  stopped  at  six  o’clock.  He  w-eot  into  the  lift  well  before  six 
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o’clock  to  make  preliminary  observations  ; he  met  with  an  accident,  and  the  Court  said 
that  was  not  disobedience  to  an  order,  and  it  was  no  ground  why  compensation  should 
not  be  recovered.  The  onus  of  proving  serious  and  wilful  misconduct  devolves  on  the 
respondents,  and  I do  not  think  in  this  case  they  have  discharged  the  onus.  I find  that 
the  deceased  was  not  guilty  of  serious  and  wilful  misconduct. 

The  question  that  remains  is  the  assessment  of  the  amount  of  compensation.  Mr  , 
Monahan  tendered  evidence  to  show  that  the  deceased  was  getting  £4  9s.  6d.  a week, 
and  that  was  the  award  rate  of  wages.  The  time-sheet  was  put  in  for  the  time  of  the 
employment  at  the  works,  and  it  shows  that  he  started  in  the  broken  part  of  one  week, 
finished  that  week,  was  paid  a certain  amount  at  the  rate  of  £4  9s.  6d.  per  week,  then  he 
had  two  whole  weeks,  and  had  a little  more  than  a day  in  the  next  week  when  he  met  his 
death  by  accident.  The  respondents  contend  that  he  worked  four  weeks,  and  received 
<£11  17s.  7d.,  and,  by  dividing  that  by  four,  they  claim  £2  19s.  5d.  a week  as  his  rate  of 
wages.  The  period  was  barely  three  weeks;  it  would  be  more  correct  to  divide  it  by  three, 
which  would  give  £3  19s.  2d.  If  the  amount  was  only  £3  5s.  per  week,  the  applicant 
would  be  entitled  to  the  total  amount  of  compensation  allowed  by  the  Act.  I decide  that 
the  applicant  is  entitled  to  compensation,  and  I assess  the  amount  at  £500,  with  costs  on 
the  highest  scale. 

Inquiry  under  Rule  45  as  to  the  Adequacy  oi  Compensation. 

M.  v.  Railway  Commissioners  for  N.S.W. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Cohen, 

26th  September,  1919. 

Mr.  Edwards,  instructed  by  the  Solicitor  for  Railways,  for  the  Employer. 

The  Workman  appeared  in  person. 

Incapacity  from  Separate  Causes. 

Mr.  Edwards  stated  that  the  workman,  who  was  employed  as  a tram  conductor, 
fell  off  a tram  and  sustained  injuries  to  his  head.  He  was  taken  to  St.  Vincent’s 
Hospital,  thence  to  the  Reception  House,  and  afterwards  to  Callan  Park.  After  being 
there  for  some  time  he  was  discharged.  He  was  suffering  from  venereal  disease  which 
he  had  had  for  some  years,  and  the  question  to  be  determined  was  whether  he  could 
show  that  the  injury  of  17th  March  had  any  relation  to  his  present  condition.  The 
Commissioners  case  was  that  it  was  not  possible  to  say  whether  the  workman’s  condition 
was  attributable  to  his  accident,  as  it  might  have  been  caused  by  the  disease  from  which 
he  was  suffering.  The  Commissioners  would  not  re-employ  him,  and  proposed  to  pay 
him  £50  in  addition  to  £41  17s.  9d.  already  paid.  He  was  not  incapacitated  from  work 
by  reason  of  his  physical  injury,  and  was  able  to  do  such  work  as  his  syphilitic  condition 
would  allow.  Further,  the  injury  to  his  head  might  have  been  caused  through  a fit. 
The  case  of  Coltman  Iron  Company  v.  Biown,  10  B.W.C.C.,  462,  at  page  470,  was  cited. 

The  workman  : — Whatever  is  wrong  with  me  now  is  from  the  fall,  because  in 
regard  to  the  other  matter  my  health  and  strength  were  quite  right  before  the  accident. 
I never  felt  better  in  my  life,  and  years  ago  so  far  as  I knew  I was  thoroughly  cured. 
I don’t  know  how  it  would  come  against  me  in  the  meantime;  £41  17s.  9d.  was  the 
money  I was  paid  up  to  7th  June.  It  included  money  which  was  owing  to  me  for 
holidays,  11  days,  and  a fortnight’s  back  time,  and  a week  they  owed  me.  It  was  really 
back  money  that  they  were  paying  me  and  for  holidays.  It  would  be  for  about  ten 
weeks  that  they  paid  me.  Since  then  I have  had  nothing  from  the  Commissioners,  and, 
when  I was  offered  this  money,  I took  their  word  that  it  was  all  I was  entitled  to,  and 
I accepted  it.  I do  not  think  it  is  sufficient.  I was  not  satisfied,  I thought  I was 
entitled  to  a lot  more.  The  way  I am  affected  I cannot  do  any  work  for  a considerable 
time.  I can’t  sleep  if  there  is  any  row  at  all.  I discussed  the  matter  of  the  settlement 
with  Mr.  Funnell,  a clerk  in  the  office  of  the  Secretary  to  the  Railway  Commissioners. 
He  went  into  the  figures  and  showed  them  to  me.  I talked  the  matter  over  with  him. 
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I have  tried  to  do  work  since.  I have  tried  exercising  and  chopping  wood,  and  things 
like  that.  I can’t  do  that  because  it  affects  me  in  the  head.  I did  not  have  anything 
the  matter  with  me  just  before  I met  with  the  accident.  I did  not  have  gonorrhoea. 

If  I had  had  it  I would  have  known  of  it. 

Dr.  Cl.  H.  Taylor,  Medical  Officer  in  the  .employ  of  the  Railway  Commissioners, 
stated  that  he  saw  the  workman  a few  days  after  he  left  the  Hospital  for  the  Insane. 
He  discussed  the  case  with  Dr.  Wallace  of  that  Hospital,  who  stated  he  found  certain 
symptoms  which  would  account  for  the  confusional  insanity ; he  had  to  be  guidec 
entirely  by  what  he  had  been  told,  and  understood  that  a test  having  been  made  t e 
workman  was  found  to  have  active  syphilis  insofar  as  he  responded  to  the  test ; and  t le 
man  having  been  invaded  by  the  poison  for  twenty  years,  more  or  less,  he  felt  convince! 
there  must  be  some  serious  change  in  the  man’s  brain.  How  far  a fall  from  a tram 
would  precipitate  confusional  insanity  he  could  not  say  ; he  could  not  give  any  opinion 
as  to  whether  the  insanity  was  due  to  accident  or  disease,  although  such  a subject  wou  ( 
certainly  show  symptoms  of  brain  degeneration  if  he  lived  long  enough.  The  man  was 
35  and  could  not  be  employed  in  any  position  involving  responsibility.  It  would  e 
difficult  for  him  to  get  employment  if  the  facts  were  known. 

To  His  Honor  : The  workman  had  been  in  the  Tramway  Service  for  about  live 
years.  If  he  came  without  a history,  he  would  probably  be  passed  for  employment  m 
the  service.  Whether  the  workman  fell  off  the  tram  because  of  some  change  taking 
place  in  his  head,  or  whether  something  struck  his  skull  lie  could  not  say.  A fa  10m 
a tram  injuring  his  head  might  precipitate  the  mental  condition ; he  might  have  gone  on 

for  some  time  without  any  mental  trouble. 

To  Mr.  Edwards  : Assuming  he  got  a blow  on  the  head,  there  are  no  results  from 

that  injury.  TT  . , , , ,, 

Dr.  J.  A.  Wallace,  stationed  at  Callan  Park  Mental  Hospital,  stated  the 
workman’s  blood  gave  a positive  reaction,  indicating  a certain  amount  of  latent  lsease 
was  still  in  his  tissues.  Syphilitic  condition  is  followed  by  mental  derangement  m a ou 
10  per  cent,  of  the  cases.  Upon  admission  there  were  no  signs  of  physical  injury  to  his 
head.  He  had  had  no  recent  treatment  for  the  disease.  On  June  10  he  was  allowed  to 
go  on  leave  and  was  not  required  to  report  for  three  months.  He  asked  to  e a owe 
to  go  to  Queensland.  On  July  20  he  was  discharged  from  the  hospital  books.  It  was 
not  possible  to'  say  whether  his  condition  on  leaving  was  due  to  the  disease  or  to  the 

accident.  , . t 

To  His  Honor  : If  the  man  had  been  attended  to  in  his  early  life  and  he  saw  no 
symptoms  up  till  35  years  of  age,  he  did  not  think  the  symptoms  of  insanity  would 
develop  suddenly  without  something  intervening.  The  fall  on  the  head  cou  c no  o 
him  any  good.  Such  a fall  would  produce  the  symptoms.  .,  , 

Mr.  Raymond  Funnell,  clerk  in  the  office  of  the  Secretary  for  Railways,  detailed 
what  took  place  at  several  discussions  he  had  with  the  workman  in  regard  to  t e se  e- 
ment  of  his  claim,  and  considered  that  he  looked  quite  normal  and  talked  quite  rationally. 
The  workman  complained  of  having  a cold,  and  he  believed  that  he  said  also  le  wan  e 

qU1  Mr.  Edwards  : If  the  workman  had  made  an  application  for  compensation  after 
March  17,  probably  your  Honor  would  have  said  that  he  was  entitled  to  it.  Rut  it  he 
, applies  now,  he  has  to  show  that  his  present  condition  results  from  the  injury  he  then 
had.  He  can’t  get  any  compensation  because  his  present  condition  is  not  the  result ■ ot 
the  accident.  The  doctors  say  that  they  can’t  say  Ins  present  condition  is  attributable 
to  the  accident.  All  the  injury  he  suffered  from  the  accident  has  disappeared,  and,  it 
the  Commissioners  determined  to  fight  the  matter  he  would  not  e en  1 ec  ;0  & ^ 

compensation  under  the  Act,  and  the  payment  of  <£50  is,  therefoie,  agra  ui  ^u^Pa^  ’ 
He  lias  not  discharged  the  onus  which  lies  upon  him  of  establishing  that  his  piesent 

condition  is  the  result  of  the  injury.  , 

Cohen,  J. : I do  not  think  I should  order  the  agreement  to  be  recorded. 
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JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 

September,  1919. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 

Applications  Affecting  or  Terminating  in  Awards. 


Date. 

Locality. 

Applicant 

Application  for. 

How  dealt  with. 

1 Official 
| Record. 

1-9-19  T 

Sydney  ... 

Factory  Employees’ Union 

Award  for  Laundry  Employees.. 

Award  made.  Appli- 

19/216 

8-9-19  V 
17-9-19  J 

2-9-19 

Amalgamated  Timber  Workers’ 

Award  re  Government  Railways 

cation  for  exemp- 
tion by  Sisters  oi 
Good  Samarita.. 

referred  to  Full 
Court. 

Stood  over  

19/209 

Union. 

Association  of  Employees  (Mec- 

and  Tramways  (Sawmillcrs) 
Board. 

19/217 

hanical  Branch)  of  New  South 
Wales  Railways. 

Federated  Engine-drivers  and 

Award  re  Government  Railways 

19/213 

Firemen’s  Association. 

Government  Tramways  Electri- 
cal Branch  Workers’  Associa- 
tion. 

Shop  Assistants  and  Warehouse 

and  Tramways  (Engine- 
drivers)  Board. 

19/218 

4-9-19 

Awa  rd  re  Shop  Assistants’(Metro- 

Award  made 

19/2Q0 

” I 

Employees’  Federation  of  Aus- 
tralia, New  South  Wales. 
Carrington  Coal  and  Coke  Ship- 

politan and  Newcastle)  Board. 
Variation  of  Award  re  Govern- 

Dismissed   

19/241 

24-9-19  \ 
4-9-19 

ping  Union. 

Hunter  District  Water  Supply 

ment  Railways  (Newcastle 
Coal  Cranes)  Board. 

Award  re  Water  Supply  and 
Sewerage  Employees’  (Hunter 
District)  Board. 

Variation  of  Award  re  Govern- 

Adjourned   

New- 

8-9-19 

and  Sewerage  Board  Em- 
ployees' Association. 

Electrical  Trades  Union  of  New 

Award  made 

castle, 

19/3. 

19/212 

South  Wales. 

Breadcartcrs’  Union  of  New 

ment  Railways  and  Tramways 
(Electricians)  Board. 

Award  re  Bakers  and  Bread- 

19/228 

9-9-19 

South  Wales. 

Australian  Workers’  Union 

carters’  (South  Coast)  Board. 
Int  erpretation  of  the  Labourei  s’, 

Award  iptei  prc  tc  d ... 

19/201 

„ T 

Master  Bakers’  Association  of 

Railways,  Ac.  (Construction 
(State)  Award. 

Award  re  Bakers ’(Cumberland) 

Withdrawn.  Foimei 

19/135 

30-9-19/ 

New  South  Wales. 

Baking  Trade  Employees’  Fe- 

Board. 

award  rescinded. 

19/140 

10-9-19 

deration. 

Now  South  District  of  the  Aus- 

Awards (two)  re  Journalists.  Ac. 

Awards  made 

/ 19/221 

15-9-19 

tralian  Journalists’  Associa- 
1 tion. 

f Milk  and  Ice  Carters  arid  Dairy- 

(State) Board. 

Award  re  Milk  Carters,  Ac. 

Dismissed  

\ 19/222 
19/227 

a ..  1 

men’s  Employees’  Union. 
Australasian  Society  of  En- 

(Cumberland) Board. 

Award  re  Coachmakeis’  Ac.. 

Award  made 

19/230 

16-9-10  > 
25-9-19  J 
16-9-19  \ 

gineers. 

Australian  Workers’  Uhion 

Rail  (State)  Board. 

Award  re  Metalliferous  Mines, 

Adjourned  

19/1C5 

18-9-19/ 

18-9-19 

Trolley  Draymen  and  Carters’ 

Ac..  General  (State)  Board. 
Variation  of  Award  re  Carters, 

Award  varied 

19/237 

Union  of  Sydney  and  Suburbs. 

Ac.,  Retail  Stores  (Cumber- 
land) Board. 

Variation  of  Award  re  Carters, 

19/226 

Morgan  and  Evans  ... 

Ac.  (Cumberland)  Board. 
Exemption  from  Award  re 

Dismissed  

19/236 

22-9-19 

Barrier  Trades  and  Trades’  La- 

Picture; Makers’  (State)  Board. 
Consent  to  appeal  from  Award 

Consent  gianted 

19/251 

bourers'  Union. 

of  Mining  and  Smelting  In- 
dustries (Broken  Hill)  Board. 
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Applications  Affecting  or  Terminating  in  Awards — continued. 


Date. 

Locality. 

Applicant. 

Application  for. 

I 

How  dealt  with. 

Official 

Record. 

22-9-19 

Sydney  ... 

Metropolitan  Board  of  Water 

Variation  of  Award  re  Water 

Variation  as  made 

19/73 

Supply  and  Sewerage  Em- 
ployees’ Association. 

Supply  and  Sewerage  Em- 
ployees’ (Metropolitan)  Board. 

previously  affirmed. 
Award  made 

19/202 

Milk  and  Ice  Carters  and  Dairy- 

Award  for  Ice  Carters  re  Milk 

men’s  Employees’  Union. 

Carters’,  &c.  (Cumberland) 

Federated  Engine-drivers  and 

Board. 

Variation  of  Award  re  Govern- 

,, 

19/224 

Firemen’s  Association. 

ment  Railways  and  Tramways 
(Engine -driveis)  Board. 

19/225 

,, 

Association  of  Employees  (Me- 

,, ,, 

,, 

chanical  Branch)  of  New  South 
Wales  Government  Railways 

, 

23-9-19/ 

and  Tramways. 

Sisters  of  the  Good  Samaritan... 

Exemption  from  Laundry  Em- 

Judgment reserved  ... 

19/216 

25-9-19/ 

ployees'  (State)  Awaid — 
question  of  jurisdiction  before 

23-9-19/ 

... 

Pyrmont  Sugar  Works  Em- 

Full Court. 

Appeal  against  Award  by  single 

Part  he  aid  

19/234 

29-9-19/ 

ployees’  Union. 

Judge  re  Sugar  Workers’ 
(C.S.R.  Co.  Ltd.,  Pyrmont) 

24-9-19'! 

Federated  Engine-drivers  and 

Board . 

Award  re  Engine-drivers,  Ac., 

Part  heard  

19/231 

29-9-19  Y 

Firemen’s  Association. 

General  (State)  Board. 

30-9-19  J 
24-9-19 

United  Laboureis’  Protective 

Var  iation  of  Award  re  Labourers, 

Adjourned  

19/235 

Society  of  New  South  Wales. 

Railway  and  Road  Construc- 

* 

tion,  &c.  (State)  Board. 

Award  varied 

25-9-19 

Court,  by  motion  on  its  own 

Variation  of  Award  re  Colliery 

19/232 

initiative. 

Mechanics’  (North)  Board. 

Adjouined  

19/239 

20-9  -19 

Hotel,  Club,  Restaurant,  &c, 

Variation  of  Award  re  Restaur- 

Employees’ Union. 

ant  Employees’  Retail  Shops, 

29  9-19 

Barrier  Workers’  Association  of 

(State)  Board. 

Consent  to  appeal  from  Award 

. Consent  granted 

19/256 

Broken  Hill. 

of  Mining  and  Smelting  In- 
dustries (Broken  Hill)  Board. 

• Part  heard 

19/188 

30-9-19 



Tramway  Traffic  Association  ... 

Award  re  Government  Tram- 

L_ 

ways  (Traffic)  Board. 

* 

Industrial  Unions. 

Application  for  Cancellation  of  Registration. 


— : 1 

Result. 

Official 

Date. 

Locality. 

Industrial  Union. 

Grounds. 

) 

Record. 

22-9-19 

Sydney  ... 

Amalgamated  Miners’  Association  of 
New  South  Wales. 

Amalgamation  with  Aus- 
tralian Workers’  Union. 

Registration  can- 
celled. 

19/245 

Constitution  and  Variation  of  Industrial  Boards. 


Date. 

Locality,  j 

Board. 

Application. 

" Result. 

Official 

Record, 

22-9-19 

Sydney  ... 

Carters,  &c.  (Newcastle) 

Shop  Assistants  (Metropolitan 
and  Newcastle). 

Engine-drivers’  Group,  No.  1 
Shipping  Group,  No.  5. 

Engine-drivers,  &c.,  General 
(State)  Electricians,  &c.  (State). 

Variation  of  constitution  by  Muni- 
cipal and  Shire  Council  Employees’ 
Union. 

Variation  of  constitution  by  Feder- 
ated Furnishing  Trades  Society. 

Variation  of  constitutions  by 
Sydney  Ferries  Limited,  and 
another. 

Variation  of  constitutions  by  Elec- 
trical Employers’  Association. 

Variation  recom- 
mended. 

Adjourned 

19/243 

18/526 

18/546 

19/49 
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Appointment  of  Assessors  for  Special  Courts. 


Date  of 
appoint- 
ment. 


Date 

of 

Gazettal. 


Matter. 


Applicant. 


Assessor. 


Interest  represented. 


03 'H 

i§ 


8-9-19 


12-9-19 


8-9-19 


12-9-19 


18-9-19 


30-9-19 


19-9-19 


3-10-19 


Government  Railways 
Group  No.  4 (Engine- 
drivers,  &c.) — Varia- 
tion of  Award. 

Association  of  Em- 
ployees (Mechanical 
Branch)  of  the 
New  South  Wales 
Government  Rail- 
ways. 

Government  Railways 
Group  No.  4 (Engine- 
drivers,  &c.) — Varia- 
tion of  Award, 

Federated  Enginc- 

driversand  Firemen’s 
Association  of  Aus- 
tralasia (Coast  Dis- 
trict). 

Government  Railways 
( Newcastle  Coal 

C ranes) — Variation 
of  Award. 

Carrington  Coal  a nd 
Coke  Shipping 

Union. 

Government  Railways 
Group,  No.  1 (Per. 
Way  Wages  Staff) — 
Variation  of  Award. 

Australian 

Union. 

Workers’ 

Government  Tram- 
ways Group,  No.  1 
(Per.  Way  Wages 
Staff) — Variation  of 
Award. 

” 

W.  B.  Cavill,  ” Rose- 
land  Vale,”  North 
Parade,  Campsie. 


A.  E.  Hcaydon,  Super- 
intendent of  Staff, 
Eveleigh. 

R.C.  Pinkerton,  Trades 
Hall,  Sydney. 


A.  E.  Heaydon,  Super- 
intendent of  Staff, 
Eveleigh. 

C.  Corbett,  Victoria- 
street,  Carrington. 

C.  James,  Railway  Sta- 
tion, Ne  wcastle. 

G.  C.  Bodkin,  Q.V. 
Markets,  George- 
street,  Sydney. 

G.  King,  Divisional 
Engineer's  Office, 
Bathurst. 

G.  C.  Bokdin,  Q.V. 
Markets,  George- 
street,  Sydney. 

G.  King,  Divisional 
Engineer’s  Office, 
Bathurst. 

G.  C.  Bodkin,  Q.V. 
Markets,  Gcorge- 
street,  Sydney. 

R.  G.  Cowderoy,  En- 
gineer for  Tramways, 
61  Hunter-street, 
Sydney. 


Association  of  Employ- 
ees (Mechanical 

Branch)  of  New 
South  Walts  Govern- 
ment Railways. 

Railway  Commission- 
ers for  New  South 
Walts. 

Federated  Engine- 
drivers  and  Firemen’s 
Association  of  Aus- 
tralasia (Coast  Dis- 
trict). 

Railway  Commission- 
ers for  New  South 
Wales. 

Carrington  Coal  and 
Coke  Shipping  Union. 

Railway  Commission- 
ers for  New  South 
Walts. 

Australian  Workers’ 
Union. 


19/225 


19/224 


19/241 


19/246 


Railway  Commission- 
ers for  New  South 
Walts. 

Australian  Workers’ 
Union. 


19/247 


Railway  Commission- 
ers for  New  South 
Walts. 

Australian  Workers’ 
Union. 


19/248 


Railway  Commission- 
ers for  New  South 
Walts. 
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BEFORE  THE  INDUSTRIAL  REGISTRAR. 


Registration  of  Trade  Unions  as  Industrial  Unions. 


Date. 

Applicant. 

Name 

of 

Secretary. 

Registered  Office 
of 

Union. 

Application 
opposed  by — 

Result. 

Refer- 

ence 

No. 

Unions  of  Employees. 


2-9-19 

The  Returned  Sailors 
and  Soldiers  Ship  and 
Wharf  Workers’  Union 

J.  Burns  ...  II 

Sutton  Chambers,  j 
17£  Pitt-street, 
Sydney. 

Permanent  and  Casual 
Waterside  Labour- 
ers’ Union  of  New 
Soirth  Whales ; Fed- 
erated Storemen  and 
Packers’  Union  of 
Australia,  New 

South  Wales  Branch 

Refused 

U.E.135 

3-9-19 1 
5-9-19 
10-9-19 
15-9-19 

26- 9-19 

27- 9-19 
30-9-19 

The  United  Bank 
Officers’  Association. 

Sydney  Smith 

Daking  House, 

Rawson-place, 
Sydney. 

Australian  Clerks’ 

Association ; Com- 
mercial Banking 

Company  of  Sydney 
Ltd. 

Judgment 
reserved.  1 

U.E.139 

18-9-19 " 

The  New  South  Wales 
Certificated  Winding 
Engine  Drivers’  Asso- 
ciation. 

J.  I.  Rupert 
Kendrick. 

Grcta-street,  Aber- 
dare. 

New  South  Wales  Col- 
liery Engine  Drivers’ 
Association ; Feder- 
ated Engine  Drivers’ 
and  Firemen’s  Asso- 
ciation of  Austra- 
lasia (Coast  District) 

Judgment  re- 
served ; de- 
livered 13  th 
Oct.  See  text 
appended. 

U.E.132 

. ■■ 

19-9-191 
23-9-19  y 
25-9-19  J 
29-9-19 

Commonwealth  Pat- 

ternmakers’ Associa- 
tion. 

The  Operative  Painters 
and  Decorators’  Union 
of  Australia,  New 
South  Wales  Branch.* 

H.  Shooter  ... 
James  O’Brien 

” Milton,”  Home- 
bush-road,  En- 
field. 

Trades  Hall, 

Sydney. 

Australasian  Society 
of  Engineers. 

"ITT 

Adjourned  ... 

U.E140. 

U.E.143 

*■“ • --  ' - - ‘ ' 

* Application  torccord  change  of  name  from  the  Federated  House  and  Ship  Painters,  Paperhangersand  Decorators 
Employees’  Association  of  Australasia,  New  South  Wales  Branch,  registered  13th  September,  1910. 


Applications  for  Registration  as  Industrial  Unions. 

Before  the  Industrial  Registrar  in  the  Court  of  Industrial  Arbitration  of  New  South 

Wales. 

New  South  Wales  Certificated  Winding-Engine  Drivers’  Association. 

13th  October,  1919. 


Judgment. 

Registrar  : The  applicant  union  is  composed  of  engine-drivers  who,  having 
qualified  by  examination  under  the  Coal  Mines  Regulation  Act,  hold  certificates 
by  reason  of  which  they  are  eligible  for  employment  at  mines  on  winding  or  hauling 
engines,  raising  or  lowering  the  miners  in  any  vertical  or  inclined  shaft.  There  is 
another  kind  of  certificated  winding  engine-driver  who  qualifies  under  the  Mines 
Inspection  Act,  1901,  to  be  in  charge  of  machinery  in  use  at  any  mine  in  which  steam, 
water,  electricity,  gas,  oil,  or  air,  or  any  two  of  them,  are  used  as  motive  power,  but  the 
persons  within  the  applicant  union  distinguish  themselves  from  that  driver  and  say  they 
are  only  concerned  with  the  driving  of  the  winding  engine  raising  or  lowering  miners  in 
collieries.  The  evidence  as  to  the  number  of  engine-drivers  in  the  State  who  hold  the 
certificates  referred  to  is  somewhat  conflicting^but  it  will  be  seen  from  Section  1 1 and  1 2 
of  the  Coal  Mines  Regulation  Act,  1912,  that  the  holder  of  a certificate  under  the  Mines 
Inspection  Act,  1901  may  register  under  the  Coal  Mines  Regulation  Act,  and  I find 
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from  reference  to  publications  of  the  Mines  Department  that  there  are  in  existence  o,805 
engine-drivers  certificates  of  which  number  about  922  are  in  respect  of  winding-engine 

O 

drivers. 

From  the  inception  of  compulsory  arbitration  there  have  been  two  industiial 
unions  representative  of  engine-drivers  (outside  the  railway  services)  viz.,  the  Federate 
Engine  Drivers’  and  Firemen’s  Association  of  Australia  (Coast  District)  and  the  New 
South  Wales  Colliery  Engine  Drivers’  Association,  both  of  which  have  objected  to  the 
registration  of  the  applicant  on  the  ground  that  the  industrial  interests  of  persons  within 
it  may  be  protected  by  them.  The  Federated  Engine  Drivers’ and  Firemen  s Association 
of  Australia  (Coast  District)  also  objected  on  two  further  grounds,  (1)  that  the  applicant 
is  not  a bona  fide  trade  union,  and  (2)  that  if  registered  it  would  not  be  a bona  fide 
industrial  union,  but  these  two  objections  were  not  particularly  stressed. 

The  applicant  registered  as  a trade  union  on  26th  August,  1918,  and  at  the  time 
of  lodging  this  application  had  37  members  who  were  previously  in  either  one  or  other 
of  the  objecting  unions.  It  is  claimed  that  the  certificated  winding-engine  driver  is  a 
highly  skilled  employee  of  a class  distinct  from  other  engine-drivers,  that  his  important 
function  of  driving  the  engine  winding  the  gear  for  raising  and  lowering  miners,  and  his 
connection  with  the  safety  or  preservation  of  mines  in  time  of  strike  demand  that  he 
should  not  be  required  to  become  a member  of  the  objecting  unions.  It  is  also  stated 
that  the  Federated  Engine  Drivers’  and  Firemen’s  Association  of  Australia  (Coast 
District),  during  the  1917  strike  called  them  out  in  common  with  other  employees,  and 
it  is  further  claimed  that  the  objecting  unions  have  not  as  a matter  of  fact  properly 
protected  the  industrial  interests  of  the  applicants,  in  that  they  have  not  advanced  them 
as  much  as  they  have  their  other  engine-drivers. 

The  various  classifications  of  engine-drivers  contained  in  the  awards  and  agree- 
ments  procured  by  the  objecting  unions  disclose  that  there  are  almost  as  many  kinds 
of  drivers  as  there  are  kinds  of  engines.  The  winding-engine  driver  has  at  all  times  ha 
a separate  classification,  but  in  no  case  does  an  award  or  agreement  specify  a cetificateci 
winding-engine  driver.  He  has  been  provided  for  as  a winding-engine  driver  because,  it 
is  said  by  the  objectors,  a winding-engine  driver  has  always  been  regarged  as  a qualine 
man  having  the  certificate,  for  in  metaliferous  mines  a man  cannot  drive  a winding 
engine  unless  he  has  such  a certificate.  At  the  most  the  applicant  s contention  is  t lat 
there  are  two  kinds  of  winding  engine-drivers  and  that  the  one  who  raises  and  loweis 
the  miners,  and  whom  they  seek  to  represent  industrially,  should  for  his  services  receive 
greater  recognition  or  remuneration,  which  they  say,  the  registered  unions  have  not 
secured  for  him.  The  wage  fixed  by  an  award,  reported  A.R.  Vol.  7,  p.  19  was  11s.  pan: 
day  and  it  has  progressed  since,  consistently  with  those  of  other  engine-drivers.^  In 
1916  by  the  instrumentality  of  the  Federated  Engine-drivers  and  Firemen’s  Association  ot 
Australia,  (Coast  District)  it  increased  to  14s.  per  day,  and  again  in  1917  to  14s.  5c . per 
day.  The  present  rate  is  17s.  per  day,  due  to  a general  increase  of  comeiy  wages 
consequent  upon  a higher  hewing  rate  for  coal  fixed  by  the  Federal  Coal  Board,  and  in 
the  words  of  one  of  the  Objector’s  witnesses,  that  rate  of  17s.  is  higher  than  either  the 
Federal  or  State  Court  could  be  expected  to  give  on  the  basis  of  the  living  wage. 

I find  that  some  officers  of  both  objecting  unions  hold  the  winding  engine-driver’s 
certificate — indeed  it  is  clear  that  there  are  in  both  those  unions  many  men  so  qualifier  , 
some  work  the  winding  engine ; some  work  other  kinds  of  engines  ; and  some  work  as 
firemen  because  they  cannot  secure  positions  on  winding  engines.  The  positions  are  a so 
clearly  interchangeable  among  qualified  men,  at  any  rate,  and  they  go  from  one  kmc  o 
engine  to  another  in  their  industrial  life.  On  the  facts  my  conclusion  as  to  the  status  o 
a certificated  winding-engine  driver  is  that  the  difference  between  him  and  ano  ler 
engine-driver  is  merely  one  of  degree  within  the  genus  engine-driver  ; it  is  not  a sepaia  e 
calling  or  one  to  any  industrial  extent  outside  those  within  the  registered  indus  ria 
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unions.  I find  no  difficulty  in  distinguishing  this  claim  for  registration  from  that  of  the 
Biograph  Operators  Association  (A. It.  1918.  p.  165),  for  in  that  case  the  Court  found 
one°class  of  skilled  employees  applying  for  registration  at  the  same  time  as  the  union 
including  theatrical  employees  of  every  sort,  and  decided  to  allow  the  registration  of  the 
skilled  union  as  a separate  body.  Here  the  applicant  and  the  objectors,  who  are  already 
in  possession,  are  all  engine-drivers,  one  class  within  many  industries,  and  to  my  mind 
they  stand  in  relation  to  each  other  as  being  in  the  one  craft. 

On  the  question  of  protection,  it  is  submitted  that  if  an  already  registered  union 
is  not  in  point  of  fact  protecting  the  persons  within  the  applicant  union,  then  I have 
power  to  register  another  union  capable  of  protecting  those  interests;  and  it  is  claimed 
that  because  the  Federated  Engine-drivers  and  Firemen’s  Association  of  Australia 
(Coast  District)  has  preferred  the  Federal  Court  to  the  State  Court,  against  the  wish  of 
members  who  are  now  within  the  applicant  union,  it  has  not  protected  their  interests 
under  the  State  Act.  Even  with  that  established,  I think  it  forms  no  ground  for 
separate  registration  here,  because  while  resorting  to  the  Federal  Court  in  exercise  of  its 
leo-al  right  it  is  also  protecting  interests  under  the  State  Act  by  procuring  awards  .and 
aoreements  for  the  industries  where  not  regulated  by  the  Federal  Court,  and  at  the  time 
of  this  application  was  before  the  State  Court  as  to  engine-drivers  generally  and  also  in 
conference  with  colliery  employers  for  the  regulation  of  conditions  of  employees  m 
collieries,  including  those  within  the  applicant  union.  At  that  conference  among  nine  of 
its  union  representatives  five  held  certificates  as  winding-engine  drivers,  two  of  them 
actually  occupying  positions  as  such. 

The  real  issue  for  me  to  determine  here  is  whether  there  is  any  extent  of 
industrial  interest  within  the  applicant  union  which  may  not  be  protected  by  the 
objecting  unions.  It  has  been  frequently  held  that  there  may  not  be  two  unions  in  one 
industrial  area,  the  word  “area”  being  used  as  defining  the  extent  or  limits  of  the 
industrial  interests.  I accept  the  view  that  on  an  application  for  registration  of  another 
union  I have  a discretion  to  determine  whether  or  not  an  applicant  brings  forward  a 
new  industrial  interest  and  one  which  is  not  protected  under  the  Act  by  an  already 
registered  union,  but  I think  that  if  I find  the  interest  is  identical  with  that  in  a 
registered  union  it  is  already  protected  and  the  applicant  is  not  to  be  registered,  for 
there  is  no  need  to  create  a second  protector.  It  is  only  when  I find  the  applicant  has 
a separate  interest  and  one  sufficiently  distinguishable  from  those  protected  by  a previously 
registered  union  that  I should  grant  registration,  and  then  only  to  the  extent  of  a new 
interest.  And  protection  means  industrial  protection  determined  after  consideration  of 
the  arbitral  system  as  a whole  just  like  “ conveniently  belong”  as  used  in  the  repealed 
part  of  section  8 was  construed  to  mean  industrial  convenience,  not  personal  convenience. 
Industrial  protection  for  registration  purposes  is  not  ascertained  by  determining 
whether  or  not  a registered  union,  having  interests  with  which  those  in  an  applicant 
union  are  in  conflict,  has  performed  its  part  ;jthat  is  properly  a question  for  the  Court, 
and  I am  without  authority  to  deal  with  the  conduct  of  such  a union  (in  re  Blacksmiths 
Society  A.R.  1914,  p.  79)  ; it  is  of  course  another  matter  where  a union  has  taken  part 
in  a strike  since’ 1918  (see  section  8,  p.  3).  The  regimentation  of  employees  for 
industrial  purposes  has  for  years  been  required  to  be  consistent  with  the  judicial  plan 
for  regulating  industries  by  awards.  “ Something  more  than  personal  convenience  or 
individual  desires  of  employees  is  necessary  to, justify  the  registration  of  two  unions  for 
the  one  class  of  employees  and  to  warrant  a re-arrangement  of  a system  of  board 
regulation  that  now  operates  without  disadvantage  to  the  applicants  as  employees 
(per  Registrar,  Iron  Trades  and  Steel  Dressers  Union  of  N.S.W.,  21/6/15).  “Persons 
cannot  conveniently  belong  to  a union  which  cannot  protect  their  interests  under  the 
Act,  and  if  a union  can  protect  such  interests  it  is  difficult  to  see  that  the  persons 
concerned  cannot  in  ordinary  circumstances  conveniently  belong  to  that  union  . . . 

are  the  objecting  unions  so  incapable  of  protecting  the  interests  of  the  members  oi  some 
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of  the  members  of  the  applicant  union  as  to  be  fairly  classed  as  belonging  to  a different 
industrial  area”  (Per  Registrar,  Metropolitan  Water  and  Sewerage  Board  Salaried 
Officers’  Association,  7/6/1918).  It  is  upon  such  reasoning  that  I held  in  an  eailier 
case  (in  re  United  Mine  Workers,  21/12/’18)  that  the  words  “ may  be  protected”  mean 
capable  of  being  protected  by  an  already  registered  union  ; not  that  they  mean  it 
literally,  but  that  it  is  the  effect  and  intention  of  the  words,  for  if  an  existing  union  has 
by  registration  the  capacity  to  protect  the  interests  for  which  new  registration  is  sought, 
there  is  no  authority  to  give  similar  capacity  to  another  union  because  such  may  only 
be  given  to  the  extent  not  already  given. 

On  the  facts  as  disclosed  by  this  application  I find  that  there  is  no  extent  of 
industrial  interest  within  the  applicant  union  which  is  unprotected  by  the  registered 
industrial  unions,  or  in  other  words,  the  interests  of  certificated  winding-engine  drivers 
may  be  protected  by  the  already  registered  unions,  not  only  now  but  so  long  as  the 
existing  facts  continue.  I must,  therefore,  refuse  the  application. 


Commonwealth  Patternmakers’  Association. 

13th  October,  1919. 

Judgment. 

Registrar:  The  applicant  trade  union  caters  for  patternmakers  only,  and  has 

a membership  of  103  from  among,  it  is  said,  a total  of  some  130  of  such  employees  in  the 
State.  About  98  per  cent,  of  the  members  were  previously  in  the  Amalgamated  Society 
of  engineers,  which  union  lost  its  industrial  registration  in  1917.  It  is  admitted  that 
one  member  of  the  applicant  union  was  for  over  twenty  years  a member  of  the  Aus- 
tralasian Society  of  Engineers  and  that  the  secretary  also  was  for  five  years  a member 
of  the  Amalgamated  Society  of  Engineers. 

The  Australasian  Society  of  Engineers,  a registered  industrial  union  of  employees, 
which  includes  in  its  membership  some  20  patternmakers  and  has  represented  pattern- 
makers with  other  employees  in  enginering,  objects  to  this  application  on  the  ground 
that  the  industrial  interests  of  persons  within  the  applicant  union  may  be  protected  by  it. 

The  applicant  claims  that  the  work  of  a patternmaker  is  not  confined  to  engineering, 
but  like  certain  other  callings  is  related  to  many  industries  and  thus  entitled  it  to 
distinctive  craft  and  separate  industrial  status.  It  is  said  that  patternmakers  are  really 
workers  in  wood  and  have  no  more  affinity  with  engineers  than  with  any  other  trade.  It 
was,  however,  admitted  that  the  pattern  is  for  almost  all  purposes  made  for  a casting  at 
the  foundry  and  that  it  sometimes  goes  to  the  engineer. 

The  regulation  of  the  conditions  of  employment  of  patternmakers  has  always  been 
procured  by  the  Engineers.  The  awards  obtained  have  specifically  provided  for  pattern- 
makers and  have  always  secured  to  him  the  highest  of  the  rates  awarded.  The  award 
reported  A.R.  Vol.  7 p.  276  gave  patternmakers  1/5  per  hour  and  fitters  and  turners 
1/4  per  hour.  The  present  award  provides  for  l/10f  per  hour  and  1/9|  per  hour  respect- 
ively, and  in  the  awards  over  the  whole  period  the  Engineers  have  consistenaly  maintained 
for  the  patternmaker  his  particular  rate  in  relation  to  all  other  employees  they  have 
protected.  Patternmakers  have  been  called  as  witnesses  before  the  Board  and  the  Court 
in  support  of  claims  for  wages. 

It  is  then  for  the  applicants  to  show  me  that  there  is  good  reason  for  altering  the 
present  position : The  Australasian  Society  of  Engineers  is  in  possession  and  to  enable  me 
to  grant  registration  it  must  also  be  shown  that  there  is  some  extent  of  industrial  interest 
within  the  applicant  which  the  registered  union  may  not  protect.  Mr.  Henwood,  beside 
contending  that  the  patternmaker  is  tv  distinct  craftsman,  submitted  also  that  by  the 
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amendment  of  Section  45  of  the  act  the  objecting  union  could  in  the  circumstances  men- 
tioned  in  that  Section  repudiate  the  Engineers’  award,  which  includes  the  patternmaker. 
Thus  the  patternmaker,  who  would  be  in  such  a minority  m the  union  as  to  be  unable  to 
influence  its  decision,  would  be  powerless  to  avert  the  loss  of  his  award  and  it  is  claimed 
such  possibility  supplies  a further  reason  for  separate  registration  and  for  the  granting 
of  a rLht  to  the  applicants  to  obtain  a separate  award  for  patternmakers  only.  From  the 
consideration  of  the  question  as  to  whether  the  interests  of  an  applicant  are  protected  by 
an  already  registered  union  the  Statute  excepts  only  a union  which  has  since  the  passing 
of  the  Industrial  Arbitration  Amendment  Act,  1918,  taken  par  in,  aided,  or  abetted  an 
illegal  strike.  “ I may  not  extend  the  statutory  provision  so  as  to  apply  it  in  the  possible 
contingency  mentioned  ” (per  Registrar  in  rc  Metropolitan  Water  & Sewerage  Board 
Salaried  Officers  Association). 

The  facts  are  somewhat  similar  to  those  in  the  New  South  Wales  Certificated 
Winding-Engine  drivers’ Association  case  which  I have  just  considered,  and  there  is  no 
need  to  repeat  here  reasons  stated  for  my  decision  in  refusing  that  application.  I am 
convinced  that  the  industrial  interests  of  person  within  the  applicant  union  may  be 
protected  by  the  Australasian  Society  of  Engineers.  The  registered  union  offers  the 
amilicant  sectional  entity  within  its  fold  which  to  my  mind  will  give  it  sufficient  voice  'n 
the  regulation  of  conditions  of  employment  without  disturbing  the  system  provided  by 
|he  Court  for  the  procuration  of  industrial  awards  or  of  multiplying  the  number  of  unions 
possessing  the  statutory  right  to  apply  for  awards.  I must  therefore  refuse  the  application. 


RECORDS  OF  INDUSTRIAL  BOARDS. 

27th  September  to  24th  October,  1919. 
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SADDLE  AND  HARNESS  MAKERS,  &c.  (STATE  BOARD. 
(Formerly  Leather  Trades  Group  No.  3 (Saddle  and  Harness,  State)  Board). 
Chairman  : G.  C.  Addison,  Esquire,  Q.ueen’s-square,  Sydney. 
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WATCHMEN,  CARETAKERS,  CLEANERS,  &c.  (STATE)  BOARD. 

(Formerly  Professional  and  Shopworkers  Group,  No.  6 (Watchmen,  Caretakers,  and  Cleaners,  Slate)  Eoard). 
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At  the  Sulphide  Corporation  (Limited)  at  Cockle  Creek  ; 

In  or  about  coal-mines  north  of  Sydney,  in  or  about  coal- 
mines in  the  South  Coast  District,  in  or  about  the 
Sydney  Harbour  Colliery  (Limited),  at  the  works  of  J. 
and  A.  Brown  at  Hexham. 


CARTERS,  &c.  (COUNTRY)  BOARD. 
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NEW  AGREEMENTS. 


APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 


0*0 

«4h  la  *3  r3 
O <D  ^ 
O,  a c5  53 

eirt  O n 

o 

o 

-M 

Board  or  Committee. 

Members. 

S.  a y,  & 

Q| g* 

ft<! 

<3 

| 

a 

a 

Name  and  Address. 

Position. 

In  lieu  of— 

Appointments. 


3-10-19  233 


Machine  Belt  Makers,  &c.,  (State. 


) Arthur  Trethowan,  19  Sutherland- 
street,  Paddington. 


Member  re-  | H.  Briogolf, 
presenting  resigned. 
Employees 


INDUSTRIAL  AGREEMENTS. 

27th  September  to  24th  October,  1919. 


EXPIRED  OR  RESCINDED  AGREEMENTS. 


Expired  Agreements. 


i 

Industry.  Parties. 

Date  of — 

Reference,  I.G. 

Filing. 

Expiry. 

Vol. 

Page. 

Professional  and 
Shop-workers — 
Journalism. 

New  South  Wales  District  of  the  Austra- 
lian Journalists  Association  and  Arthur 
Rae,  Proprietor  of  the  Labour  News 
Newspaper. 

24-5-19 

30-9-19 

15 

910 

NEW  AGREEMENTS. 

Marine  Motor  Drivers  and  .Coxswains  Union  of  New  South  Wales  and  Bacchvs 
Marsh  Concentrated  Milk  Company,  Limited. 

(Filed  with  the  Industrial  Registrar  on  8th  October,  1919.)  No.  329. 

This  Industrial  Agreement,  made  in  pursuance  of  the  provisions  of  the  Industrial 
Arbitration  Acts,  1912-18,  this  second  day  of  July,  one  thousand  nine  hundred  an 
nineteen,  between  the  Marine  Motor  Drivers  and  Coxswains  Union  of  New  Sout  1 a es 
(Industrial  Union  of  Employees  and  hereinafter  called  the  Union)  of  the  one  part,  and 
the  Bacchus  Marsh  Concentrated  Milk  Company  Limited  (a  Company  incorporated 
under  the  Victorian  Companies  Act,  and  having  its  registered  office  at  597  Little  o ins 
street,  Melbourne,  in  the  State  of  Victoria,  and  hereinafter  called  the  Company)  o ie 
other  part : Whereas  the  Company  have  in  their  employ  certain  employees  engaged 
as  marine  motor  drivers  and  coxswains  who  would  be  subject  to  the  provisions  0 e 
Award  of  the  Motor  Drivers,  &c.  (State)  Board,  published  in  Government  Gazette,  X o. 
97  of  the  2nd  May,  1919,  and  it  has  been  agreed  between  the  parties  hereto  tnat 
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the  said  Company  and  its  employees  shall  be  exempted  from  the  provisions  of  the  said 
Award  and  shall,  Avith  the  approval  of  the  Court  of  Industrial  Arbitration,  be  exempted 
from  the  provisions  of  the  said  Award  on  their  entering  into  this  Agreement : Now  this 
Agreement  witnesseth  that  in  pursuance  of  the  terms  that  it  is  hereby  mutually  agreed 
by  and  between  the  parties  hereto  that  the  terms  and  conditions  of  employment  herein- 
after stated  in  connection  with  marine  motor  drivers  and  coxswains  employed  by  the 
said  Company  shall  be  observed  and  performed  by  the  Company  and  by  the  Union  and 
the  members  thereof,  and  other  employees  of  the  said  company,  as  from  the  sixteenth 
day  of  May,  one  thousand  nine  hundred  and  nineteen,  and  for  a period  hereinafter 
mentioned. 

1.  Engagement. 

Marine  motor  drivers  and  coxswains  may  be  engaged  by  the  week  or  for  casual 
work  only : Provided  that  no  casual  employee  shall  be  engaged  or  paid  for  less  than  four 
consecutive  hours’  work  on  any  one  day.  In  case  of  weekly  engagement,  unless  by 
consent,  a week’s  notice  shall  be  given  by  the  employer  or  employee  of  the  termination 
of  the  employment,  or  the  employer  may  pay  one  week’s  wages  in  lieu  thereof. 

2.  Hours  at  Time  Rates. 

During  that  period  of  the  year  when  milk  is  collected  (once  daily),  the  maximum 
number  of  hours  for  a fortnight’s  work  shall  be  120,  calculated  at  time  rates,  and  shall 
be  worked  within  the  pay  fortnight  on  any  day  of  the  week.  Time  worked  in  excess  of 
one  hundred  and  twenty  hours  per  pay  fortnight  shall  be  paid  for  at  overtime  rates. 

Wages. 

Shall  be  calculated  and  paid  fortnightly.  During  that  period  of  the  year  when 
milk  is  collected  once  daily  the  minimum  wage  for  a fortnight’s  work  shall  be  £7  Is. 
(seven  pounds  one  shilling).  Additional  payment  shall  be  made  on  the  basis  of 
£3  10s.  6d.  (three  pounds  ten  shillings  and  sixpence)  for  forty-eight  hours  for  all  times 
worked  in  excess  of  ninety-six  per  pay  fortnight  up  to  a maximum  of  one  hundred 
and  twenty  per  pay  fortnight,  after  which  overtime  rates  will  operate. 

3.  Hours  at  Time  Rates. 

During  that  period  of  the  year  when  milk  is  collected  more  than  once  daily  the 
maximum  number  of  hours  for  a fortnight’s  work  (exclusive  of  time  worked  on  Sundays) 
shall  be  one  hundred  and  twenty,  calculated  at  time  rates,  and  shall  be  worked  within 
the  pay  fortnight  on  any  week  day.  Time  worked  in  excess  of  one  hundred  and  twenty 
hours  per  pay  fortnight  as  above,  also  time  worked  on  Sundays,  shall  be  paid  for  at 
overtime  rates. 

Wages. 

Shall  be  calculated  and  paid  fortnightly.  During  that  period  of  the  year  when 
milk  is  collected  more  than  once  daily  the  minimum  wage  for  a fortnight’s  work  shall  be 
£7  Is.  (seven  pounds  one  shilling).  Additional  payment  shall  be  made  on  the  basis  of 
£3  10s.  Gd.  (three  pounds  ten  shillings  and  sixpence)  for  forty-eight  hours  for  all  times 
worked  on  week  days  in  excess  of  ninety-six  per  pay  fortnight,  up  to  a maximum  of  one 
hundred  and  twenty  per  pay  fortnight,  after  which  overtime  rates  shall  operate. 

4.  Overtime. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  a half. 

5.  Holidays. 

After  twelve  months  continuous  service  employees  shall  receive  cither  nine  days* 
holiday,  or  seventy-two  hours’  pay  in  lieu  thereof,  at  the  option  of  the  employers,  and  in 
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the  event  of  service  being  determined  before  the  expiration  of  twelve  months,  the 
employees  shall  be  paid  a proportionate  part  of  seventy-two  hours’  pay,  according  to 
the  length  of  service. 

6.  Preference. 

Preference  of  employment  shall  be  given  to  members  of  the  Marine  Motor  Drivers 
and  Coxswains  Union  of  New  South  Wales,  provided  that  there  need  be  no  such  prefer- 
ence against  returned  soldiers  and  sailors. 

7.  Duration  of  Agreement. 

This  agreement  shall  remain  in  force  for  a period  of  two  years  from  the  sixteenth 
day  of  May,  one  thousand  nine  hundred  and  nineteen,  and  no  alteration  shall  be  made 
in  the  rates  of  wages  on  account  of  any  increase  or  decrease  in  the  cost  of  living. 

In  witness  whereof  the  parties  hereto  have  duly  executed  these  presents. 

The  Common  Seal  of  the  Marine  Motor  Drivers 
and  Coxswains  Union  of  New  South  Wales 
(Industrial  Union  of  Employees)  was  hereto 
affixed  in  the  presence  of — 

S.  W.  Smith. 


I Wm.  E.  Smith,  President. 

t II . Langford,  Secretary. 


The  Common  Seal  of  the  Bacchus  Marsh  Con- 
centrated Milk  Company  Limited  was 
hereunto  affixed  by — - 

P.  Pinbrick,  1 -r.*  4 / \ 

W.Gbant,  }Dlrectors-  <“> 

Directors  present  at  and  forming  a Board 
of  Directors  of  the  said  Company,  in  the 
presence  of — 

A.  S.  K.  Cleave,  Secretary. 


I,  Henry  Langford,  of  Number  58  Kent-street,  Sydney,  in  the  State  of  New  South 
Wales,  secretary  of  the  Marine  Motor  Drivers  and  Coxswains’ Union  of  New  South 
Wales  (Industrial  Union  of  Employees),  do  hereby  solemnly  declare  and  affirm  that  the 
Industrial  Agreement  dated  the  second  day  of  July,  one  thousand  nine  hundred  and 
nineteen,  between  the  Marine  Motor  Drivers  and  Coxswains’  Union  of  New  South  Wales 
and  Bacchus  Marsh  Concentrated  Milk  Company  Limited  has  in  all  respects  been 
executed  in  compliance  and  conformity  with  the  rules  and  regulations  of  tne  Marine 
Motor  Drivers  and  Coxswains  Union  of  New  South  Wales,  and  the  seal  of  the  said 
Union  has  been  affixed  thereto  in  accordance  with  such  rules;  also  that  the  persons 
signing  the  Agreement  on  behalf  of  the  Marine  Motor  Drivers  and  Coxswains  Union  of 
New  South  Wales  were  duly  appointed  officers  of  the  said  Union,  and  were  duly  author- 
ised to  sign  the  Agreement  on  behalf  of  the  Union. 

And  I make  this  solemn  declaration  as  to  the  matters  aforesaid  according  to  the 
law  in  this  behalf  made  and  subject  to  the  punishment  by  law  provided  for  any  wilfully 
false  statement  in  any  such  declaration. 

Taken  and  declared  at  Sydney  this  second  day 
of  July,  one  thousand  nine  hundred  and 
nineteen,  before  me — 

Geo.  Rutter,  J.P. 


Henry  Langford, 
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Milk  and  Ice  Carters  and  Dairymen’s  Employees’  Union  with  New  South  Wales 
Fresh  Food  and  Ice  Company,  Limited,  Farmers’  and  Dairymen’s  Milk  Co., 
Ltd.,  and  Dairy  Farmers’  Co-operative  Milk  Co.,  Ltd. 

(Filed  wiUi  the  Industrial  Registrar  on  9th  October,  1919.)  No.  330. 

This  Industrial  Agreement  made  the  twentieth  day  of  September  in  the  year  one 
thousand  nine  hundred  and  nineteen  between  Milk  and  Ice  Carters’  and  Dairymen’s 
Employees’  Union,  an  Industrial  Union  of  Employees  (hereinafter  referred  to  as  “ the 
Union’’)  of  the  one  part,  and  the  New  South  Wales  Fresh  Food  and  Ice  Company 
Limited,  Farmers’  and  Dairymen’s  Milk  Company,  the  Dairy  Farmers’  Co-operative 
Milk  Company  Limited,  and  the  several  companies,  firms  or  persons  who  are  now 
members  of  or  who  during  the  currency  of  this  Agreement  may  become  members  of  the 
Amalgamated  Milk  Vendors’  Association  (hereinafter  referred  to  as  “the  Employers” 
of  the  other  part.  Whereas  the  parties  have  met  in  conference  with  the  object  of 
settling  rates  of  pay  and  conditions  of  employment  of  Milk  Carters,  Relief  Milk  Carters, 
General  Relieving  Hands,  Drivers  of  horses  and  motor  waggons,  Special  Delivery 
Carters,  Bulk  Carters,  Brakesmen  and  extra  hands,  Milk  Weighers,  Receivers  and 
Measurers,  Pasteurisers,  Tasters,  Washers  of  cans  and  tanks,  and  Can  and  Tank  room 
employees,  Feed-house*  Employees,  Grooms,  Stablemen,  Yardmen,  Useful  Hands,  and  all 
Assistants  in  such  work  within  the  County  of  Cumberland  employed  by  the  Employers 
for  the  period  of  three  years.  And  whereas  the  parties  have  arrived  at  a full  and 
complete  agreement  as  to  such  rates  of  pay  and  conditions  of  employment  and  for  the 
purpose  of  giving  effect  to  such  agreement  have  agreed  to  enter  into  this  Industrial 
Agreement,  to  be  binding  upon  them  for  a period  of  three  years.  Now  this  Agreement 
witnesseth  that  in  consideration  of  the  premises  it  is  hereby  mutually  agreed  as  follows 

1.  Terms  of  Employment. 

All  employment,  other  than  casual  labour,  shall  be  by  the  week,  and  terminable 
by  a week’s  notice  on  either  side. 

2.  Hours. 

The  ordinary  hours  of  labour  shall  be  Milk  receivers,  pasteurisers,  milk  tasters, 
and  separators  : forty-eight  hours  per  week  of  six  days,  Mondays  to  Saturdays  inclusive, 
to  be  worked  in  day  and  night  shifts,  alternating  weekly  or  fortnightly  as  the  employer 
may  determine.  Such  shifts  to  conclude  nine  hours  from  the  time  of  starting,  including 
one  hour  for  a meal. 

Weighers  and  measurers,  50  hours  per  week  of  seven  days ; can,  tank  and  measure 
washers,  51  hours  per  week  of  seven  days ; can-room  employees,  52  hours  per 
week  of  seven  days ; yardmen,  cait  washers,  and  useful  hands,  52  hours  per 
week  of  seven  days  \ feed-house  employees,  52  hours  per  week  of  seven  days ; 
general  relieving  hands,  52  hours  per  week  of  seven  days ; grooms  and  stable- 
men, 52  hours  per  week  of  seven  days ; relief  milk  carters,  52  hours  per  week 
of  seven  days ; milk  carters,  52  hours  per  week  of  seven  days ; bulk- waggon 
drivers,  52  hours  per  week  of  seven  days ; bulk  carters,  52  hours  per  week  of 
seven  days;  bulk  motor-waggon  drivers,  52  hours  per  week  of  seven  days; 
special  delivery  carters,  52  hours  per  week  of  seven  days. 

Provided  in  no  case  shall  more  than  four  of  the  said  ordinary  hours  be  worked  on 
holidays  (other  than  monthly  holidays)  or  on  Sundays  by  any  seven-day  week 
employees,  excepting  milk  carters  (such  four  hours  to  be  worked  consecutively). 

In  the  case  of  milk  carters,  any  of  the  said  ordinary  hours  may  be  worked  between 
4 a m.  and  11  a.m  on  Sundays  or  holidays. 
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On  holidays  (other  than  monthly  holidays)  four  of  the  said  ordinary  hours  may 
be  worked  by  milk  receivers,  pasteurisers,  tasters,  and  separators  (such  four  hours  to 
be  worked  consecutively  from  the  usual  time  of  starting  work  on  day  or  night  shift,  as 
the  case  may  he). 

3.  Starting  Time. 

Milk  carters  shall  not  enter  the  premises  where  they  obtain  milk  for  delivery,  or 
any  other  premises  of  their  employer  within  a quarter  of  a mile  of  such  first-named 
premises,  before  4 a.m.  for  the  morning  delivery,  or  before  12  noon  for  the  afternoon 
delivery.  A milk  carter  shall  not  commence  the  delivery  of  milk  to  any  person  before 
4.10  a.m. 

The  time  of  starting  for  milk  receivers,  pasteurisers,  tasters,  and  separators  shall 
be  determined  by  the  employer. 

4.  Rates  of  Pay. 


(a)  The  minimum  ordinary  rates  of  pay  per  week  of  six  or  seven  days  as  herein- 
before provided  shall  be 

Can-room  employees,  grooms,  stablemen,  yardmen,  cart-washers,  useful  s. 

hands,  at  the  rate  of 

Special  delivery  carters,  feed-house  employees,  can,  tank,  and  measure 

washers  at  the  rate  of ^ 

Milk  receivers  and  separators,  at  the  rate  of 69 

Pasteurisers,  at  the  rate  of  7 2 

Bulk  carters,  driving  one  horse,  at  the  rate  of  • 69 

Bulk  carters,  driving  two  horses,  at  the  rate  of  71 


An  extra  2s.  6d.  shall  be  paid  for  driving  each  additional  horse  over  two,  provided 
that  a buik  carter  usually  driving  one  or  two  horses  shall  not  receive  more  than  71s.  or 
69s.,  as  set  out  above,  if  he  takes  an  additional  horse  on  Sundays  or  holidays  only. 


Weighers  and  measurers  of  milk,  at  the  rate  of 

General  relieving  hands,  at  the  rate  of  

Milk  carters  on  rounds,  at  the  rate  of 

Milk  tasters,  at  the  rate  of 

Motor-waggon  drivers,  at  the  rate  of 

Relief  milk  carters,  at  the  rate  of 


71  0 

71 

72  0 
74  0 

76  6 

77  0 


An  additional  5s.  a week  above  the  minimum  rate  fixed  for  the  employees  in  each 
department  shall  be  paid  to  the  leading  hands  in  each  of  the  following  departments 

(1)  Milk  receivers,  pasteurisers,  separators,  and  tasters. 


(2)  Weighers  and  measurers. 

(3)  Can  and  tank-room  employees. 

(4)  Grooms,  stablemen,  yardmen,  find  useful  hands. 

(5)  Feed-house  employees. 


Provided  that  if  in  the  case  of  the  can  and  tank  room  employees,  should  there  be 
two  leading  hands  employed  whether  at  the  same  time  or  not,  over  the  same  shift,  an 
additional  2s.  6d.  only  over  the  minimum  wage  fixed  for  can  and  tank  room  employees 
shall  be  paid  to  each  of  such  leading  hands  in  lieu  of  the  5s.  above  provided. 
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(i b ) Any  employee  employed  for  75  per  cent,  of  his  time  in  any  one  week  upon 
any  work  other  than  that  on  which  he  is  regularly  employed,  and  for  which  a higher  rate 
of  pay  or  better  conditions  are  herein  provided  shall  receive  such  higher  rate  of  pay, 
and  enjoy  such  better  conditions  for  the  full  week;  if  employed  for  less  than  75  per- 
cent. of  his  time  in  any  one  week  upon  any  such  work,  he  shall  receive  such  higher  rate 
of  pay,  and  enjoy  such  better  conditions  while  so  employed.  This  shall  not  apply  to 
relief  carters  or  to  general  relieving  hands. 

(c)  Casual  Labour. — All  labour  in  any  capacity  not  employed  by  the  week  shall 
be  paid  for  at  the  rate  of  Is.  7d.  per  hour  for  the  first  ten  hours  of  labour  on  any  day 
except  Sundays  and  holidays,  and  Is.  lid.  per  hour  thereafter;  at  the  rate  of  2s.  3d. 
per  hour  for  all  work  done  on  Sundays  or  holidays. 

( d ) For  the  purpose  of  receiving  the  wage  above  stated,  “ milk-carters  ” arc 
employees  who  ordinarily  deliver  milk  or  sell  for  cash  to  customers  on  any  milk  round 
from  a cart,  waggon,  dandy,  or  any  other  description  of  vehicle  or  conveyance,  provided 
such  round  consist  of  two  or  more  customers  daily,  and  who  are  in  charge  of  such  cart, 
waggon,  dandy,  or  other  vehicle  or  conveyance ; and  milk-carters  also  include  assistants 
of  the  age  of  21  years  or  over. 

(e)  “ Special  delivery  carters  ” are  employees  who  deliver  milk  or  other  goods  on 
emergency  orders  only,  i.e.,  orders  to  supply  new  customers,  or  existing  customers 
requiring  supplies  in  addition  to  their  regular  supply,  or  customers  accidentally  missed. 
Such  carters  may  also  do  yard  and  stable  work. 

(/)  “ Relief  carters  ” are  employees  who  ordinarily  act  temporarily  as  carters 
upon  any  round  in  substitution  for  the  usual  carter,  but  who  may  be  called  upon  to 
inspect  and  report  upon  the  condition  of  any  round  or  the  work  of  any  carter. 

(g)  “ Casual  labour  ” is  all  labour  not  employed  by  the  week. 

(h)  “ Employer  ” include  persons,  firms,  partnerships,  and  companies. 

(i)  “ General  relieving  ha' .ds  ” are  employees  doing  the  work  of  any  other 
employee  (excepting  milk-carters  on  rounds),  while  such  employee  is  on  holidays,  or 
absent  from  work  for  any  other  cause. 

(j)  Bulk  carters  ” arc  employees  delivering  in  bulk  from  a waggon,  motor,  or 

cart. 

(k)  “ Useful  hands  ” are  any  employees  not  otherwise  specified  in  this  Agreement 
who  are  wholly  or  in  part  employed  in  doing  any  work  incidental  to  the  milk  industry. 

5.  Booking. 

All  booking  of  deliveries,  extension  of  accounts,  obtaining  corrected  bills,  arranging 
bills,  payment  in  of  moneys  by  the  employee,  and  any  work  in  connection  therewith 
shall  be  deemed  to  be  work,  and  paid  for  as  such.  Reasonable  facilities  to  be  provided 
by  the  employer  for  such  work  being  performed  on  the  employer’s  premises. 

6.  Pay-day. 

Every  employee  shall  be  paid  not  later  than  Friday  in  each  week.  All  time  in 
excess  of  ten  minutes  that  the  employee  is  kept  waiting  for  his  wages,  provided  he  works 
his  full  time  during  the  week  in  which  he  is  so  kept  waiting,  shall  be  paid  for  at  his 
ordinary  weekly  rate. 

7.  Overtime. 

(a)  All  time  worked  on  Sundays  or  holidays  in  excess  of  four  hours  (which  four 
hours  are  to  be  worked  consecutively),  or  in  the  case  of  milk-carters  and  relief  milk- 
carters  all  time  worked  between  11  a.m.  and  12  noon,  shall  be  paid  for  at  the  rate  of 
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2s.  Id.  per  hour  apart  from  the  weekly  wage,  or  in  the  case  of  milk  receivers,  pasteurisers, 
and  tasters,  all  time  worked  on  Sundays  or  all  time  worked  on  holidays  in  excess  of  four 
hours  (which  four  hours  are  to  be  worked  consecutively),  shall  be  paid  for  at  the  rate 
of  2s.  Id.  per  hour  apart  from  the  weekly  wage.  Except  that  a milk-carter  or  relief 
milk-carter  delivering  milk  to  any  regular  customer  on  a recognised  milk  round  on 
Sundays  or  public  holidays  after  12  noon  shall  be  paid  not  less  than  7s.  6d. 

(b)  All  other  time  worked  in  excess  of  the  ordinary  hours  of  labour  in  any  week, 
or  in  the  case  of  milk  receivers,  pasteurisers,  separators,  and  tasters,  all  time  worked  in 
excess  of  eight  hours  in  any  one  day  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

(c)  No  deduction  shall  be  made  from  the  weekly  hours  for  time  not  worked  on 
recognised  public,  weekly  or  monthly  holidays.  In  computing  payment  for  overtime, 
in  cases  where  an  employee  receives  the  two  consecutive  monthly  holidays  (exclusive  of 
public  holidays  and  Sundays)  he  shall  be  deemed  to  have  worked  16 J hours  in  such 
week,  in  addition  to  the  hours  actually  worked,  and  if  the  alternate  partial  holiday,  viz., 
Wednesday,  in  each  week  is  given,  the  employee  shall  receive  credit  for  the  work  done 
on  such  days  as  having  worked  8J  hours. 

In  computing  the  ordinary  hours  of  labour,  any  time  worked  on  a public  holiday 
within  the  four  hours  mentioned  above,  or  in  the  case  of  milk-carters  and  relief  carters, 
any  time  worked  prior  to  11  a.m.  on  public  holidays  shall  count  as  having  worked  8J 
hours  on  such  day. 

8.  Holidays. 

The  holidays  shall  be  for  all  employees  in  the  milk  industry  all  public  holidays 
and  the  Union  picnic  day  (which  shall  be  the  third  Wednesday  in  the  month  of  September 
in  each  year)  after  the  four  hours’  work,  or  in  the  case  of  milk-carters  after  the  com- 
pletion of  the  morning  delivery  prior  to  11  a.m.;  and  for  all  employees  in  the  milk 
industry,  other  than  milk  receivers,  pasteurisers,  and  tasters,  an  additional  two  consecutive 
full  days  per  calendar  month,  or  in  the  alternative  every  Wednesday  from  not  later 
than  11  a.m. ; one  of  the  above  days  (or  the  alternative  provision  as  to  Wednesdays) 
shall,  so  long  as  the  present  provision  of  the  Early  Closing  Act  remains  in  force,  be  the 
holiday  therein  provided.  Should  the  said  Act  be  repealed  the  two  holidays  or  partial 
holidays  on  Wednesdays  herein  provided  shall  be  preserved. 

In  consideration  of  milk  receivers,  pasteurisers,  separators,  and  tasters  not 
receiving  the  weekly  or  monthly  holidays  above  provided  they  shall  receive  fourteen 
consecutive  days’  holidays  on  full  pay  each  year. 

Every  employee  shall  receive  twenty-four  clear  hours’  notice  of  his  monthly 
holidays. 

9.  Shortages. 

In  all  places  where  milk  carters  obtain  their  milk  for  delivery  to  customers,  either 
in  bulk  or  retail,  each  carter  shall  have  his  quantity  weighed  or  measured  direct  to  him 
on  the  basis  of  not  less  han  10J  lb.  per  gallon. 

All  milk  received  by  a carter  and  not  delivered  to  a customer  shall  be  returned 
by  him,  and  the  employer  shall  give  the  carter,  on  the  conclusion  of  each  of  his  rounds, 
a receipt  for  the  quantity  of  milk  then  returned  by  him.  All  shortages,  being  the 
difference  between  the  quantity  received  and  the  quantity  delivered  or  returned,  shall 
be  paid  for  by  the  carter  at  the  ordinary  retail  price,  provided  that  a milk-carter  shall 
only  be  charged  for  shortages  if  he  be  notified  before  the  Wednesday  afternoon  delivery 
of  any  week  of  shortages  for  the  preceding  week,  and  he  shall  be  allowed  till  the  following 
72657— H 
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Friday  to  adjust  the  same.  In  calculating  shortages,  an  allowance  shall  be  made  to 
milk-carters  for  milk  bom  fide  lost  as  waste  up  to  2J  per  cent,  (or  by  agreement  between 
the  parties  up  to  a higher  percentage)  of  the  amount  delivered  to  the  carter. 

This  allowance  shall  be  calculated  each  week,  and  shall  be  cumulative  for  but  not 
beyond  the  week. 

No  allowance  shall  be  made  for  quantities  of  10  gallons  and  upwards  delivered 
daily  to  any  one  customer  in  any  one  delivery,  or  in  respect  of  any  milk  delivered  to 
customers  by  milk-carters  in  sealed  vessels. 

10.  Limitation  of  Work,  &c. 

(a)  Where  the  employer  has  six  or  more  carters  attached  to  any  one  place  of 
employment,  no  milk-caroer  employed  at  that  place  shall,  after  completing  his  ordinary 
daily  deliveries  of  milk,  booking  the  same,  and  recording  payments  by  customers,  and 
placing  h.  s horse,  or  horses,  vehicles,  and  harness  in  their  respective  places,  do  any  other 
work  except  he  be  required  to  go  out  again  upon  his  own  run  to  complete  the  require- 
ments of  h:s  customers. 

(b)  Boys  accompanying  any  milk-carter  shall  not  do  any  work  other  than  assist 
in  the  delivery  of  the  milk. 

(c)  No  more  than  two  boys  shall  be  employed  with  any  carter  oh  any  rOund 
except  that  where  new  boys  are  being  taught  the  rounds  they  may  be  employed  lix 
addition  to  the  old  ones  tor  one  week. 

(d)  No  child  under  the  age  of  14  years  shall  be  employed  in  any  work  in  which 
the  handling  or  delivery  of  milk  is  involved. 

(e)  No  employee  shall  board  or  lodge  with  his  employer  or  at  his  employers 
expense  unless  he  be  a member  of  the  employer’s  family. 

li.  Agreements. 

Any  employer,  wishing  to  obtain  a written  agreement  from  any  Carter  in  his 
employ  or  from  any  carter  applying  for  employment,  may  obtain  an  agreement  which 
shall  be  in  the  following  form;  and  the  carter,  oil  or  after  entering  the  employment, 
shall  sign  the  said  agreement  on  the  same  being  tendered  to  him  for  signature  : 

(1)  The  employee  shall  and  will  serve  the  employer,  his  or  i4s  successors  or  assigns 
in  the  said  business,  in  the  capacity  of  milk-carter  at  the  wage  hereinafter  men- 
tioned for  one  week  certain,  from  the  date  hereof,  and  until  the  expiration  of 
one  week’s  notice,  to  be  given  at  any  time  by  cither  party  to  the  other  of  them 
to  determine  the  contract  and  service. 

(2)  The  employee  shall,  during  the  working  hours,  devote  the  whole  of  hie  time  and 

attention  to  the  said  business,  and  shall  not,  directly  or  indirectly,  during  the 
said  working  hours  be  employed  in  any  other  business  or  employment.  The 
employee  shall,  if  required  during  the  term  of  his  employment,  show^  to  the 
employer,  his  or  its  authorised  servants  or  agents,  successors,  or  assigns,  or 
such  person  or  persons  as  he,  it  or  they  shall  appoint,  the  round  or  rounds  upon 
which  he  has  during  his  employment  been  engaged,  and  the  customers  supplied 
thereon. 

(3)  The  employee,  in  consideration  of  the  wages  to  be  paid  to  him  as  hereinafter 
mentioned,  shall  not,  during  the  term  of  bis  service  or  for  the  period  of  six 
months  from  the  termination  thereof  under  this  agreement,  either  directly  or 
indirectly,  disclose  or  divulge  the  secrets  of  the  said  employer  relating  to  the 
said  trade  or  business,  Or  the  names  of  his  or  its  customers,  or  solicit  or  endeavour 
to  obtain  the  custom  of  or  serve  or  cause  to  be  served  with  milk,  or  either 
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directly  or  indirectly  interfere  with  or  cause  to  be  interfered  with  in  any  way 
any  of  the  persons  who,  as  customers  of  the  employer,  were  served  by  such 
employee  at  any  time  within  three  months  before  the  termination  of  his 
employment  under  this  agreement.  Provided  that  if  any  such  customer  shall 
have  transferred  his  custom  to  another  supplier  or  employer  one  month  or 
two  months  before  the  termination  of  the  employee’s  engagement,  the  above 
period  of  six  months  shall,  so  far  as  such  customer  is  concerned,  be  reduced  in 
the  first  case  to  five  months,  and  in  the  latter  case  to  four  months. 

(4)  The  employee  shall  and  will  engage  and  employ  the  employee  as  a milk-carter  upon 
the  terms  aforesaid,  and  pay  to  him  during  the  continuance  of  his  employment 
wages  at  the  rate  of  per  -week. 

In  witness  whereof  the  said  parties  hereunto  set  their  hands  and  seals  the  day 
and  year  first  above  written. 

Signed,  sealed  and  delivered  by  the  employer  in  the  presence  of — 

Signed,  sealed  and  delivered  by  the  employee  in  the  presence  of— 

12.  Preference  to  Unionists. 

If  and  so  long  as  the  rules  of  the  Milk  and  Ice  Carters  and  Dairymen’s  Employees’ 
Union  permit  and  the  Union  admits  any  competent  man  of  sober  habits  and  good  repute 
to  become  a member  on  application  and  the  payment  of  an  entrance  fee  not  exceeding 
2s.  6d.,  to  be  paid  by  the  applicant  within  fourteen  days  from  the  commencing  of  his 
employment,  and  a contribution  not  exceeding  6d.  a week,  then  as  between  members  of 
the  Union  and  other  persons  offering  their  labour  at  the  same  time,  members  of  the 
Union  shall  be  employed  in  preference  to  such  other  persons,  other  things  beiirg  equal. 
This  shall  not  apply  to  any  present  employee  who  has  been  put  off  merely  through 
slackness  of  work  and  waiting  to  be  put  on  by  the  same  employer,  nor  to  any  man  taken 
into  the  service  of  an  employer  who  shall,  before  being  employed,  undertake  that  within 
fourteen  days  from  the  commencing  of  his  employment  he  will  apply  to  beebme  a member 
of  the  Union,  and  who,  if  admitted  as  a member,  shall  pay  the  entrance  fee  and  quarterly 
subscription.  Provided  that  if  such  man  shall  neglect  within  the  said  fourteen  days  to 
apply  to  the  Union,  or,  if  admitted,  to  pay  his  entrance  fee  and  first  quarterly 
subscription,  and  if  the  unionists  to  whom  such  man  was  preferred,  or  any  other  unieffiist 
of  equal  qualification,  is  willing  to  take  the  position  the  mail  shall  be  dismissed  and  the 
unionist  taken  on  in  his  place. 

13.  Reduction  of  Hands. 

In  the  reduction  of  hands,  other  things  being  equal,  the  last  to  come  shall  be  the 
first  to  go. 

14.  Settlement  of  Disputes. 

Should  any  dispute  arise  as  to  the  interpretation  of  this  Agreement,  or  out  of 
this  Agreement  or  out  of  any  matter  not  provided  for  herein,  it  may  be  referred  to  the 
Industrial  Registrar  for  determination.  This  shall  not  be  taken  to  interfere  with  any 
right  to  proceed  fbr  a penalty  for  breach  of  the  Agreement. 

15.  Increase  in  Cost  of  Living. 

After  three  weeks  from  the  date  of  the  declaration  of  the  living  wage  by  the 
Board  of  Trade,  which  is  now  sitting  to  inquire  into  the  cost  of  living,  the  difference 
between  the  present  living  wage  and  the  living  wage  as  declared  by  the  Board  shall  be 
added  to  all  the  weekly  wages  hereinbefore  set  out,  and  after  such  period,  of  three  weeks 
such  increased  weekly  wages  shall  be  the  rates  payable  by  thfc  employers. 
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On  any  further  declaration  or  declarations  of  the  Board  of  Trade  in  regard  to  the 
cost  of  living  during  the  currency  of  this  Agreement  the  rates  of  pay  hereinbefore  set  out 
shall  be  adjusted  according  to  any  fall  or  rise  in  the  living  wage  as  so  declared  by  the 
Board  of  Trade,  and  such  adjusted  rates  shall  thereafter  be  the  rates  of  pay  payable 
hereunder. 

16.  Duration  of  Agreement. 

This  Agreement  shall  remain  in  force  for  three  years. 


Signed  on  behalf  of  the  Milk  and  Ice 
Carters’  and  Dairymen’s  Em- 
ployees’ Union,  in  the  presence  y 
of — 

Alfred  W.  Carter,  J.P.  J 

Signed  on  behalf  of  the  New  South") 
Wales  Fresh  Food  and  Ice  Com-  y 
pany,  Limited,  in  the  presence  | 

of—  J 

J.  Higgins. 

Signed  on  behalf  of  the  Farmers’  and'') 
Dairymen’s  Milk  Company,  Ltd.,  }■ 
in  the  presence  of — J 

J.  Goodwin. 

Signed  on  behalf  of  the  Dairy  Far-"| 
mers’  Co-operative  Milk  Com-  V 
pany,  Ltd.,  in  the  presence  of — J 
D.  R.  O’Keefe,  Secretary. 

Signed  on  behalf  of  the  Amalgamated") 
Milk  Vendors’  Association  in  the  > 
presence  of — J 

W.  L.  Maundrell,  President. 


W.  J.  Finucane,  Secretary. 
P.  Brink  worth,  President. 


A.  J Hodson,  Manager 


John  Telfer,  Manager. 


Henry  Fryor,  Manager. 


Charles  Wagner,  Secretary. 


The  Australian  Clerks’  Association,  Industrial  Union  of  Employees,  and 
The  Daily  Telegraph  Newspaper  Company,  Limited. 

Industrial  Arbitration  Act,  1912. 


(Filed  with  the  Industrial  Registrar  on  13th  October,  1919.)  No.  331. 

This  Industrial  Agreement  made  the  eighteenth,  day  of  September,  in  the  year  one 
thousand  nine  hundred  and  nineteen,  between  The  Daily  Telegraph  Newspaper  Com- 
pany Limited  (hereinafter  called  the  Employer),  of  the  one  part  and  The  Australian 
Clerks’  Association  Industrial  Union  of  Employees  (hereinafter  called  the  Employees’ 
Association)  of  the  other  part,  witnesseth  as  follows  : — 

1.  This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 

by  the  Employer. 

2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following 


(a)  Senior  Clerks : Principal  ledger-keepers,  senior  counter  clerks,  cashiers, 

senior  advertising  clerks,  chief  wages  clerks,  chief  correspondence  clerks, 
senior  collectors. 

(b)  General  Clerks  : All  clerks  over  the  age  of  twenty-two  years  who  are  not 

included  in  grade  ( a ). 

(c)  Juniors  : AH  clerks  under  twenty-two  years  of  age. 
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s. 

0 

15 


0 15 

0 


o 

10 

0 

10 

0 


cl. 

0 per  week. 
0 ,, 

o 

o „ 

o 

o 

o „ 

o 

0 


o male  and  female  clerks  provided  that  so 


3.  The  minimum  rate  of  wages  shall  be 

Male  Clerks. 

Senior  Clerks 
General  Clerks 

Juniors,  on  the  following  scale  : — 

Under  16  years  of  age 
From  16  to  17  years  of  age 
From  17  to  18  ,, 

From  18  to  19 
From  19  to  20 
From  20  to  21 
From  21  to  22  „ 

4.  This  agreement  shall  apply  equally  .v,  — — * , , 

far  as  the  rates  of  pay  are  concerned  the  minimum  rate  for  female  clerks  shall  be  three- 

fifths  of  the  rates  specified  for  males.  , 

5.  Overtime.— All  time  in  excess  of  forty-eight  hours  m any  one  week  shall  be 
termed  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter.  ^ 

6.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks  annual  leave 

on  full  pay  in  lieu  of  time  worked  on  public  holidays.  _ ' 

7.  Termination  of  employment.  Fourteen  days’  notice  on  either  side  shall 

terminate  the  employment.  , 

8.  This  agreement  shall  come  into  force  on  the  eleventh  day  of  August,  one 
thousand  nine  hundred  and  nineteen,  and  shall  continue  in  force  for  twelve  months. 

9.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  under  the 

provisions  of  the  Industrial  Arbitration  Act,  1912.  < , , 

In  witness  whereof  the  said  parties  hereto  have  affixed  their  seals  the  day  and 

year  first  before  written. 

The  Common  Seal  of  The  Daily  Telegraph  'l 
Newspaper  Company,  Limited,  was  | 
hereto  affixed  by  the  authority  of  a [ 
resolution  of  the  Board  of  Directors  f 
of  the  said  Company  in  the  presence  | 

of — * J 

Common  Seal  of  The  Australian 
Clerks’  Association  Industrial  Union  I 
of  Employees  was  affixed  hereto  in  | 
accordance  with  a resolution  of  the  [■ 

Board  of  Management  and  in  compli- 
ance with  the  Rules  of  the  said 
Association  in  the  presence  of — 


The 


H.  Gorman. 
Robert  Saunders. 
John  Sulman. 


J.  M.  McGuinness, 

President. 

R.  Enge, 

Acting  Secretary. 

Tonge, 

Chairman,  Newspaper  Section. 


L. 


The  Australian  Clerks’  Association  Industrial  Union  of  Employees  and 
John  Fairfax  & Sons,  Limited. 

Industrial  Arbitration  Act , 1912. 

(Filed  with  the  Industrial  Registrar,  13th  October,  1919.)  No.  332. 

This  Industrial  Agreement  made  the  third  day  of  October,  in  the  year  one  thousand 
nine  hundred  and  nineteen,  between  John  Fairfax  & Sons,  Limited  (hereinafter  called 
the  Employer),  of  the  one  pait  and  the  Australian  Clerks’  Association  Industrial  Union 
of  Employees  (hereinafter  called  the  Employees’  Association)  of  the  other  part,  witnessed 

L This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer. 
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2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following 
grades : — 

(a)  Senior  Clerks : Principal  ledger-keepers,  senior  counter  clerks,  cashiers,  senior 

advertising  clerks,  chief  wages  clerks,  chief  correspondence  clerks,  senior 
collectors. 

(b)  General  Clerks  : All  clerks  over  the  age  of  twenty -twenty- two  years  who  are 

not  included  in  grade  (a). 

(c)  Juniors  : All  clerks  under  twenty  two  years  of  age. 

3.  The  minimum  rate  of  wages  shall  be : — 

Male  Clerks. 


£ 

s. 

d. 

Senior  Clerks 

... 

...  5 

0 

0 

per  week. 

General  Clerks 

... 

...  3 

15 

0 

J uniors  on  the  following  scale  : — 

Under  lb  years  of  age 

... 

...  0 

15 

0 

>> 

From  16  to  17  years  of  age 

. . . 

...  1 

0 

0 

>) 

From  17  to  18  ,,  „ 

. . . 

...  1 

5 

0 

J5 

From  18  to  19  ,,  ,, 

...  1 

10 

0 

)J 

From  19  to  20  „ „ 

... 

2 

0 

0 

5J 

From  20  to  21  „ ,, 

...  2 

10 

0 

)? 

From  21  to  22  „ „ 

... 

...  3 

0 

0 

J> 

4.  This  agreement  shall  apply  equally 

to  male  and  female  clerks,  provided  that  so 

far  as  the  rates  of  pay  are  concerned,  the  minimum  rate  for  female  clerks  shall  be  three- 
fifths  of  the  rates  specified  for  males. 

5.  Overtime. — All  time  in  excess  Jof  forty-eight  hours  in  any  one  week  shall  be 
termed  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

6.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual 
leave  on  full  pay  in  lieu  of  time  w-orked  on  public  holidays. 

7.  Termination  of  Employment. — Fourteen  days’  notice  on  either  side  shall 
terminate  the  employment. 

8.  This  agreement  shall  come  into  force  on  the  eleventh  day  of  August,  one 
thousand  nine  hundred  and  nineteen,  and  shall  continue  in  force  for  twelve  months. 

9.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar,  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912. 

In  witness  whereof  the  said  parties  hereto  have  affixed  their  seals  the  day  and 
year  first  before  written. 


The  Common  Seal  of  John  Fairfax  & Sons,  Limited, 
was  hereto  affixed  in  the  presence  of  Geoffrey 
Evan  Fairfax,  a permanent  Director  of  the 
said  Company,  who  thereupon  signed  this 
agreement  in  the  presence  of — 

H.  E.  Dodswell,  Secretary. 

The  Common  Seal  of  the  Australian  Clerks’  As- 
sociation Industrial  Union  of  Employees  was 
affixed  hereto  in  accordance  with  a resolution 
of  the  Board  of  Management,  and  in  compli- 
ance with  the  Rules  of  the  said  Association, 
in  the  presence  of — 


Geoffrey  E.  Fairfax, 

A Permanent  Director. 


J.  M.  McGuiness,  President. 
L.  R.  Enge,  Acting  Secretary. 
A.  Tonge, 

Chairman,  Newspaper 
Section, 
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the  Australian  Clerks’  Association  Industrial  Union  op  Employees  and 

S.  Bennett,  Limited. 

(Filed  with  the  Industrial  Registrar,  13th  October,  1919.)  No.  333. 

Industrial  Arbitration  Act,  1912. 

This  Industrial  Agreement  made  the  third  day  of  October  in  the  year  one  thousand 
niqe  hundred  and  nineteen  between  S.  Bennett  Limited  (hereinafter  called  the  Employer) 
of  the  one  part  and  the  Australian  Clerks’  Association  Industrial  Union  of  Employees 
(hereinafter  called  the  Employees’  Association)  of  the  other  part  witnesseth  as  follows  : — 

1.  This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer 

2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following 
grades  : — 

(a)  Senior  Clerks  : Principal  ledger  keepers,  Senior  counter  clerks,  Cashiers,  Senior 

advertising  clerks,  Chief  wages  clerks,  Chief  correspondence  clerks,  Senior 
collectors 

(b)  General  Clerks  : All  clerks  over  the  age  of  twenty-two  years  who  are  not 

included  in  grade  (a) 


(c)  Juniors:  All  clerks  under  twenty-two  years  of  age. 

3.  The  minimum  rate  of  wages  shall  be  : — 

Male  Clerks. 

$ 

s. 

d. 

Senior  Clerks 

5 

0 

0 

per  week 

General  clerks 

3 

15 

0 

55 

J uniors  on  the  following  scale 

Under  16  years  of  age  ... 

0 

15 

0 

55 

From  16  to  17  years  of  age 

1 

0 

0 

55 

From  17  to  18  years  of  age 

1 

5 

0 

55 

From  18  to  19  years  of  age 

1 

10 

0 

V. 

From  19  to  20  years  of  age 

2 

0 

0 

55 

From  20  to  21  years  of  age 

2 

10 

0 

55 

From  21  to  22  years  of  age 

3 

0 

0 

55 

4.  This  agreement  shall  apply  equally  to  male  and  female  clerks  provided  that  so 
far  as  the  rates  of  pay  are  concerned  the  minimum  rate  for  female  clerks  shall  be  three- 
fifths  of  the  rates  specified  for  males. 

5.  Overtime — All  time  in  excess  of  forty  eight  hours  in  any  one  week  shall  be 
termed  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter 

6.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual 
leave  on  full  pay  in  lieu  of  time  worked  on  public  holidays. 

7.  Termination  of  Employment. — Fourteen  days’  notice  on  either  side  shall 
terminate  the  employment. 

8.  This  agreement  shall  come  into  force  on  the  eleventh  day  of  August  one 
thousand  nine  hundred  and  nineteen  and  shall  continue  in  force  for  twelve  months. 
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9.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912. 

In  witness  whereof  the  said  parties  hereto  have  affixed  their  seals  the  day  and 
year  before  written. 


The  Common  Seal  of  S.  Bennett,  Limited,  was' 

affixed  in  accordance  with  a resolution  of  the  Thomas  Hughes, 
Board  of  Directors,  and  in  compliance  with  > 

the  Articles  of  Association  of  the  said  Walter  T.  Jeffery, 
Company  in  the  presence  of — 

Ernest  Selby, 

Secretary. 


Directors. 

(L.S.) 


The  Common  Seal  of  the  Australian  Clerks’’ 
Association  Industrial  Union  of  employees 
was  affixed  hereto  in  accordance  with  a 
resolution  of  the  Board  of  Management  and  in 
compliance  with  the  Rules  of  the  said 
Association  in  the  presence  of — - 


J.  McGuinness,  President. 
L.R.Enge,  Acting  Secretary,  (l.s.) 
A.  Tonge,  Chairman,  Newspaper 

Section. 


The  Australian  Clerks’  Association  Industrial  Union  of  Employees  and 
the  Sun  Newspaper  Limited. 

(Filed  with  the  Industrial  Registrar,  13th  October,  1919.  No.  334.) 
Industrial  Arbitration  Act,  1912. 

This  Industrial  Agreement  made  the  third  day  of  October,  in  the  year  one  thousand 
nine  hundred  and  nineteen  between  the  Sun  Newspaper  Limited  (hereinafter  called  the 
Employer)  of  the  one  part  and  the  Australian  Clerks’  Association  Industrial  Union  of 
Employees  (hereinafter  called  the  Employees’  Association)  of  the  other  part,  witnesseth 
as  follows  : — 

1.  This  Agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer. 

2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following 
grades : — 

(a)  Senior  Clerks  : Principal  ledger-keepers,  senior  counter  clerks,  cashiers,  senior 

advertising  clerks,  chief  wages  clerks,  chief  correspondence  clerks,  senior 
collectors. 

(b)  General  Clerks : All  clerks  over  the  age  of  twenty-two  years  who  are  not 

included  in  grade  (a). 

(c)  Juniors:  All  clerks  under  twenty-two  years  of  age. 

3.  The  minimum  rate  of  wages  shall  be  : — 

Male  Clerks. 

£ s.  d. 

Senior  clerks  5 0 0 per  week. 

General  clerks  ...  ...  ...  ...  ...  3 15  0 „ 
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Juniors  on  the  following  scale 

Under  16  years  of  age 
From  16  to  17  years  of  age 
From  17  to  18  years  of  age 
From  18  to  19  years  of  age 
From  19  to  20  years  of  age 
From  20  to  21  years  of  age 
From  21  to  22  years  of  age 


£ s. 
0 15 


0 

5 

10 

0 

10 

0 


d. 

0 

0 

0 

0 

0 

0 

0 


4.  This  Agreement  shall  apply  equally  to  male  and  female  clerks,  providea  tha 
so  far  as  the  rates  of  pay  are  concerned  the  minimum  rate  for  female  clerks  shall  e 
three-fifths  of  the  rates  specified  for  males. 


Overtime — All  time  in 


u uverumo— .......  ...  excess  of  forty-eight  hours  in  any  one  week  shall  te 

termed  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

6.  Each  employee  covered  by  this  Agreement  shall  receive  two  weeks  annual 
leave,  on  full  pay,  in  lieu  of  time  worked  on  public  holidays. 

7.  Termination  of  employment.— Fourteen  days’  notice  on  either  side  shall 
terminate  the  employment. 

8 This  Agreement  shall  come  into  force  on  the  eleventh  day  of  August,  one 
thousand  nine  hundred  and  nineteen,  and  shall  continue  in  force  for  twelve  months. 

9.  This  Agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar,  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912. 

In  witness  whereof  the  said  parties  hereto  have  affixed  their  seals  the  day  and 
year  first  before  written. 


The  common  seal  of  the  Sun  Newspaper  j 
Limited  was  hereunto  affixed  in  the  > 
presence  of — / 

D.  Macpherson,  Acting  Secretary. 

The  common  seal  of  the  Australian  Clerks’*) 
Association  Industrial  Union  of  Em-  I 
ployees  was  affixed  hereto  in  accordance  | 
with  a resolution  of  the  Board  of  t 
Management,  and  in  compliance  with 
the  Rules  of  the  said  Association  in 
the  presence  of — 


Hugh  R.  Denison, 
H.  N.  Russell. 


W.  McGuinness,  President. 

L.  R.  Enge,  Acting  Secretary. 

A.  Tonge  (Chairman)  Newspaper 

Section. 


The  Australasian  Institute  of  Marine  Engineers,  Industrial  Union  of  Em- 
PLOYEES,  AND  THE  HARBOUR,  RlVERS  AND  COASTAL  BRANCH  OF  THE  MERCHANT 
Service  Guild  of  Australasia  with  the  Port  Jackson  and  Manly  Steamship 
Company,  Limited. 


(Filed  with  the  Industrial  Registrar,  14th  October,  1919.) 


No.  335. 


This  Industrial  Agreement,  made  this  eleventh  day  of  September,  one  thousand  nine 
hundred  and  nineteen,  between  the  Port  Jackson  and  Manly  Steamship  ompanv 
Limited,  of  the  first  part,  the  Harbour,  River,  and  Coastal  Branch  of  &e  Merchant 
Service  Guild  of  Australasia,  of  the  second  part,  and  the  Australasian  Insti  u 
Engineers  Industrial  Union  of  Employees,  of  the  third  part,  whereby  it  is  agreed  by  and 


558 


IV.S.If.  INDUSTRIAL  GAZETTE— 6\  Oct.,  1919.  [Vol.  XVI. 


INDUSTRIAL  AGREEMENTS. 


between  the  parties  hereto,  that  the  following  shall  be  the  rates  of  pay  and  conditions  of 
employment  for  Masters  and  Engineers  herein  mentioned,  engaged  on  all  steamers 
during  the  period  mentioned  in  Clause  12  hereof,  and  shall  be  binding  upon  the  said  The 
Port  Jackson  and  Manly-  Steamship  Company-  Limited  and  their  employees,  and  upon 
the  said  the  Harbour,  River,  and  Coastal  Branch  of  the  Merchant  Service  Guild  of  Aus- 
tralasia and  the  said  the  Australasian  Institute  of  Marine  Engineers  and  their  respective 
members,  namely:— 

1.  Scope. — The  terms  o.f  this  Agreement  shall  apply  to  the  employment  of  Masters 
and  Engineers  on  all  Steamers,  and  in  the  Company’s  Works  in  the  Harbour  of  Port 
Jackson  in  the  employment  of  the  Port  Jackson  and  Manly  Steamship  Company 
Limited. 

2.  Wages. — The  minimum  wage  per  week  shall  be  as  follows  : — 

Masters  £5  12s,  6d. 

Engineers ...  £5  12s.  6d. 

Provided  that  the  minimum  weekly  wage  for  present  employees  shall  not  be  less  than  the 
wage  they  now  receive. 

3.  Hours. — The  ordinary  working  hours  shall  be  as  follows  : — 96  hours  a fort- 
night on  ordinary  working  days,  that  is  days  other  than  Sundays,  the  division  of  the 
ordinary  hours  of  the  fortnight  to  be  such  that  not  more  than  54  hours  shall  be  worked 
in  one  week,  and  not  more  than  the  balance  of  the  96  hours  in  the  succeeding  week. 

4.  Working  Hay. — A working  day  shall  not  be  less  than  6 consecutive  hours,  nor 
more  than  12  consecutive  hours,  but  departures  from  this  rule  shall  be  permissible  with 
the  mutual  consent  of  the  employer  and  organisation  of  employees  concerned. 

5.  Overtime,  Sunday,  and  Holiday  Rates. — Work  done  on  public  Jioliduys  shall 
be  paid  for  at  time  and  a half  rates.  Overtime  shall  be  at  the  rate  of  time  and  a half,  and 
shall  be  paid  fortnightly.  All  work  done  on  Sunday  shall  be  paid  for  at  overtime  rates. 

i 6*  Sunday  and  Holiday  Work. — Any  steamer  required  for  more  than  12  hours  on 
Sundays  or  Holidays  shall  be  worked  on  such  days  by  two  shifts,  but  departure  from 
this  rule  shall  be  permissible  with  the  mutual  consent  of  thp  employers  and  organisation 
of  employees  concerned. 

7.  Holidays. — After  twelve  months’  continuous  service  employees  covered  by  this 
Agreement  shall  be  entitled  to  receive  ten  days*  holidays,  or  ten  days’  pay  in  lieu  thereof 
at  the  option  of  the  Company,  but  in  the  event  of  service  being  determined  before  the 
expiration  of  twelve  months  the  employee  shall  be  paid  a proportionate  part  of  ten  days 
according  to  the  length  of  service. 

8.  Increases. — The  only  grounds  upon  which  the  employees  covered  by  this 
Award  shall  be  entitled  to  receive  any  increases  in  the  wages  prescribed  herein  shall  be 
in  the  event  of  the  New  South  Wales  Board  of  Trade  declaring  a further  increase  in  the 
Living  Wage  for  adult  male  employees  for  the  respective  years  one  thousand  nine 
hundred  and  twenty  and  one  thousand  nine  hundred  and  twenty-one,  all  employees 
covered  by  this  agreement  shall  receive  the  full  benefit  of  the  actual  increase  declared  for 
the  respective  years  one  thousand  nine  hundred  and  twenty  and  one  thousand  nine 
hundred  and  twenty-one  only,  but  shall  not  be  entitled  to  receive  the  additional  benefit 
of  any  increase  in  the  Living  Wage  for  adult  males  declared  by  the  said  Board  of  Trade 
for  the  year  one  thousand  nine  hundred  and  nineteen. 

9.  termination  of  Employment.— A week’s  notice,  or  a week’s  wages  ip  Ijeu 
thereof,  shall  be  required  in  order  to  terminate  the  employment  on  either  side. 

10.  Preference.  Preference  of  employment  shall  be  given  to  members  of  the 
Harbour,  River,  and  Coastal  Branch  of  the  Merchant  Service  Guild  of  Australasia,  The 
Institute  of  Marine  Engineers,  and  the  Amalgamated  Society  of  Engineers. 
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11.  Existing  Conditions— All  existing  working  conditions  and  practices  shall 
remain  in  force  during  the  currency  of  this  Award. 

12.  Duration. — This  Award  shall  come  into  force  on  11th  day  of  September, 
1919,  and  shall  remain  in  force  for  a period  of  three  years  from  that  date. 

In  witness  whereof  the  Common  Seal  of  the  said  parties  have  been  unto  and 
affixed  the  day  and  year  first  before  written. 

The  Common  Seal  of  the  Port  Jackson  ) 

and  Manly  Steamship  Company  * Victor  C.  Couldery, 

Limited  was  hereunto  affixed  in  the  ( Bernard  McBride. 
presence  of  Manager, 

F.  J.  Doran. 

The  Common  Seal  of  the  Merchant  Ser- 
vice Guild  of  Australasia  was  here- 
unto affixed  in  the  presence  of 
Secretary, 

W.  G.  Lawrence. 

The  Common  Seal  of  the  Australasian  \ 

Institute  of  Marine  Engineers  was  ( H.  Nelson, 
hereunto  affixed  in  the  presence  of  C Robt.  Rutherford. 

Secretary,  ) 

J.  Telfer. 


Port  Waratah  Wire  Industry  Union  with  The  Austral  Nail 
Company  Proprietary  Limited. 

(Filed  with  the  Industrial  Registrar  on  21st  October,  1919.)  No.  336. 

Agreement  made  the  fourteenth  day  of  October,  one  thousand  nine  hundred  and 
nineteen,  under  and  pursuant  to  the  provisions  of  the  New  South  Wales  Industrial 
Arbitration  Act,  1912,  between  the  Austral  Nail  Company  Proprietary,  Limited,  a 
company  duly  registered  in  the  States  of  Victoria  and  New  South  Wales,  and  carrying 
on  business  at  Port  Waratah,  near  Newcastle,  in  the  State  of  New  South  Wales  aforesaid 
(hereinafter  called  the  Company)  of  the  one  part  and  the  Port  Waratah  Wire  Industry 
Union,  which  is  a union  duly  registered  under  the  Trades  Union  Act,  1881,  of  the  other 
part.  Now  these  presents  witness  and  it  is  hereby  mutually  agreed  that  the  terms  and 
conditions  hereinafter  set  out  shall  be  binding  on  the  parties  hereto  during  the  currency 
fo  these  presents. 

1.  Hours  of  work. 

Forty-eight  hours  shall  constitute  a week’s  work  and  shall  be  performed  from 
Monday  to  Saturday  inclusive. 

2.  Definition  of  Shift-workers  and  Day  Workers. 

Shift  Workers — Shift  workers  in  this  agreement  shall  mean  : — ■ 

(a)  Employees  working  six  shifts  per  week,  of  eight  hours  each  where  the  working 

day  is  divided  into  two  or  more  regular  rotary  shifts. 

(b)  Employees  working  six  shifts  per  week  of  eight  hours  each  on  any  one  shift 

without  rotating. 

Day  Workers — Day  workers  in  this  agreement  shall  mean  all  the  employees 
covered  by  this  agreement  other  than  shift  workers. 


I J.  W.  Stone, 

. William  H.  Poole, 
John  J.  Allan. 
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3.  Hours  of  work  for  Day  Workers. 

Except  as  hereinafter  provided  forty-eight  hours  shall  constitute  a week’s  work 
consisting  of  eight  and  three-quarters  hours  per  day  from  Monday  to  Friday  inclusive, 
and  for  and  one-quarter  hours  on  Saturday. 

Such  ordinary  working  time  shall  be  between  7-30  a.m.  and  5 p.m.  from  Monday 
to  Friday  and  between  7.30  and  11.45  a.m.  on  Saturday. 

4.  Holidays  for  Day  Workers. 

The  recognised  holidays  for  day-workers  shall  be  New  Year’s  Day,  Anniversary 
Day,  Good  Friday,  Easter  Monday,  the  local  Eight-hour  Day,  King’s  Birthday,  Christmas 
Day,  Boxing  Day,  or  any  other  days  observed  in  lieu  thereof,  and  all  public  holidays 
gazetted  as  such  throughout  the  State. 

5.  Bates  of  Wages. 

The  following  shall  be  the  minimum  rates  for  the  work  usually  done  by  the  following 
classes  of  employees.  Where  less  than  a day’s  wages  are  payable  the  amount  shall  be 

computed  at*the  rate  of  wage  provided  for  a day  or  shift  of  eight  hours. 

Day  Workers,  Shift  Workers, 


Sweepers  and  cleaners  in  yards  and  closets 
Yard  labourers’  storemen 
Bigger’s  assistants  scaffolders’  assistants 
Carpenters’  assistants,  electricians’  assistants 
Scaffolders  ... 

Persons’  using  oxide,  graphite,  tar,  tar-paint 
painting  ...  ...  ...  ... 

Shovel  men  and  pick  and  shovel  men  ... 

Bagger  ...  ...  ...  

Stackers  and  stingers  with  cranes 
Circular  sawyer 

Horse  shunters,  first  six  months 

,,  thereafter  


Mill  greasers 


or 


lime 


is  not  elsewhere  specified 

Wire  Drawing  Department. 

Learners  at  wire  drawing  not  yet  working  on  piece  work 
W ire  drawers  ...  ...  ...  ...  . . • 


Per  day. 

Per  shift, 

s. 

d. 

s. 

d. 

10 

0 

11 

0 

10 

6 

11 

6 

10 

7 

11 

7 

11 

0 

12 

0 

11 

11 

12 

11 

for 

10 

10 

11 

10 

11 

3 

12 

3 

11 

0 

12 

0 

11 

0 

12 

0 

12 

9 

14 

3 

11 

6 • 

12 

0 

11 

0 

12 

0 

and 

10 

6 

11 

6 

12 

12 


Tiece  work  rates  in  pence  per  cwt.  of  112  lb.  for  wire  drawing,  exclusive  of  continuous 


machines. 

Up  to  : 

— 8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20  G; 

1 hole  . 

..  2J 

2J 

2 

2 

21 

21 

2 b 

2f 

3f 

4f 

6 

MlrJt 

OO 

lOf 

2 hole  . 

..  2f 

2f 

3£ 

3i 

H 

3f 

4f 

51 

6i 

6| 

8 

11* 

l/2i 

3 hole  . 

...  2f 

3J 

3§ 

4 

41 

5 

5i 

61 

6| 

?1 

91 

m 

1/44 

4 hole  . 

..  3f 

3f 

3| 

5 

rvi 

6 

6.! 

n 

8 

1/1  1/51 

1/104 

Time  work  12s.  6d.  per  shift  or  day  of  eight  hours. 

Annealed  wire  under  14  gauge  Id.  per  cwt.  extra. 

Provided  that  when  in  the  opinion  of  the  foreman  an  employee  through  no 
fault  of  his  own  cannot  earn  the  minimum  wage  on  the  piece-work  rates,  the  foreman 
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if  he  is  satisfied  with  the  manner  in  which  such  employee  is  working  may  allow  the  time 
so  worked  to  be  paid  at  time  work  rates,  and  the  remainder  of  the  time  for  that  week  at 
piece-work  rates. 

Annealing  Department. 


Per  shift. 


Leading  hand 
Helpers  . . . 
Eireman  ... 


* s.  d. 

...  13  0 

...  12  0 

...  12  6 


Cleaning  Department. 

Leading  hand 

Cleaners 

Die-making  Department. 

Leading  Die-maker  one  on  each  shift 

Die-makers  first  six  months  

Die-makers,  thereafter 


...  13  6 

...  12  0 

...  14  0 

...  13  0 

...  13  6 


The  company  shall  employ  any  desired  number  of  youths  as  learners  and 
improvers  at  die  making  at  the  regular  rates  for  junior  unapprenticed  labour.^  day 

s.  d.  s.  d. 

Operator  of  die-casting  cupola  for  each  day  or  shift  while  so  engaged  ...  13  0 14  0 

Helper  on  die-casting  cupola  whilst  so  engaged  ...  12  4 13  4 

Each  operator  and  helper  may  have  between  them  three  unapprenticed 
junior  workers  as  assistants. 


Miscellaneous. 


s.  d.  s.  d. 


Tiers  up  and  bundlers 

Examiners,  sorters,  inspectors,  weighmen  ... 


First  year 
Second  year 
Third  year 
Fourth  year 
Fifth  year 


Junior  Labour  apprenticed. 

Per  week, 
s.  d. 

w 15  0 

21  0 

27  0 

33  0 

39  0 


In  any  case  where  a junior  employee  apprentice  shall  absent  himself  from  his 
work  without  reasonable  excuse,  such  junior  employee  so  absenting  himself  without 
reasonable  excuse,  shall  only  receive  as  his  wages  for  any  week  m which  he  has 
so  absented  himself  an  amount  calculated  on  the  basis  of  one-sixth  of  the  above  weekly 
wages  respectively  for  each  day  that  such  junior  employee  shall  have  worked  in  any 

such  week. 
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Junior  Labour  Unapprenticed. 


Per  week. 


Under  16  years,  at  the  rate  of 
Under  17  years,  at  the  rate  of 
Under  18  years,  at  the  rate  of 
Under  19  years,  at  the  rate  of 
Under  20  years,  at  the  rate  of 
Under  21  years,  at  the  rate  of 


s.  d. 

15  0 

23  0 

30  0 

39  0 

46  0 

56  0 


Every  unapprenticed  junior  worker  shall  .give  a fortnight’s  notice  of  his 
change  of  year  of  age.  When  a junior  unapprenticed  worker  does  work  equal  in 
amount  to  that  done  by  an  adult  worker  and  of  the  same  kind,  he  shall  be  paid  the 
rate  for  such  adult  worker. 

Junior  labourers  employed  on  shift  work  shall  be  paid  Is.  per  shift  in  excess  of 
the  rates  above  specified  for  junior  labourers. 


6.  Shift  workers  not  working  their  full  proportion  of  day  work. 

Persons  employed  on  afternoon  and  night  shift  work  who  do  not  work  day  shift 
in  their  full  regular  turn  (namely,  one-third  of  the  time),  shall  be  paid  Is.  per  shift  above 
ordinary  award  rates  for  such  afternoon  and  night  work. 


7.  Work  done  by  Contractors  on  production. 

The  company  undertakes  in  the  event  of  any  of  its  production  work  being  let  to 
contractors  that  there  shall  be  inserted  in  all  agreements  with  such  contractors  a clause 
binding  each  such  contractor  to  pay  to  his  employees  wages  not  less  than  are  hereby 
agreed,  and  to  work  his  employees  under  conditions  not  less  favourable  to  the  employees 
than  herein  contained. 

8.  Men  called  to  work  after  regular  hours. 

When  employees  are  specially  required  to  come  out  after  the  regular  hours  from 
their  homes  to  the  wt>rks  they  shall  be  paid  at  least  two  hours’  pay ; if  they  work  over 
two  hours,  they  shall  receive  four  hours’  pay;  if  over  four  hours  they  shall  receive  six 
hours’  pay ; if  over  six  hours,  they  shall  receive  eight  hours’  pay ; this  shall  equally  apply 
to  all  employees  who  come  to  the  works  at  their  usual  time  (not  having  been  notified  to 
remain  away)  and  who  are  not  given  work  for  a full  day  or  shift. 

When  notice  has  been  posted  on  the  previous  day  or  shift  that  employees  will  not 
be  required  they  will  not  come  under  this  condition. 


9.  Overtime,  holidays  and  Sunday  rates  for  day  workers. 

Overtime  for  day  workers  before  or  after  the  usual  working  hours  shall  be  paid  at 
the  rate  of  time  and  a half;  Sunday,  Good  Friday,  Christmas  Day,  Eight-hour  Day‘ 
double  time ; and  all  other  holidays  time  and  a half ; these  increases  to  be  computed  on 
whatever  rate  is  payable  for  working  the  same  portion  of  the  day  on  any  ordinary  day. 

10.  Meal  hours  for  day  workers. 

A meal-time  of  three-quarters  of  an  hour  shall  be  allowed  at  such  times  between 
11.45  a.m.  and  1 p.m.  as  may  be  arranged  by  the  employer. 
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11.  Piece-work  or  tonnage  rates. 

In  addition  to  wire-drawing  employees  may  be  engaged  or  employed  on  any  other 
class  or  kind  ol  production  work  at  piece  work  or  tonnage  rates,  provided  the  following 

conditions  are  observed _ , . ...  , - ,, 

(a)  The  proposed  rate  or  rates  of  payment  shall  be  approved  by  two-thirds  ot  the 

employees  who  will  be  required  to  work  at  such  rates  of  payment. 

(b)  Each  such  piece-work  or  tonnage  arrangement  shall  be  valid  for  four  consecutive 

Weeks,  and  shall  be  automatically  renewed  for  successive  periods  of  four  weeks, 
so  long  as  the  arrangement  continues  satisfactory  to  both  employer  and  the 
employees  concerned,  but  at  the  end  of  the  first  or  any  succeeding  period  either 
party  shall  have  the  right  to  declare  the  arrangement  terminated,  the  employer 
by  seven  days  notice  to  the  employees,  or  the  employees  concerned  by  an  adverse 
majority  vote,  by  secret  ballot  of  which  seven  days  notice  of  the  result  shall  be 

given  to  the  employer.  . . 

(c)  Except  in  an  emergency  no  piece-worker  shall  habitually  or  frequently  work  over- 

time. ...  j 

(d)  All  piece-work  or  tonndge  rate  arrangements  shall  be  put  in  writing  and  a copy 

deposited  with  the  Secretary  of  the  Port  Waratah  Wire  Industry  Union. 

(e)  When  the  employees  concerned  ballot  for  the  discontinuance  or  otherwise  oi 

any  system  of  working  for  piece-work  or  tonnage  rates,  the  ballot  shall  be  con- 
ducted by  the  Secretary  of  the  Port  Waratah  Wire  Iudustry  Union ; the  ballots 
shall  be  deposited  in  a locked  ballot  box,  and  the  ballot  box  shall  be  opened  and 
the  ballots  counted  in  the  presence  of  representatives  of  the  employers,  the 
union  and  the  men  directly  concerned. 

12.  Night  shift  for  tfther  than  shift  workers. 

Work  may  be  done  by  night  shifts  of  not  more  than  eight  and  three-quarters 
hours  provided  such  night  shifts  bd  worked  tot  at  le&st  four  consecutive  nights 

The  rate  of  pay  for  shell  night  shifts  shall  be  time  and  a quarter.  The  times  lor 
and  duration  of  meal  hours  during  night  shifts  shall  be  agreed  upon. 

13.  Time  of  payment  of  wages. 

All  wages  shall  be  paid  fortnightly.  All  workers  shall  be  paid  within  a quarter 
of  an  hour  of  knocking-off  or  starting  time  on  pay  day.  In  the  event  of  any  further  delay 
employees  shall  be  paid  their  ordinary  time  rates  for  Such  delay. 


14.  Overtime  apd  Sunday  rates  for  shift  workers. 

All  tinife  worked  by  a shift  worker  in  excess  of  eight  hours  out  of  any  twenty-four 
hours  shall  be  paid  for  at  the  rate  of  time  and  a half,  except  when  worked  by  arrangement 
between  the  employees  themselves  or  when  the  relieving  man  does  not  come  on  duty  at 

^ All  time  worked  by  a shift  worker  on  Sunday  shall  be  paid  for  at  time  atfd  a half 


15.  Holidays  for  day  workers. 

The  recognised  holidays  for  day  workers  shall  be  New  Year’s  Hay,  Anniversary 
Day  Good  Friday,  Easter  Monday,  the  local  Eight-hour  Hay,  Kmg  s Birthday,  Chrstmas 
Hay',  Boxing  Hay  or  any  other  days  observed  in  lieu  thereof,  and  all  public  holidays 
gazetted  as  such  throughout  the  State. 


16.  Workers  having  mixed  functidhs. 

(a)  Any  employee  who  temporarily  performs  work  of  a higher  paid  classification 
shall  receive  the  higher  rate  for  the  whole  of  such  day  or  shift  when  such  higher  paid 
work  is  performed  by  him. 
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(b)  Any  employee  regularly  performing  two  or  more  classes  or  kinds  of  work 
having  different  rates  of  pay  shall  be  paid  throughout  at  the  highest  rate  for  any  day 
whilst  so  employed  except  in  cases  where  work  is  found  for  men  who  for  the  time  cannot 
be  employed  in  their  usual  work. 

17.  Leading  hands. 

It  is  agreed  that  if  the  company  makes  any  employee  engaged  on  production 
work  responsible  for  the  work  of  any  two  or  more  other  employees,  such  person  shall  be 
deemed  a leading  hand,  and  shall  be  paid  as  follows,  except  when  elsewhere  provided 
for  : — 

If  in  charge  of  not  more  than  eight  employees,  Is.  per  day  or  shift  extra. 

If  in  charge  of  more  than  eight  employees,  Is.  6d.  per  day  or  shift  extra. 

in  addition  to  his  other  wage  or  piece-work  earnings. 

18.  Preference  in  employment. 

In  the  production  of  wire  manufactures  as  between  members  of  the  Port  Waratah 
Wire  Industry  Union  and  other  persons,  such  members  shall  be  employed  in  preference 
to  such  other  persons,  other  things  being  equal ; provided  that  there  shall  be  no  such 
preference  as  against  any  returned  soldiers  and  sailors. 

19.  Disputes. 

If  any  dispute  shall  arise  under  this  agreement,  such  dispute  shall  in  the  first 
instance  be  referred  for  determination  to  representatives  appointed  on  behalf  of  the  Port 
Waratah  Wire  Industry  Union  and  the  company  respectively,  and  in  the  event  of  such 
representatives  failing  to  agree,  the  matter  or  matters  in  dispute  may  be  referred  to  arbi- 
tration under  the  Industrial  Arbitration  Act. 

20.  General  holidays  for  shift  workers. 

The  company  undertakes  that  no  production  work  shall  be  done  on  shift  work  on 
the  following  holidays : — New  \ ear’s  Day,  Anniversary  Day,  Good  Friday,  the  local 
Eight-hour  Day,  King’s  Birthday,  Christmas  Day  and  Boxing  Day. 

21.  Area,  Incidence  and  Duration. 

This  agreement  shall  apply  to  all  persons  engaged  in  the  manufacture  of  iron  and 
steel  wire  products  in  the  works  of  the  company  at  Port  Waratah,  in  the  State  of  New 
South  Wales,  and  shall  not  apply  to  any  persons  who  are  engaged  in  constructions  or 
maintenance  work  or  who  follow  definite  crafts  or  callings  which  are  only  incidental  to 
the  manufacture  of  wire  products. 

It  shall  take  effect  immediately  and  shall  remain  in  force  for  three  years. 

In  witness  whereof  this  agreement  has  been  executed  by  the  parties  hereto  the  day 
and  year  first  above  written. 


Signed  on  behalf  of  the  Austral  Nail  Company  f 
Proprietary  Limited  by — \ 

Signed  on  behalf  of  the  Port  Waratah  Wire 
Industry  Union  in  pursuance  of  the 
authority  of  the  Union. 


J.  K.  MacDougall, 

B.  MacDougall, 

Directors. 

Sidney  V.  Ford, 

President. 
Frank  N.  Wiggin, 

Secretary. 


No.  4.] 


N.S.W.  INDUSTRIAL  GAZETTE — 31  Oct.,  1919. 


565 


AGREEMENTS  IN  FORCE  AT  24th  OCTOBER,  1919. 


TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 
24th  OCTOBER,  1919. 


V indicates  Variation.  New  Agreements  filed  in  period  from  27th' September  to  24th  October,  1919,  and 
published  in  this  part,  are  shown  in  heavy  type. 


Date  of — 

Reference  I.G. 

Industry  and  Parties. 

Filing. 

Expiry. 

1 

Vol. 

Page. 

Building — 

Sydney  Progressive  Society  of  Carpenters  andJoiners,  Aus- 
tralian Society  of  Carpenters  and  Joiners,  UnitedBridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Tsesdale  Smith. 

14-8-19 

31-12-20 

16 

189 

Federated  Ironworkers‘  Association  of  Australia, New  South 
Wales  division,  and  Henry  Teesdale  Smith. 

Domestic  and  Personal  Service — 

Laundry  Employees — 

26-7-19 

31-12-20 

10 

187 

Newcastle  Laundry  Employees’  Association  and  Sidney 
Hewson. 

Hospital  Employees — 

25-8-19 

24-7-22 

16 

311 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

13-8-17 

30-6-20 

12 

473 

Hospital  and  Asylum  Employees’  Union  and  Royal 
Prince  Alfred  Hospital. 

Labouring,  General — 

Labouring — 

15-9-19 

30-6-21 

16 

320 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

29-8-18 

27-8-20 

14 

321 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Sydney  Harbour  Trust  Commissioners. 
Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works — 

24-9-18 

20-6-20 

14 

336 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 
and  Coal  Co.,  Ltd. 

10-12-18 

3-12-20 

14 

724 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

24-2-19 

18-2-21 

15 

518 

Newcastle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 
Butterine  and  Margarine — 

Factory  Employees’  Union  of  Australasia  and  Marrick- 
ville  Margarine  Company,  Limited,  and  others. 
Meat  Preserving,  &c. — 

28-4-19 

27-4-21 

15 

767 

5-9-18 

11-7-21 

14 

330 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited. 

5-7-18 

20-2-20 

14 

46 

Meat  Packing  and  Tin  Canmng  Employees’  Union  of 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Milk  Carters — 

12-8-18 

20-2-20 

14 

193 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 
and  Fresh  Food  and  Ice  Company  Limited  and 
others. 

Wine  and  Spirit  Stores — 

8-10-19 

20-9-22 

16 

546 

Federated  Liquor  Trades  Employees’  Union  of  Austral- 
asia, New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 

2-5-18 

31-12-20 

13 

573 

72657-1 
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Industry  and  Parties. 


Manufacturing— Furniture  and  Woodworking  Trades— 

Newcastle  Timber  Workers’  Association  and  Earp, 
Woodcock,  Beveridge  and  Co.  Ltd.  and  others. 

Manufacturing — Iron  Trades,  Metals , Machines,  Implements, 
Conveyances — 

Agricultural  Implements- — 

Sheep  Shearing  Machinery  Experts’  Association  of  New 
South  Wales  and  Graziers’  Association  of  New 
South  Wales. 

! Iron  and  Steel — . 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  Broken  Hill  Proprietary  Co.,  Ltd. 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company. 
Limited. 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company,  Ltd 
Pipe  Making  (Cast-iron)—  . _T 

Federated  Moulders  (Metals)  Union  of  Australasia,  Nev 
South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 

Smithing—  . _ . , 

Blacksmith’  Society  of  Australasia  and  the  Western 
Coal  Association  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making- 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited- 
Port  Waratah  Wire  Industry  Union  and  Austral  Nail 
Company  Proprietary  Limited. 

Manufacturing — -Printing  and  Papermakers 
Printing — 

Type  Casters,  &c. — 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  F.  T.  Wimble  and  Com 
pany,  Limited. 

New  South  Wales  Typographical  Association  and  th< 

' Trustees  of  the  Estate  of  the  late  John  Nortoi 

(Truth  Bind  Sportsman.) 

Printing  Industry  Employees’  Union  of  Australia,  JNet> 
South  Wales  Branch,  and  Bulletin  Newspaper  Co. 
Limited.  . 

The  Printing  Industry  Employees’  Union  of  Australia. 

New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 
The  Printing  Industry  Employees’  Union  *of  Australia 
New  South  Wales  Branch,  and  The  Sun  Newspaper 
Limited.  . .. 

The  Printing  Industry  Employees’  Union  of  Australia 
New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia 
New  South  Wales  Branch,  and  The  Daily  Telegrapi 
Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Newcastle  Mo-*'4"" 
Herald  and  Miners’  Advocate,  Limited. 


Date  of — 

Reference  I.G. 

Filing. 

Expiry. 

Vol. 

Page. 

16-9-19 

18-8-20 

16 

327 

17-6-19 

10-6-22 

15 

921 

17-9-18 

22-12-19* 

14 

333 

V.  19-12-18 

22-12-19* 

15 

70 

V. 17-6-19 

15 

919 

1-5-19 

28-11-21 

15 

771 

16-6-17 

31-12-19 

12 

67 

1 

, 11-6-18 

14-5-20 

13 

69 

, 25-7-18 

19-7-20 

14 

49 

21-10-19 

14-10-22 

16 

559 

- 5-12-17 

15-11-19 

12 

858 

; 11-1-17 

l 

12-11-19 

11 

386 

r 30-7-18 

30-6-20 

14 

184 

, 14-1-19 

1-6-22 

15 

73 

, 14-1-19 

1-6-22 

15 

78 

, 14-1-19 

1 

1-6-22 

15 

84 

, 14-1-19 

1-6-22 

15 

90 

, 23-4-19 

| f 

29-7-22 

15 

669 

> Notice  togged  to  terminate  and  determine  these  Agreements  after  expiration  of  3 calendar  months  from  this  date. 
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Industry  and  Parties. 

Date  of— 

Reference  I.G. 

Filing. 

Expiry. 

Vol. 

| Page. 

Manufacturing — Printing  and  Papermakers — continued. 

The  Printing  Industry  Employees’  Union  of  Australia 

7-5-19 

28-7-22 

15 

914 

New  South  Wales  Branch,  and  Newcastle  Sun,  Ltd. 
The  Printing  Industry  Employees’  Union  of  Australia, 

25-8-19 

5-6-22 

16 

314 

N.S.W.  Branch,  and  The  Sunday  Times  Newspaper 
Company  Limited  and  the  Globe  Newspaper 
Company  Limited. 

Letterpress  Machinists — 

The  Letterpress  Printers’  Machinists’  Industrial  Union 

6-2-19 

5-1-20 

15 

338 

of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Mining,  Mineral  Treatment,  ’Quarrying  and  Smelting — 

Mining — 

Cobar  District  Conciliation  Committee — F.M.E.A.  and 

6-5-16 

‘ 

10 

118 

Mining  Companies. 

Smelting — 

Sulphide  Corporation  Employees’  Union  and  Sulphide 

5-6-17 

9-6-20 

11 

1198 

Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

Watchmen,  Caretakers,  and  Cleaners’  Union  of  New 

29-12-17 

31-12-20 

13 

41 

South  Wales  and  Literary  Institutes’  Association. 

Professional  and  Shopworkers — 

Clerical — 

Australian  Clerks’  Association  and  Daily  Telegraph 

13-10-19 

11-8-20 

16 

552 

Newspaper  Company  Limited. 

Australian  Clerks*  Association  and  John  Fairfax  and 

13-10-19 

11-8-20 

16 

553 

Sons  Limited. 

Australian  Clerks’  Association  and  S.  Bennett  Limited... 

13-10-19 

11-8-20 

16 

555 

Australian  Clerks*  Association  and  Sun  Newspaper 

13-10-19 

11-8-20 

16 

556 

Limited. 

Journalism — 

New  South  Wales  District  of  the  Australian  Journalists’ 

27-8-17 

30-7-22 

12 

477 

Association  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

6-9-17 

31-8-22 

12 

480 

Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

a v i i 

: ' A vO; 

?U  oriT 
uoi<f 
' 

New  South  Wales  District  of  the  Australian  Journalists’ 

15-11-17 

6-10-22 

12 

845 

Association  and  the  Trustees  of  the  John  Norton 
Estate. 

New  South  Wales  District  of  the  Australian  Journalists’ 

18-1-18 

24-12-22 

13 

249 

Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. 

New  South  Wales  District  of  the  Australian  Journalists’ 

13-3-18 

2-3-20 

13 

437 

Association  and  Cumberland  Argus. 

New  South  Wales  District  of  the  Australian  Journalists’ 

* 24-4-18 

15-4-20 

13 

444 

Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-4-1 S 

^31-12-21 

/ 13 

446 

Association  and  Newcastle  Sun 

V.21-2-19 

\15 

340 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

J 9-8-21 

14 

323 

Association  and  Trustees  of  the  Australian  Worker. 
New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

14 

326 

Association  and  New  South  Wales  Country  Press 
Co-operative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

14 

328 

Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 
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INDUSTRIAL  AGREEMENTS. 


Industry  and  Parties. 

Date  of — 

Reference  J.G. 

Filing. 

Expiry.  ! 

Vol. 

Page, 

Professional  and  Shopworkers — Continued. 

J o urn  ali  sm — continued. 

21-12-21 

14 

614 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

Association  and  Stock  and  Station  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

2-3-20 

14 

617 

Association  and  Cumberland  Times. 

67 

New  South  Wales  District  of  the  Australian  Journalists’ 

16-12-18 

26-11-20 

15 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

2-3-20 

15 

912 

New  South  Wales  District  of  the  Australian  Journalists 

24-5-19 

Association  and  Catholic  Press  Newspaper  Co.,  Ltd. 

923 

New  South  Wales  District  of  the  Australian  Journalists' 

26-6-19 

25-6-24f 

15 

Association  and  Bulletin  Newspaper  Co.,  Ltd. 

924 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  James  Joynton  Smith,  Robert 
Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

26-6-19 

31-8-22 

15 

Shop  Assistants — 

5-12-17* 

x 

12 

849 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

31-12-19 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

5-12-17* 

31-12-19 

12 

852 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

609 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 

14 

612 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

15 

526 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

11-3-19 

31-12-19 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

15 

516 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
pensaries Association. 

Theatrical — 

22-2-19 

28-2-21 

16 

194 

The  United  Theatrical  Choristers  and  Dan cers’_  Associa- 

20-8-19 

1-8-22 

tion  of  Australia,  and  J.  C.  Williamson,  Limited. 

Woolclassing — 

18-9-16 

1356 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 

^31-12-19 

Association  of  New  South  Wales,  and  Pastoralists’ 
Union  of  Southern  Riverina. 

8-2-17: 

Ill 

708 

Public  Utility  Services — 

Municipal  and  Shire  Council  Employees — 

8-8-19 

18-8-22 

16 

11 

The  Association  of  Local  Government  Clerks  of  New 

South  Wales,  and  A.  K.  Trethowan  and  Richard 

ciu  _ u 

khephercL 

Federated  Municipal  and  Shire  Council  Employees’ 

15-5-19 

| 1-4-21 

J15 

772 

Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 

V.19-9-19 

\16 

333 

Wales—  Municipal  and  Shire  Councils. 

Federated  Municipal  and  Shire  Council  Employees’ 

15-5-19 

1-4-21 

/J* 

782 

Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 
Wales — Shire  Councils. 

V.  19-9-19 

\ 16 

335 

* Term*  of  agreement  to  commence  as  from  1st  January,  1918.  t Or  until  either  party  gives  one  month's  notice 

of  intention  to  terminate  same.  J Addendum  to  principal  agreement. 
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AGREEMENTS  IN  FORCE  AT  24th  OCTOBER,  1919. 


Industry  and  Parties. 


Professional  and  Shop  workers — continued. 

Water  and  Sewerage—  „ t . n 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

Transport — Land — 

Trolley  Draymen  and  Carters — 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs’  Trade  Union  of  Employees,  and  Nicholson 
and  Co.,  Ltd.,  W.  H.  Paling  & Co.,  Ltd.,  and  Pianola 
Co.,  Ltd. 

Storemen  and  Packers — . .. 

Federated  Storemen  and  Packers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea — 

Coal  Lumpers — , „ , 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners’  and  Coal  Stevedores’  Association. 

Port  Jackson  Coal  Workers5  Union  and  Macdonald 
Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

Australasian  Institute  of  Marine  Engineers,  Harbour. 
River,  and  Coastal  Branch  of  Merchant  Service 
Guild  of  Australia  and  Port  Jackson  and  Manlj 
Steamship  Company  Limited. 

Tugboats — . . _ T , . 

Firemen  and  Deckhands’  Association  and  J.  and  A. 
Brown,  and  others. 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 
Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

Marine  Motor  Drivers  and  Coxswains’  Union  of  New  South 
Wales  and  Bacchus  Marsh  Concentrated  Milk  Com- 
pany Limited. 

Wharf  Labourers— 

Vacuum  Oil  Company  Employees  Union  and  V acuum 
Oil  Company  Proprietary,  Limited. 


Date  of — 

Reference  l.U. 

Filing,  j 

E-piry. 

Voi. 

Page. 

6-2-19 

18-1-20 

15 

337 

2-8-1 S 

25-7-20 

14 

190 

12-12-17 

31-12-19 

13 

31 

22-1-18 

31-12-20+ 

13 

255 

28-1-18 

31-12-20+ 

13 

260 

14-10-19 

11-9-22 

16 

557 

29-11-18 

2-1-21 

14 

717 

17-4-18 

2-1-21 

13 

440 

8-10-19 

15-5-21 

16 

543 

11-3-19 

28-2-21 

15 

523 

j Or  earlier  upon  either  party  giving  six  months’  notice  of  termination  after  the  end  of  the  war. 
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AWARDS— LABOURING  : GENERAL. 


AWARDS. 

From  27th  September  to  24th  October,  1919. 


Rescinded  Awards. 


Award  of  Board. 

Government  Gazette. 

Expiry. 

Reference  I.G. 

Rescission. 

No. 

Date. 

Vol. 

Page. 

Date. 

Vol. 

Page. 

Manufacturing  (Food  and 

Drink,  &c.) — 

Food  Supply  and  Distribu- 

123 

7-7-16] 

f 10 

571] 

\ 

tion  (No.  1)  Group,  No.  1 

136 

28-7-16 

10 

839 

(Bakers,  Cumberland). 

136 

28-7-16 

10 

840 

143 

11-8-16 

10 

841 

149 

25-8-16 

10 

1103 

169 

6-10-16 

10 

1389 

216 

15-12-16 

► 

1-6-19 

] 11 

404 

Y 

10-10-19 

16 

571 

69 

11-5-17 

11 

1102 

81 

1-6-17 

11 

1223 

213 

14-12-17 

13 

48 

30 

8-3-18 

13 

369 

36 

22-3-18 

13 

465 

110 

6-9-18^ 

i4 

345^ 

Food  Supply  and  Distribu- 

111. 

23-6-16^ 

| 

CIO 

399] 

1 

tion  (No  2)  Group,  No.  5 

123 

7-7-16 

1-6—19 

] 10 

582  1 

L 

26-9-19 

16 

572 

(Ice  Carters,  &c.,  Cumber- 

164 

20-12-18^ 

f 

\l5 

120  1 

land). 

Food  Supply  and  Distribu- 

185 

10-11-16^ 

f 

fll 

146] 

tion  (No.  2)  Group,  No.  5 

63 

27-4-17 

[ 

9-11-19 

{ 11 

1105  1 

[ 

24-10-19 

16 

589 

(Milk  Carters,  &c.,  Cum- 

164 

20-12-18 

I 

\l5 

119  j 

berland). 

J 

NEW  AWARDS 
Coming  into  operation. 

27th  September  to  24th  October,  1919. 


LABOURING— GENERAL. 

LABOURERS,  RAILWAY  AND  ROAD  CONSTRUCTION,  &c.  (STATE). 

[Published  in  Government  Gazette,  No.  233,  of  3rd  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  3rd  October,  1919. 
THE  following  Order  of  the  Court,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Labourers,  Railway  and  Road  Construction,  &c.,  (State)  Board  is  constituted  (constitution 
published  at  page  1926  of  No.  65  of  Government  Gazette,  dated  28th  March,  1919 — see  also  Industrial 
Gazette,  vol.  xv,  page  654),  interpreting  the  Award  of  the  Court,  published  in  Government  Gazette  of 
7th  June,  1918,  made  in  respect  of  the  Labourers  Group,  No.  1 (Railway  Construction,  &c.,  State) 
Board,  as  varied  by  Orders  of  the  Court,  published  respectively  in  Government  Gazette  of  19tli  July, 
1918,  and  29th  November,  1918,  is  published  in  accordance  with  the  provisions  of  the  “Industrial 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

(No.  2,023.) 


F.  W.  HITCHING, 

Industrial  Registrar. 
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LABOURERS,  RAILWAY  AND  ROAD  CONSTRUCTION,  &c.  STATE. 


IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  201  of  1919. 

In  the  matter  of  the  Labourers  (Railway  and  Road  Construction,  &c.,  State)  Board,  formerly  Labourers 
Group,  No.  1 (Railway,  &c.,  Construction,  State)  Board;  in  the  matter  of  the  Award  of  the 
Court,  published  in  Government  Gazette,  No.  71,  of  the  7th  June,  1918,  made  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Labourers  Group,  No.  1 (Railway,  &c., 
Construction,  State)  Board  was  constituted,  as  varied  by  Orders  of  the  Court,  published  respectively 
in  Government  Gazettes,  No.  89  of  19th  July,  1918,  and  No.  151  of  29th  November,  1918;  in 
the  matter  of  an  application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees, 
for  interpretation  of  subclause  (d)  of  clause  2 of  the  said  Award ; and  in  the  matter  of  the 
“ Industrial  Arbitration  Act,  1912.” 

Tuesday,  the  9tli  day  of  September,  1919. 

This  matter  coming  before  the  Court  this  day,  whereupon  and  upon  reading  the  notice  of  motion 
filed  herein  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees  and  the  affidavit  of 
George  Clifford  Bodkin  sworn  the  1st  August  last,  and  filed  in  support  thereof,  and  upon  hearing  Mr. 
J.  B.  Moffatt,  solicitor,  for  the  applicant  herein,  Mr.  J.  A.  Ferguson,  of  counsel  for  the  Minister  for 
Public  Works,  Mr.  N.  Phelps  Richards  on  behalf  of  the  Public  Works  Contractors’  Association  of  New 
South  Wales,  Industrial  Union  of  Employers,  it  is  ordered  and  determined  that  subclause  (cZ)  of  clause 
2 of  the  Award  of  the  Court,  published  in  Government  Gazette,  No.  71,  of  7th  June,  1918,  made  in  and 
in  relation  to  the  industries  and  callings  in  respect  of  which  the  Labourers  Group  No.  1 (Railway,  &c. 
Construction,  State)  Board  was  constituted  as  varied  by  orders  of  the  Court,  published  respectively  in 
Government  Gazettes  No.  89  of  19th  July,  1918,  and  No.  151  of  29th  November,  1918,  be  and  the 
same  is  hereby  interpreted  to  mean  that  men  on  the  first  and  second  shifts,  that  is  shifts  between  6 a.m. 
and  midnight  must  work  8 hours  a day  (exclusive  of  crib  time)  for  6 days  a week,  in  order  to  earn  48 
hours  pay  for  the  week,  and  that  the  men  on  the  third  (night)  shift,  which  is  called  the  backshift,  or 
dogwatch,  must  work  7 hours  (exclusive  of  crib  time)  in  order  to  get  8 hours  pay. 

T.  ROLIN, 

Additional  Judge  of  the  Court  ot  Industrial  Arbitration. 


MANUFACTURING-  FOOD  AND  DRINK,  &c. 

BAKERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  237,  of  10th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  10th  October,  1919. 
THE  following  Order  of  the  Court  rescinding  the  Award  of  the  Food  Supply  and  Distribution  (No.  1) 
Group,  No.  1 (Cumberland  Bakers,  &c.)  Board  published  in  Government  Gazette  of  7th  July,  1916,  as 
varied  by  Awards  of  the  said  Board,  published  respectively  in  Government  Gazette  of  7th  July,  1916, 
2Sth  July,  1916,  11th  August,  1916,  25th  August,  1916, _ 15th  December,  1916,  and  22nd  December,  1916, 
as  varied  by  Orders  of  the  Court  published  respectively  in  Government  Gazette,  11th  May,  1917, 1st  June, 
1917, 14th  December,  1917,  8th  March,  1918, 22nd  March,  1918,  and  6th  September,  1918,  is  published  in 
accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  there- 

Uader'  F.  W.  KITCHING, 

(No.  2,027.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  285  of  1919. 

Tuesday,  the  30th  day  of  September,  1919. 

THIS  MATTER  coming  before  the  Court  this  day  it  is  ordered  by  the  Court  on  its  own 
initiative  that  the  Award  of  the  Food  Supply  and  Distribution  (No.  1)  Group,  No.  1 (Cumberland 
Bakers,  &c.)  Board,  published  in  Government  Gazette,  No.  123  of  7th  July,  1916,  as  varied  by  Awards 
of  the  said  Board,  published  respectively  in  Government  Gazette,  No.  123  of  7th  July,  1916,  No.  136  of 
28th  July,  1916,  No.  143  of  llth  August,  1916,  No.  149  of  25th  August,  1916,  No.  216  of  15th  Decem- 
ber 1916,  and  No.  223  of  22nd  December,  1916,  as  varied  by  Orders  of  the  Court,  published  respectively 
in  Government  Gazette,  No.  69  of  llth  May,  1917,  No.  81  of  1st  June,  1917,  No.  213  of  14th  December, 
1917,  No.  30  of  8th  March,  1918,  No.  36  of  22ud  March,  1918,  and  No.  110  of  6th  September,  1918, 
be  and  the  same  is  hereby  rescinded. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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ICE  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  229,  of  26th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  26th  September,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  Section  14  of  the 
( Industrial  Arbitration  Act,  1912,”  determining  certain  industriel  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Milk  Carters,  &c.  (Cumberland)  Board  is  constituted 
constitution  published  at  page  1071  of  No.  41  of  Government  Gazette,  dated  2 1st  February,  1919 — see 
also  Industrial  Gazette,  vol.  xv,  page  449)  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,022.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  202  of  1919. 

Milk  Carters,  &c.  (Cumberland)  Board. 

Application  by  the  Milk  and  Ice  Carlers’  and  Dairymens’  Employees’  Union 
Industrial  Union  of  Employees. 

Monday,  the  22nd  day  of  September,  1919. 

Ice  Carters,  &c.  (Cumberland)  Award. 

1.  Hours. 

The  ordinary  hours  of  labour  shall  not  exceed  54  hours  in  any  one  week  of  6 days  during  the 
summer  months,  and  shall  not  exceed  48  hours  in  any  one  week  of  6 days  during  the  winter  months 
(Mondays  to  Saturdays  inclusive)  : Provided  that  on  holidays  not  more  than  hours  shall  be  worked 
and  that  such  5£  hours  shall  be  worked  before  10  30  a.m. 

Any  time  worked  on  public  holidays  and  on  the  Picnic  Day  of  the  Milk  and  Ice  Carters’  and 
Dairymen’s  Employees’  Union  up  to  5*  hours  and  prior  to  10*30  a.m.,  shall  count  as  a full  day  worked, 
namely  : — One-sixth  of  54  hours  in  the  summer  months  and  one-sixth  of  48  hours  in  the  winter  months. 
Where  employees  receive  the  day  off  every  four  weeks,  that  day  shall  count  as  a full  day  worked, — that 
is,  one-sixth  of  the  weekly  54  hours  in  summer  and  48  hours  in  winter. 

Where  employees  receive  the  Wednesday  or  Saturday  partial  holiday,  the  ordinary  working  hours 
shall  in  each  week  not  exceed  52f  during  the  summer  months. 

2.  Rates  of  Pay. 

The  minimum  ordinary  rates  of  pay  shall  be  as  follows  during  summer  months : — 

(a)  Tee  carters  on  rounds, — drivers  of  one  horse,  £3  8s.  6d.  per  week  ; drivers  of  two  horses,  £3  lls. 

( b ) Bulk  carters, — drivers  of  one  horse,  £3  6s.  per  week  ; drivers  of  two  horses,  £3  9s.  per  week. 

(c)  Relief  carters,  £3  12s.  6d.  per  week. 

(d)  Motor- waggon  drivers,  £3  13s.  per  week. 

(e)  Youths  over  the  age  of  18  years  may  be  employed  as  round  or  bulk  carters  at  the  following 
minimum  rates  of  pay  : — Between  18  and  19  years,  £2  3s.  8d.  per  week  ; between  19  and  20 
years,  £2  8s.  8d.  per  week;  between  20  and  21  years,  £2  10s.  8d.  per  week. 

During  winter  months  : — 

(f)  Ice  carters  on  rounds, — drivers  of  one  horse,  £3  6s.  6d.  per  week  ; drivers  of  two  horses,  £3  9s. 
per  week. 

(g)  Bulk  carters,  drivers  of  one  horse,  £3  5s.  per  week  ; drivers  of  two  horses,  £3  7s.  per  week. 

(h)  Relief  carters,  £3  10s.  6d.  per  week. 

(i)  Motor  waggon  drivers,  £3  lls.  per  week. 

(j)  Youths — between  18  and  19  years  of  age,  £2  0s.  8d.  per  week ; between  19  and  20  years  of 
age  £2  4s.  8d.  per  week  ; between  20  and  21  years  of  age,  £2  6s.  2d.  per  week. 

( lc ) Grooms,  stablemen,  and  yardmen,  £3  6s.  per  week  (5s.  per  week  extra  to  be  paid  to  each  lead- 
ing hand). 

Casual  labour. — Casual  labour  shall  be  paid  for  at  a rate  per  hour  which  shall  be  25  per  cent, 
higher  than  the  weekly  rate  per  hour  for  the  class  of  work  being  done. 

3.  Overtime. 

Ordinary  Overtime. — All  time  worked — 

(a)  In  excess  of  10  hours  on  any  day  excepting  Sundays  and  holidays,  unless  that  day  be  the  nearest 
working  day  either  preceding  or  following  a public  holiday;  or 
(l)  In  excess  of  54  hours  in  any  one  week  during  the  summer  months,  or  in  excess  of  48  hours  in 
any  one  week  during  the  winter  months  which  is  not  payable  as  overtime  under  (a)  shall  be 
paid  for  at  ordinary  overtime  at  the  rate  of  time  and  a quarter,  worked  out  to  the  nearest 
halfpenny. 
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ICE  CARTERS,  &o.,  CUMBERLAND. 


(c)  All  time  worked  on  Sunday  shall  be  paid  for  as  follows : Delivering  ice,  &c.,  to  fiospitals,  a 
the  rate  of  2s.  per  hour,  minimum  payment  to  be  3s. ; delivering  elsewhere,  at  the  rate . ot  3s 
per  hour,  minimum  payment,  3s.  Carters  and  useful  hands  doing  any  other  work,  at  the  rate 
of  Is.  6d.  per  hour,  minimum  payment,  3s. 

H°h(d)y  Allt^me6 worked  on  holidays  (including  Christmas  Day  falling  on  Saturday  or  Monday)  after 
^ } the  ordinary  hours  of  labour  shall  be  paid  for  as  follows  Delivering  ice,  &c  at  the  rate  of 
2s.  per  hour  ; carters,  useful  hands  doing  any  other  work,  at  the  rate  of  2s.  per  hour. 
ie)  All  time  worked  at  carting  or  delivering  ice  on  Christmas  Day,  falling  on  any  day  other  than 
^ Saturday  or  Monday,  and  Good  Friday,  shall  be  paid  for  at  the  rate  of  3s.  per  hour ; minimum 

AU  other  work  done  on  these  days  shall  be  paid  at  the  rate  of  3s.  per  hour ; minimum 

^ All  overtime  moneys  shall  be  paid  in  addition  to  the  weekly  wages. 

4.  Holidays. 

Monthly  or^eek^y^holMay^  ees  .q  tJie  ice  industry  shall  be  all  statutory  and  proclaimed  public 
( holidays  and  the  Union  Picnic  Day,  which  shall  be  the  third  Wednesday  in  the  month  of 
September  in  each  year,  except  in  the  case  of  the  employee  not  being  required  by  the  employer 
to  enter  into  the  agreement  as  set  out  in  this  Award,  then  the  holidays  shall  be  the  statutory 
holidays,  (or  any  other  day  proclaimed  in  lieu  thereof),  Eight-hour  Day,  and  the  Union  Picnic 

lb ) Employees  shall  hare  not  less  than  one  full  day  oil  every  four  weeks  (in  addition  to  the  above 
' holidays),  of  which  24  hours’  notice  shall  be  given,  or  m the  alternative,  at  the  option  ot  the 
employer,  every  Wednesday  or  Saturday  afternoon,  commencing  at  T30  p.m.  or  alter  64  hours 
have  been  worked,  which  shall  not  be  worked  later  than  1 30  p.m. 

Where  an  employer  selects  either  Wednesday  or  Saturday  as  a partial  holiday  the  same  mud; 

remain  in  operation  for  a term  of  not  less  than  four  consecutive  weeks.  Should  he  desire  to  make  any 
alteration,  then  notice  must  be  given  to  the  employee  on  the  Saturday  preceding  any  intended  change 
but  in  all  cases  the  holidays  cannot  be  varied  unless  after  it  has  been  m force  for  a term  of  not  less  than 
four  consecutive  weeks. 

5.  Meal-time. 

(a)  All  ice  carters  on  rounds  who  do  not  return  to  the  employer’s  premises  for  a meal  or  meals 
between  the  time  of  starting  and  ceasing  work,  shall  be  allowed  one  hour  a day  for  meals  ; if  returning 
to  employer’s  premises  for  one  or  more  meals  the  time  allowed  shall  be  one  hour  and  a half. 

(£)  When  a partial  holiday,  Wednesday  or  Saturday,  is  given,  the  time  allowed  for  meal  shall 

be  one-half  hour  on  each  such  day,  up  to  130  p.m.  , 

On  public  holidays  one-half  hour  only  shall  be  allowed  for  meal  when  the  ice  carter  ceases  work 
at  or  before  1*30  p.m.  If  work  is  done  on  public  holidays  after  130  p.m.,  then  one  hour  shall  be 

allowed  for^meals.^  gtarfcg  at  or  before  6.30  a.m.  on  any  day  excepting  his  Wednesday  or  Saturday 

partial  holiday,  and  returning  to  the  employer’s  premises  for  one  or  more  meals,  then  one  hour  shall  be 
allowed  for  each  meal.  If  starting  after  6*30  a.m.  the  employee  shall  be  allowed  one  break  of  one  hour 
for  dinner  only.  The  meal  time  for  Wednesday  or  Saturday  partial  holidays,  respectively,  shall  be  one 

hour  only.  bands  starting  at  or  before  6‘ 30  a.m.  on  ordinary  days  shall  be  allowed  one  hour  for 

breakfast  and  one  hour  for  dinner.  If  starting  after  6*30  a.m.  he  shall  be  allowed  one  break  of  one 
hour  for  dinner  only.  The  meal  time  for  Wednesday  or  Saturday  partial  holidays,  respectively,  shall 

be  one  hour  only.  ^ , , . , , 

(e)  The  time  allowance  for  meals  shall  not  be  counted  as  time  worked. 

6.  Starting  Time. 

(a\  Starting  time  for  carters  in  the  summer  months  shall  not  be  earlier  than  5 a m.  on  Monday, 

Tuesday,  Wednesday,  Thursday,  and  Friday,  and  not  earlier  than  4*30  a.m.  on  Saturdays  and  public 

holiday!  or  6 a.m.  on  ordinary  days  and  5'30  a.m.  on  Saturdays  and  public  holidays  in  the  winter 
months.  The  limitation  of  starting  times  shall  not  apply  to  motor-waggon  drivers  and  carters  delivering 

to  their  employer’s  recognised  depots  only.  ..  , , , , 

■ The  time  the  employee  first  enters  the  employer’s  premises  shall  be  deemed  to  be  starting 


(b) 


time,  and  the  finishing  time  shall  be  the  time  of  ceasing  work.  Each 
and  finishing  time  in  accordance  with  the  regulations  of  the  industry. 


Each  employee  shall  record  his  starting 


7 All  employees  in  the  industrv  other  than  casual  hands  shall  be  engaged  by  the  week,  such 
igagement  to  be  terminable  by  a week’s  notice,  or  a week’s  wages  in  lieu  of  notice. 
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8.  Working  at  a Higher  Grade. 

Any  employee  employed  for  75  per  cent,  of  his  time  in  $ny  one  week  at  a more  highly-paid  grade 
of  work  than  his  own  grade  shall  be  paid  at  the  higher  rate  for  the  full  week ; if  employed  for  less  than 
75  per  cent,  of  the  week  at  such  higher-grade  work,  he  shall  be  paid  at  the  higher  rate  for  all  time 
worked  at  the  higher  grade. 

9.  All  booking,  extension  of  accounts,  obtaining  corrected  bills,  payment  in  of  moneys  by  the 
employee  shall  be  deemed  to  be  work  and  paid  for  as  such. 

10.  Pay-day. 

Every  employee  shall  be  paid  not  later  than  Friday  in  each  week.  All  time  in  excess  of  ten 
minutes  that  the  employee  is  kept  waiting  for  his  wages,  provided  he  works  his  full  time  during  the 
week  in  which  he  is  so  kept  waiting,  shall  be  paid  for  at  his  ordinary  weekly  rate. 

11.  Shortages. 

Every  carter  shall  receive,  on  the  completion  of  each  day’s  delivery,  if  required  by  either  the 
employer  or  employee,  a receipt  for  all  ice  returned  by  the  carter.  Should  the  carter  receive  no  such 
receipt  no  shortage  shall  be  chargeable  against  him  in  respect  of  such  delivery,  except  in  the  case  of 
fraud. 

12.  The  employer  shall  provide  sufficient  hessian  or  sacking  as  carriers  for  each  ice  carter. 

13.  Reference. 

Prior  to  the  employee  leaving  his  employer’s  service  the  employer  shall,  at  the  request  of  such 
employee,  give  him  a reference  as  to  the  length  of  his  service  and  as  to  his  ability. 

14.  Definitions. 

(а)  Casual  labour  is  labour  not  employed  by  the  week. 

(б)  Ice  carters  on  rounds  are  employees  who  are  wholly  or  in  part  engaged  in  the  delivery  of  ice, 
either  wholesale  or  retail,  on  any  recognised  ice  rounds,  or  delivering  ice  to  six  or  more  customers  daily, 
and  who  are  in  charge  of  the  vehicle  or  conveyance  by  which  the  ice  is  conveyed.  Ice  carters  also  in- 
clude assistants  of  the  age  of  21  years  or  over. 

(c)  Bulk  ice  carters  are  employees  who  do  not  ordinarily  collect  moneys,  but  do  the  following 
work : — 

(1)  Deliver  ice  to  shipping,  railways,  cold  storage  places,  or  persons  or  firms,  or  for  transhipment, 
or  for  carriage  to  other  persons  or  firms,  or 

' (2)  Cart  other  goods  as  well  as  ice,  and  who  are  not  otherwise  provided  for  in  any  other  Award  ; 
provided  that  if  such  carters  ordinarily  collect  moneys  or  ordinarily  deliver  weekly  or  monthly 
bills,  they  shall  be  deemed  to  be  ice  carters  on  rounds,  and  all  provisions  of  this  Award  relating 
to  ice  carters  on  rounds  shall  apply  to  them. 

(d)  Relief  carters  are  employees  who  act  temporarily  as  carters  upon  any  round  in  substitution 
for  the  usual  carter,  but  who  may  be  called  upon  to  inspect  and  report  upon  the  conditions  of  any 
round  or  the  work  of  any  carter. 

Any  of  the  foregoing  carters  enumerated  in  clauses  (a),  (6),  and  (c)  may  be  employed  part  of 
their  time  at  groom,  stable,  or  yard  work  ; provided  that  they  receive  their  proper  wage  as  carters,  and 
shall  in  such  cases  work  the  carters’  hours. 

(e)  Useful  hands  are  employees  engaged  at  grooming  or  stable  work,  or  yard  work. 

( f ) “ Summer  months”  mean  the  seven  months  beginning  on  the  first  day  of  October  and  ending 
on  the  thirtieth  day  of  April  in  each  year.  “ Winter  months”  mean  the  five  months  beginning  on  the 
first  day  of  May  and  ending  on  the  thirtieth  day  of  September  in  each  year. 

15.  Preference  to  Unionists. 

If,  and  so  long  as  the  rules  of  the  Milk  and  Ice  Carters’  and  Dairymen’s  Employees’  Union 
permit,  and  the  Union  admits  any  competent  man  of  sober  habits  and  good  repute  to  become  a member 
on  application,  and  the  payment  of  an  entrance  fee  not  exceeding  three  shillings,  to  be  paid  by  the 
applicant  within  fourteen  days  from  the  commencing  of  his  employment,  and  a contribution  not  exceeding 
sixpence  per  week,  then,  as  between  members  of  the  Union  and  other  persons  offering  their  labour  at  the 
same  time,  members  of  the  Union  shall  be  employed  in, preference  to  such  other  persons,  other  things 
being  equal.  This  shall  not  apply  to  any  present  employee  who  has  been  put  off  merely  through 
slackness  of  work  and  is  waiting  to  be  put  on  by  the  same  employer,  nor  to  any  man  taken  into 
the  service  of  an  employer,  who  shall,  before  being  employed,  undertake  that  within  fourteen  days  from 
the  commencing  of  his  employment  he  will  apply  to  become  a member  of  the  Union,  and  who,  if  admitted 
as  a member,  shall  pay  the  entrance  fee  and  subscription  ; provided  that  if  such  man  shall  neglect 
within  the  said  fourteen  days  to  apply  to  the  Union,  or,  if  admitted,  to  pay  his  entrance  fee  and 
first  subscription,  and  if  the  unionist  to  whom  such  man  was  preferred,  or  any  other  unionist  of  equal 
qualifications,  is  willing  to  take  the  position,  the  man  shall  be  dismissed,  and  the  unionist  taken  on  in 
his  place. 
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16.  ..Reduction  of  Hands. 

In  the  reduction  of  hands,  other  things  being  equal,  the  last  to  come  shall  be  the  first  to  go. 

17.  Agreements. 

Any  employer  -wishing  to  obtain  a written  agreement  from  any  carter  in  his  employ,  or  applying 
for  employment,  may  obtain  an  agreement,  which  shall  be  in  the  following  form,  and  the  carter,  on  or 
after  entering  the  employment,  shall  sign  the  said  agreement  on  the  same  being  tendered  to  him  or 
signature : — 

(1)  The  employee  shall  and  will  serve  the  employer,  his  or  its  successors  and  assigns  in  the  said 

business  in  the  capacity  of  an  ice  carter  at  the  wages  hereinafter  mentioned  for  one  week  certain 
from  the  date  hereof,  and  until  the  expiration  of  one  week’s  notice,  to  be  given  at  any  time  by 
either  party  to  the  other  of  them  to  determine  the  contract  and  service. 

(2)  The  employee  shall  during  working  hours  devote  the  whole  of  his  time  and  attention  to  the 

said  business,  and  shall  not,  directly  or  indirectly,  during  the  said  working  hours  be  employed  in 
any  other  business  or  employment.  The  employee  shall,  if  required,  during  the  terms  of  his 
employment,  or  if  he  has  been  dismissed  for  fraud,  on  the  determination  thereof,  show  to  the 
employer,  his,  or  its  authorised  servants  or  agents,  successors,  and  assigns,  or  such  person  or 
persons  as  he,  it,  or  they  shall  appoint,  the  round  or  rounds  upon  which  he  has  during  his 
employment  been  engaged,  and  the  customers  supplied  therein.  . 

(3)  The  employee,  in  consideration  of  the  wages  to  be  paid  to  him  as  hereinafter  mentioned,  shall 
not,  at  any  time  during  or  after  the  term  of  his  service  under  this  agreement,  directly  or 
indirectlv  disclose  the  secrets  of  the  employer  relating  to  his  said  business ; and  during  the 
period  hereinafter  mentioned  after  the  termination  of  his  service  under  this  agreement  shall 
not  solicit,  or  endeavour  to  obtain  the  custom  of,  or  serve,  or  cause  to  be  served  with  ice,  or 
directly  or  indirectly  interfere  with,  or  cause  to  be  interfered  with  in  any  way,  any  of  the 
persons  who  as  customers  of  the  employer  were  served  by  such  employee  at  any  time  within 
three  months  before  the  termination  of  his  employment  under  this  agreement.  The  period 
hereinbefore  referred  to  shall  be  three  months  from  the  termination  of  the  employee  s service 
under  this  agreement,  unless  such  termination  takes  place  between  the  first  day  of  Ma,y  and 
the  thirty-first  day  of  August,  in  which  case  it  shall  be  a period  ending  on  the  thirtieth  day  of 
November  following. 

(4)  The  employer  shall  and  will  engage  and  employ  the  employee  as  an  ice  carter  upon  the  terms 

aforesaid,  and  pay  to  him  during  the  continuance  of  his  employment  wages  at  the  rate  of 
per  week. 

In  witness  whereof  the  said  parties  have  hereunto  set  their  hands  the  day  and  year  first  above  written. 

Signed  by  the  Employee  in  the  presence  of, — 

Signed  by  the  Employer  in  the  presence  of, — 

18.  Board  and  Lodging. 

No  employee  shall  board  and  lodge  with  the  employer  or  at  the  employer’s  expense. 

19.  Settlement  of  Disputes. 

Should  any  dispute  arise  as  to  the  interpretation  of  this  Award  or  out  of  this  Award,  or  out  of 
any  matter  not  provided  for  therein,  it  shall  be  referred  to  the  Board  for  determination.  This  shall 
not  be  taken  to  interfere  with  any  right  to  proceed  for  a penalty  for  breach  of  the  Award. 


20.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Food  Supply  and  Distribution  (No.  2) 
Group,  No.  5 (Milk  Carters,  Cumberland)  Board,  published  in  Government  Gazette  of  2nd  June,  1916 
(re-published  in  Government  Gazette  No.  Ill  of  23rd  June,  1916),  as  varied  by  Award  of  the  said 
Board  and  order  of  the  Court,  published  respectively  in  Government  Gazette  No.  123  of  7th  July, 
191G,  and  No.  164  of  20th  December,  1918.  It  shall  apply  to  carters,  motor-waggon  drivers,  grooms, 
stablemen,  and  yardmen,  and  their  employers  engaged  in  the  business  of  supplying  ice  in  the  county  of 
Cumberland,  within  the  jurisdiction  of  the  Milk  Carters,  &c.  (Cumberland),  Board. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain 
in  force  for  a period  of  three  years  thereafter. 

Leave  is  reserved  to  the  parties  respectively  to  apply  to  the  Court  at  any  time  during  the  said 
period  to  have  all  the  wages  of  employees  adjusted  according  to  any  fall  or  rise  in  the  living  wage  as 
declared  by  the  Board  of  Trade. 

J W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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[Published  in  Government  Gazette,  No.  237,  of  10th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  10th  October,  1919. 
THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  5th  September,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Coachmakers,  &c.,  Rail  (State)  Board  is  constituted  (constitution  published  at  page  1077  of  No.  41  of 
Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  volume  xv,  page  460), 
is  published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the 
Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,026.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  203,  of  1919. 

Coachmakers,  &c.,  Rail  (State)  Board. 

Application  by  the  Australasian  Society  of  Engineers  Industrial  Union  of  Employees. 

Thursday,  the  25th  day  of  September,  1919. 

Coachmakers,  &c.,  Rail  (State)  Award. 

The  Award  gazetted  on  5th  September,  1919,  is  varied  so  as  to  read  as  follows  : — 

1.  Hours. 

Forty-eight  hours  shall  constitute  a week’s  work.  Times  for  commencing  and  ceasing  work  to 
be  mutually  arranged  between  each  employer  and  his  employees  to  suit  arrival  and  departure  of  trains 
in  the  locality,  and  to  be  between  7 a.m.  and  5 p.m.  on  Monday  to  Friday  inclusive,  and  between 
7 a.m.  and  noon  on  Saturday. 

2.  Holidays. 

New  d ear’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Saturday,  Easter  Monday,  King's 
Birthday,  Prince  of  Wales  Birthday,  Eight-hour  Day,  as  locally  gazetted,  Christmas  Day,  and 
Boxing  Day,  or  the  days  on  which  those  days  are  observed,  shall  be  holidays.  On  Federal  and  State 
election  days  the  hours  for  ceasing  work  shall  be  two  hours  earlier  than  the  usual  time  if  required. 
No  work  shall  be  done  on  Eight-hour  Day  as  locally  gazetted. 

3.  Overtime  and  Holiday  Rates. 

All  time  worked  before  or  after  ordinary  hours  shall  be  counted  as  overtime,  and  such  overtime 
shall  be  paid  for  at  not  less  than  the  rate  of  time  and  half. 

Provided  that  all  work  done  on  holidays,  specified  in  clause  2,  and  on  Sundays,  shall  be  paid 
for  at  not  less  than  the  rate  of  double  time. 

In  calculating  overtime  any  portion  of  a quarter-of-an-hour  worked  shall  be  reckoned  as  a full 
quarter- of-an-hour. 

4.  Piece-work. 

Piece-work  may  be  adopted  at  the  option  of  the  employer.  If  piece-work  is  adopted,  prices 
for  such  piece-work  in  all  cases  shall  be  so  fixed  that  each  workman  shall  receive  not  less  than  15  per 
cent,  above  the  minimum  wage  prescribed  by  this  Award. 


(5)  Night  Shifts  (Metal  Departments). 

The  night  shift  shall  be  worked  between  the  hours  of  6 p.m.  and  6 a.m.  on  five  consecutive 
nights  of  8£  hours  per  night,  but  shall  not  be  worked  on  Saturday  night  or  Sunday  night.  Men 
engage,I  on  night  shift  shall  be  joaid  at  not  less  than  the  rate  of  time  and  a quarter.  The  time  for 
and  the  duration  of  meal  hours  shall  be  as  agreed  upon. 

(6).  Day  and  Night  Shifts  (Forge  Furnacemen). 

I<  orge  and  forge  furnacemen  and  their  underhands  may  be  worked  up  to  60  hours  per  week 
in  two  shifts  — the  day  shift  and  night  shift.  The  day  shift  shall  be  worked  between  the  hours  of 
6 a.m.  and  6 p.m.,  and  the  night  shift  shall  be  worked  between  the  hours  of  6 p.m.  and  6 a.m.  Men 
engaged  on  the  (lay  shift  shall  be  paid  at  not  less  than  ordinary  rates.  Men  engaged  on  the  night 
shift  shall  be  paid  at  not  less  than  the  rate  of  time  and  a quarter.  Such  shifts  shall  be  worked  on 
five  consecutive  days,  but  night  shifts  shall  not  be  worked  on  Saturday  night  or  Sunday  night.  The 
time  for  and  the  duration  of  meal  hours  shall  bo  as  agroed  upon. 
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7.  Wages. 


The  minimum  rate  of  wages  to  be  paid  shall  be  as  follows 


Per  hour,  at  not  less 
than  the  rate  of. 


Car  and  carriage  builders  

Waggon-builders  . •••  , •••  . •••  •••  "• 

(Provided  that  waggon-builders  engaged  in  repairing  sheep  and  cattle  or  wooden 
coal- waggons  shall  be  paid  Id.  per  hour  extra.) 

Note  : — Repairs  do  not  cover  alterations  to  coal  waggons. 

Car  and  carriage  painters.— Men  engaged  writing,  lining,  graining,  decorating,  or 
putting  on  coats  of  colour,  or  varnishing  throughout,  or  writing  or  lettering 

Car  and  carriage  painters’  assistants — Men  engaged  m rubbing  down,  filling  coats 
of  paint  or  plain  painting  of  floors  and  internal  covered  parts  of  cars  and 
carriages,  or  painting  roofs  above  and  beneath  canvas,  or  glass  papering  or 
cleaning  windows  or  brasswork,  or  sweeping  or  painting  waggons,  trucks, 

underframes,  or  bogies — •••  •••  •••  ••• 

(Waggons  shall  be  taken  to  mean  vans  for  the  carriage  of  cattle,  sheep,  meat, 
milkf  perishable  or  imperishable  goods,  brake  vans  which  are  plain  painted, 
and  the  like,  but  shall  not  include  passenger  vehicles.) 

Carriage  trimmers— Men  engaged  cutting  out,  trimming,  or  upholstering  carriages 

Female  assistants— First  year  

Female  assistants — Second  year  ...  ...  

Carriage  and  waggon  blacksmiths  ...  ...  ...  ... 

Adult  strikers 

Spring  smiths  on  leaf  springs  

Spring  fitters •••  

Coil  spring  makers  ...  ...  ..«■ 

Smithy  Machines— Men  engaged  on— 

Sheet  rollers  and  mangles  

Oliver  hammers  ....  ...  **  • ... 

Bradley  hammers  ...’  ... 

Drop  hammers  ...  

Machines  similar  to  drop  hammers  

Swadging  machines  ...  ...  • • • • • • • • • 

Machines  similar  to  swadging  machines  

Upsetting  machines  

Hydraulic  or  power  press  

Bull  dozer...  

Shearing  and  punching  machines  

Spring  coiling  machines 

Spring  nibbing  and  slotting  machines  

Spring  drawing-out  machines  ... 

Spring  eye  roiling  machines  ...  ...  ...  •••  •••  •••  . ••• 

Grindstones,  emery-stones,  lappers 

Other  smithy  machines 

Machine  shop — 

Car  and  waggon  fitters  ...  * •••  •••  

Car  and  waggon  turners  

Grinders  on  machines  who  are  working  to  the  same  degree  of  accuracy  and  are 
obtaining  their  measurments  in  the  same  ways  as  the  fitters  and  turners 

who  are  employed  in  the  establishment  where  the  grinders  work 

All  other  grinders 

Turret  lathe  operators •••  ••• 

Machinists  employed  on  double-headed  shapers,  double-headed  boring  machines, 
planers  with  two  self-acting  tool  boxes,  milling  machines,  with  two 
spindles,  universal  milling  machines,  slotting  machines  of  14 -inch  stroke 
and  over,  universal  boring  machines  ...  • ... 

All  other  planers,  borers,  Blotters,  millers,  and  shapers 

Adult  drillers  and  other  machinists  ... 

Pipe  fitters,  cutting,  bending,  and  screwing  pipes 

Patternmakers  

Forging  shop — 

Forge  men... 

Forge  furnaceman  ...  ...  ...  •••  • »*  • •• 


s.  d. 
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Per  hour  at  not  less 
than  the  rate  of. 


Assemblers — 

Men  engaged  assembling  all  previously  prepared  metal  parts  and  bolting 
together  iron  work  metal  to  metal,  fixing  together  brake  gear,  brake 
spindles,  and  axle  boxes 

Young  journeymen  may  work  during  the  first  year  in  which  they  are  out  of  their 
indentures  at  not  less  than  the  rate  of  Is.  3^d.  per  hour,  and  during  the  second 
year  at  not  less  than  the  rate  of  Is.  5Jd.  per  hour,  but  thereafter  shall  be  paid 
the  minimum  rate  prescribed  by  this  Award. 


s.  d. 

1 5g 


8.  Junior  Labour. 

Junior  labour  shall  comprise  drillers,  steam  hammer  boys,  strikers,  rivet  heaters,  boys  employed 
on  woodworking  machines,  boys  employed  on  labour  requiring  no  skill,  and  messenger  boys,  and  no 
other  junior  labour,  excepting  apprentices,  shall  be  employed  in  the  industry. 


9.  Junior  Labour — Rates  of  pay. 

The  minimum  rate  of  wages  to  be  paid  for  junior  labour  shall  be  as  follows  :- 


Strikers — 

18  years  of  age  and  under 

19  years  of  age  

20  years  of  age 

)ther  junior  labour — 

16  years  of  age  and  under 

17  years  of  age 

18  years  of  age 

19  years  of  age  ... 

20  years  of  age 


Per  hour  at  not  less 
than  the  rate  of. 

s.  d. 

0 6i 
0 8£ 

0 10 

...  o 2£  * 

0 3f 
0 5£ 

0 7i 
...  0 9^ 


10.  Apprentices. 


All  boys  working  in  the  trade,  excepting  probationers  and  such  junior  labour  as  is  defined  by 
clause  8 of  this  Award,  shall  be  bound  by  indentures  of  apprenticeship,  subject  to  the  following 
conditions  : — 

i.  Indentures  of  apprenticeship  shall — 

(а)  Subject  to  the  provisions  of  subclause  (vi)  of  this  Award  be  in  the  form  prescribed  by  the 

“Apprentices  Act,  No.  41  of  1901,”  or  any  act  amending  same,  or  in  substitution 
therefor ; 

(б)  Be  signed  within  three  months  from  the  date  on  which  a boy  begins  work  in  the  trade  ; 

(c)  Contain  a declaration  of  the  age  of  the  apprentice  on  the  date  of  his  apprenticeship. 

ii.  The  term  of  apprenticeship  shall  be — 

(а)  For  a boy  who  has  worked  in  the  trade  prior  to  the  date  of  the  coming  into  operation  of 

this  Award,  a period  (which  shall  include  the  time  he  has  already  worked  in  the  trade) 
of  not  less  than  five  years,  or  which  shall  terminate  not  later  than  his  twenty-second 
birthday. 

(б)  For  a boy  coming  to  the  trade  after  the  date  of  the  coming  into  operation  of  this 
Award  a period,  including  probation  of  not  less  than  five  years,  but  leiminating  not 
later  than  his  twenty-second  birthday. 

hi.  Boys  now  ip  the  trade  shall  be  indentured  within  three  months  from  the  date  of  coming  into 
operation  of  this  Award. 

iv.  Any  boy  may  be  indentured  in  any  of  the  following  trades  Carriage  and  waggon  building,* 
trimming  and  upholstering,  painting,  blacksmithiDg,  fitting  or  turning,  fitting  and  turning, 
moulding,  spring-smithing,  spring-fitting,  coil  spring  making,  sheet-metal  working,  pipe 
fitting. 

v.  No  boy  may  be  indentured  to  learn  more  than  one  of  the  trades  mentioned  in  subclause  (iv). 

vi.  Articles  of  apprenticeship  may  be  suspended  by  the  employer  when  by  reason  of  the  absence 
of  contracts  the  staff  of  journeymen  is  reduced  and  the  insufficiency  of  work  prevents  the 
employer  from  properly  carrying  out  his  obligations  under  the  articles. 


For  the  purpose  of  this  clause,  probationer  means  a boy  on  trial  for  three  months  and  proposed 
to  be  apprenticed. 
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11.  Proportion  of  Apprentices. 

The  number  of  apprentices  which  may  be  taken  by  any  employer  shall  not  exceed  in  the  case 
of  any  industry  in  which  the  proportion  of  apprentices  has  been  fixed  by  an  Award  current  at  the 
date  of  this  Award  the  proportion  expressed  in  such  Award,  and  in  the  case  of  any  other  industry 
shall  not  exceed  the  proportion  of  one  apprentice  to  every  three  journeymen  or  fraction  of  three  of 
the  average  number  of  journeymen  employed  in  such  industry  during  the  twelve  months  immediately 
preceding^ the  date  of  any  proposed  apprenticeship  : Provided  that  in  the  case  of  apprentices  to  the 
carriage  and  waggon  building,  trimming  and  upholstering,  and  painting  the  number  which  may  be 
taken  by  any  employer  shall  not  exceed  the  proportion  of  one  apprentice  to  every  four  journeymen  so 
employed.  An  apprentice  shall  be  deemed  to  include  a probationer. 

12.  Apprentices’  Rates  of  Pay. 

Subject  to  indentures  and  written  agreements  in  existence  at  the  date  of  this  Award,  the 
ninimum  rate  of  wage  to  be  paid  to  apprentices  under  indentures  or  written  agreement  shall  be  as 
follows  : — 


First  year 
Second  year 
Third  year  .. 
Fourth  year  .. 
Fifth  year  .. 


Per  hour  at  not  less 

than  the  rate  of. 

s. 

d. 

...  0 

2f 

...  0 

4 

...  0 

6S 

...  0 

8 

...  0 

9| 

Wages  shall  be  paid  weekly. 


13.  Payment  of  Wages. 

14.  Sharpening  Tools. 


The  employer  shall  give  one  hour  with  payment  therefor  to  any  car  and  carriage  or  waggon 
builder  on  termination  of  employment  for  the  purpose  of  sharpening  and  packing  tools. 

15.  Emery  Wheel  and  Grindstone. 

The  employer  shall  provide  an  emery  wheel  and  grindstone  for  the  use  of  employees. 

16.  Existing  Rates. 

No  employee  who,  at  the  date  of  coming  into  operation  of  this  Award,  is  in  receipt  of  a rate 
of  pay  higher  than  herein  fixed  shall  have  his  rate  increased  or  reduced  merely  as  a consequence  of 

this  Award.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  all  persons  within  the  jurisdiction  of  the  Coachmakers,  &c.,  Rail 
(State)  Board  engaged  in  the  callings  mentioned  in  clauses  7,  8,  and  10  hereof.  It  shall  take  effect 
fourteen  days  after  publication  in  the  Government  Gazette,  provided  that  by  consent  the  rates  are 
navable  as  from  3rd  day  of  October,  1919,  and  it  shall  remain  in  force  until  18th  day  of  September,  1921. 
1 ^ Leave  is  reserved  to  the  parties  to  apply  to  the  Court  for  a variation  of  the  rates  of  wages  in  the 
event  of  any  declaration  by  the  Board  of  Trade  varying  the  living  wage,  and  to  the  Amalgamated 
Coachmakers’  Society,  New  South  Wales  District,  to  apply  to  fix  the  female  rates  on  the  basis  stated 
' section  24  (a)  subsection  2 of  the  Act,  and  further,  to  produce  evidence  as  to  the  increase  in  the 


cost  of  tools  of  trade. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MINING,  MINERAL  TREATMENT,  &c. 

MECHANICS,  &c.,  SOUTH  MAITLAND  RAILWAYS,  LIMITED. 

[Published  in  Government  Gazette,  No.  240,  of  17th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  17th  October,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  “Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in 
and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Colliery  Mechanics,  &c.  (North), 
Board  is  constituted  (constitution  published  in  Government  Gazette,  dated  17th  October,  1919),  is  pub- 
lished in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No  2 029  1 Industrial  Registrar. 


I 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  89  of  1919. 

Colliery  Mechanics,  &c.  (North),  Board.  Application  by  the  Australian  Workers’  Union, 
Industrial  Union  of  Employees. 

Thursday,  the  25th  day  of  September,  1919. 

Railway  Employees  (South  Maitland  Railways,  Limited)  Award. 

(Wages  Staff.) 

1.  Gangers,  Fettlers,  Shunters,  &c. 

Houi'9. — The  ordinary  hours  of  labour  shall  be  ninety-six  (96)  hours  per  fortnight,  to  be  worked 


working  days. 

Rates  of  Pay: — 

Per  day 
s.  d. 

Gangers 



... 

11 

6 

Fettlers 



... 

10 

6 

First-class  handy-men 

...  ...  ...  ... 

... 

12 

6 

Second  „ ,, 

Porters  at  East  Greta  Junction  (classed  as  second-class 

11 

0 

Shunters)  ... 



... 

10 

5 

2.  Annual  Holidays. 

Wages  staff  (excluding  porters,  fettlers,  and  interlocking  men),  10  days,  with  six  good  conduct 
holidays  ; but  such  good  conduct  holidays  are  subject  to  discretionary  powers  by  the  Company’s  Railway 
Superintendent,  who  may  reduce  or  even  refuse  such  holidays  when  an  employee’s  conduct  comes  under 
criticism. 

Interlocking  men,  porters,  and  fettlers,  10  days. 

3.  Overtime. 

Employees  shall  work  overt?  -e  when  required  at  ordinary  rates  of  pay,  such  payment  for  overtime 
to  be  paid  during  the  period  in  whiuli  such  overtime  is  worked. 

4.  Sundays. 

Time  worked  on  Sundays  by  rangers,  fettlers,  first-class  handymen,  second-class  handymen,  and 
porters  at  East  Greta  Junction  (classed  as  second-class  shunters)  shall  be  paid  for  at  time  and  a quarter. 

5.  Employees  directed  to  attend  Duty  and  not  required. 

If  any  employee  to  whom  this  Award  extends  is  directed  to  attend,  and  attends  to  sign  on  accord- 
ingly and  is  then  told  he  is  not  required,  he  shall  be  entitled  to  a quarter  of  a day’s  pay,  unless  notice 
that  he  will  not  be  required  shall  have  been  given  to  him  at  his  residence  two  hours  before  the  time 

at  which  he  was  to  sign  on.  _ , ,.  , , 

Provided  always  that  the  Company  shall  not  be  bound  to  send  such  notice  beyond  a distance  ot 
one  and  a half  miles  from  the  office  of  the  Company  at  East  Greta  Junction. 


6.  Calling  On. 

No  employee  to  whom  this  Award  applies  shall,  except  in  cases  of  emergency,  be  called  upon  for 
duty  unless  he  has  had  at  least  eight  hours  off  duty. 

7.  Uniforms. 

The  Company  shall  provide  a full  suit  of  oilskins  every  four  years  to  each  of  the  shunters. 

8.  Shovels. 

An  allowance  of  10s.  per  year  shall  be  made  to  each  fettler  at  the  end  of  each  completed  year 
of  service. 

9.  Passes. 

Each  ganger,  fettler,  first-class  handyman,  second-class  handyman,  and  porter  at  East  Great 
Junction  (classed  as  second-class  shunters)  shall  be  entitled  to  six  return  passes  over  the  Company’s  lines 
each  year  for  himself,  his  wife,  and  each  child  under  the  age  of  16  years,  such  passes  to  be  issued  as 
and  when  convenient  to  the  South  Maitland  Railways,  Limited. 
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10.  Charges. 

(а)  Any  employee  summoned  to  attend  before  his  superior  officer  to  answer  any  charge  shall  be 
informed  in  the  notification  summoning  him  of  the  particulars  of  the  charge  alleged  against  him,  and 
shall  be  entitled  at  the  hearing  to  give  and  call  evidence  on  his  own  behalf. 

(б)  Every  employee  giving  evidence  shall  be  entitled  to  read  over  his  statement  before  signing  it. 

(c)  Where  any  employee  has  been  summoned  to  attend  before  his  superior  officer  to  answer  any 

charge  he  shall  be  paid  for  the  time  lost  in  attending,  and  any  fare  he  may  have  necessarily  paid  shall 
be  refunded,  unless  it  is  found  that  he  is  guilty  of  the  charge,  or  that  his  conduct  has  justified  the 
charge  being  made,  in  which  case  such  shall  be  in  the  discretion  of  the  officer  dealing  with  the  charge. 
Any  employee  summoned  to  give  evidence  in  any  such  case  shall  be  paid  for  his  time  and  supplied  with 
necessary  passes. 

11.  Existing  Rates  Retained. 

No  employee  who,  at  the  date  of  this  Award,  is  in  receipt  of  pay  at  a higher  rate  than  herein 
fixed  shall  have  his  pay  reduced  merely  as  a consequence  of  this  Award,  and  nothing  herein  contained 
shall  be  construed  so  as  to  in  any  way  prejudicially  affect  any  of  the  rights  or  privileges  at  present 
enjoyed  by  the  staff. 

12.  Promotions. 

(а)  Lists  of  the  staff  in  the  order  of  seniority  shall  be  kept.  Such  lists  shall  not  be  published, 
but  every  employee  shall  be  entitled  to  ascertain  his  own  position  on  such  lists,  and  if  dissatisfied  may 
appeal  to  the  superintendent. 

(б)  Seniority  shall  not  depend  on  the  length  of  service  alone,  but  shall  be  affected  by  considera- 
tions such  as  qualification  under  the  regulations,  conduct,  refusal  to  accept  positions  reasonably  offered, 
and  the  like. 

(c)  Promotion  shall,  unless  special  qualifications  are  required,  be  made  according  to  seniority. 

Where  special  qualifications  are  required  the  senior  man  so  qualified  shall  have  preference. 

13.  General  conditions. 

The  following  conditions  shall  be  observed  and  form  part  of  this  Award : — 

(a)  Running  staff  required  to  sign  on  duty  between  the  hours  of  twelve  (12)  midnight  and  6 a.m. 
shall  be  called  one  hour  before  the  time  required  to  sign  on  duty. 

(b)  Running  staff  shall  be  advised  in  reasonable  time  whether  or  not  the  shift  they  are  rostered  to 
work  is  out. 

14.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Coal-mining  (North)  Group,  No.  2 Board, 
published  in  Government  Gazette  No.  166  of  8th  September,  1915,  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  No.  93  of  26th  May,  1916,  in  so  far  as  it  affects  the  classes  of  employees 
herein  mentioned.  It  shall  apply  to  the  South  Maitland  Railways,  Limited,  and  its  employees  on  the 
railways  wages  staff  within  the  jurisdiction  of  the  Colliery  Mechanics,  &c.  (North),  Board.  It  shall 
take  effect  14  days  after  publication  in  the  Government  Gazette,  and  shall  remain  in  force  for  a period 
of  two  (2)  years  thereafter. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


COLLIERY  MECHANICS,  &c. 

[Published  in  Government  Gazette,  No.  233,  of  3rd  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  3rd  October,  1919. 

THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  whifh  the  Colliery  Mechanics,  &c.  (North)  Board  is  constituted  (constitution  published  at  page 
1086  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol. 
xv,  page  478)  Varying  the  Award  of  the  Court  made  in  respect  of  the  Coal-mining  (North)  Group,  No.  2 
(Workers,  not  Miners)  Board,  published  in  Government  Gazette  of  8th  March,  1918,  as  varied  by  order 
of  the  Court  published  in  Government  Gazette  of  17th  May,  1918,  is  published  in  accordance  with  the 
provisions  of  t^e  “ Industrial  Arbitration  Act,  1912,”  and  the  regulations  thereunder. 


(No.  2,024.) 

72657— K 


F.  W.  PITCHING, 
Industrial  Registrar. 
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THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  232  of  1919. 

Colliery  Mechanics,  &c.  (North)  Board. 

Thursday,  the  25th  day  of  September,  1919. 

Mechanics  and  other  Workmen,  Coal-mining  (North)  Award. 

Variation. 

1.  Delete  from  clause  1 of  the  Award,  gazetted  8th  March,  1918,  theiwords  “East  Greta  Coal- 
mining Company  ” wherever  appearing,  and  substitute  the  following  words  in  lieu  thereof,  “ South 


Maitland  Railways,  Limited.’ 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS  AND  TRAMWAYS— ELECTRICAL  FITTERS,  &c. 
[Published  in  Government  Gazette,  No.  226,  of  19th  September,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  19th  September,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Railways  and  Tramways  (Electricians)  Board  is  constituted  (constitution 
published  at  page  1095  of  No.  41  of  Government  Gazette,  dated  21stFebruary,  1919 — see  also  Industrial 
Gazette  vol.  xv,  page  496),  varying  the  Award  of  the  Government  Tramways  Group,  No.  4 Board, 
published  in  Government  Gazette  of  30tli  March,  1917,  as  varied  by  Award  of  the  said  Board 
published  in  Government  Gazette  of  the  21st  December,  1917,  is  published  in  accordance  with  the 
provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,019.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  212  of  1919. 

Government  Railways  and  Tramways  (Electricians)  Board. 

Application  by  the  Electrical  Trades  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 
Monday,  the  8th  day  of  September,  1919. 


Government  Railways  and  Tramways  (Electricians)  Award. 
Variation. 


1.  Delete  clauses  8,  21,  and  23  from  the  said  Award,  gazetted  30th  March,  1917,  and  substitute 
therefor  the  following  clauses 


8.  Wages. 

(a)  Electrical  fitters,  15s.  per  day.  When  employed  at  power  house,  6d.  extra  per  day. 

(i b ) Electrical  testers,  15s.  6d.  per  day. 

(c)  Electrical  mechanics  while  engaged  at  running  testing,  15s.  6d.  per  day. 

(d)  Battery  mechanics,  15s.  per  day. 

(e)  Electrical  mechanics,  14s.  per  day. 

(/)  Construction  linemen,  13s.  8d.  per  day. 

(7)  Maintenance  linemen,  14s.  8d.  per  day. 

( h ) Cable  jointers,  15s.  per  day. 

(i)  Arc  lamp  trimmers,  12s.  per  day. 

( 7 ) Overhead  line  testers,  10s.  lOd.  per  day. 

(k)  Electrical  mechanics  on  battery  work,  l£d.  per  hour  extra. 

(A  Leading  hands  shall  receive  Is.  6d.  per  day  over  journeyman’s  rates. 

(m)  Apprentices:  The  minimum  weekly  rates  for  apprentices  shall  be. — First  year  10s.;  second 
year  16s. ; third  year  20s. ; fourth  year  28s. ; fifth  year  40s. 
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RAILWAY  ELECTRICIANS. 


21.  Wages. 

(а)  Railway  electrician,  14s.  6d.  per  day. 

(б)  Railway  electrician  (in  charge  of  squad),  15s.  6d.  per  day. 

(c)  Railway  electrician  in  charge  of  Metropolitan  suburban,  Newcastle  suburban,  and  country 

sections,  £4  18s.  per  week. 

( d ) Railway  electrician  (in  charge  of  construction),  16s.  8d.  per  day. 

( e ) Railway  electrician  (probationer),  £4  8s.  per  week. 

POWER  HOUSE  AND  SUB-STATIONS. 

23.  Wages. 


(а)  Shift  electrician  D.C.  Board,  16s.  8d.  per  day. 

(б)  Sub-station  shift  electrician,  14s.  4d.  per  day  for  the  first  six  months  ; thereafter  15s.  4d.,  16s., 

and  16s.  8d.  per  day. 

(c)  Assistants  on  A.  C.  Board,  11s.  2d.  per  day. 

(d)  Dynamo  attendant,  12s.  8d.  per  day. 

(e)  Battery  attendant,  10s.  8d.  per  day. 

(/)  Electrical  juniors  and  sub-station  juniors,  under  16  years  of  age,  3s.  3d.  ; over  16  and  under 
17,  4s.  4d. ; over  17  and  under  18,  5s.  5d. ; over  18  and  under  19,  6s.  4d. ; over  19  and  under 
20*  7b.  2d. ; over  20  and  under  21,  8s.  Id.  per  day. 

( g ) Shift  electrician,  country  and  suburban  generating  stations,  15s.  4d.  per  day. 

(&)  Senior  shift  electrician  (Clyde),  16s.  4d.  per  day. 


2.  This  variation  shall  take  effect  fourteen  days  after  publication  n the  Government  Gazette, 
and  shall  remain  in  force  thereafter  till  29th  March,  1920. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ENGINE-DRIVERS,  STATIONARY  ENGINES. 

[Published  in  Government  Gazette,  No.  233,  of  3rd  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  3rd  October,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Railways  and  Tramways  (Engine-drivers)  Bosrd  is  constituted  (constitution 
published  at  page  1095,  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also 
Industrial  Gazette,  vol.  xv,  page  496),  varying  the  Award  of  the  Government  Railways  Group,  No.  4 
(Engine-drivers,  &c.),  Board,  published  in  Government  Gazette  of  6th  July,  1917,  as  varied  by  Order 
of  the  Court,  published  in  Government  Gazette  of  13th  July,  1917,  is  published  in  accordance  with  the 
provisions  of  the  ‘‘Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,025.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

(Nos.  224  and  225  of  1919). 

Government  Railways  and  Tramways  (Engine-drivers)  Board. 

Application  by  the  Federated  Engine-drivers  and  Firemen’s  Association  of  Australasia  (Coast  District), 
and  by  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales  Government 
Railways,  Industrial  Unions  of  Employees. 

Monday,  the  22nd  day  of  September,  1919. 

Government  Railways  (Stationary  Engine-drivers,  &c.),  Award. 

Variation. 

1.  Delete  clause  2 (wages)  of  the  said  Award,  gazetted  6th  July,  1917,  and  substitute  in  lieu 
thereof  the  following  clause  : — 

2.  Wages. 

The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of  labour 

per  day.* 
s.  d. 

Tube  cleaners  ...  ...  ...  ...  ...  ...  ...  ...  ...  11  0 

Brick  arch  cleaners  ...  ...  ...  ,..  ...  ...  ...  12  5 
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per  day 
s.  d. 


Washout  men 
Gland  packers 

Traverser  crane  drivers — 

With  lifting  capacity  greater  than  5 tons 
With  lilting  capacity  not  greater  than  5 tons 

Ground  traverser  drivers  ...  ...  ...  ... 

Other  crane  drivers — 

With  lifting  capacity  greater  than  5 tons  ... 
With  lifting  capacity  not  greater  than  5 tons 

Winch  drivers — 

Ordinary 
Of  flying  fox 

Traction  engine  or  steam  roller  drivers  ... 


]1  9 
12  6 


13  5 
12  8 

11  5 


13  5 
12  8 


11  5 

12  0 
12  8 


Firemen  — 

Firing  one  boiler 
Firing  two  boilers 
Firing  three  or  more  boilers 
Firing  on  steam  navvy... 


...  11  2 

...  11  7 

...  11  11 

...  11  7 


...  £4  17s.  per  week. 
The  extra  rate  for  construction  and 


Engine-drivers — 

1.  Drivers  of  steam  navvy 
(This  wage  is  intended  to  cover  repairs  if  done, 
duplication  and  deviation  works  shall  not  apply.) 

2.  Drivers  of  stationary  engine  or  engines  having  a single  cylinder,  with  a bore  not  exceeding 
12  inches  in  diameter,  or  having  two  or  more  cylinders,  the  sum  of  the  areas  of  whose  bores 
does  not  exceed  the  area  of  a circle  12  inches  in  diameter,  that  is  to  say,  does  not  exceed 
113*097(3  square  inches,  the  driver  to  do  his  own  firing  if  so  required  by  the  employer, 
11s.  lid.  per  day. 

3.  Drivers  of  stationary  engine  or  engines,  having  a single  cylinder  with  a bore  exceeding 
12  inches  in  diameter,  or  having  two  or  more  cylinders,  the  sum  of  the  areas  of  whose  bores 
exceeds  the  area  of  a circle  12  inches  in  diameter,  that  is  to  say,  exceeds  113*0976  square 
inches,  the  driver  to  do  his  own  firing  if  so  required  by  the  employer,  12s.  8d.  per  day. 


Pumpers  : — 

1.  Where  the  engine  has  a single  cylinder,  with  a bore  not  exceeding  8 inches  in  diameter,  or 
has  two  or  more  cylinders  the  sum  of  the  areas  of  whose  bores  does  not  exceed  the  area  of 
a circle  8 inches  in  diameter,  11s.  5d.  per  day. 

2.  Where  the  engine  has  a single  cylinder,  with  a bore  exceeding  8 inches,  but  not  exceeding  12 
inches  in  diameter,  or  has  two  or  more  cylinders  the  sum  of  the  areas  of  whose  bores 
exceeds  the  area  of  a circle  8 inches  in  diameter,  but  does  not  exceed  the  area  of  a circle  12 
inches  in  diameter,  11s.  lid.  per  day. 

3.  Where  the  engine  has  a single  cylinder,  with  a bore  exceeding  12  inches  in  diameter,  or  has 
two  or  more  cylinders  the  sum  of  the  area  of  whose  bores  exceeds  the  area  of  a circle  12 
inches  in  diameter,  12s.  8d.  per  day. 

Provided  that  in  any  case  where  an  employee  is  worked  on  night-shift  more  often  than  for 
one  week  in  every  two  or  three,  as  the  case  may  be,  he  shall  be  paid  sixpence  per  shift  during 
such  additional  week  he  works  on  the  night-shift. 

Where  half  or  more  than  half  a shift  is  worked  between  the  hours  of  eight  p.m.  and  five 
a.m.  the  shift  shall  be  deemed  to  be  a night-shift. 

Provided  further,  that  employees  (with  the  exception  of  those  engaged  on  any  part  of  the 
Tam worth-Barraba  line)  while  si  ationed  on  railway  lines  to  the  west  of  straight  lines  drawn 
from  Tocumwal  to  Berrigan,  Berrigan  to  Nnrrandera,  Narrandera  to  Gunningbland,  Gunning- 
bland  to  Dubbo,  Dubbo  to  Cconabarabran,  Coonabarabran  to  Gap,  Gap  to  Kaloona,  shall  be 
paid  sixpence  per  day  in  addition  to  their  ordinary  pay. 

Provided  further  that  employees  engaged  6n  duplication  and  deviation  works  and  those 
employed  in  the  Branch  of  the  Chief  Engineer  for  Railways  and  Tramways  Construction,  shall 
be  paid  one  penny  half-penny  per  hour  in  addition  to  the  rates  herein  prescribed,  excepting  that 
this  provision  shall  not  apply  to  steam-navvy  drivers. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 


shall  remain  in  force  thereafter  until  5th  July,  1920. 


T.  ROLIN, 


Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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CX  X i;uv  wv/w..  v ^ _ „ - , rJUUli»IJLCAl  • icopvouY  vy 

Gove r rmi ent*  Gazette1 0T2 0 it hJ  1 ul  y,  1917!  and  17tli  August,  1917,  is  published  in  accordance  with  the 
provisions  of  the  “ Inlustrial  Arbitration  Act,  1912,”  and  the  Regulations  ther 


PUBLIC  UTILITY  SERVICES-OTHER  GOVERNMENTAL. 

WATER  SUPPLY  AND  SEWERAGE  EMPLOYEES,  METROPOLITAN. 

("Published  in  Government  Gazette,  No.  237,  of  10th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  10th  October,  1919. 
TRE  folio  win  it  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board  “^^><^£23 
published  at  page  1097  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919,  see  also  I 
Gazette,  vol.  xv,  page  501),  varying  the  Award  of  the  Court  made  m respect  of 

Group,  No.  1 (Metropolitan  Water  Supply,  &c.)  Board,  published  in  Government  Gazette - of  19th 
January  1917,  as  varied  by  Order  of  the  Couit  and  Award  of  the  Board,  published -respecti  y 
January,  1^,  a ^ onfu  t„1tt  1Q17  anA  17^  Anonat,  im7.  is  Dublished  in  accordance  with  the 

thereunder. 

F.  W.  KITCHING, 

(No.  2.023.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  73  of  1919. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

Application  by  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees’  Association, 
* r Industrial  Union  of  Employees. 

Monday,  the  22nd  day  of  September,  1919. 

Water  and  Sewerage  Employees  (Metropolitan)  Award. 

Variation. 

1.  Delete  clause  49  of  the  said  Awar  J,  gazetted  19th  January,  1917,  as  varied  in  Gazette  of  20th 
July,  1917,  and  17th  August,  1917,  and  substitute  in  lieu  thereof  the  following  clause : 

49.  Wages 

Wages  shall  be  paid  at  the  rates  following  : - 
Air  compressor  driver-fitter 
Air  compressor  driver 

Ash  man  

Assistant  cement  tester 
Assistant  heliographer 
Attendant,  inlet  house 

Backbolter  

Batterman  ... 

Blacksmith  ... 

Blacksmith’s  striker  ... 

Blockmaker  (concrete) 

Boom  man 
Brace  man 

Brass  finisher,  first  grade 
Brass  finisher,  second  grade 
Bricklayer  (surface)... 

Bricklayer  (underground) 

Carpenter  (leading)  ... 

Carpenter  ... 

Carter,  owning  turnout 
Chainman  (leading)... 

Chainman  

Chauffeur  (head  office) 

Chauffeur  ...  ... 

Cistern  tester  (leading) 


Rate  per  day. 

Rate  per  hour. 

s. 

d. 

s. 

d. 

. 15 

0 

1 101 

. 13 

0 

1 

7* 

. 12 

6 

1 

61 

. 12 

8 

. 11 

9 

. 12 

8 

. 12 

8 

1 

7 

. 13 

0 

1 

7* 

. 15 

0 

1 

10* 

. 11 

9 

1 

6* 

,.  12 

6 

1 

64 

15 

0 

1 

101 

. 12 

6 

1 

6| 

..  14 

6 

1 

9f 

13 

4 

1 

8 

, 15 

0 

1 

10* 

..  16 

0 

2 

0 

..  15 

0 

1 

10i 

..  14 

0 

1 

9 

..  16 

0 

2 

0 

,.  12 

0 

1 

6 

..  11 

0 

1 

4^ 

..  12 

8 

1 

7 

..  12 

0 

1 

6 

,.  13 

6 

1 

8* 
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Rate  per  lay. 


Cistern  tester 

8. 

12 

d. 

6 

Cleaner  (male)  

... 

10 

0 

Compo  mixers  and  wheelers 

12 

8 

Concrete  machine  feeder  ... 

13 

0 

Concrete  packer  

12 

8 

Concrete  turner 

12 

8 

Concrete  turner  (leading  hand) 

13 

8 

Concrete  wheeler  ...  ... 

13 

0 

Diver’s  attendant 

15 

0 

Driller  and  borer 

12 

6 

Dump  man 

12 

6 

Electrical  fitter  (leading)  ...  ... 

16 

6 

Electrical  fitter  ...  ... 

14 

0 

Electrical  mechanic  (leading) 

14 

0 

Electrical  mechanic  ... 

13 

0 

Electric  motor  driver  ... 

13 

0 

Engine  cleaner  ...  ...  ... 

12 

6 

Engine-driver 

... 

14 

4 

Engine-driver  (locomotive)... 

15 

0 

Engine-driver  (oil  engine)  ... 

Ml 

13 

0 

Engine-driver  (traction)  

14 

0 

Engine  room  attendant 

13 

0 

Fasteners,  finishers-up  and  ratchet  borers 

...  13 

4 

Fencer  (leading)  ...  ,,, 

14 

0 

Fencer 

12 

6 

Fireman  

... 

13 

0 

Firemen  (bucyrus)  ... 

• • • 

13 

2 

Firemen  (locomotive) 

13 

2 

Fitter  and  turner  

14 

6 

Fitters  labourer 

11 

9 

Gardener  (head)  ...  ... 

## 

13 

9 

Gardener  ...  ...  ... 

12 

0 

General  smith 

15 

4 

Hall  attendant 

12 

0 

Hammer  and  drill  man 

13 

0 

Horse  driver  (single) 

11 

9 

Horse  driver  for  each  additional  horse 

... 

1 

0 

Horse  driver,  providing  horse 

16 

4 

Horse  driver,  providing  each  additional 

horse 

7 

6 

Hydrant  marker 

... 

12 

0 

Jackman  ... 

tv, 

Ml 

12 

6 

Jumper  man  ...  ... 

13 

0 

Labourer 

11 

9 

Labourer,  builder’s  ... 

... 

... 

13 

2 

Labourer  excavating  trench  to  8 feet 

• •• 

12 

0 

Labourer  excavating  trench  below  8 feet 

..0 

• •• 

13 

0 

Labourer  excavating  concrete  or  wood  blocks  and  concrete  ...  13 

Labourer  filling  buckets  or  skips  at  bottom  of  shaft  during 

6 

sinking  ... 

... 

• •• 

12 

0 

Labourer,  steam  shovel  pit 

• •• 

• • • 

12 

0 

Lamplighter  ...  

• •• 

10 

9 

Rate  per  hour. 
8.  d. 

L 6} 


1 7 
1 7b 
1 7 
1 7 

1 8* 
1 7b 
1 10* 
1 6f 
1 6* 
1 1H 

1 9 
1 9 
1 7b 
1 7b 
1 6f 
1 9* 
1 10* 
1 7b 


1 7b 
1 8 
1 9 
1 6* 
1 7b 
1 7| 
1 7$ 
1 9f 
1 5f 


1 6 
1 11 
1 6 
1 7* 
1 6fi 
0 1* 


1 6 
1 6f 
1 7* 
1 6f 
1 7$ 
1 6 
1 7* 
1 8* 

1 6 
1 6 
1 4* 
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Leakman,  1st  class  ...  ...  ... 

Leakman,  2nd  class^.,.  ...  ...  ... 

Liftman  and  cleaner,  1st  class  ... 
Liftman  and  cleaners,  second  class 
Linker  in  (leading)  ... 

Linker  in 

Machinists  who  grind  knives  or  cutters  ... 
Machine  drill  man  ... 

Machine  gutterers  ... 

Maintenance  man  (day  or  night) 

Manhole  builder  

Mechanician  ... 

Men  on  outfall  works  (leading) 

Men  on  outfall  works 

Messengers,  first  class  

Messengers,  second  class 
M eter-  cleaner  and  examiner 
Meter  tester  (leading) 


Meter  tester  ... 

Miner,  1st  grade,  wet  or  dry,  30  hours 
Miner,  1st  grade,  wet  or  dry,  36  hours 

Miner,  2nd  grade;  wet  or  dry  

Miner,  in  trench  ... 

Monier  plate  lining  foreman 

Monier  plate  lining  pointer 

Monier  plate  lining  setter 

Motor  lorry  driver  up  to  2 tons  ... 

Motor  lorry  driver  over  2 and  up  to  3^  tons 
Motor  lorry  drivers  over  3$  tons  ... 

Oilers  (low  levels)  ...  ...  ... 

Painters  

Pan  tester  (leading) 

Pan  tester 
Pile  driver  ... 

Pine  finder  (Survey  Branch)  

Pipe  layer,  water  (1st  class)  ..  

Pipe  layer,  water  (2nd  class) 

Pipe  layer,  water  sewerage  ...  ... 

Pitcher  setter 

Plasterer  (surface) 

Plasterer  (underground)  

Platelayer  

Plumber 

Powder  monkey  

Press  squinter 


Probationers,  15  and  under  16  years 
Probationers,  16  and  under  17  years 
Probationers,  17  and  under  18  years 


Rate  per  day. 
a.  d. 

...  12  0 
...  11  6 
...  11  0 
...  10  0 
...  14  6 

...  13  0 

...  13  6 

...  14  3 

...  14  3 

...  11  9 

...  15  6 

...  15  0 

...  12  6 
...  11  9 

...  12  0 
...  11  0 
...  12  0 
...  13  6 

...  13  0 


...  14  0 

...  13  0 

...  13  0 

...  13  3 

...  14  0 

...  14  10 

...  13  0 

...  14  0 

...  13  6 

...  12  6 
...  15  4 

...  12  6 
...  13  0 

...  12  0 
...  13  0 

...  13  0 
...  14  0 

...  15  0 

...  14  0 

...  15  0 
...  14  4 

...  14  9 


Rate  per  hour, 
a.  d. 

1 6 


1 9£ 

i n 

l 81 

1 11 
1 11 


l 1H 


3 5 
2 7 
2 0 
1 10 
1 9 

i n 

1 7* 


1 7£ 
1 9 
1 8* 
1 6£ 
1 11 
1 6£ 
1 7i 
1 6 
1 7* 
i n 

1 9 

1 10£ 
1 9 
1 10£ 
1 9* 
1 10  k 


Per  week. 

s.  d. 
20  0 
26  0 
32  0 
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Probationers,  18  and  under  19  years 
Probationers,  19  and  under  20  years 
Probationers,  20  and  under  21  years 


Per  week. 

s.  d. 


38 

44 

58 


Rockchoppers  (1st  grade) 

T» 

ate  per  day. 
s.  d. 

Rate  per  ho 
s.  d. 
2 7 

Rockcboppers  (2nd  grade)  ... 

... . 

1 

11 

Sewage  farm  hand  (leading) 

... 

12 

6 

Sewage  farm  hand  ... 

... 

11 

9 

Scabbier 

... 

13 

0 

1 

7k 

Scaffold  man... 

•••  ... 

13 

0 

1 

7k 

Sheet-metalworker... 

...  ... 

13 

0 

1 

7k 

Spawler  

• •• 

13 

0 

1 

7k 

Stockman 

Ml 

11 

9 

Stone  crusher  feeder... 

...  ... 

12 

8 

Storeman  and  time-keeper  ... 

13 

0 

Storeman  and  depot-keeper,  Park-road  ... 

...  ... 

14 

0 

Storeman  and  depot-keeper,  Leichhardt  ... 

... 

... 

13 

0 

Storeman,  Meter  Branch  ... 

... 

...  ... 

14 

0 

Storeman,  Meter  Branch  assistant  ., 

• •• 

12 

6 

Switch  attendant 

Ml  ... 

13 

0 

1 

7k 

Tap  tester  (leading)... 

13 

6 

Tap  tester  and  examiner  

... 

Ml  ... 

12 

0 

Timber  man  (1st  class) 

...  ... 

14 

0 

1 

9 

Timber  man  (2nd  class) 



13 

0 

1 

7k 

Timekeeper  ... 

... 

•••  III 

12 

8 

Tipman 

III  ... 

12 

6 

1 

6i 

Train  brakesman  ...  ...  ...  ... 

... 

M|  lM 

12 

8 

1 

7 

Truckers  out  and  shovel  man 

... 

..  ... 

13 

4 

1 

8 

Truckers-out  and  shovel  men  in  drive  over  150  ft. 

••• 

.... 

2 

3 

Turncock 

• • • 

•••  ••• 

14 

0 

Turncock  assistant  ... 

...  .m 

12 

8 * 

Valve  attendant 

M| 

• • • Ml 

10 

9 

Vent-shaft  men 

• • • 

• • • . . • 

14 

0 

Vent-shaft  man  assistant  ... 

'M 

III 

13 

0 

Vent-shaft  tester  ...  ...  ...  ... 

•••  ... 

12 

8 

Watchman  ... 

... 

...  m 

10 

9 

1 

4* 

Watchman  and  cleaner — 7 days  ... 

||# 

M#  ... 

10 

9 

Wire-rope  splicer  and  gear  man  ... 

• M 

...  ... 

13 

0 

1 

7k 

Youths,  17  and  under  18  years 

• •• 

...  ... 

5 

0 

Youths,  18  and  under  19  years 

* . . 

...  M| 

6 

6 

Youths,  19  and  uoder  20  years  ...  ... 

...  ... 

7 

9 

Youths,  20  and  under  21  years 

• • • 

... 

9 

0 

Men  employed  scraping,  cleaning,  chipping,  painting,  lime-wash- 
ine,  and  cement-washing  metal  work  in  connection  with 
trunk  mains,  and  viaducts,  and  bridges,  and  reservoirs,  and 
tanks  not  above  20  feet  from  the  ground  

12 

0 

1 

6 

Men  employed  scraping,  cleaning,  chipping,  painting, 
limewashing,  and  cement-washing  metal  work  in  connection 
with  reservoirs  and  tanks  and  viaducts,  and  bridges  above 
20  feet  from  the  ground  ...  ...  ...  ...  ... 

13 

0 

1 

71 

Men  cleaning  metal  by  sand-blast  process... 

... 

13 

3 

1 

7* 

Tool-fettler  ...  ...  ...  

M| 

• • • , ,, 

13 

0 

1 

7k 

Storeman 

... 



13 

0 

1 

7k 

W.  EDMUNDS, 

Additional  J udge  of  the  Court  of  Industrial  Arbitration. 
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CARTERS,  &c,  RETAIL  STORES,  CUMBERLAND. 


MANUFACTURING  : FOOD  AND  DRINK,  &c. 

CARTERS,  &c,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 

The  following  Order  of  the  Court  rescinding  the  Award  of  the  Food  Supply  and  Distribution  (No.  2 
Group,  No.  6 (Milk  Carters,  Cumberland)  Board,  published  in  Government  Gazette  of  10th  November) 

1916,  as  varied  by  Orders  of  the  Court  published  respectively  in  Government  Gazette  of  27th  April, 

1917,  and  20th  December,  1918,  is  published  in  accordance  with  the  provisions  of  the  Industrial 

Arbitration  Aot,  1912,”  and  the  Regulations  thereunder.  ^ ^ PITCHING 

(No.  2,031.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  343  of  1919. 

In  the  matter  of  the  Award  of  the  Food  Supply  and  Distribution  (No.  2)  Group,  No.  5 (Milk  Carter-', 
Cumberland)  Board,  published  in  Government  Gazette,  No.  185  of  10th  November,  1916,  as  ▼ari* 
by  Orders  of  the  Court,  published  respectively  in  Government  Gazette,  No.  63  of  27th  April,  1917, 
and  No.  164  of  20th  December,  1918  ; and  in  the  matter  of  the  “ Industrial  Arbitration  Act,  1912. 

Wednesday,  the  15th  day  of  October,  1919. 

THIS  MATTER  coming  before  the  Court  this  day  IT  IS  ORDERED  by  the  Court,  on  its  own 
initiative,  that  the  Award  of  the  Food  Supply  and  Distribution  (No.  2)  Group,  No.  5 (Milk  Carters, 
Cumberland)  Board,  published  in  Government  Gazette,  No.  185  of  10th  November,  1916,  as  varied  y 
Orders  of  the  Court,  published  respectively  in  Government  Gazette,  No.  63  of  27th  April,  1917,  an  o. 
164  of  20th  December,  1918,  be  and  the  same  is  hereby  rescinded. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TRANSPORT— LAND. 

CARTERS,  &c.,  RETAIL  STORES,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and 
in  respect  of  which  the  Carters,  &c.,  Retail  Stores  (Cumberland)  Board  is  constitut 
(constitution  published  at  page  1100  of  No.  41  of  Government  Gazette,  dated  -1st  reoiu:u>, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  506),  varying  the  Award  o ie  011 
made  in  respect  of  the  Transport  Group,  No.  15  (Retail  Stores,  Carters,  &c.,  Cumherianc) 
Board,  published  in  Government  Gazette  of  16th  August,  1918,  as  varied  by  Order  ot  t e 
Court  published  in  Government  Gazette  of  26th  September,  1919,  is  published  in  accor  anc . 
with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,  ’ and  the  Regu  a ions 
thereunder. 


(No.  2,035.) 


F.  W.  HITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  2G6  of  1919. 

Carters,  &c.,  Retail  Stores  (Cumberland)  Board. 

Application  by  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs  Industrial 

Union  of  Employees. 

Wednesday,  the  15th  day  of  October,  1919. 

Carters,  Retail  Stores  (Cumberland)  Award. 

Variation. 

1.  Delete  subclauses  (a)  and  (b)  of  clause  3 of  the  said  award  gazetted  16th  August, 
1918,  as  varied  in  Gazette  of  26th  September,  1919,  and  substitute  the  following  sub- 
cl apses  in  lieu  thereof 

(a)  . The  minimum  rate  of  wages  shall  be  as  follows: — Weekly  employees — Drivers 
of  one  horse,  82s.  Gd.  per  week ; drivers  of  two  horses,  87s.  Gd.  per  week ; and 
8d.  per  day  extra  for  each  additional  horse. 

(ft)  Casual  employees — Drivers  of  one  horse  14s.  3d.  per  day  and  Is.  per  day  extra 
for  each  additional  horse. 

2.  Delete  clause  7 of  the  said  Award  as  varied  as  aforesaid  and  substitute  the  fol- 
lowing clause  in  lieu  thereof : — 

7.  Overtime. 

All  work  done  before  the  fixed  starting  time  or  after  the  fixed  finishing  time, 

as  prescribed  in  subclauses  (a)  and  (b)  of  clause  1,  shall  be  paid  for  at  the  following 

rates,  viz.,  drivers  of  one  horse,  Is.  ll|d.  per  hour ; drivers  of  two  or  three  horses,  2s.  2Jd. 
per  hour ; drivers  of  four  or  more  horses,  2s.  5?d.  per  hour. 

Provided  that  where  work  is  done  after  8 p.m.,  Monday  to  Friday  inclusive,  and 
continued  up  to  any  hour  before  starting  time  the  next  day  or  after  3 p.m.  on  Saturday, 
the  above  rates  shall  be  increased  by  Gd.  per  hour  from  the  said  hours. 

3.  Delete  subclause  (Z>)  of  clause  9 of  the  said  award  as  varied  as  aforesaid  and 

substitute  the  following  subclause  in  lieu  thereof : — 

( b ) Provided  that  for  work  done  for  retailers,  whether  on  contract  or  by  direct  em- 
ployees of  the  retailers,  on  the  picnic  day  of  the  Trolly,  Draymen  and  Carters’ 
Union  of  Sydney  and  Suburbs  the  overtime  rates  for  both  weekly  and  casual 
hands  shall  be  Is.  8id.  per  hour  for  drivers  of  one  horse,  Is.  11R1.  per  hour  for 
drivers  of  two  or  three  horses,  and  2s.  2 Id.  per  hour  for  drivers  of  four  or  more 
horses. 

4.  Delete  subclause  ( c ) of  clause  14  of  the  said  award  as  varied  as  aforesaid,  and 
substitute  the  following  subclause  in  lieu  thereof. 

(c)  Wages. — The  minimum  rate  of  pay  for  weekly  hands  shall  be:  Drivers  of  one 
horse,  82s.  Gd.  per  week ; drivers  of  two  horses,  87s.  Gd.  per  week,  and  Sd.  per  day 
extra  for  each  additional  horse.  The  casual  rates  of  pay  shall  be — Drivers  of 
one  horse,  14s.  3d.  per  day,  and  Is.  per  day  extra  for  each  additional  horse. 

5.  Delete  subclause  (b)  of  clause  15  of  the  said  award  as  varied  as  aforesaid,  and 
substitute  the  following  subclause  in  lieu  thereof : — 

(b)  Wages. — The  minimum  rate  of  wages  shall  be  as  follows: — Weekly  employees — 
Drivers  of  one  horse  84s.  Gd.  per  week ; drivers  of  two  horses  S9s.  Gd.  per  week, 
and  Sd.  i>cr  day  extra  for  each  additional  horse.  Casual  employees. — Drivers  of 
one  horse,  14s.  7d.  per  day,  and  Is.  per  day  extra  for  each  additional  horse. 

G.  By  consent,  this  variation  shall  take  effect  on  publication  in  Government 
Gazette  and  shall  remain  in  force  until  the  1st  day  of  December,  1920. 

Provided  that  either  party  may,  after  the  Board  of  Trade  has  fixed  a living  wage, 
apply  for  consequential  variations  of  the  rates  of  wages. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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CARTERS,  &c.,  GENERAL,  CUMBERLAND. 


CARTERS,  &c.,  GENERAL,  CUMBERLAND. 

[Published  in  Government  Gazette  No.  245  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and 
callings  in  respect  of  which  the  Carters,  &e.  (Cumberland)  Board  is  constituted 
constitution  published  at  page  1099  of  No.  41  of  Government  Gazette,  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  504)  varying  the  Award  of  the  Court 
made  in  respect  of  the  Transport  Group,  No.  14  (Carters,  &c.,  Cumberland)  Board 
published  in  Government  Gazette  of  26th  April,  1918,  as  varied  by  Order  of  the  Court, 
published  in  Government  Gazette  of  26th  September,  1919,  is  published  in  accordance  with 
the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2036.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  .ARBITRATION,  NEW  SOUTH  WALES. 

No.  265  of  1919. 

Carters,  &c.  (Cumberland)  Board. 

Application  by  the  Trolly,  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs  Industrial 

Union  of  Employees. 

Wednesday,  the  15th  day  of  October,  1919. 

Trolly,  Draymen,  Carters,  Brakesmen,  and  Extra  Hands  (Cumberland)  Award. 

Variation. 

1.  Delete  subclauses  (a)  and  (ft)  of  clause  3 of  the  said  award  gazetted  26th  April, 
1918,  as  varied  in  Gazette,  26th  September,  1919,  and  substitute  the  following  subclauses  m 
lieu  thereof : — 

(a)  The  minimum  rate  of  wages  shall  be  as  follows: — Weekly  employees  Drivers  of 
one  horse,  82s.  6d.  per  week ; drivers  of  two  horses,  87s.  6d.  per  week ; and  Sd.  per 
day  extra  for  each  additional  horse. 

Provided  that  carters  principally  employed  in  the  collection  of  “butcher’s  bones,” 
fat,  &c.,  shall  be  paid  not  less  than  as  follows : — 

Drivers  of  one  or  two  horses,  £4  14s.  6d.  per  week,  with  an  extra  4s.  per  week  for  each 
additional  horse. 

(b)  Casual  employees. — Drivers  of  one  horse,  14s.  7d.  per  day,  and  Is.  per  day  extra 
for  each  additional  horse. 

2.  Delete  clause  7 of  the  said  award  as  varied  as  aforesaid  and  substitute  the 
following  clause  in  lieu  thereof : — 


7.  Overtime. 

All  work  done  before  the  fixed  starting  time  or  after  the  fixed  finishing  time,  or 
after  5 p.m.,  as  prescribed  in  subclause  (e)  of  clause  1,  shall  be  paid  for  at  the  following 
rates,  viz.,  drivers  of  one  horse,  Is.  Hid.  per  hour,  drivers  of  either  two  or  three  noi.  e , 
2s.  2!d.  per  hour,  drivers  of  four  or  more  horses,  2s.  51d.  per  hour. 

Provided  that  where  work  is  done  after  8 p.m.,  Monday  to  Friday  inclusive,  and 
continued  up  to  any  hour  before  the  starting  time  next  day  or  after  3 p.m.  on  Saturday,, 
the  above  rates  shall  be  increased  by  7d.  per  hour  from  the  said  hours. 
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3.  Delete  subclauses  (7>),  (c),  and  (e)  of  clause  14  of  the  said  award,  as  varied  as 
aforesaid,  and  substitute  the  following  subclauses  in  lieu  thereof : — 

( l ))  Wages. — The  minimum  rate  of  wages  shall  be  as  follows: — Weekly  hands — drivers 
of  one  horse,  8Gs.  6d.  per  week ; drivers  of  two  horses,  91s.  6d.  per  week,  and  3s. 
per  week  extra  for  each  additional  horse.  Youths  40s.  6d.  per  week.  Casual 
hands. — Drivers  of  one  horse,  15s.  5d.  per  day,  and  an  additional  Is.  per  day  for 
each  additional  horse. 

(c)  Overtime. — For  all  work  done  in  excess  of  54  hours  per  week,  by  weekly  hands 
and  in  the  case  of  casual  employees  in  excess  of  9 hours  per  day,  overtime  pay 
shall  be  paid  at  the  following  rates : — Drivers  of  one  horse,  Is.  llld.  per  hour, 
with  an  additional  7d.  per  hour  for  each  additional  horse. 

(c)  Sunday  Work. — Sunday  work  with  vehicle  shall  be  paid  for  at  the  rate  of.  2s.  5M. 
per  hour,  with  a minimum  payment  of  10s. 

4.  This  award  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette  and  shall  remain  in  force  until  the  1st  day  of  December,  1920. 

The  Master  Carriers’  Association  agree  that  the  employers  who  are  members  of 
that  association  will  pay  the  rates  fixed  herein  as  from  the  date  of  gazettal  of  the  award. 

Provided  that  either  party  may,  after  the  Board  of  Trade  has  fixed  a living  wage, 
apply  for  consequential  variations  of  the  rates  of  wages. 

This  award  is  made  subject  to  the  right  of  the  Furniture  Removers’  Association 
applying  for  variaton  thereof*  if  it  may  be  so  advised.  Such  application  not  to  be 
prejudiced  by  this  Order. 

This  award  is  made  subject  to  the  right  of  the  Furniture  Removers’  Association 
applying  for  variation  thereof  if  it  may  be  so  advised.  Such  application  not  to  be 
prejudiced  by  this  Order. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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AWARDS  IN  FORCE  AT  24th  OCTOER,  1919. 


TABLE  OF  AWARDS  IN  FORCE, 


24th  October,  1919, 

The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  undor  Broken  Hill. 

V.,  indicates  variation  by  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Ve.,  or  V.Ce.,  variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  awards  coming  into  operation  in  the  period  from  27th  September  to  24th  October,  1919,  and  published 

in  this  part,  are  shown  in  heavy  type. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  S.G. 

Govt. 

Gazette 

Date. 

Vol. 

Fage. 

No. 

BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting 
Bakers  and  Pastrycooks 

Breadcarters  

Butchers 

Horse  Drivers  and  Wholesale  Em- 
ployees 

Hotel  and  Restaurant  Employees 
Painters  ... 

Shop  Employees  

Wood  and  Fuel  Merchants’  Employees 
Mining  and  Smelting  Industries — 

Miners,  &c. 

Trades  and  Trades  Labourers 

BUILDING. 

Bricklayers  and  Tuckpointers  (State) — 
Bricklayers 

Tuckpointers 

Builders’  Labourers  (State) — 

Builders’  Labourers  (Cumberland 
and  Newcastle). 

Builders’  Labourers  (Country) 

Carpenters  and  Joiners  (State) — 

Carpenters  and  Joiners  

Marble  Workers,  &c.  (State) — 

Marble  and  Slate  Workers  

Tilelayers 

Metal  Ceiling  Makers  and  Fixers  (State) — 
Metal  Ceiling  Fixers  (Cumberland  and 
Newcastle). 

Painters,  &c.  (State)  

Plasterers,  &c.  (State) — 

Plasterers 

Plasterers — Shophands  and  Casters  ... 
Plumbers  and  Gasfitters  (State) — 

Plumbers,  &c.  (Cumberland) 


Plumbers,  &c.  (Newcastle) 
Slaters,  &c.  (State)  ... 


185 

10-11-16 

30-4-18 

11 

170 

185 

10-11-16 

30-4-18 

11 

173 

50 

26-4-18 

31-3-20 

13 

611 

4-7-19 

31-1-19 

30-9-20 

16 

56 

1U1 

15 

31-12-19 

15 

350 

103 

13-7-17 

30-6-20 

12 

118 

164 

20-12-18 

J-  30-6-20 

/ 15 

163 

v! 

102 

9-5-19 

\15 

792 

197 

8-8-19 

30-9-20 

16 

201 

A.C. 

222 

12-9-19 

30-9-20 

16 

342 

A.C. 

219 

5-9-19 

30-9-20 

16 

345 

V.C. 

59 

107 

20-4-17 

20-7-17 

\ 19-4-20 

Z11 

112 

1095 

30*4 

127 

14-7-15 

13-7-18 

8 

213 

V.C. 

63 

107 

27-4-17 

20-7-17 

\ 26-4-20 

(l2 

1098 

306 

103 

13-7-17 

27-4-20 

12 

S3 

V.C. 

126 

30-5-19 

15 

933 

V.C. 

119 

38 

3-8-17 t 
28-3-18 

| 8-12-19 

{il 

294 

454 

A.C. 

45 

28-2-19 

13-3-22 

15 

534 

A.C. 

107 

20-7-17 

| 19-7-20 

/ 12 

299 

V.C. 

38 

28-3-18 

\13 

45C 

173 

13-10-16 

12-10-19 

10 

1378 

A.C. 

151 

29-11-18 

12-12-20 

14 

733 

A.C. 

103 

13-7-17 

\ 12-7-20 

/ 12 

«0 

V.C. 

38 

28-3-18 

\13 

457 

A.C. 

113 

13-9-18 

J 12-7-20 

14 

342 

40 

16-3-17 

f11 

986 

V. 

78 

25-5-17 

V 15-3-20 

< 11 

1210 

V.C. 

38 

28-3-18 

j 

L is 

459 

84 

8-6-17 

7-6-20 

11 

1210 

A.C. 

107 

20-7-17 

19-7-20 

12 

1 

304 

t Rescission  and  replacement.  § Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912 
(as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


BUILDING — comtinued. 

Stonemasons,  &c.  (State) — 
Stonemasons,  &c. 
Monumental  Masons,  &c. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award).  \ 


Reference  l.G. 


Vol.  Page. 


A.C. 

A.C. 

V.C. 

A.C. 


88 

97 

197 

45 


25-4-19 

2-5-19 

8-8-19 

28-2-19 


8-5-22 

8-5-22 

13-3-22 


Stone  Polishers 

BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmillers,  See  Building. 
For  Sawmillers,  See  Manufacturing — Furniture  and  Woodworking  Trade s,  &c. 
CLOTHING  TRADES’  GROUP- 


15 
/ 15 
\ 16 

15 


796 

793 

203 

536 


For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Clothing,  Textiles , <£c. 
if.  MTNrnvrn  / tv /'vx? titj \ rxDrvrTt) 


COAL  MINING  (SOUTH)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups, 
and  Smelting. 

DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding-house  Employees 
(State) — 

Club  Employees  (Cumberland) 

Hairdressers,  &c.  (State)  

Hospital  Nurses,  &c.  (State) — ■ 

Ambulance  Employees  (Cumberland) 

Hotel  Employees  (State) — 

Hotels  (Metropolitan  and  Suburbat 
extending  to  and  ihcludin 
Manly,  Hornsby,  Parramatta 
and  Hurstville). 


See  Mining,  Mineral  Treatment,  Quarrying, 


Laundry  Employees  (State) — 
Laundry  Employees  (Cumberland 
N or  thum  berl  and ) . 

Restaurant,  &c.,  Employees  (State)— 
Caterers’  Waitresses  (Cumberland) 

Restaurants  (Cumberland  and 
Northumberland.) 

Restaurant,  &c.,  Employees;  Retail  S 
(State) — 

Restaurants,  &c.,  in  Retail  Shops 


and 


. A.C. 

164 

20-12-18 

V.C. 

169 

11-7-19 

. A,C. 

203 

15-8-19 

... 

10 

25-1-17 

, A.C. 

166 

21-9-17 

5 V.Ce. 

62 

17-5-18 

, V.C. 

164 

20-12-18 

V.C. 

84 

17-4-19 

I V.C. 

169 

11-7-19 

1 A.C. 

1 

219 

5-9-19 

. A.C. 

157 

7-9-17 

V.C. 

2 

4-1-18 

A.C, 

164 

20-12-18 

V.C. 

169 

11-7-19 

A.C. 

162 

14-9-17 

V.C. 

16 

8-2-18 

V.C. 

164 

20-12-18 

V.C. 

169 

11-7-19 

2-1-21 

28-8-21 


4-2-19 


y 1-7-20 
I 

J * ' 

18-9-21 


6-9-19 


2- 1-20 


13-9-20 


/16 

\ 16 

16 

11 

fl2 
I 13 

1 15 
I 15 
115 

16 


/ 12 
1 13 
f 15 
\16 


I 


DOMESTIC  GROUP 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Service 

ENGINE-DRIVING. 

Engine-drivers  (Broken  Hill  Proprietary!  A.C. 


12 

13 

15 

116 


Company  Limited — Newcastle). 
Engine-drivers,  General  (State) 


Shearing  Sheds  and  Stations 
ENGINE-DRIVERS’  GROUP— 


V.C. 

Y.c. 

V.C. 

V.C, 

V.C. 


84 

169 

174 

156 

169 

47 

180 

79 


17- 4-19 
11-7-19 

1 8- 7-19 J 
8-9-16 

6-10-16 
30-3-17+ 
12-10-17 
5-5-16  , 


31-12-19 


8-9-19 


4-5-19 


104 

59 
349 

741 

632 

588 

102 

800 

60 

352 


491 

48 

107 

60 


638 

269 

113 

61 


801 

61 

204 

1096 

1387 

990 

643 

129 


For  awards  of  tho  old  Boards  in  this  Group,  See  Engine-drivers. 

FOOD  SUPPLY  AND  DISTRIBUTION  (No.  1)  GROUP- 
FOOD  SUPPLY  AND  DISTRIBUTION  (No.  2)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing — Food  and  Drink,  &c 

t Kescission  and  replacement,  t Complete  variation. 

§ Pursuant  to  (he  provision  of  Section  2 r>  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  24th  OCTOBER,  1919. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).  § 

Refferen 

ce  I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt. 

Gazette 

No. 

Date. 

VoU 

Page. 

^UI^or^ a^^dsT^^the'^ld'  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland), 

For  “•  *«* 

Implements,  Conveyances. 

GANGERS.  /See  Labouring,  General. 

^T^SSOSS^k  Boards  in  this  Group,  See  Public  Utility  Services -CTas  Makers. 

See  Public  Utility  Services-^  Governed 

GOVERNMENT  RAITAVAYS  GROUP- 
GOVERNMENT  TRAMWAYS'  GROtJP — 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  SERViCES-GoremmMf  Railways 
and  Tramways. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awatds  of  the  old  Boards  in  this  Group,  See  Manufacturing -Iron  Trades.  Metals,  Machines 
Implements,  Conveyances. 

LABOURING,  GENERAL.  , ri2  3 Id 

Gaugers  (State)  - Aft  Ui  2,-,-!,  |)  20-7-19  {“ 

Labourers,  Railway  and  Road  Construction 
&'v(  State) — 

Railways,  &c.,  Construction 


Sewerage  Works  (Newcastle)  ... 
Rookc hoppers  and  Sewer  Miners  (State) 


Surveyors’  Labourers  (State) 


A.C. 

Ill 

1 

27~7-}7  1 2G-7-19  ■ 

1 12 

V.C. 

119 

3-8-17  / 

l12 

A.C. 

71 

7-6-18  I h 

f 13 

V.C. 

89 

19-7-18  I | 

14 

V.C. 

151 

29-11-18  y 20-6-20 

14 

V.C. 

151 

29— li— IB  j 

14 

V.C. 

233 

3-10-19  ! J 

16 

188 

17-11-16  1 16-11-18 

11 

IS 

9-2-17  h 

rjl 

V.C. 

107 

20-7-17  i V 8-2-20 

< I2 

V.C. 

23 

22-2-18  j j 

L 13 

18 

9-2-17  n 

rn 

V.C. 

87 

15-6-17  | t 8-2-20 

i ]2 

1 V.C. 

174 

18-7-19  J 

llG 

710 
70 

750 

751 
570 
296 
764 
325 
377 
768 

no 
207 

LAXRawarfsC;f°toIoU  Boards  in  this  Group,  other  than  City  Council 

Shire  Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 
For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services—  Other  Governmental. 

LEAFMEawarSXhl  ohniSds  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke 
Leather  Hides,  &c. 

Coachmakers  (Road),  See  Manufacturing— Iron 
Conveyance*. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &c.  (Cumberland  and  Coun 
try) — 

Brickmakers  (Bulli  and  Woonona) 


Trades,  Metals,  Machines,  Implements,  and 


Brickmakers  (Cumberland) 


V.C. 

Vpe. 

V.C. 


13 

159 

223 

67 

151 


2-2-17 

13-12-18 

22-12-16 

4-5-17 

29-11-18 


1-2-20 


21-12-19 


{l5 

w 

I 14 


770 

151 

476 

1122 

752 


§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied, 


596 


N.S.W.  INDUSTRIAL  GAZETTE— 31  Oct.,  1919.  [Vol.  XVI. 


AWARDS. 


Gazettal. 

Expiry 

(as  indicated  in  - 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Awards),  g 

VoL 

Pag*. 

MANUFACTURING  (Brick,  Cement,  Pottery)— 

continued. 

Brickmakers  (Lithgow  and  Bathurst) 

A.C. 

149 

29-11-18 

5-12-20 

14 

754 

Pipes  and  Terra-cotta  (Cumberland)  ... 

223 

22-12-16 

1-  21-12-19 

/H 

480 

V.C. 

35 

14-2-19 

\15 

538 

Pottery,  &c.  (Cumberland)  

A.C. 

151 

29-11-18 

12-12-21 

14 

757 

Brickmakers,  &c.  (Northumberland) — 

Brickmakers,  &c.  (Northumberland)  ... 

119 

3-8-17 

y 21-12-19 

/ 12 

359 

V.C. 

71 

4-4-19 

\15 

679 

Pipe,  Pottery,  and  Terra-cotta  Makers 

A.C. 

97 

2-5-19 

J 21-12-19 

15 

804 

(Northumberland) 

Cement  Works  (Commonwealth  Portland 

Cement  Company,  Portland) 

123 

7-7-16 

1 

CIO 

611 

V.C. 

130 

21-7-16 

)>  6-7-19 

< 10 

880 

V.C. 

37 

9-3-17 

J 

111 

904 

Roofing-Tile  Makers  (State) — 

Roofing  Tile  Makers  (Cumberland)  ... 

216 

15-12-16 

y 14-12-19 

/n 

483 

V.C. 

119 

27-9-18 

\14 

520 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female 

A.C. 

71 

7-6-18 

20-6-20 

13 

743 

(Cumberland). 

Bag  and  Sack  Repairers  (State)  

37 

9-3-17 

8-3-19 

11 

908 

Bespoke  Bootmakers,  &c.  (State) ... 

A.C. 

164 

20-12-18 

\ 2-1-22 

<f15 

145 

V.C. 

45 

28-2-19 

115 

539 

Boot  and  Shoe  Manufacturers  (State) 

117 

30-6-1 6f 

| 29-6-19 

ho 

600 

V.C. 

84 

5-7-18 

1 14 

71 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18 

M3 

357 

(State)  

V.C. 

77 

21-6-18 

l 21-2-20  • 

) 13 

698 

V.C. 

101 

16-8-18 

J 

L 14 

344 

Cutters  and  Trimmers  (Cumberland  and 

Newcastle — 

Cutters  (Women’s  Garments),  &c. 

A.C. 

186 

19-10-17 

y 14-9-18 

/ 12 

717 

195 

2-11-17* 

1 12 

719 

Cutters  and  Trimmers  (Cumberland 

13 

2-2-17 

\ 1-2-20 

hi 

737 

and  Newcastle. 

V.C. 

111 

27-7-17 

1 12 

311 

Shirt  Cutters  (Cumberland  and  New- 

13 

2-2-17 

X 1-2-20 

hi 

739 

castle. 

V.C. 

166 

21-9-17 

\ 12 

632 

Dressmakers,  &c.  (State)  

A.C. 

V.C. 

162 

8 

14-9-17 

25-1-18 

i 13-9-18 

f 12 
\13 

641 

269 

Milliners  (Cumberland  and  Newcastle) 

A.C. 

42 

5-4-18 

J 18-4-20 

13 

463 

White  Workers  and  Makers  of  Under- 

A.C. 

77 

21-6-18 

4-7-20 

14 

57 

clothing. 

1109 

Pressers,  &c.  (Cumberland  and  New- 

56 

31-3-16 

f 9 

castle). 

V. 

156 

8-9-16 

1 30-3-19  ■ 

{ 10 

1090 

V. 

159 

15-9-16 

J 

L io 

1381 

Ropemakers  (State) 

A.C. 

125 

11-10-18 

24-10-21 

14 

522 

Sailmakers  (State) 

A.C. 

101 

16-8-18 

29-8-21 

14 

356 

Shirtmakera  (State)  ... 

A.C. 

57 

10-5-18 

9-5-20 

13 

621 

Straw  Hat  Makers,  Cumberland  

Tailors,  &c.  (Country) — 

A.C. 

145 

20-6-19 

3-7-21 

16 

62 

114 

Order  and  Chart  Tailors  (Country)  ... 

• . • 

175 

20-10-16 

1 

f11 

178 

27-10-16a 

y 19-10-18  ■ 

< ii 

115 

V.Ce. 

180 

12-10-17 

J 

1 12 

631 

Tailors,  &c.,  Chart  (Cumberland  and 

A.C. 

81 

1-6-17 

31-5-20 

11 

1213 

Newcastle). 

* Correction.  t Rescission  and  replacement. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 


a Correction  (printed  on  same  Gazette  slips  as  original  Awards). 
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AWARDS  IN  FORCE  AT  24th  OCTOBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Clothing,  Textiles,  & ia.)-con. 

Tailors,  &c.,  Order  (Cumberland  and  New- 
castle). 


Tailors,  &c.,  Ready-made  (State) 
Textile  Workers  (State) 

MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.). 

Electroplaters  (State)  

» Jewellers,  &c.  (State) — 

Manufacturing  Je welle rs 

Metal  Badge  Workers 

Mechanical  Opticians,  &c.  (State)  ... 
Watchmakers,  &c.  (State)  ... 

MANUFACTURING  (Food  and  Drink,  &e.). 

Aerated  Waters,  &c.  (State)— 

Aerated  Waters  (Country) 

Aerated  Waters  (Cumberland)... 

Bakers  and  Breadcarters  (Northumberland) 
Bakers  

Breadcarters 

Bakers  and  Breadcarters  (South  Coast )- 
Bakers 

Breadcarters 

Bakers  and  Breadcarters  (State) 

Bakers  (Country)  

Breadcarters  (Country) 

Bakers  (North  Coast)  

Biscuit  and  Cake  Makers  (State)  ... 

Breadcarters  (Cumberland) 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs) 

Butchers  (Northumberland)  ... 
Butchers,  Retail  (Cumberland) 


Butchers,  Wholesale  (Cumberland) — 

Casing  Cleaners 

Slaughter-house  Employees  (Cum- 
berland) 

Slaughter-house  Employees,  B. 
Richards  and  Sons,  Ltd. 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland) 

Butter  Factories,  &c.  (Country) 

Butter  Factories  (Cumberland) 


V.C. 

v.c. 

V. 

A.C. 


A.C. 

V.C. 


A.C. 


A.C. 


A.C. 

A.C. 

A.C. 

V.C. 

A.C. 

AC. 

A.C. 

A.C. 

A.C. 

A.C. 


V. 

A.C. 

A.C. 

V.Ce. 

V.C. 

A.C 

A.C. 

V.C. 

A.C. 


V.C. 

A.C. 


V.C. 


Gazettal. 

Expiry 

Govt 

Gazette 

Date. 

Award),  g 

No. 

13 

2-2-17  ' 

1 f 

27 

67 

23-2-17 

4-5-17 

© 

<N 

1 

77 

21-6-18 

J l 

21 

16-2-17 

15-2-20 

203 

15-8-19 

28-8-21 

12 

1-2-18 

| 30-11-19 

45 

28-2-19 

157 

7-9-17 

6-9-19? 

74 

18-5-17 

17-5-19 

149 

22-11-18 

5-12-20 

225 

29-12-16 

28-12-19 

182 

3-11-16 

2-11-19 

62 

65 

17-5-18 

24-5-18* 

| 16-5-20  < 

97 

2-5-19 

15-5-21 

203 

1 15-8-19 

28-8-21 

89 

| 19-7-18 

351 

29-11-18 

1-8-19 

222 

12-9-19 

25-9-21 

219 

5-9-19 

18-9-21 

219 

5-9-19 

18-9-21 

30 

42 

8-3-18 

7-3-21 

21-2-19 

6-3-22 

15 

31-1-19 

20-1-20 

' 178 

27-10-16 

1 1-11-18 

223 

22-12-16 

62 

17-5-18 

15-4-2  It 

84 

5-7-18 

1 

127 

18-10-18 

> 18-7-20  ■ 

174 

18-7-19 

J 

50 

7-3-19 

1-8-21 

195 

2-11-17 

| 1-11-20 

55 

3-5-18 

195 

! 2-11-17 

1 

1-11-20 

18 

J 9-2-17 

j.  8-2-20 

195 

2-11-17 

197 

8-8-19 

21-8-21 

18 

9-2-17 

1 

21 

16— 2—1 7c 

i V 8-2-20 

141 

8-11-18 

J 

Reference  LG. 


Vol. 


Page. 


13 

15 

12 

11 

14 

11 


11 

13 

13 

15 

16 

14 

14 

16 

16 

16 

13 

15 
15 

/ 11 
111 
13 

fl4 

1.16 

15 

C12 
1 13 
L2 


(S 

16 

{S 

14 


716 

879 

1101 

697 

872 

354 


272 

540 

512 

1252 

762 

487 


142 

594 

598 

807 

357 

201 

738 

360 

362 

366 

370 

540 

345 

135 

414 

590 

60 

510 

208 

546 

720 

589 

724 


746 

728 

209 

748 

883 

626 


* Correction.  t Complete  variation. 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Award*-  continue 

in  force  until  rescinded  or  varied. 

i Or  till  6 months  after  the  termination  of  the  war,  whichever  shall  happen  first. 
a Correction  (printed  on  same  Gazette  slips  as  original  Award). 
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AW1ARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Food  and  Drink,  &c.)— 

continued . 

Cigar  Makers  (State) 

Cold  Storage,  &o.,  Employees  (Cumber- 
land)— 

Cold  Storage  and  Ice  Employees 
(Country). 

Cold  Storage  (Cumberland) 

Cold  Storage,  Rabbit  Packers’  Section 
(Cumberland). 

Confectioners  (State) 

Dairymen  (Cumberland) 

Flour  Millers  (State) 

Jam  Manufacturers,  &c.  (State) 

Meat  Preservers,  &c.  (State)  

Milk  Carters,  &c.  (Cumberland) — 

Ice  Carters,  &c.  (Cumberland)  

Pastrycooks,  &o.  (State)  

Poulterers  (Cumberland) 

Starch  and  Condiment  Makers,  &c.  (State)... 
Sugar  Manufacturers  (State,  excepting 
Colonial  Sugar  Refining  Co.,  Ltd.). 
Sugar  Workers  (Colonial  Sugar  Refining 
Co.  Ltd.,  Pyrmont. 

Tea  Packing  (Cumberland)  ... 

Vinegar,  Sauce,  &c.  (Cumberland) 

Wine  and  Spirit  Stores  (State)  

MANUFACTURING  (Furniture  and  Woodwork- 
ing Trades,  &c.). 

Blind  Makers  (State) 

Broom  and  Brush  Makers  (State) — 

Broom  Makers  ... 

Brush  Makers  (State) 

Cabinetmakers,  &c.  (State) — 
Cabinetmakers,  &c. 

Pianoforte,  &c.,  Makers  


Glassworkers  ( State) 

Picture  Frame  Makers  (State) 
Sawmillers,  &c.  (Country)  ... 


Sawmillers,  &c.  (Cumberland  and  New- 
castle). 

Ship  Carpenters  and  Joiners  (State) 

Shipwrights 

Boat  builders 

Wickerworkers  (State)  ...  

Pith-cane  and  Bamboo  Workers 
Wicker  Workers 

Wire  Mattjress  Makers  (State)  


A.C. 

A.C. 

A.C. 


A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

V.C. 

V. 


A.C. 

A.C. 

A.C. 

A.C. 

V. 

V.C. 

A.C. 

A.C. 

vice. 

V. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 


V. 

V.C. 

A.C. 


Gazettal. 

Expiry 

Reference  I.G. 

Govt. 

las  jnuiuaiuu  iu 

Gazette 

Date. 

A wards).  § 

Vol. 

Page. 

No. 

129 

25-10-18 

7-11-21 

14 

633 

161 

4-7-19 

17-7-21 

16 

66 

156 

6-12-18 

19-12-19 

15 

115 

156 

8-9-16 

6-4-19 

10 

1110 

89 

19-7-18 

1-5-21 

14 

206 

50 

26— 4— 18-j- 

25-4-21 

13 

469 

219 

5-9-19 

18-9-21 

16 

369 

125 

11-10-18 

24-10-20 

14 

511 

65 

24-5-18 

20-2-20 

! 13 

700 

229 

26-9-19 

10-10-22 

16 

572 

35 

14-2-19 

27-2-21 

1 15 

647 

210 

8-12-16 

1-12-19 

11 

262 

141 

8-11-18 

21-11-19 

14 

639 

107 

20-7-17 

19-7-20 

12 

364 

203 

15-8-19 

28-8-21 

16 

372 

68 

31-5-18 

30-5-20 

13 

741 

119 

3-8-17 

1 

f 2-8-20 

f12 

376 

141 

8-11-18 

J 

l14 

648 

226 

22-12-15 

1 

22-12-18 

/ 9 

277 

182 

3-11-18 

145 

207 

30-11-17 

29-11-19 

12 

869 

78 

25-5-17 

24-5-20 

11 

1230 

135 

6-6-19 

19-6-22 

15 

934 

151 

29-11-18 

12-12-19 

14 

738 

225 

29-12-16 

1 

1 

1 

fu 

415 

37 

9-3-17 

28-12-19 

^ 11 

884 

52 

5-4-17 

j 

1 

l11 

998 

166 

24-12-18 

6-1-21 

15 

128 

141 

13-6-19 

26-6-20 

15 

945 

46 

10-3-16 

] 

| 

r 9 

931 

46 

10-3-16 

I 

y 9-3-19 

< » 

930 

216 

15-12-16 

J 

f 

lu 

398 

111 

27-7-17 

1 

(12 

307 

126 

17-8-17 

1 

^ 31-1-19 

< 12 

491 

180 

12-10-17 

J 

1 12 

629 

55 

14-3-19 

27-3-21 

15 

682 

151 

27-6-19 

10-7-22 

16 

68 

104 

156 

16-6-16 

6-12-18 

\ 13-10- 18 

no 

\15 

633 

170 

210 

8-12-16 

7-12-19 

11 

267 

216 

15-12-16 

1 

1 

fll 

419 

74 

18-5-17 

14-12-19 

i 11 

1233 

57 

10-5-18 

J 

113 

598 

166 

24-12-18 

' 6-1-20 

15 

121 

l 

T Rescission  and  replacement. 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 

in  foroc  until  rescinded  or  varied. 


No.  4.] 


N.S.W.  INDUSTRIAL  GAZETTE— 31  Oct.,  1919, 


599 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Qazettal. 


Govt. 

Gazette 


MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances). 

Agricultural  Implement  Makers,  &c.  (Cum 
berland). 

Boilermakers,  &c.  (State)  ... 

Bras3  Finishers  (State) 

Cast-iron  Pipe  Makers  (State) 

Pipe  Moulders’  Section 
Coachmakers,  &c„  Rail  (State) 

Coachmakers,  &c.,  Road  (State) 


Cycle  and  Motor  Cycle  Makers,  &c.  (State) 
Electricians,  &c.  (State) — 

Electricians 

Electrical  Trade — City  Council  of 
Sydney. 

Engineers,  &c.  (State) 

Farriers  (Country)  


Farriers  (Metropolitan) 


Gas-meter  Makers  (State)  ...  ...  ••• 

Iron  and  Steel  Makers  (G.  and  C.  Hoskins, 
Ltd.)— 

Ironworkers  (Lithgow) ... 

Iron  and  Steel  Makers  (State) 

Ironworkers’  Assistants,  &c.  (State) 
Metallic  Bedstead  Makers,  &c.  (Cumber 
land). 

Moulders  (State)  • 

Steel  Works  Employees  (Broken  Hill  Pro 
prietary  Company  Limited)  


Stove-makers,  &c.  (State)  ... 

Structural  Steel,  &c.,  Workers  (State-) 
Tinsmiths,  &c.  (State)  


Date. 


No. 

A.C. 

219 

A.C. 

151  2< 

A.C. 

61  1 

A.C. 

159  i: 

228  3( 

A.C. 

219 

v.c. 

237  11 

223  2! 

V.C. 

74 

v.c. 

78 

v.c. 

136 

v.c. 

30 

V.Ce. 

102 

V.Ce. 

161 

A.C. 

36 

A.C. 

169 

... 

216  I 

A.C. 

159  1 

63 

V.C. 

30 

185  : 

V. 

63 

V.C. 

127 

A.C. 

159 

A.C. 

161 

169 

A.C. 

166 

A.C. 

141 

A.C. 

195 

207 

V.C. 

65 

A.C. 

55 

A.C. 

84 

V.C. 

135 

V.C. 

169 

V.C. 

174 

. A.C. 

157 

166 

V.C. 

207 

v.c. 

166 

v.c. 

121 

191 

v.c. 

182 

v.c. 

185 

. A.C. 

87 

V.Ce, 

101 

V.C. 

125 

V.Ce 

149 

V.C. 

50 

Expiry 
(as  indicated  in 
Awards).  § 


Reference  I.G. 


Vol. 


Page. 


\ 


5-9-19 


5-9-19 

D-10-19 

2-12-lGt 

18-5-17 

25-5-17 

24-8-17 

8- 3-18 

9- 5-19 
4-7-19 

22-3-18 

11-7-19 
-12-16 

13-12-18 

27-4-17 

8-3-18 

LO-11-16 

27-4-17 

L8-10-18 

13-12-18 


4-7-19 

11-7-19* 

24-12-18 

8-11-18 

2- 11-17 
30-ll~17a 

28-3-19 

14-3-19 

17- 4-19 

6- 6-19 

11- 7-19 

18- 7-19+ 

7- 9-17 

21- 9-17« 
30-11-17 
24-12-18 

23-5-19 

27-10-15+ 

3- 11-16 
10-11-16 

12- 7-18 
16-8-18 

11-10-18 

22- 11-18 
7-3-19 


18-9-21 

12-12-19 

3-4-19 

26-12-21 

16-11-18 

18-9-21 


-5-19 


21-3-20 


24-7-22  16 

14-12-19  11 


16 

14 

15 

15 

9 

f 16 

.16 
'li 
i 11 

I11 

12 

13 

! 15 
116 
13 


26-12-19 

26-4-20 

9-11-19 

26-12-19 


17-7-21 

6-1-21 

21-11-21 

1-11-20 

27-3  -20 


S-  31-12-19 


6-9-20 


V 16-4-18 


v 25-7-21 


15 
{ 13 


X16 

M6 

lo 

14 

f12 

<|l2 

115 

15 


f15 

I 15 

i16 

l16 

f12 

I 12 

< I2 

I 15 

[15 

{'! 

IB 

| 14 

115 


376 

746 

684 

142 

281 

379 

576 

467 

1250 

1251 
510 
382 
810 

72 

492 

72 

452 

131 

1119 

376 

160 

1118 

630 

136 


78 

84 

140 

631 

^32 

871 

687 

688 

812 

948 

84 

212 

494 

617 

872 
144 
948 

1410 

153 

154 
66 

355 

518 

749 

RR9. 


t Complete  variation. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


GazettaL 


Govt 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award).  g 


Reference  I.O. 


Vol.  Page. 


MANUFACTURING  (Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances) 

continued. 

Wire-netting  Makers,  &c.  (State) — 

Barbed  Wire  and  Wire  Nail  Makers 
Wire  -netting  Make  rs 
Wire-netting  Makers,  &c.  (Lysaght  Br 
and  Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers 
Wire  Making  and  Wire  Drawing,  &c. 
Wire-netting,  Weaving,  &c.  ... 

Wire  Workers,  &c.  (State) — 


Wire  Workers  ... 

MANUFACTURING  (Leather,  Hides,  &c.). 

Fe  11m  oiige  ring,  &c.  (State)  ... 


Portmanteau  Makers,  &.c.  (State)  ... 

Saddle  and  Harness  Makers,  &c.  (State) 

Tanners,  &c.  (State) 

MANUFACTURING  (Printing  and  Paper 
Makers). 

Bookbinders,  &c.,  Males  (Cumberland  andj 
Newcastle). 

Cardboard  Box  Makers  (State) 


Compositors,  &c.  (Country)  

Compositors,  &c.,  Males  (Cumberland  and 
Newcastle)— 

Compositors  (Cumberland  and  Police 
Districts  of  Newcastle  and  Mait- 
land. 

Stereotypers  and  Electrotypers, 
Cumberland,  and  Police  Dis 
tricts  of  Newcastle  and  Mait- 
land. 

Letterpress  Machinists,  &c.  (Cumberland 
and  Newcastle). 

lithographic  Workers,  &c.,  Males  (Cumber- 
land and  Newcastle). 

Paper  Milling  (State)  

Printing  Employees,  Female  (Cumberland 
and  Newcastle). 

Process  Engravers  (Cumberland  and  New- 
castle). 

Process  Engravers  (Sydney  Newspapers)  ... 


* Correction. 


27 

23-2-17 

156 

8-9-16 

. A.C. 

222 

12-9-19 

J A.C. 

97 

2-5-19 

.!  A.C. 

141 

13-6-19 

) ». 

163 

22-9-16 

223 

22-12-16 

123 

7-7-15 

v.c.  . 

206 

17-11-15 

V. 

173 

13-10-16 

! v.c. 

190 

26-10-17 

i A.C. 

36 

22-3-1 S 

; A.C. 

107 

20-7-17 

i V.C. 

197 

8-8-19 

A.C. 

77 

11-4-19 

... 

6 

12—1—17*1 

... 

164 

20-12-18 

... 

11 

24-1-19" 

; V.C. 

35 

14-2-19 

j V.C. 

219 

5-9-19 

1 A.C. 

' 

197 

8-8-19 

... 

210 

8-12-16 

V.C. 

225 

29-12-16 

v.c. 

55  ! 

13-4-17 

59 

20-4-17 

L A.C. 

45 

28-2-19 

A.C. 

77 

11-4-19 

A.C. 

121 

23-5-19 

i A.C. 

16 

8-2-18 

J A.C. 

89 

19-7-18 

V.C. 

119 

27-9-18 

v.c. 

164 

20-12-18 

90 

22-6-17 

V.C.  | 

1 

197 

8-8-19 

t Rescission  and  replacement. 

iustrlal  Arbitration  Act,  1912  | 

22-2-20 

26-4-19 


1-3-22 

1-3-22 

1-3-22 

21-9-19 

21-12-19 


6-7-18 

21-3-21 

30-11-19 

24-4-20 


11-1-20 


> 2-1-21 


21-8-21 


} 


11 

10 


16 

15 

15 

10 

11 


r g 

J 8 

1 io 

lS 

r!2 

\16 

15 


11 

IS 

lie 

16 


/ 


7-12-19 

19-4-20 

13-3-22 

24-4-22 

22-5-21 

7-2-20 

1-8-21 

21-6-20 


I 


11 

11 

l11 

11 


{ 


15 

15 

15 

13 

14 

14 

15 
12 

16 


904 

1135 


382 

819 

950 

1425 

456 


259 

1716 

1429 

741 

474 

320 

220 

691 


500 

154 

163 

353 

388 

221 


305 

499 

1017 

1128 


553 

694 

955 

274 

212 

524 

171 

123 

225 


in  force  ud  t vS  l«cinded  or  varied. 
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industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


MANUFACTURING  (Other  Manufacturing)— 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees  (Cumberland) 
Rubber  Workers  (State) 

Soap  and  Candle  Makers  (State)  


A.C. 

A.C. 

Vpe. 

V. 

V.C. 


164 

207 

164 

98 

139 

119 


Date. 


Expiry 

(as  indicated  in 
Award).  § 


Reference  LG. 


Vol. 


Pag®, 


20-12-18 

30-11-17 

20-12-18 

2-6-16 

4-8-16 

27-9-18 


2-1-20 
\ 29-11-18 


1-6-19 


15 

(S 

L14 


152 

874 

154 

419 

882 

521 


MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Briekmakers,  &c  (Cumberland  and  Country)  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Briekmakers,  &c.  (Northum- 
berland), See  Manufacturing — Brick,  Cement,  Tottery. 

Cigar  ^lakers,  See  Manufacturing — Food  and  Drink,  dec. 

Boiling  Down  Employees  and  Robber  Workers,  See  Mandfactoeisq Manufacturing. 
Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing—  Clothing,  Textiles,  Metals 

Cycle  and  Motor  Cycle,  Wire  Netting,  &o.,  Makers,  See  Manufacturing— Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufac- 
turing,  &c.,  See  Manufacturing — Food  and  Drink,  dec. 

Soap  and°  Candle  Makers,  See  Manufacturing—  Other  Manufacturing. 

Manufacturing  Jewellers,  &c.,  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing 
Dental  and  Optician  Mechanics,  J ewellery,  dec. 

Cardboard  Box  Makers,  See  Manufacturing— Printing  and  Paper  Making. 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 
Smelting. 

MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining). 

Colliery  Deputies,  &c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield) ... 

Deputies,  &c.  (Newcastle  District) 

Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &c.  (Works  of  J.  and  A. 

Brown  at  Hexham,  and  Railway 
Workshops  of  East  Greta  Coal 
Mining  Company. 

Mechanics,  &c.  (South  Maitland  Rail- 
ways, Limited.) 

Mechanics,  &c.  ... 


Officers  and  Salaried  Staff  (East  Greta 
Railway). 

Wages  Staff  (East  Greta  Railway) 

Colliery  Miners,  &c.  (South) 

Coal  Cliff  Colliery — Special  places 
Mount  Pleasant  Colliery — Special 

places. 


V. 

V.C. 

V. 

V.C. 

A.C. 

A.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 

A.C. 


204 

149 

166 

228 

89 

111 

202 

240 

30 

62 

233 

166 

104 

166 

93 

36 

8 


23-11-17 

25- 8-16 

8-9-15 
30-12-15 
19-5-16 
23-6-16 
16-11-17 
17  10-19 

8-3-18t 

17-5-18 

a-io-i9 

8-9-15 

16-6-16 

8-9-151 

26- 5-16 

22-3-18 

17-1-19 


866 

1093 

858 

266 

385 

568 

864 

580 


21-3-21 

30-1-22 


f Rescission  and  replacement. 
i Pursuant  to  the  provision  of  section  25  of  the  Industrial 

* continue  in  fore®  until  rescinded  or  varied.  t Or  6 months  after  termination  of  war, 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 
3 indicated  in 
Awards).  § 


Reference  I.O. 


Vol.  Page. 


MINING,  MINERAL  TREATMENT,  QUARRY- 
ING,  AND  SMELTING  (Mining)— contd. 
Metalliferous  Miners,  &c.,  General  (Stated- 
Miners,  &c..  General  ...  


Miners,  &c.  (Broken  Hill  Proprietary 
Co.,  Ltd.,  excepting  county  of 
Yancowinna). 

Smelting — E.  ana  A.  Copper  Co. 

Wood  Carters  (Mt.  Boppy)  

Quarrying — 

Quarries  (G.  and  C.  Hoskins,  Limited) — 
Limestone  and  Iron  Ore  Quarries, 
Tallewang,  Carcoar,  Cadia, 
Ben  Bullen,  and  Havilali. 

Quarries,  «&c.  (State)  

Smelting — 

Smelting  (Electrolytic  R.  and  S.  Com- 
pany, &c. — 

Copper  Wire,  &c.,  Makers  (Metal 
Manufactures,  Ltd.,  Port 
Kimbla). 

Smelting  (Sulphide  Corporation 
Limited) — • 

Smelting — Engineers  (Cockle 
Creek). 

,,  Boilermakers  ... 

Ironworkers1  Assistants 
,,  Labourers,  &c. 

MISCELLANEOUS. 

Billposters  (Cumberland)  

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Sub- 
urban. 

Watchmen,  Caretakers,  Cleaners,  &o.  (State) 


V. 

V.Cc. 

V. 

A.C. 


A.C. 


A.C. 


A.C. 


V.C. 


V.C. 

A.C. 

V.C. 

V.C. 

V.Ce. 

A.C. 


117 

222 

46 

178 

45 


117 

132 


84 


160 


21, 


10 

10 

139 

139 

216 

159 

223 

175 

45 

151 

45 

121 

95 


30-6-15j 

15-12-15 

10-3-16 

27-10-16 

28-2-19 


30-6-16 

21-7-15 


17-4-19 


24-12-1S 


29-8-19 


14-1-16 

14-1-16 

4-8-16 

4-8-16 


1 


15-12- 

13-12- 


24-6-18 

13-3-21 


29-6-19 

24-6-18 


30-4-21 


6-1-21 


11-9-21 


13- 10-18 

1S-4-18 
3-8-19 
8-8-1 8 

14- 12-19 


22-12-16 

5-10-17 

12-4-18 

20-11-18 

28-2-19 

23-5-19 

2-8-18 


1 21-12- 


19 


1 13-3-20 


f 


15-8  -20 


f 


8 

9 

9 

ll- 

lo 


10 

8 


15 


16 


9 

10 

10 

{ii 

{S 

r is 

i H 

1 15 
L15 
14 


Motor  Car  Cleaners  and  Washers 

MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 

PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Printing  and  Paper  Maker „> 

PROFESSIONAL  AND  SHOPWORKERS. 

Clerks  (Metropolitan) 


Casual  Shipping  Clerks  (Metropolitan) 
Permanent  Wharf  Clerks(Metropolitan) 

Journalists,  &c. — 

Australian  Manufacturer  and  Fairplay 
Newspaper. 


266 

138 

954 

175 

556 


622 

010 


823 

166 

390 

684 

687 

887 

886 

49S 

170 

495 

648 

498 

765 

558 

958 

210 


A.C. 

180 

12-10-17  .‘'I 

f 12 

650 

V.Ce. 

4 

11-1-18  I 1 11-10-18 

72 

V.Ce. 

26 

1-3-18  ! J 

1 13 

388 

A.C. 

57 

10-5-18  1 23-5-19 

13 

620 

A.C. 

112 

16-5-19  j 29-5-21 

15 

958 

A.C. 

151 

27-6-19  ! 10-7-21 

16 

85 

SPursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  fas  amended),  Awards  continue 
In  force  until  rescinded  or  varied.  f Rescission  and  replacement. 


No.  4.] 


N.S.W.  INDUSTRIAL  GAZETTE— 31  Oct.,  1919. 


603 


AWARDS  IN  FORCE  AT  24tii  OCTOBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in  - 
Awards).§ 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

PROFESSIONAL  & SHOPWORKERS — contd. 

Daily  Newspapers  (Country)  ... 

A.C. 

222 

12-9-19 

25-9-21 

16 

393 

Weekly,  Bi-weekly,  and  Tri-weekly 

A.C. 

222 

12-9-19 

25-9-21 

16 

395 

Newspapers  (Country). 

Pharmacists  (State) — 

Dispensary  Chemists  ... 

210 

8-12-16 

31-12-18 

11 

269 

Chemists... 

A.C. 

62 

17-5-18 

1 1 9 90 

C13 

617 

V.C. 

164 

20-12-18 

l15 

173 

Photographers  (State)  ...  ...  ...! 

A.C. 

81 

1-6-17 

31-5-20t 

11 

1271 

Shop  Assistants,  &c.  (Country) 

A.C. 

36 

22-3-18 

rj3 

495 

V.Ce. 

87 

12-7-18 

V 31-12-19 

< 14 

73 

V.Ce. 

135 

1-11-18 

J 

i14 

641 

Shop  Assistants,  &c.  (Metropolitan  and 

Newcastle) — 

• 

Carpet,  and  Furniture  Cover  Workers 

A.C. 

48 

19-4-18 

2-5-20 

13 

615 

(Metropolitan  and  Newcastle). 

General  Shop  Assistants,  Metropolitan 

A.C. 

4 

11-1-18 

f13 

64 

and  Suburban  and  Newcastle. 

V.C. 

48 

19-4-18 

^ 31-12-19 

1 13 

494 

V.C. 

166 

24-12-18 

J 

l15 

171 

Grocers’  Assistants  (Metropolitan 

A.C. 

2 

4-1-18 

31-12-19 

13 

72 

and  Suburban). 

Grooers’  Assistants  (Newcastle  Dis- 

A.C. 

111 

23-6-16 

\ 22-6-19 

/10 

630 

trict). 

V.C. 

164 

20-12-18 

V5 

172 

Office  Assistants,  &c.,  Retail  Shops), 

A.C. 

26 

1-3-18 

J 31-12-19 

13 

383 

(Metropolitan  and  Newcastle). 

Tobacconists  (Metropolitan  and  New- 

A.C. 

26 

1-3-18 

\ 31-12-19 

m 

386 

castle). 

V.C. 

164 

20-12-1S 

\15 

173 

PROFESSIONAL  AND  SHOPWORKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 
SltOPWORKERS. 

For  Watchmen,  &c.f  See  Miscellaneous. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways — 

Newcastle  Coal  Cranes 


Loco,  and  Stores 
Permanent  Way — 

Grain  Elevator  and  Coal  Elevator 
Employees  at  Darling  Island- 
Labourers,  &c.,  Railway,  &c. 
Construction,  Duplication  and 
Deviation  Works. 


Permanent  Way 
Branches. 


Quarries 

Traffic  (Wages  St?  if) 


and  Signalling 


A.C. 

121 

V.C. 

222 

A.C. 

215 

67 

| A.C. 

71 

V.C. 

89 

V.C. 

141 

V.C. 

164 

V.C. 

55 

V.C. 

97 

100 

V.C. 

103 

V.C. 

171 

V.C. 

62 

1 ... 

85 

I V.C. 

193 

1 A.C. 

119 

223 

V.C. 

69 

V. 

216 

V.C. 

197 

23-5-19  \ 

12-9-19  / 
29-8-19f 

20-4-16 


7- 6-18 
19-7-18 
8-11-18 

20-12-18 

14-3-19 

2-5-19 

6-7-171 

13-7-17 

28-9-17 

17-5-18 

24-5-18* 

1-8-19 

27-9-18 

22-12-16 

11-5-171 

21-12-17 

8- 8-19 


5-6-21 

10-5-20 

28-4-17 


20-6-20 


5-7-20 


10-10-20 


1 

> 21-12-19 


ri5 

116 

16 

10 

r 13 

\U 

\u 

1 15 

15 

115 

f12 

12 

Ji  2 

1 13 

I 13 

116 
14 
11 
11 
13 

16 


! 


960 

398 

399 

143 

711 

64 

628 

125 

696 

825 

96 

96 

645 

699 

602 

226 

514 

440 

1108 

55 

230 


* Correction  (printed  on  same  Gazette  slip  as  variation  of  17-5-18).  T Rescission  and  Replacement. 

* T’ii r«n smt  to  the  i rovlslnne  of  Section  25  of  the  Industrial  Arbitration  Act,,  1012  (as  amended).  Awards  continue  In 
force  until  varied  or  rescinded,  t Or  6 months  after  the  sooner  termination  of  the  war.  $ Complete  variation. 
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AWARD& 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


fiovt. 

Gazette 

Na 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.G. 


VoL  Page. 


PUBLIC  UTILITY  SERVICES. — contd. 
Government  Railways  and  Tramways— coni. 
Government  Railways— continued. 
Boilermakers,  &c. 

Carpenters,  &c.  ... 


Coachmakers,  &c. — 

Coachmakers,  &c.  ... 

Car  and  Waggon  Fitters,  Assem 
biers. 

Coachpainters,  &c. 

Electricians — 

Electrical  Fitters,  &c. 


Electrical  Fitters,  &c.,  Labourers 
Engine  -drivers  — 

Loco.  Drivers,  Firemen  and 
Cleaners,  &c. 

Power  House  (Ultimo,  White  Bay. 
Zara-street,  Newcastle,  and 
Randwick). 


Station  ary  En  gine  -dri  ve  re,  &c. 

Steam  Tram  Motor  Drivers, 
Cleaners,  &c. 


Engineers,  &c. 


Ironworkers’  Assistants 

Moulders...  

Officers — 

Railway  Salaried  Staff 
Tramway  Clerical  Staff 

Sawmillers,  &o.  ... 


A.C. 

V.C. 

V. 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 


V.C. 

V. 

V. 

V.C. 

A.C. 


V.C. 

V.C. 

V. 

V. 

V.C. 

V.C. 

V.C. 

V.C. 

V. 

V.C. 

V.C, 

V.C. 

V.C. 

A.C. 

A.C. 

A.C. 

V.C. 

VC. 

V.C. 

V. 


50 

21 

81 

207 

30 

149 

219 

151 

145 

210 

74 

216 

47 
216 
226 
216 

48 

145 
149 

59 

78 

216 

149 

100 

103 

233 

200 

52 

216 

197 

40 

100 

50 

169 

141 

50 

113 

225 

87 

146 
223 

44 

216 


7- 3-19 

16-2-17 

1-6-17 

30-11-17 

8- 3-18 
22-11-18 

5- 9-19 

29-11-18 

20-6-19 

8-12-16 

18- 5-17 
21-12-17 

30-3-17 
21-12-17 
19  9 19 
21-12-17 

19- 4-18 

20- 6-19 
25-8-16 
20-4-17 
25-5-17 

21- 12-17 

22- 11-18 

6- 7-17 
13-7-17 
3-10-19 
1-12-16 

5- 4-1 7 

21- 12-17 
8-8-19 

16-3-171 

6- 7-17 

7- 3-19 
11-7-19 
8-11-18 

7-3-19 

13-9-18 

29-12-161 

15-6-17 

18-8-16 

22- 12-16 
23-3-17 

21-12-17 


20-3-21 


15-2-20 


12-12-20 

3-7-21 

1 • 

V 7-12-19 


Government  Tramways — 

Clerical  Staff.  See  Government  Railways 
Motor  Drivers.  ,,  ,, 

Electrical  Branch  


Permanent  Way 


Officers. 

Engine-drivers. 

25-1-17 
1-6-17 
21-12-17 
29-8-19 
9-3-17 
22-6-17 
21-12-17 
6-9-1 8t 


10 

V.C. 

81 

V. 

216 

V.C. 

215 

37 

V.C. 

90 

V. 

216 

V.C. 

110 

29-3-20 
29-3 -20 

2-5-21 

24-S-19 


y 5-7-20 


f 


30-11-19 


15-3-20 

21-11-21 

20-3-21 

26-9-21 

28-12-19 

17-8-19 


24-1-20 


8-3-20 


558 

889 

1235 

871 

375 

743 
405 

744 
87. 

270 
1237 

57 

1005 

60 

582 
60 

602 

88 

1114 

1116 

1234 

55 
743 
104 
106 

583 

271 
TOGO 

56 
233 

1001 

106 

560 

89 

628 

562 

348 

449 

107 

1117 

448 

1000 

56 


fll 

759 

‘i 

i 

• 11 

1237 

, 13 

59 

L 16 

406 

i 

fn 

894 

1 12 

108 

5 

I 13 

58 

1.14 

352 

t Rescission  and  Replacement,  t Complete  variation. 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied 


No.  4.] 


N.S.W.  INDUSTRIAL  GAZETTE — 31  Oct.,  1919. 


605 


AWARDS  IN  FORCE  AT  24th  OCTOBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


PUBLIC  UTILITY  SERVICES, — cnotd. 
Government  Railways  and  Tramways -contd, 
Government  Tramways — continued. 
Traffic — (W ages  Staff)  


Other  Governmental- 

City  Council  Employees-— 

Cle  rical  and  Gene  rai  Staff 
Electrical  Trade,  see  Manufacturing 
(Iron  Trades,  &c.),  Electricians. 
Labourers  &c.  ...  

Firo  Brigade  Employees  ...  ... 

Health  and  Sanitary  Inspectors  (State)— 

Country  

Municipal  Council  of  Sydney  ... 
Suburbs  of  Sydney  ...  ••• 

Municipal  and  Shire  Council  Employees 

Country  Councils  

Shire  Councils 

Sanitary  and  Garbage  Contractors 
(Newcastle). 

Water  Supply  and  Sewerage  Employees 
(Hunter  District). 

Water  Supply  and  Sewerage  Employees 
(Metropolitan). 

Gas  Makers — 

Gas  Makers,  &o.  (Country)— 

Country 


Municipality  of  Bathurst 
Municipality  of  Lithgow 
Gas  Makers,  &c.  (Metropolitan)— 

Sydney,  North  Sydney,  and  Manly 


Newcastle 


Gazettal. 


Govt. 

Gazette 

No. 


V. 

V. 

V.C. 

V.C. 

V.C. 


V.C. 


V. 

A.C. 


V.C. 

A.C. 

V.C. 

A.Ca 

V.C. 

A.C. 

V.C. 

V.C. 

V. 

V.C. 

V.C. 


V. 

V.C. 

V.C. 


165 

195 

216 

123 

151 

169 


74 

150 

188 

84 

121 

87 

210 

219 

111 

233 


126 

225 

126 

213 

198 

68 

8 

107 

126 

237 

100 

103 

107 

90 

90 

163 

185 

48 

77 

21 


Date. 


29-9-164 

24-11-16 

21-12-17 

4-10-18 

29-11-18 

11-7-19 


18-5-17 
31-8-17 

17-1 1-164 

8- 6-17 

23-5-19 

15-6-17 
7-12-17 
5-9-19 

23- 6-16 
22-12-16 

24- 8-174 
29-12-16 

17-8-17 
14-12-17 

9- 11-17 
31-5-18 

19- 1-17 

20- 7-17 
17-8-17 

10-10-19 

6-7-17  1 
1 3— 7— 17a 

20- 7-1 7c 
22-6-17 
22-6-17 

22-9-16 

10- 11-16 
19-4-18 

21- 6-18 
16-2-17 


Expiry 

(as  indicated  in 
Award).  \ 


Reference  I.O. 


Vol. 


Page. 


SHI^ For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport- 
For  Boatbuilders,  See  Manufacturing— furniture  and  Woodworking,  dec. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  dec. 

TRANSPORT. 

Land — . ^ 

Carters,  &c.  (Country)  


-Sea. 


135 


1-11-18  31-12-19  I 14 


642 


Pursuant  to  the  provisions  of  1912  (<" 

t Rescission  and  Replacement.  aVri  nted  on  same  slip  as  original  Award. 

72657— M 
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AWARDS. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Oazettal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.O. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

TRANSPORT— continued. 

Land — continued. 

Carters  (general),  &c.  (Cumberland) — 
Carvers,  &e.  (Cumberland) 


Grooms,  Stablemen  and  Yardmen 
(Cumberland). 

Laundry  Carters  (Cumberland) 

Loaders  (Cumberland) 

Motor  Waggon  Drivers  (Cumberland).. 
Sanitary  Carters  (Cumberland) 

Trace  Boys  (Cumberland)  

Callers,  «fcc.  (Newcastle) — 

Carters  (Newcastle) 

Grooms,  Stablemen,  &c.  (Newcastle) .. 
Motor  Waggon  Drivers  (Newcastle) 
Carters,  Brick,  <fcc.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 

Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  &c.,  Retail  Stores  (Cumberland) — 
Retail  Store  Carters,  &c.  (Cumberland) 

Retail  Store  Motor  Waggon  Drivers  .. 
Carters,  Timber,  &c.  (Cumberland)— 

Timber  Carters  (Cumberland) 

Carters,  Tip,  &c.  (Cumberland) — 

Tip  Carters,  &c.  (Cumberland) 

Carters,  Wholesale  Butchers  (Cumber 
land) — 

Wholesale  Butchers’  Carters,  &c.— 
Cumberland. 

Wholesale  Butchers’  Grooms,  Stable- 
men and  Yardmen  (Cumber- 
land). 

Carters,  &c.,  Wood  and  Coal  (Cumber- 
land)— 

Wood  and  Coal  Carters,  &c.  (Cumber- 
land). 

Wood  and  Coal  Labourers  (Cumber 
land). 

Livery  Stable  Employees  (Metropolitan)— 

Commercial  Buggy  Drivers  

Storemen  and  Packers — 

Newcastle  ...  ...  

Produce,  Retail  (Cumberland) 

Produce,  Wholesale  (Metropolitan)  ... 
Retail  Stores  (Cumberland)  ... 

Wharf  Stores  (State) 

Wholesale  Drug  Stores  (State) 

Wholesale  Grocery,  &c.,  Stores  (State) 


A.C. 

V.C. 

v.c. 

A.C. 

V.C. 

A.C. 

V.Ce. 

A.C. 

V.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C 

A.C. 

A.C. 

V.C. 

A.C. 


A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

A.C. 


A.C. 

V.C. 


A.C. 

A.C. 


A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 

A.C. 


50 

229 

245 

113 

61 

119 

135 

113 

61 

119 

107 

125 

121 

121 

121 

119 

166 

123 


101 

229 

245 

119 

169 

57 

35 


130 

198 


2L 


219 


175 

113 

210 

210 

3 

13“> 

84 

84 


26-4-18f 

26- 9-19 

24-10-19 

13-9-18 

21-3-19 

27- 9-18 
1-11-18 
13-9-18 
21-3-19 
27-9-18 
20-7-17 

11-10-18 

23-5-19 

23-5-19 

23-5-19 

27-9-18 

24-12-18 

4-10-18 


1 

>■  1-12-20 


20-9-20 

10-10-20 


} 


26-9-20 

10-10-20 

19-7-20 

24-10-20 

5-6-21 

5-6-21 

5-6-21 


10-10-20 

17-10-20 


16-8-18 

26- 9-19 

24-10-19 

27- 9-18 

11-7-19 

10-5-18 

14-2-19 

21- 7-16 
9-11-17 

29-8-19 

5-9-19 

20-10-16 

13-9-18 

22- 8-19 
22-8-19 

3-1-19 
0-6-19 
17-4-19 
17—4 — 19 


\ 1-12-20 
^ 10-10-20 
24-7-20 
23-5-20 

27-2-21 
y 20-7-18 


31-12-20  16 

31-12-20  16 


16 


15 


10-10-19 

20- 9-20 

21- 8-20 
21-8-20 

30-11-19 

21-6-20 

30-4-20 

30-4-20 


11 

14 
16 
16 

15 

15 

15 


525 

369 

530 

963 

967 

969 


365 

410 

589 

532 

91 

624 


177 

358 

416 

418 

182 

971 

826 

828 


t Rescission  and  replacement. 

Pursuant  to  t)ie  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended)  Awards 
continue  la  force  until  rescinded  or  varied.  ’ 
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AWARDS  IN  FORCE  AT  24th  OCTOBER,  1919. 


Industry  Board,  and  Awards  made  In  and  In  relation  thereto. 


Gazettal. 

r 

Expiry 

teferen 

eto. 

( 

Oovt. 

lazette 

No. 

Date. 

is  indicated  in 
Awards).  § 

VoL 

A.C. 

V.C. 

84 

169 

17-4-19 

11-7-19 

( 

V 30-4-20  a 

r is 

U6 

A.C. 
V.C.  1 

84 

169 

17-4-19 

11-7-19 

| 30-4-20  - 

f 15 

116 

156 

8-9-161  ' 

r10 

V. 

175 

20-10-16 

l 7-9-18  - 

11 

V.C. 

195 

2-11-17 

J 

ll2 

A.C. 

84 

17-4-19 

30-4-20 

15 

A.C. 

204 

23-11-17 

22-11-19 

12 

A.C. 

84 

17-4-19 

30-4^20 

15 

A.C. 

151 

29-11-18 

31-8-20 

14 

A.C. 

6 

18-1-18 

| 17-1-19 

/ 13 

V.C. 

57 

10-5-18 

V3 

18 

9-2-17 

\ 31-12-18 

V.C. 

44 

23-3-17 

l11 

A.C. 

48 

19-4-18 

j 22-9-18 

13 

A.C. 

88 

25-4-19 

8-5-22 

15 

A.C. 

88 

25-4-19 

8-5-22 

15 

... 

156 

8-9-16 

7-9-19 

10 

A.C. 

V.C. 

42 

164 

5-4-18 

20-12-18 

| 31-12-20 

M3 

|l5 

A.C. 

126 

30-5-19 

12-6-22 

15 

A.C. 

97 

2-5-19 

1 

f15 

V.Ce. 

112 

16-5-19 

V 15-5-21 

1 16 

V.C. 

135 

6-6-19 

J 

116 

... 

211 

24-11-15 

23-11-18 

8 

44 

23-3-17 

j.  22-3-20 

/?} 

V.C. 

47 

30-3-17 

I11 

• A.C. 

15 

31-1-19 

30-6-19 

15 

170 

15-9-15 

( 8 

Ve. 

183 

13-10-15 

V 14-9-18 

\ 8 

Vpe. 

188 

20-10-15 

J 

l 8 

i A.C. 

98 

9-8-18 

j.  8-8-20 

fit 

- V.C. 

156 

6-12-18 

\1d 

] ... 

214 

1-12-15 

30-11-18 

8 

rRANSPORT— continued. 

Land — 

Wholesale  Hardware  Store  (State)  ... 

Wholesale  Softgoods  

Wool,  Skin  and  Hide  Stores  (Cumber- 
land). 

Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

Bonded  and  Free  Stores  (Cumberland) 

Tobacconists  (State)  

Wheat  Stackers,  &c.  (State)  

Sea— 

Coal  Lumpers,  &c.  (Newcastle)  

Coal  Lumpers,  &c.  (Sydney) — 

General 

Mortlake,  &c 

Ferries  (Port  Jackson  and  Newcastle)— 
Firemen  and  Deckhands,  &c.  (Sydney 
Ferries  Limited). 

Firemen  and  Deckhands  (Watson  s Bay 
and  South  Shore  Ferry  Co.). 
Masters  and  Engineers,  Ferry  Boats 
Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  (Newcastle  Ferries). 
Ferries,  &c.  (Sydney  Harbour  Trust)— 
Dredge  and  Tug  Employees  (Sydney 
Harbour  Trust). 

Marine  Motor  Drivers,  &c.  (State)— 

Marine  Motor  Drivers  and  Coxswains 


Shipping  (Harbours  and  Rivers)— 

Masters  and  Engineers — Launches  and 
Private  Lighters  in  Port  Jackson. 

Masters  and  Engineers,  Firemen  and 
Deckhands,  Harbours  and 
Rivers. 

Masters  and  Engineers,  &c.  (Har 
Rivers  Lighterage  Co.,  Ltd.). 

Masters  and  Engineers— P 

Lighters,  &c.  (Port  Jackson). 

Masters  and  Engineers,  Firemen 

Deckhands  on  Steamers  (New 
castle). 

Firemen  and  Deckhands— Launch* 

Private  Lighters  in  Port  Jaokson. 


830 

93 
832 

94 
1148 

178 

745 

835 

870 

837 

767 


277 

627 

784 

1037 

514 

840 

842 

1146 

506 

174 

973 


844 

975 

976 

1727 

1023 

1027 

353 

1156 

1157 
1417 

215 

175 

1730 


t Rescission  and  replacement. 

^Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
r * continue  in  force  until  rescinded  qr  ya^ed. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazcttal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.O. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

FRANSPORT — continued. 

Sea — 

Shipping  (Harbours  and  Rivers — eontd. 

Firemen  and  Deckhands  — Public 

... 

170 

15-9-15 

/ 8 

1158 

Lighters,  &c.,  Port  Jackson. 

Ve. 

183 

13-10-15 

> 14-9-18 

l 8 

1159 

Shipping — 

Engineers,  Deep  Sea  (State)  

A.C. 

50 

26-4-18 

11-4-21 

13 

505 

Stevedores,  Foremen  (Port  Jackson)  ... 

67 

20-4-16 

fiO 

200 

V. 

111 

23-6-16 

j 

( in  /<  in 

J io 

648 

v.c. 

139 

4-8-16 

1 io 

SOI 

v.c. 

74 

14-6-18 

J 

L13 

740 

Wharf  Labourers,  &c.  (Port  Jackson) 

A.C. 

216 

21-12-17 

1-5-19 

13 

79 

Wharf  Labourers  (Newcastle  and  Morpeth).. 

A.C. 

159 

13-12-18 

1-5-19 

15 

184 

TRANSPORT  GROUP— 

For  awards  of  tho  old  Boards  in  this  Group,  See  Transport — Land 

VINEGAR,  SAUCE,  &c.,  CUMBERLAND— 

See  Manufacturing — Food  and  Drink,  d?c. 

WHEAT  BAGGERS,  &c.— 

See  Transport — Land. 


and  Transport — Sea, 


S peeial  A wards. 

Special  Boards  (Demarcation) — 

1 

I 

Boatbuilders  and  Shipwrights 

109 

9-7-13 

A 

/ 3 

1180 

V. 

183 

13-10-15 

f 

\ 8 

1123 

Boilermaking  

152 

30-10-12 

/ 2 

653 

V.C. 

71 

7-5-13 

r 

1 3 

3C6 

Gas  Makers  and  Engineers  

87 

20-5-14 

L 5 

1305 

Ship  Joiners,  Ship  Carpenters,  and 

62 

17-5-18 

j.  30-5-21 

fl 3 

727 

Shipwrights. 

v.c. 

71 

7-6-18 

\13 

739 

Pursuant  to  the  provisions  of  Section,  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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PUBLICATIONS  RECEIVED.  ■ 

Thk  following  publications  Gazette  l- 

publishers,  or  received  m exchange  for  the  4^  ^ ^ America_com(«. 


EUROPE. 

Belgium — 

Revue  du  Travail. 

Denmark — 

Jaern  og  Metalarbeideren. 

France — ..  , , , 

Bulletin  du  Ministfere  du  Travail  et  de  la 
Pr^voyance  Sociale. 

Holland — , _ i 

Maandschrift  van  het  Centraal  Bureau  voor  de 

Statistiek. 

International—  t t 

Bulletin  of  the  International  Labour  ( trice. 
(Basle,  Switzerland). 

World’s  Labour  Laws.  (Basle,  Switzerland 
International  Metal  Workers  Review.  (Stutt- 
gart, Germany). 

Bulletin  of  the  International  Association  on 
Unemployment.  (Ghent,  Belgium). 

Italy— 

Annuario  Statistico  Italiano. 

Bolletino  Dell  ’ Ispettorato  Dell  Industna  e Del 
Lavoro. 

Bolletino  Dell’  Ufficio  Del  Lavoro. 

La  Ooltura  Popolare. 

L’Umanitaria. 

Ri vista  Icaliana  di  Sociologia. 

^Bcdetin  del  Instituto  de  Reformas  Sociales. 
Sweden-- 

Knmmersiella  Meddelanden. 

Sociala  Meddelanden. 

AMERICA. 

United  States  of  America — 

Academy  of  Political  Science. 

American  Economic  Review . 

American  Federationist. 

American  Labour  Legislation  Review. 

American  Photo  Engraver. 

Annual  Report  of  the  Smithsonian  Institution. 
Bulletin  (New  York  State  Industrial  Com- 
mission.) . . - . 

Bulletin  of  the  Industrial  Commission  of  Ohio. 
Bulletin  of  the  New  York  Public  Library. 
Bulletins  of  the  United  States  Bureau  of  Labour 
Statistics. 

Child  Labour  Bulletin. 

Economic  World. 

Employment  in  Massachusetts. 

John  Hopkins  University  Studies  m Historical 
and  Political  Science. 

Industrial  News  Survey 
International  Moulders’  Journal.  ' 

Labour  Market  Bulletin  (New  York  State 
Industrial  Commission).  . . 

Massachusetts  Minimum  Wage  Commission. 
Miners’  Magazine.  _ , , , 

Monthly  Labour  Review  (tl.S.  Department  of 
Labour,  Bureau  of  Labour  Statistics). 

Political  Science  Quarterly. 

Public  Service  Commission  of  Nevada. 
Quarterly  Journal  of  American  Statistical 
Association 
Seamen’s  Journal. 

U.S.  Employment  Service  Bulletin. 


Weekly  Letter  of  American  Federation  of 
Labour. 

A Metiif  d6l  Departmento  Nacional  del  Trabajo. 

Chile—  . . _ , . 

Boletin  de  la  Officina  del  lraba]0. 

BRITISH  EMPIRE. 

England — 

Beama  Journal. 

British  Citizen  and  Empire  Worker. 

Democrat. 

Labour  Gazette. 

Journal  of  Liverpool  Chamber  of  Commerce. 

/ Journal  of  London  Chamber  of  Commerce. 

New  Statesman. 

United  Empire. 

Canada — . . „ 

Labour  Gazette  of  the  Dominion  of  Canada. 

T R/BTj  AND 

Journal  of  Agriculture  and  Technical  Instruc- 
tion. 

New  Zealand — - 

Awards,  Recommendations,  Agreements,  &c. 
(Industrial  Conciliation  & Arbitration  Act). 
South  Africa — 

South  African  Journal  of  Industries. 
Commonwealth  of  Australia— 

Quarterly  Summary  of  Australian  Statistics. 
Australian  Industrial  and  Mining  Standard. 
Australasian  Journal  of  Ptiarmacy. 

New  South  Wales  — 

Agricultural  Gazette. 

Australasian  Journal  of  Pharmacy. 

Australasian  Bakers  and  Millers  Journal. 
Australasian  Decorator  and  Painter. 
Australasian  Engineer. 

Australasian  Leather  Trades  Review. 
Australasian  M jmufaeturer. 

Australian  Cordial  Maker 
Australian  Forestry  Journal. 

Australian  Manufacturers  J ournal. 

Baking  Trades  Gazette. 

Building.  i 

Chamber  of  Commerce  Journal. 

Construction  and  Local  Government  Journal. 
Electrical  i rades  Journal. 

Land. 

Local  Government  and  Real  Estate. 

Medical  Journal  of  Australia. 

Printing  Trades  Journal. 

Public  Service  Journal. 

Railwav  and  Tramway  Officer’s  Gazette. 

Safety  First  (N.S.  W . Railways  and  Tramways). 

Storekeeper 

Wimble’s  Reminder. 

Queensland-  t 

Official  Publication  of  State  Government  Insur 
ance  Office  of  Queensland. 

Queensland  Agriculture  Journal. 

Queensland  Industrial  Gazette. 

South  Australia— 

Journal  of  Agriculture.  . 

Determinations  of  Boards  (Industrial). 

Y ictoria — 

| Journal  of  Agriculture. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY* 


Minister  for  Labour  and  Industry. 

The  Honourable  A.  G.  F.  James,  M.L.A. 

Court  of  Industrial  Arbitration. 

Judge— Mr.  Justice  C.  G.  Heydon. 

Additional  Judges — Mr.  Justice  W.  Edmunds. 

Mr.  Justice  T.  Rolin. 

Mr.  Justice  H.  R.  Curlewis. 

Board  of  Trade. 

President— Mr.  Justice  C.  G.  Heydon. 

Acting  President — Mr.  Justice  W.  Edmunds. 

Deputy -President — J.  B.  Holme,  Barrister-at-Law. 

Associate  Commissioner — The  Minister  for  Labour  and  Industry. 
Commissioners — W.  T.  Willington,  J.P.  E.  J.  Kavanagh,  M.L.C. 

T.  Ro utley.  A.  G.  Cooper. 

Additional  Commissioners  to  represent  Rural  Industries — 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 

Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law. 


ADMINISTRATIVE  ARRANGEMENTS. 


Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the 


following  Acts  and  matters  relevant  thereto 


Industrial  Arbitration  (Amendment)  Act,  1916. 
Industrial  Arbitration  (Amendment)  Act,  1918. 
Industrial  Arbitration  (Further  Amendment)  Act, 
1918. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

White  Phosphorus  Matches  Prohibition  Act,  1915, 
No.  1. 

Workmen’s  Compensation  Act,  1916. 


ements  Validating  Act,  1902. 
rentices  Act,  1901,  and  Apprentices  (Amendment) 

Yet,  1915. 

y Closing  Acts  (Principal  and  Amending)  ; No.  38, 

899  ; 81,  1900  ; 29,  1906  (Hairdressers) ; 23,  1910  ; 

4,  1915  (Butchers), 
it  Hours  Act,  1916. 

Tories  and  Shops  Act,  1912. 

Act,  1912. 

> (Amendment)  Act,  1918. 
istrial  Arbitration  Act,  1912. 

reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

' regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 
Acts. 

maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

publication  of  the  Industrial  Ga?.eUe. 
social  problem  of  unemployment. 

regulation  of  private  labour  agencies,  and  the  control  of  State-aided  immigration. 

*ate  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter,  and  provision  of  temporary  occupation  for  the  unemployed  and  for  workers  suffering 
from  disabilities. 
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OFFICES. 

Department  of  Labour  and  Industry  : 

Ministerial  Office  ...  •••  •••  •••  •••  i 

Industrial  Registrar  s Office j 

N.S.W.  Board  of  Trade  •••  •••  •••  ' 

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer > 

State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7*30  a.m.  to  5.30  p.m.) 

Central  Exchange.  (Tel.  City  9651) 

Balmain  (General).  (Tel.  W 1153) 

Quay  Branch  (Wharf  Workers)  ...  •••  •••  

Railway  Branch  (General  Mechanics  and  Assistants)  

Country  Exchanges— see  Country  Offices  below. 

Immigration  Office  ...  

Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 

Lifts  ....  

Gas  Examiner’s  Office  ... 

Country  Offices  : — 

Broken  Hill  

Goulburn  ...  •••  

Lismore 
Newcastle  ... 

Orange 

Tam  worth  ...  

Wagga  Wagga  

Wollongong  
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78  Elizabeth-street,  Sydney. 


72-76  Elizabeth-street. 

302  Darling-street. 

132  George-street  North. 
Rawson  Chambers,  Pitt-st . 


78  Elizabeth-street. 

Eastwood  Chambers,  1 9a 
Elizabeth-street. 
Parker-street,  Haymarket. 

Exchange  Building,  Argent-st 
148  Auburn-street. 

M olesworth-street . 

Inglis  Building,  King-street 
10  Lord’s-place. 

Peel-street. 

• Court  House. 

Market-street. 
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INTRODUCTORY. 


INTRODUCTORY. 


Iv  cmneotion  with  price-fixing  operations  during  October,  under  the  Necessary  Com- 
modities Control  Act  1914,  this  issue  of  the  Industrial  Gazette  contains  m addition  to 
rte  usual  records of procla  med  prices,  &c„  a notification  of  the  appointment,  under 
« ATnf  the  Act  of  a Deputy  Chairman  of  the  Commission,  together  with  the 

resolution  of  'bot^Hous'es  6f  Parliament  that  certain  commodities-clothing,  &c.-be 
necessary  commodities  as  defined  by  the  Act.  T , , 

The  text  of  a Royal  Commission  of  Inquiry,  issued  on  5th  November  as  to 
increases  in  cost  of  production  and  distribution  of  Gas  supplied  by  the  Australian 
Gashtht  Co.  and  the  North  Shore  Gas  Co:,  Ltd.,  is  published  in  this  Gazette 

Public  attention  is  directed  to  the  Schedule  showing  the  closing  hours  to  be  observed 
under  the  Early  Closing  Acts  in  shops 

^ ot 
i " , . i qi  u.-,  a pi.  I q i o exempts  hydro-extractors,  subject  to  conditions 

: t frx:  si  » V ■»», » *• 

employment  of  males  under  16  and  of  females  at  certain  dangerous  machines. 


THE  INDUSTRIAL  SITUATION. 


PRICE  LEVELS. 

Cost  of  Food  and  Groceries. 

The  followin'*  summary  statements,  extracted  from  figures  published  % the 
official  Statisticians  "of  the  Commonwealth  and  of  the  State,  show  e P™e-  ei  < - ^ 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  Octobei, 

1919, 

Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  — 1,000.  


July. 


1914. 


Weighted  Average— 
Sydney 
Newcastle  ... 
Broken  Hill 
(ioulburn  ... 
Bathurst  ... 

New  South  Wales 
Victoria 
Queensland 
South  Australia 
Western  Australi 
Tasmania  ... 
Commonwealth 


1,153 
1,147 
1,468 
1,183 
1,097 
1,165 
1,105 
] ,082 
1,247 
1,412 
1,201 
1,164 


1,557 
1,567 
1,725 
1,533 
1,482 
1,565 
1,538 
1,525 
1,549 
1 ,575 
1,580 
1,551 


1916. 


1,471 

1.474 
1 ,808 
1,486 
1,455 
1,485 
1,404 
1 ,373 
1,489 
1,592 

1.475 
1,454 


October. 

1917. 


1,599 

1,563 

1,726 

1,467 

1,509 

1,598 

1,414 

1,500 

1,430 

1,563 

1,601 

1,506 


1918. 


1,562 

1,560 

1,654 

1,551 

1,467 

1,564 

1,467 

1,522 

1,516 

1,530 

1,616 

1,521 


1919. 


1,857 
1,881 
2,030 
1,855 
1,771 
1,865 
1,721 
1,842 
1,812 
1 ,953 
1,851. 
1,814 


Increase. 


July,  1914  - 
Oct.,  1919. 


61-1 
64-0 
383 
56  8 
614 
60-1 
55*7 
70-2 
45  3 
38  3 
54-1 
55*8 
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State  Estimate. 


Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 100. 


1916. 

1917. 

1918. 

1919. 

April. 

October. 

April. 

October. 

1 

April. 

October. 

April. 

i 

October. 

Meat 

165*7 

1641 

J 

171-0 

189-5 

166-2 

| 

166-9 

173-0 

168-9 

Other  Food  and  Grqceries... 

116-7 

118  9 

122*2 

123-5 

124-6 

1263 

142-9 

154-9 

Total...  ..t 

129-3 

130-6 

134-8 

j 

140-5 

135-3 

! 136-8 

150-7 

158-5 

As  compared  with  prices  in  July,  1914,  meat  prices  in  October,  1919,  were  68*9 
per  cent,  higher,  while  other  food  and  groceries  were  54*9  per  cent,  higher , the  increase 
in  the  two  groups  combined  being  58-5  per  cent.  Compared  with  October  of  1917  and 
1918,  there  was  an  increase  in  October,  1919,  of  12-8  per  cent.,  and  15-8  per  cent,  in 
meat  and  other  foods  combined.  Pork  and  candles  were  cheaper  than  in  September,  1919, 
but  eggs,  coffee,  beef,  potatoes,  bacon,  ham,  tea,  and  sago  increased  in  price. 


PRICE  FIXING. 

NECESSARY  COMMODITIES  CONTROL  ACT,  1914. 

Appointment  of  Deputy  Chairman. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Department  of  the  Attorney-General  and  of  Justice, 

Sydney,  6th  November,  1919. 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  been 
pleased  to  appoint 

Christopher  John  McRae,  Esquire,  to  be  Deputy  Chairman  of  the  Commission 
appointed  under  the  provisions  of  the  “ Necessary  Commodities  Control 
Act,  1914,”  with  a view  to  his  presiding  at  meetings  of  the  Commission  in 
the  absence  of  the  Chairman. 

JOHN  GARLAND. 

Declaration  of  Necessary  Commodities — Clothing,  Footwear,  Soap  and  Candles. 

Following  upon  reports  of  the  Commission,  the  Legislative  Assembly  on  29th 
October  resolved,  “That,  pursuant  to  section  2 (e)  of  the  Necessary  Commodities  Control 
Act.  1914,  this  House  declares  boots  and  all  footwear  to  be  necessary  commodities ; 
soap  and  candles  to  be  necessary  commodities  ; and  the  following  articles  of  clothing  to 
be  necessary  commodities,  namely  : — (1)  Locally-manufactured  and  imported  tweeds  and 
serges,  whether  made  up  into  clothing  or  not ; (2)  locally-manufactured  and  imported 
flannels,  whether  made  dp  into  clothing  or  not,  and  blankets  ; (3)  locally-manufactured 
and  imported  hosiery  and  knitted  goods  ; (4)  locally-manufactured  and  imported  felt  hats 

On  the  same  date  resolutions  to  the  same  effect  were  carried  in  the  Legislative 
Council. 
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Applications  fob  Alteration  of  Fixed  Prices. 

The  following  statement  shows  applications  dealt  with  by  the  Necessary  Com- 
modities Control  Commission  during  October,  1919,  for  alteration  in  commodity  prices. 
By  proclamation  of  21st  July  the  Commission  declared  the  highest  selling  prices,  whole- 
sale and  retail,  for  the  State  of  New  South  Wales  to  be  the  prices  then  ruling  for  all 
“ necessary  commodities/’  i.e .,  (a)  Coal,  firewood,  coke,  or  other  fuel  ; (b)  Gas  for  lighting, 
cooking,  or  industrial  purposes  ; (c)  Any  article  of  food  or  drink  for  man  or  for  any 
domesticated  animal ; (d)  Any  article  which  enters  into  or  is  used  in  the  composition  or 
preparation  of  any  of  the  foregoing  ; (e)  Any  article  which,  after  a report  of  the  Com- 
mission, has  by  resolution  of  both  Houses  of  Parliament  been  declared  to  be  a necessary 
commodity.  During  October,  boots  and  footwear,  soap  and  candles,  and  certain  articles 
of  clothing  were  so  declared  necessary  commodities  under  the  Act. 


Commodity. 

Applicant. 

Application. 

Decision. 

Bran  and  Pollard  ... 

Flour  Millowners’  Association  ... 

To  increase  bran  15s.  per  ton;  pol- 
lard 5s.  per  ton. 

Allowred. 

Bread  

Bakers  of  Burraga  

To  increase  prices  ... 

Allowed  5d.  per  2-lb. 
loaf. 

” 

„ „ Gulargambone 

” ” ” •'* 

Allowed  4J.d.  per  2-lb. 
loaf,  cash;  5d. 

booked. 

„ „ Hill  End  

” ” ” 

Allowed  5d.  per  2-lb. 
loaf,  cash  ; 5|d. 

booked. 

,,  ,,  Mudgee  and  Wellington 

” ” ” 

Allowed  4 id.  per  2-lb. 
loaf  cash;  5d. 

booked. 

„ 

,,  Orange 

4^d.  per  2-lb.  loaf  cash  over  counter 
4fd.  delivered  and  paid  within 
seven  days ; 

5d.  delivered  and  booked... 

4|d.  allowed. 
4,d.  „ 

5d. 

” 

„ „ Young  

To  increase  prices  ...  ...  ... 

Allowed  4 id.  per  2-lb. 
loaf,  cash;  5d. 

booked:  2 /.cl.  per 

1-lb.  loaf. 

” 

Master  Bakers’  Association  Syd- 
ney. 

For  increase  of  |d.  per  2-lb  loaf 

Allowed  increase  of  |d. 
per  loaf. 

Flour  

Flour  Millowners’ Association  ... 

For  increase  of  20s.  per  ton 

Allowed  increase  of 
15s.  per  ton. 

• : 

To  increase  price  

Allowed  7s.  Gd.  per 
ton  on  50-lb.  bags : 
10s.  per  ton  on  25-lb. 
bags. 

„ Self-raising... 

David  Cohen  & Co.,  Ltd.,  W.  C. 
Douglass,  Ltd.,  H.  S.  Bussell  & 
Co.  Ltd. 

For  increase  of  3d.  per  doz. , 2-lb. 
packets. 

Allowed. 

Gas 

Municipal  Council  of  Orange 

To  increase  by  (id.  per  1,000  feet  ... 

Allowed. 

Singleton  Gas  Co. 

i 

! 

Lighting,  7s.  lid.  per  1,000  cubic 
feet;  cooking  and  power,  Os.  3d: 
per  1.000  cubic  feet ; lighting  and 
cooking  (mixed  rate)  0s.  8d.  per 
1,000  cubic  feet ; lighting  delivered 
through  prepayment  meter 

8s.  9d.;  cooking  arid  power  deliv- 
ered through  pre-payment  meter, 
lighting  and  cooking  (mixed  rate) 
delivered  through  pre-payment 
meter. 

Allowed. 

Milk,  Fresh  (local)... 

... 

1 Metropolitan  and  Suburban 
Dairymen’s  Association 

For  increase  of  Id.  per  quart 

Allowed. 

„ Country 

— 

Distributing  Milk  Companies  ... 

For  increase  of  Id.  per  quart 

Allowed. 

Tapioca  

— 

Robert  Harper  & Co.,  Clifford 
Love  & Co.,  Parsons  Brothers 

To  increase  prices  ... 

Exempted  from  lixed 
prices. 
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Proclamations. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  236,  of  8th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914. 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act.  1914,  I, 
Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (published 
in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and  the  prices 
thereby  fixed  insofar  as  they  relate  to  Bacon  and  Hams,  and  declare  that  the  maximum 
selling  prices  for  Bacon  and  Hams  shall  be  an  increase  of  2d.  per  lb.  wholesale  and  retail, 
above  the  prices  ruling  on  the  21st  July,  1919. 

The  above  increased  prices  are  to  be  in  force  on  and  after  the  7th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON. 

Governor. 


By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General 


Sydney,  8th  October,  1919. 


[Published  in  Supplement  to  the  Government  Gazette,  No.  236,  of  8th  October,  1919.] 

Notice  under  Seetion  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act  1914,” 
I Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advic»  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (published 
in  Supplement  to  the  Government  Gazette,  No.  178,  of -the  same  date),  and  the  prices 
thereby  fixed  insofar  as  they  relate  to  Gas  supplied  by  the  Singleton  Gas  Company 
Limited,  and  declare  that,  the  maximum  selling  price  for  Gas  supplied  by  the  said 
Company  shall  be  as  follow  : — 


Per  thousand 
cubic  feet. 


Gas  for  lighting  

Gas  for  cooking  and  Power  

Gas  for  lighting  and  cooking  (mixed  rate)  

Gas  for  lighting  delivered  through  pre-payment  meters 
Gas  for  cooking  and  power,  delivered  through  pre-pay- 
ment meters  ... 

Gas  for  lighting  and  cooking  (mixed  rate)  delivered 
through  pre-payment  meters 

(l.s.) 


d. 

11 

9 

O 

8 

9 


7 1 


7 G 


W.  E.  DAVIDSON, 

Governor. 

Bv  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 


Sydney.  8th  October,  1919, 
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[Published  in  Supplement  to  the  Government  Gazette,  No.  236,  of  8th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914, 

I Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  e 
advice  of  the  Executive  Council,  do  hereby  vary  so  much  of  .he  Notice  of  the  2 1st  Ju  y 
last  (published  in  Supplement  to  the  Government  Gazette,  No.  1 (8,  of  the  same  da  e) 
relates  to  the  maximum  selling  prices,  wholesale  and  retail,  of  Eggs  and  declare  that  the 
price  of  Eggs  shall  be  excluded  from  the  provisions  of  the  said  notice.  _ 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

Bv  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 

Sydney,  8th  October,  1919. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  236,  of  8th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act,  ISM,”  I‘ 
Sir  Walter  Edward  Davidson,  Knight  Commander  of  theM°st  Disti^uished  Orde 
of  Saint  Michael  and  Saint  George,  Governor  of  the  Stare  of  New  South  Wal«s,  w th 
advice  of  the  Executive  Council,  do  hereby  vary  so  much  of  uhe  Notice  of  the  21st  Ju  y 
last  (published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  dat  i, 
as  relates  to  the  maximum  selling  prices,  wholesale  and  retail,  of  Potatoes,  and  de 
that  tiie  price  of  Potatoes  shall  be  excluded  from  the  provisions  of  the  said  notice. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

^ , i 1010  Attorney-General. 

Sydney,  8th  October,  1919.  J 

[Published  in  Supplement  to  the  Government  Gazette,  No.  236,  of  8th  October,  1910.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.’ 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act  1914 1 

Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Disuinguishc  <-■ 

of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales, w th . _ 

advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  die  -1st  July  last  (publ  she 

in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and  the  pnees 

thereby  fixed  insofar  as  they  relate  to  “ Horseshoe  ” and  “ Stroll  brands  of  Salmon 

and  declare  that  the  maximum  wholesale  selling  prices  of  such  brands  of  Salmon  shall 

be  as  follow  : — . 

s.  d. 

20  0 per  dozen. 

13  6 per  dozen. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

Bv  His  Excellency’s  Command, 
y JOHN  GARLAND, 

Sydney,  8th  October,  1919.  Attorney-General. 


“ Horseshoe  ” 1 lb.  tins 
“ Scroll  ” i lb.  tins  ... 
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[Published  in  Supplement  to  the  Government  Gazette,  No.  236,  of  8th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I.  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  30  much  of  the  Notice  of  the  21st  July 
last  (published  in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date), 
as  relates  to  the  maximum  selling  prices,  wholesale  and  retail,  of  Tapioca,  and  declare 
that  the  price  of  Tapioca  shall  be  excluded  from  the  provisions  of  the  said  notice. 


Sydney,  8th  October,  1919. 


(JUS.)  W.  E.  DAVIDSON, 

Governor. 


By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 


[Published  in  Supplement  to  the  Government  Gazette.  No.  243,  of  20th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (published 
in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date)  and  the  prices 
thereby  fixed  insofar  as  they  relate  to  Bread,  and  also  the  notice  of  the  24th  September 
last  (published  in  Supplement  to  the  Government  Gazette,  No.  231,  of  the  27th  September 
last)  declaring  maximum  selling  prices  for  Bread  at  Singleton  and  the  surrounding  districts 
supplied  therefrom,  and  declare  that  the  maximum  selling  prices  of  Bread  throughout 
the  State,  with  the  exception  of  Singleton,  be  increased  Jd.  per  2 lb.  loaf  above  the  prices 
ruling  on  the  21st  July,  1919,  and  that  the  maximum  selling  prices  for  Bread  at  Singleton 
and  the  surrounding  districts  supplied  therefrom  shall  be  increased  by  -Jd.  per  2 lb.  loaf 
above  the  prices  ruling  on  the  24th  September,  1919. 

The  above  prices  are  to  be  in  force  on  and  after  the  10th  October,  1919. 


Sydney,  18th  October,  1919. 


(l.s.)  W.  E.  DAVIDSON, 

Governor. 


By  His  Excellency’s  Command, 


JOHN  GARLAND, 

Attorney-General . 


[Published  in  Supplement  to  the  Government  Gazette,  No.  243,  of  20th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914  ” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21  st  July  last  (published 
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n Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date)  and  the  prices 
hereby  fixed  insofar  as  they  relate  to  Bran  and  Pollard*  and  declare  that  the  maximum 
selling  prices  of  Bran  and  Pollard*  both  wholesale  and  retail,  shall  be  as  follow  : — 

Within  the  counties  of  Cumberland  and  Northumberland,  and  within  the  towns  of  Albur-v 
Bathurst,  Boggabri,  Canowindra,  Condobolin,  Coolamon,  Cootamundra,  Corowa, 
Cowra,  Dubbo,  Forbes,  Gilgandra,  Goulburn,  Grenfell,  Gulgong,  Gunnedah,  Holbrook, 
Inverell,  Manildra,  Manilla,  Millthorpe,  Molong,  Murrumburrah,  Narrabri,  Narran- 
dera,  Narromine,  Orange,  Parkes,  Queanbeyan,  Quirindi,  Tamworth,  Temora, 
Tocumwal,  Wellington,  Wagga  Wagga,  Wyalong,  Yass,  Young. 

Wholesale — Delivered  on  rail  or  carts  at  mill  door. 

At  the  rate  of — 

Bran  ...  £6  10  per  ton. 

Pollard  ...  ...  ...  ...  ...  ...  £6  10  p.  r ton. 


Retail. 

In  standard  bag  lots  of  5 bushels  or  more — 

Bran  ... 

Pollard. . . 

Lots  less  than  5 bushels — 


s.  d. 

1 7 per  bushel 

1 7 per  bushel. 


s.  d. 

Bran  1 8 per  bushel. 

Pollard ...  1 8 per  bushel. 

Armidale  and  Glen  Innes— Prices  at  Tamworth,  plus  actual  cost  of  transportation.. 

Within  all  other  parts  of  the  State — The  above-mentioned  prices,  wholesale  and 
retail,  plus  actual  cost  of  transportation  from  place  of  purchase  to  place  of  sale. 

When  cash  is  not  paid  at  time  of  delivery,  2s.  6d.  per  ton  may  be  added  to  the 
wholesale,  and  one  halfpenny  per  bushel  to  the  retail  prices. 


The  above-mentioned  wholesale  prices,  including  cost  of  transportation  (if  any) 
may  be  increased  by  5 per  cent,  delivered  on  rail  or  cart  at  vendor’s  store,  where  bran 
or  pollard  is  sold  wholesale  by  distributors  other  than  millers,  and  when  delivered  bv 
wholesale  distributors  other  than  the  miller  to  purchaser’s  address,  actual  cartage  (ij  anv) 

may  also  be  added. 

The  above  prices  are  to  be  in  force  on  and  after  the  10th  October,  1919. 


Sydney,  18th  October,  1919. 


(l.s.)  W.  E.  DAVIDSON 

Governor 

By  Hie  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 
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[Published  in  Supplement  to  the  Government  Gazette,  No.  243,  of  20th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act,  1914,” 
1 Sir  Walter  Edward  Davidson,  Knight  Commander  ol  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  ot  the  21st  July  last  (published 
in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date)  and  iihe  prices 
thereby  fixed  insofar  as  they  relate  to  Flour  and  declare  that  the  maximum  selling 
prices,  both  wholesale  and  retail,  of  Flour  shall  be  as  follow 

(a)  Millers’  Prices  for  Cash  (delivered  on  rail  or  carts  at  the  mill  door). 

(Wholesale  sold  at  the  Mill  or  by  the  Miller,  and  paid  for  at  the  time  of  Purchase.) 


Per  ton, in 
150  lb.  sacks. 


Per  ton,  in  Per  ton,  in  Per  ton,  in 
100  lb.  bags.  50  lb.  bags.  ! 25  lb.  bags. 


Within  the  counties  of  Cumberland  and  Northumberland 
Within  the  towns  of — 

Bathurst 
Goulburn 
Millthorpe 
Orange  ... 

Albury 
Canowindra 
Condobolin 
Coolamon 
Cootamundra 
Corowa  ... 

Gowra  ... 

Dubbo  ... 

Forbes  ... 

Gilgandra 
Grenfell 
Gulgong 
Holbrook 
Manildra 
Molong  ... 

Murrumburrah 
Narrandera 
Narromine 
Parkes  ... 

Temora 
Tocumwal 
Wellington 
Wagga  Wagga 
Wy  along 
Yass 

Young  ... 

Queanbeyan 
Quirindi 
Tam  worth 
, Gunnedah 
Manilla  ... 

Boggabri 
^arrabri 
Armidale 
Glen  Innes 
Inverell 
Tenterfield 


£ s.  d.  | £ s.  d. 
11  15  0 S 12  5 0 


11  12  6 i 12  2 6 


11  10  0 


12  0 0 


} 


12  3 6 

13  5 0 


13  7 0 


13  10  0 


12  13  6 

13  15  0 


13  17  0 


14  0 0 


£ s.  d. 
12  17  6 


12  15  0 


£ s.  d. 
13  10  0 


13  7 6 


12  12  6 


13  5 0 


13  6 0 ! 13  18  6 

14  7 6 15  0 0 


14  10  0 


14  12  6 


15  2 6 


15  5 0 
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(b)  Retail  Prices  for  Cash. 


Retail. 


— — 

— 

— 

— 

Per  150  lb.  . 

Per  100  lb. 

Per  50  lb.  j 

Per  25  lb. 

Per  lb. 

sack. 

bag. 

bag. 

bag. 

£ s.  d. 

£ s.  d.  I 

£ s.  d. 

£ s.  d. 

£ s.  d. 

Within  the  counties  of 

Cumberland 

and 

0 19  14 

o 13  li  ! 

0 7 7| 

0 4 0| 

0 0 2 

N orthumberland. 

Within  the  towns  of — 

Bathurst  ... 

... 

Goulburn ... 
Millthorpe 

... 

| 

> 

0 19  9£ 

0 13  9£ 

0 7 6£ 

0 4 0 

0 0 2 

Orange  

Albury  

Canowindra 

< 

Condobolin 

Coolamon 

Cootamundra 

Corowa 

Cowra 

Dubbo 

Forbes  

... 

l 

Gilgandra 
Grenfell  ... 

l 

I 

Gulgong 

Holbrook 
Manildra  ... 

> 

0 19  7£ 

0 13  8 

! *0  0 6 

1 

0 3 14 

o o : 

Molong  

Murrumburrah  ... 

1 

Narrandera 

Narromine 

Parkes 

Temora  

Tocumwal 

Wellington 
Wagga  Wagga  ... 
Wyalong  ... 

Yass 

Young  

..  1 0 9< 

..  1 2 6, 

i 0 14  6 

1 

1. 

0 7 11 

0 4 2i 

L 0 0 

Queanbeyan 
Quirindi  ... 

... 

*> 

^ 0 15  7) 

l 0 8 6 

0 4 6 

0 o 

Tamworth 
Gunnedah 
Manilla  ... 

V 1 2 9 

0 15  9 

&|  0 8 7 

0 4 6 

1 0 0 

Boggabri  ... 
Narrabri  ... 

Armidale  ... 
Glen  Innes 
Inverell  ... 
Tenterfield 

... 

| 1 2 11 

\ 0 15  11 

i 0 8 8 

1 

fla  read 

0 4 7 

7s.  fid. 

0 0 

* Typographical  error  in  Or overmneni  “ 

Within  all  other  parts  of  the  State.-  The  retail  prices  as  fixed  for  the  nea-ei.v. 
town  specified  above,  plus  actual  cost  of  transportation  from  place  of  purchase  to  place 

°f  SalC  Two  shillings  and  sixpence  (2s.  fid.)  per  ton  may  be  added  to  the  above-mentioned 
wholesale  orices  when  the  sale  of  the  goods  is  booked  for  one  or  more  days 

When  any  of  the  above-mentioned  goods  are  booked  for  seven  ( ) or  more  < v 
the  following  additions  may  be  made  to  the  retail  cash  prices  . 

1501b.  sack,  8d. ; 100  lb.  bag,  6d. ; 50  lb.,  4d. ; 25  lb.  bag,  2d. 
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The  maximum  wholesale  prices  which  may  be  charged  for  Flour  by  persons 
other  than  millers  in  any  part  of  New  South  Wales  shall  be  one  pound  five  shillings  (£1  5s.) 
per  ton  in  addition  to  the  millers’  prices. 

The  above  prices  are  to  be  in  force  on  and  after  the  10th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

G-overnor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  18th  October,  1919.  Attorney-Geftefel. 


[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.1 
Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1944,”  I, 
Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (published 
in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  saifie  date),  and  the  prices 
thereby  fixed  insofar  as  they  relate  to  Fresh  (local)  Milk,  and  declare  that  the  maximum 
retail  selling  price  for  Fresh  (local)  Milk  in  the  county  of  Cumberland  shall  be  8d.  per 
quart. 

The  above  price  is  to  be  in  force  on  and  after  the  14th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  23rd  October,  1919.  Attorney-General. 


[Published  in  Government  Gazette,  No.  245,  of  *?4th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,”  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  18th  October  instant 
(published  in  Supplement  to  the  Government  Gazette,  No.  243,  of  the  20th  October) 
and  the  prices  thereby  fixed  insofar  as  they  relate  to  Bread  at  Orange,  and  declare  that 
.the  maximum  selling  prices  of  Bread  in  that  town  shall  be  as-  follow  : — -. 

4|d.  per  2 lb.  loaf,  for  cash  over  the  counter. 

4}d.  per  2 lb.  loaf,  delivered  and  paid  for  within  seven  days. 

5d.  per  2 lb.  loaf,  delivered  and  booked. 


The  above  prices  are  to  be  in  force  on  and  after  the  15th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney.  23rd  October,  1919.  Attotney^Geheral. 
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[Published  in  Government  Gazette,  No.  245,  of  £4th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the,  “ Necessary  Commodities  Control  Act,  1914,”  I> 
Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  18th  October  last 
(published  in  Supplement  to  the  Government  Gazette  No.  243  of  the  20th  October), 
and  the  prices  thereby  fixed  insofar  as  they  relate  to  Bread  at  Broken  Hill,  and  declare 
that  the  maximum  selling  prices  for  Bread  in  that  town  shall  be  as  follow  : — - 

When  sold  at  shops — 4d.  per  2 lb.  loaf. 

When  delivered — 4-|d*  per  2 lb.  loaf. 

The  above  prices  are  to  be  in  force  on  and  after  the  14th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency's  Command, 

JOHN  GARLAND, 

Sydney,  23rd  October,  1919.  Attorney- General. 


[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales*  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (published 
in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and  the  prices 
thereby  fixed  insofar  as  they  relate  to  Self-raising  Flour,  and  declare  that  the  maximum 
selling  prices,  both  wholesale  and  retail,  of  Self-raising  Flour  in  2 lb.  packets  shall  be 
increased  by  3d.  per  dozen  packets'above  the  prices  ruling  on  the  21st  July,  1919. 

The  above  increased  prices  are  to  be  in  force  on  and  after  14th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  23rd  October,  1919.  Attorney-General. 


[Published  in  Government  Gazette,  No.  248,  of  3 1st  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1914,” 
I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  aird  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  18th  October,  1919, 
(published  in  Supplement  to  the  Government  Gazette,  No.  243,  of  the  20th  October), 
a nd  the  prices  thereby  fixed  insofar  as  they  relate  to  Bread  in  the  towns  of  Young, 
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Gulargambone,  Burraga,  Hill  End,  and  Goulburn,  and  declare  that  the  maximum 
selling  prices  of  Bread  in  those  towns  shall  be  as  follow  . 

Young — 

4Jd.  per  2 lb.  loaf,  cash. 

5d.  per  2 lb.  loaf,  booked. 

2Jd.  per  1 lb.  loaf. 

Gulargambone — 

4|d.  per  2 lb.  loaf,  cash 
5d.  per  2 lb.  loaf,  booked. 

Burraga — 

5d.  per  2 lb.  loaf. 

Hid  End—  % 

5d.  per  2 lb.  loaf,  cash. 

5|d.  per  2 lb.  loaf,  booked. 

Goulburn — 

4Jd.  per  2 lb.  loaf,  cash. 

44d.  per  2 lb.  loaf,  cash  and  delivered. 

5d.  per  2 lb.  loaf,  booked  and  delivered. 

The  above  prices  arc  to  be  in  force  on  and  after  the  24th  October,  1919 

(L.s.j  W.  E.  DAVIDSON. 

Governor 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  29th  October,  1919.  Attorney-General 


[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914. 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act,  1914, 

I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council , do  hereby  vary  the  Notice  of  the  23rd  October  instant 
(published  in  Government  Gazette,  No.  245,  of  the  24th  October),  and  declare  that  the 
maximum  selling  prices  of  Bread  at  Broken  Hill  shall  be  as  follow  .■ 

When  sold  at  shops  4|d.  per  2 lb.  loaf. 

When  delivered  4Jd.  per  2 lb.  loaf. 

The  above  prices  are  to  be  in  force  on  and  after  the  24th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  29th  October,  1919.  Attorney-General. 


[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.  ’ 

In  pursuance  of  the  provisions  of  the  “ Necessary! Commodities  Control  Act,  1914, 

I,  Sir  Walter  Edward  Davids6n,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (published 
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ir  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and  the  prices 
therebv  fixed  insofar  as  they  relate  to  Fresh  (Country)  Milk,  and  declare  that  the 
maximum  retail  selling  price  of  Fresh  (Country)  Milk  IN  THE  COUNTY  OF 
CUMBERLAND  shall  be  7jd.  per  quart. 


Pints  and  half  pints  in  weekly  bills  to  be  computed  on  the  basis  of  74d.  per  quart. 
The  above  price  is  to  be  in  force  on  and  after  the  24th  October,  1919. 


(l.s.)  W.  E.  DAVIDSON, 

Governor. 


Sydney,  29th  October,  1919. 


By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 


[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act,  1914  ’' 
I Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguibhed  C rde 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  21st  July  last  (published 
in  Supplement  to  the  Government  Gazette,  No.  178,  of  the  same  date),  and  ^ Pnces 
therebv  fixed  insofar  as  they  relate  to  Gas  supplied  by  the  Municipal  Council  of  Orange 
and  declare  that  the  maximum  selling  price  of  Gas  supplied  by  the  said  Counci  , 

5s.  6d.  per  thousand  cubic  feet. 

The  above  price  is  to  be  in  force  on  and  after  the  24th  October,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Sydney,  29th  October,  1919.  Attorney-General. 


Prosecutions. 


In  the  Court  of  the  Chairman  cj  the  Necessary  Commodities  Control  Commission 
Prosecutions  instituted  by  the  Crown  under  Section  9 of  the  Act. 


Defendant. 

Date. 

Locality. 

Name. 

Address. 

Charge. 

Plea. 

Penalty.  | Costs. 

28-10-1& 

Sydney  

L.  Karsen . . 

Elizabeth- 

street, 

| Sydney. 

Selling  a • Xecessary  Commodity — 
cheese— at  a price  in  excess  of 
the  declared  price. 

Guilty  

£10,  or  four 
months’  im- 
prisonment. 

1 _J 

75171 — B 
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dislocations  in  industries. 


DISLOCATIONS  IN  INDUSTRIES. 

October,  1919. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  Ijime  Tjctober^in  the 
(excluding  holidays)  during  each  fortnightly  in  the  collieries  and  the 

mining  industry.  The  fortnights  for  ^ Nogern  ■ foT  the  Southern  colliery 
Broken  Hill  mines  ended  on  4th  and  18th  October,  anu 


Ull  A A Vll  " 

Mine-working  days.  | Mine-days  lost. 

Mining  District. 

Mines 

reporting. 

First  fortnight. 

| 

Second  fortnight 
Total. 

Per  cent, 
of  possible 
working 
time. 

i 1 

Worked,  j Lost. 

Worked,  j Lost.  | 

/ 

1 

Coal 


North 

West 

South 


Metalliferous- 
Broken  Hill 


The  proportion  of  working  time  lost  in  collieries  since  the  beginning  of  the  year, 
ls  discWby^  reports,  is  indicated  in  the  following  summaiy  - 


Mine-working  days. 


L 

North. 

West. 

South. 

Total. 

1919. 

Worked.  | 

Lost.  | 

Worked,  j 

Lost.. 

Worked,  j 

Lost,  j 

Worked,  j 

1 

Lost. 

January 

639| 

237! 

41!  j 

133  I 

1593 

27! 

840! 

278! 

February 

655| 

289! 

35§ 

27! 

216! 

77| 

907! 

394! 

March  ... 

677 

313 

37! 

283 

327! 

1011  1 

1,041! 

443! 

April  ... 

543| 

245!  ! 

25§ 

3! 

185 

75 

7544! 

323H 

May  

983! 

45(?| 

283 

35!  j 

215f 

78! 

1,2273 

1 

570! 

J une 

403! 

| 4963 

j 188 

Oh 

-H 

ISO 

73 

601  g 

572g 

July.  ... 

537 S 

408! 

j 343 

9! 

179 

1 61 

751! 

478! 

AugU3t 

538§ 

517! 

87 

45 

274 

I 152 

899§ 

714! 

•September 

, 7131 

3201 

99! 

341 

2013 

84! 

1,014! 

439! 

■October 

, 7091 

345f 

I 80! 

49! 

187 

86 

977! 

480! 

Total 

. 6,401  f 

3,630! 

489! 

1 

1 248B- 

1 

j 2,1253 

816! 

9,0163 

4,695 

630 
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Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  October,  1919  : — 

Dislocations. 

Reported. 


Emplo3Tees 
involved 
in  dislocations. 


Class  of  Industry  and 
District. 


«£  I 

% , 

.2  c 2 


1 a> 
I C- 


Aggregate  loss  in 
working  days. 


Dispute  Dislocations. 


Mining — 

Coal  and  Shale — 

North 

West 

South ' 

Total  

Metalliferous  and  other... 


Other  Industries- 
Metropolitan 
Provincial 


Total 
All  Industries 


I 

24 

24 

24 

1 

16,022 

16.022 

21,563 

21,563 

... 

2 

2 

, 2 

... 

::: 

367 

367 

734 

734 

1 

13 

14  j 

12 

2 

450 

5,517 

5,967 

1,350 

11,802 

13,152 

1 

39 

40 

38 

2 

450 

_ .... 

21,90; 

22,356 

1,350 

34,099 

35,449 

1 

1 

... 

6,980 

... 

! 6,980 

188,460 

188,460 

5 

5 

5 

4.650 

4,650 

3,300 

3,300 

2 

2 

1 

1 

i . . 

53 

53 

199 

199 

7 

7 

6 

1 

4.703 

4,703 

3,499 

3.499 

2 ■ 

46 

48 

44 

4 

7.430 

26,609 

34,039 

! 189,810 
I 

37,598 

227,408 

Other  Dislocations. 


M i hi  ng — Coal — 

North  

West  

South 

... 

... 

... 

... 

... 

... 

| 

.... 

...  | 

13,215 

1,130 

4,292 

58,489 

1.865 

7,704 

Total  

*** 

.... 

... 

... 

... 

... 

... 

18,637 

68,058 

M»  talliferoug — 
Broken  Hill 



... 

Total  

... 

18,687 

j 



68,058 

The  majority  of  the  disputes  which  originated  during  October  were  of  brief 
duration  and  limited  extent.  The  greatest  time  losses  during  the  month  were  due  to  an 
aggregate  meeting  of  miners  on  the  Newcastle-Maitland  coal-field,  involving  9,357 
men  for  one  day  ; and  to  a similar  meeting  of  wharf  labourers  in  Sydney  involving  3,700 
men  for  a half  day.  Of  the  two  disputes  which  originated  prior  to  October  the  more 
important  was  the  mining  dispute  at  Broken  Hill,  which  commenced  in  May  last,  with 
the  mine  engine  drivers,  firemen,  &t\,  was  extended  during  June  to  the  miners  also,  and 
was  not  settled  at  the  end  of  October. 
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In  the  ten  months,  from  1st  January  to  31st  October,  1919,  the  time  lost 

through  dispute  dislocations  amounted  in  the  aggregate  to  l,8o<,252  man- working  days  as 
. * ~ . nr  1 O __  J_l.  „ TYIAnfho  nf  IS  *. 


Dislocations. 

Employees  involved  in 

Aggregate  Loss  in 

Reported. 

| 

Dislocations. 

a. 

Month. 

I An- 
| terior. 

1 

Origi- 

nating 

during 

Month. 

Total. 

Final- 

ised. 

Pending  1 
at  end  of 
October 

1 ••  1 

Anterior.)  Total. 

\ 1 ! 

! . , . Origi- 

Anteno  natillg. 

Total. 

Dispute  Dislocations. 


Jan. 

Feb.  ... 
Mar.  ... 

6 

18  1 
20 
22  i 

24 

17 

8 

3 

13 

24  , 
27  | 

25 
27 
20 
13  i 

t 

17 

26 
48 

17 

24 

22 

24 

1,912 

2,025 

207 

1,190 

4,399 

3,352 

6,619 

7,728 

6,311  , 
5,377 
6,826 
8,918 

21,172 

10,623 

2,225 

20,040 

18,046 

9,134 

25,216 

21,155 

39,218 

19,757 

27,441 

41,195 

Apr.  ... 

15 

9 

1 3 

1 4 

910 

25,567 

26,477 

12,230 

239,190 

251,420 

May  ... 
June  ... 
July  ... 

14,871 

13,510 

13,500 

1,932 

1,177 

4,198 

16,803 

14,687 

17,698 

350,750 

343,700 

306,950 

4,174 

3,988 

14,257 

354,924 

347,688 

321,207 

Aug.  ... 

1 -14 

! 24 

44 

" 

7,400 

8,944 

16,344 

187,140 

39,854 

226,994 

Sept.  ... 
Oct. 

23 

46 

... 

4 

7,430 

26,609 

34,039 

189,810 

37,598 

227,408 

Total  ... 

6 

194 

200 

— 
1 196 

— 

L 4 

62,955 

90,525 

153, 4S0 

1,444,640 

412,612 

1,867,252 

employment  and  unemployment. 

October,  1919. 

Trade  Union  Reports.  t 

Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  m the  groups  in  which  Industrial  Boards  and  Awards  are  airanged, 
are  summarised  as  follows  for  the  month  of  October : 


Unions. 

Meixbers  Unemployed. 

Group. 

No. 

Member- 

For 
lack  of 

Through 

sickness 

From 

other 

Total. 

Per  cent, 
of  mem- 

ship. 

work. 

or  acci- 
dent. 

causes.. 

bership  . 

Broken  Hill  ...  •••  

1 

900 

700 

700 

77  "8 

State,  except  Broken  Hill- 

cr 

6,057 
2,420  | 

124  ! 

75 

24 

223 

3-7 

Building  •••. 

Domestic  and  Personal  Services  ... 

O 

2 

34 

2 

1 

~36 

1*5 

Engine-driving  

9 

2^800 

"550 

40  I 

*590 

21*1 

General  Labouring  ... 

Manufacturing- 

... 

Brick  and  Clay  

... 

4,242 

385 

7,306 

4,958 

7,229 

1,020 

3,799 

31 

I 71 

250 

352 

8*3 

Clothing,  Textiles;  

3 

1 

10 

8 

4 

1 

5 

1*3 

Dental,  Jewellery,  &c 

1,260 

39 

1,299 

17-8 

Food  Supply 

34 

35 

146 

2-9 

Furniture,  Wood-working 

63 

33 

| 50 

146 

2*0 

Iron  Trades,  &c.  ... 

7 

1 

4 

120 

120 

11-7 

Leather  Trades  ...  

Printing  

Other  ...  ...  

26 

’ 3 

29 

*7 

Total  

34 

28,939 

1,538 

182 

377 

| 2,097 

7‘2 

G22 
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Trade  Union  Reports — continued. 


Unions. 

Members  Unemployed. 



Group. 

No. 

1 

Member- 

ship. 

] 

Foi- 
la  ck  of 
work. 

Through 

1 sickness 
or  acci- 
dent. 

From 

other 

causes. 

| 

Total. 

j Per  cent, 
of  mem- 
bership. 

State,  except  Broken  Hill,  contd. — - 
Mining,  Quarrying,  &c. 
Miscellaneous 

2 

lojo25 

‘ '50 

4 

5 

'”59 

•6 

Pastoral  and  Agricultural  ... 
Professional  and  Shopworkers 

1 

714 

... 

Public  Utility  Services 

2 

893 

3 

3 

•3 

Transport,  Power  and  Light — 
Land 

5 

6,483 

80 

20 

20 

120 

1-8 

Sea  ... 

4 

1,114 

15 

9 

24 

2-2 

Total 

58 

60,345 

3,091 

335 

426 

3,852 

64 

Of  the  reporting  unions,  43-8  per  cent,  recorded  normal  conditions  during 
October,  and  21 '9  per  cent,  reported  slackness,  more  or  less  severe. 


The  aggregate  membership  of  the  73  unions  which  reported  was  83,559  ; 58  of 
them,  with  an  aggregate  membership  of  60,345,  reported  3,852  members  unemployed, 
viz.,  3,091  on  account  of  lack  of  work,  33  5 on  account  of  sickness  or  accident,  and  426 
for  other  causes.  According  to  the  reports,  congestion  at  cold  stores  due  to  the  shortage 
of  shipping  space  restricted  the  demand  for  cold-storage  employees,  and  scarcity  of 
material  prevented  gas  companies  in  Sydney  from  making  necessary  extensions  to  their 
works.  In  the  general  labouring  group  over  50  per  cent,  of  the  members  of  the  Railway 
Workers’  Branch  of  the  Australian  Workers  Union  were  reported  to  be  unemployed  ; 
in  the  food  supply  section  of  the  manufacturing  industry  the  Meat  Packers’  Union  and 
Meat  Workers’  Union  reported  an  increase  in  unemployment  of  600  and  200  members 
respectively  as  compared  with  September. 

The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  seven  months,  April  to  October,  1919  : — 


I 

Unions. 

Members  Unemployed. 

Month. 

No. 

Member- 

ship. 

For 

lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

1919 — 
April  ... 

[ 

88 

87,610 

5,796 

1,169 

3S7 

7,352 

8-4 

May  

73 

68,622 

3,804 

2,488 

497 

6,789 

9 9 

•Tuns  ... 

75 

77,875 

3,474 

4,005 

5,409 

12,888 

16*5 

July  

77 

91,582 

3,870 

609 

5,134 

9,613 

10-5 

August  ...  ...j 

75 

77,604 

3,484 

678 

1,343 

5,505 

7‘2 

■September 

re 

50,276 

1,794 

461 

283 

2,535 

51 

■October 

58 

60,345 

.3,091 

1 

335 

426 

3,852 

64 

At  Broken  Bill  the  dispute  in  regard  to  miners  continued  during  October, 
and  was  the  cause  of  extensive  unemployment  among  trade  unionists. 
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Employment  on  State  Works. 

The  following  figures  are  derived  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 


In  Employment;. 

Employing  Body. 

1919. 

May. 

June. 

July. 

Aug. 

| Sept. 

j Oct. 

Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

Railway  Commissioners  for  / Construction... 

New  South  Wales.  \ Duplication  ... 

Metropolitan  Board  of  Water  Supply  and 
Sewerage. 

Sydney  Harbour  Trust 

Water  Conservation  & Irrigation  Commission 

3,284 

1,070 

1,892 

1,387 

972 

948 

3,569 

887 

1,882 

1,387 

963 

1,065 

3,599 

831 

1,678 

1,387 

967 

1,160 

3,713 

913 

1,648 

1,387 

993 

1,304 

3,810 

1,274 

1,515 

1,387 

1,026 

1,547 

4,095 

1,666 

1,434 

1,387 

1,021 

1,775 

Total  

9,553 

9,753 

9,622 

9,958 

10,579 

11,398 

Industrial  Undertakings  — 

Abattoirs — Metropolitan  Meat  Industry 

Board  

Bakery  

Brickworks 

Building  Branchf — Sydney  "1 

.,  Country  j 

Clothing  Factory 

Monier  Pipe  Works — Sydney 

Countryj 

Motor  Garage  

Quarries 

Sawmills 

State  Power-house 
Timber  Workshops 
Trawling 

406 

16 

260 

374 

131 

78 

29 

180 

59 

6 

450 

137 

3S6 

16 

160 

359 

131 

60 

32 

180 

57 

6 

450 

143 

411 

19 

250 

365 

131 

CO 

35 

ISO 

57 

6 

450 
16  J 

462 

21 

250 

295 

131 

eo 

33 

220 

61 

6 

450 

141 

477 

22 

266 

213 

1 

131 

60 

33 

220 

70 

6 

450 

151 

50  ' 

21 

265 

| ^ 263 

131 

64 

33 

* 220 
69 
6 

43) 
15  ; 

Total  

2,126 
1 

2,080 

2,125 

2,130 

2,099 

2,157 

Total  

11,679 

11,833 

11,747 

12.088 

12,658 

13,555 

t Including  Maroubra  quarry. 


The  aggregate  employment  on  State  works  in  October  was  greater  by  nearly  900 
persons  than  in  September,  the  increases  occurring  chiefly  in  the  Department  of  Public 
Works,  where  the  number  of  employees  at  Walsh  Island  Dockyard  was  increased  by 
about  100  ; the  Water  Conservation  and  Irrigation  Commission,  employing  248  additional 
men,  and  in  railway  construction  under  the  Railway  Commissioners,  on  the  Cooma  to 
Bombala  Railway  Section  No.  2,  employing  approximately  250  additional  persons  at  the 
end  of  October  ; on  the  North  Coast  Railway  Section  No.  8,  the  number  of  men  employed 


'634 


.V.S.IF.  INDUSTRIAL  GAZETTE— 29  Nov.,  1919.  [Vol.  XVI. 


THE  INDUSTRIAL  SITUATION. 


increased  by  59  ; and  on  the  Coonabaraban  to  Burren  Junction  Railway,  117  additional 
men  were  employed  ; on  railway  duplication  there  was  a net  decrease  of  81  persons  viz  — 
P.cton  to  Mittagong  Deviation,  30;  Sydenham  to  Rockdale  Quadruplicatio’n  and 
iiowentels  to  Marrangaroo  Deviation,  24  ; and  Otford  to  Clifton  Deviation  27.  The 
fluctuations  on  other  works  were  slight. 


State  Labour  Exchanges. 

During  October 

extensive  than  in  September;  persons  registering  for  employment  as  compared 

with  2, 92,  daring  September;  2,200  positions  were  notified  by  employers  as  against 


r the  operations  of  the  Exchanges  were  generally  a little  less, 
item  her  ; 2,812  persons  registering  for  employment  as  comnarerl 


Persons. 


1919. 

Period. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Emplojanent. 

Labour 
Registrations 
:ent.  of  xiositi 
notified, 

Males. 

| Females. 

j Total. 

| Males. 

Females. 

Total. 

1 ; 

Males.  1 Females. 

Total. 

Jan. -Mar.  | 
Apt- June  j 
Juiv-Sept. 
October. 

5,988 
5,249  j 
6,272  1 
2,370 

1 

P94 

1,035 

1,255 

442 

6,982 
6,284  1 
7,527  I 
2,812 

5,271  I 
5,366 
4,874  J 
1,396 

1,818  ! 
1,748  1 
2,208 
804  | 

7,089 
7,114  i 
7,082  | 
2,200 

4,212  ( 926 

4,761  981 

4,231  : 1,320 

1,222  445 

5,138 

5,742 

5,551 

1,667 

98-5 

88 -a 

106-J 

127-8- 

ine  following  statement  shows  the  distribution  of  the  business  of  the  Departmental 
Exchanges  during  October,  1919,  the  placements  through  the  exchanges  representing  59-4 
per  cent,  of  the  labour  registrations  during  the  month 


Persons. 


Industry. 


Registered  for  Employ 
merit. 


Sought  by  Employers. 


Sent  to  Employment. 


Building 

Domestic  and  Personal  Service 
Engine-driving 
Labouring  (General)  ... 
Manufacturing... 

Mining,  Mineral  Treatment,  kc.  ... 
Miscellaneous  ... 

Professional  and  Shopworkers 
Public  Utility  Services — 

Government  Railways  and  Tram- 
ways ... 

Rural  Workers 
Transport — 

Land  ... 

Sea  

Total,  All  industries  .... 


The  agji 


Males. 

J Females 

ij  Total. 

j Males. 

1 ] 

Females  j Total. 

Males. 

Females 

Total. 

117 

117 

298 

298 

181 

181 

295 

377 

672 

239 

to 

1,000 

173 

428 

601 

31 

31 

10 

10 

7 

7 

675 

675 

329 

329 

306 

306 

283 

11 

294 

167 

34 

201 

147 

10 

157 

45 

45 

27 

27 

21 

21 

42 

19 

61 

1 29 

2 

31 

29 

2 

31 

237 

35 

272 

17 

7 

24 

! 13 

4 

17 

27 

27 

42 

42 

' 

63 

... 

63 

397 

397  j 

1S2 

182  | 

233 

i 

234 

141 

1 

141 

16 

16 

12 

12 

80 

80  1 

40 

40 

37 

37 

2,370  j 

442  | 

2,812  j 

1,396 

S04 

2,200 

1,222 

445 

! 

1,667 

ggregate  labour  supply  was  in  excess  of  the  month’s 
Districts  except  Wagga,  as  is  indicated  by  the  operations  of 
detailed  in  the  records  of  departmental  activities  for  the  month 


demand  ip  ajl  Exchange 
the  brgpch  exchanges,. 
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From  this  statement  it  will  be  s«n  that  the  labour  registrations  at  Balmain, 
Goulburn  Newcastle,  Orange,  and  Wollongong  Exchanges  were  m excess  of  the  regis- 
trations for  September.  At  the  other  Exchanges  the  registrations  m October  were 
below  the  level  of  the  preceding  month.  At  most  of  the  Exchanges  the  labour  demand 
was  below  the  average  of  the  preceding  month. 

The  principal  industry  groups  in  which  labour  registrations  during  the  month 
were  in  excess  of  the  labour  demand  were  the  following Labouring  (general),  manu- 
facturing, professional  and  shopworkers,  and  rural  workers.  In  the  building  trades  the 
labour  supply  was  again  totally  inadequate  to  the  demand,  bricklayers,  builders 
labourers,  carpenters,  painters,  and  plumbers  particularly  being  required  in  Sydney  and 
suburbs  In  the  domestic  and  personal  service  group,  as  usual,  the  labour  demand  was 
appreciably  in  excess  of  the  supply.  In  the  manufacturing  group  of  industries,  the  food, 
and  drink,  and  iron  trades,  &c.,  sections  were  the  principal  contributors  to  the  excess 
labour  supply  In  the  latter  section  electricians  were  in  demand,  but  boilermakers 
fitters,  and  moulders  were  not,  and  at  the  end  of  the  month  there  was  a 
unemployed  fitters,  chiefly  munition  workers  returned  from  overseas,  on  the  Exchange 
lists.  Motor  body -builders  and  trimmers  were  in  demand. 

Clothing  factories  were  worked  at  high  pressure  during  the  month,  as  also  were 
brickyards  generally . 

Two  hundred  and  seventy-two  returned  soldiers  were  sent  to  employment  through 
the  agency  of  the  Exchanges  during  the  month. 

The  dispute  with  regard  to  miners  at  Broken  Hill  continued  throughout  October. 
The  following  table  enables  a comparison  ^ be  made  of  th  number  of  persons 


The  following  table  enaoies  a ^ ^ ",  ~ r , , 

in  employment  in  October  in  the  various  classes  of  mdusones  at  Broken  Hi  11,  and  of 
1 distribution  of  employment  at  the  mines  in  October,  1919,  as  compared  with 


the 


— 1 

Persons 

Employed, 

Persons  Employed. 

Mine. 

| 1 

31  Oct.,  1919- 
Mine  Workers 
and 

Clerical  Staff. 

Industry. 

1 

31st  Oct., 
1919. 

Average, 
Jan. -June. 
1914. 

Mines  • ••  ; 

Umberumberka  Waterworks  ... 

Railway  works  

Tramways — 

State  Government  

Silverton  Tramway  Co. 

Municipal  works  ... 

Shop  assistants  

Clerks  

Wholesale  employees  

Hotels,  &c.  ... 

+1,591 

235 

23 

| 70 

1 *172  ! 

190 
j *310 

*52 

; *110 
i *102 

! *50 

: Amalgamated  Zinc  (De  Bavay’s),.. 

, Block  10  

! Block  14  

British  

Broken  Hill  Proprietary  ... 

Central 

Junction 

Junction  North 

North 

South 

Zinc  Corporation 

383 

421 

290 

973 

1,522 

992 

696 

1,075 

1,411 

911 

. + 
107 
42 
31 
104 
285 
137 
20 
86 
137 
467 
175 

Tailoring  

Other  

! *220 

Total  ... 

8,674 

1,591 

Total  

j 3,125 

r 

- 

11 

•Including  employees  working  part  time, 
t On  pumping,  general  maintenance  and  repair  work  only. 
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In  the  Goulburn  Exchange  District  there  was  greater  activity  in  October  than  in 
September;  but  at  Lismore  there  was  very  little  labour  demand. 

In  the  Newcastle  Exchange  district  the  exchange  operations  were  more  extensive 
than  in  September. 

The  six  large  establishments,  for  which  employment  records  have  been  supplied 
for  several  years,  employed  in  the  aggregate  7,108  persons  at  the  end  of  October,  as 
compared  with  6,417  at  tho  end  of  September,  or  an  average  of  6,413  for  the  first  ten 
months  of  the  year.  In  October  of  1916,  1917,  and  1918  the  aggregate  working  force 
of  the  same  six  firms  was  respectively  4,063,  3,381,  and  5,715,  the  figures  for  1917  being 
depressed  by  the  strike  crisis  due  to  the  job  and  time  card  dispute  in  regard  to  railway 
workshops. 

The  engineering  trades  maintained  a demand  for  boilermakers,  brass  finishers,  pipe 
moulders,  iron  dressers,  turners,  iron  moulders  and  iron  trade  workers  generally,  and  the 
labour  offering  during  the  month  was  drawn  from  all  parts  of  the  State.  The  building 
and  shipbuilding  trades  also  were  brisk,  there  being  a demand  for  carpenters,  bricklayers, 
painters,  and  shipwrights.  Domestic  help  was  as  usual  in  demand,  there  being  many 
vacancies  at  the  end  of  the  month.  The  supply  of  unskilled  workers— general  labourers, 
pottery-workers,  &c. — was  much  in  excess  of  local  demand. 

In  the  coal-mining  industry  as  is  shown  in  the  Tables  relating  to  time  worked  and 
lost  in  mines  under  the  head  of  Dislocations  in  Industries,  the  proportion  of  lost  time  to 
possible  working  time  increased  in  October  as  compared  with  September,  nearly  4 time 
being  lost.  The  average  of  the  earnings  of  wharf  labourers  in  October  is  shown  in 
comparison  with  the  averages  for  the  previous  eight  months,  viz.  : — - 


1 — February  ... 

No.  of  Men, 
226 

Average  earnings 
£ s.  d. 

2 15  2 

March 

229 

2 

12 

6 

April 

228 

o 

1 

7 

May 

239 

3 

4 

2 

June 

196 

2 

6 

9 

July 

180 

1 

0 

0 

August 

230 

1 

8 

i 

September 

250 

3 

7 

0 

October 

258 

3 

9 

6 

Conditions  along  the  waterfront  were  unsatisfactory,  as  employment  at  the  cranes 
was  reported  to  be  slack,  and  coal  lumpers  worked  intermittently  only. 

In  the  Orange  district,  where  the  labour  registrations  were  much  in  excess  of  the 
local  demand,  numbers  of  workers  were  awraiting  to  find  employment  outside  the 
Exchange  district. 

In  the  Tamworth  district,  where  drought  conditions  were  particularly  severe, 
there  was  no  demand  for  labour.  In  the  Wagga  district  a fair  demand  was  met  by 
local  labour. 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

November,  1919,  and  all  forthcoming  holidays  gazetted  up  to-bt __ 

Government  Gazette. 


Thursday 

Thursday 

Monday 

Monday 

Monday 


Tuesday 

Wednesday 

Wednesday 

Thursday 

Thursday 

Friday 

Monday 

Monday 

Monday 


Wednesday 

Wednesday 


Wednesday  ...  19-11-19 


Wednesday  . 

Thursday 

Thursday 

Friday 

♦Monday 

Wednesday  . 

Friday 

t Friday 

Friday 

Saturday 

Monday 

Wednesday 

Wednesday 

Thursday 


Gulargambone  Urban  and  Gular  Village  Areas 
Tumut  Municipality;  Gadara  Shire;  and  the  District 
within  a 35  mile  radius  of  Binnaway. 

Narrandera  Municipality  and  Tumbarumba  S 
The  District  within  a 20  mile  radius  of  ^Coramba 
Gulargambone  and  Quambone  Urban  Ate»s ; and  (Jular 
Village  Area;  and  Armidale  Electorate  (with  the  ex 
ception  of  Walcha  Municipality). 

The  District  within  a radius  of  15  miles  from  g 

Murrumburrah  Municipality  •••  ”* 

Tumut  Municipality;  and  Gadara  Shire... 

Berry  Municipality  ..  . 

Cootamundra  Municipality  •••  '''i;is  of 

Goulburn  District  ; and  the  District  within  a radius  ot 
35  miles  from  Binnaway. 

Murrurundi  Municipality  ...  •••  , ;,w'lmh-d 

District  from  Wingen  to  Wdlow  Tree,  both ‘“hmlHv'- 
^nekton  Parish;  Raymond  Terrace  Municipality, 
SMwarra  Shire’,  and  Northumberland  County  (with 
the  exception  of  Singleton  Municipality,  ’ 

and  Patrick  Plains  Shires). 

Candelo  Wolumla  and  Wyndham  Districts  ...  ••• 

WaggaWagga  Municipality;  and  the  Drstnct  wrthm 
a radius  of  30  miles  from  Ooonabarabran. 

Maclean  Municipality;  and  Harwood  and  Kyeamba 
Shires. 

Mitchell  Shire  ...  

Nyngan  Police  District  .... 

Hay  and  Wentworth  Municipalities 

Wentworth  Municipality  ... 

Murrumburrah  Municipality  ••• 

Coraki  Municipality;  “'l®/1?11  ® Mutualities • Cob 
Cudgegong,  Gulgong,  and  Mudgee  Mun  p ’ 

bora  and  Wyaldra  Shires 

28-11-19  I Rylstone  ... 

28- 11-19  Wolumla  District  ... 

29- 11-19  Portland  District  

1-12-19  Orange  Police  District  ...  ••• 

3-12-19  Dunedoo,  within  a radius  of  3o  miles 

3- 12-19  Dlamambri  District  

4- 12-19  Narrabri  Municipality  


6-11-19 

6-11-19 

10-11-19 

10-11-19 

10-11-19 


11- 11-19 

12- 11-19 

12- 11-19 

13- 11-19 

13- 11-19 

14- 11-19 

17-11-19 

17-11-19 

17-11-19 


19-11-19 

19-11-19 


19- 11-19 

20- 11-19 

20- 11-19 

21- 11-19 
24-11-19 
26-11-19 
28-11-19 


Date- 

10 -10-1 9 

24-10-19 

17-10-19 

24-10-19 

31-10-19 


31-10-19 

31-10-19 

24-10-19 

31-10-19 

5-11-19 

31-10-19 

31-10-19 

5-11-19 

10-10-19 


24-10-19 

31-10-19 


No. 

237 

245 

242 

245 

248 


248 

248 

245 

248 

252 

248 

248 

252 

237 


245 

248 


5-11-19  ! 252 


11-11-19 
11-11-19 
5-11-19 
5-11-19  I 
24-10-19 
11-11-19 
11-11-19 

11-11-19 
20-11-19 
11-11-19 
1-12-19 
20-11-19  ! 
25-11-19 
20-11-19  I 


256 

256 

252 

252 

245 

256 

256 

256 

259 

256 

25C 

250 

263 

259 


Appointment  of  holiday  cancelled  bv  proclamation  in  Go\  eminent  Ga/.ett  ^ 20th  November,  1919. 
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Banks  and  Bank  Holidays  Act,  1912 — continued . 


Holiday. 


Area. 


Government  Gazette. 
Hate.  1 No. 


Friday  ...  5-12-19  Sofala  District 

Wednesday  ...  10-12-19  | Forbes  Municipaiity 

Thursday  ...  11-12-12  : Warialda  Municipality 
Thursday  ...  11-12-19  Walgett  District  ... 

lhursday  ...  25-12-19  i The  State  of  New  South  Wales 

Friday  ...  26-12-19  j The  State  of  New  South  Wales 

Saturday  ...  27-12-19  j Culcairn  Shire 

Monday  ...  29-12-19  | Culcairn  Shire 


. 25-11-19 


263 


...  20-11-19 
...  20-11-19 
...  25-11-19 


259 

259 

263 


The  Act,  Schedule  4 
The  Act,  Schedule  4 


...I  20-11-19  j 259 
...I  20-11-19  I 259 


EARLY  CLOSING  ACTS. 


CLOSING  HOURS  OF  SHOPS. 

Christmas  and  New  Year  Holiday  Periods,  1919-20. 

Ihe  following  time-table  sets  out  the  closing  hours  of  shops  as  required  by  the  Early 

ro,‘nn!nACtS,  -t0  b,e,.°,bs«rved  du™g  the  Christmas  and  New  Year  Holiday  periods, 
191  9--0,  and  is  published  in  accordance  with  established  practice  : — 

i n Whe“  Christmas  Hay  or  Boxing  Day  and  New  Year’s  Day  are  observed  as  close  ' 
loJidays,  and  shop  assistants  are  not  employed  on  those  days,  shops  which  close  as  usual 
on  ec  nesday , 1 i tli  December,  or  Saturday,  20th  December,  may  remain  open  on  other 

r ays  as  indicated  below ; always  provided  that,  in  the  employment  of  shop  assistants, 
the  hours  ot  labour,  as  determined  by  awards,  are  observed. 


Day  and  Date. 


December,  1919  : — 
Wednesday,  17  th 
Thursday,  18th 
Friday,  19th  ... 
Saturday,  20th 
Monday,  22nd... 
Tuesday,  23rd 
Wednesday,  24th 
Thursday,  25th 
Friday,  26th  ... 
Saturday,  27th 
Monday,  29th  ... 
Tuesday,  30th... 
Wednesday,  31st 
January,  1920— 
Thursday,  1st ... 
Saturday,  3rd  ... 


Closing  Hours. 

Wednesday  Closing  Shops.  | Saturday  Closing  Shops. 


Hairdressers’ 

Shops. 


Other  Shops. 


p.m. 
1 0 
7 30 
7 30 
10  0 
7 30 
7 30 
10  0 


p.m. 
3 0 
6 0 
6 0 
10  0 
6 0 
6 0 
10  0 


Christmas  Day. 


10  0 
7 30 
7 30 
10  0 


10  0 


Hairdressers’ 

fchops. 


Other  Shops. 


p.m. 

7 30 
7 30 
10  0 
1 0 
7 30 
7 30 
10  0 

Close  holiday. 


p.m. 
6 0 
6 0 
10  0 


6 0 
10  0 


10  0 

7 30 

6 0 

6 0 

7 30 

6 0 

6 0 

7 30 

6 0 

10  0 

10  0 

10  0 

r’s  Day. 

Close  holiday. 

10  0 

7 30 

6 0 
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FACTORIES  AND  SHOPS  ACT,  1912. 


FACTORIES  AND  SHOPS  ACT,  I9!2. 

directory  of  factories  registered. 


ADDITIONS  AND  REMOVALS,  OCTOBER,  1919. 


. , , Trade. 

Name. 

Address. 

Registrations. 


Andrews,  W.  J. 

Bell,  A.  H.  

Benjamin,  G.  S.  

Beszant,  A.  J.  • •• 

Blacktown  Timber  Co.  Ltd.  ... 
Blake,  P.  S 

Blouse  and  Hemstitch  Manu- 
facturing Co. 

Boys,  Mrs.  E.  M.  

Brandon,  C.  M. 

Burnet,  A.  H.  & Co.  Ltd. 

Burnside,  H.  A. 

Butler,  R. 

Cain,  L. 

Caldwells  Wines  Ltd.  ... 
Campling,  G. 

Cant,  C.  C. 

Carso  If,  M. 

Casfi,  S.  W.  ••• 

Cawsey,  J.  & Co.  

Childs,  John  

Coleman,  Olive  E. 

Collins,  A. 

Collins,  E.  A.  • •• 

Collins,  S. 

Cronulla  Electric  Light  and 
Power  Supply. 

Daley,  M. 

Davidson,  R.  B. 

Davies,  E.  R.  ••• 

Daymond,  B.  ... 

Dellow  Furnishing  Co 

Edworthy,  S 

Eichler  Bros 

English  & Co.  ... 

Finlay  son,  M.  ... 
Fotheringham,  J.  and  Sons 
Fowler  & Bavliss 
Fowler,  R.  Ltd.  ••• 

Fur  & Products  Co.  Pty.  Ltd 
Gaukrodger,  F. 


Metropolitan  D i strict . 

Woodruff-street,  Penrith  ...  ••• 

233  Parramatta -road,  Haberfield  ... 
58  Wentworth  Avenue,  Sydney 

South -street,  Granville  

Blacktown  •••  •••  

4 Dalley-street,  Sydney 

71-3  Market -street,  Sydney 


j Firewood  cutting, 
j Laundering, 
j Cigar  making. 

,|  Electricity  generating. 
. Sawmiiling. 

J Toilet  preparation 
making. 

.1  Blouse  making. 


214  Pitt-street,  Sydney 

426  Pitt -street,  Sydney  ...  ••• 

Redfern  & Castlereagh  streets,  Sydney 

Cary-street,  Waverley  — . •••  * 

486  New  Canterbury  road,  Dulwich  tiul  . 
59  Parramatta-road,  Forest  Lodge  ... 

74-82  Pyrmont  Bridge  road,  Camperdown 
150  Rocky  Point  road,  Arncliffe 
55  Mullen -street,  Balmain  ... 

17  Albermarle-street,  Newtown 
Rocky  Point  road,  Arncliffe 
Circular  Quay  West,  Sydney 
Hill-street,  Sydney  •••  

94  Oxford-street,  Sydney 

376  Military-road,  Mosman 

51  Parramatta -road,  Annandale 
1 Wentworth  Avenue,  Sydney 
Nicholson  Parade,  Cronulla 


Shoe  covering. 

Shirt,  &c.  making. 
Grocery  sundries  manu- 
facturing. 

Ink  making. 

Boot  repairing. 
Confectionery  manu- 
facturing. 

Wine  bottling. 

Motor  engineering. 

Case  making. 

Brace  making. 
Coachbuilding. 

Cordial  making. 

Printers  furniture  manu- 
facturing. 
Photography. 

Roofing. 

Clothing. 

Boot  repairing 
Electricity  generating. 


214  Pitt-street,  Sydney  

Second-street,  Wentworthville 

183  Oxford-street,  Sydney  

136  George-street,  West,  Sydney  ••• 
Bonar-street,  Arncliffe 
576  Parramatta -road,  Petersham  ... 
264-6  Lane  Cove  road,  North  Sydney 
752  George-street,  Sydney  ... 
Victoria  Avenue,  Chatswood 

578  Harris-street,  Ultimo  

Botany-road,  Botany  

Phoenix-street,  Longuevill© 

19-25  Trafalgar-street,  Newtown 
King-street,  St.  Peters  


Drcssmaking- 
Bread  baking. 

Blouse  making. 

Tailoring. 

Cabinetmaking. 

Cycle  repairing. 

Motor  repairing. 
Tailoring. 

Drossmaking. 

Millinery  manufacturing. 
Tanning. 

Pottery  manufacturing. 
Fur  cutting. 

Wheel  assembling. 
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ALTERATIONS  TO  FACTORY  REGISTER— REGISTRATIONS. 


Name. 


Address. 


Trade. 


George,  T. 


Metropolitan  District — continued. 

...  57  Mullen -street,  Balmain 


Gunter,  Harry  E. 
Hankel,  F.  W.  ... 
Hanson,  A.  W. 
Hardwoods  Ltd. 
Harringtons  Ltd. 


...  Forbes-streot,  Newtown 
...  Oakville,  via  Riverstone 
...  Barlow-street,  Sydney 
...  Woolwich 

...  Trafalgar-street,  Annandale  ... 


Helm,  Helen  L. 
Henneman,  Hy. 


...  Carrington -street,  Sydney 
...  134  Castloreagh-street,  Sydney 


Henville,  C.  C.  and  Sons 
Hood  & Co. 

Hufton,  M. 

Hulks,  B 

Hyde,  Amy  G.  ... 

Inglis  Ltd. 

Ives  & Bayliss  ... 

Kelly,  R.  T 


...  GS7  King-street,  Tempo 
...  Sydney  and  Dart  brook  roads,  Auburn 
...  49  Parramatta -road,  Annandale 
...  1 14  Hunter-street,  Sydney  ... 

...  Merronbum  Avenue,  Narembum 
...  396-404  Kent -street,  Sydney 
...  High-street,  Mascot  ... 

...  130-2  Cast leroagh -street,  Sydney  ... 


Toilet  preparation 
making. 

Saddlery  manufacturing. 
Firewood  cutting. 

Fancy  leather  working. 
Sawmilling. 

Photographic,  &c.  sup- 
ply making. 
Dressmaking. 

Leather  bag  manufac- 
turing. 

Bread  baking. 
Engineering. 
Dressmaking. 
Dressmaking. 

Blouse  making. 

Tea  packing. 

Leather  dressing. 
Printing,  &c. 


La  Vogue  Blouse  Manufacturers 
Lincoln  Motor  Car  Co. 

Lions,  J.  M. 


191  Livorp.jol-strcct,  Sydney 
7 Randle -street,  Sydney 
146  Darling-street,  Balmain 


Loewe,  L.  0. 

Loewe,  L.  O. 

Lowe,  G. 

Lucock,  P.  L 

Madden,  R 

Mathieson,  A.  ... 

Metropolitan  Typewriters  and 
Office  Supplies  Ltd. 

Millen  Bros. 


94  Oxford-street,  Sydney 
IS  Elizabcth-strcct,  Rodfern... 

408-10  Oxford -street,  Paddington  ... 
578  Parramatta -road,  Petersham 
206  King-street,  Newtown  ... 
Berry-street,  North  Sydney  ... 

338  Pitt -street,  Sydney 

High -street,  Penrith  ... 


Morris  Chocolate  Co. 
Moss  & Stein 
Myatt,  A.  & Co. 


...  60  Wentworth  Avenue,  Sydney 
...  183  Oxford-street,  Sydney  ... 

...  17-19  O’Connor-street,  Chippendale 


Polden,  S.  H.  ... 
Price,  A.  P.  and  Son 
Pro  pert,  E. 

Purtell,  J.  W.  ... 
Quin  & Doyle  ... 


...  354-6  Forest-road,  Rockdale 

...  1 8 Parramatta -road,  Petersham 

...  493  Now  Canterbury  road,  Dulwich  Hill 

...  100  Chapel-street,  Marrickville 

...  366  Norton-streot.  Leichhardt 


Roads,  A.  F. 
Ross,  Wm. 
Schoer,  A. 


...  King-street,  St.  Peters 

• ••  266  Botany-road,  Alexandria 

...  27-9  Ancrum-street,  North  Sydney 


Shearer  & Cook 
Sheppard,  N.  E.  & Co. 
Slack,  Louise 
Smith,  W.  E.  Ltd. 
Smythe,  F. 

Spencer  & Goodman  ... 


...  270  Botany-road,  Alexandria 
...  81 -86a  Goulburn -street,  Sydney 
...  248  Goorge-strcet.  Sydney  ... 
...  Buckland- street,  Chippendale 
...  Victoria  Avenue,  Chatswood 
...  55  Parramatta -road,  Annandale 


Taylor,  R.  & A.  E. 
Thackeray,  J.  T. 

Thompson,  P.  ... 
Vickery,  H. 


Woodrulf-strcot,  Penrith 
Little  George  street,  Sydney 

Cronulla 

77  Common wealth-street,  Sydney  ... 


Blouse  making. 

Motor  car  making. 
Electrical  switchgear 
making. 

Clothing. 

Costume  making. 
Cabinet  making. 
Laundering. 

Boot  repairing. 
Coachbuilding. 
Typewriter  repairing. 

Smallgoods  manufac- 
turing. 

Confectionery. 

Tailoring. 

Confectionery  manu- 
facturing. I 
Bread  baking. 
Confectionery. 

Jewellery. 

Woodworking. 

Motor  accessory  manu- 
facturing. 
Woodworking. 

Iron  founding. 
Smallgoods  manufac- 
turing. 

Iron  founding. 

Millinery  manufacturing 
Blouse  manufacturing. 
Printing,  &e. 

Tailoring. 

Boots  and  shoo  manu- 
facturing. 

Firewood  cutting. 
Confectionery  manu- 
facturing. 

Electricity  generating. 
Leather  working. 
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ALTERATIONS  TO  FACTORY  REGISTER— REGISTRATIONS. 


Name. 


Address. 


Trade. 


Metropolitan  District — continued. 

Walker  & Sommers  ...  •••  14  Collins-street,  Annandale 


Waters,  Edward 
Waters,  C.  E.  & Co.  Ltd. 
Waterside  Cold  Stores  Ltd. 
Watson  & Nicholls 
Waymouth,  Hy. 


..  812a  George-strcet,  Sydney 

..  Darling  and  Lyndhurst  streets,  Glebe 

..  Point-street,  Pyrmont  

..  Strand  Arcade,  Sydney  

..  44  Brown-street,  Newtown 


Wawn,  V.  A. 
Welch,  A.  A.  ... 
Williams,  A.  H. 
Withorington,  F. 
Woolley,  Mary  A. 
Young,  M.  & Co. 


..  44  Elizabeth-street,  Redfern 

..  532  Rocky  Point  road,  Rockdale  ... 
..  19  Ro chest or-street,  Camperdown  ... 

..  190a  Sussex-street,  Sydney 

..  Railway-street,  Chatswood  ... 

..  411  Pitt-street,  Sydney  


Crockett,  W.  0. 
Firth,  P.  J.  Ltd. 

Hely  Bros.  Ltd. 
Henderson,  W.  ... 
Jones,  A.  E. 


Lamb,  Jno. 

Maybury,  J.  & Co. 

Ninness,  J.  H.  ... 

Richards,  J.  J.  ... 

Robinson,  E.  G. 

Salmon  & Horkcs 
Thompson.  P.  E. 

Walters,  Middleton  & Eados, 
Ltd. 

Weedon  & May... 


Newcastle  District. 

Belmont 

A. A.  Co.’s  Wharf,  Newcastle 
Dora  Creek 

33  Church -street,  West  Maitland  ... 
30  Robert -street,  Wickham  ... 


Hannell-street,  Wickham 

Bulahdelah  

Kendall 

Cross-road,  Wallsond  ... 
Toronto 

Wyong  Creek  ... 

Boolaroo 

Dooralong 

Bnlwer-street,  West  Maitland 


Graham,  R.  W.... 
Grant  & Co. 

Gri  (f , Frank 
Stewart,  J.  C.  ... 
Temple  & Hancock 


Broken  Hill  District. 

Tho mas-street,  Broken  Hill  ... 
Argent  Lane,  Broken  Hill  ... 
165  Argent -street,  Broken  Hill 
305  Argent -street,  Broken  Hill 
458  Chappie  Lane,  Broken  Hill 


Adjun billy  Freezing  Co. 
Angel  & Co. 

Armstrong  Bros.  & Rand 
Barbour,  T.  H. 

Bathurst  Co-op.  Trading- 
Society  Ltd. 

Benson,  R.  J.  ... 

Bray,  Walter 
Collett,  A.  II 

Collett,  P.  J.  L. 

Combs,  V.  C. 


Rest  of  State. 

South  Gundagai 
Sharp-street,  Cooma  ... 

Boonoo  Boonoo 
Wyn yard-street,  Tumut 
George-strcet,  Bathurst 

Tumut-street,  Adelong 

W ollumbin-streot,  Murwillumbah 
Monaro -street,  Quean  bnyan  ... 

Monaro- street,  Quean boyan  ... 
Otho-street,  Invere.ll  ... 


...]  Confectionery  manu- 
facturing. 

...  Costume  making. 

...  Flour  milling. 

...  Refrigerating. 

...  Tailoring. 

...  Leather  bag  manufac- 
turing. 

...  Chemist. 

...  Pastry  cooking. 

...  Case  making. 

...  Piano  repairing. 

...  Dressmaking. 

Drapery  manufacturing. 


. . . Sawmilling. 

...  Cardboard  box  manu- 
facturing. 

...  Sawmilling- 
...  Bread  baking. 

...  Bread  baking. 

...  Bread  baking. 

. . . Sawmilling. 

...  Smallgoods  manufac- 
turing. 

...  Brick  making. 

...  Bread  baking. 

...  Sawmilling. 

. . . Bread  baking. 

...  Sawmilling. 

...  Electricity  generating. 


...  Firewood  cutting. 
...  Refrigerating. 

...  Cabinetmaking. 

. . . Tailoring. 

...  Bread  baking. 


...  Ice  making. 

...  Motor  body  building. 

...  Sawmilling. 

...  Motor  repairing. 

...  Bread  baking. 

«...  Smallgoods  manufac 

turing. 

...  Joinery. 

...  Smallgoods  manufac 
turing. 

...  Bread  baking. 

...  Confectionery  manu 
factoring. 


75171— C 


t 
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FACTORIES  AND  SHOPS  ACT,  1912. 

Name, 

Address. 

Trade. 

Conkey,  W.  L.  H 

Rest  of  State — continued. 
Wallcndoon -street,  Cootamuiidra  ... 

Elo3tricity  generating. 

Conkoy,  W.  L.  H. 

Hovcll-streot,  Cootamundra  ... 

Firewood  cutting. 

Cooke  & Co. 

244  Peel-street,  Tam  worth  ... 

Confectionery  manu- 

Coster, D. 

Rouse-streot,  Tonterfield 

facturing. 

Tailoring. 

Cullen  & Erskine  

Baylis-otrcet,  Wagga  ... 

Firewood  cutting. 

Dorgan,  Thomas 

Hickey  and  Barker  streets,  Casino  ... 

Electricity  generating. 

Drayton  & Nash 

Hill-street.  Blaynev  ... 

Cordial  making. 

Guy,  C.  H 

Wynyard-stroct,  Tumut 

Bread  baking. 

Hancock,  J.  M. 

Mill  Lane,  North  Lismore 

Pastrycooking. 

Huckson,  H.  J. 

Baylis-stroet,  Wagga  ... 

Motor  repairing. 

Jamberoo  Co-op.  Dairying  Co. 

Jamberoo 

Ice  making. 

Ltd. 

Kirton  & Earnshaw  Ltd. 

Red  Head,  near  Milton 

Sawmilling. 

McFarland,  J.  ... 

Georgc-street,  Bathurst 

Smallgoods. 

McGregor  Bros 

Wilson’s  Valley,  via  Jindabyno 

Sawmill  ing. 

Mercer,  J. 

Main-street,  Lithgow  ... 

Tailoring. 

Nesbitt,  H.  J.  ... 

Wallendoon -street,  Cootamundra  ... 

Broad  baking. 

N.S.W.  Blue  Metal  Co.  Ltd.  ... 

Bom  bo  ... 

Quarrying. 

N.S.W.  Blue  Metal  Co.  Ltd.  ... 

Minnamurra 

Quarrying. 

Nicholson  & Sidney 

Main-street,  Ivyoglo  ... 

Tailoring. 

Pearce,  R.  J. 

Burringbar-strcet,  Mullumbimby 

Motor  engineering. 

Regan  & Davis 

Gundagai 

Ice  making. 

Roberts  & McDermott 

Tyagarah 

Sawmilling. 

Ryan,  A.  D. 

Mittagang,  via  Cooma 

Woolscouring. 

Sacagio  Bros. 

McQuoid-street,  Queanboyan 

Cordial  manufacturing. 

Southern  Eloctric  Co.  ... 

Baylis -street,  Wagga  ... 

Electrical  engineering. 

Wharton,  S.  C.  

East  Avenue,  Glen  Innos 

Coachbuilding. 

Allen,  S. 

Cancellations. 

Metropolitan  District. 
4 Ren  wick  Lane,  Leichhardt 

Blouso  making. 

Aussie  Shoe  Co. 

55  Parramatta -road,  Annandalo 

Shoe  making. 

Australasian  Scale  Co.  Ltd.  ... 

17-19  O’Connor-streot,  Sydney 

Scale  making. 

Barrett,  T. 

122  Australia -street,  Newtown 

Farriering. 

Bell,  A.  H 

229  Parramatta -road,  Habcrfiold 

Laundering. 

Blacktown  Timber  Co.  Ltd.  ... 

Blacktown 

Sawmilling. 

Bridge,  Thomas 

28  Campbell -street,  Sydney 

Case  making. 

Brown,  Thomas 

8 Rowo-street,  Sydney 

Engineering. 

Confectionery  Supply  Co. 

39  Parramatta -road,  Annandalo 

Confectionery  manu- 

Daymond, B.  ... 

752  George -street,  Sydney 

facturing. 

Tailoring. 

Don  Tailoring  Co. 

80  Bathurst -street,  Sydney  ... 

Clothing. 

Elliott,  H.  D.  & Co.  ... 

The  Crescent,  Annandalo 

Coachbuilding. 

English,  J.  R.  ... 

449  Pitt -street,  Sydney  

Tailoring. 

Ferry  & Co.  Ltd.  

6 Rowe-street,  Sydney  

Tailoring. 

Fowler,  R. 

Phoenix-street,  Longuovillo 

Pottery  making. 

Frost,  H. 

337  Parramatta -road,  Leichhardt  ... 

Tailoring. 

Golding,  H. 

8 Rowe-street,  Sydney 

Grinding. 

Goldschmidt,  T.  Ltd.  ...  , ... 

, Best-street,  Sydney  ... 

Tin  pressing. 

Grant,  W.  H.  ... 

High-street,  Mascot  ... 

Leather  working. 

Green,  W.  A.  ... 

186  Clarence-street,  Sydney  ...  

Dressmakers’  model 

Hall,  J.  P 

, Oswald  Lane,  Sydney 

making. 

Laundering. 

Harbour,  F. 

. 43a  Ed  ward-street,  Rodfern 

Furniture  making. 

Holman,  J. 

. 6 Rowe-street,  Sydney 

Tailoring. 

Inglis  Ltd. 

, 400-4  Kent -street,  Sydney 

Tea  packing. 

Inglis  Ltd. 

. 431  Kont-stroet,  Sydney 

Tea  packing. 
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ALTERATIONS  TO  FACTORY  REGISTER-CANCELLATIONS. 


Name. 


Address. 


Trade. 


Metropolitan  District — continued. 


Loowe,  L.  0.  ...  •••  •••! 

Martin,  W. 

Mathioson,  A.  ...  ...  •••, 

Maynard  and  Cain  ...  •••: 

i 

McLonnan,  J.  ... 

Michaels,  P. 

Minty  & Phelps  

Moon,  J. 

Myatt,  A.  & Co. 

Murray  Spinning  Mills  Ltd.  ••• 
Now  Century  Press  Ltd. 

Parkos,  M.  E.  ... 

Porham  & Corbett 
Roborts,  Muriel... 

Scobio,  J. 

Tuckor,  W.  A.  ... 

Unique  Corsets  Ltd 

Webb,  E 


ICwong  Sam 
Noonan  Bros.  ... 
Stewart,  J.  C.  & Co. 
Temple,  Hancock  & Co. 


Bates,  D. 

Boar,  R.  J. 

Bell,  A.  S 

Burlington  Hall  Co. 

Byland  & Davis 
Clark,  W.  T.  and  Son 
Collett,  J.  T. 

Cooke,  R.  J. 

Cooley,  G.  J. 

Coster,  D. 

Daley,  E.  J. 

Dodd,  T.  A. 

Dodwell  Bros.  ... 

East  burn,  J.  A. 

Garner,  0.  0.  ••• 

Haynes,  W.  S 

Heaven  or  & Co. 

Hines,  McNoilly  & Martin 
Hogan  & May  ... 

Hore,  C. 

Loggott,  A.  W. 

Lloyd,  A.  M 

Mann,  C.  A. 

Marr,  T.  R. 

Milne,  R.  

Nesbitt,  Elizabeth 

O’Brien,  W.  D.  P 

R.binson  Bros.  


94  Oxford -street,  Sydnoy 

123  Reservoir-street,  Sydnoy 
Lano  Cove  road,  North  Sydney 
59  Parramatta -road,  Forost  Lodg'o 

16  Elizaboth-stroet,  Sydney  ... 

30  Regent -street,  Redfern 
282-4  George-street,  Sydney 
110a  Albion-street,  Sydney  ... 

15  Shepherd-street,  Sydney  ... 

Railway  Parade,  Erskinevillo 
431a  Kont-street,  Sydnoy 
232  King-street,  Newtown  ... 
Burt -street,  Rozello  ... 

O’ Connor -street,  Haborfiold  ... 

353  Parramatta -road,  Leichhardt 

124  Cowpor-strcot,  Waverloy 

39  Liverpool-street,  Sydney  ... 

210  Enmore-road,  Enmore  ... 

Broken  Hill  District, 

Co  bait -street,  Broken  Hill 
Bromide -street,  Broken  Hill 
Sulphide-street,  Broken  Hill 
227  Oxido-street,  Broken  Hill 

Rest  of  State. 

Queanbcyan 

Macksville 

Rouse-streot,  Tenterfield 

Adelaide-street,  Blayney 

Macksville 

Carcoar 

Queanbeyan 

244  Peel-street,  Tamworth  ... 
Woodstock 

Rouse-street,  Tenterfield 
Tewinga,  via  Bowra.ville 
Wyn yard  street,  Tumut 
Baylis-street,  Wagga 
Kinghorn-street,  Nowra 
Princess-street,  Macksville  ... 
Brisbane-street,  Tamworth  ... 

Hill-stroet,  Blayney 

Kite-street,  Orange  ... 
Smith-street,  Kempsey 
Jirfdabyno 

Maitland-stroet,  Bingara 
Mittagang,  via  Cooma 
Alston  ville  •••  ••• 

Maitland -street,  Narrabri 
River-street,  Macksville 
Wallondoon -street , Cootamundra 
Wyn  yard -street,  Tumut 
Smith-street,  Kempsey 


...  Clothing. 

...  Saddlery  manufacturing. 
...  Coachbuilding. 

...  Confectionery  manu- 

facturing. 

...  Pastrycooking. 

...  Tailoring. 

...  Clothing. 

...  Laundering. 

...  Confectionery  manu- 

facturing. 

...  Spinning. 

....  Printing. 

...  Tailoiing. 

...  Laundering. 

. . . Dressmaking. 

. . . Dressmaking. 

...  Condiment  manufae- 
facturing. 

...  Corset  making. 

...  Tailoring. 


...  ...  Furniture  making. 

Cordial  making. 

. j.  ...  Tailoring. 

Bread  baking. 


. Brick  making. 

. Printing. 

. Tailoring. 

. Electricity  generating. 

. Bread  baking. 

. Bread  baking. 

. Bread  baking. 

. Confectionery. 

. Electricity  generating. 

. Tailoring. 

. Sawmilling. 

. Bread  baking. 

. Firewood  cutting. 

. Tinsmithing. 

. Bread  baking. 

. Smallgoods  manufac- 
turing. 

. Cordial  making. 

. Bread  baking. 

. Coachbuilding. 

. Firewood  cutting. 

. Boot  repairing. 

. Woolscouring. 

. Printing. 

. Tailoring. 

. Bread  baking. 

. Bread  baking. 

. Motor  repairing. 

. Motor  repairing. 
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FACTORIES  AND  SHOPS  ACT,  1912. 

Name. 

Address. 

Trade. 

Royal,  F.  J. 

Russell,  J.  C. 

Sanders,  W.  J.  ... 

Street,  A.  N. 

Victor  Picture  Co. 

White,  G. 

Williams,  S. 

Wilson,  J.  B 

Young,  C.  S. 

Rest  of  State — continued. 

George-street,  Bathurst 
Cooma 

Station -street,  Macksville 
Smith-street,  Kompsey 
Cooma 

Hickory-street,  Dorrigo  ...  ...  ...I 

West  Kompsey 

East  BelLngeh 

Bolu bla -street,  Carcoar 

i 

Bread  baking. 

Tailoring. 

Firewood  cutting. 
Electricity  generating. 
Electricity  generating.  ' 
Bread  baking. 

Broad  baking. 

Bread  baking. 

Printing. 

ANNUAL  RECORDS  OF  EMPLOYEES,  &e.,  YEAR  1919. 

NOTICE  TO  FACTORY  OCCUPIERS— FACTORIES  AND  SHOPS  ACT,  1912. 

In  accordance  with  the  requirements  of  the  Factories  and  Shops  Act,  1912,  occupiers  of 
factories  or  shops  are  required  to  keep  records  of  the  names  of  their  employees,  with  the 
ages  of  those  under  21  years  of  age,  and  such  other  particulars  as  may  be  prescribed. 
To  remind  factory  occupiers,  &e.,  of  their  duties  in  this  respect,  the  following  notice 
was  issued  by  the  Chief  Inspector  of  Factories  on  1 7th  November.  The  form  of  return 
prescribed  by  regulation  for  records  of  factory  employees  and  outworkers  is  appended  for 
general  information  : — 

Important  Notice. 

Department  of  Labour  and  Industry, 

University  Chambers,  78  Elizabeth-street,  Sydney,  17th  November,  1919. 
You  are  hereby  notified  that  yo?r  Refold  of  Employees  j or  the  ueek  erding  the 
29 lit  November , 1919,  must  be  forwarded  to  the  above  address  on  or  before  the  6 th 
December , 1919. 

“ Record  of  Employees  in  a Factory .” 

Note. — When  filling  in  the  Record,  please  give  all  particulars  required. 

All  persons  employed  in  or  about  the  factory  should  be  included. 

In  factories  where  piece-work  is  done,  the  amount  of  weekly  earnings 
of  piece-workers  should  be  the  weekly  average , based  on  a fairly  repre- 
sentative month’s  payment. 

“ Record  cf  OutsiCe  WorkN 

Note.— The  record  of  outside  work  must  also  be  furnished  for  all  those 
factories  where  any  work  is  performed  by  “out  workers,”  such  as 
Clothing  and  Shirt  Factories,  etc. 

Record  Forms  may  fie  Purchased  at — 

The  Government  Printing  Office,  Bent-street,  Sydney. 

The  Department  of  Labour  and  Industry,  King-street,  Newcastle. 

The  Department  of  Labour  and  Industry,  Molesworth-street,  Lismore. 

The  Department  of  Labour  and  Industry,  358  Peel-street,  Tam  worth. 

The  Department  of  Labour  and  Industry,  10  Lord’s  Place,  Orange. 

The  Department  of  Labour  and  Industry,  Court  House,  Wagga  Wagga. 

The  Department  of  Labour  and  Industry,  9 Exchange  Buildings,  Argent-street,  Broken  Hill. 
The  Department  of  Labour  and  Industry,  148  Auburn-street,  Goulburn. 

The  Department  of  Labour  and  Industry,  Crown-street,  Wollongong. 

The  Town  Hall,  West  Maitland. 

G.  C.  Syer,  Prince-street,  Grafton. 

G.  Whalan,  75  Keppel-street,  Bathurst. 

Blake’s  Busy  Book  Bazaar,  Dean-street,  Albury. 

Price,  Id.  each  (exclusive  of  postage). 

C.  J.  ALDERDICE,  Chief  Inspector  of  Factories. 
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ANNUAL  RECORDS  : NOTICE. 


FORM  OF  RETURN. 

FACTORIES  AND  SHOPS  ACT.— SECTION  14. 

Department  of  Labour  and  Industry. 

Record  of  Employees  in  a Factory. 

Registration  No Address - 

Name  of  Occupier  or  Firm Nature  of  work  earned  on. 


Reg.  37. 


Age— Male. 


Name  of  Person 
employed. 


Total. 


Age — Fema'  e. 


Particular  kind  of  Work, 
done  by  each  Person. 


0 

01  21 


Amount  of 
Weekly 
Earnings. 


Wages. 


Piece- 

work. 


(Wl'ien  an  Employee  leaves,  Name  should  be  struck  out  of  Record.) 

I certify  that  the  above  record  is  a substantially  true  and  correct  account  of  the 

persons  employed  during m - ■■••• "* -factory 

situated  at : and  of  the  kind  of  work  done  by  and  wages 

paid  to  such  persons. 

(Signature  of  Occupier) - 

Reg.  38. 

FACTORIES  AND  SHOPS  ACT. -SECTION  14. 

Department  of  Labour  and  Industry. 

Record  of  Outside  Work. 

Registration  No Address.... ••••• 

Name  of  Occupier  or  Firm Nature  of  work  carried  on - 


Name  of  Person 
employed. 


Address  of 
Employee. 


Age  —Male. 


Age — Female. 


Particular  kind 
of  Work  done 
by  each  Person. 


Amount  of 
Weekly 
Earnings. 


Wages. 


Piece- 

work. 


Total 


I CERTIFY 


that  the  above  record  is  a substantially  true  and  correct  account  of  the 

persons  employed  in  the  business  of ,but  outside  the  factory,  their 

ages  and  sex,  the  rates  of  payment  to  them,  and  the  places  in  which  they  ™le™V}°Jed 

during 


Date. 


.and  of  the  kind  of  work  done  by  such  persons. 
( Signature  of  Occupier). 
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FACTORIES  AND  SHOPS  ACT,  1912. 

DANGEROUS  MACHINERY:  ORDER  OF  EXEMPTION. 

Hydro  Extractors. 

By  a general  order  gazetted  on  30th  December,  1915,  the  employment  of  males 
under  16  and  of  females  was  prohibited  in  any  factory  or  class  of  factory  at  or  in  con- 
nection with  the  machinery  specified  in  a schedule  to  the  order,  and  described  as 
dangerous.  By  orders  gazetted  on  19th  May,  1916,  and  15th  June,  1917,  corner 
cutting  machines  and  power  presses  were  exempted  from  the  provisions  of  the  general 
order,  from  which  hydro  extractors  are  similarly  exempted  by  the  subjoined  order. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 

“ Factories  and  Shops  Act,  1912  ” (Act  No.  39  of  1912),  Section  41. 

Whereas  by  Order  made  on  the  26th  day  of  November,  .1915,  in  terms  of  the  Factories 
and  Shops  Act,  No.  39,  1912,  the  employment  of  males  under  16  years  of  age,  or  any 
female,  at  or  in  connection  with  certain  machinery  specified  and  described  in  such  Order 
as  dangerous,  was  prohibited  in  the  factories  to  which  such  Act  applies  : And  whereas, 
it  is  considered  by  me  that  certain  hydro  extractors  specified  in  such  Order  are  not,  if 
kept  fitted,  whilst  in  motion,  with  efficient  safety-guards  or  appliances,  machines  at 
which  it  is  undesirable  that  females  of  or  over  the  age  of  18  years  should  work  : Now, 
therefore,  I,  Augustus  George  Frederic  James,  Minister  for  Labour  and  Industry  in  the 
State  of  New  South  Wales,  being  the  Minister  of  the  Crown  charged  for  the  time  being 
with  the  administration  of  the  said  “ Factories  and  Shops  Act,  1912,”  do  hereby  exempt 
from  the  operation  of  such  order  the  employment  of  females  of  or  over  the  age  of  18 
years  at  or  in  connection  with  any  such  hydro  extractor  which  is  kept  fitted  while  in 
motion  with  efficient  safety  guards  or  appliances,  and  in  respect  of  which  the 
occupier  of  the  factory  has  obtained  a permit  in  writing  from  the  Minister  for  Labour 
and  Industry,  subject  nevertheless  to  such  conditions  as  may  be  prescribed  in  such 
permit. 

Dated  at  Sydney,  this  fourth  day  of  November,  in  the  year  of  our  Lord  one 
thousand  nine  hundred  and  nineteen. 

AUGUSTUS  JAMES, 
Minister  for  Labour  and  Industry. 
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GAS  ACTS. 


GAS  ACTS. 

COST  OF  PRODUCTION  AND  DISTRIBUTION  OF  GAS. 

SYDNEY  AND  NORTH  SYDNEY  SUPPLIES. 

Royal  Commission  of  Inquiry. 

Royal  Commissions  of  Inquiry  similar  in  terms  to  the  subjoined  Commission,  and 
to  the  same  Commissioner,  were  issued  on  the  24th  April  and  7th  May,  1918,  in  regard 
respectively  to  the  gas  supplies  of  the  Australian  Gaslight  Company  and  the  North 
Shore  Gas  Company,  Limited.  The  Commissioner  reported  under  the  two  Com- 

missions on  18th  June  and  on  19th  July,  by  a proclamation  consequential  on  the  Com- 
missioner’s finding  that  the  price  of  gas  had  increased  since  1st  January,  1913,  by  Is.  2d. 
per  1,000  cubic  feet ; the  price  of  gas  in  respect  of  the  two  suppliers  concerned  was 
increased  to  4s.  8d.  per  thousand  cubic  feet. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.3 

Department  of  the  Attorney-General  and  of  J ustice,  Sydney, 

5th  November,  1919. 

Appointment  of  Royal  Commission. 

His  Excellency  the  Governor  directs  the  publication,  for  general  information,  of  the 
terms  of  the  undermentioned  Royal  Commission.  JOHN  GARLAND. 

George  the  Fifth,  by  the  Grace  of  God,  of  the  United  Kingdom  of  Great  Britain  and 
Ireland,  and  of  the  British  Dominions  beyond  the  Seas,  King,  Defender  of  the 
Faith,  Emperor  of  India. 

To  Our  Trusty  and  Well-beloved — 

The  Honourable  David  Gilbert  Ferguson,  a J udge  of  our  Supreme  Court  of  New 
South  Wales. 

Greeting  : 

WHEREAS  the  Auditors  of  the  Australian  Gaslight  Company  and  the  North  Shore 
Gas  Company  Limited  have  certified  to  the  Honourable  the  Minister  for  Labour  and 
Industry,  being  the  Minister  administrating  the  “ Gas  Act,  1912,”  that  the  cost  of 
production  and  distribution  of  the  "as  sold  by  the  said  companies  has  been  increased 
since  the  first  day  of  January,  one  thousand  nine  hundred  and  thirteen,  above  the 
average  cost  of  production  and  distribution  of  gas  sold  during  the  year  one  thousand 
nine  hundred  and  twelve,  to  the  extent  of  at  least  one  penny  per  thousand  cubic  feet. 
Now  know  you,  that  We,  reposing  great  trust  and  confidence  in  your  integrity,  learning, 
and  ability,  do  with  the  advice  of  the  Executive  Council  of  Our  said  State,  hereby 
authorise  and  appoint  you,  being  a Judge  of  Our  Supreme  Court,  to  inquire  and  certify 
to  Us  whether  the  cost  of  production  and  distribution  has  been  so  increased  as  aforesaid 
to  the  said  Companies  or  either  of  them,  and  in  so  inquiring  you  are  directed  to  take 
into  consideration  all  increases  in  wages,  freight,  coal,  oil,  rates,  and  other  expenses 
which,  under  the  said  Act,  as  amended  by  the  “Gas  Amendment  Act,  1918,”  are 
properl v chargeable  to  revenue,  and  such  a sum  as  you  may  determine  will  ensure  a 
reasonable  return  upon  the  moneys  expended  on  buildings  and  manufacturing  and 
distributing  plant  since  the  first  day  of  January,  one  thousand  nine  hundred  and 
thirteen : And  We  do,  by  these  presents,  grant  to  you  full  power  and  authority  to  call 

before  you  all  euch  persons  as  you  may  judge  necessary,  by  whom  you  may  be  better 
informed  of  the  truth  in  the  premises,  and  to  require  the  production  of  all  such  books, 
papers,  writings,  and  other  documents  as  you  may  deem  expedient,  and  to  visit  and 
inspect  the  same  an  the  offices  or  places  where  the  same  or  any  of  them  may  be  deposited, 
and  to  inquire  of  the  premises  by  all  ltwful  ways  and  means  : And  Our  further  will  and 
pleasure  is  that  you  do,  within  Die  space  of  one  month  after  the  date  of  this  Our 
Commission,  certify  to  Us,  in  the  Office  of  Our  Minister  for  Labour  and  Industry,  what 
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you  shall  find  touching  the  premises  : And  we  hereby  command  all  Government  Officers 
and  other  persons  whomsoever  within  our  said  State,  that'  they  be  assistant  to  you  in  the 
execution  of  these  presents  : And  we  do  hereby  declare  this  Our  Commission  to  be  a 

Commission  for  all  purposes  of  the  Act  No.  23,  1901,  intituled  “An  Act  to  consolidate 
the  law  relating  to  the  taking  of  Evidence  by  Commission  under  the  Great  Seal.” 

In  testimony  whereof,  we  have  caused  these  , our  letters  to  be  made  patent,  and 
the  Seal  of  our  said  State  of  New  South  Wales  to  be  hereunto  affixed. 

Witness  Our  Trusty  and  Well-beloved  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  The  Most  Distinguished  Order  of  Saint  Michael  and  Saint 
George,  Our  Governor  of  Our  said  State  of  New  South  Wales  and  its  Depend- 
encies, in  the  Commonwealth  of  Australia,  at  Sydney,  in  New  South  Wales 
aforesaid,  this  thirty-first  day  of  October,  in  the  year  of  Our  Lord  one  thousand 
nine  hundred  and  nineteen,  and  in  the  tenth  year  of  Our  Reign. 

(L.S.)  W.  P.  CULLEN, 

By  Deputation  from  His  Excellency  the  Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND. 

Entered  on  record  by  me  in  Registrar  of  Patents  No.  37,  page  173,  this  first  day 
of  November,  one  thousand  nine  hundred  and  nineteen. 

For  the  Chief  Secretary  and  Registrar  of  Records,  E.  B.  Harkness, 

Under  Secretary. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

ADDITIONAL  MEDICAL  REFEREE  : APPOINTMENT. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Department  of  Labour  and  Industry, 

Sydney,  6th  November,  1919. 

“ WORKMEN’S  COMPENSATION  ACT,  1916.” 

It  is  hereby  notified,  for  public  information,  that,  in  pursuance  of  section  1 4 of  the  above 
Act,  William  David  Kerr  MacGillivray,  M.B.,  Mast.  Surg.,  has  been  appointed  an 
Additional  Medical  Referee  under  the  Act,  subject  to  the  duration  of  such  appointment 
being  limited  to  the  determination  of  the  appeal  of  Symons  v.  Broken  Hill  Junction  Lead 
Mining  Company,  N.L.  AUGUSTUS  JAMES, 

Minister  for  Labour  and  Industry. 


ANNUAL  RETURN  OF  COMPENSATION  PAID,  1919. 

NOTIFICATION  TO  EMPLOYERS. 

[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Department  of  Labour  and  Industry, 

Sydney,  11th  October,  1919. 

In  pursuance  of  the  powers  conferred  upon  me  by  Section  16  of  the  Workmen’s 
Compensation  Act,  1916,  I,  Augustus  George  Frederick  James,  Minister  for  Labour  and 
Industry,  being  the  Minister  of  the  Crown  administering  the  said  Act,  do  hereby  direct 
that  the  returns  required  under  the  said  section  shall  be  sent  to  the  Minister,  on  or 
before  the  14th  day  of  February  in  each  year,  commencing  with  the  year  1920,  and 
shall  have  reference  to  the  year  ending  on  the  31st  day  of  December  then  next 
preceding. 

The  returns  so  required  shall  furnish  the  particulars  set  out  in  the  Fourth 
Schedule  to  the  Workmen’s  Compensation  Regulations,  1917. 

AUGUSTUS  JAMES, 
Minister  for  Labour  and  Industry. 
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DEPARTMENTAL  ACTIVITIES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  OCTOBER,  1919. 

EAELY  CLOSING  ACTS. 

During  October  fifty-four  reports  were  received  from  Departmental  Inspectors  as  to 
breaches  of  the  Early  Closing  Acts  discovered  in  the  course  of  their  inspections. 
Warning  letters  were  sent  in  forty-nine  cases  and  five  prosecutions  were  instituted  as  a 
result  of  the  reports,  four  being  taken  against  shopkeepers— two  in  Randwick,  one  in 
Woollahra,  and  one  in  Sydney-for  keeping  their  shops  open  after  hours,  and  one 
against  the  manager  of  a 'drapery  store  in  Sydney,  for  employing  his  assistants  for 
more  than  one  half-hour  after  the  closing  time  on  a Saturday  afternoon.  The 
o Senders  were  convicted,  the  aggregate  of  the  penalties  being  £3  15s.  with  costs  m 

each  case. 

During  the  month  memorials  asking  that  polls  be  taken  on  the  questions  of  a 
change  of  the  weekly  1 p.m.  and  10  p.m.  closing  days  were  received  from  shopkeepers  m 
the  Country  Shopping  Districts  of  Alstonville,  Ballma,  Coraki,  Lismore,  Tamworth, 
Tenterfield,  Woodburn,  and  South  Woodburn. 

Polls  upon  proposal  for  changes  in  shop-closing  hours  were  taken  at  Wentworth 
on  7th  October  and  at  Quirindi  on  8th  October.  Public  notice  of  the  result  of  the  polls 
was  given  in  the  Government  Gazette  of  17th  October,  and  reprinted  in  the  Industrial 
Gazette  for  October  (I.G.  vol.  xvi,  p.  173),  together  with  a proclamation  gazetted  on  10th 
October  constituting  the  Cumnock  Urban  Area  a Country  Shopping  District  under  the 
Act  Public  Notices  as  to  the  taking  of  polls  in  accordance  with  memorials  received 
previously,  at  Casino  on  12th  November  and  at  Coff’s  Harbour  on  19th  November  were 
published  in  the  issues  of  the  Government  Gazette  on  17th  and  24th  October  respectively. 

The  polls  were  to  be  taken  at  the  local  police  stations  between  the  hours  of  10  a.m. 
and  5 p.m-  on  the  dates  specified. 

FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

During  October,  a certificate  of  competency  to  inspect  boilers  in  factories  and  to 
carry  out  the  duties  pertaining  to  the  application  of  the  regulations  relating  to  steam 
boilers  &c.,  in  factories  was  granted  by  the  Minister  of  Labour  and  Industry  upon  the 
recommendation  of  the  Departmental  Engineer,  and  Chief  Inspector  of  Scaffolding  and 
Lifts,  to  Mr.  Henry  Craig,  Inverell  Foundry,  Inverell. 

At  the  end  of  October,  155  persons  were  so  accredited. 

In  pursuance  of  Regulation  8,  616  reports  were  submitted  to  the  Department  by 
accredited  inspectors  during  the  month,  viz  170  relating  to  first  inspection  yz  7b  o 
steam  generating  boilers,  and  92  of  other  pressure  vessels,  and  446  i elating  to 
reinspections,  viz.,  210  steam  generators,  and  236  of  other  pressuie  vessels. 

The  accredited  inspectors  submitted  also  345  other  reports,  not  prescribed  by  the 
Regulations,  being  chiefly  reports  upon  inspections  additional  to  the  statutory 
S or  the  guidance  of  insurers  and  the  enforcement  of  directions  given  as  the 
result  of  earlier  inspections.  The  reports  related  to  258  internal  inspections  and  87 
external  inspections. 

Fourteen  inspections  were  made  by  Departmental  Inspectors  during  the  month. 
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The  following  statement  summarises  the  operations  of  accredited  inspectors  in 
each  year  since  the  regulations  were  gazetted  (10th  March,  1916). 


Inspections. 


Year. 

Inspectors 
accredited 
at  end  of 
1 period. 

1 

First. 

Subsequent. 

Boilers. 

1 

Other 

pressure 

vessels. 

Total. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Total. 

1916- 

-March-Dec.. 

104 

2,215 

955 

3,170 

3,170 

1917 

Jan.  ,, 

126 

786 

647 

1,433 

1,309 

781 

2,090 

3,523 

1918 

,,  Sept. 

142 

444 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919 

154 

300 

236 

536 

1,523 

1,118 

2,641 

3,177 

Oct. 

Total 

155 

78 

92 

170 

210 

236 

446 

616 

155 

3,823 

2,277 

6,100 

. I 

4,895 

3,311 

8,206 

14,306 

in  substitution  for  one  discarded, 
effect  repairs  as  under  : — 


Isolating  valves 
New  safety-valves 
Casing  in  lever  safety-valves 
Pressure  gauges 
Water  gauge-glass  protectors... 
Test  cocks 
Pressure  reduced 
Cocks  between  check  valve  and 
boiler 

Valve  on  steam  connections  ... 
Patches 

Fusible  plugs  ... 

Tubes 

Reducing  valves 


notices  were  served  upon  factory  occupiers  to 
Other  Pressure 

Boilers.  Vessels.  Total. 

23 

4 5 

16 

3 

13 

3 

2 

4 
3 
6 

5 

56 


Two  boilers  were  discarded  during  the  month,  a new  pressure  vessel  was  installed 

and 


138  7 145 

During  the  month  an  engineering  firm  engaged  in  boiler  repair  sought  the 
departmental  approval  of  the  use  of  autogenous  welding  upon  boilers.  To  demonstrate 
the  work  that  could  be  done  repairs  were  carried  out  to  an  old  vertical  boiler.  Pie^s 
were  cut  out  in  the  fire-box  and  new  plates  flush  welded.  Also  a patch  about  18  in.  x 
16  in.  was  flush  welded  in  the  outer  shell.  The  Departmental  Engineer  holds  that 
autogenous  welding  of  plates  in  compression  may  be  approved,  within  limits,  but  that 
boiler-plates,  subject  to  tensile  stresses,  may  have  riveted  patches  only.  The  firm  was 
accordingly  instructed,  as  also  was  the  accredited  inspector  concerned.  Plates  in  com- 
pression with  a flush  welded  patch,  slightly  reinforced,  compare  favourably,  in  some 
instances,  with  riveted  patches,  but  there  is  no  certainty  that  the  joints,  when  subject  to 
tension,  are  sufficiently  strong  to  meet  the  stresses  set  up.  It  is  known  that  autogenous 
repairs  have  failed  when  the  material  has  been  subjected  to  either  tensile  or  compressive 
stress. 
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FACTORIES  AND  SHOPS  ACT,  1912. 


Factory  Inspection. 


During  October,  154  new  registrations  of  factories  throughout  the  State  were 
recorded,  including  99  in  the  Metropolitan  District,  14  in  the  Newcastle  District,  5 in 
the  Broken  Hill  District,  and  36  in  the  rest  of  the  State  ; 94  registrations  were  can- 
celled viz.,  Metropolitan  District,  43;  Newcastle  District,  10  ; Broken  Hill  District,  4; 
and  the  rest  of  the  State,  37.  The  number  of  effective  registrations  at  31st  October 
was  8,738,  made  up  as  follows  : — Metropolitan  District,  5,177  ; Newcastle  District,  835  ; 
Broken  Hill  District,  133 ; and  the  rest  of  the  State,  2,593. 

The  Chief  Inspector  of  Factories  issued  750  temporary  permits  to  children 
between  14  and  16  years  of  age,  and  615  medical  certificates  as  to  the  physical  fitness 
of  children  for  employment  in  certain  classes  of  factories  were  recorded.  Special  per* 
mission  to  children  under  14  years  of  age  to  work  in  factories  was  granted  in  15  cases, 
including  5 girls. 

Departmental  Inspectors  made  1,384  visits  of  inspection  to  factories  during  the 
month  and  served  546  cards  of  instruction  upon  occupiers,  viz.  115  in  respect  of  new 
registrations,  225  for  the  fencing  and  guarding  of  machinery,  187  re  sanitation,  18  re 
overtime  and  tea-money  records,  1 re  means  of  escape  in  case  of  fire. 

Ministerial  permission,  as  under,  was  given  for  the  working  of  additional  over- 
time in  factories,  on  the  number  of  occasions  specified,  to  a maximum  of  3 hours  on  each 
occasion,  the  occupiers  having  exhausted  their  statutory  right  to  work  overtime  on  30 
such  occasions  during  the  year  : — 

W omen 


Employees.  Occasions. 


Bottling  ... 
Cigarette  making 
Drug  packing 

Flour  packing 


/ 


11 

33 

41 

6 

10 


15 

10 

15 

10 

18 


Also  the  provisions  of  Section  49  of  the  Act,  in  so  far  as  it  prohibits  work  in  a 
furniture  factory  after  6 p.m.,  were  suspended  to  permit  of  an  occupier  of  a furniture 
factory  working  overtime  on  three  nights. 

Three  Ministerial  notices,  requiring  structural  alterations  in  factories,  were  served 
upon  occupiers,  and  2 temporary  permits  were  issued  to  allow  of  the  occupation  of 
factory  premises  pending  the  completion  of  certain  necessary  alterations. 

Proceedings  for  breaches  of  the  Act  were  instituted  in  two  cases,  and  upon 
convictions,  the  owner  of  premises  in  Sydney  was  fined  £5  and  costs  for  failing  to 
provide  alternative  means  of  escape  in  case  of  fire,  as  ordered  by  the  Minister;  and  the 
occupiers  of  a sawmill  at  Bulahdelah  (Newcastle  District)  for  failing  to  report,  as 
required  by  the  Act,  an  accident  to  one  of  their  employees,  were  fined  £3  and  costs. 

Ministerial  permission  was  given  for  the  employment,  subject  to  certain  conditions, 
of  females  of  or  over  the  age  of  18  years  at  work  at  or  in  connection  with  a Rotary  Soap 
Press  and  two  Automatic  Bar  Soap  Stamping  Machines— prohibited  machines  under  the 
Ministerial  Order  relating  to  Dangerous  Machines  (Section  41).  The  machines  are  to 
be  kept  guarded,  whilst  in  motion,  with  efficient  safety  appliances. 

Sixty-nine  factory  accidents  were  investigated  by  Departmental  Inspectors  during 
the  month  Of  these  1 had  proved  fatal,  9 resulted  in  loss  of  fingers  or  parts  thereof, 
and  the  remainder  (59)  in  temporary  injury  (bruising,  burning,  laceration,  &c.) ; 54  of 
the  accidents  were  due  to  machinery,  and  15  to  dangerous  substances.  Of  the  accidents 
due  to  machinery,  46  occurred  in  the  actual  operation  of  the  machine. 
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The  following  table  sets  out  the 
machinery  occurred  : — 


Boot-making  Machines — 

Heel  Press  ...  ...  ...  2 

Lacing  ...  ...  ...  1 

Metal-working  Machines — 

Downpipe  Machine...  ...  1 

Drilling  ...  ...  ...  2 

Emery  Wheel  ...  ...  3 

Lathe  ...  ...  ...  2 

Pan  ...  ...  ...  ...  1 

Power  Press...  ...  ...  2 

Punch  ...  ...  ...  1 

Shaping  ...  ...  ...  1 

Slotting  ...  ...  ...  1 

Wire- working  ...  ...  2 

Printing  Machines — 

Corner  Staying  ...  ...  1 

Cutting  ...  ...  ...  2 

Platen  2 

Printing  ..  ...  ...  4 

Wire-stitching  ...  ...  1 


machines  at  which  the  accidents  due  to 


Wood- working  Machines — 
Band  Saw  ... 

Circular  Moulder 
Circular  Saw 

Planing 

Sand-papering 
Miscellaneous  Machines — 
Crane 

Dough  Divider 
Gilling  (Wool) 

Lift 

Splitting 
Malt  Brushing 
Mill  Gearing 
Sewing 

Tobacco  Cutting 


1 

1 

6 

5 

1 

1 

1 

1 

2 

1 

1 

2 

1 

1 


The  fatal  accident  occurred  in  the  operation  of  a vertical  slotting  machine.  The 
operator  had  apparently  thrown  the  belt  off  the  machine,  which  was,  however,  kept  in 
motion  by  kinetic  energy,  and  while  he  was  looking  at  the  work  to  see  how  it  was  pro- 
gressing, his  head  was  crushed  between  the  tool  head  of  the  machine  and  the  holding 
down  bolt  of  the  job. 

The  accidents  involving  finger  amputations  occurred  through  the  operations  of  a 
dough  divider,  jointer  (2),  circular  saw,  heel  press,  paper  cutter,  power  press,  circular 
moulder,  tobacco  cutter. 

The  15  accidents  due  to  dangerous  substances  consisted  of  burns  and  scalds 
through  molten  metal  (9),  benzine  (2),  hot  water  (2),  furnace,  and  steam. 

GAS  ACTS. 

During  October  3,574  meters  were  tested  by  Departmental  officers,  prior  to  their 
issue  by  gas  suppliers  to  consumers,  and  52,  or  1-45  per  cent,  were  rejected  as  incorrect. 
In  addition,  810  meters  were  tested  in  situ  to  ascertain  whether  or  not  gas  was  passing 
without  registration,  and  778  of  them  were  found  to  be  so  defective. 

The  illuminating  power  of  the  gas  supply  of  14  gas  undertakings  was  subjected  to 
67  test's,  of  which  42  were  made  in  the  metropolis.  The  illuminating  power  of  the  gas 
supplied  by  the  Australian  Gas  Light  Company  was  subjected  to  25  tests,  and  8 tests 
gave  results  below  the  standard  required  by  the  Gas  Act,  1912,  i.e.,  15  candles.  In  no 
other  case  was  the  illuminating  power  found  to  be  deficient. 

The  heating  power  of  the  gas  supply  of  14  undertakings  was  subjected  to  60  tests, 
of  which  39  were  made  in  the  metropolis.  In  no  case  was  a deficiency  discovered. 

Similarly,  in  67  tests  made  as  to  the  purity  of  the  gas  supply  of  14  undertakings, 
no  trace  was  discoverable  of  hydrogen  sulphide,  the  only  impurity  forbidden  by  the 
Act. 
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INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

Awards. 

New  Awards. 

Awards  to  replace  earlier  awards  were  made  on  the  basis  of  a living f wage  of  £3  17  s.  in 
accordance  with  the  Declaration  of  the  New  South  Wales  Board  of  Tra(le  ' *’ 

vol.  xvi,  p.  448),  in  the  following  industries  during  October  Blind  Makers  (State) ; bar- 
riers (Metropolitan) ; Government  Railways  and  Tramways  (Salaried  Officers) ; *oyen}“ 
ment  Railways  and  Tramways  (Sawmillers) ; Government  Tramways  Traffic  (Mectnc 
Motor  Drivers  and  Steam  Motor  Drivers).  The  latter  award  represents  a consolidation 
of  the  Electric  Motor  Drivers’  Award  and  the  Steam  Motor  Drivers  Award  previously 
made  by  separate  Boards,  and  published  separately.  Acceding  to  representations,  the 
Court  consolidated  the  awards. 

The  Court  also  made  an  award  upon  the  new  living  wage  basis  for  Firemen  and 
Deckhands  (Port  Jackson  and  Manly  Steamship  Company,  Limited).  The  industry 
had  previously  been  regulated  by  industrial  agreements. 

Engine-drivers  in  wheaten  flour  mills  were  granted  a separate  award  from  the 
general  industry  of  engine-drivers,  &c.,  and  on  the  new  scale,  upon  an  application  by  le 
Federated  Millers  and  Mill  Employees’  Association  of  Australia,  New  South  Wales  Branch, 
and  with  the  consent  of  the  Federated  Engine-drivers  and  Firemen  s Association  of 

Australasia,  Coast  District.  . ^ 1K 

Claims  made  by  the  latter  union  for  a new  award  for  the  industry  generally  wer 
allowed  to  stand  over,  the  union  desiring  an  adjournment  with  a view  to  considering  e 
question  of  withdrawal  from  the  Commonwealth  Court  of  Conciliation  and  Arbitration, 
as  employers  had  complained  that  the  union  had  secured  an  award  m the  Commonwealth 
Court  of  Conciliation  and  Arbitration,  and  upon  the  application,  the  Lour  ( ui  ewis, 
intimated  that  it  would  not  make  an  award  where  employers  were  already  bound  by  a 

Federal  award.  T + o1i- 

An  application  by  the  Australian  Workers’  Union  for  an  award  for  the  metalli- 
ferous mining  industry  throughout  the  State  was  again  before  thp  Court  ( ui  ewis,  .) 
on  21st  October  (see  I.G.,  vol.  xvi,  p.486).  The  employers  raised  the  defence  : (1) 
that  the  metropolitan  living  wage  of  £3  17s.  should  not  be  taken  as  the  asis  or  an 
award  for  a country  industry ; (2)  that  the  industry  could  not  afiord  to  pay  wages  upon 
that  basis;  and  (3)  that  as  the  union  had  approached  the  Commonwealth  Court  of  Con- 
ciliation and  Arbitration  after  having  had  an  award  made  on  its  application  under  the 
State  Act,  and  had  been  working  under  a Federal  award  for  three  years,  the  asis  o e 
Federal  award  should  be  accepted  by  the  Court  of  Industrial  Arbitration.  ihe  Court 
decided  to  refer  points  (1)  and  (3)  to  the  Full  Court  for  consideration. 

A further  application  by  the  Australian  Workers’  Union  was  for  an  award  m regard 
to  limestone  mines,  &c.  The  application  was  allowed  to  stand  over  genera  y a 
request  of  the  employers  and  with  the  consent  of  the  union.  . ■ , ,XT  , 

An  application  by  the  Amalgamated  Coachmakers’  Society,  New  South  aes 
District,  for  a replacement  award  for  the  Coachmaking  (Road) Industry  was  before  the 
Court  during  October.  The  current  award  was  made  in  1916  on  the  basis  of  a living  wage 
of  £2  15s.  6d.,  and  the  union  claimed  that  the  new  award  should  be  granted  m 
terms  of  the  1916  award,  but  with  an  increase  of  21s.  6d.  m journeymens  rates. 
The  employers  contended  that  in  view  of  the  competition  of  the  other  States,  ey  wont 
be  unable  to  pay  the  rates  claimed.  The  Court  made  an  award  for  a period  o ;Wo  mon  is 
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on  the  same  conditions  as  the  old  award,  "but  making  all  adult  minima  £3  17s.,  and  allowed 
the  application  to  stand  over  to  enable  evidence  to  be  given  on  the  question  of  interstate 
competition. 

An  original  award  was  made  by  the  Court  (Curie wis,  J.),  on  the  application  of  the 
Austral  Nail  Proprietary  Company,  Limited,  for  the  Wire  Drawing  Industry  carried  on 
at  Newcastle.  The  Company  has  recently  commenced  operations  at  Newcastle,  and 
as  there  was  no  general  award  for  the  industry,  the  Court  granted  the  application  on  tho 
basis  of  a living  wage  of  £3  17s. 

Claims  for  a new  award  tor  Engine-drivers  in  Government  Tramways  (Power 
Houses)  was  part-heard  at  the  end  of  the  month. 

Awards  Rescinded. 

In  the  matter  of  the  Milk  Carters’  (Cumberland)  Award,  in  which  the  Court  in 
September^ had  refused  an  application  by  the  Milk  and  Ice  Carters  and  Dairymen’s 
Employees  Union  to  vary  it  in  terms  of  an  agreement  arrived  at  between  employers 
and  employees  on  a threat  of  strike,  the  Industrial  Registrar  reported  to  the  Court  that 
an  industrial  agreement  had  been  entered  into  and  filed  between  the  union,  the  N.S.W. 
Fresh  hood  and  Ice  Company,  Limited,  and  other  employers.  The  Court  thereupon 
ordered  that  the  Milk  Carters’  Award,  gazetted  10th  November,  1916,  with  a currency 
of  three  years,  should  be  rescinded. 

An  application  was  made  by  the  Broken  Hill  Proprietary  Company,  Limited,  for 
the  rescission  of  the  Engine-drivers’  (Broken  Hill  Proprietary  Company  Limited)  Award, 
insofar  as  it  affected  employees  who  were  members  of  the  Federated  Engine-drivers  and 
Firemen  s Association  of  Australasia,  Coast  District.  The  grounds  of  the  application 
were  that  the  union  had  secured  an  award  in  the  Commonwealth  Court  of  Conciliation 
and  Arbitration  in  which  the  Company  was  respondent. 

The  Court  (Curie wis,  J.)  ordered  that  the  award  be  rescinded  in  its  entirety. 

Variation  of  Awards. 

Apart  from  the  awards  varied  as  a consequence  of  the  new  living  wage  declaration, 
the  following  awards  were  varied  during  October  : — 

Labourers,  Railway  and  Road  Construction  (State)  Award,  by  increasing  the  rates 
of  certain  underground  men  by  1 jd.  per  hour  and  providing  special  rates  for  employees  sup- 
plying  horses,  drays,  and  scoops  while  the  cost  of  chaff  is  above  £8  per  ton ; Slaughter- 
house Employees  (Cumberland)  Award,  by  increasing  certain  rates  of  pay  and  by  granting 
preference  of  employment  to  members  of  the  Meat  Workers’  Union  cf  New  South  Wales ; 
the  Brushmakers  (State)  Award,  by  providing  conditions  for  females  engaged  on  brush - 
hlling,  boring,  and  trimming  machines;  and  the  Portmanteau  Makers’  (State)  Award, 
oy  inserting  a provision  for  the  granting  of  permits  in  special  cases  for  employees  to  do 
out -door  work. 

An  application  for  variation  of  the  Metallic  Bedstead  Makers’  Award  was  adjourned 
for  a conference  of  the  parties. 

In  several  instances,  where  the  unions  mentioned  had  applied  for  variation  of  awards 
on  the  new  living  wage  basis,  the  employers  raised  the  defence  under  section  24  of  the 
Act  that  the  profits  of  the  industries  were  not  sufficient  to  enable  them  to  pay  the  wages 
claimed. 

n Upon  the  application  by  the  Trolley  Draymen  and  Carters’  Union  of  Sydney  and 
&uburbs  for  variation  of  the  Wood  and  Coal  Carters’  Award,  and  by  the  Wood  and  Coal 
Labourers  Union  of  New  South  Wales  for  a variation  of  the  Wood  and  Coal  Labourers’ 
Award,  the  Court  (Edmunds,  J.)  appointed  the  accountant  to  the  Department  of  Labour 
and  Industry  as  the  accountant  to  inquire  into  the  profits  of  the  industry,  and  requested 
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the  Industrial  Registrar  to  make  an  inquiry  and  furnish  a report  regarding  the  number 
of  employees  in  the  industry,  their  conjugal  condition,  their  perrod  of  employment,  the 

a variation  of  the  Hairdressers’  (State)  Award,  the  Court  raised  all  wages  be  ow  «3  17s 
per  week  to  that  amount  for  a period  of  three  months  and  deferred  eonsiderat 
increasing  the  rates  up  to  the  full  living  wage  increase  of  17s.  pending  an  inquiry  y 
fl pryi/rtmental  accountant  into  the  industry.  . ■AT0i,CkVcl’ 

P The  application  by  the  Federated  Pastrycooks  Employees,  Biscuit  M 
Fmnlovees  and  Flour  and  Sugar  Goods  Workers’  Union  of  Australia,  New  South 
HcTfoi  a variation  of  th°e  Biscuit  and  Cake  Makers’  Award  was  adjourned l to  a 
fortnight  after  it  had  been  ascertained  that  the  departmental  accountant  would  be  u 
to  make  an  inquiry  into  the  industry  for  at  least  that  period.  QOWP,.otTP 

Upon  applications  by  the  Metropolitan  Board  of  Water  Supp  y anc  ® e 

EmployceV  Association,  for  an  award  for  salaried  officers  of  the  Metropoli  an  Board  of 

Water-Supply  and  Sewerage,  and  by  the  Professional  Officers  Association  ot  New  ^outh 
Wales,  fo/an  award  in  respect  of  professional  officers  employed  by  the  Board  and Unh  - , 

the  Court  (Rolin  and  Curlewis,  JJ)  considered  the  question  of  jurisdiction  to  make  an 

fnr  salaried  and  professional  officers,  and  reserved  its  decision. 
d As  a result  of  the  declaration  of  the  New  South  Wales  Board  of  Trade -made  on 
8th  October,  that  the  living  wage  for  adult  male  employees  within  the  mretropol  t 
area  is  £3  17s.  per  week,  12s.  lOd.  per  day,  Is.  7Jd.  per  hour,  applications  were  fikd  in 
the  registry  in  October  for  the  variation  of  eighty-three  current  awards,  and  of  this 
number,  the  Court  determined  forty-four  during  the  month.  , , 

Of  the  applications  heard,  more  than  half  were  made  upon  leave  re  f 

parties,  at  the  time  of  making  the  original  award  to  apply  for  a variation  in  th ev^ . of 
the  New  South  Wales  Board  of  Trade  declaring  a new  living  wage  Leave  I raving  Been 
o reserved  in  respect  of  the  following  awards,  the  Court  varied  ^ *££££ 
of  17s.  per  week  to  each  rate  for  adult  male  employees,  with  proportionate  increases 

for  Northumberland ; Brickmakers  Cumberland ; Briekmate, B^1 

and  Woonona  • Roofing  Tile  Makers,  Cumberland ; Textile  Workers,  State  ,Jce  Carter  , 
Cumberland ; Sugar  Workers  (Colonial  SugarRefining  Company,  Limited) ; Brusbwk  _ 
(State);  Agricultural  Implement  Makers,  Cumberland;  Coachmaking  Rail  (St  ), 

Sto4makersg (State);  Tinsmiths,  &c„  State;  Process  Engravers  Cum^d  and  New 

castle  Carters,  &c„  Cumberland;  Grooms,  Stablemen,  &c„  Cumberland,  Loaders 
&c  dimberland;  Brick  Carters,  Cumberland;  Carters,  Retail  Stores,  Cumberland, 
Tip'  Carters,  Cumberland ; Storemen,  &c„  Whari  Stores;  Ferrre^ fcemen  a^-D 
hands,  &c.  (Sydney  Ferries  Limited) ; Ferries,  Watson  s Bay  and  South  Shore  y 

<«  -bid,  ..  .be  hod  ... 

varied  the  award  only  to  provide  the  declared  minimum  wage  of  £ 3 
poet  of  adult  male  employees  who  under  the  award  were  entitled  to  less  th 

Following  are  the  awards  thus  varied . , o 

Club  Employees,  Cumberland  ; Hotel  Emph oyees  Met wpobtm ; J 
Cumberland  and  Northumberland;  Restaurants  in  Retail  Shops,  State  Bopemaker., 
State;  Bacon  Factories,  Cumberland;  Butter  Factories  Cumberland  Cold  Storage. 
Cumberland ; Picture  Frame  Makers,  State;  Ironworkers  Assi^nte,  (te.,  Stat  , 
men,  Caretakers,  Cleaners,  &c.,  State;  Chemists,  State  Shop  - Assistants 

Metropolitan  and  Newcastle ; Shop  Assistants,  Grocers,  Metropolitan , P mbpr]an(l . 
Tobacconists,  Metropolitan  and  Newcastle;  Motor  Waggon  Drive  . ™ ( b 

Laundry  Carters,  Cumberland;  Sanitary  Carters,  Cumberland;  Pottery  Carters,  l • 

and;  Motor  Waggon  Drivers,  Retail  Stores,  Cumberland. 
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The  principles  guiding  the  Court  in  this  matter  were  laid  down  in  the  case  In  re 
Living  Wage  Declaration,  A.R.  1918,  page  237. 

It  will  be  seen  that  in  each  group  there  are  awards  which  have  a wider  area  of 
operation  than  the  metropolitan  area  in  respect  of  which  the  declaration  of  8th  October 
was  made.  In  these  cases  the  employers  did  not  resist  the  increase  of  wages  to  men 
outside  the  metropolitan  area,  and  the  Court  followed  its  rule  that  for  employees  outside 
tlie  metropolitan  area,  the  metropolitan  rate  will  be  adopted  unless  reason  'is  shown  to 
tlie  contrary  (In  re  Living  Wage  Declaration,  A.R.  1918,  page  237). 

The  Labourers,  Railway  and  Road  Construction  (State)  Award  was  varied  by 
increasing  the  basic  wage  from  Is.  4|d.  to  Is.  9§d.  per  hour.  In  this  industry  the  addition 
, ““-ninth  of  the  living  wage  is  made  for  lost  time  through  wet  weather,  &c.  (see  In  re 
Labourers,  No.  1 Award,  A.R.  1917,  page  98). 

•r  A claim  by  the  Baking  Trades  Employees’  Federation  of  Australasia  (Sydney 
Branch)  for  a variation  of  the  Country  Bakers’  Award  was  allowed  to  stand  over  at  the 
umoa  s request,  pending  the  decision  of  the  Full  Court  as  to  the  application  of  the  living 
wage  for  the  metropolitan  district  to  rdral  districts.  In  granting  the  adjournment, 
the  Court  (Cur lewis , J . ) said  that  as  the  members  of  the  union  in  the  metropolitan  district 
Lad  recently  been  concerned  In  a strike,  it  was  not  to  be  understood  that  an  award  would 
be  necessarily  made,  whatever  the  decision  of  the  Full  Court  might  be.  The  Court 
would  not  make  an  award  in  respect  to  men  who  had  gone  on  strike,  and  it  was  doubtful 
w e ei  a union  could  properly  obtain  rates  of  wages  for  some  of  its  members  by  a strike, 
and  lor  others  by  an  award  of  the  Court.  It  seemed  that  the  union  as  a whole  should 

f 1?°Se,?1,e/^0lllse  01  other,  but  argument  would  be  heard  when  the  application  came 
before  the  Court  again. 

An  application  by  the  union  for  a new  award  for  bakers  on  the  South  Coast  was 
allowed  to  stand  over  to  permit  of  a conference  between  the  parties.  The  Court  intimated 

m 'mVCaSe  ? S?-  ^at  lt}  WOuld  not  necessarily  follow  that  the  terms  of  any  settlement 
would  be  embodied  in  an  award  ot  the  Court. 

tt  • APPllcatlons  by  the  Federated  Cold  Storage  and  Meat  Preserving  Employees’ 
Union  of  Australia,  New  South  Wales  Branch,  for  variation  of  the  Cold  Storage  and  Ice 
Employees  Country  Award,  and  the  Butter  Factories,  &c.  (Countrv)  Award,  consequent 
upon  the  new  living  wage  declaration,  were  referred  by  the  Court  "(Edmunds,  J.)  to  the 
Tull  Court  on  the  questions  whether  employees  under  the  awards  were  engaged  in  rural 
industries  under  section  24  (6)  of  the  Act,  or  in  rural  occupations  under  section  79  (1)  of 
tlie  Act,  and  if  the  answer  to  either  of  the  above  questions  was  yes,  should  the  declaration 
ot  the  living  wage  of  £3  17s.  be  made  the  basis  of  the  wages  of  the  industry,  and  whether 
die  declaration  of  the  Board  of  Trade  was  operative  without  regulations  having  been 
made  for  its  enforcement  under  section  81  of  the  Act. 

, t Tohe  (Ed^unds>  JO  keard  at  Broken  Hill,  appeals  by  the  Barrier  Trades 

and  Hades  Labourers’  Union  and  the  Barrier  Workers’  Association  of  Broken  Hill  against 
a^ds  of  the  Broken  Hill  Mining  and  Smelting  Industries  Board,  gazetted  on  5th  and 
idth  September  last.  The  Court  reserved  its  decision  until  the  Full  Court  had  considered 
the  question  whether  the  application  of  the  new  living  wage  should  apply  to  districts 
outside  the  metropolitan  area. 

Appeals. 

, .,  Uiy®r  Section  28  of  the  Industrial  Arbitration  Act,  1912,  the  Court,  constituted 

by  their  Honours  Mr.  Justice  Edmunds  and  Judge  llolin,  heard  applications  for 
variation  of  awards  made  by  His  Honour  Judge  Curlewis  for  the  Flour  Milling  and  the 
Sugar  Workers  (Colonial  Sugar  Refining  Company,  Limited),  industries.  The  applica- 
tions were  in  effect  appeals  under  Section  13E  from  the  award  of  a single  judge,  but 
were  heard  under  Section  28  owing  to  the  absence  of  the  Senior  Judge  on  leave. 
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pplications  were  filed  in  respect  o£  the  Flour  Millers  Award  by  Gillespie 
Company,  and  others,  and  by  the  Federated  Millers  and  Mill  Employees 


Cross  a 

Brothers  and  Company, 

Association  of  Australia,  New  South  Wales  Branch. 


The  grounds  of  the  employers’  application  were  that  the  Court  was  wrong  in  fixing 
the  rates  as  high  as  it  had  and  in  adopting  as  the  basis  for  its  award  the  awards  ot  Jrd 


that  the  1915  award  had  been  made  after 


South  Wales  into  conformity  — „ . u,  4A  11t. 

application  were  that  the  hours  of  labour  should  have  been  reduced  from  48  to  44  weekly  , 
that  the  overtime  rate  was  too  low  • that  the  rates  prescribed  for  the  afternoon  and  night- 
shift  work  were  inadequate  remuneration  for  the  work  done ; that  an  annual  recreation 
period  of  fourteen  days  on  full  pay  should  have  been  granted ; and  that  the  rates  ot  pay 
for  youths  and  for  employees  carrying  wheat  were  too  low. 

The  Court  (per  Edmunds,  J.)  held  with  respect  to  the  employer’s  application  that 
the  basic  wage  in  the  industry  had  become  settled  and  that  the  Court  should  not 
interfere  with  it.  As  regards  the  Union’s  application, _ the  Court  thought  that  the  claim 
for  reduced  working  hours  depended  upon  the  issue  being  proved  that  the  conditions  o 
the  industry  were  injurious  to  health.  His  Honor  Judge  Curlewis  had  not  found  the 
issue  proved,  and  the  Court  did  not  regard  the  inquiry  that  had  been  made  as  of  sufficient 
weight  to  enable  it  to  come  to  the  conclusion  that  the  industry  was  an  unhealthy  one. 
In  the  matter  of  overtime  the  Court  did  not  think  because  a higher  overtime  rate  was 
provided  in  an  award  of  the  Commonwealth  Court  of  Conciliation  and  Arbitration  that 
that  was  a reason  for  adopting  it  in  this  State.  Both  applications  were  dismissed 

accordingly.  . 

The  application  for  variation  of  the  Sugar  Workers  (Colonial  Sugar  Refining 
Company,  Limited),  award  was  made  by  the  Pyrmont  Sugar  Works  Employees  Union. 
The  main  grounds  were  that  the  hours  of  work  were  excessive,  the  rates  of  pay  too  low, 
and  should  be  on  a weekly  and  not  an  hourly  rate  ; and  that  provision  should  have  been 
made  for  payment  for  holidays.  His  Honor  Mr.  Justice  Edmunds  held  that  no  case 
had  been  made  out  for  the  alteration  of  the  award.  The  Secretary  of  the  applicant 
Union  had  attempted  to  base  part  of  his  appeal  on  matters  that  had  not  been  raised, 
before  His  Honor  Judge  Curlewis,  and  he  now  asked  the  Court  to  say  that  His  Honor 
Judge  Curlewis  was  wrong  in  matters  which  obviously  were  not  before  His  Honor. 
As  to  whether  there  was  a substantial  claim  in  justice  to  alteration  of  the  award  because 
the  Secretary  omitted  the  claim  when  the  award  was  being  made  was  quite  another  matter 
from  saying  that  His  Honor  was  wrong  in  his  award  in  a matter  t at  ia(  never  jeen 
brought  before  him.  With  regard  to  the  point  that  the  1917  award  or  the  present  one 
did  not  preserve  the  margin  created  in  respect  of  certain  workers  by  agreement  m Lo. 
it  appeared  that  that  was  a matter  of  appeal  from  the  1917  award.  Shortly  after  fi  mg 
the  appeal  the  union  was  deregistered  for  complicity  in  the  1917  strike  and  continued  to 
be  deregistered  until  it  got  back  its  legal  status  as  an  industna  union  >y  e ra  ® 
Union  Re-registration  Act,  1918.  If  that  Act  meant  that  a union  not  only  re-acquired 
its  legal  status  but  also  was  revested  with  all  its  right— as  to  which  His  Honour  had 
considerable  doubt— then  upon  re-registration  it  had  the  right  to  proceed  with  its  appeal. 
The  union,  however,  took  no  steps  in  respect  of  the  appeal,  but  at  a later  date  proceeded 
for  a new  award.  The  only  ground  for  saying  that  His  Honor  J udge  Cur  ewis  was 
wrong  would  be  by  saying  that  he  ought  then  to  have  given  the  union  the  same  rates  as 
if  it  had  succeeded  on  the  appeal.  His  Honor  thought  that  would  have  be.en  clearly 
wrong,  nor  did  he  see  that  His  Honor  .Judge  Curlewis  was  bound  to  have  entered  upon 
the  question  of  that  appeal  upon  the  hearing  of  the  application  for  the  presen  await  , 
The  application  must,  therefore,  be  dismissed  on  all  grounds. 
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His  Honor  Judge  Rolin  in  concurring  held  that  no  ground  had  been  suggested 
on  which  the  appeal  could  succeed.  The  advocate  for  the  union  based  most  of  his  argument 
on  the  ground  that  the  union  thought  it  was  aggrieved.  The  question  for  the  Court 
was,  could  the  appellant  show  reason  why,  according  to  the  known  practice  of  the  Court, 
the  supposed  grievance  was  justifiable.  No  such  ground  had  been  shown. 

Annual  Returns  by  Trade  Unions. 

On  27th  October  before  the  Court  (Rolin  and  Curlewis,  JJ.)  the  Minister  for 
Labour  and  Industry  proceeded  against  the  Australian  Bookbinders  and  Paper  Rulers 
Federated  Association,  New  South  Wales  Branch,  for  failing  to  furnish  returns  under 
Section  52K  of  the  Industrial  Arbitration  Act  and  Amended  Regulations  96  and  97 
made  under  the  Act.  Section  52K  requires  that  every  trade  union  shall  annually  make 
returns  to  the  Registrar  of  Trade  Unions  with  respect  to  its  rules,  the  names  and 
addresses  recorded  in  the  books  of  such  trade  unions  of  its  members,  and  persons 
occupying  executive  and  other  offices  in  the  union,  in  the  manner  and  at  the  times 
prescribed,  and  further,  that  the  Court  may  order  any  union  which  fails  to  make  full 
and  proper  returns  to  pay  a penalty  not  exceeding  <£100.  Regulation  96  prescibes  that 
returns  are  to  be  delivered  or  forwarded  by  registered  post  addressed  to.  the  Registrar  of 
Trade  Unions  on  or  before  31st  March  in  each  year,  and  shall  be  made  up  to  the 
preceding  31st  December.  Regulation  97  requires  that  separate  returns  shall  be  made 
relative  to  the  following  matters  : — (a)  a statement  of  all  alterations,  amendments, 
rescissions,  or  additions  to  the  rules  of  the  trade  union  during  the  preceding  twelve 
months  and  the  full  text  thereof  ; ( b ) a statement  of  the  the  names,  in  alphabetical 
order,  with  full  postal  addresses,  of  all  members,  distinguishing  those  who  are  financial, 
from  those  who  are  unfinancial,  and  in  the  case  of  the  latter,  stating  the  amount  of 
arrears  due  ; (c)  the  name  with  full  postal  addresses  of  all  executive  or  other  officers  of 
the  union,  the  offices  held  by  them  respectively,  and  the  dates  of  their  respective 
appointments  thereto. 

The  case  represents  the  first  one  under  the  Section  and  it  was  contended  on 
behalf  of  the  defendant  union  that  Regulation  97  did  not  prescribe  the  time  and  manner 
within  the  meaning  of  Section  52K,  or  went  beyond  it,  and  asked  for  information  that 
the  Act  did  not  authorise  and  was,  therefore,  to  that  extent  ultra  vires.  The  Court 
reserved  its  decision  on  the  point  raised  and  adjourned  the  case,  together  with  similar 
summonses  issued  against  five  other  unions,  until  3rd  November. 

Jurisdiction  of  Court. 

On  9th  October  the  Full  Court  delivered  its  reserved  judgment  upon  the  application  of 
the  Sisters  of  the  Good  Samaritan  for  exemption  from  the  Laundry  Employees  (Cumber- 
land and  Northumberland)  Award,  made  by  the  Court  (Curlewis,  J. ) on  1st  September, 
1919,  and  published  in  Government  Gazette  of  5th  September,  1919.  The  applicants 
were  members  of  a religious  institution,  organized  primarily  to  provide  for  the  housing 
and  maintenance  of  women  who  require  assistance  and  for  the  reformation  of  women 
who  lead  undesirable  lives.  A public  laundry  is  conducted,  the  work  in  which  is  done  by 
tbe  female  inmates  with  the  assistance  and  under  the  supervision  of  the  members  of  the 
Order,  but  the  inmates  are  not  compelled  to  work. 

The  matter  originally  before  the  Court  (Curlewis,  J.)  was  referred  to  the  Full 
Court  upon  the  question  whether  the  inmates  were  employees  under  the  Industrial 
Arbitration  Act. 

H is  Honor  Judge  Curlewis  thought  that  the  first  question  that  arose  was  whether 
there  was  any  power  to  bind  the  applicants  by  an  award  in  respect  of  the  persons  by 
whom  the  actual  work  as  to  which  the  applicants  claim  exemption  was  done.  This 
question  depended  on  the  construction  of  the  various  sections  of  the  Act.  The  only 


No.  5) 


N.S.W.  INDUSTRIAL  GAZETTE —29  Nov.,  1919. 


659 


INDUSTRIAL  ARBITRATION  ACT. 


parts  of  Section  24  (Jurisdiction  of  Boards)  which  were  relevant  were  sub-section  (a) 
empowering  Boards  to  fix.  the  lowest  price  for  work  done  by  employees,  and  (e)  enabling 
Boards  to  determine  any  industrial  matter,  which  by  section  o meant  u matters  or  things 
affecting  or  relating  to  work  done  or  to  be  done,  or  the  privileges,  rights,  or  duties  of 
employers  or  employees  in  any  industry,  .....  and  includes  all  or  any  matters 
relating  to  the  wages,  allowances,  or  remuneration  of  any  persons  employed  or  to  be 
employed  in  any  industry.” 

It  was  to  be  observed  that  in  the  earlier  part  of  the  definition  there  was  no 
grammatical  relation  between  the  words  “ work  done  or  to  be  done  ” and  the  word 
‘‘employees.”  Nevertheless  the  section  must  contemplate  that  the  work  was  to  be  done 
by  someone  for  someone,  and  the  words  of  the  section  were  wide  enough  to  include  work 
done  by  an  independent  contractor  or  by  a man  working  for  himself  or  by  a man  who  does 
work  for  another  without  that  other’s  knowledge  or  assent.  It  was  certain  that  those 
words  were  not  meant  to  include  the  work  done  by  a man  for  himself,  or  work  done  for 
another  without  that  other’s  knowledge  or  assent,  and  it  would  in  many  cases  be 
inconvenient,  if  not  impossible,  for  a Court  to  settle  in  any  industry  at  what  price  an 
independent  contractor  was  to  tender  for  a particular  piece  of  work.  If  the  matter 
rested  on  that  it  seemed  that  the  words  “ work  done  or  to  be  done  ” meant  work  done  or 
to  be  done  by  an  employee  for  an  employer. 

It  was  to  be  observed,  however,  in  the  latter  part  of  the  definition  the  word 
“employee”  was  not  used,  the  phase  lt  persons  employed  or  to  be  employed  being 
substituted.  “ Employee  ” primarily  and  naturally  meant  a person  employed  under  a 
contract  of  hiring  and  service  at  a salary  or  on  wages.  A person  employed  was  not 
necessarily  an  employee  in  the  sense  mentioned,  and  both  legal  and  popular  language 
speaks  of  “ employing  an  independent  contractor.” 

A possible  construction  of  the  definition  of  “industrial  matters  was,  therefore, 
that  it  related  not  only  to  work  done  by  an  employee,  but  also  to  work  done  by  peisons 
who  were  employed  but  were  not  employees,  such  as  independent  contractors.  If  this 
was  the  correct  view  it  followed  that  the  Legislature  drew  a distinction  between  employees 
and  persons  employed,  and  emphasised  the  distinction  in  its  definition  of  “ employee  by 
the  words  “the  fact  that  a person  is  working  under  a contract  for  labour  only  or  as  a 
lessee  of  any  tools  or  other  implements  of  production,  or  any  vehicle  used  in  the  delivery 
of  goods,  shall  not  in  itself  prevent  such  person  being  held  to  be  an  employee. 

If  this  distinction  was  intended,  the  result  which  would  follow  after  a consideia- 
tion  of  various  sections  of  the  Act  in  which  the  terms  were  used  would  be  so 
extraordinary  that  His  Honor  concluded  that  the  Act  used  the  words  “persons 
employed”  as  synonmous  with  the  word  “ employee.”  Either,  then,  whenever  the  word 
employees  occurred,  the  words  “ persons  employed,”  should  be  substituted,  or  whenever 
the  words  “ persons  employed  ” occurred,  the  word  “ employees  ” should  be  substituted 
The  proper  course  was  to  read  “ persons  employed  ” as  “ employees,”  and  that  “ employees 
meant  persons  working  under  a.  contract  of  hiring  and  service  (which  is  the  ordinal y 
sense),  and  also,  in  the  absence  of  special  circumstances,  persons  on  piece-work  rates, 
persons  working  under  a contract  for  labour  only,  or  as  lessees  of  tools  or  vehicles  used 
in  the  delivery  of  goods,  but  did  not  mean  any  person  other  that  those  who  were  not 
within  the  ordinary  meaning  of  the  word. 

Section  24  (2)  referred  to  employees  of  charitable  institutions  and  “ inmates  who 
are  deemed  to  be  employees.”  If  the  words  meant  “ deemed  by  the  Board,”  His  Honor 
could  not  understand  what  grounds  a Board  would  have  for  deeming  a person  to  be  an 
employee  except  that  he  was  one.  The  words  referred  to  the  fact  that  the  definition  ot 
“ employee  ” in  section  5 was  considered  by  the  Legislature  to  have  enlarged  the  meaning 
of  that  word,  and  that  the  words  “ deemed  to  be  an  employee  ” referred  to  that  enlarged 
definition. 
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It  seemed  that  thougli  in  one  sense  they  might  be  said  to  be  persons  employed, 
the  inmates  of  the  institution  in  question  were  not  employees,  and  there  was  no 
jurisdiction  to  make  an  award  in  respect  of  them. 

His  Honor  Judge  Rolin  agreed  with  the  conclusion  of  His  Honor  Judge  Curlewis 
that  the  Statute  deals  with  employees,  that  is  to  say,  with  persons  under  a contract  of 
hiring  and  service  and  that  other  persons  though  employed  in  one  sense  were  not  within 
the  scope  of  the  (Statute.  Great  difficulty,  however,  was  presented  in  the  interpretation 
of  Section  24  (2)  which  reads  as  follows  : — 

t%  Where  an  institution  carried  on  wholly  or  partly  for  charitable  purposes  provides 
for  the  food,  clothing,  lodging,  or  maintenance  of  any  of  its  employees  or  any  of  its 
inmates  who  are  deemed  to  be  employees,  the  Board  in  its  award  as  to  the  wages  of 
such  employees  or  inmates,  shall  make  due  allowance  therefor.  The  Board  may 
exempt  such  institution  from  all  or  any  terms  of  the  award,  where  the  food,  clothing, 
lodging,  and  maintenance  provided  by  the  institution,  together  with  the  money  (if 
any)  paid  by  the  institution  to  such  employees  or  inmates  as  wages  are  at  least  equal 
in  value  to  the  value  of  the  labour  of  such  employees  or  .inmates.  ” 

Inmates  of  charitable  institutions  were  expressly  mentioned,  but  only  the  case  of 
those  who  were  employees  or  who  were  “ deemed  to  be  employees  ” was  provided  for. 
1 he  question  was  whether  the  words  “who  are  deemed  to  be  employees ” carries  the 
matter  any  further.  Either  the  inmates  or  some  of  them  were  employees,  or  they  were 
not.  If  they  were,  they  were  within  the  juridiction  of  the  Court,  but  if  they  were  not 
employees  in  the  sense  of  being  under  a contract  of  hiring  and  service,  under  what 
circumstances  were  they  to  be  deemed  so?  The  very  use  of  the  words  “deemed  to  be 
employees  ” seemed  to  strongly  confirm  the  view  that  the  Act  was  aimed  at  employees  ; 
otherwise  it  would  have  been  sufficient  to  provide  for  the  case  of  inmates  as  such. 
Ordinarily  the  use  of  such  an  expression  would  refer  back  to  some  earlier  definition  and 
it  would  be  expected  that  under  the  definition  of  “employee”  some  statement  would  be 
found  that  the  word  would  “include  inmates  of  charitable  institutions  doing  any  work.” 
There  were,  however,  no  such  words  in  the  definition.  His  Honor  concurred  with  His 
Honor  Judge  Curlewis  in  holding  that  the  only  intelligible  meaning  that  could  be  given 
to  the  words  was  that  the  Legislature  meant  for  greater  caution  to  refer  back  to  its 
enlarged  definition  of  the  word  ‘ ‘ employees  ” and  to  expressly  indicate  that  all 
“ inmates  ” were  not  included. 

It  seemed,  therefore,  that  the  meaning  of  the  word  “employee”  was  a person 
under  a contract  of  hiring  and  service.  In  the  present  case  His  Honor  was  satisfied  on 
the . evidence  that  there  was . no  such  contract,  hut  if  in  the  case  of  a charitable 
institution  inmates  were  received  on  the  terms  that  they  should  work  for  their  board,  he 
might  be  prepared  to  hold  that  the  relation  of  employer  and  employee  existed.  In  this 
application,  however,  the  relation  did  not  exist  and  there  was  no  need  for  exemption. 

Magistrates’  Courts. 

During  the  month  of  October,  1919,  fifty-four  proceedings  under  the  Act, 
including  those  instituted  by  the  Department,  and  referred  to  under  the  heading  of 
Investigation  Office,  were  determined  in  Industrial  Magistrates’  Courts  throughout  the 
State.  Of  these,  forty-seven  were  heard  by  the  Chief  Industrial  Magistrate  at  Sydney, 
and  seven  by  Industrial  Magistrates,  viz.,  three  at  Bellingen,  two  at  Kempsey,  one  at 
Penrith,  and  one  at  Camden. 

lor  breaches  of  Award  (Section  50)  ten  complaints  were  heard.  Convictions 
were  obtained  in  eight  cases  and  penalties  were  imposed  amounting  to  <£1 1 Is.  Two 
cases  were  dismissed  in  one  instance  with  costs  (£2  2s.)  against  the  complainant. 

Two  employers  were  prosecuted  for  failing  to  keep  Time  and  Pay  Sheets  (Section 
08  (1));  both  were  convicted,  the  fines  imposed  amounting  to  £.2.  The  same  two 
employers  were  prosecuted  also  for  failing  to  exhibit  a copy  of  the  Award  (Section  68  (2) ). 
Both  were  convicted  and  fines  were  imposed  amounting  to  £1  10s. 
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Upon  eleven  complaint,  for  the  recovery  of  wage,  (Section  49)  aggregating  £23-1 
4s.  34.,  verdicts  were  given  for  the  complainants  m two  cases  for  a total  amount  of 
p 33  Os  9d  Three  cases  were  dismissed  and  the  other  six  were  struck  out. 

£ Upon  twenty-nine  complaints  by  Industrial  Unions  for  the  recovery  of  sub- 
scriptions'due  (Section  53)  amounting  to  £35  11,,  orders  were  « c m favour^ 

Z'tr^sS  ihoW*  thirteen 

cases,  having  been  settled  out  of  Court,  were  struck  out. 

The  Registry. 

Applications  heard  by  the  Industrial  Registrar  during  October  for  permits  to 
enable  1'ed,  infirm,  or  slow  workers  to  work  for  less  than  he  presenbed  wage 
(■Section  27)  numbered  84,  40  of  which  were  made  by  men  and  44  by  women. 

(Seai0  Orthe Tnradeby  men,  34  were  granted,  1 was  refused,  and  5 were  withdrawn 

or  stl  U<^)f '"tlie  41  made  by  women,  10  were  made  under  Awards  and  31  under  the 
Regulations,  Part  IX,  Section  81  (1)  embodying  the  Board  of  Trade  determination  of 
the  livin"  wage  for  adult  women  in  the  Metropolitan  Area,  viz.,  3 s.  pel  wee*.  n 
first  croup  6 applications  were  granted,  3 were  refused  and  1 was  struck  out ; in  the 
second  group,  26  applications  were  granted,  1 was  refused,  and  7 were  withdrawn 

struck  out.  _ , ^ i * i • • 

Departmental  Advisings. 

Bakers  [Country)— Definition  of  Doughmaker. 

Manufacturing— Food  and  Drink,  fto.  Bakers  (Country)  Award  of  5th  September, 
1919.  „ , 

The  Award  (clause  3)  provides  a higher  rate  of  wages  for  “ dough  makers  than 
for  “ board  hands  ” and  it  is  the  Departmental  view  that  the  classification  doughmaker 
covers  only  those  employees  who  are  doughmaking  the  who  e of  their  time,  or  at  least  a 
substantial  part  of  it.  * A board  hand  frequently  makes  dough  m the  ordinary  course 
of  bis  employment  as  a board  hand,  but  that  fact  of  itself  won  d nor  entitle  him  to  the 
special  classification  of  doughmaker  m the  award.  (1-3571, 1 •>) 

Breadcarters  ( Country ) - Statutory  Holidays. 

Manufacturing — Food  and  Drink,  &c. 

September,  1919. 

Under  the  Early  Closing  (Amendment)  Act  1900,  (Section  13)  bakers  outside 
the  metropolitan  area  have  an  option  of  giving  their  breadcarters  four  half  holidays  from 
2 p.m.  on  some  week-days  in  each  month,  or  a whole  holiday  on  one  week-day  in  each 

month.  Breadcartcrs  (Country)  Award  (Clause  6)  directs  that  “the  statutory 
monthly  holiday  shall  be  observed  on  the  third  Vi  ednesday  m every  month.  It  is  the 
Departmental  view  that  where  an  employer  adopts  the  option  of  gi  ving  his  breadcarters 
one' whole  holiday  per  month,  such  holiday  must  be  given  on  the  third  Wednesday,  but 
that  he  is  still  entitled  to  give  four  half  holidays  per  month  (as  permitted  by  the  Early 
Closing  Act)  instead  of  giving  this  whole  day  off,  if  he  prefers  to  do  so.  (1-.70//.  ). 

Council  Employees  -Council  Cleric  employed  by  two  Councils. 

Public  Utility  Services— Other  Governmental— Municipal  and  Shire  Council  Clerks. 
Agreement  No.  321,  filed  18th  August,  1919. 

The  agreement  (Clause  6)  provides  a scale  of  salaries  for  Municipal  and  Stoe 
Council  clerks  according  to  the  amount  of  revenue  of _ the  Council.  It  is  the  Depart 
mental  view  that  the  rates  are  intended  to  apply  only  m respect  of  the  employment  of. 


Breadcarters  (Country)  Award  of  5th 


662 


N.S.W.  INDUSTRIAL  GAZETTE— 29  Nov.,  1919.  [Vol.  XVI. 


DEPARTMENTAL  AC  TIVITIES. 


separate  officers  by  each  Council  and  that  it  is  not  intended  where  one  officer  is  employed 
by  two  Councils  that  the  respective  salary  rates  for  each  Council  shall  apply  to 
him.  (123593/19). 

Restaurants — Boarding-houses  'providing  meals  for  general  public. 

Domestic  and  Personal  Service— Restaurants  (Cumberland  and  Northumberland) 
A. ward  of  20th  December,  1918. 

It  is  the  Departmental  view,  following  the  decision  of  the  Court  in  Morrish  v. 
Gaut,  A.R.,  1910,  that  the  provisions  of  the  Restaurants  Award  will  apply  to  a boarding- 
house which  provides  meals  for  the  general  public.  (123446/1 9). 

Industrial  Investigation. 

During  the  month  ninty-four  complaints  from  persons  outside  the  Department 
regarding  alleged  breaches  of  the  Industrial  Arbitration  Act,  Parts  I-VIII,  or  of  awards 
or  regulations  thereunder,  were  received  for  investigation.  Departmental  inspectors 
made  reports  of  113  investigations,  including  fifty-two  general  inspections  made  on 
Departmental  initiative. 

Of  the  reports  scrutinised  during  the  month,  viz.,  154,  123  indicated  more  or  less 
infringement  of  the  Act,  and  80  employers  were  warned  of  their  responsibilities. 

Prosecutions  were  instituted  against  three  employers  and  one  employee,  on  nine 
charges  for  breaches  of  the  Act  and  awards.  One  case  under  Section  50  was  dismissed 
without  costs.  In  the  other  cases  fines  were  imposed  amounting  to  £10  10s.,  in  addition 
to  £4  6s.  costs. 

Arrears  of  wages  amounting  to  £358  8s.  7d.  were  paid  by  56  employers  to  99 
employees,  as  the  consequence  of  Departmental  investigation. 

New  South  Wales  Board  of  Trade. 

On  4th  October  the  Board  forwarded  to  His  Excellency  the  Governor  a Second 
Interim  Report  containing  complete  proposals  (including  an  estimate  of  cost)  for  the 
formation  of  a technical  commission  of  inquiry  to  undertake  an  examination  of  miners 
and  others  for  plumbism,  ankylostomiasis  and  pneumoconiosis. 

Pursuant  to  a request  preferred  by  the  Premier,  to  the  effect  that  the  Board 
should  consider  whether  an  inquiry  of  the  nature  beforementioned  could  not  be  con- 
ducted at  le«s  cost,  the  Board  on  21st  October  met  at  University  Chambers,  Mr.  G.  C. 
Klug,  Mr.  Colin  Frazer,  and  Mr.  G.  Nicholson,  representing  the  Broken  Hill  Mining 
companies,  and  Mr.  A.  C.  Willis,  the  A.M.A.  A further  meeting  of  the  parties,  under 
the  Presidency  of  Mr.  Justice  Edmunds,  was  held  at  Broken  Hill  on  27th  October, 
when  Mr.  Emery  appeared  on  behalf  of  the  Broken  Hill  Mining  and  Treatment 
Companies  ; Mr.  A.  Palmer,  on  behalf  of  the  Barrier  Workers’  Association  ; and  Mr. 
W.  Gers  on  behalf  of  the  Trades  and  Trades  Labourers’  Union.  Upon  the  information 
gained  at  the  two  meetings,  the  Board  will  base  its  further  report. 

On  8th  October  the  Board  announced  its  declaration  as  to  the  living  wage  to  be 
paid  to  adult  male  employees  in  the  Metropoliton  Area. 

On  23rd  October  the  Board  commenced  a public  inquiry  under  Section  79  of  the 
Industrial  Arbitration  Act,  1912,  as  amended,  into  the  increase  or  decrease  in  the 
average  cost  of  living  for  the  purpose  of  declaring  the  living  wage  to  be  paid  to  adult 
female  employees  for  the  year  1919-20. 

On  15th  October,  Mr.  J.  B.  Holme,  Deputy  President,  and  Messrs.  T.  Routley 
and  A.  G.  Cooper,  Commissioners  of  the  Board,  acting  as  Roval  Commissioners, 
forwarded  to  His  Excellency  the  Governor  their  report  upon  the  constitution,  business, 
and  operations  of  Sydney  Ferries  Limited. 

Private  Employment  Agencies. 

During  October  27  licenses  issued  under  the  regulations  made  on  2nd  August, 
1918,  under  Part  X of  the  Industrial  Arbitration  Act,  1912,  lapsed;  applications  for 
renewal  of  2 expired  licenses  and  for  3 new  licenses  were  received  during  the  month, 
and  15  applications  for  renewal  and  5 for  new  licenses  were  granted,  during  the  month ; 
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and  10  applications  were  under  consideration  at  the  end  of  the  month.  Particulars 
of  the  licenses  issued  during  the  month  are  as  follows:  they  “ remain  in  force  for  one  year 
r i-t--  Licenses  Granted.  __ t 


uom  imc 

Applica- 
tion for 
Renewal. 
Date. 

Applicant. 

1919.  ( 

10  Sept.  ... 

Darrow,  Mrs.  Caroline.. | 

21  Aug.  ... 
25  ,,  ••• 

Wilton,  Miss  L.  ... 

Rofe,  Miss  Jessie 

26  „ ... 

Hume,  Mrs.  M. 

4 Sept.  ... 

Miller,  Mrs.  Mona 

6 „ ... 

George,  Robert  S.  ... 

12  „ — 

MacNamara,  Miss  E.  F. 

17  „ — 

Frith,  Mrs.  Helen  Kate 

. 18  Aug.  ... 
19  ,,  ... 

1 Sept.  ... 

2 

4 „ ... 

26  „ 

Love,  Miss  Mary  Ethel 
Dicketts,  Mrs.  Eliza- 
beth Ann. 

Wilkinson,  Joseph 
Best,  Mrs.  Mary  Caro- 
line. 

Brown,  Mrs.  Lydia  J... 
Gille?,  Mrs.  Florence  ... 

18  Aug.  ... 
25  „ ... 

| Boulton,  Richard  H.  ... 
,1  Martin,  Mrs.  Sarah  ... 

4 Sept.  ... 
17  „ •• 

. Bird,  Mrs.  Emily 
. Ryan,  Timothy  Joseph 

1 Sept... 
18  „ .. 

.1  Sutton,  Thomas  Henry 
.[Lee  Morris,  Miss  Clara 

Agency. 


Trade  Name. 


Address. 


License 

granted. 


Date.  | No. 


Sydney  : New  Licenses. 

Brabant  & Co I No.  1 Room,  1st  Floor,  Elizabeth- 

I street, 

Sydney  : Renewals. 

6th  Floor,  4 Castlereagh-street ... 
No.  8 Room,  1st  Floor,  105  Pitt- 
street.  , 

No.  1 Room,  1st  Floor,  29  Eliza- 
beth-street. 

1st  Floor,  44  Royal  Arcade, 
George-street. 

No.  18  Room,  2nd  Floor,  17a  Pitt- 
street.  , 

No.  4 Room,  Ground  Floor,  64 
Elizabeth-street. 

60  Castlereagh-street  


1919.  I 
4 Oct.  ...  59 


Agency. 


College. 

Miss  MacNamara’s  Agency 


ment  and  General  Agency 

Suburbs  : Renewals. 


Love’s  Registry  Office 
Gregg’s  Agency  ... 

Pott’s  Point  Buieau 
Rata  Agency 

Burwood  Re  gistry  Office 
Mrs.  Florence  Grilles’  Registry 
Office. 

Country  : New  Licenses 

Castlereagh  Labour  Agency 
Martin’s  Fimployment  Agency  . 


126  Smith-street,  Summerhill  ... 
72  Enmore-road,  Newtown 

1G  Darlinghurst-rd.,  Pott’s  Point 
1st  Floor,  451  Oxford-street, 
Paddington. 

2 Burwood-road,  Burwood 
The  Boulevard,  Strathfield 


and  Eih 


Bird’s  Registry  ... 

Ryan’s  House,  Land 
ploymerit  Agency. 

Country  : Renewals. 


Tooloon-street,  Coonamble 
Douglas  Buildings,  Katoomba- 
street,  Katoomba. 

Peel-street,  West  Tam  worth 

2nd  Floor,  22  Hunter-street,  New- 
castle. 


19  Sept. 

1 Oct.  ... 

19  Sept.... 

1 Oct.  ... 

24  Oct.  ... 

19  Sept.... 

1 Oct  ... 


1 Oct  ... 
1 „ --• 

24  „ ... 

1 „ - 

1 „ 

1 ..  ... 


4 Oct 
17  „ 

4 „ 
17  „ 


Baylis-street,  Wagga 
Municipal  Buildings, 
Newcastle. 


Thorn-st., 


1 Oct 
1 „ 


and  15  in  country  districts. 


State  Labour  Exchanges. 


STATE  JUABUUK  - 

The  aggregate  operations  of  the  different  Exchanges  during  October  are  shown 
in  the  following  table  : — 


Persons. 


Exchange. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Males. 

Females. 

Total. 

Males. 

Females. 

Total. 

Males. 

Females. 

Total. 

Sydney  

Balmain  ... 
Broken  Hill 

Goulburn 

Lismore  ... 
Newcastle 

Orange  

Tam  worth 

Wagga 

Wollongong 

1,663 

86 

66 

20 

289 

153 

5 

74 

14 

380 

2 

11 

4 

9 

1 23 

' 10 
; 3 

2,043 

88 

77 

24 

298 

176 

5 

84 

17 

967 

50 

46 

3 

217 

32 

1 

79 

1 

711 

7 

12 

3 

18 

37 

16 

1,678 

57 

58 
6 

235 

69 

1 ■ 95 

1 1 

848 

48 

22 

5 

207 

13 

78 

1 

413 

4 

5 

8 

6 

I ””9 


" 

1,261 

52 

27 

5 

215 

19 

87 

1 

Total 

2,370 

; 442 

2,812 

1,396 

804 

2,200 

1,222 

1 445 

1,667 
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The  following  statement  shows  the  aggregate  operations  of  the  Exchanges  classified 
by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The  figures  in 
italics  relate  to  women  and  girls-: — 


Persons. 

I 

Persons. 

o a 

w 

j? 

• 

o J 
1 ^ c 

l W 

1 ~ 

Industry. 

T3  3 

Industry. 

o> 

T3 

§“ 

o o 

p 

j Sought  b 
1 ployers. 

Sent  to  Ei: 
ment. 

<u 

<v  o 

.22  ^ 
TjdS 

2* 

Sought b 
ployers. 

1 

o 

p 

Building  Tracies — 

Manufacturing — 

Brick,  Cement,  Pottery — 

Bricklayers  and  Tuck- 

17 

pointers... 

Builders’  Labourers 
Carpenters  and  Joiners  ... 

41 

23 

Brickmakers 

1 

19 

49 

37 

87 

52 

142 

Painters 

16 

23 

19 

Clothing,  Textiles,  &c. — 

Plasterer  ... 

3 

23 

8 

Boots  and  Shoes,  makers 

Plumbers  and  Gaslitters... 

5 

7 

3 

and  repairers.  ... 

13 

5 

Slaters  

2 

9 

2 

Dressmakers  

1 

5 

1 

o 

o 

1 

Others  

1 

2 

1 

Dental  & Optical  Mechanics, 

Total 

117 

298 

181 

&c. — 

Food  and  Drink,  &c. — 

Domestic  and  Personal 

Bakers 

30 

2 

1 

Service — 

4 

Butchers  ... 

8 

Club  & Boarding  House  f 

44 

62 

51 

Milk  Carters  

1 

’ 1 

1 

Employees.  \ 

Domestic  Helpers  | 

54 

184 

218 

115 

! 107 
519 

... 

80 

67 

252 

Others  j 

" 6 

1 

Hairdressers  

1 

Total £ 

39 

4 

2 

Hospital  Attendants,  f 

15 

Q 

1 

6 

Nurses,  &c.  \ 

Hotel  Employees  ...  j 

o 

36 

60 

50 

56 

43 

32 

Laundry  Employees  ... 

1 

1 

Furniture  and  Woodwork- 

Restaurant Employees  | 

1/.5 

15 

JO 

17 

63 

11 

ing- 

Cabinetmakers  

2 

1 

1 

1 

Saw-millers,  &c.  ... 

7 

A 

O 

4. 

Total...  ...  / 

295 

239 

173 

Shipwrights  ...  ... 

6 

13 

7 

877 

761 

428 

l 

Total  

15 

19 

12 

| 

Engine  Driving — 

' 

Engine  Drivers,  &c. 

31 

10 

7 

Iron  Trades,  Metals,  Ma- 
chines, Implements,  &c. — 

32 

30 

29 

Boilermakers 

Coppersmith 

1 

1 

Labouring,  General — 

Coachmakers 

2 

3 

3 

Gangers,  rail  and  road 

Electricians 

12 

6 

4 

construction,  etc. 

4 

3 

5 

Engineers  ... 

85 

39 

46 

Labourers,  rail  and  road 

Ironworkers’  Assistants  ... 

57 

45 

42 

construction,  etc. 

670 

323 

300 

Moulders  ... 

2 

3 

1 

Surveyors’  Labourers 

1 

3 

1 

Tinsmiths,  &c 

o 

2 

1 

Total... 

675 

329 

306 

Total... 

1 

192 

129 

127 
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. — 

Persons. 

Persons. 

<2^  1 

g 

w 

j? 

lulu  try. 

w 

"a  | 

Industry. 

Ol  : 

13  3 1 

>» 

% 8 

pQ  . 

8 

f & 

w 

<3  o 
£ 

'So  a 

% 

^ 9 

o ^ 

s 

"r  **  1 

*2.2 
in  8. 

CpS' 

£ 

g>j? 

08. 

0 j, 
q j: 

o a, 
co 

S a H 
02  J 

C/2 

c n ~ 

Public  Utility  Services— 

Leather,  Hides,  &c.— 

Saddle  & Harness  makers 

1 

... 

1 

Government  Railways  and 
Tramways — 

Loco,  and  Stores  ... 

5 

7 

6 

Printing — 

Permanent  Way  ... 

5 

25 

35 

1 

Traffic  ...  

17 

3 

15 

Stereotypers  

4 

...  | 

... 

Total... 

27 

35 

56 

Printers 

11 ! 

1 

( 

12 

8 

5 

Other  Governmental — 

Other  Manufacturing  | 

4 

29 

9 

Municipal  and  Shire  Council: 

Employees  

Water  Supply  and  Sewer- 

... 

r 

283 

167 

147 

Total,  Manufacturing  ^ 

11 

34 

10  : 

age  Employees 

7 

7 

j ' j 

7 

7 

Total  Utilities 

27 

42 

63 

Mining,  Mineral  Treatment, 

Quarrying,  &c.— 

Miners,  «&c.,  Coal ... 

,,  Metalliferous 

20 

25 

7 

9 

11 

4 

7 

10 

Rural  Workers— 

Farm,  *Dairy,  Station,  f 
and  Orchard  Workers  \ 

358 

146 

206 

1 

Quarrymen 

Shearers,  Shed  Hands,  &c. 

”39 

*36 

27 

Total 

45  ! 

27 

21 

r 

397 

182 

233 

Total * ...  ^ 

... 

... 

1 

Miscellaneous — 

Caretakers,  Cleaners,  I 

Lift  Attendants,  V 

and  Watchmen.) 

Others  ...  , 

39 

19 

3 

26 

2 

3 

29 

2 

Transport  (Land)  — 

Carters  and  Drivers  (horse] 

Motor  Drivers  

Storeman  and  Packers  .., 

1 47 

41 
53 

7 

3 

6 

5 

4 

3 

Total...  ,•«  | 

42 

29 

29 

Total. «.  h->.  •• 

141 

16 

12 

19 

0 

2 

Professional  and  Shop 
Workers— 

Clerk3  } 

Commercial  Travellers  .. 
Governesses 

144 

j 

12 

3 

10 

Transport  (Sea) — 

Firemen  

Marine  Engineers 

Seamen 

2 

3 

45 

1 

1 

25 

2 

Ship  Painters  and  Docker: 

s 22 

35 

34 

21 

4 

1 

Wharf  Labourers 
Others  

. * 8 

”4 

2 

Shop  Assistants,  &c.  -j 

\ 71 

l e 

5 

2 

3 

1 

Total 

. 80 

40 

37 

Others  

i 

... 

Total,  All  Indus-  j 

f 2,370 

1,396 

1,222 

Total 

f 237 

17 

12 

} tries 

L 44% 

S04 

445 

1 35 

7 

A 

2,816 

1 2,20C 

) 1,667 

— — 

— 

066 
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STATE-AIDED  IMMIGRATION. 


During  October  nineteen  nominations  for  assisted  passages  were  lodged  with 
the  Department  in  respect  of  forty-five  persons.  Of  the  aggregate  passage  money 
payaUe  m connection  with  the  nominations,  viz.,  £900,  amounts  aggregating 
£576  8s.  were  deposited  with  the  Department,  leaving  a balance  of  £325  12s.  to 
>e  paid  either  by  the  nominator  under  the  deferred  payment  system,  or  by  the  nominees 
prior  to  embarkation.  J 


The  following  statement  shows  the  number  of  assisted  immigrants  who  arrived 
and  the  classification  of  the  nominees  accepted  in  each  month  since  the  beginning  of 
the  year  1919: — & 


1 

L 

GO 

C2 

Nominees. 

Aggregate  Passage  Money. 

1919. 

Arrivals  oj 

Assisted 

Immigrant 

o . 
'43  n 

ai  O 

.3  c. 

e a> 
o g 

Total. 

♦Adults. 

Children. 

(Under 

12  years  of  age.) 

Total 

Payable. 

Amount 

Deposited. 

Male. 

Female. 

Male. 

Female. 

J an. 

37 

13 

19 

2 

12 

3 

2 

£ s. 
367  0 

d. 

0 

£ s.  d. 
277  0 0 

Feb. 

25 

15 

25 

7 

13 

2 

3 

495  10 

0 

309  10  0 

Mar. 

14 

29 

8 

16 

3 

2 

556  10 

0 

342  0 0 

April 

... 

12 

24 

8 

8 

6 

2 

451  0 

0 

262  10  0 

May 

7 

9 

2 

7 

... 

216  0 

0 

202  0 0 

June 

10 

18 

8 

8 

1 

1 

367  0 

0 

240  10  0 

July 

28 

68 

20 

32 

8 

8 

1,267  0 

0 

941  6 8 

Aug. 

••• 

36 

72 

15 

33 

16 

8 

1,346  0 

0 

970  0 0 

Sept. 

30 

69 

16 

41 

9 

3 

1,508  8 

0 

1,048  10  0 

Oct. 

19 

45 

8 

22 

7 

8 

900  0 

0 

576  8 0 

Total 

62 

184 

* P 

378 

94 

192 

55 

37 

7,474  8 

0 

5,169  14  8 

* Persons  over  12  years  of  age,  according  to  Shipping  Companies’  regulations. 


Inqmnes  made  by  prospective  settlers  for  information  as  to  conditions  of  settle- 
rnent  in  the  State  were  numerous  during  the  month. 

The  requisitioning  of  shipping  accommodation  by  the  Commonwealth  Government 
tor  the  transport  of  Australian  troops  from  abroad  accounts  for  the  non-arrival  of 
immigrants  in  the  past  eight  months. 

The  Imperial  Government  has  decided  to  provide  free  passages  from  England  to 
Australia  for  ex-service  men  and  women  and  their  dependants  who  are  acceptable  to  the 
-ao  ernment  of  the  State,  and  are  assured  of  employment  upon  arrival  ; and,  following 
on  this  plan  arrangements  have  been  completed  for  nominations  to  be  made  to  the 
cpartment  by  persons  resident  in  the  State  who  are  prepared  to  guarantee  employment 
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for  relatives  and  friends  discharged  from  the  British  Army  or  Navy.  The  arrangement 
extends  to  the  widows  of  ex-service  men  and  their  dependants  if  they  are  entitled  to 
draw  a pension  from  Imperial  funds  under  the  terms  of  the  Pension  Warrant.  1 he 
term  “ dependant  ” includes  legal  wives  and  legitimate  sons  and  stepsons  under  sixteen 
years  of  a*e,  and  legitimate  daughters  and  step-daughters  under  eighteen  years  of  age. 

It  is  anticipated  that  there  will  be  many  desirable  families  with  sons  and  daughters 
over  the  age  mentioned,  or  possibly  ex-service  men  with  widowed  mothers,  wishing  to 
leave  England,  and  it  has  been  decided  to  extend  the  facilities  under  the  existing  assisted 
passage  scheme  to  such  relatives  of  ex-service  men. 

During  the  month  of  October  sixty-two  nominations  under  the  ex-service  scheme 

were  lodged  in  respect  of  144  individuals. 

SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  of  Competency. 

Three  third-class  drivers’  certificates,  authorising  holders  to  drive  builder’s  hoists, 
were  issued  during  October  by  the  Government  Architect,  on  the  recommendation, 
after  examination  of  the  applicants,  by  the  Chief  Inspector  of  Scaffolding  and  Lifts. 

The  Chief  Inspector  granted,  upon  examination,  39  new  certificates  of  competency 
as  lift  attendants  33  electric,  2 hydraulic,  and  4 electric-hydraulic  certificates.  Two 
certificates  were,  issued  to  replace  certificates  declared  to  have  been  lost. 

Crane  Hoist  and  Sheer-leg  Inspection. 

Pursuant  to  Section  6 of  the  Act,  twenty-one  notices  of  intention  to  erect  cranes 
in  the  Metropolitan  district  were  received  by  the  Departmental  Engineer  and  Chief 
Inspector  of  Scaffolding  and  Lifts,  six  being  for  permanent  and  fifteen  for  temporary 
appliances.  No  notices  were  received  in  respect  of  the  Newcastle  district 

One  hundred  and  fourteen  inspections  were  made  of  eighty-four  separate 
appliances  during  October,  and  twenty-eight  calculation  sheets,  stress  diagrams  and 
drawings  were  prepared  in  the  Department.  Written  directions  specifying  alterations, 
repairs,  &c.,  were  issued  in  respect  of  twenty -eight  cranes,  in  order  to  ensure  sale  work- 
ing conditions.  , - , • 

No  accidents  in  connection  with  the  use  of  cranes,  &c.,  were  reported  dm  mg  the 

During  the  month  a number  of  directions  were  served  upon  the  persons  in  charge 
of  cranes,  having  regard  to  weakness  of  the  appliances  inspected.  I he  lifting  capacities 
of  several  cranes  were  reduced,  and  in  a few  instances  it  was  deemed  necessary  to  serve 
directions,  which  were  complied  with,  that  the  appliance  be  immediately  put  out  ot 

use  as  being  a source  of  danger  to  human  life.  . , , 

An  example  of  carelessness  and  inattention,  that  is  a prolific  cause  of  accident,  was 
disclosed  in  the  departmental  inspection  of  a hand  crane  in  which  the  mam  spur-wheel 
was  almost  out  of  gear  with  its  driving  pinion.  The  use  of  this  crane  was  prohibited 
immediately.  Frequently  cranes  and  other  lifting  gear  are  erected  time  after  time 
without  apparent  thought  as  to  the  condition  of  the  various  parts,  ihe  prisons  in 
charge  do  not  appear  to  be  seized  with  the  absolute  necessity  of  periodic  inspection  and 
overhaul  of  gearing  and  structural  parts,  in  order  to  ensure  safe  working  conditions 
For  instance,  in  another  crane  inspected  during  the  month,  it  was  found  that  several 
teeth  were  broken  out  of  a derrick  wheel,  and  as  this  defect  rendered  the  crane  dangerous 
in  use,  the  owners  were  directed  to  cease  using  it  until  a new  wheel  was  prouder  . 

The  effect  of  the  broken  teeth  became  apparent  in  an  attempt  to  lower  the  jib  : the 
wheels  became  locked  together  at  the  point  where  a tooth  was  broken  out  and  the 
violent  effort  required  to  move  them  involved  the  risk  of  breaking  more  teeth  and  of 
allowing  the  jib  to  drop.  It  appeared  on  examination  that  in  the  absence  of  the  spacing 
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effect  of  the  broken  tooth,  three  teeth  on  the  sound  wheel  endeavoured  to  force  them- 
selves into  the  space  formed  by  the  missing  tooth.  In  all  such  cases  of  broken  teeth,  it 
is  necessary  that  new  wheels  or  pinions  should  be  provided,  the  regulations  under  the 
Act  specifically  disallowing  pegs  or  dovetailed  teeth. 

An  example  of  the  limitations  of  autogenous  welding  which  has  come  to  have  many 
applications  in  engineering  work  and  in  certain  directions  has  been  found  a convenient 
and  inexpensive  means  of  repairing  broken  parts  of  machines  which  otherwise  would 
have  to  be  discarded  as  being  beyond  repair,  was  furnished  by  a large  toothed  wheel 
belonging  to  a power  crane.  The  wheel  had  been  repaired  by  the  autogenous  welding 
method  three  times  and  after  each  occasion  broke  either  at  the  point  of  weld  or  adjacent 
to  it.  In  other  instances  crane  wheels  repaired  by  autogenous  weld  have  failed  at  the 
weld,  sooner  or  later,  and  new  wheels  have  had  to  be  provided.  Experience,  therefore, 
demonstrates  that  present  approval  cannot  be  given  to  the  repairing  of  all  broken  parts 
of  cranes  and  other  lifting  gear  by  this  method. 

Lift  Inspection. 

Applications  were  received  by  the  Departmental  Engineer  and  Chief  Inspector  of 
Scaffolding  and  Lifts  for  permits  to  proceed  with  the  erection  of  five  electric  lifts,  and 
the  re-erection  of  one  electric  lift  in  a new  position.  Permits  were  given  in  respect  of 
these  applications. 

In  the  MetropolitaiTdistrict  Departmental  Inspectors  made  307  inspections  of  212 
lifts,  and  in  the  Newcastle  district  eight  inspections  of  five  lifts.  Written  directions 
specifying  alterations  and  repairs  to  be  effected  were  issued  in  respect  of  fifty-seven  lifts, 
so  as  to  ensure  safe  working  conditions  and  conformity  with  the  requirements  of  the 
Department. 

Two  accidents  were  reported  and  investigated  during  the  month — one  proved 
fatal,  and  the  other  serious. 

The  fatal  accident  resulted  in  the  death  of  a storeman  who  vTas  in  charge  of  a 
hydraulic  goods  lift.  Nobody  witnessed  the  occurrence,  but,  from  information  available, 
it  appears  that  the  storeman  brought  the  lift  up  to  the  first  floor,  and  in  leaving  the  car  to 
procure  some  goods  omitted  to  lock  the  handrope.  Returning  to  the  lift  with  the  goods 
in  front  of  him  he  failed  to  notice  that  the  car  had  moved  up ; he  stepped  into  the  lift- 
well  expecting  the  car  to  be  where  he  left  it.  Inspection  of  the  lift  showed  that  the 
control  valve  was  in  good  working  order,  and  it  seems  that  either  the  storeman  had  not 
stopped  the  car  properly,  so  that  during  his  absence  it  had  crept  upwards,  or  that  the 
car  had  been  moved  by  some  other  person. 

In  the  other  case  a youth  while1  carrying  a 14-foot  ladder  in  an  automatic  goods 
lift  received  serious  injuries.  The  ladder  had  been  placed  vertically  in  the  lift  car,  and 
he  was  expected  to  hold  it  in  this  position  while  the  car  ascended.  He  allowed  the 
ladder  to  cant,  however,  and  the  top  ends  became  jammed  under  a window  of  the  wall 
forming  the  lift  well.  The  foot  of  the  ladder  skidded  on  the  floor  of  the  car,  the  lad 
was  pressed  against  the  lift  enclosure,  and  both  his  legs  were  broken. 

Scaffolding  Inspection. 

Pursuant  to  Section  6 of  the  Act,  149  notices  of  intention  to  erect  scaffolding  in 
the  Metropolitan  district  were  received  during  October  in  the  office  of  the  Departmental 
Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts,  , and  663  inspections  of  scaffoldings 
in  use  or  in  course  of  erection  were  made  by  Departmental  Inspectors.  One  notice  was 
received  in  respect  of  the  Newcastle  district,  and  two  inspections  were  made.  In  the  course 
of  these  inspections  it  was  deemed  necessary  in  nineteen  instances  to  issue  written  directions 
in  respect  of  scaffoldings,  swinging  stages,  &c.,  in  order  to  ensure  safe  working  conditions. 
In  addition  a number  of  verbal  directions  were  given  to  persons  in  charge  to  alter  or 
add  to  scaffolding,  where  the  alterations,  &c.,  were  of  minor  importance  or  such  as 
could  be  effected  before  the  inspector  left  the  particular  work.  Two  accidents  were 
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reported  during  the  month;  one  a sen  ^ surrounding  the  accident 

scaffolding  used  in  the  erection  ot  flats.  ^he  clrc“lsU  f . eantilever  type  had  been 

are  under  review,  but  the  mam  facts  are  that  a sea  when' one  of  the  cantilevers 

erected,  and  two  men  had  started  work  on  the  one  tay.  ’ about  25 

broke  off  short  at  the  point  of  suppor  . ® .’’™  ™ cantilever  that  broke  had  a 

feet  to  the  ground,  and  suffered  serious  injuries  ^ cantUeici  t it. 

bad  knot,  and  there  was  not  sufficient  fibre remaining  to take ^eW.  off  Ending 

In  the  case  of  the  second  accident  reported  a lal ourer  in  ! PP  «*  und 

of  the  first  floor  on  to  a ladder  apparently  missed  his  f#  every 

floor,  a distance  of  13  feet.  He  suffered  by  bruising,  lhe  scatlolding 

respect  satisfactory. 

WORKMEN’S  COMPENSATION  ACT,  1906. 

Departmental  Advisings. 

_ . , _ j T:-u:iUt,  nKindinol  Hind  CfintTRCtOr. 


against 
his 


his  trade  or  business  and  the  contractor,  ana  v ation  Item  the 

section  shall  be  construed  as  preventing  a woi  raan  , ioint liability  between  them. 
contractor  instead  of  the  principal,  does  no  ‘ j , who  Was  killed  by 

Tn  Herd  v.  Summer » (42  S.L.R.  665)  the  widow  of  a jvorkman  who  ^ ^ ^ 

an  accident  that  befell  him  while  working  for  respont  ( - ’ against  the  two 

respondents,  Messrs.  R.  and  W.  Cuthbertson),  claimed  e <j*fcn.  She 

respondents,  one  as  employer  and  the  other  as  e 1 , t^e  other  defendants 

asked  that  an  award  should  be  fiiade  against  the  £7^  should 

“ jointly  and  severally  or  severally  m such  proper  'ons  betwee, i them  ^s  the^  ^ 

think  just.”  The  Court  held  that  there  was  nothing  ln,^e  feec^tron  wliicn  8^ 

rise  to  a claim  of  joint  and  several  liability  and  as  regard sev  oral  liah  Ug 

that  the  workman  could  not  get  decrees  tor  the  sa, m.e j ^rtTmoceed  gainst  one  or 
direct  employers  and  against  the  undertakers,  but  should  elect  to  proceed  «ga 

the°thA 'similar  question  came  before  the  Irish  Court  of 

v.  Dublin  Corporation  (1913,  W.C.  & I.R.,  30),  wher«a.j;"^\hee  course  of' Mb 
contractor  to  the  Corporation  of  Dublin  was  peimancn  y ] compensation 

employment  at  the  contract  work.  He  applied  fo . and insUr„ 
against  the  contractor,  but,  owing  to  the  insolvency  o instituted  a claim  against 

the  workman  recovered  nothing  on  foot  or  his  aware . , . accjdent.  The  Court 

the  corporation  more  than  six  months  after  the  aPP  ® • t tj1B  aireot  employer  or 

held,  that  although  compensation  could  be  claimed  either  g accident 

contractor,  or  the  undertaker  or  principal,  an  award  m lespect  m the  .am 
could  not  be  made  against  both. 

Proceedings  for  the  Recovery  of  Compensation. 

Inquiries  under  Rule  45  as  to  the  adequacy  of  compensation, 

Hill  v.  Australian  Gaslight  Company. 

In  the  Metropolitan  District  Court,  before  Judge  Armstrong. 

Mr.  Taylor,  for  Allen,  Allen  and  Hemsley,  for  the  employer. 

Mr.  J.  B.  Moffatt  for  the  workman. 

Memorandum  Recorded.  , 

The  workman,  32  years  of  age,  while  employed  as  a fitter  ^ flupposed 

Mortlake  Gas  Works,  was  injured  by  explosion  in  attempting  p earnings  were 

to  he  empty,  but  which,  in  fact,  contained  sulphuric  acid  His  ave^  f^Zcity  at  the 
£3  18s.  4d.  a week,  and  his  employer  paid  compensation  during  total  mcapac  y 
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rate  of  £1  19s.  2d.  a week,  aggregating  £76  15s.  5d.  A memorandum  of  agreement  was 
submitted  for  registration  in  which  the  workman  was  willing  to  accept  £300  in  full  settle- 
ment of  all  claims  against  the  employer.  As  there  was  no  mention  in  the  ag  cement  to 
find  any  employment  for  the  workman,  and  the  present  value  of  the  balance  of  the 
maximum  amount  payable  under  the  Act  according  to  Knibbs’  Life  Tables  was  approxi- 
mately £540,  the  Registrar  was  of  opinion  that  the  sum  offered  was  inadequate  and  so 
reported  to  the  Judge. 


. Mr  .Moffatt : Hill  lias  received  £76  15s.  5d„  and  the  Company  now  offers  him 
£30  m addition  to  that.  They  have  also  promised  him  an  artificial  leg,  and  have  given 
him  permanent  employment  at  full  award  rates— and  thev  allow  him  to  ret  away  at 
half-past  four  instead  of  at  five  o’clock.  " J 

Armstrong,  J.  : You  need  not  trouble  about  that,  as  I have  the  Report  here  from 
the  Registrar,  which  gives  all  the  details,  and  I accept  that  report.  I think  this  agree- 
ment should  be  recorded,  in  fact,  I think  it  is  a most  satisfactory  one,  but  there  is  nothing 
suggested  m the  shape  of  any  uncertainty  that  this  man  will  receive  this  permanent 
employment. 


Mr.  Moffatt  : He  is  back  in  their  employ  now,  and  I think  the  agreement  is  a 
very  satisfactory  one.  1 will  call  Hill  to  prove  that  he  is  now  employed  there. 

The  workman  stated  that  he  had  resumed  work  at  plumbing  with  the  ccmpany 
and  was  employed  on  the  bench.  The  Works  Manager  had  promised  him  a permanent 
job  and  he  was  perfectly  satisfied  that  the  job  was  permanent.  It  was  practically  in 
black  and  white  that  as  long  as  he  behaved  himself  he  would  be  permanent.  He  was 
back  in  the  same  position  that  he  occupied  before  the  accident,  except  that  bo  was  on 
much  lighter  work. 

Armstrong,  J : I reserve  my  decision.  I have  a report  from  the  Registrar  touching 
on  the  question  of  the  guarantee  of  permanent  employment.  He  is  in  that  permanent 
employment  now.  I do  not  think  that  could  have  been  before  the  Registrar  when  he 
made  his  report— his  report  is  the  1st  October,  but  I do  not  know  if  he  then  had  that 
letter  of  the  17th  September  before  him— evidently  he  was  not  aware  of  the  fact  that  the 
applicant  had  been  taken  back  and  put  on  the  job  again.  The  point  he  makes  is  that 
he  was  not  in  fact  back. 

Mr.  Taylor  : £300  down  is  equivalent  to  an  annuity  of  £20  a year,  and  he  has  that 
to  leave  his  wife  and  children,  or  he  could  buy  a cottage  and  live  at  a low  rental.  Under 
the  Act,  if  he  did  not  get  the  £300  the  maximum  he  could  get  would  be  £510,  spread 
over  a number  of  years—  that  would  last  him  about  thirteen  years,  and  at  the  end  of 
that  time  it  would  be  exhausted.  These  are  facts  which  I hope  the  Court  will  take  into 
consideration  in  this  matter.  We  do  not  press  it. 

Armstrong  J.  : It  appears  to  be  satisfactory.  I will  see  the  Registrar  about  it— 
the  point  he  makes  is  as  to  the  uncertainty  of  the  permanancy  of  the  employment. 

Mr.  Taylor  : We  are  a Company  employing  a great  number  of  hands,  and  we 
employ  at  least  half-a-dozen  hands  on  a light  class  of  labour,  such  as  bench  work.  There 
are  six  employed  there,  and  there  will  always  be  room  for  this  man  there.  Knowing  his 
character  in  the  past— it  has  been  very  good— and  believing  he  will  continue  in  that 
way,  it  is  our  intention  always  to  employ  him  so  long  as  he  is  fit  and  able  to  do  Ids  work. 

m factvt  x 6 has  lost  a limb  wil1  not  affect  his  position  with  our  company,  and  he 
wdl  get  the  full  rate  of  pay  so  long  as  there  is  work  there.  We  regard  him  as  a permanent 
hand,  and  will  continue  to  employ  him  as  a permanent  hand.  We  cannot  guarantee  to 
employ  him  for  life — of  course,  if  the  Company  went  out  of  business  we  could  not  then 
employ  him.  I might  mention  that  if  you  cannot  pay  a man  a sum  like  this  without 
giving  him  permanent  employment,  it  is  going  to  cause  difficulty— there  will  be  difficulty 
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as  to  computing  the  weekly  payments.  II  that  clause  had  not  been  in  the  particulars 
under  Rule  45,  probably  Your  Honor  would  never  have  been  troubled  with  the  matter 

^ alL  Armstrong,  J.  : I will  reserve  my  decision.  I will  very  probably  record  it  to-day 
and  you  will  be  notified  later. 

(After  the  Court  had  risen  His  Honor  made  an  order  that  the  memorandum  of 
agreement  be  recorded.) 

The  Under  Secretary,  Department  of  Public  Works,  representing  the  Crown,  and  Walter  C. 

Murphy . 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Cohen,  7th  November, 

1919. 

The  Workman  appeared  in  person. 

Mr.  J.  M.  White,  for  the  Crown  Solicitor,  for  the  employer. 

Memorandum  not  recorded. 

The  workman,  54  years  of  age,  was  employed  as  a quarry  labourer  at  the  Randwiek 
Council’s  Quarry  with  wages  at  the  rate  of  £3  11s  6d  per  week.  While  levering  a Urge 
piece  of  stone  on  1st  January  last,  he  lost  his  foothold  and  fell  about  five  feet  on  to  some 
loose  pieces  of  stone,  with  the  result  that  his  foot  was  fractured.  He  had  been  foi  a tune 
totally  incapacitated  from  performing  his  previous  work  as  a quarry  labourer,  and  %aS 
partially  incapacitated,  although  it  was  expected  he  would  be  able  to  undertake  light 
employment.  He  had  received  a total  of  £67  18s.  6d.  in  weekly  payments  of  £1  15s. .M., 
and  was  willing  to  accept  the  sum  of  £100  in  satisfaction  of  his  turtber  cpmpensation 
rights.  The  workman  desired  to  purchase  a horse  and  vehicle  with  this  sumun  ord 
to  undertake  municipal  contracts.  The  Registrar  reported  that  the  amount 

quate.  ^ workmsn  stated  that  he  had  no  one  to  advise  him  when  he  entered  into  the 
agreement.  He  still  suffered  pain  in  his  foot  and  was  quite  lame.  He  would  not  be 
able  to  work  at  quarry  labouring  again.  He  found  out  from  the  Registrar  what  he  was 
entitled  to,  but  he  did  not  know  before. 

Cohen,  J.:  I think  the  amount  offered  is  totally  inadequate  I do  not  think 
any  public  Department  should  suggest  such  a small  amount,  considering  t e , 

I say  it  advisedly.  Either  they  are  willing  to  redeem,  or  they  are  not  and  if  they  are 

willing  to  redeem  they  ought  to  offer  a fair  sum.  It  is  very  easi  y ca  ^ 

a man  in  the  condition  this  workman  is  in,  deprived  of  his  living  and  his  wj' wmk 
to  offer  him  £100  when  he  is  entitled  to  £500— is  most  improper,  and  I cannot  unner 
stand  a public  Department  doing  it.  If  he  offers  to  take  £100  that  is  no  reason i whey ’they, 
should  take  advantage  of  him.  They  know  well  that  £100  is  not 
proper  amount  for  redemption,  no  matter  on  what  scale  they  calcu  • ■ _ 

of  the  Court  to  see  that  the  workman  gets  paid  m accordance  with  the  Ac*  Uiu  “ 

only  lays  down  a certain  fixed  weekly  sum,  but  if  the  other  party  it > willing ; to  redeem  the 
redemption  must  be  for  the  proper  amount,  and  advantage  must  not  be  taken  of  th 
workman. 

Mr.  White  : They  take  it  as  a matter  of  speculation,  and  only  temporary  incapa- 
city. They  are  satisfied  to  carry  out  the  weekly  payments. 

Cohen,  r.  : There  is  not  much  matter  of  speculation  about  a man  like  t ns, 
who  is  deprived  of  earning  his  living. 

Mr.  White  : My  instructions  are  that  the  vState  Insurance  Board  is  not  worked 

on  a profit  basis— they  have  to  work  on  a speculative  basis. 
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Cohen,  J.  : \\  hother  they  work  on  a profit  or  not.  if  they  take  the  risk  of  insuring 
under  the  Workmen  s Compensation  Act,  they  have  a right  to  comply  with  the  Act. 

Mr.  White  : They  make  no  distinction  between  permanent  and  partial  incapacity — 

they  work  it  on  the  same  basis. 

Cohen,  J.  : I do  not  know  on  what  basis  they  work  it — they  offer  this  man  £100 

I think  if  they  work  it  on  that  basis  they  must  make  a handsome  profit.  I will  not 
record  this  agreement. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Cohen,  10th  November,  1910. 

Thomas  Patrick  Ryan  and  the  Under  Secretary  for  Public  Works. 

Mr.  McLachlan  (C.  A.  Coghlan  & Co.)  for  the  Workman. 

Mr.  J.  M.  White,  for  the  Crown  Solicitor,  for  the  employer. 

Agreement  not  recorded. 

While  employed  as  a builders’  labourer  by  the  State  Monier  Pipe  and  Reinforced 
Concrete  Works  at  an  average  weekly  wage  of  £3  3s.  6d.,  the  workman,  who  was  50 
years  of  age  on  12th  August,  1918,  had  his  left  foot  caught  in  a winch  he  was  driving 
and  severely  crushed.  Compensation  at  the  rate  of  £1  11s.  9d.  per  week  was  paid  from 
the  date  of  the  accident  until  2nd  August,  1918,  the  total  being  £80  19s.  7d.  The  work- 
man was  totally  incapacitated  for  twelve  months,  and  after  partial  recovery  was  able  to 
undertake  light  employment,  although  unable  to  resume  his  ordinary  occupation.  He 
had  agreed  to  accept  £105  5s.  in  full  settlement  of  his  claim  against  his  employer.  In 
the  opinion  of  the  Registrar  the  lump  sum  agreed  upon  in  redemption  of  the  weekly 
payments  was  inadequate,  and  he  so  reported  to  the  Judge. 

J udgment. 

Cohen,  J.  : In  this  matter  an  agreement  has  been  placed  before  me  to  be  recorded, 
ottering  £105  5s.  by  way  of  redemption  of  weekly  payments  of  £1  11s.  9d.  Calculated 
on  the  basis  set  down  in  Knibbs’  Tables,  besides  the  amount  already  paid,  £80  19s.  7d., 
the  workman  would  be  entitled  to  £500,  and  the  Crown — the  Works  Department — 
oners  only  £105  5s.  That  is  a totally  inadequate  amount.  Because  a workman  has 
agreed  to  accept  a certain  sum,  that  is  no  reason  why  the  Court  should  adopt  it.  The  Court 
is  here  to  see  that  the  Act  is  properly  carried  out,  and  it  is  the  duty  of  the  Court  to  see 
that  the  proper  amount  is  given  to  the  workman.  If  the  Crown  desires  to  compromise 
it  ought  to  compromise  on  the  basis  of  the  weekly  payment  which  is  allowed.  Here 
t ley  offer  the  very  small  sum  of  £105  5s.,  which  would  be  about  less  than  half  of  the  man’s 
yearly  wage.  This  man  had  his  foot  crushed,  three  toes  broken,  one  amputated,  and  the 
othei  two  are  still  misshapen,  and  he  is  in  very  great  pain,  and  cannot  get  any  employ- 
ment now.  I cannot  understand  the  Crown  offering  such  a small  amount  in  redemption— 
it  is  leyond  my  comprehension.  If  they  are  willing  to  redeem  they  ought  to  redeem  at 
a proper  amount.  Under  Knibbs’  Tables  he  would  be  entitled  to  £t00  in  redemption, 
and  if  be  lives  long  enough  he  would  be  entitled  to  get  up  to  £750. 

I think  the  amount  is  totally  inadequate,  and  I refuse  to  record  the  agreement. 

Percy  Jeffries  and  William  Iiorner  Fletcher , Receiver  and  Manager  for  the  debenture 

holders  of  the  Great  Cobar,  Lid . 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Armstrong,  17th  October,  1919. 

Mr.  Linton,  of  Perkins,  Stevenson  & Co.,  for  the  employer. 

Mr.  Buckland,  Secretary  ot  the  A.W.U.,  for  the  workman. 

Mr.  Linton  : This  accident  happened  on  the  2nd  February,  1918,  through  the 

sudden  stoppage  of  the  cage  in  the  mine,  and  the  applicant  had  his  knee  dislocated.  He 
has  had  £l  12s.  2d.  weekly  up  to  the  1 1th  December,  last  year — that  is  the  statutory 
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amount.  We  then  refused  to  pay  him  any.  more  because  the  doctor’s  report  was  that 
he  was  fit  to  go  to  work.  On  the  21st  December  he  applied  for  an  arbitration.  The  matter 
came  on  for  hearing  on  the  19th  February  of  this  year,  when  we  offered  him  work  at  the 
mine  on  the  picking  belt,  which  is  easy  work,  at  £3  3s.  He  accepted  that  under  the  advice 
of  Judge  Scholes,  and  the  Judge  then  made  a suspensory  order  of  Id.  per  week.  The 
mine  ceased  working  on  the  14th  March,  and  the  matter  then  came  on  before  Judge 
Backhouse  on  the  20th  June,  when  he  restored  the  old  payment-of  £1  12s.  2d.  per  week, 
and  that  is  how  the  matter  stood  up  to  the  date  of  this  agreement.  He  has  had  altogether 
£120  Is.  9d.  by  weekly  payments  up  to  the  2nd  September  last.  He  made  a suggestion 
that  he  would  like  a lump  sum  in  settlement,  and  we  were  quite  prepared  to  meet  him 
in  terms  of  this  agreement,  that  is,  that  when  it  was  recorded  we  would  pay  him.  He 
agreed  to  accept  £112  10s.  For  some  reason  or  the  other,  the  Registrar  will  not  record 
it — I do  not  know  why,  but  he  will  not  do  it — -I  have  not  had  any  reason  given  to  me. 

Armstrong,  J.  : I have  the  report  of  the  Registrar  here,  and  I will  tell  you — he 

declines  to  record  it  on  the  ground  that  it  is  inadequate. 

Mr.  Linton  : He  will  then  have  received  £232  11s.  9d.  As  far  as  the  Company 

is  concerned,  they  do  not  care  whether  it  is  recorded  or  not — they  would  prefer  to  go  on 
paying  the  £1  12s.  2d.  a week,  and  we  will  make  an  application  to  vary  the  old  award  as 
soon  as  the  doctor  advises  us  that  he  is  fit  to  go  to  work. 

Armstrong,  J.:  You  offer  him  £112  10s. — it  is  exactly  in  that  way  that  this  Court 
is  asked  to  intervene,  although  the  workman  is  anxious  to  have  the  amount  and  give 
up  his  rights — that  is  why  it  is  that  the  matter  has  to  be  submitted  to  the  Registrar. 

Mr.  Linton  : Then  it  means  that  you  cannot  record  memorandums  at  all. 

Armstrong,  J.:  No — it  is  only  that  it  is  inadequate.  I must  say  that  £112  10s. 
does  not  seem  adequate  to  me. 

(At  this  stage  His  Honor  asked  Jeffries  to  walk  across  the  Court-room  in  order 
to  see  how  his  knee  was  affected.  Jeffries  walked  with  a slight  limp.) 

Mr.  Linton  : This  matter  is  not  brought  on  our  suggestion — we  would  prefer 

to  pay  the  £1  12s.  2d.  a week,  because  we  may  not  then  have  to  pay  this  big  amount, 
as  he  may  get  a job  in  the  meantime. 

Armstrong,  J.  : I do  not  see  any  objection  to  that.  I will  accept  what  the 

Registrar  says  in  this  matter.  It  seems  to  me  that  £112  is  not  adequate. 

Mr.  Linton  : We  do  not  care  whether  it  is  recorded  or  not. 

Armstrong,  J.  : The  fact  that  this  young  man  is  willing  to  accept  what  you  offer 
is  no  doubt  a very  strong  factor,  but  it  cannot  be  final. 

Mr.  Linton  : The  best  judge  as  to  whether  it  is  adequate  is  the  person  himself. 

Armstrong,  J.  : I agree  with  that  to  some  extent,  but  there  is  a duty  imposed  on 

those  exercising  powers  provided  by  the  Act  to  give  it  their  consideration,  and  in  my 
opinion  I say  that  that  amount  is  not  adequate.  The  full  amount  to  which  he  would 
be  entitled,  supposing  he  lives  his  life  fully,  would  be  £629.  No  one  is  going  to  suggest 
that  sum  should  be  paid  in  settlement,  but  £112  10s.  is  too  far  below  it;  the  Registrar 
reports  that  the  present  value  is  approximately  £510. 

Mr.  Buckland  : This  suggestion  emanated  wholly  and  solely  from  Jeffries.  He 

has  got  32s.  a week.  He  cannot  live  on  that  and  he  cannot  take  other  work  while  he 
is  getting  that  amount.  He  cannot  take  a job  that  would  allow  him  to  augment  that 
sum  (a). 

(a)  A partially  incapacitated  workman  must  perform  such  work  as  his  condition  allows,  or  he  may 
suffer  reduction  of  his  weekly  compensation  rate  to  an  amount  not  exceeding  the  difference  between 
the  amount  of  his  average  weekly  earnings  before  the  accident  and  the  average  weekly  amount  he  is 
“ able  to  earn  in  some  suitable  employment  or  business.” 

75171— E 
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Armstrong,  J.  : He  might  get  a job  at  full  wages  that  would  allow  Mr.  Linton 
to  apply  to  reduce  his  payment  to  Id.  per  week. 

Mr.  Buckland  : He  was  influenced  in  this  matter  by  the  evidence  of  the  doctors. 

Their  evidence  went  to  show  that  his  knee  was  mending.  There  were  two  doctors  called 
—Dr.  Gordon  Craig  and  another  eminent  doctor.  They  said  his  leg  was  pretty  right  then. 
This  case  might  come  forward  again  and  the  doctors  may  say  that  his  leg  is  practically 
all  right,  and  the  result  would  be  that  he  would  have  a stiff  leg,  and  have  no  money  and 
have  to  go  out  and  work. 

Armstrong,  J.  : I feel  the  force  of  that,  but  still  I say  it  is  inadequate. 

Mr.  Linton  : On  the  question  of  recording  agreements,  supposing  a man  meets 

with  an  accident,  and  the  employer  goes  to  him  straight  away  and  says,  “ I will  give  you 
£100  in  satisfaction  of  everything,”  and  he  takes  it,  that  is  a perfectly  good  agreement, 
although  never  registered.  The  only  time  that  agreements  have  to  be  registered  is  when 
they  are  in  redemption  of  weekly  payments.  Supposing  we  had  gone  to  Jeffries  at 
the  time  of  the  accident  and  had  offered  him  £50,  he  would  have  accepted  it,  and  this 
Court  would  not  have  had  any  jurisdiction  (6).  The  Act  is  for  the  purpose  of  facilitating 
settlements  instead  of  keeping  things  open  year  after  year.  If  a man  says,  “ I think 
it  is  enough,  and  I am  willing  to  take  it,”  why  should  not  it  be  allowed  ? We  never  made 
the  suggestion  to  him ; he  made  it  to  us.  It  is  possible  the  man  was  right  and  wise  in 
making  it.  If  his  leg  is  all  right  in  a month  or  two,  he  is  left  with  nothing  in  his  pocket. 
Under  this  scheme  he  has  £112  10s.  to  start  life  again.  It  is  easier  for  us  to  pay  the  £1 
12s.  2d.  per  week — easier  than  paying  the  lump  sum — but  we  would  get  rid  of  the  liability. 

Armstrong,  J.  : I am  not  going  to  say  anything  about  a bargain,  but  I do  say 

again  that  this  amount  is  not  enough.  I refuse  to  record  the  memorandum  of  agreement. 

(6)  Not  so,  vide  pars.  8 and  9 of  Schedule  II,  and  note  p .199  of  The  New  South  Wales 
Compensation  Act,  annotated  (Tighe,  Edwards  and  Rogers). 
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October,  1919. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 

PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 


Applications  Affecting  or  Terminating  in  Awards. 


Date. 

Locality. 

Applicant 

2-10-19 

9-10-19 

_/ Sydney... 

Pyrmont  Sugar  Works  Em- 
ployees’ Union. 

2-10-19 

))  ••  • 

Australian  Workers’ -Union 

2-10-19 

7-10-19 

9-10-19 

13- 10-19 

14- 10-19 
20-10-19 

99  ..  . 

The  Tramway  Traffic  Associa- 
tion. 

2-10-19 

E.  R.  Barlow  

8-10-19 

New  South  Wales  Branch  of  the 
Australian  Saddlery  and 

Leather  Workers’  Trades  Em- 
ployees’ Federation. 

” 



Meat  Workers’  Union  of  New 
South  Wales. 

10-10-19 

: 

Women  Workers’  Union  of  New 
South  Wales. 

10-10-19 

21- 10-19 

22- 10-19 

Firemen  and  Deckhands’  Asso- 
ciation of  New  South  Wales. 

13-10-19 

15-10-19 

27-10-19 

} 

Metropolitan  Board  of  Water 
Supply  and  Sewerage  Em- 
ployees’ Association. 

14-10-19 

Federated  Engine  Drivers  and 
Firemen’s  Union,  Federated 
Millers  and  Mill  Employees’ 
Association. 

14-10-19 

21-10-19 

23-10-19 

} ;; : 

Amalgamated  Coachmakers’  So- 
ciety. 

15-10-19 

Trolley,  Draymen,  and  Carters’ 
Union  of  Sydney  and  Suburbs. 

»» 

” - 

» ))  99  ... 

»» 

» 99  99 

»» 

99  99  99  ... 

99  99  99 

u 

Motion  by  Court  on  its  own 
initiative. 

16-10-19 

28-10-19 

{ 

Process  Engravers'  Union  of 
New  South  Wales. 

28-10-19 



Blacksmiths’  Society  of  Austral- 
asia. 

16-10-19 

22-10-19 

{ 

Hairdressers  and  Wigmakers’ 
Employees’  Union. 

16-10-19 

28-10-19 

{ 

New  South  Wales  Amalgamated 
Tinsmiths  and  Sheet  Metal 
Workers’  Society. 

17-10-19 
22-10-19  1 

{ 

Gillespie  Brothers  & Co. 

Application  for. 

H ow  dealt  with. 

Official 

Record. 

Variation  of  award  re  Sugar 
Workers  (C.S.R.  Co.  Ltd.) 
made  by  single  Judge. 

Appeal  dismissed  ... 

19/234 

Variation  of  award  for  Wheat 
Baggers,  &c. 

Struck  out  

19/35 

Award  re  Government  Tram- 
ways (Traffic). 

Award  made 

19/188 

Exemption  from  Engineers’ 
(State)  award. 

Struck  out  

19/238 

Variation  of  Portmanteau 
Makers,  &c.  (State),  award. 

Award  varied 

19/25  3 

Variation  of  Butchers'  (Whole- 
sale), Cumberland,  award. 

99 

19/254 

Award  for  White  Workers 

Stood  ov.er 

Award  for  Ferries  (Port  Jackson 
and  Newcastle). 

Award  made 

19/244 

Award  re  Water  Supply  and 
Sewerage  Employees  (Metro- 
politan) Board;  question  of 
jurisdiction  before  Full  Court. 

Judgment  reserved  ... 

19/163 

Award  re  Engine  Drivers,  &c., 
General  (State). 

Award  made 

f 19/231 
1 19/134 

Award  re  Coachmakers,.  &c., 
Road  (State). 

Stood  over  ... 

19/233 

Variation  of  award  re  Carters, 
&c.  (Cumberland)— Trolley, 
Draymen,  Carters,  &c. 

Award  varied 

19/265 

Variation  of  award  re  Carters, 
&c.,  Retail  Stores  (Cumber- 
land). 

99 

19/266 

Variation  of  award  re  Carters, 
&c.,  Wood  and  Coal  (Cumber- 
land). 

Referred  to  Accoun- 
tant for  report. 

19/267 

Variation  of  award  re  Carters, 
&c.  (Cumberland) — Loaders, 
&c. 

Award  varied  ... 

19/268 

Variation  of  award  re  Carters, 
&c.  (Cumberland)  and  Carters, 
&c.,  Retail  Stores  (Cumber- 
land)— Grooms,  Stablemen, 

Yardmen,  &c. 

99 

19/269 

Recission  of  award  re  Milk 
Carters,  &c.  (Cumberland). 

Award  rescinded 

19/343 

Variation  of  Process  Engravers’ 
(Cumberland  and  Newcastle) 
award. 

Award  varied 

19/283 

Variation  of  Agricultural  Im- 
plement Makers,  &c.  (Cumber- 
land) award. 

Award  made 

19/271 

Variation  of  Hairdressers,  &c. 
(State)  award. 

Referred  to  Accoun- 
tant for  report. 

19/270 

Variation  of  Tinsmiths,  &c. 
(State)  award. 

Award  varied 

19/273 

Variation  of  award  re  Flourf  Dismissed  

Millers  (State). 

19/263 
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Applications  Affecting  or  Terminating  in  Awards — continued. 


Date. 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

Official 

(Record. 

22-10-19 

/Sydney.. 

Federated  Millers  and  Mill  Em 
ployees’  Union. 

- „ 

. Referred  to  Full  Couri 

t 19/264 

20-10-19 

Trolley,  Draymen,  and  Carters 
Union  of  Sydney  and  Suburbs 
and  Wood  and  Coal  Labourers 
Union. 

Variation  of  award  for  Carters 
, &c.,  Wood  and  Coal  (Cumber 

land). 

.1  Referred  to  Accoun 
- tant. 

- 19/272 

99 

” 

Brickraakers  and  Clayworkers! 
Employees’  Union. 

Variation  of  Brickmakcrs’  (Cum- 
berland) award. 

- Award  varied 

. 19/274 

” 

" 

» »,  „ 

. Variation  of  Brickmakcrs  (Nor- 

19/275 

thumberland)  award. 

it 

” ” 

Variation  of  Roofing-tile  makers’ 
(State)  award. 

„ 

19/276 

ti 

)f 

” ... 

United  Society  of  Brushmakers 

Federated  Cold  Storage  and 
Meat  Preserving  Employees’ 
Union. 

Variation  of  Brickmakers’  (Bulli 
and  Woonona)  award, 
i Variation  of  Broom  and  Brush- 
makers  (State)  award. 

^ ariation  of  Butter  Factories, 
Ac.  (State)  award. 

i „ 

if 

Referred  to  Full  Court 

19/277 
19/3^0 
; 19/279 

it 

21-10-19 

21-10-19 

24-10-19 

24-10-19 

{ : : 

Australian  Workers’  Union 

Amalgamated  Timber  Workers’ 
Association. 

Variation  of  Bacon  and  Butter 
Factories’  (Country)  award. 

Variation  of  three  awards  re 
Government  (Permanent  Wav) 
Board. 

Award  re  Metalliferous  Miners, 
Ac.,  General  (State)  Board. 

Award  re'  Government  Railways 
and  Tramways  (Sawmillers, 

Struck  out  

Adjourned  

Award  made 

19/280 

1 19/246 
/19/247 
J 19/248 
19/259 

19/209 

” 

it 

Association  of  Employees  (Me- 
chanical Branch)  of  New  South 
Wales  Government  Railways 
and  another. 

Ac.)  Board. 

a 

19/217 

j; 

Australasian  Societv  of  En- 
gineers. 

Variation  of  award  re  Agricul- 
tural Implement  Makers,  Ac. 

Award  varied 

19/292 

22-10-19 

Milk  and  Ice  Carters’  and  Dairy- 
men's Employees’  Union. 

(Cumberland)  Board. 

Variation  of  Ice  Carters’  (Cum- 
berland) award. 

Award  varied 

19/290 

Trolley,  Draymen,  and  Carters’ 
Union  of ‘Sydney  and  Suburbs. 

Variation  of  Carters,  Brick,  Ac. 
(Cumberland)  award. 

Award  varied 

19/299 

" 

Broken  Hill  Proprietary  Co., 

Variation  of  Carters,  Tip,  Ac.' 

(Cumberland)  award. 
Cancellation  of  award  re  Engine’ 
Drivers  (Broken  Hill  Proprie- 

it ••• 

Award  cancelled 

19/300 

19/323 

22  10-19 

Journeyman  Farriers’  Union  of 
New  South  Wales. 

tary  Co.,  Ltd.). 

Award  for  Farriers  (Metropoli- 
tan). 

Award  made 

19/278 

24  10-19 

Chapman  and  Sons,  Bakers, 
Wyong. 

G.  W.  Arnott,  Baker,  Carrington 

Variation  of  Breadcarters’  (Nor- 
thumberland) Board. 

Short-run  re  Bakers  and  Bread- 

Award  varied 
Struck  out  

19/298 

19/242 

carters  (Northumberland) 

q WflTr? 

” 

99 

Firemen  and  Deckhands  Asso- 
ciation. 

<t  W Cil  Cl  . 

Variation  of  Ferries  (Port  Jack- 
son  and  Newcastle  awards 

Awards  varied 

19/289 

„ 

Amalgamated  Coachmaker’  As- 

(two). 

Variation  of  Agricultural  Im- 

19/327 

sociation. 

plement  Makers’  (Cumberland) 
award. 

» 

Stove,  Piano-frame  Moulders 

Variation  of  Stovemakers,  Ac. 

19/312 

and  Stove  Makers’  Employees' 
Union. 

• (StUtc)  award. 

” 

*» 

Trolley,  Draymen,  and  Carters’ 
Union  of  Sydney  and  Suburbs. 

Variation  of  award  re  Carters. 

19/314 

Ac.  (Cumberland)— Night-Soil 

” 

2i  10-19 

Sydney  ... 

Trolley,  Draymen,  and  Carters’ 
Union  of  Sydney  and  Suburbs 

Carters. 

Variation  of  award  re  Carters, 
Ac.  (Cumberland) — Laundry 

Award  varied 

19/315 

». 

” » ,, 

Carters. 

Variation  of  award  re  Carters, 

19/316 

Ac.  '(Cumberland)— Motor - 
waggon  Drivers. 

” 

V 

» » „ 

Variation  of  award  re  Carters, 

19/317 

Ac.  (Cumberland) — Retail 

Federated  Cold  Storage  and 
Meat  Preserving  Employees’ 
Union. 

Stores. 

Variation  of  Cold  Storage,  Ac., 
Employees’  (Cumberland) 
award. 

« 

19/331 
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Date. 

Locality. 

Applicant. 

Application. 

How  dealt  with. 

Official 

Record, 

24-10-19 

Sydney  ... 

New  South  Wales  Shop  Assis- 

Variation  of  Shop  Assistants 

[ 

19/288 

tants  and  Warehouse  Em- 

(Metropolitan  and  Newcastle) 

ployees  Federation  of  Austra- 

award. 

lia. 

Variation  of  Shop  Assistants 

19/204 

(Metropolitan  and  Newcastle) 
—Tobacconists — award. 

Variation  of  Shop  Assistants’ 

„ 

19/302 

(Metropolitan  and  Newcastle) 
— Grocers’  Shops — award. 

19/303 

Variation  of  Pharmacists,  &c. 

it 

(State)  award. 

Adjourned  

Printing  Industry  Employees’ 

Variation  of  Compositors  (Males), 

Union. 

Cumberland  and  Newcastle — 

Compositors  and  Readers — 
award. 

Variation  of  Compositors  (Males), 

„ 

Cumberland  and  Newcastle — 
Stereotypers  and  Electrotypers 
— award. 

Award  varied 

Cardboard  and  Paper-box  Em- 

Variation  of  Cardboard  Box 

19/297 

ployees’  Union  of  New  South 

Makers’  (State)  award. 

V 

Wales. 

Trollev,  Draymen,  and  Carters’ 

Variation  of  Carters,  Brick,  <fee. 

99 

19/313 

Union  of  Sydney  and  Suburbs. 

(Cumberland)  award. 

Judgment  reserved  ... 

19/328 

27-10-19 

Professional  Officers’  Associa- 

Award — question  of  jurisdiction 

tion  of  New  South  Wales. 
Australian  Workers’  Union 

before  Full  Court. 

Award  for  Labourers,  Railway, 

Award  made... 

19/229 

28-10-19 

Ac.,  Construction  (State). 

Hotel,  Club,  and  Restaurant 

Variation  of  award  for  Club  and 

Award  varied 

3-9/320 

tl 

Employees’  Union. 

Boarding-house  Employees 
. (State). 

.i 

19/329 

Federated  Ironworkers’  Associa- 

Variation of  Iron  Workers’  As- 

„ 

99 

tion  of  Australia,  New  South 
Wales  Division. 

sistants,  &c.  (State)  award. 

19/282 

General  Textlie  Workers’  Union 

Variation  of  Textile  Workers’ 

,, 

99 

of  New  South  Wales. 

(State)  award. 

19/325 

Amalgamated  Coachmakers’  So- 

Variation of  Coachmakers’  <fcc., 

„ 

99 

ciety. 

Australasian  Society  of  En- 

Rail (State)  award. 

„ 

19/337 

99 

” ... 

gineers. 

Blacksmiths’  Society  of  Austral- 

„  » » 

Struck  out  

19/341 

asia. 

Miscellaneous  Workers’  Union... 

Variation  of  Watchmen,  Care- 

Award varied 

19/330 

99 

takers,  and  Cleaners  (State) 
award. 

Federated  Cold  Storage  and 

Variation  of  Butter  Factories 

i „ 

10/333 

Meat  Preserving  Employees’ 
Union. 

(Cumberland)  award. 

19/334 

Variation  of  Bacon  Factories’ 

99 

Pyrmont  Sugar  Works  Em- 
ployees’ Union. 

(Cumberland)  award. 

• Variation  of  Sugar  Works  (C.S.R 

19/338 

" 

Co.  Ltd.)  award. 

19/339 

Federated  Storemen  and  Packers 

s Variation  of  Storemen  and 

„ 

99 

Union  of  Australia,  New  South 

i Packers — Wharf  Stores  (State; 

) 

Wales  Branch. 

— award. 

29-10-19 

f „ 

United  Labourers’  Protective 

; Variations  (two)  of  Labourers 

, ii 

\ 19/235 

31-10-19 

{ 

Society. 

■ Railway  and  Road  Construe 
tion  (State)  award. 

3 Part  heard  

/ 19/304 

29-10-19 

f „ 

, Federated  Engine  Drivers  anc 

1 Award  re  Government  Railway! 

19/224 

31-10-19 

\\ 

Firemen's  Association. 

and  Tramways  (Engine 

. Government  Tramways  Electri 

Drivers). 

,, 

. 19/218 

29-10-19 

j 

cal  Branch  Workers’  Associa 

tion. 

. Abrams  Brooms  and  Brushei 

3 Exemption  from  Broom  am 

I Award  varied 

. 19/324 

Limited. 

Brushmakers’  (State)  award. 

19/349 

30-10-19 

( ,9  •• 

. Federated  Furnishing  Trades 

’ Variation  of  Picture  Fram 

e ,, 

31-10-19 

{ 

Society  of  Australasia,  Ne\ 
South  Wales  Branch,  No.  1. 

v Makers  (State)  award. 

. Award  for  Blind  Makers  (State 
t Variation  of  Hotel  Employees 

) Award  made 

. 19/350 

99 

. Hotel,  Club,  and  Restauran 

s’  Award  varied 

19/319 

Employees’  Union. 

(State)  award. 

. Variation  of  Restaurant  Em 

L-  ,, 

. 19/321 

99 

95 

” ”...  ” 

ployees’  (State)  award. 

. 19/354 

. Rope  and  Binder  Twine.  Makers 

s’  Variation  of  Rope  Makers 

Union  of  New  South  Wales. 
Austral  Mail  Proprietary 

(State)  award. 

..  Award  re  Wire  Workers,  &( 

3.  Award  made... 

. 19/261 

(State)  Manufacturing  Board.  ( 
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Constitution  of  Boards. 


Date. 

Locality,  j 

Board. 

Application. 

How  dealt  with. 

20-10-19 

Sydney 

Colliery  Deputies,  &o.  (North) 

Appointment  of  employees’  repre- 
sentative. 

Recommended. 

Industrial  Unions. 

Prosecutions  for  failure  to  make  Annual  Returns  under  section  52k. 


Date. 

Locality.  J 

Prosecutor. 

Industrial  Union. 

How  dealt  with. 

Official 

Record. 

27-10-19 

Sydney  ... 

Minister  for  Labour  and  In- 

Federated Association  of  Book- 

Judgment reserved  ... 

19/309 

dustry. 

binders  and  Paper  Rulers. 

” ” ” 

Licensed  Billposters’  Employees’ 

Stood  over  

19/307 

w 

99 

Union  of  New  South  Wales. 

Brickmakers  and  Clayworkers’ 

99  ••• 

19/306 

»> 

Employees’  Union. 

Federated  Society  of  Makers  and 

99 

19/308 

•f 

99 

” ” 

Repairers  of  Iron  and  Steel 

Boilers  (Sydney  Branch,  No.  1). 

it  » »» 

United  Operative  Bricklayers 

99  ••• 

19/310 

Trade  Society  of  New  South 

Wales. 

t a » 

Baking  Trades’  Employees’  Fede- 

»t •••  ••• 

19/311 

99  • •• 

ration  of  Australia  (Sydney 

Branch). 

Appointment  of  Assessors  for  Special  Courts. 


Date  of 
appoint- 
ment. 

Date 

of 

Gazettal. 

Matter. 

Applicant. 

Assessor. 

Interest  represented. 

5 ~i 

f§ 

°si 

28-10-19 

31-10-19 

Ferries  (Sydney  Har- 

New South  Wales 

William  Linzell,  101 

New  South  Wales 

19/284 

bour  Trust) — Varia- 

Dredge Employees’ 

Reservoir-st.,  Surry 

Dredge  Employees’ 

tion  of  award. 

Association. 

Hills* 

Association. 

P.  N.  Christie,  Sydney 

Sydney  Harbour  Trust. 

Harbour  Trust,  Syd- 

ney. 

Government  Tram- 

Government Tram- 

John Connell,  Dowling- 

Government  Tramways 

19/345 

>t 

** 

ways  (Electrical 

ways  Electrical 

street  Depot,  Water- 

Electrical Branch 

Branch) — V ariation 

Branch  Workers’ 

loo. 

Workers’  Association. 

of  award. 

Association. 

O.  W.  Brain,  Chief 

Railway  Commissioners 

Electrical  Engineer 

for  New  South  WTales. 

for  Railways  and 

Tramways,  61  Hun- 

ter-street, Sydney. 

31-10-19 

7-11-19 

Government  Railways 

New  South  Wales 

Charles  Woodward, 

New  South  Wales 

19/360 

(Permanent-way 

Government  Rail- 

Heath cote. 

Government  Rail- 

Wages Staff) — varia- 

ways Permanent 

ways  Permanent 

tion  of  award. 

Way  Association. 

Way  Association. 

Inspector  G.  King, 

Railway  Commissioners 

Divisional  Engineers’ 

for  New  South  Wales. 

Office,  Bathurst. 

Government  Railways 

New  South  Wales 

R.  C.  Walton,  “ Ara- 

New  South  Wales 

19/357 

(Engine  Drivers,  &c.) 

Government  Rail- 

luen,” 74  Cardigan- 

Government  Rail- 

—Award. 

ways  Locomotive 

street,  Camperdown. 

ways  Locomotive 

Enginemen’s  Union. 

Enginemen’s  Union. 

A.  E.  Hcaydon,  Super- 

Railway Commissioners 

intendent  of  Staff. 

for  New  South  Wales. 

Evelcigh. 

• 
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BEFORE  THE  INDUSTRIAL  REGISTRAR. 


Registration  of  Trade  Unions  as  Industrial  Unions. 


Date. 


13-10-19 


Applicant. 


Name 

of 

Secretary. 


The  New  South  Wales 
Certificated  Winding 
Engine  Drivers’  As- 
sociation. 


The  Commonwealth 
Patternmakers  Asso- 
ciation. 

The  Operative  Painters 
and  Decorators’ 
Uniop  of  Australia 
New  South  Wales 
Branch.* 


J.  I.  R.  Ken- 
drick. 


H.  Shooter  . 
Jas.  O’Brien. 


Registered  Office 
of 

Union. 

Greta-st.,  Aberdare 


“ Milton”  Home- 
bush  Road,  En- 
field. 

Trades  Hall,  Syd 
ney. 


Application 
opposed  by — 


Result. 


Federated  Engine 
Drivers  and  Firemen’s 
Association  of  Austral- 
asia (Coast  District); 
New  South  Wales  Col- 
liery Engine  Drivers’ 
Association. 

Australasian  Society  of 
Engineers. 


Applicat  ion 
refused;  see 
reserved 
j u d gment, 
October 
Gazette. 


Change  of 
name  re- 
corded. 


Official 

Record, 


U.E.132 


U.E.140 

U.E.143 
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INDUSTRIAL  AGREEMENTS. 


INDUSTRIAL  AGREEMENTS. 

25th  October  to  21st  November,  1919. 


EXPIRED  OR  RESCINDED  AGREEMENTS. 

Expired  Agreements. 


Industry. 

Parties. 

Date  of — 

Reference,  I.G. 

Filing. 

j Expiry. 

Vol. 

Page. 

Manufacturing — 
Printing  and  Paper 
Makers  — Type 
Casters,  &c. 

Printing  Industry  Employees’  Union  of 
Australia,  New  South  Wales  Branch, 
and  F.  T.  Wimble  and  Company  Limited 

5-12-17 

| 

1 

15-11-19 

12 

858 

General 

New  South  Wales  Typographical  Associa- 
tion and  the  Trustees  of  the  Estate  of 
the  late  John  Norton  ( Truth  and  Sports- 
man). 

11-1-17 

12-11-19 

11 

386 

NEW  AGREEMENTS. 


The  Fedekated  Engine-drivers  and  Firemen’s  Association  of  Australasia 
(Coast  District  Branch)  and  Henry  Teesdale  Smith. 

(Filed  with  the  Industrial  Registrar,  4th  November,  1919.  No.  337.) 

Agreement  made  this  eighth  day  of  October,  in  the  year  of  our  Lord,  one  thousand  nine 
hundred  and  nineteen,  in  pursuance  of  the  Industrial  Arbitration  Act,  1912,  between  the 
Federated  Engine-drivers  and  Firemen’s  Association  of  Australasia,  Coast  District 
Branch,  an  Industrial  Union  duly  registered  under  said  Act  (hereinafter  called  the  Union) 
of  the  one  part,  and  Henry  Teesdale  Smith,  of  Sydney,  in  the  State  of  New  South  Wales, 
Contractor  (hereinafter  called  the  employer),  of  the  other  part,  witnesseth  that,  for  the 
considerations  hereinafter  mutually  appearing,  it  is  hereby  agreed  between  the  parties 
hereto  as  follows  : — 

(1 ) This  Agreement  is  made  and  shall  continue  in  force  for  the  term  from  the  date 
hereof  until  the  thirty-first  day  of  December,  one  thousand  nine  hundred  and  twenty, 
and  shall  relate  to  all  work  cn  the  Terminal  Elevator  Contract  in  and  around  Glebe 
Island,  Sydney. 

2.  Ordinary  Time. 

(a)  Hours.— An  ordinary  week’s  work  shall  not  exceed  forty-eight  hours. 
Ordinary  working  hours  shall  consist  of  eight  hours  per  day  or  hours  per  day  for  every 
week  day  except  Saturday,  when  4^  hours  shall  be  worked.  Ordinary  working  hours  shall 
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be  from  7-20  a.m.  to  12  noon,  and  from  12  45  p.m.  to  4 50  p.m  on  each  working  day  except 
Saturday,  and  from  7-20  a.m.  to  11-35  a.m.  on  Saturdays.  All  tame  worked  before  or  after 
the  abovementioned  hours  shall  be  paid  at  overtime  rates. 

, (b)  Rates  of  wages  for  Engine-drivers,  Cleaners,  Firemen,  and  Greasers  shall  be  as 

follows  for  ordinary  time  worked  _ , 


Stiff  Leg  Derrick  Drivers 

Other  Drivers 

Cleaners,  Firemen  and  Greasers 


18  0 per  day. 

17  0 „ 

14  6 „ 


Provided  that  where  it  is  necessary  for  the  calculation  of  overtime  or  for  otic 
purposes  to  arrive  at  an  hourly  rate,  the  hourly  rate  of  pay  shall  be  ascertained  by 
dividing  the  daily  rate  of  pay  by  eight. 

(c)  On  every  day  on  which  there  is  a meal  hour  each  man  shall  be  paid  as  for  an 
extra  half-hour  at  ordinary  rates,  for  which  consideration  each  man  is  not  to  refuse  to  work 
without  extra  payment  during  such  meal  hour  as  requested  for  the  purpose  of  getting 
machines  ready,  or  for  the  purpose  of  repair  and  also  for  the  like  consideration  an 
without  further  payment  each  man  is  to  have  his  boilers  and  machines  ready  for  work  at 
starting  time. 

Overtime. 

(d)  Overtime  will  be  paid  at  the  rate  of  time  and  a half  for  the  first  two  hours,  and 
double  time  thereafter.  Overtime  to  commence  and  be  paid  for  after  bT  hours  ^ee 
worked  on  any  week  day  except  Saturday,  when  overtime  will  commence  and  be  paid  for 
after  4|  hours  have  been  worked.  The  overtime  for  each  day  to  stand  by  itself. 

Shift  Work. 

(3)  Whenever  it  may  be  found  necessary  to  work  two  shifts,  day  and  night,  the 
following  conditions  shall  apply  : 

fal  Dav  shift  will  be  from  7-20  a.m.  to  12  noon,  with  one  hour  for  dinner ; afternoon 
portion  of  the  shift  shall  be  from  1 p.m.  to  5:5  p.m.;  night  shift  shall  be  from ^0  prni  to 
19  midnight  with  one  hour  for  a midnight  meal  ; the  morning  portion  of  the  shit t shall  be 
Lri  a m to  5 5 a.m.;  Saturday  day  shift  shall  be  from  7-20  a.m  to  11-36  a^m.  ; night 
shift  from  7*20  p.m.  to  11*35  p.m.  • all  time  worked  before  or  after  these  hours  shal 

be  overtime. 

(b)  The  rate  of  pay  for  night  shift  shall  be  8d.  per  hour  extra. 

(c)  payment  of  extra  half-hour  during  meal  hour,  same  as  “ 2 (d)  ” clause. 

(d)  Men  employed  on  the  day  shift  during  one  continuous  working  period  shall  the 
next  continuous  working  period  be  employed  on  the  night  shift,  and  vice  veisa. 

(e)  Overtime  shall  be  paid  at  the  rate  of  time  and  a half  for  the  first  two  hours,  and 
double  time  thereafter.  Overtime  to  commence  and  be  paid  for  after  8*  hou™ 

worked  on  any  week  day,  except  Saturday,  when  overtime  will  commence  and  be  paid  for 
after  4 J hours  have  been  worked.  The  overtime  for  each  day  to  stand  by  itself. 

Meal  Money. 

(4)  One  shilling  shall  be  paid  to  all  employees  who  aw  wquired I for 
more  after  the  usual  leaving  off  time,  unless  they  have  been  notified  the  day  before,  or  by 
consent,  a meal  may  be  supplied, 
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Holidays  and  Sundays. 

(5)  Double  time  shall  be  paid  for  working  on  Sundays,  and  on  New  Year’s  Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Eight-hour  Day, 
Christmas  Day,  Boxing  Day,  and  any  public  holiday  proclaimed  for  the  whole  State. 

(6)  That  in  the  case  of  any  man  covered  by  this  Agreement  being  ready  and 
willing  to  work  unless  he  has  been  previously  notified  that  his  services  will  not  be 
required,  he  shall  be  paid  four  hours  on  each  day  on  which  his  services  are  not  required, 
and  he  has  nob  been  so  notified. 

(7)  The  Union  undertakes  to  keep  the  job  supplied  with  their  respective  class  of 

men. 

(8)  Engine-drivers,  Firemen,  Cleaners  and  Greasers  shall  work  such  time  as  is 
required  to  keep  their  respective  gangs  at  work. 

(9)  It  is  agreed  that  there  will  be  five  periods  of  from  two  to  three  weeks  each 
that  continuous  work  will  be  in  operation. 

(10)  Preference  of  employment  shall  be  granted  to  members  of  the  Federated 
Engine-drivers  and  Firemen’s  Association  of  Australasia. 

(11)  All  other  conditions  appertaining  to  Silo  work,  not  hereinbefore  mentioned, 
shall  be  covered  by  the  award  published  in  the  Government  Gazette  No.  47,  of  30th 
March,  1917,  or  any  other  award  substituted  in  lieu  thereof. 

In  witness  whereof  the  Union  has  hereunto  affixed  its  common  seal,  and  the 
Employer  has  hereunto  affixed  his  hand  and  seal  the  day  and  year  first  before  written. 

The  Seal  of  the  Federated  Engine-drivers s 
and  Firemen’s  Association  of  Aus- 
tralasia, Coast  District  Branch,  was 
hereunto  affixed  by  the  direction  of  j 
the  Executive  Committee  of  the  said  j 
Union  in  the  presence  of, — j 

Signed,  sealed,  and  delivered  by  Henry  ) 

Teesdale  Smith,  in  the  presence  of, — > 

H.  A.  Mann.  j 


John  Atkins, 

General  Secretary. 
John  E.  Hughes. 

H.  Teesdale  Smith. 


Elliott  Brothers  Limited  Chemical  Works  Employees’  Union,  with  Elliott 

Brothers  Limited. 

(Filed  with  the  Industrial  Registrar,  6th  November,  1919.)  No.  338. 

This  Agreement,  made  the  eighteenth  day  of  September,  one  thousand  nine  hundred 
and  nineteen,  in  pursuance  of  the  Industrial  Arbitration  Act,  1912,  between  Elliott 
Brothers  Limited,  an  employer  within  the  meaning  of  the  said  Act  (hereinafter  referred 
to  as  the  Employer),  of  the  one  part,  and  Elliott  Brothers  Limited  Chemical  Works 
Employees’  Union,  an  Industrial  Union  duly  registered  under  the  Industrial  Arbitration 
Act,  1912,  as  amended  by  the  Industrial  Arbitration  Act,  1918  (hereinafter  referred  to 
as  the  Union),  of  the  other  part,  whereas  it  has  been  agreed  by  and  between  the 
Employer  and  the  Union  that  the  following  shall  be  the  rates  of  pay  and  conditions  of 
employment  of  members  of  the  said  Union  employed  by  the  employer  at  its  Chemical 
Works,  Rozelle,  during  the  continuance  of  this  agreement  which  it  is  intended  shall  be 
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registered  as  an  Industrial  Agreement  under  the  provisions  of  the  Industrial  Arbitration 
Act  of  1912,  as  amended  by  the  Industrial  Arbitration  Act,  1918.  Now  it  is  hereby 
agreed  by  and  between  the  parties  hereto  as  follows : — 

1.  Wages. 

Chamber  men 
Muriatic  men 
Pure  acid  men 
Kiln  men 

Men  on  concentrating  plant 
Men  on  acetic  acid  and  Bisulph  plants 
Men  attending  carbolic  powder  mill  and  bismuth  mill 
Men  cleaning  out  chamber  ... 

Men  cleaning  out  acid  tanks 
Men  unloading  sulphur 
Packing  shed  hands 
Superphosphate  works : — 

Superphosphate  mixers  ...  • •• 

Men  working  in  any  bins  ... 

Men  loading  artificial  manure 
Men  unloading  artificial  manure  and  other  cargo 
in  bulk  ... 

Bag  sewers  and  truckers 
Dry  mixers  ... 

Looking  after  disintegrator  machine 
Winchmen  (award  rates  to  apply ; no  rates 
prescribed  for  them). 

Night  cleaner  and  watchman 
Youth  labour  may  be  employed  at  the  following  rates 
16  years  of  age  and  under  ...  ...  • ••  ^ 

U „ „ 1 

18  „ „ ] 

IQ  ...  ...  1 

20  „ 2 

2.  Forty-eight  hours  shall  constitute  a week’s  work,  to  be  worked  as  follows: 

Eight  and  three  quarter  hours  Monday  to  Friday  (both  mclusxve),  four  and  one 
quarter  hours  on  Saturday.  Hours  of  work  shall  be  from  7-30  a.m.  tonoonand 
from  12-45  to  5 p.m.  from  Monday  to  Friday  (inclusive),  and  from  7-30  a.m.  to 
11-45  a.m.  on  Saturday. 

3.  Overtime.— All  overtime  to  be  paid  for  at  the  rate  of  time  and  a half,  day  men, 

time  and  a half  rates  for  all  time  worked  in  excess  of  the  ore  maiy  ( ay  s wo  , 
i.e.,  either  before  orafter  the  usual  time  of  starting  or  ceasing  work, and  double 
time  after  midnight. 

4.  Double  shift  hands  to  work  eight  and  three  quarter  hours  per  day , and  .my  time 

worked  in  excess  of  such  eight  and  three  quarter  hours  to  30  pau 

and  a half  rates,  but  no  time  to  be  lost  on  night  shift  throug  ncaa  ow 

other  causes. 


1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 


5 1 per  hour. 

4f  » 

bf  )j 

4J  }> 

IJ  » 

4J  » 

5) 

6f  ,, 

6t  ” 

» 

V 

5§  j> 

5J  » 

H „ 

8|  r 

H „ 

54-  j, 


1 4J 


0 

5 

10 

15 

0 


per  week. 


5.  Packing-shed  hands  to  work  same  hours  as  at  present. 
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6.  Chambermen  and  shiftmen  asked  to  do  extra  work  outside  their  own  plant 

will  be  paid  5s.  per  week  extra.  Chamber  men  to  be  paid  16s.,  and  shiftmen 
15s.  per  shift  for  Sundays  and  holidays,  except  Christmas  Day  and  Good  Friday, 
and  men  called  upon  to  work  the  10  p.m.  to  6 a.m.  shift  after  having  completed 
the  2 p.m.  to  10  p.m.  shift,  for  which  they  shall  be  paid  double  time. 

7.  Any  employee  breaking  a shift  shall  be  classed  as  a regular  shift  man,  and  if  at 

any  time  an  employee  is  called  upon  to  take  a regular  shift  man’s  place  he  shall 
be  paid  overtime  rates  for  all  time  worked  in  excess  of  eight  hours. 

8.  Shift  men  to  be  paid  at  4-30  p.m.  on  Fridays,  excepting  those  on  the  6 to  2 o’clock 

shift,  who  shall  be  paid  as  soon  as  their  work  is  done ; all  others  at  5 p.m. 

9.  Men  working  in  acid  tanks,  or  in  any  other  places  where  they  come  in  contact 

with  acids,  to  be  supplied  with  boots  and  gloves. 

10.  Preference  to  be  given  to  members  of  Elliott  Brothers  Limited  Chemical  Works 

Employees’  Union. 

11.  Proper  changing  sheds  to  be  provided, and  the  necessary  sanitary  arrangements. 

Manure  Department. 

1 2.  When  men  are  called  upon  to  break  a shift,  the  time  absent  to  count  as  continuous, 
but  not  paid  for,  so  that  overtime  will  start  eight  and  three  quarter  hours  from 
the  first  starting  time. 

13.  Youth  labour  may  be  employed  in  the  manure  department  in  proportion  of  one 
boy  to  seven  men. 

14.  Should  any  dispute  arise  in  connection  with  this  agreement  and  no  settlement 
can  be  arrived  at  between  the  parties,  the  same  shall  be  referred  to  the 
Manufacturing  No.  2 Group,  No.  11  Board. 

Duration  of  Agreement. 

15.  This  agreement  shall  come  into  force  as  and  from  the  first  day  of  January,  one 
thousand  nine  hundred  and  nineteen,  and  shall  remain  in  force  until  the  thirty- 
first  day  of  December,  one  thousand  nine  hundred  and  nineteen. 


In  witness  whereof  the  said  parties  hereto  have  hereunto  set  their  hands  and  seals 
the  day  and  year  first  hereinbefore  written. 


The  Common  Seal  of  Elliott  Brothersb 

Limited  was  hereto  affixed  by  I J.  F.  Elliott. 

James  Frederick  Elliott,  and  y 

Francis  Williamson  Firth,  in  the  j Francis  W.  Firth. 

presence  of, — / 

G.  E.  M ADDISON, 

Assistant  Secretary. 


The  Common  Seal  of  Elliott  Brothers 
Limited  Chemical  Works  Em- 
ployees’ Union  was  hereto  affixed 
by  order  of  the  Executive  thereto 
in  pursuance  of  a resolution  of  the 
said  Union  and  in  the  presence  of 
the  members  of  the  said  Ex- 
ecutive, whose  signatures  are 
affixed  hereto. 


!R.  B.  Falconer,  President, 

A.  B.  M aclean,  ) Vice* 

Georgie  Harold  Reed,  f presidents. 
Samuel  James  Downton,  ) ^ 

Frederick  William  Smith,  / lrustees- 
William  T.  Dixon,  Treasurer. 

John  Phillips,  ( Executive 

Alfred  Victor  Jones,  j Committee. 

Edward  B.  Lawrence,  Secretary. 
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TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 

21st  NOVEMBER,  1919. 

V indicates  Variation.  New  Agreements  filed  in  period  from  25th £etol*r to  -21st  N6vember,  1M9,  and 
published  in  this  part,  are  shown  in  heavy  type.  


Industry  and  Parties. 


Date  of—  | Reference  1.0. 

Piling.  Expiry. 


Vol. 


BU1' Sidney  Progressive  Society  of  Carpenters  and  Jomers.  Aus 
tralian  Society  of  Carpenters  and  Joiners,  United  Budge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith.  „ ,T  a ,, 

Federated  Ironworkers4  Association  of  Australia, New  l oi 
Wales  division,  and  Henry  Teesdale  Smith. 

Domestic  and  Personal  Service 

Employees-  Association  and  Sidney 

Hewson. 

Hos As y lum  Employees’  Union  and  Newcastle 

Hosphul^anci  Asylum  Employees’  Union  and  Royal 
Prince  Alfred  Hospital. 

Federated  Engine-Drivers  and  Fi?e™er*,s  A^^l^0”of  A “ 
tralasia  (Coast  District),  and  H.  Teesdale  Smith. 
Labouring,  General — - 

La,b0TJnit®rLal)ourers-  Protective  Society  of  New  .South 
Wales  and  Royal  Zoological  Park  Trust  of  New 

South  Wales.  . , 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Sydney  Harbour  Trust  Commissioners 
Manufacturing — Brick,  Cement,  Pottery 

CeT4Sian'workers-  Union  and  N.S.W.  Cement,  Lime 

AustraUanWoAerf  ’ Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing— Food  and  Drink,  &c.— 

BUt  NewcLTle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 

Butterine  and  Margarine—  , Mnrrick- 

Factory  Employees’  Union  of  Australasia  and  Marrick 

ville  Margarine  Company,  Limited,  and  otheis- 

iSngtnd  Tin  Canning  Employees’  Uni^  of 

New  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited.  f 

Meat  Packing  and  Tin  Canning  Employees  Umonof 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro 
prietary,  Limited. 

MlUi Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 
and  Fresh  Food  and  Ice  Company  Limited  and 
others. 

WmFedcrated  LfquorVrades  Employees’  Union  °^^ral- 
asia,  New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 


14-3-19  31-12-20 


26-7-19  31-12-20 


25-8-19  24-7-22 


Pagtf. 


13-8-17 

15-9-19 

4-11-19 

29-8-18 

24-9-18 

10-12-18 

24-2-19 

28-4-19 

5-9-18 

5-7-18 

12-8-18 

8-10-19 


30-6-20 

30-6-21 

31-12-20 

27-8-20 

20-6-20 

3-12-20 

18-2-21 

27-4-21 

11-7-21 

20-2-20 

20-2-20 


20-9-22 


2-5-18 


31-12-20 


16 


16 


16 

12 

16 
16 

14 

14 

14 

15 

15 

14 

14 

14 

16 

13 


189 

187 

311 

473 

320 
682 

321 
336 

724 

518 

767 

330 

46 

193 

546 

573 
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Manufacturing — Furniture  and  Woodworking  Trades — 

Newcastle  Timber  Workers’  Association  and  Earp 
Woodcock,  Beveridge  and  Co.  Ltd.  and  others. 

Manufacturing— Iron  Trades,  Metals,  Machines,  Implemc 

Conveyances — 

Agricultural  Implements- 

Sheep  Shearing  Machinery  Experts’  Association  of  New 
South  Wale s and  Graziers’  Association  of  New 
South  Wales. 

Iron  and  Steel — 

Iron  and  Steel  Industry  Employees’  Protective  Associa 
tion  and  Broken  Hill  Proprietary  Co.,  Ltd. 

Iron  and  Steel  Industry  Employees’  Protec;ive  Associa 
Limited-d  ^ Broken  Hil1  ProPrietary  Company 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion  and  the  Bro ken  Hill  Proprietary  Co  mpany,  Ltd 
' Pipe  Making  (Cast-iron)— 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 
koutli  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing— 

Blacksmith’  Society  of  Australasia  and  the  Western 
Coal  Association  and  cithers. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making— 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail 
Company  Proprietary  Limited. 

Manufacturing— Printing  and  Papermakers— 

General — 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Bulletin  Newspaper  Co., 
Limited.  ’ 

The  Printing  Industry  Employees’  Union  of  Australia. 
New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 

I he  Printing  Industry  Employees’  Union  of  Australia, 
New  S )uth  Wales  Branch,  and  The  Sun  Newspaper, 
Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  The  Daily  Telegraph 
Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia 
New  South  Wales  Branch,  and  Newcastle  Sun,  Ltd. 

ihe  Printing  Industry  Employees’  Union  of  Australia, 
N.S.  W.  Branch,  and  The  Sunday  Times  Newspaper 
Company  Limited  and  the  Globe  Newspaper 
Company  Limited. 


1 

Date  of — 

Reference  I.Q. 

Filing. 

Expiry. 

Vol. 

J Fage. 

, 16-9-19 

18  8-20 

16 

327 

17-6-19 

10-6-22 

15 

921 

17-9-18 

22-12-19* 

14 

333 

V.  19-12-1S 

J 22-12-19* 

15 

70 

V.17-6-19 

15 

919 

1-5-19 

28-11-21 

15 

771 

16-6-17 

31-12-19 

12 

67 

11-6-18 

14-5-20 

13 

69 

25-7-18 

19-7-20 

14 

49 

21-10-19 

14-10-22 

16 

559 

30-7-18 

30-6-20 

14 

184 

14-1-19 

1-6-22 

15 

73 

14-1-19 

1-6-22 

15 

78 

14-1-19 

1-6-22 

15 

84 

14-1-19 

1-6-22 

15 

90 

23-4-19 

29-7-22 

15 

669 

7-5-19 

28-7-22 

15 

914 

25-8-19 

5-6-22 

16 

314 

Notice  lodged  to  terminate  and  determine  these  Agreements  after  expiration  of  3 calendar  months  from  this  date. 
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Industry  and  Parties. 


Manufacturing — Printing  and  Paper  makers — continued . 
Letterpress  Machinists — 

The  Letterpress  Printers.’  Machinists’  Industrial  Union 
of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Manufacturing — Other  manufactures — 

■ Elliott  Brothers  Limited  Chemical  Works  Employees  Union 

and  Elliott  Brothers  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting- 
Mining — 

Cobar  District  Conciliation  Committee — F.M.E.A.  and 
Mining  Companies. 

Smelting — # 

Sulphide  Corporation  Employees’  Union  and  Sulphide 
Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

Watchmen,  Caretakers,  and  Cleaners’  Union  of  New 
South  Wales  and  Literary  Institutes’  Association. 

Professional  and  Shopworkers — 

Clerical — 

Australian  Clerks’  Association  and  Daily  Telegraph 
Newspaper  Company  Limited. 

Australian  Clerks’  Association  and  John  Fairfax  and 
Sons  Limited. 

Australian  Clerks’  Association  and  S.  Bennett  Limited... 

Australian  Clerks’  Association  and  Sun  Newspaper 
Limited. 

Journalism — 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Farmers  and  Settlers’  Newspaper. 
Limited. 

New  South  Wales  District  of  the  Australian  Journalists 


Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  the  Trustees  of  the  John  Nortor 
Estate. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Newcastle  Herald  and  Miners’  Ad 
vocate. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Cumberland  Argus. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Joum 
Association  and  Newcastle  Sun 


New  South  Wales  District  of  the  Australian  Journalists 
Association  and  New  South  Wales  Country  Pres 
Co-operative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalist: 
Association  and  Gordon  and  Gotch  (Sydney),  Ltd 


Date  of— 

Reference  I.G. 

Filing. 

Expiry. 

_ - 

Vol.  ( 

Page. 

6-2-19 

5-1-20  ! 

15 

338 

6 11-19 

31  12-19 

16 

684 

6-5-16 

5-6-17 

10 

118 

9-6-20  | 

11 

1198 

29-12-17 

31-12-20 

13 

41 

13-10-19 

1 

11-8-20 

16 

552 

13-10-19 

11-8-20 

16 

553 

13-10-19 

11-8-20 

16 

555 

. 13-10-19 

11-8-20 

16 

556 

1 27-8-17 

30-7-22 

12 

477 

6-9-17 

31-8-22 

12 

480 

’ 15-11-17 

i 

6-10-22 

12 

845 

* 18-1-18 

24-1 2-r 2 

13 

1 

249 

’ 13-3-18 

2-3-20 

13 

437 

’ 24-4-18 

15-4-20 

13 

444 

’ 24- 1-1 S 

V.  2 1-2-1 9 

^31-12-21 

/13 

\15 

446 

340 

3-9-18 

J 9-8-21 

14 

323 

’ 3-9-18 

1-8-21 

14 

326 

’ 3-9-18 

1-8-21 

14 

328 

75171— F 
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Industry  and  Parties. 

Date  of — 

Beference  LG. 

Filing. 

Expiry. 

Vol. 

Page. 

Professional  and  Shopworkers — Continued. 

J ournalism — continued. 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

21-12-21 

14 

| 

614 

Association  and  Stock  and  Station  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

2-3-20 

14 

617 

Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists’ 

26-11-20 

15 

67 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists’ 

| 16-12-18 
24-5-19 

2-3-20 

15 

912 

Association  and  Catholic  Press  Newspaper  Co.,  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists’ 

26-6-19 

25-6-24f 

15 

923 

Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists' 

26-6-19 

31-8-22 

15 

924 

Association  and  James  Joynton  Smith,  Robert 
Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

Shop  Assistants — 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

5-12-17* 

31-12-19 

12 

849 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 
New  South  Wales  Branch  of  the  Shop  Assistants  and 

5-12-17* 

31-12-19 

12 

852 

Warehouse  Employees’  Federation  of  Australia  and 
Wales  Bookstall  Company,  Limited, 
es  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

609 

Smployees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 
New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

612 

Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

11-3-19 

31-12-19 

15 

526 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

22-2-19 

28-2-21 

15 

516 

Warehouse  Employees’  Federation  of  Australia  andj 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
pensaries Association. 

Theatrical — 

The  United  Theatrical  Choristers  and  Dancers’  Associa- 

20-8-19 j 

1-8-22 

16 

194 

tion  of  Australia,  and  J.  C.  Williamson,  Limited. 
Woolclassing — 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 

18-9-16 

^31-12-19 

CIO 

1356 

Association  of  New  South  Wales,  and  Pastoralists’ 

8-2-17+ 

\11 

708 

Union  of  Southern  Riverina. 

Public  Utility  Services' — 

Municipal  and  Shire  Council  Employees — 

The  Association  of  Local  Government  Clerks  of  New 

18-8-19 

18-8-22 

16 

11 

South  Wales,  and  A.  K.  Trethowan  and  Richard 
Shepherd. 

Municipal  and  Shire  Council  Clerks — 

Federated  Municipal  and  Shire  Council  Employees’] 

15-5-19 

| 1-4-21 

n 5 

772 

Union,  Local  Government  Association  of  New 

V.  19-9-1 9 

\ 16 

333 

South  Wales  and  Shires  Association  of  New  South 
Wales — Municipal  and  Shire  Councils. 

Federated  Municipal  and  Shire  Council  Employees’ 

15-5-19 

j*  1-4-21 

f 15 

782 

Union,  Local  Government  Association  of  New 

V. 19-9-19 

\ 16 

335 

South  Wales  and  Shires  Association  of  New  South 
Wales — Shire  Councils. 

81  Terms  of  agreement  to  commence  as  from  1st  January,  1918.  t Or  until  either  party  gives  one  month's  notice 
of  Intention  to  terminate  same.  t Addendum  to  principal  agreement. 
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AGREEMENTS  IN  FORCE  AT  21st  NOVEMBER,  1919. 


Industry  and  Parties. 


Date  of — 


Filing. 


Expiry. 


Professional  and  Shop  workers — continued. 

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

Transport — Land — 

Trolley  Draymen  and  Carters — 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs*  Trade  Union  of  Employees,  and  Nicholson 
and  Co.,  Ltd.,  W.  H.  Paling  & Co.,  Ltd.,  and  Pianola 
Co.,  Ltd. 

Storemen  and  Packers — 

Federated  Storemen  and  Packers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea — ■ 

Coal  Lumpers — 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners’  and  Coal  Stevedores’  Association. 

Port  Jackson  Coal  Workers'  Union  and  Macdonald 
Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

Australasian  Institute  of  Marine  Engineers,  Harbour, 
River,  and  Coastal  Branch  of  Merchant  Service 
Guild  of  Australia  and  Port  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats— 

Firemen  and  Deckhands’  Association  and  J.  and  A. 
Brown,  and  others. 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 
Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

Marine  Motor  Drivers  and  Coxswains’  Union  ot  blew 
South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Company  Limited. 

Wharf  Labourers — 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 
Oil  Company  Proprietary,  Limited. 


Reference  LG. 


Voi. 


Page. 


6-2-19 

18-1-20 

15 

337 

2-8-18 

25-7-20 

14 

190 

12-12-17 

31-12-19 

13 

31 

22-1-18 

31-12-20J 

13 

255 

28-1-18 

9 

31-12-20+ 

13 

260 

14-10-19 

11-9-22 

16 

557 

29-11-18 

2-1-21 

14 

717 

17-4-18 

2-1-21 

13 

440 

8-10-19 

15-5-21 

16 

543 

11-3-19 

28-2-21 

15 

523 

Or  earlier  upon  either  party  giving  six  months’  notice  of  termination  after  the  end  of  the  war. 
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AWARDS. 


AWARDS. 

From  25th  October  to  21st  November,  1919. 


Rescinded  Awards. 


Government  Gazette. 

Reference  I.G. 

Rescission. 

Award  of  Board. 

Expiry. 

No. 

Date. 

Vol. 

Tage. 

Date. 

Vol. 

Page. 

I 

Engine  Driving — 

Engine  Drivers  (Broken  Hill 

84 

17-4-191 

f 

15 

801" 

! 

Proprietary  Limited, 

169 

11-7-19 

y 

31— 12— 19< 

16 

801 

y\  7-11-19 

16 

693 

Newcastle). 

174 

18-7-19 

f 

1 

16 

204 

I 

Manufacturing — 

Iron  Trades,  Metals,  &c.. 

223 

22-12-16" 

i 

r 

11 

467" 

Leather  Trades  Group, 
No.  8;  (Coachmakers, 

* 74 

18-5-17 

! 

11 

1250 

78 

25-5-17 

11 

1251 

&c.,  Road,  State). 

136 

24-8-17 

y 

5-5-1 9c 

12 

510 

y 

31-10-19 

16 

719 

30 

8-3-18 

13 

382 

102 

9-5-19 

15 

810 

161 

4-7-19 

16 

72 

Iron  and  Shipbuilding  Trades 

185 

10-11-16" 

i 

> 

11 

1601 

1 

Group  No.  7 (Farriers, 

63 

27-4-17 

y 

9-11-19^ 

11 

1118 

y 

31-10-19 

16 

724 

Metropolitan). 

127 

18-10-18 

i 

14 

630 

1 

Professional  and  Shopworkers. 

J 

Professional  and  Shopwork- 
ers Group  No.  3 (Grocers’ 

111 

164 

23-6-1 6 \ 
20-12-18/ 

22-6-19 1 

10 

15 

630  \ 
172/ 

31-10-19 

16 

734 

Assistants,  Newcastle 
District. ) 

Public  Utility  Services — 

Government  Railways  and 

200 

1-12-161 

| 

11 

2711 

i 

Tramways,  Govern- 

52 

5-4-17  1 

30-11-19^ 

1 

11 

1000  1 
56 

l 

24-10-19 

16 

745 

ment  Railways  Group 

216 

21-12-17  | 

r 

| 

13 

No.  4 (Steam  Tram 
Motor  Drivers,  Cleaners, 

197 

8-8^19  J 

L 

16 

233  J 

i 

&c.) 

Government  Railways  Group 

148 

18-8-161 

i 

r 

10 

11171 

i . 

No.  6 (Sawmillers,  &c.) 

223 

44 

22- 12-16  I 

23- 3-17  | 

17-8-1 9 

11 

11 

448  | 
1000  1 

1 

r 

31-10-19 

16 

742 

Government  Railways  Group 

216 

21-12-17  I 

1 

1 

13 

56 

113 

13-9-18 

26-9-21 

14 

348 

24-10-19 

16 

736 

No.  13  (Stationmasters, 
&c.) 

225 

87 

29-12-16  | 
15-6-17  J 

> 

28-12-19  <j 

r 

11 

12 

4491 
107  J 

24-10-19 

16 

736 

Government  Tramways 

165 

29-9-161 

J 

r 

10 

1416/ 

Group  No.  3 (Traffic). 

195 

24-11-16 

1 

•1  1 

227 

216 

123 

21-12-17  | 
4-10-18  I 

28-9-19. 

13 

14 

59 

518 

24-10-19 

16 

745 

151 

29-11-18 

14 

745 

169 

11-7-19  J 

16 

89 

( 
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HAIRDRESSERS,  STATE. 


NEW  AWARDS 
Coming  into  operation. 

25th  October  to  21st  November,  ! 9 1 9. 

DOMESTIC  AND  PERSONAL  SERVICE. 

HAIRDRESSERS,  &c.  (STATE). 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  31st  October, 


1919. 


THE  following  Order  Of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  15th  August,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Hairdressers,  &c.,  (State)  Board  is  constituted  (constitution  published  at  page  10G1  of  No.  41  of 
Government  Gazette,  dated  21st,  February,  1919 — see  also  Industrial  Gazette,  vol.  xv.  page  429),  is 
published  in  accordance  with  the  provisions  of  the  “IndiMirial  Arbitration  Act,  1912,”  and  the 
Regulations  thereunder.  j,  w ETCHING, 

(No.  2,052  ) Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  270  of  1919. 

Hairdressers,  &e.  (State)  Board. 

Wedneeday,  the  22nd  day  of  October,  1919. 

Hairdressers  (State)  Award. 

Variation. 

1.  Delete  clause  5 of  the  said  Award,  gazetted  15th  August,  1919,  and  substitute  the  following 
clause  in  lieu  thereof  : — 

5.  Wages  of  Journeymen. 

All  journeymen  employed  shall  receive  not  less  than  £3  17s.  per  week. 

Journeymen  engaged  to  do  hairwork  generally  with  men’s  work  shall  receive  not  less  than  £3  17s. 

per  we  jko,urneymen  engaged  to  So  ladies’  hairdressing  (not  including  ladies’  haircutting),  and  mens’ 
work  together  with  hairwork,  shall  receive  not  less  than  £4  per  week. 

Journeymen  employed  on  Saturday  work,  shall  be  paid  at  the  rate  of  21s.  per  day,  and  11s.  for 
half  a day  on  Saturday  from  8.30  am.  to  1 p.m.  or  any  portion  thereof,  and  14s.  6d.  for  a half  day 
on  Saturday  from  1 p.ni.  to  7 p.m.  or  any  portion  thereof.  . 

Journeymen  employed  to  do  casual  work  other  than  on  a Saturday  shall  be  paid  at  the  following 
rates:  — 

Full  day  (8.30  a.m.  to  7 p.m.) 14s- 

Half  day  (8.30  a m.  to  1 p.m.  or  1 p m.  to  7 p.m.)  ...  ...  ...  •••  Hs»  cd. 

Broken  time  shall  be  paid  for  as  follows  :-2s.  6d.  for  the  first  hour  or  any  portion  thereof,  and 
Is.  6d.  for  every  subsequent  hour  or  portion  thereof.  ...  _ 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  for  three  months. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ENGINE  DRIVING. 

ENGINE-DRIVERS,  BROKEN  HILL  PROPRIETARY  Co.,  LTD.,  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  of  the  Court  rescinding  the  Award  of  the  Court,  published  in  Government 
Gazette  of  18th  July,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Engine-drivers,  &c.  (Broken  Hill  Proprietary  Company,  Limited),  Board  is  constituted,  is 
published  in  accordance  with  the  prqyisiqns  of  the  ‘industrial  Arbitration  Act,  1912,’  and  the 
Regulations  thereunder.  w,  £ ITCHING, 

vNo.  2,078.)  Industrial  Registrar, 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION  OF  NEW  SOUTH  WALES. 

No.  323  of  1919. 

In  the  matter  of  the  Award  of  the  Court  published  in  Government  Gazette  No.  174  of  the  18th  day 
of  July,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Engine-drivers,  &c.,  (Broken  Hill  Proprietary  Company,  Limited)  Board  is  constituted  ; in  the 
matter  of  an  application  of  the  Broken  Hill  Proprietary  Company,  Limited,  for  the  rescission  of 
the  said  Award  insofar  as  such  Award  affects  members  of  the  Federated  Engine-drivers  and 
Firemen’s  Association  of  Australasia  (Coast  District),  Industrial  Union  of  Employees,  and  in  the 
matter  of  the  “ Industrial  Arbitration  Act,  1912.” 

Thursday,  the  23rd  day  of  October,  1919. 

THIS  MATTER  coming  before  the  Court  this  day,  WHEREUPON  AND  UPON  READING  the 
Notice  of  Motion  filed  herein  by  the  Broken  Hill  Proprietary  Company,  Limited,  and  the  affidavit  of 
Henry  Alfred  Mitchell,  sworn  on  the  13th  day  of  October  instant,  and  filed  in  support  thereof, 
AND  UPON  HEARING  Mr.  J.  A.  Ferguson,  of  Counsel  for  the  applicant  herein,  and  Mr.  J.  Atkins, 
on  behalf  of  the  Federated  Engine-drivers  and  Firemen's  Association  of  Australasia  (Coast  District), 
Industrial  Union  of  Employees,  the  respondent  herein,  IT  IS  ORDERED  that  the  Award  of  the 
Court,  published  in  Government  Gazette  No.  174  of  the  18th  day  of  July,  1919,  made  in  and  in  relation 
to  the*  industries  and  callings  in  respect  of  which  the  Engine-drivers,  &c.  (Broken  Hill  Proprietary 
Company,  Limited),  Board  is  constituted,  be  and  the  same  is  hereby  rescinded. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ENGINE-DRIVERS,  WHEATEN  FLOUR  MILLS,  STATE. 

[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Engine-drivers,  &c.,  General  (State)  Board  is 
constituted  (constitution  published  at  page  5712  of  No.  240  of  Government  Gazette,  dated  17th  October, 
1919)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,030.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

(No.  134  of  1919.) 

Engine-drivers,  &c.,  General  (State)  Board. 

Application  by  the  Federated  Millers  and  Mill  Employees  Association  of  Australasia,  New  South 
Wales  Branch,  Industrial  Uriibn  of  Employees. 

Tuesday,  the  14th  day  of  October,  1919. 

Engine-drivers,  &c.,  Wheaten  Flour  Mills  (State)  Award. 

1.  Hours  of  V\  orking  and  Overtime. 

Work  may  start  at  any  time  in  accordance  with  the  requirement  of  each  establishment. 

Fixed  time  for  starting  and  for  ceasing  work  shall  be  determined  by  the  employer  for  each 
employee,  and,  except  with  the  consent  of  the  employee,  shall  not  be  altered  without  three  days’  notice. 

' All  time  worked  before  the  fixed  time  for  starting  work  or  after  the  fixed  time  for  ceasing  work 

shall  be  deemed  overtime.  . 

Where  the  employment  is  in  a continuous  process,  all  time  worked  m excess  of  eight  hours  m 
any  consecutive  twenty-four  hours  shall  be  deemed  overtime,  except  when  such  excess  is  worked— 

(-a)  by  arrangement  between  the  employees  themselves : or 

(b)  for  the  purpose  of  effecting  periodical  rotation  of  shifts ; or 

(c)  in  consequence  of  the  relieving  man  not  coming  on  duty  at  the  appointed  time  : Provided 

that,  where  the  relieving  man  fails  for  more  than  forty-eight  hours  to  come  on  duty,  any  such 
excess  worked  thereafter  shall  be  deemed  overtime. 

Where  the  employment  is  not  in  a continuous  process,  all  time  worked  in  excess  of  ten  lit  urs 
in  any  one  day  shall  be  deemed  overtime,  and  all  time  worked  on  a Sunday  shall  be  deemed  overtime. 
Where  the  employment  is  in  a continuous  process,  all  time  worked — 

(а)  in  excess  of  forty-eight  hours  in  any  one  week;  or 

(б)  in  establishments  where  there  is  a roster  providing  for  a rotation  of  shifts  the  periodicity  or 

which  is  greater  than  one  week  in  excess  of  forty-eight  hours  a week  on  ar  average  of  not 
more  than  ten  weeks  shall  be  deemed  overtime.  ; 

Where  the  employment  is  not  in  a continuous  process,  all  time  worked  in  excess  of  forty-eight 
hours  in  any  one  week  shall  be  deemed  overtime. 
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shall  be  taken  and  construed  to  mean  a cleaner  of  any 


2.  Rates  of  Pay. 

The  lowest  rates  of  wages  payable  to  employees  for  ordinary  time  worked  by  them  shall  be 
follows,  namely  : — • 

To  trimmers,  Is.  9|-d.  per  hour. 

To  engine  cleaners,  Is.  9^d.  per  hour. 

To  boiler  cleaners,  Is.  llfd  per  hour. 

Definition.— The  term  “ boiler  cleaner  ’ 
class  of  boiler,  together  with  the  flues  thereof. 

To  greaser,  Is.  9|d.  per  hour. 

To  firemen — _ , 

(a)  Firing  one  boiler  or  one  suction  or  pressure  gas  producer,  Is.  9^d.  per  nour. 

( i) ) Firing  two  boilers  or  two  suction  or  pressure  gas  producer,  Is.  l(Hd.  per  hour. 

(c)  Firing  three  or  more  boilers  or  suction  or  pressure  gas  producers,  Is.  lid.  per  hour. 

A fireman  firing  a boiler  or  boilers  developing  in  the  aggregate  1,000  h.  -p.  or  more 
shall  not  be  paid  less  than  the  amount  payable  to  a fireman  firing  three  or  more  boilers 
or  suction  gas  producers.  If  the  fireman  be  in  charge  of  a plant,  he  shall  have  an  additional 
payment  per  day  of  6d.  He  shall  be  deemed  to  be  in  charge  of  the  plant — 

(a)  when  two  or  more  firemen  are  employed  at  the  plant  at  tne  same  time, 

fireman  invested  with  the  responsibility  and  superintendence. 

(b)  when  two  or  more  firemen  are  employed  at  the  plant  at  the  same  time,  and  he  attends 
to  the  water  of  boilers  that  are  fired  by  one  or  more  of  the  other  firemen. 

To 

(a)  Of  stationary  engine  or  engine  having  a single^  cylinder  with  a bore  not  exceeding 


and  he  is  the 


does  not  exceed  113*0976  square 
by  the  employer.  Is.  Ild.  per  hour.  , 

(6)  Of  stationary  engine  or  engines  having  a single  cylinder,  with  a bore  exceeding  12  inches 
in  diameter,  or  having  two  or  more  cylinders,  the  sum  of  the  areas  of  whose  bones 
exceeds  the  area  of  a circle  12  inches  in  diameter — that  is  to  say,  exceeds  113*09/6 
square  inches— the  driver  to  do  his  owft  firing  if  so  required  by  the  employer,  2s.  O^d. 
per  hour. 

(c)  Of  turbine  engine — 

(i)  without  condenser,  2s.  O^d.  per  hour. 

(ii)  with  condenser,  2s.  ljd.  per  hour. 

( d ) Attending  electric  power  or  light  generator  or  dynamo  other  than  a dynamo  for  merely 
lighting  the  works — 

(i)  without  condenser,  2s.  0|d.  per  hour. 

(ii)  with  condenser,  2s.  l^d.  per  hour. 

(e)  Of  electric  motor  or  attendant  thereof,  Is.  9|d.  per  hour. 

Definition.— The  term  “ driver  of  electric  motor  or  attendant  thereof,  as  used 
herein,  shall  be  taken  and  construed  to  mean  a worker  employed  to  attend,  regulate,  or 
control  an  electric  motor  or  electric,  motors,  but  not  a worker  who,  in  addition  to  his 
ordinary  or  other  employment, incidentally  to  such  employment,  switches  on  or  off  the 
electric  power  to  a motor  or  motors.  , . 

If  the  driver  be  in  charge  of  a plant  he  shall  have  an  additional  payment  per  day  ot 
one  shilling.  He  shall  be  deemed  to  be  in  charge  of  a plant— 

(а)  when  two  or  more  drivers  are  employed  at  the  plant  at  one  time,  and  he  is  the  driver 
invested  with  the  responsibility  and  superintendence ; or 

(б)  if  he  is  engaged  to  do  the  general  repair  work  of  the  plant  in  addition  to  the  work  of 
engine -driving,  but  not  where  he  merely  assists  a fitter  or  engineer  to  do  such  work. 

Note. — The  above  rates  of  wages  hereby  fixed  as  the  lowest  rates  payable  to  drivers  are  intended 
to  apply,  except  where  otherwise  indicated,  whether  the  motive  power  be  steam,  electricity,  coal  gas, 
air,  oil  suction  gas,  pressure  gas,  or  any  other  motive  power,  but  net  hmd  power  or  animal  power. 

3.  Sunday  Rates. 

Where  the  employment  is  in  a continuous  process,  all  time  not  exceeding  eight  hours  worked  on 
a Sunday  shall  be  paid  for  at  the  rate  of  time  and  a quarter  : Provided  that,  instead  of  paying  such 

rate  of  time  and  a quarter,  it  shall  be  competent  for  the  employer  at  his  option  to  pay  ordinary  rates 
and  to  give  the  employees  one  fortnight’s  holiday  on  full  pay,  equivalent  to  ninety-six  hours  pay,  at 
the  end  of  each  completed  twelve  months  of  service,  and  in  the  event  of  the  service  termmating  in  less 
than  twelve  months,  two  hours  pay  for  each  Sunday  worked. 
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4.  Overtime  Rates. 

(a)  Where  the  employment  is  in  a continuous  process,  overtime  worked  on  a week-day  shall 
paid  for  at  the  rate  of  time  and  a quarter  for  the  first  two  hours,  and  time  and  a half  afterwards,  and 
overtime  worked  on  Sunday  shall  be  paid  for  at  the  rate  of  time  and  a half  : Provided  that  when  over- 
time is  worked  on  a Sunday  for  the  purpose  of  repairs  of  or  renewals  to  engines,  boilers,  or  other  machinery 
it  shall  be  paid  for  at  the  rate  of  time  and  a half. 

( b ) Where  the  employment  is  not  in  a continuous  process,  overtime  worked  on  a week-day  shall 
be  paid  for  at  the  rate  of  time  and  a quarter  for  the  first  two  hours  and  time  and  a half  afterwards, 
and  overtime  worked  on  a Sunday  shall  be  paid  for  at  the  rate  of  double  time  : Provided  that  when 
overtime  is  worked  on  a Sunday  for  the  purpose  of  repairs  of  or  renewals  to  engines,  boilers,  or  other 
machinery,  it  shall  be  paid  for  at  the  rate  of  time  and  a half. 

5.  Holidays. 

[a)  Where  the  employment  is  not  in  a continuous  process,  the  following  shall  be  observed  as 
holidays  - that  is  to  say,  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s 
Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  (or  Labour)  Day,  Christmas  Day,  Boxing  Day: 
Provided  that  in  any  establishment  whore  the  holidays  arc  or  shall  be  fixed  by  an  Award,  or  by  an 
industrial  agreement  registered  under  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  or  any 
amendment  thereof,  which  regulates  generally  the  conditions  of  employment  thereat,  the  holidays  so 
fixed  shall  apply  instead  of  those  hereinbefore  enumerated. 

( b ) Where  the  employment  is  in  a continuous  process,  the  following  shall  be  observed  as  holidays — • 

that  is  to  say,  New  Year’s  Day,  Good  Friday,  Easter  Monday,  Eight-hour  (or  Labour)  Day,  Christmas 
Day,  Boxing  Day  : Provided  that  in  any  establishment  where  the  holidays  to  be  observed  are  or  shall 

be  fixed  by  an  Award,  or  by  an  industrial  agreement  registered  under  the  provisions  of  the  “ Industrial 
Arbitration  Act,  1912,  ’ or  any  amendment  thereof  which  regulates  generally  the  conditions  of  employ- 
ment thereat,  the  holidays  so  fixed  shall  apply  instead  of  those  hereinbefore  enumerated. 

6.  Holiday  Rates. 

(a  ) Where  the  employment  is  not  in  a continuous  process,  all  the  time  worked  on  Good  Friday, 
Eight-hour  (or  Labour)  Day,  or  on  Christmas  Day,  shall  be  paid  for  at  a rate  of  double  time,  and  all  time 
worked  on  the  other  days  observed  as  holidays  shall  be  paid  for  at  the  rate  of  time  and  a half. 

(b)  Where  the  employment  is  in  a continuous  process,  all  time  not  exceeding  eight  hours  worked 
on  the  days  observed  as  holidays  shall  be  paid  for  at  the  rate  of  time  and  a half  : Provided  that,  instead 

of  paying  such  rate  of  time  and  a half,  it  shall  be  competent  for  the  enrployer,  at  his  option,  to  pay  the 
same  rates  as  on  ordinary  days,  and,  after  the  completion  of  twelve  months’  employment,  to  give  the 
employee  one  day’s  leave  of  absence  on  full  pay  for  every  such  holiday  on  which  he  has  worked;  or,  if 
the  employment  terminates  in  less  than  twelve  months,  half  a day’s  pay  at  ordinary  rates  for  every 
such  holiday  on  which  he  has  worked.  Overtime  worked  on  the  aforesaid  holidays  shall  be  paid  for  at 
the  rate  of  time  and  a quarter  for  the  first  two  hours,  and  time  and  a half  afterwards. 

7.  Afternoon  or  Night  Shift  Rates. 

Where  two  or  more  shifts  are  in  operation,  all  time  worked  on  the  afternoon  shift  or  on  the  night 
shift  shall  be  paid  for  at  the  rate  of  time  and  a half  : Provided  that,  if  the  employee  working  such  after- 

noon or  night  shift  is  allowed  to  work  the  day  shifts  as  it  would  come  to  his  turn  so  to  do  in  the  course 
of  a regular  periodical  rotation  of  shifts,  if  such  rotation  were  instituted,  all  the  time  not  exceeding 
eight  hours  worked  by  him  on  such  afternoon  or  night  shift  shall  be  paid  for  at  the  rate  of  ordinary  time^: 
Provided  also  that,  if  two  shifts  only  are  worked,  each  of  twelve  hours  duration,  and  commencing 
respectively  at  midday  and  midnight,  no  higher  rate  shall  be  payable  in  respect  of  one  such  shift  than 
of  the  other. 

8.  Preference  to  Unionists. 

Preference  of  employment  shall  be  given  to  the  members  of  the  Federated  Millers  and  Mill 
Employees’  Association  of  Australasia,  New  South  Wales  Branch,  and  to  the  members  of  the  Federated 
Engine-drivers  and  Firemen’s  Association  of  Australasia  (Coast  District),  who  shall  have  no  preference 
over  each  other,  over  other  persons  offering  their  labour  at  the  same  time,  other  things  being  equal : 
Provided  that  preference  shall  not  be  given  as  against  returned  soldiers  and  sailors. 

9.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Engine-drivers  Group,  No.  1 (Engine-drivers 
State)  Board,  published  in  Government  Gazette  No.  150  of  8th  September,  1910,  as  varied  by  Orders 
of  the  Court  published  respectively  in  Government  Gazette  No.  109  of  0th  October,  1910,  No.  47  of 
3,0th  March,  1917,  and  No.  180  of  12th  October,  1917,  insofar  as  it  affects  the  classes  of  employees  herein- 
mentioned.  It  shall  apply  to  engine-drivers,  firemen,  greasers,  trimmers,  and  cleaner's  employed  in, 
the  wheaten  flour  milling  industry  and  their  employers  within  the  jurisdiction  of  the  Engine-drivers 
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BRICKMAKERS  AND  ASSISTANTS,  BULLI  AND  WOONONA. 


He  General  (State)  Board  throughout  the  State,  excluding  the  county  of  Yanoowinna : Provide 

in  the  Government  Gazette,  and  shall  remain  in  force  for  a period  of  one  year  thereafter. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  as  they  may  be  advised  m respect  of  any 

legislation,  order,  or  declaration  affecting  the  living  w.age.  ^ r CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LABOURING,  GENERAL. 

LABOURERS,  RAILWAY  AND  ROAD  CONSTRUCTION. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

L Industrial  Registrar  s Office,  Sydney,  /th  Novembei,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  o 
wWh  the  Labourers  Railway  and  Road  Construction,  &c.  (State)  Board  is  constituted  (constitution 
iri  l n rvurp  aIV2Sof  No  933  of  Government  Gazette,  dated  3rd  October,  1919),  varying  the  Award 

Group  No.  1 (Railway  &c.  Construction,  State)  Board 
published  in  Government  Gazette  of  7th  June,  1919,  as  varied  by  Orders  of  the  Court,  published  res- 
neetivelv  in  Government  Gazette  of  19th  July,  1918,  and  29th  November  918  is  published  in 
accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,  and  the  Regulations  there- 

under*  ...  E.  W.  HATCHING, 

(No.  9 032.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

A * No.  229  of  1919. 

Labourers.  Railway  and  Road  Construction,  &c.  (State)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

* ‘ Tuesday,  the  28th  day  of  October,  1919. 

Railway  and  Tramway  Construction,  Road  and  Water  Conservation,  &c.  Award. 

Variation.  . 

1.  Delete  from  clause  3 of  the  said  Award,  gazetted  7th  June,  1918,  as  varied  in  Gazette  29th 
November,  1918,  in  the  Group  Labourers  (Underground)  the  following  words  and  figuies  : ^ 

Miners  Class  *r  A ” ...  ...  ....  — [ 

Miners  Class  *‘B”  1 

Miners  Class  '<rC  ” „ 

and  substitute  in  lieu  thereof  the  following  words  and  figures  0 

Miners  Class  “A”  ...  * £ 

Miners  Glass  i4  B ” ...  ...  ...  •••  , ***  i 

Miners  Class  ‘‘C  ” and  machine  men  in  lengths 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette  and 

sh*ll  rerpain  in  force  until  20th  June,  1920.  ROLIN 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


1 

8 * 
6| 

2i 

n 

8 


MANUFACTURING— BRICK,  CEMENT,  POTTERY. 

BRICKMAKERS,  &c..  BULLI  AND  WOONONA. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

L Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Bookmakers,  &c.  (Cumberland  and  Country)  Board  is  constituted  (constitution  published  at 
page  10(35  of  No.  4L  of  Government  Gazette,  dated  21st  February,  1919-see  Mso  Industrial  Gazette, 
vcl  XV  page  43G),  varying  the  Award  of  the  Manufacturing  (No.  1)  Group,  No  1 (Bookmakers,  &c., 
Slate)  Boird,  published  in  Government  Gazette  of  2nd  February  1917,  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  13th  December,  1918,  is  published  in  accordance  with  the  provisions 
of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

\ Industrial  Registrar. 

(No.  2,0a  1.)  * 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  277  of  1919. 

Brickinakers,  &c.  (Cumberland  and  Country)  Board. 

Application  by  the  Brick  makers  and  Clayworkers  Employees’  Union  of  New  South  Wales 
Industrial  Union  of  Employees. 

Monday,  the  20th  day  of  October,  1919. 

Brickmakers  and  Assistants  (Buili  and  Woonona)  Award. 

Variation. 

Becemb^ltl £ taZlll  W?„f ellTse  ,nt!tZP:-17'  “ “ GaZette  °£  13£h 


2.  Wages  in  Brickyards. 

The  minimum  rate  of  wages  for  time  worked  in  brickyards 

Burners  (patent  kilns)  receiving  holidays  under  clause  5,  14s.  lOd 
Not  receiving  such  holidays,  15s.  Id.  per  shift  of  8 hours. 

Burners,  other  kilns,  15s.  Id.  per  shift  of  8 hours. 

Setters  

Drawers  (patent  kilos) 

Classer  (open  and  dome  kiln)  ...  ’** 

Loader  out  ... 

Machine  man... 

Machine  man’s  assistant  ...  ...  t#f  ] 

Machine  man’s  assistant  under  21 ' 

Loftman 

Loftman  under  21  years  

Panman  (working  winding  gear) 

Panman  or  men  engaged  on  crusher,  no  gear 

Panman  under  21  years  of  age 
Wheeler  and  yardman 
Coal  wheeler ...  ...  ... 

Pit  work— 

Foreman 

Shooter  ...  ...  ...  ] *' 

Pitman 

Plastic  work — 

Presser 

Cutter  off  ...  ...  ...  " * 

Feeder  ...  ...  ...  " 

Off  bearer 
Soaker... 

Pit  foreman  ... 

Hand  yards — 

Burners,  14s.  lOd.  per  shift  of  8 hours. 

Hand  moulder 
Claygetter 

Yardmen  and  general  hand. 

Boy  labour — 

Boys  under  17  years  of  age 

Over  17  years  of  age 
Night  shift — 

Employees  on  night  shift,  other  than  burners,  shall  be  paid  2d.  per 
doing  similar  work  on  day  shift. 


shall  be  : — 

per  shift  of  8 hours. 


per  hour, 
s.  d. 
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hour  more  than  employees 


, „ 2*  Thl8  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette  and 

shall  remain  in  force  thereafter  until  the  let  February,  1920.  gazette,  ana 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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BRICKMAKERS  AND  ASSISTANTS, 


CUMBERLAND. 


BRICKMAKERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919. .] 

Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919. 

TFTF  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  m 

THE  tollowing  uru.r  oi  uic  ^ Country)  Board  is  constituted  (constitution  published 

which  the  Brickmakers,  &c.  (Camberlanaanaco^  Febru-rv  1919-see  also  Industrial  Gazette, 

State  i Board,  published  in  Government  Gazette  ot  -^nd  e . . November  1918,  is  published 

2 ■-  ■«— 

thereunder.  y w K ITCHING, 

Industrial  Registrar. 

(No.  2,042.)  

IN  THE  COURT  OF  INDUSTRIAL  ARBITR 1TLON,  NEW  SOUrH  WALES. 

No.  276  of  1919. 

Brickmakers,  &c.  (Cumberland  and  Country)  Board. 

Application  by  the  Brickmakers  and  Clayworkers Employes’  Union  of  New  South  Wales  Indu.tr, al 
J Union  of  Employees. 

Monday,  the  20th  day  of  October,  1919. 

Brickmakers  and  Assistants  (Cumberland)  Award. 

Variation. 

1 . Delete  clause  2 of  the  .aid  Award,  Rarelted  22nd  December,  1916,  a.  varied  in  Gazette  of  the 
29th  November,  1918,  and  substitute  the  following  clause  in  lieu  thereof: 


2.  Wages  in  Brickyards. 

The  minimum  rate  of  wages  for  time  worked  in  brick)  aria  shall  be 
Burners  (patent  kiln)  receiving  holidays  under  clause  5,  14s.  lOd. 
Not  receiving  such  holidays,  15s.  Id.  per  shift  of  8 hours. 
Burners,  other  kilns,  15s.  Id.  per  shift  of  8 hours. 

Setters  ...  

Drawers  (patent  kilns) 

Classer  (open  and  dome  kiln)  

Loader  out  ... 

Machine  men  

Machine  mao’s  assistant  ...  •••  •••  ••• 

Machine  man’s  assistant  under  21...  ...  ••• 

Loftman  ... 

Loftman  under  21  years 

Panman  (working  winding  gear) 

Panman  or  men  engaged  on  crusher,  no  gear  ...  

Panman  under  21  years  of  age  

Wheeler  and  yardman  

Coalwhceler  ...  ...  ••• 

Pit  work — 

Foreman  * 

Shooter  

Pitman 

Plastic  work — 

Presser 

Preseer’s  assistant  ...  ... 

Cutter  off  ... 

Feeder  ...  •••  

Off  bearer  ...  ...  •••  •••  

Soaker  ...  

Pit  foreman 

Hand  yards— 

Burners,  14s.  lOd.  per  shift  of  8 hours. 

Hand  moulder  

Clay  getter  ...  ...  

Yardman  and  general  hand 


per  shift  of  8 hours. 


Per  hour, 
s.  d. 
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.r er  nuur. 


8.  d. 
0 9£ 
0 11* 


Boy  labour — 

Boys  under  17  years  of  age 

Over  17  years  of  age  ...  ...  ... 

Niglit  shift — 

Employees  on  night  shift,  other  than  burners,  shall  be  paid  2d.  per  hour  more  than 
_ employees  doing  similar  work  on  day  shift. 

2*  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  rcma-n  in  force  thereafter  until  the  21st  December,  1919. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


BRICKMAKERS,  &c.,  NORTHUMBERLAND. 

[ Published  in  Government  Gazette,  No.  24S,  of  31st  October,  1919.] 

TTTir  r n • ^ , Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919. 

IHL  following  Order  0 the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  o f 
Brfc!;makerd>  Ac- (Northumberland)  Beard  is  constituted  (constitution  published  at  pa-m  55^8 
m ° GiSVer«n/mRentiGalette  dfted?rd  October,  1919,  varying  the  Award  of  the  Manufacturing 

^ °T^°'  8 (BrU?1'iak®r"s  &c»  Northumberland)  Board,  published  in  Government  Gazette  of 
•Ird  August  1917,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  4th  April  1919 
is  published  in  accordanoe  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912”  and  thJ 
Regulations  thereunder. 

fNo  2 043  1 F*  W-  KITOHING, 

* * • *'  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  274  of  1919. 

Brickmakers,  &c.  (Northumberland)  Board. 

Application  by  the  Brickmakers  and  Clay  workers  Employees’  Union  of  New  South  Wales 
Industrial  Union  of  Employees. 

Monday,  the  20th  day  of  October,  1919. 

Brickmakers  and  Assistants  (Northumberland)  Award. 

Variation. 

1\Ife!et®  clausf  2 of  the  said  Award>  gazetted  3rd  August,  1917,  as  varied  in  Gazette,  4th  April 
1919,  and  substitute  the  following  clause  in  lieu  thereof  : — r » 

2.  Wages  in  Brickyards. 

The  minimum  rate  of  wages  for  time  worked  in  brickyards  shall  be 

Burners  (patent  kilns)  receiving  holidays  under  clause  5,  14s.  lOd.  per  shift  of  8 hours 
Not  receiving  such  holidays,  15s.  Id.  per  shift  of  8 hours. 

Burners  (other  kilns),  15s.  Id.  per  shift  of  8 hours 

Setters...  ...  ...  ...  ...  M 

Drawers  (patent  kilns)  ...  ...  ,,, 

Classer  (open  and  dome  kilns) 

Loader  out  ...  ... 

Loader  out  from  kilns  into  trucks  ... 

Loader  from  gravity  conveyor  into  trucks 
Machine  man 

Machine  man  taking  off  and  doing  repairs 
M ach  ine  man’s  assistant 
Machine  man’s  assistant,  under  21  ... 

Loftman 

Loftman,  under  21  years 
Panrnan  (working  winding  gear)  ... 

Panman  or  men  engaged  on  crusher,  no  gear 
^nnihan,  under  21  years  of  age 
WlieAer  and  yardman  ...  ...  ,.k 

Coal  wheeler  ... 


Per  hour, 
s.  d. 
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ROOFING  TILE  MAKERS,  CUMBERLAND. 


Per  hour, 
a.  d. 

2 0 
1 1H 
1 lOf 


Pit  work-*» 

Foreman  ...  •««  ».<  “*  •••  •••  *** 

Shooter  ••• 

Pitman  

Plastic  work — 

Presser  ...  ...  ...  •••  •••  »*1 

Presser’s  assistant  ... 

Cutter  off 
Feeder 

Off  bearer  ...  ...  ...  •••  ••• 

Soaker 

Pit  foreman  ... 

Hand  yards — 

Burners,  14s.  lOd.  per  shift  of  8 hours. 

Hand  moulders 
Claygetter 

Yardmen  and  general  hands 
Boy  labour — 

Boys  under  17  years  of  age 
Over  17  years  of  age 
Night  shift — 

Employees  on  night  shift,  other  than  burners,  shall  be  paid  2d.  per  hour  more  than  employees 
doing  similar  work  on  day  shift. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  until  21st  December,  1919.  ^ EDMUND3 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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ROOFING-TILE  MAKERS,  CUMBERLAND, 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919,] 

Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919. 
THE  following  Order  of  the  Court  made  in  and  iu  relation  to  the  industries  and  callings  in  re*V™tof 
which  the  Roofing  Tile  Makers  (State)  Board  is  con  stRuted ^constitution  Polished  at  pa«e  3 0C6ot 
No.  41  of  Government  Gazette,  dated  2!st  February  1910, -See  also  Industrial  Gazstte,  ^ 3 

437)  varying  the  award  of  the  Manufacturing  (No.  1)  Group,  No.  7 (Roofing  Tile  Mak  _ ) 

published  in  Government  Gazette  of  15th  December,  1916  as  varied  by  Order  °^^°"rnt the 
Government  Gazette  of  27th  September,  1918,  is  published  m accordance  with  the  provisions  ot  the 
“ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder.  ^ ^ PITCHING, 

(No.  2,044.)  __  ' 'industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  275  of  1919. 

Roofing  Tile  Makers  (State)  Board.  . 

Application  by  the  Brickmakers  and  Clayworkers  Employees  Union  of  £.ew  Sv/Utli  Waies, 
Industrial  Union  of  Employees. 

Monday,  the  20th  day  of  October,  1919. 

Roofing  Tile  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  from  clause  1 ofithe  said  Award  gazetted  15th  December,  101(1,  as  varied  in  Gazette  of 
the  27th  September,  1918,  the  following  words  and  figures 

Die  moulders,  at  the  rate  of  Is.  3|d.  per  hour. 

Burners,  continuous  kiln,  at  the  rate  of  Is.  4sd.  per  hour. 

Other  kilns,  full  fire  at  the  rate  of  Is,  4§d.  per  hour. 

Setters,  at  the  rate  of  Is.  4 id.  per  hour. 

Panmen  working  winch,  at  the  rate  of  Is.  3pd.  per  hour. 

Winchmen,  at  the  rate  of  Is.  3£d.  per  hour. 

Tile  machinemen,  at  the  rate  of  Is.  3^d.  per  hour. 

Pitmen,  at  the  rate  of  Is.  3^d.  per  hour. 

All  other  adult  labor  at  the  rate  of  Is.  3d.  per  hour. 
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And  substitute  in  lieu  thereof  the  following  words  and  figures : — 

Die  moulders,  at  the  rate  of  Is.  8d.  per  hour. 

Burners,  continuous  kiln,  at  the  rate  of  Is.  8§d.  per  hour. 

Other  kilns,  full  fire  at  the  rate  of  Is.  8|d.  per  hour. 

Setters,  at  the  rate  of  Is.  8f|d.  per  hour. 

Panmen  working  winch,  at  the  rate  of  Is.  7gd.  per  hour. 

Winchmen,  at  the  rate  of  Is.  7gd.  per  hour. 

Tile  machinemen,  at  the  rate  of  Is.  7|d.  per  hour. 

Pitmen,  at  the  rate  of  Is.  7§d.  per  hour. 

All  other  adult  labor  at  the  rate  of  Is.  7id.  per  hour. 

i n 2’  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  14th  day  of  December,  1919. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  A : bitration. 


MANUFACTURING— CLOTHING,  TEXTILES,  &c. 

TEXTILE  WORKERS,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 


rpTx17>  t n • « , „ , .Industrial  Registrars  Office,  Sydney,  7th  November,  1919. 

r^ri0  l0Wing  0rder  0f  the  C0Urt  the  Award  of  the  Court  published  in  Government  Gazette 

?}  ]Vrfch  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 

the  -textile  Workers  (State)  Board  is  constituted  (constitution  published  at  page  1068  of  No.  41  of 
Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv  page  442\  is 
published  m accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act  ]91l',’’  and  the 
Regulations  thereunder. 


(No.  2,068.) 


F.  W.  K1TCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  282  of  1919. 

Textile  | Workers  (State)  Board. 

Application  by  the  General  Textile  Workers’  Union  of  New  South  Wales,  Industrial  Union 

of  Employees. 

Tuesday,  the  28th  day  of  October,  1919. 

Textile  Workers  (State)  Award  (excluding  the  county  of  Yancowinna). 

Variation. 

1.  Delete  clause  5 of  the  said  Award  gazetted  15th  August,  1919,  and  substitute  the  following 
clause  in  lieu  thereof : — 

5.  All  adult  night  workers  shall  be  paid  at  a minimum  rate  of  one  shilling  and  eightpence 
three-eights  (Is.  8$d.)  per  hour.  Night  workers  are  those  working  usually  between  the  hours  of 
5.30  p.m.  and  7.30  a.m. 


2.  Delete  clause  10  of  the  said  Award  gazetted  15th  August,  1919,  and  substitute  the  following 
elause  in  lieu  thereof s 


10.  Minimum  Wages. 

The  minimum  rate  of  wages  shall  be— for  male  adults,  £3  17s.  per  week. 


,c,  A3*  fcrthe  scale  of  ,wages  for  “ Males”  appearing  in  clause  11  of  the  said  Award,  gazetted 

15th  August,  1919,  and  substitute  the  following  scale  in  lieu  thereof 


Males — 

Under  16 
Under  17 
Under  18 
Under  19 
Under  20 
Under  21 


Per  week. 
£ s.  d. 
13  0 
15  6 

18  9 
1 11  3 

1 17  3 

2 6 6 
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4.  Delete  clauses  14,  15,  16,  17,  18,  19,  20,  22,  23,  24,  26,  27,  and  28  of  the  said  Award,  gazetted 


15th  August,  1919,  and  substitute  the  following  clauses  in  lieu  thereof : 

14.  Tuners — 

First  year’s  experience 

Second  year’s  experience  ...  ...  ... 

Thereafter  ...  

15.  Twister  in  males  ...  ...  •••  •••  •••  •••  ••• 

16.  Takers  in  and  perchers  ...  ...  ...  

17.  Warp  drawers,  adult  males  ...  

Warpers— Adult  males  •••  ••• 

Adult  females,  first  year’s  experience  

Adult  females,  thereafter  »«•  Ml  ••• 

Females  shall  not  handle  beams. 

18.  Dyers — For  those  employed  in  the  dyeing  department  ...  ... 

Gloves  shall  be  provided  by  the  employer  in  indigo  dyeing. 


Per  week. 


£ S. 

4 1 
4 6 
4 12 

4 0 
3 17 

3 19 
3 18 

1 17 

2 2 


d. 

6 

6 

6 

6 

6 

0 

0 

3 

3 


3 18  6 


Boys  may  be  employed  in  this 


19.  Willying  and  mixing— for  those  engaged  therein 

20.  CardiDg  department — for  those  employed  therein 

No  female  shall  be  employed  in  this  department, 
department  at  the  rates  provided  in  clause  11. 

2 ' SA  spinner,  provided  he  is  capable  of  taking  charge  of  machines  and  setting  machines 
in  the  absence  of  the  foreman  and  has  actual  charge  of  not  less  than  three  pairs  ot 
mules 

Other  adults  employed  therein  ...  ...  •••  •••  *7  , ‘‘  ,, 

Juveniles  employed  in  this  department  shall  be  paid  as  provided  in  clause  11. 


3 17 
3 18 


3 19 

3 17 

4 2 
1 13 


23.  Finishing  department— 

Press  setters  ...  ...  ...  •••  • ••  **•  •**  "* 

Dry  crabbers... 

Wet  crabbers  

Adult  females  ...  ...  •••  •••  ••• 

Others  as  in  clauses  10  and  11. 

24.  Scouring  and  milling  ...  ...  

26.  General  labour  ...  ...  ...  

27.  Wool  sorters  ...  ...  ...  ...  •••  •••  

28.  Wool  scourers  ...  

5.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 

shall  remain  in  force  thereafter  until  the  28th  day  of  August,  1921. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act.  R CURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


17 

17 

5 

0 


MANUFACTURING,  FOOD  AND  DRINK  &c. 

BREADCARTERS,  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  fc^  ^vefr^^ 
Gazette  of  15tli  August,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  vet ’Pect  of jlad 
the  Bakers  and  Breadcarters  (Northumberland)  Board  is  constituted  (constitution 

of  No.  41  of  Government  Gazette,  dated  21st  February  1919-see  also  andthe 

444),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbit  a ’ » 

Regulations  thereunder.  ^ ^ ETCHING, 

(No.  2,079.)  ' ’ IndU8trml’Kl'gi9tr“r- 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  3G4  of  1919. 

Bakers  and  Breadcarters  (Northumberland)  Board. 

Application  by  W.  J.  McLauchlin  and  other  employers,  members  of  the  Northumberland  District 

Master  Bakers’  Association. 

Monday,  the  3rd  day  of  November,  1919. 

Breadcarters  (Northumberland)  Award. 

Variation. 

• Gie  following  provision  to  subclause  (i)  of  clause  6 of  the  said  Award,  gazetted  15th 

August,  1919  6 

. “ Provided  that  in  the  year  1919,  Wednesday,  the  2%h  day  of  November,  shall  be  observed  ns 

the  hohday  for  Newcastle  District,  and  inKurri  Kurri,  Weston,  and  Pelaw  Main  ; and  Thursday,  the 
2 /th  day  of  November,  as  the  holiday  for  Maitland,  East  Maitland,  and  Cessnock  Districts,  in  lieu 
of  the  respective  dates  prescribed  by  paragraphs  (a),  ( b ),  and  (c)  respectively  of  this  clause.” 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BUTCHERS  WHOLESALE— SLAUGHTERHOUSE  EMPLOYEES,  CUMBERLAND. 
[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919. 

rr™  ...  . „ Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 

1 ?™er  of  th8  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 

Ta1™  /at6  ^tchers,  WhoIesale  (Cumberland)  Board  is  constituted  (constitution  published  at  page 
0 AA^°'  41  °f  Government  Gazette  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv, 
page  447)  varying  the  Award  of  the  Court  made  in  respect  of  Food  Supply  and  Distribution  (No.  1 ) 
Group,  No.  8 (Cumberland  Butchers,  Wholesale)  Board,  published  in  Government  Gazette  of  2nd 
November,  1917,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  3rd  May,  1918, 
is  published  m accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  the 
Regulations  thereunder. 


(No.  2,039.) 


F.  W.  KITCHING, 

Industrial  Registrar. 


NEW  SOUTH  WALES. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION, 

No.  254  of  1919. 

Butchers,  Wholesale  (Cumberland)  Board.  Application  of  the  Meat  Workers’  Union  of  New  South 

Wales,  Industrial  Union  of  Employees. 

Wednesday,  the  8th  day  of  October,  1919. 

Birfccher’s  Wholesale  (Cumberland)  Award 
Slaughter-house  Employees. 

Variation. 

L,De!ete  subclauseR  («)  and  (h)  of  clause  1,  Part  1 of  the  said  Award,  gazetted  2nd  Novembor 
1917,  and  substitute  the  following  subclauses  in  lieu  thereof  : — 

(a)  For  all  shop  sheep,  shop  lambs,  freezing  sheep  and  freezing  lambs,  thirty-six  shillings  136s  ) 
per  one  hundred.  6 v • 

(h)  For  all  j reserving  sheep  twenty-two  shillings  (22s.)  per  one  hundred. 

2.  Add  to  olause  1,  Part  1 of  the  said  Award,  the  following  new  subclause  ■ 

(c)  Employees  required  to  wait  because  slieep  are  not  available  shall  be  paid  waiting  time  at  the 
rate  of  2s.  Gd.  per  hour  after  the  first  half  hour. 

io„o4  sD„tw^Ttaifiand  (c)  of  clause  3’ Part  1 0(  thc  said  Aw?'d-  “d 

(a)  Offal  men,  three  shillings  and  eleven  pence  (3s.  lid.)  per  100  sets  of  offal. 

(b)  Hoad  and  fry  trimmers,  two  shillings  (2s.)  per  100  sets  of  lieads  and  frys. 

C aH!amfan?erS  d?mr?  h®?ds.' one  shillinS  an(1  four  pence. (Is.  4d.)  per  100  heads. 

1.  Add  to  clause  3,  I art  1 of  the  said  Award,  the  following  new  subclause - 


(c)  Mutton  offal  men  and  head  and  fry  trimmers  shall  be  paid  double  rates  for 


rams. 
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5.  Delete  clause  6,  Part  1 of  the  said  Award,  and  substitute  therefor  the  following  clause. 

6.  Rates  of  Pay. 

(а)  Weekly  hands,  £3  10s.  per  week. 

(б)  Daily  hands,  14s.  per  day. 

6.  Delete  subclause  ( d ) of  clause  1,  Part  2 of  the  said  Award,  and  substitute  trh  following 
subclause  in  lieu  thereof— 

(d)  Beef  butchers’  labourers,  £4. 

7.  Add  to  clause  1,  Part  2 of  the  said  Award,  the  following  new  subclauses  . — 

(ft)  Beef  labourers  whose  work  includes  knocking  down,  £4  10s. 

(/)  The  minimum  number  of  cattle  killed  per  man  per  day  except  at  Auburn  shall  be  14  head, 

excepting  oh  Saturday,  when  the  minimum  shall  be  6 head. 

The  minimum  number  of  cattle  killed  at  Auburn  per  man  per  day  shall  be  16  head,  excepting 
on  Saturdays,  when  the  minimum  number  shall  be  7.  , 

All  cattle  killed  per  day  in  excess  of  the  minimum  number  herein  mentioned  shall  be  paid  tor ^a 
the  rate  of  2s.  2d.  per  head,  and  whe  i requested  so  to  do  the  employee  shall  kill  in  excess  ot  e 

minimum  number  14  per  man  per  day  or  7 per  man  on  Saturdays  within  the  hours  mentioned  in  is 

Award.  The  money  so  earned  shall  be  divided  equally  among  the  butchers,  excluding  labourers  an 
others,  working  on  cattle  killed  in  excess  of  the  minimum.  . 

8.  Add  to  the  said  Award  under  the  heading  “ General  Clauses  and  Conditions  ” the  following 
new  clause  : — 

Preference. 

Other  things  being  equal  preference  of  employment  shall  be  given  to  members  of  the  Meat 
Workers’  Union  of  New  South  Wales,  provided  that  preference  need  not  be  given  as  against  returnee 
Soldiers  and  sailors. 

9.  This  Award  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazet 
and  shall  remain  in  force  thereafter  until  1st  November,  1920. 

H.  R.  CURLEW  S, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BACON  FACTORIES,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  191 9. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  ot 
which  the  Butter  Factories  &c.,  (State)  Board  is  constituted  (constitution  published  at  page  1070,  or  .No. 
41  of  Government  Gazette,  dated  2lst  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  4 7), 
varying  the  Award  of  the  Food  Supoly  and  distribution  (No.  2)  Group,  No.  6 (Butter  Factories,  &e 
State)  Board,  published  in  Government  Gazette  of  9th  February,  1917,  as  varied  by  Order  ot  the  Gourt 
published  in  Government  Gazette  of  2nd  November,  1917,  is  published  in  accordance  with  the  piovisions 
of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KJTOHING. 

(No.  2,066.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  334  of  1919. 

BUTTER  FACTORIES  &c.,  (STATE)  BOARD. 

Application  by  the  Federated  Cold  Storage  and  Meat  Preserving  Employees’  Union  of  Australasia, 
New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Tuesday,  the  28th  day  of  October,  1919. 

Bacon  Factories  (Cumberland)  Award. 

Variation. 

].  Delete  the  following  words  and  figures  from  clause  6 of  the  said  Award,  gazetted  9th  February 
1917,  as  varied  in  Gazette,  2nd  November,  1917  : — 

Second  curer  at  the  rate  of  not  less  than  £3  10s.  per  week. 

Bacon  curers’  labourer  (doing  salting)  at  the  rate  of  not  less  than  £3  per  week. 

First  man  in  cutting  up  department  at  the  rate  of  not  less  than  £3  ] 2$  6d.  per  week. 

Assistants  in  cutting  up  department  at  the  rate  of  not  less  than  £3  5s.  per  week. 

First  man  in  the  washing  and  smoking  department  at  I he  rate  of  not  less  than  £3  5s.  per  week. 
75171-G 
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Assistants  in  the  washing  and  smoking  department  at  the  rate  of  £3  per  week. 

Lardmen  at  the  rate  of  not  less  than  £3  per  week. 

First  man  in  the  small  goods  department  at  the  rate  of  not  less  than  £3  12s.  6d.  per  week. 
Assistants  in  the  small  goods  department  at  the  rate  of  not  less  than  £3  per  week, 
and  substitute  the  following  words  and  figures  in  lieu  thereof  : — 

Second  curer  at  the  rate  of  not  less  than  £3  17s.  per  week. 

Bacon  curers’  labourer  (doing  salting)  at  the  rate  of  not  less  than  £3  17s.  per  week. 

First  man  in  the  cutting  up  department  at  the  rate  of  not  less  than  £3  17s.  per  week. 

Assistants  in  the  cutting  up  department  at  the  rate  of  not  less  than  £3  17s.  per  week. 

First  man  in  the  washing  and  smoking  department  at  the  rate  of  not  less  than  £3  17s.  per  week. 
Assistants  in  the  washing  and  smoking  department  at  the  rate  of  not  less  than  £3  17s.  per  week. 
Lardmen  at  the  rate  of  not  less  than  £3  17s.  per  week. 

First  man  in  the  small  goods  department  at  the  rate  of  not  less  than  £3  17s.  per  week. 

Assistants  in  the  small  goods  department  at  the  rate  of  not  less  than  £3  17s.  per  week. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  the  8th  day  of  February,  1920. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award,  in  the  event  of  any 
amendment  of  the  industrial  Arbitration  Act. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BUTTER  FACTORIES,  CUMBERLAND. 

[Published  in  Government  Gazette,  No,  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Butter  Factories,  &c.,  (State)  Board  is  constituted  (constitution  published  at  page  1070,  of 
No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv.,  page 
447),  varying  the  Award  of  the  Food  Supply  and  Distribution  (No.  2)  Group,  No.  6 (Butter  Factories, 
&c.,  State)  Board,  published  in  Government  Gazette  of  9th  February,  1917,  a9  varied  by  Award  of  the 
said  Board  and  Order  of  the  Court  published  respectively  in  Government  Gazettes  of  16th  February, 
1917,  and  8th  November,  1918,  is  published  in  accordance  with  the  provisions  of  the  “Industrial 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,067.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  333  of  1919. 

Butter  Factories,  &e.,  (State)  Board. 

Application  by  the  Federated  Cold  Storage  and  Meat  Preserving  Employees’  Union  of 
Australasia,  New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Tuesday,  the  28th  day  of  October,  1919. 

Butter  Factories  (Cumberland)  Award. 

Variation. 

1.  Delete  the  following  words  and  figures  from  clause  6 of  the  said  Award,  gazetted  9th 
February,  1917,  as  varied  in  Gazettes  16th  February,  1917.  and  8th  November,  1918  : — 

Cream  grader,  at  the  rate  of  not  less  than  £3  5s.  per  week. 

Cream  tester,  at  the  rate  of  not  less  than  £3  per  week. 

Butter  maker,  at  the  rate  of  not  less  than  £3  13s.  per  week. 

Platform  and  outside  hands  and  assistants  to  the  butter  makers,  at  the  rate  of  not  less  than  £3  per 
week. 

Assistants  serving  butter,  &c  , to  carters  and  others,  at  the  rate  of  not  les9  than  £3  per  week. 

Butter  printer,  £3  per  week. 

. And  substitute  the  following  words  and  figures  in  lieu  thereof  : — 

Cream  grader,  at  the  rate  of  not-  less  than  £3  17s.  per  week. 

Cream  tester,  at  the  rate  of  not  less  than  £3  17s.  per  week. 

Butter  maker,  at  the  rate  of  not  less  than  £3  17s.  per  week. 

Platform  anrl  outside  hands  and  assistants  to  the  butter  maker,  at  the  rate  of  not  less  than  £3  17s. 
per  week. 

Assistants  serving  butter,  &c.,  to  carters  and  others,  at  the  rate  of  not  le^s  than  £3  17s.  per  week. 
Butter  printer,  £3  17s.  per  week. 


No.  5] 


N.S.W.  INDUSTRIAL  GAZETTE —29  Nov,.  1919. 


707 


COLD  STORAGE  AND  ICE  EMPLOYEES,  CUMBERLAND. 


2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  8th  day  of  February,  1923. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act.  ^ R CURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


COLD  STORAGE  AND  ICE  EMPLOYEES,  CUMBERLAND. 

r Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

1 Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

TTTTT  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  m respect  or 

ms  ^ 

6th  December,’  1918,  is  published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitrati 
1912,”  and  the  Regulations  thereunder.  F w PITCHING 

(No.  2,072).  ' Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  331  of  1919. 

Employees.  Friday,  the  24th  day  of  October,  1919. 

Cold  Storage  and  Ice  Employees  (Cumberland)  Award. 

1.  Delete  subclause  (a)  of  clause  3 of  the  sTm  A ward,  gazetted  6th  December,  1918,  and  substitute 
the  following  subclause  in  lieu  thereof  : 

(a)  Adults.  ^ 

Inside  hands.—  77  0*  per  week. 

Permanent  — * 77  0 per  week. 

Outside  hands.—  77  Q week. 

Permanent  77  0 per  week. 

Constant ^ 7i  per  hour. 

Casual — * 77  q per  week> 

Ice  hands..... * x 7v  per  hour. 

Ice  hands,  when  stacking  ice  77  q £er  week 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  an 

shall  remain  in  force  thereafter  until  the  19th  day  of  December,  1919.  , t £ y 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  any 

amendment  of  the  “ Industrial  Arbitration  Act,  1912.’ 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


FLOUR  MILLERS,  STATE. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.]  iqi9 

L Industrial  Registrar  s Office,  Sydney,  31st  October,  1J1 

H5S  ^SSSSSSSSiuai^ 

thereunder.  F w KITCHING, 

Industrial  Registrar. 


(No.  2,053.) 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION  NEW  SOUTH  WALES. 

No.  291  of  1919. 

Flour  Millers  (State)  Board. 

Thursday,  the  23rd  day  of  October,  1919 
Flour  Mills  (Stato)  Award 
Variation 

1.  Delete  the  title  of  clause  3 of  flie  said  Award,  gazetted  5th  September,  19.9,  and  subs'itute 
in  lieu  thereof  the  following  title,  “ 3.  Rates  of  pay  outside  the  Metropolitan  Area.” 

2.  Add  the  following  new  clause  to  the  said  Award  as  clause  3a  thereof 

3a,  Rates  of  pay  within  the  Metropolitan  Area. 

Foremen  or  head  millers,  not  less  than  £5  6s.  per  week.  This  wage  includes  payment  for  al^ 
overtime  worked,  arid  foremen  or  head  millers  Bhall  not  be  subject  to  or  entitled  to  the  benefit  of  the 
overtime  provisions  of  this  Award. 

Shift  millers  or  rollermen  in  charge  of  a shift  in  mills  of  the  undermentioned  capacity  shall  be 
paid  not  less  than  the  following  rates  : — 

Not  exceeding  3,000  lb.  of  flour  per  hour,  £4  IGs.  per  week. 

Exceeding  3,000  lb.  and  not  exceeding  5,000  lb.  of  flour  per  hou  -,  £i  IS:,  per  week. 

Exceeding  5,000  lb.  of  flour  per  hour,  £5  4s.  per  week. 

Purifier  men,  silkmen  or  topmen,  in  mills  of  a capacity  exceeding  G,0u0  lb.  of  flour  per  hour,  £4  4s. 
per  week. 

Head  Storeman,  to  whonn  any  superintendence  is  given  by  the  employer,  in  mills  of  the  under* 
mentioned  capacity,  shall  be  paid  not  less  than  the  following  rates  : — 

Exceeding  4,000  lb.  and  not  exceeding  5,000  lb.  of  flour  per  hour,  £4  4s.  per  week. 

Exceeding  5,000  lb.  of  flour  per  hour,  £4  8s.  per  week. 

Millwrights  shall  be  paid  not  less  than  £4  19*.  per  week. 

All  adult  workers  not  otherwise  mentioned  or  provided  for  in  this  Award  shall  be  paid  not  less  than 
£4  2s.  6d.  per  week. 

Casual  workers — Casual  employees  (except  wheat  carriers)  shall  be  paid  at  an  hourly  rate  pro 
rata  to  the  weekly  wage  fixed  for  the  classes  of  labour  specified  herein.  Where  the  employee  is 
employed  for  more  than  one  week  continuously,  bis  employment  shall  be  subject  to  the  provisions  of 
clause  1 hereof. 

Employees  engaged  in  carrying  wheat  shall  be  paid  2s  2jfd.  per  hour. 

3.  Delete  the  title  of  clause  4 of  the  said  Award  and  substitute  in  lieu  thereof  the  following 
title  : — “ Youths  and  apprentices  outside  the  Metropolitan  Area.” 

4.  Add  the  following  new  clause  to  the  said  Award  a9  clause  4a  thereof 


4a.  Youths  and  Apprentices  within  the  Metropolitan  Area. 

Youths — Sweepers  and  bag-branders’  Assistants,  33s.  8d. ; truckers  and  youths  assisting  in  general 
work,  £2  10s.  3d. 

When  youths  are  engaged  in  packing  not  more  than  2,500  lb.  of  flour  and  / or  pollard,  and  / or 
bran  per  hour,  £3  Os.  9d.  Apprentices — First  year,  14s.  9d. ; second  year,  £1  2s.  lid,;  third  year,  £i 
10s.  7d. ; fourth  year,  £1  17s.  lid.;  fifth  year,  £2  Gsr^d. 

The  proportion  of  youths  and  apprentices  to  adults  shall  be  the  same  as  set  out  in  clause  4. 

5.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette* 
and  shall  remain  in  force  thereafter  until  the  19th  September,  1921. 

Leave  is  reserved  to  either  party  to  apply  to  the  Court  in  the  event  of  any  amendment  of  the 
Industrial  Arbitration  Act. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ICE  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919. 
THE  follow  ing  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  26th  September,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Milk  Carters,  &o.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1071,  of  No.  41 
of  Government  Gazette,  dated  2lst  February,  1919, — see  also  Industrial  Gazette,  vol.  xv,  page  449) 
is  published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912”,  and  the 
Regulations  thereunder. 

F.  W.  KITCHING. 

(No,  2,050.)  Industrial  Registrar. 
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ICE  CARTERS,  &c.,  CUMBERLAND. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  290  of  1919. 

Milk  Carters,  &c.  (Cumberland)  Board.  Application  bv  the  Milk  and  Ioe  Carters  and  Dairymen  s 
Employees  Union  Industrial  Union  of  Fimployees. 

Thursday,  the  23rd  day  of  October,  1919. 

Iqe  Carters,  &c  (Cumberland)  Award. 

Variation.  , . . 

1.  Delete  clause  2 of  the  said  award  gazetted,  20th  September,  1919,  and  substitute  the 

following  clause  in  lieu  thereof 

° 2.  Rates  of  Pay. 

The  minimum  ordinary  rates  of  pay  shall  be  as  follows  during  summer  months  : — 

(а)  ice“rs  on  rounds-drivers  of  one  horse,  £4,  5s.  fid.  per  week  ; drivers  of  two, horses,  £4  bs 

(б)  Bulk  Carters— drivers  of  one  horse,  £4  3s.  per  week  ; drivers  of  two  hoises,  £4  6s.  pei  week, 
(c)  Relief  Carters,  £4  9s.  Gd.  per  week 

[i]  age^f  fs^e^  mayTe  employed  as  round  or  bulk  carters  at  the  following 

(0  Slum  rates  of  pay-Between  18  and  19,  £*  14s.  9d.  per  week  ; between  19  and  20  years, 
£3  Os.  9d.  per  week  ; between  20  and  21,  £3  3s.  3d.  per  week. 

(/J^Ice’carter^oiTi rounds,  drivers  of  one  liorso,  £4  3s.  6d.  per  week,  drivers  of  two  horses  £4  6s, 

(„)  Bulk  Carters,  drivers  of  one  horse,  £4  2s.  per  week,  drivers  of  two  horses,  £4  4s.  per  week, 
(/t)  Relief  Carters,  £4  7s.  6d.  per  week. 

j{>  19  ?farreofage,  £2  Us.  per  week,  between  19  and  20  years  of 

(Jb)  Grooms,  stablemen,  and  yardmen,  £4  3s  per  week  (5s.  per  week  extra  to  be  paid  to  each 

CasuaTlabour— Casual  labour  shall  be  paid  for  at  a rate  per  hour  which  shall  be  25  per  cent, 
hi  idler  than  the  weekly  rate  per  hour  for  the  class  of  work  being  done.  .. 

2.  Delete  Sub-clauses  (c),  {d),  and  (e)  of  clause  3 of  the  said  Award  and  substitute  in  lieu 

thereof  the  following  sub-clauses 

U fSfumrwoXdonSun  day  shall  be  paid  for  as  follows  Delivering  ice,  &c  , to  hospitals,  at 
( J the  rate  of  2s.  6d.  per  hour,  minimum  payment  to  be  3s.  fid.  Delivering  elsewhere,  at  the 
rate  of  3s.  6d.  per  hour,  minimum  payment  3s.  6d.  Carters  and  useful  hands  doing  any  oth  r 
work,  at  the  rate  of  2s.  per  hour,  minimum  payment  3s.  6d. 

(dfAUdtL7wotAeYo.fhoUday8  (including  Christmas  Day  falling  on  Saturday  or  Monday)  after 
the  ordinary  hours  of  labour  shall  be  paid  for  as  follows  Delivering  ice,  &c„  at  the  rate  of 
2s.  6d.  per  hour.  Carters,  useful  hands  doing  any  other  work  at  the  rate  of  2s.  6d.  per 

(e)  All  time  worked  at  carting  or  delivering  “e  on  Chris 

Saturday  or  Monday,  and  Good  Friday,  shall  be  paid  for  at  the  rate  of  3s.  Gel.  per  hour, 

An' iothTrworrdTnVon6dthese  days  shall  be  paid  at  the  rate  of  3s.  fid.  per  hour,  minimum 

Payme^jj  overtjme  moneys  shall  be  paid  in  addition  to  the  weekly  wages. 

£ This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shal  remain  in  force  thereafter  until  the  10th  of  October,  1922. 

Leave  is  reserved  to  either  party  to  apply  to  the  Court  in  respect  to  such  variation  should  any 

new  industrial  legislation  be  enacted.  R qurlEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SUGAR  WORKERS,  COLONIAL  SUGAR  REFINING  COMPANY  LIMITED,  PYRMONT. 

I Published  in  Government  Gazette,  No.  253,  of  7th  November,  ly  19.  i 

Industrial  Registrar’s  Office,  Sydney,  /th  November,  iJi.J 
TIIR  following  Order  Of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  15th  August,  1919,  made  in  and  in  .elation  to  the  industry  and  callings  in  respect  ot  which  the 
Sugar  Workers  (Colonial  Sugar  Refining  Company,  Limited,  Pjmonfc)  Board  - constitute 
tution  published  at  page  1073  of  No.  41  of  Government  Gazette,  dated  2 1st  F ebruary,  1919 
1 u > uetrial  Gazette,  vol.  xv,  page  452),  is  published  in  accordance  with  the  provisions  ot  the 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder.  w KITCH[NG, 

(No.  2 r«70).  Industrial  Registrar 


Board  is  constituted  (consti- 
— eee  also 
Industrial 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  338  of  1919. 

Sugar  Workers  (Colonial  Sugar  Refining  Company,  Limited,  Pyrmont)  Board. 

Application  by  the  Pyrmont  Sugar  Works  Employees’  Union,  an  Industrial  Union  of  Employees. 

Wednesday,  the  29th  day  of  October,  1919. 

Sugar  Workers  (Colonial  Sugar  Refining  Company,  Limited,  Pyrmont)  Award. 

Variation. 

1.  Delete  clause  7 of  the  said  Award  gazetted  15th  day  of  August,  1919,  and  substitute  the 
following  clause  in  lieu  thereof  i — 

7.  Wages. 

Except  for  sugar  boilers  and  liquor  runners  (whose  engagement  shall  be  at  weekly  rates),  the 
minimum  rates  of  pay  per  hour  for  employees  of  various  classes  shall  be  the  proportionate  rate  per  hour 
of  the  weekly  amounts  set  opposite  the  respective  classes  as  follows  : — 


Garret  and  blow-up  floor — 

Sack  washers  in  garret 

Man  on  liquor  filter  presses  ...  ...  ...  ...  ...  ...  * 

Man  on  large  mud  presses  ...  ...  ... 

Man  on  small  mud  presses  ... 

(Junior  labour  may  be  employed  on  this  class  of  work). 

Leading  hands  on  presses 
Liquor  runners 
Pan  floor — 

First  sugar  boilers  ...  ...  ...  ... 

Second  sugar  boilers  ... 

Third  sugar  boilers  ...  ...  ...  ...  ’ 

Assistant  sugar  boiler  with  12  months  experience 

Pan  attendants  ...  ...  ... 

Refined  sugar,  centrifugal  floor — 

Fugalman,  charging,  scooping,  &c.  ...  ...  ...  ... 

Leading  hands...  ...  ...  ... 

Barrow  floor — 

Adults  (junior  labour  may  be  employed  on  this  class  of  work) 

Dryer  room — 

Attendants 

Sweepers,  if  adults  (junior  labour  may  be  employed  on  this  class  of  work) 

Icing  mill — 

Attendant  ...  ...  ...  ...  ...  ...  ...  IH 

Jelly  centrifugals— 

Leading  hands  ...  ...  ...  ...  ...  ... 

Ordinary  hands  ...  ...  ...  * ...  • 

Refined  sugar  store — 

Inside  delivery  man  ... 

Auto  machines  (man  in  charge) 

Scalemen 

Bagroom  attendant  ... 

Lighter  delivery  man... 

Shovellers 

Receiving  floor  attendants  ...  ...  ...  ... 

Runner  up 

Deliverers  ...  ...  ...  ...  ...  ...  ...  ... 

Stackers,  truckers,  putters-down,  and  bagholders  .. 

Graders  (junior  labour  may  be  employed  on  this  class  of  work)  .. 
Auto-machines  (packers)  if  adults  ... 

If  junior  labour  on  piece-work  is  employed  on  this  class  of  work  the 
employee  must  be  paid  not  less  than  5 per  cent,  above  the  corresponding  rate 
fixed  by  this  Award  for  junior  labour. 

Golden  syrup  and  treacle  packing  attendant  ...  

Sewing  machine  adjuster 

Bulk  store,  men  packing  and  weighing  golden  syrup  and  treacle 


Per  week. 


4 8 
4 16 


4 0 0 


4 3 0 
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Melting  house — 

Whip  and  cutting- in  hands 

Men  on  carbonation  plant 

Men  on  raw  sugar  centritm»als  ...  ...  

Man  on  bag-brushing  (in  charge) 

Leading  hand  in  charge  of  melting  house ... 

Whip  and  cutting-in  hands  on  bags  or  packages  over  180  lb. 

.Tipeer  driver  on  whip  ...  ...  •••  •••  . 

^ Provided  that  whip  and  cutting-in  hands,  on  bags  or  packages  over 

200  lb.  shall  be  paid  id.  per  hour  extra  while  so  engaged. 

Char  retorts — 

Firemen 

Mates  or  assistants  ...  ...  •••  •••  •••  _ •;*  _ ’**  a "j  **i 

For  work  on  Sunday,  shifts  from  10  p.m.  Saturday  to  6 a.m.  Sunday,  and 
from  6 a.m.  Sunday  to  2 p.m.,  ordinary  rates;  and  from  2 p.m.  to  10  p.m., 
double  rates  shall  be  paid. 

Char  house — 

Kiln  firemen  ... 

Kiln  firemen  in  new  house 
Trimmers  ... 

Char  runners  ... 


Tank  men  may  be  employed  on  piece  work  at  not  less  than 


Per  week. 
£ s.  d. 
4 3 0 

4 6 6 

4 3 6 

4 3 0 

4 15  6 


Packers  ...  •••  •**  ***  *“ 

Pokers  up  

Sugar  bond — 

Men  engaged  unstoring  •••  — lon'm  ia 

Men  engaged  on  storing  or  unstoring  of  bags  or  packages  over  180  lb.,  Id. 

per  hour  extra  while  so  engaged. 

Menen^aged^ra^e  app\y  to  permanent  as  well  as  to  casual  hands  when 

engaged  storing.  Smokos,  if  worked  during  storing,  shall  be  paid  for  at  double 
rates. 

Jigger  driver  when  storing  ...  , *“  •**  

Jiffffer  driver  when  unstoring  •••  •••  •••  , . ’**  , 

Provided  that  every  gang  of  three  men  engaged  on  unstoring  dumped  sugar 
shall  have  one  extra  man  provided.  Providing  that  men  engaged  unstoring 
or  packages  over  200  lb.  shall  be  paid  at  id.  per  hour  extra  while  so 


Per  shift. 
£ s.  d. 
0 14  10 
0 14  4 


Per  shift. 

£ s.  d. 

0 14  10 
0 14  10 
0 13  10 
0 15  3 

Per  tank. 
£ s.  d. 
0 8 1 

Per  week. 
£ s.  d. 
4 16 

4 0 0 


4 6 6 


Per  hour. 
M s.  d. 
0 2 2| 


0 2 21 
Per  week. 
£ s.  d. 
4 5 6 


engaged 
Yard  gang — 

Adult  labourers— permanent  

Adult  labourers — casual  * 

Riggers 

daggers 

Men  engaged  in  dust-hole  ...  ••• 

Storemen  in  engineer’s  store — 

Storemen  and  packers 

Casemaker  for  packing  machinery  

Assistants  to  casemaker  in  engineer’s  stores  ...  t ••• 

Man  in  charge  of  the  distribution  of  stores  in  engineer  s stores 

Leading  hand  attending  to  spare  plant  

Ganger  over  storemen  on  wharf  


• M 

...  4 1 6 

...  4 9 0 

• •• 

...  4 6 0 

**• 

...  4 6 0 

Per  hour. 
£ s.  d. 

... 

...  0 1 111 
Per  week. 

• 

£ s.  d. 

... 

...  4 1 6 

... 

...  4 4 6 

...  4 1 6 

... 

...  4 6 6 

...  4 6 6 

... 

...  4 11  6 
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Distilh  ry — 

Stillmen 

Co?  machine  men 
C03  machine  men  assistants 
Con  bottle  testers 
Annoaling  furuac^men 
Backroen 
Mashers 

Lime  tankmen  ... 

Main  spirit  bond — 
l eading  hand  ... 

Otheis  ... 

Methylated  spirit  store  — 
leading  hand  ... 

Others  ... 

Other  labour  — 

All  other  unspeciGed  adult  male  labour 

Provided  that  there  shall  be  paid  |d. 
shovelling  boil-out  sugar,  or  black-varnishing  internal  surfaces,  and  on  rolling 
drums  and  casks  ulls)  on  wlnrf. 

Junior  labour — 

Boys  under  10  years  of  age  ... 

Boys  between  16  and  17  years  of  age 
Boys  between  17  and  18  years  of  age 
Boys  between  18  and  19  years  of  age 
Boys  between  19  and  20  years  of  age 
Boys  between  20  and  21  years  of  age 

Provided  that  any  boy  engaged  in  the  bone 
5s.  per  week  above  the  rates  herein  specified. 

Junior  labour  shall  not  be  required  to  stack  any  bags  of  stuff  exceeding 
60  lb.  in  weight. 


per  hour  extra  to  men  engaged  on 


mill  shall  be  paid  an  extra 


Per  week. 
£ s.  d. 
4 19  6 
4 9 6 
4 5 6 
4 4 6 

4 2 6 
4 2 6 
4 6 6 
4 0 6 

4 4 6 
4 16 

4 6 6 
4 0 6 

4 0 0 


13  9 
1 10  3 

1 17  9 

2 5 0 
2 12  6 

3 2 3 


2.  This  variation  shall  take  effect  fourteen  days  after  the  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  until  the  28th  day  of  August,  1921. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  an  amend 
ment  of  4 he  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— FURNITURE  AND  WOODWORKING  TRADE  3. 

BRUSHMAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  6th  June,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Broom 
and  Brushmakers  (State)  Board  is  constituted  (constitution  published  at  page  1074,  of  No.  41  of 
Government  Gazette,  dated  21st  February,  1919, — see  also  industrial  Gazette,  vol.  xv,  page  454),  is  pub- 
lished in  accordance  with  the  provisions  of  the  " Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,081.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  281  of  1919. 


Broom  and  Brushmakers  (State)  Board. 

Application  by  the  New  South  Wales  United  Society  of  Brushmakers,  Industrial  Union  of  Employees. 
Tuesday,  the  4th  day  of  November,  1919. 

Brushmakers  (State)  Award. 

Variation. 


1.  Delote  clause  1 of  the  said  Award,  gazetted  6th  June,  1919,  and  substitute  the  following  clause 
in  lieu  thereof  : — 


1.  Time  Wages. 

£4  14s.  6d,  per  week,  or  2s.  Old.  per  hour;  two  hours  and  under,  2s.  I$d.  per  hour.  Paint 
hand?,  £4  19s.  per  week,  2s,  Id.  per  hour ; two  hours  and  under,  2s.  2£d.  per  hour. 
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PICTURE  FRAME  MAKERS,  STATE. 


2.  Delete  clause  2 of  the  said  Award,  gazotted  6th  June,  1919,  and  substitute  the  following  clauso 

in  lieu  .wor^  ra(es  sliall  not  be  less  than  the  rates  plus  20  per  cent,  shown  on  the  log  set  out  in 

pl«n<?e  9 of  the  said  Award,  gazetted  6tli  June,  1919.  . ...  , 

3.  Delete  the  last  paragraph  of  clause 4 of  the  said  Award,  gazetted  6:h  Jur.e,  1919,  an  substitute 

the  ^ollo^^  ^^^gg^^j  receive  not  less  than  the  following  scale  of  wages  and  piece-work  rates  : — 
First  year,  15s.  3d.  per  week  ; second  year,  21s.  4d.  per  week  ; third  year,  27s.  5d.  per  week  ; four  i 
vear  8d.  in  the  Is.  of  ordinary  log  rates,  or  two-thirds  of  ordinary  time  rate?;  fitth  year, . 9d.  m the 
is  of  ordinary  log  rates,  or  three-fourths  of  ordinary  time  rates:  Provided  that  notwithstanding 
anything  in  the  foregoing,  employers  shall  be  at  liberty  to  employ  unapprenticed  boys  in  the  event 
oMheir  being  unable  to  obtain  boys  willing  to  be  apprenticed,  but  subject  always  to  the  foregoing 
conditions  (other  than  the  conditions  requiring  apprenticeship)  being  observed  in  their  entirety 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  m Government  Gazette,  and 

Hhall  remain  in  force  thereafter  until  the  19th  June,  1922,  ...  , , 

This  Award  is  made  without  prejudice  to  the  employers  contention  that  wages  and  piece-work 

rates  should  be  fixed  on  a lower  basis.  . . . . , <> 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 

amendment  of  the  Industrial  Arbitration  Act.  ^ ^ CURLEWI9, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PICTURE  FRAME  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November  1919  ] 

L Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  13th Juilef  1919,  made  in  and  in  relation  to  the  industries  and  callings  m respect  of  whlch  the 
~ Frame  Make,  e ^>, 

Sf  SSSSdto  0?  the  - Industrial  Arbitration  Act,  1912,'-  and  the 

Regulations  thereunder.  jqtCHING, 

(No.  2l071.)  ' ’ Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  349  of  1919. 

Picture  Frame  Makers  (State)  Board.  * , 

Application  by  the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales  Branch, 

11  ' Sydney,  No.  1,  an  Industrial  Union  of  Employees. 

Friday,  the  31st  day  of  October,  1919. 

Picture  Frame  Makers  (State)  Award. 

Variation.  , , . 

1.  Delete  suhclause  (a)  of  clause  3 of  the  said  Award,  gazetted  13th  June,  1919,  and  substitute 

the  following  subclauee  in  lieu  thereof  : ' _ 

(a)  The  minimum  wage  for  adult  males  shall  be  as  follow  : 

Cutters,  at  the  rate  of  £3  17s.  per  week. 

Cutters  (jig-saw  and  band-saw),  at  the  rate  of  £3  17s.  per  week. 

Fitters-up,  at  the  rate  of  £3  17s.  per  week. 

Overmantel  workers,  at  the  rate  of  £3  17s.  per  week. 

Mount-cutters,  at  the  rate  of  £3  17s.  per  week. 

Oompo  workers,  at  the  rate  of  £3  17s.  per  week. 

Joiners,  at  the  rate  of  £3  17s.  per  week.  . 

Gilders  (including  bronze  and  metal  work),  at  the  rate  of  £3  17s.  per  week. 

Adult  males  engaged  in  shooting,  at  the  rate  of  £3  17s.  per  week.  , , . » , 

While  so  shooting^  but  notwithstanding  the  above,  a cutter  may  bo  employed  .booting  for  not 
more  than  one  hour  in  any  one  day,  at  the  rate  fixed  by  this  Award  for  Cutters. 

Stainers  and  waxers,  at  the  rate  of  £3  17s.  per  week. 

2 This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazelle, 

a,‘d  Leav^i^reser^^o^h^p^rttes’to^a^l^for  if  variatton’of  the  Award,  in  the  event  of  an  amend- 
ment  of  the  Industrial  Arbitration  Act.  R C1jrlEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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MANUFACTURING — IRON  TRADES,  METALS,  &c. 

AGRICULTURAL  IMPLEMENT  MAKERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  5th  September,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Agricultural  Implement  Makers  &c.,  (Cumberland)  Board  is  constituted  (constituti  m published  at 
page  1076,  of  No.  41  of  Government  Gazette  dated  21st  February,  1919— see  also  Industrial  Gazette, 
vol.  xv,  page  458),  is  published  in  accordance  with  the  provisions'of  the  “ Industrial  Arbitration  Act’ 
1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,040.)  * Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  271  and  292  of  1919. 

AGRICULTURAL  IMPLEMENT  MAKERS,  &c.,  (CUMBERLAND)  BOARD. 
Applications  by  the  Blacksmiths’  Society  of  Australasian  and  by  the  Australasian  Society  of  Engineers, 

Industrial  Unions  of  Employees. 

Tuesday,  the  21st  day  of  October,  1919. 

Agricultural  Implement  Makers,  &c.,  (Cumberland)  Award. 

Variation. 

1.  Delete  the  following  words  and  figures  from  clause  6 of  the  said  Award  published  in  Govern- 
ment Gazette,  No.  219  of  5th  September,  1919  ; — 

Per  hour  at  not  less 
than  the  rate  of 
s.  d. 

Wood  patternmakers...  ...  ...  ...  ...  ...  ...  ...  ...  ...  j iqs 

Blacksmiths  making  transports  for  drawing  oil  engines  and  making  steel-wheeled 
lorries  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ... 

Other  blacksmiths  ...  ...  

Smithy  machines — Men  engaged  on — 

Sheet  rollers  and  tyre  benders 

Oliver  hammers  ...  

Drop  hammers  ...  ...  ...  ..*  ... 

Swadging  machines  1.  ...  ... 

Upsetting  machines 

Hydraulic  or  power-press,  bull-dozer,  grindstones,  shearing  and  punching 
machines,  emery-stones,  other  machines 
Machine  shop — 

Fitters  ...  ...  ...  ...  ... 

Fitters  engaged  in  fitting  scarifiers,  harrows,  drag  harrows,  disc  ploughs,  mould 
board  ploughs,  disc  cultivators,  tooth  cultivators,  rollers,  or  poison  carts  ... 

Turners X 

Planers,  borers,  slotters,  millers,  shapers 

Adult  drillers  ...  ...  ...  

Other  machinists  ...  ...  ...  ...  ...  ...  ...  ... 

Pipe  fitters,  cutting,  bending,  and  screwing  pipes  ... 

Assemblers,  i.e.  any  adult  person  employed  in  putting  together  any  of  the  classes  or 
kinds  of  machinery  or  implements  referred  to  in  this  Award,  which  have  been 
previously  fitted  or  so  standardised  as  to  require  no  fitting  ...  ...  ...  ...  1 5| 

Experts,  i.e.  an  adult  employee  engaged  to  overhaul,  start,  and/or  operate  machines 
on  a farm,  and  do  any  necessary  fitting,  5fd.  per  hour;  such  rate  to  be  paid  for 
the  whole  period  of  employment  as  an  expert  day  and  night,  Sundays  and 
Holidays,  from  the  time  the  employee  leaves  for  his  work  to  the  time  when  he 
should  with  reasonable  diligence  report  again  at  the  shop  as  at  present 
customary, 

Provided  that  when  an  adult  employee  is  absent  from  the  employer’s 
establishment  as  an  expert  in  terms  of  the  foregoing  paragraph  and  the  period 
of  such  absence  is  less  than  seven  (7)  days,  ho  s^hall  be  paid  at  the  next  ensuing 
pay  day  such  an  amount  as  he  would  have  received  had  he  been  absent  the  full 
seven  (7)  days  of  that  pay  week  on  expert  work. 

Windmill  erectors  1 6J 
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5! 
K 7. 


7* 

5 

5 

8f 
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AGRICULTURAL  IMPLEMENT  MAKERS,  &c„  CUMBERLAND. 


at  not  loss 
o rate  of 
s.  d. 

2 2 1 


Per  h >ur 
th  n th 

and  substitute  the  following  words  and  figures  in  lieu  thereof 

B1  a e lesin  hh's'1  ma  king* " t rails  ports  for  drawing.  oil  engines  and  making  steei-wheeled 
lorries 

Other  blacksmiths  

Smithy  machines— Men  engaged  on — 

Sheet  rollers  and  tyre  benders 

Oliver  hammers 

Drop  hammers...  b;; 

Swadging  machines  j 

Upsetting  machines  •••  •••  . •••  **• 

Hydraulic  or  power-press,  bull-dozer,  grindstones,  shearing  and  punching 
machines,  emery-stones,  other  machines  ...  ... 

Per  hour  at  not  less 
than  the  rate  of 

Machine  shop— 

Fitters  engaged  in  fitting  scarifiers,  harrows,  drag  harrows,  disc  ploughs,  moul 
board* ploughs,  disc  cultivators,  tooth  cultivators,  rollers,  or  poison  carts 

Turners 

Planers,  borers,  slotters,  millers,  shapers  

Adult  drillers  • 

Other  machinists  

Pipe  fitters,  cutting,  bending,  and  screwing  pipes  ... 

, . • r*w,T\l/-v«rorl  in  ■mTM"inor  f,C 

Assemblers,  i.c. 


2 11 
2 01 

1 111 
2 Of 
2 Of 
1 101 
1 101 

1 91 


cutting,  oenamg,  auu  pi ...  ... 

moiers  i e any  adult  person  employed  in  putting  together  any  of  the  classes  or 
kinds  of  machinery  or  implements  referred  to  in  this  Award,  which  have  been 
previously  fitted  or  so  standardised  as  to  require  no  fitting  ...  ...  ... 

Fx ports  i c an  adult  employee  engaged  to  overhaul,  start,  and  or  operate  machines 
on  a farm,  and  do  any  necessary  fitting,  6-^d.  per  hour  ; such  rate  to  be  paid  for 
the  whole  period  of  employment  as  an  expert,  day  and  night,  Sundays  and 
Holidays  from  the  time  the  employee  leaves  for  his  work  to  the  time  when  he 
should  with  reasonable  diligence  report  again  at  the  shop  as  at  present  customary. 

Provided  that  when  an  adult  employee  is  absent  from  the  employer  s establish- 
ment as  an  expert  in  terms  of  the  foregoing  paragraph  and  the  period  of  such 
absence  is  loss  than  seven  (7)  days,  he  shall  be  paid  at  the  next  ensuing  pay  day 
. i in  I..-,, waooix-orl  had  hp  hpmi  ahspiiT,  tho  lu  I seven  ( j 


s. 

d. 

2 

o* 

1 

10* 

2 

01 

1 111 

1 

1 

9* 

2 

Of 

1 

9* 

G|d.s 


HI 

and  sub- 


absence  is  less  than  seven  {<)  nays,  ae  ^ I ”1  A 

such  an  amount  as  he  would  have  received  had  he  been  absent  the  full  seven  ( / ) 
days  of  that  pay  week  on  expert  work. 

Windmill  erectors  ...  •••  •••  •••  7’  . ***,  ,,  "A  "A  . 

2 Delete  from  clause  7,  Windmill  erectors,  of  the  said  Award  the  figures  Is 

stitute  m of tlirsaid  Awird  and  substitute  the  following  clause  in  lieu  thereof 

9.  Junior  Labour  Rates  of  Pay. 

The  minimum  rate  of  wages  to  be  paid  for  junior  labour  shall  be  as  follows  : 


s. 

0 

o 5 1 

0 iii 

1 u 

1 3 


d. 

3f  per  hour. 


16  years  of  age  and  under  

17  years  of  age 

18  years  of  age 

19  years  of  age * 

4.  Deietoclafuseei2‘  of  the  said  Award  and  substitute  the  following  clause  in  lieu  thereof  : 

12.  Apprentices’  Rates  of  Pay. 

The  minimum  rate  of  wages  to  be  paid  to  apprentices  shall  be  as  follows  . 


Per  week  t not  list 
than  the  rate  cf 


16  years  of  age  and  under 

17  years  of  age  ... 

18  years  of  age 

19  years  of  age 

20  years  of  age 


£ s. 

0 15 

1 2 

1 17 

2 5 
2 12 
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5,  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette  and 
shall  remain  in  force  until  the  18th  day  of  September,  1921. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  an  amend* 
ment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  J udge  of  the  Court  of  Industrial  Arbitration. 


COACHMAKERS,  RAIL,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  5th  September,  1919,  nude  in  and  relation  to  the  industries  and  callings  in  respect  of  which  the 
Coach  makers,  &c.,  Rail  (State)  Board  is  constituted  (constitution  published  at  page  1077  of  No.  41  of 
Government  Gazette,  dated  2lst  February,  1919— see  also  Industrial  Gazette,  vol.  xv,  page  460),  as 
varied  by  Order  of  the  Court,  published  iu  Government  Gazette  of  lOoh  October,  1919,  is  published  in 
aceordacce  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 


F.  W.  IvITCHING, 

(No.  2,030.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 


No.  3?7  of  1919. 

Coachmakers,  &c.,  Rail  (State)  Board. 

Application  by  the  Australasian  Society  of  Engineers,  Industrial  Union  of  Employees. 
Tuesday,  the  28th  day  of  October,  1919. 

Coachmakers,  &c.,  Rail  (State)  Award. 

Variation. 


1.  Delete  the  following  words  and  figures  from  clause  7 of  the  said  Award,  published  in  Govern- 
ment  Gazette  No.  219,  of  5th  September,  1919,  as  varied  in  Government  Gazette  No.  237  of  10th 
October,  1919 


Carriage  and  waggon  blacksmiths 

Spring  smiths  on  leaf  springs  ...  ... 

Spring  fitters...  ...  ... 

Coil  spring  makers  ...  ... 

Smithy  Machines — men  engaged  on— 

Sheet  rollers  and  mangles 

Oliver  hammers  ...  ...  ... 

Bradley  hammers  ... 

Drop  hammers...  ...  ...  ... 

Machines  similar  to  drop  hammers  ... 
Swadging  machines 

Machines  similar  to  swadging  machines 
Upsetting  machines 
Hydraulic  or  power  press 
Bull  dozer 

Shearing  and  punching  machines 
Spring  coiling  machines 
Spring  nibbing  and  slotting  machines 
Spring  drawing-out  machines...  ... 
Spring  eye-rolling  machines  ... 
Grindstones,  emery-stones,  lappers  ... 
Other  smithy  machines  ...  ... 


Per  hour  at  notice 
than  the  rate  of. 

s.  d 

i 9£ 

i n 
1 

..  1 7f 


1 9| 
1 81 
1 81 
1 81 
1 81 
1 5| 

1 6* 
1 51 

1 4 

1 4 

1 4 

1 5i 
1 4 

1 4 

1 4 

1 3f 

1 4 
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Per  hour  at  not  less 
than  the  rate  of. 


Machine  shop—  t ... 

Car  and  waggon  fitters. ..  • •••  “ 

where  the  grindere  work  ...  ... 

All  other  grinders  

M^hiVista  employed  on  doubU-heodid  .tap. 

planers  with  two  self-acting  tool  boxes,  “lUng  m^hmes  w^ 
spindles,  universal  milling  machines,  slotting  mathi  e 

and  over,  universal  boring  machines  ...  ••• 

All  other  planers,  borers,  Blotters,  millers,  and  shapers  ...  >•••  *** 

Adult  drillers  and  other  machinists  ...  •••  •••  

Pipe-fitters,  cutting,  bending,  and  screwing  pipes 

Patternmakers  ... 

Forging  shop — 

Forgemen 

Forge  furnacemen  

axle  boxes 


d. 

9* 

9# 


9* 

4| 

9t 


n 

0* 

41 


1 

1 7 
1 1( 


1 1C* 


•A 


r.,.s  “I,::: ..i i™. *»«'*»•  SS 


and  substitute  the  following  words  and  figure?  m lieu  tncreof 


Per  hour  at  not  less 
than  the  rate  of. 
s.  d. 


Carriage  and  waggon  blacksmiths 

Spring  smiths  on  leaf  springs  

Spring  fitters... 

Coil  spring  makers  .. 

Smith v machines— men  engaged  on— 

Sheet  rollers  and  mangles  

Oliver  hammers... 

Bradley  hammers  

Drop  hammers... 

Machines  similar  to  drop  hammers  ... 

Swadging  machines  ...  •••  ••• 

Machines  similar  to  swadging  machines 
Upsetting  machines 
Hydraulic  or  power  press 

Bull  dozer  

Shearing  and  punching  machines  

Spring  coiling  machines  ...  

Spring  nibbing  and  slotting  machines  ••• 

Spring  drawing-out  machines... 

Spring  eye-rolling  machines...  

Grindstones,  emery-stones,  lapper3  ... 

Other  smithy  machines  

Machine  shop — t ...  . , 

Car  and  waggon  fitters  ... 

Car  and  waggon  turners  ...  •-*  . 77  "g  decree  of  accuracy  and  arc 

Grinders  on  machines  who  are  working  S fitters  and  turnCrs 

obtaining  their  measurements  m the  same  ways  » ^ 

who  are  employed  in  the  establishment  where  tl  g 

All  other  grinders 

Turret  lathe  operators  


n 

0* 

Ok 

0* 


2 1* 
2 0* 
2 0| 
2 0| 
2 Of 
1 10* 
l 10* 
1 10* 


8i 

8* 

8* 

9* 

8* 

8* 

H 

7* 

8* 


2 lfr 
2 1| 


2 n 

1 84 

2 n 
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Per  hour  at  not  less 
than  the  rate  of. 

Machine  shop— continued,  8.  d. 

Machinists  employed  on  double-headed  shapers,  double-headed  boring  machines, 
planers  with  two  self-acting  tool  boxes,  milling  machines  with  two  spindles, 
universal  milling  machines,  slotting  machines  with  ’ " ’ 1 ' 

universal  boring  machines  ...  ...  

All  other  planers,  borers,  Blotters,  millers,  and  shapers 
Adult  drillers  and  other  machinists 


two 

14-inch  stroke  and 


Pipe  fitters,  cutting,  bending,  and  screwing  pipes 
Patternmakers  ...  ...  ,,, 

Forging  shop — 

Forge  men  

Forge  furnacemen  ...  ...  ...  

Assemblers — 

Men  engaged  assembling  all  previously  prepared  metal  parts  and  bolting  together 
iron  work  metal  to  metal,  fixing  together  brake  gear,  brake  spindles  and  axle 
boxes  ... 


U 

11* 

8|- 

llf 

2f 


2 3 1 
2 If 


1 


Young  journeymen  may  work  during  the  first  year  in  which  they  are  out  of  their  indentures  at  not 
less  than  the  rate  of  Is.  6|d.  per  hour,  and  during  the  second  year  at  not  less  than  the  rate  of 
Is,  9d.  per  hour,  but  thereafter  shall  be  paid  the  minimum  rate  prescribed  by  this  Award. 

2.  Delete  from  clause  9 Junior  labour  rates  of  pay  of  the  said  Award,  the  following  words  and 
figures : — 

Per  hour  at  not  less 
than  the  rate  of. 

d. 

2± 

5* 

7|  ■ 

9* 

Per  hour  at  not  less 
than  the  rate  of. 

s.  d. 

0 2f 
0 4f 
0 6| 

0 9* 

1 0 

3.  Delete  clause  12,  Apprentices  rates  of  pay,  of  the  said  Award  and  substitute  the  following 
Words  and  figures  in  lieu  thereof : — 

Subject  to  indentures  and  written  agreements  in  existence  at  the  date  of  this  Award,  the 
minimum  rate  of  wages  to  be  paid  to  apprentices  under  indentures  or  written  agreement  shall  be  as 
follows  : — 

Per  hour  at  not  less 
than  the  rate  of. 

d. 

First  year  ...  3£ 

Second  year  ...  ...  ...  ...  ...  ...  ...  ...  ...  5 

Third  year  ...  ...  ...  ...  ...  ...  ...  ...  ...  8£ 

Fourth  year  ...  ...  ...  ...  ...  ...  ...  ...  ...  101- 

Fifth  year  ...  ...  ...  ...  ...  ...  ...  ...  ...  Ilf 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
•bill  remain  in  force  until  18th  day  of  September,  1921. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  an  amend- 
ment of  the  Industrial  Arbitration  Act. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Other  j unior  labour — 

16  years  of  age  and  under  ... 

17  years  of  age 

18  years  of  age  ...  ...  ... 

19yearsofage  ... 

20  years  of  age  ... 

and  substitute  the  following  words  and  figures  in  lieu  thereof 


Other  junior  labour — 

16  years  of  age  and  under 

17  years  of  age 

18  years  of  age  ... 

19  years  of  age  ... 

20  years  of  age  ... 
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CO ACHM AKERS,  ROAD,  STATE. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  ** 

THE  following  Award  of  the  Court  made  matters 

section  14  of  the  “ Industrial  Arbitration  Act,  1912,  deter  t of  which  the  Coach- 

arising  ill  and  in  relation  to  the  industries  and  ca  mihlished  at  page  5530  ot 

nakeil,  &c  Road  (State)  Board  is  constituted ‘ Steted  to  accordance  with 

No  233  of  Government  Gazette  dated  3rd  October.  1919),  is  punusneu 
the  provisions  of  the  Act  and  the  Regulations  thereunder.  j^prcHING, 

Industrial  Registrar. 

(No.  2,051.) 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  233  of  1919. 

Coachmakers,  &c.,  Road  (State)  Board. 

Application  of  the  A**-  gg  ™ ^ 

Tuesday,  the  14th  day  of  October,  1919. 

Coachmakers,  Road  (State)  Interim  Award. 

1.  Interpretation.  . 

(i)  “Coachmakers’  Society”  means  the  Amalgamated  Coachmakers’  Society,  - 

South  Wales  District  ^ the  specified  ii maker1 ? wheelwright  wheel-maker,  seat- 

(iii)  “Journeyman”  means KwiwrlditMiS‘ general  smith,  coach-painter,  coach- 
maker,  panel-beater  coachsfctR,  whedwrig  t“fJxle_mnker,  axle-turner,  wood-working 

trimmer,  spring-maker,  spnng-smith,  spring  , years,  who  is  an  employee 

3 " » r three  months  as 
-me  or  in  substitution 

(rttalSSSta  SpwS1 dara.i  or 

(V)  has  full-time  employment  for  the  three  consecutive  days  succeeding. 

(vi)  “Week”  means — 

’(a)  Forty-eight  hours’  work  in  ordinary  time. 

(b)  Any  six  consecutive  week-days  excluding  the  county  of 

Cumberland  “.MC  5SSA  fZlWthT^Ie  and  West  Maitland 
Post  Offices.  2.  Working  Hours. 

between  7.30  a.m.  and  5.15  pan.,  and  any  4J  hours 

on  Sat^ay^een^O 

Friday  inclusive,  between  the  hours  o ^ ^ Jhat  tju;  starting  time  in  each  country 
Saturday  between  6.4o  ajn. _ and 12  no. o . E { y the  eml,ioyers  and  employees  therein. 
WWo?  ^ « time,  L matter  may  he  referred  to 

thC  C°Provided  also  that  there  shall  be  a break  of  at  least  three-quarters  of  an  Hour  for 

shall  rS'of  to  aUiTthe  ordinary  working  hours  within  the  hours  mentioned 

ta  subclauses  (1)  and  (ii)  of  this  clause  in  any  workshop. 
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~ , , 3.  Overtime. 

Overtime  glia  11  be — 

(ci)  1 ime  worked  in  excess  of  the  ordinary  working  hours  on  any  day. 

(b)  lime  worked,  on  any  holiday,  as  provided  in  clause  9,  and  the  day  on  which  the 
coachmakers’  picnic  is  held  * 

Provided  that— 

(i)  Not  more  than  one  hour  overtime  shall  be  worked  on  any  working  day.  nor  more 
tiian  Sij  hours  on  any  holiday  specified  in  clause  9,  or  on  the  day  on  which  the 
coachmakers’  picnic  is  held. 

(ii)  Overtime  shall  not  be  given  to  or  worked  by  any  other  than  regular  employees 
m the  employment  in  which  it  is  required. 

4.  Rates  of  Wages. 

, , Ff|r  .journeymen  and  adults,  except  as  provided  for  in  the  award  referred  to  in 
\ Jt  llse  tins  clause,  the  minimum  rate  of  wages  for  work  done  in  odinarv  time 

shall  be  as  follows IVl.  hour  at  not  les's 

than  the  rate  of 


For  bodymakers  1 

For  wheelwrights  1 

For  wheel-makers  1 

For  seat-makers  !!!!'!!!!!*.!'.!!!!  1 

For  coachsmiths  ] 1 

For  wheelwright-smiths  !!!!!.*.*!!!!!!!!!*"!!!  1 

For  general  smiths  i 

For  spring-makers  1 

For  spring-smiths  I!!!!!!!!!.'!!!!'.!  1 

For  spring-fitters !!!!!!.'!!!!!!!!!  1 

For  axle-makers  1 

For  axle-turners  !!!!!!.*!!!!!!  1 

For  coach-painters  !!!!!!!!!!!!!!  1 

For  coach-trimmers  !!!!!!  1 

For  panel  beaters  !!!!!!.'!!!  * .1 

Hows'-—  The  minimum  rate  of  wa-es  for  work  done  in  ordinary  time*  shall  be  as 


d. 

71 

71 

71 

71 

74 

71 

71 

71 

71 

71 

71 

71 

71 

71 

7i 


Ter  hour  at  not  less 
than  the  rate  of 


For  adult  vyeemon  . . . . 
For  painters’  labourers 
For  adult  strikers  . . . . 
For  adult  labourers  . „ . 
For  adult  yardmen 


d. 

71 

71 

71 

71 

71 


T . (o)  For  wood- working  machinists  who  are  not  .-Journeymen,  the  provisions  of  I he 

I.. adding  Trades  Group,  No.  9 (Saw-mills,  &c.,  Metropolitan  and  Newcastle)  Board  Award 
of  the  (>tli  May,  1914,  shall,  mutatis  mutandis,  apply. 

(d)  For  persons  under  21  years  of  age  who  have  completed  their  apprenticeship  the 
minimum  rate  of  wages  for  work  done  in  ordinary  time  shall  be  at  the  rate  of  not  less  than 
Is,  — (1.  hour. 

(C)  For  apprentices,  the  minimum  rate  of  wages  per  week  for  work  done  in  ordinary 
time  shall  be — * 

Boys,  14  years 
• of  age. 

Per  week, 
s.  d. 


1st  year  at  not  1< 

BS3  tfan  the  rate  of  ... 

8 

6 

2nd  year 

do 

do 

10 

0 

3rd  year 

do 

do 

15 

0 

4th  year 

do 

do 

20 

0 

ftth  year 

do 

do 

25 

0 

6th  year 

do 

do 

30 

0 

7th  year 

do 

do 

35 

0 

Boys,  15  years 

Boys,  16  years 

of  age. 

of  age. 

P,r  \r.  ek. 

Per  week. 

s.  < . 

8.  ' d. 

10  o 

10  0 

15  0 

15  0 

20  0 

25  0 

25  0 

30  0 

30  0 

35  0 

35  0 
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r,  (/)  For  junior  strikers  the  minimum  rates  of  wages  shall  be- ^ ^ not  legg  > 

than  the  rate  of 
s.  d. 

For  a striker  aged  1G  years 1, 

For  a striker  aged  17  years J? 

— For  a striker  aged  IS  years > 

For  a striker  aged  19  years };  10* 

For  a striker  aged  20  years , . 

A<s  striker  for  an  apprentice;  a lad  aged  15  years  may  be  employed  at  a minimum 
wage  of no“s than the  Site  of  2M.  per  hour,  or  a lad  aged  10  years  at  a minimum  wage 
of  not  less  than  the  rate  of  3fd.  per  hour. 

(a)  Notwithstanding  anything  in  clause  15,  and  provided  not  more  than  one  striker 
is  employed  (or  a fire,  the  Junior  striker  may,  when  not  otherwise  assisting  the  smith,  do 
vyceman’s  or  yardman’s  work. 

5.  Rates  of  Wages  for  Overtime. 

* For  overtime,  the  minimum  rates  of  wages  shall  be : 

$ 8S  SS  Eight-hour  pay,  double  time 

(c)  On  Eight-hour  Day,  and  the  day  on  which  the  coachmakers’  picnic  is  held,  treble 

time.  , , ii  i 

No  employee  who  on  any  day  has  worked  for  a full  day  for  an  employer  shall  be 
employed  by  or  for  any  other  employer  on  that  day. 

G.  Apprentices. 

All  boys  working  in  the  trade,  excepting  probationers  and  strikers,  shall  be  bound  by 
indentures  of  apprenticeship,  subject  to  the  following  conditions . 
m Indentures  of  apprenticeship  shall — 

, J)  be  in  accordance  with  the  provisions  of  Act.  No.  41  of  1901,  or  any  Act  amending 
the  same  or  in  substitution  therefor.  . . ,, 

<1>)  be  signed  within  three  months  from  the  date  on  which  a boy  begins  to  work  in  the 

(c)  contain  a declaration  of  the  age  of  the  apprentice  on  the  date  of  his  apprentice- 

fin  The  term  of  apprenticeship  shall  be  a period,  including  probation,  of  not  less  than 
five  years,  and  terminating  not  later  than  his  twenty-first  birthday. 

(Hi)  Any  apprentice  may  be  bound  in  any  one  or  more  branches  in  any  of  the  follow- 

ing  departments _ , , 

(a)  Wood-working,  including  body-making,  seat-making,  wheel-making  and  wheel- 
wrighting  and  wood-bending.  ... 

(5)  Smithing,  including  coaclismithing,  wheelwright-smithing,  general  smithing, 
i (c)  Painting. 

(cl)  Trimming.  ; 

(e)  Spring-making,  spring-smithing  and  spring-fitting.  , 

(/)  Axle-making  and  axle-turning, 

(<j)  Woodwork  machining. 

(h)  Wood-turning. 

( i ) Woodwork  machining  and  wood-turning. 

(j)  Panel  beating. 

(iv)  No  boy  may  be  apprenticed  to  learn  branches  in  different  departments. 

(v)  The  number  of  apprentices  which  may  be  employed  by  any  employer  shall  be  one 
apprentice  to  everv  two  journeymen  receiving  not  less  than  the  minimum 
prescribed  by  this  Award  employed  two-thirds  full  time  during  the  uine  months  mimed.- 
ately  preceding  the  date  of  any  proposed  apprenticeship. 

Provided  that  where  apprentices  are  indentured  employers  shan.  dm'mg  the 
.-  tprTri  0f  apprenticeship  retain  in  their  employ  journeymen  m each  particular  brancn 

of  the  trade  to  which  the  apprentice  is  indentured  in  the  proportion  of  one  journey- 
man to  every  apprentice  so  indentured. 

75171— H 
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(vi)  No  apprentice  shall  be  taken — 

(«)  in  any  branch  unless  a journeyman  is  employed  in  that  branch ; or 

(b)  subject  to  subsection  (v)  in  the  body-making,  painting,  and  trimming  branches, 
unless  the  employer  himself  does  the  work  in  one  of  these  branches. 

(vii  > Where  a technical  school  is  within  seven  miles,  the  employer  shall  pay  the  fees 
of  each  of  liis  apprentices  for  the  last  three  years  of  his  apprenticeship,  and  the  apprentice 
shall  attend  at  least  75  per  cent,  of  the  lessons  in  each  term  at  the  classes  pertaining  to  his 
branch  held  at  such  schools  during  the  said  three  years. 

7.  Piece-work. 

No  work  shall  be  done  by  piece-work,  excepting  painting  and  trimming.  The  rates 
for  such  piece-work  shall  be  sufficient  to  enable  a painter  or  trimmer,  not  being  an  infirm 
worker,  to  earn  1 7£  per  cent,  more  than  the  minimum  rate  for  journeymen  painters  and 
trimmers,  as  provided  in  clause  4. 

8.  Minimum  Engagement. 

No  engagement  for  employment  shall  be  for  less  than  eight  hours. 

9.  Holidays. 

New  Year's  Day  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday., 
Prince  of  Wales’  Birthday,  Christmas  Day,  Boxing  Day,  or  the  days  observed  in  lieu  of 
these  days,  shall  be  holidays  throughout  the  State. 

Eight-hour  Day  shall  be  a holiday — 

(a)  in  the  metropolis  ; 

(b)  in  any  city  or  town  where  there  is  a public  celebration  of  Eight-hour  Day. 

Coachmakers’  Picnic  Day  shall  be  a holiday  once  in  each  calendar  year  in  the 
metropolis  or  in  any  town  or  city  where  the  Coachmakers’  Society  holds  a picnic,  provided 
that  notice  of  the  date  of  such  picnic  day  be  sent  to  all  employers  known  to  the  secretary 
or  the  branch  secretary  at  least  four  weeks  prior  to  the  date  of  such  Picnic  Day. 

10.  Boarding  with  Employer. 

No  journeyman  or  other  employee,  except  an  apprentice  or  any  member  of  a family 
in  the  employment  of  a parent,  shall  board  or  lodge  with  his  employer  unless  convenient 
board  and  lodging  afe  unobtainable  in  the  neighbourhood. 

11.  Perambulator  Work. 

(a)  ' In  perambulator  work  the  smith,  painter,  and  the  trimmer  shall  be  similar  to 
the  loregoing,  but  a fitter  will  be  recognised  and  paid  a similar  wage  to  the  vyceinan,  and 
no  vyceman  shall  be  employed  in  that  work.  The  fitter’s  work  shall  consist  of  assembling 
work  previously  prepared,  and  bolting  and  screwing  same  together. 

(b)  One  lad  in  each  shop  engaged  on  perambulator  fitting  work  shall  be  exempt  from 
the  provisions  of  clause  0 of  this  Award. 

(e)  Such  lads  shall  he  paid  at  not  less  than  the  rate  of  15s.  per  week  for  the  first 
six  months,  25s.  per  week  for  the  second  six  months,  30s.  per  week  for  the  third  six 
months,  35s.  per  week  for  the  fourth  six  months  and  thereafter. 

( (l ) One  female  in  each  shop  may  be  employed  at  a minimum  wage  of  not  less  than 
the  rate  of  33s.  per  week. 

12.  Preference. 

In  engaging  workmen  there  shall  be  no  discrimination  against  members  of  the 
Coachmakers’  Society. 

13.  Female  Labour, 

Female  labour,  should  any  be  employed,  shall  be  paid  at  the  same  rates  as  male 
labour,  except  as  otherwise  provided  herein  and  excepting  females  employed  in  the  making 
and  repairing  (cutting  out  and  fitting  being  excluded),  stitching,  mending,  cleaning  and 
pressing  loose  covers  for  motor  cars  or  tyres,  when  the  rates  of  pay" shall  be  as  follows: 

Female  employees  having  no  previous  experience  in  the  industry,  3s.  Gd.  per  day  for 
the  first  three  months,  5s.  per  day  up  to  the  end  of  the  first  year,  and  thereafter 
the  rate  payable  to  other  employees,  namely,  7s.  per  day;  forewomen,  9s.  per  day 
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14.  Payment  of  Wages. 

Wages  shall  be  paid  on  the  completion  of  the  week’s  work,  or  on  other  regular 
weekly  pay-days,  such  wages  to  include  all  money  earned  to  the  end  of  the  previous  day. 
When  an  engagement  ceases  before  the  completion  of  a week,  payment  for  the  time  worked, 
or  money  earned,  shall  be  made  in  full  at  the  end  of  the  employment. 

15.  Limitations. 

(a)  Painters’  Labourers.—- Painters’  labourers  shall  not  put  on  the  last  coat  of  lead 
colour,  nor  apply  quick  or  varnish  colours,  nor  flatten  down,  nor  do  lining,  writing, 
decorating,  or  varnishing. 

(&)  Yardsmen. — The  duties  of  a yardsman  shall  consist  of  general  labourer’s  work, 
including  unloading  and  loading  goods,  stacking  and  restacking  material,  preparing  and 
making  fire  for  tyring,  carrying  water  for  tyring,  putting  on  and  taking  off  wheels,  lifting 
and  helping  to  lift,  carrying  generally. 

(c)  Excepting  junior  strikers,  as  provided  in  clause  4,  a person  employed  as  a vyce- 
man  or  yardsman,  or  in  perambulator  work  as  a fitter,  shall  be  paid  adult  wages,  notwith- 
standing that  he  may  be  under  21  years  of  age. 

16.  Sharpening  Tools. 

Where  a wood-worker  has  been  in  employment  one  week,  the  employer  shall  allow  one 
hour,  with  payment  therefor,  on  termination  of  his  employment,  to  enable  him  to  sharpen 
and  pack  his  tools. 

17.  Grindstone. 

The  employer  shall  provide  a grindstone  and/or  an  emery  wheel  for  the  use  of 
employees. 

18.  Handy  Men  Employed  on  Stations  and  Farms. 

(i)  Persons  employed  as  station  blacksmiths  and  wheelwrights 'to  shoe  horses  and 
work  as  handy  men  and  otherwise  to  make  themselves  useful  on  any  station  or  farm,  and 
the  employers  of  such  persons,  are  exempted  from  clauses  4,  8,  10,  14,  and  15  of  this 
Award,  if — 

(a)  the  homestead  or  farm  of  such  employer  is  at  least  5 miles  distant  from  any  wheel- 
wright’s shop ; and 

(5)  the  work  done  is  repairing  only,  and  is  done  on  the  employer’s  vehicles  only; 

(c)  the  wages  paid  in  cash  to  any  such  persons  are  not  less  than  27s.  6d.  per  week,  with 
rations ; and  that  such  person  is  paid  not  less  than  lOd.  per  hour  extra  for  every 
hour  or  part  of  an  hour  during  which  he  is  employed  on  such  repairing  work ; or 
alternatively  pay  the  rates  awarded  by  the  Commonwealth  Court  of  Conciliation 
and  Arbitration  by  Order  dated  21st  June,  1917,  in  the  matter  of  the  Australian 
Workers’  Union,  claimant,  and  the  Pastoralists’  Federal  Council  of  Australia  and 
others,  respondents ; 

(d)  the  contract  under  which  the  handy  man  is  employed  provided  for  payment  of 
wages  monthly,  fortnightly,  or  weekly.  If  any  of  these  conditions  are  not  complied 
with,  any  person  and  his  employer  shall  be  subject  to  all  the  provisions  of  the 

Award.  , 

(ii)  A copy  of  the  foregoing  clause  shall  be  given  to  any  such  person  employed. 

19. 

Charles  Foell.  of  Sydney,  motor-car  trimmer,  is  permitted  to  employ  females  in  the 
making  and  repairing  (cutting-out  and  fitting  being  excluded),  stitching,  mending,  cleaning, 
and  pressing  of  loose  covers  for  motor-cars  or  tyres. 

The  following  shall  be  the  rates  of  pay  for  such  female  employees : — 

Employees  having  no  previous  experience  in  the  industry,  3s.  fid.  per  day  for  the  first 
three  months,  5s.  per  day  up  to  the  end  of  the  first  year,  and  thereafter  the  rate 
payable  to  other  employees,  viz.,  7s.  per  day ; forewomen,  9s.  per  day. 

20.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Leather  Trades  Group,  No.  8 
(Coachmakers,  Road,  State)  Board,  published  in  Government  Gazette  No.  223  of  22nd 
December,  1916,  as  varied  by  Orders  of  the  Court  published  respectively  in  Government 
Gazette  No  74  of  18th  May,  1917 ; No.  78  of  25th  May,  1917 ; No.  136  of  24t.h  August,  1917 ; 
No.  30  of  8th  March,  1918;  No.  102  of  9th  May,  1919;  and  No.  161  of  4th  July,  1919.  rt 
shall  be  binding  upon  all  persons  engaged  in  the  industry  of  coach-makers,  coach-painters, 
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coach-trimmers,  and  wheelwrights  engaged  in  the  making  and  repairing  of  vehicles  running 
on  roads,  as  distinguished  from  those  running  on  rails  and  the  makers  of  metallic  parts  of 
perambulators,  and  all  labourers  and  assistants  employed  in  connection  with  such  callings  in 
the  State,  excluding  the  county  of  Yancowinnia,  within  the  jurisdiction  of  the  Coachmakers. 
&c.,  Road  (State)  Board.  It  shall  take  effect  14  days  after  publication  in  the  Government 
Gazette,  and  shall  remain  in  force  for  a period  of  two  months  thereafter. 


This  Award  is  made  without  prejudice  to  any  party  upon  further  consideration  of 
the  application  by  the  Amalgamated  Coachmakers’  Society,  New  South  Wales  District. 

Leave  also  is  reserved  to  all  parties  to  apply  to  the  Court  in  the  event  of  an  amend- 
ment of  the  Industrial  Arbitration  Act. 


II.  R.  CURLBWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


FARRIERS,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919, 

The  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of 
the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in 
relation  to  the  industries  and  callings  in  respect  of  which  the  Farriers  (Metropolitan)  Board  is  con- 
stituted (constitution  published  at  page  1079  of  No.  41  of  Government  Gazette  dated  21st  February. 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  464)  is  published  in  accordance  with  the  provisions  of 
the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2049)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  278  of  1919 
Farriers  (Metropolitan)  Board. 

Application  by  the  Journeymen  Farriers’  Union  of  New  South  Wales  Industrial  Union  of  Employees. 
Wednesday,  the  22nd  day  of  October,  1919. 

Farrieis  (Metropolitan)  Award. 

1.  Terms  of  Employment. 

All  employees  shall  be  engaged  by  the  week,  and  any  such  engagement  shall  be  terminable  by 
a week’s  notice  on  either  side,  the  said  week  being  reckoned  from  the  time  of  giving  the  said  notice. 
When  such  notice  is  given  by  an  employee,  he  shall  continue  to  work  during  the  week ; . and  any 
employer  or  employee  may  pay  a week’s  wages  in  lieu  of  such  notice. 

During  the  first  week  of  employment  cither  side  may  terminate  the  engagement  without  notice. 
Should  any  time  be  lost  through  an  employee  absenting  himself  without  leave,  the  emploj^er 
may  deduct  from  the  weekly  wage  hereafter  fixed  a sum  calculated  on  a pro  rata  hourly  rate. 

2.  Casual  Hands. 

(a)  Should  any  master  farrier  be  absent  from  work,  a casual  hand  may  be  employed  in  his 
place  for  a minimum  period  of  eight  and  two-third  hours ; and  any  such  casual  hand  shall  be  paid  3d. 
per  hour  extra  above  his  ordinary  rate  for  the  first  seventeen  and  one-third  hours  of  his  engage- 
ment, and  ordinary  rate  for  any  further  period. 

(b)  When  any  engaged  employee  is  temporarily  absent  from  work  through  sickness  or  any  other 
reasonable  cause,  a casual  hand  may  be  put  on  at  ordinary  rates  for  a minimum  period  of  eight  and 
two-third  hours. 

(c)  Casual  hands  may  be  put  on  for  a minimum  time  of  eight  and  two-third  hours.  For  the 
first  seventeen  and  one-third  hours  of  unbroken  employment  they  shall  be  paid  3d.  per  hour  over  their 
ordinary  rates,  and  ordinary  rates  thereafter.  Should  any  casual  hand  be  employed  more  than  six 
days,  he  shall  rank  as  a weekly  employee  after  the  sixth  day.  Casual  hands  shall  not  be  paid  for 
holidays. 

3.  Improvers. 

No  improvers  shall  be  employed  in  the  trade.  Boys  may  be  employed  to  fetch  and  take  horses 
home  and  to  tidy  up  the  premises,  but  not  to  work  at  the  trade  unless  apprenticed. 
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4.  Hours  of  Labour. 

(a)  The  maximum  week’s  work  shall  be  forty-eight  ho«rs^orked  ^"^^Xwork'an 
Monday  to  Friday,  and  between  0.30  a.m.  and . "°°V e?w ‘^overtime  or  otherwise  : Provided 

employee  before  or  after  the  hours  above  men  1 , • uteg  after  5 o’clock  p.m.  when  urgent 

that  an  employee  shall  be  allowed  to  work  n°  , . minutes  to  5 p.m.  on  the  next  full  working 

day!SS1In  Sh“wOTki^  dayf  except  Saturday,  there  fLaU  be  f or  each  empire 

ss  ,r  -oriS“r  Sit  srisis  » ...  - «*  — 

to  begm  noUaterJha  ^ agreement  with  any 

S Friday  inclusive;  such  mea, 

break  starting  not  later  than  12  noon.  , rtT1  1 • 

(C)  When  working  under  the  five  minutes 

:^° ti:  ZtZ  et£g  determined  in  Conformity  with  the  above  sub- 
clauses  (a)  or  (b).  6;  pubUo  Holidays. 

New  Year’s  Day,  Anniversary  Day  Good  Friday 

Wales’  Birthday,  Christmas  Day,  Boxing  Day,  ie  observed  in  lieu  thereof)  shall  be  recognised 

^pll  ho"^  as^such  throughout  the  State,  or  in  the  county  of 

Cumberland.  6 Wages. 

(a)  The  minimum  weekly  wage  for  journeymen  shall  be-Firemen,  £4  17s.;  doormen,  £4  Ms. 
lb)  No  deduction  shall  be  made  for  the  public  holidays  set  out  in  clause  5,  nor  shall  any  work 
be  done  on  those  days  except  on  a racecourse. 

,0  In  cases  where  more  than  two  employees  are . mrgaged,  should^ 
on  both  fire  and  floor  yzovk  be  emV\ojed  iov  t & ^eg  both  fire  and  floor  work  be  employed  for  the 

be  classed  as  a fireman,  and  paid  respectively  such  rate 

aS  ptet  cl  where  only  one  journeyman employee a is 

eugagcd  on  " 

wc  rk  during  any  working  employer’ s temporary  absence  of  less  than  two  ho  . 

7.  Piece-work. 

8.  Racecourse  Work. 

shall  n^^ap^^C£^t^yrmayg^e^eonsistc^nwi^^e”oHowlngrS^rCclause^rwMcirSshall^1appiyato 

following  allowance  per  day  ....  10s. 

On  ordinary  week  days  ...  . 20s. 

On  Saturdays  ''  *’*  £0s. 

On  public  holidays...  ...  “*  , , ,, 

(C)  All  fares  as  between  the  employer’s  shop  and  the  racecourse  shall  be  pard  both  ways  by  the 
employer. 
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9.  Apprentices. 


(a)  AH  apprentices  shall  be  indentured  in  writing  for  a period  of  five  years  : Provided  that  a 
boy  who  has  had  previous  experience  in  the  industry  may  be  apprenticed  for  such  less  period  than 
five  years  as  the  employer  and  Employees’  Union  may  agree  upon. 

(b)  Any  boy  ma}r  be  taken  on  probation  for  not  more  than  three  months,  but  the  time  so 
spent  in  probation  shall  be  part  of  the  term  of  apprenticeship,  if  indentures  are  afterwards  entered 
into. 


(c)  One  apprentice  only  or  one  person  0n  probation  only,  shall  be  allowed  to  every  three 
j ourneymen  or  fraction  thereof.  When  upon  this  basis  an  employer  is  only  entitled  to  one  apprentice 
a second  apprentice  may  be  taken  on  when  the  first  one  has  entered  on  his  last  year  of  service.  For 
the  purpose  of  this  clause  an  employer  shall  count  as  a journeyman. 

( d ) When  an  apprentice  is  away  from  work  the  employer  may  put  a boy  on  in  his  place  under 
a weekly  engagement  at  a minimum  rate  of  15s.  per  week.  Should  the  employer  require  such  boy 
for  more  than  four  weeks,  the  permission  of  the  Court  must  be  obtained  for  the  extra  time. 

(e)  The  minimum  weekly  wage  to  apprentices  shall  be  as  follows  : — 


During  the  first  year  of  apprenticeship 

During  the  second  year 

During  the  third  year 

During  the  fourth  year 

During  the  fifth  year 

The  minimum  weekly  wage  for  persons  on  probation  shall  be  2 Is. 


Per  week. 
...  21s. 

...  23s.  6d. 

...  26s. 

...  31s. 

...  36s. 


10.  Board  and  Lodging. 

It  shall  not  be  a term  of  employment  that  an  employee  shall  board  and  lodge  with  an  employer 
unless  no  convenient  board  or  lodging  can  be  obtained  in  the  neighbourhood.  This  prohibition  shall 
not  apply  to  apprentices. 

11.  Preference  to  Unionists. 


As  between  members  of  the  Journeymen  Farriers’  Union  of  New  South  Wales  and  other  persons 
offering  their  labour  at  the  same  time,  such  members  shall  be  employed  in  preference  to  such  other 
persons,  other  things  being  equal.  Provided  that  there  shall  be  no  preference  as  against  returned 
soldiers  and  sailors. 

12.  Area  Incidence  and  Duration. 

This  award  rescinds  and  replaces  the  award  of  the  Iron  and  Ship-building  Trades  Group,  No.  7 
(Farriers,  Metropolitan)  Board  published  in  Government  Gazette  No.  185  of  the  10th  November,  1916, 
as  varied  by  award  of  the  said  Board  published  in  Government  Gazette  No.  63  of  the  27th  April,  1917, 
and  as  further  varied  by  Order  of  the  Court  published  in  Government  Gazette  No.  127  of  the  18th  October, 
1918.  It  shall  apply  to  all  farriers  within  the  jurisdiction  of  the  Farriers  (Metropolitan)  Board  within 
the  following  areas,  commencing  at  the  north-east  boundary  of  Manly;  thence  in  a north-westerly 
direction  to  Hornsby,  thence  in  a south-westerly  direction  to  Emu  Plains  township;  thence  in 
a south-easterly  direction  to  Sutherland,  and  thence  to  the  north-eastern  headland  of  Botany 
Bay,  and  thence  to  the  point  of  commencement.  It  shall  take  effect  fourteen  days  after  publication 
in  Government  Gazette  and  shall  remain  in  force  thereafter  for  a period  of  two  years. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  for  a variation  of  the  rates  of  wages 
consequent  upon  any  declaration  by  the  Board  of  Trade  varying  the  living  wage. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 


H.  R.  CURLEWIS. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


IRONWORKERS’  ASSISTANTS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  of  the  Court,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Ironworkers’  Assistants,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  5532 
of  No.  233  of  Government  Gazette,  dated  3rd  October,  1919)  varying  the  Award  of  the  Court  made  in 
respect  of  the  Iron  and  Shipbuilding  Trades  Group,  No.  1 1 (Ironworkers’  Assistants,  &c.  (State)  Board, 
published  in  Government  Gazette  of  8th  November,  1918,  is  published  in  accordance  with  the  provisions 
of  the  “ Industrial  Arbitration  Act,  1912”,  and  the  Regulations  thereunder. 


(No.  2,077.) 


F.  W.  HITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  329  of  1919. 

Ironworkers’  Assistants,  &c.  (State)  Eoard.  v 

Application  of  the  Federated  Ironworkers’  Association  of  Australia,  New  South  Wale3  Division 
Industrial  Union  of  Employees. 

Tuesday,  the  28th  day  of  October,  1919. 

Ironworkers’  Assistants,  &c.,  (State)  Award. 

Variation. 

1.  Delete  clause  3 of  the  said  Award,  gazetted  8th  November,  1918,  and  substitute  in  lieu 
thereof  the  following  clause : — 

3.  Wages. 

The  minimum  rates  of  pay  for  employees  when  engaged  upon  the  classes  of  labour  herein  mentioned 
Bhall  be  as  follow  : — 

Labourers,  Is  7|d.  per  hour. 

Ironworkers’  assistants,  Is.  7£d.  per  hour. 


Tool  storemen.  Is.  7id.  per  hour. 


to 


Dressers,  grinders,  drillers  in  boiler  shop,  tappers-out,  strikers  on  double  fires,  assistants 
forgers  and  forge  furnacemen,  raw  operators,  plate-edge  planers,  Is.  7i  per  hour. 
Furnacemen  on  cupola  in  foundry  and  on  case-hardening  furnace,  Is.  7£d.  per  hour. 

Men  working  on  crucibles  in  brass  foundry  and  all  other  furnacemen,  including  oil  furnacemen, 
Is.  7id.  per  hour. 

2.  This  variation  shall  take  effect  14  days  after  publication  in  the  Government  Gazstte  and  shall 
remain  in  force  thereafter  until  21st  November,  1921. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend- 
ment of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOVE  MAKERS,  &c,  STATE. 

[Published  in  Government  Gazette,  No,  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Stovemakers,  &c.  (State),  Board  is  constituted  (constitution  published  at  page  5533  of  No. 
233  of  Government  Gazette,  dated  3rd  October  1919— see  also  Industrial  Gazette,  vol.  xvi,  page  532)  , 
varying  the  Award  of  the  Court  made  in  respect  of  the  Iron  and  Shipbuilding  Irades  Group,  No.  16 
(Staves,  &c.,  State)  Board  published  in  Government  Gazette  of  7th  September,  1917,  as  varied  by 
Orders  of  the  Court  published  in  Government  Gazette  of  80th  November,  1917,  24th  December,  1918, 
and  23rd  May,  1919,  is  published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act, 
1912,”  and  the  Regulations  thereunder.  R w KIT0HINa 

(No  2 C63  ) Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 

No.  312  of  1919. 

Stove  Makers,  &c.,  (State)  Board. 

Application  by  the  Stove  Piano  Frame  Moulders  and  Stove  Makers  Employees’  Union 
Industrial  Union  of  Employees. 

Friday,  the  24th  day  of  October,  1919. 

Stove  Makers  (State)  Award. 

Variation. 

1 Delete  from  clause  2 of  the  said  Award  gazetted  7th  September,  1917,  as  varied  in  Gazettes 
30th  November,  1917, 24th  December,  1918,  and  23rd  May,  1919,  the  whole  of  subclauses  (a)  to  (w), 
both  inclusive,  and  substitute  the  following  words  and  figures  in  lieu  thereof  : - 

’ Rates  per  hour 

s.  d. 

(a)  Furnacemen  •••  •••  •••  ” '•*  ^ 

lb)  Assistant  furnacemen  *.*'  "•  • • 1 

(c)  Moulders  making  any  casting  by  means  of  the  plate  process  or  with  a moulding 

machine  worked  in  connection  with  the  plate  process  ...  ...  1 10j 
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Rates  per  hour, 
s.  d. 


(J)  All  other  moulding,  also  core  makers  ...  

(e)  Fitters  making,  repairing,  or  testing  cooking  stoves,  ovens,  or  ges  stoves  3 feet  or 
under  in  width  (such  width  to  be  measured  exclusive  of  additions),  or  register 
grates,  colonial  ovens,  selectors’  ovens,  all  laundry  and  heating  stoves,  and  box 
fitters  ...  ...  ...  •••  •••  •••  •••  •••  •••  •••  ••• 

(/)  Fitters  making,  repairing,  or  testing  cooking  stoves,  ovens,  or  gas  stoves,  over  3 feet 
in  width,  tailors’  ironing  stoves,  close  fire  cooking  ranges,  bakers’  ovens  and  Citings 
thereof,  or  any  cooking  apparatus  not  specified  above,  and  pattern  fitters  exclusive 

of  men  merely  filing  and  smoothing  patterns  ...  ...  ... 

(g)  Gas  stove  adjusters  (outside  work)  . 

(A)  Sheet  ironworkers,  including  machinists  operating  guillotine  power 
spinning  lathe,  when  the  said  machines  are  driven  by  power,  and  color 
makers 


2 0 


1 10! 


press  or 
ial  oven* 


(t)  Polishers 
( ;)  Pattern  filer 
(&)  Grinders 

(l)  Dressers 

(m)  Metallic  enamellers 

( n ) Blacksmiths 

(o)  Packers  

(p)  Checkers  ... 

(g)  Storemen  

(r)  Painters 

( s ) Coppersmiths 

( t ) Adults  on  wash  coppers  or 

(u)  Labourers •••  , •••  , — ;**  ” 

2.  Delete  subclauses  (d)  and  (e)  from  clause  5 of  the  said  Award  as  varied  as  aforesaid,  and 

substitute  the  following  subclauses  in  lieu  thereof 

(d)  The  wages  of  apprentices  shall  be  as  follows  : — 

Under  16 
Between  16  and  17 

Between  17  and  18 ...  ... 

Between  18  and  19 

Between  19  and  20  ...  ...  ...  ••• 

Between  20  and  21 


side  boilers  for  stoves 


n 


m 

10] 

9* 

9| 

9* 

10| 

10] 

9 

0] 

9! 

9 

2] 

10* 

9 


18s. 
24s.  6d. 
29s. 

40s. 
46s. 
£5s. 


per  week 


per  week. 


joeeween  ...  ...  . •••  •••  - - 

(e)  The  minimum  rates  of  pay  per  week  for  improvers  shall  be  as  fellows 

Under  16  21s 

Between  16  and  17  ...  ...  ...  ...  •••  ••*  27s.  6d. 

Between  17  and  18  ...  ...  ...  •••  •••  34s. 

Between  18  and  19  45s. 

Between  19  and  20  ...  ...  ...  ...  •••  •••  •••  62s.  6d 

Between  20  and  21  ...  ...  •••  •••  •••  **•  . •••.  ”2s.  »» 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  m Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  6th  September,  1920.  . 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  tbe  event  of  any 
amendment  of  the  Industrial  Arbitration  Act.  ^ R CURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


TINSMITHS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
TBE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Tinsmiths  &e.  (State)  Board  is  constituted  (constitution  published  at  page  5534  of  No.  233 
of  Government  Gazette,  dated  3rd  October,  1919),  varying  the  award  of  the  Court  made  in  respect  of 
the  Iron  and  Shipbuilding  Trades  Group,  No.  12  (Tinsmiths,  &c.,  State)  Board,  published  in  Government 
Gazette  of  12th  July,  1918,  as  varied  by  Orders  of  the  Court  published  respectnely  in  Government 
Gazettes  of  16tli  August,  1918,  11th  October,  1918,22nd  November.  1918,  and  7th  March,  1919,  is 
published  in  accordance  with  the  provisions  of  the  ‘ Industrial  Arbitration  Act,  1912,”  and  the 
Regulations  thereunder. 


(No.  2,065.) 


F.  W.  FETCHING. 

Industrial  Registrar. 
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SHEET  METAL  WORKERS,  &c.,  STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  273  of  1919. 

. ..  ,ion  bj  tbe  New  South  and  She.t  Metal  Workers'  Society, 

Application  by  the  New  aoum  *nion  of  Emplo,eeg. 

Tuesday,  tlie  28tli  day  of  October,  1919. 

Sheet  Meta.  Workers  and  Canister  Makers  (State)  Award  (excluding  the  count*  oi  Yaneowinna). 

s.  d. 

Adults—  . a h d renuired  to  be  able  to  work  from  blue  prints, 

First  class  bench  hands,  i.e.,  benc  pnTTirAP(i  articles  and  to  make  the  articles 

drawings  or  measurements  for  completed  artlCie*’__ 1 io£ 

throughout 1 6f 

Other  bench  hands  ’* 1 4f 

Drop  hammer  stampers  ‘‘‘‘ 1 4f 

Guttering  machine  workers " 1 3£ 

Other  machinists  Per  week. 

s.  d. 

Apprentices  and  Improvers  on  bench  16  g 

First  year 21  6 

Second  year  26  6 

Third  year 31  6 

».  j^bsssssess^ 

1 iof 

Other  bench  hands  1 8£ 

Drop  hammer  stampers  , . 1 

Guttering  machine  workers  . 1 7t$ 

Other  machinists per  weet 

s.  d. 

Apprentices  and  Improvers  on  bench—  22  6 

First  year 27  6 

Second  year  32  ^ 

Third  year ”*  **'*’’ 37  6 

a “ 
and  shall  remain  in  force  until  the  25th  July,  1921.  TarUtion  0f  this  award  in  the  event  of  any 

Leave  is  reserved  to  either  party  to  appiy 
mendment  of  the  Industrial  Arbitration  Act.  H E,  CURLF.WIS, 

Additional  Judge  of  the  Court  of  Industrial  Arb.tration. 

MANUFACTURING-LEATHER,  HIDES,  &c. 

PORTMANTEAU  MAKERS,  STATE. 

[ Published  in  Government  Gazette,  No.  245,^of  October,  1919. 

THE  following  Order  of  the Court  made ^and^n  Pa|  108y3 

which  the  Portmanteau  Makers,  &c.  (State)  i9l9— see  also  Industrial  Gazette,  vol.  xv, 

of  No.  41  of  Government  Gazette,  dated  21st  7’ f Eeather  Trades  Group,  No.  4 (Portmanteau, 

page  472),  varying  the  Award  of  the  March,  1918,  is  published  in  accordance  with 

State)  Board,  published  in  Government  gazette  „ d th  Regulations  thereunder, 

the  provisions  of  the  “ Industrial  Arbitration  Act,  19U,  ana  t o b ^ ^ KITCHING> 


(No.  2,038.) 
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AWARDS— MANUFACTURING  : PRINTING  AND  PAPER  MAKERS. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  253  of  1919. 

Portmanteau  Makers,  &c.  (State)  Board.  Application  of  the  New  South  Wales  Branch  of  the  Australian 
Saddlery  and  Leather  Workers  Trades  Employees’  Federation,  Industrial  Union  of  Employees. 

Wednesday,  the  8th  day  of  October,  1919. 

Portmanteau  Makers,  &c.  (State)  Award. 

Variation. 

Add  to  the  said  Award,  gazetted  22nd  March,  1918,  the  following  new  clause  : 

2a.  Out-door  Work. 


No  employer  shall  have  work  done  and  no  employee  shall  do  work  outside  the  workshop  provided 
and  controlled  by  the  employer,  except  in  a registered  factory,  unless  the  employee  doing  such  work 
has  obtained  a permit  from  the  Court  to  do  outside  work.  On  application  for  any  such  permit  the 
Court  will  direct  the  Registrar  to  inquire  and  report  thereon  and  due  notice  of  any  such  application  and 
inquiry  shall  be  given  to  the  New  South  Wales  Branch  of  the  Australian  Saddlery  and  Leather  Workers 
Trades  Employees’  Federation  and  to  the  Portmanteau  Bag  and  Fancy  Leather  Workers’  Employers’ 
Association,  a section  of  the  Chamber  of  Manufactures.  J 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— PRINTING  AND  PAPER  MAKERS. 

PROCESS  ENGRAVERS,  CUMBERLAND  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Process  Engravers  (Cumberland  and  Newcastle)  Board  is  constituted  (constitution  published 
at  page  1085  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette, 
vol.  XV,  page  476),  varying  the  Award  of  the  Court  made  in  respect  of  the  Printing  Trades  Group,  No.  8 
(Process  Engravers,  Cumberland  and  Newcastle)  Board,  published  in  Government  Gazette  of  19th  July, 
1918,  as  varied  by  Orders  of  the  Court  published  respectively  in  Government  Gazette  of  27th  September! 
1918,  and  20th  December,  1918,  is  published  in  accordance  with  the  provisions  of  the  ‘‘Industrial 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,069.)  Industrial  Registrar 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  283  of  1919. 

Process  Engravers  (Cumberland  and  Newcastle)  Board. 

Application  by  the  Process  Engravers  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  28th  day  of  October,  1919.  1 J 

Process  Engravers  (Cumberland  and  Newcastle)  Award. 


Variation. 

1.  Delete  subclauses  (a)  and  (b)  of  clause  3 of  the  said  Award  gazetted  19th  July,  1918  as  varied 
in  Gazettes  27th  September,  1918,  and  20th  December,  1918,  and  Substitute  the  following  subclauses  in 
lieu  thereof : — 


3.  Wages. 

(a)  The  following  shall  be  the  weekly  rates  of  wages  : — 

Operators  ... 

Half  tone  etchers  ... 

Printers 
Line  etchers 

Engravers  ...  ...  ... 

Provers,  routers,  and  mounters  over  the  age  of  21  years 


Per  week. 
£ s.  d. 

4 15  6 

4 15  6 

4 10  6 

4 10  6 

4 10  6 

4 3 0 
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PHARMACISTS,  STATE. 


8. 

18 

23 

28 

36 

46 


(b)  Subject  to  the  proviso  of  this  sub-clause,  provers,  routers,  and  mounters  under  the  age  of  21 
years  may  be  employed  without  apprenticeship  at  the  following  weekly  rates : — 

Under  16  years  as  agreed. 

16  years  to  17  years  ... 

17  years  to  18  years  ... 

18  years  to  19  years  ... 

19  years  to  20  years  ... 

20  years  to  21  years  ... 

Provided  that — 

(i  ) Three  journeymen  are  employed  at  proving,  routing,  and  mounting  at  not  less  than  £4  3s.  6d. 

(ii)  Two  journeymen  are  so  employed,  one  at  not  less  than  £4  3s.  6d.,  and  one  at  not  less  than  £4  6s. 

(iii)  One  journeyman  is  employed  at  not  less  than  £4  9s. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  1st  day  of  August,  1921. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PROFESSIONAL  AND  SHOPWORKERS. 

PHARMACISTS,  CHEMISTS,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Pharmacists  (State)  Board  is  constituted  (constitution  published  at  page  1092  of  No.  41.  of 
Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol  xv,  page  490)  varying 
the  Award  of  the  Court  made  in  respect  of  the  Professional  and  Shopworkers  Group,  No.  5 (Pharmacists, 
(State)  Board,  published  in  Government  Gazette,  of  17th  May,  1918,  as  varied  by  order  of  the  Court 
published  in  Government  Gazette  of  20th  December,  1918,  is  published  in  accordance  with  the  provisions 
of  the  “Industrial  Arbitration  Act,  1912/’  and  the  Regulations  thereunder. 

F.  W.  PITCHING, 

(No.  2,073).  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  303  of  1919. 

Pharmacists  (State)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia,  New  South 
Wales,  Industrial  Union  of  Employees. 

Friday,  the  21tli  day  of  October,  1919. 

Pharmacists  (State)  Award. 

Variation. 

1.  Delete  subclause  O')  of  clause  6 of  the  said  Award  gazetted  17th  May,  1918,  as  varied  in 
Government  Gazette  of  20th  December,  1918,  and  substitute  therefor  the  following  subclause  : — 

(j)  No  male  employee  at  the  age  of  21  or  over  shall  be  paid  less  than  £3  17s.  per  week. 

2.  This  variation  shall  take  effect  14  days  after  publication  in  the  Government  Gazette,  and  shall 
remain  in  force  thereafter  until  1st  March,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend- 
ment to  the  Industrial  Arbitration  Act. 

H.  R,  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SHOP  ASSISTANTS,  GENERAL,  METROPOLITAN  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board  is  constituted  (constitution  pub 
lished  at  page  1092  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial 
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AWARDS— PROFESSIONAL  & SHOP  WORKERS. 


Gazette,  vol.  xv.  page  491)  varying  the  Award  of  the  Court  made  in  respect  of  the  Professional  and 
Shopworkers  Group,  No.  ,3  (Shop  Assistants,  &c.,  Metropolitan  and  Newcastle)  Board,  published  in 
Government  Gazette  of  11th  January,  1918,  as  varied  by  Orders  of  the  Court  published  respectively 
in  Government  Gazette  of  19th  Aprd,  1918,  and  24th  December,  1918,  is  published  in  accordance 
with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,075).  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  288  of  1919. 

Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board.  Application  by  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia,  New  South  Wales,  Industrial  Union  of 
Employees. 

Friday,  the  24th  day  of  October,  1919. 

Shop  Assistants,  Drapers,  &c.,  (Metropolitan  and  Newcastle)  Award. 

Variation. 

1.  Delete  from  Part  A,  Clause  1.  Wages,  scale  (1)  “ Males”  of  the  said  Award  gazetted  11th 
January,  1918,  as  varied  in  gazette  of  24th  December,  1918,  the  following  words  and  figures 


At  21  years  of  age 

At  22  years  of  age  

At  23  years  of  age  and  over... 
and  substitute  therefor  the  following  words  and  figures  — 


s.  d. 
60  0 
60  0 
66  6 


At  21  years  of  age  - 

At  22  years  of  age 

At  23  years  of  age  and  over 

2.  Delete  from  scale  (4)  “Males”  of  the  said  clause  1,  the  following  words  and  figures  : 

s.  d. 


s.  d. 

77  0 
77  0 
77  0 


...  60  0 
s.  d. 

77  0 

the  following  words  and  figures — 
s.  d. 

60  0 

60  0 

s.  d. 

77  0 

77  0 


At  21  years  

and  substitute  therefor  the  following  words  and  figures— 

At  21  years  

3.  Delete  from  scale  (5)  “ Males”  of  the  said  clause 

At  21  

At  

and  substitute  therefor  the  following  words  and  figures  — 

At  21  

At  22  

4.  Delete  from  line  eight,  which  begins  with  the  figures  “ 21,”  in  the  tables  for  males,  in  the 
said  clause  1,  the  figures  “60s.”  occuring  five  times  in  that  line  and  insert  in  lieu  thereof  the 
figures  “77s.” 

Delete  from  lines  nine  and  ten  the  figures  “ 60s.”  and  “ 66s.  6d.”  wherever  appearing  and 
substitute  therefor  the  figures  “ 77s.” 

5 Delete  from  clause  1 (8)  “ Departmental  Manager”  of  the  said  Award  the  words  and  figures 
“ Males’,  70s.;  Males,  75s.”  and  substitute  therefor  the  words  and  figures  “Males,  77s.;  Males,  77s.” 
respectively. 

6.  Delete  from  Clause  1 (9)  “ Branch  Manager”  of  the  said  Award  the  figures  “ 70s.”  and  “75?., 
and  substitute  therefor  the  figures  “ 77s.”  and  “ 77s.” 

7.  Delete  from  Clause  1 (10)  “ Manager”  of  tho  said  Award  the  word  and  figures  “ Male,  75s.” 
and  substitute  therefor  “Male,  77s.” 

8.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  31st  December,  1919. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 

amendment  to  the  Industrial  Arbitration  Act. 

H.  R.  CUKLEWio. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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ASSISTANTS,  GROCERS,  &c„  METROPOLITAN  AND  NEWCASTLE. 


SHOP  'ASSISTANTS,  GROCERS.  METROPOLITAN  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  263,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  19  . 

THE  following  Order  Of  the  Court  made  in , andm  relation  (constitution 

which  the  Shop  Assistants,  &c.,  ( Met  p Pazette  dated  21st  February,  1919 — see  also 

published  at  page  1092  of  No.  41  o ' ^ Awad  of  1 the  Court  made  in  respect  of  the 

Industrial  Gazette,  vol.  xv,  page  491),  $ ,S.  Assistants  &c..  Metropolitan  and  Newcastle) 

Professional  and  Shopworkers  G^OUP,  ]Sof‘4’h  TanuParv  1018  is  published  in  accordance  with  the 
Board,  published  in  Government  Gazette  of  4th  January,  ^ lations  thereunder, 

provisions  of  the  “Industrial  Arbitration  Act,  1912,  and  the  eg  ^ ^ KUCHING, 

Industrial  Registrar. 

(No.  2,076).  _ 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  302  of  1919. 

Shop  Assistants,  &c.  (Metropolitan  nnd  Newcastle)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Austra  la, 

^ New'  South  Wales,  Industrial  Union  of  Employees. 

Friday,  the  24th  day  of  October,  1919. 

Shop  Assistants,  Grocers,  &c„  (Metropolitan  and  Newcastle)  Award. 

Variation. 

1.  Delete  from  elause  2 of  the  said  Award,  gazetted  4th  January,  1918,  the  following  words  and 


figures 

At  21  years  of  age  

At  22  years  of  age  

At  23  years  of  age  

and  substitute  therefor  the  following  words 

At  21  years  of  age  

At  22  years  of  age  

At  23  years  of  age 


Males. 


md  figures 
Males. 


60 

62 

65 


77 

77 

77 


d. 

0 

6 

0 

d. 

0 

0 

0 


Z said  clause'  2 the'  rate*  m 6d.  provided  for  ordermen,  and  substitute 

shall  take  effect  Ion,, in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  31st  day  of  December  1919.  , 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award 


jjeave  is  uem  v r . . •, 

amendment  to  the  Industrial  Arbitration  Act. 


H.  K.  CURLEW  IS, 


Additional  Judge  of ’the  Court  of  Industrial  Arbitration 


SHOP  ASSISTANTS,  GROCERS,  NEWCASTLE. 

[Published  in  Government  No^,  of  ^ October  1919.^ 

THE  following  Award  of  the  Court  made  m exer#s?e alm^tOTt  arising^  and  in  relation 
“ Industrial  Arbitration  Act,  1912,’  determining^  Assistants,  &c,  (Metropolitan  and  Newcastle) 
to  the  industries  and  callings  m respect -of  which _the  Shop  ^ ^ of  Government  Gazette,  dated 

Board  is  constituted  (constitution  publishe  a pa  v"  1}  ig  pubiished  in  accordance  with 

21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv,  pa„e  } i 
the  provisions  of  the  Act  and  the  Regulations  thereunder.  R w kITCIIING, 


-t-  i i ’ „ 1 T>  mi1 


(No  2,054.) 
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AWARDS— PROFESSIONAL  AND  SHOP  WORKERS. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  200  of  1919. 

Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia,  New  South 

Wales  Industrial  Union  of  Employees. 

Thursday,  the  4th  day  of  September,  1919. 

Shop  Assistants  -Grocers  (Newcastle)  Award. 

1.  Hours  of  Work. 

o , ' ^ie  h°urs  f°r  which  the  wages  hereinafter  specified  to  be  paid  shall  be  not  more  than  48  per  week, 

touch  hours  may  be  worked  without  payment  of  overtime  between  the  hours  of  8 a.m.  and  0 p.m.  on 
tour  days,  Monday  to  Thursday  inclusive,  8 a.m.  and  9 p.m.  on  the  usual  late  shopping  night,  and 
* a-f : , a™  1 P-m.  on  Saturday,  provided  that  work  may  begin  at  7 a.m.,  but  if  so  begun  employees 
must  be  allowed  one  hour  for  breakfast,  without  payment  of  overtime.  Each  meal  hour  shall  be  not 
less  than  one  hour  and  not  more  than  one  hour. 

Breakfast  hour  between  8 a.m.  and  9 a.m. ; dinner  hour  between  12  noon  and  2 p.m.,  and  tea 
between  5 p.m.  and  7 p.m. 


2.  Wages. 


Under  15  years  of  age 
At  15 

16 

17 

18  „ 

19 

20  „ 

21 
22 
23 


Per  week, 
s.  d. 


10 

15 

20 

25 

32 

40 

50 

62 

65 

70 


Females,  20  per  cent,  less  than  males'. 

Males  ?r  lema^es  entering  the  trade  without  any  shop  experience  after  their  17th  birthday  may 
be  employed  for  a period  of  six  months  at  20  per  cent,  less  than  the  Award  rate,  and  for  a further  six 
months  at  10  per  cent.,  then  at  the  Award  rate. 

No  person  receiving  less  than  25s.  per  week  shall  be  allowed  to  deliver  goods  on  a vehicle,  except 
in  case  ot  relieving  a case  of  illness,  but  in  no  case  shall  it  extend  beyond  a fortnight. 

3.  Casual  Hands. 

i if  f ^a1s1ua^  han(ls  means  an  employee  employed  for  less  than  a week,  and  shall  be  paid  time  and  a 
natt  tor  all  time  worked  in  accordance  with  their  wages  under  clause  2. 

4.  Managers  in  Grocery  Shops  or  Mixed  Shops. 

Pin  nnnWhnre  the  g?°SS  turnover  js  Iess  than  £5>000  per  quarter,  £5  per  week;  over  £5,000  and  under 
£10,000,  16  per  week ; over  1 10,000  and  under  £15,000,  £8  per  week ; over  £15,000,  £10  per  week. 

For  the  purpose  of  this  clause  without  in  any  way  limiting  the  ordinary  meaning  the  word 
manager  shall  include  a person  continually  in  charge  of  a shop,  whether  called  manager  or  not,  and 
who  works  as  a shop  assistant. 

Provided  that  nothing  in  this  or  the  next  succeeding  clause  shall  be  deemed  to  apply  to  any 
employee  who  is  principally  engaged  in  the  direction  and  control  of  other  employees. 

5.  Branch  Shop  Manager,  or  Departmental  Grocery  Manager  in  a Mixed  Shop. 

over  £3,000  and  less 
over  £10,000,  £6  per 

6.  Overtime. 

..  ^ertime  at  the  rate  of  time  and  a half  shall  be  paid  for  all  time  worked  before  the  starting  and 
after  the  finishing  time  hereinbefore  stated,  and  for  all  time  in  excess  of  48  hours.  Such  overtime 
shall  be  paid  notwithstanding  the  occurrence  of  a holiday  or  holidays  in  the  week’s  work,  and  all 
holidays  shall  be  counted  as  time  worked.  Employees  required  to  work  overtime  after  6 p.m.  shall 
be  paid  Is.  Od.  tea  money.  Provided  that  this  clause  shall  not  apply  to  Managers. 

Alr  timo  worked  on  Sunday  or  any  of  the  following  holidays  or  days  observed  as  such  shall  be 
paid  at  the  rate  of  double  time,  in  addition  to  the  weekly  wage  actually  paid. 


' h ir. 
week. 


Where  the  gross  turnover  is  less  than  £3,000  per  quarter  £4  10s.  per  week 
;•  £5,000,  £5  per  week;  over  £5,000  and  less  than  . 10,000,  £5  10s.  per  week 
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SHOP  ASSISTANTS,  GROCERS,  NEWCASTLE. 


The  said  holidays  shall  be-New  Year’s  Day,  Anniversary  Day  Good  Saturday 

Easter  Monday,  King’s  Birthday,  Prince  of  Wales  Birthday,  Eight-hour  Day  (Newcastle),  Christmas 

Day,  portion  of  an  hour  less  than  thirty  minutes  shall  count  as  half  an  hour,  a^d  any 

portioJ  of  an  hour  over  thirty  minutes  shall  count  as  an  hour.  All  bonuses  and  commissions  shall  be 

paid  “^yempioy^iho  is  in  receipt  of  higher  wages  than  are  mentioned  m this 

for  all  overtime  worked  by  him  or  her  in  addition  to  the  wages  payable  to  him  or  her  and  the  said  w g 

shall  in  no  wise  be  reduced  in  any  week  in  which  he  or  she  works  overtime. 

7.  Vacation. 

Every  employee  shall  be  allowed  not  less  than  one  week’s  vacation  per  year,  providing  the 
employee  has  been  in  the  employer’s  employment  for  twelve  months. 

8.  Time  and  Payment  of  Wages  and  Overtime. 

All  wages  and  overtime  shall  be  paid  weekly  and  on  some  other  day  than  Friday  or  Saturday, 
and  up  to  the  day  preceding  such  pay  day. 

9.  Termination  of  Employment. 

To  terminate  the  engagement,  either  side  shall  give  or  take  one  week  s notice  or  pay  or  forfeit 
one  week’s  wages  in  lieu  thereof,  excepting  in  a case  of  proved  dishonesty. 

10.  Absence  without  Leave. 

Any  employee  who  absents  himself  or  herself  without  leave  on  dLTto^he? 

any  holidly  without  permission  shall  be  liable  to  forfeit  his  or  her  w^m  for  day  °r  day! s to get* 

ssrzspsfss  w 

produced.  In  no  case  will  the  employer  be  responsible  for  illness  beyond  the  current  wee 

11.  Collectors. 

Where  the  major  portion  of  the  time  of  an  employee  is  engaged  in  the  capacity  of  a collector 
he  shall  be  provided  with  a conveyance  by  the  employer. 

12.  Preference  to  Unionists. 

As  between  persons  offering  labour  at  the  same  time  perference  <fouth 

to  members  of  the  Shop  Assistants  and  Warehouse  Emp  oyees  e ^ er  jc^erg  safl0rs,  or  nurses. 

* Wales  : Provided  that  no  such  preference  need  be  given  as  against  reou 

13.  Area,  Incidence,  and  Duration  of  Award.  ^ 

This  Award  rescinds  and  replaces  the  Award ^fcthe  Prof 
o^23rd^^u^^n^191^ra^vari^^y7trder^fTheSCourt°publishecl  in  Government  Gazette,  No.  104,  of 

20th  “"applyio  all  employees  (excepting  those  ^7^.^  tottS 

^hln  the  area  within  a radius  of  ten  miles 

round  the  Post-office  at  Newcastle.  Government  Gazette,  and  shall  remain 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  , 

in  force  for  a period  of  two  years  thereafter.  variation  of  rates  of  wages  for 

14.  Leave  is  reserved  to  the  parties  to  apply  to  tne  oourn  10 
adults  only  after  the  declaration  by  the  Board  of  Trade  as  to  the  living  g CURLEWIg^ 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TOBACCONISTS,  METROPOLITAN  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919  ] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  ^elat^tlfce°  ^oa^d^s^constitute^  (institution  pub- 
which  the  Sfiop  Assistants,  &c.  (Metropolitan  and  New  ) ^ 1919— see  also  Industrial 

fished  at  page  1092  of  No.  41  of  Government  Gazette  dated  21st  February, 
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Gazette,  rol.  xr,  page  49.),  varying  the  Award  of  the  Court  made  in  respect  of  the  Professional  and 
Shopworkcrs  Group,  No.  3 (Shop  Assistants,  &c.,  Metropolitan  and  Newcastle)  Board,  published  in  the 
Government  Gazette  of  1st  March,  1918,  as  varied  by  order  of  the  Court,  published  in  Government 
Gazette  of  20lh  Di.  cumber,  1918,  is  published  in  accordance  with  the  provisions  of  the  “Industrial 
Arbitration  Act,  1912,”  ard  the  Regulations  thereunder. 

F.  W.  KITCIIING, 

(No.  2/  74.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  294  of  1919. 

Shop  Assistants,  &c.,  (Metropolitan  and  Newcastle)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees  Federation  of  Australia,  New  South 
Wales,  Industrial  Union  of  Employees. 

Friday,  the  24th  day  of  October,  1919. 

Shop  Assistants,  Tobacconists  (Metropolitan  and  Newcastle)  Award. 

Variation. 

1.  Delete  from  clause  2 “ Wages”  of  the  sail  Award  gazetted  1st  March,  19i8,  as  varied  in 
Gazette  of  20th  December,  1918,  the  following  words  and  figures  : — 

At  21  years  of  age... 

At  22  years  of  age 

At  23  years  of  age  and  over  ...  

and  substitute  in  lieu  thereof  the  following  words  and  figures  : — 

At  21  years  of  age  ...  ...  ...  ,,, 

At  22  years  of  age 
At  23  years  of  age  and  over  ... 

2.  Delete  the  proviso  to  the  first  paragraph  following  the  scale  of  wages  for  males  and  females  in 
the  said  clause  2,  as  varied  as  aforesaid,  and  insert  in  lieu  thereof  the  following  proviso,  “ Provided 
always  that  all  adult  male  employees  shall  not  be  paid  less  than  77s.  per  week.” 

3.  Delete  from  the  said  clause  2,  as  varied  as  aforesaid,  the  rate  of  70s.  provided  for  Male  Man- 
ager and  Departmental  Manager  without  responsibility  of  buying,  and  substitute  therefor  the  rate  of  77s. 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  the  31st  December,  1919. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  said  Award  in  the  event  of  any 
amendment  to  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


8. 

d. 

60 

0 

60 

0 

61 

0 

8. 

d. 

77 

0 

77 

0 

77 

0 

i for  males  and  females  in 

.’ing  proviso, 

“ Provided 

PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  OFFICERS,  SALARIED  STAFF. 
[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 
THE  following,  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Government  Railways  and  Tramways  (Officers) 
Board  is  constituted  (constitution  published  at  page  1095  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1919 — :-ce  also  Industrial  Gazette,  vol.  xv,  page  497)  is  published  in  accordance  with 
the  jrovisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

( No.  2,032.)  Industrial  Registrar. 
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GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  SALARIED  OFFICERS. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

(Nos  513,  514,  515,  516,  517,  518,  519,  520  of  1918,  and  No.  37  of  1919.) 

Government  Railways  and  Tramways  (Officers)  Board.  Application  by  the  New  South  Wales  Railway 
and  Tramway  Officers’  Association  Industrial  Union  of  Employees. 

Monday,  the  20th  day  of  October,  1919. 

Government  Railways  and  Tramways  Salaried  Officers  Award. 

1.  Scope  of  Award. 

This  Award  shall  be  binding  upon  the  Railway  Commissioners  for  New  South  Wales,  and  their 
Salaried  Officers  of  the  classes  and  occupations  mentioned  herein,  and  within  the  jurisdiction  of 
Government  Railways  and  Tramways  (Officers)  Board. 

2.  Salaries. 

The  following  shall  be  the  salaries  to  be  paid  to  officers  of  the  classes  and  occupations  mentioned  : 

A.  All  Branches  (unless  otherwise  provided  for) 

(i)  Draftsmen — £ 

Chief 

Senior  

1st  class  

2nd  class 

3rd  class 

Cadets 


(ii)  Surveyors — 
1st  class  ., 
2nd  class  . 
3rd  class  . 
Assistant . 


(iii)  Inspectors  or  foremen — 

(а)  Mechanical — 

Chief  inspector  or  chief  foreman 

Inspector  or  foreman 

Sub-inspector  or  sub-foreman 

(б)  General  and  Running — 

Chief  inspector  

Senior  inspector 

1st  class  

2nd  class 

Sub-inspector 

iv)  Junior  clerks  and  junior  telegraph  operators — 

Under  17  years  of  age  

17  to  18  years  of  age  

18  to  19  years  of  age  

19  to  20  years  of  age  

20  to  21  years  of  age  

At  21  years  of  age * . . , „ 

Provided  that  juniors  employed  away  from  home  shall  be  paid  a minimum  salary  of  £120 

per  annum. 

(v)  Senior  Clerical  Division — 

7 th  class — 1st  year  

2nd  year  

3rd  year  

4th  year  


445 

510 

395 

435 

310 

375 

245 

295 

115 

235 

520  . 

435 

510 

345 

425 

275 

325 

485  . 

390 

475 

300 

375 

505 

445 

495 

385 

435 

325 

375 

265 

315 

75 

100 

125 

155 

180 

205 

6th  class 

5th  class 

4th  class  — 
3rd  class  — 
2nd  class  — 
1st  class  — 
Special  class 


205  . 

220  . 

235  . 

255  . 

265 

295 

305 

335 

345 

375 

385 

425 

435 

475 

485  . 

75171-1 
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B 


C. 


I). 


E. 


Salary  per  annum. 
Minimum.  Maximum1 


Railway  Traffic  Branch — 

(1)  Assistant  District  Superintendents — 

1st  class  • 5Q5 

...  , 2n.d  class 445  495 

(ii)  Station-masters  and  yard-masters — 

Special  class  495 

455  485 

2nd  class 415  445 

c ass  375  405 

c}ass  335  365 

c ass  295  325 

oth  class  255  285 

(iii)  Night  officers  and  relief  officers — 

Special  class  375  405 

i8^88  335  365 

2nd  c,lass 295  325 

2rd  c ass  265  285 

4th  class  235  255 

(iv)  Coal  overseer  435  520 

Assistant  coal  overseer 325  375 

(v)  Berthing  master  and  crane  supervisor  395  475 

Assistant  berthing  master  and  crane  supervisor  275  325 

(vi)  Head  ticket  collectors  240 

Locomotive  Branch — 


(i)  District  locomotive  inspectors 

(ii)  Steam-shed  inspectors  and  fitters  in  charge — 

Chief 

Senior  

1st  class  

2nd  class 

(iii)  Shed  chargemen — 

1st  class  

2nd  class ............... 

3rd  class  

4th  class  

(iv)  Photographer 

Audit  Branch — 

1st  senior  inspector  

Senior  inspector 

1st- class  inspector 

2nd- class  inspector 

Sub-inspector  

Tramway  Traffic  Branch — 

(i)  District  Superintendents  

(ii)  Depot  masters — 

1st  class  

2nd  class 

fiii)  Shed  chargemen — 

At  Steam  Depots  

At  Electrical  Depots — 

1st  class  

2nd  class 

Relief  shed  chargemen  


465 

405 

345 

350 

325 

305 

270 

260 


505 

445 

385 

345 

265 


500 

405 

345 


290 

270 

255 

265 


515 

455 

395 

375 

340* 

320 

300 


495 

435 

375 

315 


455 

395 


(iv)  Exammers-in- charge  (while  the  positions  and  duties  remain  as  at  present)- 

At  Kogarah  and  Parramatta  295 

At  Maitland  280 

At  Wallsend  275 


(v)  Ticket  examiners — 


1st  year 
2nd  year 
3rd  year 


255 

260 

270 
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Salary  per  annum. 
Minimum  Maximum. 


.F.  Electrical  Branch — £ £ 

Powerhmse  Superintendents  at  Ultimo,  White  Bay,  and  Newcastle  375  : 

Electrical  Superintendent  at  White  Bay  375  

Mechanical  Superintendents  375  

Mains  superintendent  375  

Roumg  stock  Superintendent  375  

2nd  r ngineers  in  Power  Houses  390  47 o 

Senior  shift  engineers  335  

Chief  shift  electricians  in  Power  Houses 34-5  

A.C.  shift  electricians  in  Power  Houses 320  

Senior  shift  electricians  in  Sub-stations 330  

Assistant  engineers — 

Class  A 455  

Class  B 370  440 

Electrical  assistants  255  355 

Sub-foremen  in  Car-sheds 335  375 


3.  Special  Provisions  as  to  Salaries. 

(i)  Draftsmen. — Cadets  shall  commence  at  a salary  of  £115  per  annum  irrespectively  of  age., 
and  shall  be  entitled  to  an  increment  annually  to  be  ascertained  by  dividing  £120  by  the  number  of 
years  to  be  served  between  appointment  and  the  attainment  of  the  age  of  21  years.  On  attaining  the 
age  of  21  years,  Cadets  shall  be  paid  the  salary  of  £235  per  annum,  and  after  having  served  twelve  months 
on  that  salary,  shall  be  advanced  to  the  3rd  Class. 

(ii)  Railway  Traffic  Inspectors  shall  on  appointment  be  paid  not  less  than  £345  per  annum,  and 
shall  be  entitled  to  advance  (subject  to  subclauses  (v)  and  (vi)  of  clause  6)  to  the  maximum  salary  for 
1st  class  Inspectors. 

(iii)  Locomotive  Travelling  Inspectors  shall  be  entitled  to  advance  (subject  to  subclauses  (v)  and 

{vi)  of  clause  6)  to  the  maximum  salary  for  1st' class  Inspectors. 

(iv)  Junior  Clerks  and  Junior  Telegraph  Operators  shall  on  attaining  the  age  of  21  years  pass 
into  the  7th  class  of  the  senior  clerical  division. 

(v)  Senior  Clerical  Division. — Officers  in  the  7th  class  who  have  not  refused  promotion  shall, 
after  having  served  for  twelve  months  on  the  maximum  salary  for  the  7th  class,  be  advanced  (subject 
to  subclauses  (v)  and  (vi)  of  clause  6)  to  the  6th  class. 

Pay  Clerks  shall,  after  having  served  for  twelve  months  on  the  maximum  salary  for  the  4th  class, 
be  advanced  (Subject  to  subclauses  (v)  and  (vi)  of  clause  6)  to  the  3rd  class. 

Acting  Pay  Clerks  shall  be  paid  the  minimum  salary  for  the  4th  class. 

The  maximum  salary  for  3rd  class  clerks  at  tramway  depots  shall  be  £395  per  annum. 

Clerks  working  at  Darling  Harbour  on  the  12*30  p.m.  to  7*30  p.m.  shift  shall  be  paid  £10  per 
annum  in  addition  to  the  salary  and  increments  to  which  they  are  entitled  under  this  Award. 

Porters  transferred  to  the  senior  clerical  division  shall  commence  in  the  7th  class  thereof. 

(vi)  Station-masters. — Free  quarters  shall-be  provided  for  station-masters  in  addition  to  the  above 
salaries,  and  in  cases  where  no  quarters  are  provided  the  following  rent  allowance,  in  addition  to  salary, 
shall  be  paid  : — 

Special,  1st  and  2nd  classes ...  £60  per  annum.  s 

3rd,  4th,  and  5th  classes  •••  £50  per  annum,. 

6th  class  £4°  Per  annum. 

(vii)  Audit  Inspectors  shall  be  entitled  to  advance  (subject  to  subclauses  (v)  and  (\  i)  of  clause  6) 
to  the  maximum  salary  for  the  1st  class  of  Audit  Inspectors. 

4.  Hours. 

(i)  The  ordinary  hours  of  employment  shall  not  exceed  ninety-six  per  fortnight,  and  as  far  as 
practicable  work  shall  be  confined  to  eight  hours  per  day. 

(ii)  Where  the  present  custom  is  to  work  a less  number  of  hours  per  fortnight,  or  a forty-eight 
hour  week,  such  custom  shall  continue. 

(iii)  No  officer  shall  work  more  than  ten  hours  in  any  one  shift,  without  overtime  payment.  All 
hours  worked  in  excess  of  ninety-six  hours  per  fortnight,  or  ten  hours  in  any  one  shift,  shall  be  paid 
for  at  overtime  rates ; provided,  however,  that  this  shall  not  apply  to  officers  who  are  required  to  travel 
in  the  performance  cf  their  duties;  provided  also  that  overtime  rates  shall  not  be  payable  where  hours 
in  excess  of  the  time  mentioned  arc  worked  bv  arrangement  between  the  officers  concerned  with  the 
approval  of  the  Head  of  the  Branch  or  Controlling  Officer  in  change  of  shifts. 

(iv)  Where  the  custom  of  working  loss  than  ninety-six  hours  per  fortnight  prevails,  no  officer 
shall  be  paid  overtime  unless  he  has  worked  more  than  eighty-eight  hours  in  any  one  fortnight ; provided 


740 


N.S.W.  INDUSTRIAL  GAZETTE — 29  Nov.,  1919.  [Vol.  XVI. 


AWARDS— PUBLIC  UTILITY  SERVICES. 


that  in  the  case  of  officers  who  usually  work  more  than  eighty-eight  hours  per  fortnight  and  less  than 
ninety-six  hours  per  fortnight,  no  overtime  shall  be  paid  unless  more  than  the  usual  number  of  hours 
per  fortnight  is  worked. 

(v)  Where  the  custom  of  working  a forty-eiglit-hour  week  prevails,  any  time  over  forty-eight 
hours  shall  be  paid  for  at  overtime  rates. 

(vi)  In  computing  the  number  of  hours  worked  per  week  or  per  fortnight  as  the  case  may  be, 
time  absent  on  sick  leave  beyond  one  day  in  the  week  or  two  days  in  the  fortnight,  according  as  a week 
or  a fortnight  is  the  period  for  calculating  overtime,  and  time  absent  on  holiday  leave  shall  be  treated 
as  time  worked. 

(vii)  Where  the  custom  is  to  work  less  than  ninety-six  hours  per  fortnight,  and  where  a recognised 
finishing  time  exists,  no  officer  shall  be  called  upon  to  work  beyond  that  time  as  a matter  of  course  or 
daily  routine. 

(viii)  The  hours  of  employment  hereinbefore  mentioned  shall  as  far  as  practicable  be  workec 
between  9 a.m.  and  6 p.m.,  but  where  the  requirements  of  the  service  call  for  work  during  other  periods 
such  periods  may  be  fixed  by  the  Commissioners. 

(ix)  No  station-master,  night  officer,  or  relief  officer  shall  be  rostered  for  a longer  period  than 
ten  hours  to  be  worked  in  twelve  hours  over  all. 

(x)  As  far  as  practicable,  revenue  clerks  in  the  tramway  traffic  branch  shall  have  one  week  on 
day  dutv  (that  is  shifts  that  do  not  finish  between  12  midnight  and  8 a.m.)  inevery  three,  and  one  hundav 
off  in  every  three  provided  that  no  junior  clerk  in  the  tramway  traffic  branch  shall  work  between  the 
hours  of  11  p.m.  and  7 a.m. 

(xi)  Any  time  taken  by  an  officer  in  handing  over  shall  not  be  counted  as  time  worked  except  in 
the  case  of  station-masters  and  night  officers  (including  relief  officers)  at  Depot  stations.  In  the  case 
of  such  officers  any  time  taken  in  handing  over  in  excess  of  a quarter  of  an  hour  shall  count  as  time 
worked. 

(xii)  Officers  shall  not  be  booked  off  for  the  purpose  of  reducing  overtime,  unless 

(а)  Where  any  such  time  off  is  in  the  day-time,  that  is  between  the  hours  of  6 a.m.  and  8 p.m.,  the 

time  off  is  for  not  less  than  two  consecutive  hours- 

(б)  Where  any  such  time  off  is  in  the  night-time,  that  is  between  the  hours  of  8 p.m.  and  6 a.m., 

the  time  off  is  for  not  less  than  four  consecutive  hours.  ^ 

(c)  Where  any  such  time  off  extends  over  the  daytime  and  the  night-time,  then  if  the  greater  part 
of  the  time  off  is  before  8 p.m.  the  whole  shall  be  deemed  to  be  within  day-time  : but  if  the  greater 
part  is  after  8 p.m. . or  if  the  parts  before  and  after  8 p.m.  are  absolutely  equal,  the  whole  shall  be  deemed 
to  be  in  the  night-time. 

(d)  Where  any  such  time  off  extends  over  the  night-time  and  day-time,  then,  if  the  greater  part  of 
the  time  off  is  before  6 a.m.,  the  whole  shall  be  deemed  to  be  within  the  night-time,  but  if  the  greater 
part  is  after  6 a.m.,  or  if  the  parts  before  and  after  6 a.m.,  are  absolutely  equal,  the  whole  shall  be 
deemed  to  be  within  the  day-time. 

5.  Overtime. 

(i)  Overtime  payments  shall  be  made  according  to  the  following  scale  : 

Where  the  ordinary  finishing  time  is  before  6 p.m. 

For  all  work  before  6 p.m.,  ordinary  time. 

For  all  work  after  6 p.m.,  time  and  a quarter. 

Where  the  ordinary  finishing  or  rostered  finishing  time  is  at  any  other  hour 

For  all  work  done  after  such  finishing  time,  time  and  a quarter. 

(ii)  For  the  purpose  of  calculating  the  hourly  rates,  the  year  shall  be  deemed  to  consist  of  313 
days,  and  the  day  in  each  case  of  the  usual  office  hours  of  the  officer  concerned. 

(iii)  Meal  Allowance.— Whenever  an  officer  is  required  to  perform  duty  after  his  usual  office 
hours,  and  the  time  necessarily  occupied  in  the  performance  of  such  duty  as  certified  by  the  Head  of 
the  Branch  extends  up  to  6.30  p.m.  on  any  day  from  Monday  to  Friday  inclusive,  or  up  to  1.30  p.m. 
on  any  Saturday,  an  allowance  of  2s.  for  a meal  shall  be  made  to  such  officer. 

(iv)  Officers  who  do  not  ordinarily  work  on  Sunday  shall  be  paid  for  all  time  worked  on  Sunday 
at  the  rate  of  time  and  a half. 

(v)  Officers  who  are  called  upon  to  work  on  a rostered  Sunday  off  shall  have  a day  off  in  lieu 
thereof  and  be  paid  half-time  in  addition,  or  shall  be  paid  time  and  a half. 

(vi)  Any  officer  called  upon  to  work  on  a day,  other  than  Sunday,  on  which  he  has  been  booked 
“ off  ” shall  be  given  not  less  than  24  hours’  notice,  or  shall  be  paid  for  all  time  worked  on  such  day  at 
the  rate  of  time  and  a quarter,  unless  he  is  otherwise  entitled  to  overtime  for  the  time  worked  on  such 
day. 
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6.  Classification,  Promotion,  Increments,  &c. 
m Officers  shall  be  graded  in  the  different  classes  by  the  Commissioners 

(!i)  ^Advgmcement  from  class  to  class  shall,  as  far  as  the  elficrent  working  of  the  service  will  permit, 

be  ““^iXsaf  of  ‘promotion  offered  shall  be  no  bar  to  offer  of  , romotion  according  to  seniority  in 

SUbSeqM^‘witoe“ n^Icer^  oTopinion  that  he  has  been  improperly  passed  over,  he  may  apply  in 

-writing  for  an  explanation,  an?  a“  ^ticula^salary  for  twelve8  months,  each  adult  officer, 

M f'lawiTpSrW  Chargemen,  Examiners-in-charge,  Ticket 
excepting  Head  Ticket  C ’ c^ief  hhif|  Eiectricians  in  power-houses,  A.C.  Shift  Electricians 

Examiners,  Senior -.^n^Shift  Electricians  in  sub-stations  shall  receive  an  increment  of  not  less 
in  power-houses,  and  maximum  of  his  class.  Provided  that  in  cases  where  an 

than  £15  per  annum  until  h £ f h maximum  of  his  class  the  lesser  amount  shall  be  paid. 

officer  is  within  a lesser  amo^tth^n£^u  of  th^^axmum  ^ .g  of  Qn  ^ through  mis. 

a statement  in  writing  of  the  reasons  for  the  withholding  of  his  annual  mcre- 

ment'  rviil  Fxcent  as  hereinbefore  provided  for  acting  pay  clerks  any  officer  other  than  a junior  or 
(vu)  Except  as  nere  v class  for  a period  exceeding  one  calendar  month  shall  receive 

a\TelttY":em  "of  the  higher  class  for  the  period  of  such  excess. 

7.  Expenses. 

, • 1 own  instruments  shall  during  the  currency  of  the  work  in  the  field 

Surveyors  who  provide > th . ^ 4g  a dav  for  sev‘en  days  a week  while  in  camp  and  six  days 

in  which  these  instruments  ar  P surveyors  when  in  camp  shall  receive  an  extra  allowance  of 

a week  in  town.  Surveyors  and  allowance  shall  not  cease  during  short  temporary  absences 

ftm  im;:rprSrvi^ddXt\::*St^arcUrnt:kcn  out  of  annua,  leave,  and  do  not  exceed  seven 

days  at  any  one  time.  officers,  except  surveyors  and  assistant  surveyors, 

whilstTentiMTo?hee^rallowahce  provided  by  the  preceding  paragraph,  when  on  duty  away  from 

home  : — Rate  per 

(i)  Officers  engaged  on  regular  relief  duties  : week. 

£ s.  d. 

2 5 0 

in)  For  the  first  week......... - """ ' 1 15  0 

lb)  For  the  second  and  third  week*  

(c)  After  three  weeks  at  one  place  or  station  i 15  0 

Married  men  j 5 q 

For  brolJ^T^  8l““  O0t  “#"d 

the  officors  (rostered  relief  for  Sunday  time  worked  by  station  masters  and 

tii  ght  officers) : — Rate  per 

week. 

£ s.  d. 

, , 1 10  0 

(1)  Outside  the  suburban  area 0 15  0 

(21  Inside  the  suburban  area •'*. 

These  amounts  in  lieu  of  expenses,  travelling  and  waiting  tim  ..  ^ 

<ti  i Officers  not  on  regular  relief  staff  . day 

(a)  Officers  in  receipt  of  a salary  of  £450  and  upwards  ® }o  0 

j Officers  in  receipt  of  £200  to  £440  per  annum  - 

$ ^^cases^  where^ absence8! rom  “r  ^ 0 2 6 

mCa  ’ , . • 0v0enses  iu  the  case  of  arrival  at  home  station,  breakfast  shall 

For  the  purposes  of  computm  1 than  2 p.m.,  and  tea  if  later  than  6.30  p.m. 

bo  allowed  if  arrival  13  later  than  8 a.  * . of  tEe  Department,  or  on  promotion,  they  shall  bo 

When  officers  are  transferred  m the  mter^ts  ^th^D^artm^^^^^^  t0  covcr  cost  of 

removal  an^  e^tra  last  in  transferring  from  one  place  to  another  shall  be  allowed. 
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mm,  lLth0^Canei.°£  °,?ioers,  "ho  «e  transferred  to  suit  their  own  convenience,  or  by  wav  of  punish- 
exponsos  3 ^ b®  allowed  Pas'ses  for  themselves,  families  and  furniture,  but  no  travelling  time  or 

8.  Climatic  allowance. 

Officers  stationed  on  the  railway  lines  west  of  straight  lines  drawn  from  Toeumwal  to  Ben-man 
Berrigan  to  Narrandcra,  Narrandera  to  Gunnmgbland,  Gunningbland  to  Dubbo,  Dubbo  to  Coona- 
Ixirabran,  Coonabarabran  to  Gap  and  Gap  to  Koloona  (excepting  the  Tamworth  to  Barraba  line)  or 
on  the  North  Coast  line  between  Glenreagh  and  Murwillumbah,  shall  in  addition  to  the  salaries  herein- 
before provided  be  paid  a climatic  allowance  as  follows 

Single  men,  £10  per  annum. 

Married  men,  £20  per  annum. 

9.  Notice  of  Holidays. 

Officers  shall  be  given  as  nearly  as  possible  two  weeks5  notice  of  the  date  on  which  their  holidavs 
a re  to  commence.  J 

10.  Duration. 

TO.  Award  rescinds  and  replaces  the  Award  of  the  Court  for  Railway  Salaried  Officers,  made 
m respecu  of  ohe  Government  Railways  Group  No.  13  (Station-masters,  &c)  Board,  published  in  Govern- 
ment  Gazette  No.  113  of  13th  September  1918,  and  the  Award  of  the  Government  Railways  Group 

w°‘  Ik  (?onl7naStT’  &,°e,e  0ar<)  f0rJTfam"’ay  Glerical  Stafl-  Published  in  Government  Gazette 
ot  , m , December,  1916  as  varied  by  Order  of  Court,  published  in  Government  Gazette  No. 
S7f‘u  ,,  Jun?’  ?V'  shal!  take effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  m force  for  a period  of  two  years  thereafter. 

..  T ave  ‘s  t0  v4?*®  party  to  apply  *°  vafy  this  Award  in  the  event  of  any  amendment  of 

the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SAWMILLERS,  &c. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office.  Svdnev  31<?t  fVtnhor  iqiq 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries ; and  callings  in  respect ; of  which  the  Government  Railways  and  Tramways 
(Sawmillers,  &c.)  Board  is  constituted  (constitution  published  at  page  1095  of  No!  41  of  Government. 
Gazette,  dated  21st  February,  1919-see  also  Industrial  Gazette,  vol.  xv,  page  497)  is  published  in 
accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder.  * 


(No.  2045.) 


E.  W.  KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OE  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  209  and  217  of  1919. 

GOVERNMENT  RAILWAYS  AND  TRAMWAYS  (SAWMILLERS,  &c.)  BOARD. 

Application  by  the  Amalgamated  Timber  Workers’  Union  of  Australia,  New  South  Wales  Branch 
and  by  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales  Government 
Railways  and  the  Government  Tramways  Electrical  Branch  Workers’  Association  Industrial 
Unions  of  Employees.  1 

Tuesday,  the  21st  day  of  October,  1919. 

Government  Railways  and  Tramways  (Sawmillers)  Award. 

1.  Hours. 

, . Forty-eight  hours  shall  constitute  a week’s  work.  The  time  worked  on  any  one  day  from  Monday 

to  Friday,  inclusive,  shall  not  exceed  S hours  4S  minutes,  to  be  worked  between  the  hours  of  7 30  a m 
and  5.5  p.m.  The  time  worked  on  Saturday  shall  not  exceed  4J  hours,  to  be  worked  between  the  hours 
of  7.30  a.m.  and  11.45  a.m. 
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2.  Grades  of  Machinists. 


All  machinists  employed  on  the  following  machines  shall  be  graded  as  under : — 

A Grade. 

(a)  Shaper. 

Moulder  (not  less  than  four  heads). 

Tenoning  machine. 

Circular  rip  saws  (cutting  6 inches  or  over  in  depth,  or  cutting  material  12  feet  or  over  in 
length  and  2 inches  or  over  in  depth). 

Rack  saw. 

Gang  frame  saw. 

Band  saw. 

Re-cutting  band  saw. 

Cross  grainers. 

Mortising  and  boxing  machine. 

Mortising  machine  (with  chisels  1 inch  and  over). 

Carving  machine. 

Universal  wood-worker. 

Jointer. 

Dimensional  planer. 

Wood  turning. 

Surface  planer  (using  knives  24  inches  and  over). 

( b ) Tool  grinders  and  saw  sharpeners  shall  be  classed  in  A grade. 

' B Grade. 

(e)  Surface  planers  (using  knives  under  24  inch). 

Jig  saw. 

Cross-cut  saw. 

Circular  rip  saws  (performing  work  of  a nature  other  than  that  mentioned  above). 
Firewood  cross-cut  saw. 

Mortising  machine  (using  chisels  under  1 inch). 

Chain  mortiser. 

Dimensional  scrubber. 

Boring  machines. 

Dust -shield  borer. 

Blind  slotter. 

Sand-papering  machines. 

3.  Rates  of  Pay. 


The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of  labour  :■ 


dav. 


Machinists  in  A Grade 
Machinists  in  B Grade 

Saw  doctor 

Circular  saw  and  recutting  band  saw  doctor 

Ordermcn  ... 

(Ordermen  are  employees  who  select,  mark,  or  measure  timber  or 
mouldings  for  mill  or  joinery  orders.  All  such  employees  must 
be  capable  of  supering  their  orders.) 

Pullcrs-out 

Labourers 


10  4 

14  4 

15  1 
19  1 
14  1 


13  9 
13  7 


4.  Youths. 

( а ) Unapprenticed  youths  shall  be  paid  not  less  than  the  following  rates  : — 

16  years,  5s.  lOd.  per  day;  17  years,  7s.  4d.  per  day;  18  years,  8s.  7d.  per  day;  19  years* 
9s.  9d.  per  day;  20  years,  10s.  3d.  per  day  ; at  21  years,  adult  rates. 

(б)  Wages  for  apprentices  : — 

First  year,  14s.  per  week;  second  year,  20s.  per  week;  third  year,  33s.  9d.  per  week;  fourth 
year,  40s.  per  week ; fifth  year,  47s.  6d.  per  week.  Thereafter  until  they  attain  the  age 
of  21  years  at  the  rate  of  10s.  per  day.  Thereafter  to  be  classed  as  machinists. 
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5.  Overtime. 

AH  time  worked  before  the  ordinary  time  of  starting  work,  or  after  the  ordinary  time  of  ceasing 
work,  shall  be  paid  for  et  the  rate  of  time  and  a half. 

0.  Sunday  Work. 

For  all  work  done  on  a Sunday,  the  rate  of  time  and  a half  shall  be  paid. 

7.  Saving  of  Existing  Wages. 

Any  employee  who  may  be  in  receipt  of  wages  higher  than  those  herein  awarded  shall  not  have 
his  wage  reduced  merely  as  a consequence  of  this  award. 

8.  Charges. 

Every  employee  summoned  to  .attend  before  his  superior  officer  to  answer  to  any  charge  shall 
be  informed  in  the  notification  summoning  him  of  the  particulars  of  the  charged  allege  against  him 
and  shall  be  entitled  at  the  hearing  to  give  and  call  evidence  on  his  own  behalf. 

Every  employee  giving  evidence  shall  be  entitled  to  read  over  his  statement  before  signing  it. 

Where  any  employee  has  been  summoned  to  attend  before  his  superior  officer  to  answer  any 
charge,  he  shall  be  paid  for  the  time  lost  in  attending,  and  any  fare  he  may  necessarily  have  paid  shall 
b9  refundei  to  him,  unless  it  is  found  that  he  is  guilty  of  the  charge,  or  that  his  conduct  has  justified 
the  charge  being  made,  in  wnich  case  such  matters  shall  be  in  the  discretion  of  the  officer  dealing  with 
the  charge.  An  employee  summoned  to  give  evidence  on  any  such  case  shall  be  paid  for  his  time,  and 
supplied  with  necessary  passes. 

Every  employee  who  has  given  notice  of  appeal  shall  be  entitled  to  obtain  at  his  own  expense 
a copy  of  . all  the  evidence  of  the  departmental  inquiry  at  least  a week  before  the  appeal  is  heard  : 
Provided  that  if  the  appellant  consents  the  appeal  may  be  heard  within  less  time  than  a week  from  the 
day  he  has  obtained  such  copy  of  the  evidence. 

9.  Promotions. 

Lists  of  the  staff,  in  the  order  of  seniority,  shall  be  kept.  Such  lists  shall  not  be  published, 
but  every  employee  shall  be  entitled  to  ascertain  his  own  position  on  such  lists,  and,  if  dissatisfied, 
to  appeal  to  the  Railway  Commissioners  for  New  South  Wales.  Seniority  shall  not  depend  on  the 

length  of  service  alone,  but  promotion  shall  be  aff  3cted  by  such  considerations  as  efficiency  and  fitness. 

Promotions  shall,  unless  special  qualifications  are  required  for  the  position  vacant,  be  offered 
to  the  staff  according  to  the  order  of  seniority,  and  where  special  qualifications  are  required  the  senior 
man  so  qualified  shall  have  the  preference. 

Where  an  employee  is  under  the  impression  that  he  has  been  improperly  passed  over,  he  may 
apply  in  writing  for  an  explanation,  and  an  explanation  shall  be  given  him  in  writing. 

Nothing  herein  contained  shall  prejudice  the  right  of  any  employee  to  appeal  to  the  Railway 
Commissioners  for  New  South  Wales  in  regard  to  any  promotion. 

10.  Preference. 

In  the  engagement  and  dismissal  of  employees  to  whom  this  award  applies,  there  shall  be  no 
•discrimination  against  members  of  the  Amalgamated  Timber  Workers’  Union  of  Australia,  New  South 
Wales  Branch,  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales  Government 
Railways,  and  the  Government  Tramways  Electrical  Branch  Workers’  Association. 

11.  Area  Incidence  and  Duration. 

This  award  rescinds  and  replaces  the  award  of  the  Government  Railways  Group,  No.  6 (Saw- 
millers,  &c.)  Board,  published  in  Government  Ga  ette  No.  146,  of  the  18th  August,  1916,  as  varied  by 
orders  of  the  Court,  published  in  Government  Ga  ettes  No.  223  of  the  22nd  December,  1916,  No.  44  of 
the  23rd  March,  1917,  and  No.  216  of  the  21st  December,  1917.  This  award  shall  be  binding  upon  the 
Railway  Commissioners  for  New  South  Wales,  and  upon  all  persons  employed  by  them  as  wood  turners, 
wood  machinists,  and  other  employees  in  Sawmills  and  Timber  Yards  on  and  in  connection  with  both 
Railways  and  Tramways  of  the  State,  and  within  the  jurisdiction  of  the  Government  Railways  and 
Tramways  (Sawmills,  &c.)  Board.  It  shall  rake  effect  fourteen  days  after  publication  in  Government 
Ga  ette,  and  shall  remain  in  force  thereafter  for  a period  of  two  years. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  award  in  the  event  of  any  amend- 
ment of  the  Industrial  Arbitration  Act. 


T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TRAFFIC,  WAGES  STAFF. 

[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 

vni  yv  na°*es  496  and  499),  and  rescinding  and  replacing  tlie  Awaid  or  tne  ^ 

\ ol.  ^ 9 P & " 0 /rprrifHp\  Rmrd  nublished  in  Government  Gazette  ot  ^9tli 

2?st  D^embl?  1917,  is  published  in  accordance  with  the  provisions  of  the  Act  and  the 
Regulations  thereunder.  p KITCHING, 

Industrial  Registrar. 

(No.  2, 033.) 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  188  of  1919. 

, nvomwaw  ( Traffic!  Board  and  Government  Railways  and  Tramways  (Engine- 
Ved5vers^  Board.^  Application  by  the  Tramway  Traffic  Association,  Industrial  Union 

of  Emploj  ees.  Monday>  the  20th  day  of  October,  1919. 

Government  Tramways  (Traffic)  Award. 

1.  Hours  of  Labour. 

Vinptv  civ  hours  divided  as  far  as  practicable  into  12  days  of  8 hours  each,  shall 
constitute  the  work  of’each  fortnightly  period  for  all  permanent  employees  to  whom  this 
Award  applies. 

2.  Days  Off. 

(i)  In  every  ease  where  practicable  not  more  than  six  days  shall  be  worked 
continuously  without  a day  off. 

nn  Every  employee  required  for  duty  on  his  day  off  shall  be  given  not  less  than 
twenty-four  hours’  noti'ce,  orlhall  be  paid  for  all  time  worked  on  such  day  at  the  rate  ot 
time  and  a quarter. 

3.  Limitations  respecting  Shifts. 

(i)  no  broken  shift  shall,  in  any  case  where  it  can  reasonably  he  avoided,  be  worked 

on  anv  Sunday.  , , , . , , 

* nn  Broken  shifts  shall,  in  every  ease  where  practicable  be  completed  within  twelve 
hours  from  the  time  of  signing  on  to  the  final  time  ot  signing  o . 

,,in  No  break  in  the  day’s  work  on  broken  shifts  shall  be  less  than  two  hours  on 
nny  day  from  Honda]  to  Friday  inclusive,  or  less  than  one  and  a halt  hours,  on  any 

Saturday.  employee’s  day  off  on  the  p.m.  shift  is  cancelled  he  shall  in  every 

case  where  ^ticable  without  altering  the  roster,  be  given  an  a.m.  Shift  in  lieu  thereof. 

,v!  Employees  shall  be  allowed  to  exchange  days  or  shifts  off  duty  by  agreement 
between'  theinselv'es,  and  subject  to  the  approval  of  the  depot  master,  on  not  more  than 
jo  dayS  j[n  any  year. 

, No  employee  shall  be  called  upon  for  duty  unless  lie  lias  had  10  hours  off 
(m)  No  employe  , motor  drivers  at  Arncliffe  depot,  who  may  m 

duty,  exwpt  only  in  the  e ot^  b Ju  M less  period,  but  in  such  an  event  they  shall 

te”d  witMnl  hours,  unless  they  desire  to  complete  the  shift. 
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(vii)  So  far  as  practicable,  no  broken  shift  shall  be  signed  on  for  less  than  2 hours 
on  the  a.m.  portion. 


( viii)  No  employee  shall  be  signed  off  more  than  twice  in  the  one  shift. 


4.  Calls  Back. 

As  far  as  possible,  not  more  than  one  call-back  shall  be  imposed  in  any  one  week, 
and  the  work  in  any  such  case  shall  not  exceed  two  hours. 

A ‘ call-back  for  the  purposes  of  this  clause  shall  be  deemed  to  occur  whenever — 

(a)  An  employee  on  the  straight  shift  roster  is  rostered  to  work  six  hours  or  more 
on  the  first  part  thereof ; and 

(b)  An  employee  on  the  straight-shift  roster  who  has  completed  his  a.m.  shift  is 
called  back,  after  the  completion  of  his  shift,  to  do  any  further  work  in  case  of 
emergency. 

5.  Reducing  Overtime. 

V hen  possible,  two  days’  notice  shall  be  given  to  a permanent  employee  of  the  inten- 
tion to  relieve  him  with  a view  of  reducing  overtime  worked  during  the  (air rent  period. 

6.  Signing  On  and  Off. 

(i)  All  permanent  conductors,  drivers,  acting  steam-motor  drivers  and  cleaners 
shall  be  signed  on  and  off  at  their  home  depots,  or  travelling  time  shall  be  allowed. 

(ii)  Casual  employees  shall  be  signed  on  at  the  depots  to  which  they  are  attached 
or,  if  required  to  proceed  direct  to  another  depot,  they  shall  be  paid  for  any  time  reasonably 
occupied  in  travelling  to  and  from  such  depot  in  excess  of  the  time  necessary  to  travel 
from  home  to  the  depot  to  which  they  are  attached. 


(iii)  When  an  employee  is  directed  to  attend,  and  attends  to  sign  on  accordingly 
and  is- then  told  he  is  not  required,  he  shall  be  entitled  to  a quarter  of  a day’s  pay  unless 
notice  that  he  will  not  be  required  shall  have  been  given  him  at  his  residence  two  hours 
before  the  time  at  which  he  was  to  sign  on. 

(iv)  Electric  drivers  and  conductors  when  signing  on  or  off  duty  shall  be  <dven 
the  time  allowances  in  force  at  the  date  of  the  making  of  this  award. 

(v)  Steam  motor  drivers  shall  be  allowed  30  minutes  for  preparing  and  30  minutes 

for  putting  away  their  motors,  and  also  a reasonable  and  necessary  time  for  nickimr  ur> 
and  putting  away  cars  when  starting  and  finishing  shifts.  & 1 

. (vi)  Fifteen  minutes  shall  be  allowed  for  putting  away  and  fifteen  minutes  for 
taking  out  steam  motors  between  broken  shifts  when  the  same  motor  is  used. 

(vii)  Steam-motor  drivers  when  relieving  and  being  relieved  of  their  motors  shall 
each  be  allowed  o minutes. 

7.  Meal  Relief. 

The  following  provisions  in  respect  to  meal  relief  shall  apply  to  all  employees  other 
than  steam-motor  drivers,  motor  attendants,  and  steam-motor  cleaners  : * ’ 

<*)  inealslliUmm  °f  35  milllltes  and  a maxim,,ra  of  45  minutes  shall  be  allowed  for 

(ii)  No  employee  shall  be  rostered  to  work  continuously  for  more  than  6 hour* 
without  meal  relief  except  when  working  on  p.m.  shifts  finishing  after  midnight 
or  on  shifts  the  second  portion  of  which  commences  after  5 pm  - Provided 
however,  that  this  clause  shall  not  apply  when  an  employee  has  ‘spare  t?me or' 

i nieal  * ° 4 and  8 -n-m-  sufficient  to  enable  him  to  obtain 

(iii) s  No  conductor  or  driver  shall  be  compelled  to  take  two  meal  reliefs  during  one 

(iv)  On  runs  where  thers  is  no  lay-up  on  Sunday,  meal  relief  shall  be  provided  for 

conductors  and  drivers.  1 U1  1U1 

(V)  All  employees  on  straight  shifts,  who  sign  on  between  7 a.m.  and  !)  am  and 
finish  after  2.30  p.m.  shall  have  dinner  relief.  • . a ct 

(Vi)iJlfvief  I'bJ1-  be  as  qnows Breakfast,  between  7 a.m.  and  10  a.m  • dinner 
between  11.45  a.m.  and  2.15  p.m. ; tea,  between  5 p.m.  and  8 p.m.  ’ 

(vii)  Relief  shall  be  given  in  every  case  where  practicable  in  the  order  in  which  men 
p.m®  shift?  "P  y 011  * tS’  “nd  ln  tlle  order  in  which  they  ttnish  duty  on 
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8.  Rates- of  Pay. 

(i)  The' following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of 

labour : — Per  day. 


s.  d. 

Flagmen,  lamp  trimmers,  lavatory  cleaners,  point  cleaners,  yardmen, 


and  sandmen  12  10 

Fuelmen  13  4 

Sign-on  Clerks  and  Checkers  13  4 

Junior  conductors  between  IS  and  19  8 1 

Junior  conductors  between  19  and  20  9 3 

Junior  conductors  between  20  and  21  9 g 

Conductors  for  the  first  12  months  13  4 

Conductors  for  the  second  12  months 13  io 

Conductors  thereafter  14  4 

Drivers  (electric)  for  first  12  months 14  4 

Drivers  (electric)  for  second  12  months  14  10 

Drivers  (electric)  thereafter 15  4 

Gas  attendants  14  1 

Watchmen  and  house  cleaners  12  10 

Storemen  13  10 

Pointsmen  13  10- 

Signalmen,  third  class 15  4 

Signalmen,  second  class  15  10 

Signalmen,  first  class  16  4 

Steam  motor  drivers,  first  year  10  4 

Steam  motor  drivers,  second  years 17  4 

Steam  motor  drivers,  third  year  and  thereafter 18  4 

Motor  attendants  14  10 


Steam  motor  cleaners — 
Under  10  years  of  age 
10  to  17  years  of  age  . 
17  to  18  years  of  age  . 
IS  to  19  years  of  age  . 

19  to  20  years  of  age  . 

20  to  21  years  of  age  . 

Adults  


Broken  Hill. 
Per  day.  Per  day. 

4 2 6 11 

5 7 7 8 

0 11  8 4 

8 4 9 9. 

9 9 11  1 

10  5 11  9 

12  10 


Steam  motor  cleaners  shall  be  paid  Od.  extra  for  night  work.  “ Night  work  ” as 
applied  to  cleaners  means  where  half  or  more  than  half  the  time  worked  is  between  the 
hours  of  8 p.m.  and  5 a.m. ; the  work  shall  be  deemed  night  work  and  the  shift  a night 


shift.  Per  week. 

s.  d. 

Starters,  third  class 92  0 

Starters,  second  class  95  0 

Starters,  first  class  98  0 


Casual  conductors  employed  in  the  metropolitan  district  who  avail  themselves  of 
all  work  offered  shall  be  paid  at  least  an  average  of  £3  17s.  per  week  for  each  four  weeks' 

of  service. 


\ 
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(ii)  Relief  signalmen  shall  be  paid  at  the  rate  payable  to  second-class  signalmen 
when  relieving  second-class  signalmen  only  during  the  day,  and  at  the  rate  payable  to 
third-class  signalmen  when  relieving  third-class  signalmen  only  during  the  day.  When 
relieving  more  than  one  class  of  signalmen  during  the  day  they  shall  be  paid  for  that  day 
at  the  rate  payable  to  the  highest  class  of  signalmen  relieved  by  them  during  the  day. 

(iii)  Adult  employees  working  at  Broken  Hill  shall  be  paid  at  the  rate  of  one  shilling 
per  day  more  than  the  rates  hereinbefore  fixed. 

(iv)  Where  a higher  rate  of  pay  is  by  this  Award  made  paya'ble  after  a specified 
period  of  service,  such  higher  rate  shall  be  paid  immediately  that  period  has  been  com- 
pleted, whether  such  period  has  been  served,  wholly  before  or  wholly  after,  or  partly 
before  and  partly  after  the  date  of  this  Award,  whether  such  employee  has  been  appointed 
permanently  or  as  a casual,  or  on  probation  to  the  position,  and  wliether  such  serA  ice 
has  been  continuous  or  not : Provided  that  where  it  has  not  been  continuous  periods  of 
less  than  two  months,  or  in  the  case  of  steam  motor  drivers,  motor  attendants,  or  steam 
motor  cleaners,  three  months,  shall  not  be  taken  into  account. 

(v)  All  time  worked  by  any  employee  in  excess  of  96  hours  in  any  fortnightly 
period  (or  in  the  case  of  casual  conductors  all  time  worked  in  excess  of  192  hours  in  any 
four  weekly  period)  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

(vi)  All  time  worked  by  conductors  or  drivers  on  Sundays  shall  be  paid  for  at 
the  rate  of  time  and  a quarter,  provided  that  this  shall  not  apply  in  the  case  of  men 
finishing  a shift  at  or  before  1 a.m.  on  Sunday  or  beginning  a shift  at  or  after  11  p.m.  on 
Sunday. 

(vii)  All  time  worked  by  conductors,  electric  drivers,  and  pilot-men  of  all-night 
trams,  between  12  midnight  and  5 a.m.  shall  be  paid  for  at  the  rate  of  a day’s  pay  for 
seven  hours’  work. 

(viii)  All  time  worked  by  steam  motor  drivers  in  excess  of  8£  hours  on  any  public 
holiday  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

9.  Employees  Acting  in  another  Grade. 

(i)  An  employee  ordered  to  act  in,  or  to  relieve  or  to  act  for  another  in  a higher 
,0-rade  shall,  while  so  employed,  be  paid  the  minimum  rate  payable  to  employees  in  such 
higher  grade,  provided  such  rate  is  not  less  than  he  is  already  receiving. 

(ii)  An  employee  ordered  to  act  in,  or  to  relieve  or  to  act  for  another  in  a lower 
„.rade  shall  not  have  his  pay  reduced  while  so  employed,  except  in  cases  of  punishment, 
or  of  ’ general  retrenchment,  or  where  by  reason  of  circumstances  beyond  the  control  of 
the  Commissioners,  no  work  in  the  higher  grade  is  available. 

10.  Attending  Office. 

Every  employee  required  to  attend  at  an  office  or  place  other  than  the  depot  to 
which  he  is  attached,  for  any  purpose  other  than  to  take  up  duty,  shall  be  allowed 
travelling  time,  except  where  it  is  in  this  Award  otherwise  provided. 

11.  Reports. 

When  a written  report  on  the  accident  form  is  required,  an  allowance  of  3d.  per 
each  case  shall  be  made. 

12.  Pay  Dockets. 

Pay  dockets  shall  show  the  time  worked  on  Sundays  separately  from  that  worked 
on  week-days. 

13.  Medical  Examination. 

Such  entrance  examination  as  shall  be  prescribed  for  employees  shall  be  made  before 
any  employee  enters  upon  his  duties,  or  within  one  calendar  month  thereafter. 

14.  Drivers’  Certificates. 

Employees  who  have  passed,  or  shall  pass,  a final  examination  as  drivers,  shall  be 
furnished  with  a certificate  of  competency  within  one  month  of  the  date  of  their  passing 
such  examination. 
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15.  Holidays. 

(i)  In  every  case  where  practicable  one  month’s  notice  shall  be  given  of  the  date 
on  which  annual  leave  or  holidays  shall  be  taken. 

(ii)  If  required,  payment  for  the  period  of  annual  leave  shall  be  made  in  advance, 
and  employees  may  obtain  such  payment  the  day  before  commencing  holidays. 

(iii) .ln  every  case,  where  practicable,  the  annual  leave  of  signalmen  shall  be 
continuous,  and  without  break. 

16.  Existing  Rates  and  Privileges. 

(i)  No  employee,  who,  at  the  date  of  this  Award,  is  in  receipt  of  pay  at  a ^igher 
rate  than  herein  fixed  shall  have  his  pay  reduced  merely  as  a consequence  of  this  Award 

(ii)  The  following  privileges  already  existing,  and  in  consideration  of  J7 L ® 
rates  of  pay  hereinbefore  mentioned  have  been  fixed,  shall  be  continued,  vi 
employee  on  the  permanent  staff,  and  every  employee  not  on  the  permanent  staff  who  has 
been  employed  for  six  months  or  more,  shall  be  entitled  to— 

(a)  A pass  for  himself,  his  wife,  and  his  children  up  to  the  number  of  thiee, 

} being  under  IS  years  of  age,  during  the  period  of  his  annual  leave. 

(b)  Four  privilege  passes  during  the  year. 

(iii)  All  employees  shall  be  entitled,  when  in  uniform,  to  free  transit  by  tram  to 
and  from  duty. 

17.  Promotions. 

(i)  There  shall  be  exhibited  in  a conspicuous  place  at  each  depot  a list  of  the  wages 
staff  in  order  o!  seniority,  to  be  revised  every  six  months  when  practicable 

(ii)  Every  employee  dissatisfied  with  his  position  on  any  such  lists  shall  be  entitled 
to  appeal  to  the  Commissioners. 

(iii)  Promotions  to  the  grade  of  electric  driver  shall  be  from  the  grade  of  conducto  , 

or  from  drivers  or  firemen  employed  on  steam  trams.  , , 

(iv)  Promotion  shall  not  depend  on  length  of  service  alope,  but  s a e * 

by  such  considerations  as  qualifications  under  the  regulations,  general  fitness,  cona  . 
refusal  to  accept  positions  reasonably  offered,  and  the  like. 

(v)  Promotion  shall,  unless  special  qualifications  are  required  ^^^^re  special 

(vi)  Vacancies  occurring  in  any  grade  above  that  of  driver  shall  be  notified  rn  the 

passed  over  he may  ap^yTnwrttlng  toan  be  given 

lum  in(^'1.t)111”oth.ng  herein  ghall  prejudice  the  right  of  any  employee  to  appeal  to  the 
Commissioners  in  regard  to  any  promotion. 

'^l^SSrSIVStt^SSm  XW  "■"*  “ 

18.  Charges. 

(i)  Every  employee  summoned  to  attend  before  bis  superior  officer  to  answer  any 

charge  shall  be  informed  in  the  notification  summoning  him 

(а)  Of  the  nature  and  particulars  of  the  charge,  and  of  the  time  and  place  fi- 

for  the  hearing  of  the  charge.  , . . 

(б)  That  a copy  of  the  report  containing  the  charge  can  be  inspected  by  him  at 
his  depot,  and  a copy  thereof  taken  by  him. 

(c)  That  the  original  report  can  be  seen  at  the  head  office. 

at  the  deptd  at'least  ^Imu^before  the'tfme^fix^'forThe^earing^f  ^e'charge?*106™6'1 
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(iii)  Every  employee  shall  be  entitled  to  give  and  call  evidence  on  his  own  behalf 
at  the  hearing  of  any  charge. 

(iv)  No  conductor  shall  be  punished  for  the  irregular  issue  of  a ticket  on  the  evidence 
of  a special  officer,  unless— 

(a)  That  evidence  is  corroborated  by  the  evidence  of  another  special  officer,  or  of 
some  other  person;  or 

(b)  the  attention  of  the  conductor  is  called  at  the  time  of  the  irregularity. 

(v)  No  conductor  shall  be  punished  on  the  evidence  of  any  special  officer  or  special 
officers  for  failing  to  collect  a fare,  or  for  not  issuing  a ticket  in  exchange  for  a fare 
received  unless  his  attention  is  called  at  the  time  of  the  irregularity. 

(vi)  No  employee  shall  be  required  to  attend  to  answer  any  charge  until  at  least 
twenty-four  hours  after  the  time  he  receives,  or  would  in  the  ordinary  course  of  post 
receive,  notification  to  attend. 

(vii)  Every  employee  giving  evidence  at  the  hearing  of  any  charge  shall  be  entitled 
to  read  over  and  make  any  correction  of  his  statement  before  signing  it. 

. . (yiii)  Every  employee  who  has  given  notice  of  appeal  shall  be  entitled  to  obtain 

at  his  own  expense  a copy  of  all  the  evidence  taken  at  the  departmental  inquiry  at  least 
a week  before  the  appeal  is  heard : Provided  that  if  the  appellant  consents,  the  appeal 
may  be  heard  within  less  than  a week  from  the  day  on  which  he  has  obtained  such  copy 
of  the  evidence. 


(1X)  Where  an  employee  attends  to  answer  a charge,  or  to  prosecute  an  appeal,  he 
u i pald  ^or  lost  in  attending;  and  any  fare  he  may  necessarily  have  paid 

shall  be  refunded  to  him,  unless  it  is  found  that  he  is  guilty  of  the  charge,  or  that  his 
conduct  has  justified  the  charge  being  made ; in  which  case  such  matters  shall  be  in  the 
discretion  of  the  officer  investigating  the  charge  or  the  Commissioners,  as  the  case  may  be. 

(x)  Every  employee  summoned  to  give  evidence  on  the  hearing  of  any  charge  or 
appeal  shall  be  paid  for  his  time  and  supplied  with  necessary  passes. 


19.  Signalmen. 

(i)  For  the  purposes  of  this  Award,  signalmen  employed  in  the  following  boxes  shall 
be  deemed  first-class  signalmen : — 

Fort  Macquarie, 

Railway  Square, 

City-road, 

Liverpool-street, 

Foveaux-street, 

Bondi  Junction, 

Newtown  Bridge, 

Gladesville  Bridge, 

Harris-street, 

Glebe  Junction. 


(ii)  Signalmen  employed  in  the  following  boxes  shall  be 
signalmen : — 

Rawson-place, 

Cleveland-street, 

Darling-street  Junction, 

Darlinghurst, 

Waverley  Depot. 


deemed  second-class 


(iii)  Signalmen  employed  at  any  other  signal-boxes  shall  be  deemed  third-class 
signalmen. 


20.  Preference  to  Unionists. 

In  the  engagement  and  dismissal  of  employees  there  shall  be  no  discrimination  as 
against  members  of  the  Tramway  Traffic  Association. 


21.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Government  Tramways,  Group 
No.  0 (Traffic)  Board,  published  in  Government  Gazette  No.  105,  of  29th  September,  1910, 
as  varied,  by  Awards  of  the  said  Board  published  respectively  in  Government  Gazette 
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No.  195  of  24tli  November,  1916,  and  No.  210  of  21st  December,  1917,  as  varied  by  Orders 
of  the  Court  published  respectively  in  Government  Gazette  No.  123  of  4th  October,  1918; 
No.  151  of  29th  November,  1918,  and  No.  169  of  11th  July,  1919,  and  the  Award  of  the 
Government  Railways,  Group,  No.  4 (Engine-drivers,  &c.)  Board,  published  in  Government 
Gazette  No.  200  of  1st  December,  1916,  as  varied  by  Order  of  the  Court  published  in 
Government  Gazette  No.  52  of  5th  April,  1917,  as  varied  by  Award  of  the  said  Board, 
published  in  Government  Gazette  No.  216  of  21st  December.  1917.  as  further  varied 
by  Order  of  the  Court,  publisher!  in  Government  Gazette  No.  197  of  8th  August,  1919. 

It  shall  be  binding  upon  the  Railway  Commissioners  for  New  South  Wales  and  upon 
all  persons  employed  by  them  in  any  capacity  herein  mentioned.  It  shall  take  effect 
14  days  after  publication  in  Government  Gazette,  and  shall  remain  in  force  for  a period 
of  two  years  thereafter. 

Leave  is  reserved  to  either  party  to  apply  to  vary  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROL1N, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TRAFFIC,  WAGES  STAFF. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  Of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  24th  October,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Government  Railways  and  Tramways  (Engine-drivers)  Board  and  Government  Tramways  (Traffic) 
Board  are  constituted  (constitutions  published  at  pages  1095  and  1096  of  No. 41  of  Government  Gazette, 
dated  21st  February,  1919,  see  also  Industrial  Gazette,  vol.  xv,  pages  496  and  499),  is  published  in 
accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 

F.  W.  KUCHING, 

(No.  2,055.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  188  of  1919. 

Government  Tramways  (Traffic)  Board  and  the  Government  Railways  and  Tramways 
(Engine-drivers,  &c.),  Board. 

Application  by  the  Tramway  Traffic  Association,  Industrial  Union  of  Employees. 
Monday,  the  20th  day  of  October,  1919. 

Government  Tramways  (Traffic)  Award. 

Variation. 


1.  Add  to  clause  7 of  the  said  Award  gazetted  on  24th  October,  1919,  the  following  sub-clause: — 
“(viii).  Any  failure  to  observe  the  provisions  of  this  clause,  owing  to  accidental  causes,  shall  not  be 

considered  a breach  of  the  clause”. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  iu  the  Government  Gazette, 
and  shall  remain  in  force  until  6th  November,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TRANSPORT  -LAND. 

CARTERS,  GENERAL— GROOMS,  STABLEMEN,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  tlie  Carters,  &c.  (Cumberland),  Board,  and  Carters,  &e~  Retail  Stores 
(Cumberland)  Board  are  constituted  (constitution  published  at  pages  1099  and  1100  of 
No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette, 
vol.  xv,  pages  504  and  506),  varying  the  Award  of  the  Court  made  in  respect  of  tho 
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Transport  Group.  No.  14  (Carters,  &c\,  Cumberland),  and  Transport  Group,  No  15  (Retail 
Store  Carters,  &c.,  Cumberland)  Board,  published  in  Government  Gazette  of  13th 
September,  1918,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of 
21st  March,  1919,  is  published  in  accordance  with  the  provisions  of  the  “ Industrial 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,034.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  269  of  1919. 

Carters,  &c.  (Cumberland),  and  the  Carters,  &c.,  Retail  Stores  (Cumberland)  Boards. 
Application  by  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs, 
Industrial  Union  of  Employees. 

Wednesday,  the  15th  day  of  October,  1919. 

Grooms,  Stablemen,  and  Yardmen  in  the  County  of  Cumberland. 

(Referred  to  in  this  Award  as  Stablemen.) 

Variation. 

1.  Delete  clauses  4.  5,  and  G of  the  said  Award  gazetted  13th  September,  1918,  as 
varied  in  Gazette  of  21st  March,  1919,  and  substitute  the  following  clauses  in  lieu  thereof 

4.  Youths. 

The  minimum  rates  of  wages  paid  to  youths  shall  be  as  follows : — 

Per  week. 

Sixteen  years  of  age  

Seventeen  years  of  age 35 

Eighteen  years  of  age 37 

Nineteen  years  of  age 40 

Twenty  years  of  age  

5.  Wages. 

The  minimum  rates  of  wages  shall  be  as  follows : — 


Weekly  hands — 

Stablemen 

Night  stablemen 
Night  stablemen 

vehicles  

Casual  hands — 


Stablemen  ' 

Night  stablemen 

Night  stablemen 
vehicles  .... 


principally  employed  washing  and  greasing 


s. 

d. 

32 

0 

35 

0 

37 

6 

40 

0 

45 

0 

Per  week. 

s. 

d 

82 

0 

87 

0 

85 

0 

Per  day. 

s. 

d. 

14 

2 

principally  employed  washing  and  greasing 


Per  night. 

IK  O 

Per  shift. 
14  7 


All 


6.  Overtime. 

work  done  in  excess  of  the  hours  hereinbefore  specified 


starting  or  after  the  fixed  finishing 


principally  employed  washing  and  greasing 


1 101 
2 01 


and  before  the  fixed 

time  shall  be  paid  for  at  the  following  rates : — 

Per  hour, 
s.  d. 

Stablemen  

Night  stablemen 
Night  stablemen 

vehicles  

2.  This  variation  shall  take  effect  fourteen  days 
Gazette,  and  shall  remain  in  force  thereafter  until  the  2Gth  day  of  September,  1920. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


1 HI 

after  publication  in  Government 
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LAUNDRY  CARTERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

• Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  aspect  of 
which  the  Carters,  &c.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1099,  ol 
No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette  vol.  xv,  page 
501),  varying  the  Award  of  the  Court  made  in  respect  of  the  Transport  Group  No.  14  (Garters,  &c., 
Cumberland)  Board,  published  in  Government  Gazette  of  27th  September,  1918,  as  varied  by  Order  o 
the  Court  published  in  Government  Gazette  of  ,1st  November,  1918,  is  published  in  accordance  with 
the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2.059.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  315  of  1919. 

Carters,  &c.  (Cumberland),  Board. 

Application  by  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs,  Industrial  Union  of 

Employees. 

Friday,  the  24th  day  of  October,  1919. 

Laundry  Carters  (Cumberland)  Award. 

Variation. 

1.  Delete  clause  3 of  the  said  Award  gazetted  27th  September,  1918,  and  substitute  the 
following  clause  in  lieu  thereof  : — 

3.  Wages. 

(а)  Weekly  employees— The  wages  of  one-horse  drivers  shall  not  be  le3S  than  £3  17s.  per 
week — with  an  extra  5s.  per  week  for  each  additional  horse. 

Youths  under  the  age  of  21  years  may  be  employed  driving  one  horse  either  coHecting _or 
delivering,  or  both,  at  not  less  than  the  rates  of  pay  as  follow,  viz  : here  the  run  or  the 

work  done  does  not  exceed  £10  per  week,  33s.  per  week  ; exceeding  £10  and  not  exceeding  £15  per 
week,  38s.;  exceeding  £15  and  not  exceeding  £20  per  week,  44s.  per  week  ; exceeding  £20  per  week, 
63s.  per  week. 

(б)  Casual  employees-Casual  drivers  shall  be  entitled  to  Is.  per  day  iu  addition  to  one-sixth 
of  the  rate  fixed  for  weekly  drivers. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  the  10th  day  of  October,  1920. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  the  said  Award  in  the  event  of  any 
amendment  of  the  “Industrial  Arbitration  Act,  1912. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LOADERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  245,  of  24th  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  24th  October,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  caUings 
in  respect  of  which  the  Carters,  &c.  (Cumberland)  Board  is  constituted  (constitution 
published  at  page  1099  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— -see 
also  Industrial  Gazette,  vol.  xv,  page  504),  varying  the  Award  of  the  Court  made  n 
respect  of  the  Transport  Group,  No.  14  (Carters,  &e  Cumberland)  Board, ; 

Government  Gazette  of  13th  September,  1918,  as  varied  by  Order  of  the  Court,  Published 
in  Government  Gazette  of  21st  March,  1919,  is  published  in  accordance  with  the  piovisions 
of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereundei. 

F.  W.  KITCHING, 

(No  2 037.)  Industrial  Registrar.  < 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION  OF  NEW  SOUTH  WALES.  > 

No.  268  of  1919. 

Carters,  &c.  (Cumberland)  Board. 

Application  by  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs  Industrial 

Union  of  Employees. 

Wednesday,  the  15th  day  of  October,  1919. 

Loaders  of  Trolleys,  &c.,  (Cumberland)  Award. 

.Variation. 

1.  Delete  clauses  3 and  4 of  the  said  award  gazetted  13th  September,  1918,  as 
varied  in  Government  Gazette  of  21st  March,  1919,  and  substitute  the  following  clause  in 
lieu  thereof : — 

3.  Wages. 

The  minimum  wages  shall  be  as  follows : — 


(a)  Weekly  hands — Per  week. 

£ s.  d. 

Loaders  with  turnouts  4 19  6 

Ordinary  loaders  4 16  6 

(5)  Casual  hands — Per  hour. 

s.  d. 

Both  classes  of  loaders  2 


4.  Overtime. 

All  work  done  before  the  fixed  starting  time  and  after  the  fixed  finishing  time  shall 
be  paid  for  at  the  rate  of  2s.  7!d.  per  hour. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette  and  shall  remain  in  force  thereafter  until  the  26th  day  of  September,  1920. 

W.  EDMUNDS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MOTOR  WAGGON  DRIVERS,  GENERAL,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  253, rof  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE3  following  Order  of  the  Court,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  Ac.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1099,  of  No. 
41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  504), 
varying  the  Award  of  the  Court  made  in  respect  of  the  Transport  Group,  No.  14  (Carters,  &c.  Cumber- 
land) Board,  published  in  Government  Gazette  of  27th  September,  1918,  is  published  in  accordance  with 
the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  PITCHING, 

No.  2,056.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  316  of  1919. 


Carters,  &e.  (Cumberland)  Board. 

Application  by  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs,  Industrial  Union  of 

Employees. 


Friday,  the  24th  day  of  October,  1919. 

Motor  Waggon  Drivers  other  than  Retail  Stores  (Cumberland)  Award. 
Variation. 


1.  Delete  clause  3 of  the  said  Award  gazetted  27th  September,  1918,  and  substitute  the  following 
clause  in  lieu  thereof  : — 


3.  Wages. 


The  minimum  rate  of  wages  shall  be  as  follows : — 

(a)  Weekly  Hands. — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not  exceeding  20  cwt., 
£3  17s.  per  week  ; over  20  cwt.  but  not  exceeding  60  cwt.,  £3  17s.  per  week  ; over  60  cwt.,  but 
not  exceeding  80  cwt.,  £3  18s.  per  week,  and  for  each  additional  ton  or  part  thereof  carrying 
capacity,  4s.  per  week  extra. 
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(6)  Brakesmen  or  Extra  Hands— Extra  hands  shall  be  entitled  to  the  wages  and  other  conditions 
prescribed  for  drivers  of  motor  waggons  of  a carrying  capacity  of  1 ton  and  under. 

(c)  Casual  Hands. — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not  exceeding  20  cwt., 

12s.  lOd.  per  day ; over  20  cwt.  but  not  exceeding  40  cwt.,  13s.  per  day  f and  over  40  cwt.,  14s. 
per  day. 

( d ) Where  a driver  absents  himself  from  work  through  causes  other  than  sickness,  any  expense  in 
casual  rates  of  wages  the  employer  is  placed  under  shall  be  borne  by  the  said  drivers. 

2.  This  variation  shall  take  effect  fourteed  days  after  publication  in  Government  Gazette,  and  shall 
remain  in  force  thereafter  until  the  10th  day  of  October,  1920. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


SANITARY  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  &c.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1099,  of 
No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  voL  xv,  page 
504),  varying  the  Award  of  the  Court  made  in  respect  of  the  Transport  Group,  No.  14  (Carters,  &c., 
Cumberland)  Board  published  in  Government  Gazette  of  20th  July,  1917,  is  published  in  accordance 
with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,058.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  314  of  1919. 

Carters,  &c.  (Cumberland)  Board. 

Application  by  the  Trolly,  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs  Industrial 

Union  of  Employees. 

Friday,  the  24th  day  of  October,  1919. 

Night  Soil  Carters  and  extra  hands  employed  on  Night-soil  Carts  (Cumberland)  Award. 

Variation. 

1.  Delete  clause  2 of  the  said  Award  gazetted  20th  July,  1917,  and  substitute  the  following 
clause  in  lieu  thereof  : — 

2.  Wages. 

The  following  shall  be  the  minimum  rate  of  wage  for  the  classes  of  labour  indicated 

Employees  driving  sanitary  cart  with  one  horse  £3  17s.  per  week  ; for  driving  sanitary  cart 
with  two  horses  Is.,  per  day  extra  where  employees  work  five  days  a week,  and  lOd.  per 
day  extra  where  employees  work  six  days  a week  ; for  every  additional  horse  over  two 
horses  6d.  per  day.  Extra  hands  employed  on  night-soil  carts  £3  17s.  per  week. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  the  19th  day  of  July,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
mendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BRICK  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  Brick,  &c„  (Cumberland)  Board,  is  constituted  (constitution  published  at  page  1100 
of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv., 
page  £ 06),  varying  the  Award  of  the  Court  made  in  respect  of  the  Transport  Group,  No.  19  (Brick 
Carters,  &c.,  Cumberland)  Board,  published  in  Government  Gazette  of  27tli  September,  1918,  as  varied 
by  Order  of  the  Court  published  in  Government  Gazette  of  24th  December,  1918,  is  published  in 
accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912”,  and  the  Regulations 
thereunder.  E.  W.  HITCHING, 

(No.  2,062.)  Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  239  of  1919. 

Carters,  Brick,  &c.,  (Cumberland)  Board. 

Application  by  the  Trolly  Draymen  and  Carters’  Union  of  Suburbs  Industrial  Union  Employees. 
Thursday,  the  23rd  day  of  October,  1919. 

Brick  Carters  (Cumberland)  Award. 

Variation. 

1.  Delete  clauses  2 and  3 of  the  said  Award  gazetted  27th  September  1918,  and  substitute  the 
following  clauses  in  lieu  thereof. 

2.  Wages. 

All  drivers  shall  he  paid  in  accordance  with  the  follcving  scale,  viz.  : 


per. 


ek. 


Weekly  hands—- 

Drivers  of  one  horse  ... 
Drivers  of  two  horses  ... 
Drivers  of  three  horses 
Drivers  of  four  horses... 


£.  s.  d. 
3 17  O 
8 17  O 
3 17  0 

3 17  0 


And  4s.  extra  per  man  per  week  for  each  additional  horse. 

3.  Overtime. 

All  work  done  before  the  fixed  starting  time  or  after  the  fixed  finishing  time,  or  after  5 p.m.,  as 
prescribed  in  subclause  ( b ) of  clause  5,  shall  be  paid  for  at  the  following  rates,  viz.,  drivers  of  one  horse 
Is.  7£d.  per  hour,  with  threepence  (3d.)  per  hour  extra  for  each  additional  horse  up  to  four  or  more. 

2 This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette  and 
shall  remain  in  force  thereafter  until  the  10th  day  of  October,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend- 
ment of  the  Industrial  Arbitration  Act. 

H.  R.  CUR  LEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


POTTERY  CARTERS  AND  MOTOR-WAGGON  DRIVERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No,  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  Ol  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  Brick,  &c.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1160  of 
No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv,  page 
506),  varying  the  Award  of  the  Court  made  in  respect  of  the  Transport  Group,  No.  19  (Brick  Garters, 
&c.,  Cumberland)  Board,  published  in  Government  Gazette  of  4th  October,  1918,  is  published  in 
accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  the  Regulations  there- 


under. 

(No.  2,061). 


E.  W.  KUCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  313,  of  1919. 

Carters,  Brick,  &c.  (Cumberland)  Board. 

Application  by  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs,  Industrial  Union 

of  Employees. 

Friday,  the  24th  day  of  October,  1919. 

Pottery  Carters  and  Motor-Waggon  Drivers  (Cumberland)  Award. 

Variation. 

1.  Delete  subelauses  («)  and  (b)  of  clause  2 of  the  said  Ivard  gazetted  4th  October,  1918,  and 
substitute  the  iollowing  subclauses  in  lieu 

(a)  Drivers  of  one  horse 
Drivers  of  two  horses 

Drivers  of  three  horses  

Drivers  of  four  horses  ... 

And  5s.  extra  per  m: 

(b)  Motor-waggon  drivers— Drivers  of  vehicles  with  a earning  capacity  not  exceeding  25  c»t. 

£3  17s.  per  week  ; exceeding  25  cwt.  and  not  exceeding  40  evst , £3  17s.  p^r  week  ; exceeding 
40  cwt.  and  not  exceeding  60  cwt.,  £3  17s.  per  week  ; exceeding  60  cwt , £4  2s.  per  week. 


i per 


week  for  each  additional  horse. 


per  week. 
£ s.  d. 

3 17  0 
3 17  0 

3 17  0 

3 18  o 
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MOTOR  WAGGON  DRIVERS,  RETAIL  STORES,  CUMBERLAND. 


2.  Delete  clause  3 of  the  said  Award  gazetted  4th  October,  1918,  and  substitute  the  following 

clause  in  lieu  thereof,-  3.  Overtime.  . . . 

fa\  Horse-drivers— All  work  dote  before  the  fixed  starting  time  or  after  the  fixed  finishing  time,  or 
(0)  ate  6 p^' prescribed  in  subclame  (6)  of  clause  5,  shall  be  paid  for  at  the  following  rates, 
viz.,  drivers  of  o?ne  horse  Is.  9$d.  per  hour,  with  3d.  per  hour  extra  for  each  additional  horse 

lb)  Motor- waggon  drivers— W here  the  carrying  capacity  of  the  vehicle  is  not  over  25  cwt.,  Is.  9|d. 
( per  hourf  with  an  extra  3d.  per  hour  for  each  extra  ton  capacity  or  part  thereof,  up  to  a 

3.  TMs^LTatfon^ha'lttrke  effect  fourteen  days  after  publication  in  Government  Gazette,  and 

shall  remaia  in  force  until  the  17th  day  of  October,  1920.  , . . , . - 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 

amendment  of  the  Industrial  Arbitration  Act.  ^ HOLIN’ 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MOTOR  WAGGON  DRIVERS,  RETAIL  STORES,  CUMBERLAND. 

f Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

^ Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Carters,  &c.  Retail  Stores  (Cumberland)  Board  is  constituted  (constitution  published  at 
nage  1100  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette 
£ f w naw  5061  varying;  the  Award  of  the  Court  made  in  respect  of  the  Transport  Group,  No.  lb 
( Kpfail  'store  Carter*  &c  Cumberland)  Board  published  in  Government  Gazette  of  27th  September, 
(m8  L pubUs^^ln^ac^dancTwith  theW»°“  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the 

Regulations  thereunder.  PITCHING, 

(No.  2,057.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  317  of  1919. 

Carters,  &c.  Retail  Stores  (Cumberland)  Board. 

Application  by  the  Trolly  Draymen  and  Carter’s  Union  of  Sydney  and  Suburbs  Industrial  Union 
J of  Employees. 

Friday,  the  24th  day  of  October,  1919. 

Retail  Store  Motor  Waggon  Drivers  (Cumberland)  Award. 

. Variation. 

1.  Delete  clause  3 of  the  said  Award  gazetted  27th  September,  1918,  and  substitute  the  following 
clause  in  lien  thereof:-  3.  Wages. 

It)6 Weekl^’hatMs— Damirs  ^f^veldcles^ <w\<tT,S a~ carrying  capacity  up  to  and  not  exceeding  20  cwt 
£3  17s  Od.  per  week  ; over  20  cwt.  but  not  exceeding  60  cwt.  £3  17s.  0d.  per  week ; over  60 
cwtbutnot  exceeding  80  cwt.  *3  18s.  Od.  per  week;  and  for  each  additional  ton  or  part 

(5)  carting  or  delivering  furniture  extra  hands  shall 

be  entitled  to  the  wage  and  other  conditions  prescribed  for  drivers  of  motor  waggons  of  a 

(c)  cTsual^ds^Jrivera^f  whi^with  a carrying  capacity  up  to  and  not  exceeding  20  cwt. 
12s.  lOd.  per  day  ; over  20  cwt.  but  not  exceeding  40  cwt.  13s.  per  day  ; and  over  40  cwt.  14s. 

<d)  Where^  driver  absents  himielf  from  work  through  causes  other  than  sickness . any  expense  in 
2.  IhriVlriariol  ’shall  Uke  Effect*  "f  ourteen  ays  Ifter  VbJicatiTn  in  Government  Gazette  and 
shah  toh  apply^fofa  variation  of  this  Award  in  the  event  of  any 

amendment  of  the  “Industrial  Arbitration  Act,  1912.  H R CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TIP  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

f ..  Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 

lliE  loliowmg  Order  Of  the  Court,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  Tip,  &e.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1100  of 
No.  41  of  Government  Gazette,  dated  21st  February,  1919-see  also  Industrial  Gazette,  vol  xv  pa*e 
507),  varying  the  Award  of  the  Court  made  in  respect  of  the  Transport  Group,  No.  17  (Tipcarters  &c  * 
Cumberland)  Board,  published  in  Government  Gazette  of  10th  May,  1918,  is  published  in  accordance 
with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,060.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  300  of  1919. 


Carters,  Tip,  &c.  (Cumberland). 

Application  by  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs,  Industrial 

Union  of  Employees. 

Thursday,  the  23rd  day  of  October,  1919. 


Tip  Carters  (Cumberland)  Award. 

Variation. 

1 . Delete  from  subclause  (a)  of  clause  1 of  the  said  Award,  gazetted  10th  May,  1918,  the  figures 
“ 56£  ” and  substitute  the  figures  “ 55£  ” in  lieu  thereof. 

2.  Delete  clauses  3,  4,  and  5 of  the  said  Award,  gazetted  10th  May,  1918,  and  substitute  the 
following  clauses  in  lieu  thereof . — 


3.  Wages. 

(a)  Drivers  shall  be  engaged  as  either  weekly  hands  or  casual  hands. 

( b ) Weekly  hands.— Driver’s  rate  of  pay  shall  be  £3  18s.  6d.  per  week  for  drivers  of  one  horse- 
£4  5s.  per  week  for  drivers  of  two  horses,  and  8d.  per  day  extra  for  each  additional  horse. 

(c)  Weekly  hands.— Drivers  engaged  in  the  collection  and  removal  of  garbage,  household  and 
street  refuse,  shall  be  paid  the  following  minimum  rates  of  pay  : — Drivers  of  one  horse,  £4  Is.  per 
week ; drivers  of  two  horses,  £4  7s.  per  week,  and  8d.  per  day  extra  for  each  additional  horse’. 

(d)  Casual  hands. — A driver  engaged  as  a casual  hand  shall  be  paid  Is.  per  day,  plus  one-sixth  of 
the  weekly  wage  prescribed  for  drivers  in  the  class  in  which  he  is  working:  Provided  that  where  a 
driver  (weekly  hand),  working  under  the  provisions  of  subclause  (6),  is  called  upon  to  do  work  for 
which  payment  is  provided  in  subclause  (c),  the  said  driver  shall  be  paid  8d.  extra  for  each  day,  or  part 
thereof,  he  is  so  employed. 

5.  Overtime. 

All  work  done  before  and  after  the  fixed  starting  and  finishing  times  respectively,  between  the 
earliest  and  latest  times  mentioned  in  clause  1 (a),  shall  be  paid  for  at  the  following  rate,  viz. : — Drivers 
of  one  horse,  Is.  7d.  per  hour,  with  a minimum  of  fid. ; drivers  of  two  horses,  Is.  lOd.  per  hour,  with  a 
minimum  of  6d. ; drivers  of  three  or  more  horses,  2s.  Id.  per  hour,  with  a minimum  of  8d. 

o.  Delete  clause  15  of  the  said  Award,  gazetted  10th  May,  1918,  and  substitute  the  following 
clause  in  lieu  thereof  : — 

15.  Area,  Incidence,  and  Duration. 

This  Award  shall  be  binding  upon  all  tip-carters  and  their  employers  in  the  county  of  Cum- 
berland, within  the  jurisdiction  ol  the  Carters,  Tip,  &c.  (Cumberland),  Board.  It  shall  take  effect 
fourteen  days  after  publication  in  Government  Gazette,  and  shall  remain  in  force  thereafter  until  the 
1st  day  of  December,  1920. 

Provided  that  either  party  may,  after  the  Board  of  Trade  has  fixed  a Living  Wage,  apply  for 
consequent  variations  of  the  rates  of  wages. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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STOREMEN  AND  PACKERS,  WHARF  STORES,  STATE. 


STOREMEN  AND  PACKERS,  WHARF  STORES,  STATE. 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  7th  November,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  the  Government 
Gazette  of  6th  June,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Storemen  and  Packers,  Wharf  Stores  (State)  Board  is  constituted  (constitution  published  at  page 
1101,  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol. 
xv,  page  509),  is  published  in  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act, 
1912,”  and  the  regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,064.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  339  of  1919. 

Storemen  and  Packers,  Wharf  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  Branch  , 

Industrial  Union  of  Employees. 

Tuesday,  the  28th  day  of  October,  1919. 

Storemen  and  Packers,  Wharf  Stores  (State)  Award. 

Variation. 

1.  Delete  clauses  3 and  4 of  the  said  Award  gazetted  6th  J une,  1919,  and  substitute  the  following 
clauses  in  lieu  thereof 

3.  Wages. 

The  minimum  rates  of  pay  shall  be  as  follow  : — 

Weekly  Hands,  £4  6s.  per  week. 

Casual  Hands,  2s.  3d.  per  hour. 

4.  Overtime. 

For  all  work  done  before  the  earliest  and  after  the  latest  hours  mentioned  in  clause  1 , overtime 
shall  be  paid  to  both  weekly  and  casual  hands  at  the  rate  of  3s.  4£d.  per  hour,  except  as  hereinafter 
provided.  Provided,  that  after  2 p.m.  on  Saturday,  and  from  midnight  to  8 a in.  on  all  days  except 
Sundays,  Christmas  Day,  and  Good  Friday,  the  rate  shall  be  not  less  than  at  the  rate  of  4s.  6d.  per 

hour. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette 
and  shall  remain  in  force  thereafter  until  19th  J une,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TRANSPORT— SEA 

FIREMEN  AND  DECKHANDS,  &c„,  SYDNEY  FERRIES,  LIMITED. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919. 

THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  25th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Ferries 
(Port  Jackson  and  Newcastle)  Board  is  constituted  (constitution  published  at  page  5712  of  No.  240  of 
Government  Gazette,  dated  17th  October,  1919,)  is  published  in  accordance  with  the  provisions  of  the 
“ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,047.)  Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  289  of  1919. 

Ferries  (Port  Jackson  and  Newcastle)  Board. 

Application  by  the  Firemen  and  Deckhands’  Association  of  New  South  Wales 
1 1 ' Industrial  Union  of  Employees. 

Friday,  thi  241  h day  of  October,  1919. 

Ferries,  Firemen  and  Deckhands,  &c.,  (Sydney  Ferries,  Limited)  Award. 

Variation. 

1.  Delete  clause  6 of  the  said  Award,  gazetted  25th  April,  1919,  and  substitute  the  following 
clause  in  lieu  thereof  : — 

6.  Wages. 

The  minimum  rates  of  wages  shall  be  as  follows  ’ — 


Per  week. 

£ s.  d. 
.456 
.279 
. 2 11  4 
. 3 17  0 


Firemen  

Deckhands  till  reaching  the  age  of  20  

Deckhands,  20  to  21  years 

Deckhands,  over  21  years 

It  is  agreed  between  the  parties  that  on  the  Lane  Cove  Service  there  shall  be  no  restrictions  on 
the  employment  of  junior  deckhands,  but  in  the  other  branches  of  the  service  thi  Sydney  Femes, 
Limited,  shall  have  the  right  to  employ  one  junior  for  every  three  adults. 

No  boys  under  18  years  of  age  shall  be  employed  as  deckhands. 

Turnstile  attendants  in  the  employ  of  the  Company  on  the  1st  of  October,  1919,  and  then  re 


ceivm  g — 


£ s.  d.  £ 

3 12  6 per  week  shall  now  receive  4 
3 10  0 „ „ 4 

3 5 0 - ..  4 


d. 

6 per  week. 

0 

w „ 0 „ 

pectively  and  shall  receive  an  increase  of  2s.  6d.  per  week  for  each  succeeding  year  of  satisfactory 
service  until  the  maximum  rate  of  £4  9s.  6d.  has  been  attained.  . ,,,,,, 

Turnstile  attendants  who  entered  the  employ  of  the  Sydney  Ferries,  Limited,  since  the  1st  day 
of  Anril  1916,  and  who,  during  the  year  1916,  were  entitled  to  a wage  of  £2  10s.  per  week,  shall  receive 
the  increment  to  which  they  were  entitled  under  the  prior  industrial  agreement  of  the  2nd  day  of  F ebruary, 
191G  together  with  an  additional  sum  of  7s.  6d.  per  week,  and  shall  also  receive  an  increase  of  2s.  fad. 
per  week  for  each  succeeding  year  of  satisfactory  service  until  the  maximum  wage  of  £4  9s.  6d.  has  been 

attained^  attendants  who,  while  in  the  employ  of  the  company,  are  promoted  to  turnstile 
attendants,  shall,  as  from  the  date  of  their  appointment  as  turnstile  attendants,  receive  £3  19s.  6d  per 
week  and  other  persons  appointed  to  the  turnstile  staff  after  the  date  thereof  shall  commence  at  the 
rate  of  £3  17s  per  week,  and  both  the  last-mentioned  employees  shall  receive  an  increase  of  2s.  fad.  per 
week  for  each  succeeding  year  of  satisfactory  service  until  the  maximum  rate  of  £4  9s.  6d.  has  been 

attained*  Per  week. 


Passage  attendants — 

Adults  

Under  21  years  of  age 

Collectors 

Lavatory  attendants — Men  

„ „ Women  

Change  glllslarge^'oxes>  Wilson’s  Point  and  Neutral  Bay  jetties  at  Circular  Quay 

Coaling  hands  

Leading  coaling  hands ••• 

When  coaling  hands  are  required  to  work  on  Sunday  as  well  as  the  other  six  (6)  days  of  the 
week  overtime  at  the  rate  of  time  and  a half  for  the  actual  number  of  hours  so  worked  on  Sundays 
shall  ’be  paid.  Such  provisions  shall  not  apply  when  coaling  hands  work  on  Sunday  m order  to  have 
the  following  day  off.  Pcr  weeh 

Wharf  hands  and  cleaners — ^ , P*  d’ 

Under  18  years  of  age  ...  ...  ...  •••  2 7 9 

Over  18  years  of  age  and  until  reaching  20  years  of  age ^ v 

From  20  to  21  years  of  age  

Over  21  years  of  age  ...  ...  •••  tv  rtt 


2 11 
3 17 
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It  is  agreed  between  the  parties  that  the  Company  shall  have  the  right  to  employ  one  junior  to 

every  employed  on  the  all-night  passenger  boat  running  between  Circular 

Quay  and  Milson’s  Point  shall  receive  a wage  of—  per  week< 

£ s.  d. 

. ...  4 9 0 

Firemen  •**  410 

2. 'I’his^variation* shall  take  effect  fourteen’days  after  publication  in  the  Government  Gazette 
and  shall  remain  in  force  thereafter  until  9th  May,  1922.  . . . 

Leave  is  reserved  to  either  party  to  apply  to  the  Court  m the  event  of  any  new  legislation 

being  enacted.  H R>  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


FIREMEN  AND  DECKHANDS,  &c.,  WATSON’S  BAY  AND  SOUTH  SHORE  FERRY 
n COMPANY,  LIMITED. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919*3 

Industrial  Registrar  s Office,  Sydney,  31st  October,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  25th  April, S1919,  made  in  and  in  relation  to  the  industries  and  callings  m respect  which  t 
Ferries  (Port  Jackson  and  Newcastle)  Board  is  constituted  (constitution  published  at  page  5712  of 
1^^240  of  Government  Gazette,  dated  17th  October,  1919)  is  published  m accordance  with  the 
provisions  of  the  “Industrial  Arbitration  Act,  1912,  ’ and  the  Regulations  thereunder. 

P F.  W.  KITCHING, 

(No.  2,048.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  289  of  1919. 

Ferries  (Port  Jackson  and  Newcastle)  Board.  . . 

Application  by  the  Firemen  and  Deckhands  Association  of  New  South  W ales  Industrial  Union  of 
1 v J Employees. 

Friday,  the  24th  day  of  October,  1919. 

Ferries— Firemen  and  Deckhands,  &c.  (Watson’s  Bay  and  South  Shore  Steam  Ferries  Company, 

Limited)  Award. 

Variation . 

1 Delete  clause  6 of  the  said  Award  gazetted  25th  April,  1919,  and  substitute  the  following 
clause  in  lieu  thereof  Wag(;a_ 


Per  week, 
d. 


Turnstile  hands  (with  yearly  increments  of  2s.  6d.  per  week  until  £4  4s. 

is  reached) 

Passage  hands 


6d. 


3 17 
3 17 

2 19 

3 19 
2 6 
2 10 

3 17 

4 5 
2 6 10 
2 10  0 
3 17  0 


Under  21  years  ... 

Collectors  

Cleaners,  18  to  20  years 
,,  20  to  21  ,, 

, , Adults 
Firemen... 

Deckhands,  1 8 to  20  years 
„ 20  to  21  „ 

,,  Adults 

It^a  agre^Tbetween'the  parties' that  the  Company  shaii  have  £ 

£ s.  d. 
4 5 6 

Yard  firemen  3 17 

Yard  deckhands...  •••  * 

If  engaged  as  such.  . , . 

No  boy  under  18  years  to  be  employed  as  deckhand.  ^ g 

Coaling  hands  ... 


0 


6 
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2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  9th  May,  1922. 

Leave  is  reserved  to  either  party  to  apply  to  the  Court  in  the  event  of  any  new  legislation  being 
unacted. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


FIREMEN  AND  DECKHANDS,  &c.,  PORT  JACKSON  AND  MANLY  STEAMSHIP 

COMPANY,  LIMITED. 

[Published  in  Government  Gazette,  No.  248,  of  31st  October,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  31st  October,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  Section  14  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Ferries  (Port  Jackson  and  Newcastle)  Board  is 
constituted  (constitution  published  at  page  5712  of  No.  240  of  Government  Gazette,  dated  17th 
October,  1919)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,046)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION  OF  NEW  SOUTH  WALES. 

No.  244  of  1919. 

Ferries  (Port  Jackson  and  Newcastle)  Board. 

Application  by  the  Firemen  and  Deckhands’  Association  of  New  South  Wales  Industrial  Union 

of  Employees. 

Wednesday,  the  22nd  day  of  October,  1919. 

Ferries,  Firemen  and  Deckhands,  &c.,  (Port  Jackson  and  Manly  Steamship  Company,  Ltd.)  Award. 

Part  1. — Passenger  Boats. 

1.  Hours  of  Labour. 

The  hours  of  labour  shall  be  as  follows  A 96-hour  fortnight  on  ordinary  working  days,  that 
is  days  other  than  Sundays  or  gazetted  holidays,  the  division  of  the  ordinary  hours  of  the  fortnight 
to  be  such  that  not  more  than  54  hours  shall  be  worked  in  one  week,  and  not  more  than  the  balance 
of  the  96  hours  in  the  succeeding  week.  A working  day  to  be  not  less  than  six  hours  and  not  more 
than  twelve  hours,  but  departures  from  this  rule  to  be  permissible  by  mutual  consent  of  The  employers 
and  the  Firemen  and  Deckhands’  Association  of  New  South  Wales. 

Any  boat  working  more  than  twelve  hours  on  Sundays  and  holidays  shall  Avork  it  in  two  shifts 
but  departures  from  this  rule  to  be  permissible  by  mutual  consent  of  the  employers  and  the  said 
Union. 

It  is  mutually  agreed  between  the  employers  and  the  aforesaid  Union,  that  no  further  increase 
of  wages  shall  be  asked  for  by  the  said  Union  during  the  currency  of  this  Award. 

Watchmen. 

The  hours  of  labour  shall  be  not  more  than  60  per  week,  six  days  to  constitute  a week’s  work. 

Sundays  and  holidays  shall  be  paid  at  time  and  a half. 

Turnstile  Hands  and  Change  Boys. 

The  hours  of  labour  shall  be  48  per  week  of  seven  days,  with  no  extra  payment  for  work  per- 
formed that  does  not  exceed  48  hours  (Sundays  included);  if  48  hours  is  exceeded,  overtime  rates  to 
be  paid. 

2.  Wages. 

The  minimum  weekly  rates  of  wages  shall  be  as  follows,  viz  : — 

£ s.  d. 

Firemen,  21  years  of  age  and  over  21  years  of  age,  firing  six  furnaces  ...  4 10  6 

Firemen,  21  years  of  age  and  over  21  years  of  age,  firing  four  furnaces  or 

less  than  four  furnaces  ...  ...  ...  ...  ...  ...  ...  4 7 6 

Greasers  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  4 7 6 

Deckhands  ...  ...  ...  ...  ...  ...  ...  ...  ...  3 19  0 

Wharf  Hands  (including  cargo  wharf)  ...  ...  ...  ...  ...  319  0 


No.  5] 


N.S.W.  INDUSTRIAL  GAZETTE— Nov„  1919. 


763 


FIREMEN  AND  DECK  HANDS,  &c. 


£ s.  d. 

Watchmen  ...  3 19  0 

Turnstile  Hands,  21  years  and  over  21  years  of  age  ...  4 6 6 

Turnstile  Hands,  youths  up  to  21  years  of  age — 

First  year  ... 

Second  year... 

And  thereafter  to  21  years  of  age  ... 

Change  boys,  not  over  17  years  of  age 

Youths  working  on  vessels  (brass  boys) 

Men  coaling  at  the  yard  (Neutral  Bay) 

3.  Overtime. 

Overtime  shaLl  be  paid  on  the  ordinary  working  days  of  any  one  week  at  the  rate  of  time  and 
a quarter  for  the  first  two  hours,  and  time  and  half  thereafter ; Sundays,  time  and  a half ; holidays — 
Every  employee  under  the  said  agreement  is  to  receive  each  calendar  year  twelve  consecutive  holidays, 
but  if  he  has  not,  at  the  beginning  of  his  holidays,  been  twelve  consecutive  months  in  the  employ  of 
the  company,  then  he  is  to  receive  one  day’s  holiday  for  each  consecutive  month  that  he  has  been  in 
such  employment,  but  in  no  case  exceeding  twelve  days.  Such  holidays  shall  be  taken  at  times 
directed  by  the  employer.  If  an  employee  is  discharged  or  resigns  in  any  calendar  year  before  having 
received  his  holidays,  then  he  is  to  receive  one  day’s  pay  for  each  calendar  month’s  service  since  the 
finish  of  his  last  preceding  annual  holiday;  or  if  he  has  not  been  in  the  employment  long  enough  to 
have  had  a holiday,  then  he  is  to  receive  one  day’s  pay  for  each  month  of  his  employment. 

Overtime  shall  not  be  payable  if  it  is  occasioned  by  a steamer  returning  to  Sydney  in  consequence 
of  drawbacks,  bad  weather,  or  accidents  to  machinery,  but  shall  be  paid  for  work  done  after  the  vessel 
is  properly  moored. 

4.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  Prince 
of  Wales’  Birthday,  King’s  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  also  any  day 
proclaimed  in  the  Government  Gazette  as  a public  holiday  and  observed  as  such. 

5.  Casual  Labour. 

All  labour  employed  for  less  than  a week  shall  be  deemed  casual  labour,  and  shall  be  paid  for 
at  the  following  rates,  viz.  : — 

Firemen  and  Greasers — One  shilling  and  ninepence  three-eighths  per  hour. 

Deckhands — One  shilling  and  sevenpence  three  farthings  per  hour. 

Firemen  and  Greasers  working  in  bilges  and  confined  spaces — One  shilling  and  eleven  pence 
three  farthings  per  hour. 

Deckhands,  while  engaged  at  general  painting — One  shilling  and  ninepence  three-eighths  per 

hour. 

6.  Termination  of  Employment. 

The  employer  shall  give  to  the  employees,  and  employees  shall  give  to  their  employers,  one 
week’s  notice  of  their  intention  to  terminate  employment. 

Provided  that  this  clause  shall  not  affect  the  right  of  the  employer  to  dismiss,  without  notice, 
any  employee  for  misconduct  or  refusing  duty. 

7.  Extra  Duties  of  Employment. 

Deck  hands  shall  assist  in  coaling  the  steamers  at  Neutral  Bay  or  elsewhere,  and  they,  as  well 
as  the  firemen  and  all  other  employees  shall  at  all  times  do  whatever  may  be  required  to  secure  the 
safety  of  the  passengers  and  steamers  in  case  of  emergency. 

8.  General  Conditions. 

(а)  All  overtime  to  be  paid  fortnightly. 

(б)  Coaling  vessels  at  the  Company’s  yard  at  Neutral  Bay— the  Union  agrees  that  the  Company 
shall  use  their  discretion  in  coaling  vessels ; but  if  any  vessel  or  vessels  is  coaled  on  Sunday  the  rate  of 
pay  shall  be  not  less  than  two  shillings  and  sixpence  per  hour,  or  any  part  of  an  hour  worked. 

(c)  Men  called  on  duty  when  the  vessel  does  not  go  into  commission — When  any  employees 
are  called  to  commence  work  on  any  vessel  or  vessels  of  the  Port  Jackson  and  Manly  Steamship 
Company  Limited  on  Sundays,  such  employees  shall  be  paid  not  less  than  two  hours  if  the  said  vessel 
or  vessels  fails  to  take  up  the  run  and  the  employees  do  not  commence  work. 

( d ) Brass  boys,  while  engaged  in  performing  deckhands’  work  during  the  absence  of  deckhands 
shall  be  paid  deck  wages  for  such  work  performed. 


..  2 15  1.0 

..  3 1 10 

..  19  1 

..  2 9 7 

4 9 0 
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Part  2. — Cargo  Boats. 

1 It  is  mutually  agreed  between  the  employer  and  the  aforesaid  Union  that  no  further  increase, 
ot  wages  shall  be  asked  for  by  the  said  Union  as  to  this  Part  during  the  currency  of  this  Award. 

2.  Engagement. 

AH  employment  shall  be  by  the  week,  and  except  by  mutual  consent  a week’s  notice  shall  be 
given  by  either  employer  or  employee  of  the  termination  of  employment,  or  the  employer  may  pay 
one  week’s  wages  in  lieu  of  such  notice.  Wages  and  any  overtime  allowance  shall  be  paid  weekly. 

3.  Hours  of  Labour. 

The  maximum  number  of  hours  to  be  worked  by  any  employee  in  any  week  to  entitle  him  to 
receive  the  weekly  wages  herein  agreed  upon  shall  be  forty-eight.  These  hours  shall  be  worked  between 
6 a.m.  and  6 p.m.  on  Mondays  to  Fridays  and  between  6 a.m.  and  1 p.m.  on  Saturdays,  and  such  hours 
are  hereinafter  called  the  prescribed  hours. 

4.  Meal  time. 

The  said  employer  shall  allow  half-an-hour  off  between  t a.m.  and  8 a.m.  for  breakfast,  and 
half- an- hour  between  noon  and  2 p.m.  for  dinner. 

5.  Wages. 

Deckhands  on  cargo  steamers,  the  minimum  weekly  wages  shall  be  £3  10s. 

Firemen  on  cargo  steamers,  the  minimum  weekly  wages  shall  be  £4  7s.  6d. 

6.  Dual  Position. 

Any  employee  who  occupies  two  positions  shall  receive  the  wage  fixed  for  the  higher-paid 
position. 

7.  Overtime. 

Payment  shall  be  made  at  double-time  rates  for  all  time  worked  on  Sundays,  and  at  the  rate  of 
time  and  a half  for  all  time  worked  on  public  holidays.  ......  . , 

Holidays  not  worked  shall  be  paid  for  at  ordinary  time  rates.  For  all  other  time  worked 
outside  or  in  excess  of  the  prescribed  hours,  payment  shall  be  made  at  the  rate  of  time  and  a quarter 
for  the  first  two  hours  and  time  and  a half  afterwards. 

If  an  employee  is  not  allowed  the  full  time  for  a meal  between  noon  and  2 p.m.,  he  shall  be 
paid  at  the  rate  of  time  and  a half  for  the  difference  between  these  hours  and  the  time  which  should 
have  been  allowed  him. 

8.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s 
Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  also  any  day 
proclaimed  in  the  Government  Gazette  as  a public  holiday  and  observed  as  such. 

Part  3. — General. 

1.  Preference. 

Preference  of  employment  shall  be  given  to  members  of  the  Firemen  and  Deckhands’  Association 
of  New  South  Wales  Industrial  Union  of  Employees  : Provided  that  no  preference  need  be  given  as 
against  returned  soldiers  and  sailors. 

2.  Area,  Incidence,  and  Duration. 

This  award  shall  apply  to  the  Port  Jackson  and  Manly  Steamship  Company  Limited  and  its 
employees  herein  mentioned  and  within  the  jurisdiction  of  the  Ferries  (Port  Jackson  and  Newcastle 
Board!  It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall 
remain  in  force  for  a period  of  two  years  thereafter. 

Leave  is  reserved  to  either  party  to  apply  to  the  Court  in  the  event  of  any  new  industrial 

legislation.  H K CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TABLE  OF  AWARDS  IN  FORCE, 

21st  November,  1919, 

The  Area  over  which  the  provisions  of  the  Award?  operate  is,  except  where  otherwise  indicated,  the  whole  State 

aiw  * excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V indicates  variation  by  Board.  A.C.,  award  of  Court.  V C.  variation  by  Court. 

VVc  or  V cl  , variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  awards  com  ng  into  operation  in  the  period  from  25  h October  to  21st  November,  1919,  and  published 
JNCW  »w*iu»  wm  is  in  thi3  part>  ace  shown  in  heavy  type.  


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


BROKEN  HILL.  o . 

Industries  other  than  Mining  and  Smc.tmg 

Bakers  and  Pastrycooks  

Breadcarters  

Butchers •• 

Horse  Drivers  and  Wholesale  Em- 
ployees 

Hotel  and  Restaurant  Employees  . . 

Painters  ... 

Shop  Employees  

Wood  and  Fuel  Merchants’  Employees 
Mining  and  Smelting  Industries — 

Miners,  &e. 

Trades  and  Trades  Labourers 

BUILDING. 

Bricklayers  and  Tuckpointers  (State)— 
Bricklayers 

Tuckpointers 

Builders’  Labourers  (State) — 

Builders’  Labourers  (Cumbeiland 
and  Newcastle). 

Builders’  Labourers  (Country) . . . 

Carpenters  and  Joiners  (State) — 

Carpenters  and  Joiners  ••• 

Marble  Workers,  &c.  (State) — 

Marble  and  Slate  Workers 
Tile  layers  

Metal  Ceiling  Makers  and  Fixers  (State)— 
Metal  Ceiling  Fixers  (Cumberland  ano 
Newcastle). 

Painters,  &e.  (State)  

Plasterers,  &c.  (State) — 

Plasterers  

Plasterers — Shophands  and  Casters  .. 
Plumbers  and  Gas  fitters  (State) — - 

Plumbers,  Ac.  (Cumberland) 

Plumbers,  &c.  (Newcastle) 

Slaters,  &c.  (State)  ...  


Gazettal. 

Expiry 
as  indicated 
Awards).§ 

Reference  I.G. 

•to. 

1 

Govt, 

Gazette 

No. 

Date. 

Yol. 

Fage. 

1 

185 

| 

10-11-16 

30-4- 

18. 

11 

170 

185 

10-11-16 

30-4- 

18 

11 

173 

50 

26-4-18 

31-3- 

20 

13 

611 

161 

4^7-19 

30-9- 

20 

16 

56 

15 

31-1-19 

31-12- 

19 

15 

350 

103 

13-7-17 

30-6- 

20 

12 

118 

V. 

164 

102 

20-12-18 

9-5-19 

30-6- 

■20 

f!5 

\15 

163 

792 

197 

8-8-19 

30-9- 

20 

16 

201 

A.C. 

222 

12-9-19 

30-9- 

-20 

16 

342 

A.C. 

219 

5-9-19 

30-9- 

-20 

16 

345 

v.c. 

59 

107 

20-4-17 

20-7-17 

\ 19-4- 

-20 

/H 

l* 1* 

1095 

303 

127 

14-7-15 

13-7- 

-18 

8 

213 

v.c. 

63 

107 

27-4-17 

20-7-17 

| 26-4- 

-20 

f 11 
\12 

1098 

306 

103 

13-7-17 

^ 27-4- 

-20 

12 

83 

933 

v.c. 

126 

30-5-19 

* 

15 

119 

3-8-17t 

l 8-1 2- 

-19 

P 2 

294 

v.c. 

38 

28-3-1 8 

/ 

l13 

454 

A.C. 

A.C. 

V.C. 

45 

107 

38 

28-2-19 

20-7-17 

28-3-18 

13-3-22 
\ 19-7-20 

J 

15 

(S 

534 

299 

450 

173 

13-10-16 

12-10 

-19 

10 

1378 

A.C. 

151 

29-11-18 

12-12 

-20 

14 

733 

A.C. 

v.c. 

103 

38 

13-7-17 

28-3-18 

} 12~7 

-20 

«0 

457 

a’.c. 

113 

13-9-18 

12-7 

-20 

14 

312 

40 

16-3-17 

J 

fH 

986 

v 

78 

25-5-1 7 

V 15-3 

-20 

-i  11 

1210 

v.c. 

38 

84 

28-3-18 
1 8-6-17 

J 7-0 

-20 

(.13 

11 

459 

1210 

A.C. 

107 

20-7-17 

19-7 

-20 

12 

l;  • 

304 

— — “ 7 , th  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912 

1 Rescission  end  replacement. in  force  until  rescinded  or  varied. 
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Gazettal. 


Govt.  I 
Gazette 

No.  1 


Date. 


Expiry 

(as  indicated  in 
Award).  \ 


Reference  l.G. 


Vol.  Page. 


.UILDING — comtinued, 

•Stonemasons,  &c.  (State )- 
Stonemasons,  &c. 
Monumental  Masons, 


&c. 


A.C. 

A.C. 

V.C. 

A.C. 


88 

97 

197 

45 


25-4-19 

2-5-19 

8-8-19 

28-2-19 


8-5-22 

8-5-22 

13-3-22 


15 

/15 

\16 

15 


796 

793 

203 

536 


Stone  Polishers  ... 

BUILDING  TRADES  GROUP— 

Por  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmillers,  S'ee  Building. 

For  Sawmillers,  See  Manufacturing — Furniture  and  Wooduorkina  Trades  &c 
CLOTHING  TRADES’  GROUP—  ‘ 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Clothina,  Textiles,  die. 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH)  GROUP— 

Tor  awards  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying, 
and  Smelting. 

[I  QMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding  ho  use  Employe' 

(Stale) — 

Club  Employees  (Cumberland) 

Hairdressers,  &c.  (State) 

Hospital  Nurses,  &c.  (State) — ■ 

Ambulance  Employees  (Cumberland) 

Hotel  Employees  (State) — 

Hotels  (Metropolitan  and  Suburban, 
extending  to  and  incl 
Manly,  Hornsby,  Parran 
and  Hurstville). 


Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland 
Northumberland). 

Restaurant,  &c,,  Employees  (State) — 
Caterers’  Waitresses  (Cumberland) 


and 


Restaurants 


(Cumberland 

umberiand.) 


and  North. 


(State)— 

Restaurants,  &c.,  in  Retail  Shops 


DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Domesti 
ENGINE-DRIVING. 

Engine-drivers,  General  (State) 


s 

1 

]. 

. A.C 
V.C. 

164 

169 

20-12-18 

11-7-19 

} 

2-1-2! 

f 15 

\1G 

. A.C. 

V.C. 

203 

238 

15-8-19 

31-10  19 

) 

28-8-21 

/ 16 
U6 

10 

25-1-17 

4-2-19 

11 

. A.C. 

166 

21-9-17 

I 

ri2 

i V.Ce. 

' 62 

17-5-18 

1 

1 13 

. V.C. 

164 

20-12-18 

Jr 

l 

1-7-20 

1 15 

V.C. 

84 

17-4-19 

V.C. 

169 

11-7-19 

j 

116 

I A.C. 

219 

5-9-19 

18-9-21 

16 

, A.C. 
V.C. 

157 

2 

7-9-17 

4-1-18 

} 

6-9-19 

/ 12 
l13 

A.C. 

164 

20-12-18 

1 

2- 1-20 

j 15 

V.C. 

169  i 

11-7-19 

/ 

\ 16 

A.C. 

162 

14-9-17 

1 

n 2 

V.C. 

10 

8-2-18 

t 

r 

I 

13-9-20  ■ 

J 13 

v.o. 

164  j 

20-12-18 

i 15 

1 V.C.  1 

169  | 

11-7-19 

j 

116 

and  Personal  Service. 


156 

8-9-16 

s 

1 

f10 

V.C. 

169 

6-10-16 

! 

1-  8-9-19 

J 10 

V.C. 

47 

30-3-17+ 

) 11 

V.C. 

180 

12-10-17 

J 

i 

(_  12 

A.C. 

245 

24-10-19 

6-11-20 

16 

79 

5-5-16 

4-5-19 

10 

Engine  Drivers,  Wheaten  Flour  Mills  (State) 

Engine-drivers,  Shearing  Sheds  and  Statons  ... 

ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers 
FOOD  SUPPLY  AND  DISTRIBUTION  (No.  1)  GROUP- 
FOOD  SUPPLY  AND  DISTRIBUTION  (No.  2)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing — Food  and  Drink 


104 

59 

349 

693 

741 

632 

588 

102 

800 

GO 

352 


491 

48 

107 

GO 


638 

269 

113 

61 


1096 

1387 

990 

643 

694 

129 


do. 


t ltescission  and  replacement.  T Complete  variation. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 


No.  5] 


N.S.W.  INDUSTRIAL  GAZETTE— 29  Nov.,  1919. 


767 


AWARDS  IN  FORCE  AT  21st  NOVEMBER, 

1919. 

9 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

FURNITURE  TRADES  GROUP—  , , „ , 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland), 
See  Manufacturing — Furniture  and  Woodworking  Trades,  &c. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing— Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances . 

GANGERS.  See  Labouring,  General. 

GASMAKERS’  GROUP—  * „ ,,  T 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services— Gas  Makers . 

GOVERNMENT  EMPLOYEES’  GROUP—  ^ T „ . 7 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services— Other  Governmental 

GOVERNMENT  RAILWAYS  GROUP- 

GOVERNMENT  TRAMWAYS  GROUP—  „ „ , „ 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services— Government  Railways 
and  Tramways. 

IRON  AND  SHIPBUILDING  TRADES  GROUP—  „ 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing— iron  Trades,  Metals,  Machines 
Implements,  Conveyances. 

LABOURING,  GENERAL. 

Gangers  (State) 


Labourers,  Railway  and  Road  Construction 
&c.  (State) — • • 

Railways,  &c.,  Construction 


Sewerage  Works  (Newcastle)  ... 
Rockchoppers  and  Sewer  Miners  (State) 


Surveyors’  Labourers  (State) 


A.C. 

Ill 

27-7-17 

1 

w 26-7-19 

ri2 

V.C. 

119 

3-8-17 

J 

l12 

A.C. 

71 

7-6-18 

1 

(-13 

V.C. 

89 

19-7-18 

i 

14 

V.C. 

151 

29-11-18 

1 

20-6-20 

J 14 

V.C. 

151 

29-11-18 

I 

1 if 

V.C. 

233 

3-10-19 

1 

I 16 

V.C. 

253 

7-11-19 

J 

IJ? 

188 

17-11-16 

16-11-18 

1 1 

IS 

9-2-17 

1 

| 

fii 

V.C. 

107 

20-7-17 

l 8-2-20 

1 12 

V.C. 

23 

22-2-1S 

J 

f 

L 13 

18 

9-2-17 

1 

I 

fll 

V.C. 

87 

15-6-17 

i 

L 8-2-20 

i 12 

V.C. 

174 

18-7-19 

J 

1 

1 16 

319 

322 


719 

70 

750 

751 
570 
697 
296 
764 
325 
377 
768 
110 
207 


Municipal  and 


LABOURERS’  GROUP—  _ „ . 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees, 

Shire  Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  Geneba^ 
For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services—  Other  Governmental. 

LEATHER  TRADES*  GROUP—  , _ „ , . , 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke 

Bootmakers,  See  Manufacturing — Clothing,  Textiles,  &c.  >TTTn.™„nTwn 

Saddle  and  Harness  Makers,  Portmanteau,  &c.,  Makers,  i ellmongcrmg— See  Manufacturing 

Coachmak^r^^Road)^'  See  Manufacturing— Iron  Trades,  Metals,  Machines,  Implements,  and 
Conveyances. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &e.  (Cumberland  and  Coun- 
try)— 

Brickmakers  (Bulli  and  Woonona) 


Brickmakers  (Cumberland) 


13 

2-2-17 

I 

I 

V.C. 

159 

13-12-18 

^ 1-2-20 

'15 

V.C. 

248 

31-10-19 

J 

1 

Il6 

223 

22-12-16 

1 

1 

1 

r;i 

Vpe. 

67 

4-5-17 

1 

j>  21-12-19 

-S 

i ii 

V.C. 

151 

29-11-18 

1 if 

V.C. 

248 

31-10-19 

1 

l 

. 16 

770 

151 

697 

476 

1122 

752 

699 


>t  section  Zb  OI  Tile  luuuainw  --- 

continue  in  force  until  rescinded  or  varied. 
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Industry  Board,  and  Awards  mado  in  and  in  relation  thereto. 

Gazettal. 

.Expiry 

(as  indicated  in 
Awards).§ 

Reference  I.Q. 

Govt. 

Gazette 

No. 

Date. 

VoL 

Pag*. 

I 

MANUFACTURING  (Brick,  Cement,  Pottery)- 

' 

continued. 

Brickmakers  (Lithgow  and  Bathurst) 

A.C. 

149 

29-11-18 

5-12-20 

14 

754 

Pipes  and  Terra-cotta  (Cumberland)  ... 

223 

22-12-16  ! 

L 91  19  10 

/n 

480 

V.C. 

35 

14-2-19 

\15 

538 

Potterv,  &c.  (Cumberland) 

A.C. 

151 

29-11-18  | 

12-12-21 

14 

757 

Brickmakers.  &c.  (Northumberland) — 

. 

Brickmakers,  &c. 

119 

3-8-17 

fi2 

359 

V.C. 

71 

4-4-19 

V 21-12-19 

< 15 

679 

V.C. 

248 

31-10-19 

J 

1 18 

700 

Pipe,  Pottery,  and  Terra-cotta  Makers! 

A.C. 

97 

2-5-19 

21-12-19 

15 

804 

Cement  Works  (Commonwealth  Portland 

Cement  Company  Ltd.  (Portland) 

123 

7-7-16 

f 10 

611 

V.C. 

130 

21-7-16 

> 0-7-19 

-f  io 

880 

V.C. 

37 

9-3-17 

j 

LH 

904 

Roofing-Tile  Makers  (State) — 

Roofing  Tile  Makers  (Cumberland) 

216 

15-12-16 

fn 

483 

V.C. 

119 

27-9-18 

y 14-12-19 

1 14 

520 

V.C. 

248 

31-10  19 

J 

\l6 

701 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female 

A.C. 

71 

7-6-18 

20-6-20 

13 

743 

(Cumberland). 

Bag  and  Sack  Repairers  (State) 

37 

9-3-17 

8-3-19 

11 

908 

Bespoke  Bootmakers,  &c.  (State) ... 

A.C. 

164 

20-12-18 

> 2-1-22 

ri5 

145 

V.C. 

45 

28-2-19 

115 

539 

Boot  and  Shoe  Manufacturers  (State) 

117 

30-6-16-j- 

l 9Q  IQ 

rio 

600 

V.C. 

84 

5-7-18 

l 14 

71 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18 

f!3 

357 

(State) 

V.C. 

77 

21-6-18 

1 21-2-20 

1 13 

698 

V.C. 

101 

16-8-18 

J 

L 14 

344 

Cutters  and  Trimmers  (Cumberland  and 

Newcastle — 

Cutters,  &c.  (Women’s  Garments) 

A.C. 

186 

19-10-17 

\ 14-9-18 

/ 12 

717 

195 

2-11-17* 

1 12 

719 

Cutters  and  Trimmers  (Men’s  Gar- 

13 

2-2-17 

\ 1-2-20 

/II 

737 

ments). 

V.C. 

111 

27-7-17 

1 12 

311 

Shirt  Cutters  ...  ... 

13 

2-2-17 

l 1-2-20 

J 11 

739 

V.C. 

166 

21-9-17 

1 12 

632 

Dressmakers,  &c.  (State) 

A.C. 

162 

14-9-17 

\ 13-9-18 

J12 

641 

V.C. 

8 

25-1-18 

\13 

269 

Milliners  (Cumberland  and  Newcastle) 

A.C. 

42 

5-4-18 

18-4-20 

13 

463 

White  Workers  and  Makers  of  Under- 

A.C. 

77 

21-6-18 

4-7-20 

14 

57 

clothing. 

Pressers,  &c.  (Cumberland  and  New- 

56 

31-3-16 

1 

f 9 

1109 

castle). 

V. 

156 

8-9-16 

y 30-3-19 

1 10 

1090 

V. 

159 

15-9-16 

J 

l io 

1381 

Rope  makers  (State) 

A.C. 

125 

11-10-18 

24-10-21 

14 

522 

Sailmakers  (State)  ...  . 

A.C. 

101 

16-8-18 

29-8-21 

14 

356 

Shirtmakers  (State) 

A.C. 

57 

10-6-18 

9-5-20 

13 

621 

Straw  Hat  Makers,  Cumberland  

A.C. 

145 

20-6-19 

3-7-21 

16 

62 

Tailors,  &c.  (Country) — 

Order  and  Chart  Tailors 

175 

20-10-16 

1 

fH 

114 

178 

27-10-16a 

>-  19-10-18 

<!  ii 

115 

V.Ce. 

180 

12-10-17 

J 

L 12 

631 

* Correction.  t Rescission  and  replacemen 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Award* 
continue  in  force  until  rescinded  or  varied. 

a Correction  (printed  on  same  Gazette  slips  as  original  Awards). 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


re  to. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

VoJ. 

Page. 

A.C. 

81 

1-6-17 

31-5-20 

11 

1213 

13 

2-2-17 

fn 

716 

V.C. 

v.c. 

27 

67 

23-2-17 

4-5-17 

1-2-20 

ju 
1 11 

879 

1101 

V. 

77 

21-6-18 

j 

113 

697 

21 

16-2-17 

15-2-20 

11 

872 

A.C. 

203 

15-8-19 

f OQ  ft  91 

/ 16 

354 

V.C. 

253 

7 11-19 

116 

702 

A.C. 

V.C. 

12 

45 

1-2-18 

28-2-19 

J 30-11-19 

/ 13 
\15 

272 

540 

157 

7-9-17 

6-9-19* 

12 

512 

74 

18-5-17 

17-5-19 

11 

1252 

A.C. 

149 

22-11-18 

5-12-20 

14 

762 

225 

29-12-16 

28-12-19 

11 

487 

182 

3-11-16 

2-11-19 

11 

142 

A.C. 

62 

17-5-18 

l i a k 9A 

n 3 

594 

65 

24-5-18* 

\13 

598 

A.C. 

97 

2-5-19 

15-5-  2 1 

15 

807 

A.C. 

V.C. 

203 

253 

15-8-19 

7-11-19 

| 28-8-21 

M6 

\16 

357 

703 

A.C. 

89 

19-7-18 

14 

201 

V.C. 

151 

29-11-18 

1-8-19 

14 

738 

A.C. 

222 

12-9-19 

25-9-21 

16 

360 

A.C. 

219 

5-9-19 

18-9-21 

16 

362 

A.C. 

219 

5-9-19 

18-9-21 

16 

366 

A.C. 

30 

8-3-18 

7-3-21 

13 

370 

A.C. 

42 

21-2-19 

6-3-22 

15 

540 

A.C. 

15 

31-1-19 

20-1-20 

15 

345 

178 

27-10-16 

l 1111ft 

J11 

135 

V. 

223 

22-12-16 

> 1-11— lo 

\n 

414 

A.C. 

62 

17-5-18 

15-4-21* 

13 

590 

A.C. 

84 

5-7-18 

"j 

f14 

60 

V.Ce. 

127 

18-10-18 

v 18-7-20 

1 14 

510 

V.C. 

174 

18-7-19 

J 

116 

208 

A.C 

50 

7-3-19 

1-8-21 

15 

546 

A.C. 

195 

2-11-17 

f12 

720 

V.C. 

55 

3-5-18 

l 1-11-20 

1 13 

589 

V.C. 

245 

24-10-19 

J 

116 

704 

A.C. 

195 

2-11-17 

1-11-20 

12 

724 

MANUFACTURING  (Clothing,  Textiles,  &c.)- 

continucd, 

T Mora,  &s.  (Cumberland  and  Newcastle) 
Chart. 

Tailors,  &c.,  Order ... 


Tailors,  &c..  Ready-made  (State) 
Textile  Workers  (State) 

MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.). 

Electro  platers  (State) 

Jewellers,  &c.  (State) — 

Manufacturing  Jewellers 

Metal  Badge  Workers 

Mechanical  Opticians,  &e.  (State)  ... 
Watchmakers,  &c.  (State) 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country) 

Aerated  Waters  (Cumberland)... 

Balers  and  Breadcarters (Northumberland) 

Bakers  

Breadcarters  

l akers  and  Breadcarters  (South  Coast) — 
Bakers  ...  ...  ...  ... 

Breadcarters 

Bakers  and  Breadcarters  (State) 

Bakers  (Country)  

Breadcarters  (Country) 

Bakers  (North  Coast) 

Biscuit  and  Cake  Makers  (State)  

Breadcarters  (Cumberland) 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs) 

Butchers  (Northumberland)  ... 
Butchers,  Retail  (Cumbsrland)  

Butchers,  Wholesale  (Cumberland) — 

Casing  Cleaners 

Slaughter-house  Employees  (Cum 
berland) 

Slaughter-house  Employees,  B. 
Richards  and  Sons,  Ltd. 


* Correction.  t Complete  variation. 

j>  Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continu® 

In  force  until  rescinded  or  varied. 

i Or  till  6 months  after  the  termination  of  the  war,  whichever  shall  happen  first. 

75171— L 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


zont. 


MANUFACTURING  (Food  and  Drink,  &c.)- 

Butter  Factories,  Sic.  (State) — 

Bacon  Factories  (Cumberland) 


Butter  Factories,  &c.  (Country) 
Butter  Factories  (Cumberland) 


Cold  Storage  and  Ice  Employees  i 
(Coimtry). 

Cigar  Makers  (State)  ...  I 

Cold  Storage,  &o.,  Employees  (Cumber- 1 
land)’ — j 

Cold  Storage  and  Ice  Employees 

(Cumberland) 

Cold  Storage,  Rabbit  Packers’  Section 
(Cumberland). 

Confeotione  rs  ( State)  j 

Dairymen  (Cumberland)  ...  ...  ...j 

Flour  Millers  (State)  ...  ...  ...  ...j 

Jam  Manufacturers,  &c.  (State)  

Meat  Preservers,  &c.  (State) 

Milk  Carters,  &c.  (Cumberland) — 

Ice  Carters,  &c ! 

Pastrycooks,  &c.  (State)  j 

Poulterers  (Cumberland) 

Starch  and  Condiment  Makers,  &c.  (State)... 
Sugar  Manufacturers  (State,  excepting 
Colonial  Sugar  Refining  Co.,  Ltd.). 
Sugar  Workers  (Colonial  Sugar  Refining 
Co.  Ltd.,  Pyrmont. 

Tea  Packing  (Cumberland) 

Vinegar,  Sauce,  &c.  (Cumberland) 

Wine  and  Spirit  Stores  (State)  ...  ... 

MANUFACTURING  (Furniture  and  Woodwork- 
ing Trades,  &c.). 

Blind  Make  rs  ( State ) . . . 

Broom  and  Brush  Makers  (State) 

Broom  Makers  ... 

Brush  Makers  ... 

Cabinetmakers,  &c.  (State) — 
Cabinetmakers,  &c. 

Pianoforte,  &c.,  Makers 

Glass  work ) rs  ( State) 

Picture  Frame  Makers  (State) 

Sawmillers,  &c.  (Country)  ... 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.Q. 


Vol.  Page. 


18 

9-2-17 

"1 

v.c. 

195 

2-11-17 

y 8-2-20 

v.c. 

253 

7-11-19 

J 

A.C. 

197 

8-8-19 

21-8-21 

18 

9-2-17 

'v 

21 

16-2-17a 

C 8-2-20 

V.C. 

141 

8-11-18 

V.C. 

253 

7-11-19 

) 

A.C. 

161 

4-7-19 

17-7-21 

A.C. 

129 

25-10-18 

7-11-21 

A.C. 

V.C. 

156 

253 

6-12-18 

7-11-19 

| 19-12-19 

156 

8-9-16 

6-4-19 

A.C. 

89 

19-7-18 

1-5-21 

A.C. 

50 

26-4-18*}- 

25-4-21 

A.C. 

219 

5-9-19  ! 

J 18-9-21 

V.C. 

248 

31-10-19 

A.C. 

125 

11-10-18 

24-10-20 

A.C. 

65 

24-5-18 

20-2-20 

A.C. 

229 

26-9-19 

] 10-10-22 

V.C. 

248 

31-10-19 

A.C. 

35 

14-2-19  | 

27-2-21 

210 

8-12-16 

1-12-19 

A.C. 

141 

8-11-18  1 

21-11-19 

A.C. 

107 

20-7-17  ; 

19-7-20 

A.C. 

203 

15-8-19  ! 

V.C. 

253 

7-11-19 

j 28-8-21 

A.C. 

68 

31-5-18  ! 

30-5-20 

A.C. 

119 

3-8-17  ! 

| 2-8-20 

V.C. 

141 

8-11-18  ! 

226 

22-12-15  l 

\ 22-12-18 

V.  | 

182 

3-11-16  | 

, 

A.C. 

207 

30-11-17  j 

29-11-19 

A.C. 

78 

25-5-17 

24-5-20 

A.C. 

135 

6-6-19 

j 19-6-22 

V.C. 

253 

7-11-19 

A.C.  j 

151 

29-11-18 

'i  12-12-19 

225 

29-12-16  ! 

t 

v! 

37 

9-3-17 

f 28-12-19 

v.c. 

52 

5-4-17  I 

) 

A.C. 

166 

24-12-18 

6-1-21 

A.C. 

141 

13-6-19  i 

26-6-20 

46 

10-3-16  ; 

1 

V.C. 

253 

7-11-19 

l 9-3-19 
| 

V.Ce.  I 

46 

10-3-16  ! 

V.  | 

216  | 

15-12-16  i 

J 

rn 


14 


12 


633 


115 

707 

1110 

2C6 

469 

369 

707 

511 

700 

572 


869 

1230 

934 

712 

738 

415 

884 

998 

12S 

945 

931 

713 
930 
398 


T Rescission  and  replacement. 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 

in  force  until  rescinded  or  varied, 
a Correction  (printed  on  same  Gazette  slips  as  original  Award). 
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AWARDS  IN  FORCE  AT  21st  NOVEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Furniture  and  Wood- 
working Trades) — continued . 

Sawmiliers,  &c.  (Cumberland  and  New- 
castle ). 

Ship  Carpenters  and  Joiners  (State) 
Shipwrights  ... 

Boatbuilders 

Wickerworkers  (State) 

Pith-cane  and  Bamboo  Workers 
WickerWorkers 


Wire  Mattress  Makers  (State) 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances).— 

Agricultural  Implement  Makers,  &c.  (Cum' 
berland). 

Boilermakers,  &c.  (State) 

Brass  Finishers  (State)  

Castdron  Pipe  Makers  (State) 

Pipe  Moulders’  Section 
Cuachmakers,  &e„  Rail  (State) 


Coachmakers,  Road  ... 

Cycle  and  Motor  Cycle  Makers,  &c.  (State) 
Electricians,  &c.  (State)— 

Electricians 

Electrical  Trade — City  Council  of 

Sydney. 

Engineers,  &c.  (State) 

Farriers  (Country)  

Farriers,  Metropolitan  

Gas-meter  Makers  (State)  ... 

Iron  & Steel  Makers  (G.  & C.  Hoskins,  Ltd). 
Iron worke  rs  ( Lithgow ) . . . 

Iron  and  Steel  Makers  (State) 

Ironworkers’  Assistants,  &c.  (State) 


Metallic  Bedstead  Makers, 

land). 


&e.  (Cumber- 


Moulders  (State)  

Steel  Works  Employees  (Broken  Hill  Pro- 
prietary Company  Limited) 


Stove -makers,  &c.  (State) 


eto. 

< 

Gazettal. 

Expiry 

Reference  I.G. 

Govt. 

Gazette 

No. 

V 

Date. 

as  indicated  in  - 
Awards).  § 

VoL 

Pag*. 

A.C. 

Ill 

27-7-17  ' 

) 

P2 

307 

V.C. 

126 

17-8-17 

V 31-1-19  - 

12 

491 

V.C. 

180 

12-10-17 

J 

l12 

629 

A.C. 

55 

14-3-19 

27-3-21 

15 

682 

A.C. 

151 

27-6-19 

10-7-22 

16 

68 

V.C. 

104 

156 

16-6-16 

’6-12-18 

| 13-10-18  ■ 

f io 

115 

633 

170 

210 

8-12-16 

7-12-19 

11 

267 

216 

15-12-16 

fH 

419 

V. 

74 

18-5-17 

V 14-12-19  - 

< 11 

1233 

V.C. 

57 

10-5-18 

j 

L 13 

598 

A.C. 

166 

24-12-18 

6-1-20 

15 

121 

A.C. 

V.C. 

219 

248 

5-9-19 

31-10-19 

| 18-9-21 

(16 

116 

378 

714 

A.C. 

151 

29-11-18 

12-12-19 

14 

74d 

A.C. 

61 

21-3-19 

3-4-19 

15 

684 

A.C. 

159 

13-12-18 

26-12-21 

15 

142 

228 

30-12-15 

16-11-18 

9 

281 

A.C. 

219 

5-9-19 

fl6 

379 

V.C. 

237 

10-10-19 

y 18-9-21 

^ 16 

576 

V.C. 

253 

7-11-19 

j 

116 

716 

A.C. 

248 

31-10-19 

13-1-20 

16 

719 

A.C. 

36 

22-3-18 

21-3-20 

13 

492 

A.C. 

169 

11-7-19 

24-7-22 

16 

72 

216 

15-12-16 

4-12-19 

11 

452 

A.C. 

159 

13-12-18 

26-12-19 

15 

131 

V.C. 

63 

30 

27-4-17 

8-3-18 

j.  26-4-20 

{S 

1119 

376 

A.C. 

248 

31-10-19 

J 13-11-21 

16 

724 

A.C. 

159 

13-12-18 

26-12-19 

15 

136 

A.C. 

163 

4-7-19 

\ 17-7-21 

/ 16 

78 

169 

11-7-19* 

116 

84 

A.C. 

166 

24-12-18 

6-1-21 

15 

140 

A.C. 

V.C. 

141 

253 

8-11-18 

7-11-19 

j.  21-11-21 

(U 

116 

631 

726 

A.C. 

195 

2-11-17 

f12 

732 

207 

30-ll-17a 

y 1-11-20 

y 12 

871 

V.C. 

65 

28-3-19 

j 

115 

687 

A.C. 

55 

14-3-19 

27-3-20 

15 

688 

A.C. 

84 

17-4-19 

f15 

812 

V.C. 

V.C. 

135 

169 

6-6-19 

11-7-19 

[ 31-12-19 

J 15 
^ 16 

948 

84 

V.C. 

174 

18-7-191 

j 

(16 

212 

A.C. 

157 

7-9-17 

■y 

P2 

494 

166 

21-9-17i 

, i 

1 12 

617 

V.C. 

207 

30-11-17 

I 6-9-20 

i 12 

872 

V.C. 

166 

24-12-18 

r 

| 

1 15 

144 

v.o. 

121 

23-5-19 

1 

1 15 

948 

V.C. 

253 

1 7-11-19 

J 

116 

1 727 

* norrection  + Rescission  and  replacement.  I Complete  variation. 

§ Pursuant  to  the  provision  of  Section+  25  of  the  Industrial  Arbitration  Act,  1912  ^i^aflwMdTUe  “ 

force  until  rescinded  or  varied.  a Correction  (printed  on  same  Gazette  slip  as  original  Award) 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No, 


Date. 


Expiry 

(as  indicated  in 
Award),  g 


Reference  LG. 


Vol.  Pag®. 


MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances).— 

continued . 

Structural  Steel,  &e..  Workers  (State) 


Tinsmiths,  &c.  (State) 


Wire-netting  Makers.  &c.  (State) — 

Barbed  Wire  and  Wire  Nail  Makers  ... 

Wire -netting  Makers  

Wire-netting  Makers,  &c.  (Lysaght  Bros, 
and  Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers 
Wire  Making  and  Wire  Drawing,  &c. 

Wire-notting,  Weaving,  &c 

Wire  Workers,  &c.  (State) — 

Wire  Fence  (other  than  barbed  wire) 
Makers  and  Tubular  Gate  Makers. 
Wire  Workers  ... 

MANUFACTURING  (Leather,  Hides,  &c.). 

Fellmongering,  &c.  (State) 


Portmanteau  Makers,  &c.  (State) 

Saddle  and  Harness  Makers,  &c.  (State)  ... 

Tanners,  &c.  (State) 

MANUFACTURING  (Printing  and  Paper 
Makers). 

Bookbinders,  &c.,  Males  (Cumberland  and 
Newcastle). 

Cardboard  Box  Makers  (State)  


Compositors,  &c.  (Country)  

Compositors,  &c.,  Males  (Cumberland  and 
Newcastle) — 

Compositors  (Cumberland  and  Police 
Districts  of  Newcastle  and  Mait- 
land. 

Stereo!  ypers  and  Elect  rotypers, 
Cumberland,  and  Police  Dis- 
tricts of  Newcastle  and  Mait- 
land. 

Letterpress  Machinists,  &c.  (Cumberland! 
and  Newcastle). 


191 

27-10-151 

h 

f 8 

1410 

v.c. 

! 1S2 

3-11-16 

V 16-4-18 

I11 

153 

v.c. 

! 185 

10-1 1-16 

J 

111 

! 154 

A.C. 

87 

12-7-18 

1 

f 14 

66 

V.Ce. 

| 101 

16-8-18 

1 

1 14 

355 

V.C. 

125 

11-10-18 

V 25-7-21 

< 14 

518 

V.Ce. 

! 149 

22-11-18 

I 

1 i I4 

749 

V.C. 

1 50 

7-3-19 

I 15 

552 

V.C. 

253 

7 11  19 

J 

116 

728 

... 

27 

23-2  17 

22-2-20 

11 

! 904 

156 

8-9-16 

26-4-19 

10 

1135 

A.C. 

222 

12-9-19 

1-3-22 

16 

382 

A.C. 

97 

2-5-19 

1-3-22 

15 

819 

A.C. 

141 

13-6-19 

1-3-22 

15 

950 

163 

22-9-16 

21-9-19 

10 

1425 

223 

2212-16 

21-12-19 

11 

456 

123 

7-7-15 

r s 

259 

V.C.  1 

206 

17-11-15 

J 8 

1716 

V. 

173 

13-10-16 

> 6-7-18 

1 io 

1429 

V.C. 

190 

25-10-17 

J 

U2 

741 

A.C.  i 

36 

22- 3-1 S 

f 13 

474 

V.C. 

245 

24-10-19 

| 21-3-21 

116 

7a9 

A.C. 

107 

20-7-17 

L OA  11  1 A 

fl2 

320 

V.C. 

197 

8-8-19 

> oU-ll-lU 

\ 16 

220 

A.C. 

77 

11-4-19 

24-4-20 

15 

691 

6 

12-l-17f 

11-1-20 

11 

500 

164 

20-12-18 

f 15 

154 

11 

24-1-19* 

I 

v.  O 1 Ol 

J 15 

163 

V.C. 

35 

14-2-19 

r Z-l-ZL 
| 

I 15 

353 

V.C. 

219 

5-9-19 

J 

l16 

388 

A.C. 

197 

8-8-19 

21-8-21 

16 

221 

210 

8-12-16 

1 

r n 

305 

V.C. 

225 

29-12-16 

V 7-12-19 

i ii  i 

499 

V.C. 

55 

13-4-17 

j 

1017 

59 

20-4-17 

19-4-20 

11  1 

1128 

A.C. 

45 

28-2-19 

13-3-22 

15 

553 

* Correction.  f Rescission  and  replacement. 

^Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1012  (as  amended),  Award;  contime 

in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  21st  NOVEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  In  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award).  § 


Reference  I.G. 


Vol. 


Page. 


MANUFACTURING  (Printing  and  Fapa’ 

Makers)— continued. 

Lithographic  Workers,  &c.,  Males  (Cumber- 
land and  Newcastle). 

Paper  Milling  (State) 

Printing  Employees,  Female  (Cumberland 
and  Newcastle). 

Process  Engravers  (Cumberland  and  New 
castle). 


Process  Engravers  (Sydney  Newspapers)  ... 


AC. 

A.C. 

A.C. 


A.C. 

v.c. 

v.c. 

v.c. 


v.c. 


77 

121 

16 


89 

119 

164 

253 

90 
197 


11-4-19  ! 

24  4-22 

15 

23-5-19 

22-5-21 

15 

8-2-18 

7-2-20 

13 

19-7-18 

1 

! | 

"14 

27-9-18 

L 

1-8-21  K 

14 

20-12-18 

! ( 

j 15 

7-11-19 

J 

Lie 

22-6-17 

1 

21-6-20  N 

[12 

8-8-19 

/ 

L16 

! 694 


955 

274 


212 

524 


| 171 

730 

Vis 

225 


MANUFACTURING  (Other  Manufacturing)— 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees  (Cumberland) 
Rubbe  r Worke  rs  ( State ) 

Soap  and  Candle  Makers  (State)  ... 


A.C. 

A.C. 

Vpe. 

V. 

V.C. 


164 

207 

164 

98 

138 

119 


20-12-18 

30-11-17 

20-12-18 

2-6-16 

4-8-16 

27-9-18 


1 

{ 

IJ 


2-1-20 

29-11-18 

1-6-19 


15 

H2 

115 

fio 
^ io 
11.14 


152 

874 

154 

419 

882 

521 


MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northum- 
berland), See  Manufacturing — Brick,  Cement Pottery. 

Cio-ar  Makers,  See  Manufacturing — Food  and  Drink,  <fcc. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing— Other  Manufacturing. 
Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing — Clothing,  Textiles,  &c. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &e..  Makers,  See  Manufacturing— Iron  Trades,  Metals , 
Machines,  Implements,  Conveyances. 


MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment*  &c.,  and  Sugar  MaXluf&c* 
turing,  &c.,  See  Manufacturing — Food  and  Drink , <bc. 

Soap  and"  Candle  Makers,  See  Manufacturing — Other  Manufacturing . 

Manufacturing  Jewellers,  &c..  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing— 
Dental  and  Optician  Mechanics,  Jewellery,  &c. 

Cardboard  Box  Makers,  See  Manufacturing— Printing  and  Paper  Making . 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 


METALLIFEROUS  MINING  (GENERAL)  GROUP— 


For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 


Smelting. 

MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining). 

Colliery  Deputies,  &c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield)  ... 
Deputies,  &c.  (Newcastle  District) 
Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &e.  (Works  of  J.  and  A. 
Brown  at  Hexham,  and  Railway 
Workshops  of  East  Greta  Coal 
Mining  Company. 


204 

23-11-17 

l-6-19i 

12 

866 

149 

25-8-16 

24  8-19 

10 

1093 

166 

8-9-15 

f S 

858 

V. 

228 

30-12-15 

266 

V.C. 

89 

19-5-16 

y 7-9-18 

1 10 

385 

V. 

111 

23-6-16 

1 

1 io 

568 

v.c. 

202 

16-11-17 

J 

r 

864 

t Rescission  and  replacement. 

Pursuant  to  the  provision  of  section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards 
continue  in  force  until  rescinded  or  varied.  i Or  0 months  attsr  termination  of  war. 
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AWARDS. 


GazettaJ. 

Expiry 

(as  indicated  in 
Awards).  § 

Reference  I.O. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

I’age. 

MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining) — contd. 
Colliery  Mechanics  &c.  (North) — continued. 
Mechanics,  &c.  (South  Maitland  Rail- 
ways, Limited). 

Mechanics,  &c.  ... 

A.C. 

240 

1 7-10-9 

30-10-21 

4 

16 

580 

A.C. 

30 

S-3-18j 

fl3 

350 

V.C. 

62 

17-5-18 

y 31-12-19 

J 13 

587 

Officers  and  Salaried  Staff  (East  Greta 

V.Ce. 

233 

166 

3-10-19 

8-9-15 

/ 

L 16 

j 8 

582 

867 

Railway). 

V.C. 

104 

16-6-16 

j > <-9-18 

\10 

567 

Wages  Staff  (Ea,st  Greta  Railway) 

166 

8-9-151 

| 7-9-18 

r s 

866 

V.C. 

93 

26-5-16 

\10 

386 

Colliery  Miners,  &c.  (South) 

Coal  Cliff  Colliery—  Special  plaees 

A.C. 

36 

22-3-18 

21-3-21 

13 

462 

Mount  Pleasant  Colliery — Special 

A.C. 

8 

17-1-19 

30-1-22 

15 

349 

places. 

Metalliferous  Miners,  &c.,  General  (State)- 
Miners,  &c.,  General  ... 

117 

30-6-15t 

f 8 

266 

v! 

V.Ce. 

222 

46 

15-12-15 

10-3-16 

^ 24-6-18 

J 9 

4 9 

138 

954 

Miners,  &c.  (Broken  Hill  Proprietary 

V. 

A.C. 

178 

45 

27-10-16 

28-2-19 

i 

13-3-21 

175 

556 

Co.,  Ltd.,  excepting  county  of 
Yancowinna). 

Smelt  in  g — E . and  A . C oppe  r C o. 

117 

30-6-16 

29-6-19 

10 

622 

Wood  Carters  (Mt.  Boppy) 

132 

21-7-15 

24-6-18 

8 

610 

Quarrying — 

Quarries  (G.  and  C.  Hoskins,  Limited) — 
Limestone  and  Iron  Ore  Quarries, 

A.C. 

S4 

17-4-19 

30-4-21 

15 

823 

Tallewang,  Carcoar,  Cadia, 
Ben  Bullen,  and  Havilah. 
Quarries,  &c.  (State)  

A.C. 

166 

24-12-18 

6-1-21 

15 

166 

Smelting — 

Smelting  (Electrolytic  R.  and  S.  Com- 
pany)— 

Copper  Wire,  &c.,  Makers  (Metal 

A.C. 

215 

29-8-19 

11-9-21 

16 

390 

Manufactures,  Ltd.,  Port 
Kembla). 

Smelting  (Sulphide  Corporation 

Limited) — 

Smelting — Engineers  (Cookie 

* 

10 

14-1-16 

13-10-18 

9 

684 

Creek). 

,,  Boilermakers 

10 

14-1-16 

18-4-18 

9 

687 

„ Ironworkers’  Assistants 

139 

4-8-16 

3-8-19 

10 

887 

„ Labourers,  &c. 

139 

4-8-16 

8-8-1 8 

10 

886 

MISCELLANEOUS. 

Billposters  (Cumberland) 

216 

15-12-16 

V 14-12-19 

J 

/II 

49S 

V.C. 

159 

13-12-18 

\15 

170 

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Sub- 

223 

22-12-16 

| 21-12-19 

i 

r ii 

495 

urban. 

V.C. 

175 

5-10-17 

l12 

648 

Watchmen,  Caretakers,  Cleaners,  &o.  (State) 

A.C. 

45 

12-4-1 S 

[13 

498 

V.C. 

151 

20-11-18 

y 13-3-20 

f 

j 14 

765 

V.C. 

45 

28-2-19 

1 15 

558 

V.Ce. 

121 

23-5  19 

J 

1 15 

958 

Motor  Car  Cleaners  and  Washers 

A.C. 

95 

2-8-18 

15-8-20 

14 

210 

i Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
in  force  until  rescinded  or  varied.  t Rescission  and  replacement. 
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AWARDS  IN  FORCE  AT  21st  NOVEMBER, 

1919. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
A wards).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

.MISCELLANEOUS  GROUP— 

For  awards  oi'  the  old  Boards  in  this  Group,  See  Miscellaneous. 


PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Punting  and  Paper  Makers 

PROFESSIONAL  AND  SHOPWORKER3. 

A.C.  180  12-10-17  f 12 

V.Ce.  4 11-1-18  V 11-10-18  <(  13 

V.Ce.  26  1-3-18  J L13 

A.C.  57  10-5-18  23-5-19  13 

A.C.  112  16-5-19  29-5-21 


dcrks  (Metropolitan) 


Clerks,  Casual  Shipping  (Metropolitan) 
Clerks, Permanent  Wharf  (Metropolitan) 
Journalists,  &e. — 

Australian  Manufacturer  and  Fairplay 
Newspaper. 

Daily  Newspapers  (Country)  ... 
Weekly,  Bi-weekly,  and  Tri- weekly 
Newspapers  (Country). 
Pharmacists  (State) — • 

Dispensary  Chemists 
Chemists... 


Photographers  (State) 

Shop  Assistants,  &c.  (Country) 


Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle) — 

Carpet,  and  Furniture  Cover  Worker: 
(Metropolitan  and  Newcastle). 
General  Shop  Assistants,  Metropolitan 
and  Suburban  and  Newcastle. 


Grocers’  Assistants 
and  Suburban). 


(Metropolitar 


Grocers’  Assistants  (Newcastle  District) 

Office  Assistants,  &c.5  Retail  Shops), 
(Metropolitan  and  Newcastle). 
Tobacconists  (Metropolitan  and  New- 
castle ). 


A.C. 

A.C. 

A.C. 


A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.Ce. 

V.Ce. 


A.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 


151 

222 

999 


210 

62 

164 

253 

81 

36 

87 

135 


48 

4 

48 

166 

253 

2 

253 

348 

26 


27-6-19 

12-9-19 

12-9-19 


8-12-16 

17-5-18 

20-12-18 

7-11-19 

1-6-17 

22-3-18 

12-7-18 

1-11-18 


19-4-18 

11-1-18 

19-4-18 

24-12-18 

7-11-19 

4-1-18 

7-11-19 
31  10-19 

1-3-18 


10-7-21 

25-9-21 

25-9-21 


31-12-18 

1-3-20 

31-5-20i 

31-12-10 


2-5-20 


[ 31-12-1! 


31-12-19 

13-11-21 

31-12-1! 


i 


31-12-19 


15 

16 

16 

16 


11 

f13 

L 16 

11 

f 13 
< 14 
114 


13 

rs 

1 15 

I !6 

r 

ls 

13 


650 

72 

388 

620 

958 


85 

393 

395 


269 

617 

173 

731 

1271 

495 

73 

641 


615 

64 

494 

171 

731 

72 

733 

733 

3 »3 


386 

173 

735 


A.C.  26  1-3-18 

V.C.  164  20-12-18 

V.C.  253  7-11-19 

PROFESSIONAL  AND  SHOPWORKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 
Siiopworkers. 

For  Watchmen,  &c.,  See  Miscellaneous. 


PUBLIC  UTILITY  SERVICES. 

[ 

Government  Railways  and  Tramwavs. 

Government  Railways — 

fl5 

960 

Newcastle  Coal  Cranes  ... 

A.C. 

121 

23-5-19 

\ 5-6-21 

V.C. 

222 

12-9-19 

\16 

398 

Loco,  and  Stores 

A.C. 

215 

29-8-19f 

10-5-20 

16 

399 

Permanent  Way — 

Grain  Elevat  ir  and  Coal  Elevator 

67 

20-4-16 

28-4-17 

10 

143 

Employees  at  Darling  Island- 

* Purer  ant.  to  the  pro  visions  of  Section  25  of  the  Industrial  Arbitration  Act,,  1012  (as  amended),  *"iation 

force  until  varied  or  rescinded.  i Or  6 months  after  the  sooner  termination  of  the  war.  t Complete  variation. 
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AWARDS. 


Gazettal. 

Expiry 

Reference  I.O. 

Industry  Board,  and  Awards  made  In  and  in  relation  thereto. 

hnvt. 

1I1U1UULUU  in 

uu  \ 1. 

Gazette 

Date. 

A wards).  § 

VoL 

Page. 

No. 

PUBLIC  UTILITY  SERVICES. — contd. 

Government  Railways  and  Tramways-  cont. 

' 

Government  Railways— continued. 

Labourers,  &e.,  Railway,  &e., 

A.C. 

71 

7-C-18 

h 

) 

ri3 

711 

Construction,  Duplication  and 

V.C. 

89 

19-7-18 

1 14 

64 

Deviation  Works. 

V.C. 

V.C. 

141 

164 

S— 1 1—18 
20-12-18 

i 

y 20-6-20 

14 
1 15 

618 

12.) 

V.C. 

55 

14-3-19 

1 

1 15 

696 

V.C. 

97 

2-5-19 

j 

115 

825 

Permanent  Way  and  Signalling 

100 

6-7-174 

i 

r 12 

96 

Branches. 

V.C. 

103 

13-7-17 

1 

1 

90 

V.C. 

171 

28-9-17 

i 

I*  5-7-20 

; 12 

615 

V.C. 

G2 

17-5-18 

i 

1 13 

599 

85 

24-5-18* 

1 

1 13 

602 

V.C. 

193 

1 8-19 

j 

116 

226 

Q.uarrk"* 

A.C. 

119 

27-9-18 

10-10-20 

14 

514 

Traffic  (Wages  Staff)  

223 

22-12-16 

1 

fn 

440 

V.C. 

V. 

09 

216 

11-5-17+ 

21-12-17 

i 

1 

> 21-12-19 

; ii 
\ 13 

1108 

55 

V.C, 

197 

8-8-19 

J 

116 

230 

Boilermakers,  &c.  

A,C. 

50 

7-3-19 

20-3-21 

15 

558 

Carpenters,  &c.  ... 

21 

16-2-17 

1 

fH 

889 

V.C. 

81 

1-6-17  ! 

1 

1 11 

1235 

V. 

V.C. 

207 

30 

30-11-17  1 
8-3-18 

L 15-2-20 

! 12 
1 13 

871 

375 

V.C. 

149 

22-11-18  I 

1 

1 14 

743 

Coachmakers,  &c. — 

V.C. 

219 

5-9-19 

J 

116 

405 

Coaehmakers,  &c.  ... 

A.C. 

151 

29-11-18  j 

12-12-20 

14 

744 

Car  and  Waggon  Fitters,  Assem- 

A.C. 

145 

20-6-19 

3-7-21 

16 

87 

blers. 

Coach  painters,  &c. 

210 

8-12-10 

n 

; ; 

fll 

276 

V.C. 

74 

18-5-17 

| V 7-12-19 

1 11 

1237 

Electricians — 

v‘ 

216 

21-12-17 

| j 

1 13 

57 

Electrical  Fitters,  &c 

47 

30-3-17 

h 

pi 

1005 

vV 

216 

21-12-17 

29-3-20 

< 13 

CO 

V.C. 

228 

19-9-19 

J 

\l6 

582 

Electrical  Fitters,  &c.,  Labourer* 

! A.C. 

216 

21-12-17 

29-3 -20 

13 

60 

Engine  -drivers  — 

Loco.  Drivers,  Firemen  and 

* • • 

48 

19  4-18 

* 2-5-21 

f!3 

602 

Cleaners,  &c. 

1 V.C. 

145 

20-6-19 

j 

116 

88 

Power  House  (Ultimo,  White  Bay. 

149 

25-8-16 

1 

| 

fio 

1114 

Zara-street,  Newcastle,  and 

V.C. 

59 

20-4-17 

| 

1 11 

1116 

Randwick). 

V. 

78 

25-5-17 

. 24-8-19 

I 13 

1234 

V. 

216 

21-12-17 

55 

V.C. 

149 

22-11-18 

J 

I 

1 14 

743 

Stationary  Engine-drivers,  See.  ... 

100 

6-7-17 

1 

1 

P 2 

1T)4 

V.C. 

103 

13-7-17 

y 5-7-20 

1 12 

100 

V.C, 

233 

3-10-19 

! 

116 

583 

Engineers,  &c 

40 

16-3-171 

< 

1 

fll 

1001 

V.C. 

100 

6-7-17 

\ 

l 15-3-20 

J I2 

106 

V.C. 

50 

7-3-19 

1 15 

560 

V.C. 

169 

11-7-19 

f 16 

89 

Ironworkers’ Assistants 

A.C. 

141 

8-11-18 

21-11-21 

14 

628 

Moulders... 

Uffico  rs — 

A.C. 

50 

7-3-19 

20-3-21 

15 

562 

Railway  and  Tramway  Salaried 

A.C. 

245 

24-10-19 

6-11-22 

16 

736 

Staff. 

Sawmillers,  &c.  

— jti  , .....  4.  /'i  ^ 

A.C. 

! 248 

31  10-19 

13-11-21 

16 

742 

+ Rescission  and  Replacement.  t Complete  variation. 

? Pursuant  to  the  provisions  of  Section  25of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  torce  until  roscinded  or  varied. 
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AWARDS  IN  FORCE  AT  21st  NOVEMBER,  1919. 


Industry  Board,  and  Awards  made  In  and  In  relation  thereto. 

Cazettal. 

Expiry 

(as  indicated  in 
Award),  g 

Referenco  I.G. 

Govt. 

Gazette 

Date. 

Vol. 

Page. 

No. 

PUBLIC  UTILITY  SERVICES  %—contd. 

Government  Railways  and  Tramways —could. 
Government  Tramways — 

Clerical  Staff.  See  Government  Rail\n 
Motor  Drivers.  ,, 

Electrical  Branch 


Permanent  Way 


Trafflc-~( Wages  Staff) 

Other  Governmental- 

City  Council  Employees — 

Clerical  and  General  Staff 

Electrical  Trade,  see  Manufacturing 
(Iron  Trades,  &c.),  Electricians. 
Labourers  &c.  ...  

Fire  Brigado  Employees  

Health  and  Sanitary  Inspectors  (State) — 
Country 

Municipal  Council  of  Sydney  ... 
Suburbs  of  Sydney  

Municipal  and  Shire  Council  Employees— 
Country  Councils 
Shire  Councils  

Sanitary  and  Garbage  Contractors 
(Newcastle). 

Water  Supply  and  Sewerage  Employees 
(Hunter  District). 

Water  Supply  and  Sewerage  Employees 
(Metropolitan). 


Gas  Makers — • 

Gas  Makers,  &o.  (Country)- 
Country 


Municipality  of  Bathurst 
Municipality  of  Lithgow 
Gas  Makers,  &c.*  (Metropolitan)— 

Sydney,  North  Sydney,  and  Manly 


Newcastle 


’AYS, 

V.C. 

V. 

V.C. 

V.C. 

V. 

V.C. 

A.C. 

V.C. 


Officers. 

Engine-drivers. 

i 10 
I SI 

216 

215 
37 
90 

216 
110 
245 
253 


V.C. 


V.C. 

A.C. 

V.C. 

A.a 

V.C. 

A.C. 


V.C. 

V.C. 

V. 

V.C. 


V.C. 


V. 

V.C. 

V.C. 


74 

150 


188 
V.  | 84 

A.C.  121 


87 

210 

219 

111 

233 

126 

225 

126 

213 

198 

68 

8 

107 

126 

237 


100 

103 

107 

90 

90 

163 

185 

48 

77 

21 


18-5-17 

31-8-17 


17-11-161 

8-6-17 

23-5-19 

15-6-17 

7-12-17 

5-9-19 

23- 6-16 
22-12-16 

24- 8-171 
29-12-16 

17-8-17 

14-12-17 

9-11-17 

31-5-18 

19- 1-17 

20- 7-17 
17-8-17 

10-10-19 


6-7-17 

13-7-17n 

20- 7- 17o 
22-6-17 
22-6-17 

22-9-16 

10-11-16 

19-4-18 

21- 6-18 
16-2-17 


24-1  -20  k Is 


8-3-20 


6-11-21 


17-5-20 


16-11-19 
7-6-22  15 


14-6-20 

18-9-22 

22-6-18 

30-3-20 

28-12-19 

30-3-20 

8-11-20  |. 
18-1-20 


1 P 

J.  5-7-19  U ] 


T2 
12 
l12 

21-6-19  12 

21-6-19  12 


I 

1 


21-9-18 

21-9-18 


10 

11 

13 


1246 

503 


111 

873 

408 

596 

460 

504 

463 

503 

63 

734 

709 

750 

322 

493 

585 


91 

103 

644 

86 

89 

1403 

151 

514 

708 

588 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

In  force  until  rescinded  or  varied. 


t Rescission  and  Replacement. 


q.  Printed  on  samp  slip  as  original  Award. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  is  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.Q. 


Vol.  Page. 


SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport — Sea. 
For  Boatbuilders,  See  Manufacturing— Furniture  and  Woodworking,  dec. 

TEA,  «fec.,  STORES— 

See  Manufacturing— Food  and  Drink,  dec. 

TRANSPORT, 

Land — 

Carters,  &c.  (Country)  

Carters  (general),  &c.  (Cumberland) — 

Carters,  &c.  (Cumberland) 


Grooms,  Stablemen  and  Yardmen 
(Cumberland). 

Laundry  Carters  (Cumberland) 

Loaders  (Cumberland)  ... 

Motor  Waggon  Drivers  (Cumberland). 

Sanitary  Carters  (Cumberland) 

Trace  Boys  (Cumberland) 

Carters,  &c.  (Newcastle) — 

Carters  (Newcastle)  

Grooms,  Stablemen,  &c.  (Newcastle) . 
Motor  Waggon  Drivers  (Newcastle)  . 
Carters,  Brick,  &c.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 


Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  &c.,  Retail  Stores  (Cumberland)- 
R-etaii  Store  Carters,  &c.  (Cumberland) 


Retail  Store  Motor  Waggon  Drivers  ... 

Carters,  Timber,  &c.  (Cumberland) — 

Tim  be  r Carte  rs  ( Cum  be  Hand ) . . . 
Carters,  Tip,  &c.  (Cumberland) — 

Tip  Carters,  &c.  (Cumberland) 

Carters,  Wholesale  Butchers  (Cumber- 
land)— 

Wholesale  Butchers*  Carters,  &c. — 
Cumberland. 

Wholesale  Butchers’  Grooms,  Stable- 
men and  Yardmen  (Cumber- 
land). 


A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C, 

A.C 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 


A.C. 


V.C. 


135 

50 

229 

245 

113 

61 

245 

119 

135 

253 

113 

61 

245 

119 

253 

107 

253 

125 

121 

121 

121 

119 

166 

253 

123 

253 

101 

229 

245 

119 

253 


169  11-7-19 


57 

253 


130 

198 


1-11-18 

26-4-181 

26- 9-19 
24-10-19 

13-9-18 

21-3-19 

24-10-19 

27- 9-18 
1-11-18 
7-11-19 
13-9-18 
21-3-10 

24-10-19 

27-9-18 

7-11-19 

20-7-17 

7-11-19 

11-10-18 

23-5-19 

23-5-19 

23-5-19 

27-9-18 

24-12-18 

7-11-19 

4-10-18 

7-11-19 

16-8-18 

26- 9-19 

24-10-19 

27- 9-18 

7-11-19 


31-12-19  j 14  I 

1 ! 

>■  1-12-20  U 16  ! 

i Lie  I 

fu  ! 

26-9-20  k 15 

16  i 

, , 14 

10-10-20  U 14 

16 

14  ! 

1 26-9-20  k 16 

1 lie 

L 10-10-20  jJ  j 

' 12  I 


19-7-20 
24-10-20  ! 14 


5-6-21  ! 
5-6-21  I 
5-6-21  j 


15 

15 

15 


l 


14 

10-10-20  k 15 

f I 16 

/14 
\16 


17-10-20 


i 


1-12-20 


10-10-20 


(-14 

k le 

I 16 

J1 4 

1 16 


24-7-20  ! 16 


13 


10  5-18  23  5 20 

7-11-19  / ll6 


/ 


35  I 14-2-19  27-2-21 

21-7-16 


15 


} *»-»  {3 


642 

509 

409 
591 
362 

C97 

751 

528 

642 

753 

361 

698 

753 
52a 

754 

36U 

755 

530 

963 

967 

969 

534 

184 

755 
637 

756 

365 

410 
589 
522 

757 

91 

624 

758 


563 

898 

755 


t Rescission  and  replacement. 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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Industry  Board 


ard,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


TRAN  SPORT  -continued. 

L“f«cX‘&o.f'Wood  and  Coal  (Cumber- 

toW»d  and  Coal  Carters,  &c.  (Cumber- 
WoodW  Coal  Labourers  (Cumber- 
Livery  Stable^Employees  (Metropolitan) 

Commercial  Buggy  Drivers 

Storemen  and  Packers 

Newcastle  •••  *’■  ,*** 

Produce,  Retail  (Cumberland  ...  ••• 

produce,  Wholesale  (Metropolitan)  ... 

Retail  Stores  (Cumberland) 

Wharf  Stores  (State) 

Wholesale  Drug  Stores  (State)  ••• 

Wholesale  Grocery,  &c  Stows  (State) 
Wholesale  Hardware  Store  (State)  ... 

Wholesale  Softgoods  ... 

Wool,  Skin  and  Hide  Stores  (Cumber- 
land). 

Hot  elsewhere  included  (St*te„>~  . 

Tobacconists  (State)  ... 

Wheat  Stackers,  &c.  (State) 


Evpiry 

Reference  1.0. 

(as  indicated  in 
Awards).  § 

VoU 

Page- 

l 31-12-20 

1 

16 

| 

1 hi 

) 31-12-20 

16 

1 413 

175  I 20-10-16  10-10-19  H 


177 


Sea 


Coal  Lumpers,  &c.  (Newcastle) 

Coal  Lumpers,  &c.  (Sydney) 

General  ... 

Mortlake , &c.  •••  •••  V\  , ) 

terries  (Port  Jackson  fend  Newcastlc)-- 

piremen  and  Backhands,  &c.  ( y y 
Perries  Limited). 

Firemen  and  Deckhands  (Watson  s Bay 
and  South  Shore  Perry  Co  L^B 

Firemen  and  Deckhands,  &c.  (Pot 
Jackson  and  Manly  S.S.  Co.  Lta.) 

Masters  and  Engineers,  Ferry  Boat- 
Port  Jackson).  . , 

^^'^^kh^^^NewcTstle^jrries)^ 

Harbour  Trust). 

Marine  Motor  Drivers,  &c.  (State) 

Marine  Motor  Drivers  and  Coxswains 


13-9-18 

22-8-19 

22- 8-19  I 
3-1-19  ] 
6-6-19 

7-1119 

17-4-19 
17-4-19 
17-4-19 
11-7-19 
17-4^-19  I 
11-7-19 
8-9-161 
20-10-16 
2-11-17 

17-L-19 

23- 11-17 
17_4_19 

29-11-18 


18-1-18 

10-5-18 


26-9-20 
21-8-20 
21-8-20 
30-11-19  ! 

21-6-20 

30-4-20 

30-4^20 

30-4-20 

30-4-20 

7-9-18 


30-4-20 

22-11-19 

30- 4-20 

31- 8-20 


17-1-19 

\ 31-12-18 
' 22-9-18 


Ue 


835 

876 

837 

767 


25-4-19 

31  10-19 
25-4-19 
31 -10-19 
31  10-19 


A.C. 


A.C. 

V.Ce. 

V.C. 


1146 


15  973 


97  2-5-19 
112  16-5-19 
135  6-6-19 


T f15 

> 15-5-21  U 15 

\ 1 l 15 


" t Rescission  and  replacement.  _ . amended),  Award# 

pursuant  to  the  provisions  ' 
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TRANSPORT — continued. 

Sea — 

Shipping  (Harbours  and  Rivers)— 

Masters  and  Engineers -Lam,  chcs  and 
Private  Lighters  in  Port  Jackson 
Masters  and  Engineers,  Firemen  and 
Deckhands,  Harbours  and 

Masters  and  Engineers,  &c.  (Harbom 
Rivers  Lighterage  Co.,  Ltd.). 

* “<*»  and  Engineers— Public 
Lighters,  &c.  (Port  Jackson). 

Engineers,  Firemen  and 
ras«o;?Dd5  °n  Stcamers  (New- 
Firemen  and  Deckhands — Launchesand 

Shir, Din vm!8!*6  Llghters  in  J>ort.  Jaokson. 
lPmg  (Harbours  and  Rivers—  contd. 

iiremen  and  Deckhands  — Public 

Shipping-^  6”’  &0"  Port  Jtt0k80“- 
Engineers,  Deep  Sea  f State) 
btevedores,  Foremen  (Port  Jackson) 


Wharf  Labourers,  &c.  (Port  Jackson)  AC 

Wharf  Labourers  (Newcastle  and  Morpeth)..)  A.C.’ 
TRANSPORT  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See 
VINEGAR,  SAUCE,  &c„  CUMBERLAND— 

See  Manufacturi sa-Food  and  Drink,  Ac. 
WHEAT  BAGGERS,  &c— 

See  Transport —Land. 

Special  Awards. 


TBANsroBT-Lond;  and  Transport Sea. 


Special  Boards  (Demarcation) 

Boatbuilders  and  Shipwrights 

Boilermaking 

Gas  Makers  and  Engineers  . . . 

Stop  Jomers  Ship  Carpenters,  and 
Shipwrights. 


v 9-7"13 

V-  13-10-15 


V.C. 


V.C. 


30-10-12 

7-5-13 

20-5-14 

17-5-18 

7-6-18 


30-5-21 


Pursuant  to  the  provisions  0,  Section. 25 the  Industrial  Arhteti^t' .o.^' 7 '■ 

in  force  until  rescinded  or  varied.  ’ ll12  ^as  amendecb.  Awards  continue 


Bpdney  : Wini.ni  Applegate  Guliick,  aoverm^l^V;  _ 
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France— 
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International — 
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American  Economic  Review. 
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Annual  Report  of  the  Smithsonian  Institution. 
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England — 

Beam  a Journal. 
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New  Statesman. 

United  Empire. 

Canada — 
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Safety  First  (N.S.W.  Railways  and  Tramways). 
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Official  Publication  of  State  Government  Insur- 
ance Office  of  Queensland. 

Queensland  Agriculture  Journal. 

Queensland  Industrial  Gazette. 

South  Australia— 

Journal  of  Agriculture. 

Determinations  of  Boards  (Industrial). 
Victoria — 

Journal  of  Agriculture. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 

Minister  for  Labour  and  industry. 

The  Honourable  A.  G.  F.  James,  M.L.A 

Court  of  Industrial  Arbitration. 

Judge— Mr.  Justice  C.  G.  Heydon. 

Additional  Judges— Mr.  Justice  W.  Edmunds. 

Mr.  Justice  T.  Rolin. 

Mr.  Justice  H.  R.  Curlewis. 

Board  of  Trade. 

President — Mr.  Justice  C.  G.  Heydon. 

Acting  President — Mr.  Justice  W.  Edmunds. 

Deputy -President — T • B.  Holme,  Barrister-at-uaw. 

Associate  Commissioner- The  Minister  for  Labour  and  Industry 
Commissioners — W . T.  Willington,  J.P.  E.  J.  Kavanagh,  M.  ..  ■ 

T.  Routley.  A-  G.  Cooper. 

Additional  Commissioners  to  represent  Rural  Industries 

T I.  Campbell.  J Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 

Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law. 

ADMINISTRATIVE  ARRANGEMENTS. 

The  Minister  for  Labour  and  Industry  is  charged  with  the  administiation 
following  Acts  and  matters  relevant  thereto 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 

Early  Closing  Acts  (Principal  and  Amending)  ; No.  38, 
1899  ; 81,  1900  ; 29,  1906  (Hairdressers) ; 23,  1910  ; 
64,  1915  (Butchers)  ; No.  49,  1919. 

Eight  Hours  Act,  1916. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  191b. 


Industrial  Arbitration  (Amendment)  Act,  1918. 
Industrial  Arbitration  (Further  Amendment)  Act, 

Industrial  Arbitration  (Amendment)  Act,  1919. 
Returned  Soldiers  and  Sailors  Employment  Act, 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’ Accommodation  Act,  1901  • 

White  Phosphorus  Matches  Prohibition  Act,  1JL>, 

Workmen’s  Compensation  Act,  1916. 


Industrial  Arbitration  (Amendment)  Act,  I J . non-compliance  with  industrial  laws. 

S:  enforcement  of  ^ldubordinate  legislation  under  the  Industrial  Arlntratmn 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publicatbn  of  the  Industrial  Gazette. 

It  and  the  control  of  State-aided  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works.  v 

S:  occupation  for  the  unemployed  and  for  workers  suffering 

from  disabilities. 
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OFFICES. 

Department  of  Labour  and  Industry  : — 

Ministerial  Office  ...  

Industrial  Registrar  s Office  

N.S.W.  Board  of  Trade 

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer.. 


78  Elizabeth -street,  Sydney. 


State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7-30  a.m.  to  5.30  p.m.) 

Central  Exchange.  (Tel.  City  9651)...  

Balmain  (General).  (Tel.  W 1153) ...  ..] 

Quay  Branch  (Wharf  Workers) 

Railway  Branch  (General  Mechanics  and  Assistants) 

Country  Exchanges— see  Country  Offices  below. 

Immigration  Office 

Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 
Lifts  ... 

Gas  Examiner’s  Office 

Country  Offices 

Broken  Hill  ...  

Goulburn 
Lismore 
Newcastle  ... 

Orange 
Tamworth  ... 

Wagga  Wagg  

Wollongong 


72-76  Elizabetli-street. 

302  Darling-street. 

132  George-street  North. 
Rawson  Chambers,  Pitt-st. 


78  Elizabeth-street. 

Eastwood  Chambers,  19a 
Elizabeth-street. 

Parker-street,  Haymarket. 

Exchange  Building,  Argent-st. 
148  Auburn-street. 
Molesworth-street. 

Inglis  Building,  King-street. 
10  Lord’s-place. 

Peel-street. 

Court  House. 

Market-street. 
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INTRODUCTORY. 


INTRODUCTORY. 


The  sixteenth  volume  of  the  Industrial  Gazelle  closes  with  the  issue  of  this  part. 
New  legislation  of  Industrial  import  include*  Acts  of  primary  importance  to  the 
administration,  viz.,  the  Early  Closing  (Amendment)  Act  1 919  the  Industrial  Arbitration 
Act,  1919,  the  Necessary  Commodities  Control  Act,  1919,  and  the  Returned  Soldiers  and 
Sailors  Employment  Act,  1919.  _ 

Notice  is  given  of  the  publication,  as  a special  supplement  to  this  Gazette,  of  the 
report  of  the  Department  upon  its  operations  in  the  year  1918.  The  report  includes  te 
0 2nd  series  of  Annual  Reports  of  Inspectors  under  the  Factories  and  Shops  Act,  U1-- 
The  Declaration  by  the  N.S.TV.  Board  of  Trade  on  23rd  December  of  a new 
livir  g wage  for  adult  female  employees  in  the  metropolitan  area  is  an  important  feature  of 

this  Gazette. 

The  report  of  the  Royal  Commission  of  Inquiry  under  the  Gas  Acts,  as  to 
inn  eases  or  decreases  in  cost  of  production  and  distribution  of  gas  supplies  of  the 
Australian  Gaslight  Company,  and  the  North  Shore  Gas  Company,  Ltd.,  is  printed 
in  eat ’mo  in  this  issue,  and  is  accompanied  by  a consequential  proclamation  authorising 
an  increased  standard  price  for  gas  supplied  by  the  Companies  concerned. 

Reference  is  made  to  the  report  of  the  Royal  Commission  of  Inquiry  into  the 
Coal  Mining  Industry  and  Coal  Trade  of  the  State,  which  report  is  now  available  as  a 

public  document. 

Attention  is  directed  to  the  variation  of  shop-closing  hours,  under  the  Early  Closing 
Act?  to  be  observed  in  shops  during  the  Christmas-New  Year  holiday  period,  lhe 
revised  arrangements  were  necessitated  by  amendments  to  the  Early  Closing  Acts  made 
by  the  Early  Closing  Amendment  Act,  1919,  assented  to  on  ..3rd  December  1919. 

7 Notifications  of  changed  closing  hours  of  shops  in  respect,  of  early  and  late 
closing  days,  as  determined  after  poll,  for  the  Country  Shopping  Districts  of  Casino  anl 
CofF’s^Harbour  are  reprinted  in  this  issue. 


THE  INDUSTRIAL  SITUATION. 


NOTICE  OF  PUBLICATION. 

REPORT  ON  THE  OPERATIONS  OF  THE  DEPARTMENT,  YEAR  1918. 

The  report  on  the  operations  of  the  Department  in  the  year  1918  as  submitted 

Ca^fThehTporfinclX  Dm  of  Inspectors  under  the 

Factories  and  Shops  Act,  1912,  Section  19.  ^ . . 

The  Special  Supplement  is  on  sale  at  the  Government  Printing  Office,  price  Is 

per  copy. 
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COAL  MINING  INDUSTRY  AND  COAL  TRADE  OF  NEW  SOUTH  WALES, 

REPORT  OF  ROYAL  COMMISSION  OF  INQUIRY. 

. .g11  RAh  April,  1919,  a Royal  Commission  was  issued  to  .James  Lang  Campbell, 
Ramster-at-law,  to  inquire  into  the  Coal  Mining  Industry  and  the  Coal  Trade  of  New 
South  Wales,  and  m particular,  to  inquire  into  matters  specified  under  twelve  heads. 
A;1®  v;**'  ™ie  Commission  was  published  in  the  Industrial  Gazette  for  April  last  (I.G". 
V oh  XV,  No  4,  p.  586).  The  Commissioner  was  required  by  the  terms  of  his  Commission 
to  report  on  the  matters  referred  to  within  three  months  ; but  that  period  of  time  proving 
insufficient,  the  Commission  was  extended  to  six  months,  and  subsequently  to  seven 
mont  is,  viz.,  to  14th  November,  1919.  On  7th  November  the  Commissioner  presented 
a report  “ on  the  matters  comprised  in  the  first  ten  questions  of  my  Commission  and  on 
extend”  Mmmg  TnJustr^  and  Tradc  in  so  far  a»  those  questions  and  their  implications 

The  report  is  on  sale  at  the  Government  Printing  Office,  Sydney,  price  3s.  Gd.,  in 
paper  cover,  J J r 


NEW  LEGISLATION  OF  INDUSTRIAL  IMPORT. 

EARLY  CLOSING  (AMENDMENT)  ACT,  1919. 

Anno  Decimo  Georgii  Y Regis. 

Act  No.  49,  1919. 

An  Act  to  regulate  the  times  of  closing  of  hairdresser^’  and  tobacconists’ 
shops  and  chemists’  and  druggists’  shops,  and  public  and  private  dis- 
pensaries ; to  prohibit  night  baking;  for  the  above  purposes  to  amend 
the  Acts  relating  to  early  closing,  the  Saturday  Half-holiday  Act,  1910, 
and  the  Bread  Act,  1901  ; and  for  purposes  consequent  thereon  or 
incidental  thereto. 

( 2 3 rd  Decern  b er,  1919.) 

Be  it  enacted  by  the  King’s  Most  Excellent  Majesty,  by  and  with  the  advice 
arid  consent  of  the  Legislative  Council  and  Legislative  Assembly  of  New 
South  Wales  in  Parliament  assembled,  and  by  the  authority  of  the  same  as 
follows : — 


Short  title. 


Amendment  of 
Early  Closing 
Act,  1899, 

8.  1 (1),  and 
Early  Closing 
(Amendment) 
Act,  1900, 
s.  3(1). 

Closing  times 
of  hair- 
dressers’ and 
tobacconists’ 
shops. 


1919  ’^iS  ma^  C^e<^  as  Early  Closing  (Amendment)  Act, 

Hairdressers  and  Tobacconists. 

2.  (1)  Subsection  one  of  section  one  of  the  Early  Closing  Act,  1899.  and 
subsection  one  of  section  three  of  the  Early  Closing  (Amendment)  Act,  1900, 
arv  amended  by  adding  at  the  end  of  those  subsections  respectively  the 
following : — 

“Provided  that  in  the  case  of  hairdressers’  and  tobacconists’  shops,  one 
o’clock  shall  be  the  closing  time  on  Wednesday  or  Saturday,  at  the  option 
of  the  shopkeeper,  and  seven  o’clock  shall  he  the  closing  time  for  such 
shops  on  other  week-days.  But  tobacconists’  shops  which  close  at  one 
o’clock  on  Wednesday  may  remain  open  until  ten  o’clock  on  Saturday, 
and  tobacconists’  shops  which  close  at  one  o’clock  on  Saturday  may 
remain  open  until  ten  o’clock  on  Friday.  Where  the  businesses  of 
hairdresser  and  tobacconist  are  carried  on  in  the  same  building  and  the 
entrance  from  the  street  to  one  shop  is  through  the  other,  both  shops  shall 
plose  at  the  same  time  on  Wednesday  and  Saturday,  and  the  option  as 
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to  the  day  on  which  the  closing  time  shall  be  one  o’clock  shall,  m case 
of  disagreement,  be  exercised  by  the  shopkeeper  of  the  tobacconists 

^(2)  Section  two  of  the  Early  Closing  (Hairdresser*’  Shops)  Act, 

1906,  is  repealed.  . ^ 1Qn. 

(3)  In  Part  III  <f  Schedule  One  to  the  Early  Closing  Act,  189  , 

omit  the  words  “ tobacconists’  shops.” 

(4)  The  Schedule  to  the  Saturday  Haif-Holiday  Act,^  1910,  is 
amended  by  inserting  under  “Hairdressers’  shops’  the  words 
“ Tobacconists’ shops.” 

(5)  In  sections  four,  five,  nine,  ten,  and  eleven  of  the  Early  Closing 
(Hairdressers’ Shops)  Act,  1900,  insert  after  “ hairdresser  s wherever 
occurring  the  words  u or  tobacconist’s,”  and  in  section  eight  of  the  same 
Act  insert  after  “ hairdressers’  ” the  words  J£or  tobacconists  . 

(6)  In  sections  eight,  nine,  and  ten  of  the  same  Act  omit  half-past 
wherever  occurring  before  the  word  “seven.” 

(7)  Section  two  of  the  Early  Closing  Amendment  Act,  1910,  is  amended 
as  follows  : — 

(a)  After  “ butchers  ” where  first  occuiring  insert  ££  and  ” 

(b)  Omit  “ and  hairdressers’  ” 

(c)  Omit  £‘  and  half-past  seven  in  the  evening  for  hairdressers  . 

3.  In  the  proviso  to  section  thirteen  of  the  Early  Closing  (Hairdressers’ 
iSliops)  Act,  1906,  omit  “one  half  hour”  and  insert^  the  words  “fifteen 
minutes.” 

Chemists  and  Druggists. 

4.  The  Early  Closing  Act,  1899,  is  amended  as  follows  - 

(a)  In  section  six,  after  ££  Saturdays  ” insert  ££  except  in  the  case  of 

chemists’  shops,  druggists’ shops,  public  dispensaries  and  private 
dispensaries  situate  within  the  metropolitan  or  Newcastle  shopping 
district,  for  which  the  closing  times  shall  be  half-past  seven 
o’clock  on  Mondays,  Tuesdays,  Wednesdays,  and  Thursdays, 
nine  o’clock  on  Fridays,  and  one  o’clock  on  Saturdays,  provided 
that  such  shops  may  reopen  between  the  hours  of  seven  o clock 
and  nine  o’clock  on  Saturdays.  The  closing  hours  in  country 
shopping  districts  will  be  half-past  seven  o’clock  post  meridian 
on  four  week-days  and  one  o’clock  post  meridian  and  ten  o clock 
post  meridian  respectively  upon  the  days  of  the  week  upon  which 
non-scheduled  shops  close  at  those  hours,  with  the  same  option 
of  reopening  between  seven  o’clock  post  meridian  and  nine  o cloc 
post  meridian  on  the  weekly  half-holiday.  ’ 

(b)  In  section  seven  add  at  the  end  thereof  ££  which  arc  stated  to  be 

urgently  required  either  by  the  indorsement  on  a prescription  iy  a 
legally  qualified  medical  practitioner  or  by  a statement  in  writing 
signed  by  the  purchaser.” 

Bread. 

5.  Section  ten  of  the  Bread  Act,  1901,  is  amended  as  follows 

(a)  In  paragraph  (a)  omit  “on,”  insert  “ between  the  hours  of  eight 

o’clock  in  the  evening  and  six  o’clock  in  the  morning  on  any  week- 
day, or  at  any  time  on  any  ” ; 

(b)  in  paragraph  (b)  omit  ££  the  said  day,”  insert  u Sunday  , 


Customer  in 
shop  at 
closing  time. 


Amendment  of 
Early  Closing 
Act,  1899. 

Closing  times  of 
chemists’  shops. 


Urgent 

prescriptions. 


Amendment  of 
Bread  Act,  1901, 
s.  10. 

Night  baking. 


Sunday  trading 
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(0  the  end  of  the  section  add  the  following  new  subsection  : 

(1)  An  inspector  appointed  under  the  Early  Closing  Act,  1899,  on 
p oducing  the  certificate  of  his  appointment,  may  enter  at  any  reason- 
able hour  any  premises  in  which  the  trade. or  calling  of  a baker  is 
cari  ied  on.  and  make  such  inquiries  as  he  thinks  necessary  to  ascertain 
if  the  provisions  of  this  section  have  been  complied  with.  If  any  person 
wilfully  obstructs  such  inspector  in  the  exercise  by  him  of  the  said 
Powers  or  fails  to  truly  answer  any  such  inquiries  made  by  such 
inspector  he  shall  be  liable  to  a penalty  not  exceeding  ten  pounds. 


INDUSTRIAL  ARBITRATION  (AMENDMENT)  ACT,  1919. 
New  South  Wales. 


Anno  Decimo  Georgii  V Regis. 

Act  No.  50,  1919. 

An  Act  to  amend  the  law  relating  to  Industrial  Arbitration  in  connection 
with  certain  public  servants  ; to  amend  the  Industrial  Arbitration  Act, 
1912,  the  Industrial  Arbitration  (Amendment)  Act,  1916,  the 
Industrial  Arbitration  (Amendment)  Act,  1918,  the  Industrial 
Arbitration  (Further  Amendment)  Act,  1918,  the  Public  Service  Act, 
1902,  and  certain  other  Acts  ; and  for  purposes  consequent  thereon  or 
incidental  thereto. 

Assented  to,  23rd  December,  1919. 

Be  it  enacted  by  the  King’s  Most  Excellent  Majesty,  by  and  with  the  advice 
and  consent  of  the  Legislative  Council  and  Legislative  Assembly  of  New 
South  Wales  in  Parliament  assembled,  and  by  the  authority  of  the  same  as 
follows  : — • 


Short  title. 


Amendment 
of  s.  5 of 
Principal  Act. 


Amendment  of 
8.  8 of  Principal 
Act. 


1.  (1)  This  Act  may  be  cited  as  the 
Act,  1919.” 


11  Industrial  Arbitration  (Amendment) 


(2).  In  this  Act  the  expression  “ the  Principal  Act  ” means  the  In 
dustrial  Arbitration  Act,  1912,  as  amended  by  the  Industrial  Arbitration 
(Amendment)  Act,  1916,  the  Industrial  Arbitration  (Amendment)  Act, 
1918,  and  the  Industrial  Arbitration  (Further  Amendment)  Act,  1918. 

2.  Section  five  of  the  Principal  .Act  is  amended  as  follows  : — 

(i)  by  adding  between  the  words  u on  and  <c  wages  ” in  the  definition 
of  “ employee  ” the  words  “ salary  or  ” 

(ii)  by  omitting  in  the  definition  of  “employer  ” the  words  “ the  Public 
Service  Act,  1902,  and  ” 

(iii)  by  adding  at  the  end  of  the  definition  of  “ managerial  position’ 
the  following  words  : “ but  does  not  include  the  position  of  a shop- 
walker, ganger,  or  foreman  stevedore  ” 


3.  Section  eight  of  the  Principal  Act  is  amended  by  adding  after  subsection 
three  the  following  proviso 


Provided  that  any  application  for  registration  as  an  industrial  union, 
made  by  a trade  union,  all  of  whose  members  are  employees  of  the  Crown* 
shall  nob  be  refused  upon  the  ground  only  that  the  interests  of  the 
employees  represented  by  the  applicant  union  may  be  protected  by  a 
previously  registered  industrial  union 
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4.  The  following  new  sections  are  inserted  next  after  section  twelve  of  the  New  salons 
Principal  Act : — 


1 2b.  Whenever  a declaration  as  to  the  living  wage  shall  be  made 
under  section  seventy-nine  of  this  Act  during  the  currency  of  any 
industrial  agreement,  the  court  may,  upon  the  application  of  any  party 
to  the  industrial  agreement,  vary  the  wage  provisions  contained  in  such 


Court  may  vary 
wage  provisions 
of  industrial 
agreement. 


agreement. 


12c.  An  industrial  agreement  shall  continue  in  force  after  the  toatmuancem 
expiration  of  the  term  specified  therein  until  varied  or  rescinded  by  the  trial  agreement 
parties  or  by  the  court  or  until  notice  of  termination  shall  have  been  a erexpir}' 
given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to 
the  registrar. 


5.  Section  twenty-four  of  the  Principal  Act  is  amended  as  follows  : 

(i)  By  adding  at  the  end  of  the  proviso  to  paragraph  (a)  of  subsection 

one  the  words  “ or  (wher'e  salaries  are  paid  on  an  annual  basis)  any 
salary  in  excess  of  five  hundred  and  twenty-five  pounds  per  annum. 

(ii)  By  omitting  the  word  “ nineteen  55  in  the  proviso  to  paragraph  (b)  of 

subsection  one  and  inserting  m lieu  thereof  twenty. 


Amendment  o 
s.  24  of  Principa 
Act. 


(iii)  By  adding  to  the  end  of  subsection  one  the  following  provisos : — 
Provided  that  an  award  affecting  employees  employed  under  the 
Public  Service  Act,  1902,  or  any  Act  amending  the  same  shall,  so  far 
as  such  employees  are  concerned,  be  made  only  for  the  purposes  specified 
in  paragraphs  (a),  (c),  (f)  and  (h) : 

Provided  also  that  nothing  contained  in  this  Act  shall  in  any  way 
alter  any  provisions  of  the  Public  Service  Acts  or  of  any  regulations 

thereunder, 

(a)  prescribing  or  authorising  the  Public  Service  Board  to  prescribe 

the  passing  of  an  examination  or  other  test  as  a necessary 
condition  for  promotion  of  an  officer  or  employee  to  a higher 
class,  grade,  or  division  ; or 

(b)  providing  that  payment  of  increments  of  salary  to  an  officer  shall 

be  subject  to  the  giving  of  a certificate  by  the  said  board  that 
the  conduct  of  the  officer  and  his  discharge  of  his  duties  warrant 
an  increase  of  his  salary.  In  the  event  of  the  said  board 
refusing  to  give  such  certificate,  the  officer  shall  be  supplied  with 
a written  statement  showing  the  reason  why  such  certificate  was 
refused. 


6.  Section  twenty-five  of  the  Principal  Act  is  amended  by  adding  at  the  Amendment 
end  of  subsection  one  the  following  proviso  : - principal 

Provided  that  the  court  may,  in  its  discretion,  order  and  determine — - Act* 

(a)  that  any  award  made  in  respect  of  persons  employed  under  the 

Public  Service  Acts  who  have  not  prior  to  the  making  thereof 
been  bound  by  an  award  shall  take  effect  from  such  day  whether 
before  or  after  the  commencement  of  the  Industrial  Arbitration 
(Amendment)  Act,  1919,  as  the  court  may  direct ; and 

(b)  that  in  all  other  cases  an  award  shall  take  effect  from  such  day 

subsequent  to  the  lodging  or  filing  of  the  application  therefor  as 
the  court  may  direct. 
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Provided  further — 

(a)  that  the  court  may  in  exercising  its  powers  under  the  last  pre- 

ceding proviso  attach  such  terms,  conditions,  or  restrictions  as 
may  appear  to  it  to  be  just ; and 

(b)  that  no  employer  shall  be  bound  to  pay  any  wages  fixed  by  an 
award  made  by  the  court  in  exercise  of  such  powers  un  il 
fourteen  days  after  publication  of  the  award  as  aforesaid,  but  the 
first  payment  of  wages  under  any  such  award  shall  include  all 
arrears  which  have  accrued  due  from  the  date  upon  which  the 
award  is  directed  to  take  effect. 


Amendment 
of  s.  28  of 
Trinc-ipa!  Act, 


Amendin'  nt 
of  s.  79  of 
Principal 

Act. 

Inquiry  by 
Board  of  trade 
into  conditions 
of  rural 
industries. 


Short  title 
and  division 
Into  Parts. 


7 . Section  twenty-eight  of  the  Principal  Act  is  amended  by  adding  the 
following  new  subsection  : — 

(2)  Whenever  a declaration  as  to  the  living  wage  shall  be  made 
under  section  seventy-nine  of  this  Act  during  the  currency  of  any 
award,  any  party  to  the  award  may  apply  to  the  court  to  vary  the  wage 
provisions  contained  in  the  award. 

8.  Section  seventy-nine  of  the  Industrial  Arbitration  Act  is  further 
amended  by  adding  at  the  end  of  subsection  (1a)  the  following  words  to 
stand  as  subsection  (1b)  : — 

(1b)  In  the  course  of  the  public  inquiry  required  to  be  made  bv 
the  Board  of  Trade  preceding  its  declaration  of  the  living  wagfs  to 
be  paid  to  adult  employees  in  rural  occupations  the  board  shall  take 
evidence  upon  the  conditions  of  the  rural  industries  and  of  their  ability 
to  bear  additional  burdens  in  wages  and  the  probable  effect  of  the 
same  upon  production,  and  shall  report  its  conclusions  upon  such 
evidence  ; and  further,  shall  take  such  conclusions  into  consideration 
and  give  effect  thereto  as  far  as  is  reasonable  in  making  its  declaration 
as  to  the  living  wages  to  be  paid  to  such  employees,  and  may  also,  should 
it  think  fit,  refrain  from  making  such  declaration  in  such  occupation. 


NECESSARY  COMMODITIES  CONTROL  ACT,  1919. 

New  South  Wales. 

Anno  Decimo  Georgii  V Regis. 

Act  No.  47,  1919. 

An  Act  to  provide  for  the  control  of  necessary  commodities  and  the  preven- 
tion of  profiteering  ; to  repeal  the  Necessary  Commodities  Control  Act, 
1914;  and  for  purposes  consequent  thereon  and  incidental  1 hereto. 

[Assented  to,  22nd  December,  1919.] 

Be  it  enacted  by  the  King’s  Most  Excellent  Majesty,  by  and  with  the  advice 
and  consent  of  the  Legislative  Council  and  Legislative  Assembly  of  New  South 
Wales  in  Parliament  assembled,  and  by  the  authority  of  the  same,  as 
follows : — 

1.  This  Act  may  be  cited  as  the  “Necessary  Commodities  Control  Act, 
1919,”  and  is  divided  into  Parts  as  follows  : — 

Part  1.- — Preliminary. 

Part  IT. — Control  of  Necessary  Commodities  and  Regulation  of  Prices. 
Part  ITT.  — General  Provisions. 
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PART  I. 


Preliminary. 

2.  This’  Act  shall  be  in  force  until  the  thirty-first  day  of  December,  one  Duration. 

thousand  nine  hundred  and  twenty.  ah  to  Appiv  to 

3.  This  Act  shall  apply  to  the  Crown  and  to  any  department  of  Ills  Crowll. 
Majesty’s  Government. 

4 /n  The  Necessary  Commodities  Control  Act,  1914,  is  hereby  repealed,  «^and 
rxc^pt  as  to  things  done  or  commenced  and  offences  committed  before  the 
D'issinir  of  this  Act,  which  shall  be  continued  and  dealt  with,  and  m respect 
rf  wldch  every  right  and  liability  shall  remain,  as  if  this  Act  had  not  been 

passed.  , „ , , r 

(•2)  All  persons  appointed  under  the  said  Act,  and  holding  olheo  at  the 
time  of  the  pacing  of  this  Act,  shall  be  deemed  to  have  been  appointed 
under  this  Act. 

(2)  All  rules,  regulations,  orders,  directions,  appointments,  and  notices 
made  or  Mven  under  the  authority  of  the  said  Act  and  m force  at  the  time 
of  “he  pawing  of  this  Act,  shall  be  deemed  to  have  been  made  or  given  under 

the  authority  ^ the  context  or  subject-matter  otherwise 

^^r^eans  Commissioners  appointed  under  this  Act. 

“ Commissioner  ” 'mean!  a member  of  the  Commission, 
u Fived* price”  means  the  maximum  price  of  any  necessary  commodity 

as  fixed  and  declared  by  the  Commission. 

« Fixed  rate  ” means  the  maximum  rate  of  carriage  as  fixed  and  declared 

bv  the  Commission.  , . A , 

« Tnsn'ector  ” means  an  inspector  appointed  under  this  Act. 

“ Minister  ” means  the  Minister  of  the  Crown  to' whom  the  administra- 
tion of  this  Act  is  for  the  time  being  committed  by  the  Govcinoi. 

“ Necessary  commodity  ” or  “ commodity  ” means  any  of  the  follow- 

fa)  Coal  firewood,  coke,  kerosene,  petrol,  or  other  fuel. 

(h)  Gas  or  electricity  for  lighting,  heating,  cooking,  or  industrial 

(c)  Any^article  of  food  or  drink  for  man  or  for  any  domesticated 

(d)  Anymarticle  of  clothing  or  apparel  fer  man,  including  hats, 

footwear,  and  haberdashery. 

(i)  Anf  irtidc  which  enters  into  or  is  used  in  the  composition  or 

preparation  of  any  of  the  foregoing  commodities. 

(<A  Agricultural  implements. 

(h)  Tools  of  trade. 

(i)  Seeds  for  sowing. 

(j)  Any  article  of  furniture. 

(U\  Any  building  material. 

/]\  Carriage  of  necessary  commodities  by  land  or  sea. 

S)  Drugs(i) * * * * * * 8  proprietary  medicines,  medical  instruments,  chemicals, 
disinfectants,  soaps  and  toilet  requisites. 

(n)  Oils. 
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TIIH  INDUSTRIAL  SITUATION. 


The 

Commission. 
Necessary 
Commodities 
Control  Act, 
1914,  s 3. 


Chairman 
and  Deputy- 
Chairman. 

/ bid.  s.  5. 


Deputy  member. 
Ibid.  s.  6. 


Secretary  and 
other  officers. 
Ibid.  s.  18. 


Commission  to 
fix  pricos  of 
necessary 
commodities, 
cf.  Ibi  l.  s.  1. 


(o)  Any  commodity  which  the  Governor  upon  the  recommendation 
of  the  Commission,  declares  in  the  Gazette  to  be  a necessary 
commodity. 

“ Prescribed  ” means  prescribed  by  this  Act  or  by  proclamation  or 
regulation  made  thereunder. 

“ Retail  ” shall  be  deemed  to  refer  to  a sale  to  a person  for  the  purpose 
of  consumption  or  use. 

“Wholesale”  shall  be  deemed  to  refer  to  a sale  to  a person  for  the 
purpose  of  resale., 

PART  II. 

Control  of  Necessary  Commodities  and  Regulation  of  Prices. 

Appointment  and  constitution  of  Commission. 

6.  (1)  The  Governor  shall  appoint,  by  letters  patent  under  the  public  seal, 
a Commission  consisting  of  three  persons,  one  of  whom  shall  be  a judge  of 
the  Industrial  Arbitration  Court,  and  shall  be  the  chairman  of  the 
Commission. 

(2)  The  Governor  may  appoint  one  of  the  other  two  members  to  be 
deputy-chairman  of  the  Commission. 

(3)  Any  vacancies  in  the  Commission,  however  caused,  shall  be  filled 
by  appointment  by  the  Governor. 

(4)  The  Commission  appointed  under  the  Necessary  Commodities 
Control  Act,  1914,  shall  be  the  first  Commission  appointed  under  this  Act. 

7.  (1)  At  all  meetings  of  the  Commission  the  chairman  shall  ^‘eside, 
present ; and  in  his  absence  the  deputy-chairman  shall  preside.  The  Com- 
missioner presiding  shall  have  a casting  as  well  as  a deliberative  vote.  The 
Commission  may  in  its  discretion  sit  in  camera. 

(2)  Whenever  the  Commission  is  not  unanimous  as  to  any  matter,  such 
matter  shall  be  decided  by  the  majority  of  votes,  and  the  decision  so  arrived 
at  shall  be  the  decison  of  the  Commission. 

(3)  Any  two  members  of  the  Commission  shall  form  a quorum  thereof. 

8.  In  case  of  illness  or  other  incapacity,  or  absence  from  the  State,  of  any 
member  of  the  Commission,  or  of  a vacancy  in  the  office  of  any  member,  the 
Governor  may  appoint  some  person  to  be  a deputy  member  of  the  Commission 
during  such  illness,  incapacity,  or  absence,  or  until  such  a vacancy  is  filled. 
Every  person  so  appointed  shall,  until  his  appointment  is  terminated  by  notice 
in  the  Gazelle,  have  all  the  powers,  rights,  and  privileges,  and  perform  all  the 
duties  and  functions  of  a member  of  the  Commission. 

9.  The  Minister  may  appoint  a secretary  to  the  Commission  and  any 
other  officers  whom  he  considers  necessary  to  enable  the  Commission  to 
carry  out  its  duties  and  functions. 

Declaring  and  fixing  the  prices  of  necessary  commodities. 

10.  (1)  With  regard  to  any  necessary  commodity  the  Commission,  by 
notice  in  the  Gazette  and  in  prescribed  newspapers  (if  any) — . 

(a)  may  fix  and  decl  re  the  maximum  price  at  which  the  same  shall  be 

sold ; 

(b)  may  fix  and  declare  different  maximum  prices  according  to  differ- 

ences in  quality  or  description,  or  in  the  quantity  sold ; 

(c)  may  fix  and  declare  different  maximum  prices  for  different  parts  of 

the  State ; 
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(d)  may  from  time  to  time  make  a declaration  varying  or  revoking  any 
price  previously  fixed  by  the  Commission ; but  only  so  as  to  apply 
to  future  transactions  ; 

(e)  may,  in  fixing  any  price,  do  so  relatively  to  such  standards  of 

measurement,  weight,  capacity  or  otherwise,  as  it  thinks  proper , 

(f)  may  fix  prices  on  a sliding  scale  ; 

(g)  may  fix  prices  which  vary  in  accordance  with  a standard,  time,  or 

other  circumstance ; 

(h)  may  fix  prices  on  a condition  or  conditions  ; 

(1)  may  fix  prices  which  vary  with  profits,  dividends,  or  wages ; 

(j)  may  fix  prices  for  cash,  delivery,  credit,  or  time  payment,  and  in 

either  case  inclusive  or  exclusive  of  the  cost  of  packing  ; 

(k)  may  fix  prices  on  a percentage  basis  on  landed  or  other  cost;  and 

(l)  may  fix  prices  according  to  or  upon  any  principle  or  condition 

prescribed. 

(2)  Such  notice  shall  specify  a day,  being  a day  not  more  than 
fourteen  days  after  the  publication  thereof  in  the  Gazette , upon  which  such 
maximum  price  shall  take  effect. 

11.  The  Commission  may  by  notice  as  aforesaid  fix  and  declare  the  whole-  Comm^maj 

sale,  as  well  as  the  retail,  maximum  price  of  any  necessary  commodity,  and  weu  as  retail, 
for  such  purposes  may  investigate  prices,  costs,  and  profits  at  all  stages.  ^imperial 

12.  (1)  The  Commission  may  by  notice  as  aforesaid  declare  that  the  pr 
of  any  necessary  commodity  shall  not  be  increased  on  or  after  a date*  to 
fixed  by  such  notice. 

(2)  The  market  price  of  such  commodity  on  such  date  shall  be  deemed  P^c®g^ry 
to  be  the  fixed  price  therefor,  and  shall  be  deemed  to  have  been  fixed  under  commodities, 
section  eleven . Regulation 

13.  (1)  The  Commission  may,  by  notice  delivered  to  any  person,  require 

that  such  person  shall  not,  on  or  after  a date  to  be  fixed  by  such  notice,  may  prohibit 
increase  the  price  charged  by  such  person  for  any  commodity  specified  m 
such  notice,  unless  such  person  first  obtains  the  permission  in  writing  of  the  prices^  ^ ^ 
Commission. 

(2)  The  price  charged  by  such  person  for  such  commodity  on  the  date  . 
fixed  by  such  notice  shall  be  deemed  to  be  the  fixed  price  which  such  person 
may  charge  for  such  commodity,  and  shall  be  deemed  to  have  been  fixed 
under  section  ten. 

II.  (1)  If  any  person,  who  has  in  his  custody,  or  under  his  control,  any 
necessary  commodity  in  which  he  usually  trades,  fails,  on 

(a)  demand  of  any  quantity  of  such  commodity  ; and 

(b)  tender  of  payment  at  the  fixed  price  for  the  amount  demanded, 
to  supply  such  commodity  in  the  quantity  demanded,  he  shall,  subject  to  the 
provisions  of  this  section,  be  guilty  of  an  offence  against  this  Act  and  be 
liable  to  a penalty  not  exceeding  one  hundred  pounds  or  to  be  imprisoned  for 
any  term  not  exceeding  six  months. 

(2)  If  any  person  carries  on  business  of  any  class  in  connection  with 
which  a necessary  commodity  is  usually  sold  or  supplied,  or  if  he  has  boon  in 
the  habit  of  selling  or  supplying  such  commodity,  he  shall  for  the  purposes  of 
this  section  be  deemed  usually  to  trade  in  such  commodity. 


i'pp  Profiteering 
. Bill,  1919,  s.  1. 
he 

Commission  may 
prohibit 
increase  in 


sons 

easing 
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(3)  In  any  prosecution  under  this  section  it  shall  be  a sufficient 
defence  to  show  that,  on  the  occasion  in  question — 

(a)  the  defendant  supplied  a reasonable  quantity  of  such  commodity  ; 

or 

(b)  the  defendant  was  a wholesale  trader  in  such  commodity,  and  the 
person  who  demanded  to  be  supplied  was  not  a retail  trader 
therein ; or 

(c)  the  defendant  had  not  a sufficient  quantity  of  such  commodity  in 

his  custody  or  under  his  control  to  supply  the  quantity  demanded, 
in  addition  to  the  quantity  required  to  satisfy  all  other  contracts 
then  subsisting,  under  which  he  was  obliged  to  supply  quantities 
of  such  commodity,  and  the  ordinary  requirements  of  his  business ; 
or 

(d)  there  existed  special  circumstances  in  the  particular  case  which 

rendered  the  declared  price  of  a commodity  inadequate,  and  that 
the  action  of  the  defendant  was  reasonable. 

(4)  For  the  purposes  of  this  section  the  Commission  shall,  in  deter- 
mining what  is  a reasonable  quantity,  have  regard  to  all  the  circumstances 
of  the  case. 

(5)  Where  a retail  trader  is  prosecuted  under  this  section,  the  defence 
that  he  supplied  a reasonable  quantity  of  such  commodity  shall  be  sufficiently 
established  by  proof  that  he  supplied  the  person  making  the  demand  with  a 
sufficient  quantity  thereof  to  meet  the  reasonable  needs  for  one  week — 

(a)  of  himself  and  the  members  of  his  household ; and 

(b)  if  such  commodity  is  of  a kind  generally  used  for  animals,  of  all 

animals  kept  by  him  of  the  kinds  for  which  such  commodity  is 
ordinarily  used. 

(6)  For  the  purposes  of  this  section,  all  persons  who  live  with  and  in 
the  same  house  as  a person  shall  be  deemed  to  be  members  of  his  household  ; 
and  animals  shall  be  deemed  to  include  birds. 

15.  (1)  Any  person  who  sells,  offers,  or  exposes  for  sale,  or  has  in  his 
possession  or  under  his  control  for  sale,  any  necessary  commodity  at  a price 
greater  than  the  fixed  price,  shall  be  guilty  of  an  offence  against  this 
Act,  and  shall  be  liable  to  a penalty  not  exceeding  one  hundred  pounds,  or  to 
imprisonment  for  any  term  not  exceeding  six  months. 

(2)  Any  purchaser  from  such  person  of  a necessary  commodity  at  a 
price  in  excess  of  the  fixed  price  may  recover  from  such  person  in  any  court 
of  competent  jurisdiction  the  amount  of  such  excess  where  the  same  has 
been  actually  paid  by  him  to  such  person. 

(3)  In  any  prosecution  for  an  offence  under  this  section  an  invoice 
given  or  account  rendered  by  the  defendant,  or  by  some  person  on  his  behalf, 
for  the  neccessary  commodity  in  respect  of  which  the  offence  is  alleged  to  have 
been  committed,  or  an  offer  in  writing  signed  by  the  defendant  or  by  some 
person  on  his  behalf,  to  sell  such  commodity  at  a specified  price,  shall  be  prima 
facie  evidence  of  the  sale  of  or  the  offer  to  sell  such  commodity,  and  of  the 
price  charged  or  to  be  charged  therefor. 

16.  Fora  second  offence  under  either  of  the  two  preceding  sections  the 
defendant  shall  be  liable  to  a penalty  not  exceeding  two  hundred  pounds  or 
to  imprisonment  for  any  term  not  exceeding  six  months,  or  both  ; and  in  the 

•case  of  a corporation,  to  a penalty  not  exceeding  five  hundred  pounds. 
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Commission 
may  recommend 


,17(a)f  S^“?asWin  ^custody  or  under  his  control nece^rJ  S?  °* 

( J commodity  and  has  failed,  on  demand  and  tender  of  the  faxed  pnce,  cmnroodib*. 
to  supply  any  particular  person  or  persons  w,  :h  such  commodity  , or  *.  im.  * U. 

(b)  that  any  necessary  commodity  which,  m its  opinion,  shou 
distributed  for  public  use  is  being  withheld  from  sale, 

the  Commission  may  recommend  to  the  Governor  _ that 
forfeited.  The  Governor  may  thereupon  by  notice  m the  Gazette  ord  l 
the  whole  of  such  commodity,  or  such  quantity  thereof  as  is  specifie 
notice,  be  forfeited  to  the  Crown. 

18  When  any  necessary  commodity  has  been  so  forfeited,  it  sbal  e ami  dispose  of 
lawful  for  any  inspector  or  any  member  of  the  police  force  or  any  person  =ks 

thereunto  authorised  in  writing  by  the  Minister  , Vielieve  ct  nid‘ ss- 

(a)  to  seize  any  commodity  which  he  has  reasonable  cause  to  believe  15> 

is  forfeited  under  this  Act ; ..  . . 

(b)  to  store  the  same  in  any  place  provided  by  the  Minister  for  the 

(cl  tfXr’  otherwise  dispose  of  the  same  at  such  times  and  in  such 
manner  as  the  Minister  may  direct,  or  as  may  be  prescribed. 

19.  When  any  necessary  commodity  is  seized  under  this  A^the  person 
who  was  the  owner  thereof  prior  to  the  forfeiture  shall  be  entitled  to  be  paid  & 
therefor  by  tlie  Minister  at  the  fixed  price,  after  deducting—  tions. 

(a)  the  amount  of  any  penalties  imposed  on  such  person  in  any  .pro  c(.  Im  ,8. 

1 ^ ceedings  under  this  Act,  whether  in  respect  of  the  goods  so  seized 

or  otherwise,  and  the  amount  of  any  costs  awarded  against  him  .1 
such  proceedings,  or  so  much  of  such  amounts  as  ia\  e no  a,  1 y 

(b)  tli^coste^and'expenses  of  any  application  to  the  Commission  for  a 

V ' forfeiture,  whether  in  respect  of  the  necessary  commodity  so  seized 

or  nny  other  necessary  commodity  ; ancl  # # j 

(e)  the  costs  and  expenses  of  searching  for,  seizing,  storing, 

selling  or  otherwise  disposing  of  such  commodity.  _ tQ 

20.  Anv  inspector  or  member  of  the  police  force  or  person  thereunto  for 
authorised  in  writing  by  the  Minister  may  at  any  time  m t e ^ ^ ni|  commodities, 
enter  into  and  search  any  premises  or  vessel  or  part  . 

necessary  commodity  forfeited  or  liable  to  seizure  under  this  Act  is,  or  commodities 
supposed  to  bo,  and,  it  necessary  for  that  purpose,  maj  JO  „nd  un;i  12. 

force  to  enter  such  premises  or  vessel  or  part,  and  may  break  open  an 
search  any  chests,  trunks,  packages,  or  other  things  m which  any  such 
commodity  is  or  is  supposed  to  be. 

Fixing  rates  of  carriage . 

01  The  Commission  may  fix  and  declare  maximum  rates  which  shall  be 
charged  by  any  carrier  for  any  service  rendered  in  respect  o ^ ^Commodities, 

of  any  necessary  commodity,  and  in  particular,  and  without  limiting  the  ^ 
"enerality  of  the  power  hereby  conferred — rrices 

(a)  may  fix  and  declare  different  maximum  rates  according  to  wjflMT 

' ^ in  the  quality  or  description,  or  in  the  quantity  of  the  commodity  ,so. 

carried  ; 

(b)  may  fix  and  declare  different  maximum  rates  for  different  parts  ot 

the  State ; 


79G 


Penalty  for 
failure  to 
carry 

commodity 
on  tender  of 
fixed  rate. 

cf.  Ibid.  s.  21. 


Penalty  for 
second  offence, 
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witness. 

rf.  Ibid.  s.  44. 
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Destroying 
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(c)  may  fix  and  declare  different  maximum  rates  according  to  the 
nature  of  the  carriage ; 

(<1)  may,  from  time  to  time,  make  a declaration  varying  or  revoking 
any  rate  previously  fixed  by  it ; 

(e)  in  fixing  any  rate,  may  do  so  relatively  to  such  standards  of 

measurement,  weight,  capacity,  distance,  or  otherwise  as  it  thinks 
proper ; 

(0  TrescObed**"  a°0JrJinS  t0  °r  Up°n  any  Prin3iPle  or  condition 

fJK  South’ Wate08 " U,iS SeCti0n Sha"  affSCt  tbe Commissioners 

22.  If  any  carrier,  who,  in  the  usual  course  of  his  business,  carries  any 

rt  a fixed  raT?  y’  fall\without  reasonable  excuse,  on  tender  of  payment 
at  a fixed  late,  to  carry  such  commodity,  or  charges  for  the  carriage  of  such 

commodity  at  a rate  higher  than  the  fixed  rate  he  shall  be  guilty  of  an  offence 
against  this  Act  and  be  liable  to  a penalty  not  exceeding  one  hundred  pounds 
01  to  imprisonment  for  a term  not  exceeding  six  months.  P 

23  For  a second  offence  such  carrier  shall  be  liable  to  a penalty  not 

S : ^ pounds  or  to  imprisonment  for  a term  not  exceeding 

„ b°th  > and>  'n  the  ease  of  a corporation,  to  a penalty  not 

exceeding  five  hundred  pounds.  1 y 

Gf/ences  in  connection  with  inquiries  by  the  Commission. 

24.  Any  person  who — 

(a)  gives,  confers,  or  procures,  or  promises,  or  offers  to  give,  confer  or 

procure  any  property,  or  benefit  of  any  kind  to,  upon,  or  for  any 
person  upon  any  agreement  or  understanding  that  any  person 
called,  or  to  be  called,  as  a witness  before  the  Commission  shall 
give  false  testimony  or  withhold  true  testimony;  or 

(b)  by  any  means  induces  a person  called  or  to  be  called,  as  a witness 

before  the  Commission  to  give  false  testimony  or  to  withhold  true 
testimony ; or 

(e)  asks  for,  receives,  or  obtains,  or  agrees  to  receive  or  obtain,  any 
property  or  benefit  of  any  kind  for  himself,  or  any  other  person, 
upon  any  agreement  or  understanding  that  any  person  shall,  as  a 
witness  before  the  Commission,  give  false  testimony  or  withhold 
true  testimony,  J 

orwUhnft  hty  n v misdemeanour>  and  sllall  be  liable  to  be  imprisoned,  with 
01  without  hard  labour,  for  any  term  not  exceeding  two  years. 

7+°  praf ices  ar>y  fraud  or  deceit,  or  knowingly  makes  or 
called 1 llse?.talement<  representation,  token,  or  writing,  to  any  person 
afflet  tfi  A Calleda/a  Tltaess  before  the  Commission,  with  intent  to 

allect  the  testimony  of  that  personas  a witness,  shall  be  guilty  of  a mis.. 

labourT”'’  and,  sha11  be  llabIf  to  bo  imprisoned,  with  or  without  hard 
laooui,  tor  any  term  not  exceeding  two  years. 

i Per®°?  w*1.0/  knowing  that  any  book,  document,  or  writing  is  or 
may  be  required  in  evidence  before  the  Commission,  wilfully  destroys  it  or 

in'enTther,1  egt‘b  6 ^ u"def PhefbIe>  or  incapable  of  identification,  with 
ntent  thereby  to  prevent  it  from  being  used  in  evidence,  shall  be  guilty  of  a 

misdemeanour,  and  shall  be  liable  to  be  imprisoned  for  any  term  not  exceed- 
mg  two  years. 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE-31  Dec.,  1919. 


797 


NECESSARY  COMMODITIES  CONTROL  ACT,  1919. 


Preventing 
witness  from 
attending, 
cf.  Ibid.  s.  47. 


Injury  to 
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cf.  Knd.  s.  48. 


Dismissal  by 
employers  of 
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27.  Any  person  who  wilfully  prevents  any  person  who  has  been  sum- 
moned to  attend  as  a witness  before  the  Commission  from  attending  as  a 
witness,  or  from  producing  any  evidence  pursuant  to  the  summons  to 
attend,  shall  be  guilty  of  a misdemeanour,  and  shall  be  imprisoned  for  any 
term  not  exceeding  two  years. 

28.  Any  person  who  uses,  causes,  inflicts,  or  procures  any  violence,  punis  - 
ment,  loss,  or  disadvantage  to  any  person  for  or  on  account  of  his  having 
appeared  as  a witness  before  the  Commission,  or  for  or  on  account  ot  any 
evidence  given  by  him  before  the  Commission,  shall  be  guilty  of  a mis 
demeanour,  and  shall  be  liable  to  be  imprisoned  for  any  term  not  exceeding 

one  year.  1 , 

29.  (1)  Any  employer  who  dismisses  any  employee  from  his  employment 
or  prejudices  any  employee  in  his  employment,  for  or  on  account  of  such 
employee’s  having  appeared  as  a witness  or  given  evidence  before  the.  om- 
mission  shall  be  guilty  of  a misdemeanor,  and  shall  be  liable  to  be  impiisone 

for  any  term  not  exceeding  one  year.  . . ... 

(2)  In  any  proceeding  for  an  offence  against  this  section  it  shall 
lie  upon  the  employer  to  prove  that  any  employee  shown  to  have  3een  c 1S 
missed  from  or  prejudiced  in  his  employment  was  so  dismissed  or  piejuc  ice 
for  some  reason  other  than  a reason  mentioned  in  subsection  one  o llf’ 
section. 

PART  III 
General  Provisions 

30.  The  Commission  shall  for  the  purposes  of  any  inquiry  under  this  Act 
have  all  such  powers,  rights,  and  privileges  as  are  vested  m the  Supreme 
Court,  or  in  any  judge  thereof,  on  the  occasion  of  any  action  or  trial  m 
respect  of  the  following  matters  : — 

(a) '  The  compelling  the  attendance  of  witnesses,  and  examining  them  on 

oath,  affirmation,  or  declaration. 

(b)  The  compelling  the  production  of  books,  documents,  and  writings. 

(c)  The  compelling  witnesses  to  answer  questions  which  the  Commission 

deems  to  be  relevant  to  the  inquiry.  „ 

(d)  The  punishing  persons  guilty  of  contempt  or  of  disobedience  ot 

any  order  or  summons  made  or  issued  by  the  Commission. 

(e)  The  directing  witnesses  to  be  prosecuted  for  perjury. 

31.  A summons  signed  by  the  chairman  of  the  Commission  may  be 
isssued  for  enforcing  the  attendance  of  witnesses  or  compelling  the 
production  of  books,  documents,  and  writings.  If  any  person  having 
been  served  with  such  summons  fails  to  appear,  the  said  chairman  may 
issue  a warrant  authorising  such  person  to  be  apprehended  and  brought 
before  the  Commission. 

32.  Any  inspector  or  party  aggrieved  may  institute  proceedings  before  the 
chairman  of  the  Commission  for  the  recovery  in.  a summary  way  under  the 
Justices  Act,  1902,  of  any  penalty  imposed  by  this  Act  or  by  any  regulation 
thereunder. 

33.  The  publication  of  a notice  in  the  Gazette. shall  be  conclusive  evidence 
that  the  fixed  price  of  any  commodity  as  therein  appearing  has  been  du  y 
and  lawfully  fixed,  that  the  commodity  is  a necessary  commodity,  and  that 
all  steps  necessary  for  the  fixing  of  such  price  have  been  duly  taken  in 
accordance  with  the  provisions  of  this  Act.  It  shall  not  be  competent  oi 
any  person  or  court  by  any  means  whatever  to  question  the  legality  or 
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correctness  of  such  fixed  price  or  whether  any  commodity,  the  fixed  price  of 
whicn  is  declared  in  such  notice,  is  a necessary  commodity. 

34.  No  action  shall  lie  against  any  person  for  any  act  or  thing  done  by 
him  under  any  authority  conferred  or  purporting  to  be  conferred  upon  him 
by  the  Governor  in  pursuance  of  this  Act. 

35.  Any  person  who  in  any  way  resists,  interferes  with,  hinders,  or 
obstructs  any  inspector  or  other  officer  or  person  in  the  exercise  or  discharge 
ot  any  power  or  duty  under  this  Act  shall  be  guilty  of  an  offence  and  be 
liable  to  a penalty  not  exceeding  fifty  pounds. 

36.  E\  eiy  offence  against  this  Act  or  any  regulation  thereunder  committed 
by  a corporation  shall  be  deemed  to  have  been  also  committed  by  each 
director  and  managing  officer  thereof,  unless  it  is  proved  .that  such  offence 
was  committed  without  his  knowledge  or  consent. 

37.  (1)  If  any  question  of  law  arises  in  the  course  of  any  proceeding  under 
ns  Act  the  chairman  shall,  if  any  party  to  such  proceeding  so  desire,  state 

a case  for  the  determination  of  that  question  of  law  by  the  Supreme  Court. 

(2)  The  determination  of  the  Supreme  Court  shall  be  binding  upon 
tbe  Commission. 

38.  (1)  The  Governor  may  from  time  to  time  make  regulations  for 
carrying  out  the  provisions  of  this  Act. 

(l)  Any  such  regulation  may  impose  any  penalty  not  exceeding  twenty 
pounds  for  each  breach  of  the  same,  or  when  the  breach  is  a continuing  one, 
any  penalty  not  exceeding  five  pounds  for  every  day  during  which  such 
breach  continues. 

(3)  Such  regulations  shall— 

(i)  be  published  in  the  Gazette  \ 

(ii)  take  effect  from  the  date  of  publication,  or  from  a later  date  to  be 
specified  in  such  regulations;  and 

(iii)  be  laid  before  both  Houses  of  Parliament  within  fourteen  days  after 
publication,  if  Parliament  is  in  session,  and  if  not,  then  within 
fourteen  days  after  the  commencement  of  the  next  session.  If 
either  House  of  Parliament  passes  a resolution  of  which  notice  has 
been  given  at  any  time  within  fifteen  sitting  days  after  such  regu- 
lations have  been  laid  before  such  House  disallowing  any  regulation, 
such  regulation  shall  thereupon  cease  to  have  effect. 

RETURNED  SOLDIERS  AND  SAILORS  EMPLOYMENT  ACT,  1919. 

(New  South  Wales.) 

Anno  Decimo  Georgii  v Regis. 

Act  No.  38,  1919. 

An  Act  to  provide  that  preference  in  employment  be  given  to  returned 
soldiers  and  sailors ; for  the  reinstatement  in  employment  of  returned 
soldiers  and  sailors ; for  the  appointment  of  a board  to  assist 
returned  soldiers  and  sailors  in  obtaining  employment  and  other- 
wise; to  amend  the  Industrial  Arbitration  Act,  1912,  and  certain 
other  Acts  ; and  for  purposes  consequent  thereon  or  incidental  thereto. 
[Assented  to,  16th  December,  1919.] 

Re  it  enacted  by  the  King’s  Most  Excellent  Majesty,  by  and  with  the  advice 
arid  consent  of  the  Legislative  Council  and  Legislative  Assembly  of  New  . 
South  Wales  in  Parliament  assembled,  and  by  the  authority  of  the  same  as  * 
follows  : — 


1.  J his  Act  may  be  cited  as  the  <l  Returned  Soldiers  and  Sailors  Employ- 


ment Act,  1919.” 


Short  title. 
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y 

Definitions. 

In  this  Act;  unless  the  context  otherwise  requires, — 

“Employer”  means  person  employing  persons  in  any  profession, 
business,  or  industry,  whether  as  principal  or  on  behalf  ot  any 
other  person,  or  on  behalf  of  the  Government  of  the  State,  and 
includes  the  Crown,  the  Railway  Commissioners  for  New  South 
Wales  the  Sydney  Harbour  Trust  Commissioners,  the  board  ot 
Water  Supply  and  Sewerage,  The  Hunter  District  Water  Supply 
and  Sewerage  Board,  the  Water  Conservation  and  Irrigation  Com- 
mission, the  Commissioners  of  the  Government  Savings  Bank  ot 
New  South  Wales,  the  Inspector-General  of  Police,  the  Municipal 
Council  of  Sydney,  any  council  of  a municipality  or  shire,  and  any 
board  committee  or  trustees  of  any  public  hospital 

“ Enlistment  ” means  an  engagement  whether  by  appointment,  enlist- 
ment, or  otherwise  rendering  a person  liable  to  be  employed  on 
active  service  abroad  in  connection  with  the  late  wai. 

“Labour  exchange”  means  a State  labour  exchange  under  the  Industrial 
Arbitration  Act,  1918. 

“ Naval  forces  ” includes  persons  serving  on  board  vessels  used  in  mine 
sweeping  in  connection  with  the  late  war. 

“Prescribed”  means  prescribed  by  this  Act  or  by  regulations  made 
thereunder. 

“ Regulations  ” means  regulations  made  under  this  Act. 

“ Repatriation  Committee  ” means  a local  committee  under  the  Aus-  , 
tralian  Soldiers’  Repatriation  Act,  1917-1918. 

“ Returned  soldier  or  sailor”  means  a person  who  at  the  time  of  his 
enlistment  was  either  resident  or  domiciled  in  Australia,  and  who 
has  been — 

(a)  On  active  service  during  the  late  war  as  a member  of  the  military 

or  naval  forces  of  the  Crown  or  of  any  of  His  Majesty  sallies , oi 

(b)  On  active  service  abroad  during  the  late  war  as  a member  of  the 

Army  Medical  Corps  Nursing  Service  of  the  Crown  or  ot  any  ot 
His  Majesty’s  allies,  and  includes  all  army  nurses  who  have  been 
on  such  service  ; or 

(c)  on  active  service  abroad  during  the  late  war  with  the  Ai  my 

Medical  Service  of  any  of  His  Majesty’s  allies ; or 

(d)  on  service  in  any  work  abroad  in  connection  with  the  late  wai  of 

the  British  or  Australian  Red  Cross  Society,  or  the  Saint  John 
Ambulance  Society,  or  any  religious  or  patriotic  association , 

and  who  is  resident  in  New  South  Wales  and  whose  enlistment  has 
been  terminated. 

“ Successor”  means  a person  by  whom  the  profession,  business,  or  industry 
of  an  employer  whose  contract  to  employ  a returned  soldier  _oi 
sailor  has  been  terminated  or  suspended  by  enlistment,  is  foi  the 
time  being  carried  on,  whether  in  consequence  of  purchase,  transfer, 
assignment,  gift,  amalgamation,  entry  into  or  dissolution  of  partner- 
ship, bankruptcy,  devolution  on  death,  or  for  any  other  cause 
whatsoever,  and  includes  an  agent  of  such  person. 

“ The  board  ” means  the  board  appointed  under  this  Act. 
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Preference. 

3.  Notwithstanding  anything  contained  in  the  Industrial  Arbitration  Act, 
1912,  or  in  any  Act  amending  the  same,  or  in  any  award  or  industrial  agree- 
ment made  thereunder,  every  employer  shall  give  preference  in  employment 
in  any  profession,  business,  or  industry  to  a returned  soldier  or  sailor  who  is 
capable  of  effectively  performing  the  duties  of  such  employment,  is  registered 
for  employment  in  that  profession,  business,  or  industry  under  section  ten  of 
this  Act,  or  applies  in  writing,  for  such  employment,  and  is  not  excluded 
from  the  benefits  of  this  Act,  as  against  any  other  person  offering  his  service 
at  the  same  time. 

Re-employment. 

4.  (1)  Every  returned  soldier  or  sailor,  not  excluded  from  the  benefits  of 
this  Act,  whose  contract  of  employment  by  an  employer  was  terminated  or 
suspended  by  enlistment,  or  by  engagement  on  service  in  any  work  abroad 
within  the  meaning  of  this  Act,  and  who  within  six  months  from  the  date  of 
the  commencement  of  this  Act,  or  within  six  months  from  the  termination  of 
his  enlistment  or  engagement  on  service,  or  from  the  termination  of  any 
physical  or  mental  disability  arising  from  any  illness  or  any  cause  resulting 
from  such  enlistment  or  engagement  on  service,  applies  to  that  employer  or 
his  successor  for  re-employment,  shall  within  a reasonable  time  be  re* 
employed  by  such  employer  or  successor  in  as  nearly  as  practicable  the  same 
position  as  that  held  by  him  immediately  prior  to  his  enlistment  or  engage- 
ment : 

Provided  that  the  employer  or  his  successor  need  not  re-employ  such 
returned  soldier  or  sailor,  if — 

(a)  he  has  already  given  the  position  to  another  returned  soldier  or 

sailor  not  excluded  from  the  benefits  of  this  Act,  or  to  a person 
who  at  all  times  during  the  late  war  was  married  or  was  a widower 
with  dependent  children  and  if  he  cannot  employ  such  returned 
soldier  or  sailor  in  place  of  such  person  without  discharging  such 
person ; or 

(b)  the  returned  soldier  or  sailor  making  the  application  is  physically 
or  mentally  unfit,  or  since  the  termination  of  his  enlistment  or 
engagement  has  been  guilty  of  dishonesty  or  serious  misconduct ; or 

(c)  the  position  has  been  abolished  and  has  not  been  reconstituted. 

(2)  Such  re-employment  shall  be  at  the  salary  or  wage  fixed  by  any 
award  or  industrial  agreement  in  force  from  time  to  time  in  respect  of  such 
employment,  provided  that  it  be  not  less  than  the  salary  or  wage  received  by 
the  employee  when  previously  employed  by  the  same  employer  in  a similar 
position. 

A ppeal . 

5.  (1)  The  applicant  may,  in  accordance  with  rules  made  under  this 
section,  appeal  to  a judge  of  the  Industrial  Court  in  the  cases  mentioned  in 
subsections  two  and  three.  Such  judge,  after  hearing  the  appeal,  may  make 
such  order  as  he  thinks  just  and  reasonable. 

(2)  The  appeal  may  be  made  if  an  employer  refuses  the  application  of 
any  returned  soldier  or  sailor  for  re-employment  on  the  ground  that  the 
applicant  is — 

(a)  either  mentally  or  physically  incapable  of  effectively  performing  the 

duties  of  such  employment ; or 

(b)  that  the  applicant  has  since  the  termination  of  his  enlistment  or 
engagement  been  guilty  of  dishonesty  or  serious  misconduct;  or 


No.  f>] 


jSf.S.W • INDUSTRIAL  GAZETTE— Si  Dec.,  1910. 


801 


RETURNED  SOLDIERS  AND  SAILORS  EMPLOYMENT  ACT,  1319 


(c)  that  the  position  has  been  abolished  and  has  not  been  recon- 

131  TheUS»eairmay  be  made  if  an  employer  on  an  application  made 
j ( .f  f,?Vw  a returned  soldier  or  sailor  re-employs  the  applicant  but 
l"  "re  em^v  him  in  as  nearly  as  practicable  the  same  position  as  that 

preciously  occupied  by  ^ ^ or  any  two  0f  them  may  malte 

procedure  of  such  appeals,  and  generally  regulating  such  appeals. 

Thi  board. 

r /n  The  Governor  may  appoint  live  persons  at  least  Ahree  ot  w^/11  of  board. 

meeting^.  ^ q£  ^ wd  shall  receive  such  remuneration  as  may 

be  determined  by  the  Governor. 

Powers  and  duties  of  board. 

7M1  The  board  shall  assist  returned  soldiers  and  sailors  to  obtain  employ  r~^ 

' • \ 1 / board. 

the  board  shal1  °btain  al1  availablf  formation 
(2)  For  suchpurpose  market  so  far  as  returned  soldiers  and 

as  to  the  conti  1 thereby  and  may  require  the  Department  of 

Labour  Tnd  Industry  or  any  otto  Government  dep-tment  toed  authority 

relating  to  the 

milttT3)  The  board  may  prosecute  in  respect  of  offences  under  this  Act  or 

any  regulations  made  thereunder.  Service  Board  Secretary 

« m Tlnp  board  on  the  recommendation  ot  the  rumic  r>tr  and  other 

8.  (1)  the  ooara  o m-w  officers  as  it  may  deem  necessary.  oibcers. 

may  appomt ;•  S®"®^  aand  other  officers  shall  receive  such  salaries  or 

subject  to  the  provisions  of  the  Public  Service  Acts. 

Sectional  committees . 

9 (1)  The  board  shall  nominate  sectional  committees  to  represent  such  0— • 

<***»%’  fi  be  to  assist  the  board  in 

obtaining  employment  for  returned  soldiers  and  sailors. 

Applications  for  employment  by  returned  in  the  Arrive  o, 

prescribed  manner  and  form  to  any  labour  exchan  J the  applicant 

£Ktt-4W  rttZsru  ,«*—  - - 

prescribed. 
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11.  (1)  The  officer-in-charge  of  the  labour  exchange  to  which  any  such 
application  is  made,  on  being  satisfied  that  the  applicant  is  a returned 
soldier  or  sailor  not  excluded  from  the  benefits  of  the  Act,  shall  register  the 
applicant  as  a returned  soldier  or  sailor. 

(2)  The  officer-in-charge  of  a labour  exchange  may,  in  his  discretion, 
register  a returned  soldier  or  sailor  for  employment  in  an  occupation 
different  from  that  which  he  followed  immediately  before  his  enlistment  or 
engagement. 

Applicatibn  by  employer. 

12.  (1)  Every  employer  desiring  to  obtain  employees  shall  apply  to  the 
labour  exchange  nearest  to  the  place  at  which  the  employees  are  required  if 
there  be  a labour  exchange  within  twenty  miles  of  that  place,  but  if  there  be 
no  labour  exchange  within  that  distance  shall  apply  to  the  repatriation 
committee  nearest  to  that  place  if  there  be  a repatriation  committee  within 
twenty  miles  of  that  place,  and  if  there  be  no  labour  exchange  or  repatriation 
committee  within  twenty  miles,  to  the  sectional  committee  representing  his 
profession,  business,  or  industry. 

(2)  Every  such  application  shall  state— 

(a)  the  nature  of  the  employment  offered  § 

(b)  the  number  of  employees  required ; 

(c)  the  place  and  time  at  which,  and  the  period,  so  far  as  it  can  be 

foreseen,  during  which  they  will  be  required ; and 

(d)  such  other  particulars  as  are  prescribed. 

(3)  This  section  shall  not  apply  to  cases  in  which  owing  to  urgency 
or  the  nature  of  the  employment,  it  is  not  reasonably  practicable  for  an 
employer  to  make  application  under  this  section. 

(4)  In  any  proceeding  against  an  employer  in  respect  of  a breach  of 
this  section,  the  onus  shall  be  upon  him  of  proving  the  absence  of  such 
reasonable  practicability. 

(5)  Nothing  in  this  section  shall  prevent  the  employment  of  returned 
soldiers  or  sailors  without  application  under  this  section. 

13.  ( 1 ) When  application  is  made  by  an  employer  or  by  a sectional  committee 
to  a labour  exchange  or  repatriation  committee  the  officer-in-charge  thereof 
shall  give  preference  in  opportunity  of  employment  to  returned  soldiers  and 
sailors  registered  for  employment  in  the  profession,  business,  or  industry  in 
respect  of  which  the  application  is  made  and  who  are  available  for  employment.- 

(2)  Returned  soldiers  and  sailors  whose  services  are  offered  in  answer 
to  an  application  under  section  eleven  of  this  Act  shall  be  entitled  to  preference 
under  section  three  of  this  Act  as  if  there  services  had  been  offered  at  the 
same  time  as  those  of  any  other  persons  who  have  offered  their  services. 

14.  If  the  labour  exchange  or  repatriation  committee  to  which  application 
by  an  employer  or  sectional  committee  is  made  does  not  within  seventy-two 
hours  after  receiving  an  application  provide  sufficient  and  suitable  applicants 
for  employment  the  employer  may  engage  the  employees  which  he  requires 
without  further  communication  with  the  labour  exchange  or  repatriation 
committee. 

Temporary  assistance. 

15.  The  board  may,  where  it  is  unable  to  obtain  employment  for  any 
returned  soldier  or  sailor,  grant  such  returned  soldier  or  sailor  temporary 
pecuniary  assistance,  not  exceeding  the  prescribed  amount,  from  funds  to  be 
appropriated  by  Parliament  for  that  purpose. 
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1G.  A returned  suiuici  “ — — ~r . f 

Act  if  in  the  opinion  of  the  board  his  military  or  naval  service  was  of 

unsatisfactory  nature. 

17  i'll  Anv  emplover  who  contravenes  any  of  the  .provisions  of,  or  who 
disobeys  any  order  made  under,  this  Act,  shall  be  liable  on  conviction  to  a 
penalty  not  exceeding  one  hundred  pounds. 

(9)  Any  such  penalty  may  be  recovered  upon  summary  conviction 
before  a stipendiary,  police,  or  industrial  magistrate,  or  any  two  justices  of 
the  peace  in  petty  sessions. 

IS  Anv  person  who  in  any  manner  whatsoever  intimidates  or  coerces  or 
attempts  to ‘intimidate  or  coerce  ally  employer  with  the  intent  to  deter  sucn 
employer  from  giving  employment  or  re-employment  to  a returned  soldiei i o 
sailor  or  to  cause  such  employer  to  contravene  any  of  the  provisions  of  this 
Act  or  any  regulations  or  order  made  thereunder  shall  be  guilty  of  a mis- 
demeanour and  shall  be  liable  on  conviction  to  a penalty  not  exceeding  one 

hundred  pounds  or  to  a term  of  imprisonment  with  or  without  hard  labour 
not  exceeding  six  months. 

19  (1)  The  Governor  may  make  regulations  to  carry  out  and  giv  e effect 
to  the  provisions  of  this  Act  and  may  provide  therein  for  the  imposition  of  a 
penalty  not  exceeding  twenty  pounds  for  any  breacn  thereof. 

(2)  Such  regulations  shall — 

(i)  be  published  in  the  Gazette  ; 

(ii)  take  effect  from  the  date  of  publication,  or  from  a later  date  to  be 
specified  in  such  regulations  ; and 

(iii)  be  laid  before  both  Houses  of  Parliament  within  fourteen  days 
after  publication  if  Parliament  is  in  session,  and  if  not,  then  within 
fourteen  days  after  the  commencement  of  the  next  session.  It 
either  House  of  Parliament  passes  a resolution  of  which  notice  has 
been  given  at  any  time  within  fifteen  sitting  days  after  such  regu- 
lations have  been  laid  before  such  House  disallowing  any  regulation, 
such  regulation  shall  thereupon  cease  to  have  effect. 


General. 

A returned  soldier  or  sailor  shall  be  excluded  from  the  benefits  of^this 


Returned 
soldiers  and 
sailors  excluded 
from  benefits  of 
the  Act. 
Penalties. 


Penally  for 
coercing  or 
intimidating 
employer  from 
giving  employ- 
ment to  returned 
soldier  or  sailor. 


cgulations. 
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PRICE  LEVELS. 

Cost  of  Food  and  Groceries. 

I he  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  the  Commonwealth  and  of  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  duly,  1914,  and  November. 
1919, 

Federal  Estimate. 


Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

November. 

Increase. 

1914. 

1915. 

1916. 

# 1917. 

1918. 

1919. 

July,  1914  — 
Nov.,  1919. 

Weighted  Average — 
Sydney 

1,153 

1,508 

1,490 

1,500 

1,567 

1,569 

1,919 

66  4 

Newcastle  ... 

1,147 

1,484 

1,554 

1,589 

1,919 

67  3 

Broken  Hill 

1,463 

1,774 

1,825 

1 ,755 

1,671 

2,075 

41  *3 

(lord burn  ... 

1,183 

1,495 

1,513 

1,457 

1,494 

1,503 

1,581 

1,890 

598 

Bathurst  ... 

1,097 

1,445 

1,516 

1 ,504 

1,787 

62-9 

New  South  Wales... 

1,165 

1,504 

1,572 

1,574 

1,923 

65*1 

Victoria 

1,105 

1,494 

1,415 

1,423 

1,498 

1,605 

1 ,734 

56-9 

Queensland 

1 ,082 

1,561 

1,364 

1,492 

1,927 

78  1 

South  Australia 

1,247 

1,539 

1,498 

1,449 

1,545 

1,807 

44  9 

Western  Australia. 

1,412 

1 ,544 

1,591 

1,562 

s 1,529 
1,632 

1,843 

30  5 

Tasmania  ... 

1,201 

1,558 

1,465 

1,465 

1,661 

1,880 

56  5 

Commonwealth 

1,164 

1,519 

1,503 

1,54  7 

1,839 

58  0 

State  Estimate. 


Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 100. 


1916. 

1917. 

1918. 

1919. 

May. 

Nov’ber. 

May. 

Nov’ber. 

May. 

Nov’ber. 

May. 

i 

; Nov’ber. 

Meat...  ... 

166  4 

1614 

162-4 

181*5 

163-2 

166-2 

1731 

1 

1 

1675 

Other  Food  and  Groceries... 

118-6 

121-2 

122-0 

122-5 

126-8 

130-3 

144-5 

162-7 

Total 

131-0 

131-6 

132  4 

137  7 

136-2 

139-7 

151-9 

■ 

163-8 

As  compared  with  prices  in  July,  1914,  meat  prices  in  November,  1919,  were  67  5 
per  cent,  higher,  while  other  food  and  groceries  were  62*7  per  cent,  higher  , the  increase 
in  the  two  groups  combined  being  63-8  per  cent.  Compared  with  November  of  1917  and 
1918,  there  was  an  increase  in  November,  1919,  of  18*9  per  cent.,  and  17’2  per  cent,  in 
meat  and  other  foods  combined  Ribs  of  beef,  gravy  beef,  loin  of  mutton,  loin  and  neck 
chops  were  cheaper  than  in  October,  1919,  but  milk,  bacon  (middle  and  shoulder),  rice, 
jam,  raisins,  currants,  starch,  candles,  flour,  eggs,  coffee,  beef,  steak  (shoulder),  pork 
(legs  and  chops),  potatoes,  ham,  tea,  and  sago  increased  in  price. 
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PRICE  FIXING. 

NECESSARY  COMMODITIES  CONTROL  ACT,  1914. 

Applications  for  Alteration  of  Fixed  Prices,  November,  1919. 

The  following  statement  shows  applications  dealt  with  by  the  Necessary  Com 
modifies  Control  Commission  during  November,  19 19,  for  alteration  m commodity  price 


Commodity. 


Applicant. 


Application. 


Dccl  ion, 


Bread,  Mudgee 

M Wellington.. 
,,  Barraba 


. . Master  Bakers 


Granted. 


Flour  . . 

Milk,  fresh— Narrandera  . 


Flour  Millowners  Association 
E.  T.  Hough 


. . For  increase  of  Id.  per  2-lb.  loaf 

,,  ,,  Ad.  »>  >>,  I >> 

t.|  For  increase  from  4jd.  and  5d.  to  ,, 

I flat  rate  of  5d.  per  2-lb.  loaf  •• 

. . 1 For  increase  of  5s.  per  ton  in  100-lb.  Refused, 
hessian  bags. 

..I  For  increase  from  7d.  to  9d.  per  Granted, 
quart. 


Ev  proclamation  of  21st  July  the  Commission  declared  the  highest  selling  prices,  wholc- 
saVand  retail,  for  the  State  of  Key  South  Wales  to  be  the  prices  then  ruling  for  all 
‘-  necessary  commodities,”  i..,  (a)  Coal,  firewood,  coke,  or  other  fuel ; (6)  Gas  for  lighting, 
cookin"  or  industrial  purposes  ; (c)  Any  article  of  food  or  drink  for  man  01  for  any 
domesticated  animal ; (d ) Any  article  which  enters  into  or  ,s  used  m the  compc isrtion  or 
M1,v  foreo-oiim  ; (e)  Any  article  which,  alter  a lepoit  ot  tne  tom 

iS» Us  by  resolution  of  both  Houses  of  Parliament  been  declared  to  be  a necessary 
commodity.  During  October,  boots  and  footwear,  soap  and  candles,  and  certain  ai  tides 
of  clothirm  were  so  declared  necessary  commodities  under  the  Act. 

The  proclamation  of  21st  July  was  modified  by  subsequent  proclamations 
, . A fb.rsw,  fVio  nr\pmbinri  of  the  nenei'al  order  m the  following  cases  . ■ 


Commodity. 

1 

Date  of 
Proclamation. 

Reference  to  Industrial 
Gazette. 

Vol.  ! 

Page. 

12-9-19 

10 

258 

Chaff 

28-11-19 

16 

808 

Drugs  and  drug  preparations 

8-10-19 

10 

617 

Eggs  

19-8-19 

1G 

257 

Fish,  fresh  ...  •••  

Gas,  Australian  Gaslight  Co. 

8-8-19 

8-8-19 

16 

1G 

130 

130 

Gas,  North  Shore  Gas  Co.  Ltd.  

12-9-19 

1G 

257 

Maize 

12-9-19 

1G 

257 

Oats 

8-10-19 

1G 

G17 

Potatoes 

8-10-19 

16 

G18 

Tapioca 

12-9-19 

1G 

258 

Tea  

Proclamations. 

The  following  Proclamations  in  regard  to  prices  of  necessary  commodities  we  e 
gazetted  during  November 

[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.1 
Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  “Necessary  Commodities  Control  Act, 
10H”  1 Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished 
Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales, 
with  the  advice  of  the  Executive  Council,  do  hereby  vary  tn.o  Notice  of  the  18th  October 
last1  (published5 in  Supplement  to  the  Government  Gazette,  No.  243  of  tlm  20th  idem) 
and  the  prices  thereby  fixed,  in  so  far  as  they  relate  to  Bread  at  M 'dgee  and 
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WelMngtw,  and  declare  that  the  maximum  selling  prices  of  Bread  in  the  towns  of  Mudgce 
and  Wellington  shall  be  as  follow  : — 

4jd.  p t 2 lb.  loaf,  cash  ; 5d.  per  2 lb.  loaf  booked. 

The  above  prices  are  to  bo  in  force  on  and  after  the  1st  November,  1919. 

(us.)  W.  P.  CULLEN, 

_ TT.  • By  deputation  from  His  Excellency  the  Govern  r. 

By  IIis  Excellency's  Command, 

JOHN  OAKLAND,  Attorney-General. 

Sydney,  5th  November,  1919. 


[Published  in  Government  Gazette,  No.  253,  of  7th  November,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.” 

In  pursuance  of  the  provisions  of  the  ‘‘Necessary  Commodities  Control  Act,  191 1,” 
Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  18th  October  list 
(published  m Supplement  to  the  Government  Gazette,  No.  243,  of  the  20th  idem), 
and  declare  that  the  maximum  selling  prices  of  Flour,  both  wholesale  and  rel ail,  shall 
be  as  follow  : — - 


^ {a)  Mlilers’  prices  for  cash  (delivered  on  rail  or  carts  at  the  mill  door), 

n holesale  (sold  at  the  mill  or  by  the  miller,  and  paid  for  at  the  time  of  pure 


purchase). 


Within  the  counties  of  Cumberland  and  Northumberland 
Within  the  towns  of — ■ 

Bathurst  ...  ...  ...  o 


Goulburn 

Millthorpe 

Orange  ... 

Albury  ... 

Canowindra 

Condobolin 

Coolamon 

Cootamundra 

Corowa  ... 

Cowra  . . . 

Dubbo  ... 

Forbes  ... 

Gilgandra 

Grenfell 

Gulgong 

Holbrook 

Manildra 

Molong  ... 

Murrumburrah 

Narrandera 

Narromine 

Parke3  ... 

Temora 

Tocumwal 

Wellington 

Wagga  Wagga 

W.y  along 

Yass 

Young  ... 


Per  ton, in 
150  lb.  sacks. 

Per  ton.  in 
100  lb.  bags. 

Per  ton,  in 
50  lb.  bags. 

Per  ten,  in 
25  lb.  lags. 

£ S.  d. 

£ s.  d. 

i £ s.  d. 

£ s.  d. 

11  15  0 

12  5 0 

13  5 0 

14  0 0 

11  12  6 

12  2 G 

13  2 0 

j 13  17  0 

11  10  0 12  0 0 13  0 0 13  15  0 
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(h)  E 'tail  Prices  for  Cash. 


Per  150  lb. 
sack. 


Per  ICO  lb. 
lag. 


Per  50  lb 
bag. 


Queanbeyan 

Quirind 

'Jam  worth 

Gunnedah 

Manilla  . , . 

P»3ggabri 

Narrabri 

Armidale 

Glen  Innes 

Inverell 

Teafcerfield 


Northumberland. 
Within  the  towns  o ‘ — 
Bathurst  ... 
Goulburn . . . 
Millthorpe 
Orange 
Albury 
Cano  wind  ra 
Condobolin 
Coolamon 
Cootamundra 
Corowa 
Cowra 
Dubbo 
Forbes 
Gilgandra 
Grenfell  . . . 
Gulgong  ... 
Holbrook 
Manildra  ... 
Molong 

Murrumburrah 
Narrandera 
Narromino 
Parises  : . . 
Temora  ... 
Tocumwal 
Wellington 
Wagga  Wagga 
Wyalong  ... 

Yass 
Young 
Queanbeyan 
Quirindi  . . . 
Tamworth 
Gunnedah 
Manilla  ... 
Boggabri  ... 
Narrabri  ... 
Armidale  ... 
Glen  Innes 
In  e: ell  ... 
Tentcrfield 


Within  all  other  parts  of  the  State 


Per  25  lb. 
baa. 


Per  l b, 


1 

£ s.  d. 

£ s.  d. 

£ s.  d. 

12  3 G 

12  13  G 



1 

...  ...  ...  J 

...  ..-j 



i ! 

.3  5 0 

13  15  0 

1 \\ 
I 

;;;  ; 

13  7 G 

13  17  6 

::  ! 

13  10  0 

14  0 0 

Cumberland  and 

0 19  111 

0 13  11 

0 7 10 

:::  . :::  j 

:::>  « 

0 19  9£ 

0 13  9£ 

0 7 9 

0 19  1\ 

0 13  8 

0 7 8 

J 

1 0 9i 

1 0 14  G 

•1 

0 8 1J 

1 2 6j 

l 0 15  7| 

r 0 8 8| 

12  9 
• 

0 15  91 

l 0 8 9| 

l 1 2 11 

l 0 15  11 

0 8 10i 

£ s.  d. 

13  13  G 

14  11  0 


14  17  G 


15  0 0 

0 4 2 


0 4 1 


£ s,  d. 

14  8 G 

15  10  O 


15  12  G 


15  15  0 
0 0 2 


0 0 2 


0 4 4 

0 4 7£ 


0 0 2 


0 0 2 
0 0 2 


0 0 2 


0 0 2 


The  retail  prices  as  fixed  for  the  nearest  town  specified  a love 
[Ins  actual  cost  of  transportation  from  place  of  purchase  to 
plac  e of  sale. 
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Two  shillings  and  sixpence  (2s.  6d.)  per  ton  may  be  added  to  the  above-mentioned 
wholesale  prices  when  the  sale  of  the  goods  is  booked  for  one  or  more  days. 

When  any  of  the  above-mentioned  goods  are  booked  for  seven  (7)  or  more  days 
the  following  additions  may  be  made  to  the  retail  cash  prices 

150  lb.  sack,  8d. ; 100  lb.  bag,  6d. ; 50  lb.  bag,  id. ; 25  lb.  bag,  2d. 

The  maximum  wholesale  prices  which  may  be  charged  for  flour  by  persons  other 
than  millers  in  any  part  of  New  South  Wales  shall  be  one  pound  five  shillings  (£1  5s.) 
per  ton  in  addition  to  the  millers’  prices. 

The  above  prices  arc  to  be  in  force  on  and  after  the  1st.  November.  1919. 

(l.h.)  W.  P.  CULLEN, 

By  Deputation  from  Ilis  Excellency 
the  Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

At  t orney  -Gen  era  l . 

Sydney,  5th  November,  1919. 


[Publish el  in  Governna mt  Gazette,  No.  261,  of  28th  November,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1911.” 

In  pursuance  of  the  provisions  of  the  u Necessary  Commodities  Control  Act,  1911,  1> 

Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
advice  of  the  Executive  Council,  do  hereby  vary  the  Notice  of  the  18th  October,  1919, 
(published  in  Supplement  to  the  Government  Gazette  No.  213  of  the  20th  October, 
1919),  and  the  prices  thereby  fixed  in  so  far  as  they  relate  to  Bread  at  Barraba,  and 
declare  that  the  maximum  selling  prices  of  Bread  in  that  town  shall  be — 


Ifd.  per  2 lb.  loaf,  cash. 

5d.  per  21b.  loaf,  booked. 

The  above  prices  are  to  be  in  force  on  and  after  the  21st  November,  1919. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 


By  His  Excellency’s  Command, 
JOHN  GARLAND, 

Attorney-General. 
Sydney,  25th  November,  1919. 


[Published  in  Government  Gazette,  No.  261,  of  28th  November,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1911.” 

In  pursuance  of  the  provisions  of  the  “ Necessary  Commodities  Control  Act,  1911, 
j Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order 
of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales,  with  the 
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.vlvice  of  the  Executive  Council,  do  hereby  vary  so  much  of  the  Notice s of  the  21st  Juty, 
1919  (publshed  in  Supplement  to  the  Government  Gazette  No.  78,  rfi ^ same 
date),  as  relates  to  the  maximum  selling  prices  wholesale  and  ret  . , J ^rug^  ^ ^ 
Preparations,  and  declare  that  the  prices  of  Drugs  and  Drug  r p^ 
excluded  from  the  provisions  of  the  said  notice. 

(l.s.)  W.  B.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General . 

Sydney,  25th  November,  1919. 


[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Notice  under  Section  8 of  the  “ Necessary  Commodities  Control  Act,  1914.”  ^ 

In  pursuance  of  the  provisions  of  the  “ Necessary 

I.  Sir  Walter  Edward  Davidson,  Kniglvo  C^mwidor  of  th with  the 
of  Saint  Michael  and  Saint  George,  Governor  of  the  • f tlJ  2 1st  July,  1919, 

advice  of  the  Executive  Council,  do  hereby  vary  the  N » Je  da,c) 

(published  in  the  Supplement  to  the  Government  Gazette  No^U 8 ct  and 

and  the  prices  thereby  fixed  in  so  far  as  they  relate  to  I K h W*M*mn*  fjd>  r 
declare  that  the  maximum  retail  selling  price  of  fresh  m 

The  above  price  to  be  in  force  on  and  after  the  21st  November,  1919. 

(l.s.I  W.  E.  DAVIDSON, 
v Governor. 

By  His  Excellency’s  Command, 

JOHN  GARLAND, 

Attorney-General. 

Sydney,  25th  November,  1919. 


Prosecutions. 

In  the  Court  of  the  Chairman  of  the  Necessary  Commodities  Control  Commission 


Prosecutions  instituted  by  the  Crown  under  Section  9 of  tlie  Act. 

Defendant. 

1 Pica. 

Pen 

Costs. 

Hate. 

Loca 

Name. 

1 1 1 

Address.  | 

Charg  | 

12-11-19 

Sydney  ...  Mcllrath’s, 
\ Ltd. 

Sydney  ... 

Selling  a necessary  commodity — Not  guilt} 
butter — at  a price  in  excess  of  the 
declared  price. 

Fined  Is.  ...j  

1 I 
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DISLOCATIONS  IN  INDUSTRIES. 


DISLOCATIONS  IN  INDUSTRIES, 

November,  1919. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  tune  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  November  in  the 
mining  industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the 
Broken  Hill  mines  ended  on  1st,  15th,  and  29th  November,  and  for  the  Southern  colheiy 


Mine-working  days. 

Mine-days  lost. 

Mining  District. 

Mines 

reporting. 

First  fortnight. 

Second  fortnight. 

Third  fortnight. 

Total. 

1 

Per  cent, 
of  possible 
working 
time. 

Worked.  j Lost. 

Worked.  Lost. 

1 1 

Worked. 

Lost. 

L 

Coal 


North 

West 

South 


47 

5 

13 


39SH 

32 

843 


218  }r| 
23 
58  § 


Total  ... 

65 

514f 

3003 

470!  ! 

243i 

376 

Metalliferous- 
Broken  Hill 

11 

... 

; 131 

... 

J 131 

Total  ... 

76 

5143 

j 431 3 

470! 

37H 

376 

354| 
27 § 

88| 


1611  | 
273 

543 


347 

29 


124 

26 


150 

131 

281 


503  ^ 
70g 
1131 


693  A 
393 


31-4 

46T 

39-5 

337 


100  0 


The  proportion  of  working  ti 


1,086  A 44  4 

time  lost  in  collieries  since  the  beginning  of  the  year, 


1919. 

Mine-working  days. 

Lost  time. 
Per  cent,  of 
possible 
working 
time. 

North. 

West. 

South. 

Total. 

Worked.  Lost,  j 

Worked.  [ 

Lost. 

Worked.  | 

Lost. 

Worked,  j 

Lost. 

[ 

January  ... 

6393  J 2373 

41! 

13! 

1 

159!  | 

27! 

- [ 

840| 

278| 

24-8 

February  ... 

655|  j 289! 

351 

273 

216! 

77! 

9071 

3943 

30-3 

| 

March j 

677  313 

37! 

28! 

327! 

101! 

1,0413 

4433 

29-8 

April  

5431  I 2453 

25| 

33 

185 

75 

7543! 

32333 

30.0 

May  

. 983!  ! 456! 

28! 

35! 

215! 

78! 

1,227!  | 

570! 

31.7 

June 

403!  496! 

18| 

180 

73 

601  § 

5721 

40-9 

July  

j 537!  408! 

34! 

j 9! 

179 

61 

7513 

4783 

i 38 ’9 

August 

538§  5173 

87 

45 

! 274 

152 

8991 

7143 

442 

September 

7133  320| 

99! 

1 34| 

j 201! 

84! 

1.0143 

439V 

29  G 

October 

709|  345! 

80! 

i 49| 

187 

86 

9773 

4803 

32  2 

November 

1,100*  503V! 

88! 

76! 

j 172f 

113! 

1,361* 

693* 

337 

Total 

7,502*  1 4,1333! 

j 

5773! 

325* 

2,2983 

9293 

10,3783 

5,3881 

34-2 

77745-0 
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Dislocations. 


The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  November,  1919  : — 


Class  of  Industry  and 
District. 

Dislocatio 

Reported. 

Finalised.  ® 

Pending,  end  of 
month. 

Employees 
involved 
in  dislocations. 

Aggregate  loss  i 
working  days. 

in 

Anterior. 

|| 

J •=« 
’&£•§ 
”£  a 
O -3 

Total. 

Anterior. 

Originating. 

Total. 

Anterior. 

Originating. 

Total. 

Dispute 

Dislocations. 

Mining — 

Coal  and  Shale — 

North 

ti. 

11 

11 

11  i 

. • • 

4,068 

4,008 

12,181 

12,181 

West 

... 

1 

1 

1 

325 

325 

...... 

6,335 

6,335 

South 

2 

4 

6 

5 

1 

820 

9,490 

10,310 

3,814 

4,034 

7,878 

Total  | 

2 

16 

18 

16 

2 

820 

13,883 

14,703 

3,814 

22,580 

1 

i P i 

! S 1 

i **  1 

Metalliferous  and  other... 

1 

... 

1 

1 

5,724 

... 

i ! 
1 S 1 
! j 

143,100 

113,100 

Other  Industries — 

Metropolitan 

8 

8 

7 

1 

4,848 

4,848 

4,129 

4,129 

Provincial  

... 

Total  

... 

8 

8 

7 

i 

4,818 

4,848 

... 

4,129 

4,129 

All  Industries  

3 

El 

27 

23 

4 

6.541 

18,731 

25,275 

146.914 

26,709 

173,623 

Other 

Dislocations. 

Mining — Coal  — 

North 

• •• 

... 

• •• 

... 

... 

... 

... 

22,474 

75,772 

West 

• •• 

... 

... 

... 

1,595 

1,337 

South , 

... 

... 

... 

... 

... 

... 

6,293 



10,361 

Total  

Metalliferous — 

Broken  Hill  ... 

Total  

... 

... 

... 

30,362 

87,473 

... 

... 

30,362 

i 

87,473 

The  majority  of  the  disputes  which  originated  during  November  were  of  brief 
duration  and  limited  extent.  The  greatest  time  losses  during  the  month  were  due  to  an 
aggregate  meeting  of  miners,  &c.,  on  the  Southern  coal-field,  involving  2,539  men 
for  one  day  ; to  a similar  meeting  of  brewery  employees  in  Sydney  and  Newcastle 
involving  3,000  men  for  one  day  ; and  to  a dispute  at  the  Aberdare  collieries  at 
Cessnock,  which  involved  1,464  men  for  six  days.  Of  the  three  disputes  which 
originated  prior  to  November,  the  most  important  was  the  mining  , dispute  at  Broken 
Hill,  which  commenced  in  May  last  with  the  mine  engine  drivers,  firemen,  &c\,  was 
extended  during  June  to  the  miners  also,  and  was  not  settled  at  the  end  of  November. 
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In  the  eleven  months,  from  1st  January  to  30th  November,  1919,  the  time 
lost  through  dispute  dislocations  amounted  in  the  aggregate  to  2,030,875  man-working 
days  as  against  153,335  days  for  the  corresponding  months  of  1918 


Minth.  j 

. 1 
I 

Dislocations. 

Employees  involved  in 
Dislocations. 

Aggregate  Loss  in 
Man-working  Days. 

Reported. 

Final- 

ised. 

Pending 
at  end  of 
November 

1 

An- 

terior. 

Origi- 

nating 

during 

Month. 

Total. 

Anterior.  | 

1 

Origi- 

nating. 

Total.  | 

Anterior. 

Origi- 

nating. 

Total. 

Dispute  Dislocations. 

Jan.  ... 

6 

18 

24 

17 

.... 

1,912 

4,399 

6,311 

21,172 

18,046 

39,218 

Feb.  ... 

20 

27 

24 

2,025 

3,352 

5,377 

10,623 

9,134 

19,757 

M ar.  ... 

22 

25 

22 

207 

6,619 

6,826 

2,225 

25,216 

27,441 

Apr.  . . . 

24 

27 

24 

1,190 

7,728 

8,918 

20,040 

21,155 

41,195 

May  ... 

17 

20 

15 

... 

910 

25,567 

26,477 

12,230 

239,190 

251,420 

June  ... 

8 

13 

9 

14,871 

1,932 

16,803 

350,750 

4,174 

354,924 

July  ... 

3 

i 

3 

13,510 

1,177 

14,687 

343,700 

3,988 

347,688 

Aug.  ... 

13 

17 

14 

13,500 

4,198 

17,698 

306,950 

14,257 

321,207 

Sept.  ... 

23 

26 

24 

7,400 

8,944 

16,344 

187,140 

39,854 

226,994 

Oct. 

46 

48 

45 

... 

7,430 

26,609 

34,039 

189,810 

37,598 

227,408 

Nov.  ... 

24 

27 

23 

4 

6,544 

18,731 

25,275 

146,914 

26,709 

173,623 

Total  ... 

6 

218 

223 

220 

4 

69,499 

109,256 

178,755 

1,591,554 

439,321 

2,030,875 

THE  LIVING  WAGE  FOR  ADULT  FEMALE  EMPLOYEES,  METROPOLITAN 

AREA,  1919. 

DECLARATION  BY  NEW  SOUTH  WALES  BOARD  OF  TRADE. 

Following  upon  the  Declaration  gazetted  on  8tli  October  last,  of  a new  hvmg 
wage  for  adult  male  employees  (s ^Industrial  Gazette,  Vol.  XVI  October,  1919  page 
4481  the  New  South  Wales  Board  of  Trade  on  23rd  December  declared  a new  living 
wage  for  adult  female  employees  in  the  same  defined  Metropolitan  area  as  was  coveret 
by  earlier  Declarations.  The  new  living  wage  was  declared  to  be  M-  per  hour,  6s  6d. 
per  day,  or  £1  19s.  per  week.  The  earlier  Declaration  of  17th  December,  191.  m 
regard  to  female  employees  was  enforced  by  Regulations  made  under  Section  81  1)  of 
Z Industrial  Arbitration  Act,  and  gazetted  on  20th  December  To  meet  the  new  living 
wa<m  Regulation,  No.  1 of  that  series  was  amended  on  24th  December  The  tex  o 
le  amendment  is  published  elsewhere  in  this  issue  under  the  heading  Industrial 

Arbitration  Act. 


810 


NJS.W.  INDUSTRIAL  GAZETTE— 31  Dec.,  1919.  [Vol.  XVI. 


THE  INDUSTRIAL  SITUATION. 


Following  is  the  text  of  the  Board’s  Declaration  of  23rd  December. 


DECLARATION  OF  THE  NEW  SOUTH  WALES  BOARD  OF  TRADE  OF 
THE  LIVING  WAGE  FOR  ADULT  FEMALES. 


The  New  South  Wales  Board  of  Trade  has  held  the  public  inquiry  prescribed  by 
section  79  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  as  to  the  increase  or 
decrease  in  the  average  cost  of  living  of  adult  female  employees  in  order  to  declare  what 
shall  be  the  living  wage  to  be  paid  to  the  said  employees. 

This  inquiry  extended  over  seventeen  sittings,  commencing  on  t he  23rd  October, 
1919,  and  concluding  on  the  1.7th  December,  1919. 


Mr.  Ferguson  appeared  for  the  Employers’  Federation  of  New  South  Wales  and 
the  Master  Retailers’  Association  ; Mr.  Landon  for  the  Trades  and  Industrial  Unions 
Secretaries’  Association  ; and  Mr.  Croft  for  the  female  employees  in  the  ferry  services, 
the  Bank  Clerks’  Association,  the  Federated  Shop  Assistants  and  Warehouse  Employees’ 
Federation,  and  the  Australian  Clerical  Association. 

During  the  course  of  the  inquiry  the  Board  examined  thirty-one  witnesses. 


The  Board  followed  the  decoration  of  1918  in  respect  of  adult  female  employees 
to  the  effect  that  the  problem  before  the  Board  was  : what  minimum  wage  should  be 
provided  to  cover  the  cost  of  living  of  the  adult  female  worker  of  the  lowest  paid  class 
maintaining  herself,  but  having  no  other  responsibility  and  living  away  from  home  in 
lodgings.  The  Board  determined  that  for  the  purpose  of  the  public  inquiry  and  of  this 
declaration  the  amount  of  the  living  wage  declared  in  1918,  viz.,  30s.,  should  be  regarded 
as  made  up  as  follows  : — 

£ s.  d. 

Board  and  lodging  ...  ...  ...  ...  016  0 

Clothing,  boots  and  toilet  requisites  ...  ...  0 8 8 

Miscellaneous  ...  ...  ...  ...  ...  0 5 4 


Total 


1 10  0 


The  case  presented  by  each  of  the  parties  included  provision  in  respect  of  the 
following  items  : — Board  and  Residence,  Clothing  and  Boots,  Fares,  Light  and  Fuel, 
Laundry  Necessaries,  Union,  Lodge,  Papers,  Correspondence,  Amusements,  Church  and 
Charity ; and  on  behalf  of  the  employees  it  was  contended  that  further  allowances  should 
be  made  in  respect  of  old  age,  marriage,  an  annual  rest,  Christmas  Day  and  Good  Friday, 
and  dental  attention.  The  Acting  President  ruled  that  provision  for  old  age,  marriage, 
and  annual  rest  were  not  subjects  for  which  the  legislature  had  authorised  the  Board 
to  make  allowance  in  its  declaration  of  a living  wage  under  section  79  ; and  that 
provision  for  Christmas  Day  and  Good  Friday  remained  within  the  functions  of  the 
Court  of  Industrial  Arbitration,  and  was  not  a function  transferred  from  that  Court  to 
this  Board.  Upon  this  ruling  the  consideration  by  the  Board  of  the  additional  claims, 
other  than  that  for  dental  attention,  was  excluded.  An  allowance  for  dental  attention 
has  been  made  by  the  Board,  as  previously,  in  the  miscellaneous  section  of  the  living 
wage. 

The  evidence  was  not  sufficient  to  enable  the  Board  to  estimate  the  proportions 
in  which  working  women  live  in  the  homes  of  their  parents  or  relatives,  or  are  lodged, 
or  boarded  and  lodged  elsewhere.  Upon  the  evidence  before  it  the  Board  decided  that 
the  living  wage  should  be  declared  as  in  the  declaration  of  1918  upon  the  basis  of  the 
cost  of  board  and  lodging  away  from  home.  The  Board  came  to  the  conclusion  that  the 
cost  of  board  and  lodging  should  be  assessed  at  «£!  Is.  per  week. 
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It  was  suggested  at  the  public  inquiry  that  the  Board  should  appoint  a committee 
of  women  representing  employers’  and  employees’  interests,  respectively,  to  advise  it 
upon  the  subject  of  women’s  clothing.  This  suggestion  was  followed  by  a direct 
application  that  the  Board  should  sit  with  women  assessors  to  assist  it  in  this  matter. 
The  Board,  however,  was  of  opinion  that  it  was  unable  to  delegate  its  duties  under 
section  79  to  any  other  authority,  and  that  the  public  inquiry  required  by  the  section 
must  be  carried  out  by  the  Board  alone.  The  Board  suggested  that  the  parties  them- 
selves might  arrange  for  a conference  between  their  principal  witnesses  upon  this  subject, 
and  in  the  event  of  their  agreement  upon  any  points,  produce  such  agreement  before  the 
Board  in  the  form  of  combined  evidence  of  the  parties.  This  suggestion  was  acted  upon, 
and  the  Board  was  thus  supplied  with  a list  of  the  articles  deemed  to  be  essential  for  a 
working  woman’s  wardrobe.  (See  Appendix  1 hereto.)  The  agreement  in  those  par- 
ticulars as  to  which  no  prices  had  been  ascertained  was  of  little,  if  any,  assistance  to  the 
Board.  Evidence  was  therefore  taken  upon  the  question  of  the  quality  and  prices  of  the 
items  as  to  which  agreement  had  not  been  reached. 

Upon  consideration  of  the  whole  matter  the  Board  assessed  the  cost  of  clothing, 
boots,  and  toilet  requisites  at  10s  6d.  per  week. 

The  parties  agreed  that  the  Board  should  include,  under  the  heading  of  miscel- 
laneous expenditure,  allowances  for  tram  fares,  friendly  societies,  un'on  fee,  church  and 
charity,  newspapers,  stationery  and  stamps  and  amusements.  The  Board  included  in 
this  section  allowances  for  laundry  and  dental  attention,  and  assessed  the  cost  of  the 
whole  at  7s.  6d.  per  week. 

The  Board  accordingly  has  found  that  the  average  cost  of  living  of  the  adult 
female  worker  has  increased  to  £1  19s.  per  week,  made  up  as  follows  : — 

£ s.  d. 

1 1 0 
10  f> 

7 G 


...  £1  19  0 


Board  and  Lodging 

Clothing,  Boots  and  Toilet  Requisites 

Miscellaneous  ... 

Total 


and  declares  that  the  living  wage  to  be  paid  to  adult  female  employees  in  the  area 
hereinafter  defined  shall  be  9|d.  per  hour,  6s.  6d.  per  day,  or  £1  19s.  per  week. 

The  area  referred  to  is  the  area  within  the  following  boundary  lines  : — Commencing 
at  the  north  corner  of  the  eastern  boundary  of  the  municipality  of  Manly  ; thence  in  a 
generally  north-westerly  direction  to  and  including  the  town  of  Hornsby  ; thence  in  a 
generally  south-westerly  direction  to  and  including  the  township  of  Emu  Plains  ; thence 
in  a generally  south-easterly  direction  to  and  including  the  township  of  Sutherland  ; 
thence  by  a line  to  and  including  the  north-eastern  headland  of  Botany  Bay ; and  thence 
by  the  coast  line  to  the  point  of  commencement. 


W.  EDMUNDS,  Acting  President, 

J.  B.  HOLME,  Deputy  President. 

W.  T.  WILLINGTON  \ 

THOMAS  ROUTLEY  ( n 

1-1  T T7"  A TT  A XT  A TT  ><  OlYimiSOU, 

E.  J.  KAVANAGH 
ARTHUR  COOPER 
T.  I.  CAMPBELL 
C.  J.  McRAE  ( Additional 

JOHN  ANDREWS  ( Commissioners. 

T.  G.  ARTHUR  ) 
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EMPLOYMENT  AND  UNEMPLOYMENT. 

November,  1919. 


Trade  Union  Reports. 


Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 
are  summarised  as  follows  for  the  month  of  November : — 


Unions. 

Members  Unemployed. 

Group. 

No. 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

Broken  Hill  ...  

2 

S4 

1 

1 

2 

2*4 

State,  except  Broken  Hill — 

Building 

3 

4,898 

58 

66 

23 

147 

3*0 

Domestic  and  Personal  Services  ... 

2 

2,413 

46 

. . • 

46 

1*9 

Engine-driving 

... 

• . . 

General  Labouring  ... 

n 

1 

'2,150 

350 

50 

”400 

18*6 

Manufacturing — 
Brick  and  Clay 
Clothing,  Textiles 

! 

294 

3 

3 

1*0 

2 

4,324 

”60 

70 

260 

390 

9 0 

Dental,  Jewellery,  &e.  ... 

1 

394 

2 

1 

3 

*8 

Food  Supply  

9 

6,876 

1,163 

27 

1,190 

17  3 

Furniture,  Wood-working 

6 

7,024 

201 

41 

”*50 

292 

4*2 

Iron  Trades,  See.  ... 

9 

8,508 

176 

94 

56 

326 

3*8 

Leather  Trades  ... 

1 

1,074 

150 

6 

* 1'6 

14*5 

Printing 

3 

3, £11 

3 

2 

’”  3 

8 

*2 

Other  ...  ...  

... 

Total  

32 

1 

32,305 

1,755 

244 

369 

2,368 

7*3 

Mining,  Quarrying  &c. 

... 

... 

Miscellaneous 

’5 

2,318 

60 

4 

5 

”*69 

2*9 

Pastoral  and  Agricultural  ... 

. . « 

Professional  and  Shopworkers 

'"2 

1,449 

• 45 

. . t 

45  | 3*1 

Public  Utility  Services 

4 

8,655 

200 

”*46 

246 

2*8 

Transport,  Power  and  Light- 

Land 

8 

9,174 

140 

28 

25 

193 

21 

Sea  ... 

6 

3,457 

49 

10 

59 

1*7 

Total  

65 

66,903 

2,704 

449 

422 

3,575 

5*3 

Of  the  reporting  unions,  43 '6  per  cent,  recorded  normal  conditions  during 
November — practically  no  variation  from  the  position  for  October  f43*8  per  cent.) — and 
26*9  per  cent,  reported  slackness,  more  or  less  severe,  compared  with  21-9  per  cent,  for 
the  previous  month. 

The  aggregate  membership  of  the  78  unions  which  reported  was  98,515  ; 65  of 
them,  with  an  aggregate  membership  of  66,903,  reported  3,575  members  unemployed, 
viz.,  2,704  on  account  of  lack  of  work,  449  on  account  of  sickness  or  accident,  and  422 
for  other  causes.  The  apparent  alteration  in  conditions  at  Broken  Hill  is  due  to  the  fact 
that  certain  unions  which  included  in  their  membership  many  mine  workers  failed  to 
report  in  respect  of  the  month  of  November. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  eight  months,  April  to  November,  1919  


Unions. 


Members  Unemployed. 


Month. 

No. 

j Member- 
ship. 

i For 

j lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem 
bership. 

1919 — 

April 

May 

June  ... 

July  

August  

September  

October 

November  

88 

73  | 

75 

77 

75 

56 

58 

56 

1 

87,610 
68,622 
77,875 
91,582 
77,604 
50,276 
! 60,345 

61,179 

5,798 

3,804 

3,474 

3,870 

3,484 

1,794 

3,091 

2,655 

1,169 
2,488  i 
4,005 
609 
678 
461 
335 
404 

f 

387 
497 
. 5,409 
5,134 
1 ,343 
283 
426 
383 

7,352 

6,789 

12,888 

9,613 

5,505 

2,535 

3,852 

3,442 

8- 4 

9- 9 
165 
10*5 

72 

5T 

6-4 

5'6 

and  was  the  cause  of  extensive  unemployment. 

Employment  on  State  Works. 

The  following  figures  are  derived  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 

In  Employment. 


Employing  Body. 


Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

Railway  Commissioners  for  / Construction... 

Now  South  Wales.  \ Duplication  . . . 

Metropolitan  Board  of  Water  Supply  and 
Sewerage. 

Sydney  Harbour  Trust 

Water  Conservation  & Irrigation  Commission 
Total  

Industrial  Undertakings — - 

Abattoirs— Metropolitan  Meat  Industry 
Board 

Bakery  

Brickworks  

Building  Branchf— Sydney  \ 

Country  J 

Clothing  Factory  . 

Monier  Pipe  Works 


1919. 


Motor  Garage 

Quarries 

Sawmills 

State  Power-house 
Timber  Workshops 
Trawling 


-Sydney  \ 
Country  J 


Total 

Total 


June. 

July. 

Aug.  J 

Sept. 

Oct. 

Nov. 

3,569 

3,599 

3,713 

3,810 

4,095 

4,123 

887 

831 

913 

1,274 

1,666 

1,977 

1,882 

1,678 

1,648 

1,515 

1,434 

1,520 

1,387  j 

1,387 

1,387 

1,387 

1,387 

1,387 

163 

967 

99) 

1,026 

1,021 

1,041 

1,065 

1,160 

1,304 

1,517 

1,775 

1,935 

9,753  1 

9,622 

9,958 

10,559 

11,398 

11,983 

386 

411 

462 

477 

502 

521 

16 

19 

21 

22 

21 

21 

260 

250 

250 

266 

265 

250 

359 

365 

295 

213 

263 

214 

131 

131 

131 

m 

131 

127 

GO 

60 

60 

CO 

C4 

61 

32 

180 

35 

180 

33 

j 220 

33 

220 

33 

220 

30 

a 9 j 

57 

57 

61 

70 

69 

70 

6 

6 

G 

6 

6 

0 

450 

450 

450 

450 

430 

400 

143 

161 

14,. 

151 

153 

151 

2,080 

2,125 

V 2,130 

2,099 

2,157 

2,075 

11,833 

11,747 

12,088 

1 2 .658 

13,555 

14,058 

. 

t Including  Maroubra  quarry. 
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The  aggregate  employment  on  State  works  in  November  was  greater  by  over 
500  persons  than  in  October,  the  increases  occurring  chiefly  in  the  Water  Conservation 
and  Irrigation  Commission,  which  employing  276  additional  ex-soldiers,  recorded  a net 
increase  of  160  persons  employed,  as  compared  with  the  previous  month  ; in  railway 
construction  under  the  Railway  Commissioners,  on  the  Cooma  to  Bombala  Railway 
Section  No.  2,  where  there  was  a net  increase  of  69  ; on  the  North  Coast  Railway  Section 
No.  8,  where  the  increase  was  59  ; and  on  the  Coonabarabran  to  Burren  Junction 
Railway,  where  143  additional  men  were  employe].  The  number  employed  on 
the  Steelworks  Tramway,  Newcastle,  decreased  by  42  in  November  as  compared 
with  October.  The  number  of  employees  at  Walsh  Island  Dockyard  was  increased 
by  94.  On  railway  duplication  there  was  a net  increase  of  86  persons,  viz. — Picton  to 
Mittagpng  Deviation  and  Sydenham  to  Rockdale  Quadruplication  and  Bowenfels  to 
Marangaroo  Deviation,  24  ; and  V^ardell  Road  to  Ole^e  Island,  09.  The  fluctuations 
on  other  works  were  slight. 

The  dispute  with  regard  to  miners  at  Broken  Hill  continued  throughout  Novem- 
ber. The  following  table  enables  a comparison  to  be  made  of  the  number  of  persons 
in  employment  in  November  in  the  various  classes  of  industries  at  Broken  Hill,  and  of 
the  distribution  of  employment  at  the  mines  in  November,  1919,  as  compared  with  the 
average  of  the  first  half  of  the  year  1914 


Persons 

Employed. 

Persons  Employed. 

30th  Nov.,  1919 
Mine  Workers 
and 

Clerical  Staff. 

Industry. 

30th  Nov. 
1919. 

Mine. 

Average, 
Jan. -June, 
1914. 

Mines  

Umberumberka  Waterworks 

Railway  works  

Tramways — 

State  Government  

Silverton  Tramway  Co. 

Municipal  works 

Shop  assistants  

Clerks  

Wholesale  employees  

Hotels,  &c.  ... 

Tailoring  

Other  

j 

1 1,629 
153 
20 

64 

*170 

192 

*290 

*40 

105 

*106 

*46 

Amalgamated  Zinc  (De  Bavay’s)... 

, Block  10  

Block  14  

British 

Broken  Hill  Proprietary  ... 

Central 

Junction 

Junction  North 

North  

South 

Zinc  Corporation 

383 

421 

290 

973 

1,522 

992 

696 

1,075 

1,411 

911 

t 

116 

50 

31 

124 

228 

131 

20 

93 

135 

524 

177 

*230 

Total 

8,674 

1,629 

Total  

3,045 

♦Including  employees  working  part  time, 
t On  pumping,  general  maintenance  and  repair  work  only. 


State  Labour  Exchanges. 

During  November  the  number  of  persons  sent  to  employment  through  the  agency 
of  the  Exchanges  was  a little  less  than  in  October  ; 2,718  persons  were  registered  for 
employment  as  compared  with  2,812  during  October;  and  2,415  positions  were  notified 
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STATE  LABOUR  EXCHANGES. 


by  employers  as  against  2,200  in  the  preceding  month.  The  following  table  shows  the 
comparative  statement  of  the  operations  of  the  Exchanges  since  the  1st  January  last  ■- 


Persons. 

&o 

1919. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

0-2  Og 

liof 

Period. 

Male.  J 

Female.  J 

Total. 

Male. 

Female,  j 

Total. 

i 

Male.  ! 

! 

Female.  | 

Total. 

Si 

Jan. -Mar. 
Apl.-June 
July-Sept. 
October  ... 
November 

5,988 

5,249 

6,272 

2,370 

2,700 

994 

1,035 

1,255 

442 

418 

6,982 

6,284 

7,527 

2,812 

2,718 

5,271 

5,366 

4,874 

1,396 

1,569 

1,818 

1,748 

2,208 

sot 

846 

7,089 

7,114 

7,082 

2,200 

2,415 

4.212 
4,761 
4,231 
1,222 

1.212 

926 

981 

1,320 

445 

435 

5,138 

5,742 

5,551 

1,667 

1,647 

j 98  ’o 
88-3 
1C63 
127 '8 
112  5 

The  following  statement  snows  tne  aisuiuuuuu  ul  - , 1 . 

mental  Exchanges  during  November,  1919,  the  placements  through  the  exchanges 
representing  GO  5 per  cent,  of  the  labour  registrations  during  the  month. . 


Industry. 


Persons. 


Registered  for  Employ- 
ment. 

Sought  by  Employers. 

Sent  to  Employment. 

Male.  1 Female,  j Total. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total. 

Building  

Domestic  and  Personal  Service 

Engine  Driving 

Labouring,  General  

Manufacturing 

Mining,  Mineral  Treatment,  Quarry 

ing  and  Smelting 

Miscellaneous  

Professional  and  Shopworkers 

Public  Utility  

Rural  Workers 

Transport— 

Land  

Sea  

Total,  All  industries  ... 


140 

274 

28 

659 

312 

25 

76 

177 

45 

376 

133 

55 

2,300 


350 


48 


418 


140 
. 624 
28 
659 
360 

25 

82 

191 

45 

376 

133 

55 


278 

181 

7 

326 
356 

9 

16 

17 

IS 

327 

22 

12 


2,718  11,569 


779 


62 


846 


278 

960 

7 

326 
418 

9 

21 

17 

18 

327 

22 

12 


2,415 


172 

148 

5 

321 

130 

8 

12 

12 

33 

339 

23 

9 


,212 


417 

13 


172 

565 

5 

321 

143 

8 

17 

12 

33 

339 

23 

9 


435 


,647 


The  aggregate  supply  of  labour  was  in  excess  of  the  month’s  demand  Sydney 
Balmain  Lismore,  Wollongong,  Orange,  and  Tamworth  Exchange  D.stncts;  but  n 
GouZ™,  Newcastle,  and  Wagga  the  demands  of  employers  were  nr  excess  of  the 

registrations  Sydney  (Central),  Balmain  Goulburn  and  Orange 

excess  of  the  demand  were  the  following,  v.z.  :-Labounng  (Genera ’ 
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ployed  on  the  Exchange  lists.  Employees  for  motor  body  building  were  in  demand 
Clothing  factories  were  working  at  high  pressure  during  the  month  as  also  were  Brick- 
yards generally. 

Among  the  persons  sent  to  employment  through  the  agency  of  the  Exchanges 
during  the  month  were  233  ex-soldiers. 

In  the  Goulburn  Exchange  District  there  was  greater  activity  in  November  than 
in  October.  In  the  Lismore  District  there  was  little  demand  for  labour. 

In  the  Newcastle  Exchange  district  operations  were  more  extensive  than  in 
October. 

The  six  large  establishments  for  which  employment  records  have  been  supplied 
for  several  years,  employed  in  the  aggregate  7,393  persons  at  the  end  of  November,  as 
compared  with  7,108  at  the  end  of  October,  or  an  average  of  6,502  for  the  first  eleven 
months  of  the  year.  In  November  of  1916,  1917,  and  1918  the  aggregate  working  force 
of  the  same  six  firms  was  respectively,  2,444,  3,868,  and  6,106,  the  figures  for  1916  being 
depressed  by  the  strike  crisis  due  to  the  refusal  of  demand  for  a universal  eight  hours, 
bank  to  bank,  in  the  coalmining  industry,  and  those  for  1917  similarly  reflecting  the 
fact  that  normal  conditions  had  not  been  restored  after  the  job  and  time  card  dispute  in 
regard  to  railway  workshops. 

The  engineering  trade  maintained  a demand  for  boilermakers,  brass  finishers,  pipe 
moulders,  iron  dressers,  moulders  and  iron  trade  workers  generally.  The  building  and 
shipbuilding  trades  also  were  brisk,  there  being  a demand  for  carpenters,  bricklayers, 
painters,  and  shipwrights.  Domestic  help  was  as  usual  in  demand,  there  being  many 
vacancies  at  the  end  of  the  month.  The  supply  of  engine  fitters  and  turners  and  un- 
skilled workers — general  labourers,  &c. — was  much  in  excess  of  local  demand. 

In  the  coal-mining  industry,  as  is  shown  in  the  Tables  relating  to  time  worked  and 
lost  in  mines,  under  the  head  of  Dislocations  in  Industries,  the  proportion  of  lost  time  to 
possible  working  time  increased  in  November  as  compared  with  October,  slightly  over  ^ 
time  being  lost.  The  Newcastle  collieries  in  particular  were  slack. 

The  average  of  the  earnings  of  wharf  labourers  in  November  is  shown  in 
comparison  with  the  averages  for  the  previous  nine  months,  viz 


1 — February  ... 

No.  of  Men. 

...  226 

Average  i 

£ s. 
2 15 

earnings, 

d. 

2 

March 

...  229 

2 

12 

6 

April 

- ...  228 

2 

1 

7 

May 

... 

...  239 

3 

4 

2 

-J  une 

...  196 

2 

6 

9 

July 

...  180 

1 

0 

0 

August 

...  230 

1 

8 

7 

September 

• • • 

...  250 

3 

7 

0 

October 

• • • 

...  258 

3 

9 

6 

November 

• 0 • 

...  256 

2 

12 

6 

Conditions  along  the  waterfront  were  unsatisfactory,  as  employment  at  the  cranes 
was  reported  to  be  slack,  averaging  about  eight  days  per  fortnight,  and  coal  lumpers 
worked  intermittently  only. 

In  the  Orange  District  the  supply  of  labour  was  very  much  in  excess  of  the 
demand,  and  at  the  end  of  the  month  there  were  numbers  of  unemployed  awaiting 
employment  outside  the  Exchange  district. 

In  the  Tam  worth  district  the  shearing  season  is  practically  finished,  excepting  for 
a few  sheds.  Owing  to  the  severity  of  the  drought  in  the  North  and  North-west  districts 
very  little  demand  for  labour  has  been  made. 

In  the  Wagga  district  the  local  exchange  placed  180  persons,  as  compared  with  87 
the  previous  month,  the  majority  of  the  workers  so  placed  being  harvest  labourers. 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


IS 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  which  occurred  during 


Holiday. 


Monday 
Wednesday 
Wednesday 
Thursday 
Friday 
Wednesday 
Thursday 
Thursday 
Friday 
Wednesday 
Thursday 
Friday 
Saturday 
Saturday 
| Monday 
1 Monday 


1-12-19 

3-12-19 

3- 12  19 

4- 12-19 

5- 12-19 

10- 12-19 

11- 12-19 
11-12-19 
19-12-19 

24- 12-19 

25- 12-19 

26- 12-19 

27- 12-19 
27-12-19 
29-12-19 
29-12-19 


to  24  th  December,  1919 

Government  Gazette. 

Date-  | 

No. 

1-12-19 

256 

20-11-19 

259 



25-11-19 

263 

20-11-19 

259 

• • • • • • 

25-11-19 

263 



20-11-19 

259 

20-11-19 

259 

• • • 

25-11-19 

2<  3 

...  5-12-19 

267 

12-12-19 

269 

Monday 

. 29-12-19 

Monday 

. 29-12-19 

Tuesday 

. 30-12-19 

Wednesday  .. 

. 31-12-19 

Friday 

. 2-1-20 

Friday 

,.  2-1-20 

Saturday 

..  3-1-20 

Friday 

..  9-1-20 

Tuesday 

..  13-1-20 

Thursday 

..  15-1-20 

Monday 

..  2-2-20 

Wednesday  . 

..  25-2-20 

Orange  Police  District  

Dunedoo , within  a radius  of  35  miles 
Ulamambri  District 

Narrabri  Municipality  

Sof ala  District  ...  

Forbes  Municipality  

Warialda  Municipality  ... 

Walgett  District  ... 

Towamba  District  ... 

Brewarrina  Police  District 

The  State  of  New  South  Wales  ... 

The  State  of  New  South  Wales  ... 

Culcairn  Shire  

The  State  of  New  South  Wales  ... 

Culcairn  Shire  

Camden  and  Cootamundra  Municipalities , Manildra  Dis 
trict,  and  Lockhart  Shire. 

Cobar  Police  District,  Broken  Hill, Narrandera, Tenter 
field,  Tumut,  Wagga  Wagga,  and  Deniliquin  Munici 
palities,  and  Young  Police  District  (excepting  Wall- 
endbeen  Municipality). 

Albury,  Condo bolin,  Gundagai,  and  Murrumburrah 
Municipalities,  Barellan  and  Trundle  Districts,  Berri 
gan,  Coolamon,  and  Urana  Shires. 

Tenterfield  Municipality 

Tenter  field  Municipality 

Gadara  Shire  and  Tumut  Municipality 

Port  Macquarie  Police  District,  Bega  Municipality , and 
Gunning  Shire. 

Gunning  Shire  

Dalgety  and  Hastings  Shires  

Coonabarabran  District  

Berry,  Gerringong,  Kiama,  Jamberoo,  Shellharbour, 
Central  Illawarra,  and  Wollongong  Municipalities, 
and  Tumbarumba  Shire. 

Moruya  District 

Albury  Municipality  


The  Act,  Schedule  4 
The  Act,  Schedule  4 


20-11-19 

259 

5-12-19 

267 

20-11-19 

259 

5-12-19 

267 

12-12-19 

269 

19-12-19 

271 

12-12-19 

269 

12-12-19 

269 

24-12-19 

276 

12-12-19 

269 

12-12-19 

269 

24-12-19 

1 276 

19-12-19 

i 271 

24-12-19 

1 276 

12-12-19 

269 

19-12-19 

! 271 
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EARLY  CLOSING  ACTS. 


CHANGED  CLOSING  HOURS  OF  SHOPS  AFTER  POLL. 

Casino. 

Department  of  Labour  and  Industry, 

Sydney,  24th  November,  1919. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

“ Early  Closing  (Amendment)  Act  No.  81,  1900.” 

Public  Notice. 


I HEREBY  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll  held  on  the  12th  day  of  November  instant,  under  the  provisions  of  section  3 of  the 
“ Early  Closing  (Amendment)  Act,  1900,”  in  the  Country  Shopping  District  of  CASINO, 
the  closing  times  for  all  shops  (not  being  butchers’  shops,  or  simps  mentioned  in  Schedule 
One  to  the  Early  Closing  Act,  1899,  or  in  the  Schedule  to  the  “ Saturday  Half-holiday 
Act,  1910),  shall  be  as  follows 


On  Saturday 
On  Friday 

On  the  four  other  week  days  . . . 

In  accordance  with  the  provisions  of  the  “ Early  Closing  (Amendment)  Act, 
1910,”  the  closing  times  for  poulterers  and  hairdressers’  shops  shall  in  each  week  be  : 

One  o’clock  in  the  afternoon  of  Wednesday  ; 

Ten  o’clock  in  the  evening  of  Saturday ; 

Six  o’clock  in  the  evening  for  poulterers  and  half-past  seven  o clock  m the 
evening  for  hairdressers’  shops  on  the  four  other  days  of  the  week. 

AUGUSTUS  JAMES, 

Minister, 


One  o’clock. 
...  Ten  o’clock. 
...  Six  o’clock. 


Coff’s  Harbour. 


Department  of  Labour  and  Industry, 

Sydney,  26th  November,  1919. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

“ Early  Closing  (Amendment)  Act,  No.  81,  1900.” 

Public  Notice. 


I HEREBY  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll  held  on  the  19th  day  of  November  instant  under  the  provisions i of  section  3 of  the 
“ Early  Closing  (Amendment)  Act,  1900, ’ m the  Country  Shopping  District  of  COFFS 

_ A. -i  • i*  ..11  Um’n  nr  hii  f r>Vi  PVU*  fihAnfi.  or  sllOO? 


HARBOUR,  the  closing  times  for  all  shops  (not  being  butchers  shops,  or  shops 


mentioned  in  Schedule  One  to  the  " Early  Closing  Act,  1899,”  or  in  the  Schedule  to  the 
“ Saturday  Half-holiday  Act,  1910,”)  shall  continue  to  be  as  follows 

On  Wednesday  One  o clock. 

On  Saturday Ten  o clock. 

On  the  four  other  week-days  ...  ...  Six  o clock. 

AUGUSTUS  JAMES, 


iVfl  1 1 o t* 
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CLOSING  HOURS  OF  SHOPS. 

Christmas  and  New  Year  Holiday  Periods,  1919-20. 

In  accordance  with  established  practice  a Schedule  giving  the  closing  hours  of  shops 
during  the  Christmas  and  New  Year  holiday  periods,  1919-20,  was  published  in  the 
Industrial  Gazette  of  November,  1919  {Ind.  Gaz Vol.  XYI,  p.  638). 

After  the  above  notification  appeared,  Saturday,  27th  December,  1919,  was 
proclaimed  a public  holiday  under  the  Banks  and  Bank  Holidays  Act,  1912,  and 
consequently  should  be  so  counted  in  relation  to  the  Schedule. 

The  Early  Closing  (Amendment)  Act,  1919,  assented  to  on  23rd  December,  1919, 
fixed  new  closing  hours  for  certain  classes  of  shops. 


FACTORIES  AND  SHOPS  ACT,  1912. 

DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  NOVEMBER,  1919. 


Name, 


Address, 


Trade. 


Registrations. 


Metropolitan  District. 


Ah  Louey  

106  Goulburn-street,  Sydney  

Allen,  Jacob  

446  Sussex-street,  Sydney  

Anglo  Cigar  Co 

443  Kent -street,  Sydney 

Art  Printing  Co.  

103  George-strect,  Camperdown  

Ball,  B.  J.  Ltd 

151a  Castlereagh-street,  Sydney  

Banksia  Motor  Co.  Ltd. 

Railway  Crescent,  Arncliffe  ... 

Banner,  E.  M 

4 Collins-street,  Alexandria  ... 

Bardsley’s  Ltd 

431  Kent -street,  Sydney  

Bathgate,  G.  C. 

727  George-street,  Sydney  

Beecher,  C.  W-  ... 

Lane  Cove  road,  Greenwich 

Bell  Electrical  Construction  and 

4 Clarke-street,  Sydney  

Supply  Co. 

Berlei  Ltd.  ...  ••• 

Commercial  Building,  39  Liverpool-street, 

Borthwick  Pty.  Ltd.  ... 

Sydney. 

Botany-road,  Alexandria 

I 

Boston  Football  and  Leather 

117  Bathurst-street,  Sydney 

Goods  Manufacturing  Co. 
Brigdcn,  W.  and  G. 

9 Wcston-road,  Rozellc 

Bruce,  J.  L. 

Allen  Avenue,  Belmore  

Burchall  and  Lakin 

35a  Lane  Cove  road,  North  Sydney 

Burge  and  Woolridge  Ltd. 

Duke  and  Brougham  streets,  Woolloomooloo 

Caulfield,  P 

, Fairfield 

Cavill,  W.  H 

, 117  Enmore-road,  Enmoro 

Laundering. 

Clothing  manufacturing. 

Cigar  making. 

Printing,  &c. 

Cordage  manufacturing. 

Engineering. 

Ice-cream  making. 

Perfumery  manufactur- 
ing. 

Photography. 

Boot  repairing. 

Electrical  switchboard 
manufacturing. 

Corset  manufacturing. 

Paint  and  varnish 
manufacturing. 

Leather  sporting  goods 
manufacturing. 

Iron  founding. 

Fibrous  sheeting  manu- 
facturing. 

Smallgoods  manufac- 
turing. 

Furniture  manufactur- 
ing. 

Breadmaking. 

Bootmaking  and  repair- 
ing. 
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Name. 


Trade. 


Address. 


Metropolitan  District — continued . 


Ceton  Electric  and  Manufactur- 
ing Works. 

Christie,  A.  T.  ... 

Collitt,  T.  M 


Richard-street,  Marrickville 

62  Ivy-street,  Redfern  

Weston -road  and  Evans-street,  Rozeile 


Commonwealth  Heel  Manufac- 
tory. 

Custer,  D.  W.  & Co.  Ltd. 
Dalton,  Thos 


John-street  and  Botany-road,  Waterloo 

491  King-street,  St.  Peter’s 

124  King-street,  Newtown 


Dawson  and  W orthy 

Dempster,  C. 
Dewick,  R.  G.  ... 
Doon,  H. 


...  68  Queen  Victoria  Buildings,  George-strcet, 
Sydney. 

...  57  Oxford -street,  Sydney 

...  Cooper-street,  Strathfield  ...  ... 

...  79  Brisbane-street,  Sydney 


Edwards,  P.  and  N. 


...  66  Druitt -street,  Sydney 


Exley,  E.  & Co. 


...  202  Church-street,  Parramatta 


Ferry  & Co.  Ltd.  ... 

Field,  E.  A 

Fieldhouse,  L.  M. 

Fisher,  Scanlon  & Co.  ... 
Fraser  and  Yardley 


...  236  George-street,  Sydney  ... 
...  Forest-road,  ITurstville 
...  145  Regent-street,  Sydney  ... 
...  316  George-street,  Sydney  ... 
...  Wentworth  Avenue,  Sydney 


Garner  and  Andrews  . . . 
Glanz,  L.  G.  H. 

Gore,  Rosa 
Gutliridge,  N.  Ltd. 


...  St.  Mary’s  

...  58  Oxford-street,  Woollahra 

. . . Bull’s  Chambers,  Moore-street,  Sydney 
...  Burfitt -street,  Leichhardt 


Hall  and  Preston 


...  Cowper-street,  Marrickville  ... 


Hand,  D.  

Hanleon  and  Winn 
Harris,  J. 

Hartley  Knitting  Mills... 


...  285a  Military-road,  Mosman  ... 
...  104  King-street,  Sydney 
...  31  Rowe-street,  Sydney 
...  58  Oxford-street,  Sydney 


Hawkins,  John  ... 
Hayes  and  Sons 
Henry,  W.  J.  ... 


...  Chisholm -street,  Sydney  

...  Hay  and  Pier  streets,  Darling  Harbour  ... 
...  King-street,  Marrickville  


Heslop,  John 

“Honey  Dell”  Chocolate  Co. 
Honey  bones  Ltd.  


98  Bayswater-road,  Rushcutters  Bay,  Sydney 
Corner  Railway  and  Reservoir  streets,  Surry 
Hills. 

Marriott -street,  Redfern  


Honeysctt,  G.  W. 

Hyklean  Manufacturing  Co. 
Jack,  G.  H 


Seven  Hills  

270  Botany-road,  Alexandria 
429 J Pitt-street,  Sydney 


Jackson,  E.  J.  ... 


...  14  Abercrombie-street,  Sydney 


Keir,  A.  G 

Kline,  M. 

Lawson,  A.  A.,  Ltd. 
Limburg,  Louis ... 
Livingstone,  R.,  & Co.... 
Lonsdale  and  Bartholomew 
(Aust.)  Ltd. 


...  80  Bathurst-street,  Sydney 

..J  194  George-street  West,  Sydney  

...|  Victoria  Arcade,  Elizabeth-street,  Sydney... 

...  332  Pitt-street,  Sydney  

...  Garden-street  and  Botany-road,  Botany  ... 
176a  George-street,  Sydney 


Electrical  apparatus  j 
manufacturing. 

Boxmaking. 

Motor  body  manufac-1 
turing. 

Heel  manufacturing. 

Monumental  masonry.  1 

Confectionery  manufac-3 
turing. 

Tailoring. 

Costume  making. 

Motor  engineering. 

Furniture  manufactur- 
ing. 

Ladies’  clothing  manu- 
facturing. 

Bootmaking  and  repair- 
ing.. 

Tailoring. 

Tailoring. 

Laundering. 

Electrical  engineering. 

Cast  and  sheet  metal 
working. 

Sawmilling. 

Coachbuilding. 

Dressmaking. 

“ Rendrock  ” manufac- 
turing. 

Clothes  peg  manufac- 
turing. 

Boot  repairing. 

Tailoring. 

Tailoring. 

Knitted  goods  manu- 
facturing. 

Engineering. 

Sawmilling. 

Cool  safe  manufactur- 
ing. 

Bootmaking. 

Confectionery  manufac- 
turing. 

Millinery  manufactur- 
ing. 

Firewood  cutting. 

Wool  cleansing. 

Smallgoods  manufac- 
turing. 

Woollen  goods  manu- 
facturing. 

Tailoring. 

Tailoring. 

Process  engraving. 

Clothing  manufacturing. 

Woolscouring. 

Christmas  Card  manu- 
facturing. 
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Name. 


Address. 


Trade. 


McAnna,  A. 


Metropolitan  District — continued. 

...  230  Clarence-street,  Sydney  ... 


McDonald  and  Banfield 
McGregor  and  Parker  ... 
McKenzie,  D.  H.  and  Son 
Martin,  W-  W-  ••• 

Mears,  A.  C.,  and  Son  ... 
Melba  Blouse  Co. 

Mollis,  W.  FI.  

Miesch  and  Irwin 
Miller  Confectionery  Co. 


...  455  Bourke-street,  Sydney  ... 
...  11  Erskineville-roacl,  Newtown 
...  Adolphus-street,  Balmain  ... 
...  79  Botany-road,  Waterloo 
...  80  Smith-street,  Summer  Hill 
...  94  Oxford-street,  Sydney 
...  106  King-street,  Newtown  ... 
...  123  Reservoir-street,  Sydney 
...  34  Wellington -street,  Newtown 


New  Century  Press  Ltd. 
Ogilvie  Bros. 

O.I.C.  Storage  Battery  Co. 


...  431b  Kent-street,  Sydney 
...  25  Trade-street,  Newtown  ... 
...  94  Wentworth-a venue,  Sydney 


0.  K.  Elliotts  Ltd. 


...  The  Crescent,  Annandale 


O'Shea,  D. 

Oxford  Laundry 
Palmer,  H.  V.  ... 
Parker,  Mrs.  N — 

Pen f 'Id’s  Wines,  Ltd.  ... 
Petrie,  R.  M. 


...  80  Commercial  Chambers,  Bathurst -street, 
Sydney. 

...  Oswald-lane,  Sydney  ... 

...  117  Enmore-road,  Enmore  ... 

...  32  Northumberland-avenue,  Stanmore 

...  Minchinbury,  Rooty  Hill 

...  47  Alice-street,  Newtown  


Philippe,  W.  H. 


...  483  Rocky  Point  road,  Rockdale  ... 


Podger  and  Simpson  

Prideaux,  M 

Pritchard  and  Mackay 

Proports  Motor  Body  Co.  Ltd. 


Brock-lane,  The  Avenue,  Newtown 

Forest-road,  Amcliffe 

Eagan-street,  rear  199  King-street,  Newtown 
73  King-street,  Newtown  


Pyrmont  Motor  Works  ...  159  Harris-street,  Sydney 

Ramacciotti,  A.  ...  ...  212  Elizabeth-street,  Sydney 


Ramus,  W.  H.  ... 

Ritchie,  Stanton  & Co.  Ltd. 
Roffey,  W,C 


...  57  Parramatta -road,  Glebe  ... 
...  752  George-street,  Sydney  ... 
...  Booth-street,  Annandale 


Rooklyn,  A. 

Rose  and  Todd ... 

Rosier,  C.  

Rumsey,  H.  J.  ... 

Sadler,  P.  G 

Sale  and  Morris 

Scanlan,  T. 

Scott,  Henderson,  & Co. 
Seymour,  H.  T — 
Shannon,  J.  E.  ... 
Sheldon  Drug  Co.  Ltd. 
Simons,  S.,  and  Sons  ... 
Simpson,  A. 

Small,  H.  & Co. 


...  403  Parramatta -road,  Leichhardt  

...  159  Harris-street,  Sydney  

...  92  Bayswater-road,  Sydney  ... 

...  Dundas 

...  Empire  Picture  Theatre,  Hargrave-street, 
Paddington. 

...  158  Layton-street,  Campcrdown  

...  1 64  Cleveland  - street , Sydney  

...  Hargrave-lane,  off  Yurong-strect,  Sydney  ... 
...  Victoria -road,  Marrickville  ... 

...  232  Castlereagh-street,  Sydney 
...  131-135  Clarence-street,  Sydney 

...  166  King-street,  Sydney  

...  Marion-street,  Harris  Park  

...  26  Gibbon s-street,  Redfem 


Smith,  H.  S 

Smith,  J.  W-,  and  Son, 


rear  42  Cowper-street,  Bondi  Junction 
Rocky  Point  road,  Banksia 


Ladies’  costume  manu- 
facturing. 

Motor  engineering. 

Motor  engineering. 
Timber  cutting. 

Pattern -making. 

Stove  repairing. 

Blouse  manufacturing. 
Coachbuilding. 

Wicker  working. 
Confectionery  manufac- 
turing. 

Printing. 

Brasefinishing. 

Storage  battery  repair- 

Furniture  manufactur- 
ing. 

Tailoring. 

Laundering. 

Tailoring. 

Costume  making. 

Wine  making. 

Cement  cistern  manu- 
facturing. 

Smallgocds  manufac- 
turing. 

Badge  manufacturing. 
Electricity  generating. 
Brassfinishing. 

Motor  body  manufac- 
turing. 

Motor  repairing. 

Electric  sign  manufac- 
turing. 

Turning  and  fitting. 

Skirt  manufacturing. 
Grocers’  sundries  manu- 
facturing. 

Tailoring. 

Broom  manufacturing. 
Blouse  manufacturing. 
Seed  packing. 

Electricity  generating. 

Engineering. 

Ccachbuilding. 

Vinegar  bottling. 
Joinery. 

Tailoring. 

Toilet  articles  packing 
Cabinet  making. 

Boot  repairing. 
Confectionery  manufac 
turing. 

, Leather  bag  manufac 
turing. 

. Smallgocds  manufac- 
turing. 
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FACTORIES  AND  SHOPS  ACT,  1912. 

Address.  Trade. 


South,  H.  E. 

Steigrad,  M. 

Stokes,  Katie  ... 

Suit/.,  A. 

S win  bourne  and  Stephen  Ltd. 

Swinbourae  and  Stephen  Ltd. 

Sydney  Spinning  Mills... 
Sydney  Spinning  Mills... 

Thorbum,  Maud 
Union  Press 

United  Nail  and  Wire  Nettin 
Co.  Ltd. 

United  Type writingand  Supplies 
Co.  Ltd. 

Van  and  Bruns... 

Walker,  H.  D.  ... 

Walker,  Sophia 

Warren  Bros.  ... 

Webster  Chemical  Co.,  Ltd.  . . . 

Westacott,  J.  L. 

Weston,  Harry  ... 

White,  J.  H 

Witts,  W.  D ... 

Woollahra  Hosiery  and  Knit- 
ting Co. 

Wrench  Bros.  ... 


Metropolitan  District — continued. 

Rocky  Point  road,  Kogarah 

Cunningham-street,  Sydney  ... 

800  George- street,  Sydney  

16  Quay-street,  Sydney 
Water  Reserve,  Botany 

“ Pine  Valiev,”  Swinbourne-strcet,  Bota: 


Eveleigh-strect,  Redfem 
Railway  Parade,  E •skineville. 

194  Railway  Parade,  Kogarah 

282-4  George-street,  Sydney 

McEvoy  and  George  streets,  Waterloo 

323  George-street,  Sydney  

Glebe-road,  Glebe  Point 

Queen -street,  St.  Mary’s  

75  Pitt -street,  Waterloo  

1 1 Alice-street,  Newtown  

13  Parker-street,  Sydney 

210  En more -road,  Enmore  ... 
(Basement)  71  William-street,  Sydney 
80  Erskine-strect,  Sydney 
45  Bedford-street,  Newtown  ... 

282  Oxford-street,  Woollahra 

Cornwall -road,  Auburn 

Newcastle  District. 


Bread  baking. 

Clothing  manufacturing. 

Ladies’  clothing  manu- 
facturing. 

Sawmilling. 

Woolscouring  and  fell- 
mongering. 

Woolscouring  and  fcll- 
mongering. 

Wool  spinning. 

Wool  carding  and  comb- 
ing. 

Dressmaking. 

Printing. 

Wire  nails,  barbed  wire, 
&c.,  manufacturing. 

Typewriter  repairing. 

Electricity  generating. 

Smallgocds  manufactur- 
ing. 

Tailoring. 

Sawmilling. 

Toilet  article  manufac- 
turing. 

Tailoring. 

Toy  manufacturing. 

Pastrycooking. 

Bread  baking. 

Hosiery  manufacturing. 

Bread  baking. 


Bradley,  J. 
Conder,  S. 

Ourimbah  Creek  ...  ...  ...  •••! 

Felloes  manufacturing. 

82  Laman-street,  Cook’s  Hill 

Manufacturing  ices. 

Fraser,  J.  D. 

Henry-street,  Quirindi 

Engineering. 

Gibbs,  A.  D. 

Elder-street,  Lambton 

Confectionery  manu- 
facturing. 

Gibson  Bros. 

Sale-street,  Greta  •••  •••  ••• 

Aerated  water  and  cor- 
dial manufacturing. 

Gregory,  S , 

Hamilton,  H.  A. 

Mann -street,  Gosford  ...  ...  •••  ••• 

Pastrycooking. 

Wcrris  Creek 

Bread  baking,  pastry  - 
cooking,  &e. 

Kelinan,  A.  W. 

Orizaba,  Cessnock 

Wine  mak’ng. 

Lane,  W.  J 

Vincent  -street,  Cessnock  ...  ...  ••• 

Monumental  masonry. 

Lindeman,  Ltd.... 

Keinbah,  via  Allandale 

Wine  making 

Mackic,  J 

451-9  Hunter-street  W-,  Newcastle 

Upholstering. 

McEwan,  D. 

Maync-stree't,  Murrurundi  

; Bread  baking  and  pas- 

trycooking. 

McGillivray,  Mrs.  A. 

50  Hannell-street,  Wickham 

Smallgocds  manufac- 
1 turing. 

Ncwbold  Silica  Fire  Brick  Co., 

Wa  rat  all  

Silica  brickrnaking. 

Ltd. 

Newcastle  Slag  Cement  C>., 

Waratah  ...  •••  •••  

Slag  cement  manufac- 

Ltd. 

turing. 

Norman,  Miss  E. 

414  High-street,  West  Maitland  

Dressmaking. 

Parsons,  C.  T.  ... 

Mann -street, .Gosford  ... 

Wood  turning. 

Quirindi  Motor  Co. 

Station -street,  Quirindi  

Motor  engineering. 
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Newcastle  District — co'i  timi  d. 


Sanders,  Thos.  ...  ...  ...  Hall-street,  Cessnock  ... 

Surmau,  C.  J.  Kelly-street,  Scone  ... 


West  Wallsend  Co-operative  West  Wallsend  

Society,  Ltd. 

Williamson  and  Munday  ...  675  Hunter-streetWest,  Newcastle  ... 


Bootmaking  and  repair- 
ing. 

Pastry  cooking  and 
bread  baking. 

Wheelwrighting  and 
blacksmithing. 

General  engineering  and 
motor  repairing. 


Allen  Bros. 

Brown,  A.  C.  & Co. 
Brown,  A.  J. 


Rest  of  State. 

...  172  Auburn -street,  Goulburn 
...  Goondarin  Creek 
...  Mallanganee  ... 


Burgess,  W.  D. 
Burgess  and  Gibson 
Burke  and  Lemon 
Caldwell  Bros.  ... 


...  Bradlcyrstreet,  Goulburn 
...  Bradley-street,  Guyra 
...  Coonamble-street,  Gulargambone  ... 
...  Balgownie  


Corn  forth,  S.  ...  

Costley,  W.  R.  ...  

Croudace,  Sturt  and  Croudace... 

Dance  and  Mills 

Davis,  J.,  and  Son  


Crown-street,  Wollongong 
Bradley-street,  Goulburn 
Dorrigo 

Olympia  Pictures,  Coonamble 
Adelaide-street,  Blayney 


Davis,  J.  H.  T. 


...  Macks ville 


Ellis,  G.  D. 
Enterprise  Bakery 


...  Castlereagh-strcet,  Coonamble 

...  Beardy  and  Markham  streets,  Armidale 


Finkcmagel,  S.  ... 
Flanagan,  J.,  and  Sons 


...  Cunningham-street,  Bingara 

...  Murwillumbah  (rear  of  post  office)  ... 


Francis,  R.  S.  ... 
Gust,  Heinrich  ... 
Hadaway  Bros. 


...  Naylor-street,  Carcoar 

...  Hoskins-street,  Temora 

...  Princess-street,  Macksville  ... 


Hamm  nd  and  Wheatley 
Hands,  Alf. 

Harley  and  Telford 
James,  A. 

Kcifcr,  F.  A. 

Kirton  and  Earnsliaw,  Ltd. 
Lockrey,  T.  J.  ... 

Me II wain,  A.  A. 

McIntyre,  A.  M. 

Manning,  J.  T.  ... 


Bellingcn 

Otho -street,  Inverell  ... 

Keen-street,  Lismore  ... 

Cordeaux  River  

Grey-street,  North  Glen  Innes 
Berry  ... 

East  Bellingcn 

Station  and  Matilda -streets,  Macksville 
Cobaki  Creek  ... 

Convent  Lane,  Casino 


May,  J.  S. 


...  Kcmpsey 


Mills,  T.  F. 


...  Falcon cr-strect,  Armidale 


Molloy,  Jas 

Moore,  J. 

Muller,  W 

Newman,  E.  W. 
Pemberton  and  Davies 
Power,  J.  D. 
Rawlinson,  W.  H. 


...  Bulli  ...  

...  Main-street,  Kyogle  ... 

...  Belubula -street,  Carcoar 
...  Dorrigo 

...  Lisgar-street,  Junee 

...  Kempsey  ...  •••  ••• 

...  117  Prince-street,  Grafton  ... 


...  Dressmaking. 

...  Sawmilling. 

...  Bread  baking  and  pas- 
trycooking. 

...  Firewood  cutting. 

...  Motor  engineering. 

...  Electricity  generating. 

...  Smallgoods  manufac- 
turing. 

...  Manufacturing  ices. 

...  Bread  baking. 

...  Sawmilling 

...  Electricity  generating. 

...  Smallgoods  manufac- 
turing. 

...  Bread  baking  and  pas- 
trycooking. 

...  Electricity  generating. 

...  Bread  baking  and  pas- 
trycooking. 

...  Motor  repairing. 

...  Wood  cutting  and  corn 
crushing. 

...  Smallgoods  manufac- 
turing. 

...  Furniture  manufac- 
turing. 

...  Bread  baking  and 
pastrycooking. 

...  Generating  electricity. 

. . . Tailoring. 

...  Motor  tyre  repairing. 

...  Sawmilling. 

...  Butchering. 

...  Sawmilling. 

...  Bread  baking. 

...  Firewood  cutting. 

...  Sawmilling 

...  Bread  baking  and  small- 
goods  manufacturing. 

...  Coachbuilding  and 
blacksmithing. 

...  Furniture  manufactur- 
ing- 

...  Sawmilling  and  joinery. 

...  Firewood  cutting 

...  Newspaper  printing. 

...  Firewood  cutting. 

...  Bread  baking. 

...  Generating  electricity. 

...  Cabinet  making  and 
joinery. 


77745 — D 
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Name. 


Address. 


Trade. 


Rivorina  Co-operative  Motors 
Ltd. 

Robson  Bros.  ... 

Rowlison,  G.  A....  

Scott,  N. 

Sharpe,  J.  M 

Smith,  F.  C 

Smith,  R. 

Thomas,  C.  (senior) 

Upper  Bellinger  Co-operative 
Dairy  Co.  Ltd. 

'Veitch,  M.  G.,  and  Son 

Walcely,  F 

Weatherby,  A.  H. 


Rest  of  State — continued. 
Little  Gur  wood -street,  Wagga  Wagga 

Macksville  ...  ...  

Peel-street,  West  Tam  worth 
Loftus-street,  Temora 

Keen-street,  Lismore 

Blaxland-road,  Wentworth  Falls 

iQobbadah 
Tongarra  ,.. 

East  Bcllingen  

Mogo  ...  ...  

Cawongla  

Moruyu  

Cancellations. 
Metropolitan  District. 


Motor  and  general  en- 
gineering. 

Bread  baking. 

Firewood  cutting. 
Printing. 

Motor  repairing 
Bread  baking  and  pas- 
trycooking. 

Bread  baking. 

Sawmilling. 

Refrigerating. 

Sawmilling. 

Bread  baking. 

Motor  repairing. 


Andrews,  E.  A.  

Ashton,  Mrs.  E. 

86  Henderson-road,  Alexandria  ( 

3 Charlotte-street,  Ashfield  ...  1 

Barncastle,  A.  P.  Ltd. 

Bennett,  M.  B.  ... 

Bent,  Helen 
Blackwood,  J.  ... 

Bor th wick,  A.  and  G.... 

Queen  Victoria  Buildings,  George-strect,  I 
Sydney. 

73  Sydney  Arcade,  Sydney  ...  ...  ...  j 

97  George-street  West,  Sydney  ...  •••  ^ 

Mona  Vale,  Manly  ^ 

Botany-road,  Alexandria  •••  ^ 

Brennan,  D. 

Broadbent  and  Parks  ... 
Brown,  W.  & Co. 

Chung  Yung 

291  King-stroet,  Newtown ] 

379  Cleveland-street,  Redfern  ....  •••  ] 

66  Bay-street,  Sydney  ‘ 

185  Botany-road,  Waterloo  ...  ... 

City  Clothes  Cleaning  Co. 

Coles,  Mrs.  L.  E.  

167  King-street,  Sydney  ...  1 

Auburn-road,  Auburn  1 

Coorey  Bros. 

34  Redfern -street,  Redfern  ... 

Cordukes,  H.  P.  ... 

Croston,  C.  I.  ... 

19  Longdown-street,  Newtown 
40  Wcntworth-avenue,  Sydney 

Crown  Butter  Cooler  Works  ... 
Dinnie,  P.  

Oxford-street,  South  Granville 

147  King-street,  Newtown 

Dunkley,  F.  G 

Canterbury-road,  Hurlstonc  Park  ... 

Easton,  Alex.  ... 

Elliott  and  Hurley 

Empire  Theatre  

Espuler,  R. 

Federal  Baking  Co. 

Flenady,  John  ... 

Forster,  S.  and  Sons  ... 

98  Harris-street,  Pyrmont  ... 

34  Wellington-street,  Newtown 
Hargrave-street,  Paddington 
John-street,  Woollahra  ...  ...  ••• 

1 Wellington-street,  Newtown  

113  Evans-street,  Rozelle 
, Mary  Ann  street,  Ultimo  ....  , , , • • • j 

Fraser,  S.  C 

Gawne,  W.  and  Sons  ... 
Gedalachi,  H.  ... 

George,  E. 

Glanz  and  Parfitt  ... 

ary r 

95  Enmore-road,  Enmore  ....  ...  ••• 

, 41  Alice- street,  Newtown  ...  ...  »>• 

167  Burrell-lane,  Sydney  ...  ... 

7^5-9  George-street,  Sydney  ...  •••) 

, Goodchap-street,  Surry  Hills 

ufacturing. 

[anufacturin 

goods. 


optic? 


facturing. 

[illinery. 

[oulding. 


fe‘  p 

manufactur- 


ing. 


facturing. 


manu- 


facturing. 

Bottle  washing. 
Underclothing  manu- 
facturing. 

Butter  coolers. 
Smallgoods  manufac- 
turing. 

Smallgoods  manufac- 
turing. 

Linotyping. 

Bootmaking. 

Electricity  generating. 
Coachbuilding. 

Bread  baking. 
Butchering. 

Bedstead  manufactur- 
ing. 

Printing. 

Sawmilling. 

Pickle  making 

Photography- 

%ftchbuilding. 
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Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Griffiths,  Mrs.  E. 

78  Bridge-road,  Drummoyne  

Dressmaking. 

Hawkins  and  Speerin 

Chisholm -street,  Darlinghurst 

Engineering. 

Hoffnung,  S.  & Co.  Ltd. 

203  Thomas-street,  Sydney  ... 

Bottling  oils,  &c. 

Honeybone,  J.  M.  and  Sons  ... 

Marriott -street,  Redfern 

Millinery. 

Hotchkiss  and  Aldridge 

12  and  14  Crown-street,  Glebe 

Motor  body  building. 

Hudson,  G.  & Co. 

52  Regent -street,  Redfern 

Sawmilling. 

Jack,  G.  H. 

429|  Pitt-street,  Sydney 

Smallgoods. 

Jackson,  A. 

162  Enmore-road,  Enmore  ... 

Smallgoods. 

Jackson  Bros.  ... 

32  Ultimo-road,  Sydney  

Packing  cases. 

Jackson  Bros.  ... 

Gladstone-street,  Newtown 

Sawmilling. 

Jackson,  D.  H.  ... 

41  Dixon-street,  Sydney 

Engineering. 

Jackson,  E.  J.  ... 

68  Oxford -street,  Sydney 

Manufacturing  knitted 
goods. 

Kirby,  Miss  I.  ... 

445  Glenmore-road,  Paddington 

Laundering. 

Law,  J.  ... 

84  Glebe-road,  Glebe  ... 

Electricity  generating. 

Lawson,  A.  A 

Victoria  Chambers,  Castlereagh-street, 
Sydney. 

Photo  engraving. 

Adams  Chambers,  482  George-street,  Sydney 

Tailoring. 

Lee,  W 

51  Botany-street,  Waterloo 

Furniture  manufactur- 

Leong Yew  

79  Brisbane-street,  Sydney 

ing. 

Furniture  manufactur- 
ing. 

Rooting  and  damp- 
course  manufacturing. 

Lloyd,  R.  W 

25  Trade-street,  Newtown 

Lonsdale  and  Bartholomew 

176a  George-street,  Sydney  ... 

Christmas  card  manu- 

(Aus.) Ltd. 

facturing. 

Ludski,  E. 

443  Kent-street,  Sydney  ...  ...  , ... 

Cigar  making. 

Malone,  M. 

Quay  and  Thomas  streets,  Sydney 

Saddlery. 

McDonald,  Cavill  and  Pearce  ... 

115-117  Enmore-road,  Enmore 

Boot  repairing. 

McGhee,  H.  

158  Crown-street,  Sydney 

Laundering. 

McGuire,  S.  F 

366  Norton-street,  Leichhardt  

Toy  manufacturing. 

McIntosh,  Jas.  ... 

1 Wellington-street,  Newtown 

Carpentering. 

McMahon,  M.  H. 

Comber-street,  Paddington  ... 

Small  goods. 

Me  William,  P.  ... 

Bunnerong-road,  Botany 

Fellmongering. 

Melba  Manufacturing  Co. 

178a  George-street,  Sydney  ...  

Blouse  manufacturing. 

Melville  and  Barnsley  ... 

The  Parade,  Cronulla  ...  

Electricity  generating. 

Miller  Confectionery  Co. 

2a  Booth-street,  Camperdown  

Confectionery  manu- 
facturing. 

Montague  and  Ford 

199  King- street,  Newtown 

Cabinetmaking. 

Morris,  P.  & Co.  

176a  George-street,  Sydney  ...  

Costume  making. 

Morris  and  Walmsley  ... 

Roberts-street,  Rozelle  ...  ...  ... 

Box  making. 

Mungo  Scott  & Co. 

281  Sussex-street,  Sydney  

Flourmilling. 

National  Meat  Preserving  Co. 

Booth-street,  Camperdown  ... 

Meat  canning,  &c. 

Ltd. 

Meat  preserving. 

National  Meat  Preserving  Co. 
Ltd. 

Brennan-street,  Leichhardt  ... 

Neill,  Frederick 

168  St.  John’s  road,  Forest  Lodge 

Bootmaking. 

Newman,  Harris 

14a  Abercrombie-street,  Sydney  

Knitting. 

N.S.W.  Baking  Co.  Ltd. 

Rcdfern-street,  Redfern 

Bread  baking. 

Ostendorf,  Theodore  ... 

23  Manchester-street,  Petersham  

Clothing  manufactur- 
ing. 

Wine  making. 

Pcnfold  & Co.  ... 

Minchinbury,  Rooty  Hill 

Perfumeries  Ltd. 

13  Parker-street,  Sydney  ...  

Perfume  making. 

Pritchard,  G.  H. 

83  Bondi-road,  Bondi 

Bread  baking. 

Properts  Motor  Works 

51  Parramatta-road,  Forest  Lodge  ... 

Motor  works. 

Rhodes,  Thomas 

Carlingford 

Fruit  preserving. 

Riedel,  A. 

216a  George-street,  Sydney  ...  

Bray’s  Buildings,  Angel-place,  Sydney 

, Tailoring. 

Robson,  G.  and  M.  D. 

, Linen  collar  manufac- 
turing. 

Sansom  Meat  Co.  Ltd. 

102  Anzac-parade,  Kensington  

, Smallgoods. 
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Name, 

Address. 

Trade. 

Metropolitan  District — continued. 

Scanlon,  T. 

Severs,  Mrs.  E.  M. 

Ship,  E 

Sidgreaves,  H.  and  E.  ... 


1 GO  Cleveland-strcet,  Sydney 
...  28  Gcorge-street,  St.  Peters  ... 
...  6 Silver- street,  St.  Peters 
...  Murphy-lane,  Ultimo  ... 


Simons,  S.  and  Sons 
Speciality  Shoe  Co. 
Starshinoff,  E.  ... 
Stephenson,  J.  E. 
Stevens,  W.  C.  ... 
Swinbournc,  J.  F. 
Syne,  S.  ... 

Thew  and  Lakin 


...  123 -J  King-street,  Newtown  ... 

...  3 Wellington-street,  Chippendale 
...  148  Regent-street,  Sydney  ... 

...  455-9  Bourke-street,  Surry  Hills 

...  148-50  Wilson-street,  Ncwtowni 

...  “ Pine  Valley,”  Swinbourne-strcct, Botany 

...  Napoleon-street,  Sydney 

...  31  Lane  Cove  road,  North  Sydney  ... 


Thomas,  A.  G.  ... 


...  127  George-strect  West,  Sydney 


The  United  Wire  Nail  Manu-i 
facturing  Co.  Ltd. 

Walders  Ltd 

Walker,  F.  A 

Walker  and  Butler 
Wallace  Power  Boat  Co. 

War  Hop 


McEvoy-strect,  Waterloo 


Holt-street,  Sydney  ... 

Baldwin -street,  Erskinevillc  . 
455-9  Bourke-street,  Surry  Hills 


Louisa-road,  Balmain 
51  Botany-street,  Waterloo 


Warley  & Co. 


...  110  Albion-street,  Sydney 


Willings,  H.  J.  ... 
Wilmhurst,  E.  ... 
Young  and  Mears 
Young,  W.  W. 
Zevenboom,  J.  & Co. 


290  Livingstone-road,  Marric 
491  King-street,  St.  Peters 
20  Smith-street,  Summer  Hl 
Mullens-street,  Balmain 
28  Gibbons-strect,  Redfern 


villc 


. . . Coachbuilding. 

. . . Blousemaking. 

. . . Shirtmaking. 

...  Shop  fittings  manufac- 
turing. 

...  Cabinet  making. 

. . . Boot  manufacturing. 

. . . Laundering. 

. . . Motor  engineering. 

. . . Metal  working. 

...  Woolscouring. 

. . . Sign  writing. 

. . . Smallgoods  manufactur- 
ing. 

. . . Smallgoods  manufactur- 
ing. 

. . . Manufacturing  wire- 
netting  and  nails. 

. . . Quilt  manufacturing. 

...  Boot  manufacturing. 

. . . Motor  engineering. 

. . . Boat  building. 

. . . Furniture  manufactur- 
ing. 

. . . Furniture  manufactur- 
ing. 

...  Smallgoods. 

. . . Marble  working. 

...  Stove  manufacturing. 

...  Joinery. 

. . . Brushmaking1. 


Alcorn,  H.  W.  ... 

Breckenridge,  H. 

Bridge  Dry  Cleaners  and  Dyers 

Collins,  II 

Elliott,  J. 

Frith,  A 

Gibson,  L.  P 

Maitland  Ice  and  Cold  Storage 
Works. 

Manning,  A 

Saxby  and  Coleman  Ltd. 
Sullivan,  Miss  M. 

Weary,  A. 

Wilson  and  Ellison  

Wyburn,  Thos.  ... 


Ali,  Arthur 
Alpha  Land  Co. 
Barraba  Freezing  Co. 
Bird  and  Jackson 
Bland,  Wm. 

Boultwood,  H.  ... 
British  Motion  Pictures 


Newcastle  District. 

Taree  ... 

Forster  ... 

255  Hunter -street,  Newcastle 
Gundy,  via  Scone 
132-4  Hunter-street,  Newcastle 
William-street,  Singleton 
Greta 

Semple-street,  West  Maitland 

Murrurundi 
Taree  ... 

Scone  ...  

Quirindi 

Scone  ... 

Quirindi 

Rest  of  State. 

Keira-strcet,  Wollongong 
Balmoral 

Queen-street,  Barraba 
Gunnedah 

Clear  Ridge,  via  Wy along 
Hyde-street,  Bellingen 
Queanbeyan 


...  Laundeiing. 

...  Bread  baking. 

. . . Cleaning. 

...  Bread  baking. 

...  Tailoring. 

...  Firewood  cutting. 

. . . Manufacturing  aerated 
waters. 

. . . Ice  manufacturing. 

...  Bread  baking. 

...  Firewood  cutting. 

. . . Dressmaking. 

. . . Manufacturing  aerated 
waters. 

...  Bread  baking. 

. . . Sawmilling. 


...  Coachbuilding. 

. . . Firewood  cutting. 

. . . Refrigerating. 

...  Refrigerating. 

...  Sawmilling. 

...  Printing. 

...  Electricity  generating. 
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Name. 


Address. 


Trade. 


Brock  and  Sons... 
Brown,  G.  C. 

Bruce  and  Bruning 
Callcott,  F.  A.  ... 

Carne.B 

Cathcart,  M.  and  Son 
Chambers,  T.  M. 
Davis,  D. 

Dean,  Thos. 

Denny,  J. 

Eaton,  H.  L. 

Elliott  Bros. 

Ellis,  J.  ... 
Ewington,  A.  E. 
Gatley,  J.  and  Sons 
Giersch,  P. 

Gillespie  and  Pardy 
Graham,  A.  L.  ... 
Guest,  Wm. 
Hamilton,  D.  ... 
Hartas,  G. 

Harvey,  E. 
Jamieson,  Geo.  ... 
Jones,  W.  E. 

Jurd,  A.  E. 

Kinstler,  M.  H.  ... 
Lambert,  Miss  ... 
Lance,  F.  W. 

Loch,  W.  A. 

Lockrey,  T.  J.  ... 
Mullane,  F.  H.  ... 
Myers,  Mrs. 
O’Connor,  J. 
Parker,  Hannah 


Pemberton  Bros. 

Perry,  J.  Pty.  Ltd 
Purvis,  H. 

Quinlan,  J.  J.  ... 

Riverina  Co-operative  Motors, 
Ltd. 

Roberts,  G.  C.  ... 

Rogan,  J.,  junior 
Rowan  and  Sons 
Rowlison,  Geo.  ... 

Shepherd,  G.  J.  M. 

Snow,  J.  G. 

Stanfield,  W.  J... 

Stewart,  John  .. 

Thompson,  W.  .. 

Thomson  Bros.  .. 

Thorn  Bros. 

Timmiss,  Sarah  J . 

United  Motor  and  Engineering 
Co. 

Witherden,  Henry 
Yardley,  C. 

Zietsch,  W.  J.  (O.K.  Meat  Co.) 


liest  of  State — continued . 

Crown- street,  Wollongong  ... 

Laurel  Hill,  Tumbarumba  Shire 

Ollera-street,  Guyra 

Peel-street,  West  Tam  worth  ... 
Bradley-street,  Goulburn.  ... 
Coonamble-street,  Gulargambone 
Aberford-street,  Coonamble  ... 

Newrybar,  Richmond  River  ... 
Simpson-street,  Tumut 
Bridge-street,  North  Lismore 
' William  and  Market  streets,  Walla  Walla 
Castlereagh-street,  Coonamble 

West  Bargo  

Binalong  

Oscarsoris  Creek,  Barraba 
Commercial-street,  Walla  Wa 
Hoskins-street,  Temora 
Moggendoura,  Moruya 
Urana-street,  The  Rock 
Finley  ... 

Repton,  Bellingen  River 
Castlereagh-street,  Coonambl 
Berrigan 

Auburn-street,  Goulburn 
Beardy-street,  Armidale 
Wagga-road,  Tumbarumba 
Auburn-street,  Goulburn 
Molesworth-street,  Lismore 
Wyangarie-street,  Kyogle 


Maclean,  Clarence  River 

Delegate  

Temora-road,  Young  ... 
Maitland-street,  Narrabri 
Tingha 

Lisgar-street,  Junee  ... 
Bateman’s  Bay 
Hyde-street,  Bellingen 
Aberford-street,  Coonamble 
Baylis-street,  Wagga  ... 

Salisbury-street,  Uralla 

Young  

Campbell-street,  Woonona 
Peel-street,  Tam  worth 
Ollera-street,  Guyra  ... 
Station-street,  Bangalow 
Castlereagh-street,  Coonamble 
Manilla -street,  Manilla 
South  Coast  road,  Corrimal 
Clyde  Village,  Bateman’s  Bay 
Gilgai,  near  Inverell  ... 
Crown-street,  Wollongong 
Bradley-street,  Guyra 

Bracken-street,  Hillgrove 

Binda 

| South  Grafton  (Clarence  River) 


Harness  making. 

Oar  and  handle  manu- 
facturing. 

Motor  engineering. 
Firewood  cutting 
Firewood  cutting. 

Bread  baking. 

Bread  baking. 

Bread  baking. 

Firewood  cutting. 
Coachbuilding. 

Joinery. 

Smallgoods  manufactur- 
ing. 

Firewood  cutting. 

Bread  baking. 
Woolscouring. 

Motor  repairing. 

Bread  baking. 
Sawmilling. 

Bread  baking. 

Chaff  cutting. 

Bread  baking. 

Electricity  generating. 

Sawmilling. 

Pastrycooking. 

Bread  baking. 

Bread  baking. 
Dressmaking. 

Tailoring. 

Aerated  water  manu- 
facturing. 

Bread  baking. 

Printing. 

Laundering. 

Smallgoods. 

Aerated  water  manufac- 
turing. 

Bread  baking. 
Woodworking. 

Bread  baking. 
Smallgoods. 

Motor  repairing. 


Bread  baking. 

Coach  building. 

Bread  baking. 
Firewood  cutting. 
Bread  baking. 
Sawmilling. 

Motor  repairing. 

Bread  baking. 
Tailoring. 

Felloes  manufacturing. 
Sawmilling. 

Millinery. 

Engineering. 


Bread  baking. 
Bread  baking. 
Meat  canning. 
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COST  OF  PRODUCTION  AND  DISTRIBUTION  OF  GAS. 

SYDNEY  AND  NORTH  SYDNEY  SUPPLIES. 

Royal  Commission  of  Inquiry. 

A Royal  Commission  of  Inquiry,  the  text  of  which  was  published  in  the  Industrial 
Gazette  of  November,  1919  ( Ind.  Gaz.,  vol.  xvi.,  pp.  647-8),  was  issued  to  Mr.  Justice 
Ferguson  on  31st  October,  1919,  in  regard  to  the  cost  of  production  and  distribution  of 
gas  by  the  Australian  Gaslight  Company  and  the  North  Shore  Gas  Company,  Limited. 

Following  is  the  Report  of  the  Commissioner — 

Royal  Commission  of  Inquiry  into  the  cost  of  'production  and  distribution  of  Gas  sold 
by  the  Australian  Gaslight  Company  and  the  North  Shore  Gas  Company , Limited. 

To  His  Excellency  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most 
Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of 
New  South  Wales  and  its  Dependencies. 

I,  David  Gilbert  Ferguson,  a Judge  of  the  Supreme  Court  of  New  South  Wales, 
having  been  appointed  by  Letters  Patent  under  the  Great  Seal  of  the  said  State  to 
inquire  and  certify  whether  the  cost  of  production  and  distribution  of  the  GaS  sold  by 
the  Australian  Gaslight  Company  and  the  North  Shore  Gas  Company,  Limited,  has 
been  increased  to  the  said  companies,  or  either  of  them,  since  the  first  day  of  January, 
one  thousand  nine  hundred  and  thirteen  above  the  average  cost  of  production  and 
distribution  of  gas  sold  during  the  year  one  thousand  nine  hundred  and  twelve  to  the 
extent  of  at  least  one  penny  per  thousand  cubic  feet,  and  having  duly  held  the  said  inquiry, 
do  hereby  certify  that  the  said  cost  of  production  and  distribution  has  since  the  said 
date  been  so  increased  to  the  Australian  Gaslight  Company  to  the  extent  of  one  shilling 
and  seven  pence,  and  to  the  North  Shore  Gas  Company,  Limited,  to  the  extent  of  one 
shilling  and  five  pence  per  thousand  cubic  feet  of  gas  sold. 

Dated  at  Sydney  this  twentieth  day  of  November,  in  the  year  of  Our  Lord  One 
thousand  nine  hundred  and  nineteen. 

(Sgd.)  DAVID  G.  FERGUSON. 

Effect  was  given  to  the  Commissioner’s  finding  by  the  following  proclamation  : — 

Proclamation. 

[Published  in  Government  Gazette,  No.  271,  of  10th  December,  1919.] 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit,  J Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  DAVIDSON,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 
Governor. 

Whereas  it  is  provided  by  section  20  of  the  “Gas  Act,  1912,”  as  amended  by  the  “Gas 
(Amendment)  Act,  1918,”  that  the  price  to  be  charged  by  a gas  company  for  gas  supplied 
by  it  to  private  consumers  by  meter  shall  be  at  the  rate  set  out  in  Schedule  One  to  the 
said  Act : And  whereas  it  is  further  provided  that  if,  at  any  time  after  the  first  day  of 
January,  one  thousand  nine  hundred  and  thirteen,  the  cost  of  production  and  distribution 
of  the  gas  sold  of  such  company  is  increased  above  the  average  cost  of  production  and 
distribution  of  gas  sold  during  the  year  one  thousand  nine  hundred  and  twelve,  the 
company  shall  be  entitled  to  have  the  standard  price  of  its  gas  increased  by  Proclamation 
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in  the  manner  provided  : And  whereas  the  auditors  of  the  Australian  Gaslight  Company, 
and  the  North  Shore  Gas  Company,  Limited,  having  certified  to  the  Minister  that  the 
cost  of  production  and  distribution  of  the  gas  sold  of  the  said  companies  had  respectively 
been  increased  ?is  aforesaid  to  the  extent  of  at  least  one  penny  per  thousand  cubic  feet, 
the  Minister  did  cause  inquiries  to  be  held  in  manner  provided  by  the  said  Act,  by  the 
Honourable  David  Gilbert  Ferguson,  a Judge  of  the  Supreme  Court  of  New  South  Wales  : 
And  whereas  the  said  J udge  has  certified  to  me  that  the  cost  of  production  and  distri- 
bution of  the  gas  sold  has  been  so  increased  in  respect  of  the  Australian  Gaslight  Company 
by  one  shilling  and  seven  pence  per  one  thousand  cubic  feet,  and  in  respect  of  the  North 
Shore  Gas  Company,  Limited,  by  one  shilling  and  five  pence  per  one  thousand  cubic  feet ; 
Now,  therefore,  I,  Sir  Waltkr  Edward  Davidson,  Knight  Commander  of  the  Most 
Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New 
South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in 
exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act,  as  amended  as  aforesaid, 
proclaim  that  the  standard  price  of  the  gas  supplied  by  the  Australian  Gaslight  Company 
to  private  consumers  by  meter  shall  be,  and  the  same  is  hereby  increased  by  one  shilling 
and  seven  pence  per  one  thousand  cubic  feet  above  the  standard  price  mentioned  in 
Schedule  One  to  the  said  Act,  and  that  the  standard  price  of  the  gas  supplied  by  the 
North  Shore  Gas  Company,  Limited,  to  private  consumers  by  meter,  is  hereby  increased 
by  one  shilling  and  five  pence  per  one  thousand  cubic  feet  above  the  standard  price 
mentioned  in  Schedule  One  to  the  said  Act,  to  the  intent  that  the  standard  prices  of 
three  shillings  and  sixpence  mentioned  in  such  Schedule  shall  be  increased  to  five  shillings 
and  one  penny  in  respect  of  the  Australian  Gaslight  Company,  and  four  shillings  and 
eleven  pence  in  respecb  of  the  North  Shore  Gas  Company,  Limited. 

Given  under  my  Hand  and  Seal,  at  Sydney,  this  ninth  day  of  December,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  nineteen,  and  in  the 
tenth  year  of  His  Majesty’s  Beign. 

By  His  Excellency’s  Command, 

AUGUSTUS  JAMES. 

GOD  SAVE  THE  KING. 


[Published  in  Government  Gazette,  No.  271  of  19fch  December,  1919.] 

Department  of  Labour  and  Industry, 

Sydney,  28th  November,  1919. 

His  Excellency  the  Governor-in-Council  has  approved  that  His  Excellency,  by 
Proclamation  in  the  Government  Gazette,  shall,  in  accordance  with  the  certificate  of  the 
Honorable  David  Gilbert  Ferguson,  a Judge  of  the  Supreme  Court,  increase  the  standard 
price  of  gas  supplied  by  the  Australian  Gaslight  Company  to  private  consumers  by  meter 
above  the  standard  price  mentioned  in  Schedule  One  to  the  “Gas  Act,  1912,”  by  one 
shilling  and  seven  pence  per  thousand  cubic  feet,  to  the  intent  that  such  standard  price 
shall  be  increased  to  five  shillings  and  one  penny  per  thousand  cubic  feet ; and  that  he 
shall  similarly  increase  the  standard  price  of  gas  supplied  by  the  North  Shore  Gas 
Company,  Limited,  to  private  consumers  by  meter  by  one  shilling  and  five  pence  per 
one  thousand  cubic  feet,  to  the  intent  that  such  standard  price  shall  be  increased  to  four 
shillings  and  eleven  pence  per  one  thousand  cubic  feet. 


AUGUSTUS  JAMES, 
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INDUSTRIAL  ARBITRATION  ACT. 


AMENDED  REGULATIONS* 

PART  1.  SECTION  81  (1.) 

Living  Wage  for  Adult  Female  employees,  Metropolitan  Area,  1919. 

Department  of  Labour  and  Industry, 

Sydney,  24th  December,  1919. 

The  New  South  Wales  Board  of  Trade,  having,  on  the  23rd  day  of  December,  1919, 
delivered  its  Declaration  in  exercise  of  the  powers  and  functions  conferred  upon  it  by 
Section  79  (1)  of  the  Industrial  Arbitration  Act,  1912,  as  amended,  determining  that 
u the  living  wage  to  be  paid  to  adult  female  employees  in  the  area  within  the  following 
boundary  lines,  viz.  : commencing  at  the  north  corner  of  the  eastern  boundary  of  the 
municipality  of  Manly  ; thence  in  a generally  north-westerly  direction  to  and  including 
the  town  of  Hornsby  ; thence  in  a generally  south-westerly  direction  to  and  including 
the  township  of  Emu  Plains ; thence  in  a generally  south-easterly  direction  to  and 
including  the  township  of  Sutherland  ; thence  by  a line  to  and  including  the  north- 
eastern headland  of  Botany  Bay ; and  thence  by  the  coast-line  to  the  point  of  commence- 
ment, shall  be  9|d.  per  hour,  6s.  6d.  per  day,  or  £1  19s.  per  week,”  His  Excellency  the 
Governor,  with  the  advice  of  the  Executive  Council,  has,  in  pursuance  of  the  provisions 
of  Section  81  (1)  of  the  said  Act,  been  pleased  to  make  the  following  regulation 
amending  Regulation  One  of  the  regulations  made  under  the  authority  of  the  said 
Section  81  (1)  on  the  18th  day  of  December,  1918,  and  published  in  the  Government 
Gazette , No.  164,  20th  December,  1918,  to  incorporate  the  said  determination  and 
matters  necessary  or  convenient  to  be  prescribed  for  carrying  such  determination  into 
effect. 

— AUGUSTUS  JAMES. 


Industrial  Arbitration  Act,  1912. 

(as  Amended.) 

Section  81  (1.) 

Amended  Regulation 

Regulation  One  of  the  Regulations  made  on  the  18th  day  of  December,  1918,  and 
published  in  the  Government  Gazette,  No.  164,  of  20th  December,  1918,  is  hereby 
amended  by  omitting  the  words  and  figures  “ 7|d.  per  hour,  5s.  per  day,  or  £L  10s.  per 
week,”  and  substituting  therefor  the  words  and  figures  “ 9|d  per  hour,  6s.  6d.  per  day, 
or  £1  19s.  per  week.” 
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DEPARTMENTAL  ACTIVITIES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  NOVEMBER,  1919. 

EARLY  CLOSING  ACTS. 

Di-eivo  November,  one  hundred  reports  were  received  from  Departmental  Inspectors  as 

— teffctsoss  sa-ai  ,« 

the'demand  of  an  inspector,  the  record  of  weekly  half -holidays  allowed  to  an  assistant. 
Uporf  representations^as  to  special  circumstances,  resulting  rom  I'We-esanda  death  in 
Ihp  family  the  case  against  the  shopkeeper  was  withdrawn  by  the  D^paitment. 
the  famhy^the^casea^^t^  District  of  Casino,  on  12  th  November,  resulted  in 

, i / i r.pn  o’clock;  closing  clays  being  altered  from  Wednesday  to  Saturda} , 

the  weekly  one  and  ten  o clock  ^s'n  ^ay  ^ change,  as  published  in  the 

and  from  Saturday  to  /Vm  V^NovLber,  1919,  is  republished  in  this  Gazette. 

tt  quetkon  of  cb!nge  of  closing  hours, 'taken  at  Coffs  Harbour  on 
, AT  ^ ^ maioritv  in  favour  of  Wednesday  as  the  one  o clock  closing  da}, 

and  Saturday  as  the  late  closing  day.  Notice  to  that  effect  published  in  the  Government 

Gazette  of  5th  December,  « GZrmnent  Gazette  or  14th  November  of  a 

. , , • ji  Pnnnfrv  Shoppin"  District  of  Woodburn  and  South  Woodbuin, 

afffissssfc-.-'1  r*  ** 

TlstonviUe,  Ballina,  Coraki,  Lismore,  and  Shellharbour,  on  17th  December. 


FACTORIES  AND  SHOPS  ACT,  1912. 


Boiler  Inspection. 

No  certificates  authorising  persons  to  examine  and  test  boilers  and  other  pressure 
vessels  fn  factories,  in  terms  of  the  Boiler  Regulations,  were  rssned  durrng  November. 

CoJies  of  183  reports,  made  in  pursuance  of  Regulation  7,  were  received  by  the 
Copies  oi  loo ■ 1 > ors  during  the  month,  as  shown  in  the  accompanying 

>- 

the  regulations  were  gazetted  (10th  March,  D >).  ^ 


Year. 

Inspectors 
accredited 
at  end  of 
period. 

Inspections. 

First. 

Subsequent. 

Total. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

1916— March-Dec. 

1917  Jan.  „ 

1918 

1919— Jan.-Oct. ... 
November .. 

104  1 
126 
142 
155 
155 

2,215  ' 
786 
I 444 

378 
90 

955 
647 
| 347 

1 328 

38 

3,170 

1,433 

791 

706 

128 

1 

1,309  1 
1,853 
1,733 
35 

781 

1,176 

1,354 

20 

2,090 

3,029 

3,087 

55 

3,170 

3,523 

3,820 

3,793 

183 

j 3,913 

2,315 

6,228 

j 4,930 

3,331 

8,261 

14,489 
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In  addition  reports  of  129  inspections,  not  exacted  by  the  Regulations,  were 
submitted  by  accredited  inspectors,  viz.: — 70  internal  and  59  external  inspections. 
Departmental  officers  carried  out  15  inspections  during  the  month. 

The  reports  of  accredited  inspectors  disclosed  that  directions  were  given  to  factory 
occupiers  to  effect  38  specific  alterations  which  were  necessary  in  order  to  bring  boilers 


into  conformity  with  the  regulations,  viz.  : — 

Lever  safety  valves  to  be  cased  in  ...  ...  ft 

New  safety  valves  ...  ...  ...  ...  1 

New  pressure  gauge  ...  ...  ...  ...  2 

W ater  gauge  glass  protectors  ...  ...  ...  7 

New  water  gauge  ...  ...  ...  ...  4 

Test  cock  ...  ...  ...  ...  ...  ...  4 

Cocks  between  check  valve  and  boiler...  ...  6 

Automatic  isolating  valves  ...  ...  ...  4 

Fusible  plugs  ...  ...  ...  ...  ...  4 

Total  38 


A Departmental  Inspector  made  an  investigation  of  the  circumstances  sur- 
rounding a boiler  explosion  which  occurred  during  the  month  at  a bush  saw-mill.  The 
boiler  was  of  the  underfire  multitubular  type  and  was  found  to  be  well  designed  and  amply 
stayed  to  carry  the  pressure  allowed  by  the  accredited  inspector.  The  feed  water,  taken 
from  a creek  near  by,  was  very  brackish,  consequently  a heavy  salt  scale  had  formed  on 
the  inside  of  the  plates.  As  the  scale  was  allowed  to  accumulate,  the  plates  directly 
exposed  to  the  fire  became  overheated,  the  end  circumferential  plates  bulged  and,  finally, 
were  torn  apart  round  the  whole  circumference.  The  explosion  is  attributed  to  failure 
to  maintain  the  boiler  in  order  by  periodical  scaling. 


Factory  Inspection. 

During  November  203  new  registration  of  factories  throughout  the  State  were 
effected,  including  130  in  the  Metropolitan  district,  22  in  the  Newcastle  district,  and  51 
in  the  rest  of  the  State;  181  registrations  were  cancelled,  viz.  : — Metropolitan  district 
105,  Newcastle  district  14,  and  the  rest  of  the  State  62;  the  number  of  effective  re- 
gistrations at  30th  November  being  8,760,  made  up  as  follows  -Metropolitan  district 
5,202,  Newcastle  district  843,  Broken  Hill  district  133,  and  the  rest  of  the  State 
2,582. 

The  Chief  Inspector  of  Factories  issued  661  temporary  permits  to  children  be- 
tween 14  and  16  years  of  age,  and  616  certificates  as  to  the  physical  fitness  of  children 
for  employment  in  certain  classes  of  factories  were  recorded.  Special  permission  to 
work  in  factories  was  granted  to  fifteen  children  under  14  years  of  age,  including  one 
girl. 

Departmental  Inspectors  made  1,679  visits  of  inspection  to  factories  during  the 
month,  and  served  526  cards  of  instruction,  as  follow  : — 156  in  respect  of  new  registra- 
tions, 187  for  the  fencing  and  guarding  of  machinery,  142  re  sanitation,  38  for  the  keeping 
•f  overtime  and  tea-money  records,  and  3 re  means  of  escape  in  case  of  fire. 
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Ministerial  permission,  as  under,  was  given  for  the  working  of  additional  over- 
time on  the  number  of  occasions  specified,  to  a maximum  of  three  hours  on  each  occasion 
the  occupiers  having  exhausted  their  statutory  right  to  work  overtime  on  30  occasions 
during  the  year  : — 

Women 

Employees.  Occasions. 

Aera  ted  waters  . . . 

Artificial  flowers 

Clothing 

Dressmaking 
Fancy  leather 
Hat-making 
Jam-making 

Printing  ... 

Tailoring  ... 

The  provisions  of  Section  49  of  the  Act,  prohibiting  overtime  work  in  furniture 
factories,  were  suspended  to  permit  of  the  occupier  of  a furniture  factory  working  out- 
side the  prescribed  hours  for  a period  of  five  weeks. 

Two  notices  requiring  structural  alterations  in  factories  were  served,  and  two 
temporary  permits  to  allow  of  the  occupation  of  factory  premises,  pending  the  completion 
of  necessary  improvements,  were  issued. 

Proceedings  for  breaches  of  the  Act  were  instituted  in  eight  cases,  one  in  the 
Metropolitan  district,  three  in  the  Newcastle  district,  and  four  in  the  rest  of  the  State. 
Convictions  were  Secured  in  all  cases  and  penalties  aggregating  £30  were  inflicted. 

* Particulars  of  the  proceedings  are  as  follow  The  occupier  of  a coachbuilding  factory 
was  convicted  of  (1)  failing  to  exhibit  a copy  of  the  Act,  (2)  failing  to  fence  all  fly- 
wheels, (3)  failing  to  fence  mill  gearing.  Fines,  totalling  £5,  with  costs,  were  inflicted. 
For  employing  a lad  under  16  years  of  age,  without  a certificate  of  fitness,  the  occupiers 
of  a boot  repairing  factory  were  convicted  and  fined  £2  and  costs. 

The  occupier  of  a sawmill  was  fined  £5,  with  costs,  for  failing  to  fence  mill- 
gearing ; for  not  keeping  the  premises  in  a cleanly  state,  the  occupier  of  a bakehouse  also 

was  fined  £5  and  costs.  « ... 

The  occupiers  of  a refrigerating  factory  were  convicted  and  fined  £10  tor  tailing 

to  fence  mill-gearing.  . . , „ »,  , . 

For  failing  to  provide  alternative  means  of  escape  in  case  ot  fire,  atter  having 
been  served  with  a Ministerial  Notice  requiring  him  to  do  so,  the  owner  of  factory 
premises  was  fined  £3  and  costs. 

The  Minister  granted  permission,  subject  to  certain  conditions,  tor  the  employment 
of  females  of  or  over  18  years  of  age  upon  work  at  or  in  connection  with  a No.  4 
“ Jardvne  ” power  press,  a machine  of  a class  described  as  dangerous  by  a general  order 
under  Section  41 , but  exempted  by  special  order,  subject  to  certain  conditions.  I he  machine 
is  used  in  the  stamping  of  Crown  seals,  and  the  permit  was  issued  subject  to  the  provision 
that  the  machine  was  kept  guarded,  whilst  in  motion,  with  an  efficient  safety  appliance. 
Permission  was  granted  also,  under  similar  conditions,  for  the  employment  of  females,  of 
or  over  the  age  of  18  years,  upon  a No.  1 washer  machine,  a dangerous  machine 
covered  by  the  Ministerial  Order  under  Section  41. 

During  the  month  an  Order  was  issued  by  the  Minister,  exempting  from  the 
operation  of  the  General  Order  as  to  dangerous  machinery  (Section  41,  dated  26th 
November,  1915),  the  employment  of  females  of  or  over  18  years  of  age  at  hydro- 
extractors, provided  such  machines  are  kept  guarded  whilst  in  motion,  with  efficient 
safety  appliances.  A written  permit  from  the  Minister  for  Labour  and  Industry,  must 
be  obtained  in  respect  of  each  machine.  The  order  was  reprinted  in  the  “ Industrial 


11 

15 

3 

10 

10 

9 to  20 

1 

12 

5 

20 

16 

20 

12 

20 

1 

16 

1 

14 

11 

10  to  18 
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Gazette”  for  November,  (X.G.  vol.  xvi„  No.  5,  p.  G4G).  Following  upon  the  issue  of 
the  Order,  approval  was  given  by  the  Minister,  subject  to  the  conditions  specihed  m 
the  Order  for  the  employment  of  females  of  or  over  18  years  of  age  upon  two  hydio- 

Fifty-eight  factory  accidents  were  investigated  by  Departmental  Inspectors 
during  the  month.  Of  these  9 resulted  in  permanent  injury  (loss  of  fingers),  and  the 
remainder  (49)  in  temporary  injury  (bruising,  burning  laceration,  &c ).  Titty-one  ot 
the  accidents  were  due  to  machinery,  and  7 to  dangerous  substances.  Of  the 
accidents  due  to  machinery  37  occurred  in  the  actual, operation  of  the  machine. 

The  following  table  sets  out  the  machines  at  which  accidents  due  to  machinery 
occurred : — 


Metal-working  Machines — 
Emery  wheel 
Lathe 
Planing 
Polishing 
Power  presses 
Punch 

Rotary  cutting 
Shears 


Food  and  Drink  Machines — 
Dough  brake 
Flour  rolling 


2 

3 

1 

1 

4 
1 
1 
1 

14 

1 

1 


Wood- working  Machines- 
Band  saw  ... 

Circular  moulder 
Circular  saw 
Cross  cut  saw 
Jointer 
Planer 


Printing  Machines- 
Bending 
Platen 
Printing 


1 

1 

8 

2 

3 

1 

16 


Miscellaneous  Machines — 
Crusher 

Engine  fly  wheel 
Fur  clipping  ... 
Hoist 

Leather  shaving 

Lift  

Mill  gearing  ... 
Pug  mill 
Rubber  tubing 
Soap  stamping 
Wire- working 
Wool-twisting 


1 

1 

1 

1 

1 

1 

2 

1 

1 

1 

3 

1 

15  Total 


51 


The  accidents  involving  finger  amputations  occurred  in  the  operations  of  a 
bending  machine,  circular  saw  (3),  fur  clipper,  jointer,  planer  power  press  (2) 

The  accidents  due  to  dangerous  substances  consisted  of  burns  and  scalds  through 
caustic  soda,  hot  sugar,  and  molten  metal  (5). 

GAS  ACTS. 

During  November  3,154  meters  were  tested  prior  to  their  issue  to  consumers  ; 74, 
or  2 3 per  cent,  were  rejected  as  incorrect.  In  addition,  1,337  meters  were  tested  in  situ 
to  ascertain  whether  or  not  gas  was  passing  without  registration,  and  1,298  were  tound 
to  be  so  defective. 
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The  illuminating  power  of  the  gas  supply  of  ten  undei  takings  was  subjected  to 
sixty-two  tests,  of  which  forty-five  were  made  in  the  metropolis.  The  illuminating  power 
of  the  gas  supplied  by  the  Australian  Gas  Light  Company  in  t<  n tes\s  out  o twenty-five 
gave  results  below  the  standard  required  by  the  Gas  Act,  1912  (i.e.,  15  candles).  In  no 
other  case  was  the  illuminating  power  found  to  be  defective.  , 

The  heating  power  of  the  gas  supply  of  five  undertakings  was  subjected  to  fatty- 
two  tests,  of  which  forty-three  were  made  in  the  metropolis.  The  heating  power  of  the 
gas  supplied  by  the  Australian  Gas  Light  Company  was  subjected  to  twenty-three  tests, 
and  was  found  to  be  deficient  on  one  occasion.  „ , 

Similarly  in  sixty-two  tests  made  as  to  the  purity  of  the  gas  supply  of  ten  under- 
takings,  no  trace  was  discoverable  of  hydrogen  sulphide,  the  only  impurity  forbidden  by 
the  Act. 

INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

Declared  Living  Wage —Application  to  Country  Districts. 

The  Full  Court  on  25th  November,  1919,  gave  judgment  upon  questions  sub- 
mitted for  determination  as  to  the  applicability  of  the  living  wage  declaration  to  country 
districts.  The  questions  arose  out  of  applications  for  awards  for  (1)  country  butter 
factories  by  the  Federated  Cold  Storage  and  Meat  Preserving  Employees  Union,  U) 
metalliferous  mines  by  the  Australian  Workers’  Union,  and  (3)  country  flour  mills  by 
the  Federated  Millers  and  Mill  Employees’  Association  of  Australia,  New  South  Wales 
branch,  following  the  recent  declaration  by  the  Board  of  Trade  of  a living  wage  ot  Ad 
17s.  for  the  metropolitan  area. 

The  following  specific  points  were  raised  in  regard  to  country  butter  factories 

1.  That  the  recent  declaration  of  the  living  wage  by  the  Board  of  Trade  (LG.,  Vol. 

XVI,  No.  4,  p.  418)  has  no  operation  or  effect  in  law  unless  and  until  the 
Governor  makes  and  publishes  a regulation  for  its  enforcement  in  pursuance  of 
section  81  of  the  Industrial  Arbitration  Act. 

2.  That  the  said  declaration  has  no  operation  and  effect  in  law  outside  the  metro- 

politan area.  ...... 

3.  That  the  industry  covered  by  the  award  is  a rural  industry  within  the  meaning 

of  section  24  (6)  and  section  79  (1)  of  the  Act,  and  for  that  reason  the  said 
declaration  has  no  operation  or  effect  in  law  with  reference  to  the  employees 
engaged  in  the  said  industry.  , . . 

4.  That  the  rule  as  stated  in  15  A.R.,  p.  186,  and  17  A.R.,  p.  237,  does  not  apply  to 

awards  relating  to  rural  industries  and  therefore  not  to  this  award. 

5.  That  the  said  rule  does  not  apply  to  country  areas  in  respect  of  which  the  .board 

of  Trade  is  making  a public  inquiry  under  section  79  (1)  as  to  the  increase  or 

decrease  in  the  average  cost  of  living.  ... 

6.  That  if  the  said  rule  does  in  terms  apply  to  the  said  industry,  it  should  be  re- 

scinded or  modified. 

Section  79  (1)  of  the  Act  provides  that  the  Board  of  Trade  shall,  from  year  to 
year,  after  public  inquiry  as  to  the  increase  or  decrease  in  the  average  cost  of  living,  de- 
clare what  shall  be  the  living  wages,  to  he  paid  to  adult  male  employees  and  to  adult 
female  employees  in  the  State  or  any  defined  area  thereof ; that  in  declaring  such  living 
waoes  the  Board  of  Trade  shall  make  a separate  public  inquiry  into  the  cost  of  living  ot 
employees  engaged  in  rural  occupations,  and  shall  make  a separate  declaration  as  o e 
living  wages  to  be  paid  to  such  employees,  and  shall  declare  what  deductions  may  be 
made  from  such  wages  for  board  or  residence  or  board  and  residence— and  lor  any 
customary  privileges  or  payments  in  kind  conceded  to  or  made  to  such  employees. 
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His  Honor  Mr  Justice  Edmunds  said,  with  regard  to  the  first  question,  that  the 
effect  of  section  79  (1)  was  to  recognise  the  procedure  which  had  been  adopted  by  the 
Court  up  to  the  date  of  the  passing'of  that  section  (22/3/1918)  in  respect  of  the  inquiry 
into  the  average  cost  of  living  and  the  consequent  declaration  thereon  of  a living  wage, 
and  to  transfer  the  work  of  such  inquiry  and  declaration  from  the  Court  to  the  Boaid  of 
Trade.  In  no  other  respect  did  that  section  or  any  other  amendment  of  the  Act  interfere 
with  the  law  or  practice  of  the  Court.  Upon  the  declaration  by  the  Board  of  Trade,  the 
Court  was  bound  to  adopt  it  for  all  purposes  as  it  had  previously  used  its  own  declara- 
tion, and  to  observe  the  further  limitation  contained  in  section  79  (2)  that  no  award 
should  be  made  for  wages  lower  than  the  living  wages  declared  by  the  Board 
of  Trade.  It  followed,  therefore,  that  the  duty  of  the  Court  was  expressly  continued 
by  section  79  to  award  wages  upon  the  basis  of  such  declaration.  It  was  contended,  how- 
ever, that  section  81  was  to  the  contrary  effect.  Under  that  section  the  Governor  may 
make  regulations  incorporating  the  determinations  and  directions  of  the  Boaid  of  Trade 
and  any  matters  necessary  or  convenient  to  be  prescribed  for  carrying  the  same  into 
effect,  and  upon  the  publication  of  any  such  regulations,  the  provisions  of  awards  relating 
to  the  matters  dealt  with  by  the  Board  of  Trade  shall  cease  to  have  effect.  The  power 
to  make  regulations  was  discretionary,  and  in  respect  to  the  living  wage  declarations  for 
adult  males  had  never  been  exercised.  The  argument  on  this  point  might  be  stated 
thus  : — that  the  recognition  by  the  Court  of  the  living  wage,  as  declared  by  the  Board  of 
Trade,  had  been  at  least  improper  and  possibly  illegal.  The  effect  of  that  contention 
would  be  that,  whilst  the  Court  had  been  deprived  of  the  power  to  declare  living  wages 
by  section  79,  it  had  no  declaration  upon  which  it  could  base  a minimum  wage  in  an 
award  according  to  the  principles  upon  which  it  had  acted  for  so  many  years,  and  that 
therefore  the  jurisdiction  of  the  Court  in  that  case  was  inoperative  unless  the  Executive 
made  regulations.  This  appeared  to  be  an  impossible  construction  of  the  Act.  The 
power  and  duty  of  the  Court  to  make  awards,  as  exercised  before  22nd  March,  1918, 
remained  wholly  unaltered  except  that  the  Court  must  use  the  declaration  of  the  Board 
of  Trade  under  section  79  of  the  Act  instead  of  making  an  inquiry  itself,  and  no  award 
must  be  made  for  wages  lower  than  those  declared  by  the  Board  of  Trade. 

On  the  second  question : At  the  time  of  the  passing  of  the  Industrial  Arbitration 
(Amendment)  Act,  No.  16,  1918,  the  following  rule  was  in  operation,  i.e.,  that  the  living 
wage,  as  declared  for  the  metropolitan  area,  was  to  be  regarded  as  the  living  wage  for  the 
State,  and  that  any  party  alleging  the  cost  of  living  was  higher  or  lower  in  any  part  of 
the  State  outside  that  area  must  prove  it  (in.  re  Coalmining , North,  No.  2 Award , 15  A.R., 
p.  186;  and  in  re  Living  Wage  Declaration,  17  A.R.,  p.  237).  The  amending  sections  of 
the  Act  having  left  unchanged  the  law  and  practice  laid  down  by  the  Court,  except  in 
the  transference  from  the  Court  to  the  Board  of  Trade  of  the  work  of  inquiry  into 
the  cost  of  living  for  the  purpose  of  declaring  a living  wage,  and  the  declaration  of  such 
wage,  the  rule  of  the  Court,  therefore,  still  applied  and  should  be  followed,  with  this 
modification,  that  when  the  rule  was  affirmed  (in  re  Living  Wage  Declaration  17  A.R., 
p.  237)  the  effect  of  the  transfer  of  authority  from  the  Court  to  the  Board  of  Trade  was  not 
taken  into  consideration.  Meanwhile  the  Board  of  Trade  had  declared  as  a living  wage 
something  more  than  it  had  ascertained  to  be  the  average  cost  of  living.  I he  question 
arose,  therefore,  whether  the  rule  should  be  modified  by  substituting  “ the  cost  of  living 
as  declared  by  the  Board  of  Trade”  instead  of  the  words  “ the  living  wage.”  In  the 
recent  declaration  the  cost  of  living  and  the  living  wage  were  the  same  in  amount,  so 
that  no  difficulty  arose  as  to  the  suggested  alteration.  The  rule  might,  therefore,  be 
worded  that  the  Court  should,  in  making  awards  of  wages  in  places  outside  of  the  metro- 
politan area,  as  defined  in  the  declaration,  take  <£3  17s.  as  the  cost  of  living  and  the 
living  wage  in  such  places  unless  good  reason  for  the  contrary  be  shown. 

The  remaining  questions  were  answered  by  stating  that  the  Court  must  perform 
its  duties  in  awarding  wages,  irrespective  of  the  procedure  of  the  Board  of  Trade,  and 
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could  not  therefore  suspend  its  operations  because  of  the 

Board  of  Trade  making  a declaration  under  section  79  (1)  at  some  th  inquiry 

the  Court  were  informed  that  the  declaration  was  to  be  made  so  soon^  <■  ^rent 

by  the  Court  would  be  useless  and  the  award  unreasonable.  Nor  was  there  y PP  t 
reason  why  the  butter  factory  industry  should  in  this  respect  be  put  upo 
footing  from  others.  . 

His  Honor  Judge  Bolin  said  that,  as  the  applications  were  for  aware  s or  par  so 
State  other  than  the  metropolitan  district,  the  question  at  once  arose-^How  has  the 
cost  of  living  altered  since  the  last  award  was  made  for  the  1 Board 

answer  to  the  question  the  applicants  referred  the  Court  to  the  declare  101  17 

of  Trade  of  8th  October,  1919,  by  which  that  body  found  the  cost Strict! 
and  declared  that  the  same  sum  should  be  the  lirtng  wagef  or  the  i ^ P “ bg  held  tQ 
The  applicants  claimed  that  the  finding  and  declaration  should,  p ^;n„’0pen  to  the 
apply  to  the  other  parts  of  the  State  for  which  awards  were  sought^  bem j open  t^  ^ 
respondents  to  show  that  the  cost  of  living  in  such  parts  of  the  State  was 

the  metropo^^  lgu>  Heydon  j.;  after  an  inquiry  into  the  cost  of  Using, 

the  living  wage  in  Sydney  was  not  more  than  £2  8s.  Pe^  week.  „ wag  a 

method  employed  by  Mr.  Justice  Heydon  seemed  to  show  that  this  findu  g ■ y 

finding  that  the  cost  of  living  was  that  amount,  of  the  cost 

him,  when  he  was  sitting  as  President  of  the  Board  of  Trade  tnat  his tm  u 

of  living  was  not  more  than  £2  6s.  6d.  It  was  plain  that  he  treate d the  two  q-msUor^ 

*<  cost  of  living”  and  “ living  wage”  as  one.  In  March,  1918,  the  j _ Trade 

the  Industrial0  Arbitration  Act,  1912,  and  constituted  a body  called  the  Board  , 

which,  by  section  79  of  the  amended  Act,  was  directed  to  declare > 3^.  ^ha[ 

after  public  inquiry  as  to  the  increase  or  decrease  m the  average  cost  ot  * g. 

Should  be  the  living  wages  to  be  paid  to  adult  male  employees  and  to  adult  female 

employees  in  the  State  or  any  defined  area  thereof.  It  seemed  that  the  Act  rnea  B 

tobase  its  inquiry  on  what  had  already  been  done  by  Mr.  Justice  Heydon  S! 

expres^ions^the  cost  of  living  ” and  the  “living  wage”  were  to  be  ^dcretorf  in ftp 
renTput  upon  them  by  Mr.  Justice  Heydon  in  the 

trial  Arbitration,  however,  had  no  power  or  right  to  contr  > ’ , x-  waB 

place  its  own  interpretation  on  the  Statute,  and  perform  its  duties  accordm  y.  ‘ 

The  observed  as  to  the  recent  living  wage  declaration  that  the  ^ 
livin"  to  be  £3  17s.  per  week,  and  declared  that  the  living  wage  s / • ± The 

It  further  stated  that  the  declaration  should  apply  to  the  met^P^tan  ’ found 

point  taken  in  the  cases  under  consideration  by  the  Court 

sJfWSr  cr,  a. 

attention  to  the  comparison  of  cost  between  that  area  and  Die  area  i ^“^dt  finding. 

£ it X w fsrzszgg  *-  - 

declaration  of  the  living  wage,  Parliament  had  created  a t>ody  living. 
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separate  area  of  the  State.  The  Court  was  bound  by  Statute  to  act  on  the  Board’s 
corollary  of  the  declaration  of  the  living  wage  for  the  declared  area ; and  it  seemed 
impossible  to  act  on  the  cost  of  living  finding  by  the  Board  of  Trade  for  an  area 
extending  say  to  Hornsby,  and  to  ignore  that  finding  and  make  an  entirely  new  inquiry 
on  a fresh  basis  for  tfie  area  immediately  north  of  Hornsby.  The  basis  of  the  finding 
must  be  the  same  throughout  the  State,  but  local  differences  in  the  cost  of  various  items 
might  always  be  shown  by  either  party.  The  Court  had  already  decided  that  this  course 
was  a proper  one  (in  re  Coal  Mining , North,  No.  2 Aivard,  15  A.R.,  p.  186). 

After  the  first  decision  of  the  Board  of  Trade  (1918),  two  members  of  a Court  of 
three  (Heydon  and  Robin,  J.  J.)  stated  that  the  same  rule  should  apply  to  the 
declaration  of  the  Board  of  Trade  as  to  the  living  wage  (17  A.R.,  p.  237).  Curlewis  J., 
the  third  member  of  the  Court,  had  said  nothing  on  this  point,  and  it  had  been  fairly 
indicated  that  the  question  was  not  argued  on  that  occasion.  It  had  now  been  argued 
fully,  and  the  distinction  has  been  made  that  the  declaration  of  the  living  wage  did  not 
fall  under  the  same  rule.  It  might  be  so,  but  the  inquiry  and  decision  of  the  Board  of 
Trade  into  the  cost  of  living,  which,  on  this  occasion  at  any  rate,  had  been  stated  by  the 
Board,  was  in  no  different  position  from  Mr.  Justice  Heydon’s  inquiry  and  decision  on 
that  question,  and  the  same  results  should  follow. 

His  Honor,  Judge  Curlewis,  thought  that  the  discussion  which  had  taken  place  in 
the  cases  showed  that  it  was  easier  to  appreciate  generally  what  the  question  for 
determination  was  than  to  state  that  question  precisely.  The  difficulty  arose  from  the 
fact  that  certain  decisions  of  the  Court,  which  were  readily  intelligible  at  the  time  they 
were  pronounced,  had,  by  reason  of  subsequent  legislation,  become  ambiguous. 
Therefore,  before  attempting  to  state  what  the  question  was,  the  occasion  should  be 
taken  to  point  out  where  the  ambiguities  had  arisen.  When  the  Court  of  Industrial 
Arbitration  was  established,  the  duty  was  thrown  upon  it  of  determining  what  was  a 
fair  remuneration  to  be  paid  to  the  worker.  No  guidance  was  afforded  by  the  Legislature 
as  to  how  the  Court  was  to  answer  a question  which  economists  had  long  asserted  to  be 
one  having  no  answer.  The  Court,  being  bound  to  find  an  answer,  endeavoured  to  give 
one  which  should,  at  any  rate,  be  intelligible.  Both  the  Federal  and  the  State  Court 
answered  the  question  in  the  same  way,  though  giving  slightly  different  reasons  for  their 
answer.  That  is,  it  was  determined,  as  a fact,  that  there,  was  a minimum  sum  of  money 
on  which  a man  could  live  so  as  to  maintain  himself  and  his  family  in  reasonable 
comfort.  As  some  men  have  no  families  and  some  have  large  families,  to  discriminate 
between  the  men  would  obviously  throw  the  man  with  the  large  family  out  of  employ- 
ment, and  the  Court  was  obliged  to  adopt  an  average  family  as  the  unit  for  which  the 
sum  of  money  in  question  was  to  be  calculated.  This  sum  of  money  was  called  il  the 
cost  of  living.” 

Having  determined  this  fact,  the  next  step  was  that  the  Court  enunciated  the 
doctrine  that  every  worker  should  at  least  have  the  opportunity  of  earning  this  sum  of 
money.  The  wage  determined  on  this  principle  was  called  “ the  living  wage,”  or  the 
“ minimum  wage.” 

At  this  stage,  therefore,  the  expressions  the  u cost  of  living  ” and  the  “ living  wage  ” 
both  referred  to  the  same  sum  of  money ; the  first  expression  regarding  the  sum  from 
the  point  of  view  of  a fact  taken  to  be  capable  of  more  or  less  accurate  ascertainment ; 
the  second  from  the  point  of  view  of  a duty  on  the  employer  to  pay  and  on  the  community 
to  see  paid. 

The  case  being  so,  it  made  little  or  no  difference  which  expression  was  used.  In 
Lll4,  however,  Heydon  J.  found  the  cost  of  living  for  the  metropolis  to  be  one  sum, 
but  directed  the  boards,  by  which  much  of  the  industrial  arbitration  work  was  then 
done,  to  take  another  sum  as  the  lowest  wage  that  should  be  paid  to  any  worker;  that 
is,  he  added  to  the  cost  of  living  a sum  which  was  intended  to  give  the  worker  some 
part  ip  the  then  prevailing  prosperity  of  the  community.  This  immediately  destroyed 
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the  identity  which  had  formerly  existed  between  the  sum  represented  by  the  cost  of 
living  and  that  represented  by  the  minimum  wage.  But  the  Court  expressly  recognise 
that  in  so  doing  it  was  directing  something  more  than  the  living  wage  to  be  paid  ; the 
living  wage  and  the  cost  of  living  seem  still  to  have  meant  the  same 

In  1918  the  Legislature  erected  a new  tribunal,  the  New  South  Wales  Board  or 
Trade.  This  body  was  directed  by  section  79  of  the  Act  to  hold  from  year  to  year  a 
public  inquiry  into  the  increase  or  decrease  in  the  average  cost  of  living  and  to  declare 

what  should  be  the  living  wage  to  be  paid  to  adult  employees.  .. 

In  1918,  the  Board,  under  the  presidency  of  Ileydon  J.,  found  the  cost  ot  living 
to  be  £2  18s.  Gd.,  but  declared  the  living  wage  to  be  £3  for  adult  male  employees,  lhis 
destroyed  the  previously  existing  identity  between  the  living  wage  and  the  cost  of  living 
In  October,  1918,  Heydon  J.,  sitting  as  a judge  of  the  Court,  intimated  his  opinion  that 
the  cost  of  living  which  the  Board  of  Trade  might  find  to  exist  was  not  necessarily  to 
bind  the  Board  in  its  declaration  of  the  living  wage.  (See  17  A.R.  p.  237.) 

His  Honor  would  not  express  an  opinion  as  to  the  correctness  or  otherwise  ot  this 
view,  but  adverted  to  the  facts  for  the  purpose  of  saying  that  he  thought  they  rendered 
it  necessary  to  frame  a new  definition  of  the  expression  of  the  living  wage.  I he  living 
wage  was  the  wage  now  declared  by  the  Board  of  Trade  as  the  minimum  wage  to  e pan 
to  any  worker,  a wage  which  would  or  would  not  represent  the  same  sum  as  that  found 
to  be  the  cost  of  living  according  to  the  view  taken  by  the  Board  of  the  proper 
interpretation  of  the  Act.  As  no  reason  was  given  for  the  differentiation  made  m the 
first  declaration  by  the  Board  of  Trade  between  the  living  wage  and  the  cost  ot  living, 
he  could  not  assume  that  it  was  a mere  allowance  for  possible  inaccuracies,  and  his 
difficulty  was  made  greater  by  the  fact  that  Heydon  J . intimated  that  he  thought  the 
Board  of  Trade  might  declare  a living  wage  which  was  not  identical  with  the  cost  ot 
living,  without  saying  to  what  extent  the  difference  might  go,  or.  on  what  principles  it 
might  be  made.  Another  element  to  be  considered  was  that  in  1914,  Heydon 
after  conducting  an  inquiry  into  the  cost  of  living  in  the  metropolitan  area,  directed 
that  industrial  boards  making  awards  for  country  areas,  should  apply  his  findings  o 
the  districts  for  which  awards  were  to  be  made,  unless  either  party  could  show  that  the 
actual  cost  of  living  in  the  district  was  higher  or  lower  than  in  the  metropolitan  area 
T e language  in  which  the  direction  was  given  left  it  doubtful  whether  it  was  intended 
as  a ruling  in  advance  on  the  substantive  law  or  a decision  on  a matter  of  evidence. 

The  question  which  had  to  be  determined  in  the  case  might  be  stated  as  follows  : 
“ Where  the  Court  is  sitting  for  the  purpose  of  making  an  award  for  a district  as  to 
which  the  Board  of  Trade  has  made  no  declaration  as  to  the  living  wage,  what  is  the 
proper  course  for  the  Court  to  pursue?  Should  it  investigate  the  cost  of  living  in  the 
district  independently  or  give  some,  and,  if  so,  what  effect  to  the  declaration  o le 
Board  of  Trade?”  Or  to  state  the  question  more  precisely:  “If  the  matter  to  be 
determined  for  the  purpose  of  making  an  award  for  a particular  district  is,  What  in  tact 
is  the  cost  of  living  in  that  district  V*  Then — 

1.  A mere  declaration  of  the  Board  of  Trade  as  to  what  shall  be  the  living  wage  is 

no  evidence  one  way  or  another,  because  there  is  no  evidence  that  the  Board  o 
Trade  made  the  living  wage  identical  with  the  cost  of  living. 

2.  But  if  the  Board  of  Trade,  as  well  as  declaring  the  living  wage,  has  also  published 

a finding  as  to  the  cost  of  living,  that  finding  is  evidence  of  the  cost  of  living 
in  the  metropolitan  area. 

This  answer,  however,  only  decided  the  case  on  a question  of  evidence.  There  was 
another  aspect  of  the  matter  and  that  was  that  it  had  been  the  practice  of  the  Court  to 
preserve  the  relation  existing  between  the  wages  for  different  classes  of  work  and 
between  the  wages  existing  for  the  same  class  of  work  done  in  different  distncts.  , 
then,  it  were  shown  from  the  history' of  the  awards  relating  to  the  industry  that  the 
rates  in  the  district  for  which  the  Court  was  making  the  award  had  always  been  the 
77745— E 
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same  (or  different,  as  the  case  might  be)  in  the  metropolitan  area  and  in  that  district, 
the  Court  might  properly  preserve  that  identity  or  difference.  For  example,  if  the  last 
award  for  the  metropolitan  area  were  made  before  the  last  declaration  of  the  cost  of 
livi 
ar< 

lowered  , . . 

Court  sitting  to  make  an  award  for  the  country  might  base  its  award  on  the  rate  which 
it  anticipated  would,  in  accordance  with  the  established  practice,  be  laid  down  in  the 
metropolis  in  the  next  award.  The  result  would  be  that,  from  this  point  of  view,  the 
mere  declaration  by  the  Board  of  Trade,  as  distinct  from  a finding  as  to  the  cost  of 
living,  would  be  material,  although,  standing  alone,  and  without  evidence  of  the  history 
of  the  industry,  the  mere  declaration,  as  distinguished  from  the  finding,  might  be  m no 
way  material  outside  the  district  for  which  the  declaration  was  made.  He  preferred  to 
express  no  final  opinion  on  the  question  as  to  how  far  the  Court  should  or  should  not 
r i j* i___  .,4?  f.Vio  Unfl rrl  nf  Tm.dft  was  boldin' 


arising  out  of  the  application  of  the  Australian  Workers  Union  for  an  awaid  for  metal 
liferous  miners.  It  appeared  that  on  30th  June,  1915,  upon  an  application  of  the  Mine 
Owners’  Association  of  New  South  Wales  and  a counter  claim  by  the  Amalgamated 
Miners’ Association  of  New  South  Wales,  an  award  for  the  industry  was  made  by  a 
State  Industrial  Board.  The  award  was  varied  in  1916  on  the  application  of  the 
Amalgamated  Miners’  Association,  the  award  with  its  variation  to  have  effect  until  24th 
J une 
called 

the  Commonwealth - , . 

three  awards  were  made  by  that  Court  covering  certain  metalliferous  mines,  etc.,  but  m 
respect  only  of  employers  who  were  made  parties  to  the  plaint.  Bending  the  hearing  of 
the  plaints  the  Federated  Mining  Employees’  Association  of  Australia  had  become  amalgal- 
mated  with  the  Australian  Workers’  Union,  which  union  was  therefore,  in  substance, 
party  to  and  expressly  bound  by  clauses  of  each  of  the  awards.  All  the  New  kouth 
Wales  respondents  to  the  claims  were  bound  by  the  State  awards.  Two  of  the  Common- 
wealth a. wards  were  to  continue  in  force  till  30th  December,  1918,  the  third  (smelting) 
till  six  months  after  the  declaration  of  peace.  By  virtue  of  section  28  of  the  Common- 
wealth Conciliation  and  Arbitration  Act,  an  award  of  the  Commonwealth  Court  continues 
in  force  after  the 
a new  award  is  made. 

the  industry,  and  on  t..v,  , , 

arose  as  to  which  award  should  be  looked  at  as  theTasis  on  which  the  Court  should 
make  the  new  award.  The  applicants  contended  that  the  Court  was  bound  to  go  back  to 
the  State  award,  while  the  respondents  contended  that  they  had  the  option  of  asking  the 
Court  to  look  only  at  the  Commonwealth  award. 

His  Honor  Mr.  Justice  Edmunds  held  that  in  such  a case  the  Court  might  take 
the  Federal  award  as  the  starting  point  in  making  a new  award. 

His  Honor  Judge  Rolin  said  that  upon  the  facts  in  the  case,  viz.,  an  award 
having  been  made  by  the  State  tribunal  to  run  till  June,  1918,  a new  award  was  made 
by  the  Commonwealth  Court  on  July,  1917,  before  the  State  award  had  expired.  The 
result  was  so  disastrous  from  the  point  of  view  of  securing  industrial  stability  that  it 
was  worth  considering  whether  it  was  essentially  involved  in  the  woiking  of  the 
Commonwealth  Conciliation  and  Arbitration  Act  and  the  (State)  Industrial  Arbitration 
Act.  He  did  not  think  it  was.  Accepting  the  judgments  of  the  High  Court  that  the 
existence  of  a State  award  did  not  deprive  the  Commonwealth  Court  of  jurisdiction, 
there  yet  remained  the  question  whether  that  jurisdiction  should  have  been  necessarily 
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exercised  in  every  case.  He  thought  that  it  might  well  have  been  exercised  in  some 
cases1  as  for  instance,  when  the  decision  of  the  State  Court  had  been  influenced  by  the 
fact  that  there  was  competition  in  an  industry  between  different  states  and  the  State 
Court  had  made  an  award  different  from  what  it  otherwise  would  have  done.  Butin 
other  cases  it  seemed  difficult  to  understand  why  the  Commonwealth  Court  should  have 
acted  seeing  that  the  State  Court  had  already  made  an  award.  It  was  to  be  observed 
that  the  Commonwealth  Court  was  not  constitute  ! as  a Court  of  appea.  from  the  State 
Court  nor  should  the  State  Court  act  as  a Court  of  appeal  from  the  Commonw^lth 
Court  The-  were  equally  competent  Courts  with  overlapping  jurisdiction.  It  had  been 
pointed  out 'by  certain  judges  h the  High  Court  that  the  fact  ha^ 

Commonwealth  Court  was  an  indication  that  the  decision  of  the  b ate  had  f - 

to  settle  the  matter.  .But,  with  great  respect,  ms  Honor  thought  that,  ^se 
taken  a mistaken  view.  He  was  of  the  opinion  that  the  Commonwealth  Comt  “igat  m 
its  discretion  have  refused  to  act  where  a State  Court  had  already  made  an  award.  I 
real  fact  was  that  the  constant  appeal  from  the  State  to  Commonwealth  and  from 
Commonwealth  to  State  Court,  was  due  to. accidental  causes.  Both  Courts  acted  broadly 
onXTame  principles,  but  it  happened  that  the  Commonwealth  Court ,in ^fixing  rates  o 
wages  at  one  time,  adopted  a somewhat  higher  basic  wage  than  the  State  Court 
was  a mere  accident,  and  judges  acting  independently  on  a 

readily  come  to  somewhat  different  conclusions.  The  living  wage  having  now  been  h e 
higher  than  that  acted  on  by  the  Commonwealth  Court  employees  were  res ortmg  to  the 
State  Court,  and  endeavouring  to  abandon  Commonwealth  awards.  Another  m y 

employees  resorted  to  the  Commonwealth  Court  was  to  be  found  in  the  fact  tha  . the 
State  Court,  in  the  course  of  its  duty,  had  imposed  disabilities  as  provided  by  the  Statue 
on  certain  bodies  of  employees  who  had  broken  the  law  against  stuns.  ' 

had  found  that,  by  approaching  the  Commonwealth  Court,  they  could  avoid  the  punishm  • 

imposed  on  them.  . . , 

‘ On  the  question  as  to  what  should  be  the  attitude  of  the  State  Court  to  a damumt 

for  an  award  who  had  previously  procured  an  award 

Honor  was  of  opinion  that  the  guiding  principle  should  be  that  m such  cases  the  Court 
should  interfere  as  little  as  possible.  The  application  of  the  rule > might rbe  c0™Phcdt  d 
V,v  the  fact  that  the  State  Court  operates  over  the  whole  of  an  industiy  in  the  btate 
Zl ^ thelmmonwealth  Court  opiates  only  in  respect  of  the 

before  it,  and  so  each  case  in  which  the  question  was  raised  must  be  tested  on  its  own 
particular  facts  In  the  case  now  before  the  Court  the  respondents  did  not  ask,  as  they 
ndjht,  that  the  Court  should  refuse  to  act  at  all.  But  they 

went  to  the  Commonwealth  Court  for  a decision,  having  had  the  heneht  of  an  : awar, 1 to 
some  vears  and  in  these  circumstances  the  Court  should  look  at  matteis  as  they 
stand  ind  ’preserve  the  conditions  existing  and  brought  about  by  the  Commonwealth 
Court,  and  procured  at  the  instance  of  the  applicants  themselves.  Hi,  W waseWy 

of  opinion  that  the  Court  was  not  bound  to  revert  to  the  state  f ^ act  o n existin" 
under  a previous  State  award,  but  that  it  might  and  should  pnma  facie  act  onexisun* 

conditions  which  were  brought  about  by 

show  reasons,  other  than  the  prior  State  award,  in  which  the  Con  t could  . It ter  the  e g 
conditions.  One  of  those  existing  conditions  was  the  Potion  of  workers 
reo-avd  to  the  living  wage,  and  prima  facie  this  should  not  be  distuibed. 

His  Honor  Judge  Curlewis  said  that  when  the  Court,  under  the  1901  Act,  and 
the  Court  and  the  Boards  under  the  subsequent  Acts,  set  out 
the  matter  which  always  weighed  with  the  tribunal  was  the 

had  already  won  for  themselves  in  the  industrial  world  In  consido  g ■ > ition 

would  naturally  look  rather  to  the  position  most  recently  "g  than  to^the^pom . ^ 

that  existed  in  more  remote  tiroes.  He  did  not  think  that  the  y 

depart  from  that  principle.  In  this  case  the  award  of  the  Fedeial  Court,  b o 
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hypolhesi  the  more  recent  fixing  of  the  applicant’s  position,  was  in  accordance  with  the 
long  established  practice  of  the  Court,  a matter  which  should,  prima  facie  be  regarded, 
and  therefore,  in  circumstances  such  as  those  of  the  present  app  icition,  the  judge  had 
the  discretion  to  accept  the  Federal  Award  as  the  basis  on  which  a new  award  should 
be  made. 

The  application  in  respect  of  metalliferous  miners  subsequently  came  before  the 
Court  (Curlewis  J.)  for  hearing,  and  at  the  end  of  the  month  stood  part  heard. 

The  Court  again  considered  on  27th  November  application  for  variation  of  the 
awards  for  wood  and  coal  carters  and  wood  and  coal  labourers.  The  departmental 
accountant  was  directed  to  report  whether  the  profits  of  the  industry  were  sufficient  to 
enable  the  employers  to  pay  the  wages  claimed,  and  the"  Industrial  Registrar  was  asked 
for  a report  upon  the  matters  referred  to  him  by  the  Court  ( see  I.  G.,  Vol  XVI,  No.  5,  p. 
654  ) The  accountant  reported  that  his  examination  of  the  books  disclosed  that  the 
profits  were  not  sufficient  to  pay  the  amounts  claimed,  and  the  Court  decided  to  refuse 
the  applicalion,  but  ordered  the  matters  to  remain  in  the  Court’s  list  to  allow  of  the 
application  being  renewed  in  the  event  of  an  increase  in  the  retail  selling  price  of  coal. 

Magistrates'  Court. 

During  the  month  of  November,  1919,  seventy  proceedings  under  the  Industrial 
Arbitration  Act,  1912,  including  those  instituted  by  the  Department  and  referred  to 
under  the  heading  Industrial  Investigation,  were  determined,  all  by  the  Chief  Industrial 
Magistrate  at  Sydney. 

For  Breaches  of  Award  (Section  50)  eight  complaints  were  heard.  Convictions 
were  obtained  in  seven  cases,  penalties  being  imposed  amounting  to  £4  10s.  One  case 
was  dismissed,  with  10s.  costs  against  the  complainant. 

In  two  cases  employers  were  prosecuted  for  failing  to  keep  time  aud  pay-sheets 
(Section  68,  1),  both  were  convicted,  the  fines  imposed  amounting  to  <£2. 

Upon  six  complaints  for  the  recovery  of  wages  (Section  49), aggregating  £33  2s. 5d., 
a verdict  was  given  for  the  complainant  in  one  case  for  an  amount  of  £10.  Four  cases 
were  dismissed,  in  one  instance  with  costs  against  the  complainant  ; the  other  case  was 
struck  out. 

Upon  fifty -four  complaints  by  Industrial  Unions  for  the  recovery  of  subscriptions 
due  (Section  53),  amounting  to  £115  Is.  Id.,  orders  were  made  in  favour  of  the  com- 
plainant Union  in  twenty-five  cases,  and  a total  sum  of  £39  10s.  9d.  was  recovered.  The 
remaining  twenty-nine  cases  were  either  withdrawn  or  settled  and  struck  out. 

JVaitress — Restaurant.  “ Tliree-course  Meal  A 

Domestic  and  Personal  Service  Restaurant  Employees  (Restaurants,  Cumberland 
and  Northumberland)  Award  of  20th  December,  1918.  The  award  (Clause  6)  defines  a 
restaurant,  Class  B,  as  one  where  the  charge  for  a three-course  meal  is  Is.  to  Is.  9d,, 
both  inclusive.  The  wages  for  waitresses  in  such  restaurants  are  provided  for  in  clause  7 
(10;  (a).  Clause  7 (10)  (j) — a definition  clause — reads,  “Tea  shops,  where  grills, 
sandwiches,  meat  pies,  and  cold  meats  are  served,  shall  not  be  held  to  constitute 
restaurants,  and  the  conditions  provided  for  restaurants  where  three-course  meals  are 
served  shall  not  apply  to  such  tea  shops.  Provided  that  in  other  eating  houses,  where 
soup,  hot  joints,  or  entrees  are  served,  and  where  the  tariff  is  less  than  Is.,  the  wages  of 
three-course  restaurants  apply.”  Under  clause  8 the  sum  of  13s.  per  week  may  be 
deducted  from  wages  where  full  board  is  provided. 

In  a proceeding  (Burns  v.  Aerated  Bread  Company  Limited)  before  the  Chief 
Industrial  Magistrate,  on  26th  September,  1919,  for  a breach  of  the  award  in  employing 
and  working  an  employee  as  a waitress  on  weekly  rates  of  wages  in  a restaurant  under 
Class  B,  and  not  paying  her  the  minimum  weekly  rate  of  £1  16s.  6d.  without  any  deduc- 
tion, except  such  as  is  authorised  by  the  award,  the  evidence  showed  that  the  employee  was 
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employed  by  defendant  as  a waitress,  and  was  not  paid  £1  16s.  6d.  per  week  subject  to 
deductions ; that  she  served  meals  consisting  of  one,  two,  three  or  more  dishes  ; that  it 
was  a common  practice  for  the  employee  to  serve  a meal  consisting  of  three  separate 
dishes  which  might,  and  often  did,  include  beef  tea  or  bonox,  and  entree,  and  a sweet ; 
that  the  cost  of  the  three  dishes  was  Is.  to  Is.  9d.,  both  inclusive;  that  the  meal  was 
served  a la  carte,  each  dish  being  paid  for  as  a separate  item,  the  charge  for  the  one, 
two,  three  or  more  articles  being  the  sum  of  the  charges  for  each  as  expressed  on  the 
menu  ; that  there  was  no  limitation  as  to  the  hours  of  the  supply  of  the  meals.  The 
defendant  contended  that  what  was  served  by  the  employee  as  three  separate  dishes 
was  not  a “three-course  meal,”  and  tendered  evidence  that  such  a meal  consisted  of  soup 
(or  beef  tea),  fish,  or  an  entree  or  joint,  and  a sweet,  green  vegetables  going  with  the 
meat  course,  and  tea  or  coffee  being  served,  also  bread,  butter,  and.  condiments  ; that 
the  fact  that  a three-course  meal  was  served  was  published  either  outside  the  restaurant 
or  on  the  menu  or  in  both  places ; that  such  a meal  was  served  at  set  periods  during  the 
day ; that  the  payment  for  a three-course  meal  was  the  same,  whether  one,  two,  or 
three  courses  were  served. 

The  Chief  Industrial  Magistrate  held  that  clause  7 (10)  (j)  did  not  have  the 
effect  of  constituting  the  defendant’s  a tea  shop  or  restuarant  to  which  the  conditions 
provided  for  in  shops  or  restaurants  where  three-course  meals  are  served  should  apply, 
and  that,  therefore,  the  only  issue  was  whether  a three-course  meal  was  served  by 
defendant.  On  this  issue  he  held,  on  the  expert  evidence,  that  the  term  “ three  course 
meal  ” used  in  the  award  had  a definite  trade  meaning,  and  was  used  in  the  award  with 
that  technical  sense,  and  that,  therefore,  no  breach  of  the  award  had  been  committed. 

Awards. 

Renewal  Awards  were  made  during  November  for  the  undermentioned 
industries  : — 

Poulterers  (Cumberland) ; Starch  and  Condiment  Makers  (State) ; Gasmeter  Makers 
(State);  Wire  Fence  Makers  (State);  Wire  Workers  (State);  Compositors 
(Cumberland  and  Newcastle) ; Billposters  (Cumberland) ; Undertakers 
(Metropolitan  and  Suburban) ; Government  Tramways,  Enginedrivers,  etc. 
(Power  Houses) ; Carters,  &c.  (Country). 

Applications  by  the  Australian  Workers’  Union  for  an  award  for  limestone 
miners  and  for  variation  of  Copper  Wire,  &c.,  Makers  (Metal  Manufactures,  Limited), 
Award,  were  allowed  to  stand  over  pending  a decision  of  the  Court  upon  the  question  of 
the  applicability  of  the  Metropolitan  living  wage  declaration  to  the  country. 

The  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales 
Branch,  Sydney,  No.  1,  applied  on  the  27th  November  for  a renewal  award  for 
Cabinetmakers,  &c.  The  Court  adjourned  the  matter  for  a week  at  the  request  of  the 
employers,  to  enable  them  to  consider  the  claim  more  fully. 

An  application  by  the  Port  Jackson  Coal  Workers’  Union  for  an  Award,  giving 
its  members  preference  of  employment  in  the  coal  lumping  industry  in  Port  Jackson, 
was  before  the  Court  (Edmunds,  J.)  during  November,  but  was  adjourned  at  the  request 
of  the  parties. 

Variations  of  Awards. 

During  November  the  Court  varied  the  following  awards  by  raising  alt  wages 
therein  which  were  below  <£3  17s.  per  week  to  that  minimum  : 

Laundry  Employees  (Cumberland  and  Northumberland) ; Pipes  and  Terra  Cotta 
(Cumberland);  Pottery,  &c.  (Cumberland);  Pottery,  &c.  (Northumberland); 
Hlrated  Waters  (Cumberland) ; Biscuit  and  Cake  Makers  (State)  ; Breadcarters 
(Cumberland) ; Pastrycooks  (State)  ; Broom-makers  (State) ; Pianoforte,  &c. 
Makers  (State) ; Glassworkers  (State) ; Wire  Mattress  Makers  (State) ; 
Metallic  Bedstead  Makers,  &c,  (Cumberland);  Portmanteau  Makers,  &c. 
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(State) ; Saddle  and  Harness  Makers  (State) ; Compositors  (Cumberland  and 
Newcastle)  ; Stereotypers,  &c.  (Cumberland  and  Newcastle) ; Letterpress 
Machinists,  &c.  (Cumberland  and  Newcastle) ; Paper  Milling  (State)  ; Boiling 
Down  Employees  (Cumberland)  ; Quarries  (State)  ; Carpet  and  Furniture 
Cover  Workers  (Metropolitan) ; Government  Railways  (Loco,  and  Stores)  ; 
Government  Railways  (Construction);  Government  Railways  (Permanent  Way 
and  Signalling  Branches) ; Government  Railways  (Quarries) ; Government 
Railways  (Carpenters,  &c.)  ; Government  Railways  (Coachmakers,  &c.)  ; 
Government  Railways  (Loco.  Drivers,  &c.) ; Government  Tramways  (Electrical 
Branch)  ; Government  Tramways  (Permanent  Way) ; Storemen  and  Packers 
Wholesale  Drug  Stores  (State) ; Storemen  and  Packers,  Grocery,  &c.,  Stores 
(State);  Storemen  and  Packers  Hardware  Stores  (State);  Storemen  and 
Packers,  Softgoods  (State) ; Storemen  and  Packers  not  elsewhere  included 
(State) ; Storemen  and  Packers  Tobacconists  (State) ; Marine  Motor  Drivers 
and  Coxswains,  (State). 

The  following  awards  were  varied  by  adding  1 7s.  to  all  the  rates  prescribed,  therein. 

Flour  Millers  (State) — Country  Area  ; Brasshnishers  (State)  ; Tinsmiths,  &c. 
State  (Tin  Canister  Section)  ; Cardboard  Boxmakers,  (State)  ; Storemen  and 
Packers,  Retail  Produce  (Cumberland)  ; Storemen  and  Packers  Wholesale 
Produce  (Metropolitan) ; Storemen  and  Packers,  Retail  Stores  (Cumberland)  ; 
Dredge  and  Tug  Employees  (Sydney  Harbour  Trust). 

In  an  application  by  the  Federated  Ironworkers’  Association  of  Australasia,  New 
South  Wales  Division,  for  a variation  of  the  Cast  Iron  Pipe  Makers  (State)  award,  the 
Court  raised  all  wages  below  the  living  wage  to  £3  17s.  Od.,  and  as  it  was  admitted  that 
there  were  no  employees  in  the  industry  outside  the  metropolitan  area  the  Court 
restricted  the  operation  of  the  award  to  that  area. 

The  same  union  also  applied  for  a variation  of  the  Iron  and  Steel  Manufacturers 
(State)  Award.  The  Court  raiked  the  rates  to  £3  17s.  Od.  for  the  metropolitan  area  and 
to  £3  9s.  Od.  for  Newcastle.  In  the  case  of  Newcastle  the  employers  raised  the  defence 
that  the  cost  of  living  in  that  city  was  not  more  than  £3  9s.  Od.  The  union  agreed  to 
accept  that  amount  on  the  right  being  reserved  to  them  to  apply  for  variation  upon  a 
declaration  by  the  Board  of  Trade  of  a living  wage  for  Newcastle. 

An  application  by  the  Australian  Workers’  Union  for  variation  of  the  rates  of 
wages  of  employees  in  limestone,  &c.,  mines  of  the  Broken  Hill  Proprietary  Company, 
Limited,  was  adjourned  at  the  request  of  the  respondents,  to  enable  them  to  secure 
evid<  nee  as  to  the  cost  of  living  in  country  districts.  A similar  application  by  the  same 
union  in  respect  of  the  Iron  Ore  Quarries'  of  G.  & C.  Hoskins,  Limited,  was  adjourned 
on  the  representations  of  the  respondent,  who  agreed  to  pay  as  from  19th  December, 
1919,  any  increases  that  might  be  awarded  in  the  matter. 

Application  for  variation  of  wages  in  the  Plumbers  (Cumberland)  Award  and  the 
Railway  and  Road  Construction,  &c.  (State)  Award  were  allowed  to  stand  over  in  view 
of  aii  amendment  of  existing  legislation  then  under  consideration  b}’’  Parliament.  A 
similar  application  in  respect  of  Soap  and  Candle  Makers  Award  was  also  allowed  to 
stand  over  at  the  request  of  parties. 

Similarly,  an  application  for  a variation  of  the  Cold  Storage  (Country)  Award 
was  allowed  to  stand  over  in  view  of  an  amendment  of  existing  legislation  then  under 
consideration  by  Parliament  in  respect  of  the  Industrial  Arbitration  Act,  and  upon  the 
respondent  employers  agreeing  to  pay  whatever  increases  might  be  granted  as  from  20th 
November,  1919. 

An  application  by  the  Federated  Ironworkers’  Association  of  Australia,  New 
South  Wales  Division,  for  variation  of  the  Lithgow  Ironworkers  (G  & C.  Hoskins  Ltd.), 
Award  was  adjourned  for  a week  at  the  request  of  the  respondents,  who  wished  to  obtain 
evidence  in  respect  to  the  cost  of  living  at  Lithgow. 
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Upon  the  hearing  of  the  application  for  an  award  for  Butter- factories  being 
resumed  before  the  Court,  (Edmunds,  J.)  the  Court  intimated  it  would  not  impose 
additional  wages  in  the  industry  at  the  present  tune  on  account  of  the  drought  and 
ordered  that  the  matter  should  stand  over  generally,  the  right  being  reserved  to  t 
Union  to  renew  the  application  in  whole  or  part  as  it  might  be  advised. 

The  Flour  Millers  (State  Award)  was,  as  a result  of  the  Full  Court’s  decision,, 
subsequently  varied  by  increasing  generally  the  rates  for  country  districts  by  17s.  per 

week. 

Metropolitan  Bakers’  Strike— Award  refused  for  South  Coast  Bakers. 

Tiie  Court  (Curlewis,  J.)  on  10th  November,  delivered  judgment  upon  an 
amilication  bv  the  Baking  Trade  Employees’  Federation  of  Australasia  (Sydney  Branch) 
for  an  awaiAor  bakers  in  the  South  Coast  district.  The  court  held  that  pnma  facie 
the  Union  was  entitled  to  have  the  application  heard,  but  there  were  certain  special 
circumstances  which  called  for  consideration.  As  the  Union  had  been  recently  con- 
cerned in  a strike  against  a proposed  award  of  the  Court  for  the  metropolitan  area,  the 
matter  had  been  listed  for  argument  as  to  whether  or  not  it  was  ^per  that  an  awaul 
should  be  made  for  the  South  Coast  district.  The  Union  contended  that  the  awaid 
sought  was  for  a section  of  the  employees  other  than  the  section  which  went  on  stale, 
and  that  the  fact  of  the  strike  should  not  prejudice  those  who  were  not  parties  to  it 
The  Employers  wished  an  award  to  be  made  in  order  that  all  should  work 
same  conditions  and  thus  prevent  unfair  competition  It  soared  clear  to.  VOUit  tha 
the  policy  of  the  Act  was  that  there  should  not  be  both  arbitration  and  strike  on  th 
same  matter.  If  a Union  struck  within  twelve  months  of  the  making  of  an  award  the 
strike  was  a punishable  offence.  Alter  the  twelve  months  the  Un'.on  if  it 
strike,  must  give  up  all  benefits  under  the  award  and  rely  on  the  strike.  A strike  was 
an  appeal  to  force,  and  any  settlement  reached  did  not  determine  what  were  the  rights 
of  t henparties  but  which  of  them  was  the  weaker.  If  employers  by  a lockout  succeeded 
in  forcing  the  employees  to  accept  lower  wages  and  the  Court  were  to  ^ 
embodying  the  fruit  of  the  employers’  victory  it  might  justly  be  thought  that  the  Com  t 
had  made  itself  an  instrument  in  the  hands  of  the  oppressors.  It  had  been  said  that  tin, 
case  was  different  in  that  the  members  of  the  Union  who  went  on  stake  were  not  the 
members  on  whose  behalf  the  application  was  made.  It  was,  however,  the  same  C mon  and 
the  employers  knew  that  the  Union  was  prepared  to  use  either  weapons  01  both.  In 
such  a casJ  the  Court  would  be  unable  to  feel  sure  that  the  employees  were  conducting 
their  case  free  from  duress.  It  might  be  urged  that  if  the  Court  refused  to  make  an 
award  it  would  be  driving  the  Union  to  a strike  because  it  was  barred u 
to  the  Court  It  did  not  seem  so,  because  if  country  members  thought  that  the 
conduct  of  the  metropolitan  members  was  unfair  they  couid  ^pply  for  separate 
‘ registration,  and,  secondly,  the  Union,  as  a whole,  could  come  into  Cofft l^atevOr 
abandon  what  had  been  obtained  by  the  strike,  and  undertake  to  abide  by  wW«w 
award  was  made.  With  regard  to  the  contention  that  it  was  desirab Le : the  frosts 

of  i he  employers  that  there  should  be  an  award  the  employers  could  come  and  ask  foi 
one.  The  Court  dismissed  the  application  accordingly. 

Refusal  to  Make  an  Award. 

Smelting,  &e.,  Electrolytic  Refining  and  Smelting  Co.,  Ltd. 

An  application  by  the  Australian  Workers’  Union  for  a new  award  for  the 
Electrolytic  Refining  and  Smelting  Co.,  Limited,  at  Port  Kembla,  was  before  the 
Court  (Curlewis,  J.)  on  3rd  November.  It  appeared  that  the  Union  secured  an 
award  from  a State  tribunal  in  1915,  and  subsequently  obtained  an  awanUn 
Commonwealth  Court  of  Conciliation  and  Arbitration  It  thep .applied : to  the  State 
Court  for  another  award,  although  the  Federal  award  was  still  current.  The  State 
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Court  had  held  that  it  would  not  permit  Unions  to  apply  to  both  Courts,  but  in  tin's 
case  Counsel  for  the  respondent  Company  did  not  raise  any  objection  to  the  action  of  the 
Union,  because  the  Company  had  agreed  with  t!ie  Union  not  to  raise  it.  From 
documents  produced  in  the  case  it  seemed  thit  the  agreement  was  made  on  a warning 
conveyed  by  the  officials  of  the  Union  that  unless  certain  concessions  were  granted, 
including  this  concession  that  the  employers  would  not  raise  the  defence,  the  men  would 
strike.  The  Court  was  willing  to  believe  that  the  intimation  was  conveyed  not  as  a 
threat  but  as  a friendly  warning,  but  it  tied  the  hands  of  the  employer  in  a particular 
respect,  and  the  Court  declined  to  hear  a matter  when  one  party  to  it  was  not  allowed  to 
conduct  his  case  absolutely  free  from  duress,  accordingly  refused  the  application. 

Appeal  from  Award  of  Board. 

Judgment  was  given  by  the  Court  (Edmunds,  J.)  on  appeals  by  tie  Barrier 
Trades  and  Trades  Labourers’  Union  and  the  Barrier  Workers’  Association  of  Broken 
Hill  (New  South  Wales),  from  the  awards  made  in  September  last  by  the  Mining  and 
Smelting  Industries  (Broken  Hill)  Board  for  the  mining  and  smelting  industries  in 
Broken  Hill.  The  Court  thought  that  the  grounds  of  appeal  might  be  clearly  stated  as 
follows  : — 

(1)  That  the  rates  of  wages  were  too  low. 

(2)  That  the  cost  of  living  at  Broken  Hill  was  higher  than  the  estimate  of  the 

cost  of  living  upon  which  the  wages  were  based. 

(3)  That  in  respect  of  the  De  Spirlet  roaster  men  and  labourers,  roll  attendants, 

filter  press  men,  sawyers,  tailers-out,  the  proper  margin  of  increase  above  the 

minimum  wage  was  not  maintained. 

(4)  That  the  rates  of  wages  awarded  did  not  provide  for  the  days  during  the 

year  when  the  works  were  closed  down  by  the  management. 

(5)  That  the  day’s  work,  as  fixed  b}7  the  hours  awarded  was  excessive,  and  that 

the  hours  should  be  reduced. 

The  case  presented  upon  grounds  1 and  2 was  that  the  margin  above  the  cost  of 
living  established  by  the  awards  of  the  Commonwealth  Court  of  Conciliation  and 
Arbitration  and  the  agreements  between  the  parties  had  not  been  maintained  in  the 
awards  of  the  Board.  The  conditions  of  the  industry  were  last  regulated  by  an 
award  of  the  Commonwealth  Court  in  1916,  and  the  minimum  wage  therein  was  fixed 
at  11s.  3d.  The  awards  appealed  from  fixed  the  minimum  at  12s.  6d.  The  first 
consideration  was  what  was  the  margin,  if  any,  between  the  minimum  of  11s.  3d., 
awarded  in  1916,  and  the  cost  of  living  at  Broken  Hill  in  the  contemplation  of 
the  Commonwealth  Court  at  that  time.  It  was  difficult  to  say  from  an  examination 
of  the  judgment  what  the  Litter  amount  was,  but  the  Court  thought  it  to  be 
11s.  2d.  This  amount  was  based  on  the  standard  of  a family  of  husband, 
wife  and  three  children.  To  reduce  the  amount  to  the  New  South  Wales  standard 
of  husband,  wife  and  two  children,  the  Court  thought  that  a deduction  of  J (one-seventh) 
should  be  made.  The  cost  of  living  in  1916  for  the  purposes  of  this  case  therefore 
became  9s.  7d.  Adding  a margin  of  Id.  as  allowed  by  the  Commonwealth 
Court,  the  basic  wage  of  11s.  3d.  would  on  the  New  South  Wales  method  of 
calculation  becomes  9s.  8d.  The  question  then  to  be  determined  was  what  has 
been  the  increase  in  the  cost  of  living  since  1916.  The  Court  found  after  a 
consideration  of  Knibbs’s  table  and  the  recent  declaration  of  the  New  South  Wales 
Board  of  Trade  of  a living  wage  for  the  metropolitan  area,  that  the  cost  of  living 
at  Broken  Hill  had  increased  from  £2  17s.  6d.  per  week  to  £3  15s.  9d.,  i.e.,  18s.  3d. 
per  week,  or  3s.  OJd.  per  day.  The  1916  minimum  wage  of  9s.  8d.  per  day  therefore 
became  12s,  9d. 
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On  ground  3 the  Court  said  that  it  was  true  that  before  the  awards  on  appeal 
were  made,  the  men  mentioned  received  in  certain  cases  a higher  margin  of  increase 
upon  the  minimum  wage  than  was  provided  in  the  award.  It  had  not  been  shown 
that  this  higher  wage  applied  generally  throughout  the  industry,  but  on  the  contrary 
evidence  showed  that  a lower  wage  was  paid  in  certain  cases,  and  that  the  higher 
wage  where  paid  arose  from  special  circumstances.  The  appeal  on  this  ground  was 

dismissed.  , , . . . ..  , . 

In  regard  to  ground  4,  it  had  been  decided  by  the  Court  that  employees  on 
the  living  wage,  when  standing  by  during  any  stoppage  of  the  works  for  which  they 
were  not  responsible,  in  order  to  be  maintained  during  such  stoppage,  must  receive 
their  wages,  but  this  rule  did  not  apply  to  holidays  not  enforced  by  the  management. 
The  compulsory  holidays  under  the  award  were  six,  and  the  Court  thought  it  necessary 
to  provide  for  payment  for  those  six  days  in  the  minimum  wage,  and  therefore  added 
the  amount  of  3d.  per  day  to  the  minimum  wage  of  12s.  9d. 

As  to  the  5th  ground,  as  the  mines  were  stopped  by  a strike  it  was  not  possible 
for  the  Court  to  enter  upon  a question  which  had  already  been  decided  by  the 
Commonwealth  Court,  and  there  was  no  evidence  upon  which  the  finding  of  that  Court 

could  be  disturbed.  , j „ 

In  the  whole  case  the  Court  accordingly  allowed  the  appeal  to  the  extent  ot 
increasing  the  scale  of  wages  throughout  by  an  amount  of  6d.  per  day  and  otherwise 
dismissed  the  appeal. 

ANNUAL  RETURNS  BY  TRADE  UNIONS  (Section  52k). 

Validity  of  Amended  Regulations  96  and  97. 

In  the  proceedings  instituted  by  the  Minister  for  Labour  and  Industry  against 
the  Australian  Bookbinders’  and  Paper  Rulers’  Federated  Association  (New  South 
Wales  Branch)  for  failure  to  make  returns  under  Section  52k  of  the  Industrial 
Arbitration  Act,  1912,  and  Amended  Regulations  96  and  97  made  under  the  Act 
(I.G.,  vol.  xvi.,  No.  5,  p.  658).  The  Court  constituted  of  two  judges(Rohn  and  Curlewis, 
J.J.),5  on  3rd  November,  gave  judgment  upon  the  points  raised  by  the  defendant  union, 
that  Regulation  97  was  "ultra  vires  so  far  as  it  required  the  return  of  the  full  postal 
addresses  of  all  the  members,  distinguishing  those  who  were  financial  from  those  who  were 
unfinancial,  and,  in  the  case  of  the  latter,  stating  the  amount  of  arrears  due,  inasmuch 
as  the  section  merely  required  information  with  respect  to  the  rules,  the  names  and 
addresses  recorded  in  the  books  of  such  trade  union  of  its  members  and  the  persons 
occupying  executive  and  other  offices  in  the  union,  and  inasmuch  as  the  only  regulations 
which  the  Court  had  power  to  frame  were  regulations  prescribing  the  manner  and  time 
of  furnishing  the  required  returns  ; Regulation  97  went  beyond  that  power  in  that  it 
purported  to  prescribe  not  merely  the  time  and  manner  but  the  nature  and  contents  ot 

the  returns  to  be  made.  . , . „ , , , , , 

His  Honor,  Judo-e  Curlewis,  thought  that  the  power  of  the  Court  to  make  the 
regulation  would  have  been  much  less  doubtful  had  the  section  said  that  the  returns 
were  to  be  of  the  nature  and  to  contain  the  information  prescribed,  as  is  done  in  the 
Income  Tax  Act,  1895,  section  30.  There  was  no  doubt  that  that  was  not  the  way  in 
which  the  section  was  drawn. 

While,  however,  it  was  arguable  that,  in  orjer  to  make  the  regulation  mtm  vires, 
it  was  necessary  to  read  into  the  section  words  that  were  not  there,  it.  was  quite  clear 
that  the  Union’s  argument  involved  omitting  words  that  were  in  the  section. 

The  section  did  not  require  the  Union  to  furnish  a return  of  its  rules  and  the 
names  in  the  books,  etc.;  it  required  a return  in  respect  of  those  matters.  Not  only 
that,  but  the  return  was,  by  the  latter  part  of  the  section,  to  be  a full  and  proper  return. 
It  might  be  suggested  that  the  words  full  and  proper  only  meant  that  the  returns  were 
not  to  omit  any  matter  required  by  the  section,  for  instance,  the  name  of  any  member 
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whose  name  appeared  on  the  books  of  the  union.  Admitting  that  was  all  the  words 
meant,  they  might  as  well  be  omitted,  for  a return  which  did  not  give  every  name  would 
not  be  a return  within  the  section. 

It  seemed  that  the  provision  that  a full  and  proper  return  was  to  be  made  in 
respect  of  the  matter  specified  in  the  section  indicated  that,  very  much  more  was  required 
than  a mere  copy  of  the  entries  in  the  books  of  the  union,  and  that  for  reasons  which 
would  be  referred;  to  later  the  particulars  asked  for  by  the  regulations  did  not  go  in  any 
way  beyond  the  requirements  of  the  section.  It  did  not  follow  from  this  that  there  was 
power  to  make  the  regulation  ; all  that  followed  was  that  any  union  which  did  not 
return  those  particulars  failed  to  comply  with  the  section  itself. 

On  a consideration  of  the  point  that  the  only  regulations  which  the  Court  had 
power  to  frame  were  regulations  prescribing  ‘‘  time  ” and  “ manner,”  His  Honor 
considered  the  word  manner,  prima  facie,  in  ordinary  language,  denoted  merely  the  mode 
in  which  a particular  act  was  to  be  done.  But,  even  in  ordinary 'language,  a difference 
in  the  mode  of  doing  an  act  might  entirely  change  the  nature  and  quality  of  the  act. 

It  was  necessary  to  consider  what  was  the  policy  of  the  Legislature  in  enacting 
section  52k,  which  was  introduced  by  the  Industrial  Arbitration  ( Amendment)  Act, 
1918,  and  for  the  first  time  in  the  history  of  legislation  in  this  State  permitted  strikes 
by  employees.  The  conditions  under  which  those  strikes  were  made  legal  were  very 
strict,  and  the  reasons  for  the  conditions  were  apparent  to  anyone  who  was  familiar  with 
industrial  matters.  It  was  well  known  that  in  some  cases  a union  might  go  on  strike 
though  a large  number,  even  the  majority,  were  unwilling  to  strike.  The  Lss  responsible 
members  proposed  a strike  and  insisted  on  open  voting  in  order  that  they  might  terrorise 
those  who  wished  to  vote  for  continuance  of  work.  The  consequence  sometimes  was  that 
the  community  was  put  to  the  expense  and  inconvenience  of  a strike  merely  to  gratify 
the  desires  of  the  advocates  of  direct  action.  To  ensure  as  far  as  possible  that  any  strike 
should  be  in  consequence  of  the  genuine  desire  of  the  union  for  better  conditions,  the 
Minister  was  empowered  by  section  15  of  Act  No.  16  of  1918  (section  48  of  the  con- 
solidated Act)  to  require  the  taking  of  a secret  ballot.  That  ballot  was  to  be  taken 
in  the  manner  prescribed.  On  the  taking  of  the  ballot  the  Minister  might  appoint 
returning  officers  who  should  have  power  to  supervise,  direct  and  control,  subject  to  the 
provisions  of  the  Act  and  the  regulations  thereunder,  all  arrangements  for  the  taking  of 
the  ballot. 

Two  observations  occurred  in  this  section.  The  first  was  that  if,  as  the  union 
contended,  the  union  might  simply  send  in  copies  of  the  entries  of  the  names  of  members, 
and  there  was  to  be  no  check  to  see  that  the  rolls  were  not  stuffed  with  names  of  persons 
who  were  willing  to  pose  as  members  without  expense  to  themselves  for  the  purpose  of 
bringing  about  a strike  in  which  they  themselves  were  not  involved,  ihe  policy  of  the 
Act  would  be  defeated.  And,  if  there  was  to  be  a check,  what  other  check  could  be 
thought  of  except  to  test  the  entries  by  ascertaining  the  real  addresses  of  the  supposed 
members  and  whether  they  had  complied  with  the  rules  of  the  union  in  respect  of  pay- 
ment of  subscriptions,  it  • being  common  knowledge  that  many  unions  do  not  allow 
unfinancial  members  to  vote. 

The  second  observation  was  that  if  the  word  manner  was  to  be  construed  in 
section  48  as  narrowly  as  the  union  contended  it  should  be  construed  in  section  52tc, 
then  Regulation  22  (under  section  48),  also  was  for  the  greater  part  ultra  vires.  How 
the  ballot  was  to  be  conducted,  or  what  use  it  was  to  be,  if  the  regulations  were  cut  out 
was  not  apparent. 

His  Honor  had  no  hesitation  in  holding,  first,  that  whether  or  not  Regulation  9 ( 
was  ultra  vires , the  section  itself  required  the  particulars  mentioned  in  the  regulations 
to  be  furnished,  and  second,  that  the  regulation  was  intra  vires,  therefore  the  union’s 
objection  failed. 

His  Honor  Judge  Rolin  concurred. 
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Subsequently,  when  the  summons  came  on  for  hearing  on  the  question  of  what, 
if  any,  penalty  should  be  imposed,  counsel  secured  an  adjournment  as  an  application 
was  being  made  to  the  Full  Supreme  Court  for  a writ  of  prohibition  On  the  20th 
November,  a rule  nisi  was  made  by  that  Court  directed  to  the  Minister  for  Labom  and 
Industry  and  His  Honor  Judge  Curlewis  to  show  cause  why  a writ  of  prohibition  should 
not  issue,  restraining  them  from  proceeding  further  on  the  summons  on  the  grounds 
that  Regulations  96  and  97  were  invalid  and  that  the  Court  of  Industrial  Arbitration 
had  no  jurisdiction  to  enforce  them.  Subsequently  the  summons  was  stood  over 
generally. 

Appeal  f rom  Chief  Industrial  Magistrate.  Pollard  v.  Metropolitan  Meal  Industry  Board. 

The  Court  (Curlewis,  J.)  on  6th  November  heard  an  appeal  by  the  Metropolitan 
Meat  Industry  Board  from  the  decision  of  the  Chief  Industrial  Magistrate  made  on 
19th  September,  which  imposed  a penalty  on  the  Board  for  employing  one  H Watson 
as  a beef  butcher’s  labourer  in  a slaughterhouse  on  night  work,  and  not  paying  h',n  tlm® 
and  a quarter  at  the  minimum  weekly  rate  of  £3  12s.  Od.  as  provided  by  the  Cumber  an 
Wholesale  Butchers’  Award  in  respect  of  slaughterhouse  employees  as  gazetted  on  2nd 
November,  1917.  The  main  ground  of  the  appeal  was  that  the  Magistrate  was  in  error 
in  holding  that  the  employee  was  a beef  butcher’s  labourer,  under  Part  11.  (1)  (d)  ot 
the  award,  on  night  work.  Under  the  heading  “ Hours,  night  and  day  shifts  the 
award  provides  that  in  respect  of  “ Day  Work,”  starting  rime  shall  not  be  earlier  than 
7 a m , and  shall  finish  not  later  than  6 p.m.,  and  that  “ Hours  worked  prior  to  7 a.m 
hours  worked  after  6 p.m.,  hours  worked  over  9 in  any  one  day,  hours  worked  over  48 
in  any  one  week,  shall  be  paid  for  at  rate  and  a halt  It  provides  also  that  Night 
work  shall  consist  of  any  work  commencing  not  earlier  than  7 p m„  and  worked  between 
the  hours  of  7 p.m.  and  6 a.m.,  and  shall  be  paid  for  at  rate  and  a quarter.  The 
employee  concerned  was  employed  principally  in  loading  and  his  work  usually  started 
at  5 30  p.m.  There  were  two  important  questions,  first,  was  he  a beef  butchei  s 
labourer  in  a slaughterhouse  ; secondly,  was  he  employed  on  night  work.  Whether  he 
was  a beef  butcher’s  labourer  in  a slaughterhouse  depended  on  wha|  was  mpapt  by 
“ slaughterhouse  ” in  the  award ; whether  it  meant  the  whole  establishment  oi  the 
particular  department  where  the  actual  slaughtering  was  done.  There  seined  no  doubt 
whatever  that  in  the  constitution  of  the  Board  (hood  Supply  and  Distribution,  No  1, 
Group  No.  8,  Cumberland  Butchers,  Wholesale)  the  word  “ slaughterhouse  meant  the 
whole  establishment,  and  the  presumption  was  that  the  word  was  used  m the  same  sense 
in  the  award.  By  part  II.,  clause  4,  sub-clause  (c),  the  work  which  the  employee  was 
doiim  was  essentially  the  work  of  a beef  slaughterhouse  labourer,  although  under  a later 
clause  as  to  loading;  any  employee  might  be  called  upon  to  load  beef%  The  Court  had 
no  difficulty  whatever  in  holding  that  the  man  was  a beef  butchers  labourer  in  a 

slaughter-house.  , „ , 

The  question  whether  he  was  on  night  work  or  not  was  a totally  different 
matter.  Night  work  was  work  which  commenced  not  earlier  than  7 p.m.  It 
he  commenced  not  earlier  than  7 p.m.  and  did  not  work  later  than  0 a m 
his  rate  was  time  and  a quarter,  if  he  started  before  7 p.m.,  rate  and  a 
half  fsemble  for  overtime).  The  intention  of  the  Board  was  to  provide  foi  a man 
who  could  make  his  arrangements  to  do  night  work,  and  it  gave  him  the  rate  and  a 
quarter  as  a fair  remuneration.  The  rate  and  a hair  was  meant  to  provide  for  a man 
who  started  before  7 p.m.,  and  worked  on  at  night  I lie  Court  therefore  held  that  the 
work  was  not  night  work.  The  conviction  accordingly  could  not  stand  and  must  be 

^ Appeal  from  Industrial  Magistrate. 

The  Court  (Curlewis,  J.)  on  25th  November  heard  an  appeal  by  the  Minister  for 
Labour  and  Industry,  by  way  of  case  stated  against  the  decision  of  the  Industrial 
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Magistrate  at  Casino,  in  a case  taken  by  the  Minister  against  T.  Halpin,  for  employing 
F.  Greenstreet  as  an  improver  in  the  industry  of  baking  (North  Coast)  without  the  permis-  ] 
sion  of  the  Industrial  Registrar.  The  award  (Manufacturing  Food  and  Drink,  Bakers,  North 
Coast)  provides  (clause  8,  viii.)  that  where  apprentices  are  unobtainable,  application  may 
be  made  to  the  Industrial  Registrar  for  permission  to  employ  an  improver,  on  conditions 
to  be  fixed  by  the  Registrar.  The  Industrial  Magistrate  determined  that  the  evidence 
did  not  support  the  information,  and  the  question  for  the  opinion  of  the  Court  was 
whether  that  determination  was  erroneous  in  point  of  law.  The  Court,  after  reading  the 
depositions  which  had  been  taken  before  the  Industrial  Magistrate,  considered  that  there 
was  evidence  to  support  the  conviction,  and  remitted  the  case  to  the  Magistrate  for  the 
imposition  of  a penalty. 

Industrial  Unions. 

The  Federated  Moulders  (Metals)  Union  of  Australasia,  New  South  Wales  branch, 
which  was  de-registered  on  29th  September,  1916,  for  participation  in  a strike,  applied  to  1 
the  Court  on  26th  November,  1919,  for  re-registration  as  an  industrial  union.  The 
matter  was  adjourned  for  a week  at  the  request  of  the  applicant. 

The  Court  (Rolin,  J.)  on  the  same  date  cancelled  the  registration,  as  an  industrial 
union  of  employees,  of  the  Cardboard  and  Paper  Box  Employees  Union  of  New  South 
Wales  at  its  own  request,  as  the  members  thereof  had  been  absorbed  in  the  Printing 
Industry  Employees’  Union  of  Australasia,  New  South  Wales  branch. 

Industrial  Boards. 

An  application  by  the  Friendly  Societies,  Medical  Institutes,  and  Dispensaries 
Association  for  the  constitution  of  a separate  Industrial  Board  for  its  employees  was 
before  the  Court  (Edmunds,  J.)  on  18th  November.  The  employees  concerned  are 
within  the  jurisdiction  of  the  Pharmacists  (State)  Board  and  the  grounds  of  the  applica- 
tion for  a separate  Board  were  that  the  Association  had  no  representation  on  that  Board. 
The  Court  thought  that  as  the  judges  were  now  doing  the  work  of  the  Boards  the  Asso- 
ciation could  not  suffer  any  disadvantage  in  that  respect.  Therefore  the  application  was 
dismissed  but  without  prejudice  to  the  right  of  the  Association  to  renew  its  application 
if  it  should  be  so  advised. 

On  7th  November  the  Court  (Rolin,  J.)on  the  application  of  the  Biograph  Opera- 
tor’s Association,  recommended  the  constitution  of  an  Industrial  Board  for  Biograph 
Operators  and  their  assistants  in  the  State,  the  Minister  subsequently  constituting  the 
Board  on  such  recommendation.  (See  Industrial  Gazette,  vol.  xvi.,  No.  5,  p.  681.)  These 
employees  have  not  hitherto  been  within  the  jurisdiction  of  an  Industrial  Board. 

^ An  application  was  made  to  the  Court  (Edmunds,  J.)  by  the  Furniture  Removal- 
ists’  Association  for  variation  of  the  Carters  (Cumberland)  Award  to  provide  a wage  of 
£3  17s.  for  employees  of  the  Association  only.  The  original  award  was  gazetted  26th 
April,  1918,  with  a basic  wage  of  £3  Os.  6d.  per  week.  In  September,  1919,  a conference 
was  held  between  the  Trolly,  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs  and 
the  Master  Carriers’  Association,  at  which  an  agreement  was  arrived  at  raising  the  basic 
wage  by  5s.  per  week  and  extending  the  operation  of  the  award  from  25th  April,  1920, 
to  1st  December,  1920,  and  reserving  the  right  to  the  parties  to  apply  for  a variation 
upon  any  declaration  by  the  Board  of  Trade  as  to  the  living  wage. 

Upon  an  application  to  the  Court  for  a variation  of  the  award  in  terms  of  the 
agreement,  the  Furniture  Removalists’ Association  complained  at  the  hearing  on  19th 
September,  1919,  that  they  had  not  been  informed  of  the  conference.  The  Court 
(Edmunds,  J.)  in  making  an  award  in  terms  of  the  agreement  accordingly  reserved 
the  right  to  the  Association  to  vacate  the  order  in  respect  of  its  members,  upon  a 
notice  filed  with  the  Industrial  Registrar  on  or  before  22  nd  September.  At  the  settle- 
ment of  the  minutes  of  the  Court’s  order  the  advocate  for  the  Association  intimated 
that  his  clients  did  not  desire  to  vacate  the  order.  Upon  the  New  South  Wales  Board 
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of  Trade’s  declaration  of  £3  17s,  as  the  living  wage  the  Union  applied  for  a further 
increase  of  17s.  per  week,  which  was  granted,  the  award  being  made  subject  to  the 
right  of  the  Furniture  Removalists’  Association  to  apply  for  a variation  thereof  if  it 
might  be  so  advised.  The  Association  stated  that  it  had  not  understood  the  full 
( fleet  of  tiie  leave  reserved  on  19th  September  to  apply  for  a variation  upon  the  new 
livino'  wage  declaration.  The  Court  held  that  the  Furniture  Removalists’  Association 
was  bound  by  the  assent  given  on  22nd  September  to  the  terms  of  the  order  of  19th 
September,  1919,  and  dismissed  the  application. 

The  Court  (Curlewis,  J.)  on  21st  November,  considered  an  application  by  the 
Milk  and  Ice  Carters  and  Dairymen’s  Employees’  Union  for  a variation  of  the  current 
award  for  Dairy  Employees  (Cumberland),  consequent  upon  the  living  wage  declaration 
of  8th  October.  As  the  Union  had  been  concerned  in  a threatened  strike  in  respect  of 
the  milk  carters’  section  of  the  industry,  the  Court  referred  the  matter  to  thaFull  Court 
upon  the  question,  whether  in  the  circumstances  an  award  should  be  made. 

Jurisdiction:  Salaried  Officers. 

The  Full  Court  delivered  judgment  on  the  question  of  jurisdiction  to  hear  the 
application  by  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees’ 
Association  for  an  award  for  salaried  officers  of  the  Metropolitan  Board  of  WTater  Supply 
and  Sewerage,  and  by  the  Professional  Officers'  Association  of  New  South  Wales  for 
an  award  in  respect  of  professional  officers  employed  by  the  Board  and  others.  The 
objections  which  had  been  raised  were  that  only  manual  labourers  could  form  a trade 
union  under  the  Trade  Union  Act,  that  the  Professional  Officers’  Association  was  a 
union  of  employees  who  are  not  manual  workers,  and  improperly  registered  as  an 
industrial  union,  and  therefore  improperly  registered  as  a trade  union. 

The  High  Court  of  Australia  recently  held  in  the  Municipalities  case  (25 
Argus  Law  Reports,  p.  309),  that  the  right  to  form  a trade  union  was  not  confined 
to  manual  workers,  and  the  Court  agreed  with  that  conclusion.  Another  objection 
taken,  was  that  a Government  department  was  not  engaged  in  an  industry,  an  employer 
under  the  Industrial  Arbitration  Act,  being  defined  as  a “person,  firm,  company,  or 
corporation  employing  persons  working  in  any  industry.”  The  definition,  however, 
proceeded  “ and  includes  the  Crown  (except  as  to  any  employees  employed  under  the 
Public  Service  Act,  1902,  and  the  Police  Regulation  Act,  1899,)  the  Chief  Commissioner 
for  Railways  and  Tramways,  the  Sydney  Harbour  Trust  Commissioners,  the  Metropolitan 
Board  of  Water  Supply  and  Sewerage  ” and  other  bodies.  It  was  clear  then,  that  the 
Statute  expressly  included  these  bodies  under  the  head  of  “employers”  bound  by  the 
Act.  The  Court  accordingly  held  that  there  was  nothing  in  the  points  taken  and 
that  it  had  jurisdiction  to  proceed  with  the  hearing  of  the  claims. 

The  hearing  of  claims  in  respect  of  the  salaried  officers  of  the  Metropolitan 
Board  of  Water  Supply  and  Sewerage  only,  was  commenced  subsequently  by  the 
Court  (Curlewis,  J.),  and  at  the  end  of  the  month  was  part  heard. 

The  Registry. 

Applications  heard  by  the  Industrial  Registrar  during  November  for  permits  to 
enable  aged,  infirm,  or  slow  workers  to  work  for  less  than  the  prescribed  w^age  (Section  27), 
numbered  80,  38  of  which  were  made  by  men  and  42  by  women. 

Of  the  38  made  by  men,  25  were  granted,  5 were  refused,  and  8 were  withdrawn 
or  struck  out. 

Of  the  42  made  by  women,  13  were  made  under  Awards  and  29  under  the 
Regulations,  Part  ix,  Section  81  (1), embodying  the  Board  of  Trade  determination  of  the 
living  wage  for  adult  women  in  the  Metropolitan  area,  viz.,  £1  10s.  per  week.  In 
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the  first  group,  7 applications  were  granted,  1 was  refused,  and  5 were  withdrawn  or 
struck  out ; in  the  second  group,  26  applications  were  granted  and  3 were  withdrawn  oi 
struck  out. 

The  otal  number  of  permits  in  force  at  the  end  of  November  stand  at  oL, 
and  comprised  461  granted  under  awards  and  71  under  the  regulations,  Part  ix, 
Section,  81  (L). 

Departmental  Advisings. 

Clerks  in  country  butchers’  shops — Shop  Assistants . 

Professional  and  Shopworkers : Shop  and  Office  Assistants,  Country.  Awaid  of 
22nd  March,  1918. 

It  is  the  Departmental  view  that  a clerk  in  a retail  butcher’s  shop  in  the  country 
is  not  an  office  assistant  under  the  Country  Shop  Assistants  and  Office  Assistants  Award. 
(124146-19). 

Club  Employees  —Deductions  for  Meals. 

Domestic  and  Personal  Service : Club  Employees  (Cumberland).  Award  of  20th 
December,  1918  ; variation  of  14th  November,  1919. 

The  Award  provides  (Clause  7)  that  a deduction  may  be  made  each  week  from  the 
prescribed  wages  for  board.  Clause  4 contemplates  employment  on  every  day  in  the 
week,  with  time  off  as  provided  in  Clause  5.  As  the  award  applies  over  a seven  day 
week  and  there  is  no  qualification  of  the  “ week  ” referred  to  in  Clause  7,  it  is  the 
Departmental  view  that  the  deduction  to  be  made  is  in  respect  of  a calendar  week,  and 
that  an  employee  is  entitled  to  attend  at  the  club,  and  to  receive  his  meals  during  his 
time  off  (125433-19). 

Government  Railways — Permanent  Way  Branch — Gangers. — Allowance  for  working  atony 

from  home  station — Holidays. 

Public  Utility  Services.  Government  Railways — Permanent  Way  and  Signalling 
Branches.  Award  of  6th  July,  1917  ; variations  of  28th  September,  1917,  and 
17th  May,  1918. 

The  award  provides  (Part  HI,  Clause  3)  that  all  fettling  and  extra  gangers  shall 
be  allowed,  subject  to  the  regulations  existing  at  the  date  of  the  award,  six  good  conduct 
holidays  every  year.  The  holidays  of  railway  employees  are,  however,  regulated  by  the 
Government  Railways  Acts,  which  provide  that  every  officer  shall  be  entitled  to  one 
week’s  leave  on  full  pay  in  respect  of  each  twelve  months  of  actual  service.  In  view  of 
that  statutory  provision  it  is  doubtful  whether  a claim  could  be  made — under  the  award 
or  otherwise — for  a proportionate  number  of  days  leave  for  less  than  twelve  months 
service. 

The  award,  as  amended,  further  provides  (Part  III,  Clause  4)  a payment  of  Is.  6d. 
per  night  to  married  men  working  away  from  their  home  station  if  van  or  tent  is 
provided.  An  employee  is  to  be  paid  in  respect  of  every  night  he  is  away  from  home, 
but  he  is  deemed  to  have  spent  the  night  at  home  if  he  is  18  hours  at  home.  It  is  the 
Departmental  view  that  an  employee  who,  travelling  on  a home  pass,  reaches  his  home 
before  12  midnight  on  Saturday  and  leaves  again  after  12  midnight  on  Sunday  is  not 
entitled  to  any  allowance  for  the  two  nights  mentioned.  (124738-19). 

Industrial  Investigation. 

During  the  month  72  complaints  from  persons  outside  the  Department,  regarding 
alleged  breaches  of  the  Industrial  Arbitration  Act,  Parts  I-VIII,  or  of  awards  or 
regulations  thereunder,  were  received  for  investigation.  Departmental  Inspectors  made 
reports  upon  154  investigations,  including  65  general  inspections  made  on  Departmental 
initiative, 
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Of  114  reports  investigated  in  the  month  37  disclosed  no  breach.  In  respect  of 
the  remainder,  letters  of  warning  were  sent  to  65  employers. 

Prosecutions  were  instituted  against  two  emyloyers  on  7 charges  for  breaches  of 
the  Act  and  of  awards.  Convictions  on  all  the  charges  resulted  in  fines  amounting  in 
the  aggregate  to  <£4  5s.,  in  addition  to  costs,  £3  15s. 

Arrears  of  wages  amounting  to  £505  Is.  7d.  were  paid  by  49  employers  to  96 
employees  as  the  outcome  of  Departmental  investigations. 

The  New  South  Wales  Board  of  Trade. 

During  November  the  Board  continued  the  Public  Inquiry  into  the  increase  or 
decrease  in  the  average  cost  of  living  with  a view  to  declaring  a Jiving  wage  for  adult 
females  in  the  Metropolitan  Area.  Sittings  were  held  on  the  1/th,  19th,  -21th,  25th, 
26th,  and  28th  November. 

Private  Employment  Agencies. 

During  November  eight  licenses  issued  under  the  Regulations  made  on  2nd  August, 
1918,  under  Part  X of  the  Industrial  Arbitration  Act,  expired  by  effluxion  of  time,  viz., 
12  months  : 1 license  was  renewed  and  5 new  licenses  were  g canted  during  the  month, 
and  at  30th  November  there  were  66  licenses  in  force,  viz.,  41  in  Sydney,  10  in  the  subu  be, 
and  15  in  country  districts. 

The  renewed  license  which,  by  reason  of  delay  on  the  part  of  the  applicant  in 
providing  necessary  information,  was  not  finally  approved  till  lltli  November,  was  dated 
as  at  24th  October,  the  earlier  license  expiring  on  23rd  October. 

License:  Granted. 

The  following  statement  shows  in  detail  the  new  and  the  renewed  licenses  granted 
during  November : — __  


Date 

Applicant. 

Trade  Name. 

Address. 

License  No. 
Granted.  1 

Sydney. 


101D. 
29  Sept. 


29  Oct. 


New  Licenses. 

1919. 

Grecnwell,  Mrs.  Mar- 
garet Wilson. 

The  New  South  Wales  Licensed 
Victuallers,  Clubs,  Farmers. 
Agricultural  and  General  Em- 

Second 

Floor,  173  Pitt-strcct  ... 

7 Nov.  . 

1 

McGee,  Mrs.  Jean  ... 

ployment  Agency. 

Brabant  & Co 

No.  1 Room,  First  Floor,  63 
Elizabcth-stroet. 

29  „ ... 

G7 


71 


Country. 


30  Sopt. 

4 Oct. 
14  „ 


New  Licenses. 


Mitchell,  Mrs.  Maria  T.j  Mis.  M.  T.  Mitchell 
Schofield,  Mrs.  Hanna  ! Hanna  Schofield  ... 
Bussell,  Mis;  Ann  Eliza  Eckford’s  Registry 
1 Servants. 


[ Manning-street,  Taree 

149  George-street,  Bathurst 

Office  for  First  Floor,  67  Bourke-street, 
) West  Maitland. 


7 

7 

26 


„ ...  68 
„ ...  69 
„ ...  70 


Renewal. 

8 Sept.  | Robinson,  Mrs.  Emma|  Emma  Charlotte  Robinson  ...j  Baylis-street,  Wagga 


24  Oct.  ...]  58 
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Broa^hs  of  the  Aet  and  Regulations. 

Following  upon  a complaint  that  a licensed  agent  had  charged  more  than  the 
prescribed  fee  in  respect  of  an  engagement  made — which  had  proved  unsatisfactory,  had 
not  issued  a receipt  for  the  money  paid,  and  had  not  fulfilled  a promise  to  the  applicant 
to  secure  her,  without  further  cost,  a more  suitable  engagement— a Departmental 
inspection  was  made,  which  disclosed  that  the  agent  did  not  give  a receipt  for  the 
amount  of  the  fee  collected,  and  did  not  record  the  transaction  in  a register  as  required 
by  the  Industrial  Arbitration  Act. 

The  licensee,  Mrs.  Helen  K.  Frith,  trading  as  Mrs  Frith,  late  Frith’s  Employ- 
ment and  General  Agency  at  60  Castlereagh-street,  had,  in  Febru  iry  last,  been  prosecuted 
on  three  similar  counts,  and  was  convicted  of  charging  fees  greater  than  prescribed  in 
Regulation  19,  and  of  failing  to  issue  a receipt  .as  prescribed  by  Regulation  20. 

As  a result  of  the  investigation  made  in  October  last  Mrs.  Frith  was  prosecuted 
upon  charges  of  taking  a fee  from  an  applicant  for  employment  without  giving  a reepif  t 
therefor,  and  of  failing  to  keep,  as  prescribe!,  a register  containing  the  particulars 
required  by  section  96  (a)  of  the  Act. 

The  cases  were  heard  at  the  Central  Police  Court  (W.  Burton  Smith,  S.M.)  on 
5th  November.  In  respect  of  the  failure  to  give  a receipt — which  failure  the 
defendant  admitted  in  cross  examination,  as  she  contended  she  had  accepted  no  fee  -the 
evidence  of  the  Departmental  Inspector  was  not  supported  by  evidence  on  the  part  of 
the  person  who  paid  the  fees.  In  respect  of  the  charge  of  failing  to  keep  a register  the 
defendant  produced  a register  which  apparently  was  written  up  subsequent  to  the 
Departmental  inspection.  Giving  the  defendant  the  benefit  of  the  doubt  the  Magistrate 
dismissed  the  cases. 

State  Labour  Exchanges. 


The  aggregate  operations  of  the  different  Exchanges  during  November  are  shown 
in  the  following  table  : — 


Excharge. 

Persons. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Male. 

j Female. 

1 Total. 

| 

Male. 

Female. 

Total, 

Mai?. 

Female, 

Total. 

Sydney  

1,049 

301 

2,010 

992 

709 

1,701 

099 

405 

1,104 

Balmain  ... 

30 

1 

31 

10 

2 

18 

14 

14 

Broken  Hill 

Goulhurn  ... 

25 

35 

70 

10 

75 

85 

10 

6 

16 

Lismore  ... 

41 

2 

43 

23 

9 

32 

24 

4 

28 

Newcastle 

312 

3 

315 

348 

12 

300 

206 

3 

269 

Orange 

81 

11 

92 

14 

20 

40 

11 

12 

23 

Tam  worth 

15 

1 

1G 

10 

3 

13 

i 

7 

Wagga 

115 

4 

119 

142 

9 

151 

175 

5 

180 

Wollongong 

22 

22 

14 

1 

15 

6 

0 

Total 

i 

2,300 

418 

2,7  IS 

1.509 

84G 

2,415 

1,212 

435 

1,647 

Nc.  e,\ 
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The  following  statement  shows  the  aggregate  operations  of  the  Exchanges  classified 
by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The  figures  in 


italics  i elate  to  women  and  girls  : — 


Industry. 


Building  Trades — 

Bricklayers  and  Tuck-| 
pointers  ... 

Builders’  Labourers 
Carpenters  and  Joiners 
Painters 
Plasterers  ... 


Slaters 

Stonemasons 

Total... 


Domes!  ie  and  Person 
Service — 

Club  & Boarding  House 
Employees. 

Domestic  Helpers 

Hairdressers 
Hospital  Attendants, 
Nurses,  &c. 

Hotel  Employees 
Laundry  Employees  ... 
Restaurant  Employees 


Total... 


Em 


;inc  Driving — 
riginc  Drivers,  &c. 


ir  m ing,  General — 
abourers,  rail  and 
construction,  &c. 
rrveyors’  Labourers 

Total... 


Persons. 

Registered  for  | 
Employment. 

Squght  by  Em- 
ployers. 

o* 

U 

c 3 
1/1 

1 

- 

6 

26 

6 

. 40 

50 

47 

J 55 

155 

76 

25 

29 

28 

• 3 

5 

4 

J 10 

12 

11 

J ”'l 

”’l 

,.  140 

278 



f 101 

51 

44 

1 50 

150 

49 

j 136 

84 

65 

l 211 

385 

263 

1 9 

1 

1 

f 14 

38 

30 

1 

118 

45 

1 

O) 

... 

J 14 

7 

8 

\ 82 

! 124 

60 

f 274 

181 

148 

H 350 

779 

4.17 

28 

7 

5 ; 

ad 

...  659 

324 

319 

... 

2 

2 

..J  659 

1 

| 326 

321 

Pei  sons. 


Industry. 


Manufacturing — 

Brick,  Cement,  Pottery — 
Brickmakers 


Clothing,  Textiles,  &c. — 
Boots  and  Shoes,  make 
and  repairers.  ... 
Dressmakers 


Dental  & Optical  Mechanics, 
&c. — 


Food  and  Drink,  &c. — ■ 
Aerated  Waters  ... 
Bakers 
Butchers  ... 

Jam  Manufacturers 

Total 


Furniture  and  Woodwork- 
ing— 

Cabinetmakers 

Coopers  

Saw-millers,  &c.  ... 
Shipwrights 

Total 


Iron  Trades,  Metals,  M 
chines,  Implements,  &c.- 
Boilermakers 
Coppersmiths 
Coachmakers 
Electricians 

Engineers,  Fitters,  Tu 
tiers,  &c. 

Ironworkers’  Assistants 
Moulders  ... 

Tinsmiths,  &c. 

Total... 


Registered  for 
Employment. 

Sought  by  Em- 
ployers. 

Sent  to  Employ- 
ment. 

j 

1 

1 

j 

3 

6 

3 

"'s 

"V 

. 

... 

1 

1 

. 25 

2 

. 11 

1 

1 

29 

50 

... 

36 

2 

4 

. 29 

50 

3 

3 

1 

J 

9 

2 

2 

5 

57 

4 

..  18 

62 

7 

i* 

..  30 

58 

36 

2 

1 

2 

2 

!!  o 

r- 

... 

..  107 

91 

31 

..  66 

34 

33 

..  13 

101 

14 

1 

1 

J 227 

289 

116 

77745— F 


I 
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Industry. 


Persons. 


o o 

'bJD  2 
<1>  y 


Oh  & 


Industry, 


Leather,  Hides,  &c. — 

Saddle  & Harness  makers 

1 

Printing  and  Paper  Makers — 
Compositors 

1 

1 

1 

Other  Manufacturing 

22 

16 

1 

9 

1 

f 

312 

356 

130 

Total,  Manufacturing  < 

48 

62 

13 

Mining,  Mineral  Treatment, 

Quarrying,  &c. — 

Miners,  &c.,  Coal 

5 

4 

3 

,,  Metalliferous 

18 

1 

Quarrying 

2 

5 

4 

Total.. 

25 

9 

8 

Miscellaneous — 

Caretakers,  Cleaners,'! 

73 

10 

10 

Lift  Attendants,  &c.  / 

6 

5 

5 

Other  ...  

3 

6 

2 

l 

Total | 

76 

16 

12 

6 

5 

5 

Professional  and  Shop 

Workers — 

Clerks  . . ...  | 

116 

11 

11 

5 

Commercial  Travellers  .. 

16 

Governesses 

. 5 

Shop  Assistants,  &c.  | 

45 

6 

1 

4 

Total | 

177 

14 

17 

12 

| 

Public  Utility  Services- 
Government  Railways 
Tramways— 

Loco,  and  Stores  ... 
Permanent  Way  ... 
Traffic 

Total 


Other  Governmental — 
Water  Supply  and  £ 
age  Employees  ... 
Prisons— -Warders  ... 

Other — Gardeners  ... 

Total  Public  Utilities  ... 


Rural  Workers- 
Farm,  Dairy, 


Total.. . 


Transport  (Land)  — 
Carters  and  Drivers 
Motor  Drivers 
Storeman  and  Packers 
Others 

Total 


Transport  (Sea) — 
Marine  Engineers... 
Seamen 


Total... 

Total,  A 
tries 


Persons. 

3 

^ | 

<o  | 

Persons  Sought 
by  Employers.  ] 

Sent  to  Employ- 
ment. 

l 

7 

10 

J ”‘l 

1 

33 

10 

• 34 

7 

21 

8 

9 

:.l  "n 

3 

3 

••  45  | 

1 

i 18 

33 

\ j 353 

316 

328 

3.  23 

11 

1 

11 

..  376 

| 327 

339 

..  56 

15 

14 

..  30 

1 

4 

...  47 

3 

2 

J ... 

3 

3 

..  133 

22 

23 

1 

48 

”io 

'o 

rs  6 

2 

3 

55 

12 

9 

/ 2,300 

1,569 

1,212 

t 418 

\ 

846 

435 

j 2,718 

2,415 

1,647 
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STATE-AIDED  IMMIGRATION. 

During  November  thirty-six  nominations  for  assisted  passages  were  lodged  with 
.the  Department  in  respect  of  eighty-eight  persons.  Of  the  aggregate  passage  money 
payable  in  connection  with  the  nominations,  viz.,  £1,891  16s.,  amounts  aggregating 
£[  109  3s.,  were  deposited  with  the  Department,  leaving  a balance  of  £782  13s.  to 
be  paid  either  by  the  nominator  under  the  deferred  payment  system,  or  by  the  nominees 

prior  to  embarkation.  , , . i 

The  following  statement  shows  the  number  of  assisted  immigrants  who  arrived 

and  the  classification  of  the  nominees  accepted  in  each  month  since  the  beginning  of 

the  year  1919  : — 


1 

Nominees. 

Aggregate  Passage  Money. 

L 

1919. 

GQ 

W rrj  js 

a £ & 

> ‘g 

S3 

.°  ' 
Is 

.S  Oh 
£ 8 

Total. 

* Adults. 

Children. 

(Under 

12  years  of  age.) 

Total 

Payable. 

Amount 

Deposited. 

M g 

o a 

Male.  | 

Female. 

Male.  } 

Female. 

J an. 

37 

13 

19 

2 

12 

3 

2 

£ 

367 

s. 

0 

d. 

0 

£j  s. 
277  0 

d. 

0 

Feb. 

25 

15 

25 

7 

13 

2 

3 

495 

10 

0 

309  10 

0 

Mur. 

14 

29 

8 

16 

3 

2 

556 

10 

0 

342  0 

0 

April 

• • . 

12 

7 

24 

8 

8 

6 

2 

451 

0 

0 

262  10 

0 

May 

9 

2 

7 

... 

... 

216 

0 

0 

202  0 

0 

June 

10 

18 

8 

8 

1 

1 

367 

0 

0 

240  10 

0 

July 

28 

36 

68 

20 

32 

8 

8 

1,267 

0 

0 

941  6 

8 

Aug. 

72 

45 

33 

16 

8 

1,346 

0 

0 

970  0 

0 

Sept. 

30 

19 

69 

16 

41 

9 

3 

1,508 

8 

0 

1,048  10 

0 

Oct. 

45 

8 

22 

7 

8 

900 

0 

0 

576  8 

0 

Nov. 

36 

88 

22 

46 

9 

11 

1,891 

16 

0 

1,109  3 

0 

Total 

62 

220 

466 

116 

238 

64 

48 

9,366 

4 

0 

6,278  17 

8 

Persons  over  12  years  of  age,  according  to  Shipping  Companies’  regulations. 

Numerous  inquiries  were  made  during  the  month  by  prospective  settlers  for 
information  as  to  conditions  of  settlement  in  the  State.  , 

The  requisitioning  of  shipping  accommodation  by  the  Commonwealth  Government 
for  the  transport  of  Australian  troops  from  abroad  continues  to  account  for  the 

“ Serial  Government’s  decision  to  provide  free  passages  from 

England  to  Australia  for  men  and  women  discharged  from  the  British  Army  or  Navy, 
and  their  dependants,  who  are  acceptable  to  the  Government  of  the  State  and  are 
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assured  of  employment  upon  arrival,  nominations  have  been  made  to  the  Department 
by  persons  resident  in  the  State  who  are  prepared  to  guarantee  employment.  The 
arrangement  extends  to  the  widows  of  ex-service  men  and  their  dependants  if  they  are 
entitled  to  draw  a pension  from  Imperial  funds  under  the  terms  of  the  Pension  Warrant. 
The  term  “dependant”  includes  wives  and  legitimate  sons  and  step-sons  under  sixteen 
years  of  age,  and  legitimate  daughters  and  step-daughters  under  eighteen  years  of  age. 

The  following  statement  shows  the  nominations  made  on  this  plan,  viz.  : — 

1919.  Nominations.  Nominees. 

October  ...  ...  62  144 

November  ...  ...  136  307 


Total 


198 


451 


SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  of  Competency. 

During  November,  upon  the  recommendation  of  the  Chief  Inspector  of  Scaffolding 
and  Lifts  made  after  examination  of  the  applicants,  the  Government  Architect  in  the 
Department  of  Public  Works  granted  four  certificates  as  crane  drivers,  viz.,  one  second- 
class  for  electric  derrick  cranes,  and  three  third:class  for  builder’s  electric  hoists.  In 
addition,  a third-class  certificate  was  endorsed  to  permit  the  holder  to  have  charge  of  a 
builder’s  steam  hoist,  and  reissued. 

The  Chief  Inspector  of  Scaffolding  and  Lifts  during  the  month  granted  upon 
examination  thirty-three  certificates  of  competency  as  lift  attendants,  viz.,  twenty-four 
for  electric,  six  for  hydraulic,  and  three  for  electric  and  hydraulic  lifts.  In  addition 
five  renewal  certificates  were  issued  in  respect  of  two  electric,  and  three  electric  and 
hydraulic  certificates,  in  place  of  certificates  declared  to  have  been  lost,  or  of  certificates 
authorising  control  of  one  type  of  lift  only. 

Crane,  Hoist  and  Sheerleg  Inspection. 

During  the  month  twenty -four  notifications  were  given  to  the  Chief  Inspector  of 
Scaffolding  and  Lifts  of  intention  to  erect  cranes  and  hoists,  viz.,  seven  to  be  erected 
in  permanent  positions,  and  seventeen  to  be  erected  temporarily  for  constructional 
purposes. 

Sixty-tliree  inspections  were  made  of  forty-seven  cranes  and  hoists  m the  Metro- 
politan District,  and  directions  calculated  to  secure  safe  working  conditions  were  issued 
pursuant  to  Section  15  of  the  Act,  in  respect  of  eight  permanent  appliances  and  ten 
temporary  appliances.  No  cranes  and  hoists  were  inspected  in  the  Newcastle  District. 
Twenty-two  stress  diagrams,  calculation  sheets  and  drawings  were  prepared  in  the 
Department.  No  accidents  in  connection  with  the  use  of  cranes  or  hoists  were  recorded 
during  the  month. 

A typical  instance  of  a crane  under  offer  for  sale  at  an  assigned  lifting  capacity 
in  excess  of  its  safe  rating  was  revealed  recently  when  the  prospective  purchaser  of  a 
second  hand  3-ton  electric  crane  sought  Departmental  advice  as  to  whether  the  crane,  as 
rated,  was  in  conformity  with  requirements.  An  inspection  of  the  crane  was  made  by  a 
Departmental  officer;  the  necessary  particulars  and  dimensions  of  the  various  parts  of 
the  crane  were  taken  as  the  basis  of  an  investigation  as  to  its  strength.,  and  the  compu- 
tations made  showed  that  the  safe  maximum  load,  under  existing  conditions,  was  about 
one  ton  and  a half,  but  a safe  rating  of  3 tons  could  be  ensured  by  the  provision  of  new 
glandirons  and  backstays  of  correct  dimensions.  The  purchaser  remodelled  the  crane  so 
as  to  ensure  a reasonable  factor  of  safety  throughout  the  structure  under  full  load 
conditions,  and  the  crane  after  being  erected  was  subjected  to  a 25  per  cent,  overload 
test.  Apart  from  minor  alterations  which  have  yet  to  he  effected,  the  crane  has  been 
found  satisfactory. 
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An  electric  derrick  crane  required  to  lift  loads  of  5 tons  was  subjected  to  a 25  per 
cent,  overload  test,  previous  to  its  erection  on  a 40-foot  gantry  from  which  it  is  to  be  used  for 
lifting  and  moving  costly  machinery.  Under  the  test  the  hoist  barrel  shaft  bent 
to  such  an  extent  that  the  clutch  wheel-teeth  were  almost  completely  disengaged,  and  one 
tco'vh  of  the  wheel  broke.  Had  the  wheel-teeth  become  disengaged,  the  jib,  with  the 
load  suspended  from  it,  would  have  fallen.  The  test  conclusively  proved  the  weakness 
of  the  ^earing.  Directions  to  provide  a shaft  of  the  necessary  strength,  and  to  effect 
alterations  to  other  parts  found  by  computation  to  be  weak,  were  served  accordingly  on 

the  owners.  - , . . « i 

Inspection  of  an  electric  crane  used  on  a large  building  m courseof  erection  in  Sydney 

disclosed  that  the  too  angles  of  the  steel  jib  were  so  badly  bent  through  the  jib  being 
wound  up  too  high  that  the  officer  making  the  inspection  deemed  it  necessary  to  is  me 
directions  requiring  the  owners  of  the  crane  to  cease  using  it  until  such  tune  as  the  .jib 
had  been  repaired,  otherwise  there  would  be  grave  danger  of  the  jib  collapsing  under 
load.  The  crushed  jib  angles  were  restraightened  and  s'rengtbened  by  vertical  places 
and  angles  bolted  back  to  back  with  the  original  angles. 

Lift  Inspection. 

During  the  month  ten  applications  for  permits  to  erect  new  lifts  and  two  applica- 
tions for  the  erection  of  conveyors  were  dealt  with  by  the  Department. 

In  the  Metropolitan  urea  295  inspections  and  tests  were  made  of  194  lilts,  and  m 

the  Newcastle  district  five  inspections  of  five  lifts.  _ 

It  was  deemed  necessary  in  order  to  ensure  conformity  with  the  regulations  and 
to  prevent  accident,  pursuant  to  Section  15  of  the  Act,  to  issue  written  chrecuons  m 
respect  of  thirty-eight  lifts.  In  several  instances  it  was  necessary  also  to  prohibit  the 
use  of  lifts  until  essential  work  had  been  performed  which  wouid  ensuic  the  lifts  being 

reasonably  safe.  „ . . , 

One  accident  which  occurred  to  a workman  engaged  m effecting  repairs  to  a lift 
was  reported  during  the  month.  It  seems  that  prior  to  the  accident  the  workman,  an 
electrical  fitter,  who  had  been  employed  on  lift  work  for  many  years  was  standing  on 
the  transom  above  the  ground  floor  enclosure  gate  when  ne  lost  his  hold  and  tell  to  the 

around,  injuring  his  bead.  . 

° The  Department  requires  that  all  lifts  having  a car  speed  of  22 o feet  per  minute 
and  over  shall  be  provided  with  substantial  car  and  counter-weight  buffers  at  the  bottom 
of  the  well  It  is  obvious  that  the  sudden  stoppage  of  a lift  which  has  been  travelling 
even  at  moderate  speed  would  cause  not  only  damage  to  the  lift  but  more  or  less  serious 
shock  or  injury  to  the  passengers.  The  object  of  providing  buffers  is  to  ensure  that  the 
lift  and  the  passengers  will  not  be  subjected  to  injurious  shock  in  the  c\ent  of  an  o wa- 
rm,. At  high  speeds  the  problem  is  serious,  as  the  energy  to  be  absorbed  by  an  impact 
increases  in  proportion  to  the  square  of  the  velocity,  that  is  to  say  if  the  speed  of  the  i 
is  doubled,  the  impact  would  be  increased  fourfold;  if  tripled,  the  impact  would  be  nine 
times  as  great.  In  practice  it  has  been  found  that  buffers  designed  on  the  same  pt  incip.e 
as  is  employed  in  the  recoil  apparatus  of.  certain  guns,  that  is  by  the  displacement  of  a 
liquid  from  a cylinder  by  a plunger  through  a suitable  orifice,  gives  the  most  satisfactory 
results.  This  has  been  demonstrated  by  test,  and  also  m actual  use.  In  one  instance  a 
lift  travelling  at  some  300  feet  per  minute  with  fourteen  passengers  overran  the  bottom 
floor  and  landed  at  full  speed  on  the  buffer.  The  passengers  apparently  suffered  no 
inconvenience  ; the  mirrors  in  the  car  and  the  electric  light  and  fittings  were  not  affected. 
Had  the  ear  struck  solid  ground  at  the  speed  of  travel  the  passengers  would  have  been 

more  or  less  seriously  affected  and  the  mirrors  and  fittings  m the  ear  would have ibeeh 

broken.  Up  to  speeds  of  300  feet  per  minute,  spring  butlers  are  permitted.  In  the 
design  of  these  buffers  for  tlie  lift  car  allowance  must  be  made  not  only  for  the  dead 
weight  of  the  car  when  fully  loaded,  but,  in  addition,  the  springs  must  have  sufficient 
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resistance  and  travel  to  absorb  the  momentum  of  the  car  and  load.  The  conditions  are 
modified  in  the  case  of  vee-wheel  or  friction  driven  lifts,  and  particularly  where  the 
buffers  have  a relatively  long  travel.  It  has  been  found,  however,  in  respect  of  a number 
of  sketches  submitted  to  the  Department  that  springs  arc  altogether  too  weak  to  meet 
the  loads  which  would  be  imposed  by  the  car  coming  on  to  the  buffers  at  full  speed  ; in 
one  instance  it  has  been  found  that  the  springs  as  designed  would  barely  take  the  dead 
weight.  The  fact  that  these  buffers  have  to  absorb  a considerable  amount  of  energy  in 
a comparatively  small  distance  does  not  appear  always  to  be  fully  appreciated,  but  given 
the  necessary  data  and  a proper  understanding  of  the  duties  that  the  buffers  have  to 
perform  springs  may  be  designed  to  meet  particular  conditions. 

Scaffolding  Inspection. 

During  the  month  134  notices  were  received  of  intention  to  erect  scaffolding  in  the 
Metropolitan  District.  No  notices  were  received  in  respect  of  the  Newcastle  district. 
In  the  Metropolitan  district  592  inspections  were  made  of  scaffolding  and  similar  gear. 
In  addition  to  verbal  instructions  given  in  cases  where  the  alterations  or  additions 
required  were  such  that  the  work  could  be  put  in  hand  before  the  inspector  left  the  job 
it  was  deemed  necessary  in  sixteen  instances  to  issue  written  directions  in  order  to 
cnsuie  conformity  with  the  regulations  and  to  prevent  accidents. 

Two  accidents  were  reported  and  investigated  during  the  month.  One  occurred 
to  a shipwright  working  on  a staging  erected  at  the  gunwale  of  a ship  in  course  of 
construction.  As  the  shipwright  stepped  from  plank  to  plank,  apparently  one  plank 
slipped  on  the  supporting  bearing  and  dropped  about  nine  inches ; the  workman  over- 
balanced and  fell  backwards  oft'  the  stage  to  the  ground  below,  a distance  of  about  40  feet, 
injuring  his  leg.  In  the  other  case,  a workman,  while  placing  a rolled  steel  joist  in 
position,  had  his  hand  so  severely  crushed  that  three  fingers  and  part  of  the  hand  had 
to  be  amputated.  It  seems  that  he  had  raised  one  end  of  the  joist  with  a bar,  but  on 
placing  his  left  hand  under  the  joist  to  remove  some  packing  on  which  it  had  rested,  the  bar 
slipped  and  the  joist  fell  on  his  hand.  • 

WORKMEN’S  COMPENSATION  ACT,  1916. 

Departmental  Advisings. 

Rise  in  Wages— Effect  on  Compensation  Rate  in  Partial  Incapacity. 

The  arbitrator,  in  fixing  the  amount  of  the  weekly  payment  in  case  of  partial 
incapacity,  may  have  regard  to  the  fact  that,  since  the  accident,  there  has  been  a general 
rise  in  wages.  In  a special  case  decided  by  the  Scottish  Court  of  Session  (Woodilec 
Coal  and  Coke  Company  Limited  v.  McNeill  (1917,  W.C.  and  I.R.,  129),  the  respondent, 
who  was  a miner,  was  disabled  by  nystagmus  on  the  25th  March,  1914,  and  his  earnings 
were  £2  weekly.  On  7th  June,  1916,  he  was  able  to  earn  at  surface  labouring  £1  7s. 
fid.  a week,  and  but  for  the  disablement  would  probably  have  been  working  as  a 
miner  at  the  face,  receiving  the  general  rise  to  10s.  per  shift,  or  considerably  more  than 
£2  15s.  per  week. 

The  employer  contended  that  the  compensation  should  be  reduced  to  6s.  3d.,  being 
50  per  cent,  of  the  difference  between  £2  and  £1  7s.  6d.,  while  the  workman  claimed 
15s.  a week.  The  Sheriff  substitute  fixed  the  rate  at  15s.  a week,  and  at  the  req  jest  of 
the  employer  stated  a case  for  appeal,  the  question  of  law  being,  inler  alia , “ Is  the 
general  rise  in  miners’  wages  a factor  which  an  arbitrator  is  entitled  to  consider  in 
assessing  compensation  payable  to  respondent  in  respect  of  partial  incapacity?”  The 
Court  answered  in  the  affirmative.  In  the  course  of  delivering  judgment  Lord  Hunter 
stated  : — 

In  determining  the  amount  of  compensation  that  ought  to  be  paid  to  workmen 
in  respect  of  partial  incapacity,  a discretion  is  given  to  the  arbitrator  under  the 
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Workmen’s  Compensation  Act,  1906;  but  he  has  to  exercise  that  discretion  within 
certain  limitations.  These  limitations  take  the  form  of  maximum  amounts  beyond 
which  he  cannot  go,  He  cannot,  for  instance,  give  a partially  incapacitated  workman 
more  than  50  per  cent,  of  what  he  was  earning  at  the  time  of  the  accident,  nor  can 
he  give  him  a larger  sum  than  £1  per  week.  Then,  in  considering  the  amount 
which  is  to  be  given  under  section  3 of  the  First  Schedule,  he  is  further 
limited  by  this  that  he  cannot  give  more  than  the  difference  between  the 
amount  of  the  workman’s  average  weekly  earnings  before  the  accident  and  the 
average  weekly  amount  which  he  is  earning,  or  is  able  to  earn,  in  some  suitable 
employment  or  business  after  the  accident.  Subject  to  that,  however,  he  is  entitled 
to  take  the  circumstances  into  consideration.  That  appears  very  clearly  by  the 
introduction  of  the  new  words  at  the  end  of  the  section,  which  are  that  the 
amount  “ shall  bear  such  relation  to  the  amount  of  that  difference  as  under  the 
circumstances  of  the  case  may  appear  proper.” 

These  words  were  made  the  subject  of  specific  consideration  in  the  English  Court, 
and  the  judges  there  were  quite  clearly  of  opinion  that  the  rise  and  fall  in  wages 
was  one  of  the  circumstances  that  the  arbitrator  might  take  into  account.  In  the 
case  of  Bevan  v.  Energlyn  Colliery  Company  (1912,  W.C.  Rep.,  126  at  P.),  129,  tl  e 
Master  of  the  Rolls  said  : “If  wages  are  going  up,  that  is  a provision  which  may 
tend  very  much  to  the  benefit  of  the  workman  ; if  wages  are  going  down,  it 
may  be  for  the  benefit  of  the  employer  ; but,  whichever  way  it  happens,  I think 
it  is  not  competent  to  the  learned  County  Court  J udge  to  say  f I have  nothing  to 
do  with  that.’  ” 

Proceedings  for  the  Recovery  of  Compensation. 

Awards  of  Arbitrators. 

Martin  Dunn  and  Darling  Island  Stevedoring  & Lighterage  Co.  Ltd. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Cohen,  18th  November,  1919. 

Mr.  Harper,  instructed  by  Messrs.  Windeyer,  Fawl,  Williams,  and  Osborne,  for 
the  workman. 

Mr.  Ingham,  instructed  by  Messrs.  Baxter  Bruce  and  Ebsworth,  for  the  employer. 

Aivard  made  for  the  Payment  of  Compensation  during  Total  Incapacity  and  varying 

degrees  of  Partial  Incapacity . 

The  facts  are  fully  set  out  in  the  judgment. 

Cohen,  J.  : This  is  an  arbitration  under  the  Workmen’s  Compensation  Act, 
1916,  to  decide  the  amount  and  duration  of  the  compensation  payable  by  the  respondent 
company  to  the  applicant  in  respect  of  an  injury  sustained  by  him  on  the  25th 
September,  1918,  by  an  accident  arising  out  of  and  in  the  course  of  his  employment. 

The  applicant  at  the  time  of  this  accident  was  employed  as  a wharf-labourer  by 
the  respondent  company,  and  whilst  loading  a steamer  some  lead  from  a truck  fell  upon 
his  foot.  He  received  injuries  to  his  toes  whereby  portions  of  the  big  toe  and  second 
toe  had  to  be  amputated.  The  respondent  company  paid  him  compensation  under  the 
said  Act  from  the  date  of  the  accident  to  26th  February,  1919,  at  the  rate  of  £1  10s. 
per  week,  and  on  the  latter  date  they  ceased  paying  such  compensation  as,  they  allege, 
the  applicant  was  then  able  to  resume  his  usual  work.  On  17th  April,  1919,  an 
agreement  was  made  between  the  applicant  and  the  respondent  company,  and  signed 
by  the  applicant,  for  the  payment  by  the  company  to  the  applicant  of  a further  sum 
of  £55,  in  redemption  of  the  said  weekly  payments  and  in  full  settlement  of  all 
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On  behalf  of  the  applicant  Dr.  Donovan  was  called.  He  examined  the 
r .ml  on  5th  March  1919,  at  which  time  he  found  suppuration  of  the  bi0  tie, 
S he  attStfd Tolhe  ackdent,  and  considered  that  at  least  four  weeks  would 

elapse  before  he  could  take  up  his  work  again.  ....... 

P The  applicant’s  evident®  was  that  he  was  notable  to  work  at  all  until  -6  th 
T w when  hetried  fish-hawking ; but  as  his  foot  gave  him  so  much  pain  lie  could  only 
J nvk  three  half  days  in  the  week,  and  that  his  average  earnings  were  about  a week, 
nn  2nd  October  he  took  work  as  a coal-carter  at  the  rate  of  £3  11s.  6d.  per  week. 
tt11  ~ i * «rl  tVinf  hp  was  verv  tired  of  an  evening,  and  had  to  retire  about  b p.m.,  in 
^^^ol^he’^ld.be  unable  'to  work  the  following  day  At  the 

tiraekcd  fof  ita  asCa  ‘ ^Lrfdabourcr"  and'hld  Applied  toTliem  for  details  of 

-Sr  7 

WaS  ftoat  hh  “ elrnfZgs  were  less  than  A per  wLk.  He  also  st  .ted  that  if  he 

prove  that  hm^a^e  e^  ag a whavf.laboaier  he could  average  over  £o . per  week. 

were  able  t ^ ^ ^ ^ week  from  the  date  of  the  accident  to  26th  June, 

1919’a?he^p— ’ 3:obZTtUU“y  entitled  to  £1  10,  per  week,  having 

^"“'section^Ts)  Tct,  1916,  "ays'  “ If  any  question 

• „ in  any  proceeding  under  this  Act  as  to  the  liability  to  pay  compensation  under 
eCs  Act  toefudingany  question  as  to  whether  the -person  injured  is  a workman  to 
, Ac  aPpliesh  or  as  to  the  amount  or  duration  of  compensation  under  tins  Ac  , 

toe  ' uePuon,  if  nZt  settled  by  agreement,  sWl  subject  to  the  provisions  of  .Schedule  1, 

to  Set^l:rp“oZto< the  ^ican^  could  have 

me  to  the  ePurt  and  have  had  the  amount  of  compensation  fixed.  Although  from  the 
come  to  the  Court  evi(]ence  there  is  some  doubt  that  he  accepted  the  basis  of  £1 

corrcspondenc  <-  , .-i  opfu  TTpErnarv  he  subsequently  entered  into  the 

<6  B"“TZnft^ltoipinio7n3tlmt  he  is  not  at  present  capable  of  properly  resuming  work 

aS  a therefore 'award  him  £1  10,  per  week  from  26th  February  to  2Ct,m^ne  a.jd 

cl  Dcr  week  from  26th  June  to  the  2nd  October,  and  from  that  date  8s.  6d.  per  week, 
until  the  same  shall  be  ended,  diminished,  increased  or  redeemed. 

Applicant  to  have  costs  on  second  scale. 
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A war  Is  of  Arbitrator. 

Elizabeth  Gilberd , on  behalf  of  herself  and  all  other  dependants  of  Henry  Gilberd,  deceased 
(admitted  to  proceed  as  a poor  person  ”),  and  Enoch  Atkin. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Cohen,  11th  December,  1919. 

Mr.  McTague,  instructed  by  Mr.  Chandler  for  applicant. 

Mr.  Markell,  instructed  by  Messrs.  Minter,  Simpson  & Co.,  for  respondent. 

Industrial  Disease — Lead- poisoning — Award  jor  Applicant. 

The  facts  appear  in  the  judgment  below. 

Judgment. 

Cohen,  J.  : — This  is  an  arbitration  to  decide  as  to  the  liability  of  the  respondent 
Enoch  Atkin,  to  pay  compensation  under  the  Workmen’s  Compensation  Act,  1916,  to 
the  dependants  of  Henry  Gilberd  in  respect  of  the  injury  caused  to  them  by  the  death  of 
the  said  Henry  Gilberd,  such  death  having  been  caused  by  lead  poisoning,  a disease 
coming  under  section  1 2 of  the  said  Act. 

It  was  admitted  that  the  earnings  of  the  deceased,  for  three  years  prior  to  his 
death  while  in  the  employ  of  the  respondent,  were  £428. 

The  respondent  opposed  the  application  on  several  grounds,  but  at  the  hearing 
relied  on  the  following  : — • 

(1)  That  the  disease  mentioned  in  the  applicant’s  particulars  was  not  due  to  the 
nature  of  the  employment  in  which  the  deceased  workman  was  employed  by  the 
respondent. 

(2)  That  at  the  date  the  disease  was  contracted  the  Workmen’s  Compensation 
Act,  1916,  was  not  in  force. 

The  deceased  workman  was  in  the  employ  of  the  respondent,  who  carried  on 
the  business  of  a painter,  for  about  twenty-five  years  immediately  preceding  his 
death,  except  for  some  short  intervals  of  sickness  and  slackness  of  work.  Jn 
fact  the  respondent  admitted  that  he  worked  for  at  least  forty-seven  weeks 
out  of  the  fifty-two.  He  was  foreman,  and  it  was  his  duty,  inter  alia , to  mix 

up  the  paints.  In  1915  he  was  ill  for  a couple  of  months,  and  was  bleeding  at 
the  lungs,  caused  through  retching,  but  there  is  no  evidence  to  show  what  was 
then  the  cause  of  that  illness.  In  January,  1917,  he  went  into  the  Prince  Alfred 
Hospital,  and  was  away  from  work  for  about  three  months.  He  became  ill 
again  in  March  or  April,  1918,  and  was  away  from  work  for  about  six  weeks.  Di. 
Fitzgerald  attended  him  in  January,  1917,  and  in  April,  1918;  and  he  formed  the 
opinion  that  he  was  suffering  from  lead-poisoning.  When  he  first  saw  him  he  had  a 
typical  attack  of  painters’  colic  with  vomiting  and  abdominal  pains.  He  then  thought 
that  deceased  had  been  probably  affected  for  some  years  with  this  disease  of  lead- 
poisoning which  had  already  affected  his  heart  and  kidneys.  January,  1917,  was  the 
first  time  that  his  wife  knew  he  was  suffering  from  this  disease.  On  April  1 1th,  1919, 
the  deceased  workman  ceased  work  as  a result  of  this  disease,  and  went  to  the  hospital. 
He  returned  to  his  home  about  a week  later  but  was  not  able  to  again  resume  work,  and 
died  on  May  10th,  1919.  The  evidence  of  the  doctors  is  conclusive  on  the  fact  that  lead- 
poisoning was  the  cause  of  his  death. 

This  application  is  under  section  12  of  the  Act,  and  the  workman  died  from  a 
disease  mentioned  in  Schedule  III.  The  date  of  disablement  is  in  this  case  the  date  ot 
death— section  12,  sub.  4 (b).  Under  sub-section  2,  if  the  workman  at  or  immediately 
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ment  m which  the  d^ed lJ°^man  Pd  Unless  the  disease  was  contracted  withm 

treatise  on  the  ,WorkT 

ment,  but  I have  searci  devotes  a few  pages  to  the  corresponding  section 

Compensation  Act,  iyuo,  m wi  Tf  l0  m0  that  liar  that  been  the 

in  that  Act,  for  any  support  for  that  "mV ; I » to  me  that  > ^ 

intention  it  would  have  been  expressed  in  so  many  words.  the  case  ^ ^ very 

d-ff  P°*tto  this  ^Therethe^kman  had  worked  for  another  employer  ior  several  years 
different  to  this.  Lhe  lead-Doisoning,  but  had  not  worked  for  him  withm 

as  a lead-wor  er^  disablement.  ' He  worked  for  the  respondents  only  nine  days  m a lead 
twelve  mont  months  and  the  lead-poisoning  was  not  contracted  during  his 

employment  with  the  respondents,  thich  tlie°  deceased  Vas 

respondent's  S“^lSXd  some  Iniluence  on  the 

disease.  . 

„„  tttsa 

have  been  prolonged  if  he  had  not  remained  in  the  employment. 

I find  that  the  twelve  months  before  his  death,  during  which  he  was  in  the  employ 
of  the  respondent,  aggravated  the  disease,  and  accelerated  his  death. 

disease  contiacte  1 2f9)  raised  this  question.  A workman,  suffer- 

Record,  Ltd.  46  S.L.R.,  Service  a few  days  before  the  Act  of  1900 

ing  from  lead-poisoning  had  lef  “^^‘Xd  from  the  effects' of  lead-poisoning.  He 
came  into  force.  He  s disablement.  It  was  held  that  the  dependents  were  not 

had  not  obtained  a the  death.  In  that  case  the  relation  of  employer 

titled  to  compensation  in  respect  or  tne  ue*ui. 

and  employee  had  ceased  before  the  Act  came  into  operation. 

„ VT  a .1  w.,les  Act  was  assented  to  on  13th  December,  1916,  but  did  not 
lhe  New  . ou  i jj,  ,yl7  In  this  case  there  is  no  doul.t  the  disease  was 
come  into  operation  until  lst  reiation  of -employer  and  employee  existed  from 

rhafiTafe  unta  just  prior  to  the  death,  and,  as  I before  stated,  the  disease  was  thereby 
aggravated,  and  death  accelerated  by  such  employment. 

Under  all  the  circumstances  I award  the  dependants  £428. 
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Enoch  Edwin  Sutcliffe  and  Railway  (Commissioners  for  Neiv  South  Wales. 

In  the  Newcastle  District  Court,  before  Judge  Hamilton,  2nd  December,  1919. 

Mr.  Braye  for  applicant. 

Mr.  D.  S.  Edwards,  instructed  by  the  Solicitor  for  Railways,  for  respondents. 

Time  for  taking  proceedings — Claim  outside  Prescribed  Period. 

The  workman  stated  that  on  5th  December,  1917,  lie  was  employed  as  a black- 
smith’s striker  by  the  Railway  Commissioners,  and  while  holding  a bar  under  a steam 
hammer  a tool  flew  out  and  struck  him.  It  was  a dangerous  tool.  He  had  a compound 
fracture  of  the  left  leg,  and  the  left  knee  was  dislocated.  The  foreman,  the  blacksmith, 
a boy  and  other  workmen  were  present.  He  was  in  hospital  from  6th  December,  1917, 
until  the  end  of  June  or  July,  1918,  and  received  full  pay  for  six  months.  After  that 
he  saw  Dr.  Taylor  (the  Railway  Commissioners’  Medical  Officer)  three  times,  who,  in 
August,  1918,  said  the  workman  was  fit  to  resume  duty,  though  still  on  crutches.  The 
Chief  Mechanical  Engineer  had  told  him  lie  could  not  resume  work,  but  would  be  retired 
from  the  Service,  and  put  on  superannuation.  Although  he  applied  for  work  he  was  not 
given  any.  The  Railway  Commissioners  considered  they  had  done  enough  in  giving  him 
six  months’  pay,  and  putting  him  on  superannuation. 

Mr.  Braye  contended  that  if  applicant  were  excused  for  not  making  his  claim 
within  six  months  from  the  occurrence  of  the  accident,  any  subsequent  delay  was 
immaterial.  Presling  v.  Poplar  Flax-milling  Co.  Lid.  (17  N.Z.  G.L.R.,  377.) 

Mr.  Edwards : But  in  that  case  proceedings  were  taken  as  soon  as  the  dispute 
was  known  ! 

Mr.  Braye  admitted  that  the  first  claim  was  made  in  his  letter  of  28th  July,  1919, 
but  the  point  was  not  taken  by  the  Solicitor  for  Railways  in  his  letters  of  the  12th  and 
20th  August,  1919. 

Hamilton,  J. : I find  no  reasonable  cause  for  there  being  no  claim  made  within 
six  months.  I intimate  award  for  respondent,  but  without  costs. 

John  Robert  Herdman  and  Australian  Glass  Manufacturing  Co .,  Ltd. 

In  the  Metropolitan  District  Court  before  Judge  Cohen,  19th  November,  1919. 

Mr.  Fuller,  instructed  by  Mr.  W.  J.  P.  Fitzgerald,  for  the  applicant. 

Mr.  Sheridan,  instructed  by  Messrs.  John  Williamson  and  Sons,  for  the  respondent 

Company. 

Unreasonable  refusal  to  allow  recording  of  agreement  Costs. 

Aicard  in  favour  of  workman. 

On  7th  December,  1918,  the  applicant,  a carpenter  in  respondent’s  employ,  was 
working  upon  a ladder  which  was  bumped  by  a trolley,  as  a result  of  which  he  was 
thrown  to  the  ground  and  sustained  fracture  of  both  bones  of  the  right  leg  below  the 
knee  The  knee  could  not  be  bent  and  the  leg  was  an  inch  and  a half  shorter  than 
normal.  The  applicant  alleged  that  his  general  health  was  wrecked  from  the  nine 
months’  suffering  and  enforced  idleness.  A small  bone  in  the  right  leg  was  also  broken 
and  a rupture  aggravated  by  the  accident.  The  total  incapacity  caused,  it  was 
estimated,  would  continue  for  many  months.  He  had  received  £82  in  weekly  payments 
at  the  rate  of  £2  per  week.  When  approached  by  the  workman  with  a view  to  having 
a memorandum  of  the  employer’s  liability  recorded,  the  employer  refused  and  the 
workman  had  therefore  to  undertake  these  proceedings  to  protect  his  rights  under  the 
Act. 
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arbitration  to  decide  whether  John  Robert  Herd  man,  a 


rioiTKN  J : This  is  an  aiuLuctuwu  ^ T.  . • 

Commn’v^ wrote Lying  that  the  receipts  in  future  would  have  to  be  signed  by  the 

was  paid.  9th  the  workman  sought  to  have  recorded  an  agreement  to  the 

effect  that  weekly  payments  of  £i  were  to  commence  as  from  the  date  of  th?  accident, 
and  to  continue  during  total  or  partial  incapacity,  until  same  should  be  ended,  e 
‘or  redeemed.  To  this  a reply  was  filed  by  the  Company  that  noau icli 
been  entered  into,  that  it  was  still  paying  the  maximum  amoun. 

the  registration  of  the  agreement.  That  was  not  proceeded  with  NmeRays  latrn,  o 
the  18th  July  the  workman  wanted  another  agreement  recorded,  to  the  effect  tl  ap 

i^3!£*!U.  Aof  ..  . poor  person,  «d  . Coop.l  ond  MM. 


assigned  to  him. 


Onthem26th  August,  1919,  his  solicitor  wrote  to  the  solicitor  for  the  Company, 
statin-  that  under  an  Order  dated  the  16th  August,  1919,  he  was  allowed  to  proceed  on 
behalf  of  John  Robert  Herdman  under  the  “Poor  Persons  Legal  eme  les  c, 
that  Counsel  had  been  assigned  to  him. 

His  solicitor  wrote 

“ Before  commencing  proceedings,  however,  I have  been  advised  by  t.ie 
Counsel,  who  has  been  assigned  in  the  same  matter  to  write  and  ask  you 

“1.  Whether  your  Company  disputes  liability  1 

« 2 Whether  your  Company  proposes  to  continue  the  present  payment  of 
weekly  during  Mr.  Herdman’s  total  incapacity  for  work  f 

“3.  Whether  your  Company  has  now  any  objection  to  the  agreement  alleged 
by  Mr.  Herdman  to  have  been  made  between  it  and  him  on  the  Ln 
December,  1918,  being  recorded  in  the  District  Court  1 
“I  am  instructed  that  Mr.  Herdman  is  still  unable  to  follow 
occupation,  and  is  still  totally  incapacitated  for  work,  and  that  this  is 
continue  for  an  indefinite  time. 

“ I will  be  glad  of  a reply  at  your  early  convenience.5’ 

To  that  letter  the  following  reply  was  received  : ■ 

“Referring  to  our  letter  of  the  29th  ultimo,  and  in  reply  t°  yours  of  the 
26th  ultimo,  we  beg  to  inform  you  that  the  Company  makes  no  denial  of  hability 
for  the  accident  nor  of  its  obligation  under  the  Act,  and  further  that  our  clien. 
will  comply  with  the  provisions  of  the  Workmen’s  Compensation  Act,  but  absolutely 


lis  usual 
liable  to 
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object  to  any  alleged  agreement  being  recorded  as  no  agreement  was  come  to,  and 
there  is  no  necessity  f op  an  agreement  being  recorded  while  the  provisions  of  the 
Act  are  being  complied  with.” 

It  will  be  seen  that  while  the  respondent  Company  answers  the  first  and  the 
third  question  directly  it  makes  a very  evasive  reply  to  the  second  question,  “ Whether 
your  Compiny  proposes  to  continue  the  present  payment  of  £2  weekly  during  Mr. 
Herdman’s  total  incapacity  for  work.” 

I think  those  facts  clearly  distinguish  this  case  from  that  of  Payne  v.  Fortescuc , 
1912,  3 K.B.  p.  346,  which  was  relied  upon  by  Counsel  for  the  respondent  Company. 
As  I said  at  the  hearing,  I cannot  at  all  understand  the  action  of  the  Company,  first  of 
all  refusing  to  allow  the  agreement  to  be  recorded  and  afterwards  in  putting  the 
workman  to  the  expense  (which  he  would  have  had  to  incur  had  he  not  been  subsequently 
allowed  to  proceed  as  a poor  person)  in  bringing  the  present  arbitration  proceedings.  It 
appears  to  me  that  its  action  is  unreasonable. 

I make  an  award  in  favour  of  the  applicant  for  £2  per  week  until  same  be  ended, 
diminished  or  redeemed.  I certify  that  the  respondent  Company  in  opposing  these 
proceedings  acted  unreasonably,  and  I give  costs  on  the  highest  scale. 

Annie  Catherine  Potter  and  Australian  Glass  Manufacturiny  Co.,  Ltd. 

In  the  Metropolitan  District  Court,  before  Judge  Cohen,  18th  November,  1919. 

Mr.  Perry,  instructed  by  Mr.  J.  B.Moffatt,  for  applicant. 

Mr.  Marked,  instructed  by  Messrs.  John  Williamson  and  Sons,  for  respondent 
Company. 

Independent  Contractor. — Award  in  favour  of  Respondent. 

The  facts  are  given  in  the  Judgment. 

Cohen,  J.  : This  is  an  arbitration  to  decide  (1)  as  to  the  liability  of  the 
respondent  Company  to  pay  compensation  under  the  Workmen’s  Compensation  Act, 
1916,  to  the  dependants  of  John  Thomas  Potter  in  respect  of  the  injury  caused  to  them 
by  his  death  ; and  (2)  as  to  the  amount  of  compensation  payable  by  the  said  respondent 
Company  to  the  said  dependants. 

The-  respondent  Company  denied  its  liability  to  pay  compensation,  and  at  the 
^ hearing  relied  on  the  following  ground,  viz.  : That  the  deceased  was  not  a “ workman” 

I to  whom  the  Act  applies. 

The  deceased  was  an  employee  of  the  Municipal  Council  of  Sydney,  but  in  his 
« spare  time,  especially  on  Saturday  afternoons  and  Sundays,  used  to  clip  horses,  and  thus 
add  to  his  weekly  earnings.  The  deceased  arranged  with  Mr.  Avery,  the  foreman  of 
t he  respondent  Company,  to  clip  the  horses  of  the  Company  on  their  premises  for  4s.  6d. 
crch,  draught  horses,  trace  high,  and  6s.  each  for  ponies,  all  over.  No  directions 
were  given  to  him  as  to  when  he  should  start,  nor  was  there  any  agreement  as  to  the 
time,  or  days,  when  the  clipping  should  be  done.  Avery  had  no  communication  with 
deceased  from  the  time  the  agreement  was  made  until  after  the  injury  which  caused  his 
death.  Deceased  supplied  the  necessary  implements,  and  engaged  his  own  labour, 
without  any  additional  expense  to  the  respondent  Company.  A man,  one  of  the 
d livers,  was  always  on  duty  at  the  Company’s  works  looking  after  the  horses,  and  when 
the  deceased  was  working  there  the  driver  on  duty  pointed  out  to  him  the  horses  to  be 
clipped.  Whilst  clipping  a horse  on  Sunday,  20th  April,  the  deceased  was  kicked  by  the 
horse,  and  the  injury  thus  received  resulted  in  his  death. 

The  burden  lies  on  the  applicant  of  proving  that  the  nature  of  the  deceased’s 
employment  was  such  as  to  bring  the  case  under  the  Workmen’s  Compensation  Act.  The 
words  of  the  Act  defining  a workman  are  very  wide,  but  the  Court  has  to  draw  a distinction 
between  a person  “ under  a contract  of  service”  and  an  independent  contractor.  The 
distinction  is  well  expressed  by  Lord  Ilalsbury  as  follows  ; — u To  distinguish  between 
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an  independent  contractor  and  a servant,  the  test  is  whether  or  not  the  employer  retains 
the  power,  not  only  by  directing  what  work  is  to  be  done,  but  also  of  controlling 
work.  If  a person  can  be  overlooked  and  directed  in  regard  to  the  manner  of  doing 
work,  such  person  is  not  a contractor,  and  it  makes  no  difference  that  his  wor  is  piece 
work  (20  Halsbury,  p.  67).  But  the  mere  fact  that  the  employer  superintends  the 
work,  to  the  end  that  he  may  direct  what  work  is  to  be  done,  does  not  constitute  such 
control  as  to  make  the  relation  that  of  master  and  servant,  rather  than  employer  anrl 

contractor.”  (Ibid,.,  p.  67,  Note  b).  . . , 

The  deceased  could  start  when  he  liked,  and  knock  off  when  he  liked  , , in  fact  he 
could  carry  out  the  work  as  he  chose.  Ill  the  case  of  Hayden  v.  ic  ( > ' 

150  Crt.  of  Sess.)  two  labourers  agreed  with  a quarry-master  to  remove  surface  earth  at 
so  much  per  cubic  yard,  the  quarry-master  supplying  plant  and  tools.  They  employed 


so  mucn  per  cudic  yarn,  tx1e4ud.1xjr-ma.ouoj.  T , T .•  « nwv 

other  men  to  assist  them.  Held,  not  workmen  but  contractors..  The  Lord  Justice-C  e , 


1ST;  Hlcilli  .LiulUj  HUU  YY  V/A  xviJ-IAaIA  w # 1 • I 

at  p 152  says:  “ There  was  no  arrangement  for  the  work  being  done  in  any  particular 
way  or  at  any  particular  time,  and  the  deceased  could,  and  did,  carry  on  the  work  as  he 
and  his  partner  chose.  The  quarry-master  could  not  have  dismissed  him  as  a 
servant,  and  the  deceased  could  not  have  given  up  the  work  by  notice  to  _ iea'J 
service.  If  any  question  or  dispute  arose  it  could  only  be  dealt  with  as  a question  ot 
breach  of  contract  to  do  the  work,  and  not  as  a breach  of  contract  of  service, 
have  not  been  able  to  procure  a copy  of  this  report,  and  have  taken  the  extract 
quoted  from  Chartres'  Judicial  Interpretations  of  Workmen's  Compensation  Law,  p.  b- 
I am  of  opinion  that  in  this  case  the  deceased  was  a contractor  and  not 
workman. 

Award  in  favour  of  the  respondent  Company. 


Inquiries  under  Rule  45  as  to  the  adequacy  of  compensation. 

Railway  Commissioners  for  N.S.W.,  and  Frederick  Hathaway. 

In  the  Metropolitan  District  Court,  before  Judge  Cohen,  21st  and  24th  November,  1919.  j 
Mr.  Hickey  for  the  workman. 

Mr.  Barton,  instructed  by  the  Solicitor  for  Railways,  for  the  employer. 


Agreement  not  recorded. 

The  workman,  65  years  of  age,  while  employed  as  a labourer,  sustained  fracture  1 
of  the  right  leg  and  abrasions  while  dismantling  a gram  elevator.  Alter  a period  ot  I 
total  incapacity  for  work  he  had  recovered  partial  capacity,  though  he  still  suffered  H 
partial  loss  of  power  in  the  leg,  and  in  view  of  that  circumstance  and  of  his  age,  it  I 
could  not  be  said  that  he  would  be  able  again  to  take  up  the  class  o wor  e was  , 

employed  on  when  injured.  He  had  received  as  payments,  allowances  am  ene  s 

from  the  employers  in  respect  of  the  injury,  the  total  sum  of  £77  17s.  Id  and  agreed  1 
to  accept  the  sum  of  £250  in  full  satisfaction  of  all  claims  arising  under  the  Act.  ! 
The  Registrar,  deeming  the  latter  amount  insufficient,  referred  the  question  of  recording  , 
the  memorandum  of  agreement  submitted  to  the  Judge  for  consideration.  : 

Mr.  Barton:  In  this  matter  the  workman  was  injured  on  the  2btli  February, 
1919,  and  on  the  12th  September,  1919,  an  agreement  was  come  to  between  him  and 
the  Railway  Commissioners  to  accept  £250  in  full  settlement,  in  addition  to  £77  17s.  Id. 
already  received.  This  agreement  came  before  the  Registrar  to  be  recorded  and  he 
reported  that  in  his  opinion  the  amount  was  inadequate,  and  referred  it  to  the  Couit.| 
It  came  before  Judge  Scholes  on  the  21th  October  last.  We  found  that  Hathoway  was 
then  represented  by  Mr.  Moffat,  and  had  changed  his  mind  and  no  longer  wanted  the 
agreement  carried  out.  I immediately  told  His  Honor  that  we  had  no  desire  to  press  , 
it”  against  him,  and  the  matter  was  struck  out.  Since  then  he  has  reconsidered  the 
matter  and  now  wishes  to  have  it  recorded.  There  has  been  some  correspondence,  and 
the  Coim  lissioners  say  they  are  quite  prepared  to  honor  the  agreement  they  came  to 
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before.  We  are  not  going  to  press  the  matter  on  the  Court.  I take  it  it  will  be 
rather  a matter  for  the  workman  to  satisfy  your  Honor  it  is  in  his  interest.  lhe 
Commissioners  are  only  trustees  of  the  public  money,  and  they  do  not  wish  to^  press 
the  matter  on  the  Court,  but  take  the  attitude  that,  they  are  quite  ready  and  willing  to 
carry  out  the  agreement.  I may  say  at  once  that  a lump  sum  agreement  has  this 
attraction  for  the  employer,  that  it  gets  rid  of  the  matter  in  one  act. 

We  admit  that  the  workman  is  totally  incapacitated.  His  average  wages  are 
incorrectly  stated  in  the  application  to  the  Registrar  as  £2  11s.  6d.  On  going  into  the 
matter  we  found,  in  accordance  with  the  Act,  that  his  average  earnings  were  £3  3s.  fid., 
which  is  more  than  the  amount  stated  there,  and  half  of  that  would  be  £\  11s.  9(1.—  the 
weekly  payment  to  which  he  is  entitled. 

We  paid  him  altogether  £77  17s.  Id.,  under  the  Government  Railways  (Amend- 
ment) Act,  1916,  which  is  something  in  excess  of  the  £1  11s.  9d.  per  wee* — that  is,  more 
than  50  per  cent,  of  his  average  weekly  earnings.  That  has  nothing  to  do  wiih  this  Act, 
it  is  under  a section  of  the  Railway  Act  He  has  been  paid  something  more  than  he 
would  be  entitled  to  under  this  Act.  There  is  no  question  as  to  our  liability  to  pay.  He 
is  65  years  of  age. 

His  Honor  : The  present  value  of  the  maximum  amount  of  compensation  he  is 
entitled  to  is  £115,  calculated  on  a weekly  payment  of  £1  7s.  6d.,  according  to  KnibbT 
Tables,  and  you  are  offering  £250. 

Mr.  Barton:  That  is  the  present  value  to  a man  of  that  age  getting  £1  7s.  Cxi. 
per  week,  that  is  if  there  was  no  agreement  for  redemption  he  is  to  get  that  to  the  end  of 
his  life. 

His  Honor:  He  might  get  £750. 

Mr.  Barton  : There  comes  a period  where,  in  any  event,  he  would  be  incapaci- 
tated by  his  age.  If  he  lives  he  goes  up  to  £750.  £80  a year  is  what  he  would 

receive  by  weekly  payments. 

His  Honor  : If  he  lived  for  eight  years  he  would  get  it.  . . . , 

Mr.  Barton  : That  would  be  on  the  assumption  he  had  not  met  with  this  accident. 
He  only  gets  the  weekly  payments  during  incapacity  as  the  result  of  the  accident. 

His  Honor  : 1 am  not  going  to  anticipate  what  may  happen  later  on.  You  can 
always  come  to  the  Court  and  get  a variation.  Assuming  lie  lives  eight  years  from  now 
he  would  get  £750.  You  want  to  redeem  it  and  you  are  offering  £250.  He  is  entitled 
to  £415  on  the  £1  7s.  6d.  basis.  I have  to  consider  the  interests  of  the  workman,  and 
be'cause  he  is  willing  to  take  less  than  he  is  entitled  to  it  is  no  reason  why  the  Court 

should  agree  to  it.  . - 

The  workman  stated  that  he  was  a labourer  and  was  permanently  incapacitated 
from  work.  He  was  aware  that  if  he  lived  eight  years  longer  he  would  get  £750,  but 
was  getting  old  and  might  pass  away  and  not  get  the  benefit  of  it.  He  proposed  to  start 
a greengrocery  and  fruit  business  if  he  could  get  the  £250  and  thus  secure  the  value  o, 
it.  He  had  had  experience  in  that  line  and  used  to  go  to  the  markets  on  and  off  and  buy- 

stuff  for  his  son.  . 

His  Honor  : My  present  view  is  that  I do  not  consider  the  amount  ottered  u> 
sufficient,  considering  the  man’s  condition.  I will  reserve  my  decision  in  the  matter. 

On  resuming  on  the  24th  November  the  following  judgment  was  delivered  . 

Judgment. 

Cohen,  J.  : (i  I expressed  an  opinion  when  this  matter  came  before  me  last  week 
that  the  amount  offered  for  compensation  was  not  sufficient.  I reserved  my  judgment 
because  Mr.  Barton  explained  that  the  average  wages  were  incorrectly  stated  m the, 
application  to  the  Registrar ; and  should  have  been  £3  2s.  6d.  instead  of  £_Hls.hc. 
That  would  entitle  the  workman  to  £1  11s.  9d.  per  week  instead  of  £1  5s.  9d.  I je 
policy  of  the  Act  is  no  doubt  for  weekly  payments.  There  is  certainly  a provision  W >ne 
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Act  for  redemption  (nead  par.  17  of  Schedule  I).  Even  if  that  application  were  made  the 
amount  offered  would  not  be  sufficient ; but  that  provision  does  not  affect  any  agree- 
ment made  between  the  parties  for  the  redemption.  But  if  an  agreement  is  made  it  has 
to  come  to  the  Court  to  be  recorded,  and  the  Court  must  see  that  it  is  a reasonable  amount 
considering  the  weekly  payments  The  amount  offered  by  the  Railway  Commissioners 
is  £250.  According  to  Knibbs’  Life  Tables  the  amount  for  redemption,  at  £1  11s.  9d. 
per  week,  the  proper  amount  to  be  paid  to  the  workman,  would  be  £440.  It  has  been 
suggested  by  the  learned  Counsel  for  the  Commissioners  that  this  man  is  65  years  of  age 
and  in  a few  years’  time  he  would  be  probably  incapacitated  for  work,  not  on  account  of 
the  accident,  but  on  account  of  his  age.  I cannot  take  notice  of  that.  If  a workman  is 
kept  in  employment  up  to  the  age  of  65  and  he  meets  with  an  accident  he  is  entitled  to 
the  same  consideration  as  a younger  man.  Taking  all  those  circumstances  into  consideia 
tion  1 do  not  think  the  amount  is  sufficient  and  I must  refuse  to  record  the  agreement. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 

PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 


Applications  Affecting  or  Terminating  in  Awards. 


1 

Date.  j 

| 

Locality. 

Applicant 

Application  for. 

1 

now  dealt  with,  | 

Official 

Record 

3-11-19  1- 
11-11-19 

j>  Sydney.. 

Professional  Officers’  Association 
of  New  South  AVales. 

Award  for  professional  officers 

Part  heard  ... 

...18/328 

3-11-19 

11-11-19 

17-11-19 

27- 11-19 

28- 11-19 

} r " 

Metropolitan  Board  of  Water 
Supply  and  Sewerage  Era 
ployees’  Association. 

Award  re  Water  Supply  and 
Sewerage  Employees  (Metro- 
politan) Board. 

19/163 

3- 11-19 

4- 11-19 

} ” - 

The  Federated  Enginedrivers 
and  Firemen’s  Association  of 
Australasia  (Coast  District),  i 

Award  re  Government  Railways 
and  Tramways  (Engine-drivers) 

Awa/d  made 

1V224 

” 

Government  Tramways  Elec- 
trical Branch  Workers’  Asso- 
ciation. 

” ” 

Dismissed  

19/218 

3-11-19 

Australian  Workers’  Union 

Award  re  Smelting,  &c.  (Elec- 
trolytic R.  and  S.  Co.) 

19/313 

„ - 

Poulterers  Employers’  Union  ... 

Award  re  Poulterers  (Cumber- 
land). 

Award  re  Starch  and  Condiment 
Makers,  &c.  (State). 

Award  made 

19/335 

» 

„ ... 

Federated  Millers  and  Mill  Em- 
ployees’ Association. 

„ 

19/340 

” 

„ ... 

Pastrycooks  Employees,  Ac., 
U nion . 

Northumberland  Master  Bakers' 
Association. 

Mildred  If  Jones,  of  Wyong  . . . 

Variation  of  Pastrycooks  (State) 
Award. 

Variation  of  Brcadcarters 

( North  umber  land)  Award. 

Struck  out  

Award  varied 
Struck  out  ... 

19/356 

19/304 

19/332 

4-11-19 

New  South  Wales  Dredge  Em- 
ployees’ Union. 

Variation  of  Ferries  (Sydney 
Harbour  Trust)  Award. 

Award  varied 

19/284 

20-11-19 

> „ ... 

Kempsey  Electric  Light  and 
Power  Company. 

Exemptions  (2)  from  Elec- 
tricians, Ac.  (State)  Award. 

Exemptions  grant;  d 

/ 19/263 
\ 19/340 

4-11-19 

|'  „ ... 

Fed  -rated  Storm  m and  Packers 
Union  of  Australia,  New 
South  Wales  Branch. 

Variations  of  Storemen  and 
Packers  Awards  (nine). 

Awards  var  if  d 

19/3*17 

.. 

1 Australasian  Society  of  En- 
1 gineers. 

Award  for  Brass  Finishers 
(State)- 

Stood  over  generally. 

19/351 

5-11  19 

” •• 

' Australian  Workers’  Union  .. 

i Valuation  of  Labourers,  Rail- 
ways and  Road  Construction 
(Stale  ) Award. 

19/359 

5-11-19 

New  South  Wales  Branch  oi 
Australian  Plumbers  and  Gas- 
fitters’  Employees’  Union.  - 

Variation  of  Plumbers  and  Gas- 
litters  (State)  Award. 

19/358 
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Applications  Affecting  or  Terminating  in  Awards — continued. 


Date.  Locality. 


0-11-19 


1)  -1 1—19 
7-11-19 


10-11-19 


1-11-19 


12- 11-19 

13- 11-19 

14- 11-19 
18-11-19 
20-11-19 
25-11-19 


17-11-19 


24-11-19 

17-11-19 


19-11-19 


Sydney 


Applicant. 


Application  for. 


Government  Tramways  Electri- 
cal Branch  Workers'  Associa 
tion. 

Baking  Trade  Employees’ 
Federation.. 

Marine  Motor  Drivers  and 
Coxwains’  Union. 

Bacchus  Marsh  Concentrated 
Milk  Co. 

New  South  Wales  Government 
Railways  Locomotive  Engine- 
men’s  Union. 

Government  Railways  Per 
manent  Way  Association. 

Bedstead  Makers  Employees’ 
Union. 

Printing  Industry  Employees’ 
Union. 


-Schweppes  Mineral  Water  Em 
ployees’  Union. 

Federated  Pastrycooks;  &c 
Employees’  Union. 

Federated  Cold  Storage  and 
Meat  Preserving  Employees’ 
Union;  Australian  Workers’ 
U nion ; Federated  Millers  and 
Mill  Employees’  Association 
(heard  together). 


Licensed  Billposters’  Employees’ 
Association. 

Trolley,  Draymen,  and  Carters’ 
Union  of  Sydney  and  Suburbs. 

Cardboard  and  Paper  Box  Em 
plovees’  Association. 

Printing  Industry  Employees’ 
Union. 

Letterpress  Printers’  Machinists 
Industrial  Union  of  Employees 
of  New  South  Wales. 

Factory  Employees’  Union  of 
Australia. 


Plate,  Sheet,  and  Ornamental 
Glass  Workers’  Union. 
Brickmakers  and  Clayworkcrs’ 
Union  of  New  South  Wales. 


Broom- makers’  Union  of  New 
South  Wales. 

Tin  Canister  Makers  Employees’ 
Union. 

Federated  Furnishing  Tradi 
Society  of  Australasia,  New 
South  Wales  Branch,  Sydney, 
No.  1. 


ways  (Electrical  Branch) 
Award. 

Award  for  Bakers  and  Bread- 
carters  (South  Coast). 

Variation  of  Marine  Motor 
Drivers,  Ac.  (State)  Award. 

Exemption  from  Marine  Motor 
Drivers,  Ac.  (State)  Award. 

Variation  of  Government  Rail- 
ways and  Tramways  (Engine- 
drivers,  Ac.)  Award. 

Variation  of  Government  Rail- 
ways (Permanent  Way)  Award. 

Variation  of  Metallic  Bedstead 
Makers,  &c.  (Cumberland) 
Award. 

Variation  of  Compositors,  Males 
(Cumberland  and  Newcastle) 
— .Compositors  and  Readers — 
Award. 

Variation  of  Compositors,  Males 
(Cumberland  and  Newcastle) 
— Stereotypers  and  Electro- 
typers—Award. 

Variation  of  Aerated  Waters 
(State)  Award. 

Variation  of  Biscuit  and  Cake- 
makers  (State)  Award. 

Variations  of  Bacon  and  Buttei 
Factories  (Country)  Award: 
Metalliferous  Mines,  Ac., 
General  (State)  Award:  Flou1 
millers  (State)  Award) ; hear- 
ing on  reference  to  Full  Court 
as  to  the  application  to  coun- 
try districts  of  the  Living 
Wage  as  declared  by  the 
Board  of  Trade  for  the  Metro- 
politan area. 

Award  for  Billposters  (Cumber- 
land). 

Award  for  Carters,  Ac.  (Country) 

Variation  of  Cardboard  Box 
Makers  (State)  Award. 

Award  for  Compositors,  Ac., 
Males  (Cumberland  and  New- 
castle). 

Variation  of  Letterpress  Ma- 
chinists, &c.  (Cumberland  and 
Newcastle)  Award. 

Award  for  Soap  and  Candle 
Makers  (State). 

Variation  of  Paper  Milling  (State 
Award) . 

Variation  of  Laundry  Em- 
ployees (Cumberland  and 
Northumberland)  Award. 

Variation  of  Glass  Workers 
(State)  Award. 

Variation  of  Brickmakers,  Ac 
(Cumberland  and  Country — 
Pipe  and  Terra  Cotta  Makers — 
Award. 

Variation  of  Brickmakers,  Ac 
(Cumberland  and  Country) — 
Pottery,  Ac.,  Makers — Award 

Variation  of  Broom -makers’ 
(State)  Award. 

Variation  of  Tinsmiths,  Ac. 
(State)  Award. 

Variation  of  Wire  Mattress 
Makers  (State)  Award. 


Variation  of  Furniture  Cover 
Makers,  Ac.  (Metropolitan  andl 
Newcastle)  Award. 


How  dealt  with. 

official 

1 Record 

Award  varied 

19/345 

Award  refused 

19/203 

Award  varied 

19/342 

Exemption  granted 

19/361 

Award  varied 

19/357 

99 

19/360 

» 

19/344 

19/295 

19/296 

.a 

19/363 

„ 

19/287 

Decision  that  Metro- 
politan living  wage 
applies  to  the 

country,  unless 

T 19/280 
y 19/264 
J 19/1(5 

special 

stances 


c.rcurn- 

shown. 


Award  made... 


Award  varied 

Adjourned  ... 
Award  varied 


19/301 

19/293 

19/297 

19/348 

19/372 

19/305 

19/378 

19/377 

19/374 

19/380 

19/387 

19/3C0 

19/273 

19/384 

19/385 
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Applications  Affecting  or  Terminating  in  Awards— con  tinned. 


Date.  Locality. 


19- 11- 

20- U- 


27-11 
21-  11 


Sydney  .. 


} 


21-11 -io 


25-11-19 


26  11-19 


27-11 
27  11 


Applicant. 


Apilication  for. 


Meat  Packing  and  Tin  Canning 
Employees’  Union. 

Federated  Cold  Storage  and 
Meat  Preserving  Employees’ 
Union. 


Association  of  Employees  (Me- 
chanical Branch)  of  New  South 
Wales  Government  Railways 
and  another. 


W.  Boden,  of  Maclean  ... 

Australian  Workers’  Union 

United  Labourers’  Protective 
Association. 

Wire-netting  Workers  of  New 
South  Wales. 

Saddlery  and  Leather  Workers’ 
Employees’  Federation. 


Federated  Furnishing  Trades 
Society  of  Australasia,  New 
Splith  Wales  Branch,  Sydney, 
No.  1. 

Breadcarters  Union  of  New 
South  Wales. 

Amalgamated  Tinsmiths  and 
Sheet  Metal  Workers  Society. 

Wire-netting  Workers  of  New 
South  Wales. 

Iron  Trades  Employees’  Associa- 
tion. 

Pastrycooks*  &c.,  Employees’ 
Union. 

Australian  Workers’  Union  ... 


Variation  of  Boiliiig-down,  Ac 
(State)  Award. 

Variation  of  Cold  Storage 
(Country)  Award. 

Variation  of  Bacon  and  Butter 
Factories  (Country)  Award. 
Variation  of  Government  Rail 
ways  and  Tramways  (Coach 
makers,  Ac.)  Award. 

Variation  of  Government  Rail 
ways  and  Tramways  (Carpen- 
ters, Ac.)  Award. 

Exemption  from  Engineers,  &c. 
(State)  Award. 

Variation  of  Quarries,  Ac.  (State) 
Award. 

Award  for  Wire  Workers,  AC. 
(State). 

Variation  of  Saddle  and  liar 
Makers  (State)  Award. 
Variation  of  Portmanteau 
Makers,  &c.  (State). 

Variation  of  Cabinet  Makers, 
Ac.- — Pianoforte  Makers — 
Award. 


1 , 

How  dealt  with.  ! j 

Official 
decor d. 

Award  varied 

19/380 

Stood  over  

19/280 

Stood  over  oi 

account  of  drought. 
Award  varied 

19/279 

19/367 

19/368 

Struck  out 

19/168 

Award  varied 

19/392 

Struck  out  

19/102 

Award  made 

19/413 

; Award  varied 

19/398 

Award  made 


Australasian  Society  of  En- 
gineers. 

Association  of  Employees  (Me- 
chanical Branch)  of  the  New 
South  Wales  Government  Rail- 
ways. 

Federated  Millers  and  Mill  Em- 
ployees’ Association. 

Federated  Ironworkers’  Associa- 
tion of  Australia,  New  South 
Wales  Division. 


Brickmakcrs  and  Claymakers’ 
Union  of  New  South  Wales. 

Port  Jackson  Coal  Workers’ 

Union. 

Barrier  Trades  and  Trades  La- 
bourers' Union;  Barrier  Wor- 
kers’ Association  of  Broken 
Hill. 

Furniture  Removalists’  Associa- 
tion. 

Amalgamated  Tinsmiths  and 
Sheet  Metal  Workers’  Society 


Variation  of  Breadcarters  (Cum 
bcrland)  Award. 

Award  for  Gas  Meter  Makers 
(State). 

Award  for  Wire-workers  (State) 

Award  for  Brass  Finisliers(Statc)  Adjourned 

Variation  of  Pastrycooks  (State)  Award  varied 
Award. 

Variation  of  Government  Rail- 
ways (Permanent  Way)  La- 
bourers Railway  Construction 
Award. 

Variation  of  Government  Rail- 
ways (Permanent  Way)  Em- 
ployees in  Railway  Quarries 
Award. 

Variation  of  Government  Tram 
ways  (Permanent  Way) — 

Award. 

Variation  of  Government  Rail 
ways  and  Tramways  (Coach 
makers,  &c.)  Award. 


Variation  of  Flour  Millers  (State) 
Award.  ■ 

Variation  of  Iron  and  Steel 
Workers  (State)  Award. 

Variation  of  Cast-iron  Pipe 
Makers  .(State ) Award. 

Variation  of  Brickmakcrs' 
(Northumberland)  Award. 

Variation  of  Coal  Lumpers,  Ac. 
(Sydney)  Award. 

Variation  (by  way  of  appeal)  of 
award  made;  by  Mining  and 
Smelting  Industries  (Broken 
Hill  Board). 

Variation  of  Carters,  Ac.  (Cum 
bcrland)  Award. 

i Variation  of  Government  Rail- 
ways (Loco.  and  Stores)  Award. 


Adjourned  ... 
Awards  varied 

Dismissed 
Award  varied 


19/399 

19/427 

19/395 

19/352 

19/389 

19/381 

19/383 

19/410 

19/411 

19/412 

19/370 

19/367 

19/291 

19/4C3 

19/404 

10/426 

19/415 

19/256 

19/258 

19/422 

19/394 
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COURT  OF  INDUSTRIAL  ARBITRATION. 


Applications  Affecting  or  Terminating  in  Awards — continued. 


Date. 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

Official 

Record. 

27-11-19 

Sydney  ... 

Australasian  Society  of  Iln  - 
gineers. 

Association  of  Employees  (Me- 
chanical Branch)  of  New  South 
Wales  Government  Railways 

| Variation  of  Government  Rail- 
ways (Loco,  and  Stores  Award) 

Award  varied 

19/396 

19/417 

” 

” - 

and  another . 

Federated  Ironworkers  Associa- 
tion of  Australia,  New  South 
Wales  Division. 

Variation  of  Government  Rail- 
ways (Ironworkers  Assistants) 
Award. 

19/105 

19/418 

” 

” 

Association  of  Employees  (Me- 
chanical Branch)  of  New  South 
Wales  Government  Railwaysi 

28-11-19 



and  another. 

Australian  Workers’ Union 

Variation  of  Metalliferous  Mines, 
Ac..,  General  (State)  Award- 
Consideration  by  Full  Court. 

Judgment  delivered 

19/165 

” 

Undertakers  Employees  and 
Assistants’  U nion  of  New  Sdfith 
Wales. 

Award  for  Undertakers  (State)... 

Award  made 

19/435 

Industrial  Unions. 


Prosecutions  for  failure  to  make  Annual  Returns  under  section  52k. 


Date. 


3-11-19 


3-11-19 

11-11-19 

18-11-19 

25-11-19 


Locality. 
Sydney  . 


Prosecutor. 


Minister  for  Labour  and  In- 
dustry. 


ff 


Industrial  Union. 

How  dealt  With. 

1 

Official 

Record. 

Federated  Association  of  Book- 

1  Judgment  delivered 

19/309 

binders  and  Paper  Rulers. 
Licensed  Billposters’  Employees’ 

Defendants’  conten- 
tions overruled. 
Stood  over  ... 

19/307 

Union  of  New  South  Wales. 

19/306 

Brickmakers  and  Clayworkcrs’ 

i, 

Employees’  Union. 

Federated  Society  of  Makers  and 

» 

19/308 

Repairers  of  Iron  and  Steel 

Boilers  (Sydney  Branch,  No.  1). 
United  Operative  Bricklayers 

»j  "■ 

19/310 

Trade  Society  of  New  South 

Wales. 

Baking  Trades’  Employees’  Fede- 

„ 

19/311 

ration  of  Australia  (Sydney 

Branch). 

1 

Constitution  of  Boards. 


Date.  1 

| Locality. 

Board. 

Application. 

j How  dealt  with. 

Official 

Record. 

5-11-19 

10-11-19 

18-11-19 

Sydney  ... 

Biograph  Operators  and  Assis- 
tants (State). 

Pharmacists,  Ac.  (Friendly 
Societies’  Institutes). 

Biograph  Operators’  Association 
for  constitution. 

Nomination  of  m embers  

Friendly  Societies’  Medical  Insti- 
tutes and  Dispensaries  Associa- 
tion for  constitution. 

Constitution  re- 
commended. 
Appointment  re- 
commended. 
Refused 

19/363 

19/363 

19/257 

Appeals  and  Stated  Cases. 

From  Industrial  Magistrates. 




: 

Result. 

Official  Record. 

Date. 

Locality. 

Appellant. 

Respondent. 

I.A.C. 

C.I3I. 

6-11-19 

20-11-19 

25-11-19 

Sydney  ... 

Metropolitan  Meat  Indus- 
try Board. 

E.  S.  Pcrcival  

Minister  for  Labour  and 
Industry. 

Frank  Pollard 

P.  G-  Halliday 

T.  Halpin 

Appeal  upheld  

Withdrawn  

Remitted  to  magistrate  . . . 

19/260 

19/397 

19/400 

19/641 

19/693 

19/704 
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Industrial  Unions. 

Application  for  Cancellation  of  Registration. 


Date. 

Locality. 

Industrial  Union. 

Grounds. 

Result. 

Official 

Record. 

26-11-19 

Sydney  ... 

Cardboard  and  Paper  Box  Employees’ 
Union  of  New  South  Wales. 

] 

Merger  with  Printing  Industry 
Employees’  Union. 

Registration 

cancelled. 

19/431 

Application  for  Registration 


Result. 

1 J 

Official 

Date.  1 

Locality.  J 

Industrial  Union. 

Grounds. 

Record. 

1 

21-11-19 

Sydney  ... 

Federated  Moullers’  (Metals)  Union  of 
Australasia,  New  South  Wales  District. 

Adjourned  

19/373 

Appointment  of  Assessors  for  Special  Courts. 


— 

Date 

of 

Gazettal. 

1 

1 

1 

si 

Date  of 
Appoint- 
ment. 

Matter. 

Applicant. 

Assessor. 

Interest  repre:entcd. 

O o 

G 2 

6-11-19 


14-11-19!  Government  Railways 
i Group,  No.  11  (Coach- 
i makers,  &c.)  Board- 
Variation  of  Award . 


12-11-19 


21- 


Governmcnt  Railways 
Group,  No.  5 (Car 
penters,  &c. 

Board — Variation  o 
Award. 


Government  Railways 
and  Tramways 
(Coachmakers,  Ac.) 
Board — Variation  of 
Award. 


11-19  Fire  Brigade  Employ- 
ees Board — Variation 


10-11-19:28-11-19 


of  Award. 


Government  Railways 
and  Tramways 

(Coachmakers,  &c.) 
Board — Variation  of 
Award. 


Association  of  Em- 
ployees (Mechanical 
Branch)  of  tho 
New  South  Wales 
Government  Rai  1* 
ways  and  another. 


Association  of  Em- 
ployees (Mechanical 
Branch)  of  the  New 
South  Wales  Govern 
ment  Railways  and 
another. 


Australasian  Society 
of  Engineers. 


Fire  Brigades  Em 
ployees’  Union. 


Association  of  Em- 
ployees (Mechanical 
Branch)  of  the  New 
South  Wales  Govern- 
ment Railways. 


E.  A.  Hay,  “Tenny- 
son,’* Lyndham- 
avenue,  Rockdale. 


A.  E.  Hcaydon,  Super- 
intendent of  Staff, 
Chief  Mechanical 
Engineer’s  Office, 
Wilson-street,  Eve- 
leigh. 


Association  of  Em- 
ployees (Mechanical 
Branch)  of  the  New 
South  Wales  Govern- 
ment. Railways  and 
another. 

Railway  Commission- 
ers for  New  South 
Wales. 


Em- 


19/367 


j.  R.  Muirhead,  “ In-  Association  of 
glewood,”  Marlowe-  ployec-s  (Mechanical 


street,  Campsie. 


W.  Fry,  Inspector  of 
Buildings  and 
Bridges, Central  Rail- 
way Station  Yard, 
Sydney. 

G.  Rollcston,  15  Morc- 
head -street,  Redfern. 
A.  E.  Hcaydon,  Super- 
intendent of  Staff, 
Chief  Mechanical  En- 
gineer’s Office,  Wilson- 
strect,  Eveleigh. 

II. Morris,  Fire  Station 
Burwood. 

II.  F.  Francis,  Shell 
Cove  road,  Neutral 
Bay. 


Branch)  of  New 
South  Wales  Govern- 
ment Railways  and 
another. 

Railway  Commission- 
ers tor  New  South 
Wales. 


Australasian  Society  19/370 
of  Engineers. 

Railway  Commission- 
ers for  New  South 
Wales. 


19/368 


Fire  Brigades 
ployees’  Union. 
Board  of  Fire 
missioners  of 
South  Wales. 


Em- 


Corn- 

New 


F.  S.  Lindo,  66  Fan-  Association  of  Em 


ning-street,  Tempo. 


A.  E.  II-  aydon,  Super- 
intendent of  Staff, 
Chief  Mechanical 
Engineer’s  Office, 
Eveh  igh. 


ployees  (Mechanical 
Branch)  of  the  New 
South  Wales  Govern 
ment  Railways. 

Railway  Commission- 
ers for  New  South 
Wales. 


19,32  6 


19/391 
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Date  of 
A ppoint- 
m-iit. 

Date 

of 

Gazttal. 

Matter. 

Applicant. 

Assessor. 

Interest  represented. 

- Official 
Record. 

19-11-19 

28-11-19 

Government  Railways 
(Loco,  and  Stores) 
Board — Variation  of 
Award/ 

Australasian  Society 
of  En gin: ers. 

A.  Millington,  45  | 

Church-street,  New- 
town. 

A.  E.  Heaydon,  Super- 

Australasian  Society  19/3S6 
of  Engineers. 

Railway  Commission- 

21-11-19 


4-11-19 


5-12-19 


28-11-19 


Government  Railways 
(Ironworkers’  Assist- 
ants) Board — Varia- 
tion of  Award. 


Government  Railways 
(Loco,  and  Stores) 
Board — Variation  of 
Award. 


Government  Railways 
(Permanent  Way) 
Board — Variation  of 
Award. 


Government  Tram- 
ways Group,  No.  1 
(Per.  Way  Wages 
Staff)  Board — Varia- 
tion of  Award. 

Government  Railways 
(Loco,  and  Stores) 
Board — Variation  of 
Award. 


Federated  Iron- 
workers’ Associa- 
tion oi  Australia, 
New  South  Wales 
Division. 


New  South  Wales 
Amalgamated  Tin 
smiths  and  Sheet 
Metal  Workers’ 
Society. 


Australian 

Union. 


Workers’ 


Government  Railways 
and  Tramways 

(Ironworkers’  Assis- 
tants, &c.) — Varia 
tion  of  Award. 


Government  Railways 
(Traffic)  Board 
Award. 


Government  Railway  - 
Group,  No.  4 (Engine 
Drivers.  Ac.)  Board- 
Variation  of  Award 


Association  of  Em- 
ployees (Mechanical 
Branch)  of  New 
South  Wales  Govern- 
ment Railways  and 
another. 


Government  Railways 
Transport  Staff 
Association. 


Federated  Engine 
Drivers  and  Fire- 
men’s Association  of 
Australasia.  Coast 
District. 


intendent  of  Staff, 
Chief  Mechanical 
Engineer’s  Office, 
Eveleigh. 

W.  T.  Murray,  “ As- 
canius,”  Horns  by- 

street, Hornsby. 

J.  Warren,  Loco. 
Works  Manager, 
Eveleigh. 

P.  G.  Maxwell,  Trades 
Hall,  Sydney. 


A.  E.  Heaydon,  Super- 
intendent of  Staff, 
Chief  Mechanical 
Engineer’s  Office 
Wilson-strcet,  Eve 
lcigh. 

G.  C.  Bodkin,  Q.V. 
Markets,  Sydney. 

G.  King,  Railway  De- 
par. men t,  Bathurst. 


J.  Jones  “ Waratah,’ 
Holden-strcet,  Lak 
emba. 


A.  E.  Heaydon,  Super- 
intendent of  Staff, 
Chief  Mechanical 
Engineer’s  Office, 
Wilson-strcet,  Eve- 
leigh. 

T.  W.  Hudson,  Can- 
berra,” Terry-street, 
Arncliffe. 


J.  Warren,  Loco 
Works  Manager 
Eveleigh. 

•J.  Greig,  GO  Carlisle- 
strect,  Ashfteld. 

R.  Blanch,  Chairman 
Railway  and  Tram- 
way Staff  Board, 
Hunter  and  Phillii 
Streets,  Sydney. 

R.  C.  Pinkerton,  Quak 
ers’  Hill. 

A.  E.  Heaydon,  Super- 
intendent of  Staff, 
Chief  Mechanical 
Engineer’s  Office 
Wilson-strcet,  Eve- 
leigh. 


ers  for  New  South! 
Wales. 


Federated  Iron-jl9/405 

workers’  Association! 
of  Australia,  New 
South  Wales  Division. 

Railway  Commission- 
ers for  New  South 
Wales. 

New  South 
Amalgamated 
smiths  and 


Wales 
Tins- 
Sheet 
Metal  Workers’ 
Society, 

Railway  Commission- 
ers for  New  South 
Wales. 


19/394 


Australian 
Union. 
Railway 
ers  for 
Wales. 


Workers' 


Commission- 
New  South 


19/411 


19/410 

19/412 


Association  of  Em-:  19/417 
ployees  (Mechanical 
Branch)  of  the  New 
South  Wales  Govern- 
ment Railways  and 
another. 

Railway  Commission-  j 
era  for  New  South 
Wales. 


Association  of  Em- 19/418 
ployees  (Mechanical! 
Branch)  of  the  New 
South  Wales  Govern- 
ment Railways  and 
another. 

Railway  Commission- 
ers for  New  South 
Wales. 

Government  Railways!  19/428 
Transport  Staff 
Association. 

Railway  Commission- 
ers for  New  South 
Wales. 


Federated  Engine 
Drivers  and  Fire- 
men's Association  of 
Australasia.  Coast 
District. 

Railway  Commission- 
ers for  New  South 
Wales. 


19/425 
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Registration  of  Trade  Unions  as  Industrial  Unions. 


Date. 

11-11-19 

11- 11-19 

12- 11-19 

12-11-19 

17-11-19 

20-11-19 


Applicant. 


United  Bank  Officers’ 
Association . 


Australian  Clerical  Asso- 
ciation, -New  So;’ 
Wales  Branch,  (a) 

New  South  Wales  Govern 
meat  Bailway 


Union,  (b) 

Barrier  Trades  : 
bourers’  Union. 
Port  Waratah  V 
dustry  Union. 


(e) 


Name 

of 

Secretary. 

Begistered  Office  i 
of 

Union. 

’ Sydney  Smith 

Baking  House, 
Bawson-place, 
Sydney- 

- L*B,  0.  Enge, 

Room  95,  Queen 

i Acting  See. 

Victoria  Buildings, 
George-st.,  Syd- 
ney. 

- Arthur  B.  Par- 

“  Weoencr,  Gipps- 
street,  Concord. 

kinson. 

ii 

y F.  N.  Wiggin... 

13  Havelock-street, 

Mayfield,  New- 
castle. 

i-  E.  F.  Mo’.de. 

Trades  llall,  Broke. 
Hill. 

i-  F.  N.  Wiggin... 

13  Havelock-strect, 

Mayfield,  New- 

castle. 

Application 
opposed  by — 


Australian  Clerks’  As- 
sociation, 

Commercial  Banking 
Co.  of  Sydney  Ltd. 


Federated  Miscellan- 
eous Workers’  Union 
of  Australia,  New 
South  Wales  Branch 


Wire  Netting  Workers 
of  New  South  Wales. 


Bcsult. 


Granted,  see 
text  of  judg- 
ment ap- 
pended. 

Granted 


Granted 


Granted 


Granted 

Befuscd,  see 
text  of  judg 
ment  ap- 
pended. 


Bcfei 
cnc : 

No. 


U.E.  139 
U.E.  14G 
U.E.  142 

U.E.  145 

U.E.  147 
U.E.  144 


(b) 

(0 


nation  to  record  change  of  name  from  Employees’  Protective  Association,  registered 

Barrier  Tradesand Trades  Labourers’  Union,  registered  30th  April,  1919. 

„ » V 

Application  fob  Registration  as  Industrial  Union. 

Before  the  Industrial  Registrar  in  the  Court  of  Industrial  Arbitration  of  New  South 

Wales. 

United  Btnk  Officers’  Association. 

Judgment. 

11th  November,  1919. 

Registrar  : The  applicant  association  was  formed  on  6th  May,  1919,  and  sub- 
■ rp.i  „c,  o trade  union.  In  September  it  had  about  814  members  from 
sequent  peg  - ^ managers,  sub-inspectors,  auditors,  accountants,  land  valuers, 
:”rZe^leS  offices,  property  managers,  tellers,  and 

Xrarf  £ StetC  ;,i8iWe 

membership  in  the  applicant  association.  . , , , 

Persons  such  as  are  within  the  applicant  association  have  not  previously  had 
,r‘  '*■  ,,  T t 4.  • i AvLifrutinn  Act  nor  have  the  conditions  of  their 

registration  under  the  Industrial  Arbitration  Act,  M ^ ^ ^ prjor  to 

employment  been  regulated  under  the .Ac-  w within  the  association 

unirnTwistence!  ’ It  is  “sawhiat  from  fear  of 
ePP.°T®®? ion  they  decided  to  ask  persons  outside  the  banking  services  to  accept 
Ip"mentto  certain  offices  in  the  association  for  Ihc  time  being  pending  registration 
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(Rule  14):  one  of.  the  members  having  then  consulted  a prominent  legal  gentleman, 
the  name  of  Mr.  Sydney  Smith,  the  present  secretary,  was  mentioned,  and  being  invited, 
ho  accepted  that  office.  Similarly  the  president  and  treasurer  have  been  appointed, 
pursuant  to  the  rule  mentioned. 

.There  are  two  objectors  to  the  grant  of  registration  as  an  industrial  union.  The 
Commercial  Banking  Company  of  Sydney, Limited,  objects  on  the  grounds  (1)  that  the 
applicant  is  not  a bona  fide  trade  union,  (2)  that  if  registered  it  will  not  be  a bona  fide 
industrial  union,  and  (3)  that  the  interests  under  the  Industrial  Arbitration  Act  of  persons 
represented  by  the  applicant  union  are  wholly  protected  by  a previously  registered 
industrial  union.  The  other  objector,  the  Australian  Clerks’  Association,  covers  the 
last  two  of  the  three  objections  stated. 

Upon  the  first  ground  of  objection  it  is  contended  that  the  applicant  union  is 
not  a bona  fide  trade  union  because  the  persons  who  compose  it  are  not  workmen, 
meaning  thereby  that  they  are  not  manual  workers,  artificers,  labourers,  and  the  like, 
and  that  a trade  union  of  employees  may  be  a combination  of  workmen  only  (section  31, 
Trade  Union  Act,  1881.) 

I am  relieved  from  further  considering  that  aspect  of  this  objection  by  the 
decision  of  the  Court  (3rd  November,  1919)  in  re  application  for  awards  by  Professional 
Officers’  Association  and  the  Metropolitan  Water  and  Sewerage  Board  Employees 
Union.  The  Court,  following  the  decision  of  the  High  Court  in  the  Municipalities  case 
(25  Argus  Reports,  p.  309),  decided  that  the  right  to  form  a trade  union  is  not  confined 
to  manual  workers,  and  thus  confirmed  a decision  of  my  predecessor  in  re  Metropolitan 
Water  and  Sewerage  Board  Salaried  Officers’  Association  (I.G.,  Yol.  13,  p.  669). 

A further  contention  on  the  same  ground  of  objection  is  that  there  may  not  be 
a trade  union  composed  of  persons  who  arc  entitled  to  belong  to  it  because  of  their  trade 
connection  with  its  objects  and  purposes  and  of  peisoni  who  are  nor  so  connected, 
therefore  this  union  being  one  for  bank  officers  is  not  a bona  fide  trade  union  because 
its  secretary,  president,  and  treasurer  are  not  bank  officers.  There  is  no  evidence 
at  all  that  the  conduct  of  the  union  is  other  than  genuine  or  that,  apart  from  its 
inclusion  of  the  three  persons  to  office,  it  is  acting  wrongfully  or  dishonestly,  or 
that  the  trade  union  is  not  bona  fide  as  to  its  objects  and  purposes.  The  contention 
raises  the  question  as  to  what  extent  I should  consider  the  validity  of  the  registration 
of  a trade  union,  indeed  counsel  for  the  objector  urged  that  I am  by  the  Statute 
under  which  I act  empowered  to  review  that  registration  before  I accept  the 
union  as  a bona,  fide  trade  union.  I cannot  adopt  that  view.  I am  no  further 
concerned  with  the  applicant’s^  trade  union  existence  or  status  than  to  ascertain 
whether  or  not  it  is  a bona  fide  trade  union  of  employees.  The  Industrial 
Arbitration  Act,  section  8 (1),  restricts  applications  such  as  I am  now  considering 
to  trade  unions  of  employees.  By  subsection  3 of  the  same  section  the  application 
may  be  refused  if  in  my  opinion  the  organisation  applying  is  not  a bona  fide  trade 
union.  By  trade  union  I think  the  section  means  trade  union  of  employee .s,  and 
only  requires  me  to  satisfy  myself  that  as  such  it  is  bona  fide.  It  may  be  a perfectly  bo na 
fide  trade  union  but  still  not  a combination  of  employees,  and  therefore  not  such  a trade 
union  as  may  apply  for  registration  as  an  industrial  union  of  employees.  Inasmuch 
as  I shall  have  occasion  to  again  refer  to  the  appointment  of  the  three  officers  on 
the  second  ground  of  objection  taken,  I no  more  than  say  now  that  notwithstanding 
such  appointments,  in  my  opinion  the  applicant  association  is  a bona  fide  trade  union 
of  employees. 

Both  objectors  contend  that  the  applicant  association  would  not  be  a bona  fide 
industrial  union  (1)  because  its  management  committee  consist  of  persons  who  are  not 
employees  in  the  industry,  and  (2)  that  vyhilo  some  of  the  members  of  the  association 
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w bp  rlp-ioal  workers  and  within  the  definition  of  employees  under  the  Industrial 

union  could  not  be  a bona  fide  industiial  union.  , „ 

Hides  2,  14,  15,  and  IT  are  in  question,  and  read  as  fo  . \ 

2.  Constitution. 

(a)  The  Association  shall  consist  of  an  unlimited  number  of  members,  who 
cUnll  lio  omnlovcd  on  the  salaried  staff  of  any  Bank. 

(b)  Provided  that  irrespective  of  the  provisions  of  paragraph  (a)  any  person 

• ritpri  qs  in  officer  of  the  Association  shall  also  be  entitled  to  membership, 
appointed  as  an  officer  fcy  ^ Begi8trar  o{  Trade  Unions,  the  Industrial 

■o  "4-  Jiu  Poiirt  of  Industrial  Arbitration,  there  shall  be  a Management 

Committee  known  as  the  Executive,  and  during  the  term  stated  the  said  Executive 

cilvill  consist  of  a President,  General  Treasurer,  and  General  Secretai} . 

shall  consist  of  er  ^ oMtificates  have  been  isslied  by  the  Begistrars  mentioned 

in  subclauso  (a)  of  this  rule,  the  management  of  the  organisation  shall  be  as  set 

forth  in  rule  15. 


15.  There  shall  be 


Secretary  ’the  General  Treasurer,  the  Editor  of  the  Official  Organ  of  the  Association 
ffTnSed  and  one  representative  from  each  of  the  Banks  within  the  Association. 
11  17  (■>’)  There  shall  be  appointed  as  officers  of  the  Association  a President, 

be  elected  at  the 

Annual  Co^^^aU- of  the  Association^  who  has  been  employed 

hv  a Bank  for  a period  of  at  least  five  years,  is  eligible  for  nomination  fox  the 
nosition  of  officer  of  the  Association,  though  for  the  positions  set  out  m paragraph  (a, 
h tMs  ru  e the  Association  shall  not  be  limited  solely  to  persons  employed  in  the 
of  this  rule belg  wll0  have  the  stated  term  of  service  shall  be 
Banking  Seivice.  > - A „ it,  is  found  that  any  section 


a body  of  management  of  the  Association  known  as  the 
ousist  of  the  President  of  the  Association,  the  General 


financial  member  of  the  Association  may  ^ - — 

fn  this  respect  the  choice  shall  be  from  the  nominee  with  the  longest  service. 

t i ttef  tiio  throp  officers  are  uersons  who  would  individually  be  incapable 
It  is  not  sugges  ec  . flint  thpv  are  likely  to  act  otherwise  than  to  the  best  of 

Of  representing  the  ffiT  it  issaid  that  the  mere  fact  that  they  arc 

^teiwloyTeTin  the  industry  establishes  that  the  union  would  not  be  bona fide.  It .raises 
not  employees  m rue  J membership  of  an  industrial  union  of  employees  is 

thVs^MU^  ® the  industry  it  covers.  It  seems  to 

meThat' while  section  52  (1)  of  the  Ant 

their  ^^^dOt00,n*m&iip  of  the  union  (unless  they  are  of  general  bad  character), 

that  ill  piticdai  j(.  ig  compose(i  partly,  and  however  slightly  of 

SdSwho  have  no  interest  in  the  industry  the  union  seeks  to  represent,  other  than 
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their  connection  with  the  union.  But  the  facts  in  evidence  'in  this  case  do  not  support 
the  probability.  Here  the  members  when  in  numbers  about  300  strong,  for  reason  which 
may  have  been  groundless,  decided  to  ask  the  three  disinterested  persons  to  assist  them. 
Since  the  appointments  the  association  has  been  developing  and  the  membership  has 
increased  to  over  800.  I am  asked  to  hold  that,  because  of  what  has  been  done  the  union 
could  not  be  bona  fide.  The  whole  of  the  facts  are  opposed  to  such  a finding.  I am  satisfied 
from  the  evidence  that  the  applicant  resorted  to  the  method  of  provisional  government 
in  good  faith,  and  because  it  was  regarded  as  a necessary  expedient,  and  I am  further 
satisfied  that  it  does  not  disclose  any  want  of  bona  ficles.  The  appointees  are  clearly  within 
the  control  of  the  members,  and  in  any  event,  I think  it  is  more  a matter  for  treatment 
by  me  on  consideration  of  the  applicant’s  rules.  The  second  contention  that  some  of  the 
members  of  the  applicant  association  occupy  managerial  positions  ana  are  not  entitled 
to  the  benefits  of  the  Act  overlooks  the  decision  in  Pollard  v.  Scott  (26tn  March,  1919), 
in  which  case  the  Court  held  that  managerial  positions  are  within  the  jurisdiction  of  the 
Cou'-t,  except  as  to  the  fixing  of  wages. 

I refrain  from  considering  to  what  extent  by  the  use  of  the  general  word  officers 
in  the  membership  rule  (2)  the  applicant  union  includes  bank  officials,  who  may  not 
perhaps,  be  employees  within  the  Act,  it  is  sufficient  for  me  that  I find  the  present 
members  are  employees  and  any  claim  to  cover  such  as  are  not  would  be  corrected  by 
the  Court  on  the  particular  case.  As  to  what  are  industries  and  to  what  extent  persons 
connected  therewith  are  employees  in  the  industry  the  judgment  of  Isaacs  J,  in  the 
Municipalities  case,  is  of  interest.  I quote  from  pp.  325,  327,  and  332  of  the  At  (jus  repoit 
mentioned ; 

The  respondent’s  contentions  may  be  thus  stated — {a)  They  nay  that  in  1900 
when  the  Constitution  was  passed,  the  phrase,  “ industrial  dispute  ^ meant  trade 
dispute,”  and  that  “ trade  dispute  ” meant  a dispute  in  “ trade  carried  on  by 
the  employer  for  profit.  (6)  They  also  say  that  “ trade  disputes,  as  then  known 
were  limited  to  disputes  between  employers  and  workmen,  or  workmen  and  workmen 
meaning  by  “workmen”  manual  labourers  only.  ....  One  thing  is  \eiy 
clear  that  the  phrase  “industrial  disputes”  had  the  same  inherent  signification 
in  1894  as  it  had  in  1900,  and  as  it  has  to-day.  Environment  does  not  alter  the  essential 
nature  of  an  “ industrial  dispute,”  but  it  necessarily  alters  its  growuh,  its  methods, 
its  circumstances,  its  proximate  causes,  its  participants,  and  its  area  of  operations, 
and  if  allowed  to  go  unchecked,  its  remedies.  “ Industrial  disputes,”  as  introduced 
into  the  Federal  Constitution  was  a concept  applicable  to  all  forms  of  ratine  industrial 
conflict  that  assumed  national  character  and  was  not  an  institution  in  a state  of 
arrested  development. 

The  concept  may  be  thus  formulated  : — Industrial  disputes  occur  when,,  in 
relation  to  operations  in  which  capital  and  labour  arc  contributed  in  co-operation 
for  the  satisfaction  of  human  wants  or  desires,  those  engaged  in  co-operation  dispute 
as  to  the  basis  to  be  observed  by  the  parties  engaged,  respecting  either  a share  of  the 
product  or  any  other  terms  and  conditions  of  their  co-operation.  This  formula 
excludes  the  two  extreme  contentions  of  claimants  and  respondents  respectively. 
It  excludes,  for  instance,  the  legal  and  the  medical  professions,  because  they  aie  not 
carried  on  in  any  intelligible  sense  by  the  co-operation  of  capital  and  labour,  and  do 
not  come  within  the  sphere  of  industrialism.  It  includes  where  the  necessary  co- 
operation exists,  disputes  between  employers  and  employees,  employees  and  em- 
ployees, and  employers  and  employers.  It  implies  that  industry  to  lead  to  an 
industrial  dispute  is  not  as  the  claimants  contend,  merely  industry  m the  abstract 


886 


N.S.W.  INDUSTRIAL  GAZETTE — 31  Disc.,  1919.  [Vol.  XVI. 

JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 


sense  as  if  it  alone  affected  the  result,  but  it  must  be  acting  and  be  considered  in 
association  with  its  co-operator  “ capital  ” in  some  form,  so  that  the  result.  i=  m a 
sense  the  outcome  of  their  combined  efforts.  .... 

But  there  is  no  suggestion  that  the  manager  is  other  than  the  higaest.  the 
commanding  officer,  so  to  speak,  in  the  army  serving  the  employer  whoever  lie  may  b i. 
And  as  to  all  below  the  manager,  it  is  clear  that  whether  they  are  biam  voik..^ 
or  muscle  workers,  they  are  in  the  ranks  of  labour,  they  are  among  the  producers 
Upon  such  reasoning  the  idea  of  a bank  employees’  association  seems  asnatural  as  the 
idea  of  a bankers’  institute.  I hold  that  the  applicant  association  is  a bonu  fide  trade  union 
and  that  if  registered  it  would  be  a bona  fide  industrial  union  or  employees,  and  I now 
consider  the  third  objection  as  to  whether  there  is  within  the  applicant  any  extent  or 
industrial  interest  that  may  not  be  protected  by  an  already  registered  union. 

Shortly  the  facts  on  which  the  applicant  association  rests  its  claim  xor  lndependeiib 
industrial  status  are— (1)  that  banking  is  a self-contained  and  what  is  known  as  an  island 
industry  (2)  that  its  employees  are  recruited  entirely  from  the  junior  ranks,  c Bailor 
as  he  progresses  being  trained  for  all  positions  that  he  may  be  adapted  to,  and  thus 
vacancies  in  the  higher  grades  are  filled  from  within  the  staff  of  each  separate  banking 
“ (3  that  usually  there  arc  very  few  transfers  from  the  staff  of  one  banking 

institution  to  that  of  another ; (4)  that  the  work  of  the  staff  is  largely  other  fern , dmc-1 
in  character,  the  olerical  being  merely  incidental  to  what  is  called  the  business  of  toU 
and  so  of  a character  distinct  from  that  within  the  objecting  registered  union  (o)  that 
in  the  adjustment  of  the  conditions  of  employment  it  is  more  than  desirable  tnat  a anion 
composed  of  bank  employees  should  be  available  to  meet  their  employee,  anu  to  U . 
they  stress  the  fact  that  in  their  employment  they  deal  with  the  financial  afUi.  s of  t Hi 
people  generally  or  as  a whole;  (6)  that  being  under  a bond  or  secrecy  they  should  not 
be  required  to  associate  industrially  with  those  who  have  no  connection  with  banking, 
(7)  that  as  positions  in  the  service  of  each  bank  are  interchangeable,  a branch  managei  of 
to-day  becoming  an  accountant,  sub-inspector,  or  an  officer  of  some  other .grade  to-inorrow, 
there  is  a strong  community  of  interests  amongst  the  various  grades  of  the  staff , (8)  that 
the  objecting  lettered  union  cannot  in  such  circumstances  protect  then,  industrial 
Interests  and  has  not  as  a matter  of  fact  ever  performed  anything  m that  direction 

The  Commercial  Banking  Company  of  Sydney,  Limited,  contends  that  Such  of  the 
applicants  as  are  clerks  may  be  wholly  protected  by  the  Australoids  A^iei^om 
That  association  claims  that  the  persons  within  the  applicant  are  m iam  clciks  such  as 
they  represent  industrially,  and  that  the  system  of  sectional  control  within  that  associat.on 
as  enjoyed  by  other  sections  of  clerical  workers,  would  afford  the  applicant  complete 
protection  of  its  industrial  interests  by  the  registered  union.  It  offers  the  applicant  the 
establishment  of  a sectional  branch  (Rule  29)  with  a delegate  on  the  governing  comic.  1 
(Rule  17)  composed  of  similar  delegation,  from  twelve  other  sections  representing  a 
present  total  of  2,500  to  3,000  members.  It  also  endeavoured  to  show  by  the  evidence 
of  its  organiser  that  vacancies  in  the  senior  grades  of  the  banking  services  arc  filled  by 
appointment  from  without  such  services  and  that  thus  a banking  staff  is  not  self  ooiitained 
blit  to  mv  mind  that  evidence  instead  of  shaking  the  testimony  for  the  applicant  i athei 
confirmed  it.  In  cross  examination  the  organiser  admitted  tnat  his  actual  expeiiencc  is 
limited  to  English  banking,  and  stated  that  he  had  not  been  abie  to  optaiu  employment 
here  for  any  of  the  members  of  bis  union ; that  he  had  not  attempted  to,  for,  %o  quote  his 
own  words)  “ obviously  it  is  outside  our  jurisdiction.”  lie  admitted  that  his  union 
obtains  positions  for  its  members  in  other  avenues  of  clerical  employment.  The  legistcied 
industrial  union  revealed  no  past  activity  in  the  protection  of  persons  within  the  applicant 
citation  and  so  leaves  the* applicant’s  assertion  of  that  fact  unanswered.  I am  satisfied 
as  to  the  truth  of  the  assertion. 
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Notwithstanding  what  has  been  said  by  the  applicant,  X find  that  many  of  its 
members  are  employed  in  clerical  work,  and  that  their  other  work  is  incidental  thereto. 
For  instance,  it  is  asserted  that  a ledgerkeeper  is  not  a clerk.  I think  he  really  is,  and  that 
his  knowledge  of  banking,  of  bills  of  exchange  and  other  law  no  more  than  fits  him  for 
the  clerical  position  he  holds,  just  as  a customs  clerk  requires  to  have  a knowledge  of 
customs  and  excise  law,  or  an  insurance  clerk  needs  to  understand  the  law  of  insurance. 
If  the  applicant’s  claim  for  separate  industrial  status  rested  on  no  stronger  ground  than 
that  the  association  is  composed  of  persons  whose  work  is  of  a character  different  from 
that  in  the  objecting  union  I think  it  might  not  succeed.  I am  convinced,  however,  that 
employment  in  banking  institutions  taken  as  a whole  is,  by  reason  of  the  systems  of 
staffing,  isolated  industrially  from  all  other  employment.  Not  only  is.  the  industry  what 
is  termed  in  this  jurisdiction  an  island  industry  wherein  the  existence  of  a separate  union 
of  employees  has,  in  the  particular  circumstances,  occasionally  been  favoured  by  the 
Court,  but  the  employment  in  that  island  industry  is  almost  entirely  severed  from  employ- 
ment in  all  other  industries,  and  certainly  sufficiently  so  to  entitle  the  employees  in  the 
industry  as  a whole  to  look  after  their  own  industrial  interests.  Moreover,  I am  satisfied 
that,  apart  from  the  wisdom  of  permitting  that  course  of  events,  the  interests  under  the 
Act  of  the  persons  within  the  applicant  may  not  be  protected  by  the  objecting  registered 
industrial  union  for  it  docs  not  represent  them  industrially.  Here  there  is  clearly  a new 
and  distinguishable  interest  when  one  regards  the  isolated  industrial  life  of  the  applicant 
a life  as  to  which  I find  the  objecting  registered  union  has  hitherto  had  no  part  and  can 
have  no  part  in  the  future  since  the  employment  is  restricted  to  the  staff  within  banking 
services,  with  which  it  is  entirely  unconnected.  The  system  of  staffing  of  banks  is  unique, 
a craftsman  may  follow  his  craft  into  even  island  industries,  the  industry  employees 
may  and  do  usually  go  from  one  establishment  to  another  in  a similar  industry,  a clerk 
from  one  office  to  another,  including  frequently  the  public  services  of  the  State.  On  the 
evidence  before  me  it  is  established  that  employment  in  banks  is  almost  exclusively 
restricted  to  the  persons  who  have  commenced  as  juniors  in  the  service  of  each  banking 
comoany.  On  the  further  consideration  as  to  whether  registration  here  would  be  incon- 
sistent with  or  disturb  the  judicial  plan  for  regulating  industries  under  the  Act,  X.  find 
that  it  would  not  for  the  Court  in  constituting  the  Clerks  Board  expressly  excepted  bank 
clerks  therefrom,  and  their  industrial  area  is  at  present  unoccupied.  . . 

I hold  that  the  interests  under  the  Act  of  persons  within  the  applicant  association 
may  not  be  protected  by  an  already  registered  industrial  union,  and  I grant  registration 
subject  to  an  examination  by  me  of  the  rules  of  the  association. 


Port  War  at  ah  Wire  Industry  Union. 

Judgment. 

Registrar  : It  appears  fcbat  there  are  two  registered  unions  which  affect  this 
application.  There  are  the  objectors-  the  Wire  Netting  Workers  Union  of  New  South 
Wales,  who  cover  all  workers  in  wire,  employees  in  or  about  wire  netting  and  other  wire 
works,  employees  engaged  in  the  manufacture  of  metal  wire  or  ot  any  article  or  articles 
therefrom,  employees  in  the  process  of  galvanizing  or  tinning  articles  of  wire  or  any 
form  of  metal  and  in  all  processes  leading  up  to  the  preparation  of  such  tinning  or 
galvanizing,  and  tubular  gate  making  ; and  then  there  is  the  Australian  Steel  Industry 
Employees”  Union  which  provides  for  an  unlimited  number  of  persons  employed  in  or 
about  the  Newcastle  Iron  and  Steel  Works  or  any  works  direct  y subsidiary  thereto  or 
in  any  quarry  or  mine,  or  other  industrial  establishment  where  the  work  done  is  wholly 
or  mainly  the  supply  of  materials  incidental  to  the  manufacture  of  iron  and  steel  in  the 
Newcastle  Iron  and  Steel  Works,  other  than  those  employees  who  are  engaged  as 
foremen,  or  as  staff  employees  ; the  President,  Senior  Vice-President  and  Secretary  shall 
not  be  required  to  be  actually  employed  in  the  industry. 
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,P  i • ir,a)1f,i1P„  0p  fjie  wire-works  which  are  not  purely  wire-making,  such  . 

are  employed  * ^ th  are  not  within  that  union  they  :nav  be  protected  by 

Netting  Workers’  Union  of  New  South  Wales.  There  is  no  need,  I tlnnk,  to 
create  a third  union.  I must,  therefore,  refuse  the  application. 


records  of  industrial  boards. 


CONCILIATION  COMMITTEES. 


No 


22ml  November  to  21th  December,  1919. 


CONSTITUTION  AND  DISSOLUTION. 

No  Constitutions  or  Dissolutions  were  gazetted  in  the  period. 

APPOINTMENTS  AND  RESIGNATIONS. 
Appointments  or  Resignations  were  gazetted  during  the  period. 


INDUSTRIAL  AGREEMENTS. 

22nd  November  to  24th  December,  1919. 


EXPIRED  OR  RESCINDED  AGREEMENTS. 

No  Agreements  expired  or  were  rescinded  during  the  period.  - 
NEW  AGREEMENTS. 

Musicians’  Association  oe  New  South  Wai.es  with  J.  C.  Williamson  Ltd.  and 

Others. 

(Filed  with  the  Industrial  Registrar,  6th  December,  1919.)  No.  339. 

i iv*  nft-H  rhiv  of  December,  one  thousand  nin< 

FSff  Limited,  J. 

O’Connor,  1 heat ncal  Piopnc  a > > ed  Picture  Showmen’s  Association  of  Australia 

P™  °I„  the  tt  herSo  Annexed,  Picture  Show  Proprietors  (hereinafter  refers 
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to  as  the  Employers),  of  the  other  part.  Whereas  representatives  of  the  parties  to  this 
agreement  have  met  in  conference  for  the  purpose  of  fixing  the  rates  of  pay  and 
conditions  of  employment  of  Musicians  members  of  the  said  Association  employed  or  to 
be  employed  by  the  employers,  and  as  a result  of  such  conference  it  is  hereby  agreed 
between  the  parties  that  as  between  the  Association  and  its  members  and  the  employers 
that  the  minimum  rates  and  pay  and  terms  and  conditions  of  employment  of  members  of 
the  Association  employed  by  the  employers  shall  be  those  set  out  in  the  following  log 
that  is  to  say — 

0)  Log. 

A. — Twice  Daily  Entertainments  (except  Grand  Opera). 

£6  10s.  for  not  more  than  36  hours  per  week  including  any  necessary  rehearsals. 

Overtime. — All  time  in  excess  of  36  hours  shall  be  paid  for  at  the  following 
rates,  viz.  : — - 

For  the  first  two  hours  at  the  rate  of  Is.  3d.  for  each  quarter  of  an  hour  or  portion  ; 
thereafter  at  the  rate  of  Is.  6d.  for  each  quarter  of  an  hour  or  portion. 

B. — All  Entertainments,  other  than  Twice  Daily  Shows,  Grand  Opera,  and  Night 

Picture  Shows. 

£3  for  a week  of  28  hours,  which  may  be  distributed  over  the  following  perfor- 
mances and/or  rehearsals,  namely  : — - 

Picture  Shows  Only. — Nine  performances  or  eight  performances,  and  one  rehearsal 
not  exceeding  3 hours. 

Other  Classes  of  Entertainment. — Eight  performances,  and  one  rehearsal  of  not 
more  than  3 hours  ; or,  seven  performances,  and  one  dress  rehearsal  of  5 hours ; or,  seven 
performances,  and  two  rehearsals  not  exceeding  3 hours  each. 

Provided  that  a rehearsal  or  rehearsals  may  be  substituted  for  any  or  all 

performances. 

Additional  Performances  or  Rehearsals. 

Performances,  Is.  for  every  quarter  of*an  hour,  with  at  least  2 j hours  guaranteed. 

Rehearsals,  Is.  6d.  for  every  half  hour,  with  at  least  2 hours  guaranteed,  each 
rehearsal. 

Provided  always  that  an  employer  may  engage  the  employee  for  any  one  week  or 
weeks  at  a weekly  wage  of  £6  10s.  for  36  hours,  with  payment  for  time  above  36  hours 
at  the  overtime  rates  set  forth  in  A.  Three  days’  notice  to  be  given  of  intention  to  so 
engage  cr  to  revert  to  previous  28  hour  week. 

In  a regular  season’s  engagement  when  a broken  week  occurs  the  employer  shall 
pay  to  the  employee  pro  rata  rates,  namely, — one-eighth  of  the  weekly  salary  of  £5, 
but  any  rehearsals  given  shall  be  paid  for  at  the  rate  of  Is.  6d.  for  every  half  hour  as 
aforesaid. 

C. — Picture  Shows  (Night). 

Each  performance  not  exceeding  2f  hours  12s.,  with  a minimum  of  16 \ hours  per 
week,  £3  12s. 

Matinee,  Is.  each  quarter  of  an  hour,  with  a minimum  of  2-|  hours  guaranteed. 


D. —Grand  Opera. 

£5  10s.  for  a week  of  not  more  than  seven  performances,  and  one  rehearsal  not 
exceeding  three  hours. 

Additional  performances,  15s.  each. 

Additional  rehearsals,  Is.  6d.  for  every  half  hour,  with  a minimum  of  three  hours 
each  rehearsal  guaranteed. 
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E. — Casuals  (Grand  Opera). 

Performances,  <£1  Is.  each  performance. 

Rehearsals,  Is.  Gel  for  every  half  hour,  with  a minimum  of  time  hours  each 

rehearsal  guaranteed.  t ^ 

Casuals  (Picture  Shows  Only). 

Performances,  for  two  or  less  performances,  15s.  each  performance.  Each 
performance  thereafter,  12s.  6d. 

Regular  engagements  of  less  than  six  performances  per  week,  13s.  per  performance. 
Casuals  (other  than  Grand  Opera  and  Picture  Shows). 


15s.  for  each  performance. 

Rehearsals,  Is.  6d.  for  every  half  hour,  with  a minimum  of  two  hours. 


(2)  Calculation  of  Overtime. 

Overtime  or  time  in  excess  of  the  hours  hereinbefore  set  forth  shall  be  calculated 


in  the  aggregate  weekly. 

(3)  Ira  veiling  Allowances. 

Where  an  employee  is  engaged  to  travel  beyond  a 30  mile  radius  of  the  city, 
town  where  he  or  she  usually  resides,  the  employee  shall  in  addition  to  the  foregoing 


O] 


rates  of  payment  receive  5s.  per  day  for  such  period  as  the  employee  is  travelling  on  land 
~ ■ WA.  Goldfields  and  Broken  Hill,  when  the  rate  shall  be  7s.  6d 


travelling  on  the  water.  Provided  tha 


except  in  New  Zealand,  W. 
per  day,  but  no  allowance  shall  be  given  while 
payment  shall  not  be  made  for  day  of  departure  and  day  of  return,  but  only  for  one  o 

such  days. 

(4)  Transport. 


The  employer  shall  provide  the  employee  with  usual  first-class  rail  and  steamshi 
passage  and  transportation,  and  the  employee  shall  travel  by  such  steamers  and  train 
as  the  employer  shall  nominate.  # 

(5)  Performances  and/or  rehearsals'  on  Christmas  Hay,  Good  Friday,  and  bunday 
shall  be  paid  for  at  double  rates,  calculated  either  on  the  rates  hereinbefore  set  forth  tc 
performances  or  rehearsals  or  double  pro  rata  rates. 

(6)  Time  of  Rehearsal. — Between  10  a.m.  and  3 p.m.  except  continuous  pictur 
shows  which  may  be  between  9 a.m.  and  12  noon. 

Bress  Rehearsals. — Between  10  a m.  and  5 p.m. 

(7)  Casual  Musicians.— One  who  is  engaged  per  performance  only  but  not  an  en 
ployee  engaged  on  one  or  more  performances  regularly  each  week. 

(8.)  Extra  Stage  Bands— Player  or  Players.— 1 2s.  Gd.  for  each  performance  exco] 
in  the  case  of  weekly  engagements  when  the  salary  shall  be  £5  for  the  week  of  2 ou. 
for  performances  and/or  rehearsals. 

Rehearsals— Is.  6d.  per  half-hour  as  hereinbefore  mentioned. 

(9)  Termination  of  Engagement  by  Notice— All  weekly  engagements  except  tho 
for  fixed  periods  shall  unless  the  parties  otherwise  agree  be  terminable  at  the  option  < 
the  employer  or  employee  by  a week’s  notice  given  by  either  party  on  any  day  ot  tl 
week. 


( 1 0)  Definition  of  Weekly  Engagement.— W eekly  engagements  mean  an  engagemei 
of  not  less  than  one  week.  Salary  shall  be  paid  weekly  at  the  rates  set  forth  in  th 
agreement  as  affecting  the  16J,  28,  or  36  hour  basis. 

(11)  Conductor  Leader. — In  orchestras  where  not  less  than  5 performers  a 
employed  a conductor-leader  shall  be  paid  £1  additional  to  the  rates  herein  set  forth, 
shall  not  be  compulsory  for  a conductor-leader  to  belong  to  the  Association. 
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(12)  This  agreement  shall  remain  in  force  for  two  years  from  the  date  hereof,  but 
if  the  cost  of  living  as  ascertained  by  the  Board  of  Trade  increases  or  decreases  during 
such  period  the  rates  fixed  by  this  agreement  shall  be  altered  so  as  to  give  effect  to  such 
increase  or  decrease  as  the  case  may  be  in  the  following  proportions  nartiely: — 

Week  of  36  hours  100%  increase  or  decrease. 

Engagement  for  28  hours  per  week  75%  of  increase  or  decrease. 

Engagement  for  16|-  hours  per  week  60%  of  increase  or  decrease. 

List  of  Members  of  the  Federated  Picture  Showmen’s  Association  of  Australia. 

H.  N.  Gannan,  Burwood  Pictures. 

W.  A.  McIntyre,  Broadway. 

A.  IT.  McIntyre,  The  Hub. 

R.  W.  Madell,  Strand,  Leichhardt. 

A.  Leonard,  Elite,  Rand  wick. 

S.  Crispe,  Chatswood  (Arcadia). 

J.  E.  Sheerin,  Olympic,  Petersham. 

A.  Whitford,  Daily  Telegraph  Buildings,  King-street. 

J.  S.  Beales,  Acme  Pictures,  Rockdale. 

J.  Eastmuir,  Victoria,  Summer  Hill. 

E.  Claire.  Central,  Drummoyne. 

Vr.  H.  Freddy,  Castle  Pictures,  Rockdale. 

T.  J.  Howe,  192  Annand ale  street. 

F.  G.  Mumford,  Arcadia,  Manly. 

A.  J.  Young,  McIntyre’s,  North  Sydney. 

J.  Wiseman,  2 Percival-road,  Stanmore. 

Mr.  Rein,  Ann andale  Theatre. 

L.  R.  O.  Sealey,  Picadilly,  Pitt-street,  City. 

P.  C.  McCallum,  New  York,  George-street,  City. 

G.  S.  Szarka,  Enmore  Theatre,  Eiimore. 

Wr  Szarka,  ditto. 

J.  Garthom,  Hurstville. 

A Goode,  Kogarah  Palace  Amusements. 

A.  Figgett,  Box  114  P.O.,  Newcastle. 

Union  Picture  P,alace  Co.,  P.O.  Box  111,  Newcastle. 

J.  S.  McCullagh  Apollo,  Pitt-street,  City. 

A.S.H.  Co., Sydenham  Pictures. 

A.  J.  Beszant.  Sydney-road,  Granville. 

Mr.  Davies,  Paramount,  Manly. 

Mr.  Denny,  Hay  market,  City. 

Mr.  Robertson,  Paramount,  Cremorne. 

Mr.  Littler,  Dreadnought,  Chatswood. 

H.  McIntyre,  Garden  Picture,  West  Maitland. 

S.  Wright,  Lyric,  Newcastle. 

W.  Grant,  Herbert’s,  Islington,  Newcastle. 

A.  H.  McIntyre,  Herbert’s,  Broadway,  Newcastle. 

F.  W.  Thring,  King’s  Theatre,  George  street,  City. 

Cooke  and  Dobson,  Campsie  Pictures. 

S.  G.  Badnell,  Australian  Picture  Palace. 

G.  T.  Buchannan,  Hornsby  Amusements. 

W.  J.  Howe,  N.S.W.  Olympic,  Bondi. 

A.  E.  Humphreys,  Rose-street,  Hurstville. 

Orpheum  Ltd.,  Box  978,  G.P.O. 
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Mr.  King,  Roseberry  Pictures,  Roseberry. 

M Prideaux,  Lyric  Pictures,  Arncliffe. 

L.  J.  Manning,  Democratic  Theatre,  Kensington, 

E.  Newman,  Victoria  Theatre,  Marrickville. 

W.  J.  Plant,  Casino,  Rozelle. 

G.  Hunter,  Ashfield  Pictures. 

Audley  Theatres  Ltd.,  Petersham. 

E.  L.  Betts,  Amusu,  Rozelle. 

G.  Mitchell,  Britannia,  Dulwich  Hill. 

Coliseum,  North  Sydney. 

Boomerang  Theatre  Co.,  Coogee. 

Mr.  C.  Knight,  Paramount,  Stanmore. 

Hoyt’s  Pictures,  George-street,  City. 

Stan  Victor,  Prince  of  Wales,  Newtown. 

A.  B.  Lubeck,  Willoughby  Pictures. 

T.  Humphreys,  Marlborough,  Leichhardt. 

L.  M.  McCallum,  Queen’s  Theatre,  Crow’s  Nest. 

Mr.  Dagnell,  Haberfield  Pictures. 

J.  Ross,  Ascot  Pictures,  Mascot, 

W.  Goldthorpe,  119  Birril-street,  Waverley. 

T.  S.  Hickle,  Five  Ways,  Paddington. 

Patience  and  Ogden,  Crown  Star,  Summer  Hill. 

P.  Thompson,  “ Clutha,”  Mor ton-street,  Wolstonecratt. 
W.  C.  Hinter,  “ Glenvale,”  Gosford. 

Mrs.  Hyman,  2 Mary-street,  Glebe. 

G.  Clements,  Film  House,  City. 

A.  J.  Baldwin,  Five  Dock  Pictures. 

J.  Croll,  Coronation  Theatre,  Redfern. 

S.  R.  Tolley,  Subway  Pictures,  Kogarah. 

O’Neill  Bros.,  Guildford. 

A.  G.  Knight,  Brittania,  Manly. 

A.  Summerville,  Jury-street,  Hornsby. 

B.  Evans,  Victoria,  Newtown. 

H.  Mainsbridge,  Betterfly,  Parramatta. 

Mr.  F.  Ruth,  Picture  Show,  Kensington. 

Geo.  Deane,  Australasian  Picture  Palace,  Mosman. 
Ben  Fuller,  National  Theatre,  City. 


Signed  for  and  on  behalf  of  the  \ 
Musicians’ Association  of  New 
South  Wales,  in  the  presence  1 
of — 


New  l 


Winifred  S.  Barnett,  President. 
Eileen  J.  Marks,  Secretary. 
Richard  D.  Patton,  Vice-President. 
Eva  Grace  Nicholson, 

Dudley  B.  Buli.ouch,  Council. 


Harry  L.  Sharpe. 


Signed  for  and  on  behalf  of  J.  C.  | 
Williamson,  Limited,  in  the  ;■ 
presence  of — ; 


J.  C.  Williamson,  Ltd. 
Edward  H.  Major,  Secretary. 


Herman  Fawl,  Solr.,  Sydney. 


Harry  Rickards  Tivoli  Theatres,  Lr 
Edmund  Owell. 


Herman  Fawl. 
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Signed  for  and  on  behalf  of  B.  & 

J.  Fuller,  Ltd.,  in  the  presence 
of  — 

Herman  Fawl. 

Signed  for  and  on  behalf  of  J.  & 
N.  Tait,  in  the  presence  of 
Herman  Fawl. 

Signed  for  and  on  behalf  of  Dix 
and  Baker,  in  the  presence 
of-  ) 

Herman  Fawl. 

Signed  for  and  on  behalf  of  Harry  1 
Clay,  in  the  presence  of — • j 

Herman  Fawl. 

Signed  for  and  on  behalf  of  Bailey  1 
and  Grant,  in  the  presence  of — } 
Herman  Fawl. 

Signed  for  and  on  behalf  of  D.  B.  ) 
O’Connor,  in  the  presence  of—  } 
George  Bunting. 

Signed  for  and  on  behalf  of  The! 
Federated  Picture  Showmen’s  [ 
Association  of  Australia,  in 
the  presence  of — * 

Herman  Fawl. 

Signed  for  and  on  behalf  of  Union  j 
Theatres,  Ltd.,  in  the  presence  [• 
of — 

Herman  Fawl. 


f 


Ben  & John  Fuller,  Ltd. 

per  John  Fuller,  Jun.,  Managing  Director. 


J.  & N.  Tait, 
per  G.  J.  Bailey. 

Dix  & Baker, 
per  R.  S.  Baker. 


Harry  Clay. 


Bailey  & Grant, 
per  G.  J.  Bailey. 

David  B.  O’Connor. 


William  Szarka,  President. 
W.  J.  Howe,  Vice  President. 


Henry  Gee. 


Printing  Industry  Employees’  Union  op  Australia,  New  South  Wales  Brvncii, 

with  Shipping  Newspapers,  Ltd. 

(Filed  with  the  Industrial  Registrar,  8th  December,  1919.)  No,  310. 

An  Industrial  Agreement  made  the  Fifth  day  of  December,  1919,  between  Shipping- 
Newspapers  Limited  of  the  first  part  and  the  Printing  Industry  Employees 
Union  of  Australia,  New  South  Wales  Branch,  a duly  registered  Industrial  Union, 
of  the  second  part.  Whereas  it  has  been  agreed  that  the  following  rates  of  pay 
and  conditions  of  employment  for  the  classes  of  labour  specified  herein  and  engaged 
on  the  night  staff  of  “The  Daily  Commercial  News  and  Shipping  List  and  in 
the  employ  of  the  said  Company,  shall  become  an  Industrial  Agreement  under  the 
Industrial  Arbitration  Act,  1912,  and  shall  regulate  the  relations  between  the  parties 
hereto  from  the  12th  day  of  December,  1919,  until  the  11th  day  of  December,  1920: 
Now  it  is  hereby  agreed  by  and  between  the  said  parties  hereto  as  follows  : 


Wages  : 

Employees  on  the  night  staff  shall  be  paid  the  following  weekly  wages  : 

£ s.  d. 

Machine  Compositors  ...  6 0 0 

Hand  Compositors  ...  5 5 0 

Readers  ...  ...  ...  550 


77745— H 


Machine  Compositors 
Hand  Compositors 
Readers  ... 
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Hours : 

The  week’s  work  shall  not  exceed  42  hours. 
7 hours  on  Sunday  to  Friday  nights  inclusive. 


The  hours  of  duty  shall  not  exceed 


Overtime : 

All  work  done  in  excess  of  the  hours  prescribed  for  a week’s  work,  or  in  excess  of 
the  usual  working  hours  shall  be  paid  for  at  one-half  extra  for  the  first  three  hours  and 
double  thereafter.  Saturday  work  or  Sunday  work  (except  Sunday  wor*  done  by 
usual  Sunday  staff  after  6 p.m.)  shall  be  paid  lor  at  double  time. 


Annual  Leave  and  Holidays : 

Each  employee  covered  by  this  Agreement  shall  be  paid  for  all  holidays  and  shall 
receive  each  year  one  week’s  leave  on  full  pay,  such  leave  to  be  continuous. 


Preference  of  Employment : 

The  members  of  the  Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  shall  have  preference  of  employment. 


Notice  to  Terminate  Employment : 

One  week’s  notice  on  either  side  shall  terminate  the  employment. 


Duration  of  Agreement : 

This  agreement  shall  come  int  i force  on  the  12th  day  of  December,  1919,  and 

have  set  their  hands  and  seals  the  day 

and  year  hereinbefore  written 


The  Common  Seal  of  Shipping  News-  ) 

papers  Limited  was  hereto  affixed  ( H.  I.  Moffatt. 


The 


in  the  presence  of — 

W.  Darchy,  Secretary. 

Common  Seal  of  . The  Printing 
Industry  Employees’  Union  of 
Australia,  New  South  Wales 
Branch,  Industrial  Union,  was 
affixed  hereto  in  compliance  with 
the  Rules  of  the  New  South 
Wales  Branch  of  the  said  Union, 
in  the  presence  of — 

L.  W.  Bullot. 


J.  Roberts. 


S.  J.  Stanbridgk,  President. 
E.  C.  Mag ratii,  Secretary. 


Health  Inspectors  Society  of  New  South  Wales,  with  A.  K.  Irethowan 
anb  R Shepherd,  fop.  Municipal  and  Shire  Councils,  except  the  Coln.il 
of  the  City  of  Sydney  and  the  Council  of  the  City  of  Broken  Hill. 
(Piled  with  the  Industrial  Registrar  on  10th  December,  1919.)  No.  341. 

This  Agreement  made  the  ninth  day  of  December,  one  th°usand  nine  hun^« 
'nd  nineteen,  between  Councillor  Arthur  King  Trethowan,  of  7 O Connell  street  . 3 > 

and  Alderman  Richard  Shepherd,  of  Berry  (repr^nhng  the  Nev 
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South  Wales  (hereinafter  called  the 
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Committee  has  been  appointed  under  Section  42  of  the  Industrial  Arbitration  Acts  1912  - 
1918  for  the  occupation  or  calling  of  employee  of  a shire  or  municipal  council : And 
whereas  such  Committee  consists  of  the  said  Arthur  King  Trethowan  and  the  said 
Richard  Shepherd,  and  Charles  Thompson  Trickett,  of  North  Sydney,  and  John  Joseph 
Hiles,  of  Bulli,  and  Thomas  Henry  Jackson,  Public  Accountant,  of  68 1 Pitt  street, 
Sydney,  Chairman  : And  whereas  it  has  been  agreed  between  the  parties  hereto  that  the 
following  rates  and  conditions  should  become  and  be  embodied  in  an  agreement  to  be 
certified  by  the  Chairman  and  filed  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Acts  1912-1918,  and  should  regulate  the  relations  between  the  parties  here- 
to during  the  currency  of  this  agreement : Now  this  agreement  witnesseth  that  it  is 
mutually  agreed  by  and  between  the  parties  hereto  that  the  terms  and  conditions  of 
employment  hereinafter  set  out  shall  be  observed  and  performed  by  the  Union,  and  the 
members  thereof,  and  the  employers. 

1.  Area. 

This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar,  as  an 
industrial  agreement  within  the  meaning  of  the  Industrial  Arbitration  Act,  1912,  as 
amended,  and  shall  apply  to  and  be  binding  upon  the  employers  and  the  Union  except 
in  regard  to  the  city  of  Sydney  and  the  city  of  Broken  Hill. 


2.  Duration  of  Agreement. 

This  agreement  shall  have  effect  as  from  the  ninth  day  of  December  now  instant, 
and  shall  remain  in  force  until  the  ninth  day  of  December,  1921. 


3.  Definitions. 

For  the  purposes  of  this  Agreement,  a Chief  Inspector  shall  mean  an  Inspector 
who  supervises  or  controls  the  services  of  other  Inspectors,  or  who  is  the  sole  Inspector 
in  a municipality  or  shire.  The  Assistant  to  such  Inspector  shall  be  designated  the 
Assistant  Inspector. 

4.  Existing  Rates. 

No  employee  who  at  the  date  of  this  Agreement  is  in  receipt  of  a higher  rate  of 
pay  or  other  remuneration,  or  more  holidays  than  is  herein  provided  shall  have  his  pay, 
remuneration,  or  holidays  reduced  merely  as  a consequence  of  this  Agreement. 


5.  Holidays. 

(a)  All  statutory  and  gazetted  public  holidays  shall  be  observed  as  such. 


Provided  that  in  case  of  emergency,  any  Inspector  may  be  called  upon  to  work  on  aii} 
holiday  or  on  a Sunday,  and  in  such  case  shall  be  entitled  to  receive  equivalent  time  off. 

(b)  An  Inspector  shall  be  entitled  to  fourteen  days’  holidays  on  full  pay. 
Provided  that  where  it  has  been  the  custom  to  allow  more  than  fourteen  da^'s  annual 
leave  such  custom  shall  continue. 

(c)  Inspectors  who  are  employed  in  places  situated  upon  or  to  the  west  of  a line 
starting  from  a point  on  the  right  bank  of  the  Murray  River  opposite  Swan  Hill 
(Victoria),  and  thence  by  straight  lines  passing  through  the  following  town  or  localities 
in  the  order  stated,  viz.,  Conargo,  Argoon,  Hay,  Rankin’s  Springs,  Marsdens,  Condobolin, 
Peak  Hill,  Nevertire,  Gulargambone,  Coonabarabran,  \\ee  Waa,  Moree,  V arialda, 
Ashford,  and  Bonshaw,  shall  receive  seven  days’  leave  in  addition  to  the  holidays 
provided  in  this  Agreement. 


6.  Vehicles  and  Other  Means  of  Transit. 

When  an  Inspector  is  required  by  the  Council  to  use  a vehicle  or  other  means  of 
transit  in  the  discharge  of  his  duties  the  same  shall  be  provided  and  maintained  by  the 
Council. 
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7.  Expenses. 

All  reasonable  expenses  incurred  by  an  Inspector  in  connection  with  his  duties 
shall  be  paid  by  the  Council. 

8.  Preference  to  Unionists. 

Other  things  being  equal  as  between  persons  offering  their  labour  at  the  same 
time  preference  shall  be  given  to  members  of  the  Health  Inspectors  Society  of  New 
Soutl/ Wales.  Provided  that  in  no  case  need  preference  be  given  as  against  a returned 

soldier. 

9.  Disputes. 

Should  any  dispute  arise  under  this  Agreement  it  may  be  referred  to  the 
Oommittee^for^ts op1™® to  interfere  with  the  rights  of  any  person  to  proceed  for  a 
breach  of  the  Agreement. 

10.  Salaries. 

The  Inspectors  of  the  Municipalities  and  Shires  hereinafter  named  shall  be  paid 
not  less  than  the  rates  hereinafter  set  forth  : 


Municipalities. 

Metropolitan  area  :-Chief  Inspector  : North  Sydney,  *364  per  ™num  ; Rami 
wick,  Balmain,  Marrickville,  Paddington,  Glebe,  Newtown, .Redfem,  £320 per  annum 
Parramatta,  Leichhardt,  Waverley,  Woollahra,  Ashfield,  Mosman,  Petei sham  Manly, 
Canterbury,  Rockdale,  Willoughby,  £310  per  annum  ; Waterloo,  Drummoyne  Burvood. 
Kogarah,  Hurstviile,  Alexandria,  St.  Peters,  Annanaale,  Granville, _Bexley , £300  pel 
annum;  Mascot,  Auburn,  Lane  Cove,  Ryde,  Strathheld,  Hunters  Hill,  Botany,  lad- 
combe,  Enfield,  Bankstown,  Concord,  Erskmeville,  £280  per  annum. 

Assistant  Inspector:  North  Sydney,  Balmain,  Randwick,  Paddington  £-80  pc. 
annum  ; Newtown,  £2C0  per  annum  ; Glebe,  Redfern  < Canterbury,  £240 pei  annm 

Country Albury,  Bathurst,  Goulburn,  Hamilton,  Katoomba,  Lismore,  Lithgow, 
Maitland  West,  Newcastle,  Orange,  Tamwortli,  Wickham,  Wagga  Wagga-Chief  In 
spector,  £280  per  annum;  Assistant  Inspector,  £240  per  annum.  , 

Armidale,  Casino,  Uubbo,  Forbes,  Glen  Innes,  Grafton,  Illavvaiia  Central,  ilia 
warra  North,  Inverell,  Prospect  and  Sherwood,  Waratah,  Wellington,  Wollongong- 

“ IS™Sf.,BSL“cow,  c— c»w„,  c«Ww. 

Mudgee,  Murwillumbah,  Narrabri,  Narrandera,  Parkes,  Penrith,  Wallscnd  Cb 

InSPeCtBarfala  PBo“Bega,  Cooma,  Corowa,  Coonamble,  Condobolin,  Blayney  Bow 
ral,  Denthquin,  Grafton  So°uth,  Gulgong,  Murrumburrah  Moss  VMe s Mu  swells 
Narromine,  Nowra,  Queanbeyan,  Quirindi,  Richmond,  Scone  Stockton  Sin  le 
Smithfield,  Temora,  Tenterfield,  Windsor,  Young,  Y ass— Chief  Inspector,  £.40  p 
annum. 


Shires — Chief  Inspectors. 


Cessnock,  £325  per  annum. 

Ku-ring-gai,  Lake  Macquarie,  Bulli— £320  per  annum. 

Blaxland,  Blue  Mountains,  Erina,  Manning— £310  per  annum. 

Hornsby,  £300  per  annum. 

Sutherland,  £280  per  annum.  . Tw  , A1-  iWr  Namr 

Berrigan,  Bland,  Byron,  Coolamon,  Gadara,  Guyra,  Kyogle,  Macleay,  Name 
Tweed,  Severn,  Warringah,  Crookwcll— £260  per  annum. 

Holbrook,  Tumbarumba,  £240  per  annum. 
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In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day 
and  year  first  hereinbefore  written. 

Signed  on  behalf-  of  the  Employers  by  the  said  Arthur  King  Trethowan  and  Richard 
Shepjierd,  in  the  presence  of  M.  Reilly,  clerk,  Sydney. 

A.  Iy.  Trethowan. 
Riciid.  Shepherd. 

And  on  behalf  of  the  Health  Inspectors  Society  of  New  South  Wales  by  the  said  Charles 
Thompson  Trickett  and  John  Joseph  Hiles  in  the  presence  of  M.  Reilly. 

Chas.  T.  Trickett. 
John  J.  Hiles. 

T,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee  consti- 
tuted for  Municipal  and  Shire  Councils  and  their  employees,  hereby  certify  that  the 
within  written  Agreement  has  been  come  to  under  the  provisions  of  Section  41  of  the 
Industrial  Arbitration  Act  1912  as  amended,  by  the  members  of  such  Committee  and 
has  been  signed  by  such  members  on  behalf  of  the  employers  and  the  Union  concerned. 

Dated  this  ninth  day  of  December,  1919. 

T.  H.  Jackson*, 

Chairman  of  Conciliation  Committee. 


New  South  Wales  Brvnch  of  the  Shop  Assistants  and  Warehouse  Employees’ 
Federation  of  Australia  with  the  New  South  Wales  Bookstall  Company, 
Limited. 

(Filed  with  the  Industrial  Registrar,  18th  December,  1919,  No.  342). 
Industrial  Agreement  made  pursuant  to  the  Industrial  Arbitration  Act,  1912,  this 
eighth  day  of  December,  one  thousand  nine  hundred  and  nineteen,  between  the  JNew 
South  Wales  Bookstall  Company,  Limited  (hereinafter  called  “ the  Company  ) of  die  one 
part  and  the  New  South  Wales  Branch  of  the  Shop  Assistants  and  W arehouse  Employees 
Federation  of  Australia  (hereinafter  called  “The  Union”)  of  the  other  part,  whereby  it 
is  agreed  as  follows  : — 

1.  This  Agreement  to  apply  to  shop  assistants  employed  in  Tobacconists^  and 
Newsagents’  Shops,  Bookstall  and  Tobacco  Stall  Shops  on  Bailway  Stations  l'erry 
Wharves  and  Tramway  Waiting  Rooms  in  the  State  of  New  South  W aies,  excepting  the 
County  of  Yancowinna. 

2.  Definition  and  Classification. 

(a)  Tobacco  Stalls  or  Bookstalls  shall  be  stalls  on  Railway  Stations,  Ferry 
Wharves  and  Tramway  Waiting  Rooms.  Whether  a stall  is  a bookstall  or  a tobacco 
stall  shall  bo  governed  in  each  case  by  the  volume  or  percentage  of  business  done  in  each 
trade  where  both  are  worked  together.  All  stalls  to  be  considered  bookstalls  where  the 
percentage  of  business  in  books  amounts  to  50  per  centum  of  the  total  business,  and  in 
all  cases  where  books  constitute  less  than  50  per  centum  of  the  total  business,  it  shall  be 

considered  a tobacco  stall.  p 

(b)  u Senior  Assistant”  shall  mean  an  employee  who  is  twenty-three  years  ot 

age  or  over,  or  the  one  in  charge  of  the  stall  who  may  be  under  23  years  of  age,  but  who 
shall  not  receive  less  than  a senior  assistant’s  wage  of  23  years. 

(c)  “ Junior  Assistant  ” shall  mean  any  other  employee. 

(d)  “ Casual  Employee  ” shall  mean  a shop  assistant  employed  for  less  than  two 

weeks. 
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3.  Hours. 

The  hours  to  constitute  a week’s  work  shall  not  exceed  forty-eight  hours  in  broken 

i • a • trAm  ct.ar hno1 


me  nours  10  cousuiuwj  u - r-  ^ * , >• 

or  unbroken  shifts,  and  meal  times  as  hereinafter  provided,  continuously  from  starting 
to  ceasing  time.  All  time  worked  in  excess  of  the  aforesaid  hours  shall  be  paid  for  at 
the  overtime  rates  hereinafter  provided.  The  hours  to  constitute  a weeks  work  shall 
count  from  Friday  to  the  following  Thursday  night. 


4.  Overtime. 


All  overtime  shall  be  paid  for  at  the  rate  of  time  and  a half  (Sundays  excepted) 
based  on  the  wages  actually  to  be  received  for  the  week’s  work  of  forty-eight  hours  as 
the  case  may  be. 

5.  Public  Holidays. 

All  time  worked  on  the  following  Public  Holidays  shall  be  paid  for  at  the  '-ate  of 
double  time New  Year’s  Day,  Anniversary  Day,  Good  Friday  Easter  Monday, 
Prince  of  Wales’  Birthday,  Eight  Hour  Day,  King’s  Birthday,  Christmas  Day,  Boxing 
Day  Should  further  Public  Holidays  be  gazetted  the  Company  shall  only  pay,  and  1 1 
Employees  shall  only  be  entitled  to  receive,  double  time  for  three,  and  no  more  of  such 
further  gazetted  holidays  during  any  one  year. 


6.  Sundays. 

In  the  event  of  any  assistant  working  for  from  ten  to  thirty  days  inclusive 

J ~ , * • i i i , r ; i- _ t wnr  r 


of  Sundays  bein"  part  of  the  forty-eight  hours  constituting  a week’s  work 
under  this  Agreement  in  any  twelve  months’  service  from  the  date  that  this  Agreement 
takes  effect,  such  employee  shall  be  given  one  week’s  holiday  on  full  pay  for  each twelve 
months’  service,  and  in  the  event  of  such  assistant  working  more  than  thirty  days 
Sunday  work  in  the  twelve  months  he  shall  be  entitled  to  a fortnights  holiday  on  full 
pay  for  each  twelve  months’  service,  but  in  the  event  of  such  assistant  not  completing 
the  full  twelve  months’  service  he  shall  be  paid  pro  rata  of  such  week  s wages  for  the 
period  worked  provided  such  employee  shall  not  be  discharged  for  dishonesty  or 

misconduct.  „ 

7.  Holidays. 

One  week’s  holiday  per  year  on  full  pay  shall  be  given  to  all  assistants 
who  have  completed  twelve  months’  service  provided  such  employee  shall  not  be 
discharged  for  dishonesty  or  misconduct,  but  this  provision  is  not  to  apply  to 
employees  entitled  to  holidays  under  Clause  6 hereof. 

8.  Meal  Hours. 

The  time  allowed  for  meal  hours  shall  be  not  less  than  one  hour  per  day  in  the 
event  of  an  employee  having  his  or  her  meals  off  the  premises  ; but  in  the  event  of  an 
employee  having  meals  on  the  premises  the  time  occupied  in  having  such  meal  shall  be 

counted  in  the  week’s  time  worked. 

Only  one  meal  hour  shall  be  allowed  on  Indays. 

9.  Payment  of  Wages. 

All  wages  shall  be  paid  weekly  on  the  Thursday  in  each  week,  and  shall  tic  paid 
up  to  and  including  the  day  of  payment,  and  such  wages  shall  be  in  addition  to  any 
bonus  premium  or  commission  the  employer  may  choose  to  pay. 


10.  Termination  of  Engagement. 

To  terminate  the  engagement  either  side  may  give  or  take  a moment’s  notice 
An  employer  desiring  to  dispense  with  the  services  of  an  employee  aha  1 be  entitled  te 
«ive  such  employee  a moment’s  notice  of  the  termination  o his  employment  without 
payment  «af  any  further  wages  than  those  due  to  such  employee  at  the  time  of  the 
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termination  of  the  employment.  An  employee  desirous  of  terminating  his  engagement 
shall  be  entitle!  to  give  the  employer  a moment’s  notice  of  the  termination  of  his 

employment. 

1 1 . Reference. 

All  employees  on  leaving  or  being  discharged  from  their  employment  shall  be 
given  a reference  in  writing  signed  by  the  employer  stating  the  position  held  and  the 
length  of  service.  Original  references  shall  be  the  property  of  the  employee  and  shall 
be  returned  to  the  employee  within  seven  days  after  engagement. 

12.  Proportion. 

The  proportion  of  Improvers  to  Journeymen  in  any  tobacconists’ stall,  news- 
agents’ stall  or  bookstall  shall  not  be  more  than  one  under  twenty-three  years  of  age  to 
one  senior  twenty- three  years  of  age  and  over.  An  employer  actively  engaged  in  the 
management  of  his  business  shall  count  as  a senior,  and  for  the  purposes  of  this  clause  all 
branches  owned  or  carried  on  by  the  employer  shall  be  counted  as  one  business  only  and 
not  as  a number  of  businesses  and  a junior  in  receipt  of  a senior’s  wages  shall  count  as  a 
senior. 


13.  Preference  to  Unionists. 

In  any  future  employment  the  Company  will  only  employ  members  of  the  New 
South  Wales  Branch  of  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of 
Australia.  Provided  always  that  no  objection  shall  be  taken  by  Unionists  working 
with  present  non-unionists  already  engaged  by  the  employer. 

14.  W ages. 

The  minimum  weekly  wages  shall  not  be  less  than  as  follows  : — 

For  Bookstalls  and  Newspaper  Stalls. 

At  23  years  of  age  and  over 
At  22  years  of  age  ... 

At  21  years  of  age  ... 

At  20  years  of  age  . . . 

At  19  years  of  age  ... 

At  18  years  of  age  ... 

At  17  years  of  age  ... 

At  1 6 years  of  age  . . . 

At  1 5 years  of  age  . . . 

Under  15  years  of  age 

The  payment  of  the  above  rates  to  be  subject  to  any 

Casual  employees  to  receive 


the  Children’s  Maintenance  Bill  now  befoi 


Males. 

Females. 

£ s. 

d. 

£ 

s. 

d. 

4 2 

6 
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5 
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4 0 

0 

2 

0 

0 

3 17 

0 

1 

15 

0 

3 5 

0 

1 

10 

0 

2 10 

0 

1 

5 

0 

2 0 

0 

1 

2 

6 

1 10 

0 

1 

0 

0 

1 5 

0 

0 

17 

6 

1 0 

0 

0 

15 

0 

0 17 

6 

0 

15 

0 

to  any 

alteration 

or  modification  of 

e Parliament. 


twenty-five  per  centum  above  the  standard  rate  of  wages.  The  payment  of  the  female 
rate  of  wages  for  adults  is  to  be  subject  to  any  variation  of  this  Agreement  brought 
about  by  any  Declaration  of  the  Board  of  Trade  as  to  the  wage  to  be  paid  to  an  adult 
female. 

15.  Union  Inspection. 

The  Secretary  of  the  Union  shall  be  allowed  to  inspect  the  time  and  pay  sheets  of 
the  employees  during  business  hours  in  the  same  manner  as  if  he  were  an  Inspector 
under  the  Industrial  Arbitration  Act  and  acting  under  an  Award. 


16.  Runners. 

This  Agreement  does  not  include  what  is  known  as  runners,  it  being  admitted 
that  they  do  not  come  within  the  scope  of  this  Board. 

17.  Proof  of  age. 

Upon  the  engagement  of  any  employee,  such  employee,  if  required  so  to  do,  must 
furnish  to  the  employer  a correct  statement  in  writing  of  his  or  her  age  certified  by 
Statutory  Declaration  or  Birth  Certificate. 
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18  This  Agreement  to  be  filer!  as  an  Industrial  Agreement  and  upon  the  filing  and 
approving  of  same  by  the  Court  the  Union  will,  so  far  as  it  is  able,  consent  to  the  said 
employer  being  granted  exemption  from  all  existipg  or  future  Awards  during  the 
conUnuance  oAhis  Agreement  from  any  Wages  Board  under  whose  j-rudiction  such 
employer  may  come. 

19.  Term  of  Agreement. 

This  Agreement  shall  come  into  force  cn  the  first  day  of  January,  one  t 10^8^ 
nine  hundred  and  twenty,  and  shall  terminate  on  the  thirty-hi  st  day  of  December,  o 
thousand  nine  hundred  and  twenty-one,  and  nothing  in  this  Agreement  shall  vitiate  the 
present  Agreement  filed  herein  whilst  it  is  in  force. 


20.  Settlement  of  Disputes. 

In  the  event  of  any  dispute  or  difference  arising  out  of  this  Agreement  between 
the  parties  hereto  and  during  the  continuance  hereof,  the  same  shall  be  submitted  to  a 
Board  of  Reference  consisting  of  four  members,  two  to  be  nominated  by  the  employers 
and  two  by  the  Union.  In  the  event  of  either  party  failing  to  nommate  representafaves 
after  two  days’  notice,  the  Registrar  may  appoint  same  in 

hours’  notice  shall  be  given  of  any  meeting,  and  the  said  Board  shall  hold  its  sittings 
at  Sydney1  at  such  placets  the  Registrar  shall  direct,  and  may  proceed  with  a quorum 
of  tw-o  7Failiim  any  agreement  between  the  parties,  the  matter  shall  be  referred  to  the 
Registrar,  and  his  decision  shall  be  final.  No  cessation  of  work  shall  take^ceaay 
time  during  the  currency  of  this  Agreement,  and  all  differences  and  disputes  shall  be 
referred  to  the  said  Board. 

21.  Absence  Without  Leave.  t 

Any  employee  absenting  himself  or  herself  without  leave  shall  forfeit  his  or  cr 
wages  for  the  period  of  his  or  her  absence,  except  in  case  of  proved  illness. 

In  so  far  as  wages  are  concerned,  the  wage  earned  by  the  employee  to  be  paid 
under  this  Agreement  is  to  date  as  and  from  the  first  day  of  January,  one  thousand  nine 
hundred  and  twenty. 


In  witness  whereof,  the  said  parties  to  these  presents  have  hereunto  set  their 
hands  and  seals  the  day  and  year  first  hereinbefore  written. 


The  Common  Seal  of  the  New  South  Wales 
Bookstall  Company,  Limited,  was  here-j 
unto  affixed  by  Alfred  Rowlandson,, 
Managing  Director  of  the  said  Company, 

in  the  presence  of — 

R.  Wynn,  Secretary, 


Managing  Director, 


A.  6.  Rowlandson,  (l.s.) 


N.S.W.  Bookstall  Co.,  Ltd. 
Signed  for  and  on  behalf  of  The  New  South 
Wales  Branch  of  The  Shop  Assistants 
and  Warehouse  Employees’  Federation  of 
Australia,  in  the  presence  of— 

W.  Leslie  Reynolds. 


Organiser,  Horace  B.  Baker. 
Secretary,  WIlliam  G.  Kilgour. 

(l.s.) 


Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch, 
and  Trustees  of  Estate  of  late  John  Norton. 

(Filed  with  the  Industrial  Registrar,  24th  December,  1919.  No.  343.) 

An  Agreement  made  the  eighteenth  day  of  December  one  thousand  nine > 

and  nineteen,  between  the  Trustees  of  the  Estate  of  the  late  John  Norton  ^ 

Sportsman ) of  the  first  part,  and  the  Printing  Industry  Employees  Union  of  Australia, 
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New  South  Wales  Branch,  a duly  registered  Industrial  Union,  of  the  second  part. 
Whereas  it  has  been  agreed  that  the  following  wages  and  conditions  of  employment  for 
the  classes  of  labour  specified  herein,  and  in  the  employ  of  the  said  Trustees,  shall 
become  an  industrial  agreement  under  the  Industrial  Arbitration  Act  of  1912,  and  shall 
regulate  the  relations  between  the  parties  hereto  for  a period  of  six  months  from  the 
thirteenth  day  of  November,  one  thousand  nine  hundred  and  nineteen : Nowit  is  hereby 
agreed  by  and  between  the  said  parties  hereto  as  follows  : — 

Compositors  and  Operators. 

1 . The  minimum  weekly  wage  shall  be  as  follows  : — 

(а)  Linotype  and  Intertype  Operators,  £5  10s.  per  week  of  42  hours. 

(б)  Floor  hands,  £5  per  week  of  42  hours. 

2.  'Learning  to  Operate. — Compositors  other  than  those  ordinarily  employed  in 
the  office,  when  learning  to  operate  the  linotype  machine,  shall  receive  Is.  9d.  per  hour 
day  and  2s.  2d.  per  hour  for  night  work,  for  a period  not  exceeding  three  months. 

3.  Apprentices. — The  office  shall  be  entitled  to  one  apprentice  for  every  four 
journeymen  compositors  permanently  employed.  Such  apprentices  shall  serve  for  a period 
of  not  less  than  six  years,  and  shall  receive  12s.  fid.  per  week  for  the  first  year,  17s.  6d. 
second  year,  25s.  third  year,  35s.  fourth  year,  4os.  fifth  year,  and  55s.  sixth  year. 
Apprentices  shall  not  operate  the  linotype  until  the  last  two  years  of  their  apprentice- 
ship, and  may  permanently  operate  the  linotype  during  the  last  year  only  of  their 
apprenticeship.  A week’s  work  to  consist  of  not  more  than  42  hours. 

Readers  and  Readers’  Assistants. 

4.  The  minimum  weekly  wage  shall  be  as  follows  : — 

(a)  Readers,  £5  10s. “per  week  of  42  hours,  and  Readers’  Assistants,  under  21 

years  of  age,  £2  5s.  per  wreek  of  42  hours. 

5.  Emergencies. — The  services  of  apprentices  may  be  utilised  in  the  reading 
department  in  case  of  emergency. 

6.  Division  of  Work. — All  work  to  be,  as  far  as  possible,  equally  divided. 

Rotary  Machinists. 

7.  The  minimum  weekly  wage  shall  be  as  follows  : — 

First  Machinist  (in  charge),  £6. 

Second  Machinist,  £4  15s. 

Assistant  Machinist,  £4  5s. 

per  week  of  42  hours.  Provided  that  William  Compton  may  be  engaged  for  a weekly 
wage  of  £2  10s.,  with  working  hours  not  exceeding  2G. 

Casual  hands  shall  be  paid  not  less  than  26s.  for  work  done  between  r30  pm. 
Saturday  and  4 30  a.m.  Sunday.  For  each  30  minutes  or  part  thereof  worked  later  than 
4-30  a.m.,  2s.  6d.  shall  be  paid.  Casuals  employed  on  Tuesday  or  Friday  shall  be  guar- 
anteed five  hours’  work,  and  shall  be  paid  not  less  than  3s.  per  hour. 

Stereotypers. 

8.  The  minimum  weekly  wage  shall  be  as  follows  : — 

First  Stereotype!*  (in  charge),  £6. 

Second  Stereotyper,  £5  5s. 

Assistant  Stereo  typer,  £4  5s. 
per  week  of  40  hours. 

For  every  two  Stereotypers  permanently  employed  there  shall  be  allowed  one 
Assistant  Stcreotyper. 

Publishing  Employees. 

9.  The  minimum  weekly  wage  shall  be  as  follows  : — 

First  Publisher,  £5  5s. 

Publishers,  £4  5s. 
per  week  of  42  hours. 
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10.  Publishing  employees  commencing  work  at  10  o’clock  on  Saturday  night  shall 
receive  25s.  for  the  night’s  work,  and  those  commencing  work  at  midnight  shall  be  paid 
20s.  for  the  night’s  work.  The  night’s  work  shall  terminate  at  4-30  a.m.  For  each  50 
minutes  or  part  thereof  worked  later  than  4*30  a.m  , 2s.  6d.  shall  be  paid.  IV 
hours’  work  done  Tuesday  night,  12s.  6d.  shall  be  paid  and  for  three  hours  on  Friday, 
10s.  shall  be  paid.  Additional  hours  worked  on  Tuesday  and  Friday  shah  be  paid 
at  the  rate  of  3s.  per  hour. 

General. 

11  Hours  and  Overtime!— All  time  worked  in  excess  of  the  hours  stipuHted  for 
a week’s  work  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

12.  Casual  hands,  unless  otherwise  provided,  shall  be  guaranteed  a.  least  one 
day’s  work  or  one  night’s  work  at  the  respective  minimum  rates  of  pay. 

13  “ Call  ” Time. — Any  employee  brought  in  to  issue  any  special  edition  01  to  do 
any  other  special  work  not  in  the  ordinary  working  hours  shall  be  paid  for  the  actual 

time  employed  and  for  two  hours  in  addition  at  time  and  one-half,  except  on  Sundays 

when  double  time  shall  be  paid.  Should  no  work  be  done,  payment  for  two  hours  at  the 

rate  provided  shall  be  made.  _ 

P 14  Leave.— Two  weeks’  holiday  on  full  pay  shall  be  granted  annual. y to 
employees  of  not  less  than  twelve  months’  service  ; and  where  an  employee  of  twelve 
months’  service  is  leaving  or  being  dismissed  from  his  service  he  shall  be  entitled  to  such 
part  of  such  annual  holiday  as  is  proportionate  to  such  part  of  his  current  year  of  ser  ic 

as  shall  have  been  served  by  him.  , 

15.  Wednesday  Work.— Work  done  by  any  employee  on  Wednesday,  except 

work  done  in  continuance  of  a shift  which  commenced  on  Tuesday,  shall  be  m aiWita 
to  the  employee’s  ordinary  week’s  work,  and  shall  be  regarded  as  a cal.  and  pa 
for  as  provided  in  the  “ call  time  ” clause.  T , , ^ > 

16.  Preferential  Employment.— Members  of  the  Printing  Industry  Employees 
Union  of  Australia,  New  South  Wales  Branch,  shall  have  preference  of  employment. 

1 7.  Notice  to  Terminate  Employment.— Seven  days  notice  on  either  side  shall 

terminate  the  employment.  ,„t 

18.  One  shilling  per  night  tea  money  shall  be  paid  to  employees  who  lesu  , 

work  after  6 p.m.  on  Tuesdays,  Thursdays,  and  Saturdays.  N 

19.  Term.— This  agreement  shall  come  into  force  on  the  thirteenth  da^  ot  Novem- 
ber, 1919,  and  continue  for  a period  of  six  months. 


By  a minute  of  the  eighteenth 
December,  1919,  the  signature 
of  the  Secretary  of  the  Trustees 
of  the  Estate  of  the  late  John  , 
Norton  was  hereunto  subscribed  \ 
with  their  consent  in  the  pre-  j 
sence  of, — i 

R Hill.  J 

The  Common  Seal  of  the  Printing 
Industry  Employees’  Union  of 
Australia,  New  South  Wales 
Branch,  Industrial  Union,  was 
affixed  hereto  in  accordance  with 
the  rules  of  the  said  Branch  in 
the  presence  of, — 

L.  W.  Bullot, 

Vice-President,  J 


C.  J.  Bamfold. 


S.  J.  Stanbridgk. 

President. 

E.  C.  Mag  rath, 

Secretary. 
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V indicates  Variation.  New  Agreements  filed  in  period  from  22nd  November  to  24th  December,  11)19,  and 
published  in  this  part,  are  shown  in  heavy  type. 


Date  of — 

Reference  f.G 

Industry  and  Parties. 

Filing. 

rxpry. 

Vol. 

1 

Page 

Du  T ling — 

1 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Aus- 
tralian Society  of  Carpenters  and  Joiners,  United  Bridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

14-8-19 

31-12-20 

1G 

189 

Federated  Ironworkers’  Association  of  Australia, New  South 
Wales  Division,  and  Henry  Teesdale  Smith. 

2G-7--19 

31-12-20 

1G 

187 

Fe  iterated  Engine-Drivers  and  Firemen’s  Association  of  Aus- 
tralasia (Coast  District),  and  Henry  Teesdale  Smith. 
Domestic  and  Personal  Service — 

Laundry  Employees — 

4-11-19 

31-12-20 

16 

68 

Newcastle  Laundry  Employees’  Association  and  Sidney 
Hewson. 

Hospital  Employees — 

25-8-19 

24-7-22 

16 

311 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

13-8-17 

30-6-20 

12 

473 

Hospital  and  Asylum  Employees’  Union  and  Roya] 
Prince  Alfred  Hospital. 

Labouring,  General — - 
Labouring — 

15-9-19 

30-G-21 

IG 

3-0 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

29-8-18 

27-8-20 

14 

321 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Sydney  Harbour  Trust  Commissioners. 
Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works— 

24-9-18 

20-6-20 

14 

336 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 
and  Coal  Co.,  Ltd. 

10-12-18 

3-12-20 

14 

724 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — - 
Butchering — 

24-2-19 

18-2-21 

15 

518 

Newcastle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 
But(  erine  and  Margarine — 

28-4-19 

27-4-21 

15 

767 

Factory  Employees’  Union  of  Australasia  and  Marrick- 
ville  Margarine  Company,  Limited,  and  others. 
Meal  Preserving,  &c. — 

5-9-13 

11-7-21 

14 

330 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited. 

5-7-18 

20-2-20 

14 

40 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Milk  Carters— 

12-8-18 

20-2-20 

14 

193 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 
and  Fresh  Food  and  Ice  Company  Limited  and 
others. 

Wine  and  Spirit  Stores — 

8-10-19 

20-9-22 

16 

546 

Federated  Liquor  Trades  Employees’  Union  of  Austral- 
asia, New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 

2-5-18 

31-12-20 

13 

573 

90  i 


N.8.W.  INDUSTRIAL  GAZETTE-31  Dec.,  1919.  [Vol.  XVI, 


INDUSTRIAL  AGREEMENTS. 


Date  of — 


Industry  and  Parties. 


Filing. 


Expiry. 


Reference  I.G. 
Vol.  Pago, 


Manufacturing— Furniture  and  Woodworking  Trades— 

Newcastle  Timber  Workers’  Association  and  Earp, 
Woodcock,  Beveridge  and  Co.  Ltd.  and  others. 

Manufacturing — Iren  Trades,  Metals,  Machines,  Implements, 

Co  n vey  anc  es — 

Agricultural  Implements — . T 

Sheep  Shearing  Machinery  Experts’  Association  of  Nev 
South  Wales  and  Graziers’  Association  of  New 
South  Wales. 

Iron  and  Steel — _ . 

Iron  and  Steel  Industry  Employees  Protective  Associa- 
tion and  Broken  Hill  Proprietary  Co.,  Ltd. 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company, 
Limited.  . 

Ivon  and  Steel  Industry  Employees’  Protective  Associa 
tion  and  the  Broken  Hill  Proprietary  Company,  Ltd. 

Pips  Making  (Cast-iron) — . AT 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 
South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 

Smithing — . 

Blacksmith’  Society  of  Australasia  and  the  Western 
Coal  Association  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making— 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail 
Company  Proprietary  Limited.  i 

Manufacturing— Printing  and  Papermakers— 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Bulletin  Newspaper  Co., 

Limited.  .. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  S mlh  Wales  Branch,  and  The  S mi  Newspaper,, 
Limited.  .. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited.  . .. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  The  Daily  Telegraph 
Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia 
New  South  Wales  Branch,  and  Newcastle  Sun,  Ltd. 

The  Printing  Industry  Employees’  Union  of  Australia, 
N.S.W.  Brancln  and  The  Sunday  Times  Newspaper 
Company  Limited  and  the  Globe  Newspapei 
Company  Limited. 

1 _ % #T..  ? - M ( A nrlroliO 


16-9-19 


18-8-20 


16 


papers,  Li  nited. 
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17-6-19 

10-6-22 

15 

921 

17-9-18 

22-12-19  * 

14 

333 

19-12-18 

22-12-19* 

15 

70 

.17-6-19 

15 

919 

1-5-19 

28-11-21 

15 

771 

16-6-17 

31-12-19 

12 

67 

11-6-18 

14  5-20 

13 

688 

25-7-18 

19-7-29 

14 

49 

21-10-19 

14-10-22 

16 

559 

30-7-18 

30-6-20 

14 

184 

14-1-19 

cm 

CM 

4 

p- i 

15 

73 

14-1-19 

1-6-22 

15 

78 

14-1-19 

1-6-22 

15 

84 

14-1-19 

1-6-22 

15 

90 

23-4-19 

29-7-22 

15 

669 

7-5-19 

28-7-22 

: 15 

U4 

25-8-19 

5-6-22 

16 

314 

, 8-12-19 

12-12  2C 

) 16 

1 
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Industry  and  Parties. 


Date  of- 


Filing. 


Expiry. 


Reference  I.G. 
Vol.  I Pa  ere. 


Manufacturing — Printing  and  Papermakers — continued. 

General — continued. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Trustees  of  Estate  of 
late  John  Norton. 

Letterpress  Machinists — 

The  Letterpress  Printers’  Machinists’  Industrial  Union 
of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Manufacturing — Other  manufacturir g — 

Elliott  Brothers  Limited  Chemical  Works  Employees  Union 

and  Elliott  Brothers  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting- 
Mining — 

Cobar  District  Conciliation  Committee— F.M.E. A.  and 
Mining  Companies. 

Smelting — 

Sulphide  Corporation  Employees’  Union  and  Sulphide 
Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

Watchmen,  Caretakers,  and  Cleaners’  Union  of  New 
South  Wales  and  Literary  Institutes’  Association. 

Professional  and  Shopworkers — 

Clerical — 

Australian  Clerks’  Association  and  Daily  Telegraph 
Newspaper  Company  Limited. 

Australian  Clerks’  Association  and  John  Fairfax  and 
Sons  Limited. 

Australian  Clerks’  Association  and  S.  Bennett  Limited... 

Australian  Clerks’  Association  and  Sun  Newspaper 
Limited. 

Journalism — . , 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  the  Trustees  of  the  John  Norton 
Estate. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. ? 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Cumberland  Argus. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Associatian  and  Newcastle  Sun 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Trustees  of  the  Australian  Worker. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  New  South  Wales  Country  Press 
Co-operative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 


24-12-19  12-5-20 


6-2-19 

6-11-19 

6-5-16 

5- 6-17 

29-12-17 

13-10-19 

13-10-19 

13-10-19 

13-10-19 

27-8-17 

6- 9-17 

15-11-17 


5-1-20 


31-12-19 


9-6-20 


11-8-20 

11-8-20 

11-8-20 

11-8-20 


18-1-18  24-12-' 2 


13-3-18 

24-4-18 

24-4-1 S 
V.21-2-19 
3-9-18 

3-9-18 
3-9-18 


16 

15 

16 

10 

11 


31-12-20  ! 13 


16 

16 

16 

16 


30- 7-22  12 

31- 8-22  12 


6-10-22  12 


13 


2-3-20  J 13 
15-4-20  13 

} 31-12-21  {|jj 
9-8-21  14 


1-8-21 

1-8-21 


14 

14 


900 

338 

684 

118 

1198 

41 


553 

555 

556 

477 

480 

845 

249 

437 

444 

446 

340 

323 

320 

328 
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INDUSTRIAL  AGREEMENTS. 


Industry  and  Parties. 


Professional  and  Shopwerkers — continued. 

Journalism*—* continued.  ..  ,| 

New  South  Wales  District  of  the  Australian  Journalists  i 
Association  and  Stock  and  Station  Journal.  I 

New  South  Wales  District  of  the  Australian  Journalists  i 
Association  and  Cumberland  Times.  I 

New  South  Wales  District  of  the  Australian  Journalists  j 
Association  and  the  Sydney  and  Melbourne  1 ub- 

lishing  Company.  . . 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Catholic  Press  Newspaper  Co.,  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Bulletin  Newspaper  Co.,  Ltd.  ^ 
New  South  Wales  District  of  the  Australian  Journalists 
Association  and  James  Joynton  Smith,  Robert 
Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  ot 
Smith’s  Weekly  Newspaper. 

Musicians — T r 

Musicians’  Association  of  New  South  Wales  ana  J.  o. 
Williamson  Limited,  and  others. 

Shop  Assistants — . , A 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 
New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  anc 
New  South  Wales  Bookstall  Company,  Limited. 
New  South  Wales  Branch  of  the  Shop  Assistants  anc 
Warehouse  Employees’  Federation  of  Australia  anc 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 
New  South  Wales  Branch  of  the  Shop  Assistants  anc 
Warehouse  Employees’  Federation  of  Australia  anc 
Lithgow  Co-operative  Society,  Limited. 

„ 9,  , -r-.  1 r A cciefont.Q  nTl  ( 


Ware! 

West 


-ope. 


Society 


pensaries  Association. 

New  South  Wales  Branch  of  the  Shop  Assistants  an 
Warehouse  Employees’  Federation  of  Australia  an 
New  South  Wales  Bookstall  Company,  Limited. 

Theatrical—  , ^ . 

The  United  Theatrical  Choristers  and  Dancers  Associa- 
tion of  Australia,  and  J.  C.  Williamson,  Limited. 
Woolclassing—  . ~ 

Woolclassers’  Association  of  New  South  Wales,  Grazier 
Association  of  New  South  Wales,  and  Pastoralist 
Union  of  Southern  Riverina. 

Public  Utility  Services — 

Health  Inspectors— 

Health  Inspectors’  Society  of  New  South  Wales  ai 
A.  K.  Trethowan  and  Richard  Shepherd, 

Municipal  and  Shire  Council  Employees— 

Association  of  Local  Government  Clerks  of  New  Sou 
”rales,  and  A.  K.  Trethowan  and  Richard  Sh^nhe 
-Municipal  and  Shire  Council  Clerks. 


Date  cf — 1 1 

Reference  1.3. 

Filing. 

Expiry.  | 

7ol. 

L’aze. 

r 

22-11-18 

21-12-21 

11 

611 

22-11-18 

2-3-20 

11 

617 

16-12-18 

26-11-20 

15 

67 

24-5-19 

2-3-20 

15 

912 

26-G-19 

25-6-24t 

15 

923 

26-6-19 

31-8-22 

15 

921 

6 12-19 

4-12-21 

16 

888 

L 5-12-17* 

IS 

31-12-19 

12 

849 

1 

l 5-12-17* 
I 

31-12-19 

12 

852 

l 29-10-18 
1 

31-12-19 

14 

609 

1 29-10-18 
1 

31-12-19 

14 

612 

1 11-3-19 

1 

31-12-19 

15 

526 

d 22-2-19 

a 

28-2-21 

15 

! 516 

d 18  12-19 
d 

31-12-21 

16 

897 

20-8-19 

1-8-22 

16 

194 

s’  18-9-16 
s’  8-2-17: 

j.  ^31-12-1! 

, /io 
3\11 

1356 

708 

id  10-12-19 

9-12-21 

16 

894 

bh  18-8-19 
rd 

18-8-22 

16 

I 

11 

Terms  of  agreement  ^ Addendum  tSprincipal^Sernem. 


s notice 
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AGREEMENTS  IN  FORCE  AT  24th  DECEMBER,  1919. 


Industry  and  Parties. 

Date  of — 

Reference  I.Q. 

Filing.  | 

Expiry. 

Voi. 

Page. 

• 

I 

Public  Uhl  ty  Services — continued. 

Mu  ricipal  and  Shire  Council  Employe  s — 
Federated  Municipal  and  Shire  Council  Employees’ 

15-5-19 

| 1-4-21 

M5 

772 

Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 

V.l  9-9-19 

\16 

333 

Wales — Municipal  and  Shire  Councils. 

F d rated  Municipal  and  Shire  Council  Employees’ 

15-5-1 

\ 1-4-21 

/15 

782 

Union,  Local  Government  Association  of  New 
South  Wales  and  Shires  Association  of  New  South 

V.  19-9-19 

/ 

lie 

335 

Wales — Shire  Councils. 

Water  and  Sewerage — 

18-1-20 

15 

337 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 

6-2-19 

Board  of  Water  Supply  and  Sewerage. 

Transport — Land — - 

Trolley  Draymen  and  Carters — 

25-7-20 

14 

190 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 

2-8-18 

Suburbs*  Trade  Union  of  Employees,  and  Nicholson 
and  Co.,  Ltd.,  W.  H.  Paling  & Co.,  Ltd.,  and  Pianola 
Co.,  Ltd. 

Storemen  and  Packers — 

31-12-19 

13 

31 

Federated  Storemen  and  Packers’  Union  of  Australia, 

12-12-17 

New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

T rans  po  rt  — Se  a — 

Coal  Lumpers — 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners’  and  Coal  Stevedores’  Association. 

22-1-18 

31-12-20$ 

31-12-20$ 

13 

13 

255 

260 

Port  Jackson  Coal  Workers’  Union  and  Macdonald 

28-1-18 

Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

Australasian  Institute  of  Marine  Engineers,  Harbour, 

14-10-19 

11-9-22 

10 

557 

River,  and  Coastal  Branch  of  Merchant  Service 
Guild  of  Australia  and  Port  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats — 

Firemen  and  Deckhand / Association  and  J.  and  A. 

29-1 1-18 

2-1-21 

14 

717 

Brown,  ard  others. 

1 17-4-18 

2-1-21 

13 

440 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 

Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

15-5-21 

16 

Marine  Motor  Drivers  and  Coxswains’  Union  of  New 

8-10-19 

r.O 

! 543 

South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Company  Limited. 

Wharf  Labourers — 

28-2-21 

15 

523 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 

I 11-3-19 

Oil  Company  Proprietary,  Limited. 

1 

t Or  earlier  upon  either  party  giving  six  months’  notice  of  termination  after  the  end  of  the  war. 
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AWARDS. 


AWARDS. 

From  22nd  November  to  24th  December,  1919. 


Rescinded  Awards. 




Government  Gazette. 

Refer 

cncel.G 

Rescission. 

Award  of  Board. 

No. 

Date. 

Expiry. 

Vol. 

| Page.  J 

Date.  j V 

o'- 

Page. 

Manufacturing  (Food  and 

1 

1 

Drink,  &c). — 

210 

1-12-19  11 

1 262 

14-11-19 

16 

931 

Food  Supply  and  Distribu-I 
tion  (No.  1)  Group  No.  13 
(Poulterer’s,  Cumberland). 

8-12-16 

141 

8-11-18 

21-11-19  1 

4 639 

14-11-19 

16 

933 

Manufacturing  (No.  2)  Group 

No.  2 (Starch  and  Condi- 
ment Makers,  &c.,  State). 

Manufacturing  (Furniture  and 

Woodworking  Trades,  &c.) — 
Furniture  Trades  Group  No. 

207 

30-11-17 

9-11-19  1 

2 869 

14-11-19 

16 

935 

7 (Blindmakers,  &c., 
State). 

- 

Manufacturing  (Iron  Trades, 

&c.) — 

Iron  and  Shipbuilding  Trades 

159 

13-12-18 

26-12-19  1 

l5  136 

5-12-19 

16 

94* 

Group  No.  5 (Gas-meter 

1 

Makers,  &c.,  State.). 

Iron  and  Shipbuilding  Trades 

163 

22-9-16 

21-9-19  : 

L0  1,425 

5-12-19 

16 

93: 

Group  No.  13  (Wire  Fence 
— other  than  barbed  wire 

—Makers  and  Tubular 

Gate  Makers,  State). 

Iron  and  Shipbuilding  Trades 

223 

22-12-16 

21-12-19 

11  456 

5-12-19 

16 

95 

Group  No.  13  (Wire  Work- 
ers, State). 

Manufacturing  (Printing  and 

1 

1 

Paper  Makers) — 

Printing  Trades  Group  No.  1 

210 

1 8-12-16 

n r 

11  305 

11  499 

\28-ll-H 

I 16 

9( 

(Compositors,  &c.,  Males 

, 225 

29-12-16 

13-4-17 

21-11-19 

V 7-12-19  < 

11  1,017 

Cumberland  and  New- 
castle). 

55 

260 

i i 

16  969 

J 

Miscellaneous — 

Miscellaneous  Group  No.  i 

5 216 

15-12-16 

1 14-12-19  | 

11  498 

15  170 

j.  5-12-1  < 

) 16 

9 

(Billposters,  Cumberland). 

159 

13-12-18 

Public  Utility  Services  (Govern 

ment  Railways  and  Tram 

ways) — 

Government  Railways  Grow 

p 149 

1 25-8-16 

20-4-17 
25-5-17 
21-12-17 

h 

"10  1,114 
11  1,116 
11  1,234 
13  55 

I 

No.  4 (Engine  Drivers,  &c 
i n Power  Houses). 

59 

78 

216 

[ 24-8-19  < 
1 

14-1 1-1 

I 

9 16 

9 

149 

22-12-18 

V 

14  743 

J 
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CLUB  EMPLOYEES,  CUMBERLAND. 


NEW  AWARDS 
Coming  into  Operation. 

22nd  November  to  24th  December,  1919. 


DOMESTIC  AND  PERSONAL  SERVICE. 

CLUB  EMPLOYEES,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Club  and  Boarding  House  Employees  (State)  Board  is  constituted  (constitution  published  at 
page  1061  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette, 
vol.  xv,  page  429),  varying  the  Award  of  the  Court  made  in  respect  of  the  Domestic  Group,  No.  2 (Clubs, 
&c , State)  Board,  published  in  Government  Gazette  of  20th  December,  1918,  as  varied  by  Order  of  the 
Court,  published  in  Government  Gazette  of  11th  July,  1919,  is  published  in  accordance  with  the  pro- 
visions of  the  “ Industrial  Arbitra'ion  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,084.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  320  of  1919. 

Club  and  Boarding  House  Employees  (State)  Board. 

Application  of  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union, 

Industrial  Union  of  Employees. 

Tuesday,  the  28th  day  of  October,  1919. 

Club  Employees  (Cumberland)  Award. 

Variation. 

1.  Delete  Part  A of  Clause  6 (wages)  of  the  said  award,  gazetted  20th  December,  1918,  and 
ubstitute  therefor  the  following  : — 

A.  Males  of  2i  years  or  over. 

Kitchen  Staff, — 

Cooks, — 

(a)  Where  four  or  more  cooks  are  usually  employed — Chef,  £5  5s.  per  week  ; second 
cook,  £3  17s.  CJd  per  week  ; third  cook,  £3  17s.  per  week  ; fourth  cook,  £3  17s.  per 
week. 

( b ) Where  three  cooks  are  usually  employed — Chef,  £1  153.  per  week;  second  cook, 
£3  17s.  Gd.  per  week  ; third  cook,  £i  17s.  per  week. 

(c)  Where  two  cooks  are  usually  employed — Chef,  £4  5s.  per  week  ; sec  and  cook  £3  17s. 

per  week. 

(d)  Where  one  cook  is  usually  employed— Chef,  £1  17s.  per  week  ; kitehenman,  £3  17s. 

per  week. 

Dining-room  Staff  — 

(a)  Waiters,  £1  17s.  per  week. 

( b ) Pantry-men,  £3  17s.  per  week. 

Hall  £ttff — Porters  — 

(a)  Head  porter  (night  or  day)  £3  17s.  per  week. 

( l ) Assistant  porter,  £3  17s.  per  week. 

Bar  and  Billiard-room  — 

(a)  Barmen,  £3  17s.  per  week. 

( b ) Billard-markers,  £J  17s.  per  week. 

Other  Male  Employees — 

(a)  Donkey-man  and  boiler  attendant,  £3  17s.  per  week. 

(b)  All  male  employees  of  age  of  21  years  or  over  other  than  1 ereinl  e’ore  menlioncd 

£3  17s  per  week. 


77745-1 
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/ARDS --DOMESTIC  AND  PERSONAL  SERVICE. 


2.  Delete  from  subclause  (4) 

" Ki“^  £ !LZ*:7W  o“oi" Board,  Residence  and  Uniforms,”  of  the  sard  Award, 


following  proviso-  of  a„,  and  who  under  the  Award  of  the  20th 

“Provided  that  male  employees  o £3  to  £3  7s  .6d.  both  inclusive,  an  additional  deduc- 

Beeernber,  1?.8,  ^17^ ^orfoL^ 


ia  the  “cnt  “ a,,d 

amendment  of  the  Industrial  Arbitration  Act.  T.  ROLIN,  . , , u.  . 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


HOTEL  EMPLOYEES,  METROPOLITAN. 


[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919 

THE  following  Order  of  the 

varying  the  Award  of  the  Court  made  m respec  o varied  by  the  Orders  of  the  Court  pub 

published  in  Government  Gazette  of  21st  ep  em  er^  1,918  20th  December,  1918,  17th  April,  191. 

A 

1912  ” and  the  Regulations  thereunder.  F w KITCHING, 

Industrial  Registrar. 

(No.  2,090.)  


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  319  of  1919. 

Hotel  Employees  (State)  Board. 

A indication  by  the  Hotel,  Club,  Restaurant  , and  Caterers  Employees'  Union, 
Application  T„  TTrrlnn  of  Employees. 


otei,  wuu,  ivcstuuiw-, 

Industrial  Union  of  Employees. 

Friday,  the  31st  day  of  October,  1919. 

Hotel  Employees  (Metropolitan)  Award. 

Variation. 

am  a.  «..,„<*»»  » a—  «—  I—  •“ 

20th  December,  1918-  Adult  Male-Wages. 

. , . r „ao  o thig  Award  as  varied,  the  following  shall 

Notwithstanding  anything  contained  m claus 
the  rates  of  pay  for  adult  male  employees 

Cooks  £;iags  a.. 

In  hotels  where  the  charge  of  a coolD  £\i'' 


e charge  of  a three-course  meal  » 5°"^7“^,nd  cook,  £4  4-. ; pa* 

five  or  more  cooks  are  usuaUy  employe  Oh ■ ^ ( £3  17s. . second  pastry  c 

eets  cook,  £3  Ds.  6d  ; thud  or  rel.ov: ng  . cook,  £3  ,7b. 


pudding  or  sweets  cook,  £31^^  cook,  £3  17s. 

£3  Us.;  gnll  or  stove  cook,  £ 19,  8e00nd  cook.  £118?.  44.  i 1* 

Where  four  cooks  are  u»ua«J „®m5j  . vegetable,  assistant  or  other  cook,  £3  17s. 

Where  three  cooks  IrTusually  employed-Chaf,  £4  9s  , second  cook,  £3  17s. ; thir  ,ass,s 

Where  two  cooks  me  usually  employed-Chef,  £3  17s.;  second  cook,  £3  17s. 

Where  one  cook  ia  usually  employed,  £3  17s. 
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HOTEL  EMPLOYEES,  METROPOLITAN. 


Class  B. 

In  hotels  where  the  charge  for  a three-course  meal  is  one  shilling  and  sixpence  and  under  : — 

Where  five  or  more  cooks  are  usually  employed — Chef,  £5  4s.  ; second  cook,  £3  17s.  61.  ; third, 
pudding,  sweets,  or  pastry  cook,  £3  17s!;  grill  or  relief  coak,  £3  17s.  ; vegetable,  assistant 

or  other  cook,  £3  17s.  ,.  f 

Where  four  cooks  are  usually  employed — Chef,  £4  14s.  ; second  cook,  £3  17s.;  third,  relief, 
pudding  or  sweets  cook,  £3  17s.  ; vegetable,  assistant  or  other  cook,  £3  17s. 

Where  three  cooks  are  usually  employed-Chef,  £1  4s. ; second,  pastry,  sweets,  pudding,  stove 
or  grill  cook,  £3  17s. ; vegetable  assistant  or  other  cook,  £3  17s. 

Where  two  cooks  are  usually  employed — Chef,  £3  17s.;  second  cook,  £3  1/s. 

Where  one  cook  is  usually  employed — £3  17s. 

1 ” Ni<dit-cooks  shall  rank  with  second  cooks  in  respect  of  hours,  wages,  and  overtime  pay  in  their 
° respective  classes.  Night  cooks  shall  mean  cooks  working  between  the  hours  ot  9 p.m.  ami 
6 a.m. 

Kitchenmen,  £3  17s. 

Class  A. 

Head  waiter  or  employee  in  charge  of  dining  room,  £3  17s.  ; others,  £3  17s. 

Class  B. 

W in  If  ^nd  ^ d r init  waiters  not  employed  in  dining  rooms,  and  waiters  attending  on  other 
employees,  £3  17s.  A wine  and  drink  waiter  is  an  employee  who  is  substantially  engaged 
in  serving’drinks  during  working  hours,  otherwise  than  over  the  bar. 

Pantrymen,  £3  17s. 

BarmeD,  £3  1 7s. 

Porters. 


Porters  including  usefuls  acting  as  porters,  £3  17s. 


General. 

Messengers  and  liftboys— at  21  years  of  age,  £3  17s.  per  week.  . , . 

Male  usefuls — over  21  years  of  age,  £3  17s.  ; where,  however,  suitable  s.eepmg  accommodation 
is  provided  the  sum  of  5s.  may  be  deducted  therefor.  *>q  A 

Butchers  (employees  exclusively  in  hotels)  or  larder  cooks,  f 3 ’ 17s.v;,, f \ ? looking 

storeman  is  an  employee  in  charge  of,  responsible  for,  or  substantially  engaged  in  looking 

after  the  stores  of  an  hotel.  . , , anWn.ntiallv 

Cellarmen,  £3  17s.  A cellarman  is  an  emoloyee  in  charge  of,  responsible  for,  01  substantially 

engaged  in  looking  after  the  contents  of  the  cellir  of  an  hotel. 

Door  or  gatekeeper,  £3  17s. 

Cashiers  in  bars,  £3  17s. 

Oasuairworktr7thirty  three  and  a third  per  cent,  in  advance  of  the  wages  prescribed  in  respect, 
of  tbe  position  for  which  the  worker  is  casually  employed. 

Where  the  employer  is  obliged  to  pay  for  the  services  of  a casual  worker  emP,0Je^  '''s 
consent  for  the  relief  of  a member  of  the  ordinary  staff,  absent  through  illness  or  other  “us«j 

he  shall  not  be  liable  to  pay  tin  member  of  the  staff  so  relieved  for  the  period  so  paid  to  the  sail  casua 

worker^  o(  labour  an(j  conditions  respecting  time  oft  shall,  in  the  case  of  casual  employees,  he 

the  same  as  those  of  the  permanent  employees. 

2.  Add  fco  clause  16  of  the  said  Award  as  varied,  the  following  proviso— 

“ Provided  that  in  respect  of  the  classes  of  adult  male  employees  other 

day  waiters,  the  wages  for  which,  under  the  Award  of  the  20th  Deed  » • > , l)p 

to  £3  7s.  6d.  per  week  inclusive,  the  sum  of  16s.  (instead  of  1 !?•)  per  MCe 
deducted  from  the  wages  prescribed  in  clause  8a.” 

3.  This  variation  shall  lake  effect  fourteen  days  after  publication  in  the  Government  Gazette  and 
shall  remain  in  force  thereafter  until  1st  July,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Iwnrd  in  the  event  of  any  amend- 
ment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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LAUNDRY  EMPLOYEES,  CUMBERLAND  AND  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office..  Sydney,  5th  December,  1919. 

THE  following  Order 

(State)  “ ^ 

provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  tliereundei. 


(No.  2,132.) 


F.  W.  KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  377  of  1919. 

Laundry  Employees  (State)  Board. 

Application  by  the  Factory  Employees’  Union  of  Australasia,  an  Industrial  Union  of 
1 1 * Employees. 

Monday,  the  17th  day  of  November,  1919. 

Laundry  Employees  (Cumberland  and  Northumberland)  Award. 

Variation. 

1.  Delete  from  subclause  («)  of  clause  2,  Wages  of  the  said  Award  gazetted  5th  of 
September,  1919,  the  following  words  and  figures:— 

“ 21  years  and  over,  05  shillings  per  week,”  and  substitute  in  lieu  thereof  the  following 
words  and  figures:— “21  years  and  over,  £3  17s.  per  week. 

1921’  Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event 
of  any  amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


RESTAURANTS,  TEA  SHOPS,  Ac.,  CUMBERLAND  AND  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings i in i respect : of 
which  the  Restaurant,  Ac  , Employees  (State)  Board  is  constituted  constitution  published  at  page  1062 
of  No  41  of  Government  Gazette,  dated  21st  February,  1919-see  also  Industrial  Gazette,  vol.  xv  page 
430)  varying  the  Award  of  the  Court  made  in  respect  of  the  Domestic  Group,  No.  3 (Restaurant  Aon 
State)  Board,  published  in  Government  Gazetle  of  20th  December,  1918,  as  varied  by  Orders  of  he 
Court  published  respectively  in  Government  Gazette  of  11th  Julv,  1919,  is  pu  “ * “ “COr 
the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

Industrial  R*  givf  r r. 


[No.  2,(9  ) 


No.  6] 
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RESTAURANT,  &c.,  EMPLOYEES,  CUMBERLAND  AND  NORTHUMBERLAND. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  321  of  1919. 

Restaurant,  &e.,  Hmplojees  (State)  Board. 

Application  of  the  Hotel  Club  Restaurant  and  Caterer  Employees’  Union,  Indust- ial  Union  of 

Employees. 

Friday,  the  31st  day  of  October,  1919. 

Restaurant,  Tea  Shops  and  Oyster  Shops  Employees  (Cumberland  and  Northumberland)  Award. 

Variation. 

1.  Delete  from  the  said  Award,  gazetted  20tli  December,  1918,  clause  7 (Wages),  parts  1 to  9 
inclusive,  and  parts  11  to  20  inclusive,  and  substitute  therefor  the  following 

1 . Cooks  in  Class  A. 

la)  Where  five  or  more  cooks  are  usually  employed— Chef,  male,  £5  Is.  ; female,  £3  10s.  4d. ; second 
cook,  male,  £3  17c.  ; female,  £2  14s.  8d.  ; pastry,  pudding,  or  sweet  cook,  male,  £3  17s.;  female, 
£2  10s.  lOd.  ; third  cook  or  relief  cook,  male,  £3  17e.  ; female,  £2  8s.  lid.  ; second  pastrycook, 
male,  £3  17s.  ; female,  £2  5s.  lid.  ; grill  or  stove  cook,  male,  £3  17s.  ; female,  £2  5s.  Id. ; 
vegetable,  assistant,  or  other  cook,  male,  £3  17s.  ; female,  £2  Is.  lOd. 

lb)  Where  four  cooks  are  usually  employed — Chef,  male,  £4  9s.  ; female,  £3  2s.  4d.  ; se'ond  cook, 
n ale,  £3  17s. ; female,  £2  12s.  ; pastry,  pudding,  sweet,  or  third  cook,  £3  17s.  ; female,  £2  6s. 
It  d.  *;  vegetable,  assistant,  or  other  cook,  male,  £3  17s.  ; ftmale,  £2  Is.  lCd. 

M Where  three  cooks  are  usually  employed— Chef,  male,  £4  Is.  ; female,  £2  17s.  4d.  ; second  cook, 
male,  £3  17s.  ; female,  £2  8s.  ; third  cook,  assistant,  vegetable,  or  other  cook,  male,  £3  17s  ; 
female,  £2  Is.  101. 

(rf)  Where  two  cooks  are  usually  employed— Chef,  male,  £3  1 js. ; female,  £2  9s  lOd.  j second,  g ill, 
stove,  pastry,  v getable.  assistant,  or  other  cook,  £3  17s. ; female,  £2  4s.  7d. 

(e)  Where  oue  cook  is  usudly  employed — Male,  £3  17s. ; female,  £2  9s.  lOd. 

2.  Cooks  in  Class  B. 

la)  Where  five  or  irore  cooks  are  usually  employed— Chef,  male,  £1  13s  ; female,  £3  5s.  ; second 
cook  male,  £3  17s.  ; female,  £2  10s.  lOd. ; third  cook,  pudding,  sweet,  or  pastry  cook,  male, 
£3  17s. ; female,  £2  5s.  lid.  ; grill  or  relief  cook,  male,  £*  17s. ; female,  £2  fs.  Id. ; vegetable, 

assistant,  or  other  cook,  male,  £3  1 7s. ; female,  £2  1 s.  lOd. 

lb)  Where  four  cooks  are  usually  employed— Chef,  male,  £4  5s. ; female,  £2  1.  s.  8d.  ; scc°nd  cook, 
male,  £3  17s.;  female,  £2  8s.  lid. ; third  cook,  relief,  pudding,  or  sweet  cook,  m^e,  £3  17s. ; 
female  £2  4s.  7d.  ; vegetable,  assistant,  or  other  cook,  male,  £3  17s.  ; female,  £2  Is.  lOd. 

(c)  Where  three  cooks  are  usually  employed — Chef,  male,  £1  17s.,  female,  £2  14s.  3d.  ; second 

pastry,  sweet,  pudding,  s'ove  or  g* ill  cook,  male  £3  17s. ; female,  £2  8s.  ; vegetable,  assistant, 
or  other  cook,  male,  £3  17s. ; female,  £2  Is.  lOd. 

(d)  Where  two  cooks  are  usually  employed — Chef,  male,  £3  17s.;  female,  £2  9s.  lOd.  ; second  cook, 

male,  £3  17s.  ; female,  £2  4s.  7d. 

(e)  Where  one  cook  is  usually’ employed — Male,  £3  17s.;  female,  £2  8s. 

3.  Cooks  in  Class  C. 

(a)  Where  four  cooks  or  more  are  usuaTy  employed — Chef,  male.  £3  17s  ; female,  £2  12s. ; second 
cook,  male,  £3  17s.;  female,  £2  5s.  lid.  ; third  c >ok,  grill,  stove,  pastry,  pudding .or  sweet 
cookj  male,  £3  17s.;  female,  £2  Is.  lOd  ; vegetable,  assistant  or  other  cook,  male  £3  17s.; 

lb)  W^icre  three  cooks  are  usually  employed— Chef,  male,  £3  17s.;  female,  £2  10s.  lOd.  ; second 
' cook,  male,  £3  17s.;  female,  £2  5s.  Id.  ; third,  grill,  stove,  pastry,  pudding,  sweet,  vegetable, 
assistant  or  other  cook,  £3  17s.;  female,  £2  Is.  lOd.  , , 

(.  ) Where  two  cooks  are  usually  employed— Chef,  male,  £3  17s.;  foinale,  £-  8s.  ; second  cook,  m , 

£3  17s.;  female,  £2  4s.  7d.  », 

( d ) Where  one  cook  is  usually  employed — Male,  £3  17s.;  femalo,  £2  4s.  7a  . 

4.  Female  Ccoks. 

In  restaurants,  tea  shops  and  ojstcr  shops,  where  only  one  meal  is  serred  to  the  public,  and  a 
female  cook  is  the  only  person  empliyed  in  the  kitchen,  such  female  ciok  shall  receive  48s.  3d 


(a)  Oyster  openers,  £3  17s. 


5.  Oyster-openers  in  Restaurants. 
6.  Kitchenmen. 


(„)  Kitchenmen,  including  kitchenmen  attending  to  the  hot  water  service,  Classes  A,  It,  and  O, 
£3  17s. 


[Vol.  XVI. 


1)14. 


N.S.W.  INDUSTRIAL  GAZETTE — 31  Dec.,  1919. 
AWARDS— DOMESTIC  AND  PERSONAL  SERVICE. 


7.  Oyster  Shops. 

ia\  Fi«h  cook  £3  17s.  ; oyster-opener.  £3  17s.  ; fish-cleaner,  £3  17s. 

Improvers  employed  at  oyster-opening  in  the  proportion  of  one  to  rath  two  cystcr-opencrs  ir  y 
be  employed  for  a period  of  six  months  at  42s.  8d.  ; for  the  following  six  months  at  4/e.  . ., 
and  thereafter  at  £3. 


(b)  An^mp^ve^oyster-opener  means  a person  who  has  not  been  previously  employed  at  oyster. 
V opening  in  any  oyster  shop  where  two  or  more  oyster  openers  were  employed. 


8.  Kitchenmaid 

[a)  Kitchenmaid — Class  A,  37s.  9d. ; classes  B and  C,  34s.  3d. 


9.  Waiters  and  Pantrymen. 

(а)  Waiters— Classes  A,  B,  and  0,  £3  17s. 

(б)  Pantrymen — Classes  A,  B,  and  C,  £3  17s.  ^ 

(c)  Waiters  attending  upon  other  employees,  £3  1/s. 


11.  Porters. 

(a)  Night  or  day  porters  in  classes  A,  B,  and  C,  £3  17s. 


12.  Messengers  and  Lift  Boys. 

la)  Messengers  and  lift  boys  under  18  years  of  age,  30s  6d.;  at  18  years  of  age,  33s.  fid.  at  1..  year 
of  age  36s.  fid. ; at  20  rears  of  age,  39s.  6d.  ; and  at  21  years  of  age,  i3  17s. 


13.  Butchers  employed  in  Restaurants. 

(a)  First  hands,  £3  17s. 

(b)  Second  hands,  £3  17s. 

v ' 14.  Storemen  or  Cellarmen. 

( i)  First  hands,  £3  17s.;  assistant,  £3  17s.  ...  c ..  , » 

U)  Definition— A storeman  or  cellarman  means  a person  who  is  in  charge  of,  responsible  for,  or 
substantially  engaged  in  looking  after  the  contents  of  a slore  or  cellar  in  restaurants,  tea  shops, 
or  oyster  shops. 

15.  Watchmen. 

Night  watchmen  employed  in  restaurants,  tea  shops,  or  oyster  shop?,  £3  17s. 


16.  Usefuls. 

General  usefuls,  male,  employed  in  restaurants,  tea  shops,  or  oyster  shops,  £3  17s. 


17.  Female  General  Servants. 

(6)  HousemawV  and’  Hnenmaide,  36s.  Where,  however,  suitable  accommodation  is  provided  the 
sum  of  cs  6d.  per  week  may  be  deducted. 

(c)  Laundresses,  33s.  . ~ , . 

18.  Counter  Hands  or  Cashiers. 

(a)  Counter  hands  or  cashiers,  male  or  female,  employed  in  restaurants,  lea  shops,  or  oy si er  shops 
1 ' shall  receive  the  minimum  wage  herein  prescribed  for  waiters  or  waitresses  in  tlieir  respective 
classes. 

19.  Attendants. 

(a)  Attendants  in  oyster  shops  other  than  waiters,  £3  17s. 

lb)  Waiters  in  oyster  shops  not  serving  a three-course  meal,  £3  1/s. 

(c)  Messenger  boys  in  oyster  shops  from  18  to  20  years  of  age,  £1  15s.  9d. 

(d)  Pantrymen  employed  in  oyster  shops  not  serving  a three-course  meal,  £3  I7s. 


20.  Other  Employees  not  otherwise  herein  provided  for. 

(a)  Malss,  £3  17s. 

(YidM  first  paragraph  of  clause  8 (Board  and  Lodging)  of  the  said  Award,  the  following 

pr0'18°  ' provided  that  in  the  case  of  adult  male  employees  who,  under  the  Award  of  4he,£0‘1^cc^b^ 
1918,  receive  from  £3  to  £3  7s.  6d.  per  week  inclusive,  a sum  of  16s.  per  week  may  be  deducted  ljoi 

3*/ This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  anc 

shall  remain  in  force  thereafter  until  2nd  January,  1920.  . , . .,  f nriv  amend 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend 

ment  of  the  Industrial  Arbitration  Act,  T ROLTN 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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RESTAURANT  EMPLOYEES,  RETAIL  SHOPS,  STATE. 


RESTAURANTS,  &o,  EMPLOYEES’  (STATE)  BOARD. 

I Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 

„ _ , , T , a.  • i a rEitration  New  South  Wales,  published  in  Government  Gazette  No.  257 

K Lp.  hd  Sho^loW  (C«mberia»d 

Polished  in  Government  Gazette  No.  161  of  2uth  December,  1918. 


ERRATUM. 

In  the  said  order  gazetted  11th  November,  1919,  for  clause  2 thereof,  as  gazetted,  read- 

2.  Add  to  the  first  paragraph  of  clause  8 (Board  and  Lodging)  of  the  said  Award  the  following 

Pr0,p0rorided  that  in  the  case  of  adult  male  employees  who,  under  the  Award  of  the  20th 

1918,  receive  from  £3  to  £3  7s.  6d.  per  week  inclusive,  a sum  of  15s.  per  week  may  be  deducted^ 

board. 


RESTAURANT  EMPLOYEES,  &c.,  RETAIL  SHOPS,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  followin'*  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect , ot 

“Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder.  ^ KIXCBING 

Industrial  Registrar. 

(No.  2033.)  _ __ 

IN  THE  COURT  OE  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  322  of  1919. 

Restaurant,  &c.,  Employees  Retail  Shops  (State)  Board. 

Application  of  the  Hotel  Club  Restaurant  and  Caterers  Employees’  Union,  Industrial  Union  of 
1 1 Employees. 

Tuesday,  the  28th  day  of  October,  1919- 

Restaurant  Employees,  Retail  Shops  (State)  Award. 

Variation. 

-»ysrws!ss.-aaf.fla 

Class  A.  and  Class  B.  Restaurants,  and  substitute  therefor  the  following  . 

9.  Wages,. 

(a)  Weekly  Hands -The  following  shall  bo  the  minimum  weekly  wage  for  males  other  than 
apprentices^— -in  ^ ^ charge  f()r  , feec-course  meal  is  over  one  shilling  and  siz- 

or  sweets  cook,  or  third  cook,  £3  17s. ; vegetable,  assistant,  » third  assistant, 

Where  three  cooks  are  usually  employed— Chef,  £4  3s.  6d.;  second,  • , 

vegetable,  or  other  cook,  £3  17s.  . CQ»fi  erill,  stove,  pastry,  vegetable, 

Wlieic  two  cooks  are  usually  omployed — Cher,  £3  17s. , second  b ■ 

assistant,  or  other  cook,  £3  17s. 

Where  one  cook  is  usually  employed,  £3  17s. 
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Class  B. — In  restaurants  where  the  charge  for  a three-course  meal  is  one  shilling  and  sixpence  and 
under : — 


Wheie  five  or  more  cooks  are  usually  employed — Chef,  £3  Is.;  seco- d,  £3  17s  ; pastry 
pudding,  or  sweet  cook,  £3  17s.;  third,  or  lelief  cook,  £3  17s.  ; sccocd  pastry  cook,  £3 
17s. ; grill,  or  stove  cook,  £3  17s. ; vegetable,  assistant,  or  other  cook,  £3  17e. 

Where  four  cooks  are  usually  employ*  d — Chef,  £4  £s. ; second  cook,  £3  17s. ; pastry,  pudding, 
6Wiet,  or  third  cook,  £3  17s.;  vegetable,  assistant  or  other  cook,  £3  17s. 

Where  three  cooks  are  usually  emp  oy*  d - Chef,  £3  18s.  Cd.  ; sccoi  d cook,  £3  17s  ; third 
assistant,  vegt table  or  other  cook,  £3  17s. 

Where  two  cooks  are  usually  employed — Chef,  £3  17s.  ; second,  grill,  -tove,  pastiy,  vegetable, 
assistant  or  other  cook,  £3  17s. 

Wheie  one  ccok  is  usually  employed,  £3  17s. 

2.  Delete  from  the  said  Clause  9 the  following  words  and  figures : 

Oyster  openers 

Butchers  or  larder  cooks  ... 

Kitchecman 

Class  A,  waiters  ... 

Class  B.  waiters  ...  ...  ...  •••  ... 

Pantrymen  ...  ...  ...  ...  •••  ...  ••• 

Porters 

Storemen  or  cellarmcn  ...  ...  ...  ...  •••  ••• 

Watchmen 

Usefuls  ..  ...  ...  ...  . ... 


£ s.  d. 

...  3 0 0 

...  3 3 G 

...3  0 0 

...300 
...  3 0 0 

...  3 0 0 

...3  0 0 

...  3 0 0 

...300 
...  3 0 0 


And  substitute  therefor  the  following  words  and  figures  : 

Oyster  openers  ...  

Butchers  or  larder  cooks  ...  ... 

Kitchenman 
Class  A.  waiters  ... 

Class  B.  waiters  ...  ...  ... 

Pantrymen  ...  ...  ...  ...  ... 

Porters  

Storemen  or  cellarmen 
Watchmen... 

Usefuls 


£ f.  d. 
3 17  0 
3 17  0 
3 17  0 
3 17  0 

3 17  0 
3 17  0 
3 17  0 
3 17  0 
3 17  0 

3 17  0 


3.  This  variation  shall  take  effect  fourteen  dayB  after  publication  in  the  Government  Gazette 
and  shall  remain  in  force  thereafUr  until  16th  September,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROL1N, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LABOURING,  GENERAL. 

LABOURERS,  RAILWAY  AND  ROAD  CONSTRUCTION,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  ol 
which  the  Labourers,  Railway  and  Road  Construction,  &c.,  (State)  Board  is  constituted  (constitutor 
published  at  pa^e  5528  of  No.  233  of  Government  Gazette,  dated  3rd  October,  1919 -see  als< 
Industrial  Gazette,  vol.xvi,  page  522)  varying  the  Award  of  the  Court  made  in  respect  of  tin 
Labourer’s  Group,  No.  1 (Railway  Construction,  &c.,  State)  Board  published  in  Government  Gazctt< 
of  7th  June,  1918  , as  varied  by  Orders  of  the  Court  published  respectively  in  Government  Gazette  o: 
19th  July,  1918,29th  November,  1918,  and  7th  November,  1919,  is  published  in  accordance  with  th( 
provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 


(No.  2,086.) 


F.  W.  HITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  235  and  304  of  1919. 

Laborers,  Railway  and  Road,  Construction,  &c.,  (State)  Board. 

Application  by  the  United  Laborers  Protective  Society  of  New  South  bVaies,  Industrial 

Union  of  Employees. 

Friday,  the  31st  day  of  October,  1919. 

Railway  and  Tramway  Construction,  Road  and  Water  Conservation,  &c,  (State)  Award. 

Variation. 

1.  Delete  clause  3 of  the  said  Award  gazetted  7th  June,  1918,  as  varied  in  Gazette  of  29th 
November,  1918,  and  by  Order  of  Court  of  28th  October,  1919,  and  substitute  therefor  the  following 
clause  : — b 


3.  Wages. 

The  following  shall  be  the  minimum  rates  of  wages  for  the  classes  of  labour  indicated 
Surface  Labourers  (Muck  and  Slone,  &c.) 


Shovelman  and  pick  and/or  shovelman 
Man  working  del  vers 

Brakesman,  Jubilee  and  Western  muck  waggons 
Brakesman,  spragger  or  spraggsman 
Barrowman  (exclusively  so  employed) 

Leading  hand  at  concrete  mixer  ... 

Helper  at  mixer  

Concrete  barrowman  ... 

Leveller  of  concrete  at  chute  ...  

Concrete  shoveller  on  banker  board  ...  . ..  ... 

Labourer  on  concrete  flooring 
Concrete  man  on  board 
Concrete  packer 

Cement  man  on  machine  ...  ...  ... 

Manhole  builder 

Labourer  engaged  in  the  manufacture  of  cement,  monier,  and/or 
pipes  not  in  factory  : — 

First  grade 
Second  grade 

Compo  and/or  cement  mixer... 

Labourer  excavating  concrete 

Labourer  excavating  macadam 

Labourer  working  pick  and/or  shovel  in  ballast  pit 

Labourer  working  pick  and/or  shovel  in  sand  pit  

Labourer  shifting  sand 

Fettler 

Scoop  tipman  ... 

Columbia  scoop  filler  ... 

Wheel  scoops,  filling  or  tipping,  1 to  3 horses 
Wheel  scoops,  filling  or  tipping,  4 to  5 horses 
Slide  scoops,  filling  or  tipping,  1 to  3 horses 
Slide  scoops,  filling  or  tipping:,  4 to  5 horses 
Horse  scoop  and  driver  (subject  to  proviso) 

Scoop  driver,  1,  2,  or  3 horses  

Scoop  driver,  4 to  5 horses  ... 

Labourer  working  grader,  2 horses 

(and  Cd.  extra  per  day  per  horse  up  to  5 horses). 

Labourer,  steam  navvy 

Labourer,  pitching  embankment  

Cast-iron  pipe  layer  and/or  jointer  ... 

Caulker  ... 

Pipe  layer,  earthenware,  monier,  concrete,  &c.  ... 

Pipe  layer  in  tunnel  or  drive... 

Conduit  layer  and/or  jointer 
Powder  monkey 

Powder  monkey’s  assistant  ...  ... 

Hammer  or  drill,  moyle,  jumper,  spawler,  and/or  batterman  ... 
Scabbier 


Per  hour, 
s.  d. 

1 9g 


1 9g 

1 9g 

1 9| 

1 »8 

1 9g 

i n 

i n 

1 9g 

1 9g 

i n 

1 9g 

1 9g- 

concrete 

1 9g 

1 9g 

..  1 9g 
...  1 9g 

1 9g 

1 Sg 

1 9* 

1 9g 

1 9g 

1 9g 

i n 

1 98 

i n 

1 9g 

i pg 

4k 

1 9g 

..  1 98 

i 9g 

1 9g 

1 9§ 

1 98 

1 93 

1 0g 

1 9g 

1 9g 

1 9g 

1 9g 

1 9g 

1 9g 
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Per  hour, 
s.  d. 


,o  pro 


so) 


Labourer  barring  down  ... 

Pickman  exclusively 

Tipman  for  drays  ...  •• 

Tinman  for  box  waggons,  large  ...  

Tipman,  Jubilee  waggons  and  small  box  waggons  ... 

Gravel  washer...  ...  ••• 

Bricklayer’s  labourer,  other  than  buildings  

Machine  man...  . •••  *”  . 

Machine  man’s  assistant  ...  •••  •••  

Popperman,  not  at  face 

Ploughman,  two  horses  

Ploughman,  over  two  horses  

^ for" top  ba,last 

Waggon  trimmer  under  chinaman 

Crusher  feeder 

Brace  men  (all  services)  ...  •••  V'  

Waggon  horse  and  driver  (subject  to  proviso) 

Two  horses,  dray,  and  driver  (subject  to  proviso) 

Driver  of  horse  and  dray  under  2L  years  of  age... 

Labourer  in  forming  gang  ...  •••  •*' 

Knappcr  of  bottom  ballast  and  stone  knapper 

Timberman  ...  

Timberman’s  off-sider...  •••  •••  *" 

Labourer  engaged  turfing  ...  ••• 

Labourer  engaged  driving  one-horse  powder  cart • 

Barrowman  on  elevated  planks  ...  

Labourer  grubbing  and|or  clearing,  &c 

Labourer  working  forest  devil 

Labourer  sinMng^hafts(Mni|'or  trenches  in  'rock; Concrete,  sandstone,  and/or 

strata  other  than  earth—  

Less  than  10  feet 

10  to  20  feet 

Trench  or  shaft  sinker,  in  earth,  including  foundations  for  bridges  and/or 

culverts — 

Less  than  10  feet  ... 

10  to  20  feet 

Over  20  feet  ...  •••  •••  •••  • „ 

Youths  may  be  employed  at  work  not  above  provided  for  at  the  following 

rates  : — 

16  years  and  under  

17  years  and  under  ... 

18  years  and  under 

19  years  and  under 

20  years  and  under 

Labourers—  Underground. 

Brakesman  

Miner,  Class  A 

Miner,  Class  B • • . •••  ,, 

Miner,  Class  C and  machmemen  in  length 

Scabbier  

Boodler 

Spawler...  

Powder  monk  y 

Powder  monkey’s  assistant 

Timberman  •••  

Timberman’s  < fl'-sider.,,  »»• 


1 ! 

J 1 

ng 

1 

1 

ng 

9g 

1 

1 

9$ 

f.  u 

1 

1 

• s 

9>i 

1 

9* 

1 

9g 

1 

9s 

1 

9g 

1 

9g 

1 

9g 

1 

9g 

1 

9g 

1 

m 

1 

9s 

2 

4 1 

1 

9g 

1 

9g 

2 

41 

. 3 

Cjf 

. J 

2b 

. 1 

9*| 

. 1 

9g 

. 1 

n 

1 

9g 

. 1 

ya 

. 1 

9g 

1 

9g 

.'.  1 

9g 

. 1 

93 

..  1 

n 

9§ 

H 

10 


Sg 
9g 
9 a 


0 

8 

0 

n 

0 11| 

1 

i 

1 

2 h 

1 

9g 

2 

2 i 

1 

9^: 

1 

9g 

1 

n 

1 

9g 

1 

m 

1 

9g 

1 

9g 

. 1 

9g 

. 1 

9 g 
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Waggon  horse  anti  driver  (subject  to  proviso) 

Waggon  horse  driver  ... 

Concrete  packer  ...  ...  •••  •••  •••  •••  •••  

Concrete  trimmer  at  chute  ... 

Concrete  labourer 
Concrete  wheeler 
Stone  packer  ... 

"Bricklayer’s  labourer  ... 

Leader  in  heading 
Nippers — 

Youths  16  years  and  under  

Youths  17  years  and  under  

Youths  18  years  and  under  

Youths  19  years  and  under  

Youths  20  years  and  under  

Cylinders. 

Man  working  in  cylinders  or  caissons  without  air  pressure,  not  exceeding 
20  feet 

Man  working  in  cylinders  or  caissons  without  air  pressure,  20  to  40  feet  ... 
Man  working  in  cylinders  or  caissons  without  air  pressure,  40  to  60  feet  ... 
Man  working  in  cylinders  or  caissons  with  air  pressure,  not  exceeding  20  feet 
Man  working  in  cylinders  or  caissons  with  air  pressure,  20  to  40  feet 
Man  working  in  cylinders  or  caissons  with  air  pressure,  40  to  60  feet 
Man  working  in  cylinders  or  caissons  with  air  pressure,  60  to  SO  feet 

Labourers— Woodwork. 

Carpenter’s  labourer  other  than  buildings 

Adzing  machine  augerman 

Sawman... 

Man  at  wheel  ...  ..  ... 

Other  labourers  at  adzing  machine  ... 

Hand  adzeman -»•-  ••• 

Fencing  labourer 
Fencer  ... 

Erecting  grade  indicators 

Leading  hand  pole  erecting •••  

Labourers  erecting  telegraph  poles  and/or  electric  light  poles 

Wiremen 

Axemen... 

Riledriver  ...  ...  •••  •••  

Topman  piledriver 

Pile  pointer,  ringer,  aadjor  slioer  ... 

Timber  squarer... 

Bridge  carpenter’s  labourer  ...  ... 

Labourer  erecting  temporary  buildings  

Labourer  rigging  scaffolding  and | or  bridges 

Tarring  bridges  and/or  other  woodwork  ...  ...  ••• 

Labourer  erecting  skeleton  bridges  for  carrying  waggons  to  tip 
Carpenter’s  labourer  on  bridge,  live  road  ... 

Platelaying  on  Construction  for  Live  Road. 

Leading  linker-in 

Lifting  ganger  off-sider  ...  ...  •••  •••  

Labourer  rail  pressing  ...  ...  

Linker-in 
Trolley  leader  ... 

Eastener,  fisher-up,  and/or  ratchet  borer 

Back  bolter 
Leverman 

Jackman  (two  to  be  paid  alike) 

Ileelman 

Sleeper  spacer  and/or ; squarer  

Packer  on  metal  roads  and./ or  yards  ...  •••  •••  • 


Per  hour, 
s.  d. 

2 4£ 

1 9m 
1 93 
1 Oil 
1 93 
1 9 if 
1 9 if 
1 9ft 
1 93 

0 9b 

0 ni 

1 1 

1 24 

1 4 


1 9§ 

1 104 

2 0 
2 0 

3 0 

4 0 

5 0 


1 9| 
1 9§ 
1 93 

1 9 if 
1 91 
1 9 if 

1 93 
1 9| 
1 9 jf 

1 93 
1 98 
1 9if 
1 9| 
1 9g 
l 93 
1 93 
1 93 
1 93 
1 93 
1 93 
1 93 
1 93 
1 93 


1 93 
1 93 
1 93 
1 93 
l 93 
1 93 

1 04 
1 93 
1 93 
1 93 
1 9| 
1 93 
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eight  or 
men  ... 


old  and 


Packers  (2)  with  leverman  on  metal  roads  andjor  yards  in  gangs  of 

Packers^T with*  lever  man  on  muck  roads  in  gangs  of  eight  or  more 
Labourer  in  straightening  gang 
Boxer  up  ...  ••• 

Cutting  and/or  breaking  rails 
Rail  welder 

Rail  welders  assistant 

Punchman  hydraulic  and|or  crowmen 
Trolley  horse  and  driver  (subject  to  proviso) 

TrnlW  horse  driver  to  look  after  horses • 

Labourer  loading  andjor  unloading  rails  and/or  sleepers  to  apply  to 

Labourer  constructing  and/or  removing  waggon  loads  . . . 

Timekeeper’s  labourer  ...  

Labourers— Ironwork. 

Machine  drill  sharpener  ...  

Tool  sharpener,  sharpen  tools  only  

Tool  sharpener’s, striker  ...  ••• 

Ratchet-borer  . •••  

Labourer  erecting  water  tanks 
Tool  sharpener’s  assistant  and  greaser 

Youth  16  years  and  under  

Youth  17  years  and  under  ...  

Youth  18  years  and  under  

Youth  19  years  and  under  

Youth  20  years  and  under  

Miscellaneous. 

Guard . y . , 

Labourer  erecting  overhead  bridges  ••*  •** 

Labourer  loading,  unloading,  and|or  stacking  cement 

Horse  team  driver,  two  horses  ...  •••„  ••*,  

(and  6d.  extra  per  day  per  horse  up  to  live). 

Horse  team  driver,  6-12  horses 
Storeman  ...  •••  , 

o«Ur  than  ccnnnt,  rails 
Horsetasln  charge  of  horses  and  stables'or  in  yard  and/or  in  paddock 

Pannikin  horse  boss  ... 

Bullock  driver  ’**  ' \[\ 

Signalman  on  cable  way  ...  

Greaser  attending  machinery,  cable  way  ...  

Motor  attendant  and/or  grinder  *” 

Dogman... 

Rope  splicer  (hemp)  ... 

Rope  splicer  (wire)  ...  

Labourer,  weighing  material  ' 

Labourer,  clerical  work  ... 

Labourer,  knocking  up  tarred  blocks 

Labourer,  carrying  tarred  blocks 

Waggonette  driver,  one  horse  

Waggonette  driver,  two  horses  ...  •••  

(and  6d.  extra  per  day  per  horse  up  to  five). 


Diver 

Diver’s  attendant 


Labourer,  working  block  and  tackle 
Erector  ... 

Caulker  and  cable  trough  worker  ... 


Per  hour, 
s.  d. 

1 9g 
1 93 


93 

93 

93 

93- 

93 

93 

43 

93 


1 93 
1 93 
1 93 


93 

93 

93 

93 

93 


0 8 
0 9* 

0 Ui 

1 1 

1 2J 


1 93 
1 93 
1 93 
1 93 


and 


93 

93 


93 
93 
93 

1 93 
1 93 
1 93 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 


93 

93 

93 

93 

93 

93 

93 

93 

93 

9§ 


Per  day. 

£ s.  d. 

1 5 0 
0 13  4 

Per  hour, 
s.  d. 

1 93 
1 93 
1 93 
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Bitumen  boiler  and  lor  pourer  in 

Kerb  and  gutter  layer  

Tar  paver,  layer  of  wooden  blocks,  cubes,  and/or  flags 
Labourer,  re-railing  ... 

Labourer,  re-sleepering 
Water  bailiff  ... 

Maintenance  man  on  channels  

Labourer  in  charge  of  flying  fox 

Wire  and/or  bar  worker  in  reinforced  concrete 

Saw  sharpener 

Labourer,  constructing  corduroy  roads 
Assistant  depotman  ... 

Labourer,  sanitary  and/or  garbage  ... 


Per  hour, 
s.  d. 

...  i n 

...  i n 

...  1 9g 

...  1 9s 

...  1 9g 

...  i n 

...  1 9s 

...  i n 

...  1 9i| 

...  1 9g 

...  1 9g 

...  i n 

...  1 9jf 


Men  working  at  Compressed  Asphalt. 

Layer,  leading  hand 

Layer  ...  ...  

Labourer,  heating,  preparing,  and/or  carrying  ... 


1 0^ 

1 

1 9g 


Mastic  Asphalt. 

Layer,  leading  hand 

Layer 

Labourer,  lighting  up  and  or  boiling 
Labourer,  carrying  and/or  attending  layer 


1 9§ 

i n 

1 9s 

1 9g 


Provided  that  while  the  cost  of  chaff  is  above  £8  per  ton  an  employer  shall,  in  lieu  of  paying 
the  rates  herein  fixed  for  horse  and  dray,  pay  and  provide  employees  supplying  horses,  drays,  and 
scoops— 


(а)  The  appropriate  Award  rate  for  drivers 

(б)  10s.  per  week  for  use  of  horse  and  dray,  and  6s.  per  week  for  each  extra  horse  ; 

(c)  2s.  6d.  per  w’eek  for  shoeing  each  horse  ; 

( d ) provide  151  lb.  of  chaff  each  week,  84  lb.  of  oats  or  maize,  7 lb.  of  bran,  \ lb.  of  salt. 

Provided  further  that  in  lieu  of  supplying  such  feed,  an  employer  may  pay  an  employee  weekly 
the  value  of  the  feed  on  the  above  scale  (d)  calculated  for  horses  employed  in  or  about  Sydney,  on  the 
market  value  as  quoted  in  the  Sydney  papers  on  the  first  day  in  each  week,  and  for  country  work,  on 
ascertained  local  quotations. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  20th  June,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 


T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING — BRICK,  CEMENT,  POTTERY. 

PIPES  AND  TERRACOTTA,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919. 

THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Brickmakers,  &c.  (Cumberland  and  Country)  Board  is  constituted  (constitution  published  at 
page  1065  of  No.  41  of  Government  Gazette,  dated  21st,  February,  1919 — see  also  Industrial  Gazette, 
vol.  XV,  page  43G),  varying  the  Award  of  the  Manufacturing  (No.  1)  Group,  No.  1 (Brickmakers,  Ac., 
State)  Board,  published  in  Government  Gazette  of  22nd  December,  1916,  as  vaiiel  by  Order  of  the 
Court  published  in  Government  Gazette  of  14th  February,  1919,  is  published  in  accordance  with  tho 
provisions  of  the  '*  Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  K ITCHING, 

Industrial  Registrar. 


(No.  2,125.) 
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AWARDS— MANUFACTURING  : BRICK,  CEMENT,  POTTERY, 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOCTn  WALES. 

1 No.  336  of  1919. 

Brickmakcrs,  &c.  (Cumberland  and  Country)  Board.  , , . 

t , ,1  ioation  by  tl.o  Brickmakers  and  Clayworkers  Employees’  Union  of  New  South  Wales,  Indn 
v J Union  of  Employees. 

Wednesday,  tlie  19th  day  of  November,  1919. 

Makers  of  Pipes  and  Terracotta  (Cumberland)  Award. 

Variation.  . . . ^ ..  r . 

1.  Delete  clause  3 of  the  said  Award,  pitted  22nd  December,  1916,  as  var.ed  m casettc  of 
4lh  February,  1919,  and  substitute  the  following  clause  in  lieu  thereof  : 

3.  Wages. 

The  minimum  rates  of  wages  shall  be 
Pine-making  Department- 

Soaker  and  claymixer  

Pitman  

Pit  foreman  ...  ...  •••  ••• 

Pipe  machine  workers 

Pipe  machine  feeders  

Pipe  dresser,  trimmer  

Junction  sticker  ...  ...  ••• 

Burner,  per  shUt  of  8 hours,  12s.  lOd. 

Setter 

Moulder  ...  ...  •••  •••  •**  '** 

Man  working  pan  or  pulveriser  

Man  who  shovels  into  pan  only 

Ring  oiler  (pipe  over  9 inches)  •••  . ** 

Rin^  oiler  under  21  years  for  pipes  up  to  and  including  9 inches 

Pipe  carrier  and  general  hand  

Presscr  (air  bricks,  tiles)  . ... 

Boys  under  17  years  of  age... 

Boys  over  17  years  of  age  and  under  19 


Ter  hour, 
s.  d. 

i n 

1 71 
1 71 

i n 
i n 

1 71 


1 7* 


n 

n 

7k 


Boys  19  years  of  age 
Boys  20  years  of  age 
Flower-pot  Department — 

Thrower  (pots  and  terracotta)  _ ... 

Flower-pot  machine  workers  (6  inches  and  over)  ., 

Panman  and  claymaker  

Boys  and  Youths — 

Under  16  years  of  age 

16  years  of  age 

17  years  of  a^ 


i i i 

1 7k 
0 10 
i n 

1 71 
7k 
9* 
11 

Ok 


0 


7k 
7k 
7 1 


0 4f 


18  years  of  age 

19  years  of  age 

20  years  of  age 


51 

81 

91 

11 

01 


Night°shUt!— Employees  on  nighUhift  other  than  bur'ners  shall  be  paid  2d.  per  honr  more 
2 3 ,“S:  shalf  X’XrtXerd;,  after  publication  in  Government  Gasettc 
pS/to^r^  a variation  of  this  Award  in  the  event  c 
amendment  of  the  Industrial  Arbitration  Act.  ^ ROLIN, 

Additional  Judgo  of  the  Court  of  Industrial  Arbitral 


Industrial  Arbitration  Act,  1912”  and  the  Kegnlatmns 

under.  W.  KITCHINO, 

Industrial  Regis 

(No.  2,124.) 


No.  e,\ 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  387  of  3919. 


Brickmakers,  &c.  (Cumberland  and  Country)  Board. 

Application  b\  the  Brickmakers  and  Clay  workers  Employees’  Union  of  New  South  Wales 
1 1 ‘ Industrial  Union  of  Employees. 

Wednesday,  the  19th  day  of  November,  1919. 

Makers  of  Pottery  Tiles  (other  than  Roofing  Tiles)  Chinaware,  and  Bristolware  (Cumberland)  Award. 

Variation. 


1.  Delete  from  clause  1 of  the  said  Award  gazetted  29th  November,  1918,  the  rates  of  pay 
provided  for  employees  in  Pottery  and  Bristolware  and  Tile  Department  under  classifications  hereinafter 
inserted  and  substitute  in  lieu  thereof  the  following  rates  ^ ^ ^ ^ 

T) 


Tottery — 

Throwers  ...  ... 

Sanitary  presser 
llollowware  presser 
Sanitary  dipper 
Pottery  dipper 
Turner 

Jolly  or  jigger  hand  ... 
Handler  ... 

Modeller  and  mould  makers 


Sagger  makers  ... 

Clay  makers 

Head  biscuit  kiln  setter  and  drawer  ... 
Head  glost  kiln  setter  and  drawer  ... 
Biscuit  kiln  setter  and  drawer 

Glost  kiln  setter  and  drawer 

Muflle  kiln  setter  and  drawer 
Head  burner  and  finisher 

Fullfire  burner  

Muflle  kiln  burner  

All  other  adult  labour  ... 


s.  d. 

1 8 
1 8 
1 74 
1 74 
1 7i 
1 74 
1 74 
1 74 

13  17s.  per  week. 

Per  hour 
s.  d. 

1 74 

l 74 

1 74 

l 74 

1 74 

1 74 

l 74 

1 74 

1 74 

1 74 

1 74 


Bristolware  and  tiles — 

Thrower... 

Bristol  dipper  ... 

Head  burner  and  finisher 
Full  fire  burner 
Head  setter  and  drawer 
Setter  and  drawer  ... 

Sagger  makers  ... 

Clay  makers  — Bristol  ... 

Clay  maker — tiles 

noad  tile  presser  

Tile  makers  or  presser 

Man  in  charge  grinding  tile  clay 

All  other  adult  labour 


1 8£- 
l 74 
1 74 
1 74 
1 74 
1 74 
• 1 74 
1 74 
1 74 
1 74 
1 74 
1 74 
l 74 


2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  12th  December,  1921. 

Leave  is  reserved  to  either  party  to  apply  for  ft  variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 


T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Aibitration. 
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PIPE,  POTTERY  AND  TERRACOTTA  MAKERS,  NORTHUMBERLAND. 
[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 


THE  following  Order  of  the  Court,  varying 

of  2nd  May,  1919,  made  in  and  in  relation  to  the  industries  and  callin 
Brickmakers,  &c.  (Northumberland) 

233  of  Government  Gazette,  dated  3r 

is  published  in  accordance  with  the  provisions  of  the  “ Industrial 
Regulations  thereunder.  ^ ^ 

(No.  2,140.) 


azette 
the 


Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
ing  the  Award  of  the  Court  published  in  Government  Gaze 

tion  to  the  industries  and  callings  in  respect  of  which  1 

l)  Board,  is  constituted  (constitution  published  at  page  5528  of  No. 
3rd  October,  1919— see  also  Industrial  Gazette,  vol.  xvi,  page  523), 
hp  nrovisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the 


KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  426  of  1919. 


Brickmakers,  &c.  (Northumberland)  Board. 

Application  by  the  Brickmakers  and  Clay  workers  Employees’  Union  of  New  South  \\  ales 
Industrial  Union  of  Employees. 

Wednesday,  the  26th  day  of  November,  1919. 

Pipe,  Pottery,  and  Terracotta  Makers,  &c.  (Northumberland)  Award. 


Variation. 

1.  Delete  clause  3 of  the  said  Award,  gazetted  2nd  May,  1919,  and  substitute  the  following 
clause  in  lieu  thereof  : — 

3.  Wages. 

The  mininmm  rates  of  wages  shall  be  : — 


Pipemaking  Department. 

Soaker  and  clay  mixer 
Pitman 

Pit  foreman  ... 

Pipe  machine  workers 
Pipe  machine  feeder 
Pipe  dresser,  trimmer 
Junction  sticker 

Burners,  12s.  lOd.  per  shift  of  8 hours. 

Setter 

Moulder  

Man  working  \ an  or  pulveriser  ...  ...  ...  ...  • •• 

Man  who  shovels  into  pan  only  ... 

Ring  oiler  (pipe  over  9 inches) 

Ring  oiler  under  21  years  for  pipes  up  to  and  including  9 inches 
Pipe  carrier  and  general  hand 
Presser  (air-brick  tiles) 

Boys  under  17  years  of  age 

Boys  over  17  years  of  age  and  under  19  ... 

Boys  19  years  of  age 

Boys  20  years  of  age  ...  ...  ...  ...  ...  ■••• 

Flower-pot  Department. 

Thrower  (pots  and  terracotta)  ...  •••  ••• 

Flower-pot  machine  workers  (6  inches  and  over) 

Panman  and  clay-maker  ... 


Per  hour, 
s.  d. 

...  I 74 

...  1 74 

...  1 7| 

...  1 74 
...  1 74 

...  l 74 

...  l 74 

...  l 74 
...  1 74 
...  l 74 
...  l 74 
...  1 74 
...  1 0 
...  l 74 
...  l 74 
...  o 94 
...  0 11* 
...  1 l 
...  l 24 

...  l 74 
...  1 74 
...  l 74 


Boys  and  Youths. 

Under  16  years  of  age 

16  years  of  age 

17  years  of  age 

18  years  of  age 

19  years  of  age 

20  years  of  age 

Night-shift. — Employees  on  night-shift  other  than  burners  shall  be  paid  2d.  per  hour  more  thai 
employees  doing  similar  work  on  dayr-shift. 


0 68 
0 74 
o 104 

0 114 

1 l 

l 24 
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ROPEM AKERS,  MALE,  STATE. 


2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  21st  day  of  December,  1919. 

This  Award  is  made  without  prejudice  to  any  application  by  the  employers  as  they  may  be 
advised  as  to  the  living  wage  basis  in  respect  of  the  rates  of  pay  herein  provided. 

Leave  is  also  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MAN CJ FACT  U RING— CLOTHING,  TEXTILES,  &c. 

ROPExM AKERS  (MALE),  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sj'dnoy,  14th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Ropemakers  (State)  Board  is  constituted  (constitution  published  at  page  1066  of  No.  41  of 
Government  Gazette  dated  21st  February,  1919— see  also  Industrial  Gazelto,  vol.  xv,  page  439),  varying 
ths  Award  of  the  Court  made  in  respect  of  the  Miscellaneous  Group,  No.  3 (Ropemakers,  State)  Board 
published  in  Government  Gazette  of  lith  October,  1918,  is  published  in  accordance  with  the  provisions 
of  the  Industrial  Arbitration  Act-,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KUCHING, 

(No.  2,085.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  354  of  1919. 

Ropemakers  (State)  Board. 

Application  by  the  Rope  and  Twinemikers’  Union  of  New  South  Wales  Industrial  Union  of  Employees. 

Friday,  the  31st  day  of  October,  1919. 

Ropemakers  (Male)  State  Award. 

Variation. 

1.  Delete  subclauses  (a)  and  (D  from  clause  4 of  the  said  Award  gazetted  lltli  October,  1918, 
ar.d  substitute  the  following  subclauses  in  lieu  thereof  : — 

(a)  The  minimum  wage  per  day  of  eight  hours  for  the  undermentioned  classes  of  work  shall  he 
resp: clive ly  a3  follows  : — 

Rope  Work. 

Head  rope  layer  ...  

Rope  layer... 

Traveller  driver  on  12  hook  machine  ... 

Other  traveller  drivers  ... 

Leading  steam  reeler 
Other  steam  reelers 

Leading  rope  machinist,  2 inch  and  over 

Hemp  and  Yarn  Workers. 

Machine  and  spinning  foreman  ... 

Knockerout  and  scrutlur 
Damp  mixer 

Feeder  for  first  spreader  ... 

Feeder  for  first  spreader  in  J.  S:ott,  Ltd. 


Packers,  O.lers,  Winding,  Hauli' 

Rope  and  twine  packers  ... 

Oilers 

Winding,  hauling,  and  tariing  yarn 


and  Tarring  Yarn. 


s 

d. 

12 

10 

12 

10 

12 

10 

12 

10 

12 

10 

12 

10 

12 

1 ) 

P. 

d 

12 

in 

12 

10 

12 

in 

12 

1 () 

12 

10 

8 

d. 

12 

10 

12 

’0 

12 

JO 

77745 — K 
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(7>)  The  minimum  wage  par  day  of  eight  hour,  for  adult  male  employee,  employed  at  the  under- 
mentioned  classes  of  work  shall  be  as  follows  : 


s.  d. 
12  10 
12  10 
12  10 
3 2 10 


r,d  other  lappers  or 


12  10 


Hand  reeler  ...  •••  

Hope  machinist,  j inch  to  inch 
Feeder  for  tow  carder 
Sliver  feeder  for  second  spreader 
Bobbin  carrier,  can  filler,  bailer  clothes  line 

sweeper  

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  an. I 

shall  remain  in  force  thereafter  until  the  24th  October,  1P21.  . A event  of  a^y 

Leave  is  reserved  to  cither  party  to  apply  for  a variation  of  this  Award  in  the  eient  o.  a.  y 

amendment  of  the 'Industrial  Arbitration  Ac  ■.  ^ CURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Oil 


MANUFACTURING— F03D  AND  BRINK 

AERATED  WATERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  260,  of  21st  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1919. 
THE  following  OMsr  of  th-3  Court  made  in  and  in  relation  to  the  industries  and  callings  in  resP^t  o 
which  the  Aerated  Waters,  &c.  (State)  Board  is  constituted  (constitution  pubhshed  at  MoWMo 
No  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette  vol.  xv,  pa 
,i  |3)  varvla^  Awa*d  of  the  Court  made  in  respect  of  the  Food  Supply  and  Gr  J 1 

No  1 (Aerated*  Waters,  &c.,  State)  Board,  published  in  Government  Gazette  of  17th  May,  1918  (coirectc 
in  Government  Gazette  of  24th  May,  1918),  is  published  in  accordance  with  the  provisions  of  the  Ii 
dir  trial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

,.T  , . . Industrial  Registrar. 

(No  2,1  i 4.) 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WAI.ES. 

No.  360  of  1919.' 

Aerated  Waters,  &c.  (State)  Board.  . , TT  . f ^ _ 

A '.plication  by  Schweppes’  Mineral  Water  Employees’  Union,  an  Industrial  Union  of  Employee 
‘ 1 Tuesday  the  eleventh  day  of  November,  1919. 

Aerated  Waters,  &e.  (Cumberland)  Award. 

Variation. 

1.  Delete  clause  5 (Wages)  of  the  said  award,  published  in  Government  Gazette  No.  62  of  17 
May,  1918,  as  corrected  in  Government  Gazette  No.  65  of  24th  May,  1918,  and  insert  m icu  i 
the  following  clause  : — 

5.  Wages. 


The  following  shall  be  the  minimum  rates  per  week  of  wages  for  males  doing  the  f°ll™nS  worlc  : 


A”  Grade- 

Taking  charge  of  machinery  or  gas  cylinders  

B ” Grade — 

Bottling  aerated  or  carbonated  waters 

Washing  bottles  by  machinery  or  handbrush,  or  packing  into  straw, 
tallying,  loading,  and  stacking  cases  

Box  repairers  and  wood  workers 

Filling  in,  and  rinsing  where  no  brush  is  used,  wiring,  tying,  stacking 
cases  or  loading  where  such  stacking  of  cases  or  loading  is 
incidental  to  general  work — When  employee  is  : 

Under  18  years  of  age... 

18  and  under  19 

19  and  under  20 

20  and  under  21  ...  - - 

Provided  that  loading  incidental  to  general  work  shall  not  be 

deemed  to  include  loading  from  a stack  already  made. 


3 17  0 


3 17 
3 17 


1 G 
1 11 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— 31  Dec,,  1919. 


927 


BREADCARTERS;  NORTHUMBERLAND. 


E ’ Grade  — ^ s*  a’ 

General  work,  including  syrup-room  work,  syphoning,  stoppering, 
sighting,,  capsuling,  labelling,  wrapping,  wiping,  cleaning-up, 
marking  cases,  and  any  other  work  not  specified  above — When 
employee  is  : 

Under  17  years  of  age... 

17  and  under  18 

18  and  under  19 

19  and  under  20 

20  and  under  21 

Male  adults  •••  u * • v 

Note. Boys  in  the  labelling  department  may  do  stacking  pf  cases  incidental  to  Inert  wotU 

to  a height  not  exceeding  5 feet.  . . . . . 

2.  Delete  clause  9 (Drivers,  Grooms,  and  Waggon  Boys)  of  the  said  award  and  inset t m h'u 

thereof  the  following  clause 

9.  Drivers,  Grooms,  and  Waggon  Boys. 


1 

G 

11 

19 

7 

17 


Per  week, 
d. 


£ s. 


3 17  0 


All  employees  both  driving  and  cleaning  motor  lorries  of  5 tons  and 
upwards  shall  be  paid  ...  ...  ...  •••  •••  •••  ••• 

All  employees  both  driving  and  cleaning  motor  lorries  under  5 tons  shall 

be  paid  ...  

Cleaners  (exclusively)  of  motor  lorries  

All  drivers  of  two  horses  shall  be  paid  

All  drivers  of  one  horse  shall  be  paid 

All  grooms  shall  be  paid 

All  waggon  boys  20  and  under  21  years  of  age  

All  waggon  boys  19  and  under  20  years  of  age  

All  waggon  boys  18  and  under  19  years  of  age  • 

All  waggon  boys  17  and  under  18  years  of  age  ...  

All  waggon  boys  under  17  years  of  age  y •••  1 ~ .. 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  m the  Government  Gazette 
and  shall  remain  in  force  thereafter  until  the  sixteenth  day  of  May  one  thousand  nine  hundred  and 

twenty. 


17 

17 

17 

17 

17 

7 

19 

11 

G 

1 


of  any 


Leave  is  reserved  to  either  party  to  apply  to  the  Court  for  a variation  of  this  Award  in  the  event 
amendment  of  the  Industrial  Arbitration  Act. 


T.  ROLIN, 
Additional  Judge  of  the  Court  of  Industrin 


Arbitration. 


BREADCARTERS,  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  260,  of  21st  November  1919  I 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1919. 
TETE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette  o 
15th  August,  1913,  made  iu  and  in  relation  to  the  industries  and  callings  in  respect  of  which the  P“kel®  *”  . 
Breadcarters  (Northumberland)  Board  is  constituted  (constitution  published  at  page  1069  ol  No.  41  ot 
Government  Gazette,  dated  21st  February,  1919-see  a'so  Industrial  Gaz. !t!°>  JTV* 

published  in  accordance  with  the  nrovisions  of  the  “ Industrial  Arbitration  Act,  tl,C  lvtgUl,‘ 

(No82uT)nder'  '''  ‘ Industrial  Registrar. 


mnl  1 1 
di'ions 

1. 

3 

h ich 


15*  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALT 

No.  298  of  1919. 

Bakers  and  Breadcarters  (Northumberland)  Board. 

Application  by  Chapman  and  Sons,  Master  Bakers,  Wyong. 
Wednesday,  the  22nd  day  of  October,  1919. 

Bread  Carters  (Northumberland)  Award. 

Variation. 

Exemption. 

Messrs,  Chapman  and  Sons,  of  Wyong,  are  exempt  from  the  provisions  of  clauses  2 0 
(iii)  of  the  said  Award  gazetted  L5tli  1 1 


i (n\  2 (iv), 
[low  ing  con- 


Fiftr -tight  hours  shall  constitute  a week’s  work. 

Finishing  Time— The  finishing  time  shall  be  no  liter  than  7 p.m.  each  d.y. 

Payment  of  Wages.-Wages  shall  be  paid  not  later  *ho  * nesdar  foBowing  the 

if  is  parned  H.  R-  t/UHLEWlc*, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


eck  in 
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BREADCARTERS,  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office.  Sydney,  28tli  November,  1919. 
/ing  the  Award  of  the  Cour;  published  in  Government  Gazetl 


THE  following  Order  of  the  Court  varyin 


page  444),  is  published  in  accordance  with  the  provisions  of  the  <!  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder. 

F.  W.  HITCHING, 


(No.  2,116.) 


Industrial  Registrar. 


IN  THEfCOURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALE 8. 

*“  No.  242  of  1919. 

Bakers  and  Breadcarters  (Northumberland)  Board. 

Application  by  G.  A.  A.  Arnott,  of  Carrington. 

Monday,  the  3rd  day  of  November.  1W19. 

Breadcarters  (Northumberland)  Award, 

Variation. 

Exemption. 

G.  A.  A.  Arnott,  of  Carrington,  is  exempt  from^the  provision  of  clause  (3),  Wages,  of  the  sa 
Award  gazetted  15th  August,  1919,  in  respect  to  his  breadcarter,  Jack  Johnson,  so  long  as  the  sa 
bresdcarter  is  paid  a wage  of  £2  7s.  6d.  per  week,  and  is  not  worked  more  than  forty-seven  hours  p 

W6e  ' H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BISCUIT  AND  CAKE  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  260,  of  21st  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1919. 
/ing’  the  Award  of  the  Court,  nublished  in  Government  Gazct 


TH3  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published 
of  21st  February,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  t 
Biscuit  and  Cake  Makers  (State)  Board  is  constituted  (constitution  published  at  page  1069  of  No.  41 
Government  Gazette  dated  21st  February,  1919 — -see  also  Industrial  Gazette,  vol.  xv,  page  44.'), 
published  in  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  t 

Regulations  the:  eunder.  _ 

6 F.  W.  HITCHING, 

Industrial  Registrar. 


(No.  2,108.) 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUIH  WALE  b 

No.  287  of  1919. 

Biscuit  and  Cake  Makers  (State)  Board. 

Biscuit  Makeis  Employ ees,’  and  Flour  and  Su£ 


Application  by  The  Federated  Pastrycooks  Employees,’  Biscuit  Ma 

Goods  Workers’  Union  of  Australia,  New  South  Wales  Branch,  an  Industrial  Union  of  Employ*  es. 

Tuesday,  lltli  day  of  November,  1919. 

Biscuit  and  Cake  Makers  (State)  Award. 

Variation. 

1.  Delete  from  subclause  ( a ) of  clause  5 of  the  A^vard  gazetted  21st  February,  1919,  the  follow! 
words  and  figures  : — 


Adults—* 

Bakers 
Truck  Hands 
I)ep6t  Hands 
Trimmers  ... 

Oven  firemen 
Weighmen... 

Storemen  ... 

Brakesmen... 

Mixers 
Male  packers 
Wafer  makers 
All  other  adult  male  employees 


Per 

wei 

£ 

8. 

...  3 

14 

... 

...  3 

9 

...  3 

4 

• * • 

...  3 

7 

. • < 

...  3 

8 

• . • 

...  3 

4 

...  3 

12 

...  3 

7 

...  3 

7 

...  3 

4 

...  3 

12 

...  3 

3 
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BREADCARTERS,  CUMBERLAND. 


and  substitute  in  lieu  thereof  the  following  words  and  figures : - 

Adults — 

Bakers 
Truck  hands 
. Depot  hands 

Trimmers  ... 

Oven  firemen 
Weighmen... 

Storemen  ... 

Brakesmen... 

Mixers 
Male  packers 
Wafer  makers 

All  other  aclult  male  employees. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette  and 
shall  remain  in  force  thereafter  until  27th  February,  1922. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  a^y 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Per 

wc 

ek. 

£ 

s. 

d. 

6 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

3 

17 

0 

BREAD  CARTERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  261,  of  28th  November,  1919.] 

Industrial  Registrar's  Office,  Sydney,  28th  November,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  3 1 st  January,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Breadcarters  (Cumberland)  Board  is  constituted  (constitution  published  at  page  1069  of  No.  41  of 
Government  Gazette,  dated  21st  February,  1919-see  also  Industrial  Gazette  vol.  xv  page  445)  is 
published  in  accordance  w ith  the  provisions  of  the  “ Industrial  Arbitration  Act,  191—  and  the 
Regulations  thereunder.  F w KITCHING) 

(No  2 121  ) Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

(No.  395  of  1919.) 

Bread  Carters  (Cumberland)  Board. 

Application  by  the  Bread  Carters’  Union  of  New  South  Wales,  an  Industrial  Union  of  Employees. 
Monday,  the  24th  day  of  November,  1919. 

Bread  Carters  (Cumberland)  Award. 

Variation. 

1.  Delete  clause  4 of  the  said  Award  gazetted  31st  January,  1919,  and  substitute  the  following 
clause  in  lieu  thereof. 

4.  Wages. 

Except  as  hereinafter  provided,  the  lowest  weekly  wage  for  breadcarters  shall  be  £3  17s. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 

and  shall  remain  in  force  thereafter  until  20th  January7,  1920.  . . , , 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 

amendment  of  the  Industrial  Arbitration  Act.  ^ ^ CURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


FLOUR  MILLERS,  STATE. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,. 28th  November,  1919. 
THE  followirg  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  5tli  September,  1919,  made  in  and  in  relation  to  the  industries  and  c*Mj_nS9  in i rcspec  ° ™ ,lc  1 10 

Flour  Millers  (State)  Board  is  constituted  (constitution  published  at  pige  1071  of  No.  41  of  Governmen 
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Gazct'e  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv,  page  449)  as  varied  by 
Order  of  the  Court  published  in  Government  Gazette  of  3 1st  October,  1S19,  is  published  in  accorda 
with  the  provisions  cf  the  “Irdustrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No  2,129.)  Industrial  Registrar 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 

(No.  291  of  1919.) 

Flour  Millers  (State)  Board. 

Application  by  the  Federated  Millers  and  Mill  Employ*  es  Association  of  Australasia,  New  Sou 
Wales  Branch,  Industrial  Union  of  Employees. 

Tucsiay,  the  25th  day  of  November,  1919. 

Flour  Millers  (State)  Award. 

Variation. 

1.  Delete  clauses  3 and  3A  of  the  said  Award,  gazetted  5th  September,  1919,  as  varied 
Gazette  of  31st  October,  1919,  aud  insert  the  following  clause  to  the  intent  that  the  rates  of  pay  fi 
in  such  clause  shall  apply  throughout  the  whole  arra  covered  by  the  said  Award  : 

3.  Rates  of  Pay. 

Foremen  or  head  millers,  not  less  than  £5  5s.  per  week.  This  wage  includes  payment  for 
overtime  worked,  and  foremen  or  head  millers  shall  not  be  subject  to  or  entitled  to  the  bencS 
the  oveitimc  provision  of  this  Award. 

Shift  millers  or  rollermen  in  charge  of  a shift  in  mills  of  the  undermentioned  capacity  shal 
paid  not  less  than  the  following  rates  : — 

Not  exceeding  3,000  lb  of  flour  per  hour,  £4  16s.  per  week. 

Exceeding  3,000  lb.  of  flour  and  not  exceeding  5,CC0  lb.  of  flour  per  hour,  £4  18s.  per  w; 

Exceeding  5, COO  lb.  of  flour  per  hour,  £5  4s.  per  week. 

Punfler  men,  silkmen,  or  topmen,  in  mills  of  a capacity  exceeding  6,000  lb.  of  flour  per  hi 
£i  4e.  per  week. 

Head  storemen,  to  whom  any  superintendence  is  given  by  the  employer,  in  mills  of  the  uni 
mentioned  capacity,  shall  be  paid  not  less  than  the  following  rates  : — 

Exceeding  4,000  lb.  ard  not  exceeding  5,000  lb.  of  flour  per  Lour,  £4  4s.  }.er  week. 

Exceeding  5,000  lb.  of  flour  per  hour,  £l  8s.  per  week. 

Millwrights  shall  be  paid  not  less  than  £4  19s.  per. -week. 

All  adult  workers  not  otherwise  mentioned  or  provided  for  in  this  Award  shall  be  paid,  not 
than  £4  2s.  6d.  per  week. 

Casual  workers— Casual  employees  (except  wheat  carriers)  shall  be  paid  at  an  hourly 
pro  rata  to  the  weekly  wage  fixed  for  the  classes  of  labour  specified  heiein.  Where  the  eiopk 
is  employed  for  more  than  one  week  continuously,  his  employment  shall  be  subject  to  the  ] 
visions  of  clause  1 hereof. 

Employees  engaged  in  carrying  "wheat  shall  be  paid  2s  2|d.  per  hour. 

2.  Delete  clause  4 and  4a.  of  the  said  Award  as  varied  and  insert  the  following  new  claus 
lieu  thereof  : — 

4.  Youths  and  Apprentices 

Youths— Sweepers  and  Bag-brandero’  assistants,  33s.  8d  , truckers  and  youths  as  listing 
general  work,  £2  10s  3d. 

When  youths  are  engaged  in  packing  not  more  than  2,500  lbs.  of  flour  sndjor  pollard  an 
bran  per  hour,  £3  0s.  9d. 

Apprentices — First  year,  14s.  9d. ; second  year,  £1  2s.  lid.;  third  year,  £1  10s.  7d. ; fo 
year,  £1  17s.  lid. ; fifth  year,  £2  6s.  2d. 

Proportion  of  Youths  and  Apprentices— Not  more  than  one  youth  or  apprentice  shall  be  empli 
in  the  manufacturing  or  ergine  room  in  proportion  to  four  or  a fraction  of  four  adults  receiving 
minimum  wage  or  above  it,  engaged  in  the  n ill,  engine-room,  or  store,  but  in  no  event  shall  more  i 
one  apprentice  be  employed  in  any  mill.  Apprentices  shall  be  indentured  for  a period  of  five  years, 
copies  of  all  indentures  shall  be  lodged  with  the  Industrial  Registrar  of  the  State  within  one  mont 
the  date  of  execution  thereof.  ... 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
shall  remain  in  force  thereafter  until  the  19th  September,  1921. 

Leave  Is  reserved  to  either  party  to  apply  to  the  Court  for  a variation  of  the  rates  of  pay 
sequent  upon  any  declaration  by  the  Board  of  Trade  as  to  the  living  wage  in  any  particular  dist ri< 
area  of  the  State  or  in  the  pyent  of  any  amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEW  IS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitratio 
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PASTRYCOOKS,  &c.,  STATE. 

[Published  in  Government  Gazette,  N >.  287.  of  5th  December,  1919:] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
jTITE  following  Order  Of  the  Court  varying  the  Award  of  t'ce  Court  published  in  Government  Gazette  of 
!i  !th  February,  1919,  made  in  and  in  relation  to  the  industries  and.  callings  in  respect  t f which  the 
tPastri cooks,  &■*.,  (S  ate)  Poll’d  is  constituted  (constitute  n published  at  page  1072  of  No.  41  of  Govern- 
ment Gazette  dated  21st  February,  *919— see  also  Industrial  Gazette,  vG.-xv,  page  450)  is  published  in 
accordance  will  the  provisions  of  the  “Industrial  Arbitiai.n  Act,  1912,”  and  the  Regulations 
thereunder. 

F.  W.  KUCHING, 

(No.  2,150.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

(No.  383  of  1919.) 

Pastrycooks,  &c.,  (State)  Board. 

Application  by  the  Federated  Pastrycooks’  Employees,  Biscuit  Makers’  Employers  and  Flour  and  Sugar 
Goods  Workers  Union  of  Australia,  N.S.  W.  Branch,  an  Industrial  Union  of  Employers. 
Tuesday,  the  25th  day  of  November,  1919. 

Pastrycooks,  &c.  (State)  Award, 

Variation. 


1.  Delete  subclauses  (b),  ( d ),  (/),  (Z),  (r)  and  ( t ) of  clause  6 of  the 
February,  1919,  and  substitute  the  following  sub-clauses  in  lieu  thereof  : — 

{b)  Male  Pastrycook  ... 

(d)  Male  Head  Packer... 

(f)  Adult  Male  Packer 
(/)  Adult  Male  Assistant 
( r ) Carter  over  21 
(t)  Motor  Waggon  Drivers 


said  Award  gazetted  14th 
£ s.  d. 

...  8 17  0 
...  3 17  0 

...  3 17  0 

...  3 17  0 

...  3 17  0 

...  3 17  0 


shall  rem-ain  in  force  thereafter  until  27th  Februar 


This  variation  shall  tale  effect  fourteen  days  after  publication  in  the  Government  Gazette  and 


192 ! 


Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  . n the  event  of  any 
of  the  Industrial  Arbitration  Act. 

H.  R.  OUR  LE  WIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


POULTERERS,  CUMBERLAND. 

[Published  ill  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  f.  Rowing  Award  Of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  Industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Poulterers  (Cumberland)  Board  is  constituted 
(constitution  publ  shed  at  page  1072  of  No.  41  of  Government  Gazette  dated  2!st  February,  1919 — see 
also  Industrial  Gazette,  vol.  XT,  page  450),  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 

F.  W.  K ITCHING, 

(No.  2,093)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  355  of  1919. 

Poulterers  (Cumberland)  Board 

Application  by  the  Poulterers  Employees’  Union  of  New  South  Wales,  Industrial  Union  iff  Employees. 

Monday,  the  3rd  day  of  November,  1919. 

Poulterers  (Cumberland)  Award. 

1 Conditions  of  Employment. 

The  following  conditions  shall  apply  j— 

(a)  All  employees  shall  be  employed  either  as  weekly  or  casual  hands,  or  on  piecework. 

(5)  A weekly  hand  Bhall  mean  an  employee  employed  by  the  week  and  paid  by  the  week,  and 
entitled  to  one  week’s  pay  for  each  week  started.  The  employment  of  a weekly  hand  maybe 
terminated  by  either  p%rty  giving  one  week’s  notice  or  one  week’s  pay  in  lieu  of  notice, 
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(r)  A casual  hand  shall  mean  nn  employee  employed  by  the  hour  and  paid  by  the  hour. 

[d)  A wooing  foreman  who  take,  piecework  contract,  shall  be  classified  as  an  employee  under  tin 

(A  Casual*  hands  shall  be  paid  within  one  hour  of  ceasing  w >rk  proyi  led  tint  employees  keF 

U waiting  over  one  hour  sb»IUe  paid  from  ilia  time  of  c asing  work  until  paid. 

(0  Kmployt es  shall  not  board  or  lodge  with  their  emp  oyer,  or  sleep  on  the  premises  whir,  the 
are  employed.  2.  Hourg> 


A he  ordinary  hours  of  w.  rkii.g,  cxchi  ive  of  meal  times,  shall  not  exceed  4 

, .1  -i  e ti  . ..  r.  O i m r\ n M nn  it 


/:\  Wpal I . ha:  dJ. — I lie  ordinary  uouib  vi  « . i 11  ■ ..  , 

n-.  tni>h  ^nm’3  shall  be  worked  between  the  hours  of  8 sum.  and  T-.3  J p.m.  on  Monde 
per  ^ ‘ ‘ fj  jrr;claT  and  8 am.  and  G p.m.  on  'ihurrdjy,  aid  at  the  option  of  tl 

UC&\  a^r  between  the  hours  of  7 a.m  and  12  noon  or  8 a.m.  and  1 p m.  on  Saturday  : lhovn  ed  t-h 
ZXteKr  Ciig  Bx«l  a rt«U.g  time,  such  eta-ting  time  skull  not  be  ulcred  wUbout  gmng  o, 
week’s  notice  thereof  to  the  employees. 

(,i)  Casual  hands  and  Pieceworkers.-Tlrc  daily  hours  fixed  for  weekly  hands  in  this  clause  slit 
apply  to  casual  hands  and  pieceworkers. 


3.  Wages  for  Constant  Hands 

The  following  shall  be  tie  minimum  wage  per  week  for  constant  hands  :■ 

(a)  Working  foreman  

\b)  Bench  hands  and  first  rate  roughers  

(c)  Second  rate  rou-liers 

(d)  Boys — 

1st  year  

2nd  year  

3rd  year  ...  •••  •••  •••  •••  **  ,M 


£ s.  d*. 

4 H 0 

4 6 6 

4 16 


18  6 

1 15  3 

2 2 1 


pe 


4.  Wages  for  Casual  Hands. 

Casual  hands  shall  be  paid  at  the  rale  of  not  less  than  2s.  3§d.  per  hour,  with  a minimum 
ment  of  one  hour’s  work.  5 Piece-work  Rates. 

The  mil  imum  piece-work  rates  shall  be  as  follow,  phis  33  per  cent.  : — 

* per  , 

(o)  S: only,  at  per  pair:  Fowls,  ducks,  and  drake,,  2d. ; geese  and  all  turkeys,  3d.,  pigee 
(<0  EabbS,p”pair':  Skinning  and  dressing  without  skewering,  Id;  skinning  and  dressing  w 
W Hares'  "per'  pair : Skinning  and  dressing  without  skewering,  3d  , skinning  and  dressing  w! 
skewering,  <d.  ft  Overtime 


For  all  time  worked  before  the  starting  time  or  after  the  finishing  time  fixed  in  clause 


2 here 


i'Or  ail  litue  . U 1 -,C 

overtime  shall  be  paid  at  the  rate  of  time  and  a halt.  , ... 

Provided  that  for  all  Fme  worked  after  10  p.m.,  and  before  6 a.m  , overtime  shall  be  paid  al 

rate  of  p^^’Xo  that  for  all  time  worked  on  Sunday,  or  after  12  neon  or  1 p.m.  as  the  cise  may 
on  Saturday,  overtime  shall  be  paid  at  the  rate  of  double  time. 


7.  Meals. 

One  hour  shall  be  allowed  for  each  meal.  Lunch  shall  be  between  12  roon  and  2 p.m. 

8.  Holidays. 

and  the  Pic™  , / ° , • ,-h  ,n„h  holidays  fall  the  weekly  wages  shall  b*  paid  without  deducti 


holidays  fall  the  weekly  wages  shall  b.  paid  without  deducti 

For  all  time  worked  on  holidays,  oyertime  shall  be  paid  at  the  rate  of  double  time. 

If  any  variation  of  these  holidays  is  required,  application  may  be  made  to  the  Court. 
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9.  Preference  to  Unionists. 

So  long  as  the  rules  of  the  Poulterers’  Employees’  Union  of  New  South  Wales  permit  a competent 
poul'erer  of  good  character,  upon  application  -without  ballot  or  other  election,  and  upon  payment  of  an 
entrance  fee  not  exceeding  ten  shillings,  and  a contribution  not  exceeding  twenty' shillings  per  year  to 
become  a member,  then  as  between  members  of  the  claimant  Union  and  other  persons  offering  their 
services  at  the  same  time,  the  members  of  the  claimant  Union  shall  be  employed  in  preference  to  such 
other  persons,  other  things  being  equal.  Provided  there  shall  be  no  preference  as  against  returned 
soldiers  and  sailors. 

10.  Area  Incidence  and  Duration. 

This  award  rescinds  and  replaces  the  A war!  of  the  Food  Supply  and  Distribution  (No.  1)  Group 
No.  13  (Poulterers  Cumberland)  Board  published  in  Government  Gazette  No.  210  of  the  8 h December, 
1910.  It  shall  apply  to  all  poulterers  and  their  assistants  in  the  county  of  Cumberland  within  the 
jurisdiction  of  the  Poulterers  (Cumberland)  Foard.  It  shall  take  effect  fourteen  diys  after  publication 
in  Government  Gazette,  and  shall  remain  in  force  thereafter  fur  a peiiod  of  two  years. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  t!  e rAo  of  wages  in  the  event  of  any 
Declaration  by  the  Beard  of  Trade  as  to  the  Living  Wage, 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

II.  R CURLEWI3, 

Adiitional  Judge  of  the  Court  of  Industrial  Arbitration. 


STARCH  AND  CONDIMENT  MAKERS,  &c  , STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Award  of  tllO  Court  made  in  exercise  of  powers  conferred  on  it  by  action  14  of  the 
*'  Industrial  Arbitration  Act,  .912,”  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Starch  and  Condiment  Makers,  &c.  (State)  Board  is 
constituted  (constitution  published  at  page  1072  of  No  41  of  Government  Gazette,  dated  2 1st  February, 
1919— see  also  Industrial  Gazette,  vol.  xv,  page  450),  is  published  in  accordance  with  the  provisions  of 
the  Act,  and  the  Regu’ations  thereunder. 

F.  W.  KITCHING, 

(No.  2,088.)  Industrial  Registrar. 


THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  340  of  1919. 

Starch  and  Condiment  Makers,  &c.  (State)  Board. 

Application  by  the  Federated  Millers  and  Mill  Employees  Association  of  Australasia  New  South 
Wales  Branch  Industrial  Union  of  Employees. 

Monday,  the  3rd  day  of  November,  1919. 

Starch  and  Condiment  Makers,  &c.  (State)  Award. 

1.  For  the  purposes  of  this  Award  “ condiment  ” shall  be  taken  to  mean  ‘‘'something  used  to 
give  relish  for  food  and  to  gratify  the  taste  ; a pungent  or  appetising  substance  as  pepper,  or  mustard, 
or  seasoning.” 

2.  The  ordinary  hours  of  labour  shall  consist  of  not  more  than  43  hours  per  week,  to  be  worked 
as  follows,  namely  : — Not  more  than  hours  worked  between  G a.m.  and  0 p.m.  on  each  of  the  first 
five  days  of  the  week— that  is  to  say  from  Monday  to  Friday  inclusive,  and  i ot  more  than  4\  hoirs 
worked  between  6 am.  and  12  noon  on  Saturdays  : Provided  that  by  agreement  between  a firm  and  its 
employees  the  said  48  hours  may  be  work*ed  between  tbe  said  hours  of  6 a.m.  and  6 p.m.  on  the  first  five 
dajs,  that  is  to  say,  Monday  to  Friday  inclusive  in  any  week.  Provided  further,  that  an  afternoon 
or  night  shift  may  be  worked  in  any  establishment  on  payment  to  the  employees  engaged  on  such  shift 
of  5 per  cant,  in  addition  to  tbe  ordinary  rates  of  day  work  for  all  time  worked  between  6 p.m.  and 
6 a m. 

3.  Not  more  than  ore  hour  per  day  shall  be  allowed  for  dinner:  Provided  that  where  the 
requirements  of  any  establishment  arc  such  that  it  is  desirable  for  tbe  employees  to  have  a breakfast  and 
dinner  break,  such  breaks  shall  not  exceed  one  hour  each.  Meal  time  shall  not  be  reckoned  as  time 
worked. 

Employees  required  to  work  overtime  shall  be  allowed  the  hour  after  the ir  usual  hour  of  finishin 
work  as  tea  hour. 
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If  required  to  work  not  more  than  one  hour  overtime  (i.e.,  one  hour  after  usual  finishing  time;, 
simh  dme  shaU  be  worked  at  ordinary  overtime  rates.  If  required  to  work  more  than  one  hour  al!er  the 
u.ual  finishing  lime,  and  the  tea  hour  is  worked,  it  shill  be  pail  for  at  double  ordinary  time  rates 
it  the  tea  hour  is  not  worked,  no  payment  shall  be  made  therefor.  # . 

Subieet  to  the  above  provision,  any  employee  working  during  the  whole  or  any  portion  o; 


but 


recognised  ir eal  hour,  shall  be  paid  double  ordinary  rates  for  the  time  so  worked. 

The  hour  at  which  an  employee  is  sent  to  dinner  on  the  first  working  day  in  each 


ck  sh  11  be 


his  r. 


•cognised  di< 
4 Over,  i 


tier  nour 
e shall  be  pai 


or  each  of  the  remaining  days  in  that  week. 

d for  all  work  done  in  excess  of  43  hours  in  one  week,  or 


in  excess  of  ■ -if- 

hours  on  Monday  to  Friday  inclusive,  or  of  4*  hours  on  Saturday,  except  where  by  agreement  between 
eW0<er  and  employee  43  hours  is  worked  m the  first  five  clays  of  the  week  (i.e.,  from  Mono  ay  <o 
Fri  lay  include)/  In  such  cate  no  overtime  shall  be  payable  for  any  work  done  on  any  one  of  eucn 
davs  between  the  hours  of  G a m.  and  G p m. 

' Over  ime  shall  be  paid  for  at  the  rate  of;  time  and  a half.  , 

Employees  required  to  work  overtime  or  night-work  shall  be  given  at  least  six  hmura  not.  ce,  or  be 

• i n-  4 : „ n*dinni>ir  vatps  bftrftin  sneeified  lor  overtime  or  night  work,  -this 

p^i 


provision  shall  not  apply  to  employees  required  to  repair  an  unforeseen  breakdown  of  machinery. 

1 f,  The  engagement  of  all  employees  under  this  Award  other  than  casual  bands  snail  ha  a weekl; 


same:  Provilecl 


one  terminable  by  seven  d ys  notice  on  either  side,  or  one  week  s wages  in  lieu  o, 
that  in  the  event  of  a breakdown  of  machinery  necessitating  a stoppage  ot  work  no  such  notice  shall 
bo  require  !,  and  all  employees  shall  be  entitled  to  payment  in  full  to  the  termination  ol  the  shut  upon 

which  the  breakdown  occurs.  0 , , u-  . 

6 The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  .atur^ay,  Has  e. 
Monday'  King’s  Birthday,  Prince  of  Wales  Birthday,  Eight-hour-day,  Christmas  Day,  and  Boxing  fay 
nha«rvod  S shall  be  recognised  as  holidays,  and  no  deduction  shall  be  made  from  tae  wages  of 

vhnvn  mo  It  ? i f - h r>  * l v»  C:t  V 


employer  and  his  employees  . - 

dently  of  the  holiday  before  the  overtime  provisions  herein  shall  become  operative 

^ 7 For  all  time  worked  on  any  of  the  holidays  mentioned  m clause  6 hereo.,  or  on  Sunday*,  not 
less  than  double  ordinary  rates  shall  be  paid  : Provided  that  in  the  starch  and  cornflour  section  of  Hie 
Indus  ry  work  done  on  Easter  Saturday  may  be  paid  for  at  ordinary  rates. 

8.  The  minimum  rates  of  wages  payable  to  youths  shall  be  us  xollows  : — 


Per  w ck. 


Not  exceeding  17  years  ... 

Over  17  and  not  exceeding  18  years 
Over  18  and  not  exceeding  19  years 
Over  19  and  not  exceeding  20  years 
Over  20  and  not  exceeding  21  years 

Over  21,  the  minimum  wage  provided  herein.  nll. 

Provided  that  where  Buch  youths  are  required  to  perform  the  work  ordinarily  done  by  auuL=>,  suU 
vouths  shall  receive  the  ordinary  rates  fixed  herein  for  such  adults.  . 

9 Employees  working  on  the  night-shift  shall  receive  5 per  cent,  m addition  to  the  ord  nary 
ntes  herein  provided  and  may  only  be  required  to  work  in  any  one  week  four  twelve-hour  s!u.,s,  or  en 

eight-hour  shifts,  at  t e option  of  the  employers.  . 1 ....  . aQ  , 

10  AH  emplc>  :es  shall  be  paid  in  full  at  the  termmat.on  of  their  final  shift  ip  each 
11.  Preference  if  employment  shall  be  given  to  members  of  the  Federated  Millers  and  Mi  * Jim 


ployees  Association  Australasia,  New  South  Wales  Branch  : Provided  that  such  members  a-e  compe- 
tent to  perform  the  d ies  required  of  them  : Provided  also  that  no  preference  need  be  given  as  a gun  si 


returned  soldiers  ands  lilors.  , OT,  fr,.f  Imm 

12  Should  any  employee  bo  engaged  for  any  lime  upon  a lower  grade  of  work  than  that  up 

which  lie  is  usually  employed,  and  perform  such  lower  grade  work  for  the  greater  part  of  the  week,  sum 
employee  shad  suffer  no  reduction  in  his  wages  by  reason  of  doing  tlie  lower  grade  ot  work. 

13.  The  minimum  rate  of  wages  shall  be  as  follows  :- 


Per  week. 


Adults 

Prossers  and  bran  tubmen 
Dryirg  room  men  and  stovemen 

Slone  dressers  

Kilnmen 

Rice  miller  or  oatmeal  miller  . 
Condiment  miller  ... 

Cereal  miller  ... 


Coffee  roaster 


4 11 
4 3 
4 6 
4 9 


“ Miiler 


roaster  ...  ...  ...  •••  •••  •••  . . . . 

” shall  mean  man  in  charge  of  a shift  or  of  one  or  more  grinding  departments 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— 31  Dec.,  1919. 


935 


BLIND  MAKERS,  STATE. 


14.  The  minimum  rat'e  of  wages  payable  to  employees  who  do  l lie  combined  work  of  stone- 
dressing  and  grinding  and  blending  of  pepper,  or  spices,  or  condiments,  or  rice,  or  oatmeal,  or  cornflour, 
shall  be  £4  15s.  per  week. 

15.  Casual  employees  shall  receive  not  less  than  12|  per  centum  in  addition  to  the  rates  specified 
for  the  various  grades  of  employment  herein  mentioned. 

16.  Area,  Incidence,  and  Duration. 

Thii  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  the  Government  Gazette 
No.  141  of  the  8th  November,  1918,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Manufacturing  (No.  2)  Group  No.  2 (Starch  and  Condiment,  &c.,  State)  Board  was  constituted. 
It  shall  apply  to  all  employers  and  employees  engaged  in  the  milling  of  grain  (ether  than  for  wheate-n 
flour),  rice,  cornflour,  starch,  coffee,  and  condiments  throughout  the  State,  excluding  the  county  of 
Yancowinna,  within  the  jurisdiction  of  the  Starch  and  Condiment  Makers,  &c.  (State),  Board,  and  shall 
include  all  persons  engaged  in  -the  cleaning,  drying,  roasting,  grinding,  and  packing  of  same  : Provided 
that  this  Award  shall  not  be  taken  to  apply  to  employees  engaged  in  the  filling  of  packages  of  less  than 
28  lb.  in  weight. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain 
iu  force  for  a period  of  two  years  thereafter. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  on  the  declaration  of  any  new  living  wage 
by  the  Board  of  Trade  or  in  the  event  of  any  amendment  of  the  Industrial  Arbitration  Act. 

II.  11.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— -FURNITURE  AND  WOODWORKING  TRADES,  &c. 

BLIND  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Award  Of  tho  Court  made  in  exercise  of  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  ldl2,”  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Blind  Makers  (State)  Board  is  constituted  (constitu- 
tion published  at  page  1071  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also 
Industrial  Gazette,  vol.  xv.,  page  45  J)  is  published  in  accordance  with  the  provisions  of  the  Act,  and 
the  Regulations  thereunder.  w KITCHING, 

(No.  2,087.)  Industrial  Registrar. 


IS  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  350  of  1919. 

Blind  Makers  (State)  Board. 

Application  by  the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales  Branch, 
Sydney,  No.  1.,  Industrial  Union  of  Employees. 

Friday,  the  31st  day  of  October,  1919. 

Blind  Makers  (State)  Award. 

1.  Definition. 

The  word  “blind”  except  where  otherwise  qualified  includes  Venetian  Blinds,  blinds  made  of 
bolland  ticking  or  other  textile  material,  and  wire  or  gauze  blinds  and  screens.  The  word  “ make  as 
sjpplied  to  blinds  made  of  textile  material  shall  not  include  sewing. 

2.  Hours. 

Forty-eight  hours  shall  constitute  a week’s  work  and  they  shall  be  worked  as  follows  Eight 
and  three  quarter  hours  per  day  from  Monday  to  Friday  both  inclusive,  and  four  and  a quarter  hours 
cn  Saturday.  The  working  time  to  be  between  the  hours  of  7.30  a.m.  and  6 p.m.  from  Monday  to 
Friday  both  inclusive,  and  7.30  a.m  and  1 p.m  on  Saturday.  All  time  worked  before  or  after  the 
recognised  starting  and  closing  hours  of  each  shop  shall  be  classed  as  and  paid  for  as  overtime. 
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3.  Wages.  ' 

Adult  persons  employed  in  tlie  business  of  blindmaking  are  classified  and  shall  receive  a minimum 
vva^c  p ovided  for  tlieir  respective  class  of  work  as  follows  : — 

* ia)  Persons  who  are  mainly  employed  to  measure  for  and  fix  every  class  of  blinds,  but  who  may 
also  be  required  to  make,  cut,  repair,  or  paint  every  class  of  blind  and  make  and  fix  cornice 
poles  and  boxes,  also  persons  employed  to  prepare  and  mix  all  colors  and  to  pamt,  at  the  ra,a 

m feIfoJ wlmUe^ainly  employed  to  make,  cut,  and  rspair  every  class  of  blind,  but  who  may 
( ) alsTbe  required  to  paint  blinds  and  to  fix  inside  blinds,  and  take  down  and  refix  in  the  same 
position  all  classes  of  blinds,  also  persons  employed  in  pamtmg  but  who  do  not  mu  colors,  at 
the  rate  of.£4  Es.  per  week. 

Wng^s  for  juniors  shall  be  as  follows  : — 

Under  17  years  at  the  rate  of  24s.  per  week. 

Between  17  and  18  years  of  age  at  the  rate  of  33s.  per  week. 

Between  18  and  19  years  of  age  at  rate  of  4£s.  per  week. 

Between  19  and  20  years  of  age  at  rate  of  51s.  per  week. 

Between  20  and  21  years  of  age  at  rate  of  60s.  per  week. 


4.  Overtime  Rates. 

The  rates  of  nav  for  overtime  shall  be  as  follows  : — . r 4l 

Aik work  dine  before  the  above  starting  time  or  after  the  above  finishing  time  or  in  excess  of lie 
above  dady  maximum  hours  shall  be  paid  overtime  rates,  namely  :-lime  and  a half  for  the 
first  hour  and  at  the  rate  of  double  time  tor  any  further  time. 

All  work  done  on  Sundays  and  Holidays  shall  be  paid  double  time  provided  that  in  the  case  of  all 
A‘  persons  under  the  age  of  16  years  this  clause  shall  be  subject  to  the  provisions  of  Division  o ot 
the  “ Factories  and  Shop  Act,  1912.” 


5.  Casual  Workers. 

All  casual  employees  shall  receive  not  less  than  lo  per  centum  extra.  A casual  employee  shall 
„„rson  engaged  for  less  than  one  week.  Casual  employees  working  for  less  than  half  a day 
shall  receive  not  less8 than  half  a day’s  pay,  and  these  working  more  than  halt  a flay,  and  lees  than  a full 
dav,  shall  receive  a full  day’s  pay. 

6.  Carrying  Heavy  Loads. 

The  carrying  of  unreasonably  heavy  or  unwieldy  loads  by  employees  when  sent  out  to  work  is 

prohibited.  ^ Payment  of  Wages. 

(a)  All  wages  shall  be  paid  weekly,  and  within  five  minutes  of  cessation  of  work  on  any  week-day 

except  Saturday.^  ^ ^ sbaU  be  k(.pt  in  hand  where  an  employee  continues  in 

. t but  „hen  an  employee  is  discharged  cr  when  casual  work  is  completed,  wages  must  be 

p”d  aTonb.  ai  d not  less  than  one  hour’s  notice  shall  be  given  by  either  party  before  terminating 
employment,  g_  Notice  of  LeaTing. 

When  an  employee  comes  to  his  work  in  the  morning,  and  is  then  told  for  the  first  time  that  In 
is  no  longer  required,  he  shall  be  paid  three  hours’  wages,  and  sixpence  in  lieu  of  fa-es. 

9.  Allowance  for  Washing  Brushes,  &c. 

All  Demons  engaged  in  painting  shall  be  allowed  five  minutes  before  lunch,  and  eight  minute 
(brush  p^^ng)  andgfi8ee„  mutates  (machine  painting)  before  knock-off  time  for  washing  their  bruslie. 
or  machine  and  hands.  m . 

10.  Tools. 


The  employer  shall  provide  all  brushes  for  painting,  and  all  t)ola  required  for  boring,  drilling 
>.nd  plugging  of  stone,  marble,  iron,  or  compo. 


11.  Travelling  Allowances. 

When  a workman  is  sent  out  to  work  from  hi.  shop  he  shall  be  paid  all  travelling  expenses  an- 
l ,i  , : vei  t.ij  and  from  bucIi  work  in  his  employer’s  time.  When  the  work  is  beyond  the  limits  o 
Iwn  n which  t e hop  is  situated  and  the  workman  is  a*<d  to  travel  before  or  after  the  usual  worktn 
time  or  on  Sundays,  lie  «ha'l  receive  half-time  in  addition  to  actual  reasonable  travelling  expenses. 


12.  Meal  time. 

jfofc  less  than  three-quarters  of  an  hour  shall  be  allowed  for  meals. 
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13.  Preference. 

So  long  as  the  rules  of  the  Federated  Furnishing  Trade  Society  of  Australasia  New  South  Wales 
Branch  Sydney  No.  1,  permit  a competent  journeyman  of  sober  habits  and  good  repute  upon  written 
application  and  the  payment  of  an  entrance  fee  not  exceeding  fire  shillings  and  a contribution  not 
exceeding  6d.  per  week  and  without  ballot  or  any  other  mode  of  election  to  become  a member  then  as 
between  said  members  of  the  Union  and  other  persons  offering  their  ser rices  at  the  same  time  the 
members  of  the  Union  shall  have  preference  of  employment  orer  such  other  persons  prorided  that  there 
shall  be  no  preference  as  against  returned  soldiers  and  sailors. 

The  Employers  shall  not  be  compellable  to  employ  any  member  of  the  said  Union  who  has  been 
discharged  from  his  employment  through  dishonesty,  neglect,  inefficiency,  or  misconduct,  or  who  had 
•\oluntaiily  left  the  Eervicevof  the  employers. 

14.  Day  Work. 

Day  work  only  shall  be  worked  in  this  industry. 

15.  Holidays. 

The  following  days  shall  be  recognised  as  holidays  New  Year’s  Day,  Anniversary  Day,  Good 
Friday,  Easter  Monday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  King’s  Birthday,  Christmas  Day, 
Boxing  Day,  and  the  Trade  Picnic  Day,  provided  that  same  is  held  on  Easter  Saturday.  Provided 
that  holidays  not  worked  shall  not  be  paid  for. 

16.  Area,  Incidence  and  Duration. 

This  Award  rescinds  and, replaces  the  Award  of  the  Court  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Furniture  Trades  Group  No.  7 Blind  Makers  (State)  Board 
was  constituted  published  in  Government  Gazette  No.  207  of  30ih  November,  1917.  It  shall  apply  to 
all  male  persons  engaged  in  the  industry  of  blind  making  in  the  State  excluding  the  county  of  Yanco- 
winna  within  the  jurisdiction  of  the  Blind  Makers  (State)  Board.  It  shall  take  effect  fourteen  days  after 
publication  in  Government  Gazette,  and  shall  continue  in  force  thereafter  for  a period  of  one  year. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend- 
ment of  the  Industrial  Arbitration  Act. 

H.  E.  CURLEWI8, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BROOM-MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Broom  and  Brushmakers  (State)  Board  is  constituted  (constitution  published  at  page  1074 
of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv, 
page  454)  varying  the  Award  of  the  Court  made  in  respect  of  the  Furniture  Trades  Group,  No.  3 (Broom 
Makers,  State)  Board,  published  in  Government  Gazette  of  25th  May,  1917,  is  published  in  accordance 
with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2.123.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  390  of  1919. 

Broom  and  Brush  Makers  (State)  Board. 

Application  by  the  Broom  Workers’  Union  of  New  South  Wales  Industrial  Union  of  Employees. 

Wednesday,  the  19th  day  of  November,  1919. 

Broom-makers  (Stats)  Award. 

Variation. 

1.  Delete  clauses  4,  7,  8,  9,  11  of  the  said  Award  gazetted  25th  May,  1917,  and  substitute  the 
following  clauses  in  lieu  thereof  : — 

4.  A piece-worker  put  at  taking  in  or  stacking  broom  handles  or  millet,  or  doing  any  other 
work  which  takes  him  away  from  his  piecework  job,  shall  be  paid  at  the  rate  of  Is.  7|d.  an  hour 
for  the  time  during  which  he  is  so  engaged.  If  a piece  worker  is  temporarily  required  to  sort,  he 
shall  be  paid  at  the  rate  of  his  average  weekly  earnings. 

7.  All  day  workers  may  be  temporarily  employed  at  their  ordinary  rate  of  wages  to  do  any 
work  except  sewing  or  making.  First  sorters  only  may  he  temporarily  employed  sewing  or  making 
and  then  shall  be  paid  at  the  rate  of  Is.  7£d.  per  hour. 

8.  Making  or  sewing  brooms,  if  done  by  day  work,  shall  be  paid  at  the  rate  of  £3  17s.  per 
week. 

General  hands  shall  be  paid  £3  17s.  per  week. 
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„ , , ,,  „mri.prs Sorters  who  sort  hurl,  insides  or  covers,  and  do  the  prill  • 

■ I9;  S;rtr*  “»  dslinod  a,  first  sorters.  First  sorters  shall  ho  paid 

Sorters  who  sort  coVers  and  insides,  and  assist  the  first  sorter,  rf  necessary, 

are  the  age  of  21  years  shall  be  paid  at  the  rate  of  £2  10s.  per  week. 

Any  second  sorter  over  21  years  of  age,  and  who  has  had  five  or  more  years  experience  as  a 

Sortl“ »-  *•  «*— - a! 

a TOMy  mpb^wi7  broom  makers  working  at  once  in  his  factory  shall 

employ  e^ls'Cman  shall  receive  at  least  £3  17s.  per  week. 

Any  piece  wori'er' employed  to  act  as  foreman  shall  receive  at  least  8s.  extra  per  week  beyond 

his  piece -work  earnings  in  that  week. 

' 2 Delete  the  first  paragraph  of  clause  12  of  the  said  Award,  gazetted  as  aforesaid,  and  substitute 

the  £ brooms  shall  be  employed  as  day  workers  or  as  piece-workers. 

If  employed  as  clay  workers  they  shall  be  paid  £3  17s.  per  week. 

3 This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 

of  th^s  Award  in  the  event  of  any 

amendment  of  the  Industrial  Arbitiation  Act.  jtqhin 

Ad  ui.irmal  Jiidzo  of  the  Court  of  Industrial  Arbitration 


BRUSHMAKEBS,  STATE. 


[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919 
THE  folio  win " Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
nf  i5io  ,nade  in  and  in  relation  to  the  industries  and  callings  m respect  of  which  the  Broom 

and  Br ushm ak  ers * (State)  Board  is  constituted  (constitution  publish  'd  at  page  1074  of  No.  41  of  Govern- 
■ - ■ f 19  0 — see  also  Industrial 


thereunder.  w HITCHING, 

Industrial  Registrar. 

(No.  2,120.) 


IN  THE  COURT  OF 


INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  324  of  1919. 

Broom  and  Bruslimakers  (State)  Board. 

Application  by  The  Abrams  Brooms  and  Brushes  Limited. 

Wednesday,  the  29th  day  of  October,  1919. 

Brushmakers  (State)  Award. 

Variation.  „ , . , 

1.  Add  the  following  new  subelauses  to  clause  2,  Wages,  of  Part  II,  Females,  of  the  said  Awaul. 

eszetted  6th  June,  1919.  „11£l  , 

(d)  Weekly  hands  employed  in  filling  machines,  £1  los.  per  week.  > 

(0  Weekly  hands  employed  on  a two-spindle  brush  or  broom  boring  machine,  £L  16s.  per 
"ee\7)  Weekly  hands  employed  on  a brush  trimming  machine,  £i  16s.  per  week. 

(a)  Learners  under  21,  who  are  not  apprentices,  to  be  paid  for  the  first  six  weeU,  2.s.  p 
. Vi//. . t • i.  oa. -P.1  1 fia  nfflp  week  t,r 


week  i the  second  six  weeks,  39s.  per  week;  and  £1  16s.  per  week  thereafter. 
Provided  that  an  employee  who  is  in  r< 


; anu  jj i-  ids.  .yc-wv  — . . c 

receipt  of  more  than  £1  16s.  per  week  at  the  date  hereof 

juruviueu  iu#n  tm  w 

shall  not  have  her  wages  reduced  as  a consequence  ot  this  Award.  , 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  an 

sball  remain  in  force  thereafter  until  19th  June,  1922. 

.ball  regam  ^ t<>  the  to  apply  for  variation  of  the  rates  of  pay  herein  upon  any  deelara- 

lion  by  the  Board  of  Trade  as  to  the  livieg  wage  for  females,  or  in  the  event  of  any  amendment 
••  Industrial  Arbitration  Act,  1912.”  n R tUELEWIS| 

Additional  Judsc  of  the  Court  of  Industrial  Arbitration. 
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CABINET  MAKERS,  PIANOFORTES,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
whi  h the  Cabinet  Makers,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  1074  of  No.  41 
of  Government  Gazette,  dated  2 1st  February,  1919-see  also  Industrial  Gazette,  vol.  xv,  page  454)  Varying 
the  Award  of  the  Furniture  Trades  Group,  No.  1 (Cabinet  Makers,  &c.,  State)  Board,  published  in 
Government  Gazette  of  29th  December,  1916,  as  varied  by  the  Award  of  the  Board  published  in 
Government  Gazette  of  9th  March,  1917,  and  as  vajied  by  the  Order  of  the  Court  published  in  Govern- 
ment. Gazette  of  5tli  April,  1917,  is  published  in  accordance  with  the  provisions  of  tee  “ Industrial 
Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

. j F.  W.  PITCHING, 

(No.  .2,116.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  407  of  1919. 

Cabinet  Makers,  &c.  (State)  Board. 

P!  Petition  by  the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales  Branch, 
Sydney  No.  1,  Industrial  Union  of  Employees. 

Monday,  the  24th  day  of  November,  1919. 

Pianoforte  Makers,  &c,,  (State)  Award. 

Variation. 

1.  Delete  the  first  p »ragraph  of  clause  2 of  the  said  Award  gazetted  21th  December,  1916,  as 
varied  in  Gazette  of  5th  April,  19)7,  and  substitute  the  following  in  lien  thereof 

. The  minimum  wage  shall  bo  as  follows— 

Ironframe  fitters,  stringers,  base  string  makers,  key  makers,  tuners,  regulators,  action  fitters, 
piano  repairers  (not  bring  persons  employed  solely  on  cabinetmakers  work),  general 
musical  instrument  mechanics  and  icpairers  at  the  rate  of  £3  17s.  per  week. 

Piano  player  mechanics  at  the  rate  of  £3  17s.  per  week. 

Organ  builders,  organ  repairers  and  timers  (other  than  repairers  and  tuners  on  reed  organs)  at 
the  rate  of  £4  per  week. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette  and 
shall  remain  in  force  thereafter  until  the  28th  day  of  December,  1919. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
arae  dme-.t  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WIRE  MATTRESS  MAKERS,  STATE. 


[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 


Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919. 
TflF>  following  Order  Of  the  Court  made  in  and  in  relation  to  tiie  industries  and  callings  in  respect  of 
which  the  Wire  Mattress  Makers  (State)  Board  is  constituted  (constituFon  published  at  page  1075  of 
No  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  jv,  page 
4')7)  varying  the  Award  of  the  Court  made  in  respect  of  the  Furniture  Trades  Group  No.  2 (Wire 
Muttress  Makers,  State)  Board  published  in  Go-  eminent  Gazette  of  24th  December,  1918,  is  published 
in  accordance  with  the  previsions  cf  the  “Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 


(No.  2,128.) 


F.  W.  KITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  3S4  of  1919. 

Wire  Mattress  Makers  (State)  Board. 

Application  by  the  Federated  Furnishing  Trade  Society  of  Auttrala  ia.  New  South  Wales  Brand), 
Sydney,  No.  1,  an  Industiial  Union  or  Employees. 

Wednesday  the  19th  day  of  November,  1919. 

Wire  Mattre:s  Makers  (State)  Award. 

Variation. 

1.  Delete  the  first  parag  apli  of  clause  2 of  the  said  Award,  gazetted  ?4th  December,  1918,  and 
subs' itute  the  following  in  lieu  Thereof : — 

“ The  minimum  wage  for  all  adults  engaged  in  weaving,  tacking  on,  stretching  up,  fitting  up 
plying  up,  staining  and  varnishing,  and  employed  in  repairing  or  finishirg  raised  ends  or  couches 
shall  be  at  the  rate  of  £3  17s.  pc-r  week.” 

2.  This  variation  shaT  take  effect  fourteen  days  after  publication  in  the  G-vernment  Gaz  tte  anc 

shall  remain  in  force  thereafter  until  the  6th  day  of  January,  1920..  ....  „ , 

Lear  e is  reserved  to  the  parties  to  apply  for  a variation  of  tins  Award  in  the  event  of  any  amend 

ment  of  the  Industrial  Arbitra* ion  Act.  ' ^ ^ OURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— IRON  TRADES,  METALS,  MACH  NES,  IMPLEMENTS, 

CONVEYANCES. 

AGRICULTURAL  IMPLEMENT  MAKERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  2S7,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  following  Order  cf  tin  Court  varying  the  Award  of  the  Court  published  in  Government  Gazett 
of  5th  September,  1919,  made  in  and  in  relation  to  the  industries  and.  callings  m respect  of  whic 
the  Agricultural  Implement  Makers,  &c.  (Cumberland)  Board  is  constituted  (constitution  pu  ilishe 
at  page  1076  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919,  see  also  Industrial  Gazett. 
vol  xv  page  458)  as  varied  bv  the  Order  of  the  Court,  made  the  21st  October,  1919,  and  published  i 
Government  Gazette  of  31st  October,  1919,  is  published  in  accordance  with  the  provisions  of ’tli 
“ Industrial  Arbitration  Act,  1912”  and  the  Regulations  thereunder. 

F.  W.  KITCTIING, 

(No  2 137  ) Industrial  Registrar. 


IN  TIIE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  327  of  1919. 

Agricultural  Implement  Makers,  &c.  (Cumberland)  Board. 

Application  by  the  Amalgamated  Coachmakers’  Society,  New  South  W ales  District,  Industrial 

Union  of  Employees. 

Friday,  the  24th  day  of  October,  1919. 

Agricultural  Implement  Makers,  &c.  (Cumberland;  Award. 

Variation, 

1.  Delete  from  clause  6 “ Wages”  of  the  said  Award  gazetted  5th  September,  1919,  as  varl 

by  Order  of  the  Court  made  on  the  21st  October,  1919,  the  following  words  and  figures 
1 Per  hour  at  not  i 

than  the  rate  of 

Painters,  men  engaged  writing,  lining,  decorating,  putting  on  finishing 

coats  of  colour  on  panels,  or  varnishing  panels  ... 

Painters,  brush  hands 

Carpenters,  body  makers  and  wheelwrights 
Stiikers 

and  substitute  in  lieu  thereof  the  following  words  and  figures  : — 

° Per  hour  at  not  1 

than  the  rate  of 

Painters,  men  engaged  writing,  lining,  decorating,  putting  on  finishing 
coats  of  colour  on  panels,  or  varnishing  panels 
Painters,  brush  hands 

Carpenters,  bodymakers  and  wheelwrights  ...  •••  ••• 

Strikers 


s.  d. 
1 

1 73 
1 9* 
1 73 


s.  d. 
1 4& 
1 3fr 

1 n 

1 3£ 
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2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  18th  day  of  September,  1921. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BRASSFINISHERS,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1219. 
THE  following  Order  Of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette  of 
21st  March,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Brass- 
linisliers  (State)  Board  is  constituted  (constitution  published  at  page  5530  of  No.  233  of  Government 
Gazette,  dated  3rd  October,  1919,  see  also  Industrial  Gazette  vol  xvi,  page  626)  is  published  in  accor- 
dance with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,094.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  351  of  1919. 

Brassfmishers  (State)  Board. 

Application  by  the  Australasian  Society  of  Engineers,  Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Brassfmishers  (State)  Award. 

Variation. 

(1)  Delete  clause  2 — Wages — of  the  said  Award  and  substitute  the  following  words  and  figures  in 
lieu  thereof: — 

The  minimum  rat9  of  pay  for  journeymen  engaged  on  general  Brass-finishing  shall  be  Is.  11  |d. 
per  hour. 

(2)  Delete  subclausc  (/)  of  clause  9 of  the  said  Award,  and  substitute  the  following  words  and 
figures  in  lieu  thereof  : — 

(/)  The  minimum  rate  of  pay  for  apprentices  shall  be  as  follows : — First  year,  14e.  per  week  ; second 
year,  ISs.  per  week;  third  year  23s.  9d.  per  week  ; fourth  year,  30s.  9d.  per  week;  fifth  year, 
42s.  per  week.  These  rates  shall  not  apply  to  apprentices  indentured  before  the  gazettil  of 
this  Award. 

(3)  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  an  amend- 
ment of  the  Industrial  Arbitration  Act. 

H R.  CURLEWTS, 

Additional  Judge  of  the  Coutt  of  Industri.il  Arbitration 


CAST  IRON  PIPE  MAKERS,  NOT  MOULDERS,  STATE. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Cast  Iron  Pipe  Makers  (State)  Board  is  constituted  (constitution  published  atpige  1076  of  No. 
41  of  Government  Gazette,  dited  2lst  February,  19 19 — see  also  Industrial  Gazette,  vol.  xv.  page  459) 
varying  the  Award  of  the  Court  made  in  respect  of  the  Iron  and  Shipbuilding  Trades  Group,  No.  14 
(Cast  Iron  Pipe,  State)  Board,  published  in  Government  Gazette  of  13th  December,  1918,  is  published 
in  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,147.)  Industrial  Registrar. 

77745 — L 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  404  or  iuiy. 

A ppl  cation  by  the  New  South  Wa’e8  Di"!1°n' 

Appi  canon  oy  Industrial  Union  of  Employees. 

Tuesday,  the  25th  day  of  November,  19 IT 

Cast  Iron  Pipe  Makers  other  than  Moulders  (State)  Award. 

Variation. 

Delete  clause  8 “Rate*  of  Pay”  of  the  said  Award  gazetted  13th  December,  1913.  am 
institute  therefor  the  following  clause  : ^ B^g  of  pay 

The  minimum  rates  of  pay  for  adult,  employed  on'the  undermentioned  classes  of  labour  shall  b. 
as  follows:-  Per  hour,  Is.  7id. 


Furnace  charger. 

Tapper  out. 

Men  on  casting  table  below. 

Men  emptying  casings. 

Sandmen. 

Pipe-cleaner  at  pit. 

Pipe  dressers. 

Men  at  loam  mill. 

Men  at  large  mill. 

Lathe  men. 

Tar-stove  head  men. 

Men  repairing  furnace. 

Men  assisting  round  furnace. 

Caster’s  assistant.  . . 

Men  putting  up  sockets  and  soatings  at  revolving  table. 

Testers  of  large  pipes. 

Metal  carriers  in  bank  pipe  shop. 

Tar-stove  men,  other  than  head  men. 

Tipe-sweepers  and  cleaners. 

Men  on  transfer  truck. 

Small  sand  mill  men. 

General  vardmen. 


Delete  clause  10  of  the  said  Award  and  substitute  therefor  the  following  clause  : 


10.  Application  of  Award. 

This  Award  shall  apply  to  all  cmP!°y^  the  eastern  bound; 

pipe-mating  throughout  the  following  ar  ■ north-wes‘orly  direction  to  and  including  the  to 

of  the  Municipality  of  Manly  ; thence  in  a including  the  township  of  Emu  Phr 

5 ^ZSt : ^r^Si^the  ait  dk  Pipe  Makers  (State)  Board 
3 This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government 
shall  remain  in  force  until  the  26th  December,  1921. 


II.  R.  CURLEWIS,  . 

Additional  Judge  of  the  Court  of  Industrial  Arbitrate 


COACHMAKERS,  &c.,  RAIL,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  Utl.  November  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,1^ 
the  following  Order  of  the  Court  varying  the  Award  of  the  Co  t 

at  page  5530  otNo-2: 
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CO ACHM AKERS,  &c.,  RAIL,  STATE. 


Government  Gazette,  dated  3rd  October,  1919,  see  also  Industrial  Gazette,  vol.  xvi,  page  526),  a,s  varied 
by  the  Order  of  the  Court  published  in  Government  Gazette  of  10th  October,  1919,  is  published 


accordance  with  the  provisions  of  the 
thereunder. 

(No.  2, OSD.) 


Industrial  Arbitration  Act,  1912,”  and  the  Regulations 

F.  W.  KITOHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  325  of  1919. 

Coachmakers,  Ac.,  Rail  (State)  Board. 

Application  of  the  Amalgamated  Coachmakers  Society,  New  South  W'ales  District,  Industrial  Union  of 

Employees. 

Tuesday,  the  23th  day  of  October,  1919. 

Coachmakers,  &c.,  Rail  (State)  Award. 

Variation. 

1.  Delete  from  clause  7 (Wages)  of  the  said  Award  gazetted  5fch  September,  1919,  as  varied  in 

Gazette  of  10th  October,  1919,  the  following  words  and  figures  , 

Per  hour,  at  not  less 
than  the  rate  of— 
s.  d. 


Car  and  carriage  builders 

Waggon-builders  ...  ...  ...  ...  •••  •••  ••• 

(Provided  that  waggon-builders  engaged  in  repairing  sheep  and  cattle  or  wooden 
coal  waggons  shall  be  paid  Id.  per  hour  extra.) 

Note. — Repairs  do  not  cover  alterations  to  coal  waggons. 

Car  and  carriage  painters— Men  engaged  writing,  lining,  graining,  decorating,  or 
putting  on  coats  of  colour,  or  varnishing  throughout,  or  writing  or  lettering 
waggons  ...  ...  ...  ...  ...  •••  ...  •••  •••  , •••  ••• 

Car  and  carriage  painters’  assistants — Men  engaged  in  rubbing  down,  filling  coats  of 
paint  or  plain  painting  of  floors  and  internal  covered  parts  of  cars  and  carriages  or» 
painting  roofs  above  and  beneath  canvas,  or  glass  papering,  or  cleaning  windows  or 
brasswork,  or  sweeping  or  painting  waggons,  trucks,  underframe3  or  bogies 
(Waggons  shall  be  taken  to  mean  vans  for  the  carriage  of  cattle,  sheep,  meat,  milk, 
perishable  or  imperishable  goods,  brake-vans  which  are  plain  painted,  and  the  like,  but 
shall  not  include  passenger  vehicles.) 

Carriage  trimmers— Men  engaged  cutting  out,  trimming  or  upholstering  carnages  ... 
Adult  strikers ..  * •••  •••  •••  


81- 

SI 


1 8| 


1 4; 


81 

3f 


and  substitute  therefor  the  following  words  and  figures  : — 

Car  and  carriage  builders  ...  ...  ...  ...  ••• 

Waggon-builders  ...  ...  ...  ...  •••  •••  •••  ••• 

(Provided  that  waggon-builders  engaged  in  repairing  sheep  and  cattle  or  wooden 
coal  waggons  shall  be  paid  Id.  per  hour  extra.) 

Note. — Repairs  do  not  cover  alterations  to  coal  waggons. 

Car  and  carriage  painters— Men  engaged  writing,  lining,  graining,  decorating,  or 
putting  on  coats  of  colour,  or  varnishing  throughout,  or  writing  or  lettering 

Car  and  carriage  painters*’  assistants — Men  engaged  in  rubbing  down,  filling  coats  of 
paint  or  plain  painting  of  floors  and  internal  covered  parts  of  cars  and  carriages  or 
painticg  roofs  above  and  beneath  canvas,  or  glass  papering,  or  cleaning  window's  or 
brasswork,  or  sweeping  or  painting  waggons,  trucks,  underframes,  or  bogies 
(Waggons  shall  be  taken  to  mean  vans  ior  the  carriage  of  cattle,  sheep,  meat,  milk, 
perishable  or  imperishable  goods,  brake-vans  which  are  plain  painted,  and  the  like,  but 
shall  not  include  passenger  vehicles.) 

Carriage  trimmers— Men  engag.  cl  cutting  out,  trimming  or  upholstering  carriages 
Adult  strikers  ... 

2.  Delete  from  clause  9 of  the  said  Award  the  following  words  and  figures 


Per  hour  at  not  l^ss 
than  the  rate  of— 

e.  d. 


0| 

01 


2 01 


1 8i 


Strikers — 

18  years  of  age  and  under 

19  years  of  age  

20  years  of  age 


Per  hour  at  not  less 
than  the  rate  of— 

8.  d. 

...  O 6| 

...  0 8\ 

...  0 10 
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and  substitute  tlierefor  the  following  words  and  figures  : 


Strikers — 

18  years  of  age  and  under 

19  ) ears  of  age  ... 

20  yea  s of  age  ...  •••  •••  •••  ”*  1 

3.  This  variation  shall  take  effect  fourteen  clays  after  publication  in  the  Government  Gazette,  and 

slial  1 remain  in  force  thereafter  until  18lli  September,  192 L. 


Per  hour  at  not  less 
than  the  rate  of— 

8.  d. 

...  0 H 

...  0 10| 

...  1 0* 


emain  in  iorcu  lucicmtn  — * , „ . 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  award  in  the  event  of  any  amend, 
ment  of  the  Industrial  Arbitration  Act.  ^ ^ CURLEWIS, 

a zidifirtrml  .Tnrtirfi  nf  the  Court  of  Industrial  Arbitration. 


ELECTRICIANS,  Ac.,  STATE. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919  ] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  19 19. 
THE  following  Order  of  the  Court  varying  the  Award  of  the^rtp-^edto  Govenr 


THE  following  Order  of  the  Court  varying  ine  , industries  and  callings 

,nent  Gazette  of  >•  constituted  (constitution  pub 

in  respect  of  w hich  the Gazette,  dated  3rd  October.  1910-see  alsc 
InSustidnl ^Gazette  vol.  xvl  page  628),  is  published  in  accordance  with  the  provisions  ol 
{ bo  ^‘IidisWal  Arbitration  Act,  1012,”  and  the  Regulations  thereunder. 


(No.  2,135^ 


F.  W.  KITCIIING, 

Industrial  Registrar. 


IN  the  court  of  industrial  arbitration,  new  SOUTH  WALES. 

Nos.  2G2  and  34G  of  1919. 

Electricians,  &c.,  (State)  Board. 

Applications  by  the  Kempsey  Electric  Light  and  Power  Company,  Limited. 
Thursday,  20tli  day  of  November,  1919. 

Electricians,  &c.  (State)  Award. 

Variation. 

ssSSSSSS 

merit  Gazette  No.  157  of  11th  July,  1919.  ^ R CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GAS  METER  MAKERS,  STATE, 


[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 


Su^MSWe)” at  page  1070  of  No  41; 
lviaiiCLs  v . /inffwi  oict  February  1919 — see  also  Industrial  Gazette,  vol.  xv  pa. 

4G1  republished  in  accordance  with  the  provisions  of  the  Act  and  the  Regulatioi 
thereunder.  F w.  KITCIIING, 

. T Industrial  Registrar. 

(No.  2,130.) 
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GAS  METER  MAKERS  STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 

No.  352  of  1919. 

Gas  Meter  Makers  (State)  Board. 

Application  by  the  New  South  Wales  Amalgamated  Tinsmiths  and  Sheet  Metal  Workers’ 
Society  Industrial  Union  of  Employees. 

Monday,  the  24th  day  of  November,  1919. 

Gas  Meter  Makers  (State)  Award. 

1.  Terms  of  Employment. 

Employees,  not  being  apprentices,  while  not  employed  on  piece-work  shall  be  engaged 
by  the  hour,  and  while  engaged  on  piece-work  shall  be  employ^  by  the  job.  All  employe  s 

shall  be  paid  weekly.  „ , 

2.  Hours  of  Labour. 

( a ) The  ordinary  hours  of  labour  shall  not  exceed  48  in  any  one  week,  from  Monday 

(b)  The  ordinary  hours  of  labour  shall  not  exceed  8|  hours  on  any  one  day,  from 

Monday  to  Friday  inclusive,  or  4:}  hours  on  Saturday.  _ ort  o iyi  , - n 1Y1  nn 

(c)  The  ordinary  hours  of  labour  shall  be  worked  between  <.o0  a.m.  and  o p.m.  on 
Monday  to  Friday  inclusive,  and  between  7.30  a.m.  and  11.45  a.m.  on  Saturday. 

(d)  On  Monday  to  Friday  inclusive  there  shall  be  a break  ot  not  less  than  4o 

minutes  between  12  noon  and  2 p.m. 


3.  Holidays. 


(a)  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday, 
Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  and  Boxing  Day 
shall  be  recognised  as  holidays,  or  any  other  days  observed  in  lieu  thereof. 

4.  Union  Picnic  Day. 

No  employees,  other  than  such  as  in  the  opinion  of  the  foreman  are  required  for 
work  of  an  urgent  nature,  shall  be  called  upon  to  work  on  the  day  of  the ( Annual  Picnic 
of  the  New  South  Wales  Amalgamated  Tinsmiths  and  Sheet  Metal  Workers  Society, 
which  shall  be  the  last  Saturday  in  November. 

5.  Rates  of  Pay. 

The  minimum  rates  of  pay  for  adult  employees  shall  be  as  follows: 

(a)  Gas  meter  makers  and  repairers,  and  drum  makers  and  repairers,  Is.  lid.  per 

hour,  when  paid  by  time;  when  employed  on  piece-work,  522  per  cent.  abo\e  the 
prices  set  out  in  the  Schedule  annexed  to  this  Award.  ~ , 

(b)  Testers  shall  be  paid  by  time  a minimum  rate  of  Is.  9^d.  per  lioui  , it  of  under 

twelve  months’  experience,  Is.  8d.  per  hour. 

(c)  All  repairs  on  country  meters,  all  damaged  meters,  or  meters  returned  a& 
“defective”  and  all  dry  meters  repairs  to  be  done  at  time  rates. 

(d)  The  price  for  making  any  article  not  provided  for,  or  varying  fiom  any  articles 

provided  for  in  the  said  Schedule,  shall  be  agreed  upon  by  the  employer  or  his 
representative  and  a shop  committee  of  not  more  than  three  employees:  I rovided 
that  such  price  will  be  such  as  will  enable  an  employee  of  average  ability  to  earn 
not  less  than  10  per  cent,  above  the  minimum  rates  herein  fixed  for  employees 

paid  by  time.  When  a price  has  been  so  fixed,  the  employer  may  pay  such  price 

to  any  employee  making  the  article  in  lieu  of  paying  him  by  time . Provided  t t 
no  such  employee  shall  be  paid  less  than  the  amount  which  would  have  been  paid 

' to  him  if  he  had  been  paid  by  time  whilst  so  employed. 

6.  Apprentices. 

(a)  No  youth  under  21  years  of  age  shall  be  or  continue  to  be  employed  on  the 

bench,  or  in  the  making  or  fitting  of  any  part  of  any  gas-meter,  unless  he  is  , 

(b)  All  apprentices  shall  be  indentured  in  writing  for  a period  of  years,  and 
shall  be  in  the  form  provided  by  the  “Apprentices  Act,  1901.” 

(c)  The  proportion  of  apprentices  in  any  shop  shall  not  exceed  one  to  eveij  four 

adult  bench  hands ; such  proportion  shall  be  calculated  upon  the  average  number  of  sue 
adults  employed  during  the  preceding  six  months.  ,,  . , 

(d)  Any  boy  may  be  taken  on  probation  tor  not  more  than  three  months,  but  the 
time  so  spent  in  probation  shall  be  part  of  the  term  of  apprenticeship  if  indentures  are 
afterwards  entered  into. 
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(c)  The  minimum  weekly  wages  to  be  paid  to  apprentices  shall  be  as  follows: — 

During  the  first  year,  £1  3s.  per  week. 

During  the  second  year,  £1  Os.  per  week. 

During  the  third  year,  £1  14s.  6d.  per  week. 

During  the  fourth  year,  £2  per  week;  and  for  the  remainder  of  the  term,  £2  32s.  per 
week. 

(f)  When  employed  on  piece-work  during  the  second,  third,  and  fourth  years  of 
the  term  of  apprenticeship,  an  apprentice  shall  be  paid  at  half  the  price  payable  to  adults 
under  this  award;  during  the  remainder  of  such  term,  at  two-thirds  of  such  price. 

(g)  The  rates  hereinbefore  fixed  shall  be  in  each  case  subject  to  the  following 
proviso,  namely : — If  before  the  expiration  of  three  years  from  the  time  an  apprentice  is 
put  to  work  on  the  bench,  he  be  employed  at  any  other  work  than  making  feet,  or  cases, 
or  channels,  or  prepayment  boxes,  or  fitting  up  cast-iron  wet  meters,  he  shall  be  paid  at 
the  full  rate  payable  to  adults  under  this  award. 

7.  Overtime. 

(a)  All  overtime  worked  in  excess  of  the  ordinary  hours  of  labour  in  any  week,  or 
in  excess  of  the  ordinary  hours  of  labour  for  any  day,  or  before  7.30  a.m.  or  after  5 p.m. 
on  any  day  from  Monday  to  Friday  inclusive,  or  before  7.30  a.m.  or  after  11.45  a.m.  on  any 
Saturday,  shall  be  paid  for  in  the  case  of  employees  paid  by  time,  at  the  rate  of  time  and 
a half,  and  in  the  case  of  piece-workers,  at  the  rate  of  half  the  ordinary  day  rate  per 
hour  in  addition  to  the  piece-work  price. 

(b)  All  time  worked  on  Sundays  or  holidays  shall  be  paid  for  at  double  the  ordinary 

rates. 

8.  Preference  to  Unionists. 

As  between  members  of  the  New  South  Wales  Amalgamated  Tinsmiths  and  Sheet 
Metal  Workers’  Society,  and  other  persons  offering  their  labour  at  the  same  time,  such 
members  shall  be  employed  in  preference  to  such  other  persons,  other  things  being  equal : 
Provided  that  there  shall  be  no  preference  as  against  returned  soldiers  and  sailors. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  award  in  the  event 
in  Government  Gazette  and  shall  remain  in  force  thereafter  for  a period  of  two  years. 

9.  Area  Incidence  and  Duration. 

This  award  rescinds  and  replaces  the  award  of  the  Cotirt  published  in  Government 
Gazette  No.  159  of  the  13th  December,  1918,  made  in  and  in  relation  to  the  Industries 
and  Callings  in  respect  of  which  the  Iron  and  Shipbuilding  Trades  Group,  No.  5 (Gas 
Meter  State)  Board,  was  constituted.  It  shall  apply  to  all  employees  within  the  jurisdic- 
tion of  the  Gas  Meter  Makers  (State)  Board,  throughout  the  State  of  New  South  Wales, 
excluding  the  county  of  Yancowinna.  It  shall  take  effect  fourteen  days  after  publication 
of  any  Declaration  by  the  Board  of  Trade  as  to  the  Living  Wage. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  award  in  the  event 
of  any  amendment  of  the  Industrial  Arbitration  Act. 

The  Schedule. 

Prices  for  Fitting  Up  Ordinary  Tin  Wet  Meters  (Cowan  Pattern). 


£ s.  d. 

3 lights,  per  dozen  2 11  5 

5 lights,  per  dozen  2 12  (5 

10  lights,  per  dozen  2 30  3 

20  lights,  per  six  2 3 0 

30  lights,  per  six  2 0 0 

SO  lights,  per  six  3 3 0 

00  lights,  per  three,  including  making  cases  3 0 0 

80  lights,  per  two,  including  making  cases 2 8 0 

100  lights,  per  two,  including  making  cases  2 15  0 

350  lights,  per  two,  including  making  cases  4 9 0 

200  lights,  per  two,  including  making  cases  5 0 0 

Fitting  extension  tubes  on  new  stuffing  boxes,  9d.  per  dozen. 

Making  Cases  for  Tin  Wet  Ordinaries. 

3 lights,  per  dozen  0 35  0 

5 li glits,  per  dozen  0 17  0 

10  lights,  per  dozen  1 0 0 

20  lights,  per  six  0 19  0 

30  lights,  per  six  1 2 0 

50  lights,  per  six  *•  I & 0 
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Fitting  Up  “ C and  T ” Pattern  Tin  Wet  Coins. 

£ s.  d. 

3 lights,  per  dozen  4 2 {) 

5 lights,  per  dozen  4 1 u 

Additional  2\  hours  allowed  on  water  boxes. 

Fitting  Up  “B”  Pattern  Tin  Wet  Coins  (including  Valve  Boxes). 

3 lights,  per  dozen  4 7 o 

5 lights,  per  dozen  4 42  o 

10  lights,  per  dozen  4 11  0 

No  time  allowed  on  i;  B ” pattern. 


Making  Cases  for  Tin  Wet  Coins. 

3 lights,  per  dozen  4 

5 lights,  per  dozen  1 

Making  prepayment  “ C and  T ” valve  boxes,  per  dozen,  4s. 


Making  Feet  for  all  New  Tin  Wet  Meters. 

3 lights,  per  dozen  

5 lights,  per  dozen  

10  lights,  per.  dozen  

20  lights,  per  six  

30  lights,  per  six  

00  lights,  per  six  

00  lights,  per  three  

80  lights,  per  two  

100  lights,  per  two  

150  lights,  per  two  

200  lights,  per  two  

Fitting  Up  New  Tin  Dry  Meters. 

2 lights,  per  dozen  

3 lights,  per  dozen  

5 lights,  per  dozen  

10  lights,  per  dozen  

20  lights,  per  six  

30  lights,  per  four  

50  lights,  each  

00  lights,  each  

Above  60  lights,  day  work. 


0 3 0 
0 3 0 
0 3 6 
0 4 0 
0 5 0 
0 0 0 
0 4 0 
0 3 0 
0 3 0 
0 4 0 
0 4 0 


3 13  3 

3 10  0 

4 5 0 
4 IS  6 
3 13  0 
2 48  0 
1 5 0 
17  6 


Fitting  Up  Ordinary  Cast-iron  Wets. 

2 lights,  per  dozen  

3 lights,  per  dozen  

5 lights,  per  dozen  

10  lights,  per  dozen  

These  prices  are  for  apprentices  only. 

Making  Drums  for  all  Wet  Meters. 

2 lights,  per  two  dozen  

3 lights,  per  two  dozen 

5 lights,  per  two  dozen  without  channels  

10  lights,  per  two  dozen,  without  channels 

20  lights,  per  one  dozen,  including  channels  

30  lights,  per  one  dozen,  including  channels  

50  lights,  per  six,  including  channels  

60  lights,  per  six,  including  channels  

80  lights,  per  six,  including  channels  

100  lights,  per  three,  including  channels  

150  lights,  per  two,  including  channels  

200  lights,  each  including  channels  


0 14  6 
0 14  6 

o is  e> 

0 17  6 


1 18  8 
2 18 
2 16  0 
3 18 

2 19  8 

3 12  0 

2 10  10 

2 12  9 

3 30  0 
2 2 0 
2 4 6 
19  6 


Making  Channels. 

5 lights,  per  two  dozen  drums  0 30  0 

10  lights,  per  two  dozen  drums  0 11  0 

^r0TE rp he  above  prices  include  all  time  allowance  heretofore  made,  other  than  for 

damaged  or  dirty  material,  the  amount  of  which  shall  be  adjusted  between:  the  foreman 
and  the  employee  concerned.  The  prices  for  20  lights  and  upwards  do  not  include  the 
bending  and  straightening  of  channels. 
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1'rices  of  repairs  to  tin  wet  ordinary  meters. 


Lights . 

3 

5 

| 

10 

( 

20 

j 

30 

50  j 

60  j 

80  j 

100 

150 

200 

s 

d. 

s. 

d. 

s. 

(1. ! 

s. 

d. 

3. 

d.  ! 

s. 

d. 

s. 

d. 

s. 

d. 

s. 

d. 

s. 

d. 

s. 

d. 

Repairing  and  cleaning,  each. . 

2 

9 

2 

9 

3 

3 i 

4 

6 

5 

6 

7 

0 

7 

6 

8 

9 

10 

0 

15 

0 

18 

0 

Extras  on  above : — 

Beari  g,  each 

0 

1’, 

0 

n\ 

0 

11 

0 

11 

0 

2 

0 

2 

0 

2 

0 

2 

0 

2 

0 

2 

0 

2 

Bdanuing  drums,  each  . . 

0 

1,1 

0 

H 

0 

n 

0 

u 

0 

14 

0 

3 

0 

0 

4 

0 

4 

0 

(> 

0 

G 

Back  bars,  new,  each 

.. 

0 

3 

0 

3 

• 1 

3 ^ 

Back  circle  taken  off  and  new  bad 

bar  put 

1 

on,  each  . 

1 

3 

l 

3 

1 

3 

9 

0 

2 

0 I 

Bacli  bar  repaired,  each  . . 

0 

3 

0 

3 

0 

3 

0 

3 

0 

; i 

0 

4 

0 

4 

0’ 

6 

0 

6 

0 

io 

0 10 

Bottom  svphons,  each 

0 

4 

0 

4 

0 

4 

0 

4 

0 

4 1 

Cappie  to  spout,  each 

0 

1 

0 

1 

0 

1 

• 

Drum  shaft,  each  . . 

0 

6 

0 

6 

0 

G 

0’ 

8 

0’ 

8 

0’ 

io 

0 

10 

1 

0 

1 

0 

1 

2 

1 

2 

Dials,  each 

0 

3 

0 

3 

0 

3 

0 

3 

0 

3 

0 

4 

0 

4 

0 

4 

0 

4 

0 

4 

0 

4 

Doors,  each 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

2 

0 

2 

0 

2 

0 

2 

Extension  tubes,  each 

0 

1 

0 

1 

0 

1 

• 

Feet,  new,  p r pair 

0 

4 

0 

G 

0 

6 

o' 

7 

o’ 

*7 

Feet,  repaired , each  meter 

0 

3 

0 

3 

0 

3 

0 

3 

0 

3 

0 

'g 

0’ 

*6 

0 

8 

0 

8 

1 

0 

1 

0 

Float  protector,  each 

0 

2 

0 

3 I 

0 

3 

0 

3 

0 

3 

• 

•0 

Filling  tube,  each 

0 

G 

0 

6 I 

0 

6 

0 

G 

0 

G 

o' 

8 1 

0 

'8 

0 

8 

0 

8 

1 

0 

1 

0 

Gas  boxes  on  new  fronts,  each 

0 

3 

0 

3 j 

' 0 

3 

0 

4 

0 

4 

Gas  boxes  on  old  fronts,  each 

0 

G 

0 

G 

0 

6 

0 

8 

0 

8 

• 

Glasses,  each 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

14 

o' 

'll 

o' 

'h 

o' 

'll 

o' 

0’ 

’ll 

Hinges,  e.;ch 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

2 

0 

2 

Index  box,  new,  each 

0 

11 

0 

1, 

0 

0 

n 

0 

u 

0 

2 

0 

2 

0 

3 

0 

3 

0 

3 

0 

3 

Index  box,  pieced,  each  .. 

0 

11 

0 

1J 

0 

n 

0 

14 

0 

14! 

0 

2 

0 

2 

0 

3 

0 

3 

0 

4 

0 

4 

Index  legs,  per  set. . 

I 0 

11 

0 

n 

0 

4 

0 

11 

0 

14 

0 

2 

0 

2 

0 

2 

0 

2 

0 

2 

0 

2 

Inlets,  each. . 

o 

3 

0 

3 

0 

3 

0 

3' 

0 

3 

0 

4 

0 

4 

0 

8 

0 

8 

Outlets,  each 

0 

3 

0 

3 

0 

3 

0 

5 

0 

5 

0 

6 

0 

6 

0 

7 

0 

7 

o' 

9 

Piecing  case,  each 

0 

3 

0 

3 

0 

3 

0 

3 

0 

3 

0 

4 

0 

4 

0 

6 

0 

6 

0 

10 

0 

io 

Sides  of  squares,  each 

0 

8 

0 

8 

0 

10 

L 

0 

1 

0 

2 

0 

2 

0 

2 

0 

3 

0 

3 

6 

Spindle  wheels,  each 

0 

2 

0 

2 

0 

2 

0 

2 

0 

2 

0 

3 

0 

3 

0 

3 

0 

3 

0 

3 

Steps,  new,  each  . . 

0 

u 

0 

11 

0 

14 

0 

14 

0 

14 

0 

2 

0 

2 

0 

2 

0 

2 

0 

2 

Top  pieces,  each 

0 11 

l 

0 

1 

0 

1 

3 

1 

4 

1 

6 

1 

G 

Valve  and  float  A . . 

1 

0 

1 

0 

1 

0 

l 

3 

1 

3 

1 

G 

1 

9 

1 

9 

1 

9 

2 

3 

2 

3 

Do  B . . 

0 

10 

0 10 

0 10 

1 

3 

1 

3 

1 

6 

1 

6 

1 

9 

1 

9 

2 

3 

2 

3 

Do  C . 

0 

10 

0 

10 

0 

10 

Do  D . . 

0 

10 

0 10 

0 

10 

Valve  . . 

o' 

‘6 

o' 

'g 

0 

”g 

0' 

'6 

o' 

'9 

o' 

9 

1 

0 

1 

0 

Valve  boxes 

o' 

2 

0 

'2J 

o' 

”24 

0 

3 

0 

8 

0 

4 

0 

4 

0 

G 

0 

G 

0 

9 

1 

0 

Water  boxes  on  new  f'onfs 

i 0 

3 

0 

3 

0 

3 

0 

G 

0 

G 

Water  boxes  on  old  fronis 

i 0 

G 

0 

6 

0 

6 

1 

0 

1 

0 

Condemning  fronts 

0 

6 

0 

6 

0 

6 

0 

6 

0 

6 

0 

’*8 

0 

"s 

o' 

*8 

0 

8 

1 

0 

1 

0 

Condemning  cases  . . 

0 

1 

0 

1 

0 

1 

0 

1 

0 

1 

0 

2 

0 

2 

0 

2 

0 

0 

3 

0 

3 

All  meters  to  be  paid  for  as  size  of  case. 


Prices  of  Repairs  to  Tin  Wet  “ Coin  ” Meters. 

3 lights, 
s.  d. 

Repairing  and  cleaning  each  4 7 

Extras  on  above — 

Bottom  piece,  including  water  box  and  gas  box  2 9 
Bottom  syphons,  each  0 4 


Balancing  drums,  each  0 14 

Bearings,  each  0 14 

Back  bars,  each  0 3 

Carriage  box,  new,  including  chute,  each  0 9 

Chutes,  each  0 2 

Carriage  boxes  repaired,  each  0 3 

Cappies  to  spout,  each  0 1 

Drum  shafts,  each  0 0 

Doors,  each  0 1 

Dials,  each  0 3 

Filling  tubes,  each  0 3 


5 lights, 
s.  d. 

5 7 

2 9 
0 4 
0 11 
0 14 
0 3 
0 9 
0 2 
0 3 
0 1 
0 0 
0 1 
0 3 
0 3 
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3 lights,  o lights, 
s.  cl.  s.  d. 


Float  protectors,  each  0 3 0 3 

Feet,  new,  per  pair  0 4 0 G 

Feet  repaired,  each  meter  0 3 0 3 

Gas  boxes  on  new  fronts,  each  0 3 0 3 

Gas  boxes  on  old  fronts,  each  0 G 0 G 

Glasses,  each  0 1 0 1 

Hinges,  each  G 1 0 1 

Index  legs,  per  pair  0 11  0 11 

Inlets,  each  0-  0 U 

Index  boxes,  new,  each  0 G 0 G 

Index  boxes,  pieced,  each  0 2 0 2 

Locks,  each  0 - G 2 

Lock  bars,  each  0 2 G 2 

Money-boxes,  new,  each  0 2 0 2 

Money-boxes,  repaired,  each  0 2 0 2 

Outlets,  each  G 3 0 3 

Prepayment  boxes,  each  1 1 h 1 1 1 

Partition,  each  0 G£  0 Of 

Piecing  case,  each  0 3 0 3 

Step,  new,  each  0 11  0 11 

Sides  of  squares,  each  0 G|  0 G| 

Spindle  wheels,  each  0 2 0 2 

Top  piece,  each  2 G 2 G 

Valve  and  float,  A,  each  1 0 1 G 

Do  B,  each  0 8 0 8 

Do  C,  each  0 8 0 8 

Do  D,  each  0 8 0 8 

Valve-box,  each  0 2 0 21 

Water  box  on  new  fronts,  each  0 3 G 3 

Water  box  on  old  fronts,  each 0 G 0 0 

Correcting  movements,  per  ten  3 9 3 9 

Condemning,  each  meter  G 0 G G 


II.  It.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


IRON  AND  STEEL  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  267,  of  f>th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
TEE  fol'owing  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  I< on  and  Steel  Makers  (State)  Board  is  constituted  (constitution  published  at  page  1079  of 
No.  41  of  Government  Gazette  dated  21et  February,  1919 — see  a’so  Industrial  Gazette,  vol.  xv,  page 
465),  varying  the  Award  of  the  Court  made  ill  respect  of  the  Iron  and  Shpbuilding  Trades  Group  No. 
9 (Iron  and  Steel,  Slate)  Board,  published  in  Government  Gazette  of  21tli  December,  1918,  is  published 
in  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,”  and  the  Regulations 
thereunder. 


(No.  2,146.) 


F.  W.  K ITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTR  WALES. 

No.  403  of  1910. 

Iron  and  Steel  Makers  (State)  Board. 


Application  of  the  Federated  Ironworkers’  Association  of  Australia,  New  South  Wales  D.v:siou 
1 1 Industrial  Union  of  Employees. 

Tuesday,  the  25th  day  of  November,  1919. 

Iron  and  Steel  Manufacturers  (State)  Award. 

Variation. 


1.  Delete  clause  5,  “ Wages,”  of  the  said  Award,  gazetted  24th  December,  1913,  and  suls  it' 
therefor  the  following  clause 

5.  Wages. 


ovals 


Assistant  roller  ... 

Furnacemen  ...  

Oil  furnacemen  ... 

Shingler  (night-shift  only)  

Shingler  (night  and  day  shift  alternately) 

Muck  mill  roller  ...  ...  •••  ••• 

Rougher  ... 

Catcher  behind  Bolton  rolls  

Catcher  behind  finishing  rolls  and  strands  an 

Bulldogger  

Under-hand  on  furnace  (day)  . 

Under-hand  on  furnace  (night) 

Under-hands  and  chargers  on  furnace  at  Moriso 
castle... 

Dragger-out 
Sliearsman 

Shearsman’s  assistant 
Wheelers  and  pilers 
Labourers... 

Men  on  bar  bank 


and  Bearby 


Employees  in  the 
Metropolitan  Are*, 
hereinafter  defined. 

Etnplo  et 
at 

Nev  ca^tl 

Per  hour. 

Per  hour 

8.  d. 

s.  c. 

...  1 S.T 

1 

...  i m 

1 Hi 

...  1 Si 

1 H 

...  2 0 

2 0 

...  1 Hi 

1 lli 

...  1 9 

1 9 

...  1 8 

1 8 

...  1 7i 

1 5i 

...  1 7i 

1 6i 

...  1 7i 

l hi 

...  1 7i 

1 oi 

...  1 7i 

1 61 

Ne 


• • • 

• •• 

1 

7i 

i 

• i • 

1 

7i 

l 

... 

1 

7i 

l 

• • t 

Ml 

1 

7i 

l 

• •• 

... 

1 

7i 

l 

... 

1 

7i 

l 

5^ 

5j 

5i 

N 

5: 

5; 

5 


"^of  Ihf  ™ 

Botany  Bay  ; and  tlienee  by  the  coast  line  to  the  point  of  commencement. 

\ This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette, 
shall  remain  in  force  until  6th  January,  1921 


Boar 


IT.  R.  CURLEW  1 3, 

Additioral  Judge  of  the  Court  of  Industrial  Arbitratio: 
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METALLIC  BEDSTEAD  MAKERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  260,  of  21st  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Metallic  Bedstead  Makers,  &c.  (Cumberland)  Board  is  constituted  (constitution  published 
at  page  If  80  of  No.  41  of  Government  Gazette  dated  21st  February,  1919  -see  also  Industrial  Gazette, 
vol.  xv,  page  467),  varying  fite  Award  of  the  Court  made  in  respect  of  the  Furniture  Trades  Group, 
No.  8 (Bedsteads,  &c.,  Cumberland)  Board,  published  in  Government-  Gazette  of  2nd  November,  1917, 
as  correited  in  Government  Gazette  of  30th  November,  1917,  and  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  28th  March,  1919,  is  published  in  accordance  with  the  provision  > 
of  the  “ Industrial  Arbitration  Act,  19l2,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,111.)  Industrial  Registrar. 


d. 

n 

n 


1 74 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  344  of  1919. 

Metallic  Bedstead  Makers,  &c.  (Cumberland)  Board. 

Application  by  the  Bedstead  Makers  Employees’  Union  of  New  South  Wales  Industrial  Union  of 

Employees. 

Tuesday,  the  11th  day  of  November,  1919. 

Metallic  Bedstead  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  clause  2 of  the  said  Award  gazetted  2nd  November,  1917  (as  corrected  in  Government 
Gazette,  30th  November,  1917),  and  as  varied  in  Government  Gazette  No.  65  of  the  28th  March,  1919, 
and  substitute  the  following  clause  in  lieu  thereof 

2.  Wages. 

The  minimum  hourly  rates  of  pay  for  the  work  done  by  the  following  classes  of  adult  em- 
ployees shall  be  : — 

(a)  Chill  fitters  and  frame  makers : 

(b)  Frame  setters 

(c)  Bedstead  mechanics,  including  employees  engaged  on  chair  beds,  cot  attachment 
hospital  cots,  hospital  or  institution  bedsteads  or  metal  appliances  ... 

(d)  Foundry  hands,  including  rumblers,  grinders,  machinists,  persons  cutting  tubing 
or  a igio  iron  or  in  any  way  preparing  parts  for  cast  carrying  or  pouring  metal, 
setting  up  all  classes  of  poles  or  iron  chills  cluppers  and  rail  makers 

Employees  in  foundry  not  otherwise  provided  for  ... 

(c)  Blacksmiths,  Is.  7£d. ; leading  hand  blacksmith,  Is.  7|d. 

Employees  in  l lacksmiths’  shop  not  otherwise  provided  for 
(/)  White  and  color  painters,  Is.  7|:d. ; bl  ick  painters,  Is.  7ld. ; employees  on  dip 
system,  Is.  7|d. ; employees  in  paint  shop  not  otherwise  provided  for,  Is.  7£d 
( q ) Polishers 

( h ) Electroplaters  and  nicklers 

( i ) Lacquerers 

(j)  Pillar  mounters  ...  ...  ...  •••  ••• 

(Ic)  Employees  engaged  on  fitting  rails,  or  parisian  r rms  or  on  other  work 
nection  therewith  

( l ) Employees  engaged  in  erecting  bedsteads  and  cots  ...  ... 

(m)  Employees  in  brass  and  mounting  shops  not  otherwise  provided  for 

(n)  Storemen,  Is.  7|d. ; packers,  Is.  7|-d. 

(o)  Wire  workers  ...  ...  ...  ••• 

(p)  Furnacemen  in  charge,  Is.  7|:d. ; assistant  furnacemen,  Is.  7Jd. 

(q)  Sand  blast  men  ...  ...  ...  ...  •••  •••  •••  ••• 

Provided  that  adults  without  any  experience  in  the  bedstead-making  industry  may  be  em- 
ployed at  any  of  the  abovementioned  classes  of  work  at  the  rate  during  their  first  three  months  of 
employment  of  Is.  7|-d.  per  hour. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  1st  day  of  November,  1920. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend  • 
ment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


n 


n 

n 

n 

n 

n 

n 

n 
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tinsmiths,  sheet  metal  workers  and  canister  makers,  Ac., 

STATE. 

rPublished  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919. 
THE  following  Order  of  tho  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  o 
which  the  Tinsmiths,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  5o34  of  No.  .3. 
Tf  Govem-nt  Gazc’ttc,  dated  3rd  October,  1919-see  also  Industrial  Ga-tte  vo  - page  534 
vnrvlns  the  Award  of  the  Court  made  in  respect  of  the  Iron  and  Shipbuilding  Trades  Group,  No  1. 
™ryillg AoWar  s °fc  y Board  published  in  Government  Gazette  of  12th  July,  1918,  as  varied  b; 

’cou  rpubirhedL  Government  Gazettes  of  10th  August  ! 9, 8,11th  October,  1918 
2 ^Noveulr,  1918^  7th  March,  1919,  and  7th  November,  1919,  is  pubhshed  nr  accordance  witl 
Die  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

Industrial  Registrar. 

(No.  2,122.)  

IN  TIIE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  393  of  1919. 

Tinsmiths,  &o.  (State)  Board. 

Application  by  the  Tin  Canister  Makers  Empffiy^’ Union  of  New  South  Wales  Industrial  Union  < 

Wednesday,  the  19th  day  of  November,  1919. 

Shoot  Motal  Workers  and  Canister  Makers  (Stato)  Award 
Variation, 

October",  19l^8^7t^Muro^^919,^dS7^Ui^^^mi^T,^19^9fthc^foUowhig'words^ndIfi^^sJa^>eam 
under  the  heading  “ Class  A.  d. 

i n 

Soldo rers  and  dippers , ^ 

Die  setters 

and  substitute  the  following  words  and  figures  in  lieu  thereof  g>  d< 

r 1 8| 

Solderers  and  dippers j 9| 

Die  setters 

2.  Delete  from  the  said  clause  3 the  following  words  and  figures  appearing  under  the  head! 

“ Class  B ” : — per  hour. 

s.  d. 

. , 1 5£ 

Die  setters  or  leading  press  lianas 1 ^ 

Canister  makers 1 

Solderers  and  dippers j 3 

Machinists  j 31 

Riveters  by  hand ^ 

Men  clearing  off  work  

and  substitute  the  following  words  and  figures  in  lieu  thereof  per  hour< 

s.  d. 

. , 1 9f 

Die  setters  or  leading  press  hands 1 ^ 

Canister  makers j 

Solderes  and  dippers ^ 7 j. 

Machinists  ^ 7 j 

Riveters  by  hand  j 73. 

Mon  olearing  off  work  
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3.  Delete  subclause  (6)  under  the  heading  of  “ Class  B ” of  the  said  clause  3 and  substitute  the 
following  in  lieu  thereof 

( b ) Junior  labour— 

Solderers— Under  17,  23s.  per  week;  under  18,  28s.  per  week;  under  19,  33s.  per  week; 
under  20,  40s.  per  week;  under  21,  52s.  per  week. 

Machinists,  riveters  by  hand,  cleaners  off  of  work,  and  canister  makers-  Males  under  1G, 
19s.  Gd.  per  week;  under  17, 22s.  per  week;  under  18,  28s.  per  week;  under  19,  33s.  per 
week;  under  20,  40s.  Gd.  per  week;  under  21, 46s.  Gd.  per  week. 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  25th  July,  1921. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Awrard  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WIRE  WORKERS,  WIRE  FENCE  (OTHER  THAN  BARBED  WIRE),  &c.,  MAKERS,  STATE 
[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  1912,”  determining  certain  industrial  matters  arising  in  and  in  relation  to 
Die  industries  and  callings  in  respect  of  which  the  Wire  Workers,  &c.,  (State)  Board  is  constituted 
(constitution  published  at  page  1082  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 -see 
also  Industrial  Gazette,  vol.  xv,  page  471),  is  published  in  accordance  with  the  provisions  of  the  Act  and 

the  Regulations  thereunder.  _ 

b F.  W.  KITCHING, 

(No.  2,149.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  389  of  1919. 

Wire  Workers,  &c.  (State)  Board. 

Application  by  the  Wire  Netting  Workers  of  New  South  Wales,  an  Industrial  Union  of  Employees. 
Monday,  the  24th  day  of  November,  1919. 

Wire  Fence  (other  than  Barbed  Wire)  Makers  and  Tubular  Gate  Makers  (State)  Award. 

1.  Hours. 


3 he  ordinary  hours  of  labour  shall  be  48  per  week. 

The  daily  working  hours  shall  consist  of  not  more  than  8f  hours  daily,  from  Monday  to  Friday 
and  not  more  than  4£  hours  on  Saturday. 

The  said  working  hours  shall  begin  not  earlier  than  7 a.m.  daily,  and  end  not  later  than  5.30  p.m. 
Monday  to  Friday,  and  12.15  p.m.,  on  Saturday. 

Three-quarters  of  an  hour  shall  be  allowed  for  dinner-time  from  Monday  to  Fr.day,  between  the 
hours  of  12  noon  and  1 p.m. 

Provided  that  the  employers  and  employees  in  any  establishment  may  determine  by  mutual 
agreement  to  shorten  the  said  dinner-time  to  a period  less  than  three-quarters  of  an  hour,  but  such 
period  shall  not  be  less  than  half  an  hour. 

2.  Wages. 

All  employees  shall  be  engaged  and  paid  by  the  hour. 

The  minimum  rates  of  wages  shall  be  as  follows  : — 


(a)  Journeymen, — 

Machinists,  being  those  engaged  in  working  on  spring  coil,  loop  and 
picket,  fabric,  link  mesh,  “ K ” fence,  or  any  other  class  of 
fence-making  machines  ...  ...  ...  ... 

Scroll  makers  and  weavers  ...  ...  ...  ...  ... 

Tubular  frame  makers  ... 

All  other  adults  engaged  in  the  industry  ...  ... 


a.  d. 

1 per  hour. 
1 8} 

1 7t 
1 71 
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s. 

d. 

... 

0 

0 per  48  hour  week. 

28 

0 

... 

36 

0 

44 

0 - 

52 

0 „ 

... 

62 

G >, 

(ft)  Improver?, — 

Under  16  years  of  age 
3 6 and  under  17  years 

17  and  under  18  years 

18  and  under  19  3 ears 

19  and  under  20  years 

20  and  under  21  years 

No  improver  employed  on  tubular  frame  miking  shall  receive  less  than  G2s.  Gd.  per  week. 


3.  Proportion  of  Improvers  to  Journeymen. 

The  number  of  improvers  who  may  be  employed  shill  not  be  more  than  one  to  three  (or  fraction 
of  three)  journeymen.  Such  proportion  shall  be  calculated  on  the  basis  of  the  average  number  of  jou  noj- 
men  employed  during  the  six  calendar  months  immediately  preceding  the  date  of  taking  on  any  improver. 

4.  Overtime. 

All  time  worked  outside  the  recognised  hoars  worked  in  each  shop,  in  conformity  with  clause 
1 above,  shall  be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of  time  ana  a half.  Provide 
that  the  rate  shall  be  double  time  on  Sundays  and  alt  Holidays. 


5.  Holidays. 


Nhiceln’wdting  of  the  date  of  the  Picnic' shall  be^given  by  the  Wire  Netting  Workers’  of  New  South 
Wales  to  the  employers  at  least  a fortnight  before  such  date. 

G.  Outside  and  Country  "Work. 

(a)  Any  employee  sent  to  work.outs'de  on  a job  shall  be  conveyed  free  to  and  from  the  work,  0: 
he  shall  be  allowed  hjs  expenses  to  and  from  the  work. 

(ft)  Travelling  Time.-— Time  occupied  in  travelling  to  and  from  the  outside,  or  country  work 
whe-e  the  employee  is  to  work,  shall  be  paid  for  at  ordinary  rates.  No  employee > shall  r^ive  rnor 
than  an  or  inary  day’s  wage  for  any  time  spent  in  travelling,  though  the  hours  spent  m 
exceed  8f  hours  per  clay,  unless  the  employee  is,  on  the  same  day,  occupied  m working  for -his  employer 
provided  that  where  an  employee  shall  travel  on  both  Saturday  and  Sunday,  he  shall  be  paid  tor  on 
day  only. 

(c)  Country  Allowanee.-When  an  employee  is  sent  to  work  in  the  country,  the  employer  shal 
provide  or  supply  suitable  board  and  lodging ; or  shall  allow  the  employee  the  sum  of  thirty-tiv 
shillings  per  week  in  lieu  thereof. 

(cl)  Country  Work  defined.— Country  work  shall  be  taken  to  include  any  work  that ; is  situate 
more  than  20  miles  by  tlie  nearest  formed  public  road  from  the  General  Post  Office,  Sydney  ; o.  b 
rail,  fiom  the  Central  Railway  Station,  Sydney. 


7.  Payment  of  Wages. 

All  wages  due  up  (0  the  evening  preceding  the  recognised  pay-day  shall  be  paid  weekly,  with] 
ten  minutes  of  closing  time. 

Should  payment  be  further  delayed,  the  time  spent  in  waiting  shall  be  paid  for  at  ordinal 
overtime  rates  for  every  quarter  of  an  hour  or  fraction  thereof. 

When  an  employee  is  discharged  before  the  usual  pay-day  he  shall  be  paid,  if  possible,  uhen  1 
ceases  to  work^  but  in  any  event  not  later  than  12  noon  the  following  working  day. 


8.  Tools  of  Trade. 

All  tools  used  by  the  employees  in  carrying  on  the  work  shall  be  supplied  by  the  employer. 


9.  Preference  to  Unionists. 

As  between  members  of  the  Wire  Netting  Workers’  of  New  South  Wales,  and  other  perso 
offV.ing  their  labour  at  the  same  time,  preference  of  employment  shall  be  given  to  such  members  ov 


;h  other  persons,  other  things  being  equal. 

Piovided  that  there  need  be  no  preference  as  against  returned  soldiers  and  sailors. 

10.  Any  employee  within  this  Award  put  temporarily  to  loading  or  unloading  shall  be  paid 


than  the  wages  for  the  position  for  which  he  was  engaged. 
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11.  Area,  Incidence,  and  Duration. 

Tr.is  Award  rescinds  and  replaces  the  Award  of  the  Iron  and  Ship  building  Trades  Group,  No.  13 
(Wire  Workers,  &c.,  State)  Board,  published  in  the  Government  Gazette  No.  1 63  of  22nd  September,  1916. 

It  shall  apply  to  all  employees  and  employers  engaged  in  the  industry  of  Wire  Fence  (other  tha 
Barbed  Wire)  Making  and  Tubular  Gate  Making  throughout  the  State,  within  the  jurisdiction  ot  the 

Wire  Workers  &c.,  (State)  Board.  .amain 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain 

in  force  for  a period  of  two  years  thereafter.  . . , . ,,  . . n__ 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  ot  any 
amendment  of  the  Industrial  Arbitration  Act,  or  upon  any  declaration  by  the  Board  ot  -rade  as  to  the 
Living  Wage. 

H.  R.  CURLEWI3, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WIRE  WORKERS,  STATE. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar's  Office,  Sydney,  5th  December,  1919. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  Id  of  the  “ Industrial  Arbitration  Act,  1912,”  determining  certain  rndpstnal  matter, 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Wii. 
Workers  &c  (State)  Board  is  constituted  (constitution  published  at  page  108-  ot  iso. 
of  Government  Gazette,  dated  21st  February,  1919— see  a!^  Industrial  G^m  v^  xy, 
page  471),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 

thereunder.  F ITCHING, 

(No  o 130  ) Industrial  Registrar. 

IN  the  court  of  industrial  arbitration,  new  south  wales. 

No.  413  of  1919. 

Wire  Workers,  &c.  (State)  Board.  Application  by  the  Wire  Netting  Workers  of  New  South 
Wales,  Industrial  Union  of  Employees. 

Friday,  the  21st  day  of  November,  1919. 

Wire  Workers,  &c.  (State)  Award. 

1.  Hours. 

The  ordinary  hours  of  labour  shall  be  48  per  week.  The  daily  working  hours  shall 
consist  of  not  more  than  g|  hours  daily,  from  Monday  to  Friday  inclusive,  and  not  more 

tiuin  ^ gab}0 hours  shall  begin  not  earlier  than  7 a.m.  daily  and- end  not  later 

than  5.30  p.m.  Monday  to  Friday  inclusive,  and  12.15  p.m.  on  Saturday. 

Three-quarters  of  an  hour  shall  be  allowed  for  dinner  time  from  Monday  to  Friday 
inclusive,  between  the  hours  of  12  noon  and  1 p.m. 

2.  Wages. 

The  minimum  rate  o£  wages  for  adults  employed  in  the  industry  shall  be  as 

'"""mre" workers,  wire  fixers,  and  hand  loom  weavers,  Is.  OJd.  per  hour;  power  loom 
weavers,  Is.  71  d.  per  hour. 

3.  Apprentices  and  Improvers. 

(a)  All  apprentices  shall  be  indentured  for  five  years.  An  apprentice,  before  being 
indentured,  may  serve  a probationary  period  of  three  months  which  may  count  as  part  ot 
the  hve  years  should  indentures  he  entered  into  after  the  said  three  months. 

(b)  The  minimum  weekly  wage  for  apprentices  snail  be  as  follows: 

s.  cl. 

First  year  [! 

Second  year  ( 

Third  year  ti 

Fourth  year  * • • • • ^ 

Fifth  year  o1  u 
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(c)  The  minimum  weekly  wage  for  improvers  shall  be  as  follows : 

Under  10  years  of  age  tj 

Under  17  years  of  age  j; 

Under  18  years  of  age  ™ ! 

Under  19  years  of  age  5?  n 

Under  20  years  of  age  ™ / 

Under  21  years  of  age  08  J 

4.  Proportion  of  Apprentices  and  Improvers  Combined. 

In  the  branches  of  the  trade  known  as  wire  working,  wire  fixing  and  hand  loo 
weaving  the  proportion  of  boys,  whether  apprentices  or  improvers,  shall  be  one  to  evei 

three  adults  or  fraction  of  three.  . _ ,,  - - . 

The  basis  of  this  proportion  shall  be  the  weekly  average  of  the  adults  employed 
the  abovenamed  branches  of  the  trade  during  the  six  months  immediately  preceding  tl 
engagement  of  the  apprentice  or  improver. 

5.  Piece-work. 

Piece-work  may  be  worked  at  the  option  of  the  employers.  In  such  case  the  ra 
paid  for  the  work  done  shall  be  such  as  to  enable  an  average  competent  worker  to  eai 
at  least  10  per  cent,  above  his  minimum  wage  as  fixed  in  clause  2 above.  Every  employ 
so  employed  shall  be  paid  not  less  than  the  minimum  time  wage  plus  10  per  cent,  for  ea< 
hour  spent  on  such  piece-work,  irrespective  of  what  his  earnings  or  output  ioay 
Employees  working  on  piece-work  in  overtime  hours  shall  receive  m addition  to  t lit 
piece-work  earnings  the  same  proportion  as  is  herein  provided  in  the  case  of  ordma 
day  work. 

G.  Overtime. 

All  time  worked  on  holidays  or  before  or  after  the  recognised  hours  arranged 
accordance  with  clause  1 above,  shall  be  considered  overtime,  and  shall  be  paid  tor  at  t 
rate  of  time  and  a half : Provided  that  the  rule  shall  be  double  time  on  Sundays,  Go< 
Friday,  and  Christmas  Day. 

7.  Holidays. 

The  recognised  holidays  shall  be  those  on  which  the  following  holidays . a 
observed  * — New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  Sovereigi 
Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  a 
the  Saturday  of  the  Annual  Picnic  of  the  Wire  Netting  Workers  of  New  South  Wal< 
Notice  iu  writing  of  the  date  of  the  picnic  shall  be  given  by  the  Union  to  the  employe 
at  least  a fortnight  before  such  date. 


8.  Outside  and  Country  Work. 

(a)  Any  employee  sent  to  work  outside  on  a .job  shall  be  conveyed  free  to  and  fi( 
the  work,  or  shall  be  allowed  his  expenses  to  and  from  the  work. 

(b)  Travelling  Time. — Time  occupied  in  travelling  to  and  from  the  outside  or  count 
work  where  the  employee  is  to  work  shall  be  paid  for  at  ordinary  rates.  No  emploj 
shall  receive  more  than  an  ordinary  day’s  wages  for  any  time  spent  in  travelling,  thou 
the  hours  spent  in  such  travelling  exceed  8f  hours  per  day  unless  the  employee  is  on  t 
same  day  occupied  in  working  for  his  employer : Provided  that  where  an  employee  sh 
travel  on  both  Saturday  and  Sunday,  he  shall  be  paid  for  one  day  only. 

(c)  Country  Allowance.— When  an  employee  is  sent  to  work  in  the  country,  t 
employer  shall  provide  or  supply  suitable  board  and  lodging  or  shall  allow  the  ernploj 
the  sum  of  thirty-five  shillings  per  week  in  lieu  thereof. 

(cl)  Country  Work  Defined.— Country  work  shall  be  taken  to  include  any  work  tl 
is  situated  more  than  20  miles  by  the  nearest  formed  public  road  from  the  General  P< 
Office,  Sydney,  or  by  rail  from  the  Central  Railway  Station,  Sydney. 

9.  Payment  of  Wages. 

All  wages  due  up  to  the  evening  preceding  the  recognised  pay  day  shall  be  pi 
weekly  within,  ten  minutes  of  knocking-off  time.  Should  payment  be  further  delayed,  t 
time  spent  in  waiting  shall  be  paid  for  at  ordinary  overtime  rates  for  every  quarter 
an  hour  or  fraction  thereof. 

10.  Tools  of  Trade. 

All  tools  used  by  the  employees  in  carrying  on  the  work  shall  be  supplied  by  t 
employer.  . „ 
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11.  Preference  to  Unionists. 

As  between  members  of  the  Wire  Netting  Workers  of  New  South  Wales  and  other 
persons  offering  their  labour  at  the  same  time,  preference  of  employment  shall  be  given 
to  such  members  over  such  other  persons,  other  things  being  equal:  Provided  that  there 
shall  be  no  preference  as  against  returned  soldiers  and  sailors. 

12.  Area,  Incidence  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Iron  and  Shipbuilding  Trades, 
Group  No.  13  (Wire  Workers,  &c.,  State)  Board,  published  in  Government  Gazette  No.  223 
of  the  22nd  December,  1916.  It  shall  apply  to  all  wire  workers,  wire  fixers,  hand  loom 
weavers,  and  power  loom  weavers  in  the  State  within  the  jurisdiction  of  the  Wire 
Workers,  &c.  (State)  Board.  It  shall  take  effect  fourteen  days  after  publication  in 
Government  Gazette  and  shall  remain  in  force  thereafter  for  a period  of  two  years,  and 
the  rates  herein  fixed  shall  not  apply  prior  to  22nd  December,  1919. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event 
of  any  Declaration  by  the  Board  of  Trade  as  to  the  Living  Wage. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event 
of  any  amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— LEATHER,  HIDES,  &c. 

PORTMANTEAU  MAKERS,  &c„  STATE. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919. J 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Po  tmanteau  Makers,  &\  (State),  Board  is  constituted  (constitution  publidiej  at  page  1033  of 
No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page 
472),  varying  the  Award  of  the  Court  D ade  in  respect  of  the  Le  fiber  Trades  Group  No.  4 (Portmanteau — 
State)  Bo>rd,  published  in  Government  Gazette  of  22nd  March,  1918,  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  24(h  October,  1919,  is  published  in  accordance  with  the  provisions 
of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITDHING, 

(No.  2,139.)  Industrial  Kegistra“. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  399  of  1919. 

Portmanteau  Makers,  &c.  (State)  Board,  . 

Application  by  the  New  South  Wales  Branch  of  the  Australian  Saddlery  and  Leithe  Workers  Trades 
Employees’  Federation,  Industrial  Union  of  Employe  s. 

Monday,  the  24th  day  of  November,  1919. 

Portmanteau  Makers,  &c.  (State),  Award. 

Variation. 

L Delete  clause  5 “Wages”  of  the  said  Award,  gazetted  22nd  March,  19  LP,  and  substitute 
therefor  the  following  clause  : — - 

5.  Wages — 'ihe  minimum  rate  of  wages  to  be  pai  l to  adult  males  (when  not  working  u der 
the  said  Schedule)  shall  be  at  the  rate  of  not  less  than  Is.  7 id.  per  hour. 

2.  This  vacation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  21st  March,  1921. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitiation. 


77745— M 
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SADDLE  AND  HARNESS  MAKERS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 

pa2e  534)  varying  the  Award  of  the  Court  made  m resP®cfc  ot lte  f 20th  July  1917,  as  varied  b, 
and  Harness  Makers  (State' Boar. , pu  ]8  ‘®,  A**  0f  Au»u3t  1919  is  published  in  accordanc 

protons  oTthe  « InLtHA  Irbitrut  ion  Art,  191 2.”  and  the  Regulations  thereunder. 

F.  W.  KITCHING. 

Industrial  Registrar. 

4No.  2,141.) 


IS  TH iS  COURT  OF  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES. 

No.  398  of  1919. 

Saddle  and  Harness  Makers,  &c.  (State),  Board. 

Application  by  the  New  South  Wales  Branch  of  the  Australian  Saddlery  and  Leather  Workers  Trad, 
^ ' Employees’  Federation,  Industrial  Union  of  Employees. 

Monday,  the  21th  day  of  November,  1919. 

Saddle  and  Harness  Makers,  &c.  (State)  Award. 

Variation. 


1 . Delete  clause  7 of  the  said  Award,  gazetted  20th  J uly,  1917.  as  varied  in  Gazette  of  8th  Augu 
1019,  and  substitute  therefor  the  following  clause 


l suDsncure  uiereiur  tuc  . P , „ 

repairing,  shall  be  (except  as  hereinafter  provided)  not  less  than  Is.  7Jd.  pel  hour 

2.  Delete  clause  10  of  the  said  Award  as  gazetted,  and  varied  as  aforesaid,  and  substitute  the 
for  the  following  clause  : — 


blowing  Clause  : — , , ,, 

upon^ire^^ 

•journeyman  to  earn  not  less  than  Is.  7 Ad.  per  hour. 

" 3 This  variation  shall  take  effect  fourteen  clays  after  publication  in  the  Government  Gazette. 
Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any  ame, 
ment  of  the  Industrial  Arbitration  Act.  ^ p^QLIN 


A riil i H’nnn.l  .Tudffe  of  the  Court  of  Industrial  Arbitration 


MANUFACTURING— PRINTING  AND  PAPER  MAKERS. 

CARDBOARD  BOX  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919  ] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  191. 

THE  following  Order  of  the  Court  made  in  and  in  tJtoW-  *&«“■«• 

which  the  Cardboard  Box  Makers  (State  Board  is  consU luted ^ (con PUD  , F » x 

No.  41  of  Government  Gazette,  dated  21st  February,  1919- s.e  also  |^ustria  Makers,  St 

473),  varying  the  Award  of  the  (corrected  in  Government  Gazett 

Beard,  published  m Government  Gazette  o 2.tl  JJtcemner  V Government  Gazettes  of  1 

“ Industrial  Arbitration  Art,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

Industrial  Registry 

(No.  2,117.) 
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CARDBOARD  BOX  MAKERS,  STATE. 


IN  TIIE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No,  297  of  1919. 

Cardboard  Box  Makers  (State)  Board. 

Application  by  the  Cardboard  and  Paper  Box  Employees’  Union  of  New  South  Wales, 

J r * an  Industrial  Union  of  Employees. 

Monday,  the  17th  day  of  November,  1919. 

Cardboard  Box  Makers  (State)  Award, 

Variation. 

1 Delete  clause  4 of  the  said  Award,  gazetted  20th  December,  1918,  as  varied  in  Gazette  of  5th 
September,  1919,  and  substitute  the  following  clause  in  lieu  thereof  - 

4.  Male  Wages. 

The  minimum  weekly  wages  payable  to  male  employees  shall  be  as  follows 
Youths — 

Under  14?  years  ... 

Between  141  and  15 
Between  15  and  15? 

Between  15?  and  16 
Between  16  and  16? 

Between  16£  and  17 
Between  17  and  17? 

Between  171  and  18 
Between  18  ar.d  18| 

Between  18?  and  19 
Between  19  and  19? 

Between  19?  and  20 
Between  20  and  202- 
Bet  ween  201  and  21 


Per  week. 

s. 

d. 

..  17 

6 

..  20 

0 

..  22 

6 

..  25 

0 

..  27 

6 

..  30 

0 

..  32 

6 

..  38 

0 

..  41 

0 

..  44 

0 

..  47 

0 

..  50 

0 

...  53 

0 

..  60 

0 

Per  week. 

Adults— 

Thereafter 


s. 

77 

s. 

4 

12 

3 


4 4 6 


19 

4 


Guillotine  hands  

General  skilled  hand 

Two-way  or  double-cutter  and  scorer  

Platen  press  carton  machinist  or  machinist  punching  out  caitons  on  any 
machine  of  similar  design  to  a platen  press — 

Where  the  inside  measurement  of  the  chase  equals  or  exceeds  20  inches  by 

30  inches  

Where  the  inside  measurement  of  the  chase  doe3  not  equal  21  inches  by  30 
inches 

Combination  tubs  or  shell  machinist...  ...  ...  ...  •••  ••• 

Provided : 

(a)  Youths  under  21  years  of  age  while  working  on  Guillotine  machines  shall  be  paid  an 

additional  weekly  rate  of  5s.  , , 

(b)  Any  youth  under  18  called  upon  to  lift  or  ca^ry  any  weight  exceeding  84  Id.  shall  to 

paid  adult  rates  for  the  class  of  work  on  which  he  is  then  engaged. 

(c)  The  term  “ general  skilled  hand”  means  an  adult  employee  required,  and  competent, 

to  set  and  work  all  machines  in  the  cardboard  box  department  and  in  tie  carton 
department. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the 
and  shall  remain  in  force  thereafter  until  2nd  January,  1921. 

Leave  is  reserved  to  the  parties  to  apply  for  vaiiation  of  this  Award  in  the  event  of  any  amend 
ment  of  the  Industrial  Arbitration  Act. 


Government  Gazette 


H.  R.  CURLEW  IS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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AWARDS -MANUFACTURING  : PRINTING  AND  PAPER  MAKERS. 


COMPOSITORS,  &e. 


MALES  CUMBERLAND,  AND  POLICE  DISTRICTS,  NEWCASTL 
AND  MAITLAND. 


[Published  in  Government  Gazette,  No.  260,  of  2Lt  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1911 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  ’callings  in  rcspcc 
w ich  the  Compositors,  &c.,  Males  (Cumberland  and  Newcastle)  Board  is  cons Jitutcd ^ 
published  at  page  1084  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919  see  also  Indusl 
Gazette  vol.  xv  pa»e  474)  varying  the  Award  of  the  Printing  Trades  Group  No.  1 (Compositors,  Me 
Cumberland* and  Newcastle)  Board  published  in  Government  Gazette  of  8th 

by  Orders  of  the  Court  published  in  Government  Gazettes  of  29th  December,  1916  and  13th  Apiil,  1 
ii  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  19U, 
Regulations  thereunder,  ^ J^J'J'QJJINO 

(No.  2,113.)  Industrial  Rogistra 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  295  of  1919. 

Compositors,  &c.,  Males  (Cumberland  and  Newcastle)  Board. 

Application  by  the  Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Bra 

an  Industrial  Union  of  Employees. 

Tuesday,  11th  November,  1919. 

Compositors,  &c.,  Males  (Cumberland  and  Newcastle)  Award. 

Variation. 

1 Delete  clause  1 of  Part  I of  the  said  Award  gazetted  8th  December,  1916,  as  varied  in  Gaz 
of  29th  December,  1916,  and  13th  April,  1917,  and  substitute  the  following  clause  in  lieu  thereof : 

1.  Rates  of  Pay.— The  minimum  rates  of  wages  for  journeymen  compositors  employed  on  p 
work  shall  be  Is.  2 Id.  per  1,000  ens  for  work  done  between  the  hours  of  8 a.m.  and  bp 
and  Is  3 Id.  per  1,000  ens  for  work  done  between  the  hours  of  6 p.m.  and  8 a.m. ; distnbi 
shall  be  deducted  or  paid  for  at  one-fourth  the  price  for  composition.  For  journeymen 
positors  and  proof  readers  employed  on  time-work  the  minimum  rate  shall  be  £3  17s.  per 
for  day  work!  For  work  done  on  a shift  other  than  the  usual  daily  working  hours  piesci 
in  clause  2,  and  not  being  overtime,  3d.  per  hour  extra  shall  be  paid. 

2.  Delete  subclause  (c)  of  clause  28  of  Part  II  of  the  said  Award  as  varied  as  aforesaid 
insert  the  following  subclause  in  lieu  thereof  : 

(c)  Beginners  (other  than  apprentices  to  hand  and ” to^Wn»  open 


a^^ne^e^ard  shallbe  paid  at  the  rate  c 
less  than  Is.  7£d.  per  hour  for  the  first  twelve  months,  or  until  attaining  the  re 


respective  s; 

- • 4.VA*  l,wx  - 

aforesaid. 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Cs 
and  shall  remain  in  force  thereafter  until  7th  December,  1910.  Leave  is 

apply  for  variation  of  this  Award  in  the  event  of  any  amendment  of  the  Industrial  Arbitration  A 


T.  ROLIN, 

Additional  Judge  of  tho  Court  of  Industrial  Arbilrati 


CO VI POSITORS,  &c. 


MALES  CUMBERLAND,  AND  POLICE  DISTRICTS,  NEWCAST 
AND  MAITLAND. 


[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  IS 
THE  following  Award  of  the  Court,  mode  in  excrcisi  of  powers  conferred  on  it  by 
“ Industrial  Arbitration  Act,  1912”  determining  certain  industrial  i natters  arising  in  ndn 


“ Industrial  Arbitration  Act,  1912,"  determining  certain  — M^TromTcTTand  and  Newc 
to  the  industries  and  callings  in  respect  of  which  the  Compositors  &c.,  Males  (Cumberland  and  Me* 

Board  is  constituted  (eo„ftitutio„P  published  at  page  1084  of  No ■« .° 0^rhTfn  aceo Incc 
2 1st  February,  1919— sec  also  Industrial  Gazette,  vol.  xv,  page  474)  is  published  in  accordance 

the  provisions  of  the  Act,  and  the  regulations  thereunder.  ^ w KITCHING. 

(Nc.  2,119.)  Industrial  Regist 
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COMPOSITORS,  &c.,  MALES,  CUMBERLAND  AND  NEWCASTLE. 


IN  THE  COURT  OE  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  348  of  1919. 

Compositors,  &c.,  Males  (Cumberland  and  Newcastle)  Board.  Application  by  the  Printing  Industry 
Employees’  Union  of  Australia,  New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Tuesdajr,  25th  November,  1919. 

Compositors,  &c.,  Males  (Cumberland  and  Newcastle)  Award. 

Part  1. — Hand  Composition. 

1 Rates  of  Pay. — The  minimum  rates  of  wages  for  journeymen  compositors  employed  on 
piece  work  shall  be  Is.  7 id.  per  1,000  ens  for  work  done  between  the  hours  of  8 a.m.  and  6 pan.;  and 
Is  8id  per  1,000  ens  for  work  done  between  the  hours  of  G p.m.  and  8 a.m.;  distribution  shall  be 
deducted  or  paid  for  at  one-fourth  the  price  for  composition.  For  journeymen  compositors  and  proof 
readers  employed  on  time-work  the  minimum  rate  shall  be  four  pounds  seventeen  shillings  (£4  17s  ) 
per  week  for  day  work.  For  work  done  on  a shift  other  than  the  usual  daily  working  hours  prescribed 
in  Clause  2,  and  not  being  overtime,  three  (3d.)  per  hour  extra  shall  be  paid. 

2.  Hours  of  Labour. — A week’s  work  shall  consist  of  48  hours.  The  usual  daily  working  hours 

shall  be  8|  hours  on  Mondays  to  Fridays  inclusive,  worked  between  8 o’clock  a.m.  and  G o’clock  p.m., 
and  on  Saturdays  4i  hours,  worked  from  8 o’clock  a.m.  until  12’ 15  p.m.  . ..  . 

3.  Overtime. — Overtime,  whether  worked  before  or  after  the  usual  working  hours,  shall  be 
paid  for  at  the  rate  of  time  and  one- third  for  the  first  three  hours,  and  after  that  double  time. 

1 4.  Casual  Hands. — Compositors  or  proof-readers,  when  called  on  to  do  casual  time-work,  that 

is  to  say,  when  engao-cd  for  less  than  a week  and  working  less  than  a week,  shall  leceive  not  less  than 
two  shillings  and  twopence  one-eighth  (2s.  2Jd.)  per  hour  for  the  usual  daily  working  hours  and  not 
less  than  one  day’s  work  or  one  day’s  pay;  or,  if  on  piece-work,  compositors  shall  set  not  less  than 

12,000  ens,  which  may  be  completed  on  the  day  following.  e . 

5.  Piece-workers  on  Time. — When  piece-workers  are  put  on  to  time,  nou  less  than  one  hour  to 

be  charged.  , , , „ , 

6.  Waiting  for  Copy.— When  compositors  on  piece-work  are  kept  waiting  for  copy,  all  standing 
time  shall  be  charged  for  at  the  rate  ruling  for  day  or  night  work,  to  be  totalled  up  when  the  day  or 

night  work  is  finished.  , J „ 

7.  Fat.— Compositors  are  not  to  be  called  off  piece-work  to  compose  fat  matter  on  time. 

8.  Narrow  Measures. — Ten  eins  pica  measure  and  over  to  be  paid  at  the  usual  rate;  under  10  ems 
one-fourth  extra;  under  8 ems,  one-half  extra;  4 ems  and  under,  double. 

9.  Takes. — Copy  making  less  than  six  lines  not  to  be  considered  a “ take  ” ; if  less,  six  lines  to 

be  chaJ^djjeadg  __A11  leadg?  otiier  than  those  in  making-up,  are  to  be  charged  by  the  compositor. 

11*  Side-notes.— Side-notes  shall  be  set  solid  at  the  rates  set  out  in  clause  8. 

12!  Introductory  Lines  and  Extracts.— All  matter  with  introductory  lines  (not  exceeding  five) 
larger  than  the  body  to  be  charged  according  to  the  depth  of  the  body.  When  extracts  or  notices  of 
motion,  resolutions,  &c.,  are  inserted  in  the  body  of  an  article,  the  lines  before  and  after  (if  not  exceeding 

five)  to  be  charged  in  the  same  type  as  the  extract  or  the  notice  of  motion. 

13.  Headings. — All  headings,  when  set  in  italic  or  type  foreign  to  the  body  of  the  article,  shall 
be  charged  one  line  extra  for  each  kind  of  type.  All  rules  shall  be  charged  as  distinct  lines. 

14  Rules  &c.— General  heads  of  articles  and  the  rules  after,  whether  standing  or  not,  rules 
in  the  middle  of  articles,  half  doubles  or  other  rules  at  the  end  of  articles,  let-in  blocks  and  wood-cuts 
(inserted  by  him),  are  to  be  charged  by  the  compositor.  Type  smaller  than  the  body  to  be  charged  m 

ProPor^nR^^ft^&o— Takings  composed  of  ancient  spelling,  dialect,  or  contractions,  to  be  charged 

one-half  extra.  , . . , , ,, 

1G.  Foreign  Languages.— Composition  in  foreign  languages  to  be  charged  not  less  than  one-half 

eXtra*  17.  Foreign  Characters.- All  kinds  of  music  composition,  Greek,  Hebrew,  or  dead  languages, 

shall  be  done  only  on  time.  . . ..  ... 

18.  Symbols. — Algebraical  workings  to  be  charged  at  double  rates  per  1,000  ens;  lines  with 

algebraical  signs,  one  and  a half  rate  per  1 ,000  ens. 

19  Bad  Copy. — Bad  or  indistinct  copy  (manuscript  or  other)  to  be  charged  at  the  rate  of  not 
less  than  one-third  extra.  The  overseer  and  the  father  of  the  cliapcl  to  decide  in  case  of  dispute. 

20.  The  Cast-up.— All  kinds  of  composition  in  the  English  language  shall  be  cast  up  in  the 
standard  rate  per  1,000  en  quads ; where  the  twenty-six  lower-case  letters  are  less  than  the  twenty-six 
en  quads,  the  cast-up  shall  be  by  the  lower-case  letters ; a thick  space  to  be  considered  as  an  cn  quad 
in  the  width.  Ems  and  en  quads,  or  whatever  may  be  used  at  the  beginning  or  end  of  lines,  to  be 
reckoned  in  the  width. 

21.  Corrections. — When  house  or  author’s  marks  are  required  to  be  corrected  by  piece  hands, 
one  line  to  be  charged  for  each  line  altered  or  passed  through  the  stick. 
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22.  Advertisements. — All  advertisements  set  in  type  above  the  standard  to  be  charged  a 
standard. 

23.  Borders.- — Boxed  matter  and  Oxford  border,  or  matter  enclosed  by  capital  X,  or  otlic 
capital,  shall  be  charged  one-half  extra. 

24.  Column  or  Tabular  Matter.— The  following  rates  shall  apply  to  column  or  tabular  matter 
Two  columns , two  justifications  or  arrangements , charge  one  and  one-third ; three  columns , justification: 
or  arrangements , one  and  a half ; four  columns , justifications  or  arrangements , double. 

Reticulated  composition,  as  diagrams,  puzzles,  and  enigmatical  representations,  wherein  ingeniou, 
manipulations  of  type  are  constrained  to  form  models  or  figures  of  unusual  character,  also  attempt 
to  represent  obtuse  or  acute  angles,  double  charge. 

25.  Rules. — The  top  and  bottom  rules  of  tables  are  charged  as  distinct  lines;  but  cross- rule 
in  the  body  of  a table  are  only  reckoned  in  depth. 

26.  Lines  before  or  after  Tables  Up  to  and  including  five  lines  before  and  after  a table  to  b< 
charged  according  to  table.  Six  lines  or  o vci , before  or  after,  not  to  be  charged  extra. 

27.  Lines  between  Tables. — Lines  exceeding  five  in  number  between  tabular  matter  not  to  tak, 
extra  charge,  but  five  and  under  to  be  charged  according  to  table. 


(2) 


(b) 

(c) 


Part  II. — Machine  Composition. 

28.  Rates  of  Pay — 

(1)  Time  Rate — 

(a)  For  keyboard  operators  capable  of  maintaining  a continuous  speed  of  6,000  ens  pc 
hour  working  on  plain  matter,  the  minimum  rate  shall  be  for  newspaper  work  2s.  5d 
per  hour,  and  for  jobbing  work  2s.  4d.  per  hour. 

Provided  that  an  extra  rate  of  3d.  per  hour  shall  be  paid  for  night  staff  work. 
Beginners  (other  than  apprentices  to  hand  and  machine  work,  or  to  machine  operating 
attending  and  adjusting)  at  operating  any  machine  keyboard  shall  be  paid  at  th 
rate  of  not  less  than  Is.  9|d.  per  hour  for  the  first  twelve  months,  or  until  attainin 
the  respective  speeds  aforesaid. 

Piece  Rate.— The  piece  rate  for  machine  keyboard  operating  shall  be  5|d.  per  1,000  ens  fo 
newspaper  work,  and  5d.  per  1,000  ens  for  jobbing  work.  All  lines  cast  by  the  machine 
up  to  15  ems  shall  be  charged  as  full  lines. 

(a)  Run-on  Matter — 

Jobbing  piece-work  in  jobbing  offices  containing  figure  matter  run-on,  as  in 
examples  hereunder,  shall  be  paid  for  at  one -third  extra. 


th 


Examples. 


Messrs . Hill,  Clark  and  Co.  held  their  weekly  wool  sale  to-day,  and  submitted  a catalogue  of  772  bale 
brands  quitted  were  : — JR  over  Kimo,  95  bales  greasy  at  9fd.,  10  2nd  HE  at  8M.,  10  first  lamt 


Wool  Sales. — Me 

8o:m  of  tlic  leading  brands  quitted 

a°  7 id  Astronomical  and  Meteorological  Observations  and  Height  of  Rivers.!— 1)  Sun  rises  at  4-44,  sets  at ; 7*3 ; Mooi 
6-43  run.,  4-24  a.m.;  Mercury,  3-56  a.m.,  5*43  p.xn.;  Venus,  4*52  a.m.,  7*10  p.m.;  Mars,  6'59  a.m.,  9-17  p.m.,  Jupitc 

1-59  a.m  , 2-57  n.m. ; Satn  -n,  9-11  p.m..  7-11  a.m. ; Full  Moon,  11th.  . 4.  , 

Messrs.  G.  and  T.  have  sold,  at  their  rooms,  Sussex-street,  the  undermentioned  timber  at  various  prices  .- 
811,265ft.  Tasmanian  Hardwood,  3 x 1,  4 x 9,  5 x 8,  8 x 1,  3 x 2,  4 x 2,  5 x 9,  6 x 2,  9 x 


x 5,  4 x 3,  o x 3. 


(3)  The  rates  of  pay  herein  provided  for  (a)  Time  Rate,  Keyboard  Operators  (other  tha 
beginners),  and  (b)  Piece  Rate  for  machine  keyboard  operating  are  suspended  to  all  empJoyei 
under  the  Award  who  are  members  of  the  New  South  Wales  Master  Printers  and  Connectei 
Trades  Association  in  so  far  as  they  provide  for  more  than  2s.  2§d.  per  hour  for  newspape 
work,  2s.  lad.  per  hour  for  jobbing  work,  and  4fcl.  per  1,000  ens  for  newspaper  work,  am 
43,1.  per  1,000  ens  for  jobbing  work,  until  judgment  has  been  given  on  an  appeal  by  th 
said  Association  from  the  rates  herein  provided,  leave  being  hereby  reserved  to  the  sai 
Association  to  so  appeal,  on  the  following  conditions  : 

The  conditions  on  which  this  suspension  is  granted  are  that  each  such  employer  shall  o 
or  before  the  Monday  following  the  pay-day  in  each  week  prepare  and  keep  weekly  wntte 
returns  showing  in  the  case  of  each  employee  the  amounts  which  such  employer  has  actuall 
paid  and  the  amounts  which  he  would  have  had  to  pay  under  the  Award  but  for  this  suspen 
sion,  and  shall  allow  the  Secretary  of  the  Printing  Industry  Employees  Union  ot  Australu 
New  South  Wales  Branch,  and  also  any  industrial  inspector  to  inspect  the  said  returns,  ic 
any  week  for  which  the  employer  fails  to  keep  such  returns  as  aforesaid  he  shall  lose  tin 
exemption,  and  must  pay  at  once  to  his  employees  for  such  week  the  amounts  prescribed  b 
the  Award. 


29.  The  Cast-up.— The  cast-up  shall  be  according  to  the  point  system.  Provided  that  th 

minimum  multiplier  for  any  line  shall  be  34.  , , 

30  Hours. — The  daily  usual  working  hours  shall  be  eight  and  a quarter:  to  be  worked  betwee 
8 a.m.  and  6 p.m.  on  Mondays  to  Fridays  inclqsjye,  and  on  Saturdays  three  and  three-quarters  betwee 
the  hours  of  $ a.m.  and  12'30  p.m. 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE- 31  Dec.,  1919. 


963 
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Provided  that,  if  the  employer  considers  it  necessary,  the  working  hours  for  employees  on 
jobbing  work  or  mixed  jobbing  and  newspaper  work  on  any  of  the  days  from  Monday  to  I riday  inclusive, 
may  be  extended  to  eight  and  three-quarter  hours,  and  on  Saturdays  to  four  and  a quarter  hours,  at 
ordinary  rates  of  pay. 

31.  Overtime.— After  eight  and  three-quarter  hours  on  any  week-day,  or  four  and  a quarter 
hours  on  Saturday,  have  been  worked  by  any  employee  on  jobbing  work  or  mixed  jobbing  and  news* 
paper  work,  or  after  eight  and  a quarter  hours  on  any  week-day,  or  three  and  three-quarter  hours  on 
•Saturday,  have  been  worked  by  any  employee  exclusively  on  new-, paper  work,  overtime  shall  commence, 
and  shall  be  paid  at  the  rate  of  time  and  on# -third  up  to  12  midnight  and  double  time  after  midnight: 
Provided  that  operators  working  on  piece-work  shall  not  be  entitled  to  overtime. 

32.  Changing  from  Machine  Work  to  Hand  Work.— A compositor  working  at  machine  operating, 
who  may  be  temporarily  required  to  do  hand  work,  shall  be  paid  for  the  latter  work  the  hand  rates  in 
force  for  the  time  being. 

33.  Casual  Work.— Operators  when  called  in  to  do  casual  time  work— that  is  to  say,  whes 
engaged  for  less  than  a week,  and  working  for  less  than  a week,  shall  be  guaranteed  at  least  one  day  n 
work  or  one  night  s work,  and  shall  be  paid  3d.  per  hour  above  the  ordinary  rates. 

34.  Bars.— All  matter  (not  being  tabular  matter)  requiring  two  bars  to  complete  a line,  shall  be 
charged  one -third  extra;  three  bars,  one -half  extra;  four  or  more  bars,  double. 

35.  Type  to  be  Reckoned  on  Face  Basis.— All  type  set  by  the  machine  shall  be  reckoned  by  the 
number  of  lines  set  according  to  the  face. 

36.  Column  or  Tabular  Matter.— The  following  rates  shall  apply  to  column  or  tabular  matter 
Two  columns , two  justifications  or  arrangements,  charge  one  and  a third;  three  columns,  justifications, 
or  arrangements,  one  and  a half;  four  columns,  justifications,  or  arrangements,  double. 

37.  Tables.— The  top  and  bottom  rules  of  tables  are  charged  as  distinct  lines ; but  cross-rules 
in  the  body  of  a table  are  only  reckoned  in  the  depth. 

38.  Leaders.— All  leadered  matter  shall  be  paid  not  less  than  one-third  extra  if  the  operator 
has  to  wait  for  his  leaders. 

39.  Borders.— All  matter  carrying  a border  around  shall  be  charged  double  rate  if  the  operator 
-'sets  the  border. 

40.  Hand  Feeding.— One  line  extra  shall  be  charged  for  each  word  of  small  caps.,  italics,  clarendon 
&c.,  fed  in  by  hand,  but  where  such  words  are  set  on  the  keyboard  one  line  extra  shall  be  charged  for 
each  line  containing  such  words,  excepting  small  caps.,  which  shall  be  charged  one  line  extra  for  each 
word. 

Provided  that  where  such  matter  is  set  upon  one  level  no  extra  charge  shall  be  made. 

41.  Difficult  Copy. — 

(a)  Matter  which  has  to  be  transposed  by  the  operator,  bad  or  indistinct  copy  (manuscript  or 
otherwise),  or  copy  that  cannot  be  placsd  on  the  copy-tray,  one -third  extra. 

Any  dispute  under  this  sub-clause  shall  be  decided  by  the  overseer  and  the  father  of  the  chapel. 
r(b)  Matter  of  and  above  four  lines  composed  in  other  than  ordinary  English  (e.g. , dialects,  illiterate 
spelling,  and  abbreviations),  one-half  extra,  and  foreign  languages,  double  rate. 

42.  Lower  Magazine. — Piece-work  shall  not  be  compulsory  on  matter  composed  from  the  lower 
magazine  of  any  machine  having  more  than  one  deck. 

43.  Alteration  in  Proof.— Alterations  from  copy  in  the  first  proof  to  be  charged  double,  author’s, 
proofs  to  be  charged  at  the  same  rate,  but  not  less  than  twelve  lines  to  be  charged  for  any  author  s 
proof.  New  matter  or  additions  to  copy  to  be  charged  ordinary  rates.  The  insertion  of  all  corrected 
slugs  to  be  done  by  the  house. 

44.  Machine  Stoppages. — All  machine  stoppages  not  due  to  the  fault  of  the  operator,  waiting 
for  copy,  &c.,  to  be  charged  at  not  less  than  the  prescribed  time  rates.  The  operator  shall  be  allowed 
a charge  of  Is.  for  emptying  or  refilling  the  magazine. 

45.  “Take.” — Twelve  lines  of  16  ems  pica,  or  their  equivalent  in  narrower  measure,  shall  con- 
stitute a machine  “ take  ” of  copy. 

46.  Machine  Errors. — Operators  shall  assist  the  engineer  to  change  magazines  whenever  required), 
and  shall  be  responsible  for  directing  the  attention  of  the  engineer  or  foreman  to  any  defect  in  the 
working  of  the  machines.  Repeating  errors  resulting  from  defective  working  of  the  machines,  and 
s unken  letters,  shall  be  charged  as  house-marks. 

Provided  that  the  attention  of  the  engineer  or  foreman  shall  have  been  called  to  such  defect 
immediately  on  its  occurrence,  and  that  the  overseer  shall  have  instructed  the  operator  to  continue 
working  with  such  defective  machine. 

47.  Operators  Looking  after  their  M&ehines. — An  operator  on  piece-work  having  to  L®ok  after 
his  own  machine  shall  be  allowed  10s.  pqr  week  extra.  Changes  to  be  charged  at  time  rate, 
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Part  III.— Apprentices. 

48.  (a)  Any  apprentice  may  be  indentured  in  the  following  ways- 
(i)  to  hand  composition ; . . 

(ii)  to  machine  operating  and  hand  composition; 

(iii)  to  machine  operating  and  attending  and  adjusting. 

lb)  The  period  of  apprenticeship  shall  be  six  years  and  the  rales  of  pay  for  apprcnUcc, 
shall  be  as  follows — For  the  first  year,  12s.  Gd.  per  week ; for  the  second  yc»,  los  we^k;  for  the 
third  year,  20s.  per  week;  for  the  fourth  year,  2Es.  per  week ; for  the  fifth  year,  d.s.  per  week,  lor  u.c 

sixth  year  42,  Odper  ^ ^ bc_FirEt  ycar,  Cd.  per  hour;  second  year,  Cd. 

per  hour;  third  year,  7d.  per  hour;  fourth  year,  9d.  per  hour;  fifth  year,  1 d.  per  hour;  sixth  year 

U.  Per£°“;de(1  thftt  this  clauso  shall  not  affect  rates  payable  under  indentures  entered  into  befen 

the  11th  day  of  December,  1912.  . , , f . 

(d)  Apprentices  required  to  work  overtime  shall  receive  the  sum  of  Is.  per  n.ght  for  ter 

money. 

WH^^^titm-Thep^ortion  of  apprentices  indentured  to  hand  composition  or  t. 
mEtehum  operating  and  hand  composition  shall  be  as  follows  : One  apprentice  or  a boy  workin, 
, , ? r " ;nri  nnt  exceeding  three  months  shall  be  allowed  to  each  office  and  on< 
aSnal  apprentice  for  every  three  additional  journeymen  hand  compositors  permanent!; 

employed.  Provided  that — - . ' , 

(L)  No  office  shall  be  allowed  any  apprentice  unless  it  has  at  least  one  journeyman  ham 

(2)  ‘ ^ I^^anenU^e^plo^md  mean  continuous  employment  for  a period  of  not  less  thai 

(3)  ThTmaximum  number  of  such  apprentices  in  any  office  shall  not  exceed  seven. 
Machine  Composition.— The  proportion  of  apprentices  indentured  to  machine  operating  an 
attending  and  adjusting  shall  be  as  follows  : One  apprentice  or  a boy  working  on  probatio 
fora  period  not  exceeding  three  months  for  one  type-setting  machine;  one  more  such  bo 
or^ apprentice  for  the  next  two  or  fraction  of  two  such  machines ; one  more  such  boy  or  apprer 
tTcX  each  succeeding  three  or  fraction  of  three  such  machines.  In  offices  printing  new* 
papers  only  the  proportion  shall  be  one  apprentice  to  every  seven  machines. 

1 1 ...  ..  All  111. .nrnvntimc.  C ll  t!  11  Pf>  TT  bnnn 


(ft) 


as  maj 


papers  only  trie  proportion  snau  uc  urn, 

50  ‘‘Turnover”  Apprentices.— All  “turnover”  apprentices  shall  bo  rebound  for  such  pcnc 
y be  necessary  to  complete  the  term  of  six  year,,’  apprenticeship. 


Part  IV.—  Clauses  Applying  Generally. 

51  Preference.— So long  as  the  Printing  Industry  Employees’  Union  of  Australia,  New  Sout 
Wales  Branch,  admits  to  membership  any  competent  workman  making  application  and  making  paymer 
of  an  cntranc’  Ue  not  exceeding  ten  shillings  and  a contribution  not  exceeding  one  shilling  per  wccl 
then  as  between  members  of  the  said  Union  and  other  persons  offering  labour  at  the  same  time  , tl 
members  of  the  said  Union  shall  have  preference  of  employment  over  such  other  persons,  other  thm * 

Day,  Christmas  Day,  Boxing  Day,  Saturday  afternoons,  and  Sundays  shall  be  for  ^double  ra* 
For  Anniversary  Day,  Prince  of  Wales’  Birthday,  Kings’  Birthday,  and  Union  m,  Day  the 
shall  be  time  and  one-third.  ° dednetr 


41C  nonuays  lu  - -...ary  working 

'53  Lo  t Time.— Time  lost  during  the  usual  daily  working  hours  of  the  office  fhalj  be  deduct* 
at  the  daily  rate;  in  no  case  shall  overtime  ‘be  paid  where  time  has  been  lost  through  the  fault  of  tl 
employee. 


‘ 1<>yB4'  Srreial  Call  -Any  employee  cent  for  by  the  house , in  which  ho  is  for  the  time  be  ing  employe 
to  assist in  tho  production  of  any  work  or  special  edition,  otherwise  than  in  his  usual  daily  work.. 
, t .1  ^ i — n + ev  mi  r. vf.Tn.  e.harfro  of  not  less  than  two  hours  at  ordinary  rat 


to  a^ist  in  the  nroduction  of  any  work  or  special  edition,  otherwise  rncui  m ui»  J 

hours , if  he  attends,  shall  be  entitled  to  an  extra  charge  of  not  less  than  two  hours  at  ordinary  rat 
as  a “ call  ” in  addition  to  being  paid  in  conformity  with  this  Award. 

. i it  t • J i.,.  1 «b  h,',,  Umn  fnlniMT  TYIOTY4  T.llffTI  O 


call  m addition  to  Dung  paui  m euiiiuiuittij  vv.e- a-- • 

55.  Broken  Shifts.— No  employee  shall  be  required  to  break  his  time  by  taking  more  than  o 
hour  off  for  meals. 


It  for  meals.  . n . , 

56.  Award  not  to  be  evaded  by  Special  Agrcemcnt.-No  employer  or  employee  shall,  by  cent. ia 
for  labour  only,  or  by  subletting,  or  by  any  share  system,  rebate,  or  other  arrangement  vhateoev 
pay  or  receive  payment  for  any  work  at  less  than  the  full  wages  or  rates  leie  y 1XC  • 

57.  Termination  of  Employment.— Any  employee  having  been  employed  for  three  nen 
consecutively  shall  be  entitled  to  receive  reven  days’  notice  of  du  mu  sal  or  one  weeks  wages 
thereof,  and  shall  bo  compelled  to  give  similar  notice  of  an  intention  to  quit. 
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Ail  casual  employees  shall  be  paid  what  is  due  at  such  time  as  their  services  are  dispensed  with. 

58.  Area,  Incidence,  and  Duration  of  Award. — This  Award  rescinds  and  replaces  the  Award  of 
the  Printing  Trades  Group,  No.  1 (Compositors,  Males,  Cumberland  and  Newcastle)  Board,  published 
in  Govominent  Gazette  No.  210,  of  8th  December,  1916,  as  varied  by  Orders  of  the  Court  published 
respectively  in  Government  Gazettes  No.  225,  29th  of  December,  1916,  No.  55,  or  13th  April,  1917,  and 
No.  260,  of  2 1st  November  1919.  It  shall  apply  to  employers  and  employees  in  the  industries  within 
the  jurisdiction  of  the  Compositors,  &c.,  Males  (Cumberland  and  Newcastle)  Board  within  the  county 
of  Cumberland  and  the  police  districts  of  Newcastle  and  Maitland.  It  shall  take  effect  fourteen  days 
after  publication  in  the  Government  Gazette , and  shall  remain  in  force  for  a period  of  two  years 
thereafter. 

59.  Leave. — Leave  is  .reserved  to  the  parties  to  apply  as  to  hours  and  conditions  of  night 
staffs  and  for  variation  of  this  Award  and  in  the  event  of  any  amendment  of  the  Industrial  Arbitration 

Act. 

60.  Exemptions — 

(./)  The  Sydney  Daily  Newspaper  Association  and  its  members  and  employees,  the  “Sunday 
Times”  Newspaper  Company  (Ltd.),  the  “Globe”  Newspaper  Company  (Limited),  the 
“Newcastle  Morning  Herald  and  Miners’  Advocate”  (Limited),  the  “Newcastle  Sun” 
(Limited),  “Bulletin”  Newspaper  Company  (Limited),  and  the  employees  of  the  said 
companies  are  hereby  exempted  from  the  operation  of  this  Award. 

H.  R.  CURLEWIS, 

Additional  J udge  of  the  Court  of  Industrial  Arbitration. 


STEREOTYPERS  AND  ELECTROTYPERS,  CUMBERLAND,  AND  POLICE  DISTRICTS, 

NEWCASTLE  AND  MAITLAND. 


[Published  in  Government  Gazette,  No.  260,  of  21st  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1919. 
THE  following  Order  cf  thl  Court,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Compositors,  &c.,  Males  (Cumberland  and  Newcastle)  Board  is  constituted  (constitution  pub- 
lished at  page  1084  of  No.  41  of  tbe  Government  Gazetti  dated  2 1st  February,  1919— see  also  Industrial 
Gazette,  vol.  xv,  page  474)  varying  the  Award  of  the  Printing  Trades  Group  No.  1 (Compositors,  Males, 
Cumberland  and  Newcastle)  Board,  published  in  Government  Gazette  of  20th  April,  1917,  is  published 
in  accordance  with  the  provisions  cf  the  “Industrial  Aibitration  Act,  1912,”  and  the  Regulations 


thereunder. 

(No.  2,107.) 


F.  W.  HITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  296  of  1919. 

Compositors,  &e.,  Males  (Cumberland  and  Newcastle)  Board. 

A'p'ication  by  the  Printing  Industry  Emp’oyees’  Union  of  Australia,  New  South  Males  Branch, 

an  Industrial  Union  of  Employees. 

Tuesday,  the  11th  day  of  November,  1919. 

Stereotypers  and  Eleetrotypers  (Cumberland  and  Newcastle)  Award, 

Variation. 

1.  Delete  clauses  2 and  3 of  the  said  Award,  gazetted  20th  April,  1917,  and  substitute  the 
following  clauses  in  lieu  thereof : — 

2.  Stereotype™’  Wages.— I he  minimum  wage  for  stereotypers  shall  be  as  follows 

(a)  Day  work — £3  17s.  per  week  of  4S  hours. 

U)  Night  work— £3  17s.  per  week  of  36  hours. 

3.  Eleetrotypers’  Wages.— The  minimum  wage  for  eleetrotypers  shall  be  as  follows  : — 

(a)  Day  work — £3  17s.  per  week  of  48  hours. 

(b)  Night  wToik — £4  per  week  of  3S  hours. 

2.  This  variation  shall. take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  19th  April,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  variation  of  this  Award  in  the  event  of  any  amendment 
of  the  Industrial  Arbitration  Act. 

T.  BOLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 
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LETTERPRESS  MACHINISTS,  &c.,  CUMBERLAND  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  267,  of  5tli  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  follow ir g Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  28th  February,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  winch  tl  e 
Letterpress  Machinists,  &c.  (Cumberland  and  Newcastle)  Board  is  constituted  (constitution  published  at 
rage  1084  of  No  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazftlc, 
vol  xv  pa.oe  475),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 

„ri  Regulations  thereunder.  R W.  rUTCHlNO. 

(No  2 148)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  372  of  1919. 

Letterpress  Machinists,  &c.  (Cumberland  and  Newcastle)  Board. 

Application  by  the  Letterpress  Printers’  Machinists  Industrial  Union  of  Employees  of 

New  South  Wales. 

Tuesday,  the  25th  day  of  November,  1919. 

Letterpress  Machinists,  &c.  (Cumberland  and  Newcastle)  Award. 

Variation. 

1.  Add  to  clause  1,  “Rites  of  Pay”  of  the  said  Award,  gazetted  28th  February,  1919,  tl.c 
following  sub-clause  (d) : — 

“ Provided  that  no  adult  male  employee  on  any  class  of  work  hereinbefore  referred  to  shall  be 
paid  less  than  the  rate  of  £3  17s.  per  week.” 

2.  This  variation  shall  come  into  force  fourteen  days  after  publication  thereof  in  the  Government 
Gazette,  and  shall  remain  in  force  until  the  13th  March,  1922. 

Leave  is  reserved  to  all  parties  to  apply  for  a variation  of  this  Award  in  the  event  cu  any 
amendment  of  the  Industrial  Arbitration  Atfc. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PAPER  MILLING,  STATE. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  23rd  Mav,  1919,  made  in  and  in  relation  to  the  industries  and  callings  m 
respect  of  which  the  Paper  Milling  (State)  Board  is  constituted  (constitution  published  at 
page  1084  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial 
Gazette  vol.  xv,  page  475),  is  published  in  accordance  with  the  provisions  of  the  “Indus- 
trial Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCITING, 

CNn  2 1 33  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  378  of  1919. 

Paper  Milling  (State)  Board. 

Application  by  the  Factory  Employees’  Union  of  Australasia, 
an  Industrial  Union  of  Employees. 

Monday,  17th  day  of  November,  1919. 

Paper  Milling  (State)  Award. 

Variation. 

1.  Delete  from  clause  3 wages  of  the  said  Award  gazetted  23rd  May,  1919,  the  rates 
of  pay  set  out  therein  in  respect  of  the  classification  of  employees  hereinafter  inserted  and 
substitute  in  lieu  thereof  the  following  rates : — 

Raw  Material  Department. 

Per  week. 


£ s.  d. 

Yard  men  3 17  0 

Yard  Assistants  3 17  0 
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Paper  Sorting  Department. 

Per  week. 


£ s.  d. 

Shed  foreman  3 .17  0 

Assistants  3 17  0 

Duster  House  Department. 

Foreman  3 17  0 

Cutterman  3 17  0 

Pickers-up  3 17  (> 

Rag  Boiler  Department. 

Boilerman  *. . . . 3 17  0 

Assistants  3 17  0 

Truckers  3 17  0 

Weighman  3 17  0 

Breaker-room  Department. 

Breakerman  3 17  0 

Assistants  3 17  0 

Syzeman  3 17  0 

Roller  Gang  Department. 

Man  in  charge  of  machine  3J7  0 

Assistants  3 17  0 

Beater-room  Department. 

Assistants  3 17  0 

Machine-room  Department. 

Assistants  3 17  0 

Finishing-room  Department. 

Cutters  3 17  0 

Vertical  cutter 3 17  0 

Cutters’  assistants  3 17  0 

Rippers  3 17  0 

Packers  3 17  0 

Filterman  Department. 

Filterman  3 17  0 

Hoist  Department. 

Iloistman  3 17  0 

Circular  Saw  Department. 

Man  ip  charge  of  circular  saw  while  so  employed  3 17  0 

Assistants  3 17  0 

Time-keepers. 

Time-keeper  with  no  payment  for  overtime  ....  317  0 


All  other  adult  male  labour  not  classified,  the 

minimum  rates  shall  not  he  less  than  ....  3 17  0 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  the  22nd  of  May,  1921.  Leave  is  reserved 
to  the  parties  to  apply  for  variation  of  this  Award  in  the  event  of  any  amendment  of 
the  Industrial  Arbitration  Act. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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MANUFACTURING — OTHER. 

BOILING-DOWN,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Bore  IV) illers,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  1085  of  No.  41  of 
Government  Gaz  tte  dated  21st  February,  1919— see  also  Industrial  Gazette  vol.  xv.,  page  476  varying 
the  Award  of  the  Court  made  in  respect  of  the  Manufacturing  (No.  1)  Group,  No.  3 (Bone  Millers, 
State)  Board  published  in  Government  Gazette  of  20th  December,  1918,  is  published  in  accordance 
with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITOHING, 

(No  9 118)  * Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  330  of  1919. 

Bone  Millers,  &c.  (State)  Board. 

Aj  plication  by  the  Meat  Packing  and  Tin  Canning  Employees  Union  of  New  South  Wales, 


Industrial  Union  of  Employees. 

Wednesday,  the  19th  day  of  November,  1919. 

Boiling-down  Employees,  Bone  Millors  and  Manure  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  from  clause  3,  Wages,  of  the  said  Award  gazetted  20th  December, '1918,  the  following 
words  and  figures  : — 


per  week 


(b)  Employee  whose  regular  work  includes  cooking  and  blowing  at  the  rate  of 

(c)  Employee  whose  regular  work  includes  tallow-making  at  the  rate  of  ... 

(d)  Employee  whose  regular  work  includes  lieading-up  at  the  rate  of 

(e)  Employee  whom  regu'ar  work  is  skinning  at  the  rate  of  ...  ...  ... 

(/)  All  other  adult  employees  at  the  rate  of 

and  substitute  in  lieu  thereof  the  following  words  and  figures  : — 


£ s. 
3 13 


11 

9 

9 

6 


£ s. 
3 17 
3 17 
3 17 
3 17 
3 17 


(b)  Employee  whose  regular  work  includes  cooking  and  blowing  at  the  rate  of 

(c)  Employee  whose  regular  work  includes  tallow-making  at  the  rate  of 

(cl)  Employee  whose  regular  work  includes  heading-up  at  the  rate  of 

(e\  Employee  whose  regular  work  is  skinning  at  the  rate  of  

(/)  All  other  adult  employees  at  the  rate  of  

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and  shal 
remain  in  force  until  the  2nd  January,  1920.  . _ . L . 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  of  an} 
amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


mining,  mineral  treatment,  quarrying  and  smelting. 

quarries,  &c.,  state. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
the  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  calling 
in  respect  of  which  the  Quarries,  &c.  (State)  Board  is  constituted  (constitution  publishet 
at  page  1088  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Indus 
trial  Gazette,  vol.  xv,  page  483),  varying  the  Award  of  the  Court  made  in  respect  of  tin 
Metalliferous  Mining  (General)  Group,  No.  4 (Quarries,  State)  Board,  published  ii 
Government  Gazette  of  24th  December,  1918,  is  published  in  accordance  with  the  provision: 
of.  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,134.)  Industrial  Registrar. 
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QUARRIES,  STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  392  of  1919. 

Quarries,  &c.  (State)  Board.  ■ 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Friday,  the  21st  day  of  November,  1919,. 

Quarries  (State)  Award. 

Variation. 

1.  Delete  from  clause  2,  “Wages”  of  the  said  Award  gazetted  24th  December,  191 S, 
the  following  words  and  figures : — 

Per  hour, 
s.  d. 

Bluemetal  (jaw  crushers)  1 51- 

Air,  steam  and  electric  rock  drill  drivers  1 (3£ 

Conveyer  attendant  1 6| , 

Tool  sharpeners  1 6£ 

Hammer  and  drill  men,  jumpermen,  and  men  getting  ballast  by  the  use  of 

gads  and/or  wedges  1 9 1 

Waggon  and  truck  repairers 1 G$ 

Spawlers  : 1 5ft 

Fettlers  and  road  repairers 1 5ft 

Chain  sling,  rope  and  box  men,  blockmen  and  loaders  at  crane,  working  as 

at  present  at  Port  Kembla  1 5ft 

Oiler  and  greaser  at  crusher 1 5ft 

Powder  monkey’s  assistant  1 5ft 

Men  driving  more  than  one  horse  with  skips  or  trucks  1 5ft 

Meii  driving  one  horse  with  skips  or  trucks 1 4ft 

Loading  trucks,  carts,  or  skips  with  crushed  metal  1 4ft 

Unloading  crushed  metal  from  trucks  1 4ft 

Tipman  and  spragsman  1 4ft 

Ilopperman  and  boatloaders  1 4ft 

Truck  trimmers 1 4ft 

Cable  hookers  - 1 4ft 

Air,  steam  or  electric  rock  drill  drivers’  attendants 1 4ft 

Tool  sharpeners’  strikers  or  assistants  1 4ft 

Pick  or  shovel  men  1 4ft 

and  substitute  in  lieu  thereof  the  following  words  and  figures: — 

Per  hour, 
s.  d. 

Bluemetal  (jaw  crushers)  1 /l 

Air,  steam  and  electric  rock  drill  drivers  1 £4 

Conveyer  attendant  4 4ft 

Tool  sharpeners  1 4ft 

Hammer  and  drill  men,  jumpermen,  and  men  getting  ballast  by  the  use  of 

gads  and/or  wedges 4 4ft 

Waggon  and  truck  repairers 1 4ft 

Spawlers  4 4ft 

Fettlers  and  road  repairers • • 1 4ft 

Chain  sling,  rope  and  box  men,  blockmen  and  loaders  at  crane,  working 

as  at  present  at  Port  Kembla  1 4ft 

Oiler  and  greaser  at  crusher 1 4ft 

Powder  monkey’s  assistant  4 7ft 

Men  driving  more  than  one  horse  with  skips  or  trucks 4 7ft 

Men  driving  one  horse  with  skips  or  trucks  . 4 7ft 

Loading  trucks,  carts,  or  skips  with  crushed  metal 1 7ft 

•Unloading  crushed  metal  from  trucks  1 4ft 

Tipman  and  spragsman  1 4ft 

Ilopperman  and  boat-loaders  1 44 

Truck  trimmers 1 4ft 

Cable  hookers  1 4ft 

Air,  steam  or  electric  rock  drill  drivers’  attendants  1 4ft 

Tool  sharpeners’  strikers  or  assistants  4 7 ft 

Pick  or  shovel  men  1 4ft 
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, This  Variation  shall  take  effect  fourteen  days  after  publication  in  the  Govern 
ment  Gazette  and  shall  remain  in  force  until  the  7tli  January,  19-1. 

Leave  is  reserved  to  either  party  to  apply  for  a Variation  of  this  Award  in  the  even 
of  any  amendment  of  the  Industrial  Arbitration  Act. 


T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MISCELLANEOUS. 

BILL  POSTERS,  CUMBERLAND. 

[ Published  in  Government  Gazette.  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office  Sydney,  5th  December,  1919 

££x 

provisions  of  the  Act  and  the  Begulatior 

thereunder.  F ^ KITCIIING, 

Industrial  Registrar. 

(No.  2,131.)  

IN  THE  court  of  industrial  arbitration,  new  south  wales. 

No.  301  of  1919. 

Billposters  (Cumberland)  Board. 

\ indication  by  the  Licensed  Billposters  Employees’  Association  of  New  South  Wales, 
Application  OJ  industrial  Union  of  Employees. 

Monday,  the  17th  day  of  November,  1919. 

Bill  Posters  (Cumberland)  Award. 

1.  Hours. 

, . V . r onnstitute  a week’s  work,  and  shall  be  worked  as  follows: 

day*  exclusive' bf  meal  times,  from  Monday  to  Friday,  both  inclusive,  betwe 
IK  SS  P^.  and6  41  hours  on  Saturday  between  7.30  a.m.  and  12  noon. 

2.  Wages. 

frlm  minimum  wage  of  a billposter  with  not  less  than  two  years’  experience  at  t 
, , £neT1  hp  fo  ias  Der  week.  The  minimum  wage  for  a billposter  under  the  age 

■Tta  less  San ^-o  years’  experience  at  the  trade  shall  he  as  follows:- 

* ' Per  week. 

£ s.  d. 

For  the  first  six  months  | i?  4 

For  the  second  six  months  015  o 

For  the  third  six  months 9 

For  the  fourth  six  months *>  q 

And  thereafter  

. .......  M 

.....  ih.  ™*  te  «■« 

clause  4 of  this  Award.  a overtime, 

between  12  (midnight)  and  7.30  a.m— double  time. 
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• WATCHMEN,  CARETAKERS,  CLlfANERS,  &c.,  STATE. 


4.  Holidays. 

Tlie  following  days  shall  be  recognised  as  holidays: — New  Year’s  Day,  Good  Friday, 
Easter  Monday,  Christmas  Day,  Boxing  Day,  and  Eight-hour  Day. 

5.  Preference. 

As  between  members  of  the  Licensed  Billposters  Employees’  Association  of  New 
South  Wales  and  other  persons  offering  their  services  at  the  same  time,  preference  of 
employment  shall  be  given  to  such  members,  all  other  things  being  equal.  Provided  that 
there  shall  be  no  preference  as  against  returned  soldiers  and  sailors. 

G.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Miscellaneous  Group,  No.  5 
(Billposters,  Cumberland)  Board,  published  in  Government  Gazette  No.  21G  of  the  15tli 
December  191G,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  No.  159 
of  the  13th  December,  1918.  It  shall  apply  to  all  billposters  in  the  County  of  Cumberland 
within  the  jurisdiction  of  the  Billposters  (Cumberland)  Board.  It  shall  take  effect  four- 
teen days  after  publication  in  Government  Gazette,  and  shall  remain  in  force  thereafter 

for  a period  of  two  years.  . . , . . 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event 
of  any  declaration  by  the  Board  of  Trade  as  to  the  living  wage. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event 
of  any  amendment  of  the  Industrial  Arbitration  Act. 

II.  It.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WATCHMEN,  CARETAKERS,  CLEANERS,  &c.,  STATE. 

[Published  in  Government?  Gazette,  No.  260,  of  21st  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1919. 

TIIE  following  Order  of  the  Coitrt  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Watchmen,  Caretakers,  Cleaners,  &c.  (State),  Board  is  constituted  (constitution  published 
at  pao-e  5535  of  No.  233  of  Government  Gazette,  dated  3rd  October,  1919— see  also  Industrial  Gazette 
vol  xvi,  pao-e  536)  varying  the  Award  of  the  Court  mads  in  r:sp:ct  o:  the  Professional  and  Shop- 
workers  Group,  No.  6 (Watchmen,  Caretakers,  and  Cleaners,  State)  Board,  published  m Government 
G azette  of  12th  April,  1918,  as  varied  by  the  Orders  of  the  Court  published  in  Government  Gazettes  of 
29th  November,  1918,  28th  February,  1919,  and  23rd  May,  1919,  is  published  in  accordance  with  the 
provisions. of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No  2 112  ) Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  330  of  1919. 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)  Board. 

Application  by  the  Federated  Miscellaneous  Workers’  Union  of  Australia,  New  South  Warns  Branch 

an  Industrial  Union  of  Employees. 

Tuesday  the  28th  day  of  October,  1919. 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)  Award. 

Variation. 

1.  From  Part  B.  Caretakers,  of  the  said  Award,  gazetted  12th  April,  1918,  delete  clauses  1 and  2, 
and  substitute  in  lieu  thereof  the  following  clauses : — 

1.  Where  the  usual  hours  of  employment  are  not  more  than  thirty-six  per  week,  Is.  7-£d.  per 
hour,  miminum  payment  £1  18s.  6d.  per  week.  Overtime  Is.  9d.  per  hour.  If  the  employee  is 
required  to  work  on  a holiday,  the  employer  shall  within  one  calendar  month  thereof  give  the 
employee  a holiday  in  lieu  of  the  holiday  on  which  he  worked,  or  shall  at  or  before  the  expiration 
of  such  month  pay  to  the  employee  an  extra  day’s  pay. 

2.  Other  caretakers  who  hive  quarters  consisting  of  not  less  than  two  rooms  with  an  aggregate 
floor  space  of  not  less  than  288  square  feet  and  use  of  bath,  firing,  lighting,  use  of  lift  (if  any), 
water  supplied  on  every  floor,  and  are  allowed  holidays  in  the  proportion  of  twenty-five  holidays 
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ncr  year  £2  17s.  9d.  per  week,  or  if  receiving  quarters  of  less  accommodation  than 
IZSS  £8  5s?  Id.  per  week;  not  receiving  quarters  AM'..  < d per  week:  not  rece.v.n 


f or  every  noor  on  which  www  io  — > — ; v . : , , . . 

holidays  per  year,  6d.  per  week  extra  for  every  holiday  less  than  twenty-live. 

If  called  upon  by  the  employer  to  work  for  any  portion  of  a day  on  which  the  caretaker 
entitled  to  a h&iday  the  employer  to  have  the  option  of  giving  the  caretaker  another  holid 
in  lieu  thereof  within  one  calendar  month,  or  at  or  before  the  expiration  of  that  month  paying 
the  caretaker  8s.  extra. 


In  nublic  buildings  the  caretaker  shall  receive  for  the  hours  between  6 p.m.  and  midmg ) 
during  which  he  is  required  to  be  on  duty,  9d.  per  hour  extra ; after  midnight,  2s.  per  hour  extr 
In  other  than  public  buildings  the  caretaker  shall  receive  for  the  hours  between  9 p.m.  and  midmg 
durVng  which  he  is  required  to  be  on  duty,  9d.  per  hour  extra ; after  midnight,  2s.  per  hour  extr 

Caretakers  in  charge  of  one  or  more  cleaners  up  to  five  to  receive  3s.  per  week  extra ; m char; 
of  six  to  ten  cleaners,  5s.  6d.  per  week  extra;  in  charge  of  eleven  to  fifteen  cleaners,  8s.  per  we< 
oit»-  in ^charge  of  sixteen -to  twenty  cleaners,  10s.  Gd.  per  week  extra;  m charge  of over  twen 
cleaners  Gd  per  week  extra  for  each  additional  cleaner.  Caretakers  required  to  work  on  >Sund, 
extra  for  every  hour  worked  before  9 a.m.  or  after  6 p m.  If  required 
work  between  9 a.m.  and  6 p.m.  on  Sunday,  the  same  provision  shall  apply  as  in  the  case  of  holiday 
2 From  Part  C.  Cleaners— other  than  in  Retail  Shops— of  the  said  Award,  gazetted  12th  Api 
1918  as’ varied  in  Gazettes  of  29th  November,  1918,  28th  February  1919,  and  23rd  May,  } 919,  dele 
subclause  1 Male  Cleaners  of  clause  1 Wages,  and  substitute  m lieu  thereof  the  following  subclause  . 


1 . Male  cleaners — 

{a)  In  public  buildings-day  clea'ners,  £3  17s.  per  week  of  48  hours;  night  cleaners  £3  1 


(b) 


uTotheTthan  public  buildings— Day  cleaners  £3  17s.  per  week  of  48  hours ; night  cleane 


£3  17s.  per  week  of  48  hours.  , . , .. 

(c ) A cleaner  other  than  a casual  cleaner  employed  for  less  than  48  hours  per  week  shall  recei 
j a weekly  wage  calculated  on  the  following  basis  :— In  public  buddings— Day  cleane 

Is  74d.  per  hour:  night  cleaners,  Is.  7*d.  per  hour.  In  other  than  public  buildings 
Day  cleaners,  Is.  7£d.  per  hour;  night  cleaners,  Is.  7M.  per  hour.  If  such  a cleaner 
called  upon  to  work  in  excess  of  the  hours  prescribed  by  the  terms  of  his  employme 
he  shall  for  the  excess  period  receive  casual  rates. 

(d)  Casual  cleaners,  Is.  7|-d.  per  hour.  ^ . . 

(e)  Cleaners  in  charge  of  cleaners— one  to  five,  2s.  Gd. ; over  five,  5s.  per  week  extra. 

s From  Part  D.  Watchmen  of  the  said  Award,  as  gazetted  and  as  varied  as  aforesaid,  del 
clauses  i and  3,  and  substitute  in  lieu  thereof  the  following  clauses 

1 Watchmen  doing  no  work  but  watching,  and  working  not  more  than  twelve  days  or  nig 
per  fortnight,  and  not  more  than  ten  hours  in  any  period  of  twenty-four  hours,  £3  17s  per  we, 
if  doing  other  work,  or  required  to  use  a tell-tale  clock  or  other  apparatus  to  record  his  prese, 

£3  17s.  per  week.  , , 

3.  Relieving  watchmen  and  casual  employees,  is.  75u.  per  nour. 

4.  From  Part  E.  Gatekeepers,  of  the  said  Award  as  gazetted  and  as  varied  as  aforesaid,  del 
clause  1 and  substitute  in  lieu  thereof  the  following  clause 

1 Gatekeepers  shall  receive  £3  17s.  per  week  for  a week’s  work  of  not  more  than  48  ho 
worked  between  8 a.m.  and  6 p.m.,  Monday  to  Friday,  and  8 a.m  and  1 p.m.  on  Saturday, 
7 a.m.  and  5 p.m.  Monday  to  Friday,  and  7 a.m.  to  12  noon,  Saturday,  at  employer  s option. 

For  work  done  in  excess  of  the  said  48  hours,  or  before  the  said  starting  time  or  after  the  s 
finishing  time  on  days  other  than  Sundays  or  holidays,  Is.  7£d.  per  hour  extra. 

Work  done  on  Sundays  or  holidays  Is.  7£d.  per  hour  extra. 

Casual  or  relieving  gatekeepers,  Is.  8d,  per  hour, 
k From  Part  F Lift  Attendants — other  than  in  Retail  Shops  of  the  said  Award,  as  gazet 
and  as  varied  as  aforesaid,  delete  clause  1,  Hours  and  Wages,  and  substitute  in  lieu  thereof  the  follow 

1.  Hours  and  Wages, 

Passenger  lift  attendants,  other  than  casual  employees,  shall  receive  the  weekly  wages  hi 
under  specified  for  a week’s  work  of  not  more  than  48  hours,  worked  between  8 a.m.  and  G.lo  f 
o r five  days  of  thr  week  and  8 a.m.  and  1.15  p.m.  on  Saturday,  or  between  7.30  a.m.  and  5 i 
on  five  days  of  the  week  and  7 30  a.m.  and  12  noon  on  Saturday. 

Female  lift  attendants;  £1  11s.  per  week. 
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Male  lift  attendants  : 

Under  the  age  of  19  years,  £1  16s.  per.  week. 

Under  the  age  of  20  years,  £1  19s.  per  week. 

Under  the  age  of  21  years,  £2  7s.  per  week. 

At  and  after  21  years,  £3  17s.  per  week.  _ 

Goods  lift  attendants  other  than  casual  employees  shall  receive  a weekly  wage  of  £3  17s  for 
a week’s  work  of  not  more  than  43  hours,  worked  between  the  hours  specified  in  the  case  of  passen- 
ger lift  attendants. 

Casual  employees,  passenger  err  goods  lift.  Is.  7£d.  per  hour. 

6.  From  Part  G,  Lift  Attendants,  Cleaners,  Porters  (including  Cleaners  and  Porters)  in  Retail 
Shops,  of  the  said  Award  as  gazetted  and  as  varied  as  aforesaid,  delete  subclauses  (a)  (c)  and  (e)  of 
clause  3,  Wages,  and  substitute  in  lieu  thereof  the  following  subclauses  : — 

(a)  Male  passenger-lift  attendants — Under  19  years,  36s.  per  week;  under  20  years,  38s.  6d. ; 
under  21,  46s.  per  week.  At  and  after  the  age  of  21  years  the  wages  shall  be — For  male  lift 
attendants,  cleaners,  porters  (including  cleaners  and  porters),  £3  17s.  per  week.  If  a male  lift 
attendant  under  21  is  partially  employed  as  a cleaner  he  shall  be  paid  while  so  employed  the  wage 
of  an  adult  cleaner.  Any  person  employed  on  a goods  lift  shall  be  paid  not  less  than  £3  17s.  per 
week. 

(c)  Wages  of  male  night  cleaners,  £3  17s.  per  week. 

(e)  Male  casual  employees,  Is.  7|d.  per  hour. 

7.  Delete  Part  J,  Exemptions,  of  the  said  Award  as  gazetted  and  as  varied  as  aforesaid,  and 
substitute  in  lieu  thereof  the  following  new  part. 

J.  Exemptions. 

( ) The  proprietors  of  St.  George’s  Hall,  Newtown,  are,  in  respect  of  the  caretaker  employed 
by  them,  exempted  from  the  operation  of  this  Award,  on  condition  that  the  said  caretaker  receives 
not  less  than  £2  17s.  lOd.  per  week,  his  present  quarters,  firing  and  lighting,  that  the  present  con- 
ditions as  to  hours  and  holidays  are  observed,  and  he  receives  an  annual  bonus  of  not  less  than 
£20. 

(ii)  The  Vacuum  Oil  Company,  Proprietary,  Limited,  is,  in  respect  of  its  watchmen,  granted 

exemption  from  so  much  of  clause  D of  this  Award  as  relates  to  hours  of  labour  on  the  following 
conditions  : — Each  man  may  be  worked  not  more  than  14|  hours  consecutively  during  three  periods 
of  24  consecutive  hours  in  any  fortnight,  provided  that  he  is  not  worked  more  than  116  hours 
per  fortnight,  and  provided  that  he  gets  a clear  24  hours  oft  duty  each  "week.  If  a watchman  is 
required  to  work  more  than  116  hours  in  a fortnight,  he  shall  be  paid  2s.  per  hour  for  each  hour 
worked  in  excess  of  the  said  116  hours,  irrespective  of  whether  such  extra  hours  be  worked  on  a 
holiday  or  not  : Provided,  however,  that  if  he  works  on  a holiday  during  any  fortnight  in  which 

he  works  not  more  than  116  hours  in  all  he  shall  be  paid  holiday  rates  for  such  holiday  in  addition 
to  his  ordinary  wage.  The  Company  shall  not,  when  complying  with  the  conditions  of  this  exemp- 
tion, be  liable  to  pay  more  than  £3  17s.  per  week  for  any  week  in  which  a holiday  does  not  fall. 

(iii)  Anthony  Hordern  and  Sons,  Limited,  are  to  have  the  right  to  work  watchmen  twelve- 
hour  shifts  on  Sundays  and  holidays,  provided  that  such  watchmen  (who  also  strike  a tell-tale 
clock)  are  paid  not  less  than  £3  1.7 s.  per  week,  and  provided  that  their  hours  of  work  shall  not 
exceed  104  per  fortnight. 

(iv)  This  Award  shall  not  apply  to  watchmen  employed  in  sawmills  or  timber  yards  who  do 
no  other  work  than  watching,  and  are  paid  not  less  than  £3  17s.  per  week,  and  receive  a fortnight’s 
holiday  on  full  pay  in  addition  to  the  holidays  specified  in  this  Award,  receive  one  night  a week 
off,  and  work  not  more  than  twelve  hours  per  night. 

(v)  The  Sydney  Ferries,  Limited,  are  to  be  exempted  from  the  provisions  of  this  Award  in 
regard  to  watchmen  employed  by  the  Company  on  the  condition  that  the  terms  of  the  Industrial 
Agreement,  dated  the  19th  February,  1918,  entered  into  between  the  Company  and  the  Firemen 
and  Deckhands’  Association  of  New  South  Wales  are  observed. 

(vi)  The  Sydney  Daily  Newspapers  Employers’  Association  may,  in  lieu  of  paying  any  special 
rate  for  a public  holiday  or  giving  a watchman,  cleaner,  or  liftman  a day  instead  thereof,  as  herein- 
before provided,  give  such  employee  a fortnight’s  holiday  each  year  on  full  pay.  Provided  that 
should  the  employee  leave  or  be  dismissed  from  his  employment  before  receiving  the  benefit  of 
such  holiday  he  shall  be  entitled  to  the  amount  fixed  for  such  special  rates  for  every  public  holiday 
worked  by  him  during  the  period  from  his  engagement  or  from  his  last  fortnight’s  annual  holiday 
to  the  time  of  leaving  or  dismissal. 

(vii)  The  Australasian  Temperance  and  General  Mutual  Life  Assurance  Society,  Limited,  the 
proprietor  of  the  T.  and  G.  Building,  Elizabeth-street,  Sydney,  is  exempted  from  the  operation  of 
this  Award  in  respect  of  passenger  liftmen  employed  by  it  in  connection  with  the  residential  and 
professional  flats  in  the  said  building  on  condition  that  it  pays  to  each  liftman  a weekly  wage  of 
£3  17s.  Each  liftman  to  work  not  more  than  forty-nine  hours  a week  between  the  hours  of  8 a.m. 
and  10  p.m.  on  eyery  day  of  the  week  (Sundays  inclusive).  Each  liftman  to  work  one  continuous. 
77745— N 
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nrnnnrtinn  to  the  time  worked  by  him  during  the  period  of  his  engagement,  or  irom  his  last, 

Me  Assurance  Society,  Lifted,  and  the  Federated  Miscellaneous  Workers’  Cm  of  Austraha, 

NeW(vimVItdn«TnTirt  F of  this  Award  shall  apply  to  the  lift  attendants  employed  by  the 
Daily  Telegraph  Newspaper  Company,  Limited,  upon  the  said  Daily  Telegrap  ompanj , mi 
complying  with  the  following  provisions  : 

(o)  The  hours  shall  be  worked  as  follows  :-Day  shift  .ATMo“^J’ 

Thursday  and  Friday,  8.10  a.m.  to  6 p.m  and  Saturday  8 10  a.m.  to  l.lo  P-m-  D 
shift  B— Monday,  Tuesday,  Wednesday,  Thursday  and  Friday,  8..)0  a.m.  to  b p m„ 

employee  on  each  shift,  excepting  those  worked  on  Saturdays  and  Sundays.  N(t”“ 
Teak  shaUbe  allowed  on  the  Saturday  A shift,  but  there  shall  be  one  meal  break  of  forty 
a™mtauts  aCed  on  the  Saturda/ B shift,  and  two  meal  breaks  of  forty-five  mmute 
each  shall  be  allowed  on  Sunday. 

■Raoh  emnlovee  shall  take  a night  shift  once  m three  weeks.  ' , .. 

Overthn^atftbne  and  a half  ?ates  shall  be  paid  for  all 

fixed  starting  and  finishing  hours  for  each  shift  respectively,  and  also  for  all  hoars  worke 
in  excess  of  the  total  hours  for  each  shift  respectively. 

( d ) The  wages  shall  be  £3  17.s.  per  week.  , . T>ailv  Telegrap 

(C)  ^^f^^X^«ella^  Worked  < 

Australia,  Now  South  Wales  Branch.  , , 

(/)  in  all  other  respects  the  provisions  of  the  Award  must  be  observed. 

r ever  Brothers  Limited,  is  in  respect  of  its  watchmen  granted  exemption  from  so  muc 
of  Part  D of  this  Award’as  relates  to  hours  of  labour  on  the ^0  Worked  more  tha 
to  be  worked  more  than  twelve  hours  m any  shift  in  any  ® i twentv-four  hours  o 

of  watchmen  (who  also  strike  a tell-tale  clock)  shall  b £ * P 

8.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazett 

‘”d  variation  of  the  Award  in  the  event 

any  amendment  to  the  Industrial  Arbitration  Act.  ^ ^ CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


(*) 

(c) 


PROFESSIONAL  AND  SHOPWORKERS. 

CARPET  AND  FURNITURE  COVER  WORKERS,  METROPOLITAN  AND  NEWCASTLE. 
[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 

Regulations  thereunder,  F w K ITCHING, 

Industrial  Registrar 

(No.  2,142.) 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION  NEW  SOUTH  WALES. 

No.  385  of  1919. 

Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

Application  by  the  Federated  Furnishing  Trade  Society  , of  Australasia,  New  South  Wales  Branch 
Sydney  No.  1,  an  Industrial  Union  of  Employees. 

Tuesday,  the  25th  day  of  November,  1919. 

Carpet  and  Furniture  Cover  Workers  (Metropolitan  and  Newcastle)  Award. 

Variation. 

1 Delete  the  first  paragraph  of  clause  2 “Wages”  of  the  said  Award,  gazetted  19th  April,  1918, 
and  insert  in  lieu  thereof  the  following  : — 

1.  “ Males,  journeymen— those  engaged  in  carpet  planning,  measuring,  and  fixing,  at  the  rate 
per  week  of  £3  1 7s.  When  engaged  in  carpet  cutting  and  loose-cover  cutting,  Is.  9|d.  per  hour 
whilst  so  engaged.” 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette  and 
shall  remain  in  force  thereafter  until  the  2nd  May,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  an 
amendment  of  the  Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  J udge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS. 


LABOURERS,  &c.,  CONSTRUCTION,  Ac.,  WORKS. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5fch  December,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Railways  (Permanent  Way)  Board  is  constituted  (constitution  published  at  page 
1094  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv, 
i a^e  494),  varying  the  Award  of  the  Court  made  in  respect  of  the  Government  Railways  Group 
No.  1 (Permanent  Way  Wages  Staff)  Beard,  published  in  Government  Gazette  of  7th  June,  1918,  as 
varied  by  the  Orders  of  the  Court  published  in  Government  Gazettes  of  the  19th  July,  1918;  8th 
November,  1918;  20th  December,  1918;  14th  March,  1919;  and  2nd  May,  1919,  is  published  in 
accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations 


thereunder. 
(No.  2,144.) 


F.  W.  KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  410  of  1919. 


Government  Railways  (Permanent  Way)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 
Tuesday,  the  25th  day  of  November,  1919. 

Government  Railways  (Construction)  Award. 


Variation. 


1 Delete  clause  3 of  the  said  Award,  gazetted  7th  June,  1918,  as  varied  in  Gazettes  of  20th 
December,  1918;  14th  March,  1919;  and  2nd  May,  1919,  and  substitute  therefor  the  following 
clause : — 


3.  Wages. 


The  following  shall  be  the  minimum  rates  of  wages  for  the  classes  of  labour  indicated  :— 

Surface  Labourers  (Muck  and  Stone,  &c.)  Per  hour. 

s.  d. 


Shovelman  and  pick  andjor  shovelman  ... 

Man  working  delvers 

Brakesman,  Jubilee  and  Western  muck  waggons 
Brakesman,  spragger  or  spraggsman 
Barrowman  (exclusively  so  employed) 

Leading  hand  at  concrete  mixer 


1 9f 
1 9f 

1 9$ 
1 9| 

1 H 
i n 
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Helper  at  mixer 

Concrete  barrowman  

Leveller  of  concrete  at  cbute 
Concrete  shoveller  on  banker  board 

Labourer  on  concrete  flooring 

Concrete  man  on  board  

Concrete  packer 

Cement  man  on  machine 

Manhole  builder  ...  

Compo  andjor  cement  mixer  

Labourer  excavating  concrete 

Labourer  excavating  macadam  ...  — 

Labourer  working  pick  andior  shovel  in  ballast 
Labourer  working  pick  andjor  shovel  in  sand  pit 
Labourer  sifting  sand 

Fettle  r 

Scoop  tipman  .. 

Columbia  scoop-filler  ...  •••  •••  . 

Wheel  scoops  filling  or  tipping  (one  to  three  horses) 
Wheel  scoops  filling  or  tipping  (four  to  five  horses) 

Slide  scoops  filling  or  tipping  (one  to  three  horses) 

Slide  scoops  filling  or  tipping  (four  to  five  horses) 
Horse  scoop  and  driver 

Scoop  driver  (one,  two,  or  Llireo  horses) 

Scoop  driver  (four  to  five  horses) 

Labourer  working  grader  (two  liorees) 

(and  6d.  extra  per  day  per  horse  up  to  five  horses 
Labourer  (steam  navvy) 

Labourer  (pitching  embankment) 

Cast-iron  pipe  layer  and/or  jointer... 

Caulker 

Pipe-layer— earthenware,  momer,  concrete,  etc.,... 

Pipe-layer  (in  tunnels  or  drive)  

Powder  monkey 

Assistant  powder  monkey •••  ••• 

Hammer  and  drill,  moyle,  jumper,  spawler,  and/or  ba 

Shabbier  * 

Labourer  barring  down  

Pickman  (exclusively)  

Tipman  for  drays  ...  •••  ••• 

Tipman  for  box  waggons  (large)  ...  

Tipman,  Jubilee  waggons  and  small  box  waggons 

Gri  avel  washer  

Bricklayer’s  labourer  other  than  buddings 

Machineman  (to  include  popperman)  

Macbineman’s  assistant  ... 

Ploughman  (two  horses)  

Ploughman  (over  two  horses)  

Ploughman’s  offsider  r 

Waggon  trimmer  at  crusher,  chute  and/or  at  stage  tor 

Waggon  trimmer  under  chinaman  

Crusher  feeder  

Braceman  (all  services)  

Waggon  horse  and  driver  ...  ... 

Waggon  horse  driver  ...  •••  •••  , 

Driver  of  horse  and  dray  (to  help  fill  dray  if  required 
Horse,  dray  and  driver  (to  help  fill  dray  if  required) 

Two  liorees,  dray  and  driver  

Driver  of  horse  and  dray  under  21  years  of  age  ... 

Labourer  in  forming  gang 

Knapper  of  bottom  ballast  - . Atone  knapper  ... 
Timberman  ...  •••  •••  ••• 

Timber  man’s  offsider  ...  ...  ••• 


,op  ba 


st 


Per  hour, 
s.  d. 


91 


i n 


n 

94 

94 

94 

94 

94 

91 

94 

91 

n 

91 

94 

9f 

94 

91 

9# 

At 

4£ 

H 

94 

94 


94 

94 

91 

91 

9i 

94 

94 

94 

94 

94 

94 

94 

94 


1 94 


91 

94 

91 

94 

94 

94 

94 

94 

94 

94 

94 

94 

4* 

9| 

94 


2 44 

3 04 
1 2£ 
1 94 
1 94 
1 94 
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Per  hour, 

d. 


sandstone  and  | or 


Labourer  engaged  turfing  ... 

Labourer  engaged  driving  one  horse  powder  cart 

Barrowman  on  elevated  planks  ... 

Labourer  grubbing  and/or  clearing,  &c.  ... 

Labourer  working  forest  devil 
Labourer  classifying  bricks 

Labourer  sinking  shafts  and/or  trenches  in  rock,  concrete, 
strata  other  than  earth — 

Less  than  10  feet 

10  to  20  feet  

Over  20  feet  ...  ...  ... 

Trench  or  shaft  sinkers  in  earth,  incluling  foundations  f ir  bridges  and/or 
culverts  — 

Less  than  10  feet  ...  ...  ...  ... 

10  to  20  feet  

Over  20  feet  ...  ...  ...  •••  •••  •••  ••• 

Youths  may  be  employed  at  work  not  above  provided  for  at  the  following 
rates : — 

Youths,  1G  years  and  under  ...  ...  •••  ... 

Youths,  17  years  and  under 

Youths,  18  years  and  under  ...  ...  ...  ... 

Youths,  19  years  and  under 

Youths,  20  years  and  under 

Labourers  (Underground.) 

Brakesman  

Miner,  Class  A 

Miner,  Class  B. 

Miner,  Class  C.,  and  machine  men  in  lengths 
Scabbier  ...  ...  •••  •••  •••  ••• 

Boodler  

Spawler  

Powder  monkey  

Powder  monkey’s  assistant  ...  ... 

Timberman  ... 

Timberman’s  offsider 

Waggon  horse  and  driver  ...  ...  ... 

Waggon  horse  driver  

Concrete  packer  

Concrete  trimmer  at  chute  ... 

Concrete  labourer  ...  * 

Concrete  wheeler  ...  ...  ... 

Stone  packer  ...  

Bricklayer’s  labourer 
Leader  in  heading  ... 

Batman 
Nippers : — 

16  years  and  under  

17  yea*s  and  under  

18  years  and  under  ...  ... 

19  years  and  under  

20  years  and  under  

Cylinders. 

Man  working  in  cylinders  or  caissons  without  air  pressure  not  exceeding  20  feet 
Man  working  in  cylinders  or  caissons  without  air  pressure,  20  to  40ee 
Man  working  in  cylinders  or  caissons  without  air  pressure,  40  o ee 
Mao  workinlin  cylinders  or  caissons  with  air  pressure  not  exceeding  M f< 

Man  working  in  cylinders  or  caissons  with  air  pressure  20  to  40  teet  ... 

Man  working  in  cylinders  or  caissons  with  air  pressure  40  to  60  tee  ... 

Man  working  in  cylinders  or  caissons  with  air  pressure  CO  to  80  teet  ... 


9f 

9f 

9* 

91 

91 

91 


9| 

10 
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9 1 
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8 
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Labourers  (woodwork). 

Carpenter’s  labourer,  other  than  buildings 
Adzing  machine  augerman  ... 

Sawman 

Man  at  wheel 

Other  labourer  at  adzing  machines 

Hand  adzing 

Fencing  labourer  

Fencer 

Erecting  grade  indicators 
Leading  hand  pole  erecting... 

Labourer  erecting  telegraph  and/or  electric  light  poles 
Wireman  ...  ... 

Axeman 
Pile  driver  ... 

Top  man  (pile  driver) 

Pile  pointer,  ringer  and,1  or  shoer 
Timber  squarer 
Bridge  carpenter’s  labourer 

Labourer  erecting  temporary  buildings 

Labourer  rigging  scaffolding  and|or  bridges  ...  • ••• 

Tan  in  g bridges  and/or  other  woodwork  ...  

Labourer  erecting  skeleton  bridges  for  carrying  waggons  to  tip 

Carpenter’s  labourer  on  bridge,  live  road 

Platelaying  on  Construction  for  Live  Road. 

Leading  linker  in  

Lifting  ganger  offsider  ...  ...  •••  •••  •••  ••• 

Labourer  rail  pressing  ...  

Linkers  in  ...  ...  •••  •••  •••  •••  •••  ”•  "* 

Trolly  loader...  ...  ...  — •••  •••  •••  ,M 

Fastener-fisher  up  and|or  ratchet  borer 

Back  bolter  ...  ...  ... 

Lever  man  ...  ...  •••  •••  •••  ••• 

Jack  man  (two  to  be  paid  alike)  ...  ..  ...  ••*  •••  ••• 

Heelman  ...  ...  •••  •••  ••• 

Sleeper  spacer  and/or  squarer  

Packer  on  metal  roads  and/or  yards  ...  ...  •••  . •••  y. 

Packers  (2)  with  lever  man  on  metal  roads  and|or  yards  in  gangs  or  eigl 

more  men  •••  *;•  

Packers  (2)  with  lever  man  on  muck  roads  in  gangs  of  eight  or  more  men 

Labourer  in  straightening  gang  

Boxer  up  ...  ...  

Cutting  and/or  breaking  rails  * 

Rail  welder  ...  

Rail  welder’s  assistant  •••  •••  ••• 

Punchman,  hydraulic  and/or  crowman  ...  ...  •••  ••• 

Trolly,  horse  and  driver  * 

Trolly,  horse,  driver  (to  look  after  horse)...  ...  •••  •••  ••• 

Labourer  loading  and/or  unloading  rails  and/or  sleepers  (to  apply  to  old 
or  new  material) 

Labourer  constructing  and/or  removing  waggon  roads  ...  «•* 

Labourers  (Ironwork). 

Machine  drill  sharpener  

Tool  sharpener  (sharpens  tools  only)  ...  ...  •••  •••  ••• 

Tool  sharpener’s  striker  ...  ...  •••  •••  •••  ••• 

Ratchet  borer  

Labourer  erecting  water  tanks  

Tool  sharpener’s  assistant  and  greaser 

Youths  16  years  and  under 

Youths  17  years  and  under 

Youths  18  years  and  under 

Youths  19  years  and  under 

Youths  20  j ears  and  under * 


Per  hour, 
s.  d. 

1 

n 

«•« 

1 

9 i 

... 

1 

n 

1 

n 

... 

1 

91 

• • • 

1 

9t 

1 

9f 

1 

9fr 

. • • 

1 

9i 

1 

9# 

... 

1 

91 

• . « 

1 

9f 

... 

1 

9t 

... 

1 

9| 

• •• 

1 

9i 

... 

1 

9t 

1 

9f 

» H 

1 

91 

... 

1 

9t 

• • . 

1 

91 

.*• 

1 

9* 

• •• 

1 

9f 

... 

1 

9i 

1 

9f 

... 

1 

9| 

1 

9f 

. . • 

1 

91 

... 

1 

91 

1 

91 

Ml 

1 

9f 

... 

1 

91 

1 

91 

• . . 

1 

n 

1 

91 

t or 

1 

1 

9f 

1 

9# 

..« 

1 

9t 

1 

9i 

• . • 

1 

9# 

... 

1 

9f 

• ti 

1 

91 

1 

9# 

)M 

2 

4| 

,nd  / 

1 

91 

,,, 

1 

9f 

... 

1 

9f 

1 

9f 

. . • 

1 

9t 

1 

9 f 

1 

9t 

... 

1 

91 

0 

8 

... 

0 

9 1 

. M 

0 

111 

IM 

1 

1 

1 

2| 
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Miscellaneous. 

Guard 

Labourer  erecting  overhead  bridges  ...  •••  •••  ••• 

labourer  loading,  unloading  and/or  stacking  cement  ...  ...  ... 

Horse  team  driver  (2  horses)  (and  6d.  extra  per  day  per  horse  up  to  5) 
Horse  team  driver  (6  to  12  horses)... 

Storeman  ...  ...  •••  •••  •••  •••  •••  *•• 

Labourer  loading  and/or  unloading  coal 

Labourer  loading  and/or  unloading  material  other  than  cement  rails 

sleepers  

Pannikin  horse  boss... 

Bullock  driver  

Signalman  on  cable  way 

Greaser  attending  machinery  cable  way 

Motor  attendant  and;  or  grinder 

Dogman  ...  ...  ...  ...  •••  •••  •••  •" 

Kope  splicer  (hemp) 

Rope  splicer  (wire)  ...  

Labourer  weighing  material 
Labourer  clerical  work 

Labourer  knocking  up  tarred  blocks  

Labourer  carrying  tarred  blocks  ...  ...  ...  •••  ••• 

Waggonette  driver,  1 horse • ••  ••• 

Waggonette  driver,  2 horses  (and  6d.  extra  per  day  per  horse  up  to  5) 
Watchman  on  construction  works 

Diver  ...  ...  ...  ...  •••  ••• 

Diver’s  attendant  ...  ...  ...  >•« 


Labourer  working  block  and  tackle 

Erectors  ...  

Kerb  and  gutter  layer  

Tar  paver,  layer  of  wood  blocks,  cubes  and  | or  flags 
Labourer  in  charge  of  flying  fox  ... 

Wire  and/or  bar  worker  in  reinforced  concrete  ... 
Saw  sharpener  

Labourer  constructing  corduroy  roads  

Labourer  (sanitary  and/or  garbage) 


Per  hour, 
s.  d. 


and 


9# 

9t 

9| 

9$ 

9fr 

9f 

91 

9t 

9f 

9f 

91 

9* 


1 9f 
91 
91 
91 
9t 
9# 


1 
1 
1 
1 
1 
1 
1 
1 
1 
1 

Per  day. 
25/- 
13/4 

Per  hour, 
s.  d. 


9f 

91 

9* 

9f 


9f 

91 

9f 

9f 

91- 

9$ 

9f 

9f 

9# 


2.  This  Variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  20th  June,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a Variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS,  PERMANENT  WAY  AND  SIGNALLING  BRANCHES. 
[Published  in  Government  Gazette,  No.  260,  of  21st  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney-,  21st  November,  1919. 
THE  folic  wine  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  o 
which  the  Government  Railways  (Permanent  Way)  Board  is  constituted  (constitution  published  at  page 
1091  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919-see  also  Indust,  lal  Gazette  xv, 

page  4 4),  varying  the  Award  of  the  Government  Railways  Group,  No.  1 (Permanent  W y g 

Staff)  Board,  published  in  Government  Gazette  of  6th  July,  1917,  as  varied  by  the  OrdftM  of  the > Court 
published  respectively  in  Government  Gazettes  of  13th  July,  1917,  28th  September,  » . .7’ 

1918  (as  corrected  in  Government  Gazette  of  24th  May,  1918),  and  as  further  varied  by  order  of  he 
Court;  published  in  Government  Gazette  of  1st  August  1919,  is  published  in  accordance  with  the 
provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  9,109.)  Industrial  Registrar. 


983 


N.S.W.  INDUSTRIAL  GAZETTE-— 31  Dec.,  1919.  [Vol.  XVI. 


AWARDS— PUBLIC  UTILITY  SERVICES. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  S3UIH  WALES. 

No.  3C0  of  1919. 

Government  Railways  (Permanent  Way)  Board. 

Application  by  the  New  South  Wales  Government  Railways  Permanent  Way  Association,  Industrial 

Union  of  Employees. 

Monday,  the  10th  day  of  November,  1919. 

Government  Railways  Permanent  Way  and  Signalling  Branches  Award. 

Variation. 

1 Delete  clause  2— Wages— of  Part  1 of  the  said  Award  gazetted  6th  July,  1917,  as  varied  in 
Gazettes  of  the  17th  May,  1918,  and  1st  August,  1919,  and  substitute  the  following  clause  in  lieu 

thereof : — „ 

Paet  1 — Pebmanent  Way. 


2.  Wages. 

The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of  labour 

(a)  Extra  gangs — 

GaD  C)  Outside  the  following  subu  ban  areas,  viz.,  beyond  Granville  on  the  South, 
Parramatta  on  the  West,  Oatley  ou  the  IlUwarra  line,  and  Hornsby  on  the 
Northern  and  North  Shore  lines  ; and  bet  veen  Newcastle  and  Aaams- 
town,  and  Newcastle  and  Waratah,  including  Bullock  Island  and  Port 
Waratah  lines  ... 

(ii)  Inside  the  said  areas  ...  ...  •••  ••• 

Assistant  gangers...  ...  

Labourers  (not  otherwise  specified)  

Platelayers...  

Pressman  and  crowmen  ... 

Pressman  and  erowmen’s  assistants  ...  ...  ••• 

Cleaning  out  and  packing  roads 

Jackmen 

Timekeepers  

Tool  sharpeners  ... 

Tarpavers 

Drainers  •••  •••  

Watchmen  ..  

Flagmen — 

Day  work 
Night  work  ... 

Rough  carpenters •••  •••  .*•*  . ***  , **’ 

Brush  bands  (that  is,  employees  who  are  not  called  upon  to  mix  paints  and  are 
employed  in  painting  wood  and  steel  bridges  and  putting  on  priming  coats 
generally)  ...  ...  ...  •••  •••  •••  ••• 

Fencing  gangers •••  

Fencers  ...  ...  •••  •••  

Jumpermen,  hammer  and  drillmen  and  spawlers  

Powder  monkeys  ...  ...  ...  •••  •••  •••  •••  ***  "* 

Linesmen — 

Gangers  

Labourers  ...  ...  ...  •••  •••  •••  *” 

Ballast-train  gangers  ...  

Labourers  mixing,  wheeling  and  packing  concrete  

Pipelayers  (earthenware)  ...  

Labourers  erecting  scaffolding  on  bridges  ••• 

Carpenters’ labourers  ... 

(•')  Fettling  gangs — 

Fettlers  ...  ...  ...  •••  •••  •••  •••  *** 

fa)  Outside  the  following  suburban  areas,  viz  , beyond  Granville  on  the  South, 
Parramatta  on  the  West,  Oatley  on  the  Illawarra  line,  and  Horns  y on  ic 
Northern  and  North  Shore  lines,  and  between  Newcastle  and  Adamstown  and 
Newcastle  and  Waratah,  including  Bullock  Island  and  Port  Waratah  lines  ... 

( b ) Inside  the  said  areas...  ...  ...  •••  •••  *“  "* 

(c)  At  Sydney  Yard,  Clyde,  and  Bullock  Island  


Per  day. 
s.  d. 


13  0 

14  0 
12  10 
32  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 

12  10 
12  10 
12  10 


12  10 
12  10 
12  10 
12  10 
12  10 

13  0 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 

12  10 


12  1J 

13  0 
13  G 
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(c)  Miscellaneous- 

Labourers  (not  otherwise  specified) 

Crossing  builders  ...  ... 

Crossing  builders’  assistants 

Storemen — 

1st  class  ... 

2nd  class  ... 

3rd  class 
4 tli  class 
Outside  storemen 
Foremen’s  clerks  ... 

Inspectors’  clerks... 

Watchmen — watching  only  ... 

,,  if  required  to  use  a tell-tale  clock  or  attending  boilers... 
Messengers  and  office  cleaners  ...  ... 

Tent  repairers  ...  ...  • ••  

Timber  examiners...  ...  ...  ... 

Brick  examiners  ...  ...  ...  ...  •••  ... 

Surveyors’  labourers  ...  ..  

Bricklayers’  labourers  ...  ...  ...  ...  •••  •••  ••• 

Steam  crane  attendants  ...  ...  ...  ...  •••  ... 

Steam  crane  attendants’  assistants 

Lux  light  attendants  

Switch  pressmen 

Yard  gangers  (workshops) — 

In  charge  of  1 2 men  or  less  ...  .u 

In  charge  of  over  12  men  ... 

At  Honeysuckle  Foint 

Gang  cleaning  up  and  maintaining  yards — 

(i)  At  Darling  Harbour — 

Ganger  ... 

Labourer 

(ii)  Elsewhere — 

Ganger  ... 

Foremen’s  and  Inspectors’ junior  clerks,  shop  b rys,  and  all  junior  labour 
specified — 

Under  16  years  of  age  ...  ...  ...  ••• 

16  to  17  years  of  age  ...  ...  •••  ••» 

17  to  18  years  of  age 

18  to  19  years  of  age  ...  ...  

1 9 to  20  years  of  age  ...  ...  •••  •••  •••  ••• 

20  to  21  years  of  age  

Office  boys  and  messengers — 

14  to  15  years  of  age  ••=  

15  to  16  years  of  age 

16  to  17  years  of  age 

17  to  13  years  of  age 

18  to  19  years  of  age  ...  

19  to  20  years  of  age  

20  to  21  years  of  age 


Per  day. 

6. 

d. 

..  12 

10 

..  12 

10 

...  12 

10 

..  12 

10 

..  12 

10 

..  12 

10 

...  12 

10 

,..  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

..  12 

10 

...  12 

10 

...  13 

9 

...  13 

0 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

n 

...  12 

10 

...  12 

10 

Per  day. 

s. 

d. 

...  12 

lu 

...  12 

10 

...  12 

10 

otherwise 

Per  day. 

s. 

d. 

...  3 

3 

...  4 

4 

...  5 

5 

...  6 

4 

...  7 

2 

...  8 

1 

(d)  Climatic  allowance— Employees  while  permanently  stationed  on  railway  lines  to  tho  west 
of  straight  lines  drawn  from  Tocumwal  to  Berrigan,  Berrigan  to  Narrandera,  Narrandera  to 
Gunningbland,  Gunningbland  to  Dubbo,  Dubbo  to  Coonabarrabran,  Coonabarrabran  to  Gap,  Gap 
to  Koloona,  shall  be  paid  6d.  per  day  in  addition  to  their  ordinary  pay  : Provided,  however,  that 
this  extra  payment  of  6d.  per  day  shall  not  apply  to  employees  engaged  on  any  part  of  the 
Tamwortli-Barraba  line. 
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2.  Delete  clause  2-Wages-of  Part  II  of  the  said  Award,  as  varied  as  aforesaid,  and  substitute 

the  following  clause  in  lieu  thereof  : — 

Part  II— Signalling  Branch. 

2.  Wages. 

(i)  The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of  labour 

Labourers  (not  otherwise  specified)  ...  ...  •••  . **• 

Labourers  under  yard  gangers  (Sydney  lard  and  Redfern)  

Point  cleaners  (Sydney  Yard)  

Signal  ganger •••  

Signal  erectors  ...  ...  •.*  •••  •••  •**  ’**  ’** 

Signal  erectors’ assistants 
Signal  sectionmen 

Signal  sectionmen’s  assistants... 

Shaft  and  belt  attendants  

Wire-rope  splicers  * 

Rodding  examiners  

Crossing  builders  ...  ...  •••  •••  *" 

Crossing  builders’ assistants  ...  ...  •••  ••• 

Storemen — 

1st  class  

2nd  class  ...  

3rd  class  ...  ... 

4th  class 

Potash  tank  attendant  

Foremen’s  clerk  ...  ••• 

Inspectors’  clerks.  ...  ...  ••• 

Coop  repairers  (wicker)  

Yard  gangers — 

In  charge  of  12  men  or  less  ...  * 

In  charge  of  over  12  men  ...  ...  •••  ••• 

Motor  lorry  drivers — 

Drivers  of  motors  with  a carrying  capacity— 

Up  to  and  not  exceeding  20  cwt.  ...  

Over  20  cwfc.,  but  not  exceeding  40  cwt ••• 

For  erery  additional  ton  or  part  thereof  carrying  capacity,  8d.  per  day 

Watchmen — 

If  required  to^use  a tell-taie  clock  or  attending  boilers 

Messengers  and  office  cleaners 

A “hop  hoys,'  and  ai  junior  laboilr  not  o. he 

specified — 

Under  16  years  of  age  

16  to  17  years  of  age  

17  to  18  years  of  age  * 

18  to  19  years  of  age  

19  to  20  years  of  age  

20  to  21  years  of  age  * 

Office  boys  and  messengers—  2 8 

14  to  15  years  of  age  ’ § 30 

15  to  16  years  of  age  3 6 

16  to  17  years  of  age  " ‘ 4 4 

17  to  18  years  of  age  ’ *’*  ”*  5 5 

18  to  19  years  of  age  ’’  6 3 

19  to  20  years  of  age  ’ * 7 4 

on  any  part  of  the  Xam.orth 

Barraba  Line, 


Per  day. 
s.  d. 

... 

12  10 

... 

12  10 

... 

12  10 

14  6 

... 

12  10 

. . . 

12  10 

12  10 

•«* 

12  10 

. • . 

12  10 

• . . 

12  10 

... 

12  10 

12  10 

... 

12  10 

12  10 

... 

12  10 

12  10 

... 

12  10 

... 

12  10 

. . . 

12  10 

. . . 

12  10 

12  10 

12  10 

12  10 

12  10 

:tra. 

12  10 

12  10 

... 

12  10 

12  10 

||# 

12  10 

rwise 

3 3 

... 

4 4 

... 

5 5 

. . . 

6 4 

... 

7 2 

... 

8 1 
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3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  until  the  5th  July,  1920. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  award  in  the  event  of  any  amend 
ment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS— QUARRIES. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Railways  (Permanent  Way)  Board  is  constituted  (constitution  published  at  page 
1094- of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv, 
page  494),  varying  the  Award  of  the  Court  made  in  respect  of  the  Government  Railways  Group  No.  1 
(Permanent  Way  Wages  Staff)  Board,  published  in  Government  Gazette  of  27th  September,  1918,  is 
published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  At,  1912,  and  the  Regula- 
tions thereunder. 

F.  W.  KITCKING, 

(No.  2,143.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  411  of  1919. 

Government  Railways  (Permanent  Way)  Board. 

Application  by  the  Australian  Workers*  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  25th  day  of  November,  1919. 

Government  Railways  (Quarries)  Award. 

Variation. 

1.  Delete  clause  2 “Wages”  of  the  said  Award  gazetted  27th  September,  1918,  and  substitute 
therefor  the  following  clause  : — 

Wages. 

The  following  shall  be  the  minimum  rates  of  wages  for  the  classes  of  labour  indicated 

Per  hour. 


Crusher  feeder  

Powder  monkey 

Men  barring  down  from  the  face ... 

Powder  monkey’s  assistant ...  ... 

Air,  steam,  and  electric  rock  drill  driver 

Tool  sharpener  ... 

Hammer  and  drill  man,  jumperman,  and  man  getting 
gads  and  or  wedges 

Spawler  

Oiler  and  greaser  at  crusher  ... 

Horse,  dray  and  driver  

Driver  of  horse  and  dray  

Truck  trimmer  

Air,  steam,  or  electric  rock  drill  driver’s  attendant 
Tool  sharpener’s  striker  or  assistant 

Pick  or  shovelman 

Nipper,  16 years  and  under... 

Nipper,  over  16  years  


Blast 


>y  tl 


use  of 


d. 

7£ 

n 

7£ 

7£ 

7£ 

n 

n 

7£ 

7? 

m 

7£ 

7£ 

7 £ 
7£ 
7£ 

11£ 

1 
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2.  This  Won  shall  lake  cflvot  fourteen  days  after  publication  in  the  Government  Gazette, 
m d shall  remain  in  force  thereafter  ua  ii  10th  Octo  er,  19- J. 

Leave  is  reserved  to  the  parries  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend- 
n.ent  of  the  Iniu  trial  Ar„i  rat.on  Act.  T ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


CARPENTERS,  &c. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 

THE  following  order  of  the  Court 

which  the  Government  Railways  and  Tramw  * l Rfed  2lst  February  1919— see  also  Industrial 
published  at  page  1094  of  No.  4Uf  ^ernment  G. b2TwJj l Group,  No.  5 (Carpenters 
Gazette,  vol.  xv.  page  495),  varying  the  February  1917  as  varied  by  Order  of  the  Court 

&c.)  Board  published  in  Government  Gaze“*^  0f  1st  June,  1917,  and  30th 

and  Award  of  the  Board,  publishe  *espec  1 ^ Court  published  in  Government  Gazettes  of  8th 

November ,1917  , an ^ by  Orders  of  . P is  ^had  in  accordance  with  the 

A0t>  1912  ' “d  fte  ReSUlaU°nS  ' 

1 F.  W.  KITOHING, 

Indu&trial  Registrar. 

(No.  2,151.)  


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  368  of  1919, 

Government  Railways  and  Tramways  (Carpenters,  Ac.)  Board. 

of  Employees.  Thursday,  the  20th  day  of  November,  1919. 

Government  Railways  and  Tramways  (Carpenters,  &c.)  Award. 

Variation. 

(1)  Delete  from  subclause  (i)  of  clause kT, 

2dAVdafilgures  ;-.Z.^rLs  assents  10s.  4d.”  and  substitute  in  lieu  thereof  the  followmg  words 

and  figures  Plumbers  12„  10.d’f  t een  days  after  publication  in  the  Government  Gazette 

(2)  This  variation  shall  ‘ate  effect  to  i t “ 19§0.  LeaTe  is  reServed  to  the  parties  to 

Woof’S  "Tnae  event  of  any  amendment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Couit  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS— COACHMAKERS,  &c. 

[Published  in  Government  Gazette,  No.  264,  of  28th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  28th  November,  1919 

THE  following  Order  of  the  Court,  made  in  and  (constitution 

which  the  Government  Railways  and  Tramways  (Co  21st  February , 1919— see  also  Industrial 

published  at  page  1094  of  No.  41  of  Government  Gazette,  d^ed  2m  I ebruary,iiu  Government 

Gazette,  toI.  xv,  page  495)  varying  the  Award  of  29th  November, 

Railways  Group  No.  11  (Coachmakers,  &c.)  Board,  ^ Arbitratlon  Act,  1912,”  and  the 

1918,  is  published  in  accordance  with  the  provisions  of  the  Industrial  Aroitraum 

Regulations  thereunder.  F w>  PITCHING, 

Industrial  Registrar. 


(No.  2,127.) 
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IN  TEE  COURT  OF  INDUSTRIAL  AR  BUR  ATI  ON,  NEW  SOUTH  WALES. 

No.  C67  of  1919. 

Government  Railways  and  Tramways  (Coachmakers,  &\)  Board. 

Applications  by  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales  Govern- 
ment Railways,  and  the  Government  Tramways  Electrical  Branch  Workers’  Association,  Industrial 
Unions  of  Employees. 

Thursday,  the  20th  day  of  November,  1919. 

Government  Railways  and  Tramways  (Coachmakers,  &c«)  Award. 

Carriage  and  Waggon  Builders,  &c. 

Variation. 


1.  DtKtc  from  clause  2 of  the  said  A ward,  gazetted  29th  N ovembe.rj,  1918,  the  following  words 


and  figures  : — 


Hair  teaser 


Per  day. 
s.  d. 


and  substitute  in  lieu  thereof  the  following  words  and  figures 
Hair  teaser 


Per  day. 
s.  d. 
...  12  10 


2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  12th  December, -1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROL1N, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


COACHMAKERS,  CAR  AND  WAGGON  FITTERS,  ASSEMBLERS. 
[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 


Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
Tint  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette  of 
mh  June,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Government  Railways  and  Tramways  (Coachmakers,  &c.,)  Board  is  constituted  (constitution  published 
at  page  1094  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— -see  also  Industrial  Gazette, 
vol  xv,  page  495),  is  published  iu  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act, 
1912,”  and  the  Regulations  thereunder.  y w KITCHINaj 


(No.  2,138.) 


Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION'NEW  SOUTH  WALES. 

Nos.  370  and  391  of  1919. 

Government  Railways  and  Tramways  (Coachmakers,  &£.,)  Board. 

Applications  by  the  Australasian  Society  of  Engineers  and  by  the  Association  of  Employees  (Mechanical 
Branch)  of  the  New  South  Wales  Government  Railways,  Industrial  Unions  of  Employees. 
Tuesday  the  25tli  day  of  November,  1919. 

Government  Railways  (Car  and  Waggon  Fitters,  Assemblers)  Award. 

Variation. 

(1)  Delete  clause  4 of  the  said  Award  gazetted  20th  Juno,  1919,  and  substitute  the  following 
clause  in  lieu  thereof  : — * 

4.  Wages. 

The  minimum  rate  of  wages  shall  be  as  follows : — 

Car  and  waggon  fitters,  17s.  Id.  per  day.  . 

Assemblers,  14s.  7d.  per  day  (an  assembler  is  an  employee  engaged  in  assembling  all  previously 
prepared  metal  parts  and  bolting  together  ironwork,  metal  to  metal,  fixing  together  brake 
gear,  brake  spindles  and  axle  boxes). 

(2)  This  variation  shall  take  effect  14  days  after  publication  in  Government  Gazette,  and  shall 

remain  in  force  thereafter  until  3rd  day  of  July,  1921.  . , . , , 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  in  the  event  ot  any 
amendment  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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ENGINE-DRIVERS,  LOCOMOTIVE  DRIVERS,  FIREMEN  AND  CLEANERS,  &c. 
[Published  in  Government  Gazette,  No.  260,  of  21st  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  21st  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Railways  and  Tramways  (Engine  Drivers)  Board  is  constituted  (constitution 
published  at  page  1095  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial 
Gazette,  vol.  xv,  page  496),  varying  the  Award  of  the  Government  Railways  Group,  No.  4 (Engine 
Drivers,  &c.)  Board,  published  in  Government  Gazette  of  19th  April,  1918,  as  varied  by  the  Order  of 
the  Court  published  in  Government  Gazette  of  20th  June,  1919,  is  published  in  accordance  with  the 
provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  thereunder. 

F.  W.  BITCHING, 

(No.  2,110.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  357  of  1919. 

Government  Railways  and  Tramways  (Engine-drivers)  Board. 

Application  by  the  New  South  Wales  Government  Railways  Locomotive  Enginemen’s  Union,  Industrial 

Union  of  Employees. 

Monday,  the  10th  day  of  November,  1919. 

Government  Railways  (Locomotive  Drivers,  Firemen,  Cleaners,  &c.),  Award. 

Variation. 

1.  Delete  subclause  (i)  of  clause  7 of  the  said  Award,  gazetted  19th  April,  1918,  a3  varied  in 
Gazette,  20th  June,  1919,  and  substitute  the  following  subclause  in  lieu  thereof  : — 

(i)  Pay  for  the  ordinary  hours  of  labour  shall  be  calculated  at  not  less  than  the  following  rates  : — - 

Per  day. 


Cleaners — s.  d. 

Youths,  while  under. 17  years  of  age  ...  5 0 

When  17  and  under  18  years  of  age  ...  ...  ...  ...  5 8- 

When  18  and  under  19  years  of  age  ...  ...  ...  ...  6 7 

When  19  and  under  20  years  of  age  ...  ...  ...  ...  7 4 

When  20  and  under  21  years  of  age  ...  ...  ...  ...  8 4 

Adults  ...  ...  ...  ...  ...  ...  ...  ...  12  10 


Provided  that  in  addition  to  the  above  rates  (a)  any  youth  at  an  out-depot  who  has  to 
coal  more  than  one  engine  in  a shift  shall  be  paid  Is.  for  each  such  shift ; and  ( b ) any 
cleaner  who  works  on  night  shift  more  often  than  for  one  week  in  every  two  or  three,  as 
the  case  may  be,  shall  be  paid  6d.  per  shift  during  each  such  additional  week  he  works 
on  night  shift ; (c)  any  cleaner  who  works  always  on  night  shift  shall  be  paid  Cd.  per  shift 
more  than  the  rate  hereinbefore  provided  ; ( d ) night  shift  in  the  case  of  cleaners  shall  be 
where  half  or  more  than  half  the  time  worked  is  between  the  hours  of  8 p.m.  and  5 a.m. 
Head  cleaners— at  Eveleigli,  12s.  lOd.  per  day  ; elsewhere,  12s.  lOd.  per  day. 

Firemen— for  the  first  twelve  months,  12s.  lOd.  per  day;  for  tbe  next  eighteen  months, 
12s.  lOd.  per  day;  thereafter,  13s.  per  day.  Provided  that  in  all  cases  firemen 
employed  exclusively  as  firemen  of  shunting  engines  (other  than  those  in  the  Sydney 
passenger  yard)  shall,  after  the  first  twelve  months,  be  paid  at  the  rate  of  12s.  lOd.  per 
day. 

Drivers  (other  than  those  hereinafter  mentioned) — for  the  first  year,  14s.  per  day ; for  the 
second  year,  15s.  per  day  ; for  the  third  year,  16s.  per  day  ; for  the  fourth  year,  17s. 
per  day’;  thereafter  drivers,  who,  as  part  of  their  regular  duty,  drive  express  or  mail 
trains  or  passenger  trains  that  run  sixty-five  miles  or  over,  18s.  per  day.  Provided 
also  that  no  driver  so  employed,  who  has  had  two  years’  service  as  a driver,  shall  be 
paid  at  a lower  rate  than  18s.  for  more  than  on9  year. 

Drivers  of  shunting  engines  (other  than  those  in  the  Sydney  passenger  yard),  14s  per  day. 
Drivers  of  loco,  cranes,  13s.  per  day. 

Engine  turners,  13s.  per  day. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  2nd  day  of  May,  1921. 

Leave  is  reserved  to  either  paity  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend- 
•'ue’it  of  the  Industrial  Arbitratiop  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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ENGINE  DRIVERS,  POWER  HOUSES,  AT  SYDNEY  AND  NEWCASTLE,  RANDWICK 
WORKSHOPS,  AND  STEAM  TRAM  MOTOR  DEPOTS. 

[Published  in  Government  Gazette,  No.  257,  of  14Ui  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Award  Of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
“ Industrial  Arbitration  Act,  1912, ” determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Government  Railways  and  Tramways  (Engine  Drivers) 
Board  is  constituted  (constitution  published  at  page  1095  of  No.  41  of  Government  Gazette,  date  i 21st 
February,  1919— see  also  Industrial  Gazette,  vol.  xv,  page  496)  is  published  in  accordance  with  the 
provisions  of  the  Act  and  the  Regulations  thereunder. 

F F.  W.  KITOHING. 

(No.  2,105.)  Industrial  Registrar 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  213  and  218  of  1919. 

Government  Railways  and  Tramways  (Engine  Drivers)  Board, 

Applications  by  the  Federated  Engine  Drivers  and  Firemen’s  Association  of  Australasia  (Coast  Distri-  •) 
Industrial  Union  of  Employees,  and  by  the  Government  Tramway,  Electrical  Branch  Workers 
Association  Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919.V; 

Government  Tramways,  Enginemen,  &c.,  in  Power  Houses  Award. 

1.  Hours  of  Labour. 

(i)  Ninety- six  hours,  divided  as  far  as  practicable  into  twelve  days  or  shifts,  shall,  except  where 
hereinafter  otherwise  provided,  constitute  the  work  of  each  fortnightly  period  for  ail  einpoj  cos  to 
whom  this  Award  applies  who  are  on  day  wages. 

(ii)  The  ordinary  hours  of  labour  for  all  employees  who  are  on  day  work,  except  those  hereinaiter 
mentioned  shall  be  8|  hours  on  Mondays  to  Fridays  incluive,  and  4£  hours  on  Saturdays. 

(iii)  The  ordinary  hours  of  labour  for  all  employees  who  work  in  shifts  shall  be  8 hours  per 
shift.  The  shifts  shall  be  worked,  as  far  as  practicable,  in  rotation  j provided  that  in  cases  of  unforeseen 
emergency  the  rotation  may  be  tjmp3rarily  altered  in  respect  of  any  man  or  men. 

2.  Overtime. 

All  time  worked  in  excess  of  the  ordinary  hours  of  labour  shall  be  paid  for  at  the  rate  of  time 
and  a half ; provided  that  the  brief  average  customary  time  necessary  occupied  in  changing  shifts  shall 
not  be  deemed  overtime  within  the  meaning  of  this  clause,  it  being  understood  the  managment  will 
continue  to  use  every  endeavour  to  secure  the  prompt  changing  over  of  shifts. 

3.  Day  Off. 

(i)  In  every  case,  where  practicable,  nob  morethm  6 days  shall  be  worked  continuously  without 

a day  off.  ...  , . , 

(ii)  Every  employee  required  for  duty  on  his  day  off  shall  be  paid  for  all  time  worked  on  such 

day  at  the  rate  of  time  and  a half. 

4.  Time  off  duty. 

Except  in  cases  of  unforeseen  emergency  no  employee  shall  be  called  upon  for  duty  unless  he  has 
had  10  hours  off  duty. 

5.  Sundays. 

Employees  on  day  work  who  do  not  ordinarily  work  on  Sundays  shall  be  paid  for  all  time  worked 
on  Sundays  at  the  rate  of  time  and  a half. 

6.  Accumulated  Leave,  &c. 

In  every  case,  where  practicable,  one  month’s  notice  shall  be  given  of  the  da*e  on  whic  i accumu- 
lated leave  or  holidays  shall  be  taken,  and,  if  required,  payment  for  the  period  of  such  accumulated 
leave  or  holidays  shall  be  made  in  advance. 

7.  Rates  of  Fay. 

The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of  labour  : 

Per  day. 
s.  d. 

Enginemen  ...  ...  ... 

Firemen — 

Firing  one  boiler  ... 

„ two  boilers  ... 

„ three  or  more  boilers 


...  13  10 

...  14  tt 

...  15  0 
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A fireman  firing  a boi’er  or  boibrs  developing  in  the  aggregate  1/00  lorse 
power  or  more  shall  not  be  paid  less  than  the  amount  payable  to  a fireman  firing 
three  or  more  boilers. 

Motor  drivers  ...  ...  ...  ...  ...  ...  ...  ...  ...  ... 

(The  term  “motor  dr'ver”  used  herein  shall  be  taken  and  c nsirued  to  mean  a 
worker  employed  to  attend,  regulate,  or  control  an  electric  mot  r or  motors,  but  not  a 
worker  who,  in  addition  to  his  ordinary  or  other  employment,  incidental  to  such 
employment  swatches  on  or  off  the  electric  power  to  a motor  cr  motors.) 

Auxiliary  enginemen  ... 

Greasers  ...  ...  ...  ...  ...  ...  ...  ...  ... 

Boiler  cleaners  ... 

The  term  “boiler  cleaner”  used  herein  shall  be  taken  and  construed  to  mean  an 
employee  engaged  upon  the  cleaning  and  washing  out  ef  any  class  of  boiler  except  tram- 
motor  boilers,  together  with  the  flues  thereof). 

Wash-out  men  on  tram-motor  boilers  ...  ...  ...  ...  ...  ... 

Drivers  of  traverser  and  6team  jib  cranes — 

(a)  With  a lifting  capacity  greater  than  5 tons  ...  ...  ...  ...  ... 

(b)  With  a lifting  capacity  not  greater  than  5 tons  ...  ...  ... 

Trimmers  — 

(a)  Ash  trimmers  at  Ultimo  Power  House  ... 

(/>)  Ash  trimmers  at  White  Bay  Power  House  

(c)  Fuelmen  ...  ...  ...  ...  ...  ...  ...  ...  

( d ) Coal  trimmers 

Coal  trimmers  (leading  hand)  Is.  per  day  in  addition  to  the  above  rates  for  coal 
trimmers. 

8.  Mixed  Duties. 


Per  day 
s.  d. 


13  10 


14  4 
13  10 

15  4 


14  4 


Id 

15 


15  11 
1 1 4 
13  10 
13  10 


Employees  shall  perform  all  such  work  as  they  are  from  time  to  time  required,  but  whore  an 
employee,  during  the  course  of  a day  or  shift,  is  called  upon  to  work  at  mixed  duties  carrying  different 
rates,  he  shall,  except  where  it  is  in  this  award  otherwise  provided,  be  paid  throughout  for  the  time  so 
worked  at  the  highest  rate. 

Note. — The  intent  and  meaning  of  this  clause  is  that  the  employee  performing  such  mixed  duty 
shall  work  for  some  reasonable  and  appreciable  portion  of  his  time  at  a duty  carrying  an  increased  rate 
before  he  shall  be  entitled  to  be  paid  throughout  at  such  rate.  Othtrwise  he  shall  only  be  entitled  to- 
be  paid  at  the  respective  rates  for  the  time  worked  at  each  duty. 


9.  Employees  acting  in  another  grade. 

(i)  An  employee  ordered  to  act  in,  or  to  relieve,  or  to  act  for  another  in  a higher  grade  shall, 
while  so  employed,  be  paid  the  minimum  rate  payable  to  employees  in  such  higher  grade,  provided  that 
such  rate  is  not  less  than  he  is  already  receiving. 

(ii)  An  employee  ordered  to  act  in,  or  to  relieve,  or  to  act  for  another  in  a lower  grade  rJ  all  not 
have  his  pay  reduced  whilst  so  employed,  except  in  cases  of  punishment  or  of  general  reircmhn  ci  t,  or 
where  by  reason  of  circumstances  beyond  the  control  of  the  Commissioners  no  work  in  the  liig'  cr  grade 
is  available. 

10.  Promotions. 

(i)  There  shall  beexliibiled  in  a corspieuous  place  at  each  depot  a list  of  .he  wages  staff,  in  order 
of  seniority,  which  shall  be  brought,  up  to  date  at  reasonable  intervals. 

(ii)  Every  employee  dissatisfied  with  his  position  on  any  such  list  shall  be  entitled  to  appeal  to 
the  Commissioners. 

(iii)  Promotions  shall  not  depend  on  length  of  service  alone  but  shall  be  affecte  1 by  such  con- 
siderations as  qualifications  under  the  regulations,  general  fitness,  conduct,  refusal  to  ac  c^t  positions 
reasonably  offered  a-  d tbe  like. 

( i v ) Promotion  shall,  unless  special  qualifications  are  required  for  the  position  that  is  vacant,  be 
offered  to  the  staff  according  to  seniority  m grade,  and  where  special  qualifications  are  required,  the 
senior  man  so  qualified  shall  have  the  preference. 

(v)  Where  an  eim  loy*  e is  under  i he  impression  that  he  had  been  improperly  passed  over,  he  may 
apply  in  writing  for  an  ext  lanation,  and  an  explanation  shall  le  given  him  in  writing. 

(vi)  Nothing  hen  in  shall  picj>  due  the  right  of  any  employee  to  appeal  to  the  Commissioners  in 
regard  to  any  promotion. 

11.  Charges. 

(i)  Every  employee  summoned  to  attend  before  his  superior  officer  to  answer  any  charge  shall  be 
informed  in  the  notification  summoning  him — 

(«)  Of  the  nature  and  particulars  of  tbe  charge,  and  of  the  time  and  place  fixed  for  the  hearing  of 
the  charge. 
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(b)  That  a copy  of  the  report  containing  the  charge  can  be  inspected  by  him  at  his  dep6t. 

( c ) That  the  original  report  can  be  seen  at  the  head  office. 

(rf)  That  he  may  obtain  a copy  of  the  report  at  his  own  expense. 

(ii)  A copy  of  the  report  shall  be  available  for  inspection  by  the  employee  concerned  at  the 
dejot  at  least  twenty-four  hours  before  the  time  fixed  for  the  hearing  of  the  charge. 

(iii)  Every  employee  shall  be  entitled  to  give  and  call  evidence  on  his  own  behalf  at  the  hearing 
of  any  charge. 

(iv)  Every  employee  giving  evidercc  at  the  hearing  of  any  charge  shall  be  entitled  to  read  over 
rnd  make  any  correction  of  his  statement  before  signing  it. 

(v)  No  emp’oyee  shall  be  required  to  a tend  to  answer  any  charge  until  at  least  twenty-four  hours 
after  the  time  lie  receives,  or  would  in  the  ordinary  course  of  post  receive,  notification  to  attend. 

(vi)  Every  employee  who  has  given  notice  of  appeal  shall  be  entitled  to  obtain,  at  his  own 
expense,  a c^py  of  all  the  evidence  taken  at  the  departmental  inquiry  at  least  a week  before  the  appeal 
is  heard  : Provided  that,  if  the  appellant  consents,  the  appeal  may  be  heard  within  less  time  than  a week 
Irom  the  day  on  which  he  has  obtained  such  copy  of  the  evidence. 

(vii)  Where  an  employee  attends  to  a'  swer  a charge,  or  to  prosecute  an  appeal,  he  shall  be  paid 
for  the  time  lost  in  attending';  and  any  fare  he  may  necessarily  have  paid  shall  be  refunded  to  him, 
unless  it  is  found  that  he  is  gui  ty  of  the  charge,  or  that  his  conduct  has  justified  the  charge  being  made; 
in  which  case  such  matters  shall  be  in  the  discretion  of  the  officer  investigating  the  charge,  or  the 
Commissioners,  as  the  case  may  be. 

(viii)  Every  employee  summoned  to  give  evidence  on  the  hearing  of  any  charge  or  appeal  shall  be 
paid  for  his  time  and  supplied  with  necessary  passes. 

12.  Preference, 

In  the  engagement  or  dismis  al  of  employees  there  shall  be  no  discrimination  against  members  of 
the  Federated  Enginedrivers  and  Firemen’s  Association  of  Australasia  (Coast  District)  or  the  members 
of  the  Government  Tramways  Electrical  Branch  Workers’  Association. 

13.  Area  Incidence  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Government  Railways  Group  No.  4 (Engine* 
drivers,  &c.)  Board  published  in  Government  Gazette  No.  149  of  25th  August,  1916,  as  varied  by  order 
of  the  Court  published  in  Government  Gazette  No.  59  of  20th  April,  1917,  by  Awards  of  the  said  Board 
puolished  in  Government  Gazetta  No.  78  of  25th  May,  1917,  and  No.  216  of  21st  December,  1917,  and 
by  order  of  the  Court  published  in  Government  Gazette  No.  149  of  22nd  November,  1918.  It  shall  be 
binding  upon  the  Railway  Commissioners  for  New  South  Wales,  and  upon  all  persons  within  the.  juris- 
diction of  the  Government  R always  and  Tramways  ( Sngiae-drirers)  Board,  employed  by  them  in  any 
capacity  hereinmentioned  at  the  Power  Houses  at  Ultimo,  White  Bay,  and  Zarra-street  (Newcastle),  or 
at  the  Workshops  at  Rand  wick,  or  at  the  Steam  Tram  Motor  Depots,  on  or  in  connection  with  the 
Tramways  of  the  State. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette  and  shall  remain 
in  force  for  a period  of  two  years  hereafter. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  of  any  amend- 
m nt  of  the  Industrial  Arbitration  Act. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  TRAMWAYS,  ELECTRICAL  BRANCH. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Tramways  (Electrical  Branch)  Board  is  constituted  (constitution  published  at 
page  1096  of  No.  41  of  Government  Gazette,  dated  21st  February,  .1919 — see  also  Industrial  Gazette, 
vol.  xv,  page  498)  varying  the  Award  of  the  Government  Tramways  Group,  No.  2 (Electrical  Branch) 
Board,  published  in  Government  Gazette  of  25th  January,  1917,  as  varied  by  Order  of  the  Court  and 
Award  of  the  said  Board,  published  respectively  in  Government  Gazette  of  1st  June,  1917,  and  21st 
December,  1917,  as  further  vaiied  by  the  Order  of  the  Court  published  in  Government  Gazette  of  29th 
August,  1919,  is  published  in  accordance  with  the  provision!  qf  tfoo  “ Industrial  Arbitration  Act,  1912,” 
and  the  Regulations  thereunder. 

F.  W.  BITCHING, 

(No.  2106.)  Industrial  Registrar. 

77745-0 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUrH  WALES. 

No.  345  of  3919. 

Government  Tramways  (Electrical  Branch)  Board. 

Application  by  the  Government  Tramways  Electrical  Branch  Workers’  Association,  Industrial 

Union  of  Employees. 

Thursday,  the  6th  day  of  November,  1919. 

Government  Tramways  (Electrical  Branch)  Award. 

Variation. 

1.  Delete  clause  3 of  the  said  Award  gazetted  25th  of  January,  1917,  as  varied  in  Gazettes  of  1st 
of  June,  1917,  and  29th  of  August,  1919,  and  substitute  in  lieu  thereof  the  following  clause  : — 

3.  Rates  of  Pay. 


(a)  Randwick  Workshops  Staff — 

Labourers  ...  ...  ... 

Electiic  traverser  driver  ... 

Industrial  truck  drivers  ... 

Drivers  of  motors  with  a carrying  capacity  up  to  and  not  exceeding  20  cwt. 

Over  20  cwt.  but  not  exceeding  40  cwt. 

For  every  additional  ton  (or  part  thereof  carrying  capacity),  Sd.  per  day  extra, 

Electric  car  driver  (Randwick  yards)  ...  ...  ... 

Watchmen... 

Shaft  and  belt  attendant ...  ... 

Storekeepers 

Pitmen  ...  ...  ...  ...  ... 

Pitmen’s  assistants 

Steam  engine  lifters’  helpers  ...  ...  ...  ...  ...  ...  ... 

(b)  Electrical  Irani  Shed  Staff — 

Labourers  ...  ...  ...  ...  ...  ...  ...  

Leading  car  cleaners  in  charge  of — 

From  1 to  10  cleaners  ...  ... 

„ 11  to  30  cleaners  ...  ...  ...  ...  ... 

,,  31  to  50  cleaners  ...  

„ 51  and  over  ...  

Pitmen 

Stand-by  pitmen 
Pitmen’s  assistants 
Control!  ermen 
Watchmen... 

Firemen  (Fire  Brigade)  ... 

Storekeeper  (Enfield  Depot) 

Power  House  S"aff,  Ultimo  and  White  Bay — 

Labourers  .. 

Leading  labourers... 

Valve  attendants  ... 

Coal  conveyor  attendants  ... 

Water  tenders 
Storekeepers 

Laggers  ...  ...  ...  ...  ... 

Bricklayers’  labourers  

Overhead  Lines  Staff — 

Motor  tower  waggon-drivers 
Horse  tower  waggon-drivers  ...  ... 

Watchmen... 

(e)  Youths  employed  generall 
Under  16  years  of  age 

16  to  17 

17  to  18 

18  to  19 

19  to  20 

20  to  21 

Provided  that  junior  car  cleaners  shall  be  paid  6d.  per  day  above  these  rates. 

Provided  also  that  while  working  on  the  night-shift  all  youths  shall  be  paid  Gd.  extra  per 
night. 


(c) 


(d) 


Per  day. 

s.  d. 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

..  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  13 

0 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  13 

3 

...  13 

3 

...  13 

3 

...  12 

10 

12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  12 

10 

...  3 

3 

...  4 

4 

...  5 

5 

...  6 

4 

...  7 

2 

...  8 

1 
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GOVERNMENT  TRAMWAYS— PERMANENT  WAY  WAGES  STAFF. 


2.  This  vaiiation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 


t ] j al  1 remain  in  force  thereafter  until  the  24th  January,  1920.  _ - 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  the  event  ot  any 

an  endment  of  the  Industrial  Arbitration  Act.  ^ HQ  LIN 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  TRAMWAYS. 

PERMANENT  WAY. 

[Published  in  Government  Gazette,  No.  267,  of  5th  December,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  5th  December,  1919. 
THE  following  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Tramways  ( Permanent  Way)  Board  is  constituted  (constitution  published  at  page 
1096  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv, 
page  499)  Varying  the  Award  of  the  Government  Tramways  Group  No.  1 (Per.  Way  Wages  btah) 
Board,  published  in  Government  Gazette,  of  9th  March,  1919,  as  varied  by  Order  of  the  Court  and 
Award  of  the  Board,  published  respectively  in  Government  Gazettes  of  22nd  June,  1917  and  2 1st 
December,  1917,  as  varied  and  consolidated  by  Order  of  the  Court,  published  in  Government  Gazette, 
of  6th  September,  1918,  is  published  in  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act, 
1912/’  and  the  Regulations  thereunder.  ^ KUCHING, 

(No.  2,145.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  412  of  1919. 

Government  Tramways  (Permanent  Way)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  25th  day  of  November,  1919. 

Government  Tramways  (Permanent-Way  Wages  Staff)  Award. 

Variation. 

1.  Delete  clause  4 “ Wages”  of  the  said  Award  as  varied  and  consolidated  in  Gazette  of  6th  Sep- 
tember, 1918,  and  substitute  therefor  the  following  clause  : — 

4.  Wages. 

The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of  labour 


Per  day. 


and  breaking  rails) 


General  labourers  (to  include  all  employees  not  otherwise  specified) 
Labourers  excavating  concrete 
Labourers  mixing  concrete  by  hand 
Labourers  loading  and  unloading  bagged  cement  from  or  into  trucks  at 
Spikers  ... 

Fishers -up 
Ratchet-borers  .. 

Floaters  ... 

Bonders  ... 

Flangers  (cutting 
Hammermen 
Snawlers... 

Jumper  and 
Battermen 

Pressmen  or  crowmen  ... 

Rail  welders  (electric)  ... 

Tool  sharpeners  .. 

Watchmen 

Watchmen  at  depots  ... 

Timekeepers 

Timekeeper  at  head  depot 
Ballast  guards  ,,,  ,,, 


epot3 


s.  d. 
12  10 

1 

f 12  10 

ns 

12  10 
12  10 

<u 

12  10 

® <! 

p-i  i 

12  10 

a 

12  10 

© 

Q 

12  10 

0G 

12  10 

4 ^ 
0D 

J2  10 

£ l 

► 12  10 

12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
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Per  day. 

s.  d. 
..  12  10 
..  12  10 
..  12  10 
..  11  10 
..  12  10 


icrs 

wli 


’ or  “ rockgul  Lercrs  ” shall  only 
ih  exceeds  18  inches  in  depth) 


Wtigli  clerk  ...  ... 

Machine  attendants 

Inspector  passing  biic-As  ...  

Inspector  passing  timber  

Assistant  inspector  passing  timber  ...  ^ ... 

Rockchoppers  or  rockgutterers  (the  term  roclioho 
be  applied  to  men  chopping  or  guttering  roc 
Powder  monkey 
Fettlers  on  length 
Storemen 

Firemen  at  tar-distilling  plant 
Men  working  in  trenches  over  4 feet  dee}) 

Men  working  in  trenches  or  shafts  over  10  feet  deep 
Gangers — 

Relaying  gangers 

Assistant  relaying  gangers  

Duplication  gangers  

Assistant  duplication  gangers  ...^ 

Depot  gangers  (other  than  at  head  depot) 

Fettling  gangers 

Other  gangers — 

In  charge  of  under  12  men  ... 

In  charge  of  12  nun  or  over  

2.  This  variation  s^all  take  effect  fourtron  days  after  publication  in  the  Government  Gazette, 

and  sia.ll  remain  in  force  thereafter  until  8th March,  1920.  , , ; „ ,rent  0f  any 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  in  ta~  event  ot  any 

amendment  of  the  Industrial  Arbitration  Act. 

T.  ROL1N, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


12  10 
12  10 
12  10 
12  10 
12  10 
12  10 
12  10 

12  10 
12  10 
12  10 
12  10 
12  10 
12  10 

12  10 
32  10 


TRANSPORT— LAND. 

STOREMEN  AND  PACKERS,  RETAIL  PRODUCE,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  varying  tho  Award  of  the  Court  published  in  Government  Gazette  ol 

yvnd  A u oust  lq19  made  in  and  in  relation  to  the  industries  and  callings  m respect  o 

men  an^P^ers  Prodn^  &e„  Stores  (State)  Board  is  constituted  (constitution  jmbMuri  at  p,go  1101 
of  No.  41  of  Government  Gazette  dated  21st  February,  1919,  see  asp  n^ria  1912”  and  the 

5-  8),  is  published  in  accordance  with  tho  provisions  of  the  Industrial  Arbitration  Ac  , 

Regulations  thereunder.  p.  ^ KIT  CUING, 

v Industrial  Registrar. 

(No.  2,099.)  

IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No  347  of  1919 

Storemen  and  Packers,  Produce,  &c.,  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers  Union  of  Australia,  New  South  Wales  Brucdi, 

1 an  Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Storemen  and  Packers,  Retail  Produce,  Grain,  and  Seed  Stores  (Cumberland)  Award 

Variation. 

1.  Delete  clauses  2 and  4 of  tbe  said  Award,  gazetted  22nd  August,  1919,  and  substitute  the 

following  clauses  in  lieu  thereof 

° 2.  Wages. 

( \ Wpoklv  hands  —The  minimum  rate  of  wage,  except  as  hereinafter  provided  to  be  paid  to  all 
storemen  ri^e^week^  engagement,1  sliall  be  £4  2s.  Id.  per  week.  Head  storemen,  in  charge  of  one 
man  or  more,  £4  8s.  6d.  per  week. 
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STOREMEN  AND  PACKERS,  METROPOLITAN.  - 


(£)  Casual  hands— Casual  hands  shall  be  paid  at  the  rate  of  2s.  5d.  per  hour.  ^ 

Provided  that  when  receiving  and  carrying  continuously  for  one  hour  or  more  ‘ bagged  stdT, 
ease  go“ other ^pack^gea  exceeding  in  weigh?  180  lb.,  such  hands  shall  be  paid  3d.  per  hour  above 

the  erdicary  rate.  . r , 

4.  Youth  .Labour. 

Ihe  minimum  rate  of  wage  to  be  paid  to  youths  under  weekly  engagement  shall  be  as  follows 

Up  to  the  age  of  16  years,  £1  2s.  per  week. 

Over  16  and  under  17  years,  £1  8s.  6d.  per  week. 

Over  17  and  under  18  years,  £2  Os.  6d.  per  week. 

Over  18  and  under  19  years,  £2  7s.  3d.  per  week. 

Over  19  and  under  20  years,  £3  Is.  3d.  per  week. 

Over  20  and  under  21  years,  £3  8s.  per  week. 

And  thereafter  the  minimum  wage  prescribed  in  clause  2 hereof. 

Nj  youth  under  the  ago  of  19  year.  shall  be  railed  upon  to  handle ,u- assisted,  good,  washing 
over  84  lb.,*  nor  from  the  age  of  19  years  up  to  2L  years  goods  weighing  over  11-  Id. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government.  0 a/,  t'e,  and 
shall  remain  in  force  thereafter  until  the  2 1st  August,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  Award  consequ  u.t  up  m any 
declaration  by  the  Hoard  of  Trade  varying  the  Living  Wage,  or  m the  event  of  any  amendment  o.  - 
Industrial  Arbitration  Act.  ^ j,  CURLEWIS, 

Additional  -Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  PRODUCE,  METROPOLITAN. 
[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.J 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 

page  5G8)°is  published  in  accordance  with  the  provisions  of  the  ‘-Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder.  ^ yy  PITCHING, 

Industrial  Registrar. 

(No.  2,098.) 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  317  of  1919. 

Storemen  and  Packers,  Produce,  &c.,  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales 
PI  ‘ Branch,  an  Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Storemen  and  Packers,  Wholesale  Produce,  Grain,  and  Seed  Stores  (Metropolitan)  Award. 

Variation. 

1,  Delete  clauses  2 and  4 of  the  said  Award,  gazetted  22nd  August,  1919,  and  substitute  the 

following  clauses  in  lieu  thereof : — 

. 2.  Wages. 

M Weeily  Hands.-The .jnluta™  rate  of  ««pt  Mg-  ^ paid  to  all 


per  wei  k ; 10  or  more 


(a)  Weekly  nanus.—  me  minimum  ^ ~*a  npr  week  Storemm  or  Packer  in 

Storemen  and  Packers  under  weekly  engagement,  shall  be  £4  Is.  6 > . 1 
charge  of  1 to  4 men  inclusive,  £ t 7s.  Cd.  per  week  ; from  a to  9 men,  £4  15s. 
men,  £5  2s.  6d.  per  week. 

(&)  Casual  Hands.— Casual  Hands  shall  be  paid  at  the  rate  of  2s.  5d.  per  hour. 

Provided  that  when  receiving ; and  carrying = baSd  b shaU  bJyZidll  peAiou/above 

case  goods,  or  other  packages  exceeding  in  weight  180  lb.,  such  nanus  snan  o j h 

the  ordinary  rate. 
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4.  Youth  Labour. 

The  minimum  rate  of  wage  to  be  paid  to  jouths  under  weekly  engagement  shall  be  as  follows  : — 

Up  to  the  age  of  16  years,  £1  2s.  per  week. 

Over  16  and  under  17  years,  £1  8s.  6d.  per  week. 

Over  17  and  under  18  years,  £2  Os.  6d.  per  week. 

Over  18  and  under  19  years,  £2  7s.  3d.  per  week. 

Over  19  and  under  20  years,  £3  Is.  3i.  per  week. 

Over  20  and  under  21  years,  £3  8s.  per  week. 

and  thereafter  the  minimum  wage  prescribed  in  clause  2 hereof. 

No  youth  under  the  age  of  19  years  shall  be  called  upon  to  handle,  unassisted,  goods 
over  84  lb.,  nor  from  the  age  of  19  years  up  to  2 L years  goods  weighing  over  112  lb. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  21st  August,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a Variation  of  the  Award  consequent  upon  any 
declaration  by  the  Board  of  Trade  varying  the  Living  Wage,  or  in  the  event  of  any  amendment  of  the 
Industrial  Arbitration  Act.  H E.  CUBLBWIS. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ighing 


-STOREMEN  AND  PACKERS,  RETAIL  STORES,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  followin'*  Order  Of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  > . 
which  the  Storemen  and  Packers,  Retail  Stores  (Cumberland)  Board  is  constituted  (const ltution  pub- 
lished  at  page  1101  of  No.  41  of  Government  Gazette  dated  2lst  February,  191-  see  also  industrial 
Gazette,  vol.  xv,  page  509),  varying  the  Award  of  the  Court  made  in  respect  of  the  Iransport  Group 
No.  7 (detail  Storemen,  Cumberland)  Board,  published  in  Government  Gazetteo*.  3rd  January,  191.,  is 
published  in  accordance  with  the  provisions  of  the  ‘ Industrial  Arbitration 
Regulations  thereunder. 


(No.  2,101.; 


Industrial  Arbitration  Act,  1912,  ’ and  the 

F.  W.  KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  347  of  1919. 

Storemen  and  Packers,  Retail  Stores  (Cumberland)  Board. 

Application  by  the  Federated  Storemen  and  Packers  Union  of  Australia,  New  South  Wales  Branch,  an 
1 1 Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Storemen  and  Packers,  Retail  Stores  (Cumberland)  Award. 

Variation. 

1.  Delete  clause  3 of  said  Award,  gazetted  3rd  January,  1919,  and  substitute  therefor  the 
following  clause : — 

& 3.  Wages. 

The  minimum  rates  of  pay  shall  be  as  follows  : — 

(o)  Weekly  hands.— Storemen,  £4  Is.  per  week;  storemen  in  charge  of  departmental  reserves, 
W £4  2s  Gd.  per  week  ; storemen  in  charge  of  a bulk  store  removed  from  the  main  place  ot 
business,  £4  Gs.  6d.  per  week  ; packers,  £1  2s.  6d.  per  week  ; storemen  or  packers  in  charge 
of  three  or  more  packers,  £4  6s.  Gd.  per  week  ; employees  workiug  in  dual  capacity  ol 
storeman  and  packer,  £4  2s.  6d.  per  week. 

(5)  Casual  hands. — Casual  hands,  2s.  3£d.  per  hour.  -p-  ^ in  nf 

(C)  Youths.— The  minimum  rate  of  pay  for  youths  shall  be  as  follows bnder  1G  yea  s of 
V ' age,  £1  0s.  3d.  per  week;  over  16  and  under  17  years,  £1  7s.  per  week  ; over  J7  and 
under  18  years,  £L  16s.  per  week;  over  18  and  under  19  years,  £2  3s.  bd.  >er  week  ; over 
19  and  under  20  years,  £2  14s.  3d.  per  week  ; over  20  and  under  2 i years  £3  8s.  per  wpek ; 
and  thereafter  the  minimum  wage  prescribed  for  the  class  in  which  they  are  working  . 
Provided  that  where  an  employee  under  the  age  of  21  years  is  called  upon  to  stack  goods 
weighing  over  75  lbs.  more  than  three  high,  or  to  lift  or  carry  without  assistance  any  goods 
weighing  over  1 cwt.,  he  shall  be  entitled  to  the  minimum  wage  prescribed  herein  for 
storemen. 
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2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and  the 
wage  rates  here  n fixed  shall  not  apply  prior  to  the  1st  day  of  December,  1919. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  Award  consequent  upon  any 
declaration  by  the  Board  of  Trade  varying  the  Living  Wage,  or  in  the  event  of  any  amendment  ot  the 

Industrial  Arbitration  Act.  H R CURLEWII 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  DRUG  STORES,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  ot  winch  e 
Storemen  and  Packers,  Wholesale  Drug  Stores  (State)  Board  is  constituted  (constitution  published  at 
page  1101  of  No.  41  of  Government  Gazette,  dated  2Lst  February,  1919-see  also  Industrial  Gazette, 
vol.  XV,  page  509),  is  published  in  accordance  with^the  provisions  of  the  Industrial  Aibitration  Ac, 
1912,”  and°the  Regulations  thereunder.  ^ w HITCHING 

(No.  2,097.)  Industrial  Registrar. 


IN  THE  COURr  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  347  of  1919. 

Storemen  and  Packers,  Wholesale  Drug  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers  Union  of  Australia,  New  South  Wales  Branch,  an 

Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Storemen  and  Packers,  Wholesale  Drug  Stores  (State)  Award. 

Variation. 

1.  Delete  subclause  (a)  of  clause  4 of  said  Award,  gazetted  17th  April,  1919,  and  substitute 
therefor  the  following  subclause  : — 

(a)  Weekly  employees— Males.  The  minimum  rate  of  pay  for  weekly  employees  shall  be  not  less 
than  £3  17s.  per  week. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  30th  April,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  Award  consequent  upon  any 
declaration  of  the  Board  of  Trade  varying  the  Living  Wage,  or  in  the  event  of  any  amendment  of  the 
Industrial  Arbitration  Act.  H B OURLEWII, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  GROCERY,  &e.,  STORES,  STATE. 
[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.  j 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  varying  ih)  Award  of  the  Court  published  in 

17th  April,  1919,  made  in  and  in  v.-lation  to  the  industries  and  callings  in  respect  o w ■ ' , 

Packers,  Wholesale  Grocery  Ac.  Stores  (State)  Board  is  constituted  (const, t.  ion  pubbs led  at  page  1101 
of  No.  41  of  Government  Gazette,  dated  21st  February,  1919-see  also  Industm^ Aot ‘ 1912 and  the 
509),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Aibitr  , , 

Regulations  thereunder. 

8 F.  W.  KITCHING, 

Industrial  Registrar. 


(No.  2,102.) 
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IS  THE  COURT  OF  INDUSiRIAL  ARBITRATION,  NEW  SOUTH  W ALE  1. 

No.  3 17  of  1919. 

Storeman  and  Packers,  Wholesale  Grocery,  Ac.,  Stores  (State)  Boa’d. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  B auch  an 

Industrial  Unions  of  Employees. 

Tuesday,  the  4tlr  day  of  November,  1919. 

Storenm  and  Packers,  Wholesale  Grocery,  &c.,  3 cr:s  (Slate)  Award. 

Variation. 

1.  Delete  subclause  (a)  of  clause  3 of  the  said  Award  gazetted  on  the  17th  April,  1919,  a d 
substitute  therefor  the  following  sub-clause  : — 

(crj  Weekly  hands.— Storemen,  £3  17s.  per  week.  Packers,  £3_l7s.  per  week.  Storeman  and 
packer,  or  storeman  or  packer,  in  charge  of  1 to  3 men,  £3  17s.  per  week  ; 4 to  / men,  £3  1 ^ s. 
per  week  ; 8 to  11  men,  £3  17s.  per  week;  12  to  15  men,  £4  3s.  Gd.  per  week  ; over  15  men, 
£4  8s.  6d.  per  week. 

2.  This  Variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  30th  Apiil,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for*a  variation  of  the  Awaid  consequent  upon  any 
declaration  of  the  Board  of  Trade  varying  the  Livir  g Wage,  or  in  the  event  of  any  amendment  oi  the 


Industrial  Arbitration  Act. 


II.  R.  CUR  LEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  HARDWARE  STORES, 


STATE. 


[Published  in  Government  Gazette,  No.  257,  of  14tli  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  m respect  of  which  the 
Storemen  and  Packers,  Wholesale  Hardware  Stores  (State)  Beard  is  constituted  (constitution  published 
at  page  1102  of  No  41  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette, 
vol  xv,  page  510),  as  varied  by  the  Order  of  the  Court  publislud  in  Government  Gazette  of  lltli  July, 
1919,  is  published  in  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder. 

F.  W.  HITCHING, 

/Nn  O nqm  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  347  of  1919. 

Storemen  and  Packers,  Wholesale  Hardware  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wa’cs  Branch, 

an  Industrial  Union  of  employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Storemen  and  Packers,  Wholesale  Hardware  Strres  (State)  Award. 

Variation. 

1.  Delete  clause  3 of  the  said  Award,  gazetted  I7tli  April,  1919,  as  varied  in  Government  Gazette 
of  lltli  July,  1919,  and  substitute  therefor  the  following  clause 

3.  Wages. 

The  minimum  rates  of  pay  shall  be  as  follow’s : — 

la.)  Storemen  (weekly  hands)  except  as  hereinafter  provided  Storemen,  £1  17s.  per  week  ; store* 
men  in  charge  of  1 to  3 men,  £3  17s.  per  week  ; 4 to  7 men,  £3  17s.  per  week  ; 8 to  11  men, 
£3  17s.  Gd.  per  week  ; 12  to  15  men,  £4  7s.  Gd.  per  week ; over  15  men,  £4  12s.  6d.  per  week. 

Provided  that  in  Iron  Yards,  Iron  and  Steel  Pipe  Yards,  Machinery  Stores,  and  Ship  Chandlers, 
storemen  shall  be  paid  not  less  than  £3  17s.  per  week ; storemen  in  charge  of  from  1 to  3 men, 
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£3  17s.  per  week  ; 4 to  7 men,  £3  17s.  per  week  ; 8 to  li  men,  £3  17s.  6d.  per  week  ; 12  to  15  men, 
£l  10s.  per  week  ; over  15men,  £1  15s.  per  week. 

Provided  also  that  where  the  handling  of  barbed  wire,  fencing  wire,  plain  and  corrugated 
galvanised  iron  or  bar  iron,  forms  part  of  the  usual  duty  of  any  storeman,  such  storeman  shall  be 
paid  not  less  than  £3  17s.  per  week  ; provided,  further,  that  where  a storeman  is  in  charge  of  a bulk 
store  or  iron  yard,  that  is  to  say,  where  there  is  no  other  person  located  in  the  same  or  adjoining 
premises  to  whom  such  storeman  is  responsible,  then  such  storeman  shall  be  paid  not  less  than 
£3  17s.  per  week,  with  an  additional  103.  per  week  should  8 or  more  men  be  in  his  charge. 

(i)  Packers  (weekly  hands),  £3  17s.  per  week. 

(c)  Casual  hands,  Is.  7|d.  per  hour. 

(d)  Packers  employed  packing  crockery,  china,  and  glassware  shall  be  paid  £3  17s.  per  week. 

(e)  The  intention  of  the  whole  of  this  clause  is  that  the  rates  of  pay  prescribed  herein  shall  apply  to 

those  employees  actually  engaged  in  doing  the  work  under  the  various  classifications. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  30th  April,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  Award  consequent  upon  any  deck- 
ration  by  the  Board  of  Trade  varying  the  living  wage,  or  in  the  event  of  any  amendment  of  the  Industrial 
Arbitration  Act. 


H.  R.  CURLEWTS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  SOFTGOODS,  STATE. 


[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 


Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  Of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Storemen 
and  Packers,  Wholesale  Softgoods,  &c.,  Stores  (State)  Board  is  constituted  (constitution  published  at  page 
1102  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919-see  also  Industrial  Gazette,  vol.  xv, 
page  510),  as  varied  by  Order  of  Court,  published  in  Government  Gazette  of  11th  July,  1919,  is 
published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,  and  the 


Regulations  thereunder. 
(No.  2,095  ) 


F.  W.  KITCflING, 

Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 


No.  347  of  1919. 

Storemen  and  Packers,  Wholesale  Softgoods,  &c.,  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  Branch 

an  Industrial  Union  of  Employees. 


Tuesday,  the  4th  day  of  November,  1919. 

Storemen  and  Packers,  Wholesale  Softgoods,  &c..  Stores  (State)  Award. 

Variation. 


1.  Delete  clause  3 of  the  said  Award  gazetted  on  the  17th  April,  1919,  as  varied  in  Government 
Gazette  No.  169  of  11th  July,  1919,  and  substitute  therefor  tho  following  clause  : 


3.  Wages. 

The  minimum  rates  of  pay  shall  be  as  follows 

(a)  Storemen — Weekly  hands,  except  as  hereinafter  provided— 
Storemen  ...  ...  ...  ...  •••  ••• 

Storemen  in  charge  of  from  1 to  3 men...  ...  ••• 


Per  week. 
£ s.  d. 
...  3 17  O 

...  3 17  0 
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Storemen  in  charge  of  from  4 to  7 men 
Storemen  in  charge  of  from  8 to  11  men 
Storemen  in  charge  of  12  men  or  over  ... 


Per  week. 
£ a.  d. 

3 17  0 

4 0 0 
4 15  0 


Provided,  that  where  a Storeman  is  in  charge  of  a bulk  store,  that  is  to  say,  where  there  is  no 
other  person  located  in  the  same  or  adj  >ining  premises  to  whom  such  storeman  is  responsible 
then  such  storeman  shall  be  paid  not  less  than  £3  17s.  per  week,  with  an  addiiional  5s.  p :r  week 
for  every  3 men  or  fraction  thereof  in  his  charge;  provided  further,  that  where  an  employee  is 
principally  engaged  in  the  performance  of  any  or  all  of  the  following  duties,  viz,  receiving  goods 
into  the  warehouses,  and  transferring  same  by  lift  or  hand  to  store  or  department,  removing  goods 
aacked  ready  for  despatch,  and  transferring  same  by  lift  or  hand  to  store  or  vehicle,  opening  up, 
cases,  bales,  or  trusses,  and  transferring  same  with  contents  intact  or  unpacked,  by  lift  or  by  hand  to 
department,  then  such  employees  shall  be  entitled  to  the  minimum  wage  herein  prescribed  for 
storemen. 

Per  week. 


(0)  Packers— Weekly  hands — 

Packers  ...  ...  ... 

Packers  in  charge  of  from  1 to  3 men  ... 
Packers  in  charge  of  from  4 to  7 men  ... 
Packers  in  charge  of  from  8 to  11  men... 
Packers  in  charge  of  12  men  or  over  ... 


£ 8.  d. 
...  3 17  0 

...  3 17  0 

...  3 18  0 

...4  3 0 

...  4 15  0 


Provided  that  where  an  employee,  except  as  provided  in  Clause  9 of  this  Award,  is  principally 
engaged  in  wrapping  up  goods  in  parcels  for  “town  orders”  other  thin  “ waiting  lines,”  such 
employees  shall  be  paid  at  the  rate  of  £3  17s.  per  week. 

The  intention  of  this  proviso  is, — “ That  where  an  employee  is  partly  engaged  wrapping  up 
goods  in  parcels  for  town  orders,  and  partly  engaged  in  packing  or  wrapping  up  goods  in  parcels 
for  other  than  town  orders,  then  such  employee  shall  be  paid  the  full  minimum  wage  hereinbefore 
provided  for  packers.” 

2.  This  Variation  shall  take  effect  fourteen  days  after  publication  in  the  Gfpyernmmt  Gazette, 
and  shall  remain  in  force  thereafter  until  the  30th  April,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a valuation  of  the  Award  conseq  lent  upon  any 
declaration  of  the  Board  of  Trade  varying  the  Living  Wage,  or  in  the  event  of  any  amendment  of  the 
Industrial  Arbitration  Act. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  NOT  ELSEWHERE  INCLUDED,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.  J 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
THE  following  Order  Of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  ia  respect  of  which  the 
Storemen  and  Packers,  Not  Elsewhere  Included  (State)  Board  is  constituted  (constitution  published  at 
page  1102  of  No.  41  of  Government  Gazette  dated  21st  February,  1919,  see  also  Industrial  Gazette,  vol. 
xv,  page  611)  is  published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder. 


(No.  2,100.) 


F.  W.  KITCHING, 

Industrial  Registrar. 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— 31  Dec.,  1919. 


999 


STOREMEN  AND  PACKERS,  STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALE3. 

No.  347  of  1919. 


Storemen  and  Packers,  Not  Elsewhere  Included,  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  Branch 

an  Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Storemen  and  Packers,  not  elsewhere  included,  (State)  Award. 

(Except  where  employed  in  Bonded  and  Free  Stores  or  Wholesale  Tobacconists*  Stores). 

Variation. 


1.  Delete  clause  3 of  the  said  Award,  gazetted  17th  April,  1919,  and  substitute  therefor  the 
following  clause  : — 

3.  Wages. 

The  minimum  rate  of  pay  shall  be  as  follows  : — 

(a)  Employees  other  than  those  engaged  in  the  Iron  and  Shipbuilding  trade,  weekly  hands— 
storemen,  £3  17s.  per  week ; storemen  in  charge  of  1 to  5 men,  £3  17s.  per  week  ; in 
charge  of  6 or  more  men,  £3  17s.  per  week  ; provided  that  where  a storeman  is  in  charge 
of  a bulk  store,  that  is  to  say,  where  there  is  no  other  person  located  in  the  same  or 
adjoining  premises  to  whom  such  storeman  is  responsible,  then  such  storeman  shall  be  paid 
not  less  than  £3  17s.  per  week,  with  an  additional  10s.  per  week  should  8 or  more  men  be 
in  his  charge. 

Packers,  £3  17s.  per  week. 

Dual  capacity— any  employee  employed  in  the  dual  capacity  of  storeman  and  packer,  shall  be 
paid  on  the  higher  scale. 

Casual  hands — storemen  and  packers,  Is.  7|d.  per  hour. 

(b)  Employees  engaged  in  the  Iron  and  Shipbuilding  trades— storemen,  Is.  7|d.  per  hour. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  G-overnment  Gazette,  and 
shall  remain  in  force  thereafter  until  the  30th  April,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  Award  consequent  upon  any 
declaration  of  the  Board  of  Trade  varying  the  living  wage,  or  iu  the  event  of  any  amendment  of  the 
Industrial  Arbitration  Act. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STOREMEN  AND  PACKERS,  WHOLESALE  TOBACCONISTS,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14tH  November,  1919. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  the  Government 
Gazette  of  the  17th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Storemen  and  Packers,  Not  Elsewhere  Included  (State)  Board  is  constituted  (constitution 
published  at  page  1102  of  No.  41  of  Government  Gazette  dated  21st  February,  1919— see  also  Industrial 
Gazette  vol.  xv,  page  511)  is  published  in  accordance  with  the  provisions  of  the  “ Industrial  Arbitration 
Act,  1912,”  and  the  Regulation  thereunder. 


(No.  2,103.) 


F.  W.  KITCHING, 

Industrial  Registrar. 
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IX  TIIE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  317  of  1919. 

Storemen  and  Packers,  Not  Elsewhere  Included  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  of  Australia,  New  South  Wales  Branch  an 

Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919, 

Storemen  and  Packers,  Wholesale  Tobacconists  (State)  Award. 

Variation. 

1.  Delete  clause  4.  of  the  said  Award,  gazetted  17th  April 
following  clause  : — 

4.  Wages. 

The  minimum  rates  of  pay  shall  be  as  follows 

Weekly  Hands. 

(a)  Storemen,  except  as  hereinafter  provided 
Storemen  in  charge  of  from  1 to  3 men 
Storemen  in  charge  of  from  4 to  7 men 
Storemen  in  charge  of  from  8 to  11  men 
Storemen  in  charge  of  from  12  to  15  men 
Storemen  in  charge  of  over  15  men 
Provided  further  that  where  a storeman  is  in  charge  of  a bulk  store  (that  is  to  say,  where  there 
is  no  other  person  located  in  the  same  or  adjoining  premises  to  whom  such  storeman  is  responsible) 
then  such  storeman  shall  be  paid  not  less  than  £3  17s.  per  week,  with  an  additional  10s.  per  wee.c 
should  8 or  more  men  be  in  his  charge. 

Per  week. 


19.19,  and  substitute  therepor  the 

Per  week. 

£ s. 

d. 

3 17 

0 

3 17 

0 

3 17 

0 

3 17 

0 

4 7 

6 

4 12 

6 

£ s. 
3 17 
3 17 
3 17 

3 17 

4 7 
4 12 


(6)  Packers,  weekly  hands  

Packers  in  charge  of  from  1 to  3 men 
Packers  in  charge  of  from  4 to  7 men 
Packers  in  charge  of  from  8 to  11  men 
Packers  in  charge  of  from  12  to  15  men 
Packers  in  charge  of  over  15  men  ... 

(C)  Dual  capacity-Any  employee  employed  iu  the  dual  capacity  of  storeman  and  packer  shall 
be  paid  on  the  higher  scale  on  the  class  in  which  he  is  working. 

(d)  Factory  packers  shall  . receive  £3  17s.  per  week.  For  the  purpose  of  this  clause,  factory 
packer  means  one  who  packs  articles  of  a uniform  size  and  number  in  cases  specially  made  to  con-am 

such  articles. 

( e ) Casual  hands,  whether  storemen  or  packers,  Is.  7£d.  per  hour. 

Casual  hands  shall  be  paid  within  15  minutes  of  their  services  being  dispensed  with. 

The  intention  of  this  clause  is  that  the  rates  of  pay  prescribed  herein  shall  apply  to  those 
employees  actually  engaged  in  doing  the  work  under  the  various  classifications. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
Bhall  remain  in  force  thereafter  until  the  30th  April,  1920. 

Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  the  Award  consequent  upon  any 
declaration  by  the  Board  of  Trade  varying  the  Living  Wage,  or  in  the  event  of  any  amendment  ot  the 
Industrial  Arbitration  Act. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TRANSPORT— SEA. 

DREDGE  AND  TUG  EMPLOYEES,  SYDNEY  HARBOUR  TRUST. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 
Tfl  E following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  301  li  May,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  °f  ™di  the 
Ferries,  &c  (Sydney  Harbour  Trust)  Board  is  constituted  (constitution  published  at  page  1103  ot  JNo. 


J.  Cl  1 IViJ)  SJL  V (wj  U 11  vj  OU  UvUl  1 vv  \ 1 _ KlO\* 

41  of  Government  Gazette,  dated  21st  February,  1919,  see  also  Industrial  Gazette,  voL  xv,  page  5l-£),  is 
published  in  accordance  with  the  provisions  of  the  “Industrial  Arbitration  Act,  1912/  and  the  Kegula- 

tiona  thereunder.  F.  W.  KITCHIHO. 

(No.  2 092.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRA1ION,  NEW  SOUTH  WALES. 

No.  284  of  1919. 

Ferries,  &c.  (Sydney  Harbour  Trust)  Board. 

Application  by  the  New  South  Wales  Drodge  Employees  Association,  Industrial  Union  of  Employees. 

Tuesday,  the  4th  day  of  November,  1919. 

Dredge  and  Tug  Employees  (Sydney  Harbour  Trust)  Award, 

Variation. 

1.  Delete  clause  1 of  the  said  Award  gazetted  30th  May,  1919,  and  substitute  the  following  clause 
in  lieu  thereof  : — 

1 Wages. 


Section  A. 

Master  Engineer,  Grab  Dredges  up  to  50  c.  feet  capacity 

Annual  Rate. 
£ s.  d. 
269  16  0 

Daily  Rate, 
s.  d. 
17  4 

Hourly  Ri 
s.  d. 

2 2 

Master  Engineer  of  Launch  “ Octopus”  class 

263  16 

0 

16  10 

2 

li 

Master  Engineer  of  Launch  “ Scylla”  class  

257  16 

0 

16  6 

2 

Of 

Engineer,  Harbour  Tug  class  “Dayspring,”  “Comet,” 
and  “Aurora”  ...  

257  10 

0 

16  6 

2 

of 

Engine  Driver  Sand-pump  under  20  in.  dia.,  small 
ladder  and  grab  dredges  

245  18 

0 

15  10 

i m 

Firemen  ...  ...  ...  ...  ... 

227  16 

0 

14  6 

i 

91 

(a)  Winchmen  (fireman  or  seaman)  ladder  dredges  ... 

227  16 

0 

14  6 

i 

9| 

(!j)  Watchman — fireman 

227  16 

0 

14  6 

i 

9| 

Section  B. 

Mates,  Stationary  Dredges  “Sydney  ” and  “Hercules” 

275  1G 

0 

17  8 

2 

2i 

Mates,  Stationary  Dredge  “ Charon  ” class  

263  16 

0 

16  10 

2 

li 

Master  of  Harbour  Tugs  “ Day  spring  ” class 

263  16 

0 

16  10 

2 

li 

Master  of  Harbour  Tugs  “Comet”  and  “Aurora”  class 

257  10 

0 

16  6 

2 

Of 

Coxswain  ... 

227  16 

c 

14  6 

1 

91 

Leading  seaman 

227  16 

0 

14  6 

1 

Winchmen,  20-in.  Sand-pump  Dredges  

221  16 

0 

14  2 

1 

9i 

(c)  Seamen  ...  ...  ...  

215  16 

0 

13  10 

1 

8| 

( d ) Watchman — seaman 

215  16 

0 

13  10 

1 

8| 

Boys — hirst  year... 

114  0 

0 

7 4 

0 

11 

Second  year  ...  ...  ...  

127  8 

0 

8 2 

1 

0i 

Third  year... 

135  14 

0 

8 8 

1 

1 

Fourth  year  

145  12 

0 

9 4 

1 

2 
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(a)  In  all  future  appointments,  winches  on  deck  to  be  worked  by  seamen,  and  winches  below  deck 

(b)  When  in  charge  of  four  or  more  fires,  above  72  hours  per  week,  hourly  rate  to  be  paid  at 

Is.  9fd.  per  hour.  . 

M Allowed  Is  ner  day  while  acting  as  temporary  coxswain  on  punts.  , , . 

(J)  Above  72  hours  ,,/r  week,  hourly  rotes  to  be  paid  at  Is.  8fd.  per  hour  Aunua  rates  in  the 
V ' above  Schedule  to  bo  taken  as  the  rates  agreed  upon  irrespective  o£  the  dally  and  hourly 
ratesappearing  therein. 

2.  Delete  subclause  (e)  of  clause  2 of  the  said  Award,  gazetted  30th  May,  1919,  and  substitute 
the  following  subclause  in  lieu  thereof : 

(e)  Watchmen’s  hours  shall  be  12  hours  per  night  of  six  nights  per  week  ^the^^Der 

^ uoon  to  work  Uh  hours  per  night  on  six  nights  per  week,  and  for  all  horns  over  the  72  pel 
week  they  shall  be  paid  aPt  the  rate  of  Is.  9fd.  and  Is.  8|d.  per  hour  respectively  according 
to  their  class  in  the  Schedule. 

3.  Delete  subclause  (c)  of  clause  3 of  the  said  Award,  gazetted  30th  May,  1919,  and  substitute 
the  following  subclause  in  lieu  thereof  : — 

(c)  Watches  on  Saturdays,  Sundays,  and  public  holidays  must  be  kept  in  rotation  by  all  officers 

with  the  exception  of  masters,  mates,  and  engineers. 

For  Saturdays,  Sundays,  and  holidays  service  payment  at  the  rate  of  Is.  5fd.  per  hour  will,  be 
allowed.  An  additional  day’s  pay  per  week  will  be  allowed  to  the  man  whose  duty  it 
remain  aboard  each  night. 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  12th  day  of  June,  1922. 

Leave  is  reserved  to  either  party  to  apply  for  a variation  of  this  Award  m the  event  of  any 
amendment  of  the  Industrial  Arbitration  Act.  ^ ^ CURLEWIS 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MARINE  MOTOR  DRIVERS  AND  COXSWAINS,  STATE. 

[Published  in  Government  Gazette,  No.  257,  of  14th  November,  1919.] 

Industrial  Registrar’s  Office,  Sydney,  14th  November,  1919. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette  of 
2nd  May,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Marine 
Motor  Drivers,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  1103  of  No  41  of 
Government  Gazette  dated  2 ! st  February,  1919-see  also  Industrial  Gazette  vohxv,  page  513)  as 
varied  by  t\e  Orders  of  the  Court  published  m Government  Gazettes  ot  16th  May,  1J19,  and  6th 
June,  1919,  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder.  ^ yy  ITCHING 

(No.  2,104.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  342  and  S61  of  1919. 

Marine  Motor  Drivers,  &c.  (State)  Board. 

Applications  by  the  Marine  Motor  Drivers  and  Coxswains  Union  of  New  South  Wales  Industrial 
Union  of  Employees,  and  by  the  Bacchus  Marsh  Concentrated  Milk  Company,  Limited. 

Friday,  the  7th  day  of  November,  1919. 

Marine  Motor  Drivers  and  Coxswains  (State)  Award. 

Variation. 

1.  Add  to  clause  5 of  the  said  Award,  gazetted  2nd  May,  1919,  as  varied  in  Gazette  of  6th  June, 
1919,  the  following  sentence  : — 

The  Minimum  weekly  wage  of  adult  male  employees  for  work  done  within  the  prescribed  hours 
shall  be  £3  !7p. 
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2.  Delete  subclause  (e)  of  clause  10  of  the  said  Award  as  varied  in  Gazette  of  16th  May,  19 i9, 
and  insert  in  lieu  thereof  the  following  sub-clause  - 

(e)  Captain  Smith,  of  the  Pyrmont  Ferry,  is  exempted  from  all  provisions  of  the  Award,  on  condi- 
tion that  he  pays  his  employee  on  the  motor  boat  running  on  the  Pyrmont  Ferry,  from  the 
date  of  coming  into  force  of  this  Award,  the  weekly  wage  of  £5  7s.,  and  observes  the  present 
conditions  of  employment. 

3.  Delete  subclause  (f)  of  clause  10  of  the  Award,  and  insert  in  lieu  thereof  the  following  sub- 
clause : — 

S 

The  Baachus  Marsh  Concentrated  Milk  Company,  Limited,  is  exempted  from  all  provisions  of  the 
A ward  during  the  currency  of  the  Industrial  Agreement  entered  into  between  the  applicant 
Union  and  the  Company,  without  prejudice  to  the  right  of  the  Marine  Motor  Drivers  and 
Coxswains  Union  of  New  South  Wales  to  question  the  rates  of  pay  thereunder  should  they  tall 
below  the  living  wage  declared  by  the  Board  of  Trade  for  the  area  in  which  the  Company 
carries  on  its  industry  as  Motor  Boat  owners. 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Goverrment  Gazette,  and 
shall  rcmiin  in  force  thereafter  until  15th  May,  1921. 

H.  R.  CURLEWIS, 

Additioral  Judge  of  the  Court  of  Industrial  Aibitration. 
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TABLE  OF  AWARDS  IN  FORCE, 

24th  December,  1919. 

The  Area  over  which  the  provisions  of  the  Award?  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V.,  indicates  variation  by  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Vc.,  or  V.Cc.,  variations  of  exemption  only.  Vpc.,  variation  of  partial  exemption  only. 

New  awards  coming  into  operation  in  the  period  from  22nd  November  to  24th  December,  1919,  and  published 

in  this  part,  are  shown  in  heavy  type. 


Iudustry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 

Expiry 

Reference  X.O. 

>to. 

1 

Govt. 

Gazette 

No. 

V' 

Date. 

is  indicated  in 
A wards).  § 

VoL  j 

rage. 

185 

10-11-10 

30-4-18 

1 

n 

170 

... 

185 

10-11-10 

30-4-18 

11 

173 

Mi  ! 

50 

20-4-18 

31-3-20 

13  1 

Oil 

101 

4-7-19 

30-9-20 

10  ! 

56 

15 

31-1-19 

31-12-19 

15 

350 

103 

13-7-17 

30-0-20  1 

12 

• 118 

V. 

104 
102  ; 

20-12-18  ' 
9-5-19 

^ 30-0-20 

r is 

\15 

103 

792 

107  , 

8-8-19  ' 

30-9-20  | 

10 

201 

A.C. 

222 

12-9-19 

30-9-20 

10 

342 

A.C.  i 

219 

5-9-19 

30-9-20 

10 

345 

50  | 

20-4-17 

in  a on  i 

jn 

1095 

v.c. 

107  1 

20-7-17 

l12 

303 

1 127 

14-7-15 

j 13-7-18 

8 

213 

v.c. 

03  1 
107 

27-4-17  ! 
20-7-17 

| 20-4  -20 

P1 
\ 12 

1098 

306 

v.c. 

103 

120 

13-7-17 
30-5- ID 

j.  27  -4-20 

|{2 

83 

933 

v.c. 

| 119 

38 

3-8-17l| 

2-8-3-18 

| 8-12-19 

004 

A.C. 

45 

28-2-19 

13-3-22 

15 

534 

A.C. 

j 107 

! 20-7-17  j 

\ 19-7-20 

(J2 

299 

V.C, 

38 

28-3-18 

\f 

l13 

45G 

j 173 

13-10-10 

12-10-19 

10 

1373 

A.C. 

151 

29-11-18 

12-12-20 

1 

14 

733 

A.C. 

- 

j 103 

13-7-17 

| 

i \ 12-7-20 

/12 

«0 

V.C. 

1 38 

28-3-18 

n 13 

I 467 

A.C. 

113 

13-9-18 

j 12-7-20 

1 U 

312 

40 

10-3-17 

h 

! fn 

98) 

V. 

78 

25-5-17 

V 15-3-20 

K 11 

! 12  n 

V.C. 

38 

28-3-18 

J 

Lis 

4 V.) 

84 

8-0-17 

7-0-20 

n 

12  iO 

A 0. 

V.C. 

107 

38 

20-7-17 
1 28-3-19 

j.  19-7-20 

Lr  12 

\ 13 

3M 

450 

BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting 
Rakers  and  Pastrycooks 
Breadcarters 

Butchers 

Horse  Drivers  and  Wholesale  Em- 
ployees 

Hotel  and  Restaurant  Employees 
Painters  ... 

Shop  Employees 

Wood  and  Fuel  Merchants’  Employees 
Mining  and  Smelting  Industries — 

Miners,  &e. 

Trades  and  Trades  Labourers 

BUILDING. 

Bricklayers  and  Tuckpointers  (State) — 
Bricklayers  

Tuckpointers 

Builders’  Labourers  (State) — 

Builders’  Labourers  (Cumberland 
and  Newcastle). 

Builders’  Labourers  (Country)... 

Carpenters  and  Joiners  (State) — 

Carpenters  and  Joiners 

Marble  Workers,  &c.  (State) — 

Marble  and  Slate  Workers 
Tile  layers  

Metal  Ceiling  Makers  and  Fixers  (State) — 
Metal  Ceiling  Fixers  (Cumberland  and 
Ne  wcast  le ). 

Painters,  &c.  (St.Vc) 

Plasterers,  &e.  (State) — 

Plasterers 

Plasterers — Shorthands  and  Casters  ... 
PI  m\  be  rs  and  G is  fit/  e rs  ( Si  a"  c ) — 
Plumbers,  (Cumberl  .ml)  ... 


Plumbers.  &c.  (Newcastle) 
Sla'ers,  &e.  (State) 


t Rescission  and  replacement.  § Pursuant  to  the  provision 
(as  amended).  Awards  aoyjtinue  in  fore 


of  Section  25  of  the  Industrial  Arbitration  Act, 
c until  rescinded  or  varied. 


1912 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
A war  a).  \ 

Reference  l.G, 

Govt. 

Gazette 

No. 

Date. 

Yol. 

Pa£e. 

B UILDING — continued. 

Stonemasons,  &c.  (State) — 

Stonemasons,  &c.  

Monumental  Masons,  &c.  

Stone  Polishers  ... 

A.C. 

A.C. 

V.C. 

A.C. 

88 

97 

197 

45 

25-4-19 

2-5-19 

8-8-19 

28-2-19 

8-5-22 
y 8-5-22 
13-3-22 

15 

1/18 
1 16 
1 15 

1 

796 

793 

203 

536 

BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmillors,  See  Building. 

For  Sawmillers,  See  Manufacturing — Furniture  and  Woodworking  Trades,  &c. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Clothing,  Textiles,  &c. 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH)  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying, 
and  Smelting. 

DOMESTIC  AND  PERSONAL  SERVICE. 

C!nb  and  Boarding-house  Employees 
(State) — 

Club  Employees  (Cumberland) 


Hairdressers,  &c.  (State) 

Hospital  Nurses,  &c.  (State) — 

Ambulance  Employees  (Cumberland) 
Ho  e!  Employees  (State) — 

Hotels  (Metropolitan — including  Manly 
Hornsby,  Parramatta, 
Hurstville). 


Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland 
Nor  thu  m berl  and ) . 

Restaurant,  &c,  Employees  (State) — - 
Caterers’  Waitresses  (Cumberland) 


and 


Restaurants  (Cumberland 
umberland.) 


and  North 


Restaurant,  &c.  Employees,  Retail  Shops 
(State) — 

Restaurants,  &c,  in  Retail  Shops 


DOMESTIC  GROUP— 

For  awards  of  the  oJd  Boards  ir 
ENGINE-DRIVING. 

Engine-drivers,  General  (State) 


Engine  Drivers,  Wheaten  Flour  Mills  (State) 

Engine-drivers,  Shearing  Sheds  and  Stations 
ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers. 
FOOD  SUPPLY  AND  DISTRIBUTION  (No.  1)  GROUP— 


A.C 

164 

| 

20-12-18 

V.C. 

169 

11-7-19 

V.C. 

1 257 

14-11-19 

. A.C. 

203 

15-8-19 

V.C. 

238 

31-10-19 

10 

25-1-17 

r .A.C. 

106 

21-9-17 

1 V.Ce. 

62 

17-5-18 

V.C. 

164 

20-12-18 

V.C. 

84 

17-4-19 

V.C. 

169 

11-7-19 

V.C. 

257 

14-11-19 

! A.C. 

219 

5-9-19 

V.C. 

267 

5-12-19 

A.C. 

157 

7-9-17 

V.C. 

2 

4-1-18 

A.C. 

164 

20-12-18 

V.C. 

169 

11-7-19 

V.C. 

257 

14-11-19 

... 

267 

5-12-19* 

A.C. 

102 

11-9-17 

V.C. 

16 

8-2-18 

V.C. 

164 

20-12-18 

V.C. 

169 

11-7-19 

V.C. 

257  1 

14-11-19 

See  Domesti 

C AND  PERS 

156 

8-9-1G 

V.C. 

109 

6-10-16 

V.C. 

47 

30-3-1.7+ 

V.C. 

180 

12-10-17 

A.C. 

245 

24-10-19 

79 

5-5-16 

2-1-21 


28-8-21 


{ 16 

116 


4-2-19  11 


1-7-20 


18-9-21 


6-9- 


b 2- 1-20 

j 


13-2-20 


G-ll-20 

4-5-19 


104 

59 

909 

349 

693 

741 

032 

588 

102 

800 

60 

910 
352 
912 

491 

48 

107 

60 

912 

915 


638 

269 

113 

61 

915 


1096 

1387 

990 

643 

694 

129 


* Erratum.  I Complete  variation. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended,),.  Awards 
ppntinue  in  force  until  rescinded  or  varied. 
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Govt.  1 

Gazette  Date. 

No.  | 

Vol. 

Page. 

FOOD  SUPPLY  AND  DISTRIBUTION  (No.  2)  GROUP—  . 

For  awards  of  the  old  Boards  in  those  Groups,  See  Manufacturing—  l ood  and  Drink,  dc. 

F b ^^or^awards^ ofVlif  old^  Boards  in  this  Group,  except  Metallic  Bedstead  Makors  (Cumberland), 
See  Manufacturing— Furniture  and  ooduorhin/j  Trades,  &c. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing— Iron  I rades,  Metals,  Machines, 
l implements,  Conneya-n ces. 

GANGERS.  See  Labouring,  General. 

GAS  MAKERS*  GROUP-  TT  ~ 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services- Gas  Mahers. 

GOVERNMENT  EMPLOYEES*  GROUP—  t _ rut.  n 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services -Other  Governmental. 

GOVERNMENT  RAILWAYS  GROUP- 

GOVERNMENT  TRAMWAYS  GROUP—  M „ . „ - 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services— Government  Railways 

and  Tramways. 

IRON  AND  SHIPBUILDING  TRADES  GROUP—  „ ,. 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing— iron  Trades,  Metals,  Machines 

Implements,  Conveyances. 


LABOURING,  GENERAL. 

Gangers  (State)  

Labourers,  Railway  and  Road  Construction 
&'■.  (State)— 

Railways,  &o..  Construction 


Sewerage  Works  (Newcastle)  ... 
Rockc hoppers  and  Sewer  Miners  (State) 


Surveyors’  Labourers  (State) 


A.C. 

V.C. 


A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 


V.C. 

V.C. 

V.C. 

V.C. 


Ill 

119 


71 

89 

151 

151 

233 

253 

257 

188 

18 

107 

23 

18 

87 

174 


27-7-17 

3-8-17 


7-6-18 

19- 7-18 
29-11-18 
29-11-18 

3-10-19 

7-11-19 

14-11-19 

17-11-16 

9-2-17 

20- 7-17 
22-2-18 

9-2-17 

15-6-17 

18-7-19 


-19 


y 20-6-20 


16-11-18 

1 8-2-20 

j 


8-2-20 


fl2 

i 12 


13 

14 
14 
14 
16 
16 

P1 

S 12 

13 

11 

12 

16 


319 

322 


719 

70 

750 

751 
570 
697 
916 
290 
764 
325 
377 
768 
IP* 
2C7 


Municipal  arid 
General 


LABOURERS*  GROUP—  ^ ..  „ . 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees, 

Shire  Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  LAnouKiNC, 

For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sauita  } 
Inspectors,  See  Public  Utility  Services—  Other  Governmental. 

LEATHER  TRADES’  GROUP—  ' rn  „ , , , 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke 

Bootmakers,  See  Manufacturing — Clothing,  Textiles,  &c.  ™4VTTB.*r.-rTTpm r— 

Saddle  and  Harness  Makers,  Portmanteau,  See.,  Makers,  L ellm.ongermg  See  • 

Leather  Hides,  &c. 

Coachmakcrs  (Road),  See  Manufacturing— iron 
Conveyance*. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &c.  (Cumberland  and  Coun 

Briekmakers  (Bulli  and  Woonona)  ...  - ^ i ' \ i _9._9.c  /l5  151 

697 


Trades,  Metals,  Machines,  Implements,  and 


13 

2-2-17, 

1 

f 

V.C. 

150 

13-12-18 

s 1-2-20 

< 15 

V.C. 

248 

31-10-19 

J 

l16 

>f  Section  ot  tne  mauswrai  Armtiatiun 
continue  in  force  until  rescinded  or  varieq. 
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MANUFACTURING  (Brick,  Cement,  Pottery) 

continued. 

Brickm  alters  (Cumberland) 


Briekmakcrs  (Lithgow  and  Bathurst) 
Pipes  and  Terra  cotta  (Cumberland)  .. 


Pottery,  &c.  (Cumberland) 

Brickmakers,  &c.  (Northumberland) — 
Brick  makers,  &c. 

Pipe,  Pottery,  and  Terra-cotta  Makers 

Cement  Works  (Commonwealth  Portland 
Cement  Company  Ltd.  (Portland) 


Roofing-Tile  Makers  (State) — 

Roofing  Tile  Makers  (Cumberland) 


MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female 
(Cumberland). 

Bag  and  Sack  Repairers  (State)  

Bespoke  Bootmakers,  &c.  (State) ... 

Boot  and  Shoe  Manufacturers  (State) 

Costume  Makers,  Personal  Measurement 
(State)  

Cutters  and  Trimmers  (Cumberland  and 
Newcastle  — 

Cutters,  &c.  (Women’s  Garments) 

Cutters  and  Trimmers  (Men’s  Gar- 
ments). 

Shirt  Cutters  ... 

Dressmakers,  &c.  (State ^ 

Milliners  (Cumberland  and  Newcastle) 
White  Workers  and  Makers  of  Under 
clothing. 

Pressers,  &c.  (Cumberland  and  New 
castle ). 

Ropemakers  (State)  ... 


Vpe. 

V.C. 

v.c. 

A.C. 

V.C. 

v.c. 

A.C. 

V.C. 

v.c. 

v.c. 

A.C. 

v.c. 


v.c. 

v.c. 


v.c. 

v.c. 


A.C. 


A.C. 

V.C. 

v.c. 

A.C. 

V.C. 

V.C. 


A.C. 


V.C. 

V.C, 

A.C. 

V.C. 

A.C. 

A.C. 


V. 

V. 

A.C. 

V.C. 


223 

67 

151 

248 

149 

223 

35 

264 

151 

264 

119 

71 

248 

97 

267 

123 

130 

37 

216 

119 

248 


71 

37 

164 

45 

117 

84 

23 

77 

101 


186 

195 

13 

111 

13 

166 

162 

8 

42 

77 

56 

156 

159 

125 

257 


22-12-16 

4-5-17 

29-11-18 

31-10-19 

29-11-18 

22-12-16 

14-2-19 

28- 11-19 

29- 11-18 
28-11-19 

3- 8-17 

4- 4-19 
31-10-19 

2-5-19 

5-12-19 

7-7-16 

21-7-16 

9-3-17 

15-12-16 

27-9-18 

31-10-19 


7-6-18 

9-3-17 
20-12-18 
28-2-19 
30— 6— 16-j- 
5-7-18 
22-2-18 
21-6-18 
16-8-18 


19-10-17 

2-11-17* 

2-2-17 

27-7-17 

2-2-17 

21-9-17 

14- 9-17 
25-1-18 

5-4-18 

21-6-18 

31-3-16 

8-9-16 

15- 9-16 
11-10-18 

14-11-19 


21-12-19 

5-12-20 

21-12-19 


6-7-19 


14-12-19 


20-6-20 

8-3-19 

2-1-12 

29-6-19 

21-2-20 


> 


l 


13 


13-9-18 

18-4-20 

4-7-20 


30-3-19 


24-10-21 


476 

1122 

752 

699 
754 
480 
538 

921 
757 

922 
359 
679 

700 
804 
924 

611 

880 

904 

483 

520 

701 


743 

908 

145 

539 

600 

71 

357 

698 

344 


717 

719 

737 

311 

739 

632 

641 

269 

463 

57 

109 

090 

381 

522 

925 


♦Correction.  fltescissio11  and  replacement. 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 


1003 


N.S.W.  INDUSTRIAL  GAZETTE— 31  Dec.,  1919. 


[Vol.  XVI. 


AWARDS. 
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Gazettal. 

Govt. 

Gazette 

Date.  * 

No. 

101 

16-8-18 

57 

10  5 18 

! 145 

20-6-19 

175 

20-10-16  n 

1 178 

27-10-1 6a  V 

180 

12-10-17  J 

81 

1-6-17 

13 

2-2-17 

27 

23-2-17  1 

67 

4-5-17  f 

77 

21-6-18  J 

21 

16-2-17 

203 

15-8-1*9  5 

253 

7-11-19  > 

12 

1-2-18  \ 

45 

28-2-19  I 

157 

7-9-17 

74 

18-5-17 

149 

22-11-18 

225 

29-12-16 

182 

3-11-16 

62 

17-5-18  ) 

65 

24-5-18*  V 

260 

21-11-19  j 

97  ' 

2-5-19 

203 

15-8-19  A 

253 

7-11-19  ( 

5.  260 

21-11-19  C 

3.  264 

28-11-19  J 

89 

19-7-18  'l 

151 

29-11-18  J 

222 

12-9-19 

219 

5-9-19 

219 

5-9-19 

30 

8-3-18 

42 

21-2-19  1 

260 

21-11-19  J 

15 

31-1-19  \ 

264 

28-11-19  J 

178 

27-10-16  1 

223 

22-12-16  J 

!.  62 

17-5-18 

Expiry 


Reference  LQ. 


Vol.  Page. 


MANUFACTURING  (Clothing,  Textiles,  &c.)- 

continued. 

Sailmakers  (State) 

Shirtraaker3  (State)  ... 

Straw  Hat  Makers,  Cumberland 
Tailors,  &c.  (Country) — 

Order  and  Chart  Tailors  


Tailors,  &c.  (Cumberland  and  Newcastle) 
Chart. 

Tailors,  &c.,  Order 


Tailors,  &c.,  Ready-made  (State) 
Textile  Workers  (State) 

MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.). 

Electroplaters  (State) 

Jewellers,  &c.  (State) — 

Manufacturing  Jewellers 
Metal  Badge  Workers  ... 
Mechanical  Opticians,  &c.  (State)  ... 
Watchmakers,  &c.  (State) 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country) 

Aerated  Waters  (Cumberland)... 


Bakers  and  Breadcarters (Northumberland) 

Bakers  

Breadcarters 


Bakers  and  Breadcarters  (South  Coast) — 
Bakers 

Breadcarters 

Bakers  and  Breadcarters  (State) 

Bakers  (Country)  

Breadcarters  (Country) 

Bakers  (North  Coast) 

Biscuit  and  Cake  Makers  (State)  ... 

Breadcarters  (Cumberland) 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs) 

Butchers  (Northumberland)  ... 


A.C. 

A.C. 

A.C. 


V.Ce. 

A.C. 


V.C. 

V.C. 

V. 

A.C. 

V.C. 


A.C. 

V.C. 


A.C. 


A.C. 


V.C. 


A.C. 


V.C. 


A.C. 


V. 


29-8-21 

9-5-20 

3-7-21 


2-11-19 

16-5-20 

15-5-21 

28-8-21 


1-8-19 

25-9-21 

18-9-21 

18-9-21 

7-3-21 

6-3-22 

20-1-20 


1-11-18 

15-4-21) 


11 

13 

13 

16 

15 

(IQ 

\!6 

;16 

(.16 

f 14 
\14 

16 


r ii 
in 

13 


142 

594 

598 

926 

807 

357 

703 

927 

928 

201 

738 

360 

362 

366 

370 

540 

928 
345 

929 

135 

414 

590 


Pursuant  to  the  provisions  of  Section  25  of  the  IndSal  Arbitration  Act,  1912  (as  amended).  Awards  continue 

in  force  until  rescinded  or  varied.  . 

i Or  till  6 months  after  the  termination  of  the  war,  whichever  shall  happen  ilrst. 

a Correction  (printed  on  same  Gazette  slips  as  original  Awards), 
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MANUFACTURING  (Food  and  Drink,  &c 

Butchers,  Retail  (Cumberland) 

Butchers,  Wholesale  (Cumberland)— 

Casing  Cleaners ...  •••  •••  •• 

Sian  gHte  r-  ho  use  Employees  (Cum 

berland) 

Slaughter-house  Employees,  B. 
Richards  and  Sons,  Ltd. 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland) 


Butter  Factories,  &c.  (Country) 
Butter  Factories  (Cumberland) 


Cold  Storage  and  Ice  Employees 
(Country). 

Cigar  Makers  (State)  ...  •••  •• 

Cold  Storage,  &o  , Employees  (Cumber- 
land)— . 

Cold  Storage  and  Ico  Employees 
(Cum  be  rland ) 

Cold  Storage,  Rabbit  Packers’  Section 
(Cumberland). 

Confectioners  (State)  

Dairymen  (Cumberland) 

Flour  Millers  (State) 


Jam  Manufacturers,  fee.  (State) 

Meat  Preservers,  &c.  (State) 

Milk  Carters,  &c.  (Cumberland) 

Ice  Carters,  

Pastrycooks,  &c.  (State)  ...  ••• 

Poulterers  (Cumberland)  

Starch  and  Condiment  Makers,  &c.  (State)... 

Sugar  Manufacturers  (State,  excepting 
Colonial  Sugar  Refining  Co.,  Ltd.). 
Sugar  Workers  (Colonial  Sugar  Refining 
Co.  Ltd.,  Pyrmont. 

Tea  Packing  (Cumberland)  ...  ^ 

Vinegar,  Sauce,  &c.  (Cumberland)  ... 

Wine  and  Spirit  Stores  (State) 


A.C. 

V.Ce. 

V.C. 

A.C 

A.C. 

V.C. 

V.C. 

A.C. 


V.C. 

V.C. 

A.C. 


V.C. 

V.C. 

A.C. 

A.C. 


A.C. 

V.C. 


A.C. 

A.C. 

A.C. 

V.C. 

VX. 

A.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

AX. 

A.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V. 


84 

127 

174 

50 

195 

55 

245 

195 


5-7-18 

18-10-18 

18-7-19 

7-3-19 

2-11-17 

3-5-18 

24-10-19 

2-11-17 


V 18 


f 14 

-7-20  \<  14 

l16 

1-8-21  15 

r 12 

1-11-20  U 13 
1(16 

1-11-20  12 


18 
195 
253 
197  | 
18  I 
21  | 
141  ! 
253 
161  ! 


9-2-17 

2-11-17 

7- 11-19 

8- 8-19 

9- 2-17 
16-2-lTa 

8- 11-18 

7-11-19 

4-7-19 


i 


17-7-21 


129  1 

25-10-18 

7-11-21 

156 

6-12-18 

* 

19-12-19 

..253 

7-11-19 

) 

156 

8-9-16 

6-4-19 

89 

19-7-18 

1-5-21 

50 

26-4-1 Sf 

25-4-21 

219 

5-9-19 

248 

31-10-19 

V 

18-9-21 

264 

28-11-19 

J 

125 

11-10-18 

24-10-20 

65 

24-5-18 

20-2-20 

229 

26  9-19 

1 

10-10-22 

248 

31-10-19 

f 

35 

14-2-19 

27-2-21 

267 

5-12-19 

/ 

257 

14-11-19 

27-11-21 

257 

14  11-19 

27-11-21 

107 

20-7-17 

19-7-20 

203 

15-8-19 

} 

28-8-21 

253 

7-11-19 

i 

68 

31-5-18 

30-5-20 

119 

3-8-17 

\ 

2-8-20 

141 

8-11-18 

f 

226 

182 

22-12-15 

3-11-18 

X 

f 

22-12-18 

14 


16 

10 


I 13 

j fio 
\<  10 
i 116 

! 14 
13 

fio 
) 16 
f 13 

16 

1 16 

I 12 
16 
n 

! 13 

r 12 

IU 

f » 

I 


633 


115 

707 
1110 

206 

4C9 

369 

7(7 

929 

511 

700 

572 

708 

547 

931 

931 

933 

3(4 

372 

709 
741 
376 
648 
277 
145 


c Correction  (printed  on  same  Odette  slip?  as  original  Award). 
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Reference  I.G. 

Govt. 

Gazette 

No. 

i 

Date. 

VoL 

Pag* 

A.C. 

257 

14-11-19 

27-11-20 

16 

935 

A.C. 

V.C. 

78 

264 

25-5-17 

28-11-19 

j 24-5-20 

X11 

116 

1230 

937 

A.C. 

135 

6-6-19 

1 

ris 

934 

V.C. 

523  1 

7-11-19 

y 19-6-22 

Jig 

712 

V.C. 

264 

28-11-19 

J 

l16 

938 

A.C. 

151 

29-11-18 

12-12-19 

14 

738 

225 

29-12-16 

■V 

C11 

415 

V. 

37 

9-3-17 

/ 28-12-19 

S 11  ! 

884 

V.C. 

52 

5-4-17 

r 

j11 

998 

V.C. 

264 

28-11-19 

) 

(.16 

939 

A.C. 

166 

24-12-18 

0-1-21 

15 

123 

A.C. 

141 

13-6-19 

26-6-20 

15 

945 

V.C. 

253 

7-11-19 

1. 

f16 

713 

\\Ce. 

46 

46 

10-3-16 

10-3-16 

)»  9-3-19 

J 9 

X c 

1 ,7 

931 

930 

V. 

216 

15-12-16 

j 

L11 

398 

A.C. 

111 

27-7-17 

1 

h-2 

i 307 

V.C. 

126 

17-8-17 

>-  31-1-19 

1 12 

: 491 

V.C. 

180 

12-10-17 

J 

1 12 

629 

A.C. 

55 

14-3-19 

27-3-21 

15 

682 

A.C. 

151 

27-6-19 

10-7-22 

16 

68 

V.C. 

104 

156 

16-6-16 

6-12-18 

| 13-10-18 

/ io 
\ 15  . 

633 

171 

210 

8-12-16 

7-12-19 

11 

' 207 

216 

15-12-1G 

r11 

419 

V. 

74 

18-5-17 

y 11-12-19 

< ii 

l233 

V.C. 

57 

10-5-18 

i 

U? 

598 

A.C. 

V.C. 

166 

264 

24-12-18 

28-11-19 

y 6-1-20 

{l6 

121 

939 

A.C. 

219 

5-9-19 

f 16 

V.C. 

248 

31-10-19 

y 18-9-21 

< 16 

7 

j 714 

V.C. 

267 

5-12-19 

J 

[16 

940 

A.C. 

151 

29-11-18 

12-12-19 

14 

1 740 

A.C. 

V.C. 

61 

257 

21-3-19 

14-11-19 

| 3-4-19 

ri5 
1 16 

684 

941 

A.C. 

V.C. 

159 

267 

13-12-18 

5-12-19 

\ 26-12-21 

/15 

116 

1 142 

941 

228 

30-12-15 

J 16-11-18 

9 

28 1 

A.C. 

219 

5-9-19 

1 

f16 

379 

V.C. 

V.C. 

237 

253 

10-10-19 

7-11-19 

18-9-21 

J 16 
1 !6 

576 

716 

V.C. 

257 

14-11-19 

J 

L 16 

942 

A.C. 

248 

31-10-19 

13-1-20 

16 

719 

A.C. 

36 

22-3-18 

21-3-20 

13 

| 492 

A.C. 

V.Ce. 

169 

267 

11-7-19 

5-12-19 

j 24-7-22 

f 16 
116 

72 

944 

216 

15-12-16 

4-12-19 

11 

452 

A.C. 

159 

13-12-18 

26-12-19 

Id 

131 

MANUFACTURING  (Furniture  and  Woodwork- 
mg  Trades,  &c.). 

Blind  Makers  (State) 

Broom  and  Brush  Makers  (State) — 

Broom  Makers  ... 

Brush  Makers 


Cabinetmakers,  &c.  (State)— 
Pianoforte,  &c.,  Makers 


Glassworkers  (State) 

Picture  Frame  Makers  (State) 

SawmiUers,  &c.  (Country)  ... 


Saw  millers,  &c.  (Cumberland  and  New 
castle). 

Ship  Carpenters  and  Joiners  (State) 
Shipwrights  ... 

Boatbuilders 

Wickerworkers  (State) 

Pith-cane  and  Bamboo  Workers 
Wicker  Workers  


Wire  Mattress  Makers  (State) 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances). — 

Agricultural  Implement  Makers,  &c.  (Cum 
berland). 

Boilermakers,  &c.  (Stafe) 

Brass  Finishers  (State)  

Cast-iron  Pipe  Makers  (State) 

Pipe  Moulde  rs  ’ Se  ction  

Coachmakers,  &c„  Rail  (State) 


Coachmakers,  Road  ... 

Cycle  and  Motor  Cycle  Makers,  &c.  (State).. 

Electricians,  See.  (State)1 — - 
Electricians 

Electrical  Tiade — City  Council  of 

Sydney. 

Engineers,  &c.  (State) 

§ Pursuant  to  the  provision  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as 

force  until  rescinded  or  varied. 


amended),  Awards  continue  in 
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AWARDS  IN  FORCE  AT  24th  DECEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazetfcal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award),  g 


Reference  I.G. 


Vol. 


MANUFACTURING  (Irin  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 

continued. 

Farriers  (Country)  

Farriers,  Metropolitan  

Gas-meter  Makers  (State) 

Iron  & Steel  Makers  (G.  & C.  Hoskins,  Ltd). 
Ironworkers  (Lithgow) ... 

Iron  and  Steel  Makers  (State) 

Ironworkers’  Assistants,  &c.  (State) 

Metallic  Bedstead  Makers,  &c.  (Cumber 
land). 


Moulders  (State)  

Steel  Works  Employees  (Broken  Hill  Pro 
prietary  Company  Limited)  


Stove -makers,  &c.  (State)  ... 


Structural  Steel,  &c.,  Workers  (State) 


Tinsmiths,  &c..  Sheet  metal  Workers; 
Canister  Makers  (State) 


Wire-netting  Makers,  &c.  (State) — 

Barbed  Wire  and  Wire  Nail  Makers  .. 
Wire -netting  Makers  

Wire-notting  Makers,  &c.  (Lysaght  Bros 
and  Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers 
Wire  Making  and  Wire  Drawing,  &c. 
Wire-netting,  Weaving,  &c.  ... 

Wire  Workers,  &c.  (State) — 

Wire  Fence  (other  than  barbed  wire) 
Makers  and  Tubular  Gate  Makers. 
Wire  Workers 


Pag®. 


VC.  : 

63 

30 

27-4-17 

8-3-18 

J.  26-4-20  < 

r 11 

113 

1119 

376 

A.C. 

248 

31-10-19 

j 13-11-21 

16 

724 

A.C. 

267 

5-12-19 

18-12-21 

16 

944 

A.C. 

161 

4-7-19 

V i7_7_2l  J 

r is 

78 

169 

11-7-19* 

1 16 

84 

A.C. 

166 

24-12-18 

\ 6-1-21  - 

f I5 

140 

V.C. 

267 

5-12-19 

116 

949 

A.C. 

y.c. 

141 

253 

8-11-18  ' 
7-11-19 

y 2111-21 

rl4 

116 

63  i 
726 

A.C. 

195 

2-11-17 

fl2 

732 

207 

30-ll-17a 

l,  1-11-20  - 

J12 

871 

V.C. 

65 

28-3-19 

1 15 

687 

V.C. 

260 

21-11-19 

J 

116 

951 

A.C. 

55 

14-3-19 

27-3-20 

15 

688 

A.C. 

84 

17-4-19 

f !5 

812 

V.C. 

V.C. 

135 

169 

6-6-19 

11-7-19 

J-  31-12-19 

J 15 
I16 

948 

84 

V.C. 

174 

18-7-19$ 

J 

[ 16 

212 

A.C. 

157 

166 

7-9-17 

21-9-17o 

i 

r.l2 

12 

494 

617 

V.C. 

207 

30-11-17 

| 6-9-20 

12 

872 

V.C. 

166 

24-12-18 

r 

j 15 

144 

V.C, 

V.C. 

121 

253 

23-5-19 

7-11-19 

1 

J 

| 15 

948 

727 

191 

27-10-15't 

n 

t 8 

1410 

V.C. 

182 

3-11-16 

16-4-18 

I11 

153 

V.C. 

185 

10-11-16 

J 

til 

154 

A.C. 

87 

12-7-18 

h* 

66 

V.Ce. 

V.C. 

101 

125 

16-8-18 

11-10-18 

l 25-7-21 

,14 

J 11 

355 

518 

V.Ce. 

149 

22-11-18 

1 U 

749 

V.C. 

V.C. 

50 

253 

7-3-19 

7-11-19 

f 

f 

r 15 
J2 

552 

728 

V.C. 

264 

28-11-19 

J 

Lie 

952 

27 

23-2-17 

22-2-20 

11 

904 

156 

8-9-10 

26-4-19 

10 

1135 

A.C. 

222 

12-9-19 

1-3-22 

16 

382 

A.C. 

^97 

2-5-19 

1-3-22 

15 

819 

A.C. 

141 

13-6-19 

1-3-22 

15 

950 

A.C. 

267 

5-12-19 

18-12-21 

16 

953 

A.C. 

267 

5-12-19 

18-12-21 

16 

955 

«=  correction  f Rescission  and  replacement.  J Complete  vanatio  . 

| Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act, 

3 . . ...  > r.  .-j  a Correction  (printed  on  same  Gazette  slip  as  original  Awara;, 


in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  In  relation  thereto. 


Gazeltal. 


Govt,  j 
Gazette 
No. 


Date. 


Expiry  | 
(as  indicated  in 
Award).  J 


Itcfennce  LG. 


MANUFACTURING  (Leather,  Hides,  &e.). 

Fellmongering,  &c.  (State) 

Portmanteau  Makers,  &c.  (State) 

Saddle  and  Harness  Makers,  &c.  (State)  ... 
Tanners,  &c.  (State) 


MANUFACTURING  (Printing  and  Paper 
Makers). 

Bookbinders,  &e.,  Males  (Cumberland  andj 
Newcastle). 

Cardboard  Box  Makers  (State)  ...  ... 


Compositors,  &c.  (Country)  

Compositors,  &c.,  Males  (Cumberland  and 
Newcas.le) — ■ 

Compositors  (Cumberland  and  Police 
Districts  of  Newcastle  and  Mait- 
land. 

Stereolypers  and  Electrotypers. 
Cumberland,  and  Police  Dis- 
tricts of  Newcastle  and  Mait- 
land. 

Letterpress  Machinists,  &c.  (Cumberland 
and  Newcastle). 

Lithographic  Workers,  &c.,  Males  (Cumber- 
land and  Newcastle). 

Paper  Milling  (State)  

Printing  Employees,  Female  (Cumberland 
and  Newcastle). 

Process  Engravers  (Cumberland  and  New- 
castle). 


Pt’03ess  Engravers  (Sydney  Newspapers)  ... 

MANUFACTURING  (Other  Manufacturing) — 

Bone  Millers,  &e.  (State) — 

Boiling- down  Employees  (Cumberland) 

Rubber  Workers  (State) 

So  ip  and  Candle  Makers  (State)  


123 

7-7-15 

) 

v.c. 

V. 

20G 

173 

17-11-15 

13-10-16 

l 

r 

6-7-1S 

v.c. 

190 

26-10-17 

] 

A.C. 

36 

22-3-1S 

1 

V.C. 

245 

24-10-19 

21-3-21 

V.C. 

267 

5-12-19 

/ 

A.C. 

107 

20-7-17 

1 

V.C. 

197 

8-8-19 

y 

30-11-19 

V.C. 

267 

5-12-19 

) 

AC. 

77 

11-4-19 

24-4-20 

6 

12-1-17'! 

11-1-20 

161 

20-12-18 

1 

11 

24-1-19* 

V.C.  j 

35 

14-2-19 

> 

2-1-21 

v.c. 

219 

5-9-19 

1 

v.c. 

264 

28-11-19 

A.C. 

197 

8-8-19 

21-8-2 

A.C. 

264 

28-11-19 

11-12-21 

59 

20-4-17 

19-4-20 

V.C. 

260 

21-11-19 

19-4-20 

A.C. 

45 

28-2-19 

1 

13-3-22 

V.C. 

257 

5-12-19 

/ 

AC. 

77 

11-4-19 

24-4-22 

A.C. 

121 

23  -5-19 

\ 

22-5-21 

V.C. 

267 

5-12-19 

/ 

A.C. 

16 

8-2-18 

7-2-20 

A.C. 

89 

19-7-18 

V.C. 

119 

27-9-18 

i 

1-8-21 

V.C. 

164 

20-12-18 

r 

V.C. 

253 

7-11-19 

j 

90 

22-6-17 

i 

21-C-20 

V.C. 

197 

8-8-19 

/ 

A.C. 

164 

20-12-18 

\ 

2-1-20 

V.C. 

264 

28-11-19 

/ 

A.C. 

Vpe. 

207 

164 

30-11-17 

20-12-18 

i 

/ 

29-11-18 

98 

2-6-16 

i 

V. 

139 

4-8-16 

1-6-19 

V.C. 

119 

1 

27-9-18 

j 

Vol. 


r*s 

J 8 
1 io 
U2 

( I* 

1 10 

[l6 

f 12 
10 
116 
15 


11 

flo 

I 15 
< 15 

I 16 

i 18 
' 1G 


16 


11 

16 


Pag*. 


250 
17 1 G 
1429 
741 
474 
729 
957 
320 
220 
953 
691 


500 

154 

163 
3r  3 
388 

953 

221 

960 


1128 

965 


553 

966 

694 

955 

966 

274 

212 

524 

171 

730 

123 

225 


152 

963 

874 

154 

419 

882 

521 


* Correction.  f Rescission  and  replacement. 

§ Pursuant  to  the  provision  of  section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  24th  DECEMBER, 

1919. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazottal. 

Evpiry 

(as  imlicatod  in 
Awards).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Pag*. 

MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &e.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northum- 
berland), See  Manufacturing — Brick,  Cement,  Pottery . 

Cigar  Makers,  See  Manufacturing — Food  a?id  Drink,  &c. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manufacturing . 

Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing — Clothing,  Textiles,  &c. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &e.,  Makers,  See  Manufacturing — Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP — 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufac- 
turing, &c.,  See  Manufacturing — Food  and  Drink,  &c. 

Soap  and  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c.,  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing — 
Dental  and  Optician  Mechanics,  Jewellery,  &c. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 
Smelting. 

MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining). 


Colliery  Deputies,  &c.  (North) — 

12  ! 

Deputies,  &c.  (S.  Maitland  Coalfield) ...!  ... 

204 

23-11-17 

1-6-19* 

866 

Deputies,  &c.  (Newcastle  District)  ...  ... 

149 

25-8-16 

24-8-19 

10  ! 

1093 

Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &c.  (Works  of  J.  and  A. 

ICO  | 

8-9-15 

1 

r 8 

858 

Brown  at  Hexham,  and  Railway  V. 

228 

30-12-15 

I 9 

266 

Workshops  of  East  Greta  Coal  V.C. 

89 

19-5-16 

>•  7-9-18 

< 

10 

385 

Mining  Company.  V. 

111 

23-6-16 

I 

1 JO 

568 

V.C. 

202 

16-11-17 

- 

1 

112 

864 

Mechanics,  & c.  (South  Maitland  Rail  j 

ways,  Limited).  ...  ...  ...  A.C. 

240 

17-10-9 

30-10-21 

16 

580 

Mechanics,  &c ...  . A.C. 

30 

8-3-181 

1 

[ 

I13 

350 

! V.C. 

62 

17-5-18 

y 31-12-19 

i 

13 

587 

V.Ce 

233 

3-10-19 

J 

f 

Lie 

582 

Officers  and  Salaried  Staff  (East  Greta  ... 

166 

8-9-15 

1 

l 7 0 18 

; 

r 8 

867 

Railway).  V.C. 

104 

16-6-16 

J 

> r J-IO 

1 

1 10  j 

567 

Wages  Staff  (East  Greta  Railway)  ...  ... 

166 

S-9-15J 

1 

l 7_9_is 

r b 

866 

V.C. 

93 

26-5-16 

J 

i 

Iio  ; 

3S6 

Colliery  Miners,  &c.  (South) 

Coal  Cliff  Colliery — Special  places  ...  A.C. 

36 

22-3-18 

21-3-21 

13 

462 

Mount  Pleasant  Colliery—  Special  j A.C. 

8 

17-1-19 

30-1-22 

15 

349 

places. 

Metalliferous  Miners,  &c.,  General  (State )— 

Miners,  &c.,  General  ...  ...  ...  ... 

117 

30-6-151 

1 

I 

i 

r 8 

266 

v. 

222 

15-12-15 

1 

L 9.1  ft  IQ 

1 9 

138 

V.Ce. 

46 

10-3-16 

| 

> 41-0-10 

1 0 

954 

V. 

178 

27-10-16 

111 

1 75 

Miners,  &c.  (Broken  Hill  Proprietary  A.C. 

45 

28-2-19 

13-3-21 

15 

556 

Co.,  Ltd.,  excepting  county  of 

Yancowinna). 

Smelting — E.  and  A.  Copper  Co.  ..  ... 

117 

30-6-16 

29-6-19 

10 

622 

Wood  Carters  (Mt.  Boppy)  ...  ...|  ... 

132 

21-7-15 

24-6-18 

8 

610 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  fas  amended),  Awards  continue 
in  force  until  rescinded  or  varied.  f Rescission  and  replacement. 

i Or  0 months  after  termination  of  war. 
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AWARDS. 


Industry  Board,  and  Awards  mado  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No 


Date. 


Exoiry 

(as  indicated  in 
A wards).  § 


Reference  I.G. 


Vol.  Page. 


MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining)— contd. 
Quarrying — 

Quarries  (G.  and  C.  Hoskins,  Limited) — 
Limestone  and  Iron  Ore  Quarries 
Tallewang,  Carcoar,  Cadia 
Ben  Bullen,  and  Havilah. 
Quarries,  &c.  (State)  


Smelting- 


pany)— 


Manufactures,  Ltd.,  Port 
Kembla). 

Smelting  (Sulphide  Corporal 
Limited) — 

Smelting — Engineers  (Co< 
Creek). 

,,  Boilermakers  ... 

,,  Ironworkers’  Assist! 

,,  Labourers,  &c. 

MISCELLANEOUS. 

Billposters  (Cumberland)  

Undertakers  (State) — 

Undertakers,  Metropolitan  and  S 
urban. 


A.C. 

84 

A.C. 

V.C. 

166 

257 

1 A.C. 

i 

215. 

10 

10 

139 

139 

. A.C. 

267 

V.C. 

) A.C. 
V.C. 

V.C. 

V.Ce. 

V.C. 

. A.C. 

223 

: 175 

45 

151 
1 45 

121 
| 260 

1 95 

17-4-19 


24-1 2-1 S 

5-12-19 


29-8-19 


14-1-10 

14-1-1 G 
4-8-16 
4-8-10 


5-12-19 

22-12-10 

5-10-17 

12-4-18 

20-11-18 

28-2-19 

23-5-19 

21-11-19 

2-8-18 


30-4-21 


15 


G-l-2!  (J° 


11-921  16 


13-10-18 

13-4-18' 
3-8-19 
8 8-18 


18-12-21  16 


l 21-12-19 


k 13-3-20 


15-8-20 


fU 

l 12 

13 

14 

15 

I 15 


823 


106 

968 


390 


684 

687 

887 

886 


970 

495 

648 

498 

765 

558 

958 

971 
210 


Motor  Car  Cleaners  and  Washers  ... 

MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 

PRINTING  TRADES  GROUP—  . . ...  Tr  . 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing —Printing  and  t aper  Makers. 

PROFESSIONAL  AND  SHQPWORKERS. 

Clerks  (Metropolitan)  .r. 


Clerks,  Casual  Shipping  (Metropolitan)]  A.C. 
Clerk3, Permanent  Wharf  (Metropolitan)  A.C. 
Journalists,  &c. — 

Australian  Manufacturer  and  Fairplayj  A.C. 
Newspaper. 

Daily  Newspapers  (Country) 

Weekly,  Bi-weekly,  and  Tri-weekly 
Newspapers  (Country). 

Pharmacists  (State)— 

Dispensary  Chemists  ... 

Chemists  ... 


Photographe  rs  ( State ) 


A.C. 

180 

I 

12-10-17  ! 

1 

f 12 

650 

V.Ce. 

4 

11-1-18  ! 

y 11-10-38 

1 13 

72 

V.Ce. 

26 

1-3-18 

J 

U-3 

388 

A.C. 

57 

10-5-18  | 

23-5-19 

13 

620 

A.C. 

112 

16-5-19 

29-5-21 

15 

958 

A.C. 

151 

27-6-19 

10-7-21 

10 

85 

A.C. 

222 

12-9-19 

25-9-21 

16 

393 

A.C. 

222 

12-9-19 

25-9-21  , 

16 

395 

210 

8-12-16 

31-12-18 

11 

269 

A.C. 

62 

17-5-18 

f13 

617 

V.C. 

164 

20-12-18 

l 1-3-20 

173 

V.C. 

253 

7-11-19 

J 

116 

731 

A.C. 

81 

1-6-17 

31-5-20 

11 

1271 

ZD  OI  Llie  lUUUSHittl  ALUitiauiun  . 

force  until  varied  or  rescinded. 
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AWARDS  IN  FORCE  AT  24th  DECEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


reto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).! 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

VoL 

Page. 

A.C. 

36 

22-3-18 

1 

f1 3 

495 

V.Ce. 

87 

12-7-18 

W 31-12-19 

i 14 

73 

V.Ce. 

135 

1-11-18 

J 

114 

641 

A.C. 

48 

19-4-18 

\ 2-5-20 

/ 13 

615 

v.c. 

257 

5-12-19 

\16 

974 

A.C. 

4 

11-1-18 

1 

( 13 

64 

V.C. 

48 

19-4-18 

y 31-12-19 

Jl 3 

1 15 

494 

V.C. 

166 

24-12-18 

171 

v.c. 

253 

7-11-19 

J 

116 

731 

A.C. 

2 

4-1-18 

\ 31-12-19 

I13 

72 

A.C. 

253 

7-1 1-19 

j 

Lie 

733 

V.C. 

348 

31-10-19 

13-11-21 

16 

733 

A.C. 

26 

1-3-18 

31-12-19 

13 

383 

A.C. 

26 

1-3-18 

r13 

386 

V.C. 

164 

20-12-18 

| 31-12-19 

J 15 

173 

V.C. 

IROUI 

253 

) 

7-11-19 

IJ 

\l6 

735 

PROFESSIONAL  and  SKOPWORKERS —contd. 
Shop  Assistants,  &c.  (Country) 


Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle) — 

Carpet,  and  Furniture  Cover  Workers 
(Metropolitan  and  Newcastle). 
General  Shop  Assistants,  Metropolitan 
and  Suburban  and  Newcastle. 


Grocers  Assistants 
and  Suburban). 


(Metropolitan 


Grocers’  Assistants  (Newcastle  District) 
Office  Assistants,  &c.,  Retail  Shops), 
(Metropolitan  and  Newcastle). 
Tobacconists  (Metropolitan  and  New- 
castle). 


PROFESSIONAL  AND  SHOPWORKERS* 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 
Siiopworkers. 

For  Watchmen,  &c.,  See  Miscellaneous. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways — 

Newcastle  Coal  Cranes 


Loco,  and  Stores 
Permanent  Way- 


Employees  at  Darling  Island. 


Labourers,  &c..  Railway, 
Construction,  Duplication 
Deviation  Works. 


&c.; 


Permanent  Way 
Branches. 


and  Signalling 


Quarries  

Traffic  (Wages  Staff)  ... 

Boilermakers,  &c. 


A.C. 

121 

23-5-19 

| 

L R fi  oi 

Z15 

V.C. 

222 

12-9-19 

> 0-0-21 

116 

A.C. 

215 

29-8-1 9 f 

10-5-20 

16 

67 

20-4-16 

28-4-17 

10 

A.C. 

71 

7-6-18 

-> 

i 

f!3 

. V.C. 

89 

19-7-18 

14 

v.c. 

141 

8-11-18 

14 

v.c. 

164 

20-12-18 

>-  20-6-20 

l 15 

v.c. 

55 

14-3-19 

! 

15 

v.c. 

97 

2-5-19 

15 

v.c. 

267 

5-12-19 

-> 

1 

116 

100 

6-7-1 7 f 

1 

| 

r 12 

v.c. 

103 

13-7-17 

1 12 

v.c. 

171 

28-9-17 

1 

1 

1 12 

v.c.  ■ 

62 

17-5-18 

! 

y 5-7-20 

< 13 

85 

24-5-18* 

1 

| 

i 13 

v.c. 

193 

1-8-19 

| 16 

v.c. 

260 

21-11-19 

J 

lie 

AC. 

11.9 

27-9-18 

1 

. m in  on 

Z 14 

v.c. 

267 

5-12-19 

j 

y iu— iu— zu 

116 

223 

22-12-16 

i 

fll 

v.c. 

69 

11-5-17+ 

i 

. 01  1 O 1 o . 

/ 11 

V. 

216 

21-12-17 

I 

>■  Z L — l u—  U ' 

1 13 

v.c. 

197 

8-8-19 

j 

116 

A.C. 

50 

7-3-19 

20-3-21 

15 

960 

398 

399 

143 


711 

64 

628 

125 

696 

825 

975 

96 

96 

645 

599 

602 

226 

979 

514 

933 

440 

1108 

55 

230 

558 


Correction  (printed  on  same  Gazette  slip  as  variation  of  17-5-18). 
t Rescission  and  replacement.  t Complete  variation. 

Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (a3  amended),  Awards  continue 

in  foroe  until  rescinded  or  varied. 
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[Vol.  XVI. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


PUBLIC  UTILITY  SERVICES— continued. 

Government  Railways  and  Tramways— contd. 

Government  Railways — 

Carpenters,  &c 


Coachmakers,  &c. — 

Coaohmakers,  &c.  ... 

Car  and  Waggon  Fitters,  Assem 
biers. 

Coachpainters,  &c.  

Electricians — 

Electrical  Fitters,  &c 


Electrical  Filters,  &c.,  Labourer? 
Engine-drivers — 

Loco.  Drivers,  Firemen  and 
Cleaners,  &c. 

Power  House  (Ultimo,  White  Bay, 
Zarra-street,  Newcastle,  and 
Randwick). 

Stationery  Engine-drivers,  &e. 


Engineers,  &o. 


V.C. 

V. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C, 

V.C. 

V. 

V. 

V.C. 

A.C. 


V.C. 

V.C. 

A.C. 


V.C. 

V.C, 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 


21  I 
81 
207 
30 
149 
219 
267 
151 
264 
145  | 
267 
210 
74 
216 
47 
216 
226 
216 


Date. 


16-2-17 

1-6-17 

30-11-17 

8-3-18 

22-11-18 

5-9-19 

5-12-19 

29-11-18 

28-11-19 

20- 6-19 
5-12-19 
8-12-16 

18- 5-17 
21-12-17 

30-3-17 

21-12-17 

19- 9-19 

21- 12-17 


Expiry 

(as  indicated  in 
Award).  \ 


Reference  1.0. 


48  | 19  4-18 

145  | 20-6-19 

260  21-11-19 

257  14-11-19 


100 

103 

233 

40 

100 

50 

169 

141 

50 


245 


248 


Ironworkers’ Assistants 

Moulders...  

Officers—  . 

Railway  and  Tramway  Salaried  A.C. 

Staff. 

Sawmillers,  &c.  ...  ...  A.C 

Government  Tramways— 

Clerical  Staff.  See  Government  Railways,  Officers. 
Motor  Drivers.  ,, 

Electrical  Branch  


Permanent  Way 


6-7-17 

13-7-17 

3-10-19 

16-3-171 

6- 7-17 

7- 3-19 
11-7-19 
8-11-18 

7-3-19 

24-10-19 

31-10-19 


Traffic— (Wages  Staff) 


10 

25-1-17 

1 

f 

V.C. 

81 

1-6-17 

i 

i 

i 11 

V. 

216 

21-12-17 

^ 24-1-20  - 

i 

i 

( 13 

V.C. 

215 

29-8-19 

16 

V.C. 

257 

14-11-19 

J 

u? 

37 

9-3-17 

11 

V.C. 

90 

22-6-17 

1 

12 

V. 

216 

21-12-17 

V 8-3-20 

< 13 

V.C. 

110 

6-9-1 8J 

14 

V.C. 

267 

5-12-19 

J 

(16 

A.C. 

245 

24-10-19 

\ 6-11-21 

he 

V.C. 

253 

7-11-19 

\16 

759 

1237 

59 

406 

989 

894 

108 

58 

352 

991 

745 

751 


! Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act.  1912  (as  amended).  Awards  continue 
in  force  until  rescinded  or  varied.  t Rescission  and  replacement. 

% Complete  variation  and  consolidation. 
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AWARDS  IN  FORCE  AT  24th  DECEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards).  § 


Reference  I.G. 


PUBLIC  UTILITY  SERVICES- continued. 

Other  Governmental— 

(Jity  Council  Employees — 

Clerical  and  General  Staff  

Electrical  Trade,  see  Manufacturing 
(Iron  Trades,  &c.),  Electricians. 
Labourers  &c.  ...  

Fire  Brigade  Employees  

Health  and  Sanitary  Inspectors  (State) — 
Country 

Municipal  Council  of  Sydney 

Suburbs  of  Sydney  

Municipal  and  Shire  Council  Employees — 

Country  Councils  

Shire  Councils 

Sanitary  and  Garbage  Contractors 
(Newcastle). 

Water  Supply  and  Sewerage  Employees 
(Hunter  District). 

Water  Supply  and  Sewerage  Employees 
(Metropolitan). 


Gas  Makers — 

Gas  Makers,  &o.  (Country)— 
Country 


Municipality  of  Bathurst 
M unicipality  of  Lithgow 
Gas  Makers,  &c.  (Metropolitan) — 

Sydney,  North  Sydney,  and  Manly 


V.C. 


V. 

A.C. 


V.C. 

A.C. 

V.C. 

A.a 

V.C. 

A.C. 


V.C. 

V.C. 

V. 

V.C. 


V.C. 


V. 

V.C 

V.C. 


74 

150 


188 

84 

121 

87 

210 

219 

111 

233 

126 

225 

126 

213 

198 

68 

8 

107 

126 

237 


100 

103 

107 

90 

90 

103 

185 

48 

77 

21 


18-5-17 

31-8-17 


17-11-161 

8-6-17 

23-5-19 


17-5-20 


5—11—19 

7-6-22 


P1 

\12 


J'11 

PI 

15 


} 


15-6-17 
7-12-17 
5-9-19 

23- 6-1 6 |l 
22-12-16  l / 

24- 8-171 
29-12-16  \ 

17-8-17  j 
14-12-17  ; 


9-11-17 

31-5-18 

19- 1-17 

20- 7-17 
17-8-17 

10-10-19 


-G-20  {11 

16 

no 

P1 


14 

18-9-22 

22-6-18 


J 


6-7-17 

13-7-170 

20- 7-1 7« 
22-6-17 
22-6-17 

22-9-16 

10-11-16 

19-4-18 

21- 6-18 
16-2-17 


30-3-20 

28-12-19 

30-3-20 

8-11-20 

18-1-20 


5-7-19 

21-6-19 

21-6-19 


21-9-18 


51-9-18 


12 

{S 

13 


i! 


Newcastle 
SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport- 
For  Boatbuilders,  See  Manufacturing — Furniture  and  Woodworking,  &c. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  &c. 

TRANSPORT, 


Vol.  rage. 


Land- 

Carters,  &c.  (Country)  

Carters  (general),  &c.  (Cumberland) - 
Carter?,  &c.  (Cumberland) 


Grooms,  Stablemen  and  Yardmen 
(Cumberland). 


A.C. 

135 

1-11-18 

A.C. 

50 

26-4-181 

V.C. 

229 

26-9-19 

V.C. 

245 

24-10-19 

A.C. 

113 

13-9-18 

V.C. 

61 

21-3-19 

V.C. 

245 

24-10-19 

31-12-19 


1-12-20 


26-9-20 


14 


M3 
< 16 
U6 

fi4 
< 16 
116 


1246 

503 


278 

1249 

962 

111 

873 

408 

596 

466 

504 

463 

503 

63 

734 

709 

750 

322 

493 

585 


91 

103 

644 

86 

89 

1403 

151 

514 

708 

588 


■Sea. 


642 

509 
409 
59  a 
362 

097 

751 


t Rescission  and  replacement. 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Award^ 
continue  in  force  until  rescinded  or  varied.  o Printed  OQ  same  slip  as  original  Award. 
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[Vol.  XVI. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt,  << 

Gazette  Date. 
No.  I 


Expiry 

(as  indicated  in 
A wards).  § 


Reference  I.O. 


Vol.  Pag# 


TRANSPORT— continued. 

Land — continued. 

Laundry  Carters  (Cumberland) 


Loaders  (Cumberland) 

Motor  Waggon  Drivers  (Cumberland). 

Sanitary  Carters  (Cumberland) 

Trace  Boys  (Cumberland) 

Carters,  &c.  (Newcastle) — 

Carters  (Newcastle)  

Grooms,  Stablemen,  &c.  (Newcastle) 
Motor  Waggon  Drivers  (Newcastle) 
Carters,  Brick,  &c.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 


Drivers  (Cumberland). 

Carters,  &c.,  Retail  Stores  (Cumberland)- 


Rctail  Store  Motor  Waggon  Drivers  ... 

Carters,  Timber,  &c.  (Cumberland) — 
Timber  Carters  (Cumberland) ... 
Carters,  Tip,  &c.  (Cumberland) — 

Tip  Carters,  &c.  (Cumberland) 


land)— 

Wholesale  Butchers’  Carters, 
Cumberland. 

Wholesale  Butchers’  Grooms,  Stable 
men  and  Yardmen  (Cumber 
land). 

Carters,  &c.,  Wood  and  Coal  (Cu 
land) — 

Wood  and  Coal  Carters,  &c.  (Cu 
land). 

Wood  and  Coal  Labourers  (Cumber 
land). 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers 

Storemen  and  Packers — 

Newcastle 

Produce,  Retail  (Cumberland)... 

Produce,  Wholesale  (Metropolitan)  . 

Retail  Stores  (Cumberland)  ... 


A.C. 

119 

27-9-18  ' 

fl4 

528 

V.Ce. 

135 

1-11-18 

| 10-10-20  - 

14 

642 

V.C. 

253 

7-11-19 

l16 

753 

A.C. 

113  1 

13-9-18  f 

I14 

361 

V.C. 

61 

21-3-19 

l 26-9-20  • 

\ 15 

698 

V.C. 

245 

24-10-19 

1.16 

753 

A.C. 

liy 

27-9-18  ' 

l 10-10-20 

525 

V.C. 

253 

7-11-19 

i 16  • 

754 

A.C. 

V.C. 

107 

253 

20-7-17 

7-11-19 

i 19-7-20 

|l2 
\ 16 

369 

755 

A.C. 

125 

11-L0-18 

24-10-20 

14 

530 

A.C. 

121 

23-5-19 

5-6-21 

15 

963 

A.C 

121 

23-5-19 

5-6-21 

15 

967 

A.C. 

121 

23-5-19 

5-6-21 

15 

969 

A.C. 

119 

27-9-18 

f14 

534 

V.C. 

166 

24-12-18 

y 10-10-20 

< 15 

184 

V.C. 

253 

7-11-19 

f 

\l6 

755 

i A.C. 

123 

4-10-18 

j 14 

537 

V.C. 

253 

7-11-19 

> 17-10-20 

\16 

756 

A.C. 

101 

16-8-18 

r i4 

365 

V.C. 

229 

26-9-19 

y 1-12-20 

1 10 

410 

V.C. 

245 

24-10-19 

f 

1 16 

589 

. A.C. 
V.C. 

119 

253 

27-9-18 

7-11-19 

X.  10-10-20 

hi 

\16 

532 

757 

. A.C. 

169 

11-7-19 

24-7-20 

16 

91 

. A.C. 
V.C. 

57 

253 

10-5-18 

7-11-19 

y 23-5-20 

f I3 
\16 

624 

758 

- A.C. 

35 

14-2-19 

27-2-21 

15 

563 

- V.C. 

130 

198 

21-7-16 

9-11-17 

J.  20-7-18 

P° 

\12 

898 

755 

•-  A.C. 

215 

29-8-19 

31-12-20 

16 

411 

■-  A.C. 

219 

5-9-19 

31-12-20 

16 

413 

175 

20-10-16 

10-10-19 

11 

177 

..  A.C. 

113 

13-9-18 

26-9-20 

14 

358 

..  A.C. 

210 

22-8-19 

l o 1 Q OA 

J16 

416 

V.C. 

257 

14-11-19 

> zl-o— ZU 

\16 

992 

..  A.C. 

210 

22-8-19 

l Ol  O OA 

/ 16 

418 

V.C. 

257 

14-11-19 

> zi-s— zu 

\16 

993 

..  A.C. 

V.C. 

3 

257 

3-1-19 

14-11-19 

y 30-11-19 

J 15 
\16 

182 

994 

^Pursuant  to  the  provisions  of  Section  25  of  t lie  Industrial  Arbitration  Act,  1912  (as  amended),  Awards 
continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  24tii  DECEMBER,  1919. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
A wards).  § 


Reference  I.G. 


Vol. 


TRANSPORT — continued. 

L and — continued. 

Wharf  Stores  (State)  ...  ... 

Wholesale  Drug  Stores  (State) 

Wholesale  Grocery,  &c.,  Stores  (State) 

Wholesale  Hardware  Stores  (State)  ... 

Wholesale  Softgoods 


Wool,  Skin,  and  Hide  Stores  (Cumber 
land). 

Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

Bonded  and  Free  Stores  (Cumberland 
Tobacconists,  Wholesale  (State) 


Wheat  Stackers,  &c.  (State) 


Sea- 


Coal  Lumpers,  &c.  (Newcastle) 

Coal  Lumpers,  &c.  (Sydney) — 

General 

Mortlake,  &c. 

Ferries  (Port  Jackson  and  Newcastle) — 
Firemen  and  Deckhands,  &c.  (Sydney 
Ferries  Limited). 

Firemen  and  Deckhands  (Watson’s  Bay 
and  South  Shore  Ferry  Co.,  Ltd.). 
Firemen  and  Deckhands,  &c.  (Port 
Jackson  and  Manly  S.S.  Co.  Ltd.) 
Masters  and  Engineers,  Ferry  Boats 
Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  (Newcastle  Ferries). 

Ferries,  &c.  (Sydney  Harbour  Trust) — 
Dredge  and  Tug  Employees  (Sydney 
Harbour  Trust). 

Marine  Motor  Drivers,  & c.  (State) — 

Marine  Motor  Drivers  and  Coxswains 


Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  and 
Private  Lighters  in  Port  Jackson. 
Masters  and  Engineers,  Firemen  and 
Deckhands,  Harbours  and 
Rivers. 

Masters  and  Engineers,  &c.  (Harborr 
Rivers  Lighterage  Co.,  Ltd.). 


A.C. 

13~> 

0-6-19 

\ 

V.C. 

253 

7-11-19 

J 21-6-20 

A.C. 

84 

17-4-19 

/ 30-4-20 

V.C. 

257 

14-11-19 

A.C. 

84 

17-4-19 

| 30-4^20 

V.C. 

257 

14-11-19 

A.C. 

84 

17-4-19 

1 

V.C. 

169 

11-7-19 

^ 30-4-20 

V.C. 

257 

14-11-19 

J 

A.C. 

84 

17-A-19 

J 

V.C. 

109 

11-7-19 

[ 30-4-20 

V.C. 

257 

14-11-19 

) 

150 

8-9-161 

d 

V. 

175 

20-10-16 

7-9-18 

V.C. 

195 

2-11-17 

j 

A.C. 

V.C. 

84  j 
257 

17-4-19 

14-11-19 

\ 30-4-20 

A.C. 

204 

23-11-17 

J 22-11-19 

A.C. 

84 

17-4-19 

\ 30-4r-20 

V.C. 

257 

14-11-19 

A.C. 

151 

29-11-18 

J 31-8-20 

A.C. 

0 

18-1-18 

17-1-19 

V.C. 

57 

10-5-18 

18 

9-2-17 

\ 31-12-18 

V.C. 

44 

23-3-17 

A.C. 

48 

19-4-18 

J 22-9-18 

A.C. 

88 

25-4-19 

} 8-5-22 

V.C. 

248 

31-10-19 

) 

A.C. 

88 

25-4-19 

| 8-5-22 

V.C. 

248 

31-10-19 

A.C. 

248 

31-10-19 

J 13-11-21 

150 

8-9-16 

7-9-19 

A.C. 

V.C. 

42 

104 

5-4-18 

20-12-18 

| 31-12-20 

A.C. 

126 

30-5-19 

^ 12-6-22 

V.C, 

257 

14-11-19 

A.C. 

97 

2-5-19 

) 

V.Ce. 

112 

16-5-19 

C 1 5 5-2 1 

V.C. 

135 

6-0-19 

r lo  O — 

V.C. 

257 

14  11-19 

1 

/ 

211 

24-11-15 

23-11-18 

44 

23-3-17 

j.  22-3-20 

V.C. 

47 

30-3-17 

A.C. 

15 

31-1-19 

30-0  19 

rage. 
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10 
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; 15 
116 
no 
< 16 
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10 

( 16 

no 
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112 

fro 

1 16 

12 

f\5 

\16 

14 


/ 13 
\13 

/H 

13 

15 
10 
(15 
1 10 
10 

10 

/13 

\15 

I15 

1 10 


15 

15 

15 

16 
8 

(II 


15 


971 

709 

820 

993 

828 

995 
8L0 

93 

996 
832 

94 

997 
1148 

178 

745 

835 

998 

870 

837 

999 

702 


277 

027 

784 

1037 

514 

840 

759 

842 

701 

702 

1 1 4 G 

506 

174 

973 

1001 


844 

975 

976 
1002 

1727 

1023 

1027 

353 


t K^cission  and  replacement.  . 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

| (as  indicated 
in  A wards).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

rag-. 

TRANSPORT — continued. 

Sea — continu  ed. 

Shipping  (Harbours  and  Rivers — contd. 

170 

15-9-15 

h 

f 8 

1150 

Masters  and  Engineers— Public 

Ve. 

183 

! 13-10-15 

V 14-9-18 

1 8 

| 1157 

Lighters,  &c.  (Port  Jackson). 

Vpe. 

188 

! 20-10-15 

J 

( 8 

1417 

A.C. 

98 

9-8-18 

l ft  ft  Oft 

S 14 

215 

Masters  and  Engineers,  Firemen  ai)d 

v.c. 

150 

j G-12-18 

> 0-0— zu 

[/ 

V15 

175 

Deckhands  on  Steamers  (New 

! 

castle). 

214 

1-12-15 

! 30-11-18 

8 

1720 

Firemen  and  Do ekhands — L tunchesaud 

Privato  Lighters  in  Port  Jaokson. 

Firemen  and  Deckhands  — Public 

... 

170 

15-9-15 

L i \ o i c 

/ 8 

1158 

Lighters,  &c.,  Port  Jaokson. 

Ve. 

183 

3-10-15 

f 14— y-io 

l 8 

1159 

Shipping— 

En  ginee  rs , Doe  p Se  a ( State ) 

A.C. 

50 

2G-4-18 

11-4-21 

13 

505 

Stevedores,  Foremen  (Port  Jackson)  ... 

07 

20-4-10 

r io 

200 

V. 

111 

23-0-10 

l in  J 1ft 

J 10 

048 

V.C. 

139 

1 4-8-10 

ID- 4— ID 

1 10 

901 

V.C. 

74 

14-0-18 

J 

L is 

740 

Wharf  Labourers,  &c.  (Port  Jackson) 

A.C. 

210 

21-12-17 

1-5-19 

13 

79 

Wharf  Labourers  (Newcastle  and  Morpeth).. 

A.C. 

159 

13-12-18 

1-5-19 

15 

184 

TRANSPORT  GROUP— 

For  awards  of  tho  old  Boards  in  this  Group,  See  Transport — Land ; and  Transport — Sea. 

VINEGAR,  SAUCE,  &c.,  CUMBERLAND— 

See  Manufacturing — Food  and  Drink , dbc. 

WHEAT  BAGGERS,  &c.— 

Sec  Transport — Land. 


Special  Awards. 

Special  Boards  (Demarcation) — 

Boatbuilders  and  Shipwrights 

• . 

109 

9-7-13 

f 3 

1180 

V. 

1S3 

13-10-15 

/ 

\ 8 

1123 

Boilermaking  

152 

30-10-12 

\ 

/ 2 

053 

V.C. 

71 

7-5-13 

/ 

l 3 

300 

Gas  Makers  and  Engineers 

87 

20-5-14 

5 

1300 

Ship  Joiners,  Ship  Carpenters, 

and 

02 

17-5-18 

| 30-5-21 

fl3 

727 

Shipwrights. 

v.c. 

71 

7-0-18 

:\13 

739 

5 Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 


Sidney  : William  Applegate  Gullick,  Government  Printer.— 1920. 
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PUBLICATIONS  RECEIVED. 

The  following  publications  are  contributed  to  the  Library  of  the  Department,  by  the 
publishers,  or  received  in  exchange  for  the  Nev>  South  Wales  Industrial  Gazette : — 

United  States  of  America— continued. 

Welfare  Commission  of  Minnesota. 

Welfare  Commission  of  California. 


EUROPE. 

Belgium — 

Revue  du  Travail. 

Denmark — 

Jaern  og  Metalarbeideren. 

France— 

Bulletin  du  Minist&re  du  Travail  et  de  la 
Pr6voyance  Sociale. 

Holland — 

Maandschrift  van  het  Centraal  Bureau  voor  de 
Statistiek. 

International — 

Bulletin  of  the  International  Labour  Office. 
(Basle,  Switzerland). 

World’s  Labour  Laws.  (Basle,  Switzerland). 
International  Metal  Workers’  Review.  (Stutt- 
gart, Germany). 

Bulletin  of  the  International  Association  on 
Unemployment.  (Ghent,  Belgium). 

Italy— 

Annuario  Statistico  Italiano. 

Bolletino  Dell  ’ Ispettorato  Dell  ’ Industria  e Del 
Lavoro. 

Bolletino  Dell’  Ufficio  Del  Lavoro. 

La  Coltura  Popolare. 

L’Umanitaria. 

Rivista  Italiana  di  Sociologia. 

Spain  — 

Boletin  del  Instituto  de  Reformas  Sociales. 
Sweden — 

Kommersiella  Meddelanden . 

^Seciala  Meddelanden. 

AMERICA. 

United  States  of  America — 

Academy  of  Political  Science. 

American  Economic  Review. 

American  Federationist. 

American  Labour  Legislation  Review. 

American  Photo  Engraver. 

Annual  Report  of  the  Smithsonian  Institution. 
Bulletin  (New  York  ^State  Industrial  Com- 
mission.) 

Bulletin  of  the  Industrial  Commission  of  Ohio. 
Bulletin  of  the  New  York  Public  Library. 
Bulletins  of  the  United  States  Bureau  of  Labour 
Statistics. 

Child  Labour  Bulletin. 

Economic  World. 

Employment  in  Massachusetts. 

John  Hopkins  University  Studies  in  Historical 
and  Political  Science. 

' Industrial  News  Survey. 

International  Moulders’  Journal. 

Labour  Market  Bulletin  (New  York  State 
Industrial  Commission). 

Massachusetts  Minimum  Wage  Commission. 
Miners’  Magazine. 

Monthly  Labour  Review  (U.S.  Department  of 
Labour,  Bureau  of  Labour  Statistics). 
Political  Science  Quarterly. 

Public  Service  Commission  of  Nevada. 
Quarterly  Journal  of  American  Statistical 
Association 
Seamen’s  Journal 

Weekly  Letter  of  American  Federation  of 
Labour, 


Argentina— 

Boletin  del  Departmento  Nacional  del  Trabajo. 
Chile— 

Boletin  de  la  Officina  del  Trabajo. 

BRITISH  EMPIRE. 

England— 

Beama  Journal. 

British  Citizen  and  Empire  Worker. 

Democrat. 

Labour  Gazette. 

Journal  of  Liverpool  Chamber  of  Commerce. 
Journal  of  London  Chamber  of  Commerce. 

New  Statesman. 

United  Empire. 

Canada — 

Labour  Gazette  of  the  Dominion  of  Canada. 
Ireland — 

Journal  of  Agriculture  and  Technical  Instruc- 
tion. 

New  Zealand — 

Awards,  Recommendations,  Agreements,  &c. 
(Industrial  Conciliation  & Arbitration  Act). 
South  Africa — 

South  African  Journal  of  Industries. 
Commonwealth  of  Australia — 

Quarterly  Summary  of  Australian  Statistics. 
Australian  Industrial  and  Mining  Standard. 
Australasian  Journal  of  Ptiarmacy. 

New  South  Wales  — 

Agricultural  Gazette. 

Australasian  Bakers  and  Millers  Journal. 
Australasian  Decorator  and  Painter. 
Australasian  Engineer. 

Australasian  Leather  Trades  Review. 
Australasian  Manufacturer. 

Australian  Cordial  Maker 
Australian  Forestry  Journal. 

Australian  Manufacturers  Journal. 

Baking  Trades  Gazette. 

Building. 

Chamber  of  Commerce  Journal. 

Construction  and  Local  Government  Journal, 
Electrical  Trades  Journal. 

Land. , 

Local  Government  and  Real  Estate, 

Medical  Journal  of  Australia. 

Printing  Trades  Journal. 

Publig  Service  Journal. 

Railway  and  Tramway  Officer’s  Gazette. 
Safety  First  (N.S.  W.  Railways  and  Tramways) 
Storekeeper. 

Wimble’s  Reminder. 

Queensland— 

Official  Publication  of  State  Government  Insur 
ance  Office  of  Queensland. 

Queensland  Agriculture  Journal. 

Queensland  Industrial  Gazette. 

South  Australia — 

Journal  of  Agriculture, 

Determinations  of  Boards  (Industrial). 
Victoria— 

Journal  of  Agriculture. 
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I - The  New  South  Wales 


i 


Department  of  Labour  and  Industry, 


STATE  LABOUR  EXCHANGES. 

•#  The  Exchanges  are  established  in  Sydney 
and  Suburbs  and  in  Country  Towns  at  the 
addresses  shown  in  the  list  facing  the 
contents  page.  They  offer  a free  service  to 
employers  in  need  of  labour  and  to  employees 
seeking  work. 


Price,  Is. 


Registered  at  the  G.P.O.,  Sydney,  for  transmission  by  post  as  a newspaper. 


SYDNEY: 

WILLIAM  APPLEGATE  GULLICK,  GOVERNMENT  PRINTER.-1920. 
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Special  Supplemfciit. 


The  New  South  Wales 

Industrial  Gazette 


REPORT 

WITH  AN  HISTORICAL  REVIEW 


OF  THE 


Operations,  Department  of  Labour  and  Industry 

DURING  THE  YEAR  1918. 

[Including  the  22nd  Series  ot  Annual  Reports  of  Inspectors  under  the 
Factories  and  Shops  Act,  1912.] 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 

December,  1919. 


Price,  Is. 

Registered  at  the  G.P.O.,  Sydney,  for  transmission  by  post  as  a newspaper. 


SYDNEY:  WILLIAM  APPLEGATE  GULLICK,  GOVERNMENT  PRINTER. 
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department  of  labour  and  industry 

PUBLICATIONS. 

N.S.W.  Industrial  Gazette. 

Monthly.  Price,  is.  per  copy,  ios.  per  annum,  post  paid. 

Special  Supplements  : 

History  of  the  Strike  Crisis,  1917. 

Compendium  of  Awards  in  force,  21st  June,  1918. 

Price,  is.  per  copy. 

Industrial  Conditions  in  Great  Britain  and  the  United  States  of  America. 
Report  by  the  Hon.  G.  S.  Beeby. 

Price : Paper  cover,  is..  Limp  linen,  is.  6d* 

Departmental  Report  1918  (including  22nd  series  of  Annual  Reports  under 
Factories  and  Shops  Act,  1912). 

Price,  is. 

Directory  of  Factories  registered  under  Factories  and  Shops  Act,  1912, 

June.,  1918.  Price,  3s.  6d. 

New  South  Wales  for  the  Settler.  (Free.) 

Facts  about  N.S.W.  (Free.) 

Rainfall  and  Temperature  Chart.  (Free.) 

Agricultural  Map.  (Free.) 

PUBLICATIONS  OF  THE  NEW  SOUTH  WALES  BOARD  OF  TRADE. 

The  Living  Wag©  for*  Adult  Males,  1918.  Bulletin. 

Price,  3s. 

Prevalence  of  Miners’  Phthisis  and  Pneumoconiosis  in  Certain 
Industries.  Report.  Price  3s.  In  2 volumes.. 

The  British  Scheme  for  Self-Government  of  Industry  and  its  counter- 
part in  New  South  Wales.  Parts  i & 2.  (Free). 


The  Publications  which  are  for  sale  are  procurable  from  the 
Printer  Sydney ; those  which  are  available  for  free  distribution  are  obtainable 
noli  cation  at  the  Department  of  Labour  and  Industry. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 


Minister  lor  Labour  and  Industry. 

The  Honourable  A.  G.  F.  James,  M.L.A, 

Court  of  Industrial  Arbitration. 

Judge— Ur.  Justice  C.  G.  Heydon. 

Additional  Judges— Ur.  Justice  W.  Edmunds. 

Mr.  Justice  T.  Rolin. 

Mr.  Justice  H.  R.  Curlewis. 

Board  of  Trade. 

President— Ur.  Justice  C.  G.  Heydon. 

Acting  President— Ur.  Justice  W.  Edmunds. 
Deputy-President-}.  B.  Holme,  Barrister-at-Law. 

Associate  Commissioner- The  Minister  for  Labour  and  Industry. 
Commissioners — W.  T.  Willington,  J.P.  E.  J.  Kavanagii,  . . . 
T.  Routley. 


A.  G.  Cooper. 


Additional  Commissioners  to  represent  Rural  Industries 

T.  I.  Campbell.  J-  Andrews. 

C.  J.  McRae.  C*  Arthur. 

Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law. 

administrative  arrangements. 

r„  Minister  for  L.bon,  ,nd  Industry  is  cta^d  with  the  administration  ot  U» 
following  Acts  and  matters  relevant  thereto  .— 


Apprentices  Act^WOlf  and  Apprentices  (Amendment) 

Earfv  Ulosi'ng  Acts  (Principal  and  Amending)  S N°- 
1899  ; 81, 1900  ; 29,  1906  (Hairdressers) ; 23,  1910  , 
64,  1915  (Butchers)  ; No.  49,  1919. 

Eight’ Hours  Act,  1916. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Industrial  Arbitration  Act,  191  . 

Industrial  Arbitration  (Amendment)  Act,  1916 


Industrial  Arbitration  (Amendment)  Act,  1918 
Industrial  Arbitration  (Further  Amendment)  Act, 

Industrial  Arbitration  (Amendment)  Act,  1919 
Returned  Soldiers  and  Sailors  Employment  Act, 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’ Accommodation  Act,  1901. 

White  Phosphorus  Matches  Prohibition  Act,  1915, 
Workmen’s  Compensation  Act,  1916. 


lsinai  - VYorKmeu  s 

istrial  Arbitration  (Amendment)  Act,  l.  • non-compliance  with  industrial  laws. 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 

of  industries.  .in** 

The  publication  of  the  Industrial  Gazette. 

Tprt^TatTaSLes,  and  the  control  of  State-aided  immigration. 

StatGCTeranabour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

S:  occupation  for  the  unemployed  and  for  workers  suffering 

from  disabilities, 

*81177—0 


Vol.  XVI 
No.  6. 


A.$.  W.  INDUSTRIAL  GAZETTE — Dec.,  1919.  Supplement. 


OFFICES. 

Department  of  Labour  and  Industry  : — 

Ministerial  Office 

Industrial  Registrar  s Office  ... 

N.S.W.  Board  of  Trade  .7 

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer../ 


State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7-30  a.m.  to  5.30  p.m.). 

Central  Exchange.  (Tel.  City  9H51) 

Balmain  (General).  (Tel.  W 1153) ’’’ 

Quay  Branch  (Wharf  Workers)  * 

Railway  Branch  (General  Mechanics  and  Assistants) 

Country  Exchanges— see  Country  Offices  below. 

Immigration  Office 

Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 

•••  •••  ••• 

Gas  Examiner’s  Office  ... 

Country  Offices  : — 

Broken  Hill  

Goulburn 

Lismore 

Newcastle  ...  ...  ...  

Orange  __  * 

Tamworth  ... 

Wagga  Wagga 
Wollongong 


- 78  Elizabeth-street,  Sydney. 


72-76  Elizabeth-street. 

302  Darling-street. 

132  George-street  North. 
Rawson  Chambers,  Pitt-st. 

78  Elizabeth-street. 

Eastwood  Chambers,  1 9a 
Elizabeth-street. 
Parker-street,  Haymarket. 

Exchange  Building,  Argent-st. 
148  Auburn-street. 
Molesworth-street. 

Inglis  Building,  King-street. 
10  Lord’s-place. 

Peel-street. 

Court  House. 

Market-street. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 


&oll  of  Honour. 
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DEPARTMENT  OP  LABOUR  AND  INDUSTRY. 


LETTER  OF  TR  AN S MITTAL. 

The  Under  Secretary,  Department  of  Labour  and  Industry,  to  The 
Honorable  the  Minister  for  Labour  and  Industry. 

Department  of  Labour  and  Industry, 

Sydney,  1st  August,  1919. 

Sir, 

I submit  the  Report  of  the  Department  of  Labour  and  Industry  for  the  year 
ended  31st  December,  1918. 

The  Department  has  been  in  existence  for  a period  considerably  antecedent  to  the 
year  which  is  actually  covered  by  the  Report,  and  it  was  found  desirable,  in  order  to  make 
this  lecord  explicit,  to  present  short  historical  reviews  of  the  earlier  operations  of  the 
different  branches  and  sections  now  included  in  the  Department.  These  reviews  form 
a preparatory  statement  to  the  reports  of  the  various  branches,  and  cover  the  period 
from  the  inception  of  the  particular  branch  to  the  commencement  of  the  Report  proper. 
In  the  case  of  the  New  South  Wales  Board  of  Trade,  no  review  is  necessary  owing  to  its 
only  having  come  into  being  during  the  year  covered  by  the  Report.  In  the  case  of  the 
office  of  the  Chief  Inspector  of  Factories,  an  annual  report  of  operations  under  the 
Factories  and  Shops  Act,  1912,  has,  pursuant  to  Statutory  obligation,  been  regularly 
presented  to  Parliament  since  1897.  The  record  for  1918,  with  but  the  briefest  retrospect, 
is  included  in  this  Report,  and  is  in  discharge  of  the  obligation  under  the  Act. 

Yours  faithfully, 

ERNEST  J.  PAYNE, 

Under  Secretary. 

Report. 

INTRODUCTORY. 

The  Development  op  the  Department. 

Prior  to  the  year  1911  the  administration  of  the  Industrial  Disputes  Act,  1908, 
the  Factories  and  Shops  Act,  1896,  the  Early  Closing  Acts,  the  Shearers’  Accommoda- 
tion Act,  1901,  the  Apprentices  Act,  1901,  and  the  Agreements  Validating  Act,  1902, 
together  with  the  duty  of  providing  labour  for  Government  works,  was  distributed  to 
three  Ministers,  and  constituted  portion  of  the  functions  of  the  Departments  controlled 
by  them,  viz.,  Department  of  the  Attorney-General  and  of  Justice,  Department  of 
Public  Instruction,  and  Department  of  Public  Works. 

In  1911  the  administrative  functions  enumerated  were  centralised  under  the 
control  of  the  Minister  for  Labour  and  Industry;  and,  in  1912,  the  Department 
of  Labour  and  Industry  was  constituted  under  a permanent  head  to  give  effect  to 
the  new  scheme  of  organisation. 

An  extension  to  the  activities  of  the  Department  was  made  in  1912,  to 
include  the  work  of  administration  of  the  Gas  Act  passed  in  that  year  ; in  the  year 
1914  it  undertook  the  administration  of  the  Workmen’s  Compensation  Act,  1910, 
and  in  1916  control  of  administrative  business  arising  under  the  Scaffolding  and 
Lifts  Act,  1912,  which. had  constituted  a function  of  the  Department  of  Public  Works, 
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was  transferred  to  this  Department  A further  addition  to  the  activities  of  the 
Department  was  made  during  1918  by  the  organisation  of  a branch  in  connection 
with  the  newly-created  New  South  Wales  Board  of  Trade. 

A re-organisation  of  the  Immigration  and  Tourist  Bureau,  administered  by  the 
Premier’s  Department,  resulted  in  the  completion  of  arrangements  for  the  Immigration 
Section  to  be  attached  to  the  Labour  Exchange  Branch  of  this  Department,  with  the 
Director  of  Immigration  as  head  of  the  combined  activity.  The  changes  are  to 
operate  from  1st  January,  1919. 


Organisation. 

The  administrative  arrangements  committed*  to  the  Department’s  charge  are  as 
follows  : — 

Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amend- 
ment) Act,  1915 

Early  Closing  Acts  (Principal  and  Amending)  ; 

No.  38,  1899;  81,  1900;  29,  1906  (Hair- 
dressers) ; 23,  1910  ; 64,  1915  (Butchers). 

Eight  Hours  Act,  1916. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1916, 

No.  81. 

The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

, The  regulation  of  industries  by  the  enforcement  of  alf  subordinate  legislation  under  the  Industrial 
Arbitration  Acts. 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic 
features  of  industries. 

The  publication  of  the  Industrial  Gazette. 

The  social  problem  of  unemployment. 

The  regulation  of  private  labour  agencies,  and  the  control  of  State-aided  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter,  and  provision  of  temporary  occupation  for  the  unemployed,  and  for  workers 
suffering  from  disabilities. 

Offices . 

For  the  purpose  of  discharging  its  responsibilities  the  Department  is  organised  in 
the  following  sections,  the  operations  of  each  of  which  are  recorded  hereafter  under  the 
titles  indicated  : — 


Industrial  Arbitration  (Ameudment)  Act,  1918, 
No.  16. 

Industrial  Arbitration  (Further  Amendment) 
Act,  1918,  No.  39. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

Trade  Unions  Re-registration  Act,  1918. 

White  Phosphorous  Matches  Prohibition  Act, 
1915. 

Workmen’s  Compensation  Act,  1916. 


(1)  Ministerial. 

(2)  New  South  Wales  Board  of  Trade. 

(3)  Special  Commissioner  for  Conciliation. 

(4)  Industrial  Registrar. 

(5)  State  Labour  Exchanges  and  Immigration. 

(6)  Chief  Inspector  of  Factories  and  Investigation  Officer. 

(7)  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts. 

(8)  Gas  Examiner. 

For  more  effective  administration  country  offices  have  been  established  at  the 
undermentioned  centres: — 


Broken  Hill 
Goulburn 
Lismore 
Newcastle 


Orange 
Tamworth 
Wagga  Wagga 
W ollongong 
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The  operations  of  country  offices  are  not  recorded  separately,  but  are  included  in 
the  reports  of  the  departmental  sections  which  control  their  respective  actitivies. 

With  a view  of  giving  a clear  and  ordered  perspective  of  operations,  the  report  is 
subdivided  into  sections  corresponding  with  the  group  organisation  of  the  Department. 
The  Ministerial  office,  being  the  bond  which  knits  the  branches  together,  is  treated  first, 
and  under  that  heading  the  general  legislative  and  administrative  activities,  including 
staffing  and  accounts,  are  reviewed,  as  well  as  the  specific  administrations  which  are 
retained  in  that  office.  The  branches  then  follow  in  the  order  given  above. 


MINISTERIAL  OFFICE. 

Legislation  and  General  Administration. 

Legislation  Enacted. 

Legislation  during  the  year  1918  was  limited  to  the  passage  of  four  measures,  viz., 
the  Industrial  Arbitration  (Amendment)  Act,  1918;  the  Gas  (Amendment)  Act,  1918; 
the  Trade  Unions  Re-registration  Act,  1918;  and  the  Industrial  Arbitration  (Further 
Amendment)  Act,  1918. 

The  main  purposes  of  these  Acts  may  be  shortly  stated  as  follows  : — 

Industrial  Arbitration  Amendment  Act , No.  16,  1918.— While  amplifying  the 
constitution  of  the  Court  of  Industrial  Arbitration  to  enable  it,  should  it  so  elect,  to  sit 
vita  assessors  representative  of  the  interests  of  the  parties  before  it,  thereby  facilitating 
the  investigation  of  technical  trade  details,  the  Act  provides  for  the  constitution  of  special 
Courts  for  the  hearing  and  determination  of  matters  exclusively  affecting  the  Crown 
as  employer  and  of  matters  affecting  employers  and  employees  in  the  coal-mining  industry, 
and  for  the  proclamation  of  districts  throughout  the  State  in  respect  of  which  Deputy 
Courts  may  be  constituted. 

An  important  effect  of  the  Act  is  the  amendment  of  the  law  with  regard  to  strikes, 
by  a modification  of  the  principle  of  repression  expressed  by  the  original  Act.  The 
law,  as  it  stands,  docs  not  impose  an  absolute  prohibition  of  strikes,  except  in  the  case  of 
employees  of  the  Crown,  but  maintains  an  important  distinction  between  strikes 
which  are  legal  and  those  which  are  illegal,  for  the  latter  of  which  substantial 
penalties  are  provided.  The  purpose  of  the  restriction  which  the  Act  imposes  upon 
strikes  is  to  prevent  an  unreasonable  cessation  of  work,  and  to  this  end  a strike  is  declared 
to  be  illegal  unless  the  following  precedent  conditions  are  observed  : — - 

1.  In  the  case  of  employees  working  under  an  award  or  industrial  agreement,  a 

secret  ballot  is  taken  and  as  the  result  the  union  determines  that  the  award  or 
agreement  is  no  longer  binding  on  its  members ; 

2.  Fourteen  days’  notice  is  given  to  the  Minister  of  intention  to  commence  a strike 

or  of  the  existence  of  conditions  likely  to  lead  to  the  same. 

The  former  provision  is  intended  to  give  recognition  to  the  principle  that  employees  shall 
not  strike  and  at  the  same  time  have  the  benefit  of  the  Court’s  services ; whilst  the  latter 
provision  is  designed  to  insure  the  community  against  the  effect  of  impulsive  strikes,  and 
to  enable  the  conciliation  machinery  of  the  Act  to  have  the  utmost  play  in  preventing  a 
stoppage  of  work. 

This  revision  of  the  strike  law  necessitated  an  extension  of  the  means  of  settling 
industrial  disputes,  and  with  this  object  in  view  the  powers  of  the  Special  Commissioner 
for  Conciliation  were  extended  so  that  he  is  able  to  operate  when  a strike  has  actually 
taken  place.  Experience  proved  the  advantage  of  seeking  the  Commissioner’s  aid  during 
the  course  of  a strike,  and  consequently  the  restrictions  which  the  Act  in  its  original 
form  placed  upon  that  official’s  intervention  once  a strike  had  developed  were  removed. 
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A liberal  system  of  machinery  for  the  settlement  of  disputes  is  provided  in  the  -■ 
function  which  is  conferred  upon  the  Board  of  Trade  to  encourage  and  assist  in  the  ' 
establishment  in  different  industries  of  mutual  welfare  committees  and  industrial  councils, 
and  of  subsidiary  shop  committees  in  industrial  enterprises. 

The  law  relating  to  trade  unions  was  amplified  in  the  Act ; the  powers  of  trade 
unions  were  extended  and  placed  upon  a well-defined  basis.  Amongst  other  things, 
statutory  recognition  was  given  to  the  practice  of  contributing  to  funds  having  political 
objects  as  their  purpose,  subject  to  adequate  protection  of  the  interests  of  those  members 
who  may  not  desire  so  to  contribute.  The  Act  provides  for  the  first  time  means  for  the 
enforcement  of  payment  of  moneys  due  by  members  in  pursuance  of  the  rules  of  a union, 
and  for  the  enforcement  by  judicial  processes  of  agreements  to  which  a union  is  a party. 
The  right  of  admission  to  membership  of  unions,  which  in  the  past  has  proved  a con- 
tentious issue,  and  the  determination  of  which  has  been  a matter  of  extreme  difficulty, 
is  clearly  defined  on  broad  general  lines,  while  power  is  vested  in  the  Court  to  determine 
any  question  in  dispute  as  to  the  reasonableness  of  any  union  rule,  and  to  direct  the 
alteration  of  rules  accordingly. 

The  Act  provided  also  for  the  constitution  of  a Board  of  Trade  with  certain  defined 
functions,  to-  consist  of  a President  who  shall  be  a Judge  of  the  Court,  a Deputy-President, 
an  Associate-Commissioner  in  the  Minister  for  Labour  and  Industry,  and  four  Com- 
missioners appointed  by  the  Governor. 

The  Beard’s  administrative  and  determinative  functions  are  limited  to  two  matters, 
the  regulation  of  apprentices  and  apprenticeship,  and  the  declaration  of  living  wage 
rates ; otherwise  its  powers  are  advisory. 

In  the  provision  of  means  of  handling  the  important  question  of  apprenticeship 
the  Act  recognises  an  expressed  need,  and  the  entrustment  to  one  bedy  with  plenary 
powers  of  control  of  the  whole  question  of  apprenticeship  and  juvenile  labour  makes 
possible  the  organisation  of  the  system  of  apprenticeship  on  considered  principles.  The 
Board  of  Trade  is  clothed  in  this  particular  connection  with  power  to  determine  occupations 
in  which  apprenticeship  shall  be  a condition  of  employment  of  minors;  to  prescribe  the 
hours  and  other  conditions  of  apprenticeship ; to  determine  the  limitation  of  the  number 
of  apprentices  and  whether  and  to  what  extent  technical  education  shall  be  compulsory 
upon  apprentices  and  masters;  and  to  co-operate  in  the  encouragement  of  attendance 
for  such  educational  purposes.  Administratively,  the  Board  is  required  to  establish 
and  maintain  an  apprenticeship  register;  to  protect  the  interests  of  apprentices  and 
trade  learners;  and  to  prescribe  standard  forms  of  apprenticeship  and  the  manner  in 
which  the  execution,  assignment,  &c.,  of  indentures  shall  be  supervised. 

Prior  to  the  passing  of  the  Amending  Act,  No.  16  of  1918,  no  statutory  authority 
existed  for  inquiry  into  the  cost  of  living  or  for  declaring  a living  wage  upon  the  result 
of  such  inquiry.  In  the  year  1913,  the  Court  of  Industrial  Arbitration,  in  exercise  of  the 
powers  of  a Board  assumed  the  responsibility  of  making  such  an  inquiry  and  thereupon 
declaring  a living  wage,  in  order  to  avoid  the  necessity  of  individual  industrial  Boards 
upon  applications  for  awards  made  to  them  traversing  the  field. 

Section  79  of  the  Act,  No.  16  of  1918,  imposes  as  an  annual  function  upon  the 
Board  of  Trade  the  duty  of  declaring,  after  public  inquiry  a£  to  the  increase  or  decrease 
inthe  average  cost  of  living,  what  shall  be  the  living  wrage  to  be  paid  to  adult  maleemployees 
and  to  adult  female  employees  in  the  State,  or  in  any  defined  area  thereof,  and  after 
separate  inquiry,  what  shall  be  the  living  wage  to  be  paid  to  employees  engaged  in  rural 
occupations,  and  the  deduction  which  may  be  made  in  respect  of  board  and  lodging, 
and  other  customary  payments  in  kind  conceded  to  such  employees. 

Upon  such  declarations  being  made  no  industrial  agreement  shall  be  entered  into 
and  no  award  made  providing  for  wages  lower  than  such  living  wages. 
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The  Governor  may  make  regulations  inccrperatingthe  determinations  and  directions 
of  the  Board  in  these  respects  and  prescribing  means  for  carrying  such  determinations 
and  directions  into  effect. 

The  advisory  functions  of  the  Board,  comprise  the  following  : — • 

To  encourage  and  create  councils  of  employers  and  employees ; > 

To  acquire  and  disseminate  industrial  knowledge  with  a view  to  improving  the 
industrial  relationship  between  employer  and  employee,  and  to  combating 
the  evils  of  unemployment ; 

To  propound  schemes  of  welfare  work  aftd  report  as  to  the  insurance  of  employees 
in  respect  of  unemployment,  sickilcss,  accident,  or  industrial  diseases; 

To  report  as  to  prices  of  commodities  and  the  existence  of  monopolies ; 

To  report  upon  the  productivity  of  industries ; 

To  consider  and  report  upon  the  organisation  of  the  labour  market  and  ail  questions 
relating  .to  employment ; 

To  encourage  and  assist  in  the  establishment  of  mutual  welfare  committees  in 
industries  and  of  shop  committees ; 

To  encourage  schemes  for  mutual  co-operation  and  profit  sharing  between  employer 
and  employee ; 

To  advise  on  schemes  for  the  better  housing  of  the  people. 

The  organisation  of  the  labour  market  also  received  legislative  attention  in  the 
Amending  Act.  By  its  terms  statutory  recognition  was  given  to  the  establishment  of 
State  Labour  Exchanges,  and  the  functions  of  such  Exchanges  are  defined  to  be  : — 

1.  To  bring  together  intending  employers  and  persons  seeking  employment ; 

2.  To  make  known  the  opportunities  for  employment  and  self  employment ; 

3.  To  encourage  minors  and  others  to  undertake  training  in  skilled  employments ; 

4.  To  provide  industrial  or  agricultural  training  for  vagrants  and  others  unsuited 

for  ordinary  employments ; 

5.  To  co-operate  in  the  above  purposes  with  licensed  employment  agencies. 

To  permit  of  persons  availing  themselves  of  the  opportunities  for  employment  offered 
by  the  Exchanges,  the  Minister  is  empowered  to  authorise  advances  by  way  of  loan. 

The  Act  further  provides  for  the  licensing  and  regulation  of  private  employment 
agencies,  and  in  this  direction  a much  needed  power  of  control  is  vested  in  the  State. 
By  its  provisions  the  Act  prohibits  the  opening  and  carrying  on  for  profit  of  any  agency 
for  procuring  or  assisting  to  procure  employment  or  labour,  or  any  business  having  as 
one  of  its  purposes  the  bringing  together  of  intending  employers  and  persons  seeking 
employment,  except  by  the  holder  of  a license  issued  on  application  to  the  Minister, 
who  may  refer  any  such  application  for  inquiry  and  determination,  by  a magistrate,  of 
the  question  whether  the  applicant  is  a fit  person  to  hold  a license.  Power  is  also  given 
to  impose  restrictions  on  Agencies  as  to  the  fees  which  they  may  charge  for  their  services. 
In  order  to  preserve  the  worker’s  right  to  absolute  freedom  of  contract  in  the  disposal 
of  his  labour,  a licensed  Agent  may  not  keep  as  ledgers  any  persons  seeking  employment, 
nor  have  any  share  or  interest  in  the  keeping  of  a lodging  house  for  such  persons. 

Trade  Unions  Re-registration  Act,  1918. — The  Trade  Unions  Re-registration  Act, 
1918,  was  passed  to  give  effect  to  an  undertaking  made  by  the  State  at  a conference 
convened  by  the  Governor-General  to  consider  the  need  for  more  united  effort  to  secure 
adequate  reinforcements  under  the  voluntary  system  of  enlistment  for  military  service. 
It  was  deemed  expedient,  in  order  that  the  co-operation  of  the  people  of  the  State  with 
the  Commonwealth  Government  in  advancing  the  interests  of  the  nation  at  a time  of 
unparalleled  emergency,  might  be  enhanced,  to  provide  for  the  re-registration  of  certain 
industrial  unions  which  had  suffered  de-registration.  The  Act  provided  that  the  twenty- 
four  unions  named  in  the  schedule  thereto  should,  upon  direction  by  the  Governor  given 
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conditions  L P Tn8  ' Act’ be  reglstercd  as  industrial  unions  upon  such 
that  the  off  f f ^ PPT  he  mterests  of  Public  welfare  to  be  proper.  It  is  provided 
that  the  effect  of  any  such  direction  shall  be  to  restore,  subject  to  the  conditions  above- 

to'cancetL°nSUI T?'???  ^ ^ -I8*,"8  88  industrial  unions  beld  b7  them  prior 
mentioned  i n° t h e I nC‘  Pr?v,dcd  tbat  **7  trade  union,  other  than  those 

Act  mtht  within  sivdU  C’iThl  i!  lost.rcgis‘rati°n  »nder  the  Industrial  Arbitration 
in^USil  th  mr'hs  ot  the  PassmS  of  the  Act  be  restored  to  the  register  of 

eft?  U“10?8  8ndt  th.°  ogal  status  of  s!lch  lmions  by  resolution  of  Parliament  The 
effective  operation  of  the  Act  wrs  to  cease  6n  17th  January,  1919. 

out  of  thee^TnfZnt)  19,18'~The  necessity  for  the  passing  of  this  Act  arose 

theAustrallan  aw 

The  scheme  of  the  Gas  Act,  1912,  was  to  control  the  price  of  gas  and  to  induce  the 

ofa^sTdCsclle”^  7 Vh°  ^ price  to  Consumers  by  means 

price  otf  and  a ft?!  ?e/TPw°  tbis  system  involved  tba  Axing  of  a standard 
] o Gas  and  a standard  dividend.  When  the  standard  price  is  charged  bv  a Gas 

ompany,  the  standard  dividend  may  be  paid;  when  the  standard  price  is  exceeded 

!^eT!Sltai!qdard  dmdenld  muf  be  Proportionately  reduced;  and  when  a price  lower  than  the1 
standard  price  is  charged,  the  standard  dividend  may  be  proport ionateT  nereas  d 

£«?  ftrl “°St  GUC°ft^  ?™8  times  of  bu?  when  abnormal  “se^ 
n cost,  due  to  the  war,  were  recorded,  the  Gas  Companies  under  this  system  failed  to  earn 
the  profits  which  were  contemplated  at  the  inauguration  of  the  system 

rilW  Tlle  ComPa“es  sought  relief  by  adding  to  the  standard  price,  the  cost  per  thousand 
cubic  feet  by  which  wages,  freight,  coal,  oil,  rates,  and  othel  expenses  had  been ”d 

Set  t?e3  themt  ^ 1912’  Caleulated  at  a ra<*  P«  thousand 

. b . ro  enable  them  to  pay  increased  rates  of  interest  upon  borrowed  monev  and  the 

increase  m the  amount  of  interest,  due  to  the  increased  cost  of  plant  and  laWoftpital 

by  the  Ga's  Act  S tf  ftf  l ^ they  urged  were  contemplated 

Companies.  ’ ^ 4 f d h®  basls  °f  the  bargaln  made  b7  Parliament  with  the 

It  was  felt  that  there  was  substance  in  the  representations  made  by  the  Companies 
as  to  the  hardships  to  which  they  were  subjected  through  the  unforeseen  effects  of  the 
war,  but  at  the  same  time  it  was  considered  that  the  whole  of  the  burden  of  the  increased 

mentl  Ac?  DU  8 ^ ft®.  V ?®  ^ WhiIe>  tberefore,  Section  7 of  the  Gas  (Amend- 
ment) Act  1918,  amended  Section  20  of  the  Gas  Act,  1912,  by  enabling  the  Companies 

upion  proof  of  the  increases  mentioned  before  a Supreme  Court  Judge,  to  have  the  standard 
price  of  gas  increased  by  proclamation  by  the  amount  which  the  Judge  should  determine 
f . , Up  0 ,tbe  lncreases  named,  Section  15  of  the  principal  Act  was  amended  by  Section  4 
sharebftftftft  ft  1918’ reducing  ,the  standard  dividend  upon  the  original 

1912  been  great  doubt  as  to  the  Companies’  power,  under  the  Act  of 

hClr  Pxr°  ,8  *°  P.r0vide.for  depreciation  and  in  realisation 
takk?  Section  5 of  thebA  Prov'sion  for  depreciation  is  necessary  in  all  industrial  under- 
annuallV  as  a ftft  -Amendment  Act  was  enacted  to  enable  the  companies  to  set  aside 
of  ?„  L ? Charge,  ?gainst  rev''nue  “ amount  not  exceeding  3i  pe-  cent 
to  10  percent 3 o?G1?<bd  ft  Caft  hinlt,ng  the  sum  accumulated  in  this1  account 
companies  to  use  tl  ! ',owed  and  ?har®  capital  of  the  companies,  but  permitting  the 
companies  to  use  the  fund  so  established  for  replacements,  renewals,  &c  and  certain 
other  special  purposes  enumerated  in  the  Section 
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Section  11  of  the  Amending  Act  was  based  upon  representations  made  by  the 
Australian  Gaslight  Company  that  the  original  Act  of  1837,  which  regulated  the  Company’s 
domestic  affairs,  was  operating  adversely  to  the  best  interests  both  of  the  Company  and 
of  the  public,  and  powers  were  given  enabling  the  Company  to  reduce  the  number  of 
directors,  to  provide  for  the  election,  retirement,  qualification,  and  disqualification  of 
directors,  and  also  to  provide  for  the  remuneration  of  directors — a matter  which  was  not 
touched  upon  by  the  Acts  constituting  the  Company. 

The  special  conditions  which  had  given  rise  to  the  necessity  for  amending  legisla- 
tion in  the  cases  of  the  Australian  Gaslight  Company  and  the  North  Shore  Gas  Company, 
Limited,  had  not  apparently  affected  to  the  same  degree  the  City  of  Newcastle  Gas  and 
Coke  Company,  Limited,  the  third  Company  included  in  Schedule  1 of  the  1912  Act, 
and  it  was  urged  that  the  alterations  would  inteifere  seriously  with  the  domestic  economy 
of  that  Company,  more  particularly  as  affecting  the  rates  of  dividend.  Section  2 of  the 
Amending  Act  therefore  provided  that  the  Company  might  be  exempt  from  the  provisions 
of  the  amending  Act  relating  to  a standard  price  and  dividend  if  within  three  months 
from  the  commencement  of  the  Act  written  notice  was  given  to  the  Minister  of  the 
Company’s  desire  to  this  effect . 

Industrial  Arbitration  (Further  Amendment)  Act  No.  39  of  1918. — The  Industrial 
Arbitration  (Further  Amendment)  Act  had  for  its  primary  purpose  the  amendment 
of  the  provisions  of  the  amending  Act  No.  16  of  1918,  relating  to  the  constitution  of  the 
Special  Coal-mining  Court  and  of  the  Board  of  Trade  in  connection  with  its  consid- 
eration of  matters  directly  affecting  rural  industries. 

In  the  firstmentioned  particular,  the  Act  authorised  the  Special  Coal-mining 
Court  to  be  constituted  with  or  without  assessors  to  replace  the  inflexible  constitution 
prescribed  by  the  Act  No.  16  of  1918,  which  provided  that  such  Court  should  be  constituted 
with  assessors. 

The  constitution  of  the  Board  of  Trade  was  extended  to  provide  for  the  appoint- 
ment of  additional  Commissioners  to  represent  rural  industries  upon  the  Board  when  it 
dealt  with  matters  relating  to  the  cost  of  living  of  employees  engaged  in  rural  industries, 
and  to  the  living  wage  of  such  employees,  and  with  any  other  matters  directly  affecting 
rural  industries,  the  consideration  of  which,  in  the  opinion  of  the  President,  renders 
the  presence  of  such  additional  Commissioners  desirable.  On  such  occasions  any  such 
additional  Commissioners  will  replace  upon  the  Board  such  of  the  other  Commissioners 
of  the  Board  as  the  President  may  nominate.  The  amendment  also  provides  for  the  Board 
to  sit  in  two  divisions,  except  for  the  purposes  of  consideration  of  matters  affecting 
the  cost  of  living  and  living  wage  and  apprenticeship,  thereby  permitting  the  Board  to 
undertake  two  investigations  at  the  same  time. 

The  Act  also  provided  means  to  simplify  the  procedure  in  connection  with  the 
change  of  name  of  a trade  union  which  is  registered  also  as  an  industrial  union.  The 
Trade  Union  Act,  1881,  provides  machinery  for  the  change  of  name  of  a registered  trade 
union,  and  for  the  amalgamation  of  trade  unions.  Under  the  industrial  law  as  it  stood 
prior  to  the  amendment  sunder  review,  such  a change  could  be  effected  only  by  the 
cancellation  of  the  registration  of  the  industrial  union  and  by  its  subsequent  re-registra- 
tion under  its  new  trade  union  name.  To  enable  an  industrial  union  to  take  advantage 
of  any  change  it  may  effect  in  its  trade  union  registration,  the  Industrial  Registrar 
under  the  authority  of  the  Amending  Act  has  power  to  record  such  change  of 
name,  whether  resulting  from  amalgamation  or  otherwise,  upon  the  production  of 
prescribed  satisfying  particulars,  which  record  shall  be  deemed  to  be  a re-registration  of 
the  union  in  such  changed  name  or  as  so  amalgamated  as  the  case  may  be. 

One  of  the  purposes  of  Section  50  of  the  Act  was  rendered  effective  by  the  Amending 
Act.  Upon  an  order  being  made  in  respect  of  a breach  involving  non-payment  of  a,ward 
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rates,  it  was  desired  that  an  order  should  be  made  simultaneously  for  the  payment  to  the 
employee  concerned  of  the  amount  of  non-payment  of  wages  involved  in  the  breach. 
The  ineffectiveness  of  this  Section,  owing  to  the  use  of  the  word  Complainant  ” instead 
of  “ employee  ” had  long  been  felt  to  be  a hardship  to  employees  and  a cause  of  multi- 
plicity of  actions  in  Magistrates’  Courts. 

Projected  Legislation. 

Early  Closing  Bill. — A Bill  having  for  its  object  the  consolidation  and  amendment 
of  the  Early  Closing  laV  was  introduced  in  the  Legislative  Assembly  during  the  year,  but 
not  carried  into  effect  before  the  end  of  the  yea  . The  need  for  the  consolidation  of 
the  various  Acts  dealing  with  the  closing  hours  of  shops  has  long  been  apparent. 

The  salient  features  of  the  Bill  are  stated  hereunder. 

The  Bill  is  practically  a consolidation  of  the  six  Acts  which  at  present  occupy  the 
Statute  Book,  together  with  some  desirable  amendments  in  respect  of  which  the  majority 
both  of  employers  and  employees  are  mutually  in  agreement.  Chief  amongst  the  amend- 
ments proposed  are  the  following  : — 

The  definition  clause  is  enlarged  tc  include  the  “ shops  ” of  auctioneers,  of  mer- 
chandise, and  of  farriers.  The  extension  in  respect  of  fairiers  is  intended  to  remedy 
the  unfair  competition  which  exists  owing  to  the  restriction  upon  the  hours  of  labour 
placed  upon  employers  by  the  award  for  the  industry  to  which  the  self-employer  is 
not  subjected.  The  opening  and  closing  hours  prescribed  by  the  Bill  will  a.ccord  with 
the  starting  and  ceasing  times  of  work  of  employees.  The  benefits  of  the  Act  are 
by  direct  reference  to  be  extended  to  storemen  and  packers  instead  of  their*  being 
included  as  hitherto  within  the  term  shop  assistants,  thus  placing  beyond  doubt  the 
application  of  the  Act  to  such  employees.  The  Bill,  proposes  to  extend  the  law  to  a 
canvasser  or  travelling  representative  of  a shop  as  well  as  to  the  shop  itself. 

The  closing  hour  on  the  late  shopping  night  in  non-scheduled  shops  in  the  Metro- 
politan and  Newcastle  Shopping  Districts  is  to  be  altered  from  10  p.m.  to  9.30  p.m. 

The  late  night  in  hairdressers’  shops  is  to  be  abolished,  7.30  p.m.  being  the  closing 
hour  on  five  days  of  the  week  and  one  o’clock  on  either  Wednesday  or  Saturday,  in  con- 
formity with  the  hours  fixed  by  the  Award;  thus  the  unfair  competition  referred  to  in 
the  case  of  farriers’  shops  will  similarly  be  removed  in  the  case  of  hairdressers’  shops. 

A strong  desire  expressed  by  chemists  and  their  assistants  that  they  should 
be  permitted  to  participate  in  the  benefits  of  early  closing  will  be  met  by  the  inclusion 
of  such  shops  as  non-schedule  shops  with  6 o’clock  as  the  closing  hour  on  five  days  of  the 
week  and  1 o’clock  on  the  day  upon  which  other  non-scheduled  shops  close  at  that  hour. 
Provision  is  made  for  the  supply  of  medicines  and  surgical  appliances  by  a registered 
pharmacist  after  the  closing  hour  upon  the  production  of  a prescription  endorsed  by  a 
medical  practitioner.  It  is  confidently  anticipated  that  by  this  emergent  provision, 
no  hardship  will  be  inflicted  upon  the  public,  and  a great  benefit  will  be  bestowed  upon  a 
large  section  of  employers  and  employees  who  have  suffered  under  the  disadvantage 
of  excessive  hours  with  no  fixed  weekly  half -holiday. 

Regulations. 

Industrial  Arbitration  Act. — In  addition  to  several  amendments  of  the  Regula- 
tions made  under  the  Industrial  Arbitration  Act,  1912,  the  advent  of  the  Amending  Act. 
No.  16  of  this  year  called  for  such  an  extensive  revision  of  the  Regulations  that  it  was 
considered  expedient  to  repeal  the  (existing  regulations  and  replace  them  by  regulations 
which  gave  effect  to  the  provisions  of  the  amended  law  so  far  as  it  affected  Court 
procedure.  The  new  regulations  were  gazetted  on  2nd  August,  1918. 

Separate  regulations  under  the  same  Act  which  prescribe  the  procedure  to  be 
followed  in  respect  of  the  establishment  and  control  of  State  Labour  Exchanges,  and  the 
licensing  and  supervision  of  private  employment  agencies,  and  limiting  the  fees  which 
may  be  charged  by  such  agencies,  were  gazetted  on  2nd  August,  1918. 
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Regulations  made  under  the  authority  of  Section  81  of  the  Industrial  Arbitration 
(Amendment)  Act,  No.  16  of  1918,  and  which  embodied  the  declaration  made  in  the 
preceding  month  by  the  Board  of  Trade  of  the  living  wage  for  adult  female  employees 
in  the  Metropolitan  area,  were  gazetted  on  20th  December,  1918. 

Early  Closing  Acts. — Under  the  Early  Closing  Acts,  amended  regulations  dealing  -nth 
the  procedure  for  recording  the  poll  prescribed  to  be  taken  in  connection  with  the  half- 
holiday arrangements  in  Country  Shopping  Districts,  were  made  and  gazetted  on  17th 
May,  1918. 

Gas  Acts. — The  somewhat  frequent  complaint  of  excessive  charges  made  by  Gas 
Companies  upon  estimated  accounts  in  cases  where  meters  were  alleged  to  have  failed  to 
record  the  gas  supplied  was'  met  by  the  issue  of  regulations  on  29th  November,  1918, 
which  proscribed  the  rendering  of  estimated  or  average  accounts  except  as  required  by 
the  regulations.  These  regulations  provided  for  the  examination  of  meters  for  the 
purpose  of  ascertaining  if  meters  have  ceased  to  register  the  gas  consumed,  and  they 
provided  that  no  estimated  account  should  be  rendered  for  a prescribed  period  from  the 
date  of  the  reading  of  the  meter  before  the  discovery  of  its  failure  to  register  gas ; that 
every  account  rendered  for  gas  consumed  by  meter  should  bear  the  actual  readings  of 
the  meter  at  the  commencing  and  final  day  of  the  period  for  which  the  account  is 
rendered. 

A d ministration . 

The  enactment  of  the  Industrial  Arbitration  Amendment  Act,  1918,  No.  1(3,  called 
for  the  addition  of  administrative  responsibilities  to  the  Department  in  several  important 
directions,  e.g.,  by  the  constitution  of  the  New  South  Wales  Board  of  Trade,  by  the 
extended  Court  arrangements  prescribed  by  the  Act,  and  by  the  necessity  for  providing 
machinery  to  supervise  the  regulation  of  private  employment  agencies. 

Board  of  Trade. — The  Board  of  Trade  was  constituted  in  June,  1918,  and  thereupon 
arrangements  were  made  for  the  necessary  staff  appointments  to  give  executive  effect 
to  its  work. 

Since  its  appointment,  the  Board  has  been  actively  engaged  in  the  exercise  of 
several  of  its  functions,  the  staff  operations  being  directed  largely  to  the  acquisition, 
compilation,  and  presentation  of  data  upon  matters  which  the  Board  has  in  hand. 

Court  of  Industrial  Arbitration. — In  pursuance  of  the  provision  for  the  constitu- 
tion of  additional  Courts,  Special  Courts  for  Crown  matters  as  prescribed  by  Section  13B 
of  the  Amending  Act  have  been  constituted  and  have  considered  applications  of  the 
nature  intended  to  be  brought  before  such  Courts. 

Two  applications  to  the  Special  Court  for  the  Coal -mining  industry  have  been  made, 
but  owing  to  the  failure  of  employees  to  nominate  assessors  to  sit  with  the  Court,  the 
determination  of  the  applications  did  not  follow.  The  provisions  contained  in  the 
Further  Amending  Act,  No.  39  of  1918,  remove  the  obstacle  which  prevented  the 
Court  operating  upon  the  applications  mentioned. 

The  first  step  in  the  direction  of  the  provision  of  Deputy  Courts  in  terms  of  the 
Amending  Act,  No.  16,  has  been  taken  by  the  proclamation  of  an  area  comprising  the  county 
of  Northumberland,  the  parish  of  Stockton,  and  the  municipality  of  Raymond  Terrace, 
as  a district  within  which  the  powers  and  jurisdiction  of  the  Court  may,  subject  to  general 
and  special  orders  made  in  that  regard,  be  exercised  by  a Deputy  Court,  to  be  known  as 
the  Deputy  Court  of  Industrial  Arbitration  for  the  district  of  Newcastle. 

To  meet  the  convenience  of  parties  having  matters  for  determination  by  the 
Deputy  Court,  a local  registry  for  the  reception  of  process  for  the  Deputy  Court  has  been 
provided. 

Re-Registration  of  Unions. — The  provisions  of  the  Trade  Unions  Re-Registration 
Act,  1918,  were  given  effect  to  so  far  as  fifteen  of  the  unions  mentioned  in  the  Schedule 
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to  that  Act  were  concerned  by  the  re-registration  in  September  last  of  those  unions 
as  industrial  unions  m terms  of  that  Act.  In  respect  of  three  unions  it  was  found  that 
a technical  error  m nomenclature  precluded  the  necessary  direction  for  re-registration 
being  issued.  It  was  proposed  to  overcome  the  difficulty  presented  by  this  error  bv 
securing  the  resolution  of  Parliament  to  the  registration  of  those  Unions  in  accordance 
with  the  provisions  of  Section  6 of  the  Act,  and  also  the  registration  of  the  Newcastle 
Butchers  Union,  the  name  of  which  was  omitted  from  the  Schedule  to  the  Act.  The 
Parliamentary  proceedings  m this  connection  were  not,  however,  carried  to  conclusion 

Royal  Commissions  m the  Industrial  Field.—  Three  Roval  Commissions  conducted 
enquiries  during  the  year  into  matters  relevant  to  the  administration,  one  being  of  an 
industrial  character,  was  of  direct  interest  to  this  Department,  while  the  others  de-lt 
with  rights  which  are  controlled  by  the  Gas  Act,  1912. 

The  appointment  of  the  first  mentioned  Royal  Commission  was  made  in  pursuance 
of  arrangements  under  which  the  general  strike  of  1917  was  concluded.  His  Honor 
Judge  Curlewis,  an  Additional  Judge  of  the  Court  of  Industrial  Arbitration,  was  appointed 
Commissioner  on  1 ltli  February  1918  to  inquire  into  and  report  upon  the  effects  of  the 
workings  of  the  Job  and  lime  Card  System  introduced  into  the  Tramway  and  Railway 
Workshops  of  the  Railway  Commissioners  of  the  State.  The  Commissioner’s  report 
made  as  the  result  of  the  inquiry  was  issued  on  10th  April,  1918,  and  was  re-publishcd 
in  the  New  South  Wa7es  Industrial  Gazette , Vol.  XIV,  p.  127.  ^ 

r * •,  Co“miTV0  in<Juire  and  certify  whether  the  cost  of  production  and 

distribution  of  gas  by  the  Australian  Gaslight  Company  had  been  increased  since  1st 
January,  1913,  above  the  average  cost  in  1912,  was  appointed  on  24th  April  A similar 
Commission  was  issued  on  7th  May,  in  respect  of  the  North  Shore  Gas  Company  Limited 
and  the  text  of  each  Commission  was  published  in  the  Industrial  Gazette  for  May  1918’ 
XJ  FV>  S o 214'  The  <3  issio  reported  under  the  two  Commissions  0JJ 
18th  June,  1918 , and  on  19th  July,  a proclamation  was  gazetted,  increasing  the  standard 
price  of  gas,  in  respect  of  the  supplies  of  the  two  companies  concerned,  to  4s  8d  per 
cubic  foot.  * 1 

Stfe ' Labour  Exchanges.— Bmmg  the  year  the  existing  Exchanges  were  extended 
by  the  establishment  of  a metropolitan  branch  m the  vicinity  of  the  Central  Railwav 
Station,  and  two  Exchanges  at  Wollongong  and  Goulburn  respectively  * 

The  Exchanges  operating  at  the  end  of  1918  thus  comprise-in  the  Metropolitan 
area,  the  Central  Labour  Exchange  (with  a branch  at  Circular  Quay  for  the  selection 
and  engagement  of  labourers,  and  a branch  near  the  Railway  Station  for  the  selection 
ana  engagement  of  mechanics  and  artificers  and  their  helpers  and  assistants)  and  the 
womens  employment  section.  Country  Exchanges  arc  located  in  the  following 

HiLranUvXngSg.  Sm°re’  °ranSe>  Goulbum>  Wagga  Wagga,  Broken 

i Th,ne\d  f?r  estabUshment  of  the  metropolitan  branch  offices  arose  out  of  an 
award  of  the  Federal  Shipbuilding  Tribunal  consequent  upon  its  consideration  of  the 
question  of  the  means  to  be  provided  for  the  engagement  of  labour  for  shipbuilding 
purposes.  Consequent  thereupon  the  Department  was  invited  to  inform  the  Tribunalas 
to  the  facilities  which  existed  m the  machinery  for  the  Labour  Exchange  organisation  of 
tins  Department  for  the  registration  and  engagement  of  the  labour  necessary  for  ship- 
building purposes,  and  upon  the  assurances  given  that  such  facilities  were  available  in 
respect  of  shipbuilding  needs,  the  Tribunal  made  an  award  in  the  following  terms 

(a)  That  a Labour  Exchange  be  established  by  the  New  South  Wales  Department 
. °f  Labour  and  Industry  at  the  Trades  Hall  or  some  place  convenient  thereto 
b)  That  a Labour  Exchange  be  established  by  the  Department  at  Balmain  at  such 
place  as  may  be  deemed  suitable  by  those  concerned. 
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{(•)  That  applicants  for  employment  shall  register  their  names  at  the  State  Labour 
Exchanges.  The  right  to  register  for  employment  is  restricted  to  financial 
members  of  organisations  which  are  parties  to  the  Shipbuilding  Agreement. 

The  establishment  of  the  Branch  Exchanges  gave  full  effect  to  the  provisions  of 
the  award. 

Private  Employment  Agencies. — Under  the  authority  of  Part  X of  the  Amending 
Act,  No.  16,  of  1918,  the  work  of  controlling  and  supervising  private  employment  agencies 
has  progressed  steadily. 

A departmental  officer  with  the  powers  of  inspection  and  examination  prescribed 
by  the  Act  has  been  appointed  and  has  concluded  an  inspection  of  the  agencies  in  the 
metropolitanarea  and  portions  of  the  suburban  area  in  which  private  agencies  are  carried  on. 

Early  Closing  Acts. — The  administrative  extension  arising  out  of  the  operations  of 
the  Early  Closing  Acts  comprised  for  the  most  part  the  constitution  of  areas  of  the  State 
as  Country  Shopping  Districts,  by  which  the  provisions  of  the  Act  were  extended  to  such 
districts.  The  districts  proclaimed  for  such  purposes  were  Tarce,  Gladstone,  Jersey ville, 
Kandos,  Cassilis,  and  Baan  Baa. 

Gas  Act. — In  accordance  with  the  provisions  of  section  4 (3)  of  the  Gas  Act,  1912, 
the  facilities  for  testing  gas  in  terms  of  the  Act  were  further  extended  by  Ministerial 
approval  given  on  5th  February,  1918,  under  which  the  works  of  the  North  Shore  Gas 
Company  Limited,  at  High-street,  Neutral  Bay,  and  at  Oyster  Cove,  North  Sydney, 
respectively,  were  accepted  as  testing  places  provided  by  the  Company  mentioned  (See 
Industrial  Gazette  Vol.  XIII,  p.  32  U. 

A further  matter  which  was  the  subject  of  consideration  with  a view  to  adopting 
regulations  to  overcome  the  difficulties  involved  was  the  shortage  of  meters  which  war 
causes  had  occasioned.  To  this  end  a Commiftee,  representative  of  the  administration 
and  of  the  Gas  Companies  affected,  was  constituted  by  the  Minister  to  consider  and  report 
upon  the  means  which  should  be  adopted  to  provide  an  alternative  method  of  flat  rate 
charge  for  gas  supplied  to  consumer  in  those  cases  where  meters  cannot  be  provided.  An 
agreement  was  arrived  at  as  to  the  means  which  should  be  adopted,  temporary  relief 
having  been  obtained  by  means  of  a limited  supply  of  new  meters.  Action  to  put  the 
flat  rate  system  into  operation  was  deferred. 

An  important  development  in  the  recognition  of  this  branch  as  a centre  of  intelli- 
gence upon  all  matters  pertaining  to  gas  is  found  in  the  extensive  calls  made  upon  the 
Chief  Gas  Examiner  by  Coroners  for  technical  advice  in  their  inquiries  in  connection 
with  causes  of  death  alleged  to  be  due  to  gas  poisoning. 

Scaffolding  and  Lifts  Act. — The  administration  of  the  Scaffolding  and  Lifts  Act  in 
Newcastle  has  been  rendered  more  effective  by  the  location  in  that  centre  of  a depart- 
mental officer  specially  trained  in  the  work  of  the  administration  of  the  Act.  Previously 
the  inspectorial  and  supervisory  functions  prescribed  by  the  Act  were  exercised  by  an 
officer  who  periodically  visited  the  centre,  but  it  has  long  been  felt  that  the  industrial 
importance  of  the  district  called  for  an  arrangement  which  would  provide  locally  available 
administrative  services. 

Factories  and  Shops  Act. — The  establishment  of  each  new  country  centre  has  its 
bearing  upon  the  Factories  and  Shops  Act  administration,  inasmuch  as  each  branch  office 
has  attached  to  it  an  officer  qualified  as  an  inspector  under  the  Act,  and  so  becomes  a 
centre  for  departmental  activity  in  this  direction.  Wollongong  and  Goulburn  are  served 
for  the  first  time  by  local  branches.  In  other  respects  the  administration  of  the  Act  has 
followed  the  lines  of  previous  years. 

Staff  Organisation. 

The  appointment  of  the  Under  Secretary  of  the  Department  to  the  position  of 
Deputy -Pres’dent  of  the  New  South  Wales  Board  of  Tradej  which  was  constituted  in 
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June,  1918,  pursuant  to  the  authority  given  by  the  Industrial  Arbitration  Amendment 
Act,  No.  16,  of  that  year,  and  the  appointment  of  other  Departmental  Officers  to  positions 
under  the  Board  called  for  considerable  changes  in  the  staff  arrangements  of  the  Ministerial 
and  Industrial  Registrar’s  offices,  amounting  to  re-organisation  of  those  sections. 
The  main  staff  changes  involved  ‘the  appointment  of  the  Industrial  Registrar  to  the 
position  of  Under  Secretary,  and  the  filling  of  the  vacancy  thereby  created  by  the  pro- 
motion of  the  Chief  Clerk  of  the  Industrial  Registrar’s  office  to  the  position  of  Industrial 
Registrar.  These  appointments,  together  with  that  of  the  Chief  Clerk  of  the 
Department  to  the  office  of  Secretary  of  the  Board/called  in  turn  for  considerable  re- 
arrangement of  the  staff. 

At  the  close  of  the  year  the  total  number  of  members  of  the  staff  of  the  Depart- 
ment was  162,  as  compared  with  133  at  the  end  of  the  previous  year.  The  allocation  of 
these  officers  to  the  work  of  the  various  branches  during  the  two  periods  mentioned  is 
shown  in  the  following  statement : — 

Number  of  Officers. 


1917. 

1918. 

Ministerial  Office  ...  

35 

37 

Industrial  Registrar’s  Office 

11 

12 

New  South  Wales  Board  of  Trade 

. . . 

9 

Office  of  Chief  Inspector  of  Factories  and  Investiga- 
tion Officer 

45 

49 

State  Labour  Exchanges  

21 

30 

Office  of  Departmental  Engineer  and  Chief  Inspector 

* of  Scaffolding  and  Lifts 

Gas  Examiner’s  Office 

11 

12 

K) 

13 

Total ...  ...  ....  — 

133 

162 

The  officers  of  the  Department  are  located  at  the  following  centres  : — Metropolis, 
147;  Newcastle,  5;  Goulburn,  Lismore,  Tam  worth,  Wagga  Wagga  and  Orange,  2 each; 
Broken  Hill  and  Wollongong,  1 each. 

While  the  increase  in  staff  indicated  is  attributable  in  a measure  to  the  extension 
and  development  of  departmental  activities,  the  total  is  inflated  by  several  temporary 
appointments  made  during  the  year  to  replace  officers  absent  on  active  military 
service, 

During  the  period  of  the  war  24  officers  of  the  Department  were  accepted  for 
active  military  service.  Of  this  number  5 have  made  the  supreme  sacrifice.  An  Honor 
Roll,  recording  the  names  of  the  enlisted  officers,  was  unveiled  in  the  Department  on 
6th  September,  1918.  A reproduction  of  the  Roll  appears  on  the  frontispiece  of  this 
report. 

Accounts. 


The  accounts  of  the  branches  are  controlled  in  the  Ministerial  Office,  under  the 
supervision  of  the  Departmental  Accountant,  viz.  : — 


1.  Ministerial. 

2.  Industrial  Registrar. 

3.  Chief  Inspector  of  Factories  and  Shops  and 

Investigation  Officer. 

4.  Gas  Examiner, 

5.  Departmental  Engineer  and  Chief  Inspector  of 

Scaffolding  and  Lifts. 


6.  State  Labour  Exchanges. 

7.  Labour  Depot,  Randwfick. 

8.  Training  Farm,  Scheyville. 

9.  New  South  Wales  Board  of 

Trade. 
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Excepting  the  Board  of  Trade  all  the  branches  mentioned  were  established  prior 
to  1918.  The  volume  of  accounts  work  increased  materially  during  the  year  owing  to 
the  general  expansion  of  the  department,  the  establishment  of  additional  offices  of  the 
Labour  Exchanges,  and  the  extension  of  activities  of  those  already  in  existence,  whilst 
the  accounts  of  the  Board  of  Trade  added  a completely  new  section. 

Regular  audits  at  the  Gas  Examiner’s  Branch,  the  Labour  Depot,  Bandwick, 
and  the  Training  Farm,  Scheyville,  are  undertaken  by  the  Departmental  Accountant, 
who  also,  in  order  to  save  the  heavy  expense  of  having  investigations  under  section  34 
of  the  Industrial.  Arbitration  Act,  No.  17,  1912,  carried  out  by  Public  Accountants,  has 
been  appointed  by  the  Industrial  Court  as  Accountant  in  all  cases  where  an  investigation 
was  required  under  this  section.  In  pursuance  of  this  appointment  two  investigations 
were  conducted  during  the  year,  thus  saving  £190  in  audit  fees. 

Attached  hereto  as  Appendix  (Ministerial  Office)  are  detailed  statements  of  the 
expenditure  and  receipts  of  the  Department  for  the  years  1917  and  1918. 

It  will  be  noted  that  the  cost  of  administration  for  1917  was  £48,676,  whilst  that 
for  the  year  under  review  was  £47,648,  being  a reduction  of  £1,028  in  favour  of  1918. 
The  revenue  for ’1917.  amounted  to  £2,762,  whilst  that  collected  in  1918  was  £4,759. 
.Comparing  the  net  expenditure  for  the  two  years  it  will  be  seen  that  for  1917  it  was 
£45,914,  whilst  in  1918  it  was  £42,912,  being  a difference  of  £3,002  in  favour  of  last  year 

Expenditure. — The  total  salaries  for  1918  was  £30,931,  being  an  increase  of  £1,681 
on  the  previous  year,  but  it  should  be  observed  that  the  staff  of  the  Department,  which, 
in  1917,  consisted  of  133  officers  increased  to  162  in  1918.  The  average  salary  paid  in 

1917  was  £220,  whilst  in  1918  the  salary  average  was  reduced  to  £180. 

In  1917  the  expenditure  on  account  of  Boards  under  the  Industrial  Arbitration 
Act  was  £6,591,  whilst  last  year  the  amount  was  only  £912.  The  total  expenditure  of 
the  Ministerial  and  Industrial  Registrar’s  Offices  Jell  from  £20,959  in  1917  to  £17,181  in 
1918,  resulting  in  a saving  of  £3,778. 

The  Chief  Inspector  of  Factories  and  Investigation  Officer’s  Branch  cost  £13,007, 
in  1917,  whilst  in  1918  the  expenditure  was  £13,145,  an  excess  of  £138  over  last  year. 

The  Gas  Examiner’s  Branch  in  1917  expended  £2,364,  whilst  last  year  the  expen- 
diture on  account  of  this  branch  was  £2,388,  being  an  increase  of  £24. 

The  Labour  Exchanges  in  1917  cost  £4,410  as  against  £5,412  in  1918,  being  an 
increase  of  £1,002,  but,  as  against  this,  the  amount  collected  as  refunds  of  fares  paid 
amounted  to  £1,540,  so  that  the  actual  expenditure  of  this  particular  branch  for  1918 
was  £3,872. 

The  Farm  and  Depot  in  1917  cost  £4,751  as  against  £2,934  last  year,  showing  an 
absolute  saving  of  £1,817  in  the  cost  of  administration  for  the  year  under  review. 

The  Scaffolding  and  Lifts  Branch  in  1917  cost  £3,185  to  administer,  whilst  in 

1918  the  cost  was  reduced  to  £2,609,  being  a saving  on  the  year  of  £576. 

The  Board  of  Trade,  which  appears  for  the  first  time  in  these  returns,  was  estab- 
lished as  a branch  of  this  Department  on  1st  June,  1918,  and  from  that  date  to  the 
31st  December,  cost  £3,979. 

Under  the  heading  of  Rent,  Cleaning,  &c.,  the  total  expenditure  in  1917  was 
£2,762,  whilst  in  1918  it  was  £4,038,  being  an  increase  of  £1,276.  The  increased  expenditure 
was  in  the  main  due  to  increased  accommodation  for  the  Labour  Exchange  Branch 

The  item,  Travelling  Expenses  for  Inspectors  of  Factories,  was  £363  in  1917, 
whilst  under  the  same  heading  last  year  it  increased  to  £1,548,  being  £1,185  in  excess  of 

the  1917  figures. 
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Revenue. — In  1917  the  penalties  collected  by  the  Department  amounted  to  £509, 
whilst  in  1918  the  revenue  from  the  same  source  was  £750. 

The  Court  Fees  in  1917  were  £567  and  in  1918  there  was  an  increase  in  this  item  of 
£15,  the  collections  being  £582. 

The  Gas  Examiner’s  Office  collected  £1,682  in  1917  and  £1,689  or  an  increase  of 
£7  in  1918. 

An  item  which  appears  for  the  first  time  in  this  year’s  figures  is  License  Fees  for 
Employment  Agencies,  and  under  this  heading  £170  was  collected  by  the  Department. 

It  will  be  noted  that  the  revenue  amounted  to  approximately  10  per  cent,  of  the 
gress  expenditure. 

The  revenue  for  1918  shows  an  increase  of  approximately  £2,000  over  that  for  the 
previous  year,  attributable  chiefly  to  an  increase  of  £250  in  penalties,  £1,540  refunds  of 
fares  advanced,  and  £170  for  license  fees. 


Workmen’s  Compensation  Law. 

Historical  Review. 

The  first  definite  step  in  the  direction  of  providing  by  statutory  processes,  as. 
distinct  from  Employers’  Liability  Act  obligations,  means  of  compensation  for  accidents 
arising  out  of  and  in  the  course  of  employment,  and  which  result  in  death  or  disablement, 
was  taken  in  this  State  in  1910,  by  the  enactment  of  the  Workmen’s  Compensation  Act 
of  that  year.  In  1914  by  executive  arrangement  the  administration  of  the  Act  was 
vested  in  the  Minister  for  Labour  and  Industry,  and  came  within  the  control  of  the 
Department. 

The  Act,  which  was  based  largely  upon  the  English  Act  of  1897,  was,  like  its 
model,  of  limited  application,  and  provided  for  payment  of  compensation  in  respect  of 
injuries  suffered  in  the  course  of  employment  in  or  about  any  railway,  tramway,  factory , 
workshop,  mine,  quarry,  wharf,  vessel,  engineering  or  building  work  where  four  or  more 
persons  were  employed.  It  had  no  application  to  casual  workers,  nor  did  it  provide  for 
compensation  in  respect  of  injuries  which  disabled  a workman  for  less  than  two  weeks, 
nor  in  respect  of  injuries  caused  by  a workman’s  misconduct.  In  case  of  death,  com- 
pensation ranged  from  £200  to  £400  where  there  was  a large  body  of  dependants,  and 
was  limited  to  £12  only  where  there  were  no  dependants.  In  case  of  total  or  partial 
disablement  the  employee  was  entitled  to  a weekly  payment  not  exceeding  50  per  cent, 
of  his  average  weekly  earnings,  provided  such  payment  did  not  exceed  £1  per  week,  or  a 
total  liability  on  the  part  of  the  employer  of  £200.  Employees  under  21  years  of  age, 
receiving  less  than  20s.  per  week,  were  eligible  for  a sum  not  exceeding  10s.  per  week ; 
and  aged  and  infirm  workmen  could  contract  themselves  out  of  the  general  provisions. 
The  Act  also  provided  for  the  substitution  for  its  provisions  of  such  private  scheme  of 
compensation  as  the  Kegistrar  of  Friendly  Societies  might  certify  as  being  not  less  favour- 
able to  the  workman  and  his  dependants  than  the  provisions  of  the  Act.  The  Act  did 
not  exclude  the  operation  of  the  general  common  law  or  Employers’  Liability  Act  of 
1897. 

With  a view  to  ascertaining  the  extent  to  which  the  operation  of  the  Act  had 
msulted  in  the  payment  of  compensation  thereunder,  the  authority  conferred  by  the  Act 
was  exercised  by  the  issue  of  regulations  under  executive  approval  on  18th  February, 
1 914,  requiring  that  particulars  should  be  furnished  in  respect  of  such  payments  in  the 
form  prescribed. 

In  pursuance  of  these  regulations  the  duty  of  furnishing  returns  as  to  amounts  of 
compensation  paid  and  other  prescribed  particulars  relating  thereto  was  made  one  of 
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annual  incidence,  commencing  with  the  year  1914.  The  following  statement  constitutes 
a statistical  summary  of  the  particulars  so  furnished  during  the  various  years  of  the 
operation  of  the  Act  from  the  date  last  mentioned  : — - 
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The  demand  for  a more  extended  application  of  the  principles  of  compensation 
for  industrial  accidents  led  to  the  adoption  of  the  Workmen’s  Compensation  Act  of  1916, 
which,  in  amending  the  law  in  this  connection,  repealed  the  Act  of  1910. 

The  new  law  was  expressed  to  come  into  force  on  1st  July,  1917.  The  salient 
provisions  of  the  Act  may  shortly  be  stated  as  follows  : — 

It  repealed  the  Employers’  Liability  Act,  1897,  and  the  Workmen’s  Compensation 
Act,  1910,  but  expressly  preserved  the  civil  liability  of  the  employer  at  common  law 
(i.e.,  in  cases  where  the  worker  is  injured  by  the  personal  negligence  of  his  employer). 
Compensation  is  payable  to  employees  (not  receiving  remuneration  in  excess  of  £312  per 
annum)  of  all  classes  and  in  all  occupations,  with  the  exception  of  outworkers  and 
employees  who  are  both  casual  and  employed  otherwise  than  for  the  purposes  of  the 
employer’s  trade  or  business.  Domestic  servants  in  regular  employment  and  casual 
employees  for  trade  or  business  purposes  are  therefore  covered.  But  employers  are  not 
liable  in  respect  of  accidents  occurring  to  an  employee  by  reason  of  his  serious  and  wilful 
misconduct.  Coincidentally  with  the  Act  coming  into  operation,  the  repeal  of  the  Miners’ 
Accident  Relief  Acts,  1900  to  1912,  took  effect. 

The  Act  imposes  liabilities  on  the  employer  which  offer  him  considerable  inducements 
to  make  safe  his  ways,  works,  and  machinery,  to  employ  only  efficient  and  careful  super- 
intendents, managers,  and  foremen,  and  otherwise  to  consult  the  welfare  of  the  rank  and 
file  of  his  employees.  A very  important  feature  is  the  provision  that  persons  suffering 
from  certain  industrial  diseases  are,  subject  to  prescribed  conditions,  entitled  to  com- 
pensation as  if  suffering  from  permanent  injury  by  accident. 

The  compensation  benefits  to  which  injured  employees  and  their  dependants  are 
entitled  by  the  scheme  of  the  Act  are  : — 

1.  During  incapacity  : A weekly  payment  to  the  person  injured  not  exceeding  half 

his  average  weekly  rate  during  the  preceding  twelve  months,  and  not  exceeding 
£2  a week,  nor  a total  of  £750. 

2.  If  death  results  : A lump  sum  payment — (a)  to  persons  wholly  dependent  upon 

victim  of  an  amount  equal  to  his  earnings  for  the  previous  three  years  or  £300 
(whichever  sum  is  larger),  but  not  exceeding  a total  of  £500;  ( b ) to  persons 
partly  dependent  upon  victim  of  an  amount  reasonable  and  proportionate  to 
the  injury  sustained  by  them,  to  be  determined  by  arbitration,  subject  to  the 
same  limitations. 

Provision  is  made  for  safeguarding  the  rights  of  employees  who  work  for  a sub- 
contractor; also  in  the  event  of  bankruptcy  of  an  employer.  Notice  of  accident  must 
be  given  to  the  employer  as  soon  as  practicable.  The  method  provided  for  the  settle- 
ment of  disputes  is  by  arbitration. 

Employers  are  required  by  regulations  published  on  the  20th  July,  1917,  to  furnish 
annual  returns  with  regard  to  payments  of  compensation  made  by  them  under  the  Act. 
These  regulations,  which  call  for  a more  extended  statement  of  particulars  than  that 
required  by  the  regulations  made  under  the  preceding  Act,  first  became  operative  in 
1918,  when  returns  became  due  in  respect  of  payments  made  during  the  period  from  the  1st 
July,  1917  (when  the  Act  came  into  force),  to  31st  December,  1917.  The  data  thusfurnished 
were  collated  in  a statistical  review  published  in  the  Industrial  Gazette  of  issue  October, 
1918,  the  salient  conclusions  of  which  are  reproduced  in  the  following  statement : — 

Returns,  were  received  from  1,234  employers,  covering  a total  of  110,331  employees. 
Of  the  accidents  in  respect  of  which  compensation  was  paid  during  the  period,  19  resulting 
in  death  were  compensated  for  by  the  payment  of  £6,954 ; while  in  3,674  accidents  which 
resulted  in  disablement,  the  employers’  obligations  were  discharged  in  36  cases  by  the 
payment  of  lump  sums  aggregating  £2,049,  and  in  3,638  cases  by  weekly  payments 
totalling  £25,392. 
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Operations. 

The  work  of  advising  employers  and  employees  as  to  their  obligations  and  rights 
under  the  Act,  which  was  made  a feature  of  administrative  activity  upon  the  inception 
of  the  Statute,  was  continued  throughout  the  year.  The  needs  of  those  desirous  of 
securing  the  services  thus  available  were  met  by  personal  interview,  by  correspondence 
processes,  and  by  the  publication  in  the  Industrial  Gazette  of  general  intelligence  with 
regard  to  the  law.  For  these  purposes  the  services  of  a legal  officer  are  available,  and  it 
may  be  confidently  stated  that  the  dissemination  of  information  in  this  way  has  not  only 
proved  of  beneficial  effect  in  promoting  the  settlement  of  individual  claims,  but  has 
resulted  in  a better  understanding  generally  by  employers  and  employees  of  the  liabilities 
and  rights  which  the  Act  provides. 

The  system  thus  established  of  providing  authoritative  information  with  regard  to 
the  Act  was  extended  during  the  month  of  February  by  the  regular  publication  in  the 
Gazette  of  the  reports  of  cases  arising  under  the  Act  which  came  before  local  Courts  for 
determination.  With  the  co-operation  and  by  the  courtesy  of  the  officials  of  the  District 
Courts  the  Department  has  been  able  to  make  available  the  decisions  of  those  Courts  upon 
cases  referred  to  them,  and  by  this  means  publicity  has  been  given  to  the  authoritative 
determination  of  matters  involving  many  important  features  of  the  Act,  including  the 
following  questions  : — Total  dependency ; serious  and  wilful  misconduct ; method  of 
computing  average  weekly  earnings ; accidents  arising  out  of  the  employment ; onus  of 
proving  accident;  the  condition  of  strike  an  “unavoidable  cause”  of  absence;  and 
circumstances  justifying  the  restriction  of  compensation  benefits. 

To  meet  the  need  for  the  provision  of  Medical  Referees  to  whom  such  questions  as 
the  Act  prescribed  for  their  determination  could  be  referred,  the  Minister,  on  23rd 
August,  appointed  Staff-Surgeon  H.  J.  W.  Brennand,  R.A.N.,  M.D.,  Ch.M.,  B.A.  (Syd)., 
District  Naval  Medical  Officer,  to  be  a Medical  Referee.  Subsequently,  on  26th 
November,  in  consideration  of  the  claims  of  the  Broken  Hill  District  of  the  State,  because 
of  its  geographical  situation,  to  have  the  services  of  a Medical  Referee  locally  available, 
M.  Birks,  M.B.,  Bac.  Surgeon,  L.R.C.P.,  F.R.C.S.,  was  appointed  Medical  Referee  for  the 
county  of  Yancowinna. 

The  services  of  a certifying  surgeon  for  the  purposes  of  the  Act  were  made  available 
on  24th  January,  by  the  appointment  of  the  Hon.  J.  B.  Nash,  M.D.,  M.L.C.,  with 
authority  to  act  throughout  the  Metropolitan  District. 

The  provision  which  the  Act  makes  for  the  payment  of  compensation  to  the 
dependants  of  a deceased  worker  notwithstanding  that  they  may  be  resident  outside  the 
.State,  led  to  the  adoption  on  23rd  April  of  a reciprocal  arrangement  by  which,  under 
the  powers  conferred  by  the  New  Zealand  Workers’  Compensation  Act,  1908,  the  Governor 
in  Council  of  that  Dominion  by  order-in-council  declared  that,  as  he  was  satisfied  that  by 
the  laws  of  New  South  Wales  compensation  for  accidents  is  payable  to  the  relatives  of  a 
deceased  worker  although  they  may  be  resident  in  New  Zealand,  the  relatives  of  a deceased 
worker  resident  in  New  South  Wales  should  have  the  same  rights  and  remedies  under  the 
New  Zealand  Statute  as  if  resident  in  that  Dominion. 

The  preparation  of  a summary  statement  of  ,the  statistical  information  contained 
in  the  returns  which  are  furnished  in  terms  of  the  regulations  before  mentioned,  was 
undertaken  during  the  year  in  respect  of  the  returns  made  for  the  year  ended  31st 
December,  1918.  The  statement  is  published  in  extenso  as  Appendix  II.  (Ministerial 
Office). 

The  diagrams  represent  in  graph  form  the  data  shown  in  Schedules  VI,  VII, 
VIII,  and  IX. 
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The  tables  comprised  in  this  review  were  : — 

Schedule  I (b). — Number  of  fatal  and  other  accidents  reported  and  the  compensation 
paid. 

Schedule  II  (6). — Summary  of  contents  of  Schedule  I in  industry  groups. 

Schedule  III. — Comparison  of  the  aggregate  amount  paid  as  compensation  in  1917 
with  that  of  the  preceding  four  years. 

Schedule  IV. — Particulars  of  compensation  and  incidental  expenses  paid  in  fatal 
cases. 

The  New  South  Wales  Industrial  Gazette. 

Historical  Review . 

The  New  South  Wales  Industrial  Gazette  was  established  in  July,  1912,  three 
months  after  the  Industrial  Arbitration  Act,  1912,  went  into  operation.  The  Hon. 
G.  S.  Beeby,  then  Minister  for  Labour  and  Industry,  in  a prefatory  article  in  the  first 
issue,  explained  that  the  object  of  the  Department  in  issuing  the  Gazette  “ was  to  supply 
the  public,  and  particularly  that  section  of  it  which  is  affected  by  industrial  legislation, 
with  reliable  information  as  to  the  operations  of  the  Industrial  Arbitration  Act,  the 
Factories  and  Shops  Act,  the  Early  Closing  Acts,  the  Minimum  Wage  Act,  the  Clerical 
Workers  Act,  the  Workmen’s  Compensation  Act,  and  all  other  statutes  which  in  any 
way  regulate  the  relationship  of  employers  and  workers.” 

The  Gazette  was  intended  to  be  confined  chiefly  to  the  recording  of  the  operations 
of  the  administration ; the  publication  of  awards  and  of  the  judgments,  in  condensed 
form,  of  the  Court  of  Industrial  Arbitration  and  of  Industrial  Magistrates;  analytical 
and  exegetic  matter  based  upon  such  operations,  awards  and  judgments;  and  decisions 
of  the  Supreme  Court  of  the  State  and  of  the  High  Court  of  Australia  affecting  industrial 
legislation. 

Another  feature  of  the  publication  was  to  be  the  presentation  of  monthly  reports 
of  the  condition  of  the  labour  market  in  various  parts  of  the  State;  the  recording 
of  industrial  incidents  of  outstanding  importance  occurring  in  the  other  States  of  the 
Commonwealth  and  in  New  Zealand,  and  the  collection  and  publication  of  statistics 
which  would  keep  the  public  informed  as  to  variations  in  the  cost  of  living. 

To  the  first  issue  of  the  Industrial  Gazette  the  Minister  contributed  a special  article, 
in  which  he  reviewed  the  conciliation  features  of  the  Industrial  Arbitration  Act,  1912. 
The  remainder  of  the  issue  of  1,047  pages  in  Royal  8vo.  form  was  given  to  the 
publication  of  the  awards  in  force  within  the  State  at  1st  July,  1912. 

In  the  second  issue  of  the  Industrial  Gazette  the  text  of  the  Industrial  Arbitration 
Act,  1912,  with  regulations  made  under  the  Act  was  printed  in  extenso,  as  also  were 
new  awards,  agreements,  &c.  Tabular  indexes  to  awards,  &c.,  also  were  published, 
together  with  a special  index  of  references  throughout  awards  to  provisions  for  preference 
of  employment  to  members  of  Industrial  Unions.  In  subsequent  issues  of  the  Gazette 
the  text  of  industrial  legislation  and  of  awards,  &c.,  was  given  as  the  legislation,  &c., 
went  into  effect ; and  as  the  activities  of  the  Department  expanded,  each  extension  was 
made  the  subject  of  a special  article  or  review  as  the  basis  for  regular  records  of  the 
particular  activity  which  thereafter  fell  into  place  in  the  general  scheme  of  Depart- 
mental records,  e.g.,  Report  of  the  Investigation  Office,  1911-12;  Report  of  Operations 
of  the  State  Labour  Bureau,  1882-1911;  Historical  Review  of  the  Operations  of  tlm 
Chief  Inspector  of  Factories,  1895-1912. 

Reports,  &c.,  bearing  upon  the  activities  of  the  Department  as  well  as  those 
which,  while  affecting  matters  not  within  the  administrative  control  of  the  Department, 


Workmen’s  Compensation. 

Distribution  of  Compensated  Accidents  in  1918 — (1)  over  the  principal  working  hours 
of  the  day,  (2)  over  days  of  the  week. 


Ages.  — Quinquennial  Period. 
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related  to  matters  of  industrial  interest,  were  printed  from  time  to  time,  eg.,  Report  of 
Royal  Commission  re  Dismissal  of  James  Russell  from  Mount  Kembla  Colliery. 

Special  reviews  and  studies  of  industrial  matters  were  made  features  o e 
Gazette , e.g.,  Review  of  the  Industrial  Board  Systems,  1908  and  1912;  Conditions  o 
Apprenticeship  in  Industry  as  Determined  by  Awards;  A Calendar  of  Industrial 
Dislocations,  1907-1913;  Wage  Rates  for  Adult  Women,  under  Industrial  Arbitration, 

In  December,  1911,  the  size  of  the  Gazette  was  altered  from  Royal  8vo  to 

Crown  41^  ^ 1915>  to  May>  1917?  a Labour  Exchange  Supplement  to  the  Gazette 

was  published  monthly.  In  June,  1917,  the  supplement  was  made  a daily  news-sheet; 
in  July,  1918,  the  printed  supplement  was  replaced  by  special  lists,  supplied  directly 
from  the  Central  Exchange  in  Sydney. 

In  August,  1918,  the  tabular  statements  of  Departmental  operations  and  ot 
Court  records,  &c.,  were  replaced  by  narrative  accounts  of  the  activities  which  have 

more  or  less  general  interest.  , , ^ . • 

From  July,  1912,  to  December,  1918,  fourteen  volumes  of  the  Gazette,  aggregating 

18,432  pages,  have  been  issued. 

Operations. 


During  1918  twelve  issues  of  the  Industrial  Gazette  were  published— parts 
Januarv-June,  vol.  xiii,  763  pases,  with  index,  and  Special  Supplement  (190  pages,  with 
chart) { parts  July-December,  vol.  xiv,  780  pages  with  index,  and  Special  Supplement 

^ 1 The^  special  supplements,  which  were  innovations  in  1918,  related  to  (a)  The 

Strike  Crisis  of  1917,  being  a report  upon  the  general  strike  of  August  to  October,  1917, 
made  to  the  Minister  for  Labour  and  Industry  by  the  Industrial  Commissioner,  and 
published  with  the  Gazette  for  February,  1918,  and  (b)  A Compendium  of  Awards  m Force 
in  June,  1918,  which  was  published  with  the  November  Gazette,  and  presented  a 
summary  of  the  hours  of  work  and  minimum  rates  of  wages  for  adult  time  workers, 
both  for  ordinary  working  time,  and  for  special  work,  viz.,  afternoon  and  night  shi  ts, 
overtime,  Sundays  and  holidays,  as  determined  for  industries  and  callings  by  the  JNeW 
South  Wales  Court  of  Industrial  Arbitration  or  by  Industrial  Boards. 

The  usual  annual  tabulation  of  industrial  dislocations  which  occurred  during 
1917  was  prepared,  and  was  published  in  the  Industrial  Gazette  for  February,  1918. 

In  July,  1918,  the  style  of  the  Gazette  was  altered  somewhat,  as  mentioned 
previously,  to  allow  of  the  customary  tabular  statements  of  Departmental  activities 
being  replaced  extensively  by  narrative  accounts  of  the  month’s  operations  m each 

The  text  of  the  Royal  Commission  upon  Job  and  Time  Card  Systems  in  Tramway 
Workshops  was  printed  in  the  Gazette  for  March,  and  the  Report  under  the  Commission 
was  published  in  August. 

In  April  lists  of  Industrial  Unions  of  employers  and  employees,  with  the  names 

and  addresses  of  the  secretaries,  were  featured.  . , 

In  May  the  text  of  the  Royal  Commissions  relating  to  the  cost  ot  production  and 
distribution  of  gas  by  the  Australian  Gas  Light  Co.  and  the  North  Shore  Gas  Co.,  Ltd., 
were  published. 

Other  special  articles  in  the  Gazette  during  1918  include  the  following 

Judgments  in  Court. 

Proceedings  in  Respect  of  Strikes. 

Award  in  Arbitration  by  Consent  re  New  Greta  Colliery. 
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Inquiry  by  Judge  of  the  Court  of  Industrial  Arbitration  as  to  Similarity  of  Work 
of  the  Botanic  Gardens  Staff  and  the  City  Council  Employees. 

New  Legislation  of  Industrial  Import. 

Cost  of  Industrial  Boards  : Review,  1917-18. 

Working  of  the  Factories  and  Shops  Act,  1912;  Report  for  the  year  1917,  with 
Abstracts. 

Declaration  by  New  South  Wales  Board  of  Trade  of  Living  Wage  for  Male  Adults, 
Metropolitan  Area,  1918. 

Review  of  Operations  of  State  Labour  Exchanges,  Year  1917-18. 

Review  of  Returns  under  the  AVorkmen’s  Compensation  Acts,  made  by  Employers, 
Year  1917. 

Proclaimed  and  Statutory  Holidays  under  the  Banks  and  Bank  Holidays  Act,  1912. 

Schedule  of  Closing  Hours  of  Shops  Daring  Christmas-New  Year  Holiday  Period, 
1918. 

Text  of  Royal  Commission  re  Post-War  Demand  for  Goods  Manufactured  in  the 
United  Kingdom, 


Private  Employment  Agencies. 

The  Industrial  Arbitration  (Amendment)  Act  of  1918,  which  was  assented  to  on 
22nd  March,  191 8,  provides,  by  Part  X,  for  the  better  organisation  of  the  labour  market. 
It  also  approves  of  the  establishment  of  State  Labour  Exchanges,  and  the  supervision  of 
Private  Employment  Agencies.  No  person,  unless  a holder  of  a license  under  the  Act, 
may  open  or  carry  on  for  profit  any  agency  for  procuring,  or  assisting  to  procure,  employ* 
ment.  or  labour.  Applications  for  the  issue  or  renewal  of  license  must  be  made  to  the 
Minister,  who  may  refer  the  application  to  a magistrate  for  inquiry  as  to  whether  the 
applicant  is,  from  character  and  previous  conduct,  a fit  person  to  hold  a license. 

Licensees  shall  keep  separate  registers  when  fees  are  collected,  showing  as 
follows:  — 

(a)  Persons  registered  for  employment ; 

(b)  Applications  from  employers  ; and 

(c)  Engagements  made. 

Regulations  under  Part  X were  gazetted  on  2nd  August,  1918*  They  detailed 
the  procedure  to  be  followed  by  applicants  for  license  and  by  the  Department  in 
determining  the  question  of  issues  of  licenses ; prescribed  the  form  of  the  registers 
which  the  Act  required  holders  of  licenses  to  keep  ; and  the  fees  chargeable  by  licensed 
agents  “for  every  engagement  actually  made,”  and  ‘‘for  registration  of  any  application 
for  employment  or  labour.” 

The  scale  of  fees  prescribed  in  the  regulations,  a copy  of  section  94  of  (he  Act, 
and  the  form  of  license  must  be  exhibited  at  the  licensee’s  premises.  Any  licensee  who 
fails  to  obtain  employment  for  an  applicant  within  fourteen  days  after  registration  must, 
upon  demand,  repay  and  return  to  the  applicant  the  fee  so  paid,  less  any  out-of-pocket 
expenses  incurred  by  the  licensee  in  respect  of  such  person. 

Every  conviction  against  a licensee  in  a Court  of  Petty  Sessions  shall  be  entered 
upon  the  license  by  the  Court,  and  upon  a third  conviction  within  three  years  from  the 
first  conviction  the  license  shall  be  cancelled.  All  communications  and  letters  received 
by  licensees  in  connection  with  business  shall  be  open  for  the  inspection  and  examination 
of  an  officer  appointed  by  the  Minister.  An  officer  of  the  Department  was  duly 
authorised  to  make  such  inspections. 

From  the  gazettal  of  the  regulations  to  31st  December,  1918,  85  applications 
were  received  from  persons  desirous  of  securing  licenses  under  the  Act.  Of  this 
number  71  licenses  were  granted,  5 applications  were  withdrawn,  2 were  withheld  at 
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fees  greater  than  those  prescribed,  and  as  a result  three  convicuu 
granted  to  3 1st  December,  1918 


Sydney  and  Suburbs  ..... 

Country  

Total 


Applications  for 
License. 


Licenses  granted. 


69 

16 


85 


59 

12 


71 
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respective  capacities  for  a period  of  five  years  from 

being  published  in  the  Government  Gazette,  No.  74  of  14th  June,  ruio,  anu  v 

“ the  S 27? junelhe  Minister  for  Labour  and  Industry,  by  reference  of  that  date 
requested  th  Board  to  investigate  ( inter  alia)  the  housing  conditions  of  miners  and 
X persons  employed  in  coalmining  areas.  The  questions  specifically  set  for  the 

Board referred  to  subject  to  any  special  disability  in  respect 
of  Wing  accommodation ; if  so,  to  what  extent,  and  m what  areas! 

2 Are  such  employees  subject  to  hardships  of  any  kind  because  of  the  absence 
of  facilities1?  bathing,  the  safe-keeping  of  employees  clothes  during 
after  working  hours,  and  proper  sanitation,  at  the  mines . . 

3.  What  are  the  best  means  of  alleviating  any  disability  or  har  s ips  su  er 

4 Ar^th©0 employees  in  coal-mines  subject  to  industrial  diseases  which  are  not 
‘ already  provided  for  in  the  Schedule  to  the  Workmen  s Compensation  Act, 

6.  Is  there,  in  the  Board’s  opinion,  any  need  for  special  legislation  to  protect  the 
health  of  the  employees  in  coal-mines  I UlnM_ 

4th  Jui?nd4th  S^temter^9?8,CaXt^in?frgtat?^ l^l^artmental  Inspectors 

??  dwrilings  oTcupted  by  some  5,600  miners.  The  Board  .has  not  completed  its 
report  upon  this  reference. 
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By  references  dated  28th  June  and  23rd  August,  1918,  the  Minister  directed 
the  Board’s  attention  to  the  prevalence  of  miners’  phthisis,  enquiring — 

1.  To  what  extent  does  miners’  phthisis  exist  amongst  employees  in  metalliferous 

mines  in  the  rockchopping  and  sewer  mining  industry  and  in  ore -treatment, 
refining,  and  reduction  works? 

2.  Should  this  disease  be  included  in  the  S<  Ivdulc  ef  the  Workmen’s  Compensation 

Act,  1916,  and,  if  so,  up  m what  terms? 

3.  To  what  extent  does  the  disease,  that  is,  pncunoconiosis,  exist  amongst 

quarrymen,  stonemasons,  and  other  employees  working  in  stone? 

4.  What  relief,  additional  or  alternative  to  the  inclusion  in  the  Schedule  of  the 

Workmen’s  Compensation  Act,  1916,  should  be  provided  in  respect  of  the 
incidence  of  the  disease  upon  any  of  the  individual  classes  mentioned  in  this 
series  of  questions? 

An  interim  report  by  the  Board  on  this  subject  was  forwarded  to  His  Excellency 
the  Governor  on  9th  December.  1918,  and  was  subsequently  submitted  to  Parliament. 
The  report  with  appendices,  evidence,  and  exhibits,  was  re-printed  in  royal  8vo  form 
for  sale  and  distribution.  In  this  report  the  Board  recommended  that  a plan  for  the 
compensation  of  stonemasons  and  quarrymen,  similar  to  that  contained  in  the 
Workmen’s  Compensation  (Silicosis)  Act  of  England  (8  and  9 George  Y,  Chap.  14) 
should  be  instituted  in  New  South  Wales,  and  that  a technical  commission  of  inquiry 
with  the  necessary  staff  of  assistants  should  be  appointed  for  the  purposes  of  examining 
and  reporting  upon  the  dust  conditions  of  the  sewer-mining  and  other  engineering 
operations  ordinarily  carried  out  in  Hawkesbury  sandstone  by  the  State  Department 
of  Public  Works,  the  Sydney  Harbour  Trust,  and  the  Metropolitan  Board  of  Water 
Supply  and  Sewerage;  the  dust  conditions  of  the  metalliferous  mines  of  the  three 
principal  mining  centres  of  the  State,  namely,  Broken  Hill,  Cobar,  and  Ardlethan;  and 
the  dust  conditions  of  work  done  at  the  ore -treatment,  refining  and  reduction  works 
associated  with  such  mines,  and  at  similar  works  in  other  centres ; and  for  the  purpose 
of  determining  by  clinical  and  radioscopic  means  the  morbidity  conditions  of  the 
respiratory  organs  of  not  less  than  a 30  per  cent,  proporti  n of  the  employees  in  such 
mines,  and  of  the  employees  in  ore-treatment,  refining  and  reducticn  works  generally. 
It  recommended  further  that  investigations  of  the  dust  conditions  of  working  places 
should  include  the  surveying  and  sampling  in  a systematic  and  exhaustive  manner  of 
the  air  inspired  in  such  places,  in  accordance  with  the  plan  adopted  by  Dr.  A.  J.  Lanza 
and  Mr.  Edwin  Higgins,  the  official  American  investigators  of  the  question  of  the 
relation  of  siliceous  dust  to  pulmonary  diseases,  and  described  in  Technical  Paper  105, 
Bureau  of  Mines,  U.S.A.,  1915;  and  that  the  clinical  investigations  to  be  made  should 
be  directed  to  show  in  addition  to  existing  morbidity  conditions,  the  antecedent 
pulmonary  history  of  each  person  examined,  the  period  of  his  exposure  to  the  dust  risks 
of  the  industries  mentioned,  the  intermittency  of  such  exposure,  and  the  variety  of  the 
dust  risks  to  which  he  has  been  exposed.  The  first  of  the  recommendations  implied 
that  there  should  be  established  within  the  State,  either  in  association  with  the  existing 
Department  of  Health  or  otherwise,  a scientific  body  having  authority  to  conduct 
investigations  to  ascertain  the  incidence  and  effects  of  the  disease,  and  to  safeguard 
the  administration  of  the  compensatory  and  remedial  provisions  of  the  scheme,  which 
body  should  be  in  a position  to  do  the  work  of  the  technical  commission  mentioned  in 
the  second  and  other  recommendations.  The  Board  suggested  also  that  conditions 
be  established  with  respect  to  the  civil  qualifications  of  persons  entitled  to  claim  benefits 
under  the  scheme  or  schemes  to  be  adopted,  in  order  to  avoid  the  risk  of  making  New 
South  Wales  a general  asylum  for  the  sick  and  afflicted  in  the  industries  concerned 
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throughout  the  Commonwealth.  In  conclusion  the  Board  stated  that  * did  not  propose 
to  hmur  the  expense  of  an  extensive  series  of  sittings  at  Broken  Hill  until  it  had 
Ler,ned  thTCvs  of  the  Government  upon  the  second  of  the  recommendations 

made.  _ . * , 

adult  maklnd  Mt  fcmak® emplJye^Tml  made  c 

o+  ic  rmr  Iianr  nr  Hk  tier  dav  or  £3  per  week,  was  published  m the  beptemoer,  ivio, 

zztrissii&*  i . ju~  - j ~ 

iis  issszz D^rmTand 

January  1919  issue  of  the8  Industrial  Gazette.  Both  declarations  were  limited  in 
application  to  persons  employed  in  a specified  area  which  is  approximately  the 
metropolitan  area  of  Sydney.  -o  i 

Committee  presided  over  by  the  Deputy-Speaker  of  the  House  of  Commons,  Mr.  J.  H. 
WU^y7®nd7he  Miannels  ^>ro  vided^in  New  South  Wales  by  means  of  the  Board  of 
Trade  operations  for  adopting  and  encouraging  such  a scheme  m New  South  Wa  s. 
A second  pamphlet  by  the  same  author,  deals  with  certain  misconcepi ions  regarding 
,h.  WB1.P;”CU  tk«  modification  of 

Whitley  Report,  the  purposes  and  constitution  of  joint  councils,  * 

SltgHE3&  Jmi-  gaga: 

Governor  on  28th  January,  1919. 
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Historical  Review. 

For  some  time  prior  to  the  passage  of  the  Industrial  Arbitration  Act,  1912, 
and  when  that  Act  was  before  Parliament  in  the  form  of  a Bill,  the  Minister  tor 
Labour  and  Industry  adopted  a plan  whereby  official  influences  ot  a conciliatory 
character  mivht  he  brought  to  bear  upon  the  parties  to  industrial  disputes  and,  indeed 
tn al ^ critical  industrial  situations.  He  originally  intended  in  the  absence  o 
statutory  authority  for  such  intervention,  personally  to  undertake  the  somewhat 
delffiate  duty,  but  he  found  that  the  scope  for  such  influence  was  so  great  and  the 
demand  made  upon  his  time  by  his  self-imposed  labours  was  so  extensive  that  he  was 

compelled  to  depute  the  work.  ...  . . , 

On  27th  October,  1911,  for  the  purpose  of  making  his  intentions  with  regard  to 
conciliatory  intervention  widely  known,  the  Minister  caused  a circular  letter  to  be  sent 


1044 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919. 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


to  all  the  secretaries  of  unions  and  other  responsible  industrial  bodies,  such  as  the  Trades 
and  Labour  Council  and  Employers’  Associations,  inviting  their  co-operation  in  the 
scheme  which  he  had  founded  by  making  known  the  occasions  when  his  assistance 
might  be  advantageously  used  in  the  settlement  of  an  impending,  or  actual  dispute. 

The  deputy  chosen  by  the  Minister  was  the  Investigation  Officer  of  the 
Department,  and  the  Ministerial  instructions  given  him  in  this  connection  really 
anticipated,  by  purely  voluntary  processes,  the  expedients  to  which  the  Industrial 
Arbitration  Bill  proposed  to  give  sanction.  Experience  proved  that  such  anticipation 
was  wisely  conceived,  for  the  operations  of  the  Investigation  Officer  in  the  new  field 
at  once  became  extensive  and  fraught  with  important  results. 

On  18th  April,  1912,  with  the  commencement  of  the  Industrial  Arbitration  Act 
1912,  the  Minister  became  entitled  to  appoint  an  Industrial  Commissioner  with  power 
to  require  the  attendance  of  any  persons  to  meet  in  conference  whenever  any  question 
had  arisen  that  in  his  opinion  might  lead  to  a lock-out  or  strike,  and  either  no  board 
had  been  constituted  which  would  have  jurisdiction  in  the  matter,  or  he  was  of  opinion 
that  a preliminary  or  temporary  agreement  should  be  made  before  the  matter  was 
submitted  to  a Board.  The  Commissioner  was  to  preside  at  such  conference  and  to 
endeavour  to  induce  the  parties  to  come  to  an  agreement,  and  a penalty  of  £50  attached 
to  the  failure  by  any  person  so  required  to  attend  such  conference. 

The  Industrial  Registrar  was  appointed  to  the  office  .of  Industrial  Commissioner 
under  the  Act  on  1st  July,  1912,  and  carried  out  the  duties  of  the  position  from  that 
date,  in  conjunction  at  first  with  his  office  of  Industrial  Registrar,  and  subsequently 
upon  his  appointment  as  Under  Secretary  of  the  Department  in  addition  to  the  duties 
of  that  position.  During  the  period  for  which  the  following  detailed  statement  of 
operations  is  given  a further  change  occurred  to  which  reference  is  made  later. 

Operations. 

During  the  first  five  months  of  the  year  1918,  when  the  functions  of  the 
offices  of  Under  Secretary  for  Labour  and  Industry  and  Industrial  Commissioner 
under  the  Industrial  Arbitration  Act,  1912,  were  discharged  by  the  same  person,  eight 
compulsory  conferences  under  section  43  of  the  Act  were  called  in  connection  with  the 
coal-mining  industry.  The  industrial  position  was,  practically  throughout  that  period, 
somewhat  affected  by  the  developments  of  the  preceding ’year  and  by  occurrences  which 
may  be  generally  referred  to  as  the  aftermath  of  the  strike  crisis  of  1917.  A special 
report  of  the  history  of  that  crisis  was,  on  24th  January,  1918,  formally  submitted  to 
the  Minister  for  Labour  and  Industry  by  the  Industrial  Commissioner  and  Under 
Secretary,  and  was,  in  due  course,  directed  by  Parliament  to  be  printed.  The  report, 
as  printed,  is  in  the  form  of  a Blue  Book  of  142  foolscap  pages  with  a graph,  and  was 
subsequently  re-issued  as  a special  supplement  to  the  Industrial  GUzette  for  the  month 
of  February,  1918,  in  the  form  of  a crown  quarto  volume  of  190  pages. 

A general  mining  conference  called  for  the  purpose  of  conciliating  employers 
and  employees  in  the  coal-mining  industry  upon  issues  directly  arising  out  of  the 
conditions  fixed  under  Cabinet’s  direction  for  the  resumption  of  coal-mining  operations 
was  opened  on  28th  February,  and  concluded  with  its  third  meeting  on  19th  March, 
1918.  Conferences  were  held  subsequently  in  connection  with  the  cases  of  individual 
mines  in  the  same  connection. 

On  7th  January,  1918,  the  Industrial  Commissioner  addressed  to  the  officers 
and  members  of  each  colliery  lodge  in  all  of  the  coal-mining  districts  of  the  State  a letter 
in  the  following  terms  : — 

“ In  my  official  capacity  as  Commissioner  for  Industrial  Conciliation,  I 
venture  to  ask  you  to  use  your  influence  to  secure  the  adoption  of  a comprehensive 
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scheme  of  conciliation  as  a condition  of  the  future  working  of  the  coal -mining 
industry  in  this  State.  I feel  confident  that  if  the  published  intentions  of  the 
Government  in  this  connection  were  thoroughly  understood  by  the  miners  in  their 
various  communities,  some  basis  might  readily  be  found  for  a combined  effort  to 
prevent  much'of  the  unnecessary  friction  and  loss  which  is  caused  by  constantly- 
recurring  disputes  in  the  industry.  It  is  obvious,  of  course,  that  no  proposal  for 
cdnciliation  can  be  thoroughly  successful  unless  it  receives  the  endorsement  and 
support  of  employees  in  the  industry. 

The  processes  of  conciliation  which  have  in  the  past  been  applied  with  a 
considerable  amount  of  success  have  not  in  any  way  interfered  with  the  full  rights 
of  workmen  as  unionists  to  organise  for  the  improvement  of  their  industrial 
conditions,  and  the  Government’s  proposition  with  respect  to  the  future  should 
be  acclaimed  by  serious-minded  unionists  who  wish  to  avoid  the  calamitous 
industrial  upheavals  which  have  been  such  a prominent  feature  of  the  history  of 
this  State  in  the  past. 

The  terms  of  the  scheme  which  the  Government  has  already  proposed  to 
your  Federation  for  its  consideration  are  as  follow  : — 

1.  That  each  miners’  lodge  shall  adopt  and  enforce  a general  rule  that  no  stoppage 

of  work  shall  be  tolerated  upon  a purely  local  issue  until  the  matter  in  dispute 
has  been  referred  to  and  dealt  with  by  a pit  conciliation  committee,  com- 
prising one  or  two  representatives  appointed  by  the  lodge,  and  one  or  two 
officials  of  the  colliery. 

2.  That,  in  the  event  of  the  pit  conciliation  committee  being  unable  to  settle 

any  dispute  informally,  it  shall  immediately  sit  with  a chairman,  who  shall 
be  the  official  conciliation  commissioner  for  the  district,  and  a person  always 
available  when  the  representatives  of  the  parties  cannot  adjust  their  differences. 

3.  That  the  pit  committee  shall  only  deal  with  matters  of  local  dispute  affecting 

a particular  colliery. 

4.  That  all  matters  of  dispute  affecting  the  district  as  a whole  shall  be  referred 

to  a district  conciliation  committee,  consisting  of  representatives  of  the 
combined  lodges,  and  of  the  district  employers,  and  the  district  conciliation 
commissioner  as  chairman. 

5.  That  the  district  conciliation  committee  shall  deal  with  district  matters; 

that  is,  disputes  w'hich  generally  affect  the  collieries  within  the  district. 

6.  That  the  district  commissioners  shall  be  selected  from  men  who  are  known 

to  be  impartial  and  anxious  to  see  that  justice  is  done  to  all  interests 
concerned. 

7.  That,  above  the  district  committees,  there  shall  be  a permanent  coal  board 

consisting  of  six  persons,  half  of  whom  shall  represent  the  employees,  and 
the  other  half  the  employers  in  the  industry  throughout  the  State,  with  a 
judge  as  president. 

8.  The  coal  board  shall  determine  all  questions  which  affect  the  industry  as  a 

whole,  such  as  rates  of  pay,  overtime,  and  hours  of  employment,  and  shall 
meet  at  least  once  a year  to  determine  a hewing  rate  for  the  succeeding 
twelve  months. 

9.  Neither  the  coal  board  nor  any  of  the  committees  shall  conduct  its  business 

upon  technical  lines,  and  professional  advocates  shall  not  be  permitted  to 
appear  before  such  board  or  committees. 

I feel  confident  that  employees  in  the  industry  will  not  be  slow  to  see  that 
in  building  up  a system  of  this  kind  they  will  be  doing  what  is  eminently  desirable 
in  their  own  interests,  as  well  as  those  of  the  State.  Experience,  indeed,  shows 
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that  in  the  end  far  better  results  are  to  be  obtained  by  conciliatory  than  by 
compulsory  methods  of  collective  bargaining.  I accordingly  ask  you  to  give  the 
Government  your  co-operation  in  the  task  of  applying  the  scheme  to  your  work.” 

The  proposals  of  the  letter  were  authorised  by  the  Government  which  adopted  special 
means  of  urging  their  consideration  by  employers  and  employees  in  the  industry. 
Subsequently,  in  the  course  of  conferences  upon  various  disputes  arising  at  the  coal- 
mines, suggestions  were  made  by  the  Special  Commissioner  for  the  constitution  of 
industrial  councils  and  pit  committees  for  the  industry  in  terms  of  the  Industrial 
Arbitration  (Amendment)  Act,  1918,  section  21,  clause  82  (j),  (now  section  82  (j)  of  the 
Industrial  Arbitration  Act,  1912—18  (Incorporated)  ).  The  suggestions  thus  made  had 
not,  at  the  close  of  the  year,  been  specifically  acted  upon. 

Voluntary  conferences,  or  conferences  in  respect  of  which  the  Industrial  Com- 
missioner’s powers  to  compel  the  attendance  of  parties  were  not  exercised,  were  opened 
by  the  Industrial  Commissioner  on  19th  April,  1918,  between  the  unions  of  employees 
in  the  railway  and  tramway  service,  which  had  existed  prior  to  the  general  strike  crisis, 
and  the  unions  which  came  into  existence  as  the  result  of  the  settlement  of  that  phase 
of  the  crisis  which  involved  the  employees  of  the  Railway  Commissioners.  No  general 
or  special  agreement  was  reached  as  the  result  of  the  conversations  held  at  these 
meetings.  Subsequently,  meetings  of  representatives  of  the  two  unions  of  locomotive 
engine-driveTs,  firemen  and  cleaners,  and  the  two  unions  of  the  tramway  employees 
in  the  Railway  and  Tramway  service  were  held  with  equally  unsatisfactory  results. 

On  31st  May,  1918,  the  Industrial  Commissioner  vacated  his  office  and  also  the 
position  of  Under  Secretary,  for  the  purpose  of  taking  the  position  of  Deputy-President 
of  the  New  South  Wales  Board  of  Trade.  He  was,  however,  shortly  afterwards 
appointed,  upon  a different  basis,  as  from  1st  June,  1918,  Special  Commissioner  for 
Conciliation  to  exercise  the  powers  and  functions  contemplated  by  section  43  of  the 
Act  as  amended. 

During  the  remaining  seven  months  of  the  period  under  review  eight  conference 
were  called  by  the  Special  Commissioner  in  respect  of  disputes  arising  in  four  industries ; 
20  hours  40  minutes  were  occupied  in  conference  deliberations,  and  the  average  duration 
of  a conference  was  2 hours  35  minutes.  The  number  of  persons  attending  the 
conferences  during  that  period  was  forty- four;  four  of  the  conferences  were  held  in 
connection  with  disputes  arising  in  the  coal-mining  industry,  two  in  the  theatrical 
industry,  one  in  the  steelworks  industry,  and  one  in  the  stove-moulding  industry. 

The  cost  of  the  conference  proceedings  in  fees  paid  to  the  Special  Commissioner, 
and  travelling  expenses  and  allowances  granted  in  accordance  with  the  provisions  of 
regulations  made  under  the  Act,  to  conference  delegates,  amounted  to  £144  7s.  8d.  No 
fees  were,  however,  payable  to  the  Commissioner  during  the  period  January  to  May, 
1918,  inclusive.  From  1st  June  until  the  end  of  the  year  such  fees  were  payable  upon 
a scale  similar  to  that  fixed  for  the  remuneration  of  chairmen  of  industrial  boards  under 
the  Act.  The  Commissioner’s  fees  for  the  conferences  held  over  a period  of  seven 
months  amounted  to  £20  13s.  Id. 

Occasionally,  in  the  case  of  disputes  occurring  in  distant  centres,  the  Commissioner 
adopts  the  expedient  of  using  the  services  of  trained  officers  of  the  Department  of 
Labour  and  Industry  for  the  purpose  of  bringing  the  parties  together  in  a preliminary 
way.  These  meetings  have,  in  many  cases,  under  the  wise  guidance  of  the  officers 
referred  to,  produced  results  which  have  made  more  formal  conferences  unnecessary. 

Upon  several  occasions  during  the  course  of  the  year  the  intervention  of  the 
Special  Commissioner  has  been  sought  in  connection  with  threats  of  industrial  dislocations 
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made  as  protests  against  the  delayed  hearing  of  claims  filed  m the  Commonwealth  Court 
of  Conciliation  and  Arbitration.  These  requests  have  in  all  cases  received  very  careful 
consideration,  but  in  many  cases  the  Commissioner  has,  in  order  to  avoid  an  appearance 
of  conflict  between  the  Federal  and  State  authorities,  declined  to  exercise  his  powers 
and  has  suggested  resort  to  conciliation  under  the  Federal  law.  In  other  cases,  again, 
the  Commissioner  has  induced  the  disputants  to  avail  themselves  of  the  right  to  make 
application  to  the  State  Court  of  Industrial  Arbitration  for  the  settlement  and  deter- 
mination of  their  claims.  In  still  other  cases  the  development  of  events,  as,  for 
example,  a change  of  attitude  on  the  part  of  one  of  the  disputants,  has.  rendered 
projected  conferences  unnecessary.  In  some  few  cases  the  Special  Commissioner  has, 
as  the  result  of  preliminary  inquiries,  been  forced  to  the  conclusion  that  the  disputes 
in  respect  of  which  conferences  were  asked  for  were  so  unreal  as  to  make  intervention 
upon  his  part  merely  mischievous,  and  accordingly  he  declined  to  take  action. 

In  thirteen  of  the  sixteen  compulsory  conferences  actually  held  the  Commissioner 
has  been  able  to  induce  the  parties  to  come  to  agreements.  In  three  cases  the  first 
conferences  were  entirely  abortive,  but,  as  will  be  indicated  m the  next  annual  report, 
a further  conference  in  one  of  the  cases  was  held  with  successful  results.  In  another 
case  an  agreement  was  not  reached  in  the  formal  conference,  but  resulted  from  private 
conversations  which  followed  that  conference. 

Details' of  the  interventions  appear  as  Appendix  III  (Ministerial  office). 
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Historical  Review — The  Law. 

Early  Legislation . — The  history  of  industrial  legislation  dates  from  the  year  18t  2, 
when  the  Trades  Disputes  Conciliation  and  Arbitration  Act  became  law.  As  the 
preamble  of  the  Act  declares,  it  was  believed  that  the  establishment  of  Councils 
of  Conciliation  and  of  Arbitration  for  the  settlement  of  disputes  between  employers 
and  employees  would  conduce  to  the  cultivation  and  maintenance  of  better  relations 
and  of  more  active  sympathy  between  employers  and  their  employees,  and  be  of  great 
benefit  in  the  public  interest  by  providing  simple  methods  for  the  prevention  of  strikes 
and  disputes,  through  which  industrial  operations  are  liable  to  serious  and  lasting 
injury,  and  the  welfare  and  peaceful  government  of  the  country  to  be  imperilled. 

The  way  was  prepared  for  the  initiation  of  such  legislation  by  the  progress  made 
by  trade  unionism,  both  in  the  way  of  organisation  of  trades  and  by  securing  direct  repre- 
sentation in  Parliament.  But  actually  this  original  legislation  was  the  direct  outcome 
of  the  labour  disruption  of  1890-2,  which  involved  the  maritime,  shearing,  and  mining 
industries  practically  of  all  Australia,  and  followed  the  London  Dockers  strike  of  1890. 

Under  this  Act,  Councils  of  Conciliation  or  of  Arbitration  were  to  be  established 
to  which  applications  were  to  be  referred  from  employers  and  employees  regarding 
disputes  or  claims.  Pending  the  division  of  the  State  into  industrial  districts,  a general 
Council  of  Conciliation  was  projected,  to  be  composed  of  twelve  to  eighteen  representatives 
elected  bv  employers  and  employees.  The  district  councils  were  to  be  elected  for  two-year 
terms,  and  to  be  composed  of  two  representatives  of  employees  registered  under  the 
Trade  Union  Act,  and  two  of  registered  employers’  associations.  Apart  from  the 
ordinary  Councils  of  Conciliation,  special  conciliators  might  be  appointed  by  the  parties 
to  a dispute.  Then,  supplementary  to  the  Councils  of  Conciliation,  there  was  a Council 
of  Arbitration  elected  for  a similar  term  of  two  years,  but  composed  of  three  members, 
being  representatives  selected  by  employers  and  by  employees,  with  a third  chosen  by 
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mutual  agreement  of  the  first  two.  To  this  Council  matters  might  be  referred  after 
failure  of  the  Council  of  Conciliation,  or  directly,  and  the  Council  of  Conciliation  might 
sit  as  assessors  to  the  Council  of  Arbitration,  if  the  parties  so  agreed.  The  latter  council 
sat  as  an  open  court,  and  was  guided  by  the  principles  of  equity  and  good  conscience. 
Representation  by  attorney  was  not  permissible,  but  the  council  had  full  power  to 
summon  witnesses,  and  to  enter  upon  premises  for  inspection.  Awards,  which  had  to 
be  issued  within  one  month  of  conclusion  of  sittings,  were  enforceable  by  legal  process 
only  by  prior  agreement  of  the  parties,  but  the  claims  were  made  to  deal  with  matters 
of  wages,  workmanship,  conditions  of  work,  quality  of  food  supplied  to  employees,  and 
sanitation  of  workshops. 

As  this  Act  did  not  compel  either  party  to  a dispute  to  submit  its  case  to  the 
Council  of  Arbitration  and  Conciliation,  nor  to  abide  by  any  award  made  if  a case  were 
submitted,  its  ineffectiveness  defeated  its  object,  and  it  was  replaced  by  a new  enactment. 
While  the  Act  remained  in  force  very  few  cases  were  decided  under  its  provisions. 

The  Conciliation  and  Arbitration  Act,  1899,  aimed  at  the  prevention,  as  well  as 
the  settlement,  of  trade  disputes ; it  authorised  the  Minister,  in  cases  where  a disagree- 
ment was  pending,  or  probable,  between  an  employer  and  employees,  to  direct  inquiry 
into  the  causes  and  circumstances  of  the  difference,  and  to  take  steps  to  enable  the  parties 
to  meet  together  under  the  presidency  of  a chairman  mutually  selected,  with  a view  to 
an  amicable  settlement.  In  the  event  of  failure,  the  Minister  could  direct  a public 
inquiry  into  the  causes  of  the  difference,  and  on  the  application  of  either  employers  or 
employees,  or  of  both,  could  appoint  a board  of  conciliation.  On  the  application  of 
both  parties  an  arbitrator  could  be  appointed. 

The  provisions  of  the  Act  were  availed  of  in  three  instances  only. 

Parties  to  a dispute  vrere  not  compelled  to  submit  their  cases,  and  to  remedy  the 
imperfections  further  legislation  was  enacted. 

Industrial  Arbitration  Art,  1901 . — -The  Industrial  Arbitration  Act,  1901,  intro- 
duced the  system  of  compulsory  arbitration  into  this  State  by  providing  for  (a)  the 
constitution  of  a Court  of  Industrial  Arbitration  with  powers  to  make  awards  fixing  a 
minimum  wage  and  regulating  certain  conditions  of  employment,  and  (l)  the  enforce- 
ment of  those  awards. 

The  Act  recognised  and  applied  only  to  organised  industrial  units,  and  made 
provision  for  the  registration  of  industrial  groups  known  as  industrial  unions.  The 
bodies  which  were  eligible  for  registration  as  industrial  unions  under  that  Act  were  : — 

(a)  any  person  or  association  of  persons  or  any  incorporated  company  .or  any 

association  of  incorporated  companies,  or  of  incorporated  companies  and 
persons  who  or  which  has  in  the  aggregate  throughout  the  six  months  next 
preceding  the  date  of  the  application  for  registration  employed  on  an  average, 
taken  per  month,  not  less  than  fifty  employees ; _ 

(b)  any  trade  union  or  association  of  trade  unions  registered  under  the  Trade  . Union 

Act,  1881,  or  any  branch  of  a trade  union  registered  or  having  its  principal 
office  outside  the  State. 

A condition  precedent  to  the  registration  of  a union  was  the  adoption  by  the  applicant 
union  of  rules  prescribing  certain  matters  comprised  in  a Schedule  to  the  Act.  Upon 
registration  under  the  Act  an  industrial  union  became  a corporate  body  endowed  with 
perpetual  succession  and  a common  seal,  with  power  to  acquire  and  deal  with  real  and 
personal  property.  V 

The  Act  endorsed  collective  bargaining  between  employers  and  employees  by 
providing  for  the  registration  of  industrial  agreements  which  could  be  made  between  an 
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employer  or  industrial  union  of  employees  for  a term  not  exceeding  three  years,  but 
remaining  in  force  beyond  the  fixed  period  until  the  expiration  of  one  month’s  notice  by 
either  party.  Industrial  agreements  were  made  binding  upon  the  parties  thereto  and 
had  the  same  effect  and  were  enforceable  in  the  same  way  as  an  award  of  the  Court. 

The  Court  constituted  by  the  Act  consisted  of  a President  and  two  members, 
appointed  by  the  Governor  for  a term  of  three  years.  The  President  of  the  Court  was  a 
Judge  of  the  Supreme  Court  of  the  State ; and  the  Members  of  the  Court  were  appointed 
upon  the  recommendation  of  bodies  of  delegates  from  the  industrial  unions  of  employers 
and  industrial  unions  of  employees  respectively. 

The  Court  had  jurisdiction  to  hear  and  determine  according  to  equity  and  good 
conscience  any  industrial  dispute  or  any  industrial  matter  referred  to  it  and  to  make 
any  order  or  award  in  pursuance  of  such  hearing  or  determination.  An  industrial  dispute 
was  defined  to  be  a dispute  in  relation  to  industrial  matters  arising  between  an  employer 
or  industrial  union  of  employers  on  the  one  part,  and  an  industrial  union  of  employees  or 
trade  union  or  branch  on  the  other  part,  and  included  any  dispute  arising  out  of  an 
industrial  agreement.  The  term  “ industrial  matters  ” was  defined  to  mean  “ matters 
or  things  affecting  or  relating  to  work  done  or  to  be  done,  or  the  privileges,  rights,  or 
duties  of  employers  or  employees  in  an  industry,  not  involving  questions  which  are  or 
may  be  the  subject  of  proceedings  for  an  indictable  offence ; and,  without  limiting  the 
general  nature  of  the  above  definition,  includes  all  or  any  matters  relating  to — 

“ (a)  the  wages,  allowances,  or  remuneration  of  any  persons  employed  or  to  be 
employed  in  any  industry,  or  the  prices  paid  or  to  be  paid  therein  in  respect  of 
such  employment ; 

“ (b)  the  hours  of  employment,  sex,  age,  qualification  or  status  of  employees,  and 
the  mode,  terms,  and  conditions  of  employment ; 

“ (c)  the  employment  of  children  or  young  persons,  or  of  any  person  or  persons  or 
class  of  persons  in  any  industry,  or  the  dismissal  of  or  refusal  to  employ  any 
particular  person  or  persons  or  class  of  persons  therein ; 

“ (d)  any  established  custom  or  usage  of  any  industry,  either  generally  or  in  any 
particular  locality ; 

“ (<?)  the  interpretation  of  an  industrial  agreement.” 

References  and  applications  to  the  Court  could  be  made  only  by  industrial  unions 
and  in  a manner  prescribed,  but  the  Registrar  of  the  Court  had  the  power  to  refer  matters 
of  industrial  dispute  when  the  parties  to  the  dispute  or  some  or  one  of  them  was  not 
an  industrial  union. 

With  a view  to  the  enforcement  of  its  awards  the  Court  had  power  to  fix  monetary 
penalties  (not  exceeding  £500  in  the  case  of  an  industrial  union  or  a person  not  a member 
of  an  industrial  union  and  not  exceeding  £5  in  the  case  of  a member  of  an  industrial 
union)  for  breaches  committed,  to  grant  injunctions  against  the  committal  of  breaches 
and  to  order  cancellation  of  the  registration  of  an  industrial  union  committing  a breach. 

Fines  and  penalties  for  breaches  of  awards  could  be  sued  for  and  recovered  either 
in  the  Court  of  Industrial  Arbitration  by  the  person  entitled  to  receive  them,  or  before 
a Stipendiary  or  Police  Magistrate  sitting  alone  as  a Court  of  Petty  Sessions  by  an 
inspector  appointed  under  the  Factories  and  Shops  Act,  1896.  In  the  latter  case  an 
appeal  lay  to  the  Court  of  Industrial  Arbitration.  For  the  purpose  of  enforcing  its 
awards  the  Court  was  empowered  to  declare  that  any  practice,  regulation,  rule,  custom, 
term  of  employment,  condition  of  employment,  or  dealing  whatever  in  relation  to  an 
industrial  matter  should  be  a common  rule  of  an  industry  affected  by  the  proceedings, 
and  could  give  directions  within  what  limits  of  area  and  subject  to  what  conditions  and 
exceptions  a common  rule  should  be  binding  upon  the  persons  in  the  industry. 
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The  Act  further  provided  that  the  property  of  any  corporation,  person,  industrial 
union  or  branch  should  be  answerable  to  any  award  or  order  of  the  Court  or  any  indus- 
trial agreement  specifically  binding  such  corporation,  person,  or  union  or  branch. 

In  the  prescription  of  a minimum  wage  the  Court  had  power  to  provide  for  the 
fixing  by  a tribunal  appointed  by  it  of  a lower  rate  of  wage  than  the  minimum  in  the 
case  of  employees  unable  to  earn  the  minimum  prescribed. 

The  Act  made  provision  for  the  prohibition  of  strikes  and  lock-outs  by  enacting 

that — 

“ Whoever — 

“ (a)  before  a reasonable  time  has  elapsed  for  a reference  to  the  Court  of  the  matter 
in  dispute ; or 

“ (b)  during  the  pendency  of  any  proceedings  in  the  court  in  relation  to  an  indus- 
trial dispute— 

“ 1.  does  any  act  or  thing  in  the  nature  of  a lock-out  or  strike;  or  suspends  or 
discontinues  employment  or  work  in  any  industry;  or 

“ 2.  instigates  to  or  aids  in  any  of  the  above-mentioned  acts, 

<£  shall  be  guilty  of  a misdemeanour,  and  upon  conviction  be  liable  to  a fine  not  exceeding 
one  thousand  pounds,  or  imprisonment  not  exceeding  two  months; 

“ Provided  that  nothing  in  this  section  shall  prohibit  the  suspension  or  discon- 
tinuance of  any  industry  or  the  working  of  any  persons  therein  for  any  other  good 
cause ; 

“ And  provided  that  no  prosecution  under  this  section  shall  be  begun  except  by 
leave  of  the  Court.” 

The  terms  a strike  ” and  “ lock-out  ” were  respectively  defined  to  mean  “ the 
cessation  of  work  by  a body  of  employees  acting  in  combination  done  as  a means  of 
enforcing  compliance  with  demands  made  by  them  or  other  employees  on  employers  ” ; 
and  “ the  closing  of  a place  of  employment  or  the  suspension  of  work  by  an  employer 
done  with  a view  to  compel  his  employees  or  to  aid  another  employer  in  compelling  his 
employees  to  accept  a term  or  terms  of  employment.” 

The  Act  provided  for  the  granting  of  preference  to  unionists  by  empowering  the 
Court  to  direct  that  as  between  members  of  an  industrial  union  of  employees  and  other 
persons  offering  their  labour  at  the  same  time  members  should  be  employed  in  preference 
to  such  other  persons,  other  things  being  equal. 

The  Act  expired  by  effluxion  of  time  on  30th  June,  1908,  and  was  replaced  by 
the  Industrial  Disputes  Act  of  that  year. 

Industrial  Disputes  Ad,  1908 — Notwithstanding  its  title,  the  Industrial  Disputes 
Act  of  1908  declared  that  its  purpose  was  to  provide  means  “ to  determine  the 
conditions  of  employment  in  industries,”  whereas  the  Industrial  Arbitration  Act, 
1901,  provided  means  “ for  the  hearing  and  determination  of  industrial  disputes.” 
The  formality  prescribed  by  the  Act  of  1901  of  requiring  the  existence  of  &n  industrial 
dispute  to  be  proved  before  the  Court  could  regulate  the  conditions  of  ap  industry 
was  not  continued  under  the  system  of  the  Act  of  1908. 

To  provide  means  additional  to  those  prescribed  by  the  earlier  Act  to  avoid  a 
recurrence  of  the  congestion  which  resulted  from  the  single  Court  system  of  that  Act, 
industrial  boards  were  authorised  to  be  constituted  by  the  Minister  upon  the  recom- 
mendation of  the  Industrial  Court  constituted  by  the  Act.  The  Court  itself  consisted 
of  a specially  appointed  Judge,  who  could  be  either  a Judge  of  the  Supreme  Court  or  of 
the  District  Court,  and  who  could  sit  with  or  without  assessors. 
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The  industries  in  respect  of  which  industrial  boards  could  be  constituted  were 
defined  by  Schedule,  the  terms  of  which  could  be  extended  by  resolution  of  Parliament, 
and  the  constitution  of  each  board  disclosed  the  industry  which  was  within  its  juris- 
diction. 

The  powers  of  a board  were  more  specifically  defined  than  those  of  the  Court 
under  the  earlier  Act".  The  more  important  powers  were  to 

(a)  decide  all  disputes ; 

(b)  fix  the  lowest  prices  for  piece-work  and  the  lowest  rates  of  wages  payable  to 

employees ; 

(c)  fix  the  number  of  hours  and  the  times  to  be  worked  in  order  to  entitle  employees 

to  the  wages  so  fixed ; 

( d ) fix  the  lowest  rates  for  overtime  and  holidays  and  other  special  work,  including 

allowances  as  compensation  for  overtime,  holidays,  or  other  special  work. 

\e)  fix  the  proportionate  number  of  apprentices  and  improvers  and  the  lowest  prices 
and  rates  payable  to  them.  Such  prices  and  rates  may  be  according  to  age  and 
experience ; 

(g)  determine  any  industrial  matter ; 

(h)  rescind  or  vary  any  of  its  awards. 

Under  the  amended  system  the  right  to  apply  for  an  award  was  no  longer  limited 
to  Industrial  Unions.  Any  twenty  employees  engaged  in  the  same  industry  were 
authorised  to  institute  proceedings  for  this  purpose. 

The  term  “ industrial  matters  ” was  defined  as  in  the  1901  Act,  except  that 
questions  of  preference  to  unionists  were  included  as  “ matters  relating  to 

“ Any  claim  that  as  between  members  of  a trade  union  and  other  persons 
offering  labour  at  the  same  time/,  such  members  shall  be  employed  in  preference  to 
such  other  persons,  or  that  members  of  one  trade  union  shall  be  employed  in 
preference  to  members  of  another.” 

In  the  earlier  Act  this  power  of  preference  was  conferred  in  a more  limited  way, 
by  another  section  of  the  Act. 

The  provisions  of  the  Act  with  regard  to  industrial  agreements  were,  in  the  main, 
similar  to  those  of  the  earlier  Statute. 

Awards  made  by  boards  were,  within  prescribed  timelimits,  subject  to  appeal  to  the 
Industrial  Court  except  in  the  case  of  an  award  made  by  a Board  of  which  the  Chairman 
was  a Judge.  On  appeal,  the  Court  had  power  to  confirm  or  vary  the  award 
appealed  from  or  to  rescind  the  award  and  make  a new  award,  and  it  could  make  such 
order  as  to  costs  as  it  thought  fit.  The  pendency  of  an  appeal,  however,  did  not  affect 
the  operation  of  an  award. 

The  Act  made  provision  similar  to  that  contained  in  the  Act  of  1901  for  the 
registration  of  industrial  unions  of  employees,  and  it  adopted  the  same  basis  of 
organisation  for  such  purposes,  viz.,  trade  unions.  No  machinery  was  established  for 
the  registration  of  new  industrial  unions  of  employers,  but  the  incorporation  of  industrial 
unions  registered  under  the  earlier  Act  and  remaining  incorporated  at  the  date  of  its 
expiration  was  not  affected. 

The  Act  contained  provisions  similar  to  those  of  the  preceding  Act  with  respect  to 
the  power  of  making  industrial  agreements  and  the  enforcing  of  such  agreements. 

Proceedings  for  the  recovery  of  penalties  imposed  by  the  Act  for  breach  of  an 
award  or  industrial  agreement  were  recoverable  before  the  Industrial  Court.  The 
penalty  prescribed  for  such  offences  represented  an  extension  of  the  penalties  fixed  by 
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the  earlier  Act,  in  so  far  as  default  in  payment  of  a penalty  imposed  might  be  met  by 
imprisonment;  while  the  Court  in  its  discretion  could,  in  the  first  instance,  in  cases 
where  the  breach  was  committed  by  wilful  act  or  default  of  the  person  charged,  sentence 
the  person  to  imprisonment  for  a period  not  exceeding  three  months  in  lieu  of  imposing 
the  monetary  penalty  provided,  viz.,  an  amount  not  exceeding  fifty  pounds. 

The  limited  prohibition  which  the  Act  of  1901  contained  with  regard  to  acts  of 
strike  and  lock-out  was  made  absolute.  The  penalties  prescribed  upon  conviction  were 
identical  with  those  fixed  by  the  Act  of  1901. 

Clerical  Workers  Act,  1910. — The  Clerical  Workers  Act,  1910,  from  the  date  of  its 
passing  in  September  of  that  year  operated  concurrently  with  the  Industrial  Disputes 
Act,  1908.  It  provided  that  the  Industrial  Court  constituted  under  that  Act  might, 
upon  application  by  any  employer  of  not  less  than  ten  clerks  or  by  not  less  than  ten 
clerks  in  the  same  or  similar  employment,  make  awards, — 

fixing  the  minimum  wage  and  rates  for  overtime  payable  to  such  clerks — such 
minimum  to  be  a real  minimum  based  on  the  wage  which  in  the  court’s  opinion 
should  be  paid  to — 

(a)  the  lowest  grade  of  efficient  clerical  labour  if  it  does  not  classify  such  labour ; 

or 

(b)  the  lowest  grade  of  efficient  labour  in  each  class  if  it  classifies  such  labour; 

Such  classification  might  be  determined  by  age,  experience,  qualifica- 
tion, nature  of  employment,  or  any  other  way  the  Court  might  find 
practicable,  expedient,  and  just. 

The  period  for  which  an  award  could  be  made  was  determinable  by  the  Court, 
being  not  less  than  one  nor  more  than  three  years.  An  award  was  enforceable  in  the 
same  way  as  awards  made  under  the  provisions  of  the  Industrial  Disputes  Act  of  1908. 

The  statute  was  not  availed  of,  and  its  field  of  operations  was  covered  subse- 
quently by  the  Industrial  Arbitration  Act,  1912,  though  it  was  not  formally  removed 
from  the  Statute  Book  until  the  passing- of  the  Repealing  Act,  No.  67  of  1915. 

Industrial  Arbitration  Act,  1912,  and  Amending  Acts  oj  1916  and  1918. — The 
Industrial  Disputes  Act,  1908,  was  repealed  by  the  Industrial  Arbitration  Act,  1912, 
which  became  law  on  18th  April,  1912,  and,  with  subsequent  amendments,  remains  in 
force. 

The  1912  Act  made  provision  for  the  registration  both  of  industrial  unions  of 
employers  and  industrial  unions  of  employees,  and  in  this  respect  reverted  to  the  terms 
of  the  Industrial  Arbitration  Act,  1901.  A trade  union  was  still  recognised  as  the  only 
basis  for  registration  of  an  industrial  union  of  employees.  Pre-existing  registrations 
under  the  Acts  of  1901  and  1908  were  preserved  for  purposes,  of  the  Act,  and  the  bodies 
having  such  registration  were  deemed  to  be  industrial  unions  under  the  Act. 

In  the  regulation  of  industrial  conditions  the  1912  Act  embodied  the  systems  of 
the  Industrial  Arbitration  Act,  19Q1,  and  of  the  Industrial  Disputes  Act,  1908,  by 
providing  for  the  constitution  of  a Court  and  of  Boards,  each  with  power  to  make 
awards. 

The  Act  provided  for  the  constitution  of  a Court  of  Industrial  Arbitration  and 
the  appointment  of  a Judge  and  an  additional  Judge.  By  an  amending  Act  of  1916 
provision  was  made  for  the  number  of  additional  Judges  to  be  increased  to  three.  The 
Industrial  Arbitration  (Amendment)  Act,  No.  16  of  1918,  by  providing  for  the  appoint- 
ment, when  the  Court  so  elected,  of  assessors,  to  sit  with  the  Court  in  representation 
of  the  interests  of  the  parties  before  it,  facilitated  the  investigation  and  consideration 
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of  technical  trade  details.  That  Act  further  provided  for  the  constitution  f Sp^ 
Courts  for  tlio  hearing  and  determination  of  matters  exclusively  affec  g 
as  employer,  and  of  matters  affecting  employers  and  employees  m the  coal  mmmg 
industry;  while  an  extension  of  the  Court  system  was  made  y ■ P Courts 

proclamation  of  districts  throughout  the  State,  m respec  o w , . Qourt 

exercising  such  powers  and  jurisdiction  of  the  Court  as  may  e au  i within  the 

may  be  constituted.  In  pursuance  of  this  authority,  the  district  c?^pnsed  withm  tPe 

county  of  Northumberland,  the  parish  of  Stockton,  and  the 

Terrace  was  proclaimed  to  be  a district  in  and  in  respect  o w <;r  specja] 

jurisdiction  of  the  Court  of  Industrial  Arbitration  might,  su  jec  6 known  as 

orders  of  the  Court  made  in  that  regard,  be  exercised  by  a deputy (C<  u , ^ j f 

the  Deputy  Court  of  Industrial  Arbitration,  New  South  Wale,,  for  the  district 

Newcastle. 

In  the  1912  Act  the  Minister  was  authorised  to  constitute,  on  the 
of  the  Court,  Industrial  Boards  for  industries  and  callings  specified  in  the  Schedu 
the  Act. 

Inclusion  in  the  Schedules  was  a condition  precedent  to  the  0^ 
jurisdiction,  and  consequently  all  industries  were  no  amena  c deleted  the 

This  limitation  was  terminated  by  the  Amending  Act  of  ljl6,  whmb g *Ue 

Schedules,  so  that  all  industries  now  may  have  their  conditions  of  employment  controlled 

by  awards. 

The  1912  Act  further  provided  that,  where  it  appeared,  to  the firework 
question  had  arisen  as  to  the  right  of  employees  m specn  e ca  Board  could 

in  an  industry  to  the  exclusion  of  employees  m other  callings,  P_  ■ Boards 

be  constituted  to  determine  the  question  of  demarcation 

were  empowered  to  make  awards  in  respect  of  matters  pracacally  co-extensive  wt 
those  prescribed  in  the  Act  of  1908. 

The  provision  made  for  the  making  and  registration  of  i“^ria|  *fa * 
vns  extended  to  include  agreements  made  by  a trade  union  of  employees,  so  tar  »s  any 
^i  tTemlt  rites  to  an  industrial  matter.  Previously  industry  ^em^mdd 
be  made  onlv  by  an  industrial  union  of  employees.  The  term  for  which  mdnstml 
laments couM  be  made  was  extended  to  five  years,  instead  of  three,  as  und.r  the 

1908  Act. 

The  definition  of  “industrial  matters”  was  practically  the  same  as  under  the 

respect  of  standing  back,  or  waiting  tim  • } t | s or  remuneration, 

limitation  of  Board  powers  by  excluding  from  control,  as  to  wage  d 

persons  occupying  managerial  positions  except  in  the  ca  e of ^ Crown  employees, 
persons  in  receipt  of  wages  or  remuneration  m excess  of  £10  per  week. 

The  Court  was  given  power  to  review,  either  on  its  own  motion  or  by J J; 

affected  by  the  pendency  of  an  appeal. 
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Punishments  for  breaches  of  awards  and  of  industrial  agreements  were  provided 
in  a penalty  not  exceeding  iifty  pounds,  and  if  it  could  be  shown  that  the  breach  was  a 
wilful  act  or  default  the  person  convicted  might  be  made  the  subject  of  an  injunction 
restraining  him  from  committing  further  or  other  breaches,  disobedience  rendering  him 
liable  to  imprisonment  as  a misdemeanant  for  a period  not  exceeding  six  months.  Pro- 
ceedings for  breaches  may  be  taken  and  prosecuted  only  by  the  Minister  or  an  employer, 
or  the  Secretary  of  the  industrial  union  concerned,  and  in  this  way  existing  law  di Hers 
from  the  provision  of  the  earlier  Acts  under  which  proceedings  could  be  instituted  by  a 
common  informer. 

Substantive  changes  were  made  in  the  sections  relating  to  strikes  and  lock-outs. 
The  following  sections  of  the  Principal  Act  as  amended  embody  the  alterations  : — 

45.  (1)  If  any  person  does  any  act  or  thing  in  the  nature  of  a strike,  or 
instigates  to  or  aids  in  any  of  the  abovementioned  acts,  the  court  may  order  him  to 
pay  a penalty  not  exceeding  fifty  pounds. 

(2)  \\'here  a person  is  under  this  section  ordered  to  pay  a penalty,  the 
court  shall  order  that  the  amount  of  such  penalty  shall  be  a charge  on  any  moneys 
which  are  then  or  which  may  thereafter  be  due  to  such  person  from,  his  then  or  future 
employer,  including  the  Crown,  for  wages  or  in  respect  of  work  done. 

Such  order  may  be  for  the  payment  of  such  penalty  in  one  sum  or  by  such 
instalments  as  the  Court  may  direct. 

On  the  making  of  any  such  order  of  attachment  the  employer,  on  being 
notified  thereof,  shall,  from  time  to  time,  pay  such  moneys  into  the  Court  as  they 
become  due  and  payable  in  satisfaction  of  the  charge  imposed  by  the  order. 

No  charge  upon  or  assignment  of  his  wages,  or  of  moneys  in  respect  of  work 
done  or  to  be  done,  whenever  or  however  made  by  any  such  person  shall  have  any 
force  whatever  to  defeat  or  affect  an  attachment ; and  an  order  of  attachment  may 
be  made  and  shall  have  effect  as  if  no  such  charge  or  assignment  existed. 

46.  (1)  Where  any  person  is  under  the  last  preceding  section  ordered  to  pay 
a penalty,  and  it  appears  that  he  was  at  the  time  of  his  doing  the  acts  complained  of, 
a member  of  a trade  or  industrial  union,  the  Court  may,  in  addition  to  making  the 
charge  provided  for  in  the  said  section,  order  such  union,  or  the  trustees  thereof,  to 
pay  out  of  the  funds  of  the  union  any  amount  not  exceeding  twenty  pounds  of  the 
penalty.  . 

(2)  The  Court  shall,  before  making  such  order,  hear  the  said  trustees  or 
the  said  union,  and  shall  not  make  such  order  if  it  is  proved  that  the  union  has  by 
means  that  are  reasonable  under  the  circumstances  ho)Ki  fide  endeavoured  to  prevent 
its  members  from  doing  any  act  or  thing  in  the  nature  of  a lock-out’  or  strike,  or  from 
taking  part  in  a lock-out  or  strike,  or  from  instigating  to  or  aiding  in  a lock-out  or 
strike. 

47.  If  any  industrial  union  or  trade  union  of  employees  instigates  to  or  aids 
in  any  act  for  which  any  person  is  liable  to  be  ordered  to  pay  a penalty  under  section 
forty-live,  the  Court  may  order  such  industrial  or  trade  union  to  pay  a penalty  not 
exceeding  one  thousand  pounds,  and  may  in  its  discretion  suspend  the  operation  of 
or  cancel  the  registration  under  this  Act  of  any  such  industrial  union,  and  may,  with 
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the  consent  of  the  other  parties  bound  by  such  award  or  indr«tml 
any  award  whether  made  under  the  repealed  Acts  or  tins  Act  so  f ar  as  * relat 
members  of  such  industrial  or  trade  union,  or  may  do  both  those  thm.s. 

48.  The  Court  may  grant  a writ  of  injunction  far  restrain  any  P^son horn 
ring  to  instigate  to  or  aid  in  a lock-cut  or  strike.  Such  writ  may,  upon  appil 
prescribed,  be  granted  ex  'parte  or  on  notice. 

If  any  person  disobeys  such  writ  of  injunction  he  shall  be  guilty ' ofa  mis- 
demeanour, and  shall  be  liable  to  imprisonment  for  toy  period  no.  exceed  -0 
months. 

Such  persons  may  be  committed  for  trial  for  such  offence  b}  an^ 

Justices,  acting  under  and  in  pursuance  ot  the  Justice  Act,  1.  ••-,  * } 

amending  the  same  or  by  the  Court. 

For  the  purpose  of  such  committal  the  Court  shall  have  the  powers  of  a Justice 
or  Justices  under  the  said  Acts. 

An  important  departure  was  effected  by  the  Amending  Act  No  16  of  Mj&Stn 
are  now  not  absolutely  prohibited;  in  fact,  provision  is 

entered  upon,  the  purpose  of  the  restriction  u Inch  *he  - a'^tl.ike  is  declared  to 

being  to  prevent  an  unreasonable  cessation  of  work.  " . “ cases  if  the 

be  illegal  under  all  conditions  in  the  case  of  Grown  employees,  and  m other  case, 
following  conditions  precedent  are  not  observed  . 

1 In  the  case  of  employees  working  under  an  award  or  industrial  agreement  a 
secret  ballot  inusUie  taken  as  th°e  result  of  which  the  union  determines  that  the 
award  or  agreement  is  no  longer  binding  on  its  members. 

2.  Fourteen  days’  notice  must  be  given  to  the  Minister  of  intention  to  commence  a 
strike  or  of  the  existence  of  conditions  likely  to  lead  to  the  same. 

The  ballot  provision  is  intended  to  give  recognition  to  the  principle  that 
not  strike  and  at  the  same  time  have  the  benefit  of  the  Court  s . se  , , 

provision  as  to  notice  is  regarded  as  insuring  the  community  n 

strikes,  and  enabling  the  conciliation  machinery  of  the  Act  to  have  the  utmost  play 

preventing  a stoppage  of  work.  . , 

A noticeable  divergence  from  the  penal  provision  of  the  earlier  statu  es  ^°n  ai net 
in  this  amendment,  inasmuch  as  it  makes  a trade  union  primarily  carry  the  onm  ol 
punishment  for  acts  of  strike.  For  an  illegal  strike  the 

sgftssSB - ^JSSSs 

of  assets  with  power  to  collect  the  assets  and  after  paying  the  mudenta^  expenses 
elding  up  to  Ppav  the  penalties  due  to  the  Crown,  and  any  other 
A receiver  so  appointed  is  vested  with  the  powers,  rights,  and  dat . q 

the  voluntary  winding-up  of  the  company  under  the  Compares  Act  1899.  I he ■ ™ 
of  an  order  for  the  payment  of  any  penalty  by  a tiade  union  op^r  ii 

upon  any  bank  or  person  with  regard  to  funds  or  property  of  the  union,  an  pr  j..  * 

dealings  with  its  assets  by  the  person  so  served. 
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A further  provision  of  interest  is  the  introduction  of  means  directed  to  control 
the  *l  Black  Doctrine  ” ; it  is  declared  that  no  person  or  trade  union  shall,  during  the 
currency  of  any  strike,  do  any  act  or  thing  to  induce  or  compel  any  person  to  refrain 
from  handling  or  dealing  with  any  article  or  commodity  in  the  course  of  transit  thereof 
or  in  the  process  of  the  manufacture,  sale,  supply  or  use  thereof,  under  a penalty  not 
exceeding  £100  in  the  case  of  a trade  union  and  £i0  in  the  case  of  an  individual. 

An  important  feature  of  the  law  of  1912  was  the  introduction  of  machinery  for 
the  settlement  of  industrial  disputes  by  conciliatory  processes.  The  Act  authorised  the 
appointment,  by  the  Minister,  of  Conciliation  Committees  for  industries  in  which 
more  than  500  employees  are  engaged,  to  be  constituted  of  two  or  four  members,  one 
half  in  number  of  whom  should  represent  employers  and  the  other  half  em  ployees,  sitting 
under  the  presidency  of  a Chairman  agreed  upon  by  the  members,  or,  in  the  event  of 
their  failure  to  agree,  appointed  by  the  Governor.  In  any  event,  the  Minister  might 
appoint  a Judge  of  the  Court  of  Industrial  Arbitration  to  be  Chairman  of  a Committee. 
As  the  title  indicates,  such  committees  have  no  compulsory  powers,  but  if  an  agreement 
is  effected  as  a result  of  the  deliberations  of  the  committee  it  may  be  reduced  to  writing 
and  signed  by  the  members  and  Chairman,  and,  if  filed  in  the  prescribed  manner,  shall 
have  effect  as  an  industrial  agreement  between  the  employers  and  unions  represented 
by  the  Committee.  Provision  was  continued  for  the  appointment  by  the  Minister  of  a 
Special  Commissioner  who  may  require  the  attendance  of  persons  to  meet  in  conference 
whenever  any  question  has  arisen  that  in  his  opinion  may  lead  to  a lock-out  or  strike  or 
where  a strike  has  occurred.  At  such  conferences  the  Commissioner  must  preside  and 
endeavour  to  induce  the  parties  to  come  to  an  agreement. 

•In  addition  to  the  Statutes  previously  referred  to  the  following  Acts  also  regulate 
certain  phases  of  industrial  conditions,  and  are  to  be  construed  with  the  Arbitration 
Act.  They  convp  use  : — The  Apprentices  Amendment  Act,  1915,  and  the  Eight  Hours 
Act,  1916.  The  main  features  of  these  Acts  may  be  summarised  as  follows  : — 

The  Apprentices  Amendment  Act,  1915,  which  is  to  be  construed  with  the  Industrial 
Arbitration  Act,  1912,  provides  that  the  apprenticeship  of  apprentices  who,  either  before 
or  after  the  Act,  have  been  enlisted  for  active  naval  or  military  service  shall  be  taken  to 
bo  suspended  during  such  service  and  six  months,  thereafter,  unless  revived  under  the  Act. 
With  a view  to  revival  notice  may  be  given  expressing  the  desire  of  the.  apprentice  to 
revive  the  contract  of  apprenticeship  from  the  date  of  the  notice  until  the  expiration  of 
the  period  fixed  in  the  contract,  or  for  the  term  unexpired  at  the  date  of  suspension,  and 
thereupon  the  contract  shall  be  revived  accordingly.  Any  limitations  as  to  age  or  any 
term  of  apprenticeship  shall  not  operate  as  a bar  to  the  revival  of  any  such  contract. 

Subject  to  the  terms  of  any  aw'ard  made  after  the  commencement  of  the  Act, 
power  is  given  to  an  employer  to  employ  an  apprentice  in  the  place  of  the  one  whose 
contract  of  apprenticeship  has  been  suspended  during  the  period  of  such  suspension; 
while  for  the  purpose  of  determining  the  proportion  of  apprentices  to  journeymen, 
prescribed  by  awards  made  p io : to  that  Act,  an  apprentice  whose  apprenticeship  is 
under  suspension  is  excluded  and  a journeyman  absent  on  active  naval  or  military 
service  and  not  temporarily  replaced  is  regarded  as  an  employee. 

The  Eight  Hours  Act  lays  down  certain  directions  to  be  observed  in  the  making  of 
awards  and  industrial  agreements.  These  directions  provide  that  the  hours  to  be  w'orked 
in  all  industries  other  than  coal  and  metalliferous  mining  shall  not  exceed  : — 

1.  Eight  hours  per  day  on  six  consecutive  days. 
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2.  Forty-eight  hours  per  week,  or 

3.  Ninety-six  hours  in  fourteen  consecutive  days,  as  may  be  determined  by  an 

awTard  or  industrial  agreement. 

In  the  excluded  mining  industries  the  Act  directs  that  the  hours  during  which  an 
employee  shall  be  below  ground  for  the  purpose  of  his  work  or  of  coming  from  or  going 
to  his  work  shall  be  as  under  : — 

(a)  In  the  coal-mining  industry  : not  more  than  eight  hours  during  any  consecutive 
twenty-four.  In  the  case  of  foremen,  examiners,  deputies,  and  other  specified 
underground  workers  the  period  during  which  they  are  permitted  to  be  below 
ground  is  modified  to  not  exceeding  ninety-six  hours  in  fourteen  consecutive 
days ; while  in  the  case  of  shiftmen,  roadmen,  and  others  engaged  in  the  handling 
and  transport  of  coal,  such  periods,  may  not  exceed  forty-eight  hours  in  any 
one  period  of  six  consecutive  days. 

(b)  In  the  metalliferous  mining  industry  : not  more  than  eight  hours  during  any 

consecutive  twenty-four  hours,  nor  more  than  eighty-eight  hours  in  any  period 
of  fourteen  consecutive  days. 

Directions  with  regard  to  the  mining  industry  are  declared  not  to  be  contravened 
in  the  case  of — 

1.  An  employee  working  in  a shift  if  the  period  between  the  time  at  which  the  last 

workman  in  the  shift  leaves  the  surface  and  the  first  workman  in  the  shift  returns 
to  the  surface  does  not  exceed  eight  hours. 

2.  Accident,  emergency,  or  unavoidable  contingency. 

The  working  time  of  employees  in  underground  occupations  is  limited  to  six  hours 
during  any  shift  if  for  four  hours  of  such  shift  the  temperature  of  the  place  where  the 
employee  is  occupied  exceeds  eighty-one  degrees  Fall,  wet  bulb  reading. 

The  Court  is  empowered  to  prohibit  or  restrict  the  working  of  overtime  ; permitted 
overtime,  however,  may  be  worked  in  accordance  with  ferms  fixed  by  an  award  or  industrial 
agreement. 

The  power  which  the  Act  gives  the  Governor  to  suspend  for  any  time  during  the 
currency  of  the  war,  the  operation  of  the  Act  has  not  so  far  been  exercised. 

Administration. 

From  the  fore  going  statement  of  the  course  v,  hich  the  law  of  industrial  arbitration 
has  run  in  this  State,  it  will  be  apparent  that  the  work  of  the  office  of  the  Industrial 
Registrar,  the  administrative  officer  recognised  by  the  Statutes,  has  changed  from 
time  to  time,  to  give  effect  to  the  varied  administrative  procedure  which  the  several 
Acts  have  provided. 

Under  the  Act  of  1901,  the  office  acted  as  the  Registry  of  the  Court,  and  apart 
from  the  work  of  registering  industrial  unions  and  of  determining  applications  for  permits 
to  work  at  less  than  prescribed  award  rates — duties  which  have  by  each  of  the  Statutes 
devolved  upon  the  Registrar — the  activities  of  the  office  consisted  mainly  of  the  reception 
of  documents  constituting  applications  for  determination  by  the  Court  and  the  carrying 
to  completion  orders  made  by  the  Court.  The  following  statement  shows  these 
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operations  for  each  of  the  years  from  1902  to  1907  during  which  the  Act  was  operative:— 


1902. 

1903. 

1904. 

1905. 

1906. 

1907. 

1908 

(Jan.- 

Junc). 

Total. 

Unions  registered — No.  : — 

Employers 

120 

G 

1 

3 

2 

3 

134 

Employees  ... 

128 

0 

G 

3 

3 

11 

' o 

1 48 

Industrial  Agreements  filed 

28 

18 

G 

13 

10 

86 

Proceedings  : — 

In  the  Court  of  Industrial  Arbitra- 

tion 

195 

15G 

126 

147 

97 

54 

775 

Before  Registrar — Arising  from  and 
incidental  to  Awards  ... 

100 

G2 

50 

26 

87 

98 

423 

Awards  made — Principal  ... 

12 

12 

14 

! 14 

8 

16 

13 

81 

Variations  ... 

1 

2 

4 

! 2 

5 

3 

°2 

Before  the  President  of  the  Court — 

Recovery  of  subscriptions  (Sec- 

tion^) 

• •• 

283 

211 

95 

137 

723 

Summonses  for  penalties  for 
breaches  of  Awards  — 

Convictions 

5 

75 

30 

11 

17 

14 

152 

Cases  Dismissed  ... 

3 

41 

38 

41 

2 

11 

1 30 

Cases  Withdrawn  or  Struck 
out 

1 

28  | 

115 

50 

4 

13 

211 

Total 

594 

158  | 

732 

520 

322 

400 

177 

2,902 

the  work  of  the  office  was  extended  by  the  introduction  of  the  board  system  for  the 
determination  of  industrial  matters  which  the  Act  of  that  year  provided,  involving  the 
executive  work  connected  with  the  constitution  and  control  of  boards— the  number 
of  which  progressed  until  213  boards  were  in  effective  operation  in  1912.  The  greatly 
extended  number  of  industries  regulated  by  awards  made  under  the  system  of  1808,  as 
compared  with  those  so  regulated  under  the  1901  Act,  resulted  in  a considerable  growth 
in  the  number  of  applications  for  permits  to  work  for  rates  less  than  those  prescribed  by 
awards. . This  increase  is  shown  in  the  following  statement,  which  also  records  in  a 
summarised  form  the  more  important  functions  of  the  office  during  the  period  of  operation 
of  the  Act  from  1908  to  1911. 


1908 

1st  July- 
31st  Dec. 

1909. 

1910. 

1911. 

1912 

(1st  Jan.- 
17th  April) 

Total. 

Boards  constituted  

21 

9S 

62 

74 

20 

275 

Unions  registered — Employees  ... 

49 

43 

26 

25 

7 

15 

Industrial  Agreements  filed 

2 

28 

21 

27 

7 

85 

Awards  Gazetted  ... 

Proceedings — 

Before  the  Industrial  Registrar — Arising  from  and 

4 

99 

132 

160 

46 

441 

incidental  to  Awards— (Permits,  &c.) 

92 

359 

600 

705 

251 

2,007 

Summonses  for  penalties  for  breaches  of  Awards — 

Convictions  ... 

56 

234 

447 

124* 

798f 

1,659 

Cases  Dismissed 

11 

84  ‘ 

162 

40* 

1774 

474 

Cases  Withdrawn  or  Struck  out  

171 

241 

306 

2C# 

1 23f 

861 

Total 

238 

559 

915 

184 

1,098 

2,994 

: To  30th  June,  1911. 


f 1st  July,  1911,  to  30th  June,  1912 
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The  1912  Act  by  its  combination  of  the  Court  and  Board  systems  of  industrial 
regulation  again  extended  the  work  of  the  office,  which  was  given  new  functions. 
Chief  amongst  these  added  responsibilities,  was  the  duty  of  determining  action  upon 
investigations  made  in  respect  of  complaints  of  breaches  of  the  provisions  of  awards, 
and  the  supervision  of  the  work  of  prosecuting  offenders  in  cases  where  Departmental 
proceedings  to  that  end  were  determined  upon.  The  statement  following  summarises 
the  operations  of  the  office  during  the  period  from  the  date  of  operation  of  the  Act  (April, 
1912),  to  the  end  of  1918 


1912. 

18th  April 
to 

31st  Deer. 

1913. 

1914. 

1915. 

1916. 

1917. 

1918. 

Total. 

Applications  filed  in  the  Court  of  Industrial 

Arbitration 

314 

895 

2,058 

303 

487 

888 

547 

5,492 

Unions  registered— 

(a)  Employers... 

13 

9 

5 

7 

10 

6 

10 

60 

( b ) Employees  ... 

11 

11 

5 

6 

6 

15 

14 

68 

Boards  constituted  (Industrial  Arbitration 

Act,  1912) 

174 

47 

14 

368 

13 

3 

2 

621 

Boards  varied 

59 

18 

56 

9 

3 

145 

,,  dissolved  

13 

4 

5 

349 

5 

222 

598 

,,  expired 

... 

10 

10 

,,  in  existence  at  end  of  year  (includ. 

ing  Boards  under  1908  Act) 

167 

206 

217 

226 

234 

237 

17 

1,304 

Special  Boards  constituted 

1 

1 

4 

1 

7 

Awards  of— 

(1)  Boards  

54 

142 

97 

144 

190 

66 

6 

699 

(2)  ,,  varying  Awards  ... 

(3)  Court  

9 

77 

122 

103 

182 

37 

1 

531 

5 

2 

1 

2 

42 

91 

143 

(4)  ,,  varying  oramendingAwards 

Awards  expired 

27 

40 

78 

39 

94 

131 

103 

512 

55 

57 

104 

91 

170 

98 

18 

593 

,,  rescinded  ... 

10 

31 

23 

14 

46 

124 

,,  in  force  at  end  of  year  (exclusive 

Awards  continued  under  1908  Act 

181 

252 

239 

261 

258 

255 

288 

1,734 

Applications  for  permits — 

(a)  Aged,  infirm,  or  slow  workers 

(Section  27) 

482 

550 

782 

634 

890 

723 

856 

4,917 

(b)  Outdoor  work  ... 

462 

253 

122 

274 

147 

1,258 

Industrial  Agreements  filed  ... 

38 

”36 

50 

33 

51 

43 

39 

290 

,.  ,,  in  force  at  end  of 

year  (inclusive  of  Agreements  continued 

75 

82 

72 

84 

under  1908  Act)  ... 

85 

81 

479 

Cases  determined  by  Industrial  Magistrates 

1,265 

2,161 

3,699 

2,829 

1,528 

582 

814 

12,878 

Total  

2,809 

4,565 

8,093 

5,778 

4,406 

3,507 

3,305 

32,463 

Operations. 

The  main  purpose  of  the  amendment  of  the  Industrial  Arbitration  Act  in  1910, 
in  enabling  the  Court,  with  the  two  additional  Judges  appointed  pursuant  to  the  Amending 
Act,  to  undertake  the  work  previously  carried  out  by  the  Industrial  Boards  constituted 
under  the  Act,  was  practically  achieved  towards  the  close  of  the  year  1917.  When  the 
two  additional  Judges  were  appointed  early  in  1917,  several  of  the  Boards  had  part-heard 
matters  before  them,  and  in  terms  of  the  Statute,  the  proceedings  before  these  Boards 
were  continued  and  determined,  and  awards  were  made.  The  current  year,  however, 
has  seen  the  definite  application  of  the  new  system,  as,  with  the  exception  of  one  applica- 
tion (Cardboard  Boxmakers’)  for  an  award,  which  was  part  heard  in  1917,  and  not 
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concluded  till  November,  1918,  and  four  other  applic at  ions  which,  for  special  reasor  s,  the 
Court  had  directed  the  particular  Industrial  Board  to  hear  and  determine,  the  industrial 
awards  of  the  year  1918  have  been  made  by  the  Court.  The  four  exceptions  were  two 
matters  involving  industries  at  Broken  Hill,  and  two  raising  considerations  already 
dealt  with  by  the  particular  Boards.  In  the  application  of  the  new  system  it  was  deter- 
mined in  respect  of  the  District  of  Broken  Hill  that  industries  should,  because  of  the 
geographical  situation  of  the  district,  continue  to  be  regulated  by  local  'Boards  for  the 
county  of  Yancowinna,  of  which  the  Stipendiary  Magistrate  at  Broken  Hill  is  Chairman. 

The  industries  for  wrhich  awards  have  been  made  for  the  first  time  number  six, 
viz:  Motor  Car  Cleaners  and  Washers,  Wharf  Labourers  (Newcastle),  Milliners, 
Tea-packers,  Artificial  Flower  Makers  and  White  Workers ; eighty-five  awards  were 
gazetted  to  replace  expired  awards  in  respect  of  industries  in  whit«h  changed  conditions 
of  employment  w^ere  sought.  Variations  of  existing  awards  numbered  103.  During 
the  year  the  Broken  Hill  group  of  boards  made  awards  for  twTo  industries  operating 
within  the  County. 

The  cost  of  industrial  boards  for  the  year  1918  was  £421  12s.  5d. ; for  the  year 
1917,  £5,836;  and  for  the  year  1916,  £18,308.  Of  the  amount  for  1918  the  sum  of 
£166  16s.  Id.  represented  the  cost  of  the  Cardboard  Boxmakers’  Board  already  referred 
to,-  in  addition  to  £49,  the  cost  of  that  Board  in  1917.  The  cost  of  industrial  boards  at 
Broken  Hill  in  1918,  was  £102  2s.  2d.  Fees  paid  in  respect  of  the  Special  Demarcation 
Board  for  Shipwrights  and  Ship  Joiners, amounted  to  £405  10s.  Od.  That  part  of  the  Court’s 
work,  which  is  directed  to  the  regulation  of  industries  is,  from  the  point  of  view  of  economy, 
convincingly  in  favour  of  the  change  of  system ; and  the  economy  includes  time  as  well  as 
money,  the  more  expeditious  proceedings  of  the  Court  resulting  in  a considerable  saving 
of  both  to  the  parties  and  to  the  State.  The  year’s  work  carries  a clear  conviction  that 
the  Court  as  constituted  is  able  to  cope  with  all  demands  made  upon  it.  The  number  of 
awards  made  by  consent  of  the  parties  after  conference  promoted  by  the  Court,  stands 
as  a further  record  of  the  wisdom  of  the  change  in  system.  The  following  statement 
represents  a comparison  of  the  times  taken  in  securing  awards  from  industrial  tribunals 
during  the  period  from  1913  to  date 


Year. 

No. 

Awards. 

Average  period 
from  Applica- 
tion to  Award. 

Year. 

No. 

Awards. 

Average  period 
from  Applica- 
tion to  Award. 

Months. 

1913  (Boards) 

81 

(Principal)  ... 

3-7 

1917  (Boards) 

165 

(Principal)  ... 

4-1 

26 

(Variations) 

1-6 

119 

(Variations) 

1*9 

107 

3-2 

284 

31 

1914  (Boards) 

114 

(Principal)  ... 

4-5 

(Court)  ... 

59 

(Principal)  ... 

2-3 

117 

(Variations) 

1-8 

57 

(Variations) 

1-1 

231 

3*1 

116 

1-7 

1915  (Boards) 

114 

(Principal)  ... 

3*9 

1918  (Boards) 

21 

(Principal)  ... 

4-4 

95 

(Variations) 

2.1 

11 

(Variations) 

1-7 

209 

3-2 

32 

3-4 

1916  (Boards) 

77 

(Principal)  ... 

2-9 

(Court) ... 

95 

(Principal)  ... 

1*8 

55 

(Variations) 

1*8 

89 

(Variations) 

M 

132 

2*4 

184 

1-5 
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In  giving  effect  to  the  extended  jurisdiction  conferred  by  the  Amending  Act  No. 
16  of  1918,  the  Court  sat  in  twenty  cases  as  a Special  Court  with  assessors  to  hear  and 
determine  applications  for  awards  exclusively  affecting  employees  of  the  Crown.  It  also 
determined  two  applications  for  recovery  of  trade  union  subscriptions,  and  one  to  enforce 
observance  of  the  rules  of  a trade  union  with  regard  to  the  election  of  its  officers. 

A special  inquiry  was  undertaken  by  the  Full  Court  of  three  Judges  as  to  the  action 
to  be  taken  by  the  Court  in  respect  of  existing  awards  consequent  upon  the  declaration 
by  the  Board  of  Trade  of  the  Living  Wage  to  be  paid  to  adult  males,  and  also  of  the  course 
to  be  taken  as  to  the  scale  of  diminishing  increases  introduced  in  1916  as  a measure  con- 
sidered proper  to  meet  war  conditions,  i.e.,  where  award  rates  would  ordinarily  have  been 
increased  by  the  actual  rise  in  the  cost  of  living  by  operation  of  the  scale,  the  lowest 
award  rate  would,  applying  the  principle  of  the  Scale  referred  to,  be  brought  up  to  the 
living  wage  and  the  rates  above  that  would  be  given  proportionate  increases  only, 
diminishing  as  the  rates  advanced  and  disappearing  at  the  highest  award  rate. 

The  Court  determined  that  in  all  future  awsfrrds,  the  scale  of  diminishing  increases 
should  be  disregarded,  and  the  methods  reverted  to  which  were  in  use  before  its 
introduction. 

Eight  other  matters  were  determined  by  the  Full  Court ; four  of  these  were  appeals 
by  various  associations  and  employers  from  the  Labourers  (Railway  Construction,  &c.). 
Awards,  and  two  were  cross  appeals  by  the  Railway  Commissioners,  and  by  the  New 
South  Wales  Government  Railways  Permanent-way  Association,  against  the  Government 
Railways  Permanent-way  Award.  Of  the  other  two  matters,  one  was  an  appeal  by 
Gowing  Bros.,  Ltd.,  against  a decision  of  the  Chief  Industrial  Magistrate  imposing  a 
penalty  for  a breach  of  the  Tailoring  (Order)  Award,  for  failing-to  pay  full  weekly  wages 
in  a week  in  which  the  employee  had  not  worked  the  full  number  of  Award  hours ; and 
the  other,  an  application  by  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’ 
Union,  for  an  award  for  employees  in  Clubs  involved,  consideration  of  the  Eight  Hours 
Act,  1916,  and  the  jurisdiction  of  the  Court  to  make  an  award  for  club  employees.  The 
former  case  is  of  more  than  passing  interest,  because  it  involved  consideration  of  the 
employers’  contention  that  owing  to  the  existence  of  the  general  strike  of  1917,  the 
firm  was  unable  to  secure  sufficient  mechanical  power  to  work  the  establishment  full 
time,  and  the  working  hours  of  the  employees  were  accordingly  reduced. 

Clause  2 (i)  of  the  Tailoring  Award  provides  that  “ all  weekly  wages  shall  be 
paid  in  full  unless  the  employer  on  the  day  ending  any  week  gives  notice  to  his 
employees  of  any  day  in  the  following  week  on  which  they  will  not  be  wanted.” 

It  was  admitted  that  by  the  custom  of  the  trade,  holidays  and  absences  due  to  the 
workers’  own  default  were  never  paid  for.  In  this  case,  however,  neither  of  these 
conditions  existed. 

On  16th  August,  1917,  Gowing  Bros.,  Ltd.,  gave  notice  to  its  employees  that  after 
that  date  they  would  be  paid  only  for  the  hours  actually  worked  by  them,  and  as,  from 
certain  causes  hereinafter  mentioned,  there  were  two  hours  in  each  day  in  the  following 
week  on  which  the  employees  could  not  work,  the  wages  for  these  hours  were  deducted 
from  the  weekly  wage.  The  Chief  Industrial  Magistrate  held  that  the  making  of  the 
deduction  was  a breach  of  the  Award,  and  imposed  a penalty  accordingly. 

The  Company  contended  that  in  view  of  the  provisions  of  the  Electric  Lighting 
and  Gas  Emergency  Act,  1917,  under  which  orders  were  made  prohibiting  the  use  of 
gas  and  electricity  during  a certain  two  hours  in  each  day,  it  was,  impossible 
for  them  to  work  their  employees  the  full  number  of  Award  hours.  The  Court,  how- 

ever, considered  that  the  Award  had  not  been  affected  by  the  Act,  and  that  no  impossibility 
was  proved.  The  appeal  was,  therefore,  dismissed. 
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In  the  case  of  the  Club  Employees,  the  Court  held  that  it  had  jurisdiction  to  make 
such  an  Award,  and  also  that  if  it  were  in  the  public  interest  to  do  so,  such  employees 
could  be  required  to  work  more  than  48  hours  a week. 

During  the  year,  twelve  appeals  from  decisions  of  the  Industrial  Magistrates, 
one  from  a Court  of  Petty  Sessions,  and  four  from  the  Registrar,  were  heard  and 
determined. 

Of  the  twelve  appeals  from  Industrial  Magistrates,  seven  were  dismissed,  three 
were  upheld,  one  was  struck  out,  and  one  referred  back  to  the  Magistrate.  The  principal 
determination  in  connection  with  these  appeals  was  given  in  the  case  of  Guest  v.  Stuart  , 
when  the  Court  laid  down  that  where  apprentices  are  dealt  with  in  an  Award  simply  o,s  a 
class,  without  any  exceptions  or  limitations  being  introduced,  the  rates  of  wages  set  out 
in  the  Award  must  apply  to  apprentices  indentured  prior  to  the  Award.  The  cases  of  Davis  v. 
S.  T.  Leigh  & Co.,  Ltd.,  and  the  Minister  v.  S.  T.  Leigh  & Co.,  Ltd.,  which  were  heard 
together,  involved  a further  consideration  of  apprenticeship.  The  facts  were  that  Smith 
when  16  years  of  age,  was  indentured  to  the  Company  for  seven  years;  on  4th  June, 
1917,  he  became  21  years  and  worked  till  December  of  that  year  for  the  rate  for  an  appren- 
tice of  his  year.  The  Company  was  prosecuted  for  not  paying  him  the  journeyman's 
rates.  The  Chief  Industrial  Magistrate  convicted,  and  the  Company  appealed.  The 
Industrial  Arbitration  Act,  at  that  time  defined  an  apprentice  as  an  employee  under  21  years 
of  age.  The  Apprentices  Act,  1901,  provides  for  the  automatic  ceasing  of  apprenticeship 
when  an  apprentice,  indentured  under  that  Act  becomes  21  years  of  age.  The  Court 
held  that  the  apprenticeship  was  not  under  the  Apprentices  Act,  although  the  indenture 
entered  into  was  in  the  form  of  the  schedule  to  the  Act,  that  the  period  agreed  to  was 
the  Award  period  of  7 years,  expiring  when  the  apprentice  would  be  23  years  of  age, 
and  that  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  did  not  effect  the  position, 
and  that  Smith  was  an  apprentice,  and  not  a journeyman  compositor. 

In  the  case  of  Saddler  v.  the  Operative  Plasterers’  Association,  the  Court  held  that 
where  a man  had  been  forced  to  join  a union  under  a threat  by  the  Secretary,  that  the 
union  could  not  enforce  payment  of  union  subscription. 

In  Kilgour  v.  Grace  Bros.,  the  Court  held  that  the  Thursday  before  Good  Friday 
was  a usual  late  shopping  night  under  the  Shop  Assistants’  Award. 

The  appeals  from  the  Industrial  Registrar  were  (a)  by  the  the  Metropolitan  Water 
and  Sewerage  Board  Salaried  Officers’  Association  against  the  conditions  imposed  by 
the  Registrar,  that  registration  would  only  be  granted  on  condition  that  persons  eligible 
to  join  the  Australian  Clerks’ -Association,  and  the  Metropolitan  Water  and  Sewerage 
Board  Employees’  Association  should  be  excluded  from  it ; ( b ) by  the  Biograpli  Operators 
Association  against  the  decision toregisterthe  Australian  Theatrical  Employees  Association, 
and  to  refuse  registration  to  the  Biograph  Operators  ; and  (c)  by  the  employees  of  William 
Arnott,  Ltd.,  against  the  decision  to  refuse  registration.  The  Court  upheld  the  decisions 
in  the  cases  of  the  Water  and  Sewerage  Board  Salaried  Officers,  and  the  employees  of 
William  Arnott,  Ltd. ; and  it  decided  to  register  the  Biograph  Operators’  Association, 
and  ordered  that  the  Theatrical  Employees’  Association  should  exclude  Biograph 
Operators  from  its  constitution. 

Of  seven  prosecutions  for  acts  of  strike  which  received  the  Court’s  consideration, 
convictions  were  recorded  in  six  cases ; twenty-six  applications  for  registration  of  industrial 
unions,  and  fifteen  for  cancellation  of  registration  were  heard.  Of  these  latter,  twelve 
were  formal  in  character,  consequent  upon  a change  of  union  name. 

Upon  an  application  for  the  appointment  of  assessors  to  sit  with  the  Court  when 
hearing  an  application  for  an  award  for  the  Broken  Hill  Proprietary  Company,  Limited, 
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the  Court  held  that  Section  13a  of  the  Act  as  amended  in  1918  was  intended  to  give  the 
Court  the  power  to  call  assessors  to  its  aid  whenever  the  Court  of  itself  elected  to  do  so, 
but  was  not  intended  to  give  parties  the  right  to  move  the  Court  to  that  end. 

During  the  last  term  of  the  year,  the  minimum  wages  provided  by  awards  were 
fixed  upon  the  basis  of  the  Living  Wage  of  Is.  3d.  an  hour,  10s.  per  day,  or  £3  per  week, 
declared  by  the  Board  of  Trade  on  5th  September,  1918.  It  is  interesting  in  this 
connection  to  quote  the  references  to  the  question  of  the  Living  Wage  as  it  has  had  the 
consideration  of  the  Court.  The  earliest  mention  of  the  question  was  made  indirectly 
in  Lloyd  v.  Hestelow  (A.R.  1910,  p.  99)  in  which  it  transpired  that  the  employee  was 
receiving  a weekly  wage  of  30s. ; there  the  President  of  the  Court  said,  “ 6s.  8d.  per  day 
or  £2  per  week  is  the  smallest,  I think,  a man  ought  to  get.”  In  1911  the  Living  Wage 
was  more  formally  considered  by  the  Court  in  re  Cycle  and  Motor  Cycle  Award,  and  Milk 
Carters’  Award  (A.R.  1911,  pp.  608  and  609),  and  the  basis  for  those  awards  was  fixed 
at  £2  5s.  per  week.  After  an  exhaustive  inquiry  as  to  the  cost  of  living,  the  Court  on 
16th  February,  1914,  fixed  the  living  wage  for  award  purposes  at  £2  8s.  per  week  (A.R. 
1914,  p.  22).  On  17th  December,  1915,  after  consideration,  the  Court  expressed  the 
view  that  the  living  wage  for  ordinary  labour  should  be  Is.  l|d.  per  hour,  8s.  9d.  per  day, 
or  £2  12s.  6d.  per  week  (A.R.  1916,  p.  68).  After  further  inquiry  the  Court  on  16th 
August,  1916,  permitted  the  variation  of  existing  awards  to  bring  the  male  adult  wage 
up  to  9s.  per  day  or  £2  14s.  per  week,  and  fixed  the  rate  of  9s.  3d.  a day  or  £2  15s.  6d.  a 
week  as  the  Living  Wage  ba^is  for  future  awards. 

A summary  of  the  Court’s  proceedings  during  the  year  is  given  in  Appendix  I 
(Industrial  Registrar),  and  Appendix  II  (Industrial  Registrar)  shows  the  operations  of 
the  Registry  in  judicial  and  administrative  matters. 

With  the  inception  of  the  system  of  determination  by  the  Court  of  applications 
for  awards,  the  work  of  the  Registry  in  relation  to  awards  was  changed  considerably.  When 
awards  were  made  and  issued  by  industrial  boards  the  main  duty  of  the  Registry 
was  that  of  publication  or  gazettal,  the  actual  proceedings  from  commencement  of  the 
application  to  the  conclusion  of  the  hearings  and  issue  of  the  award  being  carried 
independently  by  the  Chairman  of  each  particular  board.  Since  all  the  applications 
now  go  to  the  Courts,  the  Registry,  in  addition  to  the  greater  volume  of  Court 
process  carries  also  the  responsibility  of  minutes  of  awards  and  orders  made  by  the 
Court.  Two  hundred  and  ninety-five  appointments  to  settle  Minutes  were  taken  out 
before  the  Registrar,  and  317  Minutes  of  Awards  were  settled  by  him  during  the  year. 
Supervision  of  service  and  publication  of  notice  of  applications  and  claims  for  awards, 
previously  carried  out  by  the  Chairmen  of  Boards  are  now  undertaken  by  the  Registry. 

The  Ministerial  decision  to  publish  monthly  in  the  Industrial  Gazette  a reference 
in  brief  narrative  form  to  matters  of  general  interest  arising  in  the  Courts  was  put  into 
effect  from  1st  July. 

During  the  year  registration  was  granted  to  ten  industrial  unions  of  employers, 
and  fourteen  industrial  unions  of  employees.  Of  the  latter,  six  were  new  unions  and  eight 
were  unions  which  registered  under  a changed  name.  Of  the  seven  trade  unions  of 
employees  which  were  refused  registration  as  industrial  unions,  one' appealed  successfully 
to  the  Court  from  the  Registrar’s  decision  and  three  other  appeals  were  dismissed.  The 
names  of  the  unions  applying  for  registration  are  shown  in  Appendix  III  (Industrial 
Registrar),  in  which  the  unions  are  grouped  in  a manner  which  discloses  whether  the 
applications  were  granted,  refused,  or  withdrawn.  The  names  of  the  unions  restored 
to  the  register  pursuant  to  the  Trade  Unions  Re-registration  Act,  reference  to  which 
was  made  in  the  report  of  the  Ministerial  Branch,  are  shown  in  Appendix  IV  Industrial 
Registrar). 
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Of  856  applications  made  to  the  Registrar  for  permits  to  work  for  less  than  the 
award  rates  because  of  age,  infirmity,  or  slowness,  666  were  granted,  and  190  were 
either  refused  or  withdrawn.  The  industries  in  respect  of  which  such  applications  were 
made,  and  the  result  of  the  applications,  are  shown  in  Appendix  V (Industrial 
Registrar.)  There  were  also  147  applications  for  permits  to  work  in  the  clothing  trade 
otherwise  than  in  the  factory  or  workroom  of  the  employer,  because  of  the  employee’s 
health  or  because  of  domestic  ties  or  obligations.  Of  these  127  were  granted  and  twenty 
were  refused  or  withdrawn.  In  the  baking  trade  permission  was  granted  to  one  employer 
to  board  and  lodge  an  apprentice.  Permission  to  employ  an  improver  was  in  one  case 
applied  for  and  refused.  Details  arc  contained  in  Appendix  VI  (Industrial  Registrar). 

Statements  are  appended  showing  the  number  of  cases  in  the  Industrial  Magistrate’s 
Courts  and  the  result  of  such  cases,  as  well  as  the  average  and  the  total  amounts  of  penalties 
and  costs  imposed  and  the  industries  in  respect  of  which  prosecutions  were  instituted 
for  breaches  of  awards  (See  Appendices  VII,  Industrial  Registrar,  and  VIII,  Industrial 
Registrar).  A separate  statement  of  departmental  activities  in  this  connection  is 
embodied  in  the  report  of  the  Chief  Inspector  of  Factories  and  Investigation  Officer. 


OFFICE  OF  THE  CHIEF  INSPECTOR  OF  FACTORIES  AND 
INVESTIGATION  OFFICER .* 

Historical  Review. 

The  need  for  the  provision  of  separate  administrative  control  of  the  increasingly 
large  number  of  matters  of  industrial  import  which  had  come  into  the  field  of 
practical  politics,  led  to  the  creation  in  1895  of  a branch  of  the  Department  of  Public 
Instruction,  under  the  designation  of  the  “ Department  of  Labour  and  Industry,”  to  give 
executive  effect  to  the  work  resulting  from  the  new  portfolio. 

Pursuant  to  a considerable  attention  to  the  question  of  introducing  factory 
legislation  into  this  State,  extending  over  a period  of  twenty  years,  during  which  the 
various  manufacturing  industries  had  become  fairly  well  developed,  the  Factories  and 
Shops  Act  was  passed  on  16th  November,  1896,  and  came  into  force  on  1st  January, 
1897.  On  25th  January,  1897,  the  Metropolitan  Factories  and  Shops  District  was 
proclaimed  as  from  1st  February,  1897,  the  area  including  Sydney  and  a number  of 
suburban  electoral  districts,  covering  approximately  535  square  miles,  and  extending 
to  Parramatta  on  the  west,  Broken  Bay  on  the  north,  and  George’s  River  on  the  south. 
On  29th  January  regulations  were  made  under  the  authority  of  and  to  give  effect  to  the 
Act.  The  work  of  enforcing  the  provisions  of  the  Act  and  the  regulations  was  under- 
taken forthwith  on  the  appointment,'  on  the  25th  February,  of  three  Inspectors 
(two  men  and  one  woman).  During  this  and  the  following  year  the  heavy  work  of 
registration  cf  Factories  and  of  enforcing  compliance  with  the  provisions  of  the  Act 
devolved  upon  the  Department.  Numbers  of  Factory  proprietors  were  totally  ignorant 
of  the  requirements  of  the  Act,  as  the  class  of  legislation  was  quite  new ; and  the 
Inspectors,  therefore,  were  instructed,  in  all  such  cases  fully  to  explain  the  provisions 
of  the  Act,  and  to  endeavour  to  secure  reasonable  compliance  rather  than  resort  to  the 
penalties  the  law  imposed.  Needless  to  say,  numbers  of  Factories  were  found  in  a most 
insanitary  condition,  and  the  Inspectors  were  instructed  to  secure  an  early  compliance 
with  the  health  clauses  of  the  Act,  more  especially  those  providing  for  separate  and 
sufficient  sanitary  accommodation  for  women  in  factories  where  both  men  and  women 

* Matters  covered  by  the  Boiler  Inspection  Regulations  made  under  Section  62  of  the  Factories  and  Shops  Act,  1912, 
reported  upon  by  the  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts. 
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were  employed,  and  to  lime-washing  and  general  cleaning  up  of  factory  premises. 
Overcrowding  of  workrooms  was  another  matter  which  received  immediate  attention, 
together  with  inadequacies  in  ventilation  systems. 

Simultaneously  the  work  of  instructing  factory  occupiers  in  regard  to  the  safe- 
guarding and  fencing  of  dangerous  machinery,  and  the  provision  of  fire-escapes,  was 

undertaken. 

At  the  close  of  1897  there  were  on  the  register  of  the  Department  1,673  factories 
employing  29,503  persons,  viz.,  22,494  males,  equal  to  76  per  cent,  and  7,009  females, 
equal  to  24  per  cent. 

During  the  following  year,  1898,  a reasonable  observance  of  the  requirements  of 
the  Act  was  insisted  upon ; the  system  of  verbal  instructions  by  the  Inspectors  was 
discontinued,  and  the  “ card  ” system  introduced,  a card  being  served  on  the  occupier, 
and  a duplicate  filed  in  the  Department  as  a record.  This  system  materially  reduced 
correspondence  and  book  records.  During  1898,  1,804  inspections  were  made. 

On  6th  February,  1899,  the  Act  was  by  proclamation  extended  to  the  Newcastle 
District,  covering  an  area  of  450  square  miles,  and  the  appointment  of  an  inspector  for 
the  district  was  made.  At  the  close  of  1899  there  were  338  factories  registered  in  the 
Newcastle  district,  employing  3,260  persons,  viz.,  2,532  males,  or  78  per  cent.,  and  728 
females,  or  22  per  cent,  the  percentage  of  males  and  females  employed  being  closely 
comparable  to  the  proportions  in  the  Metropolitan  District. 

Under  the  Factories  and  Shops  Acts,  a limitation  was  fixed  to  the  hours  of 
employment  in  shops,  of  women  under  18  and  of  boys  under  16  years  of  age,  but  no 
provision  was  at  that  time  made  in  regard  to  the  hours  of  labour  of  adult  males  and 
females.  It  was  found  in  the  working  of  the  Act  that  these  provisions  were  not 
sufficient  to  meet  the  intention  of  Parliament  and  on  1st  January,  1900,  the  comprehensive 
Early  Closing  Act  of  1899  was  brought  into  operation,  and  its  provisions  applied  to  shops 
in  every  municipality  in  New  South  Wales. 

To  remedy  certain  defects  in  the  Principal  Act,  which  had  been  brought  to  light 
during  the  short  period  of  its  operation,  an  amending  Early  Closing  Act  was  passed  at 
the  close  of  the  year  1900. 

The -Truck  Act,  No.  55,  1900,  passed  in  November,  1900,  also  was  committed  to 
the  administrative  care  of  the  Department.  The  purpose  of  the  Act  “was  to  regulate 
contracts  made  with  respect  to,  and  the  payment  of,  wages ; to  prohibit  such  payment 
being  made  in  goods,  or  otherwise  than  in  money  ; and  to  regulate  the  service  of  legal 
process.” 

In  December,  1901,  an  Act  to  provide  for  the  proper  and  sufficient  accommodation 
of  shearers,  and  called  the  “Shearers’  Accommodation  Act,”  was  passed,  to  come  into  force 
on  1st  January,  1902.  The  State  was  at  that  time  suffering  from  the  effect  of  a severe 
and  prolonged  drought,  and  the  operation  of  the  provisions  of  the  Act  was  consequently 
temporarily  suspended,  nor  was  it  till  the  country  had  thoroughly  recovered  from  the 
effects  of  such  a trying  period  that  the  Department  attempted  to  enforce  the  requirements 
of  the  Act. 

Experience  in  the  working  of  the  Factories  and  Shops  Act  had  proved  beyond 
doubt  that  certain  amendments  were  necessary,  and  in  November,  1901,  an  amending 
Bill  was  formally  introduced  by  the  Minister  for  Labour  and  ludustry.  No  material 
changes  were  embodied  in  the  principles  of  the  existing  Act,  and  many  of  the  amend- 
ments proposed  were  for  the  purpose  of  overcoming  technical  difficulties  which  had  arisen, 
and  of  strengthening  the  hands  of  the  Department  in  dealing  with  the  important  and 
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responsible  work  of  factory  inspection.  The  measure  was  not,  however,  at  that  time 
passed  into  law,  and  although  several  attempts  were  made,  it  was  not  till  December, 
1909,  that  the  passage  of  an  amending  Factories  and  Shops  Act  was  secured. 
Additional  powers  were  provided  by  the  Act  to  deal  with  the  sanitary  condition  of  the 
factories,  and  the  hours  of  employment  of  women  and  lads. 

For  the  purpose  of  securing  better  control  over  the  hours  worked  by  Chinese  in 
the  furniture  trade,  it  was  provided  that  the  hours  during  which  the  work  may  be  done 
in  any  furniture  factory  (European  or  Chinese)  shall  be  between  7.30  a.m.  and  6 p.m.  on 
live  days  of  the  week,  and  between  7.30  a.m.  and  1 p.m.  on  Saturday,  and  work  is  pro- 
hibited on  Sunday  at  any  time.  Although  many  schemes  have  been  adopted  by  the 
Chinese  to  defeat  the  efforts  of  the  Inspector,  surprise  visits  at  night,  and  also  on 
Saturday  afternoons  and  Sundays,  have  had  the  desired  effect  in  securing  observance  of 
the  limitations  of  hours  imposed. 

On  1st  March,  1903,  the  Municipal  District  of  Broken- Hill  was  proclaimed  a 
district  for  the  purposes  of  the  Factories  and  Shops  Act,  and  an  Inspector  for  the  new 
district  was  appointed. 

The  drought  years  1902  and  1903  were  a period  of  trial,  and  during  the  latter 
year  the  employment  of  men  in  the  factories  in  the  Metropolitan  District  was  materially 
affected.  Although  there  was  a steady  increase  in  the  number  of  persons  employed  from 
year  to  year,  the  returns  for  1903  show  an  actual  loss  of  894  males.  The  increase  in 
females  was  1,067,  making  a net  increase  of  only  173  persons.  During  the  following 
two  years,  however,  the  loss  in  male  employment  was  not  only  recovered,  but  an 
additional  2,004  males  were  employed,  making  a total  increase  of  2,898  males  in  twe) 
years,  of  which  number  2,549  is  credited  to  the  year  1905.  There  was  a further  in- 
crease in  1906  of  4,706  persons,  of  which  2,763  were  males  and  1,844  females ; so  that  in 
three  years  the  increase  in  males  reached  the  very  satisfactory  total  of  5,661  in  the 
Metropolitan  District. 

The  occurrence  early  in  1904  of  two  fatal  accidents  in  a large  factory  in  the 
Hartley  Electorate,  followed  by  the  coronial  expression  of  view  as  to  the  necessity  for 
some  provision  being  made  for  fencing  all  dangerous  machinery,  and  thus  protecting  the 
lives  of  the  workmen,  led  to  the  determination  that  the  southern  portion  of  the  Hartley 
Electorate  should  be  brought  under  the  operation  of  the  Factories  and  Shops  Act,  and 
an  area  of  657  square  miles  was  proclaimed  a district  from  1st  August,  1904,  designated 
the  Western  District.  At  the  close  of  1904  there  were  registered  in  the  district  forty-six 
factories,  employing  932  persons. 

On  12th  December,  1906,  the  Early  Closing  (Hairdressers5  Shops)  Act  was  passed, 
by  which  hairdressers5  shops  were  removed  from  the  category  of  schedule  shops  and  were 
required  to  close  at  one  o’clock  on  one  day  of  the  week. 

In  1907  the  Minister  decided  to  extend  the  provisions  of  the  Factories  and  Shops 
Act  to  the  electorate  of  Goulburn,  and  that  area  was  accordingly  made  a district  under 
the  Act  from  1st  May  by  proclamation  in  the  Government  Gazette  of  27th  March,  1907. 

The  matter  of  unpaid  labour  in  factories  and  workrooms  was  one  which  had  been 
frequently  referred  to  in  the  annual  reports  of  the  Department.  The  system  principally 
existed  in  dressmaking  and  millinery  establishments,  both  in  the  large  city  and  suburban 
shops  which  supply  the  material  and  make  up  the  articles,  and  also  among  private  dress- 
makers and  milliners  to  whom  the  customers  supplied  the  materials  to  be  made  up. 
Becords  showed  that  in  the  Metropolitan  and  Newcastle  Districts  nearly  800  girls,  whose 
ages  ranged  from  13  to  21  years,  were  employed  in  dressmaking  andmiilinery  workrooms 
at  a weekly  wage  of  less  than  4s.,  many  being  paid  no  wages  at  all  for  their  services. 
At  the  end  of  1908  the  Minnimum  Wage  Act  was  passed  providing  for  a weekly  wage 
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of  not  less  than  4s.  to  all  persons  coming  within  the  definition  of  “ workman”  or  “ shop 
assistant a minimum  overtime^rate  of  3d.  per  hour  or  portion  of  an  hour,  and  a sum 
of  not  less  than  6d.,  as  tea-money,  to  be  paid  on  the  day  the  overtime  is  worked. 
A broad  definition  was  given  to  the  terms  “ employer  ” and  “ workman,”  and  the  Act, 
which  extended  over  the  whole  of  the  State,  also  applied  to  any  person  coming  within 
the  definition  of  “ shop  assistant  in  terms  of  the  Early  Closing  Act.  The  payment  of  a 
premium  or  bonus  on  behalf  of  employees  in  connection  with  the  manufacture  of  articles 
of  clothing  or  wearing  apparel  was  prohibited.  The  operation  of  the  tea-money  and 
overtime  provisions  of  the  Act  had  the  desired  effect  of  the  discontinuance,  to  a large 
extent,  of  overtime  by  the  younger  girls  employed  in  the  factories  and  workrooms. 

The  Electoral  District  of  Albury  was  proclaimed  a district  under  the  Factories 
and  Shops  Act  from  1st  November,  1909,  by  proclamation  in  the  Government  Gazette  of 
6 th  October  of  that  year. 

The  Saturday  Half-holiday  Act  was  passed  on  29th  August,  1910,  and  came  into 
operation  on  22nd  October  following,  by  proclamation  in  the  Government  Gazette.  It 
provided  that  all  shops,  except  those  specified  in  Schedule  1 to  the  Early  Closing 
(Principal)  Act,  as  well  as  butchers’  shops  and  hairdressers  shops,  should  close  at  1 
o’clock  on  Saturday,  but  remain  open  till  10  o’clock  on  Friday.  When  the  measure  was 
submitted  to  the  Legislative  Assembl}7-,  it  was  intended  to  apply  the  provisions  of  the 
Act  to  the  Metropolitan  District  only,  but  by  an  amendment  carried  in  the  Legislative 
Council  it  was  made  to  apply  also  to  the  Newcastle  District  and  to  all  country  shopping 
districts  in  the  county  of  Northumberland.  Under  Section  5,  the  Act  might,  on 
resolutions  passed  by  both  Houses  of  Parliament,  be  extended  to  any  country  shopping 
district  by  proclamation  in  the  Government  Gazette. 

As  a slight  hardship  was  inflicted  on  booksellers  and  stationers  in  the  Metro- 
politan District,  who  were  compelled  to  close  at  8 o’clock  on  Friday,  a short  amending 
Bill,  adjusting  the  anomaly,  was  prepared  and  assented  to  on  20th  December,  1910, 
under  the  title  of  the  Early  Closing  Amendment  Act,  1910. 

In  1912  the  Factories  and  Shops  Act,  1896,  with  its  amendments,  the  Minimum 
Wage  Act,  1908,  and  the  Factories  and  Shops  (Amendment)  Act,  1909,  were  consolidated, 
and  subject  to  amendments  effected  by  the  White  Phosphorus  Matches  Prohibition  Act, 
1915,  which  declared  “any  factory  in  which  white  phosphorus  is  used  in  the  manufac- 
ture of  matches  ” to  be  a factory  not  in  conformity  with  the  Factories  and  Shops  Act, 
and  made  provision  for  inspection  and  analysis  of  samples,  the  1912  Act  is  still  m 
operation.  On  14th  May,  1913,  an  amended  schedule  of  regulations  under  the  Act  was 
gazetted. 

The  boundaries  of  the  proclaimed  factory  districts  were  from  time  to  time 
extended,  until  at  the  beginning  of  1915  they  covered  an  area  of  34,434  square  miles,  as 
follows : — 


Factory  District. 

Date  of 
Proclamation. 

Ultimate 

Area. 

Metropolitan  

...  . 25/ 1/1 89 7 

5,414 

Newcastle 

6/2/1899 

4,579 

Broken  Hill 

1/3/190.3 

26 

Western 

1/8/1904 

12,158 

Goulburn  

1/5/1907 

6,283 

Albury 

1/11/1909 

5,969 

Total 

34,434 

Then  by  proclamation  of  30th  June,  1915,  the  Factories  and  Shops  Act, 
1912,  was  applied  to  every  locality  within  the  State  “to  the  intent  that  the  whole  of 
the  said  State  shall  be  a district  for  the  purposes  of  the  Act  ” as  from  1st  July,  1915. 
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bv  MaJCh’  1®16> th®. SC0Pe  Of  activity  under  the  Adt  was  materially  extended 

by  1 emulations  made  under  Section  62  of  the  Act,  prescribing  the  precautions  to  be 

Ld  oZmf  the  r‘Sk  of.acclclents  in  factories  through  the  operation  of  steam  boilers 
etna  otner  pressure  vessels. 

19  of  tdnA^‘!?rri?o,yoWith  th1  requirement  of  Seotion  17  of  the  Act  of  1896  and  Section 

been  nreset^d  L1p12’i-annUf  T™  U?on  the  operation  of  Part  II  of  the  Act  have 
en  presented  to  Parliament  each  year  since  the  original  Act  went  into  operation. 

Operations. 

Report  in  terms  of  section  19  of  the  Factories  and  Shops  Act,  1912. 

Staff. 

in™  t0  the  ^“is.terial  determination  to  provide  for  the  interchange  of 

sfaTat  T i^  various  districts  at  regular  periods,  changes  in  the  country  inspectorial 

thefiyearL  Newcastle,  Wagga  Wagga,  Lithgow  and  Tamworth,  were  made  during 

• J.‘  Pnncan,  senior  woman  inspector  of  the  Department,  was  granted 

six  montns  leave  of  absence,  after  which  she  retired  from  the  Public  Service  as  from  25th 

and  sw’  4 \e-fiuSt  WOman  factoly  insPcctor  appointed  under  the  Factories 

and  bhops  Act,  1896,  which  came  into  operation  as  from  1st  January,  1897.  and  for 

wTet  t"Cnty  yeaiS  she  Performed  her  responsible  duties  conscientiously  and  fearlessly, 

State  as 3freSttryneS0r^  t0  th,e  Proseclltion  °f  employers.  By  her  retirement  the 
btate,  as  well  as  the  Department,  loses  the  services  of  an  energetic  and  valuable  officer. 

Statistics. 

niatrief  erds  1°£  ser7nd„  °“  the  0CCUPiers  of  factories  within  the  Metropolitan 

D s r e SoTuIqis’500  C°mPared  wMl  n>364  “ 1917 1 « the  Newcastle 

ct,  1,480  m 1918,  as  against  681  m 1917 ; and  m the  Broken  Hill  district,  504  in  1918 

year33™11  ^ 8°  “ 1917  ’ m the  rest  of  the  State>  f>393,  as  against  1,490  in  the  previous 

Returns  collected  from  factory  occupiers  for  1918  show  that  at  the  date  of  collecting 
e returns  (30th  November,  1918),  8,346  factories  throughout  the  State  employed  105  965 

f™8’  CtTa?fdmth  8>°.99  factories  employing  95,251  persons  at  the  end  of  1917,  an 
ncrease  of  -.47  factories  and  10,714  persons.  Of  the  total  persons  employed,  74,719,  or  70-5 
per  cent.,  were  male  and  31,246,  or  29-5  per  cent.,  females.  This  is  the  largest  increase  in 
employment  during  any  year  since  the  Act  came  into  operation  in  1897,  and  although  it 
as  a ly  expected  that  there  would  be  a fair  increase  in  female  employment  at  a time 

flaw0  TT  +tf  7r  Were  fi§hting  at  the  front>  the  remarkable  and  satisfactory 
feature  about  the  large  increase  is  that  over  80  per  cent,  is  male  employment,  90  per 

cent,  of  which  is  over  18  years  of  age.  The  increase  in  employment  is  principally  in 
industries  in  the  Metropolitan  District  (county  of  Cumberland),  many  of  which  are  of 
an  entirely  new  character. 

Detailed  figures  as  to  number  and  classes  of  factories,  number  and  sex  of  employees 

bintl1o<ASe"P°rer  ,°Tf  4m^vTr7r  USed  in  the  various  districts  of  the  State  will  be  found 
Officer ) PP°ndlces  1 to  (office  of  Chief  Inspector  of  Factories  and  Investigation 

D,VrW°  *™0tih  N°Vo^ad  1918’ there  ^ere  4’942  rcgis^ed  factories  in  the  Metropolitan 
strict  employing  84,500  persons,  an  increase  o£  143  factories  and  8,350  persons,  com- 
pared with  the  figures  at  the  end  of  the  previous  year.  Of  this  increase,  1,922,  or  23  per 

mor!^bnr87ema  eS?  6’428,  °r  77  per  cent'’  were  males>  and  of  the  ^crease  in  mates 
more  than  87  per  cent  were  over  21  years  of  age.  Of  the  total  persons  employed,  males 

represented  55,355  and  females  29,145,  or  64-5  and  35-5  per  cent,  respectively.  Only 

4,887,  or  j-78  per  cent.,  were  under  16  years  of  age;  8,898,  or  10-53  per  cent.,  were 
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between  16  and  18  years;  11,150,  or  13-2  per  cent,  were  between  18  and  21  years;  and 

t r-r\  i '7A.IX  aati!  ware  n\Tf>V  9,1  VPfl.TS  OI  8.26. 


between  lb  ana  1©  years;  ^ ^ ^ 

the  remainder,  59,565,  or  70-5  per  cent.,  were  over  21  years  oi  age.  QT,0  ^ * o-p « 

Of  the  total  males  employed,  2,092,  or  3-77  per  cent.,  were  nnderl6  jear^ag^ 
4 339  or  7-83  per  cent.,  between  16  and  18  years;  4,755,  or  8 6 pe  •’  c 

ages  of  18  and  21 ; and  the  remainder,  44,169,  or  79-8  per  cent  were  over  21  year  of  age 
^ Of  thp  total  females  employed,  2,795,  or  9-59  per  cent.,  were  under  lb  years  oi 
a«e  • 4 559  or  15-65  per  cent.,  between  16  and  18  years ; 6,395,  oi : 21-94  per  centr’ be 
the  ages  of  18  and  21  years;  and  the  remainder,  15,396,  or  52-82  per  cent.,  were  over  21 


years  of  age. 
Th 


XU ^ number  of  effective  registrations  of  factories  as  at  31st  December,  1918, 
8 481  as  compared  with  8,102  at  the  close  of  the  preceding  year.  . 

5 The  following  statement  shows  the  numerical  alteration  in  factory  regis  ra  10 

~ , i i m fr l1Q1s>. 


Registrations 
effective  at 
31st  December, 
1917. 

1918. 

Increase  (x)  or 
Decrease  (— ). 

Registrations 
effective  at 

oi  o4-  DooPTYibpr 

District, 

Registrations. 

Cancellations,  j 

1918. 

4,814 

1,077 

891 

(x)186 
(-)  1 
(x)  3 
(x)141 

5,000 

1 

139 

14 

15 

802 

115 

112 

Rest  of  State  

2,347 

613 

472 

Total  

8,102 

1,819 

1 1,490 

(x)329 

8,431 

It  is  satisfactory  to  report  that  out  of  a total  employment  in  the  Metropolitan 
District  of  84,500,  only  4,887,  or  5-78  per  cent,  were  under  16  years  of ! »ge-  A -c 
parison  of  the  figures  of  each  sex  under  and  over  21  years  of  age  is  somewhat  interest  ng, 
inasmuch  as  it,8  demonstrates  that  whereas  the  difference  between 
females  of  these  ages  is  slight,  the  excess  of  males  over  21  years  of  age  »s  large, 
were  more  females  than  males  under  21  years  of  age  employed  m the  fa«t°™sf  V al 
Metropolitan  District,  but  the  males  over  21  years  of  age  exceeded  the  number  of  fern 

over  that  age  in  the  proportion  of  nearly  3 to  1.  , 1fi 

During  the  period  1909  to  1913,  the  percentage  of  boys  and  girls  under  16  years 
of  age  regularly  and  steadily  decreased,  reaching  its  lowest  point  m the  latter  year , 
for  the  period  1914  to  1918,  the  percentage  slightly  increased,  although  it  has  not  yet 


Percentage  distribution  of  persons  under  16  years  of  age. 

Percentage  and  distribution  of  persons  i 
years  of  age. 

mder  16 

Year. 

Males. 

Females. 

Total. 

Year. 

Males. 

Females. 

Total. 

1909  ...... 

1910  

1911  

1912  

1913  

3-1 

2-8 

2-6 

2-3 

2-2 

3-4 

3-1 

3-1 

2-9 

2-8 

6-8 

5-9 

5-8 

5-2 

5-1 

1914  ...... 

1915  

1916  

1917  

1918  

2*3 

2*8 

2*6 

2*5 

2-4 

2- 9 
31 

3- 3 
3-4 
3-3 

5*2 

5-9 

5*9 

5-9 

5-7 

Taking  the  males  ana  lemaies  unaer  iu  - 

regular  decrease  during  the  period  1909-1913;  but  during  the  last  five  years  the  per- 
centage has  slightly  increased,  equalling  in  1915,  1916  and  1917  that  for  > 
below8 that  for  1909,  as  the  table  indicates.  The  percentage  for  1918  was  slightly  below 
that  for  the  three  previous  years,  being  5-7  as  against  5-9, 

81177— D 
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The  industry  class  employing  the  greatest  number  of  persons  in  1918  was  clothing 
and  textile  fabrics,  with  23,551,  followed  by  food  and  drink,  &c.,  with  13.  16,  and  metal 
works,  machinery,  &c.,  with  9,830;  these  three  classes  accounting  for  46,897  out  of  a 
total  of  84,500  employed  in  all  classes  of  factories  in  the  Metropolitan  District.  It  is 
satisfactory  to  note  that  such  an  important  industry  as  metal  works,  machinery,  &c., 
showed  a fairly  substantial  increase  compared  with  1916  and  1917,  when  the  numbers 
were  8,488  and  8,302  respectively,  compared  with  9,830  in  1918.  With  the  termination 
of  the  war  it  is  anticipated  that  there  will  be  a much  greater  expansion  in  this  and  other 
industries. 


Ihe  following  statement  will  show  the  increase  or  decrease  in  persons,  males  and 
females,  from  1906  to  1918,  inclusive 


Y ear. 

Persons  employed. 

Increase  over  previous  j'ear. 

Percentage  of  total 
increase. 

Males. 

Females. 

Total. 

Males. 

Females. 

Total. 

Male 

Females. 

1906 

36,200 

17,591 

53,791 

2,763 

1,844 

4,607 

59-9 

40-1 

1912 

55,559 

26,108 

81,667 

3,.  74 

G88 

4,162 

83-5 

16-5 

1913 

57,891 

26,314 

84,205 

2,332 

206 

2,538 

91-9 

81 

1914 

54,455 

24,8*4 

79,339 

*3,436 

*1,430 

*4,866 

*70-6 

*29-4 

1915 

54,  91 

26,138 

M,329 

436 

1,554 

] ,990 

21-9 

78-1 

1916 

47,378 

26,649 

74,027 

*7,513 

211 

*7,302 

1917 

48,9  n 

27,223 

76,150 

1,549 

574 

2,123 

72-9 

27-1 

1918 

55,355 

29,145 

8 ’,500 

6,428 

1,922 

8,350 

77-0 

23-0 

* Decrease. 


The  following  table  shows  the  increase  in  number  of  factories  and  persons 
employed  therein  during  the  period  1897  to  1918 


Year 

4\ 

Number  of 
Factories. 

Increase  over 
Previous  year. 

Persons 

Employed. 

Increase  over 
Previous  year. 

1897  

1,673 

29,595 

1907  

2,840 

50 

5,8220 

4,429 

1908  

3,142 

302 

62,394 

4,174 

1909  

3,396 

254 

66,271 

3,877 

1910  

3,670 

274 

71,085 

4,814 

1911  

3,843 

173 

77,505 

6,420 

1912  

3,9*9 

146 

81,667 

4,162 

1913  

4,322 

333 

84,205 

2,538 

1914  

4,579 

i'57 

79,339 

*4,866 

1915  

4,758 

179 

81,329 

1,990 

1916  

4,814 

56 

74,027 

*7,302 

1917  

4,799 

*15 

76,150 

2,123 

1918  

4,942 

143 

84,500 

8,350 

Total  increase 3,269  factories 54,905  persons. 

* Decrease. 


As  at  30th  November,  1918,  810  registered  factories  in  the  Newcastle  District 
employed  8,642  persons,  of  whom  7,501,  or  over  86  per  cent.,  were  males,  and  1,141,  or 
less  than  14  per  cent.,  were  females.  Over  60  per  cent,  of  the  females  employed  in  the 
Newcastle  District  and  less  th,an  16  per  cent,  of  the  males  were  under  21  years  of  age. 
The  large  percentage  of  adult  male  employment  wp,s  due  to  a great  extent  to  the  number 
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employed  at  the  steel  and  iron  works  of  the  Broken  Hill  Proprietary  Co  Ltd.  at  Port 
Waratah  and  the  Sulphide  Corporation  Works  at  Cockle  Creek,  these  works  employ  ng 
respectively  2,354  and  553  males  over  21  years  of  age,  or  a total  ol  . 

The  prospects  of  Newcastle  becoming  one  of  the  most  important  manufactur  g 
centres  in  Australia  are  very  promising.  Shipbuilding  operations  are  now'  progressing 
satisfactorily  at  Walsh  Island,  and  provision  has  been  made  for  rolling  plates  j*>r 
building  purposes  at  the  works  of  the  Broken  Hill  Proprietary  Go.  Ltd.,  Port  Waratah 
Other  important  industries  adjacent  to  these  larger  works  are  being  established,  which 
will  probably  find  employment  for  a large  number  of  additional  hands. 

1 On  30th  November,  1918,  there  were  138  registered  factories  m the 
District,  employing  728  persons,  578,  or  79-1  per  cent,  of  whom  were  males,  and  150,  or 
20-6  per  cent.,  were  females.  This  was  a decrease  of  five  factories  and  an  increase  of  10 
r»prsons  as  compared  with  the  figures  for  1917. 

P " In  the  remainder  of  the  State,  there  were  on  30th  November,  1918,  on  the  records 
of  the  Department,  2,456  registered  factories,  employing  12,095  persons,  of  whom  11,-  • » 
or  93-3  per  cent.,  were  males,  and  810,  or  6-7  per  cent.,  females. 

Child  Labour  in  Factories. 

The  special  permission  of  the  Minister  was  granted  in  the  cases  of  134  boys  and 
31  girls  under  14  years  of  age  to  engage  in  factory  work.  Certificates  of  fitness  issue 

during  the  year  numbered  6,174.  . ,,  ,.  , • , 

The  following  table  shows  their  respective  distribution  over  the  districts  pre- 
viously referred  to  : — 


Permits  granted. 


Certificates  of  Fitness. 


District. 

Spicial  (to  children  between  13  and  14 
years  of  age). 

Issued. 

Declined. 

Male?.  | 

Females.  | 

Total. 

- 

IVfrtfrrmnl  i 

127 

31 

158 

5,480 

508 

27 

159 

1 

... 

2 

... 

2 

2 

2 

1 

Rest  of  State  

3 

... 

3 

1 

Total  - 

134 

31 

| 165 

6,174 

1 

| 

1 

A comparative  table  tor  the  last  ten  years  is  given  m p cuuuu,  — - 
of  the  industries  which  during  the  year  1918  absorbed  the  children  receiving  certificates 
i fiL"ri7earsaf Appendix  XXXV  (Office  of  Chief  Inspector  of  Factories  ar.d 

InVeStixhe1following  statement  shows  the  number  of  cases  in  which  special  permission  was 
granted  by  the  Minister  for  boys  and  girls,  under  14  years  of  age,  to  work  in  factories 
during  the  last  ten  years  : — 


Year. 


1909 

1910 

1911 

1912 

1913 


Males. 


248 

179 

182 

154 

160 


Females. 


148 

7 

G 

4 

9 


Total. 

396 

186 

188 

158 

169 


Year. 


1914 

1915 

1916 

1917 

1918 


Males 


152 

143 

162 

115 

134 


Females. 

8 

6 

14 

28 

31 


Total. 


160 

149 

176 

143 

165 
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Overtime  in  Factories. 

A fair  amount  of  overtime  was  worked  during  the  year,  many  employers  finding 
difficulty  in  securing  skilled  labour.  Permission  was  granted  by  the  Minister  for  Labour 
and  Industry  for  the  working  of  additional  overtime,  in  terms  of  Section  43,  in  the  cases 
of  28  factories,  affecting  336  employees,  viz.,  6 male  and  330  female.  The  following 
statement  shows  the  classes  of  factory  in  which  the  additional  overtime  was  worked 


Class  of  Factory. 

Factories. 

Employees. 

Total. 

Male. 

Female. 

Class  VI.  Food,  Drink,  &c. — 

Biscuit  making  

1 

20 

20 

Cigar  making  

1 

3 

3 

Confectionery 

1 

2 

2 

Flourmilling  

1 

5 

5 

Jam  making  

i 

13 

13 

Tobacco  making  

i 

••• 

94 

94 

Bottling  

i 

5 

. . 5 ■ 

Total *. ' 

7 

142 

142 

Class  VII.  Clothing,  Textiles,  &c. — 

Bootmaking 

1 

9 

9 

Clothing  

1 

31 

31 

Dyeing 

1 

14 

14 

Hatmaking  

2 

16 

16 

Tailoring 

1 

6 

6 

Total 

6 

76 

76 

Class  VIII.  Printing — 

Metal  Badge  making 

3 

5 

35 

40 

Printing  

10 

1 

59 

60 

Total  

13 

6 

94 

100 

Class  XIV.  Drugs,  Chemicals,  &c.— 

Chemical 

1 

2 

2 

Class  XIX.  Minor  Wares — 

Rubber  goods 

1 

... 

16 

16 

Total  

‘-8 

6 

330 

336 

Horse-power  of  Machinery. 

At  the  end  of  the  year  1918,  6,166  factories  throughout  the  State  were  using 
machinery  equal  to  202,864  horse-power. 

Steam-power,  representing  116,562  horse-power,  was  used  in  1,128  factories ; 
gas-power  (18,615  horse-power)  in  1,073  factories;  electricity  and  other  (6,7687  horse- 
power) in  3,965  factories. 

Fencing  and  Guarding  of  Machinery. 

Special  attention  continues  to  be  given  to  the  efficient  fencing  and  guarding  of 
dangerous  machinery,  but  Inspectors  experience  some  trouble  by  reason  of  employees 
who  frequently  remove  the  guards,  or  do  not  see  that  they  are  properly  adjusted 
when  changing  their  operations.  Exemption  was  granted  by  the  Minister,  in  terms  of 
the  order  of  15th  June,  19J7,  in  respect  of  7 power  presses,  making  a total  of  46  at  which 
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females  of  or  over  the  age  of  18  years  are  now  allowed  to  work.  With  these  machines 
guarded  in  accordance  with  the  requirements  of  the  Department,  they  are  as  safe  as  it 
is  possible  to  make  them,  and  upon  the  presses  for  which  exemption  has  been  granted, 
the  work  is  not  at  all  unsuitable  for  females,  who  prefer  it  to  other  work  in  the  factory 
and  earn  good  wages.  A guard  has  been  designed  for  the  dough  brake  largely  used  in 
the  manufacture  of  bread,  biscuits,  confectionery,  &c.,  a model  of  which  is  on  view  in 
the  Department,  and  these  guards  are  now  being  installed  in  one  large  bakery  establish- 
ment as  an  experiment  which,  if  proved  successful,  will  lead  to  the  fixing  of  a similar 
guard  to  all  machines  of  the  same  class.  The  models  of  machinery  guards  represent  the 
best  practical  demonstration  which  can  be  given  to  the  occupiers  of  factories,  and  have 
proved  a valuable  assistance  in  many  instances.  A drawback  is  the  lack  of  a suitable 
place  in  which  to  display  them,  but  it  is  hoped  that  this  difficulty  will  shortly  be  overcome. 

Accidents  in  Factories. 

During  the  year  666  accidents  were  reported  which  fell  within  the  provisions  of 
Section  38;  11  of  them  proved  fatal,  and  106  involved  permanent  injury  to 

workmen. 

The  following  table  provides  an  analysis  of  the  accidents  as  reported  and  the 
extent  of  injuries  received  : — 


Accidents  Reported. 

Extent  of  Injury. 

District. 

Total 

Metro- 

politan. 

Newcastle. 

Broken 

Hill. 

Rest  of 
State. 

Fatal  

3 

4 

1 

3 

11 

Permanent  Injury — 

Loss  of  arm .. 

1 

1 

,,  hand  

1 

• • • 

• • » 

• • • 

1 

„ fingers 

28 

7 

4 

39 

„ parts  of  fingers 

51 

6 

- 

8 

65 

81 

13 

... 

12 

106 

Temporary — 

12 

Broken  limbs 

5 

*•' 

2 

19 

Burns,  scalds,  &c 

Cuts,  lacerations,  bruises — 

49 

33 

14 

96 

On  hands 

286 

23 

• • # 

12 

321 

,,  arms  

28 

3 

1 

32 

„ body  

11 

13 

1 

25 

,,  feet 

7 

6 

4 

17 

,,  heads 

17 

20 

2 

39 

410 

103 

... 

36 

549 

Total 

494 

120 

1 

51 

666 

Details  of  these  accidents  as  classified  by  industry  and  effect  are  contained  in 
Appendix  XXXVII  (office  of  Chief  Inspector  of  Factories  and  Investigation  Officer). 

The  distribution  of  accidents,  as  due  to  machinery  or  other  causes,  is  shown  in 
tfie  statements  hereunder.  Details  of  the  accidents  due  to  machinery  are  contained  in 
Appendix  XXXVII  (office  of  Chief  Inspector  of  Factories  and  Investigation  Officer). 
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Causes  of  Accident. 


Machinery—  Accidents. 

Metal  working 142 

Woodworking  153 

Stone,  clay,  &c 1C 

Food  and  drink  51 

Clothing,  &c 50 

Paper,  printing  55 

Leather 5 

Laundry  11 


Miscellaneous — 

Mill  gearing  30 

Engines 9 

Elevators,  conveyors,  &c.  ...  24 

Rollers  20 

Other 16 


99 

582 


Other  Causes 

Dangerous  substances — 


Steam  3 

Hot  substances — 

Water  11 

Metal 40 

Other  (n.e.i.) 19 


The  following  are  the  particulars  of  the 


Electricity : 3 

Chemicals 3 

Gas 5 

84 

Total 666 


accidents  : — 


At  a flour  mill  the  miller  placed  a ladder  immediately  under  the  shafting,  which 
is  about  9 feet  from  the  ground,  apparently  for  the  purpose  of  clearing  the  “ shoot.” 
His  shirt  sleeve  was  caught  in  the  shafting  and  he  was  wound  round  same,  receiving 
injuries  from  which  he  expired  before  he  reached  the  hospital. 


At  a sawmill  a junior  labourer,  17  years  of  age,  was  working  on  the  “ long  deck  ” 
under  the  direction  of  the  foreman,  assisting  in  landing  timber  to  place  on  carriage  of 
re-cut  band  saw.  A 16  feet  length  of  10  in.  by  10  in.  Oregon  was  being  lifted  from  about 
33  feet  below  by  means  of  a 5-ton  electric  crane,  and  while  suspended  over  decking,  this 
lad  attached  a chain  from  the  friction  winch  to  the  steel  wire  rope  of  crane  to  draw  the 
timber  on  to  the  band  saw  carriage.  The  hook  of  winch  chain  became  detached,  and 
the  timber  swinging  round  struck  the  lad  on  the  chest.  In  falling  backward  he  struck 
the  back  of  his  head  on  a piece  of  hardwood  and  died  ten  minutes  after  arriving  at  the 
hospital.  A verdict  of  accidental  death  was  returned  with  a rider  that  the  hook  used 
in  the  process  was  not  a safe  hook. 


A greaser  employed  in  a brewery  had  his  foot  and  leg  so  severely  crushed  that  he 
died  as  a result  of  the  injuries  received.  He  was  engaged  in  greasing  the  bottom  brasses 
of  the  connecting  rod  of  the  steam  driven  ammonia  compressor  when  his  foot  was  caught 
and  crushed  in  the  crank  shaft.  A verdict  of  accidental  death  was  returned. 


A labourer  employed  at  an  ironworks  had  his  head  crushed  through  the  tongs 
slipping  from  an  ingot  weighing  2 tons  15  cwt.  He  had  finished  his  work  of  mould 
cleaning  about  4 a.m.,  and  it  is  assumed  that  he  then  lay  down  and  fell  asleep.  About 
5.45  a.m.  a crane  driver  was  lifting  some  cold  ingots  from  a stack  with  a long  crane, 
when  the  tongs  slipped  and  tie  ingot  fell  and  crushed  the  man’s  head.  A verdict  of 
accidental  death  was  returned. 


At  an  engineering  works  a shop  boy,  16 J years  of  age,  received  injuries  at  the 
“ roughing  rolls  ” which  caused  his  death.  It  was  part  of  his  duty  to  fill  the  grease  cups 
of  the  rolls,  and  after  he  had  done  so  on  this  occasion  it  was  surmised  that  he  was  swinging 
on  the  guard  rail  and  overbalanced,  or  that  he  slipped  on  the  iron  platform  and  was 
precipitated  feet  first  between  the  “ wobblers”  and  the  shaft.  When  he  was  picked  up 
he  was  badly  crushed  and  dead.  A verdict  of  accidental  death  was  returned. 

At  a gasworks  a stoker  was  so  severely  burned  that  he  died  within  a few  hours. 
The  pipe  carrying  tar  from  the  retort  became  choked,  and  the  manager,  who  was  called 
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up  at  about  1 a.m.,  advised  that  the  clearing  of  the  pipe  should  be  left  until  daylight. 
About  4 a.m.  deceased  and  his  mate  decided  to  try  and  clear  the  pipe,  and  deceased 
mounted  a ladder  and  withdrew  the  plug,  which  was  immediately  above  the  front  of  the 
retort,  intending  to  temporarily  plug  the  pipe  with  bagging,  so  that  he  could  run  a wire 
through  and  clear  the  stoppage.  There  was,  however,  a flow  of  tar  as  soon  as  the  plug 
was  removed,  which  ran  down  the  front  of  the  retort  and  became  ignited  by  the  intense 
heat.  The  flames  enveloped  the  stoker,  and  he  died  from  the  effects  of  the  burns.  The 
Coroner  returned  a verdict  of  accidental  death,  adding  a rider  that  it  was  advisable  that 
a first-aid  outfit  should  be  provided  at  the  works. 

At  a tannery  a young  man,  19  years  of  age,  had  his  right  hand  severely  crushed 
in  a “ setting-out  ” machine,  and  died  as  a result  of  the  injuries.  A report  was  furnished 
by  the  Sergeant  of  Police,  in  which  he  states  that  the  accident  was  caused  through  deceased 
putting  his  right  hand  on  the  machine,  whereas  this  hand  should  have  been  engaged  in 
working  the  lever  of  the  machine.  A verdict  of  accidental  death  was  returned. 

In  a flour  mill  the  miller  met  his  death  through  having  his  left  arm  torn  off  in  the 
main  shafting  in  the  basement  of  the  mill.  No  person  witnessed  the  accident,  but  it  is 
surmised  that  he  attempted  to  remove  the  belt  from  the  wheat  conveyor  while  the  shafting 
was  in  motion,  and  by  some  means  got  caught  by  the  loose  belt.  Part  of  his  duties  was 
to  attend  to  the  wheat  conveyor  in  the  basement,  and  the  other  miller  stated  that  it  had 
been  the  practice  since  the  mill  started  (about  ten  years  ago)  to  remove  the  belting  from 
the  conveyor  whilst  the  shaft  was  in  motion,  as  the  belt  was  only  a light  one  and  slow 
running.  Deceased  had  adopted  this  method  during  the  last  two  years  without  any 
mishap.  A verdict  of  accidental  death  by  being  caught  on  the  shafting  was  returned, 
the  Coroner  adding  after  visiting  the  mill  that  no  blame  was  attached  to  the  employer, 
who  had  apparently  endeavoured  to  fully  comply  with  the  requirements  of  the  Factories 
and  Shops  Act. 

A fatal  accident  occurred  in  connection  wilm  the  use  of  hoisting  machinery  at  a 
blast  furnace,  where  two  cages  used  for  charging  the  blast  furnace  arc  hoisted  and  lowered 
in  separate  shafts  with  one  hauling  rope,  common  to  the  cages.  There  is  a top  and  bottom 
landing  only,  and  the  operating  machine,  a steam  winding  engine,  is  situated  nearly 
half-way  between  the  landings.  When  one  cage  is  being  discharged  at  the  top  limit  of 
travel,  the  other  is  being  loaded  at  the  bottom.  At  the  time  of  the  fatality  the  signal 
methods  consisted  of  (a)  the  pulling  of  a rope  on  the  ground  level  by  the  loading  gang 
foreman,  causing  a whistle  to  blow  on  the  top  landing  to  indicate  all-clear ; (b)  the  pressing 
of  a button  which,  through  a battery  circuit,  gave  an  electric  bell  signal  from  the  top 
landing  to  the  winding  engine  driver  after  the  whistle  had  blown.  When  the  whistle 
failed  to  blow,  as  it  soiftetimes  did,  it  was  customary  for  the  man  in  charge  of  the  lower- 
level  loqding  gang  to  signal  those  above  by  knocking  the  iron-plate  side  of  the  cage  with 
a hammer.  This  makeshift  signal  was  supposed  to  have  been  given  at  the  time  of  the 
accident,  and  the  starter  on  top  rang  through  to  the  engine  driver,  who  immediately 
commenced  winding.  As  the  bottom  car  moved  up,  a workman,  while  presumably 
attempting  to  get  off  the  cage  platform,  became  jambed  between  a cross-girder  and  the 
cage,  receiving  injuries  causing  death.  As  a safeguard  a sort  of  interlocked  signal  was 
suggested  by  the  Departmental  Engineer,  and  was  installed.  The  existing  whistle  was 
replaced  by  one  of  more  reliable  design  and  effective  note  pitch.  The  electric  signal 
apparatus  from  the  top  landing  to  the  engine  driver  was  retained,  but  re-arranged  so  that 
no  starting  signal  could  be  given  from  the  top  landing  to  the  engine  driver  until  the 
circuit  controlling  the  engine-room  bell  was  closed  deliberately  by  the  gang  foreman  on 
the  lower  landing. 
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At  the  same  works  a rigger  was  employed  rigging  a platform  for  the  boilermaker 
to  repair  a crane,  and  whilst  reaching  for  the  end  of  a rope  with  an  iron  hook  he  touched 
two  live  wires,  received  a severe  shock,  and  fell  about  35  feet.  Death  was  instantaneous. 
The  Coroner,  in  returning  a verdict  of  accidental  death,  remarked  that,  in  future,  the 
current  should  be  cut  off  whilst  men  are  working  dangerously  close  to  same. 

At  a gasworks  a stoker  received  such  severe  burns  on  the  chest  and  arms  as  to 
cause  his  death.  It  was  part  of  his  duty  to  clear  out  the  furnace  of  a generator  retort, 
which  is  situated  below  the  floor  level,  being  about  6 feet  below  the  ground  and  enclosed. 
Access  from  the  pit  is  by  a ladder.  The  custom  is  to  insert  false  bars  about  8 inches 
above  the  ordinary  bars  before  they  are  withdrawn,  but  it  is  surmised  that  in  this  instance 
the  stoker  neglected  to  take  this  precaution,  with  the  result  that  the  fire  dropped  into 
the  water  at  the  bottom  of  the  pit,  which  gave  off  a quantity  of  steam,  striking  the  man 
on  his  chest  and  arms,  and  badly  scalding  him.  He  was  removed  to  the  hospital  and  died 
early  the  following  morning.  The  Coroner  returned  a verdict  of  accidental  death. 

A woman  who  was  employed  at  a jam  factory  was  operating  a “ Cap-lining  ” 
machine.  The  purpose  of  this  machine  is  to  line  the  caps  of  tins  with  a solution,  the 
effect  of  which  is  to  more  efficiently  seal  the  tins.  The  machine  is  automatically  “ fed  ” 
and  a jet  of  solution  runs  on  to  each  can,  which  is  then  carried  by  a conveyor  to  a box. 
Whilst  on  the  conveyor  the  caps  run  under  a flare  light  for  the  purpose  of  burning  off 
certain  ingredients  of  the  solution.  Whilst  the  woman  was  operating  the  machine,  the 
sleeve  of  her  dress  came  in  contact  with  the  flare  light  and  her  clothing  caught  fire. 
She  received  severe  burns  about  the  body,  and  was  admitted  to  the  hospital  in  a critical 
condition.  After  eight  weeks  she  finally  succumbed  to  the  injuries  received. 

A middle-aged  man  was  engaged  in  the  simple  operation  of  changing  an  electric- 
light  bulb  while  the  current  was  on,  and  to  do  so  he  stood  on  the  iron  guard-rail  of  an 
engine,  his  boots  being  very  wet  at  the  time.  The  bulb  did  not  readily  fit  into  the 
socket,  and,  in  endeavouring  to  adjust  it,  his  hand  was  brought  into  contact  with  the 
current,  with  the  result  that  he  was  instantly  electrocuted. 

Particulars  of  the  more  serious  accidents,  other  than  the  fatal  accidents,  are  as 
follow : — 

At  a laundry  a young  woman  had  her  hand  crushed  and  burned  at  the  off-take 
side  of  a steam  calender.  In  order  to  remove  some  small  articles  which  had  adhered  to 
the  rolls,  she  raised  a heavy  crimp  wire  guard  without  first  having  the  machine  stopped, 
and  her  hand  was  caught  between  the  rollers. 

A man  working  on  a “ Hobart  ’ ’ sausage  machine  was  pressing  with  his  hand  instead 
of  using  a wooden  pounder  provided  for  this  purpose,  when  his  hand  got  caught  in  the 
rollers,  resulting  in  the  loss  of  four  fingers. 

A workman  was  severely  scalded  through  the  bursting  of  the  air-vessel  of  a hot 
liquid  pumping  plant.  Someone  had  apparently  closed  a 3-inch  stop-cock  attached  to  the 
liquid  pump,  and  the  fact  was  not  observed  by  the  workman,  when  he  started  the  engine. 

In  attempting  to  adjust  a rivet-heading  machine  while  the  same  was  in  motion 
the  operator  had  his  hand  and  arm  drawn  in  and  severely  injured. 

In  a sheet-metal  factory  two  men  were  operating  a corrugating  rolling  machine. 
One  was  “ feeding  ” and  the  other  was  “ taking  out.”  Sheets  of  corrugated  iron  were 
being  straitened.  The  practice  is  to  run  a sheet  through  the  rolls,  then  44  reverse  ” and 
take  it  back  again,  one  of  the  men  being  in  control  of  the  motive  power.  A sheet  was 
being  run  through  and  the  “taker  out”  caught  hold  of  the  sheet,  but  the  feeder, 
thinking  the  sheet  was  “ out,”  struck  the  “ reverse  ” on,  with  the  result  that  his  mate’s 
hand  was  drawn  between  the  rollers,  and  the  fingers  crushed  before  the  machine  was 
stopped. 
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A single  sheave  hoist  was  used  in  a factory  for  hoisting  goods  through  hatchways 

„ ,h.  uppi  A ~ 

Hi,  tad  was  caught  hct.c.n  th.  - top.  and  the  pldl.y, 
with  the  result  that  two  fingers  were  cut  off,  and  one  crushed. 

Aprohationa^apptauHw  to  j^attOTiww^ugsUndOTld  J^ats  of_^e^waa,^eon^tary 

to  the  Minister’s  order  under  sect  on  41  of  the the  timber  at  the  back 

“p°"'iu.g. 

back  draught,  and  the  conclusion  arrived  ^J^f^^^X^eriously  injured  in 
he  commenced  to  rake  the  fire.  In  ano  er  circular  saw.  The  guard  of  the 

the  chest  by  a piece  of  wood  coming  as  to  who  had 

saw  was  off  at  the  time,  hut  no  co: operate  the  machine.  On 

neglected  to  put  the  guard  in  pos  fi  rs  off  tbe  right  hand.  A guard  was 

a spindle  moulder  an  operator  < ) . soniy  0f  a minute  or  two’s  duration,  the 

provided,  but,  m this  instance,  the  J , g tbar  brickworks  a boy  lost  three  fingers 
operator  neglected  to  adjust  the  gua  . machine  whilst  the  same  was'  in 

in  a brick  machine.  He  was  S*  dies,  his  hand  got  caught 

motion,  although  warned  not  to  do  so.  b 

in  the  descending  dies. 

Fire  Escapes  in  Factories. 

that  means  of  escape  had  been  provid  P ,,,  . tbf  factories  and  Shops  Act. 

country,  which  fulfilled  the  requirements  of  some  occupiers 

Special  attention  is  still  being  given  approaches  to  the  escape  blocked  and 

fail  to  recognise  the  extreme  danger  o 8 (JfPegcape)  they  have  done  all  that  is 

seem  to  imagine  that,  haying  Provlded  ended  jp  tbjs  connection  prosecutions 

Z.  S".  "X”»vw„„  *« »«“»"  °« lh* 

p„Jty^«.«l.  ««.  ^ (o  ,ltgI  “t  SJh^s’“ 

has  been  provided  with  good  external  means  o P 
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found  the  approaches  to  the  escape  on  the  second  and  third  floors  obstructed  by  boxes 
and  bags  containing  heavy  material  and  pieces  of  timber  with  nails  projecting.  He 
left  instructions  that  the  approaches  should  be  cleared  immediately  of  these  dangerous 
obstructions,  but  on  revisiting  the  premises  two  days  later  found  that  no  attempt  had 
been  made  to  remove  them.  On  the  floors  referred  to  there  was  a large  quantity  of 
inflammable  material  which  the  firm  was  unable  to  bag  owing  to  the  shortage  of  corn- 
sacks.  Proceedings  were  instituted  agiinst  the  occupier,  and  the  full  penalty  of  £10 
and  costs  imposed. 


During  an  inspection  or  a mrtal-working  establishment  in  the  city,  the  Inspector 
found  that  the  landing  of  the  fire-escape  on  the  third  floor  littered  with  large  bottles, 
pieces  of  timber  and  rubbish.  A notice  was  served  on  the  occupier  to  keep  the  approach 
to  and  landings  of  the  fire  escape  free  of  all  impediments.  Upon  a subsequent  visit  to 
the  premises,  some  months  later,  the  Inspector  found  the  approach  to  the  fire-escape 
totally  blocked  by  a larg3  copper,  3 feet  in  diameter,  and  a box  carrying  a gas-ring, 
and  the  landing  of  the  escape  was  again  littered  with  large  bottles,  which  would  have 
proved  a serious  source  of  danger  in  the  event  of  the  escape  having  to  be  used  by  the 
employees.  Proceedings  were  instituted  against  the  occupier  in  this  case  also,  and  the 
full  pcnalty-of  £10  and  costs  was  inflicted. 


Application  was  made  for  the  registration  of  a workroom  upon  the  seventh  floor 
of  a building  in  which  no  alternate  means  of  escape  had  been  provided  in  terms  of  the 
Factories  and  Shops  Act. ' A notice  was  served  on  the  owner’s  representative  to  provide 
the  necessary  means  of  escape,  but  the  tenant  occupying  that  portion  of  the  building 
which  fell  within  the  definition  of  “ factory  ” reduced  the  number  of  his  hands,  and 
thus  removed  the  building  from  the  jurisdiction  of  the  Factories  and  Shops  Act.  There 
are  eight  floors  to  the  building,  in  which  a total  of  127  persons  were  theu  employed,  85 
males  and  42  females,  and  the  caretaker  and  his  wife  and  three  children  were  housed 
on  the  fiat  roof  above  the  seventh  floor.  The  Chief  Officer  of  Fire  Brigades  reported  as 
follows  : — 


“ Means  of  Escape.— Internal  stairs  from  ground  to  flat  roof.  This  is  the  only 
reasonable  means  of  escape  in  this  building,  and  if  any  of  the  occupants  were 
prevented  from  using  this  in  consequence  of  a fire  occurring  in  any  of  the 
lower  floors,  there  is  no  possible  chance  of  escape.” 

He  recommended  that  plans  be  submitted  of  some  external  means  of  escape,  and 
suggested  an  iron  bridge  from  the  building  to  the  roof  of  the  building  at  the  rear.  The 
height  of  this  budding  to  the  roof  of  the  caretaker’s  quarters  is  105  feet,  and  as  it  has 
been  completed  within  the  last  five  years,  the  erection  of  the  same  would  come  within 
the  provisions  of  section  4 of  the  Height  of  Buildings  Act,  No.  58,  1912,  which  provides 
that,  in  the  case  of  any  building  exceeding  one  hundred  feet  in  height,  the  Fire  Com- 
missioners of  New  South  Wales  shall  first  certify  to  the  Chief  Secretary  that  adequate 
provision  has  been  made  in  such  building  for  protection  against  fire.  The  question  of 
dealing  with  this  building  is  at  present  under  the  consideration  of  the  Chief  Secretary’s 
Department. 


Prosecutions. 

During  the  }^ear  49  informations  were  laid  by  tiie  Department  for  breaches  of  the 
Factories  and  Shops  Act.  Convictions  were  obtained  in  41  cases,  2 cases  beino- 
dismissed,  and  6 withdrawn. 
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The  following  are  the  details  : — 


Se(rt10n,Being  ^ occupation  0f  an  unregistered  factory 
Failing  to  keep  factory  in  a cleanly  state..... 


20 

26 

33 

34 
38 

40 

41 
43 

45 

46 
49 
56 


Failing  to  fence  mill-gearing,  &c.  

Failing  to  fence  dangerous  machinery,  &c. .. 

Failing  to  report  accidents y 

Employing  a lad  under  14  years  without  the 

special  permission  of  the  Minister 

Employing  boy  under  16  on  prohibited  machine, 
Breaches  of  overtime  provisions  


tificates  of  fitness. 


Regulation. 

15  ” 

16 


6 p.m.  and  6 a.m., 

Permitting  work  in 

1 p.m.  on  Saturday 

Failing  to  comply  with  a request 
Inspector  


furniture  factory  after 


IS 


Failing  to  provide  closet  accommodation 
Failing  to  provide  proper  lavatory  accomm 
Obstructing  landing  of  a fire  escape 


Total. 


Convictions. 

Dismissals,  j ' 

Withdrawals. 

Total. 

2 

1 

3 

1 

... 

1 

2 

, 1 

’ i 

1 

1 

13 

4 

• • ♦ 

4 

2 

... 

2 

2 

2 

"i 

1 

*5 

... 

... 

5 

5 

Ml 

1 

6 

n 

2 

2 

r 

1 

n 

... 

I 

1 

1 

1 

2 

'n  ”2 

... 

2 

2 

41 

0 

6 

49 

INSPECTORS’  REPORTS. 

Superintending  Inspector  W.  I.  Taylor. 

anring^..^^ 

ST;  £» 

altogether  by  the  lit  tenant 

the  accommodation  in  the  bu  Id.  ng,  11  , r ji  ma+fpr  was  concluded 

ton,  thu.  necessitating  action  W the  WHS*  “ 'll  "Srfet, 

In  two  instances  dust  exhaust  installations  weie  nmiiu  fan  nower 

„ iane. 

Fencing  of  £actories  ^ gearing 

on  the  part  of  inspectors.  Even  in  the  oesi  con  ^ q t when  spoken  to, 

are  found  without  the  necessary  gua  explain  that  he  “ had  to  take  it  off  a few 

will  point  to  the  missing  guard  or  fence  P ^ y.  back-  Little  trouble  is 

minutes  ago  ” for  some  purpose  anc  difficulty  is  in  getting  the  workmen  to  keep 

experienced  in  having  guards  provided,  the  dimcmry  is  gc  g 
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the  guards  in  position.  On  occasion  it  may  be  through  wilfulness,  but  I am  satisfied 
that  in  most  cases  it  is  due  to  pure  thoughtlessness.  There  were  some  instances  during 
the  year,  however,  where  such  indifference  was  shown  on  the  part  of  the  employer  that 
it  was  necessary  to  prosecute  to  obtain  compliance  with  the  Act. 

Fire  Escapes. — Particular  attention  is  given  to  the  requirement  of  means  of 
escape  of  employees  in  case  of  fire.  A number  of  escapes  which  had  been  approved 
when  first  erected  were  found,  on  account  of  alterations  in  structural  conditions  of  the 
interior  of  the  building,  to  be  not  up  to  requirements.  In  such  cases  necessary  altera- 
tions have  been  carried  out,  or  re-constructions  effected.  Premises  which  were  put  to 
factory  use  for  the  first  time  were  provided  with  escapes,  approved  by  the  Chief  Officer 
of  Fire  Brigades.  In  one  case  it  was  necessary  to  prosecute  the  occupiers  of  a factory 
for  obstructing  the  exit  to. a fire  escape. 

Overtime. — Although  a fair  amount  of  overtime  was  worked  in  the  factories  in 
my  district,  it  has  been  done,  with  few  exceptions,  within  the  provisions  of  the  Act. 

Bakehouses. — The  few  bakehouses  in  my  district  were  up  to  the  required  standard. 

Suprrintending  Inspector  Armitage. 

Registration.— Several  new  industries,  which  have  been  housed  and  provided  for 
in  up-to-date  buildings,  have  been  established.  These  include  a factory  for  the  manu- 
facture of  gelatine,  and  a fine  building  with  all  the  necessary  equipment  for  the 
manufacture  of  chewing-gum.  The  largest  manufacturing  confectioners  of  the  State 
have  combined  and  erected  a modern  factory,  covering  a large  area  of  ground,  at 
Rosebery.  In  the  same  suburb  a well-known  American  drug  manufacturing  firm  has 
built  and  equipped  a large  up-to-date  factory.  Other  smaller  factories  have  been  started, 
but  the  above  are  the  most  important. 

Structural  Conditions.— In  some  of  the  new  factories  mentioned  above  the 
structural  conditions  are  pre-eminently  satisfactory.  In  one  new  factory  the  communi- 
cations are  served  by  outside  staircases.  The  wash  basins  arc  of  fire-clay,  enamelled; 
the  drinking  taps  arc  of  the  latest  bulb  fashion,  and  a hot  water  service  is  laid  on  to  the 
employees’  wash.  basins.  In  other  factories  provision  is  made  for  the  extension  of  welfare 
work,  which  is  becoming  more  general  as  the  need  for  it  is  being  more  widely  appreciated 
in  all  large  factories.  The  work  undertaken  follows  largely  the  lines  of  welfare  work  in 
England  as  exemplified  during  the  four  years  of  war. 

On  the  other  hand,  there  has  been  re-registration  of  new  occupiers  in  old  factories, 
in  some  of  which  conditions  were  deplorable.  In  one  case  girls  used  the  top  part  of  the 
factory,  to  which  access  from  the  ground  floor  was  by  a step-ladder  about  2 feet  wide. 
This  was  both  dangerous  and  wearying. 

Sanitation. — Both  the  Local  Government  by-laws  and  the  Factories  and  Shops 
Act  are  infringed  in  some  factories,  notably  in  the  Waterloo  and  Mascot  municipalities. 
To  mention  an  instance  of  general  negligence,  one  large  hat  factory  had  not  been  lime- 
washed  for  a considerable  period,  and  other  factories,  in  some  of  which  foods  were 
prepared,  had  also  been  neglected  in  this  respect. 

Fencing  of  Machinery. — There  is  still  great  room  for  improvement  in  the  fencing 
and  protecting  of  machinery.  Occupiers  in  most  cases  are  willing  to  comply  with  the 
instructions  of  the  Inspector,  but  the  tendency  of  course  is  to  await  directions  from 
Inspectors. 

For  instance,  in  a rope  factory  accidents  to  boys  engaged  at  rope  making  machines 
were  of  frequent  occurrence,  until  a guard  as  suggested  by  me  was  installed,  the  guard  * 
consisting  of  a shield  placed  at  the  side  of  the  jennies  and  spinners.  On  the  other  hand, 
suggestions  are  sometimes  opposed,  <as,  for  instance,  in  respect  of  a compressor  in  a 
brewery  where  a greaser  had  been  killed.  The  Chief  Engineer  asserted  that  the 
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instructions  as  to  guarding  were  impossible  of  application,  and  that  the  driver  must  be 
able  to  feel  the  bearings.  Under  pressure  the  railing  round  the  fly-wheel  was  raised 
to  a height  of  6 feet;  a woven  wire  guard  over  the  fly-wheel  was  installed;  the  crank- 
shaft, which  was  only  18  inches  distant  from  the  fly-wheel,  was  wire-netted  to  a height 
of  3 feet,  a space  of  6 inches  wide  being  left  so  that  the  engine  driver  could  feci  the 
bearings  with  the  tips  of  his  fingers.  When  the  guarding  was  effected  the  occupier 
expressed  his  intention  of  applying  similar  guards  to  other  machines. 

In  another  case,  in  a large  ice  works,  a railing  was  only  about  18  inches  away  from 
the  fly-wheel  and  main  driving  pulley,  and  only  about  3 feet  high.  I ordered  this  to  be 
raised  and  wire-netted.  The  occupiers  considered  it  was  secure  enough ; the  matter 
was  taken  to  Court  and  they  were  fined. 

Accidents  are  still  too  frequent,  .owing  in  some  cases  to  carelessness  through 
familiarity  of  the  operators  with  the  machine,  as  when  they  put  their  hands  behind 
guards  to  make  adjustments,  or  in  cases  of  circular  saws  they  have  attempted  to  remove 
a piece  of  wood  from  the  side  of  the  saw.  In  one  case  a man  tried  to  save  a sheet  of 
paper  in  a platen  and  had  his  hand  crushed. 

Fire  Escapes. — The  Act  provides- for  an  alternative  means  of  escape.  Outside 
stairs  in  the  past  have  been  constructed  of  steel,  but  owing  to  the  prohibitive 
and  high  cost  of-  steel,  in  several  new  factories  erected  the  outside  stairway 
has  been  constructed  pf  hardwood.  The  difficulty  met  with  in  the  city  is  the  tenement 
factory,  e.g.,  the  man  on  the  top  floor  of  a four-storied  building  has  a factory,  so  too 
the  tenant  on  the  next  floor,  but  on  the  first  floor  the  occupier  may  have  a warehouse. 
The  tenant  of  the  warehouse  would  use  landings-  and  stairs  for  storage  places,  and 
occupiers  are  warned  of  the  danger  through  these  obstructions  that  block  both  inside 
stairs  and  fire  escapes. 

Overtime. — Overtime  work  being  in  most  cases  governed  by  awards  and  also 
entailing  the  extra  penalty  of  tea-money  for  boys  under  16  years,  has  resulted  in  breaches- 
being  of  infrequent  occurrence. 

Bakehouses. — In  some  of  the  large  two  storied  bakehouses  the  first  floor  is  used 
as  a mixing  room,  and  the  wheeling  of  heavy  troughs  wears  the  floor.  In  one  very 
large  bakehouse  I found  the  flooring  worn  and,  the  ceiling  underneath  being  steel,  a 
deposit  of  flour  and  rubbish  lay  between  the  floor  and  the  ceiling  to  a depth  of  4 to  6 
inches.  Another  large  bakehouse,  built  a few  years  ago  under  the  supervision  of  an 
architect,  had  the  water  closets  within  the  bakehouse,  and  on  the  same  floor  as  the 
mixing  room. 

Certificates  of  Fitness.— I have  frequently  found  that  when  an  award  provides 
for  a substantial  advance  of  wages  of  persons  between  the  ages  of  15  and  16  years,  the  boys 
state  that  they  are  16.  In  one  large  wool- wash  I found  a child  aged  13  years,  who  was 
certainly  tall  for  his  age.  He  had  told  the  occupier  that  he  was  16  years  of  age,  and  he 
was  working  night  shift.  He  looked  under  16  years,  but  his  birth  certificate  supplied 
the  correct  age.  This  occupier  was  prosecuted,  the  responsibility  of  the  proof  of  age 
resting  with  the  occupier. 

In  glass  works,  where  lads  earn  from  30s.  to  £2  10s.  per  week,  lads  under  16 
often  state  that  they  are  16  years,  and  on  some  of  my  late  night  visits  to  factories  there 
has  been  a scamper  and  a chase.  In  one  case  about  a dozen  lads  over  and  under  16 
years  bolted  in  the  dark  from  their  work.  Probably  after  my  visit  the  company  made 
them  produce  their  certificates  before  employing  them. 

Taking  conditions  as  a whole  from  the  initiation  of  the  Act,  over  twenty  years 
ago,  there  is  a very  great  advance.  Some  factories  have  even  provided  gardens  and 
recreation  grounds,  and  general  conditions  show  a steady  uplift. 
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Senior  Inspector  W.  Burkitt. 

Between  1st  January  and  the  middle  of  July  of  1918  I was  in  charge  of  a district 
in  the  Metropolitan  area,  during  which  period  I inspected  most  of  the  factories  therein, 
and,  generally  speaking,  found  them  working  in  conformity  with  the  Act.  Proceedings 
were  taken  against  one  firm,  however,  for  a breach  of  the  Minister’s  Order  under 
Section  41.  Several  accidents  were  reported  while  I was  engaged  in  this  district. 

In  the  middle  of  July  I was  detailed  to  open  a branch  office  in  Goulburn,  and  to 
carry  on  ohe  various  Departmental  activities  in  the  Goulburn  District,  extending  along 
the  Southern  railway  line  from  Picton  to  Murrumburrah  and  going  north  of  that  line  to 
Boorowa,  \ oung,  Grenfell,  Crookwell ; south  to  Nimmitabel,  Bega,  and  the  towns  along 
the  southern  portion  of  the  South  Coast  and  down  to  the  Victorian  border.  I have 
been  able  to  visit  and  make  inspections  in  all  the  large  towns,  and  most  of  the  smaller 
townships  and  villages,  but  there  are  a considerable  number  of  isolated  places,  each 
containing  a factory  or  two,  such  as  sawmills,  refrigerating  works,  and  bakehouses,  &c., 
which,  owing  to  the  difficulties  of  transport,  I have  been  unable  as  yet  to  visit.  This 
matter  of  transport  presents  a real  difficulty.  One  knows  from  experience  that  factories 
where  dangerous  machinery  is  used,  such  as  sawmills,  are  all  the  better  for  frequent 
inspection,  but  this  is  impracticable  when  it  takes  a whole  day,  plus  the  cost  of  hire  of 
a conveyance — which,  by  the  way,  cannot  always  be  obtained  at  the  nearest  township— 
to  v.sij  one  factory.  To  carry  out  the  work  in  a manner  thoroughly  satisfactory  to  all 
concerned,  in  a district  extending  approximately  250  miles  north  and  south,  by  180 
miles  east  and  west,  a motor  vehicle  is  absolutely  necessary.  The  amount  of  time  and 
money  (in  railway  fares  and  travelling  allowances)  saved,  would  go  far  to  recoup  the 
cost  and  running  expenses  of  a small  car. 

The  district,  from  an  industrial  point  of  view,  is  exceedingly  interesting.  The 
people  of  Goulburn,  like  those  of  other  country  districts,  have  no  love  for  centralisation, 
and,  to  an  extent  at  all  events,  they  live  up  to  their  ideals,  by  turning  some  of  their  own 
primary  products  into  manufactured  goods.  For  instance,  practically  the  whole  of  the 
hides  produced  in  the  district  are  converted  first  into  leather,  and  then  into  excellent 
boots  and  shoes,  by  two  companies  employing  together  between  200  and  300  persons. 
One  of  these  companies,  whose  boot  factory  and  tannery  are  thoroughly  up-to-date,  has 
set  aside  a large  area  on  which  it  is  intended  to  erect  forty  cottages  for  employees/ who 
may,  if  they  wish,  become  the  owners.  Nine  cottages  have  already  been  built.  At  a 
slate  quarry,  which  has  been  closed  for  some  time,  operations  have  recommenced,  and 
it  is  thought  that  a large  number  of  men  will  shortly  be  employed  quarrying,  splitting, 
and  dressing  first-class  roofing  slates.  This  is  said  to  be  the  only  deposit  of  slate  of  this 
particular  description  yet  worked  in  Australia,  and  I understand  that  another  company 
will  start  operations  close  by  in  the  immediate  future.  The  company  now  operating  is 
taking  measures  to  provide  living  accommodation  for  employees  ciose  to  the  works, 
which  are  situated  some  17  miles  from  Goulburn.  The  high  price  of  roofing  iron  has 
induced  the  occupier  of  one  of  the  local  brickyards  to  instal  a plant  for  making  roofing 
tiles,  and  preliminary  experiments  having  proved  satisfactory,  this  industry  also  has 
apparently  come  to  the  district  to  stay.  A deposit  of  pure  white  kaolin  clay  in  the 
neighbourhood  of  Goulburn  is  being  manufactured,  at  the  pit’s  mouth,  into  commodities 
used  for  cleansing,  polishing  and  whitening.  I understand  that  another  large  deposit 
of  this  clay  has  been  discovered  in  another  part  of  the  district,  and  is  about  to  be  worked. 
It  is  from  this  material  that  the  finest  porcelain  is  made,  and  if  the  time  comes  when 
“ cream-laid  ” paper  is  manufactured  in  Australia,  this  clay  will  provide  the  necessary 
“ cream,5'  and  should  therefore  prove  a valuable  asset  to  the  district.  A co-operative 
bacon  factory  on  the  South  Coast  is  now  in  process  of  formation,  the  directors  having 
takep  over  commodious  and  thoroughly  satisfactory  premises,  formerly  occupied  as  a 
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c i rn-flour  factory,  which  have  the  great  advantage  of  an  excellent  supply  of  water  laid 
tn  from  a near-by  mountain  spring.  A small  but  thoroughly  up-to-date  factory 
employs  from  twenty  to  thirty  girls  in  the  making  of  children’s  clothing.  Fruit  pulping 
and  canning  are  making  an  appearance  in  the  district,  two  small  factories  having  been 
recently  established,  and  considering  the  great  quantities  of  fruit  grown,  this  enterprise 
should  also  develop  as  time  goes  on.  My  inspections  so  far  have  satisfied  me  that  the 
occupiers  of  factories  in  the  district  arc  invariably  anxious  and  willing  to  comply  with 
the  provisions  of  the  Act,  though  many  have  been  found  careless  over  details.  The 
sanitary  system  in  vogue  throughout  the  district  is  that  of  the  double  pan,  and  is  well 
attended  to  by  the  local  authorities.  In  GoUburn,  however,  a comprehensive  system 
of  sewerage  is  in  course  of  construction,  and  a portion  of  the  town  will  be  connected 
shortly,  and  the  whole  should  be  completed  about  September  next.  Cement  concrete 
floors  are  to  be  found  in  all  bakehouses,  with  the  exception  of  a few  instances,  where 
thoroughly  sound  hardwood  is  the  material  used.  Generally  speaking,  occupiers  have 
acquired  the  habit  of  limewashing  their  factories  with  fair  regularity,  though  not  always 
as  frequently  as  the  Act  requires,  and  I have  had  but  little  fault  to  find  with  the  thorough- 
ness of  machinery  protection.  Such  matters  as  the  reporting  of  overtime  worked,  recording 
and  paying  tea-money,  and  exhibiting  of  boiler  inspection  certificates,  have  been 
overlooked  in  some  cases.  The  almost  total  absence  of  accidents  during  the  five  and 
a half  months  of  my  residence  in  the  district  is  remarkable,  only  two  having  been  reported. 
It  speaks  well  for  the  way  in  which  the  machinery  is  guarded,  but  it  is  partly  due,  in  my 
opinion,  to  "the  following  facts  : — (a)  that  very  few  young  people  are  employed  at  or  near 
dangerous  machines,  ( b ) that  employees  are  not  always  changing  from  one  factory  to 
another,  as  so  many  are  prone  to  do  in  Sydney,  and  (c)  that,  in  the  country,  work  at  the 
more  dangerous  machinery,  such  as  that  used  in  joinery  works,  is  intermittent.  It 
may  be,  however,  that  accidents  have  occurred  and  have  not  been  reported  at  some 
of  the  isolated  factories  which  I have  not  visited.  This  was  the  case  with  one  of  those 
mentioned  above;  the  matter  of  reporting  it  had  been  overlooked  until  I went  to  the 
place  some  two  months  after  it  happened. 

Senior  Inspector  Hastie. 

Structural  Conditions In  my  district  no  serious  structural  defects  were  disclosed 
during  the  year.  In  a large  hat  factory  there  was  a superstructure  on  one  of  the  roofs, 
carrying  two  large  tubs  for  holding  water.  The  superstructure  showed  evidence  of 
weakness,  and,  on  my  recommendation,  a new  and  stronger  structure  was  erected. 

Sanitation. — In  city  factories  sanitation  should  be  effective  by  reason  of  a 
plentiful  supply  of  water,  and  a good  sewerage  system,  but  a more  united  effort  on  the 
part  of  the  employer  and  employee  would  improve  conditions  in  many  instances.  It  is  a 
lamentable  fact  that  in  cases  where  the  employer  has  installed  a good  sanitary  system, 
employees  proceed  to  destroy  and  disfigure  the  property.  Thus  when  defective 
conditions  are  disapproved  by  an  Inspector,  the  employer  remarks,  “ I have  provided 
good  sanitary  conveniences,  and  if  the  employees  are  not  sufficiently  interested  in  the 
care  of  these  plafces,  it  is  not  my  fault.”  This  state  of  affairs  is  particularly  noticeable 
where  different  factories  are  in  the  one  building,  and  the  conveniences  common  to  the 
whole.  The  remedy  is  the  appointment  by  the  joint  occupiers  or  the  owners  of  some 
person  whose  business  it  would  be  to  look  after  these  places,  and  secure  the  prompt 
dismissal  of  the  vandals  when  discovered. 

Fencing  and  Guarding  of  Machinery. — I have  been  successful  in  having  what 
may  be  termed  special  automatic  guards  applied  to  machines  and  dangerous  parts.  In 
conjunction  with  this,  many  indirect  elements  tend  to  improve  those  conditions  without 
the  aid  of  the  Inspector.  Not  the  least  are  the  manufacturers,  through  their  associations, 
and  otherwise  by  legal  decisions,  realising  their  responsibilities  to  a greater  extent. 
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Fire  Escapes.— The  matter  of  means  of  escape  in  case  of  fire  has  had  my  very 
careful  attention,  and  with  the  assistance  of  the  fire  brigade  officers  I have  successfully 
dealt  with  cases  in  my  district. 

a Ou?r^me  Only  two  applications  for  overtime  had  to  be  inquired  into  in  connection 
with  furniture  factories. 

Bakehouses,— F he  bakehouses  in  that  part  of  the  district  under  my  supervision 
are,  generally  speaking,  of  an  up-to-date  standard  and  have  reasonably  complied  with 
the  sanitary  provisions  of  the  Factories  and  Shops  Act. 

Senior  Inspector  R.  C.  Huntley. 

Registrations.  Realising  that  the  base  of  factory  comfort  lies  in  the  building  in 
which  the  work  is  to  be  performed,  much  time  was  given  during  the  year  to  examining 
premises  sought  to.be  used  as  factories.  No  difficulty  was  experienced  in  having 
certain  of  the  premises  brought  into  conformity  with  the  Act,  and  with  one  or  two 
exceptions,  the  premises  occupied  in  the  district  of  which  I had  charge  during  1918  may 
be  classed  as  satisfactory. 

Structural  Conditions. — The  city  section  of  my  district,  having  been  settled  for 
many  years,  required  little  attention  as  to  structural  conditions,  but  in  the  suburban 
portion  I found  it  necessary  to  have  some  premises  altered  in  order  to  comply  with  the 
intentions  of  the  Act..  No  difficulty  whatever  was  experienced  with  the  owners  of  such 
premises,  it  being  their  evident  desire  to  carry  out  the  Department’s  wishes  as  early  as 
possible,  lhis  attitude  was  common  during  the  year,  and  a tendency  that  I have 
noted  during  several  years  past,  to  assist  the  Department  in  its  efforts  to  make  working 
conditions  safer  and  better,  was  sensibly  advanced  during  1918. 

. Sanitation.— For  the  same  reasons  given  above  im  regard  to  structural  conditions, 

sanitation  has  not  required  any  extraordinary  attention  during  the  year.  With  one  or 
two  exceptions,  all  the  premises  in  my  city  area  are  in  a satisfactory  sanitary  condition, 
and  compare  very,  favourably  with  buildings  of  their  class  elsewhere.  The  whole  of 
my  district  both  city,  and  suburban  is  well  sewered,  and  the  system  of  drainage  in  full 
accord  with  the  requirements  of  the  law.  Outbreaks  during  recent  years  of  smallpox 
and  influenza  have  undoubtedly  spurred  employers  towards  a closer  observation  of  the 
safeguards  of  sanitation.  Every  provision  is  made  for  air  and  light,  and  dark  corners 
are  studiously  avoided.  Drains  are  kept  free,  and  thoroughly  disinfected,  and  all  traps 
are  closely,  examined.  It.  is  a common  practice  in  many  large  factories  to  have  the  floors 
spray  ed  with  phenol,  or  similar  liquid,  each  week  morning. 

u?ne-  ^otable  excepti°n  was  provided  during  the  year.  A large  building  owned 
by  a Municipal  Council  had  its  cellar  occupied  by  a firm  bottling  wine.  The  upper 
portions  of  the  building  were  occupied  by  factories  and  shops.  Within  the  area  occupied 
by  the  wine  firm,  a large  rubbish  bin,  built  of  brick,  and  capable  of  holding 
a ton  or  more  of  refuse,  was  discovered.  To  this  bin  were  brought  all  the 
rubbish  and  refuse  of  all  the  factories  within  the  building,  and  the  odour  at  the  time  of 
inspection  was  very  unsatisfactory.  The  municipal  authorities  were  communicated  with 
and  arrangements  were  made  for  a better  disposition  of  this  objectionable  refuse. 

Fencing  of  Machinery.— Close. attention  was  given  throughout  the  year  to  this 
important  feature  of  factory  inspection.  In  some  cases  I was  so  dissatisfied  with  the 
flimsy  fencing  erected,  that  I gave  the  occupiers  instructions  to  have  the  whole  of  the 
existing  fencing  removed  and  replaced  by  satisfactory  safeguards.  Nothing  is  so 
unsatisfactory  as  the.  use  of  light  pieces  of  timber  and  rails  as  safeguards  to  machinery, 
and  1 am  of  the  opinion  that  the  standard  of  fencing  generally  could  well  be  raised.  At 
one  factory  where  I had.  the  whole  of  the  fencing  replaced  in  accordance  with  the  above 
suggestions,  the  Managing  Director  thanked  me  for  having  the  alterations  effected. 
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The  operations  of  the  Workmen’s  Compensation  Act  undoubtedly  give  a spur  to  the 
Inspectors’  efforts  towards  more  substantial  protection  of  machinery,  and  in  my 
experience  no  difficulty  has  been  realised  in  obtaining  prompt  compliance  with  my 
instructions. 

Accidents. — My  district  was  wonderfully  free  of  accidents  during  1918,  and  I 
attribute  this  largely  to  the  fact  that  the  district  is  a small  area,  thus  I was  able  to  make 
several  visits  to  those  factories -where  the  hazard  is  of  more  than  usual  magnitude.  From 
the  point  of  view  of  safety  to  the  employees,  it  is  necessary  that  the  Inspector  should 
know  factory  premises  and  their  processes  thoroughly,  and  this  can  never  be  achieved 
by  perfunctory  inspection. 

Fire  Escape. — Practically  every  factory  in  my  city  area  is  equipped  with  a fire 
escape,  as  the  buildings  are  lofty  and  in  nearly  every  case  of  more  than  two  stories. 
A considerable  time  therefore  was  consumed  in  these  inspections,  and  I found  it  necessary 
to  adopt  a vigorous  attitude  in  regard  to  the  carelessness  displayed.  At  certain  buildings 
I found  it  was  the  practice  to  leave  the  avenue  leading  to  the  fire  escape  as  narrow  as 
possible,  and  in  some  cases  to  make  the  fire  escape  landing  a storing  place  for  garbage 
tins.  My  special  attention  and  repeated  visits  bore  good  fruit,  as  only  in  one  case  were 
my  directions  disregarded  the  negligent  occupier  was  promptly  proceeded  against  and 
fined  £10  and  costs. 

The  Deputy  Chief  Officer  of  Fire  Brigades  accompanied  me  upon  many  occasions, 
and  like  myself,  was  somewhat  astonished  at  the  number  of  employees  within  factories 
who  did  not  know  where  the  fire  escape  was.  In  such  cases  the  heads  of  the  Department 
were  promptly  informed  of  their  responsibility,  and  special  printed  signs  were  ordered 
to  be  installed  to  make  direction  easy.  In  a city  area  there  is  no  more  responsible  feature 
of  factory  inspection  work  than  fire  escapes,  and  I have  always  devoted  a great  deal  of 
thought  and  interest  to  this  particular  work.  At  the  end  of  the  year,  with  two  exceptions, 
all  the  factories  within  my  city  district  had  been  properly  equipped  with  alternative  means 
of  escape,  and  at  the  two  premises  quoted  the  alterations  were  well  in  hand. 

Special  attention  was  paid  during  the  year  to  the  Regulations  regarding  gas 
heaters,  &c.,  and  a great  many  old  boxes  upon  which  these  implements  were  being  used, 
were  ordered  to  be  discarded  and  something  substantial  substituted  to  meet  the 
requirements  of  such  Regulations.  In  every  possible  respect  danger  from  fire  has 
been  carefully  apprehended  and  every  reasonable  precaution  insisted  upon. 

Overtime. — Comparatively  little  overtime  was  worked  during  the  year,  and  all 
of  such  was  spent  under  satisfactory  conditions.  The  work-rooms  are  generally  large, 
the  lighting  good,  and  the  payment  satisfactory.  Most  employers  are  agreed  that 
overtime  is  not  a commercial  success  by  reason  of  the  employees  being  tired  the  following 
day,  and  their  effectiveness  considerably  reduced. 

Certificates  of  Fitness. — A regrettable  feature  of  a factory  Inspector’s  work  is 
noting  the  numbers  of  small  boys  and  girls  within  factories.  It  would  seem  to  be  a 
desire  of  some  parents  to  push  the  children  out  to  work  as  soon  as  they  are  14  years  of 
age,  although  the  father  is  probably  earning  a satisfactory  wage.  No  doubt  the  increased 
cost  of  living  provides  a satisfactory  reason  from  the  parents’  point  of  view,  yet  the 
boy  or  girl’s  later  usefulness  is  undoubtedly  impaired  by  the  too  early  commencement 
of  work. 

Bakehouses.— Bakehouses  in  the  district  are  situated  in  the  suburban  portion, 
and  are  in  a satisfactory  condition.  One  old  building  is  shortly  to  be  pulled  down. 
I have  always  found  the  premises  in  a cleanly  state,  and  periodically  limewashed.  In 
one  large  pastry  factory  I had  to  administer  a warning  in  connection  with  its  floors,  and 
thereafter  had  no  trouble.  It  may  be  safely  said  that  the  people’s  bread  is  prepared  in 
cleanly  surroundings. 
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General. — During  the  year  I was  instructed  to  proceed  to  Goulburn  to  organise  that 
important  district,  and  open  a branch  office  in  Montagu-street,  Goulburn.  This  was 
sticcesslully  done,  and  I have  no  doubt  that  this  new  office,  established  in  such  an 
important  centre,  will  be  of  great  value  to  the  community.  I was  also  given  special 
duties  during  the  year  which  engaged  my  attention  for  lengthy  periods.  Having  such 
special  opportunities  in  addition  to  my  ordinary  inspection  work,  I am  enabled  to  express 
an  opinion  upon  the  progress  of  factory  administration  in  this  State. 

As  mentioned  above,  I find  the  employers  ready  and  willing  to  listen  to  expert 
advice  and  to  instal  safeguards  and  institute  practices  which  make  for  the  employees 
security.  I have  further  noted  that  in  establishments  where  these  happy  conditions 
prevail,  the  output  is  improved  and  all  round  efficiency  established.  There  is  no  doubt 
that  the  absolute  need  for  employer  and  employee  to  understand  and  advance  each 
others  interest,  is  splendidly  exemplified  in  our  factory  system.  Forethought  and 
consideration  are  indispensable,  and  towards  this  satisfactory  end  a factory  Inspector 
can  wield  a tremendous  power.  All  the  leading  writers  upon  factory  matters  throughout 
the  world  emphasise  the  value  of  the  Inspector  in  his  relations  with  employers  and 
employees,  and  from  my  practical  experience  I am  able  to  say.that  no  opposition  arises 
in  which  the  qualified  Inspector  by  knowledge  of  the  work,  tact,  and  patience,  is  unable 
to  exercise  advisory  and  conciliatory  powers.  A distinct  advance  is  noted  in  this 
direction  each  year,  and  there  seems  no  reason  why  the  factory  system  in  this  State 
should  not  be  as  well  advanced  as  that  of  any  other  part  of  the  world. 

At  the  end  of  the  year  I was  transferred  to  take  charge  of  the  Newcastle  Branch 
of  the  Department. 

Senior  Inspector  Isabelle  Golding. 

During  1918 — although  the  fourth  year  of  the  War — work  in  most  industries  in 
my  district  was  fairly  constant,  due,  in  a great  measure,  to  the  restriction  through  lack 
of  shipping  on  importations. 

Registrations. — A large  number  of  new  factories  was  registered,  principally  for  the 
manufacture  of  women’s  wearing  apparel,  hats,  blouses,  costumes,  neck-wear,  under- 
clothing, knitted  goods,  furs,  &c.,  and  of  perfumery,  eucalyptus  oil,  toys,  and  various 
other  lines.  A factory  for  small  calico  containers  for  parcels  for  soldiers  at  the  Front 
was  one  of  the  new  registrations. 

Amongst  factories  for  the  manufacture  of  musical  instruments  is  one  for  violin 
making  and  repairing.  Other  factories  may  repair  violins  as  a side  line,  but  do  not  manu- 
facture them.  A factory  for  assembling  and  repairing  typewriting  machines  and 
factories  for  the  manufacture  of  men’s  clothing  were  registered.  Judging  by  the  number 
of  tailoring  workrooms  registered,  order  tailoring  appears  to  have  gained  much  of  the  lost 
trade  of  past  years.  There  has  been  a great  falling  off  for  some  time  past  of  male  appren- 
tices in  this  particular  trade,  due,  I believe,  to  the  low  rate  of  wage  at  which  they  start 
in  comparison  with  that  of  shop  assistants.  In  many  establishments  I found  the  work 
had  been  fairly  regular,  with  but  a limited  amount  of  overtime. 

Structural  Conditions. — Many  of  the  old  factories  have  been  partly  remodelled 
on  up-to-date  lines.  In  the  new  factories,  lavatories  do  not  now  open  off  dining  or 
dressing  rooms.  Where  these  conditions  existed  in  old  established  factories  I have 
succeeded  in  having  them  altered. 

In  many  boot  factories  the  machinery  is  arranged  along  the  sides  of  the  factory 
near  the  windows,  thus  giving  more  light  and  air  to  the  operators,  and  leaving  more  free 
space  in  the  centre  of  the  factory.  Two  factories  in  one  of  my  suburban  districts  were 
remodelled  in  this  way,  and  the  result  was  most  satisfactory. 

On  my  first  visit  to  a new  boot  factory  I found  that  the  guards  were  erected 
18  inches  high  and  the  main  shafting  was  not  guarded  at  all.  The  structural  conditions 
were  good,  and  at  my  suggestion  the  defepts  in  the  guards  were  rectified. 
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Sanitation.— All  new  factories  are  well  equipped  in  regard  to  sanitation,  but  much 
is  still  to  be  desired  in  many  of  the  old  established  ones.  Wash  basins  for  130  male 
employees  of  a meat  canning  factory  were  ordered  and  supplied.  In  this ‘ ™cto  ? 
found  cases  piled  up  near  the  women’s  lavatories,  extending  to  a distance  of  about  12  feet, 
leaving  a passage  of  only  18  inches  wide  through  which  the  women  had  to  pass.  I gave 
instructions  re  Luc,  and  on  my  second  visit  found  all  the  cases  had  been  removed 

In  a sack  repairing  factory  where  eight,  men  and  eleven  women  were  employed 
repairing  old  sacks,  no  wash  basins  were  provided,  and  the  factory  generally  was  in  a 
filthy  condition.  The  employees  complained  bitterly  that,  although  circumstances  made 
it  necessary  for  them  to  take  this  dirty  work  on,  their  employer  had  not  complied  with 
the  law.  Legal  action  Was  taken  and  an  adequate  fine  was  imposed. 

In  one  factory,  I was  told  the  floors  had  not  been  scrubbed  for  two  years,  this 
was  denied  by  the  proprietor,  but  he  could  not  tell  me  when  they  had  been  done, 
took  me  nearly  a year  to  get  this  employer  to  carry  out  instructions,  to  provide  wash 

basins  and^prrth.  where  about  twenty-five  male  and  twelve  female  employees 

were  working,  I found  sanitary  conditions  very  bad  indeed.  An  old  enamelled  dish  was 
provided  as  a wash  basin  for  the  women,  but  was  also  used  for  soaking  leather  soles,  and 
no  basins  were  provided  for  the  men.  The  women  worked  on  the  second  floor  whem  most 
of  the  machinery  was  installed;  to  reach  their  avatory  they  had  to^ass  it  then  go 
down  an  outside  stairway  (unlincd),  through  another  part  of  the  factory,  and  along 
outside  of  the  building  for  about  80  feet,  without  any  shelter.  I gave  instructions  for 
the  guarding  of  all  machinery,  installation  of  wash  basins  according  to  Regulation 16, 
and  the  provision  of  a stairway  direct  from  the  second  floor  to  the  lavatory.  These 

was  worked,  particularly  in 

girls  were  worked  four  and  five  hours,  and,  on  one  occasion, 
eight  hours  overtime  on  Sundays.  In  this  factory  boys  under  thc^Gyears  were 
employed  who  were  without  certificates  of  fitness;  they  also  had  worked  ‘ ’ 

end  eight  hours  overtime.  One  boy  for  several  months  began  work  at  12  midnight  ever; 
Friday  and  worked  till  6 or  7 a.m.  on  Saturday.  The  overtime  had  never  been  not  fied 
to  ^Department;  in  fact,  no  notifications  had  been  sent  into  the  Department  for  over 
a year  !In  most  iases  tto  overtime  had  not  been  recorded.  Action  was  taken  and  a 

penaity  of  2^.  and  7^  co^s  implied.  ^ ^ aUowed  overtime  of  thirty  occasions, 

frequently1  working  four  hours  LI  time,  but  as  the  orders  were  for  the  Military  a warm 
ingTas  sent  to  the  Managing  Director.  In  this  same  district  I found  girls  had  worked 
six  and  eight  hours  overtime  on  Saturday  and  Sunday  in  a cornflour  factory.  No  record 
wL  ^Tnd  no  notification  sent  to  the  Department.  The  firm  was  prosecuted,  and  a 

finC  °£  Excessiv J overtime'was'worked  in  a yarn  spinning  factory,  the  excuse  given  being 
that  the  yarn  was  required  to  knit  socks  for  the  soldiers.  This  was  true.  but  the  proprietor 
had  worked  two  women  in  particular  very  excessively,  whilst  four  others  were  n 
worked  overtime,  but  were  quite  willing  to  work  and  thus  earn  a little  extra  money. 

mr, military  clotting  - -U~  „ tarn  tom,  over- 

time  had  been  worked  on  various  occasions  and  not  reported  or  recorded. 

irtwo  factories,  where  furs  are  made,  very  excessive  overtime  was  worked 
It  was  neither  notified  nor  recorded,  and,  in  the  case  of  one  of  the factories  J™7  be^n 

was  made  for  either  overtime  or  tea-money.  In  neither  case  had  the  factory  been 
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registered  The  occupiers  were  required  to  register,  and  were  warned  of  their 
responsibilities. 

Certificates  of  Fitness. — In  a small  percentage  of  cases  applicants  were  under  14 
years  of  age  when  the  applications  were  made.  With  the  exception  of  one  case,  I recom- 
mended the  .applications,  as  the  destitution  of  the  families  was  most  painful.  In  all 
cases  the  children  had  obtained  their  qualifying  certificates,  or  exemption  from  school 
attendance. 

I have  not  found  as  many  breaches  of  Section  45  as  in  previous  years. 

Accidents. — Amongst  the  accidents  investigated  by  me  during  the  year  was  one 
that  ended  fatally.  It  occurred  in  a jam  factory.  A woman  was  employed  operating 
an  automatic  lid  lining  machine ; as  each  lid  passed  under  the  press  it  was  saturated  with 
a solution  of  gum  and  methylated  spirits,  which  was  burnt  off  by  an  open  flare  gas  jet 
as  the  lid  passed  along  the  conveyor.  The  employee  was  wearing  a print  blouse,  and 
the  sleeve  caught  fire  from  the  jet;  no  other  employees  were  near  and  she  was  severely 
burned  before  assistance  came.  Six  weeks  later  she  died. 

As  a precaution  against  further  accidents,  a wire  screen  was  erected  temporariiv 
till  a more  fitting  one  could  be  arranged  for  by  the  Manager. 

General. — Section  26  re  seating  accommodation  is  better  carried  out  than  in  the 
past.  More  seats  are  provided,  but  I am  not  in  a position  to  state  whether  employees 
are  permitted  to  use  them,  as  this  breach  is  hard  to  detect. 

In.  a factory,  where  sixty-three  females  of  all  ages  were  employed,  not  one  seat 
was  provided.  When  the  girls  were  too  tired  to  stand  up  they  s^t  on  the  floor,  which 
was  made  of  concrete.  On  a previous  visit  I had  instructed  the  Manager  to  provide 
seats.  As  this  instruction  was  not  complied  with,  the  Department  prosecuted,  and  a 
fine  of  £5  was  imposed. 

In  all  steam  laundries  hydro-extractors  are  much  used;  they  are  on  the  list  of 
machines  which  women  may  not  operate,  but  this  embargo  has  been  raised  in  certain 
laundries  where  effective  safety  appliances  have  been  provided.  Only  a small  per- 
centage of  these  extractors  are  fitted  with  a covering. 

Through  constant  inspections  and  the  special  attention  given  to  laundries,  com 
ditions  are  much  improved. 

During  the  year’s  inspection  it  has,  been  my  duty  to  draw  attention  on  several 
occasions  to  the  lack  of  fire  escapes  in  several  buildings.  One,  an  Arcade,  which  has 
been  erected  many  years  and  has  several  factory  occupants,  has  several  floors  and  wind- 
ing passages.  The  Department  took  the  matter  in  hand,  and  now  there  is  being  erected 
as  effective  a fire  escape  as  the  old  style  of  building  would  permit. 

While  an  Inspector  was  doing  Labour  Exchange  and  Country  work,  I attended 
to  complaints  in  her  district.  Later  in  the  year  I made  special  inquiries  in  the  Northern 
District  re  the  housing  accommodation  of  miners,  for  the  Board  of  Trade.  Towards  the 
close  of  the  year  I was  prevented,  through  illness,  from  carrying  out  inspections. 

Senior  Inspector  Jane  G.  Harriott. 

Registrations. — The  majority  of  applications  for  registration  under  the  Act  that 
have  come  under  my  notice  during  the  year  have  been  in  connection  with  the  re-regis- 
tration of  premises.  Few  new  buildings  have  been  added  to  the  factory  list  of  the 
district.  The  registration  of  building  operations  due  to  wur  conditions  is  still  apparent. 
Several  old  premises  have  been  renovated  and  re-registered  as  factories. 

A large  firm  engaged  in  the  manufacture  of  cocoa  and  chocolate  commenced 
operations  this  year  in  Sydney,  and  has  plans  prepared  for  a fine  up-to-date  factory. 
Forty  acres  of  land  with  a river  frontage  have  been  acquired,  and  the  grounds  are  being 
laid  out  in  lawns  and  gardens.  A septic  tank  has  been  put  in  at  a cost  of  over  £600. 
This  factory  promises  to  be  quite  a model  one. 
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factory;  the  roof  being  of  corrugated  iron potion  and 
excessive  and  most  trying  to  the  wor  e . order  of  the  Department  last  year, 

construction  in  the  same  building  was  ceiled  by  “^'/^V^f^He  temperature  of  the 

the'first  floor  “the  ground  floor  being  rented  to  another  tenant,  who  had  blo^d 
passageway  through  his  premises.  Arrangements  were  made  to  open  up  the  whole 

stairway  for  use,  greatly  to  the  relief  of  the  womeh.  . ■ 

WaS  draComlintTwere  received  in  regard  to  the  ventilation  of  certain  departments  in 

• ,„6« z ti; 

sstv*  it «- 4 t 

f “STh,“C,  s a.  SLSTtr*" 

the  wet  bulb  in  the  “ rolling  ” department  of  the  factory  so  as  not  to  exceed  by  m 
than  3 deg.  the  temperature  indicated  m the  Regulations.  , 

It  may  be  stated  that  this  company  studies  the  welfare  of  its  employees  and 
purposes  uTng  concession  granted  on'ly  "when  weather  conditions  make  ,t  necessary. 

Overtime- A fair  amount  of  overtime  has  been  done  by 
especially  in  the  printing  trade,  where  there  has  been  a scarcity,  of  skilled  labour 

where  trade  difficulties  have  led  to  the  necessity  of  tush  work. 

A orintine  firm  for  employing  girls  7|  hours  overtime  on  a Sunday,  was  prose- 
cuted and  fined  The  manager  of  a flint  and  glass  works,  where  women  were  employed 
for  the  first  time,  committed  several  breaches  in  regard  to  overtime  provisions,  and  w 
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very  annoyed  to  find  that  he  could  not  legally  carry  out  his  proposal  of  working  the 
girls  on  a night  shift,  work  to  end  at  11  p.m.  each  night. 

Records. — On  the  whole,  the  keeping  of  factory  records  has  been  well  carried  out 
by  employers ; some  firms  working  their  women  overtime  for  the  first  time  have  had  t ) 
be  instructed  as  to  the  keeping  of  records  of  this  work,  but  there  have  been  few  breaches 
to  report. 

Certificates  of  Fitness.— Some  unsatisfactory  certificates  have  come  under  my 
notice  during  the  year.  In  several  cases  the  children  have  been  certified  by  the  Medical 
Officer  as  suffering  from  chronic  heart  disease  and  only  fit  for  light  work.  The  heart 
trouble  is  generally  found  to  have  followed  rheumatic  fever.  In  all  cases  they  have 
been  on  light  employment  and  have  not  seemed  any  worse  for  the  work.  Court 
proceedings  were  taken  against  one  factory  owner  for  employing  a girl  under  16  years  of 
age  without  a certificate  of  fitness.  He  had  been  warned  earlier  in  the  year  on  the  same 
subject. 

General. — There  has  been  without  doubt  a demand  for  women’s  work  during  the 
year,  but  I have  not  found  that  women  have  been  put  on  to  replace  men  in  factory  work 
to  any  extent.  As  previously  mentioned,  several  factories  have  enlarged  the  scope  of 
their  operations  and  are  now  employing  female  labour  for  thfe  first  time.  When  an 
embargo  was  placed  on  the  use  of  tin  plate,  a canister  maker  gave  employment  to  some 
twenty  girls  in  the  making  of  specially  prepared  cardboard  receptacles  designed  to  take 
the  place  of  tins.  An  engineering  firm  is  now  employing  girls  in  the  manufacture  of 
collapsible  metal  tubes  such  as  are  used  for  the  holding  of  tooth-pastes  and  paints,  while 
m an  lron  foundry  girls  have  been  put  on  as  core  makers.  A photographic  company 
started  during  the  year  the  manufacture  of  a cheap  line  of  photographic  and  post-card 
albums  like  those  imported  so  largely  from  the  East,  and  engaged  an  extra  number  of 
women  for  the  work,  while  a firm  manufacturing  composition  figures  used  as  dress- 
stands  in  retail  drapery  and  dressmaking  establishments  was.  busily  employed  during 
the  year,  and  has  now  moved  into  larger  premises.  It  is  to  be  hoped  that  this  trade  will 
expand  and  lead  to  the  manufacture  of  composition  dolls  to  replace  the  anything  but 
attractive  ones  which  children  now  have  to  be  satisfiedvwith. 

Inspector  Louisa  A.  Brown. 

In  the  early  part  of  the  year  I was  detailed  for  a general  inspection  of  the  Newcastle 
and  Suburbs,  East  and  West  Maitland  and  Singleton  Factory  District,  and  on  four  different 
occasions,  covering  in  all  a period  of  over  three  months,  acted  as  Relieving  Officer  in  the 
Women’s  Branch  of  the  Central  Labour  Exchange.  However,  I made  as  many  inspec- 
tions as  possible  in  the  year  and  had  the  satisfaction  of  seeing  considerable  improvements 
effected. 

Registrations.— A large  number  of  registrations  required  my  attention,  covering 
trades  such  as  incandescent  gas  mantle  making,  tailoring,  dressmaking,  bookbinding  and 
printing,  boots  and  leather  goods,  &c.,  in  addition  to  two  new  industries,  viz.,  Crown 
seals  ( i.e.}  tin  stoppers  for  bottles)  and  electric  lamp  repairing.  In  some  industries  con- 
siderable slackness  was  shown,  notably  order  tailoring  and  dressmaking,  but  in  the 
“ ready-made  ’;  sections  of  both  industries  trade  was  brisk.  Towards  the  end  of  the 
year,  order  tailoring  recovered  a little,  no  doubt  due  to  the  return  of  a number  of  our 
soldiers. 

Structural  Conditions—  In  some,  cases  existing  factories  have  been  extended  to  twice 
their  original  size  and  brought  more  into  conformity  with  the  requirements  of  the  Act, 
thus  providing  more  comfort  for  employees,  and  making  working  conditions  pleasanter! 

In  other  instances  new  factories  have  been  built  replete  with  all  essentials,  including 
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I had  to  ask  lor  minor  alterations,  which  were  promptly  attended  to 

characterran<^w^re^ac^r^s°<Aange^a^^fre^uOTtl^t^^Qf?M*d^S^wng^^just 

as  you  congratulate  yourself  that  one  occupier  nas  ^ QVnMgh^>  and  often 

to  the  mark  regarding  or : er  an  inherent  in  some  occupiers  to  disregard  ordinary 

the  work  has  to  be  done  again.  ‘ . . T imewashine  of  premises  is  another 

cleanliness,  and  these  require  constant  ; ^Xtories  • I found  a good  number 

matter  that  appears  to  be  convey  cleaning8  and  scrub- 

'>«•* 

i nm*  MV 

r SiS  r 

iz  risz 

:-i=ssssas55Ss 

&s-=  = “ ;ss,r,  ascar  - 

^"•^"LTnoVman;  laundries’  in  my  district;  fair  conditions  obtained  in 
th°Se  Mowing  several 

?^SSSBisSiBs^-sa 

the  ^ Jeased  to  r rt  that  during  the  past  year  many  more  J^rie^  aged 
the  plan  for  “ morning  tea,”  ^ * 

in  the  NewSelnd  submbs  Seas,  I found  considerable  laxity,  due  probably  to  infrequent 
inspection. 
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I found  it  necessary  to  order  limewashing  of  premises  in  a number  of  cases,  also 
posting  up  of  Abstracts  of  the  Act,  and  the  keeping  of  correctly  filled-in  time-sheets. 

In  a large  tailoring  workroom  in  which  about  twenty  women  and  men  were 
employed,  a coke-furnace  used  for  heating  irons  had  betfii  permitted  to  remain  unenclosed, 
thus  exposing  employees  during  summer  to  extreme  heat,  they  complained  that  the  heat 
was  almost  unbearable.  Ah  order  was  served  for  enclosing  with  framework  covered 
with  asbestos  sheeting,  which  was  carried  out,  and  should  result  in  making  the  employees 
much  more  comfortable. 

In  a photographic  factory  where  two  men  and  six  or  eight  women  were  employed, 
separate  lavatory  accommodation  was  not  provided  for  each  sex.  An  order  was  served 
which  was  satisfactorily  complied  with. 

Similar  conditions  obtained  at  a furniture  factory,  but  after  my  visit  proper 
accommodation  was  secured,  for  the  lesser  number*  on  adjacent  premises. 

In  three  factories  instructions  were  necessary  re  guarding  of  machinery,  and  in 
one  case  proceedings  instituted  were  subsequently  withdrawn. 

In  several  factories  no  wash  basins  were  provided,  the  most  notable  being  a 
saddlery  factory,  where  both  sexes  were  employed.  These  premises  are  connected  with 
the  water  supply.  A basin,  set  in  an  iron  stand,  was  the  provision  made  for  the  women. 
Even  that  scanty  provision  had  not  been  made  for  the  men.  An  order  was  served  to 
provide  wash  basins  as  per  Regulation,  and  later,  I found  that  proper  provision  had  been 
made  for  both  women  and  men. 

In  a tailoring  workroom  of  about  twelve  years  standing,  I found  no  wash  basins, 
although  tap  and  wastepipe  were  available  near  the  workroom— just  requiting  basins 
to  be  installed.  Besides  ordering  wash  basins  I had  to  order  several  improvements, 
including  limewashing  of  whole  premises. 

In  a suburban  tailoring  workroom  I found  similar  conditions  to  above',  and  gave 
similar  instructions. 

At  a confectionery  factory  where  sixteen  or  eighteen  girls  were  employed,  I fouiid 
a dressing  room  provided,  measuring  in  one  part  6 ft.  x 2 ft.,  and  in  another  5 ft.  x 
4 ft.  An  order  was  served  to  provide  room  of  regulation  size,  with  adequate  coat  and 
hat  hooks. 

In  a printing  factory  I found  a boy  under  16  years  employed,-  who  was  without  a 
certificate  of  fitness,  in  a workroom  where  electric  power  machines  were  installed.  As 
this  was  a second  offence  proceedings  were  taken  against  the  occupier  who  was  fined  £2 
and  costs. 

In  the  West  and  East  Maitland  and  Singleton  areas,  although  in  some  cases  I had 
to  order  limewashing  and  cleaning  generally,  on  the  whole  the  factories  visited  were 
fairly  satisfactory.  One  fiotable  exception  was  a large  tailoring  factory  in  High-street, 
West  Maitland,  employing  about  twenty  women  and  men,  where  the  whole  premises 
were  in  a dilapidated  condition,  the  floors  of  each  room  being  very  dirty  and  evidently 
systematically  neglected.  The  walls  bore  evidence  of  not  having  been  limewashed  for 
a very  long  time,  besides  being  dirty  and  stained  with  rain.  Proceedings  were  taken 
for  above  breach,  and,  after  the  Magistrate  viewed  the  premises,  resulted  in  a con- 
viction, with  a fine  of  20s.  and  costs,  as  it  was  a first  offence. 

In  this  same  factory,  and  another  tailoring  workroom  adjacent,  I h'ad  to  order 
the  providing  of  wash  basins  for  both  sexes,  as  per  Regulation. 

Occupiers,  in  most  cases,  seemed  anxious  to  carry  out  instructions  given. 

In  this  district,  frequent  inspections  appear  to  be  highly  necessary,  as  every 
advantage  is  taken  of  any  laxity  of  inspection. 
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Inspector  W.  Clark  (Newcastle). 

Reciistrations- The  number  of  new  factories  in  the  district  has  not  increased 

*•  “”f ssEat. | , _ - 

^ Overtime,  -Very  little  overtime  has  been  worked  during  the  year.  _ 

Bakehouses.- The  standard  of  bakclnmses 

even  in  the  populous  centres,  which  n .ee > replaced  by  modern  structures. 

J^^^tf^p^oLpiers  Lely  resisting  any 

the  provisions  of  the  Act  and  Regulat  ons.  P ensure  more  frequent  visitation, 

- wl0 

Certificates  of  Fitness- Instances  still  ocjur  where  ^“^Lries  show 
under  age  and  without  certificates  of  Ph7f  reiieatedlv  drawn  to  the  provision  of  the 
extreme  laxity,  their  instance  where  the  occupier  of  a large  factory  had  been 

its,  £„T,ta  .1  -»  -“*•>  h“'  “d  “*  ”* 

convicted  for  his  failure  to  observe  the  law. 

Inspector  F.  A.  Davis  (Tamworth). 

In  ft,  V»,  «*d  31«  B.«»K  1»1*; : Zt  1 2 

trations  in  Tamworth  District,  the  premises  m some  instances,  being  pu 

- * 

few  additions  to  existing  buildings;  no  new  facto  y J.  In  a few  instances 

Sanitation.  The  ventilation  of  ^^j^ctory— and  it  clnnot  be  so  where  the 
the  lavatory  accommodation  was  not , qu te  adequate  supply  of  dry  earth,  ashes, 

pan  system  is  in  vogue  It  is  advisable  have  am  ^^^yerwij  objectionable 

remedied. 


1034 


N.S.  W.  INDUSTRIAL  GAZETTE-  Dec.,  1919. 


Special 
Supplement . 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1018. 


Although  all  the  pipes  necessary  for  the  sewage  of  Tamworth  are  manufactured, 
the  work  has  been  suspended,  I believe,  on  account  of  the  shortage  of  funds.  This  is  a 
matter  of  grave  concern,  more  especially  as  typhoid  is,  unfortunately,  not  unknown  to 
the  town.  Several  cases  of  typhoid  have  been  reported  during  my  period  of  supervision 
in  the  district.  F 

Fencing  of  Machinery. — With  few  exceptions,  I found  that  attempts  had  been 
ni&de  to  safeguard  employees  by  erecting  guards  on  dangerous  machinery.  In  several 
instances  it  was  necessary  to  issue  instructions  to  have  the  guards  securely  adjusted, 
as  I found  that  some  guards  were  not  kept  in  conformity  with  Section  33  of  the  Act. 

Sawyers  have  occasion  to  remove  the  saw  guards  when  changing  or  sharpening 
che  saws,  and  I found  that  some  of  the  sawyers  forgot  or  neglected  to  replace  them.  It 
became  necessary  to  issue  instructions  to  have  guards  constantly  maintained.  Some 
sawyers  are  averse  to  guards  for  log  cutting,  considering  them  to  be  dangerous,  and 
appear  to  be  satisfied  to  work  at  the  bench  with  what  is  termed  a splinter  board,  viz., 
a piece  of  timber,  about  4 ft.  x 5in.  x lin.,  hanging  loosely  almost  directly  over  the  centre  of 
the  saw.  I always  carry  a photograph  of  a circular  saw- guard  when  inspecting.  Upon 
explaining  the  working  of  it  to  the  occupier  and  sawyer  they  candidly  admit  it  to  be 
'ihe  best  guard  brought  under  their  notice,  and,  where  the  splinter  board  is  the  only 
guard  provided,  the  occupier  has  willingly  decided  to  erect  the  indicated  guard,  as 
it  prevents  anything  coming  in  contact  with  the  back  of  the  saw.  The  guard  in  question 
is  set  for  the  size  of  the  saw  in  operation,  and  does  not  require  any  further  attention 
during  the  whole  time  the  saw  is  in  use. 

Fire  Escapes.  Very  few  factories  in  this  district  require  fire  escapes,  on  account 
of  the  buildings«not  extending  above  the  first  floor.  A few  of  the  flour  mills  have  had 
ladders  erected  at  the  opposite  end  of  the  building  to  which  the  stairways  are  situated. 

I suggested  this  means  of  escape  in  case  of  fire  to  the  occupiers ; they  readily  agreed  to 
provide  them,  and  the  ladders  were  considered  satisfactory  by  the  Fire  Brigades  Officer. 

Accidents.  I am  pleased  to  state  that  no  fatal  accidents  occurred  in  this  district, 
and  that  there  were  only  four  accidents  reported  for  the  year.  A rather  peculiar 
accident  happened  to  an  employee  in  the  Tamworth  district.  He  was  employed 
with  another  man  at  a circular  saw  cutting  firewood.  The  sawyer,  instead  of  “ pushing  ” 
the  small  Togs  on  to  the  saw,  stood  behind  the  bench  and  “ pulled  ” them  on.  The 
bottom  of  the  saw  was  not  guarded,  so  when  the  employee  lifted  his  foot  it  came  in 
contact  with  the  bottom  of  the  saw.  The  saw  cut  through  the  boot  (just  above  the  sole), 
badly  lacerating  four  of  the  toes.  The  astonishing  fact  was  that,  although  the  lacerations 
required  the  insertion  of  twelve  stitches,  there  was  not  the  faintest  indication  of  bleeding. 
The  accident  happened  on  a very  cold  day,  and  it  was  contended  that  the  foot  was  partially 
frozen. 

Overtime.  The  amount  of  overtime  worked  during  the  year  under  review  has  been 
little;  the  necessary  records  were  kept,  and  overtime  rates  paid. 

Bakehouses.  In  country  districts  where  the  thermometer  registers  in  excess  of 
$00  deg.  in  the  summer  months,  it  is  absolutely  necessary  to  provide  as  much  ventilation 
as  possible  in  bakehouses.  I had  to  instruct  several  occupiers  to  remove  bags  from 
broken  windows  and  reglaze  the  window  frames  and  repair  gauze,  &c.  It  was  necessarv 
also  to  have  many  of  the  floors  repaired. 

Certificates  of  Fitness. — Several  instances  came  under  my  notice  of  boys  under  16 
years  of  age  failing  to  make  application  for  a certificate  of  fitness  before  commencing 
work.  Upon  discovery,  however,  the  delinquents  promptly  applied  for  the  certificate. 

I did  not  come  across  a single  instance  of  a child  under  14  years  of  age  working  in  a 
factory. 
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General  -The  European  turmoil,  and  also  the  exceptionally  dry  conditions  «!at 
prevailtn^fo^  several  months^  of  the^  ries  wi^Speace ^assured, *1 

flourish. 

Inspector  F.  A.  Dunleavy  (Newcastle). 

A considerable  portion  of  my  time  on  duty  in f Newcastle  district  was  oocnp^“ 

.an  ii.Ss  aTfa“»r“ 

with  the  section  of  the  Act  that  makes  it  obligatory  to  register.  ' . . . 

Sanitation. — There  is  a tendency  on  the  part  of  occupiers  to  be  g 
respect  to  the  sanitation  and  cleanliness  of  their  factories,  and  I have  had  g 

instructions  to  occupiers  in  the  matter.  . . 0++o-n+in-n 

Fencinq  of  Machinery.— The  fencing  of  machinery  requires  constant  attention 

machines  efficiently  guarded  whilst  working  them.  In  some  instances  I Have  rou 

interest  of  the  occupiers  and  the  operatives,  the  great  majority  is 

by  thegmanufacturers,  while  machines  that  were  once  without  guards  are  now  fitted 
^ ^Sdl-?utgTe‘year  330  accidents,  of  which  six  were  fatal  were  reported 

Ifd^ 

:^fi:bus^rti^  section 

were  investigated  at  the  time,  and  particulars  forwarded  to  the  Departure  . 

Fire  Escapes.-Eew  fire-escapes  are  required  in  the  factories  in  he  Newcastle 
area  owing  to  the  limited  number  of  factories  that  are  situated  above  the  test ^ floor 
In  all  the  factories  situated  above  the  first  floor  escapes  have  been  provided  m accordance 
with  the  Act,  and  approval  of  the  Fire  Brigades  Officer.  . 

Overtime.- Many  occupiers  have  availed  themselves  of  the  provisions  of  the  Act 
allowing  overtime,  and  in  all  cases  the  overtime  was  reported,  and  recorded  D i one ~.o 
two  instances  applications  were  made  to  be  allowed  to  work  in  exces  P 

One  application  was  made  to  allow  women  to  work  between  the  hours  of  6 p.m. 
and  6 a.m.,  and  was  granted  by  the  Minister. 

Bakehouses  Bakehouses  generally  were  found  to  be  in  a satisfactory  cond  , 

with  the  exception  of  a few,  the  owners  of  which  had  to  make  certain  structural  alterat  . 

to  comply  with  the  provisions  of  the  Act.  f u j i« 

Certificates  of  Fitness.- In  some  cases  persons  between  the 
years  were  found  working  at  factories  without  the > necessary  certificates ^ n °ne  “ce 
an  occupier  of  a factory,  who  made  a practice  of  disregarding  the  Act,  was  prosecuted. 
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General.  The  Act  is  fairly  well  observed,  although  it  is  necessary  that  constant 
supervision  should  be  exercised  by  inspectors  to  remind  occupiers  of  their  duties.  There 
has  been  a fairly  large  expansion  of  factory  activity  in  the  Newcastle  area  during  the 
year. 

The  plaiiu  of  the  local  steel- works  has  been  greatly  extended,  and  provision  has 
been  made  to  roll  plates  for  shipbuilding  purposes.  In  addition,  arrangements  were 
completed  for  making  rods  for  wire -drawing  purposes.  A new  blast  furnace  is  being 
constructed,  and  when  completed  will  be  the  means  of  greatly  accelerating  the  production 
of  material  that  is  necessary  to  assist  the  industries  of  New  South  Wales  and  Australia 
generally. 

Shipbuilding  was  commenced  at  the  Government  Dockyard  during  the  year, 
and  provided  employment  for  numbers  of  men  who  came  from  various  patis  of  the 
Commonwealth.  The  full  provisions  of  the  Act  do  not  operate  at  the  Dockyard, 
but  I am  of  the  opinion  that  the  Act  should  be  amended  to  provide  for  factory  inspections 
to  be  carried  out  on  all  Government  undertakings.  An  anomaly  exists  In  tegard  to 
places  such  as  this.  The  private  factory  occupier  is  bound  to  see  that  all  persons  under 
16  years  of  age  have  certificates  of  fitness.  At  the  Dockyard  and  other  Government 
undertakings  no  such  provision  exists,  although  there  are  the  same  dangers  to  youthful 
life.  Again,  all  accidents  under  Section  38  must  be  reported,  but  at  Government 
workshops  accidents  are  not  reported  to  this  Departments. 

A factory  has  been  erected  at  Waratah  for  the  making  of  axles,  &c.,  for  rolling- 

stock. 

Inspector  J.  Durack. 

During  the  first  week  in  March,  1918,  I returned  to  Sydney  from  Tamworth, 
where  I had  been  located  for  the  previous  twelve  months.  The  balance  of  the  year— 
nine  months  was  taken  up  with  factory  inspections,  etc.,  in  the  Metropolitan  District. 

Registrations. ' The  registrations  during  the  period  under  review  were  fairly 
numerous,  and  only  in  a few  cases  had  owners  to  be  reminded  of  their  responsibilities 
in  this  connection. 

Structural  Conditions. — Only  in  one  instance,  where  there  was  a large  number  of 
male  and  female  employees  in  a soap  factory,  had  steps  to  be  taken  to  enforce  the 
requirements  of  the  Act ; the  owners  had  been  notified  that  certain  structural  alterations 
were  needed,  but,  after  a fortnight  had  elapsed  when  another  inspection  had  been  made, 
it  was  found  that  nothing  had  been  done.  The  Chief  Inspector  of  Factories  then 
personally  visited  the  premises  and  emphasised  the  fact  that  the  alterations  named  on 
the  inspector  s notice  had  to  be  carried  out  forthwith,  and  the  alterations  were  promptly 
made  in  accordance  therewith. 

Sanitation. — In  a few  factories  where  the  defects  existed  which  were  more  or  less 
due  to  severe  climatic  conditions,  the  occupier’s  attention  having  been  directed  to  the 
temporary  uncicanlmess  of  the  places,  due  to  these  conditions,  the  defects  were  at  once 
remedied. 

F encing  of  Machinery. — It  is  satisfactory  to  have  to  report  that  in  the  whole  of 
my  inspections,  from  March  to  December,  I have  not  found  any  machine  where  there 
was  not  some  attempt  made  by  the  occupier  to  safeguard  the  welfare  of  the  employees ; 
and  in  every  instance,  where  a new  guard  or  some  up-to-date  method  of  fencing 
machinery  was  brought  under  notice,  the  occupier  was  prepared  to  adopt  any 
reasonable  suggestion  for  the  protection  and  safety  of  his  employees. 

Fire  Escapes. — During  the  year  I spent  much  of  my  time  on  the  matter  of  fire 
escapes,  as  I regard  this  as  one  of  great  importance. 
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Overtime  —Very  little  overtime  was  worked  during  the  year  by  boys  under 
sixteen  years  of  age,  and  I had  no  occasion  to  deal  with  applications  for  permission 

WOTk  °Jak2o!ses- "With  ^few  exceptions,  the  requirements  of  the  Act  were 

additions  have  been  made  to  the  machinery  in  operation. 

Inspector  F.  Field  (Wagga). 

Oi  19th  February  I took  charge  of  Wagga  district,  but  it  was  not  till  20th ^May 
that  I was  able  to  leave  my  headquarters  to  do  general  inspections  under  the  Factor^ 
ant^  Simps  Act  and  the  Industrial  Arbitration  Act,  and  my  time  generally  was  greatly 

**k,n  controlled  by  n.y  on,  !**?•'“  “jf  S““' 

it,  ft,  ft-  .1  **-r.  H7'  ft?'  I*  £ £ 

BBSJ  r.  SSaWSU  t£%  ft?  * -4 

Sanitation Only  four  towns  in  this  district  have  been  sewered.  Sanitation  as 

l^^tS^ssss 

the  does  the  Inspector  find  S 

class  of  factory  in  this  district.  It  is  a matter  of  gr^°“  * laborious  work  on 

they  cannot  get  apprentices.  Boys  can  f * X*  3 Xractmn  to  them  or  their  parents, 
the  land  that  the  award  wage  for  apprentices  has  no  attraction 

who  fail  to  grasp  the  necessity  of  giving  their  lads  a trade.  tatc 

The  factories  inspected,  with  few  exceptions,  were  mas  Y k 

Inspector  G.  Gregory. 

During  1918  I visited  the  whole  area,  City  and  Suburban,  dotted tqma 
Registrations. — Considering  the  war  period  there  have  been  a fair  number 

gistrations  of  new  factories. 


1 0D8 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919. 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


. Structural  Conditions.  Several  new  factories  are  in  the  course  of  construction, 
and  big  alterations  have  also  taken  place  with  further  extensions  to  factory  premises  in 
suburban  districts  and  gradual  improvements  in  the  city  area. 

S Sanitation.  In  all  new  premises  up-to-date  methods  have  been  adopted,  and 
I have  generally  found  the  sanitation  satisfactory. 

Fencing  of  Machinery. — Occupiers,  with  few  exceptions,  realise  the  necessity  for 
guarding  machinery,  and  wherever  any  laxity  has  been  shown,  when  their  attention  is 
drawn  to  the  neglect,  the  defects  have  been  remedied  forthwith. 

Fire  Escapes.  In  several  instances  of  applications  to  register  new  factories  it  has 
been  found  that  no  fire  escapes  serve  the  buildings.  Upon  notice  the  occupiers  had 
approved  fire  escapes  provided. 

Accidents No  fatal  accidents  happened  in  my  district  for  the  year. 

Overtime.  The  section  of  the  Act  has  been  well  observed  regarding  overtime,  and 
I have  had  no  complaints  aa  to  excessive  hours  worked  by  employees. 

Bakehouses.  Both  in  City  and  Suburban  areas  I have  found  the  bakehouses 
clean  and  fairly  well  ventilated. 

Certificates  of  Fitness. — In  several  new  factories  warnings  and  directions  have 
been  necessary  to  the  occupiers,  who  generally  make  quick  effort  to  comply  with  the 
section. 

Inspector  H.  Henstock. 

During  the  year  1918  I supervised  the  factory  districts  of  Balmain  and  Rczelle, 
and  Pyrmont  part  of  city  area,  also  Windsor,  Richmond,  and  Penrith  districts,  and 
made  a visit  of  inspection  to  country  towns  west  of  Dubbo. 

# Registrations.  A number  of  new  factories  were  registered,  in  many  cases 
comprising  new  industries,  mainly  brought  about  by  decrease  of  imports  through  war 
conditions.  A considerable  shortage  of  roofing  tiles  has  brought  into  existance  several 
large  factories  in  the  Blacktown— Penrith  district ; shortage  also  of  axe,  hammer,  and 
spade  handles,  has  brought  new  factories  into  existence.  A new  factory  on  an  extensive 
scale  has  been  opened  in  Rozelle  for  2-ply  boards  and  veneer.  Box-making,  paint 
manufacture,  and  other  industries,  have  shown  considerable  progress. 

Structural  Conditions . — In  building  new  premises  occupiers  have  endeavoured  to 
comply  with  factory  regulations  and  have  carried  out  suggestions  made.  It  has, 
however,  been  difficult  to  deal  with  existing  factories,  as  the  addition  of  new  machinery 
has  caused  congestion,  but  the  success  of  new  undertakings  should  encourage  larger 
premises. 

Sanitation. — The  sanitary  conditions  were  fairly  good  in  the  metropolitan  area. 

Fencing  of  Machinery. — General  guarding  has  been  satisfactory.  The  chief 
danger  attaches  to  installations  of  new  machinery,  where  want  of  space  causes  congestion. 
Very  often  the  fencing  of  the  new  machinery  is  entirely  disregarded  until  the  visit  of  the 
inspector.  I am  of  opinion  that  much  good  would  result  if  a regulation  were  in  force  making 
it  compulsory  to  notify  the  department  when  additional  machinery  is  being  installed.  I 
found  one  factory  working  night  shifts  under  conditions  which  resulted  in  accidents 
occurring  for  which  a prosecution  ensued  and  a conviction  was  obtained. 

Fire  Escapes. — Occupiers  generally  satisfactorily  complied  with  the  regulations. 
In  new  factories  in  Blacktown  district  (roofing- tiles),  special  provisions  were  made,  to 
to  the  satisfaction  of  th  Fire  Brigade  Officer. 

Bakehouses. — Structural  alterations  to  improve  ventilation  in  some  factories,  were 
necessitated  by  growth  of  trade,  they  were  carried  out  satisfactorily.  Several  new 
bakehouses  were  built  in  country  districts. 

General. — When  visiting  factories  I gave  attention  to  boiler  regulations.  In 
most  cases  boilers  are  now  fitted  in  accordance  with  requirements,  and  improved 
conditions  are  the  result.  It  was  suggested  to  me  that  in  respect  of  the  requirements 
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to  set  an  inspector. 

Inspector  A.  G.  P.  Jackson.  

Al^aS  and^1  tb^  CMp^niMe1^  part^of  the  city  area.  Ap- 

registration  were  dealt  with 

and  completed.  «ow  factories.  of  an  up-to-date  character  have 

Structural  Conditions.-— Several  factorv  for  the  manufacture  of  bottles  and 

been  erected  in  Alexandria,  factory  and  another  for 

another  for  meat  canning.  id  ^ e tbat  the  proprietors  have  faith  in  the  future 

motor  and  cycle  business  are  e- ‘>de  ™ 1 ' V eaking)  the  tendency  is  to 

pro-pec ts  of  good  factories  *t  t|U  districts. 

°!  «**  Sh0W6d  ^ °°CUPierS 

recognised  the  to  the  matter  of  guarding 

F^ng  o^  Jlacl «•  with  some  occupiers  to  use  somewhat  “ 

machinery.  There  is  a tena  9 ds  on  numerous  occasions,  There  is  sti.l 

,b“  °r*'“'"s  w“d-”k"g 

■ “ ** 

5 "fc  . S-Jg?  k«*;  '“~hi"s 

is  generally  lone  more  'Uv,  obaemd  the  revisions  n- 

, ,■  flStSS;  ol  ».S.i  ™f  I 1»>«  «*  fc"“1  “ 

Inspector  J.  Lynch  (Broken  Hill).  ...  , 

* i i nf  trade  owing  to  the  war,  militated 

Registrations.— The  unsettled  cond  { i put  a number  of  factory  owners 

against  an  increase  of  factories  u. to  more  suitable  premises.  There 
improved  conditions  for  eir  emp  y . j workers  in  the  tailoring  trade, 
was  a marked  improvement  m the alterati0ns  have  been  made  m 
Structural  Co»*^»s-— Considerab  In  one  large  bakery  over 

factories  during  the  year,  l^fn  another  upwards  of  £400.  w , f 

£1,000  was  spent  m improve^nt^  m an  Wi  P drainage  system,  but  almost 

"JS&ZXSZ&.  sr^  s-s  ts  Tiir: 

» <*«“•  -*«»*  fc  «*  re,“a 
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was  immediately  carried  out  by  the  landlord  without  any  formal  order.  In  one  case 
six  closets  were  pulled  down  and  replaced  by  mbre  substantial  structures. 

Fencing  of  Machinery.  Careful  attention  was  paid  to  the  fencing  $nd  guarding  of 
machinery,  and  substantial  improvements  in  that  regard  were  made  during  the  year. 
A device  to  remove  the  risk  of  the  belt  of  mincing  machines  moving  from  the  loose  to 
the  fast  pulley  was  put  on  one  mincer  at  my  suggestion,  and  the  device  is  now  being 
adopted  by  other  smallgoodsmen. 

Accidents.  A fatal  accident  occurred  during  the  year.  In  order  to  clear  a choked 
pipe  leading  from  a retort  at  the  Broken  Hill  gas  works,  an  employee  removed  a plug 
which  was  right  over  the  front  of  the  retort,  and  rammed  a wire  into  the  pipe.  Imme- 
diately he  did  the  tar  in  the  pipe  flowed  out,  and,  falling  on  the  front  of  the  retort,  it 
burst  into  flames  around  the  man,  who  was  burnt  severely. 

Overtime.- — The  employment  on  the  mines  was  more  than  1,000  less  than  pre-war 
figures,  and,  as  a consequence,  severe  depression  was  felt  by  town  trades.  Overtime  is 
not  favoured  in  Broken  Hill. 

Bakehouses.  The  bakehouses  in  Broken  Hill  are,  generally  speaking,  equal  to 
those . in  the  metropolitan  area.  They  are  all  kept  clean,  only  one  or  two  of  the 
occupiers  sh  wing  neglect  in  respect  of  their  premises. 

Certificates  of  Fitness. — Very  little  child  labour  is  employed  in  the  Broken  Hill 
factories.  Only  three  factories  consistently  employ  boys  under  16  years  of  age,  and 
strict  regard  is  paid  to  the  law  regarding  certificates  of  fitness. 

General.  On  the  whole,  I have  found  occupiers  of  factories  willing  to  carry  out 
any  suggestions  to  improve  the  conditions  in  their  factories. 

Inspector  H.  McEvoy. 

The  district  under  my  control  for  the  greater'  part  of  the  year  was  a fairly 
extensive  one,  comprising  about  760  factories.  For  the  first  two  months  of  the  year 
I was  engaged  at  Wagga,  and  throughout  the  year  a number  of  investigations  of 
industrial  complaints  and  other  duties  occupied  a considerable  portion  of  my  time. 
This  prevented  my  visiting  some  factories  as  frequently  as  desired. 

Registrations. — A . substantial  number  of  registrations  was  dealt  with.  In  a few 
instances  I found  factories  which  had  not  been  registered.  In  some  cases  the  occupiers 
had  removed  from  registered  premises,  and  were,  apparently,  under  the  impression  that 
the  previous  registration  permitted  them  to  carry  on  the  business  at  the  new  address. 
In  other  cases  especially  with  companies  and  firms — registration  under  the  Firms  Act 
had  been  confused  with  registration  under  the  Factories  and  Shops  Act,  1912. 

Structural  Conditions. — -Except  in  one  instance,  I did  not  have  the  need  to  request 
any  structural  alterations  to  be  carried  out.  In  dealing  with  an  application  for 
xegistration,  I found  the  stairway  to  first  floor  of  the  premises  almost  perpendicular. 
The  owners  attention  was  directed  to  the  necessity  of  altering  the  stairway  so  as  to 
provide  an  angle . of  at  least  45  degrees.  He  made  an  inspection  of  premises,  and, 
unfortunately,  whilst  descending  the  stairs,  he  fell  and  sustained  injuries  which  resulted 
in  his  death.  The  stairway  has  since  been  altered. 

Sanitation. — On  the  whole,  this  important  provision  of  the  Act  was  fairly  well 
observed.  Still  some  occupiers’  premises  need  constant  supervision,  but  there  are 
instances  where  employees  are  to  blame  for  unclean  and  untidy  premises ; they  scatter 
ruooish,  paper,  and  the  “ leavings:”  of  their  lunch  “ anywhere  and  everywhere,” 
although  receptacles  are  provided  for  same ; and  the  manner  in  which  lavatories  and 
water  closets  are  misused  is  indecent. 
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Fencing  of  Machinery. — I have  devoted  careful  attention  to  the  requirements  of 
Sections  33  and  34  of  the  Act,  and  have  found  the  majority  of  employers  willing  and 
anxious  to  adopt  suggestions  re  securely  fencing  dangerous  parts  ox  mac“1“®r^rrnllar.  „,w 
Accidents.— A.  number  of  accidents  occurred  during  the  year.  The  circular  s, 
was  a frequent  cause  of  accident;  but  investigation  of  accidents  by  saws  showed  that 
in  most  instances,  the  causes  were  carelessness  or  undue  risks  taken  by  employees,  ihe 
most  serious  results  recorded  were  the  losses  of  tops  of  fingers  Cog-wheels  were 
responsible  for  the  loss  of  fingers  in  two  instances ; while  an  employee  was  oiling  e 
lubricating  box  of  a gas-engine  some  waste,  which  he  held  m his  W,  ^ught  m the  co^ 
ami  dragged  his  hand  in.  The  cog-wheels  were  in  such  a position  that  l,.  would  have 
appeared  unnecessary  to  order  them  to  be  guarded;  but  since  the  accident  a guard  has, 
been  orovided.  In  another  case  a lad  under  14  years  of -age  lost  his  thumb  through 
being  caught  in  cog-wheels  of  lathe  machine.  During  inspection  at  the  factory  I noticed 
the  lad  wgith  his  arm  in  a sling.  Inquiries  revealed  that  the  golden  had  occurred 
some  weeks  previously  and  had  not  been  reported.  It  was  stated  the  cog 
wheels  were  guarded;  that  the  boy  was  not  working  at  the  lathe,  but  was  watching  an 
operative;  that  his  duties  were  to  clean  the  shop  and  go  messages.  Proceedings  w 
taken  against  the  employer  for  not  reporting  the  accident,  a,nd  ie  , 

costs  of  Court.  An  unusual  accident  happened  m a laundry,  ft  was ‘ Part 
employee’s  duty  to  hang  blankets  across  a clothes-horse,  and  a sto<^^out^  inches 
high  was  provided  to  assist  her  in  the  work.  The  employee  pulled  the  h°rse  n®“ 
some  fixed  tubs  situated  under  the  overhead  shafting.  She  stood  the  ^ 
hair  was  caught  around  the  running  shalt,  resulting  m severe > laceration  and  bra uses  to 
her  head.  An  employee,  who  witnessed  the  accident,  promptly  released  her  by  cutting 
her  hair  off,  otherwise  the  result  would  have  been  serious,  if  not  fatal.  ^ , 

a meat  works  lost  his  little  finger  through  its  being  caught  between  the  Banger  and  the 
bowl  of  the  “ filler,”  an  assistant  having  released  the  clutch  of  machine  without  warning. 
Two  accidents  occurred  at  joinery  works.  In  one  case,  whilst  the  foreman ' wa* 
a youth  started  to  do  some  “ private  ” work  on  a chain  morticing  machme  , his  hand 
slipped  and  came  into  contact  with  chain,  and  the  hand  was  severeiy  iacerated.  _ 
another  case,  a youth  stepped  over  the  fence  guarding  running  belomg,  his  fooo  was 
caught  on  belt,  and  carried  to  the  pulley  ; the  bones  of  the  foot  were  crushed  and  leg 

Stmin(>Fir,;  Escapes. — In  conjunction  with  the  Fire  Brigades  Officers,  I have  given 
special  attention  to  the  requirements  set  out  in  Section  39  of  the  Act. 

Child  Labour. The  provisions  of  the  Act  relating  to  child  labour  are  well  observe^ 
Past  prosecutions  against  employers  for  breaches  in  respect  of  empioyment  of  children 
under  14  years  of  age,  and  of  those  under  sixteen  without  certificates  of  fitness,  have 

, hadb7l"fis  pleasing  to  anticipate . that  during  the  coming  year,  factory 
inspections  will  be  made  in  happier  surroundings  than  m the  past  few  years,  and : the 
return  ofemployees  from  the  strife  of  military  duties  to  their  industrial  occupations 
will,  it  is  devoutly  hoped,  be  followed  by  a long  period  of  industrial  peace  and  pros- 

6 ECIlty'  Inspector  J.  Nolan  (Western  District).  ■ . , 

I was  in  charge  of  the  Western  District  during  the  past  year  and,  with  few  excep- 
tions, was  able  to  visit  all  the  factories  in  the  area  allotted  to  me. 

Registrations. — Applications  for  registration  under  the  Act  were  chwUy  irom 
occupiers  of  small  factories  such  as  bakeries  or  smallgoods,  where  transfers  had  take^ 
^ce  There  was  no  addition  to  the  number  of  large  factories  such  as  ceimffi  on  or 
steelmaking,  and  in  some  cases  the  industries  already  in  exis  .enoe  were  pre 
81177— F 
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being  developed  owing  to  the  difficulty  of  securing  machinery  from  overseas.  One  large 
establishment  closed  down.  Plans  are  being  prepared  for  the  development  of  the  cement 
and  smelting  industries  in  the  Mudgee  district,  where  coal,  limestone,  and  other  essential 
raw  materials  are  to  be  found  in  abundance,  and  the  district  promises,  in  the  near  future, 
to  develop  into  a large  industrial  centre. 

Structural  Conditions. — At  Lithgow  the  development  of  the  iron  and  steel 
industries  necessitates  continued  alterations,  in  the  structure  of  the  buildings  to  permit  of 
extension. 

Sanitat ion.— The  sanitary  conditions  proved  to  be  fairly  satisfactory,  excepting 
at  one  large  establishment  where  an  alteration  and  cleaning  were  necessary.  The  matter 
received  attention  and  was  adjusted. 

Fencing  of  Machinery. — This  important  section  of  the  Act  received  reasonable 
attention  from  occupiers  who  apparently  realize  the  necessity  of  having  all  dangerous 
parts  of  machinery  securely  fenced.  Some  difficulty  was  experienced  at  factories  where 
the  machinery  is  not  in  constant  use,  the  operators  being  inclined  'to  discard  the  fencing 
and  guards. 

Accidents. — Two  fatal  accidents  occurred  during  the  year,  both  at  a blast  furnace.  In 
the  first  case,  a wheeler  was  engaged  to  load  iron  barrows  on  to  two  elevators.  He  was 
in  the  act  of  pulling  a barrow  on  to  one  of  the  elevators,  when,  through  a mistaken  signal, 
the  cage  was  hoisted,  with  the  result  that  the  wheeler  was  severely  crushed  and  received 
injuries  which  caused  his  death.  Acting  upon  Departmental  direction,  the  firm  has  since 
installed  a new  signalling  system  which  should  prevent  any  mistake  or  accident  in  the 
future.  The  second  fatal  accident  occurred  late  in  the  yea-r  and  was  caused  through  a 
blow  out  at  the  bottom  of  one  of  the  furnaces.  One  man  was  killed  instantly  and  two 
others  seriously  injured.  Most  of  the  accidents  reported  during  the  year  occurred  in 
connection  with  the  iron  and  steel  industry  and  principally  in  the  sections  where  bar 
iron  is  made.  The  bars  travel  very  quickly  through  rollers  and  the  operators  need  to 
exercise  continual  vigilance,  but,  notwithstanding,  many  accidents  occur,  most  of  them 
being  of  a minor  nature.  Considerable  attention  has  been  given  to  this  class  of  work 
with  a view  of  safeguarding  the  employees,  but  so  far  no  suggestion  has  proved  acceptable. 

Fire  Escapes. — Few  factories  in  the  country  districts  need  attention  under  this 
heading,  the  exceptions  being  mostly  flour  mills,  and  in  those  factories  an  alternative 
escape  is  provided. 

Overtime. — Few  applications  ■ were  made  under  this  section  and  those  that  were 
made  were  connected  with  the  tailoring  industry  during  the  busy  seasons. 

Certificates  of  Fitness. — Juvenile  labour  is  not  employed  to  any  great  extent  out- 
side the  Lithgow  district  where  the  iron  and  textile  industries  exist.  In  both  these 
industries  careful  attention  is  given  to  the  section  by  the  occupiers,  who  always  keep  a 
supply  of  application  forms  on  hand,  and  when  necessary,  the  particulars  required  are 
forwarded  to  the  Department. 

Bakehouses.- — Generally  speaking  the  bakehouses  in  the  district  were  in  good  order. 
The  principal  directions  given  to  occupiers  were  to  limewash  the  walls  and  ceilings. 

General. — Early  in  June  I was  provided  with  the  departmental  motor  car,  and  on 
that  account  I was  able  to  traverse  the  extensive  district  in  an  expeditious  manner. 
When  visiting  the  Mudgee  and  Cowra  districts  I found  the  car  of  great  service.  From 
Blayney  to  Canowindra  there  are  a small  number  of  factories  in  each  town,  and  it  was 
possible  to  visit  as  many  as  four  towns  in  the  one  day,  whereas  by  train  it 
would  have  taken  four  or  five  days  to  cover  the  same  ground.  On  one  occasion 
I visited  Gulgong  and  completed  the  necessary  inspections  at  2 p.m.  on  a Friday.  I 
then  left  for  Dunedoo  (30  miles  distant)  and  was  able  to  complete  the  factory  inspections 
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(3)  in  that  town  on  the  same  day.  Numerous  instances,  similar  to  the  above,  could  be 
quoted  showing  the'  advantage  of  having  the  use  of  a motor  car. 

Inspector  W.  Ogilvie. 

In  February,  1918,  I was  transferred  from  the  Lismore  Branch  to  Head  Office. 
For  the  first  four  months  thereafter  I assisted  Mr.  Superintendent  Inspector  Taylor  with 
his  district,  and  in  July  I took  over  Mr.  Senior  Inspector  Burkitt’s  district,  as  he  had 
been  transferred  to  Goulburn. 

Registrations. — -During  the  year  1918  no  new  factories  were  visited  by  me  for  the 
purpose  of  registration. 

Structural  Conditions. — During  one  of  my  visits  to  a building  containing  several 
factories  I found  that  two  factories  on  one  floor  were,  separated  by  a partition  and  only 
one  water  closet  was  provided,  that  being  for  the  use  of  the  females.  To  gain  access  to  it 
female  employees  had  to  enter  the  other  factory  in  which  males  were  employed,  who 
were  working  within  view  of  the  entrance  to  the  closet.  Instructions  were  served  on 
the  occupier  of  the  whole  floor  to  provide  a separate  approach  to  the  closet.  The 
occupier  did  not  feel  inclined  to  carry  out  such  instructions,  and  mentioned  that  by 
providing  the  separate  approach  he  would  be  losing  portion  of  his  floor  space.  To 
overcome  the  difficulty  arrangements  were  made  for  the  two  factories  to  exchange 
workrooms,  thereby  allowing  the  females  direct  access. 

Sanitation. — I had  occasion  to  instruct  several  occupiers  to  provide  wash  basins 
for  the  use  of  employees.  In  one  of  the  factories  in  my  district  kerosene  tins  were 
provided  in  lieu  of.  wash  basins.  When  the  employer  was  instructed  to  provide  a wash 
basin,  he  remarked  that  such  a regulation  was  absurd.  In  other  factories  the  occupiers 
were  only  too  eager  to  carry  out  such  requirements.  I had  to  instruct  occupiers  to 
have  the  seats  of  closets,  wash  basins,  and  floors  cleaned.  In  a large  factory  I found 
that  a chokage  had  occurred  in  one  of  the  closet  pipes;  on  investigating  it  was  found  that 
the  chokage  was  caused  by  employees  placing  pieces  of  bread  and  fruit  skins  in  the  pan 
instead  of  the  garbage  box.  The  chokage  was  immediately  brought  under  the  notice  of 
the  foreman,  and  he  had  the  matter  attended  to.  In  a number  of  factories  I found  that 
the  pans,  doors  and  walls  of  closets  had  been  wilfully  damaged  by  some  of  the  employees. 
Instruction  to  limewash  workrooms  and  inside  walls  of  the  closets  were  served  on 
occupiers.  In  one  factory  the  limewashing  of  the  walls  and  ceilings  had  just  been 
carried  out  before  my  visit,  but  not  the  walls  of  the  water  closets,  which  were  in  a dirty 
condition.  When  the  matter  was  mentioned  to  the  foreman,  he  remarked  that  was 
only  waste  of  money  lime  washing  because  the  employees  would  persist  in  writing  on 
the  walls.  To  try  and  prevent  that  being  carried  on  the  occupier  was  had  the  walls 
painted  with  black  paint. 

Fencing  of  Machinery. — It  was  necessary  on  several  occasions  to  instruct  occupiers 
to  have  the  dangerous  parts  of  machinery  fenced  and  guarded,  and  also  to  maintain 
fencing  which  had  been  erected.  In  several  factories  the  fencing  consisted  of  light  timber 
placed  loosely  against  the  dangerous  parts  of  the  machinery.  Such  fencing  is  extremely 
dangerAus,  because  an  employee  may  happen  to  bump  against  the  fencing,  which  not 
being  secure  would  give  way,  with  the  result  that  he  might  meet  with  a serious  accident. 
In  a large  factory  occupying  three  floors,  the  machinery  on  two  of  the  floors  was  guarded 
by  strong  wire  with  pipe  stanchions,  but  the  machinery  on  the  other  floor  was  protected 
only  by  timber  of  a very  light  nature.  ‘ Instructions  were  served  to  have  the  machinery 
on  that  floor  securely  fenced,  and  I understand  that  wire  guards  with  pipe  stanchions 
have  now  taken  the  place  of  the  timber. 

Fire  Escapes. — In  one  building  where  males  and  females  were  employed  the 
means  of  escape  consisted  of  an  overhead  passage  from  one  building  to  that  adjoining. 
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This  passage  was  constructed  of  hardwood  timber,  and  being  exposed  to  all  weathers  it 
had  deteriorated.  When  the  District  Officer  of  Fire  Brigades  viewed  the  escape  he 
immediately  condemned  it,  and  I understand  that  an  approved  fire  escape  is  now 
erected.  Upon  a visit  of  inspection  to  a cardboard  box  factory  the  exits  to  the  external 
fire  escape  on  the  second  and  third  floors  were  blocked  by  a large  box  containing  material 
of  a heavy  nature,  also  by  sacks  containing  flour,  and  pieces  of  timber  with  nails 
projecting.  Instructions  were  served  to  have  these  obstacles  removed  at  once.  On  a 
visit  a few  days  later  it  was  found  that  no  steps  had  been  taken  to  comply  with  the 
instructions,  and  upon  proceedings  b ing  instituted  a penalty  of  £10  was  imposed. 

Accidents.  A number  of  accidents  were  investigated,  and  the  most  serious  were 
as  follows  In  a bedding  factory  an  employee  was  operating  a rip  saw,  same  being 
fitted  with  an  approved  guard.  By  some  means  the  piece  of  timber  jumped  causing 
his  hand  to  slip  and  come  into  contact  with  the  teeth  of  the  saw.  Two  of  his  fingers 
were  severed  at  the  first  joint,  and  at  a later  stage  he  had  to  have  a portion  of  the  thumb 
amputated.  In  a broom  factory  an  employee  was  operating  a spindle  machine.  A 
guard  was  provided  but  the  employee  would  not  use  it.  Just  as  he  was  completing  his 
job  his  hand  slipped  on  to  the  knife,  causing  one  of-  his  fingers  to  be  severed  at  the  first 
joint. 

In  a chair  factory  an  employee  was  instructed  to  “ shoot  ” a piece  of  timber  on 
the  jointer  machine.  The  guard  was  not  fitted  to  the  machine  but  was  lying  on  the 
bench.  As  it  ^ was  near  finishing  time  the  employee  did  not  trouble  to  fit  the  guard. 
In  shooting  ” the  piece  of  timber  his  finger  came  in  contact  with  the  knife  and  he 
received  a slight  cut.  His  fellow  employee  wrapped  a piece  of  rag  round  the  injured 
finger,  without  seeing  that  the  cut  was  thoroughly  scoured.  The  employee  was  attended 
to  at  the  hospital  and  had  the  wound  dressed.  The  following  day  blood  poisoning  set 
m a i>d  it  was  necessary  to  amputate  the  finger. 

In  owo  cases  the  lens  of  the  eve  was  fractured,  one  by  a piece  of  wood  flying  from 
a circular  saws  and  the  other  by  a piece  of  glass.  In  the  latter  case  the  employee  was 
treated  by  an  eye  specialist,  and  was  told  that  the  sight  of  the  injured  eye  would  be  per- 
manently affected,  as  a skin  would  probably  grow  over  it.  A mask  was  provided  for 
the  employee  when  operating,  but  in  this  case  he  did  not  use  it, 

OverAme—  Overtime  record  books,  examined  by  me,  showed  chat  a small 
amount  of  overtime  was  worked  by  male  employees. 

Bakehouses.  I visited  a number  of  bakehouses  and  found  the  requirements  of 
the  Act  as  regards  sleeping  places,  privies,  &c.,  well  observed,  but  had  to  instruct  several 
occupiers  co  scrape  the  floors  and  limewash  walls  of  the  bakehouses  and  flour  rooms. 

Certificate  of.  Fitness. — In  a number  of  factories  I found  children  employed  who 
were  without  certificates  of  fitness.  Instructions  to  see  that  the  children  obtained 
certificates  of  fitness  were  served  on  the  occupiers,  and  I am  glad  to  say  that  the  matter 
was  attended  to  in  all  cases. 

Inspector  G.  Pickering  (Newcastle). 

Having  been  temporarily  transferred  to  the  office  of  the  Departmental 
Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts  from  the  beginning  of  the  year 
until  June  (I  was  then  appointed  to  the  Newcastle  Factory  District,  where,  in  con- 
junction with  my  duties  as  Inspector  of  Scaffolding  and  Lifts,  I was  also  Gas  Examiner 
for  the  district),'  my  report  covers  the  period  from  June  to ‘December,  1918. 

Registrations.-  Taking  into  consideration  the  conditions  brought  about  by  the 
wai,  the  registration  of  new  factories  in  the  district  has  been  normal.  The  new  factories 
chiefly  consist  of  sawmills,  ice  works,  and  works  connected  with  the  building  trade. 
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One  factory  worthy  of  mention  is  engaged  in  the  mking  of  wa^roof  date,  for  roofing, 

which  may  displace  to  a largo  extern,  y 10  «*«»"*>  ™ 1 o‘0|  'edition,  and  extensions 

Structural  Condition  s.-Ez ctones  generally  are  m gooc.  QO.na 

have  been  added  to  meet  increases  of  trade.  , . \ Attention  has  to  be  called 

country  towns  the  provision  of  wash  basins  has  {q  ^ safeguaxding  0f 

S^^rSon^XnlS  ; The  occupiers  m.aint^a  “ Safety  First” 
department,  the  officerhof  which  give  valua  e assis.anoe  o mp  the  largest 
Accidents.- The  industrial  accidents  m my  d s.rnt  ^ ^^ugh  comparatively 

percentage  happening  at  the  iron  and  s ee  works inw  * Th  company  makes  a practice 

XS  « rtheX— ! Aether  they  are  Xhin  the  limits  of  the 
Fa0t0lS^^S^Sare  few  in  my  district,  the  height  of  the  buildings 
not  requiring  them.  0f^-nrlnrrl  And  comply  with  the  Act. 

Some  ^orMiut^  - — If 

? 0^e"rtheS  ddficult  and  expensive  to  lay  a concrete 

fl°°r-  Overtime. — N otifications  as  to  overtime  worked  have  been  few,  and  chiefly  related 

“ s^il” 1 ?£r.. 

Inspector  Grace  L.  Sc-obie. 

..  jss^-h- garasi“4r,i*  N° " 

about  150  girls — carried  out  structura  1 the ^vicinity  of  Darling 

ZwfaSolSndve  alterathms,1"  which  involved  practically  the  reconstruction 

°f  the  ^Sanitation.  The  sanitary  arrangementsjn  m 

satisfactory.  Very  often  when  an  Inspec  employees  and  not  upon  the  employer, 

ditions,  it  is  apparent  that  the  blame  res  s up  q£  Tories— or  registered  workrooms— 
Certain  buildings  in  the  city  which  house  a number  eS  Aftergan  inspection  and 

were  found  to  be  in  an  unsatisfactory  con  g sufficient  ; in  my  opinion, 

report  the  premises  were  always  cleaned  but  this  is  not  sumc  x 

the  buildings  should  be  demolished. 
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Overtime . — At  the  close  of  each  year,  considerable  overtime  is  worked  in  nearly 
all  factories,  but  I am  continually  told  by  employers  of  labour  that  they  never  work  over- 
time unless  under  pressure,  for  the  simple  reason  that  it  does  not  pay.  Overtime,  1 am 
informed,  reduces  the  efficiency  of  the  staff  and  interferes  with  the  ordinary  output. 

During  the  year  two  large  firms  applied  for,  and  were  granted  an  extension  of 
overtime.  Both  firms  were  carrying  out  contracts  for  the  Imperial  Government  and 
the  Defence  Department  and  additional  skilled  labour  was  not  obtainable. 

Certificates  of  Fitness. — In  all  cases  of  children  under  16  years  of  age,  coming  under 
my  observation,  I found  that  the  employer  had  been  careful  to  see  that  each  child  had 
secured  the  required  certificate,  before  being  given  employment. 

General. — During  the  period  under  review,  I found  most  factories  working  at  the 
limit  of  their  capacity,  especially  in  the  clothing  trades.  In  all  sections  factory  pro- 
prietors and  managers  assured  me  that  they  could  have  employed  more  labour  had  it 
been  available.  After  the  signing  of  the  Armistice,  I am  informed,  factory  activities  in 
many  directions  received  a sudden  check. 

Inspector  Moriea  Stuart-Bobcrtson. 

By  October  I had  made  a complete  inspection  of  every  factory  in  the  districts 
over  which  I had  supervision.  During  October,  November,  and  December,  I was  engaged 
on  inspectorial  work  in  other  districts. 

Registrations. — New  registrations  include  several  new  factories.  One  of  these,  a 
large  confectionery  factory,  has  a basement  406  ft.  x 300  ft.,  provided  with  121  windows 
and  100  fan-lights.  The  first  floor  is  equally  w'ell  ventilated,  and  has  spacious  workrooms, 
dining,  dressing,  and  rest  rooms.  The  sanitary  arrangements  are  complete.  Another, 
for  the  manufacture  of  chemicals,  is  also  a fine  building  with  airy  workrooms,  comfortable 
dining  room  and  dressing  and  rest  room  combined.  In  another  new  building,  erected  for 
the  manufacture  of  gelatine  and  glue,  provision  is  made  for  complete  treatment  from 
the  raw  material  to  the  finished  article.  Two  fine  cooling  chambers  are  provided. 

Structural  Conditions. — The  structural  conditions  are  faulty  in  very  many  factories, 
particularly  where  the  trade  has  developed  beyond  the  occupier’s  expectations.  In  a 
tailoring  establishment  attached  to  a large  retail  store  I found  the  sanitary  conveniences 
too  far  removed  from  the  workroom  and  the  occupiers  agreed  to  erect  a spiral  stairway, 
which  gave  easier  access.  Again,  in  a large  retail  shop  I found  the  ventilation  so  bad 
that  the  girls  fainted  frequently.  At  my  suggestion  a portion  of  a partition  was 
removed,  letting  in  a good  current  of  fresh  air. 

Employment  in  the  wash-house  of  large  laundries  is,  in  my  opinion,  most  unsuit- 
able for  women  as  it  involves  standing  in  water  the  whole  day.  Improvement  should 
be  demanded  in  the  construction  of  the  floor.  Labour  has  been  scarce  and  most  laundry 
occupiers  have  increased  the  wages  in  order  to  obtain  suitable  labour. 

Sanitation. — Excepting  in  a few  new  factories,  sanitary  conditions  have  not  im- 
proved. This  may  in  some  measure  be  due  to  the  shortage  of  material,  but  much 
depends  on  what  the  occupiers  consider  a “ cleanly  ” state.  I have  been  proudly  told 
by  some  occupiers  that  a cleaner  comes  once  every  fortnight  and  cleans  the  lavatories, 
&c.  This  notion  of  cleanliness  is  the  despair  of  the  Inspector,  as  is  the  old  method  of 
having  the  cleaning  done  by  girls  employed  in  the  industry. 

I have  served  numerous  orders  to  lime  wash  the  whole  or  parts  of  factories  and  I 
have  seldom  known  an  occupier  to  limewash  even  the  sanitary  conveniences  until  an 
order  had  been  so  served. 

Overtime. — A considerable  amount  of  overtime  has  been  worked  which  was  not 
due  to  want  of  labour  offering,  but  to  the  scarcity  of  skilled  labour,  owing,  in  some 
industries,  to  men  being  on  military  service  &c.,  and.  only  a few  women  being  able  to 
take  up  their  work. 
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In  the  case  of  a large  city  laundry  where  women  employees  worked  overtime  on 
five  successive  nights,  action  was  taken  and  the  breach  of  the  Act  was  met  by  a substantial 

fine. 

Certificate  of  Fitness. — Some  occupiers  make  the  excuse  for  non-observance  of 
regulations  that  they  wish  to  see  if  the  girl  is  suitable  before  obtaining  a certificate  of 
fitness. 

General. — The  tone  of  factory  life  is  decidedly  on  the  upward  grade,  due,  in  a great 
measure,  to  the  shortening  of  hours  by  various  Industrial  Awards.  As  education  is 
improving,  so  the  aspirations  of  our  young  people  are  advancing,  and  conditions  which 
were  acceptable  a few  years  ago  now  fail  to  meet  with  the  approval  of  girls  entering 
factory  life.  Occupiers  realising  this  and  wishing  to  obtain  and  retain  the  services  of 
this  class  of  girl  are  creating  a more  congenial  atmosphere  in  the  factory.  Dining, 
dressing  and  rest  rooms  are  met  with  more  frequently.  The  morning  tea  promises  to 
become  universal.  In  two  factories  which  have  been  established  for  some  years  I had 
the  pleasure  of  seeing  new  dining  rooms  added;  these  were  made  bright  and  attractive 
by  suitable  pictures  and  fresh  flowers  on  the  tables.  In  one  of  these  factories  a buffet  has 
been  installed  where  the  women  employees  may  order  any  light  refreshment,  and  may 
obtain  milk  and  sugar  and  hot  tea  for  lunch  or  afternoon  tea  by  paying  sixpence  per 
week. 

Inspector  J.  Wallace. 

I completed  duty  in  charge  of  the  Western  District  on  23rd  February,  1918. 
During  January  and  February  I visited  Forbes,  Daroobalgie,  Parkes,  Orange,  Wellington, 
Gcurie  and  Oberon  districts  in  connection  with  general  inspections. 

On  25th  February  I commenced  duty  in  the  Metropolitan  Area,  No.  3 District, 
which  contains  over  600  factories.  The  whole  of  the  factories  were  visited  during  the 
year,  and  in  that  connection.  I had  the  assistance  of  Mr.  Inspector  Hastie  towards  the 
latter  part  of  the  year. 

For  a period  I was  engaged  on  special  and  other  inspecting  work. 

Registrations. — A large  number  of  new  registrations  was  recorded  in  the  district. 
Numbers  of  applications  were  received  from  dress,  blouse  and  costume  makers. 

Structural  Conditions. — It  was  found  necessary  to  issue  a number  of  notices 
to  occupiers  to  effect  improvements  to  premises.  I am  glad  to  note  that  there  is  a 
tendency  towards  a general  improvement  in  the  structural  conditions  of  factories, 
although  a number  of  factories  are  of  ancient  design  and  require  to  be  brought  up  to 
modern  conditions.  Intending  occupiers  would  save  themselves  trouble  and  expense,  also 
the  Department’s  time,  if  they  would  apply  for  an  inspection  to  be  made  of  proposed 
premises.  In  two  instances  occupiers  of  premises  applied  for  registration  of  factories 
on  the  fourth  and  seventh  floors  of  buildings,  and,  after  the  necessary  inspections  were 
made,  the  owners  refused  to  make  the  required  provision  for  fire  escape,  with  the  result 
that  the  occupiers  were  given  notice  by  the  agents  to  obtain  other  premises. 

Sanitation. — It  was  necessary  to  serve  a large  number  of  notices  on  occupiers  to 
improve  sanitary  conditions,  and  in  four  cases  I obtained  the  assistance  of  the  City 
Council’s  Sanitary  Inspector.  In  many  cases  the  sanitary  conveniences  were  of  an 
inferior  and  obsolete  type,  being  most  unsuited  to  modern  factory  requirements.  The 
worst  cases  were  found  in  places  where  persons  other  than  those  in  factories  use 
conveniences  which  are  also  accessible  to  the  general  public. 

In  a large  number  of  factories  the  sanitary  conditions  were  very  satisfactory, 
and  it  was  a pleasure  to  note  the  general  improvement  in  lighting  and  ventilation.  On 
the  occasion  of  my  last  visit  to  Orange  the  new  sewerage  system  was  nearing  completion. 
This  will  be  a great  improvement  to  the  town  and  the  general  sanitary  conditions  in 
factories  and  shops. 
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_ Fencing  of  Machinery. — I paid  particular  attention  to  the  general  guarding  of 
machinery,  and  served  instructions  on  occupiers  to  comply  with  the  provisions  of  the 
Act  and  Regulations.  In  several  cases  I recommended  improvement  to  existing  guards 
and  feiices.  In  most  cases  I found  the  occupiers  willing  to  carry  out  instructions. 

Fire  Escapes. — Several  fire  escape  matters  were  dealt  with,  and  I received  every 
possible  assistance  from  the  Fire  Brigades  Department. 

Accidents. — The  whole  of  the  accidents  reported  affected  male  employees.  A 
large  number  of  accidents  was  inquired  into,  and  I am  glad  to  report  that  no  serious  or 
fatal  accidents  occurred  during  the  year. 

Overtime.- — I was  not  called  upon  to  make  inquiry  with  regard  to  the  working  of 
special  overtime. 

Bakehouses. — Several  bakehouses  were  registered  and  notices  issued  with  regard 
to  structural  improvements.  Some  of  the  bakehouses  visited,  particularly  in  Camden, 
Campbelltown  and  Liverpool  districts,  were  of  ancient  design  and  unsuitable  to  modern 
requirements.  The  small  bakehouses  are  required  to  produce  more  bread  that  was 
originally  intended.  The  smallness  of  the  bakehouses  and  conveniences  appear  to  be 
the  worst  fault. 

Certificates'  of  Fitness. — Only  in  odd  cases  had  I need  to  direct  attention  to  the 
necessity  of  obtaining  certificates  of  fitness. 

Inspector  A.  Waugh  (Wollongong). 

Till  April,  1918,  I was  stationed  at  Newcastle,  and,  during  the  first  three 
months  of  1918,  visited  most  of  the  principal  factories  in  that  district.  I had  no  trouble 
in  inducing  employers  to  carry  out  any  instructions  necessary  for  the  safety  and  comfort 
of  their  employees. 

# On  5th  April,  1918,  I was  transferred  to  Wollongong,  and  by  31st  December,  1918, 
had  visited  the  factories  in  every  town  from  Helensburgh  to  Nowra. 

e Much  of  my  time  has  also,  been  taken  up  in  travelling  through  the  district  and 
investigating  the  housing  conditions  of  all  mine  workers  for  the  New  South  Wales 
Board  of  Trade. 

Registrations.-^- Thirteen  registrations,  including  one  new  factory,  were  recorded 
during  the  year. 

Sanitation. — In  most  of  the  factories  the  employees  are  just  as  blameworthy  as 
the  employers  for  not  keeping  the  surroundings  as  clean  as  they  should  be,  and  I have 
pointed  this  out  to  the  leaders  of  the  men,  who  have  assisted  the  employers  to  keep  the 
respective  places  as  clean  as  possible. 

Fencing  of  Machinery, — In . visiting  sawmills  and  factories  where  dangerous 
niachinery  is  installed,  I impressed  upon  the  employers  the  need  for  guarding  and  fencing 
in  the  interests  of  all  parties. 

Accidents. — No  fatal  accident  happened  at  any  of  the  factories  in  the  district 
during  1918. 

Bakehouses. — During  the  last  three  years  a number  of  old,  insanitary,  and  dilapi- 
dated bakehouses,  which  have  been  in  use  for  fifty  years,  have  been  pulled  down  and 
new  bakehouses  built.  Owners  of  bakehouses  seldom  demur  when  given  instructions  to 
lime  wash  or  carry  out  any  other  order  to  keep  their  premises  clean. 

Certificates  of  Fitness. — Particular  attention  is  given  to  boy  labour,  and,  in  most 
cases  find  that  employers  comply  with  Section  45  of  the  Factories  and  Shops  Act,  1912. 

General. — The  different  industries  in  the  Southern  District  during  1918  have  been 
fairly  busy,  and,  with  industrial  peace  and  shipping  again  in  full  swing,  will  show  a better 
record  for  1919. 
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^Tef  inspector  of  factories  and  investigation  officer. 


Tns-noctor  G.  R.  Young  (Lismore). 

. ; it  necessary  to 

Lr Sets.  tSS^e,  employer  to  enlarge  this  room  to  comply  with  the  Act. 

He  removed  to  larger  rooms/  conditions  generally  satisfactory,  the  majority  ot 

f actori^lha^ngYe  pan  system. 

Fencing  Machinery.  In  ( ~Y  ' fmiml  to  have  been  f'encrally  carried  out. 

Z ^ist  w^  “t^utT  the  employers  for  failing  in  this  respect,  and 

they  were  fined.  r the  wood- working  industry  two 

Accidents. — Accidents  were  not  frequent.  , ^ Aoyefesr suffered  in  the 

employees  lost  fingers,  and,  m the is  wm  g g ^ to  notify  the  accidents,  and  one 
same  way.  In  the  latter  cases  t^^^^f^_was  Rented  and  fined. 

There  “only  onf  factory  in  this  district  where  an  escape  is  necessary, 

and  that  I found  satisfactory.  . • t taken  advantage  of  to  any  extent.  It 

Owfime.— This  Section  ^f^N  A ^ and  als0  failing  to  pay  for  overtime 

was  necessary  to  report  one  fixrn^  t}j  Depart4nt,  the  deficiency  m overtime  pay- 
mlt "made  gld  to  the  employees,  and  the  necessary  record  book  for  future  use  was 

^Certificates  of  Fitness.  -In ( four'  factories  ** 

occupiers  to  procure  certificates  of  fitness  m erm.,  j few  cases  I had  to 

Bakehouses, -Bakehouses,  be  with  concrete. 

ask  that  limewashmg  be  done  and  n . nnite  willing  to  carry  out  any  suggestions 

General.— I found  employed,  generally,  0CJrred  to  an 

made  for  guarding  machinery.  ^ ,,  , , ^ bench.  He  placed  a small  piece  of 

employee  working  a hand  winch  uo  pm  SffoiniT  to  make  the  log  secure.  The  chock 
round  iron  in  the  cogs  as  a chock,  and  8 8 Xn  another  case  a log  rolled 

slipped  out  and  the  handle  f££nE«ine  under  the  Act,  and  I am 

on  to  the  employee  s foot,.  Neither  01  inclusion  of  a Schedule  to  provide  for 

of  opinion  that  the  Act  should  he 1 amen  , and  timber,  and  for  machinery 

the  inspection  of  hand  winches,  us  .4  m stack  ng  - b 

generally  worked  by  hand.  

EARLY  CLOSING  ACTS.  . . 

Th,  following  Co-Clipping  1'“"  *ta  1™ 

of  the  Early  Closings  Acts  during  theJ®y  • and  Eandog  Urban  Area. 

Baan  Baa,  Cassilis,  Gladstone,  Jej  District,  and  shops  outside  the  area  of 
In  respect  of  Taree ■ Country  Shying  ^ ^ ^ ^ should  not  be  any 

the  district,  whicn  was  the  Municip  £ Shopping  District  was  extended,  by 

unfair  competition  the  boundary  o 5 wfthin  a radius  of  2 miles  from  the 

proclamation,  to  include  the  whole  of  the  area  ww. 

Taree  Post  Office. 
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Polls  under  the  provisions  of  the  Acts  on  the  question  of  changing  the  weekly 
half-holiday  and  late  night  were  taken  during  the  year  in  the  following  Country  Shop- 
ping Districts  : — 

Berry,  Bulli  Pass,  Cobar,  Crookwell,  Grafton,  Leeton.  Murwillumbah,  Nowra, 
Picton,  Raymond  Terrace,  Wollongong,  Yanco,  and  Yass. 

In  Raymond  Terrace  the  weekly  half-holiday  wras  changed  from  Wednesday  to 
Thursday,  and  in  Picton  and  Grafton  the  majority  were  against  any  change  of  the 
weekly  half-holiday  and  late  night.  In  all  the  other  cases  the  polls  resulted  in  Saturday 
being  selected  as  the  one  o’clock  closing  day  and  Friday  as  the  late  night. 

Circumstances  which,  upon  consideration,  resulted  in  the  amplification  of  the 
regulations,  with  respect  to  the  questions  which  might  be  determined  by  a poll  were 
disclosed  in  connection  with  the  poll  at  Crookwell.  This  poll  was  based  upon 
memorials  received  in  July,  1917,  from  two  sections  of  local  shopkeepers,  one  seeking 
to  change  the  weekly  half-holiday  to  Wednesday,  the  other  to  Saturday.  Both 
memorials  wrere  valid  under  the  Act,  but  the  regulations  governing  the  taking  of 
polls,  while  providing  for  the  taking  of  polls  to  determine  whether  a specific  alteration 
was  favoured,  did  not  provide  for  the  taking  of  a poll  to  determine  as  between 
alternative  days  for  the  weekly  half-holiday  or  late  night.  It  was  evident  from  the 
signatures  to  the  memorials  that  a change  was  desired,  but  opinion  was  divided  as 
to  the  nature  of  the  change;  so  to  meet  the  circumstances  the  regulations  were  amplified 
to  enable  the  poll  to  be  taken  upon  the  alternative  proposals.  The  amended  regu- 
lations were  gazetted  on  17th  May.  Fresh  memorials  were  presented  under  the  new 
regulations,  upon  which  the  poll  was  taken  at  Crookwell  on  16th  August,  1918. 

The  provisions  of  the  Early  Closing  Acts  are  reasonably  complied  with  by  the 
majority  of  shopkeepers,  but  troubles  arise  from  the  u mixed  shop.”  In  the  Early 
Closing  Bill  now  before  Parliament,  provision  is  made  for  an  earlier  closing  hour  of 
some  of  the  schedule  shops,  which  may  prove  to  be  a partial  alleviation  of  the 
“ mixed  shop  ” difficulty. 


INDUSTRIAL  ARBITRATION  ACT. 

Enforcement  of  Awards. 

As  the  result  of  general  inspections  made  by  officers  of  the  Department,  1,036 
reports  were  furnished  as  to  the  observance  of  award  conditions,  the  exhibition  of 
awards  and  the  keeping  of  time  and  pay  sheets.  Complaints  to  the  number  of  1,097 
also  were  received  from  various  sources,  and  were  investigated  and  reported  upon  in 
addition  to  the  general  inspections  above  referred  to,  making  a total  of  2,133  reports 
leceived  for  consideration. 

Disregarding  the  cases  in  which  no  breaches  were  disclosed,  the  reports  may 
be  grouped  under  three  headings  : — 

(а)  Those  in  which  no  reparation  in  payment  of  arrears  could  be  required  and 

which  were  not  sufficiently  serious,  or  because  of  circumstances  of  justification 
or  excuse  did  not  call  for  punitive  action.  Action  was  limited  to  the  issue 
of  letters  of  warning. 

(б)  Those  in  which  employees  did  not  receive  the  full  award  rates  but  the 

parties  were  not  at  fault  from  causes  calling  for  prosecution.  In  the,-.e  instances 
employers  were  given  an  opportunity  of  making  reparation  before  proceedings 
were  taken,  and  as  a result  884  employers  paid  a total  of  £6,330  to  1,738 
employees. 


Vor,.  XVI, 
No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919- 


mi 


^I^LBotkL^NGES  AND  IMMIGRATION  BRANCH. 


: • v v nffPnC“?  were  committed  under  circumstances  which 

(c)  Those  in  wmeh  the  otienCw.  . such  crross  carelessness  that 

indicated  deliberate  wrongf  . g ingtances  ot  this  kind  it  was  found 

punishment  was  imperative.  1.  resulte(j  jn  1*0  convictions,  the  lines 

necessary  to  institute d with  cosfcs  0£  £107  13s.  5d.,  making  a 
tXTof  0£  the  remaining  twelve  cases,  four  were  withdrawn 

and  eight  were  dismissed. 


SHEARERS’  ACCOMMODATION  ACT,  1901. 

The  number  of  Inspectors  operating 

modation  Act,  1901,  during  the  ^ , o wh  dr  run,  ^ J 

***  “> 

STATE  LABOUR  EXCHANGES  AND  IMMIGRATION  BRANCH. 

State  Labour  Exchanges. 

Historical  Review. 

, , _ • j 0f  severe  pastoral,  commercial,  and  industrial  depression  which 

During  the  long  period  ot  se'el®  P i»85  and  1905,  the  various  Governments  in  power 
fell  upon  the  State  between  the  yea  - ,j  f unemployment  in  its  most  serious 
found  themselves  E to  industrial  distress  in  the  year  1885, 

lorm.  practical  political  tlUghedHa  Casual  Labour  Board  and  a State  Soup 

when,  the  Government  of  the  day  es  h b . ni  o£  the  year  1890  the  stress  ot 
Kitchen  in  Chancery-square^  Syd^  y.  what  but,  with  the  beginning  of  1892, 

=rars T» 

“ con.iit.Ttod,  i. of  a.  C— > »»ri.  • 

Government  Labour  Bureau.  Stables,  Castlereagh-street,  on  17  th 

The  Bureau  was  opened  at  th*  ^e°d  almost  immediately  to  the  Exhibition 

February,  1892,  but  its  operation  October  of  the  same  year.  It  was  then  removed  to 
Building,  where lit  p0L  Station/at  the  junction  of  Pitt  and 

a Government  building  at  the  rea  . 4 965  persons  registered  their  names  at 

t^e  Bureau'as"  being  innejd  |employme„t  W* 

bee.  provided  for  those  in  need  by 

the  agency  of  the  Bureau.  o-rpqter  adversity.  It  is  estimated  that  in 

The  year  1893-91  was  a period  out  0f  employment 

that  year  in  the  building  trades  aione  6,000  operat  Bureau  totalled  12,145, 

through  the  general,  state  of  10,215  children,  and  7,097 

viz.,  5,048  of  married  men  having^ JTWt  during  the  year  numbered  10,349,  and 
single  men.  The  men  as sisted ^nds  some  6j00=0  persons  in  and  around  Sydney 

it  was  estimated  that  at  the  end  t -Je.wcastle  centre  was  for  the  first  time  given 
remained  unemployed.  The  populo ’ _ Superintendent,  after  several  visits,  sending 

them  to  the  Superintendent  of  the  Bureau. 
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In  the  year  ending  February,  1895,  some  13,575  persons  had  registered  at  the 
Bureau,  and  1 6, .>80  had  been  assisted  and  sent  to  work.  For  the  year  ending  February 
1896,  14,062  had  registered  and  20,576  had  been  assisted  and  provided  with  work' 
From  then  until  the  30th  June,  1897,  9,710  persons  had  registered,  and  19,722  had 
been  assisted  and  provided  with  work.  During  the  next  year  4,167  persons  only  found 
it  necessary  to  register  at  the  Bureau,  and  7,817  received  assistance  and  were  sent  to 
work. 

In  the  early  portion  of  the  year  1899,  the  Premier  determined  to  constitute  a 
Board  which  should  act  in  an  advisory  capacity  towards  the  Government’s  efforts  to 
cope  with  the  difficult  question  of  unemployment  among  men ; such  a Board  was  in  due 
course  created,  the  Premier  expressing  the  view  that  its  field  of  operations  should  include 
three  classes,  viz. : — 

1.  Able-bodied  unemployed,  equal  to  any  reasonable -degree  of  manual  labour. 

2.  Unemployed  who  could  not  do  a fair  day’s  manual  labour,  mostly  because  of 

advancing  years ; and 

3.  Men  who  wished  to  live  at  the  expense  of  others,  without  work — in  other  words, 

the  “ unemployables.” 

The  Board  made  an  interim  report  to  the  Government  in  July,  1899,  to  the  effect 
that  the  majority  of  the  persons  then  unemployed  belonged  to  the  class  of  unskilled 
labourers ; and  that  the  series  of  reproductive  public  works  listed  and  attached  to  the 
report  should  be  undertaken  in  order  to  provide  them  with  employment. 

In  May,  1900,  the  Government  appointed  Messrs.  William  Francis  Schey,  J.P., 
Frank  Brennan,  Ernest  Hanson,  and  the  Reverend  William  Isaac  Carr-Smith  to  be 
Commissioners  of  the  Department  of  Labour,  to  inquire  into  all  matters  of  labour  not 
absorbed  by  private  enterprise  and  to  advise  the  Government  thereon. 

The  Royal  Commission  was  issued  with  a Minute  which  declared  that,  as  there 
were  still  a number  of  unemployed,  notwithstanding  the  fact  that  the  Government  had 
found  a large  amount  of  employment  for  men  seeking  work,  a Board  of  Labour  had  been 
appointed  to  bring  into  operation  and  to  carry  out  a scheme  devised  with  the  object  of 
remedying  existing  conditions.  The  Commissioners  were  to  be  entitled  to  organise  and 
control  all  labour  (male  and  female)  not  absorbed  by  private  enterprise  or  in  the  regular 
employ  of  the  Government,  and  were  to  assist  the  workers  to  obtain  employment.  The 
Commissioners  were  further  to  establish  an  intelligence  branch  and  open  registers  for  the 
purpose  of  recording  particulars  in  regard  to  applicants  for  employment,  and  were  to  have 
the  assistance  of  Clerks  of  Petty  Sessions  in  keeping  detailed  records  of  the  unemployed 
in  the  various  districts  of  the  State.  The  Intelligence  Branch  was  to  issue  a monthly 
publication  containing  records  of  the  labour  conditions  in  the  various  centres,  rates  of 
wages,  number  of  persons  unemployed,  and  the  local  demand  for  labour.  The  Com- 
missioners were  directed,  also,  to  give  their  attention  to  the  establishment  of  a Registry 
Office  for  women ; Servants  Registry  Offices  ; Labour  Depots  for  unemployed  seeking 
temporary  shelter  and  assistance;  Industrial  Farm  Settlements,  by  way  of  temporary 
resting-places  for  persons  in  intervals  of  employment,  with  wages  at  subsistence  rates ; 
Assisted  Settlement  Blocks,  as  opportunities  for  securing  permanent  homes  and  the 
means  of  independent^  velihood  and  the  co-operative  system  of  carrying  out  public  works, 
as  instituted  in  New  Zealand,  for  the  purpose  of  drainage,  conservation  of  water,  forest 
planting,  gold  fossicking,  &c. 

Interesting  iigureswith  regard  to  the  system  »of  free  passes  issued  by  the  Labour 
Bureau  indicate  that  the  issue  of  railway  and  steamer  tickets  on  credit  during  the  period 
from  1st  July,  1892,  until  30th  June,  1900,  was  as  follows 


Total  cost  of  tickets  issued 78,618  8*  3 

Refunds  on  account  of  same  22,829  19  5 

Debit  balance  on  30th  June,  1900  55,788  8 10 
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On  13th  September,  1900,  IZnM^e 

a sub-department  of  the  Department  o Far^  afc  pitt  Town,  and  the  Labour 

Government  Labour  Bureau,  the  Casua  Handwick  The  Commissioners 

£ 5S2 

r«™.S»n.  however,  ..bj.ot  » M «» 

Minister.  o the  Minister  for  Public  Works  determined  that  a 

In  the  following  year,  1901--,  the  ivimisre  (1  „ , Labour  Board  ” to 

Board  of  Officers  should  be  formed  under  t e s y “Departments”  were 

“ regulate  the  number  of  men  on  public  works  and  Jive  ;„nd  Engineer-in-Chief  for 

*lsht — 

homeless  and  destitute  men  in  Lower  Fort  street  on  li&3.  ^ ^ 1902_ 

According  to  the  Labour  “ Bubet“Abl  ® Employed  persons  each  month  varied 
by  the  Commissioners,  the  number  of  elyb  J - P{  th  state  0f  the  labour 
bitween  1,200  and  1,800,  and  constituted  a 0f  2,213  for  the  year, 
market.  The  registrations  totalled  the  re“ar^%  sm  ]oyed  on  Government  and 

and  of  the  persons  assisted  and  sent  to  work  3,810  were  employed 

820  in  private  enterprises.  t shows  in  detail  the  advances  and 

A tabular  statement  appended  t Labour  Exchanges.) 

refunds  for  each  financial  year  since  1900,-Appenclix  i (. 

The  Rev.  W.  I.  Carr-Smith  resigned  from  the  Commission,  and  Mr.  Joseph  L 
the  late  Superintendent,  was  appointed  in  his  place  in  ovem  er,  • unskilled 

The  year  ending  30th  June  19°3,  s^rdy  itricken  nearly  the 

labourers.  The  almost  unparalle  e joug  d through  the  first  half  of  the  year 

whole  of  the  State  since  1902,  continued  ™b  . D sluicing  became  impossible, 

Want  of  water  interfered  enormously  with  mining  ^prises^slu  ^ ^ Fortunately 

and  crushing  and  concentrating  plants  w . fairly  active,  and  bricklayers, 

in  and  around  the  metropolis  the  budding  , at  „0(,a  wages.  Carpenters  were 

stonemasons,  and  plasterers  were  constan  y P y S iron  trades  generally 

not  so  fortunate,  although  there  was  a fair  amount^oE  ^ from  lack  of  work 

were  slack  throughout  the  year,  and  the  P market  was  depressed  by  the  arrival 

The  carrying  trades  were  fairly  busy.  e classes  but  the  distress  during  the  year 
from  South  Africa  of  thousands  of  f die^f d 1890,  nor  that  which  followed 
did  not  equal  that  which  supervened  on  the  ^ie  9 the  number  of 

the  bank  crisis  in  1893.  The  registrationsfor  the  J ^ tQ  wQrk  was 

persons  assisted  and  sent  to  work  was  7,855.  I he  disniou 

as  follows  : — 6}739 

To  Government  works ” *623 

To  private  employers  ••■••••• ir ' * * *: 493 

To  Casual  Labour  Farm  and  Labour  Depot i 

A.  Z fe~l.  registry  1.685  ~r™  «*** 

1,357  were  referred  to  situations.  nre-existing 

The  year  ending  30th  June  1904,  showed  ^ The*  number  of 

depression,  and  there  was  considerable  buoyancy  £l^g  ^33  „ 

men  assisted  and  sent  to  work  was  > • previously  on  the  books,  and  1,157 

registered  as  wanting  situations  m addition  to  . y 

applications  for  employees  received  by  the  registry  were  met. 
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The  year  ending  30th  June,  1905,  was  industrially  a fair  year  owing  to  improved 
seasons.  The  number  of  persons  assisted  and  sent  to  work  was  7,249. 

Of  this  number  1,330  women  had  employment  provided  for  them  through  the 
Itegistry  for  Females. 

In  pursuance  of  the  recommendations  of  the  Public  Service  Board,  the  Royal 
Commission  under  which  the  Labour  Commissioners  had  acted  for  live  and  a-half  years, 
was  revoked  as  from  the  31st  October,  1905,  when  the  State  Labour  Branch  of  the 
Department  of  Public  Works  was  organised  with  Mr.  Schey  as  Director  of  Labour,  and 
Mr.  Brennan  as  Assistant  Director.  The  purpose  of  the  change  was  to  bring  che 
control  of  the  staff  dealing  with  the  problem  of  employment  under  the  Public  Service 
Board. 

In  the  year  ending  30th  June,  1906,  the  number  of  registrations  of  men  was 
1,617,  and  the  number  of  men  assisted  and  sent  to  work  was  3,934.  Government  work 
absorbed  1,722,  while  private  work  took  1,228;  1,  870  persons  were  assisted  at  the  Labour 
Depot,  and  37 1 at  the  Casual  Labour  Farm.  In  pursuance  of  the  determination  of  the 
Minister  the  Registry  for  Females  was  closed  on  31st  January,  1906,  after  a useful  and 
unostentatious  existence  of  three  years  and  eleven  months. 

The  operations  of  this  Registry  during  the  period  of  i:s 
. activity  are  summarised  hereunder  : — • 


Year 

(ending  oOth  June). 

Registrations.*" 

Applications 
from  employers. 

Sent  to  work. 

1902  

1,013 

1,092 

740 

1903  

1,684 

2,315 

1,357 

1904  

1,23.3 

2,456 

1,457 

1905  

1,079 

2,200 

1,330 

1906  

537 

479 

Total 

5,546 

8,062 

5,363 

Tiie  total  registrations  in  the  next  five  years  numbered  2,565,  4,027,  3,409,  3,720, 
and  3,391  respectively,  and  the  number  of  men  assisted  and  sent  to  work  was, 
respectively,  3,639,  3,237,  3,299,  3,883,  and  3,277  ; 3,341  persons  was  sent  to  work  by 
the  State  Labour  Branch  during  the  financial  year  1911-12. 

In  the  centralisation  of  certain  administrative  functions  under  the  control 
of  the  Minister  for  Labour  and  Industry  in  1912,  the  State  Labour  Branch  was 
transferred  from  the  Department  of  Public  Works  to  the  Department  of  Labour  and 
Industry. 

For  the  year  ending  30th  June,  1913,  3,019  persons  were  registered  for  employ- 
ment through  the  State  Labour  Branch,  and  during  the  year  3,165  persons  were  sent  to 
employment;  £231  17s.  9d.  was  advanced  to  provide  teiits,  rabbit  traps,  &c.,  for 
employees  desirous  of  taking  up  employment  on  their  own  account,  and  of  this  amount 
£130  Is.  Id.  was  unpaid ’at  the  end  of  the  year ; 15  families  were  supplied  during  the 
year  with  food  relief  whilst  the  bread-winner  was  awaiting  employment. 

Clerks  of  Petty  Sessions  in  43  country  districts  were  local  agents  of  the  State 
Labour  Branch,  and  in  addition  200  police  officers  in  country  districts  furnished  monthly 
reports  as  to  the  conditions  of  the  labour  market,  &c. 

For  the  financial  year  ended  30th  June,  1914,  the  total  number  of  persons 
registered  was  8,149,  and  the  number  sent  to  employment  was  9,488. 
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In  the  latter  half  of  1914  the  mines  at  Broken  Hill  and  Cobar  practically  ceased 
operations  after  war  had  been  declared.  The  Government  was  faced  with  the  problem 
of  either  finding  remunerative  work  for  the  men  so  displaced,  or  providing  them  with 
food  withont  any  work  return.  A similar  but  less  acute  condition  of  affairs  prevailed 
on  the  Newcastle  coal  fields,  and  the  Government  took  action  to  enable  every  man  so 
displaced  to  be  employed  on  reproductive  works.  Special  trains  were  run  from  Broken 
Hill  to  Sydney  and  thence  to  the  North  Coast,  carrying  1,000  miners  to  employment  on 
railway  construction  work.  A special  train  conveying  200  men  from  Broken  Hill  was 
despatched  to  Condobolin,  where  railway  work  had  been  put  in  hand  in  order  to  absorb 
that  number.  The  number  of  men  placed  in  employment  during  the  year  1914-15  was 
9,113  and  the  number  of  registrations  received  was  12,815. 

In  order  to  meet  the  industrial  situation  caused  by  the  war  the  Government 
found  it  necessary  in  1914  to  reduce  the  working  time  of  Government  employees  engaged 
in  construction  work  by  three  days  per  week,  thus  permitting  an  additional  number  of 
men  to  be  employed  on  existing  Government  works.  The  reduction  in  the  case  of 
labourers  did  not  permit  of  their  earning  more  than  27s.  per  week,  and  in  order  to  in 
some  measure  compensate  the  men  so  reduced,  the  Government  decided  to  inaugurate  a 
cheap  housing  system. 

The  Housing  Scheme  referred  to  made  available  near  Sydney  a number  of  canvas 
dwellings  at  a nominal  rental,  i.e.  Is.  6d.  per  week,  which  met  the  initial  difficulty. 
Later  galvanized  iron  replaced  the  canvas  coverings. 

In  May,  1914,  the  Minister  for  Labour  and  Industry  decided  to  assist  women 
seeking  employment  by  the  establishment  of  a Women’s  Employment  Agency.  A charge 
of  2s.  6d.  was  to  be  made  both  to  employer  and  employee  for  the  services  of  the  Agency, 
but  was  only  in  operation  as  from  May  till  the  end  .of  August,  when  the  charging  of 
fees  was  abolished,  the  Agency  thenceforward  giving  free  service  both  to  employer  and 
employee.  The  number  of  registrations  from  the  date  of  opening  (May,  1914)  to 
30th  June,  1915,  totalled  5,104,  viz. : — 

New  Registrations  ...  3,888 

Renewals  1,216 

Of  this  number,  2,034  were  directed  to  employment : 26  being  sent  to  Government 
and  2,008  to  private  employment. 

Within  a few  days  of  the  outbreak  of  War  in  August,  1914,  the  Minister, 
anticipating  the  industrial  crisis  which  quickly  supervened,  determined  to  establish — in 
addition  to  the  offices  in  the  Department  already  having  the  function  of  labour  agencies, 
viz.,  the  State  Labour  Branch  and  the  Womens’  Employment  Agency — a self -registration 
Labour  Exchange  system  based  upon  the  use  of  post-free  letter-cards,  the  scheme  to  have 
State-wide  operation.  Upon  the  necessary  arrangements  being  made  with  the  Common- 
wealth Postmaster-General  for  the  use  of  the  machinery  of  all  post  offices  throughout  the 
State,  cards  for  the  use  of  employees  were  printed  and  distributed  in  boxes,  containing 
500  cards  each,  to  365  of  the  most  important  post  offices. 

The  self-registration  system  so  instituted  proved  of  the  greatest  assistance  in 
enabling  the  Department  to  determine  from  month  to  month  the  gravity  of  the  problem 
of  unemployment  confronting  the  State ; to  take  steps  for  the  investigation  of  the  degree 
of  distress  prevailing  amongst  persons  unemployed ; and  equitably  to  distribute  the  relief 
employment  provided  by  the  State,  and  the  benefits  of  whatever  provision  of  ordinary 
work  might  be  made  available  by  private  employers  and  communicated  to  the  Depart- 
ment. The  distribution  of  cards  for  the  use  of  employees  was,  however,  but  an  instalment 
of  the  scheme,  and  when  the  value  of  this  provision  had  been  thoroughly  established 
the  Minister  proceeded  to  provide  other  post-free  letter-cards  for  the  use  of  employers. 

Branch  offices  of  the  exchange  system  were  established  in  three  provincial  centres 
of  the  State,  viz  , Newcastle,  Woonona,  and  Orange,  during  the  year  ending  30th  June, 
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• .]  ^ei  taln  ™Portant  questions  of  policy  which  have  from  time  to  time  been  deter 

mmed  in  connec  on  with  the  conduct  of  agency  work  call  for  special  mention 

not  accent  ^ &eptember>  ,19U>  the  Minister  had  occasion  to  declare  that  he  could 

stu  “ f C^TrS  r°m  “ la^,0rtant  emPloyer  that  lists  in  the  nature  of  black  lists 
Ji!.  iH-i?  agencies.  The  merits  and  demerits  of  employers  and  employees 

able  be  rtordef  iaCX  n§lt0  Standards  of£c°uduct  and  efficiency  which  are  not  debat- 

mrtisan  or  otbl  L t 1°*™  °f’  departmental  procedure,  but  views  of  a 

partisan  or  other  character  will  not  be  recognised  in  the  Department. 

to  consider?^  nne!Kober’A9LU’fw  oga,in  ?n  21st  May>  1915’  the  Minister  had  occasion 
with  sD-ikes  b? P the  attitude  to  be  adopted  by  the  Exchanges  in  connection 

o( ^^LLnges  -6S’ an  Pr°mUlgated  tb°  following  directions  to  superintendents 

strike  or  tfhe  Department  has  notice  or  knowledge  of  the  existence  of  any 
strike  oi  lock-out,  applicants  for  vacancies  notified  by  any  employer  concerned  in 

ai"Ibe  rld  0f  tbe  Sfcate  0f  ?®¥™  M Exists!  andP  win  “ left 
sufft  no  dL^l  fir  t°.accept;  or  reject  the  work  which  offers,  and  in  either  case  shall 
suffer  no  disqualification  or  be  otherwise  prejudiced  at  the  Agency;  but  the  power 

DemrtZtfTll t0  7°?kmen  P ro«*ding  to  vacancies  found  fo/them  through  the 
disputed’  n eXerC‘Sed  “ CaS6S  Whei'e  the  yacan°y  due  to  a°trade 

terms  additional  declaration  was  made  subsequently  by  the  Minister  in  the  following 

reach  TTu"3  ^0  are  on  strike  seek  advances  of  fares  to  enable  them  to 

wm  dedine  tok  ^ ^ S m whi?.h  tbey  °rdmarily  reside,  the  Department 
- dfn  to  grant  such  advances  to  them, but  will  not  refuse  them  the  information 
available  at  the  Exchange  as  to  work  offering” 

Exchanges  tn ^l5’  the  Minister  directed  Superintendents  of  Labour 
that  wherever  any  sufficient  occasion  arises  he  will  not  hesitate 

coming ^into  the  SHteWe?ni  perman«nt  residents  of  this  State  and  workmen 

here  w th  , vic^  t ?lely-f°r  purpose  of  obtaining  a share  of  the  employment 
permanent  residents  mSUnng  th®  enJ°yment  of  a proper  degree  of  preference  by  such 

. , 10th  June,  1915,  the  Minister  considered  a request  by  the  Secretary  of  the 

of  fC  v.rpe,n,terS  at?d  J°inorS’  that  letfcers  of  recommendation  from 

n0t  be  acCOrded  any  weight  as  aids  to  employment 
thiough  the  Departmental  Exchanges;  and  he  replied  as  follows 

work  ,l™Sanly  “ are  °U,t  °£  emPloy“ent,  and  who  are  anxious  to  obtain 

fteonentll  d-  fostering  their  chances  of  securing  re-employment,  and 

rp 7 lsc  ose  eir  quality  by  the  manner  in  which  they  have  pursued  their 
men!  or  not  P6rS  u*  fr°m  w,h°m  obtain  the  letters,  whether  members  of  Parlia- 
whffih  th?  ’ W0U.ldn°  docubt  befla-d  to  be  relieved  of  the  burden  upon  their  energies 
slmthaf  WV  °\SUt  11terS  entail8’  but  the  Department,  if  left  in  a 
XTl  Tr101  by  ,the  absence  of  such  letters,  would  lose  the.  undoubted 
advantage  which  recommendations  as  to  character  from  persons  of  repute  in  the 
community  represent  to  those  who  are  selecting  employees  for  public  works. 

if  the  r MTSter  fee  s tbat  ou  tbe  whole,  however,  it  would  probably  be  better 
nerlo  practlce,°r  recommending  applicants  for  work  by  letters  which  contain  a 
hesftste1  tPPea  by  Members  of  Parliament  were  discouraged,  and  he  will  not 
gentlemen?” COnve^  an  exPre™on  of  the  view  which  he  now  records  to  those 
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The  persons  placed  in  employment  by  the  State  Labour  Branch  and  the  Exchanges 
during  the  year  ended  30th  June,  1916,  numbered  13,668.  The  various  agencies  con- 
tributed to  this  total  as  follows: — Sydney — State  Labour  Branch,  8,742  ; Central 
(Sydney)  Labour  Exchange,  2,768  ; Women’s  Employment  Agency,  2,892  ; Branch 
Exchanges — Newcastle,  2,020  ; Lithgow,  86  ; Orange,  30  ; and  Lismore,  22. 

The  Orange  Exchange  was  closed  in  the  month  of  August,  1915,  and  the 
Exchanges  at  Lithgow  and  Lismore  were  opened  in  the  months  of  January  and  February, 
respectively,  of  the  year  1916. 

During  the  year  the  Exchanges  were  able  to  co-operate  in  enlisting  labour  for 
the  purpose  of  enabling  English  munition  making  firms  to  fulfil  their  contracts  for  the 
supply  of  war  material. 

The  State  of  Queensland  having  adopted  the  New  South  Wales  plan  for  the 
organisation  of  the  labour  market,  and  the  establishment  and  conduct  of  Labour 
Exchanges,  the  Minister  in  the  month  of  June,  1916,  considered  the  propriety  of 
providing  for  reciprocity  and  co-operation  for  mutual  advantage  between  the  systems  of 
the  two  States,  and  suggested  an  arrangement  to  that  end,  which  subsequently  was 
conveyed  by  the  Premier  to  the  State  of  Queensland,  and  made  the  subject  of  an 
interstate  agreement. 

The  persons  placed  in  employment  by  the  State  Labour  Branch  and  the  State 
Labour  Exchanges  during  the  year  1916-17  numbered  11,428.  The  various  agencies 
contributed  to  this  total  as  follows  : — Sydney — State  Labour  Branch,  7,251  ; Central 
Labour  Exchange,  2,543  ; Women’s  Employment  Agency,  3,578;  Country  Exchanges — 
Newcastle,  842;  Lithgow,  148;  Grafton-Lismore,  307 ; Wagga  Wagga,  265;  Tam- 
worth,  72. 

The  number  of  persons  who  availed  themselves  of  the  provisions  for  advances  to 
enable  workers  to  reach  employment  available  to  them  was  4,236 ; and  the  total  amount 
of  advances  made  in  the  year  was  £2,277  18s.  5d.,  representing  10s.  9d.  per  person 
assisted.  The  arrears  of  repayments  due  up  to  the  end  of  the  year  amounted  to 
£2,183*3.s.  lOd. 

The  Labour  Exchanges,  profiting  by  the  experience  of  their  previous  year’s  opera- 
tions in  the  agricultural  area,  applied  themselves  with  great  zest  to  the  satisfaction  of 
farmers’  needs  in  connection  with  the  1916  harvest.  Steps  were  taken  to  bring  the 
farming  community  to  appreciate  the  need  for  combined  action  with  a view  to  the  most 
economic  use  of  the  labour  available,  and  the  adoption  of  measures  to  concentrate  the 
available  labour  of  the  State  progressively  in  one  district  after  another  for  limited 
periods.  The  Department  anticipated  at  that  time  such  a shortage  of  labour  as  would 
make  it  necessary  to  organise  employers  in  late  harvesting  districts  as  labour  for  use 
upon  the  farms  of  employers  in  the  earlier  districts,  on  condition  that  the  farmers  whose 
work  had  been  completed  would  in  their  turn  reciprocate  for  the  benefit  of  the  farmers 
in  the  late  districts.  However,  the  shortage  of  labour  was  not  so  serious  as  was  antici- 
pated, and  harvesting  operations  were  carried  out  by  means  of  the  labour  available  in 
particular  districts  without  resort  to  the  plans  suggested. 

Two  new  Exchanges  at  Tam  worth  and  Wagga  Wagga  were  opened  in  the  month 
of  February,  1917,  and  the  Lismore  office  was  transferred  in  the  same  month  to  Grafton. 
At  about  the  same  time  the  office  of  the  State,  Labour  Branch,  Dawes  Point,  was  amal- 
gamated with  the  Central  Labour  Exchange,  and  the  whole  of  the  work  of  the  combined 
staffs  was  thereafter  performed  at  the  Departmental  Head  Office,  72-78  Elizabeth-street, 
Sydney. 

The  amalgamation  referred  to  was  the  result  of  a far-reaching  plan  of  reorganisa- 
tion in  this  section  of  departmental  work.  The  space  available  at  Departmental  Head- 
quarters was  extended,  and  provision  was  made  for  the  performance  of  the  bulk  of  the 
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Metropolitan  Labour  Exchange  work  at  that  point.  A daily  news  list,  showing  the  work 
available  and  the  labour  offering  at  and  through  the  exchanges,  was  issued  for  the  infor- 
mation of  employers  and  employees  respectively,  under  the  title  of  the  “ Labour  Exchange 
Daily  Supplement  to  the  New  South  Wales  Industrial  Gazette  ” ; and  advances  on  account 
of  fares  which  had  prior  to  the  time  been  limited  to  £2,  were  directed  to  be  granted  upon 
an  extended  scale  in  order  to  facilitate  the  transfer  of  employees’ families  with  themselves 
to  the  location  in  which  work  was  available. 

Meanwhile  the  work  of  advertising  the  Exchanges  was  put  in  hand  and  arrange- 
ments made  for  the  exhibition  of  display  advertisements  upon  railway  stations,  in 
tramway  cars  and  on  certain  ferry  services.  Developments  in  this  connection  during  the 
year  1917  included  a demonstration  at  an  exhibition,  held  in  the  early  part  of  the  year 
under  the  auspices  of  the  Railway  Institute,  of  the  methods  and  effect  of  the  self-registration 
system,  and  the  distribution  to  visitors  to  the  exhibition  of  some  3,000  advertisement 
sheets. 

Towards  the  close  of  the  year  the  Minister,  giving  consideration  to  the  respective 
duties  of  the  Commonwealth  and  the  State  towards  returned  soldiers,  formulated  a scheme 
for  the  co-operation  of  those  authorities  in  relation  to  such  persons,  as  an  important 
factor  in  the  labour  market.  The  Returned  Soldiers’  Employment  Bureau,  which  was 
established  by  the  State  War  Council,  adopted  a card  system  modelled  upon  the  card 
system  of  the  department,  and  the  two  systems  operated  in  aid  of  one  another  for  the 
benefit  of  the  soldiers. 

The  receipt  of  applications  from  employers  and  employees  in  other  States  of  the 
Commonwealth  and  in  New  Zealand  for  labour  exchange  services  led,  in  the  year  under 
review,  to  the  consideration  of  certain  questions  affecting  the  migration  of  population 
between  the  States,  and  the  principle  which  emerged  was  that  the  Exchanges  should  be 
at  liberty  to  treat  applications  for  work  from  residents  outside  the  State  in  the  same 
manner  as  they  treated  applications  for  employment  from  residents  of  New  South  Wales, 
provided  that  in  the  first  place  the  persons  to  be  assisted  were  white  and  Australians  or 
New  Zealanders ; and,  in  the  second  place,  that  applicants  for  employment  within  the 
State  should  be  able  to  produce  a certificate  indicating  that  the  condition  of  their  health 
was  not  likely  to  be  a menace  to  the  health  of  the  people  of  the  State,  or  to  leave  them 
dependent  on  local  charity.  Subsequent  developments  affecting  the  industrial  situation 
of  the  State,  and  caused  in  the  main  by  war,  necessitated  a modification  of  this  policy, 
and,  in  the  month  of  May,  1917,  employers  in  other  States  who  were  looking  for  labour 
in  this  State,  were  informed  that  the  Department  was  not  prepared  to  assist  mechanics 
required  for  the  maintenance  of  this  State’s  industries  to  leave  the  State  for  employment 
abroad. 

The  establishment  of  exchanges  at  Wagga  Wagga  and  Tam  worth  in  February, 
1917,  afforded  a special  occasion  for  publishing  the  Department’s  plans  in  connection 
with  its  Labour  Exchange  work,  and  practically  the  whole  adult  population  of  the  two 
districts  were  circularised.  Some  30,000  circulars  were  distributed  through  the  Wagga 
Wagga  Labour  Exchange  district,  which  included  the  electorates  of  Corowa,  Albury, 
Wagga  Wagga,  Cootamundra,  Burrangong,  and  a portion  of  the  electorate  of  Yass  ; 
17,000  circulars  of  the  same  type  were  distributed  in  the  Tam  worth  Labour  Exchange 
district,  which  includes  the  electorates  of  Liverpool  Plains,  Armidale,  Bingara,  Namoi, 
and  the  Upper  Hunter. 

In  response  to  a request  that  under  the  special  conditions  created  by  the  war  the 
Exchanges  should  give  preference  of  employment  to  married  men  and  their  dependants, 
the  Minister  expressed  the  view  that  those  who  preferred  the  request  seemed  to  over- 
look the  fact  that  the  Departmental  Labour  Exchanges  selected  labour  only  in  a 
secondary  sense ; that  the  character  of  labour  required  by  employers  who  resorted  to  the 
Exchanges  was  generally  indicated  with  some  particularity  ; that  skilled  workers  of  almost 
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any  class  in  mechanical  trades  were  then  difficult  to  find.,  or  the 

unionists  to  preference  of  employment  could  not  well  be  resisted  y P y 

Lab0Ur It  isplTof  the  plan  of  the  Labour  Exchanges  system  to  preserve  a record  of  the 
character  and  industrial  ability  of  each  person  assisted  by  the  Exchanges.  The  p ' P 

make  them  known  to  the  persons  affected,  but,  as  a general  rul  , k j-_ 

the  person  affected  thereby,  they  will  not  be  disclosed  to  any  other  person  acting 
professing  to  act  on  his  behalf. 

A further  phase  of  the  question  of  the  provision  of  means  to  ^oabl®  fcer 

j„  .not-  nnrf  of  their  iourney  which  remained  after  they  had  reacneu  a J 

terminus,  or  the  railway  station,  "or  port  of  disembarkation  nearest  to  then-  place  t 
employment,  and  he  authorised  Exchange  Officers  to  make  loans  on  amount  of  travel^ 
expenses  other  than  fares  in  such  cases  to  an  amount  not  P f :ourneys 

case  The  need  for  such  special  provision  was  felt  particularly  in  the  case  ot  jour ■ y 
W coastabtomer  services!  which  frequently  were  unable  to  work  strictly  to  time-table. 

Thp  authorities  operating  in  respect  of  advances  by  Exchanges  applying  on  y in 

retail  for Orders  upon  the  freezing  company  interested,  and 

satisfaction  of  the  general  requirements  of  the  Exchanges  as  to  the  fi 

The  Exchances  are  not  at  liberty  to  take  any  deposit  in  the  nature  of  a stake  to 
insure  a propos  nt  employer  or  the  Department  against  inconvenience  arising  from  the 
X "o  proceed  to  employment.  The 

while  not  perhaps  objectionable  in  other  respects,  might  lead  to  a misunderstanding 
the  methods  of  the  Exchanges,  and  is  therefore  proscribed 

A question  raised  as  to  whether  the  Exchanges  were  available  to  men  who,  from 

employment,  subject  always  to  the  continuance  of  the  departmental  pohcy  byjhich  the 
pSfe  obligations  of  persons  who  might  be  expected  to  enlist  were  to  be  brought 

vividly  to  their  minds. 

The  necessity  for  continuing  the  cheap  housing  settlement  whmh  was  c^mence^ 
in  1914  was  no  longer  extant,  and  it  was  closed  on  17th  September,  *9  7. 
residence  at  the  30th  June,  1917,  numbered  110,  viz  _ 

Adult  men  18  Adult  women  19 

Juvenile  boys  38  Juvenile  girls  

Similarly  the  arrangements  made  for  supplying  labour  for 
in  connection  with  the  1916  harvest  were  unnecessary  in  connection  with  the  1917 
harvest,  labour  being  in  excess  of  demand. 
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Operations. 

Persons  placed  in  employment  during  the  year  ending  31st  December,  3 918, 
numbered  16,1 6 /,  as  compared  with  13,271  for  the  year  1917.  The  total  number  of  applica- 
tions received  from  employees  during  the  year  1918  was  21,114,  as  compared  with  19,397 
received  during  the  year  1917.  The  number  of  applications  (24,263)  for  employment ’was 
not  as  high  as  during  the  year  1917,  when  28,926  such  applications  were  received.  The 
applications  received  during  191/  were  inflated  by  reason  of  the  announcement  during 
the  months  of  October,  November,  and  December  that  labour  would  be  supplied  to  the 
Federal  enterprises  at  Garden  Island  Naval  Dep6t  and  Cockatoo  Dockyard  through  the 
Exchanges.  The  announcement  caused  a number  of  applications  to  be  made  during  the 
three  months  referred  to  from  employees  who  were  in  employment  at  the  time. 

Foi  the  purpose  of  making  known  the  operation  of  the  Labour  Exchanges  more 
widely,  an  Officer  from  the  Central  (Sydney)  Exchange  wras  sent  to  tour  the  Wagga 
Labour  Exchange  district  in  February,  1918.  This  special  organisation  was  directed 
particularly  towards  the  farmers,  who  are  the  principal  employers  in  that  district,  and 
the  opportunity  of  direct  contact  with  representatives  of  various  farmers’  organisations 
was  seized  by  the  Departmental  representative.  As  a result  of  this  scheme  the  opera- 
tions of  the  local  Labour  Exchange  increased  considerably  during  the  remaining  months 
of  that  year.  A further  proposal  was  approved  by  the  Minister  to  establish  a Branch  of 
the  Exchanges  at  Queanbeyan,  and  the  Central  Exchange  representative  was  directed  to 
undertake  a tour  of  preliminary  organisation  in  that  district  also.  Reports  furnished  by 
the  officer  who  visited  the  Queanbeyan  district  showed  that  though  the  district  from  a 
pastoral  and  agricultural  point  of  view  was  extensive  and  important,  a wider  district 
would  be  served  by  a Labour  Exchange  situated  at  Goulburn.  Upon  the  Minister’s 
approval,  a Branch  Exchange  was  established  during  the  month  of  duly  at  Goulburn,  to 
serve  the  Goulburn  Land  Board  District,  which  district  embraces  the  coast  towns  from 
Nowra  to  Eden.  Although  this  Exchange  was  only  in  existence  about  five  months  of 
the  year  it  received  433  applications  from  employers,  of  which  268  were  filled  locally. 

The  Commonwealth  Director  General  of  Works  informed  the  Department  on  21st 
February  that  the  Federal  Government  proposed  erecting  extensive  temporary  buildings 
in  the  Canberra  district  for  military  purposes,  and  that  the  Exchange  would  be  utilised 
for  the  purpose  of  engaging  the  whole  of  the  labour  required  for  this  work.  The  urgency 
of  the  work  made  it  impossible  to  arrange  for  the  organisation  of  the  labour  through 
country  Exchanges,  and  the  whole  of  the  labour,  some  1,000  men,  was  engaged  through 
the  offices  of  the  Exchange  in  Sydney,  and  despatched  within  two  days  of  receipt  of  the 
request. 

During  the  month  of  February,  1918,  members  of  the  Rockchoppers  and  Sewer 
Miners  L nion,  to  the  number  of  fourteen,  employed  at  Manly,  ceased  work  for  the 
purpose  of  showing  their  disapprobation  of  the  Industrial  Court’s  action  in  fixing 
for  their  work  a rate  of  wages  of  2s.  per  hour  in  a working  week  of  44  hours.  The 
engineer  in  charge  of  the  work  applied  to  the  Central  Labour  Exchange  for  men  to 
replace  those  who  left  their  employment,  and  the  Minister  directed  that  in  view  of  the 
Government’s  policy,  as  set  out  in  the  Industrial  Arbitration  Amendment  Act,  No.  16, 
of  1918,  that  strikes  of  persons  in  the  employ  of  the  Crown  should  be  prohibited,  the 
Director  of  the  Labour  Exchanges  should  place  the  offer  of  the  engineer  before  suitable 
applicants  registered  in  the  Exchanges. 

The  Department  was  notified  during  the  year  that  the  Police  Department  was 
unwilling  to  extend  the  co-operation  of  its  officers  to  the  Exchanges  in  connection  with 
refunds  of  advances  to  enable  persons  to  proceed  to  employment,  but  the  Inspector- 
General  of  Police  stated  that  the  police  would  co-operate  with  the  Department  in  any 
special  instance  in  which  it  was  shown  that  reasonable  grounds  for  suspecting  criminal 
intent  were  present,  and  that  the  ordinary  machinery  of  the  Department  had  failed  to 
produce  the  desired  result. 
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In  the  month  of  February  representatives  of  several  of  the  unions  engaged  m 
the  iron  trades  approached  the  Department  with  the  view  of  arranging  that  labour  for 
shipbuilding  in  New  South  Wales  under  contracts  of  the  Federal  Government  should  be 
undertaken  by  one  agency.  The  representatives  of  the  unions  agreed  to  recommend  that 
any  registrations  for  employment  received  by  them  should  be  forwarded  to  the  Depart- 
mental Labour  Exchanges  ; similarity  with  any  labour  requisitions  from  shipbuilding 
yards  ; and  generally,  the  Exchanges  should  control  the  registration  and  despatch  to 
employment  of  the  labour  required  for  such  shipbuilding.  Following  on  this  agreement 
a communication  was  addressed  by  the  Premier’s  Department  to  the  Prime  Minister  of 
the  Commonwealth  in  this  connection,  and  a reply  was  received  on  27th  March  asking 
for  details  of  the  services  that  could  be  afforded  to  the  Commonwealth  Government  in 
this  work.  Later  the  chairman  of  the  Federal  Shipping  Tribunal,  which  was  created  to 
Settle  disputes  arising  out  of  shipbuilding  agreements,  called  a meeting  of  the  represen- 
tatives of  the  unions  and  employers  interested  in  shipbuilding,  to  discuss,  inter  aha,  the 
establishment  of  a Central  Agency  for  the  engagement  of  labour  in  connection  with 
the  Federal  Government  shipbuilding  proposal.  On  3rd  October  the  tribunal  issued 
an  award,  of  which  the  following  are  the  relevant  clauses 

(a)  That  a Labour  Exchange  be  established  by  the  New  South  Wales  Department  of 

Labour  and  Industry  at  the  Trades  Hall,  or  some  place  convenient  thereto. 

(b)  That  a Labour  Exchange  be  established  by  the  Department  at  Balmain,  at  such 

place  as  may  be  deemed  suitable  by  those  concerned. 

(c)  That  applicants  for  employment  shall  register  their  names  at  the  said  Labour 

Exchanges.  The  right  to  register  for  employment  is  restricted  to  financial 
members  of  the  organisations,  which  are  parties  to  the  shipbuilding  agreement. 
The  engagement  of  ship  painters  and  dockers  and  certain  ironworkers  shall  be 
made  through  the  Labour  Exchange  established  at  Balmain. 

As  it  had  been  the  intention  of  the  Minister  to  establish  a branch  of  the  Labour 
Exchanges  at  Balmain  for  the  purpose  of  assisting  in  the  organisation  of  the  workers  on 
the  water  front,  the  opportunity  was  taken  in  the  same  month  as  the  judgment  was 
delivered  to  carry  out  the  scheme  of  opening  an  office  at  Balmain  by  securing  convenient 
premises  at  302  Darling-street,  Balmain.  In  the  same  month  the  Department  secured 
premises  at  RawsOn  Chambers,  near  the  Central  Railway  Station,  for  an  Exchange  tor 
the  engagement  of  artisans,  mechanics,  their  helpers  and  assistants. 

Complaints  had  been  made  to  the  Department  during  the  months  of  April  and 
May  that  a considerable  amount  of  unemployment  existed  amongst  workers  loading  and 
unloading  vessels  in  Sydney,  and  that  these  workers  were  suffering  great  distress.  Upon 
special  inquiry  made  by  an  officer  of  the  Department  it  was  ascertained  that  the 
complaints  made  to  the  Department  were  without  foundation,  inasmuch  as  those  in 
regular  attendance  at  the  wharves  were  able  to  earn  on  an  average  15s.  per  week, 
while  amongst  the  coal-lumpers  it  was  ascertained  that  though  there  was  a large  number 
unemployed,  members  were  unwilling  to  accept  opportunities  of  employment  elsewhere 
Although  the  Exchanges  had  vacancies  at  the  time  for  300  labourers  in  permanent 
employ,  with  wages  at  9s.  9d.  per  day,  only  two  coal-lumpers  intimated  that  they  were 
so  seriously  in  need  of  employment  that  they  would  accept  work  away  from  the  water 

The  supplement  to  the  Labour  Exchanges  which  was  published  daily  from  the 
1st  May,  1917,  was  discontinued  on  31st  July,  1918.  Some  time  previously  the 
Postmaster-General  determined  to  disallow  the  existing  arrangements  for  the  transmission 
of  this  document  at  newspaper  rates  as  a supplement  with  the  Agricultural  Gazette,  and 
its  distribution  with  the  issues  of  that  journal  being,  therefore,  discontinued  the  Minister 
for  Labour  and  Industry  decided  that  the  information  contained  in  the  supplement  would 
in  future  be  made  available  to  recipients  of  the  Agricultural  Gazette  through  the  medium 
of  advertisement  in  that  publication, 
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As  an  effect  of  the  provision  of  statutory  authority  for  the  establishment  of 
Labour  Exchanges  under  the  Industrial  Arbitration  Amendment  Act,  No.  16  of  1918, 
the  whole  State  was  divided  into  nine  Labour  Exchange  Districts,  viz.  Sydney 
(Central),  Newcastle,  Broken  Hill,  Lismore,  Tamworth,  Litbgow,  Goulburn,  Wagga 
Wagga,  and  Wollongong.  The  area  of  these  districts  is  shown  in  the  schedule  attached 
hereto  marked  “Appendix  IV  (State  Labour  Exchanges).”  It  will  be  seen  from  this 
schedale  that  land  board  districts  have  been  taken  as  the  basis  of  operations,  this 
being  done  for  convenience  in  establishing  definite  boundaries  in  and  around  the 
headquarters  of  Exchanges  already  established.  At  the  end  of  the  year  1918  there 
were  nine  Labour  Exchange  Districts  and  one  Branch  Exchange. 

In  the  month  of  April  industrial  conditions  in  and  around  Litbgow  and  the  towns 
on  the  Mudgee  lines  were  depressed.  In  order  to  distribute  the  surplus  labour  in  these 
districts  arrangements  were  made  by  the  Department  to  organise  the  opportunities  of 
employment  amongst  farmers  and  other  employers  in  and  near  the  towns  within  a radius 
of  100  miles  from  Lithgow.  For  this  purpose  the  officer-in-charge  at  the  Lithgow 
Labour  Exchange  was  directed  to  visit  the  School  of  Arts  in  all  of  the  centres  comprised 
in  the  district,  and  endeavor  to  establish  arrangements  with  one  and  all  of  them,  by 
which  committees  or  officers  of  School  of  Arts  would  act  as  agents  for  the  local 
Exchange.  It  was  pointed  out  by  the  Department  that  in  accepting  the  arrangements 
proposed  the  committees  would  be  doing  patriotic  woik  of  a most  important  kind,  and 
proportionate  assistance  would  be  given  to  them  by  the  Department  to  meet  the 
expense  of  their  institutions.  Upon  the  conclusion  of  his  tour  the  officer  reported  that 
the  scheme  did  not  warrant  the  Department’s  adoption  of  an  arrangement  for  appoint- 
ing the  committees  as  agents  of  the  Exchanges.  In  most  cases  the  secretaries  of  the 
institutions  were  business  people  acting  in  an  honorary  capacity,  and  unwilling  to  accept 
additional  duties,  even  although  these  services  might  not  be  honorary.  In  other  centres 
it  was  found  that  the  secretary  or  the  committee  was  not  the  best  medium  for  further- 
ing such  a system  of  expansion  of  Labour  Exchange  activities.  This  s^ep  towards 
formulating  a scheme  for  the  establishment  of  sub-agents  in  country  districts  gave  rise 
to  further  consideration,  by  the  Minister,  of  the  proposed  amalgamation  of  the  Labour 
Exchanges  Branch  with  the  Immigration  Office  in  the  Premier’s  Department.  In 
October  the  Minister  approved  of  a plan  for  promoting  the  activities  of  the  Labour 
Exchanges  in  every  country  centre  controlled  bv  the  various  branch  Labour  Exchanges. 
The  scheme  included  the  establishment,  in  addition  to  the  existing  Metropolitan  Offices, 
of  other  offices  as  the  development  of  the  scheme  from  time  to  time  should  require ; the 
continuance  of  existing  country  offices  with  the  exception  that  the  Lithgow  Office  be 
removed  to  Orange  ; the  extension  of  branch  offices  in  the  country  as  in  the  metropolitan 
area,  upon  the  ascertainment  of  the  needs  of  a particular  locality ; the  i ecognition  in  the 
metropolitan  offices  of  the  following  groupings  in  order  to  facilitate  the  handling  of  the 
different  classes  of  labour  : — 

(1)  Mechanics  and  their  assistants  and  labourers; 

(2)  General  labourers ; 

(3)  Women  workers,  domestic  workers  generally,  and  boys; 

(4)  Rural  workers ; 

(5)  Returned  soldiers ; 

(6)  Professional  and  clerical  workers. 

It  was  provided  also  that  Class  No.  1,  including  all  labour  for  shipbuilding,  should 
be  handled  at  the  Central  Railway  and  Balmain  Branches ; Class  No.  2 should  use  the 
Circular  Quay  Branch,  and  classes  3,  4,  5 and  6 should  use  the  Central  Offices,  Elizabeth- 
street,  subject  to  changes  or  extensions  which  increases  in  any  class  (particularly 
returned  soldiers)  might  require  in  order  to  allow  that  class  to  be  handled  efficiently. 
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whereby  ministers  of  religion,  clerk  ^ t ble  persons  in  agency  businesses,  e.g., 

Settlers’  Associations,  and  srmdar  bodies  and  ^utaWe  persons^^  y ^ offices. 

stock  and  station  agents,  mig  e 1 - insufficient  work  to  keep  au  office  staff 

Both  on  account  of  expense  and  because  ■ of  tnsuffic^t  jot  jn  ^ g^eat  majority  of 

permanently  occupied,  a departmental  offic  h ther  and  because  each  is 

country  towns.  Yet  because consequence  could  not  be 
a distinct  centre  for  its  particular  dist  , 7 tQWns  The  selection  of  suitable 

completely  served  by  officers  established  3 anifin  this  direction  it  was  not  deemed 

sub-agents  was  recognised  as  ^tialto  succ^  ,^d  were  give„  to  the 

necessary  to  limit  the  choice  t J P country  districts  to  recommend  suitable 

various  branch  Exchange  Superintendents  in rf  sub-agent 
persons  in  each  town  who  express  n«ed  a direct  incentive 

of  the  Exchanges.  It  was  recognised  that  these  persons jou^  ^ ^ ^ ^ a(JlHtl01l  to 

to  activity,  and  approval  was  given  0 e P y teleo.ramg  £or  eacb  applicant  placed  in 
lrkP  ThfwTrSh"of  agents  was  forthwith  put  in  hand,  but  no  appointments 

were  made  within  the  year.  Tibour  A"*  ncies  controlled 

Tabulated  statements  showmg Yh< j operation  h ^mbo  »1918>  appear  as 
bv  the  Government  from  17th  kebiuar}, 

Appendices  Nos.  I and  II  (State  Labour  Exchanges). 

Immigration  Office. 

Historical  Review. 

By  the  operation  of  a notice  gazetted  on  1st  Novemb^ 

The  authorisation  of  the  proposed  transfer  was  published  in  Gove, nrvenl  Gu 

of  the  Immigration  section  of ^he  lmmigriRioii^  In(lu3try,  and  the  Tourist  suction  ot  the  bureau 

*?£SX££  K5T-*  *t  & Ziz&ft  SSS,  1 £ 

tion  Act,  1912,  as  amended  and  of  ^-ded  "deXableness  of  co-ordinating  the 

Keasons  for  the  transfer,  apart  f i om  t o functioning  in  their  relations  to  the 

activities  of  two  Departments  of  State  qm  • y f th  war  upon  immigration 

local  labour  forces  were  to  be  found  in  thej-ctio  ^ state-assisted  movement 

activities.  From  the  end jowEta  overseas  was  with  the  object  of  uniting  lam, lies  ; 
of  population  into  New  feout“  • ;t  s(.  imposed  upon  Europe,  and  indirectly 

and  the  changed  conditions  which  the i war  t resun,ption  of  State-aided  immigration 

upon  the  whole  world,  made  it  to the  new  industrial  situations  within  the 

*”*  ”',u" 

to  local  requirements  will  be  facilitated. 
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As  a factor  in  its  immigration  policy  the  Government,  through  the  Immigration 
and  Tourist  Bureau,  had  pursued  a system  not  only  of  guaranteeing  employment  to 
selected  immigrants,  but  of  making  the  facilities  of  the  Bureau  in  the  capacity  of  a 
Labour  Exchange  available  to  any  new  arrival  to  the  State.  Subsequent  figures  show  the 
extent  to  which  public  use  was  made  of  this  service  of  the  Bureau,  the  machinery  for 
which  now  will  become  a part  of  the  general  machinery  of  the  State  Labour  Exchanges. 

The  Course  of  Assisted  Immigration. 

Assisted  immigration  to  Australia  dates  from  1832,  when  funds  realised  in  New 
South  Wales  from  the  sale  of  Crown  lands  were  specially  allocated  to  the  advertisement 
of  the  resources  of  Australia,  and  the  encouragement  of  immigrants. 

From  1832  to  1890  the  State  expenditure  in  the  promotion  of  immigration,  &c., 
amounted  in  the  aggregate  to  <£3,660,000,  and  in  that  period  some  201,000  persons  had 
been  assisted  to  settle  in  Eastern  Australia,  the  population  of  New  South  Wales,  from 
which  the  colonies  of  Victoria  and  Queensland  had  been  formed  in  1851  and  1856, 
respectively,  with  a population  in  the  aggregate  of  100,000,  being  approximately  one  and 
a quarter  million  persons  at  the  end  of  1890. 

As  an  active  policy,  State-aided  immigration  ceased  after  1885,  and  was  not 
resumed  till  1905. 

In  that  period  power  to  legislate  with  regard  to  immigration  into  and  emigration 
from  Australia  passed  from  the  colonies  or  states  to  the  Commonwealth  Parliament, 
under  the  Commonwealth  of  Australia  Constitution  Act,  section  51,  xxvii,  and,  in 
accordance  with  its  powers,  the  Government  of  the  Commonwealth,  following  the  pre- 
Federation  policy  of  the  several  States,  has  restricted  the  right  of  entry  of  persons  into 
the  Commonwealth.  The  Immigration  Acts  define  the  classes  of  persons  who  are  pro- 
hibited immigrants,  including  persons  who  fail  to  pass  prescribed  dictation  tests,  who  do 
not  possess  the  prescribed  certificate  of  health,  who  are  criminals,  immoral  persons,  or 
otherwise  undesirable.  The  onus  of  the  introduction  of  prohibited  immigrants  lies 
chiefly  upon  the  masters,  owners,  agents,  or  charterers  of  vessels  trading  to  Australia,  a 
penalty  of  J;100  attaching  in  respect  of  each  such  entrant  or  stowaway ; and,  in  addition, 
the  masters,  &c.,  are  liable  for  the  maintenance  and  deportation  of  each  prohibited 
mmigrant  or  stowaway. 

Besides  controlling  immigration  and  emigration,  the  Government  of  the  Corn- 
wealth,  from  191 1 to  the  beginning  of  1915,  undertook  the  encouragement  of  immigration 
generally  by  advertising  the  resources  of  Australia  through  the  medium  of  British, 
European,  and  American  publications,  and  by  issuing  pamphlets  regarding  Australia. 

In  1905  the  Premier  of  New  South  Wales,  the  Hon.  J.  H.  Carrutliers,  imbued 
with  the  importance  of  advertising  and  popularising  the  State,  called  a conference  to 
discuss  the  situation.  The  conference  was  held  on  17th  May,  when  the  Premier  outlined 
to  Ministers,  prominent  public  officers  and  others  his  project  for  the  establishment  of  an 
Intelligence  Department,  the  express  object  being  to  advertise  the  resources  of  the  State, 
with  the  view  of  attracting  desirable  immigrants  and  of  settling  people  on  the  soil. 

The  general  functions  and  agencies  of  the  Department  were  specifically  laid  down 
as  follows  : — 

1-  To  advertise  large  blocks  of  land  when  made  available  for  closer  settlement,  to 
amplify  surveyors’  reports,  and 'give  necessary  details  and  suitable  technical 
information  in  illustrated  pamphlets,  chiefly  for  the  guidance  of  new  settlers, 
who  might  not  otherwise  be  able  to  get  reliable  advice  in  choosing  their  district 
and  buying  their  land. 
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v r nroducc  from  the  experimental  farms,  together 

2.  To  organise  standing  P mineral  timber,  pastoral,  and  agricultural 

i—  » .—»* » - ™*~  “ s'd“'- 

3.  To  carry  »t  >11  N" 

International  Exhibition  of  1906  7. 

To  compile  a weekly  -get 

S."St ’ft” OM ”C«X“  exhibits  for  ft.  .—3  “ 

London,  which  is  also  sent  out  to  the  provinces. 

5 To  send  weekly  cables,  and  special  ones  when  necessary,  in  order  to  keep  e 

^ent-General  informed  on  all  passing  events. 

6 To  arrange  for  the  publication  and  distribution  of  condensed  statistics  relating 

to  the  State  every  month. 

7 To  send  precis  of  commercial  agents’  reports  to  newspapers  and  persons  concerne  , 

and  ^collect  the  information  needed  by  them. 

8 To  popularise  certain  of  the  statistics  supplied  by  the  Statistician  s Department, 

8'  and  publish  them  in  the  local  and  British  papers. 

9 To  counteract  promptly  all  injurious  statements  appearing  in  public. 

!0.  To  compile  lectures  for  use  in  the  Board  Schools  of  Great  Britain,  and  to  supply 

lantern  slides  for  the  same.  , 

, . , ii  __i_a  QYiri  cottiers’  guides  for  the  whole  fetate,  ana 

1L  TloSid^idWl^mphleis  for  all  the  tourist  districts. 

12  To  secure  photographs  of  suitable  subjects,  make  blocks  and  use  them 
12>  illustrating  pamphlets  issued  by  the  Department.  . 

13.  To  collect  and  disseminate  information  from  all  sources  about  our  agncultura  , 
mineral,  and  scenic  resources. 

H.  To  arrange  for  courses  of  illustrated  lectures  on  rural  topics,  with  the  object 
encouraging  land  settlement. 

15.  To  have  control  of  all  Government  advertising  connected  with  the  mdustnal 
and  scenic  resources  of  the  State, 

South  Wales.  , , 

educational  efforts  in  this  direction.  . 

18.  To  develop  too™.  »>■ — [ KU**. 

X ft”.  ».t~  * national  * *t~  ■»" 

existing.  ____ - 

- -rTi -i— the  Franc0-BnliBh' 

Samarang,  Panama-Pacific. 
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19.  To  control  all  matters  connected  with  assisted  immigration  in  Sydney,  and  to 
give  newly-arrived  immigrants  full  and  reliable  information  to  suit  their 
respective  requirements  ; to  place  agricultural  labourers  in  suitable  situations 
as  promptly  as  possible,  and  to  assist  newcomers  to  find  employment  in  the 
country, 

The  schedule  submitted  to  the  conference  became  the  charter  of  the  Intelligence 
Department,  which,  under  the  style  of  the  Immigration  and  Tourist  Bureau,  was  a branch 
of  the  Premier’s  Department  till  the  end  of  1918.  In  the  meantime  the  publication  and 
distribution  of  monthly  statistical  summaries  (No.  6)  became  a function  of  the  State 
Government  Statistician  and  the  duties  outlined  in  clauses  7 and  17  were  under- 
i m DeParfcment  of  Agriculture.  With  the  separation,  as  from  1st  January, 
1919,  of  the  two  sections  of  the  Bureau,  the  functions  set  down  in  clauses  15  (so  far  as 
the  scenic  resources  of  the  State  are  concerned)  and  18  of  the  original  charter  will 
be  performed  by  the  Tourist  Bureau,  and  the  remaining  activities,  set  out  in  clauses 
1 to  5,  8 to  H,  16  and  19,  will  be  transferred  with  the  Immigration  Section  of  the 
Bureau  to  the  administration  of  the  Department  of  Labour  and  Industry. 

■^e  original  regulations  drafted  in  1905  to  govern  assisted  immigration  were  as 
follow  : — ° 

1.  All  assisted  immigrants  shall  be  selected  by  the  Agent-Geneml,  or  by  such  other 

persons  as  may  be  appointed  for  the  purpose,  under  instructions  from  the 
Premier. 

2.  The  selection  of  assisted  immigrants  shall  be  made  mainly  from  the  populations 

of  England,  Scotland,  Ireland,  and  Wales,  and  in  such  manner  that  the  numbers 
ot  immigrants  accepted  from  each  of  these  parts  of  the  United  Kingdom,  shall, 
at  the  close  of  each  year’s  operations,  be  fairly  proportionate  to  the  respective 
populations  of  those  parts,  as  shown  to  exist  by  the  latest  Census  returns. 

3.  A pioportion  of  the  assisted  immigrants  may  be  drawn  from  other  European 

countries  and  the  United  States  of  America,  also  Canada,  South  Africa,  and 
other  parts  of  the  British  Empire, ’provided  th#y  be  eligible  under  the  conditions 
laid  down  in  these  Regulations,  and  under  the  provisions  of  the  Immigration 
Restriction  Acts,  1901-1905  (Eederal). 

4.  All  assisted  immigrants  must  be  of  sound  mental  and  bodily  health  and  of  good 

1^?.r1a^,c?iarac^er’  n°t  exceed  50  years  of  age,  and  shall  consist  of  persons 
skilled  in  any  form  of  rural  industry,  domestic  servants,  and  any  others  who 
can  satisfy  the  Agent-General  that  they  will  make  suitable  settlers,  together 
with  the  wives  and  families  of  the  same,  if  any  : Provided  that  the  conditions 

as  to  occupation  shall  not  apply  to  immigrants  nominated  in  terms  of 
Regulations  6 and  10. 

5.  No  adult  male  immigrant  shall  be  eligible  for  assistance  under  these  Regulations 

until  he  shall  have  given  satisfactory  proof  that,  upon  landing  in  Sydney,  he 
will  be  possessed  of  capital  to  the  extent  of  at  least  £10  if  he  be  a British 
subject  or  citizen  of  the  United  States  of  America,  and  to  the  extent  of  £25  if 
he  be  a citizen  or  subject  of  any  other  country.  This  regulation  shall  not  apply 
to  immigrants  nominated  in  terms  of  Regulations  6 and  10. 

6.  Nominations  for  assisted  immigration  may  be  made  in  the  State  in  the  following 

cases  : — 

(a)  Men  domiciled  in  New  South  Wales,  who  wish  to  bring  out  their  wives 
and  children,  on  satisfactory  reports  being  obtained,  and  approval  by  the  Premier. 
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Ih\  Persons  domiciled  in  New  South  Wales,  who  wish  to  bring  out  their 
parents  from  the  Old  Country,  provided  that  the  conditions  of  health  and  age 

are  complied  with. 

(A  Persons  domiciled  in  New  South  Wales  desiring  to  bring  out  near 
rPlitions  other  than  those  mentioned  above,  who  may  be  approved  in  terms  of 

-d  ^ l firing  Tn  such  cases  it  must  be  shown  that  employment  is  awaiting 

E5S; — — ■«  “ *“»* 

adequate  means. 

(d)  Any  settler  already  domiciled  in  New  South  Wales  who  desires  to  bring 
out  the  woman  whom  he  proposes  to  marry. 

"It rss  ss  xt*§=* 

rleft  subsidy  shall  be  made  payable  to  the  immigrant  immediately  upon  armal 
in  Sydney. 

a • a J • • orafa  eVmll  he  brought  out  in  steamers  approved  by  the  Agent- 

8-  ^General'or^ther^ersoiTacting  on  behalf  of  the  Government  of  New  South  Wales 

9.  All  arrangements^  Ind  the  steamship  companies 

London’or  by  the  Pirector 

of  the  Intelligence  Department  in  Sydney, 
a A -rwinilorl  New  South  Wales  who  wishes  to  nominate  a person 

for  anTssisted  passage  fnder  Regulation  6 shall  pay  to  the  Director  of  the 
T Denartment  in  Sydney  the  net  sum  necessary  to  provide  a passage 

for^suc^ nomhiateii  hn migrant,  or  "shall  give  a satisfactory  guarantee  for  the 
same  in  monthly  instalments  within  one  year,  and  shall  in  any 
EtS  t"nomiMted  immigrant  shall  be  adequately  provided 

for  upon  arrival. 

months  from  the  » ?%%?£?& 

in  London, ROr fSuch  other  person  “ £ New^uth  Vales  of 

any^person^ivho^ has  been  so  nominated,  the  Agent-General  shall  satisfy  himself 
thatPsuch  person  is  eligible,  and  shall  refuse  to  provide  a passage  if  it  shall,  foi 
any  reason^  appear  to  him  that  the  person  nominated  is  undesirable. 

. . i i Vioii  Vinvp  taken  ud  land  in  Now  South  W ales  for  bovia 

11.  Any  immigrant  who  *al1 Within  a reasonable  time  of  his  arrival  shall  be 

^^rtt^rto^rrfund^f  ™ne-hsdf  ^the  railway  fare  for  himself  and  family  when 
entitled  to  a behind  shall  have  settled,  to  take  possession,  and 

r onenShalf  ^ "vTay ^Shtcharged  on  his  household  furniture,  stock, 

and  agricultural  implements  taken  with  him. 

i 1 o mrmrlprl  from  time  to  time  in  accordance  with 

These  Regu  a fares  01.  otherwise  and  restricting  or  extending  the 

Governmental  policy  m liberal  g i principle  has  been  maintained,  how- 

eTO^o^providing  for  assistancT^  be  granted  to  persons  selected  by  the  Government 
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representative  in  London  as  likely  to  make  suitable  settlers  and  to  persons  nominated  by 
residents  of  the  State  who  guarantee  that  employment  is  awaiting  the  persons  nominated, 
or  that  provision  has  been  made  for  their  maintenance. 

As  an  agency  for  familiarising  inquirers  with  the  actual  conditions  which  they 
would  meet  as  settlers  in  New  South  Wales,  the  Immigration  section  of  the  Bureau 
has  prepared  and  published  a number  of  pamphlets  and  monographs  for  free  distrubition. 

Following  is  a list  of  these  publications  : — 

New  South  Wales  for  the  Settler. 

Facts  about  New  South  Wales. 

Share  Fanning  in  New  South  Wales. 

Wheat  in  New  South  Wales. 

Pastoral  Industry  in  New  South  Wales. 

Rural  New  South  Wales  (pictorial). 

From  Labourer  to  Landlord, 

New  South  Wales — The  Mother  State  of  Australia. 

An  Emigrant’s  Experiences  in  New  South  Wales. 

New  South  Wales — A land  of  Reward  for  Capital  and  Industry. 

Chart — Rainfall  and  Temperature. 

Folders — Agricultural  Industry.  Domestic  Service. 

Map — Agricultural 

Early  in  the  campaign  which  was  commenced  in  the  latter  part  of  1905,  a 
definite  procedure  for  the  selection  of  immigrants  from  the  United  Kingdom  was  adopted. 
Passage  Brokers,  licensed  by  the  Board  of  Trade,  London,  and  located  in  the  more 
populous  centres*  were  accepted  as  agents-,  each  under  a considerable  guarantee  bond, 
which  was  liable  to  be  forfeited  upon  evidence'  that  misleading  information  had  been 
given  wilfully  to  inquirers. . The  passage  brokers  were  allowed  to  appoint  authorised 
immigration  agents,  for  whose  actions  they  accepted  full  responsibility,  but  as  neither 
the  passage  broker  nor  his  authorised  agent  operated  In  rural  districts  with  small 
populations,  from  which  desirable  immigrants  might  be  drawn,  other  agents  were 
appointed  by  the  London  representative  of  the  Immigration  Bureau.  Each  broker  and 
agent  was  given  minute  instructions  as  to  the  methods  to  be  followed  in  dealing  with 
applicants  for  information  or  assistance  in  filling  in  forms  of  application,  &c , and  in 
advising  successful  applicants  as  to  arrangements  for  embarkation,  All  applications  for 
assistance  had  to  be  accompanied  by  a medical  certificate  of  health,  and  by  at  least  two 
references,  one  from  the  last  employer  and  one  from  some  person  of  repute  testifying  as 
to  the  character,  &c.,  of  the  applicant.  The  applications  were  forwarded  to  the  New 
South  Wales  Government  representative  in  London,  who,  after  consideration,  notified 
each  applicant  of  his  acceptance  or  rejection.  Accepted  applicants  were  then  required 
to  deposit  the  amount  of  their  passage  money,  whereupon  they  were  advised  of  the  names 
of  vessels  upon  which  accommodation  was  available,  dates  of  sailing,  &c. 

Most  of  the  applications  lodged  were  made  through  the  medium  of  passage  brokers, 
or  authorised  agents,  who,  to  give  publicity  to  the  plan,  organised  a vigorous  advertising 
campaign,  at  their  own  expense,  by  means  of  press  paragraphs,  lantern  lectures,  exhibits 
at  local  agricultural  shows,  &c.  ** 

In  most  cases  Tilbury,  20  miles  distant  from  London,  was  the  port  of  departure 
of  immigrants  for  New  South  Wales,  and  the  shipping  company  concerned  usually 
arranged  for  a special  train  from  London  to  Tilbury  to  convey  intending  passengers, 
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with  their  relatives,  to  the  wharf  at  which  the  vessel  berthed.  There  a special  officer  of 
the  New  South  Wales  Government,  with  officials  of  the  London  Board  of  Trade  and  the 
shipping  company  undertook  the  examination  of  the  .intending  immigrant  to  ensure 
that  he  should  not  be  classed  as  a prohibited  immigrant  under  the  Commonwealth  law, 
or  otherwise  be  deemed  unsatisfactory  at  the  port  of  arrival.  The  representative  of  the 
Bureau  gave  particular  attention  to  the  physique  of  each  prospective  passenger,  and  to 
possibilities  of  impersonation,  and  the  whole  procedure  of  selection  was  so  rigorously 
conducted  that  rejection  of  the  applicant  at  the  port  of  departure  was  rare  indeed. 

Immediately  upon  acceptance  of  an  application  for  an  assisted  passage  the  file  of 
papers  in  the  case  was  despatched  from  London  to  Sydney  to  enable  prepirations  to  he 
made  for  the  reception  of  the  immigrants,  and  for  the  despatch  of  selected  immigrants  to 
suitable  employment,  which  was  secured  to  them  through  the  labour  exchange  activities 
of  the  Bureau. 

Jn  cases  of  nominated  immigrants  the  procedure  in  the  London  office  is  limited  to 
the  verification  of  detailed  information  given  by  the  nominator,  and  of  the  certificates  of 
health  and  character  given  by  the  nominees,  and  to  advising  the  Sydney  office,  so  that 
nominators  may  be  enabled  to  complete  arrangements  for  the  reception  of  their 
nominees. 

Prior  to  the  outbreak  of  war  in  Europe  the  Government  was  assisting  agricultural 
labourers  and  domestic  servants  under  the  selected  passage  scheme,  and  had  undertaken, 
also,  to  provide  employment  for  lads  whose  passage  money  was  provided  from  the 
Dreadnought  Fund,  a public  fund  originally  collected  to  defray  the  cost  of  building  a 
war  vessel  of  the  Dreadnought  type  for  presentation  to  England,  but  which,  when  the 
Australian  Navy  was  established,  and  the  State  Government  undertook  to  find  employ- 
ment for  the  boys,  was  allocated  in  part,  by  assisting  lads  to  settle  in  rural  employment 
in  New  South  Wales.  Without  accepting  responsibility  for  losses  the  Bureau 
endeavoured,  on  behalf  of  the  trustees  of  the  fund,  to  collect  from  the  lads  the  amounts 
advanced  as  loan,  viz.,  £8  per  head,  the  balance  of  the  passage  money,  viz  , £6,  being 
a contribution  from  the  fund. 

Under  the  nominated  passage  scheme  persons  resident  in  New  South  Wales  could 
nominate  their  wives  and  children,  or  their  brothers  and  sisters,  with  their  children, 
provided  the  class  of  employment  in  which  those  persons  were  to  engage  was  not  such 
as  was  calculated  to  disturb  the  local  labour  market. 

In  July,  1914,  the  shipping  companies  were  making  a concession  upon  ordinary 
fares  of  £4,  reducing  the  rate  per  adult,  for  ordinary  berths,  to  £14,  of  which  amount 
the  State  Government  paid  from  £4  to  £8.  Selected  agriculturists  paid  £8,  and 
domestics  £6  each.  In  the  case  of  nominated  immigrants  the  cost  to  the  immigrant 
and  the  Government  was  distributed  as  follows  for  each  adult : — ■ 


Cost  to  Immigrant,  Government  Contribution, 


Wives  and  children  of  agriculturists  ... 

£6 

£8 

per  adult. 

Wives  and  children  of  others  ... 

£8 

£6 

>> 

Other  nominees  ... 

£10 

£4 

J5 

For  berths  in  4-berth  and  2-berth  cabins 

£2  and 

£4  extra 

was  charged 

respectively. 

The  Government  guaranteed  that  employment  would  be  found  for  selected 
immigrants,  and  this  guarantee  was  the  basis  of  the  Labour  Exchange  activities  of  the 
Immigration  and  Tourist  Bureau,  the  facilities  of  which  were 'Offered  to  all  immigrants, 
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whether  assisted  or  not.  The  following  statement  shows  the  operations  of  the  Bureau 
in  relation  to  assisted  immigrants  in  each  financial  year  from  July,  1905,  to  December, 
1918,  and  also  the  number  of  other  persons  placed  in  employment  each  year. 
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From  1905  to  1913  the  gain  to  the  State  by  assisted  immigration  represented 
approximately  50  per  cent,  of  the  aggregate  gain  by  immigration,  as  the  following 
extract  from  ollicial  population  statistics  for  calendar  years  will  show  : — 


Year. 

' 

Net  gain  by  immigra-  i 
tion  (Excess  of  Agri-  I 
vals  over  Departures;. 

Assisted  Immigrants. 

urns  

2,943 

1 oor,  

1,838 

590 

1907  

4,976 

2,917 

1908  

3,076 

3,048 

1909  

13,277 

4,308 

1910  

13,587 

5,058 

1911  

26,043 

9,922 

1912  

34,106 

14,956 

1919  ....' 

19,020 

9,863 

1 14  

5,260 

5,624 

1 9 L*>  

24,888 

1,696 

1910  

44,716 

655 

1917  

5,917 

254 

From  1914  to  1917,  there  was  a net  excess  of  emigration,  due  to  the  departure  of 
men  everseas  on  war  business. 


The  excess  of  departures  over  returning  members  of  the  Australian  Imperial 
Forces,  as  distinct  from  “ war  workers,”  was  as  follows  : — 1914,  11,812  ; 1915,  33,961  ; 
1916,  51,721 ; 1917,  12,417. 

Operations. 

The  records  of  the  Immigration  Office  for  the  year  1918  were  an  integral  part  of 
the  Immigration  and  Tourist  Bureau  of  the  Premier’s  Department.  They  are  sum- 
marised in  the  preceding  historical  review. 

THE  DEPARTMENTAL  ENGINEER  AND  CHIEF  INSPECTOR  OF 
SCAFFOLDING  AND  LIFTS. 

Historical  Review. 

The  hazard  to  human  life  contingent  upon  the  unregulated  construction,  use,  and 
working  of  scaffolding,  lifts,  cranes,  and  similiar  devices  has  been  recognised  in  New 
South  Wales  for  many  years  past.  After  several  fatalities  and  serious  casualties,  the 
Government,  in  1895,  appointed  an  inspector  of  scaffolding,  with  a view  to  securing 
reasonable  and  proper  safeguards  both  for  workmen  and  for  the  public.  There  was  no 
statutory  warranty  for  such  supervisional  activity,  and  the  resulting  efforts  at  control 
were  not  altogether  effective  ; the  inspector  had  no  authority  to  enter  upon  premises  to 
inspect  scaffolding  or  to  issue  directions  to  builders  to  make  alterations  necessary  to 
ensure  safe  working  conditions.  The  experience  gained  by  the  inspector,  however, 
proved  a useful  factor  in  enlisting  the  sympathy  of  Parliament  in  the  passing  of  an  Act 
which  would  fortify  the  administration  with  adequate  power  to  enforce  the  building  and 
the  use  of  safe  and  proper  scaffolding ; but  it  is  a matter  of  regret  that  no  records  of  the 
pioneering  work  of  scaffolding  supervision  in  the  State  were  retained. 

In  1902,  the  Minister  for  Works  secured  the  passage  through  the  Parliament  of 
New  South  Wales  of  an  Act — the  Scaffolding  and  Lifts  Act,  1902 — which  provided  for 
the  regulation  of  the  construction  and  use  of  scaffolding  and  other  structures  and 
apparatus  used  in  connection  with  building  operations,  and  also  of  lifts.  These  devices 
must  now  conform  to  the  provisions  of  the  Scaffolding  and  Lifts  Act,  No.  38  of  1912, 
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which  is  a consolidation  of  the  first  measure  enacted,  and  of  the  Scaffolding  and  Lifts 
(Amending)  Act,  1908. 

The  original  Act  (No.  91,  of  1902)  was  assented  to  on  1st  December,  1902,  to 
have  effect  as  from  1st  January,  1903,  in  the  Metropolitan  Police  District,  and  in  other 
areas  as  proclaimed.  Its  administration  was  vested  in  the  Minister  for  Public  Works, 
since  the  Act  concerned  building  operations  and  buildings;  and  the  Government 
Architect, . an  official  of  the  Department  of  Public  Works,  was  name.d  in  the  Act  as 
arbitrator  in  appeals  from  the  directions  of  inspectors.  The  first  inspector  to 
administer  the  Act  was  not  appointed  till  July,  1903  ; and  on  4th  December,  1903,  he 
was  appointed  under  the  provisions  of  the  Act  as  inspector  for  the  Metropolitan  Police 
District. 

As  a first  step  in  the  direction  of  giving  active  effect  to  the  requirements  of  the 
Act,  the  co-operation  of  Municipal  Councils  in  the  Metropolitan  District  was  sought. 
The  different  authorities  were  invited  to  furnish  the  Inspector  of  Scaffolding  and  Lifts 
with  a weekly  list  of  all  applications  made  for  permits  to  build  within  the  areas  under 
their  control,  and  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  also  was 
requested  to  furnish  particulars  of  applications  for  water  for  building  purposes.  These 
authorities  promptly  extended  their  assistance  to  the  administration,  and  have  been  con- 
sistently helpful,  the  information  they  were  able  to  afford,  particularly  in  the  initiatory 
stages,  enabling  the  inspector  to  anticipate  the  erection  of  scaffolding  structures  and  to 
act  accordingly. 

Scaffolding . — Section  5 of  the  Act.of  1902  provided  for  the  compulsory  notification 
to  an  inspector  of  intention  to  erect  scaffolding  twenty-four  hours  prior  to  commencement 
thereof  ; but  in  cases  of  emergency,  due  to  damage  caused  by  lightning,  explosion,  fire,  or 
rain,  it  was  unnecessary  to  allow  any  time  to  elapse  after  service  of  the  notice. 

By  section  6 it  was  made  imperative  that  all  scaffolding  and  engines,  and  all  gear 
in  connection  therewith,  should  be  of  the  description  indicated  in  the  regulations,  and 
“set  up,  built,  maintained,  and  used  in  accordance ” therewith;  no  penalty,  however, 
was  provided  for  non-observance  of  the  requirement,  which,  it  is  curious  to  note,  did  not 
apply  to  lifts,  regulations  to  cover  which  were  promulgated  at  a subsequent  date. 

Lifts. — Under  section  8 the  duty  was  imposed  upon  every  person  who  purposed 
erecting  a lift  of  stating  his  intention  to  the  inspector  in  the  district  in  writing  at  least 
twenty-four  hours  “ before  such  lift  is  commenced  to  be  erected.” 

Inspection. — By  section  9 an  inspector  was  required  “from  time  to  time”  to 
inspect  all  lifts,  scaffoldings,  &c.,  in  his  district ; he  was  empowered  to  enter  any  building 
or  premises  during  working  hours  for  the  purpose  of  making  inspections,  and  if  it  appeared 
to  him  that  the  use  of  any  lift,  scaffolding,  &c.,  was  dangerous,  or  that  the  regulations  in 
regard  thereto  were  being  contravened,  he  could,  under  section  10,  give  any  directions  that 
he  thought  necessary  to  prevent  accident  or  to  secure  compliance  with  the  regulations. 
If  the  conditions  obtaining  were  considered  dangerous,  the  inspector  could  direct  that 
the  use  of  the  scaffolding,  lift,  &c.,  be  discontinued,  and  that  work  in  connection  with  it 
should  cease. 

Any,  person  feeling  aggrieved  by  any  action  of  an  inspector  could  appeal  to  the 
Government  Architect,  or  to  any  person  deputed  by  him  to  hear  such  an  appeal.  In 
coming  to  a determination  on  the  circumstances  obtaining,  that  official  was  required 
to  exercise  reasonable  despatch,  and  might  affirm,  vary,  or  rescind  the  inspector’s 
directions. 

Cranes. — Any  person  acting  as  a driver  in  charge  of  a steam  crane  used  in 
connection  with  building  operations  was  required  by  section  11  to  be  the  holder  of  a 
driver’s  certificate  granted  by  the  Government  Architect,  after  inquiry  and  examination  ; 
that  officer  had  power  also  to  cancel  any  such  certificate  issued  if  the  holder  ceased  to  be 
trustworthy  or  competent.  In  the  case  of  persons  whose  then  occupation  was  crane-driving, 
a time  limit  of  three  months  was  stipulated,  within  which  a certificate  should  be  obtained.05 


Vol.  XVI, 
No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919. 


1133 


ENGINEER  AND  CHIEF  INSPECTOR  OF  SCAFFOLDING  AND  LIFT^ 

Scaffold  — Painters,  Plasterers,  &c  fnnn‘d  to  thob.ck  le"3  of  a crane,  “Lift  Box  and 
Mdert”  l' ScbedX  H “stated  the 

movable  platform,  &c.  > '^r  ^ n obviously  had  been  based  on  the  by-laws  of  the 

in  their  construction.  Schedule  it  odviou  y „nd  moved  quite  inadequate  to  secure 
Sydney  and  Suburban  Hydraulic  Po«  A(,cordin<dv  upon  the  appointment  of  the  first 
the  reforms  for  which  it  was  ^^Hor  7of  ’ 'Z 0 repeal  the  regulations;  on 
inspector,  steps  were  taken,  undei  sect  . schedules  to  the  Act  were  repealed 

M the  principal 

requirements  were  the  following  : 

(a)  Suspended  lifts  generally  to  be  provide  1 with  four  main  hauling  ropes ; goods 

lifts  with  only  two  lifting  ropes. 

(b)  Lift  cars  to  be  carried  on  girders  underneath. 

g so  that  they  could  be  opened  from 

the  inside  only. 

ft.  V5  ,T”  ™«,,“  tat i.7n.,«to,  "»* 

J 1905, 

secure  effective  observance  of  the  Ac  , scaffolding  and  cranes,  and  thereafter 

were  transferred  to  positions  extended. 

additional  appointments  were  ^f^ts  in  Newcastle  and  environs  in  1905- 

Activity  m the  erection  of  buildmgs  and  litts  m a ^ which  had  the  effect 

moved  the  Minister  to  issue  a proc^ma  ^ Xewc’ast[e)  Carrington,  Stockton, 

of  making  an  area  within  the  ,■£•,>>  under  the  Act.  The  first  inspector  for 

employed  at  the  Dyke  Workshops,  Newcastle,  were 

were  in  some  cases  too  limited  an  m e > an<Te(j  between  the  administration 

r„dtey  foirrinTettTd  viz  J f 

**  Joiners’ Union,  and  Operative 

Plasterers’  Union.  , , nnnfererce  new  regulations  were 

Upon  the  basis  of  an  agreement  reached  by  the  conierence 

' gazetted  in  December,  ,1905.  nriptfral  nature  than  those  annulled,  and 

° These  regulations  were  of  a much  mor  practical  o£  building 

having  a wider  range  were  c?lcul.at®^°  “®  assured  by  regard  to  the  nature  and  size 
operations ; reasonable  margins  of  safety  e . y d n between  an  external 

of  material  to  be  used  for  particular  work  Dist  for  internal  painting.  In 

and  internal  scaffolding  for  bncklayeis  P ’ ; f close  boarding  had  to 

buildings  exceeding  two  storeys  in  height  a tempoiary  covering  oi  c u 
be\aiT  immediately  above  an/  place  where  men  were  working. 

81177— H 
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The  sectional  area  of  gantry  corner  posts  and  king  posts  was  reduced,  but  a crane 
of  a maximum  capacity  of  5 tons  only  was  permitted  to  be  used  thereon,  subject  to  the 
proviso  that  the  gantry  did  not  exceed  100  feet  in  height.  No  such  qualifications  or 
limitations  had  been  imposed  previously.  Batten  ladders  under  certain  conditions  were 
allowed  to  be  used.  A 25  per  cent,  overload  test  wj*s  required  on  hand-cranes  and 
derricks;  the  maximum  load  to  be  lifted  had  to  be  marked  on  a crane,  and  a specific 
loading  had  to  be  provided  on  each  backstay. 

As  to  lifting  apparatus,  the  regulations  were  considerably  extended,  more  detailed, 
sixty-two  clauses,  substituted  for  twenty-one  previously  i:i  force,  being  grouped  under 
three  main  headings,  viz.,  “ Hydraulic,”  “Electric,”  and  “Belt-driven  or  other  power,” 
thus  covering  lifts,  cranes,  and  whips. 

A vital  clause  was  that  relating  to  lift  enclosures,  and  ensuring  a construction 
that  would  safeguard  openings  and  regulate  access  to  the  lifts,  &c. 

The  number  of  rope$  required  on  a lift  was  determined,  with  a minimum  of  two, 
which  had  to  have  specific  factors  of  safety. 

Safeguards  against  over-running  were  introduced,  including  switches,  in  addition 
to  the  machine  cut-out. 

Passenger  cars  with  two  or  more  entrances  had  to  have  all  but  one  entrance  fitted 
with  an  approved  gate  or  door. 

Experience  gained  in  the  administration  of  the  Act  between  the  years  1905  and 
1907  led  to  the  amendment  of  the  Act  itself. 

An  amending  Act  was  passed  to  overcome  the  defects  which  had  been  disclosed 
Conditions  were  inserted  dealing  with  matters  beyond  the  scope  of  the  Act  of  1902. 

The  Bill,  which  became  law  with  the  short  title  of  Scaffolding  and  Lifts 
(Amending)  Act,  1908,  was  assented  to  on  26th  October,  1908;  by  it  the  Scaffolding 
and  Lifts  Act  of  1902,  referred  to  as  the  Principal  Act,  was  amended  in  detail  and 
in  scope,  the  more  important  amendments  including — 

(a)  Power  to  inspect,  «fcc.,  hand  cranes  and  travelling  cranes  used  in  any  place. 

(b)  Alteration  of  the  definition  “lift,”  to  make  cranes,  whips,  &c.,  within  or  attached 

to  a building,  subject  to  inspection  and  regulation. 

( c ) Extension  of  the  definition  of  “scaffolding,”  to  include  in  addition  to  building 

operations  any  projecting  structure  of  a height  greater  than  8 feet  from  the 
ground,  used  for  scaffolding  purposes,  and  derricks  or  sheer  legs,  and  any 
scaffolding  used  in  connection  with  structures,  or  ships  in  dock,  or  on  slips,  or 
for  the  purpose  of  erecting  gr  demolishing  timber  stacks.  No  “notice  of 
intention  to  erec*-,”  however,  was  demanded  in  relation  to  the  latter  cases. 

{cl)  Important  definitions,  including  “automatically-controlled  lift,”  “passenger 
lift,”  “authorised  attendant,”  “engine”  (extension),  “horizontal  base,”  and 
“ steam  crane.” 

( e ) The  requirement  of  a separate  notification  before  commencement  of  erection  of 
scaffolding,  engines,  steam  cranes,  or  lifts. 

if)  Comprehensive  clauses — new  departures  in  lift  regulations,  and  the  first  of  the 
kind  to  be  adopted  in  Australasia  or  elsewhere — having  reference  to  passenger 
lifts  : — “ Authorised  attendants  ” to  he  in  charge  of  such  lifts  ; the  name  of  the 
attendant  to  be  posted  in  the  lift  car ; inspector  to  be  empowered  to  suspend 
an  incompetent  attendant. 

(< j ) Wider  power  vested  in  the  Governor  to  make  regulations,  requiring — 

Notice  to  be  given— 

(i)  of  intention  to  erect  scaffolding,  lifts,  engines,  and  steam  cranes,  and  also  as  to 

1 . Permits  to  be  applied  for  by  persons  erecting  or  altering  lifts. 

2.  The  plans  and  descriptions  to  accompany  such  applications. 

(ii)  by  persons  owning  or  using  lifts  existing  before  the  commencement  of  this 
Act ; 
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tiepaVmental  engineer  and  chief  inspector  of  scaffolding  and  lifts. 

(iii)  by  owners,  lessees,  and  others,  in  cases  where  the  ownership  or  right  of 

' control  of  lift  has  been  changed  by  sale  transfer,  or  othe™lb®  ’ have 

(iv)  by  owners,  lessees,  and  managers  of  lifts  m cases  1 
occurred ; 

'“tvrthe  FopeT  construction  and  use  of  scaffolding,  lifts,  engines,  and  steam 
cranes ; 

(m\)  die  certification  of  drivers  of  steam  cranes  ; , . 

(vii  the  certification,  qualification,  and  duties  ot  persons  in  charge  of  lifts  , 

(viii)  the  qualifications,  powers,  and  duties  of  inspectors  ; i (r  tlie 

' (ix  all  such  other  matters  as  the  Governor  may  deem  necessaiy  for  carrying 

Act  into  effect,  and  for  the  observance  thereof  ; 

(x)  the  enforcement  of  regulations  by  penalties  not  exceeding  -A  - • 

The  general  effect  of  the  Amending  Act  was  to  remove  “ ^htlnlbrct 

had  been  disclosed  in  the  working  of  f notwithstanding 

“‘Iw  .AC would  opoSt, ;;  *b- “vl 

achieving  a minimum  of  such  occurrences  December 1908,  which  took 

Amending  Act,  new  regulations  were  promulgated  on  9 th ^ December,  U 
cognisance  of  modern  developments  m litt  practice,  etc.,  and  the  Breat 
installations. 

The  regulations  were  arranged  under  the  following  heads 

XL  Erection' and  regulation  of  scaffolding,  engines,  steam  cranes,  and  gear. 

III.  Lifts. 

IV.  Inspection. 

V.  Working  of  lifts. 

VI.  Maintenance  of  lifts.  , „ri  orane- drivers 

VII.  Granting  of  authorised  lift  attendants  certificates,  and 

certificates.  , r-^”  tn 

Part  II  gave  the  designation  of  “Chief  Inspector  of  Scolding  and  Lifts^ to 

the  officer  in  chLge.  and  vested  in  him  the  power  aLl  issue 

certificates^  ^ ^ ^ regulations  constituted  in  the  main  a repetition  of  ^pre- 
existing scaffolding  regulations,  and  prohibited  tke  wo^  .ViVie  weight  of  stage  and 
with  swinging  stages,  except  under  certain  cone  l l > included  referring  to  iron 

workmen  is  fully  counterbalanced.  Additional  tenses  and  gt6am  hoists, 

scaffolding,  brackets  for  plasterers  and  other  w ng  and  stagings  for 

derricks  stages  in  use  upon  ships  in  dock  upon  slips,  scaffolds,  runs  aau  ° 
erectin«’or  demolishing  timber  stacks,  and  instructions  to  steam-cran  ^ - • 

Part  IV  applied  to  the  construction  and  erection  of  lifts,  and  any  apparatus^ 
appliance  coming  within  the  definition  of  “ Lift.  ,,  , » ,i1(, 

Under  the  general  regulations  in  ™Sa^° ^ E*s’ ^1^10^46  erection  of,  or 
submission  of  plans  ana  drawings,  and  the  issue  P Ahe  platform  or  car  was 
repairs,  etc.,  to  a lift.  No  such  permit  could  * ^Tentth  the  platform  or  car. 
above  a passage-way  through  which  persons  P j 0xung  platforms ; 

Other  regulations  dealt  with  inspection  generally  and  the  provision  ot  0inno  p 
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metallic  lifting  ropes  and  their  strength;  diameter  of  pulleys  and  sheaves;  speed- 
governing  devices  to  operate  the  safety  gear  in  the  event  of  a mishap  to  the  machinery  • 
signal  bells  for  goods,  passenger,  and  service  lifts  not  automatically  controlled  ; Jocks 
tor  control  levers  or  ropes  ; interlocks  between  .enclosure  doors  and  control  circuit  on 
electro  lifts  ; the  fitting  of  a self-closing  and  locking  device  to  lift  enclosure  doors  in 
lifts  other  than  electric ; the  effective  lighting  of  all  cars,  lift-wells,  and  machinery. 

Direct  spur  gearing  or  direct  friction  drive  was  prohibited  where  any  person  was 
required  to  travel  in  a car.  . 

Otherwise  the  regulations  in  this  subsection  were  substantially  the  same  as  the 
earlier  regulations  then  annulled. 

. Lait  V,  inc!uded  regulations  governing  the  working  of  lifts.  Persons  operating 
goods  lifts  had  to  be  specially  empowered  by  their  employer  ; the  name  of  the  authorised 
attendant  had  to  be  posted  in  the  car  of  a lift,  or,  in  the  case  of  cranes,  whips,  etc., 
alongside  the  control.  To  operate  a goods  or  passenger  lift  from  any  place  but  the  car  was 
made  a misdemeanour,  an  exemption  being  made,  of  course,  in  the  case  of  a workman  erect- 
mg,  repairing,  or  inspecting  the  lift.  Enclosure  doors  had  to  be  closed  and  locked  before  a 
lift  was  moved  and  the  control  had  to  be  locked  in  the  “ stop  ” position,  or  the  switch 
handle  removed  if  the  attendant  was  required  to  remove  his  hand  from  the  control. 
Interference  with  the  control  or  machinery  was  expressly  forbidden,  except  in  case  of 
emergency  or  by  a bona  fide  workman  employed  in  inspecting,  erecting,  or  repairing  a 
lift.  JNotihcation  of  an  accident  had  to  be  given  the  Chief  Inspector  forthwith.  Over- 
loading  was  prohibited.  A copy  of  Part  V of  the  regulations,  with  sections  8a,  Sb, 
and  yA  of  the  Act,  was  to  be  displayed  and  retained  in  the  car  of  passenger  or  goods 
lifts,  and  at  other  places  for  different  appliances.  Notice  was  required  where  ownership 
or  right  of  control  of  a lift  was  changed  by  sale,  transfer,  or  otherwise. 

Regulations  in  Part  VI  directed  that  lifts  in  commission  should  be  maintained  in 
conformity  with  the  regulations  in  Part  IV,  and  instanced  detailed  requirements  in 
regard  to  different  parts  of  a lift  in  particular  cases. 

Under  Part  VII,  the  Chief  Inspector  was  authorised  to  issue  certificates  to  persons 
. y®ars  of  aSe  or  uPwards,  who,  after  inquiry  and  examination,  were  considered  suffi- 
ciently competent  and  trustworthy  to  be  placed  in  charge  of  a lift,  while  similar  powers 
were  vested  in  the  Government  Architect  in  respect  of  the  issue  of  certificates  to  steam- 
crane  drivers. 

Penalties  were  provided  for  breaches  of  the  regulations. 

Consolidating  Legislation.— The  Scaffolding  and  Lifts  Act,  1902,  and  the  Scaffold- 
lngjrnd  Lifts  (Amending)  Act,  1908,  were  in  1910  submitted  to  the  Statutes  Consoli- 
dation Commission  for  embodiment  in  a consolidating  bill,  which  passed  the  Legislature 
was  assented  to  on  26th  November,  1912,  and  remains  in  effect. 

The  regulations  in  Schedule  II,  under  the  Consolidating  Act  of  1912  were  in  all 
respects  identical  with  the  regulations  as  gazetted  in  December,  1908,  except  that  notice 
required  to  be  given  within  a specified  date  by  owners  or  users  to  the  inspector  of  any 
lift,  which  they  owned  or  used  was  no  longer  required. 

Operations. 

Scaffolding  and  Lifts  Act,  1912. 

Scaffolding.  With  all  constructional  work,  whether  it  be  above  or  below  ground 
it  is  more  or  less  necessary  to  provide  temporary  structures  and  appliances  on  or  by  means 
of  which  workmen  can  carry  out  the  necessary  operations  with  a measure  of  safety  to 
themselves.  The  principles  involved  in  the  construction  of  such  structures,  temporary 
supports  or  scaffolding,  have  not  evolved  in  a manner  commensurate  with  the  develop- 
ment or  constructional  end  building  undertakings. 

O o 


Section  of  Building  in  course  of  erection.  Building  ot  13  storeyS)  150  tt  in  height 
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departmental  engineer  and  chief  inspector  of  scaffolding  and  lifts. 

Considerable  improvement  in  devices  based  on  these  principles  has,  however, 
taken  place,  and  mechanical  appliances  exist  whereby  increased  safety  and  greater  expedi- 

“tfi— b.  cited  in  the  evolution  icon,  the  old  .nd  .till  ntet.l  » ten", 
chair”  to  the  modern  “platform  scaffolding,”  used  in  connection  with  the  facing  of  steel 
structures  with  stone  or  terra  cotta.  These  platforms  are  suspended  stages,  often  the 
length  of  the  building  frontage,  and  in  some  cases,  where  two  or  more  are  used,  super- 
imnosed  • they  receive  their  support  from  steel  cantilevers  or  outriggers  fixed  at  the  top 
of  tiie  steel  work,  the  stages  being  worked  up  or  down  to  position  by  hanc-operated 
winches  fixed  on  the  platform.  Each  winch  is  provided  with  a biake  and  ratchet  gear, 
and  in  addition  to  guard  rails,  the  platforms,  which  are  sometimes  0 or  6 feet  wide, 
are  protected  overhead  with  strong  canvas  or  wire-nfetting.  The  latter  appliances  have 

not  vet  been  used  in  New  South  Wales.  « 

y With  the  present  tendency  to  increase  building  heights,  the  problem  of  safe 
scaffolding  becomes  one  of  great  importance.  To  obviate  the  necessity  of  having  inordinate 
lengths  of  scaffold  poles  or  standards  with  a multitude  of  essential  fastenings  or  bolts 
whfch  may  or  may  not  receive  the  attention  requisite  to  ensuresafeand^ 
scaffolding  of  the  needle  or  cantilever  type  has  been  introduced.  The  formei  u y 
comprises  needles  of  hardwood  securely  wedged  into  a wall  or  projecting  through  wall 
openings,  and  of  sufficient  strength  to  secure  an  ample  margin  of  safety.  To  the > out 
endare  fixed  a fender  board  and  guard  rail,  the  scaffold  planks  being  supported  by  the 

needles.  Such  a scaffolding  would  be  used  or  permitted  for  light  work  only . 

A ceneral  type  of  cantilever  scaffold  is  that  in  which  hhavy  base  or  bearing 
timbers,  which  project  through  wall  openings,  support  a longitudinal  sole  piece  extending 
the  length  of  the  scaffolding  upon  which  the  poles  or  standards  rest,  and  are  cleated  in 
position.  The  scaffolding  above  the  base  thus  formed  is  of  the  usual  type,  being  of 
regulation  size,  and  having  putlogs,  ledgers,  boards,  guard  rails,  etc. 

When  the  many-sided  activities  necessitating  scaffolding  are  considered,  it  is 
apparent  that  it  is  almost  impossible  to  provide  scaffolding  regulations  which  can  be 
applied  in  all  circumstances.  In  all  cases  special  care  is  exercised  by  the  inspectors  , 
calculations  are  made,  and  if  necessary  a sketch,  which  must  be  worked To, as  Prep^ed 
either  by  the  governmental  inspectors  or  the  contractor,  and  if  in  the  circumstances  th 
regulations  cannot  be  applied,  all  the  conditions  are  considered  before  operations  aie 

aliowecHo  o{  a building  0f  thirteen  storeys,  which  rises  to  a height  of  150  feet, 

is  shown,  indicating  the  concrete  construction  work  and  the  method  of  construction 
from  the  outside,  false  work  for  the  concrete,  landing  platforms,  etc. 

The  building  is  of  steel  reinforced  construction,  which  on  the  ground  and  first 
floors  is  faced  with  blue  granite,  the  face  of  the  building  on  the  upper  floors,  including 
the  wide  cornice,  being  faced  with  terra-cotta  lumbei . 

The  accompanying  photograph  shows  an  untidy  section  of  a large  governmental 
building  in  course  of  erection.  No  portions  of  the  scaffolding  shown  were  in  use  when 
the  photograph  was  taken,  but  appearances  suggest  hazardous  conditions,  since  workmen 
in  proceeding  from  one  portion  of  a building  m course  of  erection  to  another  wi  1 use 
any  cross  timbers  which  may  be  available,  be  they  single  planks  or  portions  of  scaffoldm 
The  loading  of  the  roof  with  timber  debris  is  lnghly  undesirable,  particularly  in  the 
interests  of  persons  working  or  passing  below.  . 

The  change  being  brought  about  by  ihe  use  of  reinforced  concrete  in  building 
construction  is  instanced  in  the  erection  of  large  banking  and  office  premises  in  bydney 
The  principal  cornice  has  an  overhang  of  1 feet  6 inches  trem  the  main  wall  of  e 
building,  and  some  2,400  cubic  feet  of  stone  was  saved  by  the  use  of  concrete  as  a backing 
and  counter  balance.  The  stone-facing  is  secured  to  and  mainly  suspended  from  the 
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concrete  with  steel  rods  grouted  into  the  stone  with  cement  To  allow  of  this  being  done 
a very  strong  scaffolding  of  scientific  design  was  erected,  and  from  this  the°stone 
cornice  was  first  set  in  position  and  then  the  concrete. 

This  scaffolding  had  to  be  of  sufficient  strength  to  support  the  whole  of  the  stone 
cornice,  the  concrete  and  the  stone  parapet,  until  the  concrete  had  set.  The  scaffolding 
was  built  up  from  the  main  wall  as  shown  in  the  sketcti  on  the  following  page. 

The  ffrst  report  upon  the  operations  of  the  law  governing  the  construction  and 
use  of  scaffolding,  lifts,  etc.,  covered  the  period  of  twelve  months,  ended  30th  June, 
1905.  For  that  and  the  following  years  the  detailed  records  of  notices  received  of 
intention  to  erect  scaffolding,  and  of  fatalities  and  casualties  in  connection  with  building 
operations  generally,  not  scaffolding  solely,  are  as  follow  : — 


Year  ended  BCth 
June. 

Notices 
Received . 

Acci 

Fatalities. 

dents. 

Casualties. 

Total 

1905  

1,267 

9 

2) 

29 

1906  

1,317 

6 

IS 

24 

1907  .4 

1,179 

2 

16 

18 

1908  

1,159 

4 

18 

22 

1909  

1,200 

6 

8 

13 

1910  

1,151 

9 

25 

34 

1911  

1,347 

4 

16 

20 

1912  

1,293 

6 

44 

50 

1913  

1,375 

1U 

60 

70 

1914  :. 

951 

3 

14 

17 

1915  

1,104 

7 

14 

21 

1916  

2,176 

5 

25 

30 

1917  

1,961 

3 

24 

27 

1918  

1,701 

4 

IS 

22 

A form  of  notice  of  intention  to  erect  scaffolding  is  not  prescribed  bv  the  act  or 
regulations,  but  forms,  available  for  public  use,  are  obtainable  at  the  office  of  the 
chief  inspector. 


The  number  of  notices  received  of  intention  to  erect  scaffolding  does  not  indicate 
the  total  number  of  individual  scaffoldings  erected ; such  a notice  may  advise  intention 
to  erect,  say,  bricklayers  and  plasterers’  scaffolding  for  a certain  building,  which  often 
means  that  several  of  such  structures  are  set  up  on  that  particular  work.  As  an 
indication  of  this,  different  scaffoldings,  numbering  5,318,  were  inspected  during  1918, 
6,416  inspections  being  made  by  the  two  scaffolding  inspectors.  In  addition  to  many 
verbal  instructions  which  were  given  effect  to  in  their  presence,  they  gave  235  written 
directions  to  persons  in  charge  of  the  works,  and  little  difficulty  was  experienced  by 
them  in  securing  conformity  with  requirements. 

During  1918,  the  principal  building  work  in  Sydney  which  required  departmental 
attention  included  74  new  buildings  and  69  under  alteration.  Among  the  new  buildings 
were  business  premises,  warehouses,  &c.,  24  ; factories,  15  ; flats  of  three  storeys  in 
height  or  more,  14 ; chimney  stacks,  6 ; churches,  6 ; and  9 other  buildings  being 
schools,  banks,  garages,  and  hotels.  Among  the  alterations  the  more  important  numeri- 
cally were  business  premises,  &c\,  26  ; factories,  12  ; schools  and  churches,  9 ; banks,  5. 
Operations  upon  Governmental  works  at  the  Sydney  Central  Railway  Station  and  the 
Glebe  Island  wheat  silos  were,  at  the  request  of  the  authorities,  the  subject  of  depart- 
mental attention. 

Any  fatality  or  casualty  which  occurs  in  connection  with  building  operations  is 
the  subject  of  an  investigation  and  report  as  tQ  the  cause  and  the  extent  of  the  injuries 
received. 
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Particulars  of  the  fatalities  which  occurred  during  the  year  1918  in  connection 
wi  h scaffolding  are  as  follow  : — 


Date. 

Locality. 

Oecupuion  of 
Employee. 

Cause  of  Accident. 

1918. 
12  March 

1 

Roslyn  Gardens ! 

Bayswater-road  

Labourer  

Misadventure.-  - 

Struck  by  falling  timber. 

15 

Painter  

Fall  from  stage. 

IQ  Sp  r »t  ptyiVip.p 

Clarence-street  

Labourer 

Fall  from  wall. 

•_G  March  

East  Esplanade  

Plasterer  

Collapse  of  scaffold. 

The  accident  due  to  the  collapse  of  scaffolding  was  apparently  caused  through 
insufficient  stability  of  the  structure,  which  was  erected  in  the  staircase-well  of  a two 
storey  building.  Investigation  was  made  by  an  inspector  immediately  upon  receipt  of 
advice  of  the  occurrence,  but  it  was  found  that  the  whole  of  the  scaffolding  had  been 
removed  from  position.  No  timber  used  was  broken,  nor  did  the  evidence  given  at  the 
coronial  inquest  indicate  a specific  cause  of  the  collapse. 


Lifts. 

From  a commercial  or  even  a social  point  of  view  it  cannot  be  disputed  that  lifts 
constitute  a convenience  inseparable  from  modern  economical  activities. 

The  growth  of  towns  and  cities  has  as  a concomitant  factor  an  increasing  value 
in  the  land  available  for  commercial  or  business  premises,  and  in  order  that  investors 
may  obtain  an  adequate  return  on  the  moneys  invested  in  building  sites  the  height  of  the 
edifices  erected  thereon  must  be  increased,  and,  as  a natural  consequence,  vertical 
transportation,  in  the  form  of  the  lift,  has  become  a continually  expanding  factor  in  the 
construction  and  use  of  modern  city  buildings. 

Primitive  lifts  were  hand  operated  by  means  o:  a rope,  which  imparted  motion 
to  gearing  attached  to  a barrel  upon  which  was  wound  the  lifting  rope,  the  end  of  this 
rope  being  fixed  to  the  cage  or  platform.  Such  appliances  as  this  were  used  exclusively 
in  connection  with  goods  traffic  and  as  building  hoists. 

Development  of  the  steam  engine  made  practicable  its  application  for  furnishing 
powt  r to  the  hand-operated  appliance,  and  gradually  the  hydraulic  lift  machine  was 
evolved.  This  on  account  of  its  relative  efficiency  and  reliability  was  quickly  adapted 
for  passenger  traffic.  For  many  years  it  held  undisputed  sway,  and  to-day  in  its  modern 
forms  of  construction  maintains  a good  reputation  for  ease  and  certainty  in  action. 

Hydraulic  lifts  are  of  two  main  types,  i.c.  direct-acting  or  suspended;  in  the 
former  the  car,  if  it  be  a platform  lift,  is  attached  to  the  top  of  a ram  or  piston  which 
is  driven  out  of  a cylinder  by  water  pressure;  in  the  latter  case,  the  operating  principle 
is  the  same,  except  that  multiple  sheaves  are  connected  integrally  with  the  ram  or 
piston  and  the  car  is  suspended  from  ropes  which  pas-;  over  the  sheaves  and  fasten  to 
anchor  bolts.  This  type  is  the  more  generally  adopted,  as  it  permits  the  use  of  short 
* stroke  machines  with  high  car  travel  and  obviates  the  necessity  of  sinking  deep  pits,  as 
for  the  cylinders  of  direct-acting  machines. 

About  twenty  years  ago,  when  electricity  became  generally  available  for  light 
and  power  purposes,  the  great  possibilities  in  its  application  to  lift-work  earned 
appreciation.  In  its  simplest  form,  it  meant  the  gearing  of  an  electric  motor  to  a 
windlass,  round  the  barrel  of  which  would  be  wound  apd  unwound  a rope  for  raising  or 
lowering  a car  in  a shaft. 
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Electrically-operated  lifts  also  are  of  two  main  types,  based  upon  the  mechanical 
principle  by  which  the  hauling  effect  upon  the  ropes  is  obtained,  viz  : — 

(a)  Drum  machines,  which  have  separated  lifting  ropes  and  balance-weight  ropes, 

both  sets  of  ropes  being  anchored  to  the  drum ; and 

(b)  Vee  wheel  or  traction-driven  machines,  the  ropes  of  which  have  one  end 

attached  to  the  car  and  the  other  end  fixed  to  the  balance  weight ; the  motion 
in  the  ropes  is  imparted  by  friction  or  tractive  force,  due  to  the  weight  of  the 
car  and  balance- weight  bedding  the  rope  in  the  wheel  grooves. 

In  June,  1903,  there  were  installed  in  Sydney  and  environs  about  530  lifts,  com- 
prising passenger,  goeds,  service  lifts,  and  whips,  Ac.  : of  the  number,  eight  only  were 
electrically  operated. 

The  following  table  indicates  the  number  of  lifts  which  were,  during  the  years 
stated,  subject  to  Governmental  supervision  in  respect  of  design,  construction,  use,  and 


maintenance  : — 

Year  ended 
30th  June. 

1905 

Lifts  under 
Supervision. 
613 

• 

1900 

765 

1907 

1908 

P53 

1909 

1,041 

1910 

1,109 

1911 

1,331 

1912 

1,510 

1913 

1,715 

1914 

1,982 

1915 

2,100 

1916 

2,212 

1917 

2,311 

31st  Dec. 

1918 

2,376 

That  the  growth  of  lift  installation  in  the  districts  coming  within  the  purview  of 
the  Scaffolding  and  Lifts  Act  has  been  rapid  is  indicated  by  the  curves  subjoined, 
showing  types,  and  total  installations. 

Of  the  total  at  31st  December,  1918  (2,37G),  340  were  owned  and  controlled  by 
State  and  Commonwealth  Government  Departments  ; 2,319  of  the  appliances  were 
located  in  the  Metropolitan  area,  and  54  in  the  Newcastle  District.  Three  State 
Government-owned  lifts,  being  outside  the  proclaimed  jurisdiction  of  the  Act,  were 
classified  in  order  of  duty  performed  and  location.  The  totals  are  : — 


Type  of  Lift. 

Lifts  under  Supervision. 

Total. 

District. 

Metropolitan. 

Newcastle. 

Unproclaimed. 

Goods  

899 

15 

2 

916 

Passenger  

599 

18 

1 

618 

Passen  ger-G  ood  s 

129 

.129 

Service 

231 

7 

238 

Whips,  &c 

457  • 

14 

471 

Mill  Hoists  

4 

4 

Total  

2,319 

54 

3 

2,376 

LIFTS  IN  COMMISSION  AND  INSTALLED.  YEARS  1903  TO  1918. 
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The  Government-owned  lifts  did  duty  as  follows  . 


Type. 

Lifts. 

116 

45 

5 

16 

158 

Total  

3 10 

In  respect  of  the  power  used  for  operating,  more  than  half  the  lifts  under  super- 
vision were  electrically  operated,  viz.  : — 


Belt-driven  

Electric  power  . 
Hydraulic  power 


396 

1,258 

722 


Total  2,376 


As  to  the  method  o£  control,  more  than  half  the  total  were  under  handrope 


control  viz.: — 


Lifts. 

],272 

345 

227 

Automatic— Passenger  and  goods  .. 

Servian  , , 

• 2361  mo 

. 296/ 

Total  

2,376 

Dual-control  lifts  generally  are  operated  automatically  after  usual  business  hours, 
but  during  such  hours  by  a certificated  attendant,  whereas  automatically-controlled  lifts 
have  no  regular  attendant  in  charge. 

The  use  of  automatically-controlled  lifts  in  premises  where  the  public  have  free 
access  to  them  gives  grave  concern  to  the  Department.  In  several  instances  during  the 
vear  owners  have  been  called  upon  to  have  the  lifts  operated  by  a regular  attendant 
and  under  this  practice  the  lifts  give  a more  satisfactory  service  and  hazards  are  con- 
siderably reduced. 

From  1st  January,  1904,  to  31st  December,  1918,  a period  of  fifteen  years,  there 
occurred  158  lift  accidents,  of  which  116  were  non-fatal.  In  the  metropolitan  dis- 
tricts the  fatalities  numbered  forty-two;  and  in  the  Newcastle  district,  two  Particulars 
of  the  accidents,  in  chronological  order,  are  given  m Appendix  I.  (Departmental 
Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts),  and  Appendices  II.  and  I I. 
indicate  these  accidents  from  the  point  of  view  of  (a)  types  of  control  and  (b)  types  of 


lifts  respectively.  « 

The  lift-accident  rate  shows  a marked  reduction  in  the  period  from  1904  to  1918, 
when  the  lifts  in  commission  were  respectively  550  and  2,376.  In  1904,  one  accident 
occurred  to  every  fifty-five  lifts,  whilst  in  1918  the  rate  was  one  accident  in  every  148; 5 
lifts  The  following  curve  shows  the  accident-rate  per  1,000  lifts,  having  regard  to 


lifts.  The  following 
fatal  accidents : — 

The  next  curve  shows  the  rate  in  respect  of  non-fatal  accidents. 
Appendix  IV  summarises  the  accidents  in  relation  to 
operating. 


the  number  of  lifts 
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Examination  of  the  causes  of  accident  from  1901  to  1914  indicates  that  forty- 
two  accidents,  of  which  seventeen  were  fatal,  were  due  to  persons  falling  into  lift  wells 
or  being  hit  by  falling  objects ; seventeen,  of  which  six  were  fatal,  were  caused  by 
machinery  ‘ and  ninety-nine,  of  which  nineteen  were  fatal,  by  the  moving  car. 

A summarised  statement  of  accident  causes  and  effects,  arranged  according  to 
types  of  premises  in  which  the  accidents  occurred,  is  provided  by  Appendix  V (De- 
partmental Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts). 

A statement  of  the  accidents  which  occurred  in  connection  with  the  use  of  lifts 
during  1918,  and  which  shows  the  result  of  departmental  investigation  of  the  causes  of 
accident,  appears  as  Appendix  VI  (Departmental  Engineer  and  Chief  Inspector  of 
Scaffolding  and  Lifts). 

During  1918,  notices  of  intention  to  erect  fifty-seven  platform  lifts  and  thirteen 
whips  or  hoists  were  received  by  the  Chief  Inspector  of  Scaffolding  and  Lifts.  In  every 
case  permits  were  issued  ; in  many  instances  alterations  to  the  proposals  were  required, 
and  were  stipulated  in  the  permits.  Of  the  seventy  appliances  proposed  to  be  installed' 
fifty-six  were  for  lifts  to  perform  new  duties,  and  fourteen  for  lifts  replacing  others 
hitherto  in  use. 

In  the  Metropolitan  and  Newcastle  districts*  there  were  erected  during  the  year 
sixty-eight  and  three  lifts  respectively,  details  of  which  appear  in  Appendix  VII 
(Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts). 

The  three  officers  engaged  upon  lift  supervision  during  the  year  made  3,394 
inspections,  and  served  upon  lift-owners  and  users  459  directions  under  section  15  of 
the  Act  to  remedy  defects  found. 

The  number  of  persons  vertical] y transported  in  a day  by  passenger  and 
passenger-goods  lifts,  subject  to  the  provisions  of  the  Scaffolding  and  Lifts  Act,  taken  on 
a conservative  estimate  at  400  per  lift  in  a year  of  280  days,  indicates  a lift  traffic 
exceeding  81,000,000  per  annum.  With  the  advent  of  high  buildings  and  a consequential 
desired  increase  in  speed  of  lifts,  additional  safeguards  are  necessary  in  the  case  of  new 
lifts  to  be  erected,  or  where  existing  lifts  are  being  re-erected  or  materially  altered. 
The  chief  inspector,  upon  whom  the  responsibility  rests  to  issue  permits  to  enable  such 
purposes  to  proceed,  embodies  in  the  permit  the  conditions  to  be  observed  in  each  case. 
No  difficulty  has  been  experienced  in  securing  conformity  with  requirements  regarding 
lift  installation,  and  there  appears  to  be  an  earnest  desire  upon  the  part  of  architects, 
builders  and  engineers  to  co-operate  with  the  department’s  insistent  purpose  to  reduce 
the  possibility  of  lift  accident  to  a minimum,  This  is  evidenced  by  the  fact  that  only 
one  appeal  against  any  action  taken  by  an  inspector  has  been  made  for  some  years,  this 
appeal  being  made  in  1918  upon  a lift  inspector’s  decision  that  a lift  with  automatic 
control,  from  the  point  of  view  of  its  method  of  operation  and  duty,  constituted  a 
potential  hazard.  Comprehensive  directions  under  section  15  of  the  Scaffolding  and 
Lifts  Act  were  forthwith  served  upon  the  owner  of  the  premises,  but  an  appeal  was  made 
by  the  owner  through  Lis  solicitors  to  the  Government  Architect,  pursuant  to  section  15 
(3)  of  the  Act,  which  provides  that  the  said  architect  may  affirm,  vary,  or  rescind  such 
directions.  The  decision  upon  appeal  given  on  18th  July,  1918,  embodied  a variation 
of  the  directions,  but  in  the  main  upheld  them. 

The  clause  which  Sformed  the  principal  subject  of  the  appeal  required  the  owner 
forthwith  to  arrange  that  the  control  of  this  lift  “shall  be  such  that  it, can  be  operated  only 
from  the  lift  car  by  means  of  a car  switch  of  an  approved  pattern ; and  to  place  the  lift 
in  charge  of  an  authorised  attendant,  who  shall  in  a proper  manner  operate  the  lift  at  all 
times  that  it  may  be  in  use,  and  in  conformity  with  the  regulations.” 
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The  direction  as  varied  read  as  follows  : — 

“ The  lift  is  to  be  controlled  by  such  methods  and  safety  devices,  with  doors  and  enclosures  so 
constructed  and  controlled  circuits  so  arranged,  with  such  interlocking  appliances  as  shall  render 
interference  with  the  regular  sequence  of  safe  operation  impossible  when  working  as  a full  automatic 
controlled  lift. 

“The  details  of  the  methods  proposed  to  be  employed  for  carrying  out  any  of  these  directions 
may  be  submitted  to  the  office  of  the  Engineer,  Scaffolding  and  Lifts  Branch,  Department  of  Labour 
and  Industry,  and  Inspector  of  Factories  and  Shops  Act,  for  approval,  if  so  desired  before  the  work  is 
actually  carried  out.” 

During  the  year  the  Commonwealth  Government,  through  its  Works  and 
Railways  Department,  proposed  to  make  alterations  to  a lift  in  the  Parcels  Post  Depart- 
ment ; if  carried  into  effect,  the  alterations  would  have  reduced  the  factor  of  safety  from 
ten  to  four,  and  advice  was  given  in  order  that  steps  might  be  taken  to  ensure  an 
adequate  margin  of  stiength. 

An  investigation  was  made  into  the  transverse  stresses  set  up  in  the 
castdron  anchorage  flange  of  a hydraulic  lift  machine  which  was  in  process  of 
installation.  The  investigation  revealed  weakness  in  the  member,  and  to  remedy  this 
defect  the  makers  altered  the  pattern  of  the  machine. 

Certain  amended  regulations  under  the  Metropolitan  Traffic  Act,  1 900,  as  amended 
by  Act  No.  4 of  1913,  prohibited  the  backing  across  the  footpath  of  any  loaded  vehicle 
to  which  two  horses  were  attached  unless — 

(a)  there  is  provided  within  the  premises  to  which  the  loading  of  the  vehicle  is  to 

delivered,  a block  and  tackle  or  other  suitable  appliance  with  the  necessary 
means  of  attaching  same  to  the  rear  of  the  vehicle,  and  such  block  and  tackle 
or  appliance  is  operated  by  a person  other  than  the  driver  of  such  vehicle,  in 
such  manner  as  to  protect  the  horses  from  undue  strain ; 

(b)  the  footpath  is  level  with,  or  on  a decline  between,  the  lowermost  portion  of  the 

roadway  and  the  building  line. 

During  the  year,  inquiries  were  made  of  inspectors  by  persons  who,  to  conform 
to  this  regulation,  desired  to  use  the  lifts  installed  in  their  premises  to  that  end.  It  is, 
however,  impracticable  to  use  a platform  lift  for  such  purposes  without  transgressing  6be 
regulations  governing  the  working  of  lifts,  as  the  attachment  of  a hauling  rope  to  a 
platform  lift  would  render  the  lift  liable  to  severe  stress,  and  to  a loading  not  provided 
for  in  its  design  and  construction.  Propositions  of  this  character  have  therefore  not 
received  approval.  No  objection,  however,  is  raised  to  the  use  of  “whips”  or  “ radial 
hoists  ” to  assist  in  the  the  backing  of  horse-drawn  vehicles  across  footpaths,  and  it  is 
anticipated  that  small  hand  or  power  operated  winches,  geared  or  friction  driven,  will 
be  adopted  generally  to  meet  the  obligations  imposed  by  the  traffic  regulations. 

A new  type  of  self-closing  and  locking  attachment  for  vertical  sliding  lift 
enclosure  gates  was  the  subject  of  departmental  investigation.  The  appliance  was 
termed  an  improvement  on  that  previously  used  in  a particular  lift  which  had  fallen 
into  disrepair;  but  approval  was  not  given  for  the  suggested  installation  as  the  attach- 
ment did  not  perform  the  function  of  closing  and  locking  the  enclosure  gates  as 
satisfactorily  as  that  which  was  being  removed,  and  in  any  case,  was  not  reliable  in 
operation. 

In  a large  retail  establishment  a drum-winding  electric  passenger  lift,  with  nine 
persons  in  the  car,  failed  to  stop  at  its  destination,  one  of  the  lower  floors.  Investigation 
indicated  that  the  attendant  had  taken  all  precautions  to  cut  off  the  power,  and  the 
emergency  switch  was  opened,  yet  the  car  continued  its  descent  until  it  landed  on  the 
bottom  of  the  lift  well ; the  well  and  the  machine  limits  both  failed  to  arrest  the  rotation 
of  the  machine  which  continued  winding  the  counter-balance  weights  in  an  upward 
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direction,  thus  indicating  that  the  machine  was  still  getting  power  in  spite  of  the  safe- 
guards named,  and  also  the  slack-cablej  switch.  The  counter-balance  weights  were 
dragged  9 feet  above  normal  level,  partly  out  of  their  guides  and  on  top  of  the  drum  of 
the  machine,  where  they  came  to  rest.  Had  any  portion  of  the  weight  ur  weight-bolts 
failed,  an  accident  would  have  resulted,  which,  in  all  probability,  would  have  involved 
loss  of  life.  Inspections  made  by  departmental  officers  and  representatives  of  the 
makers  of  the  machine  failed  to  reveal  the  cause  of  the  mishap.  Appropriate  measures 
were,  however,  taken,  which  on  test  proved  satisfactory.  This  included  the  providing 
for  the  opening  of  a main  line  switch  which  in  the  event  of  a car  over-run  would  isolate 
the  control  and  machine  from  the  power  supply. 

In  connection  with  a wool-conveyor,  departmental  approval  was  sought  to  permit 
of  the  machine  being  controlled  from  one  floor  only.  This  was  not  granted ; on  the 
contrary,  provision  was  required  by  the  Department  to  enable  the  appliance  to  be  stopped 
on  each  floor  so  as  to  eliminate  any  possibility  of  injury  occurring  to  any  person  in  the 
event  of  mishaps  on  a floor  other  than  that  upon  which  it  was  proposed  to  fix  the  control. 

Structural  alterations  in  a business  establishment  necessitated  the  provision, 
under  inspectorial  direction,  of  heavy  girder  work  so  as  effectively  to  take  the  load  and 
absorb  the  shock  of  balance-weights,  which  would  fall  if  the  lift  balance-weight  ropes 
broke.  The  hazard  lay  in  the  fact  that  immediately  under  the  weights  there  existed 
occupied  portions  of  the  premises.  In  the  same  premises  difficulty  was  experienced  by 
the  architects  and  engineers  in  devising  an  enclosure  gate  for  a goods-passenger  lift. 
Upon  a request  for  departmental  advice  a novel  type  of  enclosure  door,  to  overcome  all 
difficulties,  was  designed  and  forwarded  to  the  persons  concerned.  It  is  anticipated  this 
new  type  of  enclosure  door  will  be  adopted  generally  in  similar  circumstances. 

Upon  directions  issued  by  an  inspector  to  have  repairs  effected  to  a governor  used 
in  connection  with  a passenger  lift,  instructions  had  been  given  by  the  owner  of  the 
building  for  the  work  to  be  undertaken,  but  before  completion,  and  as  a consequence  of 
the  deranged  con  dition  of  this  safeguard,  the  safety  gear  was.  operated  by  it  and  the 
car  thereby  brought  to  rest ; the  machine,  of  the  vee-wheel  traction  type,  kept  rotating. 
The  ropes  were  not  severely  damaged.  Under  such  conditions,  it  is  improbable  that 
injury  could  be  sustained  by  any  passenger.  Necessary  repairs  and  adjustments  were 
affected. 

An  electric  passenger  lift,  which  served  upper  floors,  ground  floor,  and  basement 
was  inspected,  and  it  was  found  that  alterations  were  in  progress  to  cut  out  the  ground 
floor  and  basement  landings,  so  as  to  use  the  basement  and  also  the  floor  space  under  the 
lift  for  a restaurant.  A prohibition  was  imposed  by  the  Department  in  the  interests  of 
safe  working,  and  the  lift  was  re-instated  in  its  original  service  condition. 

The  occupier  of  a chaff  store  was  directed  to  pr  ovide  a new  enclosure  to  the  cart 
dock  entrance  of  his  hydraulic  lift,  as  that  existing  had  fallen  into  a state  of  disrepair. 
The  character  of  the  business  demanded  that  the  necessary  effective  height  of  a movable 
enclosure  should  extend  from  the  ground  to  the  ceiling,  a distance  of  1 4 feet.  To  comply 
with  the  Department’s  requirements,  it  was  proposed  to  use  the  screen  above  the 
enclosure  gate  made  of  two  extremely  heavy  hinged  panels;  this  promised  to  prove 
impracticable  in  working  and  impossible  to  maintain,  and  was  therefore  not  approved. 
Arrangements  were  then  made  to  provide  two  separate  and  superimposed  vertical  sliding 
wired  balanced  frames,  the  lower  one,  forming  the  usual  enclosure  gate,  to  slide  upward, 
and  the  top  one,  forming  the  screen,  to  slide  downward.  These  arrangements  will 
provide  adequate  safeguards,  and  should  enable  the  lift-cage  to  be  loaded  from  the  ground 
under  the  gate  and  so  een  with  the  gate  open,  and  from  a lorry  over  the  gate  and  screen 
with  the  screen  down. 

The  Department  gratuitously  issues  the  forms  of  notice  of  intention  to  erect  lifts, 
specified  in  section  10,  subsection  (1)  of  the  Act,  which  also  embodies  the  application 
for  a “permit,”  which  must  be  obtained  before  any  lift  can  be  erected,  re-erected, 


Goods  Lift  Enclosure. 


Battery  of  Two  Electric  Lifts,  Sliding  Interlocked  Enclosure  Doors. 
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departmental  engineer  and  chief  inspector  of  scaffolding  and  lifts. 

materially  altered  or  repaired  or  before  additions  are  made  tc > a lift  M form 
whether  it  he  for  an  electric,  hydraulic  or  belt-driven  power  lift,  require  tne 
important  details  to  be  furnished  of  the  appliance  to  _ which  it  refers  , an  ig 

given  and  the  plans  submitted  a comprehensive  review  of  the  proposed  msta 

made  a uff  typical  of  those  usually  found  in  motor  garages, 

lu  lifting,  canacitv  bein"  from  2 to  3 tons.  Double  swing  doors  are  here  used,  it 
teL!  Pessary  for  the  Entrance  to  be  both  wide  and  high.  When  such  lifts  a e 
electrically  controlled,  both  doors  have  to  be  closed  before  the  car  can 
hand-rope  control  the  gates  are  made  to  conform  to  the  conditions  of  self-clos  g g 

and  the  lift  speed  ^w  , « 

is  usually  taken  of  the  opportunity  of  being  able  to  take  a par.  of  the  ™ei|ht  f ^ ° 
with  separate  or  flying  balances,  and  so  relieve  the  lift  machine  of a com  derabte  loa 
The  ropes  from  these  balances  are  usually  attached  to  the  bow  of  the  car  but  in  .me 
eases  four  separate  ropes  are  used,  one  being  attached  to  each  coiner  of  t ' • 

The  guide  runners  on  thU  type  of  lift  require  to  be  very  securely  attached  to^the 
buildinff  The  motors  on  entering  or  leaving  the  car  tend  to  tip  it,  > 

leverage,'  brings  a considerable  side°stress  on  the  guides.  Where  the  travel  is  reUtevely 
short  the  direct-acting  hydraulic  type  of  lift  is  frequently  employed  for  this  class 

WOTk'  The  illustration  given  is  of  the  ground-floor  entrance  to  a battery  <^two^ 
and  is  atypical  example  of  a good  class  of  passenger  1 enc  Osuie. 

round  the  lift  well;  while  the  counterweights  arc  carried  in  a separate  well W \fnJt 
from  the  cars,  this  arrangement  having  certain  distinct  advantaB.  • In  this 

universal  with  passenger  lifts,  the  horizontal  sliding  type  of  door,  is mmploy  ^ 11 

case  the  doors  are  made  of  wood,  with  wire  panels  msteadostelor 
lightness  of  the  door  not  only  permitting  it  to  be  easily  handled,  but  lessening , t 
possibility  of  damage  to  the  fittings  attached  to  the  door  and  enclosure  should 

violently^  ^ a permanent  opening  30  inches  wide  in  each  car,  and 1 °PP< osite  tins 
opening,  throughout  the  travel  of  the  car,  the  inside  of  the  Mt-well, . 
enclosure  doors  and  the  screens  above,  is  kept  flush  to  wit  lm  ^ catoh 

inches  of  the  car-nosing,  there  being  no  off-se.s  or  projection#  of  y experience 
the  foot  of  a driver  or  passenger  that  may  carelessly  be  allowed  to  pro]  t P 
having  shown  that  off-sets,  or  too  wide  a space  between  the  car  and  the enclosur 
been  a frequent  cause  of  accident.  In  old  lifts  where  the  enclosures  cannot  be  ■ 
conform  to  such  conditions  a gate  across  the  car  entrance  has  been  l P ’ 

this  arrangement,  necessitating  the  opening  of  two  doors  or  gates  in  place  of  > 
pares  unfavourably  for  convenience  and  economy  of  time,  with  the  more ^ moaei n 
practice.  Each  enclosure  door  is  provided  with  an  electric  interlock : to  ensu 
sequence  of  safe  operation,  the  doors  having  to  be  closed  and  locked I bef  h ^ 

be4 moved.  In  the  example  shown  the  lifts  are  of  different  size,  the  large 
used  throughout  the  day,  is  provided  with  car  switch  control  and  is 
attendant,  the  smaller  car  in  addition  to  a car  switch  is  provided  with  automatic  cont 
for  the  use  of  the  lift  when  general  access  to  the  building  ceases. 

Goods  Lift  Enclosure. 

The  next  illustration  shows  distinctive  differences  in  the  case  of  a goods  lift. 

As  with  passenger  lif  ts,  the  enclosures  are  kept  as  flush  and  a.a i 1 ^XTsTranued 

practicable.  In  this  class  of  lift  the  enclosure. gates  are,  with  1;ft  £ 
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closing  gates,  in  lieu  of  interlocking  gear.  The  gate  is  heavier  than  its  balance  weights 
and  is  held  up  only  when  the  car  is  opposite  that  paivticulai  floor,  the  gear  for  holding  it 
open  being  so  arranged  that  the  gate  closes  by  its  own  weight  and  lo(jks  on  the  car  side 
automatically  should  the  car  be  moved  15  inches  from  the  floor  level.  This  attachment, 
however,  does  not  relieve  the  driver  of  his  responsibility  to  close  and  lock  the  gate  before 
the  car  is  moved  from  floor  level.  Its  object  is  only  to  ensure  that  the  enclosure  gate 
will  not  be  left  permanently  open  should  the  driver  neglect  to  close  it  before  starting. 
The  self  closing  gate  cannot  in  any  sense  be  considered  as  safe  or  as  satisfactory  as  the 
true  interlocking  system  between  the  gate  and  control,  but  it  is  expected  that  a locking 
device  giving  protection  similar  to  an  interlock  will  shortly  be  in  use/ 

In  this  particular  example  when  the  enclosure  gate  is  closed  there  is  an  open  space 
between  the  top  rail  and  the  screen  above;  this,  although  permitted  by  regulation,  is  not 
regarded  as  a desirable  feature,  and  om'y  in  special  cases  in  order  to  gain  headroom  have 
permanent  openings  up  to  12  inches  been  allowed.  It  will  be  noticed  that  the  enclosure 
gate  is  in  one  piece ; this  is  good  practice.  Headroom  is  often  limited,  and  the  gates 
made  in  two  engaging  leaves,  are  more  expensive  to  install  and  less  convenient  to 
operate. 

Authorised  Lift  Attendant  Certificates. 

In  connection  with  the  statutory  obligation  that  persons  in  charge  of  passenger 
lifts  must  hold  an  authorised  lift  attendant’s  certificate  of  competency  granted  by  the 
Chief  Inspector,  there  were  456  authorised  lift  attendant’s  certificates  issued  during  the 
year,  not  including  fifty-seven  renewals.  Where  indisputable  evidence  is  forthcoming  or  a 
statutory  declaration  is  furnished  to  the  effect  that  any  certificate  is  lost  or  destroyed,  a 
new  certificate  is  issued.  A fresh  certificate  is  also  granted  upon  successful  examination 
where  the  holder  of  one  for  a certain  power- operated  lift  desires  one  for  a lift  worked  by 
a different  energy. 


Kot  including  renewal  certificates,  there  have  been  granted  from  1909,  when  the 
requirement  first  operated,  to  1919,  5,277  certificates,  viz.  : — 


Year. 

Lift  Attendants’  Certificates  Granted. 

Hydraulic . 

Electric. 

Electric-Hydraulic. 

Total. 

1909  

268 

143 

144 

555 

1910  

214 

228 

103 

545 

1911  

152 

220 

85 

457 

1912  

138 

210 

62 

410 

1913  

116 

354 

62 

532 

1914  

66 

323 

60 

449 

1915  

103 

433 

41 

577 

1616  

91 

469 

25 

585 

1917  

77 

601 

33 

711 

1918  

55, 

367 

34 

456 

Total  ! 

1,289 

3,348 

649 

5,277 

Cranes , Hoists,  Etc. 

To  the  modern  builder,  contractor,  and  employer  in  manufacturing  or  construc- 
tional workshops  a hoist  or  crane  is  an  indispensable  appliance  for  the  speedy  and 
economical  handling  of  material. 

A hoist  may  succinctly  be  described  as  a machine  for  raising  or  lowering  weights, 
and  a crane  as  a more  or  less  similar  appliance  which,  in  addition,  is  capable  of  moving 
loads  in  a horizontal  direction. 
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departmental  engineer  and  chief  inspector  of  scaffolding  and  liits. 

Cranes  may  be  grouped  in  two  classes  as  determined  by  the  character  of  the 
motion  Rotary  and  rectilinear;  such  types  may  be  subdivided  .under  heading 
descriptive^  of  their  motive  power,  viz : -Belt-driven,  steam  electric,  hydraulic  01 
pneumatic  and  locomotive  cranes,  which  again  may  be  further  cl“si|ed  according  to  the 
detailed  particulars  of  design  such  as  ^Foundry  type ;jih  cranes,  column 
cranes  derrick  cranes,  walking  cranes,  each  ot  which  has  one  motion  or  a lotaiy 
character.  Among  rectilinear  cranes  may  be  included  travellers,  travelling  cranes  wi 
jib,  bridge  cranes,  cantilever  cranes,  monorail  cranes,  gantry  bridge  cranes,  ro  ary  n s - 

cranes. 

Under  the  supervision  of  the  scaffolding  and  lifts  inspectors  ar<? , °and  U 

of  the  abovenamed  types  with  lifting  capacities  ranging  from jo  cwt  tori .00  tons , andjt; 
is  no  light  responsibility  that  is  cast  upon  the  statutory  officers  in  seeing  that  these 
appliances  are^safe  for  the  purposes  for  which  they  are  install^  , fedetomiimng  the 
strength  of  any  crane  or  other  machine  the  extreme  fibre  stress  m all  its  parts  must 
calculated,  and  where  that  is  greatest  there,  generally  speaking,  is  t e > 

upon  that  must  be  determined  its  safe  lifting  capacity  based  upon  the  elat  on  letween 
the  extreme  fibre  stress  found  and  the  ultimate  strength  of  the  material  ot  which  the 
portion  of  the  machine  under  consideration  is  constructed. 

In  the  earlier  years  of  the  administration  of  the  Scaffolding  and  Lifts  Act,  1902, 
the  attention  of  the  statutory  officers  was  directed  towards  securm| cSLuTd  for 
and  maintenance  of  cranes  used  in  connection  with  building  operations  cr^es  med  1 
other  purposes  being  outside  Legislative  control  until  the  passing  of  the  Amending  Act, 

1908. 

For  some  time  reasons  for  the  questioning  of  makers’  ratings  were  not 
and  all  inspections  of  cranes  and  hoists  were  made  by  the  scaffolding  motors ^ 
evidence  showed  that  the  same  portions  of  cranes  m use  failed  several  times,  attentio 

vras  directed  toward  the  necessity  of  dealing  with  the  W1™  ^tfeLCsarl 
view  of  design  and  strength.  Upon  the  appointment  of  an  inspectoi  with  the  necessary 

engifieering  qualifications,  the  strength  of  cranes  was  thoroughly ^ ^ 
wele  effected.  Stress  diagrams  were  prepared  m respect  of.  many  /Tfferent  mlmblls 
owing  to  the  high  calculated  stresses  ascertained  in  the  gearing  and  different  members 
lome8derricking8cranes  were  tested  with  a load  of  25  per  cent,  m excess  of  then  ated 
lifting  capacity  It  was  believed  from  the  calculations  made  A«t  ome  th«  cr““ 
tested  would  collapse,  and  the  actual  tests  proved  the  figures  correct.  Parts  that  were 
expected  to  fail  and  show  permanent  distortion  did  break  and  bend,  and  it  was ' 
in  numerous  cases  by  such  calculations  and  tests  that  those  parts  upon  which  the  stabili  y 

or  exceeding  the  elastic  limit  of  the  material  used.  lop  pivots  Lad  oeen  oem 

bottom  pilots  had  been  bent  and  broken  top  pivot  collars  ^ £ 

wheels,  sole  plates  and  sleeper  castings  had  failed  and  earned  away  y 

occurrences  might  easily  have  resulted  in  the  death  of  workmen  “ 

associated  with  the  actual  operations.  It  was  obvious, 

and  his  staff  would  have  failed  to  appreciate  the  responsibility  * 

the  Act  if  the  existing  conditions  of  crane  rating  had  been  a 1ri 

challenged  The  Chief  Inspector  was  fully  alive  to  the  strong  opposition  that  would 

Sn  action^to  secure  safe  practice,  L it  meant  that  the 
and  users  who  respectively  had  been  constructing  and  using  cranes  for  many  years 

would  be  seriously  challenged. 

It  was  realised  that  hardships  would  be  incurred  by  the  parries  concerned,  but 
they  would  be  outweighed  by  the  greater  immunity  from  probable  accidei  t. 
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The  Department’s  views  on  the  matter  of  crane  strengths  were  embodied  in  the 
subjoined  letter,  which  was  addressed  to  crane  manufacturers,  agents,  and  owners  on 
28th  February,  1914  : — 

It  is  my  desire  to  inform  you  that  a number  of  tests  recently  carried  out  by  inspectors  of  this 
Branch  conclusively  prove  that  structural  weaknesses  obtain  in  a large  proportion  of  hand-cranes  and 
power-cranes— imported  and  locally  made — in  use  in  the  districts  in  which  the  Scaffolding  and  Lifts 
Act  has  effect. 

As  you  are  no  doubt  aware,  the  primary  object  of  the  Scaffolding  and  Lifts  Act  is  in  the  direc- 
tion of  preventing  accidents  and  the  safeguarding  of  the  lives  and  limbs  of  those  whose  daily  avocation 
brings  them  in  contact  with  such  appliances  as  are  dealt  with  by  the  abovementioned  Act. 

I respectfully'  submit,  and  have  reason  to  believe  that  you  will  agree  with  me  that  the  full 
utility  of  an  appliance  is  impaired  if  confidence  in  its  safety  does  not  exist.  This,  consequently,  must 
have  its  effect  in  the  economical  carrying  out  of  work,  apart  from  the  question  of  risk  to  life. 

I have  to  inform  you,  therefore,  that  it  is  my  intention,  through  the  statutory  inspectors,  to 
insist  upon  a factor  of  safety  of  not  less  than  four  (4)  in  the  structural  members  and  six  (6)  in  all 
gearing  on  cranes,  hand  and  power,  operated. 

Where  considered  necessary,  a 25  per  cent,  overload  test  will  be  applied. 

For  the  purposes  of  test,  the  jib  will  be  extended  to  the  maximum  radius  (t.g.,  jib-head  level 
with  mast-head),  and  the  jib  against  either  backstay.  In  calculating  the  stresses  set  up  in  the  crane 
members,  stress  diagrams  will  be  made  and  will  be  available  for  your  inspection  if  desired. 

The  section  of  glandirons  will  be  determined  by  resolving  the  compressive  stress  in  a backstay 
into  its  vertical  component,  taking  the  horizontal  portion  of  the  glandirou  as  a beam  fixed  at  one  end 
and  loaded  at  the  other,  the  length  of  the  beam  being  measured  between  perpendiculars  through  the 
top  pivot  and  the  intersection  of  the  neutral  axis  of  the  backstay  portion  of  the  glandiron  with  that  of 
the  horizontal  portion. 

In  connection  with  steel  jibs,  in  addition  to  the  jib  being  taken  as  a strut,  the  additional 
stresses  set  up  in  the  jib  as  a beam  will  also  be  taken  into  consideration,  as  in  long  jibs  these  stresses 
have  an  enormous  weakening  effect. 

Gearing  stresses  are  also  a matter  for  serious  consideration,  as  an  apparently  well-designed  gear 
may  be  radically  weak,  and  consequently  overstressed,  by  unsatisfactory  engagement  of  one  tooth 
with  another,  due  to  faulty  workmanship  in  making  or  fitting.  Top  and  bottom  pivots  are  also  points 
of  weakness,  and  require  close  attention. 

.The  determination  of  the  safe  loads  of  the  cranes  in  use  will,  of  course,  take  some  time.  Your 
attention  is  therefore  invited  to  Regulations  14  and  15  regarding  overloads,  as  a crane  that  is  in- 
herently weak  may  easily  be  overstressed,  and  its  subsequent  stability  is  practically  undeterminable. 
After  such  an  occurrence  the  crane  may  fail,  and  with  disastrous  results,  with  what  appears  to  be  an 
absurdly  light  load. 

In  conclusion,  I would  state  that  of  necessity  this  course  of  ensuring  safe  working  will  in  some 
cases  entail  apparent  hardship  ; but  I am  confident  that  you  will  appreciate  my  determination.  I 
shall  be  glad  if  you  will,  directly  or  through  your  consulting  engineer,  avail  yourself  of  the  experience 
and  co-operation  of  my  staff  in  this  matter. 

Further  research  work  carried  on  in  respect  of  jib-crane  strengths  has  resulted  in 
the  determination  and  measurement  of  stresses  hitherto  not  known  to  or  allowed  for  by 
makers.  This  does  not,  however,  in  any  way  modify  the  requirements  set  out  in  the 
foregoing  letter. 

A committee  nominated  by  the  Master  Builders’  Association  of  New  South 
Wales  had  interviewed  the  Chief  Inspector  in  January,  1914,  regarding  the  Department’s 
determinations,  as  subsequently  set  out  above,  and  after  full  discussion  members  of  the 
deputation  expressed  approval  of  the  departmental  attitude. 

At  the  request  of  the  committee  the  Chief  Inspector  furnished  the  association 
with  stress  diagrams  and  calculations,  showing  the  methods  and  formula;  adopted  in 
determining  stresses  in  a typical  derrick  crane. 

Exception  was  taken  by  a number  of  owners  to  their  cranes  being  subjected  to  a 
static  25  per  cent,  overload  test,  but  it  was  pointed  out  that  if  an  adequate  margin  of 
strength  obtained  no  stress  that  could  be  set  up  by  such  a test  load  would  distress  any 
member  of  the  crane. 

A natural  sequence  to  the  preliminary  action  regarding  crane  strengths  was 
opposition  by  some  crane-makers  to  the  factors  of  safety  demanded,  and  many  letters 
passed  between  manufacturers  in  Australia  and  in  Great  Britain  and  the  Chief  Inspector 


Five-ton  Electric  Crane— Co-operative  Box  Co.,  Ltd. 


Vol.  XVI, 
No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919. 


1149 


departmental  engineer  and  chief  inspector  of  scaffolding  and  lifts. 

on  the  question.  It  is  gratifying  to  record,  however,  that  a pumte  rf  the  Briti^rane- 

makers  referred  to  are  now  manufacturing  cranes  in  a conformity  with  the 

requirements,  and  that  both  hand-operated  and  power  cranes  m conrormity  witn 

cenditions  laid  down  in  the  foregoing  letter,  are  being  constr^“ a\  detail  drawings  of 
In  many  cases  crane-makers  have  submitted  for  approval  detail  drawing 
re-designed  and  new  types  of  crane.  These  are  most  carefully  perused  and  the  stresses 
in  alTparts  dMermineTand  where  they  are  found  to  be  in 

manufacturer  is  directed  to  make  certain  alterations  m design  or  provide  material 

larger  ^ to  question  the  stability  of  an  existing  crane  he 

directs  the  owner  thereof  to — 

1.  Write  down  the  marked  capacity  of  the  crane  ; or 

^ Strengthen  all  parts  found  to  be  weak  ; or  . . * j 

3.  Strengthen  the  weakest  parts  and  reduce  the  permissible  Wim™  • 

Alternative  methods  (2)  and  (3)  often  involve  consequential  ^rations,  apd 

every  assistance  is  afforded  by  the  inspectors  to  the  owner  ^ 

alterations,  in  order  to  obtain  the  results  required  m the  hoists 

On  31st  December,  1918,  there  were  approximately  ,•  j 251  were 

subject  to  the  provisions  of  the  Scaffolding  and  Lifts  Act,  . December  1918, 

cranes  or  hoists  permanently  erected.  From  1st  January,  1 , Appendix’  VIII 

145  cranes  and  hoists,  etc.,  were  erected.  Petads  are  set  out  in  Appendix 
(Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  aftd  Lifts). 

A tvmcal  example  of  the  administration  of  the  Scaffolding  and  Ditts  Acs  wmu 

respect  to  cranes  is  afforded  by  the  action  taken  in  regard 

shown  in  the  preceding  page.  The  owners  purchased  the  cmi^Wa  ^al  him  , 
it  was  said,  had  imported  it  direct  from  the  makers  in  Glasgow,  Scotland.  U pon  acqu  g 
it  the  owners  gave  notice  of  their  intention  t«  ypT^ 

sent  to  inspect  it.  The  crane  was  found  to  be  one  of  the  usual  A J F > 

mast  and  sleepers  composed  of  steel  sections,  and  steel  lattice  .^ace  ac  s lif^ed’ 

the  latter  being  100  feet  long.  The  makers  ra(mg  for sTate’ sd etermination  of 
at a jib  radius  of  71  feet  6 inches,  which  is  not  equivalent  to  this  States  d t 

maximum  radius — in  this  case,  92  feet  6 inches.  , j tDeir  strength 

Measurements  of  the  various  parts  of  the  crane  ^.fe  taken  a md  their  s 

nrt  5f  =i 

extremely  hazardous  conditions  if  used  as  originally  constructed.  The  principal  sou 
weakness  were  found  to  be — 

1.  The  glandirons.  3-  Lattice  jib. 

The  respite  thus  founfby  calculations  were  communicated  to 
obtained  the  services  of  an  engineer  familiar  with  the  prmcip  s ° 

,e-deSig? to  ! LplXental  calculations  and  stress  diagrams  made  to^m-ane 

were,  on  request,  submitted  to  the  owner’s  crane  l 

correct.  Instructions  were  then  given  to  reduce  the  lift  g P,  L . b weak  for 

loads  not  exceeding  5 tons,  to  redesign  ^strength the  department, 
this  rating,  and  to  bring  the  crane  as  a whole  up  to  the  req  requirements.  By 

Fresh  calculations  and  stress  diagrams  were  prepared  to  “ee*  ^ Jrs  were  confined 

reducing  the  lifting  capacity  to  5-ton  load*  weakness  m ^^"  ns  and  top  pivot 
to  (1)  the  glandirons,  (2)  the  top  pivot,  (3)  the  stee  j • ° i * Tiie  bb  were 

of  greatlydnereased  strength  were  provided,  and  he  top  members  of  the  Jib  were 

strengthened  by  additional  steel  angles  being  rive  e o em, 

81177— I 
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Since  its  erection,  following  the  alterations  made  as  outlined  above,  the  owners 
have  expressed  themsel ves  as  highly  gratified  at  the  good  work  being  performed  by  the 
crane. 

Tlie  type  of  crane  generally  in  use  for  the  purpose  of  loading,  unloading,  and 
stacking  of  timber  in  the  timber  yards  of  this  State  is  the  derricking  jib  crane,  worked  by 
hand,  electricity,  or  steam  power,  and  for  this  class  of  work  giving  satisfactory  service. 
The  crane  shown  on  next  page  is  a departure  from  general  practice,  an  electric  crane 
of  the  revolving  cantilever  type,  it  has  a wider  range  of  app  ication  than  the 
de  r ck  crane,  particularly  in  stacking,  as  it  revolves  through  a complete  revolution, 
and  the  timber  can  be  stacked  to  the  maximum  height  to  within  a foot  or  two  of 
the  tower.  The  frame  structure  is  built  up  of  steel  sections,  braced  and  tied 
together  in  the  usual  manner,  and  consists  of  an  external  fixed  tower  49  feet  high 
by  12  feet  6 inches  square,  framed  together  and  diagonally  braced  in  four  sections  or 
bays,  the  corner  angles  extending  some  12  feet  below  the  ground  level  into  the  concrete 
foundation,  which  is  provided  with  steel  grillages  to  which  the  angles  are  attached. 

The  top  of  the  tower  carries  a horizontal  triangulated  framing,  to  which  is  bolted 
the  slewing  spur  rim  (9  feet  diameter),  the  innervertical  surface  being  turned  up  to  form 
the  roller  path. 

Within  the  fixed  tower,  and  supported  by  a ball-bearing  at  the  ground  level,  is  a 
revolving  tower  which  extends  through  and  carries  the  two  cantilevers  at  the  top. 
One  cantilever  is  100  feet  long,  on  which  for  its  whole  length  travels  the  lifting  grab 
provided  with  a 12-B.H.P.  motor,  (3  phase  415  volts  50  cycles).  The  short  cantilever 
is  48  feet  long  and  carries  at  its  outer  end  the  necessary  balance-weights,  which  are 
made  of  concrete.  Immediately  below  the  cantilevers  the  revolving  tower  is  provided 
with  a triangulated  transverse  frame-work  to  carry  the  slewing  gear  and  also  the  guide 
rollers  which  transmit  their  thrust  to  the  vertical  roller  path  of  the  slewing  spur-rim. 

The  crane  is  designed  for  lifting  loads  of  1|-  tons  at  a maximum  radius  of  100  feet, 
and  with  careful  handling  appears  to  have  given  every  satisfaction  in  operation.  There 
is,  however,  a weak  spot  in  its  construction,  which  on  several  occasions  has  given  trouble 
and  necessitated  substantial  repairs  and  strengthening.  This  weakness  developed  at 
and  about  the  sections  where  the  slewing  gears  and  slewing  spur-rim  are  situated.  Here 
the  braced  framing,  under  working  conditions,  has  proved  to  be  deficient  in  strength  to 
resist  the  forces  of  acceleration  in  slewing,  as  was  manifested  by  failure  at  the  joints, 
principally  in  the  crushing  of  the  metal  of  the  braces  in  front  of  the  bolts  and  rivets. 

The  owners  when  directed  by  the  department  to  effect  repairs,  and  to  reinforce 
the  bracing,  did  so.  The  fixed  tower  immediately  below  the  slewing  spur-rim  was 
strengthened  by  four  steel  plates  8 inches  by  L inch  and  about  4 feet  long,  bolted  and 
riveted  to  the  sides  and  corner  gusset  plates,  the  loose  rivets  and  bolts  being  replaced  by 
well-fitted  ones  where  required.  Additional  gusset  plates  and  braces  were  provided  for 
the  revolving  tower,  and  new  bolts  and  rivets  fitted  where  the  holes  had  become 
elongated  by  excessive  acceleration  stresses  in  slewing. 

For  a time  this  repair  job  gave  good  results,  and  in  the  case  of  the  stationary 
tower  the  trouble  appears  to  have  been  practically  overcome  ; the  revolving  tower,  how- 
ever, again  developed  the  old  weakness,  but  to  a lesser  degree,  and  although  the  section 
has  been  still  further  strengthened,  bolts  and  rivets  occasionally  work  loose  and  require 
the  fitting  of  new  ones. 

It  will  probably  be  found  necessary  to  redesign  the  whole  of  the  bracing  at  this 

section. 

A new  20-ton  electrical  overhead  traveller  as  shown  opposite  was  erected  during  the 
year  at  a local  dockyard.  In  order  to  expedite  the  completion  of  this  installation  the 
Department  agreed  to  a 25  per  cent,  overload  test  being  applied  before  the  actual 
strength  of  the  traveller  was  determined  from  measurements  taken.  This  test  did  not 
bind  the  Department  to  acceptance  of  tbe  pnaker’s  rated  load  of  20  tons. 


20  Ton  Electrical  Traveller. 

Central  load  for  ascertaining  deflection  of  main  girders. 


20  Ton  Electrical  Traveller. 

Load  at  one  end  imposing  maximum  stresses  on  end  carriages  and  gantry 


One  and  a half  Ton  Electric  Crane  -Glebe  Island. 


Construction  of  Tower,  Central  Railway  Station, 
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Before  erection  was  commenced  the  owner  was  directed  materiaUy  to  strengthen 
the  gantry  intended  to  support  the  traveller.  Plans  were  submitted  of  the  method 
proposed  to  be  taken  in  that  regard  ; alterations  to  the  plans  were  suggested  by  the 
department,  and  adopted.  Provision  was  made  for  the  increased  stability  required 
by  an  approved  system  of  trussing  not  yet  carried  to  completion. 

The  main  girders  of  the  traveller  have  a span  of  43  feet,  and  upon  the  application 
of  a 25-ton  test  load,  centrally  placed,  a deflection  of  §-inch  was  recorded.  This  measure- 
ment also  includes  any  “give”  in  the  gantry  timbers,  which  had  to  be  materially 
strenuthened  for  the  purposes  of  the  test.  The  photographs  reproduced  above  show  two 
positions  of  the  f 5-ton  load  suspended  from  the  crane  under  test. 

The  reproduction  opposite  shows  the  gantry  tower,  120  feet  high,  used  for  the 
construction  of  the  clock  tower  on  the  Central  Railway  Station,  Sydney.  The  work  is 
being  carried  out  by  the  State.  The  height  of  the  gantry  was  increased  from  time  to 
time  as  the  construction  of  the  tower  proceeded.  When  at  the  height  referred  to  an 
inspector  made  investigation,  and  was  moved  to  make  recommendations  which  were 
carried  out  by  the  authorities,  with  the  result  that  several  turns  of  steel  rope  were 
passed  round  gantry  and  tower  and  twitched  tight,  and  from  the'  opposite  side  of  the 
gantry,  away  from  the  tower,  long  steel  guy  ropes  were  carried  down  to  a solid 
anchorage,  thus  providing  requisite  stability. 

Travelling  Chain  Blocks  and  Runways. 

A type  of  lifting  appliance  that  has  gained  much  favor  of  late  is  that  known  as 
the  u travelling  chain  block.”  Numbers  of  sets  have  been  erected  during  the  past 
twelve  months  for  use  in  factories,  workshops,  stores  and  other  places  where  loads, 
exceeding  the  weight  that  can  be  economically  handled  by  one  man,  have  to  be  stacked 
or  moved  from  one  part  of  a building  to  another.  In  past  years  it  required  a number  of 
men  to  handle  a load  of,  sav,  1 ton,  by  the  aid  of  a hand  truck,  whereas  one  man  can, 
quite  probably,  handle  such  a load  by  the  aid  of  a travelling  chain  block,  e.g .,  one  man, 
pulling  with  a force  oE  801b.,  wbh  the  aid  of  a chain  block  of  the  worm  and  wheel  type, 
can  raise  a load  of  1 ton  through  a distance  of  4 feet  in  one  minute.  This  type  of 
block,  which  is  very  compact  in  itself,  is  suspended  from  a “trolley”  usually  designed 
to  run  on  the  bottom  flange  of  an  H section  girder,  designated  the  “ runway.”  The 
extent  of  the  runway  in  any  one  building  determines  the  mobility  of  the  appliance. 

The  trolley  used  on  the  H section  runway  consists  of  two  triangular-shaped  steel 
plates,  to  each  of  which  are  attached  two  flanged  wheels,  and  separator  blocks  to  prevent 
the  plates  converging  at  the  bottom.  These  blocks  and  plates  are  drilled  to  take  a pin, 
from  which  the  link  known  as  the  “ clevis  ” hangs.  The  plane  of  the  trolley  wheels  is 
perpendicular  to  the  flanges  of  the  girder  on  which  they  tread,  so  that  the  lines  of  force 
due  to  the  load  intersect  at  the  point  of  suspension  in  the  eye  of  the  clevis.  This  ensures 
the  trolley  being  in  equilibrium,  and  also  that  there  is  no  outward  thrust  tending  to 
separate  the  trolley  plates  aud  cause  it  to  leave  the  runway. 

One  of  these  trolleys  leaving  the  runway  girder  would  involve  injuries,  probably 
fatal,  to  the  operator.  Close  inspection  is  therefore  required  to  be  made  by  the 
officers  of  the  department  in  order  to  ascertain  that  the  trolley  has  been  properly  adjusted 
to  suit  the  flange  width  of  the  runway  girder.  The  pin  supporting  the  clevis  link  is  made 
to  such  a length  that  the  trolley  may  be  used  on  runways  with  flange  widths  vary ng. 
from  4 to  6 inches,  loose  washers  being  supplied  to  carry  out  the  necessary  adjustment 
Experience  proves  that  in  nearly  every  appliance  recently  erected  the  trolley  has  not 
been  properly  adjusted. 

A specific  case  may  be  cited.  A runway  system  was  erected  for  handling  loads 
up  to  1 ton  in  weight.  During  the  progress  of  the  25  per  cent,  overload  test  it  was 
found  that  the  trolley  side  plates  had  considerably  opened  out.  One  pair  of  wheels  had 
only  about  J inch  of  tread  on  the  flange  of  the  runway  girder,  and  had  the  trolley  been 
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moved  a few  feet  further  it  is  possible  that  it  would  have  left  the  runway  altogether. 
After  the  load  was  removed  it  was  found  that  to  ensure  proper  adjustment  of  the 
trolley  the  separator  blocks  required  to  be  reduced  in  thickness  so  as  to  permit  of  the 
plates  being  brought  closer  together,  thereby  giving  the  wheel  more  tread  on  the  runway. 

The  lack  of  adjustment  of  the  trolleys  is  attributable,  nearly  always,  not  to  the 
separator  blocks,  as  instanced  above,  but  to  the  necessity  of  having  to  use  loose  washers 
on  the  outside  of  the  trolley  plates,  in  fitting  the  trolley  to  the  runway  girder;  and  to 
avoid  the  danger  of  incompetent  adjusters  arrangements  have  been  made  by  the 
department  with  the  suppliers  of  the  trolleys  for  the  washers  to  be  discarded  and  the 
clevis  pin  made  the  required  length  to  suit  the  llange  width,  or  the  plates  to  be  kept  in 
position  by  bolts  and  distance  pieces. 

Inspectors  have  also  found  it  necessary  to  insist  on  the  use  of  tapered  or  wedge- 
shaped  washers  on  all  bolts  passing  through  the  flanges  of  the  runways,  as  it  has  been 
found  that  in  tightening  up  the  bolts,  the  head  or  nut,  as  the  case  maybe,  has,  in  taking 
up  an  even  bearing  on  the  inclined  surface  of  the  flange,  caused  the  bolt  to  bt‘  bent, 
thereby  destroying  many  of  the  fibres  of  the  material  of  the  bolt.  The  extent  of  this 
destruction  cannot  be  determined,  and  therefore  an 'accurate  computation  of  the  safe  load 
of  the  bolt  cannot  be  made. 

Calculations  of  the  stresses  set  up  in  the  bolts  securing  the  runway  to  its 
supports  have,  in  a number  of  cases,  showed  these  bolts  to  be  overstressed.  In  the  case 
of  a runway  recently  erected  the  bolts  used  for  this  purpose  were  found  to  have  a 
maximum  safety-factor  of  2*3,  probably  less,  as  the  bolts  were  bent  owing  to  the  absence 
of  tapered  washers  between  the  bolt  heads  and  the  inclined  flange  surface. 

In  several  cases  the  structure  supporting  the  runway  has  been  over-stressed. 

The  i unway  which  is  shown  in  the  drawing  reproduced  opposite  was  placed  in  the 
space  between  two  parallel  brick  walls,  12  feet  apart,  one  being  the  outer  wall  of  the  office 
block  and  the  other  the  exterior  wall  of  the  building.  These  two  walls  were  spanned  by 
four  rolled  steel  joists  spaced  7 feet  3 inches  apart,  and  to  the  bottom  flange  of  these 
joists  was  bolted  the  runway  girder.  Calculations  made  to  determine  the  stresses  in  the 
joists  showed  that  no  allowance  had  been  made  for  the  holes  in  the  bottom  or  tension  flange, 
and  the  stresses  very  nearly  reached  the  safe  allowable  working  stress  for  the  material 
of  which  they  were  made. 

Computations  were  then  made  to  determine  the  stresses  set  np,  taking  the  bolt 
holes  into  consideration.  The  moment  of  inertia  of  a section  of  the  joist  through  the 
bolt  holes  was  found  to  be  34-0  inches4,  as  against  39*21  inches*  for  a section  without 
thfb  holes.  The  distance  of  the  neutral  axis  from  the  extreme  fibre  of  the  tension  flange 
was  found  to  be  3*84  inches.  The  modulus  of  the  section  was  8*86  inches?,  as  against  11*2 
inches3  for  a section  of  the  same  girder  without  hoies.  The  stress  set  up  in  the  extreme 
fibres  of  the  tension  flange  limited  the  safe  load  to  35  cwt. 

The  persons  responsible  for  the  erection  of  this  structure  had  contracted  to  erect 
one  suitable  for  2-ton  loads.  They  protested  against  the  departmental  action  limiting 
the  load  to  35  cwt.,  but  after  conference  and  discussion  in  which  their  errors  in  calcu- 
lation were  pointed  out,  they  agreed  to  have  the  structure  altered  to  suit  the  require- 
ments for  2-ton  loads.  Drawings  showing  the  proposed  alterations  were  submitted, 
and  were  approved.  The  alterations,  comprising  the  removal  of  the  then  existing  joists 
and  their  replacement  by  others  of  a larger  section,  have  been  carried  out  and  the 
structure  passed  by  the  departmental  inspector  as  satisfactory  for  2-ton  loads. 

A request  was  received  during  the  year  from  the  Department  of  Public  Works 
for  an  examination  of  the  shaft-cages  and  lifting  gear  in  use  in  the  construction  of  the 
Northern  Suburbs  ocean  outfall  sewer.  Ten  shafts,  of  varying  depths  up  to  290  feet, 
exist  in  the  portion  of  the  sewer-line  near  the  outfall  at  Bluefish,  Manly  ; steam-hoists 
or  winches  of  different,  rating  with  steeled-frame  cages  are  provided  to  lift  the  excavated 
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quential  alterations  were  suggested  and  are  in  progiess,  viz.. 

1.  Direct  spring-loaded,  lock-up  safety-valve  with  relief  gear. 

2.  Effective  guard  or  protector  to  each  water  gauge. 

2 Effective  Guards  to  hazardous  parts  of  the  machinery. 

I Eoot-brakes  on  hoists  to  be  rearranged  where  necessary,  to  secure  reliableness  m 

In°&Tcfe  of  a crahe,  examination  showed  that  it  would  be  dangerous  to  attempt 
, lift  „ ' of  15  c wt  as  the  glandirons  and  other  parts  were  structurally  weak,  and 

s v tl  outtntes  were  badly  decayed.  A practical  J-g&yfcJTJK 
^tiort—the  usual  test  being  25  per  cent,  over  the  rated  load.  This  load  was  tittecl  wnn 

Hie  iib  in  a position  supported  by  both  backstays— the  strongest  position— and  when 

hdgh enough  to  clear  all  obstacles  in  slewing,  the  lifting  gear 

was  swung  Steadily  round,  the  men  hauling  on  long  ropes  tied  to  the  jib.  When the * j I , 
with' the  load  suspended,  was  close  to  one  backstay,  the  top  glanau on  on  y 

dt  and  wouldhave  broken  had  the  jib  been  allowed  to  stand  a few  mmutes.^  The 

substituted  for  that  found  defective.  , : . . . 

Upon  the  design,  construction  and  testing  of  two  locally-built  -ton  electric  over- 

tested  durum  the  year,  and  after  a number  of  adjustments  had  been  made  t - P 

wmmmmm 

longitudinal  track  rails  to  be  laid  to  correct  guage.  These  requirements  were  m _• 

At  the  request  of  the  Department  of  Public  Works  the  testing  of  two  electric  over- 

load  test  was  about  to  be  applied,  when  a ^ctfe  de^ 

position  vibration  ^tollf wete  completed  as 

“»£  srsys:  ssz  zzizszk  • »— « •“ 

proved  satisfactory. 
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A novel  re-arrangement  of  steam  supply  to  cranes  used  in  the  discharge  of  coal 
has  recently  been  completed  and  tested.  The  boiler  1ms  been  discarded  ; a counter- 
balance against  overturning,  rendered  necessary  by  the  removal  of  the  boiler,  has  been 
provided,  and  steam  is  being  supplied  direct  to  each  crane  from  the  main  boiler-room  at 
the  works.  By  this  arrangement  the  crane  dri\er  is  enabled  to  concentrate  his  attention 
upon  the  coal-discharging  operations,  vhich  it  is  anticipated  will  be  effected  much  more 
economically  and  expeditiously  than  under  pre-existing  conditions. 

In  lifting  a part  of  a steamer’s  stern-post,  writhing  about  2 ton«,  the  top  pivot 
bracket  of  a hand-power  wall-crane  at,  a dockyard  failed,  causing  the  crane  to  collapse. 
In  falling  it  struck  four  workmen,  who  were  injured  more  or  less  seriously.  The  strength 
of  the  broken  bracket,  which  was  of  iron,  has  since  been  computed  and  was  found  to  have 
been  stressed  up  to  the  breaking  strength  of  the  material  with  the  load  of  2 tons  at  the 
outer  end  of  the  jib.  The  high  stress  in  this  member  indicates  an  error  in  design  for 
2-ton  loads.  The  owner  was  directed  to  re-design  the  crane  forthwith  for  the  load  the 
crane  is  required  to  lift,  and  to  provide  adequate  factors  of  safety.  Similar  action  was 
directed  in  connection  with  a second  crane,  apparently  built  to  the  same  design,  and 
used  in  the  company’s  workshop.  The  cranes  as  reconstructed  are  satisfactory. 

A fatal  accident  occurred  in  connection  with  the  use  of  hoisting  machinery  at  a 
blast  furnace,  where  two  cages  used  for  charging  the  blast  furnace  are  hoisted  and 
lowered  in  separate  shafts  with  one  hauling  rope  common  to  the  cages.  There  is  a top 
and  bottom  landing  only,  and  the  operating  machine,  a steam-winding  engine,  is  situated 
nearly  half-way  between  landings.  When  one  cage  is  being  discharged  at  the  top  limit 
of  travel  that  on  the  ground  level  is  being  loaded.  At  the  time  of  the  fatality  the  signal 
methods  consisted  of  (a)  the  pulling  of  a rope  on  the  ground  landing  by  the  loading-gang 
foreman,  causing  a whistle  to  blow  on  the  top  landing,  to  indicate  all  clear ; (b)  the  pres- 
smg  of  a button  which,  through  a battery  circuit,  gave  an  electric  bell  signal  from  the 
top  landing  to  the  winding  engine-driver  after  the  whistle  had  blown,  When  the  whistle 
failed  to  blow,  as  it  sometimes  did,  it  was  customary  for  the  man  in  charge  of  the  lower- 
level  loading  gang  to  signal  those  above  by  knocking  the  iron-plate  side  of  the  cage  with 
a hammer.  This  makeshift  signal  was  supposed  to  have  been  given  at  the  time  of  the 
accident,  and  the  starter  on  top  rang  through  to  the  engine-driver,  who  immediately 
commenced  winding.  As  the  bottom  car  moved  up,  a workman,  presumably  while 
attempting  to  get  off  the  cage  platform,  became  jammed  between  a cross  girder  and  the 
cage,  and  received  injuries  which  caused  death.  As  a safeguard,  a form  of  interlocked 
signal  was  suggested  by  the  departmental  engineer  and  was  installed.  The  existing 
whistle  was  replaced  by  one  of  more  reliable  design  and  eflective  note  pitch  ; the  electric 
signal  apparatus  from  the  top  landing  to  the  engine-driver  was  retained,  but  re-arranged 
so  that  no  starting  signal  could  be  given  from  the  top  landing  to  the  engine-driver  until 
the  circuit  controlling  the  engine-room  bell  was  closed  deliberately  by  the  gang  foreman 
on  the  lower  landing.  & & 

This  is  done,  when  the  loading  is  completed  and  the  workmen  are  clear,  by  hook- 
ing the  armoured  conductor  across  the  entrance  to  the  lift  hoist  cage  which  is  at  the 
lower  level,  the  whistle  signal  to  the  top  is  then  given,  and  the  cage  is  signalled  away  to 
the  engine-driver ; when  the  right-hand  cage  again  reaches  ground  level  the  electric 
signalling  circuit  is  broken  until  the  lower-floor  gang  has  finished  loading,  and  the  bell- 
circuit  connecting  cable  is  changed  over  across  the  entrance  to  this  cage.  At  the  top 
landing  automatic  gates  are  provided  to  hoist  shafts,  which  close  as  the  respective  cages 
move  away. 

Crane  and  Hoist  Drivers'  Certificates . 

It  has  already  been  stated  that  the  duty  of  granting  cranedrivers’  certificates  by 
the  original  Act  No.  91  of  1902  was  imposed  upon  the  Government  Architect.  Prior 
to  the  passing  of  the  Amending  Act  of  1908  such  certificates  were  of  one  grade  and  for 
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steam  cranes  only ; then  to  meet  new  conditions  arising  from  an  extension  of  the 
definition  of  “ steam  crane,”  certificates  of  three  grades  were  adopted. 

4 summary  of  certificates  numbering  490  issued  upon  the  recommendation  of  the 
Chief  InspecToToYscaffolding  and  Lifts  under  the  Acts  named,  from  the  commencement 
of  the  Act,  1902,  to  31st  December,  1918,  is  appended 


During  1918,  forty-two  certificates  as  crane 


-driver  were  issued  in  the  following 


classes 


Certificate  issu  d 


Appliance. 


Crane — Electric  ... 
Steam  .... 

Hoist — Electric  ... 
Oil  engine 
Steam  


No. 


17 

3 

G 

-‘26 

S 

1 

7 

— 1G 


Staff  limitations  prevent  regular  Yilspectiori ^reYlireeted  primarily 

&c.  The  activities  of  the  two  offlcer*  f °catedd  to  craL  erected  consequent  upon 

toward  dangerous  appliances  specially  noted,  and 
receipt  of  statutory  notices  of  intention  to  erect. 

During  1918,  1,021  infections  mad, ed! “ts'^  ^ 

S* ^ inthendeYTtme°nt?ieaCnd,  pursuant  ta  section  15  of  the  Act,  ^ direcU^wcie 

a7p^^^  of  “lding  and  Lift9)-  ' 
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Accidents  affecting  ten  persons  occured  during  the  year  in  connection  with  the 
use  of  cranes  and  similar  lifting  appliances.  Following  are  the  details  in  chronological 
order  : — 
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Factories  and  Shops  Act,  1912. 

Boiler  Inspection. 

Regulations  made  under  section  62  (c)  of  the  Factories  and  Shops  Act/ ; 1912, on 

10th  March  1916,  for  the  better  prevention  of  accidents  in  factories,  provided  for  t 
periodical  inspection  of  steam  boilers  and  other  pressure  vessels  installed  in  factories,  by 
Dersons  approved  by  the  Minister  for  Labour  and  Industry,  as  “competent  to  inspect  and 
cSrouTall  dutiesy pertaining  to  the  application”  of  the  regulations.  Each  boiler  &c 
must  be  inspected  at  least  once  in  every  twelve  months,  and  the  accredited  inspectors 
are  required  to  lodge  a certified  copy  of  each  report  with  the  Minister  within  twenty- 
eight  days  of  the  inspection  ; the  original  must  be  retained  under  glass  on  exhibition  in 

the  fact°^rec>ulat.on3  requ;re  that  each  boUer)  &c.,  shall  be  equipped  with  safety-valves, 
gauges,  &c.,  as  approved  by  the  Departmental  Engineer. 

The  following  statement  summarises  the  operations  of  accredited  inspectors  in 
each  year  since  the  regulations  were  gazetted  (10th  March,  1916),  viz. : 


Year. 

Inspectors 
accredited 
at  end  of 
period. 

Inspections 

First. 

Subsequent, 

Boilers. 

Other 

pressure 

vessels. 

Total 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Total. 

1916*  

1917 

1918 

104 

126 

142 

2,215 

786 

444 

955 

647 

347 

3,170 

1,433 

791 

1,309 

1,S53 

781 

1,176 

2,090 

3,029 

3,170 

3,523 

3,820 

142 

3,445 

1,949 

5,394 

3,162 

1,957 

5,119 

10,513 

* March— December. 


During  1918,  the  new  installations  numbered  56,  viz.,  21  boilers  and  35  other 
pressure  vessels.  Details  as  to  the  types  of  boiler,  &c  , inspected  during  1918  and  m the 
three  years  1916-1918,  are  contained  in  Appendix  X (Departmental  Engineer  and  Chief 
Inspector  of  Scaffolding  and  Lifts). 

As  the  above  table  indicates,  142  persons  were  accredited  at  31st  December 
1918,  under  clause  5 of  the  regulations,  as  competent  to  make  inspections,  &c.  During 

the  year  eighteen  certificates  were  issued,  as  under  : 

Certificates. 


Locality. 


Issued,  1918. 


In  force, 

December,  1918. 


Sydney  and  Suburbs .....  .... 

Newcastle  District. - 

Country  Centres > 

Total 


90 

12 

42 


144 


Uj8 
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The  table  subjoined  indicates  repairs,  &c.,  reported  as  having  been  made  during  the 
year  as  the  consequence  of  directions  given — 


Boilers. 

Other 

pressure 

vessels. 

Total. 

Vessels  pressure  reduced  

5 

I 

Vessels  discarded  ... 

9 

I 

6 

9 

Safety-valves  

1 Qfl 

l 1 o 

Reducing-valves 

i ou 

Q.) 

292 

Casings  or  guards  for  safety-valves 

153 

12 

277 

32 

1 CO 

Pressure-gauge  corrections  

1 Do 

Gauge-glass  protectors  

12 

nnn 

Test-cocks 

no 

111 

Cocks  between  check- valves  and  boilers  . 

i O 

81 
1 ^ 

78 

Pressure-gauges 

oi 

Stop  valves  on  steam  connections  . 

58 

7 

15 

CQ 

Blow-off  cocks 

DO 

7 

Injectors  

i 

l 

Isolating  valves  

1 

•no 

1 

Expansion  joints 

OlO 

1 

28 

Q 

318 

Patches 

1 

28 

3 

r 

Autogenous  weldings  

Riveted  and  bolted  patches 

o 

Fusible  plugs  

0 

Miseellaneous  repairs... 

ou 

OQQ 

1 o 

50 

OC.T 

±y 

2o2 

1,514 

164 

1,678 

The  more  important  results  achieved  are  those  concerning  the  fitting  of  safety- 
vaives  and  isolating  valves,  292  vessels  requiring  the  former  highly  necessary  safeguard. 
In  318  cases  isolating  valves  were  required.  Some  difficulty  was  experienced  by  factory 
occupiers  in  obtaining  the  latter  fitting.  Owing  to  war  restrictions  it  was  impossible  for 
isolating  valves  to  be  imported;  but  local  engineering  enterprises  took  the  matter  up, 
and  satisfactory  valves  are  now  on  the  market. 

Isolating  valves  are  safeguards  unappreciated  and  little  known  in  this  State,  or 
even  in  Australia,  since  no  other  State  demands  them  under  the  several  boiler  inspection 
laws  existing.  When  fitted  on  a main  steam  line  of  a battery  of  boilers,  they  automati- 
cally close  down  on  a boiler,  the  pressure  of  which  is  less  than  that  in  the  steam  main, 
and  consequently  eliminate  hazards  created  by  any  person  inadvertently  opening  the 
main  stop  valve  to  a “ dead  ” boiler,  inside  which  workmen  may  be  cleaning  or  repairing 
When  steam  is  being  raised  in  a boiler  of  a battery  it  is  a highly  dangerous  proceeding 
to  “cut  in”  that  boiler  to  the  main  steam  line,  unless  the  pressures  are  equal.  A com 
tingency  of  this  nature  is  completely  obviated  by  an  isolating  valve,  which  will  ensure 
such  a boiler  being  entirely  isolated  until  its  pressure  equals  that  on  the  steam  main  side 
of  the  isolating  valve. 

From  a safety  point  of  view,  a type  of  isolating  valve  is  necessary  in  a blow-off  pipe 
that  is  common  to  two  or  more  boilers  As  it  deals  with  water  and  the  deposits  of 
solids,  a “ blow-off”  isolating  valve  is  of  different  design  to  those  applicable  to  the  steam 
mains. 


The  necessity  for  them  is  evidenced  in  a case  where  a boiler— one  of  a battery— is 
blown  down  into  a blow-off  pipe  common  to  two  or  more  boilers,  when  the  blow-off  cock 
has  been  left  open  (a  not  uncommon  practice),  and  workmen  may  be  inside  cleaning  or 
repairing  the  empty  boiler.  Necessity  may  demand  the  blowing  down  of  an  adjacent 
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boiler  under  a full  head  of  steam  ; the  result  would  be  that  both  steam  and  water  would 
be  injected  into  the  empty  boiler,  with  a grave  probability  of  scalding  the  workmen.  An 
isolating  valve  on  the  blow-off  connection  of  this  boiler  would  prevent  such  an  accident, 
as  the  valve  would  immediately  close  and  prevent  the  inrush  of  steam  and  water. 

One  boiler  explosion  occurred  during  the  year,  but  fortunately  no  person  was 
injured.  The  appliance  was  not  under  regular  inspection,  as  the  activities  of  the  owner 
did  not  bring  it  within  the  scope  of  the  boiler  regulations.  It  was  a 10  h.-p.  portable 
boiler,  with  an  engine  superimposed  and  fitting  to  the  boiler  shell  by  means  of  bolted 
cast-iron  brackets  and  lugs.  Marked  on  the  back  of  a brass  plate  taken  off  the  she 
the  boiler  were  the  figures  “ 1884,”  probably  the  date  of  manufacture.  The  appearance 
of  the  boiler  indicated  that  it  was  many  years  old.  It  had  been  used  in  an  open  Padd°o 
quarrv  from  which  water-worn  stones  were  gathered  and  put  through  a stone  crushe  . 

It  had  been  in  the  possession  of  its  then  owner  for  two  years,  but  m use  only  two  weeks 
on  its  then  site.  Had  a thorough  inspection  of  the  appliance  been  made  by  a competent 
person  when  it  was  last  under  repairs,  about  12  months  prior  to  the  explosion,  there  is 
little  doubt  that  certain  weaknesses  would  have  been  apparent  and  probably  rectified. 
On  the  day  of  the  explosion  the  fire  was  started  at  6 a.m.  and  oiling  of  the  machine  and 
engine  had  just  been  completed,  when  at  7.40  a.m.  the  boiler  exploded  violently  and  was 
thrown  some  450  feet  distant,  landing  first  at  300  feet  from  its  wheel-supports,  which  it 

left.  . , 

It  was  stated  that  two  minutes  before  the  explosion  the  pressure  gauge  registered 
40  lb.  pressure  per  square  inch  (the  gauge  maximum  reading  was  120  lb.).  A close 
examination  made  after  the  explosion  disclosed  highly  defective  conditions  as  having 
previously  obtained;  several  of  the  fire-box  fin.  diameter  screwed  stays  in i the  watei 
space  were  found  to  have  been  broken  for  some  time,  whilst  others  were  severely- 
corroded  to  4 in.  diameter  in  places,  and  others  still  were  quite  loose  in  the  thread.  1 e 
Orders  above  the  fire-box  were  obviously  ill-fitting  and  loose,  and  evidence  of  severe 
wear,  due  to  movement,  was  located  where  they  landed  at  the  ends  o:  e ‘ ’ 

in  some  instances  through  the  thickness  of  the  wrapper  plate  The  metal  ““P11®  "S 
the  wrapper  sheet  was  iron,  apparently  of  inferior  quality,  and  showing  marked  indicatio 
of  lamination.  A fusible  plug  -was  found  in  the  fire-box  crown,  but  it  appeared  so  old 
that  it  is  doubtful  if  it  would  have  operated  on  occasion,  owing  to  probable  chemical 
change  from  metal  to  oxide.  There  was  no  evidence  that  the  boiler  Med  owing  to 

shortness  of  water.  Nor  was  it  probable,  if  the  boiler  had  been  in  good  « 
excess  pressure  was  the  cause  of  the  explosion.  The  safety-valve,  of  the  Salter  sp  g 
balance* and  lever  type,  was  found  free,  and  when  the  bent  bolt  holding  the  balance  was 
straightened  the  calibration  shoWed  60  lb. 

A drawing  of  the  boiler  is  reproduced  opposite. 

There  is  little  doubt  that  the  explosion  was  solely  due  to  the  defective  conditions 
above  stated,  and  that  the  actual  failure  commenced  with  the  collapsing  of  the  fire-box 
crown,  which  took  an  inverse  shape,  eventually  tearing  the  wrapper  sheet  across  on  both 
sides  at  points  practically  equidistant  from  the  outside  girders.  The  general  trend  of 
the  tearing  was  through  broken  and  loose  stay  bolts  between  the  fire-box  and  the  outer 

ShelL  Owing  to  a limited  staff,  there  being  no  officers  specifically  available  for  following 
up  action  taken  by  accredited  inspectors  and  thoroughly 

the  activities  of  the  branch  in  this  regard  have  of  necessity  beenconhnedtosuUi 

assistance  as  the  two  Scaffolding  and  Lifts  Act  mspectors  who  old  the 

approval  are  able  to  render.  The  factory  inspectors  of  the 

materially  assisted  by  reporting  cases  of  failure  on  the  part  of  f,c  y P 

charge  their  statutory  obligations  by  having  their  boilers  and  pressure  vessels  inspected 
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and  certificates  of  safe  working  pressure  exhibited  as  prescribed.  The  main  difficulty  in 
the  system  of  boiler  inspection  in  factories  by  licensed  persons  is  that  unless  the  reports 
received  from  them  are  followed  up  by  persons  qualified  to  inspect  boilers,  these  reports 
must  be  accepted  on  their  face  value.  Occasionally  irregularities  are  disclosed  and  the 
resulting  action  is  resolved  into  correspondence  between  the  Departmental  Engineer,  the 
factory  occupier  concerned,  and  the  accredited  inspector.'  It  is  impossible  under  these 
conditions  expeditiously  to  being  matters  to  a satisfactory  conclusion  without  inspection 
by  departmental  officials  who  hold  the  requisite  qualifications. 

The  regulations  require  inter  alia  that  every  boiler  and  pressure  vessel  installed 
in  a factory  shall  be  inspected  at  least  once  in  every  twelve  months.  When  a boiler 
inspector  issues  to  the  occupier  of  a factory  a notice  to  the  effect  that  certain  measures 
must  be  taken  to  ensure  compliance  with  the  regulations,  stipulating  a safe  working 
pressure,  there  is  no  means  available  to  the  department  of  checking  whether  the  notice 
is  complied  with  until  receipt  of  the  report  of  the  inspector  upon  the  next  following 
inspection  either  six  or  twelve  months  later.  Under  the  present  system  the  department 
is  almost  wholly  dependent  upon  the  bona-fides  of  the  accredited  inspectors,  whom  it 
cannot  effectively  control,  and  whose  work  cannot  at  present  be  satisfactorily  checked. 


GAS  EXAMINER’S  OFFICE, 

Historical  Review . 

The  Gas  Act,  1912,  was  assented  to  on  20th  December,  1912,  and  came  into  general 
operation  on  1st  July,  1913,  certain  sections  relating  to  company  finance  having  operated 
prior  to  that  date. 

The  objects  of  the  Act  as  defined  in  the  title  are  “ to  prescribe  standards  of  illumin- 
ating power,  purity,  and  pressure  of  gas,  to  regulate  companies,  corporations,  firms,  and 
] ersons  supplying  gas,  and  particularly  with  regard  to  dividends,  reserves,  funds,  accounts, 
and  the  issue  of  shares,  and  for  purposes  consequent  thereon  or  incidental  thereto.” 

Before  the  passing  of  this  Act,  the  State  had  no  general  means  of  control  over 
tne  calorific  or  illuminating  power  of  the  gas  supplies  in  New  South  Wales;  and  the 
gas-meters  provided  by  the  gas  purveyors — the  only  commercial  measures — were  under 
no  Government  supervision. 

Legislation  of  a supervisory  character  has  operated  in  England  since  the  year  1847, 
when  the  first  Gasworks  Clauses  Act,  for  purposes  practically  identical  with  those  of  the 
New  South  Wales  Act,  was  passed;  in  the  interim  it  has  been  greatly  developed  and 
elaborated,  particularly  by  the  sub-legislative  work  of  the  triumvirate  board  known 
as  the  Gas  Referees. 

The  principle  underlying  legislation  with  regard  to  gas,  water,  and  electric  light 
cont:ol  is  that,  as  the  effects  of  competition  in  such  services  would  result  in  grave  public 
inconveniences,  such  as  the  too  frequent  opening  of  public  roads,  a quasi-monopoly  is 
conceded  by  the  public  to  the  suppliers  of  such  commodities,  but  as  the  public  is  thereby 
deprived  of  the  benefits  accruing  from  competition,  it  reserves  to  itself  the  right  to  restore 
those  benefits  by  the  exercise  of  legislative  control.  The  benefits  ordinarily  expected 
by  the  public  from  competition  may  be  broadly  stated  as — • 

(1)  the  lowest  possible  charge  compatible  with  reasonable  profit; 

(2)  the  highest  possible  quality  of  the  commodities  provided ; 

(3)  the  best  possible  service  in  the  provision  of  such  commodities. 

These  are  the  aims  of  the  Gas  Act,  1912. 

The  first  advantage,  that  of  reduction  in  cost,  was  sought  by  the  adoption  of  a 
comity  between  the  company  and  the  public  in  what  is  known  as  the  “ sliding  scale,” 
which  relates  a standard  price  of  gas  to  a standard  rate  of  dividend. 


Vol.  XVI, 

No.  6.  N.S.W.  INDUSTRIAL  GAZETTE — Dec.,  1919.  1161 


GAS  EXAMINER’S  OFFICE. 


The  price  of  gas  is  fixed  at  an  amount  calculated  to  be  sufficient  to  pay  a reason- 
able dividend  (in  this  Act  a maximum  of  10  per  cent.)  under  the  conditions  prevailing 
at  the  time  of  the  passing  of  the  Act.  But  as  a stimulus  to  greater  consideration  for  th« 
general  body  of  consumers,  the  purveyors  of  gas  are  given  power  to  increase  the  dividends 
payable  by  them  proportionately  to  any  reduction  of  price  they  are  able  to  make  by 
improved  methods  of  production  and  consequent  lower  cost  of  supply. 

The  second  benefit  of  competition,  that  of  high  quality,  is  determined  by  rigorous 
provisions  of  law  as  to  standards  of  illuminating  power  and  heating  power,  and  the  total 
exclusion  of  certain  poisonous  substances  from  the  composition  of  the  gas. 

The  third  advantage — good  service — is  sought  by  provisions  for  the  testing  of 
meters  by  Departmental  officers  and  the  compulsory  installation  of  gas  services  where 
required,  and  indirectly  by  the  incentive  to  the  profitable  extension  of  their  businesses 
offered  to  companies  by  the  “ sliding  scale  ” method  of  procuring  increased  dividends. 

The  effect  of  the  legislation  in  the  United  Kingdom  has  been  to  render  gas  com- 
panies, notwithstanding  the  development  of  electricity,  the.  most  stable  of  “ gilt-edged  ” 
securities,  and  at  the  same  time  to  make  British  gas  the  cheapest  artificial  gas  in  the 
world.. 

The  Gas  Examiner’s  Office,  which  was  established  consequent  upon  the  passing 
of  Gas  Act,  1912,  commenced  its  operations  in  premises  provided  in  George-street  North  by 
the  Resumed  Properties  Department.  These  premises  were  inconvenient  and  unsuit- 
able, but  were  occupied  until  July,  1917  ; then  upon  the  removal  of  the  headquarters  of 
the  Australian  Gas  Light  Company  to  its  new  premises  in  Parker-street,  Haymarket, 
where  their  contractors  for  the  manufacture  and  repair  of  meters  were  accommodated 
also,  it  was  found  desirable  from  the  point  of  view,  both  of  the  Company  and  of  the 
Department,  to  install  the  Gas  Examiner’s  Office  in  the  same  premises.  The  accom- 
modation was  provided  by  the  Australian  Gas  Light  Company  free  of  charge  to  the 
Department,  in  consideration  of  economy  resulting  fo  the  Company  from  the  processes 
of  manufacture  and  testing  of  meters  being  carried  out  in  the  building  from  which  their 
delivery  to  consumers  took  place. 

Regulations  for  the  carrying  out  of  the  provisions  of  the  Act  were  gazetted  on 
17th  September,  1913.  They  specify  the  methods  and  conditions  of  the  stamping  of 
meters,  and  of  the  investigation  of  defective  supply  of  gas,  the  fees  chargeable  for  the 
testing  of  meters,  the  conditions  as  to  the  special  testing  of  meters  where  their  accuracy 
is  doubted  either  by  the  gas  company  or  the  consumer,  the  rendering  of  accounts  in 
connection  with  meters  proved  by  test  to  have  been  inaccurate,  and  the  testing  of  gas. 

The  duties  of  the  staff  of  the  Chief  Gas  Examiner’s  Office  fall  into  two  classes  : — 

(1)  Duties  imposed  by  statute,  i.e.,  the  testing  and  stamping  of  mgters  and  the  testing 
of  gas  in  respect  of  its  illuminating  power,  heating  power,  purity,  and  pressure;  and 

(2)  consequential  administrative  duties  , which  include  the  supervision  of  the  compliance  by 
gas  companies  with  the  general  provisions  of  the  Act. 

The  administrative  duties  of  the  office  with  the  matters  incidental  to  them  have 
been  varied  in  character.  The  policy  of  the  office  from  the  outset  has  been  to  regard 
the  Gas  Act,  1912,  as  a remedial  rather  than  a punitive  measure,  recognition  being  given 
to  the  fact  that  the  interests  of  gas  undertakings  and  of  gas  consumers  are  indissoluble ; 
and  it  has  been  the  desire  and  policy  of  the  Branch  to  stimulate  gas  companies  to  action 
from  this  point  of  view. 

It  was  evident  from  the  commencement  that  there  did  not  exist  on  the  part  of 
gas  undertakings  any  deliberate  desire  to  victimise  consumers,  either  by  overcharges, 
by  the  supply  of  inferior  or  impure  gas,  or  by  the  use  of  unjust  measuring  apparatus. 
There  had  grown  up,  however,  as  the  inevitable  result  of  a long-enjoyed  and  uncontrolled 
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monopoly,  the  attitude  that  consumers  were  entirely  in  the  hands  of  the  companies,  and 
that  any  demands  made  by  the  latter  must  be  complied  with  as  a condition  of  service. 

It,  therefore,  fell  upon  the  Gas  Examiner’s  Office  to  investigate  many  complaints 
not  necessarily  involving  breaches  of  the  law  on  the  part  of  the  companies,  but  disclos- 
ing real  grievances  on  the  part  of  the  consumers  concerned.  In  most  cases  there  ha3 
been  no  difficulty  in  so  representing  these  matters  to  the  companies  as  to  obtain 
immediate  redress,  but  it  was  found  necessary  to  extend  the  scope  of  the  regulations 
relating  to  matters  upon  which  complaints  were  frequent. 

Probably  the  most  common  of  these  complaints  are  those  related  to  the  rendering 
of  alleged  excessive  accounts  by  metropolitan  companies,  and  these  complaints  were 
of  two  kinds— (a)  cases  where  meters  in  use  had  been  alleged  by  the  company  to  have 
ceased  to  register  gas,  and  estimated  accounts  based  upon  previous  or  subsequent  con- 
sumption had  been  rendered;  ( b ) cases  where  the  meter  had  recorded  a consumption 
which  was  higher  than  the  consumer  considered  reasonable. 

A careful  examination  of  a large  number  of  estimated  accounts  was  conducted 
in  1917,  and  it  was  in  view  of  the  grievances  then  discovered  that  the  new  regulations 
were  passed  in  1918  which  removed  this  cause  for  complaint,  and  which  will  be  further 
referred  to  in  recording  the  operations  for  1918. 

The  apparent  remedy  provided  by  the  regulations  in  such  cases  was  the  testing 
of  the  meter  for  the  verification  of  its  accuracy,  but  where  a meter  has  once  been  tested 
and  found  to  be  correct  it  is  almost  impossible  for  it  to  vary  against  the  consumer  more 
than  three  or  four  per  cent.,  and  such  an  amount  is  too  trivial  to  be  noticeable  in  the 
account  of  an  average  consumer.  It  has  been  the  Departmental  practice  in  such  cases 
to  inquire  into  the  conditions  of  consumption,  and  much  effective  work  has  been  done 
by  advising  the  consumer  as  to  the  possibility  of  economy  in  the  use  of  gas. 

Similarly,  many  complaints  have  been  investigated  alleging  defective  quality 
or  pressure  in  the  gas  supplied.  In  most  cases  such  complaints  have-  been  found  to  be 
traceable  to  defective  fittings  and  apparatus  in  use  by  the  consumer,  and  are  obviated 
by  instructing  the  complainant  in  the  use  and  adjustment  of  the  apparatus  installed. 

It  is  worthy  of  note  that  while  the  gas  supplied  by  the  metropolitan  companies 
has  on  many  occasions  been  deficient  in  illuminating  power,  the  heating  power  has  been 
maintained  above  the  prescribed  standard.  It  is  perhaps  well  to  call  attention  to  the 
comparative  unimportance  of  the  illuminating  power  of  the  gas  under  modern  conditions 
of  consumption  if  the  heating  power  remains  unaffected.  In  cooking,  heating,  and  power 
appliances  the  heating  power  of  the  gas  alone  is  of  any  value,  and  where  incandescent 
lighting  burners  are  in  use  the  light  is  derived  entirely  from  the  heating  power  of  the  gas, 
since  the  illuminating  power  is  eliminated  by  the  construction  of  the  Bunsen  flame. 
Therefore,  only  consumers  who,  use  gas  for  lighting  by  means  of  the  old-fashioned  flat  or 
plain  flame  burner  derive  any  direct  benefit  from  the  mainteiftance  of  a standard  illumin- 
ating power  of  gas,  and  it  is  a question  for  discussion  whether  the  entire  abolition  of  the 
illuminating  power  standard  would  not  reduce  the  cost  of  production  of  gas  to  the  benefit 
of  the  public  and  without  causing  any  hardship. 


The  relations  of  the  Gas  Examiner’s  Office  with  country  gas  undertakings  presented 
an  entirely  different  problem  to  those  with  the  large  metropolitan  undertakings.  These 
fmiall  concerns  usually  commenced  their  careers  under  very  inauspicious  circumstances. 
I he  works  were  erected  in  many  cases  by  persons  whose  methods  approximated  to  those 
o±  the  speculative  builder,  and  were  apparently  intended  to  be  operated  for  a few  years 
at  a high  rate  of  profit,  and  then  to  be  unloaded  upon  a local  municipality.  In  conse- 
quence, the  plant  provided  was  usually  of  the  cheapest  and  was  entirely  inadequate  to 
meet  any  considerable  extension  of  business.  The  persons  appointed  as  managers 
frequently  had  the  smallest  acquaintance  with  the  operation  of  gas  works,  and  usuallv 
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possessed  no  technical  knowledge  or  skill.  It  has,  therefore,  been  necessary  for  the  Gas 
Examiner’s  Office  to  stimulate  the  controlling  authorities  to  recognise  their  responsibilities 
as  suppliers  of  a public  necessity,  to  instruct  the  officers  in  charge  of  the  works  in  the 
better  operation  of  their  plant,  and  to  bring  about  between  the  undertakings  and  their 
consumers  a realisation  of  the  community  of  interest  existing  between  them.  In  a few 
cases  it  has  been  necessary  to  demonstrate  the  authority  of  the  Department  either  by 
prosecution  or  by  threat  of  prosecution ; but  on  the  whole  a laudable  desire  to  improve 
the  methods  of  operation  and  business  policy  has  been  shown  by  the  companies  con- 
cerned. 

Although  municipal  gas  undertakings  were  exempted  from  the  control  of  the  Gas 
Act,  1912,  upon  the  understanding  that  they  wefe  already  controlled  by  Ordinance  No.  53 
under  the  Local  Government  Act,  1906,  such  control  was,  in  practice,  inoperative.  Much 
dissatisfaction  was  expressed  by  the  authorities  controlling  country  gas  companies  with  the 
fact  that,  while  they  were  held  strictly  to  their  obligations,  municipal  gas  undertakings 
in  neighbouring  towns  were  inefficiently  operated,  and  without  any  Governmental 
control. 

In  June,  1915,  an  arrangement  was  made  with  the  Local  Government  Department 
whereby  Ordinance  No.  53  was  so  amended  as  to  provide  that  the  manufacture  and 
supply  of  gas  should,  in  municipal  undertakings,  be  carried  out  with  such  powers  and 
under  such  obligations  and  conditions  as,  by  the  Gas  Act,  1912,  and  regulations  made 
thereunder,  were  conferred  and  imposed  upon  private  companies  under  like  circumstances, 
and  the  officers  appointed  under  the  Gas  Act  were  given  authority  to  enforce  the  obliga- 
tions and  conditions  in  the  same  manner  as  though  the  municipal  gas  undertakings  had 
been  operated  by  a company.  This  provision  gave  the  Gas  Examiners  access  to  municipal 
works,  and  it  was  at  once  found  that  a condition  most  inimical  to  the  interests  both  of 
ratepayers  and  gas  consumers  existed. 

The  situation  was  in  fact  far  worse  than  in  the  case  of  company  undertakings, 
since  upon  the  board  of  directors  of  the  company  there  was  usually  some  person  having 
a knowledge  of  the  technical  and  commercial  operations  of  gas  undertakings,  while 
municipal  councils  from  their  constitution  could  not  be  expected  to  include  such  a person. 
In  consequence,  the  gas  manager  was  virtually  dictator  of  the  undertaking,  and  his 
knowledge  of  the  technicalities  of  gas  manufacture  was  frequently  of  a most  rudimentary 
description. 

The  control  by  the  Gas  Examiner’s  Office  was  regarded  by  municipal  undertakings 
from  two  diverse  standpoints.  In  some  cases  the  advice  of  the  Office  was  sought  and 
followed,  with  consequential  improvement  in  the  affairs  of  the  undertaking.  Other 
councils  regarded  the  intervention  of  the  Office  as  an  unwarrantable  interference  with 
their  affairs,  and  placed  every  obstacle  possible  in  the  way  of  increased  efficiency  through 
this  agency. 

Operations. 

The  first  amendment  of  the  Gas  Act,  1912,  was  made  in  1918,  and  embodied  in 
the  Gas  (Amendment)  Act,  1918,  assented  to  on  12th  March,  1918. 

The  scope  of  the  amending  Act  is  indicated  in  the  ministerial  review  of  the  year’s 
legislation. 

One  of  the  provisions  of  the  amending  Act  enabled  the  Minister,  upon  receipt  of 
a certificate  from  the  auditors  of  the  companies,  to  cause  an  inquiry  as  to  any  alleged 
increase  in  the  cost  of  production  of  gas  to  be  made  before  a Supreme  Court  Judge,  whose 
determination  as  the  result  of  such  inquiry  would  establish  a new  standard  price  for  the 
companies  concerned. 
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Such  an  inquiry,  in  the  form  of  a Royal  Commission,  was  held  before  Mr.  Justice 
Ferguson  in  June,  1918,  in  respect  of  the  Australian  Gas  Light  Company  and  the  North 
Shore  Gas  Company  Limited,  and  the  Commissioner  determined  that  since  1912  the  cost 
of  production  and  distribution  of  gas  had  increased  by  Is.  2d.  per  thousand  cubic 
feet,  and  by  consequential  proclamation,  the  standard  price  was  fixed  at  4s.  8d.  per 
thousand  cubic  feet  of  gas  sold. 

The  increased  standard  price  determined  by  the  Royal  Commisssion  was 
apparently  in  excess  of  the  Gas  Companies’  immediate  needs,  and  they  decided  that  only 
4s.  5d.  per  thousand  cubic  feet  should  be  charged.  Later  in  the  year  it  was  found 
that  even  this  sum  was  in  excess  of  the  amount  required  to  meet  the  Companies’  liabilities 
and  to  pay  the  standard  dividends,  and  the  price  charged  was  therefore  reduced  of  the 
Companies’  own  volition  to  4s.  4d.  per  thousand  cubic  feet. 

Late  in  1917  the  Australian  Gas  Light  Company  and  the  North  Shore  Gas  Company 
Limited  had  approached  the  Minister  informing  him  that  the  supply  of  meters  available 
for  the  use  of  their  consumers  was  almost  exhausted  and  no  further  supplies  were  obtain- 
able. It  was  proposed,  therefore,  to  adopt  a “ fiat  rate  ” method  of  charging,  whereby 
consumers  would  be  charged  a quarterly  sum  based  upon  the  rental  of  the  premises 
occupied  by  them  and  the  number  and  character  of  the  gas-burning  appliances  in  use. 
The  Chief  Gas  Examiner  held,  however,  that  the  companies  had  not  in  fact  exhausted 
all  avenues  whereby  meters  might  be  obtained,  his  opinion  being  confirmed  by  the 
Companies’  maintenance  of  a supply  of  meters  until  September,  1918,  when  the  companies 
repeated  their  representations  and  sought  the  promulgation  of  a regulation  under  the  Act 
to  enable  them  to  adopt  a “ flat  rate  ” method  of  charge.  A committee  of  five,  viz., 
three  Departmental  officers  and  two  representatives  of  the  Gas  Companies  was  ap- 
pointed by  the  Minister  to  consider  the  proposal,  and  reported  in  favour  of  a scale  of 
charges  which  had  not  been  adopted  at  the  end  of  1918.  * 

Attention  has  been  directed  to  the  unsatisfactory  conditions  existing  with  regard 
to  meters  alleged  by  the  companies  to  have  ceased  to  register  the  gas  passing  through 
them,  and  in  respect  of  which  estimated  accounts  were  rendered  by  the  companies. 
It  was  held  by  the  Department  that  no  such  accounts  should  or  could  be  rendered  except 
where  the-  failure  alleged  was  substantiated  by  a test  made  by  an  officer  of  the  Gas  Exam- 
iner’s Branch.  The  companies,  while  admitting  this  position,  urged  that  in  many  cases 
meters  which  failed  to  register  gas  merely  through  a failure  on  the  part  of  the  companies’ 
officers  to  keep  them  supplied  with  sufficient  water  would  register  accurately  when 
tested  in  the  Gas  Examiner’s  Office.  It  was,  therefore,  arranged  that  such  meters  should 
be  reported  to  the  Office,  and  should  be  examined  in  situ  on  the  consumers’  premises 
merely  for  the  purpose  of  determining  • whether  or  not  they  recorded  the  passage  of 
gas,  and  upon  a certificate  of  their  failure  so  to  record  the  companies  should  be  entitled 
to  estimate  the  quantity  of  gas  which  the  meter  had  failed  to  indicate. 

This  regulation  came  into  force  on  30th  November,  1918,  and  resulted  in  a con- 
siderable increase  in  the  volume  of  necessary  administrative  work;  and  since  a fee  of 
two  shillings  and  six  pence  is  chargeable  for  each  meter  so  examined,  a corresponding 
increase  has  taken  plaee  in  the  revenue  collected  by  the  Branch. 

Appendix  I (Gas  Examiner’s  office)  shows  the  revenue  which  resulted  from  the 
operations  of  the  office  during  the  years  1913  to  1918,  inclusive.  The  number  of 
meters  tested  during  the  same  period  and  the  results  of  such  tests  is  indicated  by 
Appendix  II  (Gas  Examiner’s  office). 

The  tests  made  during  the  period  1913-1918  of  gas  supplied  is  shown  in 
Appendix  III  (Gas  Examiner’s  office).  A list  of  the  places  which  have  been  approved 
as  places  at  which  testing  places  have  been  provided  by  Gas  Companies  is  comprised  in 
Appendix  IV  (Gas  Examiner’s  office). 
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MINISTERIAL  OFFICE. 

Departmental  Receipts  and  Expenditure,  1917  and  1918. 

Appendix  I. 

Expenditure  for  1917. 


Revenue  for  1917. 


£ 

509 

567 


Penalties  

Court  Fees  . 

Gas  Examiners’  Fees 1,00- 

Other  Receipts  


Total  

SUMMARY. 


4 

£2,76f 


Expenditure 
Revenue 


Net  Expenditure 

Expenditure  for  1918. 


£ 

48,676 

2,762 

.£45,914 
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Item  of  Expenditure. 

Head  | 
Office. 

Chief  In- 
spector of 
Factories 
Office. 

Gas  Exam- 
iner’s 
Office. 

Scaffold- 
ing and 
Lifts 
Branch. 

Labour 

Exchanges 

Branch. 

Labour 

Farms. 

Total . 

Salaries 

£ 

8,842 

£ 

11,360 

£ 

2,201 

£ 

2,915 

£ 

3,250 

£ 

682 

£ 

29,250 

QQQ 

Courts  and  Hoards 

889 

ooy 

6,591 

8,329 

2,762 

Board  Fees 

6,591 

270 

1,160 

4,069 

Incidental  Evponses  

1,383 

1,284 

163 

Rpnt  frr*  

2,762 

Costs  in  Proceedings  instituted  by 
Minister 

2 

. • • 

2 

Workmen’s  Compensation  and  Mis- 
cellaneous  

490 

490 

qao 

Travelling  Expenses 

363 

ODO 

£ 

20,959 

13,007 

2,364 

3,185 

4,410 

4,751 

48,676 

Items. 

'O 

c 

<35  _ . 

_ rt  b 

S 1.2 

• 

0 a>  VI 

E’g 

M O 2 
£ -U>  rC 

•5  geo 

U 

O) 

.s 

c3 

X 

TO 

Q) 

tfl 

§ 

Farms. 

c 

cS 

bo  . 
G m 

•S'S 

'o  J 

Board 

of 

Trade. 

Totals. 

“12  8? 

&H  T3 

0 S5 
O 

c§ 

0 

ci 

Farm. 

Dep6t. 

Sts 

Salaries  

£ 

8,177 

£ 

11,155 

£ 

2,111 

£ 

3,535 

£ 

469 

£ 

409 

£ 

2,537 

£ 

2,538 

£ 

30,931 

A QQ 

Pruiric!  onrl  As^fiSSOIS  

439 

912 

or 

"Roarr!  Fftfis  . . 

912 

Conciliation  Committees 

25 

1,061 

995 

"72 

1,441 

Zo 

8,426 

4,038 

Incidental  Expenses  

2,261 

442 

277 

1,877 

R pnt  &.C  

4,038 

... 

Costs  in  Proceedings  instituted  by 
Minister 

11 

11 

pro 

Workmen’s  Compensation  Act  ...  .. 
Voluntary  Workers— contingencies 
Travelling  Expenses 

58 

1,260 

1,548 

• •• 

— 

Oo 

1,260 

1,548 

Totals  £ 

17,181 

13,145 

2,388 

5,412 

1,530 

1,404 

2,609 

3,979 

47,648 

81177— K 
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Revenue  for  1918. 

£ , 

Penalties  ..' 750 

Court  Fees 582 

Gas  Examiners’  Fees  1,689 

Refund  Fares  (State  Labour  Exchanges)  1,540 

License  Fees  (Private  Employment  Agencies)  170 

Other  Fees,  &c 5 


Total £4,736 


SUMMARY. 

£ 

Expenditure  47,648 

Revenue  4,736 

Net  Expenditure £42,912 


Appendix  II. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

Compensation  Paid,  &c.,  Year  1918. 

The  following  tables  give  the  first  complete  year’s  record  of  the  compensation 
payments  to  injured  workmen  and  dependents  of  deceased  workers  under  the  Work- 
men’s Compensation  Act,  1916. 

In  making  comparison  with  the  payments  during  the  year  1917  it  should  be 
borne  in  mind  that  the  present  Act  only  operated  during  the  latter  half  of  that  year. 

The  tables  comprised  in  this  review7  are  as  under  : — 

Schedule  I.— Summary  view  of  returns  by  industries. 

Schedule  II. — Summary  of  contents  of  Schedule  I in  industry  groups. 

Schedule  III. — Comparison  of  the  aggregate  amount  paid  as  compensation  in  1918 
with  those  of  the  preceding  five  years. 

Schedule  IY. — Particulars  of  compensation  and  incidental  expenses  paid  in  fatal 
cases. 

Schedule  V. — Compensation  paid  in  disablement  (i.e.,  non-fatal)  cases  in  the  form 
of  (a)  weekly  payments,  and  ( b ) lump  sums. 

Schedule  YI. — Duration  of  weekly  payment  in  cases  terminated  in  1918. 

Schedule  VII. — Ages  in  quinquennial  periods  of  persons  injured. 

Schedule  VIII. — Distribution  of  accidents  over  the  days  of  the  week. 

Schedule  IX.— Distribution  of  accidents  over  working  hours. 

Schedule  X. — Particulars  as  to  the  location  of  injuries  suffered. 

Schedule  XI. — Compensation  paid  in  respect  of  Industrial  diseases  specified  in  the 
third  schedule  of  the  Act. 

There  was  an  increase  of  707  in  the  number  of  returns  received  in  respect  of  the 
year  1918,  and  wThen  allowance  is  made  for  the  number  of  employers  who  were  required 
to  furnish  a separate  return  for  each  half  of  the  year  1917  the  increase  is  in  fact  con- 
siderably greater  than  shown.  The  same  factor  operated  in  respect  of  the  number  of 
workmen  covered  by  the  returns  where  the  increase  appears  to  be  slight.  The  death 
cases  in  which  compensation  was  payable  under  the  Act  were  69  as  against  34  for  the 
preceding  year,  the  number  even  exceeding  the  previous  record  of  65  in  1914.  Incapacity 
cases  compensated  by  weekly  payment  increased  by  considerably  over  100  per  cent., 
the  numbers  being  4,689  in  1917,  and  11,504  in  1918.  There  has  also  been  a similar 
increase  in  the  total  compensation  paid,  the  figures  being  £52,358  for  1917,  and  £117,384 
for  last  j^ear. 
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Seventeen  cases  in  which  workmen  suffering  from  industrial  diseases  due  to  the 
nature  of  their  employment  received  compensation,  were  reported;  there  were  ten 
cases  of  lead  poisoning,  five  cases  of  nystagmus,  one  case  of  cellulitis  of  arm, .and 
one  case  of  phosphorus  poisoning.  The  total  compensation  paid  in  respect  ot  these 
injuries  was  £367. 

Schedule  I. — Summary  View  of  Returns  by  Industries,  1918. 


Industry. 

Employ- 

ers 

. Number  of 
Employers. 

Fatal  Cases. 

Disablement 

Cases. 

j Compensation. 

1 

making 
Returns . 

Male. 

Female. 

No. 

Amount. 

No.  | 

Amount.  J 

1918. 

1917. 

Building — 

Building,  General 

Masons  

Metal  Ceilings 

Painting 

Plasterers  ... 

Plumbers 

Slaters 

Miscellaneous  

97 

15 

1 

11 

5 

31 

3 

4 

2,445 

141 

400 

109 

70 

189 

56 

104 

8 

8 

2 

6 

2 

1 

2 

£ 

900 

184 

18  | 
10 
13 
7 
33 
4 
7 

£ 

2,019 

122 

57 

105 

43 

254 

22 

147 

£ 

2,919 

122 

57 

105 

43 

254 

22 

147 

£ 

167 

3,514 

27  - 

2 

900 

276 

2,769 

3,609 

2,395 

Domestic  and  Personal  Service- 
Boarding-house,  Club,  &c. 

Domestic 

Hairdressers  .Tobacconist  s , &c . . . 

Hospitals 

Hotel-keeping  

Laundries  ... 

Restaurants,  &c.  .! 

7 
51 

4 

8 
42 

9 

13 

12 

115 

154 
235 
541 

66 

155 

28 

115 

67 

368 

494 

257 

932 

7 

50 

6 

16 

57 

11 

25 

17 

293 

56 

92 

891 

137 

73 

17 

208 

56 

92 

891 

137 

73 

1.34 

1,278 

2,261 

172 

1,474 

1,474 

491 

Manufacturing- 

Brick,  Cement  and  Pottery— 
Briekmakers,  &c. — 

' Cumberland, 

Northumberland  and  Coun- 
try. 

Cement  Makers  

Fibrous  Plaster,  &c.  ... 

Tile  and  Pottery  

32 

6 

2 

i 

7 

1,182 

197 

500 

262 

466 

3 

3 

7 

4 
23 

i 

378 

80 

14 

70 

25 

16 

737 

66 

410 

186 

153 

1,115 

66 

410 

186 
1 53 

55 

2,607 

40 

i 

378 

211 

1,552 

1,930 

1,927 

Clothing,  Textiles,  *fcc. — 

Boots  and  Shoes  

Clothing.. 

Hats  

Knitted  Goods  

Tailoring  

Woollen  Goods 

23 

15 

3 

2 

7 

2 

1,497 

656 

278 

1 

20 

814 

936 

692 

343 

47 

105 

324 

i 

23 

41 

37 

13 

2 

•7 

26 

242 

245 

85 

8 

30 

136 

265 

245 

85 

8 

30 

136 

52 

3,266 

2,447 

i 

23 

126 

746 

769 

206 

Jewellery,  Ac. — 

Electroplating  

Jewellers  

6 

2 

119 

61 

7 

27 

6 

2 

43 

7 

43 

7 

8 

ISO 

34 

8 

50 

50 

. * — „ 

Food,  Drink,  <*c. — 

Aerated  Waters  

Bacon  Curing  

Bakeries  and  Breadcarters — 

Cumberland 

Northumberland  

State  

Biscuit  and  Cake  Makers... 

Brewers  

Butchers,  Wholesale — 

• Cumberland 

Butchers,  Retail — 

Cumberland 

Northumberland  

Country  

Butter  Makers 

Cigar  Makers 

14 

2 

44 

5 

11 

5 

7 

2 

18 

2 

14 

17 

1 

229 

45 

1,037 

28 

42 

828 

1,207 

400 

126 

10 

oo 

400 

19 

75 

2 

153 

4 

841 

7 

23 

5 
9 

15 

i 

530 

32 

5 

63 

5 

13 

63 

143 

5 

22 

~2 

15 

28 

1 

117 

33 

639 

27 

92 

373 

9S4 

21 

188 

12 

88 

236 

1 

117 

33 

639 

27 

92 

373 

1,514 

21 

188 

12 

88 

236 

1 

Special 
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Schedule  I — continued. 


Industry. 

Employ- 

ers 

making 

Beturns. 

Number  of 
Employees. 

Fatal  Cases. 

Disablement 

Cases. 

Compensation. 

Male. 

Female. 

No. 

Amount. 

No. 

Amount. 

1918. 

1917. 

Manufacturing — conti  n ued. 

Food,  Drink,  &c. — continued. 

Cold  Storage — 

• Cumberland  ... 

State  

Condiments,  Ac. 

Confectioners  

Dairying — 

Cumberland  ... 

State  ... 

Flour  Milling 

Jam 

Margarine,  &c 

Meat  Exporters 
Meat  Preserving 

Milk  Carters 

Sugar  

Tea  Merchants  

Tobacco  Making  

Furniture,  Woodworking,  &c. 

Broom  and  Brush  

Cabinet  Makers  and  Wood- 
workers. 

Coopers 

Furniture  

Glassmaking  

Sawmilling — 

Cumberl  and  andNewcastle .. . 

Country  

Shipbuilding,  &c 

Wickerworkers 

Wire  Netting  and  Bedding.. 

8 

8 

10 

8 

8 

8 

19 

7 

2 

6 

4 

2 

4 

2 

164 

167 

337 

393 

54 

14 

505 

614 

62 

295 

660 

246 

1,387 

293 

520 

5 

214 

770 

2 

3 

15 

469 

15 

1 

100 

12 

74 

116 

463 

1 

2 

1 

£ 

500 

850 

500 

15 
8 

16 

30 

10 

8 

44 

32 

2 

13 

68 

9 

58 

6 

30 

£ 

70 

91 

135 

112 

84 

51 

302 

335 

7 

192 
456 
53 
654 
' 54 
255 

£ 

70 

591 

135 

112 

84 

51 

1,152 

335 

7 

692 

456 

53 
654 

54 
255 

£ 

260 

10,117 

3,395 

5 

2,380 

746 

5,662 

8,042 

4,410 

2 

20 

2 

20 

7 

7 

58 

7 

1 

3 

45 

329 

18 

957 

1,375 

348 

884 

334 

40 

143 

1 

9 

201 

1 

6 

4 

157 

1 

500 

33 

2 

58 

79 

35 

124 

14 

1 

7 

27, 

591 

18 

289 

323 

425 

790 

65 

5 

64 

27 

591 

18 

289 

323 

425 

1,290 

65 

5 

64 

133 

4,473 

! 379 

1 

500 

356 

2,597 

3,097 

4,160 

Iron  Trades,  Metal  Machines,  Im- 

plements, Conveyances — 

Agricultural  Implements  ... 

2 

342 

30 

1 5 

79 

79 

Blacksmiths 

18 

82 

25 

99 

99 

Boilermakers 

2 

26 

3 

30 

30 

Coachmaking,  Bail 

2 

60 

2 

5 

1 35 

10 

,,  Eoad 

23 

267 

! 3 

39 

269 

394 

Cycle  and  Motor  Cycles 

6 

134 

18 



6 

26 

26 

* i 

Electricians  ... 

9 

358 

49 

1 

480 

20 

91 

571 

Engineering 

79 

2,718 

79 

1 

25 

210 

1,185 

1,210 

Farriers  

8 

23 

8 

64 

64 

Iron  and  Steel  Makers — 

Hoskins  Ltd. 

1 

1,040 

1 

500 

152 

1,179 

1,679' 

State  ... 

2 

137 

5 

9 

35 

35 

Ironfounders 

9 

185 

22 

133 

133 

Metallic  Bedsteads 

2 

170 

6 

13 

512 

512 

Steel  Workers,  Broken  Hill 

1 

2,991 

16 

2 

313 

412 

2,980 

3,293 

Proprietary  Co.  Ltd. 
Stovemakers 

6 

894 

36 

68 

359 

359 

Structural  Steel  Workers  ... 

3 

151 

41 

379 

379 

Tinsmiths,  Ac. 

7 

227 

15 

1 5 

79 

79 

Wireworkers  

1 

300 

25 

158 

158 

Leather,  Hides,  &c. — 

181 

10,105 

259 

5 

1,318 

1,088 

7,792 

9,110 

7,906 

Leather  Goods 

5 

320 

58 

10 

42 

42 

Saddle  and  Harness 

8 

165 

26 

10 

43 

43 

} 

Tanners 

13 

449 

13 

19 

1 52 

152 

Wool  Scouring  and  Fell- 

13 

876 

15 

58 

383 

383 

moB  goring. 

Printing,  Papermakers,  Ac.— 

39 

1,810 

112 

97 

620 

620 

641 

Paper  Millers 

2 

234 

102 

11 

39 

39 

Printing — 

Cumberland  and  Newcastle 

! 27 

2,307 

1,135 

1 

300 

76 

817 

1,117 

Country  

4 

22 

4 

24 

24 

33 

1 2,563 

1,237 

1 

300 

91 

880 

1,180 

962 
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Schedule  I — continued. 

Industry. 


Employ- 

ers 

making 

Returns. 


Number  of 
Employees. 


Male.  Female. 


Fatal  Cases. 


Disablement 
Cases. 


No.  Amount.  No.  Amount 


Compensation. 


Manufacturing — continued. 

Other  Manufacturing — 
Chemists 

Galvan  is  ers  ...  

Musical  Instrument  Makers 

Miscellaneous  

Faint  and  Varnish  ... 

Rubber  

Soap,  Candlc„&c 


Mining-,  Mineral  Treatment,  Quarry 
ing  and  Smelting — 

Mining,  Coal- 

North  

South  

West 

Mining,  Metalliferous 

Tin  Dredging,  &c.  


Mineral  Treatment — 

Coke  Making  

Quarrying— 

Quarrying  

Smelting — 

Smelting  and  Reduction  W orks 


Professional — 

Fhotography 

Shop  Assistants,  &c. — - 

Metropolitan  and  Newcastle 
Country  


Gasmaking— 

Gasmaking  

Transport,  Land — 

Carters — 

Country  

Metropolitan  

Sanitary  

Livery  Stables 
Mail  Coaches 
Motor  Garages 
Railways  and  Tramways 


Transport,  Sea — 

Ferries  

Shipping,  &c 

Stevedoring,  Lightering,  &c. 
Tugs  


Other  Occupations — 

Auctioneers  

Bonded  and  Free  Stores 

Chaff  cutting  

Farming  and  Grazing 
Horse  Training  ... 
Merchants,  Importers.  &e. 

Miscellaneous  

Oil  Merchants 
Orchardlsts,  &c.  ... 

Road  Contractors 
Sewerage  Construction,  &e. 

Shearing 

Timber  Merchants 


09 


31 

12 

7 

48 

7 


3,793 


10,783 
3,376 
1,143 
9,338 
108 


454 

433 

875 


128 


104 


118 


441 

132 

271 

1,153 

302 

459 

040 


259 

3 

33 

76 

33 

312 

347 


1 .063 


15 


152 


26,510 


89 


5,418 

412 


5,919 

1,318 


36 


113 


6,170 

118 


17 


6,407 


220 

1,966 

59 

9 

14 

299 

689 


3,256 


50 


18 

6 

9 

380 

50 

66 

53 

5 
8 

6 
6 
7 

35 


972 

976 

6,351 

62 


8,361 


130 

263 

81 

3,884 

184 

2.862 

1,431 

659 

35 

19 

187 

1,580 

2,528 


16 


152 


1,720 

1,172 

2,887 


23 

5 

9 

87 

19 

89 

59 


291 


1,680 

762 

191 

1,559 

7 


32 

21 

123 


160 

20 

69 

1,041 

260 

403 

998 


2,951 


£ 

12,148. 

4,838 

1,254 

12,119 

52 


104 

201 

1,300 


5,785 


600 


600 


84 


500 


500 

300 


4,375 


1918.  1917 


160 

20 

09 

1,193 

260 

403 

998 


3,103 


£ 

13,874 
6,010 
1,254 
1 5,006 
52 


164 

201 

1,300 


32,076 


165 

47 


215 


70 


800 


603 

2,428 


81 


24 


476 

16 

842 

104 

53 


82 


3,031 


18 

231 

13 

3 

4 
27 
24 

320 


22 


939 

219 


2,011 

£ 


37,861 


1,180 


552 


44 

114 

897 

3 


131 

1,684 

348 

14 

14 

143 

125 


22 


1,539 

219 


1,780 


7,316 


1,052 


632 


2,459 


453 

958 

11,444 

17 


1,058 


500 


1,228 


418 

932 


300 


19 

23 

13 

425 

55 

138 

82 

63 

9 

6 

19 

12 

198 


12,872 


136 
167 
61 
3,853 
941 
1.103 
1,490 
577 
36 
28 
172 
140 
2,1 93 


131 

2,184 

648 

14 

14 

143 

125 


3,259  1,676 


1,056 

958 

13,872 

17 


1 5,903 


636 
167 
61 
5,081 
941 
1,521 
2 422 
577 
36 
28 
172 
140 
2,493 


9,210 


* Special 
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Schedule  I— continued. 


Industry. 

Employ 

ers 

making 

Returns 

Number  of 
Employees. 

Fatal  Cases. 

Disablement 

Cases. 

Compensation. 

Male. 

Female. 

No. 

Amount, 

No. 

Amount. 

, 1918. 

1 1917. 

Other  Occupations — continuei. 

’ 

j 

£ 

£ 

£ 

£ 

Yignerons,  &c. 

4 

30 

40 

7 

24 

24 

Wheat  Handling,  <£c. 

21 

521 

14 

1 

500 

64 

966 

1,466 

YY  ool  Stores,  &c 

13 

965 

64 

38 

197 

197 

Governmenta  1 — 

C87 

15,359 

1,775 

17 

3,878 

1 1,171 

12,084 

|1  5,962 

8,420 

Agriculture,  Department  of 

1 

513 

37 

14 

69 

69 

Baking  

1 

25 

3 

3 

42 

42 

Biickworks 

1 

250 

2 

1 5 

73 

Building  Construction 

1 

213 

1 5 

441 

441 

Dockyards — 

Engineering  

1 

52 

90 

426 

426 

Shipbuilding  

1 

52 

35 

276 

276 

Drainage  (Frogmore  Trust) 

1 

16 

1 

3 

Dredging  (Sydney  Harbour  ex- 

1 

300 

7 

24 

24 

cepted). 

Drug  Supply  

1 

4 

1 

4 

4 

Education  

1 

3,815 

5,074 

6 

70 

70 

Explosives 

1 

50 

4 

3 

10 

10 

Forestry  

1 

313 

13 

1 

406 

5 

56 

462 

Fire  Brigades  

1 

434 

3 

12 

81 

8i 

Harbour  Works — 

Sydney  Harbour  Trust 

1 

1,429 

28 

113 

811 

811 

Carpentering  

1 

162 

15 

80 

qO 

Harbour  and  Drainage,  Public 

1 

334 

1 

63 

71 

414 

477 

Works  Department. 

Housing  Bo  aid  

1 

28 

1 

5 

5 

Mental  Hospitals  

1 

664 

525 

10 

74 

74 

Immigration  and  Tourists 

1 

88 

52 

1 

3 

o 

Land  Settlement  (Returned  Soldiers, 

1 

368 

13 

125 

125 

Lands  Department). 

Meat,  Metropolitan  Board 

1 

282 

10 

9 

33 

33 

Coal  Mining,  Mines  Department  ... 

1 

81 

3 

38 

38 

Monier  Pipe  and  Concrete 

1 

60 

2 

7 

7 

Motor  Garage 

1 

30 

3 

14 

14 

Municipal  and  Shire  (Sydney  ex- 

1 

2,451 

60 

2 

800 

141 

1,1 84 

1,984 

cepted). 

Municipal  (Sydney)— 

Architects  and  Surveyors 

1 

128 

28 

196 

196 

Assets  and  Stores 

1 

147 

9 

5 

12 

12 

Blockboys  

1 

120 

14 

41 

41 

Cleaning  and  Garbage  ... 

1 

350 

28 

146 

146 

Electric  Light  

1 

708 

6 

1 

500 

65 

570 

1,070 

Library  

1 

11 

7 

1 

2 

o 

Maintenance  

1 

440 

15 

75 

75 

Parks  (National)  ...  

1 

22 

6 

1 

1 

1 

Printing  

1 

851 

156 

3 

16 

16 

Quarries  

1 

322 

1 

36 

279 

279 

Resumed  Properties  

1 

48 

1 

2 

10 

10 

Power,  Electric 

1 

7 

1 

2 

2 

Roads  and  Bridges 

1 

504 

2 

16 

87 

87 

Stores  Supply  

1 

52 

12 

1 

5 

Timber  Yards  and  Building  Serviec. 

1 

400 

32 

136 

136 

Trawling  

1 

122 

17 

4 

1 5 

15 

Water  Conservation  and  Irrigation 

1 

1,014 

62 

30 

142 

142 

Water  Supply  and  Sewerage — 

1 

Public  Works  Department 

1 

825 

66 

396 

396 

Hunter  District  Board  

1 

255 

8 

6 

40 

40 

Metropolitan  Board  

1 

1,868 

34 

15 

76 

76 

Railway  Construction — Public 

1 

900 

17 

1 

4 

4 

Works  Department. 

Wheat  Board  

1 

750 

19 

131 

131 

Zoological  P:'rk  

1 

41 

22 

2 

9 

9 

126 

21,899 

6,171 

5 

1,769 

980 

6,754 

8.523 

* 

Grand  Total 

2,329 

126,333 

25,824 

69 

22,314 

11,643 

95,070  1 

LI  7. 38 i 

52,363 

Railways  

30,556 

980 

25 

9,132 

23 

1.226 

1 

10,358 

Tramways  

7,489 

20 

2 

907 

10 

279 

12 

1,186 

38,045 

1,000 

27 

10,039 

33 

1,505 

60 

11,544 

* Ip  former  years  Govermental  returns  were  included  in  industry  groups. 
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Hill  Pty.  Co  Ltd.). 

Stove  Makers,  &c.  

Structural  Steel  Workers 
Tinsmiths 

Wfreworjrers  

Leather, Hides,  &c.— 

Leathers  Goods  Workers 
Saddle  and  Harness  Makers 
Tanners  

YVOOiCiassiug  auu  J3  cumuugcio  ... 

Printing,  Paper  Making,  &c. — 
Paper  Mllers,  &c.  

Printing,  &c. — 

Cumberland  and  Newcastle  ... 
Country 

1 

► 

) 

Vol.  XVI, 
No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919. 


APPENDICES. 


1177 


©O^coineooo  ®g 
© <n  -«*  co  co  Q ^ 


eo  io  x'  <o  oo  cs  < 
c3  OOlHCO' 


© rH  eo  r-H 


: : co  oo 


bp  o ’ a 

if  i 
Is  e 


IJSSSSSSS 


«'^-D  cT 

^ls•|8a■2S• 

igSSifiSs 


©iGeoN 

iioioom 

lOOrHt- 


l>  CO  05  © 

© I>  r_|  © 


I CO  M 
>rH  : O 
l • <M 


OS  (M  <M 
© O (N  © 
00  © l ' 


© © © eo  <N 

© 1>  r-l  Is-  © 
© © r-ll> 


I>COOOSI> 
NO®'# 
m i"  h ■# 


i 

lONt*  ! 
> CO  00  • 


3 

oo  • • 

•» 

M 

1 I 

a 

:S  : 

If 

'-5  © 

c5  jg 

.2  <*3 

fl  £ „ 

h a 

5 

n -© 

: s iS« 


s : : : o> 

S : : :•«  ® 

.5  -A  .fl  +3  75  O 

a-iaiiisa 

%~'B8 

■3  S 


2 « 


I I 

J! 


U I 


: :<m  eo 


pic  ft 
cS  cS 

I’f 

II 

o Ah 


: 

£ o >> 

r/)  ^ Jrj 

^11 


:6§ 


^2(53 

I , tftP 
i 1-goS 


Special 

1178  NAW.  INDUSTRIAL  GAZETTE— Due.,  1919.  Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


coemN 

MSli'rt 

MC't 


<1 

H 

P 

P 

Q 

w 

H 

o 

U1 


g"  S ts' 

s|ll  ^ | 

e 

" S S 


a > >»  ss  — o 

i § £ § 2^ 

<j2^|op, 


1 1 1 § a 
: a 

5 oflC' 


.$Ng 

« 5 2 So 

ci  ~ ^ f S 

°§s|  j 

« 9 ~ h 


'S  o-a-o 
«a  > cf 

« 2 5 


c»  m t- 
o >0  rH  r- 

03  »00 


rH  H<  05  03 
-*©0 
i-l  00 


CO  H< 

03  in  ; 
03  • 


ONHOHOt'OOOOMOMi'NM 
COO®  HH<  00O5GOO3dI>C5dddC5 
HH  © I>  © CO  03  rH  d l-  |H 


d rH 


: : :d  : :hn  : : : :< 


03l>rH©rHH<03I^COaO©I>©rHH<in 
OOCOCOOOHHt-dCOdOlOCOdrHiH 
rH  rH  ONOON  O H rH 


1 rH  rH  rH  d 


OiNMHOOM^^OOOH 
C H C-  O 01  W d l-  rH  lO  CO 
C l H Cl 


©d03rHCOCD  H<HO©COrH 

co  hi  05  ci  i~  : ci  ih  >o  co 
d H*  d 


.3 


• nd  tc 


I •? 

$4& 

J2 
a 


m . *g 


.5=3 


iSIIIi*‘ll'9.!s'§.l 


Kfl 


CQ  c5  M 


[.S' > to 


ig*ISEISlS3|& 

o~2*’§$’g’E%2*S3$jsij*ls 
s 3 5 2 Is  g g .2- g g Et  « S §>.©  o 
^ ■<  B S P K S S O O g * u H P £ £ 
O 


o. 

O 

: x : : : • : 

: : : : 

<*H  r. 

o 40  g 

a g>gB5 

o : :r-.Sr3cH>H  : ; : i - 

S : • S E 2 M 

■5  | g -g  g W 

c?  « G&  © >. 

ft  • •S’S.&ES  •••::' 

O SiWEll*  S 

5 J2o  “ ga  « « 

g>H.gslHS 

o.S,*Tjj<  .*'c^bcS2“pq 
•"  >3  2 P ^ "r  ^ !n  h © & o 
wi'h  t'3o  S Si  C K o .5 


V°No.X6VI’  N.S.W.  INDUSTRIAL  GAZETTE- Dec.,  1919. 


1179 


APPENDICES. 


OaOrHt>04COCOrHGO  04  i-trH 

■«*  rH  <»  ” 


lift  HHOHM  C5C004C0O 


OOK5^CCii5H>nHeO®(MHOHNTfO 

qj  ,-1  £)  <C>  rt  W r-ie<3CQ 


00 

§ 


. _1 

: : I 50  I q 


o o m co  m CO  ao  CO 

®«  5 i'  MW  n« 


05  ■»*  t-  « 

eo  «-< 


lift  hhohm  C5  CO  (MIC  go 


05  -J5 
T-I  04 
04 


• tc  » : : 

•«s  * * 

. <D  • • 

•&o  J 

^ c!  MC 

S fl  0 : 
H Sg 

p< 


II 

o S 

bD-^ 


g « - 

5 M 53  ^ o S' 

^oWo 

iS  S^S- 
It5!  "s 

: a 2 


”o  1=1 
t : !»  :S  • 

17^  ^ 

5/2  <*>  T?  'd  fn  a? 

-*-1  ci  PS  tn  c5 

ft  ® 

: a o B£  ® S 

• s-s-s^a  g 

hps  &g  £w 

"•SCSI’S 

68  fl  « ft^  * ® ■£ 

fl  0 *3  o be  « b-c  r 


2 p! 


2 « tig  .5  7 O ft  a 
&5Q  SShO 

11  lilii 


„ 0 0 
eJ  , O oj 

w 


a>  S ,5 

:S  o ^ 

■§^l§ 


:JS§ 

'AS 

*S 


I ^ s „ 

JL  ^*4? « 

ftillilti 

§ a? <J  W b S H?  CO  Ah 


tJ  w>  g .ts 

• : ^o'g  ^ • > 

£ « ^ 'Ht’S  s 

ft  ® -fl  ft*4  S 

„ T-J  H fl  O 1*  bDrj 

jcto^^csco^di^ 
S'S  S ^'ul  “ S 
fles  m ^ 5“  o S 5 
PM  O' (5  Ph  Ph  CO  H H ^ 


;«S  ^ . . 

flto'gpT  : : 

S oPP  58  o^ 

^isfi 

ft.®  h a 5 2 : 'S 

^■2  tfl  cS  «5  >0  c« 

nrfl'SS  ftg  — 

05  ft  M S.^  15  S cS 

ts  £o£fi^.2 

P 331,5  go 

to 

PS 


>>c3 

« tS 

^ a 
•3S 

PSH 


* In  1917  governmental  returns  were  included  in  industry  groups. 


1180 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


CD 

00 

d 

O 


d 

m 

q 

o 

£ 


q 

g> 

S 

QJ 

3 

d 

ir. 

s 

fl 


C 

<X> 

a 

d 

Ph 

a 

S3 

OQ 

a. 

a 

2 

i-P 


<© 


« (O  “ 

£ 5 >>a 
o g 

g g £, 

Q,  £ <3 

^ Ah 


£ 


rH  I 


rH  I 


H W N O O l(5 
<£>•.-  i-HOOO 
(MU  rt 


m eo  „ 

<m  eo  t-  m i>  o i 

rH  in  n#  rH 


ioo  co  os 

i>  m : o <M 
m-tf 


1* 

&s 


5 


1 s£ 

a O O 

£fiW 


| o 

On 

Sfss  = 

SO  tn  (3 

fl  5 as 

I ■+=  “:s  S S 
*8.8  £-2* 
•Ss1h|1 
So  H ».§■§ 
3U-gl?M 
y-Z&t* 

O 


S 3 


ill1 

c^OO£ 


I 'fl 
o 
I.  o 

w fe 


: :g  : :o  : r 

, 3 ^ 

02  — « 

02  . © . .S  . . 

g : :H  : :W  : : 
§ 2.  « 


:S 


II 


fig' 

•tT.2  S5gp,2 

Ofqpqpq^cc^ 

pS) 


s §>g 


£ 
g£S  Ji 
5fS 
‘SS* 

fso 


^ m /i-i 


Oao 


Shs  :Sf 
SflS^  1gjf§? 

pi  a <B  fl  • (uP'-sS  S 

mpmi 

OHi  fiM  co^ 


Vol.  XVI, 

No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE — Dec.,  1919. 


appendices. 


1181 


: : :>-h 


KOOO>M© 
<M  © i>  m 
CO  I> 


iH  r-t  ^ 


(MOOO'JOt^^CO 

0001  <M  0 0^00 


£-  O 
i-l  UO 
© 01 


I CO  r-l  rH  ^ CO  CO 


© © 

• :vo<m  : 

• • uO  • 


<N  © 
© © 
t-  Ol 


<m  : 


: io 


$s 

sll 


<&BP 

g _ c g 

1=1  .5  g ^ 5°  ^ O 

"3  • . o ' ^ 


tH  © t—  © MHO 
<00©©  • © UO 

© CM  01  • ii< 


OOiHCOH  :<MrHC5 


01 
1— ( 

of 

00 


01  Cl 


• • o 

bD  £ 

0 :£ 

1 £ 

, S*.  o 

„e 


t : 


iS  9 ti  V 

ISfli  Ss 

p<c«-2“5 
a bcS'g’o  oc^w  3 
8.S?iSJSS-eS 


: 5P 

• « 

I 


sip 

ififlp 


rg  £35 

'f 

£.5  S -g  o 
'I^S’SqS 
lag  S£.2 

'o®h^ 


£S  t 

« l!!!  ► 

S O , 

O fe  1 

O > ' 

w> 


m >» 

►.cS 

£ * 


81177— L 


Schedule  VI. — Particulars  of  duration  of  Compensation  (weekly  payments)  in  cases  terminated  during  1918. 


Special 

1182  N\S.  W.  INDUSTRIAL  GAZETTE— Dec.,  1919.  Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


T»loi 

COOOOCINh^O 

I'HHH  CO 

o 

ei 

r>«  C © © no  m 

IO  rH  1C  rH  frl 

170 

0^0  180 
t-Hi'eiH 

0 

01 

QO  © Ot  «>  t© 
eo  eo  rH  e? 

N 

Oh 

*J9AO  , 

puuauoA  I 1 

CO 

— : j * i 

ei 

. 

*3S  imn  8891  ! 
put!  S3(00M  Sf  ! 

* 1 

. 

’8?  utJin  S8°i  i 
put!  85109M  ; 

f U«qi  SSOI  i 
put?  SJJOOM  Of’  ! 

•Of-  UtJin  8801 
put!  SJf00M  98 

J rH  J J J J 

- 

* 

*98  utnn  990I 
put!  SJJ00M  38 

- 

- 

1 

’38  Utlin  8801 
put!  BlfOOM  83 

: : : • : : 

- 

- 

*83  uuqi  8801 
put?  8J100M  fZ 

- 

<N 

- : : ;* 

<M 

‘f-3  UtJlff  8801 
put!  85f99M  Oo 

eo 

::::::: 

: 

I-  : 

<N 

• 03  umn  9S01 
pUT?  8JIO0M  9 l 

CO 

; : :<m  : : ; 

©»  : :rH  : 

eo 

•91  m?qi  SSOI 
put?  S^OOAV  Zl 

^ jrH  : : 

a 

; rH  rH  rH  <N  j j 

i ft 

rH  : : :rH 

ei 

rH 

•31  u«qi  8801 
put?  sjiooM  8 

23 

1 

3 

1 

1 

2 

CO 

oo  :-h<  : : 

<M 

rH 

Ol  CO  rH  rH  rH  01 

o 

rH  t 

- 

_ 

*8  at?m  8891 
puu  S^00M  f 

MMH'fHOONH 

eo 

CO  OS  rH  Hf  rH  CO  00 

© 

rH^t-OSt* 
<N  rH 

00 

UO 

iflioM  : ei os 

■Hi 

Cl 

co  : 

CO 

_ 

'f  Ut?m  SSOI 
put?  8J109M  8 

o ;eo  :<cc?h 
<N 

!— 

M 

1 

01 m ;eo»OrHeo 

<N 

eo 

ototeoeo-H' 

CO 

: t rH  rH 

eo 

oi  : 

*8  Ut?qi  8601 
put?  SJlOOAt  Z 

!rH 

-H< 

o 
« o 

rH  <N  : 01  rH  <N  t- 
rH  • rH 

\n 

CO 

rH  rH 

o 

:hn 

rH  rH 

CO 

’ S5[99AV  Z 
uuqi  sso'j 

OS  t-  Tf  r-l  rH  O !«0 
Ol  rH  • 

iO 

uo 

rH  I>  CO  :OS<Nl> 

os 

<M 

1 

os  m eo«OrH 

N 

©OSrHrH<NI> 

os 

01 

rH 

Industry. 

Building- 

General  

Masons  ...  

Metal  Ceilings  j 

Painting,  &c.  

Plasterers  

Plumbers,  &c. 

Slaters,  &c 

Miscellaneous  

Domestic  and  Personal  Service — 

Boarding-house,  Club,  &c 

Domestic  ••• 

Hairdressers,  Tobacconists,  &c.  ... 

Hospitals  ...  

Hotel  Keeping  

Laundries  

Restaurants,  &c 

Manufacturing- 

Brick,  Cement  and  Pottery — 
Brickmakers,  &C.— 

Cumberland  ...  ...  ... 

Northumberland  and  Country- 

Cement  Makers 

Fibrous  Plaster,  &e 

Tile  and  Pottery 

Clothing,  Textiles,  &c. — 

Boots  and  Shoes  

Clothing 

Hats  ...  •••  •••  •• 

Knitted  Goods 

Tailoring 

Woollen  Goods  

Jewellery,  &c. — 

Electroplating  

Jewellers 
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Smelting  ...  

Professional — 

Photography 

Shop  Assistants,  &c.— 

Metropolitan  and  Newcastle 
Country  « 

Gasmaking— 

Gasmaking  *..  

Transport,  Land — 

Carters— 

Country 

Metropolitan 

Sanitary 

Livery  Stables  

Mail  Coaches 

Motor  Garages  

•D.n™avc  ami  Tramwavs  ... 

1 

a 

! 

! 

1 

! 

H 

1 

5 

1 
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Schedule  VIII. — Distribution  of  Accidents  over  Days  of  the  Week,  1918. 


Industry. 


Building — 
General 
Masons 
Metal  Ceilings 
Painting,  Ac. 
Plasterers  ... 
Plumbers,  etc. 
Slaters,  Ac. 
Miscellaneous 


Domestic  and  Personal  Service — 
Boarding-house,  Club,  Ac. 

Domestic 

Hairdressers,  Tobacconists,  Ac. 
Hospitals  ... 

Hotelkeeping 

Laundries 

Restaurants  


Manufacturing — 

Brick,  Cement,  and  Pottery— 
Brickmakers,  Ac. — 

Cumberland 

Northumberland  and  Country 

Cement  Workers  

Fibrous  Plaster,  Ac 

Tile  and  Pottery 


Clothing,  Textiles,  Ac.— 
Boots  and  Shoes 

Clothing 

Hats 

Knitted  Goods 
Tailoring 
Woollen  Goods 


Jewellery,  Ac. 
Electro-plating 
Jewellers 


Food  and  Drink,  Ac. 

Aerated  Waters  

Bacon  Curing  ... 

Bakers  and  Bread-carters — 

Cumberland 

Northumberland  

State 

Biscuit  and  Cakemakers 

Brewers  

Butchers — 

Wholesale — 

Cumberland  

Retail — 

Cumberland  

N orthumberland 

Country  

Butter-makers 

Cigar-makers 

Cold  Storage — 

Cumberland 

State  

Condiments,  Ac.  

Confectioners 


Accidents  Occurring  on — 

Mon. 

Tue. 

Wed. 

Thur. 

Fri. 

Sat.  j 

Sun. 

1 

N.S. 

Total. 

28 

33 

34 

28 

35 

21 

2 

6 

187 

4 

3 

4 

3 

3 

1 

18 

3 

1 

4 

2 

10 

3 

2 

3 

2 

2 

*"l 

13 

3 

3 

1 

7 

3 

10 

4 

*8 

"*4 

* 3 

1 

33 

2 

1 

1 

4 

1 

2 

‘"2 

1 

6 

47 

52 

49  | 

47 

47  | 

26 

3 

7 1 

278 

1 

1 

3 

2 

m 

8 

9 

*‘io 

7 

5 

7 

"*4 

50 

1 

1 

1 

2 

1 

6 

3 

2 

4 

2 

3 

2 

10 

*12 

8 

8 

10 

7 

9 

3 

57 

3 

2 

2 

3 

1 

11 

4 

3 

1 

‘”4 

6 

7 

25 

29 

27 

24 

30 

26  | 

27 

9 

172 

14 

11 

14 

13 

21 

8 

81 

3 

3 

1 

"*4 

3 

14 

"20 

13 

6 

16 

13 

7 

* “l 

76 

4 

5 

2 

5 

5 

4 

25 

2 

3 

1 

4 

2 

2 

O 

16 

40 

35 

26 

39 

45  | 

24 

1 

O 

| 212 

5 

7 

4 

8 

9 

7 

2 

42 

5 

10 

4 

6 

11 

1 

37 

2 

3 

3 

3 

2 

13 

2 

2 

"’4 

*"l 

*"l 

1 

7 

3 

1 1 

12 

’**2 

3 

*5 

26 

19 

| 22 

24 

19 

28  | 12 

3 

...  | 127 

2 

1 

0 

1 

1 6 

T 

1 

1 2 

2 

1 

3 

2 1 - 

...  | 8 

9 

6 

3 

4 

6 

3 

1 

32 

2 

1 

2 

5 

9 

16 

4 

12 

7 

10 

5 

C3 

1 

2 

1 

1 

5 

3 

3 

2 

1 

*2 

* 2 

13 

14 

9 

12 

15 

12 

1 

63 

26 

25 

20 

27 

23 

20 

"*3 

144 

1 

1 

2 

... 

1 

5 

7 

0 

5 

0 

2 

1 

3 

22 

T 

1 

2 

! ‘"3 

2 

4 

*”l 

* 3 

* 2 

15 

5 

3 

4 

6 

6 

3 

“l 

28 

... 

1 

1 

4 

4 

1 

1 

5 

1 

15 

3 

2 

"*1 

2 

*"l 

9 

2 

’"2 

*'*3 

3 

3 

3 

16 

9 

4 

6 

4 

6 

1 

so 
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Schedule  VIII —continued. 


Accidents  Occurring  on— 


Industry. 

Mon.  | 

Tue.  | 1 

SVed.  J 2 

Chur. 

Fri. 

Sat. 

Sun.  ] 

S.S.  1 

rotal. 

Food  and  Drink,  &c. — continu'd. 

O 

10 

8 

Dairying— 

Cumberland 

2 

1 

1 

1 

2 

1 

1 

1 

1 

1 

4 

A 

State  ... 

12 

4 

9 

12 

"4 

5 

46 

32 

O 

Flour-milling 

6 

8 

4 

4 

7 

3 

Jam  

Margarine,  &c.  

*3 

“'2 

1 

2 

"‘3 

1 

2 

”’l 

"1 

U 

14 

68 

ri 

Meat  Exporters  

10 

15 

10 

14 

12 

7 

Meat  Preserving  

2 

2 

3 

1 

1 

‘"3 

y 

Milk-carters  

9 

12 

10 

*10 

7 

7 

58 

Sugar  Manufacturing 

Tea  Merchants  ...  •••  

Tobacco-making  

1 

2 

1 

2 

6 

30 

"'3 

7 

6 

8 

4 

2 

146 

134 

118 

133 

116 

84 

20 

751 

Furniture,  Woodworking,  &c.— 

1 

1 

1 

3 

Broom  and  Brush  ...  ...  

5 

5 

7 

"’4 

5 

33 

Cabinet-makers  and  Wood-Workers  ... 

1 

1 

2 

Coopers  ...  ...  

*7 

13 

11 

*12 

6 

*9 

—9 

58 

79 

Furniture  

Glass-making 

14 

22 

7 

17 

12 

5 

u 

35 

, 125 

14 

1 

7. 

Sawmilling — , _ ,, 

Cumberland  and  Newcastle 

5 

30 

7 

16 

7 

13 

3 

19 

6 

29 

7 

16 

"’2 

... 

Country  

Shipbuilding,  

2 

5 

4 

"l 

3 

Wicker- workers  .... 

Wire-mattress  and  Bedding 

""*2 

'”3 

1 

1 

66 

71 

52 

60 

| 60 

44 

4 

357 

Iron  Trades,  Metal,  Machines,  Implements,  Convey- 

1 

5 

15 

25 

ances — 

Agricultural  Implements 

3 

8 

4 

2 

2 

2 

3 

4 

2 

4 

Blacksmiths  

2 

1 

3 

Boilermakers 

Coachmaking — 

2 

1 

2 

5 

39 

A 

Rail 

* *8 

’”7 

9 

*8 

7 

"l 

2 

••• 

Road 

Cycle  and  Motor  Cycles  

2 

5 

1 

4 

1 

3 

"l 

1 

5 

O 

21 

211 

8 

Electricians  

35 

36 

42 

39 

35 

23 

1 

Engineering  

1 

2 

2 

3 

Farriers  ...  •••  

Iron  and  Steel  Makers — 

35 

25 

22 

1 

24 

23 

14 

10 

153 

9 

22 

Hoskins,  Ltd.  

1 

2 

3 

1 

1 

State  

Iron-tounders  ... 

1 

4 

3 

3 

6 

2 

8 

6 

"29 

''  1 

13 

SteefwoSerf  (Broken  Hill  Proprietary  Co.  Ltd.) ... 

65 

12 

52 

g 

"67 

9 

70 

15 

74 

18 

"57 

6 

414 

68 

41 

Stove -makers  ... 

; 2 

3 

5 

5 

7 

5 

7 

6 

9 

Structural  Steel  Workers 

4 

2 

1 

3 

1 

1 

15 

25 

Tinsmiths,  

Wire-workers 

5 

2 

4 

4 

3 

2 

188 

166 

176 

| 185 

| 202 

123 

| 52 

1 1 

1,093 

Leather,  Hides,  &c.— 

2 

1 

3 

1 

3 

10 

10 

19 

58 

Leather  Goods 

1 

2 

4 

*2 

Saddle  and  Harness 

5 

2 

4 

3 

"'5 

"2 

Tanners  

Wool-scouring  and  Fellmongenng 

12 

7 

10 

8 

12 

"‘7 

20 

11 

1 19 

16 

, 20 

9 

2 

97 

Printing,  Paper-making,  &c.  — 

2 

1 

J 

4 

11 

Paper  Millers 

77 

4 

Printing— 

Cumberland  and  Newcastle  

Country  

12 

1 

i 2 

2 

1 18 

; 14 

l 12 

1 

; S 

1 3 

14 

\ 12 

; it 

) 1: 

1 12 

! 12 

5 3 

... 

92 
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Schedule  VIII— continued. 


Industry. 


Other  Manufacturing — 

Chemists  

Galvanizers  ... 

Musical  Instrument  Makers 
Miscellaneous  ... 

Paint  and  Varnish 

Rubber 

Soap  and  Candles  ,&c. 


Coal—  ’ H 

North  

South 

west ;;;  ; 

Metalliferous  

Tin  Dredging,  &c. 

Mineral  Treatment — 

Coke -making 

Quarrying — 

Quarrying  

Smelting  and  Reduction  Works- 
Smelting  


Professional — 

Photography  

Shop  Assistants,  &c. — 
Metropolitan  and  Newcastle 
Country 


Gas-making — 

Gas-making 

Transport,  Land- 
Carters — 

Country 
Metropolitan 
Sanitary 
Livery  Stables 
Mail  Coaches 
Motor  Garages 
Railways  and  Tramways 


Transport,  Sea — 

Ferries  

Shipping,  &c 

Stevedoring,  Lightering,  &c. 
Tugs  


Other  Occupations — 
Auctioneers,  &c.  ... 
Bonded  and  Free  Stores 

Chaffcutting  

Farming  and  Grazing 

Horse  training  

Merchants,  Importers,  &c. 

Miscellaneous  

Oil  Merchants 
Orchardists 
Road  Contractors 
Sewerage  Construction,  &c. 

Shearing 

Timber  Merchants 

Vignerons 

Wheat  Handling,  &c. 

Wool  Stores,  &c.  ... 


Accidents  Occurring  on— 


Mon.  Tue.  Wed.  Thur.  Fri. 


Sat. 


Sun. 


N.S. 


Total , 


! 

3 

5 

5 

6 

2 

2 

23 

1 

2 

1 

1 

5 

*"l 

2 

2 

*’’3 

1 

9 

12 

17 

13 

*16 

15 

10 

“4 

87 

4 

3 

5 

4 

2 

1 

19 

15 

29 

12 

10 

19 

4 

... 

89 

13 

11 

13 

9 

6 

7 

59 

48 

68 

52 

46 

47 

26 

4 

291 

Smelting— 

... 

. 343 

327 

292 

289 

294 

114 

26 

1,685 

765 

151 

154 

121 

122 

156 

49 

12 

... 

43 

34 

31 

34 

32 

20 

194 

306 

272 

264 

258 

257 

164 

"38 

1,559 

2 

5 

3 

2 

1 

... 

13 



4 

6 

6 

4 

7 

4 

1 

... 

32 



2 

3 

2 

1 

8 

4 

1 

... 

21 

22 

20 

19 

23 

20 

17 

2 

123 

878 

821 

738 

733 

775 

372 

80 

... 

| 4,392 



2 

... 

... 

1 

... 

3 

24 

35 

33 

30 

25 

19 

1 

167 

5 

9 

7 

8 

7 

11 

47 

29 

46 

40 

38 

33 

30 

1 

217 

5 

12 

13 

12 

11 

9 

9 

71 

2 

4 

4 

1 

5 

2 

18 

42 

40 

36 

43 

36 

32 

’"3 

282 

3 

2 

3 

1 

3 

2 

14 

1 

1 

... 

1 

3 

1 

1 

"l 

"l 

4 

*2 

5 

”s 

'*5 

4 

7 

1 

27 

4 

4 

5 

4 

3 

4 

24 

54 

57 

51 

54 

63 

48 

M 

322 

10 

2 

12 

11 

4 

3 

4 

46 

16 

25 

14 

18 

22 

17 

2 

114 

157 

1 

164 

158 

1 

171 

149 

1 

.. 

82 

19 

900 

3 

184 

191 

185 

200 

176 

102 

25 

1063 

3 

2 

4 

6 

2 

2 

1 

20 

3 

2 

9 

3 

4 

2 

23 

2 

3 

4 

3 

*"l 

18 

65 

67 

"63 

81 

*63 

77 

19 

435 

6 

10 

9 

8 

8 

12 

2 

55 

20 

26 

27 

28 

20 

18 

139 

16 

16 

15 

17 

12 

7 

"l 

84 

10 

12 

9 

8 

9 

12 

3 

63 

1 

2 

5 

1 

9 

‘”3 

1 

1 

"l 

6 

1 

5 

6 

"'4 

1 

"l 

1 

19 

2 

1 

3 

2 

2 

2 

12 

35 

26 

37 

29 

37 

32 

’"4 

200 

"is 

1 

1 

2 

3 

7 

8 

15 

11 

10 

’"8 

65 

3 

10 

11 

5 

4 

5 

... 

88 

180 

192 

212 

213  j 

176 

182 

33  | 

...  1 

! 

,188 

ft 
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Schedule  VIII; — continued. 


Accidents  Occurring  on — 


Industry. 

r 

— - 

N.S. 

Total. 

Mon. 

1 

Tue. 

Wed. 

Thur. 

Fri. 

Sat. 

Sun. 

Agriculture,  Department  of 

1 

3 

1 

3 

5 

5 

2 

1 

1 

14 

3 

Baking  

1 

”*4 

”*3 

3 

15 

Brickwork  

1 

1 

2 

3 

14 

Building  Construction  

Dockyards — 

11 

14 

17 

18 

21 

9 

90 

Engineering  ••• 

c 

6 

7 

5 

6 

35 

Shipbuilding  

o 

1 

1 

Drainage — Frogmojjp  Trust  

Dredging— Sydney  Harbour  Trust  

1 

1 

3 

’”l 

7 

1 

1 

1 

Drug  Supply  

3 

1 

”'l 

6 

Education  

1 

2 

3 

Explosives 

1 

2 

2 

1 

6 

Forestry  

2 

4 

”2 

12 

Fire  Brigades  

Harbour  Works — 

23 

1 

13 

29 

1 

13 

24 

17 

15 

3 

2 

113 

Sydney  Harbour  Trust 

„ Carpenters  

Harbours  and  Drainage — Public  Works  Department  ... 

3 

13 

6 

8 

1 

2 

10 

2 

14 

"l 

15 

72 

1 

Housing  Board  

1 

9 

1 

"l 

10 

Mental  Hospital  

1 

A 

1 

1 

Immigration  and  Tourists • _ •••  , 

Land  Settlement,  Returned  Soliders— Lands  Department 

”3 

'2 

o 

“l 

1 

"'2 

2 

1 

"’2 

2 

”l 

13 

9 

Meat — Metropolitan  Board  

3 

A 

1 

3 

3 

Mining,  Coal-Mines  Department 

1 

2 

Monier  Pipe  and  Concrete 

1 

2 

1 

8 

Motor  Garage  •••  

Municipal  and  Shire  (excluding  Sydney)  

*19 

*26 

”24 

19 

26 

"24 

"2 

140 

Municipal,  Sydney — 

n 

A 

3 

3 

6 

3 

28 

Architects  and  Surveyors  

i 

D 

3 

2 

1 

5 

‘ Assets  and  Stores 

1 

i 

Q 

""7 

1 

14 

Block-boys  

o 

± 

O 

6 

5 

2 

”’3 

28 

Cleaning  and  Garbage  

A 

13 

0 

12 

D 

g 

18 

6 

2 

66 

Electric  Light  

1 

1 

Library  

A 

3 

■"2 

2 

3 

”’l 

15 

Maintenance  

ft 

* * * 

1 

Parks  (National) 

1 

2 

"l 

3 

Printing  

6 

'2 

"9 

7 

36 

Quarries  

o 

* 

1 

2 

Resumed  Properties  

••• 

J. 

1 

Power — Electric 

1 

• • • 

O 

* 4 

’5 

1 

16 

Roads  and  Bridges 

3 

1 

A 

1 

1 

Stores  Supply  

A 

"io 

1 

2 

4 

5 

"4 

”’l 

32 

Timber  Yards  and  Buildings  

4 

4 

2 

1 

4 

Trawling  

Water  Conservation  and  Irrigation  

2 

‘**4 

4 

’ll 

5 

”’2 

30 

Water  Supply  and  Sewerage — 

14 

o 

14 

O 

10 

8 

11 

66 

Public  Works  Department  

9 

2 

6 

Hunter  District  Board 

A 

A 

A 

c: 

15 

Metropolitan  Board  ...  ...  ...  • •• 

4 

2 

4 

0 

1 

1 

Railway  Construction— Public  Works  Department 

... 

2 

1 

A 

"2 

1 

19 

Wheat  Board  ••• 

7 

3 

1 

• 2 

Zoological  Park  

1 

153 

173 

168 

160 

181 

128 

18 

981 

Grand  Total ... 

2,095 

2,093 

1,967 

2,005 

2,011 

1,259 

272 

10 

11,712 

Railways  

Tramways  ' 

6 

1 

10 

1 

6 

2 

6 

4 

5 

3 

8 

2 

1 

43 

12 

7 

11 

8 

10 

8 

3 

55 

81177— M 
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Schedule  IX. — Accidents  by  Working  Hours,  1918. 


Industry. 


Accidents  which  occurred  in  the  periods- 


6 a.m. — 6 p.m.  In  hourly  periods. 


Building — 
General 
Masons 
Metal  Ceilings 
Painting,  &c. 
Plasterers  ... 
Plumbers,  &c. 
Slaters,  &c. 
Miscellaneous 


Domestic  and  Personal  Ser- 
vice— 

Boarding-house,  Club,  &c. 
Domestic 


Tobacconists, 


Hairdressers 
<fcc. 

Hospitals 
Hotel-keeping 
Laundries  . 
Restaurants 


Manufacturing — 

Brick,  Cement  and  Pottery 
Brickmakers,  &c.— 
Cumberland  ... 
Northumberland  and 
Country 
Cement  Makers 
Fibrous  Plaster,  &c 
Tile  and  Pottery 


Clothing,  Textiles,  &c. — 
Boots  and  Shoes 

Clothing 

Hats  

Knitted  Goods  ... 
Tailoring 

Woollen  Goods  ... 


Jewellery,  &c. 
Electroplating 
Jewellers 


Food,  Drink,  &c. — 
Aerated  Waters 
Bacon  Curing  ... 
Bakers  and  Breadca 
Cumberland  ... 
Northumberland 

State  

Biscuit  and  Cake  M 
Brewers 


6 

7 

8 

9 

10 

11 

12 

1 

2 

3 

4 

5 

6 

8 

9 

11 

12 

2 

3 

5 

0 

& 

unui, 

8 

7 

36 

28 

18 

6 

11 

23 

28 

18 

4 

187 

1 

4 

2 

4 

1 

1 

3 

1 

.... 

1 

18 

1 

4 

1 

*3 

10 

1 

1 

4 

*2 

"i 

1 

2 

1 

13 

1 

i 

2 

2 

1 

7 

3 

3 

"4 

5 

“3 

5 

4 

*3 

1 ••• 

"3 

33 

1 

1 

1 

1 

... 

4 

2 

2 

1 

i 

6 

1 

11 

17 

46 

44 

29 

7 

18 

33 

38 

24 

2 

8 

278 

1 

1 

2 

1 

1 

1 

7 

2 

3 

8 

4 

7 

5 

0 

*3 

*5 

5 

1 

3 

”i 

*1 

50 

4 

1 

1 

... 

1 

2 

2 

“2 

1 

2 

*2 

i 

1 

1 

16 

3 

3 

2 

7 

5 

5 

3 

2 

2 

4 

3 

5 

11 

*2 

57 

1 

1 

2 

3 

2 

1 

1 

11 

2 

2 

... 

2 

”2 

4 

2 

2 

*6 

*‘2 

“i 

25 

3 

5 

9 

20 

15 

23 

13 

8 

12 

13 

13 

8 

16 

9 

2 

3 

172 

2 

8 

8 

10 

17 

9 

1 

4 

13 

7 

2 

... 

• •• 

... 

81 

2 

1 

1 

2 

4 

4 

14 

! *2 

1 

14 

16 

8 

9 

4 

"i 

”3 

4 

10 

*2 

*'{ 

#1 

76 

2 

2 

2 

4 

3 

2 

6 

1 

1 

1 

’i 

... 

25 

1 

1 

3 

2 

2 

*1 

1 

1 

2 

2 

16 

2 

3 

25 

29 

24 

33 

20 

3 

10 

28 

24 

4 

2 

3 

1 

1 

212 

3 

3 

3 

7 

6 

1 

1 

7 

6 

4 

1 

42 

2 

2 

6 

5 

4 

2 

1 

4 

2 

6 

*3 

37 

1 

1 

2 

2 

1 

2 

1 

1 

2 

13 

•• 

*1 

"i 

1 

2 

"i 

1 

1 

“i 

... 

2 

7 

... 

26 

2b 

6 

7 

12 

17 

10 

3 

4 

15 

10 

11 

5 

27 

127 

2 

1 

2 

1 

6 

... 

*i 

*1 

... 

2 

2 

i 

1 

1 

2 

... 

1 

8 

1 

4 

2 

7 

3 

2 

3 

5 

3 

2 

32 

. ... 

*’i 

... 

1 

1 

... 

... 

2 

... 

... 

... 

5 

” 3 

4 

8 

2 

6 

6 

4 

8 

6 

8 

2 

1 

2 

3 

63 

. 1 

1 

2 

1 

5 

"i 

*1 

2 

1 

’i 

‘l 

*3 

1 

“i 

... 

"i 

13 

s ... 

2 

5 

4 

8 

6 

9 

"i 

“4 

5 

11 

5 

”2 

1 

63 

. 2 

2 

4 

15 

28 

21 

9 

8 

10 

12 

17 

8 

5 

2 

1 

... 

144 

6 p.m. — 6 a.m. 
In  three  hourly 
periods. 
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Schedule  IX— continued. 


Accidents 

which  occurred  in  the  periods 

— 

Industry. 

6 a.m.— 6 pun. 

In  hourly  periods. 

6 p.i 

In  ti 
] 

A 

m. — 1 
iree  1 
period 

o 

> a.m 
iourh 
Is. 

L2 

7 I 1 

C 

3 1 

i 

1 * 

otal. 

6 

7|- 

8 

9 

10 

LI  1 

L2 

1 

2 

3 

4I 

5 ■ 

O 

8 

i 

2 

5 1 * 

p 

o 

Manufacturing — cont  n'icd. 

Butchers — • 

1 

5 

Wholesale — 

1 

1 

1 

1 

Cumberland 
Bctail — 

O 

4 

4 

1 

3 

2 

1 

... 

25 

Cumberland 

1 

*3 

15 

28 

Northumberland  ... 

9 

*1 

*1 

1 

2 

2 

... 

Country  

4 

3 

*1 

3 

”5 

3 

1 

Butter  makers  

1 

Cigar  Makers  

Cold  Storage— 

1 

4 

2 

1 

1 

1 

1 

1 

... 

... 

15 

9 

Cumberland  ... 

1 

2 

O 

2 

1 

... 

16 

State  

**» 

3 

1 

"i 

*3 

1 

2 

1 

•••  i 

30 

Condiments,  &c. 

"l 

3 

3 

5 

3 

2 

2 

3 

3 

1 

Confectioners  

Dairying — 

1 

1 

1 

1 

0 

1 

10 

8 

Cumberland 

State  

1 

5 

3 

G 

"i 

1 

5 

”4 

2 

5 

5 

1 

"i 

*3 

*4 

46 

32 

Flour  Mil  ing  

3 

9 | 

4 

5 

1 

2 

6 

2 I 

4 

1 

2 

Jam  

1 

1 

...  1 

14 

Margarine,  &c.  ... 

”i 

A 

"0 

3 

2 

"i 

i 

1 

68 

Meat  Exporters 

... 

4: 

A 

7 

8 

11 

"3 

1 

5 

6 

*5 

13 

2 

i 

1 

9 

Meat  Preserving 

Milk  Carters  

1 

"i 

3 

TC 

1 

c 

"6 

2 

8 

1 

1 

IQ 

3 

"i 

1 

2 

2 

4 

1 

5 

”4 

" 2 

“i 

"i 

*’i 

58 

g 

Sugar  Manufacturing  ... 

2 

D 

2 

2 

1 

30 

Tea  Merchants 

Tobacco  Making 

”3 

”4 

4 

* 2 

2 

1 

1 

*5 

1 

7 

... 

... 

14 

22 

44 

68 

98 

102 

57 

37 

46 

77 

73  I 

64 

21 

9 

7 

1 8 

1 4I 

| 751 

Furniture,  Woodworking, 

H 

s 

&c. — 

2 

1 

... 

Broom  and  Brush 

33 

Cabinetmakers  and 

1 

2 

8 

6 

4 

3 

2 

2 

3 

2 

... 

2 

Woodworkers 

1 

1 

1 1 

*9 

58 

Coopers  

*6 

9 

5 

9 

7 

6 

"i 

*7 

"7 

n 

... 

9 

79 

Furniture  

-1 

5 

8 

8 

11 

2 

8 

7 

4 

8 

6 

I 

Glassmaking  

I 

M 

Sawmilling — ■ 

35 

Cumberland  and  New' 

1 

3 

8 

7 

3 

7 

2 

5 

1 

125 

castle 

Country  

4 

1 

4 

7 

A 

21 

19 

2 

15 

2 

"4 

10 

10 

2 

15 

2 

12 

2 

... 

14 

1 

Shipbuilding,  &c. 
Wickerworkers 

... 

4 

1 

7 

Wire-mattress  and  Bed 
ding  

3 

1 

1 

... 

1 

1 

1 5 

14 

29 

55 

54 

40 

10 

24 

36 

34 

38 

9 

1 7 

2 

357 

lion  Trades,  Metal,  Mac 

hines,  Implements, 
Conveyances — 

-1 

1 

2 

1 

1 

4 

5 

... 

... 

15 

25 

Agricultural  Implement 

s ... 

O 

1 

1 

1 

2 

7 

3 

2 

5 

1 

*2 

~ 3 

Blacksmiths  

JL 

i 

Boilermakers 

1 

1 

Coachmaking — 

1 

1 

2 

1 

... 

... 

35 

9 

Bail  

X 

9 

4 

4 

*6 

1 

*4 

9 

*3 

6 

Boad 

o 

Cy  'lc  and  Motor  Cycles . 

1 

9 

1 

2 

4 

*2 

*1 

1 

1 

1 

5 

i 

9 

21 

211 

Electricians 

13 

15 

0 

30 

44 

17 

8 

20 

22 

24 

12 

*2 

l 

1 

Ik 

8 

Engineering 

••• 

1 

3 

2 

1 

Farriers 

1 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


Schedule  IX — continued 


Accidents  which  occurred  in  the  periods— 


Industry. 


Manufacturing — contd. 

Iron  and  Steel  Makers — 

Hoskins  Ltd 1 

State  

Iron  Founders  

Metallic  Bedsteads  

Steel  Workers,  Broken 
Hill  Proprietary  Co. 

Ltd 9 

Stovemakors  ...  

Structural  Steelworkers 

Tinsmiths,  &c 

Wire-workers  


10 


Leather,  Hides,  &c. — 

Leather  Goods  

Saddle  and  Harness  

Tanners 

Woolscouring  and  Fell- 
mongering  ...  


Printing,  Papermaking, 
&c. — 


Paper  Millers 
Printing — 

Cumberland  and  New- 
castle 

Country  


Other  Manufacturing — 
Chemists 
Galvanisers 
Mucical  Instrument 
Makers... 

Miscellaneous 
Paint  and  Varnish 

Rubber 

Soap  and  Candles.  &c.  ... 


Mining,  Mineral  Treatment, 
Quarrying,  and  Smelt- 
ing- 
Mining — 

Coal- 
North  ... 

South  

West  ... 

Metalliferous 
Tin  Dredging,  &c. 


i 


l 


6 

3 

1 

33 


Mineral  Treatment — 
Cokemaking 

Quarrying— 

Quarrying 


Smelting  and 
Works — 
Smelting  ... 


Reduction 


...  1 


44 


6 a.m. 

—6  p.m. 

In  hourly  periods. 

6 p.m.— 6 arm. 
In  three  hourly 

*6 

a> 

periods. 

"3 

Total. 

8 

1 

1 

| 

1 

6 

9 

12 

3 

Vi 

7 

9 

10 

11 

12 

1 

2 

3 

4 

5 

•+3 

O 

J 

8 

11 

2 

5 

£ 

2 

6 

10 

24 

20 

10 

8 

I 

16 

16 

13 

7 

13 

4 

3 

153 

1 

1 

1 

2 

2 

9 

i 

1 

*3 

7 

6 

*4 

22 

Z 

1 

2 

*2 

1 

4 

i 

13 

10 

23 

31 

37 

50 

23 

5 

18 

23 

24 

22 

43 

23 

42 

31 

414 

1 1 

3 

4 

7 

6 

15 

16 

15 

68 

1 

2 

1 

5 

6 

i 

6 

8 

8 

1 

41 

1 2 

3 

3 

2 

1 

1 

1 

2 

15 

i ... 

3 

2 

3 

4 

2 

2 

4 

2 

2 

25 

14 

| 50 

78 

117 

153 

84 

26 

79 

123 

jl  14 

75 

61 

29 

46 

33 

1 

1,091 

1 

5 

2 

1 

1 

io 

i 

i 

4 

1 

2 

“i 

10 

1 

3 

3 

1 

"i 

2 

*3 

2 

2 

... 

19 

1 

5 

5 

5 

5 

5 

3 

5 

8 

6 

2 

2 

1 

1 

4 

58 

1 

1 7 

7 

9 

17 

9 

1 

7 

9 

11 

8 

2 

2 

1 

2 

4 

97 

1 

3 

2 

1 

1 

1 

1 

1 

11 

2 

4 

9 

2 

14 

1 

9 

3 

6 

14 

1 

7 

4 

2 

1 

2 

... 

77 

4 

- 1 2 

4 

12 

18 

11 

3 

7 

1C 

8 

5 

2 

1 

1 

2 

... 

92 

1 

2 

5 

2 

2 

1 

1 

5 

3 

1 

23 

1 

2 

1 

1 

... 

5 

2 

9 

1 

1 

1 

1 

1 

9 

i 

3 

10 

14 

13 

12 

6 

”3 

i i 

9 

*5 

87 

1 

1 

3 

3 

2 

2 

1 

2 

3 

"i 

19 

::: 

4 

8 

12 

12 

11 

2 

9 

8 

12 

5 

*4 

2 

89 

1 1 

4 

6 

8 

8 

3 

2 

3 

9 

8 

3 

3 

59 

3 

12 

29 

45 

41 

31 

14 

17 

35 

37 

13  j 

10 

3 

291 

| 

26  : 

119 

199 

265 

229 

108 

173 

225 

112 

25 

24 

67 

62 

20 

20 

5 

1,685 

765 

12  ; 

44 

81 

132 

102 

58 

115 

111 

38 

10 

7 

38 

11 

2 

1 

4 

13 

18 

24 

22 

15 

8 

38 

34 

9 

9 

1 

1 

194 

24  I 
... 

40 

2 

91 

2 

186  ; 
3 

165 

4 

102 

55 

110 

1 

148 

129 

1 

64 

166 

138 

53 

55 

1,559 

13 

2 

1 

2 

5 

7 

2 

1 

2 

4 

3 

3 

32 

2 

2 

7 

2 

5 

2 

1 

21 

1 I 

2 1 

12 

26 

12 

5 

9 

6 

7 

8 

5 

3 

2 

3 

123 

66  223  < 

107  1 

543  |557  : 

302  : 

359  - 

497  : 

342  : 

184  : 

115  : 

277  ! 

215 

77 

79 

5 

4,392 
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APPENDICES. 

Schedule  IX — continued. 

Industry. 


Accidents  which  occurred  in  the  periods 


6 a.m.— G p.m  In  hourly  periods. 


I 6 p.m. — 6 a.  m 
In  three  hourly 
periods.  _ 


Profession  1 — 
Photography 


Shop  Assistants,  Ac- 
Metropolitan  and  New' 
castle  ... 

Country 


Gasmaking — 
Gasmaking  ... 


Transport,  Land — 

Carters — 

Country  ... 

Metropolitan 
. Sanitary  ... 

Livery  Stables 
Mail  Coaches 
Motor  Garages 
Railways  and  Tramways  .. 


Transport,  3 a— 

Ferries  

Shipping,  &e.  

Stevedoring,  Lightering,  &c 
Tugs 


Other  Occupations — 
Auctioneers,  &c.  ... 

Bonded  and  Free  Stores  . 
Chaff  Cutting 
Farming  and  Gra  ing 
Horse  Training 
Merchants,  Importers,  &c 
Miscellaneous 
Oil  Merchants 
Orchardists 
Hoad  Contractors  ... 
Sewerage  Construction, 

Shearing  

Timber  Merchants 
Vignerons  ... 

Wheat  Handling,  &c. 
Wool  Stores,  * c.  ... 


Agriculture,  Department  of  ... 

Baking 

Brickworks 
Building  Construction 


10 


6 12 

:•  rdJL 

1 4 | 6 | 15 


11 


12 


10  14 


13 


22 


40  24 


18 


40 


2 2 
1 7 

14  0 


17  18 


90 


121 


47 


35 


131 


- 


12 


32 


68 


98 


1 . 

9 

9 

18  1 

3 

2 

3 

|_12_ 

n i 

1 to 
to 

iT7 

1 . 

1 

3 

1 

2 

12 

15 

26 

1 

2 

"i 

i 

”i 

3 

> 13 

17 

| 35 

4 2 

1 

2 

2 5 

15 

16 

3 26 

1 ... 

65 

100 

0 33 

81 

|H8 

26 


12 


17 


35 


21 


11: 


177  183  118 


22 


-£  Total. 

o j 

A 


167 

47 


217 


23 


2 4 

10 
63 


64 


26 


10 


77  42 


16 


21 


19 


65  ,142  |148  I 68  | 33 


18 

232 

14 

3 

4 
27 
24 

322 


114 

900 

3 

1063 


2 2 


13 


1,188 


20 

23 

13 

435 

55 

139 

84 

63 

9 

6 

19 

12 

200 

7 

65 

38 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


Schedule  IX  — continued. 


Accidents  which  occurred,  in  the  periods — 


Industry. 

6 a.m.- 

—6  p.m. 

In  hourly  perieds. 

! 6 p.m. — 6 a.m. 

I In  three  hourly 
periods. 

6 

7 

8 

9 

10 

11 

12 

1 

2 

l 3 

1 4 

5 

6 

8 

9 

11 

1 1 

2 

3 

Dockyards — i 

1 

I 

Engineering 

4 

9 

12 

i 10 

6 

3 

1 6 

19 

14 

4 

1 

2 

Shipbuilding 

4 

2 

6 

1 3 

3 

1 

1 3 

1 

7 

5 

Drainage,  Frogmore  Trust  ... 

1 

Dredging,  Sydney  Harbour 

Trust  

1 

i 

1 2 

1 

1 

1 ••• 

1 

Drug  Supply 

1 

... 

Education 

i 

1 

2 

i 

1 

Explosives  

i 

i 

... 

1 

Forestry  

i 

i 

2 

1 

"i 

Fire  Brigades  

3 

1 *’* 

"i 

"2 

1 

“2 

3 

Harbour  Works — 

Sydney  Harbour  Trust  ... 

5 

8 

14 

21 

5 

5 

11 

19 

15 

10 

Carpenters  ... 

i 

1 

2 

1 

1 

5 

3 

1 

Harbours  and  Drainage, 

Public  Works  Department.. 

l 

3 

14 

9 

9 

11 

4 

9 

4 

8 

Housing  Board  

1 

Mental  Hospital  

f 

2 

"i 

1 

*i 

*i 

1 

2 

Immigration  and  Tourists  ... 

1 

Land  Settlement,  lteturned 

Soldiers,  Lands  Depart- 

ment  

1 

6 

1 

3 

2 

Meat,  Metropolitan  Board  ... 

i 

1 

0 

1 

i 

1 

i 

i 

Mining,  Coal — Mines  Depart- 

ment   

0 

1 

... 

Monier  Pipe  and  Concrete  ... 

1 

1 

Motor  Garage  

2 

1 

Municipal  and  Shire  (exclud- 

ing Sydney)  

2 

10 

12 

21 

28 

8 

3 

7 

17 

15 

14 

2 

1 

Municipal,  Sydney — 

Architects  and  Surveyors  .. 

1 

4 

2 

5 

5 

1 

3 

3 

2 

2 

Assets  and  Stores 

2 

1 

2 

Block  Boys  

"i 

”4 

*2 

2 

1 

i 

“l 

1 

1 

Cleaning  and  Garbage 

1 

5 

2 

2 

2 

5 

i 

4 

2 

2 

’2 

Electric  Light  

1 

2 

4 

13 

9 

4 

*6 

5 

9 

5 

2 

5 

"i 

Library  

1 

Maintenance 

“i 

*2 

”2 

4 

“i 

*1 

*3 

Parks,  National  

1 

Printing  

1 

*2 

Quarries  

”i 

I 

*7 

*5 

6 

3 

"i 

*3 

”3 

*2 

”i 

*3 

Resumed  Properties 

1 

1 

Power,  Electric  

"i 

Roads  and  Bridges 

*1 

”3 

3 

1 

”2 

*5 

"i 

Stores  Supply  

1 

Timber  Yards  and  Buildings 

*3 

8 

"6 

1 

2 

*5 

6 

i 

Trawling  

1 

2 

1 

Water  Conservation  and  Irri- 

’1 

gation  

... 

£> 

3 

8 

4 

5 

3 

2 

2 

1 

Water  Supply  and  Sewerage — 

Public  Works  Department.. 

1 

2 

4 

8 

13 

7 

3 

3 

14 

4 

6 

1 

Hunter  District  Board 

2 

1 

1 

1 

1 

Metropolitan  Board 

1 

i 

2 

2 

Railway  Construction,  Public 

Works  Department 

1 

Wheat  Board  

2 

4 

*2 

4 

*2 

*4 

i 

Zoological  Park  

*1 

1 

... 

i 

8 

47 

84 

129 

165 

1 92 

30 

59 

134 

111 

72 

18 

6 

6 

2 

Grand  Total 

104 

190 

558 

1026 

1585 

1644 

979 

586 

952 

1181 

992 

606 

579 

334 

162 

154 

i 

Railways  

1 

2 

2 

2 

1 

I 

1 

7 

2 

4 

3 

4 

4 

1 

5 

2 

2 

Tramways  

3 

1 

2 

1 

1 

1 

1 

1 

1 

4 

2 

3 

4 

2 

1 

8 

2 

4 

3 

4 

5 

• 2 

5 

3 

3 

Total. 


o 

£ 


no 

35 

1 

7 

1 


1 


113 

15 


1 

10 

1 


13 

9 

3 

2 

3 

140 


28 

5 

14 
28 

'66 

1 

15 
1 

3 
36 

2 

1 

16 
1 

32 

4 

30 


66 

6 

9 15 

1 

19 

2 


9 971 


11712 


43 

12 


55 


IC  3 U O 


Vol.  XVI, 
No.  6. 
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appendices. 


Schedule  X.— Accidents— Location  of  Injury,  1918. 


1 

Accidents  involving  i 
Vounds7 Contusions , Fractures , Ac. 

njury  to — 

Miscellaneous. 

. 

industry. 

Arms. 

I 

Legs. 

lead 
and  T 

rank.  S] 

nffoca-  I 
tion. 

►rown-  ( 
ing. 

Other. 

Cotal, 

J 

Seek. 

Building — 

74 

55 

15 

42 

1 

1 

187 

18 

General  

10 

3 

2 

2 

10 

Masons  

6 

3 

1 

13 

Metal  Ceilings  

4 

3 

1 

5 

7 

P<  inting,  Ac.  

1 

4 

2 

33 

Plasterers  

17 

9 

7 

4 

Plumbers,  Ac.  

2 

2 





6 

Maters,  

2 

I 

1 

2 

_ 

Miscellaneous 

^ 116 

75 

22 

63  1 

2 

278 

Domestic  and  Pe  sonal  Service- 

5 

2 

8 

7 

50 

Boarding-house,  Club,  Ac 

22 

15 

4 

6 

Domestic  •••  ••• . 

Hairdressers,  Tobaoconists,  Ac. 

3 

9 

2 

4 

1 

3 

16 

57 

Hospitals  1 

32 

11 

8 

6 

11 

Hotelkeeping  

4 

4 

1 

2 

25 

Laundries  

Restaurants 

Manu  £cturing — _ , . , 

Brick,  Cement,  and  Pottery — 

16 

5 

1 

3 

91 

43 

15 

22 

1 

172 

20 

1 

81 

Brickmakers,  &c. — 

30 

26 

4 

X 

14 

Cumberland  •••  •••  , 

Northumberland  and  Country 

5 

22 

5 

28 

6 

4 

20 



76 

25 

Cement  Makers  

11 

8 

4 

2 

16 

TTorous  Plaster  

Tile  and  Pottery 

7 

4 

5 

75 

71 

14 

51 

1 

212 

Clothing,  Textiles,  Ac.— 

32 

5 

2 

3 

42 

37 

Boots  and  Shoes 

24 

8 

5 



13 

Clothing  

‘ 

10 

2 

1 

2 

Hats  ...  

’ 

1 

1 

1 

7 

Knitted  Goods  

* 

5 

1 

X 

26 

Tailoring 

Woollen  Goods  

* 

14 

6 

2 

4 

86 

23 

4 

13 

| _ 

1 

127 

Jewellery,  Ac. — 

Electroplating  

Jewellers 

5 

1 

1 

1 

6 

2 

5 

2 

1 

8 

Food,  Drink,  Ac  — 

r 

20 

5 

4 

3 

32 

5 

Aerated  Waters 

•• 

5 

Bacon  Curing  ...  

Bakers  and  Breadcarters — 

20 

24 

4 

15 



63 

5 

Cumberland  

3 

6 

2 

1 •••••* 

13 

Northumberland  

3 

3 

1 

63 

State  ...  •••  

Biscuit  and  Cake  Makers 

48 

63 

10 

46 

3 

10 

2 

25 

:::::: 

144 

Brewers  

Butchers — 

... 

5 

Wholesale — 

1 

2 

X 

Cumberland 

— 

22 

Retail — - 

4 

1 

2 

2 

Cumberland 

...  i 

AD 

15 

28 

Northumberland  

2 

7 

4 

4 

Country  

... 

9 

7 

6 

6 

1 

Butter  Makers  ...  

Cigar  Makers  

::: 

1 

15 

Col  l Storage— 

2 

9 

4 

9 

Cumberland  

... 

3 

3 

* T’ 

2 

16 

State 

... 

10 

3 

i 

2 



30 

Condiments,  Ac.  ... 

19 

4 

7 



Confectioners  

10 

Dairying— 

Cumberland  

2 

4 

3 

1 



8 

2 

2 

1 

3 

1 

46 

State  

20 

10 

1 

14 

X 

32 

Flour  Milling 

12 

5 

1 

4 

2 

Jam 

2 

2 

2 







14 

Margarine,  Ac 

Meat  Exporters  

Meat  Preserving 

6 

41 

*'*4* 

11 

2 

3 

11 

68 
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Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 
Schedule  X — continued.  v 


Accidents  involving  injury  to — 


Industry. 

Wounds,  Contusions,  Fractures,  &e. 

Miscellaneous. 

Arms. 

Legs. 

1 Head 
and 
Neck. 

Trunk. 

Suffoca- 

tion. 

Drown- 

ing. 

Other. 

Total. 

Food.  Drink,  &c. — continued. 

■ 

Milk  Carters  

2 

4 

1 

2 

A 

Sugar  Manufacturing  

20 

24 

4 

10 

Tea  Merchants  

4 

2 

uO 

n 

Tobacco  Making  

15 

9 

1 

4 

1 

U 

30 

369 

198 

| 50 

119 

15 

751 

Furniture,  Wood-working,  &c. — 

Broom  and  Brush  

3 

3 

33 

2 

Cabinetmakers  and  Woodworkers 

27 

4 

2 

Coopers  

1 

1 

Furniture 

45 

10 

1 

2 

58 

79 

Glass  Making  

Sawmilling — 

52 

21 

2 

4 

Cumberland  and  Newcastle  . 

15 

15 

rj 

35 

125 

Country  ...  

62 

39 

7 

16 

i'* 

f hip  building,  &c 

6 

6 

1 

1 

14 

Wicker-workers  ... 

1 

Wire  Mattress  and  Bedding  

6 

1 

1 

7 

Iron  Trades,  Metal,  Machines,  Implements, 

218 

95 

12 

31 

1 

357 

Conveyances — 
Agricultural  Implements 

12 

1 

2 

15 

25 

o 

Blacksmiths 

13 

8 

4 

Boilermakers  

2 

1 

Coachmaking — 

Rail  

5 

K 

Road  

24 

8 

2 

g ' 

o 

3^ 

Cycle  and  Motor  Cycles 

4 

A 

Electricians  

12 

1 

3 

o 

21 

211 

Engineering  

105 

53 

25 

25 

3 

Farriers  

Iron  and  Steel  Makers — 

4 

3 

1 

8 

Hoskins  Ltd 

State  

61 

6 

* 55 
2 

14 

1 

22 

1 

153 

q 

Iron  Founders  

6 

15 

4 

22 

13 

Metallic  Bedsteads  

6 

4 

2 

1 

Steel  Workers  (Broken  Hill  Proprietary 
Co.  Ltd.) 

168 

126 

62 

53 

5 

414 

Stovemakers  

19 

24 

15 

10 

68 

Structural  Steel  Workers 

15 

10 

10 

5 

4 

4 i 

Tinsmiths,  &c 

8 

4 

2 

1 

15 

Wire  workers  

16 

3 

1 

5 

25 

Leather,  Hides,  &c. — 

486 

319  | 

144 

134 

i 

9 

1,093 

Leather  Goods 

9 

1 

10 

10 

19 

58 

Saddle  and  Harness  

10 

Tanners  

13 

A 

4 

Woolscouring  and  Fellmongcring 

27 

16 

4 

10 

1 

Printing,  Papermakin  % &c. — 

59 

18 

5 

14 

1 

97 

Paper  Millers  

Printing — 

3 

4 

4 

11 

Cumberland  and  Newcastle  

53 

16 

rv 

3 

77 

Country 

3 

1 

4 

Other  Manufacturing — 

59 

20 

6 

7 

92 

Chemists 

11 

8 

1 

3 

Galvanize  rs  

2 

1 

1 

1 

Musical  Instrument  Makers  ...  .” 

5 

1 

2 

0 

9 

87 

Miscellaneous  ’ 

47 

20 

10 

10 

Paint  and  Varnish  

8 

1 

5 

19 

Rubber  " 

Soap  and  Candles,  <fcc "" 

36 

31 

• 34 
18 

7 

10 

12 

89 

59 

140 

88 

30 

33 

| 291 

Mining,  Mineral  Treatment,  Quarrying  and 

Smelting- 

Mining — Coal — 

■ 

North  

710 

534 

171 

267 

i 

2 

1,685 

South  ...  ...  ...  ... 

319  | 

227 

65 

154 
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Schedule  X — continued. 


Industry. 


Mining,  &c. — continued. 

West 

Metalliferous  

Tin  Dredging,  &c. 

Mineral  Treatment — 

Coke  Making  

Quarrying — 

Quarrying , 

Smelting  and  Reduction  Works 
Smelting  


Professional — 

Photography  

Sh^tropolRan  and  Newcastle 
Country  


Gas-making — 

Gas-making 

Transport,  Land — 

Carters — 

Country  

Metropolitan 

Sanitary  

Livery  Stables 
Mail  Coaches 
Motor  Garages 
Railway  and  Tramways 


Transport,  Sea — 

Perries 

Shipping,  &c ••• 

Stevedoring,  Lightering,  &c. 
Tugs 

Other  Occupations — 
Auctioneers,  &c. 

Bonded  and  Free  Stores 
Chaff  cutting  ...  . ••• 

Farming  and  Grazing 
Horse  Training  ... 
Merchants,  Importers,  &c. 

Miscellaneous 

Oil  Merchants 

Orchardists 

Road  Contractors  ... 
Sewerage  Construction,  &c 
Shearing 

Timber  Merchants  ... 
Yignerons 

Wheat  Handling,  &c. 

Wool  Stores,  &c. 


Agriculture,  Department  of  ... 

Baking 

Brickworks  ...  

Building  Construction 

Dockyards — 

Engineering 

Shipbuilding  ...  •••  — 

Drainage — Frogmore  Trust  ... 
Dredging — Sydney  Harbour  Trust 

Drug  Supply  

Education  

Exlposives  

Forestry 

Fire  Brigades  

Harbour  Works— 

Sydney  Harbour  Trust 


Accidents  involving  injury  to 


| Wounds,  Contusions, Fractures,  &c. 

Miscellaneous. 

Total. 

Arms,  j Legs. 

Head  1 
I and  1 

i Trunk. 

Suffoca- 

tion. 

Drown- 

ing. 

Other. 

1 1 

1 Neck. 

i 

77 

600 

5 

11 

8 

51 


1,781 


84 


40 


110 


13 

42 

287 

1 


343 


8 

11 

3 

135 

19 

72 

26 

28 


9 

104 

5 

22 

12 


466 


531 

6 

12 

5 

40 


16 

161 

1 

1 

2 

12 


1,418  | 429 


33 

18 

1 

4 

1 

1 

"T 

4 

42 

6 


62  | 


15 


6 

107 

4 

1 

1 

4 

13 


136  | 


12 

48 

380 


3 
2 

4 

153 

14 

35 

30 

16 

2 

4 

7 

2 

57 

2 

25 

11 


367 


13 


12 


27 


440  | 82 


114 


38 

257 

1 


20 


751 


57 


49 


17 

15 

161 

1 


194 


232 


10 


194 

1,559 

13 

32 

21 

123 


4,392 


167 

47 


| 217 


71 


18 

232 

14 

3 

4 
27 
24 


322 


46 

114 

900 

8 

1,063 


20 
23 
13 
435 
55 
139 
84 
63 
9 
6 
19 
] 2 
200 
7 

65 


1,188 


14 
3 

15 

14 

90 

35 

1 

7 

1 

6 

3 

6 

12 

113 

15 
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Schedule  X — continued. 


Accidents  involving  injury  to — 


Industry. 

Wounds,  Contusions,  Fractures,  &c. 

Miscellaneous. 

Total. 

Arms. 

Legs. 

Head 

and 

Neck. 

Trunk. 

Suffoca- 

tion. 

Drown- 

ing. 

Other. 

Other  Occupations — continued. 

Harbours  and  Drainage — Public  Works  Dc- 

33 

19 

9 

8 



72 

partment. 

Housing  Board  ...  

1 

...... 

1 

Mental  Hospital  

2 

4 

1 

2 

10 

Immigration  and  Tourists  



1 

1 

Land  Settlement,  Returned  Soldiers — Lands 

3 

0 

4 

13 

Department. 

Meat — Metropolitan  Board  

2 

3 

2 

1 

1 

9 

Coal  Mining — Mines  Department 

2 

1 

8 

Monier  Pipe  and  Concrete  

1 

1 

• 2 

Motor  Garage 

1 

1 

1 

3 

Municipal  and  Shire  (excluding  Sydney) 

58 

42 

13 

23 

4 

140 

Municipal,  Sydney — 

Architects  and  Surveyors  

... 

5 

7 

2 

8 

6 

28 

Assets  and  Stores  ....  

2 

3 

Block-boys  

8 

4 

1 

1 

14 

Cleaning  and  Garbage  

10 

12 

1 

5 

28 

Electric  Light  

30 

10 

4 

10 

06 

Library  

1 

1 

Maintenance 

0 

2 

7 

15 

Parks — National  

1 

1 

Printing 

3 

A.... 

3 

Quarries  ...  

19 

9 

4 

4 

36 

.Resumed  Properties  

1 

1 

2 

Power — Electric 

1 

1 

Roads  and  Bridges  

"o' 

0 

1 

16 

Stores  Supply 

1 

1 

Timber  Yards  and  Buildings 

20 

5 

7 

32 

Trawling 

4 

4 

Water  Conservation  and  Irrigation  ... 

17 

4 

3 

4 

2 

80 

Water  Supply  and  Sewerage — 

Public  Works  Department 

18 

25 

0 

9 

8 

66 

Hunter  District  Board  

2 

3 

1 

6 

Metropolitan  Board 

...... 

7 

2 

5 

1 

15 

Railway  Construction — Public  Works 

De- 

1 

partment. 

Wheat  Board 

- 8 

7 

1 

3 

19 

Zoological  Park  

1 

1 

2 

40i 

290 

81 

157 

52 

981 

Grand  Total  

4,929 

3,079 

1,061 

1,931 

5 

2 

104 

11,712 

Railways  

8 

13 

6 

16 

43 

Tramways  

5 

2 

4 

1 

12 

13 

15 

10 

17 

55 

Schedule  XI. — Industrial  Diseases,  1918. 


Employment. 


Coal-mining — 

North  

South  

Cycle  and  Motor  Cycle  Manu- 
facturing. 

Electric  Lighting 

Farming  and  Grazing  

Furniture  Manufacturing 
Meat  Preserving  ... 

Rubber  Manufacture  

Smelting  and  Reduct'on  Works 

Stove  Manufacturing  

Tinsmithi  g 

Total  


Disease. 


Miners’  Nystagmus  (4) 
Cellulitis  of  arm  (1)  .. 

Nystagmus  

Lead  Poisoning 


Phosphorus  Poisoning 
Lead  Poisoning 


Duration  for  which  compensation  paid. 


cS  tn 

si  m 


03  jt 


p 3 
2 §. 

< o 
O 


£ 

112 

4 

38 

10 

12 

3 

17 

14 

8 

94 

43 

2 

3(7 
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SPECIAL  COMMISSIONER  FOR  CONCILIATION 

Appendix  III. 

Interventions,  Year  1918. 


Dispute  at— 

No.  of 
confer- 

Result. 

Date. 

ences. 

held. 

January-May,  1918. 

Coal  Mining. 


\ 


28-2-18 

12-3-18 

19- 3-18  j 
21-2-18 

5—3—18 

12-3-18 

20- 3-18 
9-4-18 
1-5-18 


11-3-18 

15-5-18 


General  Coal-mining  Conferences 

3 

in  connection  with  1917  strike. 

Burwood  Extended  Colliery 

1 

New  Greta 

1 

Richmond  Main  and  Pelaw  M tin 

1 

Collieries. 

1 

Stanford  Merthyr  Colliery 

Pelaw  Main  Colliery  

1 

Minmi  Colliery 



C.S.A.  Mine,  Cobar 
Bodangora  Gold  mino 


Agreement  reached. 


No  agreement  reached. 

Agreement  reached. 

Conference  rendered  unnecessary  by  develop- 
ments. 

Metalliferous  Mining. 

Conference  rendered  unnecessary  by  develop- 
ments. 


Colliery  Mechanics. 

6-2-18  I Western  Coal-mining  District... | [ Conference  refused. 

Stove  Moulding. 

Formal  conference  rondored  unnecessary  as 
result  of  preliminary  investigation  by 
Inspector. 

Conference  rendered  unnecessary  by  develop, 
ments. 


12-4-18 


Hotter s Limited... 


20-4-18 
15-5-18 

8-5-18  I Mettors  Limited 


27 -5 -IS  | Newcastle 

2 5-3 -IS  | Newcastle 
19_4_1 8^1 

3-5-18  V N.S.W.  Railways  and  Tramways 
8-5-18  j 


Labouring. 

Formal  conference  rendered  unnecessary  as 
result  of  preliminary  investigation  by 
Inspector. 

Timber  Working. 

Conference  rondered  unnecessary  by  develop- 
ments. 


Coal  Trimming. 

>t>|  | Refused  to  hold  conference. 

Railway  and  Tramways. 

No  agreement  reached. 
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Appendix  III — continued. 


Date. 

Dispute  at — 

No.  of 
confer- 
ences 

held. 

Time 

occupied. 

Result. 

June-December,  1918. 

hrs.  ms. 
Coal  Minina. 

1-6-18 

Mt.  Pleasant  Colliery 

1 

2 40 

Agreement  reached. 

7-6-18 

Lymington  Colliery  ... 

1 

1 5 

19-6-18 

Lithgow  Valley  Colliery 

Refused  to  hold  conference. 

19-9-18 

Abermain  No.  1 and  No.  2 
Collieries. 

1 

6 30 

No  agreement  reached. 

31-12-18 

Richmond  Main  Colliery 

1 

2 40 

„ 

Metalliferous  Minina 

1-6-18 

Abercrombie  Copper  Mines, 
Burraga. 

Formal  conference  rendered  unnecessary 
as  the  result  of  preliminary  meetings 
held  by  Inspector. 

25-10-18 

Ardlethan  Tin  Field  ... 

Coke  I) 

7orks. 

Conference  rendered  unnecessary  by 
developments. 

19-8-18  | 

Wongawilli  ...  ...  ...) 

Steel  Works. 

[ Ref u sod  to  hold  conference. 

30-10-18  1 

Broken  Hill  Pty.  Co.  Ltd.  ...| 

I Refused  to  hold  conference. 

12-12-18 

99  99  99  •••! 

1 | 2 30  | 

Stove  Moulding. 

| Agreement  reached. 

29-6-18 

Metters  Limited 

1 

1 45 

Agreement  reached. 

19-7-18 

99  • • • 

Conference  rendered  unnecessary  by 
developments. 

25-9-18 

25-6-18 
19-8-18 

4-12-18  | 
3-12-18 

14-6-18 


Labouring. 

Glebe  Island  Railway  Tunnel)  ) | Refused  to  hold  conference. 

Flour  Lumping  and  Wharf  Labouring. 

Conference  rendered  unnecessary  by 


Newcastle 
Merrylands  . 

Northern  Collieries 

Sydney  (Amalgamated  Society 
of  Engineers). 


Engine  Driving. 

I 

Engineering. 


The  Rock 


Silo  Construction. 


Furniture  Trade. 

29-8-18  | United  Furniture  Co.,  Sydney)  | 


developments. 

99  99 

Refused  to  hold  conference. 

Interviews  between  Commissioner  and 
parties;  no  formal  conference  was 
held. 


Formal  conference  rendered  unnecessary 
as  the  result  of  preliminary  meetings 
held  by  Inspector. 

Refused  to  hold  conference. 


Homebush  Abattoirs  (Beefi 

I 

31-10-18  | 

Slaughtermen).  1 

1 

| Refused  to  hold  conference. 

Cane  Cutting. 

31-10-18 

Northern  Rivers 

Formal  conference  rendered  unnecessary 

as  the  result  of  preliminary  meetings 
held  by  Inspector. 

Theatrical. 

18-6-18\ 

19-6-18/ 

>).  C.  Williamson,  Ltd. 

2 

3 30 

Agreement  reached. 
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INDUSTRIAL  REGISTRAR’S  OFFICE. 

Operations,  1918. 

Appendix  I. 

COURT  OF  INDUSTRIAL  ARBITRATION. 

Industrial  Boards — 

Recommended  for  Constitution 
Recommended  for  dissolution...  ...  ••• 

Recommended  for  variation  of  Constitution 

Awards— Application  for  variation  ...  • ••  •••  •■•.  

Registration  or  Cancellation — Application  of  Industrial  Union  ... 

Appeals — 

From  Industrial  Magistrates 

From  Courts  of  Petty  Sessions  

From  Industrial  Registrar 

Special  inquiry  by  Full  Court  re 

Special  Courts— 

Assessors  appointed  (Section  13a) 

Reference  to  Court  by  Minister,  re  

Proceedings  in  respect  of  strikes  Section  7 ...  •••  •••  •••  g 

Convictions  £45l’"o  0 

Penalties  • • £19  19  0 

Costs  •••  •••  •••  •••  *#*  ^ 

Dismissals  ...  •••  •••  ^ ••• 

Proceedings  re  Unlawful  dismissal  (Section  52)... 

Proceedings  re  Trade  Union  Subscriptions  (Section  52a)  

Proceedings  re  To  enforce  Trade  Union  Agreement  (Section  o2e) 


2 

2 

<> 

...  254 
...  41 

...  12 
...  1 

4 

...  1 

...  26 
1 

...  7 


■O 

0 

1 


Appendix  II. 

BEFORE  INDUSTRIAL  REGISTRAR. 

Registration  as  Industrial  Union — Applications — 

Employers — Granted  ... 

Refused 

Employees — Granted 

Refused,  &c. 

Part  heard  ; 

Permits  to  aged,  infirm,  and  slow  workers— Applications— 

Granted 

Refused  ... 

Withdrawn  or  struck  out  ...  •••  *•* 

Appeals — Notifications  to  Union  Secretaries  (Section  27  (*>)) 

Permission  to  give  work  out — Applications 
Granted  ... 

Refused,  &c.  ...  ... 

Permission  to  work  out — Applications 

Granted 

Permission  to  board  and  lodge  an  apprentice— Application— Bakers  (North  Coast)  Award  . 

Permission  to  employ  an  improver— Application— Bakers’  (North  Coast)  Award  ^ 

Granted  ... 

Awards  gazetted — 

Awards  of  Court — Principal  ... 

Variations  ... 

Awards  of  Boards — Principal 

Variations  ...  ••• 

Appointments  before  Industrial  Registrar 

(a)  For  directions  as  to  service  

( b ) For  settlement  of  minutes  of  Courts  orders  ... 

Orders  settled 

Industrial  Agreements  filed 


10 

Nil 

14 

8 

2 

-606 

54 

136 

1 

36 

5 

01 

15 


1 

91 

103 

6 

1 

105 

295 

317 

39 
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Appendix  III. 

BEFORE  INDUSTRIAL  REGISTRAR. 

Applications  for  Registration  as  Industrie  Unions. 

Granted . 

Employers. 

Builders’  Association  of  New  South  Wales,  St.  George  Branch — Th  i Master. 

Clothing  Manufacturers’  Association  of  New  South  Walo3 — Women  ail  Children’s. 

Colliory  Association — Northern. 

Confectioners’  Association  of  New  South  Walc3 — Manufacturing. 

Cooked  Provisions  Association — The  Sydney  and  Suburban  Retail. 

Friendly  Societies’  Medical  Institutes  and  Dispensaries  Association  3 :!7ow  South  Wales— The. 

Fuel  and  Produce  Merchants’  Association — Metropolitan  Retail. 

Painters,  Decorators,  and  Sign  writers’  Association  of  New  South  Wales— Master. 

Pastoralists’  Union  of  the  Southern  Rivorina — The. 

Traders’  Association — Newcastle  and  District  Retail. 

Employees. 

Baking  Trade  Employees’  Union — The  Broken  Hill. 

Bread  Carters’  Union  of  New  South  Walo3 — The. 

Colliery  Employees’  Association — The  Southern. 

Clothing  Trades  of  the  Commonwealth  of  Australia — New  South  Wales  Branch  of  the. 

Lithographic  Association — Tho  New  South  Wales. 

Miscellaneous  Workers’  Union  of  Australia,  New  South  Wales  Branch — The  Federated. 

Municipal  and  Shire  Council  Employees’  Union  of  Australia,  New  South  Wales  Branch — The  Federated. 
Plumbers  and  Gasfittors’  Employees’  Union — The  New  South  Wales  Branch  of  the  Australian. 
Theatrical  and  Amusement  Employees’  Association,  Nesv  South  Wale3  Branch — Australian. 

Salariod  Officers’  Association — The  Metropolitan  Water  and  Sewerage  Board. 

Straw  Hat  and  Covered  Worker  Employees’  Union  of  New  South  Wales. 

Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia,  Broken  Hill  Branch. 
Tinsmiths  and  Sheet-metal  Workers’  Society — The  New  South  Wales  Amalgamated. 

Town  Employees’  Union. 

Refused. 

Biograph  Operators’  Association. 

Colliery  Workmen’s  Mutual  Protective  Association  of  the  Hunter  River  District. 

Employees  of  William  Amott  Limited — The  Union  of  the. 

Meat  Industry  Employees’  Union  of  New  South  Wale3. 

Mine  Workers’  Association— The  United. 

Professional  Officers’  Association — New  South  Wales  Public  Service. 

Shop  Assistants  and  Warehouse  Employees’  Union— New  South  Wales,  Newcastle,  and  District. 

W ithdrawn. 

Waratah  Soap  and  Candle  WTorks  Employees’  Union. 

Pending  (part  heard). 

Horse  Drivers’  and  Wholesale  Employees’  Union,  Barrier. 

Trades  and  Trades  Labourers’  Union — Barrier. 

Appendix  IV. 

Unions  restored  to  the  Register  pursuant,  to  the  Trade  Unions  Re-Registration  Aet,  1918. 

Australasian  Society  of  Engineers, 

Newcastle  and  District  Trolly  Draymen  and  Carters’  Union. 

Amalgamated  Timber  Workers’  Union  of  Australia,  New  South  Wales  Branch. 

The  Pyrmo'nt  Sugar  Works  Employees’  Union. 

Gas  Employees’  Union. 

Wool  and  Basil  Workers’  Association  of  Now  South  Wales. 

Newcastle  Branch  No.  4 of  the  Federated  Society  of  Boilermakers  and  of  Iron  and  Steel  Shipbuilders, 
and  of  Iron  and  Steel  Anglesmiths,  Tank,  Waggon,  Bridge,  Girder,  Principal  (roof  or  otherwise), 
Pontoon,  Gasometer,  Pipe,  Sheet,  Plate,  and  Constructional  Iron  and  Steel  Workers  of  Australia. 
Wood  and  Coal  Labourers’  Union  of  New  South  Wales. 

Federated  Liquor  Trades  Employees’  ‘Union  of  Australasia,  New  South  Wales  Branch. 

United  Labourers’  Protective  Society  of  New  South  Wales. 

Federated  Ironworkers’  Association  of  Australia,  Now  South  Wales  Division. 


Vol.  XVI, 
No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE— Deg.,  1919. 


1211 


APPENDICES. 


Tho  Federatod  Engino  Drivers  and  Firemen’s  Association  of  Australasia  (Coast  District). 
Musicians’  Union  of  Australasia,  Now  South  Walos,  Local  No.  1. 

Carrington  Coal  and  Coke  Shipping  Union. 

Coko  Workers’  Association  of  New  South  Wales. 

Trolley,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs. 


Appendix  V. 

Permits  to  Work  for  less  than  Award  Rates — Aged,  Infirm,  and  Blow  Workers. 


Award  or  Agreement  under  which 
Application  made. 


Building  Trades — 

Carpenters  and  Joiners,  Stato 
Stonemasons,  &c.,  State 
Bricklayers,  &c.,  State 
Painters,  &c..  State  ... 

Builders’  Labourers,  State  ... 
Sawmillers,  Cumberland  and  New 
castle. 

Sawmillers,  Stato  


Clothing  Trades — 

Order  Tailors,  Cumberland  and  New 
castle. 

Ready-made  Tailors,  &c.,  State 

Cutters  and  Trimmers,  Cumberland 
and  Newcastle. 

Costume  Makers  (Personal  Measure 
ment),  State. 

Dressmakers,  &c 

„ (Milliners),  Cum- 

berland and  New 
castle. 

„ (White  Workers, 

&c.,  Stato 

Shirtmakers 


Domestic: — 

Hotels,  Metropolitan  and  Suburban... 
Restaurants,  Metropolitan  and  Sub- 
urban. 

Engine  Drivers — 

Engine  Drivers,  &c.,  General,  State  ... 

Food  Supply  and  Distribution  (No.  1) — 
Northumberland  Bakers,  &c. 

Country  Bakers  and  Breadcarters  ... 
Confectioners,  &c.,  State 
Cumberland  Butchers,  Retail 
Jam  Manufacturers  and  Fruit  Pre- 
servers. 

Meat  Preservers,  &c.,  State 

Pastrycooks,  &c.,  Stato 

Biscuit  and  Cake,  State  


Board 

No. 


Applications. 


Granted. 


Refused,  Withdrawn, 
or  Struck  Out. 


Total. 


M. 

I 

F. 

Total 

. M. 

F. 

r 

Total 

. M. 

F. 

'Total 

1 

12 

12 

G 

6 

18 

18 

2 

7 

7 

7 

7 

4 

1 

... 

1 

Mf 

1 

1 

8 

7 

7 

2 

2 

9 

... 

9 

9 

2 

. • • 

2 

1 

1 

3 

• •• 

3 

10 

4 

4 

1 

1 

5 

5 

11 

4 

4 

... 

4 

4 

37 

37 

10 

10 

47 

47 

1 

5 

6 

11 

2 

2 

4 

7 

8 

15 

3 

4 

36 

40 

1 

22 

23 

5 

58 

63 

6 

2 

2 

I 

1 

| 

3 

3 

2 

15 

17 

5 

5 

2 

20 

j 22 

41 

41 

21 

21 

62 

62 

12 

12 

24 

24 

... 

36 1 

36 

4 

4 

... 

... 

4 

4 

11 

11 

3 

3 

... 

14 

14 

13 

125 

138 

4 

77 

81 

17 

202 

219 

1 

22 

22 

9 

,9 

31 

... 

31 

3 

i 

1 

1 

1 

2 

2 

22 

1 

23 

9 

1 

10 

31 

2 

33 

1 

2 

2 

2 

0 

2 

1 

1 

T 

1 

3 

1 

i 

1 

1 

6 

3 

3 

1 

1 

4 

4 

7 

2 

2 

... 

2 

2 

11 

2 

2 

... 

2 

2 

12 

1 

1 

1 

1 

14 

*3 

3 

... 

3 

3 

15 

... 

2 

2 

2 

2 
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Appendix  V — continued. 


Award  or  Agreement  under  which 
Application  made. 

No. 

Applications. 

Total. 

Granted. 

Refused,  Withdrawr 
or  Struck  Out. 

i, 

Food  Supply  and  Distribution  (No.  1)- 
coniinued. 

Vinegar,  Sauce,  &c.,  Cumberland  .. 
Tea  Packing,  Cumberland  ... 

Food  Supply  and  Distribution  (No.  2) — 
Aerated  Waters,  Cumberland 
Milk  Carters,  Cumberland 

Butter  Factories,  &c.,  State 

Dairymen,  Cumberland  

Furniture  Trades — 

Cabinet  Makers,  &c..  State 

Broom  Makers,  &c.,  State  

Glass  Workers,  &e..  State  

Government  Employees — 

Metropolitan  Board  of  Water  Supply 
Hunter  District  Water  Supply,  &c.  ... 

Iron  and  Shipbuilding  Trades — 
Engineers,  &c.,  State 

Electrical,  State  .. 

Farriers,  Metropolitan 

Farriers,  Country 

Iton workers’  Assistants,  State 

Tinsmiths,  &c..  State  

Brass  Finishers,  State 

Broken  Hill  Proprietary  Steel  Works 

Labourers — 

Railway,  &c.,  Construction  ... 
Country  Councils  

Leather  Trades — 

No. 

1 

5 

6 
7 

1 

2 

4 

2 

1 

6 

7 

8 
11 
13 
15 
19 

1 

4 

1 

2 

3 

4 
6 
8 

M. 

4 

1 

F. 

8 

4 

Tota! 

12 

5 

1.  M. 
1 
1 

F. 

2 

2 

Total 

3 

3 

1 M. 
5 
2 

F. 

10 

6 

Total. 

15 

8 

16 

12 

28 

7 

4 

11 

23 

16 

39 

3 

1 

1 

6 

3 

1 

1 

6 

3 

1 

1 

6 

3 

1 

i 

6 

11 

11 

11 

11 

8 

1 

2 

8 

1 

o 

2 

2 

10 

1 

2 

10 

1 

2 

11 

11 

2 

2 

13 

13 

4 

1 

4 

1 

4 

] 

4 

1 

5 

5 

5 

5 

23 

4 

7 

1 

4 

6 

1 

1 

23 

4 

7 

1 

4 

6 

1 

1 

47 

2 

1 

1 

] 

2 

1 

1 

1 

25 

5 

7 

2 

4 

7 

1 

1 

...' 

25 

5 

7 

2 

4 

7 

1 

1 

47 

5 

5 

52 

52 

4 

7 

4 1 
7 

4 

7 

4 

7 

11 

11 

11 

11 

Boot  and  Shoo,  State 

Bespoke  Boots,  State... 

Saddle  and  Harness,  State  ... 

Portmanteau,  State 

Fellmongers,  State 

Coachmakers,  Road,  State  ...  ... 

Manufacturing  (No.  1) — 

Bookmakers,  Cumberland  

Rubber  Workers,  State  

Cycle  and  Motor  Cycle,  State 
Bag  and  Sack  Repairers,  State 



13 

11 

10 

2 

4 

10 

5 

13 

11 

10 

7 

4 

10 

1 

4 

1 

1 

1 

4 

1 

1 

14 

15 
11 

2 

4 

11 

5 

14 

15 
11 

7 

4 

11 

50 

5 

55 

7 

. ? 

57 

5 

62 

1 

11 

14 

17 

1 

2 

i 

1 

2 

1 

1 

1 

1 

1 

1 

2 

1 

2 

1 

2 

* 1 

2 

4 | 

4 

2 

... 

2 

6 

6 
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Appendix  V —continued. 


Applications. 

Award  or  Agreement  under  which 

TV.fol 

No. 

■ . 

Application  made. 

Granted. 

Refused,  Withdrawn, 
or  Struck  Out. 

Manufacturing  (No.  2) — 

No. 

30 

Total. 

M. 

1 

F,  ■ 

Total. 

1 

31 

Total. 

31 

Soap  and  Candle,  State 

2 

30 

I 

Jewellers,  &c..  State  ... 

4 

9 

3 

12 

3 

3 

15 

1 

15 

1 

Cardboard  Box,  &c.,  State  ... 

6 

1 

1 

K 

I 

n 

Watchmakers,  &c.,  State 

7 

5 

5 

O 

t) 

44 

4 

48 

4 

4 

51 

1 

52 

Mining — 

Coal — 

1 

1 

1 

Colliery  Proprietors  of  the  North- 

... 

ern  District  with  Colliery 
Employees’  Federation  of 
the  Northern  District. 

Metalliferous  (General) — 

1 

1 

1 

1 

1 

Miners,  &c.  (General),  State 

' 

2 

2 

... 

2 

2 

Miscellaneous — 

1 

1 

1 

I 

1 

1 

Rope  Makers,  &c.,  State 

3 

1 

Motor  Car  Clean  ers  an  d Washers 

1 

• • . 

Printing  Trades — 

2 

2 

2 

o 

n 

n 

Compositors,  Males,  Cumberland  and 

1 

6 

6 

O 

U 

Newcastle. 

2 

o 

5 

3 

Compositors,  Country 

2 

2 

3 

6 

O 

Q 

Bookbinders,  &c.,  Cumberland  and 

3 

3 

3 

0 

Newcastle. 

11 

11 

3 

3 

14 

14 

Professional  and  Shop  Workers — 

Shop  Assistants,  Metropolitan  and 

3 

24 

51 

75 

7 

24 

31 

31 

75 

106 

Newcastle. 

o 

o 

Office  Assistants,  Metropolitan  and 

3 

2 

3 

5 

z 

O 

0 

Newcastle. 

6 

6 

1 

1 

1 

3 

H 

Grocers  Assistants,  Metropolitan 

3 

/ 

22 

1 

*78 

7 

29 
. 1 

85 

Shop  and  Office  Assistants,  Country 

4 

6 

20 

26 

1 

76 

2 

i 

Dispensary  Chemists,  State 

Watchmen,  Caretakers,  and  Cleaners, 

5 

6 

1 

72 

4 

6 

3 

9 

*7 

State. 

Photographers,  State  

7 

1 

1 

2 

2 

A 

3 

18 

7 

3 

25 

Clerks,  Metropolitan  ...  

9 

16 

5 

21 

2 

2 

<± 

128 

83 

211 

19 

31 

50 

162 

99 

261 

Transport 

Wool,  Skin,  and  Hide  Storemen,  State 

3 1 

2 

2 

2 

2 

4 

3 

A 

< — 

4 

Wholesale  Hardware  Storemen,  State 

3 2 

2 

2 

1 

1 

... 

3 

A 

Storemen  and  Packers,  Retail  Store! 

3 7 

4 

4 

1 

1 

1 

... 

1 

Storemen  and  Packers,  Wholesale 

3 9 

Produce. 

9 

9 

Trace  Boys,  Cumberland  ... 

. 14 

2 

2 

i 

* i 

1 

j£j 

2 

1 

6 

9 

Carters,  Cumberland 

. 14 

1 

1 

6 

1 

1 

Retail  Store  Carters,  Cumberland  . 

. 15 

1 

i 

9 *.* 

Country  Carters 

. 16 

6 

6 

1 

Tip  Carters,  Cumberland 

. 17 

1 

... 

1 

... 

Timber  Carters,  Cumberland 

. 18 

1 

1 

20 

20 

5 

... 

5 

25 

25 

81177— N 
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Appendix  V — continued. 

Permits  to  give  work  out  and  to  do  out-work,  upon  Application  under  Awards. 


Applications. 

Award  under  which  Application  made. 

Granted. 

Refused, 

Withdrawn, 

Total. 

or  Struck  Out 

Clothing  Trades  Group — 

No.  1.  Order  Tailors — Cumberland  and  Newcastle 

24 

3 

27 

No.  3.  Ready  Made  Tailors — State 

84 

15 

99 

No.  4.  Order  and  Chart  Tailors — State 

12 

1 

13 

Costume  Makers  (Personal  Measurement)  

1* 

1 

121 

19 

140 

Furniture  Trades  Group — 

1 

No.  3.  Broom  Makers — State  (Female  Brushmakers’  Section) 

6 

7 

Total 

127 

20 

147 

* Recommended  by  Industrial  Registrar,  and  subsequently  granted  by  the  Courts. 


Appendix  VI. 


Bakers,  &c.  (State)  Board— North  Coast  Award— Applications. 


Date. 

Applicant. 

Nature  of  Application. 

Determination. 

31-10-18 

T.  H.  Wilson,  Master 
Baker,  Jersey ville. 

For  permission  to  board  and 
lodge  an  apprentice. 

Granted  : Wages  to  bo  at  the 
rate  not  less  than  £1  17s.  6d. 
per  week;  amount  to  be 
charged  for  board  and  lodging 
not  to  exceed  17s.  6d.  per  week. 

1-11-18 

W.  M.  Brown,  Master 
Baker,  Tweed  Heads. 

For  permission  to  employ  an 
improver. 

Refused. 

Appendix  VlL 

Proceedings  before  Industrial  Magistrates. 


Sectio 

Cases. 

Order  or  Penalty. 

Aggregate 

Convicted. 

Non-convicted. 

Total. 

Aggregate. 

Average. 

Costs. 

49 

26 

62 

88 

£ S.  d. 

166  0 0 

£ s.  d. 
6 7 8 

£ s.  d. 
58  10  7 

50 

172 

108 

280 

285  7 1 

1 13  2 

189  4 9 

53 

232 

169 

401 

591  10  6 

2 11  0 

97  4 8 

68  (1) 

29 

3 

32 

30  16  0 

1 1 3 

10  7 0 

68  (2) 

13 

13 

11  11  0 

0 17  9 

4 6 0 

Total 

472 

342 

814 

£1,085  4 7 

£359  13  0 

Vol.  XVI, 
No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919. 


1215 


APPENDICES. 


Appendix  VII—  continued. 

Total  amount  in  respect  of  Moneys  due  (sections  49- and  53) 
Total  amount  in  respect  of  Broaches  (soctions  50,  58  (1)  W) 
Average  penalty  respecting  breaches 


£ s.  d. 
757  10  0 
327  14  1 

1 10  7-5 


Appendix  VIII. 

Prosecutions  before  Industrial  Magistrates. 
Classification  according  to  Industry  Groups. 


Industry. 


Cases. 


Em 


Aerated  . Water  Factory 
ployeos— Country 

Bakers— Country 

Cumberland 
Northumberland 
Bedstead  Makers— Cumberland  | 
Breadcarters— Cumberland  ••  I 

Bootmakers  (Bespoke)  ... 

(Manufacturing)  •• 

Bricklayers  

Brickmakcrs  •••  •••  **; 

Bui  biers’  Labou  r era — Cum  bcrlano 
Butchers  (Retail) — Cumberland 
Carpenters,  &c. — Cumberland 
Cani  ster  Makers 

Clerks — Metropolitan  

Clothing  (Order  Tailors)— Cum- 
berland 

(Cutters  and  Trimmers) 
(Pressers) 

Coal  Crane  Employees — N’castle 

Colliery  Mechanics  

Compositors — Cumberland 
Country  ... 

Dairy  Employees — Cumberland 
Dressmakers 

Deckhands  (Cargo  Steamers)  ... 
Electrical  Trade  Employees 
Engine  Drivers  ... 

Engineers j 

Factory  Employcos  

Farriers — Country  •••  •••! 

Metropolitan  ...  • • • j 

Foremen  Stevedores — Port  Jack-i 
son 

Furniture  Trade  Employees 

Gas  Makers  •••  

Hairdressers  

Hospital,  &c.,  Employees 
Hotel  Employees— Metropolitan 

Broken  Hill... 


1 

22 

18 

12 

3 

40 

3 

3 
2 

1 

1 

45 

12 

4 
2 

63 

4 
1 
1 

57 

3 

1 

28 

15 

1 

1 

5 
2 
5 
1 

38 

15 

4 

5 
3 
2 
7 
I 


Industry. 


Cases. 


Labourers — Country  Councils  • • 

Laundry  Carters 

Milk  Carters— Cumberland 
M:ll  Employees  ... 

Municipal  and  Shire  Employees.. 
Pastrycooks  ■ ••• 

Photographers  

Plasterers  

Plumbers — Cumberland  ... 
Restaurants 

Reporters— Country  ...  — 

Retail  Store  Carters— Cumberland 
Shop  Assistants— Metropolitan . . • 

Country 

Starch,  &c.  (Factory  Employees) 
Stonemasons 

Stove,  &c.,  Moulders  ... 
Shipping  (Motor  Coxswains) 
Port  Jackson  ... 

Tramway  (Clerical  Staff) 

(Wages  Staff,  Traffic)... 
Trolley,  Draymen,  &c. — Cumber- 
land 

Trolley,  Draymen,  &c.- — Country 
Trolley,  Draymen,  &c.— 
Northumberland 
Timber  Carters— Cumberland  . 
Tip  Carters— Cumberland 

Tanners 

Tilelaycrs 

Tinsmiths  ...  

Tobacco  Workers 

Watchmen,  Caretakers,  &c. 
Water  Supply,  &6.,  Employees 
Wire  Workers 
Waterside  Labourers 
Wicker  Workers 

Total 


1 

1 

104 

4 

50 

19 

2 

14 

10 

16 

2 

1 

16 

6 

1 

4 
13 

1 

2 

2 

17 

6 

3 

1 

5 

2 
9 

3 
5 

15 

22 

4 
18 

3 

814 
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Class  15.— Surgical  and  Scientific 
Appliances. 

Optical  instruments 

Surgical  instruments  

Other  minor  works  

Total,  Class  15  

Class  16.— Time-pieces,  Jewellery, 
and  Plated  Ware. 

Total,  Class  16  

Class  17. — Light,  Heat,  and  Power. 

Electrical  apparatus ■ ••• 

Electric  light  and  power  works* 

Lamps  and  gas  mantles  

Hydraulic  power  

Total,  Class  17  

Class  18.— Leatherware  (excepting 
Harness  and  Saddlery). 

Leather  belting 

Portmanteaux  

Other  minor  works  

Total,  Class  18  

Class  19.— Minor  Wares  not  else- 
where INCLUDED. 

Baskets,  wickerware,  mats,  matting... 

Brooms,  brushes  

Florists  and  seedsmen 

Laundries— European^ 

Chinese 

Rubber  goods 

Painting  and  sign-writing  

Other  minor  works  

Total,  Class  19  

Total,  Ail  Industries  .. 

H3 
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Appendix  XXXV. 

Employ nmU  of  Children .—Certificates  0/  Fitness  by  class  of  Factory  in  Disiricts, 


1918. 


Class  of  Factory. 


Metropolitan. 

Newcastle. 

Broken  Hill. 

Rest  of  State. 

Males. 

Females. 

Males. 

Females.  | 

Males. 

Females. 

Males. 

Females. 

Tanneries 

Wool  scouring. 


Class  1.  Testing  Raw  Material — the  Products  of  Pastoral  Pursuits. 


1 30  1 •••  I ...  I . 

II 

1 2!  | ...  | ...  | . 

•”  1 !»  1 1 :::  | 

Kerosene  and  oil 
Soap,  &c 


Class  2. — Oils  and  Fats — Animal  and  Vegetable. 
13  I ...  I ...  I ...  I ... 

47  | 43  7 I 3 ... 


Cement  and  lime 

Glass  and  bottles 

Marble  and  slate 

Potteries  and  bricks 


Class  3. — Processes  in  Stone,  Clay.  Glass,  &c. 


40 

7 

110 


13 


Sawmills  and  joinery 


Brass  and  copper  

Engineering 

Ironworks,  stoves,  &c. 
Smelting  and  ore  works 
Wire  works  


Class  4. — Working  in  Wood. 

134  f 5{  25  | ...  | ...  | 

Class  5. — Metal  Works,  Machinery,  &c. 


I 11 


35 

5 I 

181 

1 34 

64 

1 76 

4 

4 

44 

1 ... 

Aerated  waters 

Biscuits  

Bread  and  pastry 

Breweries 

Condiments  

Confectionery  

Flour  mills  

Groceries  and  packing 
Ice  and  refrigerating  . 

Jam 

Meat  preserving  

Tobacco 


Class  6.  Connected  with  Food  and  Drink,  and  the  Preparation  thereof. 


2 

322 

19 

24 

41 

4 

67 

1 

20 
22 
87 


131 

2 

29 

157 

1 

78 

11 

2 

92 


G 

37 

12 

*9 

7 

2 


Artificial  flowers 

Boots  and  shoes  

Calico  bags 

Clothing 

Dressmaking 

Hats  and  caps 

Hosiery  and  knitting 

Rope 

Shirts  

Tents,  &c 

Umbrellas  

Woollen  mills 


Class  7.— Clothing  and  Textile  Fabrics,  and  Fibrous  Materials. 


25 

2 

7 

24 

30 

157 

187 

i 

2 

4 

8 

16 

14 

28 

266 

6 

64 

1 

9 

9 

435 

2 

67 

245 

8 

56 

18 

1 

• . • 

8 

155 

8 

7 

7 

7 

6 

... 

75 

85 

... 

*8 

Total. 


30 

24 


13 

100 


42 

7 

125 


175 


40 

241 

150 

32 

44 


17 

493 

37 

1 

70 

212 

13 

147 

10 

33 

27 

179 


30 

359 

30 

374 

446 

312 

64 

19 

171 

14 

13 

168 
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Appendix  XXXV — continued. 


1918. 


Class  of  Factory. 


Metropolitan. 

Newcastle. 

Broken  Hill. 

1 Rest  of  State. 

Males,  j Females. 

Males.  jFemales. 

Males,  j Females. 

Males,  j Females. 

Total. 


Class  8.— Books,  Papers,  Printing,  Engraving. 


Bookbinding  . 
Paper  boxes  .... 

Paper  mills 

Photography.... 

Printing 

Type  founding. 


14 

ICO 

... 

... 

... 

... 

... 

100 

233 

1 

... 

... 

... 

10 

13 

... 

... 

... 

3 

6 

... 

... 

... 

... 

314 

75 

30 

5 

7 

... 

28 

... 

14 

7 

... 

... 

... 

... 

... 

... 

Class  9 Musical  Instruments,  & c.  Pianos,  Organs  and  Sewing  Machines. 

Musical  instruments  I 9 | •••  I •••  I •••  l 1 •••  1 ® 1 


Class  11.— Vehicles  and  Fittings.  Saddlery,  Harness,  &c. 


Coachbuilding 

Motors  and  cycles 


I 

Class  13.— Furniture.  Bedding,  &c. 


Bedsteads,  bedding 
Furniture 


.]  H 1 

17 

1 - 1 

...  | 

...  | 

J 67  1 

12 

1 5 1 

...  1 

i ...  s 

Chemicals  and  Blue 


Class  14.— Drugs,  Chemicals  and  By-Products. 
..1  28  ! 78  i 29  | 1 ( ...  ! 


Jewellery 


Class  16.— Timepieces,  Jewellery  and  Plated  Ware. 
I 24  1 9 | ...  | ...  I - I - 


Electric  light,  &c. 
Leather  bags,  &c. 


Class  17.— Light,  Heat  and  Power. 
36  I 3 | 2 | | 


Classi  18.— Leather  ware,  excepting  Harness  and  Saddlery. 
| 73  | 40  } 1 j ...  I 1 J - f. 

Class  19.— Minor  Wares  not  elsewhere  included. 


Brooms 

Laundries  

Plumbers  and  tinsmiths 

Rubber  goods  

Toys 

Miscellaneous 


Total 


20 

• •• 

5 

... 

... 

... 

... 

29 

1 

2 

... 

”78 

10 

5 

... 

26 

56 

1 

... 

... 

... 

20 

7 

... 

... 

... 

48 

30 

43 

24 

... 

... 

2,707 

2,773 

380 

128 

27 

... 

130 

114 

334 

23 

9 

459 

21 


j 15 


.1  16  I 

...  I 

8 1 

...  I 

1 3 1 

- 1 ? I 

...  1 

.|  51  1 

3 1 

1 1 

...  1 

1 ...  1 

...  1 1 1 

...  1 

33 

56 


31 

87 


136 


34 


| 41 


25 

32 

93 

83 

27 

145 


29 


6,174 
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Lismore  

Lithgow  

Newcastle  

Tamworth  

Wagga  

Total  

Registrations  and  Placements  by  Industries,  1918 
Registrations  of  Applicants  for  Employment. 


Vol.  XVI, 
No.  6. 


N.S.W.  INDUSTRIAL  GAZETTE— Dm.,  1919 


1271 


APPENDICES. 


Total. 

2,024 

CKMioeoftdoesifO 

o fM  If5  (N  Cl  tc  ^ M 

(M  00  CM  ^ <M  r- 1 1— t 

3,285 

3,697 

OMOlOrf 
co  © CO  — Cl  © -P 
tP  t—  CO  © © CO  © 

<-T  © — T 

1 

21,114 

Dec. 

io 

CO  00  CO  CM  io  © C5 

r~i  cm  ; cm  : tti  r— i 

i— i 

© 

O 

r 211 

t"  © 00  © d CM  OC 

i— i ci  co  r—  10 

r-i 

tP 

© 

co 

Nov. 

171 

Cl  CO  © CO  IO  CO  d CN 

i 

339 

312  1 

00  -i  © © © Cl  — i 
r-i  io  CO  OC  TP  © CO 
Cl  lOH 

1,873 

October. 

05 

icaniOTp©itfiGO©io 

Cl  M r-(  r-i 

201 

309 

© <M  Cl  Cl  Cl  tP  uo 
CO  © Cl  M © CM  T}1 

i— i Tp  i— i 

1,454 

Sept. 

142 

cccor^i-HQO(M©i— ii-o 

*"•  — ' «— i •— i . — . G-J 

co 

© 

Cl 

1 

352  1 

1 

© © r-^  Cl  tP  r-  -p 
CM  00  Tp  cP  C-  -rf  IN 
r-i  CO  r-i 

009 ‘I 

August. 

165 

COOOSlOt^iOOOOt"* 
CO  CM  1— < 1— i 

TP 

00 

CM 

370 

IO  Cl  — ' — 00  © uo 
CO  © © Tp  © TT  00 

r-i  r-i  lOri 

1 

IO 

© 

July. 

171 

CC  O!C^>+C0«O^ 
rtOH  Tfl  H r-H 

206 

qo 

Cl 

CO 

1 

1 r-i  rH  © CO  -P  Cl  Cl 

1 cn>coi-»oo  w 

<-t  TP  r-i 

CO 

io 

© 

, June. 

ci 

i 

CO  © OO  CO  IQ  © r— 1 CO 

(M  CO  i— i ; <M 

142 

346 

© d © r-  © © ic 
Tp  IT-  r-i  i-H  Cl  © Cl 

1 

Tfi 

© 

CO 

May. 

148 

fcO<NOO  —i  (M  CO  © Cl 

o ><*  i— i : co  i—i  r-i 

223 

432  j 

CO  r-i  1—  © QO  © © 

© io  1— 1 © CO  IO  © 
r-i  r-H  CO  H 

1 

1- 

LC 

j April. 

96T 

CO  Cl  Cl  ■**  CO  © -h  © 
CM  05  (M  ; tP  <M 

217 

321 

CO  Tfl  tP  Tji  © QO  -P 
Cl  CO  CO  00  CO  1-^  Cl 

^ 1 

1 

1,541 

March. 

227 

tP  >— 'COHiOHCO- < r-i 
«3  i-l  >-0  CM  rH 

233 

i 

© 

© 

Cl 

tp  tp  oo  r-i  tp  -p  on 

CM  CO  — 1 UO  CO  © 

1-i  00 

1 

1,952 

Feb. 

175 

IO  00  CM  CO  CM  © © OO 
CO  <M  uo  1—1  r-i  • 

CM 

i 

TP 

io 

CO 

46 

© © © — i — r-i  © 

1--  1—1  © © 00  tP 

r-i  l - r-i 

1,845 

Jan. 

IO  ’i 

ci 

r^^©c4<M*-«'-'  — © 
— - © © CO  CO  CM 

CO 

563 

i 

i" 

CO 

1 

© 00  00  r-i  CJ  © © 

Cl  © Cl  r-i  © © © 

<M  <— I © rr 

2,830 

Industry. 

Building 

Manufacturing — 

Clothing  

Engineering  

Food  Supply  

Leather  Trades  

Power,  Light,  Gas  

Printing  

Shipbuilding  

Woodworking  

Other  Manufactures  

Total ! 

Domestic 

Transport  (Land) — 

Bail  and  Tram  

Other  

Sea  

Rural  

Mining  

General  Labour  

Miscellaneous 

7s 

o 

Acpendix  Vr — continued. 


1272 


Special 

N.&.W.  INDUSTRIAL  GAZETTE— Dm.,  1919.  Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


00 

H 

05 

oT 
• ^ 

CO 

•I 

J5 

Si 

-O 


'"O 

03 

«rt 

‘-+3 

o 

03 

o 


s -z 


§ 

e 

«0 

«» 

,© 

HO 

e 

3-. 

«o 

•<s> 

f 


I Total. 

1,809 

l>iAC3Mrt<9iMOiO 
I^-  CO  1-  Tf  o CO  CO  i- 1 

i-H  GO  —I  — 1 CO  M (M 

2,577 

5,4S4 

obnoOobt-M  A 
— i tp  no  hh  co  co  no 

05^  t-  r-H  rt  CO  © L- 

-p*  — T of  tp 

A 

no 

CM 

Tp* 

M 

Dec. 

O 

l - CM  CM  no  CO  CO 

: no  — i ::  a <— < 

182 

536 

1,195 

23 

1 

178 

3 

141 

20 

05 

© 

TP 

cm" 

► 

o 

5<5 

21S 

no  r?  CM  no  CM 

CO  « i-H  : GO  I-H 

177 

629  ! 

GO  C5  CM  05  O no  co  1 
05  CM  I-H  CO  no  CM 

ns  tp  co 

2,483 

October. 

208 

rHl-l^lMO  lOCOl-H 

Hp  — i r-H  ; t— 

-H  • (M 

459 

p-H 

o 

t- 

— i O tP  CM  (01  30  © ! 

om  —I  (M  i-H  —1  ro  no 
Ol  r-H  CM  04 

2,235 

Sept. 

144 

It  © - CO  CO  OCOCO 
—i  cm  r-H  ; l~* 

241 

00 

no 

CD 

Tp  GO  <35  05  M I- 

go  tp  ; o co  t—  no 
! no  no  • CM  co 

3,852 

August. 

122 

dCCCONQOrtOCOro 
(01  — 1 tp  no 

251 

01  I 
05 

1 

no  o t-  CM  no  no  co 

TP  r-H  t'(M05(N 

Tp  CM  • CM  —1 

no 

© 

cm" 

3 

>-9 

i 

CO 

t- 

COOOG5COOti“- inaccco 

no  CM  rH  — i rH 

131 

476 

rp  t—  —I  t-  -p  no  cc 

no  CO  CD  CM  CO  l- 

rH  r-H  Hp 

1,706 

June. 

108 

M CM  00  CM  io  CO  CO  1 

HH  ; : CO  CM 

OS 

359 

00  C5  HH  CO  tP  CM  C5 
CO  CM  t-  no  GO 

tP  <M  CM 

s 

© 

May. 

131 

G5  tP  t-CO  i-h  1-  CO 

tp  no  — « ; ; r-H  -H 

r- 

no 

393 

co  i-H  o rH  no  oo  cc 

CO  l-H  — 1 no  —1  -p  CM 
CO  i-H  cs< 

oo 

t— 

April. 

120 

CO— I^otoootcococo 

rr  CO  PH  l-H  1-H 

129 

386 

CO  CM  05  X 05  CO 

CM  — : L-  00  CO 

ift 

(M^ 

March. 

231 

no  CO  O — ICO  — 1 CM  40 

13-  — 1 CO  ; r-H 

1 

144 

380 

© CO  Tp  CO  CM  Tp 

© : — . © © 

<M  HI  l> 

1,934 

Feb. 

105 

hO5hC0^  CD  O CO 

C4  : 

156 

r- 

t— 

© CO  t-  —1  t—  Tp 

tp  co  ; co  co  no  tp 

CO  • — 1 TP 

1,380 

Jan. 

119 

ott-ococo  — 1 r-co 
i-H  CO  -h  • no  CO  co 

CM 

I <** 

I no 

TP 

397 

Tp  © Ht  r-  © 00  © 
CO  CM  no  13—  ICO  TP 

(M  —•  CM 

i 

h- 

© 

00 

: : : : ' : ^ : g : : :::::::  : 

9 r. 


to  >>  5 x 

“ aP 


ao 

tc  c ‘g 


to  « 
n ..rt 


f o S h too:  r ^ 

a5-s«|  I'-g-a'S  § 

5 cj  p£  J P-  P-  ^ O 


a ■ 

o E 

Q CUi 


!§ 

£H 

tc 

O C«  Up 
cu_  43 

§•55 

SciO  g 


.q  o> 
q q 

^ 03 
<3  O i 


Registrations  and  Placements  by  Industries , 1918— continued. 
Persons  Sent  to  Employment. 


1273 


Yol.  XVI, 

Ho.  6.  N.S.W.  INDUSTRIAL  GAZETTE — Dec.,  1919. 


APPENDICES. 


Total. 

1,433 

CM«OCOrHaoCM''#aO© 
HGOIOHM  >C  CO  05 

HTJH  OOrt 

1,914 

3,931 

OOOOQHNO 
eo  co  o os  o cm 
hhh  Cl^CM  >0  ^ 

cf  cT  eo 

16,139 

6 

V 

0 

06 

l-H  r^.  00  CM  eo  CO 

<n  :::«>• 

114 

302 

00  05  CM  l>»  CM  o eo 

CM  rH  rH  05  rH  CM 

C0  rH  rH 

o 

CM 

Nov. 

140 

i 

HlNNHM  CO  05  lO 

Cl  rH  rH  ; L- 

rH 

244 

400 

277 

9 

470 

17 

300 

26 

1,890 

October. 

05 
1— 1 

(MC5  05  H W h*«  ih 

t-  rH  ; r- 

• rH 

285 

425 

f-r  tr  05  eo  CO  O 

O CO  05  rH  O.  Hf 

CM  r-  CM 

1,672 

Sept. 

rH 

tHMNhh 

rH  rH  ; CO 

123 

354 

1 — !>•  eo  h*  eo  1 

CO  rH  • rH  H 1C  K 
-H  : CM  rj< 

1,480 

August. 

124 

L 

dcoi'-cfci  >oqoo 

rH  : CM  CO 

• rH 

222 

364 

>0  CO  CM  r*  00  H+ 

rH  rH  CO  H - Cl 

CM  CM  eo 

1,536 

July. 

83 

cm  eo  eo  co  ^oh 

h(Mh  ; rH 

69 

329 

OO  If5  «5  io  CO  05 

>o  CM  oo  cm  eo 

1,133 

June. 

72 

GO  05  rH  CO  CM 

CM  r-  ; : ; 

} 

>o 

320 

Hf  rH  05  eo 
CM  CM  CM  eo  ^ 

908 

May. 

126 

CM  H*  CO  rH  >0  K) 

cm  rn  . : : 

50 

281 

COO  O Cl  CO  no 

TfH  ; U3  ri  C5H 

rH  . rH 

CO 

00 

QO 

April. 

lO 

CO 

rH 

eo  >o  eo  ci  oo  xc 

ci  : : : 

49 

277 

co  eo  o co  © rn 

OO  ; CO  rH  >o  Cl 

♦ rH  rH 

933 

March. 

268 

COOOrHlOrH  -H  05  rH 

00  rH 

119 

293 

i 

hj<  eo  >o  o co 

i-'*  : : o cm  I'r  eo 

. • rH  I> 

1,685 

£> 

0> 

U< 

74 

CM  lO  CM  05  rH 

rH  rH  t : : Cl  CM 

• • • CM 

i 

eo 

00 

CM 

294 

1 

05  !>•  COC5HIC 

CO  rn  •nwiOM 
Cl  : -H 

1,580 

Jan. 

cm 

HjnOW  CM  CM  05 
oo  co  : : os  i>. 

05 

05 

Cl 

292 

eo  •**  rn  cm  eo  rn  »o 

05  rfi  zo  CO  00 

rH  CM 

eo 

Cl 

Industry. 

Building  

Manufacturing — 

Clothing 

Engineering  . . . ; 

Food  Supply  

Leather  Trades 

Power,  Light,  Gas  

Printing  

Shipbuilding  

Woodworking  

Other  Manufactures 

Total 

Domestic 

rransport  (Land) — 

Rail  and  Tram  

Other  

3ea  

Rural  

Mining 

General  Labour  

Miscellaneous 

Total 

1274 


N.S.W.  INDUSTRIAL  GAZETTE—  Dec.,  1919. 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


DEPARTMENTAL  ENGINEER  AND  CHIEF  INSPECTOR  OF 
SCAFFOLDING  AND  LIFTS. 

Appendix  I. 

Lift  Accidents — 1904-1918. 


Arranged  Chronologically. 


Date. 

Lilt. 

Accident. 

Power. 

Type. 

Control. 

Nature. 

Extent  of  Injury. 

8-3-04 

Hydraulic 

Passenger 

Syi 

Handrope 

iney  and  Suburbs. 

Fell  down  lift  well.  Enclosure  gate  left  open 

Fatal. 

5-5-04 

... 

,, 

Car  gate  left  open.  Crushed  against  wall  bv 

C-5-04 

Goods 

ascending  lift. 

Fell  down  lift  well.  Enclosure  gate  left  open 

Serious — Head  and  body. 

25-6-04 

,,  ... 

Overbalanced  and  fell  while  engaged  on  new 

13-1-04 

construction. 

Caught  in  overhead  sheaves  while  oiling 

Serious — Arm. 

4-8-04 

... 

,, 

Car  gate  open  while  loading  car.  Slipped  and 

Fatal. 

26-9-04 

fell. 

Looking  down  lift  well.  Struck  by  ascending 

Serious — Head. 

25-10-04 

lift. 

Bale  of  bags  fell  through  open  enclosure  gate 

Fatal. 

2-11-04 

tf  . . . 

,, 

Fell  down  lift  well  

Serious — Legs. 

27-11-04 

Electric  ;;; 

Car-switch 

Car  gate  open.  Caught  between  car  and 

Fatal. 

3-1-05 

Minor — Leg. 

3-5-05 

Passenger 

enclosure. 

Legs  caught  by  ascending  car  while  entering 

Serious — Legs. 

1 5-6-05 

Hydraulic 

Goods'  ... 

Handrope 

lift. 

Fell  down  lift-well  ».  

Serious — Body  and  legs. 

16-10-05 

5> 

ft 

Crushed  by  ascending  lift  

Fatal. 

23-11-05 

>> 

Passenger 

ft 

Struck  by  descending  lift  

Minor — Body. 

1-3-06 

,, 

ft 

Fell  down  lift-well  from  ladder  broken  by 

Fatal. 

6-4-06 

Goods 

ascending  lift. 

Overbalanced  and  fell  while  repairing  enclo- 

Serious— Head  and  legs. 

11-4-06 

J) 

Passenger 

sure  gate. 

Overbalanced  and  fell  in  attempt  to  alight 

Fatal. 

23-4-06 

Whip 

from  moving  car. 

Overbalanced  and  fell  down  hatchway 

Minor — Head  and  body. 

1-5-06 

3, 

Goods 

,, 

Leaned  over  car  side  ascending  lift.  Crushed 

Serious — Head. 

8-10-06 

Whip 

against  trimmer. 

Caught  in  load  sling.  Carried  upwards,  then 

Fatal. 

13-10-06 

Electric  . . . 

Goods 

fell. 

Fell  down  lift-well  

Serious — Head  and  arms. 

16-2-07 

Hydraulic 

ft 

ft 

Jammed  in  attempting  to  board  moving  lift... 

Serious — Head  and  legs. 

23-3-07 

,, 

ft  ... 

Fell  down  lift  well.  Enclosure  gate  left  open 
Jammed  in  moving  lift  

Fatal. 

30-3-07 

ft 

Passenger 

ft 

Minor — Shock. 

23-5-07 

,, 

,, 

Fatal . Se  rious — Bod  y 

2-7-07 

Goods 

Foot  crushed  between  car  and  landing 

and  leg. 
Minor — Foot. 

3-7-07 

,, 

ft 

Control  line  operated  from  a floor  above.  In 

Fatal. 

17-7-07 

a vain  effort  to  stop  lift  ascending,  a carter 
clung  to  car  bottom  and  subsequently  fell. 
Struck  by  balance  weights  while  effecting 

Minor — Head. 

23-7-07 

Belt-driven 

Service  ... 

adjustments. 

Riding  on  small  service  lift  which  collapsed... 

Minor — Legs  and  arms. 

29-7-07 

Hydraulic 

Goods 

ft 

Control  operated  from  a floor  above.  Occu- 

Serious— Head. 

18-10-07 

pant  of  car  jammed  between  car  and  trim- 
mer. 

Fell  down  lift  well  while  operating  control 

Serious — Head  and  body. 

19-11-07 

Belt-driven 

Service  ... 

from  floor. 

l Fell  down  lift  well.  Enclosure  gate  left  open 

Minor — Legs. 

19-12-07 

» 

Struck  by  descending  car  while  standing  in 

Minor — Head. 

13-1-08 

Hydraulic 

Goods 

lift  well. 

Operated  control  from  floor  side.  Crushed 

Fatal. 

08 

Electric  ... 

and  fell  in  att<  inpt  to  board  moving  car. 
Car-switch  Looking  oven  nelosurcs.  Struck  by  descend- 

14-2-08 

Hydraulic 

Handrope 

1 ing  car. 

Jammed  between  car  and  enclosure 

Minor — Leg. 

6-3-08 

Electric  ... 

Passenger 

Dual 

Crushed  by  descending  car  while  working  in 

Minor — Body. 

26-6-08 

Hydraulic 

Good*  ... 

Handrope 

lift  well. 

Fell  down  lift  well.  Enclosure  gate  left  open 

Serious — Legs. 

11-7-08 

„ 

M 

Looking  over  enclosure.  Struck  by  ascending 

Minor — Bod}  and  legs. 

7-8-08 

„ ... 

Whip 

If  ... 

car. 

Fell  down  hatchway 

Minor — Body. 
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Lift  Accidents — continued. 


Date. 

Lift. 

Accident. 

Power. 

Type. 

Control. 

Nature. 

Extent  of  Injury. 

28-8-08 

H'draulic 

Goods 

Sydni 

Handrope 

:y  and  Suburbs — continued. 

Attempted  to  board  moving  car.  Jammed 

. Fatal. 

6-10-08 

Passenger 

and  fell  down  lift  well. 

Assumed  deceased  forced  enclosure,  o verbal' 

• Fatal. 

17-10-08 

Goods 

anced  in  attempt  to  operate  control  from 
floor. 

Crushed  against  trimmer  in  attempt  to  board 

i 

1 Serious — Body. 

30-10-08 

Electric  ... 

moving  lift. 

Fell  down  lift  well.  Enclosure,  gate  left  open 

t Serious — Body  and  limbs. 

23-12-08 

Passenger 

Car-switch 

Fell  down  lift  well  in  attempting  to  adjust 

; Fatal. 

5-1-09 

Hydraulic 

Goods 

Handrope 

open  enclosure,  door. 

Looking  over  enclosures.  Struck  by  ascend- 

• Minor — Head  and  legs. 

5-1-09 

Holt-driven 

Service  ... 

ing  car. 

Minor — Head. 

27-3-09 

Bolt-driven 

Goods 

Handrope 

Hopes  broke  ; car  fell 

, Serious— Head  and  shock 

6-5-09 

Hydraulic 

Whip  !!.’ 

Attempted  to  board  moving  car  

Minor — Body. 

15-5-09 

,, 

5, 

Fell  through  hatchway  in  attempt  to  reach 

i Serious — Head. 

15-5-09 

Passenger 

lifting  rope. 

Fell  down  lift  well.  Operating  control  from 

Serious — Head  and  legs. 

10-6-09 

Goods 

floor. 

Caught  in  overhead  sheave  vchile  oiling 

Minor — Hands. 

17-8-09 

,, 

,, 

Spindle  removed  from  valve.  Two  workmen 

Fatal.  Serious — Head 

19-8-09 

crushed  under  descending  car. 

Crushed  in  attempting  to  alight  from  over- 

and body. 

Serious — Head  and  body 

29-9-09 

loaded  car. 

Looking  over  enclosures.  Struck  by  descend- 

Serious— Head. 

19-2-10 

Electric  . . . 

Car-switch 

ing  car. 

Fell  down  lift  well.  Enclosure  gate  left  open 

Fatal. 

22-2-10 

>> 

Bale  of  wool  fell  on  car ; crushed  against  en- 

Fatal. 

8-7-10 

Hydraulic 

Handrope 

closure  ; overheads  carried  away. 

Fell  down  lift  well.  Operating  control  from 

Serious— Body. 

6-8-10 

Electric  ... 

» 

Car-switch 

floor  side. 

Foot  crushed  against  trimmer  by  ascending 

Minor — Leg. 

13-10-10 

„ 

Passenger 

car  • 

Struck  by  descending  car.  Plastering  lift  well 

Fatal. 

5-12-10 

Goods 

from  floor. 

Climbed  over  enclosure.  Struck  by  balance 

Serious — Head  and  body. 

3-1-11 

Belt-driven 

Service  ... 

Handrope 

weight. 

Jammed  against  beam  while  climbing  over 

Serious — Head  and  arms. 

11-2-11 

Hydraulic 

Goods 

enclosure  gate. 

Looking  over  enclosure  gate.  Struck  by  des- 

Serious— Body. 

23-5-11 

cending  car. 

Fell  down  lift  well.  Operating  control  from 

Minor — Body. 

23-5-11 

Electric  ... 

Passenger 

floor. 

Slipped  while  loading  car  

Minor — Legs. 

24-5-11 

Dual 

Lift  on  automatic  control.  Young  girl 

Fatal. 

n-5-ii 

» 

Service  ... 

Automatic 

crushed  between  car  and  enclosure. 
Looking  up  well.  Struck  by  descending  car 

Minor — Head. 

3-6-11 

» 

Passenger 

Car-switch 

Workman  signalled  to  attendant  for  lift  to 

Serious — Body. 

12-8-11 

Hydraulic 

Handrope 

ascend.  Failed  to  stand  clear. 

Operated  control.  Leaned  into  lift  well  and 

Minor — Head  and  hands. 

7-11-11 

Electric  ... 

Goods 

Automatic 

hit  by  lift  car . 

Painting  in  lift  well.  Ascending  lift  broke 

Fatal. 

16-11-11 

Hydraulic 

Handrope 

plank.  Workman  fell  to  roadway. 

Crushed  between  car  and  enclosure.  Operat- 

Minor—Body. 

8-4-12  | 

Electric  ... 

Passenger 

Dual 

ing  control  from  floor. 

On  automatic  control.  Lock  defective.  At- 

Serious— Head  and  body. 

o 

<31 

N> 

Hydraulic 

Handrope 

tempted  to  alight  from  moving  car. 
Attempted  to  alight  from  moving  car.  Fell 

Fatal. 

11-5-12 

back  into  well. 

Enclosure  gate  left  open  while  reading  water- 

Minor — Head. 

20-5-12 

Electric  ... 

Car-switch 

meter  in  lift  well.  Struck  by  weight. 
Climbed  over  enclosure.  Struck  by  balance 

Fatal. 

' -11-12 

Electric  ... 

Goods 

Handrope 

weight. 

Crushed  between  car  and  enclosure  ... 

Serious — Logs. 

18-2-13  ! 

Hydraulic 

Service  ... 

Handrope 

Looking  through  open  enclosure  gate.  Struck 

Minor — Head. 

13-5-13 

Electric  ... 

Goods 

Car-switch 

by  descending  lift. 

Attempted  to  alight  from  moving  car 

Minor — Head. 

16-6-13 

Hydraulic 

S» 

Handrope 

Ground-floor  gate  left  open.  Struck  by 

Minor — Body. 

-7-13 

” ... 

Whip 

descending  lift  while  standing  underneath. 
Overbalanced  and  fell  down  hatchway 

Minor — Head. 
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Lift  Accidents —continued. 


Lift. 

Accident. 

Date. 

Power. 

Type. 

Control. 

Nature. 

Extent  of  Injury. 

7-7-13 

Hydraulic 

Service  ... 

Handrope  ! 

21-7-13 

26-9-13 

Electric  ... 
Hydraulic 

Goods 

Car-switch  j 
Handrope  i 

27-9-13 

Electric  ... 

Passenger 

Automatic  J 

9-10-13 

29-10-13 

Hydraulic 
Electric  .... 

Goods 
Goods  ... 

Handrope  ] 
Car-switch  * 

3-12-13 



Automatic  1 

8-12-13 

Hydraulic 



Handrope  . 

24-12-13 



Passenger 

t>  ••• 

27-1-14 

Electric  ... 

» 

Automatic  ; 

5-4-14 

5, 

Goods 

„ ... 

4-6-14 

Hydraulic 

Service  ... 

Lever  ... 

27-10-14 

>> 

Whip 

Handrope 

30-1-15 

Electric  ... 

Passenger 

Dual 

6-2-15 

„ 

Whip 

Handrope 

13-2-15 

” - 

Pass.-goods 

Automatic 

20-2-15 

Hydraulic 

Passenger 

Lever  ... 

4-15 

Electric  ... 

» 

Car-switch 

14-5-15 

Hydraulic 

Goods 

Handrope 

3-7-15 

1-9-15 

Electric  ... 

Goods 

Handrope 

10-11-15 

Hydraulic 

„ 



18-12-15 

Electric  ... 

» 

Car-switch 

13-1-16 

„ 

Passenger 

„ - 

10-2-16 

Hydraulic 

Service  ... 

Handrope 

14-3-16 



, Goods 

” - 

3-4-16 

Electric  ... 

. Pass.-goodf 

s Dual 

30-6-16 

Hydraulic 

1 Goods 

. Handrope 

4-7-16 

Electric  .. 

. •> 

. Car-switch 

13-7-16 

i. 

. Pass.-goodf 

* „ 

27-7-16 

Belt-driven 

i Service  . . 

. Handrope 

3-9-16 

Hydraulic 

Goods 

..  — 

26-9-16 

i Electric  .. 

,|  Pass.-goodf 

i Dual 

9-10-1 C 

i Belt-driven  Whip 

. Handrope 

Sydney  and  Suburbs — continued. 

truck  by  descending  car  while 
well. 


well. 
Tell  int 
door. 


Defective  electric  lock. 


following  upon  lift  overwinding. 
tVhile  adjusting  contact  on  gate  maintenan 
assistant  operated  car  button.  Caught  by 
car  top. 


gate  open.  Caught  between  car  and  enclo- 
sure. 

Handrope  jammed.  While  passengers  being 
released  car  moved  upwards;  deceased  fell 
to  bottom  of  lift  well. 

Struck  by  balance  weight  while  cleaning  in 
lift  well.  On  automatic  control. 

Pressed  car-button  to  raise  lift.  Fingers 
caught  against  tailboard  of  lorry. 

Top  platform  gate  away  for  repair.  Railway 
points  deranged.  Man  and  truck  fell  to 
ground . 

4-lb.  weight  dislodged  from  oiling  platform ; 
c ell,  striking  man  below. 

On  automatic  control.  Lad,  aged  3,  caught 
between  car  and  screen,  then  fell. 

Load  dumped  on  flap.  Flap  chain  broke 
Man  fell  down  hatchway. 

Ascending  car  stopped.  Attempted  to  reach 
enclosure  door.  Car  started.  Jammed 
against  screen. 

Attendant  removed  hand  from  control  lever. 
Lift  started.  While  alighting,  passenger 
fell  on  floor. 

Caught  between  lifting  ropes  and  drum 
while  cleaning. 

Fell  down  lift  well  while  operating  control 
from  floor.  Enclosure  gate  open. 

Car  collapsed.  Ropes  broke 

Operating  control  from  floor.  Enclosure  gate 
open.  Over- balanced,  grabbed  control  line 
and  slid  down. 

Put  head  through  enclosure.  Struck  by 
descending  car. 

Foot  jammed  against  trimmer.  Skylarking 
on  moving  car. 

Forced  enclosure  gate  open  and  fell  into  lift 
well  (allegedly  under  influence  of  drink). 
Illegally  on  service  lift.  Rope  broke.  .Car  and 
three  men  fell. 

Operating  control  from  floor.  Enclosure  gate 
open.  Caught  by  car,  then  fell  to  bottom  of 
lift  well. 

Automatic  control.  Maintenance  assistant 
jammed  between  ear  and  enclosure. 
Handrope  I Cleaning  lift  well.  Struck  by  descending  car 

Car-switch!  Caught  between  car  bottom  and  well 

On  entering  car,  put  foot  underneath 
Jammed  between  ear  bottom  and  floor. 
Forced  enclosure  and  stepped  into  well  (undcj 
influence  of  drink). 

Operating  control  from  floor.  Enclosure  gate 
Over-balanced  and  fell  into  lift  well 


Minor — legs. 

Serious — Head  and  body. 
Minor — Body. 

Serious — Head  and  body. 

Serious — Head  and  body 
Fatal.  Serious  (2). 

Minor — Body. 

Minor — Hands. 

Fatal. 


Minor- 

Minor- 

Fatal. 


-Body. 

-Hands. 


open 
)peratii 
jammed 
Fell  dowi 
across. 


Minor — Body. 

Minor — Body  and  arms. 
Serious — Head  and  body. 
Minor — Body. 

Minor — Legs. 

Minor — Body. 

Fatal. 

One  fatal,  two  injured. 
Minor — Hands. 

Serious — Head. 

Minor — Feet. 

Serious — Head  and  body. 

Fatal.  Minor  (2) — Head 
and  body. 

Serious— Body  and  hands 

Minor — Body. 

Minor — Body. 

Minor — Foot. 

Minor — Foot. 

Minor — Body. 

Minor — Legs. 

Minor — Hand. 
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Lift  Accidents— 

-■ continued . 

Date, 

Lift. 

Accident. 

Power. 

Type. 

Control. 

Nature, 

Extent  of  Injury. 

J-10-17 


• 29-5-18 

12-6-18 

1-7-18 

20-7-18 

6-8-18 

27- 8-18 
9-10-18 

28- 11-18 
23-12-18 
20-12-18 


17-0-05 

11-5-15 


6 Electric  ... 

Whip  ... 

Handrope 

6 Hydraulic 
6 

Goods 



6 

7 Electric  . . . 

Passenger 

Pass.-goods 

Automatic 

7 ,, 

Goods 

Car-switch 

1 » ... 

Passenger 

„ 

7 Belt-driven 
7 Electric  ... 

Service  ... 
Passenger 

Handrope 

Car-switch 

7 

Automatic 

7 Belt-driven 

Goods 

Handrope 

7 Electric  . . . 
7 Hydraulic 

Passenger 

Goods 

Car-switch 

Handrope 

7 „ ... 

Passenger 

ft  ... 

7 

7 Electric  ... 

Goods 

Car-switch 

7 Hydraulic 

” 

Handrope 

! Electric  ... 

Pass.-goods 

yy 

Car-switch 

l Hydraulic 

Goods 

Handrope 

; Electric  ... 

Passenger 

Automatic 

Goods 

Dual 

»> 

Handrope 

” 

Goods 

Automatic 

Hydraulic 
Electric  ... 

Pass. 

Handrope 

Carswitch 

Hydraulic 
Electric  ... 

Goods 

Pass. 

Goods 

Pags. 

Handrope 

Automatic 

Car-switch 

Automatic 

Dual 

Hydraulic  1 

Goods 

Handrope  < 

Sydney  and  Suburbs — continued. 


Hit  by  falling  bucket,  which  was  insecurely  Minor — Head, 
fastened  to  fall. 

Fell  in  attempting  to  alight  from  moving  car. 

Enclosure  gate  open. 

Operating  control  from  floor.  Enclosure  gate 
open.  Fell  down  lift  well. 


Electric  lock  interfered  fwith.  Enclosure  gate 
opened  and  fell  into  lit  well. 

Hit  head  against  bottom  rail  of  enclosure  gate 
alighting  from  car  which  had  over-run. 
Attendant  swinging  his  leg  had  foot  caught 
■ between  car  and  trimmer. 

Hit  head  by  falling  gate 
Climbed  over  enclosure.  Struck  by  balance 
weight. 

J ammed  between  car  and  enclosure  in  attemp 
ting  to  alight  from  deranged  lift. 
Over-balanced  and  fell  while  removing  plank 
from  well.  Lift  out  of  commision. 
Opened  enclosure  door  and  fell  down  lift  well 
Caught  between  descending  automatically- 
closing  gate  and  car. 

Operating  control  from  floor.  After  forcing 
gate,  attempted  to  board  moving 
Jammed  between  car  and  enclosure. 

Foot  caught  between  car  and  trimmer 
Maintenance  man  caught  between  drum  and 
lifting  ropes. 

Operating  control  from  floor.  Caught  between 
car  and  screen.  Enclosure  gate  open. 
Child  playing  round  lift.  Caught  between  car 
and  gate. 

Manipulating  lock  and  operating  car-button 
from  floor.  Caught  between  car  and  en- 
closure. 

Attempted  to  shut  gate  with  foot.  Car 
moving,  foot  caught. 

Mechanical  lock  failure1.  Enclosure  door 
opened.  ‘Fell  from  fifth  floor  on  to  car  top. 
Lift  on  automatic  control.  Child  caught 
between  car  and  enclosure. 

Operating  control  from  floor.  Enclosure  gate 
open.  Caught  between  car  and  enclosure 
gate. 

Fell  down  lift,  well,  opened  enclosure  gates, 
car  away  from  floor. 

Fell  down  lift  well  

Struck  by  descending  lift  ...  

Fell  down  lift  well,  opened  enclosure  gates, 
car  away  from  floor. 

Caught  between  car  and  sill  ... 

Caught  between  car  and  enclosure 
Caught  between  car  and  enclosure 
Caught  between  car  and  sill  ... 

Caught  between  car  and  enclosure 
Caught  under  balance  weights 


Newcastle. 


Fatal. 

Serious — Head  and  body* 
Fatal. 

Minor — Leg. 

Minor — Head. 

Minor — Leg. 

Minor — Head . 

Serious — Head. 

Minor — Body. 

Fatal. 

Minor — Body. 

Minor — Body  and  legs. 

Minor — Head  and  body. 


Minor— Legs. 

Fatal. 

Minor — Body. 

Serious— Head  and  body. 
Minor — Head. 

Minor — Foot. 

Fatal. 

Minor — Foot. 

Serious — Head  and  body. 

Minor — Head. 

Minor — Body. 

Fatal. 

Serious — Body. 

Minor — Foot. 

Serious — Head  and  body. 
Fatal. 

Minor — Feet. 

Serious — Foot. 

Minor — Hand. 


Electric 


Whip 


Limit  stop  removed.  Whip  over  wound. 
Rope  broke  and  Weight  fell,  striking 
deceased. 


Fatal. 
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Appeniix  II. 

Lift  Accidents,  1904-1918. 


Arranged  in  respect  of  Types  of  Control. 


Year. 

Handrope. 

Car-switch. 

Dual. 

Automatic. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

1904  ... 

6 

4 

10 

1905  ... 

2 

2 

4 

2 

2 

1906  ... 

3 

4 

7 

. . . 

1907  ... 

3 

10 

13 

1908  ... 

3 

6 

9 

2 

o 

U 

. . • 

1 

1 

1909  ... 

1 

10 

11 

1910  ... 

1 

1 

I 2 

2 

2 

4 

1911  ... 

1 

6 

6 

1 

1 

i 

i 

X 1 

\ 

2 

1912  ... 

! 

2 

1 3 

1 

1 

1 

1 

1913  ... 

i 

7 

8 

1 

4 

5 

”2 

2 

1914  ... 

! 1 ' 

1 

2 

• • • 

2 

2 

1915  ... 

3 

6 

9 

2 

2 

i 

1 

1 

1 

1916  ... 

4 

8 

12 

• . • 

3 

3 

2 

2 

• . « 

1917  ... 

1 

5 

6 

1 

4 

5 

2 

2 

1918  ... 

1 

5 

6 

3 

3 

... 

2 

2 

2 

3 

*5 

Total 

31 

1 

77 

108 

7 

21 

28 

l 

7, 

8 

3 

11 

14 

Appendix  III. 

Lift  Accidents,  1904-1918. 
Arranged  in  respect  of  Types  of  Lift. 


I 

Y<ar.  1 

Passenger. 

Goods. 

Pass. -Goods. 

Service. 

Whip. 

1 

Fatal. 

I 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal.  J 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal,  j 

Noil- 

fatal. 

Total. 

1904 

2 

1 

2 

4 

4 

8 

1905 

r 

1 

2 

3 

5 

... 

1906 

2" 

2 

3 

3 

... 

1 

r 

2 

1907 

1 

2 

3 

2 

6 

8 

...  - 

2 

2 

... 

... 

1908 

I 2 

1 

3 

3 

5 

8 

1 

1 

1909 

1 

1 

1 

7 

8 

1 

1 

1 

1 

1910 

i" 

1 2 

3 

5 

... 

... 

1911 

1 

2’ 

3 

1 

4 

5 

2 

2 

... 

1912 

2 

2 

1 4 

••• 

1 

1 

1913 

1 

1 

2 

9 

10 

2 

2 

i 

i 

1914 

1 

1 

1 

1 

1 

1 

1 

1 

1915 

3 

3 

2” 

5 

/ 

1 

1 

• • v 

1 

1 

2 

1916 

1 

1 

% 

1 

5 

6 

3 

3 . 

1 

3 

4 

1 

1 

2 

1917 

5 

P 

2 

4 

6 

1 

1 

1 

r 

... 

1918 

2 

3 

6 

1 

9 

10 

1 

1 

... 

Total 

15 

23 

38 

22 

69 

91 

6 

6 

2 

11 

1 

13 

3 

7 

10 
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Appendix  IV. 

Lift  Accidents,  1904-1918. 
Arranged  in  relation  to  Number  of  Lifts. 


Year. 

Fatal. 

Non-fatal. 

Total.  ' 

Number  of 
Lifts. 

Serious. 

Minor.* 

1904 



6 

4 

... 

10 

550 

1905 

... 

... 

... 

o 

2 

2 

6 

613 

1906 



... 

3 

3 

1 

7 

765 

1907 

3 

4 

6 

13 

910 

1908 



... 

5 

3 

4 

* 

12 

953 

1909 

... 

i 

6 

. 

. 4 

11 

1.041 

1910 



3 

1 

2 

1 

6 

1,109 

1911 



... 

2 

3 

5 

10 

1.331 

1912 



2 

2 

1 

5 

1,510 

1913 



... 

... 

... 

2 

5 

8 

15 

1,715 

1914 



... 

1 

3 

4 

1,982 

1915 

H 

3 

2 

8 

13 

2,100 

1916 

4 

3 

10 

17 

2,200 

1917 



... 

... 

2 

1 

10 

13 

2,311 

1918 



3 

5 

8 

16 

2,376 

Total 

... 

... 

... 

42 

45 

71 

158 

22,305 

Appendix  V. 

Lift  Accidents,  1904-1918. 

(Arranged  according  to  type  of  premises  in  which  lift  operating. 
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APPENDICES. 


Appendix  VII. 

Lifts  Erected,  1918. 


Date  of 

Classification. 

Duty. 

Remarks. 

Application. 

Power. 

Control. 

Duty. 

Drive. 

Load. 

Speed. 

Travel. 

30-1-18 

E 

A 

G 

Mi 

D 

itropoliian 

2,000 

Distric 

feet  per 
min. 

60 

t. 

ft. 

24 

in. 

0 

Replacing  old  lift. 

9-2-18 

E 

A 

P 

D 

1,000 

250 

86 

4 

New  duties. 

9-2-18 

E 

C 

G 

V 

5,600 

100 

123 

0 

15-2-18 

E 

D 

P 

V 

2,000 

150 

30 

0 

;; 

25-2-18 

E 

D 

P 

V 

1,600 

120 

93 

6 

Replacing  old  lift. 

25-2-18 

H 

H 

G 

s 

1,600 

120 

93 

6 

25-2-18 

H 

H 

G 

s 

1,600 

120 

93 

6 

>»  ” 

26-2-18 

E 

H 

W 

I) 

, 1,120 

40 

30 

0 

New  duties. 

26-2-18 

B 

H 

G 

D 

2,2-10 

40 

14 

7 

26-2-18 

B , 

H 

G 

D 

2,240 

40 

14 

9 9 

2-3-48 

H 

II 

W 

S 

1,120 

120 

26 

0 

2-3-18 

H 

H 

W 

s 

1,120 

120 

26 

0 

2-3-18 

11 

H 

W 

s 

1,120 

120 

26 

0 

’9 

2-3-18 

H 

H 

W 

s 

1,120 

120 

26 

0 

f f 

4-3-18 

E 

C 

(t- 

V 

2,240 

100 

41 

2 

9 f 

Replacing  old  whip. 

7-3-18 

B , 

H 

w 

D 

2,240 

80 

50 

0 

7-3-18 

B 

H 

w 

D 

2,240 

80 

50 

0 

12-3-18 

E 

A 

i‘ 

D 

1,000 

150 

29 

0 

New  duties. 

18-3-18 

B 

H 

w 

D 

560 

75 

28 

0 

9 y 

18-3-18 

E . 

C 

p 

D 

1,800 

125 

31 

6 

Re-erection. 

29-4-18 

E ’<■ 

C 

PG 

V 

1,680 

175 

59 

0 

New  duties. 

7-5-18 

E 

D 

P 

D 

1,000 

150 

36 

0 

Re-erection. 

10-5-18 

B 

H 

G 

V 

1,120 

40 

9 

0 

New  duties. 

20-5-18 

E 

A 

P 

D 

S50 

175 

21 

6 

20-5-18 

E 

D 

P 

D 

1,200 

200 

67 

0 

24-5-18 

E 

A 

P 

D 

1,200 

150 

43 

0 

24-5-18 

E 

A 

s 

V 

100 

150 

65 

0 

24-5-18 

E 

A 

s 

V 

100 

150 

65 

0 

y y 

29-5-18 

B 

H 

w 

D 

784 

36 

36 

0 

i 9 

10-6-18 

E 

A 

p 

V 

1,200 

150 

35 

0 

9 9 

10-6-18 

E 

A 

PG 

V 

1,792 

120 

55 

0 

9 9 

10-6-18 

E 

A 

P 

D 

1,200 

150 

14 

0 

9 9 

12-6-18 

E 

A 

s 

V 

250 

80 

14 

0 

9 9 

Replacing  old  lift. 

12-6-18 

E 

C 

G 

D 

1.700 

175 

70 

0 

20-6-18 

E 

D 

PG 

D 

1,700 

175 

62 

0 

»* 

28-6-18 

H 

H 

G 

S 

2,240 

100 

40 

0 

New  duties. 

1-7-18 

E 

D 

P 

D 

1,700 

175 

34 

0 

9 9 

1-7-18 

E 

D 

P 

D 

4,480 

100 

34 

0 

99 

10-7-18 

E 

A 

P 

v i 

1,500 

175 

55 

0 

9 9 

3-8-18 

E 

D 

P 

D 

1,800 

225 

98 

0 

Replacing  old  lifts. 

14-8-18 

E 

D 

P 

1) 

1,200  j 

100  { 

25 

0 

New  duties. 

14-8-18 

E 

D 

G 

D 

2,750 

125 

53 

0 

9 9 

19-8-18 

E 

I) 

p 

D 

2,500 

250  I 

98 

0 

Replacing  old  lift. 

29-8-18 

E 

A 

G 

D 

2,500 

60  | 

26 

0 

New  duties. 

29-8-18 

E 

D 

PG 

V 

2,240 

150 

33 

0 

[ 

99 
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Appendix  VII. 


Lifts  Erected,  1918, 


Date  of 

Classification. 

Duty. 

Appointment. 

Power. 

Control. 

Duty. 

Drive. 

Load. 

Speed. 

Travel. 

Remarks, 


Metropolitan  District — continued . 


3-9-18 

E 

C 

G 

V 

3,360 

feet  per 
min. 
100 

ft. 

54 

in. 

2 

New  duties. 

3-9-18 

E 

C 

G 

V 

3,360 

100 

54 

2 

4-9-18 

E 

C 

G 

V 

1,600 

100 

28 

0 

12-9-18 

E 

D 

G 

D 

2,400 

100 

62 

9 

> ) 

16-9-18 

H 

H 

W , 

S 

896 

60 

15 

6 

>9 

27-9-18 

B 

H 

s 

V 

560 

30 

11 

0 

)) 

22-10-18 

H 

H 

w 

s 

6,720 

100 

29 

9 

9 9 

22-10-18 

H 

H 

w 

s 

6,720 

100 

29 

9 

25-10-18 

E 

C 

G 

V 

2,700 

100 

43 

0 

99 

11-11-18 

B 

H 

G 

D 

1,400 

45 

35 

0 

19 

12-11-18 

E 

A 

S 

V 

100 

. 50 

63 

0 

99 

20-11-18 

E 

C 

G 

V 

4,480 

80 

38 

0 

Replacing  old  lift* 

20-11-18 

E 

C 

G 

V 

2,240 

50 

8 

5 

PS  f! 

21-11-18 

H 

H 

G 

D 

2,240 

80 

14 

4 

New  duties. 

21-11-18 

■n 

H 

W 

D 

1,000 

30 

17 

0 

ft 

3-12-18 

E 

D 

P 

D 

1,500 

175 

25 

0 

19 

16-12-18 

B 

H 

G 

V 

2,240 

50 

28 

0 

91 

18-12-18 

E 

D 

P 

D 

1,750 

350 

125 

0 

99 

18-12-18 

E 

C 

P 

D 

1,750 

350 

112 

0 

99 

20-12-18 

H 

H 

G 

S 

1,670 

100 

39 

0 

91 

20-12-18 

E 

C 

G 

V 

2,080 

130 

39 

0 

99 

30-12-18 

E 

C 

G 

V 

1,120 

60 

41 

9 

1# 

Nevjcastle  District. 


11-2-18 

H 

H 

G 

DA 

6,720 

8 

8 

6 

New  duties* 

19-8-18 

E 

D 

P 

V 

1,200 

150 

51 

0 

>1 

29-8-18 

E 

D 

P 

D 

1,200 

150 

45 

0 

f 

Power  : — E — Electric. 

H — Hydraulic. 
B — Belt  driven. 


Classification  Abbreviations. 

Control : — A — Automatic* 
C— Car  Switch. 
D — Dual; 

H — Handrope. 


Duty  : — G — Goods. 

P — Passenger. 

PG — Passenger  goods. 

S — Sendee. 

W — Whip. 


Drive -D — Drum. 

V — Vee  traction. 

S — Suspended  (Hydraulic  lifts), 
DA— Direct  Acting  (Hydraulic  lifts). 
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Appendix  VIII* 

Cranes,  Hoists,  etc.,  Erected,  1918. 


( a ) For  Permanent  Use. 


Rated  Lifting  Capacity. 
(Tons.) 

Cranes. 

Overhead 

Travellers. 

Hoists. 

Trailing  Chain 
Blocks. 

Cable  Tramway 
Electric. 

Total. 

Total, 

Derrick.! 

Steam  Loco. 

Steam. 

Electric. 

Hand. 

Electric.  1 

Hand. 

a 

c3 

CD 

Ti 

ri 

c3 

w 

Cranes. 

Travellers 

Hoists. 

Chain 

Blocks. 

Tramways 

I 

1 

1 

1 

1 

1 

1 

3 

l 

...  ... 

• •• 

... 

... 

... 

1 

*1 

... 

7 

1 

... 

2 

7 

i 

10 

» 

£ 

...  ... 

... 

... 

2 

... 

... 

1 

... 

4 

... 

2 

1 

4 

7 

1 

...  ... 

... 

2 

... 

1 

... 

*2 

... 

... 

2 

1 

2 

... 

5 

H 

... 

... 

1 

... 

1 

... 

... 

1 

1 

2 

2 

... 

1 

... 

1 

2 

... 

3 

... 

2 

2 

3 

7 

3 

• •• 

... 

... 

1 

... 

... 

... 

... 

1 

... 

1 

1 

2 

H 

• •• 

... 

... 

... 

... 

1 

... 

..« 

... 

... 

i 

... 

1 

4 

... 

... 

1 

... 

... 

... 

... 

... 

... 

1 

... 

1 

5 

... 

1 

1 

3 

... 

3 

... 

... 

... 

... 

5 

*3 

... 

8 

10 

... 

... 

... 

... 

... 

3 

... 

... 

... 

... 

... 

3 

... 

3 

15 

... 



... 

... 

... 

... 

2 

... 

... 

... 

... 

... 

2 

... 

2 

Total 

1 

2 

11 

1 

12 

4 

2 

1 

16 

1 

15 

16 

3 

16 

i 

51 

(6)  For  Temporary  Purposes. 


Rafrd  Lifting  . 
Capacity. 
(Tons.) 

[Derrick  Cranes. 

Hoists, 

Tripod  Sheerlegs, 

1 Total. 

Total. 

Steam. 

Electric. 

Hand. 

Electric. 

Oil  Engine.  | 

l 

! Horse. 

I 

Hand. 

S 

CJ 

2 

o 

Hoists. 

Sheerlegs. 

i ... 

1 ::: 

i 

H 

1 ^ ...  ... 

2 

24  ....  ••* 

3“  

4 

6 

Total 

1 

1 

1 

2 

1 

8 

6 

15 

1 

9 

11 

1 

6 

i 

16 

i 

• • 0 
• •• 

2 

1 

• •• 
000 

1 

• • • 
• • • 

i 

i 

1 

3 

2 

*1 

1 

1 

9 

6 

15 

1 

10 

11 

1 

3 

8 

l 

l 

17 

i 

1 

1 

*3 

2 

*1 

1 

9 

11 

7 

33 

1 

14 

13 

1 

1 

1 

3 

1 

4 

52 

23 

3 

1 

i 

9 

57 

28 

9 

94 

Appendix  IX. 

Cranes,  Travellers,  Hoists,  &c.,  Inspected,  1918. 
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Appendix  X. 


Reports  of  Accredited  Boiler  Inspectors. 


Reports  and  Specifications  received. 

Vessels. 

Aggregate  to  10-3-16. 

Aggregate  to  31-12-18 

Inspection. 

Reinspec- 

tion. 

Inspection. 

Reinspec- 

tion. 

Boilers  : — 

Marine 

3 

18 

39 

34 

Dry  back  marine 

1 

10 

17 

19 

Multitubular  . 

29 

205 

342 

344 

Cornish 

18 

133 

218 

242 

Vertical  

124 

350 

830 

588 

Colonial  . 

123 

504 

932 

869 

Locomotive  (including  portable  traction  and  road 

85 

148 

395 

235 

rollers) 

Watertubes  

36 

286 

453 

494 

Lancashire 

Cast-iron  sectional 

3 

77 

115 

151 

6 

19 

42 

26 

Jackass  

9 

20 

35 

37 

Wolf  

5 

3 

10 

Egg-ended  boilers  

2 

2 

Steam  generators,  unclassified 

5 

78 

22 

li*3 

Total 

444 

1,853 

3,445 

3,162 

Other  Pressure  Vessels : — 

Jacketed  pans  

80 

418 

646 

701 

Cylinders,  drying  drums  and  boilers- -steam-heated 

29 

231 

255 

321 

Air  and  water  receivers  

65 

129 

421 

200 

Digesters  

20 

84 

144 

155 

Hot  tables,  presses,  drying  tables,  cantilever  presses, 
patching  tables,  Stow  & Krupp  autoclave  pressed 
Co2  cylinders  and  purifiers 

27 

101 

131 

200 

17 

19 

51 

26 

Vulcanizers 

44 

46 

94 

90 

Calenders  (including  mangles,  &c.,  mill  steam-heated 
rolls) 

Desiccators 

12 

56 

78 

98 

4 

8 

16 

Retorts  

12 

41 

43 

78 

Vegetable  steamers  

24 

8 

34 

10 

Copper  coils  and  pipe-heaters 

3 

13 

13 

27 

Monteju 

6 

13 

15  1 

22 

Vacuum  vessels  

4 

9 

4 

Economisers 

*2 

3 

2 

3 

Steam  separators  

6 

6 

5 

6 

Total 

347 

1,176 

1,949 

1,957 

Total.. 

791 

3,029 

i 

5,394 

5,119 
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CHIEF  GAS  EXAMINER. 

Appendix  I, 

Statement  of  Revenue  collected,  1913-1918. 

1913  £909  2 8 1915  £1,902  16  1 1917  ......  ..  £1,687  6 6 

1914  2,667  15  6 1916  2,158  13  6 1918  1,800  12  4 

Appendix  II. 

Meter  Tests  made,  1913-1918. 


Meters  Tested. 


Year. 

Correct. 

Incorrect. 

Total. 

Defective  case 
or  mechanism. 

Fast. 

Slow. 

Difference  in 
pressure. 

Total. 

1913 

24,767 

820 

245 

54 

167 

1,286 

26,053 

1914 

46,342 

1,469 

491 

231 

299 

2,490 

43,832 

1915 

35,276 

802 

396 

244 

350 

1,792 

37,068 

1916 

36,133 

654 

1,019 

259 

177 

2,109 

38,242 

1917  

31,665 

308 

173 

77 

104 

662 

32,327 

1918 

*36,481 

747 

313 

102 

274 

+1,436 

+37,917 

* Includes  19 1 

t ,,  405  > Tested  in  situ  in  December,  1918. 

„ 424  j 


Appendix  III. 

Gas  Tests  made,  1913-1918. 


Year  and  Company. 


1913. 

Australian  Gaslight  Co 

North  Shore  Gas  Co.,  Ltd.. 

1914. 

Australian  Gaslight  Co 

North  Shore  Gas  Co.,  Ltd. 

Manly  Gas  Co.,  Ltd 

Provincial  Companies 

1915. 

Australian  Gaslight  Co 

North  Shore  Gas  Co.,  Ltd. 

Manly  Gas  Co.,  Ltd 

Provincial  Companies  

1916. 

Australian  Gaslight  Co 

North  Shore  Gas  Co.,  Ltd. 

Manly  Gas  Co.,  Ltd 

Provincial  Undertakings  

1917. 

Australian  Gaslight  Co 

North  Shore  Gas  Co.,  Ltd 

Manly  Gas  Co.,  Ltd 

Provincial  Undertakings  

1918. 

Australian  Gaslight  Co 

North  Shore  (Las  Co.,  Ltd 

Manly  (las  Co.,  Ltd 

Provincial  Undertakings  


Illuminating  Power. 

Heating 

Power. 

Purity. 

Total 

Below  1 

Total 

Below 

Total 

Below 

Tests. 

Standard. 

1 

Tests. 

Standard. 

Tests. 

Standard. 

21 

4 

2 

1 

21 

Ml 

4 

... 

4 

Ml 

275 

102 

1 84 

24 

275 

tM 

52 

3 

34 

• •• 

52 

9 

6 

• •« 

9 

124 

2 

76 

... 

124 

4 

637 

111 

577 

* *• 

522 

•M* 

129 

7 

126 

• . . 

128 

9 

9 

9 

M** 

200 

” 8 

118 

195 

32 

515 

168 

511 

15 

478. 

134 

7 

126 

»«.t 

132 

III 

5 

5 

5 

wm 

255 

5 

ido 

257 

4 

250 

72 

243 

11 

227 

M 

51 

. . . 

47 

50 

mm 

11 

' 1 

11 

• M 

11 

Ml 

153 

4 

60 

... 

163 

— 

312 

69 

305 

303 

mm 

200 

o 

19S 

, _ 

199 

mm 

41 

... 

31 

41 

M« 

364 

13 

200 

... 

369 

tM 
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Appendix  IV. 

€ 

Approved  Testing  Places. 

| Published  in  Government  Gazette  No.  10  oflUh  January,  1916.] 


Department  of  Labour  and  Industry, 

Sydney,  31st  December,  1915. 

Notice  Under  Gas  Act,  1912. 

It  is  hereby  notified,  for  information  of  gas  companies,  that  the  following  places 
have  been  approved  as  places  at  which  Testing  Places  have  been  provided  by  Gas  Com- 
panies on  the  lands  of  the  companies,  in  accordance  with  the  provisions  of  section  4 (3) 
of  the  Gns  Act,  1912. 


Name  of  Company. 

Australian  Gas  Light  Company  

Albury  Gas  Company,  Limited 

Broken  Hill  and  Suburban  Gas  Co.,  Ltd 

Camden  Gas  Company,  Limited  

Colonial  Gas  Association — Casino  Gas  Works 

Cowra  Gas  Company,  Limited  

Grafton  Lighting  Company,  Ltd. 

Grenfell  Gas  Company,  Limited  

City  of  Goulburn  Gas  and  Coke-Co.,  Ltd. 

Hay  Gas  Works  

Katoomba  and  Leura  Gas  Company,  Ltd 

Kiama  Gas  Company,  Limited  

Maitiand  Gas  Light  Company,  Limited  

Manly  Gas  Company,  Limited  

Mudgee  Gas  Light  and  Coke  Co.,  Ltd 

City  of  Newcastle  Gas  and  Coke  Co.,  Ltd 

North  Shore  Gas  Company,  Ltd 

Singleton  Gas  Company,  Limited  

Tamworth  Gas  and  Coke  Co.,  Ltd 

Wallsend  and  Plattsburg  Gas  Co.,  Ltd 

Windsor  Gas  Light  Company 

Wollongong  Gas  Light  Company,  Limited  .... 


Situation  of  Testing-place. 
Haymarket  Sub-station,  Mortlake  Works. 
On  Works  of  Company. 

On  W orks  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

Registered  Office  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 

On  Works  of  Company. 


JOHN  ESTELL, 

Minister  for  Labour  and  Industry, 


1290 


N.S.W.  INDUSTRIAL  GAZETTE— Dec.,  1919. 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


INDEX 

Arranged  according  to  Departmental  Sections. 

MINISTERIAL  OFFICE.  pA0E> 

Administration — . in9q 

Additional  Administrative  Responsibilities  

Board  of  Trade— Exercise  of  its  Functions •• •• ;•••. 

Card  System— Railway  and  Tramway  Workshops— Report  of  Royal  Commissioner  1030 

Country  Shopping  Districts— Proclamation  regarding 

Court— Coal  Mining  Industry— Applications  to  

Court  of  Industrial  Arbitration—  (Applications  with  respect  to  Coal  Mining  Industry  1029 

Deputy  Court  (Newcastle)  Proclamation  of  Area,  etc.  10-9 

Early  Closing  Act— Proclamation  of  further  Country  Shopping  Districts 103 

Factories  and  Shops  Act— Extension  of  Activities  under 1031 

Gas — _ , in'll 

Centre  of  Intelligence  with  regard  io  

Complaints  as  to  Excessive  Charges  lfm 

Cost  of  Production,  etc.— Report  of  Royal  Commissioner  1031 

Shortage  of  Meters  , ' 

Gas  Act— Activities  thereunder 

Private  Employment  Agencies— Inspection  of  — 

Re-registration  of  Unions— Operation  of  Act 

Royal  Commission  in  the  Industrial  Field— 

Card'System  in  Railway  and  Tramway  Workshops 

Cost  of  Production  and  Distribution  of  Gas  

Scaffolding  and  Lifts" Act— Appointment  of  Officer  to  Newcastle 1931 

Shipbuilding— Labour  for— Establishment  of  Labour  Exchanges  1939 

State  Labour  Exchanges— Activities !£?. 

Testing  Facilities  under  Gas  Act— Extension  of 

Legislation  jmd  General  Administration- 

Legislation — 102  a 

Advisory  powers  of  Board  of  Trade kvm 

Agreements  by  Trade  Unions— Enforcement  of. 1 

Apprenticeship-Functions  of  Board  of  Trade  with  regard  thereto • • 

Board  of  Trade- Constitution,  powers  and  functions  of 19^,  J9-/ 

Coal  Mining  Industry — Provision  for  Constitution  of  Courts  tor i9~o 

Court — in.7o  1097 

Coal  Mining  Industry— Provision  for JJJf' 

Deputy — Constitution  of  lfV7q 

Special  (Crown  matters)  Provision  for  Constitution  of lUw° 

Deputy  Courts—  iq.7q 

Provision  for  Constitution  of lO^S 

Early  Closing  Act— Projected  Measure  jjjqg 

Regulations — Purposes  of  • • , 

Employment  Agencies — (Private) — Regulation  of  . 

Gas  (Amendment)  Act,  1918 -Purposes  of ^ " 

Industrial  Arbitration  (Amendment)  Act,  1918-Synopsis  of  Purposes  19  3 

(Further  Amendment)  Act,  1918 — synopsis  of  Purposes  ....  1023 

Jt  ,,  ,,  Regulations  1928 

Industrial  Union-Amendment  of  Principal  Act  regarding  change  of  name  andjor 

amalgamation , 

Labour  Exchanges  -Functions  of 109") 

Labour  Market — Organisation  of ’• 

Living  Wage— 

Annual  function  of  Board  of  Trade  

Inquiry  assumed  by  the  Court  of  Industrial  Arbitration  1034 

Political  Objects  of  Trade  Unions— Provision  for * - 

Projected  Legislation — Early  Closing  Bill  

Regulations — 109Q 

Early  Closing  Act  re.  Country  Shopping  Districts 

I mlustriai  Arbitration  Act,  1912,  Amendment  and  Consolidation  of J028 

Rural  Industry — Representation  on  Board  < if  Trade  • io3’t 

Strikes  Modification  of  principle  of  repression  


Vol.  XVI, 

No.  6.  N.S.W.  INDUSTRIAL  GAZETTE — Dec.,  1919.  1291 


APPENDICES. 


MINISTERIAL  OFFICE— continued. 

Legislative  and  General  Administration — contivned.  page. 

7 Special  Commissioner— Extension  of  powers  of  1023 

Special  Courts  for  determination  of  industrial  matters  exclusively  affecting  Crown.  1023 

Provision  for  Constitution  of  1023 

Trade  Union  Re-registration  Act,  1918 — Synopsis  of  Purposes 1025 

Trade  Union  — 

Law  relating  to,  amplified  1024 

Agreements— enforcement  by  judicial  process  1024 

Moneys  due — Provision  for  recovery  of 1024 

Political  objects— Provision  for  establishment  of  a fund  for 1024 

StafF  Organisation — 

Changes  of  Staff  1032 

Location  of  Offices  1032 

Number  of  Officers.  Comparison  of  years  1917-18  1032 

Officers  on  military  service  . 1032 

Accounts— 

Audit  of  Branch  Accounts 1032 

Board  of  Trade — Cost,  10th  June  to  31st  December,  1918  1033 

Branch  Accounts — List  of  1032 

Control  of  Accounts 1032 

Cost  of  Administration— Comparison  of  years  1917-18  1033 

Court  Fees,  1917-18 1034 

Expenditure  and  Receipts,  1917-18 1033 

Farm  and  Depot — Cost  of,  1917-18  1033 

Gas  Examiner’s  Office — Revenue  for  1917-18 1034 

Industrial  Boards — Expenditure  and  Account  in  respect  of,  1917-18  1033 

Investigations  conducted  by  Departmental  Accountant 1033 

Labour  Exchanges — Cost  of,  1917-18  1033 

Employment  Agencies— License  Fees,  1918  103*1 

License  Fees— Private  Employment  Agencies,  1918  ' 1034 

Penalties  Collected,  1917-18 1034 

Receipts  and  Expenditure,  1917-18— Departmental  (Appendix  I)  1165 

Rent,  Cleaning,  &c.,  1917-18 1033 

Revenue,  1917-18 1034 

Scaffolding  and  Lifts — Cost  of  Administration  of  Branch,  1917-18  1033 

Travelling  Expenses — Factory  Inspectors,  1917-18 1033 

Workmen’s  Compensation  Law. 

Accidents — Summary  of  1035 

Annual  Returns — Provision  for  rendering  of 1034 

Certifying  Surgeon— Appointment  of  1037 

Compensation — 

Amount  paid  to  employees,  1913, -June,  1917  1036 

,,  July,  1917-December,  1917 1036 

Benefit  to  which  injured  employees  and  their  dependents  are  entitled  1036 

Extension  of  Principle  of 1036 

Paid,  &c.,  1918  (Appendix  II)  1166 

Determination  of  matters— Information  regarding  : 1037 

Historical  Review  . 1034 

Industrial  Diseases — Compensation  in  respect  of  1036 

Legal  Officer,  available  1037 

Medical  Referee — Appointment  of  1037 

Reciprocal  Arrangements  with  New  Zealand 1037 

Statistical  Summary,  1913,  to  June,  1917  1035 

„ Year  1918  1035 

Workmen’s  Compensation  Act,  1910 — purposes  of  1034 

,,  ,,  ,,  1916— purposes  of  1036 

The  New  South  Wales  Industrial  Gazette. 

Historical  Review,  1912-1918  1038 

Operations  of,  Year  1918  1039 

Supplements  to.  List  of  1039 

Private  Employment  Agencies. 

Industrial  Arbitration  (Amendment)  Act,  1918.  Part  X.  Synopsis  of  purpose  ...  1040 

License — Statutory  Requirements  regarding 1040 

Distribution  of  Applications  for ' 1041 

Fees  collected  for  year  1918  1041 


Special 

X292  N.S.W.  INDUSTRIAL  GAZETTE — Dec.,  1919.  Supplement. 

DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1918. 


MINISTERIAL  OFFICE — continued. 

Private  Employment  Agencies — continued. 
Operations  for  year  1918.....  ............. 

Registers  required  to  be  kept 

Regulations — Synopsis  of 

Supervision  of.  Provision  for 

NEW  SOUTH  WALES  BOARD  OF  TRADE. 


Operations. 

Appointments  to 

Declaration  of  Living  Wage  for  Females 

,,  ,,  ,,  ,,  ,,  Males ... 

Housing  Conditions  of  Miners,  etc.  Reference  by  Minister 

Living  Wage  for  Females — Declaration  of .• 

, , ,,  ,,  Males  ,,  » 

Miners’  Phthisis — Interim  Report  on..... 


PAGE. 

1040 

1040 

1040 

1041 


1041 

1043 

1043 

1041 
1043 
1043 

1042 
1041 

1043 

1041 

1042 

1042 

1043 

1043 


1043 

1043 

1044 


Operations  for  year  1918...  . . 

Post-war  demand  for  British  made  goods — Report  of  Royal  Commission..... *••• 

References  by  Minister — 

Housing  Conditions  of  Miners,  etc.  * 

Miners’  Phthisis  * 

Report  (Interim)  on  Miners’  Phthisis  • •••••• 

Royal  Commission — Post  war  demand  for  British  made  goods  ,...* 

Self-Co vernment  and  Its  Counterpart  in  N.S.W.  The  British  Scheme  for 
Pamphlets  upon - 

SPECIAL  COMMISSIONER  FOR  CONCILIATION. 

Historical  Review. 

Appointment  of  Industrial  Commissioner  (Industrial  Arbitration  Act  1912) 

Historical  Review,  1912-18 - 

Powers  of  Industrial  Commissioner  

Operations. 

Agreements  arrived  at  in  Conference  1U47 

Appointment  of  Special  Commissioner  (Industrial  Arbitration  Act  1912,  &s 

amended) *946 

Compulsory  Conferences 1044,  1047 

Conferences  (Compulsory)  1044,  1047 

,,  (Voluntary) 1046 

Coal  Mining  Industry.  Government  Scheme  of  Conciliation  in..... 

Constitution  of  Industrial  Councils  and  Pit  Committees — Suggestion  for 

Cost  of  conference  proceedings,  1918  

Disputes  occurring  in  distant  centres — Expedient  adopted 

Government  scheme  of  Conciliation  in  Coal  Mining  industry 1044 

Industrial  Councils  and  Pit  Committees— Suggestion  for  constitution  of  1046 

Mining  Conference,  General  1044 

1044 


1044 

1046 

1046 

1046 


Operations  for  year  1918 

Powers  of  Special  Commissioner  1046 


Report  on  the  Strike  Crisis,  191’ 

Strike  Crisis  1917 — Report  on  the  history  of 
Voluntary  conferences 

INDUSTRIAL  REGISTRAR’S  OFFICE. 


1044 

1044 

1046 


Historical  Review — The  Law. 

Amendment  of  Principal  Act  regarding  Strikes 1055 

Apprentices  Amendment  Act  1915.  Synopsis  of  purposes  1056 

Clerical  Workers  Act,  1910.  Synopsis  of  purposes 1052 

Conciliation  and  Arbitration  Act  1899.  Synopsis  of  purposes  1047 

Eight  Hours  Act,  1916.  Synopsis  of  purposes ~ 1056 

Historical  Review,  1892  1918 * 1047 

Industrial  Arbitration  Act  1901.  SyDopsis  of  purposes  1048 

n M 1912,  and  Amending  Acts  of  1916-18.  Synopsis  of 

purposes * 1052 

Industrial  Disputes  Act.  1908.  Synopsis  of  purposes 1050 

Industrial  Disputes  : Settlement  of— by  conciliatary  processes.  Introduction  of 

machinery  for  - 1056 

Law.  Historical  Review  of  • 4947 


i Vol.  XVI, 
No.  6. 


1293 


N.S,W.  INDUSTRIAL  GAZETTE— Dec,,  1919. 

APPENDICES. 
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j*  tf  1912^  Synopsis  of  purposes  1065 
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Historical  Review — continued.  „ 1004 

Historical  Review,  1895-19 IS  1066 

Minimum  Wage  Act,  1908,  Synopsis  of  ^r^^w;^HoU”dari^s‘^ 1067 

Proclaimed  Factory  Districts  as  at  beginning  ot  19 In,  Bound  ^ 1067 

Proclamation  applying  Factories  and  Shops  Act,  1067 

Saturday  Half-holiday  Act,  1910,  Synopsis  of  purpo.es  iq65 

Shearer/?  Accommodation  Act,  1901,  Synopsis  of  purposes 1Q65 

Truck  Act,  1900,  Synopsis  of  purposes  

Operations—  1074 

Classified  by  Industry.  (Appendix  XXXV 11) 1073 

daeto=ery;'Acr-^pen£x-  XXXVII, 1073,  1,64 

Raeportiaof  In^peetO^0  a"  to'. i ! - i i . i i i 1 " ’ 1 081  , 1094-5-7-8,  1100-I-2-4-6-S-9 

Table  of  ; . 1080 

Brown— Report  of  Miss  Inspector  L.  A * 1082 

Burkitt — Report  of  Mr.  Senior  Inspector  .''''in7]-81^5-S-90-3,  1994-5-7-8-9, 

Child  labour  in  factories  for  year  1918  1100-2-4-5-6-7-8-9 

„r  1093 

Clark— Report  of  Mr.  Inspector  W. 1093 

Davis -Report  of  Mr.  Inspector  I.  A... ; 1095 

D unlea v v — Report  of  Mr.  Inspector  F.  A ' 1096 

Durack— Report  of  Mr.  Inspector  107Q 

Factories  registered  for  year  1918 1 ‘ ' ' * pAm  mrison  for  years  1897-18...  1070 

Factories — Number  of,  and  persons  employed  in-  Comparison  lor  yeai 

Factories — Appendices  affecting  1994 

By  number  of’  peons' Newcastle  District.  (Appendix  ^ 

By  cla^an’d" number  of  persons  employed  il)i8.  ifewcastl'e  1232 

il^^nd^i^Iwr'of  pcrsonVempioy^',  ld'8.  Ne^^stie  Ui'atrict.  (Appendix 


By  class 


1251 


By  Ii1 * * * VlDVun7ber  DistriCC'  i256 

By  E'Star:...(A,:Pem^  1259 

Chililrm^— ^kployment  of " Certiflcate  of*  fitness  by  class  of  factory  in  ^ 

1 lorse-piwer ' ’ A^ggregat^usedf  r91tA  State*.  * " (Appendix  111)  - • ••  i*A*,*A  * * 13,7 

Horse-power  of  macfiinery  used  and  method  of  production,  1918,  State.  ^ 

Hors^po^r'of^aciiinery  used  and  method  of  * production,  1909-18,  Metro-  ^ 

Hor^po^^f  m^cWne^andnw^o’l  of  production,**lh*8,  Newcastle  District.  ^ 

Hors^po^r*  oMnachinery  lisedV  and  method'  ^ 1909-18,  New- 

Hor^-pow^  ^machiimry^seil  and  method  of  production  Hill 

Hor^-power  of  macMneiyi^uMd  and  method  * of  * production,  1918,  Newcastle 

Hor“  of  macWnei^Mwed’and  method  of  production,*  lOlfij  rest  of  State.  ^ 

Hora^po^r'of^ia^iner^hy  ciasa  of  1242 

1226 


1247 

1255 

1250 
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Operations — continued. 

Factories — Appendices  affecting — page. 

Persons  employed  by  age  groups,  State.  (Appendix  IVa) 1217  * 

Persons  employed  by  industry,  1918,  State.  (Appendix  IVb)  1218 

Persons  employed  by  sex,  1914,  State.  (Appendix  II)  1216 

Persons  employed  by  sex,  1914,  Metropolitan  District.  (Appendix  Nil)  1229 

Persons  employed  by  sex,  1909-18,  Newcastle  District.  (Appendix  XXI) 1247 

Persons  employed  by  class  of  factory,  1918,  State.  (Appendix  VII)  1225 

Persons  employed  by  class  of  factory,  1918,  Metropolitan  District.  (Appendix 


Persons  employed  by  class  of  factory,  1914-18,  Metropolitan  District  (Appen- 
dix XVI) 1233 

Persons  employed  by  class  of  factory,  1918,  Newcastle  District.  (Appendix 

XXIV) 1249 

Persons  employed  by  class  of  factory,  1914-18.  (Appendix  XXVII) 1252 

Persons  employed  by  class  of  factory,  1918,  Broken  Hill  District.  (Appendix 

XXIX) 1254 

Persons  employed  by  class  of  factory,  1918,  rest  of  State.  (Appendix  XXXII)  1257 
Persons  employed  by  class  of  factory — classified. 

Persons  employed  by  Industry,  1918,  Metropolitan  District.  (Appendix  XIX)  1236 
Persons  employed  in  important  classes  of  factory,  1914-18,  Metropolitan 

District.  (Appendix  XVIII)  1235 

Persons  employed  in  important  classes  of  factory,  1914-18,  Newcastle 

District.  (Appendix  XXVIII)  1253 

Persons  employed-  -net  increase  or  decrease  in  age  and  groups  factories, 

1909-18,  Metropolitan  District.  (Appendix  XVII)  1234 

Persons  employed — yearly  increase  and  percentage  in  age  groups,  1909-18, 

Metropolitan  District.  (Appendix  XI)  1228 

Prosecutions  by  districts,  1918.  (Appendix  XXXVIIIa)  1265 

Prosecutions  by  districts,  1914-18.  (Appendix  XXXVIIIb)  1265 

Registered,  1914-18,  State.  (Appendix  I) 1216 

Fencing  and  guarding  of  machinery  in  Factories  1072 

Fire  Escapes  in  Factories,  year  1918  1077-80-1-4,  1085-93-4-5-6-8-9, 

. . 1101-2-3-5-8-9 

Fire  Escapes  in  Factories,  Prosecutions  respecting  1078 

Field.  Report  of  Mr.  Inspector  F 1097 

• Golding.  Report  of  Miss  Senior  Inspector  1 1086 

Gregory.  Report  of  Mr.  Inspector  G 1097 

Harriott.  Report  of  Miss  Senior  Inspector  J.  G.  1088 

Hastie.  Report  of  Mr.  Senior  Inspector  1083 

Henstock.  Report  of  Mr.  Inspector  H 1098 

Horse-power  of  Machinery,  1918  1072 

Huntley.  Report  of  Mr.  Senior  Inspector-....* 1084 

Industry.  Distribution  of  Employees  according  to  Comparison  for  years  1906-18  1070 

Inspectors’  Reports  IO79 

Instructions  to  Occupiers.  Cards  to  106S 

Jackson.  Report  of  Mr.  Inspector  A.  G 1099 

Lynch.  Report  of  Mr.  Inspector  J 1099 

Machinery  in  Factories.  Fencing  and  Guarding  of  year  1918  

1072-9-80-3-4-93-4-5-6-7-8-9,  1100-1-2-3-5-8-9 

Machinery  in  Factories.  Horse  pow  er  of  year  1918  1072 

McEvoy.  Report  of  Mr.  Inspector  H * hqo 

Nolan.  Report  of  Mr.  Inspector  .T D01 

Operations  for  year  1918 1068 

Ogilvie.  Report  of  Mr.  Inspector  W H03 


1 100—2—4—5—6—8—9 

Permit  to  Boys  and  Girls  under  14  to  work  in  Factories.  Comparison  for  years 

1909-18  ,07i 

Pickering.  Report  of  Mr.  Inspector  G 1,04 

Prosecutions— Breaches  of  Factories  and  Shops  Act,  1912 ,078 

Registration  of  Factories,  year  1918  1069-79-80-4-6-8,  90-3-5-6-7-8-9 
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Operations — continued.  ' page. 

Report  in  terms  of  Section  19  of  the  Factories  and  Shops  Act,  1912...  1068 

Sanitation 1079-80-3-4-7-9,  91-3-5-6-7-8-9, 

1100-2-3-5-6-7-8-9 

Sex  Distribution  n Factories— Comparison  of  Increase  or  Decrease, 1069 

Scobie.  Report  of  Miss  Inspector  G 1105 

Staff.  Change  affecting  1C68 

Statistics  of  Branch,  year  1918  1068 

Structural  Conditions 1O79-S0-3-4-6-9,  90-3-6-8-9, 

1100-2-3-5-6-7-9 

Stuart-Robertson.  Report  of  Miss  Inspector  M 1106 

Taylor.  Report  of  Mr.  Superintending-Inspector  W.  1 1079 

Wallace.  Report  of  Mr.  Inspector  J 1107 

Waugh.  Report  of  Mr.  Inspector  A 1108 

Young.  Report  of  Mr.  Inspector  G ...  1109 


Early  Closing  Acts — Operations. 

Country  Shopping  Districts  proclaimed; — Year  1918  1109 

Mixed  Shopping,  trouble  arising  in  connection  with 1 L 10 

Opei’ations  for  year  1918 1109 

Polls  under  the  provisions  of  the  Acts — year  1918 1110 

Regulations,  Amplification  of 1110 

Industrial  Arbitration  Act,  1912. 

(Enforcement  of  Awards.) 

Complaints  investigated  by  Industrial  Inspectors 1110 

Inspections  for  year  1918 1110 

Operations  for  year  1918 1110 

Proceedings  instituted  for  breach  of  award 1110 

Reparation  made  by  employers  upon  disclosure  of  breach  1 1 1 0 

Reports  by  Industrial  Inspectors.  Grouping  of '..  ..  1110 

Shearers  Accomodation  Act,  1901. 

Inspectors  operating 1111 

Prosecution 1111 

STATE  LABOUR  EXCHANGES  AND  IMMIGRATION  BRANCH. 

State  Labour  Exchanges. 

Historical  Review— 1892-1918. 

Amalgamation  State  Labour  Branch  and  Central  Labour  Exchange 1117 

Appointment  of  Royal  Commission,  1900 1112 

Board  of  Labour — Functions  of 1111 

Branch  Offices,  establishment  of 1J 15-7-8 

Constitution  of  Labour  Board,  1899 — functions  of 1111 

Inter-state  applications  regarding  employment 1118 

Labour  Exchange  System,  establishment  of  1115 

Monetary  assistance  to  prospective  employees  1119 

Operationsjduring  years  under  review  1111-1118 

Organisation  of  State  Labour  Branch  of  Public  Works  Department  and  its  operations 

1902-12  '.  1114 

Preference  to  Married  Men,  &c.,  cpiestion  of  ...  1118 

Queensland  Agreement  providing  for  reciprocity  and  co-operation  1117 

Returned  Soldiers’  Employment  Bureau 1118 

Transfer  of  State  Labour  Branch  to  Department  of  Labour  and  Industry  1114 

Women’s  Employment  Agency,  establishment  1115 

Operations— 

Advances  for  travelling  made  by  Government  Agencies  1901-18  (Appendix  II) 1267 


Amalgamation  Labour  Exchanges  Branch  and  Immigration  Office  1123 

Branch  Office  atGoulburn,  establishment  of  1120 

Daily  Bulletins  of  labour  required 1121 

Employment,  applications  by  employers  off  ring,  1917-18 1120 

,,  ,,  for,  1017-18  1120 

,,  persons  placed  in,  1917-18  1120 

,,  on  waterfront.  Alleged  distress  respecting  , 1121 

Government  Works  (Federal)  Canberra.  Supply  of  labour  for 1120 
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STATE  LABOUR  EXCHANGES  AND  IMMIGRATION  BRANCH~cowtae& 

State  Labour  Exchanges — continued. 

Operations — continued.  PAGE. 

Grouping  of  different  classes  of  labour  in  Metropolitan  offices,  &c 1122 

Labour  Exchange  Districts 1122 

Constitution  of  and  establishment  of.  (Appendix  IV) 1268 

System,  1892-1918.  (Appendix  I) 1266 

Police  Department,  Co-operation  with 1120 

Registrations  and  Placements  by  Exchanges,  1918.  (Appendix  V) 1270 

By  Exchanges  by  Industries,  1918.  (Appendix  VI) 1271 

Shipbuilding.  Establishment  of  a Labour  Exchange  in  connection  with 1120 

Strike.  Supply  of  labour  to  replace  men  on 1 120 

Sub-agencies.  Scheme  for  establishment  of 1123 

Immigration  Office. 

Historical  Review. 

Appointment  of  Director  of  Labour  Exchanges  1123 

Assisted  Immigration.  Course  of.  1832-1918  1124 

Regulations  regarding 1126 

Commonwealth  control  of  Immigration.. 1124 

Course  of  Assisted  Immigration,  1832-1918 1124 

Director  of  Labour  Exchanges— Appointment  and  functions  of 1123 

Immigration,  Course  of  Assisted — 1832-1918 1124 

Expenditure  in  promotion — 1832-1918 1124 

Immigration  and  Tourist  Bureau,  establishment  of 1124 

Functions  of  1124 

Labour  Exchanges,  Appointment  of  Director  of.... 1123 

Operations  of  Immigration  and  Tourist  Bureau — 1905-8 1130 

Publications  and  pamphlets  issued  by  Immigration  and  Tourist  Bureau 1128 

Regulations  regarding  assisted  immigration  1126 

Transfer  of  Immigration  Section  of  the  Immigration  and  Tourist  Bureau  from 

control  of  Premier  to  Minister  for  Labour  and  Industry  1122 

DEPARTMENTAL  ENGINEER  AND  CHIEF  INSPECTOR  OF  SCAFFOLDING  AND 
LIFTS. 

Historical  Review. — 1895-1918. 

Cranes  used  in  connection  with  building.  Power  of  1132 

Inspection.  Provision  for 1132 

Regulations  respecting 1135 

Lifts.  Maintenance  of — Regulations  respecting 1134 

Notification  of  intention  to  erect  1 132 

Regulation  respecting  1134 

Working  of — Regulations  respecting  1134 

Scaffolding.  Compulsory  notification  of  intention  to  erect  1132 

&c.,  Regulations  as  to  erection, , &c 1134 

Scaffolding  and  Lifts  Act,  1902,  Synopsis  of  purposes  1131 

(Amending)  Act  1908,  Synopsis  of  purposes  1132 

Act,  1912  (Consolidated) 1136 

Regulations  regarding  Scaffolding  and  Lifts  1133-4-5-6 

Operations — 

Scaffolding  and  Lifts  Act,  1912 — 

Accidents  in  Lifts,  1904-18 1141 

See  also  Lifts,  Scaffolding. 

Building  work  inspected  for  year  1918 1138 

Cranes,  Travellers,  Hoists,  &c.,  Appendices  respecting— 

Erected  1918.  (Appendix  VII) 1283 

Inspected  1918.  (Appendix  IX) 1286 

Cranes.  Accidents  noted  in  connection  with 1153-6 

Classes  of 1146 

Chronological  list  of  accidents  occurring  in  connection  with,  1918 1156 

Drivers  certificates  issued,  1902-1918 1154 

Electric  (Five  Ton).  Illustration  of 1148a 

,,  (One  and  a Half  Ton).  Illustration  of 1150a 

Examination  of •••••• 1149-54 

Gantry  Tower  for  construction  of  Tower,  Central  Railway  Station.  Illustra- 
tion of 1150b 

Inspections  made  of 1155 
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DEPARTMENTAL  ENGINEER  AND  CHIEF  INSPECTOR  OF  SCAFFOLDING 
LIFTS  —continued. 

Operations — continued. 

Cranes — continued. 

Investigation  of  strength  of * 

Garage  Lift  Enclosure.  Illustration  of 

Goods  ,,  ,,  

Fatalities  in  connection  with  scaffolding  for  year  ' 918 

Lifts.  Accidents,  1901-18 ‘ . - • 

Accidents  1904-18,  Appendices  respecting  chronologic  d list.  (Appendix  1) 

Accidents  1904-18,  Arranged  in  respect  of  types  of  control.  (Appendix  II) 

Accidents  1904-18,  Arranged  in  respect  of  type  of  lift.  Appendix  III)..... 

Accidents  1901-18,  arranged  in  relation  to  number  of  lifts.  (Appendix  IV).... 
Accidents  190 !— IS,  Arranged  according  to  type  of  premises  in  which  lilt 

operates.  (Appendix  V) 

Accidents,  1918,  showing  departmental  action  taken.  (Appendix  VI)  

Attendant  Certificates  issued,  1909-1918  

Erected,  1918.  (Appendix  VII) 

Government  owned  

Investigations  of  certain  mechanical  defects  of  

Method  of  control 

Power  used  for  operating  

Traffic  

Types  of  • • • ■ • 

,,  ,,  under  supervision,  1918  

Under  supervision  for  years,  1905-18  

Metropolitan  Traffic  Act,  1900.  Inquiries  respecting  

Notification  of  intention  to  erect  lifts  

Notification  of  intention  to  erect  scaffoldiug,  &c  

Safety  devices  ••• 

Scaffolding,  types  of  

Self  closing  and  locking  attachment  for  lifts  

Passenger  lift  enclosures.  Illustration  of  

Traveller— 20  ton  electrical  overhead.  Illustration  of  

Travelling  chain  blocks  and  runaways.  Types  of  

Boiler  Inspection.  (Factories  and  Shop  Act,  1912). — 

Boiler  explosion — Description  of  

Certificates  issued  to  accredited  Boiler  Inspectors,  1918 

Complaints— Investigation  of 

Inspectors— Operations  of  accredited,  1916-18  

Inspectors— Certificates  issued  to  accredited  boiler,  1918  

Operations  of  accredited  Inspectors,  1916-18  

Regulations  regarding  Boiler  Inspection.  Synopsis  of  purposes  

Repairs,  &c.,  reported  as  having  been  effected  in  consequence  of  directions 

given  

Reports  of  accredited  Boiler  Inspectors,  1916-18.  (Appendix  X)  

Safety  Valves,  &c.,  Fitting  of  

GAS  EXAMINER’S  OFFICE. 
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1147 

1144a 

1144b 

1139 

1141 

1274 

1278 
1278 

1279 


1280 

1281 

1146 

1283 

1140 
1143 

1141 

1141 

1142 

1139 

1141 

1140 

1143 

1142 
1138 

1142-3 

1136 

1143 
1144b 
1150a 
1151 

1159 

1157 

1159 

1157 

1157 

1157 

1157 

1158 
1287 

1158 


Historical  Review. 

Complaints— Investigation  of  1162 

Country  gas  undertakings— Relations  with  1162 

English  Legislation— Comparison  with  1160 

Gas  Act,  1912 — Synopsis  of  purposes  1160 

Gas  Examiner’s  Office — Establishment  of  1161 

Gas  Examiner’s  Office — Functions  of  1161 

Municipal  Gas  Undertakings— Control  of  t- 1163 

Regulations  under  the  Gas  Act,  1912  1161 

Operations— “ Flat  rate  ’’—Inquiry  and  Report  respecting  adoption  of 1163 

Gas  Tests,  1913-18.  (Appendix  III)  1288 

Inquiry  by  Royal  Commission  as  to  cost  of  production  1164 

Inquiry  respecting  adoption  of  “ flat  rate  ” 1163 

Meters  tested,  1913-18.  (Appendix  II) 1288 

Meters,  Exhaustion  of  supply  of  and  adoption  of  “ flat  rate  ” 1164 

Notice  of  approved  Testing  Places  under  Gas  Act,  1912.  (Appendix  IV) 1289 

Revenue  collected,  1913-18— Statement  of.  (Appendix  I)  1288 

Royal  Commission — Inquiry  as  to  cost  of  production  ... 1164 
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Alphabetically  Arranged. 

Accidents  (Factories) — pag  e. 

Causes  of 107-1 

Classified  by  Industry  (Appendix  XXXVII)  1073,  1204 

Description  of  1073 

Distribution  of — As  due  to  machinery,  &c.  (Appendix  XXXVII)  1073,  1204 

Particulars  of,  in  Factories  1074 

Reports  of  Inspectors  as  to 1081-5-8,  L 94-5-7-8,  110,  -1-2-4-5-8  9 

Table  of  10  73 

Additional  Administrative  Responsibilities  1029 

Advances  for  travelling  made  by  Government  Agencies,  1901-18  (Appendix  II j 1207 

„ ,,  ,,  ,,  1915-18  (Appendix  III)  1208 

Advisory  powers  of  Board  of  Trade  1025 

Agreements  arrived  at  in  Conference 1047 

Amalgamation  State  Labour  Branch  and  Central  Labour  Exchanges 1117 

„ „ ,,  Immigration  Office. 1123 

Amendment  of  Principal  Act  regarding  Strikes  1055 

Annual  Returns — Provision  fqr  rendering  of 1034 

Appeal  to  Court  from  decision  of  Industrial  Registrar  .. 1002 

Appointment  of  Director  of  Labour  Exchanges  1123 

Appointment  of  Industrial  Commissioner  (Industrial  Arbitration  Act,  1912)  1043 

Appointment  of  Royal  Commissions  1112 

Appointment  of  Special  Commissioner  (Industrial  Arbitration  Act,  1912,  as  amended)  10  0 

Appointments  to  New  South  Wales  Board  of  Trade  ...- 1041 

Apprentices  Amendment  Act,  1915 — Synopsis  of  purposes  j 1056 

Apprenticeship— Functions  of  Board  of  Trade  with  regard  thereto 1021 

Armitage — Report  of  Mr.  Superintending  Inspector  1080 

Assisted  Immigration — Course  of — 1832-1918  1 24 

Audit  of  Branch  Accounts  1032 

Awards — 

Appeals  from  'Off 

Applications  for b 63 

Industries  for  first  time  covered  by  L OO 

Bakehouses  1080-1-5.  J<  •93—4-7-8-9, 1100-2-  -5-8-9 

Bakers,  &c.  (State),  Board — Applications  respecting,  year  1918  (Appendix  VI) 1214 

Board  of  Labour — Functions  of  ' 1111 

Board  of  Trade — 

Constitution,  powers,  and  functions  of  . 024-27 

Cost,  10th  June  to  31st  December,  1918  1033 

Exercise  of  its  functions  102  * 

Boiler  explosion — -Description  of  1159 

Branch  Office  at  Goulburn — Establishment  of  1120 

Brown — Report  of  Miss  Inspector  L.  A L 90 

Burkitt — Report  of  Mr.  Senior  Inspector  108  ’ 

Card  System — Railway  and  Tramway  Workshops — Report  of  Royal  Commission 103  ) 

Certificates  issued  to  accredited  Boiler  Inspectors,  1918  1 1 >7 

Certifying  Surgeon — Appointment  of  10  7 

Changes  of  Staff  1098 

Child  labour  in  factories  for  year  1918  1071,  1 81-5-8,  1090-3—1-5, 

1098-9,  11  0-2-4-5-G-7-8-9 

Clark — Report  of  Mr.  Inspector  W 1093 

Clerical  Workers  Act,  1910 — Synopsis  of  purposes  1'  52 

Coal  Mining  Industry — 

Government  Scheme  of  Conciliation  in  1014 

Provision  for  Constitution  of  Courts  1 2 : 

Commonwealth  Control  of  Immigration 1 12  1 

Compensation — 

Amount  pa  d to  employees,  191 3-Junc,  1917  1036 

„ „ July, 1917-Dec.,  1917  1036 

Benefit  to  which  injured  employees  and  their  dependents  aro  entitled 1036 
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GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


FOREWORD. 

After  personal  investigation  in  the  United  States  of  America  and  in  Great 
Britain,  in  the  latter  part  of  1918  and  the  early  months  of  1919,  the 
Honourable  G.  S.  Beeby,  M.L.A.,  as  Minister  for  Labour  and  Industry, 
prepared  for  the  consideration  of  the  Government  of  the  State  a report  upon 
industrial  conditions  in  those  countries. 

The  report  is  now  presented  for  public  information  as  a special  supplement 
to  the  New  South  Wales  Industrial  Gazette. 

A.  G.  F.  JAMES, 

30th  August,  1919.  Minister  for  Labour  and  Industry. 


PREAMBLE. 

Before  the  signing  of  the  Armistice,  everybody  knew  that,  in  order  to 
overcome  the  wastage  of  four  years  of  universal  war,  the  world  would 
he  compelled  to  increase  its  production.  It  had  become  apparent  also  that 
Australia’s  future  depended  upon  its  capacity  to  adapt  itself  to  new-world 
conditions;  that  the  great  war  had  (stripped  her  of  the  advantage  of  isola- 
tion; and  that  henceforth  her  development  would,  to  a larger  extent  than 
heretofore,  be  affected  by  what  was  going  on  in  other  countries. 

The  argument  was  urged,  too,  that  Australia  would,  comparatively,  in  the 
coming  period  of  adjustment,  be  under  certain  disadvantages,  such  as  high 
labour  cost,  and  limitation  of  production,  popularly  supposed  to  accompany 
State  interference  with  industrial  relationships. 

My  main  purpose  in  visiting  America  was  to  ascertain  to  what  degree  the 
productivity  of  its  labour  was  superior  to  ours,  how  this  higher  produc- 
tivity was  secured,  and  to  what,  extent,  if  any,  the  Australian  system  of 
legal  control  of  industrial  relationships  was  a disadvantage. 

Before  being  long  in  the  United  States  I realised  that  these  questions 
had  become  of  superficial  importance,  and  that  even  in  America  profound 
economic  changes  were  certain  to  result  from  the  war.  Also,  from  more 
detailed  information  available  as  to  the  trend  of  events  in  the  United 
Kingdom,  I found  that  British  industrialism  was  moving  swiftly  towards 
radical  changes,  and  I decided  to  visit  London.  This  report,  therefore, 
exceeds  the  scope  originally  intended. 

In  making  available  the  information  collected  in  regard  to  industrial 
methods  and  conditions  in  other  countries,  I have  endeavoured  also  to  deal 
with  the  wider  economic  questions  which  are  agitating  civilisation.  In 
doing  this,  I have  gone  to  the  extent  of  drawing  inferences  and  conclusions 
which  may  not  be  endorsed  by  my  readers.  The  whole  future  of  civilisa- 
tion, hpwever,  is  so  involved  in  the  threatened  economic  changes  of  the  next 
few  years  as  to  justify  the  publication  of  conclusions,  the  result  of  intensive 
study  and  investigation  during  the  six  months  immediately  following  the 
Armistice. 


11th  July,  1919. 


GEO.  S.  BEEBY, 
Minister  for  Labour  and  Industry. 


4a 


tf.&JP.  INDUSTRIAL  GAZETTE — Aug.,  1919. 


Special 

Supplement. 


INDUSTRIAL  CONDITIONS: 


Industrial  Conditions  in  Great  Britain  and  the 
United  States  of  America. 

CHAPTER  I. 

THE  GENERAL  POST-WAR  PROBLEM. 

A considerable  post-war  revision  of  the  numerous  devices  created  to 
stimulate  production  during  the  period  of  national  stress  is  inevitable. 
Many  of  the  new  methods  will  become  permanent  features  of  our  industrial 
systems,  and  in  any  case  economic  problems  will  be  visualised  anew. 

One  conclusion  seems  to  be  beyond  dispute.  Except  as  to  Oriental 
countries,  none  of  the  civilised  nations  will  in  the  future  possess  any 
material  advantage  over  others  by  reason'  only  of  low  industrial  standards. 
An  international  levelling  of  wages  and  hours  of  employment  is  being 
brought  about  with  great  rapidity.  Trade  advantage  in  the  future  will 
depend  much  more  on  superior  equipment,  scientific  management,  effective 
co-operation  between  the  different  factors  of  production  and  the  more 
intelligent  organisation  of  productive  forces,  than  on  the  use  of  cheap 
labour. 

Either  by  means  of  social  regulation  or  by  the  use  of  economic  power,  the 
wage-earners  of  competing  white  nations  will  secure  fuller  recognition  of 
the  importance  of  the  human  element  in  production.  International  minima, 
and  international  approximation  of  standards  of  living,  are  inevitable. 

Even  in  such  countries  as  the  Argentine  Republic,  one  of  Australia’s 
principal  competitors  in  the  wheat  and  wool  markets,  industrial  ferment  is 
leading  to  serious  economic  changes.  Its  Parliament  is  beginning  to  devote 
attention  to  the  regulation  of  hours  of  employment,  payment  of  minimum 
wages,  and  the  general  protection  of  its  artisans'  and  agricultural  labourers. 

The  inclusion  in  the  Peace  terms  of  machinery  for  creating  international 
Labour  standards  establishes  beyond  reasonable  doubt  that  a nation  will 
not  in  the  future  be  able  to  avoid  its  responsibilities  of  social  and  industrial 
reform  by  pleading  the  low  standards  of  its  competitors. 

Even  international  trade  rivalry,  however,  is  relatively  an  unimportant 
question.  European  and  American  nations  have  become  involved  in  problems 
of  far  deeper  significance.  The  war  has  swept  away  the  traditional 
boundaries  of  economic  and  industrial  controversy.  New  issues  have  arisen. 
New  aspirations  have  crept  from  the  mental  confusion  of  pre-war  days, 
and  turgid  democracies,  made  conscious  of  their  power  by  the  war  itself, 
arc  directing  their  entire  effort  to  the  quick  achievement  of  tlieir  new 
ideals. 

1 he  greatest  need  of  the  hour  is  to  understand  what  the  industrialists 
of  to-day — with  their  new  bonds  of  international  sympathy  and  mutuality — ■ 
are  striving  for,  and,  with  that  understanding,  to  steer  the  body  politic  clear 
of  the  abyss  of  anarchy  and  destruction  into  which  it  could  so  easily  drift. 
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GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


Chapter  I. — General  Post-war  Problem. 

It  has  been  the  custom  in  the  past  to  regard  industrial  conflict  merely 
as  an  irritating  feature  of  social  life,  to  be  met  by  occasional  concessions 
grudgingly  made.  Periodically  some  great  upheaval  has  led  to  disclosures 
which,  momentarily,  have  shocked  the  public  conscience,  and  Parliaments 
with  feverish  bursts  of  activity  have  legislated  for  the  cure  of  some  social 
evil. 

To-day  the  demands  of  labour  go  right  to  the  root  of  things.  Corn 
cessions  and  compromise,  readjustment  of  wage  bargains,  charitable  doles 
to  unemployed,  all  the  palliatives  which  have  done  service  in  the  past,  fail 
to  satisfy  even  the  most  docile  groups  of  workmen.  The  whole  existing 
social  system  is  challenged,  not  only  by  theorists,  not  only  by  professional 
agitators,  not  only  by  the  destructive  agents  of  anarchy,  but  by  the'  intelli- 
gent workers  of  the  world.  The  system  of  capitalistic  production,  the  wage 
system,  is  on  its  trial.  It  must  justify  itself.  It  must  adapt  itself  to  the 
new  outlook.  It  must  prove  itself  capable,  of  meeting  the  reasonable  aspira- 
tions of  all  classes,  or  it  will  surely  be  superseded  by  some  general  scheme 
of  socialisation. 

Vague  generalisations  no  longer  avail.  Action,  courageous  and  compre- 
hensive, alone  will  save  even  democratic  countries  from  communistic 
experiments,  which  threaten  to  overwhelm  them  before  human  nature  is 
sufficiently  developed  to  base  social  relationships  on  altruism,  long  before 
the  race  has  so  developed  mentally  and  spiritually  as  to  make  the  success  of 
common  ownership  remotely  possible.  The  question  which  English  states- 
men are  considering  to-day  is  not,  “Can  we  avoid  any  radical  change?” — 
but,  “ How  much  of  the  present  system  of  production  is  it  possible  to  save  ? 
ITow  much  of  it  is  worth  saving?  To  keep  the  Anglo-Saxon  race  clear  of 
the  crumbling  ruins  of  Europe  to  what  extent  must  the  foundation  of 
things  be  reset?  How  can  we  preserve  sufficient  individualism  to  ensure  the 
future  progress  of  the  race,  and  to  save  us  from  that  drift  back  to  barbarism 
which  inevitably  must  follow  premature  communism  ?” 

Reconstruction — the  reorganisation  of  the  whole  system  of  production 
and  distribution — means  more  than  the  average  citizen  has  yet  realised. 
At  the  opening  of  the  present  British  Parliament,  the  King,  in  the  speech 
from  the  Throne,  said,  “ Assurance  for  a better  social  order  which  has  been 
quickened  in  the  hearts  of  the  people  by  the  experience  of  the  war,  must 
be  encouraged  by  prompt  and  comprehensive  action.  Before  the  war, 
poverty,  unemployment,  inadequate  housing,  and  other  remediable  ills, 
existed  in  our  land,  and  these  ills  were  aggravated  by  disunion.  We  must 
stop  at  no  sacrifice  of  interest  or  prejudice  to  stamp  out  unmerited  poverty, 
to  diminish  unemployment  and  mitigate  its  sufferings;  to  provide  decent 
homes,  to  improve  the  nation’s  health,  and  to  raise  the  standard  of  well- 
being throughout  the  community.  We  shall  not  achieve  this  end  by  undue 
tenderness  towards  acknowledged  abuses.  The  motives  of  leisure  and 
prosperity  must  be  more  generally  assured  throughout  the  community.” 
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In  supporting  the  adoption  of  the  address  in  reply  to  this  speech,  t 
Prime  Minister,  with  his  apt  phrasing  facility,  urged  that  The  sunshine 
must  come  into  the  house  of  the  humblest  worker.”  To  what  extent  sue 
generalisations  will  be  brought  on  to  the  plane  of  achievement  remains  to 
be  proven;  but  on  present  appearances  the  British  Parliament  wu  , 
during  the  next  year  or  two,  indulge  in  legislative  experiments  which  five 
years  ago,  would  have  been  deemed  too  radical  to  be  fathered  by  the  then 
Parliamentary  Labour  Party. 

The  changed  attitude  of  the  worker,  not  only  the  manual  worker,  hut  of 
the  clerk,  the  distributor,  and  the  civil  servant,  is  not  a passing  phase;  u 
is  not  a temporary  reaction  following  the  nerve  strain  of  the  war;  it  is 
fundamental  and  permanent. 

The  workers  of  the  world  have  realised  their  power;  they  were  the  indis- 
pensable force  in  this  war.  The  armies  which,  from  all  quarters  of  Ue 
globe,  gathered  together  in  Europe  to  take  part  in  the  world  s great  struggle 
against  military  autocracy,  were  composed  mainly  of  workers.  These  force 
responded  to  leadership,  and  endured  those  years  of  horror  filth,  apd  dis- 
comfort, of  misery  and  sacrifice,  inspired  by  the  belief  that  their  effort  if 
successful,  would  make  the  world  a better  place  to  live  m.  During  t e 
struggle  it  gradually  pawned  on  them,  whether  they  were  crusaders  from 
the  Southern  Pacific,  or  from  the  scattered  States  of  America,  or  fro 
the  workshops  of  Great  Britain,  that  the  army  was  essentially  a body  or 
working  men,  and  that  without  the  workers,  Germany  and  her  Allies  could 
have  imposed  their  will  on  the  whole  world.  The  war  convinced  the  wage- 
earner  that  he  was  the  first  essential  to  national  salvation  whether  ho 
fought  in  the  trenches  or  produced  war  equipment  m the  factory.  ^ 

It  is  true  that  in  places  groups  of  workers  took  undue  advantage  of  tno 
position;  that  conditions  which,  under  the  then  existing  circumstances,  were 
unjust,  were  often  imposed  by  force,  and  that  in  other  ways  advantage  was 
taken  of  the  urgent  needs  of  the  nation.  But  judgment  cannot  be  based 
on  an  isolated  case;  the  outstanding  fact  is  that  the  industrial  world  met 
the  occasion;  that  men  and  women  chained  themselves  to  dreary  rounds 
of  mechanical  duty  in  order  to  supply  the  needs  of  their  comrades  on  the 
battlefield;  that,  taking  risks  and  depriving  themselves  of  common  p . 
acres  to  which  they  were  accustomed,  they  for  four  years  gave  the 
Allies  the  necessary  output  of  war  material.  One  of  the  ironies  o cm  an® 
is  that  it  took  a great  war  to  give  to  the  industrial  world  a measure  of 
comfort  which  it  had  never  previously  enjoyed.  For  the  first  time  m history 
the  worker  was  relieved  of  the  fear  of  unemployment;  for  the  first  time 
ho  received  wages  which  left  him  some  margin  above  Ins  hare  necessities, 
for  the  first  time  he  found  that  the  State  looked  to  him  as  a vital  for  e 
necessary  to  save  it  from  destruction.  All  these  experiences  have  left  a 
lasting  impression.  The  worker  to-day  lias  m a rough-and-ready  y 
reasoned  the  thing  out  in  his  own  mind.  He  asks  many  pertinent  quest.ons ; 
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General  Post-war  Problem. 

“ H ^or  purpose  of  war  it  is  necessary  suddenly  to  raise  my  status,  why  is 
it  not  necessary  for  purpose  of  peace  to  see  that  that  status  is  maintained? 
If  nations  can  spend  billions  on  war,  why  cannot  they  devote  millions  to 
keep  me  in  at  least  as  good  a position  as  was  granted  me  during  the  war? 
If  it  were  discovered  during  the  war  that  bad  housing  and  squalid 
surroundings  reduced  my  efficiency  and  degraded  my  class,  should  not  Par- 
liament complete  its  discovery  and  go  on  doing  the  things  which  were 
thought  necessary  to  keep  me  working  at  high  pressure  ? If  the  Government 
found  it  necessary  while  I was  making  munitions  to  see  I had  decent 
factory  surroundings,  proper  sanitation  and  food,  and  proper  leisure,  why 
has  the  war  terminated  that  necessity?”  On  this  reasoning  the  indus- 
trialists of  Anglo-Saxon  nations  are  building  a new  code.  They  want 
to  realise  their  new  aspirations  by  peaceful  methods,  but  having  discovered 
their  power  and  their  indispensability,  they  will  surely  achieve  them  by 
other  means  if  the  promises  made  during  the  war  are  not  honestly  redeemed. 

It  is  necessary  to  face  all  the  influences  which  are  responsible  for  this 
psychological  change  in  the  outlook  of  industrialists. 


CHAPTER  II. 

FACTORS  OF  UNREST. 

Cost  of  Living. 

An  investigation  of  the  relative  increases  in  cost  of  living  and  rates  of 
wages  during  the  period  of  the  war  shows  that,  in  spite  of  wage  increases, 
only  a limited  section  of  the  industrial  population,  both  in  belligerent  and 
neutral  countries,  has  secured  any  real  improvement  in  standards  of  com- 
fort. In  all  countries  for  which  reliable  figures  are  available,  the  actual 
increased  earnings  of  work-people  were  accompanied  by  almost  parallel 
increases  in  cost  of  necessary  commodities.  As  the  earnings  of  a large 
section  of  the  work  people  were  substantially  augmented  by  overtime  pay 
at  high  rates,  there  is  no  doubt  that  while  the  overtime  lasted  their  net  gain 
in  earnings  was  considerably  greater  than  the  loss  through  increased  prices; 
but  now  that  the  necessity  for  the  overtime  work  has  disappeared,  the 
majority  of  workers  have  reverted  to  normal  hours,  and  it  is  evident  that 
increased  earnings  have,  in  the  main,  been  neutralised  by  the  higher  cost  of 
living. 

In  Great  Britain,  the  cost  of  living  increased  as  from  the  30th  September, 
1914,  to  the  31st  December,  1915,  by  40  per  cent.  During  that  period  the 
average  increase  in  wages  reported  was  at  the  rate  of  3s.  lOd.  per  week 
per  head  of  population,  but  the  bulk  of  this  increase  was  in  connection  with 
steel  production  and  shipbuilding,  the  manufacture  of  textiles,  and  the 
production  of  coal.  By  far  the  larger  portion  of  the  industrial  population 
of  Great  Britain,  during  the  first  year  of  the  war,  received  no  adequate 
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increase  of  wage  to  meet  the  40  per  cent,  rise  in  commodity  prices.  At  the 
end  of  December,  1916,  the  cost  of  necessities,  as  compared  with  the  pre-war 
quarter,  had  increased  87  per  cent.  During  that  year  (1916)  the  wages 
increases  reported,  mostly  in  the  groups  of  industries  quoted  above,  averaged 
a further  3s.  6d.  per  week.  Slight  advances  had  been  made  in  many  ot  ler 
occupations,  but  to  the  end  of  1916  there  is  no  doubt  that  the  industrialists 
of  the  old  country  were  infinitely  worse  off  than  before  the  war.  It  was 
towards  the  end  of  1916  that  the  unrest  in  Great  Britain  became  so  serious, 
and  during  1917  the  average  wage  increase  reported  was  9s.  2d.  per  wee  , 
but  as  against  this  the  cost  of  living  had  advanced  still  further,  the  tot 

increase  being  104  per  cent.  t ' 

By  the  end  of  1918  the  increase  in  commodity  prices  as  compared  wit  1 
September,  1914,  was  130  per  cent.,  but  during  that  year  the  average 
increases  in  wages  reported  amounted  to  another  9s.  lOd.  per  wee  , 
covering  the  whole  war  period,  the  reported  wage  increases  averaged  27s.  4d. 

■ per  week. 

The  figures  as  to  increased  cost  of  commodities  were  derived  from  reports 
as  to  500  articles  in  ordinary  consumption.  At  one  stage  a very  interesting 
calculation  was  made  by  the  authorities  as  to  the  actual  effect  of  these 
higher  prices  on  an  average  household,  and  allowing  for  changes  m articles 
consumed  and  used,  and  for  economies  always  associated  with  sudd 
inflations  of  prices,  it  was  estimated  that  the  actual  increase  in  cost  o 
living  was  over  75  per  cent.  The  figures  available  as  to  wages  arc  not 
altogether  satisfactory,  as  they  refer  to  actual  earnings  and  not  to  rates 
of  pav.  What  proportion  of  the  increased  earnings  was  due  to  over- 
time was  not  estimated,  but  there  is  no  doubt  that  m several  of  the  more 
important  industries  this  was  a considerable  item,  and  its  cessation  has 
reduced  average  earnings.  As  an  offset,  however,  it  must  be  remembered 
that  substantial  decreases  in  the  hours  of  labour  occurred  m most  industries. 

A fair  conclusion  is  that  at  the  end  of  the  war  a large  section  of  t ie 
industrialists  of  Great  Britain  had  obtained  distinct  improvement  i n status 
by  the  reduction  of  hours  of  employment,  but  tlieir  earnings  were  relat  y 
of  the  same  purchasing  power  as  before  the  war. 

'In  America,  the  final  figures  show  that  the  increase  in  cost  of  living 
averaged  for  the  whole  country  72  per  cent.  On  the  Pacific  Slopes,  m the 
City  of  New  York,  and  in  some  other  of  the  large  cities,  the  increase 
approximated  100  per  cent.,  while  in  many  of  the  sparsely  settled  districts 
it  was  less  than  50  per  cent.  Evidence  given  on  a number  of  mq 
indicated  that  amongst  the  industrial  population  the  average  increase  in 
the  cost  of  living  was  over  80  per  cent. 

As  against  this,  American  workmen  secured  the  advantage  of  substantia 
reduction  in  the  hours  of  employment.  In  transport  occupations  m steel 
production,  in  coal  and  metalliferous  mining  and  m most  factory  °°  J‘ 
tions  the  eight-hour  standard  was  adopted.  The  wage  increase  i 
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was  higher  and  more  uniform  than  in  Great  Britain.  In  skilled  occupations 
it  undpubtedly  averaged  more  than  the  increased  cost  of  commodities,  but 
in  many  unskilled  callings,  and  in  many  occupations  in  which  labour  was 
poorly  organised,  the  increased  wage  was  not  in  proportion  to  increased 
cost  of  commodities.  A substantial  section  of  the  work-people  of  America, 
therefore,  at  the  conclusion  of  the  war  had  the  benefit  of  improved  standards, 
but  another  large  section  was,  if  anything,  worse  off  than  before  1914. 

In  France,  the  increased  cost  of  living  was  106  per  cent.  While  there  are 
no  actual  figures  available,  the  general  evidence  supports  the  assumption 
that  the  wage  increase  was  not  by  any  means  sufficient  to  meet  this  higher 
cost.  The  cost  of  living  in  France  was  kept  lower  than  in  other  belligerent 
countries  by  a more  rigid  system  of  price  regulation,  and  by  a greater 
. Government  activity  in  the  control  of  foodstuffs  and  other  necessaries. 

From  the  wages  point  of  view,  the  French  workman  is  worse  off  than  he  was 
before  the  war,  but  he  also  has  secured  the  advantage  of  a shorter  working 
day. 

In  Sweden,  after  careful  investigation  of  the  needs  of  an  average  family 
of  a man  and  wife  and  two  dependent  children,  it  was  established  that  the 
increased  cost  of  food,  fuel,  and  lighting  between  1914  and  1919  was  142 
per  cent. 

In  Holland  it  was  97  per  cent. ; Switzerland,  132  per  cent. ; and  in  Italy, 
153  per  cent.  In  all  these  countries  there  is  evidence  of  substantial  increase 
in  wage  rates,  but  in  no  case  was  it  contended  by  the  authorities  that  these 
increases  were  sufficient  to  meet  the  higher  cost  of  living.  But  even  in  these 
countries  the  agitation  -for  shorter  hours  of  employment  was  partially 
successful,  and  to  that  extent  there  has  been  industrial  gain. 

In  calculations  as  to  commodity  costs,  of  course,  it  does  not  follow  that  if 
the  average  price  of  a number  of  commodities  in  common  use  be  increased 
to  the  extent,  say,  of  40  per  cent.,  the  percentage  increase  of  cost  of  living 
is  necessarily  equivalent;  families  adjust  their  purchasing  to  the  new 
conditions;  changes  in  diet,  economies  in  clothing,  comparatively  stationary 
house  rents,  and  other  influences,  render  the  actual  increase  in  cost  of  living 
considerably  less  than  the  increase  in  commodity-prices. 

In  cases  where  this  aspect  of  the  question  was  investigated,  the  conclusion 
seems  to  have  been  that  for  every  100  per  cent,  increase  in  prices,  the  actual 
increase  in  the  cost  of  living  was  about  60  per  cent. 

Unemployment. 

A factor  which  already  plays  an  important  part  in  Great  Britain  and 
some  parts  of  America  is  the  reappearance  of  unemployment  owing  to 
the  cessation  of  war  industries.  The  difficulty  has  been  met  by  the  temporary 
granting  of  special  assistance  to  demobilised  soldiers  and  war-workers,  but 
the  relief  has  by  no  means  given  to  working  people  any  sense  of  permanency 
or  security.  In  Great  Britain  alone,  at  the  end  of  April,  1919,  it  was  esti- 
mated that  nearly  1,500,000  work-people  were  out  of  employment.  Much  of 
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this  dislocation  is  temporary,  and  consequential  upon  a per  i °f  ^ttTaeti've 
In  some  instances,  too,  the  unemployment  allowance  was  more  atoactive 

than  possible  earnings  in  pre-war  occupations,  li  ith  etter will  be 
number  of  recipients  of  allowances  might  have  been,  and  P^bly  wiU  be, 
considerably  reduced.  But  these  allowances  notwithstanding,  the 
genuine  fear  both  in  America  and  England  that  unemployment  would  bo 
considerable  for  some  time,  and  that  the  duty  of  Governments  and  employers 
to  deal  with  the  problem  was  permanent. 

The  Relation  ol  Wages  to  Profits. 

The  figures  quoted  as  to  commodity  prices,  4c.,  serve  ^ account  to  the 
increase  of  industrial  unrest  following  the  conclusion  of  the  Armistice 
Erom  inquiries  and  many  interviews  with  sane  an  re  la  e ’ ^ . 

*>t  ft.  general  opi.inn  .1  wnrk-p.,,1.  — 

.1  ft.  ft.,  were 

undoubteX°^orsFe0  ofi  on  account  of  the  disorganisation  of 
prises,  the  lack  of  foreign  markets  for  surplus  manufacturers  and 
reappearance  in  exaggerated  form  of  the  spectre  of  unemployment. 

Wage-earners  in  England  and  America  know  this.  They  are ■.firm j ^on 
• , that  raisins;  of  wages  does  not  necessarily  improve  living  standards. 

AnTthty  also^ know thafduring  the  war  many  of  the  more  important  m- 
tustr  1 paid  increased  profits  to  their  pTOprietors,  and  that  a considerable 
nortion  of  the  higher  cost  of  living  was  attributable  to  what  is  included  in 

operations  of  coal-mines  during  the  war  surprised  even  phlegmatic  Eng  . 

The  Royal  Commission  presided  over  by  Mr.  Justice  Sankey,  an 
thoroughly  representative  of  different  interests,  had  before  it  ^ldenC®  * 
the  average  cost  of  coal  at  the  pit-head  had  increased  from  8s.  9d.  Per  ton 
1909  to  24s  lOd.  per  ton  in  September,  1918,  and  that  the  average  net  pro 
on^eacli  toil  of  coal  produced  had  increase*!  during  the  same  period  from 
u.  pm  toh  to  3s.  J.  per  ton,  2s.  4Jd.  of  which  increase  occurred  during 

10  per  cent.;  in  1914,  13  per  cent.;  1915,  18  per  cent.;  1916,  29  per  cent 
1917  22  per  cent  • and  1918,  35  per  cent.  The  total  number  of  coa  mu 

Profits  were  by  no  means  evenly  distributed  amongst  t e va  h 

Some  of  them  did  not  show  a reasonable  return  on  capital,  while  others 

showed  abnormal  profits. 
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An  important  disclosure  of  the  inquiry  was  the  utter  want  of  organisation 
amongst  the  coal-owners.  Competition  was  keen,  and  immense  sums  of 
money  were  wasted  in  unnecessary  haulage,  through  want  of  district  organi- 
sation. One  of  the  first  results  of  Government  temporary  control  during  the 
war  was  the  elimination  of  this  waste.  Districts  were  allowed  to  obtain 
coal  only  from  allotted  collieries,  and  the  constant  overlapping  which  had 
characterised  indiscriminate  competition  was  prevented. 

Another  source  of  great  loss  was  the  private  ownership  of  trucks.  It  was 
estimated  that  collieries  between  them  owned  over  800,000  railway  trucks. 
These  were  used  only  for  colliery  purposes,  with  the  result  that  freightage 
was  abnormal  by  reason  of  the  railways  constantly  hauling  returned  empty 
trucks.  A colliery  would  fill  its  own  trucks,  send  them  to  some  distant  part 
of  the  kingdom  to  meet  its  orders,  and  the  trucks,  without  any  return 
freight,  would  be  hauled  back  to  the  colliery.  The  Governmental  reorganisa- 
tion by  the  Coal  Control  Board  during  the  war  resulted  in  a saving  of 
haulage  of  700,000,000  coal  ton  miles,  or  of  50,000  trains  each  carrying  350 
tons  for  400  miles. 

The  use  of  antiquated  small  waggons  was  proven ; many  of  the  mines  were 
equipped  in  a primitive  way,  and  in  Scotland  and  the  North  of  England 
particularly  the  housing  conditions  of  mine-workers  had  been  callously 
neglected. 

At  no  stage  did  the  employers  seek  to  arrange  some  scheme  which  would 
eliminate  the  undoubted  waste  that  characterised  their  operations. 

The  evidence  showed  that  the  wages  of  the  men  since  1914  had  increased 
on  an  average  about  105  per  cent.  Before  the  war  the  average  wage  of  all 
persons  employed  in  coal-mining  was  35s.  per  week.  The  miner  on  tonnage 
averaged  8s.  9d.  per  shift,  which,  after  allowing  for  lost  time  and  compulsory 
outgoings  represented  an  income  of  £2  per  week. 

At  the  time  of  the  holding  of  the  inquiry  it  was  admitted  that  this  rate 
had  increased  to  about  17s.  per  shift.  The  increase  applied  only  to  men  on 
piece-work,  and  the  off-side  labour  received  much  lower  rates. 

There  is  no  doubt  that  few  inquiries  ever  so  profoundly  affected  public 
opinion.  The  evidence  as  to  the  housing  of  the  working  people,  the  primi- 
tive equipment  of  many  mines,  the  utter  lack  of  organisation  of  the  whole 
industry,  the  collection  of  royalties  by  private  landowners  who  took  abso- 
lutely no  part  in  the  development  of  the  industry,  the  want  of  co-ordination 
of  employers’  interests  in  matters  of  haulage  and  distribution,  and  generally, 
the  utter  disregard  of  public  interest  in  the  management  of  such  a great 
utility  as  coal,  led  to  the  presentation  of  a report  by  the  Commission  which 
constituted  an  absolute  condemnation  of  the  system  of  private  ownership. 

1 he  Commission  conceded  to  the  men  the  seven-and-a-half-hour  working  day, 
which,  in  actual  operation,  would  bo  similar  to  the  eight-hour  bank-to-bank 
system  in  effoct  in  Australia,  and  promised  further  reduction  of  hours 


Special 


12a 


N.S.W.  INDUSTRIAL  GAZETTE- Aug..  1919.  Supplement. 


industrial  conditions 


Chapter  II. 


. _ 1<ltpr  date  It  also  granted  a 30  per  cent,  increase  in  wages, 
if 'while  not  conunitting  itself  without  further  investigation  to 
nationalisation,  indicated  that  the  old  competitive  system  of  production  of 
1 must  at  least  give  way  to  complete  regulation  of  the  industry  m 

““5 

.is  nf  course  a far  greater  domestic  necessity  than  in  Australia,  ancl 
the  increase  of  the  retail  price  to  over  £2  per  ton  is  a matter  of  grave  national 

importance.  , , A 

It  was  shown  also,  even  after  allowances  were  made  for  the  men  who  had 

had  decreased  from  270,000,000  tons  per  annum  to  about  249,000 
The  immense  demands  on  this  output  for  war  purposes  had  led  undoubtedly 
to  shortage  of  supplies  for  home  consumption,  and  m winter  months  seno 
hardship  had  resulted  amongst  the  poorer  people  of  the  country.  T le  o 
mission  seemed  satisfied  in  the  report  that  if  the  backward  mines 
equipped  with  more  modern  appliances,  particularly  for  Ptt  haulage  and  f 
imnrovements  in  the  system  of  distribution  were  made,  above  all  else,  it  t 
Xw  position  were  improved  so  as  to  eliminate  the  series  of  perpetual 

rsAiTsasi  Ji’Z’LZ r.,n  - - 

other  means  of  land  transport,  was  inevitable.  . . . , 

There  was  in  Great  Britain  a quite  definite  body  of  public  opinion  oppose! 
to  any  eZsion  of  State  ownership  of  industries,  yet  even  amongst  con- 
servative public  men  there  was  a feeling  that  the  only  possible  escape  from 
he  Utterly  unsatisfactory  private  control  of  railways  and 

s±3S:ss^ 

rs — 1.,  ■>»*  ■««  «>■» ™ ">»  <» 

nationalisation  by  resolution  of  Parliament  at  any  time.  . 

Thom  tbc  published  balance-sheets  of  public-utility  enterprise “ 
Britain  (not  speculative  undertakings),  it  is  qui  e appare 
directions  profits  during  the  war  were  abnormally  high.  The  follown. 


in  its  second  favoured 

nationalisation  of  c^al  mines. 
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figures  which  have  not  been  disputed,  appeared  as  an  appendix  to  the 
minority  report  of  the  recent  British  joint  industrial  conference:— 

Coal  and  Iron  and  Steel — 


Companies. 

Pearson,  Knowles,  and  Co 

Sheepbridge  Coal  and  Iron  Co 

Walter  Scott  

Consett  Iron  Co 

Stavely  Coal  and  Iron  Co 

Shott’s  Iron  Co 

North  Lonsdale  Iron  and  Steel  Co.  . 
Millom  and  Askham  Hematite  Iron 

Co 

Iladfields,  Ltd 

Engineering  (including  Armaments)  and 
Shipbuilding — 

Birmingham  Small  Arms  Co 

Vickers,  Maxim,  and  Co 

Armstrong,  Whitworth,  and  Co.  .*  *.  .* 
Mather  and  Platt 

I . I.  Thorneycroft  and  Sons 

Textile — 

Bradford  Dyers’  Association 

J . and  P.  Coats  (sewing  cotton)  . . . 

English  Sewing  Cotton  Co 

Shipping  Vale  Spinning  Co 

Pine  Spinning  Co 

Holywood  Spinning  Co 

Moorfield  Spinning  Co 

May  Mill  Spinning  Co 

Lion  Spinning  Co 

Food — 


Rate  of  Dividend,  Per  cent 

45  (1918). 

15  (1917),  12*  (1918). 

15  (1917). 


40  (1917),  40  (1918). 
15  (1917),  12*  (1918). 
35  (1917). 

25  (1917). 


15  (1917),  15  (1918). 
30  (1917). 


20  (1917),  20  (1918). 
IGi  (1917),  12*  (1918). 
12*  (1918). 

17*  (1917),  17*  (1918). 
17*  (1917). 

17*  (1917),  17*  (1918). 
30  (1917),  30  (1918). 

20  (1918). 

15  (1918). 

20  (1918). 

20  (1918). 

163  (1918). 

53*  (1918). 

35  (1918). 


Spillers  and  Bakers  (flour  millers)  . 

Maypole  Dairy  Co 

Nestle  and  Anglo-Swiss  Milk  Co.  . . , 
Smithfield  and  Argentine  Meat  Co. 

J.  Lyons  and  Co.  

Breweries — 

City  of  London  Brewery ... 

Threlfall’s  Brewery  

Arthur  Guiness  and  Sons 

Whitbread’s  Brewery 

Bass,  Ratcliff,  and  Gretton 

Noakes’  Brewery 

Robinson’s  Brewery  

Matthew  Brown  and  Co 

Watncy,  Combe,  Reid,  and  Co 

Iloarc  and  Co 

J ames  Do.u  char  , 


15  (1917). 

225  (1918). 

20  (1917). 

15  (1918). 

25  (1918). 

36*  (1917),  35  (1918). 

9 (1910),  15  (1917),  30  (3918). 
36  (1916),  16  (1917),  36  (1918). 
2 (1916),  7 (3917). 

32  (3916),  14  (3917),  35  (1918) 
7*  (3916),  25  (3937). 

7 (1916),  10  (1917). 

8 (3916),  11  (1917),  13  (1918) 

8 (1917),  16  (1918). 

4 (1916),  6 (1917),  14  (1918). 

12  (1916),  12  (1917),  20  (1918). 
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Rate  of  Dividend,  Per  cent. 


Companies. 

Tobacco—  . rp  . _ 30  (1916),  30  (1917). 

British  American  Tobacco  Co.  . ..  . 22J  (1917). 

Imperial  Tobacco  Co.  

Boots  and  Shoes-  ...  m (1917),  17*  (W8). 

Freeman,  Hardy,  and  \\  nns  • • • 15"  (1918). 

True  Forms  (J.^Sear3)  25  (1918). 

G.  Bostock  and  Co * * (1918). 

Lotus  Co 

SHIPPING- 

, . cf  fivo  Vears  of  leading  Steamship  Com- 

* — " ” ' iftl 


1914. 


1917. 


P.  & 0.  Group  - . 

p.  & O.  Steam  Navigal 
British  India  S.N.Co. 


Elder  Dempster  Group 

Elder  Dempster  and  Company  

Royal  Mail  Steam  Packet  Company. 
Argentine  Navigation  Company 
Lamport  & Holt  


Cunard  Group 

Cunard  Steamship  Company  .... 
Anchor  Line  (Henderson  Bros.). 

Mitre  Shipping  Company  

Booth  Steamship  Company ..... . 


Furness  Withy  Group— 

Furness  Line  

Prince  Line  

Manchester  Liners 
Gulf  Line  


White  Star  Group — 

Leyland  Line 

Oceanic  Steam  Navigation  Company 

France  Fenwick  and  Company  

•vr;4-„«4.0  Premiers’  Steamship  Compa 


jNinaiexiuuuw  - 

Britain  Steamship  Company 

. . ...  j.  A 'IVn  H i n fr 


Gross  j 

Earnings. 

)ividends. 

Gross  Div 

Earnings. 

£ 

i 494,160 
.1  205,343 

Per  cent. 

15 

10 

£ Pc 
782,359 
222,687 

325,940 

91,446 

i on  (ti 1 

8 

5 

366,808 

724,902 

i8y,o / 1 

227,594 

8 

350,129 

..  4,07-8,675 
..  307,273  ! 

61,270 
. 225,261 

ly  78,182 

20 

15 

124 

10 

3 

3,999,917 

309,398 

28,943 

217,357 

587,550 

...  418,221 

10 
l n. 

645,077 

267,583 

19 

111,545  j 

15 

lift  890 

5 

1 1 

non  8 V) 

95,398 

35 

15 

1,191,838 
166,946 
220,894 
122,778 
2,655,536  j 

yy-iiVvI  i gTi  An  Vi 

ny.  151,905 
75,374 

18 

10 

iy..  1,553,484 

35 

18 

12 


10 

7 

10 


20 

10 

10 

10 


20 

20 

25 

10 


20 

25 

30 

25 

35 


These  figures  disclose  divided  profits  only,  iu - ^ increases 

of  secret  reserves  and  undivided  fun  s,  « wi preoiation.  There  .were,  of 
in  the  amounts  which  W6r®.  T engaged  in  food  preparation  and 
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in  which,  losses  were  suffered ; but  it  can  safely  be  said  that  during  the  war 
the  return  to  capital,  in  spite  of  extra  taxation,  generally  was  greater  than 
before  August,  1914. 

In  America,  although  working  hours  have  been  reduced,  although  wages 
have  increased  roughly  from  60  to  100  per  cent.,  the  agitation  against  the 
existing  system]  of  production  has  not  abated  any  more  than  in  Great  Britain. 

Many  investigations  have  been  made  during  the  last  two  or  three  years 
by  Committees  of  Congress,  and  also  by  the  Federal  Trade  Commission,  on 
the  development  of  different  industries,  and  the  figures  and  facts  wThich  they 
have  submitted  to  the  National  Parliament  for  consideration  have  resulted 
in  an  extension  of  militant  agitation  against  the  existing  order. 

It  has  been  made  obvious  that  the  increased  labour  cost  of  produc- 
tion did  not  during  the  war  limit  the  operations  of  industrial  enterprises, 
but  that  in  most  of  them  profits  increased  in  as  great  a ratio  as  wages.  Most 
of  the  information  referred  to  was  prepared  and  submitted  either  to  the 
President  or  to  Congress  as  justification  for  increased  taxation  of  the 
wealthier  classes. 

In  the  steel  industry,  which  adopted  the  eight-hour  principle  and  granted 
large  wage  increases  to  employees,  the  United  States  Steel  Corporation 
increased  its  net  income  from  £9,000,000  in  1914  to  £96,000,000  in  1917,  and 
the  rate  of  profit  on  invested  capital  rose  from  2-8  per  cent,  to  24-9  per  cent. 
After  providing  for  Federal  income  tax  and  the  excess  profit  tax,  an  amount 
of  £40,000,000  was  available  for  interest  on  the  bonds  of  the  corporation, 
and  for  dividends  and  surplus.  This  corporation’s  operations  extend  from 
the  treatment  of  ores  to  the  rolling  of  finisned  steel. 

Of  ten  other  large  corporations,  five  paid  dividends  ranging  from  30  to  78 
per  cent,  for  the  year,  and  five  others  from  105  to  319  per  cent.  Much  of 
the  profit  arose  from  the  supply  of  material  for  war  purposes,  and  the  prices 
paid  were  higher  than  circumstances  justified,  but  the  effect  was  to  bring 
about  a corresponding  increase  in  the  cost  of  all  iron  and  steel  products  used 
in  local  works. 

In  copper  production,  21  companies  paid  an  average  profit  on  their  capital 
invested  of  24  per  cent.;  in  one  case  the  rate  was  107  per  cent.  Profits  were 
distributed  after  payment  of  income  and  excess  profit  taxes,  so  that  the  gross 
profit  was  nearly  twice  as  much.  More  than  70  per  cent,  of  the  total  produc- 
tion yielded  a profit  of  over  20  per  cent.  Before  the  war,  the  average  profit 
of  these  concerns  was  about  11  per  cent. 

The  American  Metal  Company,  Limited,  of  New  York,  dealing  mainly 
in  zinc,  made  unusual  profits,  the  extent  of  which  could  not  be  determined  on 
account  of  the  excessive  cost  of  management.  The  report  submitted  to  the 
Senate  by  the  Trade  Commission  showed  that  this  concern  paid  in  the 
aggregate  over  £300,000  per  annum  in  salaries,  ranging  from  £1,250  to 
£72,000  each,  to  27  stockholders  engaged  in  management. 
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Another  zinc  company  showed  95  per  cent,  profit  on  invested  capital,  o£ 
which  76  per  cent,  was  distributed  in  dividends. 

In  the  production  of  nickel,  one  company  controlling  practically  the  whole 
of  the  output  of  the  metal  in  the  United  States  paid  in  1917  24  per  cent, 
profit  on  invested  capital. 

In  sulphur  production,  another  essential  war  industry,  profits  were  on  an 
even  higher  basis;  one  concern,  the  Freeport  Sulphur  Company,  paid  for 
1917  a dividend  equal  to  236  per  cent,  on  invested  capital,  and  the  same 
year  doubled  its  invested  surplus. 

Even  in  the  lumber  trade,  where  competition  is  keen,  and  where  the  forests 
near  the  ports  are  oeing  rapidly  worked  out,  the  average  return  on  invested 
capital  was  17  per  cent.,  as  against  an  average  of  5 per  cent,  before  the  war. 
There  were  some  cases  of  small  losses,  but  in  others  the  rate  of  profit  was 
over  100  per  cent.  The  margin  of  profit  per  thousand  feet  of  lumber  was 


nearly  double  that  of  previous  years. 

While  the  increase  was  by  no  means  so  great,  coal-producing  companies 
improved  their  position  materially  between  the  years  1914  and  1918.  The 
average  margin  of  profit  on  bituminous  coal  increased  from  lOd.  a ton  to 
3s.  9d.  a ton.  In  some  cases  the  margin  was  as  high  as  7s.,  and  in  others 
as  low  as  Is.  2d.  per  ton. 


The  cost  of  anthracite  coal  increased  between  1914  and  1918,  at  the  pit 
mouth,  from  11s.  per  ton  to  17s.  6d.  per  ton.  Regulation  of  prices  of  coal 
by  the  Government,  and  the  organisation  of  a system  of  district  distribution, 
prevented  further  aggregations  of  profit  in  this  industry,  but  despite  t is 
disadvantage,  the  general  profit  as  compared  with  pre-war  times  increased 
roughly  about  100  per  cent. 

Petroleum  corporations  were  able  to  average  a Clear  21  per  eent.  return 
on  capital  invested,  as  against  an  average  of  15  per  eelit.  before  the  war. 
In  come  cases,  profits  were  over  100  per  eent.  In  no  ease  was  the  profit 
shown  less  than  5 per  cent. ; in  one  case  it  was  rather  less  than  9 per  cent. ; 
in  all  others  it  was  over  15  per  cent. 

The  meat-packing  industry  was  the  subject  of  a special  investigation  and 
report,  which  showed  that  the  five  great  companies  which  practically 
controlled  the  trade  increased  their  profits  between  1914  and  1918'  from 
£4  000  000  to  £28,000,000  per  annum.  In  this  case  the  Commission 
pointed  out  that  the  increased  profit  did  not  arise  from  increased  turn-over ; 
though,  on  paper,  the  sales  of  the  companies  increased  100  per  eent.,^  much 
of  the  increase  was  due  to  high  prices  rather  than  to  volume  of  trade,  in 
this  industry,  however,  the  rate  of  profit  was  really  higher  than  appeared, 
as  the  loading  corporations  had  declared  stock  dividends,  and  in  other  ways 
capitalised  their  surpluses.  One  company  in  1916  raised  its  capital  stock 
from  £4,000,000  to  £20,000,000  without  receiving  a shilling  in  cash  for  tue 
additional  capitalisation.  The  average  return  on  normal  capital  increased 
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froiii  about  6 per  cent,  to  47  per  cent,  in  three  cases,  to  27  per  cent,  in  one 
case,  and  to  263  per  cent,  in  another.  Outside  these  five  controlling  con- 
cerns, a number  of  small  independent  packers  operated,  and  investigations 
shotved  that  the  increases  in  their  cases  were  just  as  great  as  with  their 
larger  competitors. 

The  leather  trade  shotted  a remarkable  increase  in  divisible  profits.  Before 
the  war  the  industry  was  ratlier  a poor  one,  paying  Gilly  a reasonable  return 
on  capital,  but  from  1915  to  1918  the  returns  increased  30  per  cent,  to 
100  per  cent.  Shoemakers  shared  in  the  general  improvement,  notwith- 
standing the  higher  prices  which  they  had  to  pay  for  raw  material.  One 
large  tannery  paid  a dividend  of  53  per  cent,  on  its  capital,  besides  setting 
apart  a large  Surplus  equivalent  to  10  per  cent,  on  common  stock  for  a 
special  reserve. 

The  principal  fiour  millers,  for  the  four  years  ended  30th  June,  1916, 
averaged  about  7d.  profit  on  each  barrel  of  flour,  which  meant  12  per  cent, 
cn  invested  Capital ; but  iu  1917  the  average  profit  on  each  barrel  was  2s.  2d.', 
and  the  return  on  capital  38  per  cent.  Similarly  increased  profits  were  shown 
by  small  concerns.  Tile  fixing  of  the  price  of  fiour  checked  the  increase  of 
profit,-  but  in  spite  6f  the  restriction,  towards  the  end  of  the  war  fiour 
millers  Were  reaping  twice  the  profit  that  fell  to  their  lot  before  1914. 

The  same  results  were  shown  ill  coiiWection  with  the  supply  of  condensed 
milk,  tinned  fish,  and  other  food  products,  while  in  textile  and  clothing 
trades  there  ttas  sufficient  evidence  available  to  show  that  very  great 
increases  in  profits  had  occurred. 

The  effect  of  this  development  is  obvious.  The  increase  of  wages  made 
little  difference  to  the  standard  of  living  of  the  worker.  Being  in  a 
position,  for  the  time  being,  to  command  almost  any  price  for  their  com- 
modities, employers  cheerfully  conceded  shorter  hours  and  higher  wages,  as 
the  concession  in  no  way  disturbed  the  profit-making  capacity  of  their 
business. 

Some  of  the  companies  concerned  disputed  the  accuracy  of  the  figures 
submitted  by  the  Trade  Commission  to  Congress,  but  their  criticism  was 
usually  confined  to  some  matter  of  detail,  and  did  not  affect  the  general 
conclusions  which  the  Commission  had  reached.  In  fact,  the  more  the 
matter  was  investigated,  the  worse  the  position  became  as  information  was 
disclosed  from  time  to  time  as  to  the  immense  amounts  written  off  for 
depreciation  and  carried  to  special  reserves. 

It  can  be  said  with  certainty  that  the  majority  of  important  enterprises 
in  America,  notwithstanding  the  payment  of  increased  taxes  and  execs, 
profit  levies,  greatly  increased  their  return  on  invested  capital  during  the 
last  four  years.  It  is,  therefore*  difficult  to  resist  the  argument  < f labour 
that  the  increased  cost  of  living  is  as  much  attributable  to  imav  1 profits 
as  to  increased  wages. 
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Without  entering  into  a controversy  as  to  the  merits  or  de-merits  of  the 
system  which  permitted  such  increase  of  profits  during  the  war,  I quote 
these  facts  and  figures  as  providing  some  explanation  of  the  sudden  and 
violent  increase  in  the  agitation  against  the  present  system  of  production. 
It  is  not  within  my  province  in  this  report  to  argue  the  merits  of  the  matter, 
or  to  suggest  remedies,  but  it  is  essential  that  the  actual  position  should  he 
understood  in  Australia. 

I found  few  labour  leaders  had  given  any  consideration  to  the  economic 
phenomena  which  always  accompany  sudden  extensions  of  the  use  of 
phenomena  which  have  always  accompanied  sudden  extensions  of  the  use  of 
paper  money.  Past  wars  and  the  histories  of  countries  that  have  indulged 
in  reckless  national  finance  have  established  that  the  purchasing  power  of 
the  money  unit  becomes  less  as  the  quantity  of  paper  in  circu  ation 
increases  The  pound  which  the  working  man  earns  in  England  or  America 
is  worth,  in  purchasing  power,  little  more  than  10s.  as  compared  with  pre- 
war days.  The  20  per  cent,  dividend  is  in  the  same  way  equivalent  only  to 


10  per  cent. 

Explanations  of  this  inevitable  result  are  offered  in  treatises  on  currency. 
None  of  them  affects  the  worker’s  point  of  view.  The  man  who  takes  the 
wage  is  always  somewhere  near  the  bread  line.  Increased  prices  affect  him 
intimately.  The  man  who  lives  on  profits  is  usually  not  conscious  even  o. 
the  existence  of  the  bread  line,  in  close  proximity  to  which  the  industrial 
world  operates.  The  general  attitude  of  workmen  abroad  is  just  the  same  as 
in  our  own  country.  Thdy  realise  that  increases  in  wages  have  not  materially 
improved  their  standards  of  comfort,  that  profits  as  well  as  wages  have  gone 
up  and  refuse  to  accept  the  popular  explanation  that  increased  cost  of  living 
is  solely  attributable  to  increased  labour  cost.  Nor  does  the  workman 
make  any  allowance  for  the  rise  in  prices  which  inevitably  ensues  when 
increased  demand  and  decreased  supply  occur  at  the  same  time.  Again 
I urge  that  apart  from  the  merits  or  logic  of  the  mental  attitude  of  labour 
we  must  comprehend  what  that  attitude  is.  ... 

The  abolition  of  the  wages  system  and  of  all  forms  of  capitalism  is 
becoming  the  slogan  of  the  organised  workers  of  the  world,  chiefly  because 
increased  labour  earnings  have  been  accompanied  by  increases  in  profits, 
and  the  two  increases  combined  have  affected  the  cost  of  living  to  such  an 
extent  as  to  leave  the  worker  with  little,  if  any,  resultant  improvement  m 
his  standard  of  living. 

I had  opportunities  of  wandering  about  the  east  side  of  New  bork 
and  London's  East  End;  of  seeing  how  the  workers  of  Chicago  and 
several  American  industrial  cities,  and  some  of  the  English  manufacturing 
towns,  work  and  live.  The  mere  appeal  to  sentiment  is  dangerous,  but  these 
occasional  glimpses  of  the  every-day  life  of  many  average  decentJ!°Jk'"S 
men  at  least  make  one  understand  the  point  of  view  of  the 
the  revolutionary.  Before  the  war  more  than  one-fourth  of  these  peop  e 


2. 


N.S.W.  INDUSTRIAL  GAZETTE— Aug.,  1919.  19a 

GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA, 
of  Unrest., 

were  earning,  on  an  average,  less  than  a living  wage;  another  third  were 
jest  above  the  margin.  Badly  housed,  forever  harassed  by  unemployment 
and  intermittent  employment  arising  from  causes  over  which  they  had  no 
control,  with  no  certain  social  sthtus— just  labour  to  be  bought  and  sold 
m the  market  place— they  were  fertile  soil  for  any  orator  who  offered  them 
a short  cut  to  the  industrial  millennium. 

The  figures  relating  to  profits  are  not  published  in  a spirit  of  partisanship, 
and  the  conclusions  drawn  from  them  by  labour  leaders  are  not  necessarily 
endorsed.  But  it  cannot  be  too  strongly  emphasised  that  the  worker’s 
present  point  of  view  must  be  understood.  It  is  true  that  he  over- 
looks the  vast  mass  of  capital  which  receives  a low  return;  he  forgets  the 
undertakings  which  suffer  losses;  he  does  not  realise  that  the  return  to 
capital  must  always  bear  some  relation  to  the  risk  of  the  enterprise,  and 
that  if  all  the  profits  made,  in  many  concerns,  were  eliminated,  and  went  into 
the  wage  fund,  the  workers  in  those  enterprises  would  not  benefit  materially. 
He  does  not  realise  that  new  reserves  of  capital  must  be  accumulated  to 
provide  for  the  future  expansion  of  industry.  And  he  does  not  realise 
that  profit,  in  many  instances,  is  just  the  measure  of  the  difference  between 
good  and  bad  management.  But  he  does  know  that  increased  wages  do  not 
necessarily  mean  a better  standard  of  living. 

“ Direct  Action  ” or  Constitutional  Reform. 

In  Great  Britain  one  of  the  most  alarming  phases  of  recent  industrial 
unrest  is  the  adoption  by  certain  well  organised  unions  of  the  methods 
of  social  war  advocated  by  the  syndicalists.  The  aim  of  the  syndicalist 
is  quite  definite.  He  seeks  to  change  the  social  system  by  the  use  of 
organised  industrial  force  and  to  vest  the  control  of  all  production  and 
distribution  in  workmen’s  councils.  He  seeks  to  emasculate  Parliaments 
and  other  representative  institutions,  and  to  make  a central  trade  union 
council  the  real  governing  power  of  the  State.  A few  years  ago  unionism 
would  have  none  of  these  teachings,  but  to-day  many  of  the  more  powerful 
organisations  have  adopted  them  openly,  and  have  used,  or  threatened  to  use, 
the  strike  to  force  on  the  community  economic  and  social  changes  which 
in  a democratic  country  should  emanate  from  Parliament.  The  strike  is 
becoming  political  instead  of  industrial. 

In  England,  at  the  conclusion  of  the  armistice,  the  engineers  and  ship- 
builders of  two  large  cities  engaged  in  disorderly  strikes  to  compel  the 
Government  to  legalise  the  40-hour  week.  The  men  concerned  did  not 
contend  that  they  particularly  were  entitled  to  a sudden  reduction  of 
hours,  or  that  the  47-hour  week,  which  had  just  been  conceded,  was 
oppressive.  They  were  of  opinion  that  the  only  way  to  prevent  unemploy- 
ment, and  to  guarantee  work  to  the  demobilised  soldier,  was  to  adopt 
forty  hours  as  the  universal  working  week.  Parliament  was  not  to  deter- 
mine whether  reduction  of  working  hours  was  the  correct  remedy  for  the 
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evils  of  unemployment;  it  was  to  be  enfpreed  on  the  community  by  a st?te. 
Other  unions  refused  to  join  in  the  struggle,  and  the  strike  collapsed,  but  it 
aroused  the  country  to  the  menace  of  syndicalism. 

Shortly  afterwards,  the  coal-miners  of  Great  Britain,  a complete  and 
powerful  organisation,  gave  notice  of  a general  strike,  and  refused  to 
withdraw  it  unless  the  Government  undertook  to  nationalise  all  collieries. 
The  railway  unions,  by  the  same  methods,  sought  to  force  the  nationalisation 
of  the  railways.  Both  demands  were  withdrawn  temporarily,  but  the  unions 
concerned  were  quite  convinced  that  they  should  be  free  to  use  the  strike 
to  compel  fundamental  economic  changes,  which  might  not  be  endorsed 
by  a majority  of  the  people. 

In  America,  unionism  is  rapidly  adopting  the  teachings  of  syndicalism, 
and  union  pressure  is  threatened  in  many  directions  as  a means  to  enforce 
political  and  economic  changes. 

Where  is  this  to  end?  Many  of  the  reforms  demanded  may  be  justified, 
but  is  Parliament  or  the  union  executive  to  dictate  changes  which  affect 
the  whole  community? 


In  the  troublous  days  which  impend,  nothing  will  be  more  difficult  to 
combat  than  the  effort  of  minorities  to  enforce  their  will  on  the  whole 
State  by  industrial  force.  A sudden  cessation  of  transport,  or  the  refusal 
to  supply  coal  and  motive  power,  may  at  any  moment  starve  the  people 
into  submission  to  some  action  which  is  economically  unsound. 


The  unionist’s  answer  is,  that  he  has  no  faith  in  Parliament.  It  has  so 
often  betrayed  him  in  the  past  with  unfulfilled  promises.  He  sneers  at 
democratic  institutions,  and  even  in  his  union  is  eeasmg  to  rely  on 
democratic  management.  Each  year  sees  the  executive  of  the  union 
obtaining  greater  power,  and  gradually  limiting  the  right  of  the  rank  and 
file  to  consultation  and  ballot  on  vital  issues.  If  syndicalism  increases,  new 
forms  of  tyranny  far  more  oppressive  than  those  from  which  the  world  has 
emerged  will  be  evolved.  The  very  essence  of  democracy  is  that  Governs 
ment  shall  be  according  to  popular  will,  and  not  by  force  or  terrorism. 

At  the  recent  British  elections  the  Labour  Party  polled  a total  vote  much 
smaller  than  the  number  of  trade-unionists.  The  electors,  including  prob- 
ably a majority  of  trade-unionists,  declared  that  Lloyd  George  should 
remain  in  office  at  least  until  the  Peace  negotiations  were  completed.  Bu , 
the  moment  the  election  was  over,  the  syndicalists  who  had  failed  to  poll 
a majority  even  of  trade-unionists,  organised  strikes  to  enforce  political 
changes  which  had  not  been  considered  at  the  election.  The  continuance 
of  these  tactics  will  react  inevitably  to  prevent  rapid  reform.  Jo-day 
there  is  in  England  a general  awakening  of  the  people,  the  precursor  ot 
changes  of  immense  and  permanent  advantage  to  the  worker.  But  public 
sympathy  and  enthusiasm  weaken  with  each  unreasonable  strike,  par 
tieularly  when  the  strike  is.  political  in  origin  or  purpose.  It  must  be 
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admitted  that  British  Parliamentary  Labour  leaders  are  fighting  the  syndi- 
calists, and  by  skilful  work  in  Parliament  are,  in  spite  of  their  numerical 
insignificance,  securing  the  enactment  of  many  of  the  reforms  included  in 
their  platform.  But  the  union  leader  not  in  Parliament  professes  to  despise 
legislative  progress  and  clamours  increasingly  for  the  use  of  force. 

The  working  people  of  England  realise  that  four  years  of  war  resulted 
in  industrial  changes,  which  twenty  years  of  Parliamentary  activity  could 
not  effect.  They  also  remember  the  promises  made  during  the  war — that 
the  conclusion  of  Peace  would  be  the  dawn  of  a new  social  era,  and  that 
they  would  never  drift  hack  to  the  dull-grey  industrial  conditions  of  pre- 
war days.  The  privileges  and  rules  of  unionism  abandoned  during  the  war, 
in  order  to  promote  increased  production,  were  to  be  restored,  and  the  human 
. element  was  to  receive  first  consideration  in  future  productive  activity.  The 
Parliament  elected  immediately  after  the  Armistice  met  in  due  course,  and 
the  Government  programme,  while  it  contained  some  pleasing  rhetorical 
phrases  of  promise,  was  singularly  devoid  of  practical  proposals,  and  gave 
no  outline  of  the  scheme  of  industrial  reconstruction,  the  guarantee  of 
which  did  service  in  the  last  days  of  the  war,  and  the  earlier  days  of  the 
electoral  campaign. 

British  trade-unionists  have  not  forgotten  the  bitter  disappointment  of 
1908.  On  the  re-establishment  of  English  Liberalism  in  that  eventful  year 
the  whole  of  the  industrial  world  was  inspired  with  a new  hope.  On  the 
election  promises  of  the  successful  party  a new  era  was  to  dawn  and  pros- 
perity was  to  be  brought  to  the  humblest  citizen.  But  the  decadence  of 
Parliament,  and  the  restrictive  influence  of  vested  interests,  had  not  been 
reckoned  with.  Beyond  a half-hearted  attempt  to  deal  with  the  land  ques- 
tion, a lukewarm  system  of  national  insurance,  and  one  or  two  concessions 
to  trade-unionism,  nothing  material  resulted.  The  industrial  position 
became  steadily  worse,  and  just  before  the  war  the  disillusioned  indus- 
trialists were  approaching  conditions  which  must  have  led  ultimately  to 
open  revolt. 

I found  in  Great  Britain  and  America  an  intense  realisation  that  it  was 
necessary  to  combat  distrust  of  Parliamentary  institutions  by  the  immediate 
redemption  of  promises  of  reforms  which  had  been  given  during  the  later 
period  of  the  war.  The  danger  of  a more  or  less  general  adoption  of  syndi- 
calist methods,  and  the  need  of  combating  them  by  sincere  Parliamentary 
effort  were  recognised  generally. 

Both  in  America  and  England  the  Press  has  changed  its  attitude. 

While  the  great  journals  still,  through  their  leading  columns,  support 
distinct  policies,  their  columns  are  much  more  open  to  the  publication  of 
contrary  opinions.  Some  of  the  most  conservative,  in  London  and  New 
York,  and  the  provinces,  now  admit  that  old  theories  and  so-called  “first 
principles  are  untenable,  and  they  encourage  free  discussion  of  economic 
and  social  questions.  Perhaps  one  of  the  most  dramatio  events  of  1919 
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-was  the  publication  by  the  London  Times  of  the  evidence  taken  before  the 
Coal  Commission,  and  its  general  support  of  the  conclusions  arrived  a . 
The  need  of  change,  as  indicated  in  the  first  report,  in  methods  of  produc- 
tion  and  distribution  is  daily  receiving  endorsement  from  most  unexpected 
quarters. 

It  cannot  be  said  that  this  attitude  is  inspired  only  by  fear  of  the 
extension  of  revolutionary  and  anarchic  tendencies.  _ Much  of  it  is  the 
result  of  the  birth  of  a new  sense  of  collective  responsibility. 

Most  of  the  old  platitudinous  arguments  against  movements  for  industrial 
reform  and  State-imposed  economic  changes  now  cease  to  do  duty,  it  is 
realised  that  no  community  can  exist  while  one-fourth  of  its  people  is 
existing  on  or  below  the  bread-line,  and  another  fourth  hovers  in  uncer- 
tainty in  'its  precincts;  and  the  faithful  stock  arguments  against  inter- 
ference with  immutable  economic  laws  find  few  to  do  them  honour.  n , 
for  instance,  is  not  now  proclaimed  as  the  one  remedy  for  social  evils. 

Recognition  is  being  given  to  the  fact  that  while  improvidence  may  be  a 
vice,  thrift  is  not  necessarily  a virtue.  To  those  who  have  no  security  of 
place  in  the  social  scheme  thrift  implies  the  denial  of  happiness  m the  lieydey 
of  life  in  order  to  provide  pleasures  for  the  later  years  of  disillusionment 
when  life  has  lost  its  flavour. 

The  man  who  labours  to-day  only  to  provide  for  his  future  material 
happiness  is  not  generally  the  best  citizen.  His  vision  becomes  warped  ; he 
contracts  habits  of  meanness,  and  lacks  the  spirit  of  camerademe  which 
makes  social  life  endurable. 

Improvidence,  the  reckless  waste  of  substance,  is,  of  course,  to  be  depre- 
cated, but  education  alone  will  remove  it  from  the  calendar  of  Human 
weaknesses.  Economic  subjection  of  the  majority,  m order  to  prevent  the 
improvidence  of  the  few,  may  be  a convenient  way  of  avoiding  responsi- 
bility—that  is,  convenient  to  those  who  do  not  want  their  activities  dis- 
turbed by  accurate  thinking— but  it  cannot  create  habits  of  thrift  or  fore- 
sight. To  refuse  to  consider  what  is  a fair  distribution  of  the  community  s 
total  wealth  production  because  some  workers  may  waste  a portion  of  their 
share  on  pianos,  talking  machines,  or  brummagen  jewellery,  is  just  as 
unreasonable  as  the  Bolshevik  extermination  of  the  Bourgeois,  because 
some  of  that  class  have  in  the  past  wasted  their  gams  m profligate  living. 
If  we  can  first  convince  the  worker  that  he  is  receiving  all  that  he  is  iairly 
entitled  to  from  the  community’s  production,  and  help  him  to  get  decent 
healthy  housing  and  surroundings,  then  efforts  to  show  him  how  to  get  the 
greatest  real  happiness  from  the  result  of  his  labour  may  be  successful. 

Many  of  those  who  in  the  past  dismissed  all  proposals  for  social  reconstruc- 
tion because  of  the  lack  of  thrift  of  poorly-paid  workpeople,  are  realizing  the 
futility  of  preaching  their  old  remedy  to  the  average  decent  mechanic  and  his 
family.  They  find  that  after  analysing  the  weekly  expenditure  it  is  difficult 
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to  suggest  what  savings  can  be  effected.  They  find  that  the  majority  of 
families  do  put  by  small  sums  for  the  inevitable  rainy  day,  but  in  nine 
cases  out  of  ten  an  unexpected  illness  in  the  family,  or  a slack  spell  in  the 
workshop,  necessitating  half-time  for  a few  weeks,  or  some  other  unforeseen 
and  unavoidable  incident,  absorbs  it.  They  find  it  increasingly  difficult  to 
talk  to  the  good  wife  and  offer  friendly  advice  as  to  how  she  can  build 
up  a surplus  for  future  use.  A haphazard  analysis  of  the  household  accounts 
of  a hundred  families,  from  the  highest-paid  mechanic  to  the  average  un- 
skilled worker,  affords  a strictly  limited  field  of  practical  suggestion — that 
a,  shilling  or  two  might  be  saved  by  a wiser  selection  of  foodstuffs,  that  the 
man  might  cut  out  one  plug  of  tobacco  a week,  or  that  the  weekly  instal- 
ment to  the  time-payment  purveyor  on  some  gewgaw  which  gratifies  family 
vanity  is  improvident,  that  supper  beer  is  not  a necessity  of  life,  or  that  the 
daughter  of  the  house  might  wear  cheaper  clothing.  The  total  saving 
suggested  would  rarely  get  the  family  a safe  distance  from  the  bare-living 
margin. 

A new  understanding  of  the  psychology  of  the  labour  problem  is  dawning. 
Preaching  a doctrine  which  the  wage-earner  knows  the  preacher  is  not 
compelled  to  practise,  as  the  real  remedy  for  social  evils,  only  adds  to  the 
irritation.  The  head  of  a family  whose  place  in  the  social  scheme  is  secure, 
who  is  able  to  meet  all  his  needs  and  to  provide  for  the  education  of  his 
offspring  without  worry,  who  is  able,  even  by  denying  himself  coveted 
pleasures,  to  confer  happiness  on  those  to  whom  he  is  deeply  attached, 
is  beginning  to  grasp  the  point  of  view  of  the  manual  worker.  He 
realises  that  there  are  millions  of  heads  of  families  just  as  worthy  as  he — 
a little  more  ignorant,  perhaps,  a little  uncouth — inspired  by  the  same  great 
desire  to  give  their  little  groups  of  dependents  chances  of  education  and 
development,  and  passionately  resenting  the  probability  of  their  children 
inheriting  the  same  uncertain  struggle  in  a fluctuating  labour  market. 

The  point  of  view  of  the  so-called  thriftless  is  being  understood.  The 
denunciation  of  improvidence,  wise  and  necessary  as  it  may  be,  will  bo 
effective  only  in  a society  in  which  no  worthy  citizen  labours  under  a corro- 
sive sense  of  social  injustice  born  of  the  juxtaposition  of  unmerited  poverty 
with  the  extravagance  of  parvenus. 

It  is  also  dawning  on  some  of  the  old  school  that  in  emphasising  the 
value  of  thrift,  and  at  the  same  time  urging  increased  production,  we  reach 
an  insoluble  paradox.  Increased  consumption,  the  antithesis  of  thrift,  is 
the  main  stimulant  to  increased  production. 

The  old  arguments  against  Parliamentary  reform,  that  in  modern  demo- 
cracies all  have  an  equal  chance,  and  that  no  worthy  citizen  requires  ener- 
vating paternalism,  are  being  abandoned.  There  is  a dawning  realisation 
that  initial  inequalities  of  opportunity  create  unrest.  The  citizen  who 
starts  out  with  an  inherited  thousand  pounds,  or  the  title  to  a farm,  or  a 
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thorough  education  provided  by  hi*  parent*,  has  a great  advantage  over  one 
ih?X  bo  just  as  worthy,  but  whose  capital  consist*  of  a rudimentary 
education,  two  willing  hands,  and  a stout  hoart. 

Any  discussion  on  theories  as  to  inherited  privilege  the  P^tojntrol  of 
natural  opportunities,  trading  in  community-created 

kindred  topics,  is  of  course  entirely  fore.gn  to  a report  of  tins  kind.  I men 
tion  them  only  in  support  of  a conclusion  that  many  old-established  first 
principles”  are  being  discarded  by  their  exponents,  and  that  the  responsi 
bility  of  the  State  to  create  equitable  industrial  conditions  is  recognise 
many  who,  in  the  past,  have  worshipped  at  the  now  war-scarred  shrine  of 

absolute  freedom  of  contract. 

There  is  a wider  recognition  of  the  point  of  view  of  the  great  force  which 
is  to  determine  the  course  of  future  events— the  army  of  average  intelligent 
workmen-that  army  which  to-day  stands  at  the  meeting  of  two 
On  one  road  Russia  is  floundering  in  hopeless  despair.  The  other  bar 
Id  endurable,  and  will  be  followed,  if  it  is  not  blocked  by  tactual 
obstacles  created  by  selfishness  and  vested  interests.  Ihe  hope  of  An  lo 
Saxon  races  is  in  the  future  policy  of  the  ordinary  people,  who  comprise  the 
maiority  and  the  clear  course  of  action  is  to  get  the  average  decent 
workingman  to  see  that  his  true  line  of  progress  is  not  that  of  communism. 

The  intelligent  workman  can,  by  sincere  handling  of  the  present  position, 

be  detached  from  the  revolutionary  element. 

As  things  are  to-day,  with  labour  regarded  only  as  a purchaseable  coi  - 
modify,  with  the  constant  challenge  to  labour  to  take  what  it  can  by 
organised  force,  we  have  no  means  of  isolating  those  whose  actions  are 
controlled  by  malicious  envy,  rather  than  by  a sense  m social  injustice.  . 

With  this  class  the  genuine  worker  has  no  real  sympathy,  but  existing 
systems  force  the  two  into  the  same  camp.  The  destructive  element,  with 
its  greedy  desire  merely  to  take  from  others,  whether  they  be  success  u 
workmen  or  acknowledged  capitalists,  is  left  free  to  undermine  the  moral, 
of  the  honest  workman,  whose  natural  tendency  is  to  preserve  ohe  existm, 
order  and  obtain  from  it  a just  recognition  of  his  rights. 

The  progress  made  by  the  outlaws  of  industrial  life  has  of  recent  years 
been  sufficiently  alarming  to  call  for  a real  and  determined  reconstruction 
of  our  whole  system  of  production  and  distribution. 

The  Parliamentary  labour  leaders  of  England  admit  that  increased  pro- 
duction is  necessary  if  there  is  to  be  any  material  raising  of  the  general 
standard  of  comfort,  and  they  are  consistently  supporting  the  policy  oi 
« reform  through  constitutional  means.”  To  what  extent  they  are  prepared 
to  urge  increased  individual  output  depends  on  the  measure  oi  industrial  re- 
organisation which  is  effected  by  Parliament  in  the  immediate  future 
That  limitation  of  output  has  been  a marked  feature  of  British  industrialism 
during  recent  years  is  no  longer  disputed.  Limitation  is  m operation  in 
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America  and  other  countries,  but  prior  to  the  war  it  was  the  deliberate 
policy  of  British  unionism.  Yet  analysis  of  conditions  existing  before 
the  war  shows  that  the  policy  was  not  necessarily  the  result  of  deterioration 
of  industrialists  or  of  moral  degeneracy. 

Before  August,  1914,  the  general  industrial  outlook  in  Great  Britain  was 
more  serious  than  ever  in  history.  There  appeared  no  way  of  getting 
production  out  of  the  rut  into  which  it  seemed  to  have  settled.  Most 
employers  were  quite  content  to  potter  along  as  their  forefathers  had 
done,  with  long  hours,  low  wages,  and  poor  production,  while  their 
workmen,  actuated  by  ever-increasing  class  hatred,  due  to  the  poor  standards 
of  comfort  generally  prevailing,  took  little  or  no  interest  in  the  progress  or 
success  of  the  enterprises  to  which  they  were  attached.  There  seems  little 
doubt  that  the  wrar  temporarily  saved  England  from  industrial  chaos ; as 
has  been  indicated,  before  the  wTar  the  average  wage  of  railway 
employees  was  25s.  per  week  for  a ten-hour  day;  that  of  colliery  employees 
3'5s.  per  week.  Mechanics  averaging  £2  per  week  were  the  aristocrats  of  the 
industrial  world.  More  than  one-fourth  of  the  industrial  population  was 
living  below  the  bread  line,  unemployment  was  serious,  and  a violent  up- 
heaval seemed  inevitable. 

This  culmination  of  half  a century’s  indifference  t<i  economic  problems 
had  steadily  undermined  industrial  morale. 

The  State  refusing  to  deal  with  economic  problems,  unionists  devised 
their  own  remedy,  particularly  for  unemployment;  a disastrous  remedy  in 
the  end,  but  clearly  the  result  of  the  indifference  and  lack  of  foresight  of 
employers  and  of  Parliaments. 

The  war  proved  that  the  average  workman  of  Great  Britain  retained  a real 
capacity  for  hard  work,  if  inducements  were  offered,  and  if  he  believed  his 
reward  reasonable.  The  workers  of  Great  Britain  will  ensure  increased 
production  giyen  protection  from  over-competition  in  the  labour  market 
and  a remedy  against  unemployment. 

Unemployment  primarily  is  responsible  for  the  various  union  devices 
which  restrict  output  and  limit  production. 

John  Smith,  as  a hard-working  mechanic,  whose  world  consists  of 
a small  home,  a wife,  and  several  children,  knows  little  about  economics, 
or  social  science,  or  the  organisation  of  enterprise.  His  economic 
interest  centres  round  the  amount  which  is  available  from  week  to  week  to 
clothe,  feed,  and  educate  the  members  of  his  small  kingdom,  and  to  provide 
him  with  some  margin  for  relaxation.  But  there  are  some  weeks  in  which 
his  pay  envelope  is  empty,  some  in  which  it  is  much  lighter  than  others. 
Lack  of  orders,  wet  weather,  fluctuations  in  trade,  breakdown  or  over- 
hauling of  machinery,  or  some  other  incidents  over  which  he  has  no  control, 
intervene.  He  knows  only  that  however  high  his  daily  wage  may  be,  there 
are  many  days  on  which  it  does  not  accrue*  Debts  accumulate,  and  when 
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his  total  earnings  for  the  year  are  divided  by  fifty-two,  his  weekly  wage  is 
not  sufficient  to  meet  the  barest  needs  of  his  little  band  of  dependents,  let 
alone  to  make  any  provision  for  his  future.  Then  he  hears  of  a new  road 
to  the  heaven  hi  which  there  shall  be  no  unemployment,  in  which  wages  will 
always  soar  upwards,  and  in  which  his  “betters”  will  be  no  better  than  lie. 
He  drifts  into  the  army  of  irreconcilables  and  looks  for  imaginary  warmth 
round  the  camp  fires  of  the  syndicalists.  He  begins  to  adopt  his  own  crude 
method  of  solving  the  problem.  Output  is  reduced.  “ If  I do  less  work 
on  four  days  of  the  week,  then  my  job  is  sure  to  last  for  the  other  two  days, 
and  if  all  of  us  do  the  same  thing  then  the  boss  will  want  more  men.  and 
thus  unemployment  will  disappear,”  he  argues;  or,  without  any  personal 
grievance  as  to  his  working  hours,  he  joins  in  a movement?  for  a shorter 

working  day.  n , , 

These  remedies  of  his  own  are  not  necessarily  the  result  of  degeneracy  or 
laziness.  They  represent  the  crude  effort  of  the  industrialist  to  solve  the 
problem  which  society  as  a whole  has  refused  to  consider  seriously.  The 
disastrous  result  of  such  a policy  is  not  comprehended.  The  workman  does 
not  look  far  enough  ahead  to  realise  that  reducing  production  must  inevit- 
ably re-act  to  make  his  position  worse  than  it  is  to-day.  But  we  must  face 
the  fact  that  many  of  the  modern  devices  of  trade-unionism,  which  have  led 
to  limitation  of  production,  originated  with,  and  are  largely  inspired  by,^a 
genuine  fear  of  unemployment.  The  fallacious  remedies  of  workmen,  qui.^ 
honestly  conceived,  must  give  way  to  a remedy  provided  by  the  State  itseL, 
and  now  is  the  time  to  act.  Never  before  were  unionists  so  uneasy  about  the 
effect  of  their  own  policy.  They  realise  that  the  destruction  of  wealth  which 
has  occurred  during  the  last  four  years  has  left  the  world  depleted,  and  that 
if  even  existing  standards  are  to  be  maintained  increased  production  is 
essential.  Increased  production  can  be  secured  if  all  worthy  citizens  are 
given  sure  relief  against  unemployment,  and  believe  that  increased  individual 
effort  will  never  lead  to  idle  days  or  keep  another  man  out  of  a job. 

I am  not  disputing  the  existence  of  a section  of  workers  who.  are  quite 
indifferent  to  their  own  welfare,  or  to  that  of  the  State.  But.  in  seeking 
general  principles  we  must  forget  the  exceptional  cases— the  sediment  with- 
out ambition  which  prefers  intermittent  employment,  and  is  always  prepared 
to  batten  on  benevolent  Governments. 

The  trouble  is  that  these  cannot  be  segregated  from  the  average 
decent  workman — the  men  who  rallied  when  the  nation  was  m peril,  and 
will  rally  to  the  call  for  greater  production  if  their  confidence  can  be 
secured. 

Some  limitation  of  output,  and  all  deliberate  sabotage,,  undoubtedly  corns 
from  the  revolutionary  element;  but  the  seeds  of  revolutionary  syndicalism 
only  flourish  in  the  right  soil.  There  is  yet  time  to  outlaw  the  revolutionary 
by  weight  of  public  opinion.  The  vast  majority  of  British  workmen  will 
soon  silence  these  undesirables,  provided  they  are  convinced  that  increased 
production  in  the  future  is  for  the  benefit  of  all. 
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Factors  of  Unrest. 

The  whole  problem  of  fuller  production  depends  on  education.  All  the 
prejudices!  of  the  last  half-century  must  be  broken  down — the  suspicion  and 
distrust  born  of  unfair  dealing  and  unskilful  management  must  be  allayed. 

The  class  hatred  which  has  grown  with  the  wages  system  must  be  eradi 
cated.  A big  contract,  undoubtedly;  a reformation  which  seems  impossible 
to  the  man  who  can  see  only  one  point  of  view.  But  it  is  a change  which 
can  be  effected  if  the  promised  reconstruction  is  not  merely  the  idle  phrase 
of  politicians. 

Increased  production,  the  removal  of  all  trade-union  and  individual  re- 
strictions on  output,  depend  on  what  the  country  will  do  in  response  to  the 
“ right  to  work  ” claim  of  unionism,  and  on  the  creation  of  some  scheme  of 
co-operative  production  in  which  the  wage-earner  is  satisfied  that  he  gets 
his  fair  share  of  the  results,  and  is  not  injuring  a fellow  workman  by 
giving  full  play  to  his  energy  and  ability. 


CHAPTER  III. 

PRESENT  PROBLEMS  IN  GREAT  BRITAIN  AND  THE 
UNITED  STATES  OF  AMERICA. 

lx  November  of  1918,  a week  after  the  signing  of  the  armistice,  the 
Committee  of  Industrial  Relations  of  the  Associated  Chambers  of  Commerce 
of  the  United  States  issued  a report  on  the  industrial  position  of  their 
country.  The  report  was  the  joint  production  of  some  of  the  leading 
manufacturers  of  the  Republic,  and  although  not  fully  adopted  at  the 
ensuing  conference  of  the  Chamber,  was  accepted  generally  as  the  studied 
conclusion  of  the  more  thoughtful  employers  of  America. 

The  report  begins  with  an  admission  that,  “ The  cessation  of  hostilities 
does  not  lessen  the  gravity  of  the  industrial  relation  problem,  but  rather 
gives  it  a new  phase,  and  leaves  it  the  greatest  problem  facing  the  American 
people  to-day.” 

It  then  proceeds  to  deprecate  the  adjustment  of  industrial  relationships 
on  the  basis  of  economic  power,  rather  than  on  principle,  and  attributes 
restriction  of  output,  and  strikes,  and  hostility  to  the  wages  system,  to  the 
failure  of  the  economically  weak  to  maintain  satisfactory  standards  by 
bargaining,  and  urges  that  improvements  in  working  conditions,  continuity 
of  employment,  better  housing,  elimination  of  profiteering  by  employers, 
better  management,  and  more  rational  and  uniform  standards  of  wages 
can  be  brought  about  without  any  general  changes  in  the  system  of  free 
contract. 

The  Committee  then  recommends : 

The  adjustment  of  Industrial  relations  by  agencies  established  by  the  Govern- 
ment for  that  purpose,  in  which  the  workers’  interests  should  have  equal 
influence  with  that  of  the  employer. 
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The  principle  of  self-government  by  industries  iliemselves,  as  well  as  of  oqttal 

renresentation  of  all  interests  involved.  n 

The  creation  of  adjustment  boards  for  the  standardisation  of  ^a„eb,  . ■ . 
and  conditions  of  employment,  and  for  their  enlorcement.  ....  , 

The  formation  of  national  adjustment  boards  for  national  industries,  such  as 

metal  trades,  buildings,  &c. 

The  appointment  within  eadli  plant  of  joint  shop  committees. 

RecogniDon * ?ha t the  workers  may  be  entrusted  with  inflnenee  and  respmP 
sibilit v in  the  management;  such  voice  in  management  only  to  ^ 
where  workers  show  themselves  competent  to  exercise  it.  wisely  and  without 

“ determination  of  industrial  relations  by  processes  in  which  reason, 
TiiPiif'  nnliev  and  human  needs  shall  predominate  o\ei  might. 
P"Sn"  riSht  of  the  worker  to  organise  voluntarily  for  eOlecrtrv* 
action  not  inimical  to  die  general  welfare,  to  be  accompanied  with  the  faithful 

observance  of  collective  agreements.  , w,v<tP.  «,nch 

Recognition  of  the  light  of  every  worker  to  at  least  a lining  w>ve,  snen 
minimum  to  ensure  the  subsistence  of  tin'  worker  and  Ins  family  in  health  and 
reasonable  comfort,  with  the  collective  maintenance  Of  standards,  and 
Recognition  of  the  forty-eight-hour  v eek. 

The  official  Council  of  American  Trade  Unionism  still  professes  faith  in 
the  unvestricted  competitive  system,  and  asks  for  no  legal  interference  with 
industrial  relationships.  It  still  clings  to  the  national  formula  that  every 
citizen  of  the  Republic  is  free  and  has  an  equal  chance  m the  economic 

struggle.  . . 

The  only  authoritative  post-war  programme  put  forward  by  the  American 
Federation  of  Labour  is  contained  in  a statement  made  to  the  Senate 
Committee  of  Labour  in  January,  1919,  in  which  it  was  declared  that  any 
effort,  of  employers  to  deprive  workers  of  the  advantages  gained  during  the 
war  would  be  resisted  by  the  exercise  of  the  full  power  of  organised  labour. 

The  action  of  Congress  in  prescribing  by  law  a universal  eight-hour  ay 
for  railway  men  has  had  a marked  effect  on  industrialism,  and  there  is  a new 
political  force  appearing  which  will  look  to  Parliaments  for  mdustria 
reform.  Congress  also,  through  the  executive,  prescribed  standard  wages  tor 
•ill  war  workers,  and  as  there  was,  after  America  came  into  the  war,  a deter- 
mination to  secure  at  any  cost  continuity  of  production,  the  increased  wages 
conceded  were  often  greater  than  was  actually  necessary'  to  meet  the 
increased  cost  of  living.  The  Government  standards  were  extended  to  private 
concerns  engaged  in  the  making  of  war  materials.  These  illustrations  of 
what  can  be  rapidly  achieved  by  Government  action  are  responsible  foi  a 
movement  by  large  sections  of  unionists  to  break  away  from  tae  ironclad 

non-political  policy  of  pre-war  days.  , . 

On  4th  April,  1919,  the  Provisional  Joint  Committee,  appointed  by  the 
Industrial  Conference  called  by  the  Prime  Minister  of  Great  Britain  (the 
Committee  consisting  of  an  equal  number  of  employers’  and  trade  union 
representatives),  presided  over  by  Sir  Thomas  Mnnro,  furnished  a 
unanimous  report  in  which  it  recommended. 

The  establishment  by  legal  enactment  of  the  principle  of  a minimum  normal 

to  proper  eases  with  adequate  safe- 

guards. 
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Hours  agreements  between  employers  and  trade-unions  to  be  capable  of 
application  to  the  trade  concerned. 

Systematic  overtime  to  be  discouraged,  and  unavoidable  overtime  to  be 
paid  for  at  special  rates. 

The  establishment  by  legal  enactment  of  minimum  time  rates  of  wages,  to  be 
of  universal  applicability. 

A commission  to  report  within  three  months  as  to  what  these  minimum  rates 
should  be. 

Extension  of  the  establishment  of  trade  boards  for  less  organised  trades. 

Minimum  time-rates  agreements  between  employers  and  trade-unions  to  be 
capable  of  application  to  all  employers  engaged  in  the  trade  falling  within  the 
scope  Of  the  agreement. 

Wages  (Temporary  Regulation)  Act.  1918,  to  continue  for  a further  period 
of  six  months  from  31st  May,  1919. 

Trade  conferences  to  be  held  to  consider  how  war  advances  and  bonuses 
should  be  dealt  with,,  and,  in  particular,  whether  they  should  be  added  to  the 
time-rates  or  piece-work  prices,  or  should  be  treated  separately  as  advances 
given  on  account  of  the  conditions  due  to  the  war. 

Basis  of  negotiation  between  employers  and  workpeople  should  be  full  and 
frank  acceptance  of  employers’  organisations  and  trade-unions  as  the  Recog- 
nised organisations  to  speak  and  act  on  behalf  of  their  members. 

Members  should  accept  the  jurisdiction  of  their  respective  organisations. 

Employers’  organisations  and  trade-unions  should  enter  into  negotiations 
for  the  establishment  of  machinery,  or  the  revision  of  existing  machinery,  for 
the  avoidance  of  disputes,  with  provision  for  a representative  method  of  nego- 
tiation in  questions  in  which  the  same  class  of  employers  OR  wORkpeople  aRe 
represented  by  more  than  one  organisation  respectively,  and  for  the  protection 
of  employers’  interests  Where  members  of  trade-unions  of  workpeople  are 
engaged  in  positions  of  trust  or  confidentiality,  provided  the  right  of  such 
employees  to  join  or  remain  members  of  any  trade-union  is  not  thereby  affected. 

Organised  short  time  has  considerable  value  in  periods  of  depression.  The 
joint  representative  bodies  in  each  trade  afford  convenient  machinery  for  con- 
trolling and  regulating  short  time. 

Government  orders  should  be  regulated  with  a view  to  stabilising  employ- 
ment. 

Government  housing  schemes  should  be  pressed  forward  without  delay. 

Demand  for  labour  could  be  ■ iiicreased  by  State  development  of  new 

industries. 

Normal  provision  for  maintenance  during  unemployment  should  be  more 
adequate  and  of  wider  application,  and  should  be  extended  to  under- 
employment. 

Unemployed  persons,  and  particularly  young  persons,  should  have  free  oppor- 
tunities of  continuing  their  education. 

The  employment  of  married  women  and  widows  who  have  young  children 
should  be  the  subject  of  u special  inquiry. 

The  age  at  which  avchild  should  enter  employment  should  bo  raised  beyond 
the  present  limit. 

Sickness  and  infirmity  benefits  and  old-age  pensions  require  immediate 
investigation  with  a view  to  more  generous  provisions  being  made. 

A permanent  national  Industrial  council  should  be  established  to  consider 
and  advise  (lie  Government  on  national  industrial  questions.  It  should  consist 
of  400  members,  200  elected  by  employers’  organisations,  and  200  bv  trade- 
unions. 

The  Minister  for  Labour  should  be  president  of  the  council. 

There  should  be  a standing  committee  of  the  council,  numbering  fifty 
members,  and  consisting  of  twenty-five  members  elected  by  and  from  the 
employers’  representatives,  and  twenty-live  by  and  from  the  trade-union  repre- 
sentatives, on  the  council. 
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The  significant  feature  of  this  report  was  its  unanimous  endorsement  by 
all  the  representatives  both  of  employers  and  workmen. 

should  be  universally  applicable.  tlle  passing  of  the  Act 

A commission  should  he  appoint rates  should  be,  and  by  what 
to  report  within  three  months Xot Should  be  brought  into  operation.  The 

of  careying  o„t\he  necessary  adnums- 

^InThe'nmantime,  trade  hoards  should  be  established  forthwith  in  the  various 
less-organised  trades  where  they  do  not  ^ ^ Acts  especially  with  the 

object  XSSS^2SS£2«*  a.  possible  the  procedure  in  fixing 

and  TK,d*H”B0"B’ 
— ^?^«riugs’ and 

shall  hear  representatives  of  a„y  trade  tha^  y ^ organisatl0ns  of 

Where  an  agreement  is  arrived  a laying  down  a minimum  rate  of 

Employers  and  Trade-uniops  m ‘ y t ^ after  investigation,  to  apply 

wages,  the  Minister  of  JJ^XmScation  as  he  may  think  fit,  to  all  employers 
such  minimum  rate,  ^+Uh  s scope  of  the  agreement, 

engaged  in  the  trade  falli  g the  above  proposals  relating  to 

Note.— The  egression  trad  _ s inclu<jes  industry,  branch  of  trade  or 
industry11  oecupationfor'special  class  of  workers,  whether  for  the  whole  country 

"hr^rdTthe  methods  of  dealing  with  war  advances,  the  Committee 
recommended:—  Rf.a„iationl  Act,  1018,  should  be  continued 

in-force  fo®  shouid  hold 

which  have  been  granted,  and  piece-work  prices,  or  by  way  ot 

whether  by  way  ot  increase  of  fthe  m per  cent.  bonus  to  time- 

war  bonus,  or  otherwise,  and  as  to  tne  e should  determine  finally 

workers,  and  the  7*  per  cent  to  ers  ana  * whether  they 

how  these  advanccs  shou  he^  dealt  wrth,^  ^ ^ be  treated 

should  be  added  to  the  tii  of  tpe  conditions  due  to  the  war. 

separately  as  advances  S'ven  on  accoum  o t ^ ^ w lndu8try  n0  action 

JTbe  mket'r/ toe°hmnm  €ourt  of  Arbitration  affecting  such  a trade  or 
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industry  unless  and  until  such  existing  machinery,  having  been  put  into  opera- 
tion with  a view  to  arriving  at  a settlement  by  agreement  between  the  trades- 
unions  and  employers’  organisations  concerned,  fails  to  arrive  at  an  agreement 
by  the  1st  September,  1919. 

Where  no  machinery  for  negotiation  exists  in  any  trade  or  industry  trade 
conferences  representing  the  trades-unions  and  the  employers  concerned  shall 
'be  called  by  the  Ministry  of  Labour  within  two  months  from  4th  April,  1919, 
and  no  action  shall  be  taken  by  the  Interim  Court  of  Arbitration  unless  such 
conferences  shall,  within  that  time,  have  failed  to  arrive  at  an  agreement,  in 
which  case  the  Court  shall  consider  and  determine  the  difference  under  the 
powers  conferred  by  the  Wages  (Temporary  Regulation)  Act. 

That  the  parties  shall  consider  the  desirability  of  instituting  procedure  for 
a national  periodical  review  of  the  wages  of  the  trade  of  the  country  as  a 
whole. 

On  the  subject  of  methods  of  negotiation  between  employers  and  work- 
people, the  Committee  recognised  the  importance  of  establishing  an  under- 
standing on  the  question  of  “recognition.”  Their  opinion  is  as  follows: — 

The  basis  of  negotiation  between  employers  and  work-people  should,  as  is 
presently  the  case  in  the  chief  industries  of  the  country,  be  the  full  and  frank 
acceptance  of  the  employers’  organisations,  on  the  one  hand,  and  the  trades- 
unions  on  the  other,  as  the  recognised  organisations  to  speak  and  act  on  behalf 
of  their  members. 

The  members  shall  accept  the  jurisdiction  of  their  respective  organisations. 

The  employers’  organisations  and  the  trades-unions  should  enter  into  negotia- 
tions for  the  purpose  of  the  establishment  of  machinery,  or  revision,  if  neces- 
sary, of  existing  machinery,  for  the  avoidance  of  disputes,  and  the  machinery 
should  provide,  where  in  any  question  at  issue  there  are  more  than  one 
employers’  organisation  or  trades-union  representing  the  same  class  of 
employers  or  workpeople,  a representative  method  of  negotiation,  so  that 
settlements  arrived  at  will  cover  all  parties  concerned.  The  machinery  should 
also  contain  provisions  for  the  protection  of  the  employers’  interests,  where 
members  of  trades-unions  of  workpeople  are  engaged  in  positions  of  trust  or 
confidentiality,  provided  the  right  of  such  employees  to  join  or  remain  members 
of  any  trades-union  is  not  thereby  affected. 

The  Committee  feel  that  a satisfactory  investigation  of  the  problem  of  unem- 
ployment would  involve  a far-reaching  inquiry,  and  in  the  limited  time  at 
their  disposal  they  have  not  felt  able  to  do  more  than  indicate  briefly  some 
of  the  steps  which  might  be  taken  to  minimise  or  alleviate  unemployment. 

It  is  already  the  practice  in  a large  number  of  trades  to  meet  periods  of 
depression  by  systematic  short-time  working.  The  Committee  think  that  this 
method  of  avoiding  displacement  of  labour  and  the  consequent  risk  and  incon- 
venience to  the  workpeople  concerned  has  considerable  value.  In  this  connec- 
tion they  suggest  that  the  machinery  of  the  Joint  Industrial  Councils  or  other 
joint  representative  bodies  in  each  industry  affords  a convenient  method  of 
controlling  and  regulating  short-time  working  as  a means  of  preventing 
unemployment. 

During  periods  of  depression  in  ail  industry  overtime  should  only  be  worked 
in  special  cases  which  should  be  determined  in  accordance  with  rules  laid 
down  in  the  case  of  each  industry  by  its  Industrial  Council  or  other  joint 
representative  body. 

In  order  to  provide  against  the  fluctuating  demand  for  labour,  the  Committee 
think  that  the  Government  should  undertake  the  definite  duty  of  stimulating 
the  demand  for  labour  in  bad  times  by  postponing  contracts  of  a non-urgent 
character  until  it  is  necessary  to  promote  a demand  for  labour  owing  to  falling 
trade.  For  this  purpose,  in  allocating  Government  orders,  consideration 
should,  of  course,  be  given  to  the  circumstances  of  the  industry  concerned.  The 
Committee  are  of  opinion  that  much  more  effective  action  could  be  taken  if  all 
orders  for  particular  classes  of  commodities  were  dealt  with  by  one  Govern- 
. ment  Department.  It  would  further  be  an  advantage  in  order  that  the  policy 
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which  they  have  indicated  ^uld  be  out'I  au[hor°ities  should  be 

under  their  controh 

In  order  to  meet  the  present  crisis  the  ^'“‘^eoSrXSve  housing 
Government  should,  without  ddw  P^Xe^shortaST  houses.  By  this 
programme  m order  to  ^ ‘ wi\>°hnarnv  in  the  building  and  furnishing 

means  employment  vvould  he  . e i 1 . ; ^ xbe  Committee  urge  that 

trades,  and.  indirectly.  ^;“n£  ^ to  provide  suitable  housing 

where  local  autli writ poaid  should  take  the  necessary  steps 
accommodation,  the  Loc.d  ^em^--  authority,  and  under 

“ local^autliorities  to  act  in  accordance  with 
rhe  housing  needs  oi  the  district.  w 

The  demand  for  labour  could  also  of 

industries,  such  as  Affor^tmn  o(  ,}gUt  rail- 

Inhuid  Waterwn!J?^dm^e^r«a^^^  measures  which,  in  the 
Jdnion'of  the'committee,  might  he  adopted  a.s  a means  of  permanently  merg- 
ing the  demand  t these  questions  have  a most  important 

Whilst  the  Committee  « they  nre  agreed  that  their  importance 

bearing  on  the  problem  of  1 3^  consideration  should  be  given  to  them 

is  such  as. to  demand  that  < • -t  haP  already  been  indicated  m an 

than  can  be  given  by  this  fonm  tt  , d * whicll  ulight  appropriately 

earlier  paragraph^  of  this  tel  t . . National  Industrial  Council. 


earlier  paragraph  of  this  industrial  Council, 

he  the  subject  ot  co  •*  t unemployment,  as  well  as  for  other 

The  Committee  feel  that,  m £ Councils,  or  similar  joint  representative 

purposes,  the  institution  of  Inciter  responsibility  amongst  employers  and 

bodies,  will  develop  a sei  s machinery  through  which  the  trade,  acting 

employed,  and  that  it  will  P^®*:  minimiPP  or  prevent  unemployment.  In  par- 
as a whole,  can  m many  US  position  to  collect  information  and  make 

ticular,  such  councils  wottid  b ;Vay  t0  meet  the  ebb  and  flow  of  trade. 

necessary  ad] us  men  - # . tbeir  view  that  the  normal  provision . for 

The  Committee  are  unaninr  should  pe  more  adequate  and  of  wider 

maintenance  during  unemp  National  Insurance  (Unemployment)  Acts, 

application  than  is  ^°^ed  by  tt  J be  the  basis  of  the  scheme  ultimately 

adopted!^!'  Xutdlnctade  provistens  for  underemployment  as  well  as  for 

unemployment.  . f b made  on  a contributory  or  non- 

Whether  provision  for  e * tllink  that  it  is  very  desirable  that  the 

contributory  basis,  the  Corns*  tte e t. ™ tlie  workers  whilst  unemployed, 

Liuupp  Should  include  provisions  foie  nr.PPSS.  without  payment  ot  tees, 


<nr 

to  opportunities  foi  “"t2"i“able  in  the  case  of  young  persons.  It  should  be 

tions.  This  is  specially  desnao  e i that  whenever  unemployed,  they 

the  normal  their  edttcation  at  centres  where  such  faculties 

should  ^Vu^tthe^ocal  Education  Authority. 

are  provided  by  t , t f tlie  emplovment  of  married  women  and 

The  effect  on  the  labour  chWn.  was  brought  forward  but 

widows,  particularly  those  ^ no  nu  ^ n0  official  information  at  then 

owing  to  the  fact  that  the  * express  an  opinion  without  having  full 
disposal,  they  felt  conditions  under  which  the  employment 

particulars  of  the  mcumst  Committee  feel  that  the  subject  is  so  liiipoi  ant 
of  mothers  is  carried  on.  11  ^ bnniediately  instituted  to  investigate  the  whole 

Umreafter  ,abOTr  is  bad  in  principle,  and  in 

The  Committee  are  ot  opinion -that  c'  eml)loyment.  For  these  reasons 

practice  tends  to  decrease >11 tec •^“|“^“Illllk  that  the  age  at  which  a child 
rhoul.fe^mnk“pToy^  should  he  raised  beyond  the  present  hunt. 
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The  opinion  of  the  Committee  is  that  the  amount  of  sickness  ancl  infirmity 
benefits  should  he  examined  with  a view  to  more  generous  provisions  being 
made. 

In  regard  to  old-age  pensions,  they  consider  that  the  age  of  qualification 
should  be  reduced,  that  more  liberal  allowance  should  be  paid,  and  that  the 
disqualification  in  respect  of  income  should  be  modified. 

The  Committee  feel  that  these  questions  require  immediate  consideration, 
and  they  urge  the  necessity  of  appointing  a Committee  to  investigate  them 
and  report. 

As  already  indicated  in  this  report,  the  Committee  are  impressed  with  the 
importance  of  establishing,  without  delay,  some  form  of  permanent  representa- 
tive National  Industrial  Council. 

The  considered  views  of  the  Committee  are  as  follow : — 

A National  Industrial  Council  should  not  supersede  any  of  the  existing 
agencies  for  dealing  with  industrial  questions.  Its  object  would  be  to  supple- 
ment and  co-ordinate  the  existing  sectional  machinery  by  bringing  together 
the  knowledge  and  experience  of  all  sections  and  focussing  them  upon  the- 
problems  that  affect  industrial  relations  as  a whole.  Its  functions,  therefore, 
would  be  advisory. 

Such  a Council  would  have  to  be  large  in  order  to  give  due  representation 
to  all  the  industrial  interests  concerned;  at  the  same  time,  it  should  be  as 
small  as  is  consistent  with  an  adequate  representative  basis.  Since  in  any  case 
it  would  be  too  large  for  the  transaction  of  detailed  business,  a Standing  Com- 
mittee, large  enough  to  ensure  that  it  will  not  be  unrepresentative,  will  be 
needed.  The  Council  must  be  elected,  not  nominated,  otherwise  its  authority 
will  not  be  adequate  to  the  proper  discharge  of  its  functions.  The  method  of 
election  must  be  determined  by  each  side  for  itself,  subject  to  two  conditions : 
first,  that  the  members  must  be  representative  of  organisations,  not  of 
individual  employers  or  workpeople ; and,  second,  that  the  organisations  con- 
cerned adopt  sucii  a method  of  election  or  appointment  that  their  nominees  can 
be  regarded  as  fully  representative. 

In  order  that  the  Council  may  have  the  necessary  independent  status  and 
authority,  if  it  is  to  promote  industrial  peace,  the  Government  shall  recognise 
it  as  the  official  consultative  authority  to  the  Government  upon  industrial 
relations,  and  should  make  it  the  normal  channel  through  which  the  opinion, 
and  experience  of  industry  will  he  sought  on  all  questions  with  which  industry 
as  a whole  is  concerned. 

In  addition  to  advising  the  Government,  the  Council  should,' when  it  thought 
fit,  issue  statements  on  industrial  questions  or  disputes  for  the  guidance  of 
public  opinion. 

The  suggested  objects  of  the  Councils  are : — 

To  secure  the  largest  possible  measure  of  joint  action  between  the  repre- 
sentative organisations  of  employers  and  workpeople,  and  to  be  the  normal 
channel  through  which  the  opinion  and  experieiu  e of  industry  will  be  sought 
by  the  Government  on  all  questions  affecting  industry  as  a whole. 

It  will  be  open  to  the  Council  to  take  any  action  that  falls  within  the  scope 
of  its  general  definition.  Among  its  more  specific  objects  will  be: — 

The  consideration  of  general  questions  affecting  industrial  relations. 

The  consideration  of  measures  for  joint  or  several  action  to  anticipate  and 
avoid  threatened  disputes. 

The  consideration  of  actual  disputes  involving  general  questions. 

The  consideration  of  legislative  proposals  affecting  industrial  relations. 

To  advise  the  Government  on  industrial  questions,  and  on  the  general 
industrial  situation. 

To  issue  statements  for  the  guidance  of  public  opinion  on  industrial  issues. 

The  report  is  quoted  at  length  to  show  that  on  the  subject  of  reconstruc- 
tion the  respective  views  of  employers  and  workmen  have  been  brought  into 
definite  issue. 
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THE  OUTLOOK. 

Individualism  or  State  Control  in  U.S.A.? 

It  is  difficult  to  arrive  at  any  general  conclusion  as  to  the  industrial 
outlook  in  the  United  States.  Although  the  intense  individualism  which 
was  the  most  striking  feature  of  American  methods  before  the  war  was  to 
some  degree  modified  by  the  wide  extension  of  governmental  activities  during 
the  war,  there  is  no  evidence  of  organised  movement  towards  reconstruction 
on  lines  similar  to  that  which  appears  in  Great  Britain.  This  condition 
is  not  confined  merely  to  employers  and  those  who  own  or  control  the  natural 
resources  of  the  country.  The  industrial  class,  as  far  as  can  be  judged  y 
its  official  political  propaganda,  is  still  enamoured  of  the  competitive  system 
of  production  and  exchange;  it  still  clings  to  the  national  formula  that 
every  citizen  of  the  Republic  is  free  and  has  an  equal  chance  in  the 
struggle  for  worldly  possessions.  The  trade  union  policy  up  to  the  last 
annual  conference  of  the  Labour  federation  was  distinctly  antagonistic 
to  any  wide  expansion  of  the  functions  of  government,  or  any  legs 
interference  with  the  established  conflict  between  capital  and  labour  In 

some  directions  there  are  signs  of  revolt  against  this  fixed  policy,  and  tin. 
need  of  political  action  and  the  legal  regulation  of  industrial  relationships 
is  discussed  more  freely.  But  the  American  Federation  of  Labour  is  firm 
in  its  original  faith  that  the  class  conflict  is  inevitable,  and  mu 
continue  and  increase  in  intensity.  It  asks  only  that  its  rights  of  collect^ 
action,  its  use  of  industrial  force,  shall  not  be  interfered  with , that  Parlia 
ments  shall  still  stand  aside  and  let  capital  and  labour  determine  which  is 
the  stronger.  But— this  official  policy  notwithstanding— in  many  States 
local  laws  have  been  passed  which  widely  control  relations  of  employers  and 
workmen.  Several  States  have  machinery  for  presen  mg  minimum 
wages  and  hours  of  labour  for  women  and  juveniles,  social  legislation  is 
becoming  more  frequent,  and  safety  laws  more  rigid  and  complicated  ah 
through  the  Republic.  A substantial  section  of  the  old  unionists  is  _ ‘ S 

beginning  to  discuss  the  advisability  of  the  statutory  fixing  of  minimum 
wages  and  maximum  hours  for  male  employees. 

There  is  no  doubt  that  the  war  revolutionised  the  industrial  position  of 
America.  The  country  was  able  to  command  phenomenal  prices  for  almost 
all  its  products,  particularly  its  foodstuffs  and  other  raw  materials.  T 
paying  of  high  wages  was  a matter  of  relatively  small  importance,  as  even 
at  the  increased  labour  cost,  manufacturers  and  producers  were  able  to  make 
steadily  increasing  profits.  But  now  that  the  war  is  over,  many  employers 
of  labour,  realising  that  they  must  again  come  into  the  competitive  mar  » 
of  the  world,  are  looking  for  restoration,  partial  if  not  complete,  of  o 

conditions. 

The  average  American  employer  admits  that  the  position  is .serious , and 
that,  if  possible,  there  should  be  no  attempt  to  drift  back  to  pre  war 
industrial  conditions,  but  he  is  loth  to  face  any  reduction  of  the  rate  o. 
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profit  which  he  was  able  to  secure  during  the  war.  In  reality  he  is  making 
his  arrangements  for  the  future  on  the  assumption  that  there  must  be  a 
substantial  decline  in  the  present  rates  of  wages,  and  in  some  direction  an 
increase  in  the  hours  worked.  A clash  between  the  two  forces  seems 
inevitable.  Already  several  serious  strikes  which  have  had  a paralysing 
effect  on  certain  localities  have  occurred,  and  both  sides  seem  to  be  settling 
down  to  a spasmodic  conflict  which  may  last  for  years  before  the  public  is 
sufficiently  aroused  to  declare  that  it  also  has  an  interest  in  industrial 
disputes.  , 

America’s  system  of  government  prevents  effective  action  in  a time  of 
serious  internal  crisis.  The  want  of  public  control  over  the  administration, 
the  lack  of  co-operation  between  Congress  and  the  Government,  limit  the 
intervention  of  Congress.  During  the  war  the  power  which  the  Government 
exercised  was  clearly  beyond  the  wildest  dreams  of  the  framers  of  the  Con- 
stitution, but  national  enthusiasm  led  all  classes  to  submit  to  'a  dictatorship 
in  order  to  secure  complete  unity  of  purpose  and  action.  But  once  con- 
ditions become  normal,  and  Government  is  again  brought  within  the  limits 
of  the  Constitution,  America  becomes  incapable  of  a national  policy  on 
matters  of  domestic  reform. 

There  is  a substantial  intellectual  party  outside  the  political  arena  which 
exercises  considerable  influence.  There  are  groups  of  idealists  to  be  found 
in  every  great  city,  but  there  is  none  of  that  concentration  of  attention 
on  definite  industrial  problems  such  as  is  possible  under  the  British  form 
of  government. 

There  are  also  many  high-minded  employers  who  are  making  little 
experiments  of  their  own.  Some  factories  and  large-scale  distributing 
stores  are  models  of  industrial  organisation,  and  their  proprietors  give  as 
much  attention  to  the  condition  and  interests  of  their  work  people  as  to  the 
making  of  profits,  but  in  a huge  country  like  America  these  are  only 
isolated  cases,  and  are  not  all  inspired  by  the  same  motives.  Some  employers, 
for  instance,  base  their  personal  interest  in  their  workmen  on  the  full 
recognition  of  unions,  while  others  fiercely  condemn  unionism  in  every 
form.  I have  .seen  one  considerable  factory  in  America  in  which  all 
of  the  conditions  of  industry  are  revised  and  controlled  by  a standing 
committee  of  workmen  and  managers,  the  workmen’s  section  of  the  com- 
mittee being  appointed  by  the  union,  and  the  union  having  some  right  of 
revision  of  agreements  made  if  they  conflict  with  workmen’s  interests  or 
standards  in  other  factories.  I have,  on  the  other  hand,  visited  establish- 
ments in  which  equally  good  work  is  being  done  by  mutual  committees 
appointed  by  the  management  and  by  the  workmen,  but  in  which  the  union 
is  absolutely  taboo.  Then,  again,  I have  seen  concerns  in  which  the  employer 
is  totally  uninterested  in  the  conditions  of  his  workmen,  bitterly  opposed 
to  unions,  and  prepared  at  all  times  to  resist  every  proposal  for  betterment 
of  conditions. 
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Unionists  similarly  arc  divided  in  opinion  The  American  Federation 
of  Labour  with  Mr.  Gompers  as  its  president,  controls  over  4,000,000 
organised  workers  out  of  an  industrial  population  which  approximate  y 
numbers  30,000,000.  Outside  the  Federation  are  numbers  of  unions,  local, 
as  they  are  called,  between  which  there  is  no  general  association,  and  a 
vast  army  of  unskilled  workmen  who  are  not  unionised  at  all.  HM 
the  workmen  who  hold  the  “keys”  of  industry,  with  the  exertion  perhaps, 
of  coal-miners,  are  just  as  highly  organised  as  in  Great  Britain.  T 
strike  therefore,  is  a formidable  weapon  in  America,  as  unionism  commands 
the  labour  of  those  industries  upon  which  the  life  of  the  community  depends. 

A new  movement  has  been  initiated  in  California  and  in  Chicago,  and 
New  York,  by  some  of  the  labour  unions  to  break  away  from  the  Gompers 
influence,  and  to  adopt  a definite  political  policy.  Labour  parties  in it  ese 
areas  have  been  formed  with  definite  programmes,  not  revolutionary  in 
character,  but  aiming  at  the  redress  of  social  injustices  by  Parliamentary 
action  rather  than  by  the  use  of  industrial  force.  But  even  these 
programmes  lay  down  as  a fundamental  that  a class  conflict  is  necessary, 
and  that  through  Parliaments  the  nation  should  decree  a more  equita  .e 
distribution  of  community  production. 

There  is  no  doubt  that  the  employers’  fight  against  the  recognition  of 
unionism  has  led  to  the  formation  of  revolutionary  bodies  in  differ®  • P® 
of  the  United  States.  The  I.W.W.  is  a potent  force  m America,  and  is 
to-day  mainly  recruited  from  workmen  in  industries  m which  empfoym 
refuse  in  any  way  to  recognise  unionism.  This  body  has  a fertile  field  to 
work  in.  America’s  huge  foreign  population  responds  readily  to  dest™ctl™ 
propaganda.  There  are  explosive  elements  in  all  the  great  cities,  and  when 
strikes  do  take  place  serious  disorder  frequently  follows  m their  wake. 

America  made  the  startling  discoveries  during  the  war  that  a large 
proportion  of  its  European  immigrants  had  not  been  naturalised,  that  ou„ 
of  the  men  who  were  of  military  age  700,000  could  not  read  or  write  and 
that  through  lax  administration  of  the  primary  eduction  laws  of  the 
different  States  illiteracy  is  a serious  menace  to  the  Republic  There 
therefore  ample  material  in  America  for  the  revolutionary  agitator  to-  work 
on,  and  the  revolutionaries  will  undoubtedly  play  an  important  part  m 
moulding  development. 

It  appears,  therefore,  that  America  will  probably  pass  through  a long 
period  of  recurring  industrial  conflict.  Employers  as  a body  are  not  , 
present  inclined  to  abandon  the  open  shop  policy.  Workmen  in  ev  y 
direction  arc  fighting  more  fiercely  for  the  recognition  of  the  union  than  fo 
any  material  immediate  advantage,  and  on  this  issue,  unless  Congr^ot 
State  Parliaments  intervene,  serious  conflicts  will  occur.  Xmij 
to  reduce  tanfeds  achieved  during  the  war  aim  will  be  bitterly  roeet 

by  the  workmen. 
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Anxiety  as  to  the  future  is  shown  by  all  classes  in  the  community,  but  up 
to  the  present  no  real  attempt  has  been  made  to  evolve  a national  policy.  Some 
of  the  more  thoughtful  men  whom  I met  in  the  United  States  expressed  the 
opinion  that  the  only  hope  for  America  was  the  amendment  of  the  Constitu- 
tion by  transferring  the  whole  power  of  legislation  on  industrial  relation- 
ships from  State  Parliaments  to  Congress,  and  the  undertaking  by  Congress 
of  the  duty,  through  a widely  extended  Ministry  of  Labour,  of  providing 
machinery  for  fixing  reasonable  hours  of  employment,  determining'  mini- 
mum wages,  and  regulating  female  and  juvenile  labour. 

The  Whitl  y Plan  in  Graat  Britain. 

The  Government  of  Great  Britain  has  agreed  to  adopt  the  unanimous 
resolutions  of  the  Joint  Conference  called  by  the  Prime  Minister  early  in 
1919,  and  nowT  stands  committed  to  the  following  industrial  policy: — 

(1)  Nationalisation  or  Government  control  of — 

(a)  Railways  and  other  land  transport ; 

(ft)  coal  mines. 

(2)  Industrial — 

(a)  The  legalisation  of  the  eight -hour  day; 

( b ) the  creation  of  a Permanent  Joint  Industrial  Council  to 
consider  and  advise  Parliament  on  all  matters  of  industrial 
relationship ; 

(c)  the  creation  of  machinery  for  the  fixing  of  minimum  wTages  in 
all  industries; 

(d)  the  extension  of  the  Whitley  scheme  on  industrial  organisa- 
tion to  all  Government  employees ; 

(e)  the  initiation  by  the  Government,  in  conjunction  with  local 
bodies,  of  a wide  scheme  of  house  building ; 

(/)  the  recognition  of  the  increased  responsibility  of  the  Govern- 
ment to  meet  problems  of  unemployment; 

(p)  the  initiation  of  a wide  scheme  of  \land  purchase  in  order  to 
increase  small  agricultural  holdings;  and 

(70  complete  revision  of  the  laws  relating  to  public  health. 

Great  Britain  seems  better  able  to  face  the  industrial  problem  than  does 
the  United  States,  as  the  nation  can  concentrate  its  whole  attention  on 
domestic  problems,  whereas  this  concentration  is  possible  under  the 
American  Constitution  only  in  the  emergency  of  war. 

This  crystallisation  of  the  issue  which  has  emerged  from  the  war  in  the 
older  nations  of  the  world  and  in  America  is  not  exaggerated.  Any  attempt 
to  treat  present  problems  as  a passing  phase  of  industrial  unrest  will  be 
fatal.  The  immediate  task  before  all  countries  is  to  seek  and  find  some 
system  of  co-operative  production  in  which  the  different  factors  engaged 
share  the  total  result  on  some  equitable  principle  yet  to  be  discovered. 
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The  one  hopeful  suggestion  at  present  receiving  attention  is  the  plan  of 
industrial  organisation  developed  by  the  Whitley  Commission. 

The  proposals  of  the  Whitley  Committee  for  the  reorganisation  of  industry 
are  receiving  much  consideration  both  in  Great  Britain  and  America. 

The  original  report  of  the  Committee  is  too  well-known  to  need  fur- 
ther review.  It  will  be  remembered  that  the  Committee  was  apposed 
in  1910  to  inquire  into  the  cause  of  industrial  unres  , an  a 
furnished  an  interim  report  in  favour  of  the  reorganisation  of  industrial 
operations  on  the  basis  of  co-operation  between  employers  and  workmen. 

On  8th  March,  1917,  the  Committee  further  (reported  on  problems 
connected  with  industries  which  were  not  well  organised.  Its  original  report, 
in  which  the  establishment  of  joint  industrial  councils  was  recommen  e , 
applied  to  the  main  industries  in  which  representative  organisations,  o i 
of  workmen  and  employers,  existed.  The  Committee  emphasised  its  original 
statement  that  the  time  afforded  opportunity  for  securing  improve- 
ment in  the  relations  between  employers  and  employed,  and  that  failure  to 
use  this  opportunity  might  involve  the  notion  m grave  industrial  difficulties. 

It  urged  that  the  Government  should  propose,  without  delay,  to  associations 
both  of  employers  and  workmen,  the  formation  of  joint  industrial  counci  s 
in  all  industries  where  they  did  not  already  exist. 

The  report  pointed  out  that  there  must  necessarily  be  variations  of  the 
functions  of  the  councils  and  committees  suggested,  according  to  tue 
nature  of  the  occupation,  and  urged  that  in  detail  particularly  the  best 
policy  would  be  to  leave  the  trades  themselves  to  formulate  schemes  suitable 
to  their  special  circumstances,  so  long  as  the  underlying  principle  of 
securing  the  fullest  measure  of  co-operation  between  employers.  and 
employed  was  recognised,  not  only  in  national  councils,  but  speeincally 
through  district  committees  and  workshop  committees. 

A further  recommendation  was  made  that  in  order  to  bring  about  effective 
councils,  there  should  be  adequate  organisation  both  of  employers  and  work- 
people, and  that  the  scheme  of  joint  co-operation  in  industry  depended  for 
its  ultimate  success  on  complete  organisation  of  both  sides. 

No  recommendations  were  made  on  questions  of  profit-sharing,  co- 
partnership, or  systems  of  wage  payment,  these  matters  being  le  t o e 
councils  themselves  to  consider,  on  account  of  the  varying  conditions  in 
different  trades.  It  was  urged  that  what  was  required  was  not  any  hard  and 
fast  rule  on  matters  of  this  kind,  but  ampler  opportunity  for  the  work- 
people to  participate  in  discussions  as  to  their  adjustment.  Strong  emphasis 
was  placed  upon  the  necessity  of  regular  meetings  of  the  councils  to  discuss 
industrial  questions,  apart  from  mere  differences  which  might  have  begun 
cause  friction. 

In  answer  to  a specific  question  submitted,  the  Committee  strongly  recom- 
mended that  industrial  councils  should  be  composed  only  of  representatives 
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of  trade  unions  and  of  employers’  associations,  and  that  new  organisations 
should  be  admitted  only  with  the  approval  of  the  particular  side  of  the 
council  of  which  the  organisation  would  form  a part. 

On  19th  October,  1917,  the  Committee  furnished  a further  report  on  the 
whole  scheme.  It  recommended  that  the  industrial  council  should  be  dealt 
with  in  three  groups:  , 

(A)  In  industries  in  which  organisation  on  the  part  of  employers  and 
employed  was  sufficiently  developed  to  render  their  respective 
associations  representative  of  the  majority  of  those  engaged  in 
the  industry. 

(B)  Industries  in  which,  either  as  regards  employers  or  employed,  or 
both,  the  degree  of  organisation  was  considerable,  though  less 
marked  than  in  the  previous  group. 

(C)  Industries  in  which  organisation  was  so  imperfect  that  no  associa- 
tion could  be  said  adequately  to  represent  those  engaged  in  the 
industry. 

At  the  time  the  report  was  made,  preliminary  steps  had  been  taken  in 
regard  to  some  of  the  industries  comprising  the  first  group. 

As  to  the  big  middle  group — that  is,  the  industries  in  which  there  was 
substantial,  but  not  representative,  organisation — the  Committee  recom- 
mended that  a council  should  be  formed  from  such  organisations  as  did 
exist,  with  the  assistance  of  two  official  representatives  appointed  probably 
by  the  Ministry  of  Labour,  to  assist  in  the  initiation  of  the  council,  and  to 
continue  after  its  establishment  to  act  in  an  advisory  capacity,  to  serve 
as  a link  with  the  Government,  and  to  assist  in  the  more  complete  organisa- 
tion of  the  industry;  these  representatives  not  necessarily  to  be  members  of 
the  council  with  power  to  vote,  but  merely  to  have  the  right  to  attend 
meetings  and  render  assistance  where  it  might  be  acceptable. 

The  report  indicated  that  while  the  formation  of  the  national  council 
in  some  of  those  industries  might  for  a time  be  difficult,  district  councils 
in  areas  in  which  there  was  substantial  organisation  could  be  proceeded 
with  at  once,  and  these  councils  would  lead  rapidly  to  the  formation  of 
the  national  body. 

A reasonable  elasticity  in  the  constitution  of  the  councils  was  advocated, 
pending  a better  organisation  of  the  industry,  but  as  rapidly  as  possible  the 
organisation  of  each  industry  should  be  brought  up  to  a uniform  standard. 

As  to  weaker  industries,  those  in  which  no  real  organisation  existed,  it 
was  suggested  that  the  trade  boards,  which  were  authorised  by  law  to  fix 
minimum  standards  of  wages  in  certain  unorganised  industries,  should 
continue  their  operations,  and  should  also  be  used  as  a means  of  supplying 
regular  machinery  for  negotiation  and  decision  on  certain  groups  of 
questions  which,  in  organised  trades,  were  dealt  with  by  collective 
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bargaining.  To  achieve  this  end  it  was  regameu  as 

the  functions  of  trade  boards  in  order  to  enable  them  to  deal,  not  only 
with  minimum  wages,  but  with  hours  of  labour,  and  questions  cognate  to 
wages  and  hours. 

It  was  thought  that  these  trade  boards  in  the  weaker  industries  would 
soon  lead  to  some  reasonable  organisation  of  the  industry,  and  that  as  soon 
as  that  end  had  been  achieved  the  board  should  give  way  to  national  and 
district  councils  under  the  general  scheme.  The  Commission  was  of  opinion 
that  by  the  use  of  this  temporary  device  nearly  all  the  industries  of  the 
country  would  be  brought  under  the  control  and  regulation  either  by 
industrial  councils  or  by  trade  boards. 

On  31st  January,  1918,  the  Committee  furnished  a further  report  on 
conciliation  and  arbitration.  The  report  generally  was  opposed  to  the  system 
of  compulsory  arbitration,  the  belief  being  that  it  was  not  greatly  desired  by 
employers  and  employed,  and  that  its  imposition  would  lead,  to  unrest. 
Instances  of  compulsory  arbitration  during  the  war  did  not  indicate  a suc- 
cessful method  of  avoiding  strikes,  and  in  normal  times  it  would  prove  even 
less  successful.  It  was  urged  that  disputes  can  be  avoided  only  by  agree- 
ment, and  by  giving  to  workers  a much  greater  measure  of  interest  in  their 
industry  At  times,  of  course,  by  agreement  matters  might  be  referred  to 
arbitration,  but  the  adoption  of  arbitration  as  a general  principle  was  dis- 
countenanced. Tor  the  same  reason,  the  Committee  did  not  recommend  any 
scheme  relating  to  conciliation  for  compulsorily  preventing  strikes  or 
lock-outs  pending  inquiry,  but  it  was  urged  as  desirable  that  arrangements 
should  be  made  voluntarily  in  organised  trades  for  inquiry  before  recourse 
to  extreme  measures.  The  report  went  even  so  far  as  to  suggest  that  while 
the  Ministry  of  Labour  should  be  authorised  to  hold  inquiries  when  they 
were  thought  desirable,  the  power  of  the  disputing  parties  to  declare  a strike 
before  or  during  the  progress  of  the  inquiry  should  not  be  interfered  with. 
The  Committee  emphasised  the  advisableness  of  continuing,  as  far  as 
possible,  the  present  British  system  whereby  industries  make  their  own 
agreements  and  settle  their  differences  themselves. 

It  was  agreed,  however,  that  in  some  cases  where  the  industry  is  unable  to 
adjust  its  differences,  the  interests  of  the  community  might  desire  an  un- 
biassed and  independent  examination  of  the  facts  and  circumstances  con- 
nected with  the  dispute  between  employers  and  workmen.  To  meet  cases  ot 
this  kind,  the  view  was  endorsed  that  there  should  be  machinery  in  existence 
for  inquiring  into  the  facts  and  circumstances  of  a dispute  and  of  making 
an  authoritative  pronouncement  on  the  merits  of  a case. 

To  meet  all  exceptional  conditions,  it  was  proposed  that  there  should  be  a 
standing  arbitration  council  which  would  deal  only  with  general  pnncip  es 
and  differences  affecting  whole  industries,  or  large  sections  of  industries,  in 
instances  where  the  parties  had  failed  to  come  to  an  agreement,  and  that  this 
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council  should  include  among  its  members  persons  of  practical  experience 
and  knowledge  of  the  industry,  acquainted  with  the  respective  standpoints 
of  employers  and  workmen. 

The  standing  industrial  council  was  advocated  in  order  to  avoid  the 
making  of  conflicting  decisions  by  different  tribunals,,  one  of  the  weaknesses 
of  the  system  in  operation  during  the  war. 

The  question  as  to  whether  awards  and  agreements  should  be  made  en- 
forceable by  means  of  monetary  or  other  penalties  had  been  examined  ex- 
haustively by  an  inquiry  commended  in  1912,  and  the  report  urged  that  in 
the  long  run  the  object  was  more  likely  to  be  secured  by  an  increased  regard 
for  moral  obligation,  respect  for  an  instructed  public  opinion,  and  reliance 
on  the  principles  of  mutual  consent,  than  by  the  establishment  of  a system 
of  monetary  penalties. 

Since  the  publication  of  the  report,  the  question  of  the  method  of  estab- 
lishing machinery  for  the  fixing  and  enforcement  of  minimum  wages  has 
been  discussed  frequently,  and  while  there  is  no  abandonment  of  the  general 
opposition  both  of  workmen  and  employers  to  compulsory  arbitration,  there 
is  a steady  growth  of  public  opinion  in  favour  of  giving  to  each  industrial 
council  the  power  of  prescribing  a minimum  standard  for  its  industry.  This 
would  necessarily  carry  with  it  some  provision  foi;  legal  enforcement.  It 
seems  reasonably  certain  that  when  the  question  of  fixing  a minimum  wage 
is  finally  decided  by  Parliament  it  will  probably  be  in  the  direction  that 
each  industrial  council  will  impose  upon  all  persons  engaged  in  the  industry 
a minimum  standard,  enforceable  by  recourse  to  some  special  tribunal 
created  for  that  purpose. 

On  1st  July,  1918,  the  Whitley  Committee  furnished  its  final  report.  This 
document  contains  no  new  matter,  but  reaffirmed  its  conviction  of  the 
urgency  for  setting  up  machinery  for  the  general  reorganisation 
of  industry  as  previously  proposed.  “ In  our  opinion,”  said  the  report, 
“ there  is  pressing  need  that  every  organised  industry  should  equip  itself 
with  representative  machinery  capable  of  dealing  with  the  large  questions  of 
common  interest  to  employers  and  employed,  and  that  as  these  councils  gain 
confidence  and  experience  they  will  find  their  sphere  of  usefulness  to  be 
much  wider  than  was  first  imagined.” 

A separate  division  of  the  Ministry  of  Labour  and  Industry  has  been 
created,  and  it  has  already  been  instrumental  in  establishing  the  following 
industrial  councils,  interim  industrial  reconstruction  committees,  and 
trade  boards : — 

Artificial  Stone  ...  . The  Interim  Industrial  Reconstruction  Committee 

for  the  Artificial  Stone  Industry* 

The  Joint  Industrial  Council  for  the  Bread  Baking 
and  Flour  Confectionery  Industry. 
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Baskets  

Bedsteads  

Blacksmiths 

Bobbins 

Brushes 

Building 

Catering 

Chains 

Chemicals  

China  Clay 

Clay 

Cocoa,  Chocolates, 
&c. 

Cooperage  

Cutlery 

Envelopes 

Fertilisers  

Furniture 

Furniture  Removing 

Gloves 

Gold,  Sliver,  &c 

Hollow-ware  

Hosiery 

Hosiery  (Scottish 
Section). 
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The  Interim  Industrial  Reconstruction  Committee 
for  the  Basket  Making  Industry. 

The  Joint  Industrial  Council  for  the  Metallic  Bed- 
stead Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Blacksmiths’  and  Farriers’  Industry. 

The  Joint  Industrial  Council  for  the  Bobbin  and 
Shuttle  Making  Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Brush  Making  Industry. 

The  Industrial  Council  for  the  Building  Industry 
(Building  Trades  Parliament). 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Catering  Industry. 

The  Chain  Trade  Board  (Great  Britain). 

The  Chemical  Trade  Joint  Industrial  Council. 

The  Joint  Industrial  Council  for  the  China  Clay 
Industry. 

The  (Provisional)  Interim  Industrial  Reconstruction 
Committee  for  the  Clay  Industry. 

The  Interim  Industrial  Reconstruction  Committee 

' for  the  Cocoa,  Chocolate,  Sugar,  Confectionery,  - 
and  Jam  Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Cooperage  Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Cutlery  Industry.  , 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Envelopes  and  Manufactured  Stationery 
Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Fertilising  Industry. 

The  Joint  Industrial  Council  of  the  Furniture  Trade. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Furniture  Warehousing  and  Removing 
Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Glove  Industry. 

The  Joint  Industrial  Council  for  the  Gold,  Silver, 
Horological,  and  Allied  Trades. 

The  Hollow-ware  Trade  Board  (Great  Britain). 

The  Joint  Industrial  Council  for  the  Hosiery  Trade. 

The  Scottish  Hosiery  Industrial  Council. 
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Lace 

Lead  

The  Lace  Finishing  Trade  Board. 

The  Interim  Industrial  Reconstruction  Committee 

Linen  

for  the  Lead  Industry  (Manufacturers). 

The  Linen  and  Cotton  Embroidery  Trade  Board 
(Ireland). 

Leather  Goods  .... 

The  Joint  Industrial  Council  for  the  Made-up 
Leather  Goods  Industry. 

Matches  

The  Joint  Industrial  Council  for  the  Match  Manu- 
facturing Industry. 

Music  

The  Interim  Industrial  Reconstruction  Committee 

Non-Ferrous  Mines 

for  the  Music  Trades  Industry. 

The  Interim  Industrial  Reconstruction  Comm  it  tee 

Packing  Cases  ..... 

for  the  Non-Ferrous  Mines  Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Packing  Casemaking  Industry. 

Paint  and  Tarnish  . 

The  Joint  Industrial  Council  in  the  Paint,  Colour, 
and  Varnish  Trades. 

Paper  Box 

The  Paper  Box  Trade  Board  (Great  Britain). 

Patent  Fuel 

The  Paper  Box  Trade  Board  (Ireland). 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Patent  Fuel  Industry. 

Pottery 

Quarrying  

The  National  Council  of  the  Pottery  Industry. 

The  Interim  Industrial  Reconstruction  Ccmmiti.ee 
for  the  Quarrying  Industry. 

Railway  Carriages, 
etc. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Railway  Carriage  and  "Waggon  Building 
Industry. 

Rubber 

The  Joint  Industrial  Council  for  the  Rubber  Manu- 
facturing Industry. 

Safes,  Locks,  etc.  . . 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Safe,  Lock,  and  Latch  Industries. 

Sawmilling  

The  Joint  Industrial  Council  for  the  'Sawmillihg 
Industry. 

Shirtmaking  

The  Shirtmaking  Trade  Board  (Great  Britain). 
The  Shirtmaking  Trade  Board  (Ireland). 

Silk 

Sugar  Confectionery 

The  Joint  Industrial  Council  for  the  Silk  Industry. 
The  Sugar  Confectionery  and  Food  Preserving  Trade 
Board  (Great  Britain). 

The  Sugar  Confectionery  and  Food  Preserving  Trade 
Board  (Ireland). 

Sugar  Refining  .... 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Sugar  Refining  Industry. 

Tailoring 

The  Tailoring  Trade  Board  (Great  Britain). 
The  Tailoring  Trade  Board  (Ireland). 
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rp*  -d...  The  Tin  Box  Trade  Board  (Great  Britain). 

The  Joint  Industrial  Council  for  the  \ elude 
Building  Industry. 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Wholesale  Clothing  Industry  (Ladies' 
and  Children’s  Light  Section). 

The  Interim  Industrial  Reconstruction  Committee 
for  the  Wire-drawing  Industry. 

The  Scottish  Woollen  and  Worsted  Industrial 
Council. 


Vehicle  Building  . 
Wholesale  Clothing 


Wire-drawing  (Iron 
and  Steel). 

Woollen  and  Wors- 
ted (Scottish  Sec- 
tion). 

Zinc  and  Spelter  . . . 


The  Interim  Industrial  Reconstruction  Committee 
for  the  Zinc  and  Spelter  Industry, 
other  councils  are  in  process  of  formation,  ahd  an  agreement  has 
, owived  at  between  the  Government  and  State  employees  for  the 
establishment  of  councils  dealing  with  all  industrial  branches  of  the  pubhc 

service.  ^ ^ Ugt  ^ industrial  C0UllcilS)  interim  industrial 

reconstruction  committees,  and  trade  boards,  that  some  of  the  larger  and 
leconsuucuu  steps  to  create  their  councils. 

rTo^irectibns Thesis  still  either  definite  hostility  or  studied ^ indif- 
ference to  the  proposals,  but  this  prejudice  ts  disappearing  gradually,  ami 
unionists  are  realising  that,  apart  altogether  from  their  ultimate  hopes  of 
far-reaching  economic  changes,  the  Whitley  scheme  does  offer  them  opper- 
, nitiee  of  substantial  gain,  and  will  lead  to  the  better  organisation  o their 
industries.  In  some  cases  industries  in  the  past  have  been  organised  on  „c, 
ZX  t.es  to  the  plan  proposed.  The  steel-producing  industry,  for 
instance  has  for  many  years  past,  worked  under  a national  council  with 
i I rict  committees.  It  is  now  proposed  to  extend  the  scope  of  these  councils 
if  o der  to  enable  them  to  deal  with  the  wider  issue.  The  eoal-mmuig 
industry  has  not  made  any  move  to  create  a council.  To  some  extent 
this  is  due  to  the  lack  of  organisation  amongst  employers,  but  it  is  mam^ 
attributable  to  the  bitter  hostility  which  lias  sprung  up  during  the  ast 
tfnty  years  between  the  coal-miner  and  the  coal-owner.  The  future  indus- 
trial relationships  of  this  industry  depend,  of  course,  largely  on  the  ultimate 
decision  of  the  Government  on  proposals  for  nationalisation,  or  some  othei 

““fftrtfind  that,  in  addition  to  the  industrial  councils, 
tlw  National  Labour  Conference  recommended  the  appointment  of  a P- 
m nf  t joint  national  industrial  council,  consisting  _ of  representatives 
of  each  =ide  this  council  to  deal  with  certain  great  principles  common  m 
all  industries.  The  proposed  reorganisation  of  industry  m Great  Britain 

is  therefore  proceeding  on  the  following  lines:  industries 

1.  The  Grand  National  Joint  Council,  representative  of  all  industries. 

2.  The  Industrial  Council  for  each  industry. 
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3.  The  District  Councils  grouped  under  each  Industrial  Council. 

4.  The  Shpp  Committees  grouped  under  each  District  Council. 

5.  The  creation  and  maintenance  of  an  Arbitration  Council  without 

compulsory  powers,  and  available  only  to  deal  with  special  cases  in 
which  Industry  Councils  fail  to  arrive  at  an  agreement. 

Without  any  definite  indication  at  present  as  to  machinery,  the  Govern- 
ment is  pledged  to  provide  some  means  of  fixing  a minimum  wage  for  every 
industry,  and  also  to  pass  a law  to  legalise  the  eight-hour  day.  It  has  been 
suggested  that  a national  minimum,  above  which  industrial  councils  and 
all  other  bodies  should  operate,  should  be  fixed,  but  there  is  a good  deal 
of  opposition  to  this  proposal,  and  the  indications  are  that  a separate  minima 
will  be  fixed  for  each  industry  by  industrial  councils. 

It  is  too  early  to  say  whether  or  not  the  Whitley  scheme  will  be  a 
success.  Most  of  the  councils  in  existence  were  formed  during  the  war, 
and  have  not  yet  undertaken  any  serious  business;  but  now  that  normal 
conditions  are  slowly  being  restored  the  councils  are  becoming  more 
active,  and  the  next  year  or  two  will  give  some  indication  as  to  the  possi- 
bilities of  their  ultimate  success. 

There  is  no  evidence  of  any  great  enthusiasm  in  favour  of  the  scheme 
either  by  employers  or  workmen,  but  both  seem  to  be  willing  to  give  it  a 
trial,  mainly  in  the  hope  that  it  will  reduce  substantially  the  number  of 
strikes,  and  may  lead  to  the  building  up  of  a spirit  of  co-operation  between 
employers  and  workmen. 

Neither  employers  nor  workmen,  however,  seem  really  to  believe  that  the 
Whitley  scheme  will  lead  to  the  final  solution  of  labour  problems,  or  in  the 
end  will  prevent  the  increasing  agitation  against  the  direction  of  production 
by  motives  of  private  profit. 

There  are  some  supporters  of  the  scheme,  however,  who  believe  that  the 
councils  will  lead  to  the  gradual  evolution  of  a new  system  of  production; 
that  when  employers  and  workmen  have  for  some  time  been  in  close  contact 
determining  the  details  of  the  concerns  in  which  they  are  mutually  inte- 
rested, and  begin  to  appreciate  each  other’s  point  of  view,  they  may  build 
up  a system  in  which  the  return  to  capital  and  labour  and  management 
will  be  regulated,  and  in  which  profit-sharing  and  definite  economic  co- 
operation will  play  an  important  part. 

In  America  there  is  a great  deal  of  discussion  as  to  the  adoption  of  a 
similar  scheme  of  industrial  organisation,  but  no  coherent  movement  in  this 
direction  has  been  initiated.  As  has  been  pointed  out  in  other  parts  of  this 
report,  American  employers  have  adopted  varying  devices  for  getting  into 
closer  relationship  with  their  work-people.  Certain  industries  are  working 
in  comparative  peace  under  industrial  agreements*  arrived  at  by  special 
methods.  The  shop  committee  also  plays  an  important  part  in  many 
occupations,  but  there  has  been  no  adoption  of  any  general  scheme  of 
industrial  organisation. 
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It  is  interesting  in  this  connection  to  note  that  since  the  revolution, 
the  German  Parliament  has  been  steadily  engaged  in  making  its  prepara- 
tions for  new  methods  of  production.  In  anticipation  of  its  new  syste 
of  government  ultimately  prevailing,  and  the  country  settling  down  to 
production,  Germany  has  carefully  prepared  and  announced  schemes 
the  future  control  and  development  of  all  fundamental  industries. 

The  Mines  Socialisation  Bill,  passed  in  March,  1919,  does  not  propose 
that  the  State  should  become  immediately  the  owner  of  all  coahmm^  but 
looks  more  to  uniform  management  by  the  community,  leading  ultimately  to 
socialisation  The  proposal  is  that  certain  rights  of  ownership  by  private 
individuals  shall  continue  to  be  recognised,  but  that  the  management  of 
the'^ndustry  shall  be  in  the  hands  of  an  Imperial  council.  This  council 
S t CO.  st  of  fifty  members,  selected  from  and  representative  of  the 
° the  workmen  the  consumers,  and  the  Government.  The  coal-mines 

h , ta.  .11  t.  to  «*»”• 

of  the  council.  The  councils  and  the  associations  are  authorised  m 
reflate  output,  consumption  of  coal  in  mines,  sate,  wages,  and  industrial 
conditions^  and  the  return  to  be  allowed  to  the  private  owners.  The  selling 
price  of  coal  will  be  fixed  by  the  council,  but  subject  to  review  y ^ 
Government. 

The  Commission  appointed  by  the  new  German  Parliament /“^tetter 
the  socialisation  of  industries,  and  to  prepare  measures  for  the  bette 
.Jr'”—  of  production,  ho,  fotni.ltrf  . «•«, 

.=  + rlnnt  the  process  of  socialisation  must  be  gradual.  U ntil  t.e 

it  state,  . ? Germany  so  improves  as  to  make  possible  the  resump- 

:”:“iXSy,  the5  existing  organisation  must  be  retained  The. 
maintenance  and  extension  of  the  ^ the  « 

•tatrtIn?s  of  flTsupplte  to  interfere  with  the  existing  conditions  as 
"dTprIpert  in"  The  purpose  is  to  raise  the  level  of  production 
and  to  intensify  cultivation  by  means  of  co-operative  societies.  In  thro 
future  socialisation  of  industries  the  Commission  expresses  the  opinio. 
S^the  first  to  come  into  consideration  should  be  private  capitalistic 
monopolies  particularly  those  supplying  raw  products,  such,  as  coal  a 
™ r In  one  significant  paragraph  it  is  urged  that  the  success  of  socialisa- 
tion depends  on  increased  production,  and  that  socialisation  may  be 
achieved  either  by  the  State,  by  municipalities,  or  by  co-operative  societies, 
according  to  the  particular  industry.  The  right  of  compensation  for  expro- 
priated properties  is  admitted,  and  it  is  suggested  that  purchases  may  be 
Achieved  by  a levy  on  capital  on  the  whole  of  the  property-owning  classes 

of  the  country. 

In  Italy  the  Government  proposes  to  meet  some  of  its  war  ia  n 
the  creation  of  a number  of  Government  monopolies,  including  tobacco. 
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salt,  matches,  playing"  cards,  paraffin  and  other  mineral  oils,  coal,  coke 
manufactured,  in  the  country,  explosives,  electric  lamps,  and  quicksilver. 
1 heso  monopolies  have  in  most  cases  been  created  by  regulations  under 
war  legislation,  but  their  permanent  adoption,  particularly  as  to  mineral 
oils,  is  opposed  by  commercial  interests. 

Beyond  the  adoption  of  the  forty-eight  hour  working  week,  economic 
reconstruction  is  not  being  considered  seriously  by  the  French  Government. 
Gome  of  the  leading  statesmen  admit  the  difficulties  and  the  urgency  of  the 
industrial  problem,  but  so  far  attention  is  being  given  almost  exclusively 
. to  the  restoration  of  destroyed  and  suspended  industries.  France  is,  owing 
to  the  war  strain,  one  of  the  poorest  countries  in  Europe  to-day,  and  is 
weighed  down  by  financial  difficulties.  The  only  important  decisions 
arrived  at  seem  to  be  that  for  the  present  the  regulation  of  prices  of 
certain  items,  particularly  foodstuffs,  is  to  be  continued;  that  the  Govern- 
ment is  to  be  the  purchaser  and  distributor  of  raw  material  in  order  to 
prevent  intermediate  profits,  and  to  give  material  to  manufacturers  at 
uniform  prices.  The  supplies  of  raw  material  are  still  limited,  and  the 
Government  seems  determined  that  prices  shall  not  be  forced  up. 
It  proposes  to  retain  control  of  transport,  and  ,to  apply  special  attention  to 
the  standardisation  of  machinery  and  plants  in  order  that  when  industry 
is  restored  it  may  be  carried  on  on  more  advanced  economic  lines  than 
those  which  existed  before  the  war. 


CHAPTER  IV. 

COLLECTIVE  BARGAINING. 

Union  Agreements.  *" 

Although  in  the  United  States  there  has  been  little  legal  interference 
(except  for  war  purposes)  with  the  relationships  between  employers  and 
workmen  there  exists  throughout  the  nation  extensive  regulation  of  indus- 
trial conditions  arrived  at  by  collective  bargaining. 

Some  few  years  ago  both  employers  and  workmen  began  to  seek  a means 
of  adjusting  disputes  other  than  through  strikes  and  lockouts,  and  organ- 
isation of  employers  into  defensive  associations  became  prevalent.  Fre- 
quently these  associations  decided  to  recognise  and  negotiate  with  unions, 
with  the  result  that  many  of  the  most  important  industries  are  working 
under  accepted  standards  of  employment  which  can  be  varied  only  by 
mutual  consent.  While  the  increasing  strength  of  unionism  contributed 
to  the  attainment  of  this  condition  it  was  promoted  also  by  the  conviction 
of  employers  that  comparative  industrial  peace  is  worth  achieving  even  at 
some  sacrifice  of  their  traditional  right  of  freedom  of  contract. 
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t v oases  preference  to  unionists  has  been  conceded,  and  union 

had  been  regarded  as  arbitrary  have  been  incorporated  in 

agreements.  ^ some  of  the  terms  Df  these  agreements  are  dis- 

Emp  oy  * c egect  ^.resistible  union  pressure.  In  nearly 

tasteful  o iem,  ‘ gome  forra  0f  national  agreement  exists,  most 

Twhfch  contain  restrictive  clauses  similar  to  those  appearing  in  the 
awards  of  Australian  industrial  tribunals. 

a— ^ " dt= 

to  operate  for  three  years  from  1 rt  May, 19 18 expert> 

strikes  th^s  finn.  t iroug  i ^e  niCv^th  ^ emp]oyees,  union,  and  in  1911 

If  Lament-still  in  force-whicb  contains  many  novel  fea- 
tures. The  agreement,  in  its  preamble,  sets  out  that 

On  the  part  of  the  workerS^^  save'his 

have  had  an  equal  protects  them  against  injustice  or 

assurance  of  lair  and  3"S  been  placed  in  authority  over  them,  that 

oppression  of  those  who  nay  In ne  be  1 creation  of  whic.h  their  votes  were 
they  will  have  reCouise  to  a con  , which  all  their  grievances  may  be 

equally  potent  with  that  of  j d icated-  that  all  changes  during  the  life  of  the 
heard,  and  all  their  claims  adjudicated,  ^artial‘t1.iblinai,  and  that  wages 

Za  working6  Smons0  shall  not  fall  below  the  level  provided  for  in  the  agree- 

111  The  parties  to  ‘his  pact  reahsetta  t^the  j^f^a^thatby' th^exercise 
herein  will  tend  to  pull  aPa1^  it  will  be  possible  to  bring  and  keep 

of  the  co-operative  and  construe tw  it  J J uMte  the  total 

them  together.  This  will  volve  as  an  t ^ deveiopment  of  reason 
suppression  of  the  militant  it  ^in  require  also  mutual  consideration 

instead  of  force  as  the  mle  ot  a • eacll  party  to  regard  and  serve  the 

and  concession,  a willingness  on  the  pa^  f 1 ?thoJt  t00  great  a sacrifice  of 
interests  of  the  other,  sofa  as  it  ca  u ^ ^ lt  ls  believed  no  differences 
?»w^WloM^acan»ot  mediate  and  resolve  in  the  mterests 

* r—  a— it  i*  vested  in  a Board  of  Arbitration 

The  administration^  ttoag  ^ ^ ^ one  chosen  by  the  company, 
andS1a  chairman  mutually  agreed  on,  and  a Trade  Board,  with  deputies, 
officials,  and  representatives  of  the  parties, 
mi..  Arbitration  Board  are- 
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The  line  of  practice  already  developed  by  the  board  contemplates  that  ques- 
tions of  fact  and  testimony  shall,  in  the  main,  be  considered  by  the  Trade 
Board,  while  the  Board  of  Arbitration  will  concern  itself  mainly  with  questions 
of  principle  and  the  application  of  the  agreement  to  new  issues  as  they  arise. 
But  this  is  not  to  be  construed  as  limiting  the  power  of  the  board,  which  is 
broad  enough  to  make  it  the  judge  of  facts  as  well  as  principle  when  necessary, 
and  to  deal  with  any  question  that  may  arise  whose  disposition  is  essential  to 
the  successful  working  of  the  agreement. 

The  Trade  Board  consists  of  eleven  members,  all  employees  excepting  the 
chairman,  five  chosen  by  the  company,  and  five  by  the  union,  to  be  repre- 
sentative of  the  various  departments  of  the  factory.  The  chairman  must 
be  acceptable  to  both  parties.  This  board,  in  practice,  is  the  governing 
body.  It  is  only  on  rare  occasions  that  the  Arbitration  Board  is  required. 

Deputies,  having  direct  charge  of  the  execution  of  the  provisions  of  the 
agreement  in  the  interests  of  their  respective  principals,  can  investigate, 
mediate,  and  settle  complaints  without  referring  them  to  the  Trade  Board. 
If  they  cannot  adjust  a grievance  they  may  appear  and  put  the  case  before 
the  Trade  Board  or  Arbitration  Board. 

The  union,  which  includes  the  employees  of  other  factories,  and  repre- 
sents the  trade  in  the  Central- Wes  tern  States,  is  entitled  to  appoint  a 
workman  as  shop  steward,  and  he  has  all  the  usual  rights  of  that  officer 
to  collect  union  dues  and  to  protect  union  interests. 

Every  grievance  must  be  reported  immediately  to  the  deputy  or  shop 
superintendent,  and  prompt  investigation  is  guaranteed,  but  if  the  work- 
men are  dissatisfied  with  the  deputy’s  decision,  they  may  appeal  to  the  Trade 
or  Arbitration  Board. 

Preference  to  unionists  is  conceded,  and  any  unionist  engaged  who  does 
not  comply  with  union  rules  may  be  brought  before  the  Trade  Board. 

All  questions  of  transferring  workmen  from  one  branch  to  another  to 
meet  seasonal  trades,  seniority  rules,  and  similar  minor  but  prolific  causes 
of  dispute  in  large  factories,  are  referable  to  the  Trade  Board.  The 
employer  has  the  right  of  dismissal  of  employees,  subject  to  the  review  of 
the  Trade  Board. 

The  actual  rates  of  pay  in  1918  were  considerably  higher  than  those  pro- 
vided in  the  agreement,  and  a new  wage  and  a piece-work  scale  was  under 
consideration.  But  the  agreement  is  very  definite  in  its  terms  that  no  cliango 
of  piece-work  rates  should  be  made  without  the  endorsement  of  the  Trade 
Board  after  preliminary  fixing  by  a special  piece-work  committee.  If 
workers  are  changed  from  piece  to  hourly  rates,  the  hourly  rate  must  bo 
based  on  the  average  piece-work  earnings. 

The  factory  employs  about  3,000  persons,  mainly  on  men’s  clothing,  and 
has  had  no  strike,  or  threat  of  strike,  since  1913,  when  a strike  of  garment 
makers,  and  manifestations  of  public  sympathy  with  the  working  people’s 
claim  for  improved  conditions,  led  to  an  investigation  by  a commission 
agreed  to  by  both  parties,  and  to  awards  which  ultimately  were  accepted  by 
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the  organised  employers  and  workmen.  The  agreements  revolutionised 
industrial  conditions,  and  stand  as  one  of  the  most  effective  illustrations 
of  what  can  be  accomplished  by  negotiation.  “Industrial  peace  was 
restored  in  an  industry,”  says  Mr.  Chas.  H.  Winslow,  in  reviewing  the 
agreements  arrived  at,  “ in  which  conditions  were  regarded  as  more  difficult 
than  those  obtaining  in  any  other  important  industry.  The  workers  in  t e 
clothing  trades  were  of  foreign  origin.  They  were  not  only  alien,  but  were, 
as  a group,  composed  of  an  indefinite  number  of  racially  distinct  stocks, 
without  even  a common  language  as  an  instrument  of  co-operation.  They 
were  not  recognised  as  skilled  workmen.  They  were  not  credited  with  any 
high  degree  of  intelligence.  They  were  without  material  resources,  and 
they  were  submerged  in  the  flood  of  immigration  which  continually  swept 
into  the  industry  multitudes  of  indigent  workers  who  were  themselves 
powerless  to  sustain  any  given  standards  of  living.  Under  these  conditions 
wages  sank  far  below  the  subsistence  point,  if  one  defines  the  subsistence 
wage  as  the  wage  which  is  sufficient  to  mamatm  a fair  degree  of  health 
among  the  workers.  Every  condition  unfavourable  to  successful  co-opera- 
tion and  collective  bargaining  prevailed  and  no  conditions  were  favourab  e. 

The  attainment  of  success  is  therefore  full  of  significance.  The  employers 
as  individuals  were  themselves  as  helpless  as  the  workers  to  remedy  the 
evils  The  remedy  required  organisation  and  co-operation  on  the  part  of 
the  employers  as  well  as  on  the  part  of  the  workers,  and  the  winning  of 
• i hLfnpflw  and  of  a general  amelioration  of  conditions  is  in  fact  an 
“ “ g2£S.«,  no.  o,  lobon.  .1000,  bn.  T 

I had  an  opportunity  of  meeting  the  management  of  this  factory,  and 
of  attending  a meeting  of  its  Trade  Board.  The  employers’  representatives 
retired  at  one  stage  to  give  me  an  opportunity  of  free  discussion  of  the 
position  with  the  union  representatives.  They  were  perfectly  satisfied  with 
the  agreement.  The  machinery  had  worked  smoothly  for  five  years,  and 
they  felt  that  tlieir  employers  were  not  making  more  than  a fair  profit  on 
turnover.  Their  union  general  president,  not  working  with  the  firm  stated 
that  it  was  absolutely  fair  in  its  dealings,  and  had  set  a high  standard 
for  the  whole  industry.  A well-ventilated  factory,  proper  eating  and  retiring 
rooms  and  sanitation,  and  provision  for  benefit  funds  comp  e ed  he  picture 
Of  a humane  experiment  made,  not  from  motives  of  philanthropy,  bu 
by  employers  who  realise  that  production  can  only  proceed  peacefully  when 
both  employer  and  employed  recognise  their  mutual  rights  and  obligation  . 

It  should  be  stated  that  the  agreement  under  review  was  conceived  by 
Mr.  Earl  Dean  Howard,  at  one  time  Professor  of  Economics  of  the  North- 
western University,  but  now  engaged  as  Director  of  Labour  of  the  firm, 
statement  made  by  Mr.  Howard,  on  the  Development  of  Government  m 
Industry  is  printed  in  Appendix  A. 

Before  1911  the  men’s  clothing  trades  were  involved  m endless  strikes 
of  a violent  nature.  The  operatives  had,  by  unionism,  succeeded  m securing 
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effective  organisation,  and  used  their  power  with  relentless  persistency  in 
lifting  their  trade  from  the  appalling  condition  into  which  it  had  drifted. 

The  agreements  arrived  at  between  the  trade  unions  and  different  groups 
of  employers  contain  features  in  common  from  which  can  be  gathered  a 
trade  code. 

The  Hart,  Schaffner,  and  Marx  agreement  is  set  out  in  detail  as  Appendix 
B,  as  it  includes  features  not  common  to  other  agreements. 

In  four  cases  agreements  provided  for  the  employment  only  of  unionists, 
one  agreement  provided  for  preference  to  unionists,  and  one  for  recogni- 
tion without  preference. 

The  working  hours  (from  48  to  52  per  week,  but  since  reduced  to  48) 
were  fixed,  minimum  wages  and  piece-work  rates  prescribed,  and  except  in 
one  case  all  sub-contracting  in  the  workshops  is  prohibited.  Only  in  two 
agreements  was  outdoor  work  prohibited,  and  ill-paid  home-work  done  under 
insanitary  conditions  in  New  York  tenement  houses  is  still  prevalent. 
Under  the  agreements  relating  to  the  women’s  garment  trades,  all  outdoor 
work  has  been  eradicated. 

Contracting  in  “ outside  ” shops — the  notorious  “ sweat  ” shops  of  New 
York  and  other  cities — is  still  prevalent,  although  it  has  been  greatly 
reduced  during  recent  years. 

The  agreements  left  unsettled  a number  of  matters  of  dispute,  and  were, 
of  course,  only  binding  on  the  employers  comprised  in  the  signatory 
associations.  The  trade  carried  on  in  the  smaller  shops  and  factories  is 
entirely  unregulated,  and  some  means  of  applying  to  them  the  minima 
agreed  to  .by  reputable  firms  is  being  constantly  urged.  The  main  effects 
of  the  agreements  have  been  their  creation  of  a new  relationship  between 
employers  and  workmen,  and  a realisation  by  the  union  that  in  a trade  in 
which  excessive  competition  prevails,  arbitration  gives  better  results  than 
direct  action.  During  the  war,  of  course,  conditions  were  disturbed  by 
violent  increases  in  the  cost  of  living,  and  wages  considerably  above  the 
minimum  were  paid  in  many  establishments. 

The  union  is  at  present  agitating  for  higher  wages,  and  reduction  of 
hour3  to  44  per  week.  As  the  women’s  garment  trades  have  succeeded 
through  the  agency  of  a strike  in  securing  the  44-hour  week,  the  men’s 
garment  trades,  in  which  many  women  are  employed,  are  almost  certain 
to  follow  this  lead.  It  is  generally  agreed  by  employers  that  an  occupation 
which  is  mainly  followed  by  women  cannot  resist  the  44-hour  movement. 

In  1913,  after  great  unrest  in  the  women’s  garment  trades,  a “ Protocol  of 
Peace  ” was  entered  into  between  the  International  Ladies’  Garment 
Workers’  Union  and  The  Dress  and  Waist  Manufacturers’  Association. 
The  preamblo  to  this  historical  document  recited  that  “ both  parties  were 
desirous  of  improving  conditions  in  the  industry,  and  of  obtaining  equalisa- 
tion of  standards  of  labour  by  peaceful  means.”  A white  “ Protocol  label  ” 
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was  adopted  by  mutual  agreement,  and  attached  to  all  garments  issuing 
from  the  workshops  in  the  association  as  a guarantee  that  the  garments  w 
made  under  proper  sanitary  conditions,  and  by  labour  working  according  to 
standards  specified  by  agreement. 

A Board  of  Grievances  consisting  of  five  representatives  of  each  party 
was  created,  the  board  to  act  as  a continuous  medium  of  conciliation;  .1- 
strikes  and  lock-outs  were  to  be  abandoned  and  disputes  “Uled  by  a i 
manent  Board  of  Arbitration  to  consist  of  one  representative  each, “at  A 
bv  employers  and  workmen,  and  a chairman  to  be  mutually  selected, 
tentative  agreement  was  arrived  at,  and  all  wages  and  Pmce-work  pne 
referred  to  a special  wages  revision  board  for  further  consideration, 
tentative  standards  of  labour  agreed  on  were  as  follows: 

Hours  of  Labour. 

SSS.-.W- * 

Week  Workers. 

Cutters— Full-fledged  cutters  shall  receive  not  less  than  $25  per  week. 

Apprentices  shall  be  divided  into  three  grades— 

Grade  A— Apprentices  of  less  than  one  year’s  standing. 

Grade  B-Apprentices  of  more  than  one  year’s  and  less  than  two  jeais 

Graded— Apprentices  of  more  than  two  years’  and  less  than  three  years’ 

ApprenUcef shall  receive-Grade  A:  $fi  per  week;  Grade  B:  $12  per  week; 

“or  a SK  days  of  dune  and  «er  in 

shall  hold  an  examination  for  the  purpose  of  admitting  an 

*°  After*  1st  ^anuar^lOM*  the  ®^}Jj^^^^i^inptov«1,Si>vit 

in'casc'there  five  cutters  employed  one  apprentice  may  be 

“Tueatt  one  cutter  shall  be  employed  in  each  shop  of  members  of  the  asso- 

eiation.  -i 

Drapers— Not  less  than  $14  per  week. 

Joiners — Not  less  than  $12  per  week. 

Examiners — Not  less  than  $10  per  week.  . . , .n 

Sample  Hamto-Not  less  than  $14  per  week.  Not  more  than  one  assistant  to 

each  four  sample  hands.  v 

wjr^rs  r. 

ment  shall  have  been  in  force  for  one  year. 

rnmirnum^scaleVfter 

hooks  and  eyes,  four  for  1 cent.;  sewing  ordinary  buttons,  six 
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sewing  self-shank  buttons,  three  for  1 cent. ; sewing  belts,  two  for  1 cent. ; 
basting  bottom  of  skirts,  2 cents,  each ; sewing  in  belts,  2 cents,  each.  But  in 
no  case  less  than  $8  per  week  for  50  hours’  work,  after  one  week’s  trial. 

Lace  Runners,  Tuckers,  Buttonhole  Makers,  Button  Sewing,  Sleeve  Setting, 
Closing  and  Hemming — Pending  investigation  by  the  wage-scale  board  for  the 
purpose  of  establishing  standards  for  lace  running,  buttonhole  making,  button 
sewing,  sleeve  setting,  closing  and  hemming,  and  tucking,  shall  be  settled  as  to 
prices  in  each  shop  by  the  piece-price  committee  and  the  employer,  and  in  the 
event  of  controversy,  the  matter  shall  be  settled  by  the  wage-scale  board  in 
the  manner  provided  for  in  the  protocol  for  operators. 

Operators — Operators  shall  be  paid  by  the  piece,  the  standard  price  per  hour 
to  be  fixed  after  the  investigation  by  the  wage-scale  board  within  six  months, 
and  in  the  meantime  there  shall  be  the  percentages  of  increase  referred  to  in 
paragraph  X. 

Overtime. 

Not  more  than  four  (4)  hours  in  any  one  week,  nor  two  (2)  hours  in  any 
one  day,  except  for  cutters,  who  are  allowed  to  work  overtime  not  more  than 
two  and  one-lialf  ( 24 ) hours  in  any  one  day.  No  overtime  between  Saturday 
at  1 p.m.  and  Monday  at  8 a.m.,  except  on  specials  requiring  completion  by 
finishers  or  pressers  for  immediate  delivery,  and  then  for  not  more  than  two 
(2)  hours.  Double  pay  for  overtime  (week  workers). 

Additional  Increases. 

An  additional  increase  of  10  per  cent.,  approximately,  shall  be  granted  by 
the  manufacturers  as  soon  as  a system  of  certificating  garments  to  the  con- 
sumer shall  have  been  in  operation  for  one  year. 

Preference  to  unionists  was  conceded,  subcontracting  in  the  shops  abol- 
ished, and  a temporary  schedule  of  wages  fixed.  The  Wage  Revision  Board 
revised  all  rates,  both  weekly  and  piece-work,  and  the  Committee  of  Griev- 
ances and  the  Arbitration  Board  were  frequently  engaged  in  establishing 
standardised  conditions. 

The  dress  and  waist  manufacturing  industry,  and  cloak  manufacturing, 
which  made  similar  agreements  worked  without  strike  or  lock-out  until 
towards  the  end  of  1918 — a period  of  five  years,  when  the  general  disturb- 
ance of  “ war  prices  ” created  a new  unrest  leading  to  a serious  strike. 
The  employees  demanded  the  44-hour  week,  increased  wages,  and  the  right 
of  individuals  to  appeal  to  some  independent  tribunal  against  dismissal 
from  employment.  After  a stoppage  of  work  for  some  weeks  the  44-hour 
week  was  conceded,  and  work  was  resumed  on  the  understanding  that  the 
wage  demand  was  to  be  referred  to  arbitration.  The  employers  refused  to 
agree  to  any  modification  of  the  right  of  dismissal.  The  agreements  made 
have  been  of  benefit  to  the  working  people  of  the  industry  and  also  to  the 
employers.  Wages  were  increased  substantially  and  hours  of  employment 
reduced,  sanitation  was  greatly  improved,  and  the  “ sweating  ” associated 
with  “ inside  ” sub-contracting  disappeared. 

Work  was  uninterrupted  for  five  years  by  strikes  or  lock-outs,  and  arbi- 
tration proved  to  be  effective  in  the  adjustment  of  general  grievances.  The 
weakness  of  the  system  was  in  its  limitation  to  the  agreeing  parties.  There 
were  many  employers  not  members  of  the  association,  and  in  some  of  their 
shops  conditions  romained  entirely  unregulated.  In  other  cases,  standards 
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have  been  vastly  improved  as  the  indirect  result  of  the  Protocol.  The  union 
is  steadily  increasing  in  strength  and  as  steadily  forcing  recalcitrant  em- 
ployers to  adopt  the  Protocol  standards. 


The  steel-producing  industry  has  evolved  a comprehensive  industrial 
bargain  embodied  in  an  agreement,  subject  to  annual  revision,  made  by  the 
National  Amalgamated  Association  of  Iron,  Steel,  and  Tinworkers.  The 
agreement  mainly  concerns  wages  and  other  methods  of  remuneration,  and 
is  framed  on  similar  lines  to  the  British  sliding  scale,  which  has  worked  so 
successfully  for  many  years  past.  lhe  various  scales  cannot  slide  back- 
wards beyond  an  agreed  point. 

The  bulk  of  the  work  of  actual  steel  production  is  performed  by  contract 
labour,  the  contracting  groups  sharing  the  total  earnings  on  terms  agreed 
to  amongst  themselves  after  paying  the  wages  of  their  offside  labourers. 


An  excellent  illustration  of  collective  bargaining  is  furnished  by  the 
agreement  between  manufacturers  engaged  in  all  forms  of  glassware  and 
bottle  production  and  the  Amalgamated  Pluid  Glass- workers’  Union.  This 
industry  group  has  passed  from  constant  industrial  turmoil  into  the  peace- 
ful adjustment  of  all  disputes  by  negotiation  and  agreement.  The  various 
agreements  in  operation  show  that  in  piece-work  trades  it  is  possible  to 
arrive  at  “some  mutually  satisfactory  agreement  by  which  workmen  are 
protected  from  the  cutting  of  rates  as  soon  as  the  work  is  up  to  a high 
standard  of  efficiency.  Nearly  all  the  work  is  performed  at  scheduled  piece- 
work rates,  which  are  reconsidered  annually,  but  which  cannot  be  arbitrarily 
altered  by  any  employer.  Piece-work  committees  exist,  and  seem  to  have 
evolved  a system  which,  although  based  entirely  on  “ payment  by  results,”  is 
satisfactory  to  operatives.  The  schedules  of  rates  covering  every  conceivable 
article  of  glassware  comprise  a bulky  volume  of  600  printed  pages,  and  the 
committees  have  evidently  worked  on  the  principle  that  no  ambiguous  terms 
which  might  cause  dispute  should  exist.  All  the  agreements  effected  in 
regard  to  branches  of  the  trade  contain  certain  common  principles.  Prefer- 
ence to  unionists  is  conceded,  and,  notwithstanding  that  piece-work  prevails, 
a week’s"  notice  of  termination  of  employment  by  either  side  must  be  given. 
The  week’s  work  consists  of  ten  periods  of  four  and  a quarter  hours  each,  or  a 
weekly  total  of  forty-two  and  a half  hours. 


No  piece-worker  on  the  pay  roll  may  be  discharged  except  for  misconduct, 
and  in  slack  times  all  piece-workers  are  entitled  to  share  in  the  work  offer- 
ing. The  rules  of  the  factories,  settled  by  joint  committees,  cover  such 
questions  as  discharge  of  workmen  for  misconduct.  Every  dispute  is  first 
considered  by  the  employer  and  the  workmen  immediately  concerned.  E 
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they  fail  in  arriving  at  a settlement  work  continues  and  the  matter  is 
referred  to  a Joint  Conciliation  Committee,  on  which  the  union  and  the 
associated  employees  have  equal  representation. 

The  ratio  of  apprentices  to  journeymen  is  fixed,  and  the  duty  is  imposed 
on  employers  of  keeping  up  a supply  of  material  to  piece-workers.  Work 
condemned  must  be  submitted  at  once  for  the  worker’s  inspection,  and 
workers  are  bound  to  report  imperfect  metal  or  moulds.  When  new  moulds 
and  changes  of  pattern  are  introduced  the  manager  and  the  factory  com- 
mittee jointly  fix  any  change  in  the  piece-work  rates. 

As  an  indication  of  the  actual  earnings  under  this  system,  pressers  on  day- 
work receive  28s.  per  day,  and  gatherers  22s.  The  average  piece-work  earn- 
ings on  a full  day  are  generally  much  higher,  and  on  the  scheme  of  even 
distribution  of  work  most  of  the  piece-workers  average  over  £6  per  week  for 
about  forty  hours  actual  work.  One  manufacturer,  in  discussing  the  trade, 
admitted  that  the  agreements  were  satisfactory,  and  that  the  collective 
bargain,  honestly  made  by  representatives  of  well-organised  associations  of 
manufacturers  and  workmen,  had  come  to  stay.  The  old  habit  of  altering 
piece-work  rates  without  mutual  agreement  had  been  entirely  abandoned, 
and  the  industry  as  a whole  was  run  with  the  minimum  of  friction. 


The  building  trade  employees,  both  artisans  and  labourers,  are  probably 
the  most  highly-unionised  body  of  workers  in  the  United  States.  They 
command  the  highest  wages,  ranging  from  30s.  a day  for  skilled  trades  to 
18s.  a day  for  labourers,  and  by  means  of  strictly  enforced  union  rules 
impose  rigid  restrictions  on  their  employers.  In  the  cities  employers  are 
well  organised,  but,  as  they  admit,  the  unions  are  strong  enough  to  impose 
their  own  terms.  . As  against  the  high  wages,  the  workmen  give  better 
individual  results  than  in  Australia,  but  even  so,  that  labour  cost  in 
building  operations  is  higher  in  America  than  in  Great  Britain  or  Australia. 
Operations  are,  of  course,  conducted  on  an  ampler  scale  than  in  Australia, 
and  the  steel-frame  and  reinforced  concrete  building  finds  favour.  Also  the 
American  contractor  uses  every  possible  labour-saving  and  hoisting 
appliance. 

The  builders  of  Chicago,  where  I obtained  most  information  on  the 
subject,  have  abandoned  the  fight  for  the  “ open  shop,”  and  now  enter  into 
agreements  with  the  unions.  The  chief  feature  of  these  agreements  is  the 
almost  universal  provision  against  sectional  strikes. 

A prime  cause  of  industrial  friction  has  been  the  demarcation  dispute, 
and  as  the  trade  is  represented  industrially  by  a greater  number  of  unions 
than  in  Australia,  disputes  as  to  the  allocation  of  work  have  been  frequent. 
Employers  complain  bitterly  of  the  trade  losses  sustained  while  unions 
quarrel  concerning  relatively  trifling  questions  of  demarcation.  To  meet 
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“ clZsTiptr^ag^nts  have  been  made  by  employers  with  the 
following  unions: — 


Architectural  Ironworkers. 
Bricklayers  and  Stonemasons. 
Carpenters. 

Cement  Finishers  and  Asphalters. 
Drain  Layers  and  Helpers. 
Electrical  Trades. 

Excavators  and  Sand  Teamsters. 
Gas  Fitters. 

Gravel  and  Composition  Roofers. 
Hod  Carriers  and  Labourers. 
Hoisting  and  Portable  Engineers. 
Insulator  and  Asbestos  Workers. 


Journeymen  Plumbers. 

Journeymen  Stone  Cutters. 
Machinery  Movers  and  Riggers. 
Marble  and  Granite  Layers’  Helpers. 
Marble  Setters. 


Painters  and  Decorators. 
Plasterers. 

Stone  Derrickmen. 

Structural  Ironworkers. 

Tile  Layers. 

Wood,  Wire,  and  Metal  Lathers. 


is 


These  unions  are  all  federated  and  work  in  harmony,  but 
enforced  by  the  union  concerned,  and  the  emp  oyer  is 


each  agreement 
helpless  when 


demarcation  quarrels  occur. 

Conditions  in  the  building  trades  may  be  regarded  as  normal,  as  they  are 
not  affected  by  the  special  awards  and  regulations  issued  by  any 
boards. 

The  industry  generally  is  profitable  to  employers,  and  the  big  s 

are  carried  out  by  firms  which  have  made  heavy  investments  m macln  y 

and  nlant  The  cost  of  all  structural  work  is  high  in  America,  and  the 
power  of  the  unions  to  enforce  restrictive  conditions  for  their  members  is 
resuhinl  in  the  gradual  elimination  of  the  small  contractor  who  has  not 

sufficient  capital  for  labour-saving  appliances. 
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In  Great  Britain*  while  wages  have  increased  substantially  during  the 
war,  the  rates  actually  paid  in  the  building  trades  are  not  half  of  those 
operating  in  the  United  States.  Ordinary  building  and  repair  work  was 
suspended  almost  entirely  in  the  Kingdom  during  the  war,  and  except  as 
to  carpenters  engaged  in  the  erection  of  hutments,  the  trade  for  nearly  four 
years  lost  its  place  as  one  of  the  important  industries.  A revival  is 
expected,  particularly  in  respect  of  repairs  and  renovations,  and  the  carrying 
into  effect  of  the  housing  scheme  authorised  by  Parliament. 

Labour  conditions  will  undoubtedly  be  revised  at  an  early  date,  and  wages 
and  hours  of  labour  will  become  standardised  on  a higher  scale  than  that 
prevailing  at  the  time  of  the  Armistice. 


The  Bakery  and  Confectionery  Workers’  International  Union  of  America 
has  a standard  agreement  which  may  be  entered  into  by  any  local  branch 
with  employers.  Its  main  feature  is  absolute  preference  to  unionists,  offset 
by  the  union  grant  to  employers  of  the  right  to  use  its  registered  label. 
The  union  label  device  was  at  one  time  regarded  as  a strong  lever  in  raising 
industrial  conditions,  but  it  is  now  deemed  not  of  much  value.  The  pur- 
chasing public,  it  was  found,  were  more  concerned  in  the  quality  and  cheap- 
ness of  the  goods  than  in  the  conditions  under  which  they*  were  manufac- 
tured. In  purely  industrial  centres  the  union  label  did  for  a time  give  the 
employer  using  it  a trade  advantage  and  led  to  the  unionising  of  many 
small  manufacturing  and  trading  concerns.  But  once  all  local  competing 
firms  conceded  the  conditions  which  entitled  them  to  the  label  “union  made,” 
and  no  one  employer  had  an  advantage  over  another,  all  became  careless 
and  the  label  failed  to  achieve  the  hopes  of  the  authors.  As  the  bakers’ 
agreement  is  to-day  in  operation  in  many  establishments,  its  principal 
clauses  are  set  out  in  Appendix  C. 


The  slaughtering  and  meat-packing  industry  has  during  the  war  been 
subject  to  partial  Governmental  control.  The  rate  of  profit  derived  from 
moat  sales  was  regulated,  and  a War  Board  Committee  fixed  minimum 
wages  and  hours  of  labour  in  1918.  Improvement  in  the  industrial  condi- 
tions of  this  industry  has  been  effected  during  recent  years.  The  elimina- 
tion of  competition  amongst  packers,  however  it  may  have  affected  prices, 
has  been  a fruitful  source  of  industrial  advance.  Work  is  concentrated 
in  a few  large  establishments,  each  of  which  has  devoted  considerable 
attention  to  shop  reform.  The  eight-hour  day  is  universally  worked.  Sani- 
tation has  been  improved,  and  many  welfare  schemes  have  been  adopted. 
Compared  with  other  industries,  wages  are  low,  but  even  so  are  considerably 
higher  than  a few  years  ago.  Cattle  and  sheet)  and  hog  butchers,  and  knife 
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men,  receive  a minimum  of  Is.  lOd.  per  hour,  and  labourers  Is.  8d.  per  hour, 
the  highest  rate  being  2s.  6d.  per  hour.  In  most  establishments  employees 
are  guaranteed  forty  hours’  work  in  any  week  in  which  work  is  started. 

A large  section  of  labour,  dealing  with  by-products  and  manufacturing 
margarine,  is  not  covered  by  any  enforceable  award,  but  scarcity  of  labour 
has  enabled  this  class  to  secure  the  same  improvements  as  the  butchers; 
women,  who  are  employed  extensively  in  these  departments,  receive  a 
minmum  of  Is.  3d.  per  hour. 

The  labour  is  chiefly  foreign  born,  poorly  organised,  and  resident  in 
particularly  squalid  tenement  quarters.  In  one  large  establishment  where 
more  than  seven  languages  are  spoken  the  firm  provides  free  educational 
classes.  Swift  and  Company  have  established  * a pension  fund  without 
employees’  contributions,  and  from  the  interest  on  the  fund  pay  pensions 
to  employees  retiring,  after  twenty-five  years’  service,  on  account  of  inca- 
pacity or  permanent  disability,  to  the  extent  of  one-lialf  of  the  average  wage 
or  salary  of  the  five  years  preceding  retirement.  Smaller  pensions  are  paid 
to  those  retiring  through  illness  before  the  twenty-five  years,  and  to  widows 
and  dependents  of  old  employees.  A benefit  association  for  all  employees 
has  been  formed.  All  operating  expenses  are  paid  by  the  company,  which 
also  makes  up  any  deficiency  in  the  association’s  funds  to  meet  obligations 
to  its  members.  The  contributions  range  from  7£d.  to  4s.  2d.  per  week, 
according  to  rates  of  pay.  For  the  lowest  payment  the  benefits  are  12s.  6d. 
per  wqek  accident  and  sickness  benefit,  £40  death  benefit,  £80  for  accident 
leading  to  partial  incapacity,  and  £160  for  accident  leading  to  total  incapa- 
city. For  2s.  weekly  contribution  the  benefits  are  37s.  6d.  per  week  for 
sickness  and'  accident,  £160  death  allowance,  £160  for  accident  resulting  m 
partial  incapacity,  and  £325  for  accident  resulting  in  total  incapacity.  The 
benefits  are,  of  course,  independent  of  any  rights  under  Workmen’s  Com- 
pensation Acts. 

The  “ Separate  Plant  ” Agreement. 

Tn  certain  undertakings  the  employers  refuse  to  recognise  or  negotiate 
with  unions,  but  eiroumstances  have  compelled  them  to  bargain  with  their 
individual  employees. 

The  best  illustration  of  the  “ separate  plant  ” agreement,  as  distinguished 
from  the  union  agreement,  is  furnished  in  what  is  known  as  “ The  Colorado 
Industrial  Plan.”  It  will  be  remembered  that  some  years  ago  a series  of 
bitter  strikes,  accompanied  by  disorder  and  bloodshed,  the  £ Pinkertons 
and  military  intervening,  occurred  in  the  Colorado  coal  and  iron  mine-.. 

Much  of  the  labour  employed  was  foreign  and  unorganised,  and  the  use  ot 
the  Pinkerton  armed  private  police  led  to  an  outburst  of  popular  indignation 
and  much  inquiry  into  the  actual  industrial  conditions  of  the  workmen. 

The  inquiries  led  to  the  prohibition  of  the  use  of  private  police  and  to  an 
irresistible  demand  by  the  public  for  the  abolition  of  the  use  of  the  military 
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in  industrial  warfare.  Labour  conditions  and  management  were  improved, 
but  the  industry  remained  a centre  of  unrest  until  in  October,  1915,  Mr.  J. 
D.  Rockefeller,  junior,  the  principal  stock-holder  of  the  company  controlling 
the  coal  and  iron  deposits  of  Colorado  and  Wyoming,  met  representatives  of 
the  management  and  of  the  employees  in  conference,  and  put  forward  a 
scheme  for  the  future  control  of  industrial  relationship  in  the  industry. 

The  scheme  provides  for  the  annual  election  by  secret  ballot  at  each  min- 
ing camp,  of  employees’  representatives  (corresponding  with  the  “ pit  ” com- 
mittees proposed  for  Australian  coal-mines),  the  basis  of  representation  to 
be  one  for  every  150  men  on  the  pay  roll. 

Elected  delegates  become  members  of  a district  council,  the  mines  being 
grouped  m five  districts;  the  councils  meet  at  stated  intervals  to 
discuss  matters  of  industrial  interest  and  make  suggestions  “to  promote 
increased  efficiency  and  production,  to  improve  working  and  living  condi- 
tions, to  enforce  discipline,  avoid  friction,  and  to  further  friendly  and 
cordial  relations  between  the  company’s  officers  and  employees.” 

The  district  councils  elect  for  each  district  four  joint  committees — on 
industrial  co-operation  and  conciliation;  safety  and  accidents;  sanitation, 
health,  and  housing;  and  recreation  and  education.  These  committees,  in 
conjunction  with  representatives  of  the  management,  meet  as  occasion  arises 
and  report  and  advise  on  the  matters  submitted  either  by  the  workmen  or  the 
employer  for  consideration. 


The  central  idea  of  the  scheme  is  that  each  district  shall  be  governed 
locally.  Beyond  an  annual  conference  of  all  district  delegates,  and  pro- 
vision for  'special  joint  meetings  of  any  two  or  more  districts,  there  is  no 
definite  co-relation  between  the  different  groups  of  workmen. 

Each  mine  to  settle  its  own  difficulties,  with  same  final  tribunal  for  arbi- 
tration, is  the  avowed  policy  of  the  framer  of  the  scheme. 

As  will  be  seen  by  the  full  text  of  the  agreement  in  Appendix  D,  there  is 
ample  machinery  for  investigation  of  grievances,  with  a final  appeal,  if  con- 
ciliation fails,  to  the  Industrial  Commission  of  the  State,  a Governmental 
institution  exercising  shnilar  powers  to  the  Industrial  Commissioner  under 
the  New  South  Wales  Industrial  Arbitration  Act. 

The  plan  was  submitted  to  the  miners  for  consideration,  and  by  secret 
ballot  was  endorsed  by  84  per  cent,  of  the  votes  recorded.  I found  that 
unionists  had  two  objections  to  the  scheme;  it  did  not  recognise  the  union 
as  a contracting  party  in  any  industrial  negotiation  or  agreement,  but  gave 
to  each  individual,  whether  unionist  or  not,  an  equal  voice.  It  further  pre- 
vented effective  unionism  by  decentralising  control,  each  district  being  free 
to  settle  its  own  affairs  without  consultation  with  other  districts  or  with  a 
central  council.  Apart  from  these  quite  natural  criticisms,  from  the  union 
standpoint,  the  Rockefeller  scheme  is  regarded  as  evidence  of  a remarkable 
change  in  the  attitude  of  American  employers.  To  what  extent  it 
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i • „ *„  v.„  nrnvpd  From  its  inauguration  until  the  end  of 
^IVmTees  anTwages  were  high  and  work  was  plentiful,  and  there  was 
nt  le  for  the  ommittees  to  do.  But  within  the  last  few  months  the  demand 
little  tor  tne  c°  metalliferous  miners  in  America  are  suffering  in 

for  copper  has  fa  . future,  and  the  contest  will 

consequence.  The  tert oi  ^i  ^ in  the  con- 

ssssr  szisz  — “ 

=li=ss= 

trary  to  law  and  m disrega  , condemned  nor  too  vigorously 

Such  combinations  canno  i-a  are  the  exception,  such 

dealt  with.  Although  combinations  of  *.‘S.  ^ “ Vail  comblations  of 

under  suspicion.  Likew  , . rights  of  the  employer  or 

mate  and  useful,  just  as  18  the  CaSf  th  I should  be  the  last,  however,  to 
and  they  should  be  similar  y c , , crincinle  of  the  organisa- 

allow  the  occasional  failure  in  the  working  o itge[f  {or  in  that  prin- 

tion  of  labour  to  V TpH^  of 'these  sentiments’  the  corporations 

ViiLS^iL  is  'interested  are  hostile  to  the  recognition  of  the  union 
as  the  workman’s  agent  in  collective  bargaining. 

• The  s* 

tions,  yet  through  the  past  tnree  -OTiq 

a smouldering  resentment  at  the  non-recognition  of  the  unions. 

agreements  made  with  them  at  the  different  plants.  _ 
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In  many  industries  the  “ bargain  ” between  employers  and  workmen  has 
been  made  and  enforced  by  one  of  the  boards  operating  under  war  legisla- 
lation.  In  some  cases  the  awards  have  applied  to  industries  which  previously 
had  arrived  at  agreements  by  negotiation  between  unions  and  employers ; in 
others,  where  the  employers  had  refused  to  recognise  the  unions,  the  arbi- 
trators endeavoured  on  this  much-disputed  issue  to  preserve  the  status  quo. 
In  the  former  group  of  cases  the  administration  of  the  awards  was  left  to 
committees  of  the  unions  and  employers,  in  the  latter  a committee  of  the 
workmen  employed  in  each  plant  was  made  the  agent  for  the  workmen. 
Usually,  the  official  attitude  was  favourable  to  collective  bargaining  between 
associations  of  employers  and  established  unions. 

Discrimination  against  unionists  was  forbidden,  and  the  appointment 
of  shop  committees  to  deal  with  workshop  disputes  was  encouraged. 

Agreements  imposed  by  the  agents  of  the  Government  operate  until  six 
months  after  the  declaration  of  peace,  and  it  will  be  interesting  to  see  to 
what  extent  the  special  standards  set  up  for  the  war  period  will  be  main- 
tained. The  unions  are  much  stronger  and  more  effective  now  than  in  1914, 
and  will  resist  with  all  their  power  any  attempt  to  restore  pre-war  condi- 
tions, or  even  to  reduce  the  advantages  secured  by  Governmental 
intervention. 

The  best  illustration  of  the  compulsory  conditions  imposed  by  a war 
board  is  that  of  the  award  of  the  Shipbuilding  Labour  Adjustment  Board, 
made  in  October,  1917,  and  revised  in  October,  1918.  In  making  its  award 
the  chairman  presented  the  following  general  statement: — - 

“ The  Shipbuilding  Labour  Adjustment  Board  is  a war  board.  Its 
supreme  object  is  to  hasten  wartime  shipbuilding.  It  will  remain  operative 
for  twelve  months  after  the  conclusion  of  peace. 

“ The  Government  is  insistent  that  the  ships  it  requires  must  be  built, 
and  built  promptly.  It  is  equally  insistent  that  standards  of  living  must 
bo  preserved.  Employers  and  employees  must  realise  that  relations  to  one 
another  must  make  for  the  preservation  of  their  common  country.” 

In  October,  1917,  the  Pacific  Coast  Shipyards,  roughly  speaking,  employed 
50,000  men  to  meet  the  pressing  demands  of  the  Government  for  6,000,000 
tons  of  shipping;  in  1918  it  became  necessary  to  employ  at  least  75,000  more 
men.  The  Adjustment  Board  urged  the  unions  to  act  in  co-operation  with 
the  Government’s  effort  to  secure  labour  supplies  from  other  centres  to 
train  skilled  workers  more  rapidly,  and,  if  necessary,  to  adopt  the  two  or 
even  three  shift  system.  The  latest  report  of  the  board  seems  to  indicate 
that  although  the  first  two  requests  were  mot,  the  third  did  not  have  the 
hearty  approval  of  the  unions.  Steps  wero  taken  by  employers  to  make  new 
conditions  to  meet  the  demand  for  increased  production,  and  to  instal 
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SS&£ SL-SiS  ? 

ilst  poisonous  gases  resulting  from  the  use  of  spraying  maehmes  by 
painters,  against  fumes  in  inadequately  vent.lated  portions  of  the  vessel,  and 

similar  hazards. 

The  board  appealed  to  the  good  sense  and  patriot^  of  Ar^ns^ 
refrain  from  discrimination  against  so  called  un 

SSSsHrH&Srs 

in  a plant  that  employed  non-union  as  well  as  union  labo  . 

A principal  reason  for  the  existence  of  the  board  and  of  other  Govern- 

. | , ,1,..  necessity  of  recourse  to  strikes  or  lockouts, 

nately  every  readjustment  wages  is  of  whil 

spread  U”"^"f1918,  because  of  the  ascertained  increase  in  the 
ttS^^-ces  which  are  con—yheing  made  m other 
industries  inevitably  cause  further  increases  m the  cost  ot  living. 

The  board  announced  that  with  regard  to  future  readjustment 
it  would  be  guided  by  the  f< oil, iwing^ \uspension  of  the 

correspond  with  “general  and  material  in- 

crease  in  the  cost  of  living  ” 

- — .-sra  swrc  ri'— 

Statistics  of  the  U.S.A.  Department  of  Labour. 

After  conference  with  other  wage  adjusting  agencies  the  board  decided 
ilmt  the  dates  upon  which  it  would  be  expedient  to  make  wage 
adjustments  were  1st  October  and  1st  April. 

:zrrr«Ca“2,  **>■»  - *<  ™» — — 

, ’ adjustments  were  required. 

n» «» ■ f—1  - rtt  »ri—  n r »? 
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Shipyard  owners  not  in  agreement  with  labour  organisation  were  required 
to  co-operate  with  their  employees  in  making  effective  specific  rules  in 
reference  to  machinery  for  settlement  of  industrial  disputes,  viz. : — 

1.  The  employees  of  each  craft  or  calling  in  a shop  or  yard  shall  have  the 
right  to  select  three  of  their  number  to  represent  them  as  members  of  a 
shop  committee.  Each  member  of  the  committee  shall  be  chosen  for  a term 
of  six  months,  by  majority  vote,  through  secret  ballot.  . . . Members 
of  an  outgoing  committee  shall  be  eligible  for  re-election.  The  chairman 
of  each,  shop  committee  shall  be  a member  of  a joint  shop  committee. 
The  joint  shop  committee  shall,  by  ballot,  select  an  executive  committee  of 
five  of  its  members  to  represent  it  in  conferences.  In  contested  cases  the 
district  examiner  shall  decide  as  to  the  validity  of  the  election  of  a shop 
committee,  and  supervise  a new  election  when  he  deems  such  necessary. 

2.  A grievance  shall  be  taken  up  by  the  craft  committee  with  the  fore- 
man, or,  failing  adjustment,  with  the  superintendent.  Grievances  con- 
cerning more  than  one  craft  shall  be  handled  through  the  joint  shop  com- 
mittee. In  cases  wdiere  such  conferences  fail  to  result  in  satisfactory 
adjustment,  the  grievance  shall  be  submitted  to  the  district  examiner. 

3.  Committee  men  elected  in  accordance  with  the  above  provisions  shall  be 
protected  against  dismissal. 

Upon  the  question  of  discrimination  the  board,  believing  that,  in  the 
national  emergency,  past  differences  between  employers  and  employees 
must  be  forgotten,  refused  to  tolerate  any  discrimination  either  on  the 
part  of  employers  or  employees  between  union  and  non-union  men. 
Examiners  were  appointed  in  each  district  to  act  in  the  settlement  of  dis- 
putes which  could  not  be  settled  by  the  employers  and  employees  imme- 
diately concerned.  Appeal  from  the  examiners’  decision  lay  to  the  board. 

In  providing  a method  of  training  men  when  the  available  supply  of 
qualified  journeymen  became  inadequate,  the  board,  when  satisfied  that  the 
supply  of  qualified  mechanics  could  not  be  met  by  transfer,  was  authorised 
to  issue  regulations  covering  the  following  points : — 

Methods  of  training  to  be  set  up. 

Rate  of  wages  to  be  paid  to  trainees. 

Duration  of  course. 

Rate  to  be  paid  graduates  during  a stated  probationary  period. 

Method  of  determining  when  graduates  of  the  course  shall  be  entitled 
to  receive  the  wages  fixed  for  fully  qualified  journeymen. 

Temporarily  the  board  approved  of  the  so-called  “permit  system,”  which 
wqs  an  agreement  arrived  at  between  certain  shipyards  and  organised 
labour  for  the  dilution  of  labour. 

The  legalisation  by  Congress  in  1916  of  the  eight-hour  day  for  all  railway 
employees  was  the  beginning  of  a revolutionary  change  in  American  trans- 
port. After  the  entry  into  the  war  it  was  decided  without  hesitation  that 
63769— E 
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n * rt  liould  be  brought  under  community  control,  and  the  railways 

1 X^ovt  by  tte  Government.  Over-competition  had  resulted  in  low 
• retrial  standards,  low  profits,  and  incalculable  economic  waste  arising 
nidus  < haulage  up-keep  of  multiplied  terminals,  and  contests 

!"r W A.  in  Great  Britain,  reasonably  cheap  services 

oetween  n < P 0f  the  staff.  Long  hours,  low  wages,  and 

had  had  resulted  in  industrial  ferment  which  seemed 

likely^  lead  to  a complete  l.old-up  of  transportation  in  the  hour  of  nation® 
i L The  passage  of  the  eight-hour  law  inspired  the  confidence  of  the 
daI't  'n  the  Government,  and  threatened  strikes  were  abandoned  on  the 

W01 o fa ^ omplete  “ivestigation  of  all  grievances.  On  18th  January, 
fX  tL  Di rector  General  of  Uailways  created  a Kailvoad  Wage  Commis- 
sion,'  presided  over  by  a Justice  of  the  Supreme  “ rt  «n«e; 

trttas°p”blSied!  .ritsTedommldXs  were  adopted  and  brought  into 
operation  forthwith. 

The  report,  a comprehensive  volume  skilfully  and  tersely  drafted,  opens 
with  the  following  passage : 

To  make  an  investigation^ 

railroad  workers  now  in  the  employ  o ^ t wages  sll0Uid  you  in  justice 
engrossing  interest.  To  ask  o < ■ . Jui|legt  of  {lll  intmhn  questions.  He  is  at 

receive?”  is  to  ask  peiUaps  the  P contribution  to  the  general  good, 

once  compelled  to  an  app rarifi t ^ ^ a far  view  0f 

He  must  look  not  selfishly ^on  his  « lte  imist  g0  into  the  whole  involved 

the  needs  of  those  dependent  u felloW*  and  t0  answer  the  question  aright 
problem  of  his  relationshii  ?ddgment  which  will  he  nothing  less  tb*m  a 

lie  must  m the  end  come  to  a Ducign  g adjlistment  will  make  tor  the 

determination  of  what  policy  or  pi  t aJrclied  for  n0  such  ultimate 

permanent  well-being  of  the = State.  We  to  rfeteal  tlie 

answer,  if  there  can be  o q ® 1 workers,  and  such  recommendations 
insistent  problems  that  contic >nte  ^ an  immediate  and  direct  question: 

as  we  make  are  the  practical  a ire  s]iali  |,e  done  for  these  people, 

^ I — 111  the  practical  conduct 

of  this  industry? 

After  an  interesting  review  of  the  economic  issues  involved,  the  Comm.s- 
siot  awarded  increases  of  wages  ranging  from  43  per  cent,  m the  case  of 
the  lowest-paid  workmen  to  S per  cent,  m the  higher  grades. 

The  Commission  found  it  impossible  in  the  time  at  its  disposal  to  classify 
thef  different  employees  and  fix  minima  for  each  grade.  It  added  a vanish- 

ing  Pe-tage  ^ 

touTper' 'month,  and  their  increases  were  at  the  rate  of  41  per  cent,  on  the 
t P . i n Tnnuarv  1916*  270,000  sectionmen,  averaging  £10  pei 

months’  accumulated  increase. 
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The  next  large  groups  of  employees,  whose  earnings  graded  up  to  £20  per 
month,  received  increases  ranging  from  40  per  cent,  to  the  lowest  to  31  per 
cent,  to  the  highest.  The  next,  graded  up  to  £30  per  month,  from  31  per 
cent,  to  16  per  cent.,  and  so  on  until  the  grade  receiving  £50  per  month  was 
attained.  In  all  cases  the  four  months  accumulated  increases  were  paid. 

Reduction  of  hours  was  not  regarded  as  increased  pay;  although  the 
Commission  refused  during  the  period  of  the  war  to  fix  any  uniform  over- 
time rates,  a considerable  amount  of  overtime  was  worked  at  ordinary  rates. 

In  the  case  of  engine-drivers  and  trainmen,  whose  wages  were  regulated  by 
mileage  travelled,  the  system  was  not  disturbed,  but  the  increases  were 
translated  into  mileage  rates.  The  employees,  including  apprentices  under 
21  years  of  age,  received  three-quarters  of  the  scheduled  increases; 
women  doing  the  work  of  men,  whose  places  were  vacant  owing  to  their 
absence  at  the  war,  wqre  awarded  the  same  rates  as  the  absentees,  and  it 
was  declared  generally  that  where  the  same  service  is  rendered  there  should 
be  the  same  pay  without  regard  to  sex  or  race. 

Several  orders  have  been  issued  varying  this  award  in  some  of  its  details, 
but  i’ts  general  principles  remain  untouched. 

This  complete  readjustment  of  railway  conditions  is  not  of  a temporary 
nature.  The  Government  control  of  railways,  if  it  does  not  become  per- 
manent, is  certain  to  continue  for  some  considerable  time,  and  the  task  <)$ 
proper  classification  of  employees  and  the  removal  of  numerous  anomalies 
was  undertaken  on  the  assumption  that  the  award  would  be  permanent. 


Moving  on  different  lines,  the  Government  of  Great  Britain  had  accom- 
plished similar  results  before  the  American  Commission  was  appointed. 
The  Government  in  August,  1914,  assumed  control  of  the  railways  and 
vested  the  administration  in  an  executive  committee  of  railway  managers. 
Industrial  conditions  were  at  that  time  deplorable,  and  the  need  of  imme- 
diate wage  increase  to  meet  the  cost  of  living  was  admitted  universally. 
In  February,  1915,  a war  bonus  of  3s.  to  all  whose  wages  were  under  30s.  per 
week  and  2s.  to  those  over  30s.  was  granted.  In  October,  1915,  these  bonuses 
were  raised  to  5s.  to  all  employees.  In  August,  1916,  a further  5s.  per  week 
wage  increase  to  all  employees  was  conceded,  and  in  April,  1917,  another  5s. 
per  week.  In  1918  a further  5s.  per  week,  with  other  concessions  as  to  work- 
ing hours  and  overtime,  was  granted. 

The  actual  increase  in  the  total  wage  bill  has  since  1914  grown  to 
£160,000,000  per  annum.  Yet  to-day  railway  employees,  except  mechanics, 
are  one  of  the  most  poorly  paid  bodies  of  working  people  in  the  country, 
and  further  increases  to  the  lower  grades  seem  inevitable. 
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In  France  the  increased  railway  wages  directed  by  the  Government  varied 
according  to  the  number  of  dependent  children  of  the  employee.  Tho 
highest  increase  amounted  to  30  per  cent,,  employes  without  dependent 
children  participating  in  any  increase  to  the  extent  of  one-lialf  only. 


The  tramway  services  of  many  cities  in  the  United  States  were  in  a 
hopeless  state  of  muddle  and  inefficiency  in  1917.  The  War  Labour  Board 
“to  have  rather  strained  its  powers  in  making  several  awards  relating 
to  employees,  as  the  extent  to  which  the  regular  running  of  trams  in  an 
American  to™  was  a war  industry  was  highly  debatable.  The  condition 
of  tramway  men  in  many  cities  were  improved  vastly,  and  none  of  the 
awards  was  challenged.  There  is  not  much  of  interest  in  the  details  of  the 
awards  The  rates  of  pay  fixed  were  generally  those  set  out  in  the  fi 
“ made  by  a Board  presided  over  by  ex-President  Taft.  The  prescribes! 

wages  in  this  case  were : 

Drivers-First  three  months,  Is.  8Jd.  per  hour;  next  nine  months,  Is.  9»d. 
per  hour;  thereafter,  2s.  pei  houi. 

All  other  labour,  Is.  9Jd.  per  hour. 

In  some  cases  the  wages  on  suburban  traffic  were  Id.  per  hour  less,  in 
others  extra. 

The  hours  were  not  in  all  cases  fixed  at  forty-eight  per  week  although  it 

™ a.,  .ppm....  '™  a k,rS;l,  „ 

Tin-  can  certainly  he  said:  the  tramway  systems  of  Australia  are 

th  ° , • +_  +uosp  0f  America,  from  the  point  of  view  both  of 

immensely  superior  to  those  oi  Amen  , cost  of 

rvellin^Ts'thrhigW  in  Aultralia!  but  *e  cheapness  of  American  con- 

1-  b»  ~««1  •*  0-  «*•*"  "<  *h« 

The  Tramway  Boards,  in  fixing  industrial  conditions  recommended  that 
J u b.  permitted  the  1~1  »*•"<■»  » — 

their  fares.  . 

T A na  in  Other  countries,  the  unskilled  labour  engaged  m cargo 

In  America,  as  in ^““recurring  industrial  dispute.  The  labour  is 
handling  is  work  fs  intermittent,  and  only  a small  per- 

Xta!  usually"  numbers  of  them  are 
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employed  man  to  secure  a living  out  of  the  industry.  In  New  York  the 
latest  award  fixes  the  hourly  rate  for  ordinary  time  at  2s.  9d.  per  hour.  This 
enables  the  u star  hands/’  with  their  proportion  of  overtime  on  rush  nights, 
• frequently  to  earn  over  £8  in  one  week,  while  other  workmen  rarely  earn 
£4  per  week,  and  are  idle  more  than  half  their  time. 

Some  stevedores  handling  regular  coastal  trade  employ  weekly  labourers 
at  wages  of  £5  to  £8  per  week,  but  employers  generally  prefer  hourly 
employment,  notwithstanding  the  anomalies  which  it  creates.  There  is  a 
similarity  between  the  devices  of  the  American  and  Australian  unions  to 
lessen  this  intermittent  employment,  not  by  organising  schemes  for  fairer 
distribution  of  the  work  available,  but  by  restricting  output  and  imposing 
rules  as  to  the  number  of  men  to  be  employed  in  holds,  the  quantity  of  cargo 
placed  in  each  sling,  and  the  weight  to  be  placed  on  hand  trucks. 

To  a surprising  extent  the  unions  have  succeeded  in  enforcing  these  re- 
strictions. There  is  in  New  York  particularly  strong  competition  amongst 
stevedores,  and  in  order  to'  avoid  strikes  union  rules,  while  resented,  are 
submitted  to.  Economic  waste — associated  with  all  casual  occupations — 
results}  and  each  concession  made  leads  to  further  demands.  Better 
organisation  of  casual  labour  is  supremely  necessary.  , 

The  employers’  case  is  that  there  must  always  be  a surplus  of  labour 
available  to  meet  emergencies.  Harbours  are  crowded  with  ships  on  some 
days,  while  on  others  they  are  comparatively  empty.  The  labour  attached 
to  the  business  must  be  sufficient  for  the  crowded  day.  What  becomes  of 
the  surplus  on  off  days  is  the  concern  of  the  workmen — not  of  the  steve- 
dores. Their  job  is  to  keep  ships  moving  as  rapidly  as  possible.  On  the 
other  hand,  the  labourers  urge  that  all  of  them  who  are  really  necessary  to 
the  industry  are  entitled  at  least  to  a living  from  the  industry,  and  that  the 
only  way  of  ensuring  this  is  to  fix  an  hourly  rate  which  will  provide  a living 
wage  to  those  partially  employed.  The  stevedores,  in  effect,  accept  this 
contention,  and  devote  their  energies  to  keeping  the  hourly  rate  as  low  as 
possible. 

The  day  is  not  far  distant  when  in  relation  to  its  effort  to  deal  with 
problems  of  unemployment,  a duty  which  is  now  widely  recognised,  the 
State  must  undertake  the  organisation  and  distribution  of  casual  labour. 
Casual  workers,  without  any  security  of  tenure  in  any  occupation,  are  in 
all  countries  centres  of  revolutionary  activity.  They  have  no  practical 
interest  in  a form  of  society  which  has  no  secure  place  for  them,  and  will 
always  be  a menace  to  orderly  development,  until  employers  and  the  State 
recognise  the  reason  of  their  turbulence  and  find  a remedy. 

The  rates  of  pay  and  hours  of  labour  of  wharf-labourers  in  all  important 
ports  in  the  United  States  of  America  were  fixed  by  a War  Labour  Board 
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The  trade  of  the  .ports  of  New  York,  Boston, 

Newport  was  the  subject  of  an  investigation  by  a special  shipping 
which  ultimately  fixed  the  following  rates . 

Deep  Sea— 2s.  9d.  per  hour  for  a day  of  eight  hours,  4s.  2d.  per  lour 
for  all  time  worked  outside  ordinary  time,  5d.  per  hour  extra  fo 
coal  handling. 

For  San  Francisco  the  rates  fixed  were:— 

Deep  Sea — 2s.  lid.  per  hour  (eight-hour  day),  4s.  7d.  per  hour  overtime. 

Interstate — 2s.  9d.  per  hour  ordinary  time,  2s.  lid.  per  hour  overtime. 

Bor  the  handling  of  coal,  coke,  ballast,  and  other  shovelled  cargoes, 
creosoted  lumber,  and  bean  oil  in  cases,  3s.  3d.  per  hour  ordinary 
time,  and  5s.  overtime. 

Bor  cement  or  plaster  in  bags,  and  sugar,  when  more  than  two  car- 
loads  handled,  or  for  full  cargoes  of  cotton  and  gram,  2s.  1 • P 

hour,  and  4s.  7d.  overtime. 

The  San  Francisco  award  contained  considerable  detail  regulation,  which 
incorporates  customs  enforced  by  the  union. 

On  account  of  the  more  casual  nature  of  the  work  the  ^tes  fm  the 
Pacific  ports  from  Portland  (Oregon)  to  the  Columbia  and  Y illamette 
Fivers  were  at  a later  date  fixed  at— 

3s,  4d.  for  ordinary  time,  and  5s.  overtime,  and  3s.  9d.  and  5s.  5d. 
respectively  when  handling  creosoted  timber. 

For  the  southern  ports  of  Wilmington,  Charleston,  Brunswick,  Savannah, 
an!  Jacksonville-in  which  negro  labour  mainly  is  employed-mmeh  lower 
rateswere  prescribed — 2s.  Id.  per  hour  for  a ten-hour  day,  with  time  and  a 
half  for  overtime. 

In  considering  all  these  wage  rates  it  must  be  remembered  that  the  cost 
„f  JLaa.  i»  America  i.  ,«»%  *«• 

than  in  Australia.  A large  section  of  the  harbour  labour  of  New  York 
is  not  controlled  by  the  Wharf-labourers’  Union.  Much  cargo  is  loaded 
Dorn  river  barges  and  harbour  lighters,  and  the  workmen  m these  groups 
. fbXng  to  a distinct  organisation.  Many  of  them  live  on 
much  time  is  occupied  in  travelling.  In  December,  M18, * ~ St nke 
occurred  which  threatened  to  cut  off  the  city’s  food  supplies* md  which  al  o 
S hampered  all  shipping.  The  strike  originated  with  a demand  for 
1 eight-hou'rcday  without  reduction  of  pay,  and 

Shinninn-  Labour  Board  undertaking  an  inquiry.  The  Board  m its  aw 
J:rd%he  forty-eight  hour  week,  but  did  not  increase  the  hourly  rate 

of  pay. 

The  union  refused  to  accept  the  decision,  and  a.  fresh  strike  was  called, 

^liicb  completely  disorganised  tlie  port. 
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I his  was  the  only  serious  case  in  which  workmen  refused  to  abide  by  the 
decision  of  a War  Labour  Board. 

The  professional  divisions  of  the  maritime  service  (officers  and  engineers) 
are  highly  organised,  and  have  succeeded  in  securing  standardised  condi- 
tions for  their  grades.  The  salaries  of  the  grades  vary — as  in  similar 
Australian  awards — with  ship  tonnage,  five  classes  of  ships  being  recognised. 

Class  A comprises  ships  of  oyer  20,000  tons ; Class  B,  where  the  tonnage 
is  between  12,000  and  20,000;  Class  C,  7,500  and  12,000;  Class  D,  5,000  and 
7,500;  and  Class  E,  below  5,000.  The  salaries  of  the  grades  per  month  are 
as  follow: — 

Position.  A. 

£ S.  d. 

Masters  72  0 0 

Chief  Engineer 57  10  0 

Officers  'and  Assistant 

Engineers,  First  41  5 0 

Do.  Second  ...  37  10  0 

* Do.  Third  33  15  0 

Do.  Fourth  ...  30  0 0 

Junior  Engineers  25  0 0 

Wireless  Operators,  Chief  22  0 0 
Do.  Assistant  17  0 0 

Tugboat  officers  were  awarded  the  following  rates  per  month: — 

A.  B. 

Coastwise  Ocean-going. 


Master £4S  £53 

Mate,  First £33  £34 

Do.  Second £27  £29 

Engineer,  Chief £39  


Do.  Assistant  £33  

These  rates  were  fixed  after  the  Armistice,  and  in  them  are  incorporated 
war  bonuses  granted  during  the  German  submarine  campaign,  which  the 
Shipping  Board  deemed  should  be  included  in  future  salaries. 

C oal-mining . 

The  coal-mining  industry  is  one  of  the  most  important  in  America. 
In  1917  the  average  output  per  man  employed  was  880  tons.  But  this 
was  a record  year,  in  which  special  transport  facilities  were  afforded,  all 
unnecessary  haulage  was  avoided,  and  the  workmen  were  able  to  work 
full  time. 

In  1915,  when  the  operations  of  the  coal-owners  and  transportation 
agencies  were  without  any  Governmental  control,  and  when  wages  were 
low,  and  few  collieries  worked  full  time,  the  average  was  723  tons  per  man. 
Before  1915  the  industry  was  conducted  much  on  the  same  lines  as  in  Great 
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Britain.  Keen  competition  and  low  profits  led  to  neglect  of  workmen,  and 
as  labour  was  plentiful  the  average  of  the  earnings  of  workmen  was  low, 
and  few  pits  worked  full  time.  The  workmen  seem  to  have  suffered  most 
from  poor  mine  equipment.  Collieries  in  competition  for  trade  m the  same 
district  ran  their  trucks  long  distances,  over  the  same  routes,  and  paid  for 
haulage  of  the  return  of  empties.  The  pits  were  held  up  frequently  for 
want  of  trucks,  and  the  public  in  the  end  paid  high  prices  because  of  the 
lack  of  intelligent  organisation  of  distribution. 


The  inevitable  result  was  chronic  discontent  and  agitation  for  higher 
pay  by  all  classes  of  labour  whose  averages  were  reduced  in  many  mines  by 
the  loss  of  a large  percentage  of  working  days. 

In  1915  a marked  improvement  occurred,  which  steadily  increased  each 
year  up  to  1918.  But  with  each  year’s  increase  in  earnings  of  workmen 
came  the  usufcl  increase  in  profits  and  selling  price.  In  1918  the  miners 
were  earning  wages  beyond  their  wildest  dreams  of  pre-war  days;  but  profits 
had  increased  in  proportion,  and  the  public  paid  more  than  twice  as  much 
for  its  coal. 


In  1916  the  supply  of  coal,  notwithstanding  increased  output,  was  less  than 
the  demand,  and  the  Federal  Trade  Commission  was  in  1917  deputed  to 
inquire  into  the  whole  position.  The  Commission  furnished  a preliminary 
report  to  Congress  in  May  of  1917,  as  to  the  bituminous  coal  supplies.  The 
report  evidently  was  framed  hurriedly  to  give  Congress  some  first  impres- 
sions, and  attributed  the  shortage  of  supplies  to  unexpected  increase  m 
demand,  overbuying  by  jobbers  who  held  stocks  for  private  sale,  and  lack  o 
rail  transportation  and  terminal  facilities. 


On  the  industrial  aspect  of  the  inquiry  the  Commission  reported  that 
shortage  of  mine  labour  was  noticeable  in  some  districts,  and  was  ascribed 
to  lower  rates  of  wage  than  those  prevailing  in  other  occupations,  time  lost 
through  shortage  of  trucks,  and  the  emigration  of  European  labourers  who 
had  been  called  to  the  colours  of  the  various  warring  nations. 

The  increased  selling  price  of  coal  was  shown  to  be  quite  beyond  increased 
cost  of  production,  and  was  chiefly  attributable  to  higher  profits  of  coal- 
owners  and  of  middlemen. 


In  June  of  1917  the  Commission  furnished  its  complete  report,  and,  with 
a dissenting  opinion  expressed  by  the  chairman,  recommended  that  the 
production  and  distribution  of  coal  and  coke  be  conducted  through  a pool 
in  the  hands  of  a Government  agency;  that  the  producers  of  various  grades 
of  coal  be  paid  their  full  cost  of  production  plus  a uniform  profit  per  ton 
(with  due  allowance  for  quality  of  product  and  efficiency  of  service) ; that 
transportation  agencies  similarly  be  pooled  and  operated  as  a unit. 


The  pooling  of  transportation  was  undertaken  by  the  Government,  1 ut 
coal  distribution  was  brought  under  limited  war  regulation.  Selling  prices 
were  controlled,  and  unnecessary  haulage  was  prohibited  by  compelling 
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prescribed  districts  to  take  supplies  from  the  nearest  collieries.  In  1915 
shortage  of  labour  led  to  a more  serious  consideration  of  industrial  condi- 
tions. The  miners  became  stronger,  and  succeeded  in  enforcing  an  almost 
universal  recognition  of  the  eight-hour  day — that  is  eight  hours  at  the  face 
— exclusive  of  noontime.  Wage  rates  were  increased  in  1915,  in  1916,  and 
again  in  1917,  and  the  time  lost  through  truck  shortages  was  minimised. 
Collective  bargaining  became  more  effective,  and  grievance  committees 
were  established  at  each  mine,  with  general  boards  of  conciliation. 
In  derogation  of  the  agreements  made,  the  miners’  unions  in  1918  appealed 
to  the  Government  for  some  enforceable  increase  in  rates  of  pay,  and  a 
special  Commission  was  appointed  to  inquire  into  the  average  earnings  and 
the  time  worked  by  all  classes  of  labour. 

The  following  extracts  from  this  Commission’s  report  are  of  interest: — 

This  report  is  the  result  of  a limited  investigation  of  earnings  and  hours  of 
labour  of  anthracite  and  bituminous  coal-mine  employees,  made  by  the  Bureau 
of  Labour  Statistics,  at  the  request  of  the  United  States  Fuel  Administration. 
The  anthracite  employees  had  made  an  appeal  to  the  Fuel  Administration 
for  an  increase  in  wages,  claiming  that  their  compensation  was  not  sufficient, 
that  they  w’ere  unable  to  earn  as  much  as  employees  in  other  industries  located 
in  the  nearby  hard-coal  fields,  and  that  their  wages  were  lower  than  those  of 
the  bituminous  mine  employees.  An  increase  was  asked  in  the  tonnage  rates 
of  piece-workers,  and  in  the  day  or  hour  rates  of  time  workers. 

Owing  to  the  necessity  of  obtaining  information  and  compiling  figures  as 
soon  as  possible  for  the  use  of  the  Fuel  Administration,  the  investigation  was 
limited  to  eight  representative  anthracite  companies,  and  six  representative 
bituminous  coal  companies,  all  in  Pennsylvania.  Data  were  obtained  in  both 
the  Pittsburgh  and  Clearfield  districts,  and  in  three  anthracite  districts.  The 
most  important  anthracite  companies  are  each  represented  by  four  or  five 
collieries,  the  smaller  ones  by  one  or  two  collieries.  Five  bituminous  companies 
are  represented  by  one  colliery  each,  and  one  is  represented  by  three  collieries. 
It  is  believed  that  the  figures  for  the  collieries  selected  fairly  represent  the 
earnings  of  all  employees,  not  only  of  these  companies,  but  of  the  districts 
in  which  they  are  located.  Agents  of  the  bureau  and  of  the  Fuel  Administration 
visited  the  coal-mining  companies,  and  from  their  pay-rolls  copied  the  earnings, 
the  “starts”  (number  of  days  worked,  or  on  which  work  was  done),  and. 
where  obtainable,  the  hours  worked  for  each  tonnage  worker,  and  obtained, 
the  wage  scale  of  the  time  workers.  To  ensure  the  getting  of  representative 
data,  the  pay-rolls  ©f  the  tonnage  workers  were  copied  for  the  last  half  of  each 
month — June,  July,  and  August. 

The  number  of  bituminous  tonnage  workers  for  whom  information  was 
obtained  is  represented  as  being  small,  but  it  is  still  believed  that  the  data 
obtained  for  them  are  fairly  representative. 

In  the  anthracite  district  contract  miners  drill  and  blast  the  coal.  The 
average  of  the  earnings  i>er  “ start”  of  5,705  contract  miners  in  the  anthracite 
districts  in  the  last  half  of  August  was  found  to  be  #5-02.  As  a check 
on  the  correctness  of  the  figures  relating  to  the  anthracite  contract  miners 
collected  by  the  bureau’s  agents,  telegrams  were  sent  to  nearly  all  of  the 
anthracite  companies  of  Pennsylvania,  asking  for  a statement  of  the  number 
of  contract  miners  employed  in  all  collieries  of  each  company,  and  the  average 
net  earnings  per  “ start,”  that  is,  the  earnings  after  deductions  for  mine 
supplies  and  blacksmithing.  Returns  were  received  from  sixty-nine  (69)  com- 
panies, representing  33,305  contract  miners.  The  average  earnings  for  all 
of  the  sixty-nine  companies  was  #5-59,  against  .$5  02,  as  shown  by  the  data 
collected  by  the  bureau’s  agents. 
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At  the  anthracite  mines,  records  were  found  for  hours  worked  for  approxi- 
mately 3 -do  contract  miners.  The  average  time  spent  in  the  mine  by  these 
men  4s  tou^rto  he  seven  and  a half  hours  per  day,  which  means  approx.- 
mately  seven  liours  at  the  working  face. 

The  niece-workers  in  the  bituminous  mines  are  the  machinery  runnel  s o 
cutters  who  operate  the  machines  which  cut  the  coal;  the  loaders  "here 

shot-firers  are  not  employed,  shoot  down  the  coal  after  it  aas ^ been  undercut 
by  the  machine-cutter,  and  load  it  into  mine  wagons  ami  Hie  pic & 
where  machinery  is  not  used  to  undercut  the  coal,  shoot . it  down  f abot  fliers 
are  not  employed),  and  load  it  into  mine  wagons.  Foi  the  last  half  of  August 
the  average  earnings  were  found  to  be : 

86  cutters,  £1  8s.  4d.  per  start. 

664  loaders,  £1  4s.  per  start. 

279  pick  miners,  £1  6s.  per  start. 

The  work  done  in  the  anthracite  and  bituminous  mines  is  not  directly  com- 
parable but  the  work  of  the  pick  miner  in  the  bituminous  held  is  simply  tha 
of  theG  anthracite  miner,  although  the  anthracite  miner  necessarily  requires 
more  experience  and  skill  than  the  pick  miner  in  the  bituminous  field. 

A condensation  of  the  elaborate  tables  and  schedules  annexed  to  the 
report  shows  that  contract  miners  in  the  anthracite  fields  worked  an 
average  of  11-7  shifts  per  fortnight,  the  average  earnings  fortnightly  being 
£13  19s.  Id.  The  contract  mine  labourers,  working  on  an  average  9-7  shifts 

per  fortnight,  earned  £9  2s.  9d.  # .. 

In  the  bituminous  fields,  contract  machine  miners,  averaging  IT  7 shifts, 
earned  £16  per  fortnight;  contract  pick  miners  (TO- 7 shifts),  £13  16s.  4d. 
per  fortnight;  and  contract  machine  loaders  (10-7  shifts),  £12  14s.  per 
fortnight.  The  average  daily  earnings  of  the  pffsi.de  labour  were  as 

follows:— 


Wage  Rates  of  the  principal  time  workers  in  both  Anthracite. and  Bituminous  Fields. 


OUTSIDE. 


INSIDE. 


Occupation. 


Blacksmiths 

Carpenters  

Hoist  Engineers 

.Stationary  Engineers  . 

Power  Engineers  

Loco.  Engineers 

Firemen  

Footmen  and  Headmen 

.Jig  Runne  £ 

Labourers 

Mach.  Ret.  Men 

Slaters,  Boys  

Stablemen  

Teamsters  

Trackmen  

Drivers 


.Average  8-hour  day 
earnings. 


Anthra- 

cite. 

Bitumin- 

ous. 

s. 

d.  ! 

s.  d. 

14 

4 

20  8 

14 

1 

20  4 

14 

9 | 

20  0 

8 

20  6 

.1  14 

8 

20  6 

. j 13 

6 

! 20  4 

. 13 

0 

1 19  2 

11 

6 

j 20  10 

..  10 

5 

19  5 

..  11 

6 

17  8 

..  14 

3 

19  5 

10 

11  1 

..  12 

7 

17  1 

11 

9 

16  1 

12 

3 

20  5 

..  6 

3 

20  10 

I 


Average  8-hour  day 
earnings. 


Occupation. 


Anthra-  I Bituniin- 
| cite.  | ous. 


Blacksmiths  

Bratticemen  and  Car- 
penters   

Doorboys 

Drivers 

Loco.  Engineers 

Slope  Engineers  

Footmen  and  Headmen 

Labourers 

Mach.  Rep.  Men 

Co.  Miners  

Pipemen  

Pumpmen  

Car  Runner 

Stablemen  

Timbermen  

Tracklayers 


s.  d. 
15  3 | 

14  5 
8 1 
9 10 
14  5 
13  7 
12  8 

13  5 

14  6 

15  5 

14  1 

14  4 
12  11 
14  2 
14  11 
14  9 


s.  d. 
20  8 

20  10 
11  4 

20  10 
21  3 

21  3 
20  10 
14  11 

19  6 

20  10 
20  6 

22  11 

19  11 
17  1 

20  10 
20  10 
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The  earnings  of  the  majority  of  the  men  were  higher  than  the  figures 
quoted,  as  the  general  average  was  reached  by  the  absence  from  work  from 
time  to  time  of  men  who  did  not  seek  the  highest  possible  earnings. 

The  effect  of  reduction  of  hours  has  been  the  fruitful  subject  of  con- 
troversy. Official  reports  showed  that  at  the  outset  it  resulted  in  an  8 per 
cent,  reduction  of  output  in  certain  collieries.  But  more  extensive  investiga- 
tion over  a wider  field,  covering  142,000  employees,  showed  that  after  a time 
the  workmen  adjusted  themselves  to  the  new  conditions,  and  that  over  a 
lengthy  period  the  actual  output  of  miners  increased  from  4-08  tons  per 
working  day  to  4-20  tons,  while  the  average  when  applied  to  all  labour 
employed  showed  the  slight  decrease  from  2-03  to  2- 06  tons  per  working  day. 

Agriculture. 

There  is  no  need  to  enlarge  on  the  inability  of  Great  Britain  to  meet  her 
own  food  necessities  in  times  of  crisis.  It  is  admitted  that  the  falling 
off  in  agricultural  productivity  can,  to  a large  extent,  be  traced  to  the 
increasing  tendency  of  agricultural  workmen  to  drift  into  the  cities  or 
to  emigrate  to  other  countries.  Bad  housing,  low  wages,  and  long  working 
hours  had  made  agriculture  the  most  unattractive  occupation  of  the 
Kingdom.  The  war  certainly  concentrated  public  attention  on  this  problem, 
and  we  are  all  acquainted  with  the  astonishment  with  which  Englishmen 
discovered  that  through  lack  of  agricultural  development  they  could  have 
been  easily  starved  into  submission  if  any  disaster  had  overtaken  the  navy. 

The  condition  of  agricultural  work-people  was  subjected  to  public  scrutiny, 
and  the  facts  disclosed  have  led  to  collective  action  in  the  interests  of  farm 
workers  such  as  completely  banishes  the  traditional  laissez  faire  doctrine  of 
the  past  century. 

The  average  weekly  wages,  without  board,  of  the  ordinary  farm  labourer 
at  the  end  of  1914  were  as  follow : — 

Lancashire,  20s.  5d. 

Yorkshire  and  Cheshire,  18s.  2d. 

Derbyshire,  20s. 

North-western  and  Midland  Counties,  from  15s.  to  18s. 

Middlesex,  20s.  4d. 

South  Midland  and  Eastern  Counties,  from  14s.  to  15s. 

South-eastern  Counties,  from  14s.  to  17s. 

South-western  Counties,  from  14s.  to  16s. 

Wales,  from  15s.  to  20s. 

In  most  cases  free  housing  was  provided,  and  the  labourers  were  allowed 
a small  plot  of  land  for  growing  potatoes,  and  free  milk;  in  many 
instances  farmers  also  supplied  food;  but  in  other  cases  not  even  housing 
accommodation  was  supplied,  and  rent  had  to  be  provided  out  of  the  earn- 
ings mentioned. 
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Wages  began  to  move  upwards  soon  after  the  outbreak  of  the  war  but  by 
no  means  in  proportion  to  increased  prices.  In  1917  the  Com  Production 
Act  was  passed.  Under  this  measure  the  appointment  of  an  Agricultural 
Board  with  power  to  prescribe  a general  minimum  or  district  minimum  or 
all  agricultural  labour,  was  authorised.  In  fixing  wages  the  Board  was 
empowered  to  define  the  benefits  or  advantages  which  might  be  reckoned  as 
payment  of  wages  in  lieu  of  payment  of  cash,  and  to  define  overtime 
employment.  In  order  to  give  an  impetus  to  primary  industries  the  Boar 
appointed  under  the  Act  originally  declared  a general  minimum  of  30s.  per 
week,  with  slight  increases  to  men  engaged  as  horsemen,  stockmen,  and 
shepherds.  The  rate  for  women  over  18  years  of  age  was  fixed  at  5d.  per 
hour,  and  for  girls  of  14  years  at  2Jd.  per  hour,  with  a small  annual 
increase  until  they  reached  the  rate  for  adult  women. 

Thirty  district  committees  were  appointed,  each  with  authority  to  deal 
with  its  own  locality,  and  the  basic  minimum  fixed  by  the  General  Board  was 
altered  in  many  instances.  In  Lancashire,  it  was  fixed  for  35s.  per  week  of 
fifty-five  and  a half  hours;  in  Anglesea  and  Carnarvon,  at  31s.  Gd.  per  week 
for  fifty-six  hours  summer  and  fifty-one  hours  winter;  while  in  one  or  two. 
cases  the  wage  went  as  high  as  36s.  6d.  per  week,  with  overtime  at  the  rate  of 
time  and  a quarter  for  week  days  and  time  and  a half  for  Sundays.  Boys 
rates  were  fixed  in  many  districts  at  10s.  per  week  up  to  14  years  ol  age, 
with  a progressive  yearly  increase  to  the  adult  minimum  at  21. 

The  fact  that  these  minima  are  regarded  by  farmers  as  quite  revolu- 
tionary in  character  furnishes  some  idea  of  the  low  standard  of  agriculture 
employment  before  the  war.  Considerable  interest  has  been  shown  m the 
ouestion  of  housing  of  agricultural  labourers,  and  there  is  no  doubt  that 
this  change  in  one  of  the  most  essential  industries  of  the  Kingdom  is  not  a 
temporary  war  measure,  but  a definite  foundation  for  a complete  re-orgam- 
sation  of  agricultural  methods.  The  farm  labourers  generally  are  by  no 
means  satisfied  with  the  changes  already  made,  and  a strong  agitation  exisis 
to-day  for  the  recognition  of  a minimum  of  at  least  £2  10s.  for  a forty- 
eight  hour  week,  with  overtime  rates,  and  free  housing. 

In  America  the  wages  of  all  work-people  engaged  in  agricultural  pursuits 
have  tended  upwards,  but  it  cannot  be  said  with  any  certainty  that  this 
change  is  permanent.  The  prices  obtained  by  the  United  States  for  its 
primary  produce  during  the  war  were  phenomenal,  and  the  payment  ot 
higher  wages  was  cheerfully  acceded  to  by  farmers  m order  to  secure 
necessary  labour. 

In  agricultural  operations  carried  on  near  towns  wages  increased  nearly 
100  per  cent.,  as  the  cities  were  offering  inducements  .to  workmen,  and  it 
was  with  difficulty  that  sufficieut  labour  was  persuaded  to  remain  on  adjacent 
farms.  This  labour  was  casual  in  nature,  particularly  in  dairying,  and  was 
able  to  command  from  16s.  per  day  upwards.  Away  from  the  cities,  m t e 


Vol.  XVI, 

No.  2. 


N.S.W.  INDUSTRIAL  GAZETTE— Aug.,  1919. 


( DA 


GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


Collective  Bargaining. 

agricultural  districts,  labour  was  more  stable,  but  wages  increased  sub- 
stantially. In  the  North  Central  States  the  average  was  40s.  per  week 
with  board  and  lodging.  In  the  South  Central  States  the  average  was 
37s.  6d.  per  week  with  board  and  lodging.  In  both  these  districts  the  casual 
labour  ran  from  6s.  6d.  to  11s.  6d.  per  day  with  board  and  lodging,  or  8s.  to 
13s.  6d.  without.  In  the  South,  where  negro  labour  predominates,  the 
general  rate  was  20s.  per  week  with  board  and  lodging. 

In  the  Pacific  States  there  was  a remarkable  variance  between  the  rates 
south  in  the  neighbourhood  of  Los  Angeles  and  in  the  northern  districts. 
The  Los  Angeles  producers  generally  seemed  to  secure  their  white  labour  at 
nearly  as  low  a rate  as  paid  to  the  negroes  in  the  South,  but  certain 
local  conditions  which  are  not  worth  discussing  were  accountable  for  this. 
Generally,  in  the  Pacific  States  the  rate  of  pay  for  agricultural  labour  was 
higher  than  in  the  western  and  central  districts. 

In  all  countries  it  seems  certain  that  a higher  labour  cost  in  primary 
production  will  continue,  and  will  tend  to  keep  up  the  price  of  foodstuffs. 

Certain  active  farmers’  organisations  in  Great  Britain  are  urging  that 
it  will  be  impossible  for  Great  Britain  to  produce  foodstuffs  and  sell  at  a 
less  price  than  imported  articles  if  there  is  any  further  increase  in  labour 
cost.  It  is  argued  that  with  the  changes  already  made  it  will  be  impossible 
for  agriculture  to  continue  without  Government  aid,  but  the  English 
farmer  is  clearly  not  making  allowance  for  the  increased  cost  of  production 
which  characterises  other  countries,  and  for  the  advantage  which  he  can 
undoubtedly  obtain  by  improved  methods  of  cultivation  and  by  co-operative 
effort. 

There  are  about  520  agricultural  co-operative  societies  in  the  Kingdom 
engaged  in  the  distribution  of  seed,  fertilisers,  machinery,  and  farm 
requisites,  and  also  in  the  production  of  butter.  These  associations  have 
, an  invested  capital  of  about  £1,250,000  with  a membership  of  123,000.  The 
sales  of  the  distributive  concerns  amount  to  about  £10,000,000  per  annum, 
farmers  getting  their  godds  practically  at  cost,  plus  handling  charges.  The 
turnover  of  the  butter-making  concerns  is  valued  at  about  £5,000,000  per 
annum.  Much  more  can  be  done  in  this  direction  \ and  the  increased 
interest  in  production,  the  new  activities  of  the  Department  of  Agriculture, 
and  the  regulation  of  tenant  system  by  giving  the  farmer  tenant  right  in 
improvements  and  greater  security  of  tenure,  will  lead  to  increased  pro- 
duction. 

In  America  the  “co-operative”  plays  an  important  part  in  some  dis- 
tricts. Many  powerful  organisations  exist,  engaged  not  only  in  the  distribu- 
tion of  farming  requisites,  but  also  in  the  production  of  goods  and  in  their 
distribution.  Co-operative  butter  and  canning  factories,  and  associations 
for  the  handling  of  grain  are  of  importance.  The  American  farmer  has  the 
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advantage  of  a home' market  of  over  100,000,000  people.  While  at  times  lie 
has  an  exportable  surplus,  his  main  interest  is  in  local  consumption,  and  he 
is  not  closely  affected  by  world  prices. 

( 

Miscellaneous  Industries. 

The  activities  of  the  War  Labour  Boards  covered  nearly  every  class  of 
employment.  Many  cases  of  individual  dispute  were  dealt  with,  and  many 
awards  were  made.  In  most  eases  the  eight-hour  day  was  conceded. 

The  lumber  industry  has,  up  till  recent  years,  been  one  of  the  most 
turbulent  in  the  United  States.  Operations  generally  are  carried  on  at,  or 
near,  the  timber  forests,  and  conditions  of  life  nave  been  harsh  and 

primitive. 

As  the  industry  rarely  offers  reasonably  constant  employment  the  labour 
is  nomadic  and  unorganised,  and  prior  to  the  intervention  of  a War  Labour 
Board  strikes,  accompanied  with  disorder  and  violence,  were  prevalent. 

The  IWW.  and  other  revolutionary  bodies  in  America  were  originally 
mainly  recruited  from  this  class  of  labour.  Most  employers  refused  to 
recognise  any  union,  camps  were  primitive  and  insanitary,  wages  were  low, 
and  those  who  followed  the  occupation  were  driven  to  extremism  bj  o 
callous  indifference  of  the  majority  of  employers  to  their  welfare.  The  posi- 
tion has  quite  changed.  A War  Board  intervened  when  national  supplies 
of  timber  were  held -up.  There  was  a frank  disclosure  of  real  conditions 
under  which  the  men  worked,  and  the  industry  was  put  on  a new  basis. 

The  eight-hour  day  was  initiated;  a schedule  of  minimum  wages  was  pre- 
scribed' and  considerable  improvements  were  made  in  camp  equipment  and 
food  supplies.  No  strikes  have  been  recorded  since  these  new  conditions 
came  into  operation.  Yet  although  wages  were  increased  26  per  cent  bey 
are  still  low  comparatively,  and  employers  expect  to  have  to  meet  further 

increases. 

In  one  case,  relating  to  coopers  employed  by  a large  sugar-refining  com- 
panv  the  vexed  question  of  allowances  for  travelling  time  was  deait  with 
by  an  award  ordering  full  pay  for  ordinary  hours,  and  overtime  rates  for  all 
time  occupied  in  travelling.  In  the  same  case  the  Board  interfered  wit . 
the  employers’  free  right  to  discharge  labour  by  directing  the  acceptance 
of  the  principle  of  last  to  come  first  to  go. 

Dismissed  employees  were  granted  a right  to  appeal  to  a shop  — ittee 
although  the  ultimate  decision  was  left  with  the  management.  1 he  v,  ages 
of  coopers  were  fixed  at  2s.  9d.  per  hour. 

In  the  case  of  the  National  Car  Coupler  Company,  of  Attica  a Board  took 
drastic  action  to  prevent  dismissal  of  workmen  on  aeeount  of  their  bdongim? 
to  a union.  Reinstatement  of  dismissed  men  was  directed,  and  the  co 
pany  wa-3  ordered  not  to  discriminate  further  against  unionists. 
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In  many  cases  the  Boards  appointed  shop  committees,  and  generally  fos- 
tered the  idea  of  continual  conference  between  management  and  workmen 
on  all  matters  of  grievance. 

In  the  case  of  Philadelphia  ship  carpenters,  a special  war  wage  of 
3s.  4d.  per  hour,  with  overtime  beyond  eight  hours  was  fixed,  so  as  to  induce 
continuous  work. 

For  painters  of  the  same  city,  the  hours  of  workmen  on  outside  work  were 
limited  to  forty-four,  wrhile  electrical  workers  on  coal  docks  secured  reduc- 
tion of  hours  from  ten  to  eight,  without  loss  of  wages. 

The  Worthington  Pump  Machinery  Company,  engaged  on  engine  con- 
struction for  ships,  and  the  making  of  agricultural  implements,  secured 
a substantial  award  which  completely  reorganised  old  methods.  This  award 
was  subsequently  extended  to  a number  of  other  plants. 

The  eight-hour  day  was  instituted,  and  orders  were  made  for  improved 
sanitation  and  conveniences.  Labour  was  classified,  and  the  following 
minima  were  fixed  for  each  class,  with  5 per  cent,  extra  for  night  shifts : — 

Machinists  and  electricians,  3s.  per  hour. 

Machinists  and  electricians’  helpers,  2s.  Id.  per  hour. 

Crane  operators,  2s.  lid.  per  hour. 

Patternmakers,  3s.  3d.  per  hour. 

Boilermakers,  3s.  2d.  per  hour. 

Layers-out  and  flange  turners,  3s.  3d.  per  hour. 

Provision  was  made  for  shop  committees,  ana  discrimination  against 
unionists  was  prohibited. 

The  industrial  conditions  of  the  corn  product  refining  industry — a con- 
tinuous-process occupation — were  completely  altered  by  a comprehensive 
award,  and  three  shifts  of  eight  hours  each  were  directed,  with  double  time 
for  overtime  if  one  clear  day  off  was  not  given  each  week.  Dismissed 
unionists  were  reinstated;  an  order  prohibiting  discrimination  against 
unionists  was  made,  and  the  principle  of  “ last  to  come  first  to  go  ” estab- 
lished. Women  were  granted  equal  pay  with  men,  and  piecework,  except 
by  joint  agreement,  was  prohibited.  The  wages  fixed  ranged  from  Is.  lid. 
to  2s.  lid.  per  hour  for  mill  hands,  except  mechanics,  who  were  to  receive 
the  ordinary  district  rates  of  their  crafts.  Cleaners  were  awarded  Is.  7d. 
per  hour;  porters,  2s.  Id.  per  hour;  and  janitors,  2s.  2d. 

The  National  Saddlery  and  Harness  Adjustment  Commission  fixed  2s.  Gd. 
per  hour  as  a “ standard  ” for  all  skilled  hands,  with  10  per  cent."  added  for 
machine  operators.  The  unskilled  labourers  of  the  Commonwealth  Steel 
Company,  of  Granite  City,  were  awarded  hourly  rates  ranging  between 
Is.  Sd.  and  2s. 

Frequently  it  was  found  that  the  sudden  change  to  the  eight-hour 
day,  with  high  overtime,  led  to  slackness,  and  that  workmen  absented 
themselves  unnecessarily  from  work  on  odd  days,  and  then  sought  to  make 
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up  their  earnings  with  overtime.  To  meet  this  contingency  some  awards 
provided  that  no  overtime  should  be  claimed  by  workmen  who  had  not  put 
in  forty-eight  hours  ordinary  time  in  one  week,  less  any  recognised  inter- 
vening  holidays. 

American  industrial  standards  are  lowest  in  the  general  manufacturing 
industries,  but  even  in  these  there  has  been  a steady  upward  tendency 
during  recent  years. 

In  1916  the  United  States  Department  of  Labour  conducted  inquiries  as 
to  the  position  of  the  woollen  and  worsted  and  cotton  goods  industries. 

Female  and  boy  labour  predominates  in  all  these  trades,  and  the  average 
wages  quoted  are  for  women  and  girls. 

Within  twelve  months  of  the  outbreak  of  war  the  average  earnings  in 
the  cotton  industry  increased  27  per  cent.,  the  increase  for  the  previous 
three  years  having  been  10  per  cent.  Each  following  year  the  hourly  rate  of 
pay  increased  further,  and  when  the  Armistice  was  signed  the  earnings 
of  most  operatives  were  nearly  100  per  cent,  higher  than  in  1910.  But  this 
increase  was  clearly  attributable  to  high  prices  and  unlimited  demand  foi 
goods.  As  normal  conditions  return,  employers  contend  that  on  present 
labour  cost  competition  with  other  countries  is  impossible,  but  the  cotton 
industry  is  one  of  the  industries  in  which  excessive  profits  were  made  during 
the  war,  and  public  opinion  will  probably  prevent  any  attempt  to  reduce 
wages  seriously,  and  at  tlie  same  time  maintain  the  war  rate  of  profit. 

In  the  cotton  goods  industry  the  upward  movements  of  wages  and  profits 
were  not  as  high  as  those  of  woollen  fabrics,  although  the  reduction  of  hours 
was  considerable,  and  wages  were  largely  augmented  by  overtime.  Quota 
tions  of  actual  wages  paid  in  this  class  of  industry  are  not  m much  value, 
as  there  is  bound  to  be  a general  readjustment  now  that  the  war  is  over. 

Ks  in  Great  Britain,  this  is  from  the  workmen’s  point  of  view,  a poor 
industry.  Leaving  out  mechanics  and  engine-drivers  the  ma  e labour 
engaged  receives  lower  remuneration  than  in  any  other  manufacturing 
industry,  while  there  are  frequent  spells  of  slack  time  and  unemployment. 


CHAPTER  V. 

THE  LEGAL  CONTROL  OF  INDUSTRIAL 
RELATIONSHIPS. 

The  individualistic  system  of  production,  which  has  been  characteristic 
of  Great  Britain,  and  to  an  extent  of  American  development,  found  both 
countries  before  1914  without  any  serious  legislation  controlling  Industrie 
relationships. 

In  Great  Britain,  under  the  Trade  Board  Act  of  1909,  the  principle  of 
the  right  of  Government  to  interfere  in  contracts  of  labour  and  to  prescribe 
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minimum  wages  was  first  recognised.  This  Act,  however,  did  not  materially 
affect  contractual  rights.  Its  application  was  confined  to  poorly-paid  occupa- 
tions in  which  women  and  children  were  employed,  and  it  was  regarded  more 
as  a weapon  against  sweating  than  as  a serious  effort  to  bring  industrial 
relationships  under  legal  control.  The  Act  was  extended  to  coal-mines  for 
the  purpose  of  fixing  low  minimum  wages  in  certain  districts,  the  highest 
wage  fixed  being  about  7s.  per  day  for  underground  workers. 

The  Board  of  Trade  also  had  certain  legislative  power  to  intervene  in  case 
of  industrial  dispute,  and  frequently  conducted  arbitrations  between  dis- 
putants ; but  in  the  exercise  of  these  functions  it  did  not  materially  alter  or 
regulate  standards  of  employment.  Hours  of  employment  in  specific  indus- 
tries have  been  fixed  by  direct  legislation  from  time  to  time,  but  most 
industries  have,  as  a result  of  organisation  and  bargaining,  reduced  their 
hours  w’ell  below  the  limits  prescribed  by  statute. 

While  there  w^as  a body  of  public  opinion  favourable  to  the  protection  of 
the  weaker  classes  of  labour  by  legislation,  the  idea  of  industrial  arbitration, 
as  it  is  understood  in  Australia,  did  not  find  favour  either  with  employers  or 
workmen.  The  workmen  opposed  the  system  on  the  ground  that  it  might 
be  depriving  them  of  the  right  to  strike,  or  otherwise  use  their  power  of  com- 
bination, and  would  introduce  a form  of  slavery  in  which  men  could  be 
compelled  to  work  on  conditions  that  were  unacceptable.  Employers,  on 
the  other  hand,  while  quite  prepared  to  welcome  any  legislation  which 
limited  the  right  to  strike,  looked  with  suspicion  on  any  proposal  to  fix 
wages  and  conditions  of  employment  otherwise  than  by  voluntary  agreement. 

America,  up  to  1914,  generally  displayed  the  same  objection  to  the  legal 
control  of  industrial  relationships.  Beyond  the  creation  of  machinery  for 
conciliation  between  employers  and  workmen  in  a dispute,  and  desultory 
legislation  dealing  with  hours  of  employment,  and  the  conditions  under 
which  female  and  juvenile  labour  could  be  engaged,  the  conditions  of 
employment  were  left  for  adjustment  by  economic  force  or  voluntary 
agreement. 

This  attitude  of  both  employers  and  workmen  in  America  was  clearly 
the  result  of  the  general  interpretation  of  the  underlying  principles  of  the 
American  Constitution,  and  of  the  series  of  judgments  of  the  Federal  Court 
of  Appeal  supporting  the  popular  theory.  The  Declaration  of  Independence 
asserted  that  all  men  were  endowed  by  their  Creator  with  certain  inalienable 
rights,  including  life,  liberty,  and  the  pursuit  of  happiness.  On  this  foun- 
dation American  political  philosophy  became  intensely  individualistic,  even 
to  the  extent  of  urging  that  there  were  some  rights  which  no  laws.  Federal 
or  State,  could  contravene.  In  other  words,  that  thero  was  a kind  of  un- 
written Constitution  covering  a reserve  of  individual  rights  which  was 
beyond  the  control  of  law. 

Although  this  doctrine  has  not  been  definitely  upheld  by  the  Federal 
Supremo  Court,  many  of  its  judgments  have  been  based  on  the  assumption 
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that  some  contractual  rights  are  beyond  the  interference  of  either  lie  State 
or  Federal  legislation.  Freedom  of  contract  was  regarded  as  the  inalienable 
right  of  every  American  citizen  before  the  United  States  became  a 
coherent  nation,  and  the  Union,  it  was  urged,  did  not  in  any  way  limit 
this  right. 

It  is  quite  clear  that,  except  in  the  indirect  exercise  of  some  of  its  Federal 
powers,  the  National  Government  had  no  control  over  industrial  relation- 
ships, but  the  inalienable  rights  theory  went  so  far  as  to  deny  the  right  o 
any  State  to  legislate  in  derogation  of  freedom  of  contract.  The  Supremo 
Court  declared  in  one  historical  judgment  that  “written  “ “t 
were  deemed  essential  to  protect  the  rights  and  liberties  of  the  people  against 
the  encroachment  of  powers  delegated  to  their  Governments.  There  were 
limitations  upon  all  the  powers  of  Government,  legislative  as  ™el1  “ 
executive  and  judicial.  . . • These  written  Constitutions  niust  be  ie 

to  guarantee  not  particular  forms  of  procedure,  but  the  very  substance  ot 
individual  rights,  life,  liberty,  and  property.” 

On  this  broad  principle  liberty  of  contract  was  regarded  as  a property 
right  to  be  protected  by  the  courts.  Slowly  this  generalisation  was  modified, 
and  in  the  exercise  of  the  police  power  vested  in  States,  interference  with 
contracts  was  held  to  affect  the  public  interest,  and  to  be  a proper  subject 
of  legislation.  This  shifted  later  discussion  from  “what  were  inalienable 
rights”  to  “what  matters  affected  the  public  interest,”  and  the  courts 
began  more  definitely  to  discourage  the ' suggestion  that  there  were  any 
definite  limits  to  the  legislative  powers.  The  mass  of  ordinary  legislation 
dealing  with  the  liquor  traffic,  contracts  of  insurance,  company  laws,  pre- 
vention of  fraud,  anti-trust  regulations,  and  other  domestic  matters,  all  of 
them  interfering  with  the  sacred  right  of  free  contract  survived  the  test  of 
judicial  challenge.  But  on  matters  definitely  affecting  the  contractual  rights 
of  employers  and  workmen,  the  Court  persisted  in  its  limited  mterpreta- 
tion  of  the  Constitutions,  both  of  the  Federation  and  of  the  States,  and  ox 
social  legislation.  One  State  judge,  on  appeal,  classed  a measure  aiming  at 
social  betterment  “as  a species  of  sumptuary  legislation  which  had  been 
universally  condemned  as  an  attempt  to  degrade  the  intelligence,  virtue, 
and  manhood  of  the  American  labourer,  and  foist  upon  the  people  a paternal 
government  of  the  most  objectionable  character,  because  it  assumes  that  the 
employer  is  a knave,  and  the  labourer  an  imbecile.”  In  another  case  a 
judge  expressed  similar  sentiments  in  the  following  words : The  reme  y 

is  in  the  hands  of  the  employee;  he  is  not  compelled  to  buy  from  the 
employer.  The  legislation  is  an  unjust  interference  with  the  rights,  privi- 
leges, and  property  of  both  employer  and  employee,  and  places  upon  hot 
the  badge  of  slavery.” 

A still  later  case  summarised  the  legal  position  as  follows “ The  right 
of  a person  to  sell  his  labour  upon  such  terms  as  he  deems  proper  is  in  its 
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essence  the  same  as  the  right  of  the  purchaser  of  labour  to  prescribe  the 
conditions  upon  which  he  will  accept  such  labour  from  the  person  offering 
to  sell  it.  In  all  such  particulars  the  employer  and  employee  have  equality 
of  right,  and  any  legislation  that  disturbs  that  equality  is  an  arbitrary 
interference  with  the  liberty  of  contract  which  no  Government  can  legally 
justify  in  a free  land.  Up  to  1908,  in  the  conflict  between  individualism 
and  social  legislation,  freedom  of  contract  was  pleaded  extensively  with 
success  in  connection  with  legislation  interfering  with  contracts  between 
employers  and  workmen. 

N hile  the  courts  have  never  explicitly  reversed  the  dicta  on  which 
many  American  laws  were  declared  to  be  unconstitutional,  their  pre- 
sent attitude  is  different  to  that  of  twenty  years  ago.  The  free  contract 
rule  was  broken  completely  by  a long  list  of  Acts  of  Parliament,  interfering 
with  ordinary  business  relationships,  all  of  which  have  been  held  to  be 
constitutional.  Freedom  of  contract,  therefore,  became  limited  to  contracts 
of  labour,  and,  without  suggesting  conscious  bias,  there  is  no  doubt  that 
any  law  which  interferes  with  the  rights  of  employers  in  this  field  is 
regarded  with  disfavour  by  a section  of  the  judiciary.  Courts  are  openly 
charged  with  being  the  guardians  of  the  great  manufacturing  enterprises 
cf  the  country,  protecting  them  from  workmen  who  seek  regulation  of  their 
conditions  of  labour  by  constitutional  means. 

The  first  definite  law  passed  by  State  Legislature,  authorising  the  creation 
cf  tribunals  to  fix  minimum  wages,  came  into  operation  in  the  State  of 
Massachusetts  in  1914,  and  since  then  fifteen  other  States  have  passed  similar 
laws.  The  only  serious  variation  is  in  the  method  of  administration.  In 
some  cases  the  carrying  into  effect  of  the  new  legislation  is  left  in  the  hands 
of  industrial  welfare  commissions ; in  others,  in  minimum  wage  commis- 
sions; in  one  case,  in  a State  wage  board;  and  in  others,  in  an  individual 
appointed  by  the  Government.  The  laws,  however,  only  covered  female 
and  child  labour,  and  have  been  held  to  be  constitutional  on  the  ground 
that  they  affect  the  welfare  of  the  people  as  a whole,  and  are  proper  exercises 
of  the  States’  police  powers. 

The  law  passed  by  the  State  of  Oregon,  under  which  an  Industrial  Wel- 
fare Commission  had  fixed  a minimum  wage  of  37s.  6d.  per  week  for  adult 
women  in  manufactories  was  challenged,  and  on  appeal  the  Supreme  Court 
held  that  it  was  within  the  police  power  of  the  State,  and  did  not  deny 
equal  j>rotection  of  the  laws.  In  this  case,  perhaps  for  the  first  time,  the 
Court  showed  a definite  inclination  to  view  this  kind  of  legislation  from  the 
economic  and  social  rather  rather  than  from  the  legal  aspect.  On  appeal 
to  the  United  States  Supremo  Court,  tho  decision  of  the  Oregon  Supreme 
Court  was  upheld  on  an  equal  division  of  tho  Justices.  Tho  law,  therefore, 
stands  as  constitutional,  and  other  States  to-day  either  have  passed,  or  are 
considering,  similar  legislation. 
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The  United  State  Supreme  Court  has  held  also  that  a State  law  definitely 
fixing  hours  of  labour  in  mills,  factories,  or  manufacturing  establishments, 
is  constitutional. 

Two  States,  Ohio  and  California,  in  order  to  make  the  position  clear  have, 
by  the  means  prescribed,  altered  the  Constitution  of  their  States,  and  invested 
in  the  Legislature  definite  power  to  pass  minimum  wage  laws.  As  things 
stand  to-day,  therefore,  there  is  no  doubt  that  in  America  minimum  wage 
legislation  for  women  and  minors  at  least,  although  it  interferes  with 
freedom  of  contract,  and  although  its  avowed  object  is  to  cut  down  con- 
tractual rights  in  the  interests  of  the  health,  morals,  and  welfare  of  the 
community,  is  valid,  and  will  be  widely  extended.  The  ^ 

extension  to  males,  and  of  the  right  of  Parliaments  to  set  up  machinery  for 
the  control  of  industrial  conditions,  has  yet  to  be  tested. 

The  war  temporarily  altered  the  whole  aspect  of  industrial  relationships 
in  America.  Freedom  of  contract,  the  sacred  right  to  buy  and  sell  labour 
without  restriction,  and  many  other  theories  upon  which  the  economic  life 
of  the  country  had  been  built,  vaporised  under  the  burning  heat  of  the  great 
world  conflagration. 

In  1916  Congress  passed  a law  fixing  eight  hours  as  the  standard  working 
day  for  all  railway  employees,  and  the  Supreme  Court,  by  a divided  Bench, 
sustained  the  constitutionality  of  the  law,  declaring  the  employment  of  train 
men  to  be  covered  by  the  Federal  power  to  control  interstate  commerce. 
This  decision  brings  the  industrial  conditions  of  all  transportation 
extending  beyond  the  boundaries  of  a State  under  Federal  control  Shortly 
afterwards,  when  the  United  States  came  into  the  war,  freedom  of  contract 
disappeared  as  the  controlling  feature  both  of  industrial  and  commercial 
life.  During  war,  it  was  conceded  that  the  right  of  the  individual  was 
entirely  submerged  in  the  necessities  of  the  State.  In  order  to  keep 
industries  moving,  and  to  get  the  maximum  production  from  employers 
and  workmen,  special  power  was  vested  by  Congress  in  the  Government  to 
handle  all  war  problems,  and  by  a complete  scries  of  regulations  similar  to 
those  prescribed  by  the  Defence  of  the  Realm  Act  in  Great  Britain,  and 
the  War  Precautions  Act  in  Australia,  all  important  industrial  operations 
were  put  under  the  direct  control  of  the  Government.  Special 
boards  were  created  for  the  purpose  of  co-ordinating  the  productive  agencies 
of  the  community,  and  it  was  soon  discovered  that  continuity  of  production 
deneiided  on  the  maintenance  of  harmonious  relationships  between 
employers  and  workmen.  The  boards,  in  all  eases  where  the  operations 
of  an  industry  even  indirectly  affected  war  activities,  intervened  m eases  of 
dispute,  and  prescribed  standards  of  wages,  hours  of  employment,  and 
general  restrictions  on  both  employers  and  workmen.  The  standards  pre- 
scribed were  adopted  in  all  transportation,  handling  of  cargo,  shipbuilding, 
making  of  munitions,  and  the  manufacture  and  distribution  of  articles 
of  food.  The  regulations  were  'actualities.  In  three  cases,  including 
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one  of  the  great  telegraphic  companies,  where  the  rules  laid  down  were 
defied,  the  Government  stepped  in  and  promptly  took  over  the  businesses, 
running  them  as  State  concerns  for  war  purposes.  Either  directly  or 
indirectly  nearly  half  of  the  industrial  operations  of  the  whole  country  were 
for  the  time  being  under  Governmental  control,  and  conditions  of  employ- 
ment were  regulated  by  a network  of  awards  made  by  arbitrators,  com- 
mittees, and  boards  set  up  for  that  purpose.  The  boards  generally  acted 
on  uniform  principles  in  three  respects — the  eight-hour  working  day  was 
prescribed,  wages  were  increased  in  proportion  to  the  increased  cost  of 
living,  and  the  right  of  workmen  to  organise  was  freely  recognised.  In 
numerous  establishments  the  cause  of  perpetual  industrial  unrest  was 
the  refusal  by  the  employer  to  recognise  labour  organisations.  The  fight 
by  employers  for  the  open  shop  was  a prolific  cause  of  dispute  in  1917. 
The  boards,  while  not  granting  preference  to  unionists,  used  all  their 
influence  and  power  to  prevent  discrimination  against  unionists,  and 
encouraged  in  every  possible  way  negotiation  between  organisations  of 
employers  and  of  workmen.  In  establishments  in  which  unionism  had 
been  unknown  previously  it  obtained  a footing,  and,  as  a direct  result 
of  the  policy  of  the  Government,  unionism  generally  in  America  is  in  a 
stronger  position  to-day  than  it  was  in  1914.  There  are,  of  course, 
industries  in  which  the  fight  against  the  union  is  still  kept  up,  but 
the  pressure  of  public  opinion  and  the  constant  assertion  by  the  Government 
that  men  should  not  be  victimised  or  denied  employment  because  of  their 
association  with  unions  has  had  a marked  effect  on  industrial  organisation. 
The  standards  set  up  by  the  Government  in  different  establishments  soon 
enabled  them  to  command  the  best  labour  available,  and  in  uncontrolled 
concerns  there  was  an  upward  movement  of  wages  parallel  with  the  decrease 
in  the  hours  of  employment.  The  Steel  Corporation,  the  great  meat  com- 
panies, all  coal  and  metalliferous  mines,  soon  followed  the  lead  given  by  the 
boards,  with  the  result  that  the  eight-hour  standard  has  become  almost 
universal  in  occupations  in  which  white  men  mainly  are  employed.  The 
extent  to  which  this  artificial  standard,  created  by  war  necessities,  wTill  con- 
tinue cannot,  of  course,  be  estimated,  but  there  is  a bias  of  public  opinion 
in  favour  of  continuing  the  awards  and  the  Federal  machinery  which 
sprang  into  existence  after  America’s  entry  into  the  conflict.  As  this 
Federal  control,  however,  is  clearly  beyond  the  limits  of  the  Constitution, 
the  maintenance  of  Federal  regulation  of  industrial  conditions  will  be  pos- 
sible only  after  an  amendment  of  the  Constitution  has  been  effected. 

In  Great  Britain  the  Government,  long  before  the  American  industrial 
position  was  affected  by  the  war,  had  adopted  its  special  schemes  for  main- 
taining production  and  generally  improving' war  emergencies.  Here,  again, 
tho  traditional  Anglo-Saxon  hostility  to  State  interference  with  the  control 
of  industrial  relationships  immediately  gave  way  to  necessity.  Boards  and 
committees  were  created,  and  all  tho  important  industries  subjected  to  strict 
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State  regulation.  Hours  of  employment,  wages,  overtime  rates,  the  con- 
ditions of  employment  of  female  and  juvenile  labour,  and  other  allied 
subjects,  were  reviewed  by  these  committees,  and  the  industrial  standards  of 
the  State,  particularly  during  the  last  two  years  of  the  war,  were  fixed  bj 
independent  tribunals. 

'It  is  quite  safe  tc  conclude  that  both  in  England  and  America  a large 
measure  of  control  of  relationships  of  employer  and  workman  will  continue. 

In  America  the  Constitution  is  a present  obstacle,  but  the  steadily  changing 
attitude  of  the  Supreme  Court  on  matters  affecting  social  welfare  will  lead 
to  an  extension  of  industrial  legislation  in  the  different  States,  and,  as  was 
before  indicated,  may  lead  to  a successful  agitation  for  an  amendment  of 
the  Constitution  with  a view  of  vesting  full  industrial  power  in  the  national 
Parliament. 

Without  doubt  the  successful  handling  of  this  phase  of  indu stria 
regulation  will  in  the  future  depend  more  on  National  than  on  State  action, 
and  I am  more  firmly  convinced  than  ever  that  in  Australia  we  must,  to 
deal  satisfactorily  with  the  question,  vest  the  whole  industrial  power  in 
the  Commonwealth.  This  has  already  been  proposed  on  different  occasions, 
and  New  South  Wales  has  passed  a special  Act  transferring  the  full  power 
of  industrial  arbitration  to  the  Commonwealth.  As  other  States,  however, 
did  not  pass  a similar  measure  the  power  still  vests  in  the  State.  There  are 
certain  broad  principles  underlying  all  industrial  legislation  which  are 
applicable  to  every  State,  and  the  want  of  co-relaticn  between  the  methods 
and  principles  of  the  States  is  a constant  source  of  irritation  and  confusion 
which  hamper  development.  The  fact  that  the  Eedeial  I arliament  has 
power  to-day  to  legislate  for  the  prevention  and  settlement  of  industrial 
disputes  extending  beyond  the  limits  of  one  State  has  given  it,  under  recent 
High  Court  decisions,  an  extensive  jurisdiction  in  industrial  matters.  This 
has  led  to  further  confusion,  owing  to  the  fact  that  State  and  Federal 
tribunals  are  operating  in  the  same  area.  The  system  urgently  requires 
co-ordination:  and  as  some  form  of  industrial  regulation  is  bound  to  con- 
tinue, the  interests  of  the  Commonwealth  will  best  be  served  by  making  it 
exclusively  a national  function.  The  objection  as  to  the  centralisation  of 
industrial  control  disappears  when  we  consider  the  experiences  of  America. 
Although  boards  situated  at  Washington  had  supreme  control  of  the  whole 
system,  they  did  not  attempt  centralised  control.  District  boards  and 
committees  were  appointed  on  a geographical  basis,  and  while  the  general 
principles  operating  were  similar,  through  the  controlling  medium  of  the 
central  bodies,  the  mass  of  detail  which  is  essentially  associated  with 
such  activities  was  settled  with  due  regard  to  local  surroundings  and  con- 
ditions. So,  in  Australia,  the  vesting  of  full  power  in  the  Commonwealth 
does  not  necessarily  mean  that  all  regulation  will  proceed  from  the  one 
tribunal.  That  tribunal  would  undoubtedly  exercise  general  supervisory 
control,  but  the  bulk  of  the  work  would  be  done  by  district  agencies  created 
by  it,  and  working  under  its  direction  on  matters  of  general  principle. 
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During  recent  years  there  has  been  a decided  improvement,  in  some  direc- 
tions almost  revolutionary  in  character,  in  the  general  industrial  conditions 
of  the  United  States.  Three  influences  have  been  prominently  at  work — the 
strength  of  Unionism,  the  force  of  public  opinion,  and  a changing  viewpoint 
of  employers  as  to  their  responsibility  for  the  welfare  ot  employees. 

Many  of  the  worst  cases  of  industrial  oppression  and  neglect  have  been 
remedied,  and  except  in  a few  of  the  more  backward  States  progress  has 
been  made  in  humanising  the  environment  and  conditions  of  employment. 
Employers  of  the  old  school  continue  to  discover  that  healthy  and  attractive 
surroundings  stabilise  industrial  operations,  and  new  schemes  for  promoting 
the  social  welfare  of  their  working  people  are  being  devised  and  adopted. 

In  discussing  this  phase  of  progress  with  Unionists,  I found  that  many  of 
them  placed  no  obstacles  in  its  way,  but  a few  professed  to  regard  it  as  a 
scheme  to  weaken  the  organisation  of  Labour.  The  militant  leaders  openly 
opposed  any  improvement  of  surroundings  which  created  more  harmonious 
relationships  between  individual  employers  and  their  own  workmen.  u The 
increasing  discontent  of  all,”  said  one  prominent  leader,  “ is  necessary 
ultimately  to  destroy  the  wages  system.” 

But  in  spite  of  this  opposition  the  work  proceeds,  and  each  year  sees  an 
increase  in  the  number  of  establishments  which  devote  money  and  organising 
talent  to  the  creation  of  better  social  life  and  surroundings  for  their  staffs. 

Space  will  not  permit  of  a detailed  examination  of  all  phases  of  welfare 
work.  One  general  principle  applies  to  all  of  them.  They  are  not  necessarily 
philanthropic.  Many  of  them  have  been  the  result  of  a sincere  desire  of 
their  authors  to  increase  the  sum  of  human  happiness.  Most  of  them  have 
arisen  from  the  employers’  new  sense  of  social  responsibility.  But  in  many 
striking  cases  employers  admit  that  such  extremes  are,  i_n  the  end,  profitable, 
and  were  initiated  from  purely  business  motives. 

The  head  of  one  great  distributing  emporium,  employing  over  2,000  per- 
sons, resented  the  suggestion  of  philanthropy.  lie  based  his  scheme,  he 
said,  on  the  right  of  the  worker  to  the  best  surroundings  that  the  industry 
could  afford;  and  the  recognition  of  that  right  was,  in  the  end,  profitable. 
When  pressed  for  details,  he  said,  “ A few  years  ago  we  followed  the  old 
custom,  ‘ hire  and  fire  ’ — and  hire  and  fire  again — until  you  get  a suitable 
staff,  but  we  never  got  the  staff.  Wo  never  got  reasonable  efficiency.  We 
started  on  a new  idea,  1 hiro  and  train  and  keep.’  Years  ago  our  turnover 
of  labour  was  25  per  cent.  One-fourth  of  our  hands  passed  through  our 
establishment  every  few  months.  Now  a hand  never  leaves  us  unless  to 
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take  a tetter  position,  or,  in  the  case  of  a woman,  to  get  married.  We  very 
rarely  ‘ fire.’  Our  labour  turnover  is  not  now  5 per  cent.  \V  e have  a con 
tented  staff,  interested  in  their  work,  and  loyal  to  the  firm.  ’ 

This  firm  had  set  apart  the  top  floor  of  its  building,  and  the  roof,  for 
the  use  of  the  staff.  In  this  space  were  installed  a hospital,  a den- 
tistry, a recreation  hall,  libraries,  gymnasia,  dining-rooms,  and  women  s 
lounges,  while  the  roof  was  fitted  for  outdoor  sport,  such  as  tennis  and 
handball.  Meals  were  available  at  bare  cost,  about  one-third  of  the  price 
prevailing  in  adjacent  cafes.  Employees  were  free  to  participate  or  to 
refrain  from  using  the  cafe.  A doctor  and  first-class  hospital  accom- 
modation were  provided  in  case  of  sickness,  but  no  one  "was  coinpe  ec 
use  this  service  either.  A lawyer  was  available  on  one  morning  in  each  week 
for  free  consultation.  Class-rooms,  with  teachers,  were  available  on  certain 
nights.  The  activities  of  this  club  were  controlled  by  committees,  and  90 
per  cent,  of  the  employees  had  become  accustomed  to  use  the  services  as 
incidents  of  their  employment.  The  firm  refrained  from  interfering  m 
any  way  with  the  private  lives  of  their  work-people.  There  was  no  registra- 
tion or  investigation  of  family  history,  or  gratuitous  encouragement  of 
social  virtues.  “ Healthy  surroundings,  fair  wages,  educational  facilities, 
and  free  opportunity  for  clean  recreaton  will  make  good  citizens,”  said  one 
manager,  “ and  when  we  provide  these  our  responsibility  for  their  morals 


ceases.” 

I particularly  noticed  that  the  employees  seemed  to  resent  inspection  of 
their  club  by  strangers.  The  manager  moved  from  room  to  room  with 
apologies  for  intrusion,  and  it  was  insisted  that  welfare  schemes  were  effective 
only  when  the  beneficiaries  regarded  them  as  a natural  condition  ot 
employment,  and  not  as  a philanthropic  concession. 

, Similar  institutions  are  attached  to  several  distributing  emporia  in 
different  American  cities.  They  vary  only  in  the  extent  of  the  equipment 
provided  by  the  firm,  and  of  the  degree  of  managerial  control. 

One  of  the  most  remarkable  experiments  in  industrial  organisation  is  that 
of  the  management  of  The  Filune  Co-operative  Association,  .a  large  Boston 
distributing  house,  with  about  2,000  employees.  The  management  stated 
that  when  the  business  began  to  expand,  some  years  ago,  the  rapid  increase 
in  the  number  of  employees  made  the  maintenance  ot  personal  friendly 
relations  between  them  and  the  management  difficult  to  maintain.  Bu  a 
search  for  a relationship  was  entered  upon,  and  a plan  was  evolved  in  a 
spirit  of  fullest  sympathy  with  the  ideals  of  human  justice  and  brother- 
hood.” These  ideals,  it  was  urged,  can  be  reconciled  with  the  prmcip  es 
of  successful  business. 

Every  member  of  the  staff  is,  by  virtue  of  his  employment,  a member  of 
what  is  called  a Co-operative  Association.  There  are  no  membership  dues, 
but  each  branch  of  the  association’s  activity  must  be  self-supporting 
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The  purpose  of  the  association  is  to  prevent  the  enforcement  by  the 
management  of  unjust  rules  affecting  working  conditions,  to  prevent  unjust 
discharges  and  removals  of  employees,  to  inaugurate  rules  of  discipline  and 
working  conditions,  and  to  conduct  social  and  welfare  activities  without 
dictation  from,  but  with  the  co-operation  of  the  management.  “Every 
employee  has  a sufficient  voice  in  the  Store  government,  and  administration, 
to  make  it  just  and  effective.” 

The  employees  as  a body  elect  various  committees,  the  more  important  of 
which  are  a General  Council  of  twenty-three  members,  with  their  executive 
officers.  This  body  has  general  control  of  the  activities  of  the  Association. 
Under  its  control  are  sub-committees  in  charge  of  the  Arbitration  tribunal 
which  deals  with  rates  of  pay,  hours  of  employment,  &c.,  insurance,  deposits 
and  loans  bureau,  medical  attendance,  libraries,  educational  work,  music, 
athletics,  indoor  recreations,  and  social  intercourse. 

The  Council  appoints  four  of  its  members,  who  sit  on  the  Board  of 
Directors  of  the  Company. 

. Employees  have  a direct  say  in  management  in  two  ways.  If  two- thirds  of 

those  assembled  at  mass  meetings  vote  to  initiate,  or  amend  any  rule  affecting 
working  conditions,  such  vote  at  once  becomes  operative.  If  five-sixths  of 
the  members  of  the  Council  vote  for  any  such  change  it  becomes  operative 
in  one  week,  unless  vetoed  by  the  management.  But  this  veto  fails  if  a 
mass  meeting  confirms  the  decision  of  the  Council  by  a two-thirds  vote. 

This  vote  has  often  been  taken  and  acted  on  on  questions  relating  to  the 
closing  of  the  store  on  nights  before  holidays,  but  does  not  appear  to  have 
been  seriously  used  on  any  rules  of  employment.  These  rules  appear  to  bo 
satisfactorily  adjusted  with  the  management  by  the  executive  officers  of  the 
association.  Since  1912,  an  Arbitration  Board  has  been  in  existence,  con- 
sisting of  twelve  elected  employees.  Wages  originally  were  fixed  by  the 
management  above  a minimum  determined  by  it.  But  once  a man  is  on 
the  staff,  all  details  of  his  employment,  usually  left  to  heads  of  depart- 
ments, are  subject  to  the  revision  of  this  arbitration  tribunal.  Among  tho 
matters  which  the  Board  considers  are  dismissals,  reductions  in  positions 
and  wages,  requests  for  increases  in  wages,  location  in  the  store,  and  vaca- 
tions. A vote  of  two-thirds  of  the  Arbitration  Committee  will  reinstate  a 
dismissed  employee. 

An  insurance  fund  against  sickness  is  subsidised  by  tho  management,  tho 
employees’  subscriptions  running  from  Is.  per  month  for  16s.  per  week  sick 
payment,  to  2s.  Gd.  per  month  for  £2  per  week. 

A medical  staff  and  a nursing  staff  also  are  provided,  and  spocial  atten- 
tion is  paid  to  all  matters  relating  to  health.  The  social  and  educational 
facilities  need  not  be  enlarged  on.  They  are  comprehensive  and  succeed  in 
their  purpose. 
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The  staff  works  in  harmony  with  the  management,  and  is  probably  one  of 
the  most  intelligent  and  cultured  bodies  of  work-people  in  the  world.  This 
firm  has  indulged  also  in  limited  profit-sharing,  particularly  with  the  heads 
of  departments,  but  the  results  of  this  experiment  in  economic  co-operation 
are  not  available. 

It  will  be  noticed,  however,  that  while  the  employees  have  a large  control 
of  detail  management,  they  have  no  rights  in  any  matters  affecting  the 
finances  of  the  firm  or  its  rate  of  profit.  The  rates  of  wages  paid  are,  in 
comparison  with  competing  firms,  relatively  high,  but  the  I ilune  experiment 
is  not  really  an  illustration  of  co-operative  conduct  of  enterprise.  It  is 
rather  the  widest  known  extension  of  “ welfare  ” activity,  with  a complete 
recognition  of  the  right  of  the  worker  to  attend  to  that  branch  of  the  busi- 
ness without  the  patronage  of  the  employer. 

Both  of  the  illustrations  quoted  relate  to  distributing  concerns  in  which 
considerable  permanency  of  employment  is  possible.  But  when  we  examine 
the  methods  of  manufacturing  concerns  in  which  a substantial  portion  of 
the  labour  is  transient,  even  under  the  best  conditions,  the  betterment 
movement  necessarily  proceeds  on  different  lines.  The  tendency  is  to  en- 
courage and  foster  institutions  similar  to  those  of  distributing  houses,  but 
to  leave  their  initiation  and  development  more  to  employees  themselves. 

One  manufacturer,  in  explaining  his  methods,  said,  “ All  the  industrial 
service  activities  which  we  carry  on  are  put  to  the  test  of  common-sense 
business  methods,  and  wherever  possible  we  try  to  have  the  employees 
organise  and  operate  anything  which  is  not  strictly  a function  of  the  com- 
pany. We  realise  that  the  extent  to  which  different  concerns  may  go 
depends  very  largely  on  the  class  of  employees  and  their  location.” 

This  concern,  in  common  with  many  other  producing  plants,  runs  a fac- 
tory lunch-room,  with  meals  at  cost  price,  a factory  hospital  with  free 
medical  advice  and  treatment,  and  nursing  staff.  The  employees  have 
established  their  own  Mutual  Relief  Fund,  a Savings  Bank  and  Credit 
Union,  and  recreation  clubs.  An  industrial  partnership  prevails,  and  a 
controlling  number  of  shares  is  held  by  workmen  and  officials,  and  others 
actually  connected  with  the  business,  thus,  as  the  manager  says,  “ abolishing 
the  absentee  ownership  evil.” 


In  the  Mining  Industry  attention  has  been  given  by  different  com- 
panies to  the  housing  question.  It  was  long  ago  realised  that  America’s 
mining,  both  coal  and  metalliferous,  was  seriously  hampered  by  the  turbulent 
characteristics  of  the  labour  employed,  living  under  primitive  conditions, 
badly  fed  and  housed,  and  without  any  opportunities  of  decent  social  inter- 
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course.  Many  villages  were  not  long  ago  hotbed's  of  strikes,  while  workmen, 
with  a restlessness  bred  of  their  surroundings,  wandered  from  centre  to 
centre  in  search  of  opportunities  for  decent  life. 

This  condition  is  changing,  and  mining  occupations  are  becoming  more 
stable.  The  change  is,  of  course,  not  universal,  and  much  remains  to  be 
done.  But  throughout  there  is  an  upward  tendency.  A good  illustration 
is  that  of  the  Docena  Coal  Company  in  the  State  of  Alabama. 

Here  the  mine-owners  erected  a village  of  standard  cottages  with  proper 
sanitation,  electric  light,  water  supply,  and  bath-houses.  The  rents  charged 
were  very  low,  not  sufficient  to  return  4 per  cent,  on  the  investment.  Every 
tenant  was  bound  under  penalty  to  keep  his  place  in  decent  order,  and  was 
compelled  to  leave  his  working  clothes  at  the  mine  in  proper  lockers,  and  to 
use  the  baths  provided.  The  compulsion  was  at  first  resented,  but  soon 
accepted  as  a rule  of  employment.  A hospital  and  club  house,  a park  and 
recreation  grounds,  with  dancing  accommodation  and  band-stand  are  pro- 
vided, and  used  freely.  For  the  men’s  own  band  an  instructor  is  main- 
tained by  the  company.  The  labour  in  this  village,  as  in  others  erected  by 
other  companies,  has  ceased  to  be  nomadic,  and  a healthy  social  life  has 
developed.  In  some  of  the  villages  handsome  prizes  are  offered  by  com- 
panies for  the  best  gardens,  both  flower  and  vegetable,  and  numbers  of  men 
have  been  helped  to  find  their  recreation  in  home  agriculture. 

Another  feature  of  these  mining  villages  is  the  children’s  clinic  with 
playgrounds,  supported  from  funds  mainly  provided  by  mine-owners. 

Pension  Funds  are  the  peculiar  feature  of  the  Carnegie  group  of  mines, 
but  these,  while  interesting  and  of  great  benefit  to  many  old  employees,  are 
not  generally  popular  with  labour  organisations. 

In  the  Carnegie  case,  however,  the  pensions  are  not  contributed  to  by 
employees,  but  come  from  the  interest  on  £2,500,000  set  apart  for  that 
purpose  by  the  United  States  Steel  Corporation,  and  the  Carnegie  Relief 
Fund,  and  about  3,0()0  old  employees*  retired  on  account  of  age,  participate. 

Some  figures  are  available  in  America  as  to  the  extent  of  schemes 
for  social  betterment.  It  is  estimated  that  over  300  large  establishments, 
employing  about  1,000,000  persons,  have  expended  substantial  sums  in 
providing  facilities  for  all  or  some  of  the  following  purposes: — Social 
gatherings,  educational  work,  entertainment  (musical  and  cinematograph), 
country  resorts  for  holidays,  medical  and  dental  attention,  clinics  for 
dependants  of  workers,  and  outdoor  recreation. 

In  addition  to  the  larger  factors  included  in  official  returns,  many  smaller 
establishments  to  a more  limited  extent  pay  attention  to  social  welfare. 

A larger  proportion  of  employers  has  • accepted  the  responsibility  of 
housing  their  workmen.  Housing  plans  date  back  many  years;  some 
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to  the  beginning  of  the  factory  system,  and  most  of  the  earlier  ones  resulted 
from  necessity  rather  than  from  any  fuller  sense  of  responsibility.  ut 
while  much  of  the  later  development  has  been  purely  business  investment, 
employers  in  America,  more  perhaps  than  in  any  other  country,  believe  that 
in  creating  new  industries  in  primitive  surroundings,  or  developing  new 
mines,  they  are  under  obligation  to  provide  proper  housing. 

It  is  officially  estimated  that  over  1,000  manufacturers  and  mine-owners 
have  built,  or  assisted  in  building,  villages  or  suburbs  for  the  accommodation 
of  their  employees. 

All  of  these  are  not,  by  any  means,  built  on  model  lines.  Many  of  the 
older  ones  are  primitive  and  devoid  of  proper  sanitation  and  bathing 
appliances,  while  in  many  cases  excessive  rents  are  charged.  The  only  house- 
building by  employers  worth  considering  is  that  of  recent  years  in  which 
the  object  has  been  not  to  invest  surplus  funds  or  reserves,  but  to  induce  men 
to  settle  in  mining  and  manufacturing  villages. 

The  number  of  up-to-date  sanitary  and  low-rent  houses  built  by  different 
companies,  mainly  in  mining  fields,  is  roughly  estimated  at  15,000,  while 
rent-producing  company-owned  houses  of  the  old  type,  without  proper 
sanitation  or  conveniences,  probably  exceed  40,000. 

In  some  of  the  steel-producing  centres  of  Pennsylvania,  company-owned 
houses,  for  which  high  rents  are  paid,  should  have  long  since  been 
condenmed.  They  are  relics  of  the  old  system. 

The  present-day  policy  is  that  when  employers  undertake  housing 
responsibilities  the  work  should  be  well  done  and  full  regard  should  be 
paid  to  the  standard  of  living  which  industrialists  are  developing. 


CHAPTER  VII. 

INDUSTRIAL  HAZARDS. 

Accidents  and  Workmen’s  Compensation. 

One  of  the  most  important  areas  of  legislative  activity  in  the  industrial 
world  of  America  is  that  of  safety  legislation  and  provision  for  workmen  s 
compensation.  The  high  pressure  at  which  operations  are  carried  on  in  t ic 
United  States  makes  this  an  important  problem,  which  the  States  gener- 
ally have  not  hesitated  to  meet  with  stringent  legislation.  It  would  take 
a volume  in  itself  to  enumerate  and  discuss  the  various  statutes,  ru  es, 
and  regulations  which  exist' in  the  different  States  for  the  purpose  of  ensur- 
ing safety  of  workmen.  Each  State  follows  its  own  inclination  in  t e 
matter,  and  there  is  great  conflict  between  the  various  systems  ac  opte 
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It  can,  however,  be  said  that  public  apathy  on  industrial  problems  does 
not  exist  in  this  direction,  as  the  safety  laws  and  the  provisions  for  work- 
men’s compensation  are  generally  of  a high  standard  and  are  in  many 
respects  more  stringent  in  their  operation  than  similar  laws  in  Australia. 
But,  in  spite  of  legislative  effort,  the  number  of  accidents  and  the  amounts 
paid  in  compensation,  if  anything,  show  an  upward  tendency. 

In  the  State  of  California,  which  has  more  advanced  legislation,  perhaps, 
than  any  other  State  in  the  Union,  the  number  of  fatal  injuries  by 
accident,  as  set  out  in  the  last  completed  amiual  report,  was  657,  the 
number  of  permanent  injuries  1,709,  and  the  number  of  temporary  injuries 
92,513.  As  compared  with  1914  the  fatal  injuries  showed  a slight  decrease, 
but  the  permanent  and  temporary,  very  large  increases.  Eleven  per  cent, 
of  the  total  industrial  population  of  the  State  suffered  from  some  form  of 
industrial  accident.  Of  these,  92,000  cases  were  minor  injuries,  of  which 
17,000  lasted  for  fifteen  days  or  over,  while  37,000  caused  a disability  which 
did  not  last  for  fourteen  days.  In  33,000  cases  no  time  was  lost,  and 
medical  treatment  only  was  required.  The  actual  time  lost  for  the  year 
was  884,000  days,  divided  between  54,000  employees. 

In  the  Dominion  of  Washington,  in  which  manufacturing  industries  are 
highly  developed,  according  to  the  last  completed  report,  175,000  cases  of 
injuries  were  reported,  the  increase  over  the  previous  year  being  about 
75,000.  This  may  not  have  represented  the  actual  increase  in  number  of 
accidents,  or  of  accidents  reported,  as  the  law  compelling  the  notification  of 
accidents  was  more  rigidly  enforced.  Of  this  number,  481  cases  were  fatal, 
and  575  resulted  in  permanent  incapacity;  96,000  cases  required  only 
medical  treatment,  and  44,000  resulted  in  cessation  of  work  for  periods  of 
less  than  fourteen  days,  14,000  cases  less  than  twenty-eight  days,  11,000 
cases  less  than  fifty-six  days,  4,000  cases  less  than  ninety-one  days,  3,000 
cases  resulted  in  loss  of  days  of  over  ninety-two  in  the  year,  and  744  cases 
of  over  183  days  lost  in  the  year. 

The  Dominion  of  Washington  also  has  a very  elaborate  system  of  safety 
rules  and  regulations,  and  a special  commission  for  their  enforcement,  but 
in  spite  of  this  legislative  activity  industrial  accidents  show  a distinct 
tendency  to. increase. 

These  two  States  are  quoted  as  typical  illustrations  of  conditions  in  the 
east  and  west  of  America,  and  in  both  cases  agricultural  labour  and 
domestic  service  are  excluded. 

In  the  middle  States,  in  which  coal-mining  and  steel  production  pre- 
dominate, the  proportion  of  accidents  is  much  higher,  although  the  dif 
ferent  State  Parliaments  have  from  year  to  year  increased  the  stringency 
of  safety  laws  and  regulations. 
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It  is  however,  believed  that  the  definite  public  crusade  being  carried 
through  the  States  in  favour  of  protection  of  human  life  from  industrial 
accidents  will  induce  much  better  results.  Some  of  the  States  carry  on  very 
effective  pamphleteering,  and  issue  perpetual  streams  of  booklets  and 
leaflets  to  those  engaged  in  hazardous  occupations,  advising  as  to  safetv 
methods.  In  California,  for  instance,  the  Department  of  Labour  issues  a 
regular  journal,  known  as  the  Safety  News,  containing  the  latest  informa- 
tion from  day  to  day  as  to  precautions  which  can  be  taken  both  by  workmen 
and  employers  against  all  forms  of  industrial  accident  and  industrial 
disease.  The  very  latest  information  on  safety  devices  is  constantly  col- 
lected and  circulated  at  the  expense  of  the  Department  amongst  manufac- 
turing establishments.  Active  staffs  of  inspectors  are  kept  constantly 
moving  from  place  to  place,  and  heavy  penalties  are  enforced  against 
employers  who  break  the  regulations. 

Information  on  the  question  of  industrial  hazards,  so  far  as  it  concerns 
Great  Britain,  is  available  in  the  Labour  Gazette  and  other  publications, 
and  I do  not  propose  to  review  it  in  these  pages.  Substantially  there  is 
very  little  difference  between  the  British  methods  and  the  British  laws  as  to 
workmen’s  compensation  and  those  operating  in  the  several  States  ot 

Australia. 

A complete  survey  of  the  various  workmen’s  compensation  laws  in  opera- 
tion in  the  United  States  may  be  found  in  bulletins  issued  by  the  U.b. 
Bureau  of  Labour  Statistics. 

The  Federal  control  of  this  field  of  legislation  is  confined  to  industries 
engaged  in  Interstate  commence,  such  as  railways,  coastal  steamships  and 
canals;  with  this  exception,  nearly  all  the  States  have  in  some  way  dealt 
with  the  general  question  by  specific  legislation.  Nearly  all  this  legis 
tion  is  of  recent  origin,  the  first  permanent  Acts  having  been  passed  by  the 
States  of  Washington  and  Kansas  in  19fl.  Since  then  thirteen  State* 
and  three  territories,  covering  practically  all  the  industrial  . * 

legislated  concerning  various  aspects  of  the  problem.  n we  ve  . 
compensation  laws  exist,  ten  of  them  being  m the  south,  in  which  negr 
labour  predominates,  and  in  which  agriculture  is  the  mam  industry. 

In  some  States  the  laws  passed  are  optional,  that  is,  the  employer  may 
either  accept  or  reject  the  Act,  but  if  he  rejects,  then  tho  customary  common 
law  defences  are  usually  abrogated.  This  abrogation  acts  as  a penalty  which 
usually  compels  employers  to  seek  the  cover  of  the  Act. 

The  scope  of  the  Act  varies  in  different  States.  In  nearly  every  ease 
agriculture,  domestic  service,  and  employment  casual  in  nature,  or  not  con- 
ducted for  the  purpose  of  the  employer’s  business,  are  exempted,  white  i 
some  other  cases  certain  specific  non-hazardous  occupations  are  exempted. 
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There  is  equal  diversity  of  provisions  as  to  the  waiting  period,  that  is, 
the  time  which  the  workman  must  lose  before  he  can  claim  the  benefits  of  thi 
Act.  With  three  exceptions,  the  period  varies  from  one  to  three  weeks.  The 
exceptions  are  the  States  of  Oregon  and  Porto  Rico,  in  which  there  is  no 
waiting  period,  the  right  of  compensation  arising  on  the  day  of  the  accident, 
and  the  United  States  law  dealing  with  employees  on  the  Panama  railroad,* 
in  which  case  the  waiting  period  is  three  days.  In  most  cases  the  waiting 
period  lapses  if  the  effect  of  the  injury  continues  beyond  its  limit. 

Again  the  amount  of  compensation  varies,  ranging  from  50  per  cent,  of 
the  average  wage  for  a fixed  period,  up  to  66£  per  cent.  The  compensation 
scales  for  temporary  injuries  also  show  the  same  marked  variation,  generally 
ranging  from  50  to  66§  per  cent.  The  tendency,  however,  has  been  upwards, 
two  important  States  during  the  last  year  having  increased  their  rales  from 
the  50  to  the  66§  per  cent,  class,  while  many  others  have  increased  their 
maximum  compensation  limits. 

The  most  important  divergence  between  the  American  and  Australian 
systems  is  in  administration.  In  the  States  there  is  a strong  sentiment 
against  allowing  claims  for  compensation  to  be  subjects  of  ordinary  litiga- 
tion, and  in  a number  of  States  the  carrying  out  of  the  law  is  left  entirely 
in  the  hands  of  industrial  accident  commissions.  Thirty  of  these  com- 
missions exist  in  different  States,  and  in  only  ten  States  is  the  adjustment 
of  claims  for  compensation  left  to  the  ordinary  law  courts.  The  com- 
missions generally  consist  of  a special  board  of  three  or  five  members,  with 
quasi-judicial  functions,  appointed  to  enforce  the  law.  The  boards  receive 
all  accident  reports,  investigate  claims,  settle  disputes,  hear  cases,  grant 
awards,  issue  decrees,  and  in  some  States  administer  insurance  funds. 

The  boards  also  act  as  general  advisers  to  all  parties  interested  in  compen- 
sation laws,  and  have  undoubtedly  proved  of  immense  value  in  facilitating 
quicker  and  more  satisfactory  administration.  I have  seen  cases  inquired 
into  before  boards,  which,  in  the  ordinary  course  of  events,  would  occupy 
a court  for  a day  or  two  and  involve  the  parties  in  considerable  expense, 
settled  in  two  or  three  hours  to  the  satisfaction  of  the  workman,  the 
employer,  and  the  insurance  company.  Formalities  are  dispensed  with,  and 
the  cases  gonerally  depend  on  medical  evidence.  There  are,  of  course,  excep- 
tions in  which  matters  are  bitterly  contested,  particularly  where  some  new 
principle  is  involved,  but,  generally  speaking,  the  ordinary  case  is  disposed  of 
m a reasonable  time,  and  without  the  expense  attached  to  litigation. 

According  to  its  last  completed  report,  the  Industrial  Accident  Commis- 
sion, in  the  State  of  California,  dealt  with  1,653  contested  cases  in  the  pre- 
ceding year.  In  61  per  cent,  of  these  cases  compensation  was  granted,  and 
in  22  per  cent,  it  was  denied.  Another  10  per  cent,  of  the  cases  were  settled, 
and  the  balance,  after  further  investigation,  ultimately  were  dismissed. 
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The  issues  involved  in  the  settlement  of  these  cases  were  extensive,  and 
covered  such  questions  as  the  extent  and  duration  oi  the  disability  whether 
it  was  the  result  of  injury,  whether  the  injury  was  in  the  course  of  emploV 
meut,  to  what  extent  wilful  misconduct  or  intoxication  contributed  to  the 
accident,  what  legitimate  medical  expense  had  beenmcuiT^wh^tpcrso 
if  any  were  dependent  on  the  claimant  in  cases  of  loss  of  life,  whether  the 
einXiT was  or  was  not  an  independent  contractor,  and  whether  the  appli- 
cant came  under  any  of  the  exemptions  as  to  casual,  domestic,  or  agricultural 

employment. 

The  actual  compensation  awarded  during  that  year  by  this  Commission 
was  in  death  cases  £120,000;  permanent  disability,  £51,000;  temporary  dis- 
ability,  £15,000 ; medical  fees  allowed,  £3,000. 

There  is  no  doubt  that  the  system  gives  excellent  results,  and  is  being 

ZZZ*  2ZTJU+ u i. ».  i»  »•*««  “ *« »“  ”*■ 

of  the  claims  under  the  different  Acts  are  settled  with  reasonable  prompti 
tude  by  the  Commissions  to  the  satisfaction  of  all  parties  concern©  . 

Another  important  development  of  the  American  system  is  as  to ^ methods 
of  insurance.  In  thirty-five  States  insurance  is  compulsory,  while  m five 
+1  t „.lt  required  In  five  eases  the  States  have  created  special 

.» *» ......... 

under  them.  In  eleven  other  cases,  State  funds  have  been  created  and  it 
is  left  to  the  option  of  the  employers  to  insure  either  under  the » ^ ^ 

or  with  private  insurance  companies ; while  in  wen 
employers  are  authorised  to  create  their  own  insurance  funds,  subject  to 
their  examination  and  endorsement  by  the  authorities  administering  the 

Act. 

In  the  State  of  Idaho  no  private  company  is  permitted  to  write  workmen’s 
compensation  insurance,  but  employers  are  allowed  to  carry  their  own  risk, 
and  to  create  their  own  insurance  schemes. 

Ohio  also  excludes  the  private  company  from  the  business,  but  while  per- 
mitting employers  to  carry  thteir  own  risk,  compels  them  to  contribute 
proportionate  share  to  the  State  insurance  fund. 

In  West  Virginia,  also,  industrial  accident  insurance  is  a State  monopoly 
and  aTthough  employers  may  carry  their  own  risk,  they  are  subject  to 
the  Act  and  contribute  their  proportionate  share  to  the  administrative 
ZL  of  *.  l.w.  but  contributing  to  the  ««£»-»  “ 

may  charge  10  per  cent,  of  the  premiums  against  their  employees.  
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Three  States  attach  to  their  legislation  a proviso  for  the  creation  of 
State  mutual  insurance  companies,  the  idea  being  to  create  an  insurance 
monopoly  conducted  by  the  employers  as  a mutual  company,  and  supervised 
by  the  State. 

The  latest  financial  statement  of  the  Californian  Industrial  Accident 
Commission  in  regard  to  the  State  Compensation  Insurance  Fund  indicates 
that  the  average  rebate  of  premiums  to  policy-holders  since  the  fund  was 
inaugurated  has  been  15  per  cent.  The  fund  has  by  no  means  a monopoly; 
in  competition  with  private  concerns,  it  controls  only  a small  proportion  of 
the  total  business,  but  there  is  no  doubt  that  the  existence  of  the  fund,  and 
the  fact  that  all  profits  are  distributed  amongst  policy-holders,  have  tended 
to  keep  premiums  down  substantially. 

Massachusetts  affords  the  best  illustration  of  the  creation  of  mutual 
employers’  insurance  associations  under  State  control.  The  Act  passed  in 
1912  provided  for  the  formation  of  an  association  to  which  any  employer 
in  the  Commonwealth  might  become  a subscriber,  each  subscriber  being 
entitled  to  one  vote  in  the  business  affairs  of  the  concern  for  employees  up 
to  500,  and  an  additional  vote  for  every  500  employees  to  whom  the  associa- 
tion was  bound  to  pay  compensation,  with  a final  limitation  of  voting  power 
to  twenty.  The  association  was  deemed  formed  as  soon  as  100  employers, 
with  not  less  than  10,000  employees,  had  subscribed.  As  soon  as  the 
necessary  membership  was  provided,  the  State  authorities  issued  a license 
granting  the  association  power  to  issue  policies.  The  board  of  directors 
was  authorised  to  distribute  the  subscribers  into  groups  in  accordance  with 
the  nature  of  the  business  and  the  degree  of  the  risk  of  injury,  each  sub- 
scriber to  pay  annually  in  cash  such  premiums  as  might  be  required  to  meet 
Compensation  claims.  The  association,  by  its  by-laws  and  policies,  was 
authorised  also  to  fix  the  contingent  mutual  liability  of  subscribers  for  the 
payment  of  losses  and  expenses  not  provided  for  by  its  cash  funds,  such  contin- 
gent liability  to  be  not  less  than  an  amount  equal  to  and  in  addition  to  the  cash 
premium.  There  is  provision  also  for  further  assessment  of  members  if  the 
association  cease  to  possess  cash  funds  above  its  unearned  premiums 
sufficient  for  payment  of  incurred  losses  and  expenses..  The  Board  was 
authorised  to  declare  dividends  upon  policies  expiring  during  each  year, 
and  had  the  general  powers  and  responsibilities  of  insurance  directors.  The 
employer  was  indemnified  against  all  claims  brought  against  him  in  connec- 
tion with  accidents  covered  by  the  Workmen’s  Compensation  Act.  The 
establishment  of  an  association  under  this  law  led  to  the  formation  of  a 
number  of  mutual  companies  doing  business  on  exactly  the  same  lines,  the 
net  result  of  the  experiment  being  to  transfer  industrial  accident  insurance 
63769— G 
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from  ordinary  profit-making  companies  to  mutual  associations,  the 
employers  receiving  rebates  of  premiums  from  year  to  year,  acc^ng  to 
the  dividends  declared  by  the  boards  of-  directors.  Schemes  of  tlus  kin 
clearly  arc  worth  considering,  and  seem  to  have  achieved  the  same  results 
as  State  insurance,  that  is,  they  have  cut  profit-making  from  accident 
insurance,  and  have  led  to  a considerable  reduction  m cost  of  premiums. 

Aiiart  altogether  from  either  the  exclusive  or  Competitive  entry  of  the 
State  into  the  accident  insurance  business,  twenty-two  of  the  States  provide 
that  the  adequacy  or  reasonableness  of  the  rates  of  premium  charged  by 
private  companies  requires  the  approval  of  the  industrial  commissions  01  of 
the  State  insurance  department.  This  power  has  been  very  «arefuUy  e 
cised  owing  to  the  difficulty  of  determining  what  is  an  adequate  rate 
each  industrial  risk.  The  usual  course  has  been  for  the  -rmus  insurance 
companies,  bv  consultation,  to  work  out  a schedule  of  basic  iate»,  this 
schedule  being  submitted  to  the  State  authorities  for  approval,  or  for 
modification  from  time  to  time  in  the  light  of  additional  experience.  Some 
of  the  insurance  companies  have  adopted  the  ingenious  device  of  e»courag- 
ing  provision  against  accidents  by  granting  differential  rates.  In  some 
cafes!  a system  of  merit  rating  exists,  in  which  the  employer  receives  cred 
or  debit  upon  the  basic  rate,  according  to  the  physical  condition  of  h.s 

plant. 

Stock  companies  in  America,  of  course,  violently  oppose  the  entry  of  the 
State  into  the  insurance  field,  but  as  against  that  there  is  a strong  body  of 
opinion  that  as  workmen’s  compensation  insurance  is  imposed  by  law, 
it  is  the  duty  of  those  who  impose  it  to  provide  the  lowest  possible  rate 
of  premium.  It  is  urged  also  that  compensation  insurance  is  P™ily  a 
matter  of  public  welfare,  into  which  profit-making  should  not  mtrude.  The 
public  alone  are  concerned,  and  as  the  class  of  insurance  is  a new  one 
created  by  law,  its  control  by  the  State  does  not  interfere  with  any  existing 
vested  interests  of  insurance  companies. 

The  rates  and  amounts  of  compensation  provided  show  great  jaiiance  as 
between  the  different  States.  As  before  stated,  the  compensation  scaleis 
usually  based  on  the  earnings  of  workmen,  and  ranges  from  50  to  00,  per 
cent,  of  his  weekly  or  monthly  wages  at  the  time  of  the  injury,  or  for  some 
fixed  period  preceding  it.  Provision  is  usually  maue  also,  tor  a 
and  a minimum  limit,  while  there  are  great  variations  as  to  the  penod 
for  which  compensation  is  paid,  ranging  from  five  years  in  cases ; of 
disability,  UP  to  life  where  there  is  permanent  total  disability. 
however,  a definite  limitation  is  prescribed  to  the  total  amoui  t * 
pensation  wThich  is  recoverable. 

The  following  comparative  table,  showing  the  percentages  of  ^ekly  wages 
paid  as  compensation,  maximum  and  minimum  weekly  payment,  and  the 
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maximum  period  of  compensation  by  the  different  States  is  available  from 
returns  published  by  the  U.S.  Department  of  Labour  and  Industry: — 


State. 

Per  cent,  of  weekly 

Maximum  and  minimum  weekly 

Maximum  period  of  compen- 

wages. 

payments. 

sation. 

Alaska 


Arizona 


California  . . 
Colorado.... 


Connecticut 
Delaware  .... 


Hawaii 


Idaho. 


Illinois 


Indiana  


Iowa 


Kansas  

Kentucky  ... 
Louisiana  .... 


Temporary  total 
disability,  50  per 
cent.;  others, 
fixed  lump  sums 
50  per  cent 


No  provision 


No  provision 


65  per  cent. 


50  per  cent. 


50'per  cent. 


Maximum,  $20.83 ; minimum,  $1.17 


Maximum,  $8;  minimum,  $5,  or  actual 
wages  if  less  than  $5. 


Maximum,  $14;  minimum,  $5 


Death,  15  to  60  per 
cent. ; disability, 
50  per  cent. 

Death,  25  to  60  per 
cent. ; total  disa- 
bility, 60  per 
cent. ; partial  dis- 
ability, 50  per 
cent. 

Death,  20  to  55  per 
cent. ; disability, 
55  per  cent. 


Disability,  50  to'  65 
per  cent. 


Total  disability 
and  specific  in- 
juries, 55  per 
cent.;  others,  50 
per  cent. 

50  per  cent 


Disability,  60  per 
cent.;  specified 
injuries,  ' 50  per 
cent. 

65  per  cent 


Death,  weekly  basic  wage,  maximum 
$20,  minimum,  $8;  disability,  maxi- 
mum, $10,  minimum.  $4,  or  actual 
wages  if  less  than  $4. 

Death,  basic  wage,  maximum,  $36. 
minimum,  $5;  total  disability,  maxi- 
mum, $18,  minimum,  $3,  or  actual 
wages  if  less  than  $3  in  case  of  tem- 
porary disability;  partial  disability, 
maximum,  $12. 

Death  and  temporary  total  disability, 
maximum,  $12,  minimum,  $6,  01 
actual  wages  if  less  than  §6 ; others, 
maximum,  $12,  minimum,  $6. 


Temporary  total  disability,  C 
months. 


Death,  200  weeks’  earnings, 
payable  as  court  may  order; 
disability,  during  its  continu- 
ance. 

Death,  240  weeks  ; permanent 
total  disability,  life;  tem- 
porary disability,  240  weeks. 

Death,  6 years ; permanent  total 
disability,  life,  temporal  v 
total  and  partial  disability, 
during  its  continuance. 

Death,  312  Weeks ; totaldisabil- 
ity,  520  weeks ; partial  disabil- 
ity,  312  weeks. 

Permanent  total  disability 
life;  others.  270  weeks. 


Maximum,  $12  to  $15;  minimum, 
to  $7.50. 


$6 


Death,  maximum,  $12,  minimum,  $5; 
total  disability,  maximum,  $13.20 
minimum,  $5.50;  partial  disability 
basic  wage,  maximum,  $24,  mini 
mum,  $10. 

Death,  maximum,  $10,  minimum.,  $5: 
disability,  maximum,  $15,  mini- 
mum, $6,  or  actual  wages  if  less  than 
$6. 

Disability,  maximum.  $15.  minimum 

$6. 


Death,  25  to  50  pn 
cent. ; disability 
50  per  cent. 


• Maine  50  per  cent. 

Maryland  . .I  50  per  cent. 


Maximum,  $12,  minimum,  $5. 


Death  and  permanent  total  disability, 
maximum,  $10,  minimum,  $3;  tem- 
porary total  and  specified  injuries, 
maximum,  $10,  minimum,  $3,  or 
actual  wages  if  less  than  $3 ; pari  ial 
disability,  maximum,  $10. 

Maximum,  $10;  minimum,  $4  , 


312  weeks. 


Death,  400  weeks';  permanent 
total  disability,  life ; tem- 
porary total  disability,  400 
weeks;  partial  disability,  150' 
weeks. 

Death,  8 years;  permanent 
total  disability,  life;  tem- 
porary disability,  during  its 
continuance;  permanent  par- 
tial disability,  8 years. 

Death  and  partial  disability, 
300  weeks ; total  disability, 
500  weeks. 


Death  and  temporary  total 
disability,  300  weeks  ; perma- 
nent total  disability,  400 
weeks. 

Death,  3 years’  earnings,  pay- 
able as  court  may  order;  dis- 
ability, 8 years. 

Death,  335  weeks ; total  disa- 
bility, 8 years;  partial  disa- 
bility, 335  weeks. 

Death,  300  weeks;  permanent 
total  disability,  400  weeks, 
others,  300  weeks. 


Massa- 

chusetts. 


06*  percent. 


Death,  no  weekly  maximum; 
disability, maximum..  $12, minimum 
$5  or  actual  wages  if  less  than  $5: 
permanent  partial  disability,  maxi- 
mum, $12. 

Total  disability,  maximum,  $14,  mini- 
mum, $1;  others,  maximum,  $:o. 
minimum,  $4. 


Death,  300  weeks;  total  disa- 

I bility,  500  weeks  ; partial  dis* 

| ability,  300  weeks, 
total!  Death,  8 years;  permanent 
total  disability,  life;  tempo- 
rary total  disability,  6 ye  ars 


500  weeks. 
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State. 


Michigan 


Percent,  of  weekly 
wages. 


Maximum  and  minimum  weekly 
payments. 


50  per  cent.  ... 


Maximum  period  of  compen- 
sation. 


•ks 


Maximum,  $10 ; minimum,  81  | D»yiity?°“oo ' work, ; 

/I  i o Q 1 » 1 1 1 1 \’ 


Minnesota  ...  Death,  25  to  60  per 
cent. ; disability, 


Montana. 


Nabraska 


Nevada  


New 

Hampshire. 
New  Jersey 


New  Mexico 


New  York  .. 


60  per  cent. 


Death,  30  to  50  perl 
cent.;  disability, 
50  per  cent. 

66f  percent 

Death,  10  to  66,;  per) 
cent.;  disability, 
50  per  cent. 


50  per  cent 

Death,  35  to  60  pei 
cent.;  disability, 
50  per  cent. 

Death,  15  to  60  pci 
cent.;  disability, 
50  per  cent. 

15  to  66§  per  cent. 


total  dis- 
partial 

, disability,  300  weeks'. 

“total 

S1.50:  disability,  maximum,  $12,  others,  300  weeks, 
minimum,  $3.50,  or  actual  wages  ill 

less  than  $3.50.  . or' Death  400  weeks;  permanent 

Maximum  810;  minimum,  SO,  or  ^otaV disability^ life ; others, 

wages  u less  than  $6.  ! tm  m.(.ks 

Maximum.  $12  minimum  $6,  or|  ^^yf5°dS^ ! dSlS^ 
actual  wages  n less  than  *b.  partial  disability,  300  weeks. 

Death,  maximum  basic  wage  $120  a oJ depend^ 

month;  disability,  monthly  mav.-  ^^^er  total disability, 
mum,  $10  to  $*0;  minimum,  $-0.  during  its  continuance;  gar- 

tial  disability,  100  mont  hs. 
Death,  150  times  weekly  earn- 
ings ; disability,  300  weeks. 
Death  300  weeks;  permanent 
total  disability,  400  weeks; 
temporary  total  and  partial 
disability,  300  weeks. 

Death,  300  weeks;  total  disabil- 
ity, 520  weeks;  partial  dis- 
i ability,  no  provision. 


Maximum,  $i0;  minimum,  no  pro\i- 
sion. 

Maximum,  $10;  minimum, 
actual  wages  it  less  than  $5. 


$5,  or 


Death,  weekly  basic  wage,  maximum, 
$30,  minimum,  S10 ; disability,  maxi- 
mum, $10,  minimum,  $5,  or  actual 
wages  if  less  than  £5. 

Death,  basic  wage,  maximum,  $100  a 
month;  disability,  maximum,  $lo 
(in  certain  cases,  $20),  minimum,  $a. 


Ohio  66|  percent 


Oklahoma  ...  50  per  cent.  


Oregon  ! Monthly  pension; 

| amounts  not] 
based  on  wages. 


Maximum,  $12;  minimum,  $5,  or 
actual  wages  if  less  than  $d. 


Maximum,  $10;  minimum, 
actual  wages  if  less  than  $6. 


$6,  oi 


Death,  15  to  60  per 
cent.;  disability, 
50  ner  cent. 


Tennsylvania 

Porto  Rico  ..  75  per  cent 


Monthly  pension ; death,  $loto  $50; 
permanent  total  disability  $30  to 
$50  ; temporary  total  disability,  $30 
to  $50,  increased  by  50  per  cent,  for 
first  6 months,  but  not  over  60  pei 
cent,  of  wages;  permanent  partial 
disability,  $25.  . oon 

Death,  basic  wage,  maximum,  $-0 
minimum,  $10;  disability,  maxi- 
mum, $10,  minimum,  $5,  or  actual 

wages,  if  less  than  $5. 

Ma  ximum , $7 ; minimum , $3  .... 


Death,  during  life  of  or  until 
remarriage  of  widow  or  de- 
pendent widower;  perma- 
ment  total  disability,  lde; 

others,  during  disability.  t 

1 Death,  8 years;  permanent, 
total  disability,  life;  tem- 
porary total  disability,  6 
years;  partial  disability, 
durin  g its  continuance . 

Fatal  accidents  not  covered; 
permanent  total  disability, 
500  weeks ; others,  300  weeks 
Death,  during  life  of  or  until 
remarriage  of  widow  or  in- 
valid widower;  total  disabil- 
ity, during  its  continuance; 
temporary  partial  disability, 
2 years. 


Rhode  Island!  50  per  cent 

S.  Dakota  ...  50pcroent. 


Maximum,  $10 ; minimum,  $4 


Texas 

Utah 


total 

mini 


60  per  cent 

55  per  cent 


Death,  no  weekly  m a ximum; 
disability,  maximum,  $i-» 
mum!  $6 ; partial  disability,  maxi 
mum,  $12.  , . 

Maximum,  $15;  minimum,  $o  


Vermont. 


Death,  15  to  45  per 
cent. ; disability 
50  per  cent. 


Death,  maximum,  $15;  Permanent 
total  disability,  maximum  $15, 

minimum,  $5;  temporary  total  d^a 

bilitv,  maximum,  $12,  minimum, 
$7  • partial  disability,  maximum,  $1-- 
Death,  minimum  basic  wage,  $o , tot  j 
disability,  maximum,  $!2-50,  mu  i 
mum,  $3,  or  actual  wages  if  less  thar 

$3;  partial  disability,  maximum,  $10. 


Death.  300  weeks;  total  disa- 
bility, 500  weeks;  partial  dis- 
ability, 300  weeks. 

Death  and  permanent  total 
disability,  208  weeks;  tem- 
porary total  disability,  104 
weeks.  . , , .. 

Death,  300  weeks;  total  disa- 
bility 500  weeks  ; partia  i 
disability,  300  weeks. 

Death,  8 years  ; total  disabilp  > , 
during  its  continuance,  par- 
tial disability,  6 years. 

Death,  360  weeks;  total  disa- 
bility. 401  weeks  ; partial  dis- 
ability, 300  weeks. 

Permanent  total  dis«.bi!it\ , 
life  ; others,  6 years. 


260  weeks. 
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State. 

Per  cent,  of  weekly 
wages. 

Maximum  and  minimum  weekly 
payments. 

Maximum  period  of  compen- 
sation. 

Washington 

Monthly  pension 
amounts  not 

based  on  wages. 

Monthly  pension;  death,  $10  to  $35. 
permanent  total  disability,  $20  tc 
$35;  temporary  total  disability,  $2C 
to  $35,  increased  by  50  per  cent,  foj 
first  6 months,  but  not  over  60  pei 
cent,  of  wages. 

Death,  duringlife  of  or  until  re- 
marriage of  widow  or  invalid 
widower;  total  disability, 
during  its  continuance. 

W.  Virginia 

Death,  $10  to  $35 
a month  pen- 
sion ; disability, 
50  per  cent. 

Permanent  disability,  maximum,  $8. 
minimum,  $4;  temporary  disability 
maximum,  $10,  minimum,  $5. 

Death,  duringlife  of  or  until  re- 
marriage of  widow  or  invalid 
widower;  permanent  total 
disability,  life ; temporary 
disability,  52  weeks ; perma- 
ment  partial  disability,  210 
weeks. 

Wisconsin  ... 

Disability,  G5  per 
cent. 

Maximum,  $15;  minimum,  $7.50  .. 

Death,  320  weeks ; permanent 
total  disability,  15  years; 
others,  320  weeks. 

Wyoming.... 

Amounts  not  based 
on  wages. 

Temporary  total  disability,  $18  to  $4( 
a month  pension ; fixed  lump  sunn 
in  other  cases. 

No  provision. 

United 

'Slates. 

Death,  10  to  66f 
per  cent. ; disabil- 
ith,  G6f  per  cent. 

Death,  basic  wage,  monthly  maxi- 
mum', $100,  minimum,  $50;  total 
disability,  monthly  maximum, 
$66.67,  minimum,  $33.33,  or  actual 
wages  if  less  than  $33.33;  partial 
disability,  monthly  maximum. 
$66.67. 

Death,  duringlife  of  or  until  re- 
marriage of  widow  or  wid- 
ower; other  dependents,  8 
years;  disability,  during  its 
continuance. 

In  all  but  three  States  compensation  is  based  upon  wages,  although 
a number  of  States  provide  fixed  lump  sums  for  certain  injuries,  but 
apply  the  percentage  system  to  all  others.  The  amount  payable  also,  in  some 
cases,  depends  upon  the  number  of  children  which  the  injured  workman  has. 

As  a rule,  in  case  of  death,  the  benefit  provided  is  equivalent  to  three  or 
four  years’  earnings  of  the  deceased  workman,  while  in  some  cases  fixed 
amounts  are  provided  without  any  reference  to  wages.  In  one  case  the 
amount  is  £300,  plus  75  per  cent,  of  wages  for  208  weeks.  In  five  cases 
the  amount  is  fixed  on  the  annual  earnings  for  three  or  four  years;  in  one 
case  compensation  is  to  be  the  equivalent  of  wages  for  260  weeks,  and 
another  for  270  weeks;  in  ten  States  for  300  weeks;  in  four  for  312,  in  one 
for  335,  in  one  for  350,  in  one  for  360,  in  three  for  400  weeks,  three  for  416, 
and  one  for  500  weeks. 

In  five  cases  the  compensation  takes  the  form  of  annuities  until  the 
death  or  marriage  of  the  widow  or  dependent.  Although  in  cases  of  death 
most  of  the  States  provide  a uniform  rate,  in  eighteen  cases  the  amounts 
vary  according  to  the  number  of  dependent  children  under  the  age  of  16  or 
18  years  left  by  the  deceased  workman.  Most  of  tho  American  laws  contain 
provision  for  the  payment  of  burial  expenses  in  addition  to  the  compensa- 
tion, the  amounts  varying  from  £8  to  £40. 

In  cases  of  permanent  disability,  seventeen  States  provide  that  the  com- 
pensation payments  continue  for  the  life  of  tho  injured  workman,  although 
the  general  rule  is  to  place  some  limit  on  the  total  amount  which  is  payable. 
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The  following  table,  available  from  the  source  previously  mentioned, 
shows  the  variations  in  different  States  in  the  periods  for  "Inch  compen- 
sstion  is  payable  for  special  injuries. 


State. 


Loss  of — 


I ! til  i 


i 1 i ; i ! % \ § 


t(.  o 

7. 


mu 


Committee  a 1,000 


Delaware  b 


Indiana  b 
Iowa  b . . 
Kansas  b 


Kentucky?)  

Louisiana  b 

Maine  b 

Maryland  b 

Massachusetts  h 


Michegan  b 


Oregon  i 

Pennsylvania  b . 
Ilhode  Island  h. 
South  Dakota  e 
Texas  b 


Utah  b 

Vermont  e .. 
Wisconsin  b 


1,000 

600-  500  ; 

100 

50 

50 

50  j 

1 

50 

500—: 

750 

400  ! 50  1 

0 

300 

100 

500 

c 

520  ] 

750 

208  104 

208  156 

35 

38 

18  i 

38  1 

13 

30 

7 

25 

9 

20  , 

139 

182 

194 

104  ! 18 
130  38 

135  ... 

4 

13 

104 

104 

113 

35  j 
52  | 

139 

156 

\d  270 
,1  312 

194  158 

312  | 244 

60 

30 

25 

15 

288 

205  38 

16 

128 

60  j 

312 

d400  1 

500  | 
. 400 
. 416 

200  ' 
200 
200 
200 
210 

150 
150 
150  ! 
150 
150 

30 

60 

60 

40 

60 

20 
35 
30 
30 
37  j 

15 
30 
30 
25  ! 
30  | 

12 

20 

30 

20 

20 

9 

15  | 
30 
15 
15 

150 
175 
175 
175  | 
200  j 

125  ' 

125 

125 

125 

125 

15 

30 

30 

25 

30 

6 
10 
30 
15  , 

10 

100 

100 

100 

100 

110 

iHi 

25 

75 

150 

100 

. 416 
. 400 
. 500 

500 

200  ' 
200 
150  1 
200 
50 

150 

150 

125 

150  ; 

50  | 

60 
50 
50  1 
50 
12 

45  i 
30 
30 
30 
12  J 

30 

20 

25 

25 

12 

20 

20 

18 

20 

12 

15  1 
20 

15 

15 

12 

200 

175 

150 

175 

50 

125 

125 

125 

150 

50 

30 

20 

25 

25 

12 

10 
10 
10  1 
10 
12 

100 

100 

100 

100 

50 

... 

..  500 

200 
200  1 

150  ! 
150  I 

60 

60 

35 

35 

30 

30 

20 

20 

15 

15 

175 

175 

125 

1 125 
1 OX 

30 

30 

i x 

10  1 
10  1 

a 1 

100 
100 
: ioo 

156 

. . (7400 
..■(Z300 
..|  c 

200 
200  1 
217 

150 
150 
173  j 

30 

60 

65 

20 

35 

39 

15 

30 

1 30 

12 

20 

22 

9 

15 

17 

ISO 
1 175 
195 

125 

152 

ID 

30 

30 

u 

10 

n 

100 

108 

87 

260 

..  400 

: T 

200 

150 

312 

150 

110 

244 

60 

30 

60 

35 

20 

46 

30 
1 15 

| 30 

20 
1 10 
25 

15 

9 

15 

175 

120 

288 

125 

100 

205 

1 9X 

30 

15 

38 

10 

6 

16 

10 

100 

100 

128 

100 

35 

135 

...  c 

200 

150 

60 

35 

| 30 

20 

! 15 

175 

-1  *7  ^ 

1 J-ZO 
r i xn 

ou 

10 

100 

...  500 

250 

200 

1 60 

35 

| 30 

20 

1 15 

1 l 0 

lDvj 

ou 

c 

...  500 
...  500 

...  i 

...  401 

416 

215 

50 

200 

200 

329 

175 

50 

150 

150 

|10.4 

12 

40 

60 

69 

12 

30 

45 

39 

12 

25 

30 

35 

12 

20 

21 

- 

12 

15 

15 

381 

215 

50 

150 

200 

1 277 
150 
50 
125 
1 125 
I 

43 

12 

30 

30 

17 

12 

10 

10 

173 

100 

50 

100 

100 

I 208 
;;; 

416 

150 

...  c?312 

200 

150 

30 

20 

15 

12 

9 

150 

| 125 
i on 

15 

20 

6 

8 

100 

100 

43 

170 

...  260 

....  * 

170 

320 

140 

240 

40 

70 

25 

32 

20 

20 

15 

12 

10 

14 

1 < 0 
220 

180 

25 

8 

140 

| 40 

160 

~a  Committee  on  statistics  and  compensation  insurance  cost  o£  the  International  Association  o£  Industrial 
Af SSSe  are  exclusive  or  in  lieu  o£  all  other  payments. 

hf  PagvE°ts'cover  total  disability;  partial  disability  may  be  compensated  at  end  of  periods  given  £or 

”*  During  ito  continuance,  total  not  to  exceed  85,000 

) SSSS  under  S Setule  Se  £ fc  reduced  by  any  Mme  for  which  payments  on  account  of  tern- 
S tofaCtto  exceed  88,000 

]g  9 to  15  years,  depending  upon  age  of  employee  at  time  of  mjui>. 

Til  America  there  is  the  usual  controversy  between  the  medical  profession 
mid  the  authorities  as  to  the  provision  which  should  be  made  for  proper 
medical  attention  to  the  victims  of  industrial  accident.  In  most  ot  the 
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States  the  law  provides  that  reasonable  or  necessary  medical,  surgical,  and 
hospital  service  must  be  furnished  apart  from  other  compensation  allowed, 
and  the  question  of  the  reasonableness  or  adequacy  of  the  service  is  generally 
left  to  the  commissions  or  courts  for  determination.  In  twenty-seven  States 
medicine  is  included  within  this  provision;  in  fifteen  surgical  supplies  are 
included ; while  in  nine  cases  nursing  attention  is  added. 

The  Dominion  of  Washington  has  the  latest  law  in  this  connection,  and  has 
added  to  its  Act  a scheme  for  unlimited  medical  and  hospital  service,  one- 
half  of  the  cost  of  which  is  to  be  borne  by  workmen.  The  Act  provides  for- 
the  creation  of  a State  Medical  Aid  Board,  comprising  the  medical  adviser 
of  the  industrial  insurance  department,  and  one  representative  of  employers, 
and  one  of  workmen.  Employers  are  assessed  in  groups  according  to  the 
hazardous  nature  of  their  businesses,  and  are  compelled  to  pay  contributions 
to  this  ‘State  Medical  Fund,  one-half  of  which  may  be  deducted  from  the 
workmen’s  wages.  The  actual  payment  per  workman  is  small,  although 
the  total  amount  raised  is  substantial.  The  Board,  when  created,  is 
authorised  to  lay  down  certain  rules  governing  medical  attention  to  those 
injured  in  the  course  of  employment;  it  may  fix  the  maximum  charges  for 
medical  attendance,  and  for  hospitals,  and  approve  of  arrangements  made 
between  employers  and  workmen  as  to  hospital  benefit  funds. 

Local  medical  aid  boards  for  the  administration  of  the  medical  service 
are  provided  in  different  districts,  the  boards  being  representative  in  their 
constitution,  and  being  entrusted  with  the  general  regulation  of  medical 
attendance  on  those  suffering  from  injuries. 

One  of  the  most  serious  difficulties  attached  to  the  administration  of  the 
American  laws  centres  round  the  free  choice  of  physicians.  In  some  cases 
the  laws  which  provide  for  medical  attendance  allow  the  employee  the  right 
to  select  his  own  physician  at  the  employer’s  expense,  but  in  the  majority 
of  cases  the  employee  is  allowed  to  make  this  choice  only  in  case  of  the 
employer’s  neglect,  inability,  or  refusal  to  furnish  adequate  treatment,  while 
in  some  cases  on  complaint  of  the  workman,  the  administrative  commis- 
sions have  the  power  to  authorise  or  direct  a change  of  physician.  Generally 
the  commissions  hold  that  as  the  obligation  is  imposed  on  the  employer  to 
provide  for  the  service,  he  should  be  free  to  choose  the  physician.  A move- 
ment, however,  for  free  choice  of  physicians  is*  growing,  and  within  the 
last  year  three  States  have  amended  their  laws  by  granting  the  injured  work- 
man the  right  to  make  this  choice.  The  movement  is  endorsed  by  the 
medical  profession  at  large,  and  is  undoubtedly  a reaction  against  a system 
under  which  employers  obtained  contract  physicians  to  undertake  the  work. 

In  one  respect  the  employers’  contention  is  difficult  to  combat.  Most 
of  the  large  manufacturing  firms,  and  even  some  of  the  insurance 
companies,  have  established  hospitals  in  connection  with  their  works,  and 
naturally  claim  the  right  to  select  their  own  staffs.  In  cases  of  this  kind 
serious  complaint  is  not  made,  as  generally  these  hospitals  are  of  modern 
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design  and  splendidly  equipped,  and  of  immense  benefit  to  the  work-people 
of  the  plant;  but  in  cases  where  the  injured  workman  has  to  rely  on  outside 
treatment,  and  the  amount  and  continuance  of  his  compensation  depends 
very  largely  on  medical  testimony,  the  employee’s  right  of  choice  can 
be  pressed  with  considerable  force.  In  many  cases  it  is  clear  that  the 
service  furnished  by  employers  is  entirely  inadequate,  and  that  incompetent 
contract  doctors  on  fixed  salaries  are  engaged.  The  tendency  of  Legisla- 
tures generally  is  to  allow  greater  freedom  to  workmen  in  cases  of  this  land. 

The  matter  is  of  extreme  importance  where  the  question  to  be  determined 
is  whether  the  workman  has  sufficiently  recovered  to  be  able,  to  resume  his 
employment.  Here,  undoubtedly,  salaried  doctors  are  consciously  or  uncon- 
sciously influenced  by  the  source  of  their  salaries,  and  pay  undue  regard 
to  their  employers’  interests.  But  the  main  factor  in  this  dispute  m America 
has  been  the  medical  profession  itself.  As  in  Australia  there  is  strong 
opposition  by  the  profession  to  the  payment  of  subsidies,  salaries,  or  contra- 
sums  to  doctors  for  their  services.  The  profession,  as  a whole,  maintains 
that  medical  service  in  industrial  eases  should  be  paid  for  at  full  value, 
and  should  not  be  the  subject  of  charitable  treatment.  All  sliding  scales  of 
fees  governed  by  the  patient’s  ability  to  pay  are  opposed,  and  rather 
acrimonious  disputes  have  taken  place  between  organise  p iy  sicians  on  le 
one  hand,  and  employers  and  insurance  companies  on  the  other.  It  bs» 
been  the  duty  of  the  insurance  companies  to  effect  compromises  in  dispu  ea 
of  this  kind,  and  the  way  out  of  the  difficulty  seems  to  be  the  use  of 
Government  medical  officers  as  referees.  In  some  cases  States  have  appointed 
medical  committees  representative  of  the  profession  and  of  insurance  com- 
panies to  settle  the  whole  matter,  and  this  undoubtedly  is  leading  to  a 

better  adjustment  of  this  difficulty.  . „ 

One  of  the  distinct  advantages  of  the  administration  of  ohe  workmen  s 
compensation  laws  by  commissions  is  the  protection  which  is  afforded  to 
workmen  both  from  the  insurance  adjusters  and  from  physicians  m the 
definite  employment  of  industrial  concerns.  There  is  no  doubt  tmat  under 
laws  of  this  kind  there  are  many  cases  in  which  workmen  without  adequat 
knowledge  of  their  rights  agree  to  unfair  compromises,  and  in  or  er  _ o 
prevent  this  a definite  legal  right  to  reopen  any  claim  which  an  adminis- 
trative commission  may  consider  to  have  been  umairly  settled  would  act 
as  a check  to  abuses.  There  is,  in  all  the  American  laws,  a time 
limit  within  which  notice  of  injury  and  of  claim  for  compensation 
must  be  made,  the  period  varying  from  ten  to  thirty  days  foi  n0^e’ 
from  six  months  to  two  years  for  a claim.  In  some  cases,  howevei  the 
is  unnecessary  where  the  employer  has  other  knowledge  of  the  fact,  or  uffie 
the  accident  is  a fatal  one.  Commissions  and  courts  also  have  vanedjowers 
to  extend  the  time  for  notice,  although  where  the  period  for  bringing  of 
action  is  prescribed  it  is  usually  fixed  absolutely.  Commissions  genera  Y 
construe  these  provisions  more  liberally  than  courts,  and  do  not  show  the 
same  strict  adherence  to  the  technicality  of  the  law. 
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In  some  States  it  is  probable  that  before  long’  notice  of  accident  by  the 
workmen  as  a foundation  for  a claim  to  compensation  will  be  dispensed 
with.  Laws  imposing  the  duty  of  reporting  accidents  are  becoming  almost 
universal,  and  as  an  employer  must  necessarily  know  of  any  material  injury 
suffered  by  a workman,  the  notice  becomes  less  important.  The  period, 
however,  for  lodging  a claim  will  undoubtedly  be  maintained  in  order  that 
employers  and  their  insurers  may  be  able  to  check  the  bona  jides  of  claims 
for  compensation  that  may  be  made. 

A new  national  medical  organisation  has  recently  been  formed  in 
America  under  the  name  of  “ The  American  Association  of  Industrial 
Physicians  and  Surgeons/’  and  three  annual  conferences  have  been  held, 
in  which  plans  have  been  prepared  for  the  special  study  and  consideration 
of  vocational  diseases,  factory'  hygiene,  and  industrial  medicine  and  surgery. 

The  association  in  the  statement  of  its  objects  sets  out  that  the  conserva- 
tion of  life  by  the  prevention  of  disease  and  accident  amongst  workmen  is 
a matter  of  great  importance.  Owing  to  ignorance  and  lack  of  vision  and 
enthusiasm,  the  practice  of  the  profession  in  the  industrial  world  has  been 
treated  with  more  or  less  contempt  by  the  majority  of  the  profession,  but 
the  passage  of  compensation  laws,  the  concern  of  Legislatures  in  community 
health,  and  in  the  proper  sanitation,  control  and  management  of  factories, 
are  lifting  the  industrial  operations  of  physicians  and  surgeons  to  a much 
higher  plane. 

It  is  pointed  out  that  nearly  all  manufacturing  concerns  of  importance 
now  have  at  least  one  physician  attached  to  the  staff,  and  that  the  respon- 
sibility of  this  branch  of  the  profession  is  increasing  rapidly. 

' At  the  last  conference  of  the  association  the  chairman  referred  to  the 
increasing  recognition  of  the  health  and  welfare  of  men  and  women  as  one 
of  the  vital  factors  in  industrial  production,  and  the  great  field  for  activity 
in  the  profession  in  devising  methods  of  prevention  of  occupational  dis- 
eases. 

The  conference  devoted  most  of  its  time  to  the  forms  of  occupa- 
tional diseases,  the  possibility  of  saving  human  life  by  the  periodical 
examination  of  workmen  in  different  establishments,  the  physical  examina- 
tion of  all  school  children,  and  the  co-operation  of  the  profession  in  all 
matters  relating  to  the  health  and  sanitation  of  factories,  shops,  and  other 
establishments  in  which  work-people  were  employed. 

The  association  seems  destined  to  become  an  important  one,  and  will  be  of 
value  in  any  future  schemes  which  different  States  may  devise  to  deal  with 
the  general  question  of  health  regulation  and  insurance. 

Social  and  Unemployment  Insurance. 

Following  on  workmen’s  compensation,  some  of  the  more  advanced  of 
the  American  States  are  already  beginning  to  pay  considerable  attention 
to  schemes  for  insurance  against  sickness  and  disease  other  than  as  in- 
curred In  the  course  of  employment. 
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Recently  a law,  passed  by  the  Californian  Legislature  providing  for  a 
modified  scheme  of  general  social  insurance,  the  funds  being  derived  from 
mutual  contributions  of  employers  and  workmen,  with  subsidies  from  the 
State,  was  submitted  for  approval  at  a referendum.  A majority  of  votes, 
however,  was  recorded  against  the  proposal,  although  the  actual  number  of 
electors  exercising  franchise  on  the  question  was  relatively  small.  The 
scheme  was  defeated  mainly  owing  to  the  hostility  of  trade  unionists,  who, 
while  quite  in  sympathy  with  the  idea  of  State  control  of  some  fund  for 
social  insurance,  objected  to  compulsory  contributions  from  workmen’s 

wages. 

In  no  case  has  any  serious  proposal  yet  been  made  to  provide  for  insur- 
ance against  unemployment.  Some  of  the  stronger  trade  unions  have  pro- 
vided substantial  benefits  for  their  members,  much  on  the  lines  of  British 
organisations,  but  these  apply  more  to  sickness  than  to  unemployment.  The 
Compositors’  Union,  for  instance,  out  of  its  funds  maintains  a sanatorium 
ill  the  country,  in  which  members  suffering  from  pulmonary  troubles  arising 
from  their  occupation  may  recuperate.  In  some  cases  small  unemployment 
benefits  are  provided,  but  generally  the  union  effort  is  confined  to  sickness 
and  funeral  benefits. 

The  Commonwealth  of  Massachusetts  recently  obtained  an  extensive  and 
valuable  report  from  a special  commission  on  the  whole  question  of  social 
insurance.  The  commission,  which  was  entirely  non-partisan  in  its  con- 
stitution and  included  some  of  the  leading  men  of  the  Dominion,  amongst 
other  things  expressed  the  definite  opinion  that  all  social  progress  centred 
largely  round  the  wage  problem,  and  that  in  order  to  enable  an  individual 
to  make  adequate  provision  for  the  hazards  of  life  he  should  receive  for 
his  services  a living  wage— that  is,  a wage  not  only  sufficient  to  support 
himself  and  his  family  in  health,  but  to  provide  against  sickness,  unemploy- 
ment, and  old  age. 

The  report  generally  favoured  leaving  the  responsibilty  of  providing  for 
sickness  and  other  social  risks  to  the  individual  himself,  and  was  not  par- 
ticularly favourable  to  State  interference  or  control  of  these  matters,  but 
strongly  expressed  the  opinion  that  everything  depended  upon  the  payment 
wages,  and  the  finding  of  proper  .provision  aguii.-d  unemploy- 
ment. It  was  admitted  that  the  situation  of  the  lower-paid  wage-earners 
of  the  Commnowealth  was  appalling,  and  that  a large  percentage  of  the 
population  was  unable  to  make  any  provision  against  sickness,  unemploy- 
ment, or  old  age. 

The  commission  unanimously  expressed  the  opinion  that  the  activities  of 
the  State  should  at  least  extend  to  the  encouragement  and  assistance  of 
insurance  against  sickness,  death,  and  accident,  not  covered  by  workmen’s 
compensation  laws,  and  to  providing  maternity  benefits. 

America  affords  us  very  little  assistance  in  regard  to  proposals  for  insur- 
ance against  unemployment.  Apart  altogether  from  the  activities  of  tue 
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labour  exchanges  of  the  community,  the  various  boards  and  commissions 
dealing  with  industrial  matters  have  from  time  to  time  emphasised  the 
appalling  effects  of  unemployment  and  of  intermittent  employment  on 
different  industries,  and  on  different  groups  of  workmen,  but  beyond  the 
constant  appeal  to  employers  to  assist  in  regularising  output,  very  little 
practical  work  has  been  done. 

The  immense  area  of  the  United  States,  its  racial  problems,  and  the 
constant  presence  of  a mass  of  illiterate  nomadic  labour,  which  was,  at 
any  rate  up  to  the  outbreak  of  the  war,  constantly  augmented  by  a steady 
stream  of  European  immigrants,  encouraged  the  indifference  of  employers 
to  problems  of  this  kind.  At  all  times  they  were  able  to  secure  whatever 
labour  was  required,  and  generally  there  was  some  surplus  available. 

The  problem,  before  the  war,  was  in  reality  more  acute  in  America  than 
in  Great  Britain.  Its  effect  was  not  of  much  national  importance  owing  to 
the  great  area  over  which  the  unemployed  were  distributed,  but  from 
figures  available  it  is  clear  that  up  to  the  end  of  1914  the  wastage  arising; 
from  intermittent  employment  was  a very  serious  matter.  It  was  estimated 
in  some  States,  in  which  statistics  were  kept,  that  in  the  building  trade 
alone  the  average  time  lost  by  artisans  was  more  than  thirteen  weeks  in 
every  year,  and  that  generally  the  industrial  classes  lost  an  average  of  11  per 
cent,  of  their  time  through  lack  of  employment.  This,  added  to  the  loss 
through  sickness  and  accident,  meant  that  nearly  15  per  cent,  working  time 
was  lost  in’  each  year. 

An  interesting  investigation  of  this,  subject  was  made  recently  in  San 
Erancisco  by  Air.  Miner  Chipman.  An  analysis  was  made  of  the  earnings 
and  time  worked  by  15,929  workmen  engaged  in  one  of  the  principal  ship- 
building yards.  The  yards  were  conducted  on  typically  American  lines,  there 
being  a very  substantial  turnover  of  labour,  a large  number  of  men  passing 
through  the  establishment  from  week  to  week.  The  working  records  for  an 
average  working  month  were  analysed,  and  it  was  found  that  on  the  total 
number  of  men  on  the  books  of  the  company  during  the  month,  only  35  per 
cent,  worked  the  full  possible  working  hours:  for  the  period.  The  total 
possible  hours  for  all  the  labour  on  the  pay-roll  were,  in  round  figures, 
3,054,000,  while  the  hours  actually  worked  were  2,262,000,  showing  a loss 
of  actual  working  hours  for  the  month  of  798,000.  The  full  wages  which 
could  have  been  earned  during  the  month  on  continuous  employment  were 
£410,000 ; the  wages  actually  earned,  exclusive  of  overtime  which  was  not  a 
substantial  item  for  that  month,  amounted  to  £272,000,  showing  a loss  of 
£138,000 — about  33  per  cent. 

A large  proportion  of  this  loss  undoubtedly  arose  from  the  actions  of 
workmen  themselves,  through  dilatoriness  and  unnecessary  absences  from 
work*  but  the  greater  percentage,  as  far  as  could  be  ascertained,  arose  from 
sickness,  accident,  occasional  shortages  of  material,  and  men  being  laid  off 
for  ocjd  days  for  various  reasons.  The  men  concerned  did  not  accept  any 
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other  employment  during  the  month.  It  was  rather  a startling  commentary 
on  American  methods  that  this  restriction  of  output  should  be 
possible,  particularly  in  an  industry  which  at  the  time  was  working  at  the 
very  highest  pressure.  On  interview  with  the  manager  of  the  concern,  he 
admitted  that  these  conditions  were  only  possible  in  a country  in  which 
there  was  an  enormous  labour  turnover,  and  that  a large  percentage  of  the 
labour  simply  passed  through  the  shipyards,  perhaps  working  for  a month 
or  six  weeks  and  then  moving  on  to  some  other  establishment.  The  serious 
difficulty  in  the  past  had  been  to  get  men  to  attach  themselves  permanently 
to  different  plants.  His  firm  at  the  time  was  engaged  in  a new  scheme  of 
reorganisation  and  registration  of  labour,  with  medical  examination,  and  was 
attaching  to  the  concern  a number  of  institutions  which  aimed  at  preventing 
the  constant  changes  in  the  personnel  of  the  industrial  staff. 

The  remedying  of  community  loss  of  this  kind  undoubtedly  rests  largely 
with  the  employer.  Not  all  of  it  arises  from  necessary  unemployment, 
but  from  the  unattractiveness  of  the  labour  and  the  Conditions  under 
which  the  work  is  carried  on.  In  definite  manufacturing  industries 
of  course,  there  is  not  nearly  the  same  labour  turnover,  or  loss  through 
casualness  of  employment,  but  in  ship  construction,  the  building  trades, 
railway  constructional  works,  cargo  handling  at  ports,  the  lumber  trade,  and 
agricultural  industries  generally,  the  wastage  through  pepetual  tunover  of 
labour  is  undoubtedly  more  marked  in  America  than' in  tmy  other  country 


in  the  world. 

As  soon  as  America  became  involved  in  the  war,  special  attention 
was  given  to  this  question,  and  there  is  no  doubt  that  immense  benefits 
were  achieved  by  the  extension  of  the  Federal  labour  exchanges,  and 
by  their  co-ordination  with  State  institutions  working  in  the  same 
field.  Labour  exchanges  were  established  right  through  the  Common- 
wealths, and  conditions  were  greatly  stabilised.  But  it  is  freely 
admitted  by  the  controllers  of  the  labour  exchanges  that  there  are  very 
serious  limitations  to  their  effectiveness.  They  are  unable  to  provide  employ- 
ment. They  can  deal  with  surplus  in  one  district  and  shortage  in  another, 
they  can  bring  employer  and  workman  together,  and  save  workmen  from  a 
proportion  of  the  exploitation  to  which  they  were  subjected  by  private  labour 
agencies,  but  the  exchanges  have  operated  during  a period  in  which  work 
was  plentiful,  and  in  which  in  many  occupations  there  was  an  actual 
shortage  of  labour.  Now  that  the  war  is  over  and  industries  are  finding 
their  old  level,  unemployment  has  again  become  a serious  matter  in  many 
parts  of  the  United  States,  particularly  the  industrial  towns  in  which  war 
contracts  were  being  carried  out.  There  must  necessarily  be  a considerable 
period  of  unrest  and  confusion  until  the  labour  which  was  taken  from 
ordinary  occupations  and  put  into  war  production  is  restored  to  norma 
life,  but  the  essential  fact  which  is  recognised  by  the  Federal  Department 
of  Labour  is  that  the  Governmental  labour  exchange,  while  a useful  institu- 
tion, will  by  no  means  meet  the  problem  of  intermittent  employment. 


Vol.  XVI, 
No.  2. 


N.S.W.  INDUSTRIAL  GAZETTE— Aua.,  1919. 


107a 


GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


Industrial  Hazards. 

I have  already  pointed  out  that  in  Great  Britain  unemployment  is  the 
most  serious  problem  which  the  country  has  to  face,  and  that  its  reappear- 
ance has  already  materially  reduced  average  earnings.  It  is  the  frequent 
occurrence  of  unemployment  which  is  responsible  for  the  comparatively 
high  wage  rate  in  some  of  the  skilled  trades.  The  reduction  of  earnings  by 
an  average  of  15  per  cent,  through  casual  employment  in  the  building  trade 
is  responsible  for  the  payment  of  the  high  rates  conceded  by  employers  as 
the  result  of  recent  conferences. 

There  is  universal  agreement  amongst  all  those  who  are  taking  part  in 
the  industrial  reconstruction  of  Great  Britain  that  the  violent  agitation 
against  the  existing  system  of  production  would  be  greatly  modified  if  a 
satisfactory  solution  of  the  problems  of  unemployment  could  be  found. 
Both  from  the  Prime  Minister  and  the  humblest  union  secretary  we  hear 
constant  admissions  that  this  is  i:  the  big  question  to  be  tackled.” 

The  National  Insurance  Act  of  1911  failed  to  realise  the  aspirations 
of  its  authors.  It  will  be  remembered  that  this  Act  was  hailed  as  the  dawn 
of  the  new  industrial  era  in  Great  Britain. 

The  Act,  in  addition  to  its  provisions;  for  compulsory  insurance  against 
sickness,  provided  for  the  creation  of  funds  for  insurance  against  unem- 
ployment in  engineering  occupations,  that  is,  shipbuilding,  construc- 
tion, mechanical  engineering,  iron  founding,  manufacture  of  vehicles, 
and  sawmilling,  about  two  and  a half  million  employees  being  covered 
originally.  The  Board  of  Trade  was  given  power  to  extend  the  Act 
to  other  occupations,  and  was  authorised  to  grant  to  voluntary  mutual  aid 
associations  giving  out-of-work  benefits,  subsidies  of  not  more  than  one- 
sixth  of  the  premiums  paid,  provided  that  the  association  benefit  did  not 
exseed  12s.  per  week.  The  employers  and  employees  covered  by  the 
scheme  were  compelled  to  make  contributions  of  2^d.  per  week  in  respect 
of  each  employee,  and  this  amount  was  augmented  by  a payment  of  l|d.  per 
week  from  the  State.  In  cases  of  casual  labour,  Id.  per  day  was  collected 
from  employers  and  workmen  in  respect  of  each  casual  workman  engaged 
for  three  days  in  any  week.  The  employer  was  responsible  in  all  cases  for 
the  workmen's  contributions,  and  was  authorised  to  deduct  them  from  wages. 

In  return  for  the  contribution,  a workman  received  during  unemploy- 
ment an  allowance  of  7s.  per  week  from  the  second  to  the  fifteenth  week  in 
any  one  year,  provided  he  had  paid  five  weekly  premiums  for  every  weekly 
benefit  claimed.  The  benefit  did  not  operate  where  the  unemployment  arose 
from  strike  or  lockout,  or  personal  misconduct,  or  if  the  workman  refused 
to  accept  work,  as  good  as  that  to  which  he  was  accustomed,  through  the 
medium  of  a State  Labour  Exchange. 

The  National  Unemployment  Fund  created  by  these  joint  contributions 
and  State  subsidies  was  administered  by  a board,  whose  working  expenses 
were  limited  to  10  per  cent,  of  the  total  income.  National  labour  exchanges 
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wore  a necessary  part  of  the  organisation  of  the  fund,  and  430  offices  now 
exist,  together  with  about  eight  divisional  and  1,100  local  offices.  Provision 
was  made  also  to  nse  trade  unions  as  agencies  for  the  distribution  of  the 
fund,  the  administration  of  the  whole  system  being  under  the  general  super- 
vision of  the  Board  of  Trade. 


About  272  unions  and  branch  unions,  with  a total  membership  of  approxi- 
mately a million  workmen,  came  into  the  scheme  either  under  the  direct 
insurance  provisions  or  as  non-insured  trades  claiming  the  subsidy  on 
unemployment  benefits  paid  under  their  rules. 

Roughly  speaking,  this  system  has  been  of  benefit  to  about  a million 
workers  in  Great  Britain,  particularly  in  the  textile,  boot  and  shoemaking, 
printing,  and  paper  trades. 

There  have  been  readjustments  of  the  amount  of  unemployment  benefit 
during  the  war,  but  generally  the  scheme  has  not  been  a success,  and  is 
regarded  more  as  a phase  of  State  charity  than  a comprehensive  attempt  to 
deal  with  the  real  problem  concerned. 


At  the  conclusion  of  the  war,  when  unemployment  again  became  a serious 
problem,  the  Act  was  practically  brushed  aside  for  the  time  being,  and  a 
general  unemployment  allowance,  much  higher  than  that  provided  by  the 
unemployment  scheme,  was  granted  for  a period  which  has  since  been 
extended,  and  will  probably  be  further  extended  until  the  end  of  the  present 


year. 

It  is  interesting  to  note  in  this  connection  that  European  countries 
dealing  with  the  same  question  have  confined  their  efforts  mainly  to 
assisting  voluntary  insurance  funds  against  unemployment.  The  amount 
of  these5  subsidies  varies  in  different  countries,  and  they  are  generally  paid 
through  trade  organisations  whose  rules  provide  for  unemployment  benefits, 
but  in  most  cases  the  majority  of  workers  do  not  participate  in  the  benefits. 

The  important  factor  in  all  of  the  European  schemes  is  the  recognition  of 
the  trade  union  as  the  vehicle  for  the  distribution  of  the  benefits. 

The  whole  question  is  at  present  under  the  consideration . of  the  great 
national  conference  of  employers  and  workmen  in  Great  Britain,  which  has 
already  furnished  its  preliminary  report  on  the  question  of  future  regulation 
of  hours  of  labour  and  the  prescription  of  minimum  wages.  There  is  no 
marked  endorsement  by  trade  unions  of  the  principles  of  insurance  as 
the  solution  of  the  problem.  While  it  is  generally  admitted  that  the  creation 
of  funds  to  meet  spasmodic  unemployment  arising  from  fluctuation  in  tra  e 
may  be  of  real  benefit,  the  actual  problem  is  one  which  must  be  dealt  with 
on  a broader  basis. 

There  is  a feeling  that  the  proposed  reorganisation  of  industry  on  the 
lines  of  the  Whitley  plan  may  offer  a means  of  dealing  with  this  pro- 
blem.  If  the  Whitley  scheme  achieves  the  end  which  it3  authors  have  m 
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view,  it  will  lead  to  the  very  definite  grouping  of  industries,  and  the  control 
of  the  .industrial  relationships  of  each  industry  by  a joint  council  formed 
for  the  purpose,  not  merely  of  settling  industrial  disputes,  but  of  considering 
and  maturing  plans  for  the  expansion  and  improvement  of  the  industry 
itself.  It  is  thought  that  these  councils  may,  in  the  end,  become  the  institu- 
tions which  will  deal  with  the  problems  of  unemployment,  and  that  eventu- 
ally each  industry  must  become  responsible  for  its  own  group  of  necessary 
workmen,  the  State  accepting  joint  responsibility  in  exceptional  cases. 

Take  a specific  industry  as  an  illustration.  Suppose  that  steel  produc- 
tion becomes  thoroughly  organised  under  the  Whitley  scheme;  each  work- 
shop has  its  own  committee,  each  district  its  local  council,  and  the  industry 
as  a whole  its  central  council.  This  latter  body,  the  industrial  parliament 
Ol  the  industry,  would  not  merely  adjust  wage  bargains  in  case  of  dispute, 
but  would  keep  employers  and  workmen  together  in  general  consultation  as 
to  the  welfare  and  development  of  the  industry.  Each  district  would  keep 
its  register  of  workmen.  If  trade  fluctuated,  some  districts  being  at  times 
short  of  labour,  and  others  having  a surplus,  the  exchange  of  labour  from 
place  to  place  could  be  effected  by  means  of  Government  bureaux.  Each 
workman  would  be  enrolled  on  the  register  of  the  industry,  his  industrial 
record  would  be  tabulated,  and  if  he  were  an  ordinary  average  workman  will- 
ing to  take  employment  where  it  is  offering,  then  his  “ right  to  work  ” claim 
could  be  recognised,  and  he  would  be  entitled  to  at  least  an  average  living 
wage  out  of  the  industry  so  long  as  he  was  on  the  roll.  The  responsibility  would 
be  placed  on  each  industry  to  look  after  the  welfare  of  all  those  who  are 
necessary  to  its  existence.  The  industry  would  raise  funds  for  the  equalisa- 
tion of  wages,  and  probably  the  State  would  grant  subsidies,  leaving  it 
to  the  council  of  the  industry  to  see  to  the  distribution  of  the  benefits. 

Unemployment  benefit  in  this  way  would  cease  to  be  merely  a charitable 
grant  and  would  be  a recognition  of  the  right  of  a workmen  whose  record  is 
above  reproach  to  at  least  a fair  living  wage  from  his  industry.  In  the  end  the 
cost  to  the  State  of  a scheme  of  this  kind  would  not  be  nearly  as  great  as 
the  present  indiscriminate  distribution  of  allowances  under  the  English 
post-war  temporary  scheme. 

It  must  be  admitted  that  this  method  of  dealing  with  the  problem  would 
be  complex  in  some  occupations.  Where  the  parties  were  engaged  in  making 
a definite  commodity  it  could  be  applied,  but  difficulties  would  arise  where 
the  concern  was  engaged  in  distribution  only.  Certain  unskilled  labour, 
dock  labourers,  navvies,  building  trade  employees,  and  all  other  classes  of 
nomadic  labour  would  require  organisation  on  somewhat  different  lines.  In 
their  case  the  State'  would  probably  play  a bigger  part,  and  State  labour 
bureaux  would  be  the  means  of  labour  organisation  and  transfer.  All 
manufacturing  and  mining  industries  could  be  organised  on  this  basis;  the 
difficulties  in  those  occupations  would  not  be  insuperable. 
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The  interesting  feature  in  this  question  is  the  new  point  of  \iew  of  the 
workers  themselves.  Their  contention  is  that  industry  should  be  orgamsj 
in  such  a way  so  as  to  give  to  every  willing  citizen  the  right  to  work, 
the  right  to  a charitable  allowance  in  times  of  unemployment. 

The  essence  of  the  Whitley  scheme  is  that  each  industry  must  accept 
new  responsibilities  as  an  industry,  and  that  its  operations  must  be  based 
on  principles  of  mutual  co-operation  between  the  various  factors  of 
production.  One  of  these  new  responsibilities  is  undoubtedly  the  equalisa- 
tion of  employment,  and  the.  recognition  of  the  right  of  the  workmen  to  . 
living  at  least  from  the  industry  to  which  lie  is  essential.  A great  e , 
bourse,  can  be  done  by  the  employers  themselves  if  there  is  a more  definite 
recognition  of  these  responsibilities. 

In  America  I was  particularly  impressed  with  efforts  that  had  been  made 
by  many  enterprises  to  overcome  the  evils  of  excessive  employment  during 
some  periods  of  the  year,  and  unemployment  during  other  periods,  and  to 
eaualise  output.  In  the  clothing  trades  some  employers  have  succeeded  i 
greatly  reducing  the  evil.  In  these  occupations  the  business  is  largely  seasona^ 

For  certain  months  of  the  year  everyone  is  working  at  high  Pressure  in 
order  to  meet  some  popular  demand  for  a certainclassofgoodsbutas 
soon  as  the  special  demand  ceases,  work  is  not  available  foi  the  whole  of  the 
staff.  Some  firms  have  added  to  their  businesses  side  lines  which  will  keep 
their  labour  employed  during  the  slack  period;  certain  classes  of  stoc 
loods  in  the  making  of  which  there  is  often  very  little  profit,  are  kept 
as  a ’reserve  against  the  dull  periods.  In  manufacturing  industries  par 
ticularly  many  employers  inform  me  that  much  can  be  done  by  mtellige 
organisation  of  business  on  these  lines. 

The  increasing  importance  of  the  question  cannot  be  o^r^hn^ei 

The  immense  economic  waste  to  the  communi  y 1 . . » 

millions  of  working  days  each  year  through  defective  organisation  _ of 
industry,  the  deterioration  of  workmen  themselves  by  constantly  recurring 
periods  of  idleness,  the  bitterness  which  enforced  unemployment  with 
accompanying  reduction  of  earning  power  creates  m the  minds  of  ind 
SEE  111  tend  to  make  prevention  of  unemployment  the  greatesi  task 

before  constructive  statesmen. 

We  in  Australia  do  not  appreciate  the  problem.  Compared  with 
other  countries  we  have  had  no  serious  unemployment  in  Australia  .mce 
-tego  but  even  our  limited  experience  m the  Commonwealt 
enough  to  call  for  constructive  effort.  The  State  Labour  exchanges 
If  extended  throughout  the  Commonwealth  and  co-ordinated  wd 
be  elective  within  limits,  but,  as  in  America,  there  is  a serious  Ration 
to  the  operations  of  these  bodies.  They  can  organise  the  labour  market  o 

agencies,  they  con  save  the  wastage  which  has  arisen  in  the  past  throu= 
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tlie  dkjtrict  overlapping  of  men  in  search  of  employment,  and  they  will  in 
the  future  be  useful  agencies  for  the  carrying  out  of  remedial  schemes  that 
Parliament  may  evolve,  but  they  are  powerless  to  get  down  to  the  essence  of 
the  problem. 


CHAPTER  VIII. 

METHODS  OF  PRODUCTION. 

Scientific  Management. 

Successful  production  depends  on  the  parallel  operation  of  many  forces, 
of  which  actual  manual  labour  may  be  the  most  important.  But  if  the  effort 
of  the  workman  is  not  in  unison  with  the  other  forces  his  individual 
expenditure  of  greater  physical  energy  may  not  increase  the  joint  result. 

Concerns  engaged  in  similar  operations,  apparently  similar  in  equipment, 
and  representing  equal  investments  of  capital,  with  equally  competent  work- 
men, yield  varying  results. 

u Scientific  management  ” in  the  United  States  of  America  has  done  far 
more  to  remove  anomalies  of  this  kind  than  to  increase  the  ascertainable 
output  of  individual  workmen.  To  that  extent,  it  has  been  of  immense  value 
to  the  country  of  its  origin. 

Methods  of  shop  management  have  received  closer  attention.  The  laying 
out  of  plants,  the  installation  of  machinery  to  save  men  from  heavy  manual 
toil,  the  standardisation  of  tools  and  equipment,  the  adoption  of  carefully- 
planned  shop  routine,  the  more  careful  selection  of  foremen,  the  provision  of 
comfortable  workshop  surroundings,  and  a better  understanding  of  the 
psychology  of  workmen,  have  all  resulted  from  the  teachings  and  experiments 
of  the  many  able  and  practical  thinkers  who  have  applied  their  minds  to 
problems  of  production. 

There  is  no  disputing  that  America  owes  much  of  its  industrial  superi- 
ority to  its  constant  improvements  in  equipment  and  management,  and  that 
this  gain  is  due  to  the  labours  of  F.  W.  Taylor,  II.  L.  Gantt,  Harrington 
Emerson,  and  the  other  experts  who  collectively  are  responsible  for  the 
“ scientific  management  ” movement. 

When  the  human  side  of  the  system  is  considered  we  at  once  enter  a 
field  of  polemic  controversy.  From  changes  with  which  workmen  cannot 
cavil  we  approach  changes  partially  achieved  in  some  respects,  but  still  the 
subject  of  the  violent  hostility  of  organised  labour.  Up  to  a point  “ scientific 
management,”  even  as  it  directly  affects  the  individual  worker,  has  been  of 
benefit  to  him,  and  has  increased  production  materially. 

In  many  factories,,  for  instance,  by  the  more  liberal  use  of  off-side  labour, 
the  skilled  artisan  is  able  to  devote  his  whole  time  to  the  skilled  operation. 
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Ills  material  is  kept  up  to  him,  his  work  is  more  carefully  plaMe^ore- 

hand  he  loses  less  time  in  wasted  movements,  and  his  actual  physical  Ubo 
is  reduced.  I could  never  find  objection  amongst  tradesmen  m ^veil- 
organised  shops  to  reforms  which  enabled  a man  to  concentrate  on  his 
particular  job.  On  the  contrary,  there  was  greater  contentment  ,n 
which  ran  smoothly  and  methodically  than  where  confusion  and  lack  of 

organisation  were  apparent. 

So  far  as  the  system  either  directly  or  indirectly  means  only  better  eqmp- 
ment — even  though  that  leads  to  closer  concentration  on  definite  Proc^» 
no  objection  is  made  to  changes  traceable  to  scientific  management.  Beyond 
that,  American  workmen,  with  occasional  exceptions,  regard  the  system  as 
the  superlative  device  of  capitalism  for  their  exploitation. 

The  point  of  view  of  the  workman,  therefore,  requires  careful  examina- 
tion Several  commissions  and  committees  have  investigated  the  subjec 
during  recent  years,  and  the  case  for  and  against  the  system  has  been  ably 

presented. 

Scientific  management,  as  a definite  system,  appears  to  have  originated 
with  the  American  Society  of  Mechanical  Engineers.  In  the  year  1886 
that  body  began  an  investigation  of  the  wages  system,  and  arrived  at  the 
conclusion  that  labour  cost  could  be  greatly  reduced  by  cutting  out  day 
work  wherever  possible  and  substituting  piece-work  or  other  methods  of 
payment  by  results.  Frederick  W.  Taylor,  in  the  first  reported ^discussion 
by  the  society,  urged  that  under  day  wages  men  were  paid  according  to  the 
positions  filled,  and  not  according  to  their  individual  energy  and  skill.  The 
effect  of  this  system,  he  said,  “is  demoralising  and  levelling r,  the  tendency 
being  for  all  workmen  to  be  dragged  down  even  below  the  medium. 

The  main  purpose  of  scientific  management  was,  at  the  outset  and  is  to- 
day to  substitute  payment  by  results  for  day  work  wherever  practicable. 

Before  1886  piece-work  had  been  introduced  into  certain  wage-paying  indus- 
tries in  spite  of  much  opposition  by  workers,  but  there  was  a singular 
absence  of  effort  by  the  society  and  its  leaders  to  ascertain  the  cause  of  and 
provide  against  this  hostility.  The  earlier  days  of  the  movement  were 
characterised  by  complete  disregard  of  the  workers’  objection,  and  none  o 
the  experts  seemed  to  regard  such  a fundamental  change  m working  condi- 
tions as  the  proper  subject  of  joint  investigation  by  employers  and  workmen. 

From  the  outset  the  authors  of  the  new  idea,  with  their  followers,  regarded 
it  as  something  which  employers  could  in  the  then  system  of  unrestricted 
competition  impose  at  their  will  on  workmen. 

The  effect  is  before  us  to-day.  In  many  respects  payment  by  results,  is,  if 
worked  on  equitable  lines,  better  for  the  workman  than  the  day  wage  system. 

It  clearly  can  give  greatly  increased  production  without  greater  expenditure 
of  energy.  But  the  workers  of  the  world  to-day,  even  with  safeguards 
against  unfair  treatment,  which  are  now  possible,  are  opposed  to  its  general 
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adoption.  There  are,  of  course,  some  exceptions,  such  as  coal-mining,  sheep- 
shearing, and  repetition  machine  work.  But  generally,  the  opposition  to 
all  forms  of  payment  by  results,  whether  by  piece-work  or  bonus  distribu- 
tion, is  greater  to-day  than  ever  before  in  the  history  of  industrialism.. 

The  reason  for  this  attitude  is  quite  understandable.  Piece-work  and 
other  kindred  systems  were  devised  originally  only  for  the  purpose  of  in- 
creasing profits.  The  human  element  received  scant  consideration,  and  the 
antagonism  created  by  the  original  blunders  has  increased  from  year  to 
year,  until  even  if  an  absolutely  equitable  basis  of  payment  and  distribution 
of  result  could  be  found  to-day,  with  complete  insurance  against  unemploy- 
ment, it  would  demand  a great  effort  to  convince  workmen  that  their  inter- 
ests were  being  properly  considered. 

In  America,  the  home  of  piece-work,  improved  efficiency  and  increased 
output  were  almost  invariably  met  by  reduced  rates  whenever  an  employer 
or  his  foreman  arbitrarily  decided  that  fast  workmen  were  earning  too  much 
money.  Workmen  found  that  they  were  working  much  harder  for  very  little 
more  pay,  and  piece-work  soon  became  anathema  to  organised  labour. 

In  those  trades  in  which  piece-work  survives,  the  cutting  of  rates 
is  not  so  easy.  I met  boot  operatives  in  Boston,  who  were  earn- 
ing from  £8  to  £9  per  week  on  machine  work,  at  piece-work  rates,  fixed 
some  years  ago.  One  or  two  employers  admitted  that  they  would  like  to  cut 
the  rates  a bit,  but  “ the  union  was  too  strong.’’  They  also  admitted  that, 
on  output,  the  labour  cost  per  pair  of  boots  was  no  greater  where  these  high 
piece-work  rates  prevailed,  than  under  day  wages.  In  the  clothing  trades 
also  there  is  machinery  to  prevent  cutting  of  rates  when  expert  work- 
men reach  high  standards.  For  the  most  part,  where  piece-work  exists 
there  is  not  the  same  tendency  to  cut  rates,  but  it  must  be  admitted  that 
this  partial  removal  of  one  of  labour’s  objections  to  the  system  is  not  so 
much  due  to  any  change  of  attitude  of  employers  as  to  the  increasing  power 
of  trade-unions. 

I do  not  propose  to  examine  in  detail  the  means  by  which,  under  scientific 
management,  the  rates  of  payment  for  work  done  are  arrived  at.  It  must, 
however,  be  remembered  that  there  is  no  hard  and  fast  system  in  operation 
in  any  American  or  British  factories. 

Iloxie,  in  his  valuable  report  on  the  subject,  points  out  that: 

Scientific  management  in  theory  is  not  a single,  consistent  body  of  thought. 
While  there  is  doubtless  a fundamental  unity  on  the  movement,  various  leaders 
and  would-be  leaders  have  arisen,  each  with  his  own  particular  emphasis 
upon  special  aspects  of  the  system.  Vital  contradictions  and  important  addi- 
tions and  omissions  have  thus  appeared  which  tend  to  separate  the  scientific 
management  group  into  schools,  differing  considerably  in  general  viewpoint 
The  most  important  of  these  so-called  schools  are  those,  respectively,  of  the 
late  Mr.  F.  W.  Taylor,  Mr.  II.  L.  Gantt,  and  Mr.  Harrington  Emerson. 

It  is  impossible  to  state  the  labour  claims  of  the  Taylor,  Gantt,  and  Emerson 
schools  as  one  consistent  whole,  but  it  would  be  misleading  to  present  them 
as  three  independent  and  equally  important  bodies  of  thought.  Mr.  Taylor 
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is  usually  credited  with  being  the  founder 

been  almost  ..nivemUly  revised  awl  concrete  detail, 

more  complete,  is  uoi v creator  fidelity  than  those  of  his  rivals.  Ills 
.,,,,1  has  S1’1?!'  d , ' ®hf  strongest  * and  most  loyal  body  of  scientific 

S STS  tf  uie  .h-idor  srtem  that  org. uiised,  labour,  *»  moat 

SrSuiyi  Wrtted ^“.quarters  as  scientific  management  par  excellence 
and  practically  identified  with  the  more  inclusive  term.  . 

There  is  one  common  principle — “ Time  study  — m all  \ ariations  o 
the  system,  and  it  is  to  this  that  the  strongest  objection  is  urged  by  trad 
unionism.  “ Time  study  ” is  defined  by  Hoxies  as  follows 

After  the  job  or  task  in  question  has  been 
time-study  man  into  its  elemental  y 1*.  • . ' OI>erations  are  to  be  per- 

a‘S  spaces^ifte'r'  “which  to  -ord Jthe^actmd  timejaken  in  a 

KSS  t°o  do  the  umr'k  £ job  in  a^o, -dance 

=*»  « 

the  necessary  tune  for  the  l - ; time”  for  the  whole  operation. 

the  allowance  or  allowances. 

rnntt  in  his  system  provides  for  a guaranteed  minimum  day  wage,  fixed 

mmmmm 

a slight  additional 

or  “ bonus.”  As  his  output  advances  above  this,  01  approaches  iw  pel  cem. 
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of  accomplishment,  the  day  wage  or  hourly  rate  remains  always  the  same,  but 
the  premium  or  bonus  increases  at  a progressive  rate,  till  at  100  per  cent, 
efficiency,  it  reaches,  according  to  the  standard  Emerson  table,  20  per  cent,  of 
the  day  wage  or  hourly  rate.  Thereafter,  every  increase  of  1 per  cent,  in 
efficiency  carries  with  it  an  increase  of  1 per  cent,  in  premium ; that  is,  1 per 
cent,  of  the  day  wage,  the  standard  hourly  rate  remaining  always  the  same. 
The  method  of  premium  graduation  may,  perhaps,  be  sufficiently  illustrated  by 
reference  to  the  following  premium  or  bonus  table  used  quite  generally  in 
Emerson  shops: — 

Bonus  Table. 


Per  cent.  Efficiency. 

Bonus. 

Per  cent.  Efficiency. 

Bonus. 

67 

•005 

84 

•05 

68 

•005 

85 

•05 

69 

•005 

86 

•06 

70 

•005 

87 

07 

71 

•005 

88 

•08 

72 

•005 

89 

•09 

73 

•01 

90 

1 

74 

*01 

91 

T1 

75 

01 

92 

12 

76 

•02 

93 

T3 

77 

•02 

94 

14 

78 

•02 

95 

T5 

79 

•03 

96 

•16 

80 

•03 

97 

*17 

81 

•03 

98 

•18 

82 

•04 

99 

19 

83 

•04 

100 

*2 

A bonus  is  paid  on  the  hour  rate  in  return  for  production,  so  that  if  the 
employee  produces  at  the  rate  of  100  per  cent,  efficiency  based  on  a standard 
time  as  predetermined  by  investigation  and  time-study,  showing  what  the 
normal  operative  is  capable  of  producing,  he  will  receive  the  hour  rate  and 
an  increase  of  20  per  cent,  on  this  rate,  which  is  his  bonus  for  efficiency. 

Changes  in  conditions,  such  as  improved  tools,  special  fixtures,  &c.,  which 
permit  of  increased  production  not  due  to  the  skill  of  the  employee,  require  a 
new  standard. 

The  employee  will  receive  the  additional  wage  or  bonus  for  approaching, 
equalling,  or  doing  better  than  a standard  day’s  work,  based  on  the  average 
efficiency  of  the  week  and  day  rate  per  hour,  according  to  the  table  on 
opposite  side  of  card. 

Extra  time  for  fatigue,  delays,  ike..,  has  been  allowed  in  the  standard  time; 
therefore  no  extra  time  will  be  allowed  for  delays  due  to  failures  of  belts, 
repairs  to  equipment,  &c. 

Not  many  factories  have  adopted  the  whole  of  any  system.  In  fact, 
in  many  instances  they  have  devised  their  own  way  of  calculating  what  is  a 
fair  time  for  a set  job,  particularly  in  repetition  work,  and  of  fixing  a piece- 
work or  bonus  rate  on  any  production  above  that  of  the  average  operator. 
The  “ stop-watch  ” is  not  now  a popular  part  of  a foreman's  equipment. 
Union  opposition,  while  it  has  not  wholly  defeated  piece-work,  has  succeeded 
in  preventing  any  serious  extension  of  this  purely  mechanical  estimation 
of  the  value  of  human  labour. 
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The  objections  of  organised  labour  to  scientific  management  do  not  consist 
of  opposition  to  piece-work  only.  A Commission,  over  which  Mr.  Horn 
presided,  in  its  report  set  out  carefully-prepared  summaries  of  arguments 
submitted  for  and  against  the  system. 


The  Employers'  Defence  of  Scientific  Management. 

The  employers’  statement  in  favour  of  the  system  is  as  follows 

1.  The  General  Definition  of  Scientific  Management. 

Scientific  management  is  a system  devised  V industrial  engineers  for  the 

purpose  of  subserving  the  common  interests  of  employers,  workmen,  and 
society  at  large,  through  the  elimination  of  avoidable  waste,  the  genera 
improvement  of  the  processes  and  methods  of  production,  and  the  just  and 
scientific  distribution  of  the  product. 

2.  Fundamental  Principles  of  Scientific  Management. 

Scientific  management  rests  on  the  fundamental  economic  principles 

that  harmony  of  interests  exists  between  employers  and  workers,  and  t a 
high  general  wages  and  better  general  conditions  of  employment  can  be 
secured  through  low  labour  cost. 

3.  The  Relation  of  Scientific  Management  to  Fact  and  Law. 
Scientific  management  attempts  to  substitute  in  the  relations  between 
employers  and  workers  the  government  of  fact  and  law  for  the  rule  of  force 
and  opinion.  It  substitutes  exact  knowledge  for  guesswork,  and  seeks  to 
establish  a code  of  natural  laws  equally  binding  upon  employers  and  work- 
men. 

4.  The  Scientific  and  Democratic  Character  of  Scientific  Management. 
Scientific  management  is  thus  at  once  scientific  and  democratic. 

In  time  and  motion  study  it  has  discovered  and  developed  an  accurate 
scientific  method  by  which  the  great  mass  of  laws  governing  the  easiest  and 
most  productive  movements  of  men  are  registered.  These  laws  consti- 
tute a great  code  which,  for  the  first  time  in  industry,  completely  controls 
the  acts  of  the  management  as  well  as  those  of  the  workmen. 

It  pays  men  rather  than  positions,  and  through  its  methods  of  payment 
makes  possible  the  rewarding  of  each  workman  on  the  basis  of  his  efficiency. 
It  makes  possible  the  scientific  selection  of  workmen,  ue.f  the  mutual 
adaptation  of  the  task  and  the  worker,  and  is  a practical  system  of  vocational 
guidance  and  training. 

It  analyses  the , operations  of  industry  into  their  natural  parts,  makes 
careful  studies  of  fatigue,  and  sets  the  task  on  the  basis  of  a large  number 
of  performances  by  men  of  different  capacities,  and  with  due  and  scientific 
allowance  for  the  human  factor  and  legitimate  delays.  ^ 
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It  assigns  to  each  workman  a definite  and  by  him  accomplishable  task, 
institutes  rational  rest  periods  and  modes  of  recreation  during  the  working 
hours,  eliminates  pace  setters,  standardises  performance,  and  guards  the 
workers  against  overspeeding  and  exhaustion,  nervous  and  physical. 

It  substitutes  the  rule  of  law  for  the  arbitrary  decisions  of  foremen, 
employers,  and  unions,  and  treats  each  worker  as  an  independent  person- 
ality. 

Scientific  management  thus  democratises  industry.  It  gives  a voice  to 
both  parties,  and  substitutes  joint  obedience  of  employers  and  workers  to 
fact  and  law  for  obedience  to  personal  authority.  No  such  democracy  has 
ever  existed  in  industry  before.  Every  protest  of  every  workman  must  be 
handled  by  those  on  the  management  side,  and  the  right  or  wrong  of  the 
complaint  must  be  settled,  not  by  the  opinion  either  of  the  management  or 
the  workman,  but  by  the  great  code  of  laws  which  has  been  developed,  and 
which  must  satisfy  both  sides.  It  gives  the  worker  in  the  end  equal  voice 
with  the  employer;  both  can  refer  only  to  the  arbitrament  of  science  and 
fact. 

5.  Scientific  Management  and  Productive  Efficiency. 

Scientific  management  improves  and  standardises  the  industrial  organisa- 
tion and  equipment,  betters  the  training  of  the  workmen,  and  increases  their 
fkill  and  efficiency. 

It  rationalises  the  management,  improves  the  methods  of  planning, 
routing,  and  accounting,  furnishes  the  best  machinery,  tools,  and  materials, 
eliminates  avoidable  wastes,  and  standardises  the  methods  of  work. 

It  gathers  up,  systematises,  and  systematically  transmits  to  the  workers 
all  the  traditional  craft  knowledge  and  skill  which  is  being  lost  and 
destroyed  under  current  industrial  methods. 

It  employs  in  the  shop  a corps  of  competent  specialists,  whose  duty  it  is 
to  instruct  and  train  the  workers,  and  to  assist  them  whenever  difficulties 
arise  in  connection  with  the  work. 

It  trains  the  men  in  the  easiest  and  best  methods  of  work,  and  brings  the 
workmen  into  close  and  helpful  touch  with  the  management 

It  removes  from  each  worker  responsibility  for  the  work  of  others,  and 
prevents  the  more  efficient  from  being  held  back  and  demoralised  by  the 
inefficient. 

It  increases  the  productive  output,  and  improves  the  quality  of  the  pro- 
duct. 

6.  Scientific  Management  and  Labour  Welfare. 

Scientific  management,  through  its  accurate  scientific  methods,  and  the 
laws  which  it  has  discovered  and  established,  its  improvement  of  organisa- 
tion, and  equipment,  and  its  democratic  spirit,  sets  each  workman  to  the 
highest  task  for  which  his  physical  and  intellectual  capacity  fits  him,  and 
tends  to  prevent  the  degradation  and  displacement  of  skilled  labour. 
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It  rewards  the  men  for  helpful  suggestions  and  improvements  in  the 
methods  of  work,  and  provides  immediate  inspection  and  immediate  rewards 
for  increased  or  improved  output. 

It  requires  the  workers  to  perform,  not  one  operation  merely,  but  several 


operations  or  tasks. 

It  trains  the  workmen  mechanically  as  they  were  never  trained  before, 
opens  the  way  for  all  workmen  to  become  “first-class  men,”  and  opens  up 
opportunities  for  the  advancement  and  promotion  of  the  workers. 

It  stimulates  and  energises  them  intellectually,  and  promotes  their  self- 
reliance  and  individuality. 

It  ensures  just  treatment  of  individual  workers,  and  pay  to  each  in  pro- 


portion to  his  efficiency. 

It  guarantees  the  worker  against  the  arbitrary  alteration  of  the  task, 
arbitrary  rate-cutting,  and  limitation  of  earnings. 

It  raises  wages  and  shortens  the  hours  of  labour. 

It  increases  the  security  and  continuity  of  employment. 


It  lessens  the  rigours  of  shop  discipline. 

It  promotes  friendly  feeling  and  relations  between  the  management  and 
the  men,  and  among  the  workers  of  the  shop  or  group. 

It  renders  collective  bargaining  and  trade  unionism  unnecessary  as  means 
of  protection  to  the  workmen. 

It  tends  to  prevent  strikes  and  industrial  warfare  and  to  remove  the  causes 
of  social  unrest. 

Labour’s  Objection. 

The  negative  statement  from  the  executive  of  the  American  Federation 
of  Labour  is  as  follows : — 

1.  The  General  Definition  of  Scientific  Management. 

Organised  labour  understands  by  the  term  u scientific  management 
certain  well-defined  “ efficiency  systems  ” which  have  been  recently  devised 
by  individuals  and  small  groups  under  the  leadership  and  m imitation  of 
men  like  Frederick  W.  Taylor,  H.  L.  Gantt,  and  Harrington  Emerson,  by 
whom  this  term  has  been  pre-empted.  Organised  labour  makes  a clear 
distinction  between  “ scientific  management  ” thus  defined  and  “ science  m 
management.”  It  does  not  oppose  savings  of  waste  and  increase  of  output 
resulting  from  improved  machinery  and  truly  efficient  management.  t 
stands,  therefore,  definitely  committed  to  “science  in  management,”  and 
its  objections  are  directed  solely  against  systems  devised  by  the  so-calle 
“scientific  management”  cult.  - ~ _ 
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2.  Scientific  Management  in  its  Relation  to  Labour  Welfare. 

“ Scientific  management,”  thus  defined,  is  a device  employed  for  the  pur* 
pose  of  increasing  production  and  profits,  and  tends  to  eliminate  considera- 
tion for  the  character,  rights,  and  welfare  of  the  employees. 

It  looks  upon  the  worker  as  a mere  instrument  of  production,  and  reduces 
him  to  a semi-automatic  attachment  to  the  machine  or  tool. 

In  spirit  and  essence,  it  is  a cunningly-devised  speeding-up  and  sweating 
system,  which  puts  a premium  upon  muscle  and  speed  rather  than  brains; 
forces  individuals  to  become  “rushers”  and  “speeders”;  stimulates  and 
drives  the  workers  up  to  the  limit  of  nervous  and  physical  exhaustion  and 
over-speeds  and  over-strains  them;  shows  a constant  tendency  to  increase 
the  intensity  and  extent  of  the  task;  tends  to  displace  all  but  the  fastest 
workers;  and  holds  that  if  the  task  can  be  performed  it  is  not  too  great. 

It  intensifies  the  modern  tendency  toward  specialisation  of  the  work  and 
the  task ; is  destructive  of  mechanical  education  and  skill ; splits  up  the  work 
into  a series  of  minute  tasks  tending  to  confine  the  workers  to  the  con- 
tinuous performance  of  one  of  these  tasks;  tends  to  eliminate  skilled  crafts; 
deprives  the  worker  of  the  opportunity  of  learning  a trade;  degrades  the 
skilled  workers  to  the  condition  of  the  less  skilled;  displaces  skilled  workers 
and  forces  them  into  competition  with  the  less  skilled ; and  narrows  the  com- 
petitive field  and  weakens  the  bargaining  strength  of  the  workers  through 
specialisation  of  the  task  and  the  destruction  of  craft  skill. 

It  displaces  day  work  and  day  wage  by  task  work  and  the  piece  rate,  pre- 
mium, and  bonus  systems  of  payment. 

It  tends  to  set  the  task  on  the  basis  of  “ stunt  ” records  of  the  strongest 
and  swiftest  workers  without  due  allowance  fpr  the  human  element  or  legiti- 
mate delays,  so  that  only  a few  of  the  strongest  and  most  active  workers  are 
capable  of  accomplishing  it,  and  has  devised  and  established  modes  of  pay- 
ment, usually  arranged  so  that  it  is  greatly  to  the  advantage  of  the  employer 
to  prevent  the  workers  from  equalling  or  exceeding  the  task,  and  which 
usually  result  iii  giving  the  worker  less  than  the  regular  rate  of  pay  for  his 
extra  exertion,  and  only  a portion — and  usually  the  smaller  portion — of  the 
product  which  his  extra  exertion  has  created. 

It  establishes  a rigid  standard  of  wages  regardless  of  the  progressive 
increase  in  the  cost  of  living,  and  tends  to  make  it  permanent  at  it3  present 
low  level;  puts  a limit  upon  the  amount  of  wages  which  any  man  can  earn; 
offers  no  guarantee  against  rate  cutting;  is  itself  a systematic  rate-cutting 
device;  tends  to  lower  the  wages  of  many  immediately  and  permanently,  and 
means  in  the  long  run  more  work  for  the  same  or  less  pay. 

It  tends  to  lengthen  the  hours  of  labour;  shortens  the  tenure  of  service; 
lessens  the  certainty  and  continuity  of  employment;  and  leads  to  over- 
production and  the  increase  of  unemployment.  . 
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It  condemns  the  worker  to  a monotonous  routine;  tends  to  deprive  him  of 
thought,  initiative,  sense  in  achievement,  and  joy  in  his  work;  dwarfs  and 
represses  him  intellectually;  tends  to  destroy  his  individuality  and  inventive 
genius;  increases  the  danger  of  industrial  accidents;  tends  to  undermine  the 
worker’s  health;  shortens  his  period  of  industrial  activity  and  earning  power; 
and  brings  on  premature  old  age. 

It  puts  into  the  hands  of  employers  at  large  an  immense  mass  of  infor- 
mation and  methods  which  may  be  used  unscrupulously  to  the  detriment  of 
the  workers;  creates  the  possibility  of  systematic  blacklisting;  and  offers  no 
guarantee  against  the  abuse  of  its  professed  principles  and  practices. 

3.  Scientific  Management  in  its  Relation  to  Industrial  Democracy . 

“ Scientific  management  ” is  undemocratic ; it  is  a reversion  to  industrial 
autocracy,  which  forces  the  workers  to  depend  upon  the  employers  concep- 
tion of  fairness,  and  limits  the  democratic  safeguards  of  the  workers. 

It  tends  to  gather  up  and  transfer  to  the  management  all  the  traditional 
knowledge,  the’judgment  and  skill  of  the  workers,  and  monopolises  the  initia- 
tive and  skill  of  the  workers  in  connection  with  the  work. 

It  allows  the  workman  ordinarily  no  voice  in  hiring  or  discharge,  the 
setting  of  the  task,  the  determination  of  the  wage  rate,  or  the  general  con- 
ditions of  employment. 

It  greatly  intensifies  unnecessary  managerial  dictation  and  discipline; 
tends  to  prevent  the  presentation  and  denies  the  consideration  of  grie- 
vances; and  tends  to  increase  the  number  of  shop  offences  and  the  amount 
of  docking  and  fining. 

It  introduces  the  spirit  of  mutual  suspicion  and  contest  among  the  men, 
and  thus  destroys  the  solidarity  and  co-operative  spirit  of  the  group. 

It  has  refused  to  deal  with  the  workers  except  as  individuals. 

It  is  incompatible  with,  and  destructive  of,  unionism ; destroys  all  the  pro- 
tective rules  established  by  unions,  and  discriminates  against  union  men. 

It  is  incompatible  with,  and  destructive  of,  collective  bargaining. 

4.  The  Unscientific  Character  of  Scientific  Management. 

» Scientific  management  ” in  its  relations  to  labour  is  unscientific. 

It  does  not  take  all  the  elements  into  consideration,  but  deals  with  human 
beings  as  it  does  with  inanimate  machines. 

It  violates  the  fundamental  principles  of  human  nature  by  ignoring  habits, 
temperament,  and  traditions  of  work,  and  tends  to  minimise  the  acquired 
skill  of  the  workers. 

It  greatly  increases  the  number  of  “ unproductive  workers,”  i.e.,  those  en- 
gaged in  clerical  work,  and  often  squeezes  out  of  the  workers  vast  overhead 
charges.  -■  . . - i 
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It  is  unscientific  and  unfair  in  its  determination  of  the  task,  and  fur- 
nishes no  just  or  scientific  basis  for  calculating  the  wage  rate. 

It  concerns  itself  almost  wholly  with  the  problem  of  production,  disre- 
garding in  general  the  vital  problem  of  distribution,  and  violates  and  indefi- 
nitely postpones  the  application  of  the  fundamental  principle  of  justice  to 
distribution. 

It  is  based  on  the  principle  of  the  survival  of  the  fittest,  and  tends  to 
disregard  the  physical  welfare  of  the  workers. 

5.  The  Inefficiency  of  Scientific  Management. 

“ Scientific  management  ” is  fundamentally  inefficient.  j 

It  does  not  tend  to  develop  general  and  long-time  economic  efficiency. 

It  tends  to  emphasise  quantity  of  product  at  the  expense  of  quality,  and  to 
reduce  the  quality  of  the  work  and  output. 

It  is  incapable  of  extensive  application. 

It  is  a theoretical  conception  already  proven  a failure  in  practice. 

6.  Scientific  Management  and  Industrial  Unrest. 

“ Scientific  management  ” intensifies  the  conditions  of  industrial  unrest. 

It  libels  the  character  of  the  workmen,  and  its  methods  are  evidence  of 
suspicion  and  direct  question  of  the  honesty  and  fairness  of  the  workers. 

It  fails  to  satisfy  the  workers  under  it,  but,  on  the  contrary,  is  regarded 
by  them  with  extreme  distaste. 

It  pits  workman  against  workman;  displaces  harmony  and  co-operation 
among  the  working*  group  by  mutual  suspicion  and  controversy,  and  in- 
creases the  antagonism  between  the  workers  and  their  employers. 

It  increases  the  points  of  friction,  and  offers  no  guarantee  against  indus- 
trial warfare,  and  is  conducive  to  strikes.” 

Conclusions. 

Mr.  Iloxie  published  the  following  summary  conclusions : — 

In  general,  scientific  management  shops  seem  to  be  good  shops  as  shops  go. 
The  introduction  of  the  system  has  the  tendency  without  doubt  to  clean  the 
shop  up  and  to  improve  the  conditions  of  belting,  machinery,  and  arrangement 
of  material  equipment  generally.  All  this  is  in  the  direct  line  of  efficiency  and 
safety.  Several  very  notable  examides  of  excellence  in  safety  and  sanitation 
were  found.  On  the  other  hand,  several  shops  visited  were  below  good  standards 
in  these  respects,  and  flagrant  specific  violations  of  safety  rules  were  encoun- 
tered. In  general,  there  seemed  to  be  two  very  distinct  classes  of  shops  in 
respect  to  these  matters — extremely  good,  and  very  ordinary. 

Two  essential  points  stand  forth.  The  first  point  is  that  scientific  manage- 
ment, at  its  best  and  adequately  applied,  exemplifies  one  of  the  advanced  stages 
of  the  industrial  revolution  which  began  with  the  invention  and  introduction 
of  machinery.  Because  of  its  youth  and  necessary  application  of  its  principles 
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to  a competitive  state  of  industry,  it  is.  in  ^anyiesinc^^  inadequately 

Stis«carVe?e"s:yitfs  srirrMpd  * a**™  <* 

production  and  inherently  in  line  with  the  march  of  events. 
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slight  regard  for  labour’s  welfare. 

The  second  point  is  that  neither  organised  nor  "“Sdafds'^Mivinf  Sany 
conditions°favourable  to  their  growth,  but,  in  many  respects,  is  hostile  soil. 
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efficiency  itself. 
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inherent  in  the  nature  of  things  that  they  both  live  and  fructify. 

In  1915  a Congressional  inquiry  into  the  working  of  scientific  manage- 
ment in  the  Government  arsenals  was  held,  as  the  result  of  a petition  of  t le 
local  unions.  Scientific  management  had  not  been  introduced  m its  entirety 
and  the  workers  were  divided  as  to  whether  the  modified  Taylor  system  of 
piece-work  and  bonus-distribution  was  beneficial.  Several  hundred  opera- 
tives had  forwarded  a counter  petition  in  its  support,  and  an  exhaustive 
inquiry  was  held  by  a committee  of  Congress. 

It  was  clearly  established- that  the  system  operating  at  the  time  of  the 
inquiry  had  led  to  a largely-increased  output,  and  no  serious  complaint  was 
made  as  to  the  average  earnings  of  workmen,  but  in  spite  of  this  the  Com- 
mittee’s report  was  against  the  full  retention  of  the  system. 

Substantial  changes  were  made,  but  the  management  retained  a largo 
measure  of  piece-work,  and  maintained  fairly  amicable  relationships  with 

the  workmen  during  the  war.  . 
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The  question  of  scientific  management  has  even  more  recently  been 
ably  reviewed  by  Mr.  Horace  Bookwalter  Drury,  Ph.D.,  Lecturer  in  Indus- 
trial Organisation,  University  of  California,  in  “ Scientific  Management:  A 
History  and  Criticism,”  published  in  1918. 

Mr.  Drury’s  conclusions  are  favourable  to  the  principle  of  payment 
by  results,  on  lines  which  give  full  regard  to  the  human  element  in 
production,  but  he  concludes  by  pointing  out  that  scientific  management 
“ should  not  be  regarded  as  a panacea  capable  of  curing  industrial  and  social 
ills.  It  should  be  supplemented  by  social  agencies,  whose  field  of  operation 
is  wider  than  a single  shop  or  single  management.  Especially  along  the  lines 
of  industrial  and  cultural  education,  of  regulation  by  the  State  of  conditions 
of  employment,  and  of  other  movements  designed  to  round  out  the  lives  of 
workmen,  to  better  their  surroundings  at  work,  at  home,  and  during  recrea- 
tion, is  there  a possibility  of  solving  directly  many  of  the  problems  that 
scientific  management  approaches  only  through  the  roundabout  road  of 
increasing  output  ? We  must  not  forget  that  the  end  of  production  is  con- 
sumption. We  must  not  think  so  much  about  running  our  factories  at  full 
speed  that  we  neglect  the  simpler  and  more  direct  methods  of  increasing 
human  satisfaction  and  welfare.” 

In  Great  Britain  the  question  of  increasing  production  is  certainly  one  of 
extreme  importance.  During  the  war,  by  agreement  with  unionists,  many 
customs  and  rules  restricting  output  were  removed,  and  in  most  industries 
vital  to  war  operations,  by  means  of  dilution  of  labour,  piece-work,  special 
overtime  inducements,  and  the  wider  employment  of  females  in  occupations 
which  had  been  exclusively  followed  by  males,  greater,  not  cheaper,  pro- 
duction was  secured.  Nowt  that  the  war  is  over,  and  that  by  reason  of 
demobilisation  and  reduction  of  manufacture  of  war  equipment,  unemploy- 
ment is  rife,  trade-unions  are  clamouring  for  the  promised  restoration  of 
their  abandoned  customs  and  privileges.  Unless  the  position  is  handled  with 
unusual  skill  the  industrial  population  may  easily  revert  to  its  old  policy 
of  low  production,  and  the  disposal  in  foreign  markets  of  manufactured 
goods  may  be  seriously  affected  by  increased  labour  cost.  Recent  confer- 
ences held  under  the  aegis  of  the  Government  have  undoubtedly  had  a stimu- 
lating effect,  but  unless  the  labour  policy  of  the  Government  is  stated  in 
clear  terms  at  once  the  old  condition  of  suspicion  and  distrust  must  soon 
recur. 

The  increased  rates  of  wages  secured  during  the  war  are  no  inducement  to 
increased  effort,  as  they  are  almost  covered  by  higher  cost  of  living,  and 
there  has  in  reality  been  but  slight  (if  any)  uplift  of  living  standards.  But 
many  labour  loaders  are  to-day  openly  advocating  increased  production,  and 
urging  that  employers  should  put  forward  practical  proposals  which  will 
give  the  desired  result,  and  at  the  same  time  guarantee  its  fair  division 
between  them  and  their  workmen. 
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The  problem,  like  others,  reduces  itself  to  the  lessening  of  class  conflict 
and  the  building  up  of  a system  of  co-operative  production.  If  some  such 
change  is  possible  production  can  undoubtedly  be  increased  and  average 
labour  cost  reduced.  If  it  cannot,  then  the  future  is  indeed  fraught  tuth 
dangerous  possibilities. 

Increased  production,  new  methods  of  production,  removal  of  restrictions 
on  individual  energy,  are  only  possible  if  the  reasonable  confidence  of 
workers  can  be  regained.  That  restored  confidence  is  only  possible  if  work- 
men  are  convinced  that  higher  production  is  not  merely  another  scheme  for 
increasing  profits,  but  is  a national  movement  in  the  benefits  of  which  all 
will  fairly  participate. 

Any  change  from  day-work  to  piecework,  or  stimulation  of  output  by  the 
payment  of  bonuses  fixed  arbitrarily  by  employers  or  managers 
will  lead  to  further  friction.  But  if  proper  provision  is  made  against  uncm 
ployment  I am  confident  that,  in  Great  Britain  particularly,  or?am 
labour  is  prepared  to  discuss  and  mature  plans  for  higher  production  and 
lower  average  labour  cost. 


CHAPTER  IX. 

PROFIT-SHAKIN  G. 

Although  individual  employers  in  the  United  States  and  in  Great  Britain 
have  indulged:  in  many  different  methods  of  profit-sharing,  none  of  the 
has  worked  to  any  definite  scheme.  The  experiments  made  have  been 
inspired  by  various  motives,  and  only  in  rare  cases  have  employers  been 
actuated  by  a definite  desire  to  achieve  any  social  or  economic  purpose. 

In  isolated  cases  the  motive  has  been  altruistic,  but  there  are  only  a 
few  recorded  instances  in  which  workmen  have  been  admitted  into  definite 
co-partnership  with  employers,  on  the  recognition  of  any  right  to  a more 
equitable  distribution  of  the  wealth  which  the  industry  produces. 

The  object  of  profit-sharing  in  nearly  all  cases  in  which  it  has  been 
established  has  been  to  create  a more  satisfactory  relationship  between i the 
employer  and  his  workmen,  or  to  increase  the  efficiency  of  workmen  or  to 
lead  to  greater  output  and  better  organisation  of  plants.  In  nearly  all  cases, 
while  the  result  has  been  to  increase  in  varying  degrees  the : earning:  of  the 
workmen  and  to  stabilise  the  industries  concerned,  the  profit-sharinD 
induced  an  increase  of  profits. 

Profit-sharing  has  been  introduced  chiefly  in  concerns  in  which  piece- 
work, or  the  bonus  system,  or  other  efficiency  method,  was  ^applicable- 
The  majority  of  American  employers  seek  to  increase  output  and  gam 
-higher  Standards  of  efficiency  by  the  adoption  of  systems  of  payment  by 
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results  rather  than  by  profit-sharing.  The  extent  to  which  piece-work  has 
been  adopted  and  the  methods  by  which  rates  are  determined  are  detailed  in 
the  section  of  this  report  relating  to  collective  bargaining. 

As  profit-sharing  in  America  is  primarily  a means  of  increasing  the 
prosperity  of  the  businesses,  and  improvement  of  the  earning  standard  of 
the  workers  concerned  has  been  a secondary  consideration,  my  investigation 
proved  rather  disappointing. 

The  schemes  in  actual  operation  may  be  grouped  in  three  classes:  (a) 
Tnose  in  which  there  is  a distribution  of  specified  proportions  of  the  net 
profits  of  enterprises  among  a substantial  number  of  employees;  (&)  those 
m which  only  a limited  number  of  employees  participates;  and  (c)  those  in 
which  the  inducement  to  increased  production  is  offered  by  the  payment  of 
bonuses,  whether  in  cash  or  in  the  issue  of  shares  in  the  enterprise. 

Strictly  speaking,  the  third  of  these  systems  is  not  profit-sharing,  but  a 
popular  method  of  creating  a relationship  between  wages  and  the  total 
product  of  the  industry. 

In  the  first  group,  before  America’s  entry  into  the  war,  there  were  sixty 
concerns,  in  which  at  least  one-third  of  the  employees  received  some  definite 
proportion  of  the  profits  of  the  industry ; forty-two  of  them  employed  under 
300  persons,  and  seven  of  them  over  1,000.  In  no  case  did  all  the  employees 
participate.  In  nineteen  establishments  over  80  per  cent,  of  the  workmen 
shared  profits ; in  thirteen  of  them  the  proportion  was  under  80  per  cent. ; in 
four  of  them  it  was  under  60  per  cent.;  and  in  the  others  less  than  40  per 
cent,  of  the  employees  benefited. 

All  the  schemes  are  marked  by  certain  common  characteristics.  The 
allocation  of  profits,  with  rare  exceptions,  is  determined  by  the  management 
from  year  to  year,  and  may  be  varied  without  consultation  with  the  em- 
ployees. In  all  cases  the  sharing  of  profits  begins  after  provision  is  made 
for  depreciation  and  for  interest  on  capital  invested,  and  the  workmen 
participating  are  those  who  have  been  employed  for  definite  periods,  ranging 
from  one  to  three  years.  With  two  or  three  exceptions,  the  surplus  profit, 
after  providing  for  the  payment  of  interest  on  capital,  is  divided  between 
the  owners  and  workers  in  the  industry  in  a proportion  arbitrarily  decreed 
by  the  directors  of  the  concern,  according  to  their  conception  of  an  equit- 
able distribution.  In  about  one-third  of  the  profit-sharing  enterprises  the 
actual  increase  upon  regular  earnings  of  the  participants  is  less  than  6 per 
cent,  on  their  wages;  about  another  one-third  increase  their  wages  from 
6 to  10  per  cent.,  and  the  remaining  one-third  over  10  per  cent.  In  only 
five  establishments  are  the  wages  of  the  employees  participating  increased  by 
more  than  20  per  cent. 

Real  profit-sharing  has  not  been  adopted  in  any  large  scale  concerns  in 
America.  I he  majority  of  the  establishments  which  have  made  experiments, 
and  are  continuing  them,  comprises  manufacturing  industries  in  which  from 
100  to  1,000  workmen  are  engaged. 


126  a 


N.S.W.  INDUSTRIAL  OAZETTE-kw.,  1919. 


Special 

Supplement, 


INDUSTRIAL  CONDITIONS  : 


Chapter  IX. 


A most  valuable  report  on  the  system  is  contained  m a treatise  by  Mr. 
Boris  Emmet,  who  was  commissioned  by  the  Department  of  Labour  ami 
Industry  of  the  United  States  to  hold  an  inquiry  into  the  subject  in  19  • 

L his  report  Mr.  Emmet  gives  an  interesting  sketch  of  the  various  P - 
adopted.  I venture  to  summarise  his  report : 

In  one  scheme  all  workmen  who  have  had  continuous  employment  f°r  ™°rj' 
than  twelve  months  participate  if  they  remain  in  the  employment  for  a 
ftrther  penod  of  two  years,  but  any  employee  discharged  before  the  comple- 
tion of  three  years’  service  loses  his  share,  even  though  he  may  be  re-e 
nloved  later  on  His  share  is  divided  amongst  the  employees.  Each  partici- 
it  stres  in  proportion  to  the  wages  received  during  the  year  but 
under  no  conditions  is  he  entitled  to  any  profit  share  above  20  per  cent  on 
his  wages  for  the  year  in  which  the  profit  was  made.  Proper  Pr0“ 
made  to  keep  those  who  suffer  from  sickness  on the  s sharing  lis  to 
dividends  are  paid  only  on  wages  actually  received.  In  cases  ot  injury 
fncurred  in  the  business,  the  employee  is  deemed  to  have  received 
his  regular  weekly  wages  during  incapacity,  in  order  that  hl®  ™ 

nrofitemay  not  depreciate  owing  to  misfortune  m the  course  of  employme  t. 
In  the  cafe  of  the  death  of  an  employee,  a death  benefit,  at  the  discretio 
oi  the  management,  not  to  exceed  the  share  of  profits  to  which  the  employee 
, .titled  at  the  time  of  his  death,  is  payable.  Employees  laid  off  for 
moSre  2n  six  weeks,  unless  by  leave  of  absence,  lose  their  right  of  participa- 
rioT  Assignments  of  workmen’s  shares  of  profits  are  discouraged  by  the 

deduction  mid  retention  of  at  least  one-third  of  any  such  profit  assigne 
deduction  management.  The  actual  proportion  of  em- 

37  ■»,«»..  o<  <3.  W.1 

stV  The  highest  increase  in  average  wages  of  participants  was  18  per  cent, 
in  1906,  the  average  since  the  initiation  of  the  system  being  about  pe 

cent. 

Another  plan  framed  on  much  the  same  lines,  adopted  by  a firm  of 
mattress  mid  bedding  manufacturers,  provides  that  after  paying  all  salaries 
“ allowing8  shareholders  7 per  cent,  on  the  bo*  vahm  of the 

ock  creating  a sinking  fund  equivalent  to  5 per  cent,  of  the  out 
standing  preferential  capital,  and  after  making  a reasonable  allo"'au« 
for  depreciation  not  to  exceed  5 per  cent,  of  the  book  value  of  the  plant 
tor  depreciarioi  between  the  stockholders  and  the  employees 

.».»  * ^ 

accord!  g thig  means  that  an  individual  employee  drawing  £200 

Tye lr  in  wages  takes  the  same  share  of  the  surplus  profits  as  a share^c1^ 
been  employed  for  nine  months  is  used  for  shop  betterment. 
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the  different  branches  of  the  establishment  elect  committees  to  represent 
the  employees,  and  protect  them  in  the  ascertainment  of  the  divisible  profits. 

The  full  text  of  this  plan  is  as  follows : — 

1.  The  company  agrees,  during  the  continuance  of  this  agreement,  to  set 
apart  for  division  among  its  employees  an  amount  equal  to  not  less  than  one- 
quarter  of  the  net  profits  of  said  business ; such  profits  to  be  determined  as 
hereinafter  provided.  The  amount  assigned  for  distribution  is  hereinafter 
called  the  distributable  profits. 

2.  The  rights  to  the  distributable  profits  as  determined  by  the  company  shall 
be  divided  into  three  thousand  (3,000)  or  more  shares  to  be  issued  from  time 
to  time,  each  share  entitling  the  person  who  at  the  close  of  the  profit  year  is 
the  owner  thereof  to  that  proportion  of  the  distributable  profits  which  one 
bears  to  the  total  number  of  shares  issued ; and  in  case  such  share  has  at  the 
close  of  the  profit  year  been  held  less  than  a year,  to  that  proportion  of  one 
share  of  such  distributable  profits  which  the  part  of  the  year  subsequent  to  the 
date  of  the  issue  of  the  certificate  to  him  bears  to  a full  year. 

3.  The  distribution  of  the  profit  shares  shall  be  made  by  the  company  to  the 
employees  in  such  proportions  as  the  company  deems  advisable.  The  number 
of  profit  shares  to  be  issued  may  be  increased  from  time  to  time  as  the  com- 
pany may  deem  advisable.  The  company  may  at  any  time  in  its  discretion 
withdraw  profit  shares  from  any  holder  thereof,  even  though  he  reiimins  an 
employee. 

4.  Every  employee  entitled  to  profit  shares  shall  receive  a certificate  specify- 
ing the  number  of  shares  to  which  he  is  entitled. 

5.  Every  owner  of  one  or  more  shares  provided  for  in  Article  2 shall  have 
by  virtue  thereof  the  following  rights  and  none  others,  and  be  subject  to  the 
following  obligations : — 

(1)  The  owner  of  each  share  on  the  first  day  of  the  profit  year  (which 
and  shall  have  no  right  to  an  accounting  or  to  recovery  of  any  profits 
hereunder  for  the  profit  year  ending  the  day  preceding,  receive  that 
proportion  of  the  distributable  profits  as  specified  which  one  bears  to 
the  total  number  of  profit  shares  issued;  or,  if  he  has  then  held  the 
share  for  less  than  one  year,  that  fractional  part  of  such  distributable 
profits  incident  to  one  share  which  is  proportionate  to  the  part  of  the 
year  subsequent  to  the  date  of  issue. 

(2)  Every  shareholder  shall  be  bound  to  accept  the  determination  of  the 
distributable  profits  made  by  the  company  as  final  and  conclusive, 
and  shall  have  no  right  to  an  accounting  or  to  recovery  of  any  profits 
except  such  as  the  company  shall  determine  to^be  the  profits  distri- 
butable to  him. 

(3)  The  ownership  of  each  share  shall  cease  upon  the  death  of  the  owner 
or  upon  his  otherwise  actually  ceasing  for  any  cause  to  be  in  the  em- 
ploy of  the  company,  whether  such  owner  has  voluntarily  left  the 
-employ  or  has  been  discharged,  even  without  justifiable  cause;  or  upon 
the  withdrawal  of  the  share  from  him  by  the  company  without  the 
holder  ceasing  to  be  an  employee:  But  upon  the  death  of  a share- 
holder his  personal  representative,  and  upon  termination  of  employ- 
ment by  discharge  not  for  justifiable  cause,  or  upon  such  withdrawal 
of  the  share  by  the  company,  the  employee  shall  be  entitled  at  the 
next  distribution  of  profits  to  receive  for  each  share  represented  by 
such  certificate  the  part  of  the  distributable  profits  incident  to  one 
share  as  determined  for  the  profit  year  current  at  the  termination 
of  his  ownership  proportionate  to  the  part  of  such  year  during  which 
such  employee  held  such  share.  Upon  termination  of  employment 
otherwise  than  by  death  or  discharge  not  for  justifiable  cause,  the 
employee  shall  not  be  entitled  to  any  part  of  the  profits  for  the  then 
current  profit  year,  but  may  be  given  such  part,  if  any,  as  the  com- 
pany thinks  fit. 
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(4)  Each  owner  of  a share  and  the  personal  represontaUveofeachde- 
ceased  shareholder  shall  upon  the  termination  of  his  ownership  at 
once  surrender  liis  certificate  to  the  company. 

(5)  No  share  shall  be  transferable  by  the  owner. 

(<*)  and*  iJogpaymentSshall'b^rnade  ^tierordanee  wdth  any  asslgMmnt  or 

naL  with  request  for  such  payment,  not  later  than  three  mouths  after 
the  profits  a?e  payable,  unless  otherwise  directed  by  the  company 
0.  All  shares  issued  to  employees  shall  upon  the  ter^natton  of  ownership 

of 

tne  r&yas«c 
XTTKM*  di^pretored 'stock,  and  the  interest  on  outstand- 

authority  and  entile  control  i . ■ time  to  time  such  modifi- 

10.  The  company  shall  have  the  light  to  ma  ie  iiorn  may 

thiTagreemeiit  SSJ  “^‘as  S 

?h°fco.l“ent  of  Srpro^yLrxf  such  notice  is  given  after  July  1 it 

The  company' shall  inure  to  and  be  exer- 

cisable  by  its  successors  and  assigns. 

Another  scheme,  which  has  been  in  operation  for  several  years  providee 
that  52  per  cent,  of  the  net  profits  of  the  business  over  and  above  whatiq 
assumed  to  be  a moderate  return  on  invested  capital,  becomes  available  fot 
distribution.  Four-fifths  of  this  fund  is  distributed  amongst  executive 
employees,  who  number  6 per  cent,  of  all  employees,  and  the  other  one-fifth 
goe^  to  the  rank  and  file.  This  system  resulted  m the  executive  officers 
mcreasing  their  earnings  to  the  extent  of  100  per  cent  but  the  ordinary 
employees  benefited  only  to  the  extent  of  5 per  cent.  The  plan  was  con- 
ceived originally  for  the  executive  officers,  and  the  grudging  «d“1S81° 

Of  the  workmen  into  the  scheme  was  a later  development  About  half  of  the 
remaining  profits  is  paid  as  extra  dividends  to  shareholders,  and  the  oth 
hTis  distributed  between  the  staff,  the  executive  officers  receiving  by 
far  the  greater  proportion.  No  one  may  participate  in  the  profits  unless 
has  been  employed  for  one  year  if  an  executive  officer,  or  two  years  if  an 
ordinary  workman.  The  peculiarity  of  the  result  of  this  scheme  is  that  the 
execute  officers  receive  more  from  their  share  of  profits 

while  the  result  to  the  workmen  is  negligible,  the  highest  benefit  being  an 
increase  of  about  8 per  cent,  on  wages  in  1915,  and  the  average  about  o per 

oent.  - ' ' 
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Another  interesting  scheme  provides  that  all  the  net  profit  over  and  above 
6 per  cent,  on  capital  invested  shall  be  distributed  between  the  participating 
employees  and  the  firm  proportionately  to  the  earnings  of  the  employees 
and  the  interest  on  the  capital  invested. 

An  annual  inventory  is  taken  of  the  assets  and  liabilities  of  the  company, 
and  the  net  amount  by  which  the  assets  exceed  the  liabilities  is  considered 
the  net  gain  or  profit  of  the  business  for  the  preceding  year.  Ten  per  cent, 
of  this  ascertained  amount  is  set  aside  as  a sinking  fund,  and  the  remainder 
is  divided.  Employees  of  over  two  years’  standing  receive  their  share  of 
profits  in  a cash  payment  of  10  per  cent.,  with  a 90  per  cent,  issue  of  common 
stock  of  the  company.  The  right  of  the  holders  of  shares  thus  issued  to 
dispose  of  them  without  first  offering  them  to  the  company  is  barred.  This 
scheme  led  to  a substantial  number  of  the  employees  of  the  firm  acquiring 
valuable  interests  in  the  business.  The  method  of  arriving  at  the  division 
of  the  stock  by  way  of  profit-sharing  was  rather  complicated.  The  full  text 
of  the  scheme,  after  provision,  by  clause  1,  of  a 5 per  cent,  advance  dividend 
on  preferred  stock,  is  as  follows: — 

Resolved — 1.  , * , . 

2.  That  the  employees  of  the  factory  proper  be  paid  partial  wages  weekly 
and  office  employees  partial  wages  at  the  end  of  each  month,  which  shall  be 
full  compensation  for  their  services  until  they  are  entitled  to  remaining  wages 
( see  par.  9,  20,  21,  and  22)  ; the  remaining  wages  of  the  honorary  employees 
to  be  fixed  at  the  end  of  each  year  after  the  results  of  the  year  are  known. 

3.  To  determine  the  remaining  wages  an  inventory  shall  be  taken  January  1 
of  each  year  of  all  assets,  excluding  accrued  interest,  and  all  liabilities,  includ- 
ing stock-purchasing  fund  (see  pars.  7,  10,  11,  12,  32,  and  34)  and  sinking 
fund  (see  par.  8)  and  the  face  value  of  stock  outstanding  without  deducting 
the  endorsements  on  stock  on  deposit. 

4.  In  case  the  liabilities  exceed  the  assets,  the  loss  shall  be  drawn  from  the 
sinking  fund ; but  if  the  assets  are  greater  than  the  liabilities  the  excess  shall 
be  used  as  follows: — 

5.  (1)  To  replace  the  amounts  taken  from  the  sinking  fund  during  the  year 
for  preferred  stock  dividends  (see  par.  1). 

G.  (2)  To  pay  a 5 per  cent,  annual  dividend  on  common  stock;  the  same  to 
be  paid  quarterly  on  the  1st  day  of  March,  June,  September,  and  December. 

7.  (3)  To  pay  into  a stock-purchasing  fund  $5  for  every  share  of  stock  on 
deposit  with  the  Company  January  1,  subject  to  the  purchasing  contract  (see 
pur.  26). 

8.  (4)  Ten  per  cent  of  the  amount  yet  remaining  shall  be  added  to  the  sink- 
ing fund.  Nothing  shall  be  drawn  from  the  sinking  fund  except  to  pay  pre- 
ferred stock  dividends  and  losses  in  a year’s  business. 

9.  (5)  The  other  90  per  cent,  shall  be  paid  to  the  preferred  stockholders  as 
an  extra  dividend,  and  to  the  honorary  employees  of  the  company  December  31 
(see  pars.  20,  21,  and  22)  as  remaining  wages;  the  amounts  going  to  the 
several  individuals  to  be  proportional  to  their  5 per  cent,  dividend  on  their 
preferred  stock  and  their  wages  as  honorary  employees  at  their  partial  hourly 
wage  rates.  Nine-tenths  of  the  total  amount  paid  as  extra  preferred  dividend 
and  remaining  wages  shall  be  paid  in  common  stock,  figured  at  par  as  soon 
as  possible  after  the  inventory  is  completed  and  the  other  one-tenth  shall  be 
paid  ki  cash  on  December  1 (see  par.  24). 

10.  In  no  year  shall  the  amount  paid  in  extra  preferred  dividends  and  in 

remaining  wages  exceed  the  partial  hourly  wages  and  the  regular  5 per  cent, 
preferred  dividends.  If  the  amount  to  be  paid  should  be  greater,  the  excess 
shall  be  added  to  the  stock -purchasing  fund.  x 
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H.  The  stoek-purcliasing  fund  shall  he  increased  by  the  amount  each  pur- 
/.l.ncp  of  stock  bv  the  -company  is  less  than  par. 

Cll12eTheSstock^purchasiu^fund  in  e^css  of  five^mes  the  last  annual  end<^^- 

ment  on  retired  employees’  stock  (see  par.  6-)  may  ul  uscu  i 
0Ua3e  The  stwk-imrchasiug  fund  shall  not  be  used  for  other  purposes  than 
*1?*?  ‘lUk  SCtK’n"te  issued  for  less  than  $100.  The  fractional 
rZhs  and  VeTntZ,  meeting  to 

be  tbe^T  of  the  stubs  divided  by 

101g!  Bacb' hidThall’be  in  writing  and  give  the  name  of  the  bidder,  the  number 

18.  The  proceeds  of  the  sale  shall  total  amount 

SOlin  On  March  1 the  stub  shares  shall  be  issued  and  payment  for  them  rc- 

®s 

sarr 

srStESsfen.1-  iss  “ ■— 1 ■ -7“ 

JUtJtiSfJXt  JSWSflSa  SLSt.'S&SiA 

ssai™!  ™. «“  si.  ™<  - "»» -« s”1™  “ " 

the  retired  list.  . . 

The  actual  wage  result  of  the  scheme  to  the  employees  participating 
depended,  of  course,  upon  the  dividends  paid  on  the  shares  issued  to  them, 
lmt  as  the  concern  was  a profitable  one,  the  scheme  resulted  in  employees, 
of  whom  about  70  tier  cent,  participated,  substantially  increasing 
net  earnings,  and  acquiring  54  per  cent,  of  the  entire  shares  in  the  concern 
It  will  be  seen  that  the  employees  did  really  acquire  a controlling  interest, 
and  from  a profit-sharing  basis,  the  venture  developed  almost  into 
co-partnership,  in  which  about  70  per  cent,  of  the  employees  were  partners. 

The  most  popular  method  of  issuing  share  certificates,  instead  of  paying 
cash  on  the  division  of  profits,  is  to  credit  employees  with  a percentage  o 
their  total  salaries  or  wages  for  each  year,  tlie  percentage  equalling 
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of  interest  payable  on  capital  for  the  same  year.  These  credits  become  accu- 
mulated premiums,  and  when  sufficient  to  buy  one  or  more  of  the  preferred 
shares  in  the  company  at  the  prevailing  market  price,  the  president 
of  the  company  may  either  pay  in  cash  the  amount  of  such  premium,  or  may 
issue  one  or  more  preferred  shares  to  cover  the  amount.  Generally,  shares 
are  issued.  Pending  the  issue  of  the  share  certificates,  the  amount  to  the 
credit  of  the  employee  carries  interest.  Under  this  plan  an  employee 
must  have  been  at  least  two  years  with  the  company  before  he  participates, 
and  the  right  of  determining  which  employees  shall  receive  the  premiums 
is  left  with  the  management.  Shares  are  the  absolute  property  of  the 
employee,  and  may  be  sold  at  any  time,  provided  that  the  employee  notifies 
the  company  of  his  intention  of  selling;  but  if  the  sale  is  made  without 
the  approval  of  the  directors  the  employee  is  excluded  from  the  list  of 
profit  sharers  for  at  least  one  year.  In  some  cases  the  employee  may  make 
cash  payments  towards  the  purchase  of  shares,  such  payments  to  earn 
interest  until  the  amount  paid  in  is  sufficient  to  cover  the  issue  of  share 
certificates.  This  plan  resulted,  in  the  most  notable  case,  in  an  increase 
in  the  earnings  of  participants  by  7 to  9 per  cent.,  and  in  about  62  per  cent, 
of  the  employees  becoming  shareholders. 

In  one  distinctive  case  the  owner  of  a business  attempted  to  arrive  at  a 
division  of  profits  on  a definite  principle.  His  scheme  provides  that 
capital  shall  receive  only  a moderate  return,  and  that  the  surplus  of  profits 
shall  be  distributed  to  participating  workmen  and  to  consumers.  The 
surplus  after  paying  the  interest  on  capital  is  paid  into  a surplus  fund. 
The  president  of  the  company  determines  each  year  how  this  fund  shall  be 
disposed,  and  he  has  not  thought  it  wise  to  distribute  all  the  available 
profits.  The  result  has  been  an  accumulation  of  the  fund  to  an  amount 
which  equals  about  one-half  of  the  invested  capital,  but  the  fund  belongs  to 
the  company.  The  original  plan  provided  that  a fair  return  on  capital 
invested  was  7 per  cent. ; that  all  profits  above  that  amount  should  be  divided 
l)ctween  capital  and  labour  on  the  basis  of  the  total  capital  invested  and  the 
total  wages  paid,  the  employees’  shares  to  be  in  proportion  to  their  earn- 
ings. Originally  the  bonuses  were  paid  in  cash;  then  the  issue  of  shares 
to  employees  was  substituted.  At  a later  stage  the  amount  of  extra  dividends 
payable  to  capital  out  of  surplus  profits  was  limited  to  6 per  cent.  Under 
the  scheme  as  it  now  operates,  capital  receives  a fixed  return  of  6 per  cent. ; 
then  provision  is  made  for  depreciation,  and  the  balance  of  profit  goes  into 
the  surplus  fund.  The  distribution  of  the  fund  is  determined  by  the 
company  at  the  end  of  each  period,  according  to  the  general  prosperity  of 
the  business.  The  number  of  employees  participating  has  varied  from  83  to 
97  per  cent.,  the  majority  of  them  being  mechanics  and  manual  labourers. 
On  the  last  reports,  420  employees  of  the  concern  owned  between  them  about 
38  per  cent,  of  the  shares  of  the  company.  This  concern  has  achieved 
permanency  in  its  stall,  as  it  allows  participation  after  six  months’  service, 
and  in  addition  to  its  profit-sharing  scheme  has  evolved  plans  for  welfare 
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work  for  the  benefit  of  the  employees.  The  author  of  the  scheme  has 
recently  founded  in  New  Orleans  a co-operative  association  for  the  taking 
and  distribution  of  bread  and  the  sale  of  groceries,  employees  receiving 
25  per  cent,  of  the  net  profits  of  the  business  at  the  end  of  each  year. 

Under  another  plan,  the  profit-sharing  scheme  places  the  obligation  on 
the  employees  to  share  losses  as  well  as  profits.  To  meet  losses,  the  com- 
pany is  authorised  to  retain  10  per  cent,  of  the  regular  earnings  of  the 
workmen  until  the  end  of  each  financial  year,  the  employees  earning  less 
than  £2  10s.  per  week  being  excluded.  The  net  profits  are  ascertained  after 
the  usual  allowances  for  depreciation,  &c.,  and  the  payment  of  G per  cent 
interest  on  capital.  The  surplus  profit  is  then  divided  in  such  proportions 
as  the  total  capital  invested  bears  to  the  total  wages,  the  share  of  each 
employee  being  in  accordance  with  liis  earnings.  Losses  are  shared  in  the 
same  relation,  but  the  liability  of  an  employee  for  losses  is  limited  to  the 
amount  reserved  from  his  wages.  On  an  employee  leaving  the  firm  he  is 
entitled  to  withdraw  his  retained  wages  at  the  end  of  the  financial  year,  but 
then  subject  to  the  possibility  of  deduction  for  the  losses  of  that  year  I 
an  employee  is  dismissed,  however,  he  can  draw  his  detained  wages  at  once 
In  this  scheme,  the  average  result  was  an  increase  m wages  of  workmen 
affected  of  about  5 per  cent.,  but  as  participation  was  optional,  it  included 
only  about  35  per  cent,  of  the  workmen. 


Another  plan  provides  that  one-quarter  of  the  net  profit  over  and  above  a 
specified  return  on  capital  invested  shall  be  divided  amongst  workmen  who 
have  served  a certain  period  of  employment.  Workmen  are  encouraged  to 
invest  their  savings  in  the  business  at  interest  equivalent  to  the  dividends 
paid  on  the  other  capital  invested.  The  workmen  may  receive  as  tlicir 
share  of  divisible  profits,  either  cash  payments  or  profit-sharing  certificates 
upon  which  interest  at  6 per  cent,  is  guaranteed,  but  these  certificates  may 
at  any  time  be  redeemed  by  the  company,  and  must  be  surrendered  when 
the  workman  leaves  his  employment.  The  profit-sharing  fund  is  determined 
after  allowing  legitimate  expenses,  including  a dividend  of  10  per  cent,  on  the 
capital  invested,  and  after  paying  interest  on  any  outstanding  profit-sharing 
certificates.  The  surplus  then  remaining  is  distributed  between  the  holders 
of  the  total  capital  invested,  owners  of  the  surplus  account,  the  holders  o 
profit-sharing  certificates,  and  the  profit-sharing  employees.  As  this  plan 
is  experimental  its  results  cannot  yet  be  estimated.  For  one  year  1 10 
participants  received  a dividend  equal  to  20  per  cent,  on  their  years  earn- 


ings. 

The  largest  profit-sharing  concern  in  America  (employing  over  7,000  per- 
sons), after  paying  10  per  cent,  on  its  invested  capital,  divides  one-third  o 
its  net  surplus  amongst  eligible  employees.  The  following  is  quoted  from 
the  explanation  of  the  plan:— “It  is  based  on  the  assumption  that  divi- 
dends to  shareholders  up  to  10  per  cent,  are  the  equivalent  of  the  employees 
fixed  wage,  and  that  cash  dividends  in  excess  of  that  figure  are  extraordinary. 
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The  plan  devised,  therefore,  provides  that  the  dividend  for  wage-earners 
shall  be  based  upon  the  extra  cash  dividends  paid  to  shareholders.  In  arriv- 
ing at  the  proportion,  all  of  the  factors  bearing  upon  the  problem,  including 
length  of  service,  have  been  taken  into  consideration,  and  it  has  been  finally 
decided  to  fix  the  percentage  of  the  wage  dividend  at  35  per  cent,  of  the 
percentage  of  the  extra  cash  dividends  paid  to  holders  of  ordinary  shares. 
The  same  to  be  divided  and  applied  on  a period  of  five  years.”  The  profits 
are  divided  amongst  the  workers  according  to  length  of  service,  and  the 
increased  earnings  of  participants  ranged  from  2 per  cent,  to  10-5  per  cent. 
The  number  participating  varied  from  63  to  88  per  cent,  of  the  whole  of  the 
men  on  the  pay-roll. 

A more  recent  plan  adopted  by  another  firm  provides  that  the  share 
capital  is  to  be  allowed  6 per  cent,  interest,  after  which  all  profits  are  to 
be  divided  between  shareholders  and  the  employees  as  follows: — The  em- 
ployees in  the  service  of  the  company  for  three  years  or  more  to  receive  the 
same  percentage  as  the  shareholders;  employees  of  from  two  to  three  years’ 
service  to  receive  two-thirds  of  the  rate  of  the  cash  dividends;  employees 
Whose  services  range  from  six  months  to  less  than  two  years  to  receive  one- 
third  of  the  cash  dividends,  according  to  their  earnings.  The  directors, 
however,  have  the  right  to  change  this  plan  as  they  may  deem  advisable. 
Over  nine-tenths  of  the  workmen  engaged  participated  in  the  distribution; 
88  per  cent,  of  the  participants  were  manual  workers.  The  result  was  an 
average  increase  of  about  7 per  cent,  in  wages. 

The  most  popular  scheme  in  America  is  that  of  “ Deferred  Pi'ofit- 
sharing,”  i.e.,  the  employees’  shares  in  profits  are  allowed  to  accumulate 
until  they  reach  an  amount  sufficient  to  create  a pension  for  the 
participant  after  certain  years  of  service.  In  most  cases  these  pension 
rights  accumulate  only  when  the  workman,  in  addition  to  the  share  of 
profits  allocated  to  him,  makes  certain  regular  contributions  to  a pension 
fund.  The  contributions  and  the  deferred  profits  are  invested  and  ad- 
ministered as  a benefit  fund.  As  this  offers  a possible  basis  for  the  creation 
of  industry  funds  for  unemployment,  as  well  as  for  pensions,  the  following 
details  are  of  interest: — - 

Purpose. 

In  order  that  employees  may  share  in  the  profits  of  this  business,  and  to 
encourage  the  habit  of  saving,  the  company  has  decided  to  contribute  annually 
a sum  equal  to  5 per  cent,  of  its  net  earnings  (without  deduction  of  dividends 
to  stockholders),  as  shown  by  the  annual  audit  of  its  books,  to  an  employees’ 
savings  and  profit-sharing  fund,  as  explained  below,  which  will  go  into  effect 
commencing  1st  July,  1916. 

It  is  intended  that  this  plan  will  furnish  to  those  who  remain  in  the  employ 
of  the  company  until  they  reach  the  age  when  they  retire  from  active  service 
a sum  sufficient  to  provide  for  them  thereafter,  and  that  even  those  who  achieve 
a long  service  record,  but  who  may  not  remain  with  the  company  all  of  their 
business  life,  will  have  accumulated  a substantial  sum.  This  savings  and 
profit-sharing  fund  will  enable  an  employee  to  secure  an  income  for  himself 
after  the  close  of  his  active  business  career,  or,  in  case  of  his  death,  for  his 
family. 


134  a 


N.S.W.  INDUSTRIAL  GAZETTE— Am.,  1019. 


Special 

Supplement. 


INDUSTRIAL  CONDITIONS  : 


Chapter  IX. 


Eligibility. 

1.  Participation  will  be  entirely  voluntary. 

2.  Every  employee  of  Co.,  regardless  of  position,  will,  after  tlit‘00 

years  of  service,  be  eligible  to  participate  in  this  fund,  so  long  as  lie  remains 
an  employee. 

Contributions  to  the  Fund. 


1.  An  employee,  in  order  to  participate,  must  deposit  in  the  fund  5 per  cent, 
of  his  salary.  The  company  will  contribute  a sum  equal  to  5 per  cent,  of  Its 
net  earnings  (without  deduction  for  dividends  paid  Stockholders),  as  shown 
by  the  annual  audit  of  its  books.  As  this  fund  starts  1st  July,  the  company 
will  for  the  year  1916  contribute  5 per  cent,  of  one-half  of  the  profits  of  the 
entire  year. 

2.  No  employee  may  deposit  more  than  5 per  cent,  of  his  salary,  and  in  no 
case  more  than  .$150  per  annum;  this  limit  being  deemed  advisable  so  that  the 
higher  salaried  employees  may  not  too  largely  participate  in  the  fund. 


Participation  in  the  Profits. 

1.  The  contributions  of  the  company  will  be  made  annually  ns  soon  after  the 
first  of  each  year  as  an  audit  of  the  books  will  permit,  and  will  be  credited 
pro  rata  to  participating  employees  in  the  proportion  which  the  amount 
deposited  by  each  employee  during  the  preceding  year  for  which  the  company 
has  eondtributed  bears  to  the  total  amount  deposited  by  all  employees  during 
such  year. 

2.  So  that  every  employee  eligible  to  participate  may  have  ample  opportunity 
to  carefully  consider  its  advantages  and  to  enter  at  its  inception,  all  those 
joining  prior  to  1st  September,  1910,  may,  by  paying  into  the  fund  5 per  cent, 
of  their  salary  from  1st  July,  1916,  share  in  the  fund  from  its  inception  as  of 
1st  July,  1916. 

Withdrawals. 

1.  A depositor  who  has  completed  10  years  of  service  will  be  entitled  to 
withdraw  all  money  credited  to  his  account,  including  the  company’s  contri- 
butions. 

2.  A depositor  who  has  not  completed  10  years  of  service  will  be  entitled  to 
withdraw  only  the  amount  he  has  deposited,  plus  interest  at  5 per  cent,  per 
annum,  compounded  semi-annually,  and  no  more;  except  in  the  case  of  a 
woman  depositor  who,  after  five  years’  service,  leaves  to  become  married,  in 
which  case  she  will  be  entitled  to  her  full  share  in  the  fund,  including  the 
portion  contributed  by  the  company ; and  except  in  the  case  of  the  death  of  a 
depositor  while  in  the  service  of  the  company,  in  which  case  his  estate  will  be 
entitled  to  the  full  amount  credited,  including  the  contributions  of  the  company, ' 
and  the  money  due  will  be  paid  to  his  legal  representatives. 

3.  A depositor  shall  withdraw  upon  ceasing  to  be  an  employee  of  the  com- 
pany, or  upon  failing  to  regularly  make  his  deposit. 

4.  A depositor  who  once  withdraws  cannot  re-enter  the  fund. 

5.  In  any  case  of  withdrawal  where  a depositor  is  entitled  to  share  in  the 
contributions  of  the  company,  he  will  receive  the  full  amount  to  his  credit, 
as  shown  by  the  accounting  for  the  preceding  year,  plus  interest  at  the  rate  of 
5 per  cent,  per  annum,  and  plus  such  sums  as  the  depositor  may  have  deposited 
since  31st  December  of  the  preceding  year,  with  interest  at  5 per  cent,  per 
annum. 

6.  Loans  will  be  made  to  depositors  in  cases  of  actual  necessity,  and  when  in 
the  opinion  of  the  trustees  the  circumstances  warrant  it. 

Management. 

1.  The  fund  will  be  handled,  entrusted,  and  invested  under  the  direction  of  a 
board  of  five  trustees,  to  be  selected  by  the  board  of  directors  of  the  company, 
three  to  be  officers  or  directors  and  two  employees  (not  officers  or  directors)  of 
Company.  __  „ • 
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2.  It  is  intended  that  so  far  as  practicable  and  advisable  the  fund  will  be 
invested  in  shares  of  stock  of  the  company,  to  the  end  that  the  depositors  may, 
in  the  largest  measure  possible,  share  in  the  earnings  of  the  company. 

3.  The  board  of  trustees  may,  from  time  to  time,  adopt  rules  to  carry  out 
the  purposes  of  this  plan,  and  may  adopt  amendments  to  the  plan ; but  no 
change  shall  be  made  in  the  plan  as  above  outlined  unless  the  same  is  ratified 
by  the' vote  of  a majority  of  the  depositors.  All  questions  of  interpretation  of 
this  plan,  or  amendments  thereto,  or  the  rules  pertaining  thereto,  or  relating 
to  any  matter  of  accounting,  values,  profits,  or  any  other  matters  or  differences 
which  may  arise,  shall  be  determined  solely  by  the  board  of  trustees,  and  the 
decision  of  the  board  shall  be  final  and  conclusive  upon  all  concerned. 

Discontinuance. 

The  fund  may  be  discontinued  at  any  time  by  announcement  of  the  company, 
made  at  least  six  months  before  its  final  yearly  contribution.  After  such 
announcement  no  new  depositors  will  be  eligible  to  join,  and  upon  the  payment 
into  the  fund  of  such  final  contribution  the  fund  shall  be  distributed  among  all 
the  depositors  pro  rata  in  proportion  to  their  interests  as  ascertained  by  the 
board  of  trustees. 

A consideration  of  these  numerous  and  varied  devices  shows  that  except 
a few  cases  where  participants  in  profit-sharing  have  become  substantial 
shareholders,  and  where  the  concerns  have  developed  into  co-partnerships 
between  proprietors  and  workmen,  profit-sharing  has  made  no  appreciable 
difference  in  labour  conditions  in  America.  On  discussing  the  matter  with 
workmen  and  union  officials,  I found  that  they  regarded  all  such  schemes 
with  indifference,  mainly  because  they  were  not  arrived  at  on  any  fixed 
principle,  were  not  the  result  of  any  definite  agreement  between  the  em- 
ployers and  workmen,  and  were  merely  inducements  offered  to  keep  work- 
men permanently  attached  to  establishments  and  to  prevent  their  taking 
part  in  organised  movements  for  the  bettering  of  industrial  standards. 

Limited  Profit-sharing. 

Various  firms  in  America  have  adopted  specific  plans  of  profit-sharing 
solely  for  the  purpose  of  inducing  their  managing  staffs  to  secure  better 
results.  None  of  these  devices  is  really  profit-sharing  in  principle,  and  the 
participants  in  them  receive  substantial  benefits  at  the  expense  of  the  rank 
and  file.  The  number  of  persons  concerned  in  all  these  plans  is  relatively 
small.  The  classes  of  employees  who  receive  the  extra  inducements  are 
those  who  have  authority  to  formulate  policies,  make  commitments,  engage 
employees,  and  approve  of  expenditures.  In  some  cases  the  share  in  profits 
is  regulated  by  increase  in  output,  or  reduction  in  labour  cost,  and  as 
features  of  industrial  development  such  plans  are  hardly  worth  considering. 

Other  firms  in  America,  without  any  pretence  of  offering  profit-sharing 
inducements,  make  special  efforts  to  persuade  their  employees  to  becomo 
shareholders  in  the  enterprises  in  which  they  work.  The  best  illustration  of 
this  idea  is  the  United  States  Steel  Corporation.  This  company 
in  1903  inaugurated  a plan  under  which  shares  were  offered  to  employees 
upon  easy  terms.  The  number  of  shares  which  an  employee  may  take  up 
depends  upon  his  salary,  but  the  lower-paid  men  are  allowed  a greater 
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right  of  subscription  than  the  higlier  officials.  The  shares  are  issued  at 
the  market  price,  or  perhaps  a little  less,  with  a minimum  payment  per 
share  per  month.  In  addition  to  ordinary  dividends,  a premium  dividend 
is  paid  on  stock  taken  in  this  way.  Proper  provision  is  made  to  refund 
moneys  where  the  amount  paid  in  is  not  sufficient  to  buy  shares,  and  the 
money,  until  the  stock  certificate  is  issued,  carries  interest  at  5 per  cent. 
Nearly  40,000  of  the  employees  have  become  shareholders,  their  aggregate 
shares  amounting  to  about  130,000,  nearly  the  whole  of  them  being  held  by 
employees  receiving  less  than  £500  per  annum.  The  holdings,  however,  are 
not  sufficient  to  affect  ordinary  industrial  relationships,  although  there  is 
no  doubt  that  the  scheme,  in  conjunction  with  welfare  work,  the  establish- 
ment of  accident  funds,  provisions  for  housing,  and  other  humanitarian 
developments,  has  completely  altered  the  old  bitter  feud  existing  between 
tho  Steel  Corporation  and  its  workmen.  The  payment  of  the  5 per  cent, 
premium  above  ordinary  dividends  is  an  attractive  feature,  and  affords  the 
investing  worker  a high  rate  of  interest  on  his  savings. 

There  are  many  other  firms  in  which  similar  inducements  are  offered,  and 
while  only  in  one  or  two  isolated  cases  employees  hold  a majority  of  shares, 
tho  actual  investment  of  savings  by  wage-earners  in  the  shares  of  industrial 
concerns  is  considerable. 


Bonus  Distributions. 

Manufacturing  and  distributing  establishments  throughout  America  have 
sought  to  establish  smooth  relationships  with  their  employees,  to  secure 
maximum  output,  and  to  promote  efficiency  by  the  payment  of  bonuses. 
Such  schemes  are  not  really  profit-sharing,  as  the  supplementary  remunera- 
tion which  the  employees  receive  bears  no  direct  or  definite  relation  to  t le 
net  profit  of  the  enterprise.  In  most  cases  the  bonuses  take  tlie  form  o 
payment  of  a percentage  on  earnings  given  to  employees  at  stated  interva  s, 
the  percentage  varying  with  the  length  of  service,  and  the  amount  with  the 
prosperity  of  the  business:  ' 

One  firm  goes  so  far  as  to  estimate  its  profits  beforehand,  and  distribute 
about  one  half  of  the  estimated  amount  amongst  employees  m the  form 
of  a guaranteed  minimum  wage  per  day,  graded  according  to  skill.  Ibis 
firm,  in  addition  to  the  facilities  which  it  offers  its  employees  to  become 
shareholders,  and  to  other  specific  benefits,  guarantees  to  all  its  workmen 
a minimum  of  at  least  25s.  per  day. 

The  bonus  system  has  developed  on  several  distinct  lines,  and  while  in 
some  cases  a large  proportion  of  employees  participates,  it  is  chiefly  used  to 
encourage  administrative  officers  and  managers  to  get  bigger  results  from 
the  ordinary  workmen.  One  company  provides  that  only  an  employee  who 
earns  £300  per  annum,  or  less,  may  participate  in  the  bonus  distribution 
if  he  owns  or  subscribes  a shareholding  in  the  company  equal  to  one 
year’s  salary,  neither  more  nor  less.  Stock  is  issued  to  the  employee  at 
market  value,  and  held  for  him  by  three  trustees  selected  by  the  board  of 
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directors  from  the  officers  of  the  company.  The  shares  are  purchased  by 
payment  of  a small  deposit,  2£  per  cent,  of  the  cost  price  at  the  time  of  the 
subscription,  and  yearly  payments  of  at  least  4 per  cent.,  payable  until  the 
shares  are  fully  subscribed.  The  amounts  paid  in  carry  interest  at  3 per 
cent,  until  they  are  sufficient  to  purchase  at  least  one  share.  The 
employee  acquires  certain  rights  from  the  date  of  his  first  payment.  He 
receives  a definite  contract  from  the  company,  and  a trust  receipt  which 
entitles  him  to  a dividend  at  the  rate  of  16  per  cent,  on  the  amount  of  his 
wages  for  the  year,  irrespective  of  the  dividend  on  any  shares  for  which 
he  may  have  fully  subscribed.  These  dividends  are  applied  to  the  payment 
of  the  balance  due  on  his  shares,  and  once  the  share  is  fully  subscribed  he 
receives  ordinary  dividends  in  addition  to  the  16  per  cent.  No  employee 
may  hold  more  stock  than  the  equivalent  of  one  year’s  wages.  An  employee 
is  free  to  withdraw  from  the  plan  at  any  time  after  two  years’  participa- 
tion, and  to  receive  a refund  of  any  amount  held  in  trust  for  him  not  con- 
verted into  share  certificates.  After  he  has  been  five  years  in  the  services 
he  may  acquire  further  stock  to  the  extent  of  25  per  cent,  of  his  annual 
earnings;  after  ten  years  another  25  per  cent.  During  the  second  period 
his  dividend  on  wages  is  increased  to  20  per  cent.,  and  during  the  last  period 
to  24  per  cent.,  which  is  the  maximum.  An  employee  desiring  to  withdraw 
from  the  scheme  and  surrender  his  holdings,  if  he  has  not  been  a par- 
ticipant for  at  least  two  years,  or  before  his  credits  from  all  sources  equal 
35  per  cent,  of  his  subscription,  forfeits  his  dividends.  If  he  withdraws 
after  two  years,  and  the  amounts  to  his  credit  equal  35  per  cent,  of  his 
total  subscription,  he  may,  under  certain  provisions,  and  at  the  option  of 
the  company,  receive  dividends  on  his  stock,  and  also  on  his  trust  receipt 
dividends,  but  he  is  barred  from  further  participation  in  the  plan.  If  he 
has  paid  for  his  shares  in  full,  then  after  two  years  he  can  give  notice  of 
withdrawal,  and  has  the  option  of  receiving  share  certificates  or  cash  cover- 
ing the  amount  to  his  credit  from  all  sources,  but  he  cannot  again  par- 
ticipate in  the  benefits  of  the  scheme.  As  this  is  a valuable  experiment 
in  which  a considerable  number  of  the  employees  participated,  I quote  the 
articles  of  agreement.  Sixty-eight  per  cent,  of  the  employees  in  the  estab- 
lishment now  participate  in  the  benefits  of  this  scheme,  and  the  average 
result  since  1913  has  been  an  increase  in  their  actual  earnings  of  about  17 
per  cent. ; 72  per  cent,  of  the  participants  comprised  industrial  operatives,  and 
25  per  cent,  were  on  the  clerical  staff.  The  industrial  shareholders 
under  this  scheme  own  shares,  the  market  value  of  which  is  over  £600,000, 
and  the  actual  cost  of  which  to  shareholders  was  about  £108,000. 

PLAN  FOR  TRUST  RECEIPT  DIVIDENDS  FOR  EMPLOYEES  THROUGH 

STOCK  OWNERSHIP. 

Application. 

Any  employee  of  the Co.  (hereinafter  called  “the  company”),  earning 

an  amount  not  exceeding  $1,500  a year,  excluding,  however,  salesmen  and 
travelling  representatives,  may  upon  application  to  the  treasurer  of  the  com- 
pany and  after  approval  by  the  company,  have  purchased  for  his  account  at  its 
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market  value  at  the  time  of  application,  on  amount  of  common  stock  of  the 
company  equal  to  his  annual  wages,  but  neither  more  nor  less,  except  as  here- 
inafter provided. 

Trustees. 

The  stock  so  purchased  for  an  employee  shall  be  held  for  the  benefit  of  the 
employee  by  three  trustees  to  be  appointed  from  time  to  time  by  the  board  of 
directors  of  the  company,  which  trustees  may  be  selected  at  the  board’s 
discretion  from  its  officers,  directors,  or  employees. 

Payments,  Credits,  and  Interest. 

Such  employee  shall  pay  in  cash  toward  the  purchase  of  stock  at  the  time 
of  the  approval  of  his  application  for  its  purchase  not  less  than  2$  per  cent,  of 
the  cost  price  thereof.  lie  shall  also  pay  in  cash  during  each  year  succeeding 
the  day  of  purchase,  until  the  stock  is  fully  paid  for,  not  less  than  4 per  cent, 
of  the  total  amount  of  his  subscription. 

All  dividends  declared  upon  the  stock  so  purchased  for  an  employee,  and  all 
trust  receipt  dividends  due  such  employee,  as  hereinafter  provided,  shall  be 
credited  upon  his  unpaid  balance  until  said  stock  and  all  interest  payable  are 
fully  paid. 

Upon  the  unpaid  balance  which  remains  after  crediting  cash  payments,  divi- 
dends on  stock,  and  trust  receipt  dividends,  the  company  shall  charge  the 
employee  interest  at  the  rate  of  3 per  cent,  per  annum;  when,  however,  the 
stock  subscribed,  together  with  all  interest  due,  have  been  fully  paid,  trust 
receipt  dividends,  and  dividends  upon  the  paid-up  shares  of  stock,  shall  be 
paid  in  cash  to  the  employee  subject  to  the  conditions  hereinafter  provided. 

Trust  Receipt  Pass-books,  Paid-up  Trust  Receipts,  and  Trust  Receipt 

Dividends. 

Immediately  upon  the  first  payment  on  the  part  of  the  employee  on  account 
of  the  purchase  price  of  the  stock,  the  trustees  shall  issue  to  the  employee 
making  such  payment  a trust  receipt  pass-book,  containing  the  formal 
contract,  called  the  trust  receipt,  between  the  company  and  the  employee,  and 
stating  the  amount  of  stock  bought  and  the  amount  of  money  paid  on  account 
of  such  stock,  and  guaranteeing  to  the  holder  of  the  trust  receipt  dividends 
upon  it  at  the  rate  of  16  per  cent,  per  annum  upon  the  amount  of  wages 
actually  earned  by  him  during  each  year  or  part  thereof,  subject  to  the 
following  conditions : — 

(a)  Trust  reecipt  dividends  shall  be  payable  semi-annually  January  1 and 
July  1,  and  shall  be  credited  on  those  dates  on  the  employee’s  unpaid 
balance  as  hereinbefore  provided. 

(b)  Said  trust  receipt  dividends  shall  be  credited  to  the  employee  only  in 
case  he  is  in  the  employ  of  the  company  on  the  dates  said  dividends 
become  payable,  and  shall  have  been  in  the  employ  of  the  company 
continuously  during  the  semi-annual  period  just  preceding  or  from 
the  date  of  his  trust  receipt  pass-book,  if  same  was  issued  during  the 
previous  semi-annual  period. 

(c)  Should  the  employee  leave  the  employ  of  the  company  or  make 

- application  for  withdrawal  from  this  plan  during  the  said  semi- 

annual period,  he  shall  not  be  entitled  to  receive  or  be  credited  with 
any  trust  reecipt  dividend  whatsoever  on  the  wages  earned  by  him 

1 during  any  portion  of  such  period. 

(d)  When  the  purchase  price  of  the  stock  subscribed  by  any  employee, 
together  with  all  interest  payable,  are  fully,  paid  as  hereinbefore  pro- 

i vided,  then  the  trustees  shall  recall  the  trust  receipt  pass-book,  and 

' shall  issue  to  the  employee  instead  thereof  a paid-up  trust  receipt,  and 
all  further  trust  receipt  dividends,  as  well  as  dividends  on  the  stock 
held  for  him  under  this  plan,  shall  be  paid  to  the  employee  in  cash, 
subject  to  all  conditions  herein  stated,  and  subject  in  particular  to  the 
further  condition  that  if  the  employee  should  make  application  for 
withdrawal  from  this  plan  before  he  has  been  a participant  under 
same  for  two  years,  all  trust  receipt  dividends  that  have  been  paid  to 
him  in  cash  shall  be  deducted  and  retained  by  the  company  from  the 
cash  returnable  to  him. 
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Neither  trust  receipt  pass-book  nor  paid-up  trust  receipt,  nor  any  interest 
therein,  nor  any  stock  represented  thereby,  can  be  assigned  or  transferred  by 
the  employee,  and  the  company  will  not  recognise  any  such  assignment  or 
transfer  from  the  name  of  the  original  holder.  , 

The  trust  receipt  pass-book  or  paid-up  trust  receipt  shall  be  surrendered  to 
the  company  whenever  its  holder  has  demanded  and  received  a certificate 
or  certificates  of  the  common  stock  of  the  company  therefor,  or  has  been  paid 
or  tendered  the  value  of  his  interest  in  such  stock;  or  after  termination  of 
his  employment,  upon  payment  or  tender  to  him  of  the  value  of  his  interest 
in  any  such  trust  receipt  pass-book  or  paid-up  trust  receipt  on  the  date  of 
the  termination  of  his  employment,  according  to  the  provisions  of  this  plan. 

The  trustees,  from  time  to  time,  as  dividends  or  payments  are  credited  or 
interest  charged  for  the  account  of  the  employee,  shall  have  proper  entries 
made  in  his  trust  receipt  pass-book. 

Increase  of  Holdings  after  Five  Years. 

After  an  employee  has  been  a shareholder  of  the  common  stock  of  the  com- 
pany for  a term  of  five  years,  he  may,  upon  written  application  to  the  treasurer 
of  the  company,  increase  his  holding  of  stock  under  this  plan  by  an  amount 
equal  to  25  per  cent,  of  his  annual  wages  at  the  time  he  makes  application  for 
such  increase,  and  thereafter  while  he  remains  an  employee  receive  a trust 
receipt  dividend  at  the  rate  of  24  per  cent,  per  annum  upon  his  wages,  subject, 
however,  to  conditions  ('«),  (5),  (c),  and  (cl)  hereinbefore  stated.  The  addi- 
tional stock  so  purchased  for  his  account  shall  be  held  by  the  trustees  subject 
to  all  provisions  and  conditions  herein-  contained. 

Increase  of  Holdings  after  Ten  Years. 

After  an  employee  has  been  a shareholder  of  the  common  stock  of  the  com- 
pany for  a term  of  ten  years,  he  may,  upon  written  application  to  the  treasurer 
of  the  company,  increase  his  holding  of  stock  under  this  plan  to  an  amount 
equal  to  150  per  cent,  of  his  annual  wages  at  the  time  he  makes  application 
for  such  increase,  and  thereafter  while  he  remains  an  employee,  receive  a trust 
receipt  dividend  at  the  rate  of  24  per  cent,  per  annum  upon  his  wages,  subject, 
however,  to  conditions  (<a),  (&),  ( c ),  and  ( d ) hereinbefore  stated.  The  addi- 
tional stock  so  purchased  for  his  account  shall  be  held  by  the  trustees  subject 
to  all  provisions  and  conditions  herein  contained. 

An  employee  holding  a paid-up  trust  receipt  who  increases  his  subscription 
under  any  of  the  provisions  of  this  plan  shall  have  issued  to  him  a trust  receipt 
pass-book  for  such  increase.  When  the  amount  of  this  additional  subscription, 
together  with  all  interest  thereon,  is  paid  in  full,  a new  paid-up  trust  receipt 
covering  both  amounts  will  be  issued  to  him  in  exchange. 

Increase  of  Holdings  upon  Advance  in  Wages. 

An  employee  receiving  an  increase  in  his  annual  wages — such  wages,  with 
Increase,  however,  not  exceeding  $1,500  per  annum — may,  upon  approved 
application  to  the  treasurer  of  the  company,  have  purchased  for  his  account, 
subject  to  all  the  conditions  of  this  plan,  an  additional  amount  of  the  common 
stock  of  the  company  at  its  then  market  value  equal  to  the  increase  in  his 
annual  wages.  Until  such  application  is  actually  made  to  the  treasurer  of  the 
company  and  approved,  the  basis  upon  which  trust  receipt  dividends  are  pay- 
able to  the  employee  shall  remain  unchanged. 

Any  employee,  under  this  plan,  whose  wages  are  increased  to  a sum  in  excess 
of  $1,500  per  annum,  and  whose  trust  stock  has  not  been  paid  for  in  full,  may 
retain  his  stock  under  this  plan,  provided  he  shall  continue  to  pay  annually  on 
account  thereof  an  amount  equal  to  the  4 per  cent,  per  annum  payment 
required  under  this  plan,  plus  a further  amount  equal  to  the  annual  dividends 
previously  credited  to  his  account  until  same  is  paid  for  in  full. 

Any  employee  whose  wages  are  increased  beyond  $1,500  per  annum,  who  has 
paid  for  his  stock  in  full,  shall  receive  at  once  certificates  of  stock  covering 
the  full  shares  and  cash  for  any  fraction  thereof  to  which  he  may  be  entitled, 
on  surrender  of  his  paid-up  trust  receipt.  Refund  for  any  fractional  interest 
shall  be  based  upon  the  then  market  value  of  the  stock. 


140  a 


Special 

N.8.W.  INDUSTRIAL  GAZETTE— Nvo.,  1919.  Supplement. 


INDUSTRIAL  CONDITIONS  : 


Chapter  IX. 


Withdrawal. 

^££!&!U£!i 

and  conditions  stated  below : 

Notice  and  Surrender. -lie  shall  give  notice  In  '"‘“'If  ‘Ue  ^“rtneT.lnn 

JM3TWS  «.  & » >"  « 

paid-up  trust  receipt.  , . . 

Withdrawal  before  Participation  for  Two  Years.— An  employee  who  lias  been 
a iVlto  undt  tts  plan  of  either  a trust  rlCAteTM 
notice*  of°  withdrawal °shn^Miave'Vefwided  to  him  only  such  an  amount  as  he 
actually  bas  paid  in  cash.  . 

“ holder  of  a trust  recef 

SaTtStS  « alvfids  on 

liiiPSliSl 

^fe35?5SS32! 

to  have  ?!iv  ^lufs^tecetot^div?^^  wages  earned  after  date  of  written 

receive  any  trust  leceipt  * shall  anyone  receive  any  such  trust 

Stlmdends  ’ who\  not  the  rightful  holder  of  a trust  receipt  pass-book 

or  paid-up  trust  receipt. 

day^  notice  in ^ writing  to  the  company  of  his  intention  so  to  do. 

It  the  end  of  ninety  days,  or  before  at  the  option  of  the  company,  there  shall 

Swwwrs  sws  s£  =w^“£S»m 

the  preceding  clause  entitled,  “ Withdrawal  before  payment  in  full. 
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Withdrawal  or  Discharge  of  Employee. — The  fact  that  an  employee  is  taking 
advantage  of,  and  is  receiving  the  benefits  of  this  plan,  shall  not  deprive  the 
company  of  the  right  at  any  time  to  discharge  such  employee,  and  thereby 
terminate  his  participation  under  the  plan.  Should  the  employee  be  discharged, 
or  should  he  leave  the  employ  of  the  company  for  any  cause,  he  shall,  within 
three  days  thereafter,  make  written  application  for  the  withdrawal  of  his 
interest  under  this  plan.  In  the  event  of  his  failure  to  do  so,  then  his  participa- 
tion in  the  benefits  of  the  plan  shall  cease  and  determine  upon  the  termination 
of  his  employment,  and  settlement  shall  be  based  on  the  status  of  his  account 
on  said  date  of  termination,  subject  to  the  conditions  and  provisions  herein 
stated. 

Settlement  upon  Death  of  Employee. 

In  the  event  of  the  death  of  an  employee  participating  in  this  plan,  there 
shall  be  paid  to  his  estate  all  money  paid  by  him  on  account  of  his  subscription 
to  stock  under  the  plan,  together  with  all  dividends  credited  upon  the  purchase 
price  of  said  stock,  less  the  amount  of  interest,  if  any,  remaining  unpaid.  In 
addition,  his  estate  shall  receive  in  cash  the  benefit  of  any  increase  in  the 
market  value  of  his  investment  over  and  above  its  purchase  price. 

This  arrangement  shall  be  effective  regardless  of  the  amount  paid  toward 
the  original  subscription. 

Guaeanty. 

If,  on  the  date  of  the  signed  application  of  an  employee  for  withdrawal  of 
his  interest  under  this  plan,  the  market  value  of  the  total  stock  held  for  him 
is  less  than  the  total  of  his  subscription  in  money,  there  shall  be  refunded  to 
him,  without  deduction,  all  money  paid  and  dividends  credited,  less  interest 
payable,  subject,  however,  to  all  conditions  governing  withdrawal  before  or 
after  payment  in  full. 

Any  increased  value  of  the  employee’s  stock  on  the  date  of  his  application 
for  withdrawal  shall  accrue  to  him  only  in  the  event  that  his  subscription  shall 
have  been  paid  in  full,  and  subject  in  particular  to  the  conditions  governing 
withdrawal  after  payment  in  full. 

All  stock  held  by  an  employee  under  this  plan  shall  be  considered  as  a whole, 
and  fractional  additions  made  from  time  to  time,  as  the  result  of  salary 
increases  or  for  other  reasons,  shall  not  be  considered  in  making  refunders 
[sic]  separate  subscriptions. 

Stock  Increases,  ! 

If  at  any  time  common  capital  stock  is  issued  to  stockholders  for  cash,  then 
a holder  of  stock  under  the  trust  receipt  plan  will  have  added  to  his  account 
a pro  rata  portion  of  such  increase,  less  such  an  amount  which,  sold  at  the 
current  mafk«t,  wth  produce  a sum  sufficient  to  pay  for  his  pro  rata  allotment, 
and  the  remaining  amount  of  stock  shall  be  added  without  cost  to  the  account 
of  the  trust  receipt  holder. 

Any  increase  in  the  common  capital  stock  distributed  to  common  stockholders 
as  a dividend  shall  be  added  to  the  account  of  a trust  receipt  holder  in  his 
proper  proportion,  without  charge  or  deduction  in  amount,  and  such  stock  divi- 
dend may  not  be  sold  or  otherwise  disposed  of,  but  must  be  added  to  the 
account  of  the  employee  until  such  account  is  terminated  in  accordance  with 
other  sections  of  this  plan. 

Pass-books  and  Trust  Receipts — Property  of  the  Company. 

Trust  receipt  pass-books  and  paid-up  trust  receipts  shall  belong  to  the  com- 
pany, and  shall  be  surrendered  to  it  whenever  a holder,  after  paying  for  the 
Interest  represented  by  such  receipt  or  pass-book,  has  demanded  or  received  a 
certificate  or  certificates  of  the  common  stock  of  the  company  therefor,  or  has 
been  paid  or  tendered  the  value  of  such  interest;  or  after  termination  of  the 
employment  of  the  receipt  holder,  upon  payment  of  tender  to  him  of  the  value 
of  his  interest  in  such  receipt  according  to  the  provisions  of  this  plan. 
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Termination  of  Plan. 

jwaarrjs 

STndivfdual  account Tt^ucli  time  and  under  the  aforementioned  conditions 

' A 1 so  me  wlia  t'  'si  m i 1 a r plan  provides  for  the  payment  of  bonuses  at  the 
same  time  as  wages,  yet  as  separate  and  distinct  remuneration.  In 
evolving  the  scheme  an  effort  was  made  by  the  management  to  establish 
a basic  wage  for  different  grades  of  work,  according  to  skill  required  m 
operations,  regard  being  paid  to  the  rates  of  wages  for  similar ’work 
other  concerns.  Once  the  wages  were  fixed  the  shop  employees  were  classi 
fiod  in  five  separate  groups-meclianics  and  sub-foremen,  skilled  operators, 
operators,  pulpers,  and  labourers;  with  a special  class  composed  of  women, 
mossengers,  &c.  The  five  first  classes  were  then  divided  into  two  grades 
men  of  average  ability,  and  beginners.  Some  13,000  employees  were 
classified  in  this  way.  The  classification  having  been  completed, ^ the  net 
result  to  the  industrial  employees  was,  roughly,  as  follows —The  larges 
group  of  mechanics,  comprising  over  4,000  men  classed  as  operators,  was 
entitled  to  a minimum  wage  of  about  11s.  4d.  per  day,  but  the  bonus  brought 
this  amount  up  to  a regular  £1  per  day.  The  lowest  class  of  workmen,  th„ 
ordinary  labourer,  was  entitled  to  the  same  basic  wage,  and  his  bonus 
brought  him  up  to  the  £1  per  day.  Girls  engaged  m the  work  were 
classified  on  the  lowest  basic  wage  of  Is.  5d.  an  hour,  and  received  an  addi- 
tional bonus  to  bring  them  up  to  the  £1  per  day;  but  the  employees  c a sed 
as  skilled  operators,  with  basic  wages  of  2s.  to  2s.  6d.  an  hour,  received 
bonuses  bringing  them  up  to  24s.  per  day,  while  the  higher  mechanics  and 
sub-foremen  ranged  up  to  38s.  a day.  These  rates  have  been  recently  in- 
creased 25  per  cent,  all  round.  The  employees  eligible  for  participation  are 
all  persons  over  21  years  of  age  who  have  had  six  months’  service,  and  who 
live  clean  sober,  and  industrious  lives.  Tlie  bonus  is  paid  as  an  mcent 
a high  standard  of  private  life;  as  the  well-known  owner  of  the  concern  says 
“ While  the  employee’s  wages  are  bis  own,  the  company  laving  no  e oncer 
about  them,  the  giving  of  profits  in  the  form  of  bonuses  is  optional  on  the 
part  of  the  company,  and  the  company  has  the  right  to  attach  any 
ditions  to  its  receipt.  This  investigation  of  the  private  affairs  of  the  pa 
ticinants  is  not  by  any  means  formality.  Very  careful  inquiries  are  made, 
particularly  as  to  the  use  of  the  extra  earnings,  and  frequently  employees 
who  squander  the  surplus,  which  clearly  is  not  required  for  living  purpose, 
are  struck  off  the  list  of  beneficiaries.”  The  result  of  this  scheme  has  been 
remarkable.  Out  of  50,000  workmen  employed,  68  per  cent,  participated. 
A large  proportion  of  the  employees  is  of  foreign  birth  and  .unable  to 
speak  English.  The  non-participants  are  chiefly  employees  who 
not  completed  six  months’  service,  and  those  engaged  “ construrtion  an 
in  delivery  and  transportation  work  done  by  independent  firms  under 
contract  with  the  company.  The  percentage  of  workmen  who  are  deliberately 


Vol.  XVI, 
No.  2. 


N.S.FF.  INDUSTRIAL  GAZETTE— Aug.,  1919. 


143a 


GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


Profit-sharing. 

disqualified  from  participating  in  the  fund  lias  been  steadily  decreasing,  it 
having  declined  from  28  per  cent,  in  1914  to  about  3 per  cent,  in  1915,  and 
later  on  was  reduced  further  to  about  1 per  cent.  Now  that  owing  to  the  con- 
clusion of  the  war  the  business  has  settled  down  into  its  ordinary  groove, 
it  is  anticipated  that  in  the  industrial  division  particularly  the  percentage 
of  those  not  coming  under  the  scheme  will  be  negligible.  In  September, 
1914,  just  before  the  war,  the  actual  number  of  non-participants  was  only 
11  per  cent,  of  the  total  employees,  and  in  December  of  the  same  year  it 
had  fallen  to  8 per  cent.  But  during  the  war  much  floating  labour  passed 
through  the  factory,  and  the  number  of  employees  receiving  only  the  basic 
wages  was  proportionately  augmented.  Workers  have,  from  time  to  time, 
been  disqualified  from  participation  in  benefits,  but  most  of  them  were  subse- 
quently restored  on  demonstrating  that  they  were  complying  with  the  general 
conditions  of  living  insisted  on  by  the  management ; 60  per  cent,  of  the  tem- 
porary disqualifications  was  due  to  lack  of  thrift.  It  is  the  object  of  the 
management  to  allow  all  the  staff,  after  six  months’  service,  to  receive  a full 
share  of  bonuses  so  long  as  they  comply  with  the  necessary  qualifications.  In 
order  to  encourage  employees  who  have  fallen  from  grace,  there  is  a provi- 
sion that  if  they  requalify  within  one  month  they  get  the  whole  of  their 
forfeited  bonuses;  if  within  two  months,  75  per  cent.;  and  if  within  three 
months,  60  per  cent.,  and  so  on ; but  if  they  do  not  requalify'  in  six  months, 
they  are  considered  undesirable  workmen,  and  discharged,  all  forfeited 
bonuses  reverting  to  a charity  fund,  which  is  used  mainly  for  the  main- 
tenance of  a sanitorium  for  employees. 

The  peculiarity  of  this  system  is  that  the  entire  organisation  is  operated 
on  day-work,  piece-work  not  being  permitted.  But  the  industry  is  very 
highly  specialised,  and  with  complete  organisation  the  output  is  maintained 
without  checking  individual  performances.  As  the  work  moves  auto- 
matically from  one  workman  to  another,  each  keeping  pace  with  the  other, 
piece-work,  as  an  incentive  to  regular  output,  would  not  be  of  much  value. 
The  actual  result  to  the  workers  is  that  out  of  about  50,000  employees, 
36,000  are  earning  25s.  per  day,  or  over,  and  14,000  under  25s.  per  day. 
The  aggregate  of  bonuses,  added  to  the  wages  of  the  employees,  roughly 
amounts  to  £3,000,000  per  annum.  For  this  expenditure  the  management 
admits  that  it  has  achieved  great  individual  and  collective  efficiency,  secured 
development  of  the  goodwill  of  the  workpeople,  and  gathered  together  a per- 
manent force  of  highly-skilled  workers.  This  last  feature  is  admitted  to  be 
the  main  value  of  the  scheme,  as  before  its  adoption  the  staff  was  in  a con- 
stant state  of  flux,  and  not  nearly  as  high  an  output  could  be  procured.  In 
1913  nearly  9,000  workers  were  discharged,  and  39,000  left  their  work  volun- 
tarily, but  in  1916  only  27  were  discharged,  and  4,000  left  voluntarily.  The 
factories  are  worked  on  the  eight-hour  principle,  and  the  management  con- 
tends that  this  plan  has  led  to  increased  output.  Before  the  eight-hour  prin- 
ciple was  adopted  the  staff  could  produce  6,120  motors  in  nine  hours,  but 
after  the  adoption  of  eight  hours  this  number  was  increased  to  7,200  motors. 
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Similar  increase  in  output  was  shown  in  specific  operations.  In  the  paint 
shop,  for  instance,  the  number  of  men  necessary  to  do  the  work  diminished 
from  230  to  130.  Accidents  decreased  by  68  per  cent.,  and  generally  the 
health  of  the  employees  improved. 

The  result  of  this  scheme  has  been  to  improve  immensely  the  economic 
and  industrial  status  of  a large  body  of  workmen.  In  one  year  the  bank 
deposits  to  the  credit  of  workmen  increased  from  £20< 1,00°  to  £610  00° : the 
life  insurance  increased  from  £5W,<W0  to  cOBSiderahly  over  £W>< ■".'•'*0.  Ihe 

homes  whi«  h the  workmen  were  pul  ’ - from  a value  of  £600,000 

to  a value  of  nearly  £2,000,000;  and  in  various  other  directions  the  general 
prosperity  of  the  working  community  was  remarkable. 

The  firm,  engaged  in  tlio  manufacture  of  Ford  motor-cars,  is  one  of  tlie 
unique  industrial  establishments  of  the  world.  With  a tremendous  im- 
provement of  industrial  standards,  and  with  a further  scheme  under  which 
employees  may  become  substantial  shareholders,  it  yet  pays  enormous  profits 
to  its  proprietors.  It  has  demonstrated  the  principle  that  it  is  possible 
to  secure  the  enthusiastic  co-operation  of  a large  -body  of  workmen  in  an 
enterprise  by  giving  them  high  wages,  reasonable  hours  of  employment,  and 
good  housing  and  social  surroundings,  and  that  thereby  efficiency  and  output 
are  enormously  increased. 

The  attention  given  to  housing,  recreation,  education,  accident  funds 
and  hygiene  is  too  well  known  to  need  repetition,  and  the  Ford  organisa- 
tion is  a monument  to  the  genius  of  its  founder. 


Another  company  pays  bonuses  to  a select  number  of  its  employees  for 
meritorious  service,  in  the  form  of  shares  in  a building  and  loan  associa- 
tion In  addition  to  this,  all  employees  of  one  year’s  service  receive  cash 
bonuses  varying  from  5 to  20  per  cent,  on  their  wages,  while  another  group 
of  administrative  officers  receives  bonuses  in  the  form  of  shares  m t le 
company,  paid  out  of  accruing  dividends.  The  majority  of  the  employees 
participate  in  the  cash  bonuses,  while  about  TOO  of  them,  through  tl  e 
issue  of  stock  in  building  societies,  were  able  to  acquire  their  own 
homes.  Of  the  industrial  employees,  over  53  per  cent,  participate  m 

bonuses,  about  half  of  them  receiving  more  than  10  per  cent,  on  then- 
wages,  and  the  other  half  under  10  per  cent.  The  business  was  cne  m 
which  the  management  was  particularly  troubled  by  constant  labour  turn- 
over, as  a high  quality  of  work  and  skill  was  required.  The  scheme  suc- 
ceeded in  its  design  and  attached  to  the  firm  a remarkably  stable  force  of 
administrative  officers  and  mechanics,  and  reduced  the  turnover  of  labour 
from  an  average  of  30  per  cent,  per  annum  to  about  10  per  cent.  Tms,  m 
America,  is  a small  turnover  on  a staff  of  5,000  employees. 

The  bonus  on  increased  output  is  closely  allied  with  the  subject  of 
scientific  management,  which  ha's  been  dealt  with  elsewhere.  The  method  oi 
adjusting  the  bonus  is  almost  uniform.  By  various  means  the  average 
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output  o'f  operators  is  calculated,  and  a basic  wage  fixed  for  that  output,  with 
bonuses  on  any  increased  result.  -But  the  allocation  of  bonuses  by  means  of 
issue  of.  shares,  instead  of  cash  payments,  is  becoming  more  popular  than  an5T 
other  device  for  attaching  employees  permanently  to  establishments.  The 
tendency  is  to  give  employees  an  opportunity  of  taking  preferential 
" shares  in  the  company,  as  their  values  do  . not  fluctuate  to  the  same  extent 

as  ordinary  shares.  Generally,  the  employee  benefiting  in  this  way  receives 
his  stock  at  something  under  the  market  value,  and  there  is  usually 
a limitation  placed1  on  the  number  of  shares  which  he  may  acquire.  In  one 
or  two  cases  the  amount  of  stock  which  employees -may  acquire  is  -unlimited, 
and  the  control  has  passed  into  the  hands  of  the  workers.  The  shares 
invariably  are  offered  to  the  employees  on  deferred  payments,  with 
interest,  ranging  from  4 to  6 per  cent,  on  amounts  in  suspense,  until 
they  are  sufficient  for  the  purchase  of  at  least  one  share.  In  most  cases, 
the  share  is  allotted  before  payment  is  completed  in  order  that  it  may  carry 
dividends,  and  the  dividends  are  used  in  paying  up  the  balance  necessary 
for  issuing  the  share  certificates.  The  shareholder  has  no  voting  power 
until  his  holding  of  shares  us  fully  paid.  Various  devices  exist  for  the- 
cancellation  of  these  share  holdings,  and  for  restricting  the  right  of 
transfer.  The  general  aim  is  to  give  the  'workmen  a substantial  interest, 
in  the  business,  but  not  sufficient  interest  to  enable  the  whole  group  to. 
command  the  majority  of  the  shares.  There  are  some  hundreds  of  thousands. 
of  workmen  in  America  who  have  direct  interests  in  this  way  in  the  concerns . 
in  which  they  work,  and  all  employers  agree  that  these  schemes  tend  to . 
stabilise  their  staff,  and  have  generally  a steadying  influence  on  the  indus- 
trial operatives. 

Following  is  an  outline  of  one  of  the  commonest  forms  of  bonus  share 
distribution : — 

Froeit-siiaring  Plan. 

1.  Any  employee  may  subscribe  for  a profit-sharing  certificate  for  $50  or 
any  multiple  thereof  up  to  the  sum  of  $1,000.  The  payments  for  the  certificate 
shall  be  made  in  specified  sums  of  not  less  than  $1  nor  more  than  $25  per 

. month,  which  may  be  regularly,  deducted  from  the  employee’s  wages.  Then 
amount  thus  agreed  to  be  paid  must  be 'sufficient,  with  the  other  credits  herein- 
after provided,  to  pay  such  certificate  in  full  on  or  before  January  2.  1021. 

Whenever  the  employee  is  unable  tq  work  for  the  company  because  of  shut- 
down or  of  his  sickness  or  accident  disability,  his  payments  may  be  temporarily 
reduced  or  suspended. 

Each  employee  who  subscribes;for  a profit-sharing  certificate  before  March  1, 
1910,  and  has  earned  $100  or  more  during  the  year  1915,  will  also  be  credited 
on  such  certificate  at  the  date  of  liis  subscription  with  a sum  equal  to  1 per 
cent,  of  his  wages  during  1915.  If  he  has  been  in  the  company’s  employment 
throughout  that  year,  this  credit  will  be  not  less  than  $10. 

2.  The  company  agrees  to  credit  annwdjy  on  If  miaty  2 of  each  year,  from 
19.17  to  1921,  inclusive,  on  the  profit-sharing  certificate,  in  addition  to  the  em- 
ployee’s payments  thereon,  the  following : — 

(«)  An  amount  equal  to  1 per  cent,  of  the  employee’s  wages  earned  dar- 
ing the  preceding  calendar  year,  if  such  wages  amount  to  not  less  than 
$100  and  the  employee  is  still  working  for  the  company.  If  ho  has 
been  in  the  company’s  employment  throughout  the  precedin  ' year, 
this  credit  will  be  not  .less  than  $10. 
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if  inv  holder  of  a profit-sharing  certificate,  because  of  a shutdown 

mnv  wil^niake'the  above  credit  if  he  resumes  work  not  later  than 
April  1 of  the  same  year,  either  when  the  work  in  his  department  is 
resumed  or  upon  his  recovery  from  such  disability. 

(6)  Interest  at  the  rate  of  5 per  cent,  per  annum  on  all  Ins  payments 
and  credits  on  his  profit-sharing  certificate. 

In  case  the  holder  slmlf ImpSyable 

?0f  him  ta^ash^wittd^thTrty  days^therafter,  after  which  date  it  will  not  bear 

"Tvmplovee’s  Opttow.-Every  employee  holding  a profit-sharing  certificate 
month. 

4.  fecial  Profii-snarinato 

pay  to  each  employee,  whiie  he  sha  1 g on  bis  stock?  an  amount 

stock  under  this  plan,  m a^*‘*°nht  would  receive  upon  his  said  stock  if  the 
equal  to  the  extra  dividend  which l he  noma  rece  i calen(lar  year  prior 
entire  excess  of  the  net  profi ts i of  the  company  tor  er  ^t.  on  the 

to  January,  1921,  over  im  year,  were  distributed 

moneys  invested  in  the  comp  y n stock  The  company  guarantees  that 
pro  rata  to  all  the  ho ders ■* ■ * > common  *t  stock  so  held 

this  amount  shall  not  be  less  th  | ‘share  will  be  paid  by  January  10  and 
the*  remSndCT^s  soon°thereafter  as*the  balance-sheet  has  been  approved  by 

‘^The9"  money's  invested  ^kow^bv'its  a^uaTbal£ce-Sheet  Im* of* 'December 

for  each  year  sba]17'i®,  ®Lt.  Si  for  Sat  year  approved  by  its  directors. 

llSeSfu^n  XUasu?hySeSs  o?  | 

j£  S=t%^ fit^ar^e^ 

beyond°January  ^,ai921.^  ^hop^how^ef ’to  b£  able  to  announce  an  exten- 

ployee.  Failure  to  accept  ^ t^t  employment  or  standing  of  anyone  who  is 
now  or' may  hereafter  be  in  the  service  of  the  company. 
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Another  form  of  bonus  payment  is  based  upon  length  of  service.  There 
are  many  illustrations  of  this  to  be  found,  one  of  the  most  effective  being 
somewhat  on  the  following  lines: — Three  months*  service  and  over,  an 
addition  of  3 per  cent,  to  total  earnings;  six  months’  service  and  over,  an 
addition  equal  to  6 per  cent,  of  the  total  earnings;  nine  months’  service, 
9 per  cent. ; one  year  and  over,  12  per  cent. ; and  after  two  years  of  service, 
15  per  cent.  Many  firms  work  on  this  system,  and  it  has  been  very  effec- 
tive in  gathering  together  and  keeping  attached  to  the  businesses  reliable 
bodies  of  employees. 

The  best  illustration  of  what  is  known  as  “ wages  co-operation’*  is  that 
of  a railway  company  which  allocated  20  per  cent,  of  its  gross  passenger 
receipts  for  use  in  payment  of  wages,  pensions,  and  death  benefits  to  the 
train  men  engaged  in  the  passenger  service,  this  amount  being  distributed  in 
proportion  to  wages.  The  result,  however,  did  not  materially  alter  industrial 
conditions,  and  the  whole  system  was  swept  aside  when  the  Eight  Hours 
Bill  w7as  passed  by  the  United  States  Congress,  and  the  railway  system  taken 
over  by  the  Government  for  war  purposes. 

With  schemes  in  which  wages  depend  upon  the  prices  of  products  Australia 
is  familiar.  Sliding  scales  are  in  operation  in  America,  as  well  as  in  other 
countries.  The  best  known  case  is  that  of  a copper-mining  establishment 
which  pays  a minimum  wage  of  14s.  a day  so  long  as  the  selling  price  of 
copper  is  above  7d.  per  lb.,  with  graduated  wage  increases  related  to  increases 
in  selling  price. 

In  Great  Britain,  the  wages  of  steel  and  iron  producers  have  been  fixed 
on  a system  of  this  kind  from  time  immemorial. 

In  the  Hawaiian  Islands,  the  sugar-planters  operate  on  this  principle, 
paying  as  high  as  37  per  cent,  bonus,  with  sugar  at  £19  per  ton.  The  basic 
wage,  however,  in  these  cases,  is  very  low,  as  coolie  and  Japanese  labour  is 
largely  employed,  but  the  principle  of  higher  wages  for  higher  prices  is  fully 
applied,  there  being  no  maximum.  All  labourers,  and  all  short-term  con- 
tractors, participate  in  the  bonus,  so  long  as  they  work  not  less  than  twenty 
days  per  calendar  -month;  or  in  the  case  of  women,  not  less  than  fifteen 
days  per  month.  A great  deal  of  work  is  done  by  small  contractors  working 
in  groups,  and  they  also  receive  similar  increases  according  to  the  increased 
selling  price  of  the  product. 

A device,  which  has  not  been  very  successful,  however,  provides  for  the  dis- 
tribution between  the  employer  and  his  employees  of  the  savings  effected  in 
labour  cost,  either  through  the  increased  efficiency  of  labour  or  the  introduc- 
tion of  improved  machinery  or  new  methods  of  work.  The  shop  is  divided 
into  departments,  each  one  being  made  a co-operating  unit,  everybody  in  the 
department  being  included  in  the  plan.  Each  department  has  its  co-operative 
wage  account,  to  which  is  charged  the  actual  labour  cost  in  that  department 
for  work  finished  during  the  week.  To  this  amount  is  added  the  proportion 
of  indirect  labour  expenses  of  the  department  for  the  same  period.  The 
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account  is  then  credited  with  the  standard  labour  value,  every  operation  on 
each  item  being  given  a standard  value,  which  is  carefully  detennmed^  Once 
the  standard  labour  value  is  set,  it  remains  unchanged,  no  matter  what  the 
subsequent  saving's  may  be.  If  the  difference  between  the  actual  expend^ 
ture  for  labour  and  the  corresponding  labour  value,  taken  at  the  standard 
rates,  on  the  former  is  less  than  the  latter,  and  shows  a saving  due  to  in- 
creased efficiency  in  the  department,  this  saving  is  divided  equally  between 
the  company  and  its  workmen.  The  workmen  take  a share  according  o 
their  earnings  during  the  period  in  which  the  saving  is  ma  e.  n one  cas  , 
in  one  year,  in  one  department,  the  actual  saving  provided  a bonus  to  the 
workmen  of  28  per  cent  on  their  earnings,  and  so  long  as  they  could  keep  up 
the  efficiency  reached,  that  28  per  cent,  became  permanent,  with  the  possi- 
bility of  its  being  increased  by' further  future  savings.  The  scheme,  of 
course,  necessitated  a very  careful  fixing  of  the  basic  labour  cost  of  articles, 
but  once  this  was  fixed  and  savings  were  effected,  no  attempt  was  made 
to  alter  the  basic  rate,  the  employees  always  enjoying  the  advantage 
of  tlie  bonuses  resulting  from  reduced  cost. 

Space  will  not  permit  the  examination  of  a multitude  of  experiments 
made  in  all  kinds  of  enterprises  in  America,  but  sufficient  information 
lias  been  given  to  show  to  what  extent  various  profit-sharing  and 
bonus-distribution  schemes  have  affected  industrial  development  m America. 
It  may  be  said  of  all  of  them  that  they  have  usually  resulted  m increased 
efficiency,  better  output,  and  more  stabilised  employment,  but  it  cannot  bo 
said  that  they  have  in  any  way  seriously  affected  the  new  industrial  issue 
which  has  been  raised  in  America,  as  well  as  m other  countries,  as  to  what 
the  future  basis  of  wealth  distribution  is  to  be. 


CHAPTER  X. 

CHILD  AND  FEMALE  LABOUR. 

It  is  only  during  recent  years- that  the  State  and  Federal  Legislatures  of 
America  have  given  serious  attention  to  the  protection  of  children  engage 
In  industrial  operations.  The  general  excuse  of  ^ 

that  the  American  Constitution,  both  in  its  Federal  and  State  areas,  was 
based  on  inviolable  rights  of  freedom  of  contract,  was  extended  even  to  this 
field,  and  the  United  States  earned  a quite  unenviable  reputation  for  callous, 
neglect  of  its  cliild-life. 

Since  1911  several  States  have  dealt  with  the  matter  by  reme  la 
legislation,  the  general  form  of  which  consisted  m the  creation  o ^ eltare 
Committees  vested  with  certain  powers  of  regulation  concerning : t re  ‘ 
ing  conditions  of  women  and  children,  but  the  majority  of  the : States, 
particularly  in.  the  South,  are  without  any  effective  system  of  reguh.  • 
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The  State  of  Louisiana,  for  instance,  except  as  to  towns  of  over  25,000 
inhabitants,  had  no  law  for  compulsory  school  attendance  of  children  until 
19TG.  To-day,  the  State  has  enacted  that  all  children  between  the  ages 
of  7 and  14  years  must  attend  school  for  a minimum  of  140  days  per  year, 
unless  they  have  completed,  the  elementary  course  before  the  age  of  14  or 
live  more  than  2-J  miles  from  a school  of  suitable  grade,  are  without  free 
transportation,  or  adequate  schooling  facility.  There  is  a further  exemption 
- in  favour  of  children  who  are  needed  to  support  a widowed  mother. 

In  other  States  the  school  attendance  is  far  more  strictly  enforced,  and 
the  age  for  compulsory  attendance  ranges  as  high  as  16  years,  with  certain 
exemptions;  but  in  the  advanced  States  the  exemptions  are  numerous,  and 
the  illiteracy  which  was  brought  to  light  during  the  calling  up  of  military 
drafts  for  war  service  is  attributable  to  general  laxity  in  administering 
education  laws. 

Amongst  the  more  advanced  States,  Ohio  has  by  various  enactments 
reached  a high  industrial  standard.  The  employment  of  boys  under  15, 
and  girls  under  16,  is  strictly  forbidden,  and  employment  without  proper 
schooling  certificates  up  to  these  ages  is  illegal.  Boys  under  16  and  girls 
under  18  may  not  be  employed  more  than  8 hours  in  one  day,  48  hours  in 
any  week,  before  7 a.m.,  or  after  6 p.m.,  nor  more  than  six  days  in  any 
week.  Boys  under  18  years  of  age  may  not  be  employed  more  than  10  hours 
in  any  one  day,  54  hours  in  one  week,  more  than  six;  days  in  any  one 
week,  or  before  the  hour  of  6 a.m.,  or  after  the  hour  of  10  p.m.  Owing  to  the 
rapid  extension  of  the  eight-hour  movement  the  general  working  time  of 
boys  and  girls  in  factory  occupations  is  now  48  hours  per  week.  Girls 
between  18  and  21  years  may  not  be  employed  before  6 a.m.,  or  after  10  p.m., 
nor  more  than  six  days  in  any  week.  The  employment  of  women  in 
scheduled  occupations,  including  all  garment-making  and  restaurants, 
is  limited  to  9 hours  in  any  one  day,  or  10  hours  if  work  is  purely 
clerical.  Even  in  this  case,  however,  there  is  an  exception  in  favour,  during 
the  season,  of'  canneries  or  establishments  engaged  in  preparing  perishable 
goods  for  use.  Thekemployment  of  children  in  certain  dangerous  occupations 
is  prohibited,  while  no  children  under  16  may  be  employed  where  dangerous 
machinery  is  in  use. 

The  administration  of  this  general  code  dealing  with  child’  labour  is  in 
the  hands  of  an  Industrial  Commission. 

The  State  of  California  has  devoted  an  unusual  amount  of  attention  to 
child  welfare,  and  has  a very  active,  well-organised  Industrial  Commission 
engaged  in  the  administration  of  laws  similar  to  those  operating  in  the  State 
of  Ohio.  The  fruit-canning  trade  of  the  State  is  important,  and  a special 
effort  is  made  to  protect  child  labour  engaged  in  the  occupation.  Wages, 
including  piece-work  rates,  are  fixed  both  for  women  and  children,  the  hours 
of  labour  are  regulated,  and  the  administration  displays  zealous  activity  in 
seeing  that  the  law  in  connection  with  this  industry  is  properly  carried  out. 
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The  regulations  issued  to  cover  the  Californian  fruit  and  vegetable  can~ 
ning  industry  are  in  the  following  terms : — 

The  Industrial  Welfare  Commission  of  the  State  of  California  does  hereby 
order  that : 

Time-work. 

1.  No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  an  cxpeii- 
enced  woman  to  be  employed  on  time-work  in  the  fruit  or  vegetable  canning 
industry  in  California  at  a rate  of  wages  less  than  20  cents  pci  houi. 

2.  No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  an  inex- 
perienced woman  or  any  minor  to  be  employed  on  time-work  in  the  fruit  or 
.vegetable  canning  industry  at  a rate  of  wages  less  than  1G  cents  per  hour. 

•V  woman  shall  be  deemed  experieced  who  has  been  employed  three  weeks 
in  the  canning  industry.  Every  employer  in  the  fruit  and  vegetable  canning 
industry  shall,  when  demand  is  made  by  any  woman  employed,  furnish  such 
employee  with  a statement  setting  forth  the  period  of  employment  of  such 
employee  in  his  establishment. 

Piece-work. 

3 No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  any 
woman  or  minor  to  work  in  the  preparation  of  the  following  products  at  piece- 
work rates  less  than  the  following: — 


1001b. 

Cents. 

401b. 

Cents. 

451b. 

Cents. 

501b. 

Cents. 

Apricots  

Fonrs  , , 

35 

50 

14 

20 

155 

22* 

17* 

25 

Cling  Peaches  

Free  Peaches  

plums  

27* 

17* 

12* 

11 

5 

joa 

7| 

5§ 

13| 

85 

6i 

Asparagus  

17* 

i 

7| 

81 

Tomatoes 

4*  per 

12  quarts 

Provided,  however,  that  every  adult  woman  shall  be  guaranteed  the  learner's 
wage  of  1G  cents  per  hour  for  the  first  week  of  employment  on  each  product. 

4.  Upon  the  canning  and  labelling  of  all  varieties  of  fruit  and  vegetables 
and  upon  the  preparation  of  all  varieties  upon  which  no  piece-work  rates  have 
been  fixed  by  the  Commission,  piece-work  rates  may  be  fixed  by  individual 
establishments,  provided,  however,  that  all  adult  women  employed  at  su<  i 
piece  rates  shall  be  guaranteed  earnings  of  not  less  than  1G  cents  per  hour  for 
the  first  week  of  employment  on  each  product,  and  thereafter  not  less  than 
20  cents  per  hour. 

5.  No  person,  firm,  or  corporation  shall  employ,  or  surfer  or  peimit  any  minor 
to  work  in  the  fruit  or  vegetable  canning  industry  more  than  eight  hours  in  any 
one  day  or  more  than  forty-eight  hours  in  any  one  week.  No  minor  shall  work 
more  than  six  days  in  any  week  except  in  case  of  emergency. 

6 No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  any 

adult'  woman  to  work  in  the  fruit  or  vegetable  canning  industry  more  than 

eight  hours  in  any  one  day  or  more  than  six  days  in  any  week,  except  in  case 

of  emergency,  provided,  hqwever,  that  the  provisions  of  this  section  shall  not 
apply  to  those  occupations  coming  under  the  provisions  of  the  Statutes  Ol 
California,  1913,  chapter  352,  “An  Act  limiting  the  hours  of  labour  of 
females,”  &c. 

7 No  person,  firm,  or  corporation,  shall  employ,  or  suffer  or  permit  any 

adult  woman  to  work  in  the  fruit  or  vegetable  canning  industry,  in  case  ot 

emergency,  at  a rate  of  wages  less  than  one  and  one-quarter  times  the  rate  ot 

wages  paid  during  regular  time. 

Emergency  work  shall  be  all  work  performed  by  any  woman  in  excess  of 
eight  hours  m any  one  day,  or  all  work  performed  by  any  woman  or  minor  in 
excess  of  six  calendar  days  in  any  one  week,  provided,  however,  that  all  work 
in  excess  of  12  hours  in  any  24  hours  shall  be  paid  for  at  not  less  than  double 
the  regular  time  or  piece  rates. 
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8.  Every  person,  firm,  or  corporation  employing  women  or  minors  in  the 
fruit  or  vegetable  canning  industry  shall  keep  a record  of  the  names  and 
addresses,  the  hours  worked,  and  the  amounts  earned  by  such  women  and 
minors.  Such  records  shall  be  kept  in  a form  and  manner  approved  by  the 
Industrial  Welfare  Commission. 

9.  Every  person,  firm,  or  corporation  employing  labour  in  the  fruit  or  vege- 
table canning  industry  shall  furnish  to  the  Commission,  at  its  request,  any  and 
all  reports  or  information  which  the  Commission  may  require  to  carry  out  the 
purposes  of  the  Act  creating  the  Commission ; such  reports  and  information 
to  be  verified  by  the  oath  of  the  person,  member  of  the  firm,  or  the  president, 
secretary,  or  manager  of  the  corporation  furnishing  the  same,  if  and  when  so 
requested  by  the  Commission.  Every  person,  firm,  or  corporation,  shall  allow 
any  member  of  the  Commission,  or  any  of  its  duly  authorised  representatives, 
free  access  to  the  place  of  business  of  such  person,  firm,  or  corporation,” for  the 
purpose  of  making  inspection  of,  or  excerpts  from  all  books,  reports,  contracts, 
pay  rolls,  documents,  or  papers  of  such  person,  firm,  or  corporation  relating  to 
the  employment  of  labour  and  payment  therefor  by  such  person,  firm,  or  cor- 
jxmation-;  or  for  the  purpose  of  making  any  investigation  authorised  by  the  Act 
creating  the  Commission. 

10.  A license  may  be  issued  by  the  Commission  to  a woman  physically 
disabled  by  age  or  otherwise,  authorising  the  employment  of  such  licensee  for 
a wage  less  than  the  legal  minimum  wage;  and  the  Commission  shall  fix  a 
special  minimum  for  such  a woman. 

11.  Every  person,  firm,  or  corporation  employing  women  or  minors  in  the 
fruit  or  vegetable  canning  industry  shall  post  a copy  of  this  Order  in  a con- 
spicuous place  in  the  general  workroom,  and  also  in  the  womeu’s  dressing- 
room. 

12.  The  Commission  shall  exercise  exclusive  jurisdiction  over  all  questions 
arising  as  to  the  administration  and  interpretation  of  this  Order. 

This  Order  shall  become  effective  sixty  (60)  days  from  the  date  hereof. 

Dated  at  San  Francisco,  California,  this  3rd  day  of  April,  1918. 


In  regard  to  fruit  and  vegetable  packing  the  regulations  are  as  follows : — 

The  Industrial  Welfare  Commission  of  the  State  of  California  does  hereby 
order  that : 

1.  No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  an  experi- 
enced woman  or  minor  to  be  employed  in  the  fruit  or  vegetable  packing  industry 
in  California  at  a rate  of  wages  less  than  $10  per  week. 

2.  No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  an  inex- 
perienced woman  or  minor  to  be  employed  in  the  fruit  or  vegetable  packing 
industry  at  a rate  of  wages  less  than  $8  per  week. 

3.  The  following  branches  of  the  industry  are  included  : 

3.  Citrus  fruits. 

2.  Deciduous  fruits  and  grapes. 

3.  Vegetables. 

4.  Dried  fruit,  including  layer  raisins. 

5.  Seeded  raisins. 

0.  Olives. 

7.  Pickles. 

An  experienced  woman  or  minor  in  any  branch  of  the  industry  is  one  who 
has  worked  three  weeks  in  that  branch.  Every  employer  in  the  fruit  or  vege- 
table packing  industry  shall,  when  demand  is  made  by  any  woman  or  minor 
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employe*,  furnish  such  employee  with  a statement  setting  forth  the  period  of 
employment  of  sneli  employee  in  his  establishment. 

4 Where  payment;  of  wages  is  made  upon  a piece  rate,  bonus,  or  commission 
basis,  the  worker  shall  be  paid  not  less  than  the  minimum  time  rate  lor  the 
number  of  hours  employed. 

5 Every  person,  firm,  or  corporation  employing  women  or  minors  in  the 
fruit  or  Vegetable  packing  industry  shall  keep  a record  of  the  names  ana 
addresses,  the  hours  worked,  and  the  amounts  earned  by  such  women  and 
minors.  Such  records  shall  be  kept  in  a form  and  manner  approved  by  the 
Industrial  Welfare  Commission. 

0 Every  person,  firm,  or  corporation  employing  labour  in  the  fruit  or  vegetable 
packing  industry  shall  furnish  to  the  Commission,  at  its  request,  any  and  all 
reports  or  information  which  the  Commission  may  require  to  cany  oi 
purposes  of  the  Act  creating  the  Commission;  such  reports  and  information  to 
be  verified  by  the  oath  of  the  person,  member  of  the  firm,  or  t^  PrG?ide  , 
secretary,  or  manager  of  the  corporation  furnishing  the  .same  if  andnhenso 
requested  by  the  Commission.  Every  person,  firm,  or  corporation  shall  allow 
any  member  of  the  Commission,  or  any  of  its  duly  authorised  representative^ 
free  access  to  the  place  of  business  of  such  person,  firm,  or  corporation,  ioi  the 
purpose  of  making  inspection  of,  or  excerpts  from,  all  books,  report^contu  , 
U rolls  documents,  or  papers  of  such  person,  firm,  or  corporation,  relating 
to  the  employment  of  labour  and  payment  therefor  by  such  person,  firm,  or 
corporation ; or  for  the  purpose  of  making  any  investigation  authorised  by  the 
Act  creating  the  Commission. 

7.  No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  any 
woman  or  minor  to  work  in  the  dried  fruit  industry  more  than  eight  hotus  in 
any  one  day,  or  more  than  forty-eight  hours  m any  week. 

8 No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  any 
minor  to  work  in  the  green  fruit  or  vegetable  packing  industry  more  than 
eight  hours  in  any  one  day,  or  more  than  forty-eight  hours  in  any  w ee  v. 

9 No  person,  firm,  or  corporation  shall  employ,  or  suffer  or  permit  any  adult 
woman  to  work  in  the  green  fruit  or  vegetable  packing  ^W  m ie  than 
eight  hours  in  any  one  day,  or  more  than  six  days  m any  week,  except  m case 
of  emergency. 

10  No  person* firm,  or  corporation,  shall  employ,  or  suffer  or  permit  any 
woman  to  work  in  the  green  fruit  or  vegetable  Packing  iniW  in  case  £ 
emergency  at  a rate  of  wages  less  than  one  and  one-quaner  times  the  rate  of 
wages  paid  during  regular  time, 

U A license  may  be  issued  by  the  Commission  to  a woman  physically 
disabled  bv  age  or  otherwise,  authorising  the  employment  of  such  Pcenseo  f° 
a wage  less  than  the  legal  minimum  wage;  and  the  Commission  shad  fi- 
special  minimum  for  such  a woman. 

12.  Every  person,  firm,  or  corporation  employing  women- or  minora  In  the 
^•uif  or  vegetable  packing-  industry  shall  post  a copy  of  this  Oic.ei  m c 

pface  in  tSe  general  workroom,  and  also  in  the  women  s dressing- 

room. 

13  The  Commission  shall  exercise  exclusive  jurisdiction  over  all  questions 
arising  as  to  tlie  administration  and  interpretation  of  tins  Order. 

This  Order  shall  become  effective  sixty  (00)  days  front  the  date  hereof. 
Dated'at  San  Francisco,  California,  this  0th  day  of  March,  1018. 

A recent  report  in  regard  to  the  State  of  Pennsylvania,  in  which  child 
regulation  laws  of  average  severity  prevailed,  showed  that  ot  girls  between 
the  ages  of  14  and  10  years,  40  per  cent,  were  engaged  in  industrial  occupa- 
tions, while  CO  per  cent,  were  still  at  school. 
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A detailed'  analysis  of.  the  various  conditions  in  the  States  is  not  of  much 
practical  value,  as,  generally,  laws  on  this  important  branch  of  social 
organisation  are  considerably  below  Australian  standards.  It  is  inter- 
esting to  note  that  on  account  of  the  indifference  of  some  State  Legislatures 
to  the  welfare  of  children,  a serious  effort  has  been  made  to  place  the 
-whole  question  of  child  labour  under  Federal  control.  The  Federal  Legis- 
lature, not  having  direct  power  to  pass  labour  laws,  tried  to  achieve  its  pur- 
pose under  the  provisions  dealing  with  interstate  commerce.  In  1916  Con- 
gress passed  a measure  declaring  that — “ No  producer,  manufacturer,  or 
dealer  shall  ship  or  deliver  for  shipment  in  interstate  or  foreign  commerce 
any  article  or  commodity,  the  product  of  any  mine  or  quarry,  situated  in 
the  United  States-,  in  which,  within  thirty  days  prior  to  the  removal  of  such 
product  therefrom,  children  under  the  age  of  16  years  had  been  employed 
or  permitted  to  work,  or  any  article  or  commodity  the  product  of  any  mill, 
cannery,  workshop,  factory,  or  manufacturing  establishment,  situated  in  the 
United  States,  in  which,  within  thirty  days  prior  to  the  removal  of  such 
product' therefrom,  children  under  the  age  of  14  years  had  been  employed  or 
permitted  to  work,  or  children  between  the  ages  of  14  and  16  years  had  been 
employed  or  permitted  to  work  more  than  eight  hours  in  any  day,  or  more 
than  six  days  in  any  week,  or  after  the  hour  of  7 o’clock  p.m.,  or  before  the 
hour  of  6 a.m.” 

The  constitutionality  of  this  law  was  challenged,  and  in  June  of  1918  the 
Supreme  Court  of  the  United  States,  by  majority,  held  that  the  law  was  not 
a regulation  of  interstate  and  foreign  commerce.  In  delivering  judgment, 
however,  the  Court  stated  that  there  should  be  limitations  upon  the  right  to 
employ  children  in  mines  and-  factories,  in  the  interests  of  their  own  and  the 
public  ■ welfare,  but  the  matter  was  one  for  State  and  Federal  legislation, 
as  the  control  by  Congress  over  Interstate  commerce  could  not  justify  the 
exercise  of  such  an  authority  as  had  been  attempted. 

Before  this  judgment  was  given,  the  Act  and  regulations  issued  under  it 
had  been  in  operation  for  nearly  twTelve  months,  and  there  is  no  doubt  that 
its  effect  had  been  of  considerable  value  in  many  States  in  which  the  pro- 
tection of  child  labour  was  imperfectly  provided  for,  or  the  laws  were  care- 
lessly administered. 

Immediately  the  decision  of  the  Court  was  given  an  increase  in  the 
employment  of  children  became  apparent.  During  the  nine  months  that  the 
law  was  in  operation,  686  factories  and  twenty-six  mines  and  quarries,  dis- 
tributed in  twenty-five  States,  were  inspected  by  officers  of  the  Federal  Child 
Labour  Bureau.  Immediately  on  the  invalidity  of  the  Federal  law  becoming 
known,  the  number  of  children  in  these  particular  factor.es  increased  as 
follows: — 

Children  under  14  years  of  age,  from  383  to  909. 

Children  working  more  than  eight  hours  a day,  from  1,094  to  3,189. 
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In  twenty-four  States  in  which  there  was  no  eight-hour  regulation  for 
child  labour,  the  invalidity  of  the  Federal  Act  was  regarded  as  a serious 
loss,  as  in  those  States  the  employment  of  children  for  more  than  eight 
hours  increased  more  than  100  per  cent,  the  moment  the  law  ceased  to 

operate. 

Prominent  medical  officers  in  America  have  reported  frequently  upon 
the  necessity  of  systematic  child  labour  regulation  and  have  urged  that  the 
predominant  evil  in  unregulated  States  is  the  stress  of  fatigue  on  the 
immature  bodies  of  children,  due  to  long  or  unsuitable  hours  of  occupation. 

The  matter  provides  a striking  illustration  of  the  absence  of  uniform 
social  progress  in  the  United  States'  owing  to  the  main  function  of  indus- 
trial regulation  being  left  in  the  hands  of  State  legislatures. 

Certain  Congressmen  propose  to  overcome  the  High  Court’s  judgment. 

They  have  submitted  a new  bill  providing  that  every  quarry,  mine,  mill, 
cannery,  workshop,  factory,  or  manufacturing  establishment,  situated  in 
the  United  States,  in  which  children  under  the  age  of  14  years  have  been 
employed  or  permitted  to  work,  or  in  which  children  work  more  than  eight 
hours  a day,  shall  pay,  in  addition  to  other  taxes  imposed  by  law,  an  excise 
tax  equivalent  to  10  per  cent,  of  the  entire  net  profits  received  or  accrued 
for  each  year  from  the  sale  or  disposition  of  its  product.  Whether  the 
Supreme  Court  will  allow  industrial  regulation  to  be  achieved  indirectly  m 
this  way  is  an  interesting  poiift  yet  to  be  tested,  but  in  a judgment  on  the 
previous  Act,  the  Court  was  definite  in  its  statement  that  industrial  regula- 
tion was  a residue  of  power  left  with  the  States,  and  was  completely  beyond 
Federal  control.  Yet,  without  any  direct . law  enforceable  under  the 
Federal  Constitution,  the  Department  of  Labour  of  the  United  States  is 
undertaking  active  work  in  order  to  bring  about  the  standardisation  of 
conditions  governing  the  employment  of  women  and  children. 

In  the  last  report  of  its  Child  Labour  Bureau,  attention  is  drawn  to  the 
fact  that  child  labour  laws  in  America  do  not  sufficiently  protect  children 
engaged  in  agriculture,  and  that  the  greatest  illiteracy  of  the  countiy  was 
in°rural  districts.  The  remedy  proposed  is  compulsory  attendance  of  all 
children  up  to  14  years  of  age,  and  continuation  school  work  for  at  least  320 
hours  a year  up  to  the  age  of  18  years. 

The  bureau  recently  initiated  what  was  called  a “ back-to-school 55  drive 
in  conjunction  with  an  association  known  as  the  Child  Conservation  Section 
of  the  Council  of  National  Defence;  some  thousands  of  local  committees 
exist  in  different  parts  of  the  State,  and  by  educational  effort  endeavour  to 
persuade  parents  voluntarily  to  keep  their  children  from  employment  during 
school  years. 

The  bureau,  also,  is  very  active,  mainly  in  an  advisory  capacity,  in  con- 
nection with  the  protection  of  infants,  and  by.  continuous  publication  of 
pamphlets  concerning  the  laws  of  child  life  is  doing  valuable  work. 
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Another  important  body  engaged  in  this  work  is  the  National  Women’s 
Trade  Union  League,  an  association  on  trade-union  lines  which  aims  at 
achieving  better  and  more  humane  conditions  for  women  and  children  by 
means  of  definite  organisation  of  the  workers  themselves.  This  organisation 
works  with  the  sympathetic  support  of  the  United  States  Department  of 
Labour.  Its  present  aims  are  modest;  they  include  the  adoption  through- 
out the  United  States  of  the  half-holiday  on  Saturdays,  one  • day  of 
rest  in  seven,  proper  times  for  meal  hours,  rest  periods,  and  the  exclusion  of 
women  from  night  work.  It  claims  also  that  women  doing  the  same  work 
as  men  should  receive  the  same  wages,  and  that  there  should  be  complete 
revision  of  all  State  laws  and  regulations  dealing  with  comfort  and  sanita- 
tion. 

In  some  industries,  of  course,  the  women  workers  are  highly  organised 
and  have  achieved  big  results  by  union  activity.  Quite  recently  a serious 
strike  occurred  in  the  garment-making  trade  in  the  city  of  New  York,  in- 
volving over  60,0(70  women  and  children.  As  the  result  of  negotiation 
claims  as  to  hours  of  employment  were  conceded,  and  questions  of  wage  in- 
creases ’were  referred  to  arbitration.  By  union  activity  alone,  these  women 
in  New  York  have  been  able  to  achieve  what  is  called  in  some  circles  the 
“clean”  eight-hour  day;  that  is,  the  forty-four  hour  week  with  the  full 
Saturday  half-holiday. 

As  the  result  of  this  industrial  victory,  the  forty-four  hour  week  has  been 
extended  in  many  factories  to  men,  as  well  as  women,  and  generally  it  is 
anticipated  that  the  whole  of  the  clothing  trade  of  America  will  become  a 
forty-four  hour  occupation. 

One  of  the  most  pleasing  features  of  America’s  steady  improvement  in 
industrial  standards  of  children  and  women  is  the  work  done  by  women 
officials.  In  nearly  every  case  the  whole  of  the  administration  of  law?  and 
regulations  is  solely  in  the  hands  of  women,  some  of  whom  show  a marked 
capacity  for  organisation  and  sympathetic  handling  of  difficult  problems. 


CHAPTER  XT. 

INDUSTRIAL  RESEARCH. 

Industrial  research  has  been  seriously  undertaken  by  the  British  Govern- 
ment as  part  of  its  scheme,  for  future  development  of  industry.  A Re- 
search Department  has  been  placed  in  funds  to  the  extent  of  £1,000,000 
to  enable  it  to  encourage  industries  to  undertake  research.  Industry 
in  the  past  in  Great  Britain  has  been  so  imperfectly  organised,  and 
carried  on  regardless  of  scientific  principles,  that  Government  activity  in 
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the  matter  has  been  considered  a sound  investment.  An  organisation  is  in 
course*  of  formation,  and  all  firms  are  invited  to  become  -mber,  ^ 
member  will  have  the  right  to  put  technical  questions  and  to  hare  the 

answered  as  fully  as  is  possible  within  the  scope  of  the  researe  IhtT^om - 
•md  the  allied  associations.  The  organisation  will  have  the  right  to  recom 
men? specific  subjects  for  research,  and  subject  to  the  discretion  o h 
department,  the  research  will  be  canned  out  without  further  cost  to  . 
firm  makhio-  the  recommendation,  and  the  results  will  be  available  to  ah 
the1  firms 'within  the  organisation.  A case  of  original  invention  resulting 
from  investigation  at  the  request  of  the  firm  will  not  deprive  the  membei 
of  any  patent  rights  to  which  he  may  be  entitled.  The  organisation  wi 
have  iso  the  right  to  ask  for  a specific  piece  of  research  work  to  be  unaer 
i for  its  benefit  at  cost  price.  By  these  means,  the  maintenance  by 
numerous  firms  of  small  research  plants  will  be  ^oided  an^resea 

h^oft^^^ 

±sss£t  is  “ 

scription  on  some  basis  of  assessment  to  be  determined,  a small  firm  to  con- 
tribute less  than  a large,  but  having  the  same  privileges.  All  operations 
are  t b carried  on  at  cost  price.  The  Government  is  to  maintain  the 
riit  of  veto,  in  case  any  proposal  is  made  by  a ^ 
communicate  results  to  a foreign  person  or  corporation, 
time  the  results  obtained  will  be  available  only  to  firms  who  are  membe  s. 

The  policy  of  the  department  is  to  delegate  the  prosecution  of  mdusrtial 
research  on  a co-operative  basis  to  the  industries  themselves  woikin 
through  voluntary  associations  of  firms  engaged  producing  smnlar  artides 
or  usL  the  same  materials,  but  these  voluntary  associations  will  have  « 
benefit  of  departmental  assistance  and  of  the  use,  through  the  Goveinmem, 
of  all  existing  facilities  for  research  at  universities,  technical  colk,m.  and 
national  physical  laboratories. 

America  also  has  developed  a comprehensive  department  of  scie“tifi“  ““d 
industrial  research  in  which  private  laboratories,  associations  of  manu 
facturers,  universities,  commereial  research  laboratories  scientific  societies, 
nnd  various  national  institutions  all  play  an  important  part.  This  ^ 

how-ever  a modern  development,  but  is  one  of  the  elements  which,  during 
Z last  quarter  of  a century,  have  contributed  to  the  rapid  development  of 
manufacturing  industries. 

The  British  scheme,  however,  is  of  quite  recent  origin,  ana  a,  uses  from 
an  appreciation  of  the  value  of  similar  institutions  in  America,  and  of  the 
important  bearing  which  the  application  of  scientific  principles  of  produc- 
tion  will  have  on  industrial  reconstruction. 
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CHAPTER  XII. 

SUGGESTIONS  FOR  IMMEDIATE  REFORMS. 

Hy  firm  belief  that  Australia’s  more  important  industrial  problems  must 
necessarily  be  handled  by  the  F ederal  authorities  causes  me  to  be  diffident 
about  making  recommendations  for  State  action  in  such  matters,  but  with- 
out discussing  any  future  -rearrangement  of  Federal  and  State  functions, 
I make  the  following  recommendations  bearing  upon  matters  affecting- 
existing  industrial  conditions : — 

(1)  That  an  elective  national  industrial  council  be  established,  repre- 
sentative of  employers  and  workmen  in  equal  numbers,  with  special 
representation  of  consumers,  without  voting  power;  this  council 
to  meet  from  time  to  time  as  summoned  by  the  Government,  to 
consider  and  report  on  any  industrial  matter  or  any  proposed 
industrial  legislation. 

(2)  That  by  legislative  and  other  action  the  Government  encourage  the 
organisation  of  industry  on  the  lines  of  the  Whitley  report — the 
first  step  in  this  direction  to  be  taken  by  the  State  itself  creating 
elected  councils  for  State  enterprises. 

(3)  That  the  Workmen’s  Compensation  Act  be  amended  in  the  follow- 
ing directions: — 

( a ) to  provide  an  increase  in  the  ratio  of  compensation  from 
50  per  cent,  to  66§  per  cent,  of  average  earnings; 

(b)  to  vest  the  administration  of  the  Workmen’s  Compensa- 
tion Act  in  the  Board  of  Trade  or  a Special  Industrial 
Commission;  all  claims  for  compensation  to  be  settled  by 
the  Board  without  right  of  appeal  except  on. matters  of 
pure  law; 

(c)  to  provide  that  all  costs  of  medical  attendance  resulting 
from  accident  shall  be  paid  in  addition  to  the  compensa- 
tion for  the  loss  of  earning  power ; 

( d ) to  provide  for  compulsory  accident  insurance. 

(4)  That  as  rapidly  as  possible  what  is  known  as  the  “ clean  eight- 
hour  day  ” should  be  adopted,  i.c.,  that  normal  working  hours  with 
necessary  exceptions  shall  be  eight  hours  per  day  on  five  days  with 
the  Saturday  half-holiday.  This  change  could  be  applied  first  to 
all  female  and  child  labour  and  subsequently  extended  to  other 
occupations  without  any  serious  effect  on  production. 
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(5)  That  pending  the'Wlarisatioii  and  acceptance  of  the  Systran  of 
adjustment  of  Wdurttfql  differences  1, Negotiation  through  the 
means  o7Bp&4  the,premnt  arbitration  laws  be  main- 

tained with  suc-V&ients  as.  may  from  time  to  time  be  deemed 
necessary.  t Amendment  of  the  arbitration  laws  to  give  to  indus- 
trial councils  the  power  to  prescribe  standard  conditions  of  em- 
ployment for  the  industry,  and  to  make  such  conditions  a common 
rule  binding  on  all  persons  engaged  m the  industry,  would  pro- 
bably promote  the  adoption  of  the  Whitley  scheme. 

In  view  of  the  rapid  changes  which  are  taking  place  in  the 
industrial  world,  industrial  awards  should  not  be  binding  for  a 
longer  period  than  twelve  months.  During  the  critical  period  of 
post-war  readjustment  flexibility  of  industrial  regulation  seems 
imperative. 

(6)  That  by  the  use  of  standard  labels  issued  by  properly  constituted 
authorities  the  public  be  encouraged  to  purchase  goods  produced  or 
sold  by  employers  of  labour  who  devote  special  attention  to  the 
comfort,  convenience,  and  social  needs  of  their  employees. 

(Y)  That  the  Factories  and  Shops  Act  he  amended  to  pi ovide  further 
relief  to  women  and  children  who  work  in  connection  with  vibra- 
tory or  noisy  machinery. 

18)  That,  in  order  to  cope  with  the  increasing  prices  of  commodities, 
co-operative  distribution  be  encouraged  by  loans  to  groups  o 
citizens  who,  on  some  prescribed  regulations,  form  themselves  m o 
co-operative  societies.  As  soon  as  sufficient  of  these  societies  have 
been  formed  to  justify  expansion,  similar  assistance  might  be  given 
to  wholesale  distributing  associations  and  to  manufacturers  ot 
certain  staple  necessary  commodities. 

(9)  That  profit-sharing  and  co-operative  production  be  encouraged  and 
that  a permanent  standing  committee  of  citizens  willing  o a 

in  evolving  schemes  in  this  direction  be  formed  on  the  invitation 
of  the  Government. 

(10)  That  provision  be  made  for  national  insurance  against  sickness 
and  unemployment;  unemployment  insurance  to  be : based  on  the 
theory  that  each  established  industry  should  provide  at  least  a 
reasonable  standard  of  living  for  all  citizens  necessary  to  it. 
existence. 
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A.  lie  HAR-Tj  SCIIAFFNER  AND  MARX  AGREEMENT— THE  DEVELOPMENT  OF 
GOVERNMENT  IN  INDUSTRY. 

By  Earl  Dean  Howard* 

(Reprinted  from  the  Illinois  Law  Review  for  March,  1916.) 

i ruPUimS  ?ast  five.years>  in  several  branches  of  the  garment-making  industries  of  New  York 
and  Chicago,  certain  principles  for  the  adjustment  of  conflicting  interests  with  employees  by  legal 
methods  have  been  experimented  with.  This  experience  has  suggested  certain  ideas  and  possibilitie , 
interesting  to  those  who  appreciate  the  growing  danger  of  leaving  the  settlement  of  employer-employee 
controversies  to  the  arbitrament  of  industrial  warfare  and  who  understand  how,  in  other  human 
relations,  the  crude  method  of  force  has  been  superseded  by  the  legal  method. 

The  protocolf  m the  cloak  and  suit  trade,  together  with  half  a dozen  similar  protocols  in  other 
branches  of  garment -making  in  New  York,  the  Rockefeller  system  of  industrial  representation  in  tho 
Colorado  mines,  and  the  labor  agreement  of  Hart,  Schaffner  and  Marx!  in  Chicago,  grew  out  of  long 
and  bitter  strikes,  severe  enough  on  both  sides  to  convince  the  parties  thereto  that  the  old  system 
was  intolerable.  Complete  domination  by  either  side  was  impossible  and  intermittent  struggles  over 
the  division  of  power  were  costly  and  unsatisfactory.  The  protocols  and  agreements  provided  a 
system  of  government  to  protect  each  side  against  the  other. 

i Any  system  of  government  for  the  adjustment  of  human  relations  and  conflicting  interests  by 
law  rather  than  by  force  requires  some  devices  to  perform  legislative,  executive  and  judicial  functions. 
Kules  must  be  laid  down  and  interpreted,  administrative  duties  must  be  discharged,  effective  limitations 
and  requirements  must  be  placed  upon  individuals  to  secure  co-ordination,  and  all  questions  in  dispute 
must  bo  authoritatively  decided.  r 

• j j T1,iero  18  a 3trong  tendency  to  enlarge  the  scope  of  political  government  so  as  to  include  also 
industnal  government.  Whether  this  shall  grow  into  state  socialism  or  whether  private  enterprises 
will  be  able  individually  or  collectively  to  establish  a satisfactory  form  of  government,  supplementary 
to  political  government,  is  one  of  these  large  interesting  questions  which  may  bo  decided  within  a 
generation  or  two.  The  solution  may  dopend  upon  the  ability  of  the  employees  to  develop  a 
constructive  power  and  effective  government  among  themselves. 

Employers  and  those  responsible  for  the  prosperity  of  large  enterprises  are  reluctant  to  lose 
any  part  of  their  control.  When  they  discover  that  the  power  has  passed  from  them,  or  when  thoir 
government  has  failed  to  maintain  place,  they  are  then  ready  for  experiment.  The  protocols  and 
other  experiments  have  always  grown  out  of  strikes,  usually  long  and  exhausting. 

Structure  of  Government. — The  first  step  is  an  agreement  on  constitution  providing  usually 
for  a board  of  arbitration.  Executive  control  is  left  in  the  hands  of  the  employer  but  subject  to  tho 
limitations  of  the  agreement  and  the  decrees  of  the  board.  Tho  representatives  of  tho  employees, 
usually  labor  union  officials,  strive  through  the  board  to  extend  these  limitations  to  inhibit  all  acts 
ot  the  employer  which  the  employees  or  their  officials  conceive  to  bo  of  any  disadvantage  to  themselves. 
Iho  system  resembles  a constitutional  monarchy. 

*i  The  legislative  function  is  usually  inadequately  provided  for.  Now  conditions  ariso  to  which 
the  rules  ot  the  agreement  and  previous  decisions  are  not  applicable.  Tho  employer  claims  tho  right 
to  legislate  by  administrative  decree  on  the  ground  that  ho  has  all  tho  authority  not  specifically 
relinquished  in  the  agreement.  The  union  officials  urge  tho  board  to  assume  jurisdiction  and  by  a 
decision  create  a precedent  which  has  the  effect  of  law.  In  practico  legislation  originates  in  several 
ways  : (1)  lhe  constitution  or  basic  agreement  entered  into  by  the  parties  at  intervals  for  definite 
terms  and  with  which  the  decisions  of  the  board  of  arbitration  must  harmonize;  (2)  administrative 
orders  promulgated  by  the  employer  and  subject  to  veto  or  alteration  by  tho  board  of  arbitration  on 
the  ground  of  unconstitutionally ; (3)  judicial  decisions  having  tho  force  of  precedents  by  tho  board 
ot  arbitration  in  adjudicating  complaints — “ judge-made  ” law. 

o,  Bankl^an^ F?nan^ln^thc^^oolCo£  Co^racrleNorthw^^rn^UnTversIty8  *"  ““ 

Suit  1W4’  '"***’  " Ind"sWal  C°“rt  °[  thc 

of  Hart,  °‘  Lab°r“nd  IndU8try'  ***■*■  1915-  **  «*-»•  • 
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The  judicial  function  is  performed  by  the 

such  as  the  Trade  Board  in  the  Hart,  Schaffner  ant  J t’akcn  for  final  decision  to  the  board 

Action  in  the  Suit  and  Cloak  Protocol  Ap^akmay^l^  ordcrs  which 

hiverbn!/tlbecnn  challenged!  precedent  strength  °f 

employers  ami  *employees!S  extra-h!gal  proccss^of  Ze(Ztio^°by°wZhItho 

neutral  arbitrator  has  the  opportun  tj  „SUallv  stipulated  that  agreements  reached  by  mediation 

necessity  of  much  litigation  is  avoided.  It  w ^^^Tta'handf  The  neutral  arbitrator,  if  ho 
do  not  create  precedents,  but  aPP*y  °P  y , ^ \ his  work  bv  discussion  and  education  establish 

have  the  ability  and  relation  acceptable  to  both  sides, 

standards  of  justice  and  fair  dcahn&  in  th P J nractical  influence  upon*  the  harmonious 

These  may  form  a sort  of  unwntt*  is  greatly  reduced  when  the 

parties,0 acting  In  gToS  gradually  approach  agreement  in  their  beliefs  as  to  what  is  right  and  wrong 

“^'industrial  concerns  which  have  adopted  = form  of  thS 

described  find  it  advantageous  to  establish  a departmen  . P ^ ar0  thu3  created  for  men 

s'z™  and  wh° havo  ta,ent  {or 

negotiating,  pleading,  instructing  f "d . ^ SoL&er  and  Marx  arrangement,  most  of  the  funda- 

mJS  ^ues'wMeh  ^ 

the  present  method  of  competitive  bargaining  and  conflicts 
settled  by  economic  strength.  omnlovcr  is  that  labor  is  a commodity 

pufcha^^c^so^thorZ^modities!0  °I^1strW^>toe^^Z^uc^^^he  can  as  new 

^“cipl^vt'S  worrkari|tTo  his^bThicl  can  be  de^ed  only  by 

bii,sr  — a11  as  f“  - 

practicable.  , . ,,  pmnlover  to  show  that  such  discharge  is 

„j& 

leSS  of  W*».  available  in  the  skilled  trades,  the  employer 

must  not  introduce  an  unreasonable  number  oi union  which  is  a party 
to  the  competent  and  of  good  records,  ^maintain  its  prestige 

with  the®  people,  the  union  must  be  able  to  keep  all  ^ rePu^  “emters  atwork  the 

Discipline.  Disciplinary  of  these,  lading 

organization  of  employees  into  union..  The  p y . h between  legitimate  complaining  and 

tXZZtt'Stt 

with  “b  fic  ShkeZS^^ 

performed  it  is  a fruitful  source  °a  antagomsms  p - regourc  jju’lness  by  an  official  v/ho  is  detached 
machine.  If,  however,  it  is  handled  with  ji  0 . , forward  to  ultimate  results,  the  function 

from  an  imrtiediate  interest  in  the  operations  an  w 1 , r tb  employees.  Discipline  cases 

presents  great  opportunities  for  gaining  the  respect  and  § 

afford  the  finest  opportunities  for  educations  wor , • fact0ry  any  disciplinary  penalty  must 

So  long  as  the  offending  employee  is  to  be  reta\nec^™,^^^  K results  for  all  concerned. 

bMosT^ 

xr-aj*  •»" “ ^!iL" 

. trader  the  brotocol,  ri.-w  -work  jM  jSf  Is  med  to 

SffXanUge'in  4p£*WlWSS^  * «“  dlSCil>li"C  IUnCtl°n  ‘h"'> 


Vol.  XVI, 
No.  2, 


N.S.W.  INDUSTRIAL  GAZETTE— An*.,  1919. 


161 A 


GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


Collective  Bargaining. 

the  original  offender.  The  efficiency  of  the  discipline  officer  should  be  measured  by  the  proportion 
of  ex-offenders  who  have  ultimately  become  competent  and  loyal  friends  of  the  company.  It  is  his 
prime  duty  to  prevent  and  remove  from  the  minds  of  the  people  all  sense  of  injustice  in  their  relations 
with  the  employer,  which  is  the  fundamental  cause  of  the  bitterest  industrial  conflicts. 

Management.— The  great  defect  in  autocratic  governments  is  the  lack  of  adequate  and  intelligent 
criticism.  Autocratically-governed  business  enterprises  suffer  from  the  absence  of  their  wholesome 
check.  Organized  employees  represented  by  spokesmen  who  are  protected  in  that  function,  together 
with  a labor  department  responsible  for  the  goodwill  and  welfare  of  the  employees,  constitute  a critical 
check  on  bad  management  and  the  source  of  valuable  suggestion  for  more  efficient  management. 
Piece-workers,  especially,  are  vitally  affected  in  their  earnings  by  the  quality  and  efficiency  of  the 
management.  Subordinate  executives  in  the  factory  may  conceal  this  inefficiency  from  their  superior 
officers  for  a long  time,  but  a system  of  free  complaints  makes  this  impossible. 

Standards.— Lack  of  standards  is  probably  the  chief  cause  of  disorder  and  conflicts,  especially 
in  the  needle  industries.  This  includes  standards  of  workmanship,  piece-work  prices,  conduct  in  the 
shop,  and  all  points  which  involve  the  interest  of  the  employee. 

The  primary  tribunals  or  Trade  Board  should  settle  finally  all  disputes  as  to  facts;  appeals 
should  be  taken  only  when  disputed  standards  are  involved.  Each  case  before  the  Board  of  Arbitration 
is  an  opportunity  to  establish  one  or  more  standards.  Thus,  unless  the  industry  is  one  of  great  changes, 
the  board  will  find  the  need  for  its  services  grow  gradually  less  as  both  parties  learn  to  be  governed 
by  standards.  The  immense  value  to  an  industry  of  established  standards  should  reconcile  the  parties 
to  the  time  consumed  in  deciding  some  comparatively  unimportant  case  which  happens  to  afford 
opportunity  for  creating  a standard.  The  board  in  such  cases  should  get  expert  and  technical  testimony 
from  all  sources  thtough  witnesses  and  committees  of  investigation,  so  that  the  work  is  done  oiica  for  all. 

Unionism— This  system  of  government  assumes  adequate  representation  of  the  employee; 
such  representation  requires  organization  and  leadership.  There  are  many  advantages  where  the 
employer  is  large  enough  to  be  independent  of  associations  of  employers,  and  where  the  employees’ 
organization  is  limited  to  employees  of  the  one  company.  At  the  outset,  the  workingmen  are  likely 
to  belong  to  national  unions,  and  the  company  to  be  a member  of  a trade  association,  ©specialty  if  the 
experiment  begins  at  the  close  of  an  industrial  conflict  or  general  strike. 

Many  of  the  traditional  principles  and  practices  of  unionism  are  developed  out  of  a state  of 
militancy  and  are  not  adapted  to  a state  of  peaceful  government,  hence  they  are  obstructive.  Unless 
the  employees  as  well  as  the  employer  agree  that  the  rules  and  decrees  of  the  Board  of  Arbitration 
shall  prevail  over  any  rules  or  orders  of  either  a national  union  or  a trade  association ; that  the  govern- 
ment which  they  are  establishing  shall  receive  their  undivided,  unhyphenated  allegiance;  the  scheme 
will  be  unsound. 

These  difficulties  do  not  exist  when  the  Board  of  Arbitration  has  jurisdiction  coextensive  with 
the  association  and  union  and  where  the  entire  membership  of  both  groups  submit  themselves  to  its 
government.  The  combination  of  local  unions  into  great  national  and  international  federations  was 
a war  measure  and  loses  its  raison  d'etre  when  a system  of  representative  government  is  established. 

When  the  organization  of  employees  uses  its  strength  to  promote  the  reign  of  law  and  order, 
the  employer  has  an  interest  in  helping  to  develop  its  strength.  So  long  as  he  has  faith  in  this  system, 
he  cannot  then  be  hostile  to  the  organization. 

The  “ closed  shop  ’’  issue  which  is  responsible  for  so  much  industrial  warfare  has  been  eliminated 
in  some  of  the  needle  industries  by  the  device  of  the  “preferential  shop.”  The  issue  has  its  cause 
in  the  difficulty  of  the  unions  in  maintaining  their  membership  and  collecting  money  from  members. 
The  unions  use  their  power  over  the  employor  to  force  him  to  maintain  the  strength  of  their  organization 
by  penalising  persons  who  are  disinclined  to  submit  to  the  rule  of  the  union  officials.  The  conscientious 
employer  has  moral  scruples  against  forcing  his  employees  to  be  members  of  a union  against  their  will 
and  to  submit  to  the  authority  of  union  officials. 

The  preferential  shop  idea  is  a compromise  by  which  the  greatest  dangers  and  injustices  of 
compulsory  union  membership  are  avoided  and  yet  by  which  thoro  is  a distinct  advantage  to  members 
of  the  union.  Union  members’ have  preference  whon  now  people  are  needed  and,  when  the  force  must 
be  reduced,  they  are  retained  in  preference  to  others. 

Under  this  system  the  danger  of  the  abuse  of  arbitrary  powers  by  union  officials  as  well  as  by 
employers  is  much  reduced.  Both  must  submit  in  equal  degreo  to  the  board  of  arbitration,  and  all 
their  actions  may  be  reviewed  by  that  body.  The  principles  of  right  action  as  laid  down  by  tho 
board  govern  them  equally. 

Wages. — Wo  are  so  habituated  to  the  idea  of  labor  as  a purchased  commodity  or  service,  that 
it  seems  to  us  quite  natural  for  tho  price  of  it  to  be  determined  by  the  law  of  supply  and  demand  through 
tho  bargaining  process.  When  employees  are  unorganized,  they  are  unable  to  bargain  with  a largo 
omployor  on  anything  like  equal  terms;  when  they  are  organized,  tho  bargaining  may  take  tho  form 
of  industrial  warfare.  Bargaining  cannot  be  equitable  and  fair  unloss  either  party  has  the  right  to 
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h “nWforccd  to  ifgafec  ttlndcncy'of  Thes^ m"a 

°lf,rin?r  the  tSm  of  the  agreement.  At  the  ond  of  that  period,  the  whole  question  is  reopened.  If 
deriVe  The  student  of  political  science  will  find  in  t he  development  of  voluntary  industrial  g^mment 

re 

observe  an  organ  g * h ^ f {rom  the  dilemma  of  domination  by  a ruling 

liver  a suWt  on  the  other!  a chronic  state  of  civil  warfare  with  the  classes 

perpetually  struggling  for  advantage,  with  small  consideration  for  the  public  wolfarc. 


B.-THE  HART,  SCHAEFNER  AND  MARX  LABOUR  AGREEMENT, 

SECTION  I.  ‘ 3 

Administration. 

This  agreement  is  entered  into  between  Hart  Schaffner  and  Marx,  a corpora- 
tion and  the  Amalgamated  Clothing  Workers  of  America,  and  is  effective  fiom 

administration  of  this  agreement  is  vested 
in  *i  Board  of  Arbitration  and  a Trade  Board,  together  with  such  deputies, 
officials  and  representatives  of  the  parties  hereto  as  are  now  or  hereafter  may 
be  appointed  for  that  purpose,  whose  duties  and  powers  are  hereina  e 

^Boardtf  Arbitration. — The  Board  of  Arbitration  shall  have  full  and  final 
jurisdiction  over  all  matters  arising  under  this  agreement,  and  its  decisions 

tllIteshan  ^isLtofXte  "members,  one  of  whom  shall  be  chosen  by  the  union, 
one  by  the^on  pany,  and  the  third  shall  be  the  mutual  choice  of  both  partes 
hereto  and  shall  be  the  chairman  of  the  Board.  It  is  agreed  that  the  board 
as  constituted  under  the  old  agreement  shall  be  continued  during  the  present 
agreement  William  O.  Thompson  being  the  choice  of  the  union,  Carl  Meyci, 
?he  choice  of  the  company,  and  J.  E.  Williams,  chairman,  being  chosen  by 

ag^shain^  thotlutv  of  the  Board  to  investigate,  and  to  mediate  or  adjudicate 
nil  matters  that  are  brought  before  it  and  to  do  all  in  its  power  to  insure  the 
suc^ssful  working ^f  the  agreement.  In  reaching  its  decisions  the  Board  is 
expected  to  have  regard  to  the  general  principles  of  the  agreement;  the  spirit 
and  intent  expressed  or  implied,  of  the  parties  thereto;  and,  especially,  the 
neces^iityof  Snaking  the  instrument  workable,  and  adaptable  to  varying  needs 
and6  conditions,  while  conserving  ns  fully  ns  possible  the  essent.nl  interests  ot 

thThernne  of 'practice  already  developed  by  the  Board  shall  be  continued. 
This  contemplates  that  questions  of  fact  and  testimony  shall  in  the  main  be 
mnside?ed  bv  the  Trade  Board  while  the  Board  of  Arbitration  will  concern 
itself  mainly7 with  questions  of  principle  and  the  application  of  the lie 
to  new  issues  as  they  arise.  But  this  is  not  to  be  construed  as  limiting  the 
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power  of  the  Board,  which  is  broad  enough  to  make  it  the  judge  of  facts  as 
well  as  principle  when  necessary,  and  to  deal  with  any  question  that  may 
arise  whose  disposition  is  essential  to  the  successful  working  of  the  agreement. 

By  agreement  between  the  chief  deputies,  cases  may  be  heard  and  decided 
by  the  chairman  of  the  Board  alone. 

Emergency  Powers.— If  there  shall  be  a general  change  in  wages  or  hours  in 
r „ S wbicb  sba11  be  sufficiently  permanent  to  warrant  the 

belief  that  the  change  is  not  temporary,  then  the  Board  shall  have  power  to 
determine  whether  such  change  is  of  so  extraordinary  a nature  as  to  justify 
aJ?n?idera?i?n  question  of  making  a change  in  the  present  agreement, 

and,  if  so,  then  the  Board  shall  have  power  to  make  such  changes  in  wages 
or  hours  as  in  its  judgment  shall  be  proper. 

Trade  Board  is  the  primary  board  for  adjusting  grie- 
vances, and  shall  have  original  jurisdiction  over  all  matters  arising  under  this 
agreement  and  the  decisions  relating  thereto,  and  shall  consider  and  dispose  of 
all  such  matters  when  regularly  brought  before  it,  subject  to  such  rules  of 
practice  and  procedure  as  are  now  or  may  be  hereafter  established. 

The  Board  shall  consist  of  eleven  members,  all  of  whom,  excepting  the  chair- 
man, shall  be  employees  of  Hart  Scliaffner  and  Marx.  Five  members  shall  be 
company,  and  five  by  the  union,  and  it  is  understood  that  these 
shall  be  selected  in  such  manner  as  to  be  representative  of  the  various  depart- 
ments—cutting  and  trimming,  coat,  vest,  and  trousers. 

The  Board  shall  be  presided  over  by  a chairman  who  shall  represent  the 
mutual  interests  of  both  parties  hereto,  and  especially  the  interest  of  the 
successful  working  of  this  agreement.  He  shall  preside  at  meetings  of  the 
Board,  assist  in  investigation  of  complaints,  endeavour  to  mediate  conflicting 
interests,  and  in  case  of  disagreement,  shall  cast  the  deciding  vote  on  ques- 
tions befote  the  Board.  He  shall  also  act  as  umpire  on  the  cutting  room 
commission,  and  perform  such  other  duties  as  may  be  required  of  him  by  the 
agreement  or  by  the  Board  of  Arbitration. 

The  chairman  shall  hold  office  during  the  term  of  the  agreement,  and  in  case 
Board  of  Arbitration’  °r  inability  to  act>  tbo  vacancy  shall  be  filled  by  the 

It  is  especially  agreed  that  James  Mullenbach,  chairman  under  the  former 
agreement,  shall  be  retained  under  the  present  agreement. 

Meetings  of  the  Board  shall  be  held  whenever  necessary  at  such  times  as  the 
chairman  shall  direct.  Whenever  an  authorised  representative  of  both  parties 
is  present,  it  shall  be  considered  a quorum.  Each  party  is  privileged  to  sub- 
stitute an  alternate  m place  of  the  regular  member  whenever  they  so  desire 
^°!!ld  ^tbe1r  si,de’  aft(;r  reasonable  notice,  fail  to  send  a representative  to  sit 
on  the  Hade  Board,  then  the  chairman  may  proceed  the  same  as  if  both 
parties  were  present. 

B,oard  sba11  be  certified  in  writing  to  the  chairman  by  the 
Joint  Board  ot  Hart  Schaffner  and  Marx,  and  the  proper  official  of  the  com- 
pany and  any  member,  other  than  the  chairman,  may  be  removed  and  replaced 
by  the  power  appointing  him. 

Deputies.  The  deputies  are  the  officers  having  direct  charge  of  the  execu- 
tion of  the  provisions  of  this  agreement  in  the  interest  of  their  respective 
principals.  Each  of  the  parties  hereto  tehall  have  a sufficient  numlier  of 
deputies  to  properly  take  care  of  the  work  necessary  to  be  done  to  keep  the 
docket  from  being  clogged  with  complaints,  and  to  insure  an  efficient  working 
of  the  agreement.  They  shall  have  power  to  investigate,  mediate,  and  adjust 
complaints  and  settlements  made  by  the  deputies  of  the  parties  in  dispute  shall 
be  legally  binding  on  their  principals.  In  case  of  appeal  to  the  Trade  Board 
or  Board  of  Arbitration  the  deputies  may  represent  their  respective  principals 
before  these  Boards,  and  shall  have  power  to  summon  and  examine  witnesses 
to  present  testimony  or  evidence,  and  do  such  other  things  as  may  be  necessary 
to  place  their  cast?  properly  before  the  trial  body,  and  such  body  shall  see  to  it 
that,  they  be  given  adequate  opportunity  and  facility  for  such  presentation 
subject  to  the  usual  rules  of  procedure.  l u°  f 
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One  of  tlie  deputies  on  each  side  shall  W?- 

the  statement  of  the  chief  deputy  * matter  in  controversy.  Unless 

tation  of  the  position  of  *}8  .‘'  i ^Wrai  BLKls  the  aiireeineiit  of  the  chief 
IlTputfes  ruLTSerfo^wh^lhey  or  their  principals  have  authority  shail 

dyWTWve 

°kZ^V^n  rJS  cal.  out  the 

shop  chairman  .to  obtain  information  '^honMnch  waw' et.  adequate 

JBJgSiag  b»‘* — » 

™sys  sKSS»a  s.  w m.  of  H»f.  »"««•«■ 

an«»oi»  Kcpresoateftoe^-The  union  fhaU  have  ^each^shop  "ccoLnlised ' as  ‘ the 
the  Shop.  He  shall  be  empowered 1 to Wm  toC  teproper  inquiry  concem- 

r 9 - 

hls^novements,  and  the  representative  shall  comply 

WU  is  ui^St  the  shop  representative ^mll^be^nHUed ^to  eolloot.  ^ 

C°be  nerfornmcrin  such  manned  as  not  to  interfere  with  shop  discipline  and 

ffirj^^t^rfbnWbest  efforts  to  promote  harmony  and  good 
will  in  the  shops. 

SECTION  II. 

Procedure. 

1 When  Grievances  AHae.-When  a 

the  complainant  shall  report  ^ d ^eiJy  to  the  shop  superintendent, 

sentative,  who  shall  present  it  without  uni  e y endeavour 

These  two  may  discuss  the  compl ar*  not  a trial 

ImaXand  It  fs^nTt  expected  “i 

"u^'car ty' with  s,,"h 

the  chief  deputies. 


to 
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or  importance  demands,  either  by  visitation  to  the  shop  or  by  the  taking  of 
testimony,  and  shall  make  an  earnest  endeavour  to  reach  a settlement  that 
will  be  just  and  satisfactory  to  all  the  parties  in  dispute. 

Disagreement  by  Deputies. — In  the  event  of  a failure  to  agree  on  an  adjust- 
ment, the  deputies  shall  certify  the  case  for  trial  to  the  Trade  Board,  agreeing 
on  a written  statement  of  facts  if  possible.  In  certifying  such  disagreement 
the  deputy  appealing  to  the  Board  shall  tile  a statement  stating  specifically 
the  nature  of  the  complaint  alleged  with  the  Trade  Board,  and  shall  furnish 
a copy  to  the  representative  of  the  dissenting  party  who  shall  have,  at  least, 
twenty-four  hours  to  prepare  his  answer,  unless  otherwise  agreed  on ; provided, 
that  by  direction  of  the  chairman  of  the  Trade  Board  emergency  cases  may 
be  brought  to  trial  at  once.  Where  no  statement  has  been  filed  in  writing 
within  a reasonable  time  after  disagreement  of  the  deputies,  it  may  be  assumed 
that  the  disagreement  no  longer  exists,  and  the  case  may  be  considered  settled. 

Docket  and  Records. — The  chairman  of  the  Trade  Board  shall  keep  a docket 
in  which  all  cases  shall  be  entered  in  the  order  of  their  arising.  Unless 
otherwise  directed,  by  the  chairman,  cases  shall  be  heard  in  the  order  of  their 
filing.  Duplicate  records  shall  be  made  by  the  Board,  one  copy  of  which  shall 
be  retained  by  the  chairman,  and  one  given  to  the  chief  deputy  for  the  union. 
Such  records  shall  contain  all  complaints  filed  with  the  Board;  orders  or 
decisions  of  the  Board,  or  of  the  deputies  or  of  any  committee;  calendars  of 
pending  cases,  and  such  matter  as  the  Trade  Board  may  order  placed  upon 
the  records. 

Direct  Complaints. — Complaints  may  be  made  directly  by  either  party,  with- 
out the  intervention  of  a shop  representative,  whenever  it  desires  to  avail  itself 
of  the  protection  of  the  agreement ; but  a statement  of  the  facts  and  grounds 
of  such  complaints  must  be  filed  in  writing  as  hereinbefore  provided.  Unless 
written  notice  has  been  filed,  it  may  be  presumed,  officially,  that  no  complaint 
exists. 

Decisions,  Appeals,  &c. — All  decisions  of  the  Trade  Board  shall  be  in 
writing,  and  copies  given  to  the  representatives  of  each  party.  Should  either 
party  desire  to  appeal  from  the  decision,  it  shall  file  with  the  Board  a notice 
of  its  intention  so  to  do  within  ten  days  of  the  date  of  the  decision.  Or  if 
either  party  desires  an  amendment  or  modification  of  the  decision,  or  a stay  of 
execution  pending  the  appeal,  it  may  make  a motion  in  writing  to  that  effect, 
and  the  chairman  shall  use  his  discretion  in  granting  it.  In  certifying  the 
case  to  the  Board  of  Arbitration,  the  chairman  shall  make  a summary  of  the 
case  in  writing,  giving  the  main  facts  and  the  grounds  for  his  decision. 

y umber  of  Higher  Trial  Board. — On  being  notified  of  the  appeal  to  the 
Board  of  Arbitration,  said  appeal  may  be  heard  by  the  chairman,  as  repre- 
sentative of  the  Board,  if  both  parties  agree  to  it  and  it  is  acceptable  to  him. 
He  shall,  however,  have  the  right  to  call  for  the  full  Board  if  in  his  judgment 
the  situation  requires  it.  In  the  event  that  the  representative  of  the  Board  of 
either  party  is  unable  to  attend  a Board  meeting,  such  party  may,  at  its 
discretion,  furnish  a substitute. 

Hearing,  how  Conducted. — The  chairman  shall  determine  the  time  and  place 
of  meeting  and  shall  notify  all  the  parties  in  interest.  Each  party  shall 
prepare  the  case  in  advance,  and  have  its  testimony,  evidence,  and  facts  in 
readiness  for  the  hearing.  The  Board  shall  give  each  party  ample  opportunity 
to  present  its  case,  but  shall  be  the  judge  of  procedure  and  shall  direct  the 
hearing  as  to  its  order  and  course.  After  giving  an  adequate  hearing  of  the 
evidence  and  arguments  the  Board  shall  render  its  decision  in  writing,  and 
shall  furnish  copies  to  the  chief  deputies  of  each  party  and  to  the  chairman  of 
the  Trade  Board.  In  the  event  that  the  Board  is  unable  to  reach  a unanimous 
decision,  the  decision  of  a majority  shall  be  binding. 

Motion s for  Rehearing. — The  Board  may  after  a reasonable  time  grant  a 
rehearing  of  any  decision,  if,  in  his  judgment,  there  appears  sufficient  reasons 
for  doing  so.  Decisions  are  to  be  regarded  as  the  Board’s  best  solution  of 
the  problem  offered  to  it  at  the  time  of  hearing,  but  as  the  problem  changes 


166  a 


N.S.W.  INDUSTRIAL  GAZETTE— kva.,  1919. 


Special 

Supplement. 


INDUSTRIAL  CONDITIONS  : 


Appendices 


with  time  and  experience  it  is  proper  there  should  be  afforded  a reasonable 
opportunity  for  rehearing  and  review.  Motions  for  a rehearing  shall  be  made 
in  writing,  and  shall  set  forth  the  reason  for  the  request. 

Enforcement  of  Decisions.— All  decisions,  whether  of  deputies.  Trade  Board, 
or  Board  of  Arbitration,  shall  be  put  into  execution  within  a reasonable  time, 
and  failure  to  do  so,  unless  for  explainable  cause,  shall  convict  the  delinquent 
party  of  disloyalty  to  the  agreement.  The  party  in  error  shall  be  notified  of  the 
charge,  and  suitable  discipline  imposed.  The  chief  deputy  of  each  party  shall 
bo  held  responsible,  in  the  first  instance,  for  enforcement  of  decisions  or  adjust- 
ments herein  referred  to,  and  shall  be  held  answerable,  primarily,  to  the 
Trial  Board. 


SECTION  III. 

Rates  and  Hours. 

Schedules  of  Piece-work  Rates—  The  prices  and  rates  of  pay  that  are  to  be 
in  force  during  the  life  of  this  agreement  are  set  forth  in  the  schedules  pre- 
pared for  that  purpose,  duly  authenticated  by  the  proper  signatures,  and  \Uiicii 

are  made  a part  hereof.  . ..  . - 

Hours  of  Work. — The  hours  of  work  in  the  tailor  shops  shall  be  forty -nine 

per  week,  with  the  Saturday  half  holiday. 

Minimum  Wage— The  minimum  wage  scale  in  the  tailor  shop  shall  be  as 

fo,!o'vs:-  1st  2nd  3rd 

month,  month,  month. 

Machine  operators  (male  and  female)  •*?  5-00  $ 7.00  $ 0.00 

Women  in  hand  work  sections  o.QO  0.00 

Men,  18  years  and  over,  not  operators  8.00  lO.uu  -w. 

All  men  not  included  in  above  °.00  —Ob  iu.uu 

Inspector  tailors  (men)  10.00  / * * * .Y*  * 

Overtime. — For  work  done  in  excess  of  the  regular  hours  per  da j,  overtime 
shall  be  paid  to  piece-workers  of  50  per  cent,  in  addition  to  their  piece-work 
rates  • to  the  week  workers  at  the  rate  of  time  and  a half ; no  work  shall 
be  allowed  on  Sundays  or  legal  holidays.  Christmas,  New  Year  s,  Decoration 
Day,  Foui th  of  July,  Labour  Day,  and  Thanksgiving  Da.v  shall  be  observed  as 

1 ° Week-wwkers’  Scale—  It  is  agreed  that  the  question  of  classified  wage  scale, 
and  periodical  increase  of  pay  for  service,  shall  remain  in  the  hands  ot  Messrs. 
Mullenbaeh,  Campbell,  and  Marimpietri,  to  whom  it  was  referred  by  the  Con- 
ference Committee,  until  they  are  ready  to  report.  , 

The  week-work  schedule  as  agreed  on  by  the  committee,  which  has  been 
accepted  and  signed  by  both  the  parties  hereto,  is  hereby  made  a part  ot  tins 
agreement,  subject  to  any  changes  that  may  be  made  as  provided  for  above 
Piece-rate  Committee.— Whenever  a change  of  piece-rate  is  contemplated  the 
matter  shall  be  referred  to  a specially  appointed  rate  committee  who  shall  fix 
the  rate  according  to  the  change  of  work.  If  the  committee  disagree  the  Tiac  e 
Board  shall  fix  the  rate.  In  fixing  the  rates,  the  Board  is  restricted  to  the 
following  rule Changed  rates  must  correspond  to  the  changed  work,  and 
new  rates  must  be  based  upon  old  rates  where  possible.  # 

Hour  Rates  for  Piece-workers.— In  case  workers  are  changed  from  piece  to 
hour  work,  the  hour  rates  for  such  piece-workers  shall  be  based  on  their 

earnings  on  piece-work.  , ^ , , . 

Changing  Operations.— In  the  event  a piece-worker  is  required  to  change  his 
mode  of  operation  so  that  it  causes  him  to  lose  time  in  learning,  his  case  may 
be  brought  to  the  Rate  Committee  for  its  disposition. 


SECTION  IY. 

Preference. 

The  Preferential  Shop. — It  is  agreed  that  the  principle  of  the  preferential 
shop  shall  prevail,  to  be  applied  in  the  following  manner 

Preference  shall  be  applied  in  hiring  and  discharge.  Whenever  the  employer 
needs  additional  workers,  he  shall  first  make  application  to  the  union,  specify- 
ing the  number  and  kind  of  workers  needed.  The  union  shall  he  given  a reason- 
able time  to  supply  the  specified  help,  and  if  it  is  unable,  or  for  any  reason 
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fails  to  furnish  the  required  people,  the  employer  shall  be  at  liberty  to  secure 
them  in  the  open  market  as  best  he  can. 

In  like  manner,  the  principle  of  preference  shall  be  applied  in  case  of  dis- 
charge. Should  it  at  any  time  become  necessary  to  reduce  the  force  in  con- 
formity with  the  provisions  of  this  agreement  the  first  ones  to  be  dismissed 
shall  be  those  who  are  not  members  of  the  union  in  good  and  regular  standing. 

Discipline  of  Union  Members. — The  Trade  Board  and  Board  of  Arbitration 
are  authorised  to  hear  complaints  from  the  union  concerning  the  discipline  of 
its  members  and  to  take  any  action  necessary  to  conserve  the  interests  of  the 
agreement.  The  members  referred  to  herein  are  those  who  have  joined,  or 
who  may  hereafter  join,  the  Amalgamated  Clothing  Workers  of  America. 

Preference  in  Transfers. — If  it  becomes  necessary  to  transfer  workers  from 
one  shop  to  another,  the  non-union  workers  shall  be  the  first  to  be  transferred, 
unless  at  request  of  the  foreman,  union  workers  are  willing  to  go. 

Or  if  it  becomes  necessary  in  the  judgment  of  the  company  to  transfer  a 
worker  from  a lower  to  a higher  paid  section  or  operation,  it  is  agreed  that 
union  workers  shall  have  preference  in  such  transfers.  Provided  that  nothing 
herein  shall  be  construed  to  be  in  conflict  with  the  provision  relating  to 
transfer  for  discipline  and,  provided,  that  they  are  qualified  to  perform  the 
work  required  and  that  their  departure  from  their  section  does  not  work  to  the 
disadvantage  of  that  section.  • 

Overcrowding  of  Sections. — Overcrowding  of  sections  is  important  in  this 
agreement  as  the  point  at  which  the  provision  for  preference  becomes  operative. 
It  is  agreed  that  when  there  are  too  many  workers  in  a section  to  permit  of 
reasonably  steady  employment,  a complaint  may  be  lodged  by  the  union,  and 
if  proved,  the  non-union  members  of  the  section,  or  as  many  of  them  as  may 
be  required  to  give  the  needed  relief,  shall  be  dismissed.  For  the  purpose  of 
judging  the  application  of  preference  the  Trade  Board  shall  take  into  con- 
sideration the  actual  employment  condition  in  the  section,  as  to  whether  there 
are  more  people  employed  at  the  time  of  complaint  than  are  needed  to  do  the 
work,  and  whether  they,  or  any  of  them,  can  be  spared  without  substantial 
injury  to  the  company.  If  it  is  found  that  the  section  can  be  reduced  without 
substantial  injury,  the  Trade  Board  shall  enforce  the  principle  of  preference 
as  contemplated  in  the  agreement. 

Avoidance  of  Injury. — Among  the  things  to  be  considered  in  the  enforce- 
ment of  preference  are  the  needs  of  maintaining  an  adequate  balance  of 
sections,  of  the  requirements  of  the  busy  season,  of  the  difficulty  of  hiring  sub- 
stitutes, and  the  risk  of  impairing  the  efficiency  of  the  organisation.  The 
claims  for  enforcement  of  preference  and  for  avoidance  of  injury  to  the  manu- 
facturing organisation  are  to  be  weighed  by  the  Trade  Board,  and  the  interests 
of  both  claims  safeguarded  as  far  as  possible,  the  intention  being  to  enforce 
preference  so  far  as  it  can  be  done  without  inflicting  substantial  injury  on  the 
company. 

Preference  of  Seniority. — If  in  order  to  properly  balance  sections,  a reduc- 
tion of  force  be  required  greater  than  can  be  secured  by  the  laying  off  of  a 
non-union  worker  as  provided  for  herein,  then  there  may  be  laid  off  those 
who  are  members  of  the  union  in  the  order  of  their  seniority  who  have  been 
in  the  employ  of  the  company  for  a period  of  six  months  or  less,  provided  that 
any  exceptionally  efficient  worker,  or  any  especially  valuable  member  of  the 
union,  may  be  exempted  from  the  rule  of  seniority.  Provided,  also,  the  com- 
pany shall  give  notice  to  the  chief  deputy  of  its  intention  to  discharge  under 
this  clause,  and  if  he  fails  to  agree  the  matter  shall  be  referred  to  the  Trade 
Board. 

SECTION  V. 

Working  Conditions. 

Discipline. — The  full  power  of  discharge  and  discipline  remains  with  the 
company  and  its  agents;  but  it  is  understood  that  this  power  should  be  exer- 
cised with  justice  and  with  due  regard  to  tin*  reasonable  rightv  of  the  employee 
and,  if  an  employee  feels  that  he  has  been  unjustly  discharged,  he  may  have 
appeal  to  the  Trade  Board,  which  shall  have  the  power  to  review  the  case 
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Every  person  suspended  shall  receive  a written  notice,  directliig  him  to 

decision  announced  to  the  suspended  person 

Sltnnnaoes  — In  case  of  a stoppage  of  work  in  any  shop  or  snops.  a input j 
from  each  side  shall  immediately  repair  to  the  shop  or  shops  m question 
If  such  stoppage  shall  occur  because  the  person  in  charge  >f  t P ha 

tacase11 theffaU to  return ' to" wk  within  an  hour  'from people 
shall  he  considered  as  having  left  the  employ  of  the  corporation,  and  shall  n 

<^e“  not  be  detained  in  the  shops  when  there 
ls  m uffiS^work  for  them.  The  company  or  its  sta 

foresight  in  calculating  the  work  available,  ^nd  as  far  as  practicable  s^u 

pws  » ivi 

a" ‘EeS  tL 

rToSJ°sS-Before  or  at  the  time  of  entering  any  complaint  against 
nnv  employee  in  the  complaint  book,  said  employee  shall  be  notified  theieof 
so^ie  may' have  the  opportunity  of  notifying  a deputy  of  the  Board  and  hav 

S'Wo^“kers 1 fvhfare  dismissed  may  be  given  lay-off  memoranda  allow- 

to  give  such  worker  precedence  over  union  members,  or  to  mterfeie  in  any  w<y 

the  right  to  transfer  employees 
for  purposes  of  administration  or  discipline,  subject  to  review  by  the  Trade 
Board  If  the  Board  finds  that  any  transfer  is  being  made  to  lower  wages,  or 
f^  any  discrimination  or  improper  purpose,  or  if  injustice  is  being  done  the 
worker  by  the  transfer,  the  Board  may  adjust  the  complaint. 

SECTION  VI. 

General  Provisions. 

T mi -off  of  Workers — No  union  member  who  is  a permanent .worker 
laiM  the  tailor  shops  except  for  cause,  wl^ermt  ei ^ck  or ^ 

comply  and  the  ^ ** 

any  employee  shall  have  absented  him- 
self from  his  accustomed  place  without  giving  an ^of'th'e  second 
foreman  or  other  officers  in  charge  of  his  work  before  the  end  of  the  secona 
husinsss  day  of  his  absence,  the  employer  may  eonsr der  hi s posdioi Qm^enger; 
Notice  of  absence  and  reason  therefor  must  be  given  to  foremap  by  messenge  , 

mfioZhmlTof'seCtion.-^en  sections  are  abolished,  the  company  and  its  ' 


Vo i.  XVI, 

No.  2. 


N.8.W.  INDUSTRIAL  GAZETTE— Aug.,  1919, 


169a 


GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


Collective  Bargaining. 

Trade  Board  M embers.— Complaints  against  members  of  the  Trade  Board  as 
workmen  are  to  be  made  by  the  foremen  to  the  Trade  Board.  Any  action  of 
any  employee  as  a member  of  the  Trade  Board  shall  not  be  considered  inimical 
to  his  employment  with  the  corporation.  No  member  of  a Trade  Board  shall 
sit  on  a case  in  which  he  is  interested,  or  to  which  he  is  a party. 

Union  Membership. — The  provisions  for  preference  made  herein  require  that 
the  door  of  the  union  be  kept  open  for  the  reception  of  non-union  workers. 
Initiation  fee  and  dues  must  be  maintained  at  a reasonable  rate,  and  any 
applicant  must  be  admitted  who  is  not  an  offender  against  the  union  and  who 
is  eligible  for  membership  under  its  rules.  Provided,  that  if  any  rules  be 
passed  that  impose  an  unreasonable  hardship,  or  that  operate  to  bar  desirable 
persons,  the  matter  may  be  brought  before  the  Trade  Board  or  Board  of  Arbi- 
tration for  such  remedy  as  it  may  deem  advisable. 

The  Old  Agreement. — The  provisions  of  the  old  agreement  and  the  decisions 
based  thereon  shall  be  regarded  as  being  in  force  except  as  they  may  be  modified 
by,  or  are  not  in  conflict  with,  the  provisions  of  the  present  agreement. 

SECTION  VII. 

Loyalty  to  the  Agreement. 

Experience  suggests  that  there  are  certain  points  of  strain  which  it  would 
be  wise  to  recognise  in  advance  and  to  safeguard  as  far  as  possible.  Among 
the  points  to  be  safeguarded  are  the  following : — 

1.  When  dissatisfaction  arises  over  change  of  price  or  working  conditions. 
It  is  believed  that  the  agreement  provides  a remedy  for  every  such  grievance 
that  can  arise,  and  all  complainants  are  urged  and  expected  to  present  their 
cases  to  the  proper  officials  and  await  an  adjustment.  If  any  one  refuses  to 
do  this,  and,  instead,  takes  the  law  in  his  own  hands  by  inciting  a stoppage  or 
otherwise  foments  dissatisfaction  or  rebellion,  he  shall,  if  convicted,  be 
adjudged  guilty  of  disloyalty  to  the  agreement  and  be  subject  to  discipline  by 
the  Trade  Board. 

2.  Strain  may  arise  because  of  unsatisfactory  personal  relations  between 
workers  and  officials.  The  company’s  officials  are  subject  to  the  law  as  are  the 
workers,  and  equally  responsible  for  loyalty  in  word  and  deed,  and  are  subject 
to  discipline  if  found  guilty  of  violation.  Any  complaints  against  them  must 
be  made  and  adjudicated  in  the  regular  manner.  They  are  to  respect  the 
workers  and  be  respected  by  them  in  their  positions,  and  supported  in  the 
proper  discharge  of  their  duties.  Anyone  indulging  in  improper  language  or 
conduct  calculated  to  injure  them  or  to  break  down  their  authority  in  the  shop 
shall  be  adjudged  guilty  of  disloyalty  and  disciplined  accordingly. 

3.  Officials  of  the  union  are  equally  under  the  protection  of  the  agreement 
when  in  the  exercise  of  their  duties  as  are  the  officials  of  the  company,  and 
any  words  or  acts  tending  to  discredit  them  or  the  union  which  they  represent 
or  which  are  calculated  to  injure  the  influence  or  standing  of  the  union  or  its 
representatives  shall  be  considered  as  disloyalty  to  the  .agreement  and  the 
offender  shall  be  subject  to  discipline  by  the  Trade  Board. 

Provided,  however,  that  no  reasonable  criticism  or  expression  of  disagree- 
ment expressed  in  proper  language  shall  be  deemed  a violation  within  the 
meaning  of  this  section. 

4.  If  any  worker  shall  wilfully  violate  the  spirit  of  the  agreement  by  inten- 
tional opposition  to  its  fundamental  purposes  and  especially  if  he  carry  such 
wilful  violation  into  action  by  striking  and  inciting  others  to  strike  or  stop 
work  during  working  hours,  he  shall,  if  charge  is  proven,  be  subject  to  suspen- 
sion, discharge,  or  fine.  Provided,  that  if  a fine  is  imposed  its  amount  shall  be 
determined  by  the  chairman  of  the  Trade  Board  and  shall  not  be  less  than 
$1.00  or  more  than  $5.00  for  each  offence. 

5.  If  any  foreman,  superintendent,  or  agent  of  the  company  shall  wilfully 
violate  the  spirit  of  this  agreement  and  especially  if  he  fails  to  observe  and 
carry  out  any  decision  of  the  Trade  Board  or  Board  of  Arbitration,  he  shall, 
if  charge  is  proven,  be  subject  to  a fine  of  not  less  than  $10.00  or  more  than 
$100  for  each  offence,  at  the  discretion  of  the  chairman  of  the  Trade  Board. 
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SECTION  VIII. 


Cutting  and  Trimming  Departments. 

The  cutting  and  trimming  departments  shall  be  subject  to  the  general  pro* 
visions  of  this  agreement,  and  to  the  bases  and  provisions  of  the  old  agreement, 
except  as  they  may  be  modified  by,  or  found  to  be  in  conflict  with,  the  special 
provisions  agreed  on  for  these  departments.  It  is  understood  that  these  special 
provisions  are  intended  to  change  certain  features  of  the  old  agreement,  and 
if  they  are  found  to  be  in  conflict,  the  new  provisions  are  to  be  considered  as 
the  guide  of  practice,  and  as  representing  the  latest  and,  therefore,  the  most 
authoritative  expression  of  the  wills  of  the  parties  hereto.  The  new  special 
provisions  are  as  follows  : — 

1 The  principle  of  preference  as  applied  in  the  cutting  and  trimming  rooms 
shall  be  as  before,  except  that  the  clause  relating  to  cutters  who  are  exempted 
from  union  obligations  is  expressly  defined  as  being  strictly  limited  to  the 
individuals  now  on  the  exemption  list.  Should  the  number  on  that  list  be  for 
any  reason  reduced,  it  is  understood  that  no  other  cutters  and  trimmers  can 
be  added. 

2.  The  company  shall  not  reduce  the  wages  of  any  cutter.  The  company  shall 
report  to  the  commission  all  failures  of  cutters  to  produce  their  quota  of  work 
when  in  its  judgment  the  delinquency  is  not  caused  by  the  conditions  of  the 
work.  The  commission  shall  investigate  the  matter  and  advise  with  the  cutter 
concerning  it.  At  the  end  of  a period  sufficiently  long  to  determine  the  merits 
of  the  case,  the  cutters’  commission  shall,  if  it  deem  necessary,  find  measures 
to  discipline  cutters  to  conform  to  their  production.  In  judging  the  merits  in 
such  instances,  the  commission  shall  use  the  principle  of  comparative  efficiency. 

3.  All  cutters  whose  present  wages  are  less  than  $26.00  per  week  shall  receive 
an  increase  of  $1.00  per  week.  This  increase  shall  not  be  taken  into  account 
by  the  commission  in  calculating  the  quota  of  work  required  by  such  cutter. 

4.  The  company  shall  prefer  men  now  in  the  trimming-room  when  increasing 
the  number  of  apprentice  cutters. 

5.  The  salaries  of  experienced  cutters  who  are  employed  temporarily  shall 
for  the  first  two  weeks  be  at  a rate  not  less  than  the  salaries  they  received 
in  their  last  position.  After  two  weeks,  the  temporary  cutters  shall  be  paid 
on  the  same  basis  as  the  regular  men,  their  salary  to  be  fixed  by  the  cutters 
commission  on  the  basis  of  their  production,  and  their  comparative  efficiency. 

6 The  company  shall'  continue  the  practice  of  paying  cutters  for  Christmas, 
New  Year’s,  Decoration  Day,  Fourth  of  July,  Labour  Day,  and  Thanksgiving 


Day. 

Payer-cutting  Department. — All  men  who  cut  paper  patterns  shall  be  members 
of  the  union;  except  that,  by  special  agreement,  one  man.  Mr.  Lindsay,  may 
be  exempted  from  such  requirement,  and  shall  be  added  to  the  existing 
exempted  group. 

The  three  apprentices  now  in  the  paper-cutting  department  shall  have  tno 
status,  privileges  and  protection  of  the  regular  cutting  room  apprentices,  in- 
cluding the  right  to  learn  all  branches  of  the  trade,  and  be  subject  to  the  same 
requirements  and  provisions.  The  ratio  of  apprentices  to  cutters  in  the  papei- 
cutting  department  shall  not  exceed  that  which  obtains  now,  namely,  three 
apprentices  to  seven  permanent  cutters. 

The  company  may  employ  such  other  boy  help  in  this  department  as  is 
needed,  and  such  boys  may,  at  its  option,  be  promoted  to  positions  as  apprentices 
when  vacancies  arise,  but  not  in  excess  of  the  total  number  of  apprentices 


provided  for  in  the  agreement. 

Permanent  graders  employed  in  the  grading  department  may  work  at  paper 
cutting  temporarily  when  there  is  not  sufficient  work  in  tlieir  own  department. 
Boys,  who  are  not  apprentices,  shall  not  take  the  places  of  blockers  in  any 
permanent  manner,  but  they  may  for  short  times,  to  fill  odd  unemployed  hours, 
be  permitted  to  try  to  do  blocking  in  the  slack  seasons. 

Damage  Department. — All  employees  in  the  damage  department  who  recut 
parts  of  garments  shall  be  members  of  the  union  or  exempted  men.  The 
manager  of  the  department  and  helpers  who  do  not  cut  parts  shall  not  be 
members  of  the  union. 
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Trimming  Department. 

,me!n  I10''  011  *'be  trimmers’  pay  roll  who  are  receiving  not  to  exceed 
$lo.00  are  to > be  increased  $2.00  per  week.  All  men  receiving  a weekly  wage 
of  over  $lo.00  and  not  exceeding  $20.00  shall  receive  an  incresae  of  $1.00  per 
week.  Except  that  apprentice  trimmers  having  been  employed  less  than  six 
months  are  to  receive  an  increase  of  $1.00  per  week. 

2.  The  following  periodical  increases  shall  be  granted  during  the  term  of  this 
agreement:  Men  receiving  under  $12.00  shall  receive  an  increase  of  $100  ner 

week  every  three  months  until  their  wages  shall  be  $12.00  per  week.  Men 
receiving  over  $12.00  and  less  than  $18.00  shall  receive  an  increase  of  $1  00 
every  six  months  until  their  wages  shall  be  $18.00  per  week.  Men  receiving 
over  $18.00  per  week  and  less  than  $20.00  shall  receive  an  increase  of  $1  00  ner 
week  every  year  until  their  wages  shall  be  $20.00  per  week.  ’ 1 

thnninVm11  starting  to  work  on  the  band-saw  machines  shall  receive  not  less 
than  $18.00  per  week  and  shall  receive  an  increase  of  $1.00  per  week  every  six 

muntl1  UT  wages  are  *2(X0a  hereafter,  they  shall  receive  an  increase 
of  $1.00  per  week  every  year  until  they  reach  the  rate  of  $24  00  No  man  shall 
be  assi^ed  to  the  band-saw  machine  permanently  until  they  have  been 
employed  in  the  trimming-room  two  years. 

S.°  far  ,aS  p™cticable’  the  apprentices  in  the  trimming-room  shall  begin 

to  thf  morf  d?SeUTt  Zes.  °f  ^ aUd  Shal1  be  advanced  ^dually 

5.  Apprentices  shall  not  be  permanently  transferred  to  work  requiring  the 
mole  aUy  eIeCtnC  machlnes  until  they  ha'’e  beea  employed  for  one  yefr  ot 

nmnn^arifttfcXntroom"”1  emPl°yed  SUaU  be  determtaed  the  same 

7.  The  jack  boys  and  canvas  pickers  are  to  be  under  the  jurisdiction  of  the 
union,  with  this  express  provision:  That  these  two  sections  are  not to  be  under 
the  agreed  scale  for  trimmers,  but  are  to  be  subject  to  a special  scale  of  wages 
which  scale  is  to  be  subject  to  the  decision  of  the  Board  of  Arbitration  * 


C.— BAKERY  AND  CONFECTIONERY  WORKERS’  INTERNATIONAL  UNION  OF 
AMERICA. — STANDARD  AGREEMENT. 

Principal  Glauses. 

Article  1.— Only  members  of  tho  Bakery  and  Confectionery  Workers’  International  Lhiion 
of  Araorica  shall  be  employed  in  the  bread  and  cake  manufacturing  departments  of  tho  party 
of  the  second  part  except  as  hereinafter  noted,  and  every  such  person  so  employed  must  bo  a member 
r?rnno°rd  s^nd®8  of  *h?  subordinate  local  union  of  the  party  of  the  first  part  and  procured  through  its 
proper  authorised  officials,  who  agree  to  furnish  all  competent  help  required  S 

. T -°Uld  b9we!cr’ be  impossible,  due  to  scarcity  of  labour,  to  obtain  competent  men  from  tho 
local  union,  on  notice  to  the  local  union,  non-union  men  may  be  engaged,  with  tho  understanding 
that  such  persons  so  employed  shall  becomo  mombers  of  the  subordinate  local  union  at  tho  next 
rogular  meeting  of  said  local  union  following  the  day  of  thoir  employment. 

Exempted  from  membership  and  provisos  as  heroin  provided  shall  bo  the  bakery  superintendent 

oxtoom:rm^cnd”n  * ™ “y  i0UmC'ymCn’S  purposes  o/inZcTionort 

t ^flcl9  2'~ N<?  on^  but  a journeyman  baker  or  a regularly  recognised  apprentice  shall  do  any 
mi^nV0  0Wlng  W°r^  lngredients  for  making  dough;  attending  to  the  aging  of  dough  aftor 

mixing;  remove  said  dough  from  trough  aftor  aging;  hand  or  machine  scaling  dough  into^oavos- 
hand  or  machine  placing  dough  when  moulded  into  cloths,  boxes  or  pans;  operate  or  attend  In v 
machine  used  in  connection  with  tho  manufacture  of  any  bakery  goods  and  handling  any  bakcrl 
goods  m any  way  at  the  oven  or  peeling  Vienna  1 read  or  other  bread  or  rolls  from  cloths  o/boxes  U> 
pooling  plates  or  perform  any  work  in  connection  with  the  manufacturing  procoss  of  bread  rolls  cake 

IXoJyZr  sale?  ^ ^ ™thdrawn  ^ th°  °VCn’  °r  if  or  ^aUgoods  unGl  finished 

x.  3'7In  thc  cak°  department  it  is  understood  that  tho  party  of  tho  second  part  shall  have 

tn  wht  t0  Cmp,oy  °nc  °mployco  not  a member  of  thc  union,  to  scale  off  material  for  the  mixers  and 
to  perform  such  work  in  connection  therewith  as  may  be  termed  the  secret  proLsofthocompany‘ 
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esaoesssis  “ “ 7,t 

reduced  : — 

For  foremen,  not  less  than  thirty  dollars  (£6)  per  week. 

For  all  dough  mixers  and  oven  hands,  not  loss  than  twonty-lour  dollars  (£4  16s.  8d.)  per  week 
For  all  bench  hands,  and  all  other  journeymen  bakers,  not  less  than  twenty-two  dollars  (£4  10s.) 
per  week. 

For  apprentices,  first  year,  not  less  than  twelve  dollars  (£2  8s.  40.)  per  week. 

For  apprentices,  second  year,  not  less  than  sixteen  dollars  (£3  4s.)  per  week. 

For  oven  helpers,  bench  helpers  and  other  journeymen  bakers'  helpers,  not  loss  than  e.ghteen 

dollars  (£3  12s.  6d.)  per  week. 

After  two  years  of  apprenticeship,  the  regularly  stipulated  wage  for  journeymen  bakers  shall 

be  1>a,ds  jobbers  working  as  oven  hands  or  dough  mixers  shall  be  paid  not  loss  than  four 

Substitutes  or  jobbe  ^ gd  o{  cight  hours  or  less,  and  all  other  journeymen  bakers  not 

felthaHlur  dollars  (16s.  'sd  ),  and.  they _ shall  be  paid  immediately  upon  the  expiration  of  a days 
work  or  b’e  permitted  only  in  emetgency  cases,  and  shall  bo  paid  for  at  the  rate  of  time 

. A d,,',  .„k  .h.,1  w 

performed  wltL  a period  of  eight  and  one-half  consecutive  hours,  during  which  time  a half-hour 
period  shall  be  set  aside  for  lunch. 

Six  working  days  shall  be  considered  a week. 

a There  shall  not  be  more  than  one  apprentice  to  each  division  of  ten  journeymen,  and 

however,  that  such  helpers  shall  not  perform  any  of  the  work  as  defined  in  Article  -. 

Article  8.— The  duly  authorised  representatives  of  the  party  of  the  first  part,  or  of  its  subordinate 
ernployfedn,  superintendent 

in  charge.  additional  consideration  for  signing  and  observing  the  conditions  of  th  s 

brea^and  ^he^des^gn^f  which  label  may  be  printed  njmn  jjgd  Prjmh^g  Trad^'and^tiiaf8  the 

of  such  union  label  design  upon  such  wrappers. 

For  the  use  of  adhesive  union  labels  directly  placed  on  bread  or  other  bakery  products,  the 
4 of  the  second  nart  agrees  to  pay  to  the  subordinate  local  union  of  the  party  of  the  first  part,  such 
Pa!  ^be  agreed  ' upon  between  the  two  parties.  Such  labels  are  to  be  procured  through  the 

§uly  auSised  o&s  ?of  the  subordinate  lolal  union,  and  are  to  remain  in  the  custoay  and 
under  the  control  of  the  shop  steward  of  each  bakery. 


Artide  11  —It  is  understood  and  agroed  that  the  parties  of  the  first  and  second  parts  shall  work 
shall  work  out  to  the  mutual  advantage  of  both  parties  hereto. 


Vol.  XVI, 
No.  2, 


N.S.W.  INDUSTRIAL  GAZETTE— Aug.,  1919. 


173a 


GREAT  BRITAIN  AND  THE  UNITED  STATES  OF  AMERICA. 


Colleotive  Bargaining. 

D.— THE  COLORADO  PLAN. 

The  Industrial  Constitution  Plan  of  Representation  of  Employees  in  the  Coal  and  Iron  Mines 
of  the  Colorado  Fuel  and  Iron  Company  of  Colorado  and  Wyoming. 

1. — Representation  of  Employees. 

1.  Annual  ^meetings  for  election  of  employees’  representatives. 

Employees  at  each  of  the  mining  camps  shall  annually  elect  from  among  their  number  represen- 
tatives to  act  on  their  behalf  with  respect  to  matters  pertaining  to  their  employment,  working  and 
living  conditions,  the  adjustment  of  differences,  and  such  other  matters  of  mutual  concern  and  interest 
as  relations  within  the  industry  may  determine. 

2.  Time,  place  and  method  of  calling  annual  meetings,  and  persons  entitled  to  be  present  and  participate 

in  the  election  of  representatives. 

The  annual  meetings  of  employees  for  the  election  of  their  representatives  shall  be  held 
simultaneously  at  the  several  mining  camps  on  the  second  Saturday  in  January.  The  meetings  shall 
be  called  by  direction  of  the  president  of  the  company.  Notices  of  the  meetings,  indicating  their 
time  and  place,  as  well  as  the  number  of  representatives  to  be  elected,  shall  be  publicly  posted  at  each 
camp  a week  in  advance,  and  shall  state  that  employees  being  wage-earners  in  the  employ  of  the 
company  at  the  time  of  the  meeting  and  for  at  least  three  months  immediately  preceding,  but  not 
salaried  employees,  shall  be  entitled  to  be  present  and  vote.  Special  meetings  shall  be  similarly  called 
when  removal,  resignations,  or  other  circumstance  occasions  a vacancy  in  representation. 

3.  Method  of  conducting  meetings,  and  reporting  election  of  representatives. 

Each  meeting  for  the  election  of  employees’  representatives  shall  choose  its  own  chairman  and 
secretary.  At  the  appointed  hour,  the  meeting  shall  be  called  to  order  by  one  of  the  employees’ 
representatives,  or,  in  the  absence  of  a representative,  any  employee  present,  and  shall  proceed  to  the 
election  of  a chairman  and  secretary.  The  chairman  shall  conduct,  and  the  secretary  record,  the 
proceedings.  They  shall  certify  in  writing  to  the  president  of  the  company  the  names  of  the  persons 
elocted  as  the  employees’  representatives  for  the  ensuing  year. 

4.  Basis  and  term  of  representation. 

Representation  of  employees  in  each  camp  shall  be  on  the  basis  of  one  representative  to  every 
one  hundred  and  fifty  wage-earners,  but  each  camp,  whatever  its  number  of  employees,  shall  be  entitled 
to  at  least  two  representatives.  Where  the  number  of  employees  in  any  one  camp  exceeds  one  hundred 
and  fifty,  or  any  multiple  thereof,  by  seventy-five  or  more,  an  additional  representative  shall  be  elected. 
Tho  persons  elected  shall  act  as  the  employees’  representatives  from  the  time  of  their  election  until 
the  next  annual  meeting,  unless  in  the  interval  other  representatives  may,  as  above  provided,  have 
beon  elocted  to  take  their  places. 

5.  Nomination  and  election  of  representatives. 

To  facilitate  the  nomination  and  election  of  employees’  representatives,  and  to  insure  freedom' 
of  choice,  both  nomination  and  election  shall  be  by  secret  ballot,  under  conditions  calculated  to  insure 
an  impartial  count.  The  company  shall  provide  ballot  boxes  and  blank  ballots,  differing  in  form, 
for  purposes  of  nomination  and  election.  Upon  entering  the  meeting,  each,  employee  entitled  to  be 
present  shall  be  giveh  a nomination  ballot  on  which  he  shall  write  the  names  of  tho  persons  whom  ho 
desires  to  nominato  as  representatives,  and  deposit  the  nomination  ballot  in  the  ballot  box.  Each 
employee  may  nominate  representatives  to  the  number  to  which  the  camp  is  entitled,  and  of  which 
public  notice  has  been  given.  Employees  unable  to  write  may  ask  any  of  their  fellow  employees  to 
write  for  them  on  their  ballots  the  names  of  tho  petsons  whom  they  desire  to  nominate;  but  in  tho 
event  of  any  nomination  paper  containing  more  names  than  the  number  of  representatives  to  which 
the  camp  is  entitled,  the  paper  shall  not  be  counted.  The  persons — to  tho  number  of  twice  as  many 
representatives  as  tho  camp  is  entitled  to — receiving  tho  highest  number  of  nomination  votes  shall  be 
regarded  as  the  duly  nominated  candidates  fot  employees’  representatives,  and  shall  bo  voted  upon  as 
hereinafter  provided.  (For  example  : If  a camp  is  entitled  to  two  representatives,  the  four  persona 
receiving  the  largest  number  of  nomination  votes  shall  be  regarded  as  the  duly  nominated  candidates. 
If  tho  camp  is  entitled  to  threo  representatives,  then  the  six  persons  receiving  tho  largest  numbor,  etc.) 

6.  Counting  of  nomination  and  election  ballots. 

Tho  chairman  shall  appoint  three  tellers,  who  shall  take  charge  of  the  ballot  box  containing  tho 
nomination  votes>  and,  with  tho  aid  of  the  secretary,  they  shall  mako  out  the  list  of  tho  duly  nominated 
candidates,  which  shall  be  announced  by  tho  chairman.  Tho  meeting  shall  then  proceed  to  elect 
representatives  by  secret  ballot,  from  among  the  numbor  of  candidates  announced,  tho  same  tollers 
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having  charge  of  the  balloting.  If  dissatisfied  -^he  cou  t edher  as  'ggg.'S 

assist  in  tho  counting,  and  those  four  shall  act,  m matongt  ^ t th  prosident  of  tho 

roquest  of  Ly  «,,o 

employees  present  and  entitled  to  vote. 

7.  Appeal  in  regard  to  nomination  or  election 

olectio^ball^si^S^^ld^^pp^al^bo^ma^to^hepre^^Wb^in^^^^da^^r^^d^t^'^^dity 

fh&Ts  f If  XTonsfdt^ 

ho  shall  order  a new  election  at  a tune  and  place  to  be  designated  by  him. 

8.  General  proceedings  at  meetings. 

At  annual  mootings  for  tho  election  of  TrWnf  tr  • 

mondations  concerning  any  matters  pertaining  o P ’ their  roprosen- 

or  arising  out  of  existing  industrial  rotation. >.  me Conference  of  tho 
tativos  discuss  with  tho  presidont  and  officers  of  t P y , . , tbo  prosidont,  other  officors 

company's  officers  and  employees,  also  any  annual 

of  the  company,  the  Advisory  Board  or  Social  Joint  Comm. tto^ap^mtou  M proI’ooding3°shai1  bo 

m^e^y^then^retarj^()f^eame©ting^antr certified  to  b^  the  chairman,  and  copies  delivered  to  each 
of  tho  representatives^ to  bo  retained  by  them  for  purposes  of  future  reference. 

II, District  Conferences , Joint  Committees  and  Joint  Meetings. 

1.  District  divisions. 

Animas  County;  the  Walsenburg  District,  comprising  District  comprising  all  mines  and 

ST ^comp^he  iron  mines 

located  in  Wyoming.  ^ pla00  and  purpose  of  district  conferences. 

District  conferences  shall  be  held  m each  of  the  ,se7^1t<p^rltC^Q  ^ee^sToUowing  the  annual 
of  the  president,  at  places  four  months  thereafter,  as  the  operating 

election  of  representatives,  and  at  intervals  ot  not eg  of  the  ompioyee8  jn  each  of  the  several 
' officers  of  the  company,  or  a majority  of  the  p Preferences  shall  be  to  discuss  freely  matters 

toluJther  friendly  and  cordial  relations  between  the  company’s 
officers  and  employees.  3_  Eopresentati0n  at  district  conferences. 

At  the  district  conferences  the  company  shall  ^ 

and  such  other  officials  as  tho  prosident  may  designa  . ?XCcod  in  number  tho  representatives 

:rr:s;“r  ».  *-  °<  — « *. 

the  conferences.  4_  Proceedings  of  district  conferences. 

The  district  conferences  shall  be  psided  -er  by  the  pre^nt  of  the  company " 
officer  as  he  may  designate.  Each  conference  shall select .a . secrel  ^ ^ 

The  record  of  proceedings  shall  be  certified  to  by  the  presiding 

Vsident  s i 

5.  Joint  committees  on  industrial  t geeP  t . . 

The  first  district  conferences  held  in  each 

industrial  relations  for  oach  district,  which  joint  coi  nod  by  tho  conferences  These 

.o  be  entrusted  with  such  duties  as  are  heroin  set  forth,  or  as  may  y 
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joint  committees  shall  be  available  for  consultation  at  any  time  throughout  the  year  with  the  Advisory 
Board  on  Social  and  Industrial  Betterment,  the  president,  the  president’s  executive  assistant,  or  any 
officer  of  the  operating  department  of  the  company. 

(a)  Joint  Committee  on  Industrial  Co-operation  and  Conciliation : to  be  composed  of  six 
members. 

( b ) Joint  Committee  on  Safety  and  Accidents  : to  be  composed  of  six  members. 

(c)  Joint  Committee  on  Sanitation,  Health  and  Housing  : to  be  composed  of  six  members. 

(d)  Joint  Committee  on  Recreation  and  Education  : to  be  composed  of  six  members. 

6.  Selection  and  composition  of  joint  committees. 

In  selecting  the  members  of  the  several  joint  committees  on  industrial  relations,  the  employees’ 
representatives  shall,  as  respects  each  committee,  designate  three  members  and  the  president  of  the 
company  or  his  representative,  three  members. 

7.  Duties  of  joint  committee  on  industrial  co-operation  and  conciliation. 

The  joint  committee  on  industrial  co-operation  and  conciliation  may,  of  their  own  initiative, 
bring  up  for  discussion  at  the  joint  conferences,  or  have  referred  to  them  for  consideration  and  report 
to  the  president  or  other  proper  officer  of  the  company  at  any  time  throughout  the  year,  any  matter 
pertaining  to  the  prevention  and  settlement  of  industrial  disputes,  terms  and  conditions  of  employment, 
maintenance  of  order  and  discipline  in  the  several  camps,  company  stores,  &c. 

8.  Duties  of  joint  committee  on  safety  and  accidents. 

The  joint  committee  on  safety  and  accidents  may,  of  their  own  initiative,  bring  up  for  dis- 
cussion at  the  joint  conferences,  or  have  referred  to  them  for  consideration  and  report  to  the  president 
or  other  proper  officer  of  the  company  at  any  time  throughout  the  year,  any  matter  pertaining  to  the 
inspection  of  mines,  the  prevention  of  accidents,  the  safeguarding  of  machinery  and  dangerous  working 
places,  the  use  of  explosives,  fire  protection,  first  aid,  &c. 

9.  Duties  of  joint  committee  on  sanitation,  health  and  housing. 

The  joint  committee  on  sanitation,  health  and  housing  may,  of  their  own  initiative,  bring 
up  for  discussion  at  the  joint  conferences,  or  have  referred  to  them  for  consideration  and  report  to  the 
president  or  other  proper  officer  of  the  company  at  any  time  throughout  the  year,  any  matter 
pertaining  to  health,  hospitals,  physicians,  nurses,  occupational  disease,  tuberculosis,  sanitation,  wate* 
supply,  sewage  system,  garbage  disposal,  street  cleaning,  wash  and  locker  rooms,  housing,  home?, 
rents,  gardens,  fencing,  &c. 

10.  Duties  of  joint  committee  on  recreation  and  education. 

The  joint  committee  on  recreation  and  education  may,  of  their  own  initiative,  bring  up  for 
discussion  at  the  joint  conferences,  or  have  referred  to  them  for  consideration  and  report  to  the 
president  or  other  proper  officer  of  the  company,  at  any  time  throughout  the  year,  any  matter 
pertaining  to  social  centres,  club  houses,  halls,  playgrounds,  entertainments,  moving  pictures,  athletics, 
competitions,  field  days,  holidays,  schools,  libraries,  classes  for  those  who  speak  only  foreign  lan^ua^es* 
technical  education,  manual  trainino5  health  lectures,  classes  in  first  aid,,  religious  exercises,  churches 
and  Sunday  schools,  Y.M.C.A.  organisations,  &c. 


11.  Annual  and  special  joint  meetings. 

In  addition  to  the  district  co.  ferences  in  each  of  the  several  districts,  there  shall  be  held  in  the 
month  of  December  an  annual  joint  meeting,  at  a time  and  place  to  be  designated  by  the  president 
of  the  company,  to  be  attended  by  t e president  and  such  officers  of  the  company  as  he  may  select  and 
by  all  the  employees’  representativ  s of  the  several  districts.  At  this  meeting  reports  covering  tho 
work  of  the  year  shall  bo  made  b tho  several  joint  committees  and  matters  of  common  interest 
requiring  collective  actionw^,  . A special  joint  meeting  of  any  two  or  moro  districts  may  bo 
called  at  any  time  upoi^AMHMy  request  to  the  president  of  a majority  of  tho  representatives  in 
such  districts  or  upon  th^^^Ht  own  initiative,  for  tho  consideration  of  such  matters  of  common 
interest  as  cannot  be  dc^^K1'  isfactorily  at  district  conferences.  Notice  of  such  special  joint 
meetings  shall  be  given  at  weeks  in  advance. 
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HI m The  Prevention  and  Adjustment  of  Industrial  Disputes. 

1.  Observance  of  laws,  rules  and  regulations. 

mu  u n u0  +up  mrt  0f  the  company  and  its  employees,  a strict  observance  of  the  Federal 
B„d  the  company’s  ru.es  and  regulations  supplementing 

the  same.  „ Posting  of  wages  and  rules. 

The  scale  of  wages  and  the  rules  in  regard  to  working  conditions  shall  be  posted  in  a conspicuous 
place  at  or  near  every  mine. 

\ 


3 No  discrimination  on  account  of  membership  or  non -membership  in  labour  or 

other  organisations. 


There  shall  be  no  discrimination  by  the  company  or  by  any.  of  its  employees  on  account  of 
membership  or  non-membership  in  any  society,  fraternity  or  union. 

4 The  right  to  hire  and  discharge,  and  the  management  of  the  properties. 

: z&ascstzi.  zrxfr  tsau  •“ 

right  shall  not  be  abridged  by  anything  contained  herein. 

5 Employees’  right  to  caution  or  suspension  before  discharge. 

There  shall  be  posted  at 

dismissal  may  result  without  notice.  ^ I°r  0 „ p ’ -n  i ‘ cause  for  dismissal.  A copy  of  this 

first  having  been  notified  thatarepetitiono  i employee  be  sent  also  to  the  president’s  industrial 

men  with" families  shall,  all  things  being  equal,  be  given 

preference.  6 Empioyees’  right  to  hold  meetings. 

Employees  shall  have  the  right  to  hold  meetings  at  appropriate  places  on  company  property 
or  elsewhere  as  they  may  desire  outside  of  working  hours  or  on  .die  days. 

7.  Employees’  right  to  purchase  where  they  please. 

Employees  shall  not  bo  obliged  to  trade  at  the  company  stores,  but  shall  be  at  perfect  liberty 
to  purchase  goods  wherever  they  may  choose  to  do  so. 

8  Employees’  right  to  employ  checkweighmen. 

coal  weighed. 

9  Employees'  right  of  appeal  to  president  of  company  against  unfair  conditions  or 
1 treatment. 

appeal 'to’ the"  president°ofSt^S'  ^m^ny  he^niay'bo 

ubjected  and  which  he  may  deem  unfair. 

10  Duty  of  president’s  industrial  representative. 

It  shall  be  the  duty  of  the  president's 

request  from  employees  representativ  es  orl'“  E*®®  ev  t months,  to  confer  with  the  employees 

as  often  as  possible,  but  not  less  frequently  th  working  and  living  conditions,  the 

»«» «*-* resu,at:ons’ and  t0  roport  the  rcsu 

of  such  conferences  to  the  president. 

11.  Complaints  and  grievances  to  be  taken  up  first  with  fojj 

or  MJ 

contbtions  complained  about  adjusted  by  conference,  in  person  or  M 
he  mine  superintendent. 


superintendents. 

_ ndustrial  representative, 
to  have  differences  or  the 
their  representatives,  'With 
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12.  Investigation  of  grievances  by  president’s  industrial  representative. 

Employees  believing  themselves  to  be  subjected  to  unfair  conditions  or  treatment  and  having 
failed  to  secure  satisfactory  adjustment  of  the  same  through  the  mine  superintendent  may  present 
their  grievances  to  the  president’s  industrial  representative,  either  in  person  or  through  their  regularly 
elected  representatives,  and  it  shall  be  the  duty  of  the  president’s  industrial  representative  to  look 
into  the  same  immediately  and  seek  to  adjust  the  grievance. 

13.  The  right  of  appeal  to  the  superior  officers  of  the  company  against  unfair  treatment, 
conditions,  suspensions  or  dismissals. 

Should  the  president’s  industrial  representative  fail  to  satisfactorily  conciliate  any  difference, 
with  respect  to  any  grievance,  suspension  or  dismissal,  the  aggrieved  employee,  either  himself  or 
through  his  representative — and  in  either  case  in  person  or  by  letter — may  appeal  for  the  consideration 
and  adjustment  of  his  grievance  to  the  division  superintendent,  assistant  manager  or  manager,  general 
manager  or  the  president  of  the  company,  in  consecutive  order.  To  entitle  an  employee  to  the 
consideration  of  his  appeal  by  any  of  the  higher  officers  herein  mentioned,  the  right  to  appeal  must 
be  exercised  within  a period  of  two  weeks  after  the  same  has  been  referred  to  the  president’s  industrial 
representative  without  satisfactory  redress. 

14.  Reference  of  differences  in  certain  cases  to  joint  committees  on  industrial  co-operation 

and  conciliation. 

Where  the  president’s  industrial  representative  or  one  of  the  higher  officials  of  the  company 
fails  to  adjust  a difference  satisfactority,  upon  request  to  the  president  by  the  employees’  represen- 
tatives or  upon  the  initiative  of  the  president  himself,  the  difference  shall  be  referred  to  the  joins 
committee  on  industrial  co-operation  and  conciliation  of  the  district,  and  the  decision  of  the  majority 
of  such  joint  committee  shall  be  binding  upon  all  parties. 

15.  Representation  on  joint  committees  to  be  equal  when  considering  adjustment] 

of  differences. 

Whenever  a joint  committee  on  industrial  co-operation  and  conciliation  is  called  upon  to  act 
with  reference  to  any  difference,  except  by  the  consent  of  all  present  the  joint  committee  shall  not 
proceed  with  any  important  part  of  its  duties  unless  both  sides  are  equally  represented.  Where 
agreeable,  equal  representation  may  be  effected  by  the  withdrawal  of  one  or  more  members  from  the 
side  of  the  joint  commiteee  having  the  majority. 

16.  Umpire  to  act  with  joint  committees  in  certain  cases. 

Should  the  joint  committee  on  industrial  co-operation  and  conciliation  to  which  a difference 
may  have  been  referred  fail  to  reach  a majority  decision  in  respect  thereto,  if  a majority  of  its  members 
so  agree,  the  joint  committee  may  select  as  umpire  a third  person  who  shall  sit  in  conference  with  the 
committee  and  whose  decision  shall  be  binding  upon  all  parties. 

17.  Arbitration  or  investigation  in  certain  cases. 

In  the  event  of  the  joint  committee  on  industrial  co-operation  and  conciliation  failing  satis- 
factorily to  adjust  a difference  by  a majority  decision  or  by  agreement  on  the  selection  of  an  umpire, 
as  aforementioned,  within  ten  days  of  a report  to  the  president  of  the  failure  of  the  joint  committee 
to  adjust  the  difference,  if  tho  parties  so  agree,  the  matter  shall  be  referred  to  arbitration,  otherwise 
it  shall  bo  made  the  subject  of  investigation  by  the  State  of  Colorado  Industrial  Commission,  in 
accordance  with  the  provisions  of  the  statute  regulating  the  powers  of  the  commission  in  this  particular. 
Where  a difference  is  referred  to  arbitration  one  person  shall  be  selected  as  arbitrator  if  the  parties  can 
agroo  upon  his  selection.  Otherwise  there  shall  be  a board  of  three  arbitrators,  <5ne  to  be  selected 
by  the  employees’  representatives  on  the  joint  committee  of  industrial  co-operation  and  conciliation 
in  the  district  in  which  tho  dispute  arises,  one  by  the  company’s  representatives  on  this  committee, 
and  a third  by  the  two  arbitrators  thus  selected. 

By  consent  of  tho  members  of  tho  joint  committee  on  industrial  co-operation  and  conciliation 
to  which  a difference  has  been  referred,  the  Industrial  Commission  of  the  Stato  of  Colorado  may  be 
askod  to  appoint  all  of  the  arbitrators  or  itself  arbitrate  the  difference.  Tho  decision  of  the  sole 
arbitrator  or  of  tho  majority  of  tho  hoard  of  arbitration  or  of  tho  members  of  the  State  of  Colorado 
Industrial  Commission  when  acting  as  arbitrators,  as  the  case  may  be,  shall  bo  final  and  shall  be 
binding  upon  tho  parties. 
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18  Protection  of  employees’  representatives  against  discrimination. 

ssSpSSiSfl 

State  of  Colorado  Industrial  Commission  may  deem  just. 

IV. — Social  and  Industrial  Betterment. 

1.  Executive  supervision. 

2.  Co-operation  of  president’s  executive  assistant  with  joint  committees  in  carrying 
out  policies  of  social  and  industrial  betterment. 

Tn  n,*  discharge  of  his  duties,  the  president’s  executive  assistant  shall  from  time  to  time  confer 

Wn.t^sanftati^n^1  health  llTtnteZXTlnd  edlXnJlpPnted'at6 

timu 

^^SS=S=£.-m^«¥,s»si=3 

well-being  of  employees  and  their  families  or  the  communities  in  which  they  reside. 

3.  Advisory  board  on  social  and  industrial  betterment. 
t odHitinn  to  consulting  from  time  to  time,  the  several  joint  committees  or  their,  individual 

and  industrial  betterment  and  related  matters  requiring  executive  action. 

4.  Members  of  advisory  board. 

The  advisory  hoard  on  social  and  industrial  betterment  shall  be  composed  of  such  of  the 
company’s  officers  as  the  president  may  designate. 

5.  Regular  and  special  meetings  of  advisory  board. 

The  advisory  board  shall  meet  at  least  once  in  every  six  months  and  may  c°»ve“e  £or  sPeoia 
meetings  upon  the  call  of  the  chairman  whenever  he  may  deem  a special  meeting  advisable. 

6  Powers  and  duties  of  the  advisory  board. 

expedient  and  in  the  interests  of  the  company  and  its  employees. 

7  Supervision  of  community  needs  by  president’*  executive  assistant. 

The  president's  executive ^ 

°abview  Cof 1 ee^n^^lmt  'such*  needs  are  suitably  and  adequately  provided  for,  and  the  several 
activities  pertaining  thereto  harmoniously  conducted. 

8  Method  of  carrying  out  improvements. 

Improvements  respecting  social  and  industrial  betterment  shall,  after  approval  by  the  president, 
■fee  carried  out  through  the  regular  company  organisation. 
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9.  Hospitals  and  doctors. 

In  camps  where  arrangements  for  doctors  and  hospitals  have  already  been  made  and  are  satis- 
factory, such  arrangements  shall  continue. 

In  making  any  new  arrangement  for  a doctor,  the  employees’  representatives  in  the  camps 
concerned,  the  president’s  executive  assistant,  and  the  chief  medical  officer  shall  select  a doctor,  and 
enter  into  an  agreement  with  him  which  shall  be  signed  by  all  four  parties. 

10.  Company  periodical. 

The  company  shall  publish,  under  the  direction  of  the  president’s  executive  assistant,  a periodical 
which  shall  be  the  means  of  communication  between  the  management,  the  employees,  and  the  public, 
concerning  the  policies  and  activities  of  the  company.  This  periodical  shall  be  used  as  a means  of 
co-ordinating,  harmonising,  and  furthering  the  social  and  industrial  betterment  work,  and  of  informing 
employees  of  the  personnel  and  proceedings  of  conferences,  boards  and  committees  in  which  they  are 
interested.  It  shall  record  events  pertaining  to  social  and  industrial  activities,  and  be  a medium 
for  making  announcements  with  reference  to  the  same,  and  for  diffusing  information  of  mutual  interest 
to  the  company  and  its  employees. 

11.  Cost  of  administering  plan  of  representation  and  of  furthering  social  and  industrial 

betterment  policies. 

The  promotion  of  harmony  and  goodwill  between  the  company  and  its  employees  and  the 
furtherance  of  the  well-being  of  employees  and  their  families  and  the  communities  in  which  they,  reside 
being  essential  to  the  successful  operation  of  the  company’s  industries  in  an  enlightened  and  profitable 
manner,  the  expenses  necessarily  incident  to  the  carrying  out  of  the  social  and  industrial  betterment 
policies  herein  described,  and  the  plan  of  representation,  joint  conferences  and  joint  meetings,  herein 
set  forth,  including  the  payment  of  travelling  expenses  of  employees’  representatives  when  attending 
joint  conferences  and  annual  joint  meetings,  and  their  reimbursement  for  the  working  time  necessarily 
lost  in  so  doing,  shall  be  borne  by  the  company.  But  nothing  herein  shall  preclude  employees  of 
the  company  from  making  such  payment  to  their  representatives  in  consideration  of  services  rendered 
on  their  behalf  as  they  themselves  may  voluntarily  desire  and  agree  to  make. 

Memorandum  of  Agreement  respecting  Employment,  Living,  and  Working  Conditions 
between  the  Colorado  Fuel  and  Iron  Company  and  its  Employees  in  the  Coal  Mines 
and  Coke  Oven  Plants  in  the  State  of  Colorado,  October,  1915,  to  January,  1918. 

It  -is  mutually  understood  and  agreed  that  in  addition  to  the  rights  and  privileges  guaranteed 
the  employees  and  the  company,  in  the  industrial  representation  plan  herewith,  the  following 
stipulations  respecting  employment,  living  and  working  conditions  shall  govern  the  parties  hereto 
from  the  date  of  their  signatures  hereon  until  1st  January,  1918,  and  shall  continue  thereafter  subject 
to  revision  upon  ninety  days’  notice  by  either  of  the  parties : — 

I.  Rent  of  dwellings,  light  and  water. 

The  charge  to  employees  for  dwellings  without  bath  shall  not  exceed  two  dollars  per  room 
per  month. 

The  present  uniform  charge  of  forty  cents  per  electric  light  per  month,  with  free  light  on  porches, 
shall  not  be  increased. 

There  shall  be  no  charge  for  domestic  water,  except  in  cases  where  the  company  is  obliged  to 
purchase  the  same;  in  such  cases  the  charges  shall  be  substantially  cost  to  the  company. 

II.  Prices  of  powder  and  domestic  coal. 

The  rates  to  be  charged  employees  for  powder  and  domestic  coal  shall  be  substantially  their 
co8t  to  the  company. 

III.  Fencing  of  employees’  homos  and  garbage  removal. 

To  encourage  employees  to  cultivate  flower  and  vegetable  gardens,  the  company  agrees  to  fence, 
free  of  charge,  each  house  lot  owned  by  it. 

The  company  will  continue  its  practice  of  removing  garbage  free  of  charge. 

IV.  Bath  and  club  houses. 

As  the  need  becomes  manifest,  the  company  will  continue  its  present  policy  of  providing,  as 
rapidly  as  possible,  suitable  bath  houses  and  social  centres  in  the  nature  of  club  houses,  for  its 
employees  at  the  several  mining  camps. 
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V.  Hours  of  labour. 

fFOm  — * d^s  work  for  ail  other  outside  labour,  except  firemen  and 

engineers.  yj  Semi-monthly  payment  of  wages. 

8 sac  ",  £ ss.=”r^XT-m — * 

VII  Wage  schedule  and  working  conditions. 

No  change  affecting  conditions  of  employment  with  respect  to  wages  or  hours  shall  be  made 
without  first  giving  thirty  days’  notice,  as  provided  by  statute. 

The  schedule  of  wages  and  the  working  conditions^now  dm. 

cS1^  which  the 

rrin"mS“ean  -^uSSllJ  for  firing  the  new  scale  in  the  districts  affected. 

, « p ,11.  it.  „ rilnn  of  representation  and  agreement  as  set  forth  were  discussed 
We  hereby  certify  that  P • P fficers  of  The  Colorado  Fuel  and  Iron  Company 

and  unanimously  adopted  at  a joint  conterence  oi  ine  o Saturday,  2nd  October,  1915,  and 

and  the  representatives  of  its  emPtoy  ’ , . d f directors  of  the  company  and  to  the  company’s 

referred  by  the  conference  the  same  should  be  voted  upon  by 

employees  at  the  scvcral  mnm  P->  irectors  on  the  one  hand  and  a majority  of  tho  company’s 

binding  upon  the  parties  thereto. 
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